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ARTICLE 1 — RECOGNITION

1.01 — Exclusive Representation

The Employer recognizes the Union as the sole and exclusive
bargaining representative in all matters establishing and pertain-
ing to wages, hours, and other terms and conditions of employment
for all full and part-time employees (excludingtemporary, interim,
intermittent and seasonal employees, except bargaining unit em-
ployees serving in an interim position) in the classifications in-
cluded in the following certifications of the State Employment
Relations Board (SERB):

85-RC-04-3287 85-RC-04-3291
85-RC-04-3288 85-RC-04-3293
85-RC-04-3289 85-RC-04-3483
85-RC-04-3290 85-RC-07-3966

The classifications included in these certifications are listed in
Appendices A-H (bargaining units 3, 4, 5, 6, 7, 9, 13 and 14). Any
classifications added to the units shall be added to the appendices
as though originally included.

The Employer will not negotiate with any other union or em-
ployee organization on matters pertaining to wages, hours and
other terms or conditions of employment. Nor shall the Employer
permit dues deduction for another org&nization purporting to
represent employees on these matters or negotiate with employees
over wages, hours and other terms and conditions of employment.

1.02 — Inclusion/Exclusion of Existing Classifications
When the Office of Collective Bargaining determines that a
bargaining unit employee otherwise covered by this Agreement,
acts in a fiduciary capacity pursuant to Section 124.11 of the Ohio
Revised Code, it shall notify the Union of said determination, and
the position shall be removed from the bargaining unit. Disputes
over the fiduciary capacity of an individual or position shall be
resolved through the State Personnel Board of Review. If it is
believed that the bargaining unit status of a position has changed
for a reason other than fiduciary relation, the Office of Collective
Bargaining or the Union, whichever is proposing the change, shall
notify the other. Following such notice, a joint or single-party
petition may be filed with the State Employment Relations Board

-1.



(SERB). No change in bargainingunitstatus shall be effective prior
to a final determination by SERB.

1.08 — Inclusion/Exclusion of New Classifications

The Employer will promptly notify the Union of its decision to
establish all new classifications. If a new classification is a succes-
sor title to a classification covered by this Agreement with no
substantial change in duties, the new classification shall automati-
cally become a part of this Agreement.

Ifa new classification contains a significant part of the work now
done by any classifications in these bargaining units or shares a
community of interest with classifications in one of the bargaining
units, the Union may notify the Employer that it believes the
classification should be in the bargaining unit within thirty (30)
days of its receipt of the Employer’s notice. The parties will then
meet within twenty-one (21) days of such notice to review the
classification specifications, and if unable to agree as to its inclu-
sion or exclusion, shall submit the question to the SERB for
resolution.

1.04 — Bargaining Unit Work

Supervisors shall only perform bargaining unit work to the
extent that they have previously performed such work. During the
life of this Agreement, the amount of bargaining unit work done by
supervisors shall not increase, andthe Employer shall make every
reasonable effort to decrease the amount of bargaining unit work
done by supervisors.

In addition, supervisory employees shall only dobargaining unit
work under the following circumstances: in cases of emergency;
when necessary to provide break and/or lunch relief; to instruct or
train employees; to demonstrate the proper method of accomplish-
ing the tasks assigned; to avoid mandatory overtime; to allow the
release of employees for union or other approved activities; to
provide coverage for no shows or when the classification specifica-
tion provides that the supervisor does, as a part of his'her job, some
of the same duties as bargaining unit employees.

Except in emergency circumstances, overtime opportunities for
work normally performed by bargaining unit employees shall first
be offered to those unit employees who normally perform the work
before it may be offered to non-bargaining unit employees.

-2.

Further, itis the intent of the Employerin the creation and study
of classifications to differentiate between supervisors and persons
doing bargaining unit work. Whenever possible, such new and
revised classifications will exclude supervisors from doing bargain-
ing unit work.

The Employer recognizes the integrity of the bargaining units
and will not take action for the purpose of eroding the bargaining
units.

ARTICLE 2 — NON-DISCRIMINATION

2.01 — Non-Discrimination

Neither the Employer nor the Union shall discriminate in a way
inconsistent with thelaws of the United States or the State of Ohio
or Executive Order 83 — 64 of the State of Ohio on the basis of race,
sex, creed, color, religion, age, national origin, political affiliation,
handicap or sexual orientation. Nor shall either party discriminate
on the basis of family relationship. The Employer shall prohibit
sexual harassment and take action toeliminate sexual harassment
in accordance with Executive Order 87-30, Section 4112 of the Ohio
Revised Code, and Section 703 of Title VII of the Civil Rights Act of
1964 (as amended).

The Employer shall not solicit bargaining unit employees to
make political contributions or to support any political candidate,

party or issue.

2.02 — Agreement Rights

No employee shall be discriminated agsinst, intimidated, re-
strained, harassed or coerced in the exercise of rights granted by
this Agreement, nor shall reassignments be made for these pur-
poses.

2.03 — Affirmative Action

The Employer and the Union agree to work jointly to implement
positive and aggressive affirmative action programs in order to
redress the effects of past discrimination, whether intentional or
not, to eliminate current discrimination, if any, to prevent further



discrimination, and to ensure equal opportunity in the application
of this Agreement.

! "The Agencies covered by this Agreement will provide the Union
with copies of their affirmative action plans and programs upon
request. Progress toward affirmative action goals shall also be an
appropriate subject for Labor-Management Committees.

ARTICLE 3 — UNION RIGHTS

3.01 — Access ©

It is agreed that the Agencles covered by thls Agreement shall
grant reasonable access to stewards, professional union represen-
tatives and chapter officers, defined to include President and Vice
President, for the purpose of admlmstermg this Agreement. The
Employer may provide a representative to accompany a non-
employee union representative where security or treatment con-
siderations do not allow non-employee access.

The Union shall furnish to the Employer in writing the names of
the union representatives and their respective jurisdictional areas
as soon as they are designated. Any changes shall be forwarded to
the Employer by the Union as soon:as changes are made.

3.02 — Stewards

The Employer agrees to recognize a reasonable number of local
stewards as designated by the Union. Stewards and chapter offic-
ers as defined above shall be allowed a reasonable amount of time
away from their regular duties to administer the Agreement at the
facility where they work only within their own Agency unless the
Agencies involved agree to representation across agency lines. In
situations where there are only a few employees of one Agency
working at the facility of another Agency, agreement to such
representation shall not be unreasonably withheld. In situations
where there are only a few employees of one Agencyin‘a county, the
Employer agrees that the right of stewards from one Agency to
represent bargaining unit employees from other'Agencles shall not
be unreasonably denied. The Employer recognizes that to erisure
adequate union representation, in occasional or unusual circum-
stances limited travel time for stewards may be necessary. The
Union will notify the Agency in writing of the stewards designated
prior to the steward assuming any duties.

-4-

It is understood that the release of stewards is for contract
administration purposes. Reasonable diligence will be exercised by
stewards in performing their duties so that they do not interfere
with the operational needs of the employer.

There shall be no cross-agency representation except as follows:
a chapter president shall be allowed to cross Agency lines to
represent employees covered by this Agreement in other Agencies
when those Agencies’ stewards are not available. The Agencies
must be housed in the same building or facility (“facility” as used
in this Article is defined to mean an institution or a complex of
buildings in close physical proximity to one another). Agreement to
such representation shall not be unreasonably denied.

3.03 — Union Activities

Employees who are members of a Labor-Management Commit-
tee, Health and Safety Committee or other committees established
in this Agreement shall, after giving reasonable notice to their
supervisor, be permitted to attend such meetings. Unless mutually
agreed otherwise, such meetings will be held during normal work-
ing hours. Time off shall include any time needed to travel to the
committee meeting except that no overtime will be paidifthe travel
time extends beyond the normal work day.

Reasonable time, not to exceed one (1) hour, shall be allowed
during work hours of members of any committee established by this
Agreement to caucus immediately before the meeting. Employee
participation in grievance meetings shall be pursuant to Article 25.

8.04 — Meeting Space

The Union may request use of State property to hold meetings.
Where feasible, the Employer will provide such space. Such meet-
ings will not interrupt state work and will not involve employees
who are working. Such requests will not be unreasonably denied.

38.05 — Bulletin Boards

The Employer shall provide a reasonable number of bulletin
boards for the use of the Union. When a bulletin board exists in a
State owned trailer the Union will be provided space on the bulletin
board. In locations where locked bulletin boards are currently in
existence, the Union shall be responsible for the key. In Mental
Health, Mental Retardation and Corrections locked bulletin boards

-5-



shall be provided in the institutions. The items posted shall not be
political, partisan or defamatory. The Employer shall not remove
materials from union bulletin boards.

3.08 — Mail Service

The Union shall be permitted to use the State inter and intra-
office paper mail system only. This usage shall be limited to
matters that involve the Union and the Employer. It is not to be
used for the purpose of mass mailings to memberéhip and/or
bargaining unit employees. The Employer agrees not to open
employee union mail when clearly marked as such. Where security

is of concern, the mail shall be opened in the presence of the
addressee.

8.07 — Union Orientation

Where the Employer has a structured employee orientation
program, the Union shall be permitted to make a presentation not
to exceed fifteen (16) minutesin duration regardingthe Union. The
Employer will notify the Union of newly hired employees at reason-

able intervals, but no later than before a scheduled orientation
session.

3.08 — Information Provided to the Union

The Employer will provide to the Union monthly a listing of all
approved personnel actions involving bargaining unit employees.

The Employer agrees to furnish the appropriate union represen-
tatives a quarterly seniority list. The respective lists will include
the employee’s name, social security number, state seniority,
classification seniority, classification series seniority, institutional
seniority and agency seniority.

The Employer will provide the Union with a list of employees who
have paid union dues and fair share fees. The list will accompany
the transmittal of monies.

The Employer will furnish tables of organization as prepared
from time to time by the agencies covered by this Agreement.

3.09 — Printing of Agreement

The parties will mutually share the cost of printing this Agree-
ment.

8.10 — Union Leave , . : e

A reasonable number of local union representatives at any one
time shall be allowed time off without pay for union business such
as state or area-wide meetings called by OCSEA, AFSCME Local
11 or its affiliates or state conventions or conferences called by
OCSEA, AFSCME Local 11 or AFSCME and the state AFL-CIO
annual convention or AFSCME international conventions, pro-
vided such representative shall give reasonable notice to his’her
supervisor prior to such absence. The Union shall provide seventy-
two (72) hours advance written notice to the Office of Collective
Bargaining of such absences, except where circumstances make
such notice impossible, in which case the Union shall provide as
much advance notice as practicable.

The President of OCSEA, AFSCME Local 11, may be placed on
administrative leave with pay to conduct union business. The
Union shall reimburse the Employer for all costs associated with
placing him/her on administrative leave with pay. Further, mem-
bers of the Union’s executive board, not toexceed twenty-eight (28)
employees, shall be placed on administrative leave with pay for one
(1) meeting every other month, not to exceed eight (8)-hours. The
Union shall reimburse the Employer for all costs associated with
placing the employees on administrative leave with pay.’

8.11 — Union Offices

Where the Union currently has offices in any facilities or institu-
tions, such practice will continue during the term of this

Agreement. No new or additional union offices will be provided
to the Union at any other state facilities.

At those facilities at which the Union does not currently have an
office, the Employer will provide space for a lockable filing cabinet
for the use of the Union. When available, the Union' shall have
access to a private area to process grievances.

ARTICLE 4 — CHECKOFF

4.01 — Dues Deduction .

The Employer will deduct bi-weekly membership dues payable to
the Union, upon receipt of a voluntary written individual authori-
zation from any bargaining unit employee on a form mutually
agreed to by the Union and the Employer.
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The Employer will also deductbi-weekly voluntary contributions
to the Uflion’s political action committee (P.E.O.P.L.E.), upon
receipt of a voluntary written individial authorization: from any
bargaining unit employee on a form mutually agreed to by the
Union and the Employer.

" During the term of this Agreement the Union 1 may, from time to
tine, request to deduct union fees or contributions to union-
sponsored benefit programs. The Employer will not unreasonably
withhold approval.

Employees recalled from temporery or seasonal layoff or return-
ing from leave of absence shall resume payroll deduction of dues or
fair share fees, whichiever was in effect prior'to thie interruption of
payroll status, commencing the first pay period of work.

4.02 — Fair Share Fee

Any bargaining unit employee who hasserved sixty (60) days and
who has not submitted a voluntary membership dues deduction
authorization form to the Employer shall, within thirty (30) calen-
dar days following the effective date .of this Agreement as a
condition of continuing employment, tender to the Union a repre-
sentation service fee. The amount ghall not exceed the dues paid by
similarly situated members of the employee organization who are
in the bargaining unit. The Union shall continue to provide an
internal rebate procedure which provides for a rebate of expendi-
tures in support of partisan ‘politics or ldeologxcel causes not
germane to the work of employee orgamzatlons in the realm of
collective bargaining.

When an employee enters the bargaining unit for any reason, the
Employer shall notify the employee of this Article and provide the
employee the appropriate deduction forms. Fair share fee deduc-
tions shall begiri after sixty (60) days of service.

4.03 — Maintenance of Membership

All employees in the bargaining units who, on the effective date
of this Agreement, are members of the Union and all employees
who thereafter become members shall, as a condition of employ-
ment,. remain members of the Union for the duration of this
Agreement. Employees who wish to terminate their membership
may do so by providing written notice to the Union at its pr'{ndpd
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offices during a thirty (30) day period commencing sixty (60) days
prior to the expiration date of this Agreement,

4.04 — Indemnification
The Union agrees toindeninify and hold the Employer harmless
against any and all claims, suits, orders or judgements brought or
issued against the Employer as a result of any action taken or not
taken as a result of the Union under the provisions of th:s Article.

ARTICLE 5§ — MANAGEMENT RIGHTS

'Except to'the extent expressly abridged only by the specific
articles and sections of this Agreement, the Employer reserves,
retains and possesses, solely and exclusively, all the inherent
rights and authority to manage and operate its facilitiés and
programs. Such rights shall be exercised in a manner whichis not
inconsistent with this Agreement. The sole and exclusive rights
and authority of the Employer include specifically, but are not
limited to; the rights listed in The Ohlo Revised Code, Section
4117.08 (C), Numbers 1-9.

ARTICLE 6 — PROBATIONARY EMPLOYEES

6.01 — Probatxonary Periods

All newly hired and promoted employees shall serve a probation-
ary period. The probatioriary period shall be one hundred twenty
(120) days for classifications paid at grades 1 to 7 and grades 23 to
28 or one hundred eighty (180) days for classifications paid at
grades 8 to 12 and grades 29 to 36. However, the Disability Claims
Adjudicator 1, Reclamation Inspector 1, and all Attorney classifica-
tions shall have a probationary period of twelve (12) months from
the effective date of hire or promotion. An employee’s probationary
period may be extended by a period equal to employee leaves of
fourteen:(14) consecutive days or longer, except for approved
periods of vacation leave.

The Employer will not modify the duration of a probationary
period of a classification(s) without mutual consent except for Unit
3 and 6 'employees in DYS and Rehabilitation and Corrections
newly hlred at new facilities which are not yet fully operational. In’
such a case, these employees may have their initial probationary




period extended for 120 days or 180 days (in accordance with the
probationary period for the classification) beyond the time the
facility becomes fully operational. For the purposes of this Article,
fully operational shall mean at the time when the first inmate or
juvenile offender arrives.

6.02 — Conversion of Temporary, Intermittent, Intérim or
Seasonal Employees

A temporary, intermittent, interim or seasonal employee who
becomes a permanent employee in the same agency, classification
and job duties will be credited with their time served, but no more
than one-half (%) the length of the probatjonary penod for that
classification.
.. A probationary employee shall have no seniority until he/she
completes the probatxonary period. Upon the completion of proba-
tion he/she will acquire senjority from his/her, date of hire. An
employee who has a continuous period of temporary, interim,
intermittent or seasonal employment prior toreceiving a perma-
nent appointment shall acquire seniority for such time only if that
permanent appointment occurred prior to July 1, 1989.

ARTICLE 7 R OTHER THAN PERMANENT POSITIONS

7.01 — Temporary Positions
.Temporary positions are those positions in which work is of a
temporary nature and a specified duration, not to exceed thirty (30)
days. The Employer agrees not to use temporary positions to avoid
filling permanent full time positions.

7.02 — Interim Positions

Interim positions ére those positions in which the work is of a
tem porary nature and the duration is fixed by the length of absence
of an employee on an approved leave of absence. The duration of
interim positions shall not exceed thirty (30) days plus the length
of the leave of absence.

7.03 — Intermittent Positions

Intermittent positions are those positions in which work is of an
irregular and unpredictable nature and which do not exceed one
thousand (1000) hours per employee in any twelve (12) month
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period. The Employer agrees not to use intermittent positions to
avoid filling permanent full-time positions. The allocation and use
of intermittent positions shall be an appropriate subject for.the
Labor-Management Committee. ”

7.04 — Seasonal Employees

A seasonal employee is one that works a certain regular season
or period of the year performing some work or activity limited to
that season or period of the year not to exceed fourteen (14)
consecutive weeks, except that Golf Course Workers and Life-
guards may work beyond 14 weeks. The Employer agrees not to
abuse the designation of seasonal status.

7.05 — Salaries of Temporary, Intermittent and Interim
Positions
Salaries for temporary, intermittent and interim positions shall
be equal to the hourlyrate received by permanent emp]oyees inthe
same job classification with the same length of service.

7.08 — Seasonal, Intermittent, Interim, Temporary
Overtime

Overtime that is available when seasonal, intermittent, tempo-
rary and interim employees are on staff shall first be offered to
permanent employees.

7.07 — Work Scheduling

Except at the request of an affected employee, no employee shall
have the number of hours they are normally scheduled to work
reduced as the result of the use of non-permanent employees such
as, but not limited to: seasonal, intermittent, student interns,
interns, interim, or temporary employees, due to the performance
of such employee’s duties by the non-permanent employee.

ARTICLE 8 — LABOR-MANAGEMENT COMMITTEES

8.01 — Agency Committees
In each agency, there shall be a statewide committee consisting
of an equal number of Union and Employer representatives. In
each agency that operates with institutions/geographic districts or
regions, there shall be a committee consisting of an equal number
of Union and Employer representatives per institution/geographic
-11.



district or region unless otherwise mutually agreed upon by the
parties. The statewide agency committee will meet at least two (2)
times per year but shall receive, upon request, quarterly progress
reports. The institution/geographic district or region committee
shall meet at least four (4) times per year.

8.02 — Committee Purpose and Agenda

The purpose of these committees is to provide a means for
continuing communication between the parties and to promote a
climate of constructive employee-employer relations. This would
iniclude, butis not limited to, such activities as to:

A. Discuss the administration of this Agreement;

B. Notify the Union of changes contemplated by the Employer

which may affect bargaining unit employees;

C. Discuss the future needs and programs of the, Employer;

" D. Disseminate general information of interest to the parties;
E. Give the union represéntatives the opportunity to discuss
the views of bargaining unit employees and/or make sugges-
tions on subjects affecting those employees;

F. Give the parties the opportunity to discuss the problems

that give rise to outstanding grievances and to discuss ways of

preventing contract violations and other workplace conflicts
from occurring. (The parties agree that the discussion of
individual grievances is not an appropriate topic for Labor/

Management committees);

" G. Proposed work rules will be an appropriate subject for
discussion; and
H. Such other items as the parties may mutually agree to
discuss.

All comimittees will be co-chaired by a Union and an Employer
representative. The agenda for each meeting shall be jointly pre-
pared by the co-chairpersonsin advance of the meeting. The parties
are committed to a timely completion and distribution of the
minutes. The minutes shall not be construed as constituting a
binding agreement or negotiations between the parties.

8.03 — Time Off
Unless mutually agreed otherwise, such meetings shall be held
during normal work hours. Agencies which have provided the use
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of agency vehicles or which have paid mileage reimbursement shall
continue the practice.

ARTICLE 9 — EMPLOYEE ASSISTANCE PROGRAM

9.01 — Joint Promotion o

The Employer and the Union recognize the value of counseling
and assistance programs to those employees who have personal
problemswhichinterfere with their job dutiesand responsibilities,
The Union and the Employer, therefore, agree to continue the
existing EAP and to work jointly to promote the program.

9.02 — EAP Advisory Committee

The parties agree that there will be acommittee composed of nine
(9) union representatives that will meet with and advise the
Director of the EAP This committee will review the program and
discuss specific strategies for improving access for employees.
Additional meetings will be held to follow up and evaluate the
strategies. The EAP shall also be an appropriate topic for Labor-
Management Committees.

9.03 — EAP Steward Training

The Employer agrees to provide orientation and training about
the EAP to union stewards. All new stewards shall receive EAP
training within a reasonable time of their designation. Such train-
ing shall deal with the central office operation and community
referral procedures. Such training will be held during regular
working hours. Whenever possible, training will be held for stew-
ards working second and third shifts during their working time. If
the Employer initiates programmatic changes wlich would impact
upon the EAP programs, all stewards shall receive training on the
new program within a reasonable time.

9.04 — Employee Participation in EAP

A. Records regarding treatment and participation in the EAP
shall be confidential. No records shall be maintained in the
employee’s personnel file except those that relate to the job or are
provided for in Article 23. In cases where the employee and the
Employer have entered into a voluntary EAP participation agree-
ment in which the Employer agrees to defer discipline as a result

-13-



of employee participation in the EAP trestment program, the
employee shall be required to waive confidentiality to the extent
required to provide the Employer with reports regarding compli-
ance or non-compliance with the EAP treatment program.

B. Ifan employee has exhausted all available leave and requests
time off to have an initial appointment with a community agency,
the Agency shall provide such time off without pay.

C. The Employer or its representative shall not direct an em-
ployee to participate in the EAP Such participation shall be strictly
voluntary.

D. Seeking and/or accepting assistance to alleviate an alcohol,
other drug, behavioral or emotional problem will notin and of itself
jeopardize an employee’s job security or consideration for advance-
ment.

ARTICLE 10 — CHILD CARE

10.01 — Eligibility
Full-time employees who meet all of the following criteria shall
be eligible for a lump sum payment payable between March 1 and
May 15, of each year of this Agreement:
A. Employees must have been employed full time since Janu-
ary 1 of the previous year to receive full reimbursement.
B. Full-time employees whose employment began after Janu-
ary 1 of the previous year are eligible for this program on a
prorated basis.
C. Part-time employees shall be eligible for this program on a
prorated basis for each calendar year in which they have
completed one thousand forty (1,040) hours of work.
D. Employees shall only be eligible for this program ifthey had
an adjusted gross family income of less than $30,000 for the
previous calendar year; and
E. Had employment-related child care expenses in the previ-
ous calendar year equal to or greater than the amount of the
lump sum payment;
F.Employment-related child care expenses must have been for
those children who were under thirteen years of age at the time
the expenses were incurred.
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10.02 — Verification - .

No later than April 15, employees must submit a copy of their
Form 1040 and a copy of their receipt(s) for child care expenses for
the previous calendar year to be eligible for reimbursement.

10.03 — Reimbursement Schedule
Maximum reimbursement shall be as follows:
(A) $500.00 for one eligible child
(B) $800.00 for two eligible children
(C) $100.00 for each eligible child thereafter to a maximum
faraily allotment of $1000.00. Reimbursements shall be pro-
rated by family income, as follows:

Adjusted Gross Percentage of
Income Allotment
less than $20,000........cccccceceeeneurncae 100% of maximum
$20,000 to $25,000........ccccceeeveencencence 76% of maximum
$25,000 to $30,000........ccccceceeeeeancenee 50% of maximum

10.04 — Dependent Care Spending Account Program
The Employer will continue to provide employees with the
opportunity to participate in the dependent care spending account
program in effect December 31, 1991, which allows employees to
deposit pre-tax income into a dependent care spending account.
Monies in this account can be utilized to help pay the expenses of
caring for dependent children or adults. The program includes the
following characteristics:
‘(A) It is in accordance with all applicable state and federal
.-statutes, rules, and regulations;
(B) It assists in paying the expenses of caring for a dependent
child or adult for whom care must be provided in order for the
employee to work;
(C) All permanent full-time and permanent part-time
employees are eligible to participate;
(D) The program has an annual open-enrollment period.
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ARTICLE 11 — HEALTH AND SAFETY

11.01 — General Duty

Occupational health and safety are the mutual concern of the
Employer, the Union and employees. The Union will cooperate
with the Employer in encouraging employees to observe applicable
safety rules and regulations. Employees or the Union shall report
safety and health violations of which they are aware to their
supervisor. The Employer and employees shall comply with appli-
cable Federal, State and local safety laws, rules and regulations,
provisions set forth in Executive Order 83-62 of the State of Ohio,
and Agency safety rules and regulations. Nothing in this Agree-
ment shall imply that the Union has assumed legal responsibility
for the health and safety of employees.

11.02 — Personal Protective Clothing and Equipment

Personal protective clothing and equipment required by the
Agency to preserve the health and safety of employees shall be
furnished and maintained by the Agency without cost to employ-
ees. The Agency may initially purchase other clothing items with-
out assuming any further responsibility to maintain those same
items. Disposable gloves, disinfectant, and mouth pieces will be
accessible to Unit 3 employees while in direct care of patients,
clients, inmates or youth.

11.03 — Unsafe Conditions

All employees shall report promptly unsafe conditions related to
physical plant, tools and equipment to their supervisor. If the
supervisor does not abate the problem, the matter should then be
reported to an Agency/Facility safety designee. In such event, the
employee shall not be disciplined for reporting these matters to
these persons. An Agency/Facility safety designee shall abate the
problem or will report to the employee or his’her representativein
five (5) days or less reasons why the problem cannot be abated in
an expeditious manner. The appropriate Health and Safety
Committee(s) will be provided the name(s) of the Agency/Facility
safety designee(s).

No employee shall be required to operate equipment that any
reasonable operator in the exercise of ordinary care would know
might cause injury to the employee or anyone else. An employee
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shall not be subject to disciplinary action by reason of his/her
failure or refusal to operate or handle any such unsafe piece of
equipment. In the event that a disagreement arises' between the
employee and his’her supervisor concerningthe question of whe?lgqr
ornot & particular piece of equipment is unsafe, the Agency/Facility
safety designee shall be notified and the employee sl&a:llr not be
required to operate the equipment until the Agency/Fam.hty safety
designee has inspected said equipment and deemed it safe for
operation. )

An employee shall not be disciplined for a good faxt.h refu.sal to
engage in an alleged unsafe or dangerous act or practice \'vhgch is
abnormal to the place ofemploymentand/or position description of
the employee. Such a refusal shall be immediately reported to an
Agency/Facility safety designee for evaluation. An employee con-
fronted with an alleged unsafe situation must assure the health
and safety of a person entrusted to his/her care or for whom he/s.he
is responsible and the general public by performing his/her 'dutles
according to Agency policies and procedures before refusmg to
perform an alleged unsafe or dangerous act or practice pursuant to
this Section. -

Nothing in this Section shall be construed as preventing an
employee from grieving the safety designee’s decision.

11.04 — Communicable Diseases .
Upon written request, an employee shall be provided with
information on all communicable diseases to which he/she may
have routine workplace exposure. Information provided to employ-
ees shall include the symptoms of the diseases, modes of transmis-
sion, methods of self-protection, proper workplace pr?cedures,
special precautionsand recommendationsforimmunization where
appropriate. The communicable disease policy and any subsequent
revisions will be disseminated to the Agency Health and Safety
Committee(s). ]
The Employer recognizes that some employees who work with
individuals infected with hepatitis B virus may be at increased risk
of acquiring hepatitis B infection. In accordance with the US
Centers for Disease Control Guidelines, hepatitis B vaccinations
shall be provided upon request of employees, including those who
have direct contact with institutional or former institutional cli-
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ents, at no cost to the employee. The Agencies shall identify, with
the aid of the Agency Health and Safety Committee(s), those
positions which are at risk and shall develop written policies and
procedures for administering the vaccination program.

Ifa resident or inmate is found to carry a communicable disease,
all appropriate precautions shall be taken.

11.05 — The Right-to-Know About Toxic Chemicals
All employees shall have access to information on all toxic

substances in the workplace pursuant to current O.S.H.A. regula-
tions.

11.08 — First Aid and C.P.R.

Adequate first aid equipment, supplies and training shall be
provided by the Agency on an ongoing basis. Where not required by
actual job responsibility, employees may volunteer for first aid
training. All agencies shall also provide C.P.R. training on a
regular basis.

Al]l employees at worksites where there is a dispensary staffed by
a medical professional shall have access to the dispensary.

11.07 — Video Display Terminals

The Employer shall provide ergonomically appropriate VDT
equipment at all data and word processing stations purchased or
installed after the effective date of the Agreement.

The Employer will make every effort to schedule at least fifteen
(15) minutes of non-VDT work every two (2) hours for those
employees who work for extended periods of time at video display
terminals. Non-VDT work isin addition to rest periods provided by
Article 13.04.

Any employee who regularly operates a VDT may obtain an
annual eye examination paid by the Employer up to thirty-five
dollars ($35) unless paid by insurance. The employee may obtain an
optical exam annually and submit a claim to the State’s insurance
carrier for vision benefits. If that claim is denied, the Employer will
reimburse up to thirty-five dollars ($35) upon presentation of a
denied claim form.
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11.08 — Working Alone

Agencies will develop practices and procedures to minimize as
much as possible any situations where employees work alone in
potentially hazardous areas and, in those cases where employees
are required to work alone, Agencies will develop practices and
procedures to minimize as much as possible any potential risk to
the affected employees. A periodic check on the safety of employees
who work alone in potentially hazardous areas will be made or a
means of communication to the worksite base location will be
provided to employees who work alone in potentially hazardous
areas.

11.09 — Asbestos

State-owned buildings where employees work shall be inspected
for asbestos as expeditiously as possible but within the duration of
this Agreement. The respective Health and Safety Committees
shall be notified of the results of the inspections conducted during
the life of this Agreement.

If an employee from an agency not housed in a state-owned
facility has reason to suspect that there may be asbestos in that
building, he/she may request an asbestos inspection by O.S.H.A. If
asbestos is found in sufficient quantities to require abatement, the
Employer will make every reasonable effort to insure that the
building owner abates the problem.

In state-owned buildings, the Employer shall develop an asbes-
tos abatement plan where necessary. A licensed asbestos abate-
ment firm which has been approved by the Health Department
shall perform the necessary work. The Health and Safety Commit-
tee shall be kept informed of the asbestos abatement program.

Any employee engaged in maintenance, plumbing, electrical
work, renovation or repair who may disturb or damage, or work
with asbestos-contaihing materials, will be trained as to the proper
procedures tofollow. Noemployee shall berequired to work around
friable asbestos without proper training and equipment.

11.10 — Concern for Pregnancy Hazards

The Employer will make a good faitheffort toprovide alternative,
comparable work and equal pay to a pregnant employee upon a
doctor’s recommendation.
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11.11 — Health and Safety Committees

The Agencies and the Union shall establish Labor-Management
Health and Safety Committees. Each agency shall have a Health
and Safety Committee.

-In each Agency that operates with institutions/geographic dis-
tricts or regions, there shall be a Health and Safety Committee per
institution/geographic district or region, unless otherwise mutu-
ally agreed upon.

Unless mutually agreed otherwise each committee shall be
composed of no more than three (3) representatives appointed by
the Employer and three(3) employees appointed by the Union and
shall be co~chaired by a Union and an Employer representative.

Each facility operated by agencies required to meet health and
safety standards established by the Joint Commission on the
Accreditation of Health Care Organizations (JCAHCO) or the
Accreditation Council for Services for MR/DD (AC MRDD) and/or
the Medicaid/Medicare reimbursement programs shall have one
(1) Health and Safety Committee. The Committees shall be chaired
by the Agency designee. In addition to the Health and Safety
Committee membership required by the JCAHCO or the AC
MRDD and/or Medicaid/ Medicare, the Union shall appoint two (2)
representatives to serve on the Committee within thirty (30) days
after the effective date of this Agreement.

The general responsibility of all the Committees will be to
provide a safe and healthful workplace by recognizing hazards and
recommending abatement of hazards and recommending educa-
tion programs. To fulfill this responsibility the Committees shall:

A. Meet on a definitely established schedule, but in no case

more frequently than once a quarter, unless otherwise mutu-

ally agreed.

B. Arrange periodic inspections to detect, evaluate and offer

recommendations for control of potential health and safety

hazards including working alone situations;

C. Appoint members of the Union to accompany inspections;

D. Receive copies of all accident and illness reports, lists of

toxic materials and exposure records; when incident reports

involve clients, patients and/or inmates, for purposes of confi-
dentiality, a separate accident report will be preparedomitting
the name(s) of the client(s), patient(s) or inmate(s);
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E. Promote health and safety education; and

F. Maintain and review minutes of all Committee meetings.

Members of the Health and Safety Committee shall be allowed
paid time off from their regular work while performing Committee
duties and shall also be allowed paid time off for training relating
to health and safety.

Each Committee shall establish rules consistent with the above
principles. A mechaniem to coordinate the efforts of individual
Committees shall be established at each Agency.

11.12 — Physical Exams

The Employer agrees to provide physical exams without cost to
employees when suchi tests are neceesary to determine whether the
health of employees is being adversely affected by exposure to
potentially harmful physical agents or toxic materials.

The Employer agrees to provide to each employee and hisher
personal physician a complete and accurate written report of any
such medical examination related to occupational exposure.
~ Additionally, written results of any industrial hygiene measure-
ments or investigations related to an employee’s occupational
exposure shall aleo be provided upon request of the employee or thé’
Union. All physical examinations required by the Federal Aviation
Administration for pilots shall be paid for by the State.

11.18 — Duty to Report

Allemployees who are injured or who are involvedin an accident/
incident during the course of their employment shall file an acci-
dentfincident report, on forms furnished by the Employer, no
matter how slight the accident/incident.

11.14 — Vehicle Inspection

All state vehicles which are operated by employees shall be
inspected annually by the Agency. The State shall maintain a
program to certify qualified inspectors who shall make a compre-
hensive inspection. Any deficiencies revealed by such inspection
shall be promptly corrected by the Agency.

11.16 — Water and Restroom Facilities
Safe, chilled drinking water will be provided to all emplayees
Employees shall have access to restroom facilities in close proxim
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ity to their place of employment except for road or field crews. Road
or field crews working at afixed location such as a construction site
shall have access to a port-a-john. Whenever restroom facilities are
notavailable, the Employer will make a good faith effort to provide
transportation for employees to travel to a restroom upon request.
In institutions, employees’ restrooms shall be separate from those
used by residents or inmates whenever practical.

11.16 — Personal Property

Employees shall receive reasonable reimbursement for the cost
of any personal property worn by the employee destroyed or
damaged in the line of duty providing there is no finding of
negligence on the part of the employee.

11.17 — Lounge Areas
Existing lounges shall be maintained by the Employer.

1118 — Emergency Phone Use

Employees shall promptly be notified of and permitted to answer
incoming emergency phone calls and make return emergency calls
on a state phone.

ARTICLE 12 — STAFFING CONCERNS

The Union and the State mutually desire that staffing levels in
State institutions are sufficient to insure safe, high quality, effec-
tive delivery of institutional services, and desire as well that
staffing levels in non-institutional State agencies are sufficient to
insure timely, high quality, effective provision of services to the
public.

ARTICLE 13 — WORK WEEK, SCHEDULES
AND OVERTIME

138.01 — Standard Work Week

The standard work week for full-time employees covered by this
Agreement shall be forty (40) hours, exclusive of the time allotted
for meal periods consisting of five (5) consecutive work days
followed by two (2) consecutive days off.

Work days and days off for full-time employees who work non-
standard work weeks shall be scheduled according to current
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practice or so that each employee shall have at least two (2) days

in any nine (9) day period. In addition, the Employer agrees
schedule each full-time employee With at least seventeen (17)
weekends off per year in the Department of Mental Health, the
Department of Mental Retardation and Developmental Disabili-
ties and the Ohio Veterans’ Home. The parties may mutually agree
to other scheduling arrangements than those specified in this
Section.

The week shall commence With the shift that includes 12:01 A.M.
Sunday of each calendar week and end at the start of the shift that
includes 12:00 midnight the following Saturday. ‘

The Employer and the Union may discuss alternate work sched-
ule arrangements as reflected in Section 13.14.

Part-time emplayees shall be surveyed to determine the number
of hours they would like to work. The Employer shall attempt to
schedule each part-time employee for his’her preferred number of
hours in seniority order. Part-time employees shall receive posted
schedules showing the days and number of hours they shall work.

138.02 — Work Schedules

ses of this Agreement, “work schedules”are defined as
an employee’s assigned work shift (i.e., hours of the day) and days
of the week and work area. Work areas, for the Departments of
Mental Health, Mental Retardation, Rehabilitation and Correc-
tions, Youth Services and the Ohio Veteran’s Home and Ohio
Veteran’s Children’s Home, are governed by the August 31, 1987
Memorandum of Understanding between the Employer and the
Union as set forth in Appendix N. Pick-A-Post Agreements shall
remain in effect for the duration of this Agreement, unless other-
wise mutually agreed. It is agreed that work area schedules
established under Pick-A-Post Agreements do not preclude the
incidental, short-term assignment of an employee out of the worl
area to meet unforeseen circumstances, provided such assign
ments are not inconsistent with the provisions of Section 13.05.
Work schedules for employees who workin five (5) day operation
need not be posted. However, where the work hours of suc!



employees are determined by schedules established by parties
other than the Employer, the Employer shall notify employees of
any changes in their work hours as soon as it is aware of such.

‘Work schedules for employees who work in seven (7) day opera-
tions shall be posted atleast fourteen (14) calendar daysin advance
of the effective date. The work schedule shall be for a period of at
least twenty-eight (28) days and shall not be changed within that
period, except in accordance with reassignment as provided for in
Section 18.05.

The parties recognize that there are certain jobs which require
non-standard work schedules. Such work schedules shall be for
operational needs. The Employer shall notify the Union prior to the
creation of any new non-standard work schedules. The Union may
request a meeting with the Employer to discuss the impact of such
schedules. Non-standard work schedule assignments shall not be
arbitrary or capricious.

18.08 — Meal Periods

Employees (including but not limited to Correctional Officers,
Youth Leaders, PUCO Investigators and Load Limit Inspectors)
who currently work eight (8) hours straight without a meal period
shall continue to do so, except as otherwise mutually agreed. No
other employee shall be required to take less than thirty (30)
minutes or more than one (1) hour for a meal period. Meal periods
will usually be scheduled near the midpoint of a shift.

Employees shall not normally be required to work during their
meal period. Those employees who by the nature of their work are
required by their supervisor toremain in a duty status during their
meal period may, with the approval of their supervisor, either
shorten their workday by the length of the meal period or else have
their meal period counted as time worked and be paid at the
appropriate straight time or overtime rate, whichever is appli-
cable. A supervisor will honor an employee’s choice where reason-
ably possible.

18.04 — Rest Periods

Those agencies that preeently have rest periods shall maintain
the current practices in effect as of the effective date of this
Agreement.

13.06 — Reassignments

A. Temporary reassignments, within institutions, may be re-
quired:

1. To meet abnormal work loads;

2. In the temporary absence of an employee where delay of the

performance of duties would be unreasonable;

8. Pending recruitment.

Temporary reassignmerits under this Section shall in no case
exceed-eighteen (18) work days.(unless mutually agreed to by the
Union and the Agency). Reassignment shall be on a senicrity basis
within the work area within the classification needed to provide the
temporary coverage. Should more than one employee desire:the
available temporary reassignment, such reaselgnment shall be
awarded on the basis of seniority, with the most senior employee
being given first choice. Should no employee desire the reassign-
ment, the least senior employee shall be reasmgned first.

B. An emergency reassignment may be requlred An ¢ emergency
is defined as an mﬁ-equent, unexpected rare occurrence, not an

mentsshallbeona semority basis within the claemﬁcatxon needed
within the work ares most able to provide the emergency coverage.
Should no employee desire the reasmgnment, the least senior
qualified employee shall be reaeslg‘ned first.

C. If a spedific certificate, license, training and/or immunization
isrequired for the reassignment, the Employer shall canvass those
employees within the clnssxﬁcanon who meet theee Criteria i in the
order epecxﬁed above.

D. When the Employer 'hidé advarice knowledg of planned
absences that will result in the reassignment of employees, then it
will notify the affected employeee of the reassignment as soon as
possible.

E. The creation of additional float or relief posmone is an
appropnate topic for Labor/Management Committee meet:ing'e

13.08 — Report-In Locatxone

All employees covered under the terms of this Agreemerit shall
be at their report-in locations ready to commence work at their

starting time. For all employees, extenuating and mitigating cir-
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cumstances surrounding tardiness shall be taken into consider-
ation by the Employer in dispensing discipline.

Employees who must report to work at some site other than their
normal report-in location, which is farther from home than their
normal report-in location, shall have any additional travel time
counted as hours worked. .

Employees who work from their homes, shall have their homes
as a report-in location. The report-in location(s) for PUCO field
employees shall be the particular project to which they are assigned
or 20 miles, whichever is less.

Forall other employees, the report-inlocation shall be the facility
to which they are assigned.

18.07 — Overtime

Employees shall be canvassed quarterly as to whether they
would like to be offéred overtime opportunities. Employees who
wish to be called back for overtime outside of their regular hours
shall have a residerice telephone and shall provide their phone
number to their supervisor. '

Insofar as pmchcable overtime shall be equitably distributed on
arotating basis by seniority among those who normally perform the
work. Specific arrangements for implémentation of these overtime
provisions shall be worked out at the Agency lével. Absent mutual
agreement to the contrary, overtime rosters will be purged at least
every twelve (12) months. Such arrangements shall recognize that
in the event the Employer has determined the need for overtime,
and if a sufficient number of employees is not secured through the
above pmvmmns, the Employer shall have the right to require the
least senior employee(s) who normally performs the work to per-
form said overtime. The overtime policy shall not apply to overtime
work which is specific to a particular employee’s claim load or
specialized work assignment or when the incumbent is required to
finish a work assignment.

The Agency agrees to post and maintain overtime rosters which
shall be provided to the steward, within a reasonable time, if so
requested. The rosters shall be updated every pay period in which
any affected employee earned overtime. ::

Employees who accept overtime following their regular shift
shall be granted a ten (10) minute rest period between the shift and
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the overtime or as soon as operationally possible. In addition, the
Employer will make every reasonable effort to furnish a meal to
those employees who work four (4) or more hours of mandatory or
emergency, overtime and cannot be released from their jobs to
obtain a meal.

An employee whois oﬂ‘ered but refuses an overhme asag‘nment
shall be credited on the roster with the amount of overtime refused.
An employee who agrees to work overtime and then fails to report
for said overtime shall be credited with double the amount of
overtime accepted unless extenuating circumstances arose which
prevented him/her from reporting. In such cases, the employee will
be credited as if he/she had refused the overtime.

An employee who is transferred or promoted to an area with a
different overtime roster shall be credited with his’her aggregate
overtime hours.

An employee’s posted regular schedule shall not be changed to

‘avoid the payment of overtime.

Emergency Overtime

. Inthe event of an emergency as defined in Section 13.15 not\mth-
standing the terms of this Article, the Agency Head or designee
may assign someone to temporarily meet the emergency require-
ments, regardless of the overtime distribution.

18.08 — Call-Back Pay

Employees who are called to report to work and do report outside
their regularly-scheduled shlﬁ: will be Ed 1 @ minimum of four (4)
hours at the straight ti ay or actual hours
worked at the overtimerate, whicheveris greater. Ca X
straight time is'excluded’ from ‘the" mr&nomlculatmh
" An employee called back to take care of an emergency shall not
be required to work for the entire four (4) hour period by being
assigned non-emergency work.

13.09 — Report Pay

Employees who report to work as scheduled and are then in-
formed that they are not needed will reoelve their full day’s pay at
regular rate.

-27 -



18.10 — - Payment for Overtime
All employees except-those in current Schedule ‘C shall be
compeneated for overtime work as follows:

‘1. Hours in an active pay status more than forty (40) hours in
any calendar week shall be compensated at the rate of one and
one-half (1%) times the regular rate of pay for each hour of such

' time over forty (40) hours;

2. For purposes of this Article, active pay status is defined as
the conditions under which an employee is eligible to receive
pay and includes, but is not limited to, vacation leave, sick
leave and personal:leave.

Compensatory Time

The employee may elect to accrue eompeneatory time off in lieu
of cash overtime payment for hours in an active pay status more
than forty (40) hours in any calendar week. Compensatory time off
will be earned on a time and one-half (1%) basis. The maximum
accrual of compensatory time shall be two hundred forty (240)
hours. When the maximum hours of compensatory time accrual is
rendered, payment for overtime work shall be made. Compensa-
tory time mustbe used within twohundredseventy (270) days from
when it was earned. Compensatory time not used within two
hundred seventy (270) days shall be paid to the employee at the
employee’s current regular rate of pay. Any employee who has
accrued compensatory time off and requests use of this compensa-
tory time shall be permitted to use such time off within a reasonable
period after making the request or, if such use is denied, the
compensatory. time requested shall be paid to the employee at his/
her option.

Upon termination of employment, an émployee shall be paid for
unused compensatory time at a rate which is the higher of:

1. The final regular rate received by the employee; or

2. The average regular rate received by the employee during

the last three years of employment.

13.11 — Wash-Up Time
Employees whose jobs require it will be permitted a reasonable
paid wash-up period before the end of the shift. The Labor-Manage-
ment Committees may recommend to the Agency those positions
which qualify for wash-up time.
-28.

13.12 — Stand-By Pay

An employee is entitled to etand-by pay 1f helshe is reqmreh by
the Agency'in writing to be on stand-by, that is, to be available for
possible call to work. If it is not practical to notify an employee in
writing regardmg stand-by status, the employer may utilize oral or
telephone means. Stand-by status may be cancelled by telephone,
providing written notice of such cancellation is provided to the
employee within forty-elght (48) hours. An employee entitled to
stand-by payshall receive twenty-ﬁve percent(25%) of his/her base
rate of pay for each hour he/she is in stand-by etatue Stand-by time
will be excluded f:om overhme calculation.

13.13 — Flextimé/Four Day Work Week
Where practical and feasible, hours and schedules for bargaining
unit employees may include:
Variable starting and ending times;
. Compressed work week, such as four 10-hour days;
. Other flexible hour concepts.

3.14 — Shift Rotation, Swing Shifts and Split Shifts

‘There shall be no rotatmg shifts in Rehabilitation and Correc-

ions. In other agencies with mtatmg shifts, the Agency Labor-
Management Committee shall review the practice and recommend
change if desired and operatlonally feasible. :

Where swing shifts currently exist and are neceseary to prov1de
coverage for an employee s day off in continuous operations, they
shall continue.

Work schedules for Youth Leaders in the Department of Yout
Services and for direct care staff in the Ohio Veterans’ Childre
Home now in effect shall be continued except as mutually agre¢d
otherwise. There shall be no split shifts for full-time employees.

138.15 — Emergency Leave

Employees directed not to report to work or sent home d
weather conditions or another emergency shall be granted feave
with pay at regular rate for their scheduled work hours durir’ge the
duration of the emergency. Employees required to report to work or
required to stay at work during such emergency shall receive pay
at time and one-half (134) for hours worked during the emergency.
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Any overtime worked durmg an emergency shall be paid at ‘double
time.

‘An emergency shall be considered to exist when declared by the
Employer, for the county, area or fnclht:y where an employee lives
or works.

For the purpoee of this Section, an emergency shall not be
considered to be an occurrence which is normal or reasonably
foreseeable to the place of employment and/or position description
of$he employee.

ssential employees shall be reqmred to work during emergen-
cies. Essential employees who do not report as requu'ed during an
emergency must show cause that they were prevented from report-
ing because of the emergency.

3.16 — Time Clocks
Beginning ninety (90) days after the efféctive date of this Agree-
ment, the Employer shall not add time clocks, except as mutually
agreed otherwise by the parties:

1817 — Temporary Working Level
The Employer may temporarily assign an employee to repl acean
absent employeg, or tofill a vacant position during the posting and

selection process. If the temporary assignment is to a classification’

with a higher pay range and isin excess of four (4) working days the
affected employee shall receive a pay adjustment, which iricreases
hig/her step rate of pay to the (a) classification salary base of the
higher level position or (b) a rate of pay at least five (5) percent
above his/her current step rate of compensation.

ARTICLE 14 — (RESERVED FOR FUTURE USE)

ARTICLE 15 — EMPLOYMENT SECURITY

A Joint State/OCSEA Committee on employment security con-
sisting of not more than five representatives from Labor and not
more than five representatives from the State shall jointly study
and attempt to resolve matters of mutual concern regarding em-
ployment security, including joint demonstration projects to pro-
vide assistance to dislocated workers. The Committee will be
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advisory in nature and may examine and make recommendations
on matters such as, but not limited to, the following:

A. Exploring alternate employment opportunities within each
agency for employees from that agency or other agencies who
are disabled as a result of performance of their duties;

B. Development and implementation of programs and proce-
dures to facilitate the training and re-training of current
employeesto maximize opportunitiesforrespondingto changes
in work force requirements, technologies and needed skills;
and

C. Establishment and implementation of programs to assist
state employees who face dislocation or who are dislocated
from their jobs as aresult of layoff or reorganization, including
career counseling, resume writing support, job search skills
development and assistance, employability planning and prepa-
ration, and job re-training.

This Commlttee shall have authority to discuss only those

matters contained in this Article. This Committee shall have no
authority to amend this Agreement or negotiate any matter.

