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PROPOSAL FOR PERMISSION TO PROCEED TO HLC AND TO THE ODHE PROGRAM 
APPROVAL PROCESS FOR AN APPLIED BACHELOR’S OR BSN DEGREE PROGRAM 

Revised 6/29/2022 

Ohio Revised Code (ORC) 3333.051, enacted pursuant to Amended Substitute House Bill 49 of the 

132nd General Assembly and later amended by House Bill 110 of the 134th General Assembly, directs 

the chancellor of higher education to establish a program under which community colleges, state 

community colleges, and technical colleges may apply to offer applied bachelor’s and nursing 

bachelor’s degree programs. 

 

This document will begin the Chancellor’s review process to receive permission to proceed to HLC and 

to the ODHE program review process. The ODHE staff will review all submissions for compliance with 

specifications identified in ORC 3333.051 and for the college’s capacity to offer the proposed program.  

If the proposal appears to meet specifications, with Chancellor approval, ODHE staff may post the 

program for public comment for ten business days. The Chancellor will review all documentation and 

associated materials, consult with others as necessary, and determine whether permission will be granted 

to begin the program approval process with HLC and with ODHE.  

 

If your institution is proposing more than one program, please use a separate form for each program. 

 

Proposals will be accepted on a rolling basis. 

https://codes.ohio.gov/ohio-revised-code/section-3333.051
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SECTION 1: EVIDENCE OF NEED 

1.1 Program Information 

• Provide the name of the proposed program: 

 

Bachelor of Applied Science in Registered Nursing (RN-BSN) 
 

1.2 Program Information 

• Provide the name of the proposed program: 

 

Bachelor of Applied Science in Nursing (RN-BSN) 

• Provide the six-digit CIP code (format: XX.XXXX) of the proposed program (note: please provide 
only one CIP code): 

CIP code 51.3801 Nursing/Registered Nurse (RN, ASN, BSN, MSN) 

• Provide the names of the ATS, AAB, and/or AAS programs at your college upon which the 

proposed program is intended to build. 

Registered Nurse, AAS 

Licensed Practical Nurse/Associate Degree Nursing Progression, AAS 

 

1.2 Workforce Need and Workforce Gap Not Being Met by Existing Programs 

• Describe the workforce needs and required skills of a regional business or industry and 

indicate how the proposed program is particularly suited for preparing graduates for careers in 

that regional business or industry.   

 

A Q3 2022 study conducted by Lightcast evaluated 10 counties in the Owens Community 

College service area (henceforth referred to as “Region”). Data illuminates the growing gap 

between the need for more registered nurses and the availability of educationally qualified 

workforce to fill that need. The region maintains an occupation location quotient of 1.27 

which reveals a greater than national average of need for healthcare practitioners and 

technicians (Bureau of Labor and Statistics, May, 2021; 

https://www.bls.gov/oes/current/oes291141.htm). This need is already unsupported as a 

result of nearly 5% of the residents possessing a Bachelor’s degree lower than the national 

average 1. A greater need and smaller pool than national average expands an already wide 

gap to be filled.  

 

https://www.bls.gov/oes/current/oes291141.htm
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Third Quarter, 2022 Lightcast List of Counties Included Within Regional Study. 
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Top Occupations in 10 County OCC Service Area Location Quotient. Source Lightcast Q3, 2022 Market and Workforce Study 

 

 

1 - Q3 2022 Lightcast 10 County in OCC Service Area Educational Attainment Percentage by Population.  

 

The highest in-demand specialized skill in the region is nursing. The Lightcast study reveals 

the demand is nearly 35% greater than the national average 2. Between 2018 and 2028, the 

Ohio Department of Jobs and Family Service (ODJFS) predicts an average employment 

increase of 15.2% between healthcare specialties (excluding dental and social services) 3. To 

complicate matters further, the ODJFS projects within the decade of 2020 to 2030 the Ohio 

working age population of 25 – 64 will decrease by 5.5% while the 65 and older range will 

increase by 18.4%. This increase in aging working age population and diminishing 25 – 64 

working age group will create a potential retirement bubble that could present negative 

workforce implications synergistically increasing the already in-demand need for healthcare 

workers.  
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2 – Q3 Lightcast 10 County Study Showing In-Demand Skills and the National Average. 

 

 

3 – Ohio’s Industry Employment Projections Report for 2018 through 2028 of Healthcare excluding Dental and Social Assistance.  
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• To substantiate that the need is in an in-demand field with long-term sustainability, 
submit regional data from the Governor’s Office of Workforce Transformation In-
Demand Jobs List (topjobs.ohio.gov) and the regional or local workforce board data as 

an appendix item. Data should specifically address the need for a bachelor’s degree as 
opposed to an associate degree.  Data from other sources, such as Bureau of Labor or 
Emsi, may be used to supplement the required Office of Workforce Transformation data.  

See Appendix 1.1 for regional data  
 

• Describe the specific workforce need and skills gap that is not being met by existing 
college or university programs (public or private) in your region. List similar bachelor’s 
degrees at public and private colleges and universities in your region and identify, in 
detail with specific program examples, how they do not meet the regional business and 
industry needs. 
 
The Ohio Department of Job and Family Services, Bureau of Labor Market Information, 
January 2021 projections for 2018 through 2028 estimates an increase of 94,912 total 
healthcare workers 4. Currently, https://topjobs.ohio.gov/top-jobs-list reveals an annual 
projected 5.4% increase in bachelor degree level registered nurses needed in the 
Northwest region of Ohio. The state of Ohio, as a whole, is projected to have a bachelor 
degree level registered nursing increase of 1,225 or 8,357 openings, classifying the BSN 
as a critically in-demand position 5.   
 

 
4 Ohio Department of Job and Family Services, Bureau of Labor Market Information, January 2021 Healthcare and Social Assistance Openings 
projection for 2018 through 2028 

https://topjobs.ohio.gov/top-jobs-list
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5 Ohio Governor’s Office of Workforce Transformation Top Jobs List as of 02FEB2023 for the Entire State. Data source: 
https://topjobs.ohio.gov/top-jobs-list. 

 

 
Within the Northwest Region, 10 universities and colleges were examined to determine 
the number of BSN students graduating each year. A 10-year average discovered 672 
students graduate with a BSN per year 6. This indicates the graduates for this entire year 
would only cover the amount of current regional openings as presented by the Ohio 
Governor’s Office of Workforce Transformation, Northwest Regional Top Jobs. Ohio’s 
annual Labor Market in Review publication for 2021 showed 5,457 online 
advertisements for registered nursing. This was the number one advertised job in the 
Northwest Ohio region with over 1,400 more ads than the second highest posting 
(https://ohiolmi.com/_docs/ResearchPublications/publications/2021AnnualEconomicR
eport.pdf).  
 

