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CONTRACT 
BETWEEN THE 

FAIRVIEW PARK BOARD OF EDUCATION 
AND THE 

FAIRVIEW PARK EDUCATION ASSOCIATION 

ARTICLE 1 - EFFECTIVE DA TE AND DURA Tl ON 

PREAMBLE 

Ll This contract made and entered into by and between the Board of Education of the 
Fairview Park City School District (hereinafter "Board") and the Fairview Park 
Education Association (hereinafter "FPEN') sha11 be effective July 1, 2016. It shall 
remain in effect through June 30, 2019. 

ARTICLE 2 - RECOGNITION 

2.1 The Board recognizes the Fairview Park Education Association, an affiliate of the Ohio 
Education Association and the National Education Association, as the sole and exclusive 
representative for the bargaining unit as set forth below in matters pertaining to wages, 
hours, terms and conditions of employment and the continuation, modification or deletion 
of an existing provision of the collective bargaining agreement. 

2.2 The Board shall continue to Tecognize the FPEA, affiliated with the Ohio Education 
Association (OEA) and the National Education Association (NEA), as the exclusive 
representative of a bargaining unit composed of all full-time and part-time 
certificated/licensed personnel regularly employed by the Board. The terms "teacher" 
and "member of the bargaining unit (MBU)" shall be used interchangeably throughout. 
Wherever the tenn "Superintendent" appears in this contract it shall be construed to mean 
the Superintendent or the Superintendent's designee, who will be an administrator of the 
Board, and who will not be a member of the bargaining unit. 

2.3 Specifically excluded from the bargaining unit are the following positions: 
Superintendent, Assistant Superintendent(s), Directors, Principals, Assistant Principals, 
all other supervisory and managerial personnel as defined in Chapter 4117 of the Ohio 
Revised Code and any other administrators employed pursuant to Section 3319.02 of the 
Ohio Revised Code, tutors, preschool/day care staff members employed in programs not 
mandated by federal and state regulations, and substitutes working less than sixty (60) 
days in the same assignment. 

2A An MBU hired as a substitute shall become a member of the bargaining unit after 
sixty (60) consecutive days of employment in the same assignment. An approved leave 
does not intem.1pt consecutive days of employment. 



A. Neither the provisions of Articles 9, Evaluations, and Article 22, Reduction in 
Force, nor the provisions of ORC 3319.11 J and ORC 3319. J l shall apply to long 
term substitutes. 

B. A long term substitute MBU's employment shall expire at the end of the long 
term substitute assignment without action by the Board or futihcr notice to the 
long term substitute. 

ARTICLE 3 - NEGOTIATING PROCEDURE 

3.1 Either party may open negotiations by serving a written notice upon the other party 
during the calendar year that the contract duration ends. The parties shall hold the initial 
negotiating session within fifteen (15) calendar days of receipt of a written notice unless 
extended by mutual agreement. 

3.2 The FPEA's negotiating team shall not exceed four (4) persons. The Board's negotiating 
team shall not exceed foµt ( 4) persons. In addition, each team may have one (1) 
consultant and one (1) observer present at any negotiating session. Either side shall be 
authorized to utilize consultants of their choice to discuss specialized topics. 

3.3 

3.4. 

A. At the first negotiating session, the FPEA and the Boar<l shall submit in writing 
all proposals for negotiations. Thereafter, neither party shall be permitted to 
submit additional items unless agreed to by both parties. 

B. Each proposal submitted by either party shall specify in detail that to which 
agreement is sought. Topical listings of items shall not be acceptable unless 
mutually agreed. 

A. While no formal agreement shall be executed without ratification by the FPE/\ 
and the Board, the parties· mutually pledge that their representatives will negotiate 
in good faith and will be clothed with the necessary power and authority to make 
proposals, consider proposals, and make concessions in the course of 
negotiations. 

B. All issues which are tentatively agreed to by both parties shall be reduced to 
writing and initialed by the designated representative of each party. Such 
initialing shall not be construed as final agreement until all items have been 
initialed and ratified by both parties. 

C. When tentative agreement has been reached on all matters under negotiation, the 
agreement shall be submitted to the members of the FPEA for ratification. ff 
ratified, the agreement shall be submitted to the Board for ratification. If ratified, 
the agreement shall be signed by the presidents of the respeclive pa11ies and both 
bargaining teams. A copy of the new contract shall be forwarded to the State 



3.5 

Employment Relations Board (SERB) by the Board. The Agreement will be 
placed on the District's website for access by all MBUs. 

D. Individual contracts will be consistent with the terms and conditions set forth in 
this contract. 

A. If agreement is not reached within forty-five (45) calendar days after the initial 
negotiating session held under this Article, or forty-five (45) calendar days before 
the expiration of this contract, whichever comes sooner, either party may declare 
a bargaining impasse. Thereupon, the parties shall jointly request the services of 
a mediator from the Federal Mediation and Conciliation Services (FMCS). 

B, This negotiating procedure, including the disp11te resolution procedure set forth 
immediately above, supersedes and takes precedence over any inconsistent or 
aJternative procedures set forth in Section 4 J 17 .14 of the Ohio Revised Code. 
The use of mediation, as set forth above, constitutes the parties' mutually agreed 
upon and exclusive dispute resolution procedure. 

The parties mutually agree to waive any statutory dispute settlement procedure 
and further agree that mediation shall operate in lieu of any and all of the dispute 
resolution procedures set forth in Section 4117 .14 of the Ohio Revised Code. 
This Article does not diminish or preclude the legal right to strike, provided that 
these procedures have been followed . 

ARTICLE 4 - GRIEVANCE PROCEDURE 

4.1 Definition 

A. A "grievance" is any allegation by a member of the bargaining unit that a tenn or 
tenns of this contract has been violated, misinterpreted, or misapplied. 

B. ''Grievant" shall mean a member of the bargaining unjt, the Association or, in an 
appropriate case, a group of members of the bargaining unit. 

C. "Immediate Supervisor'' shall mean that administrator having immediate 
supervisory responsibility over the grievant. 

D. "Day" shall mean days during which school is in session. 

4 .2 Procedure 

When a grievance arises, the persons affected should 1nfonnally first discuss the problem 
with the person directly involved, generally the principal or supervisor. If the problem is 
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not settled satisfactorily, the employee may discuss it with the next immediate supervisor 
or the Superintendent of Schools. The objective of all pa1iies is to resolve the matter 
quickly in an informal manner at the lowest possible level. The grievant may be 
accompanied by a representative of the FPEA. 

Step TJ 

In the event that an MBU still believes there is a basis for a grievance, the gricvant shall 
complete Steps I and 11 of the Grievance Report Form (Appendix G) and shall submit it 
within twenty (20) days of the alleged grievance to the immediate supervisor in duplicate. 
The grievant must state the article and section of the contract that has been violated, 
misinterpreted or misapp]jed and indicate in specific terms how the alleged grievance has 
occurred. Within ten (10) days of the receipt of a Grievance Report Form (Appendix G), 
the immediate supervisor shal1 meet with the grievant and his/her representative. The 
immediate supervisor shall w1ite his/her disposibon of the grievance on the grievance 
form and shall forward it to the grievant and the FPEA president and the Superintendent 
within three (3) days of the Step II meeting. 

Step Ill 

A. If the grievant is not satisfied with the Step II disposition of the grievance, or if no 
disposition bas been made within the required time limits, the grievant shall 
within five (5) days complete Step III of the Grievance Report Fonn 
(Appendix G) and shall submit said form to the Superintendent or his/her 
designee. 

B. Within five (5) days of the receipt of Step III of the Grievance Report Form 
(Appendix G), the Superintendent and/or his/her designee shall meet with the 
grievant and his/her FPEA representative or designee in an effort to resolve the 
grievance. 

C. Within five (5) days of the meeting, the Supe1intendent shall indicate, in writing, 
his/her disposition by completing Step Ul of the Grievance Report F01m 
(Appendix G), and forwarding it to the grievant and the FPEA representative. 

Step IV 

A. 1f the grievant, with the concurrence of the FPEA, is not satisfied with the 
disposition rna<le by the Superintendent, or if no such disposition has been made 
within the time limits as stated within this contract, whichever comes first , the 
grievance may within ten (10) days be submitted to arbitration before an impartial 
arbitrator. 

B. To submit the grievance to arbitration, the grievant shall complete Step IV of the 
Grievance Report Fonn (Appendix G) and shall file said form with the 
Superintendent. 
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C. The parties shall request a hst of nine (9) arbitrators from AAA. Selection of the 
arbitrator shall be by alternate strike, with the starting party being chosen by coin 
flip. Either party may request a second list of arbitrators. 

D. The arbitrator shall have no power to alter, add to or subtract from the terms of 
the contract. 

E. The fees and expenses of the arbitrator shall be shared equally by the Board and 
the FPEA. In the event a giievance is appealed to arbitration and settled prior to 
commencement of the arbitration hearing, the parties shall determine in what 
manner the arbitrator's cancellation fee (if any) shall be borne. 

F. The decision of the arbitrator shall be final and binding. 

4.3 Miscellaneous 

A. If multiple grievances arise, all shall be designated by school year and grievance 
number [e.g. 15.16-01]. 

B. Any grievance which arises during the life of this contract may be processed until 
resolution. 

C. Nothing contained in this procedure shall be constmed as limiting the individual 
right of an MBU having a complaint or problem to discuss the matter infonnally 
with members of the administration through nonnal charu1els of communication. 

D, The FPEA retains the exclusive right to detennine whether a grievance is filed 
and/or appealed at any level of the grievance procedure. 

E. Grievances shall be filed with the lowest level person having authority to resolve 
the grievance. 

F, The fact that a grievance has been filed shall not be recorded in the MBU's 
personnel file, nor used in the transfer1 assignment or promotion process. No 
reprisals of any kind shall be taken by or against any participant in the grievance 
procedure by reason of such participation. 

G. If a grievance a1ises from a claimed violation, misinterpretation, or misapplication 
of a provision or provisions of this contract and affects a group or class of MBUs, 
the written gi·ievance may be filed as a class action and may be filed at Step 1I of 
the Grievance Procedw-e. 

H. The grievance proceedings shall be kept as confidential as possible. 
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4.4 Time Limits 

A. The number of days indicated at each step in the procedure shall be the maximum 
but may be extended by mutual agreement or extenuating ci rcumstances involving 
either pa11y. 

B. If the initial grievance is not filed per Step IT or if a decision on a grievance is not 
appealed within the time limits specified at any step of the procedure, the 
grievance shall be deemed abandoned and further appeal shall be barred. 

C. Failure at any step of these prncedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the grievant 
to proceed to the next level. 

D. All notices of hearings, dispositions of grievances, written grievances and appeals 
shall be in writing and hand delivered or mailed by certified mail, return receipt 
requested. 

E. Hearings held under this procedure in Step IV shall be conducted during school 
hours. All material witnesses and an FPEA President or his/her designee shall be 
excused to attend the hearing. 

ARTICLE 5- CONDITIONAL EMPLOYEE RECORDS CHECK 

5.1 Employment of new MB Us shall be in accordance with O.R.C. 33 l 9.39. 

A l~TICLE. 6-PAYDAYS AND PAYROLL DEDUCTION 

6. t Pay by direct deposit shall occur on the first ( i.st) and fi ftecnth ( 15111
) day of each month 

for a total of twenty-four (24) annual pays. If the pay date falls on a weekend or banking 
holiclay, pays shall be deposited on the last banking day before the weekend or holiday; 
with the exception of the 1st pay in January which will occur on the 151 business day of the 
month. 

6.2 Payroll deductions shall be made equally from each pay for the following: 

I . Federal, state, and city income taxes and usual deductions; 

2. State Teachers Retirement System; 

3. Tax-sheltered annuities . 
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6.3 

The following payroll deduction options are available to all members of the bargaining 
unit and shall be made beginning on the second pay of the month or months indicated: 

1. Dues to the United Teaching Profession - Beginning in October and then monthly 

2. Voluntary elections for Life Insurance for employees - Bi-Monthly 

3. Income protection insurance - following date of enrollment Bi-Monthly 

4. Contributions to an employee credit union - Monthly or Bi-Monthly 

5. United Way of Greater Cleveland ($2 monthly minimum) 

6. U.S. Savings Bonds - Bi-Monthly 

7. Cancer insurance- Bi-Monthly 

8. Fund for Children and Public Education Contributions ($2 monthly minimum) -
Beginning in October and then Mont11ly 

9. Fairview Park Education Foundation 

A. Automatic payroll deposit to the maximum number of financial institutions 
allowable by the current program shall be mandatory for all FPEA members. A 
copy of the automatic payroll deposit authorization fonn must be completed and 
returned to the office of the Treasurer at the time of employment or on or before 
September I 0111 • 

FPEA members will receive an electronic/paperless statement via e-mail each 
payday showing gross pay, taxes, deductions, sick leave, personal leave, and net 
pay. 

6.4 Supplemental Pay 

A. Year-long student-based activity supplementals, exclusive of Grade Level 
Liaisons grades K-8 (GLL), Building Level Liaisons grades 9-12 (BLL), and 
Building Leadership Team (BLT) shall be paid one-half (1h) in first pay in 
January and one-half(~) in the second pay in June. 

B. A Building Leadership Team (BLT) will be added to the MBU)s regular pay and 
will be paid in twenty-four (24) equal installments, except for adjustments in 
salary. 

C. Athletic Supplementals will be paid as follows; 

I. Fall sports: Second pay in November 
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2. Winter sports: Second pay in March 

3. Sp1ing sports: Second pay in June 

6.5 The Superintendent may advance a member' s regular and/or supplementaJ pay for 
unusual circumstances. Acceptance of such pay is not to be construed as a forfeiture of 
the member's contract benefits or other benefits guaranteed by this contract. A 
Superintendent's decision not to make an advance shall not be subject to any appeal. 

6.6 A. The total annual salary of each member of the bargaining unit shall be payable by 
the Board in two parts: (J) cash salary, and (2) defe1Ted salaxy. An employee's 
defe1Ted salary shall be equal to that percentage of the employee' s total annual 
salary which is required from time to time by the State Teachers Retirement 
System (" STRS"), pursuant to Chapter 3307 of the Ohio Revised Code, to be paid 
as an employee contribution by the employee and shall be paid by the Board to 
STRS on behalf of the employee as a "pickup" of the STRS employee 
contribution otherwise payable by the employee. An employee's cash salary shall 
be equal to the employee's total annual salary less the amount of the "pickup" and 
shall be payable, subject to applicable payroll deductions, to the employee. 

B. The Board's total combined expenditures for total annuaJ salaries of all members 
of the bargaining unit (including "pickup" an1ounts) and its employer 
contiibutions to STRS shall not be greater than the amounts it would have paid for 
those items had this provision of this contract not been in effect. 

C. The Board shall compute and remit its employer contributions to STRS based 
upon an employee's total annual salary including the "pickup". The Board shall 
report for Federal and Ohio income tax purposes as an employee's gross income 
said employee's total annual salary less the amount of the "pickup". The Board 
shall report for municipal income tax purposes as an employee' s gross income 
said employee' s total annual salary including the amount of the "pickup,,. The 
Board shall compute income tax withholdings based upon gross income as 
reported to the respective taxing authotities. 

D. The "pickup" shall be included in the member' s Lota! annual salary for the 
purpose of computing daily rate of pay, for determining paid salary adjustments to 
be made due to absence, or for all other salary-related purposes. 

E. In the event an employee fails to complete his/her contract year, he/she shall be 
paid out all defeITed salary io the next regular pay. 

8 



ARTICLE 7 -ASSOClA TION RIGHTS 

7. I Association Leave 

A. Elected members of the FPEA shall be entitled to attend professional association 
meetings necessary for the conduct of FPEA, OEA, or NEA business held at the 
local, state or national level. Expenses of authorized delegates shall be paid by 
the FPEA unless othe1wise stipulated by this contract, and the cost of substitutes 
shall be paid by the FPEA. Meetings held under Article 3 shaJl be excluded from 
this provision. A maximum of six (6) such leave days will be granted. The 
President of the FPEA must send written notification to the Superintendent at 
least three (3) calendar days in advance of the Association leave. Said 
notification shall include the professional nature of the leave. 

B. When it is necessary for an official representative of the FPEA to engage in FPEA 
activjties directly relating to the FPEA's duties as representative of the MBUs 
during the school day, they may be given such free time, without loss of pay, as is 
necessary to perform any such activities. The FPEA and its officers recognize 
and agree that this privilege should not be abused. 

C. So long as the building visitor's policy is adhered to, duly authorized 
representatives of the Association and its affiliates may transact Association 
business on the Employer's property at any time before, after or during the regular 
work day; provided that such business shall not interfere with the assigned duties 
of an employee. 

7 .2 Board Meetings and Public Records 

The FPEA will have electronic access to Board agendas and minutes via the District's 
website. The FPEA President or his/her designee shall be granted tlrn privilege of 
addressing the Board of Education on all matters directly related to FPEA rights subject 
to the limitations set forth in ORC 41 17. This does not limit FPEA members from 
expressing their personal views. 

7.3 Association Activities During Lunch 

FPEA activities shall be allowed during the lunch period, providing there will be no 
disruption of classes. 

7.4 Use of Facilities and Resources 

The FPEA will have the right to use: school buildings, with prior notification and 
approval from the Superintendent; a bulletin board in each building; the reasonable use of 
equipment; inter-school mail; and e~mail for District/educational issues. 
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7.5 Information 

The FPEA will be provided with the names and addresses of all new MBUs and all 
retiring MB Us within twenty-one (21) calendar days of Board action. 

7.6 FPEA Dues Deduction 

A. Authorization 

1t shall be the duty of the FPEA to present the Board Treasurer with written 
authorization for dues from its members, and the Board Treasurer will deduct the 
amount in equal deductions once a month. Deductions shall continue 
automatically until such time that the individual gives wiitten notice to the FPEA 
and Board Treasurer between August 15th and September 15111• If the deduction is 
not withdrawn, the FPEA shall give, in writing1 to the Board Treasurer and the 
MBU1 no later than September 30111

, the amount to be deducted that school year. 

B. Transmission of Dues 

The Board Treasurer shall electronically remit to FPEA the amount deducted for 
each scheduled deduction pay within ten (10) days of the deductions. 

7.7 Payroll Deduction of Fair Share Fee 

A. Authorization 

The Treasurer of the Board shall deduct from the pay of members of the 
Bargaining Unit who elect not to become or to remain members of the FPEA, a 
Fair Share Fee for the Association' s representation of such non-members dwing 
the term of this Contract. No non-member filing a timely demand shall be 
required to subsjdize partisan political or ideological causes not gennane to the 
Association's work in the realm of collective bargaining. 

B. Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual Fair Share Fee which shall not be more than 
one hundred percent (100%) of the United Education Profession (UEP) affiliate 
fees, sha11 be transmitted by the FPEA to the Treasurer of the Board on or about 
October 15th of each year during the tenn of this Contract for the purpose of 
detennining amounts to be payroll deducted, and the Board agrees to promptly 
transmit all amounts deducted to the FPEA. For those employed less than a ful l 
year, the annual fee will be appropriately pro-rated. 
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C. Schedule of Fair Share Fee Deduction 

Payroll deduction of such annual Fair Share Fee shall commence on the first (Pt) 
pay date a dues deduction is scheduled which occurs on or after January 151h 

annually. In the case of unit employees newly hired after the beginning of the 
school year, the payroll deduction shall commence on the first (I st) pay date, a 
dues deduction is scheduled, on or after the later of: 

a) Sixty (60) days employment in a Bargaining Unit position; or 

b) January 15111. 

D~ Transmittal of Deductions 

The Treasurer of the Board further agrees to accompany each such transmittal 
with a list of the names of the MBUs for whom deductions were made, and the 
amounts deducted for each. 

E. Procedure for Rebate 

The FPEA represents to the Board that an Internal Rebate Procedure has been 
established in accordance with Section 4117.09(C) of the Revised Code and that a 
procedure for challenging the amount of the Representation Fee has been 
established and w ill be given to each member of the Bargaining Unit who does 
not join the FPEA, and that such procedure and notice shall be in compliance with 
all applicable State and Federal laws and the Constitutions of the United States 
and the State of Ohio. 

F. Entitlement to Rebate 

Upon timely demand, non-members may apply to the FPEA for an advance 
reduction/rebate of the Fair Share Fee pt1rsuant to the internal procedure adopted 
by the FPEA. 

G. Indemnification of Employer 

The FPEA, on behalf of itself and the OEA and NEA, agrees to indemnify the 
Board and/or its Administrators for any costs or liab1lity incurred as a result ofthe 
implementation and enforcement of Section 7.6 or 7.7, provided that: 

L The Board shall give a ten day (10) written notice of any claim made or 
action filed against the employer by a non-member for which 
indemnification may be claimed; 

2. The FPEA shall reserve the right to designate counsel lo represent and 
defend the employer; and 
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3. The Board agrees to: 

a) .give full and complete cooperation and assistance to the FPEA anc.I 
its counsel at all levels of the proceeding; 

b) pe1111it the FPEA Qr its affiliates to intervene as a party if it so 
desires; and/or 

c) to not oppose the f'PEA or its affiliate's application lo file briefs 
Amicus Curiae. 

H. Non-Member Rights 

A non-member in the bargaining unit recognized in Article 2, who pays a fair 
share fee to, or whose fee is in the process of collection by the local affiliate in the 
amount as provided in this Section, shall be entitled to all of the rights, privileges, 
services and assistance enjoyed by regular active members of the Association, 
except as limited by OEA policy. 

Any non-member of the Association who elects to continue employment with the 
Board after a thirty (30) day period shall be deemed to have consented to 
receiving the services and benefits to be conferred by the Association as the 
exclusive bargaining agent and shall be liable (subject to a civil action for 
damages in the amount of any unpaid service fee and other assessments) to the 
Association for the annual service fee assessments, inclusive of the 
aforementioned thirty (30) day pt!riod. 

I. Legal Comgliance 

The /\ssocration hereby represents to the Board, its members, officers, and 
administrative employees that it believes that the Association's fair share fee and 
rebate procedures fully comply with and satisfy legal requirements established by 
the State Employment Relations Board and the Ohio and Federal Courts. ln the 
event the deduction of fair share fees is challenged by any employee, deduction of 
fair share fees for the challenging employce(s) shall continue but the money shall 
be placed in a separate interest-bearing escrow account, until such challenge is 
fully and finally resolved and until all time for appeaJs has been exhausted, with 
the proceeds of the escrow account to be distributed as directed by SERB or the 
appropriate State or Federnl Court. 
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7 .8 Personal and Academic Freedom 

A. Private Life 

As granted by the Constitution of the United States> the private life of an MBU is 
not within the appropriate concern or attention of the Board, except as it may 
directly prevent the MBU from properly perfonning his/her assigned functions 
during the work day. 

B. Rights of Citizenship 

MBUs will be entitled to full rights of citizenship, and no religious or political 
activities of any MBU, or lack thereof, will be grounds for any discipline or 
discrimination with respect to the employment of such MBU, providing that said 
activities are not in violation of laws and do not interfere with professional duties, 
occur on District time or utilize District resources. 

C. Professional Environment 

The parties seek to educate young people in the democratic tradition, to foster 
recognition of individual freedom and social responsibility, and to inspire 
meaningful awareness of and respect for the Constitution and Bill of Rights, and 
to instill an appreciation for the values of individual personality. It is recognized 
that these democratic values can best be transmitted in an atmosphere which is 
free from censorship and artificial restraints upon free inquiry and learning, and in 
which academic freedom for member and student is encouraged, so long as the 
MBU adheres to the adopted curriculum as set forth by the Board. 

In performing their teaching functions, members shall be guaranteed full freedom 
in accordance with all rights guaranteed by the Constitution of the United States 
of America. 

The Board and MBUs recognize the right to purchase and maintain such materials 
as they deem appropriate for student and MBU use, according to established 
Board policies and procedures. 

7.9 Bargaining Unit Rosters 

The FPEA shall be provided a current bargaining unit roster> upon request, up to two (2) 
times annually. Such roster shall contain the following infonnation about each MBU, 
listed alphabetically by the member's name~ home address, home telephone number, and 
job assignment. 
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7 .10 Board Policy/Rules 

A. The FPEA shall have online access to the Board's policies. The FPEA 
Prcsident(s) will be provided an c-mrul notification regarding any changes to 
Board policy. 

B. In the event a new job description is necessary, the Team for Educational Action 
(TEA) representatives will take the proposed job description to the FPEA 
membership for input. This input will be shared with the Superintendent for 
consideration in the development of the final job description. 

7 .11 School Calendar 

The Superintendent shall annually meet and confer and work collaboratively with the 
labor management group (TEA) to develop the school calendar. A copy of the proposed 
school calendar for each year(s) will be provided to TEA at least thirty (30) work days 
prior to it being presented to the Board for approval. The TEA representatives will take 
the proposed calendar(s) to FPEA members for discussion at the building level for input. 
This input wrn be shared with the Superintendent for consideration in the development of 
the calendar(s) to be presented to the Board. 

7.12 Labor-Management Committee 

The labor-management committee known as the Team for Educational Action (TEA) 
shall be composed of representatives of the administration and the Association. Items for 
consideration by TEA shall be presented to the building principal for discussion prior to 
being placed on the TEA agenda. So long as agenda items exist for discussion by TEA, 
these meetings shall not be cancelled by either party. Such meetings shall not be for the 
purpose of circumventing the negotiations procedure or grievance procedure provided in 
this J\grcemenL The committee will update its guidelines annually. The parties will be 
trained by FMCS in Labor Management best practices and consensus building as 
necessary, and either side may request the assistance of FMCS at any time at no cost to 
the Board or the Association. The parties shall adopt ground rules in August of each 
year. 

7 .13 Continuing Contract Eligibility 

Eligibility for continuing contract wil l be in accordance with the requirements of the 
Ohio Revised Code. When an MBU expects to be eligible for continuing contract status 
by April of a school year, such MBU shall frovide written notice of such eligibility to the 
Superintendent not later than September 5t of the same school year. The WJittcn notice 
shall indicate that the MBU has met or wm meet all the legal requirements for receiving a 
continuing contract by April l . Failure to provide such notice shall defer eligibility until 
the following April. The Board of Education shall notify all MB Us of the September 5111 

deadline by the first payroll check in August. 
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ARTICLE 8 - LEAVES 

8.1 Sick Leave 

Paid sick leave s1rnll be allowed to accumulate at a rate of one and one-fourth (1 ~) days 
per month to a maximum of three hundred ten (31 O) days. Sick leave may be utilized in 
one-quarter(~) day increments for reasons set fotth in Section 3319.141 of the Ohio 
Revised Code. Sick leave may be utilized for absence due to personal illness (including 
illness due to pregnancy), injury, exposure to contagious disease which could be , 
communicated to others, and for absence due to illness, injury or death in the MBU's 
immediate family. Immediate family is defined as husband, wife, child or any other 
member of the immediate household living within the household of the MBU and any 
other person for whom the MBU or MBU's spouse has primary legal responsibility, The 
MBU may also utilize sick leave for serious illness, serious injury or death of the MBU's 
father, mother, grandparent, mother-in-law, father-in- law, daughter-in-law, son-in-law, 
child living outside the household, grandchild, sister or brother, The MBU may use sick 
leave in connection with the pregnancy of a daughter/daughter-in-law for not more than a 
total of five (5) days. Additional days may be granted by the Superintendent 

Within one (1) school year~ any MBU shall be advanced five (5) days sick leave which he 
or she may utilize, if necessary, in addition to that which has been accumulated, with the 
condition that the Board shall withhold payment or recover cost of any used but unearned 
days of sick leave, if and when an MBU leaves or retires from the school system. 

MBUs are to repmt an absence as early as possible, preferably more than sixty (60) 
minutes prior to the sta1t of the work day at each building. Repeated absences without 
such advance notification and without adequate justification may result in disciplinary 
action. The District shall be responsible for providing an adequate absence reporting 
mechanism and back-up procedure so that an employee can report notice of absence prior 
to the requested time. 

8.1.1 Sick Leave Incentive 

An MBU employed for the full school year (and not on ]eave for thirty (30) days 
during that time), who has been at or reaches the maximum allowable sick leave 
days accumulated (three hundred ten (310) days) during the school year, will 
receive bonus compensation based upon the number of sick days that would have 
been accumulated as of the end of the school year (including any personal day 
transfer) had there been no maximum. 

The bonus will be: 

Days 31 l -315 will each be compensated at $15. 

Days 316-320 will each be compensated at $25. 
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Days 321 and up will each be compensated at $40. 

Compensation will include sick days accumulated through July 31 st following 
conclusion of the school year and will be paid in the last paycheck in the month of 
August. 

8.2 Sick Leave Donation Plan 

An MBU who has exhausted all of his/her sick leave per Section 8.1 due to a catastrophic 
illness or injury to the member or to his/her immediate family can request sick leave 
donations of up to no more than sixty (60) days in a school year, to be used jn thirty (30) 
day increments from other MBUs by contacting the FPEA President. A catastrophic 
illness or injury is one that is medically serious, and/or incapacitates the MBlJ or his/her 
immediate family members, and which creates financial hardship because the MBU has 
exhausted all eligible leave accruals. This may include pregnancy complications that are 
medically serious and/or incapacitate the MBU. However, sick leave donations shall not 
he requested by an MB U for routine maternity leave. The FPEA President or designee 
shall forward this request to the membership through written and/or electronic 
communication. The FPEA President or designee will notify the Superintendent or 
designee that such a request has been made. MB Us shall have the option of donating up 
to five (5) sick leave days in any one school year to the MBU making the request. Any 
unused donated days will remain with the requesting MBU. This donation will be made 
by completing a sick leave donation form to be forwarded to the Treasurer's office. 
Upon receipt of the leave donation form, the Treasurer's Office will forward a copy of 
the processed form to both parties of the FPTIA. 

8.3 Personal Leave 

A. MBUs shall be granted up to three (3) days of restricted personal leave per year, 
per Section B below, which may be utilized in one-quarter (Y.1) day increments. 
MBUs will have the option of receiving a stipend for unused personal days or 
rolling the unused days into sick leave. Stipends shall be paid in the second pay 
in July in accordance with the following: 

Number uf Unused Days 
0 
2 
1 

Stipend Amount 
$300 
$200 
$100 

MBUs shall elect their option, and the election remains effoctive until changed, 
but may not be changed after May I 5 of any school year. MB Us electing to have 
unused days converted to sick leave will receive the days and written notification 
or the number of days converted to sick leave prior to October 1 of the next 
school year. 
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B. Advance notice to the Building Administrator/Designee must be given by the 
MBU, or be telephoned in case of emergency. Personal leave may not be used 
before or after Election Day when school is not in session. No such personal 
leave may be used to extend a vacation or holiday or during the first ten ( 10) or 
last ten ( 10) days of the school yeat except in extenuating circumstances and at 
the discretion of the Superintendent. 

8.4 Child-Rearing Leave 

An MBU shall be granted a child-rearing leave subject to the following conditions: 

A. Eligibility shall be restricted to: (A) natural parents, (B) adoptive parents. 
provided the adopted child is less than six (6) years of age at the time the parent 
obtains permanent physical custody of the child, and (C) legal guardians. In the 
event both parents are MBUs, eligibility with respect to any leave shall be 
restricted to one parent. 

B. I. Leave shall be without pay or non~insurance fringe benefits. An MBU 
shall be entitl ed to continue to participate in insurance fringe benefits 
pursuant to federal COBRA law. 

2. In determining seniority or whether the MB1J qualifies for vertical 
advancement on the salary schedule, the MB U shall receive one (I) year 
of credit if, during the school year, the MBU was in active service for at 
least one hundred twenty ( 120) work days; otherwise, the MB U shall 
receive no credit \.Vith respect lo that school year. 

C. Leave shall not be gtanted unless the MBU makes written application to the 
Superintendent at least thirty (30) calendar days before the leave is to commence. 
The application must specify both the date upon which leave is to commence and 
the date upon which leave is to terminate, except that, in the case of an adoption 
or legal guardianship, written application to the Superintendent shall be made as 
far in advance of the leave as is reasonably practicable under the circumstances. 
The termination date must coincide with the start of the school year. An MBU 
who has not requested the maximum amount of leave and wishes to extend said 
leave, may do so by indicating his/her intention to the Superintendent in writing 
by not later than the April 1 immediately prior to when the leave is scheduled to 
expire. All extensions will be for a full school year; however, if there are 
extenuating circumstances, an MBU may return to service at a time mutually 
agreed upon by the Superintendent and the MBU, provided an MBU does not 
need to be reduced to enable the return. 

D. Leave shall in no event exceed three (3) full semesters measured from the start of 
the semester immediately following the birth date of the child or, in the case of 
adoption or legal guardianship, the date the MBU obtains permanent physical 
custody of the child. 
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E. Upon retum from leave, the MBU will assume the same position on the salary 
schedule held prjor to commencement of the leave and will be rninstated to a 
position which, insofar as practicable, shall be comparable to that held p1ior to the 
leave, unless the MBU has been affected by a reduction in force pursuant to 
Article 22 of this contract in which event the provisions of Article 22 shall govern 
the MBU's status. 

F. Any MBU who fails to return from leave at the tennination of such leave sha1l be 
conclusively deemed to have resigned his/her employment and shall have no 
rights of any kind to re-employment. 

G. After an MBU has taken the full three (3) semesters of leave, s/he must return for 
at least one hundred twenty (120) days of active service under STRS guidelines 
before being entitled to another child-rearing leave. If the MBU has used Jess 
than the allotted full three (3) semesters of leave and seeks additional child­
rearing leave without having returned for the one-hundred twenty (120) days of 
active service, such leave, combined with all prior leave that has not been 
interceded with one hundred twenty (120) days of active service, may not exceed 
the full three (3) semesters il1 the aggregate. 

8.5 Military Service/Active Duty Reserves 

Teachers on military leaves, including reservists called to active duty, have the right to 
re-employment upon completion of mllitary service granted upon tenns and conditions 
and to the extent specified by Ohio Revised Code Section(s) 3319.14, 5923.05, or other 
applicable state or federal law. Each MBU on military leave may receive a salary equal 
to the difference between his/her expected salary and that of his/her replacement. 
Teaching credit shall be given the same as if the MBU on military leave was working in 
the system. An MBU on military leave may continue at his/her expense all fiinge 
benefits at the group rate. 

8.6 Leave of Absence Under Family Medical Leave Act 

Leaves of absence for FMLA shall be administered according to federal law with a fixed 
one ( l) year period. 

8.7 Leave of Absence for Professional Improvement 

An MBU who has completed five (5) years of service in the Fairview Park Schools may, 
with the pennission of the Board and the Supe1intendent, take a leave of absence with 
part pay, for one ( 1) or two (2) semesters subject to the following resttictions: 

1. The MBU shall present to the Superintendent for approval, a plan for professional 
growth prior to such a grant of pennission, and at the conclusion of the leave 
provide ev idence that the plan was followed. 
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2. The MBU wili be required to return to the Fciirview Park School District at the 
end of the leave for a period of at least two (2) years unless the MBU bas 
completed twenty-five (25) years of teaching in the State of Ohio. 

Applications for leave of absence for professional improvement must be filed in w1iting 
with the Superintendent no later than April 1 of the school year prior to the leave year. 
The Superintendent and Board shall respond to the request no later than May 15. 

The Board is not pennitted to pay a part salary in excess of the difference between the 
MBU's expected salary and the salary of the MBU who fills his/her position for the year. 
The Board also may not grant professional leaves to more than five percent (5%) of the 
staff at any one time, nor grant a leave longer than one (1) school year, nor grant a leave 
to any MBU more often than once for each five (5) years of service, nor grant a leave a 
second time to the same individual when other members of the staff have filed a request 
for such leave. 

Upon recommendation of the Superintendent, the Board may grant an MBU with less 
than five (5) years of service in the Fairview Park Schools a leave of absence without pay 
for a period of up to one (1) year for the purpose of doing graduate work. 

An MBU brranted a leave of absence for graduate work beyond the master's degree shall 
be given credit for the year of study as though it were a year of teaching on the salary 
schedule, if he has a minimum of tlu-ee (3) years of service in the Fairview Park Schools. 
MBUs on leave of absence for work leading to the master' s degree and MBUs working 
beyond the master's degree with less than three (3) years of service in the Fairview Park 
Schools shall not be given credit on the salary schedule for such year. 

An MBU on leave of absence for professional improvement who has completed five (5) 
years of service in the Fairview Park Schools may maintain in force all fringe benefits 
available through the Board with premiums paid by the Board to the same extent they 
would be paid if the MBU were on active duty. An MBU with less than five (5) years of 
service may maintain in force all fringe benefits available through the Board upon 
advance of monthly payment to the Treasurer. All MBUs on an approved leave of 
absence for Professional Improvement shall have such time applied to their accrued 
seniority in the District. 

Upon return from leave, the MBU will be reinstated to a position which, insofar as 
practicable1 shall be the same to that held prior to the leave, unless the MBU has been 
affected by a reduction in force, pursuant to Article 22 of this conh·act in which event the 
provisions of Article 22 shall govern the MBU's status. 

8.8 Attendance at Professional Meetings 

A. The Superintendent/Designee shall have the authority to authorize certificated 
MBUs to attend professional meetings, seminars and workshops, with part or all 
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of their expenses paid. MB Us shall have the discretion to choose the program that 
best fits his/her needs. Whenever possible, requests for attendance at such 
meetings shall be made in writing to the Superintendent/Designee at least two (2) 
weeks in advance of said meeting. If a request is denied, the MBU will be 
provided an e-mail with reasons for the denial. 

B. If an MBU is ma11dated by Administration to attend a professional meeting, 
seminar, or workshop, reasonable and pre-approved expenses associated with 
attendance shall be paid by the Board. Reasonable/pre-approved expenses may 
include food, necessary and appropriate lodging, mileage, and parking. 