ARTICLE 16 — SENIORITY

16.01 — Definition:
For purposes of this Agreement, seniority shall be defined as

follows:

A. State seniority — the total length of continuous service ina

permanent position or succession of positions within the em-

ploy of the State dating back to the last date of hire;

B. Classification seniority — the length of continuous service

in a classification beginning with the last date of hire or

transfer into said classification;

C. Classification series seniority — the length of continuous

service in a classification series beginning with the last date of

hire or transfer into said classification series;

D. Institutional seniority —the length of continuous service in

an institution beginning with the last date of hire or transfer

into said institution;
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E. Agency seniority — the total length of continuous service
within the émploy of the Agency dating back to the last date of
hire or transfer into the Agency.

Part-tune and Fixed Term Seasonal Employees

Part-time- and fixed term seasonal employees covered by this
Agreement will have their time prorated towards the calculation of
seniority. For example, an employee who works twenty (20) hours
per week will earn one year’s seniority after two (2) years of work.

16.02 — Continuous Service .
Continuous service shall be mterrupted only by the following:
A. Separation because of resignation;
B. Discharge for just cause; ‘
C. Failure to return from leave of absence;
D. Failure to respond to recall from layoff;
E. Disability eeparatlon
Continuous service is not interrupted in the following examples:
1. An employee on disability leave for less than three years has
not experienced a break in service and shall continue to earn
seniority and service credits while on leave.
2. An employee who is on disability separation and is properly
reinstated within three (3) years from date of the separation
has not experienced a break in service and shall continue to
earn seniority while on separation.
3. An employee on Workers’ Compensation has not experi-
enced a break in service and shall continue to earn seniority
and service credits while on Workers’ Compensation.
4. An employee who is laid off and recalled within twenty-four
months has not experienced a break in service and shall
continue to earn seniority and service credits while on layoff.
5. An employee who is laid off and is re-employed, i.e. not
recalled by any State Agency, butishired by any State Agency,
within twenty-four months has not experienced a break in
service. This employee would continue to earn seniority and
service credits while on layoff.
6. An employee leaves the bargaining unit to work in a position
not covered by this Agreement, and later returns to a bargain-
ing unit position. However, the time spent in a position not
covered by this Agreement, other than a temporary working
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level assignment, shall not be included in the calculation of
seniority under Section 16.01.

-

16.03 — Identlcal Hire Dates

Where two (2) or more employees have the same semonty dates
for determining ]Ob rights, then state ‘'seniority shall be used to
determine the senior employee Should a tie still exist, seniority
then shall be based on the time stamped on the employee Personnel
Action by the Department of Administrative Services. Should a tie
still exist, or the date stampisillegible, the last four (4) digits of the
social security number shall be used to determme whlch employee
would be declared the most senior and the next hlghest number
would be the next most senior and so on. (The highest number
would be 9999, the lowest 0000.)

ARTICLE 17 — PROMOTIONS, TRANSFERS, AND
RELOCATIONS

17.01 — Polijcy .

The Employer. reta.ms the right to determlne which vacancies to
£ill by either permanent transfer or promotion. The Employer has
the right to move employees and positions through relocations
pursuant to Section 17.08.

Thedetermination ofan excess isdmanagementright per ! Artlcle
5 and is non-grievableand shall not be used to dispute the ratlona.le
for job abolishments and/or layoffs in Article 18.

17.02 — Deﬁmtlons

A. “Permanent transfer” is the movement of an employee i in the
same classification, to a posted vacancy within the same agency
from either one county to another or from one 1nstntuhon to
another.

B. “Promotion” is the movemient of an employee to a posted
vacancy in a classification with a higher pay range..

C. “Permanent relocation” is the movement of an employee and
his/her position to another location within the same headquarters
county. Relocations do not constitute the filling of a vacancy:

D. “Headquarters county” is the county in which the employee is
employed.
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E. “Vacancy” is an opening in a permanent full-time or perma-
nent part-time position within a specified bargaining unit covered
by this Agreement which the agency determines to fill by transfer
or promotion.

F. “Lateral transfer” is defined as an employee-requested move-
ment to a posted vacancy within the same agency which is in the
same pay range as the classification the employee currently holds.

17.03 — Promotional/Lateral Transfers Probationary
Period

Employees who are promoted/laterally transferred shall serve a
probationary period pursuant to Section 6.01. During a lateral
transfer or promotional probationary period, the Employer main-
tains the right to place the employee back in the classification that
the employee held previous to the promotion or lateral transfer if
the employee fails to perform the job requirements of the new
position to the Employer’s satisfaction:

17.04 — Posting

All vacancies within the bargaining units that the Agency in-
tends to fill shall be postedin a conspicuous manner throughout the
region, district or state as defined in Appendix J. In cases of
vacancies that are to be filled by permanent transfer(s), the vacan-
cies shall be posted only in areas of declared excess. The agencies
shall declare on the vacancy postingitsintent to fill by permanent
transfer or by promotion. Further, vacancy notices will list the
deadline for application, pay range, class title and shift where
applicable, the knowledge, abilities, skills, and duties as specified
by the position description. Vacancy notices shall be posted for at
least ten (10) days. Posted vacancies shall not be withdrawn to
circumvent the Agreement.

The Employer will cooperate with the Union to make job vacan-
cies known beyond the required areas of posting.

17.05 — Applications

Employees mayfile timely applications for permanent transfers,
promotions or lateral transfers. Upon receipt of all bids the Agency
shall divide them as follows:

A. For the vacancies that the Employer intends to fill by promo-
tion the applications shall be divided as follows:
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1. All employees within the office (or offices if there is more
than one office in the county), “institution” or county where the
vacancy is located, who presently hold a position in the same,
similar or related classification series (see Appendix I), and
who possess and are proficient in the minimum qualifications
containe 8881 atlon and the position
description.
2. All employeesin the office (or officesifthereis more than one
office in the county), “institution” or county where the vacancy
is located, who possess and are proficient in the minimum
quahﬁcatlons contained in the classification specification and
the position description.

3. All employees within the geographic district of the Agency

(see Appendix J) where the vacancy is located, who presently

hold a position in the same, similar or related class series (see

Appendix I), and who possess and are proficient in the mini-

mum qualifications contained in the classification specifica-

tion and the position description.

4. All other employees within the geographic district of the

Agency (see Appendix J) where the vacancy is located, who

possess and are proficient in the minimum qualifications

contained in the classification specification and the position
description.

5. All other employees of the Agency.

6. All other employees of the State.

ODOT positions designated as district-wide positions shall be
reviewed pursuant to (3) and (4) above:

Employees serving either in an initial probationary period or
promotional probationary period shall not be permitted to bid on
job vacancies.

B. For vacancies that the Employer intends to fill by permanent
transfer, the applications shall be listed according to those in the
same classification who possess and are proficient in the minimum
qualifications of the classification specification and position de-
scription of the posted position in descending order of the most
senior to the least senior. .

17.08 — Selection
A. In cases of promotion:
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1. The Agency shall first review the bids of the a lic:

'Th tre cants from
within the office (or officesif thereismore than Ol:ll; officeinthe
goun.t:y), county or “institution.” The job shall be awarded to the
qualified employee with the most state Seniorigx unless the
gency can show that a junior employee is demons trabl
SUpPernc ‘ -.'-. 0‘ BmMp oyee. Aiffirmative Action shall B B
a1d criterion for determining demonstrably superior. Inter-
views may be scheduled at the discretion of the Agency. Such
mte.r.vlews may cease when an applicant is selected for the
position.
2.Ifno select:ior;1 i:l lmade in accordance with the above, then the
same process shall be followed for those empl identi
under Section 17.05 (AX2). eTployces identified
3.Ifnoselection is made in accordance with the above, th

sele , then th
Aget}cy will first consider those employees filing bids unde:
Sections 1.7.05 (AX3) and 17.05 (AX4). Employees bidding
under Sectu?ns 17.05(AX4) shall havegrievance rights through
?t@p 41 ;o grieve non-selection. Employeeq bidding under Sec-
g::;::ti o;;(,)s (AX5) or (AX6) shall have no rights to grieve non-
4. Ifa vacancyis not filled as a promotion p ' i
pursuant to Secti
17.05.‘ and 1:7.06, bids for a lateral transfer shall be considéi'(‘,el:is.
Ct?:em‘derattl.on };)ﬁ lateral transfers shall be pursuant to the
criteriaset forthherein. The Agency shall ide
leteral transfers before consideri o el applentons Do
nial of such lateral transfer re

successful applicant SRR

(] Qon

EoYs

et 1 WAL

' Fé"are multiple applicants,
ior e most senior applica;

meets minimum qualifications as stated atmvl;p In r;:::

where there are work area agreements nomore than 10%ofthe

.emp_loy993 may make lateral transfers either to or from one

Institution to anotherin a calendar year. However, in Rehabili-

tatl.on and Corrections each institution may fill up to 25% of

their posted positions under this section through lateral trans-
Lfers from other institutions in a calendar year.

'B.. In cases of permanent transfer the applicant who possesses
andis proficient in the minimum qualifications of the classification
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specification and position description and has the most seniority
shall be selected.

17.07 — Civil Service Examinations

Where a Civil Service Examination has been given, all eligible
employees within the county, office or institution of the Agency in
which the vacancy exists who passed the examination, shall be
considered in filling the vacancy as described above. Only the Civil
Service Exam section of the Ohio Department of Administrative
Services can give the exam. '

In addition to Civil Service Exams, certain classification specifi-
cations may require the use of proficiency testing in determining
qualifications.

17.08 — Permanent Transfers

A. When it is determined by the Employer that a vacancy exists
in a classification for which there are excessive employees located
in an institution or in countiesother than the headquarters county
of the vacant position, then the permanent transfer vacancy post-
ing process maybe utilized. In this case, only employeesin the same
classification as the posted vacancy located in the declared areas of
excess shall'be eligible to apply for the vacancy. Only provisions of
Section 17.06 (B) apply for the selection of that vacancy.

B. The successful applicant(s) for all permanent transfers shall
serve a trial period equivalent to one half (¥4) the probationary
period thatcorresponds to the classification of the vacancy as listed
in Section 6.01. During this trial period, the Employer maintains
the right to place the employee back in the previous site prior tothe
transfer if the employee fails to perform the job requirement of the
new position to the Employer’s satisfaction.

C. Each agency will identify the areas deemed to be in excess at
least quarterly and will keep the Union updated on any changes as
soon as practicable. Notices to the Union of a layoff or job abolish-
ment shall be considered adequate notice of an excess.

17.09 — Permanent Relocation

Permanent relocations do not apply where there are pick-a-post
and/or work area agreements.

Due to shifts and changes in operational need, scope, and/or
mission of an agency, the Employer maintains the right to perma-
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nently relocate an employee and histher position to another loca-
tion within the same headquarters county.
Permanent relocations shall function as follows:
A. The agency shall canvass the areas of excess for volunteers
to move to the area of need. This canvass shall be accomplished
by a posting of the relocation opportunity for three (3) work-
days.
B. The agency shall relocate the volunteer that possesses and
is proficient in the minimum qualifications and has the most
seniority.
C. If there are no volunteers in the area(s), the agency may
relocate the employee with the least seniority who possesses
andis proficient in the minimum qualifications of the classifi-
cation specification in the position description, to the area of
need.
D. In cases of involuntary relocation, the employee has a
preferential right to return to the previous job site from which
he/she was relocated for up to one year, provided that there is
a need or a posted vacancy in the same classification as the
relocated employee..
E. The permanentlyrelocated employee shall only be relocated
to perform duties appropriate to the same classification which
he/she holds. Such relocation(s) do not constitute the creation
or filling of a vacancy pursuant to Section.17.02.

17.10 — Demotions

Job movements to a lower pay range are demotions. Employee
requested demotions shall only be done with the approval of the
Employer.

17.11 — Nepotism

No employee shall be directly supervised by a member of hisher
immediate family.

17.12 — 1000 Hour Transfer
Nothing herein will circumvent provisions of the 1000 hour
transfer for ODOT and OBES.

ARTICLE 18 — LAYOFFS

18.01 — Layoffs o

Layoffs of employees covered by this Agreement shall be mad.
pursuant to ORC 124.321-.327 and Administrative Rule 123:141
01 through 22, except for the modifications enumerated in thi:
Article.

18.02 — Guidelines

Retention points shall not be considered or utilized in layoffs
Performance evaluations shall not be a factor in layoffs. Layoff:
shall be on the basis of inverse order of state seniority.

18.08 — Implementation of Layoff Procedure

The Employer shall conduct a “paper layoff” except where agen.
cies are funded by multiple funding sources where areductionin a
funding source requires the agency to reduce positions immedi-
ately. In such situations, the Employer may implement the first
round of reductions without conducting a “paper layoff®. In this
instance, where the resulting bumping requires a second round of
layoffs, the Employer will then conduct a “paper layoff™.

The Employer shall execute a layoff by identifying a time period
when all potentially affected employees can exercise their bumping
options before implementation of the “paper layoff”. All affected
employees shall exercise their bumping options in writing or by
confirmed telephone communication, so that once the “paper lay-
off” is implemented, employees that have bumping rights shall
assume their new positions or be placed on the recall list.

The parties agree to establish an operations area that can be used
to coordinate the layoff and related personnel transactions during,
the time period when employees will be exercising their options.
This operations area will include necessary management and the
union representatives. OCSEA staff representatives may alsobe in
attendance.

This procedure shall provide for the following:

A. The Employer and the Union will share all information

about employee electives and will make all reasonable efforts

to assure that each employee receives notice and forwards a

written selection of their electives.
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B. All potentially affected employees will be given a bumping
selection form thatidentifies potential options. Each employee
will select options available to them and will list them in the
order of their priority. Employees will be given five (5) working
days to complete and return the forms. Copies of the forms will
be sent by the Employer to the Union.

C. All operations areas will have a specific schedule that will
be made known to all representatives and employees.

D. Work shall be divided by classification groups to limit the
number of people that need tobe contacted in a time period. All
employees will be advised that they will receive written notice
of their final status when the displacement process is com-
pleted.

E. If an employee has not completed the “displacement selec-
tion form” and cannot be reached within fifteen (15) minutes,
a union designee will make a selection on the employee’s
behalf. The selection will bé to the least senior person in the
same classification. If the employee is unable to utilize this
right, the employee will be placed in the least senior position
in the same or similar class grouping (Appendix I) in descend-
ing order. This choice will be final.

18.04 — Bumping in the Same Office, Institution or
County

The affected em ployee may bump any less senior employee in an
equal or lower position in the same, similar or related class series
within the same office, institution or county (see Appendix I)
provided that the aﬁ'ected employee is qualified to perform the
duties.

18.05 — Bumping in the Agency Geographic Jurisdiction

If the affected employee is unable to bump within the office,
institution or county, then the affected employee shall have the
option to bump a less senior employee in accordance with Section
18.03 withinthe appropriate geographic jurisdiction of their Agency
(see Appendix J).

18.06 — Limits
There shall be no bumping for Bargaining Unit 3 employees in
the Department of Rehabilitation and Corrections. There shall be
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no inter-agency bumping. There shall be no inter-unit bumping
except in those cases allowed by current admxmstratwo rule.or
where a class series overlaps more than one unit.

18.07 — Geograplnc Divisions
The jurisdictional layoff areas shall not be utilized. Instead, the
geographic dlvmons of eache agency shall be used (see Appendix J).

18.08 — Classification Groupings
For the purposes of this Article, Appendix I shall be changed as
follows: In Unit 4, groupings 3 and 4 shall be combined,

18.09 — Recall

When it is determined by the Agency to fill a vacancy or to recall
employees in a classification where the layoff occurred, the follow-
ing procedure shall be adhered to:

The laid-off employee with the most state seniority from the
same, similar or related classification series shall be recalled first
(see Appendix ). Employees shall be recalled to a position for which
they meet the minimum qualifications as stated in the Classifica-
tion Specification. Any employee recalled under this Article shall
not serve a new probatxonm‘y period, except for any employee laid
off who wasserving an original or promotxonal probationary period
which shall be completed. Employees shall have recall rights for a
period of twenty-four.(24) months.

Notification of recall shall be by certlﬁed mail to the employee 8
last known address. Employees ! shall maintain a current address
onfile with the Agency. Recall nghts ehallbe within the Agency and
within recall Jurisdictions as outlined in Appendlx J. If the em-
ployee fails to notify the Agency of his/her intent to report to work
within seven (7) days of receipt of the notice of recall, he/she shall
forfeit recall rights. Likewisge, if the recalled employee doee not

ually return to work within thlrty (30) days, recall rights shall
be forfeited.

18.10 —~ Re-employment

Re-employment rights in other agencies shall be pursuant to
Administrative Rule 123:1-41-17. Such rights shall be for twenty-
four (24) months.
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18.11 = Placement '

The Union and the Agency may agree, in writing, to place an
employee to be laid off in an existing vacancy which may not be
otherwise available through the employee’s displacement rights.
Such agreement shall take precedence over any ‘other Section/
Article of this Agreement. However, such placement shall not
result in the promotion of the affected employee. :

- ARTICLE 19 — WORKING OUT OF CLASS

19.01 — Position Descriptions

) New employees shall be provided a copy of their position descrip-
tions. When position descriptions are changed, employees shall be
furnished a copy. Any employee may request a copy of his/her
current position description and classification specification.

19.02 — G;iovance Steps

Step 1 — Filing the Grievance With the Agency Director

or Designee ' i

If an employee or the Union believes that he/she has been
assigned duties not within his/her current classification, the em-
ployee or the Union may file a grievance with the Agency Director
or de§ignee. The Director or designee shall investigate and jssue a
decision within fifteen (16) calendar days. If the parties mutually
agree, a meeting to attempt to resolve the grievance may be held at
the grievant’s worksite prior to the issuance of the decision of the
Director or designee. If the Director or designee determines that
the employee is performing duties not contained within the
employee’s classification, the Director shall direct the immediate
discontinuance of the duties by the employee.

_Ifthe dutiesare determined to be those contained in a classifica-
tion with a lower pay range than thé employee’s current classifica-
tion, no monetary award will be issued. o

_Ifthe duties are determined to be those contained in a classifica-
tion with a higher pay range than that of the employee’s current
classification, the_ Director or designee shall issue an award of
monetary relief, provided that the employee has performed the
duties for a period of four (4) or more working days. The amount of
the monetary award shall be the difference between the employee’s
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regular hourly rate.of pay, and the hourly rate of pay at the
applicable step of the higher classification. In no event shall the
monetary award be retroactive to a date earlier than four (4)
calendar days prior tothe date of the filing of the original grievance.
The date of the filing of the grievance shall be determined by the
postmark or other evidence of delivery, whichever is earlier, to the

agency.

Step 2 — Appeal to the Office of Collective Bargaining

If the Union or the employee is not satisfied with the decision of
the Agency Director or designee, they may appeal the decision to
the Office of Collective Bargaining. This appeal must, be filed
within ten (10) calendar days of the employee’s or Union’s receipt
of the Agency Director’s decision or date it is due.

After the receipt of such grievance, the Director of the Office of
Collective Bargaining shall investigate and issue a decision within
thirty (30) calendar days. Such decision shall contain the rationale
upon which the decision is based. A copy of the decision shall be
provided to OCSEA Central Office and the grievant or the em-
ployee, whoever appealed the Agency decision. _

If it is determined that the employee is performing duties not
contained within the employee’s classification, the Director of the
Office of Collective Bargaining shall direct the Agency to immedi-
ately discontinue such assigned dutieés. The determination of a
monetary award shall be in accordance with Section 19.02 — Step
1 above.

Step 3 — Appeal to Arbitration

Ifthe Union is not satisfied with the decision of the Director of the
Office of Collective Bargaining, the grievance may be appealed to
arbitration, in writing, within twenty (20) days of the Office of
Collective Bargaining answer or date it was due.

The parties shall schedule an arbitrator to determine if an
employee was performing the duties contained in a classification
which carries a higher pay range than the employee’s current
‘classification and for what period of time.
~ Present at the hearing shall be a union representative, the
grievant or the employee whose duties are being challenged, and a
managementrepresentative and agency designee who will present
their arguments to the arbitrator. The arbitrator will issue a
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binding bench decision at the conclusion of the hearing; which will
identify if the employee was working out of classification and for
what period of time. If the arbitrator determines that the employee
is performing duties in a classification which earries a higher pay
range than the employeé’s current classification, the arbitrator
shall direct the Employer to-immediately discontinue such as-
signed duties. The determination of a monetary award shall be in
accordance with Section 19.02 Step 1 above.

The expenses of the arbitrator shall be borre ‘equally by the
parties.

19.03 — Holding Classes

Grievances may be filed and processed pursuant to this Article
with respect to those alleged duties performed by an individual in
a holding classification which are contained in a classification
which carries a higher pay range than the employee’s current
classification. The documents for comparison by the arbitrator
shall be:

A. The employee’s current position description;

B. The classification specification in effect at the time of the

appeal, which is the non-holding equivalent to the employee’s

" current classification; and ’

C. Current classification specification containing the duties

the employee or Union salleges are those of the higher classifi-

cation.

At no time will an employee in a holding classification suffer a
loss of their rights and benefits under this Agreement.

'ARTICLE 20 — (RESERVED FOR FUTURE USE)

ARTICLE 21 — PRODUCTIVITY AND QUALITY
COMMITTEE

21.01 — Committee Structure

There shall be a Jomt statewide Productivity and Quality Com-
Mittee established prior to July 1, 1992, with responmblllty to
study, recommend and 1mplement proposals concerning major
issues of productivity and quality, including the quality of work life
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and the quality of union-management relationships: The Commit-
tee shall consist of five (5) persons from the State and five (5)
persons from'the Union and shall include the Director of Adminis-
trative Services and the Executive Director of the Umon Thechair
of the Committee shall be selected by the parties from among the
members of the Committee. The Committee shall be advisory in
nature only.and shall be dissolved upon the termination of this
Agreement, unless otherwise mutually agreed.

21.02 — Committee Purpose
The Committee shall address means of i 1mprovmg productmty
and quality through activities including, but not limited to the
following:
A. Conducting empirical research;
B. Undertaking productivity studies and demonstration
projects;.
C. Utilizing joint labor-management training. programs;
D. Investigating and establishing productivity incentive pro-.
grams;
E. Suggesting agency-level work place improvement projects;
and
F. Fostering cooperative union-management initiatives at all
levels.

21.03 — Schedule and Funding

The Committee shall meet atleast quarterly and shall be funded
through the Department of Administrative Services out of funds
made available by the Controlling Board or other sources..

ARTICLE 22 — PERFORMANCE EVALUATION

22.01 — Use

The Employer may use performance evaluations pursuant tothe
Ohio Administrative Code Chapter 128:1-29, except as modified by
this Article. All Agencies shall use the performance evaluation
form developed in January of 1988. If an Agency chooses to use a
performance evaluation instrument different than that utilized by
the Department of Administrative Services, it shall notify the
Union and consult with it prior to implementing the new instru-
ment.
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22.02 — Limits

Measures of employee performance obtained through production
and/or numerical quotas shall be a criterion applied in evaluating
performance. Numerical quotas or preduction standards, when
used, shall be reasonable and not arbitrary or capricious.

Performance evaluations shall not be & factor in layoffs.

Employees shall receive and sign a copy of their evaluation forms
after all comments, remarks and changes have been noted. A
statement of the employee’s objection to an evaluation or comment
may be attached and put in the personnel file.

22.03 — Appeals

An employee may appeal his/her performance evaluation, by
submitting a “Performance Evaluation Review Request” to the
Agency designee (other than the Employer representative who
performed the evaluation) within seven (7) days after the employee
received the completed form for signature. A conference shall be
scheduled within seven (7) working days and a written response
submitted within seven (7) working days after the conference.

In agencies with multiple Appomtmg ‘Authorities, the employee
may request an additional review with the Agency Head or desig-
nee. The conference must be held within seven (7) days of the
request and the Agency’s written reply shall be completed Within
seven (7) days of the conference.

ARTICLE 23 — PERSONNEL RECORDS

23.01 — Personnel Files

An employee’s official personnel file will contain all matters
required by the Ohio Revised Code and will be maintained within
the Division of Personnel of the Department of Administrative
Services in Columbus. All other matters pertaining to an employee
will be retained within the Agency for which the employee works.
In the case of employees working for the Department of Adminis-
trative Services, all other matters pertaining toan employee will be
retained within the Division of Personnel of the Department of
Adm)mstratlve Services.

Only materials maintained in an employees official personnel
file shall be available to the public.
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Inmates, clients, residents, and youth shall not have access to
employee personnel files, disciplinary records and grievance records
located at the institutions.

28.02 — Review of Personnel Files

Employees and/or their authorized union representauves shall
have the reasonable right to review the contents of their personnel
files. Employees shall have access to all materials in their files
except those prohibited by ORC Section 1347.08 (C). Such review
may be made duringnormal workinghours. Employees who are not
normally scheduled to work when the Personnel Office is open may
request toreview their files through their supervigor, The supervi-
sor will make the file available in a reasonable amount of time.
Reasonable requests tocopy documents in thefiles shallbe honored
at no charge.

No persons except those authorized by the employee and those
whose job entails access to personnel files shall be permitted to
review employees’ personnel files, except as required by the Ohio
Revised Code.

238.03 — Employee Notification

A copy ofany material tobe placedin an employee’s personnel file
that might lead to disciplinary action or negatively affect an
employee’s job security or advancement shall be provided to the
employee. If material is placed in an employee’s personnel file
without following this procedure, the material will be removed
from the file and returned to the employee at his/her request. Such
material cannot be used in any disciplinary proceeding. An em-
ployee can place documents relevant to his’her work performance
in his/her personnel file.

ARTICLE 24 — DISCIPLINE

24.01 — Standard

Disciplinary action shall not be imposed upon an employee
except for just cause. The Employer has the burden of proof to
establish just cause for any disciplinary action. In cases involving
temunatlon, if the arbitrator finds that there has been an abuse of
a patient or another in the care or custody of the State of Ohio, the
arbitrator does not have authority to modify the termination of an
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employee commﬂ:tmg such abuse: Emp]oyees of the Imttery Com T 24 04 — Pre-Dmcxplme [
mission shall be governed by O.R C Sectlon 3770 02 S e 0

24.02 — ngreuive Di.cipllne . i
The Employer will follow l'.hefpnndplos of pmgreemve dliclphne
Disciplinary action shall be comm ate with t
va1'.313(:1plmm'y action shallinclude: . ; : L
- A. Oneor more oral repnmand(s)(mﬂlappmpnatenotat:omn
emp}oyeea file); - ;
- B. Oneor more wri(:ten repnmand(s)-
C. One or more suspénaion(s)- L
~ 'Di: Termination: R vl .
B Ihscxphnaryactmn taken may notbemfemdtmn anemployee 5
performance evaluation report. The event or action giving rise to
~the disciplinary action may be referred to in an employee’s perfur- i
. mance evaluation mpartw:thoutxn&cnt]ngme fact that d:sclplin— -
aryachonwastaken e A R
) I},lsciphnary action shall be 1mha _B8. sobi--ee-reasonably
poambk ' mrements ofthe other provmona of

dlsuphnary pmcess

24.08 — Supervisory lntmudntion R R
An Emp]oyer representative shall not use the knowledg'e of an -
event giving rise to the 1mpos:tlon of dlsclplme to mtumdate )
haraas or coerce an employee. R
. In those instances where an- emp]oyee ‘ 8
been violated, he/she may file a grievance,includingan anonymous
gnevanceﬁledbyandprocessedbytheU oninwhich theemployee's -
name shall not be disclosed to the Employer representative alleg- - i
~ edly violating this section, unless thd Employer determines thal: .
~ the Employer representative is to be ﬂis’dplined. o n
The Employer reserves the right to. reassign or dlmplme Em— 5
ployer reprssentauVes who violate this section. =~ . - '
‘Knowingly making a false statement alleg'mg pahent abusea :
when the statement is made with the, purpose of mmmmatmgk,
another will subject the ‘person makmg such an allegation. to &
posmble msqpllnary action. , T

nt will not apply in cases where a c¢riminal
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investigation may occur and the Employer decides not to make a
decision on the discipline until after disposition of the criminal
charges.

The employee and/or union representative may submit a written
presentation to the Agency Head or Acting Agency Head.

If a final decision is made to impose discipline, the employee and
Union shall be notified in writing. The OCSEA Chapter President
shall notify the agency head in writing of the name and address of
the Union representative to receive such notice. Once the employee
has received written notification of the final decision to.impose
discipline, the disciplinary action shall not be increased.:

Disciplinary measures imposed shall be reasonable and com-
mensurate with the offense and shall not be used solely for punish-
ment.

The Employer will'not impose discipline in the presence of other
employees, clients, residents, inmates or the public except in
extraordinary situations which pose a serious, immediate threat to
the safety, health or well-being of others. -

An employee may be placed on administrative leave or reas-
signed while an investigation is being conducted; éxcept that in
cases of alleged abuse of patients or others in the care or custody of
the State of Ohio, the employee may be reassigned only if he/she
agrees to the reassignment.

24.06 — Prior Disciplinary Actions

All records relating to oral and/or written reprimands will cease
tohave anyforce and effect and will be removed from an employee’s
personnel file twelve (12) months after the date of the oral and/or
written reprimand if there has been no other discipline imposed
during the past twelve (12) months.

Records of other disciplinary action will be removed from an
employee’s file under the same conditions as oral/written repri-
mands after twenty-four (24) months if there has been no other
discipline imposed during the past twenty-four (24) months.

The retention period may be extended by a period equal to
employee leaves of fourteen (14) consecutive days or longer, except
for approved periods of vacation leave.
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24.07 — Polygraph Stress Tests

No employee shall be required to take a polygraph, voice stress
or psychological stress examination.as a condition-of retaining
employment, nor shall an employee be subject. ta discipline for the
refusal to take such a test. A

24.08 — Drug Testing

Unless mandated by federal law or regulation, there will be no
random drug testing of employees covered by this Agreement. Any
reasonable suspicion testing shall be conducted pursuant to Ap-
pendix M.

24.09 — Employee Assistance ngram

‘In cases where disciplinary action is contemplated and the
affected employee elects to participate in an Employee Assistance
Program, the disciplinary action may be delayed until completion
of the program. Upon euccessful completion ‘of the program, the
Employer will meetand give serious consideration tomodlfymg the
contemplateddisciplinary action. Participation manEAPprogi-ani

. by an employee may be considered in thitigating disciplinary action

only if such participation' commenced within five (5) days of a
predmclplmary meeting or prior to the imposition of disciplinie,

whichever is later. Separate disciplinary action may be instituted
for offenses commiitted after the commencemient of an EAP pro-
gram.

ARTICLE 25 — GRIEVANCE PROCEDURE

25.01 — Process

A. Agrievance is defined as any difference, complaint or dispute
between the Employer and the Union or any employee regarding
the application, meaning or interpretation of this Agreement. The
grievance procedure shall be the exclusive method of resolving
grievances. An employee who elects to pursue any claim through a
judicial or administrative procedure shall thereafter be precluded
from processing the same claim as a grievance hereunder. This
restriction does not preclude, however, pursuing a claim which has
been heard in the grievance and arbitration procedure; in ancther
forum, subjéct only to the State’s right tofile a motion for deferral.
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B. Grievances may be processed by the Union on behalf of a
grievant or on behalf of a group of grievants or itself setting forth
the name(s) or group(s) of the grievant(s). Either party may have
the grievant (or onie grievantrepresenting group grievants) present
at any step of the grievance procedure ahd the grievant is entitled
to union representation at every step of the grievance procedure.
_ Probationary employees shall have access to this grievahce
procedure except those who are in their initial probationary period
shall not be able to grieve disciplinary actions or removals.

thelast day falle.on s Satmrday. Supdev.orhelidex the
eshe nextdaywhichingot mSaturday;:Sundaypr

p. When different work locations are involved, transmittal of
grievance appeals and responses shall be by U.S. mail. The mailing
of the grievance appeal form shall constitute a timely appeal ifit is
poetmarked within the appeal period. Likewise, the mailing of the
answer.shall constitute a timely response if it is postmarked within
the answer périod. The Employer will make a good faith effort to
insure confidentiality. ‘ ' ‘ '

E. Grievances shall be presented on forms mutually agreed upon
by the Employer and the Union and furnished by thz laggx:lployel:om
the Union in sufficient quantity for distribution to all stewards.
Forms shall also be available from the Employer.

F.Itis the goal of the parties toresolve grievances dt the earliest
possible time and the lowest level of the grievance procedure.

G. Oral reprimandsshall be grievable through Step Two. Written
reprimands shallibe grievable through Step Three. If a oral or
writtenreprimand becomes afactorin a disciplinarygrievance that
goes to arbitration, the arbitrator may considerevidence regarding
the merits of the oral or written reprimand.

H. All settlement agreements that require payment or other
compensation shall be initiated for payment within two payroll
pbrioc(lls following the date the settlement agreement is fully ex-

ecuted.

L. Thereceipt of a grievance form or the numbering of a grievance
does not constitute a waiver of a claim of a procedural defect.
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25.02 — Grievance Steps

Step 1 — Immediate Supervisor o

The grievant and/or the Union shall orally raise the grievar
with the grievant’s supervisor whois outside of the bargaining un
The supervisor shall be informed that this discussion conatitut
the first step of the grievance procedure. All grievances must
presented not later than ten (10) working days from the date t!
grievant became or reasonably should have-become-aware of t!
occurrence giving rise to the grievance not to exceed a total of thir
(30) days after the event. If being on approved paid leave preven
a grievant from having knowledge of an occurrence, then the tin
lines shall be extended by the number of days the employee was ¢
such leave except that in no case will the extension exceed sixty (6(
days after the event. Theimmediate supervisor shall renderanor:
response to the grievance within three (3) working days after th
grievance is presented. If the oral grievance is not resolved at Ste
One, the immediate supervisor shall prepare and sign a writte
statement acknowledging discussion of the grievance, and provid
a copy to the Union and the grievant.

Step 2 — Intermediate Administrator

In the event the grievance is not resolved at Step One, a legibl:
copy of the grievance form shall be presented in writing by the
Union to theintermediate administrator or hie/lier designee withix
five (5) days of thereceipt of the answer or thedate such answer wat
due, whichever is earlier. The written grievance shall contain &
statement of the grievant’s complaint, the section(s) of the Agree-
ment allegedly violated, if applicable, the date of the allege
violation and the relief sought. The form shall be signed and date
by the grievant. Within seven (7) days after the grievance i
presented at Step Two, the intermediate administrator shall dis
cuss the grievance with the Union and the grievant. The interme
diate administrator shall render a written answer to the grievanc:
within eight (8) days after such a discussion is held and provide
copy of such answer and return a legible copy of the grievance fc
to the grievant and a copy to one representative designated by th:
Union.
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Step 3 — Agency Head or Designee

If the grievance is still unresolved, a leglble copy of the grievance
form shall be presented by the Union to the Agency Head or
designee in writing within ten (10) days after réceipt of the Step
Two response or after the date such response was due, whichever
is.earlier. Within fifteen (15) days after the recelpt of the written
gnevance the parties shall meet in an attempt to resolve the
grievance unless the parties mutually agree otherwise. In the Ohio
Department of Transportahon Step 3 meetings will normally be
held at the worksite of the grievant. If the meeting is held at the
district headquarhers the chief steward, will be permitted to repre-
sent.

The Agency Head or designee shall process grievances in the
following manner:

A, Dlsclplmary grievances (suspension and removal)

The Step 3 grievance response shall be prepared by the Agency

Head or designee and reviewed by the Office ‘of Collective

Bargaining. The response will beissued by the Agency Head or

designee within thirty-five (35) days of the meeting. The

response shall be forwarded to the grievant and a copy to one

representative designated by the Local Chapter Officer. Addi-

tionally, a copy of the answer will be forwarded to the Union’s

Central Office. This response shall be accompanied by alegible

copy of the gnevance form.

. If the gnevance is not resolved at Step 3, the Umon may
appeal the grievance to arbitration by providing wntten notice
and a legible copy of the grievance form to the Director of the
Office of Collective Bargaining within thirty (30) days of the
answer, or the due date of the answer if no answer is given
whichever is earlier.

B. All other grievances

The Agency Head or designee shall glve his/her written re-
sponse and return a legible copy of the grievance form within
fifteen (15) days following the meeting. The Agency shall
forward the response to the grievant and a copy to one repre-

. sentative designated by the Local Chapter Officer.
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Step 4 — Office of Collective Bacgrining Review.

If the grievance is not settled at Step Three, pursuant to Step
B, the Union may appeal the grievance in writing to the Director ¢
TheOﬂice of Collective Bargaining by sending written notice, an
alegible copy of the grievance form tothe Employer , within ten (10
days after the receipt of the Step Three answer, or after sucl
answer was due, whichever is earlier. .

The Director of the Office of Collective Bargmmng or hls/he
designee shall issue a full response to the Union and the grievan
within twenty-one (21) days of the appeal. The response wil
include a description of the events giving rise to the grievance an
the rationale upon which the decision was rendered. The Directo
of the Office of Collective Bargaining may reverse, modify or uphol,
the answer at the prevxous step or request a meeting to discus
resolution of the grievance.

A request to discuss the resolution of the grievance shall no
extend the thirty (30) days in which the Union has to appeal t
arbitration as set forth in Step Five.

Step 5 — Arbitration

Grievances which have not been settled under the foregoin,
pmcedum may be appea]ed to arbitration by the Union by provid
mg written notice to the Director of the Office of Collective Bargain
ing within thirty (30) days of the answer, or the due date of th:
answer if no answer is given, in Step Four.

25.03 — Arbitration Procedures

Both parties agree toattempt toarrive at a joint stipulation of the
facts and issues to be submitted to the arbitrator. {

The Union and/or Employer may make requests for speci
documents, books, papers or witnesses reasonably available fr
the other party and relevant to the grievance under conmderaho
Such requests will not be unreasonably denied.

The Employer or Union shall have the right to request t
arbitrator to require the presence of witnesses and/or documen
Such requestsshall be made nolater than three work days prior
the start of the arbitration hearing, except under unusual circ
stances where the Union or the Employer has been unaware of t
need for subpoena of such witnesses or documents, in which
the request shall be made as soon as practicable. Each party sh
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bear the experise ofits own witriesses who are not employees of the
Employer:; ‘ S o s

Questions of arbitrability shall be decided by the arbitrator.Once
a determination is made that a matter is arbitrable, or if such
preliminary determination cannot be reasonably made, the arbi-
trator shall then proceed to determine the merits of the dispute.

The expenses and fees of the arbitrator shall be shared equally
by the parties. o '

"The decision and award of the arbitrator shall be final and
bindirig on the parties. The arbitrator shall render his/her decision
in writing as soon as possible; but no later than. thirty (30) days
after the conclusion of the hearing, unless the parties agree other-
wise.

* Only disputes involving the interpretation, application or al-
leged violation of a provision of the Agreement shall be subject to
arbitration. The arbitrator shall have no power to add to, subtract
from or modify any of the terms of this Agreement, rior shall he/she
impose on either party a limitation or obligation not specifically
required by the expressed language of this Agreement.

I either party desires a verbatim record of the proceeding, it may
cause such a record tobemade provided it pays for the record. If the
other party desires a copy, the cost shall be shared.

25.04 — Arbitration Panel
A. The parties agree that a panel of twelve (12) arbitrators shall
be selected to hear arbitration cases covered under this Agreement.
The procedure for selecting this panel shall bé as follows:
1. The parties will make an attempt tomutually agree on panel
members. ‘ o
2. If mutual agreement cannot be reached on twelve (12)
arbitrators, then the remaining number will be selected by the
following procedure: The parties shall request from the Ameri-
can Arbitration Association a list of at least twice plus one the
number of arbitrators needed. The parties shall then alter-
niately strike names until the proper number remains.
3. Either party may eliminate up to two (2) arbitratorsfrom the
panel during each year of the Agreement. ‘
4. In replacing the arbitrators that were eliminated from the
panel, the procedure enumerated in (1) and (2) above shall be
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used. Any arbitrator eliminated may not be placed back on the
panel. The panel shall expire upon expiration of this Agree- .
ment, provided that any scheduled arbitration shall proceed
without regard to such expiration. It is understood that mermn-
bers of an expired panel may be appointed to the successor
panel upon mutual agreement of the parties. - h
B ‘P,;gnel members shall be assigned cases in rotating order
demgnate'd by the parties. Within sixty (60) days of the effective
date of thl_sﬁgyegment, the parties will mutually agree on a set of
:tmﬂgs ot; arb;t;ahonSh}:uld the parties be unable to agree upon the
tles of arbitration, this question shall yhitt »
panel arbitrator for ‘deber?niﬁation. be submitted to the first

25.05 — Time Limits
Grievances may be withdrawn at an jevanc

‘ : may y step of the grievance
pmcedure Grievances not appealed within the designated time
ln%ll:s :;lll ble treated as withdrawn grievances.

e time limits at any step may be extended by mutual &

mentofthe partiesinvolved at that parti ' sion(e)
raireratiminn particular step. Such extension(s)

* In the absence of such extensions at an i '

" Int h extens y step where a grievance
Tesponse of the Employer has riot been received by the gr‘iE:mt and
th_o Unlton re}t)ilies:}x:tative within the specified time limits, the
grievant may file the grievance to the next i ipin
ovance meycagurn next successive step in the
25.06 = Time Off, Meeting Space and Telephone Use

The grievant(s) and/or union steward will be permitted reason-
able hmeoﬂ' without loss of pay during their wor ling hours tofile
or appeal grievances and to attend grievance step meetings. The
steward .shall be given ‘reasonable time off without loss of pay
dmnglua{her wox_'kmg'hours toinvestigate grievances. Witnesses
whoee !;?qhmony is relevant to the Union’s presentation or argu-
ment will be permitted reasonable time off without loss of pay to
a_t“t?m‘hi\ a grievance meeting and/or respond to the Union’s investi-
gation. The st?ward shall not leave his/her work to investigate file
or process grievances without first and notifying and msking
;ns\:;ual anmggeme;‘nts with his/her supervisor or designee as well

e supervisor of any unit to be visited. Such '
not be unreasonably denied. charrangements shall
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Upon request, the grievant and Union shall be allowed the use of
an available, appropriateroom, and copier, where available, for the
purpose of copying the grievance trail while processing a grievance.
The Union shall be permitted the reasonable use of telephone
facilities for investigating or processing grievances: Any telephone
tolls shall be paid by the Union.

25.07 — Suspension, Discharge and Other Advance-Step
Grievances B

Certain issues which by their nature cannot be settled at a
preliminary step of the grievance procedure or which wouldbecome
moot due to the length of time necessary to exhaust the grievance
steps may by mutual agreementbefiled at the appropriate advance
step where the action giving rise to the grievance was initiated. A
grievance involving a suspension or a discharge shall be initiated
at Step Three of the grievance procedure within fourteen (14) days
of notification of such action.

25.08 — Relevant Witnesses and Information _

The Union may request specific documents, books, papers or
witnesses reasonably available from the Employer and relevant to
the grievance under consideration. Such request shall not be
unreasonably denied.

25.09 — Expedited Arbitration Procedure
In the interest of achieving a more efficient handling of disciplin-
ary grievances, the partiesagree to the followingexpedited arbitra-
tion procedure. This procedure isintended toreplace the procedure
in Section 25.02, Step 5, for the resolution of grievances as set forth
below. The procedure will operate in the following manner:
A. A special list of arbitrators will be chosen by the parties to
hear all expedited arbitrations during the term of this Agree-
ment.
B. The grievances presented to the .arbitrator. under this
section will consist of disciplinary actions of thirty (80) days or.
less without pay. Either party may elect to take suspensions of
six (6) days or more to the procedure in Section 25.02, Step 5,
by formal notice to the other party. The parties may submit
other issues by mutual agreement.
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C. The arbitrator willnormally hear atleast four(4)grievances
at each session unless mutually agreed

otherwise. The grievances will be grouped by institution and/
or geographic area and heard in that area, The parties will
endeavor to develop and maintain a regular schedule for the
handling of expedited arbitrations at each department or
agency.

D. Grievance presentation will be limited to a preliminary
introduction, -a short reiteration of facts and a brief oral
argument. No briefs or transcripts shall be made. If witnesses
are used to present facts, there will be no more than three (3)
per side including the grievant.

E. The arbitrator will either give a bench decision or issue a
decision within five (5) calendar days. The arbitrator can
either uphold or deny the grievance or modify the relief sought.
All decisions will be final and binding.

F. The cost of the arbitrator and the expenses of the hearing
will be shared equally by the parties.

26.10 — Miscellaneous

The parties may, by mutual agreement, alter any procedure or
provision outlined herein solong as the mutual agreement does not
differ from the spirit of this Article.

The parties agree that during the term of this Agreement a new
grievance mediation/resolution procedure will be developed and
put into effect. This dispute resolution mechanism shall be used to
reduce the number of grievances that have been advanced to
arbitration before and during this Agreement. The parties agree
that they will enter into a separate written Agreement reflecting
the grievance mediation/resolution procedures that will be adopted.

ARTICLE 26 — HOLIDAYS

26.01 — Observance
The following holidays will be observed:
New Year’s Day — First Day in January;
Martin Luther King, Jr.'s Birthday — ThirdMondayin January;
President’s Day — Third Monday in February;
Memorial Day — Last Monday in May;
Independence Day — Fourth day of July;
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Labor Day — First Monday in September;

Columbus Day — Second Monday in October;

Veterans’ Day — Eleventh day of November;

Thanksgiving Day — Fourth Thursday in November;

Christmas Day — Twenty-fifth day of December;

Any other day proclaimed by the Governor of the State of Ohio or
the President of the United States.

When a holiday falls on a Sunday, the holiday is observed on the
following Monday. When a holiday falls on a Saturday, the holiday
is observed on the preceding Friday. For employees whose work
assignment is to a seven (7) day operation, the holiday shall be
celebrated on the day it actually falls. A holiday shall start at 12:01
AM. or with the work shift that includes 12:01 A.M.

Employees who are scheduled to work more than 8 hoursin aday,
will receive the holiday pay for the hours they are normally
scheduled to work. For example, employees who work a 10-hour
day will receive 10 hours of holiday pay for the holiday. Employees
on such alternative schedules whose day off falls on the recognized
holiday shall have their next scheduled work day designated asthe
holiday for purposes of this Article. :

Upon request, an employee may observe a religious holiday
provided that the time off is charged to vacation, compensatory
time, personal leave or leave without pay.:

An employee on an alternate work schedule is entitled to the
same number of holidays and paid holiday hours as regularly
scheduled employees.

26.02 — Work on Holidays

Employees required to work on a holiday will be eompensated at
their discretion either at the rate of one and one-half (1%) times
their regular rate of pay, or granted compensatory time at the rate
of one and one-half (1%) times, plus straight time pay for the
holiday. The choice of compensatory time or wages will be made by
the employee.

Holiday work beyond regularly scheduled work shall be distrib-
uted among employees by the provisions covered in Article 13. No
employees’ posted regular schedule or days off shall be changed to
avoid holiday premium pay. The Agency reserves the right to
determine the number of employees needed to work the holiday.
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26.08 — Eligibility fot Holiday Pay o
An employee whose scheduled work day off falls on a holiday will
receive holiday pay for that day. ) ) )
An employee on vacation or sick leave during a holiday will not
be charged vacation or sick leave for the holiday.

ARTICLE 27 — PERSONAL LEAVE

27.01 — Eligibility for Personal Leave _
Each employee shall be eligible for personal leave at his’her base
rate of pay.

27.02 — Personal Leave Accrual _

Employees shall be entitled to four (4) personal leave days each
year. Eight hours of personal leave shall be credited to each
employee at the end of the pay period which includes the first day
ofJanuary, April, Julyand October of each year. Full-timeemploy-
ees who are hired after the start of a calendar quarter shall be
credited with personal leave on a prorated basis. Part-time employ-
ees shall accrue personal leave on a prorated basis. Proration shall
be based upon a formula of-.015 hours per hour of non-overtime
work.

This method of accrual shall take effect April 1, 1992. Prior to
that time, employees will continue to accrue personal leave pursu-
ant to the provisionsof the 1989 Agreement. Employees thatareon
approved paid leave of absence, union leave or receiving Workers’
Compensationbenefits shall be credited with those personal leave
hours which they normally would have accrued upon their ap-
proved return to work.

27.08 — Charge of Personal Leave
Personal leave which is used by an employee shall be charged in
minimum units of one/half (¥2) hour. '

27.04 — Notification and Approval of Use of Personal
Leave

‘Personal leave shall be granted if an employee makesthe request
with one (1) day notice. In an emergency the request shall be made
as soon as possible and the supervisor will respond promptly. The
leave shall not be unreasonably denied.
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27.06 — Prohibitions ‘ ,
Personal leave may not be used to extend an employee’s date of
resignation or date of retirement.

27.08 — Conversion or Carry Forward of Personal Leave
Credit at Year’s End ) .

Any personal leave not used prior to the pay period whtc}x
includes December 1 maybe carried forward or paidat the employee’s
option. Maximum accrual of personal leave shall be forty (40)
hours.

27.07 — Conversion of Personal Leave Credit Upon
Separation from Service o

An employee whois separated from state service shall be _gnt:;tled
to convert the unused earned amount of personal leave. This payoff
shall be at the employee’s regular rate of pay. Upon the death ofa
permanent employee, unused earned personal leave shall be con-
verted to cash and credited to his’her estate.
27.08 — Transfer of Personal Leave Credit ‘

An employee who transfers from one bargaining unit to another
shall be credited with the unused balance of his’her personal leave

credit up to the maximum personal leave accumulation permitted
in the bargaining unit to which the employee transfers.

