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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement is entered on this 3rd day of May, 2021 , by and 
between the Hamilton Local Education Association (hereinafter the "Association") and 
the Hamilton Local School District Board of Education (hereinafter the "Board"). 

WHEREAS, the Association and the Bo~rd are parties to a collective bargaining 
agreement the effective dates of which are July 1, 2018 through June 30, 2021 
(hereinafter referred to as the "Agreement"); and 

WHEREAS, the District has requested certain individuals to complete partial job 
duties contained within supplemental contracts ; and 

WHEREAS, the Association has agreed to prorate said supplemental contracts 
in exchange for these limited job duties being completed; and 

WHEREAS, the Agreement between the parties does not currently contain 
language related to compensation of individuals for completing one job duty within an 
issued supplemental contract, 

IT IS NOW THEREFORE AGREED as follows: 

1. The following Supplemental Contracts shall be issued for one-quarter (1/4) of the 
total supplemental salary as contained in the Collective Bargaining Agreement: 

a. High School Concert Band 
b. High School Vocal 
c. Middle School Instrumental 
d. Middle School Vocal 
e. Intermediate School Instrumental 

2. After the Supplemental Contract has been issued and executed, each individual 
holding a Supplemental Contract as listed in 1. above shall hold one student 
performance. In exchange, the Supplemental Contract holder shall be 
compensated as outlined in this Agreement. 

3. The parties further acknowledge, agree and understand that nothing contained 
herein shall be construed or utilized as "past practice" or "precedent setting" in 
any related or unrelated, current or future grievance, arbitration, litigation or 
matter of contract interpretation involving the Board and HLEA, except to enforce 
the terms of this memorandum. 

All other provisions of the Collective Bargaining Agreement currently in effect between 
the parties hereto not altered by this Contract Amendment shall remain in full force and 
effect for the term of the Collective Bargaining Agreement and no other agreements 
shall serve to alter the provisions of the Collective Bargaining Agreement unless agreed 
to, in writing, between the parties hereto. 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement is entered on this ciO-t\ray of May, 2021, by 
and between the Hamilton Local Education Association (hereinafter the "Association'') 
and the Hamilton Local School District Board of Education (hereinafter the "Board"). 

WHEREAS, the Association and the Board are parties to a collective bargaining 
agreement the effective dates of which are July 1, 2018 through June 30, 2021 
(hereinafter referred to as the "Agreement"); and 

WHEREAS, the Collective Bargaining Agreement between the Board and 
Association contains language in Article X, Section I permitting a three-week time period 
to occur between pay checks from time to time; and 

WHEREAS, the Board and Association agree that October of 2021 would have 
been a three (3) pay month; and wish to modify that provision of the CBA for the 2021 -
2022 school year only; and 

WHEREAS, the Board and Association wish to modify the language contained in 
Article X, Section I for the 2021 - 2022 school year only to assure that each employee 
doesn't suffer the hardship of having to endure a month with only one pay check issued, 

IT IS NOW THEREFORE AGREED as follows: 

1. For the 2021 - 2022 school year only, the language contained in Article 10, 
Section I of the Collective Bargaining Agreement shall be modified as follows: 

If necessary to accommodate the school calendar, there may be a three 
(3) week period between the last check received in August September 
and the first check in September October. 

2. The parties further acknowledge, agree and understand that nothing contained 
herein shall be construed or utilized as "past practice" or "precedent setting" in 
any related or unrelated, current or future grievance, arbitration, litigation or 
matter of contract interpretation involving the Board and HLEA, except to enforce 
the terms of this memorandum. 

All other provisions of the Collective Bargaining Agreement currently in effect between 
the parties hereto not altered by this Contract Amendment shall remain in full force and 
effect for the term of the Collective Bargaining Agreement and no other agreements 
shall serve to alter the provisions of the Collective Bargaining Agreement unless agreed 
to, in writing, between the parties hereto. 

F~r t e Bt:rd ...-;- I, 
L ~ / 1---- (;-2~ 
Superintendent date 

For the Association 

~ I 'i!xf.la,..,cr~ '3 ~ - ,;1. I 
President date 
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MEMORANDUM OF AGREEMENT

7KLV AJUHHPHQW LV HQWHUHG LQWR WKLV 23UG GD\ RI JXO\, 2021, E\ DQG EHWZHHQ WKH
BRDUG RI EGXFDWLRQ RI WKH HDPLOWRQ LRFDO 6FKRRO DLVWULFW, FUDQNOLQ CRXQW\, OKLR,
KHUHLQDIWHU UHIHUUHG WR DV WKH ³BRDUG,´ DQG WKH HDPLOWRQ LRFDO EGXFDWLRQ
AVVRFLDWLRQ, FUDQNOLQ CRXQW\, OKLR, KHUHLQDIWHU UHIHUUHG WR DV WKH ³AVVRFLDWLRQ.´

WHEREAS WKH BRDUG DQG WKH AVVRFLDWLRQ KDYH H[HFXWHG D CROOHFWLYH BDUJDLQLQJ
AJUHHPHQW HIIHFWLYH IURP JXO\ 1, 2018, WR JXQH 30, 2021, KHUHLQDIWHU WKH
³AJUHHPHQW´ DQG;

WHEREAS WKH BRDUG DQG WKH AVVRFLDWLRQ KDYH QHJRWLDWHG D RQH-\HDU FRQWUDFW
H[WHQVLRQ IRU WKH FXUUHQW CROOHFWLYH BDUJDLQLQJ AJUHHPHQW ZLWK D GXUDWLRQ RI JXO\
1, 2021 ± JXQH 30, 2022, DQG;

WHEREAS WKH BRDUG DQG AVVRFLDWLRQ KDYH QHJRWLDWHG D WZR SHUFHQW (2%) EDVH
VDODU\ LQFUHDVH, HIIHFWLYH JXO\ 1, 2021, DQG:

WHEREAS WKH BRDUG DQG AVVRFLDWLRQ KDYH QHJRWLDWHG D RQH-WLPH SD\PHQW IRU
DGGLWLRQDO ZRUN LQ WKH DPRXQW RI VL[-KXQGUHG GROODUV SHU XQLW PHPEHU ($600) WR
EH SDLG RQ 6HSWHPEHU 24, 2021, DQG;

WHEREAS WKH BRDUG DQG AVVRFLDWLRQ KDYH QHJRWLDWHG WKH IROORZLQJ FRQWUDFW
ODQJXDJH WR EH LQ IXOO IRUFH DQG HIIHFW LPPHGLDWHO\ DQG WKHQ WR EH LQFOXGHG LQ WKH
VXFFHVVRU DJUHHPHQW XQOHVV PRGLILHG WKURXJK IXWXUH QHJRWLDWLRQV.

NOW THEREFORE EH LW UHVROYHG WKDW WKH BRDUG DQG WKH AVVRFLDWLRQ DJUHH WR
WKH IROORZLQJ ODQJXDJH IRU AUWLFOH 3, 6HFWLRQV 3.1 DQG 3.2:

AR7ICLE 3.1
7EACHER AND 6CHOOL CO8N6ELOR E9AL8A7ION

A. ObjecWiYeV

1. To aVViVW WeacheUV, coXnVeloUV, and adminiVWUaWoUV in idenWif\ing,
implemenWing, and VXppoUWing beVW edXcaWional pUacWiceV WhaW Zill
pUoYide Whe gUeaWeVW oppoUWXniW\ foU VWXdenW leaUning and gUoZWh
and Wo help XniW membeUV impUoYe WheiU peUfoUmance.