8.9 Jury Leave 

A. Employees called to serve jury duty will receive full compensation provided 
written proof from the bailiff of cmui is presented to the Personnel Department. 
An MBU who serves as a jw·or shall be entitled to retain the remuneration for said 
service. Time served for jury duty will not be charged to sick leave or personal 
leave. An MBU who is released from jury duty prim to noon must contact bis/her 
building supervisor for further direction. 

B , Any MBU who is called to jury duty during the school year will notify his/her 
building p1incipal as soon as he/she receives a jury summons or other notice, and, 
if possible, will work with the building principal to attempt to obtain a deferral 
until summer break. 

C. An MBU who is directed to by the Board or its administrative agent(s) to appear 
in court on behalf of the Board shall receive his/her regular pay including 
supplementals and will not forfeit his/her personal leave. 

8.10 Assault Leave 

A. An MBU who is required to be absent due to disability resulting from an assault 
which occtlfS while on duty in the course and scope of Board employment shall be 
eligjble to receive up to twenty (20) work days of assault leave or more upon 
approval of the Superintendent. The MBU must deliver to the Board Treasurer a 
signed statement indicating the nature of the injury, the date of its occutTence, the 
identity of the individual(s) causing the assault, and the facts surrounding the 
assault. 1f the leave exceeds three (3) days or if medical attention is required, the 
MBU shall supply a certificate from a licensed physician stating the nature of the 
disability and its duration. Falsification of either the signed statement or the 
physician's certificate is grounds for discipline, up to and including tenninatian of 
employment, as per ORC 3319 . .16. 

B. Upon approval of an assault leave by the Superintendent, the MBU receives full 
pay tmder his/her teaching contract (not including supplementals, if applicable) 
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for all days on approved assault leave, Jess any Worker1s Compensation benefits 
paid, all without using sick leave. 

C. The MBU shall remain on active pay status and shall maintain all seniority in the 
Distiict and for accrual of retirement benefits. 

D. The MBU shall make any necessary police reports and shall cooperate with any 
resultant prosecution. 

ARTICLE 9 - EVALUATION 

9.01 MBUs not 5ubject to the Ohio Teacher Evaluation System shall be evaluated rn 
accordance with the following procedures: 

A. Evaluations shall occur once a year and will be completed by May 1 with the final 
evaluation report delivered to the teacher no later than May 10. 

B. MBUs who submit their resignations for retirement purposes on or before 
November 1 will not be subject to the requirements of this Article. 

C. Evaluations shall include at least two (2) observations. 

D . Observations shall be in accordance with Section 9.09 below. 

E. Teachers on a one (1) year contract or in the final year of a limited contract whom 
the employer jntends to recommend for non-renewal will receive at least three (3) 
formal observations. 

F. The final evaluation rep01t shall be signed by the evaluator and the teacher. The 
member's signature should not be construed as evidence that the member agrees 
with the content of the evaluation report. 

G. The member shall have the right to make a written response to the evaluation 
which shall be attached to the evaluation rep01i and placed in the member's 
personnel file. This iight must be exercised within thirty (30) days of receipt of 
the final evaluation report. A copy signed by both parties shall be retajnod by the 
member. The evaluator's signature shall he construed as evidence of the 
evaluator's knowledge of such rebuttal. 

Teachers subject to the Ohio Teacher Evaluation System shall be evaluated in accordance with 
the following provisions: 
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9.02 Application 

A. The Evaluation procedures set forth in this agreement follow statutory obligations 
established under Sections 3319.111 and 3319.12 of the Ohio Revised Code and 
align to the framework for the evaluation of teachers developed under section 
3319.112 of the Ohio Revised Code. This procedure shall only apply to teachers 
working under a license issued under Sections 3319.22, 3319.26, 3319.222 or 
3319.226 of the Ohio Revised Code and spend at least fifty percent (50%) of their 
time providing student instruction. 

B. MBUs who submit their resignations for retirement purposes on or before 
November 1 will not be subject to the requirements of this Article. 

9.03 Evaluators 

A. An evaluator must be a full -time credentialed employee of the Djstrict. 
Evaluators shall hold evaluator credentials established by the Ohio Department of 
Education. 

B, Absent exteuuating circumstances, or the need for a special area of expertise, 
teachers will be evaluated by an Administrator in their building. 

9.04 Evaluation Committee 

A, A standing joint Evaluation Committee shall be established to develop, review, 
and recommend the procedures and processes for teacher evaluation. 

B. The Committee shall be comprised of four ( 4) Association members appointed by 
the FPEA President and four (4) members appointed by the Superintendent or his 
designee. 

C. The Committee shall make any recommended changes to the evaluation 
procedure to the TEA. Other than mandatory changes reqtiired by law, any 
decisions to change or in any way alter the provisions set forth in this Article shall 
be obtained by mutual agreement from the TEA and then ratified by both the 
Association and the Board through a Memorandum of Understanding. 

9.05 Orientation 

MBUs shall be provided orientation and/or information regarding the OTES Evaluation 
procedure during the first ten ( 10) teacher work days of each school year. 

MBUs hired during the school year shall be provided orientation during the first thirty 
(30) days of employment. 
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9.06 Performance Assessment 

A. A teacher' s perfonnance shaJl be assessed based on the Ohio Educator Standards 
and rubrics for teaching and the criteria set forth in the evaluation instrument. 

B. Teacher perfonnance assessments shall be based on infonnation and evidence 
provided by professional growth or improvement plans, observations, 
walkthroughs, and conferences that are set forth in this agreement. 

9.07 Student Growth Measures 

A. Student Growth measures shall only be based on teacher created SLO' s, approved 
vendor assessments or value-added data, whichever measure is required. 

B. A student who has forty-five (45) or more unexcused absences for the school year 
will not be included in the determination of student academic growth. 

9.08 Schedule of Evaluation 

A. Teachers will be given one {l) summative evaluation each school year including 
at least two (2) thirty (30) minute formal observations and at least two (2) 
walkthroughs. The final summative evaJuation will be based fifty percent (50%) 
on performance on state standards and fifty percent (50%) on student growth 
measures. 

B. Teachers on a ohe (1) year contract or in the final year of a limited contract whom 
the employer intends to recommend for non-renewal will receive at least three (3) 
fonnaJ observations and at least two (2) walkthroughs. 

C. Evaluations shall be completed by May I and the final summative evaluation will 
be delivered to the teacher no later than May 10. 

D. Teachers who have taught in the District for at least five (5) years who receive a 
rating of "Accomplished" on their most recent evaluation and who are not on a 
one (I) year contract shaJl be evaluated every three (3) years provided the 
teacher's student growth measure score for the most recent school year is rated 
"average" or above. In any year the teacher is not fonnal)y evaluated, a 
credentialed evaluator as defined in Section 9.03 shall conduct at least one (1) 
observation of the teacher and hold at least one ( 1) in-person conference with the 
teacher. The conference may be in-person at the M.BU's request. 

If the teacher' s student growth measure score is lower than average, the teacher 
will be formaJly evaluated i11 accordance with the procedure set forth in this 
Article during the subsequent school year. 

23 



E. Teachers who have taughl in the District for at least five (5) years who receive a 
rating of "Skilled" on their most recent evaluation and who are not on a one (1) 
year contract shall be evaluated every two (2) years provided the teacher's student 
growth measure score fo r the most recent school year is rated "average" or above. 
Tn any year the teacher is not formally evaluated, a credentialed evaluator as 
defined in Section 9.03 shall conduct at least one (1) observation of the teacher 
and hold at least one (I) conference with the teacher. The conference may be in­
person at the MBU's request. 

lf the teacher's student growth measure score is lower than average, the teacher 
will be formally evaluated in accordance with the procedure set forth in this 
Article during the subsequent school year. 

F. Any teacher who submits a notice of retirement on or before December 1 of the 
school year shall not be evaluated for that year. 

G. Any teacher who has or wil l be on an approved leave for fifty percent (50%) or 
more of the school year shal l not be evaluated for that year. 

9.09 Observations 

A. Schedule of Observations 

1. A minimum of two (2) formaJ observations shall be conducted. A formal 
observation shall last a minimum of thirty (30) continuous minutes. There 
shall be at least three (3) weeks between formal observations. 

2. Fom1al observations shall not be scheduled the first or last week of school. 

B. Observation Conference 

I. A pre-observation conference shall be held within ten ( l 0) workdays prior 
to each observation during which the scope of the observation shall be 
discussed. The conference may be in-person at the MBU's request. 

2. A post-observation conference shall be held within ten (10) workdays of 
the formal observation during which areas of reinforcement and 
refinement shall be discussed. The conference may be in-person at the 
MBU's request. 

9. I 0 ·Walkthroughs 

A. A minimum of two (2) walkthroughs shall be conducted. A walkthrough shall 
consist of at least five (5) consecutive minutes, but not more than thi1iy (30) 
minutes in duration. 
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B. The teacher shall be provided a copy of the walkthrough form no later than 
two (2) workdays following the walkthrough. 

9.11 Finalization of Evaluation 

A. No later than May l 0, a copy of the fonnal written evaluation report shall be 
given to the teacher and an in-person conference shall be held between the teacher 
and the evaluator. 

B. The final smmnative evaluation form shall be electronically (PIN) signed by the 
evaluator. The form shall then be electronically (PIN) signed by the member to 
ve1ify notification to the member that the final summative evaluation form will be 
placed in the member's personnel file. However, the member's electronic (PIN) 
signature should not be construed as evidence that the member agrees with the 
content of the evaluation report. 

C. The member shall have the right to make a written response to the evaluation 
which shall be attached to the evaluation report and placed :in the member's 
personnel file. This right must be exercised within thi11y (30) days of receipt of 
the smnmative evaluation. A copy signed by both parties shall be rctajncd by the 
member. The evaluator's signature shall be construed as evidence of the 
evaluator' s knowledge of such rebuttal. 

D. The only teacher evaluation information provided to ODE through eTPES shall be 
in accordance with Ohio Revised Code 3319.11 l(G). 

E. The OTES Evaluation Forms will be the only fonns used in the formal evaluation 
process. 

9.12 Professional Growth and Improvement Plans 

A. Professional Growth Plans 

l. Teachers whose perfonnance rating indicates above expected levels of 
student growth will develop a professional growth plan. 

2. Teachers whose performance rating indicates expected levels of student 
growth will develop a professional growth plan collaboratively with 
his/her credentialed evaluator. 

B. Improvement Plans 

1. If a teacher is rated developing, an Improvement Plan noting a desired 
level of performance, and including a specific plan of action and providing 
assistance with professional development shall be collaboratively 
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developed between the teacher and the evaluator. Due d~tes for desfred 
level of performance shall be noted on the Improvement Plan. 

2. If a teacher is rated ineffective, an Improvement Plan noting a desired 
level of performance, and including a specific plan of action and providing 
assistance with professional development shall be in writing and provided 
to the teacher. Due dates for desired level of perfonnance shall be noted 
on the Improvement Plan. 

3. The professional improvement plan noting a specific plan of action and 
providing assistance with professional development shall be given in 
writing and provided to the teacher. Due dates for desired level of 
performance shall be noted on the Improvement Plan. 

4. Additional classroom visits may be held, as necessary, to assess the 
teacher's progress as contained in the Improvement Plan. Absent any 
extenuating circumstances, an Improvement Plan conference will be held 
within ten (10) workdays after this observation to discuss improvements 
and any continuing deficiencies. 

9.13 Poorly Perfonning Teachers 

A. A Poorly Perfonning Teacher shall be defined as a teacher who continues to 
receive an overall summative rating of ineffective after receiving an ineffective 
rating for a period of no less than two (2) out of the last three (3) years and who 
takes the written examinations required pursuant to Section 3319.58 of the Ohio 
Revised Code and who completes an improvement plan during the subsequent 
school year. 

B. Teachers who received an "ineffective" rating on their final summative evaluation 
for two (2) of the three (3) most recent school years must take written 
examinations of content knowledge selected by the Ohio Department of 
Education. The District is responsible for the cost of such examinations. 

9.14 Personnel Action 

Student Growth Measures shall not be solely used in any decision concerning the 
retention, promotion, removal, reduction or recall of any MBU. 

9.15 yuidance Counselor Evaluations 

A. The parties recognize that Ohio 's 2015-2016 Budget Bill requires the State Board 
to adopt a standards-based fran1cwork for evaluating school counselors by May 
31, 2016. [n accordance with the Bill, each school district board of education 
must adopt a school counselor evaluation policy in accordance with the 
framework and state law by September 30, 2016 and Districts must begin 
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evaluating school counselors using the new standards and evaluation during the 
2016-2017 school year. 

B. To the extent allowable by law, the parties will bargain an evaluation procedure 
for school counselors as definitive information from the Ohio Department of 
Education regarding the Guidance Counselor Framework becomes available. The 
requirements will be implemented through the Evaluation Committee as set forth 
in Section 9.04. 

9 .16 Right to Evaluate 

A. Administration reserves the right to place an MBU on the evaluation cycle at any 
time. This provision will not be used in an arbitrary or capricious manner. 

B. MBUs placed on the evaluation cycle during defetTed years of evaluation will be 
provided written notification, inclucling the reason(s) the teacher is being 
evaluated. 

ARTICLE 10 - TEACHING DAY AND HOURS 

10.l A regular full-time MBU workday shall not exceed seven (7) hours and forty (40) 
minutes. The MBU's day shall begin no earlier than 7:30 a.m. and end no later than 
4:00p.m. 

A regular MBU workday shall include: 

A. 1n the kindergarteu, not to exceed an average of five and one-half (5Yi) hours per 
day of assigned classes1 one-half (Yz) hour for other pt1pil supervjsion duties, and 
forty (40) minutes duty-free lunch. 

In the kindergarten, half-time shall not exceed two and three-quarters (2~) hours 
per day of assigned classes and one-half (Yi) hour for other pupil supervision 
duties. Half-time kindergarten MB Us shall be reirnbursed at the rate of fifty-five 
percent (55%) of full~time MBUs. Kindergarten MBUs will have an amount of 
planning time during the students' school day equal to the amount of plamJing 
time during the students' school day for all MBUs in grades one (l) through 
five (5) so long as this can be accomplisl1ed utilizing the current District staff: 

1f buses are not running on time (K-5) by September 15 of each calendar year, 
representatives of FPEA and the administrabon agree to meet to develop a stipend 
to compensate MBUs who arc required to remain for bus duty. 

B. 111 grades one (1) through five (5), an average of five (5) hours per day for 
assigned classes or duties (special teachers with less than five (5) hours of student 
contact time may be assigned to cafeteria supervision to meet the five (5)-hour 
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contact time); an hour for study hall, homeroom, casual substitution, corridor, 
lavatory, arrival, dismissal, bus, and other assigned duties excluding cafeteria or 
noon playground supervision; and fo1ty (40) minutes duty-free lunch. 

C. In grades six (6) through twelve (12), an average of five (5) hours per day for 
assigned classes or duties; one (1) hour for study hall, homeroom, casual 
substitution, corridor, lavatory, arrival, dismissal, bus, and other assigned duties; 
and thirty (30) minutes duty-free lunch. 

D. The remainder of the MBU workday, not specified in Section A, B, and C above, 
shall be for planning, clerical duties, pupil evaluation, pupil and/or parent 
conferences, and working with individual pupils. 

E. MBUs required to travel between two physically separated buildings during the 
school day shall be granted up to fifteen (15) minutes credit per trip toward their 
required hours of assigned duties. This fifteen (15)-minute time period is 
exclusive of classroom preparation time at each respective building. 

10.2 In addition to the hours specified in Section 10.1 above, each MBU shall be available 
outside the regular workday as fo11ows: 

A. Up to ten (10) hours per year for meetings, including: 

1. Ten (10) hours for building meetings and/or department or grade level 
meetings, each of which will begin no later than fifteen (15) minutes after 
the student day has ended. The formal part of the meeting shall not 
exceed two (2) hours. Except for emergency situations, notification of 
building meetings shall be no less than tlrree (3) days in advance of said 
meetings. By the second building meeting of the year, the principal shall 
highlight changes in the building handbook. 

2. In addition to these ten (10) hours, coaches may he required to attend up to 
three (3) athletic department meetings, none of which can exceed two (2) 
hours in length. 

B. MBUs may serve on a school system committee appointed by the Superintendent 
or designee during the school year, not more than once every three (3) years. 
MB Us may not be required to serve on a committee outside of the school day. 

C. MBUs may serve on a major cuniculum study committee or school system 
committee no more than once every three (3) years. The term "major curriculum 
study'' refers to major curriculum development projects, materials selection 
projects, and textbook adoption studies. MBUs who serve on a major curriculum 
development project will not be required to serve on any other District-wide 
committee. 
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0 , An MBU shall be required to attend one (1) open house i n each school to which 
the MBU is assigned. (Cross reference to Section 20.3 .) 

E. If there are evening, school-wide parent-teacher conferences, equal compensatory 
time shall be given to the staff members for time beyond their nonnal workday. 

F. MB Us may repo1i to the Superintendent in WJiting of their participation in school­
related conununity activities and these reports shall be included i 11 the MBU's 
personnel file. 

G. The hours for any activity for whjch the employee is paid, including in-service 
education activities which have a stipend, shall not count toward the hours in 
Section 10.1. 

l0.3 A. Each MBU shall be available, when assigned1 to serve a maximum of fifteen (15) 
classes per year (or more if the MBU so agrees) during the school day as a casual 
substitute for MBUs who are absent for short pe1iods of time or in cases where no 
substitute is available. 

Part-time MB Us may be asked to serve as casual substitutes during their assigned 
hours (or beyond if the MBU volunteers to substitute beyond his/her contracted 
hours). 

An MBU shall not be required to supervise another class while supervising his or 
her own class. An MBU in grades six (6) through twelve (12), with more than 
three (3) preparations during that semester, shall not be required to substitute until 
all available MBUs that period have been assigned fifteen (15) classes. An MBU 
with a reduced class load is subject to unlimited casual substitution during the 
extra conference and planning period without compensation per current practice. 

The substitution rate shall be twenty dollars ($20) per class. 

Casual substitution app1ies to all grade levels inclusive of Pre-K through 
twelve (12). 

B. Payment for casual substitution shall be paid monthly so long as the 
documentation for payment is submitted to the Treasurer's office at least ten (10) 
days prior to the payroll date. 

C. If efforts to secure the services of a non-bargaining unit substitute fail, the Board 
may ask an MBU to assume a long-term substitution for the same class. An MBU 
who agrees to assume such a long-tenn substitution shall be paid at the rate of 
one-fifth (1/5) of the employee's per diem pay for each class. A long-term 
substitution is defined as a substitution that, at the time of assignment, is mutually 
understood to be and foreseeably will be at least ten (10) consecutive days in 
duration. Should such substitution turn out to be less than ten ( 10) consecutive 

29 



days in duration, it is understood that the rate of pay specified in this paragraph 
shall still apply. Should a substitution not originally anticipated as a long-tenn 
substitution evolve into an assignment for ten (lO) or more consecutive days, 1t is 
understood that the rate of pay specified in this paragraph shall apply to all days 
of the assignment. It is further understood that this paragraph operates 
independently of casual substitute service under paragraph A of this section. 
MBUs serving in Jong-tenn substitute positions shall not be asked to serve in 
casual substitution positions without first making such request of other staff 
members available that period. 