ARTICLE 28 — VACATION

28.01 — Rate of Accrual . ,
Permanent full-time employees shall be granted vacation leave
with pay at regular rate as follows:

Léiigth of State Service Accrual Rate
Per Pay Per Year
Period -

Less than 1 year 3.1 hours 80 hours
(upon
completion of
one year of
service)

1 year or more 3.1 hours 80 hours

5 years or more 4.6 hours 120 hours

10 years or more 6.2 hours 160 hours
15 years or more 6.9 hours 180 hoyrs .
20 years or more 7.7 hours 200 hours
25 years or more 9.2 hours 240 hours

Part-time employees shall earn vacation on a prorated basis.

Effective July 1, 1986, only service with state agencies, i.e.
agencies whose employees are paid by the Auditor of State, will be
computed for the purpose of determining the rate of accrual for new
employees. Service time for vacation accrual for employees em-
ployed on that date will not be modified by the preceding sentence.

28.02 — Maximum Accrual \ )

Vacation credit may be accumulated to a maximum that can be
earned in three (3) years. Further accumulation will not continie
when the maximum is reached. When an employee’s vacation
reaches the maximum level, and if the employee has been denied
vacation during the past twelve (12) months, the employee will be
paid for the time denied. "

Annual Rate of Maximum
Vacation Accumulation

80 hours 240 hours

120 hours 360 hours

160 hours 480 hours

180 hours 540 hours

200 hours 600 hours

240 hours 720 hours

28.03 — Procedure
Vacationleave shall be taken only at times mutually agreed to by
the Agency and the employee. The Agency may establish minimum
staffing levels for a facility which could restrict the number of
concurrent vacation leave requests which may be granted.
 Employees who work in seven (7) day operations shall be given
the opportunity to request vacations by a specified date each year.
Employees shall be notified of this opportunity one (1) month in
advance of the date. If more employees request vacation at a
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particular time than can be released, requests will be granted in
seniority order.

Employeesin seven (7) day operations can alsorequest vacations
at other times of the year. If more employees request vacation than
can be released, requests will be granted on a first come/first serve
basis with seniority governing if requests are made simulta-
neously.

Emergency vacation requests for periods of three (3) days or less
may be made by employees in seven (7) day operations as soon as
they are aware of the emergency. An employee shall provide the
Employer with verification of the emergency upon return to work.

Other employees shall request vacation according to current
practices unless the Employer and the Union mutually agree
otherwise. The Employer shall not deny a vacation request unless
the vacation would work a hardship on other employees or the
Agency. The Employer shall promptly notify employees of the
dlsposmon of thelr vacahon requests Unless the Em lo ‘ees

Ifan employee going on vacation desires that hig/her pay check
be mailed to a given address during the vacation, he/she may make
a written request to this effect. Such requests shall be honored.

When an emergency exists as defined in Section 13:15, all
vacation leave requests may be denied, including those requests
already approved. Ifan employee iscalled to work from a scheduled
vacation leave period, the employee will have the right to take the
vacation leave at a later time and will be paid at time and one-half
(%) for the time the employee is in on-duty status. The employee
shall also be reimbursed for any costs incurred as a result of
canceling or returning from higher vacation upon submission of
appropriate evidence.

28.04 — Payment Upon Separation

An employee or an employee’s estate will be paid for accrued
vacation upon termination of state service at the time that the
employee receives hig’her pay check for the final period of work.
Employees separating from employment with less than six (6)
months total service will not be paid for any accrued vacation.
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28.05 — Disposition of Work During Vacation

Insofar as practlcable, during an employee’s vacation the Em-
ployer shall agsign non-individual work to other employees. Upon
return from vacation, an employee shall be allowed reasonable
time to review work done in his/her absence.

ARTICLE 29 — SICK LEAVE

29.01 — Definitions: Sick Leave for State Employees

A. “Active pay status® means the conditions under which an
employee is eligible to receive pay, and includes, but is not limited
to, vacation leave, sick leave, and personal leave.

B. “No pay status” means the conditions under which an em-
ployee is ineligible toreeive pay and includes, but is not limited to,
leave without pay, leave of absence, and disability leave.

C.“Full-time employee” means an employee whose regular hours
of duty total eighty in a pay period in a state agency, and whose
appointment is not for a limited period of time.

29.02 — Sick Leave Accrual

All employees shall accrue sick leave at the rate of 3.1 hours for
each eighty (80) hours in active pay status, excluding overtime
hours, not to exceed eighty (80) hours in one year.

Less thanfull-time employees shall receive 3.1 hours of sick leave
for each eighty (80) hours of completed service, not to exceed eighty
(80) hours in one year.

Employees that are on approved leave of absence. or receiving
Workers’: Compensation benefits shall be credited with those'sick
hich they normally would have accrued upon their

1 to work.!

Slclx leave shall be granted to employees who are unable to work
because of illness or injury of the employee or a member of his/her
immediate family living in the employee’s household or because of
medical appointments or other ongoing treatment. The definition
of “immediate family” for purposes of this Article shall be: spouse,
significant other (“significant other” as used in this Agreement, is
defined to mean one who stands in place of a spouse, and who
resides with the employee), child, step-child, grandchild, parents,
step-pdarents, mother-in-law, father-in-law, son-in-law, daughter-
in-law, grandparents, great grandparents, brother, sister, step-

-66-




SRR S

siblings, brother-in-law, sister-in-law or legal guardian or other
person who stands in the place of a parent. Sick leave may be
granted to care for an employee’s child regardless of whether or not
the child is currently living in the same household, but in cases in
which both parents are employed by the State, only one parent may
be granted sick leave to care for a child at home on the same day.

A period of up to ten (10) working days of sick leave will be
allowed for parenting during the postnatal period or following an
adoption.

The amount of sick leave charged against an employee’s accrual
shall be the amount used, rounded to the nearest one half(}) hour.
Employees shall be paid for sick leave used at their regular rate.
After employees have used all of their accrued sick leave, they may
choose to use accrued vacation, compensatary time or personal
days or may be granted leave without pay.

29.03 — Notification

When an employee is sick and unable to report for work, he/she
will notify his'her immediate supervisor or designee no later than
one half (}5) hour after starting time, unless circumstances pre-
clude this notification. The Employer may request a statement,
from a physician who has examined the employee or the member of
the employee’s immediate family, be submitted within a reason-
able period of time. Such physician’s statement must be signed by
the physician or hig/her designee. In institutional agencies or in
agencies where staffing requires advance notice, the call must be
made at least ninety (90) minutes prior to the start of the shift or
in accordance with current practice, whichever period is less.

If sick leave continues past the first day, the employee will notify
hig/her supervisor or designee every day unless prior notification
was given of the number of days off. When institutionalization,
hospitalization, or convalescence at home isrequired the employee
is responsible for notifying the supervisor at the start and end of
such period.

29.04 — Sick Leave Policy

Itis the policy of the State of Ohio to grant sick leave to employees
when requested. It is also the policy of the State to take corrective
action for unauthorized use of sick leave and/or abuse of sick leave.
It is further the policy of the State that when corrective and/or
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disciplinary adtion is taken, it will be i i
consisténtly. i "pplied progrossively pnd
Itis the desire of the State of Ohio that when discipline is applied

it Wﬂl serve the u Of . ‘
employee. purpose of correcting the performance of the

Sick Leave Policy

L 'f‘:rpole , :

e purpose of this policy is to establish a consistent matho:
guthongxpg employee sick leave, defining inappropria!;oi m?fch
]ei.ave and outlining t?xe discipline and carrective acﬁor‘x'fbrinappro.
priate use. The pohc.y Provides for the equitable treatment of

fairly and consistently.

II. Definition
A. Sick Leave:
Absence granted per negotiated contract f ical reasor
‘B. Ur.xa,uthorized use of sick leave: or medical reasons. -
1. Fa}Iu;e to notify supervisor of medical absence:
g g“a}}ure to.complete standard sick leave form: '

- Latlure to provide physician’s verificati , uired;
4. Fraudulent physician verification., eecion when required;
8. Misuse of sick leave:

Jse of sick leave for that which i ovided
D, Pattern sk chit wasnotintended or provided.
Consistent periods of sick leave u: for example:

;. gefom, and/or after holidays; o, for ple:

: Before, and/or after weekends | T
3. After pay days; e regular daye off
451. ﬁ!r:y one specific day;

..Absence followin rti s
6. Hert g g overtime worked;

T Continued:pal;tem of maintaining Zero. Or near zero leave

balances; or

4
RERORS:
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1. Proceédure
A. Notification of 1eave balance

: Sick leave usage will be ' measured from Décember 1 through

Novémber 30 of each year. When an employee’s sick leave balance
reaches or falls below 16 hours of new sick leave according to the
payroll journal, the Personnel Department will notify the employee
using “Notification of New Sick Leave Balance” form’of his/her'sick
leave balance. Copies will go to the Agency Head or. glemgnee,
immediate supervisor and Labar, Relations Officer, '
Head or designee or the Labor Relatlox;s Ofﬁce‘ - will make ]
‘herself available if the employee wishes to q;( uss extenuatmg or
mitigating circumstances. ‘ i

If and/or when . the new sick. leave balanee 1e exhausted, l:he
‘Personnel Office will again notify the employee in wntmg of a zero
balance in new sick leave with coples to the. Agency Head or
designee, the immediate supervisor, and the Labor Relations
Officer. The Agency head or designee and the Labor Relstions
Officer shall jointly meet with the employee to discuss hig/her use
of sick leave. The purpose of this meeting shall be to allow the
employee the opportunity to discuss any extenuating circum-
stances concerning the: use of sick:leave of which the supervisor
should be aware. This'meeting is not for the purpose of requiring
the employee to explain hisher prior use of sick-leave, nor.is it to
be considered as disciplinary in nature.

%" B.Physician’s verification

Atthe Agency Head or designee’s discretion,in consultation with
the Labor Relations Officer, the employee may be required to
provide a statement, from a physician, who has:eéxamined the
employee or the member of the employee’simmediate famiily, for all
future illness. The physician’s ‘statement shall be'signed by the
physician or his’her designee. This requirement shall be in effect
until such time as the employee has accrued a reasonable sickleave
balance. However, if the Agency' Head or designee finds mmgatmg
or extenuating circumstances surrounding the employee's use of
sick 1eave, then the physician's verification need not be reqmred

Should the Agency Head or designee find it necessary to require
the employee to provide the physxclan s verification for. futur
illnesses, the order will be made in writing using the {Physician’s
Verification” form with a copy to the employee’s personnel file.
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.Those employees Whohavebeen required to provide a physician’s
verification will be considered for. approval only if the physician’s
venﬁcatlon is provided within three (8) days after returning to

vC. Unauthonzed use or abuse of ack leave

+ Wheen unauthorized use or abuse of sick leave is substantiated,
the Agency Head or designee will effect corrective and progressive
discipline, keeping in mind any extenuating or mitigating circum-
st'a‘ncee

- ‘When progressive discipline reaches the first suspension; under
this policy, a corrective counseling session will be conducted with
the employee. The Agency Head or designee and Labor Relations
Officer will jointly explain the serious consequences of continued
unauthonzed use or abuse of sick leave. The ‘Agency Head or
shall be available and receptive to a request for an
Employee Asgistance Program in accordance with Article 9 (EAP).
If the above does not produce the desired positive change in
performance, the Agency Head or designee will proceed with
esgive dleclp‘lgle up to and including termination.

oyee abuses sick leave in a pattern, per examples noted
in the section under definitions (not limited to those listed), the
AgencyHead or designee may reasonably suspect pattern abuse. If
itis sected, the Agency Head or designee will notify the em-

ployeein wiiting that pattern abuse is suspected. The Agericy Head

" or designee will use the “Pattern Abuse” form for notification. The

» will alsoinvite the employee to explain, rebut, or refute the
m'abuse claim. Short of a satisfactory explanation, the Agency
Head or designee may begin! corrective and progressive disciplin-
axy saction:

2&05 — Carry-Over and Conversion

- Inthe pay periodincluding December 1 emplayees will be offered
the oppoxtumty to convert to cash any part of his’her acerued sick
leave for the specific calendar year at the rate of fifty percent (50%):
An employee not exercising a choice will automatically have the
bours carried forward. An employee who terminates state service
ov retires shall convert to cash any sick leave accrued at the
employee’s regular rate of pay at the time of separation at the rate
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of fifty percent (50%). If an employee dies, the converted sick leave
shall be credited to his/her estate. An employee who is granted
military leave or lesve without pay may be paid for accrued sick
leave or may keep it in reserve for use upon return at his/her
discretion. An employee who'is re-employed, reinstated or recalled
from lay off and whoreceived alump sum paymentfor unused sick
leave may have such days restored by returning the amount paid
by the Employer for the number of days to be restored.

Employees hired after July 1, 1986, who have previous service
with political subdivisions of the State may use sick leave accrued
with such prior employers but shall not be permitted to convert
such sick leave to cash.

An émployee who transfers from one bargaining unit to another
shall be credited with the uinused balance of hisher sick leave
balance up to the maximum sick leave accumulation permitted in
the bargaining unit to which the employee transfers.

ARTICLE 30 -— ADMINISTRATIVE LEAVE WITH PAY

$80.01 — Jury Duty

Leave with pay at regular rate shall be granted for service upon
ajury. Employees who are scheduled on other than a day shift shall
be reassigned to a day shift during the period of service upon the
jury. When not:impaneled for actual service and only on call, the
employee shall report to work as soon as reasonably possible after
notification that his/her services will not be needed. In cases where
the employee would report to do less than four (4) hours work, the
employee need not report. Employees called to jury duty shall
submit any juror fees received, excluding travel or meal allow-
ances, to the Agency.

80.02 — Military Leave.
A. Federal Duty

" Any permanent employee who is or becomes a member of the
Ohio N ational Guard or any other reserve component of the Armed
Forces as defined in Chapter 11, Section 261, Title 10, US Code
shall be allowed military leave with pay not to exceed twenty-two
(22) work days or one hundred seventy-six (176) hours per calendar
year for federal duty performed whichis directed or caused to occur
by authority of the Department of Defense (DOD) or it agent.
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B. State Duty

Permanent employees who are members of the Ohio National
Guard, the Ohio Military Reserve and the Ohio Naval Militia, when
ordered to duty by the:Governor of Ohio or the Adjutant General,
shall be allowed military leave with pay not to exceed twenty-two
(22) work days or one hundred seventy-six (176) hours per calendar
year.

C. Maximum

The miaximum allowable paid military leave when combining
foderal and state duty described above shall not exceed twenty-two
(22) work days or one hundred seventy-gix (176) hours per calendar,
year.
~ D. Evidence of Military Duty _

Employees are required to submit to their Appointing Authority
a published military order or a written statement from the appro-
priate military commander as evidence of military duty.

30.03 — Bereavement Leave

Three (3) consecutive days of bereavement leave with pay at
regular rate will be granted to an employee upor the death.of a
member of his’her immediate family interpreted for the purpases
of this Article to include: spouse or slgmﬁcant other (*signifiéant
other” asused in this Agreement, is defined tomeean one who stands
in place of a spouse and who résides with the employee), child, step-
child, grandchild, parent, step-parent, grandparent, great-grand-
parent, brother, sister, step-sibling, mother-in-law, father-in-law,
son-in—la’w,‘iia"ughter-in-law, brother-in-law, sister-in-law or le'gal
guardian or other person who stands in the place of a parent. The
Employer may grant vacation, sick leave or personal leave to
extend the bereavement leave. The leave and the extension maybe
subject to verification: Part-time employees shall receive bereave-
ment leave with pay for the hours that they are narmally scheduled
to work.

30,04 — Voting

If an employee is required to work overtime on an election day
and the employee has not voted by absentee ballot, the Employer
will make every reasonable effort to alter the overtime schedule so
the employee can vote. -
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80.08 — Witness Duty e

Employees subpoenaed to appear before any court, Eommiss‘ion, '

board or other legally constituted body authorized by law to compel
the attendance of witnesses shall:be granted leave with pay at
regular rate. Second or third ehift employees shall be permitted an

equivalent amount of time off from scheduled workon their preced-

ing or succeeding shift for such appearance. Employees called to
witness duty shall submit any witness fees received (excluding
travel and meal, allowances) to the Agency. The employee shall
notify the Agency designee immediately upon receiving.a sub-
poena.
80.06 — Professional Meetings = . = \
Employees with technical or specialized skills and who exercise
independent judgement in their jobs shall be granted reasonable
amounts of leave with pay to attend work-related professional
meetings. The pay shall be at regular rate and shall not exceed
eight (8) hours in any given day.

. ARTICLE 81 — LEAVES OF ABSENCE.

81.01 — Unpaid Leaves . N
The Employer shall grant unpaid leaves of absence toemployees
upon request for the following reasons: . . o

A.Ifan employee is serving as a union representative or union
officer, for no longer than the duration of his'her term of office
up to four (4) years. If the employee’s term of office extends
- more than four (4) years, the Employer may, at its discretion,
extend the unpaid leave of absence. Employees returning from
union leaves of absence shall bereinstated tothe job previously
held. The person holding such a position shall be displaced.
B. If an employee is pregnant, up to six (6) months leave after
all other paid leave has been used.
C.For an extended illness up to one (1) year, if an employee has
exhausted all other paid leave. The employee shall provide:
- periodic, written verification by a medical doctor showing the
diagnosis, prognosisand expected duration of the illness. Prior
to requesting an extended illness leave, the employee shall -
inform the Employer in writing of the nature of the illness and
estimated length of time needed for leave, with written verifi-
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, cation by a medical doctor. Except in the case of Workers’
i Goxgpens‘atmn c_a“s*es.; ifthe Employer questions the employee’s
ty to perform his/her regularly assigned duties, the Em-

’ployer mayrequire a decision from an impartial medical doctor:
‘paid by the Employer as to the employee’s ability toreturnito
‘work. If the employee is determined tobe physically capable to
return to work, the employee may be terminated if he/she
refuses to return to. work. In Workers’ Compensation cases,
where the Employer questions the employee’s ability to per-
form his/her regularly assigned duties, the Employer will use
procedure spelled out in the Workers’ Compensation laws
regulations to determirie if the employeeis ablé to perform
her duties. ) o S
_The E@P‘QX?"' may grant unpaid leaves of absence to éﬂip‘loyifeé*
upon request for a period not to exceed one (1) year. Appmpﬁate
l?asoq'squr '§u‘ch leaves may include, but are not limited to educa-
, parenting (if greater than ten (10) days), family responsibili-
holding elective office (where holding such office is legal).

txon of an employee who is on an unpaid leave of absence
be filled ona temporary basisin accordance with Article 7, The
loyee shall be reinstated to the same or a similar position ifhe/.
18 to work within one (1) year. The Employer may extend

pon the request of the employes. .~ =

“1an employee enters military service, his/h mpl e
o ke » er employment will

be separated with the right to reinstatement in accordan i

federal statutes. .:: co vith

plication for Leave _

for a leave of absence shall be submitted in writing by
ployee to the Agency designee. A request for leave shall be
subnntted as soon as the need for such a leave is known. The
request shall state the reason for and the anticipated duration of
the leave of absence. .

31:3 - AuthBrization for Leave
Authorization foror denial of a leave of absence shall be prompt}
furnished to the employee in writing by the Agency desilg)ﬂéé.? d
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81.04 — Failure to Retarn From Leave '

Failure to return from a leave of absence within five (5) working
days after the expiration date thereof may be cause for discipline
unless an emergency situation prevents the employee’s return and
evidence of such is presented to the Employer as soon as physically
possible.

ARTICLE 32 — TRAVEL

32.01 — Overnight Stays

Current practices regarding authorization for overnight stays
shall continue. Overnight stay shall not be considered as travel
time or hours worked. However, an employeerequired to spend two
(2) or more consecutive days at a place other than hig’her normal
report-in location shall be granted travel time for one round trip.

32.02 — Personal Vehicle .
If the Agency requires an employee to use his/her persona!

vehicle, the Agency shall reimburse the emplaoyee with a mileage

allowance of no less than twenty-two and one-half cents ($.225) per
mile. Effective July 1, 1992, the mileage allowance will beincreased
to $.24. Effective July 1, 1993, the mileage allowance will be
increased to $.25. Ifan emp]oyee uses a motorcycle, he/she will be
reimbursed no less than eight and one-half cents ($.085) per mile.

32.03 — Travel Reimbursement

If an employee is required to work over sixty (60) miles from his/
her normal work location, he/she shall receive the appropriate in-
state or appropriate out-of-state reimbursement. The Agency may
waive the sixty (60) mile limitation when it is operatlonally effi-
cient.

82.04 — In-State Travel .

If the Agency Head or designee requires an employee to stay
overnight in the state, the employee shall be reimbursed up to
$45.00 plus tax per day for lodgmg and $20.00 per day for meals.

Effective July 1, 1992, the maximum rate for lodging, shall be.

increased to $50. 00 plus tax. Effective July 1, 1993, the maximum
lodging rate shall be increased to $55.00, plus tax. These rates shall
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be adjusted upward in accordance with Office of Budget and
Management regulationsshould the reimbursementrates increase.

82.05 — Out-of-State Travel

If the Agency requires an employee to stay overnight out of the
state, the employee shall be reimbursed the actual cost within
reason for lodging and $25.00 per day for meals. These rates shall
be adjusted upward in accordance with the Office of Budget and
Managementregulationsshould the reimbursement ratesincrease.

32.06 — Payment

The State shall be committed to making reimbursement to
employees within 30 days of submission of completed and proper
expense reports. The 30 days shall begin when a proper expense
report is presented to the employee’s supervisor for approval.

If an Agency fails to reimburse an employee within 30 days, the
Agency shall pay the employee interest on the amount due in
accordance with the Office of Budget and Management guidelines
on prompt payment, or $1.00, whichever is greater.

Agencies which currently have petty cash funds for travel pur-
poses shall maintain those accounts in order to make post travel
reimbursements after review of completed and proper expense
reports, pursuant to guidelines issued by the Office of Budget and
Management,

The Stateis committed to the continuance of the State credit card
program.

82.07 — Duty to Report

Itis the employee’s responsibility to report to his/her immediate
supervisor any accident or traffic violation/cite*ion which he/she
may have been involved with or received while on state business.
Employees shall obey all applicable state laws, executive orders
and rules. Failure to do so may result in disciplinary action.

ARTICLE 33 — UNIFORMS AND TOOLS

33.01 — Uniforms
When the Employer requires an employee to wear a uniform, the
Employer will furnish sized uniforms appropriate to the gender of

the wearer on a replacement basis. If the Employer requires an
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employee to wear a specific type of safety shoe the Employer will
provide the shoe or reimburse the employee for the cost of the shoe
at the Employer’s option. The Employer will keep the uniform in
good repair and will replace it when the uniform is ruined through
normal wear and tear. If the uniform needs repair or replacement
due to the negligence of an employee, the employee will bear the
cost of the repair or replacement. In those institutions where
cleaning facilities are available, uniforms shall be cleaned by the
Employer. However, they shall not be cleaned with the inmates’,
clients’ or residents’ clothes. In all other agencies the Employer
shall provide seventy-five dollars ($75) per year for uniform clean-
ing.

33.02 — Tools

The Agency shall furnish and maintain in good condition the
equipment needed by employees to perform their jobs. However,
certain employee classifications, e.g., Auto Mechanic, may be
required to furnish their own equipment, including but not limited
to hand tools.

If employees are required to furnish their own tools or equip-
ment, the Employer shall replace such tools or equipment when
they are lost due to ﬁre, wind or theft by forcible entry when in the
care or custody of the Employer. The tools or equipment will be
replaced with like tools or equipment.

Each employee shall furnish a complete list of his/her tools or
equipment, including an accurate description and replacement
cost, to his’her immediate supervisor in writing within thirty (30)
days from the effective date of this Agreement. An employee shall
keep such list current.

ARTICLE 34 — SERVICE-CONNECTED INJURY AND
ILLNESS

34.01 Health Insurance

Employees receiving Workers’ Compensation who have health
insurance shall continue to be eligible for health insurance at no
cost to the employee not to exceed 24 months. Further, pending the
certification of a Workers’ Compensation award, the Employer
shall continue group health insurance coverage at no cost to the
employee, including the employee’s share of such costs, for a period
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not to exceed 24 months. The Employer has the right to recover
such payments if the Workers’ Compensation claim is determined
to be non-compensable.

384.02 — Coverage for Workers’ Compensation Waiting
Period )

An employee shall be allowed full pay at regular rate during the
first seven (7) calendar days of absence when he/she suffers a work-
related injury or contracts aservice-relatedillness with a duration
of more than seven (7) days. If the injury/illness has a duration of
more than fourteen(14)daysand the employee receives a Workers’
Compensation award for the first seven (7) days, the employee will
reimburse the Employer for the payment received under this
Article.

An emgloyee may elect to take leave without

sting accrued leave balances
Workers’ Compensation claim.

If an employee élects to utilize his/her sick leave, personal leave,
vacation leave or compensatory time balances pending determina-
tion of a Workers’ Compensation claim, the Employer shall allow
the employee to buy back those leave balances within two pay
periods after the Workers’ Compensation awardisgranted,or shall
allow the employee to choose an automatic restoration of those
leave balances through an assignment of benefits.

84.03 — Other Leave Usage to Supplement Workers’
Compensation

Employees may utilize sick leave, personal leave or vacation to
supplement Workers' Compensation up to one hundred percent
(100%) of the employee’s rate of pay.

84.04 — Occupational Injury Leave

Employees of the Department of Mental Health, The Depart-
ment of Mental Retardation and Developmental Disabilities, The
Ohio Veterans’ Home, The Ohio Veterans’ Children’s Home and
Sehools for the Deaf and Blind, The Department of Rehabilitation
and Corrections, and the Department of Youth Services shall be
entitled to a total of nine hundred sixty (960) hours of occupational
injury leave a year with pay at regular rate. (See Appendix K).
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34.05 Hostage Leave

In the Department of Rehabilitation and Correction, the Depart-
ment of Youth Services, and the Forensic Centers within the
Department of Mental Health, any employee who has been taken
hostage shall be eligible for up to sixty (60) days leave with pay at
regular rate which shall not be charged to sick leave, vacation, or
any other accrued leave, as determined necessary by a licensed
physician or psychiatrist to recover from stress.

ARTICLE 35 — BENEFITS

35.01 — Health Insurance

The Employer shall provide a Comprehensive Health Care In-
surance Program to employees. This “unified” Health Care Plan
(hereinafter referred to as Ohio Med) shall be comparable to the
program outlined in Section 35.03.

The State shall contribute 88% of the premium cost of the Ohio
Med Plan until three months after the implementation of the
Preferred Provider Organization after which date the State shall
contribute 90% of the premium cost.

In addition to the State’s Comprehensive Health Insurance Plan,
the Employer may contract with various Health Maintenance
Organiza7tions (HMO’s) to offer health insurance. All such

HMO’s shall offer at least the core benefita outlined in Section
35.04. Employees may elect to enroll in an HMO during any open
enrollment period. For employees electing to participate in an
HMO, the Employer shall contribute to the HMO the same percent
of its total rate as it contributes to the State’s Comprehensive
Health Plan, except that under nocircumstances will the Employer
contribute more actual dollars toanHMO thanis contributed tothe
State’s Comprehensive Plan. A

Eligibility provisions for employees enrolling in State-provided
health care plans shall remain the same as those in effect on June
30, 1992.

35.02 — Joint Health Care Committee
The State agrees to retain the Joint Health Care Committee
(JHCC), which shall include representatives of all unions who
serveas exclusive agentsin bargaining units one (1)through fifteen
(15). OCSEA/AFSCME shall have a majority of the votes within the
.78 -

union side of that Committee. Each Union shall have a number of
representatives equal to the number of bargaining units which that
Union represents. Total management votes and total union votes
on the Committee shall be of an equal number.

The Committee shall advise the Director of the Department of
Administrative Services on the operation of the Ohio Med Plan,
Health Maintenance Organizations, dental and vision plans, mail-
order drug program, utilization and cost containment provisions
and employee education programs. Recommendations of the Joint
Committee will be presented to the Director in writing.

The recommendations shall be signed by the cochairs (one
representing and selected by management and one representing
and selected by the unions on the Committee.)

Within forty five (45) days of the receipt of a formal recommen-
dation from the Joint Committee, the Director will do one of the
following:

1. Formulate a plan as to how the recomrnendation will be put

into effect and communicate that plan to the co-chairs of the

Committee.

2. Explain in writing to the Committee how he/she wishes to

modify the recommendation and how that modified recom-

mendation will be placed in effect, or

3. Explain in writing to the Commiittee why he/she is not

willing to accept their recommendation.

The Director may request a meeting with the co-chairs at any
time to explain or discuss any recommendation.

Specific other functions of the Committee shall include:

1. Recommend specifications for administering HMOs offered

' to State employees and monitor the operations of HMOs.

2. Evaluate the effectiveness of cost containment provisions,

" and review claim appeal and other dispute resolution proce-
dures concerning health care issues.

3. Review claim appeal and other dispute resolution proce-

dures concerning Obhio Med, HMOs, and other health care

programs.
4. Recommend what data will be required from the various

firms that are under contract with the State Benefit Program
and review that data regularly.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

83811
83821
83822
83823
83824
85110
85111
85211
64921

85710
85711
85712
85721
85731
85861

85862
83831
83832
85910
85911
85912
52642

82322
82323
82324
63281
85311
85312
30530
30532
83231
84641
84642
30530
85821

Soils Resource Specialist

Geologist 1

Geologist 2

Geologist 3

Geologist 4

Architect Associate

Architect

Plans Examiner

Hazardous Material Specialist (see also Unit 7,
Group 31)

Environmental Engineer Intern
Environmental Engineer 1

Environmental Engineer 2

Air Quality Engineer 1

Water Quality Engineer 1

Environmental Specialist 1 (see also Unit 7, Group
46)

Environmental Specialist 2

Horticulturist 1

Horticulturist 2

Landscape Architect Aide

Landscape Architect 1

Landscape Architect 2

Audio/Visual Production Specialist (see also Unit 7,
Group 33)

Photogrammetrist 1 (see also Unit 7, Group 42)
Photogrammetrist 2 (see also Unit 7, Group 42)
Photogrammetrist 3 (see also Unit 7, Group 42)
Facilities Planner (see also Unit 14, Group 21)
Planner 1

Planner 2

Planner 2

Planner 3

Entomologist

Health Physicist 1 (see also Unit 7, Group 47)
Health Physicist 2 (see also Unit 7, Group 47)
Health Physicist 1 (see also Unit 7, Group 47)
Design Specialist 1 (see also Unit 7, Group 41, 43
and 44)
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85822
85823
85824
85831
85833
85834
85835
85841
85851
23. 65761

65762
65763

Design Specialist 2 (see also Unit 7, Group 41, 43
and 44)

Design Specialist 3 (see also Unit 7, Group 41, 43
and 44)

Design Specialist 4 (see also Unit 7, Group 41, 43
and 44)

Construction Project Specialist 1 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 2 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 3 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 4 (see also Unit 7,
Group 41, 43 and 44) .

Testing Specialist (see also Unit 7, Group 41, 43
and 44)

Bridge Specialist (see also Unit 7, Group 41, 43 and
44)

Epidemiology Investigator 1

Epidemiology Investigator 2

Epidemiology Investigator 3

Classification Groupings — Bargaining Unit 14

1. 12381
46131

30530
2. 63151
63152
64411
64412
64413
64420
3. 12391
12392
52481

52482

Data Security Specialist

Lottery Game Security Specialist (see also Unit 3,
Group 4) )

Security Specialist (see also Unit 3, Group 4)
Publication Specialist 1

Publication Specialist 2

Information Writer 1

Information Writer 2

Publications Editor

Public Information Specialist

Data Systems Coordinator 1

Data Systems Coordinator 2

Telecommunications Network Operator 1 (see also
Unit 9, Group 14)

Telecommuni¢ations Network Operator 2 (see also
Unit 9, Group 14)
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52491

64111
64112
64113
64114
64115
64121
64122
64123
64141
64142
64151
64152
64161
64162
64171
64172
64173
64181
64182
64191
64192

30091
30529
30530
30530

30531
30533
30533
30533

. 64521

64522
64523
64552
64571

64574

64591
30530

Telecommunications Analyst (see also Unit 9,

Group 14)

Programmer/Analyst 1
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 4

‘Programmer/Analyst 5

Systems Analyst 1

Systems Analyst 2

Systems Analyst 3

Programmer Specialist 1
Programmer Specialist 2

Data Base Analyst 1

Data Base Analyst 2

Computer Consultant 1
Computer Consultant 2
Computer Acquisition Analyst 1
Computer Acquisition Analyst 2
Computer Acquisition Analyst 3
Minicomputer Operations Technician
Minicomputer Systems Programmer
Systems Programmer 1
Systems Programmer 2’
Software Programmer
Data Systems Coordinator 1
Data Systems Coordinator 2
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 5

Systems Analyst 1

Software Specialist 1
Purchasing Specialist
Purchasing Agent

Purchasing Coordinator
Inventory Control Specialist 2
Business Enterprise Speclahst
Business Enterprise Program Coordinator
Purchasing Standards Analyst
Purchasing Coordinator
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5.

Trainer

Training Officer

Training Specialist

Trainer

Training Officer 1

Training Officer 2

Appraiser 1

Appraiser 2

Appraiser 3

Appraisal Specialist

Review Appraiser 1

Review Appraiser 2

Contract Evaluator/Negotiator (see also Unit 14,
Group 21)

Property Management Specialist 1
Property Management Specialist 2.
Property Management Coordinator 1
Property Management Coordinator 2
Relocation Agent 1

Relocation Agent 2

Relocation Coordinator

Title Agent 1

Title Agent 2

Title Agent 3

Property Agent 1

Property Agent 2

: ' Property Agent 3

Property Agent Coordinator
Utilities Relocation Technician 1
Utilities Relocation Technician 2
Utilities Relocation Technician 3
Real Estate Disposition Coordinator
Property Agent 1 .

Property Agent 2

Property Agent 3

Title Agent 2

Utilities Relocation Technician 3
Road Inventory Specialist 1
Road Inventory Specialist 2
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9.

10.

11.

63810

63831

63840

63841

63842

63843

63844
63881

63882
63891

69471

30529
63111
63112
63211
66321
66340
66350
66911
66912
66921
66922
66923
66311
66312
30351
30352
30530
30530
30532
30532
30532
69111
69112
69113
69121
69123
69131
69132

Paralegal/Legal Assistant

Hearing Officer

Legal Intern

Law Clerk

Attorney 1

Attorney 2

Attorney 3

Utilities Attorney Examiner 1
Utilities Attorney Examiner 2
Utility Attorney

Case Control Reviewer

Case Control Reviewer

Forms Analyst 1

Forms Analyst 2

Management Analyst

Economist

Market Reporter

Assistant Foreign Office Manager
Statistician 1

Statistician 2

Researcher 1

Researcher 2

Researcher 3

Development Specialist 1.
Development Specialist:2
Management Analyst 3 (Non-exempt only)
Management Analyst 4 (Non-exempt only)
Management Analyst

Statistician 3

Development Specialist 2

Forms Analyst 3

Researcher 3

Civil Rights Field Representative 1
Civil Rights Field Representative 2
Civil Rights Field Representative 3 »
Civil Rights Specialist

Civil Rights.Compliance. Coordinator-
EEO Technician

EEO Officer
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12.

69150
69151
69160
69161
69162
69171
30527
30528
30531
63161
63162
63311
64711
64712
66111
66112
66113
66114
66131

66132
66140

66141
66142

66143

66144
66145
66161
66162
66163
66171
66173
66231
66421
66422
66531
66532
66581

Minority Business Officer

Minority Business Coordinator

EEO Contract Technician

EEO Contract Officer

EEO Contract Coordinator

EEQ Enforcement Officer

Civil Rights Representative 1

EEO Officer 1

EEO Contract Compliance Officer 2

Grants Coordinator 1

Grants Coordinator 2

Business Service Officer

Criminal Justice Planning Specialist

Criminal Justice Planner

Accountant/Examiner 1 (see also Unit 9, Group 8)
Accountant/Examiner 2 (see also Unit 9, Group 8)
Accountant/Examiner 3 (see also Unit 9, Group 8)
Accountant/Examiner 4 (see also Unit 9, Group 8)
Unemployment Compensation Compllance Auditor
1 (see also Unit 9,:Group 8)

Unemployment Compensatlon Compliance Auditor
2 (see also Unit 9, Group 8)

Financial Institution Examiner Trainee

Financial Institution Examiner 1

Financial Institution Examiner 2

Financial Institution Examiner 3

Financial Institution Examiner 4

‘Financial Institution Examiner 5

Utility Auditor 1

Utility Auditor 2

Utility Auditor Coordinator
Student Loan Auditor
Student Looan Consultant

' State Account Specialist

Internal EDP Auditor 1 (see also Unit 9, Group 8)
Internal EDP Auditor 2 (see also Unit 9, Group 8)

" Fiscal Specialist 1

Fiscal Specialist 2
Securities Examiner 1
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13.

66582
66591
66592
66593
66594
66611
66612
66613
66614
66792

66941
66942
66943
30529
30527
30529
30531
30529
30530
30531
30533
30534
30530
30531
30291

30321
63121
30242
30243
63510
63511
63821
65221
66192
66193
30528
30529

Securities Examiner 2

Securities Specialist 1

Securities Specialist 2

Securities Specialist 3

Securities Specialist 4

Securities Analyst 1

Securities Analyst 2

Securities Analyst 3

Securities Analyst 4

Workers’ Compensation Underwriter 2 (see also
Unit 9, Group 8)

Utility Rate Analyst 1

Utility Rate Analyst 2

Utility Rate Analyst Coordinator

Budget Officer 1

Accountant 1 (see also Unit 9, Group 8)
Accountant 2 (see also Unit 9, Group 8)
Accountant 3 (see also Unit 9, Group 8)
Financial Institution Examiner 1

Financial Institution Examiner 2

Financial Institution Examiner 3

Financial Institution Examiner 4

Financial Institution Examiner Specialist
Piscal Specialist

Criminal Justice Planner

MH/MR Program Coordinator (see also Unit 4,
Group 3)

MH Licensure/Certification Coordinator
Administrative Assistant 1

Administrative Assistant 2 (Non-exempt only)
Administrative Assistant 3 (Non-exempt only)
Assistant Liaison Officer

Liaison Officer 1 . .

Hearing Assistant (see also Unit 9, Group 1)

-MH Administrator 1

Nursing Home and Hospital Examiner 2
Nursing Home and Hospital Examiner 3
Administrative Assistant 1

Nursing Home and Hospital Examiner 2
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14.

15.

16.

117.

18.

30530
30531
30533
54231
54232
66811
66812
66813
66814
66815
30531
12441

12442

63231
63271
63291
64361
64362
30527
30528
30529
64811
64812
64813
30530
24321

24361

26541
26542
26561
26562
64911
64912
30529
30529

Mental Health Administrator 1

Budget Officer 2

Liaison Officer 1

Aircraft Pilot 1

Aircraft Pilot 2

Tax Commissioner Agent 1

Tax Commissioner Agent 2

Tax Commissioner Agent 3

Tax Commissioner Agent 4

Tax Commissioner Agent 5

Tax Commissioner Agent 4

State Records Technician 1 (see also Unit 9, Group
1

State Records Technician 2 (see also Unit 9, Group
1)

Correctional Records Management Officer
Records Management Officer

State Records Management Analyst

Medical Records Technician 1

Medical Records Technician 2

Records Management Officer

Medical Records Librarian

State Records Management Analyst 1

Fine Arts Specialist 1

Fine Arts Specialist 2

Fine Arts Specialist 3

Fine Arts Specialist 2

Motor Vehicle Enforcement Investigator (see also
Unit 7, Group 18)

Motor Vehicle Dealer Inspector (see also Unit 7,
Group 18)

Fire Safety Educator 1 (see also Unit 7, Group 31)
Fire Safety Educator 2 (see also Unit 7, Group 31)
Fire Training Officer 1 (see also Unit 7, Group 31)
Fire Training Officer 2 (see also Unit 7, Group 31)
Disaster Services Consultant 1

Disaster Services Consultant 2

Motor Vehicle Enforcement Investigator
Assistant Park Manager 1
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30530 Assistant Park Manager 2
19. 64671 Personnel Testing Specialist 1
64672 Personnel Testing Specialist 2
64691 Personnel Testing Information Controller
30528 Personnel Testing Specialist 1
20. 66711 Actuary
66721 Internal Insurance Examiner 1
66722 Internal Insurance Examiner 2
66731 Insurance Actuary 1
66732 Insurance Actuary 2
66733 Insurance Actuary 3

ADJUTANT GENERAL
Statewide

DEPARTMENT OF ADMINISTRATIVE SERVICES
Five (5) Districts
District #1 — Cuyahoga County
District #2 — Tuscarawas County
District #38 — Franklin County
District #4 — Hamilton County
District #8 — Scioto County

DEPARTMENT OF AGRICULTURE

66741 Insurance Rate Analyst 1

66742 Insurance Rate Analyst 2
21. 63280 Space Planner

63281 Facilities Planner (see also Unit 13, Group 18)

66551 Contract Evaluator/Negotiator (see also Unit 14,

Group 7)

66761 Traffic Safety Specialist (see also Unit 9, Group 14)
22. 16761 Disability Claims Adjudicator 1

16762 Disability Claims Adjudicator 2

16763 Disability Claims Specialist 1

16764 Disability Claims Specialist 2

30529 Disability Claims Adjudicator 1

30529 Disability Claims Adjudicator 2

30531 Disability Claims Specialist 1

APPENDIX J
GEOGRAPHIC JURISDICTIONS

This appendix reflects the current districts/regions or
other geographic jurisdictions in effect at the time of the effective
date of this Agreement. If circumstances change, the Employer
shall notify the Union prior to the implementation of any changes.
The Union will have an opportunity to consult with the Employer.
The changes shall not be arbitrary or capricious or be for the sole
purpose of circumventing any provision of the Agreement.
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Juris- Juris- Juris- Juris-
diction 1: diction 2: diction 3: diction 4:
Ashtabula Marion Van Wert Williams
Columbiana Morrow Allen Fulton
Cuyahoga Knox Hardin Lucas
Carroll Union Mercer Defiance
Holmes Delaware Auglaize Henry
Lake Madison Darke Wood
Geauga Franklin Shelby Paulding
Harrison Pickaway Logan Putnam
Jefferson Licking Miami Hancock
Medina Fairfield Champaign Ottawa
Portage Perry Preble Sandusky
Mahoning Hocking Montgomery Seneca
Trumbull Coshocton Greene Wyandot
Tuscarawas Muskingum Fayette Crawford
Stark Morgan Butler Erie
Summit Athens Warren Huron
Wayne Meigs Clinton Richland
Guernsey Hamilton Lorain
Noble Clermont Ashland
Washington Ross
Belmont Brown
Monroe Pike
Clark Highland
Scioto
Adams
Vinton
Jackson
Lawrence
Gallia
-179 .-



DEPARTMENT OF AGING
Statewide
DEPARTMENT OF ALCOHOL AND DRUG ADDICTION
SERVICES
Statewide
OFFICE OF BUDGET AND MANAGEMENT
Statewide
CIVIL RIGHTS COMMISSION
Six (6) Districts

District #1
Williams Defiance Paulding Van Wert
Mercer Fulton Henry Putnam
Allen Hardin Ottawa Sandusky
Seneca Wyandot Marion Crawford
Monroe Erie Auglaize Lucas
Wood Hancock Huron Richland
Knox Ashland
District #2
Darke Preble Shelby Miami
Montgomery Logan Champaign Clark
Green
District #3
Butler Hamilton Warren Clermont
Clinton
District #4
Lorain Cuyahoga Lake Geauga
Ashtabula Ashland Knox
District #56
Medina Wayne Summit Stark
Trumbull Mahoning Columbiana Portage
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District #6

Union Madison Fayette Guernsey
Highland Brown Adams Carroll
Delaware Franklin Pickaway Monroe
Ross Pike Scioto Noble
Liching Fairfield Hocking Harrison
Vinton Jackson Lawrence’ Jefferson
Perry Athens Meigs Washington
Holmes Coshocton Muskingum Belmont
Morgan Gallia Tuscarawas
DEPARTMENT OF COMMERCE
Statewide
OFFICE OF CONSUMER’S COUNCIL
Statewide
DEPARTMENT OF DEVELOPMENT
Statewide
DEPARTMENT OF EDUCATION
Statewide
OHIO BUREAU OF EMPLOYMENT SERVICES'
Six (6) Regions
Region #1 — Findlay Regional Office
Crawford Marion Wyandot Harding
Hancock Auglaize Allen Mercer
Putnam Henry Fulton Williams
Defiance Paulding Van Wert
Region #2 — Lorain Regional Office-
Cuyahoga Lorain Ashland Knox
Morrow Richland Erie Seneca
Ottawa Wood Lucas Huron
Sandusky
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Region #3 — Youngstown Regional Office

Lake Geauga Columbiana Summit
Stark Holmes Medina Ashtabula
Mahoning Portage Carroll Tusearawas
Wayne Trumbull

Region #4 — Columbus Regional Office

Jefferson Harrison Belmont Monroe
Washington Morgan Noble Guernsey
Muskingum Coshocton Licking Delaware
Franklin

Region #5 — Chillicothe Regional Office

Hamilton Perry Athens Meigs
Gallia Lawrence Jackson Vinton
Hocking Fairfield Pickaway Ross

Pike Scioto Adams Brown
Clermont Clinton Highland Warren
Fayette

Region #6 — Dayton Regional Office

Butler Preble Darke Shelby
Miami Montgomery  Greene - Clark
Champaign Logan ‘Union Madison

ENVIRONMENTAL PROTECTION AGENCY
(Not settled at time of printing)

OHIO EXPOSITIONS COMMISSION

Statewide
DEPARTMENT OF HEALTH
Five (5) Districts
District #1
Champaign Clark Union Madison
Fayette Marion Delaware Franklin
Pickaway Knox Licking Fairfield
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District #2
Lorain
Wayne
Portage
Mahoning
District #3

Williams
Mercer
Allen
Wood
Ottawa
Crawford

District #4

Ross
Vinton
Meigs
Morgan
Guernsey
Harrison

District #5

Drake
Greene
Hamilton
Adams

Ashland
Summit
Stark
Columbiana

Defiance
Fulton
Auglaize
Hancock
Sandusky
Erie

Pike
Jackson
Athens
Coshocton
Noble
Belmont

Miami
Butler
Clermont

Cuyahoga
Lake
Ashtabula

Paulding
Henry
Shelby
Hardin
Seneca
Huron

Scioto
Lawrence
Perry
Holmes
Washington
Jefferson

Preble
Warren
Brown

Medina
Geauga
Trumbull

Van Wert
Putnam
Lucas
Logan
Wyandot
Richland

Hocking
Gallia
Muskingum
Tuscarawas
Carroll
Monroe

Montgomery
Clinton
Highland

DEPARTMENT OF HIGHWAY SAFETY — STATE
HIGHWAY PATROL
Two (2) Districts

District #1 — Central Office

District #2 — The remainder of the State.

‘DEPARTMENT OF HUMAN SERVICES
Two (2) Districts
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District #1

Drake
Champaign
Brown
Adams
Pike
Fairfield
Lawrence
Morgan
Tuscarawas
Carrol]
Monroe
District #2
Williams
Mercer
Allen
Wood
Ottawa
Marion
Delaware
Lorain
Geauga
Trumbull

District #1
Hamilton
Scioto
District #2
Allen

Hamilton
Clermont
Clinton
Highland
Ross
Licking
Jackson
Perry
Gallia
Washington
Belmont

Van Wert
Putnam
Lucas .
Logan
Wyandot
Monroe
Richland
Medina.
Ashtabula

Franklin

Cuyahoga

Preble Butler
Montgomery = Warren
Clark Greene
Madison Fayette
Franklin Pickaway
Scioto Knox
Hocking Vinton
Coshocton Muskingum
Athens |, Meigs
Guernsey Noble
Harrison Jefferson
Defiance Paulding
Fulton Henry
Auglaize Shelby
Hancock Hardin
Sandusky Seneca
Union Crawford
Erie Huron
Ashland : Cuyahoga
Portage Stark
Mahoning Columbiana
INDUSTRIAL COMMISSION OF OHIO
‘Two (2) Districts
Montgomery  Clark
Muskingum Guernsey
Lucas Richland
Stark Mahoning

Summit

DEPARTMENT OF INDUSTRIAL RELATIONS

(Exception; Unit 7 Statewide)

Eight (8) districts
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District #1

Williams
Henry
Hancock
Wyandot
District #2

Marion
Richland
Lorain
District #3
Medina
Portage
District #4
Ashtabula
District #5
Holmes
Jefferson
District #6
Licking
Morgan
Guernsey
District #7
Preble
Pickaway
Warren
Brown
Hocking
Gallia
District #8
Van Wert
Auglaize
Logan
Madison

Defiance
Putnam
Ottawa

Crawford
Huron
Cuyahoga

Wayne

Trumbull’

Coshocton
Carroll

Fairfield
Washington
Noble

Butler
Ross
Clermont
Fayette
Vinton
Meigs

Mercer
Shelby
Champaign
Delaware

Paulding
Lucas
Sandusky

Morrow
Erie
Lake

Summit

Mahoning

Tuscarawas
Columbiana

Perry
Belmont

Hamilton
Pike
Greene
Highland
Jackson
Athens

Drake
Miami
Clark
Franklin
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Fulton

Wood
Seneca

Knox
Ashland
Geauga

Stark

Harrison

Muskingum
Monroe

Montgomery
Scioto
Clinton
Adams
Lawrence'

Allen
Hardin
Unijon



DEPARTMENT OF INSURANCE

Statewide
STATE LIBRARY
Statewide
DEPARTMENT OF LIQUOR CONTROL

Eight (8) Districts
District #1
Lorain Cuyahoga Medina Lake
Geaunga Ashtabula Ashland Wayne
Holmes Coshocton Summit Portage
District #2
Trumbull Stark Tuscarawas Mahoning
Columbiana Carroll Harrison Jefferson
Belmont Noble Monroe
District #3
Williams Defiance Paulding Van Wert
Fulton Henry Putnam Allen
Lucas Wood Hancock Ottawa
Sandusky Seneca Wyandot Crawford
Erie Huron
District #4
Mercer Auglaize Shelby Drake
Miami Preble Montgomery Clark
Greene . Fayette Warren Clinton
District #5
Butler Hamilton Clermont Brown
Highland Adams
District #6
Union Madison Delaware Franklin
Pickaway Licking Fairfield
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District #7

Scioto
Lawrence
Gallia
Guernsey

Champaign
Knox

OHIO LOTTERY COMMISSION

Nine (9) Districts

Ross Pike
Vinton Jackson
Athens Meigs
Morgan Washington
District #8

Hardin Logan
Monroe Richland
(By District Offices)

District #3 Montgomery
l)"‘tl'lct #4 Hamilton

Hocking
Perry
Muskingum

Marion

. DE_PARTMENT OF MENTAL HEALTH
& (Employees in Units 4 and 14 within child care facilitjes* may
Lgngrplace employees or promote into positions in Jurisdictions.

