Partnership
between
the Environmental Education Council of Ohio (EECO)
and
the Ohio EPA Office of Environmental Education (OEE)

Report numbers for 2021-2022 and Proposal for 2023-2025

RATIONALE

In 1995, Ohio EPA’s Office of Environmental Education initiated a long-term partnership
with EECO to build statewide capacity for environmental education in ways that could
not be accomplished within the confines of a one- to two-year general grant from the
Ohio Environmental Education Fund (OEEF). OEE and EECO are able to provide
professional development opportunities statewide for educators, and quality curriculum
resources aligned with the Ohio Department of Education’s New Learning Standards
and education reform goals. The twenty-eight year partnership has provided the
infrastructure to address and implement broad statewide initiatives. For the current two-
year partnership (July 2021-June 2023), our focus has been on implementing the
Environmental Career Ambassador Network (ECAN). This diverse group of
volunteer career ambassadors in STEM, environmental science and engineering
includes professionals from universities, agencies, businesses, and organizations. The
initiative has been enthusiastically received by environmental professionals and
educators alike. We propose to continue and expand this effort for the next two years
(July 2023-June 2025). This document reports on deliverables met and progress to
date, and next steps we are proposing.

Ohio students, teachers and career counselors have little grasp of the wide range of
careers available in environmental science and engineering, or the specialized training
and skills required. When high school students are asked about environmental careers,
they typically mention recycling and park rangers but are unaware of the many
opportunities available in fields such as regulatory compliance, storm water
management, drinking and wastewater treatment, energy efficiency, fisheries
management, forestry, environmental health and safety, pollution prevention and waste
minimization, site assessments and wildlife management.

The Environmental Career Ambassador initiative is designed to allow Ohio youth to
experience a variety of occupations in the fields of environmental science and
engineering. Working with statewide trade and professional associations and local
contacts, the partners have already exceeded the two-year goal to sign up 445
volunteers around the state. The environmental scientists and engineers are willing to
make classroom or career fair presentations about their careers, and/or provide
shadowing, internship, field trip and scholarship opportunities to Ohio students. The
initiative is concentrating on career programs for the middle and high school grades, but
we have also filled some requests for career ambassadors from college classes and
elementary schools. When the pandemic became an issue in 2020 the partners had to
adapt what we would be able to offer schools in the way of career information. All the
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career presentations can now be offered virtually if an educator so desires. What has
worked out the best are scheduling times when a classroom can chat with an
environmental professional about their career and the pathway they needed to get to
their current profession. These career chats were so popular that we created a number
of pre-recorded career chats with environmental professionals highlighting various
careers. EECO currently has 47 career chats on their website that students and
teachers can access for more information. To take this career chat program one step
further. EECO will be working with a videographer to film the EECO Interns interviewing
Career Ambassadors about their career pathways in the professional’s work
environment. It will be an on-location shoot that will show students what that
professionals work environment is like. It will be similar to a virtual field trip on that
career.

WHY NOW?

It is important to respond to the opportunity presented by the state’s emphasis on
Science, Technology, Engineering and Mathematics (STEM) fields in preparing
students for jobs in Ohio’s high-tech economy, and to the Ohio Department of
Education’s New Learning Standards, which emphasize student learning about real-
world careers. Ohio’s schools and career centers are looking for business professionals
to provide role models and diverse workplace experiences in environmental fields. Of
growing concern is the declining enrollment in some undergraduate environmental
programs at Ohio colleges and universities, at a time when a wave of retirements is
depleting the ranks of professionals in some environmental fields, and Ohio employers
are indicating that qualified applicants are becoming harder to find. This is also true for
high school students entering the work force and for those attending
career/tech/vocational programs.

HOW IT WORKS

The Ohio State University School of Environment and Natural Resources is assisting
with recruiting through its online Environmental Professionals Network (EPN) at
http://epn.osu.edu/ , through publicity at monthly meetings and by providing a link to
EECO’s homepage. EECO and Ohio EPA gratefully acknowledge this support! EECO
houses and manages the database where professionals registering can check career
activities, they would be willing to participate in as volunteers. Activities might include,
making classroom presentations about their career in local schools; participating in
school Career Exploration Days, science fairs and career-oriented competitions; hosting
field trips; providing internships, mentoring, and shadowing opportunities to students;
sharing online resources about specific careers; assisting students with job skills such
as resume writing and interviewing; and recruiting professional peers to the network.
While professionals are able to do in person presentations EECO and the Career
Ambassadors will continue to offer virtual presentations and career chats. The EECO
Executive Director, EECO Regional Directors and Ohio EPA Office of Environmental
Education staff are maintaining county-by-county lists of available ambassadors and
matching them with requests from educators and county career tech centers to
schedule presentations, events and mentoring for Ohio schools and students.
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PARTNERSHIP STRUCTURE

