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Memorandum of Understanding
Certified Employee Evaluation

This Memorandum of Understanding is entered inlo by and between the Carey EVS Board of
Eduoatios (Bosn) aad fhe Carey Education Association (Association).

WHEREAS, the Board and Association have entered into a Collective Bargaining Agreement
(CBA) which is effective from July 1, 2017 through June 30, 2020;

WHEREAS, the Ohio Legislature HB 197 on March 25, 2020 that modified the
requirements under Ohio Rev. Code 3319 for the evaluation of teachers and other employees;

WHEREAS, the parties have agreed that it is impossible or impracticable 10 complete certain
teacher cvaluations for the 2019-2020 school year;

WHEREAS, the parties have entered into certain sgreements with respect to the evaluation
procedures for bargaining unit members that affiects the parties CBA, and in that regard, desire to
memorialize their agreements pertaining to same;

WHEREAS, Am. Sub. H.B. 197 permits the Board to ade
Revised Code section 3313.482 to require students
order to make up hours for the 2019-2020 school year tha > ’ e closed in compliance

with the Ohio Director of Health's order, local board of
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intend that all remaining sections of the CBA, that are not i

full force and effect;

NOW THEREFORE, IT IS HEREBY AGREED by and between
that the following language shall constitute their Agreement as it

1. The Board will provide distance lcaming in response to the COVIE
unil the carlier of: (1) the expiration of the Ohio Director of Health'
udmwﬂmufmwhmﬂmﬂlﬁofﬁ-
Board and Association ratify and provide written consent to prowids
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the 2019- 2020 contracted school year (May 29, 2020).
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CBA or Ohio Rev. Code (e.g. observation
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school year.

3. Any bargaining unit member with
year shall be reset for the 2020-;
as they were during the




it member may be nonrcnewed or placed on an improvement plan due to
: ion for the 2019-2020 school year.

6. The Board and the Association agree to extend the implementation of OTES 2.0 until the
2021-2022 school year. The terms and conditions of employment and/or the modification
or deletion of current CBA provisions impacted by the implementation of OTES 2.0 shall
remain a subject of negotiation between the Board and the Association.

Thpl'n“ﬂn-lﬂm i ded to create a case precedent or form the

basis of a past practice between or

This MOU shall automatically e 1 time as all b ing unil members who had an
wmmh nenl 5d a summative evaluation






