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'AGREE1ffil\¥T·~N ~~E~R wi:rn OAPSE-LOCAL' NQ, i23 
FOR 20l5:l6 AND 20116.::17 

Pursuant to A):ticle 26 of the Contract between ·the]~Qard and OAPSE 1n effect from july 
1, 2014 to June 30, 20W, the paiti~ hav~ bargained and agreed to $e following te_rms, 
beginning July 1, 20~ 5.: 

1. The hourly w~ge rates on the Schedule 'a.tta~hed to the Contract are increased 
frQm the 20f4-'15 school year by thirty-'five cent~{ ($.35)_ on July 1, 201§, and 
bY,:another thirty-five cents ($.35) on July 1, 2016, as refleCted on the attached 
two S~ary S·ch'edules. · 

2. J'b,e,ppsition,._qf:J'-e.chrielogy Coordinatpr,. Data .and ·Tr~nif!g. is aQ,ded ·to the 
exchisions listed in Section 1.03{13) of the Contract, ·effe¢tive July 1, 2015. 

3. The hourly rate set forth in Section 22.01(B) ofthe Contract for the bus driver 
field trip rate is increased to $13.46 per hour beginning July 1, 2015, and to 
$13.66 perhpurbeginningJuly 1, 2016. 

4. The following fanguage is added as new Article 27: 

27.01 Background Checks and Certificate Fe~ 
The Board will pay up to $50 for the cost for state and federal 
background check-s required by the Ohio Revised. Code as to a 
batgainipgunit member. Such payment will he made directly to the 
Bur~au of Criminal Identification and Investigation once the unit 
member completes the backgroun<:J checks. 

5. 22.02 Payroll :Practices 
A. Current 
B. Newly hired non 12 month ~taff st:art:ing work between August 

1 and August 15 will be paid'in twenty-five (25) installments 
over August 20 through Augu.St 20 cycle. The employee 
portion of the A,ugust premium will be dedu~ in its entirety 
fr<>m the August 20 pay. 

This Agreement entjiely satisfies the parties' duty to !Jargain purs\:lant to $aid-reopener. 

OHIO ASSOCIATION OF PUBLIC 

SCHOOLEMPLOYEES LOCAL 123 · 

. . 

BEXLEY CITY SCHOOL DISTRICT 

President 
. -July 1.~2ou 



SALARY SCHEDULE - J ULY 1, 2014 TO JUNE 30, 2017 
FY15 = 1.5% increase (Head cook $0.80 over cook) (l nterpJ Health a ides 1.5%bas e + $0.45 steps) 

FY16 a nd FY17 1ncrea $0 35 h h se per our eac year 
AlD.ESWA{;E:S~HJ;DULE BU$ . WAGE .,.,.nc;uUl.E 

EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 
0 16.65 17.00 17.35 0 19.12 19.47 19.82 
1 16.95 17.30 17.65 1 19.43 19.78 20.13 
2 17.26 17.61 17.96 2 19.71 20.06 20.41 
3 17.56 17.91 18 .. 26 3 20.03 20.38 20.73 
4 17.84 18.19 18.54 4 20.32 20.67 21 .02 
5 18.17 18.52 18.87 5 20.60 20.95 21 .30 
6 18.47 18.82 19.17 6 20.91 21.26 21 .81 
7 18.78 19.13 19.48 7 21 .21 21 .58 21.91 
8 19.08 19.43 19.78 8 21 .51 21 .86 22.21 
9 19.38 19.73 20.08 9 21.81 22.16 22.51 
12 19.68 20.03 20.38 12 22.11 22.46 22.81 
15 20.06 20.41 20.76 15 22.46 22.81 23.16 
18 20.41 20.76 21.11 18 22.82 23.17 23.52 
21 20.78 21 .13 21 .48 21 23.18 23.53 23.88 