e A six-member with the EECO Executive Director as the Ex-Officio position
partnership steering committee sets partnership goals in consultation with the
EECO Board of Directors and the OEEF Advisory Council. The committee
includes the EECO Executive Director and the Chief of Ohio EPA’s Office of
Environmental Education, and the chairmanship alternates between OEE and
EECO representatives.

e Partnership staff members contribute the equivalent of a full-time position, with
EECO staff contributing 70% FTE and OEE staff contributing 30% FTE.

e The partnership supports a part-time regional director in each of 8 regions, who
works closely with teachers, environmental educators, and businesses at the
local level to share career education resources and offer workshops that
showcase exemplary resources. A map of the regions is included.

e A partnership insert in the EECO newsletter goes out three times each
academic year to more than 10,000 educators statewide, promoting the
Environmental Career Ambassador Network, OEEF grant programs, the products
resulting from outstanding environmental education grant projects, and EECO
conference and workshop opportunities.

e To most effectively reach a wider audience and avoid duplication of effort, the
partners work closely with local environmental educator networks to offer
regional resource fairs, career events and special events such as the
Cincinnati Paddlefest, and the Dayton and Central Ohio Children’s Water
Festivals. Local collaborators include soil and water conservation districts, solid
waste management districts, county extension offices, health departments, park
districts, zoos, nature centers, botanical businesses, recycling and litter
prevention programs, schools and career centers, and local Leave No Child
Inside collaboratives. Again, many of these partners have moved their
workshops, conferences, and events to a virtual format while it is unsafe to meet
in person for large groups.

RECENT CAREER INITIATIVE ACCOMPLISHMENTS (deliverables met)

As of December 2022, the partners have recruited almost 500 Environmental Career
Ambassadors in 71 counties and at least 20 Career Ambassadors that are willing
to travel to all 88 counties in Ohio. As part of the ambassador recruiting effort, the
partners placed articles in the newsletters of 19 different professional associations,
including the following:

e American Camping Association

e American Society of Civil Engineers

e Association of Nature Center Administrators

e Association of Ohio Recyclers
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Keep America Beautiful local chapters

National Association for Interpretation

National Engineers Week Future City Competition judges
Ohio Academy of Science

Ohio Association of Litter Prevention and Recycling Professionals
Ohio Environmental Service Industries

Ohio Floodplain Management Association

Ohio Parks and Recreation Association

Ohio Society of Professional Engineers

Ohio State Bar Association environmental committee
Ohio Wildlife Rehabilitators Association

Organization of Solid Waste Districts of Ohio

Solid Waste Association of North America

US Green Building Council local chapters

Water Environment Federation

Water Management Association of Ohio

Ambassadors were also recruited through presentations and exhibits at the following
local and regional meetings and conferences:
e Association of Ohio Health Commissioners/Ohio Public Health Association
Great Lakes Ecological Research Association
Mid-Ohio Regional Planning Commission’s Central Ohio Sustainability Summit
Ohio Chemistry Technology Council
Ohio County Sanitary Engineers Association
Ohio DNR Wildlife Diversity Conference
Ohio Environmental Health Association
Ohio EPA Compliance Conference
Ohio Natural History Conference
Ohio Stormwater Conference
Ohio Watershed Leaders (OWLS) Conference
Science Education Council of Ohio Conference
Environmental Education Council of Ohio Conference
Appalachian Green Teacher Conference
101 Alternatives to the Chalkboard Conference
Creative Ways to Teach STEM in Winter Conference