Seven (7) districts
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'Central Office (except O.S.S. facilities at Dayton and Massillon)



District #2
Cambridge Athens

District #3

Moritz COPH Portsmouth

District #4

Dayton Lewis Center  *Millcreek

0.8.S. Food Production Facility

District #5

Toledo Oakwood

District #6

Massillon Fallsview Woodside 0.S.S. Laundry
District #7

Western Reserve Cleveland Psych. *Sagamore

OHIO DEPARTMENT OF MENTAL RETARDATION AND
DEVELOPMENT DISABILITIES
Seven (7) Districts

District #1

Northwest Developmental Center
Tiffin Developmental Center
District #2

Broadview Developmental Center
Warrenville Developmental Center
District #3

Applecreek Developmental Center
Youngstown Developmental Center
District #4

Columbus Developmental Center
Mount Vernon Developmental Center
District #5

Cambridge Developmental Center
Gallipolis Developmental Center
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District #6

Southwest Developmental Center

Montgomery Developmental Center
Springview Developmental Center

District #7

Central Office

DEPARTMENT OF NATURAL RESOURCES

District #1
Williams

Henry
Mercer

Shelby
Wood
District #2
Preble
Clark
Hamilton
Brown
District #3
Adams
Lawrence
Hocking
District #4
Union
Knox
Crawford
District #5
Ottawa
Erie
Summit

Eight (8) Districts
Defiance Paulding
Putnam Lucas
Darke Allen
Hardin Logan
Miami Montgomery
Greene Madison
Warren Clermont
Highland Butler
Pike Scioto
Ross Pickaway
Vinton Perry
Delaware Franklin
Licking Wyandot
Richland Ashland
Sandusky Seneca
Lorain Cuyahoga
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Fulton
Van Wert
Auglaize
Hancock

Champaign
Fayette
Clinton

Jackson
Fairfield

Morrow
Marion

Huron
Medina



District #6
Muskingum Morgan Guernsey Noble
Monroe Gallia Meigs Athens
Washington
District #7
Tuscarawas Carroll Harrison Belmont
Jefferson Wayne Holmes Coshocton
Stark
District #8
Lake Geauga Ashtabula Trumbull
Portage Mahoning Columbiana
PUBLIC UTILITIES COMMISSION OF OHIO
Statewide
BOARD OF REGENTS
Statewide
DEPARTMENT OF REHABILITATION AND
CORRECTION

District #1 — North

Institutions — Lima, Marion, Mansfield, Ohio Reformatory for
Women, Northeast Pre-Release Center, Allen, Grafton, Lorain,
Trumbull

Adult Parole Authority — Akron, Youngstown, Canton, New
Philadelphia, Cleveland, Chardon, Mansfield, Defiance, Seneca,
Elyria, Lima, Toledo
District #2 — Central

Institutions — Orient, Pickaway, Southeastern Correction Insti-
tution, London, Madison, Corrections Reception Center, Franklin
Pre-Release Center

Adult Parole Authority — Columbus District Offices

District #3 — South

Institutions — Lebanon, Chillicothe, Hocking, Southern Ohio
Correctional Facility, Warren, Ross, Dayton
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Adult Parole Authority — Athens, Cincinnati, Butler, Dayton,
Lebanon, Chillicothe, Highland

District #4 Statewide

Corrections Training Academy, Correctional Medical Center
District #5

Central Office, Ohio Penal Industries

REHABILITATION SERVICES COMMISSION
Four (4) districts based on Four (4) areas into which the Bureau
of Vocational Rehabilitation/the Bureau of Services for the Visually
Impaired have divided the State. Each Bureau of Disability Deter-
mination, Administrative Support, Consumer and Legislative Af-
fairs, General Counsel and Policy Development, Human Resources,
and Planning Development and Evaluations, shall be considered a

part of the geographic district in which the office is located.

District #1
Ashtabula Columbiana Cuyahoga Geauga
Lake Mahoning Medina Portage
Summit Trumbull
District #2
Athens Belmont Carroll Coshocton
Delaware Fairfield Franklin Gallia
Guernsey Harrison Hocking Holmes
Jackson Jefferson Lawrence Licking
Morgan Meigs Monroe Muskingum
Noble Perry. Pickaway Pike
Ross Scioto Stark Tuscarawas
mVinton Washington Wayne
District #3
Adams Brown Butler Champaign
Clark Clermont Clinton Darke
Fayette Greene Hamilton Highland
Madison Miami Montgomery Preble
Warren
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District #4
Allen
Defiance
Hardin -
Logan
Mercer
Putnam
Shelby
‘Wood

District #1
Ashland

Holmes
Mahoning

District #2

Cuyahoga

Ashtabula

District #4
Delaware

Fayette -
Fairfield
Franklin
District #5
Auglaize

Champaign.

Clark

Ashland Auglaize
Erie Fulton
‘Henry: Huron
Lorain Lucas
Morrow Ottawa
Richland Sandusky

- Union Van Wert

- Wyandot e

DEPARTMENT OF TAXATION

_ Eight (8) districts

Medina Stark
iPortage --Summit
Rich]and Trumbull
Clinton Jackson
Gallia Lawrence
Pike Clermont
Geauga: ' Lake
Hocking' Marion
Knox Morrow
Licking Perry
Madison = Pickaway
Darke Mercer
Greene . Miami.. .
Logan Montgomery
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Marion

Paulding

Seneca
Williams

Tuscarawas

+'Wayne

Warren:

Butler
Highland

Lorain -

Ross
Union
Vinton

Preble
Shelby

Hancock:
Hardin -
Henry
Huron
Lucas

Coshocton
Guernsey
Harrison

‘Muskingum

Vé.n Wert :
Putnam

‘Delaware -

Ottawa

Paulding -

Putnam

Sandusky

Seneca

Meigs
Monroe
Morgan

Thirteen (13) districts

Allen
Hancock

Wood
Ottawa

Ashland
Richland

Stark
Fairfield

‘Madison
Franklin
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Guernsey

Van Wert
Williams
Wood
Wyandot

Noble
Washington
Columbiana

Hardin
Wyan dot

Sandusky
Seneca :

Médiné
Wayne

Ashtabula

Perry

‘Pickaway ‘

Fayette



District #7

Mercer
Drake
Auglaize
District #8
Preble
Clermont
District #9
Brown
Highland
District #10
Hocking
Vinton
Athens
District #11

Holmes
Harrison

District #12
Cuyahoga
District #13

Shelby
Miami

Butler

Greene

Adams
Ross

Meigs
Gallia

Tuscarawas
Jefferson

Lake

Central Office — Columbus
Real Estate Division

Northeast Districts 4, 11, 12
Northwest Districts 1, 2, 3
Southeast Districts 5, 6, 10
Southwest Districts 7, 8, 9

Logan
Champaign

Hamilton
Clinton

Pike
Scioto

Morgan
Washington

Columbiana
Belmont

Geauga

VETERAN’S CHILDRENS HOME

Statewide

VETERAN’S HOME
Statewide

BUREAU OF WORKERS’ COMPENSATION
Four (4) Districts
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Clark
Montgomery

Warren
Jackson
Lawrence
Noble

Monroe

Carroll

District #1

Lucas Allen

District #2

Clark Montgomery  Butler
District #3
Richland
Mahoning
District #4
Franklin
Scioto

Hamilton

Cuyahoga Summit Stark

Muskingum Belmont. Hocking

DEPARTMENT OF YOUTH SERVICES
Two (2) Districts
‘District #1
Maumee, Mohican, Indian River, Cuyahoga Hills, Cleveland,
Toledo, Akron
District #2
Scioto Village/Riverview, BYC, TCY, TICO, Columbus, Dayton,
Cincinnati, Athens
Note: All other Agencies are Statewide Districts

APPENDIX K
GUIDELINES FOR OCCUPATIONAL INJURY LEAVE

1. An employee of the Ohio Department of Mental Health, the
Department of Mental Retardation and Developmental Disabili-
ties, the Ohio Veteran’s home, the Ohio Veteran’s Children’s home
and Schools for the Deaf and Blind, Department of Rehabilitation

-and Correction, and the Department of Youth Services who suffers

bodily injury inflicted by an inmate, patient, client, youth or

student in the facilities of the above agencies shall be eligible for

his/her regular rate of pay during the period he/she is disabled as

aresult of such injury but in no case to exceed 960 hours. This form

of compensation shall be in the lieu of Workers’ Compensation. The

employee may apply for Workers’ Compensation while he/she is
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receiving occupational injury leave. Workers’ Compensation:may - '
be received, if awarded, by the employee after the occupatlonal
" leave is exhausted. A
2. Pay made regarding this leave shall not be charged t;o:the ,
employee s accumulation of sick leave credit.
*3: Employees who think they are ehglble for thls type of 1 veh
may apply to their Agency Designee.
"4, A statement of circumstances of the i 1nJury shall be f ~
the Director of Administrative Services by the employee’s Appoint- :
’ 1ng Authority. This statement shall show conclusively that the V : : 819,760
. mJury was sust,amed in the line of duty and was mﬂlcted by an 18616 §1 '$19.610 '$20.01¢ :Zo“}o,
‘ : 810 21

acc1dent or from mlsbehavwr or negligence on the part’ of ‘the :
«employee A statement by the mJured employee recountmg the ‘o

Authonty's statement. :
.5.The Appomtmg Authorlty shall also obtam and ﬁle w1th the,

681550 $16.35 -
' 832,427 634,008 -

. 31715 31191 :

1
iy f_become subJect to Artlcle 29 ¢ Slck Leave of thls contract

6 $28.163 'szslsso' sao'sos ‘
- $14:86 $16.59 * $16.35 "
430,900 $32427 $34,008

196 -197.




82

384

41

43

$13.64

+ 628,163

$14.86
$30,909

. $16.86.

$34,008

$17.97
$37,378

$19.77
841,122

$14.11

820,49

$17.16

$35,672

RANGB STEP 1

or

-
(=3

12:

24

8 8 S 8 8 2 8 §

8864
; $17,768:

7 $8.81

‘13,825

| $9.09

$18,907
$9.40

. $19,562

$9.73

820,238
$10.10 -

$21,008
$10.52

' $21,882

$10.99:

<. 822,869
$11.59

824,107

$12.48
$25,968
$13.60
$28,288
$14.84 ¢
$30,867

$8.89
$18,491

$9.19
819,115

$14.13

'$29,380

tls.so

y 01'7.1’5,

835,672

$18.87
$39.250

$20.76
$43,181

$21.27

$44,242'

$25.86
863,768

$8.72
$18,138

$8.99
818,699
$9.29
$19,323

$9.62
820,010

- $9.98
$20,768°

$10.35
$21,528

- $10.72

$22,298
$11.28

$23.462

$12.01
$24,981

$13.00
$27,040

$14.22

$29,578

$32,448
$9.09 . -

$18,907

$9.40
$19,652

$14.86
880,909

$16.36 -
$34,008
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$37,378

$19.77
$41,122

$21.79
$46,323

$8.89
318.491

89,19

- 818,116
89,61
$19,781."
$9.85: .
$20,488 :

$10.23

$21,278:

81062

$22,090
“$10.99
$22,869

$11.69.

$24,107.

$12.48;

$25,969 -
:$13.60

$28,

$14.84
+$30,867
$16.60.  $16
834,050 .

$16.37.

$9.29

819,329
i ;,,“‘9.82

317 15
385.6‘12

$18.87.
$39,250.

$20.76
$43,181

$22.86°
$47549

i: $8.09.
$18,907 -

$9.40

$9.73.
$20,238
$10.10-
$21,008

81062
821,882

$10.87.
- 822,610
81128
$29,462:

$12.01
$24,981

+$18.00
$27,040;

1181422
288,820,578

$16.60 .

$32,448.

$17.17.
$35,714

$9.61
819,781

1 $9.85

/81697 181717 _
1$18.01; Y
:$37,461: 839,260 = .

+$20,010,:$20,488

$17.97

“Effective with the pay that mcludes July 1, 1993 .
STEP 2 STEP3 STEP4 STEP 5. STEPS STEP 7

$19,32

'+ $9.62:
819,662
$9.98 .

$20,010-

$20,768

:$10.36

$21,628.

181072,
sm
$1115

828,192
~$11.69.:81201

824,107 824,981

$12.48"- 13,00

$265,958 :$27,040

.813.60 814,22 -

$28,288: $29,578.;

:814.84 ;. $16.60: :

$30,367 $32,448 .

$18.87 > ;

:$0.73/::49.98
320.238 -$20,768 .-

$10.10. -, $10.36 ::

:621,008 - $21,628 -
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$17.97.
837,378

$18.87 '$18.77
$37,378 $39.250° $41,122
$19.77. 82076 . $21.79
1$41,122' 843,181 $45,323
'$21.79 . 622,86 $23.97 -
$45,329 847,549 $49,868
$23.97:°$25.18 (. §26.44
$49,858 852,374 . $54,995

$18.87

$39,250

$20.76
343.181

‘2286

$47,549
$25.18.
862,374
'$22.76
867,720

e

L $10:72 1$10.99:
$22

81201 $12.48
$24,981 325.968

- 810562 $10.72
‘21.882 ‘32-293

$10.87  $1116
$22,610 328.192

$11.28 - $11.50: $12.01
23,462 $24,107 424,981 -
- $18.00 .
881 $27,040
$13.00° $13.60.  $14.22
$27,040~ $28 288 $29,678
' '814:22° $14.84 - $16.80

.zss‘ $20578 $30567. $32

16.37 +$17.17 . $18.01

A48 $34050 $35714 $37,461

;. $16.80 ~$16.37

$32,448 834,060

$17.17 ° $18.01 . $i
$36,714. 837,461 $39,250

$16.87:. $19.81 *$20.76 "
$39,260 $41205 $43181 §-

82076 $21.80 . $22,88
"43,181 $45,344 ‘47},590' 4

82288 $24.00 $26.17°

'$47,590  $49,920 *$62,354

189517 626:44 ' $271.76

852064 #6455 $57.741




B.The Union recognijzes the need toaddress problems: assocxate

dlseases, and/or hysical
with havmg on-duty employees under the i Physical or paychologxcal Nndlﬁloﬁﬂi under the

State’s established he nsurance benefit plan; shall be avail-
ble for individuals who .accept medlcally approved treatment of :
Xl:m or drug dependency.: - ©: -
tr ost abuse 1n. - : . An employee’s refusal to-accept referr or
the workplace At the time, State e yees' follow the- pprescribed treatment mllxl))ehandlz}ifn a?cﬁfgzgl;(:;:ﬁ :
rights to privacy and o ‘ 8, 88 | " other policies relating to job performance, subject to the contrac-
well a s th e due process and Just cause obl : , : ievance/arbitration procedures and other. provisions of this
reement. No person with a substance abuse problem sha)l have
b security or promotional opportunities Jegpardized by a
st for diagnosis and/or treatment: Continued unacceptable -.
b performance, attendance, and/or behavioral problems will re-
in disciplinary action, up to and mcludmg termination. -
‘ F”The confidential nature of the medical records of employees
e abuse problems shall be preserved Slmllarly, all
g todr g tests nd thelr results sh ’

workplace programs shallbeto prevent andrehabllitate employees
i d by employees who are on duty in an’

1mpa1red condition. = -~
- C. The State will penodlcally prov:de mformatlon and trammg e
programs concerning the impact of alcohol and other drug use on
- job_performance, as. well as information concerning: the State' .
Employee Assistance Program and any othér resources that an
: employee or: lus/hes/ family may contact for assistarnce in overcom- ,
-ing an alcohol and/or other: drug problem; ‘All bargaining unit ( epartme , manage
emplayees shall be furnished with a copy of the Employer s drug:" < gibl dherence to. and- ,m:?e;s;zﬁf:: 9::;:; ;r:;:s;;o:é
free workplace policies within sixty (60) day of the signing of this i . ,
Agreement or within thirty (30) days of initial employment witha
- state agency. Additionally, each employee will similarly be pro- RE
[ vided with a written description of the employer’s drug testing 1 ; d y»berequlredto submlt :
~ policy, including the procedures under which a test may be ordered, 5 Copsamen lor tesung ) l'zthe'm‘esrence of drugs.or a: breath .
i procedures for obtaining samples for testing, how testing will be R :: ' X
i conducted and reported to the Employer and employees; and the
| ‘potential consequencesofrefusing tosubmiit to testmgorof positive -
" testresults. In addition, managers and supervisors shall be ‘pro- - L
- vided training about the: Drug-Free Workplace Policy and alcohol - . .
- andthedrug-tésting program inorder toensure thatthe policy and
program are administered consistently, fairly, and w1thm appro- S elieve
priate Constitutional parameters,. .. . . o S e is under the influence of, or s “31 8 abusing
~D. Any employees suffering from a substance abuse problem~ : =
: shall receive the same careful consideration and offer of treatment
~ that is presently extended under the State’s existing benefit plans
© " to those employees: ‘having. other: physical and/or psychological -
. dlsabllxtles, as 'well as under the Employee Assistance Plan estab-
" lished under Article 9 of this Agreement. The same benefits and
insurance coverages that -are provlded for all other lllnesses,
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" 'In addition, such reasonab e fon

- supervisor shall’ be contacted to confirm a test is war-
+ ranted based upon the circumstances. Such written docu-
" 'merntation must be presented, as soon as possible, to-the-

* . such'report in the strictest confidence, except that a copy

f‘},shall bereleased to any person des:g'nated by the affected = -

' employee.

Sectmn 3. Testing Proceduxes and Guarantees. ‘

A, An employee reasonably suspected of using or abusing alcohol
or other drugs, while on duty, or of being under the influence of
same, while on duty, may be requjred to submit a urine specimen:

for testing for. the presence. of drugs or a breath sample, for the.
testing of alcohol. The breath sample will be taken by the. State.

Patrol or person qualified under OAC rule 3701-53-07. Urine.
specimen collection shall occur at the collection site designated by
the Employer in a secure and pnvate room and shall be witnessed
by a person of the same sex as the donor-employee i in accordance
with standards provided under the guidelines published by the
National Institute of Drug Abuse (NIDA). -

_.B.Priorto submlttmg the sample, the employee shall be requlred
to complete a form indicating all drugs currently being taken and
any toxic substances he/she may have been in contact with. This
‘information will be forwarded to the laboratory with the samples.
Such information shall not be released to the employer except as
necessary 1o explam atestresult. .. °

C. All procedires and pmtocols for collectlon, transmlsmon and
testmg of the employee s urine shall conform to the NIDA gmde-

susp: hust' be docu-'
men’aedmwﬁungandsupportedbyt“,ow,tnesm includ-
ing the person having such suspicion. The immediate -

- employee and the department head, who shall maintain ]”“ C

D. All urine testing shall be conducted by a laboratory certified
by the NIDA. .
: The urine testing shall consist of a two-step procedure: (a)
initial. screening; and (b) confirmatory testing. If the screening
‘pmcedure reveals a positive result, the sample shall be subjected to
a different confirmatory test. Notification of test results to the
affected employee’s department head shall be withheld until the
-confirmatory test results are obtained. In those cases where the
- second test confirms the presence of alcohol or drug(s) in the
employee’s system, the sample shall be retained for a period of six
(6) . months to permit further testing, in case of a dispute. An
' employee has the right to. submit information to explain the
" -reason(s) for a posmve test.
he initial screening shall be accomplished by means ofa Thin
er. Chromatography (TLC) or equally reliable testing proce-
dure; and the confirmatory testing shall be accomplished by means
‘of a Gas Chromatography/Mass Spectrometry (GC/MS).
.G.:Employees shall have the right to consult with a Union
representatnve, if one is available within one hour prior to testing,
& Union representative may accompany the employee to the
en collection site, .-
__‘H. Although no employee may be tested against hm/her will, any
whorefuses to submit to a properly ordered drug test may
be subject to disciplinary charges for insubordination consistent
ith the Just cause standards set forth in Article 24 of thls
reement. .
LInall cases in which the employee provides a suﬁiclent urine
™ sample at the time of original sample collection, he/she has the
- righttoa confirmatory test of a one-half () portion of the original
sample at a NIDA-certified laboratory of the employee’s choosing;
" at the employee’s expense, within ten (10) working days after
receip of notice of the positive test result. To permit this and to
~ ensure the integrity of samples, each sample shall be split by the
IDA-certified laboratory under contract with the State to perform
ch tests at the time and place of collection and prior to testing.
One part thereof shall be stored by such laboratory, to be disposed
of by the direction of the employee. .
-.J. When:any sample is collected it shall be handled by proper
: cham of custody procedures from sample collectmn toreturn of the
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= 'wntten report. Collection procedures shall be used whlch ensure
security for the specimen, freedom from adulteratlon of the speci-
“men, and privacy for :the employee. Any failure to follow such

procedures shall result in the elimination of the test results, as if

no test had been administered. In such cases, the test results shall

_employee: ..

-+ K. Subject to the reasonable requ]rements of the laboratory, the
Union shall have the Tight, upon reasonable request made to the -

laboratory, to inspect and observe any aspect of the drug testing

tion is authorized, in writing, by the aﬁ'ected employee.

S sitive with respect to that, :
' drug Testmg shall be l1m1ted tothe followmg groups of! substances i

o her agency head or hig/her demgnee, w1thm five (5)d
. she is convicted of awolatlon of any: federal or state
rrovided such conviction occurred at the workplace or any

where the employee is workmg at the tlme of the in dent -

'on duty, as confirmed by testing purs ent to this pol1cy, the

204

be: destroyed and no adverse action. shall be taken agamst the

_program, with the exception of individual test results. The Union
- may inspect individual test results, if the release of such informa-.

mployee shall be given the opportunity to enter into and success- -

fully complete a substance abuse program certified by the Ohio™

partment of Aleohol and Drug Addiction Services. No disciplin--
action shall be taken against the employee provided he/she:

: uccessfully completes the program and isnever again found to be
under the influence’ of, or using or abusing, alcohol or other dmgs,

whlle on duty

APPENDIX N
' MEMORANDUM OF UNDERSTANDING FOR
IMPLEMENTATION OF WORK AREAS FOR MENTAL

HEAL'I‘H MENTAL RETARDATION, DEPARTMENT OF .

YOUTH SERVICES, OHIO VETERANS HOME AND THE ,
<OHIO VETERANS CH]LDREN'S HOME OF 8/31/87 o

We ﬂrk Areas for Mental Health Mental Retardatlon,
partment of Youth Servnces, Ohlo Veterans Home and

ct work area, the regularly ‘scheduled days off pursuant to

cle 13, and the shift. The affected employees (in classifications
din Appendix N) at each institution shall be canvassed jointly

yt Employer and the Union ininstitutional seniority.order with
ost senior employee person being asked his/her preference:

- first; the next most senior person second, etc. Those employees
1 be permitted to select their preferred work aréa. The work
‘shall be awarded to the ‘employee with the most institutional

‘ semonty unless the agency can show that the skills and abilities of -
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a junior employee who has bid on the work area are demonstrably
superior ta the senior. employee. Successful bidders shall meet any
professional needs of the position. When the Employer denies an
employee hi/her preferred work area assignment because the
employee, does not meet the professional needs, it shall be the
Employers burden todemonstrate that the employee does not meet
the professional needs.

The canvass will be stopped if an:individual employee is not
available. for 'making the: selection: unless the Union and the
Employer mutually agree to do otherwise. ' The canvass will con-
tmue ‘once this employee is contacted and has made his/her selec-

mployees on:any approved leave will be canvassed as part of
gular canvass: The employee who fills the work area assign-
ment:desired by the emp‘loyée;on ‘approved leave will be informed
that the assignment is temporary. Upon the return to work of the
employee onleave, the employee whofilled that assignment will be
assigned toan avallable opening or may express preference if there.
are multiple openings. The dlsplaced employee will not have
bumping rlghts in this instance. Every reasonable effort w1ll be
made'to' move the' employee to the work area within fourteen Q4)
days of the: completnon of the canvass. However, in emergencies or
where abnormal work loads exist in the employee’s incumbent

dar days after the completlon of the canvass.

C. Filling of Work Area Openmgs i
- Thereafter, employees shall be given the opportumty to bid for
work area openings in their job classlﬁcanon in other work areas

~ within theirinstitutions. Work area openings shall be posted for at

least ten: (10) calendar days, and shall include all the information

contained on the postings for the first time canvass with the.

additional mfoﬂnatlon of the antlclpated date by which the work
area opening will be filled. The work area shall be awarded to the

employee with the most institutional semonty unless the agency -

can show that the skllls and abilities of a Jumor employee who has
bid on the work area are demonstrably superior to the senior

employee Successful bidders shall meet any professmnal needs of
the position. When the employee denies an employee his/her

preferred work area opemng because the employee does not meet
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work area, assignment may be delayed up to forty-ﬁve (45) calen-

employees-who work in relief positions shall be allowed to, on'a
daily basis, by seniority, pick the area they are to serve asrelief for
that day. This section shall not result in the reduction of currently

the rofesswnal needs; it shall be the Employer’s burden to demon-
strate that the employee’ does not meet the professional needs.
oyeesarelimited toexercising their right tobid on a work area
~open ng to two (2) successful bids a year (excluding the first
canvassing described in B above). There shall be no more than two

onal work area selections resulting from' the filling of a
ea opening. Work area openings not filled in this manner

gl all be considered in accordance ‘with the prov1s:ons of Article 17.

D Integrity of the Work Area

. The Employer shall not change the make-up and basic nature of
the work areas so as to subvert any rights guaranteed by this
memorandum. If, through necessary reorganization of the institu-
ion, the nature of the work area changes, such changes shall be
scussed in Institutional Labor/Management Committee meet-
agreement cannot be reached at such meetings, the pro-
change shall be discussed at Department level Labor/Man-
agement Committee meetings. If agreement cannot be reached, the
Union may grieve such work area changes utilizing the apphcable
visions outlined in Article 25.07 and Artlcle 25. 10 of the Collec-

e Bargalmng Agreement :

xpansnon of MH, MR, DYS, OVH, and OVCH Facilities
n the event the Employer expands any of the institutions
overed by this memorandum, or constructs new ones; it shall
rovide ‘timely notice to:the local Chapter President and the
QCSEA Executive Director. Within thirty (80) days of this notice,
the local Labor/Management team will meet to discuss the new
work areas‘at the facility. If agreement cannot be reached, the
Union may grieve such work area changes utilizing the applicable
provisionsoutlined in Article25.07 and Article 25. 10 of the Collec-
tlve Bargammg Agreement

F. Rehef Asslgnments '
»ellef positions shall be put up for bld as part of the 1n1t1al

Aanvass and as they become work area openings. Reliefassignment

shall be utilized by the Employer as a regular assignment. All
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o ‘provide to the Chapter President what it believes to be the correct

e  believe theinstitutional seniority date to be in error shall meet with

ining Unit No. 3
Attendant "
c Attendant

: ‘ﬁllen/:l‘ single post assignmenté unless mutually agreed to by the .

 parties. How the relief position(s) will be utilized shall be the
subject of the separate local work area negotiations.

G. Specific Work Area Negotiations . .. - PRI
" Within thirty (30) days of this agreement, the local Chapter

Presidentand up to two(2) additional representatives, along with
" an OCSEA Staff Representative(s)shall meet with the Employer at .
eachinstitutionin MH, MR, DYS, OVH and OVCH to negotiate the
-~ specific work areas as defined by this memorandum. It is the goal
. of the parties to resolve any work area disputes in these local L pe ot
 institutional negotiations: However, ifagreement cannotbereached . [ Bargaining UnitNo.4
at such negotiations, the following procedure shall be used for the Social Service Aide .. -
- resolution of those work areas in dispute. Within forty-five (45) - Adult T

~ days of the signing of this memorandum, local officials from the - -
- appropriate institution and OCSEA Staff will meet With represen-
_ tatives from the appropriate agency and the ‘Office of Collective

" ‘Bargainingin a good faith effort toresolve the remaining work ¢ ea 4
" In the event the parties cannot agree, the Union and the Em- .

- ployer shall submit a final offer stipulating their positions on the -
- disputed work-area and the arbitrator will select the “best offer”

outh Leader Specialist
th Program Specialist .~

~* from the detailed proposals submitted by the parties. .

~ "H-"SBh'iorityAL‘istél" R Sl L Activities Aid
- Within thirty (30) days of this agreement, the employer shall &g ‘culvivies lce

‘ neral Acti

institutional seniority list for all affected employees. Additionally,
 written notification of each employee’s institutional seniority shall
‘be provided to each employee with their paycheck. Employees who -
_ theappropriate management personneland Union representativein rildren’s Teacher Aide 3
©  anefforttodetermine the correct seniority date. Ifnoagreement can Therapy Aide - o
" be reached as to-what is the correct institutional seniority date, the - |
~employee may utilize the grievance procedure starting at Step 3. |
" Listings'of Employee Job Classifications in Mental Health, Mental Retar- - o
| " dation, Department of Youth Services, Ohio Veterans Home and the Ohio.
' Veterans Children’s Home Institutions Covered by the Memorandum of .,

Child Care Worker .

- --Understanding Concerning Work Area Assignments
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....-Mental Health ;..
-+ Administrator 3

Children’s Teacher Aide 1™ -
Children’s Teacher Aide 2™ -

Meﬁtal‘Heﬁlfh'Tech\nicia:h 1 -
Mental Health Technician2 -

 Bargaining UnitNo.5
_Correction Commissary

".Coordinator - . .

. ~ Custodial Work
. 7.Coordinator

Custodial Laundry
:Coordinator- e

Commissary Coordinator

Custodial Worker

.'Food Service Worker
" Cookl - N
‘Cook'2 &+ i o

Food Service Coordinator 1 -
Food Service Coordinator 2

. Food Consultant : S ;
.."..Correctional Food Service = - . =~
~“:Coordinator1- - :
Correctional Food Service = | -
~~Coordinator 2: ./ v < T
‘Bakep > - T

o an‘galnmg Unit No.14 -

Mental Health =+ -+

Lo Administrator o L

‘Merntal Health: <. .- .
Administrator:2

. .209.



UNIT-SPECIFIC AGREEMENTS

UNIT 4
OVERTIME

4.1 — Overtlme Roster

Bargaining Unit 4 employees shall be canvassed ona quarterly
basis for their willingness to work overtime. Employees who wish
to be called back for overtime outside of their regular hours shall

have a residence telephone and shall provide their phone number 2.
to their supervisor. Overtime rosters by classification shall be

estabhshed for each faclhty. Employees shall be listed according to
-state seniority on the appropriate classification overtime roster.

-The roster shall include: all employees within the ‘Classification . i

- willing to work overtime regardless of the shift. Such overtime

. rosters shall be provided to the steward. Overtimerosters shallbe
. posted at the sign-in location or in location(s) at the facility which e

- enableemployees toreview the roster. This list shall be revisedand
posted each payroll period. The location(s) of overtime rostersis an
appropnate subject for facility Labor/Management dlscussmn

’4.2 Mamtenance of the Roster ;

Overtime rosters shall mclude the number of voluntary overtlme !

hours worked andrefused and shall be updatedeach payroll period.
.:An'employee who is offered butrefused overtime assignment shall
be credited. on the roster. with the amount of overtime refused.
, F‘ollowmg the quarterly canvass for willingness to work overtime,
the overtime roster shall be purged of voluntary overtime hours
worked and refused, and the procedure for the calling of overtime

shall begin anew. With the exception of those who refused volun- B

tary overtime during the quarterly canvass; employees who be-
come available for voluntary overtime shall be placed on the
appropriate: classification roster by state seniority but:shall be
credited with the same number of voluntary hours worked and
‘refused as the employee on theroster with the greatest number of
voluntary hours worked and refused.

‘4.3

. Should management deteumne theneedfor overtxme, the follow~ :

’ mg procedure should be applied:

A. Initial distribution of voluntary overtime shall be based on
seniority within the classification regularly assigned the work
-~ starting with the most senior employee in the Classification.
B.After the initial dJstnbutlon, voluntary overtime shall be
-equitably distributed on a rotating basis to those employees
- within the classification having the least amount of overtime
worked and refused. After the initial distribution, senmnty ‘
‘prevails only in cases of ties.
: employee who agrees to work overtime and then fails to
report for said overtime shall be credited with double the
ount of ‘overtime accepted, unless extenuating. circum-
cesarose which prevented the employee form reporting. In

__such cases, the employee will be credlt.ed asif he/she refused

"the overtime.

4.4 :
Overtlme shall be assigned by seniorityin the position CIasmﬂca-

tion regularly. assigned the work.. The' list:of employees shall

include all employees regardless of shift. If no employee in the
position classification’ regularly assigned the work accepts the
overtime asmgnment it may be offered to.employees on backup

~-overtime rosters in similar direct care classifications.- Overtime

d and refused by employees on backup overtime rosters’in
ct care classifications shall be included on the overtime

. rosterdescribedin Section 1 and 2 of this procedure. If no employee
-~ on the backup overtime rostersin similar direct care classification

accepts the overtime assignment, it may then be offered to employ-

] “ees on a backup roster of individuals capable of performmg the

duties of the classification needed.

- The development of. backup overtime rosters is an a ‘ propnate
subJect for facility labor/management discussion. Itis understood
that backup overtime rosters are for the purpose of reducir r

: avmdmg the need for mandatory overtime.

4.5 :
Overtime shall not be offered to or required of an employee onan
approved leave. Employees returning from an extended leave of
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4,10 .
. The partles may mutually agree at faclhty Labor/Management
/meet:mg to utlhze altemate overtlme procedures ‘

twenty-elght (28) days or more shall be credited with the same
amount of overtime worked and refused as the employee on the
~ roster with the greatest number of voluntary hours worked and ~
refused S

46 UNrre c

Emp]oyees shall work no more than two (2) consecutlve shltts , , , ‘ \ k
except as requlred by Section 13. 15 ‘ | - Overtime worked during the snow and ice season will be deter-
o ‘mmed by the fol]owmg procedures:

4.7
Overtnme w1ll be oﬁ‘ered to those employees who normal]y

Should adequate overt:lme coverage not be obtamed through
,vo]untary overtime, employees, within the needed classification - ST
maybemandatedboworkoverhmeusmg the following procedures: =~~~ ' Article 13.07 and the Apnl 1988 Jomt LabOT/Management
A. After exhausting the voluntary overtime. procedure and . _ , Agr eement.
"before callmg mandatory overtime, exempt employees may be o
‘ used to perform the needed overtime. '
" B. The least senior employee(s) regularly asmgned the work
S shall be contacted and required to work overtime. : ;
- C. Employees who regularly perform the work shall be con-
- tacted and required to: work in reverse order of ‘seniority
_ beginning with the least senior untll the reqmred number of
- staffis available. .
2D Mandatory overtnme shall not be credlted for voluntery
L overt1me equahzatlon
48 e
An employee ‘who is transferred or promoted to an area with a lll  employees and a sufficient
different overtime roster shall be credlted with his/her aggregate - ccepted the overtime, the ovel‘tlmeopportumty
: HOVGI'tlme hours. 7 e those Umt 6 employees on the Second llst The second |

49 ~ :
*-Specific arrangement for 1mplementatlon of the overtnme provx- ’
- gionsshallbe discussed at the facility Labor/Management Commit-
“tee Meetmgs within forty-five (45) days following the effective date .-
- of'this ‘Agreement. If these matters remain xunresolved in ninety |
~(90) days following the effective date of this ‘Agreement, it shall be -
 discussed in an agency Labor/Management meetings thati is estab-
~ hshed for this purpose

©B. Prior to the snow and ice season, Management w111 canvas :
' those Unit 6 employees who normally donot perform snow and
e duties but are quahﬁed and volunteer for overtlme in the H
county where they live.
After the overtime oppor

o
o cerly bypassedfor twoconsecutive tlmes, the employee may file -
. aletter of complamt dJrectly to the Deputy Dlrector of Labor '

-212- -213-



at least. every pay penod

. ‘phone calls to employees being. called out for the purpose of
overtime: In- the. event there isa dispute about whlch employee(s)

: ’Relatlons or desxgnee who w111 mvestlgate the complalnt and
render a decision. e
C: If the overtime requlrements are: stlll not ﬁlled Manage- o

ment may call Unit 7 employees who are quahﬁed and volun- 8

teer for overtime. e
D. If overtime opportumtxes are still avallable after the above

. process has been followed, Management may offer overt1me
- opportumty toa non-bargammg unit employee. g )

E. Only those employees on, ‘the first overtime list have the

' nght togrieve: under Article 25 of the contract (Those employ- .- '
.. ..ees who no

ally perform the wark of snow and ice removal )

period of time riot to exceed five (5) work days: In the

“abse fa facility ‘steward, a union staff representatJVe ‘may
request thls'\mformatlon Postec ’overtlme rosters shall be updated :

3 — Overtlme Phone Log e : ;
" The employer. shall establish a phone log procedure to venfy

was/were called out; the phone log will be used for verification. In

’ locations where there are computer venﬁed phone calls the com- .
: puterhstmaybeused S i S RS R

6 4= Educ tlonal Semlnars and Trammg o e
: ee shall be nottﬁed as soon. as’ reasonably poss1ble in

the stand- by thh a’ telephone call dlrect to the employee with a
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\g 'ncy agrees to’ pos and mmntam overtlme rosters in
areas where. employees work and/or report in and: shall make
: avallable a copy “t0'a facrhty'steward upon request. within a

training and/or minars 1f such

. mployee will be on stand by and entltled to stand-by pay 1f :
' he/she is re ; ulred by the Agency or supemsor 1n wntmg to be on:

Ifthereason for stand-by is ellmlnated management may cancel -

follow up. letter to the employee venfy)ng the cancellatlon and the
txme cancelled

AGENCY SPECIFIC AGREEMENTS

The followmg supplemental agreements apply to OCSEA/

AFI‘SCME bargammg umt employees w1th1n the speclﬁed agencies
only: - -

OHIO BUREAU OF EMPLOYMENT SERVICES

e ,1000 Hour Assxgnment

When ﬂuctuatlons in workload or fluctuatlons in fundmg neces-
sitate the reassignment of Employment Services or Unemploy—
ment Compensation Claims personnel, the Admlmstrator of the -
Ohlo Bureau of Employment Services or demgnee may reasmgn

o to which theindividual employee has been appomted prov1dedthat
* the aﬁ'ected employee possesses the minimum: quahﬁcatlons for

the posmon to which they are being reassigned. Such reassxgn- ~

. ments shall not occur more than two (2) tlmes ina state ﬁscal year

~ such reassxgnment isto a hlgher paying classlﬁcat]on the em- -

; ployee will receive the pay of the hlgher classxﬁcatlon



o employees as per Article 38.

for all 1000 hour reasslgnments in OBES whether they are mter- , : he purpose ofthe above proceduresa shlﬁ; sha]l be deﬁned =
office or intra-office. : '
“ - Beforeimplementingthese reassignments, the Bureau shall give
the Union and the affected employee(s) at least: fourteen: (14) A
" calendar days notice, unless a fluctuation in workload creates an
emergency. If there is an emergency,. such reasmgnment shall be -
-made as soon as the employees can be canvassed. An emergency is - :
defined as an infrequent, rare occurrence; not an everyday event. "
" An employee shall be adequately trained on the jobtowhichhe/
she is reassigned. T 1808 ush. their own: Lools o ‘
- Any employee who is reasmgned shall not be cons:dered for an. - T P J 3 or equipment, when they elc
) overtlme ‘assignment until all appropriate permanently assigned - re, wind or by fQ!‘CIble entry When m ca
~ employees have been asked to work the overtime according to ‘ '
- ‘negotiated procedures. If no permanently assigned employee vol-
unteers for the overtime, volunteers-shall-be sought from among
' reasmgned employees in order of state’ semonty ey

OHIO BUREAU OF WORKERS' CONIPENSATION

A The agency w111 provxde pnont:y tramlng for permanent :

.B. Qualified permanent employees shall advance mto vacancles
as per Article 17.
LG, New classlﬁcatwn spec1ﬁcat10ns w111 be created as per’ Artlcle T
' ‘36 05. , ;

5 DEPARTMENT OF ADMINISTRATIVE SERVICE S

A Pnor to postmg a Secunty Ofﬁcer vacancy, the Division of =
. Public Works will maintain the current practice of canvassmg
SecurityOfficers asmgned to'the facility in which a vacancy occurs,
- forindividual preference to move to the vacant shift. Canvassmg
‘will be conducted in state semonty order. The resultmg shift w111 L
- then be posted as a vacancy pursuant to Article-17. ©
' B.Within thirty (30) days of the effective date of th1s Agreement, 3
Public Works will canvassbargammg unit 3 and 5 employees as to
Lo individual shift preference within their asmgned facilities. A sepa-
" rate canvass will be conducted within each fac111ty and shift
‘ selectlon shall be limited tothe faclllty of asmgnment and shall rely '
on state seniority order.
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~1.Group 1i is not in the bargaining unit.  Groups2 and 3 (Fixed
Term Regular Hours and Fixed terms Irregular Hours) are
_included in the bargaining unit. . "
_ 2. Fixed term employees shall be notlﬁed at least 60 days in
“advance of their appomtments by'letter which" sta an
- identified length of employment. . . s
- 3. Fixed term employees shall be appcnnted from a recall hst .
ta,wlngﬂ:}llsts employees according to total length of emp]oyment‘ > ; k
.. withtheState. Employees with the g'x:eatestamountof employ- 2 L arties agree 1 ‘ A
" ment time shall be recalledfirst, pursuant to the Appendices  pa - Comn to chscuss and tablsh 2 .)01nt abor. Management,’ :
. landJinthe contract between OCSEA and the State of Ohio. Co :
. 4.Fixed term employees shall be entitled toall the nghts and
i benefits of the contract except as speclﬁed in this document.
. 5 thed term 1rregular hour employees will have leave accrua]
- pro-rated in the same manner as part-time employees 7
.. 6. Allfixed term employees will be offered health insurance but ! tt : e
_the. _employer contnbutnon wxll cease w1th the employee s 5 -provisio of BFOQ -
termination date. : . the Committee
1.1 the department because of lack of money, ﬁnds it neces- - ﬁndmgs shall be subm;\ ad
sary toshorten the length of employment of fixed term employ-' .
.- ees, it-shall do so by seniority by: district. putsuant to the
_contract including Appendices I and J and in the spirit of the -
. ObioRevised Code 124.321-327and AdministrativeRule123.1- 1 G
1-01 through 22. That is to say fixed term employees shallbe - ‘ p

“laid off prior to permanent employees. End of an identified .- _The port-ln’location(s) for ODOT field: employees shall be the
employment perlod (as noted in the appomtment letter) is not E > lar project to Wthh they are aSSlgne or thlrty (30) mﬂeg
a layoff V i \ : ; | ,

DEPARTMENT OF REHABILITATION AND i
~ 'CORRECTION

A The Department of Rehabllltat:lon and Correctlon will prov1de ST
‘ ﬁve uniforms: 8s'a standard issue to- uniform personnel. Such

~issuance shall be accomplished during the term of this Agreement. - - rr cable °"el'f-1m° OPportunlty ho
" Where needed, the first uniform shall beissued during Fiscal Year W A distr b“ted ona rotatm '

1993 arid the second uniformshall beissued priorto the: expiration ' ' \

-of the Agreement. The Department agrees to direct local Health - g - Bpe ication and/or position description. In the eve

- and Safety Committees:to develop. policies. and - procedures to has determined the need for overtime, andif a suff :
address the dlstnbutlon of clothing for those employees regularly ~ *o™ ployees is not secured through the above provisions; the Em-
\ e ployer shall have the right to require the least senior employee(s)
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who normally performs the work to perform said overtime. The
overtime policy shall not app]y to overtime work which is specxﬁc
toa partlcular employee’s claim load or specialized work assign:
ment or when the mcumbent is requlred to ﬁmsh a 'work as81g'n-
ment ;

The Agency agrees to post overtime rosters thch
provided to the facility steward, within a reasonable time, if so
requested. The rosters shall be updated every pay penod in whlch
any affected employee had overtime offered.

Employees ‘'shall be canvassed quarterly as to whether they
'would liké to be offered overtime and placed on the appropriate
overtime ‘roster by classification for that facility, work unit, or e . hou ,
prOJect Overtlmeopportumtyhours shall be carried from project to _ % : pecifi ter shall be reduced to zero and all other
project and assignment to assignment. Anyhourscredited while on s e roster shall be reduced that same amount
1000 hour assignment will be carried back to the employee s :
‘regular roster. Employees who wish to be offered overtime shall
provide a telephone number totheirs supemsor where they may be
contacted by their supemsor ;

Employees who accept overtime following thelr regular shift
shall be granted a ten (10) minute rest period between the shift and
the overtime or as soon as operatnonally possible; In addition, the
Employer will make every reasonable effort to furnish a meal to
those employees who work four (4) or more hours of mandatoryor -
emergency overtime and cannot be: released from their _]obs to

upervisor as to hls/her ava.llablllty pnor to the1r

ty: hours If there is reason ‘to beheve constructlon

obtain a meal. . A it for reasons other than operational needs,
An employee who is offered but refuses an overtlme asmgnment : +o PTOJeCt and/or. employee qualifications/experience,

shall be credited on the roster with the amount of overtime refused. S ee may write a letter of complaint to his/her immediate

An employee who agrees to work overtime and then fails to report ¢ or. If the rnplamt 1s substantnated the lepUty

for said overtime shall be credited with the amount of overtime '

offered, and shall be liable: for discipline unless extenuating cir- o he Te sponse of the lmmedlate Deputy Director

cumstances arose which prevented him/her from reporting. .- - al to the Deputy Director Of Labor Relatlons

Any “no contact” with an employee shall be charged as overtime
refused on the overtime roster. Contact with an answeringmachine
or: person-other than' the employee; without reply from: the em-
ployee whlle the need st:lll ex:sts, shall be considered as overtxme
‘refused:: e rma

Anemployee on leave shall be conslderedas refusmga]l overtclme : vertime opportunities to'do this work when regular
opportunities. until their next ‘scheduled shift unless he/she has sters are exhausted; ’I'heSeemployeesshallbe placedon
S e , S el r Ny i Trosters in counties to- where they volunteer. The"first
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au:uhary roster is. composed of quallﬁed Unit 6 employees ‘and
overtime shall be offered in rotation by semontya]order The second : : _
auxiliary roster.is composed of all other qualified employees K . Prio e imp
Management is not required td equahze ‘overtime on auxi mry ; § list of positions ohic sfeﬁeillggol};ml::sslgnénent af“"‘
rosters. Employees on. auxlhary lists have no nght t = ploye may easslgnedf
overtime opportunities for snow and ice removal.’ =
.If:an employee on the first auxiliary list. believes. he/she was
lmproperly bypassed two consecutive times, the employee may file
a complaint with supportmg documentation to the Deputy Director
of Labor Relations in ODOT. If their complamt is substantlated
the employee ‘shall be placed at the top of their auxiliary list.