D. Morning/At1emoon Detention and Wednesday Extended Detention will be posted 
annually. Four (4) MBUs will be chosen for the sc110ol year for detentions and 
four (4) members will be chosen for Wednesday Extended Detention (may 
overlap). The schedule shall be developed by the building principal. If an MBU 
assigned to such duty will not be able to attend, the member shall be responsible 
for finding a substitute from among the other three individuals and reporting the 
substitution to the principal. If more than twenty (20) students are assigned to 
Wednesday Extended Detention or Morning/ Afternoon Detention, at least two (2) 
educators will be assigned. 

An MBU will be paid at the rate of ten dollars ($10) per half hour for 
Morning/ Afternoon Detention and/or Wednesday Extended Detention. 

l 0.4 All part-time certificated employees shall participate under Section 10.1 of this Article to 
an extent equal to the percentage of the time for which they are employed. Part-time 
MB Us will, in addition, participate fully in all provisions of Section 10.2 of this Article 
and Article 19; said MBUs will be compensated for the additional time beyond their 
assigned percentage, with a stipend of three hundred dollars ($300). 

10.5 The FPEA, Board and administrators will encourage the staff to attend evening and 
weekend student activity events and PTA activities. 

10.6 Occupational Safety & Health 

A. The Board shall adopt and implement policies and procedures required by ORC 
Chapter 4167, by the Division of Occupationa1 Safety & Health, by the Public 
Employment Risk Reduction Advisory Commission, and/or rules or regulations 
adopted thereunder. 

B. Repo1i Internally First 

The parties desire to deal with safety and health complaints internally to attempt 
to cotTect any health or safety allegations. Accordingly, neither the Association 
nor an MBU may file a complaint with the Ohio Department of industrial 
Relations (unless it is a condition which the MBU or Association, acting in good 
faith, Jeasonably believes presents an imminent danger of death or serious harm to 
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her/him or other MBUs, in which case the procedures in this section need not be 
followed) until the following procedure has been exhausted: 

1 • An MBU or Association representative must first bring an alleged health 
or safety violation to the attention of the affected MBU(s)I immediate 
supervisor within two (2) work days of the occun-ence of the alleged 
violation. 

2. If the immediate supervisor does not resolve the alleged violation to the 
complaining party' s satisfaction, the MBU or Association must file a 
formal complaint with the Superintendent or desiguee within two (2) work 
days after the conference with the immediate supervisor. The Association 
President and the Superintendent will prescribe a form for the written 
complaint, which will include space for the standard alleged to be 
violated, the specific facts on which the allegation is based, and the precise 
remedy sought. The Superintendent or designee will respond to the 
complaint within two (2) work days. 

3. If the Supe1intendent or designee does not resolve the alleged violation to 
the satisfaction of the complaining party, the MBU or the Association may 
appeal the complaint to the Superintendent by filing a written appeal with 
the Superintendent within two (2) work days of the response of the 
Superintendent or designee. If the Superintendent or designee fails to 
respond by the deadline, then the MBU or Association must file their 
appeal within two (2) work days of that deadline. TI1e Supelintendent or 
the Superintendent's designee shall meet with the complaining party in an 
attempt to resolve the alleged violation. Within five (5) work days after 
the conference, the Superintendent shall provide a written response to the 
alleged violation. 

C. Board?s Right to Reassign 

Before exercising her/his right to refuse work under Revised Code Section 
4167.06 because of a condition which the MBU, acting in good faith, reasonably 
believes presents an imminent danger of death or serious hann to her/him, the 
MBU must immediately notify her/his supervisor of the condition. The MBU 
may be temporarily reassigned at no loss in pay or reduction in hours while the 
condition is being investigated and/or ameliorated. 

D. Claims of Violation to be Grieved 

An MBU who wishes to assert a claim of discrimination as defined in Revised 
Code Chapter 4167 shall use the grievance procedure of this Agreement to assert 
such claims. The grievance procedure of this Agreement shall be the exclusive 
means for an MBU to assert such claim, to the exclusion of any other challenge, 
provided that the MBU retains the right to appeal an adverse arbitration award 
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through the Ohio courts m accordance with the statutory procedure for such 
appeals. 

10.7 Position Sharing 

A. Position sharing shall refer to a voluntary option available for MBUs subject to 
the approval of the Superintendent or his/her designee. Approval shall not be 
unreasonably withheld. Two (2) current MBUs may share a full-time equivalent 
(1.0 FTE) certificated/licensed teaching assignment. 

B. MBUs who wish to share a position shall submit a written plan for such 
arrangement to the building p1incipal no later than April 1 of the school year 
preceding the proposed position share. The plan must include the following 
elements: 

1. The plan will be in effect for a full sc110ol year with an annual review. 

2. The area of teaching assignment, including grade level, buildings and 
courses to be shared. 

3. A full description of the teaching techniques and methods and grading 
practices employed by each teacher, with a full explanation of the steps 
that participants will employ to insure compatibility of such techniques 
and practices. 

4. The percentage of the regular full-time workday each participant proposes 
to teach, including meetings scheduled beyond the student day. 

5. A description outlining what wj}J happen if one (1) of the participants is 
unable or unwilling to complete the full school year under the position 
sharing plan. 

C. MBUs who wish to particjpate m.ust locate their position sharing partner from 
teachers within the district. No teacher will be requirnd to share a position. 

D. All negotiated salary and benefits including any leave earned during that time, as 
contained in the :master agreement, shall be split according to the percentage of a 
regular full-time workday served by the participant. In no event shall the Board 
incur more than one hundred percent (l 00%) of the cost of one (1) full-time 
teacher with the exception of parent conferences and in-service days which sha11 
be paid at a prorated per diem rate. 

E. MB Us shall acquire one (1) year seniority in each year of position sharing worked 
provided the MBU is assigned at least fifty percent (50%) of the workday under 
the position-sharing plan. Otherwise, seniority shall be prorated against the 
minimal fuJJ-tirne standard. 
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F. Position sharing teachers will be considered for change in contract status, 
evaluation and layoff on the same basis as other teachers, regardless of the 
percentage of the team. 

G. A position sharing partnership shall last one (1) full school year and must be 
applied for on a yearly basis. 

H. Upon dissolution of the position sharing partnership, each position sharing teacher 
shall be guaranteed a full-time position in the school from which he/she left if a 
position is available in that school. If a position is not available in his/her 
previous school, he/she shall be given a full-time position for which he/she is 
certificated/licensed within the school District. 

1. Certificated/licensed substitutes will be provided for absent pos1t10n sharing 
teachers. However, position sharing teachers may substitute for each other, with 
advance notice should they so desire, at the prorated per diem rate, before outside 
substitutes are secured. 

J. Neither the decision to approve/reject a request nor the position shaiing plan is 
giievable. 

ARTICLE 11 - COMPLAINTS 

11.1 If an administrator receives a complaint about an MBU, the administrator shall advise the 
complainant to discuss the matter with the MBU and give the MBU the opportunity to 
conect any possible error or misunderstanding. Either the MBU or the complainant may 
request the administrator be present. If the complainant refuses to discuss the matter with 
the MBU, then the administrator must set up a meeting involving t1rn complainant and/or 
the MBU as well as the administrator and an FPEA representative selected by the MBU 
as mediators to attempt to resolve the issue. If the complainant refuses to give his/her 
name or refuses to attend the aforementioned meeting, then the comp1aint will not be a 
matter of record nor be acted on in a way. A matter of record means the information will 
be placed in the MBU's personnel file. This provision shall not apply to allegations of 
abuse or harassment. 

11.2 Any complaint shall be brought to the MBU's attention if it is of major importance, or 
which may become part of the personnel file. An anonymous complaint may lead to an 
investigation, but the anonymous complaint cannot become part of the personnel file. 

11.3 If a complaint becomes a part of the personnel file of the MBU, the MBU shall have the 
opp01tunity to rebut the complaint in writing. 
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ARTICLE 12 - PERSONNEL FILES 

12.1 There shall be a single official personnel file for each MBU maintained in the Board 
office. Confidential and payroll information will be kept in separate files. This does not 
limit the right of an administrator to maintain infonnation concerning an MBU. An 
MBU shall be entitled to inspect the contents of his/her personnel file. This light of 
inspection applies not only to the file maintained at the Board office with respect to an 
MBU but also to documents maintained by an administrator with respect to such MBU. 
Confidential references f\.1mished prior to the MBU)s date of hire shall be exempt from 
inspection. No item from any anonymous source or complaints from the public based 
only on hearsay shall be placed in the employee's personnel file. 

12.2 If a member of the bargaining unit disputes the accuracy, timeliness, or completeness of 
the personal information maintained in his/her personnel file, a request may be made to 
have the Superintendent investigate the current status of the disputed information. The 
MBU shall, within ten (10) calendar days, be notified of the results of the investigation 
and of the action to be taken with respect to the disputed information. 

12.3 If, after exhaustion of the remedy specified in Section 12.2 of this Article, the MBU is 
not satisfied, he/sbc shall be pennitted to include within the personnel file a brief 
statement of position on the disputed information. 

12.4 A member of the bargaining unit shall be entitled to copies of any information subject to 
inspection under this Article after the MBU has reviewed the file and upon payment to 
the Treasurer of the required fee of $.15 pet page. 

12.5 Any person who is not an administrator or administrative assistant/secretary of the 
Fairview Park Schools who examines an MBU's personnel file shall sign his/her name on 
the appropriate form contained within the employee's personnel file indicating the date 
the file was examined an.d the purpose of the examination. Unless otherwise required by 
Jaw, an MBU shall be given notice of any specific requests to review his/her personnel 
file for non-administrative or non-Association business where the request is targeted 
specifically to a named individual. This notice shall be given to the MBU as soon as 
possible. 

12.6 All critical and negative material placed in the perso1mel file shall be initialed and dated 
by the MBU and the administrator placing the material in the file. The MBU's signature 
does not necessruily imply agreement with the substance of the material. If the MBU 
refuses to sign, a notation will be made to that effect. Every effort will be made to notify 
the MBU of positive comments received. 

12. 7 Three (3) years following the insertion of critical and/or negative material in an MBU's 
personnel file, the MBU will have the iight to .meet with the Superintendent to discuss 
having such material removed from said file as long as no similar instances have occurred 
since the initial placement date. 
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ARTICLE 13 - RETIREMENT BENEFITS 

13.1 Severance Pay 

An MBU who retires from service with the Board and provides appropriate notice of 
retirement from any state retirement system and who has seven (7) or more years of 
service with the Board shall be entitled to be paid per Section 13.4 or Section 13.5 the 
403(b) SpeciaJ Pay Plan, whichever is applicable, for one-fourth(~) the value of his/her 
accrued but unused sick leave credit. The payment shall be based on the MBU's rate of 
pay at the time of retirement and shall eliminate all sick leave credit accrued but unused 
by the member at the time payment is made. Such payment shall be made only once to 
any MBU. The aggregate value of accrued but unused sick leave credit that is paid shall 
not exceed the value of forty ( 40) days of accrued but unused sick leave. 

13.2 Retirement Incentive 

In place of the "one-fourth(~)" and "forty (40)" limitation in Paragraph 13.1 of this 
contract, an MBU who meets the eligibility requirements of the preceding paragraph and 
who js or who becomes eligible for service retirement from the Board under the State 
Teachers Retirement System during the time periods contained herein shall be eligible for 
an extended severance pay benefit. 

Eligibility 

Employees shall fu·st become eligible for the extended severance pay benefit in the 
school year the employee first meets STRS cligibiuty requirements for either the 
Actuarially Reduced Benefit or the Unreduced Benefit, for which the rules are as 
presctibcd in the tables below: 
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Eligibility Requirements for 
Actuarially Reduced Benefit 

For Retirement Dates 

Through 7 /1/2015 

Minimum Age and 
Years of Service 

Age 55 and 25 yrs.; 
or age 60 and 5 yrs.* 

--------1--

8/1/2015-711/2017 
A n y age and 30 yrs.; 

or age 55 and 26 yrs.; or 
age 60 and 5 yrs.* 

-

-------+--- -
Any age and 30 yrs.; 

8/1/2017- 711/2019 or age 55 and 27 yrs.; or 

I 
age 60 and 5 yrs:* 

--------1--A-ny- age and 30 yrs.; 

8/1/2019- 7 /1/2021 or age 55 and 28 yrs.; or 
age 60 and 5 yrs.* 

----+----

8/1/2021 - 711/2023 
Any age and 30 yrs.; 

or age 55 and 29 yrs.; or 
age 60 and 5 yrs.* 

- -
Any age and 30 yrs.; 
or age 60 and 5 yrs.* 

On or after 8/1/2023 
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Eligibility Requirements for­
Unreduced Benefit 

For Retirement Dates 

Through 7 /1 /2015 

Minimum Age and 
Years of Service 

Any age and 30 yrs.; 
or age 65 and 5 yrs.* 

,._ - ---
8/1/2015-7 /1/2017 

8/1/2017-7 /1/2019 

8/1/2019-7 /1/2021 

Any age and 31 yrs.; 
or age 65 and 5 yrs.* 

Any age and 32 yrs.; 
or age 65 and 5 yrs.* 

Any age and 33 yrs.; 
or age 65 and 5 yrs.* 

t----------t---
A n y age and 34 yrs.; 
or age 65 and 5 yrs.* 8/1/2021 - 711/2023 

- -----1-----------

8/1/2023-7 /1/2026 

On or after 8/1/2026 

Any age and 35 yrs.; 
or age 65 and S yrs.* 

Age 60 and 35 yrs.; 
or age 65 and 5 yrs.* 

*In the event the charts are modified by STRS, such modification shall become part of 
this provision. 

An MBU is not eligible for the extended severance pay benefit unless he/she is on Step 
15 or higher of the salary schedule at the time of retirement. Payment wi 11 be made after 
the resignation is adopted and the Board receives notice ofretirement. 

Employees must resign for retirement purposes at the conclusion of the school year in 
which employees first become eligible. 

Benefit Level 

For members at Step 20 or higher at the time of retirement, th1s extended severance pay 
benefit shall be equal to the MBU's per diem rate of pay times one hundred 
percent (100%) of the MBU's first one hundred sixty-five(l65) days of accrued but 
unused sick leave as of the effective date of retirement. 
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For members between Steps 15 and 19 at the time of STRS retirement, the one hundred 
sixty-five (165) days shall be reduced to eighty-two and one-half (82.5) days. 

The payment shall be based on the MBU's per diem rate of pay at the time of retirement 
and shall eliminate all sick leave credit accrued but unused by the member at the time 
payment is made. 

Pro Rata for Pat1-time Members 

Unless an MBU is involuntarily reduced from full to paii-time, an MBU working less 
than full-time w111 have his/her per diem rate adjusted so his/her benefit will be a 
percentage equivalent to the time he/she works in relation to a full school year. Payment 
of this extended severance pay benefit wi ll be made per the 403(b) Special Pay Plan of 
Section 13.4. 

Deadlines 

An eligible MBU shall provide notice to the Superintendent on or before January 1 of 
each school year and retirement shall be effective no later than July 1 of the year of 
notice. 

13.3 General Condition 

In all cases, years of service under any State of Ohio retirement system which may be 
combined with STRS, such as SERS or PERS, and any service credit which an MBU 
purchases under provision of STRS, will be included in determining el igibility provisions 
of this Article, The only exception would be granted for an MBU who, upon reaching the 
time he/she must submit a request for this benefit, declares in writing he/she will not 
purchase credit for which he/she is eligible and, in fact, does not. 

MBUs are encouraged to give written notice to the Superintendent as early as possible if 
they intend to retire during the school year. Except as noted in this Article, an MBU who 
does not retire during the time period of initial eligibility shal l be entitled to severance 
pay only in accordance with the first paragraph ( 13 .1) of this Article. 

13.4 403(b) Special Pay Plan 

Retiring members of the bargaining unit age fifty-five (55) and over in the calendar year 
of U1eir retirement will have the total amount that otherwise would be payable to them as 
Severance Pay or Retirement Incentive under Article 13, Retirement Benefits, 
mandatorily paid into an annuity contract reforred to as the "403(b) Special Pay Plan." 
Tbe terms of the 403(b) Special Pay Plan include the following: 

I. Pa11icipation in the 403(b) Special Pay Plan (collectively the Special Pay Plan) 
shall be mandatory for any MJ3U age fifty-five (55) or over who is actively 
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employed and who would be entitled to severance pay and/or a retirement 
incentive (if applicable) under Article 13, RETIREMENT BENEFITS. 

2. The initial employer contribution shall be made on the behalf of the rctmng 
teacher under the 403(b) Special Pay Plan in an amount equal to the lesser of: 

a. The total amount of the participant's Severance Pay ( 13.1) or Retirement 
Incentive (13.2), in accordance with Article 13 . 

b. The maximum contribution amount allowable Lmder the terms of the 
403(b) Special Pay Plan. 

3. The retiring MBU wil l provide to the Treasurer evidence in the form of a pay stub 
that the MBU has been accepted for retirement benefits by the State Teachers 
Retirement System. The required Severance Pay or Retirement Incentive 
contribution to the 403(b) Special Pay Plan shall be deposited to the plan the pay 
period following such receipt. 

4. If after the timelincs for severance and retfrement incentive (if applicable) 
disbursements are exhausted, there is a remaining excess, it shall be deferred and 
the maximum allowable amount shall be placed into the MBU's 403(b) Special 
Pay Plan by January 15 of the year(s) following retirement, 

5. An MBU who is a participant in the 403(b) Special Pay Plan shall complete the 
enrollment forms; and unless and until an MBU does so, no contribution of 
severance pay shall be made to the 403(b) Special Pay Plan on behalf of the 
MBU. 

6. If an MBU is entitled to have a contribution paid to the 403(b) Special Pay Plan 
and dies prior to such contribution being paid to the 403(b) Special Pay Plan, the 
contribution shall nevertheless be paid to the 403(b) Special Pay Plan and then be 
paid to a Beneficiary of the MBU in accordance with the terms of the 403(b) 
Special Pay Plan. 

7. The Plan year of the 403(b) Special Pay Plan shall be from January 1 through and 
including December 31. 

All contributions to the 403(b) Special Pay Plan, all deferrals to a TSA, and all check 
payments to MBUs, shall be subject to reduction for any tax withholding or other 
withholding that the Treasurer, in his/her sole discretion, determines is required by law. 
Neither the Board nor the Asso.ciation guarantee any tax results associated with the 
403(b) Special Pay P lan, deferrals to a TSA, or check payments made to a teacher. 

If for any reason the statute and/or rules and regulations pertaining to 403(b) plans should 
change so as lo cause potential harm to members of the Association, the Board and 
Association agree to immediately bargain the effects or such changes. 
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ARTICLE14-SALARYSCHEDULE 

14. l The salary schedules are located at Appendices C, D, and E. 