During the 2021-2022 12 recruiting presentations were made to 764 environmental
professionals, and 8 staffed conference exhibits reached another 1780 professionals.
The ambassadors were surveyed electronically about their activities which resulted in
the following information: 9 presentations were given by Career Ambassadors to 315
students. Many Ambassadors admitted that their numbers were down due to the
pandemic.
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In 2021-2022 fiscal year a total of 16,725 educators had been contacted, through in-
person and virtual presentations and professional development workshops, exhibits at
teacher conferences, newsletters and including the following events:
e Greater Cincinnati Environmental Educators Teacher Resource Fair
North American Association for Environmental Education
Northwest Ohio STEM Conference
Ohio Chemistry Technology Council’s “Techers, Industry and the Environment”
Conferences
Ohio Department of Education Career Development Conference
Science Education Council of Ohio/Ohio Science Institute
State Science Day
University of Cincinnati STEM conference
Various EECO Regional Teacher Workshops
NW Metro Parks Teacher Resource Fair
Ohio School Administrators Conference
The Environmental Education Council of Ohio Annual Conference
Creative Ways to Teach STEM Winter Conference
101 Alternative to the Chalkboard SW Conference
Appalachian Green Teacher SE Conference
Student Wildlife Research Symposium
Leave No Child Inside events in Dayton, Cincinnati, and Columbus

Most importantly, during 2021-2022, 15,531 elementary, middle school, high school
and undergraduate students have been introduced to environmental careers,
through classroom presentations and exhibits and local career exploration days. The
partners also mentored 36 students, offered 78 college internships and 12 job
shadowing opportunities to allow high school students to observe environmental
professionals at work. The number of in person presentations is still being impacted
as teachers have little time for in-person presentations. However, the overall numbers
are still very impressive. The Environmental Career Ambassadors, EECO Regional
Directors and Partner Organizations continue to do an excellent job connecting students
and providing education and awareness on STEM Careers.

To showcase environmental careers, the partners created eight regional and two
statewide exhibits that include ten environmental careers from the Occupational
Outlook Handbook from the US Bureau of Labor Statistics as well as videos, DVDs,
Web links, books, slide presentations, career cards and resources from federal
agencies such as the US Army Corps of Engineers, US Geological Survey, US Fish and
Wildlife Service, and Scientists at the Smithsonian. Ohio EPA’s Office of Environmental
Education created a classroom activity and bingo game that describes 41 different
Ohio-specific environmental careers in the public and private sectors. These resources
are also posted on both the EECO and Ohio EPA Office of Environmental Education
Web pages. www.eeco-online.org

The Ohio Department of Education’s Career Connections office has developed a series
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of Career Pathway diagrams to show students and parents different job requirements,
salaries, and the classes students should be taking in middle and high school, and
college courses in two- and four-year degree programs, to prepare for those jobs.
These career pathways also received a designation as an “Ohio In-Demand Job” from
Ohio Means Jobs signifying that the job is offered every year in every Ohio county. In
the Environment and Natural Resources Career Cluster, only one Career Pathway had
previously been developed, leading ultimately to a position as a petroleum engineer.
While many environmental careers require a four-year bachelor’s degree, it is important
to showcase careers that are also available to students right out of high school with on-
the-job training, and career opportunities for students with two-year technical degrees.
Ohio EPA recognizes a growing shortage of Certified Operators in the drinking water
and wastewater treatment plants of many municipalities and private businesses. Office
of Environmental Education staff members worked with Ohio EPA’s Division of Drinking
and Ground Waters, Columbus State Community College, and trade associations
representing Certified Operators to develop a new Career Pathway for a water plant
operator, water plant manager, and public utilities director. This newest Career
Pathway also received the “Ohio In-Demand Job” designation and is currently posted.
Career pathways also exist for Ohio In-demand Jobs as environmental specialist/natural
science manager and geoscientist. The partners also worked with the Ohio Department
of Natural Resources Division of Forestry’s Urban Forestry Advisory Committee to
develop and add a career pathway for an arborist/forestry specialist.

The EECO newsletters continue to offer highlights of great education and awareness on
environmental issues in Ohio. We can use these publications to highlight the careers
behind the science, engineering, and conservation of the environment.

The partners are using two brochures to market the environmental career ambassador
initiative. One is a recruiting tool to encourage environmental professionals to join the
effort. The second brochure for teachers and school administrators explains how to find
local career ambassadors, and how these programs can benefit their students and
complement STEM education. To help environmental professionals adapt their
presentations to children and teenagers, the partners compiled two Ambassador
Toolkits, one on water and one on natural resources. These bring together time-tested
classroom activities from respected national curricula such as Project WET and contact
information to borrow EnviroScape models that the OEEF has funded in more than fifty
Ohio counties, to illustrate watersheds, ground water flow, and drinking and wastewater
treatment processes. These toolkits are posted on the EECO Website
https://eeco.wildapricot.org/eca and linked from Ohio EPA’s.

