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ARTICLE I. RECOGNITION 

A. The Woodridge Local School District Board of Education ("Board") recognizes the 
Woodridge Education Association ("Association"), an affiliate of the Ohio Education 
Association/National Education Association, as the sole and exclusive representative and 
negotiating agent for certificated personnel as defined in Ohio Revised Code Section 
4117.0l(I). 

B. Those excluded from the bargaining unit shall be limited to supervisory and management 
level employees, substitute teachers, teacher aides, noncertified employees, and other 
casual employees defined in Paragraph D below. 

C. Supervisory and management level employees shall be defined as persons who by 
contract and certification are Superintendents, directors, principals, assistant principals, 
certified District supervisors, administrative coordinators, or any other certificated 
employees who have the authority to hire, transfer, suspend, lay off, recall, promote, 
discharge, assign, reward, or discipline other employees; to responsibly direct them; to 
adjust their grievances; or to effectively recommend such action if the exercise of that 
authority is not of a merely routine or clerical nature, but requires the use of independent 
judgment, provided, however, that employees who are department chairpersons or 
teachers shall not be deemed supervisors, but shall be members of the bargaining unit. 

D. "Casual employees" shall be defined as persons employed for intermittent periods of 
time. Substitute teachers who work more than sixty (60) consecutive days in the same 
assignment per school year shall not be considered casual employees, and shall be a part 
of the bargaining unit. 

E. Recognition of the Association as the sole and exclusive representative of members of the 
above-defined bargaining nnit shall be for the term of this Agreement without challenge 
as provided for in Ohio Revised Code Chapter 4117 and will continue thereafter until 
and!or unless the Association's status as exclusive representative is altered pursuant to 
Ohio Revised Code Chapter 4117. 

ARTICLE II. BARGAINING PROCEDURE 

A. Requests for Negotiations 

1. Requests for an initial meeting by either the Board or the Association shall be 
made in writing to the other party prior to March 1 of the year in which this 
Agreement expires. Acknowledgement of such requests shall be in writing. Prior 
to the first meeting between the negotiating teams, representatives for the Board 
and the Association may discuss the manner in which bargaining shall take place. 
Nothing in this Agreement shall prevent the parties from selecting an alternative 
form of negotiations. 

2. The party initiating the request is responsible for filing a Notice to Negotiate with 
the State Employment Relations Board. 
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B. Bargaining Team 

Negotiations will be conducted through meetings of negotiators selected by the Board 
and negotiators selected by the Association. Each team shall have no more than five ( 5) 
members. No more than one (1) Association team member shall be a non-employee and 
no more than one (1) Board team member shall be a non-employee or non-Board member 
of the District. 

C. Meetings 

An agreement will be reached within ten (10) days of the request for negotiations as to 
the time and place of the initial meeting. The meeting shall be held by April 1. 

D. Scope of Bargaining 

The scope of negotiations shall be wages, hours, terms and other conditions of 
employment, the continuation, modification or deletion of existing provisions, and any 
other items mutually agreed upon. 

E. Exchange of Information 

Unless an alternative form of negotiations is selected, each team shall present, exchange 
and clarify its proposals on the items that the team proposes to be negotiated at the first 
scheduled negotiations session. The parties agree to furnish each other, upon request, all 
available information pertinent to the issues to be negotiated. Such information shall be 
in the form of documentation and other data which already exists and neither party shall 
be required to create documentation to fill the request of the other party. 

F. Caucus 

Upon request of either party, the negotiations meeting shall be recessed to permit the 
requesting party a reasonable period of time to caucus. Caucuses shall be reasonable in 
length. If, however, the caucus is to be more than thirty (30) minutes in length, it is the 
intent of the parties that the other party shall be advised, and the parties shall consider 
whether there should be a more formal break in the negotiations meeting. 

G. Tentative Agreement 

1. As items are agreed upon by the negotiating teams, they shall be initialed by the 
spokesperson for each team and dated. Such tentative agreements shall be in 
language which clearly expresses the entire contractual provision agreed to and 
shall not require reference to other documents in order to arrive at an 
understanding of the tentative agreement. 

2. When the negotiating teams have arrived at tentative agreement on all items at 
negotiations, the tentative agreements shall be reduced to a proposed contract 
which shall be initially submitted to the membership of the bargaining unit and 
recommended for ratification by the negotiating team. When the bargaining unit 
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has ratified the agreement, the Association President, as well as the members of 
the negotiating team, shall sign the agreement and submit it to the Board. The 
Board shall be presented the tentative agreement, and the negotiating team for the 
Board shall recommend the adoption and approval of the agreement. The Board 
shall act on the tentative agreement within twenty (20) calendar days of the 
ratification by the bargaining unit. 

H. Disagreement 

If an agreement is not reached not less than fifty-one (51) days before the expiration of 
this Agreement, either party may, after notice to the other party, request the Federal 
Mediation and Conciliation Service (FMCS) to appoint a mediator for the purpose of 
assisting the parties in reaching an agreement. This procedure is intended by the parties 
to represent the mutually agreed dispute resolution procedure for negotiations and is 
intended to supersede the statutory procedure contained in Ohio Revised Code Section 
4117.14. 

I. Miscellaneous 

1. Negotiation Notes: 

Each of the parties may talce notes of each session as desired. 

2. Submission oflssues: 

Proposals shall, in form and detail, specify that to which agreement is sought in 
te1ms that are readily comprehensible and that include all concepts being pursued 
as to the particular subject. Topical listings ("laundry list") shall constitute a clear 
failure of compliance with this requirement and may be disregarded. All issues 
proposed for negotiation shall be submitted by the parties at the first meeting. No 
new issues shall be submitted thereafter except by mutual agreement. 

3. Assistance 

The parties may call upon professional and lay consultants to consider matters 
under discussion and to make suggestions. The costs of such consultants shall be 
borne by the parties requesting them. The party seeking to use the consultant 
shall advise the chief negotiator for the other team of the identity of the consultant 
and the subject to be addressed, at least twenty-four (24) hours in advance of the 
consultant's appearance at a negotiation session. 

J. Interim Negotiations 

1. If bargaining is required either by this Agreement or by law during the term of 
this Agreement, the parties agree to bargain the issue( s) for a period of time not to 
exceed fifteen (15) days unless such time limitation is extended by mutual 
agreement. 
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2. In the event that the bargaining issue(s) are not resolved within the prescribed 
time limitations, the parties agree to seek the assistance of the Federal Mediation 
and Conciliation Service (FMCS). 

3. If mediation does not resolve the issue(s) within fifteen (15) days after the start of 
mediation, the Association has the option to strike after providing notification as 
specified in Ohio Revised Code Chapter 4117, and this Agreement shall be 
considered expired. 

4. This procedure is intended by the parties to represent the mutually agreed dispute 
resolution procedure for interim negotiations and is intended to supersede the 
statutory procedure contained in Ohio Revised Code Section 4117.14. 

ARTICLE III. GRIEVANCE PROCEDURE 

A. Grievance Policy 

The Board recognizes a procedure is required whereby bargaining unit members can be 
assured of a prompt, impartial and fair hearing on their grievances. Such procedure shall 
be available to all bargaining unit members and no reprisals of any kind shall be taken 
against any bargaining unit member initiating or participating in the Grievance 
Procedure. 

B. Definitions 

1. A grievance is a written complaint involving the alleged violation, 
misinterpretation, or misapplication of this Agreement. 

2. A grievant is a member or group of members of the bargaining unit or the 
Association filing a grievance. 

C. Timelines 

The timelines contained within the grievance procedure for the filing of a grievance or 
the appealing of the grievance to the next step are to be considered maximums. Failure to 
adhere to the timelines for the filing of a grievance or the appealing of a grievance to the 
next level shall act as a bar to any further processing of the grievance under this 
grievance procedure. Timelines may be extended upon the written mutual agreement of 
the parties. 

D. Procedure 

1. Level I 

A grievant shall initially announce the existence of a grievance and discuss it on 
an informal basis with the principal or immediate supervisor. 
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2. Level II 

a. Within twenty (20) calendar days after the grievant knew or reasonably 
should have known of the event or condition which gives rise to the 
alleged grievance, the grievant shall file a written grievance with the 
Superintendent. The written grievance shall specify the name of the 
grievant, the date of the event which gives rise to the alleged grievance, 
the provisions of this Agreement which have been allegedly violated, 
misinterpreted, or misapplied, a brief statement of the nature of the 
grievance and the remedy sought by the grievant. 

b. Within ten (10) calendar days after receipt of the written grievance by the 
Superintendent, the Superintendent shall meet with the grievant to discuss 
the content of the grievance. 

c. The grievant may be represented at this meeting by a representative of 
his/her choice. 

d. Within ten (10) calendar days after the meeting with the Superintendent, 
the Superintendent shall render a written decision on the grievance. 

3. Level III 

a. If the grievant is not satisfied with the disposition of his grievance at Level 
II, or if no decision has been rendered within ten (10) calendar days after 
meeting with the Superintendent, the grievant may file the written 
grievance with the Board within fifteen (15) days. 

b. At the next regular Board meeting which occurs not less than three (3) 
calendar days after the receipt of the written grievance, the Board shall 
meet with the grievant in executive session to discuss the content of 
his/her grievance. 

c. The grievant may be represented by a representative of his/her choice at 
the meeting with the Board. 

d. Within ten (10) calendar days after the meeting with the grievant, the Board 
shall render its decision which shall be in writing and signed by the Board 
President. 

4. Level IV 

a. If the grievant is not satisfied with the disposition of his grievance at Level 
III, or if no decision had been rendered within ten (10) calendar days after 
meeting with the Board, the grievant (through the Association) may 
demand a hearing before an arbitrator. 
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b. The grievant's demand for arbitration shall be made within ten (10) days 
following receipt of the disposition of the grievance at Level III. The 
grievant' s demand for arbitration shall be made in writing to the 
Superintendent. Within ten (10) days following receipt by the 
Superintendent of the grievant' s request for arbitration, the Board (or its 
designated representative) and the grievant shall mutually petition the 
American Arbitration Association (AAA) to provide both parties with a 
list of arbitrators. Arbitrators will be selected in accordance with the 
Voluntary Labor Arbitration Rules of the AAA. 

c. Once the arbitrator has been selected, he/she shall proceed with the 
arbitration of the grievance in accordance with the Voluntary Labor 
Arbitration Rules of the AAA. The arbitrator shall have the authority to 
consider only a single grievance, or several grievances involving a 
common question of interpretation or application. The arbitrator shall 
hold the necessary hearing promptly and issue the decision within such 
time as may be agreed upon. The decision shall be in writing and a copy 
sent to the Association and the Board. The decision of the arbitrator shall 
be binding on the Board, the Association, and the grievant. 

d. The arbitrator shall not have the authority to add to, subtract from, modify, 
change, or alter any of the provisions of this Collective Bargaining 
Contract, nor add to, detract from, or modify the language therein in 
arriving at a determination of any issue presented that is proper within the 
limitations expressed herein. The arbitrator shall expressly confine 
himself/herself to the precise issue(s) submitted to him/her, or to submit 
observations or declarations of opinion, which are directly essential in 
reaching the determination. 

e. The costs for arbitration, including the administrative fee, shall be shared 
equally by the Board and the Association. 

E. Miscellaneous 

1. The Association President shall receive prior notice of each meeting above Level 
I held to resolve a grievance formally filed. Decisions rendered at each formal 
level will be made in writing setting forth the decision and the reason(s) therefore, 
and will be transmitted promptly to all parties in interest, to the Association 
President, and the administrator involved. 

2. Nothing contained herein will be construed as limiting the right of any bargaining 
unit member having a complaint or problem to discuss the matter informally with 
any appropriate member of the Administration, and having the complaint 
adjusted. The Association President shall be notified in writing of any such 
adjustment that occurs. 

3. No records, documents, or communications concerning a grievance will be placed 
in a bargaining unit member's personnel file. 
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4. A grievant has the right to representation at all levels of the grievance procedure. 

5. The paities shall schedule meetings and hearings at all levels of the grievance 
procedure so that the educational process will not be interrupted. 

6. An Association representative and up to two (2) necessary witnesses shall be 
accorded a reasonable amount of release time to attend hearings at Levels 1-3 of 
the grievance procedure if the hearing is scheduled during the workday. The 
attendance of the witnesses and their identities must be made known to the 
Administration prior to the scheduling of the meeting or hearing at Levels 1-3. 

ARTICLE IV. ASSOCIATION RIGHTS 

A. Use of Buildings 

Association representatives shall have the right to use school buildings to conduct 
meetings, provided that such use does not interfere with or interrupt normal instructional 
programs of the District and such use is with the building administrator's knowledge and 
approval. Such approval shall not be unreasonably withheld. 

B. Building Visitation 

Association representatives shall be permitted to transact official business on school 
property, provided that it shall not interfere with or interrupt normal instructional 
programs of the school District and the representative(s) adheres to the visitor's policy of 
the building, if appropriate. 