2. To eVWabliVh goalV and pUocedXUeV foU pUofeVVional deYelopmenW.

3. To pUoYide infoUmaWion foU UecommendaWionV UegaUding conWUacW
VWaWXV.

4. To aVVeVV a XniW membeU¶V ZoUk peUfoUmance.
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B. DefiniWionV

1. EYalXaWion PUocedXUe: The pUocedXUal UeqXiUemenWV aUe VeW foUWh in
WhiV agUeemenW Wo pUoYide VpecificiW\ Wo Whe VWaWXWoU\ obligaWionV
eVWabliVhed XndeU VecWionV 3319.111, 3319.112, and 3319.113 of
Whe Ohio ReYiVed Code and Wo confoUm Wo Whe fUameZoUk foU Whe
eYalXaWion of WeacheUV deYeloped XndeU VecWion 3319.112 and Whe
fUameZoUk foU Whe eYalXaWion of Vchool coXnVeloUV XndeU VecWion
3319.113 of Whe Ohio ReYiVed Code.

2. Ohio TeacheU EYalXaWion S\VWem 2.0 (OTES 2.0): The WeacheU
eYalXaWion V\VWem WhaW iV codified XndeU VecWionV 3319.111 and
3319.112 of Whe Ohio ReYiVed Code.

Ohio School CoXnVeloU EYalXaWion S\VWem (OSCES): The Vchool
coXnVeloU eYalXaWion V\VWem WhaW iV codified XndeU VecWion 3319.113
of Whe Ohio ReYiVed Code.

3. EYalXaWion FUameZoUk: The docXmenW cUeaWed and appUoYed b\ Whe
Ohio DepaUWmenW of EdXcaWion (ODE) in accoUdance ZiWh VecWion
3319.111(A) of Whe Ohio ReYiVed Code WhaW eVWabliVheV Whe
VWandaUdV-baVed fUameZoUk foU Whe eYalXaWion of WeacheUV
deYeloped XndeU VecWion 3319.112 of Whe Ohio ReYiVed Code.

4. EYalXaWion FacWoUV: The mXlWiple meaVXUeV WhaW aUe UeqXiUed b\ laZ
Wo be XVed in Whe WeacheU eYalXaWion and Vchool coXnVeloU
eYalXaWion pUocedXUeV. The eYalXaWion facWoUV foU WeacheUV being
eYalXaWed XndeU OTES 2.0 inclXde Whe ZalkWhUoXghV, obVeUYaWionV,
and an\/all oWheU componenWV UeqXiUed b\ Whe Ohio ReYiVed Code.
The WZo facWoUV foU Vchool coXnVeloU eYalXaWion aUe VWXdenW
oXWcomeV and coXnVeloU peUfoUmance.

5. TeacheU oU CoXnVeloU PeUfoUmance: The aVVeVVmenW of a WeacheU¶V
oU Vchool coXnVeloU'V peUfoUmance UeVXlWing in a peUfoUmance
UaWing. AV an eYalXaWion facWoU, Whe WeacheU oU Vchool coXnVeloU
peUfoUmance dimenVion iV baVed on diUecW obVeUYaWionV and
ZalkWhUoXghV WhaW aUe peUfoUmed b\ a cUedenWialed eYalXaWoU.
TeacheU peUfoUmance UeVXlWV aUe UepoUWed aV a WeacheU
peUfoUmance UaWing of AccompliVhed, Skilled, DeYeloping, oU
IneffecWiYe. School coXnVeloU peUfoUmance UeVXlWV aUe UepoUWed aV a
Vchool coXnVeloU peUfoUmance UaWing of AccompliVhed, Skilled,
DeYeloping, oU IneffecWiYe. AccompliVhed iV Whe higheVW UaWing and
IneffecWiYe iV Whe loZeVW UaWing.
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6. EYalXaWion RaWing: The eYalXaWion UaWing iV aVVigned aW Whe
conclXVion of Whe eYalXaWion c\cle. FoU WeacheUV, Whe final holiVWic
eYalXaWion UaWing iV aVVigned aW Whe conclXVion of Whe eYalXaWion
c\cle. FoU coXnVeloUV, Whe indiYidXal peUfoUmance UaWing iV
combined ZiWh VWXdenW meWUicV Wo Ueach Whe eYalXaWion UaWing. Each
compleWed eYalXaWion Zill UeVXlW in Whe aVVignmenW of a
WeacheU/Vchool coXnVeloU Wo one of Whe folloZing eYalXaWion UaWingV:
AccompliVhed, Skilled, DeYeloping oU IneffecWiYe.

7. EYalXaWion C\cle: The peUiod of Wime fUom Whe eVWabliVhmenW of a
PUofeVVional GUoZWh oU ImpUoYemenW Plan WhUoXgh Whe iVVXance of
an eYalXaWion UaWing, in Whe \eaU in Zhich an eYalXaWion UaWing iV
UeqXiUed b\ WhiV conWUacW oU Whe Ohio ReYiVed Code.

8. EYalXaWion InVWUXmenW: The pUoceVV and foUmV XVed b\ Whe
eYalXaWoU. The foUmV oU inVWUXmenW aUe locaWed in Appendi[ C Wo WhiV
agUeemenW foU WeacheU eYalXaWion and Vchool coXnVeloU eYalXaWion.
FoUmV Zill be XVed aV pUoYided b\ ODE aV of JXl\ 1, 2021. An\
change Wo Whe ODE foUmV Vhall be VXbjecW Wo UeYieZ b\ Whe
EYalXaWion CommiWWee. If Whe EYalXaWion CommiWWee iV in
agUeemenW ZiWh Whe changeV, When Whe changeV Vhall be
incoUpoUaWed inWo WhiV AgUeemenW Xpon UaWificaWion of Whe AVVociaWion
and appUoYal b\ Whe BoaUd.

9. EYidence ± InfoUmaWion collecWed b\ Whe eYalXaWoU aV paUW of Whe
EYalXaWion PUocedXUe and/oU infoUmaWion pUoYided Wo Whe
cUedenWialed eYalXaWoU b\ Whe XniW membeU Wo VXppoUW and infoUm
Whe accXUaWe UeflecWion of Whe EYalXaWion FacWoUV. E[ampleV
inclXde, bXW aUe noW limiWed Wo, VWXdenW infoUmaWion affecWing
edXcaWional pUogUeVV, neZVleWWeUV, claVVUoom UXleV, leVVon planV,
VWXdenW poUWfolioV, VXmmaWiYe aVVeVVmenWV, and VWXdenW ZoUk
VampleV.

10. Ohio EYalXaWion S\VWem (OhioES) - The elecWUonic V\VWem XVed b\
Whe DiVWUicW Wo elecWUonicall\ UepoUW Wo ODE aggUegaWe final,
VXmmaWiYe eYalXaWion UaWingV. The DiVWUicW Vhall UepoUW Whe nXmbeU
of XniW membeUV foU Zhom an eYalXaWion ZaV condXcWed and Whe
nXmbeU of XniW membeUV aVVigned Wo each eYalXaWion UaWing. All
oWheU infoUmaWion and docXmenWV obWained WhUoXgh Whe eYalXaWion
pUoceVV Vhall be VWoUed and mainWained b\ Whe DiVWUicW.

