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Introduction

The mission of the Ohio Board of Nursing is to actively safeguard the health of the public
through the effective regulation of nursing care. The Board’s top priorities are to efficiently
license the nursing workforce and remove dangerous practitioners from practice in a timely
manner to protect Ohio patients. The Board regulates more than 300,000 licenses and
certificates.

Background

The Institute of Medicine (IOM) report, “The Future of Nursing: Leading Change, Advancing
Health,” identifies data collection as a vital component for health care planning and
policymaking. The Board is pleased that this data is used for health care planning and to grow
Ohio’s health care workforce.

Data Collection and Reporting

The data questions are based on the nursing Minimum Data Set (Colleagues in Caring
Project), core data questions developed by the HRSA National Center for Health Workforce
Analysis, and the joint surveys conducted by the National Forum of State Nursing Workforce
Centers and the National Council of State Boards of Nursing (NCSBN). This report provides a
general summary of the RN data collected by the Board during the 2023 RN renewal period.
Because APRNs must be licensed as RNs, this report includes data reported by those RNs who
are also certified as APRNs. There is a separate summary report that provides the same data
for APRNs only.

e RN Workforce Data was collected from July 1 to October 31, 2023.
e 214,709 RNs completed the workforce questions and have an active license.

The Board is pleased to provide this report and make the raw data available to all interested
parties to assist with the workforce planning initiatives of government and private industry.
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Demographic Information

Age Distribution of Active RNs
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M Actively Working in Nursing

73% (156,727) of RNs with an active license are between 20 and 55 years old
o 146,148 are working in a position that requires a nursing license

27% (57,982) of RNs with an active license are over the age of 55
o 38,630 are working in a position that requires a nursing license
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Race and Ethnicity

Native Hawaiian or Pacific Islander 117
American Indian or Alaska Native ‘ 322
Asian-Indian | 770
Hispanic ] 3,325
other [ 3,802
Asian . 4,228
African American/Black [T 16,760

whiteor Caucssion | 1550

0 20,000 40,000 60,000 80,000 100,000 120,000 140,000 160,000 180,000 200,000

e 86% reported their Race or Ethnicity as White or Caucasian, 8% reported as Black or
African American

Gender

10%

90%

m Female (193,092) m Male (21,839)

e 90% (193,092) of respondents reported their gender as female, 10% (21,839) of
respondents reported their gender as male
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Military Service

2,189

16,914
985 11,337

N\

m Not Applicable = Service Member = Spouse of a Service Member m Veteran m Spouse of a Veteran

e 21,425 (10%) of respondents reported an association with the U.S. Armed Forces
e 18,251 (8%) of this group are either veterans or the spouse of a veteran

Board Service

1,611

213,320

m No mYes

e Fewerthan 1% (1,611) indicated that they serve on a board that influences health care
policy
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Nursing Education

Initial Nursing Degree

Baccalaureate - RN

I, 86,699
Associates-RN | 84,369
Diploma - RN

I 21,506
LPN N 15,957

Master's in Nursing 6,057
Doctoral Degree -Nursing Practice (DNP) 243
Doctoral Degree - Nursing (Other) 71
Doctoral Degree - Nursing (PhD) 22
Other 7
20,000 40,000 60,000 80,000 100,000

e Baccalaureate Degree in Nursing - 40%

e Associates Degree in Nursing - 39%

e Diploma program in Nursing - 10%

e Practical Nursing Education Program - 7%

e Master’s In Nursing Degree - 3%

e Doctoral Degree Nursing Practice DNP -.11%
e Doctoral Degree - Nursing (PhD) - .01%

e Doctoral Degree - Nursing (Other) - .03%

e Other-.003%
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Highest Earned Degree

Baccalaureate - RN [ 101,764

Associates - RN 51,710
Master'sin Nursing [ 37,409
Diploma - RN 10,660
Master's Degree - Non-Nursing 6,570

Doctoral Degree - Nursing Practice (DNP) 3,131

Associates - Non-Nursing ] 1,907
Doctoral Degree -Non-Nursing | 888
Doctoral Degree in Nursing | 665
Doctoral Degree Nursing - Other | 227