, Emmoyees shall volunteer for the | osmons b ’ '
, y state semo t
,rbemg notified of their transfer. An employee must p%sess!:hje’
xmmum | qualifications for the posmon for which he/she is volun.
" teering.
posxtlons are added to the position list aft X
- 'The agency shall establish a phone log procedure to verify phone ~and after some ‘employees ha\ze alreadlysb:e: l;?ng}letrlz.fo :}11:1ng
calls to employees who are being contacted for overtime. In the ‘ prekusly transferred shall have first opportumty to volunte (;‘se
event there is a dispute as to an employee having been contacted,  those’ posmons L T
_orwhich employee(s) were contacted, the phone log will be usedfor - The Employer ey deslgnate ositions on th
verification. In locations where there are computer venﬁed phone _positions in that these are J°bspw}“°h n;r:i t:;’:'::o;“f':y; |
systems, the computer log may be used for verification. = g ~during the time period in question. If these priority” posmgr:: -
"The. Unit 6 agreements '6.01, 6.02 and 6.03 are deleted by this _ not filled by volunteers, the Employer shiall fill these pomnonsatl:‘;
s ments. pertam‘ to OD OT; ho W ever, -  seniority among qualified transferees. Inverse selection
paragraphs 6 4 and 6. 5Agare! eretame a4 after transferees have had the oppottunlty to volun-
, In ODOT ‘employees who are called back to work and do rePOT t o — ' mdlca the desu-ed Btartmg{‘lme)p ce o pnonty posmons i
outside their regularly scheduled shift will be. paid aminimumof - - If the work of an 1000 hour positi
twoand one-half (2) hours at the overtime rate of pay and wlll be : i first volunteer or be asglgnegn': :o?em te: thiga%plﬁyee
put on the appropnate ove mm R roster R : ition on the ongmal hst untll th oed: her
| k rae e e employee is needed in hxs/her
‘Employees: asslgned as ﬁeld em k
, ployee ,shall have the fi ld
mployee. report-in- Jocation dunng the assignment:. Emplo;:es '
vho volunteer. for, a position which is farther than their normal
ort-in locatnon shall nothave thelraddltnona.l travel timecounted

1000 Hour Assxgnment i, U
' When fluctuationsin workload or weather co

the ‘temporary transfer of employees, the Di

: Department of Transportation or designee may tem
uch personnel to du than those 8

/ fer. Where.such tempora ; entsofpemanentl
. wﬂlbe toal'ngher pay1 g.; nploy il receive & ::'aﬁslgned employees. Anyemployee whois onatemporarytransfez
" the pay of the higher paymgclassx cation. e L : ‘ be conmdered f°T ‘an: overtime assi
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appropriate permanently assigned employees have been asked to
work the overtime pursuant to this Agreement. o
No employee temporarily transferred by this Section will be
transferredin excess of one thousand (1000) hours within a twelve
(12) month period, unless mutually agreed toby the employee and

the Agency Head or designee.
FOR PILOTS 1 AND II IN THE DIVISION OF AVIATION

Crew Scheduling

1) Implement a true flex schedule. Working hours would change
daily (M-F) based on flight activity.

2)'A minimum staffing level of one (1) aircraft crew (1 captain, 1
co-pilot) would report each day at 7:30 a.m. These crews will be
rotated

3) A minimum of one aircraft crew will be placed in a standby
status each day. Payment will not be in accordance with Article
13.12 of the OCSEA/AFSCME Agreement.

a. Standby pilots are required to be available to perform the

required preflight operation within two hours after being

notified of the scheduled departure time of the flight.

b. Standby pilots are expected to be able to become airborne in

a maximum of three (3) hours following notification.

c. Standby pilots must remain in contact with the flight

dispatcher by telephone, pager (beeper), and/or report to duty

station. All pilots shall haveindividual beepers to be used only

while on stand-by.

4) All other pilots not scheduled to fly or scheduled in accordance
with #2 and 3 above are not required to be at duty station unless
specifically directed to be there by his/her supervisor.

5) If additional flights become available and pilots scheduled '

under items #2 and 3 above are already assigned flights, Manage-
ment will make an attempt to contact all employees under #4 who
are qualified to conduct the flight. If contact is not made; Manage-

ment employees may conduct the flight.

Overtime.

.Employees will be compensated at the rate of time and one-half .

for any hours actually worked in excess of 80 hours within a pay
period. Hours worked in accordance with #4 do not count toward

.294 -

the 80 hours, unless empl i i

e B0 o s employee is required to be at duty station by

;. ;The above supplemental agreement rea

cally covered in the Air Transport Poli e o Precode o,

oy o schedulmg p rt Policies and Procedures Manual
Apilotiseligiblefora p;bfessioné.l achieve: !

A pilotis eligi ievement pay suppl
:q;::lrt;oteﬁx‘/fpperc;:t_(5.%) of :.ihe employee’s clhs};iﬁyc;Z&% 2!;11§a1:_yt,
. » upon obtaining and maintaining any of the followi
:ﬁ;nril)g:pfr:;mic:?grés that are over and above those set(;'c:::l? 35

. rtmen ministrative Services, Ohio C i i
Specification fo'r the position which the employee 1})101(11:.881ﬁcat10n
1. CFII (Cel:txf.'led Flight Instrument Instructor) .
2. A:T.P. (Airline Transport Pilot)
':i‘.hzihrcraft Type Rating for aircraft in service at ODOT
oL ho: :::p!zr;er:t }slhzﬁll be added to the employees base salary for
ald but shall not be used in the calculati i
rate of pay. If the pilot loses this rati ification. e ame
longor STible for oo ating or certification, he/sheis no
pplement. The pilots are required to noti
management of any changes in certificati ¢ rating states
nag . on or
Training for such certification will not be provided :);t:ﬁg asgt:r?cl;.

Thisagency supple
contractual c}:ngl}::gelinental agreement supersedes any conflicting

OHIO VETERAN'S HOME

o Arintgre htmmediely aertheraictionpoces
e 24 G il G it Lo aroners G
tnd s lernivs sheduing o Liened Dracil Nore
0] . e ) i
Barguning vil b pesnt 5 e T msin i ey

DEPARTMENT OF YOUTH SERVICES

A. Work area openings will be
‘ > posted and filled pur
5;1:,?:1?:‘,\,1;1%2 glﬁ:dégreemeé:; however, all DYSPW;‘L&Z&::
; 1n accordance with classification seniori
The pick-a-post recanvassing of an entire facility will oiiu;o:r:f;
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when fhere isa subétihﬁal chenge

the institution. 13.16, time clocks may bemst«alled

' the 90-day limitati ,
at the BYC/TCY comPlex beYO“:lm d: the required uniform for all

C. The Employer agroes to PIo5." /- are for uniform
Artncle 33.

"B.In accordance Wlth Article

Y th Leaders. The ‘maintenan
a:c‘:ii'dance w1th the prowsmns of

inthe operat:lon or programs at

MEMORANDUM OF UNDERSTANDING ON
g SICK LEAVE BALAN CE

o will be in Ohio Department of

Admmlstratlve Services
FICE OF COLLECTIVE BARGAINING
GSE.STATESTREET 16TH FLOOR
COLUMBUS, OHI0 43215

RCHARD F CELESTE COVERNGR : “WILLIAM J. FLAFERTY, DIRECTOR

10, 1989

1Y Murray, Executive Director
il_Service Employees Association
atermirk Drive

. “OH. 43215

18 letter is in regnrd to the statewide sick leave policy found
Article 29 of the new ngreement As 'we discussed . in-‘our
‘telephone conversation,. the. -:language - in- Section. III. . A.
ferencing the "Notification of New Sick. - Leave Balance" ‘letter,

1 - an employee's balance reaches .16 hours and
1;ain at "0’ hours, “does: not coincide with the new accrual: program.
cerual’ program employees 1111 not be using "down" :through
rather “they . will: using - leave . ' "up": it 18

To 'send a notice vhen an employee's balance 18 'at [0 or
lance of 16 ‘hours’ has been:accrued does ‘hot.réflect the
s “in’ agreeing :to this policy.  For this

1) be issued when an. employee has' "used" 64 hours and reaches a
w sick leave balance of 16- - hours:or . less. . The second notice
1::-be *d - ‘when 80 bours - of. lelve bave been .used, ;and-a
zero bours of new sick -leave " has been - reached.  '(New.
de!ined as sick leave earned or accrued ntter

pe! 1od between July '1,°:1989:" and ' December. ‘1, 1989,
shall: be ' -subject .to ‘the notification- and d1scussion
forth - in = Article ~ 29.04 IXI. A L.e.; 1t

1989 and reaches a new. . sick léave blllnce ~0f:16

T €ss’ Also, - during this period of time; . the second
fcation . will be issued : when an'.: employee has “used 80 hours
aches zero balance of new sick leave. - .

his same period of time, agencles will continue pructices
were in etiect ‘prior to- the new. agreement ‘when addressing
g of "sick ‘leave prior to the new contract; moreover, this
Retter in no way alters the agreement relating to pattern: abuse.

'siing December 1, 1989, ‘'an employee will receive . the first.
fication when he/she has used 64 hours of new sick leave, and

; -227 -
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Mr. HRussell Murray
August 10, 1989
Puage Two

f new sick leave. They
eaches a ‘balance of ' 16 hours: or less o

vru).). ‘:'ecelve the. .second notification when they reach’ a zero
balance of new sick leave:

it _you are 1n agreement with the foregoing, please sign below and
return:a ‘copy to me.

Sincerely,

N. E&ene Brundige

Deputy Director

NEB/DD/sw
CONCURRENCE :
A7 %« /318
Rugsell Wurray, Execut Di:ector Daj
Ohlo Civil Service El ees
Association

.998 -

“MEMORANDUM OF UNDERSTANDING ON SENIORITY
' FOR EMPLOYEES HIRED PRIOR TO JULY 1, 1989

P UNDERSTAND I N N RITY F P I
PRIOR 89

! The parties agree to the follovx.ng interpretations and ;

.. opplication of ‘the seniority language for employees hired prior
#to- July. 1, 1989. This interpretation does. not -apply.to employeea

‘hired: after ‘that date.

1. An employee who quits to. receive a promotion or . =

transfer and was rehired within thirty (30) days has not:

.gperi.encad a’break in service and would have earned ganlority

and service credits during the thirty (30) days. k

X 2. A high school student or intern who aepax'at.ed service .
" with the State and was rehired into a permanent position: within
thirty (30) days would have only the time contiguous to the

rahlra counted toward seniority und uervlce t.s-

3. Part-time employees who becm full-t.hn 1oyael will
be credited with seniority in accordance with the following: - the
seniority will not be prorated, instead: the employee will
given credit for fourteen (14) days of work for each pay
during which he/she worked one hour or more.

4. CETA employees who contributed to PERS and were. hired i
‘ptlot to July 1, 1979 and had no break in service will have their
tt’. As CETA empl.oyeel counted toward, seniority and:service time.

5. b ¢ ittents, poraries, and seasonals who were
t—wv-d from the State payroll (listed as 'oth.z removal<®): and
who worked one ‘hoyr or more; in:a’two (2) week pay peribd will'be
credited with fourteen (14) days 6f service foz euch such' period
1f he/she -becomes a permanent employee. .This will be done for
®ach two (2) week period in which the employee worked one (1)
/hoox ;orloxe,wreandleu of how. long ago the time was worked.

' 6.7 'All employees hired prior to July 1; 1986 who were:
c:.d.ited with time worked for city or county governments of the
v.State will have that time counted: toward servlce credit only and
Spot: !or lenlotity.

5 7. . M employee who was laid off and racallod. or.re-=’
c-ployod prior 'to July 1, 1986, within ‘one (1) year of layoff
‘has not-experienced a break. in service and shallcontinue. to’ earn
cnl.orit.y and-seérvice credits while ‘on“layoff.

m THE STATE- OF -OHIO: " POR; OCSEA; ,!DCAL'LI, AFPSCME:

RUSSELL G. MURRAY
EXECUTIVE DIREC

" OFFICE OF COLLECTIVE BARGAINING
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Civil Service Examinations 37
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. Drug Testing 51

- Dues Deduction 7

" Duration of Agreement 111
. Duration of Benefits 83

~ Duty to Report 21, 75
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Election to Enroll 92

Eligibility 14
for Holiday Pay 61
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Emergency ‘
Overtime 27
‘Phone Use 22
Room Deductible 86
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Employee Assistance Program 13, 51
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Stewards Training 13

" Employee Benefits Trust Fund 101

Employee Notification 47
-Employment Security 30

“Exclusions and Limitations 82
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Expedited Arbitration Procedure 58

L |
Failure to Return From Leave. See Leaves

Fair Share Fee 8
First Aid and C.P.R. 18
Flextime/Four Day Work Week 29
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General Duty 16

' General Wage Increase 104
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Grievance Steps 42, 53
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Layoffs 39
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Mail-Order Drug Program 92
Mail Service 6
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Management Rights 9
Maximum Accrual 63

Meal Periods 24
~Medical and Surgical 86

Medical and Surgical Procedures 87
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Time Limits 57
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Training Records 107
Training/Continuing Education/Tuition 106
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in the network for those persons for whom an appropriate provider
is not avallable in hie/her home county. The program will provide
timely responses to emergency calls. The service providers will be
paid on a discounted fee for service basis. The financial structure
will include incentives for the program to provide sufficient inpa-
tient treatment.

G. PRESCRIPTION DRUGS

Ohio Med Plan

Prescription drugs with usage of less than twenty-one (21) days
duration shall be reimbursed at 100 percent for generic drugs and
at 80 percent of charges after deductible, then 100 percent of
charges after OPM.

Mail Order Drug Program
Until September 30, 1992, prescription drugs with usage of 21
days or more duration shall be provided by a mall-order drug
program, with a $3.00 co-payment for brand name drugs and no co-
payment for genenc drugs. Effective October 1, 1992, prescnptlon
drugs with usage of 21 days or more duration shall be provided by
a mail-order or other drug.program with a $7.00 co-payment for
brand name drugs and $3.00 co-payment for generic drugs. Where
a generic equivalent is available, the co-payment for brand name
dmgs shall be $10.00. The program shall include lengthy customer
gervice hours, no member charges for routine mailing, an emer-
gency replacement service, and a regular program of informaticn
on drug charactenshcs, interactions, side effects, etc.

35.04 — Health Maintenance Organizations

Election to Enroll

Employees may elect to enroll in an HMO approved by the
Director of the Department of Administrative Services. That ap-
proval shall be based upon compliance with the minimum stan-
dards for HMO operations, and core benefits requirements listed
below.

State Contribution
The State shall pay the same percent of the cost of employee and
family coverage in an HMO that it pays for employee and family
-92.

coverage in the Ohio Med Plan.

Open Enrollment

Employees may change from an appmved HMO to the Ohio Med
Plan or from the Ohio Med Plan to an approved HMO during open
enrollment periods held in April and/or May of each year or’ as
otherwise set by the Director of the Department of Admiinistrative
Semcés, with adequate advance notice, mcludmg an opportunity
for discussion of siich open enrollment pernod tobe prowded tothe
JHCC. Changes outside of open enrollment may only occur pursu-
ant to Ohio Admmlstratwe Code Section 125-1-03.

Number of HMOs; HMO Rite Negotiations

Prior to any open enrollment period, the Department of Admin-
istrative Services may increase or reduce the number of HMOs
available to State employees, provided that:

1. No quahﬁed HMO is'eliminated which is the ‘sole HMO

available in any county; and

2. Atleast 65 percent of State employees have an HMO option

available. “ *

The Department of Administrative services may also conduct
rate negotiations with HMOs. Negotiations shall only be concern-
ing rates, and once begun, the State’ shall not accept new HMO
proposals to amend their schedule of benefits, co-payments, de-
ductibles, or out-of-pocket maximum. The State shall consult with
the JHCC about the rate negotiations and inform the JHCC on the
progress and results of said rate negotiations. If negotiations with
a particular HMO do not result in rates which are satisfactory to
the Department of Administrative Services; the Départment may,
after providing notice to the JHCC, refuse to permit any new
enrollment in said HMO, or cancel the HMO contract.

Core Benefits

All HMOs available to State employees during open enrollment
must include the following core benefits in the benefits which they
offer to State employees. Co-payments for such benefits, except for
office visit charges, shall not exceed 20 percent of billed chargesand
out-of-pocket maximums shall not exceed $750.00 for single cover-
age and $1500.00 for family coverage.

1. Physician’s services;
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2. Inpatient hospital services;
3. Outpatient medical services;
4. Emergency medical services;
5. Diagnosticlaborat
tic radiological services; . o
6. Preventive health care services, including voluntary family
planning services, infertility services, periodic physical exami-
nations, routine or écreening mammography, prenatal obstet-
rical care, and well-child care;
7. Services of skilled nursing care facilities;
8. Mental health services and substance abuse treatment
services, including inpatient treatment at a level of no less
than thirty (30) days per enrollee per benefit year. Supplemen-
tal benefits for outpatient evaluation and crisis-intervention.
services shall be provided at a level of no less than thirty (30)
visits per benefit year and up toan additional twenty(20) units
of service, to be counted against theinpatient benefit at a rate
of two (2) units of service to one (1) day of inpatient treatment.
QOutpatient services shall be provided at a psychiatrist or
psychologist office, an accredited or certified intensive outpa-
tient treatment program, a hospital outpatient program, or a
community mental health facility; L ]
9. In accordance with the U.S. Centers for Disease Control
guidelines, Hepatitis B vaccinations shall be provided upon
request of employees, including those who have direct contact
with institutional or former institutional clients, at no cost to
the employee; .

ry services anddiagnostic and therapeu-

17. Liaison services with the State Employee Assistance Pro-
gram.
HMO Minimum Standards
The group health care agreement between the State of Ohio and
those HMOs offered to State employees shall contain the following
provisions: . ‘
1. Participating HMOs will ensure that all State employee
members and their covered dependents are held harmless
from any charges beyond.established fees ar co-pays for any
benefit provided as a part of the HMO benefit plan, regardless .
of the contracting or non-contracting status of the prov’ider;: ”
2. All State employee members and their dependents shall be
entitled, at their discretion, to change primary care physicians
a minimum of at least two (2) times each year. ’
3. Each participating HMO shall provide quarterly reports to
the Department of Administrative Services, Office of Benefits.
Administration, regarding complaints filed with it by State
employee members. Such reports shall provide, in summary
form, the nature of such complaints and the disposition of such
complaints;
4. Participating HMOs must comply with minimum financial
guidelines, which shall be set forth by the Director of Admin-
istrative Services and reviewed by the JHCC.

35.05 — DENTAL AND VISION BENEFITS

Coverage

All State employees and their dependents shall be eligible for
dental and vision benefits upon an employee’s completion of one
year of continuous State service. These benefits will be provided at
no cost to the employee. Each employee must designate which
dental benefit option he/she wishes to have. The vision benefits
12. Home health services: plan includes both a “panel” and a “non-panel” option.

13. Licensed dietician services for medically necessary man- Dental Benefits

agement; Dental benefits willinclude all of the forms and extent of benefits

'14. Physical therapy; provided under, the Dental Indemnity Plan and under the Dental
15. Initial internal or external prosthetic devices and medi- Maintenance Organizationin effect on June 30, 1992, including the

cally necessary replacements; , major features and at the payment rates indicated below:
16. Non-experimental organ transplants; and

-94.

-10. Prescription drugs, with $3.00 co-payment for generic,
$7.00 co-payment for brand name drugs. Where a generic
equivalent is available, the co-payment for brand name drugs
shall be $10.00;

11. Allergy injections;



Further the Labor-Management Committee will work with the
Dental Maintenance Organization to identify areas in which the
panel of dentists is inadequate and make appropriate recommen-
dations for expansions in those areas.

Dental Indemnity Plan:
Individual calendar year deductible: $25.00 (not apphcable for
Class 1 services);
Individual calendar year maximum benefit: $750.00;
Individual lifetime orthodontia maximum benefit: $750.00;
Class I Services — Payable at 100 percent of the reasonable and
customaxy charge:
~ Diagnostic services: oral exams, X-rays, tests and labora-
tory examinations; emergency treatments.
— Preventive services: teeth cleaning, fluoride treatments,
space maintainers. '
Class II Services — Payable at 65 percent of the reasonable and
customary charge: "
— Genéral anesthesia; basic restorative fillings (amalgam,
silicate, acrylic); root canal therapy; gum treatments; oral
surgery; maintenance of bridgework and dentures.
Class III Services — Payable at 50 percent of the reasonablé and
customary charge:
— Major restorative fillings (gold foil, gold inlays, porcelain;
crowns); installation of bridgework and dentures.
Class IV Services — Payable at 50 percent of the reasonable and
customary charge:
— Orthodontia services.

Dental Maintenance Organization;

Dental Service Employee Payment
Diagnostic and Preventive
Dental examinations.........cccueees : No charge

(no limit on frequency)

X-rays, as needed
(fio limit on frequency) ...No charge

-96

Cleaning and scaling , §

(no limit on fréquency) ‘ ..No charge
Fluoride treatment for

dependent user under age 19 ........c.c..uuee. No charge

Oral hygiene and dietary instruction ........ No charge

Emergency treatment ( ....No charge
Space maintainers .......... ..No charge
Restorative:
Restorations for treatment of cavities .. No charge
Pin buildup .No charge
Oral Surgery (Under Local Anesthetic):
Routine extractions.... .er-.e..NO charge
Surgical removal :No charge
Removal of tooth . | »
(tissue or bony impactions) ...........c..... ...No charge
Alveolectomy ueeen No charge
Endodontics (Root Canal Therapy):
Pulp capping : No'charge
Pulpotomy No charge
Root canal filling .....ccccviuscusicimncnncnnce. No charge
Apicoectomy No charge

Periodontics (Gum and Bone Repair)
Scaling and root planing.........cccueeue. +-...No charge



Subgingivgl CUrettage ....ccceceeceeericeraracnee No charge

Hemisection No charge

Equilibration ......... No chiarge

Gingivoplasty . $60/quadrant

Muco-gingival Surgery .......c.ccceeeesnssens $60/quadrant

Osseous surgery $60/quadrant
Prosthetics:

Dentures, full or partial..........cccccceeeeenei.. 25% of fee

Crowns (metal, porcelain, acrylic,

stainless steel) eerecsesnessanesenenens 25% of fee

Denture or bridge repair ............eceeuevece 25% of fee

Denture reline 25% of fee

Post and core .. - 25% of fee

Bridge abutments or Pontics ........ccccce. 25% of fee
Orthodontia

(Employee, spouse, and dependent child

to age 19) no charge after $1000 OPM
Failed Appointments $15.00
Services not specified or use of
precious metals..... Dentist’s fee
Deductible None

Annual Maximum Benefit
(Other Than Orthodontia) ..........ccceeeccneeeecenne $750.00

VISION CARE BENEFITS

Vision benefits willinclude all of the forms and extent of benefits
provided under the vision services indemnity (“non-panel”) plan in
effect on June 30, 1992 except as modified below.

Additionally, the State shall maintain a vision care Preferred
Provider Organization (“panel”) as ‘a vision benefit. The vision
services PPO shall provide the following:

With a co-payment of $10.00 per examination, the vision services
PPO will provide a professional vision examination for each cov-
ered employee and histher dependents once every twenty-four (24)
months. The examination is a complete analysis of the visual
functions, including eye refraction and the prescription of lenses
where indicated.

With a combined co-payment of $15.00, the vision services PPO
will provide a frame and prescription lenses once every twenty-four
(24) months, provided that the frame and lenses selected do not
exceed the plan allowance. The plan allowance for framesis defined
as a $25.00 wholesale frame benefit.

The Plan will provide any necessary lenses, including single
vision, bifocal, trifocal or other more complex lenses necessary for
the patient’s visual welfare, including multifocal lenses, plastic
lenses, tinted lenses, and VDT-coated lenses. Other items known
as “extras”, such as photochromic lenses, oversizelenses, or blended
bifocals may be provided but the employee will pay an additional
controlled charge depending on which extra item is selected. A
frame, alens, or lenses may be obtained separately under the vision
PPO.

The co-payment amounts are to be paid by the employee or hig/
her dependent at the time covered vision care services are received.

An allowance for cosmetic contactlensesis provided to be usedin
lieu of other plan benefits during the coverage period. Cosmetic
contact lenses are covered up to $80.00.

Contact lens prescribed following cataract surgery or when
visual acuity cannot be improved to at least 20/70 in the better eye
by spectacle lenses are to be covered up to $150.00 through a non-
panel provider. An additional $25.00 for an exam may also be paid.
Medically necessary contact lenses provided through a panel pro-



vider are paid in-full with no out-of-pocket to a State of Ohio
employee.

Employees in the vision services PPO may use non-PPO provid-
ers; however, if covered vision services are received from a non-
participating (“non-panel”) provider, the amount of the benefit
reimbursed to the employee shall be in accordance with the vision
services indemnity plan schedule in effect on June 30, 1992.

Plan allowances and relevant limitations for vision services
under both panel providers and non-panel providers are as follows:

ITEM PANEL BENEFITS NON-PANEL
REIMBURSEMENT
Frames A wholesale allowance of $18.00

$25.00 is made toward

the cost of the frame. A
combined deductible of $15
applies to lenses and frames

Lenses
-single Employee pays only $25.00
-bifocal combined deductible $35.00
-trifocal of $15.00 for lenses $52.00
-other and frames.

Contact Lenses

-cosmetic $80.00 $80.00
-medically paid-in-full $150.00
necessary

85.06 — Life Insurance

.Amount
Beginning with the first year anniversary of employment, the
Employer will provide a group life insurance policy equal to the
employee’s annual salary rounded upward to the next highest
thousand at no cost for all employees. The amount of insurance
provided to employees sixty-five (65) years of age but under seventy
(70) years of age shall be reduced to sixty-five percent (65%). For
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employees age seventy (70) and over, the amount, of insurance
provided shall be reduced to fifty percent (50%).

Conversion

In the event the employee terminates from state service or is on
an unpaid leave of absence or reaches age 70, the employee may
convert his/her life insurance to a private policy by paying the
premium rate within the thirty-one (31) day conversion privilege

date.

Disability Coverage

In the event a state employee goes on an extended medical
disability or is receiving Workers’ Compensation benefits, the
Employer-policyholder shall continue group life insurance cover-
ageat no cost to the employee for the period of such extended leave,

but net-beyond three (3) years.

35.07 — Optional Life Insurance

The State shall make available Optional Term Life Insurance to
employees. The cost will be paid by the employee on a payroll
deduction basis. The available coverage will be at least two times
the employee’s salary.

85.08 — Employee Benefits Trust Fund

Until January 1, 1993, the Union shall have the option to
establish an employee benefit trust Fund, to take effect not sooner
than ninety days following formal written notice from the Union of
its desire to exercise this option. The components of that benefits
trust fund would be: _ ‘ . .

(1) The dental programs described in 35.05 above;

(2) The vision program described in 35.05 above; and

E-ll))o"ll‘he life insurance programs described in 35.06 and 35.07

e. \ '

The purpose of the Berefits trust Fund would be to provide the
benefits listed in (1), (2), and (3) above to state employees in
accordance with the pre-existing rules, regulations, and eligibility
definitions. It shall be at the option of the State whather such
benefit Trust Fund will be for all state employees currently covered
by such benefits or only employees within bargaining units repre-

-101-



sented by the Union. Once such option is exercised, however, it
shall not be changed during the life of this Agreement.

Ifthe Union determinesthat it wishes to exercise this option, the
employer and the Union agree that the following conditions shall
apply:

(1) There shall be eleven trustees;

(2) Seven of the trustees shall be designated by OCSEA;

(3) The employer and the Union shall enter into a contract to

provide for the implementation of the Benefits Trust Fund in

accordance with such terms as shall be agreed upon by the
parties;

(4) On the effective date of the Trust Fund, the Trust Fund

shall assume responsibility for existing vendor contracts, pro-

vided that the State shall be liable for all outstanding obliga-
tions on and prior to the effective date of the Trust Fund and
the State shall receive any excess premiums up to that date;

(5) On the effective date of the Trust Fund, the Trust Fund

shall assumeresponsibility for establishing rules, regulations,

and definitions of eligibility.

(6) Monthly, the State shall deposit in the OCSEA Benefits

Trust Fund an amount equal to the sum of the current premi-

ums being paid per employee for programs being assumed by
the Trust Fund on the effective date of the Benefits Trust Fund
for each month of each year of this Agreement, such amount to
be deposited as soon as practical after the first pay period of
each month. In the first pay period in June following the
effective date of the trust, and in the first pay period of each
subsequentJune during thelife of this agreement, thatamount
shall be increased fifteen percent. Additionally, the employer
shall deposit in the OCSEA Benefits Trust Fund an amount
equal to the sum of the current premiums being voluntarily
paid via payroll deduction by employees for the optional life
insurance benefit described in 35.07.

ARTICLE 35A — DISABILITY BENEFITS

35A.01 — Eligibility
Eligibility shall be pursuant to current Ohio Lawand the Admin-
istrative Rules of the Department of Administrative Services in
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effect asof the effective date of this Agreement, except thateffectiv(
March 1, 1992:
A. The waiting period for disability benefits shall be twenty-
eight (28) calendar days; and
B. Part-time or fixed-term regular and irregular employees
who have worked 1500 or more hours within the 12 calendar
months preceding disability shall be entitled to dieability
benefits based upon the average regular weekly earnings for
weeks worked over that 12 month period.

88A.02 — Minimum Benefit Level

The minimum level of approved disability leave benefits, pursu-
antto this Article, shall be noless than seventy percent (70%) of the
eligible employee’s regular rate of pay.

35A.08 — Other Leave Usage to Supplement Disability
Employees may utilize sick leave, personal leave or vacation to

supplement disability leave up to one hundred percent (100%) of
the employee’s rate of pay. '

85A.04 — Disability Review

The Employer shares the concern of the Union and employees
over the need to expeditiously and confidentially process disability
leave claims.

The Employer and the Department of Administrative Services
shall continue to review such concerns as titne frames, paper flow,
the issue of light duty, and possible refinement of procedural
mechanisms for disability claim approval or disapproval, inviting
maximum input from the Union to this review.

36A.05 — Information Dissemination

The Employer recognizes the need to standardize the communi-
cation of information regarding disability benefits and application
procedures. To that end, the Employer and the Department of
Administrative Services shall produceexplanatory materials which
shall be made available to union representatives, stewards or
individual employees upon request.
35A.08 — Orientation

';‘he Employer shall develop a disability orientation program for
union representatives so that they may train stewards as part of
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the information dissemination effort.

ARTICLE 36 — WAGES

86.01 — Definitions of Rates of Pay ,

“Classification salary base” is the minimum hourly rate of the
pay range for the classification to which the employee is assigned.

“Steprate” is the specific value within the pay range to which the
employee is assigned. . 3

“Baserate”is the employee’s step rate plus longevity adjustment.

“Regular rate”is thebase rate (which includes longevity) plus all
applicable supplements.

“Total rate” is the regular rate plus shift differential, where
applicable.

Notwithstanding any other provision of this agreement, if these
definitions lead to any reduction in pay, the previous application
shall apply.

36.02 — General Wage Increase

Effective with the pay period whichincludesJuly 1, 1993, the pay
schedules shall be increased by five percent (5.0%).

36.03 — Step Movement

Newly hired employees will move to the next step in their pay
range after completion of probation. Subsequent step movement
shall occur after one (1) year of satisfactory service following the
completion of probation.

36.04 — Promotions

Employees who are promoted shall be placed in a step to guaran-
tee them at least an increase of four percent (4%).

36.06 — Classifications and Pay Range Assignments

The Employer, through the Office of Collective Bargaining, may
create classifications, change the pay range of classifications,
authorize advance step hiring if needed for recruitmerit or other
legitimate reasons, and issue or modify specifications for each
classification as needed. The Office of Collective Bargaining shall
notify the Union forty-five (45) days in advance of any change of pay
range or specifications. Should the Union dispute the proposed
action of the Employer and the parties are unable to resolve their
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differences, they shall utilize the appropriate arbitration mecha-
nism.

.06 — Roll Call Pa;
sggcf;reéfli;:n Officers fn the Department of Rehabilitation and
Correctionsshall be entitled to thirty (30) minutes of roll call pay
for reporting prior to the beginning of their shift. Current practice
onreporting time shall continuéunlessmutually agreed otherwise.

36.07 — Longevity Pay ) o )

Beginning on the first day of the pay period within \yhlch an
employee completes five (5) years of total .state service, each
employee will receive an automatic salary adjustment eq.ulvglent
toone-half percent (}4%) times the number of years 9f service times
the first step of the pay rate of the employee’s classification up toa
total of twenty(20) years. This amount will be added tothe steprate
of pay. ;

Il.):yngevity adjustments are based solely on length of service.
They shall not be affected by promotion, demotion or other changes
in classification. .

Effective July 1,.1986, Only service with state agencies, i.e.
agencies whose employees are paid by the Auditor of State, will be
camputed for the purpose of determining the rate of accrual for new
employees. Service time for longevity aocmal.for current employ-
ees will not be modified by the preceding sentence.

36.08 — Shift Differential

Bargaining unit members who are regularly assigned to work
ghifts shall receive a shift differential of $.35 per hour for each hour
worked in each shift beginning between the hours of 2:00 p.m. and
3:00 am. The shift differential shall be added to the employee’s
regular rate of pay.

368.09 — Schedule C Employees

Effective February 9, 1992, all employees covered by this A.gree-
thent who are paid inaccordance with Schedule C in the classifica-
tian of Utility Attorney Examiner 1 and Utility Attorney s}Pall be
peidin accordance with the OCSEA/AFSCME pay schedulein Pay
Range 34. Effective February 9, 1092, all employeescovered by this
Agreement who are paid in accordance with Schedule C in the
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classification of Utility Attorney Examiner II shall be paid in
accordance with the OCSEA/AFSCME pay schedule in pay range
35. Employees covered by this provision shall continue to be.
covered by the existing overtime practices, notwithstanding the
provisions of Section 13.10. These employees shall be placed in the
step that affords them the same total rate of pay as they cuirrently
earn. Ifno such step exists, the employee shall be placed in the next
higher step that affords them the least amount of increase. No
employee shall suffer a loss in their total rate of pay as a result of
this provision. Step movement and longevity payments will be paid
in accordance with the procedure established for the other employ-
ees covered by this contract.

ARTICLE 387 — TRAINING/CONTINUING EDUCATION/
TUITION

87.01 — Training And Development

The Employer and the Union recognize the need for training and
development of employees in order that services are efficiently and
effectively provided and employees are afforded the opportunity to
develop their skills and potential.

87.02 — Orientation Training

Every new employee will receive orientation that provides an
overview of the role and function of the Agency. Such orientation
may also include, but is not limited to, current procedures, forms,
methods, techniques, materials and equipment. This may be done
on a group basis and shall be given as needed.

Employees who work in Corrections, Youth Services, MH and
MR/DD facilities will be provided training in crisis intervention
techniques to appropriately respond to client behavior that could
result in injury to self or others.

37.08 — In-Service Training

Whenever employees are required to participate in in-service
training programs, they shall be given time off from work with pay
to attend such programs, including any travel time needed. Any
costs incurred in such training shall be paid by the Employer. Every
reasonable effort shall be made to notify employees of training
opportunities through available channels of communication.
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87.04 — Leave for Training/Continuing Education:
Programs .

The Employer may grant permanent employees pald leave dur-
ing regular work hours to, participate in. non-agency traxmng/
continuing education programs which are: directly.related to the
employee’s work and will lead to theimpravement of the employes (]
uh'lls and job performance. Reasonable effort will be made to

uitably distribute such training opportumtlesamongemployees

87.05 -~ Training Records .. :

Upon completion of a tralmng/oontmumg educatmn program
ths participant will forward a certificate or ather. appropnate
recognition of course completion to the appropnate Agency desig-
nee for placement in the emplayee’s personnel file.

If such evidence is not received, additional requests for release
tlme will not be approved,

37.06 — Pre-Retu-ement Programs
. The Employer shall request the Public Employees Retlrement
 toconduct pre-retirement programs or it may conductsuch
or employees who are within one (1) year of eligibility for
tirement. Such training, if provided, shall be during regular
ng hours and ellglble employees scheduled to work at that
be-given time off to attend the training. Employees may
d only one (1).training session.

Umon Input

mon isencouraged to provide information to the Employer
lopment of training/continuing education’ programs for
: Such mformatlon canbe offered during Labor-Mansge-
r through other mutually agreed-to

, ..98 — Accreditation, Licensure or Certification

loquirements

- If accreditation, licensure or certification reqmrements of a
pnntlm are changed and an employee serving in such a position
does not possess the requirement(s), the affected employee shall

_meet such requirement(s) as soon as reasonably possible.
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If meetmg' the 'ﬁqmrernerlt(s) requires additional in-service

training and/or leave for traimng/contmumg educauon progrems '

Sections 87.08 and 87.04 may be applied: -

- Ifan employee does not meetthe requmement(s) within areason-ji y
able period of time, the employee shall be moved into- énother

position. If that position pays less. than the émployee

salary, the employee’s salary shall be frozen until such t)meas the ‘

employee s»new pay schedule catches np with the frozen salary
3’1.09 — 'l‘uxtlon Relmbumment ngrams s '

- Current practices on tuition reimbursement programs shall be .

mamtamed eontmgent upon. ﬁscal lmutations

ARTICLE 38 — TECHNOLOGICAL CHANGE
‘Whenever new equipment or technologwal changes sxgmﬁcantly

affect operations, the Employer will provide notice to the Union as i

soon as practicable but not less than. sixty(60) daysi inadvance:

Employer, whenever posslble will providetrainingto employe

acquire the skills and knowledge necessary for the new proced ]
Redsonable notice shall be given in ad arice of

‘ees can be retrained. Such: training s /
acquire skills and knowledge necessary’ to adapt to the tect nologi-
cal changes within the agency. Training will'be provided on an
equal opportunity basis to all employees w1thm the affected classi-

fication; where there are limitations of resources, state seniority -

‘ghall be used to determine the order in which training opportuni-
ties are made available. An employee shall be responslble for.
registering for such training. .

The Employer will make every reasonable effort to schedule the ;

training during normal working hours. If the training does occur

during normal working hours; then theemployee tobetrainedshall .
be permitted time off to participate in the trammg The trammg '

shall be at the Employer’s expense. -
Should an employee' be unable to. sahsfactonly complehe the

- required training, the Agency will make a good faith effort to place g
an employee.into a similar position within the same geographlc ’
jurisdiction (see Appendix J). If that posmon is at a pay level less .
~ than the employee is presently receiving, the employee’s salary
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1 perform work-which they normally perform. However, the Em-
: ployer reserv 8 the nght to contract out any WOrk it - :

wh1ch would dlsplace state employees the Employenshall provide.

" notice and in the event of major contracting out the Employer shall -

~ provide not less than ninety (90) daysfiotice prior to displacingany

- employee as a result of the contracting out which is under consid: ;
* eration. Upon request the Employer shall meet with the Union

" during the notice period and discuss the reasons for the proposal

_ and provide the Union:an opportunity to present alternatives.-

.changes that could potentially displace emp] ,ees 80 that employ- B

;, " hall be frozenuntil such time as the employee 8 new pay schedule
, catches up to the frozen salary

: ARTICLE 39 - SUB CONTRACTIN G
e Employer “r'i’ds :to' utilize barzaxmng t employees to’

1T the Employer considers contracting out a furiction or servi

advanée notice in writing to the Union. In the.event of minor
contracting out the Employer shall provide reasonable advance

“-If the Emiployer does contract out,- -any displaced employee: will ;
the: opportunity to fill existing equal rated permanent vacan-

cies at his/her work location or other work locations of the Agency.
In the event an employee needs additional training to perform the

reqmred work in such other position, which can be successfully
completed within a  reasonable length of time, the Employer shall

- provide. the Tnecessary trammg dunng workmg hours at the

Employer‘s expense.., .
-~ Except for goverriment employees fmm other Junsdlctmns who

X are part of a state agency’s. orgamzatmnal structure, non-state

employees will not' ordinanly serve as supervisors (as defined by

- ORC Secnon 4117.01:(F)) of anly bargaining unit ‘employees. Bar-

' gmmng - unitemployees will not be responsible for training contract
‘workers, except bargaining unit employees may be required to

'~ provide orientation and traxmng related to agency polunes, proce-

dures and operatlons
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ARTICLE 40 — INDEMNIFICATION

The Employer agrees to indemnify employees from liability
incurredin the performance of their duties in accordance with Ohio
Revised Code Section 9.87 and other related ORC provisions.
Further the Employer may indemnify employees; under the cir-
cumstances and in acéordance with the procedures set forth in the
OhioReniséd Code under Section 9.87, from liability for compensa-
tory or punitive damages“ineurred iri-the performance of their
duties by paying any judgment.in, or améunt negotiatedin settle-
ment of, any civil action arising under the law of the State of Ohio,
the law of any:other state, or under federal law. The actions of the
Ohio Attorney General pursuant to the Ohio Revised Code Section
9.87 are riot subject to the grievance or arbitration procedures.

Premiums for any bond required by the Employer or law for any
employee to carry out his/her assigned duties shall be paid by the
Employer.

ARTICLE 41 — NO STRIKE/NO-LOCKOUT

There shall be no strike/no lockout during the term of this
Agreement pursuant to ORC Chapter 4117.

ARTICLE 42 — SAVINGS

Should any part of this Agreement be declared invalid by opera-
tion of law or by a tribunal of competent jurisdiction, the rema:mder
of the Agreement will not be affected thereby but will remain in ft_.lll
force and effect. In the eventany provision is thus rendered i_nvah.d,
upon written request of either party, the Employer and Ut}ion vylll
meet promptly and negotiate a mutually satisfactory modification
within thirty (30) days.
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ARTICLE 43 — DURATION

43.01 — Duration of Agreement -

This Agreement shall continue in full force and effect for the
period January 1, 1992, through January 81, 1994, .and shall
constitute the entireAgreementbetweenthe parties. All rightsand
duties of both parties are specifically expressed in this Agreement.
This Agreement concludes the collective bargaining for its term,
subject only toa desire by both parties to agree mutually to amend
or supplement it at any time. No verbal statements shall supersede
any provisions of this Agreement.

43.02 — Renegotiations ‘ » ,

The Union shall designate no more than forty (40) bargaining
unit members to serve on the master negotiating team. The parties
may mutually agree to sub-divide the master teams to negotiate
bargaining unit issues. If such unit negotiations cannot be suffi-
ciently staffed by members of the master negotiating teams, the
partiesmay mutuallyagree toadditional members. Membersof the
union negotiating team shall be paid by the Employer for the time
spent in negotiations with the Employer as well as for the time
spent enroute to and from such negotiations, provided that .no
union negotiating team member shall receive more than eight (8)
hours pay for any single day. At the request of the Union; union
negotiating team members will also be paid for at least three (3)
days of negotiations preparations.

ARTICLE 44 — MISCELLANEOUS!

44.01 — Agreement

To the extent that this Agreement addresses matters covered by
conflicting State statutes, administrative rules, regulations or
directives in efféct at the time of the signing of this Agreement,
except for ORC Chapter 4117, this Agreement shall take prece-
dence and supersede all conflicting State laws.

44.02 — Preservation of Benefits )
To the extent that State statutes, regulations or rules promul-
gated pursuant to ORC Chapter 119 or Appointing Authority
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directives provide benefits to state employees in areas where this
Agreement is silent, such benefits shall continue and be deter-
mined by those statutes, regulations, rules or directives.

44.08 — Work Rules

After the effective date of this Agreement, agency work rules or
institutional rules and directives must not be in violation of this
Agreement. Such work rules shall be reasonable. The Union shall
be notified prior to the implementation of any new work rules and
shall have the opportunity to discuss them. Likewise, after the
effective date of this Agreement, all past practices and precedents
may not be considered as binding authority in any proceeding
arising under this Agreement.

44.04 — Successor

In the event that the Employer or any of its Agencies covered by
this Agreement sells; leases, transfers or assigns any of its facilities.
to political subdivisions, corporations or persons, and such sale,
lease; transfer or assignment wouldresultin the layoff or termina-
tion of employees covered by this Agréement, the Agency and
Employer shall attempt in good faithto arrange for the placement
of such employees with the new employer or the State.

The Agency shall notify the Union in writing at least thirty (30)
daysin advance of the final date of any such sale, lease, transfer or
assignment.

In the event the Employer plans to close an institution or part
thereof it shall give ninety (90) days advance notice to the Union.
The Union shall be given the opportunity to discuss the planned
closure with the Employer. Should it become necessary to close an
institution or part thereof, the following guidelines will be utilized:

A. Where individual institution(s) or part(s) thereof are closed,

the provisions of Article 18 will apply;

B. The Agency(s) will seek to absorb all aﬁ'ected employees or

help displaced workers obtain employment in other areas of .

the public sector;

C. A concerted effort will be made torelocate displaced employ-

ees within the framework of any new delivery system. The

Employer will seek to involve the Union and any newly-created

. structure in a positive program for the hiring and possible
retraining of any displaced employee;
<112

D. In cooperation with the Union, the Agency(s) will aggres:
sively search for any available program assistance for the
purpose of job training and/or placement. The Union and the
Employer will closely examine all possible avenues for human
resource assistance in both the public and private sectors.

-113-



The porties here coviséd this Agreement to. b d this 2nd day of Murch 1982 ' ll P FOR THE STATE OF OHIO

IR o

On Behalfof = i\ - i . OnBenallof . T
The State of Ohio . . Lo . 'l'h- Olno Civil Servica Employees Alnd-hm
: AFSCME ‘Local 11, AFL-CIO -

President

. - 3 . . - -
S. Geneva Watson gé ;mﬁn
Vice-President Depm’tmgnt of Aging

Office o!' Budzet. lnd Mlnazumnt

outy Di
Office of Collective Bargaiming

Director
Office of Budget and Managament
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APPENDIX A

cmssmmmons —BARGAINING UNIT3
The following classifications, including any parenthetlcal sub-

titles, are mcluded in Bargaxmng Umt Three: -

Class
No.’
26511

30211

30212
30281
30504
30527
30530
44141

44142
46111

46112
46511

46513 -

46531
46611

‘Pay
Range
28

- 07
08"

06

04

27

30
26
27
25
26
06
07

T

06

, Tntle
Correctional Firefighter

_Security Technician1

~ - Security Technician 2. -

Youth Program Spetnahst .
Youth Leader , ,
Correction Officer

Security Specialist -

" Psychiatric Attendant '
_ Psychiatric Attendant Coordmator
..~ Security Officer 1 S

Security Officer 2
Youth Leader

~ Youth Leader Spec:ahgt

Correction Officer

' Youth Leader (Blmd/Deaf School)

APPENDIXB

CLASSIFICATIONS — BARGAINING UNIT 4

The followmg classifications, including any pfaren_thehcal-.‘ysub-

titles, are included in Bargaining Unit Four

Class
No.
17321
17331
18111
18112
18113
18121
18122
18123
18131
18132

Pay

Range

Title

. Social Service Aide

Personal Services Worker = =

Children’s Teacher Aide 1

Children’s Teacher Aide 2

_ Children’s Teacher Aide 3
~ Adult Teacher Aide 1

Adult Teacher Aide 2
Adult Teacher Aide 3

- Voeation Instructor 1

Vocation Instructor 2
2120 -

Rehabilitation Aide

_Recreation Aide .

Pharmacy Admmxst:réhve Assxstant

- .. MH/MR Program Coordmabor
" Hospital-Aide : - T

License Practlegl Nurse
Mental Health Technician 1
Actw:ty Therapist Specialist 2

. General Activities Therapxst 2

Cosmetologlst

* Barber -

Pharmacy At'teindant

" Hospital Aide

Therapeutic Program Worker
Hospital Aide Coordinator 1 -

g Hospital Aide Coordinator 2 -

Licensed Practical Nurse
Activities Aide "
General Activities. Therapxst 1
General Activities Therapist 2

- Activity Therapy Specialist 1

Activity Therapy Speclahst 2
Therapy Aide -, )

Licensed Phymca] Therapy Asslstant
Occupational Therapy Assistant
Community Adjustment Trainer 1
Community Adjustment Trainer 2

. Child Care Worker -
* Emergency Medical Techmcmn —

Ambulance -

- Advanced Emergency Medical Techmclan
.. —=Ambulance

Paramedic-
Phlebotomist: :
Dental Technician.

_ Dental Assistant .- .
... X-Ray Technician -

X-Ray Technologist
EEG/EKG Technician
-
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30507
30508
30508
30508
30508
30507
30508
30509
30507
30507
30508
30505
30507
30508
30509
30510
30529
30530
46541
46542
.- 46543
46551
46552
52111
52112
52121
52130
52131
52132
52133
52134
52141
52211
52221
52231
52232
52240
52241
52242

Welder 2
Electrician 2
Plumber 2
Sheet Metal Worker 2
Air Quiality Technician 2
Auto Mechanic 1
Auto Mechanic 2
Auto Mechanic 3
Parks Conservation Crew Leader
Routemarker 2
Sawyer 3
Equipment Operator 1
Equipment Operator 3
Equipment Maintenance Coordinator
Correction Farm Supervisor 2
Aircraft Mechanic 2
Penal Workshop Quality Control Specialist
Farm Specialist
Correctional Farm Laborer
Correctional Farm Coordinator 1
Correctional Farm Coordinator 2
Penal Workshop Specialist
Penal Workshop Quality Control Specialist
Automotive Body Repair Worker 1
Automotive Body Repair Worker 2
Automotive Tire Repair Worker
Automotive Service Worker
Automotive Mechanic 1
Automotive Mechanic 2
Automotive Mechanic 3
Automotive Mechanic 4
Motor Fleet Coordinator
Mason
Plasterer
Steam Fitter 1
Steam Fitter 2
Assistant Carpenter
Carpenter 1
Carpenter 2

.124 .