 

 

 
 
6 BSN Student Graduate 10-year Averages and 2019 Department of Education Graduation Data for 10 Universities and Colleges Within the 
Ohio Northwestern Region. 
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7 Top Occupations Advertised Online in 2021 - Northwest Region Ohio. Source: Ohio Governor’s Office of Workforce 

Transformation. 

 

 

The article Nurses: A Call for Radical Transformation – How Far Have We Come? in the journal, 

Nursing Education, concluded that nurses today are unable to meet practice demands because 

they are undereducated (Benner, 2012).  The policy advisors to Congress and the Secretary for 

Health and Human Services on nursing issues, the National Advisory Council on Nurse 

Education and Practice (NACNEP), recently completed a study revealing a national bachelor 

degree level RN population to be around 48%. The Institute of Medicine recently issued the 

report The Future of Nursing: Leading Change, Advancing Health calling for an increase in the 

nurses attaining a bachelor’s degree to 80% (Institute of Medicine, 2011). Research examined at 

Georgetown University’s Robert Wood Johnson Foundation explains that, “…most RNs who 

obtain BSNs will remain at the bedside where their education will enhance patient care. Nurses 

prepared for greater professional autonomy through baccalaureate education are also needed in 

community settings where more and more care is being delivered” 

(http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2013/rwjf407597).  

  

http://www.rwjf.org/content/dam/farm/reports/issue_briefs/2013/rwjf407597
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United States Percentage of Highest Level of Nursing Education (RNs) from 2013 to 2020. Source: National Advisory Council on 

Nurse Education and Practice (https://www.ncsbn.org/research/recent-research/workforce.page) 

 

 

 

Dr. Joanne Spatz (2018) at the Philip R. Lee Institute for Health Policy Studies, University of 

California, San Francisco states, “there is not sufficient capacity in entry-level BSN or RN-to-

BSN programs to reach the IOM recommendation in the foreseeable future.” The Ohio Board 

of Nursing’s 2021 Summary of Annual Reports show that universities and colleges expected 

to admit 7,094 BSN students, where 16,314 applied. Of those greater than 16,000 applicants, 

only 5,397 enrolled 8. This shows only 33% of applicants enrolled, although 10,000 were 

accepted, and 24% less than the applicants expected by the colleges. The report goes on to say 

4,045 applicants met program admission requirements, but were not offered admission 

(https://nursing.ohio.gov/static/uploads/2022/03/Summary-of-Annual-Reports-2021.pdf). 

The addition of baccalaureate degree nursing programs delivered by community colleges has 

been shown to increase the educational level of nurses, thus bridging the gap to help increase 

the number of needed BSNs (Daun-Barnett, 2011).  

https://www.ncsbn.org/research/recent-research/workforce.page
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8 Ohio Board of Nursing 2021 Summary of Annual Reports Admissions and Enrollment. Source: 
https://nursing.ohio.gov/static/uploads/2022/03/Summary-of-Annual-Reports-2021.pdf 

 

 

 

Data collected from the National Student Clearinghouse, Owens Community College 
has discovered that of the 1,127 nursing students between academic years 2018 and 2022, 
99 have received their BSN and 231 enrolled in a BSN program 9. Approximately 9% of 
students completed a bachelor degree nursing program and 6% more are currently 
enrolled. The data revealed 20%, or 1 in every 5 students continued their education to 
pursue a BSN after attaining their ADN. In 2018 there were only 6 students enrolled in a 

bachelor degree nursing program versus 73 in 2022, yielding a 1,116.67% increase in only 5 

years. 

 

 
9 Owens Community College Graduates attainment of BSN Degrees. Data from National Student Clearinghouse. 
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• Prior to submission, this proposal must be discussed at a meeting of the community college’s 

regional educational providers.  Discussions among institutional members should address regional 

workforce needs, benefits to the region, concerns about potential duplication and program overlaps, 

and options for articulated pathways (2+2 or 3+1), as appropriate.  Attach a fact-based summary 

of the discussion and related documentation (including comments both in favor of and opposed to 

the program) as an appendix item. It is important to reach out in the spirit of collaboration to any 

institution that might perceive that they have a similar program and attempt a 2+2 or other 

collaborative arrangement if possible. In addition, where possible, educational partners should be 

consulted without business partners present to ensure education partners have a dedicated 

opportunity to share and discuss questions and potential concerns regarding the program.  

 

 

A meeting was held on September 29, 2022 with Owens’ regional educational providers. The 

meeting summary is included in Appendix 1.2. 
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SECTION 2: INDUSTRY PARTNERSHIP 

2.1 General Partnership Information 

To be approved to offer an applied bachelor’s degree, the college must provide evidence of at least 

one agreement with a regional business or industry to train students in the in-demand field and to 

employ students upon successful completion of a program.  

• Provide the name(s) of the regional business/industry partner(s) for the proposed program. 

Owens nursing program has current partnerships with many healthcare agencies in the 

Northwest Ohio area. In total, Owens nursing program has 30 affiliation agreements with local 

community partners/health systems:  

 

Arrowhead Behavioral Health Mercy Memorial Hospital Monroe 

Birchaven Village Nationwide Children’s Hospital 

Blanchard Valley Health System Northwest Ohio Psychiatric Hospital 

Bowling Green Manor ProMedica Health System-Michigan 

Bryan Community Hospitals and Wellness 

Center 

ProMedica Health System-Ohio 

Kingston Care Center of Sylvania ProMedica Herrick Hospital 

Kingston of Perrysburg Assistive Living ProMedica Urgent Care and OccuHealth 

Kingston Rehabilitation of Perrysburg Randal Residence of Fremont 

Kingston Residence of Sylvania Sunshine Inc. of Northwest Ohio 

Lakes of Monclova Tiffin Hospital 

Lima Memorial Hospital UTMC 

Magruder Hospital VOA Rehabilitation Center 

Mercy Health Defiance Hospital Wood County Hospital 

Mercy Health Toledo Regional Wood County Pediatrics 

Mercy Health Physicians Wyandot Memorial Hospital 

 

Appendix 2.1 includes two copies of fully executed affiliation agreements for the Associate 

Degree nursing students at Owens.  This agreement does not specify if a student needs to be 

enrolled in the ADN or BSN program. A copy of the BSN agreement can be found in 

Appendix 2.2. Additionally, in Appendix 2.2, a letter of support from ProMedica Health 

Systems is included describing their willingness to collaborate with Owens for workplace- 

based learning experiences. In addition, the community partner’s letters of support indicate 

plans to hire additional BSN prepared nurses in the future. 
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• Provide a description of evidence of agreement(s) from regional business or industry to train 

students in an in-demand field and to employ students upon their successful completion of 

a program. Ideally the agreement should provide workforce opportunities and employment 

for the anticipated number of graduates of the program.  