14.2 An MBU who has completed graduate study which would enable him/her to qualify for a 
higher level of training on the salary schedule by the beginning of the school year or by 
the beginning of the second semester of the school year, will receive credit for such study 
upon filing with the Superintendent of Schools satisfactory evidence of completion, i .e., 
recejpt of official transc1ipt, of such additional training. Such evidence must be filed 
with the S·uperintendent no later than September 15111 of the school year to qualify an 
MBU for additional sala1y credit from the beginning of the year, and no later than 
Febrnary 15111 of the school year to qualify an MBU for salary credit for the second 
semester. Related salary increases wlll not be retroactive. 

ARTICLE 15 - SUPPLEMENTAL SALARIES 

15.1 Compensation for MBUs who hold supplemental contracts of employment shall be in 
accordance with the schedules attached. The amounts set forth on the ctment 
supplemental salary schedule shall not be increased except by mutual agreement of the 
parties. 

15.2 Supplemental contracts are awarded for one (1) year at the compensation levels as 
attached in Appendix F. These contracts are automatically non-renewed each year under 
this Agreement without any further notice being required. 

All Supplemental contracts shall be posted for all MBUs for five (5) working days during 
the regular work year or ten (10) calendar days duting the summer months. 

15.3 Accumulated years of experience in a supplemental contract position shall be maintained 
for salary consideration if a person is rehired into that position after discontinuance of 
services for six (6) or less years. 

15 .4 A record of supplemental contract service shall be maintained by the Board. 

15.5 A person moving from an assistant coaching position to a bead coaching position would 
at least be placed in the salary column one (I) ahead of where the assistant's salary would 
fall on the head coach's salary schedule. lf the salary placement falls between two (2) 
columns, the higher colmnn will be used and the salary will be placed one (1) above that 
column. 

15.6 The Board reserves the right not to fill supplemental positions. 
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ARTICLE 16 - HOSPITALIZATION AND MAJOR MEDICAL 

16.1 The hospitalization and major medical insurance coverage to members of the bargaining 
unit will be provided by Medical MutuaJ of Ohio. The coverages are agreed to as 
outlined in the Pairvicw Park City Schools employee plan. MBUs will have the option of 
selecting from three (3) plan structure options: single, employee plus one (spouse or 
child), and family. 

A committee of representatives from administration, PPEA and OAPSE shall investigate, 
study, discuss and/or review policies on a regular and ongoing basis and make 
recommendations to FPEA and the Board of Education in regard to the District's 
insurance programs. Financial information shall be provided by the Treasurer or 
contracted health care representatives at each meeting. The committee will update its 
guidelines annually. Such guidelines shaJl neither supersede nor contradict the negotiated 
agreement. 

The committee shall investigate the potential impact of plan and plan·administration 
changes on the quality and cost of the plan. When costs increase or have increased, the 
committee shall make recommendations to control costs. Examples of areas to 
investigate to control costs include, but arc not limited to, a prescription formulary, co­
pay changes, reimbursement to decline coverage, etc. The committee shall bring any 
proposal(s) to the general membership of the Association for a vote. Upon approval by 
the Board of FPEA-recommcndcd changes, such proposals shall be implemented so long 
as the change does not affect the benefits provided to Section 16.1 to the general 
membership of the Association. 

The current plan is provided by Medical Mutual of Ohio with the following coverage 
details: 

Deductible: 

Inpatient Co·Pay: 

Office Visit Copay: 

Coinsurance: 
(Out of pocket max) 

Emergency Room Copay: 

Network 
$300/$550 

$50 copay 

Primary 
$35 copay 

Network 
$500/$1,000 
80% 

$90 copay 

Non-Network 
$550/$ 1 ,500 

Spec.iu li s1 
$45 copay 

Non·Network 
$1,000/$2,000 
60% 

The lifetime plan maximum is unlimited. Vision coverage is included in this plan to a 
maximum per benefit period of $120. (See the Fairview Park City Schools Employee 
Benefit plan for a detailed breakdown.) 
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Additionally, prescription drng coverage shall include co-payments as follows: 

Retail: Generic - $30 Fonnulary - $50 Non-formulary- $70 
Mail-order: For a three (3) month supply: 

Generic - $50 Formulary- $90 Non-fonnulary- $130 

16.2 During the period of this contract, the Board, with the agreement of the FPEA, may 
change coverage or insurance company. 

16.3 The Board may make available other hospitalization and major medical insurance 
coverage to members of the bargaining unit, but the program recommended by the 
insurance committee and approved by its constitijencies, and the Board, will be the 
primary policy. The dollar contributions identified above will apply to any HMO 
alternative made available by the Board. 

16.4 Coverages 

MBUs who accept coverage under the Board's insurance plans will contribute through 
payroll deduction at the rate of fifteen percent (15%) of the premium rate contribution. 
Such contribution shall be evenly split and deducted two (2) times per month. 

16.5 Representatives of the administration and the Association shall meet on a quarterly basis 
to discuss insurance-related matters of concern reused by either party. 

16.6 Spousal Surcharge 

A. lf an employee's spouse is eligible to participate, as a current employee or reti,ree 
in group health insurance and/or prescription drug insurance sponsored by his/her 
employer or any public retirement plan, the spouse must enroll in such employer 
(or public retirement plan) sponsored group insurance coverage(s) or be subJect to 
a one hundred dollar ($100) per month surcharge. 

B. Upon the spouse's enrollment in any such employer (or public retirement plall) 
sponsored by group insurance coveragt\ that coverage will become the primary 
payer of benefits, and the coverage sponsored by the Board will become the 
secondary payer of benefits. 

C. Any spouse who fails to enroll in any group insurance coverage sponsored by 
his/her employer or ru1y public retirement plan, as required by this Section shall 
be charged a one hundred dollar ($100) per month surcharge to stay on the plan 
offered by the Fairview Park Board of Education. 

D. Every employee whose spouse participates in the Board's group health insurance 
coverage ru1d/or prescription drug insurance coverage shall complete and submit 
to the Board, upon request, a written certification verifying whether his/her 
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sp0t1se is eligible to participate in group health insurance coverage and/or 
prescription drug insurance coverage sponsored by the spouse's employer or any 
public retirement plan. If any employee fails to complete and submit the 
certification form by the required date, such employee's spouse will be charged a 
one hundred dollar ($100) per month surcharge to stay on their spouse 's health 
care coverage with the Fairview Park City School District. 

E. If the employee submits false information or fails to timely advise the plan of a 
change in his/her spouse's eligibility for employer (or public retirement plan) 
sponsored group health insurance and/or prescription drug insurance, and such 
false information or such failure by the employee results in the Plan providing 
benefits to which the employee's spouse is not entitled, the employee will be 
personally liable to the Plan for reimbursement of the one hundred dollar ($100) 
per month surcharge. 

ARTICLE 17 - DENT AL INSURANCE 

17.1 The Board shall provide each member of the bargaining unit coverage under the Fairview 
Park Employee Dental Plan. 

17.2 Premium Contributions 

The cost of the dental coverage will be excluded from the fifteen percent (15%) employee 
contribution (Article 16, Section 16.4, Coverages). Tn lieu of a percentage contribution, 
MB Us who elect dental coverage shall contribute five dollars ($5) per month toward the 
premium cost. Such contribution shall be made by payroll deduction. 

ARTICLE 18 - LIFE INSURANCE 

18. 1 The Board shall provide life insurance as set forth below to the extent the insurance 
company wi ll permit. 

MBUs working not less than 
50-100% 
0~49% 

Amount of Coverage 
$50,000 
$25.000 

The balance of payment for any additional coverage shall be the responsibility of the 
MBU. The MBU ·shall have the right to purchase an additional equivalent amount of 
insurance. This Section shall not be construed to preclude the Board from changing the 
insurance carrier so long as the amount of coverage is not reduced. 
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18.2 Premium Contributions 

The cost of the life insurance coverage will be excluded from the fifteen percent (15%) 
employee contribution (Article 16, Section 16.4, Coverages). 

ARTICLE 19 - SCHOOL YEAR 

19.l The school year shall be composed as follows: 

Classes and or Parent Conferences 180 
Staff Development D ays 1 
General meetings p1ior to school opening 1 
Mid-year records/in-service day I 
End-of-year records day l 

TOTAL DAYS 184 

The mid-year in-service sha11 not exceed two (2) how-s. 

l9.2 School will be in session on NEOEA Day and that day wm count toward the one hundred 
eighty-four (184) total days per Section 19.1. "Staff development" days shall be 
specified in the school calendar. 

19.3 The MBU's school year shall not start on a Friday or end on a Monday. 

19.4 MBUs may be excused from the first three (3) contract days for cancelled student days 
due to a calamity. Days in excess of three (3) may be used at administrative discretion. 

ARTICLE 20 - MULTIPLE SCHOOL ASSIGNMENTS 

20. l Each MBU having a multiple school assigmnent will be assigned one (1) building as 
headquarters including starting time and ending time. 

20.2 Each MBU havit1g a multiple school assignment requiring travel by automobile will be 
compensated at the current IRS rate per mile that is in effect on September 1 of each year. 
The total amount due the MBU will be paid at the end of each quarter. 

20.3 Each MBU having a multiple school assignment will receive twenty dollars ($20) per 
hour for each scheduled meeting beyond the school day and open house requested to 
attend beyond the headqua1ier building. (Open house attendance shall be mandatory. 
Where circumstances beyond the control of the MBU make 1t impractical to honor the 
request to attend a building meeting beyond the headquarter building, he/she shall not be 
required to attend.) 
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20.4 There shall be a reserved parking space at each building for MBUs required to travel 
between buildings. 

ARTICLE 21 - SPECIAL SALARIES 

21 .l MBUs employed for summer school teaching shaJI be compensated at the rate of twenty 
dollars ($20) per hour. · 

21.2 MB Us attending voluntary in-service sessions held outside the contractual school day or 
school year for which stipends are paid shall be compensated at the rate of twenty 
dollars ($20) per hour up to the number of hours approved by the Board. 

21.3 Each MBU accepting an advisorship for the high school gifted/talented mentor program 
will be compensated at the rate of two hundred fifty dollars ($250) per student for a half 
credit. The member will be expected to put in twenty (20) hours per student for a 
semester program. 

21 .4 Provided that work is performed "on site", on "non-working days", and that the building 
principal has signed off, each MBU employed as an outside consultant for the purpose of 
writing new or revised present courses of study shall be compensated at the rate of: 

Existing courses of study: 
New courses of study: 

$20/hour, up to a maximum of twenty (20) hours 
$20/hour, up to a maximum of forty ( 40) hours 

2 l.5 MBUs shall have the option of working up to fifteen (15) hours to prepare their 
room/office for the opening of school and shall be paid at the rate of fifteen dollars ($15) 
per hour. A1Tangements shall be made with the building principal who shall sign off at 
the time of completion. Preparation hours shall be completed prior to the opening of the 
school year. 

ARTICLE 22 - REDUCTION IN FORCE 

22. 1 Reductions in force under this /\rtide may be initjated in case of return to duty of regular 
MB Us after leaves or absence', ~uspe nsio n of schools*, territorial changes affecting the 
District", declining enrol I mc11t'. nbol ishment of programs and financial conditions 
(defined as when the five-year forecast has a negative balance available for certificatjon 
in the current or following year assuming the general reserve is depleted, the insurance 
Teserve is at the actuarial minimum level [assuming a fifteen percent (15%) increase in 
the follow1ng year] and no unreasonable amount of funds are otherwise reserved). When, 
in the judgment of the Board, it becomes necessary to reduce the number of MB Us in the 
District for reasons other than performance, the following procedures shall apply: 

• Terms as interprcled under R.C. 3319.17 
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A. Seniority 

No preference for semonty shall be given except when making a decision 
between teachers who have comparab1e evaluations. For the term of this 
agreement, all evaluations shall be considered com1Jarable. As such, the 
provisions below shall serve as the procedures followed when making staff 
reduction decisions involving the suspension of teaching contracts. 

AH MBUs shall be placed on the seniority lists in each of the areas of 
certifieation/licensure in which the MBU is certified/licensed. Those MBUs 
holding continuing contracts shall be listed ahead of those MB Us holding limited 
contracts. 

Seniority shall be detennined first by continuing contract status, followed by the 
length of continuous certificated/licensed service in the Fairview Park City 
Schools in a position requiring certification/licensure. Among those MBUs with 
the same length of continuous service, seniority shall be determined by the date of 
the Board meeting in which the MBU was hired and, then, if a tie, by date of first 
application. 

Length of continuous service will not be interrupted or affected by authorized 
leaves of absence or layoff except as othe1wise stipulated by this contract. The 
continuous service of an MBU who has returned to employment following 
resignation, unauthorized leave of absence or other termination of employment 
will be measured from the date of return. 

This seniority list will be sent to all MBUs and the Association President and all 
Association building representatives by interoffice mail by November 15 of each 
school year. If an MBU believes there is an inaccuracy in his/her placement on 
the list, s/he must notify the Superintendent or his/her designee in writing of the 
alleged inaccuracy by December 15. The Superintendent or his/her designee shall 
notify each affected MBU of the outcome of the claim, in writing, no later than 
January 15. If an MBU is not satisfied with the outcome, s/he shall then have the 
right to bring the matter to the Association for review. 

On or before January 30, the Association and the Superintendent or his/her 
designee shall jointly review the dispute in an attempt to resolve the matter in as 
timely a manner as possible. If resolution cannot be reached, the matter can then 
be challenged through the grievance procedure. Both patties will then sign off on 
the revised list, excluding any still within the grievance procedure. The final list 
shall be distributed no later than February 15 to the Association President, all 
Association building representatives, and posted in each building and on the 
District website. 

This February list will be amended in April of each school year solely to reflect 
newly-awarded continuing contracts. The February 15 list along with any April 
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continui11g contract amendments sha11 be t11e official list until the following 
November 15, and no changes will be permitted unless the procedure outlined in 
this paragraph has been followed. 

B. Attrition 

To the extent possible, the number of persons affected by a reduction in force will 
be kept to a minimum first by not employing replacements for employees who 
retire or resign or who are no longer in service for other reasons. MBUs hired as 
long-term substitute replacements for up to one (1) year service are automatically 
non-renewed and not covered by this Article. 

C. Layoff 

1. Layoff shall proceed in accordance with the Superintendent's 
recommendation of the areas of certification to be reduced, with limited 
contract MBUs reduced before continuing contract MBUs and less senior 
MBUs in that area of certification reduced fust in accordance with the 
seniority list. The Board may deviate from senjority and contract status in 
order to maintain certificated/licensed MBU in subspecialty ru·eas. All 
possible pennutations will be attempted to maintain certificated/licensed 
MBUs in subspecialty areas without deviating from seniority and contract 
status. The parties will meet to make certain that all pennutations have 
been tried at least seven (7) calendar days prior to the notification in 
Section D. As a professional COU1tesy, notification shall be given to the 
MBU in an administrative office at the end of the school day assuming the 
MBU is present and available. 

2. An MBU who is laid off will displace a least senior MBU with less 
seniority in an area of certification/licensure in which that MBU holds a 
currently valid certificate/license. 

3. 1n any case where the displacing MBU is moved into an area of 
ce1tification/Iicensure in which the MBU has not actually taught within the 
past five (5) years, the Board may require the displacing MBU, as a 
condition of retention in the area of certification, to successfully complete 
up to and including three (3) semester hours (or equivalent quarter hours) 
of coursework at an accredited institution of higher learning, in the area of 
certification/Jicensure, within twelve (12) months. In such cases, the 
Board will reimburse the MBU fur the acadcrnic ins6tution ' s fees, tuition 
and books for the required coursework. 

D. Notice 

Notification: At least seven (7) calendar days before the Board meeting at which 
the action is to be taken, and after each MBU affected is informed by the 
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Superintendent, the list of MBUs whose contracts are recommended for layoff 
will be provided to the President of the FPEA. This list shall constitute the 
Reduction in Force list. 

Once an MBU is notified of his/her placement on the Reduction in Force hst, the 
MBU is advised to immediately contact the Ohio Depruiment of Jobs and Family 
Services for infonnation on unemployment benefits and the District Treasurer for 
information on COBRA benefits. 

E. Recall 

1. An MBU whose name appears on the Reduction in Force list shall be 
returned to active employment when a vacancy becomes available for 
which he or she is certified. 

2. MBUs on the Reduction in Force list shall be returned to active 
employment to fill vacancies for which they are certified in order of 
seniority at the time of their layoff. ln effecting recall, the good cause 
requirement shall be the same as that used for layoffs. 

3. No MBU shall be employed by the Board for a position that can be filled 
by ru1 MBU on the Reduction in Force list who is certified to teach in the 
vacant position. 

4. In the event a vacancy (ies) becomes available, the Board shall recall the 
MBU to active employment status by giving written notice to the MBU. 
Said written notice shall be sent to the MBU by registered or certified 
letter addressed to the MBU's last known address. It shall be the 
responsibility of each MBU to notify the Board of auy change jn address. 

5. If an MBU fails to accept full-time employment status within three (3) 
calendar days, excluding Saturdays, Sundays, and holidays, from the date 
said notification was delivered, said MBU shall be considered to have 
declined said offer and shall be removed from the Reduction in Force list. 
An MBU shall be given a minimum of two (2) weeks to report to work. 

6. A recalled MBU shall return to active employment status with salary 
schedtllc placement commensurate with years of experience as defined by 
the Ohio Revised Code. 

7. An MBU' s nrune shall remain on the Reduction in Force list for three (3) 
years following the last day of service, unless the name is removed at the 
request of the MBU or by recall to a teaching position by the Board. 

F. To the extent permitted by law, this Article supersedes Ohio Revised Code 
Section 3319.17. 
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G. lf a giievance arises with regard to the justification for the RIP, compliance w1th 
the procedures used, and/or the identification of MBUs to be laid off, the matter 
shall be submitted to expedited arbitration in accordance with the AAA m ies for 
expedited arbitration in place of the traditional arbitration. 

ARTICLE 23 - CHRONIC COMMUNICABLE DISEASE 

23.1 No MBU shall be deprived of any legal rights as a result of a cht011ic communicable 
disease. 

23.2 Information about the identity and condition of chronic communicable disease-infected 
students shall be disclosed to those MBUs and other staff members responsible for the 
student so that adequate supervision may be maintained. Those notified will observe 
complete confidentiality. 

23.3 No MBU shall be required to perform any medical procedure(s) including, but not limited 
to, cleaning and bandaging cuts/abrasions, gastronomy tube feedings) tracheostomy 
suctioning and catheterizations, on any CCD-infected student nor shall he/she be required 
to clean up body fluids of any CCD-infected student. 

ARTICLE 24-NOTICE OF VACANCIES 

24. l When it is determined to fill a vacancy brought about by resignatio~ transfer, death, 
retirement, or a newly-created position, as determined by Board action, the 
SLJperintendent or his designee will notify all ce11ificated employees. Notice of the 
vacancy and/or newly-created positions wi11 be made by sending an e-mail to the District­
issued e-mail account of all MBUs. The FPEA President and building representatives 
shall receive a copy of all postings at the time of posting. Such posjting shall continue 
until the vacancy has been filled. The posted notice will designate the position and 
building involved. The Supc1intendent or his designee shall give notice to each applicant 
when the position has been filled. 

