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ARTICLE 1- AGREEMENT
This Agreement is made and entered into by and between the State of Ohio, Office of Collective Bargaining,
hereinafter referred to as "State" or "Employer" and the Fraternal Order of Police, Ohio Labor Council, Inc.,
hereinafter referred to as "Labor Council” or "F.O.P."

ARTICLE 2- PURPOSE
This Agreement is made for the purpose of promoting cooperation and harmonious labor relations between the
State, members of the bargaining unit, and the Labor Council.

ARTICLE 3- GRAMMAR
Whenever the context so requires, the use of words herein in the singular shall be construed to include the
plural, and words in the plura, the singular. Words, whether in the masculine, feminine or neuter genders, shall be
construed to include all of those genders. It is understood that the use is for convenience purposes only and is not
to be interpreted to be discriminatory by reason of sex.

ARTICLE 4- EFFECT OF AGREEMENT/PAST PRACTICE

This Agreement is afina and complete agreement of all negotiated items that are in effect throughout the term
of this Agreement. This Agreement may be amended only by written agreement between the Employer and the
Labor Council. No verbal statements shall supersede any provisions of this Agreement.

Fringe benefits and other rights granted by the Ohio Revised Code, which are not specifically provided for or
abridged by this Agreement, shall be determined by those applicable statutes, regulations, rules or directives. The
parties agree that they will negotiate any changes to wages, hours and terms and conditions of employment, as may
be required by law.

ARTICLE 5- CONFLICT AND AMENDMENT

This Agreement is meant to conform to and should be interpreted in conformance with the Constitution of the
United States, and the Constitution of the State of Ohio, al applicable federa laws, and Chapter 4117 of the Ohio
Revised Code.

Should any provisions of this Agreement be invalid by operation of law or be declared invaid by any tribunal of
competent jurisdiction, or be found to be in conflict with federal laws, all other provisions of the Agreement shall
remain in full force and effect.

In the event of invalidation of any portions of this Agreement by a court of competent jurisdiction, and upon
written request of either party, the parties to this Agreement shall meet at mutually convenient timesin an attempt
to modify theinvalidated provisions by good faith negotiations.

Amendments and modifications of this Agreement may be made by mutual written agreement of the parties to
this Agreement, subject to ratification by the Labor Council and the General Assembly.

Should any provision of this Agreement be in conflict with any State law, administrative rule or directive in
effect at time of the signing of this Agreement, the provisions of this Agreement will prevail except for Chapter
4117 of the Ohio Revised Code and those sections expressly prohibited in Chapter 4117.

ARTICLE 6- MANAGEMENT RIGHTS

Except to the extent modified by this Agreement, the Employer reserves exclusively, al of the inherent rights
and authority to manage and operate its facilities and programs. The exclusive rights and authority of management
include specifically, but are not limited to the following:

A. Determine matters of inherent managerial policy which include, but are not limited to areas of discretion or
policy such as the functions and programs of the public employer, standards of services, its overall budget,
utilization of technology, and organizational structure;

Direct, supervise, evaluate, or hire employees;

Maintain and improve the efficiency and effectiveness of governmental operations;

Determine the overall methods, process, means, or personnel by which governmental operations are to be

conducted;

E. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign, schedule, promote, or
retain employees;

COow
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Determine the adequacy of the work force;

Determine the overall mission of the Employer as a unit of government;

Effectively manage the work force;

Take actionsto carry out the mission of the public employer as a governmental unit;

Determine the location and number of facilities;

Determine and manage its facilities, equipment, operations, programs and services;

Determine and promul gate the standards of quality and work performance to be maintained;

Take all necessary and specific action during emergency operational situations;

Determine the management organization, including selection, retention, and promotion to positions not
within the scope of this Agreement.

ZICr AT ITOM

ARTICLE 7—UNION RECOGNITION AND SECURITY
7.01 Bargaining Unit

The Employer hereby recognizes the Fraternal Order of Police, Ohio Labor Council, Inc. as the sole and
exclusive bargaining agent for the purpose of collective bargaining on all matters pertaining to wages, hours, terms
and other conditions of employment for employees in the bargaining unit. The bargaining unit for which this
recognition is accorded is defined in the Certification issued by the State Employment Relations Board on
December 9, 1985 (Case No. 85-MF-12-4750). This Agreement includes all permanently appointed full and part-
time employees employed in classifications and positions listed in Appendix A of this Agreement; and employees
appointed as “ Established Term” employees. The Employer shall notify the Employee Organization of any changes
in the classification plan, which directly affects the classifications included in this unit, sixty (60) days prior to the
effective date of the change or as soon as the changes become known to the Employer, whichever occursfirst.

7.02 Resolution of Dispute

In the event of a dispute between the parties as to future inclusions or exclusions from the unit resulting from
the establishment of new or changed classifications or titles, either party to this Agreement may apply to the State
Employment Relations Board for resolution of the dispute.

7.03 Bargaining Unit Work

Management shall not attempt to erode the bargaining unit, the rights of bargaining unit employees, or adversely
affect the safety of employees.

Except in emergency circumstances, overtime opportunities for work normally performed by bargaining unit
employees shall first be offered to those unit employees who normally perform the work before it may be offered
to seasonal or exempt employees. Within ninety (90) days of the effective date of the Agreement, the Division of
Parks and Recreation will disseminate operational instructions to their managers regarding the implementation of
this paragraph. Management will provide the Union with the opportunity to discuss these instructions prior to
implementation.

7.04 Special Duty

The Employer, with the participation of the Union, will develop and maintain a process for the application of
special duty opportunities for employees. Work requested by an individual or group, other than the employer, will
be considered special duty. Examples include but are not limited to, lodge security and yacht club security.
Special duty does not include events or other activities sponsored by the Employer.