 Submit copies of the partnership agreement(s) as an appendix item. 

The nursing department has numerous affiliation agreements with community partners in NW 

Ohio. These affiliation agreements do not specify a degree level of the students, but instead 

specify departments students are part of. Both partnership agreements included in Appendix 

2.1 are for agencies that have provided written support in favor of Owens starting a BSN 

completion program.  

Describe current and future employment opportunities with the business/industry partner(s) 

and within the region. Include the data points that will be collected to track employment 

outcomes. 

The table below lists responses from our community partners and the needs they have related 

to hiring BSN prepared nurses in the near future. 

  

Community Partner 
Anticipated number of BSN prepared 

nurses being hired in the near future 

Elizabeth Scott Communities 2-5 nurses over the next two years 

Northwest Ohio Psychiatric Hospital 30 nurses over the next 5-10 years 

Kingston HealthCare Company “fair amount of BSN graduates in the 

foreseeable future” 

ProMedica Health System 1,133 current openings for BSN nurses 

with anticipation of this number to grow 

20-30% in the near future. ProMedica 

plans to hire 50% of the BSN graduates. 
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Additionally, this table describes the number of ADN graduates who have progressed to enroll 

or earn a BSN degree. The BSN completion program will continue to monitor program 

completion data, and job placement data. This will continue to  

 

BSN Attainment of OCC Graduates 

  

Total AY18 AY19 AY20 AY21 AY22 

Unique Graduates in the Academic Year 214 248 254 225 186 1127 

Earned BSN (NSC Data) 0 6 22 46 25 99 

Currently Enrolled in BSN Program at 4 year 6 22 59 71 73 231 

Currently Enrolled in MSN Program at 4 

year 0 2 5 12 15 34 

Earned MSN (NSC Data) 0 0 0 0 2 2 

Did not Earn BSN, Not Enrolled 208 218 168 96 71 761 

 

Submit letters of support from specific business/industry partners indicating their commitment 

to train students in an in-demand field and to employ students upon their successful completion 

of the program as an appendix item.   

See Appendix 2.3 for letters of support. 

 

2.2 Workplace-Based Learning Experience 
 

• Describe the workforce-based learning experience(s) embedded in the program.  

Owens’ BSN completion program incorporates work-based learning experiences in two of the proposed 

courses. The NUR 320 Community & Public Health Nursing course will include a requirement for each 

student to research and interview a representative from a community agency in proximity of their home 

area to learn more about community resources, and the role nurses have in community & public health 

initiatives.  

Additionally, Owens’ BSN completion program’s capstone course, NUR 450 Nursing Leadership and 

Management will require students to collaborate with a registered nurse in proximity of their home area 

or place of employment to complete a teaching and learning capstone project. This will be an advantage 

to our students who are currently working in healthcare and anticipate staying with their current 

employer. Once an affiliation agreement is approved, and a qualified preceptor found, the student will 

be allowed to complete their capstone project with approval and guidance of the faculty member. This 

will allow the student to learn and deliver their capstone in an environment they are comfortable in and 

familiar with. 

If a student is not currently working in a healthcare setting, or chooses to not complete their hours at 

their work location, the student will be allowed to complete their capstone project in a healthcare setting 

of their choice. This will allow the student to broaden their healthcare experience. 
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• Describe the relationship of the individuals working with students in the workplace-based learning 

experience to those in the on-campus program (e.g., are they members of the on-campus faculty who 

also participate in the off-campus experience, or are they individuals employed by the off-campus facility 

who agree to supervise/mentor students)? 

Each course in Owens’ BSN completion program, will be taught by a qualified MSN (or higher 

degreed) faculty member. This faculty member will collaborate with the students during class and will 

be a steady, reliable resource for the student while completing their workplace-based learning 

experience.  For the workforce-based learning, students will select one person at their capstone location 

to be a mentor to help fulfill course requirements.  This mentor will work one on one with the student 

to complete the research/teaching project. The course faculty member will provide the direction to meet 

course objectives to the mentor and student and will serve as a resource for the workplace-based mentor.  

 

• Provide a description of the mechanisms used to measure the success of the workplace-based 

learning experience. Indicate how faculty members on the main campus are involved in monitoring and 

improving the experience. 

Student success will be measured in collaboration with the student, student’s mentor (when applicable) 

and course faculty member. Faculty will be required to submit the course grade with input from the 

student’s mentor. At the completion of each course which includes a workforce-based learning 

experience, students and mentors will have an opportunity to provide written feedback related to the 

course, the workforce-based learning assignment, and the student’s performance. Necessary updates or 

revisions if needed will be made based on this feedback. 
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  SECTION 3: INSTITUTIONAL CAPACITY 

• Describe the faculty capacity for the proposed program. Include numbers for existing faculty, and 

faculty that will be hired. 

 

Owens Community College currently employs 18 full time faculty who hold at minimum an MSN 

degree and are qualified to teach in a baccalaureate level nursing program. One additional FT MSN 

(or higher) prepared faculty will be sought to cover the online baccalaureate courses.  In addition,  

seven MSN prepared nurses are employed in other positions within the Nursing department; these 

include Clinical Teaching Faculty and Laboratory and Simulation Faculty.  These individuals are 

qualified to teach BSN coursework as adjunct faculty. Please see Appendix 3.1 for the list of faculty 

currently employed and qualified to teach in the BSN completion program. 

 

• Describe the financial capacity for the proposed program. 

 

Owens Community College has SB6 scores of 5.0 for FY 21 and FY 22 and a projected score of 4.4 

for FY 23.  In addition, the nursing department has the financial capacity to deliver existing and BSN 

program options efficiently from the onset. Expenditures of both of its two current programs (practical 

nursing and ADN) are fully covered by revenue. For the proposed BSN program, anticipated annual 

revenues will fully cover program expenditures.  