Beginning the first of June through the first contract day of the following school year, 
vacancies will be posted as they occur by notice on the District web site. The Board shall 
email notice to the FPEA President(s). These notices shall include the date of the posting 
and shall start the time period for posting as referenced in the following paragraph. 
Notice of any vacancy or newly-created position shall also be included at !cast once in 
paychecks stubs mailed to members of the bargaining unit, but it is understood that the 
paycheck notice may come after the posting period has ended. 

No vacancy shall be filled until it has been posted for five (5) working days during the 
regular work year or ten (10) calendar days during the summer months. Vacancies 
arising after JuJy 10111 may be filled five (5) calendar days after the vacancy notice has 
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been posted on the District's website. Vacancies arising after August 1 and prior to the 
opening of school may be filled immediately; in which case the notice provided for above 
need not be given. 

When vacancies exist within the school District, an MBU requesting a change in 
assignment by notifying the Superintendent or his/her designce, shall be given first 
consideration, providing the MBU making the request is both certified/licensed and 
qualified for the position requested. A decision of qualification shall be made by the 
Superintendent. Any vacated bargaining unit position must go through the posting 
procedure referred to in this Article. 

ARTICLE 25 - CLASS SIZE 

25. l The Board will work toward the following class size limits, considering the availability of 
funds and space, and other needs of the District. 

Grades K-3 20 students 

Grades 4-6 24 students 

Grades 7-12 (Remedial) 20 students 

Grades 7-12 (Regular without Composition) 25 students 

Grades 7-12 (Regular with Composition) 20 students 

Grades 4-12 Band Open 

Grades 5-12 Orchestra Open 

Grades 3- l 2 Choir/Chorale Open 

Grades 7-12 Physical Education Open 

Grades 7-12 Art and Lab Classes 20-24 students (or no more 
than stations pennit) 

GIT and PACE 20 students 

Honors 25 students 

AP 20 students 
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ARTICLE 26 - INCLUSION 

26.1 No MBU except the school nurse will be required to attend to a student's toileting or 
feminine hygiene. needs. No M13U, with the exception of the school nurse, wi ll be 
requi red to assume any medical care responsibi lity for a student who is chronically 
ill/medically fragile or who has special health care needs. 

26.2 Compensation for educational meetings involving an IBP, 504, IAT/SAT and/or MFE 
extending beyond the contractual school day will be paid at the rate of ten dollars ($10) 
per meeting, unless the meeting exceeds thirty (30) minutes beyond the contractual day, 
in which case the rate will be twenty dollars ($20) per meeting. Approved time sheets 
shall be paid in accordance with the guidelines established in the Fairview Park Schools 
pay schedule. 

26.3 Commensurate with student needs as determined by the IEP/504 teams, appropriately­
trained non-certificated/non-licensed support staff services will be provided . 

26.4 The Board shall provide, at Board expense. in-service education~ workshops, and/or 
training for all MBUs who are participating or aboul to participate in inclusion programs 
requiring specialized adaptations and/or services per IEPs or 504s. Requests for such in­
service may be initiated by the MBU, the [AT/SAT, Special Education staff and/or 
bui lding principal(s) and will be forwarded to the Director of Pupil Services. A response 
regarding the status of such a request shall be made in a timely manner. 

26.5 Any student on an TEP who does not have a full-time classroom attendant/aide, is in the 
classroom for a majority of the school day/class period, and who is identified as autistic, 
multiple handicapped, severely behaviorally handicapped (severe emotional disturbance), 
developmentally handicapped (cognitively impaired), traumatic brain injured, visually 
impaired, orthopedic handicapped, other health impaired, deaf, deaf-blind will be counted 
as 2.0 for purposes of determining class size. Upon recommendation of the classroom 
teacher and/or the special education teacher regarding a studenl on a 504 Plan or an IEP, 
a committee will be convened for the purpose of detennining the appropriate weight for 
class placement of the recommended student. The following personnel wi ll be invited to 
participate on this committee: the classroom teacher, special education teacher, 
counselor, special education support staff working with the child, building administrator, 
grade level coordinator/department chair, and Director of Pupil Personnel Services. 

26.6 Every <:!ffort will be made to provide a common planning period for those MBUs 
involved with inclusion classrooms. 

26. 7 When making inclusion classroom placements, every effort will be made to first use 
MBUs who volunteer for an inclusion classroom and then on an annual rotating basis 
among the MBUs teaching the same c lass/grade level. An exception to the annual 
rotation shall be made for those members voluntarily participating in looping programs in 
order to permit the MBU to continue in this arrangement. Therefore, looping 
arrangements shall be rotated using a two (2)-year cycle. 
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ARTICLE 27 - MENTORING AND ENTRY-YEAR PROGRAM 

2 7.1 PtuJ?OSe 

A. The Resident Educator Program is a four-year academic entry-level program for 
classroom teachers that includes performance-based assessment of the Resident 
Educator as prescribed by the Ohio Department of Education, and a fonnal 
program of support which includes mentoring to foster professional growth of the 
Resident Educator that :is congruent with the required pcrfonnance-based 
assessment and counseling to ensure that the Resident Educators receive needed 
professional development. 

B. Successful completion of the Resident Educator Program is required to qualify for 
a 5-year professional educator license. 

C. Resident Educators and mentors will be required to follow the guidelines outlined 
by the Ohio Department of Education and Ohio Revised Code requirements. 

27 .2 Program Overview 

The Four Year Resident Educator Program shall be outlined in accordance with the Ohio 
Department of Education Resident Educator Program Stand<rrds: 

- Requirements for supporting Resrdant Educators Years 1-4: - ; 

Ve ar l Vear2 Vear::3 Vear4 

Assign 1:1 Determine Work with employer to determine if Identify REs who need to begin RESA/Retake 
mentprto RE mentor model REs are ready to take the Resident deficient portions of the RESA. REs who 

to use for REs: Educator Summatfve assessment successfully passed RESA may engage In teacher 
one-to-one, (RESA): leadership activities. Year 4 REs are not required 
cohort, co- to have a mentor. 
teaching, OT a 
combination 

Year 1 Year2 REstaking REs not takrng RE!. taking REs <e-t-aklng REs not taking 
Formative Formative RESA RESA RESA RESA RESA 
Progress Progress Work with Assign state- Workwtth Work with Support Year 
Review (FPR) Review (FPR) principals to trained mentor principals to principals to 4 REs With 
with mentor with mentor select and assign (one-to-one; RE select and select and choosing 
and Resident and Resident state-trained cohort; c.o- assign state- assign state- teacher 
Educator Educator RESA facilitators teaching or trained RESA trained RESA leadership 

combination) facilitators facilitators opportunities 
Ensure Ensure Ensure 
facilitators facilitators facilitators 
cornplete online complete onlfile complete 
facilitation facilltation onllne 
training training facilitation 

training 
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27 .3 Resident Educators 

A. All criteria for Resident Educator eligibility and responsibilities wlll follow Ohio 
Depa1iment of Education guidelines and Ohio Revised Code requirements, 
including the following: 

I. Holds a valid Resident Educator License, an alternative Resident Educator 
License of any type, or a one-year out-of-state educator license. 

2. Teaches at least two classes or .25 Full Time Equivalent (FTE) in the area 
of Ii censure. 

3. Is responsible for planning and delivering standards-bases, Pre K-12 
ClJrriculum to students and evaluating their progress. 

4. Works at least 120 days, as defined by the Ohio Revised Code, in each 
year of the Resident Educator Program. 

5. Works cooperatively with the assigned ODE-certifie~ trained mentor by 
the Board. 

B. Orientation to the Resident Educator Program shal l be provided to all Resident 
Educators at the beginning of his/her first year of employment with the District. 

C. For those Resident Educators employed within the School District who are 
subject to a Resident Educator program requirement for initial 
certiftcation/licensure, mentoring for Resident Educators will be assigned to the 
MBU who holds the necessary qualifications to provide appropriate direction to 
the Resident Educator. 

D. When possible, Resident Educators will be paired with a mentor from the 
department/grade level in which tl1e Resident Educator is hired. In the event that a 
Resident Educator is in need of mentorship from two {2) different departments 
and/or schools, the Board of Education may elect to split this mentorship between 
two (2) appropriately-trained MB'Us. 

E. The Resident Educator Program is a four-year academic entry-level program for 
classroom teachers that include pcrfo1mancc-bascd assessment of tJ1e Resident 
Educator as presc1ibed by the Ohio Department of Education. The perfonnancc­
based assessment of the Resident Educator shall be administered during the third 
or fourth year of teaching. Passage of the assessment results in eligibility for the 
professional educator license. ln the event a Resident Educator fails the 
assessment, the Resident Educator wj}J be subject to OAC 3301-24-04 {D). 
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F. Credit for Years of Teaching Experience 

The Board has the discretion to consider credit toward the Resident Educator 
Program for the prior teaching experience of a teacher in accordance with the 
Ohio Depai1mcnt of Education Resident Educator Program Standards on a case­
by-case basis. 

G. Resident Educator Transfers 

The Resident Educator Program is portable from one school district to another 
district. The Resident Educator Program Coordinator must complete a ('Transfer 
of Records Form" and provide a copy to the Resident Educator who is 
transferring. Resident Educators are responsible for keeping all documentation of 
the work they have completed with their mentors (e.g., lesson plans, collaborative 
logs, etc.) to take/bring with them to the other district. 

27.4 Mentors 

A. Qualifications 

Mentors shall be selected by the Board based on demonstrated knowledge, 
expeiience and qualities that are consistent with the responsibilities of mentoring 
in accordance with the Ohio Department of Education Resident Educator Program 
Standards. 

MBUs are eligible to apply to serve as mentors in the Resident Educator Program 
so long as they satisfy the following qualifications: 

a. Five-year Professional License or two-year Provisional License that has 
been renewed two or more times. 

b. Five years of teaching experience. 
c. Recent classroom experience within the last five yeaTS. 
d. Complete district application process. 
e. Successfully complete state-sponsored mentor training. 
f Commitment to adhere to the Ohio Department of Education Resident 

Educator Standards for mentors. 

B. Responsibililics 

I. Durjng the four-year Resident Educator Program, the mentors will be 
working to: 

a. Lead and facilitate professional development with Resident 
Educators. 

b. Use state-designed formative assessment tools, protocols, and 
processes. 
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c. Document Resident Educators' on-going progress. 

2. Adequate release time and time in the mentor' s workday shall be provided 
to attend meetings and necessary trainings, complete required duties 
including observations and collaboration with the resident educator, and 
meet all other requjremenls. Release time will be coordinated with an 
approved by the Building Principal. 

3. Mentors shall be provided the opportunity to attend training in order to 
establish and maintain a Resident Educator program. /\ pool of trained 
mentors shall be developed for each building. The cost of providing 
training for all mentors in matters related to al I components of OTES or an 
"equivalent observation system" will be provided by the Board. Training 
shall be ongoing in order to maintain an effective Resident Educator 
program. 

4. Mentors who have full class loads shall not be assigned more than one RE 
as a general rule. 

C. Selection 

I. An MBU, wllling to serve as a mentor for the forthcoming academic year, 
will submit his/her name, in writing, to the building principal(s) on or 
before May 15. /\ District-wide list of volunteers will be generated by 
June 1. The building principal will create an appropriate match by utilizing 
the criteria in the Resident Educator program and this list. The principal 
may consult with grade level chairpersons, department chairpersons ot 
other administrators in the matching process. 

If no qualified MBUs are on the District-wide list of volunteers, the 
building principal will request, in writing, additional volunteers from the 
appropriate building(s). ff no volunteer can be found, the principal may 
appoint an MBU from the list of appropriately~trained MB Us. 

2. If no MBUs are available to serve as mentors , the Board has a right to 
contract out for mentors as long as they meet the requirements set forth in 
this agreement, the law and/or the Ohio Department of Education Resident 
Educator Program Standards. They will get paid the same stipend as a 
teacher in the district who serves as a mentor. 

3. /\II mentor assigmnents shall be reported in a timely manner to the 
President of the Fairview Park Education Association. 
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D. Compensation 

1. Mentors will be paid an annual stipend of one thousand dollars ($1,000) 
per mentee. 

2. Teachers who do not complete their commitment will not receive any 
p011ion of their stipend and will not be eligible to serve as a mentor in the 
future. 

27 .5 Mentor Coordinator 

A. The mentor coordinator position will be posted annually. 

B. The level of compensatfon for this position will be twenty~two dollars ($22) per 
hour for out-of-District professional development meetings held outside the 
school day (excluding travel time) which are necessary to remain current with 
state guidelines. In addition, the mentor coordinator will be compensated at the 
rate of two hundred fifty dollars ($250) per Resident Educator/mentor team not to 
exceed one thousand dol1ars ($1,000) annually. 

C. Unless there are no other appropriately-trained MBUs available, the mentor 
coordinator will not also be assigned the position of mentor for any entry-year 
teacher. 

27.6 Confidentiality of Mentoring Process 

A. Any infonnation about the Resident Educator and/or mentor, including but not 
limited to that received through observation or discussion, will not be shared with 
any individual(s) outside the entry-year teacher/mentor team. Mentors shall share 
and discuss classroom observations and jnterview/discussion information with 
only the Resident Educator. The infonnation shared will be considered 
confidential and shall not be used for performance evaluations by 
supervisors/administrators. 

B. No mentor shall be responsjble for the evaluation of a Resident Educator. 

C. The Mentor/Resident Educator relationship, any and all fom1s, assessments and 
feedback shall be kept separate and apart from the evaluation process in 
accordance with the Ohio Department of Education Resident Educator Program 
Standards. 

27 .7 In the event of irreconcilable differences between a Resident Educator and a mentor, the 
Resident Educator, the mentor and mentor coordinator will meet with the building 
principal to discuss the situation. Upon the request of either party, the principal will 
detennine whether to offer to assign a new mentor from the list of volunteers. 
Compensation will be prorated between/among the mentors. 
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ARTICLE 28 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

28.1 Pursuant to O.R.C. 3319.22(A) and OAC 3301-24-08 (Teacher Licensure Law and 
Regulations) , a loca1 professional development committee (LPDC) shall be established to 
review professional development plans comprised of course work, continuing education 
units, and other equivalent activities, and to approve District programs for CEU credit. 
Under no circumstances is the involvement in the activities of the LPDC process to be 
used for employment decisions by the Board. Nothing in the LPDC process shall have an 
adverse impact on the educator's perfonnance evaluation as established in the Contract. 
LPDC and its individual members shall be responsible for complying with state law and 
regulations. 

28.2 The term of office for the LPDC members shall be three (3) years, with initial tenns 
staggered (one (1) year, two (2) years and three (3) years for MBUs and two (2) and 
three (3) years for administrators) to provide continuity. LPDC members may be 
reappointed to additional tenns. The chairperson will be elected for a one (1)-year term. 
Management and the Association shall rotate chair responsibilities each year. 

28.3 The LPDC shall have three (3) MBUs appointed by the FPEA President and two (2) 
administrator members appointed by the Superintendent or the Supe1intendent's 
designee. Vacancies shall be filled in the same mam1er. Should an administrator request 
an administrative majority to review his/her IPDP, two (2) MBUs will abstain from 
voting on the aforesaid IPDP. 

28.4 The LPDC members shall be compensated at the rate of twenty-two dollars ($22) per 
hour up to a maximum of three hundred seventy-five (375) total hours divided among all 
LPDC members during each school year. If necessary, an hourly summer rate will be 
paid for up to, but not limited to, twenty-five (25) hours per person at the same rate. 
However, release time will be used without additional compensation when feasible. 1f 
during each school year the LPDC believes more time or funds are needed, the LPDC 
shall so advise the Superintendent or the Superintendent's designee and seek approval for 
added hours and/or added funds to be approved. The LPDC shall be allocated a budget 
of five thousand dollars ($5,000) for supplies, equipment, professional development and 
release time expenses for the same period. LPDC members can receive credit toward 
their own Professional Development Plan by serving on the Committee. 

28.5 The LPDC will be responsible for developing and implementing in-service programs at 
staff meetings for professional staff to explain the professional development plan process 
and the function of the LPDC. 

28.6 The Board will provide the LPDC with meeting space and secretarial support .. 

28. 7 The first level of appeals will be reconsideration by the LPDC. The final level of appeals 
will be to a three (3) person panel consisting of the Superintendent, the President of 
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FPEA, and a third person mutually chosen by the Superintendent and the President of 
FPEA. 

28.8 The LPDC shall establish its rules and operating procedures to at least include: 

scheduling of meetings 
• defining a quorum 
• detennining LPDC member training 

all other items required by the law 

28.9 LPDC members shall be granted release time to attend regional or state training pro!:,JTams 
not available outside the school day. 

28.10 Decisions of the LPDC, or any decisions reached through the appeals process, are not 
grievable under the tenns of this Agreement. 

28.11 By the close of each school year, the LPDC shall submit a report of its activities to the 
Sl.lperintendent of Schools and the President of FPEA. 

28.12 Following the Ohio Department of Education' s development of rnles under O.R.C. 
§3319.22 to exempt "consistently high-performing teachers" from requirements to 
complete additional coursework for the renewal of an educator license, including 
requirements prescrjbed by local professional development committees, the LPDC shall 
develop and adopt rules consistent with those prescribed by the Ohio Department of 
Education. 

ARTICLE 29 - EMPLOYMENT OF RETIRED MBUs 

Subject to these provisions, re-employed MBUs are part of the bargaining unit and are entitled to 
all rights under the col1ective bargaining agreement unless limited herein. An MBU retired 
under STRS ("re-employed/retired MBU'') who the Board determines to employ is subject to the 
following conditions: 

A. The re-employed/retired MBU will be paid according to the salary schedule with 
experience placement of at least five (5) years in accordance with Board policy. The re­
employed/retired MBU will be placed on his/her appropriate education/training column. 
The re-employed/retired MBU will be advanced one (1) year on the salary schedule for 
each year of re-employment service in the District. 

8 . The re-employed/retired MBU is not eligible for Board-paid benefits. 

C. The contract of employment will be for one (1) year and is automatically non-renewed at 
the conclusion of that year and this paragraph is intended to constitute full notice of such 
non-renewal without the need for compliance with O.R.C. Sections 3319.11 and 
3319.111. The provisions/protections of such Sections, as to such MBUs. are expressly 
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waived. The re-employed/retired MBU will not resume and will not be eligible for a 
continuing contract 

D. Retirement under STRS constitutes a break in service for seniority purposes. As such, all 
re-employed/retired MB Us have zero (0) years of seniority upon rehire. 

E. Re-employed/retired MBUs are not eligible to participate in any retirement incentive 
program nor are they eligible for severance pay. 

ARTICLE 30 - PROGRESSJVE DISCIPLINE 

30. l No MBU shall be disciplined except for good and just cause. Progressive discipline does 
not preclude bypassing lesser disciplinary actions in cases of flagrant violations. 