11. High QXaliW\ SWXdenW DaWa (HQSD): QXanWiWaWiYe infoUmaWion,
deUiYed fUom inVWUXmenW(V) UigoUoXVl\ UeYieZed and appUoYed b\
locall\ deWeUmined edXcaWion e[peUWV (aV deWeUmined b\ Whe HQSD
CommiWWee), Zhich pUoYideV eYidence of VWXdenW leaUning WhaW can
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be diUecWl\ aWWUibXWable Wo Whe WeacheU being eYalXaWed. HQSD iV
daWa WhaW:

a. AlignV Wo leaUning VWandaUdV
b. MeaVXUeV ZhaW iV inWended Wo be meaVXUed
c. DoeV noW offend oU be dUiYen b\ biaV
d. IV aWWUibXWable Wo a Vpecific WeacheU foU coXUVe(V) and gUade

leYel(V) WaXghW
e. DemonVWUaWeV eYidence of VWXdenW leaUning

(achieYemenW and/oU academic gUoZWh)
f. FolloZV pUoWocolV foU adminiVWUaWion and VcoUing
g. PUoYideV WUXVWZoUWh\ UeVXlWV

12. ImpUoYemenW Plan: A ZUiWWen plan deYeloped b\ Whe eYalXaWoU,
XWili]ed Zhen a WeacheU/coXnVeloU UeceiYeV a VXmmaWiYe/holiVWic
UaWing of IneffecWiYe. The eYalXaWoU Zill Wake inWo conVideUaWion an\
inpXW fUom Whe WeacheU Zhen deYeloping Whe impUoYemenW plan.

13. PooUl\ PeUfoUming TeacheU: A WeacheU Zho iV aVVigned an
eYalXaWion UaWing of ineffecWiYe foU WhUee (3) \eaUV dXUing an\ fiYe (5)
\eaU peUiod.

14. PUofeVVional GUoZWh Plan: A ZUiWWen plan, Velf-diUecWed oU deYeloped
beWZeen Whe WeacheU and eYalXaWoU, deVigned foU Whe Vole pXUpoVe
of conWinXing WeacheU gUoZWh focXVed on aUeaV idenWified b\ Whe XniW
membeU.

15. ValXe Added PUogUeVV DimenVion ± A calcXlaWion deVigned Wo
eVWimaWe Whe inflXence WhaW Vchool diVWUicWV and bXildingV haYe on
Whe academic pUogUeVV UaWeV of VWXdenW popXlaWionV fUom \eaU Wo
\eaU. Specificall\, Whe calcXlaWionV meaVXUe DiVWUicW and Vchool
ValXe Added effecWV foU each VXbjecW and gUade WeVWed. The ValXe
Added PUogUeVV DimenVion iV pUoYided b\ a WhiUd-paUW\ and noW
calcXlaWed aW Whe DiVWUicW leYel.

16. WalkWhUoXgh ± An infoUmal obVeUYaWion of aW leaVW foXU (4)
conVecXWiYe minXWeV, bXW noW moUe Whan WZenW\ (20) conVecXWiYe
minXWeV in dXUaWion.

C. ApplicaWion

1. The WeacheU eYalXaWion pUocedXUe conWained in AUWicle 3.1 applieV Wo
WeacheUV iVVXed licenVeV XndeU RC 3319 oU a peUmanenW ceUWificaWe
iVVXed XndeU foUmeU RC 3319.22, and Zho Vpend aW leaVW fifW\
(50%) peUcenW of WheiU Wime pUoYiding VWXdenW inVWUXcWion.
AddiWionall\, AUWicle 3.1 Vhall appl\ Wo Vchool coXnVeloUV.
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2. UniW MembeUV Zho aUe noW coYeUed in AUWicle 3.1 Vhall be eYalXaWed
XVing Whe pUocedXUe in AUWicle 3.2.

D. EYalXaWoUV

1. An eYalXaWoU Vhall be a cUedenWialed conWUacWed adminiVWUaWoU of Whe
DiVWUicW.

2. An eYalXaWoU Vhall noW be a baUgaining XniW membeU.

3. IW Zill be a mXWXal goal WhaW Whe immediaWe VXpeUYiVoU be Whe pUimaU\
eYalXaWoU. If Whe XniW membeU UeacheV Whe accompliVhed UaWing,
Whe\ ma\ VelecW WheiU oZn eYalXaWoU fUom a liVW of DiVWUicW appUoYed
eYalXaWoUV ZiWhin Whe WeacheU¶V aVVigned bXilding.

4. In Whe eYenW a XniW membeU peUfoUmV ZoUk XndeU Whe VXpeUYiVion of
moUe Whan one adminiVWUaWoU, one adminiVWUaWoU Vhall be deVignaWed
aV Whe eYalXaWing adminiVWUaWoU.

5. When enWeUing infoUmaWion inWo OhioES, Whe DiVWUicW Vhall haYe Whe
abiliW\ Wo deVignaWe boWh a pUimaU\ and VecondaU\ eYalXaWoU foU
each baUgaining XniW membeU. The VecondaU\ eYalXaWoU Vhall onl\
become inYolYed in Whe eYalXaWion of a XniW membeU if Whe pUimaU\
eYalXaWoU becomeV incapaciWaWed oU iV on leaYe fUom Whe DiVWUicW foU
moUe Whan WZenW\ (20) conVecXWiYe ZoUkda\V. In WhiV ViWXaWion, Whe
VecondaU\ eYalXaWoU Vhall become Whe pUimaU\ eYalXaWoU of Whe XniW
membeU.

6. An eYalXaWoU Vhall be XndeU conWUacW ZiWh Whe BoaUd pXUVXanW Wo
VecWion 3319.01 oU 3319.02 of Whe ReYiVed Code and holdV a
licenVe deVignaWed foU being a VXpeUinWendenW, aVViVWanW
VXpeUinWendenW, pUincipal, adminiVWUaWiYe VpecialiVW, oU VXpeUYiVoU
iVVXed XndeU VecWion 3319.22 of Whe ReYiVed Code.

7. NoW laWeU Whan SepWembeU 15 of each \eaU, oU in Whe caVe of a neZ
XniW membeU, ZiWhin WhiUW\ (30) da\V of Whe fiUVW da\ ZoUked, each
XniW membeU Vhall be noWified in ZUiWing of Whe name and poViWion of
hiV oU heU pUimaU\ and VecondaU\ eYalXaWoU.

E. EYalXaWion CommiWWee

1. The AVVociaWion and Whe BoaUd agUee Wo eVWabliVh a joinW EYalXaWion
CommiWWee foU Whe pXUpoVe of UeYieZing AUWicleV 3.1 and/oU 3.2,
pUocedXUe and pUoceVV, inclXding Whe off-c\cle \eaU(V) and Whe
eYalXaWion inVWUXmenW, foU Whe eYalXaWion of WeacheUV in Whe DiVWUicW
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and Wo UeYieZ Whe effecWiYeneVV of AUWicleV 3.1 and/oU 3.2, pUocedXUe
and pUoceVV, inclXding Whe eYalXaWion inVWUXmenW, foU Whe eYalXaWion
of WeacheUV in Whe DiVWUicW.

2. CommiWWee CompoViWion

a. The commiWWee Vhall be compUiVed of beWZeen fiYe (5) and
VeYen (7) AVVociaWion membeUV appoinWed b\ Whe
AVVociaWion pUeVidenW and beWZeen fiYe (5) and VeYen (7)
adminiVWUaWoUV appoinWed b\ Whe SXpeUinWendenW oU deVignee.

b. CommiWWee membeUV Vhall be UepUeVenWaWiYe of elemenWaU\
Vchool, inWeUmediaWe Vchool, middle Vchool, high Vchool, and
VpecialW\ aUeaV (e.g., mXVic, aUW, Vpecial edXcaWion).