The partners have created an informative card for High School and College Students.
This information card will be linked to a tab on the Environmental Education Council of
Ohio’s website. This page gives students information on a variety of environmental
careers as well as possible mentors or contacts in those fields. On the EECO Student
STEM Career page, students and educators can also access the over 40 career video
chats. To be more user friendly for students. EECO has created decals and hot cards
with QR codes that send students to the career page of the EECO website.
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To further support the career ambassador initiative, the Ohio Environmental Education
Fund also provides annual sponsorships of five specific career initiatives that the
partnership helps to publicize:
e $50,000 in scholarships for students in environmental science and engineering at
Ohio colleges and universities, http://www.ohiosci.org/oeef-scholarship/
e the Ohio Envirothon competition for high school students
https://ofswcd.org/envirothon.html
o the National Engineer’'s Week Future City Competition — Ohio Region for middle
school students http://futurecity.org/ohio
e State Science Day, sponsored by the Ohio Academy of Science for grade 7-12
student-initiated science research projects, including the Governor's Awards for
Excellence in Environmental Protection Research https://ssd.ohiosci.org
e The “Teachers, Industry, and the Environment (TIE) Conference offered by the
Ohio Chemistry Technology Council
http://www.ohiochemistry.org/aws/OCTC/pt/sp/tieconference

OTHER ACCOMPLISHMENTS

When the pandemic hit the partners had to adapt the way students and educators were
getting career information. Now that we are able to be in-person for presentations, we
are finding that educators really appreciate the Career Chat videos of a professional’s
pathway. We are continuing to encourage Career Ambassadors to provide information
about their careers in a virtual format. Educators can request to have a Career
Ambassador “chat” with their classroom about the ambassador’s career pathway.
Because of the tight timeline for a school day and for extra accessibility, pre-recorded
career chats have been made available. As of March 2023, there are currently 47
career chats on the EECO Website. This number is increasing on a weekly basis.

During the current two-year partnership period, the partners also:

¢ Administered Ohio’s Green Ribbon Schools award competition for the Ohio
Department of Education, selecting Ohio nominees for these awards issued by the
US Department of Education. The Award recognizes schools that are exemplary in
reducing environmental impact and costs, improving the health and wellness of
students and staff, and providing effective environmental and sustainability
education, which incorporates STEM, civic skills, and green career pathways.
https://education.ohio.gov/Topics/Data/Report-Card-Resources/Awards-and-
Recognition/OHio-Green-Ribbon-Schools.

¢ Worked in collaboration with the Ohio Departments of Education and Natural
Resources, Ohio Parks and Recreation Association, and Local Leave No Child
Inside Collaboratives to implement Ohio’s State Environmental Literacy Plan,
https://eeco.wildapricot.org/Resources/Documents/Environmental%20Literacy%20PI
an%20for%200hi0%20Version%2004-23=12.pdf.

e Collaborated this current year of the partnership to train and certify 8 professionals
through Ohio’s Environmental Educator Certification program. This is an
intensive weeklong training for educators. This program provides the professional a
certification for not only Ohio but is recognized in a variety of other states.
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Participants can also receive college credit for this training.
https://eeco.wildapricot.org/eecertification

Over the past twenty-eight years, the EECO-OEE Partnership has made great strides in
consistently communicating EE news and information, disseminating EE resources, and
providing grant writing tools to educators.

PARTNERSHIP DELIVERABLES FOR 2023-2025

The focus of the EECO-OEE Partnership for 2023-2025 will continue to be on statewide
and regional environmental career initiatives with the following deliverables:

. Promoting High School to Workplace Career Paths

The partnership will put a new emphasis on promoting careers in which students can go
straight from high school to the workforce. Examples of “in demand” careers that can
be reached through the high school to workplace path may include:

Drinking water treatment operator

Wastewater treatment plant operator

Diesel and electric vehicle mechanic (needed to work on new high-tech
automotive and emissions control systems)

Partnership activities that will meet this deliverable are embedded in all elements of the
initiative. Professionals in these types of careers will be recruited as Ambassadors.
High School to workplace careers will be emphasized in presentations and exhibits
provided by regional directors and in the EECO-OEE newsletter.