52251
52252
52260
52261
52262
52271
52272
52281
52282
52290
52291
52292
52311
52312
52321
52322
52341
52351
52831
52851
52861
53111
53112
53113
53121
53211
53212
53213
53214
53230
53231
53232
53241
53242
53261
53263
53320
53321
53322

Painter 1

Painter 2
Assistant Plumber
Plumber 1
Plumber 2

. Sheet Metal Worker 1

Sheet Metal Worker 2
Electrician 1

Electrician 2

Assistant Air Quality Technician
Air Quality Technician 1

Air Quality Technician 2
Machinist 1

Machinist 2

Welder 1

Welder 2

Laboratory Machinist

Adaptive Equipment Technician
Upholsterer

Tailor

Locksmith

Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Highway Maintenance Worker 1
Highway Maintenance Worker 2
Highway Maintenance Worker 3
Highway Maintenance Worker 4
Bridge and Lock Tender

Bridge Worker 1

Bridge Worker 2

Routemarker 1

Routemarker 2

Foundation Mechanic
Foundation Mechanic Coordinator
Signal Electrician Assistant
Lineworker
Signal Electrician 1
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53323
53411
53521
53522
53531
53541

53611
53612
53613
- 53621
53622
53631
53632
53633
53811
53813
53821
53831
53832
53841
54211
54221
54223
54411
54412
54413
54414
54421
54422
54441
54442
54451
54461
54511
54513
54531
54532
54541

Signal Electrician 2
Sign Worker

Dairy Worker 1
Dairy Worker 2
Farm Coordinator

Correctional Dairy Processing Plant

Operator

Groundskeeper 1
Groundskeeper 2
Groundskeeper 3

Golf Course Worker 1

Golf Course Worker 2
Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3
Laborer

Laborer Crew Leader
Delivery Worker

Mover 1

Mover 2

Parking Facilities Attendant

Aircraft Attendant
Aircraft Mechanic

Aircraft Maintenance Coordinator

Equipment"Operator 1
Equipment Operator 2
Equipment Operator 3
Equipment Operator 4
Dredge Operator 1
Dredge Operator 2
Vehicle Operator 1
Vehicle Operator 2
Ambulance Operator
Research Vessel Operator
Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2
Boiler Operator 1
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54542
54610
54611
54612

54613

The following classifications, including any parenthetical sub-

06
06
07.
08
31

Boiler Operator 2

Treatment Plant Aide
Treatment Plant Operator
Treatment Plant Coordinator 1
Treatment Plant Coordinator 2

CLASSIFICATIONS — BRARGAINING UNIT 7

titles, are included in Bargaining Unit Seven:

Class
No.
21111
21121
21131
21141
21151
21153
21161
21171
21211
21212
21221
21231
21233

21241

21243
21251
21252
21253
21511
21512
21521
21531
21541
21561

. 21581

21582

Pay
Range
28
.29

29

Title
Livestock Inspector
Grain Warehouse Examiner
Feed and Fertilizer Inspector
Apiary Specialist
Seed Inspector
Seed Analyst
Plant Pest Control Specialist
Pesticide Control Specialist
Egg Products Inspector
Poultry Products Inspector
Fruit and Vegetable Inspector
Meat Inspector
Meat Inspection Specialist
Food Inspector
Food Inspector Coordinator
Weights and Measures Inspector 1
Weights and Measures Inspector 2
Weights and Measures Technologist
Cosmetology Inspector
Cosmetology Examiner
Barber Inspector
Nursing Board Enforcement Agent
Medical Board Enforcement Investigator
Pharmacy Board Compliance Agent
Amusement Ride and Game Inspector 1
Amusement Ride and Game Inspector 2
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23111
23112

23121
23122
23131

23161
23171
23181
23191

23311
23312
23313
24111
24121
24123
24131
24141
24151
24161
24162
24311
24312
24331
24332
24351
24391
24411
24421
24431
24432
24433
24441

28

28
30
31
30
30

Public Utilities Transportation
Investigator 1

Public Utilities Transportation
Investigator 2

Public Utilities Transportation Examiner 1
Public Utilities Transportation Examiner 2
Public Utilitiés Water and Sewer
Compliance Investigator
Hazardous Materials Investigation
Specialist

Public Utilities Telephone Compliance
Investigator

Public Utilities Gas Pipeline Safety
Compliance Investigator

Public Utilities Electric Compliance
Investigator

Railroad Inspector 1

Railroad Inspector 2

Railroad Inspector 3

Building Inspector

Boiler Inspector.

Nuclear Boiler Inspector

Electrical Inspector

Elevator Inspector

High Pressure Piping Inspector
Plumbing Inspector 1

Plumbing Inspector 2

Stationary Load Limit Inspector
Portable Lead Limit Inspector
Driver’s License Examiner 1
Driver’s License Examiner 2

Motor Vehicle Inspector

Industrial Inspector

Industrial Safety Inspector

Breath Alcohol Testing Inspector
Safety and Health Inspector 1

* Safety and Health Inspector 2

Safety and Health Compliance Inspector
Safety and Health Coordinator
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24442
24461
24462
24471
24472
24473
24474
24481
24482
24483
24484
24511
24512
24513

24711
24712
24721
24741
24742
24743
24911
24921
24941
24942
26121
26122
26181
26210
26211
26221
26222
26241
26521
26531
26560
26571
26573
30041

-Safety and Health Consultant

Radiation Safety Officer 1
Radiation Safety Officer 2
Industrial Safety Hygienist 1
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Consultant 1

Industrial Safety Consultant 2

Industrial Safety Consultant 3
Industrial Safety Consultant Specialist
Ergonomist 1

Ergonomist 2

Ergonomist 3

Mine Rescue Operations Coordinator
Mine Safety Inspector 1

Mine Safety Inspector 2

0il and Gas Well Inspector
Reclamation Inspector 1

Reclamation Inspector 2

Reclamation Inspector 3

Racing Inspector

Embalmer and Funeral Facility Inspector
Aviation Specialist 1

Aviation Specialist 2

Criminal Investigator 1

Criminal Investigator 2

Institutional Identification Officer
Investigator Assistant

Investigator

Insurance Investigator 1

Insurance Investigator 2
Consumers’ Counsel Utility Investigator
Fire Safety Inspector

Arson Investigator

Fire Training Equipment Technician
Hazardous Materials Technician
Hazardous Materials Coordinator

Fire Safety Specialist
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30131
30525
30525
30527
30528
30527
30529
30528
30530
30528
30529
30529
30525
30528
30529
30529
30529
30530
30530
30530
30530
30530
30530
30531
30534

30534

30531
52421
52422
52423
52611
52612
52621
52631
52641
52642
52711
52721
52731

Project Inspection Coordinator
Driver’s License Examiner 1
Laboratory Technician 2
Electronic Technician 1

Electronic Technician 2
Environmental Technician 1
Environmental Technician 2
Reclamation Inspector 1
Reclamation Inspector 2

Safety and Health Inspector 1
Safety and Health Inspector 2
Safety and Health Compliance Officer
Photo Laboratory Technician 1
Photographic Specialist

Survey Technician 1

Survey Technician 3

Insurance Investigator 1

Health Physicist 1

Fruit and Vegetable Inspector
Nursing Board Enforcement Agent
Comp Inv 2 Tele

Comp Inv 2 Gas

Industrial Safety Hygienist 1
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Specialist

Radio Technician 1

Radio Technician 2

Radio Technician Specialist
Broadcasting Technician 1
Broadcasting Technician 2
Broadcasting/Network ITV Coordinator
Audio/Visual Repair Worker
Audio/Visual Specialist
Audio/Visual Production Specialist
Bindery Operator

Typesetting Technician

Printing Machine Operator
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52741
52751

54571
64921
66771
69481
82111
82121
82210
82221
82311
82320
82321
82322
82323
82324
83250
83820
84111
84112
84113
84211
84212
84213
84321
84322
84323
84330
84331
84334
84351

84411
84412
84421
84422
84611
84631

State Printing Officer
Correctional Printing Machine
Steam Engineer Examiner

-Hazardous Materials Specialist

Insurance Licensing Examiner

‘Social Services Licensing Specialist

Graphic Artist
Layout Design Artist
Photographer.
Photograph Developer

- Cartographer

Photogrammetry Technician 1 -
Photogrammetry Technician 2
Photogrammetrist 1
Photogrammetrist 2
Photogrammetrist 3

Medical Laboratory Technician
Geology Technician

Drafting Technician 1
Drafting Technician 2
Drafting Coordinator

Survey Technician 1 -

Survey Technician 2

Survey Technician 3
Materials Controller 1
Materials Controller 2
Materials Controller 3
Centrifuge Operator
Bituminous Plant Inspector
Bitumninous Plant Coordinator
Project Inspector 1

Project Inspector 2

Electronic Technician 1
Electronic Technician 2

Radiological Instrument Technician 1
Radiological Instrument Technician 2

Environmental Technician
Radiological Analyst 1
-131-



84632 31 Radiological Analyst 2

84640 29 Health Physics Technician

84651 29 Automobile Emissions Inspector

86110 02 Labdratory Assistant

86111 24 ' Laboratory Technician 1

86112 25 Laboratory Technician 2

86113 27 Laboratory Technologist
APPENDIX F

CLASSIFICATIONS -~ RARGAINING UNIT 9

The following classifications, including any parenthetical sub-
titles, are included in Bargaining Unit Nine (except for those
positions which are confidential, supervisory, managerial, fidu-
ciary, or are on the staff of the Governor):

Class Pay
No. Range ) Title
12111 03 . Clerk 1

12112 04 Clerk 2
12113 26 Clerk 3

12121 217 Statistics Clerk
12131 04 Telephone Operator 1
12132 25 Telephone Operator 2
12311 27 Data Storage Technician 1
12312 28 Data Storage Technician 2
12321 04 Data Processor 1
12322 25 Data Processor 2
12323 26 Data Processor 3
12331 04 Data Entry Operator 1
12332 25 Data Entry Operator 2
12333 26 Data Entry Operator 3
12341 24 Data Librarian 1
12342 25 Data Librarian 2
12343 26 Data Librarian 3
12351 25 . Data Control Technician 1
12352 26 . Data Control Technician 2
12353 .27 Data Control Technician 3
12361 24 Data Technician 1
12362 25 Data Technician 2
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12371
12372
12373
12374

12421 -
12422

12431
12441
12442
12511
12512
12513
12551
12611
12612
12711
12731
14711
14721
14731
14741
14742
16111
16511
16512
16513
16521
16522
16741
16742
16743
16744
16745
16771
16773
16791
16792
16793
16794

- Computer Operator 1

Computer Operator 2

Computer Operator 3

Computer Operator 4

Reproduction Equipment Operator 1
Reproduction Equipment Operator 2
Salvage Machine Operator

State Records Technician 1

State Records Technician 2

Office Assistant 1

Office Assistant 2

Office Assistant 3

Secretary

Word Processing Specialist 1

Word Processing Specialist 2
Hearings Bailiff

Mail Clerk/Messenger

Stores Clerk

Mechanical Stores Clerk

- Chemical Stores Clerk

Storekeeper 1.
Storekeeper 2
Cashier

. Account Clerk 1

Account Clerk 2

Account Clerk 3 _

Payroll Processing Specialist .1
Payroll Processing Specialist 2
Unemployment Claims Examiner 1
Unemployment Claims Examiner 2
Unemployment Claims Examiner 3
Unemployment Claims Examiner 4
Unemployment Claims Specialist

Disability Insurance Claims Examiner

Disability Insurance Claims Specialist
Claims Examiner 1
Claims Examiner 2
Claims Examiner 3
Claims Examiner 4
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16795
16841
16842
17211
17221
17222
18311
18312
18313
30001
30011
30502
30502
30504
30503
30525
30503
30503
30503
30504
30505
30527
30503
30504
30525
30525
30527
30525
30525
30526
30528
30526
30526
30526

30526 -

30528
30526
30526
30529

Claims Examiner Specialist
Certification/Licensure Examiner 1
Certification/Licensure Examiner 2
Supplemental Income Claims Processor

Health Finaricial Resource Specialist 1

Health Financial Resource Specialist 2
Library Assistant 1
Library Assistant 2

Library Associate

Clerical Technician
Account Clerk Specialist

Clerk 1

Office Machine Operator 1
Office Machine Operator 2
Accounting Machine Operator 1
Accounting Machine Operator 2
Disability Pay

Telephone Operator 1

Stores Clerk

Stores Clerk

Radio Dispatcher

Radio Operator 2

Data Processor 1

Data Entiy Operator 1

Data Entry Operator 3
Storekeeper 1

Storekeeper 2

Clerical Specialist

Technical Typist

Secretary 1

Administrative Secretary 1
Statistics Clerk

Library Media Technical Assistant 2
Word Processing Specialist 1
Word Processing Specialist 2
Word Processing Specialist 3
Engineering Clerk

Account Clerk 2

Account Clerk 2
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30527
30527
30527
30528
30527
30529
30527
30527
30527
30530
30527
30527
30528
30528
30529
30529

30531 .

30529
30529
30529
30529
30530
52411
52412
52413

52431
52441
52760
54431
63141
64210
64211

64220

64222
64223

Account Clerk 3

Student Loan Specialist 2
Computer Operator 1
Computer Operator 2

Permit Technician 1

Permit Technician 2
Unemployment Claims Examiner 2
Examiner 2

Examiner 3

Examiner 4

Data Control Technician
Traffic Technician 2

Income Maintenance Worker 3
Technical Writer 2

Disability Claims Adjuster 1
Disability Claims Adjuster 2

 Disability Claims Specialist 1

Claims Examiner 4

- Printing Coordinator 1

Communication Technician 2
Employee Benefits Coordinator 2
Public Inquiries Assistant 1
Telecommunications Technician 1
Telecommunications Technician 2
Telecommunications Technician
Coordinator

Radio Operator

Radio Dispatcher

Printing Coordinator

Bookmobile Operator

Forms Control Specialist
Employment Services Interviewer
Employment Services Representative
Employment Services Counselor
Veteran Employment Representative
Disabled Veteran Outreach Specialist
Employment Services Contract Specialist
Employment Services Manpower
Representative
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64224
64341
64343
64371
64372
64431
64432
64520
64551
64620
64641
64681
64682
66111
66112
66121
66122
66123
66124
66125
66191
66221
66431
66561
66562
66563
66751
66752
66791
66792
66931
84361
84362
84371
84381
84382
84391
84571
84572

Employment Services Coordinator

Tour Guide

Tour Coordinator

Travel Counselor 1

Travel Couriselor 2

Public Inquiries Assistant 1

Public Inquiries Assistant 2

Purchasing Assistant

Inventory Control Specialist 1

Personnel Aide

Test Monitor

Employee Benefits Coordinator 1
Employee Benefits Coordinator 2
Accountant/Examiner 1
Accountant/Examiner 2

Unemployment Contributions Examiner 1
Unemployment Contributions Examiner 2
Unemployment Contributions Examiner 3
Unemployment Contributions Examiner 4
Unemployment Contributions Examiner 5
‘Nursing Home and Hospital Examiner 1.
State Accountant Examiner

Workers’ Compensation External Auditor-
Student Loan Specialist 1

Student Loan Specialist 2

Student Loan Specialist 3

Safety Responsibility Evaluator 1

Safety Responsibility Evaluator 2
Workers’ Compensation Underwriter 1
Workers’' Compensation Underwriter 2
Nosologist

Technical Writer 1.

Technical Writer 2

Engineering Clerk

Traffic Technician 1

Traffic Technician 2

Traffic Analyst

Permit Technician 1

Permit Technician 2
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APPENDIX G
CLASSIFICATIONS — BARGAINING UNIT 13

The following classifications, including any parenthetical sub-
titles, are included in Bargaining Unit Thirteen (except for those
positions which are supervisory or managerial):

Class Pay
No. Range Title
21181 32 Plant Pathologist
22212 27 Wildlife Area Technician
22213 28 Wildlife Area Coordinator
22214 30 . Wildlife Management Associate
22215 28 Wildlife Maniagement Consultant
22222 28 Fish Management Unit Leader
22232 28 Fish Hatchery Coordinator
22271 30 Aquatic Biologist 1
22272 3 Aquatic Biologist 2
22281 30 Wildlife Biologist
22321 217 Forester
22322 29 Forester Analyst
22323 30 .Staff Forester
22330 27 Assistant Forest Manager
22351 27 Nursery Coordinator
22540 26 Naturalist Aide
22541 28 Naturalist
30526 26 Naturalist Aide
30527 27 Wildlife Technician
30528 28 Wildlife Area Coordinator
30528 28 Fish Unit Leader
30529 29 Environmental Scientist 1
30530 30 Environmental Scientist 2
30531 31 Air and Water Quality Scientist 1
30531 31 Solid Waste Scientist 1
30530 30 Health Physicist 1
30528 28 Medical Records Librarian
30530 30 Medical Laboratory Technologist 1
30531 3 Medical Laboratory Technologist 2
30530 30 Planner2
30532 32 Planner 3
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63281
65730
65731
65732
65733
65734
65761
65762
65763
65911
66361
66951
66952
66953
83211
83212
83213
83221
83222
83223
83224
83231
83251
83252
83271
83451
83452
83811
83821
83822
83823
83824
83831
83832
84641
84642
85110
85111
85211

Facilities Planner.

Sanitarian 1

Sanitarian 2

Sanitarian 3

Sanitarian 4

Sanitarian Program Specialist
Epidemiology Investigator 1
Epidemiology Investigator 2
Epidemiology Inivestigator 3 -
Veterinarian Specialist
Energy Specialist

Utility Specialist 1

Utility Specialist 2

Utility Specialist 3
Microbiologist 1
Microbiologist 2
Microbiologist Coordinator
Chemist 1

Chemist 2

Chemist 3

Chemical Laboratory Coordinator
Entomologist

Medical Laboratory Technologist 1
Medical Laboratory Technologist 2
Biologist

Ecological Analyst 1
Ecological Analyst 2

Soils Resource Specialist
Geologist 1 ’

Geologist 2

Geologist 3

Geologist 4

Horticulturist 1

Horticulturist 2

Health Physicist 1

Health Physicist 2

Architect Associate

Architect

Plans Examiner

.138.

85311
85312
85411
85420
85421
85422
85510
85511
85512
85521
85531
85541
85561
85611
85621
85631
85651
85710
85711
85712

85721.

85731

85910
85911
85912

Planner 1

- Planner 2-

Planning Engineer 1
Design Engineer Intern
Design Engineer 1

Design Engineer 2

Project Engineer Intern
Project Engineer 1

Project Engineer 2
Construction Engineer 1
Maintenance Engineer 1
Bridge Engineer 1
Surveyor

Aerial Engineer

Field Engineer

Testing Engineer 1

Traffic Engineer 1
Environmental Engineer Intern
Environmental Engineer 1
Environmental Engineer 2
Air Quality Engineer 1

" Water Quality Engineer 1

Design Specialist 1

Design Specialist 2

Design Specialist 3

Design Specialist 4

Construction Project Specialist 1
Construction Project Specialist 2
Construction Project Specialist 3
Construction Project Specialist 4
Testing Specialist

Bridge Specialist

Environmental Specialist 1
Environmental Specialist 2
Landscape Architect Aide
Landscape Architect 1
Landscape Architect 2
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APPENDIX H
CLASSIFICATIONS — BARGAINING UNIT 14

'The following classifications, including any parenthetical sub-
titles, are included in Bargaining Unit Fourteen (except for those
positions which are confidential, supervisory, managerial, fidu-
ciary or are on the staff of the Governor):

Class Pay

No. Range ) Title
12381 30 Data Securities Specialist
12391 28 Data Systems Coordinator 1
12392 29 Data Systems Coordinator 2
16531 27 Payroll Deductions Specialist 1
16532 28 Payroll Deductions Specialist 2
16761 28 Disability Claims Adjudicator 1
16762 29 Disability Claims Adjudicator 2
16763 30 Disability Claims Specialist 1
16764 31 Disability Claims Specialist 2
24321 29 Motor Vehicle Enforcement Investigator
24361 29 Motor Vehicle Dealer Inspector
26541 28 Fire Safety Educator 1
26542 29 Fire Safety Educator 2
26561 30 Fire Training Officer 1
26562 31 Fire Training Officer 2
30091 34 Software Programmer

30101 33 Training Specialist

30242 30 Administrative Assistant 2

(Non-exempt only)
30243 32 Administrative Assistant 3

(Non-exempt only)
30291 32 MH/MR Program Coordinator

30321 34 MH Licensure/Certification Coordinator
30351 32 Management Analyst 3 (Non-exempt only)
30352 a3 Management Analyst 4 (Non-exempt only)
30530 30 Management Analyst

30527 27 Records Management Officer

30529 29 State Records Management Analyst 1
30528 28 Administrative Assistant 1

30527 27 Property Agent 1
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30529
30529
30527
30529
30529
30531
30529
30530
30531
30533
30534
30527
30528
30531
30528
30528
30528
30529
30531
30529
30529
30529
30529
30530
30529
30529
30530
30530
30530

30530
30530
30531
30533
30530
30530
30531
30531
30531

Property Agent 2
Property Agent 3
Accountant 1
Accountant 1
Accountant 2
Accountant 3
Financial Institution Examiner 1
Financial Institution Examiner 2
Financial Institution Examiner 3
Financial Institution Examiner 4
Financial Institution Examiner Specialist
Civil Rights Representative 1
EEO Officer 1
EEO Contract Compliance Officer 2
Title Agent 2
Personnel Testing Specialist 1
Trainer
Training Officer 1
Training Officer 2
Nursing Home and Hospital Examiner 2
Budget Officer 1
Motor Vehicle Enforcement Investigator
Assistant Park Manager 1
Assistant Park Manager 2
Case Control Reviewer
Data Systems Coordinator 1
Data Systems Coordinator 2
Fine Arts Specialist 2
Mental Health Administrator 1
Purchasing Coordinator
Security Specialist
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 5
Statistician 3
Fiscal Specialist
Budget Officer 2
Criminal Justice Planner
Tax Commissioner Agent 4
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30532
30532
30532
30533
30533
30533
46131
52481
52482
52491
54231
54232
63111
63112
63121
63151
63152
63161
63162
63211
63231
63271
63280
63291
63311
63510
63511
63810
63821
63831
63840
63841
63842
63843
63844
63881
63882
63891

Development Specialist 2
Forms Analyst 2
Researcher 3
Liaison Officer 1
Systems Analyst 1
Software Specialist 1
Lottery Game Security Specialist
Telecommunications Network Operator 1
Telecommunications Network Operator 2
Telecommunications Analyst
Aircraft Pilot 1
Aircraft Pilot 2
Forms Analyst 1
Forms Analyst 2
Administrative Assistant 1
Publication Specialist 1
Publication Specialist 2
Grants Coordinator 1
Grants Coordinator 2
Management Analyst
Correctional Records Management Officer
Records Management Officer
Space Planner
State Records Management Analyst
Business Services Officer
Assistant Liaison Officer
Liaison Officer 1
Paralegal/Legal Assistant
Hearing Assistant
Hearing Officer
Legal Intern
Law Clerk
Attorney 1
Attorney 2
Attorney 3
Utilities Attorney Examiner 1
Utilities Attorney Examiner 2
Utility Attorney
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63921
63922

64111
64112
64113
64114
64115
64121
64122
64123
64141
64142
64151
64152
64161
64162
64171
64172
64173
64181
64182
64191
64192
64361
64362
64411
64412
64413
64420
64521
64522
64523
64552
64571
64574
64591
64651

Industrial Commission District
Hearing Officer 1 .

Industrial Commission District
Hearing Officer 2
Programmer/Analyst 1
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 4
Programmer/Analyst 5
Systems Analyst 1.

Systems Analyst 2

Systems Analyst 3
Programmer Specialist 1
Programmer Specialist 2

Data Base Analyst 1

Data Base Analyst 2
Computer Consultant 1
Computer Consultant 2
Computer Acquisition Analyst 1
Computer Acquisition Analyst 2

" Cornputer Acquisition Analyst 3

Minicomputer Operations Technician .
"Minicomputer Systems Programmer
Systems Programmer 1
Systems Programmer 2
Medical Records Technician 1
Medical Records Technician 2
Information Writer 1
Information Writer 2
Publications Editor
Public Information Specialist :
Purchasing Specialist
Purchasing Agent
'Purchasing Coordinator
Inventory Control Specialist 2
Business Enterprise Specialist

-Business Enterprise Program Coordinator

Purchasing Standards Analyst
Trainer
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o

64652
64671
64672
64691
64711
64712
64811
64812
64813
64911
64912
65221
66113
66114
66131

66132

66140
66141
66142
66143
66144
66145
66161
66162
66163
66171
66192
66193
66231
66311
66312
66321
66340
66350

66421

66422
66531

Training Officer

Personnel Testing Specialist 1

Personnel Testing Specialist 2

Personnel Testing Information Controller
Crimhinal Justice Planning Specialist

" Criminal Justice Planner

Fine Arts Specialist I
Fine Arts Specialist 2
Fine Arts Specialist 3
Disaster Services Consultant 1
Disaster Services Consultant 2
Mental Health Administrator 1
Accountant/Examiner 3
Accountant/Examiner 4
Unemployment Compensation
Compliance Auditor 1
Unemployment Compensation
Compliance Auditor 2
Financial Institution Examiner Trainee:
Financial Institution Examiner 1
Financial Institution Examiner 2
Financial Institution Examiner 3
Financial Institution Examiner 4
Financial Institution Examiner 5
Utility Auditor 1
Utility Auditor 2
Utility Auditor Coordinator
Student Loan Auditor
Nursing Home and Hospital Examiner 2
Nursing Home and Hospital Examiner 3
State Accounting Specialist
Development Specialist 1
Development Specialist 2
Economist
Market Reporter
Assistant Foreign Office Manager
Internal EDP. Auditor 1
Internal EDP Auditor 2
Fiscal Specialist 1
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66532
66551
66581
66582
66591
66592
66593
66594
66611
66612
66613
66614
66711
66721
66722
66731
66732
66733
66741
66744
66761
66811
66812
66813
66814
66815
66911
66912
66921
66922
66923
66941
66942
66943
69111
69112
69113
69121
69123

Fiscal Specialist 2
Contract Evaluator/Negotiator
Securities Examiner 1
Securities Examiner 2
Securities Specialist 1
Securities Specialist 2
Securities Specialist 3
Securities Specialist 4
Securities Analyst 1
Securities Analyst 2
Securities Analyst 3
Securities Analyst 4
Actuary
Internal Insurance Examiner 1
Internal Insurance Examiner 2
Insurance Actuary 1
Insurance Actuary 2
Insurance Actuary 3
Insurance Rate Analyst 1
Insurance Rate Analyst 2
Traffic Safety Specialist
Tax Commissioner Agent 1
Tax Commissioner Agent 2
Tax Commissioner Agent 3
Tax Commissioner Agent 4
Tax Commissioner Agent 5
Statistician 1
Statistician 2
Researcher 1
Researcher 2
Researcher 3
Utility Rate Analyst 1
Utility Rate Analyst 2
Utility Rate Analyst Coordinator
Civil Rights Field Representative 1
Civil Rights Field Representative 2
Civil Rights Field Representative 3
Civil Rights Specialist
Civil Rights Compliance Coordinator
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69131
69132
69150
69151
69160
69161
69162
69171
69471
84511
84512
84513
84514
84521
84522
84531
84532
84533
84534
84541
84542
84544
84551
84552
84553
84561
84562
84563
84564
84581
84582
84583
84591
84711
84712

EEO Technician

EEO Officer

Minority Business Officer
Minority Business Coordinator
EEO Contract Technician

EEO Contract Officer

EEO Contract Coordinator

EEO Enforcement Officer

Case Control Reviewer

Appraiser 1

Appraiser 2

Appraiser 3

Appraisal Specialist

Review Appraiser 1

Review Appraiser 2

Property Management Specialist 1
Property Management Specialist 2
Property Management Coordinator 1
Property Management Coordinator 2
Relocation Agent 1

Relocation Agent 2

Relocation Coordinator

Title Agent 1

Title Agent 2

Title Agent 3

Property Agent 1

Property Agent 2

Property Agent 3

Property Agent Coordinator
Utilities Relocation Technician 1
Utilities Relocation Technician 2
Utilities Relocation Technician 3
Real Estate Disposition Coordinator
Road Inventory Specialist 1

Road Inventory Specialist 2
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APPENDIX I

Classification Groupings — Bargaining Unit 8

1. 30211
30212
46111
46112
44141
44142

2. 30211
30212
46111
46112
30281
30504
46511
46513
46611

3. 26511
30211
30212
46111
46112
46531

46542
46543
53641

30527
30529
4. 30211
30212
46111
46112
46131

30530

Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Psychiatric Attendant

Psychiatric Attendant Coordinator

Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Youth Program Specialist

Youth Leader

Youth Leader

Youth Leader Specialist

Youth Leader (Blind/Deaf School)

Correctional Firefighter (see also Unit 7, Group 31)
Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Correction Officer

Correctional Farm Coordinator 1 (see also Unit 6,
Group 5) _

Correctional Farm Coordinator 2 (see also Unit 6,
Group 5)

Correctional Dairy Processing Plant Operator (see
also Unit 6, Group 5)

Correction Officer 2

Correction Officer

Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Lottery Game Security Specialist (see also Unit 14,
Group 1)

Security Specialist (see also Unit 14, Group 1)
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Classification Groupings — Bargaining Unit 4

1. 17321
17331
44731
44732
30526

2. 18111
18112
18113
18121
18122
18123
18131
18132

3. 30271
30291

42741
44111
44112
44113
44114
44161
44731
44732
30508
30526
4. 18141
18531
44210
44211
44212
44213
44214
30527
30527
5. ~65311
65312

Social Service Aide

Personal Services Worker
Community Adjustment Trainer 1
Community Adjustment Trainer 2
Mental Health Technician 1
Children’s Teacher Aide 1
Children’s Teacher Aide 2
Children’s Teacher Aide 3

Adult Teacher Aide 1

Adult Teacher Aide 2

Adult Teacher Aide 3

Vocational Instructor 1

Vocational Instructor 2

Pharmacy Administrative Assistant
MH/MR Program Coordinator (see also Unit 14,
Group 13)

Pharmacy Attendant

Hospital Aide

Therapeutic Program Worker
Hospital Aide Coordinator 1
Hospital Aide Coordinator 2
Licensed Practical Nurse
Community Adjustment Trainer 1
Community Adjustment Trainer 2
Licensed Practical Nurse

Mental Health Technician 1
Rehabilitation Aide

Recreation Aide

Activities Aide

General Activities Therapist 1
General Activities Therapist 2
Activity Therapist Specialist 1
Activity Therapist Specialist 2
Activity Therapist Specialist 2
General Activities Therapist 2
Emergency Medical Technician — Ambulance
Advanced Emergency Medical Technician —
Ambulance
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65313
82350

86121
6. 44111
86311
86313
7. 44111
86321
86322
8. 86331
9. 42711
42731
44111
30504
10. 46621
11. 44260
44261
44310

Paramedic

Medical Laboratory Technician (see also Unit 7,
Group 47)

Phlebotomist

Hospital Aide*

Dental Technician

Dental Assistant

Hospital Aide*

X-Ray Technician

X-Ray Technologist

EEG/EKG Technician

Cosmetologist

Barber

Hospital Aide*

Hospital Aide

Child Care Worker

Therapy Aide

Licensed Physical Therapy Assistant
Occupational Therapy Assistant

*Only those Dental Techs, EEG Techs, Cosmetologists or Bar-
bers who have previously held a Hospital Aide position can bump
back to a Hospital Aide.

Clasgification Groupings — Bargaining Unit 5§

1. 42111
30021
30502

2. 42321
42331
42341
42351
42352
42411
42412
42441
42451
42452
30501
30506

Custodial Worker

Custodial Work Coordinator

Custodial Worker

Meatcutter

Baker

Food Service Worker

Cook 1

Cook 2

Food Service Coordinator 1

Food Service Coordinator 2

Food Consultant

Correctional Food Service Coordinator 1
Correctional Food Service Coordinator 2
Food Service Worker

Food Service Coordinator 2
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30503
30505
30506
30506
3. 42511
42512
42521
30031
30061
42541
42542
30501
30503
4. 14211
16111
30171

Cook 1

Cook 2

Correctional Food Service Coordinator 1
Dietitian Assistant

Fabric Worker 1 (see also Unit 6, Group 11)
Fabric Worker 2 (see also Unit 6, Group 11)
Laundry Worker

Laundry Work Coordinator

Correctional Laundry Coordinator
Correctional Laundry Coordinator 1
Correctional Laundry Coordinator 2
Laundry Worker

Fabric Worker 2 (see also Unit 6, Group 11)
Commissary Worker (see also Unit 9, Group 3)
Cashier (see alsoUnit 9, Group 3)
Commissary Coordinator

Classification Groupings — Bargaining Unit 6

1. 22131
22151
22171

2. 22320
22511
22513
22560
22565
22566
22831
22832
22833
53621
53622
53811
53813
30507
30508

3. 53611
53612
53613

YCC Work Project Coordinator
CCC Dormitory Advisor

CCC Project Crew Leader
Forestry Inspector

Parks Conservation Aide
Parks Conservation Coordinator
Campground Attendant
Campground Coordinator 1
Campground Coordinator 2
Conservation Worker
Conservation Aide
Conservation Crew Leader
Golf Course Worker 1

Golf Course Worker 2

Laborer

Laborer Crew Leader

Parks Conservation Crew Leader
Sawyer 3

Groundskeeper 1
Groundskeeper 2
Groundskeeper 3
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53631
53632
53633

. 46551

46552
30529

. 46541

46542
46543

53521
53522
53531
53541

30509
30530

. 52111

52112
52121
52130
52131
52132
52133
52134
52141
30505
30506
30507
30508
30509
30508
30527

. 52211

52221
52240
52241
52242

Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3
Penal Workshop Specialist
Penal Workshop Quality Control Specialist

" Penal Workshop Quality Control Specialist

Correctional Farm Laborer
Correctional Farm Coordinator 1 (see also Unit 3,
Group 3)

Correctional Farm Coordinator 2 (see also Unit 3,
Group 3)

Dairy Worker 1

Dairy Worker 2

Farm Coordinator

Correctional Dairy Processing Plant Operator (see
also Unit 3, Group 3)

Correction Farm Supervisor 2

Farm Specialist

Auto Body Repair Worker 1

Auto Body Repair Worker 2

Auto Tire Repair Worker

Auto Service Worker

Auto Mechanic 1

Auto Mechanic 2

Auto Mechanic 3

Auto Mechanic 4

Motor Fleet Coordinator

Assistant Auto Mechanic

Body Repair Worker 1

Auto Mechanic 1

Auto Mechanic 2

Auto Mechanic 3

Equipment Maintenance Coordinator
Equipment Maintenance Coordinator
Mason

Plasterer

Assistant Carpenter

Carpenter 1

Carpenter 2
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St g

oo

52251
52252
52260
52261
52262
5227
52272
52281
52282
52290
52291
52292
52311
52312
52321
52322
52861
53111
53112
53113
53121
30505
30507
30507
30507
30508
30508
30508
30508
52231
52232
52260
52261
52262
54511
54513
54531
54532
54541

Painter 1
'Painter 2
Assistant Plumber
Plumber 1
Plumber 2
Sheet Metal Worker 1
Sheet Metal Worker 2
Electrician 1
Electrician 2
Assistant Air Quality Technician
Air Quality Technician 1
Air Quality Technician 2
Machinist 1
Machinist 2
Welder 1
Welder 2
Locksmith
Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Carpenter 1
Welder 2
Electrician 2
Plumber 2
Sheet Metal Worker 2
Air Quality Technician 2
Steam Fitter 1
Steam Fitter 2
Assistant Plumber
Plumber 1
Plumber 2
Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2
Boiler Operator 1
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10.

11.

12.

13.

54542
30509
54610
54611
54612
54613
30081
42511
42512
52831
52851
30503
30506
53211
53212
53213
53214
53231
53232
53241
53242
53261
53263
53411
53631
53632
53633
54411
54412
54413
54414
30505
30507
30507.
54421
54422
54411
54412
54413

Boiler Operator 2

Stationary Engineer 2

Treatment Plant Aide

Treatment Plant Operator

Treatment Plant Coordinator 1

Treatment Plant Coordinator 2

Treatment Plant Operations Coordinator

Fabric Worker 1 (see also Unit 5, Group 3)

Fabric Worker 2 (see also Unit 5, Group 3)
Upholsterer

Tailor

Fabric Worker 2 (see also Unit 5, Group 3)

Tailor 2

Highway Maintenance Worker 1

Highway Maintenance Worker 2

Highway Maintenance Worker 3

Highway Maintenance Worker 4

Bridge Worker 1

Bridge Worker 2

Routemarker 1

Routemarker 2

Foundation Mechanic

Foundation Mechanic Coordinator

Sign Worker

Roadside Park Caretaker 1

Roadside Park Caretaker 2

Roadside Park Caretaker 3

Equipment Operator 1 (see also Unit 6, Group 13)
Equipment Operator 2 (see also Unit 6, Group 13)
Equipment Operator 3 (see also Unit 6, Group 13)
Equipment Operator 4 (see also Unit 6, Group 13)
Equipment Operator 1

Equipment Operator 3

Routemarker 2

Dredge Operator 1

Dredge Operator 2

Equipment Operator 1 (see also Unit 6, Group 12)
Equipment Operator 2 (see also Unit 6, Group 12)
Equipment Operator 3 (see also Unit 6, Group 12)
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14.

15.

16.

17.
18.

19.

54414
30505
53320
53321
53322
53323
53821
53841
54431
54441
54442
54451
30505
30505
30506
54211
54221
54223
30510
54461
22551
53230
52341
52351
53811
53813
53831
53832

Equipment Operator 4 (see also Unit 6, Group 12)
Equipment Operator 1

Signal Electrician Assistant
Lineworker

Signal Electrician 1

Signal Electrician 2

Delivery Worker

Parking Facilities Attendant
Bookmobile Operator (see also Unit 9, Group 14)
Vehicle Operator 1

Vehicle Operator 2

Ambulance Operator

Delivery Worker 1

Delivery Worker 2

Vehicle Operator 2

Aircraft Attendant

Aircraft Mechanic

Aircraft Maintenance Coordinator
Aircraft Mechanic 2

Research Vessel Operator

Lock Area Technician

Bridge and Lock Tender
Laboratory Machinist

Adaptive Equipment Technician
Laborer

Laborer Crew Leader

Mover 1

Mover 2

‘Classification Groupings — Bargaining Unit 7

1.

2.

3.

21111
21121
21131
21141
21151
21153
21161
21171
21211

Livestock Inspector

Grain Warehouse Examiner
Feed Fertilizer Inspector
Apiary Inspector

Seed Inspector

Seed Analyst _

Plant Pest Control Specialist
Pesticide Control Specialist
Egg Products Inspector
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10.

11.

12.

13.
14.

21212
21221
30530
21231
21233
21241
21243
21581
21582

-. 21251

21252
21253
21511
21512
21521
21531
21541
21561
30530
23111
23112
22316

23121
23122
23131

231711
30530

23181 -

30530
23191
23311
23312
23313
24151
24121
24123

Poultry Products Inspector

Fruit and Vegetable Inspector

Fruit and Vegetable Inspector

Meat Inspector

Meat Ingpector Specialist

Food Inspector

Food Inspector Coordinator
Amusement Ride and Game Inspector 1
Amusement Ride and Game Inspector 2
Weights and Measures Inspector 1
Weights and Measures Inspector 2
Weights and Measures Technologist
Cosmetology Inspector

Cosmetology Examiner

Barber Inspector

Nursing Board Enforcement Agent

Medical Board Enforcement Investigator
Pharmacy Board Compliance Agent

Nursing Board Enforcemnent Agent

Public Utilities Transportation Investigator 1

. Public Utilities Transportation Investigator

Hazardous Materials Investigation Specialist (see
also Unit 7, Group 31)

Public Utilities Transportation Examiner 1
Public Utilities Transportation Examiner 2
Public Utilities Water and Sewer Compliance
Investigator

- Public Utilities Telephone Compliance Investigator

Comp Inv 2 Tele

Public Utilities Gas Pipeline Safety Compliance
Investigator

Comp Inv 2 Gas

Public Utilities Electric Compliance Investigator
Railroad Inspector 1

Railroad Inspector 2

Railroad Inspector 3

High Pressure Piping Inspector

Boiler Inspector

Nuclear Boiler Inspector
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15.
16.
17.

18.

19.

20.

21.

24131
24141
24161
24162
24311
24312
24321

24351
24361

24331
24332
30525
24391
24411
30531
24421
24431
24432
24433

124441

24442
24471

24472 -

24473
24474
24481
24482
24483

24484

Electrical Inspector -

Elevator Inspector.

Plumbing Inspector 1

Plumbing Inspector 2

Stationary Load Limit Inspector

Portable Load Limit Inspector.

Motor Vehicle Enforcemient Investigator (see also
Unit 14, Group 18)

Motor Vehicle Inspector

Motor Vehicle Dealer Inspector (see also Unit 14,0
Group 18).

Driver’s License Examiner 1

Driver’s License Examiner 2

Driver’s License Examiner 1

Industrial Inspector

Industrial Safety Inspector

Industrial Safety Specialist

Breath Alcohol Testing Inspector

Safety and Health Inspector 1

‘Safety and -Health Inspector 2

Safety and Health Compliance Inspector
Safety and Health Coordinator

Safety and Health Consultant

Industrial Safety Hygienist 1 (see also Unit 7,
Group 22)

Industrial Safety Hygienist 2 (see also Unit 7,
Group 22)

Industrial Safety Hygienist 3 (see also Unit 7,
Group 22) ,

Industrial Safety Hygienist 4 (see also Unit 7,
Group 22)

Industrial Safety Consultant 1 (see also Unit 7,
Group 22) ‘
Industrial Safety Consultant 2 (see also Unit 7,
Group 22)

Industrial Safety Consultant 3 (see also Unit 7,
Group 22)

Industrial Safety Specialist (see also Unit 7, Group
22)
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24511
24512
24513
30528
30529
30529
30531

. 24471

24472
24473
24474
24481
24482

24483

24484

24511
24512
24513
30530
30531
30534

. 24710

24711
24712
24721
24741
24742
24743
30528
30530

Ergonomist 1 (see also Unit .7, Group 22)

- Ergonomist 2 (see also Unit 7, Group 22)

Ergonomist 3 (see also Unit 7, Group 22)
Safety and Health Inspector 1
Safety and Health Inspector 2
Safety and Health Compliance Officer
Industrial Safety Specialist
Industrial Safety Hygienist 1 (see also Unit 7,
Group 21)

Industrial Safety Hygienist 2 (see also Unit 7,
Group 21)

Industrial Safety Hygienist 3 (see alsoUnit 7,
Group 21)

Industrial Safety Hygienist 4 (see also Unit 7,
Group 21)

Industrial Safety Consultant 1 (see also Unit 7,
Group 21)

Industrial Safety Consultant 2 (see also Unit 7,
Group 21)

Industrial Safety Consultant 3 (see also Unit 7,
Group 21)

Industrial Safety Specialist (see also Unit 7, Group
21) . : ,
Ergonomist 1 (see also Unit 7, Group 21)
Ergonomist 2 (see also Unit 7, Group 21)
Ergonomist 3 (see also Unit 7, Group 21)
Industrial Safety Hygienist 1

Industrial Safety Hygienist 2
Industrial Safety Hygienist 3

Industrial Safety Hygienist 4

Mine Rescue Operations Coordinator

Mine Safety Inspector 1

Mine Safety Inspector 2

Oil and Gas Well Inspector

Reclamation Inspector 1
Reclamation Inspector 2
Reclamation Inspector 3
Reclamation Inspector 1
Reclamation Inspector 2
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26.
. 24921
28.

29.

30.

31.

32.

33

24911

24941
24942
26121
26122
26181
26210
26211
26241
66751

26221
26222
66771
30529
23161

26511
26521
26531
26541
26542
30041
26560
26561
26562
26571
26573
64921

52421
52422
52423
30527
52611
52612
52621

- Racing Inspector

Embalmer and Funeral Facility Inspector

Aviation Specialist 1

Aviation Specialist 2

Criminal Investigator 1

Criminal Investigator 2

Institutional Identification Officer

Investigator Assistant

Investigator

Consumers’ Counse) Utility Investigator

Safety Responsibility Evaluator 1 (see also Unit 9
Group 14)

Insurance Investigator 1

Insurance Investigator 2

Insurance Licensing Examiner

Insurance Investigator 1

Hazardous Materials Investigation Specialist (see
Also Unit 7, Group 9)

Correctional Fire Fighter (see also Unit 3, Group 3)
Fire Safety Inspector

Arson Investigator

Fire Safety Educator 1 (see also Unit 14, Group 18)
‘Fire Safety Educator 2 (see also Unit 14, Group 18)
Fire Safety Specialist

Fire Training Equipment Technician

Fire Training Officer 1 (see also Unit 14, Group 18)
Fire Training Officer 2 (see also Unit 14, Group 18)
Hazardous Materials Technician

Hazardous Materials Coordinator

Hazardous Materials Specialist (see also Unit 13,
Group 15)

Radio Technician 1

Radio Technician 2

Radio Technician Specialist

Radio Technician 1

Broadcasting Technician 1

Broadcasting Technician 2

Broadcast/Net ITV Coordinator
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34.

35.

36.
. 69481
38.
39.

40.

41.

52642

52631
52641
52711
52721
52731
52741
52751
52760
54571

82111
82121

82210

30528
82220
82221
30525
82311
84111
84112
84113
85821

85822

85823

- 85824

85831
85833
85834

85835

Audio/Visual Production Specialist (see also Unit
13,Group 17) .. ..

Audio/Visual Repair Worker

Audio/Visual Specialist

Bindery Operator

Typesetting Technician

Printing Machine Operator

State Printing Officer

Correctional. Printing Machine Coordinator
Printing Coordinator (see also Unit 9, Group 12)
Steam Engineer Examiner

Social Services Licensing Specialist

Graphic Artist

Layout Design Artist

Photographer

Photographic Specialist

Photo Laboratory Assistant

Photograph Developer

Photo Laboratory Technician 1

Cartographer (see also Unit 7, Group 42)
Drafting Technician 1

Drafting Technician 2

Drafting Coordinator

Design Specialist 1 (see also Unit 7, Group 43, 44
and Unit 13, Group 22)

Design Specialist 2 (see also Unit 7, Group 43, 44
and Unit 13, Group 22)

Design Specialist 3 (see also Unit 7, Group 43, 44
and Unit 13, Group 22)

Design Specialist 4 (see also Unit 7, Group 43, 44
and Unit 13, Group 22)

Construction Project Specialist 1 (see also Unit 7,

. Group 43, 44 and Unit 13, Group 22)
Construction Project Specialist 2 (see also Unit 7,

Group 43, 44 and Unit 13, Group 22)
Construction Project Specialist 3 (see also Unit 7,
Group 43, 44 and Unit 13, Group 22)
Construction Project Specialist 4 (see also Unit 7,
Group 43, 44 and Unit 13, Group 22)
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8§84l  Testing Specialist (see also Unit 7, Group 43, 44

and Unit 13, Group 22)

85851 Bridge Specialist (see also Unit 7, Group 43, 44 and

Unit 13, Group 22) ]
42. 82311 Cartographer (see also Unit

7, Group'41)

82320 Photogrammetry geclﬁni.c‘{an ;

1 Photogrammetry Techmacan &
33322 Photozrrammetrist 1 (see also Un{t 13, Group }g))
82323 Photogrammetrist 2 (see also Unit 13, Group "
82324 - Photogrammetrist 3 (see also Unit 13, Group

43. 84211 Survey Technician 1
84212 Survey Technician 2
84213 Survey Technician 3
84330 Centrifuge Operator

85821 Design Specialist 1 (see also Unit 7, Group 41, 44

and Unit 13, Group 22)

85822 Design Specialist 2 (see also Unit 7, Group 41,44

and Unit 13, Group 22)

85823 Design Specialist 3 (see also Unit.7, Group 41, 44

and Unit 13, Group 22)

85824 Design Specialist 4 (see also Unit 7, Group 41, 44

and Unit 13, Group 22)

85831 Construction Project Specialist 1 (see also Unit 7,
Group 41, 44 and Unit 13, Group 22) Unit 7
85833 Construction Project Specialist 2 (see also Unit 7,
Group 41, 44 and Unit 13,_G1_'oup122.) e Unit 7
85834 Construction Project Specialist 3(see also Unit 7,
Group 41, 44 and Unit 13,' Gx.'oup 22): Unit 7
85835 Construction Project Specialist 4 (see also Unit 7,
Group 41, 44 and Unit13, GrOI-lp 22) o 44
85841 Testing Specialist (see also Unit 7, Group 41,

and Unit 13, Group 22)
85851 Bridge Specialist (see also
Unit 13, Group 22)
30529 Survey Technicianl’
30529 Survey Technician 3
44, 84321 Material Controller 1
84322 Material Controller 2
84323 Material Controller 3
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Unit 7, Group 41, 44 and

45,

46.

47.