3. CommiWWee OpeUaWion

a. A commiWWee membeU fUom Whe AVVociaWion and a commiWWee
membeU fUom Whe BoaUd Vhall chaiU Whe commiWWee joinWl\.

b. The commiWWee Zill eVWabliVh meeWing daWeV and WimeV.

c. The co-chaiUpeUVonV of Whe commiWWee Zill deYelop
commiWWee agendaV joinWl\.

d. All UecommendaWionV of Whe commiWWee Zill be achieYed b\
conVenVXV.

e. The commiWWee Zill deYelop Whe gUoXnd UXleV b\ Zhich Whe
commiWWee Zill opeUaWe. TheVe gUoXnd UXleV Zill be Uead
aloXd aW Whe commencemenW of Whe meeWing.

f. The commiWWee Zill VelecW an indiYidXal Wo acW aV Whe official
UecoUding VcUibe foU WhaW meeWing.

g. CommiWWee meeWing minXWeV Zill be diVWUibXWed Wo commiWWee
membeUV, AVVociaWion PUeVidenW and SXpeUinWendenW ZiWhin
Wen (10) ZoUkda\V folloZing meeWingV of Whe commiWWee.

h. The commiWWee Vhall be aXWhoUi]ed Wo XWili]e conVXlWanW(V).

4. CommiWWee AXWhoUiW\

a. The commiWWee iV UeVponVible foU UeYieZing and
Uecommending changeV Wo AUWicleV 3.1 and/oU 3.2,
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pUocedXUe and pUoceVV, inclXding Whe off-c\cle \eaU(V) and
Whe eYalXaWion inVWUXmenW, foU WeacheU eYalXaWion.

b. If eiWheU paUW\ ZiVheV Wo conVideU an\ change oU UeYiVion Wo
Whe eYalXaWion pUocedXUe oU pUoceVV conWained in AUWicle 3.1,
inclXding Whe off-c\cle \eaU(V) and Whe eYalXaWion inVWUXmenW,
dXUing Whe WeUm of WhiV agUeemenW, iW Zill diVcXVV Whe maWWeU
ZiWh Whe commiWWee. If Whe diVcXVVion UeVXlWV in a
UecommendaWion b\ Whe commiWWee Wo change oU UeYiVe Whe
eYalXaWion pUocedXUe oU pUoceVV, inclXding Whe eYalXaWion
inVWUXmenW Whe UecommendaWion Vhall be VXbjecW Wo
UaWificaWion b\ Whe BoaUd and Whe AVVociaWion.

c. ThiV commiWWee Vhall noW limiW Whe aUeaV foU diVcXVVion and
agUeemenW, b\ Whe AVVociaWion oU Whe BoaUd, aV conWained in
AUWicle 1.

F. OUienWaWion

A XniW membeU neZl\ emplo\ed oU one UeaVVigned afWeU Whe beginning of
Whe ZoUk \eaU Vhall be noWified of Whe eYalXaWion pUocedXUeV in effecW.
SXch ZUiWWen noWificaWion Vhall be ZiWhin WZo (2) ZeekV of Whe fiUVW da\ in a
neZ aVVignmenW.

G. TUaining

1. TUaining on Whe eYalXaWion pUocedXUe Zill occXU annXall\ foU XniW
membeUV neZ Wo Whe DiVWUicW and Vhall inclXde Whe WoolV, pUoceVVeV,
meWhodolog\, and Whe XVe of VWXdenW gUoZWh meaVXUe daWa oU
VWXdenW meWUicV.

2. Each XniW membeU Vhall haYe acceVV Wo ZUiWWen inVWUXcWionV on Whe
pXUpoVe, mechanicV and dimenVionV of Whe eYalXaWion pUocedXUe.

3. EYalXaWion inVWUXmenW WUaining Vhall be pUeVenWed Wo XniW membeUV
noW laWeU Whan SepWembeU 30, oU in Whe caVe of a XniW membeU
emplo\ed afWeU SepWembeU 30, noW laWeU Whan WhiUW\ (30) da\V afWeU
iniWial emplo\menW ZiWh Whe DiVWUicW.

H. SchedXle foU EYalXaWion

1. No obVeUYaWionV oU confeUenceV Zill be condXcWed Whe fiUVW oU laVW
Zeek of Whe Vchool \eaU oU Whe da\ befoUe oU afWeU ThankVgiYing,
ZinWeU, oU VpUing bUeak, oU Whe da\ befoUe oU afWeU DiVWUicW (Zhen
VXch WeVWing iV one [1] of Whe foXU [4] cXmXlaWiYe benchmaUk
aVVeVVmenWV in Whe XniW membeU¶V VXbjecW aUea) and/oU
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VWandaUdi]ed WeVWing (Zhen VXch WeVWing iV occXUUing foU a majoUiW\
of Whe XniW membeU¶V VWXdenWV oU in Whe XniW membeU¶V aVVigned
ZoUkVpace).

2. The eYalXaWion Vhall be compleWed no laWeU Whan Whe fiUVW da\ of Ma\,
and Whe XniW membeU being eYalXaWed Vhall UeceiYe a confeUence
and a ZUiWWen UepoUW of Whe UeVXlWV of WhiV eYalXaWion, inclXding Whe
aVVigned eYalXaWion UaWing, noW laWeU Whan Whe WenWh da\ of Ma\.

3. If Whe BoaUd haV enWeUed inWo a limiWed conWUacW oU e[Wended limiWed
conWUacW ZiWh a XniW membeU pXUVXanW Wo VecWion 3319.11 of Whe Ohio
ReYiVed Code, Whe BoaUd Vhall peUfoUm a minimXm of WhUee foUmal
obVeUYaWionV dXUing Whe eYalXaWion c\cle in an\ Vchool \eaU in
Zhich Whe BoaUd ma\ ZiVh Wo declaUe iWV inWenWion noW Wo Ue-emplo\ a
XniW membeU pXUVXanW Wo ORC 3319.11 (B), (C)(3), (D), oU (E).

I. CUiWeUia foU PeUfoUmance AVVeVVmenW

1. A XniW membeU'V peUfoUmance Vhall be aVVeVVed baVed on Whe
cUiWeUia VeW foUWh in Whe eYalXaWion inVWUXmenW.

2. A XniW membeU'V eYalXaWion Vhall be baVed on eYidence gaWheUed in
a YaUieW\ of aYenXeV: pUofeVVional gUoZWh oU impUoYemenW planV,
foUmal obVeUYaWionV, ZalkWhUoXghV, confeUenceV, and eYidence of
pUacWice.

J. ObVeUYaWionV

1. SchedXle of ObVeUYaWionV

a. FoU TeacheUV: AW leaVW WZo (2) foUmal obVeUYaWionV Vhall be
condXcWed Wo VXppoUW each eYalXaWion. One (1) obVeUYaWion
Vhall be a foUmal holiVWic
obVeUYaWion. One (1) obVeUYaWion Vhall be a foUmal focXVed
obVeUYaWion.

b. FoU CoXnVeloUV: AW leaVW WZo (2) foUmal obVeUYaWionV Vhall
be condXcWed Wo VXppoUW each eYalXaWion.

c. A foUmal obVeUYaWion Vhall laVW aW leaVW WhiUW\ (30) minXWeV.