Il. Career Ambassador Network

The partners will continue to recruit environmental professionals, with the objective to
sign up enough professionals to meet our goal of 500 volunteer ambassadors
statewide, initially concentrating our efforts in the 17 counties where we do not yet have
anyone signed up. We will also focus our efforts on recruiting more ambassadors from
the private sector. We will use many outlets to publicize the availability of these
environmental professionals to school staff, career tech centers and county Educational
Service Centers to promote career presentations, field trips, mentoring and shadowing
opportunities. We will survey the ambassadors annually, and survey the educators who
contact us for assistance, about the number and effectiveness of programs offered. We
will also continue to add more career chat opportunities in various STEM Careers. The
goal will be to have at least 50 pre-recorded career chats available on the EECO
website. We will also begin to add recordings of an in-person interview of an
Environmental Professional in their work environment. We hope to have 5-10 career
chat field trips available during the next partnership depending on costs to the
videographer and film editing crew.

M. Career Pathway Diagrams
The partners will work with universities and business professionals to develop at least
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two more career pathway diagrams to submit to the Ohio Department of Education and
Ohio Means Jobs Websites, to show students and parents possible jobs and income
levels, and the school and college coursework needed. We will seek “Ohio In-Demand
Job” designations for pathways related to environmental safety and health,
environmental regulatory compliance, and at least one example that students can enter
the workforce directly from high school.

IV. Career Initiative strands or sessions at annual and regional conferences
during 2023-2025

The partners will work with Conference Planning Committees of the EECO Annual
Conferences and two regional conferences to ensure that an appropriate strand and
sessions are offered to illustrate effective tools and methods for introducing Ohio
students to real world careers in environmental science and engineering. We will
review the evaluations of those attending these sessions to monitor their effectiveness
and identify opportunities for future programs.

V. Career Education Opportunities and Resources in the Partnership Newsletter.
The EECO-OEE Partnership Newsletter will be published electronically three times a
year. Printed copies will be available as a recruitment tool to introduce EECO and the
Environmental Career Ambassador program to new businesses, agencies, and
organizations. Newsletter contents will feature the following: 1) samples for teachers of
STEM and environmental activities that match required standards and also showcase
examples of real-world work done by environmental professionals, 2) vignettes of
Career Ambassadors and what they can offer, 3) Updates on the environmental career
initiative, 4) OEEF General and Mini Grant awards, 5) updates on career education
presentations in the regions.

VI. Career Outreach through EECO Regional Network

The EECO-OEE partnership has a well-established network of Regional Directors
across the state who are working with local environmental educators and environmental
professionals to introduce students to careers in environmental science and
engineering. The Regional Directors will be working with middle and high school
guidance counselors, career centers, STEM programs and educators, businesses,
industry, colleges, and universities. The Regional Directors will highlight the career
chats as part of their in person and virtual programing.

Regional Directors will support environmental career education at the local level by
providing services from following menu. The part-time Regional Directors will offer a
minimum of three services each year.

1. Connect with guidance counselors, career advisors, STEM/Environmental
Science Teachers to increase the environmental content in local career
education and raise awareness of resources such as the ODE environmental
Career Pathways diagrams.

2. Recruit local environmental professionals in the private and public sectors to join
the career ambassador network.

3. Provide exhibits showcasing environmental careers for career and science fairs,
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especially at technical and joint vocational schools.

4. Provide training for educators and environmental professionals in the use of

established curricula such as WET, WILD, and Learning Tree to introduce
students to real world STEM careers.

5. Present at conferences about environmental career initiatives.

6. Provide classroom presentations and work directly with students to introduce
environmental science and engineering careers, especially at technical and joint
vocational schools.

7. Write articles for local media, social media networks and the EECO Newsletter
on Environmental Careers activities in their region.

The EECO Executive Director and OEE Chief will continue to review the Regional
Director quarterly reports and evaluate their performance in keeping with their contracts.

PARTNERSHIP STAFFING AND DIRECTION

EECO and Ohio EPA’s Office of Environmental Education staff will continue to align
their efforts and programs with:

e Ongoing revisions to the Ohio Department of Education’s New Learning
Standards http://education.ohio.gov/Topics/Ohio-s-New-Learning-
Standards/Ohios-New-Learning-Standards

e Ohio’s Best Practices for Environmental Education: Guidelines for Excellence
https://eeco.wildapricot.org/Resources/Documents/bestpractices.pdf

e The North American Association for Environmental Education’s Guidelines for
Excellence in Environmental Education http://eelinked.naaee.net/n/guidelines

e Ohio’s State Environmental Literacy Plan,
https://eeco.wildapricot.org/Resources/Documents/Environmental%20Literacy%
20Plan%20for%200hio%20Version%2004-23=12.pdf