84331 Bituminous Plant Inspector
84334 Bituminous Plant Coordinator
84351 Project Inspector 1
84352 Project Inspector 2
30131 Project Inspection Coordinator
85821 Design Specialist 1 (seé also Unit 7, Group 41, 43
and Unit 13, Group 22)
85822 Design Specialist 2 (see also Unit 7, Group 41, 43
and Unit 13, Group 22)
85823 Design Specialist 3 (see also Unit 7, Group 41, 43
and Unit 13, Group 22)
85824 Design Specialist 4 (see also Unit 7, Group 41, 43
and Unit 13, Group 22)
85831 Construction Project Specialist 1 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22)
85833 Construction Project Specialist 2 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22)
85834 Construction Project Specialist 3 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22)
85835 Construction Project Specialist 4 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22)
85841 Testing Specialist (see also Unit 7, Group 41, 43
and Unit 13, Group 22)
85851 Bridge Specialist (see also Unit 7, Group 41, 43 and
Unit 13, Group 22)
30529 Project Inspector 3
84411 Electronic Technician 1
84412 Electronic Technician 2
30527 Electronic Technician 1
30528 Electronic Technician 2
84611 Environmental Technician
84651 Automobile Emissions Inspector
85861 Environmental Specialist 1 (see also Unit 13,
Group 156
30527 Environmental Technician 1
30529 Environmental Technician 2
24461 Radiation Safety Officer 1
24462 Radiation Safety Officer 2
84421 Radiological Instrument Technician 1
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84422
84631
84632
84640
84641
84642
48. 82350

86110
86111
86112
86113
30625
30530
49. 83820
83811
50. 24111

Radiological Instrument Technician 2
Radiological Analyst 1

Radiological Analyst 2

Health Physics Technician

Health Physicist 1 (see also Unit 13, Group 21)
Health Physicist 2 (see also Unit 13, Group 21)
Medical Laboratory Technician (see also Unit 4,
Group 5)

Laboratory Assistant

Laboratory Technician 1

Laboratory Technician 2

Laboratory Technologist

Laboratory Technician 2

Health Physicist 1 (see also Unit 13, Group 21)
Geology Technician

Sail Resource Specialist

Building Inspector

Classification Groupings — Bargaining Unit 9

1. 12111
12112
12113
12121
12131
12132
12441

12442

12511
12512
12513
12561
12611
12612
12711
12731
16521
16522

Clerk 1

Clerk 2

Clerk 3

Statistics Clerk

Telephone Operator 1

Telephone Operator 2

State Records Technician 1 (see also Unit 14,
Group 16)

State Records Technician 2 (see also Unit 14,
Group 16)

Office Assistant 1

Office Assistant 2

Office Assistant 3

Secretary

Word Processing Specialist 1

Word Processing Specialist 2

Hearings Bailiff _

Mail Clerk/Messenger

Payroll Processing Specialist 1

Payroll Processing Specialist 2
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16531
16532

63141
63821
64371
64372
64620
64641
66931
30001
30502
30503
30525
30525
30526
30526
30526
30527
30527
30528
14711

14721

14731
14741
14742
64520
64551
30503
30504
30525
30527

. 14211

16111
16511
16512
16513
16521

Payroll Deductions Specialist 1 (see also Unit 9,
Group 4)

Payroll Deductions Specialist 2 (see also Unit 9,
Group 4)

Forms Control Specialist

Hearing Assistant (see also Unit 14, Group 13)
Travel Counselor 1 (see also Unit 9, Group 14)
Travel Counselor 2 (see also Unit 9, Group 14)
Personnel Aide (see also Unit 9, Group 14)
Test Monitor

Nosologist

Clerical Technician

Clerk 1

Telephone Operator 1

Clerical Specialist

Technical Typist

Secretary 1

Statistics Clerk

Word Processing Specialist 1

Word Processing Specialist 2

Word Processing Specialist 3

Administrative Secretary 1

Stores Clerk

Mechanical Stores Clerk

Chemical Stores Clerk

Storekeeper 1

Storekeeper 2

Purchasing Assistant

Inventory Control Specialist 1

Stores Clerk

Stores Clerk

Storekeeper 1

Storekeeper 2

Commissary Worker (see also Unit 5, Group 4)
Cashier (see also Unit 5, Group 4)

Account Clerk 1

Account Clerk 2

Account Clerk 3

Payroll Processing Specialist 1

-163-



16522
16531

16532

30011
30526
30529
30527
12311
12312
12321
12322
12323
12331
12332
12333
12341
12342
12343
12351
12352
12353
12361
12362
12371
12372
12373
12374
30503
30504
30525
30525
30527
30528
30527
. 84361

84362
84371

Payroll Processing Specialist 2
Payroll Deductions Specialist 1 (see also Unit 9,

Group 1)

Payroll Deductions Specialist 2 (see also Unit 9,

Group 1)

Account Clerk Specialist
Account Clerk 2

Account Clerk 2

Account Clerk 3

Data Storage Technician 1
Data Storage Technician 2
Data Processor 1

Data Processor 2

Data Processor 3

Data Entry Operator 1
Data Entry Operator 2
Data Entry Operator 3
Data Librarian 1

Data Librarian 2

Data Librarian 3

Data Control Technician 1
Data Control Technician 2
Data Control Technician 3
Data Technician 1

Data Technician 2
Computer Operator 1
Computer Operator 2
Computer Operator 3
Computer Operator 4
Data Processor 1

Data Entry Operator 1
Data Entry Operator 3
Data Librarian 2
Computer Operator 1
Computer Operator 2
Data Control Technician
Technical Writer 1
Technical Writer 2
Engineering Clerk
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30526
30528

. 84381

84382
84391
30527
16741
16742
16743
16744
16745
16791
16792
16793
16794
16795
16841
16842
64210
64211
64212
64222
64220
64221
66111

66112
66113
66114

66121
66122
66123
66124
66125
66131

Engineering Clerk

Technical Writer 2

Traffic Technician 1

Traffic Technician 2

Traffic Analyst

Traffic Technician 2

.Unemployment Claims Examiner 1
Unemployment Claims Examiner 2
Unemployment Claims Examiner 3
Unemployment Claims Examiner 4
Unemployment Claims Specialist

Claims Examiner 1

Claims Examiner 2

Claims Examiner 3

Claims Examiner 4

Claims Examiner Specialist
Certification/Licensure Examiner 1
Certification/Licensure Examiner 2
Employment Services Interviewer

Employment Services Representative
Employment Services Counselor

Employment Services Contract Specialist
Veterans Employment Representative

Disabled Veterans Outreach Specialist
Ag;ountant/Examiner 1 (see also Unit 14, Group
1

Accountant/Examiner 2 (see also Unit 14, Group
12)

Accountant/Examiner 3 (see also Unit 14, Group
12)

Accountant/Examiner 4 (see also Unit 14, Group
12)

Unemployment Contributions Examiner 1
Unemployment Contributions Examiner 2
Unemployment Contributions Examiner 3
Unemployment Contributions Examiner 4
Unemployment Contributions Examiner 5§
Unemployment Compensation Compliance Auditor
1 (see also Unit 14, Group 12)
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10.

11.

12.

13.

14.

66132

66191
66221
66421
66422
66431
66791
66792

30527
30527
30529
30531
30527
30527
30530
30529
64223

. 64224

16771
16773
30503
30525
12421
12422

52760

30502
30504
30529
52431
52441
30505
30527
17211
17221
17222
18311
18312

Unemployment Compensation Compliance Auditor
2 (see also Unit 14, Group 12)

Nursing Home and Hospital Examiner 1

State Accountant Examiner

Internal EDP Auditor 1 (see also Unit 14, Group 12)
Internal EDP Auditor 2 (see also Unit 14, Group 12)
Workers’ Compensation External Auditor
Workers’ Compensation Underwriter 1

Workers’ Compensation Underwriter 2 (see also
Unit 14, Group 12)

Unemployment Claims Examiner 2

Accountant 1 (see also Unit 14, Group 12)
Accountant 2 (see also Unit 14, Group 12)
Accountant 3 (see also Unit 14, Group 12)
Examiner 2

Examiner 3

Examiner 4

Claims Examiner 4

Employment Services Manpower Representative
Employment Services Coordinator

Disability Insurance Claims Examiner
Disability Insurance Claims Specialist
Accounting Machine Operator 1

Accounting Machine Operator 2

Reproduction Equipment Operator 1
Reproduction Equipment Operator 2

Printing Coordinator (see also Unit 7, Group 35)
Office Machine Operator 1

Office Machine Operator 2

Printing Coordinator 1

Radio Operator

Radio Dispatcher

Radio Dispatcher

Radio Operator 2

- Supplemental Income Claims Processor
- Health Financial Resource Specialist 1

Health Financial Resource Specialist 2
Library Assistant 1
Library Assistant 2
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18313
52411
52412
52413
52481

52482
52491

54431
64341
64343
64371
64372
64431
64432
64620
64681
64682
66561
66562
66563
66751

66752
66761
84571
84572
30526
30527
30527
30529
30528
§g529
30529
30530
15. 12431

Library Associate

Telecommunications Technician 1
Telecommunications Technician 2
Telecommunications Technician Coordinator
Telecommunications Network Operator 1 (see also
Unit 14, Group 3)

Telecommunications Network Operator 2 (see also
Unit 14, Group 3)

Telecommunications Analyst (see also Unit 14,
Group 3)

Bookmobile Operator (see also Unit 6, Group 15)
Tour Guide

Tour Coordinator

Travel Counselor 1 (see also Unit 9, Group 1)
Travel Counselor 2 (see also Unit 9, Group 1)
Public Inquiries Assistant 1

Public Inquiries Assistant 2

Personnel Aide (see also Unit 9, Group 1)
Employee Benefits Coordinator 1

Employee Benefits Coordinator 2

Student Loan Specialist 1

Student Loan Specialist 2

Student Loan Specialist 3

Safety Responsibility Evaluator 1 (see also Unit 7,
Group 29)

Safety Responsibility Evaluator 2

Traffic Safety Specialist (see also Unit 14, Group 21)
Permit Technician 1

Permit Technician 2

Library Media Technical Assistant 2

Student Loan Specialist 2

Permit Technician 1

Permit Technician 2

Income Maintenance Worker 3

Communication Technician 2

Employee Benefits Coordinator 2

Public Inquiries Assistant 1

Splvage Machine Operator
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Classification Groupings — Bargaining Unit 13 85510 Project Engineer Intern

1. 22211 Wildlife Conservation Aide (see also Unit 13, Group 85511 Project Engineer 1
2) 85512 Project Engineer 2
22212 Wildlife Area Technician 85521 Construction Engineer 1
22213 Wildlife Area Coordinator 85531 Maintenance Engineer 1
22214 Wildlife Management Associate 85541 Bridge Engineer 1
22215 Wildlife Management Consultant 85611 Aerial Engineer
30528 Wildlife Area Coordinator 85621 Field Engineer
2. 21181 Plant Pathologist 85631 Testing Engineer 1
22211 Wildlife Conservation Aide (see also Unit 13, Group 85651 Traffic Engineer 1
1) 7. 85561 Surveyor
22280 Wildlife Research Technician 8. 65730 Sanitarian 1
22281 Wildlife Biologist 65731 Sanitarian 2
22271 Aquatic Biologist 1 65732 Sanitarian 3
22272 Aquatic Biologist 2 65733 Sanitarian 4
30505 Wildlife Conservation Aide 65734 Sanitarian Program Specialist
80527 Wildlife Technician 9. 65911 Veterinarian Specialist
83271 Biologist 10. 66361 Energy Specialist
3. 22221 Fish Management Technician 66951 Utility Specialist 1
22222 Fish Management Unit Leader 66952 Utility Specialist 2
22231 Fish Hatchery Technician 66953 Utility Specialist 3
22232 Fish Hatchery Coordinator 11. 83211 Microbiologist 1
22241 Net Constructor 183212 Microbiologist 2
22242 Net Construction Specialist 83213 Microbiologist Coordinator
30528 Fish Unit Leader 12. 66951 Utility Specialist 1
4. 22321 Forester 66952 Utility Specialist 2
22322 Forester Analyst 66953 Utility Specialist 3
22323 Staff Forester 83221 Chemist 1
22330 Assistant Forest Manager 83222 Chemist 2
22351 Nursery Coordinator 83223 Chemist 3
22540 Naturalist Aide 83224 Chemical Laboratory Coordinator
29541 Naturalist 83251 Medical Laboratory Technologist 1
30526 Naturalist Aide 83252 Medical Laboratory Technologist 2
5. 83451 Ecological Analyst 1 30530 Medical Laboratory Technologist 1
83452 Ecological Analyst 2 , 30531 Medical Laboratory Technologist 2

30529 Environmental Scientist 1

85420 Design Engineer Intern 30530 Epvironmental Scientist 2

85421 Design Engineer 1 30531 Air and Water Quality Scientist 1
85422 Design Engineer 2 30531 Solid Waste Scientist 1

6. 85411 Planning Engineer 1
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

83811
83821
83822
83823
83824
85110
85111
85211
64921

85710
85711
85712
85721
85731
85861

85862
83831
83832
85910
85911
85912
52642

82322
82323
82324
63281
85311
85312
30530
30532
83231
84641
84642
30530
85821

Soils Resource Specialist
Geologist 1

Geologist 2

Geologist 3

Geologist 4

Architect Associate

Architect

Plans Examiner

Hazardous Material Specialist (see also Unit 7,
Group 31)

Environmental Engineer Intern
Environmental Engineer 1

Environmental Engineer 2

Air Quality Engineer 1

Water Quality Engineer 1

Environmental Specialist 1 (see also Unit 7, Group
46)

Environmental Specialist 2

Horticulturist 1

Horticulturist 2

Landscape Architect Aide

Landscape Architect 1

Landscape Architect 2

Audio/Visual Production Specialist (see also Unit 7,
Group 33)

Photogrammetrist 1 (see also Unit 7, Group 42)
Photogrammetrist 2 (see also Unit 7, Group 42)
Photogrammetrist 3 (see also Unit 7, Group 42)
Facilities Planner (see also Unit 14, Group 21)
Planner 1

Planner 2

Planner 2

Planner 3

Entomologist

Health Physicist 1 (see also Unit 7, Group 47)
Health Physicist 2 (see also Unit 7, Group 47)
Health Physicist 1 (see also Unit 7, Group 47)
Design Specialist 1 (see also Unit 7, Group 41, 43
and 44)
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85822
85823
85824
85831
85833
85834
85835
85841
85851
23. 65761

65762
65763

Design Specialist 2 (see also Unit 7, Group 41, 43
and 44) ‘
Design Specialist 3 (see also Unit 7, Group 41, 43
and 44)

Design Specialist 4 (see also Unit 7, Group 41, 43
and 44)

Construction Project Specialist 1 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 2 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 3 (see also Unit 7,
Group 41, 43 and 44)

Construction Project Specialist 4 (see also Unit 7,
Group 41, 43 and 44)

Testing Specialist (see also Unit 7, Group 41, 43
and 44)

i;')idge Specialist (see also Unit 7, Group 41, 43 and
Epidemiology Investigator 1

Epidemiology Investigator 2

Epidemiology Investigator 3

Classification Groupings — Bargaining Unit 14

1. 12381
46131

30530
2. 63151
63152
64411
64412
64413
64420
3. 12391
12392
52481

52482

Data Security Specialist

Lottery Game Security Specialist (see also Unit 3,
Group 4)

Security Specialist (see also Unit 3, Group 4)
Publication Specialist 1

Publication Specialist 2

Information Writer 1

Information Writer 2

Publications Editor

Public Information Specialist

Data Systems Coordinator 1

Data Systems Coordinator 2

Telecommunications Network Operator 1 (see also
Unit 9, Group 14)

Telecommunications Network Operator 2 (see also
Unit 9, Group 14) ‘
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52491

64111
64112
64113
64114
64115
64121
64122
64123
64141
64142
64151
64152

64161

64162
64171
64172
64173
64181
64182
64191
64192
30091
30529
30530
30530
30531
30533
30533
30533

. 64521

64522
64523
64552
64571
64574
64591
30530

Telecommunications Analyst (see also Unit 9,
Group 14)

Programmer/Analyst
Programmer/Analyst 2
Programter/Analyst 3
Programmer/Analyst 4
Programmer/Analyst 5

Systems Analyst 1

Systems Analyst 2

Systems Analyst 3

Programmer Specialist 1
Programmer Specialist 2

Data Basé Analyst 1

Data Base Analyst 2

Computer Consultant 1
Computer Consultant 2
Computer Acquisition Analyst 1
Computer Acquisition Analyst 2
Computer Acquisition Analyst 3
Minicomputer Operations Technician"
Minicomputer Systems Programmer
Systems Programmer 1
Systems Programmer 2
Software Programmer
Data Systems Coordinator 1
Data Systems Coordinator 2
Programmer/Analyst 2
Programmer/Analyst 3
Programmer/Analyst 5

Systems Analyst 1

Software Specialist 1
Purchasing Specialist
Purchasing Agent

Purchasing Coordinator

Inventory Control Specialist 2

Business Enterprise Specialist

Business Enterprise Program Coordinator
Purchasing Standards Analyst
Purchasing Coordinator
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5.

64651
64652
30101

- 30528

30529
30631
84511
84512
84513
84514
84521
84522
66551

84521
84532
84533
84534
84541
84542
84544
84551
84552
84553
84561

84562
84563 -

84564
84581
84582

84591
30527
30529
30530
30528
30531
84711
84712

Trainer

Training Officer

Training Specialist

Trainer

Training Officer 1

Training Officer 2

Appraiser 1

Appraiser 2

Appraiser 3

Appraisal Specialist

Review Appraiser 1 -

Review Appraiser 2

Contract Evaluator/Negotiator (see also Unit 14,
Group 21)

Property Management Specialist 1
Property Management Specialist 2
Property Management Coordinator 1
Property Management Coordinator 2
Relocation Agent 1

Relocation Agent 2

Relocation Coordinator

Title Agent 1

Title Agent 2

Title Agent 3

Property Agent 1

Property Agent 2

Property Ageént 3

Property Agent Coordinator.
Utilities Relocation Technician 1
Utilities Relocation Technician 2
Utilities Relocation Technician 3
Real Estate Disposition Coordinator
Property Agent 1

Property Agent 2

Property Agent 3

Title Agent 2

Utilities Relocation Technician 3
Road Inventory Specialist 1

Road Inventory Specialist 2
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9.

10.

11.

63810
63831
63840
63841
63842
63843
63844
63881
63882
63891
69471
30529
63111
63112
63211
66321
66340
66350
66911
66912
66921
66922
66923
66311
66312
30351
30352
30530
30530
30532
30532
30532
69111
69112
69113
69121
69123
69131
69132

Paralegal/Legal Assistant

Hearing Officer

Legal Intern

Law Clerk

Attorney 1

Attorney 2

Attorney 3

Utilities Attorney Examiner 1
Utilities Attorney Examiner 2

Utility Attorney

Case Control Reviewer

Case Control Reviewer

Forms Analyst 1

Forms Analyst 2

Management Analyst

Economist

Market Reporter

Assistant Foreign Office Manager
Statistician 1

Statistician 2

Researcher 1

Researcher 2

Researcher 3

Development Specialist 1.
Development Specialist 2
Management Analyst 3 (Non-exempt only)
Management Analyst 4 (Non-exempt only)
Management Analyst

Statistician 3

Development Specialist 2

Forms Analyst 3

Researcher 3 - .

Civil Rights Field Representative 1
Civil Rights Field Representative 2
Civil Rights Field Representative 3 --
Civil Rights Specialist

Civil Rights Compliance Coardinator’
EEO Technician

EEO Officer
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12.

69150
69151
69160
69161
69162
69171
30527
30528
30531
63161
63162
63311
64711
64712
66111
66112
66113
66114
66131

66132

66140
66141
66142
66143

66144

66145
66161
66162
66163
66171
66173
66231
66421
66422
66531
66532
66581

Minority Business Officer

Minority Business Coordinator
EEO Contract Technician

EEO Contract Officer

EEO Contract Coordinator

EEO Enforcement Officer

Civil Rights Representative.1

EEO Officer 1

EEO Contract Compliance Officer 2

- Grants Coordinator 1

Grants Coordinator 2

Business Service Officer

Criminal Justice Planning Specialist

Criminal Justice Planner

Accountant/Examiner 1 (see also Unit 9, Group 8)
Accountant/Examiner 2 (seé also Unit 9, Group 8)
Accountant/Examiner 3 (see also Unit 9, Group 8)
Accountant/Examiner 4 (see-also Unit 9, Group 8)
Unemployment Compensation Compliance Auditor
1 (see also Unit 9,'Group 8)

Unemployment Compensation Compliance Auditor
2 (see also Unit 9, Group 8)

Financial Institution. Examiner Trainee

Financial Institution Examiner 1

Financial Institution Examiner 2

Financial Institution Examiner 3

Financial Institution Examiner 4

Financial Institution Examiner §

Utility Auditor 1 -

Utility Auditor 2

- Utility Auditor Coordinator

Student Loan Auditor

Student Loan Consultant

State Account Specialist

Internal EDP Auditor 1 (see &lso Unit 9, Groiip 8)
Inteérnal EDP Auditor 2 (see also Unit 9, Group 8)
Fiscal Specialist 1

Fiscal Specialist 2

- Securities Examiner 1
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13.

66582
66591
66592
66593
66594
66611
66612
66613
66614
66792

66941
66942
66943
30529

. 30527

30529
30531
30529
30530

30531 .

30533
30534
30530
30531
30291

30321
63121
30242
30243
63510
63511
63821
65221
66192
66193
30528
30529

Securities Examiner 2

Securities Specialist 1

Securities Specialist 2

Securities Specialist 3

Securities Specialist 4

Securities Analyst 1

Securities Analyst 2

Securities Analyst 3

Securities Analyst 4

Workers’ Compensation Underwriter 2 (see also
Unit 9, Group 8)

Utility Rate Analyst 1

Utility Rate Analyst 2.

Utility Rate Analyst Coordinator,
Budget Officer 1

Accountant 1 (see also Unit 9, Group 8)

: Aceountant 2 (see also Unit 9, Group 8)

Accountant 3 (see also Unit 9, Group 8)
Financial Institution Examiner 1

Financial Institution Examiner 2

Financial Institution Examiner 3
Financial‘Institution Examiner 4

Financial Institution Examiner Specjalist
Fiscal Specialist

Criminal Justice Planner

MH/MR Program Coordinator (see also Unit 4;
Group 3)

MH Licensure/Certification Coordinator
Administrative Assistant 1

Administrative Assistant 2 (Non-exempt only)
Administrative Assistant 3 (Non-exempt only)
Assistant Liaison Officer

Liaison Officer 1

Hearing Assistant (see also Unit 9, Group 1)
MH Administrator 1

Nursing' Home and Hospital Examiner 2
Nursing Home and Hospital Examiner 3
Administrative Assistant 1 .

Nursing Home and Hospital Examiner 2
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14.

15.

16.

17.

18.

30530
30531
30533
54231
54232
66811
66812
66813
66814
66815
30531
12441

12442

63231
63271

. 63291

64361
64362
30527
30528
30529
64811
64812
64813
30530
24321

24361

26541
26542
26561
26562
64911
64912
30529
30529

Mental Health Administrator 1

Budget Officer 2

Liaison Officer 1

Aircraft Pilot 1

Aircraft Pilot 2

Tax Commissioner Agent 1

Tax Commissioner Agent 2

Tax Commissioner Agent 3

Tax Commissioner Agent 4

Tax Commissioner Agent 5

Tax Commissioner Agent 4

State Records Technician 1 (see also Unit 9, Group
1

State Records Technician 2 (see also Unit 9, Group
1)

Correctional Records Management Officer
Records Management Officer

State Records Management Analyst

Medical Records Technician 1

Medical Records Technician 2

Records Management Officer

Medical Records Librarian

State Records Management Analyst 1

Fine Arts Specialist 1

Fine Arts Specialist 2

Fine Arts Specialist 3

Fine Arts Specialist 2

Motor Vehicle Enforcement Investigator (see also
Unit 7, Group 18)

Motor Vehicle Dealer Inspector (see also Unit 7,
Group 18)

Fire Safety Educator 1 (see also Unit 7, Group 31)
Fire Safety Educator 2 (see also Unit 7, Group 31)
Fire Training Officer 1 (see also Unit 7, Group 31)
Fire Training Officer 2 (see also Unit 7, Group 31)
Disaster Services Consultant 1

Disaster Services Consultant 2
Motor Vehicle Enforcement Investigator
Assistant Park Manager 1
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30530
19. 64671
64672
64691
30528
20. 66711
66721
66722
66731
66732
66733

Assistant Park Manager 2
Personnel Testing Specialist 1
Personnel Testing Specialist 2
Personnel Testing Information Controller
Personnel Testing Specialist 1
Actuary

Internal Insurance Examiner 1
Internal Insurance Examiner 2
Insurance Actuary 1

Insurance Actuary 2

Insurance Actuary 3

ADJUTANT GENERAL
Statewide

DEPARTMENT OF ADMINISTRATIVE SERVICES
Five (5) Districts
District #1 — Cuyahoga County
District #2 — Tuscarawas County
District #3 — Franklin County
District #4 — Hamilton County
District #5 — Scioto County

DEPARTMENT OF AGRICULTURE

66741 Insurance Rate Analyst 1

66742 Insurance Rate Analyst 2
21. 63280 Space Planner

63281 Facilities Planner (see also Unit 13, Group 18)

66551 Contract Evaluator/Negotiator (see also Unit 14,

Group 7)

66761 Traffic Safety Specialist (see also Unit 9, Group 14)
22. 16761 Disability Claims Adjudicator 1

16762 Disability Claims Adjudicator 2

16763 Disability Claims Specialist 1

16764 Disability Claims Specialist 2

30529 Disability Claims Adjudicator 1

30529 Disability Claims Adjudicator 2

30531 Disability Claims Specialist 1

APPENDIX J
GEOGRAPHIC JURISDICTIONS

This appendix reflects the current districts/regions or
other geographic jurisdictions in effect at the time of the effective
date of this Agreement. If circumstances change, the Employer
shall notify the Union prior to the implementation.of any changes.
The Union will have an opportunity to consult with the Employer.
The changes shall not be arbitrary or capricious or be for the sole
purpose of circumventing any provision of the Agreement.
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Juris- Juris- Juris- Juris-
diction 1: diction 2: diction 3: diction 4:
Ashtabula Marion Van Wert Williams
Columbiana Morrow Allen Fulton
Cuyahoga Knox Hardin Lucas
Carroll Union Merver Defiance
Holmes Delaware Auglaize Henry .
Lake Madison Darke Wood -
Geauga Franklin Shelby Paulding
Harrison Pickaway Logan Putnam
Jefferson Licking Miami Haneock
Medina Fairfield Champaign Ottawa
Portage Perry " Preble Sandusky
Mahoning Hocking Montgomery Serneca
Trumbull Coshocton Greene Wyandot
Tuscarawas Mualsingum Fayette Crawford
Stark Morgan Butler Erie
Summit Athens Warren Huron
Wayne Meigs Clinton Richland
Guernsey Hamilton Lorain
Noble Clermont Ashland
Washington Ross
Belmont Brown
Monroe Pike
Clark Highland
Scioto
Adams
Vinton
Jackson
Lawrence
Gallia
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DEPARTMENT OF ALCOHOL AND DRUG ADDICTION

DEPARTMENT OF AGING

Statewide

SERVICES
Statewide

OFFICE OF BUDGET AND MANAGEMENT.

District #1
Williams
Mercer
Allen
Seneca
Monroe
Wood

Knox
District #2
Darke
Montgomery
Green
District #3
Butler
Clinton
District #4
Lorain
Ashtabula
District #5

Medina
Trumbull

Statewide

CIVIL RIGHTS COMMISSION

Six (6) Districts

Defiance Paulding
Fulton Henry
Hardin Ottawa
Wyandot Marion
Erie Auglaize
Hancock Huron
Ashland

Preble Shelby
Logan Champaign

Hamilton Warren

Cuyahoga Lake

Ashland Knox .
Wayne Summit
Mahoning Columbiana
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Van Wert
Putnam
Sandusky
Crawford
Lucas
Richland

Miami
Clark

Clermont

Geauga

Stark
Portage

Dietrict. #6

Union. Madison Fayette Guernsey
Highland ., Brown ;. Adams Carroll
Delaware. Franklin Pickaway Monroe |
Ross Pike Scioto Noble .
Licking Fairfield Hocking Harrison
* Vinton Jackson Lawrence " Jeffersoh
Perry Athens Meigs Washingten :
Holmes Coshocton Muskingum- Belmont
Morgan Gallia“ Tuscarawas '
DEPARTMENT OF COMMERCE
Statewide
OFFICE OF CONSUMER’S COUNCIL
Statewide
DEPARTMENT OF DEVELOPMENT
Statewide
DEPARTMENT OF EDUCATION
_ Statewide
OHIO BUREAU OF EMPLOYMENT SERVICES:
Six (6) Regions
Region #1 — Findlay Regional Office
Crawford Marion, Wyandot Harding
Hancock Auglaize Allen Mercer
Putnam" Henry Fulton Williams
Defiance Paulding 'Van Wert
Region #2 — Lorain Regional Office
Cuyahoga Lorain Ashland Knox
Morrow Richland Erie Seneca
Ottawa Wood Lucas Huron
Sandusky
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Region #3 — Youngstown Regional Office

Lake Geauga Columbiana
Stark Holmes Medina
Mahoning Portage Carroll
Wayne Trumbull ,

Region #4 — Columbus Regional Office
Jefferson Harrison Belmont
Washington Morgan . Noble
Muskingum Coshocton Licking
Franklin i

Region #5 — Chillicothe Regional Office
Hamilton Perry Athens
Gallia Lawrence Jackson
Hocking Fairfield - Pickawa;
Pike Scioto Adams.
Clermont Clinton Highland
Fayette , ‘

Region #6 — Dayton Regional Oﬁice
Butler Preble Darke
Miami ¢ Mbntgomery : Greene
Champaign Logan ‘Union

Summit
Ashtabula
Tuscarawas

Monroe
Guernsey ..
Delaware

Meigs
Vinton
Ross
Brown’
Warren

Shelby

- Clark

Madison

ENVIRONMENTAL PROTECTION AGENCY"

(Not settled at time of printing)

'OHIO EXPOSITIONS COMMISSION

Statewide
DEPARTMENT OF HEALTH :
Five (5) Districts
District #1
Champaign Clark Union
Fayette Marion Delaware
Pickaway Knox Licking
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Madison

Franklin *

Fairfield

District #2
Lorain
Wayne
Portage.
Mahoning
District #3
Williams
Mercer
Allen
Wood
Ottawa
Crawford

District #4

Ross
Vinton
Meigs
Morgan
Guernsey
Harﬁsgm'
District #5
Drake "'
Greene '
Hamilton
Adams

Ashland
Summit
Stark
Columbiana

Defiance
Fulton
Auglaize
Hancock
Sandusky
Erie

Pike
Jackson
Athens
Coshocton
Noble
Belmont

Butler -
Clermont

Cuyahoga
Lake
Ashtabula

Paulding
Henry
Shelby
Hardin
Seneca
Huron

Scioto.
Lawrence
Perry
Holmes
Washington
Jefferson

Preble
Warren
Brown -

Medina
Geaugg .
Trumbull

Van Wert
Putnam
Lucas

Wyandot
Richland

Hocking
Gallia
Muskingum
Tuscarawas
Carroll
Monroe

Montgomery
Clinton
Highland

DEPARTMENT OF HIGHWAY SAFETY — STATE
HIGHWAY PATROL
Two (2) Districts

District #1 — Central Office
District #2 — The remainder of the State.

DEPARTMENT OF HUMAN SERVICES
" "Two (2) Districts
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District #1
Drake

Brown
Adams
Pike
Fairfield
Lawrence
Morgan
Tuscarawas
Carroll
Monroe
District #2
Williams
Mercer
Allen :
Wood
Ottawa
Marion
Delaware
Lorain
Geauga
Trumbull :

District #1
Hamilton
Scioto
District #2
Allen

Hamilton
Clermont
Clinton
Highland'
Ross
Licking
Jackeon
Perry
Gallia
Washington
Belmont

Van Wert
Putnam
Lucas
Logan
Wyandot
Monroe '
Richland
Medina.
Ashtabula

Franklin

Cuyahoga

Preble Butler
Montgomery  Warren
Clark Greene
Madison Fayette
_ Franklin Pickaway
Scioto | Knox
Hocking Vinton
Coshocton Muskingum
Athens .. Meigs
Guernsey Noble
Harrison . Jefferson
Defiance Paulding
Fulton Henry
Auglaize Shelby
Hancock Hardin
Sandusky Seneca
Union Crawford
Erie Huron
Ashland Cuyahoga .
Portage Stark
Mahoning Columbiana
INDUSTRIAL COMMISSION OF OHIO
Two (2) Districts
Montgomery  Clark"
Muskingum Guernsey
Lucas Richland
Stark Mahoning

Summit

DEPARTMENT OF INDUSTRIAL RELATIONS

(Exception; Unit 7 Statewide)

Eight (8) districts
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District #1
Williams
Henry
Hancock
Wyandot
District #2
Marion
Richland
Lorain
District #3
Medina
Portage
District #4
District #5
Holmes
Jefferson
District #6
Licking -
Morgan*
Guernsey
District #7
Preble
Pickaway.
Warren
Brown
Hocking'
Gallia
District #8
Van Wert
Auglaize

Logan
Madison

Defiance
Ottawa

Crawford
Huron
Cuyahoga

Wayne

Trumbull’

Coshocton
Carroll

Fairfield
Washington
Noble

" Butler-:

Ross
Clermont

* Fayette

Vinton
Meigs

Mercer
Shelby
Champaign
Delaware
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"Paulding

~Lucas
' Sandusky

Morrow
Erie
Lake

Summit

Mahoning"

Tuscarawas
Columbiana

Perry
Belmont

Hamilton -

Pike
Greene
Highland
Jackson
Athens

Drake
Miami
Clark
Franklin

Fulton

Wood
Seneca

Knox
Ashland
Geauga .

Stark

Harrison

Muskingum
Monroe

Montgomery-:
Scioto
Clinton
Adams
Lawrence’

Allen
Hardin
Union



DEPARTMENT OF INSURANCE
ol : ,Sbatemde ‘
s STATE IF
: Statewide

DEPARTMENT OF LIQUOR CONTROL
: E:ght (8) Dlsmcts S

" Pike Scioto™
~©Jackson Lawrence
7 Meigs - Gallia. =
Washmgton ‘Guernsey

Lo Chmpeign M
'-Rlchland _ Knox Sl T

' OHIO LOTTERY COMMISS[ON

sttrict ‘1 [ i Vool
Lowin . Cuyshogs Metina Lake . . -
- Geauga - Ashtabula - 'Ashland - < Wayne .+
;fH,olmes‘,‘, ~ . Coshocton .. Summit : Portage . .~ 7
. District #2 I R
- Trumbull Stark Tuscarawas - Mshoning . .
_“Columbiana ' Carroll =~ Harrison = Jefferson
~Belmont - Noble 1*Moﬁrbe‘ e T
Dlstrlct L . S o RO e
. ‘Williams:~ - Defiance '~ '.;Pauldmg . 'Van Wert
. Fulten Heniry:»-~ . Putpam’ "~ Allen
. Lucas . ~Wood. ' Hancock .. Ottawa.
G Sandusky . Seneca ... Wyandot. .. . Crawford
Erie .~ Huron . oo
751;sttr1ct#4 Do TR e
. Mercer -~ -Auglaize . Shelby -~ - Drake
i Miami - - Preble Montgomery: . Clark .. -
: . Greene - Fayette . Warren . Clmton
|  District# . .. oo
¢ Butler + ' Hamilton - Clermont Brown
i Highland = Adams - " ER S DRI
. ' District#é o
' Union .. Madison  Delaware Franklin
. Pickaway . Licking .~ Fairfield =~ =

: Nme (9) Dlstrlcts
,Dl tnct Ofﬁces)
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‘District #2 o ‘
',Cambtidge . Athene ‘f,

District #3 ST e s
Morits COPH S Portsnmuth
District #4 ' '

Dayton " Lewis Center k ‘M.\llcreek
- 0SsS. Food Pmductlon Famhty ‘

District #5 o

Toledo  Oakwood

" District #6 s R
 Massillon ~ Fallsview ~Woodside -
"Dutnct " : ‘ e
kWeetem Reserve Cleveland Psych ‘Sagamore?' e

' OHIO DEPARTMENT OF MENTAL RETARDATT
' DEVELOPMENT DISABILITIES

) DEPARTMENT OF NATURAL mi:souncx-:s
Exght (8) Dlstncte o

, Deﬁance - Pauldmg Fulton "
Putnam Lucas © VanWert
. Darke .. - Allen’ - . - Auglaize

Hardin =~ Logan =~ Hancock -

e , ~ Pre - Mlarm & \ .k'_Montgomery Champa)gn
IR , , Seven (7)sttncts D S Clas + . Greene ~ ~ Madison = ' Fayette ,
_ Distriet noo S e T iIBImnllton ?{Viairiend R gletl;mont Clinton
E NorthwestDevelopmental Center oo et , ’g an " en R
,V'l'lﬁin Deve]opmental Center ' L T ,x,lk,)“t""t "o
“District #2 R '

: Broadview Developmental Center

~ Warrenville Developmental Center
~ District #3 ‘

Applecreek DeVelopmental Center
- Youngstown Developmental Center ,

Pke  Scoto - Jacken
2 LaWTence Ross - Pickaway Fairfield '
; ',;Hoclung -~ Vinton - - _,’Pen-y» Ve

- District " TR e :
~Union . - Delaware - Franklin 'Morrow A
t Knox .. Licking Wyandot = Manon T
, S SRR 'Crawford »Richland» = Ashland: -
District #4. - | - . District #5 o | |
Columbus Developmental Center 8 L L Ottawa Sandusky Seneca  Huron
-Mount Vernon ‘Developmental Center : e ! FErie oo ‘Loram 'Cuyahoga " Medina .
District w e B O . Summit ! ST e D
Cambndge Developmental Center ‘ e
Gallipolis Deve]opmental Center
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District #6 = Adult Parole Authority — Athens, Cincinnati, Butler, Dayton
Mu’ski'n‘gum Morgan Guernsey - Noble Lebanon, Clnlhcothe, nghland
Monroe Gallia " Meigs - Athens District #4 Statewide ~ '
Washington . T S Corrections Training Ax:ademy, Correctional Medlcal Canter
District #7 Dutnct 5 _ ~
Tuscarawas Carroll Harrison Belmont - o lOﬂi Ohio Penal Industri
Jefferson Wayne Holmes Coshocton Central Office, Ohio Pena Industries
Stark o L o ' REHAB]LITATION SERVICES COMMISSION
Dutrlct "8 Four (4) districts based on Four (4) areas into which the Bureau
I of Vocational Rehabilitstion/the Bureau of Servicesfor the Visually
La‘“? : Geauga Ashtabula Trumbull | Impaired have divided the State. Each Bureau of Disability Deter-
Portage Mahoning Columbiana mination, Administrative Support, Consumer and Legislative Af-
PUBLIC UTILITIES COMMISSION OF OIIO . fairs,General Counsel and Policy Development, HumanResources,
Stahem de - and Planning Development and Evaluations, shall be considered a
part of the geographic. dlstnct in:.which the office is located
Bk O REGRIeTS  District #1 T :
Columbiana Cuyahoga Geauga -
DEPARTMEN’I‘ OF REHABILITATIONAND Mahoning...  'Medina ... .. Portage
_ . CORRECTION Trumbull ... - : '
Dnstnct #1 —_ North ‘ Dutnct ” et Sl
Institusions — Lima, Marion, Mansfield, Ohio Reformatory for. . . Athens. Belmont Carroll Coshocton
Women, Northeast Pre-Release Center, Allen, Grafton, Lorain, Delaware Fairfield Franklin Gallia -
Trumbull . = Guernsey ~~ Harrison Hocking. Holmes
Adult Parole Authority — Akron, Youngstown, Canton, New . ¢ -Jackson - Jefferson Lawrence Licking .
Philadelphia, Cleveland, Chardon, Mansfield, Deﬁance, Seneca, - ' Morgan Meigs . | Monroe: Muskmgum
Elyna, lea, Toledo ‘ Noble , Perry Pickaway Pike
District #2 — Central " : R . Ross Scioto -+ Stark: Tuscarawas
- : - Vinton +-° Washington - - Wayne - e
Instltutlons—Onent P:ckaway, Southeastem CorrectionInsti- Dx s BN "
tution, London, Madison, Corrections Reception Center, Frankhn : atnqt{lﬂ » — ‘
Pre-Release Center =i Adams Brown Butler , Champa:gn :
Adult Parole Authority — Columbus Dlstnct Offices S Clark . Clermont Clinton . Darke
’ . DD Fayette ' Greene *  Hamilton Highland
District #3 —South - Madison Miami Montgomery  Preble -
Institutions — Lebanon, Chillicothe, Hockmg, Southern O}uo f=nt? Warren e , St )

Correctlonal Facility, Warren; Ross, Dayton
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District #4

Allen . .,
‘Defiance
Hardin
Logan

. Mercer
P\ltnm
Shelby ...

Dlstrictﬂ |

’ *»Medina‘ '

. -.Portage '
‘Richland

Ashland
Holmes
Mahoning

* District #2

'Adamsjk;; G

Brown
. Hamilton
: SCiOto S

District 43
~Cuyahoga .

Ashtabula

District " '

Delaware :
Fayette
Fairfield
‘Franklin

District #5

Auglaize

Champalgh

Clark

Ashland
Erie

Morrow

Rlchland '
.. Union

= Henry' -
‘Lorain

Wyandot

Clinton

"Gallia~
Pike

Geauga

" Hocking |

- Knox'.

Licking

‘Madison

Cy

: Dal'ke, :
-~ Greene

Logan

'Auglmze .

Fulton
Huron .
Lucas

Ottawa
" Sandusky
+.-Van 'Wert

* DEPARTMENT or TAXATION i
‘ Elght (8) dmtncts -

;Starkf &
- Summit
;;'h-u;nbull :

| ackeon :
B Lawrence

Clermont "

<

MO!TOW‘H L

Perry

; ~'Pickaway' o

‘Mercer

; Montgoméfy
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, “Crawford L
© 'Hancock
“Knox . 7
Manon S
Pauldmg,;“ o
“Seneca:'
~ Williams

o i: Thlrteen (18) districts

Hancock

. Ashland
‘Richland
. Stark

. Fauﬁeld

m Guernsey -
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Allen s

© ‘Madison

Washlngt‘abn“;f
Columbiana

0 EPARTMENI‘ OF TRANSPORTATION

Perry

Piyc‘kﬁ'u"ray o
Fayette -



~ District #7
Mercer

- Auglaize -

- District #8

~ Preble

Clermont

L Dutrict 09

; Brown
- nghland

Dxetnct #10
‘Hocking -
Vinton
Athens
District #11
’,Holrr'l‘eei ,
Harnson

: Dutnct 012

8 Cuyahoga
District #13’

Shelby

, i‘fBuﬂer
Greene

,' Adams
““Rosg

Meigs

Gallia

Tuscarawas

Jefferson: '/

‘,_Lake

- Central Ofﬁce Columbus ‘
Real Estate Dwxslon

- Northeast D)si:ncts4 11 12

Northwest Districts 1, 2,3
Southeast Dlstncts 5, 6, 10
‘Southwest Dlstncts 7.8,9

BUREAU OF WORKERS' COMPENSATION iy

Morgan ’

Columbiana

»BelmOn"t E

, Geauga

VETERAN’SCHILDRENSHOME B,

Statewxde

VETERAN’S HOME
- Statevnde

Four (4) Dlstncte
e 1947_.:

. Noble
- . Washington

. Allen

: Montgomer}' . Butlei'j‘\ o Harmlton

- Cuyshoga ~ Summit Stark
Lawrence gMuékirsgnmf »Belmont, “Ho’cldnﬁg‘]'

Monroe. DEPARTMENT OF YOUTH SERVICES
IR ~ Two 2 Dletncts
riot '1 ; '

Vﬂlege/Rwemew, BYC 'l‘CY TICO Columbus, Dayton, ‘
nah,vAthem ANy , :

‘ 1 An employee of the Ohlo Deparunent of Mental He | e
Department of Mental Retardation and Developmental Dissbili-
ties, the Ohio Veteran’s  home, the Ohio Veteran’s Children’s home -
d Schools for the Deaf and Blind, Department of Rehabilitation
d,Con'echon, and the Department of Youth Services who suffers -
bodily injury inflicted by an inmate, patie t, chent, youth or -
tudent in the famhtles of the above age

pensahon shall bein thelieu of Workers’ Compenea The
mployee may “apply for Workers’ Compensatlon while he/she is




receiving onocvwn_obmu injury ~aw<m Workers’ Ooavosmmg

be received, if wiwﬂmmm. by the 23:86& after 26

‘ ~ow<@ is exhausted.

~2. Pay made ummw!_:_m this ~on<o shall- =on G@ n

‘ mBEozom s accumulation of sick leave credit. ° :
"*8. Employees who think they are a#n._zo wS. this

- may apply to their Agency Designee.. :

4. A statement of circumstances of the :&.E.v~ shal

. the Director of Administrative Services by the employee’s >E§b
5m Authority. This statement shall show conclusively that n

- injury was sustained in the line of &:@ and was infl ;

‘inmate, patient, client, youth or student and did not re

:c.qs

8986
0 $20500

‘81021

accident or from misbehavior or negligence on the part of the 19282 $19;° 842 - $21.237

employee. A statement by the injured employee recounting the o, .62 $9.86 | $10.11 $10.36  $10.62
"‘circumstances of the injury ;mrm: WROBvbu%d.nrc‘ . , 42152 923,000

>=nrodn%m statement. < ° L L Py - ms:x i

‘5. The Appointing Authority mr&_. also ovgs 2:_ E ; (41288
: U:.oanon of - >§Emn;ﬂ<o .monSoo nro nomoan , 822399 $22963 &: .2 731 -R..aa‘

mEmmr:mm ‘extends wmv.oam 960 hours he/she shall immec
caaoam mcgoon to >~.ﬂn~m, uw. ..muow H.ow.g, of this nosmnwnn..

-: wo o—n.uu

04 81144 $1189 $1298 $12.06 $1854
2,969 825796824731 425,760 $26,936 $28,163

. $12.38 $12.96 $1354 $14.13 $14.86
$24,731 $25750 $25,936 428,163 $29,30 630,908

©$12.85 $1354 $1413 $14.86 $16:50 :$16.95 -
' $25,760. 626938 $25,163 :$29,390.: $30,900 - $32,427. '$34,008. .
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82

2

41

43

or

-
=]

-
[=

12

24

g 8 S 8 8 & 8 8.

$13.64
$28,163

$14,86
$30,909

. $1636
$34,008°

$17.:7
$37,378

$19.77

$41,122.

$14.11
$20,349
"$17.16
35,672

$14.13
$20,300
$16.59
432,427

‘81716

$35,672
$18.87
$39,250
$20.76
43,181
$21.27
844,242
$25.85
53,768

$14.86
$30,909

$16.36
884, oos
811 N
£37,378
$19.77.
841,122
$21.79
$46,323

$15.69 . $16.36 - $17.16:  $17.97. - $18.87
632,427 CS(OOB ‘35,812 $37,378 839,260

$17.15 81797 ‘41887 $1077 #2076
$36672 $37,378 $39.350 #1122 843,181

$18.87 * $19.77  $2076 . $21.79 " 2286

$39,250 841,122 $43,181 #5328 $47,649'

42076 $21.79; 02286 - $23.07 ¢ §25.18

$43,181 ‘mma, 847549 849,868 - $62.374

 $22.86° $23.97 - 686.18 ' $26.44 : $27.75
47549 $49868 362574 854,996 $57,720

Lk

" Effective with the pay that mcludes J uly 1 1993
RANGE STEP1

$8.64
817,763
$8.81
$18,325
$0.00°
$18,907
$9.40
. $19,562
41 $9.78
420258
- $10.10
$21,008
$10.52
$21,882
. $10.89:
$22,859
$11.69
$24,107
$1248
$25,968
$13.60
$28,288
$14.84
. 830,887
$8.89
$18,491

$9.19
$19,116

BTEP 2
$8.72

$18,138°

$8.99
818,699

$19,323°

$9.62
$20,010

$9.98
420,768

$10.35
$21,628

$10.72
822,298

$11.28
823,462

$12.01
$24,981

$13.00

$27,040

$14.22

$29,678 .

$16.60
$32,448
$9.09
$18,907
$9.40

$19,552

STEP3
4889,

$9.19

- 819,116

$9.51;
9.65
$1023 .
$22.000
$1099
$11.69°

$24,107

$1248
$25,968

+$13.60 ;
$28,288

$14.84
$30,867

$18.37.
$34,050

$9.29 -

-$19,928
~$9.62

420,010

STEP4 STEP 5 STEP 6 STEP 7 STEP 8

-$9.00 - $9.29 -
$18.491

$18,907 - $19,323
$9.40 - $9.62

819,662 $20,010

C$9.73: .$9.98-
$19,781

820238 $20768

7, $10:10-  $10.35°
$20,488

. 810,62 : $10.72
$21,278

181062

$21,008 $21,528

$21,882 - $22,208

31087 $1116
$22,610 $23,102

- $11.28: - $11.69  $12,01
$22859

$23,462 824,107  $24,981

$12.01.$12.48 - $13.00
$24,981 $25,968 $27,040

$13.00 $13.60 - $14.22 -
$27,040..428,288 629,578

$14.221 $14.84 - $16.60 . :

$29,578. $30,867 - $32,448

$16.60 $16.37: 817217 ... o
$32,448 834,060 ‘635714 - -
$17.17- :$18.01 | $18.87 .
$35,714 - $37,461;, 839,260
$951  $978: :$9.08 ;.
$19,781 420,238 420,768

$9.85 - $10.10,. - $10.35 " -

-$20,488 ' $21,008° $21,528 .
<198 -

8978 ,.-99.88. - $1023 . $1052 $10.T3

5. $10.10  $1036° $1062 $10.87 81116
21008 &21528 422000 $22610 428,192

768 $31,278 $21887 22,298 .