C. Bulletin Boards 

The Board shall provide the Association with adequate bulletin board space in every 
school building. Association representatives shall have access to such bulletin board 
space and the right to post and remove notices of Association activities and matters of 
concern in such space. 

D. Use of Mailboxes 

Association representatives shall have the right to use the District's mailing and electronic 
mailing systems in transmitting materials; however, the elected official of the Association 
shall be responsible for all the materials as to quantity and content. 

E. Board Meeting Notification 

The Board will continue to provide the following information online: 

1. Advance notice of the time, date and place of all meetings; 
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2. The agenda (and attachments, if any) for each Board meeting; and 

3. The minutes of each Board meeting. 

F. Association Announcements 

At the conclusion of building staff meetings and District-wide staff meetings, Association 
representatives may make announcements pertaining to Association business. Upon the 
request of the Association President to the Superintendent, the Association President or 
his/her designee shall be given the right to address the staff at the first District-wide staff 
meeting of each school year. 

G. Staff Directory 

The District's Staff Directory is available to any bargaining unit member electronically. 

H. Public Information 

The Association President or his/her designee may have access to those public records 
maintained by the Board that are not confidential or privileged communications or 
information under state and/or federal law. Such access shall be dming normal business 
homs and copies of those pertinent public records will be provided upon written request 
and will be subject to reasonable costs of reproduction. The cost of reproduction may be 
waived by the Superintendent. 

I. Use of Equipment 

Subject to the approval of the Administration which shall not be unreasonably withheld, 
an Association representative may have the reasonable use of school equipment which is 
generally used by the staff. Any such use shall be subject to payment of the usual and 
customary charge for the use of equipment and/or supplies. 

J. Association Leave 

The Association shall be granted six ( 6) days per school year for Association business, 
not more than three (3) of which may be used by any particular person. The Association 
must notify the Superintendent or designee prior to the leave. 

K. Collaboration 

In the interest of fostering a collaborative spirit at all levels of the District, it is mutually 
understood that the Association membership has the opportunity to communicate on 
matters of concem with any member of the Board and its Student Achievement Liaisons. 

L. Academic Distress 

If the District enters Academic Distress, as defined by Ohio Revised Code Section 
3302.l 0, the parties agree to bargain any impact on this Agreement of any mandates. 
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ARTICLE V. INDIVIDUAL RIGHTS 

A. Personnel Files 

1. The Bargaining unit members shall be permitted to review their personnel files, 
also referred to as their anecdotal records, except letters of reference or materials 
received prior to employment. Such review shall be done in the presence of the 
custodian of the records or his/her representative. 

2. Bargaining unit members shall receive a copy of any and all items which are 
capable of being duplicated placed in their personnel files excluding routine 
payroll-related documents, letters of reference or materials received prior to 
employment. On request, the entire contents or any portion of such file, 
excluding letters of reference or materials received prior to employment, shall be 
duplicated and forwarded to the bargaining unit member provided the materials 
are capable of being duplicated and provided further that the Board will be 
obligated to provide such contents or any portion thereof only once. Requests for 
more than forty-five ( 45) pages may be subject to the usual and customary cost of 
reproduction. 

3. Materials placed in a bargaining unit member's file after August 15, 1987, other 
than routine payroll-related documents, will be dated and signed by the person 
making the entry. 

4. The official personnel file pertaining to the employment and performance of each 
bargaining unit member will be maintained at the offices of the Administration 
presently located at 4411 Quick Road. 

5. Bargaining unit members shall be permitted to review their files as prescribed in 
Paragraph 1 above, by prior appointment or other mutually convenient 
arrangement with the custodian of the records, during the posted hours, holidays 
excluded, within two (2) working days after the request is made. 

6. Should a public records request to examine a bargaining unit member's personnel 
file be made, the Superintendent or his/her designee will notify the member of the 
request by telephone and school e-mail and afford the member, if possible, an 
opportunity to be present when access is granted. The Superintendent or his/her 
designee shall be present whenever a non-employee is reviewing a member's 
personnei file. 

B. Non-renewal and Discharge 

1. The termination of a bargaining unit member's contract shall be in accordance 
with the provisions of the Ohio Revised Code Section 3319.16 and related 
provlSlons. 

2. If the Superintendent intends to recommend the non-renewal of a limited teaching 
contract following the first or second year of employment in the District, the 
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Superintendent shall give the bargaining unit member notice when he/she intends 
to make the recommendation to the Board. The evaluation of the bargaining unit 
member shall be in accordance with Article XL This provision supersedes the 
provisions of Ohio Revised Code Section 3319.11. 

3. Beginning the third year of employment, the non-renewal of a limited contract of 
a bargaining unit member shall be in accordance with the provisions of Ohio 
Revised Code Section 3319.11. The evaluation of the bargaining unit member 
shall be in accordance with Article XL 

4. Written notice of non-renewal shall be given to a bargaining unit member on or 
before June 1 of the year in which the bargaining unit member's limited contract 
exprres. 

5. In the event a member is called to a disciplinary conference or a meeting where 
the member reasonably believes discipline may result, the bargaining unit 
member may be accompanied by a representative. Such right to representation 
shall not unduly delay the convening of a disciplinary conference. 

6. No bargaining unit member may be disciplined without just cause. 

C. Protection of Bargaining Unit Members 

1. Reasonable physical force may be used by a bargaining unit member to protect 
himself/herself or another bargaining unit member and/or student from possible 
injury or to restrain a disruptive student consistent with Ohio law on student 
restraint and seclusion. Appropriate training will be offered to all bargaining unit 
members at District expense. 

2. Bargaining unit members will immediately report all such instances, as well as 
cases of alleged assault upon themselves while in the course of their employment, 
to the principal or immediate supervisor, in writing, giving in detail the 
circumstances thereof. 

D. Professional Meetings and Conferences 

1. Bargaining unit members are encouraged to attend professional meetings that 
contribute to the improvement of the educational program. Subject to the 
approval of the Superintendent, each bargaining unit member shall have the 
opportunity to attend such meetings as a representative of the District. In order to 
regulate attendance at these meetings, certain procedures must be observed as 
required by the Administration. 

2. Subject to approval by the Superintendent, elected delegates, not to exceed two 
(2) in number, to the OEA delegate assemblies may be granted leave to attend 
these assemblies. Approval shall not be umeasonably withheld. The leave cannot 
exceed a total of three (3) days for each delegate. Where such delegates are 
replaced by substitute teachers, the cost thereof shall be equally shared by the 
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Association and the Board. Bargaining nnit members will submit anticipated 
absence requests to the Superintendent as soon as the delegates are selected. 

E. Labor-Management Committee 

1. A Labor-Management Committee (LMC) shall be established as an aid to the 
communication between the parties to this Agreement. The functions of the 
committee shall be to confer on all matters of concern, to keep both parties 
informed of changes and developments, to confer over potential problems in order 
to keep such matters from becoming major in scope. The membership of this 
committee shall be the Superintendent, (his/her designee ), the Association 
President and the Association Vice President. 

2. The LMC shall be scheduled to meet on a monthly basis, but may be canceled if 
there is no reason to meet. 

F. No Reprisals 

The Board agrees that neither it nor its agents will take reprisals against the Association 
or any bargaining nnit member for engaging in protected activity in connection with 
collective bargaining (including the processing of grievances) or a lawful strike. One 
who claims a violation of this provision shall have the option of pursuing the claim 
through either the grievance procedure of this Agreement (Article III) or through a claim 
before the State Employment Relations Board. 

ARTICLE VI. LEA VE PROVISIONS 

A. Sick Leave 

1. Sick leave shall be earned by all full-time bargaining unit members on the basis of 
one and one-fourth (1 1/4) days per month of employment. Bargaining unit 
members shall be entitled to accumulate fifteen (15) days of sick leave per year. 
Part-time bargaining nnit members shall be credited with a pro rata amount of 
sick leave proportioned to the amount of time employed each day; this provision 
supersedes Ohio Revised Code Section 3319.141 as to part-time employees. 

2. Unused sick leave is cumulative without limit. 

3. Bargaining nnit members who exhaust their sick leave or new bargaining unit 
members who have not accumulated enough sick leave shall be advanced five (5) 
days per year as long as the days can be earned back by the end of that school 
year (school year for this purpose means September through August). At the 
discretion of the Board, a bargaining unit member may be advanced additional 
sick leave days. So long as the bargaining nnit member remains in the 
employment of the Board, the bargaining unit member is required to earn back 
any advanced Sick Leave days so no loss in pay results. Should the bargaining 
nnit member leave the employment of the Board, be placed on unpaid Leave of 
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Absence, or die, any remaining advanced sick days will be deducted from the 
final adjusted pay or estate. 

4. Sick leave may be used for absence due to illness, injuries, exposure to contagious 
disease, pregnancy, adoption, and an illness or death in the bargaining unit 
member's immediate family. If medical attention is required, the bargaining unit 
member shall provide the name and address of the attending physician and the 
dates on which he/she consulted with the physician, if requested. 

5. Illness in the immediate family is interpreted to include parent, parent-in-law, 
spouse, child, stepchild, or any dependent (if allowed as a state or federal 
exemption) residing in the bargaining unit member's household. 

6. Death in the innnediate family is interpreted to include all of the above plus 
grandparent, grandparent-in-law, grandchild, brother, brother-in-law, sister, sister­
in-law, daughter-in-law, son-in-law, aunt, uncle, niece, and nephew or any other 
person who held a close relationship to the bargaining unit member similar to a 
member of the immediate family. 

7. Sick leave for purposes of adoption is available under this Section if the adopted 
child is received within the work year specified in Article VII, Section A of this 
Agreement and shall not exceed ten (10) consecutive work days per adoption, to 
be taken within the period beginning two (2) calendar weeks prior to and ending 
two (2) calendar weeks after receipt of the child. Appropriate documentation 
confrrming the date the child is received will be submitted to the building 
principal. For purposes of this provision, the adoption of multiple children at the 
same time constitutes a single adoption. 

B. Family and Medical Leave 

1. An eligible bargaining unit member may take up to twelve (12) weeks ofleave in 
a 12-month period under the federal Family and Medical Leave Act. The 12-
month period will be from August 1 through July 31. Leave will be granted for 
the reasons stated in, and in accordance with, the provisions of the FMLA. The 
legally mandated notice to employees, which summarizes the basic rights of 
employees and employers under the FMLA, will be continuously posted and also 
available for viewing on the District's website. 

2. Application for leave under FMLA must be made thirty (30) days in advance, 
except in cases of emergency. 

3. Nothing in this Section shall prevent a bargaining unit member from choosing to 
use a paid leave as described in other Sections of this Article. 

4. Only bargaining unit members who have worked at least one (1) year for the 
District and at least 1100 hours for the employer over the last 12-month period are 
eligible for family and medical leave. 
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5. Intermittent Leave 

a. Leave for either 1) the birth, adoption or fostering of a child where the 
child is placed with the bargaining unit member, or 2) the care for a 
newborn, adopted or foster child within one year of the child's arrival may 
not be taken intermittently or on a reduced leave schedule, unless the 
bargaining unit member and the Board agree otherwise. 

b. Leave for other reasons may be taken intermittently or on a reduced leave 
schedule when medically necessary. 

c. If a bargaining unit member requests leave for either of the reasons in 5.a. 
or 5.b. based on plarmed medical treatment and the bargaining unit 
member would be on leave for greater than 20% of the total number of 
working days in the period in which the leave would extend, the 
bargaining unit member must elect either to: 

1) Take continuous leave for the entire treatment period; or 

2) Transfer temporarily to an available alternative position offered by 
the District for which the bargaining unit member is qualified, and 
that has equivalent pay and benefits and better accommodates the 
recurring periods of leave than the bargaining unit member's 
regular teaching position. 

d. Rules applicable to leaves near the conclusion of an academic term: 

1) Leave more than five (5) weeks prior to end of term -- if the 
bargaining unit member begins leave more than five (5) weeks 
prior to the end of the academic term, the Board may require the 
individual to continue taking leave until the end of such term, if 

(a) The leave is of at least three (3) weeks duration, and 

(b) The return to employment would occur during the three (3) 
week period before the end of such term. 

2) Leave less than five ( 5) weeks prior to end of term -- if the 
bargaining unit member begins leave for the reasons in La. or l.b. 
or l.c. during the period that commences five (5) weeks prior to 
the end of the academic tenn, the Board may require the 
bargaining unit member to continue taking leave until the end of 
such term, if 

(a) The leave is of greater than two weeks duration, and 

(b) The return to employment would occur during the two 
week period before the end of such term. 
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3) Leave less than three (3) weeks prior to end of term -- if the 
bargaining unit member begins leave for reasons in 1.a. or 1.b. or 
l.c. during the period that commences three (3) weeks prior to the 
end of the academic term and the duration of the leave is greater 
than five ( 5) working days, the Board may require the bargaining 
unit member to continue to take leave until the end of such term. 

e. The term "reduced leave schedule" is defined as a leave schedule that 
reduces the usual number of hours per workweek, or hours per workday, 
of a bargaining unit member. 