Both EECO and OEE staff will be jointly responsible for:

ensuring that the requirements of the Partnership Agreement are being met;
promoting the environmental career ambassador network at appropriate events and
locations around the state;

recruiting environmental professionals as Environmental Career Ambassadors; and
maintaining the Career Ambassador Network database and county lists

EECO staff will be responsible for:

contracting new regional directors where positions are vacant;

building local and statewide environmental career education networks;

overseeing work done by regional directors;

overseeing the development of social media communications and website
management;

providing regional directors with support materials and direction;

promoting the career ambassador program with school staff, educators, career tech
schools and education service centers.

scheduling and providing career presentations and events;

evaluating the Career Ambassador Network effectiveness;
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e editing and disseminating three issues of the EECO newsletter each year;

e participating in national activities to learn about national career education initiatives
and acting as liaison to NAAEE and the US Fish and Wildlife Service on behalf of
EECO;

e communicating with Annual Conference Planning Committee on strands

e overseeing budgetary management of the Partnership;

e preparing all reports required by OEE as part of the Partnership Agreement.

OEE Staff will be responsible for:

o editing three issues of the OEEF insert to the newsletter each year;

e recruiting environmental professionals to the Environmental Career Ambassador
Network;

o offering Healthy Water, Healthy People water quality monitoring programs and level
one Credible Data certification at various EECO conferences;

o offering Project WET programs and certification courses;

o participating in implementation of Ohio’s State Environmental Literacy Plan; and

o documenting in-kind contributions to the partnership through these and other
presentations and activities

The joint Partnership Steering Committee will consist of three representatives from
EECO and three representatives from the OEE, with the EECO Director serving as an
ex officio member. The Steering Committee will continue to meet quarterly to guide
Partnership activities. In 2023-2024, the Steering Committee will be chaired by an OEE
representative and in 2024-2025, by an EECO representative.

ATTACHMENTS:

Partnership Regional Map and Regional Director Contacts
Partnership Steering Committee Contacts

Recruiting brochures

Proposed Budget 2023-2025

Water Treatment Operator and Urban Forester Career Pathways developed for Ohio
Department of Education/Ohio Means Jobs

Student Brochure

Career Chat poster for Ambassadors

Career Resources list

Environmental Careers Classroom Activity

Ambassador Toolkit (sample — Water Resources)

Career Fair photos



Two Year Partnership Budget

July 2023 - July2025

Activity
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Year 1 Year 2

Environmental Career Ambassador Network (ECAN) Statewide
Coordination, Development, Recruitment, and rollout of program:

ED time for recruitment, rollout, marketing materials, oversight & tracking of database.

$34,000.00 $34,000.00

Mileage for ED

$3,000.00  $3,000.00

ECAN Promotional Materials

$1,000.00  $1,000.00

ECAN Regional Recruitment and Marketing
Regional Director Hours from 8 regions
12.5 hours X 12 months @ $15.00 per hour = $2,250.00 X 8 Regions

$18,000.00 $18,000.00

Regional ECAN Expenses

$750 per each of 8 regions for travel, long distance phone and supplies for
local Ambassador recruitment and visits to career centers and schools
(mileage reimbursed at state rate)

$6,000.00  $6,000.00

Database Maintenance and virtual programs and videographer
Maintain the Environmental Career Ambassador Database, Network and
provide virtual component for career chats and video career shadowing.
$1,500 per year for database maintenance, $4,500 per year for
videographer

and editing time.

$6,000.00  $6,000.00

Evaluation of Successful OEEF Projects
Organization and review of K-12 and General Public Projects to evaluate
success of grants provided by the OEEF in the past four years.

$12,500.00 $12,500.00

Statewide Conferences Spring 2022 & 2023
OEEF: Stewardship Sponsor level

ECAN Ambassador and School Recruitment
and ECAN sessions at the conference.

$1,000.00  $1,000.00

Partnership Steering Committee Expense:

$0.00 $0.00

Regional Conferences:

Northeast Conference $500 per year February

$500.00 $500.00

Southwest Conference $500 per year October

$500.00 $500.00

Southeast Conference $500 per year June

$500.00 $500.00

ECAN Sessions, Ambassador and School recruitment at all conferences

$0.00 $0.00

TOTAL

$83,000.00 $83,000.00