COOk WAGE SCHEDULE I'JEAD CQPKWAGE SCHEOULE 
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 15.52 15.87 16.22 0 16.32 16.67 17.02 
1 15.82 16.17 16.52 1 16.62 16.97 17.32 
2 16.10 16.45 16.80 2 16.90 17.25 17.60 
3 16.40 16.75 17.10 3 17.20 17.55 17.90 
4 16.71 17.06 17.41 4 17.51 17.86 18.21 
5 17.01 17.36 17.71 5 17.81 18.16 18.51 
6 17.32 17.67 18.02 6 18.12 18.47 18.82 
7 17.61 17.96 18.31 7 18.41 18.76 19.11 
8 17.89 18.24 18.59 8 18.69 19 .04 19.39 
9 18.20 18.55 18.90 9 19.00 19.35 19.70 
12 18.49 18.84 19.1 9 12 19.29 19.64 19.99 
15 18.85 19.20 19.55 15 19.65 20.00 20.35 
18 19.21 19.56 19.91 18 20.01 20.36 20.71 
21 19.57 19.92 20.27 21 20.37 20.72 21 .07 

CUSTODIAN I WAGE·SCHEO.Ul-'E CV'Sl":ODJAN il WAGE'SCHS>UL:: 
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 15.69 16.04 16.39 0 17.38 17.73 18.08 
1 16.01 16.36 16.71 1 17.68 18.03 18.38 
2 16.30 16.65 17.00 2 17.99 18.34 18.69 
3 16.61 16.96 17.31 3 18.27 18.62 18.97 
4 16.90 17.25 17.60 4 18.57 18.92 19.27 
5 17.19 11':54 17.89 5 18.86 19.21 19.56 
6 17.49 17.84 18.19 6 19.17 19.52 19.87 
7 17.79 18.14 18.49 7 19.47 19.82 20.17 
8 18.1 0 18.45 18.80 8 19.77 20.12 20.47 
9 18.39 18.74 19.09 9 20.07 20.42 20.77 
12 18.70 19.05 19.40 12 20.36 20.71 21 .06 
15 19.05 19.40 19.75 15 20.72 21 .07 21 .42 
18 19.41 19.76 20.11 18 21 .08 21 .43 21.78 
21 19.76 20.11 20.46 21 21 .44 21.79 22.14 

HEAD COSTODIAH WAGE S CHEDUL£ 
INll:.RPR _. , TH OFFICE RN'S WAGE 

$t.~EDULE 
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 19.17 19.52 19.87 0 19.79 20.14 20.49 
1 19.47 19.82 20.17 1 20.24 20.59 20.94 
2 19.76 20.11 20.46 2 20.69 21 .04 21 .39 
3 20.07 20.42 20.77 3 21 .14 21 .49 21 .84 
4 20.37 20.72 21.07 4 21.59 21.94 22.29 
5 20.65 21.00 21.35 5 22.04 22.39 22.74 
6 20.95 21.30 21.65 6 22.49 22.84 23.19 
7 21.26 21 .61 21.96 7 22.94 23.29 23.64 
8 21.55 21.90 22.25 8 23.39 23.74 24.09 
9 21.85 22.20 22.55 9 23.84 24.19 24.54 
12 22.17 22.52 22.87 12 24.29 24.64 24.99 
15 22.51 22.86 23.21 15 24.74 25.09 25.44 
18 22.86 23.21 23.56 18 25.19 25.54 25.89 
21 23.22 23.57 23.92 21 25.64 25.99 26.34 



SALARY SCHEDULE • JULY 1, 2014 TO JUNE 30, 2017 
FY15 = 1.5% increase (Head cook $0.80 over cook) (lnterp./Health aides 1.5%base + $0.45 steps) 

FY16 and FY17 Increase$ h 0.35 per hour eac year 
M~f,i= ~~fW! ~~<Sll'tf~l ~ •• ~EiiWA~i' -~ 