0 20,000 40,000 60,000 80,000 100,000 120,000

® 67% (142,969) of all respondents hold a Baccalaureate or higher degree in Nursing
o 47% (101,764) of respondents hold a Baccalaureate degree in Nursing
o 17% (37,409) of respondents hold a Master’s Degree in Nursing
o 2% (4023) of respondents hold a PhD, DNP, or other Doctoral degree in Nursing
e 3% (7,458) of respondents reported their highest level of education was an earned
non-nursing Masters or Doctoral degree
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Plans to get a BSN

Plan to obtain but do not know when 6,163
Plan to obtain in 1-5 years 16,921
Plan to obtain in 6-10 years 943
Plan to obtainin11-15years 70

Currently enrolled in a BSN program 6,530
0 20,000 40,000 60,000 80,000 100,000 120,000 140,000 160,000

Those who responded to the question about plans to obtain a BSN (75,042) reported:

e 9% (6,530) are currently enrolled in a BSN program
e 24% (17,864) plan to obtain their BSN at some point in the next 10 years
e 59% (44,415) have no plans to obtain a BSN



2023 RN OHIO WORKFORCE DATA SUMMARY REPORT

Reasons for Not Obtaining a BSN?

N /A e 25,368
Age or Stage in Career 10,443
Satisfied with Current Level of Practice I 9,552
Retired 5,662
Other 5,378
Personal and/or Work Schedule I 4 446
Cost NN 3,891
Planning to Retire or Leave Nursing Soon 3,456
Out of School Too Long I 2,966
Tuition Assistance not Available mE 1,902
Not Currently Working in Nursing 1,129
School Would be too Difficult ™ 754
Lack of Accessible BSN Program | 97

0 5000 10000 15000 20000 25000 30000

Total Respondents: 75,044

e Age or Stage of Career - 14% (10,443)

e Cost/No Tuition Assistance - 8% (5,793)

e Satisfied with Current Level of Practice - 13% (9,552)

e Personal and/or Work Schedule - 6% (4,446)

e Planning to Retire or Leave Nursing, Retired, Not Currently Working in Nursing - 14%
(10,247)

e Out of School Too Long, School Would be too Difficult - 5% (3,720)

e Other, Lack of Accessible BSN Program - 7% (5,475)
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Nursing Employment

Employment & Licensure Breakdown

912
10395 ~ 17 721
13,896 :

182,500

m Employed: No License Needed (3%) m Employed: License Needed (85%)
Retired (7%) = Unemployed (5%])

Volunteer (.4%) m Other (.007%)

e Total Respondents: 182,500 (85%) are employed in a position where a nursing license
is required

Nursing Employment Type

31,431
36

12,991

25,576

144,897

m Full Time (67%) m Part Time (12%) Per Diem (6%)
= Volunteer/Unpaid (.01%) No Answer (15%)

e 67% of respondents work full time, 12% work part time, 6% work on a per diem basis

10
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Concurrent Paid Nursing Positions

2,046

16,551

163,903

m One Position m Two Positions  w Three or more Positions

e 89% of respondents work in one position, 9% in two positions, and 1% in three or
more positions

Hours Worked Per Week

2,727_484 3501
15,326 \ | 10,586

-
' 19,233

® 1-10 Hours ® 11-20 Hours = 21-30 Hours ® 31-40 Hours = 41-50 Hours = 51-60 Hours = 61+ Hours

130,553

e 72% of respondents work 31-40 hours per week, 11% work 21-30 hours per week, and
8% work 41-50 hours per week

11
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Weeks Worked per Year

2,733 2,299 2,848
| /5,492
5,968

11,989

30,518

120,653

m 1-6 weeks = 7-13 weeks 14-20 weeks 21-28 weeks
29-35 weeks = 36-42 weeks ® 43-49 weeks M 50-52 weeks

e 66% of respondents reported working 50-52 weeks a year, 17% reported working 43-
49 weeks, and 7% reported working 36-42 weeks

12
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Employment Changes

31,126

151,374
= Yes = No

e 17% of 182,500 respondents reported changing employers last year

Nurses Reporting Unemployment

4,823

5,572

= Seeking Employment in Nursing = Not Seeking Employment in Nursing

e Ofthe 10,395 RNs who reported being unemployed, 53% are seeking employmentin
Nursing

13
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Reasons for Unemployment

47 608

6,219

= Not Interested in Nursing = Difficulty in finding a Position

Disabled Inadequate Salary

Leave of Absence of more than 12 Months = Leave of Absence of less than 12 Months
= Attending School = Home and Family Care Obligations