6. Bargaining Unit Member's Duties 

a. Notice 

• If leave is taken for either of the reasons in 5.a. or 5.b. and the leave is 
foreseeable based on the expected birth or placement, the bargaining 
unit member must provide the Superintendent with not less than 30 
days' notice, before the date the leave is to begin, unless the date of the 
birth or placement requires leave to begin in less than 30 days, in 
which case the bargaining unit member must provide such notice as is 
practicable. 

• If leave is taken for either of the reasons in 5 .c. or 5 .d. and the leave is 
foreseeable based on planned medical treatment, the bargaining unit 
member must: 

1) Make a reasonable effort to schedule the treatment so as not to 
disrupt unduly the operations of the Board; and 

2) Provide the employer with not less than 30 days' notice, before 
the date the leave is to begin, unless the date of the treatment 
requires leave to begin in less than 30 days in which case the 
bargaining unit member must provide such notice as is 
practicable. 

b. Certification 

The bargaining unit member must provide, in a timely manner, 
certification issued by the health care provider of the eligible baTgaining 
unit member or of the son, daughter, spouse, or parent of the bargaining 
unit member, as appropriate. 

This certificate must state: 

1) The approximate date on which the senous health condition 
commenced; 
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2) The probable duration of the condition; 

3) The appropriate medical facts within the knowledge of the health 
care provider regarding the condition; 

4) For leave to care for a son, daughter, spouse or parent with a 
serious health condition, a statement that the bargaining unit 
member is needed to care for the son, daughter, spouse or parent 
and an estimate of the amount of time that such bargaining unit 
member is needed to care for the son, daughter, spouse or parent; 

5) For leave to recover from a serious health condition, a statement 
that the bargaining unit member is unable to perform the functions 
of his/her position; and 

6) In the case of certification for intermittent leave for plarmed 
medical treatment, the dates on which such treatment is expected 
to be given and the duration of such treatment. 

If the Board doubts the validity of the certification provided for 
leave, the Board may require, at its expense, that the bargaining 
unit member obtain a second opinion from a health care provider 
designated or approved by the Board. 

If the second opinion differs from the opinion in the original 
certification, the Board may require, at its expense, that the 
bargaining unit member obtain the opinion of a third health care 
provider designated or approved jointly by the Board and the 
bargaining unit member. The opinion of the third health care 
provider shall be final and binding on the Board and the bargaining 
unit member. 

c. Subseguent Recertification 

An eligible bargaining unit member must obtain subsequent recertification 
on a reasonable basis to the Board as determined by U.S. Department of 
Labor regulations. 

d. If a bargaining unit member takes leave for the reason in l.d., the 
bargaining unit member must present to the Board, prior to resuming 
work, certification from the bargaining unit member's health care provider 
stating that the bargaining unit member is able to resume his/her duties. 

e. During his/her leave, a bargaining unit member is required to report 
periodically to the Board his/her status and when he/she intends to return 
to work. 
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f. If the bargaining unit member fails to return from leave (for reasons other 
than continuation, recurrence or onset of a serious health condition or 
other circumstances beyond the control of the bargaining unit member) -­
the Board is entitled to recover from the bargaining unit member any 
premiums that it paid for maintaining health coverage for the bargaining 
unit member during the period of unpaid leave. 

7. Board's Duties 

a. Maintenance of health benefits: The Board will maintain the bargaining 
unit member's coverage under its "group plan" during the duration of the 
leave at the level and under the conditions coverage would have been 
provided if the bargaining unit member had continued in employment 
continuously for the duration of such leave. 

b. Restoration of Position -- On return from leave, the Board will: 

1) Restore the bargaining unit member to the position( s) he held when 
the leave commenced; or 

2) Restore the bargaining unit member to an equivalent position with 
equivalent employment benefits, pay and other terms and 
conditions of employment. 

3) Determination of appropriate assigrnnent will be made on the basis 
of established Board policies and the collective bargaining agree­
ment. 

c. No loss of benefits: The bargaining unit member will not lose any 
employment benefits accrued prior to the date on which the leave 
commenced. The term "employment benefits" includes all benefits 
provided or made available to the bargaining unit member by the board, 
including group life insurance, health insurance, and sick leave. 

d. If both spouses are working for the Board, their total leave in any 12-
month period will be limited to 12 weeks, ifthe leave is talcen to care for a 
newborn, adopted or foster child, or to care for a sick parent for either of 
the reasons in 1.a. or 1.b. 

8. Substitution of Paid Leave 

a. A bargaining unit member must substitute any of his/her accrued personal 
leave or sick leave for leave provided for any part of the 12cweek period 
of such leave. 

b. If the bargaining unit member has not accrued adequate paid leave to 
encompass the entire 12-week period ofleave taken under this Section, the 
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additional weeks of leave necessary to attain the 12 work weeks of leave 
will be taken withont compensation. 

C. Parental Leave 

1. Pregnancy Leave 

Any bargaining unit member who is pregnant may elect to use her accumulated 
sick leave in her period of disability. 

After birth of the child, the member may use sick leave during the immediately 
succeeding six ( 6) calendar weeks for a regular delivery or eight (8) calendar 
weeks for a Caesarian delivery without certification of a pregnancy related 
disability. The use of sick leave for this purpose after such 6 week or 8 week 
period, whichever is applicable, requires submission of a doctor's certification, 
dated within the pregnancy leave period, that the disability exists and precludes 
the member from working. This provision does not preclude a member from 
using sick leave in accordance with the terms of Aiiicle VI, Section A of this 
Agreement. 

2. Maternity/Adoption 

Maternity leave, without pay, shall be granted at the request of the bargaining unit 
member for the balance of the semester in which the doctor releases the 
bargaining unit member to return to work. Adoption leave, without pay, may be 
granted at the request of the bargaining unit member. The following conditions 
shall apply: 

a. Requests for maternity leave shall be filed with the Superintendent's office 
at least eight (8) weeks prior to the beginning of the requested leave if 
possible. 

b. Adoption leave shall extend through the remainder of the school contract 
year in which the adoption occurs, or for a shorter period if requested and 
approved. 

3. Patemitv 

Leave, without pay, may be granted at the request of a bargaining unit member 
who has fathered or adopted a child in accordance with the provisions of 2.a. and 
2.b. 

4. The Administration will make reasonable efforts to return the bargaining unit 
member to a comparable assignment to that held before going on maternity leave. 
A returning bargaining unit member shall not be entitled to advancement on the 
salary schedule for the period of the leave nor shall any sick leave accrue during 
that time. 
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5. The above leaves may be extended for an additional school year by the Board if 
requested by the bargaining unit member. 

D. Personal Leave 

1. Three (3) days of unrestricted personal leave shall be granted to each employee 
each year. Such leave shall be non-cumulative. Any employee who does not use 
three (3) days of personal leave in any school year will have the unused days 
added to his/her sick leave accumulation. The preceding sentence is being 
implemented on a "pilot" basis for the 2016-17 school year and will be 
implemented for a subsequent school year only if mutually agreed by the 
Superintendent and the Association President (if this sentence is not maintained 
after the 2016-17 school year, a maximum of one (1) day will be added to the 
employee's sick leave accumulation for unused personal leave in a particular 
school year). 

2. Except in extenuating circumstances, no more than five (5) staff members in a 
building for whom a substitute must be hired will be permitted to be absent on a 
given day for personal leave or professional leave. Applications for personal 
leave or professional leave will be considered on a first come, first served basis. 

3. Except in extenuating circumstances, personal leave shall not be used on the first 
or last five (5) days of school, before or after or to extend a vacation or holiday, or 
on consecutive days. Examples of extenuating circumstances include, but are not 
limited to: weddings of family members or close friends, funerals of family 
members or close friends not covered by sick leave; graduation exercises in which 
the employee or a family member is participating involving the employee, 
employee's child or grandchild; college orientation/program involving the 
employee's child or grandchild; attendance at a school program; required court 
appearance; religious observance that is recognized by the employee's faith. 

4. Abuse of the personal leave provision may result in discipline. 

5. Personal leave will not be taken without forty-eight (48) hours prior notice except 
in an emergency. In case of an emergency the Superintendent or his/her designee 
can give verbal approval of a leave request. 

6. The Superintendent or his/her designee may authorize additional absences for 
justifiable reasons. The reasons shall be stated in writing. 

7. For purposes of this Article the following are considered holidays or vacation 
periods: Labor Day, Thanksgiving Day, Christmas Day to New Yeax's Day, 
Martin Luther King Day, Presidents Day, Spring Break, Good Friday/Easter 
Monday, and Memorial Day. 

8. Personal leave cannot be used by a member to work another job. 
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E. Leave for Professional Improvement 

1. In accordance with the Omo Revised Code Section 3319.131, bargaining nnit 
members with a minimum of five (5) years of experience in the District will be 
permitted to improve their professional status through further study in accredited 
institutions for a period of one (1) school year (July through June). While on 
professional leave, the bargaining nnit member shall receive a salary in the 
amount wmch represents the difference between his/her gross salary and that of 
ms/her replacement provided the replacement bargaining nnit member's salary is 
lower. Every reasonable effort will be made to notify the bargaining nnit member 
of the anticipated amount of partial salary on or before July 15. 

2. Bargaining nnit members, not to exceed two (2) in any one (1) year, will be 
selected on a seniority basis, the plan for professional growth, and the availability 
of a replacement. 

3. Upon ms/her return, the bargaining nnit member shall be restored to ms/her 
former position, if possible, or to a position of at least comparable nature of status 
and seniority. The bargaining nnit member must agree to return to the District 
and teach a minimum of two (2) years and sign a contract to that effect. A signed 
agreement, including a cognovits note, shall stipulate that the failure of the 
bargaining nnit member to provide such service shall result in his/her obligation 
to reimburse the District for the salary paid him/her during the professional leave. 

4. An application with the plan for professional growth must be approved and on file 
in the Office of the Superintendent by February 1 of the school year preceding the 
leave. All applications will be acted on by March 15. A connnittee to make the 
selection shall be composed of two (2) administrators and two (2) bargaining nnit 
members selected by the Association. 

5. At the conclusion of the leave, the bargaining nnit member shall provide evidence 
that the plan was followed. 

F. Jurv/SubpoenaDutv 

1. When a jury sunnnons is received, the Superintendent shall be notified promptly. 
If necessary, a satisfactory replacement will be secured. 

2. If a bargaining nnit member is subpoenaed to testify on behalf of the Board or in a 
proceeding where he/she is to testify regarding an issue that involves a student 
matter and/or the teacher's professional responsibilities or enforcement of this 
Agreement, the bargaining unit member will not be required to use personal leave 
for that involuntary absence. In the case of a subpoena in a matter to enforce the 
Collective Bargaining Agreement, the Association is limited to six (6) days (taken 
in Yz day increments) per year. 

3. If any bargaining nnit member serves as a juror, the compensation he/she receives 
for ms/her service shall be retained by the bargaining nnit member. 
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G. Assault Leave 

1. The Board will provide up to a maximum of six (6) months' assault leave to a 
bargaining unit member who is absent due to physical disability resulting from an 
assault by a student or parent which occurs in the course of a member's Board 
employment. The member will be maintained on full pay status during the period 
of such absence under the following provisions: 

a The member who has been assaulted must furnish a written signed 
statement on forms provided by the Board to justify use of assault leave. 

b. Medical attention is required, and a certificate from a licensed physician 
stating the nature of the disability and its duration shall be provided before 
assault leave can be approved for payment. 

2. Falsification of either a written signed statement or a physician's certificate shall 
be grounds for suspension or termination of employment. 

3. Assault leave granted under this provision shall not be charged as sick leave or 
other leave. 

4. If the member is physically disabled by the assault for longer than the duration 
originally stated by the physician in paragraph l .b. or six (6) months, whichever is 
shorter, the Superintendent may approve an extension of assault leave and may 
require a second medical opinion to substantiate such leave extension. 

5. If a member's absence resulting from assault is covered by Workers' 
Compensation, the Board shall provide the additional compensation that will 
provide the member with the same income he/she was receiving at the time of 
his/her assault. In the event a delayed award by Workers' Compensation results in 
total combined payment to the bargaining unit member which results in an 
amount equal to more than the unit member's normal per diem rate, the excess 
payment will be returned to the Board. 

6. The member shall furnish a written signed statement on forms provided by the 
Board and file charges against the assailant(s). 

7. Physical disability shall mean actual physical injury and not emotional disability. 

8. Any exception to the above must be approved by the Superintendent. 

H. Return From Leave Procedure 

1. When a bargaining unit member is on an extended leave of absence, he/she shall 
advise the Superintendent of the date of return as soon as practical. If that date 
needs to be modified to a later date due to changed circumstances, the bargaining 
unit member shall promptly notify the Superintendent of the new date of return 
for his/her approval. 
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2. During the second semester of a school year, a bargaining unit member who is on a 
leave of absence that will extend beyond March 31 shall inform the Superintendent 
by March 31, in writing, if he/she intends to return to work during the balance of that 
semester or the beginning of the next school year. Once the intention has been 
communicated to the Superintendent, a modification will require the 
Superintendent's approval. 