" -
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 17.61 17.96 18.31 0 18.89 19 .24 19.59 
1 17.89 18.24 18.59 1 19.19 19.54 19.89 
2 18.20 18.55 18.90 2 19.49 19.84 20.19 
3 18.49 18.84 19.19 3 19.79 20.14 20.49 
4 18.80 19.15 19.50 4 20.09 20.44 20.79 
5 19.10 19.45 19.80 5 20.39 20.74 21.09 
6 19.40 19.75 20.10 6 20.70 21.05 21.40 
7 19.69 20.04 20.39 . 7 20.97 21.32 21 .67 
8 20.01 20.36 20.71 8 21.28 21.63 21.98 
9 20.29 20.64 20.99 9 21 .59 21.94 22.29 
12 20.58 20.93 21.28 12 21.87 22.22 22.57 
15 20.94 21 .29 21.64 15 22.24 22.59 22.94 
18 21 .30 21 .65 22.00 18 22.59 22.94 23.29 
21 21 .65 22.00 22.35 21 22.95 23.30 23.65 

u~~:JE:N~~~ m w "Ge SC)fi:-Q(,g.~ ~CRETA'RY I'W~'C$}; S~t]EQUJ,.£ 
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 20.03 20.38 20.73 0 17.32 17.67 18.02 
1 20.31 20.66 21.01 1 17.62 17 .97 18.32 
2 20.59 20.94 21.29 2 17.92 18.27 18.62 
3 20.91 21 .26 21 .61 3 18.22 18.57 18.92 
4 21 .21 21.56 21 .91 4 18.52 18.87 19.22 
5 21.51 21.86 22.21 5 18.83 19.18 19.53 
6 21 .81 22.16 22.51 6 19.14 19.49 19.84 
7 22.11 22.46 22.81 7 19.45 19.80 20.15 
8 22.40 22.75 23.10 8 19.74 20.09 20.44 
9 22.71 23.06 23.41 9 20.06 20.41 20.76 
12 22.99 23.34 23.69 12 20.36 20.71 21 .06 
15 23.36 23.71 24.06 15 20.73 21.08 21.43 
18 23.71 24.06 24.41 18 21 .08 21 .43 21.78 
21 24.07 24.42 24.77 21 21.45 21 .80 22.15 

~~tit:t4RY.U'.(?,E,S~Uli; S~Rj;i'~t IIJ1V/I ~C.Jtl;pt J.;E 
EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 EXPERIENCE 7/1/2014 7/1/2015 7/1/2016 

0 17.34 17.69 18.04 0 17.80 18.15 18.50 
1 17.64 17.99 18.34 1 18.11 18.46 18.81 
2 17.96 18.31 18.66 2 18.41 18.76 19.11 
3 18.24 18.59 18.94 3 18.72 19.07 19.42 
4 18.55 18.90 19.25 4 19.02 19.37 19.72 
5 18.86 19.21 19.56 5 19.32 19.67 20.02 
6 19.16 19.51 19.86 6 19.62 19.97 20.32 
7 19.47 19.82 20.17 7 19.90 20.25 20.60 
8 19.77 20.12 20.47 8 20.22 20.57 20.92 
9 20.08 20.43 20.78 9 20.53 20.88 21.23 
12 20.38 20.73 21.08 12 20.82 21.17 21.52 
15 20.75 21 .10 21.45 15 21.18 21.53 21.88 
18 21 .12 21.47 21.82 18 21.54 21.89 22.24 
21 21.47 21.82 22.17 21 21 .90 22.25 22.60 



R.C. 5705.412 CERTIFICATION OF 
ADEQUATE REVENUE FOR THE 2015-2017 REOPENER TO 

THE 2014-2017 CONTRACT 

The Bexley City School District, Franklin County, Ohio, has in effect the 
authorization to levy taxes including the renewal or replacement of existing levies which, 
when combined with the estimated revenue from all other sources available to the District at 
the time of tllis certification, are sufficient to provide the operating revenues necessary to 
enable the District to maintain all personnel and programs for all the days set forth in its 
adopted school calendars and in future fiscal years 2015-16 and 2016-1 7 of the term of the 
Contract between the Board and the Olllo Association of Public School Employees, Local 
#123, effective from July 1, 2014 through June 30,201 7. 

The District estimates of revenue and determination of whether such revenue is 
sufficient to provide necessary operating revenue for the purpose of making certifications 
required were made consistent with relevant rules of the Auditor of State and Department of 
Education. 

July.:lL, 2015 