= Employer BSN Requirements

e Of the 10,395 RNs who reported being unemployed, the primary reasons for
unemployment were:

o Home and Family Care Obligations - 59%
o Attending School - 8%
o Difficulty in finding a Position - 6%

o Not Interested in Nursing - 6%

14
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Primary Nursing Practice

Primary Practice Setting

Urgent Care 1,417
School Health 2,592
Research 959

Public/Community Health 3,282
Policy/Planning/Regulatory | 518
Patient Centered Medical Home 1 574
Other (Non-Health Related) | 360
Other (Health Related) mmmm 6,647
Office/Clinic Physician Solo Practice 1 1,234
Office/Clinic Physician Single Specialty Group mm 3,370
Office/Clinic Physician Partnership mmm 4,759
Occupational Health Setting 1,268
Nursing Home/Extended Care Facility/Assisted Living Facility 10,133
Insurance Claims or Benefits 6,516

Hospital /Perioperative/Operating Room mmmssm 9,859

s 10,030
e 70,084
m 1,624

I 10,393

== 3,391

I 357

6,972

mm 4,715

Hospital /Outpatient

Hospital /Inpatient
Hospital/Federal Government
Hospital /Emergency Department
Hospice Care

Home Care Independent Provider
Home Care

Education/Academia

Correctional Facility
APRN Owned/Operated Practice
Ambulatory Surgical Center

1,151
530
4,890

Ambulatory Care Retail Setting | 360

Ambulatory Care msssm 14,015

0 10,000 20,000 30,000 40,000 50,000 60,000 70,000 80,000

e Ofthe 182,500 respondents, 56% (101,990) work in a Hospital/Inpatient setting

15
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Primary Position Title

Telehealth Nurse 4,283
Supervisor [ 4,257
Researcher | 841
Public Sector Nurse in Local/State/Federal Agency W 1,562
Other NN 22,396
Manager or Executive I 9,101
Educator M 5,617
Director of Nursing or Assistant Director of Nursing [l 3,785
Direct Patient Care Staff or Floor Nurse I 84,363
Consultant W 1,933
Clinical Nurse Specialist | 440
Charge Nurse 13,061
Certified Registered Nurse Anesthetist 3,075
Certified Nurse Practitioner N 16,495

Certified Nurse Midwife | 335

0 10,000 20,000 30,000 40,000 50,000 60,000 70,000 80,000 90,000

e Ofthe 171,544 Primary Title Respondents who reported working in nursing, 49%
(84,363) work as direct patient care staff

e Those selecting Advanced Practice Registered Nursing as their primary position were:
o Certified Nurse Midwife: > 1% (335)
o Certified Nurse Practitioner: 10% (16,495)
o Clinical Nurse Specialist: >1% (440)
o Certified Registered Nurse Anesthetists: 2% (3,075)
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Primary Practice Area

Other

Women's Health

Urology

Urgent Care

Telehealth with Majority of Patients Out of State
Telehealth with Majority of Patients in Ohio
Surgical Specialties

Surgery/General

Rheumatology

Research

Radiology/Nuclear Medicine
Pulmonology

Public Health/Preventive Medicine
Psychiatry /Child

Psychiatry/Mental Health

Physical Medicine and Rehabilitation
Pediatrics/ Adolescents

Pediatrics /Specialties

Pediatrics/ General

Pathology

Pain Management

Otolaryngology

Orthopedics

Ophthalmology

Oncology, including Hematology Oncology
Occupational Health

Obstetrics and Gynecology
Neurology

Nephrology

Neonatal

Medical /Surgical

Internal Medicine General

Infectious Diseases

Gynecology Only

Geriatrics

Gastroenterology

Family/General Practice/Primary Care
Emergency Care

Endocrinology

Education

Dermatology

Critical Care

Cardiology

Allergy and Immunology
Anesthesiology

Administration
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e 22,483

1,581
= 684
1,389
1,252
1,089
4,987
8,787
195
= 625
= 949
- 722
m—— 2,186
m 626
I 7,234
1,405
552
3,091
5,483

1,146

297
— 2,470
= 560
I 6,267
s 1,398
I 7,142
2454
2,661

4,063

2,687
i 668
1 174
I 8,823
—— 2,202
I 8,060
I 10,629
= 598
I 4,055

m 622
9,097
348
e 3,548
—— 5,612
0 5,000 10,000

14,337

15,000

17,259

20,000

25,000
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