 

 Describe the facilities and equipment capacity for the proposed program. 

The program is proposed to be delivered totally online.  Though our expectation is that most students 
will attend online classes from remote locations, the college will offer students who may have the need 
for web access, computer labs, or IT assistance, the support needed for a completely online program. 
Students who have the need or desire may attend online classes from campus where web access and 
student study spaces are available.   

Owens BSN students will have the opportunity to complete general education classwork via the 
delivery method that meets their individual learning styles; in-person, online, or hybrid. Registration 
for these classes will occur following College procedures. The Toledo area campus and the Findlay 
area campus each have ample classroom space and computer access for students to attend their general 
education classes.  

BSN classes will be offered online. If needed, students will have computer lab and Wi-Fi access on 
either campus to access their class virtually.  

In addition to allowable tuition, will additional program fees be required for students in the 

proposed program? If so, please describe. 

In addition to college determined tuition, (currently, $188/credit hour) because the BSN 

completion courses will be offered online, there will be an E-learning fee charged  per credit 

hour. This fee is $20/credit hour. Students have various delivery options to fulfill the general 

education requirements which may result in course fees based on delivery method and course 

requirements. 
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Provide a budget that addresses the up-front investment required to establish the proposed 

program. 

 

III. Program Expenses Year 1 Year 2 Year 3 Year 4 

New Personnel     
    Additional FT Faculty 

with Benefits 

 $    

56,000.00  

 $ 

115,360.00  

 $ 

118,820.80  

 $ 

122,385.42  

    Additional Adjunct 

 $                   

-    

 $                   

-    

 $                   

-    

 $                   

-    

Additional support costs 

 $                   

-    

 $                   

-    

 $                   

-    

 $                   

-    

Accreditation costs 

 $      

2,500.00  

 $      

5,225.00  

 $      

1200.00  

 $      

1200.00  

Other (start- up, PD, etc.) 

 $                   

-    

 $                   

-    

 $                   

-    

 $                   

-    

Total Projected Expenses 

 $    

58,500.00  

 $ 

120,585.00  

 $ 

120,020.00  

 $ 

123,582.42  

     

Net Gain in Position 

 $    

54,300.00  

 $ 

290,355.00  

 $ 

550,664.20  

 $ 

623,179.58  

Please provide revenue and expense information that tracks how many years it will take for revenue 

derived from the program to exceed program expenses. 

Revenue information: 

 Year 1 Year 2 Year 3 Year 4 

I. Projected Enrollment     

Head-count Students (Year 1) 20 40 40 40 

Head-count Students (Year 2) 0 16 32 32 

Credit Hours 600 1680 2160 2160 

     
II. Projected Program 

Income     
Tuition (paid by student or 

sponsor)  $ 112,800.00   $ 315,840.00   $ 406,080.00   $ 406,080.00  

Expected State subsidy (public 

institutions only)  $                   -     $    95,100.00   $ 266,280.00   $ 342,360.00  

Externally funded stipends, as 

applicable  $                   -     $                   -     $                   -     $                   -    

Other income (if applicable, 

describe in narrative section 

below)  $                   -     $                   -     $                   -     $                   -    

     
Total Projected Program 

Income  $ 112,800.00   $ 410,940.00   $ 672,360.00   $ 748,440.00  
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SECTION 4: PROGRAM INFORMATION 

• Provide the learning outcomes of the program. Note: if existing bachelor’s degree programs 

might appear to be duplicative, please list those programs and describe how the learning outcomes 

of the proposed program differ from the learning outcomes of existing program(s). 

 

At the conclusion of the BSN program, students will: 

 

1. Function with the knowledge, skills, and attitudes required of the professional nurse, embracing 

lifelong learning to improve the quality of health care.   

2. Ensure an understanding of diversity, equity, and inclusion while using evidence-based practice 

when caring for patients across the lifespan.   

3. Assess health disparities, health promotion and disease prevention in various community health 

settings among diverse populations. 

4. Apply theory and research-based knowledge from nursing, humanities, and other sciences.  

5. Explore a just culture reflecting civility and respect, using national safety resources to lead team-

based change initiatives.  

6. Use knowledge of nursing and other professions to address healthcare needs.  

7. Optimize system effectiveness through application of innovation and evidence-based practice.  

8. Use various healthcare informatics & technology processes to gather data, make informed 

decisions and deliver high quality, efficient, appropriate healthcare.  

9. Analyze the impact of structural and cultural influences on nursing’s professional identity while 

ensuring the practice environment facilitates care that is culturally appropriate.  

10. Identify their professional identity; including accountability, life-long learning & 

professionalism that is reflective of nursing’s characteristics.  

 

• Provide the proposed course sequence and course descriptions. 

 

Course Category Credit Hours 

Credits from pre-licensure nursing classes 35 

General education classes taken at Owens 

ADN program 

30-32 

Proposed BSN completion Nursing Courses 30 

Additional general education courses required 

for the BSN completion program 

26 

Total Program Credit Hours 121-123 
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Breakdown of each course category: 

Advanced standing credits earned from pre-licensure program 

Credits earned from pre-licensure RN program courses 35 

 

General education classes (all Ohio Transfer Model Recommended Courses)  

English Composition/Oral Communication 

(3 hours minimum) 

Credit Hours 

ENG 111 or ENG 111P Composition I 3-4 

ENG 112 Composition II 3 

SPE 101 Public Speaking 3 

Mathematics (3 hours minimum) 

MTH 213 Statistics 3-4 

Arts/Humanities (6 hours minimum from two different disciplines) 

PHL 102 Principles of Ethics 3 

Elective (PHL 101, ART 101, ART 105, HIS 151, 

HIS 201, HIS 250, HUM 100, HUM 275, MUS 

100, MUS 101, MUS 102, MUS 105, MUS 110, 

MUS 132) 

 3 

Elective (PHL 101, ART 101, ART 105, HIS 151, 

HIS 201, HIS 250, HUM 100, HUM 275, MUS 

100, MUS 101, MUS 102, MUS 105, MUS 110, 

MUS 132) 

 3 

Social/Behavioral Sciences 

PSY 101 General Psychology 3 

SOC 101 Sociology 3 

Natural Sciences (6 hours minimum) 

BIO 211 Anatomy & 

Physiology I 

4 

BIO 212 Anatomy & 

Physiology II 

4 

Total credit hours  35-37 
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Proposed BSN completion classes 