3. If a bargaining unit member does not inform the Superintendent by March 31 of 
when he/she intends to return, the Board shall send a letter by certified mail, 
return receipt requested, to the teacher and a copy to the Association President 
informing him/her that it considers the lack of notice to be a voluntary resignation 
of employment by the bargaining unit member, effective at the first regular 
meeting in May unless a notice of intent to return is received. This provision shall 
supersede the provisions of the Ohio Revised Code Sections 3319.08, 3319.11, 
3319.15, and 3319.16 to the extent those statutes address voluntary resignation 
from employment and continued employment. 

I. Sick Leave Bank 

The purpose of the Sick Leave Bank is to provide paid leave for serious personal illness 
or family illness to contributors to the Bank who have exhausted their accumulated sick 
leave and who are experiencing prolonged personal or family illness. Allotments will be 
limited to participating employees for use only in cases of illness, injury or non-elective 
surgery occurring under unusual, severe or emergency conditions as determined by the 
Sick Leave Bank Committee (SBC). 

Members may emoll in the Sick Leave Bank during the initial emolhnent period, which 
shall be within 30 days of ratification of this Agreement, or during the subsequent 
emollment periods, which shall be during the month of September of each school year. 
New bargaining unit members hired after the school year has commenced will have four 
(4) weeks to emoll. 

Upon emollment, amember shall contribute one (1) day of his/her accumulated sick days 
to the Sick Leave Bank. Days contributed are non-returnable. 

The contributed days will be placed in the Sick Leave Bank as a dollar value as of the 
date of contribution based upon the contributor's daily rate at the time of contribution. 

Emollment in the Sick Leave Bank shall be continuous from year to year until a member 
withdraws. Withdrawals are accepted only during an emollment period and only upon 
written notice by the member to the SBC of his/her intent to withdraw. 

The SBC shall be composed of: 

1. The Superintendent (or designee ); and 
2. One (1) member appointed by the Superintendent; and 
3. Three (3) members appointed by the Association President. 
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The SBC shall review and approve or deny all applications to the Sick Leave Bank. 

The SBC shall be responsible for reporting data concerning the Sick Leave Bank to the 
Treasurer. 

Whenever the amount of available leave in the Sick Leave Bank falls below $3,000, the 
SBC shall request the Bank emollees to donate one (1) additional day of their 
accumulated sick days to the Bank. 

Decisions of the SBC are final. 

The SBC shall review the operation of the Sick Leave Bank annually and shall malce 
recommendations, if necessary, for modifications of the plan to the parties. 

The SBC shall operate in conformity with the law. 

General Procedures: 

1. An application for an allotment from the Sick Leave Bank will be accepted only 
from those individuals who have contributed to the Bank. 

2. Allotments will be limited to use for personal illness and serious illness in the 
immediate family. A doctor's statement is required with the application in order 
for the request to be considered. 

3. An application will be considered only after a member has used all of his/her 
accumulated sick leave, personal leave, and available sick leave advances. 

4. Leave allotted from the Sick Leave Bank will be paid at 100% of the member's 
daily rate of pay. 

5. Once qualified to receive an allotment, the maximum amount of leave a member 
may receive from the Sick Leave Bank is twenty (20) days, to be approved in 10 
day allotments. Allotments from the Bank shall commence on the fourth (4th) 
consecutive day of absence for which a member has exhausted all paid leave. 

6. Allotments from the Sick Leave Banlc will be made only for absences under a 
member's normal bargaining unit employment contract(s). 

7. Leave may not be received for absences due to childbirth (natural or Caesarean 
section). 

8. Leave may not be received from the Bank for absences due to disabilities which 
qualify the member for Workers Compensation benefits. 
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ARTICLE VII. WORKING CONDITIONS 

A. Contract Year 

1. Work Year 

a. The contract year for all regular bargaining unit members shall be one 
huudred eighty-five (185) days. 

The 185 days shall be as follows: 

178 Classroom Days (includes 2 Comp Days for Conferences) 
2 Records Days 
3 Inservice Days (1 before students return from summer 

recess) 
1 Teacher Work Day (before students return from summer 

recess) 
1 Floating Day (between August 1 and the first day of school 

to be determined by each individual teacher) 

Upon agreement in any year the parties may mutually alter the specified 
usage for the seven (7) non-classroom days. 

b. Teachers shall have a paid release day the Monday after Easter as a 
compensatory day for the two evenings of conferences as long as this does 
not result in less than a three (3) day work week. 

c. For each school year, the Board shall adopt a school calendar which shall 
indicate the days with students and without students. 

d. Consistent with Section 3319.08 of the Ohio Revised Code, bargaining 
unit members will be paid for time lost when schools are closed due to 
inclement weather or an unforeseen calamity. The Board will not make up 
the first five (5) such calamity days that occur within a particular school 
year but may make up any calamity day beginning with the sixth (6th) day 
within the year. 

e. For the week immediately prior to school starting and on any day outside 
the summer recess when teachers are required to be working in the 
buildings and students are not in attendance, buildings shall be open from 
8:00 a.m. uutil 5:00 p.m. 

B. Workday 

1. The normal workday for the members of the teaching staff shall be 7 hours, 30 
minutes. 
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2. The specific starting and ending times of the normal workday for each school 
shall be discussed and established on or before June 1st each year. The 
establishment of these nonnal workdays does not prevent a building administrator 
from permitting a member of the teaching staff to leave the assigned building 
earlier than the designated ending time of the workday. Flexible starting and 
ending times shall be mutually agreed upon between the bargaining unit member 
and the building administrator and can be requested in writing by either. If a 
mutual agreement is reached, the agreement will be reduced to writing and signed 
by the bargaining unit member and the administrator. 

3. The Board agrees that the high school teachers shall not be assigned more than six 
(6) classes per day. This provision does not apply to rescheduling that may occur 
under Ohio law in response to higher than expected lost time due to calamities. 

4. In addition to these work hours, the Administration may conduct staff meetings 
for which attendance is mandatory outside of the normal bargaining unit member 
workday. Such meetings will be planned so that bargaining unit members are not 
required to spend more than sixty ( 60) minutes per month outside their normal 
workday. If the Administration determines that an emergency situation exists, 
then additional meetings that extend for more than sixty ( 60) minutes beyond the 
normal bargaining unit member workday can be called and staff can be required 
to attend, subject to the compensation formula in Article XIII, Section E. l. 

C. Lunch 

Bargaining unit members shall have not less than a thirty (30) minute uninterrupted lunch 
period. 

D. Preparation Time and Collegial Planning 

1. Bargaining unit members shall be scheduled at least two hundred (200) minutes 
preparation time per week. Such preparation time shall be given in periods of at 
least twenty (20) minutes. Reasonable effort shall be made to schedule the 
preparation time during the student day. Teachers shall not be routinely scheduled 
by the Administration to attend meetings or conferences during preparation time. 

2. Forty-five (45) minutes of collegial planning time is required each week in 
accordance with the discretion of the Administration. 

E. Substitution 

1. Reasonable efforts shall be made by the appropriate administrator to obtain a 
qualified substitute for a bargaining unit member who is absent. The bargaining 
unit member involved, with the approval of the Administration, may make other 
arrangements to cover the absence. 
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2. If reasonable efforts result in a failure to obtain a qualified substitute, and a 
substitute is needed during the day, other bargaining unit members may be called 
upon to assist in the supervision of students. 

3. If bargaining unit members are called upon to substitute, they will be 
compensated at the rate of .0008 of the base salary per class period. A class 
period shall be a time span of 40-50 minutes. 

4. Payment will be made at the end of each semester. 

F. Travel Time 

1. Reasonable efforts shall be made when scheduling bargaining unit members who 
travel between buildings during the school day as part of their assigmnent to 
allow sufficient time for the bargaining unit member to make the transition 
between buildings. 

2. All reasonable efforts will be made to provide a total twenty-five (25) minutes for 
travel, set up and close down for each travel requirement per day. 

3. If such a bargaining unit member believes that the allotted time is insufficient, 
he/she may appeal to the Superintendent who shall meet with the bargaining unit 
member and the administrators involved to discuss alternatives. 

G. Smoke-Free Environment 

Smoking and the use of alcohol or the illegal use of drugs are banned in the school 
buildings and on the school grounds at all times. 

H. Staff Development 

1. An ongoing program of staff development is necessary to ensure that bargaining 
unit members have the requisite skills and abilities necessary to effectively 
implement the District's curricular program. 

2. A Professional Development Committee (PDC) will be created. The PDC shall 
be ,comprised of six ( 6) members with one (1) teacher from each building 
appointed by the Association, and two (2) administrators appointed by the 
Superintendent. The PDC will be responsible for establishing the staff 
development activities for the District, including both the regular in-service day 
and the early release days. In the event the Superintendent wants to address 
specific areas, he/she shall notify the PDC, and the PDC shall develop appropriate 
staff development activities. 

3. The expenditure of funds for staff development activities reqmres the 
Superintendent's approval prior to implementation. 
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4. A schedule of the approved activities which includes a statement of the 
expectations, number of sessions and cost, if any, will be published in a timely 
fashion. 

5. Bargaining unit members who attend required planned staff development 
activities outside the regular teacher day will be compensated at the rate 
established in Article XIII, E. l. and be eligible for CEU s/LEU s for their 
participation. If university credit is available, any cost for it is the responsibility 
of the teacher. Staff development activities scheduled outside the regular school 
year shall be voluntary. When the District requests members to participate in staff 
development outside the regular school year, members who agree shall be 
compensated at the rate established in Article XIII, E. 1. 

6. In the event state or federal laws, regulations, rules or standards are enacted 
during the term of this Agreement that require the implementation of staff 
development activities, the PDC shall develop the activities. 

I. Class Size 

1. Reasonable efforts will be made by the Administration to keep class size balanced 
within a subject/grade level. Factored into considerations of balance shall be the 
numbers of students in a class, evaluation of the students' needs, and 
corresponding modifications and accommodations required to meet student needs. 
Balance can be attained by adjusting the numbers of students in the class, 
adjusting the mix of students in the class, and/or by providing appropriate 
ancillary staffing services, or any combination of the above. 

2. A teacher who perceives his/her class size to be out of balance with respect to the 
other classrooms at that subject/grade level shall first discuss the situation with 
his/her building administrator. 

3. The caseload in a special education self-contained class shall not exceed the 
maximum number established by the Ohio Department of Education for the 
specific type of special education self-contained class. 

J. Workload/Preparation 

Whenever reasonably possible, high school and middle school teachers shall be assigned 
no more than three (3) class preparations per grading period A teacher who regularly 
travels between buildings will be assigned a maximum of one (1) daily duty 
responsibility in only one (1) building. 

K. Collegial Coach Provisions 

1. The following groups shall have Collegial Coaches: 

a. Kindergarten and grades 1, 2, 3, 4, 5, 6, 7 and 8 (one per grade level) 

b. Art 
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Family & Consumer Science/Industrial Tech/Career Tech Ed/Business 
Guidance 
Health/Physical Education 
Music 

c. 9-12 Science 
9-12 Math 
9-12 English Language Arts 
8-12 Foreign Languages 
9-12 Social Studies 

d. Special Education (one per building) 

2. Job Description 

Responsible to: 

Administrative Principal 

Minimum Qualification: 

Five ( 5) or more years experience in the Woodridge District unless there is 
no applicant with five years. 

Duties: 

1) Facilitate collegial planning that focuses on topics agreed upon by the 
principal and collegial team. 

2) Distribute minutes for each meeting to the grade level team, other coaches 
and principal 

3) Work with team to analyze student data and make instructional decisions 
based on that data as determined by the team (this provision does not 
contemplate or apply to analysis of the student growth measure as it 
relates to teacher performance data). 

4) With the help of the team, create supply lists, recommend supply fees and 
then complete requisition for materials for the team. 

5) Coordinate inventory. 

6) Perform other duties as assigned by the principal (or designee) as 
appropriate to the job title. 

7) K-12 collegial groups under Paragraph 1, B above shall meet at least once 
per grading period. 
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3. Selection 

In the event of a collegial coach vacancy, the Board shall post the position for ten 
(10) calendar days. Interested candidates may submit letters of interest during the 
posting period to the principal. 

4. Compensation 

Collegial coaches shall be paid in accordance with the supplemental schedule in 
Appendix B-7. If two (2) or more bargaining unit members share the duties of 
department chair, the supplemental amount shall be evenly divided. 

5. Participation 

a. Employees in the above mentioned groups shall be required to attend 
collegial meetings at least once per grading period. 

b. Employees in the above mentioned departments shall be required to attend 
collegial planning meetings with other established teams on a schedule 
agreed upon by specials teachers and the building administrator. 