‘$11.287 $11.69
$20462 $24107 $24981
$1169. $1201-$12.48 $18.00 . ..o T
$24,107 m,m 825, G
1 -$1248 ~ $13.00
- $26,968. $27.040
;. $13.60 - $14.22"
/428,288 429,576 ‘an

1300 $1360 $14.22 $1484. $1680.
) $26288 $28578 $3067 $32448

$14.84 $1660 $16.37  $17.17 . $18.01

© 830,867 $32,448 $34,060 $35,714 437,461 839,
- 81687 ' $17.17. .$18.01 .- $18.87: $19.81

$34,050 835,714 637,461 $39.250 $41,206 $43,1¢
$18.01°  $1887. $19.81 $2076 $21.80 . $2
. : $43,181 us.;«
‘42288 $24.00°
- 47,580 m.m
ST $26.44 92776
m,mm.m 57,741

. Accor ngly, the State: and the. Umon pledge to
' s desi dtoreduce and eradxcate



B.The Union recognizesthe need toaddress problemsassociated

with having on-duty employees under

drugs. The Union alsorecognizes the Seaee s oblig gations under the
Federal Drug-Free Workplace t of 1988 and other Federal laws 3

ment. Both partnes agree that the. emphasls of any drug-free

workplace programs shall be to prevent and rehabilitate! "'ployees :
and to abate risks created by employees who are on duty in an.

impaired condition.
C. The State will penodlcally prov1de mfonnatnon and training
programs:concerning the impact of alcohol and other drug use on
job performance; as ‘well as information concerning the State’s
Employee Assistance. Program and any other resources that an
employee or his/her family may contact for asmstanoe in overcom-
ing an alcohol and/or other drug problem. All bargaining unit

employees shall be furnished with a copy: of the Employet’s drug-

free workplace policies within sixty (60) day of the signing of this
Agreement or within thirty (30) days of initial employment with a
state agency. Additionally, each employee will similarly be pro-

vided with a written descnptmn of the employer’e drug testing ’5

policy, including the procedures under which a test maybe ordered,
procedures for obtaining:samples for testing, how testing will be

conducted and reported to the Employer and employees; and the
potential consequences ofrefusmgtosubmlthotestingorofpomhve &
test results. In addition, managers and supervisors shall be'pro-

vided training about the Drug-Free Workplace Policy andalcohol

and the drug-testing programin order to ensure that the policyand
program-are administered cons:stently, fmrly, and Mtlun appro- E

priate Constitutional parameters:.
‘D. Any -employees suffering from a substance abuee problem

shall receive the same careful consideration and offer of treatment
that is presently extended under the State’s existing benefit plans

to ‘those: employees: having other physical. and/or psychological
disabilities, as well as under the Employee Assistance Plan estab-

lished under Article 9 of this Agreement. The same benefits and f k
insurance coverages that are provided for all other illnesses,
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diseases; and/or. phys orspycholog:cal conditiens, under the

" State’s established urance benefit pl
' able for individuals who accept medlcally ap: Ay

alcohohsm or drug dependency.

mployee’s refusal to aoc pt referral for e 08} ’
prescnbed treatment wil) behandled in acozrggm ” to

for diagnosis and/or treatment. Continued un A
ormance, attendance, and/or behavioral probler:: ?12?::
dzscxphnary action, up to and includin ng termination.
‘The confidential nature of the medical records of: employees
substance abuse problems shall be Preserved. Similarly, all

cords relating to drug tests and thelrre u]ts
th test confidence. . 5 s}""nbemliim:axned

G All Pal'tmentheads, man r and
;adherence to, agers, s“P‘”"'13°T$al'erespon_

and im lementatl
mom ngof this policy p , o . enforcement, and

Drug-Testn Condltlom. ‘ e
Employees covered b this Agreement may berequlred to subtmt
g for the Presence of dru

, is
k employee is under theinflu
‘ alcohol or drugs 0




" enseofuleshol.oreother

. In addition, . such reasonable: susplclon must be . docu- -
mentedm writingand supportedbtho witnesses, includ-
ing the person having such suspicion. The immediate
.supervisor shall’'be contatted to confirm a test is-war-
'rantedbasedupon the circuimstances. Such written.docu-
‘rhentation must be présented, as soon as possible, to-the
employee and the department head, who shall maintain -
such report in the strictest confidence, except that a copy
shall be released to any person designated by the affected
employee.

Section 3. Testing Procedures and Guarantees.
A. An employee reasonably suspected of using or abusing alcohol
or other drugs, while on duty, or of being under the influence of
same,; while on duty, may be required to submit a urine specimen
for testing for the presence of drugs or a breath sample. for the
testing of alcohol. The breath.sample will be taken by the State
Patrol .or ‘person qualified under OAC rule 3701-53-07.' Urina
specimen collection shall occur at the collection site designated by
the Employer in a secure and private room and shall be witnessed
by a person of the same sex as the donor-employee in accordance
with standards provided under the guidelines published by the
National Institute of Drug Abuse (NIDA).

B.Prior to submitting the sample, the employee shall be required
to complete a form indicating all drugs currently being taken and
any toxic substances he/she may have been in contact with. This
information will be forwarded to the laboratory with the samples.
Such information shall not be released to the employer except as
necessary to explain a test result.

C. All procedirres and probocols for collection, transmxsmon and
‘testing of the employee’s urme shall conform to the NIDA guide-
lines.

All proeedures and. protoools for tol’lectlon and testing of the
employee s breath shall conform to the methods and procedures set
forth-in Chapter 8701-53 of tHe Ohio Administrative Code. The
instrument used mustbe listedin OAC Rule 3701-53-02A. Liavel of
concentzation ust be that established in ORC Sectmn 4511.19.
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D. All urine testing shall be conducted by a laboratory certified
by the NIDA.

E. The urine testing shall consist of a two-step procedure: (a)
initial screening; and (b) confirmatory testing. If the screening
procedure reveals a positive result, the sample shall be subjected to
a different confirmatory test, Notification of test results to the
affected employee’s department head shall be withheld until the
confirmatory test results are obtained. In those cases where the

- second test confirms the presence of alcohol or drug(s) in the

employee’s system, the sample shall be retained for a period of six
(6) months to permit further testing, in case of a dispute. An
employee has the right to submit information to explain the
reason(s) for a positive test.

F. The initial screening shall be accomplished by means of a Thin
Layer Chromatography (TLC) or equally reliable testing proce-
dure, and the confirmatory testing shall be accomplished by means
of a Gas Chromatography/Mass Spectrometry (GC/MS).

G. Employees shall have the right to consult with a Union

representative, if oneis available within one hour prior to testing,
and a Union representative may accompany the employee to the
specimen collection site.
. H. Although no employee may be tested against his/her will, any
employee whorefusesto submiit to a properly ordered drug testmay
be subject to disciplinary charges for insubordination consistent
with the just cause standards set forth in Article 24 of this
Agreement.

I. In all cases in which the employee provides & sufficient urine
sample at the time of original sample collection; he/she has the
right to a confirmatory test of a one-half (1) portion of the original
sample‘at a NIDA-certified laboratory of the employee’s choosing,
at the employee’s expense, within ten (10) working days after
receipt of notice of the positive test result. To permit this and to
ensure the integrity of samples, each sample shall be split by the
NIDA-certified1aboratory under contract with the State to perform
such tests at the time and place of collection and priorito testing.
One part thereof shall be stored by such laboratory, to be disposed
of by the direction of the employee.

J. When any sample is collected it shall be handled by proper
chain of custody procedures from sample collection to return of the
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written report. Collection procedures shall be used which ensure
security for the specimen, freedom from adulteration of the speci-
men, and privacy for the employee. Any failure to follow such
procedures shall result in the elimination:of the test results, as if
no test had been administered. In such cases, the test results shall
be. destroyed, and no adverse action shall be taken agamst the
employee.

K. Subject to the reasonable requirements of the laboratory,.the
Union shall have the right, upon reasonable request made to the
laboratory, to inspect and observe any aspect of the drug testing
program, with the exception of individual test results. The Union
may inspect individual test results, if the release of such informa-
tion is authorized, in writing, by the affected employee.

L. The NIDA-established levels for each drug tested for shall be
used to determine whether a test is positive with respect to that
drug. Testing shall be limited to the following groups of substances:
marijuana (THC); cocaine; amphetamines; opiates; and
phencyclidine (PCP).

Section 4. Notice of Drug-Related Convictions.

As required by the Federal Drug-Free Workplace Act of 1988,
each employee covered by this Agreement is required to notify hJs/
her agency head or his/her designee, within five (5) days after he/

sheis convicted of a violation of any federal or state criminal drug

statute provided such conviction occurred at the workplace or any
location where the employee is working at the time of the incident
which led to the conviction. Each agency is required to notify any
federal agency with which it has a contract or grant, within ten (10)
days after receiving. notice from the employee, of the fact of such
conviction. Any employee s failure to report such a conviction will
sublect such employee to disciplinary action, up to and including
termination consistent with the just cause standards set forth in
Article 24 of this Agreement. An agency head or his’her designee
may refer such employees to the Employee Assistance Program for
referral and treatment.

Section 5. Dlsclphnary Action.

On the first occasion in which any employee who is determined
to be under the influence of, or using, alcohol or other drugs, while
on duty, as confirmed by testing pursuant to this policy, the

-204 -

employee shall be given the opportunity to enter into and success-
fully complete a substance abuse program certified by the Ohio,
Department of Alcohol and Drug Addiction Services. No disciplin-
ary action shall be taken against the employee,- provxded he/she
successfully completes the program and is never again found to be
under the influence of, or using or abusing, alcohol or other drugs,
while on duty.

APPENDIX N
. MEMORANDUM OF UNDERSTANDING FOR.
IMPLEMENTATION OF WORK AREAS FOR MENTAL .
HEALTH, MENTAL RETARDATION, DEPARTMENT OF
YOUTH SERVICES; OHIO VETERANS HOME AND THE
OHIO VETERANS CHILDREN'S HOME OF 8/31/87

A. Work Areas for Mental Health, Mental Retardation,
Department of Youth Services, Ohio Veterins Home and
Ohio Veterans Children’s Home '

“Work areas,” for the purposes of this memorandum, shall be
defined as the smallest subdivision of regular work assignment in
the physical setting wherein an employee performs his/her as-
signed work on a regular basis. (Examples include, but are not
limited to, a ward, unit, module, cottage or ¥ a cottage, kitchen,
laundry, building or facility.)

B. Selection of Work Area Process

Within thirty (30) days of the completion of the specified work
area negotiations (as outlined in G), each institution shall post all
the work area assignments as defined in A above) for the positions
identified in Appendix N. The postings shall include the classifica-
tion, exact work ares, the regularly scheduled days off pursuant to
Article 13, and the shift. The affected employees (in classifications
listed in Appendix N) at each institution shall be canvassed jointly
by the Employer and the Unionin institutional seniority order with
the most senior employee person being asked his/her preference
first; the next most senior person second, etc. Those employees
shall be permitted to select their preferred work aréa. The work
area shall be awarded to the employee with the most institutional’

‘ seniority unless the agency can show that the skills and abilities of
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a junior employee who has bid on the work area are demonstrably
superior to the senior employee. Successful bidders shall meet any
professional needs of the position. When the Employer denies an
employee his/her preferred work area assignment because the
employee, does not meet the professional needs, it shall be the
Employers burden to demonstrate that the employee does not meet
the professional needs.

The canvass will be stopped if an individual employee is not
available for making the selection unless the Union and the
Employer mutually agree to do otherwise. The canvass will con-
timie once this émployee is contacted and has made hig/her selec-
tion. Employees on any approvedleave will be canvassed as part of
the regular canvass. The eniployee who fills the work area assign-
ment desired by the employée on approved leave will be informed
that the assignment is temporary. Upon the return to work of the
employee on leave, the employee whofilled that assignment will be
assigned to an available opening or may express preference if there
are multiple openings. The displaced employee will not have
bumping rights in this instance. Every reasonable effort will be
made to move the employee to the work area within fourteen (14)
days of the completion of the canvass. However, in emergencies or
where abnormal work loads exist in the employee’s incumbent
work area, assignment may be delayed up to forty-five (45) calen--
dar days after the completion of the canvass.

C. Filling of Work Area Openings . o
Thereafter, employees shall be given the opportunity to bid for

work area openings in their job classification in other work areas

within their institutions. Work area openings shall be posted for at.

least ten (10) calendar days, and shall include all the information -

contained on the postings for the first time canvass with the
additional information of the anticipated date by which the work
area opening will be filled. The work area shall be awarded to the
employee with the most institutional seniority unless the agency.
can show that the skills and abilities of a junior employee who has
bid on the work area are demonstrably superior to the senior
employee. Successful bidders shall meet any professional needs of
the position. When the employee denies an employee his/her
preferred work area opening because the employee does not meet
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the professional needs; it shall be the Employer’s burden to demon-
strate that the employee does not meet the professional needs.
Empléyees-are limited to exercising theirright tobid on aworkarea
opening to two (2) successful bids a year (excluding the first
canvassing describedin B above). There shall be no more than two
(2) additional work area selections resulting from the filling of a
work area opening. Work area openings not filled in this marnner
shall be considered in accordance with the provisions of Article 17.

D. Integrity of the Work Area

; The Employer shall not change the make-up and basic nature of
the w9rk areas 80 as to subvert any rights guaranteed by this
memorandum. If, through necessary reorganization of the institu-
tion, the nature of the work area changes, such changes shall be
discussed in Institutional Labor/Management Committee meet-
ings. If agreement cannot be reached at such meetings, the pro-
Posed change shall be discussed at Department level Labor/Man-
agement Comfnittee meetings. If agreementcannot be reached, the
Um(;_n-may grieve such work area changes utilizing the applicablé
Provisions outlined in Article 25.07 and Article 25.10 of the Collec-
tive Bargaining Agreement.

E. Expansion of M, MR, DYS, OVH, and OVCH Facilities
In the event the Employer expands any of the institutions
govered by this memorandum, or constructs new ones, it shall
provide timely notice to the local Chapter President and the
OCSEA Executive Director. Within thirty (30) days of this notice,
the local Labor/Management team will meet to discuss the new
wm:k areas at the facility. If agreement cannot be reached, the
Union may grieve such work area changes utilizing the applicable
provisions outlined in Article 25.07 and Article 25.10 of the Collec-
tive Bargaining Agreement. ‘ '

F. Relief Assignments

Relief positions shall be put up for bid as part of the initial
canvass and as they become work area openings. Relief: assignment
shall be utilized by the Employer as a regular assignment. All
en!ployees who work in relief positions shall be allowed to,on a
daily basis, by seniority, pick the area they are to serve as relief for
that day. This section shall not resultin the reduction of currently
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filled single post assignments unless mutually agreed to by the Bargaining Unit No. 8 Bargaining Unit No. 5
parties. How the. relief position(s) will be utilized. shall be the Psychiatric Attendant Correction Commissary
subject of the separate local work area negotiations. Psychiatric Attendant Coordinator
‘ - Coordinator Custodial Work
G. Specific Work Area Negotiations ‘ Youth Leader Coordinator
Within thirty (30) days of this agreement, the local Chapter Correction Officer Custodial Laundry
President and up to two (2) additional representatives, along with Youth Leader Specialist Coordinator
an OCSEA Staff Representative(s) shall meet with the Employer at Youth Program Specialist Commissary Coordinator
each institutionin MH, MR, DYS, OVH and OVCH to negotiate the g“‘:’g“l Worker
specific work areas as defined by this memorandum. It is the goal szkl ervice Worker
of the parties to resolve any work area disputes in these local Cook 2
institutional negotiations. However, if agreement cannotbe reached Bargaining Unit No. 4 Food Service Coordinator 1
at such negotiations, the following procedure shall be used for the Social Service Aide Food Service Coordinator 2
resolution of those work areas in dispute. Within forty-five (45) Adult Teacher Aide 1 Food Consultant
days of the signing of this memorandum, local officials from the ::“}: g“"x’ ﬁg“ 2 Carrectional Food Service
appropriate institution and OCSEA Staff will meet with represen- voratio:ali st:u cu:_ i Coordinator 1
; . . : Correctional Food Service
tatives from the appropriate agency and the Oﬂice' of Collective Vocation Instructor 2 Coordinator 2 ,
Bargainingin agood faith effort toresolve the remaining work area Rehabilitation Aide Baker .
disputes. Recreation Aide
In the event the parties cannot agree, the Union and the Em- Hospita] Aide
ployer shall submit a final offer stipulating their positions on the Therapeutic Program Worker Bargaining Unit No. 14
disputed work area and the arbitrator will select the “best offer” Hospital Aide Coordinator 1 Mental Health
from the detailed proposals submitted by the parties. gosp}t“l Aide Coordinator 2 Administrator 1
lospital Aide Trainer Mental Health
H. Seniority Lists :I\Actu'::i:"i!:si?ﬁiml Nurse MeAdministratnr 2
Within thirty (30) days of this agreement, the employer shall General Activities Therapist 1 Aﬁiml:r:t:&:lor .

provide to the Chapter President what it believes to be the correct
institutional seniority list for all affected employees. Additionally;
written notification of each employee’s institutional seniority shall

General Activities Therapist 2
Activities Therapist Specialist 1
Activities Therapist Specialist 2

be provided to each employee with their paycheck. Employees who Children’s Teacher Aide 1

believe the institutional seniority date to be in error shall meet with Ch}ldren’s Teacher Aide 2

theappropriate management personnel and Union representative in Children’s Teacher Aide 3

an effort to determine the correct seniority date. If no agreement can &e"“WHA‘de .

be reached as to what is the correct institutional seniority date, the ntal Health Technician 1
ers . e , Mental Health Technician 2

employee may utilize the grievance procedure starting at Step 3. Child Care Worker

Listings of Employee Job Classifications in Mental Health, Mental Retar-
dation, Department of Youth Services, Ohio Veterans Home and the Ohio
Veterans Children’s Home Institutions Covered by the Memorandum of
Understanding Concerning Work Area Assignments

-208 -209 -



UNIT-SPECIFIC AGREEMENTS

UNIT 4
OVERTIME

4.1 — Overtime Roster

Bargaining Unit 4 employees shall be canvassed on a quarterly )

basis for their willingness to work overtime. Employees who wish
to be called back for overtime outside of their regular hours shall
have a residence telephone and shall provide their phone number
to their supervisor. Overtime rosters by classification shall be
established for each faclllty Employees shall be listed according to
state seniority on the appropriate classification overtime roster.
The roster shall include all employees within the classification
willing to work overtime regardless of the shift. Such overtime
rosters shall be provxded to the steward. Overtime rosters shall be
posted at the sign-in location or in location(s) at the facility which
enable employees toreview the roster. Thislist shall be revised and
posted each payroll period. The location(s) of overtime rostersis an
appropriate subject for facility Labor/Management discussion.

4.2 ~— Maintenance of the Roster .
Overtime rosters shall include the number of voluntary overtime
hours worked and refused and shall be updated each payroll period.
An employee who is offered but refused overtime assignment shall
be credited on the roster with the amount of overtime refused.
Following the quarterly canvass for willingness to work overtime,
the overtime roster shall be purged of voluntary overtime hours
worked and refused, and the procedure for the calling of overtime
- shall begin anew. With the exception of those who refused volun-
tary overtime during the quarterly canvass, employees who be-
come available for voluntary overtime shall be placed on the
appropriate classification roster by state seniority but:shall be
credited with the same number of voluntary hours worked and
refused as the employee on the roster with the greatest number of
voluntary hours worked and refused.
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43
Should management detenmne the needfor overtime, the follow--
ing precedure should be applied:
A. Initial distribution of voluntary overtime shall be based on
seniority within the classification regularly assigned the work
starting with the most senior employee in the classification:
B. After the initial distribution, voluntary overtime ghall be
equitably distributed on a rotating basis to those employees
within the classification having the least amount of overtime
worked and refused. After the initial distribution, seniority
prevails only in cases of ties.
C. An employee who agrees to work overtime and then fails to
report for said overtime shall be credited with double the
amount of overtime accepted, unless extenuating circum-
stances arose which prevented the employee formreporting. In
such cases, the employee will be credited as if he/she refused
the overtime.

44

Overtime shall be assigned by seniority in the position classifica-
tion regularly assigned the work. The list of employees shall
include .all employees regardless of shift. If no employee in the
position classification regularly assigned the work accepts the
overtime assignment, it may be offered to employees on backup
overtime rosters in similar direct care classifications. Overtime
worked and refused by employees on backup overtime rosters in
similar direct care classifications shall be included on the overtime
roster described in Section 1 and 2 of this procedure. If no employee
on the backup overtime rosters in similar direct care classification
accepts the overtime assignment, it may then be offered toemploy-
ees on a backup roster of individuals capable of performing the

'dutles of the classification needed.

The development of backup overtime rosters is an appropriate
subject for facility labor/management discussion. It is understood

_that backup overtime rosters are for the purpose of reducing or

avoiding the need for mandatory overtime.

4.5
Overtime shall not be offered to or required of an employee on an
approved leave. Employees returning from an extended leave of
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twenty-eight (28) days or more' shall be credited with the same
amount of overtitne worked and refused as the employee on the
roster with the greatest number of voluntary hours worked and
refused.

4.6
Employees shall work no more than two (2) consecutive shifts

except asrequired by Section 13.15.

4.7
Should adequate overtime coverage not be obtained through
voluntary overtime, employees within the needed classification
may be mandated to work overtime using the following procedures:
A. After exhausting the voluntary overtime.procedure and
before calling mandatory overtime, exempt employees may be
used to perform the needed overtime.
B. The least senior employee(s) regularly assigned the work
shall be contacted and required to work overtime.
C. Employees who regularly perform the work shall be con-
tacted and required to work in reverse order of seniority
beginning with the least senior until the required number of
staff is available.
D. Mandatory overtime shall not be credited for voluntary
overtime equalization.

4.8
An employee who is transferred or promoted to an area with a

different overtime roster shall be credited with his’her aggregate
overtime hours.

4.9

Specific arrangement for implementation of the overtime provi-
sionsshall be discussed at thefacility Labor/Management Commit-
tee Meetings within forty-five (45) days following the effective date
of this Agreement. If these matters remain unresolved in ninety
(90) days following the effective date of this Agreement, it shall be
discussed in an agency Labor/Management meetings thatis estab-
lished for this purpose.
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410 o . ‘
Th.e parties may mutually agree at facility Labor/Management
meeting to utilize alternate ‘overtime procedures. o

i e

6.1 — Overtime
Overtime worked during the snow and ice season will be deter-
mined by the following procedures:
A O\'rgrtime will be offered to those employees who normally
perfort the dutiesin the facility where they work according to
Article 13.07 and the April 1988 Joint Labot/Management
Agreement. , o - &
This procedure establishes the first list of employees eligible
for overtime. After this list is exhausted, Management will
offer the overtime opportunity to those Unit 6 empldyees,WhQ
are qualified and volunteer for the overtime in the county
where they live. This will constitute the second list. These

. gmtll_)loyees arethose whonormally donot perform snow-and ice

uties. Sy .
B. Prior to the snow and ice season, Management will canvas
those Unit 6 employees who normally do not perform snow and
ice duties but are qualified and volunteer for overtime in the
county where they live.

.After the overtime opportunity is offered to the first list of
employees and a sufficient number of .employees have not
accepted the overtime, the overtime opportunity will be offered
to those Unit 6 employees on the second list. The second list -
will be arranged by seniority of those that volunteer. The
overtime opportunity will be offered in rotating order. Man-
agement is not required to equalize the overtime opportunity
for this list. Management will document all phone calls for call
out to employees on the second list.

In the event an employee on the second list has been improp-
erly bypassed, then the employee will be placed at the top of
that list.: * o -
In theevent an employeebelieves that he/she has beén'iﬁlprop- -
erly bypassed for two consecutive times, the employee may file

aletter of complaint directly to the Deputy Director of Labor

. y
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Relations or designee who will investigate the complaint and

render a decision. =~ R

C. If the overtime requirements are still not filled, Manage- -
ment may call Unit 7 employees who are qualified and volun-

teer for overtime. o

D. If overtime opportunities are still available after the above

process has been followed, Management may offer overtime

opportunity to a non-bargaining unit employee.,

E. Only those employees on the first overtime list have the
right to grieve under Article 25 of the contract. (Those employ-
ees who normally perform the work of snow and ice removal.)

6.2 — Overtime Roster .

The Agency agrees to post and maintain overtime rosters in
areas where employees work and/or report in and shall make
available a copy to a facility steward upon request within a
reasonable period of time not to exceed five (5) work days. In the
absence of a facility steward, a union staff representative may
request this information. Posted overtime rosters shall be updated
at least every pay period.

6.8 — Overtime Phone Log .

The :employer shall éstablish a phone log procedure to verify
phone calls to employees being called out for the purpose. of
overtime: In the event there is a dispute about which employee(s)
was/were called out, the phone log will be used for verification. In
locations where there are computer verified phone calls, the com-
puter list may be used.

6.4 — Educational Seminars and Training L

Employees shall be notified as scon as reasonably possible in
advance when they are to attend training and/or seminars if such
training and/or seminars require an overnight stay.

6.5 — Standby ,

An employee will be on stand-by and entitled to stand-by pay if
he/she is required by the Agency or supervisor in writing to be'on
standby. - . :

If the reason for stand-by is eliminated, manageément may cancel
the stand-by with a telephone call direct to the employee with a
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follow up letter to the employee verifying the cancellation and the
time cancelled. - ‘

.. AGENCY SPECIFIC AGREEMENTS

The following supplemental agreements apply to OCSEA/
AF;SCME bargaining unit employees within the specified agencies
only:

OHIO BUREAU OF EMPLOYMENT SERVICES

1000 Hour Assignment
) When fluctuations in workload or fluctuations in funding neces-
sitate th_g reassignment of Employment Services or Unemploy-
ment Compensation Claims personnel, the Administrator of the
Ohio Bureau of Employment Services or designee may reassign
such personnel to duties other than those assigned to the position .
to which theindividual employee has been appointed provided that’
the aﬁ'eci:.ed employee possesses.the minimum qualifications for
the position to which they are being reassigned. Such reassign-
ments shall not occur more than two (2) times in a state fiscal year
and such reassignment(s) shall not exceed a cumulative total of one:
tho‘p‘sand (1000) hours per employeé per state fiscal year. During
each reassignment, ifan employee is needed in his/her permanent
job, the time in the permanent job shall count toward the one
thousand (1000) hours. During such reassignment the affected
empl’oyee(s_)} shall suffer no loss of pay, benefits or seniority. Where
such reassignment is to a higher paying classification, the em.-
ployee_wi]l receive the pay of the higher classification.
Theindividuals with the most state seniorityin the classification
and office from which the reassignment is tobe made shall be given
the ﬁrst_; opportunity to refuse reassignment or choose from émong
the aval!able reassignments, If there are insufficient volunteers to
accomplish the reassignment, the least senior affected employee(s)
shall first be reassigned. When seeking volunteers for a reassign-
ment: the Bureau shall notify the employees of how long the
reassignment is estimated to last, and where the reassignment is
actually located. It is understood that this procedure is to be used
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for all: 1000 hour reassignments in OBES whether they are inter-
office or intra-office.

Beforeimplementing these reassignments, the Bureaushall give
the Union and the affected employee(s) at least fourteen:.(14)
calendar days notice, unless a fluctuation in workload creates an
emergency. If there is an emergency, such reassignment shall be
made as soon as the employees can be canvassed. An emergency is
defined as an infrequent, rare occurrence; not an everyday event.

An employee shall be adequately trained on the job to which he/
she is reassigned.

Any employee who is reassigned shall not be considered for an
overtime assignment until all appropriate:permanently assigned
employees have been asked to work the overtime according to
negotiated procedures. If no permanently assigned employee vol-
unteers for the overtime, volunteers shall be sought from among
reassigned employees in order of state seniority.

OHIO BUREAU OF WORKERS' COMPENSATION

.A. The agency will provide priority training for permanent
employees as per Article 38.

B. Qualified permanent employees shall advance into vacancies
as per Article 117.

C. New classification specifications will be created as per Article
36.05.

DEPARTMENT OF ADMINISTRATIVE SERVICES

A. Prior to posting a Security Officer vacancy, the Division of
Public Works will maintain the current practice of canvassing
Security Officersassigned to the facilityin which a vacancy occurs,
for individual preference to move to the vacant shift. Canvassing
will be conducted in state seniority order. The resulting shift will
then be posted as a vacancy pursuant to Article 17. .

B. Within thirty (30) days of the effective date of this Agreement,
Public Works will canvass bargaining unit 3 and 5 employees as to
individual shift preference within their assigned facilities. A sepa-
rate canvass will be conducted within each facility and shift
selection shall be limited to the facility of assignment and shall rely
on state seniority order.
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C.Forthe purpose of the above procedures a shift shall be defined
asthehoursof the day and days of the week as establlshedby Pubhc
Works tobe a shift.

- D.:]t. shall:be the exclusive prerogative of Pubhc Works to
determine the number and composition of shifts in each faexhty

' DEPARTMENT OF NATURAL RESOURCES

s

Ifen ‘ployees are requu'ed Or receive written: perrmssmn from
P rvisors to furnish their own tools or. equipment, the
T shaIl reglace such tools or equipment, when they ; grejost
;e, wind or theft by forcible entry when in the care or
of the' Employer 'or when damaged to the extent they are
ble due to no negligence by the employee. The tools ' or
ment will be replaced with like tools or eqmpment on an
ge basis, where practlcable or feasible:

: followmg provisions are toclarify the various employment
of employees in the Division of Parks and Recreatlon
followmg is a description of them:
oxi mately 600 employees Work for ahnnted duration of
hours or lessa year: ‘
2. Fxxed term mth Regular Hours Employees

10} mately 50 employeés have a limited duration of work
ore than 14 weeks) dependent upon | the needs of the
department. These employees work a standard 40 hour work-
. ‘week. They usually have startmg and ending datés based on
the previous season’s work, with flexibility to extend or reduce
the time up to four weeks if weather or other conditions dictate.

This has been determined appropnate by the State Personnel
Board of Review. °

3. Fixed term Irregular Hours Employees

Approximately. 125 employees are employed in conditions
imilar to No. (1) above, however, they work in excess of 14 .

weeksayear andare usually guaranteed a set number of hours.

lowmg outlmes the agreement between OCSEA, AFSCME
y AFL-CIO and the State of Ohio in regard to the above
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1. Group 1 isnot in the bargaining unit. Groups 2 gnd ] (leed
Term Regular Hours and Fixed terms Irregular ‘Hours) are
included in the bargaining unit. ‘ _
2. Fixed term employees shall be notified at least 60 days in
advance of their appointments by letter which ‘states an'
identified length of employment. =~ = e
3. Fixed term employees shall be appointed from a recall list
which lists employees according to total length of employment
with the State. Employees with the greatest amount of emp}oy-
ment time shall be recalled first, pursuant to the Appendices
. 1and J in the contract between OCSEA and the State of Ohio.
4. Fixed term employees shall be entitled to all the rights and
benefits, of the contract except as specified in this document.
. 5.Fixed term irregular hour employees will have leave accrual
prb-rated in the same manner as_part-timg ‘eml?loyeesf
6. All fixed term employees will beoffered healthinsurance bltt
the employer contribution will cease ‘with the employee’s
termination date. , . S .
7. If the department, because of lack of money, finds it neces-
sary to shorten thelength of employment of fixed term employ-
ees, it shall do so by seniority by.district, pursuant to the
contract including Appendices I and J and in the spirit of the
OhioRevised Code 124.321-327and AdministrativeRule 123.1-
41.01 through 22. That is to say fixed term employees sh;‘a'll be
1aid off prior to permanent employees. End of an identified
employment period (as noted in the appointment letter) is not
alayoff.

DEPARTMENT OF REHABILITATION AND
CORRECTION

A. The Department of Rehabilitation and Correction will provide
five uniformns as-a standard issue to uniform personnel. Such
issuance shall be accomplished during the term of this Agreement.
Where needed, the first uniform shall be issued during Fiscal Year
1993, and the second uniform shall be issued prior to the expiration
of the Agreement. The Department agrees to direct local Health
and Safety Committees to develop. policies and procedures to
address the distribution of clothing for those employees regularly
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and intermittently exposed to conditions of inclement weather.
Such procedures mayinclude provisions for theissuance of Cayhartt
clothing or adjustments to uniform policies to provide allowances
to dea) with such conditions. o L S
B. Hats and ties shall be considered optional parts of the atan-
dard uniform for Correction Officers. The Department reserves the
right to require hats and ties when Correction Officers are repre-
senting the department outside of the institution. o
. C: The parties agree to establish a joint Labor-Management
Committee to discuss and address overtime issues at the Orient
Correctional Complex. The committee will primarily examine
strategies that would alleviate the utilization of mandatory over-
time for coverage at the OSU Hospital facility. =~
:D- The parties agree to establish a special Labor/Management
Committee to discuss matters relevant to the McDowell decision.
The Committee shall address issues of the equitable application of
the provisions of the settlement and the use of BFOQ positions.
Reports of the Committee findings shall be submitted to the
Director of the Department of Rehabilitation and Correction for his
consideration in establishing policy in this area.

OHIO DEPARTMENT OF TRANSPORTATION

13.06 — Report-In Locations

The report-in location(s) for ODOT field employees shall be the
particular project to which they are assigned or thirty (30) miles,
whichever is less, year-round. Field employees who reside outside
of the district to which they are assigned shall start the above
mileage figures dt the district line.

18.07 — Overtime

Management has the sole and exclusive right to determine the
need for overtime. ‘ ’

Insofer ‘as practicable, overtime opportunity hours shall be
equitably distributed on a rotating basis by seniority among those
who normally perform the work as defined in the classification
specification and/or position description. In theevent the Employer
has determined the need for overtime, and if a sufficient number of
employees is not secured through the above provisions, the Em-
ployer shall have the right to require the least senior employee(s)
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who normally performs the work to perform said overtime. The ‘

overtime policy shall not apply to overtime work whlch is specnﬁc
toa partlcular employee s claim load or speclahzed work assign:
ment or when the mcumbent is reqmred to ﬁmsh a work assxgn-
ment ‘
" "The Agency agrees to post overtnme rosters ‘whic shall be
prov1ded to the faclhty steward, mthm a reasonable tlme, 1f 80

any affected employee had overtxme oﬁ'ered

Emp]oyees shall be ‘canvassed' quarterly as to whether they e

would like to be’ oﬁ'ered overtime and plaeed on the appropriate

overtime roster by classification for that facility, work unit, or ;

_ project. Overtime opportunity hours shall be carried from project to

project and assignment to assignment. Any hourscredited whileon g

1000. hour assignment will be carried back to the. employee’s
"regular roster, Employees who wish to be oﬁ'ered overtime shall
provide a telephone number bo then' supemsor where they may be
_contacted by their supervisor.’

Employees who accept overtime following thelr regular slutt |

shall be granted a ten (10) minute rest penod between the shift and
the overtime or as soon as operationally possible. In addition, the

Employer will ‘make every reasonable effort to furnish a meal to

those employees who work four (4) or.more hours of mandatory or

_emergency overtime a.nd cannot be released from thelr Jobs to
obtain a meal.

An employee whoi is offered but refuses an overt)me asmgnment
shall be credited on the roster with the amount of overtime refused.
An employee who agrees to work overtime and then fails to report
for said overtime shall be credited with the amount of overtime
offered, and shall be liable for discipline unless extenuating cir-
cumstances arose which prevented him/her from reporting. :

Any “no contact™ with an employee shall be charged as overtime
refused on the overtime roster. Contact with an answering machine
or person other than the employee, without reply from the em-
ployee while the need stlll exists, shall be consldered as overhme
refused. ‘ :

-An employeeon leave shall be consldered as refusmg all overt:lme
opportunities until their next scheduled shift unless he/she has
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. Those employees e ectmg,
be placed on an overtime roster shall‘be

es fi filing a grievance begins the first y following the |

' overtxme Tosteri in whlch the alleged vmlatlon isfirst

uction; reasonable effort wﬂl be made to equahze over-
partunity hours. If there is reason. to believe construction
ents were made for reasons other than operational needs,

ity to project, and/or: employee quahﬁcatlons/expenence,

ee may write aletter of complamt to his/her immediate
irector. If the complaint is substantiated, the Deputy
I take appropnate corrective action. If the employeeis .
th the response of the immediate Depity Director

al to the Deputy Dlrector of Labor, Relatlons




auxiliary roster is composed of qualified Unit 6 employees and
overtime shall be offered in rotation by seniority order. The second
auxiliary roster is composed of all other qualified employees.
‘Mansagement is not required to equalize ‘overtime on auxiliary
‘rosters. Employees on auxiliary lists have no right to'grieve
overtime opportunities for snow and ice removal.’ " - -

If an employee on the first auxiliary list beliéves he/she: was
improperly bypassed two consecutive times, the employee may file
a complaint with supporting documentation to the Deputy Director
of Labor Relations in ODOT. If their complaint is substantiated,
the employee shall be placed at the top of their auxiliary list.-
~ The agency shall establish a phone log procedure to verify phone
calls to emplayees who are being contacted for overtime. In the
event there is a dispute as to an employee having been contacted,
or which employee(s) were contacted, the phone log will be used for
verification: In locations where there are computer verified phone
systems, the computer log may be used for verification.

. The Unit 6 agreements 6.01, 6.02 and 6.03 are deleted by this
Agreement, ds those Agreements pertain to ODOT; however,
paragraphs 6.4 and 6.5 are retained.

13.08 — Call Back Pay v

In ODOT, employees who are called back to work and do report
outside their regularly scheduled shift will be paid a minimum of
two and one-half (2%) hours at the overtime rate of pay and will be
put on the appropriate overtime roster.

1000 Hour Assignment , )

When fluctuations in workload or weather conditionsnecessitate
the temporary transfer of employees, the Director of the Ohio
Department of Transportation or designee may temporarily assign
such personnel to duties other than those specified by their classi-
fication. o ‘ : y

When an employee is temporarily transferred; the transfer will
be to a classification for which the employee is qualified. An
employee(s) shall suffer no loss of pay, benefits or seniority as the
result of a temporary transfer. Where such temporary transfers
will be to a higher paying classification, the employee will receive
the pay,of the higher paying classification.
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Qn,,en.xployeg temporarily trangferred by this Section shall be
notified in writing at least one (1) week in advarice of thé transfer.

E Prior to the implementation of the 1000 hour éi;signinent, afull

list of positions to which transferred employees may be assigned
shall be posted in the appropriate district and a copy of such shall
be E;giveln to the Chief Steward, if requested. =~ '
mployees shall volunteer for the positions by state senjort
aftgrbemg notified of their transfer. An employee :,nust ppssems:l:htz
l:;nfmum qualifications for the position for which he/she is volun-
ring.

If positions are added to the position list after its initi i

;.nd mf storr:e s:mplgy;zjlha% already been 'transférraeldr:ot:nog
Tevious nsferred s i "

e sgrt pransforr have ﬁfﬂt opportunity to volunteer for

The Employer may designate positions on the list as “priorit
Poeitions in that these are jobs which need to be accor:;!:]?:h?;
during the time period in question. If these ‘priority” positions are
not filled by volunteers, the Employer shall fill these positions by
Inverse seniority among qualified transferees.. Inverse selection
shall be done after transferees have had the opportunity to volun-
teer g:l;ess t.}:re.i-(s an d:pemﬁonal needto expedite the work of that
priority pasition (a date may be placed on.priori iti
indicate the desired startmg)t’nme)p * on prionity positions to

If the work of an 1000 hour position is completed, the employee
may .ﬁmt volunteer or be assigned to a, remaining‘ 1000 hour
Position on the original list until the employee is needed in his/her
regular position. '

A Employees assigned as field employees shall have the field
employee report-in location during the assignment.. Employees
who vo}unteer for a position which is farther than their normal
report-inlocation shall nothave their additional travel timecounted
as hours {norked.Employees who are required to accepf: assign-
ments which are farther than their normal report-in location shall
have thejr__additional travel time counged;‘as hours worked. '

The duties of a temporarily transferred employee(s) shall not
unduly alter the regularly scheduled assignments of permanently
assigned employees. Any employee whois on a temporary transfer

‘shall ot ‘be 'cOnside'lzg_‘d for an overtime assignment until’ all
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lépprop’ria,t_'e pertﬁanéptiy assigned employees have been askg‘d w
work the overtime pursuant to this Agreement. . .

No employee temporarily, transferred by this Section will be
transferred in excess of one thousand (1000) hours within a twelve
(12) month period, unless mutually agreed to by the employee and
the Agency Head or designee.

FOR PILOTS I AND II IN THE DIVISION OF AVIATION

Crew Scheduling

1) Implement a true flex schedule. Working hours would change
daily (M-F) based on flight activity. .

2)'A minimum staffing level of one (1) aircraft crew (1 captain, 1
co-pilot) would report each day at 7:30 a.m. These crews will be
rotated. ‘

3) A minimum of one aircraft crew will be placed in a standby
status each day. Payment will not be in accordance with Article
13:12 of the OCSEA/AFSCME Agreement.

a. Standby pilots are required to be available to perform_t.:he

required preflight operation within two hours after being

notified of the scheduled departure time of the ﬂig}}t. .

b. Standby pilots are expected to be able to become airbornein

a maximum of three (3) hours following notification. ‘

¢.- Standby pilots must remain in contact with the flight

dispatcher by telephone, pager (beeper), and/or report to duty

station. All pilots shall have individual beepers tobe used only
while on stand-by. ) ‘

4) All other pilots not scheduled to fly or scheduled in accordance
with #2 and 3 abové are not required to be at dqty station unless
specifically directed to be there by his/her supervisor.

5) If additional flights become available and pilots scheduled
under items #2 and 3 above are already assigned flights, Manage-
ment will make an attempt to contact all employees under #4 who
are qualified to conduct the flight. If contact is not made, Manage-
ment employees may conduct the flight. -

Overtime

.Employees will be Edmpensated at the rate of time and one-half

for any hours actually worked in excess of 80 hours within a pay
period. Hours worked in accordance with #4 do not count toward

-2 -

the 80 hours; unless employee is required i
N%Msor. : nploy. eq to be at duty station by
% 4@ above supplemental agreement supersedes all areas specifi-
cally covered in the Air Transport Policies and Pi,‘oceduré:l\?il;:ﬁlxgl
for crow gehpduling. . T T TR

Apilotis eligible fora professional achievement pay su
equal to five percent (5%) of the employee’s clas}s)lgcatfol:\] esxglghr;?
base rate, upon obtaining and maintaining any of the following
ratings or certifications that are over and above those set forth by
the l?eparhnent of Administrative Services, Ohio Classification
Specification for the position which the employee holds:

1. CF1I (Certified Flight Instrument Instructor)

2. AT.P. (Airline Transport Pilot)

%}u {\ircmt? Type R}alﬁ]rllizor aircraft in service at ODOT

s supplement shall be added to the employees base sal

all hours paid but shall not be used in the cr;]?:{ﬂation of 0\'::31:1?::
rate of pay. If the pilot loses this rating or certification, he/she is no
longer eligible for the supplement. The pilots are required to notify
management of any changes in certification or rating status.
Training for such certification will not be provided by the agency.

This agency supplemental agreement ' A
contractusl language. agr supersedes any conflicting

OHIO VETERAN'S HOME

The parties agree thatimmediately after the ratification process
for the newly negotiated Collective Bargaining Agreement, the
Home and Chapter will form a joint Labor-Management Commit-
tee consisting of no more than six persons on each side to examine
and discuss alternative scheduling of Licensed Practical Nurses
and Hospital Aides. A representative from the Office of Collective
Bargaining will be present at the first meeting and may attend
Committee meetings from time to time.

DEPARTMENT OF YOUTH SERVICES

A. Work area openings will be posted and filled pursuant to
Appendix N of this Agreement; however, all DYS work area
openings will be filled in accordance with classification seniority.
The pick-a-post recanvassing of an entire facility will occur only
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when theréisa substantial
ntutxon
th; t!;: accardance with Artlcle

at

The Employer agrees.
Y(Elﬂ’l Le dex?s ‘The maintenance and care for u

accordance mth t.he pro\nsmns of Artlcle 33

changs in the operation or programs ot

18.16, time clocks maybq mst.alled
C/TCY com] d the 90-day limitation. - -
L compler betz?rovlde the requires
ni
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MEMORANDUM OF UNDERSTANDING ON
: + SICK LEAVE BALANCE ~

Ohio Department oFA
Admmlstratlve services

FFICE OF COLLECTIVE BARGAINING
65 E. STATE STREET, 16TH FLOOR
~"COLUMBUS, OMIO 43215

’mcmor CELESTE COVERNOR . WILLAM ) FLAFERTY, DRECTOR
August 10, /1989 ) ' ) ' e

. Kusbell Murray, Executive Director
Ohio:Civil Service Employees Associntion
1680  watermark Drive

~Columbu>. OH 4321a

iknear lr' uurray

,‘Tbis lctter 1s in reglrd to:the statewide sick leave policy found
i Article 29 ‘of ‘the ‘new lgreement . As - we discussed ' in-our
telephone . ‘convergation, - the : ‘‘language ~in  Section: TII. -A.
relerenclng the "Notlficntlon of ‘New -8ick: - Leave Balance" letter.

- rissued: vhen . an’ qmployee 8 blllnce .reacbes 16 houra .and

Ip da: 1ccruxl program employeea will not ba uslnx "do'n" through;
a lunp sum;-rather “they . will  be “'using ‘leave “"up" - ag -it is
‘acerued.: To send a-notice Ihen an employee's balance 18 At 0. .or
.. when'a balance of 16 hours bas been-accrued does :not:reflect the . :
parties - in ngreetng to this policy.  For this
. will apply this séction.so that the first notice
- will. ‘be issued when an employee bas "used" 64 bours and reaches a
. mew slck’léave balance of 16  -hours or.. less. .The second notice
o el be: issued . when ‘80" hours .-of leave have been~uaed; and a
.. ‘balance: of ‘zero hours of new sick leave -bas been-. reached: :(New:
" 81¢k  Leave '‘is . defined .as sick leave earned or accrued after
Bovember 29, 1981.)

'en July 1, 1989 and Decenber 1 11989,

- subject .’ to tbe notification and: diacullion N

::=e~ u “’forth - in - Article ~29.04 IIl1. A; -i.e., if the
esmployee uses 64 bours of new sick leave between July 1, 1989 .and
Pecember 1,1989, and reaches a new &8ick  leave.  balance :of 186
Gowrs or:'less. ' Also,  during this period of time, the . second ::
sotification will be issued . when an employee bas nsed 80 hours
and reuches a-2ero bll:nce of new sick: leave.

5 l-; tth same period of time, agencies '111 cuntlnue pr‘ctlcca
tﬁal 'frc in. effect: prior to .the new agreement when addressing:
aay use of sick leave prior to the new contract; moreover, this
!bltct 1n ‘00 way alters the lgreement relating to pattern abuse.

in-ing Decembsr 1, 1989, an employee will receive 'the first
;;1¢‘g£on 'ben he/she h‘s used 64 hours of new sick leave, and

- 227



Mr. itussell Murray
August 10, 1989
Puge : Two.

renvcho'.-s a “balance of ‘16 hours or less of new sick hnv- They

‘will’ réceive the second notification when they reach’ a zero

bnhncc o( new sick leave:

1f .you ure in agreement with the toregoing. please sign below. and
return a copy to me.

Sincerely,

N. Egene Brundige

Deputy Director

NEB/DD/sw

CONCURRENCE :

VIR

Association
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- MEMORANDUM OF UNDERSTANDING ON SENIORITY
T OR EMPLOYEES HIRED PRIOR TO JULY 1, 1989

Ly parti gree to. .the Koll.o-ring 1ntcrprantlonl and x
~lppn¢:lu.on of ‘the seniority language for employees hired prldx-

to July 1,.:.1989, “This interpretation does: not, apply to o-pl.oy...
hired atter -that date.

1.. - An employes: who qult- to receive a pro.of.ion or
cransfer: and was rehired within thirty (30)" days has not.

fenced a bresk in service and would have earned aenl.oxu:y
and service credits during the thirty (30) days.

L e igh :school student or intern who separ secrvice:
with the State and was rehired into a permanent position within
:chirty (30). days would have only the time contiguous to the -’
rehire counted toward seniority lnd larvl.c. L"Qx.

3. Part-time employees who bacame tuu-:m employees : un
be credited with seniority in accordance withithe tollovl.nq: the
seniority will not be prorated, instead: the: employee will' be
given: credit for. fourteen (14) days of work: for-each pay period

'daring which he/she worked one hour or. more.

4..".'CRTA employees who contributed to PERS and were hirzred -
' prior- .o July.l, 1979 and had no break in service will have tlnu- :
n.-o as CETA -ploy-u counted toward seniority and ‘serv 2

1 ittents, and 18 who 'wer
x—rv'd !:o- the State payrol.l (u “other. resoval*
who worked one hour or more: in:a . two-(2) week pay period will bt
" éredited with fourteen (14) days of “sexrvice ‘for each such: period
-4t he/she -becoses a permanent employee. This will ba done for
@ach’ tiwo (2) ‘veek period in which the employee worked one (1)
‘hour -ox: more, regardless of how long ago the time was worked.

: 6.7:All esployees hired prior to July.1;:1986 o ware
crodn.d with time worked for city or county governmants of the ' ..

- State will have' that time counted toward sexvice cxvd.l: only and
not !oz Lotl.ty. :

S 7-, Y -pl.opo who .was -laid .off and tocnu.od, or re-
esployed prior to July l,:.1986, within one (1) year.of layoff -
has not: experienced a break in service and shall contl.mm ‘to earn
mloxlty and utv.lca credits while on layoff. -

APSCMEs::

'm TBB S‘!AT! OF OHIO: - ° FPOR. OCSEA,; LOCAL-11, ‘AF

—'ﬂE o 9

OFFICE. OF COLLECT1IVE BARGAINING

RUSSELL G. MURRAY
EXECUTIVE DIREC
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