NUR 300 Transition to Professional Nursing Practice 3 

NUR 310 Nursing Informatics & Technology   3 

NUR 320 Community & Public Health Nursing 3 

NUR 330 Nursing and Collaborative Healthcare 3 

NUR 360 Nursing Research 3 

NUR 380 Patient-Centered Care 3 

NUR 400 System Based Practices & Healthcare Systems 3 

NUR 410  Professionalism 3 

NUR 420 Healthcare Quality & Safety 3 

NUR 450  Nursing Leadership & Management 3 

Total RN-BSN progression credit hours 30 

  

Total BSN curriculum credit hours 121-123 

 

 

Additional general education courses required for the BSN completion program 

FNH 126* Human Nutrition 3 

BIO 231* Microbiology 4 

PSY 260* Life Span Psychology 3 

HIT 125* Language of 

Medicine 

3 

Elective*   3 

Elective*  3 

Total Credit hours  21 

   

 

*Alternative general education classes may be taken. See Appendix 4.1 for additional Ohio Transfer 

36 Approvals that will meet this requirement. 

Course Descriptions are available in APPENDIX 4.2 

• If students will earn industry-recognized credentials as a part of the program, please identify 

those credentials. 

Students in the RN-BSN progression program do not earn an industry-recognized credential. 
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• Is programmatic/specialized accreditation available for the program? If so, please indicate 

the accreditor and the timeline for seeking accreditation. 

The program will seek accreditation from the Accreditation Commission for Education in Nursing 

(ACEN), which also accredits Owens’ Registered Nurse, AAS program. Upon receipt of approval 

from the state of Ohio, Owens will seek approval from the College’s accrediting agency, the 

Higher Learning Commission, to award Applied Bachelor degrees.  Once approved, the program 

will apply for candidacy status with ACEN and follow through the accreditation process. The 

plan will be to host a candidacy site visit within one-two year of receiving candidacy status from 

ACEN. 
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APPENDICES 

• List the appendix items that are included with the request, in the order of which they are in the 

proposal. Appendix items should be clearly labeled and submitted electronically as PDF or 

Microsoft Office documents. 

 

 

 

****************************************************************  

 

Language from3333.051 

  

(1) Evidence of an agreement between the college and a regional business or industry to train 

students in an in-demand field and to employ students upon their successful completion of the 

program; 

 

(2) That the workforce need of the regional business or industry is in an in-demand field with long-

term sustainability based upon data provided by the governor's office of workforce transformation; 

 

(3) Supporting data that identifies the specific workforce need the program will address; 

 

(4) The absence of a bachelor's degree program that meets the workforce need addressed by the 

proposed program that is offered by a state university or private college or university; 

 

(5) Willingness of an industry partner to offer workplace-based learning and employment 

opportunities to students enrolled in the proposed program. 
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Ohio Department of Job and Family Services Region Map. 

 

 

 
Ohio Governor’s Office of Workforce Transformation Top Jobs List as of 02FEB2023 for the Northwest Region. Data source: 

https://topjobs.ohio.gov/top-jobs-list 
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5 Ohio Governor’s Office of Workforce Transformation Top Jobs List as of 02FEB2023 for the Entire State. Data source: 

https://topjobs.ohio.gov/top-jobs-list. 

 

 
4 Ohio Department of Job and Family Services, Bureau of Labor Market Information, January 2021 Healthcare and Social 

Assistance Openings projection for 2018 through 2028 
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Lightcast Q3, 2022 Northwest Regional Study With the Top 10 Employers and the Top 10 Companies by Job Postings With 

Companies that Hire Registered Nurses  
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OWENS COMMUNITY COLLEGE MEETING NOTES 

BSN COMPLETION PROGRAM MEETING WITH EDUCATIONAL 

PARTNERS 

September 29, 2022 

Meeting held virtually via 

TEAMS Attendance: 

Linda Lewandowski, Ph.D, Dean College of Nursing, University of 

Toledo Chris Silka, DNP, Dean College of Nursing, Lourdes 

University 

Melissa Sutton, DNP, Chair Nursing Program, University of Findlay  

Elizabeth Sprunk, Ph.D, Dean of Nursing, Mercy College; Invited but unable to attend 

Laura Wilken, DNP, Coordinator of the online RN to BSN Program, Bowling Green State 

University Attended for Shelly Bussard, Ph.D 

Irene Jones, MSN, Chair Nursing Department, Owens Community College 

Catherine Ford, M.Ed., Dean, School of Nursing and Health Professions, Owens Community 
College 
 

 
After introductions, Catherine Ford started the meeting indicating that the purpose is to 

continue discussions with the attendees regarding the intention of Owens Community 

College to submit to the Ohio Department of Higher Education, a proposal to offer an ADN 

to BS online completion program. Comments in favor of and opposed to Owens offering 

this program are being sought. 

 

Irene Jones stated that Owens has articulation agreements in place with all of the institutions of 

Higher Education represented at this meeting. Owens College has no intention of eliminating 

those and will continue to welcome admissions representatives from all institutions who want 

to promote a BSN program to our students. Owens seeks to be a community college option for 

the ADN completers in our community who are interested in obtaining a BSN. 

Dean Ford shared that Owens wants to provide opportunity to increase the number of BSNs at 

the bedside and for those Registered Nurses who seek positions in leadership, management, 
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and education. We also want to prepare BSNs to go onto a master’s degree allowing them to 

meet the requirements to educate the future work force. 

 

Ms. Jones indicated that the program would be totally online and curriculum would follow 

the AACE Core Competencies for Professional Nursing Education, include 30 credit hours of 

Nursing coursework, and 25 credit hours of general education coursework. 

 

The floor was opened for comments in favor of and opposed to Owens offering an online 

ADN to BSN program: 

• Linda Lewandowski provided a summary of the history of BSN proposal review and 

approval in the state of Ohio. She shared her concerns about diluting qualified nursing 

faculty where there is already a shortage and that university programs could not 

compete with the cost of a program offered by a community college. 

• Dean Ford commented that for some students the university BSN is intimidating. In 

open forums, the Owens ADN students stated that they would be more comfortable 

returning to Owens Community College where they have had success and have 

received the support needed to complete their program. 

• Dr. Silka commented that the area BSN programs being offered are generally all the 

same programs and asked “What can Owens offer other than a lower cost?” She also 

commented that she believes Owens will water down the faculty pool and water down 

the student pool. 

• Dr. Lewandowski commented that current programs have capacity and they don’t 

have an enrollment cap, therefore, they can always have an adjunct teach added 

sections. The need is for more nurses at the bedside and that is what we want as a 

profession. 