30.2 Progressive Discipline Steps 

The following steps of progressive discipline will be used by the administration: 

Step 1 Verbal Reprimand 

An anecdotal record, initialed by both parties, wi 11 be given to the MBU 
at the time of initialing 

Step 2 Written Reprimand 

Step 3 Suspension with or without pay, not to exceed five (5) days 

Step 4 Termination in accordance with O.R.C. 3319.15 

ARTICLE 31 - TUITION REIMBURSEMENT 

31. l An MBU will receive reimbursement for eighty percent (80%) of the cost of his/her 
tuition, not to exceed two thousand dollars ($2,000) per year. The total pool available for 
all FPEA members shall not exceed twenty thousand dollars ($20,000) 1n one (1) fiscal 
year. To be eligible for reimbursement, classes must be approved by the LPDC. 

31.2 Payment shall be made to the MBU no later than the second pay after the transcript has 
been received by the Superintendent/designee. 

3 1.3 Tuition rc1mburscmcnt for eligible MBUs will be on a first-come, first-served basis. 
Once the cap for the fiscal year has been reached, any MBU who did not receive the 
reimbursement , shall be placed at the beginning of the list for the next fiscal year's pool 
and his/her already completed classes will be reimbursed from the next fiscal year's 
budget. 
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31.4 How to Receive Tuition Reimbursement; 

A, Submit a coursework proposal fonn to the LPDC preferably prior to 
taking/paying for the course(s). The LPDC meets monthly on the second Monday 
of the month at 3:45 at the Board of Education Offices. 

B. Once you get approval from the LPDC and you have paid for the course, send a 
copy of the bill showing you paid for the course to the Human Resource 
Department. 

C. When the coursework is completed, order an original transcript from the 
accredited college. 

D. Submit your original transcripts and the original coursework proposal approval 
form from LPDC to the Human Resomce Department. Human Resources will 
make a copy of the original transcript and keep it for the personnel file and will 
process the purchase order for the amount of the tuition reimbursement. 

E. Payment will be made to the bargaining unit member no later than the second pay 
after the above information is received by the Treasurer's Office. 

ARTICLE 32 - COLLEGE CREDIT PLUS 

32.1 The opportunity to teach any course offered by the school district through College Credit 
Plus shall be offered to MBUs who at'e qualified to teach the course. 

lf no MBU is qualified, pursuant to the requirernenls of the program, the Board may 
arrange for such class( es) to be taught by non-MBUs. 

ARTICLE 33 - EFFECTS 

33. J Contrary to Law 

If any pl'ovision of this document, or any application of the provisions of this document, 
or any agreement reached under its terms, conflicts with any federal or state law, now or 
hereafter enacted or issued in a manner not permitted by 4117 0.R.C., such provision 
shall be inoperative but the remaining provisions hereof sha!J remain in effect. 

33.2 Entire Agreement Clause 

This contract together with any appendices attached hereto, supersedes all previous 
agreements, verbal or written, between the Board and the FPEA and constitutes the entire 
agreement between the parties. 
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Ratified by: Fairview Park Board of Education 
Fairview Park Education Association 

Fairview Park Board of Education 

By: By: 
Dr. William Wagn , . uperintendent 

i}fi !Ir JLdaa ~ 
Msf°Amy Uendricks, Treasurer 

i-\S- /l. 
3- IS- I(,, 

Craig Coi?l 

Isis Prior 

Date: Date: 
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Appendix A -FAIRVIEW PARK SCHOOLS -TEACHERS' SALARY SCHEDULE 
TRAINING LEVELS DESCRIPTION 

Level I Bachelor's degree. 

Level II Bachelor's degree plus nine semester hours of graduate credit of which six shall be in the 
teaching field. 

Level III Bachelor's degree plus eighteen semester hours of graduate credit of which twelve hours shall 
be in the teaching field, or a minimum of 150 hours of undergraduate credits. (Five years of 
training.) 

Level N Bachelor's degree plus thirty semester hours of graduate credits of which eighteen shall be in 
the teaching field; or two bachelor's degrees, one in education and one in the teaching field or 
in liberal arts. 

Level V A master's degree not in the teaching field but including a minimum of twelve semester hours 
of graduate credit in the teaching field. 

Level VI Master's degree in the teaching field. 

Level VII Master's degree plus nine semester hours of graduate credit. If the master's degree is not in 
the teaching field, six of the nine hours mllst be in the teaching field. 

Level VIII Master's degree plus eighteen semester hours of graduate credit. If the master' s degree is not 
in the teaching field, nine of the eighteen hours must be in the teaching field. 

Level IX Master's degree plus thi1ty semester hours of graduate credit. If the master's degree is not in 
the teaching field, twelve of the thirty hours must be in the teaching field. 

Level X Doctor's degree or Educational Specialist degree in education or in the teaching field. 

Graduate credi1 to move to Levels II through IV must be earned after teacher has received the bachelor's 
degree. Graduate credit to move to Levels VII through lX must be earned aft.er teacher has received the 
master' s degree. 

EXCEPTIONS: 1. 

2. 

3. 

If the Superintendent recommends that a teacher take a specific undergraduate 
course. it shall be counted as graduate credit for salary purposes. 

Teachers who seem to be pruticularly qualified to enter into such fields as 
guidance, supervision or administration may be permitted by the Superintendent 
with specific approval of the Board of Education to follow a course of study 
leading to certification with the credits counting fully for salary purposes. 

The Superintendent may approve depaiiure from the scheduled requirements 
concerning graduate credits in the teaching field if a teacher is following a 
univetsity-presc1ibed program of studies which will ultimately meet the 
requirements. 
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Appendix B- FAIRVIEW PARK SCHOOLS SALARY SCHEDULE INDEX 

Step BA BA+9 BA+18 BA+30 MA-1 MA-2 MA+9 MA+18 MA+30 PHD/EDS 

0 1 1.02622 1.0612 1.0875 1.0875 1.105 1.13122 1.1575 1.1925 1.2625 
1 1.048 1.07552 1.1121 1.1397 1. 1397 1.158 1.18552 1.2131 1.2497 1.3231 
2 1.0983 1.12712 1.16562 1.1944 1.1944 1.21362 1.2424 1.2713 1.30972 1.38662 
3 1.151 l.1812 1.22152 1.2517 1.2517 1.27192 1.30202 1.3323 1.3726 1.4532 
4 1.2062 1.23792 1.28012 1.3118 1.3118 1.33292 1.36452 1.39632 1.43852 1.52292 
5 1.2641 1.29732 1.34152 1.3748 1.3748 1.39692 1.43 1.46332 1.5075 1.596 
6 l.3248 1.35962 1.4059 1.4408 1.4408 1.46401 1.4987 1.53352 1.57992 1.6726 
7 1.38842 1.42482 1.47342 1.50992 1.50991 1.53422 1.57062 1.60712 1.65572 1.75292 
8 L455 1.4932 1.54412 1.58242 1.58242 1.60792 1.64602 1.6843 1.73522 1.837 
9 1.5248 1.56492 1.61832 1.65842 1.65842 1.68512 1.725 1.76512 1.81852 1.9252 
JO 1.59802 1.64001 1.69592 1.738 1.738 1.76592 1.8078 1.8498 1.90582 2.01762 
11 1.67473 1.71872 1.7773 1.82142 1.82142 1.8507 1.89462 1.9386 1.99722 2.1145 
12 1.67473 1.71872 1.7773 1.82142 1.90872 L93951 1.9855 2.0317 2.0931 2.21602 
13 1.67473 1.71872 1.7773 1.82142 1.90872 1.93951 1.9855 2.0317 2.0931 2.21602 
14 1.69482 1.7393 1.79862 1.84332 1.93162 1.96282 2.0093 2.05612 2.11822 2.24262 
15 1.69482 1.7393 1.79862 1.84332 1.93162 1.96282 2.0093 2.05612 2.11822 2.24262 
16 1.71492 1.75992 1.82 1.8651 1.9545 L98601 2,0332 2.08042 2.14332 2.2692 
17 1.71492 1.75992 1.82 1.8651 1.9545 1.98601 2.0332 2.08042 2.1 4332 2.28922 
18 1.7389 1.78392 1.84402 1.8891 l.97852 2.01 2.05722 2.10442 2.1673 2.29322 
19 1.7389 1.78392 1.84402 1.8891 1.97852 2.01 2.05722 2.10442 2J673 2.29322 
20 1.7561 1.80212 1.8637 1.9099 2.00142 2.03372 2.082 2.1304 2.19482 2.32362 
21 1.7561 1.80212 1.8637 1.9099 2.00142 2.03372 2.082 2.1304 2.19482 2.32362 
22 1.78012 1.82612 l.88772 1.93392 2.02542 2.0577 2.10602 2.15442 2.21882 2.3476 
23 1.78012 1.82612 1.88772 1.93392 2.02542 2.0577 2.10602 2.15442 2.21882 2.3476 
24 1.79822 1.84542 1.90842 1.9557 2.04942 2.0825 2.132 2.1815 2.2475 2.37962 
25 1.79822 1.84542 1.90842 1.9557 2.04942 2.0825 2.1 32 2.1815 2.2475 2.37962 
26 1.8198 1.86752 1.9313 1.97922 2.07402 2.10752 2.1576 2.20772 2.2745 2.40822 
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Appendix C 
2016-2017 Salary Schedule 

*$500 one-time signing bonus per MBU in 2016-2017 
*2.00% increase 

BA BA+9 BA+18 BA+30 MA-1 
I II Ill IV v 

0 41)95 42,891 44,353 45,452 45,452 
1 43,801 44,951 46,480 47,634 47,634 
2 45,903 47,108 48,717 49,920 49,920 

" .J 48, 106 49,368 51,053 52,315 52,315 
4 50,413 51,739 53,503 54,827 54, 827 
5 52,833 54,221 56,069 57,460 57,460 
6 55,370 56,825 58,760 60,218 60,218 

7 58,029 59,550 61,582 63,107 63,107 
8 60,812 62,408 64,536 66,137 66,137 
9 63,729 65,406 67,638 69,314 69,314 

10 66,789 68,544 70,881 72,640 72,640 
11 69,995 71,834 74,282 76,126 76,126 
12 69,995 71,834 74,282 76,126 79, 775 
i3 69,995 , 71,834 74,282 76,126 79,775 
14 70,835 72,694 75,173 n,042 I 80,732 
15 70,835 72,694 75, 173 77,042 80,732 
16 71,675 73,556 r 76,067 77,952 81,688 
17 71,675 73,556 ! 76,067 77,952 81,688 
18 72,677 74,559 77,071 78,955 82,692 
19 72,677 74,559 77,071 78,955 82,692 
20 73,396 75,320 77,893 79,824 83,649 
21 73,396 75,320 77,893 79,824 83,649 
22 74,400 76,323 18,897 I 80,828 84,652 
23 74,400 76,323 78,897 80,828 84,652 
24 75, 157 ' 77,129 79,762 81 , 738 85,656 
25 75,157 I 77,129 79,762 81,738 85,656 
26 76,059 78,053 80,719 82,721 86,684 

MA-2 MA+9 MA+18 
VI VII VIII 
46,183 47,279 48,378 
48,399 49,549 50,702 
50,723 51,926 53,134 
53,160 54,418 55,683 
55,709 57,030 58,359 
58,384 59,767 61,159 
61,188 62,638 64,093 
64,123 65,644 67,170 
67,203 68,795 70,395 
70,430 72,096 73,773 
73 ,807 75,557 77,312 
77,350 79,186 81,024 
81,062 82,984 84,915 
81 ,062 82,984 84,915 
82,036 83,979 85,936 
82,036 83,979 85,936 
83,005 84,978 86,951 
83,005 84,978 86,951 
84,008 85,982 87,954 
84,008 85,982 87,954 
84,999 87,017 89,040 
84,999 87,017 89,040 
86,002 88,021 90,044 
86,002 88,021 90,044 
87,038 89,107 91 ,176 
87,038 89,107 91,176 
88,084 90,177 92,272 
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MA+30 PHD/EDS 
IX x 
49,841 52,766 
52,231 55,299 
54,740 57,954 
57,368 60,736 
60,123 63,650 
63,006 66,705 
66,033 69,906 
69,201 73,263 
72,524 76,777 
76,005 80,464 
79,654 84,326 
83,474 88,376 
87,481 92,619 
87,481 92,619 
88,531 93,730 
88,531 93,730 
89,580 94,841 
89,580 95,678 
90,582 95,845 
90,582 95,845 
91 ,733 97,116 
91,733 97,116 
92,736 98, 118 
92,736 98,118 
93,934 99,456 
93,934 99,456 
95,063 100,652 



Appendix D 
2017-2018 Salary Schedule* 

*2.00% increase 

BA BA+9 BA+l8 BA+30 MA-1 MA-2 MA+9 MA+l8 MA+30 PHD/EDS 
I II 111 IV v VI VII vm IX x 

0 42,631 43,749 45,240 46,361 46,361 47,107 48,225 49,345 50,837 53,822 
1 44,677 45,850 47,410 48,587 48,587 49,367 50,540 51,716 53,276 56,405 
2 46,822 48,050 49,692 50,918 50,918 51,738 52,965 54,197 55,835 59,113 
" .) 49,068 I 50,356 52,075 53,361 53,361 54,223 55,506 56,797 58,515 61,951 
4 51,422 52,774 54,573 55,923 55,923 56,824 58,171 59,527 61,326 64,924 
5 53,890 55,306 57,190 58,609 58,609 59,552 60,962 62,383 64,266 68,039 
6 56,478 57,962 59,935 61,423 61,423 62,412 63,891 65,375 67,354 71,305 
7 59,190 60,742 62,813 64,369 64,369 65,405 66,957 68,513 70,585 74,729 
8 62,028 63,657 65,827 67,460 67,460 68,547 70,171 71,803 73,974 78,313 
9 65,004 66,714 68,991 70,700 70,700 71,838 73,538 75,249 77,525 82,073 

10 68,125 69,915 72,299 74,093 74,093 75,283 77,068 78,859 81,247 86,013 
11 71,395 73,271 75,768 77,649 77,649 78,897 80,770 82,644 85,143 90,143 
12 71,395 73,271 75,768 77,649 81,371 82,683 84,644 86,613 89,231 94,471 

13 71,395 73,271 75,768 77,649 81,371 82,683 84,644 86,613 89,231 94,471 
14 72,252 74,148 76,677 78,583 82,347 83,677 85,658 87,654 90,302 95,605 
15 72,252 74,148 76,677 78,583 82,347 83,677 85,658 87,654 90,302 95,605 
16 73,109 75,027 77,588 79,511 83,322 84,666 86,677 88,690 91,372 96,738 
17 73,109 75,027 77,588 79,511 83,322 84,666 86,677 88,690 91,372 97,592 
18 74,131 76,050 l 78,612 80,534 84,346 85,688 87,701 89,714 92,394 97,762 
19 74,131 76,050 78,612 80,534 84,346 85,688 87,701 89,714 92,394 97,762 
20 74,864 76,826 79,451 81,421 85,323 86,700 88,758 90,821 93,567 99,058 
21 74,864 76,826 79,451 81,421 85,323 86,700 88,758 90,821 93,567 99,058 
22 75,888 77,849 80,475 82,445 86,346 87_,722 89,782 91,845 94,591 100,081 
23 75,888 77,849 80,475 82,445 86,346 87,722 89,782 91,845 94,591 100,081 
24 76,660 78,672 81,358 83,373 87,369 88,779 90,889 93,000 95,813 101,446 
25 76,660 78,672 81,358 83,373 87,369 88,779 90,889 93,000 95,813 101,446 
26 77,580 79,614 82,333 84,376 88,418 89,846 91,981 94,117 96,964 102,665 
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Appendix E 
2018-2019 Salary Schedule* 

*1.00% increase 

! BA BA+9 BA+ 18 BA+30 MA-1 MA-2 MA+9 MA+l8 MA+30 PHD/EDS 
I II III IV v VI VII VIII IX x 

0 43,057 44,186 45,692 46,824 46,824 47,578 48,707 49,838 51,345 54,359 

1 45,124 46,309 47,884 49,072 49,072 49,860 51,045 52,232 53,808 56,969 
2 47,290 48,530 50,188 51,427 51,427 52~255 53,494 54,738 56,393 59,704 
, 
:> 49,559 50,859 52,595 53,894 53,894 54,765 56,061 57,365 59,100 62,570 
4 51,935 53,301 55,118 56,482 56,482 57,392 58,752 60,121 6 1,938 65,572 

5 54,428 55,859 57,762 59,195 59,195 60,147 61,572 63,006 64,908 68,719 
6 57,042 58,54 l 60,534 62,037 62,037 63,036 64,530 66,029 68,027 72,017 

7 59,781 61,348 63,441 65,013 65,012 66,059 67,626 69,198 71,290 75,475 

8 62,648 64,293 66,485 68,134 68,134 69,232 70,873 72,521 74,713 79,096 

9 65,653 67,381 69,680 71.407 71,407 72,556 74,273 76,001 78,300 82,893 

10 68,806 70,614 73,021 74,833 74,833 76,035 77,838 79,647 82,059 86,873 

11 72,109 74,003 76,525 78,425 78,425 79,686 81,577 83,470 85,994 91,044 

12 72,109 74,003 76,525 78,425 82,184 83,509 85,490 87,479 90,123 95,415 

13 72,109 74,003 76,525 78,425 82,184 83,509 85,490 87,479 90,123 95,415 

14 72,974 74,889 77,443 79,368 83,170 84,513 86,514 88,530 91,204 96,560 

15 72,974 74,889 77,443 79,368 83,170 84,513 86,514 88,530 91,204 96,560 

16 73,839 75,777 78,364 80,306 84,155 85,512 87,543 89,577 92,285 97,705 

17 73,839 75,777 78,364 80,306 84,155 85,512 87,543 89,577 92,285 98,567 

18 74,872 76,810 79,398 81,339 85, 189 86,545 88,578 90,610 93,317 98,739 

19 74,872 76,810 79,398 81,339 85,189 86,545 88,578 90,610 93,317 98,739 

20 75,612 77,594 80,245 82,235 86,175 87,566 89,645 91,729 94,502 100,048 

21 75,612 77,594 80,245 82,235 86,175 87,566 89,645 91,729 94,502 100,048 

22 76,647 78,627 81,280 83,269 87,209 88,598 90,679 92,763 95,536 101,081 

23 76,647 78,627 81,280 83.269 87,209 88,598 90,679 92,763 95,536 101 ,081 

24 77,426 79,458 82,171 84,207 88,242 89,666 91,798 93,929 96,771 102,459 

25 77,426 79,458 82,171 84,207 88,242 89,666 91_,798 93,929 96,771 102,459 

26 78,355 80,410 83, 156 85,219 89,301 90,743 J 92,900 95,058 97,933 103,691 
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Appendix F-FAIRVIEW PARK SCHOOLS -ATHLETIC SUPPLEMENTALS SALARY SCHEDULE 

Position Position Position Position Position 
Football - Head TrackB&G Wrestling Head Cross Country B&G Volleyball 
Swimming B&G Basketball Head Boys 