At events cosponsored by the Employer or conducted as aspecial event, assignments shall be made to interested
bargaining unit members unless the specific job includes a mgjority of supervisory duties.

ARTICLE 8- NO STRIKE PROVISION
There shall be no strikes during the term of this Agreement. The Labor Council agrees that for the term of this
Agreement they shall not authorize or sanction, and members of the Fraternal Order of Police, Ohio Labor
Council, Inc. shall not instigate, participate in or cause any such strike. In the event of any job action as defined in
Section 4117.01(H) of the Ohio Revised Code, the Fraternal Order of Police, Ohio Labor Council, Inc. shall, at
the request of the Employer, immediately issue a statement directing its membership to end said action. The
Employer agreesthat there shall be no lockout.

ARTICLE 9- NON-DISCRIMINATION PROBATIONARY PERIOD
9.01
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Neither party will discriminate for or against any member of the bargaining unit on the basis of age, sex, marita
status, race, color, creed, national origin, religion, handicap, political affiliation, sexual preference, veteran status;
or for the purpose of evading the spirit of this Agreement; except for those positions which are necessarily
exempted by bona fide occupational qualifications due to the uniqueness of the job, and in compliance with the
existing laws of the United States, the State of Ohio, or Executive Orders of the State of Ohio. The Employer may
also undertake to ensure equal employment opportunity/affirmative action, in the form of reasonable
accommodation, to fulfill or ensure compliance with the Federal Americans with Disabilities Act of 1990
("ADA"), and corresponding provisions of Chapter 4112 of the Ohio Revised Code not withstanding Article 31.

No grievance will be processed involving any different dollar value of fringe benefits provided to married or
single members of the bargaining unit as aresult of their being married or single.

9.02

All employees shall serve an initial probationary period of one (1) year, regardless of the fact that a pay upgrade,
step increase or classification upgrade may occur during that period. Employees serving an initia probationary
period are barred from pursuing any disciplinary action or probationary removal through the grievance procedure
or the State Personnel Board of Review nor shall such Board receive such an appeal.

An employee'sinitia or promotional probationary period may be extended by a period equal to employee leaves
of fourteen (14) consecutive days or longer, except for approved periods of vacation leave. E.g., disability leave,
adoption/ childbirth, or any other leaves of fourteen (14) consecutive days or longer shall not be counted toward
the employee’'sinitial or promotional probationary period.

ARTICLE 10- F.O.P.TIME
10.01 Associates

The Labor Council may designate only one Labor Council Associate and alternate at each Department/Agency
facility. The Labor Council Associates are union stewards as that term is generally used. The alternate shall serve
in the absence of the Associate. The Associate or alternate will be permitted reasonable time off during his/her
normal tour of duty to attend to the administration of the Agreement, to investigate and process grievances for
employees, and represent employees as provided for in the grievance procedure contained in Article 20.
Additionally Associates will be permitted reasonable time off during hisher normal tour of duty to represent
employeesin predisciplinary meetings at regular rate with no loss of benefits.

During such time the Associate or alternate shall continue to be paid at his/her regular rate and shall receive al
fringe benefits, seniority accrual and other benefits. When not using time for such purposes, Associates and
alternates will perform their regularly assigned job duties. An employee must have completed hisher probationary
period before becoming an Associate or alternate.

In addition to the time permitted by the grievance procedure, each Labor Council Associate or alternate shall be
permitted to use a reasonable amount of paid time to consult with Labor Council representatives and represent
bargaining unit members at grievance meetings.

Associates and alternates, of the Ohio Department of Natural Resource, may cross division lines within each
affected department to represent employees in grievance and predisciplinary meetings. Negotiating Committee
members who are off duty or using banked hours under Section 10.04 (B.) may cross departmental and division
lines for the same purposes. Each Associate or alternate will notify his/her supervisor of the necessity to leave
his/her work assignment to carry out duties in connection with this Agreement. Associates may use a reasonable
amount of working time to receive and investigate complaints and grievances of employees on the premises of the
Employer only if such activity does not interfere with or interrupt Department/Agency operations and with prior
approval by the grievant's supervi sor. Permission will be granted after consideration of work operations by the
Employer. Such permission will not be unreasonably withheld. If it should become necessary to deny such paid
time in connection with the investigation or processing of a grievance, the time provided in the grievance
procedure for action to be taken by the Labor Council will automatically be extended. Such extensions will be
calculated by adding one working day to the time limits for each day on which the Labor Council Associate or
aternateis denied paid time to carry out his/her dutiesin connection with this Agreement.

Upon entering any work area other than higher own and prior to engaging in any steward duties, the Associate
shall report to the supervisor of the work area. He/she shall identify the nature of the activity he/sheisto perform.



The Labor Council shall provide written notification to the Employer of the appointment of Associates or
alternates five (5) days prior to such appointment being effective. No appointment will be recognized until written
notification is received by the Employer.

All requests for any form of time off from work pursuant to this Article must be made by completing aform or
log provided by the Employer, which may include electronic mail. Except by mutual agreement, no employee will
be granted any time off pursuant to this Article, without completing the form or log prior to the utilization of such
time, and securing authorization by attempting to contact all identified management representatives and obtaining
permission to utilize such time. The employee shall enter on the form the time the leave commences, and upon
returning, the employee shall enter the return time. Employees who do not return to their worksite prior to the end
of the employee' s workday shall complete the form at the beginning of the employee’'s next workday. Employees
who normally work out of the office, will work out an acceptable aternative union leave request procedure with
their supervisor. In the absence of amutually agreed to form, the employee shall use state leave forms.

Additionally, Delegates shall be permitted eight (8) hours of paid administrative leave to attend the Ohio Labor
Council Annual One Day Conference and up to eight (8) hours of paid administrative leave shal be g