L. Parental Concern Procedure 

1. Purpose 

Community and school relations shall ideally reflect an attitude of mutual concern 
and cooperation in the constant attempt to provide the best possible learning 
environment for the students. However, complaints and misunderstanding are 
sometimes inevitable. 

2. Informal Resolution 

Communications between parents and the school ideally should be such that most 
concerns may be resolved through personal conferences at the school level. The 
following procedure shall be followed. 

3. First Level 

If it is a matter concerning a teaching staff member, and the Administration has 
been unable to resolve the matter at the initial contact, the matter should be 
referred, initially, to the concerned staff member who shall discuss it promptly 
with the complainant and make every effort to provide a reasoned explanation or 
take appropriate action within his/her authority and District administrative 
guidelines to address the matter. If the matter is satisfactorily resolved at the 
initial contact, the administrator shall inform the staff member. If the matter is 
satisfactorily resolved by the teacher at the First Level, the staff member shall 
inform the responsible administrator of the nature of the resolution. 
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4. Second Level 

a. If the matter cannot be satisfactorily resolved at the First Level, it shall be 
discussed by the complainant with the staff member's principal. 

b. Prior to implementing a plan to resolve a parental concern, the principal 
will meet with and seek input from the employee. 

5. Third Level 

If a satisfactory resolution is not achieved by discussion with the building 
principal, a written request for a conference shall be submitted to the 
Superintendent by the complainant. This request should include: 

a. the specific nature of the complaint and a brief statement of the facts 
giving rise to it; 

b. the respect in which it is alleged that the complainant (or child of the 
complainant) has been affected adversely; 

c. the relief sought by the complainant and why such relief should be talcen. 

If such concern is not submitted in writing by the complainant the matter shall be 
considered closed. 

6. Fourth Level 

Should the matter still not be resolved, or if it is one beyond the Superintendent's 
authority and requires a Board decision or action, the complainant may request in 
writing a meeting with the Board in Executive Session, if allowable under the 
applicable laws. The Board, after reviewing all material relating to the case, shall 
provide the complainant with its written decision or grant a meeting before the 
Board. 

The complainant, the staff member and Association President shall be advised, in 
writing, of the Board's decision, no more than seven (7) work days following the 
decision. 

7. General Provisions 

a. After receiving input from the Association, District Concern Forms will be 
developed by the Administration and shared with the Association 
President. The District Concern Form will be used at the First Level of 
this procedure. 

b. The affected employee shall be given a copy of any written concern within 
five ( 5) work days of the Administration's receipt of the concern. 
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c. Except during the initial contact with the Administration in the First Level, 
the bargaining unit member shall, unless waived by the employee, be 
present at all meetings involving the expressed concern( s) about the 
bargaining unit member. The bargaining unit member shall have the 
opportunity to have his/her Union representative present at all formal 
meetings. 

d. Anonymous concerns shall have no validity. 

e. No rule or procedure as refened to in this Section shall prohibit the 
members of the bargaining unit from legal representation, Association 
representation, or other remedy at law. Any appraisal of the employee's 
performance shall be done by the Principal as provided by Article XI 
(APPRAISAL). 

M. Student Discipline 

1. It is mutually recognized that the Board-adopted student code of conduct, the 
provisions of which appear in the student handbooks, is the basis for student 
discipline in the district. Administrators and teachers are mutually responsible for 
upholding the code of conduct. 

2. Teachers will provide input to the student handbooks through the Building 
Leadership Team, School Improvement Committee or Behavior Committee (as 
appropriate per building). These committees (teams) shall meet on an annual 
basis for the purpose of providing input to the student handbook. Input shall be 
provided to the administration not later than March 15th. 

3. After a teacher makes a disciplinary refenal of a student, the building principal or 
assistant principal will copy the teacher on the disposition of the refenal. This 
shall occur in a timely manner, normally not more than two (2) work days after 
the refenal. 

4. If a student is assigned as a disciplinary transfer to a class, relevant information 
underlying the transfer will be conveyed to the teacher in advance by the principal 
or assistant principal. This provision shall not apply if revealing such information 
is contrary to law. 

4. Electronic student refenal forms shall be made available for teacher use. 

N. CUJTiculum Committee 

A CUJTiculum Committee shall be established which shall work with the Administration 
in maldng cUJTiculum and cuniculum related recommendations, including I/E, to the 
Superintendent. A majority of the members on the Committee shall be teachers with 
representatives from each building, appointed by the Association President. This 
Committee shall meet at least quarterly. The first quarterly meeting must take place 
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within the first two (2) weeks of the first student day. The Committee shall operate by 
consensus. 

ARTICLE VIII. CONTRACTS 

The Board will provide each member of the bargaining unit with individually written contracts. 
The provisions of such written contracts will be enumerated in the subsections of this article. 

A. 1. During the first four ( 4) years of employment, bargaining unit members shall be 
issued one-year contracts unless eligible for a continuing contract as provided in 
G. 2. below. 

2. Limited contract teachers with four ( 4) or more years of service in the District 
shall be issued two-year contracts. 

B. Any agreement to act as an extracurricular advisor or coach for which additional 
compensation is to be paid shall be by supplemental contract. This also includes 
"extended time" contracts. 

C. In consideration of the services rendered by the bargaining unit member, the Board 
agrees to pay said bargaining unit member a base annual salary as prescribed by the 
salary schedule of this agreement, according to degree and years of experience, whether 
existing or hereafter adopted. The initial compensation to be paid under a contract will 
be according to the existing salary schedule, and that amount will appear on the contract. 

D. In performing his/her professional duties, the bargaining unit member agrees to abide by 
and maintain the applicable laws and existing rules and regulations of the Board. 

E. If the bargaining unit member has been hired for less than a full schedule the 
contract/salary notice will reflect the percentage of a full schedule for which the person 
has been hired and the effect of that percentage on their benefit package. 

F. The contracts/salary notices will be provided by June 1 '1, or within two weeks of 
ratification of this or a successor agreement, whichever is later. 

G. 1. A bargaining unit member who is eligible or expects to be eligible by July 1 to 
receive a continuing contract must notify the Superintendent and his/her building 
principal, in writing, on or before October 15th preceding tenure eligibility so that 
the bargaining unit member is included on the list of staff who will participate in 
collaborative professional growth appraisal that year. A bargaining unit member 
will not be recommended for a continuing contract if he/she has not participated 
in the collaborative professional growth appraisal cycle during the school year in 
which the recommendation is made. 

2. Additionally, to be eligible for a continuing contract, a teacher: 

a. Shall hold a professional, permanent or life certificate; 
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b. A professional five (5) year license or a senior or lead professional license; 

(1) If a teacher holds a professional, permanent or life certificate, no 
additional coursework is required for continuing contract 
eligibility. 

(2) If a teacher holds a professional license, then he/she must also have 
completed additional coursework in order to be eligible. 

(i) If the teacher did NOT hold a Master's Degree at the time 
he/she received his/her first teaching certificate/license, 30 
semester hours of relevant coursework must have been 
taken smce the receipt of that first teaching 
certificate/license. 

(ii) If the teacher DID hold a Master's Degree at the time 
he/she received his/her first teaching certificate/license, 6 
semester hours of relevant graduate coursework must have 
been taken since the receipt of that first teaching 
certificate/license. 

(iii) A person who receives his/her initial educator license after 
January 1, 2011 may not become eligible for continuing 
contract status in any District until he/ she has held an 
educator license for at least seven (7) years. 

c. Shall have taught for three (3) of the last five (5) years in the Woodridge 
Local Schools; or 

d. Shall have a continuing contract elsewhere in Ohio and two (2) years 
experience in the Woodridge Local Schools; or 

e. Shall have had a continuing contract elsewhere in Ohio and is 
recommended by the Superintendent of Schools for a continuing contract 
at any time during the two (2) years employment in the Woodridge Local 
Schools. 

ARTICLE IX. ASSIGNMENTS, VACANCIES AND TRANSFERS 

A. Curricular Assignments 

1. Each new bargaining unit member employed by the Board for a regular teaching 
assigmnent shall have at least a Bachelor's Degree from an accredited college or 
university. Each bargaining unit member employed shall have a provisional or 
higher certificate or appropriate license from the Ohio Department of Education. 
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2. Tentative teaching assignments will be made lmown to the bargaining unit 
members by July 10 of each year. Changes in these teaching assignments may 
occur after consultation with the bargaining unit members affected. 

B. Co-Curricular Assignments 

Any bargaining unit member employed by the Board for a co-curricular position shall 
meet the minimum qualifications as set forth in the job description. Any bargaining unit 
member who will supervise, direct or coach a pupil activity which involves athletics, 
routine/regular physical activity, or health and safety considerations as determined by the 
Board shall be required to have Pupil Activity Validation as defined by Chapter 3301-27 
of the Ohio Administrative Code. 

C. Vacancies 

1. During the school year, notices of vacancies within the bargaining unit will be 
posted on all fuculty bulletin boards and District electronic mail. No position 
shall be permanently filled on a full-time basis until such notice of the vacancy 
has been published for a minimum of seven calendar days. 

2. During the summer, notices of vacancies will be transmitted by electronic means 
to the employee using the same e-mail address as was provided by the employee 
for payroll notification. No position shall be permanently filled on a full-time 
basis until such notice of the vacancy has been e-mailed to all staff members who 
hold the required certification or licensure as evidenced in their personnel file. 
The position will also be posted on the school website for a minimum of seven (7) 
calendar days except if a position is posted in August. In that case, the position 
shall be posted for three (3) days. Interviews shall only be conducted after the 
posting period has expired. 

3. If there is a vacancy for which no staff member has the required certification or 
licensure as evidenced in his/her personnel file, the Superintendent will inform the 
Association President, in writing, of his/her intent to fill the vacancy, and the 
posting will not be required. 

4. Requests for vacant positions shall be filed within the timeframe of the posting of 
the vacancy notice. The Association President will be notified prior to hiring which 
bargaining unit members applied for a bargaining unit vacancy within the posting 
deadline for the vacancy. 

5. It is the responsibility of each member of the bargaining unit to file with the 
Superintendent's office all certificates and/or licenses possessed. The 
Superintendent will only consider those certificates/licenses on file. 

6. Vacancies will be filled on the basis of certification as determined by the state and of 
qualifications as established by the Administration. The qualifications will be 
relevant, reasonable and non-arbitrary. If the qualifications of two or more 
bargaining unit members are substantially equal, the bargaining unit member with 
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the greatest length of service in the District shall be awarded the vacant position. If 
no internal applicant meets the qualifications or no one applies, the position may be 
filled from the outside. 

7. Once a posted vacancy has been filled, a notice to this effect will be given to the 
Association President. 

D. Invohmtarv Transfers 

1. Except in cases where involuntary transfers occur in order to avoid or mitigate a 
reduction in force under Article X of this Agreement, involuntary transfers will 
normally occur only after volunteers are solicited. When involuntary transfers are 
necessary, a bargaining unit member's area of certification or licensure, his/her 
teaching performance and length of service in the District will be considered in 
determining which bargaining unit member is to be transferred. Bargaining unit 
members being involuntarily transferred will be assigned only to a position for 
which they are certificated or licensed. In discussing an involuntary transfer, 
there shall be a meeting of the bargaining unit member involved and the 
Superintendent or his/her designee to explain the circumstances of the transfer. 
The involved bargaining unit member may request the presence of an Association 
member or OBA representative during the discussions. After this meeting, the 
Superintendent will decide if the involuntary transfer will occur. Involuntary 
transfers shall not be made for arbitrary and capricious reasons. 

2. If an involuntarily transferred teacher's position (or equivalent position) 
subsequently opens, the teacher will be given first consideration to transfer back 
to the position unless there are people appropriately licensed on the recall list 
generated under Article X of this Agreement who could be recalled for the 
position. 

3. Unless there are insufficient volunteers to permit the Board to comply with 
applicable legal requirements, there shall be no involuntary transfer of a teacher 
for failing to have a reading endorsement or reading credential under Ohio 
Revised Code Section 3313.608. If the District deems it necessary that additional 
teachers receive a reading endorsement and/or credential under Ohio Revised 
Code Section 3313.608, the Board shall select and pay for the training necessary 
to receive it. The parties recognize that there are multiple ways for a teacher to 
meet the requirements for credentialing under Ohio Revised Code Section 
3313.608. The Board shall solicit volunteers from among the K-3 and special 
education teaching staff and make this training opportunity available for up to five 
(5) teachers per year. 

Any teacher who receives this training must agree to teach in the District for at 
least one (1) full school year following receipt of the training. If any teacher fails 
to fulfill this requirement, the total cost of the training will be deducted from the 
teacher's final pay. (Exception: employees who leave the District due to 
reduction in force.) 
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The parties mutually recognize the possibility of changes to the current 
requirements of Ohio Revised Code Section 3313.608 as to the Third Grade 
Reading Guarantee. If changes occur, the Board and Association agree to 
promptly reconvene and bargain to agreement any adjustments to the provisions 
ofthis section. 