Basketball Head Girls 
Base Base Base Base Base 

Year% Year% Year% Year% Year% 
of Base of Base Base of Base Base of Base Base of Base Base 
or Set Base Year or Set Year or Set Year or Set Year or Set Year 

Step Amount Amount Step Amount Amount Step Amount Amount Step Amount Amount Step Amount Amount 
l 0.185 $6,562.69 I 0.165 $5,853.21 1 0.15 $5,321.10 1 0.137 $4,859.94 I 0.13 $4,611.62 
} 0.185 $6,562.69 2 0.165 $5,853.21 2 0.15 $5,321.10 2 0.137 $4,859.94 2 0.13 $4,611.62 

3 0.185 $6,562.69 3 0.165 $5,853.21 3 0.15 $5,321.10 3 0.137 $4,859.94 3 0.13 $4,611.62 
4 0.2 $7,094.80 4 0.18 $6,385.32 4 0.17 $6,030.58 4 0.15 $5,321.10 4 0.145 $5,143.73 
5 0.2 $7,094.80 5 0.18 $6,385.32 5 0.17 $6,030.58 5 0.15 $5,321.10 5 0.145 $5,143.73 

6 0.2 $7,094.80 6 0.18 $6,385.32 6 0.17 $6,030.58 6 0.15 $5,321.10 6 0.145 $5,143.73 

7 0.2 $7 ,094.80 7 0.18 $6,385.32 7 0.17 $6,030.58 7 0.15 $5,321.10 7 0.145 $5,143.73 

8 0.25 $8,868.50 8 0.225 $7,981.65 8 0.21 $7,449.54 8 0.19 $6,740.06 8 0.185 $6,562.69 

9 0.25 $8,868.50 
JO 0.25 $8,868.50 
11 0.3 $10,642.20 I 

9 0.225 $7,981.65 
10 0.225 $7,981.65 l 
11 0.28 $9,932.72 

9 0.21 $7,449.54 

10 0.21 $7,449.54 

11 0.259 $9,187.77 

9 0.19 $6,740.06 

10 0.19 $6,740.06 
11 0.232 $8,229.97 

9 0.185 $6,562.69 

10 0.185 $6,562.69 
11 0.227 $8,052.60 
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I P . . osmon Position ' I Position Position Position 

Asst Football Asst. Swimming B&G Soccer - Head Boys Wrestling AssL M.S. Football - Head 

Soccer - Head Girls Basketball Asst. Boys 
Basebal I - Head Basketball Asst. Girls 
Softball - Head 

Base Base Base Base Base 
Year% Year% Year% Year% Year% 
of Base of Base Base of Base of Base of Base 
or Set Base Year or Set Year or Set Base Year or Sec Base Year or Set Base Year 

Step Amount Amount Step Amount Amount Step Amount Amount Amount Amount Step Amount Amount 

1 0.125 $4,434.25 I 0.125 $4,434.25 1 0. 124 $4,398.78 I 0.107 $3,795.72 I 0.094 $3,334.56 
2 0.125 $4,434.25 2 0.125 $4,434..25 2 0.124 $4,398.78 2 0.107 $3 ,795.72 2 0.094 $3,334.56 
3 0.125 $4,434.25 3 0. 125 $4,434.25 3 0.124 $4,398.78 3 0.107 $3 ,795.72 3 0.094 $3,334.56 

4 0.175 $6,207.95 4 0.135 $4,788.99 4 0.135 $4,788.99 4 0.12 $4,256.88 4 0.102 $3,618.35 

5 0. 175 $6.207 .95 5 0. 135 $4,788.99 5 0.135 $4,788.99 5 0.12 $4,256.88 5 0.102 $3 ,618.35 

6 0.175 $6,207.95 6 0.135 $4,788.99 6 0.135 $4,788.99 6 0.12 $4,256.88 6 0.102 $3,61835 
7 0. 175 $6,207.95 7 0.135 $4,788.99 7 0.135 $4,788.99 7 0.12 $4,256.88 7 0.102 $3,618.35 

8 0.18 $6,385.32 8 0.175 $6,207.95 8 0.17 $6,030.58 8 0.15 $5,32 1.JO 8 0.106 $3 ,760.24 

9 0.18 $6,385.32 9 0.175 $6,207.95 9 0.17 $6,030.58 9 0.15 $5,32LIO 9 0.106 $3,760.24 

10 0.18 $6,385.32 
l l 0.215 I $7.626.9 l 

10 0.175 $6,201.93 
11 0.21 $7,449.54 

10 0. 17 $6,030.58 
11 0.205 $7,272.17 

10 0.15 $5,321.10 
11 0.181 $6,420.79 

10 0.106 $3,760.24 
11 0.159 $5,640.37 
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Position Position Position Position Position 

Asst. Volleyball Asst Soccer Boys Tennis Girls - Head Wrestling M.S. Asst. Cross Country B&G 
Asst. Soccer Girls Tennis Boys - Head Asst/Diving B&G M.S. Cross Country B&G 
Golf Basketball M.S. Boys Volleyball - M.S. 

Baseball Asst Basketball M.S. Girls 
Softball Asst 

Base Base Base Base Base 
Year% Year% Year% Year% Year% 
of Base Base of Base Base of Base Base of Base Base of Base Base 
or Set Year or Set Year or Set Year or Set Year or Set Year 

Step Amount AmounL SLep Amount Amount Steo Amount Amount Steo Amount Amount Step Amount Amount 

I 0.093 $3,299.08 1 0.085 $3,015.29 1 0.083 $2,944.34 1 0.075 $2,660.55 1 0.07 $2,483. 18 

?. 0.093 $3,299.08 2 0.085 $3,015.29 2 0.083 $2,944.34 2 0.075 $2,660.55 2 0.07 $2,483.18 

3 0.093 $3,299.08 3 0.085 $3,015.29 3 0.083 $2.944.34 3 0.075 $2,660.55 3 0.07 $2,483.l 8 

4 0.1 53,547.40 4 0.95 $3,370.03 4 0.09 $3,192.66 4 0,085 $3,015.29 4 0.08 $2,837.92 

5 0. 1 $3,547 40 5 0.95 $3,370.03 5 0.09 $3,192.66 5 0.085 $3,015.29 5 0.08 $2,837.92 

6 0.1 $3,547.40 6 0.95 $3 ,370.03 6 0.09 $3,192.66 6 0.085 $3,015.29 6 0.08 $2,837.92 

7 0.1 $3.547.40 7 0.95 $3,370.03 7 0.09 $3,192.66 7 0.085 $3,015.29 7 0.08 $2,837.92 

8 0.13 $4,611.62 8 0.12 $4,256.88 8 0.094 $3,334.56 8 0.105 $3,724.77 8 0.09 $3,192.66 

9 0.13 $4,611 .62 9 0.12 $4,256.88 9 0.094 $3,334.56 9 0.105 $3,724.77 9 0.09 S3,192.66 

10 0.13 $4,611.62 10 0.12 $4,256.88 10 0.094 Si3,334.56 10 0.105 $3,724.77 10 0.09 $3,192.66 

11 0.155 $5,498.47 ll 0.145 $5. l43.73 11 0.14 $4.966.36 11 0.131 $4,647.09 11 0.12 $4.256.88 
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Posirion Position Position Position Position 

Track Boys and Girls M.S. Tennis -Asst. Girls Cheerleader H.S. Football Cheer1eader - M.S. Football Faculty Manager 
Tennis - Asst Boys Cheerleader H.S. Basketball Cheerleader- M.S. Basketball 

Base Base Base Base 
Year% Year% Year% Year% 
of Base Base of Base Base of Base Base of Base 
or Set Year or Set Year or Set Year or Set Base Year 

Step Amount Amount Step Amount .A.mount Step Amount Amount Step Amount Amount 

I 0.062 $2,199.39 I 0.055 Sl,951.07 1 0.055 $1,951.07 1 0.045 $1,596.33 $40.00 per Event 

2 0.062 $2,199.39 2 0.055 $1,951.07 2 0.055 $1,951.07 2 0.045 $1,596.33 

3 0.062 $2,199.39 3 0.055 $1.951.07 3 0.055 $1,951.07 3 0.045 $1,596.33 

4 0.07 $2,483.18 4 0.059 $2,092.97 4 0.06 $2,128.44 4 0.05 $1,773.70 

5 0.07 $2,483.18 5 0.059 $2,092.97 5 0.06 $2,128.44 5 0.05 $1,773.70 

6 0.07 $2,483.18 6 0.059 $2,092.97 6 0.06 $2,128.44 6 0.05 $1,773.70 

7 0.07 $2,483.18 7 0.059 $2,092.97 7 0.06 $2, 128.44 7 0.05 $1,773.70 

8 0.085 $3,015.29 8 0.061 $2,163.91 8 0.075 $2,660.55 8 0.055 $1,951.07 

9 0.085 $3,015.29 9 0.061 $2,163.91 9 0.075 $2,660.55 9 0.055 $1,951.07 

10 0.085 $3,015.29 IO 0.061 $2,163.91 10 0.075 $2,660.55 10 0.055 $1,951.07 

11 0.1 $3,547.40 11 0.092 $3,263.61 11 0.09 $3,192.66 11 0.076 $2,696.02 
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AppendL~ F - FAIRVIEW PARK SCHOOLS - STUDENT-BASED SUPPLEMENTALS SALARY SCHEDULE 

Position Position Position Position Position 

H.S. Band Leadership Team Member Yearbook H.S. Student Council Drill Team Advisor 
Drama 7-12 Gifted Coordinator Dance Team Advisor 

H.S. Choral 

1-1.S. Orchestra 
Base Base Base Base Base 

Year% Year% Year % Year% Year% 
of Base of Base Base of Base Base of Base Base of Base Base 
or Set Base Year or Set Year or Set Year or Set Year or Set. Year 

Step Amount Amount Step Amount Amount Step Amount Amount Step Amount Amount Step Amount Amount 

I O.l 14 $4,044.04 l O. l $3,547.40 l 0.089 $3,157.19 [ 0.07 $2,483 .18 l 0.06 $2, 128.44 

2 0.114 $4,044 .04 2 O. l $3,547.40 2 0.089 $3,157.19 2 0.07 $2,483.18 2 0.06 $2, 128.44 
3 0.114 $4,044.04 3 O. l $3,547.40 3 0.089 $3,157.19 3 0.07 $2,483 . 18 3 0.06 $2,128.44 
4 0.13 $4,611 .62 4 0.12 $4,256.88 4 0.095 $3,370.03 4 0.075 $2,660.55 4 0.07 $2,483 . 18 

.s 0.13 $4,611.62 5 0.12 $4,256.88 5 0.095 S3,370.03 5 0.075 $2,660.55 5 0.07 $2,483. 18 

6 0.13 $4.611.62 6 0.12 $4,256.88 6 0.095 $3,370.03 6 0.075 $2,660.55 6 0.07 $2,483.18 

7 0.13 $4,611.62 7 O.l2 $4.256.88 7 0.125 $3,370.03 7 0.08 $2,837.92 7 0.07 $2,483.18 

8 0 .16 $5,675.84 8 0.14 $4,966.36 8 0.125 $4,434.25 8 0.08 $2,837.92 8 0.08 $2,837.92 

9 0. 16 $5,675.84 9 0 .14 $4,966.36 9 0.125 $4,434.25 9 0.08 $2,837.92 9 0.08 $2,837.92 

10 0.16 $5,675.84 10 0.14 $4.966.36 10 0.125 $4,434.25 10 0.08 $2,837.92 10 0.08 $2,837.92 
11 0.19 $6,740.06 11 0.173 $6,137.00 11 0.145 $5,143 .73 11 0.1 $3,547.40 1 I 0 .1 $3,547-40 
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Position Position Position Position Position 
Footprints Student Council Elem & M.S. Mosaic Club Advisor Science Fair Drama Tech Asst. 
Academic Team Asst. Drama Key Club Musical Vocal Director 

I 
Sychronertes Mus.ical Choreographer 

Musical Pit Direcror 
Base Base Base Base Base 

Year% Year% Year% Year% Year% 
of Base Base of Base of Base Base of Base Base of Base Base 
or Set Year or Set Base Year or Set Year or Set Year or Set Year 

Step Amount Amount Step Amount Amount Step Amount Amount Step Amount Amount Step A.mount Amount 

1 0.055 $1,951.07 l 0.054 $ 1,915.60 I 0.048 $1,702.75 1 0.041 $1,454.43 l 0.035 $1,241.59 
2 0.055 $1,951.07 2 0.054 $1,915.60 2 0.048 $1,702.75 2 0.041 $1,454.43 2 0.035 $1,24LS9 
J 0.055 $ 1,951.07 3 0.054 $1,915.60 J 0.048 $1,702.75 3 0.041 $1,454-.43 J 0.035 $1,241.59 
4 0.06 $2, 128.44 4 0.06 $2,128.44 4 0.05 $1,773.70 4 0.045 $1,596.33 4 0.04 $1,418.96 

5 0.06 $2, I 28.44 5 0.06 $2,128.44 5 0.05 $1,773.70 5 0.045 $1,596.33 5 0.04 $1,418.96 
6 0.06 £2,128.44 6 0.06 $2,128.44 6 0.05 $1,773.70 6 0.045 $1,596.33 6 0.04 $1,418.96 
7 0.06 $2, 128.44 7 0.06 $2,128.44 7 0.05 $1,773.70 7 0.045 Sl,596.33 7 0.04 $1,418.96 

s 0.075 $2,660.55 8 0.07 $2,483.18 8 0.065 $2,305.81 8 0.055 $1,951.07 8 0,05 $1,773.70 

9 0.075 $2,660.55 9 0.07 $2,483.18 9 0.065 $2,305.81 9 0.055 $1,951.07 9 0.05 $1,773.70 
10 0.075 $2,660.55 10 0.07 $2,483.18 10 0.065 $2,305.81 10 0.055 $1,951.07 10 0.05 Sl,773.70 
11 0.09 $3,192.66 11 0.085 $3,015.29 I I 0.08 $2,837.92 11 0.07 $2,483.18 11 0.06 $2,128.44 
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Position Position Position Position 

Power of the 
Chorus M.S. Class Advisor 9 & l 0 Pen Ski Club Summer Guidance/Day 

Librarians-Summer K-
Class Advisor 11 & 12 Newspaper French/Spanish Ecology 12/Day 
M.S. Band Trip. Coord. M.S. Ecology Tech Club Summer Psych./Day 

Elem. Outdoor Schoo[ Pro. Builders 
National Honor Society Coo rd. Pep Band Club 

Musical 
Orchestra M.S. SafetY Patrol Supervisor Broadcast Club Suool./Elem. 

Base Base Base 
Year% Year% Year% 
of Rase of Base of Ra.<;e Base 
or Set Base Year or Set Base Year or Set Year 

Step Amount Amount Step Amount Amount Step Amount Amount 
I 0.029 $1,028.75 I 0.022 $780.43 1 0.016 $567.58 I 0.006 $212.84 

2 0.029 $1 ,028.75 2 0.022 $780.43 2 0.016 $567.58 2 0.006 $212.84 

3 0.029 $1,028.75 3 0.022 $780.43 3 0.016 $567.58 3 0.006 $212.84 
4 0.03 $1,06422 4 0.025 $886.85 4 0.025 $886.85 4 0.007 $248.32 
5 0,03 $1,064.22 5 0.025 $886.85 5 0.025 $886.85 5 0.007 $248.32 

6 0.03 $1,06422 6 0.025 $886.85 6 0.025 $886.85 6 0.007 $248.32 
7 0.03 $1,064.22 7 0.025 $886.85 7 0.025 $886.85 7 0.007 $248.32 

8 0 .04 $1,418.96 8 ().03 $1 ,064.22 8 0.025 $886.85 8 0.008 $283.79 
9 0.04 $ 1,418.96 9 0.03 $1.064.22 9 0.025 $886.85 9 0.008 $283.79 

JO 0 .04 $1,418.96 10 0.03 $1,064.22 10 0.025 $886.85 10 0.008 $283 .79 
1 I 0 .05 $1,773.70 11 0.04 $1,418.96 11 0.03 $1,064.22 11 0.01 $354.74 
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Appendix G - FAIRVIEW PARK SCHOOLS - GRIEVANCE REPORT FORM 

Grievant: ------------- Date of Occurrence of Grievance:--------

STEP! 

• Immediate Supervisor with whom Grievance was Discussed: ----------

• Date of Discussion of Grievance with Immediate Supervisor: ----------

STEPII 

• Article/Section of Negotiated Agreement that has been Violated, Misinterpreted or Misapplied: ----

• Indicate in Specific Terms how the Grievance Occurred: __________________ _ 

• Signature of Grievant: Date of Submission of Grievance: --------- ------~ 

I • Immediate Supervisor's Disposition of Grievance:--------------- - - ----

' I --------------------------------------------

I 

1 • Signature ofTmmediate Supervisor: Date: --------

L - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

STEP Ill 

• Signature of Grievant: ________ _ Date of Submission to Superintendent: _______ _ 

• Disposition of Grievance by Superintendent: _______________________ _ 

• Signature of Supe1intendent: --------- Date: --------· 
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STEP JV 

• Signature of Grievant: - -----------

• Concun-ence of FPEA: Date of Submission of Grievance: ------------ -----
(Signature of FPEA President) 

• Position of FPEA: 
------------------~------------~~ 
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Appendix H - FAIRVIEW PARK SCHOOLS - APPLICATION FOR SICK LEA VE 

Employee 's Name ____________ Date Submitted ----------

School Assigned Approved ____ Disapproved _ _ _ 

Date -----------
By ----------

The undersigned hereby applies for use of sick leave as provided in Revised Code 3319.141 for 
the following reason: 

I. 

2. 

A 

B. 
--- Personal Illness 

, ___ Personal Injury 

c. 
D. 

E. 

_ __ Exposure to Contagious Disease 

Illness or Injury in Immediate Family 

___ Death in Immediate Family 

If A, B, or C is checked above, was medical attention required? Yes __ No _ _ 

3. If "yes," please state the name and address of the p11ysician and the dates consulted. 

Name -------------------
Address ------------------
Date ( s) Consulted _____________ _ 

4. If D or E is checked above, please give the name, address, and relationship of such 
member of your i1mnediate family. 

Name -------------------
Address - -----------------
Re 1 at ions hip -----------------

5. I hereby request __ day(s) of sick leave beginning __ a.m.; p.m. 

-------~ 20 ____ , and ending ____ a.m.; p.m. 
(Date) 

--------'' 20 ___ _ 
(Date) 

Signature of Employee ------------------
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Appendix I - FAIRVIEW PARK SCHOOLS - NOTIFICATION OF PERSONAL LEA VE 

This is notification that I will be using------------- day(s) of personal 

leaveon __________________ 20 ___ ~ 

Date Employee's Signature 

Advance notice to the Superintendent must be given by the employee whenever possible, or be 
telephoned in case of emergency. Personal leave may not be used for absences covered under 
the sick leave provisions of the Ohio Revised Code. No such personal leave may be used to 
extend a vacation or holiday. 

77 