2. ObVeUYaWion ConfeUence
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a. FoUmal obVeUYaWionV mXVW be pUeceded b\ a confeUence
beWZeen Whe eYalXaWoU and Whe XniW membeU in oUdeU foU Whe
XniW membeU Wo e[plain planV and objecWiYeV foU Whe ZoUk
ViWXaWion Wo be obVeUYed. The pUe-obVeUYaWion confeUence
Vhall occXU no moUe Whan fiYe (5) ZoUk da\V noU feZeU Whan
WZo (2) ZoUk da\V pUioU Wo Whe obVeUYaWion. The onl\
e[cepWion Wo WhiV Vhall be if Whe XniW membeU UeqXeVWV an
obVeUYaWion feZeU Whan WZo (2) ZoUk da\V in adYance. In WhiV
inVWance, Whe pUe-obVeUYaWion confeUence ma\ occXU aW an\
Wime pUioU Wo Whe foUmal obVeUYaWion. PaUW of Whe diVcXVVion
dXUing Whe pUe-obVeUYaWion confeUence Vhall be deWeUmining
Whe aUeaV of focXV foU ZalkWhUoXghV, aUeaV of focXV foU Whe
obVeUYaWion(V) and diVcXVVing pUogUeVV on Whe XniW
membeU¶V PUofeVVional GUoZWh Plan oU ImpUoYemenW Plan.

b. A poVW-obVeUYaWion confeUence mXVW be held ZiWhin Wen (10)
ZoUk da\V afWeU each foUmal obVeUYaWion and ma\ be XVed Wo
infoUm Whe XniW membeU if obVeUYed inVWUXcWional pUacWiceV
aUe aligned ZiWh Whe e[pecWaWionV WhaW aUe idenWified in Whe
pUofeVVional gUoZWh oU impUoYemenW plan. OWheU ke\
elemenWV of Whe poVW-confeUence diVcXVVion aUe deWeUmining
aUea(V) of focXV and diVcXVVing pUogUeVV on Whe PUofeVVional
GUoZWh oU ImpUoYemenW Plan.

K. WalkWhUoXghV

1. A ZalkWhUoXgh iV a:

a. Tool Wo infoUm eYalXaWion WhaW pUoYideV Whe oppoUWXniW\ Wo
gaWheU eYidence of inVWUXcWion oU Vchool coXnVeloU pUacWice
oYeU a VeUieV of VhoUW claVVUoom YiViWV;

b. PUoceVV foU giYing WaUgeWed eYidenced-baVed feedback Wo
XniW membeUV; and

c. MeanV foU eYalXaWoUV Wo YiViW moUe fUeqXenWl\ and moUe
pXUpoVefXll\.

2. WalkWhUoXghV, aV paUW of Whe eYalXaWion V\VWem, ma\ be geneUal in
naWXUe oU focXVed on obVeUYing a Vpecific aVpecW of peUfoUmance.

3. SXmmaU\ daWa collecWed WhUoXgh a VeUieV of ZalkWhUoXghV along
ZiWh eYidence docXmenWed WhUoXgh foUmal obVeUYaWionV Zill come
WogeWheU Wo infoUm Whe XniW membeU'V VXmmaWiYe peUfoUmance
UaWing: ineffecWiYe, deYeloping, Vkilled oU accompliVhed.
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4. AW leaVW WZo (2) ZalkWhUoXghV Vhall be inclXded in each eYalXaWion.

5. WalkWhUoXghV aUe foUmaWiYe aVVeVVmenWV WhaW focXV on one oU moUe
of Whe folloZing componenWV:

FoU WeacheUV:

a. TeacheU iV conViVWenW and effecWiYe in commXnicaWing
appUopUiaWe, needV baVed, diffeUenWiaWed leaUning goalV;

b. InVWUXcWional Wime iV XVed effecWiYel\;
c. TeacheU combineV collaboUaWiYe and Zhole claVV leaUning

oppoUWXniWieV;
d. RappoUW and e[pecWaWionV foU UeVpecWfXl, VXppoUWiYe and

caUing inWeUacWionV ZiWh and among VWXdenWV and Whe WeacheU
aUe eYidenW;

e. LeVVon makeV cleaU and coheUenW connecWionV ZiWh VWXdenW
pUioU and fXWXUe leaUning;

f. TeacheU demonVWUaWeV conWenW knoZledge and XVeV
conWenW-Vpecific langXage and VWUaWegieV Wo engage VWXdenWV;

g. CommXnicaWion VWUaWegieV ad qXeVWioning WechniqXeV check
foU XndeUVWanding and encoXUage higheU-leYel Whinking;

h. InfoUmaWion iV pUeVenWed in mXlWiple foUmaWV;
i. RoXWineV, pUocedXUeV and WUanViWionV aUe conViVWenW,

effecWiYe and ma[imXm inVWUXcWional Wime;
j. Feedback iV VXbVWanWiYe, Vpecific, Wimel\ and VXppoUWV

VWXdenW leaUning;
k. TeacheU VelecWV, deYelopV and XVeV mXlWiple aVVeVVmenWV;
l. TeacheU XVeV diffeUenWiaWed inVWUXcWional VWUaWegieV and

UeVoXUceV foU gUoXpV of VWXdenWV.
m. OWheU (inclXding a naUUaWiYe e[plaining ZhaW ZaV obVeUYed

and hoZ iW UelaWeV Wo Whe XniW membeU¶V PUofeVVional GUoZWh
Plan oU ImpUoYemenW Plan)

FoU Vchool coXnVeloUV:

a. CompUehenViYe School CoXnVeling PUogUam Plan;
b. DiUecW SeUYice foU Academic, CaUeeU, and Social/EmoWional

DeYelopmenW;
c. IndiUecW SeUYiceV: PaUWneUVhipV and RefeUUalV;
d. EYalXaWion and DaWa;
e. LeadeUVhip and AdYocac\;
f. PUofeVVional ReVponVibiliW\, KnoZledge and GUoZWh; and
g. OWheU

6. WalkWhUoXghV, Zhen inclXded in a XniW membeU'V eYalXaWion, Vhall
be aW leaVW foXU (4) conVecXWiYe minXWeV, bXW noW moUe Whan WZenW\
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(20) conVecXWiYe minXWeV in dXUaWion.

7. The XniW membeU Vhall be pUoYided ZalkWhUoXgh feedback ZiWhin
WhUee (3) ZoUk da\V of Whe ZalkWhUoXgh haYing been compleWed.

L. MeWUicV of SWXdenW OXWcomeV

The School CoXnVeloU and EYalXaWoU Vhall ZoUk in collaboUaWion Wo
deWeUmine meWUicV of VWXdenW oXWcomeV WhaW moVW cleaUl\ UeflecW Whe ZoUk of
Whe Vchool coXnVeloU and cleaUl\ illXVWUaWe a link beWZeen Whe ZoUk and Whe
VWXdenW oXWcomeV.

M. High QXaliW\ SWXdenW DaWa

1. TeacheU eYalXaWion Vhall incoUpoUaWe aW leaVW WZo (2) meaVXUeV of
HQSD, one (1) of Zhich Vhall inclXde Whe ValXe-Added PUogUeVV
DimenVion, if aYailable.