• Many in attendance provided comments on the quality of the Owens ADN students. 

They indicated that they actively seek Owens ADN graduates for their BSN programs. 

• Melissa Sutton noted that University of Findlay has a BSN program, but not a BSN 

completion program. She did not believe that the Owens BSN completion program 

would create competition for students as Owens Community College and the 

University of Findlay generally do not serve the same student populations. 

• Laura Wilken agreed with the comments made by Dr. Silka and Dr. Lewandowski. Being 

no further comments, the meeting was ended. 
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AFFILIATION AGREEMENT BETWEEN 

_______________________ AND OWENS COMMUNITY COLLEGE 

 This Agreement is made and entered this ______ day of ________, 2023 by and between 

_______________ (herein after referred to as the "Hospital") and Owens Community Collage (herein 

after referred to as the "College"). Collectively, the Hospital and the College will be referred to as the 

''Parties''. 

 WHEREAS, the College is a State Community College, created pursuant to R.C. Chapter 

3358, that has applied to the chancellor of higher education for authorization to offer a nursing 

bachelor's degree program (hereinafter referred to as the "Program''); and 

 WHEREAS, College is conducting educational an program (“Program”) and desires to obtain 

workforce based learning for students enrolled in Program; 

 WHEREAS, Hospital has the facilities and/or ability to provide workforce-based experience 

(collectively “Facilities” and individually “Facility”) for work force based experience for student enrolled 

in the Program. 

 WHEREAS, the Parties recognize that the field of nursing is an in-demand field, particularly in 

the region of Northwestern Ohio; and 

 WHEREAS, if the College qualifies for the nursing bachelor's degree completion program, it 

will be providing an educational need to meet the work force demand for nursing in the region of 

Northwestern Ohio; and 

 WHEREAS, the Hospital is a regional business that is capable of training students in the in-

demand field of nursing and employing such students upon their successful completion of the Program; 

and 

 WHEREAS, the Hospital and the College mutually desire to promote excellence in the in 

demand field of nursing and to contribute to the professional growth and competence of students both 

enrolled in and those that complete the Program; and 

 WHEREAS, The parties agree, that in part, the purpose of this Agreement is to insure 

compliance with ORC sec. 3333.051; 

 NOW, THEREFORE in consideration of the mutual promises and covenants set forth herein, 

it is mutually understood and agreed upon by the Parties as follows: 

A. Responsibilities of College: 
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 1. The College agrees to establish and maintain such curriculum standards and educational 

policies as shall meet the requirements of the Ohio Board of Regents and current accreditation with Higher 

Learning Commission. 

 2. The College agrees to conduct the Program and be accorded full responsibility for the 

administration, organization, and operation thereof.  

 3. The College shall assign only those students to the Facility who have successfully met the 

standards of the College.  The Hospital will be advised of any documented information related to a student’s 

conduct or competency which might adversely affect the student’s ability to work with other co-employees 

or patients at the Facility. 

 4. The College shall schedule students for workforce-based experience in cooperation with 

the Hospital.   

 5. The College shall be responsible for student scheduling and registration. 

 6. The College agrees to provide the Hospital with a statement of appropriate health reports 

and verification of liability coverage prior to the student’s workforce-based experience. 

 7. The College shall provide the Hospital with a statement of verification, from the College, 

that student health requirements are met in accordance with the Facility’s requirements. The parties 

understand they must comply with state and federal law requirements for accommodations for any health 

requirements. 

 8. The College shall provide and document instructional training of the HIPAA privacy 

regulations to students and faculty before their placement at Facility 

 9. The College shall notify its students of their obligation to comply with all policies and 

procedures of the Hospital, including those governing the confidentiality of medical records and the use 

and disclosure of individually identifiable health information under the Health Insurance Portability and 

Accountability Act of 1996 (HIPAA).  Solely for the purpose of defining the students’ role in relation to 

the use and disclosure of Hospital’s protected health information, such students are considered to be 

members of the Hospital’s workforce (see 45 CFR 160.13), when engaged in activities pursuant to this 

Agreement, However, such students are not and shall not for any other purpose be considered to be 

employees of Hospital or Facility. 

 10. The College shall not discriminate on the basis of race, sex, age, disability, veteran status, 

religion, sexual orientation, color or national origin in any of the service provided hereunder as defined by 

the applicable laws and regulations.  

 11. Ensure financial responsibility of College’s students and supervising faculty by providing proof 

of professional malpractice and liability insurance for each in the amount of $1 million per incident, $3 

million aggregate. College shall provide Hospital with evidence of such insurance for College’s students 

and faculty prior to placement at any Facility. 
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B. Responsibilities of Hospital and Facility: 

 If applicable, additional responsibilities of Hospital and Facility will be attached hereto as Exhibit 

A.  

The Hospital will be able to commit to the Program: 

_____ Employment of ____ graduates per year 

The Hospital will provide strong employment consideration and priority to students upon their 

successful completion of the Program for any available nursing positions at the Hospital.  

_____BSN degree completion of ____existing RN staff  members 

The hospital will also be ab l e to commit to: 

 _____Provide workforce based learning  

 _____Provide preceptors 

             ____ Provide scholarship support 

 ____ Allow the use of the Hospital logo in candidate recruitment and promotional material  

 ____ Participate on a program advisory committee at the College 

C. Responsibilities of the Parties Jointly: 

1. The College and the Hospital shall not discriminate against any student on the basis of 

race, color, religion, sex, age, disability, military status, national origin or ancestry. 

 

2. Each party agrees to be responsible for any personal injury, property damage, or other 

liability caused by the negligent acts or negligent omissions by or through itself or its agents, employees, 

and contracted servants and each party further agrees to defend and be solely responsible for itself and 

themselves and pay any judgments and costs arising out of such negligent acts or negligent omissions, 

and nothing in this Agreement shall impute or transfer any such responsibility from one to the other. 

 

3. Both parties agree that there will be no financial compensation for the services provided 

during the term of this Agreement whether to students, the other party, or otherwise.  

 

4. Both parties expressly acknowledge that students are not employees of Hospital or the 

College, and that Hospital and the College are not the employer of any student for the purposes of this 

Agreement. However, solely for the purpose of defining their role in relation to the use and disclosure of 

Hospital’s protected health information, such students are defined as members of the Hospital’s 

workforce, as that term is defined by 45 C.F.R. 160.103, when engaged in activities pursuant to this 

Agreement.  
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5. The College and the Hospital agree that they shall abide by all applicable federal, 

state and local laws, rules, regulations and executive orders in effect as of the date of this 

Agreement, and as they may change or be amended from time to time. 