ARTICLE X. REDUCTION IN FORCE 

A. A reduction in the number of bargaining unit members may be made by the Board if the 
Board determines that such a reduction is necessary due to a decrease in the emolhnent of 
pupils, a return to duty of regular bargaining unit members after leaves of absence, the 
suspension of schools or territorial changes affecting the District, or demonstrable 
financial reasons. "Financial reasons" means the Board has a current or projected 
deficiency of funding to maintain current or to sustain projected levels of staffing and 
operations. 

B. To achieve such a reduction, the Board may proceed to suspend contracts in accordance 
with the recommendation of the Superintendent. In making his/her recommendations, the 
Superintendent will give preference first to bargaining unit members on continuing 
contracts and then to bargaining unit members on limited contracts. Accordingly, the 
contracts of limited contract members will be suspended before the suspension of any 
member with a continuing contract within the teaching field. The Board shall not give 
preference to any member based on seniority, except when making a decision between 
members who have comparable evaluations. If The Board intends to deviate from 
seniority based upon the inrmediately preceding sentence, the Superintendent will give 
the Association President written notice of that fact and the circumstances surrounding 
such deviation will be assessed in a meeting, with two (2) representatives from the 
Association and two (2) representatives from the Board attending, before action to 
implement the affected contract suspension. 

Should the reduction exceed the number of limited contract bargaining unit members in 
the affected teaching field, then the contracts of continuing contract members in that field 
will be suspended to the extent necessary to achieve the reduction. The Board shall not 
give preference to any member based on seniority, except when making a decision 
between members who have comparable evaluations. If the Board intends to deviate 
from seniority based upon the inrmediately preceding sentence, the Superintendent will 
give the Association President written notice of that fact and the circumstances 
surrounding such deviation will be assessed in a meeting, with two (2) representatives 
from the Association and two (2) representatives from the Board attending, before action 
to implement the affected contract suspension. 

In determining whether evaluations are comparable for purposes of a reduction in force, 
the parties will look at the most recent three (3) years of evaluations. 

Bargaining unit members who receive an overall sUll1111ative rating of Accomplished, 
Skilled or Developing shall be deemed comparable for purposes of a reduction in force. 
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C. No bargaining unit member shall have his/her continuing or limited contract suspended 
with an effective date during the tenn of the normal school year when such suspension is 
the result of decreased emollment, suspension of schools or territorial changes, or 
financial reasons. 

D. Senioritv 

1. Seniority shall be determined as follows: 

a. The names of all bargaining unit members on continuing contracts in the 
District shall appear in order of seniority on a list in each of their teaching 
fields for which they are certificated or licensed. The names of those 
bargaining unit members on limited contracts in the District shall appear 
in order of seniority in the teaching field in which they were initially hired 
to teach, have taught, or are presently teaching in the District. The 
seniority of Small Group/Library Instructors, who must be 
certificated/licensed teachers, will separately appear on the list and be 
maintained apart from teacher seniority. Prior to November 15 of each 
school year, the seniority list by area of certification/licensure will be 
furnished to the Association President. 

b. Seniority shall be detennined by length of full-time and/or part-time 
continuous service in the District. Continuous service will commence 
with the first day of active employment in the school year in which the 
bargaining unit member was most recently is hired into a bargaining unit 
position. An authorized leave of absence does not break employment or 
affect a bargaining unit member's seniority date. A District administrator 
who holds a continuing contract as a teacher and moves into the 
bargaining unit by operation of Ohio law will be credited initially with 
zero (0) years of seniority. Among those bargaining unit members with 
the same length of continuous service, seniority shall be determined by: 

1) The date of the Board meeting at which the bargaining unit 
member was hired; then by 

2) The time stamp on the bargaining unit member's application for 
employment (unless there is no time stamp on any of the relevant 
applications); then by 

3) Lottery. 

c. A bargaining unit member who would otherwise lose his/her position due 
to a reduction in force may, on the basis of seniority, elect to bump the 
least senior teacher in another teaching field who has comparable or 
inferior evaluations relative to the bumping member's evaluations. A 
member may only bump into a teaching field in which the member is 
currently certified/licensed. 
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E. A vailabilitv of Lists 

1. The Association President shall receive notice, in writing, of the proposed 
positions to be reduced not less than forty-five (45) calendar days prior to the date 
of Board action, and not less than twenty (20) calendar days prior to employee or 
public notice. 

2. Notification of Bargaining Unit Members 

Any bargaining nnit member whose contract is to be suspended as the result of a 
reduction in bargaining nnit members shall be notified in person at the end of a 
school day and in writing, of his/her intended suspension at least fifteen (15) 
calendar days prior to the next regularly-scheduled Board meeting at which the 
action is to be taken; provided, however, the suspension shall not become 
effective sooner than thirty (30) calendar days after said action. 

F. Bargaining nnit members whose contracts are suspended and are on the recall list will 
have the right of recall in the reverse order of layoff, except as otherwise required by 
Ohio Revised Code Section 3319.17, when teaching positions become available for 
which any of such bargaining nnit members are or become qualified. Such qualifications 
will be based upon the ce1iification information possessed by the Board. Any additional 
certification acquired by the bargaining unit member shall be given to the Board in order 
to place the Board on notice of qualification. In a recall, the Board shall not give 
preference to any member based on seniority, except when malcing a decision between 
members who have comparable evaluations. 

1. Limited contract bargaining nnit members shall remain on the recall list for a 
period of twenty-seven (27) months from the last day of active employment by 
the District unless the bargaining nnit member has accepted, prior to such time, 
active employment in another school District. Active employment shall be 
defined as a teaching contract. 

2. Continuing contract bargaining unit members shall remain on the recall list in 
accordance with law, unless the bargaining nnit member has accepted active 
employment in another school District. Active employment shall be defined as a 
teaching contract. 

3. A bargaining nnit member shall be notified of recall by certified mail and must 
accept, in writing, the employment within fifteen (15) days of service of the recall 
notice. If the employment offered is less than the percentage of employment as 
that contained in the previously suspended contract, then the staff member can 
reject the offer without jeopardizing his/her recall rights. It is the bargaining nnit 
member's responsibility to maintain a current address and telephone number with 
the Board and· (at the bargaining unit member's option) an electronic mail 
address. Failure to accept recall within fifteen (15) days shall be interpreted as a 
refusal and shall result in the removal of the bargaining nnit member from the 
recall list regardless of contract status. After August 15 through Labor Day, the 
Board may fill the vacant position offered to the bargaining unit member if the 
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bargaining unit member does not respond within five (5) days after the Board has 
attempted to notify the bargaining unit member, along with the Association 
President, of recall by all means available-regular mail, telephone, and 
electronic mail. 

G. If a bargaining unit teacher who previously served as a small group/library instructor is 
laid off and elects to return to a small group/library instructor position, either through 
recall or humping a small group/library instructor with less seniority, he/she will return to 
such position with the years of small group/library instructor experience accumulated 
prior to when he/she moved to a teacher position. 

H. Should Ohio Revised Code Section 3319.17 be amended during the term of this 
Agreement, any such amendment that conflicts with a provision of this Article and is 
required to be included in the Agreement during its term, the parties shall meet to bargain 
said term, shall automatically become effective and supersede such provision upon the 
effective date of the amendment. 

ARTICLE XI. COLLABORATIVE PROFESSIONAL GROWTH APPRAISAL 

A. Purpose 

The purpose of the growth appraisal/evaluation is to assist the employee to achieve 
greater effectiveness in the classroom or other work assigmnent and to constitute a basis 
for perso1J1J.el decisions. The parties agree to develop collaboratively an OTES-like 
evaluation system for non-teaching bargaining unit members. The District Evaluation 
Committee identified in Section 0 of this Article has this responsibility with the aim of 
having a system developed by the end of the 2016-17 school year. 

B. Teacher Evaluation Framework/Policy 

Each teacher will be evaluated according to the Ohio Revised Code and the OTES 
Evaluation Framework which is aligned with the Standards for the Teaching Profession 
adopted under state law. Each teacher will be evaluated using the multiple factors set 
forth in the State Board of Education's teacher evaluation framework. Unless otherwise 
mutually agreed by the Administration and the Association, the evaluation factors are 
weighted 50% for student growth measures and 50% for teacher performance indicators. 

Student academic growth will be measured through multiple measures which must 
include value-added scores on evaluations for teachers where value-added scores are 
available; however, this sentence will not apply as to the 2016-17 school year. Local 
boards of education may administer assessments chosen from the Ohio Department of 
Education's approved vendors list for teachers of subjects where value-added scores are 
not available and/or local measures of student growth using state designated criteria and 
guidance. 
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C. Evaluator 

The Board will adopt a list of approved credentialed evaluators. Each teacher evaluation 
conducted under this policy shall be conducted by a person who is eligible to be an 
evaluator in accordance with ORC 3319.lll(D) and who holds a credential established 
by ODE for being an evaluator. The evaluation of an employee shall be conducted by the 
employee's building administrator. In extenuating circumstances, other licensed District 
administrators may assist with evaluations. In the event an employee performs work in 
more than one building, one supervisor shall be designated as the evaluating supervisor. 
The evaluator shall not be a bargaining unit member. The supervisor must be employed 
under a contract pursuant to ORC 3319.01or3319.02. 

D. Orientation 

During the first month of school, all personnel new to the District shall be thoroughly 
advised by the building principal as to the appraisal procedure and instruments to be 
used, and given a copy of such. 

E. Appraisal 

There shall be one observation per employee each year between October 1 and 
December 20 unless the teacher has been rated either Accomplished or Skilled in the 
most recent evaluation. In that case, s/he shall be evaluated every other year. A second 
observation per employee will occur between January 1st and March 25th. Any employee 
who is determined to be deficient in their job performance or who is being considered for 
non-renewal shall be observed again before April 1st. 

Notwithstanding the above provisions, a teacher rated Accomplished in his/her most 
recent evaluation will not be evaluated more than once every three (3) years and a teacher 
rated Sldlled in his/her most recent evaluation will not be evaluated more than once every 
two (2) years, as long as the teacher's student growth measure (SGM) is average or 
higher. However, one (1) observation and one (1) conference will be conducted each 
year as to a teacher whom this paragraph applies. 

Teachers who are on leave 50% or more in any year or teachers who submit notice of 
retirement by December 1st of any year shall not be evaluated in that year. 

F. Teacher Performance on Standards 

To assess Teacher Performance on Standards, credentialed evaluators will use evidence 
gathered by completing a pre-observation, two formal observations of at least 30 minutes, 
multiple walkthroughs, a post-conference and other informal observations which will all 
be taken into account to provide the teacher with a rating of Accomplished, Skilled, 
Developing or Ineffective. The District will use the OTES tools created by the Ohio 
Department of Education. 

1. Observations 
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a. Requirements 

1. Two formal observations shall be conducted to support each 
performance evaluation. A formal observation shall last a 
mininmm of thirty (30) minutes. There shall be at least five (5) 
weeks between formal observations. 

11. If after the second formal observation an employee's performance 
is found deficient to the extent that adverse personnel action may 
result, or ifthe evaluator feels an additional observation is required 
to answer performance questions, one additional announced 
observation may be conducted with notification that the process is 
commencmg. 

iii. An employee may request an informal observation at any time in 
addition to those required by this procedure. 

1v. Two (2) walkthroughs are required to support every observation to 
provide additional evidence to support teacher standards. 

1) A walkthrough is a short, informal (3-5 minutes) visit to a 
classroom. 

2) Documentation from walkthroughs will be used to provide 
evidence to support a teacher's performance rating, 
collecting data about what a teacher is doing well and 
supporting teacher accomplishments. 

3) Teachers will be provided written or oral feedback after 
evaluator walkthroughs within five school days and will 
have the opportunity to write a response if they choose to 
do so. 

4) Administrators may visit classrooms as often as they would 
like in addition to these two walkthroughs. 

b. Pre-Observation 

All formal announced observations shall be preceded by: 

I. Notice to the employee not less than five (5) work days prior to the 
observation unless fewer days are mutually agreed to by the 
employee and the supervisor; 

11. Submission by the employee of the completed pre-observation 
form not less than 48 hours prior to the scheduled observation 
time. 
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111. Either the evaluator or the employee may request a pre-observation 
conference, and said request will be honored. 

c. Post-Observation 

t. The completed rubric will be provided to the employee within 
three (3) work days after each formal observation unless either the 
employee or evaluator is absent or unavoidably detained by an 
emergency situation. 

ii. A post-observation conference shall be held within three (3) days 
of receiving the completed rubric unless either the employee or 
evaluator is absent or unavoidably detained by an emergency 
situation. The employee will have the opportunity to provide 
evidence to support individual criteria ratings or overall 
performance rating scores. 