2. BXilding-leYel HQSD CommiWWeeV compUiVed of adminiVWUaWoUV and
WeacheUV Zho aUe locall\ deWeUmined e[peUWV in Whe field of
edXcaWion Vhall deWeUmine if an inVWUXmenW meeWV Whe cUiWeUia foU
geneUaWing HQSD. The bXilding pUincipal Zill VelecW Whe WeacheUV foU
Whe HQSD BXilding CommiWWee.

a. PUioU Wo SepWembeU 30Wh foU fiUVW VemeVWeU and FebUXaU\ 15Wh

foU Vecond VemeVWeU, indiYidXal WeacheUV ma\ UeqXeVW Whe
bXilding-leYel HQSD CommiWWee UeYieZ a pUefeUUed
aVVeVVmenW Wo deWeUmine ZheWheU iW meeWV Whe HQSD
cUiWeUia. The bXilding-leYel HQSD CommiWWee Vhall meeW b\
OcWobeU 15Wh foU fiUVW VemeVWeU and MaUch 15Wh foU Vecond
VemeVWeU Wo UeYieZ Whe pUefeUUed aVVeVVmenW and Wo iVVXe a
deciVion.

b. The HQSD CommiWWee Vhall XWili]e Whe EYalXaWion
CommiWWee¶V HQSD ConVideUaWion UXbUic (Wo be deYeloped)
Wo aVVeVV each inVWUXmenW XndeU conVideUaWion aV a
meaVXUe of HQSD. TeacheUV Vhall be pUoYided a cop\ of Whe
UXbUic. The UXbUic Vhall aVVeVV ZheWheU each of Whe meWUicV
UeqXiUed foU an aVVeVVmenW Wo meeW Whe cUiWeUia foU HQSD aV
oXWlined in AUWicle 3, VecWion 3.1 B 11 haV been meW. ThiV
deciVion Vhall be made b\ conVenVXV ZiWh aW leaVW VeYenW\
(70%) of Whe bXilding-leYel HQSD CommiWWee in agUeemenW.

c. If a WeacheU iV noW in agUeemenW WhaW a locall\ deWeUmined
HQSD meaVXUe meeWV Whe UeqXiUed cUiWeUia VeW foUWh in Whe
definiWion of HQSD conWained in WhiV AUWicle of WhiV
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AgUeemenW, Whe WeacheU ma\ UeqXeVW an appeal in ZUiWing Wo
Whe EYalXaWion CommiWWee. An HLEA appoinWed membeU
Vhall pUeVenW Whe appeal Wo Whe EYalXaWion CommiWWee. A
majoUiW\ of Whe EYalXaWion CommiWWee Vhall be UeqXiUed Wo
affiUm oU den\ if Whe locall\ deWeUmined HQSD meaVXUe
meeWV Whe UeqXiUed cUiWeUia conWained heUein. The WeacheU
Vhall UeceiYe ZUiWWen noWice of Whe EYalXaWion CommiWWee¶V
deciVion, Zhich Vhall be final and noW VXbjecW Wo Whe
gUieYance pUocedXUe. If Whe WeacheU UeqXeVWing Whe appeal iV
on Whe EYalXaWion CommiWWee, Whe WeacheU mXVW abVWain fUom
YoWing on Whe appeal. The adminiVWUaWoU fUom Whe
BXilding-LeYel HQSD CommiWWee fUom ZheUe Whe appeal
oUiginaWeV alVo mXVW abVWain fUom YoWing on WhaW Vpecific
appeal. In Whe ciUcXmVWance ZheUe a membeU of Whe
EYalXaWion CommiWWee iV ineligible Wo YoWe on Whe appeal dXe
Wo Whe UeqXiUemenWV aboYe, a membeU of Whe EYalXaWion
CommiWWee fUom Whe oWheU gUoXp Vhall alVo be UemoYed fUom
Whe YoWing pUoceVV in oUdeU Wo mainWain an eqXal nXmbeU of
adminiVWUaWoUV and aVVociaWion -appoinWed membeUV of Whe
EYalXaWion CommiWWee aV paUWicipanWV in Whe deWeUminaWion
pUoceVV. The adminiVWUaWion-appoinWed membeUV of Whe
EYalXaWion CommiWWee Vhall deWeUmine Zhich adminiVWUaWoU iV
UemoYed fUom Whe deWeUminaWion pUoceVV.

d. LikeZiVe, if Whe bXilding-leYel HQSD CommiWWee deWeUmineV
WhaW a XniW membeU¶V pUefeUUed aVVeVVmenW doeV noW meeW
Whe UeqXiUed cUiWeUia Wo be XVed aV an HQSD meaVXUe, Whe
XniW membeU ma\ XVe Whe appeal pUocedXUe conWained in
AUWicle 3.1 M 2 c of WhiV AgUeemenW.

3. HQSD Zill be conVideUed aWWUibXWable Wo a WeacheU Zhen:

a. AVVigned Wo Whe WeacheU Zho haV pUopeU ceUWificaWion/
licenVXUe Wo Weach Whe VXbjecW/gUade leYel foU Zhich Whe
VWXdenW iV enUolled, oU

b. AVVigned Wo an inWeUYenWion VpecialiVW oU EngliVh LangXage
LeaUning WeacheU Zho iV UeVponVible foU a poUWion of Whe
VWXdenW¶V inVWUXcWional Wime ZiWhin a giYen VXbjecW/coXUVe.

4. HQSD Vhall noW be aggUegaWed Wo pUoYide VhaUed aWWUibXWion among
WeacheUV in Whe DiVWUicW, a bXilding, a gUade leYel, a conWenW aUea,
and/oU oWheU gUoXp.

N. VendoU AVVeVVmenWV
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1. When XWili]ing YendoU aVVeVVmenWV, all affecWed WeacheUV Vhall be
WUained on Whe XWili]aWion of Whe aVVeVVmenW pUogUam, inclXding hoZ
Wo anal\]e Whe daWa Wo infoUm inVWUXcWion.

2. Upon UeqXeVW fUom eiWheU Whe AVVociaWion PUeVidenW oU Whe
SXpeUinWendenW, an aVVeVVmenW of VendoU AVVeVVmenWV Vhall occXU
in Ma\ of each Vchool \eaU. The EYalXaWion CommiWWee Zill
compleWe Whe aVVeVVmenW.

O. ElecWUonic DeYiceV

ElecWUonic deYiceV ma\ be XVed foU noWeWaking, bXW aXdio UecoUding, Yideo
UecoUding, and/oU picWXUe Waking Vhall onl\ be peUmiWWed ZiWh Whe knoZledge
and conVenW of Whe XniW membeU, foU Whe pXUpoVe of aVVeVVing and
impUoYing a XniW membeU'V peUfoUmance and effecWiYeneVV. ElecWUonic
deYiceV cannoW be XVed in lieX of an in-peUVon claVVUoom obVeUYaWion.
LapWop compXWeUV/iPadV ma\ be XVed Wo docXmenW obVeUYaWionV.

P. Finali]aWion of EYalXaWion

1. WUiWWen RepoUW

No laWeU Whan Ma\ 10, a cop\ of Whe foUmal ZUiWWen eYalXaWion UepoUW
Vhall be giYen Wo Whe XniW membeU and a confeUence Vhall be held
beWZeen Whe XniW membeU and Whe eYalXaWoU.