 

6. The College and the Hospital agree that the Parties are not responsible to each other 

or to any students if the Hospital does not have any available openings for the students upon their 

completion of the Program. 

 

7. The Hospital acknowledges that it may, pursuant to this Agreement, generate or 

otherwise be in possession of confidential education records regarding the College's students, and 

that these records are protected by federal law including, inter alia, the Family Educational Rights 

and Privacy Act ("FERPA''), 20 U.S.C.A. 1232g. The Hospital further understands that it may not 

share or disclose these education records with any party other than the College, without both the 

College's and the relevant student's   consent. 

 

D. Request For Withdrawal of Student 

The student affiliating at the Hospital whose performance or conduct may have a detrimental 

effect on any of its patients or personnel is subject to removal from the cooperating Facility. 

The Hospital has the right to request that a student be withdrawn from Facility.  All facts relative 

to the reason for the request will be presented to the College by a member of the Hospital administration 

or representative of Hospital at the time the request is made. 

It is agreed that the College will remove the student from the Facility until action has been 

directed by the Academic Standards Committee.  The Hospital administration retains the right to refuse 

the student's opportunity to continue his/her clinical affiliation at the Facility. 

E. Withdrawal of Faculty 

The College instructor assigned at the Facility whose conduct may have a detrimental effect on 

any of its patients or personnel is subject to removal from the Facility. 

The Hospital has the right to request that an instructor be withdrawn from the Facility.  All facts 

relative to the reason for the request will be presented to the College by a member of Hospital 

Administration or representative of Hospital at the time the request is made.  Both the Hospital and the 

College are to be accorded the normally accepted privileges of minimum due process in the conduct of 

the hearings. 

 

It is agreed that the College will remove the instructor from the Facility until action has been 

directed by the College Administration.  The Hospital Administration retains the right to refuse the 

instructor the opportunity to continue his/her assignment at the Facility. 
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F. Terms of Agreement 

 

1. The terms and conditions of this Agreement may be further amended by written 

instrument executed by both Parties. 

 

2. The term of this Agreement shall be for five year from the date of signature. Either 

party may terminate this Agreement with thirty days written notice to the other. This Agreement may 

be renewed at the end of each term and modified by conformation in writing.  Upon termination of 

this Agreement, for any reason, the parties additionally agree to allow students then enrolled in the 

Program to complete any existing placement with Hospital and/or Facility. 

 

3. This Agreement shall be governed by the laws of the State of Ohio. Any actions, suites or 

claims that may arise pursuant to this Agreement shall be brought in the Court of Claims. 

 

4. This Agreement shall supersede any contradicting terms in all prior contracts between the 

Parties regarding the subject matter hereof. 

 

 

G. Miscellaneous Provisions 

 

1. Independent Contractors. The College and the Hospital, respectively, are independent 

contractors and neither, by virtue of this Agreement or any act performed pursuant to   it, shall be or become 

the agent of the other nor shall either of them be or become subject to control or right by the other in the 

performance of any act done pursuant to this Agreement.  Students are not considered employees of the 

Hospital or the College and they shall not be entitled to any salary or employment-based benefits. 

 

2. Assignment. This Agreement nor any rights, duties, or obligations hereunder may be 

assigned or transferred in whole or in part by either party without the prior written consent of the other 

party. 

 

3. Waiver. The failure of either party to insist in any one or more instances upon strict 

performance of any of the provisions of this Agreement or take advantage of any rights hereunder shall 

not be construed as a waiver of any such provisions or the relinquishment of any rights, but the same 

shall continue and remain in full force and effect. Provisions of this Agreement may only be waived by 

an express written statement specifically stating the intent to waive an identified right signed by the 

party making such waiver; no acts or omissions shall be construed to imply a waiver. 

 

4. Severability. If any portion of this Agreement shall for any reason be invalid, illegal, 

unenforceable or otherwise inoperative, the valid and enforceable provisions will continue to be given effect 

and to bind the Parties. Counterparts. This Agreement may be executed in any number of counterparts, each 

of which shall be deemed an original, and all of which constitute but one and the same instrument. 

 

5. IN WITNESS WHEREOF, the Parties hereto have executed this Agreement and warrant 

that they are officially authorized to so execute for their respective parties to the contract. 
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OWENS STATE COMMUNITY COLLEGE (“College”) 

 

By:          _____________________________________________ 

 

Name:      

 

Title:        

 

Date:       _____________________________________________ 

 

 

________________________________(“Hospital”) 

 

By:      _______________________________________________ 

 

Name:   

 

Title:  

 

Date:   ____________________________________________
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Name & 

License Number 
Title Academic Preparation 

Eileen Alexander 

RN.199154 

 

Faculty 

ADN- Owens Community College 

BSN- Lourdes College 

MSN-Lourdes College 

Amy Foster 

RN.251316 
Faculty 

Diploma- St. Vincent School of Nursing 

BSN- Lourdes College 

MSN- University of Phoenix 

Lynda Glanz 

RN.201698 
Faculty 

LPN-Buckeye School of Practical Nursing,  

Diploma-St. Vincent Medical Center School of Nursing 

BSN-University of Toledo 

MSN-Medical College of Ohio 

Vivian Hackney 

RN.260367 
Faculty 

ADN- Mercy College 

BSN- Lourdes University 

MSN- Lourdes University 

Jacqueline Heilmann 

RN.334238 
Faculty 

University of Toledo –BSN 

Western Governor University- MSN  

Kelsey Helfer 

RN.416569 
Faculty 

LPN - Owens Community College 

ADN - Owens Community College  

BSN - Ohio University  

MSN - Walden University  

Cynthia Hotaling 

RN.238961 
Faculty 

BSN - Capital University 

MSN - Medical College of Ohio 

Irene Jones 

RN.296708 
Assistant Dean/Faculty 

BSN- Eastern Michigan University 

MSN- University of Phoenix 

EdD- University of the Cumberlands (in progress) 