111. Observations resulting in identification of performance 
deficiencies rising to the ineffective level shall be followed within 
five (5) work days by a conference between the evaluator and 
employee in order for questions arising from the observation to be 
discussed and means of improvement to be addressed. 

iv. In the event any deficiency is noted, each deficiency shall be 
specified in writing with precise documentation/examples and a 
timeline for improvement. 

v. The evaluator, with the help of the teacher, shall develop a written 
plan for conecting the deficiency. The plan shall include ways in 
which the supervisor shall assist the employee and the 
means/resources by which to achieve the conection. 

2. Criteria 

a. An employee shall be evaluated on criteria set forth in Appendix A for the 
applicable position. 

b. A holistic rating will be assigned using the Performance Rubric. This 
rating will account for 50% of a teacher's overall effectiveness rating. 

c. All observation of the work perfom1ance of an employee shall be 
conducted openly and with full knowledge of the employee. 
misleading, inaccurate, undocumented or untimely information 
become part of an employee's performance evaluation. 
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G. Student Growth Measures 

To assess Student Growth, teachers will use value-added data (except for the 2016-17 
school year), vendor assessments approved by ODE and/or Student Learning Objectives 
to calculate an overall student growth score. These scores will fall into one of three (3) 
categories: Above Average Growth, Expected Growth or Below Average Growth. 

Student Growth Measures account for 50% of a teacher's overall effectiveness rating. 

H. Final Rating 

A final rating will be assigned using the OTES Rubric created by ODE. 

1. Completion of Appraisal Process 

Not later than ten (10) work days following the final observation or SLO review, 
whichever comes later in the year, and before the final summative rating is 
finalized, a copy of the final summative rating for the employee's annual 
evaluation shall be given to the employee and a conference shall be held between 
the employee and the evaluator. Following the conference, the appraisal shall be 
finalized. A written copy of the results will be provided to the employee no later 
than May 1 Otl'. 

Notification of the intent to non-renew must be delivered to both the teacher and 
the Association President not later than June 1 ''. 

I. Response 

The employee shall have the right to make a written response to the evaluation. The 
response shall be attached to the evaluation report to be placed in the employee's 
personnel file. A copy signed by both parties shall be retained by the employee. 

J. Professional Growth Plans 

1. Professional Growth Plans shall include the following components: 

a. identification of area( s) for future professional growth 
b. specific resources and opportnnities to assist the teacher in enhancing 

skills, knowledge and practice 
c. outcomes that will enable the teacher to increase student learning and 

achievement 

2. After the evaluation has been completed, teachers with above expected levels of 
student growth shall develop a professional growth plan and may choose his/her 
evaluator for the evaluation cycle. 

3. Teachers with expected levels of student growth shall develop a professional 
growth plan collaboratively with their evaluator and shall have input into who will 
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evaluate them. Teachers with below expected levels of student growth will 
develop their professional growth plan with their evaluator. The Administration 
will assign an evaluator for the next evaluation cycle following the guidelines 
established in Section C. 

4. Teacher with an overall rating of "Ineffective" will develop an improvement plan 
with the administrator. The Administration will assign the evaluator for the next 
evaluation cycle following guidelines established in Section C and approve the 
improvement plan. 

a. The recommendation for a teacher's placement on an improvement plan 
will be made by the evaluator of record following the receipt of an 
Ineffective rating on the District evaluation document. 

b. Remediation can begin after an Ineffective rating is received by a teacher. 
If an improvement plan occurs and is documented between February 10th 
and April 10th of the school year, the plan shall be continued into the next 
school year. 

c. The evaluator, together with the teacher, will formulate the improvement 
plan. The improvement plan, as outlined in this document, details: 

i. Specific performance expectations, resources and assistance to be 
provided. 

11. The District will provide for the allocation of financial resources to 
support professional development approved by the evaluator for 
staff on remediation plans. 

iii. Timelines for its completion. 

1v. Professional indicators documented as unsatisfactory through the 
formal evaluation process. 

v. Reasonably sufficient time (not less than six (6) weeks) and 
duration, as to allow the teacher to improve performance to a 
satisfactory level. 

vi. A specific plan of action that must be taken by the teacher to 
improve his/her performance with sources of evidence (measurable 
goals) to document the completion of the improvement plan. 

vii. A description of educational supports and/or opportunities for 
professional development needed to improve the identified area(s). 

d. The District will provide the teacher with a peer advisor trained to act in a 
mentor capacity. The peer advisor will be provided release time to allow 
for meetings/observations with the teacher under an improvement plan. 
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e. Not later than May 10th of the school year, the evaluator of record will 
complete a final evaluation report and meet with and provide a copy of it 
to the teacher. If the final report indicates the teacher meets the criteria for 
the professional indicators for satisfactory performance as outlined in the 
improvement plan, the evaluator of record will recommend that the 
teacher be returned to a non-improvement plan status. 

f. In implementing such evaluation system and procedures, the District shall 
conduct all evaluations so as to observe the legal and constitutional rights 
of licensed personnel, and no evaluation information shall be collected by 
electronic devices without the consent of the licensed personnel. 

g. In the event that the teacher and the evaluator cannot agree on the 
evaluator's expectations for the remediation plan, the teacher may request 
an employee of the District to facilitate further discussion between the 
teacher and the evaluator. 

K. Peer Advisors for Teachers on an Improvement Plan 

1. The District will provide a teacher under an improvement plan with a trained peer 
advisor who is not the credentialed evaluator. 

2. Role of Peer Advisor 

a. The peer advisor must have continuing contract status and have a 
minimum of three (3) consecutive years of teaching experience in the 
District. 

b. The peer advisor must hold a valid teaching certificate/license and may be 
assigned to teachers with the same areas of certification/licensure. 

c. The peer advisor must have demonstrated the ability to work cooperatively 
and effectively with professional staff members and have extensive 
knowledge of a variety of classroom management and instructional 
techniques. 

d. The peer advisor must have an overall rating of Accomplished or Skilled. 

e. The peer advisor does not have a formal evaluation role. The peer 
advisor's role is to support the growth of the educator as an instructional 
mentor through formative assessment tools. 

3. Release Time 

Each peer advisor shall be granted release time for direct mentoring activities. 
Release time shall be separate from any other release time covered under this 
Agreement and shall be coordinated by the building administrator. 

44 



4. Protections 

a. Other than a notation to the effect that a teacher served as a peer advisor, 
the teacher's activities as a peer advisor shall not be part of a staff 
member's evaluation. 

b. A peer advisor shall not be requested or directed to make any 
recommendation regarding the continued employment of the teacher who 
is being mentored. 

c. No peer advisor shall be requested or directed to divulge information from 
written documentation or confidential peer advisor/teacher discussions. 

d. All interaction, written or oral, between the peer advisor and the teacher 
shall be regarded with the same confidentiality as that represented by the 
attorney/client relationship. Any violation of this tenet by the peer advisor 
shall constitute grounds for innnediate removal from his/her role as peer 
advisor. 

e. At any time, either the peer advisor or the teacher who has been placed on 
an improvement plan may exercise the option to have a new peer advisor 
assigned. The peer advisor and 1he resident educator must operate in a 
trusting and comfortable relationship; thereof, no specifics shall be given 
as to the exercise of the option and no prejudice or evaluation is to be 
given such change. This option may be exercised three (3) times by the 
teacher who has been placed on an improvement plan during the term of 
the plan. 

L. Removal of Poorly Performing Teachers 
Student growth data will not be the basis of decisions on retention, promotion, reduction 
or recall until three (3) years of such data have been collected. The 2013-2014 school 
year shall be considered a "pilot" year for student growth data with the first year of the 
three (3) year period being 2014-2015. Nomenewal decisions will be governed by the 
parties' negotiated agreement with a deadline for nomenewal of June 1st each year. 

M. Representation 

An employee shall be entitled, upon request, to an Association representative at a post­
observation or sununative conference held under Sections F(l )( c) and (I) of the 
evaluation procedure. Timelines will be adjusted, as appropriate, if the Association 
representative is not immediately available. 

N. The parties agree that the Evaluation Committee shall continue to work on the evaluation 
process including aligning the evaluation procedures (including the sununative ratings) 
between the OTES and the non-OTES teaching staff. 
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0. The District Evaluation Committee is composed of seven (7) members, four (4) of whom 
shall be appointed by the Association President and three (3) appointed by the 
Superintendent. Each SLOS Committee (one per building) is composed of five (5) 
members, three (3) of whom shall be appointed by the Association President and two (2) 
appointed by the Superintendent. In May of each year of this Agreement, the Association 
President and the Superintendent (and their representatives, if needed) will meet to 
determine whether a particular committee should be retained for the ensuing school year, 
what the responsibilities for that year will be, and what, if any, adjustment in 
compensation for bargaining unit members in that year is warranted. 

OTES Fonns, including the OTES rubric, appear in Appendix A ofthis document. 
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Student Growth Measures Calculator 
Woodridge Local Schools 

Educator Value-
Vendor LEA Measures % 

Total= 
Assessment Shared 

Category Added% 
% 

SLOs 
Attribution 

50% 

Al: Value 
Added Subjects 50% 0% 0% 50% 
Exclusively* 

A2: Value proportional proportional 
Added Subjects to schedule to schedule 

0% 50% 
but Not 
Exclusively* 

B: NoValue 
Added Subjects 
but ODE 

10% 40% 0% 50% 
Approved 
Vendor 
Assessments 

C: No Value 
Added or ODE 
Approved 50% 0% 50% 
Vendor 
Assessment 

D: Exceptions case-by-case case-by-case 
(course length (according (according to 
too short, too few to ODE's ODE's 
students, only use Business Business 

0% 50% 
ODE Approved Rules for Rules for 
Vendor Student Student 
Assessments, Growth Growth 
etc.) Measures) Measures) 

*For Safe Harbor, Value added ratings from state test administered in 2015-2016 and 
2016-2017 school years shall not be used as part of those teachers' evaluations or when 
making decisions regarding dismissal, retention, tenure and compensation. 

Legal References: ORC 3319.111; 3319.112; 3319.58 
Legislative Reference: HB 153 (September 29, 2011); SB 316 (September 24, 2012); HB 555 
(March 22, 2013); HB 59 (September 29, 2013); HB 362 (September 11, 2014) 
Teacher Definition: ORC 3319.22, 3319.26, 3319.222, 3319.2261, 3319.301 

47 



ARTICLE XII. INSURANCE PROVISIONS 

A. Health Insurance/Life Insurance Premiums 

The Board shall provide health care, dental insurance, and life insurance to eligible 
certificated bargaining unit members nnder the Board-approved group insurance program 
according to the following provisions: 

1. Employees who work thirty (30) hours or more per week and who elect to have 
Board-provided health care and/or dental insurance shall pay the monthly 
premiums as follow: 

Coverage Begiuning: Single: Two-Party: Fanrily: 

September, 2016 12% 12% 12% 

September, 2017 12% 12% 12% 

2. Fifty percent (50%) of the premium shall be paid by the Board for all certificated 
bargaining unit members who work at least fifteen (15) hours but less than thirty 
(30) hours per week. 

B. Life Insurance 

The Board shall purchase, from a carrier licensed by the State of Ohio, Group Term Life 
Insurance in the amonnt of Fifty Thousand dollars ($50,000). Said coverage shall include 
Accidental Death and Dismembennent (AD&D) coverage. The Board will also provide 
the option for each eligible bargaining unit members to purchase a like amonnt of straight 
Term Life Insurance only at his/her cost provided all applicable insurability standards are 
met. 

C. Comprehensive Health Care 

1. Weekend admittance is limited to emergencies and/or when surgery is scheduled 
for Monday. 

2. Additional features of the plan include, but are not limited to, the following: 

Dependent Coverage 

Maternity 

Benefit Period 

Pre-existing Period 

In-Network Deductible 
Effective 1/1/2017 
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to Age26 

all Covered Persons 

calendar year 

no waiting period 

$250 per single 
$500 per family 



Out-of-Network Deductible 
Effective 1/1/2017 

Out-of-Pocket Limit for 
Co-payment in Network 
Effective 1/1/2017 

Out-of-Pocket Limit for 
Co-payment Out-of­
Network 
Effective 111/2017 

Co-payment 

Prescription Benefits: 

Out-of-Pocket Limit on 
Prescriptions: 

Lifetime 

49 

$375 per single 
$600 per family 

$1,000 
(which includes the deductibles) 

$2,000 
(which includes the deductibles) 

15%; none after Out-of-Pocket Limit 

25% ifthe bargaining unit member 
chooses to go to a physician/health care · 
provider that is not affiliated with the 
preferred provider network; none after 
out-of-pocket limit 

15% ifthe bargaining unit member is 
referred to a physician/health care 
provider not affiliated with the preferred 
provider network by a physician/health 
care provider that is affiliated with the 
preferred provider network; none after 
out-of-pocket limit 

Each bargaining unit member will be 
issued a prescription drug card (85%/15% 
benefit at point of service) and will be 
able to order maintenance prescriptions 
through a mail order option. 

$750. 

$2,000,000.00* 

*Not applicable to Essential Health 
Benefits, which are defined in the Plan and 
treated consistently with applicable law. 