2. CompleWion of EYalXaWion C\cle

a. The eYalXaWion Vhall acknoZledge Whe peUfoUmance VWUengWhV
of Whe XniW membeU eYalXaWed aV Zell aV peUfoUmance
deficiencieV. The eYalXaWoU Vhall noWe all Whe daWa XVed Wo
VXppoUW Whe conclXVionV Ueached in Whe eYalXaWion ZUiWWen
UepoUW. The eYalXaWion ZUiWWen UepoUW Vhall be Vigned b\ Whe
eYalXaWoU and Whe XniW membeU. The XniW membeU'V VignaWXUe
Vhall VeUYe aV acknoZledgemenW WhaW Whe eYalXaWion ZUiWWen
UepoUW Zill be placed in Whe XniW membeU¶V peUVonnel file.

b. The SXpeUinWendenW/deVignee ma\ ZaiYe Whe annXal
eYalXaWion foU a XniW membeU UeceiYing an effecWiYeneVV
UaWing of ³AccompliVhed´ on Whe XniW membeU'V moVW UecenW
eYalXaWion condXcWed pXUVXanW Wo WhiV aUWicle. SXch XniW
membeUV ma\ be eYalXaWed once eYeU\ WhUee \eaUV inVWead
of annXall\ aV long aV Whe WeacheU iV making pUogUeVV on
hiV/heU PUofeVVional GUoZWh Plan. ThiV Zill appl\ Wo Vchool
coXnVeloUV Zho aUe UaWed AccompliVhed Vo long aV Whe
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meWUic of VWXdenW oXWcomeV, foU Whe moVW UecenW Vchool \eaU
foU Zhich daWa iV aYailable, iV Skilled oU higheU on Whe
eYalXaWion UXbUic. TUiennial eYalXaWionV condXcWed pXUVXanW
Wo WhiV aUWicle aUe compleWed b\ Ma\ 1 of Whe eYalXaWion \eaU
and XniW membeUV aUe pUoYided a ZUiWWen cop\ of WheiU
eYalXaWion UeVXlWV b\ Ma\ 10.

c. The SXpeUinWendenW/deVignee ma\ ZaiYe Whe annXal
eYalXaWion foU a XniW membeU UeceiYing an effecWiYeneVV
UaWing of "Skilled" on Whe XniW membeU'V moVW UecenW
eYalXaWion condXcWed pXUVXanW Wo WhiV AUWicle. SXch XniW
membeUV ma\ be eYalXaWed once eYeU\ WZo \eaUV inVWead of
annXall\ aV long aV Whe WeacheU iV making pUogUeVV on
hiV/heU PUofeVVional GUoZWh Plan. ThiV alVo applieV Wo
Vchool coXnVeloUV Zho Vo long aV Whe meWUic of VWXdenW
oXWcomeV, foU Whe moVW UecenW Vchool \eaU foU Zhich daWa iV
aYailable, iV Skilled oU higheU on Whe eYalXaWion UXbUic.
Biennial eYalXaWionV condXcWed pXUVXanW Wo WhiV AUWicle aUe
compleWed b\ Ma\ 1 of Whe eYalXaWion \eaU and XniW
membeUV aUe pUoYided a ZUiWWen cop\ of WheiU eYalXaWion
UeVXlWV b\ Ma\ 10.

d. In an\ \eaU WhaW a XniW membeU iV noW foUmall\ eYalXaWed
pXUVXanW Wo paUagUaphV (b) oU (c) of WhiV SecWion aV a UeVXlW
of UeceiYing a UaWing of AccompliVhed oU Skilled on Whe XniW
membeU'V moVW UecenW eYalXaWion, an indiYidXal qXalified Wo
eYalXaWe a XniW membeU Vhall condXcW aW leaVW one foUmal
obVeUYaWion of Whe XniW membeU and hold aW leaVW one
confeUence ZiWh Whe XniW membeU XWili]ing Whe obVeUYaWion
foUm in Appendi[ D.

e. The BoaUd ma\ elecW noW Wo condXcW an eYalXaWion of a XniW
membeU Zho ZaV on leaYe fUom Whe Vchool diVWUicW foU fifW\
peUcenW (50%) oU moUe of Whe Vchool \eaU, aV calcXlaWed b\
Whe BoaUd oU a XniW membeU Zho haV VXbmiWWed noWice of
UeWiUemenW and WhaW noWice haV been accepWed b\ Whe BoaUd
noW laWeU Whan Whe fiUVW da\ of DecembeU of Whe Vchool \eaU in
Zhich Whe eYalXaWion iV oWheUZiVe VchedXled Wo be
condXcWed.

3. ReVponVe Wo EYalXaWion

The XniW membeU Vhall haYe Whe UighW Wo make a ZUiWWen UeVponVe Wo
Whe eYalXaWion ZUiWWen UepoUW and Wo haYe iW aWWached Wo Whe
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eYalXaWion ZUiWWen UepoUW Wo be placed in Whe XniW membeU'V
peUVonnel file. The XniW membeU'V eYalXaWion UeVponVe mXVW be
VXbmiWWed Wo Whe SXpeUinWendenW ZiWhin fiYe (5) ZoUkda\V of Whe
eYalXaWion confeUence.

Q. PUofeVVional DeYelopmenW

1. PUofeVVional gUoZWh and impUoYemenW planV Vhall be deYeloped aV
folloZV:

a. Each PUofeVVional GUoZWh Plan Vhall inclXde no moUe Whan
WZo (2) goalV. The TeacheU PUofeVVional GUoZWh Plan Vhall
inclXde one (1) goal Wied Wo Whe Ohio DepaUWmenW of
EdXcaWion SWandaUdV and one (1) goal Wied Wo Whe XniW
membeU¶V aVVigned bXilding goalV.

b. UniW membeUV ZiWh a final VXmmaWiYe/holiVWic UaWing of
AccompliVhed Zill annXall\ deYelop a Velf-diUecWed
pUofeVVional gUoZWh plan pUioU Wo Whe fiUVW obVeUYaWion
confeUence and ma\ chooVe WheiU eYalXaWoU foU Whe
eYalXaWion fUom a liVW of diVWUicW-appUoYed eYalXaWoUV ZiWhin
Whe XniW membeU'V aVVigned bXilding.

c. UniW membeUV ZiWh a final VXmmaWiYe/holiVWic UaWing of Skilled
Zill, on an annXal baViV, joinWl\ deYelop a pUofeVVional
gUoZWh plan ZiWh Whe eYalXaWoU pUioU Wo Whe fiUVW obVeUYaWion
confeUence and Zill haYe inpXW on Whe VelecWion of an
eYalXaWoU, ZiWhin Whe XniW membeU'V aVVigned bXilding, foU Whe
ne[W eYalXaWion.

d. UniW membeUV ZiWh a final VXmmaWiYe/holiVWic UaWing of
DeYeloping Zill annXall\ deYelop a PUofeVVional GUoZWh Plan
gXided b\ Whe eYalXaWoU pUioU Wo Whe fiUVW obVeUYaWion
confeUence. The eYalXaWoU Zill gUanW final appUoYal of Whe
plan.

e. UniW membeUV ZiWh a final VXmmaWiYe/holiVWic UaWing of
IneffecWiYe Zill be placed on an impUoYemenW plan deYeloped
b\ Whe eYalXaWoU. The eYalXaWoU Zill Wake inWo conVideUaWion
an\ inpXW fUom Whe WeacheU Zhen deYeloping Whe
impUoYemenW plan.

f. A XniW membeU neZ Wo Whe DiVWUicW Zill deYelop a PUofeVVional
GUoZWh Plan collaboUaWiYel\ ZiWh Whe eYalXaWoU.
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2. PUofeVVional gUoZWh and impUoYemenW planV foU a Vchool \eaU Vhall
be deYeloped no laWeU Whan SepWembeU 15.

3. PUofeVVional gUoZWh and impUoYemenW planV Vhall deVcUibe Whe
Vpecific peUfoUmance e[pecWaWionV, UeVoXUceV and aVViVWance
aYailable.

4. The BoaUd Vhall pUoYide foU pUofeVVional deYelopmenW Wo acceleUaWe
and conWinXe XniW membeU gUoZWh and pUoYide VXppoUW Wo pooUl\
peUfoUming XniW membeUV.