Julie Lohse 

RN.178277 
Faculty 

BSN – BGSU 

MSN – Medical College of Ohio 

Barbara Miller 

RN.227966 
Faculty 

ADN-Owens Technical College Perrysburg, Ohio 

BSN-Lourdes College Ohio 

MSN/ED-University of Phoenix  

Janet Pinkelman 

RN.174880 
Faculty 

RN – Toledo Hospital School of Nursing 

BSN-University of Toledo 

MSN- Medical College of Ohio 

Jennifer Sanders 

RN.216453 
Faculty 

RN- Owens Community College 

BSN- University of Toledo 

MSN- Medical College of Ohio 

Melanie Scherdt 

RN.303563 
Faculty 

BSN – Eastern Michigan University 

MSN - Indiana Wesleyan University 

Deborah Sullivan 

RN.217713 
Faculty 

BSN- University of Toledo/Medical College of Ohio 

MSN- Lourdes College 

Cecilia Tolson 

RN.1999986 
Faculty 

BSN-College of Mt. St. Joseph on the Ohio 

MSN-Medical College of Ohio 

Louise Weller 

RN.222133 
Faculty 

ADN-Owens Community College 

BSN-Lourdes University 

MSN- Walden University 
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Darlene Wise 

RN.239358 
Faculty 

Diploma-Providence Hospital School of Nursing 

BSN-The University of Iowa 

MSN-South University 

Elizabeth Zacharias 

RN.383136 
Faculty 

BSN- Lourdes University 

MSN- Lourdes University 

Wendy Zettel 

RN.192811 
Faculty 

Diploma- St. Vincent School of Nursing 

BSN- Bowling Green State University 

MSN- Lourdes College 
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NUR 300- Transition to Professional Nursing Practice  

3 credit hours 

 

This introductory RN-BSN course builds upon prior knowledge and skills learned in a pre-nursing 

program. The course will introduce the student to various theorists and standards of professional 

practice. This course will assist students to develop a vision for their own professional nursing career 

in alignment with the Owens Community College mission statement. 

Pre-Req: completion of pre-licensure RN program 

______________________________________________________________________________ 

NUR 310- Nursing Informatics & Technology   

3 credit hours 

 

This course will provide the registered nurse with an overview of healthcare technology and 

informatics used to gather data, provide safe patient-centered, interprofessional care. The course 

provides an opportunity for students to explore informatics and technology as a means to decrease 

healthcare errors and increase patient safety. 

Pre-Req: Current valid RN license for the state student practices in 

______________________________________________________________________________ 

NUR 320- Community & Public Health Nursing  

3 credit hours 

 

This course explores healthcare knowledge and availability across various patient populations and 

communities. Students will explore health disparities, health promotion, disease prevention, and 

various legal policies related to community health at the local, state, national and global level.  

______________________________________________________________________________ 

 

NUR 330- Nursing and Collaborative Healthcare  

3 credit hours 

  

This course will focus on nursing and patient care as part of the interprofessional healthcare team. The 

course will focus on the importance of interprofessional healthcare and those involved in a patient’s 

care including the patient themselves, family members, and all healthcare team members and their 

disciplines. 

______________________________________________________________________________ 
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NUR 360- Nursing Research (BSN Domain 4) 

3 credit hours 

 

This course is an exploration of evidence-based practice related to nursing practice and the capstone 

topic of the student’s choice. Topics to be included relate to selection of current scholarly and 

evidence-based research, using diverse sources to collect, evaluate research and advance one’s own 

knowledge and scholarship. Students are encouraged to include research pertaining to a teaching topic 

they may apply their research to in NUB 450. 

______________________________________________________________________________ 

NUR 380- Patient-Centered Care (BSN Domain 2) 

3 credit hours 
 

This course focuses on providing patient-centered care that is holistic, just, culturally sensitive, 

evidence-based, diversified and developmentally appropriate. Additionally the course will also lead 

the student to integrate advanced clinical judgement when providing patient care with an 

interprofessional partnership. 

______________________________________________________________________________ 

NUR 400 System Based Practices and Healthcare Systems (BSN Domain 7) 

 

This course will discuss the impact healthcare costs and payment models have on the delivery, access, 

and quality of care provided in various health systems. Students will learn to be advocates for 

healthcare economic policies and regulations to enhance value, quality, and cost-effectiveness. 

 

______________________________________________________________________________ 

 

NUR 410 Professionalism (BSN Domain 9) 

3 credit hours 
 

This course provides an overview of forming professional identities, maintaining accountability in the 

workplace & modeling respect for diversity, equity, and inclusion with all team members. During this 

course students will be provided the opportunity to review their own unique backgrounds and evaluate 

how their nursing identity was developed.  

______________________________________________________________________________ 

NUR 420- Healthcare Quality & Safety (BSN Domain 5) 

3 credit hours 

 

This course explores the concepts of quality and safety related to patient centered care and 

advancements in healthcare technology. Students will use national safety resources, data and 

evidenced based research to analyze safety resources and policies to promote a culture of safety & 
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equity in the workplace. This course will provide knowledge related to the internal and external costs 

of providing healthcare and cost reimbursements. 

______________________________________________________________________________ 

NUR 450- Nursing Leadership & Management (BSN Domain 10) 

3 credit hours 
 

This course provides the student an opportunity to participate in activities to explore self-growth,  

supports the spirit of inquiry by exploring various leadership styles, and providing opportunities to 

demonstrate leadership knowledge and skills through research and application in the healthcare 

setting. 

 (This course will be part of the “capstone course” (taken after research) where the student will be 

able to take the research found on their area of interest, i.e. education or management and create a 

practicum proposal for a teaching project or a leadership opportunity. Still working on the details.) 
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Enrollment information on RN and BSN programs 

 

Institution: _____Owens Community College____________ 
 

 

Academic Year (fall to 
summer) 

2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 

BSN admissions      0 0 0 40 40 

Total BSN enrollment      0 0 0 40 80 

BSN graduates      0 0 0 0 40 

RN applications 443 485 538 445 439 387 439 483 480 480 

RN admissions 280 280 270 276 265 219 280 280 280 280 

RN waiting list 1 14 0 1 10 0 27 0 0 0 

RN graduates 210 199 231 244 214 171 200 229 210 190 

 

Notes: 

• Information should be given as headcounts 

• Columns on RN should be completed for 2017-2026 

• Columns on BSN should be completed for 2022-2026 

• Year is the academic year: Fall semester-Summer semester 

• BSN admissions is anticipated number admitted throughout the year 

• Total BSN enrollment is an estimate of admissions + continuing students – graduates – stop 

outs.  This will vary during the year with graduations and admissions. Give the maximum 

number of students that you estimate enrolled at any point in the year.   

• BSN graduates is the anticipated number of graduates throughout the year. 

• If you do not maintain an RN waiting list, use N/A instead. 
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