5. The BoaUd Vhall pUoYide foU Whe allocaWion of financial UeVoXUceV Wo
VXppoUW pUofeVVional deYelopmenW.

P. DXe PUoceVV

A XniW membeU Vhall be enWiWled Wo AVVociaWion UepUeVenWaWion aW an\
confeUence held dXUing WhiV pUocedXUe in Zhich Whe XniW membeU Zill be
adYiVed of diVciplinaU\ acWion oU if Whe XniW membeU iV XndeU conVideUaWion
foU nonUeneZal.

AR7ICLE 3.2
7EACHER E9AL8A7ION

1. ThiV AUWicle (3.2) peUWainV onl\ Wo WhoVe licenVed/ceUWificaWed emplo\eeV
Zho aUe noW coYeUed in AUWicle 3.1.

2. LicenVed/ceUWificaWed emplo\eeV Zho aUe noW coYeUed in AUWicle 3.1 Vhall
be eYalXaWed no laWeU Whan Whe fiUVW da\ of Ma\, and Whe
licenVed/ceUWificaWed emplo\ee being eYalXaWed Vhall UeceiYe a confeUence
and a ZUiWWen UepoUW on Whe UeVXlWV of WhiV eYalXaWion noW laWeU Whan Whe WenWh
da\ of Ma\. AW leaVW WZo (2) foUmal obVeUYaWionV, of aW leaVW WhiUW\ (30)
minXWeV, Vhall be condXcWed Wo VXppoUW each eYalXaWion. If Whe
licenVed/ceUWificaWed emplo\ee doeV noW meeW oU e[ceed diVWUicW
e[pecWaWionV, he oU Vhe Zill deYelop an impUoYemenW plan ZiWh hiV oU heU
eYalXaWoU.

3. ImpUoYemenW plan

a. The impUoYemenW plan iV a cleaUl\ aUWicXlaWed aVViVWance pUogUam,
Zhich inclXdeV compleWion WimelineV.

b. ImpUoYemenW planV foU Whe Vchool \eaU Vhall be deYeloped no laWeU
Whan SepWembeU 15.

c. ImpUoYemenW plan Vhall deVcUibe Whe Vpecific peUfoUmance
e[pecWaWionV, UeVoXUceV and aVViVWance aYailable.
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d. In the event that the teacher and evaluator cannot agree on the 
evaluator's expectations for the improvement plan, an additional 
administrator appointed by the Superintendent/designee and an 
additional teacher selected by the evaluated teacher will help to 
facilitate further discussion between the evaluated teacher and 
evaluator. 

e. The evaluator will approve the improvement plan. 

4. Licensed/certificated employees on continuing contracts may be evaluated 
one time every three years. This guideline does not prohibit additional 
observations and appraisals by administrators. 

5. Teacher observations and/or post-observation conferences will not be 
conducted the first or last week of the school year or the day before or 
after Thanksgiving, winter, or spring break. 

6. The timelines contained herein may be extended by mutual agreement, or 
by the absence of the evaluator or the licensed/certificated employee 
being evaluated. 

7. Article 3.2 of this staff appraisal program shall supersede and take the 
place of all statutory evaluation requirements, including ORC Section 
3319.111 . 

8. A licensed/credentialed employee may have an Association representative 
who is available during the second observation conference. When the 
request is made, the conference shall not be delayed more than one (1) 
school day due to the availability of the representative. 

All other provisions of the Collective Bargaining Agreement currently in effect 
between the parties hereto not altered by this Memorandum of Understanding 
shall remain in full force and effect for the term of the Collective Bargaining 
Agreement and no other agreements shall serve to alter the provisions of the 
Collective Bargaining Agreement unless agreed to, in writing, between the 
parties hereto. 

for the Association 

~ 7/23/2021 

Pr~ date 

T ~ F""" ~112312021 
Treasurer date Bargaining Chair date 
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Salary Schedule

Effective 7-1-21 through 6-30-22 2% Pay Raise

YEARS BA 5YR MA MA+30

0 $43,997 $45,757 $49,277 $51,257

1.000 1.040 1.120 1.165

1 $45,757 $47,517 $51,257 $53,236

1.040 1.080 1.165 1.210

2 $47,517 $49,277 $53,236 $55,216

1.080 1.120 1.210 1.255

3 $49,277 $51,257 $55,216 $57,416

1.120 1.165 1.255 1.305

4 $51,257 $53,236 $57,416 $59,616

1.165 1.210 1.305 1.355

5 $53,236 $55,216 $59,616 $61,816

1.210 1.255 1.355 1.405

6 $55,216 $57,416 $61,816 $64,236

1.255 1.305 1.405 1.460

7 $57,416 $59,616 $64,236 $66,875

1.305 1.355 1.460 1.520

8 $59,616 $61,816 $66,875 $69,515

1.355 1.405 1.520 1.580

9 $61,816 $64,236 $69,515 $72,155

1.405 1.460 1.580 1.640

10 $64,236 $66,875 $72,155 $74,795

1.460 1.520 1.640 1.700

11 $66,875 $69,515 $74,795 $77,875

1.520 1.580 1.700 1.770

12 $69,515 $72,155 $77,875 $80,954

1.580 1.640 1.770 1.840

13 $72,155 $74,795 $80,954 $84,034

1.640 1.700 1.840 1.910

14 $74,795 $77,435 $84,034 $87,114

1.700 1.760 1.910 1.980

15 $76,115 $78,755 $85,574 $88,654

1.730 1.790 1.945 2.015

16 $76,985 $79,625 $86,444 $89,524 $870 1

17 $77,855 $80,495 $87,314 $90,394 $1,740 2

18 $78,725 $81,365 $88,184 $91,264 $2,610 3

19 $79,595 $82,235 $89,054 $92,134 $3,480 4

20 $80,465 $83,105 $89,924 $93,004 $4,350 5

21 $81,335 $83,975 $90,794 $93,874 $5,220 6

22 $82,205 $84,845 $91,664 $94,744 $6,090 7

23 $83,075 $85,715 $92,534 $95,614 $6,960 8

24 $83,945 $86,585 $93,404 $96,484 $7,830 9

25 $84,815 $87,455 $94,274 $97,354 $8,700 10

26 $85,685 $88,325 $95,144 $98,224 $9,570 11

27 $86,555 $89,195 $96,014 $99,094 $10,440 12

28 $87,425 $90,065 $96,884 $99,964 $11,310 13

29 $88,295 $90,935 $97,754 $100,834 $12,180 14

30 $89,165 $91,805 $98,624 $101,704 $13,050 15

31 $90,035 $92,675 $99,494 $102,574 $13,920 16

32 $90,905 $93,545 $100,364 $103,444 $14,790 17

33 $91,775 $94,415 $101,234 $104,314 $15,660 18

34 $92,645 $95,285 $102,104 $105,184 $16,530 19



35 $93,515 $96,155 $102,974 $106,054 $17,400 20

36 $94,385 $97,025 $103,844 $106,924 $18,270 21

37 $95,255 $97,895 $104,714 $107,794 $19,140 22

38 $96,125 $98,765 $105,584 $108,664 $20,010 23

39 $96,995 $99,635 $106,454 $109,534 $20,880 24

40 $97,865 $100,505 $107,324 $110,404 $21,750 25

EACH YEAR OF ADDITIONAL EXPERIENCE IN THE DISTRICT ABOVE 15 YEARS 

QUALIFIES FOR AN ADDITIONAL LONGEVITY INCREMENT OF $870.