4. The Board shall offer employees an Employee Assistance Program. The Board 
shall pay 100% of the cost of such program. 

5. Opt Out 

A bargaining unit member may elect an opt-out waiver of the medical insurance 
program. The Board shall pay one hundred dollars ($100.00) per month to each 
bargaining unit member who opts-out of the program provided he/she certifies 
that they have other health insurance. This provision applies only to employees 
who work thirty (30) hours or more per week. 

The annual "window period" during which a bargaining unit member may opt 
into or out of health insurance coverage is the month of August. The Treasurer 
will furnish the fom1 for making an election to the employee by August 1. An 
employee's election will be binding until the next window period except in the 
event of a change in marital status, disqualification or substantial change in a 
spouse's health insurance benefits, or loss of dependent status as to a spouse's 
health insurance benefits. 

This benefit is contingent upon sufficient participants per Section H of this Article 
to establish a Section 125 Plan. 

D. Dental Insurance 

The specifics of the plan for dental insurance shall be not less than the level of the 
coverage that existed during the previous collective bargaining agreement. 

1. Level of Benefit 

Benefits for covered services shall be the dentist's charge or the UCR allowance, 
whichever is lower. 

2. Plan Maximum 

Two Thousand Five Hundred Dollars ($2,500.00) per benefit year (January 1 
through December 31) per covered person except for orthodontia. 

3. Deductible per Benefit Year 

Twenty-Five Dollars ($25.00) individual; Fifty Dollars ($50.00) family. 
Preventive dental care is not subject to the deductible amounts. 

4. Preventive Dental Care at 100% 

Preventive dental care is not subject to the deductible. This care includes the 
following: 
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a. Routine cleaning and/or examining teeth, supplementary bitewing x-rays, 
and topical fluoride treatments, but not more often than twice for each 
service in any twelve (12) consecutive months; 

b. Emergency treatment; 

c. Space maintainers that replace prematurely lost teeth for covered children 
under nineteen (19) years of age. 

5. Services Covered at 80% 

a. X-ray examinations including full mouth (once each thirty-six [36] 
consecutive months) 

b. Simple extractions 

c. Fillings to restore diseased or accidentally broken teeth. Fillings may be 
of amalgam, silicate, acrylic, synthetic porcelain, or composite materials. 

d. Endodontics, including root canal treatment, pulp capping, and pulpotomy 

e. Apicoectomy (surgical removal of the tip of the tooth root) 

f. Management of acute infections and oral lesions 

g. Oral surgery 

h. Repair of re-cementing of crowns, inlays, onlays, bridgework and dentures 

1. Relining or rebasing dentures at least six ( 6) months after their installation 
(once each thirty-six [36] consecutive months) 

J. Inlays, onlays, or crown restorations for diseased or broken teeth (only if 
regular fillings would not restore teeth adequately) 

k. Periodontal examination and other periodontal treatments, including 
gingival curettage, gingivectomy, gingivoplasty and osseous Tea (includes 
flap entry and cleaning) 

1. General anesthesia or the extraction of teeth in connection with other 
services covered at eighty percent (80%) 

6. Services Covered at 50% 

a. Initial installation of bridgework or partial or full removable dentures 
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b. Replacements for dentures or bridgework, or addition of new false teeth to 
them. This benefit is payable only if five (5) years have passed since 
covered bridgework or denture was installed, and covered denture is 
temporary which must be replaced with a permanent denture within one 
(1) year. 

c. General anesthesia or the extraction of teeth in connection with other 
services covered at fifty percent (50%). 

7. Services for Orthodontia 

Payment for orthodontia services will be made over the course of the treatment 
and prorated. When oral exams, x-rays, surgery, extractions, and other covered 
services are rendered in connection with a course of orthodontia treatment, those 
services are considered to be part of that course of treatment and are paid at fifty 
percent (50%) of the dentist's charge, or UCR allowance, and counted toward the 
lifetime maximum. 

Orthodontia is a covered expense for the eligible bargaining unit member, the 
spouse, and dependent children who have not reached the end of the year of his or 
her 24th birthday. The lifetime maximum for orthodontia services for each 
covered person is One Thousand Five Hundred Dollars ($1,500.00). Effective 
January 1, 2017, the lifetime maximum for orthodontia services for each covered 
person is Two Thousand Five Hundred Dollars ($2,500.00). This adjustment is 
effective if the employee or covered dependent's initial banding (date braces were 
put on) started on or after January 1, 2016. 

8. Predetermination 

If a course of treatment can reasonably be expected to involve charges of One 
Hundred Dollars ($100.00) or more, a description of the procedures to be 
performed, which includes x-rays and other diagnostic aids, and an estimate of the 
dentist's charges should be sent to the carrier before treatment begins. When 
there is a choice of treatments which meet accepted standards of dental practice, 
carrier will approve the treatment which is less expensive. The carrier will notify 
bargaining unit member and the dentist of the benefits or treatments certified as 
payable based upon the course of treatment. 

Predetermination does not apply to courses of treatment under One Hundred 
Dollars ($100.00) or to emergency treatment, routine oral examinations, x-rays, 
prophylaxis, and fluoride treatments. 

9. The aunual "window period" during which a bargaining unit member may opt 
into or out of dental insurance coverage is the month of August. The Treasurer 
will furnish the form for maldng an election to the employee by August 1. An 
employee's election will be binding until the next window period except in the 
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event of a change in marital status, disqualification or substantial change in a 
spouse's dental insurance benefits, or loss of dependent status as to a spouse's 
dental insurance benefits. 

E. The Board shall offer the employees a vision plan with a $10 exam/$25 hardware 
(glasses, etc.) deductible. The plan is as follows: 

PLAN B OPTION 2 
BENEFITS NETWORK NON-NETWORK 
NETWORK 
Examinations One per 12-month period 
Eye Exam $10 copay per exam Up to $50 

reimbursement 
Frames One pair per any 24-month period 
Basic Frames $130 allowance; 20% Up to $70 

off balance over $130 reimbursement 
Prescription Lenses One pair per any 12-month period 
Single Vision $25 copayment Up to $50 
Bi-Focal $25 copayment Up to $75 
Tri-Focal $25 copayment Up to $100 
Lenticular $25 copayment Up to $125 
Progressive $35%-40% discount Up to $75 
Contact Lenses Allowance per any 12-month period provided in 

lieu of glasses 
Elective $130 allowance Up to $105 

reimbursement 
Medically necessary Covered in full preferred Up to $210 

providers; $210 for reimbursement 
affiliate providers 

Standard - contact lenses - fit 15% discount not to Not covered 
& follow-up exceed $60 
Premium - contact lenses - fit 15% discount not to Not covered 
& follow-up exceed $60 

F. Benefits while on Unpaid Leave 

Except as otherwise provided in Article VI, Section B, Family and Medical Leave, while 
a bargaining unit member is on an unpaid leave of absence, insurance benefits may be 
continued at group rates if the bargaining unit member pays the entire premium in the 
manner required by the Treasurer, if there is no additional cost to the Board, and if the 
Board's insurance carrier permits this coverage. 

G. All insurance benefits received by teacher shall be maintained to the end of the month in 
which the teacher resigns, retires, or otherwise separates from the employment of the 
Board. 
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H. A new employee and all current employees must annually complete and return insurance 
enrollment forms before claims can be processed. A new employee must complete an 
insurance application form before his/her initial coverage will be in effect. 

I. Section 125 Flexible Spending Account 

1. The Board shall establish a Section 125 Plan under the following conditions: 

a. At least 25 employees submit forms to participate, and at least 25 
employees maintain participation in the Plan. 

b. The Board will provide a plan which includes insurance premium, flexible 
spending account, and dependent care. 

c. The Board will pay the initial "start up" fee, and each employee 
participating in the Plan shall pay the monthly Administration fee up to 

two dollars ($2.00) per month. 

2. In addition to these provisions, the msurance Opt-out shall run through the 
Section 125 Plan. 

3. If the participation falls below 25, the Plan shall be discontinued. 

J. Section 125 Insurance Premiums 

If the Section 125 Flexible Spending Account Plan identified in Section I above is 
discontinued, the Board will still maintain a Section 125 Plan restricted to the payment of 
monthly insurance premiums with pre-tax dollars. Employee participation insofar as 
insurance premiums are concerned is mandatory at no expense to the employee. 

ARTICLE XIII. COMPENSATION 

A. Bargaining Unit Member's Salary Schedule 

1. All employees shall be paid according to the indexed salary schedule in Appendix 
B and related compensation provisions. The BA base for each year shall be: 

School Year BA-0 % Increase 
2016-2017 $37,093 1 % increase to base for the first 92 

works days 
2016-2017 $37,464 1 % increase to base for the last 93 

works days 
2017-2018 $38,213 2% increase to the base 

54 



2. An employee shall be placed on the salary schedule according to the employee's 
training and experience. 

B. Changes in Salary Placement 

1. Vertical Advancement 

An employee shall advance vertically one (1) step on the salary schedule for each 
year of experience in the District. 

One year of teaching experience shall mean the employee has provided service 
under a teacher's contract for 120 days or more in any one school year. 

2. Horizontal Advancement 

An employee shall advance horizontally on the salary schedule when sufficient 
course work or a higher degree is earned and evidence of such completion is 
provided to the Treasurer. Satisfactory evidence shall be an official transcript 
issued by the appropriate institution. 

3. Changes in Salary Classification 

Post-Graduate Hours 

Post-Graduate hours applicable toward advancement on the bargaining 
unit member's salary schedule will be accepted and applied toward 
appropriate increments twice each year at the beginning of each semester. 
The bargaining unit member is responsible for providing satisfactory 
evidence of completion of additional training prior to the opening of 
school or prior to the beginning of the second semester if possible. 
Evidence will be accepted during the months of September and October 
for adjustment retroactive to the beginning of the first semester. No 
changes in salary shall be made until written notification is received by the 
Treasurer and approved by the Superintendent. Evidence received after 
October and February will be effective for salary purposes at the 
beginning of the next ensuing semester. An official transcript will be filed 
with the Treasurer as soon as possible but not later than October 31 for the 
first semester and March 15 for the second semester. 

C. Extended Service 

1. Extended service is considered to be additional time worked before or following 
the regular school year which demands the same type of professional training and 
education required to perform the bargaining unit member duties during the 
school year. 
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2. All extended service must have the prior approval of the Board. 

3. Bargaining unit members employed beyond the regular school year on extended 
service will have their salaries prorated on a daily basis for the additional time 
worked. Extended service salary will be calculated on the basis of one hundred 
eighty-five (185) days, the number of days in the bargaining unit member's 
contract year. 

4. This section does not apply to newly employed bargaining unit members who are 
expected to attend meetings or conferences developed by the Administration for 
one day of orientation previous to the opening of school nor to the services 
addressed in the co-curricular salary schedule. 

D. Payroll 

1. All bargaining unit members are to receive their annual salary in twenty-four (24) 
installments. 

Bargaining unit members shall receive their net pay by means of direct deposit. 

2. The Treasurer of District will continue to pick up and pay, using the salary 
restatement method that does not incur a cost to the Board but does accord 
employees favorable tax treatment for federal and Ohio income tax purposes, to 
the State Teachers Retirement System, on behalf of bargaining unit members, in 
addition to the Board's required employer contribution, an amount equal to each 
bargaining unit member's contributions to STRS. The operation of this provision 
is mandatory for all bargaining unit members. 

3. Upon the written authorization of a member of the bargaining unit, and provided 
the member meets the established deadline, if applicable, for submitting the 
proper forms authorizing the payroll deduction, payroll deduction shall be made 
within a reasonable period of time for the following: 

a. Association and its affiliate dues*; 

b. Annuities, if available; 

c. Credit Union; 

d. United Way*; 

e. Political contributions subject to the provisions of the Ohio Revised Code; 

f. Insurance premiums; 

g. Other deductions as approved by the Treasurer. 
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*Deadline for submitting forms authorizing payroll deduction is to be established 
annually. 

4. Upon the written authorization of a member of the bargaining unit, a previously 
authorized payroll deduction will be terminated within a reasonable period of 
time. 

5. Fair Share Fee 

a. Pavroll Deduction of Fair Share Fee (FSF) Payers 

The Board shall deduct from the pay of members of the bargaining unit 
who elect not to become or to remain members of the Association, a fair 
share fee for the Association's representation of such non-members during 
the term of this Agreement. No non-member filing a timely demand shall 
be required to subsidize partisan political or ideological causes not 
germane to the Association's work in the reahn of collective bargaining. 

b. Notificatibn of the Amount of Fair Share Fee Payers 

Notice of the amount of the annual fair share fee, which shall not be more 
than 100% of the United Education Profession (UEP) dues of the 
Association, shall be transmitted by the Association to the Treasurer of the 
Board on or about January 1 of each year during the term of this contract 
for the purpose of determining amounts to be payroll-deducted, and the 
Board agrees to promptly transmit all amounts deducted to the 
Association. 

c. Schedule of Fair Share Fee Deductions 

For All Fair Share Fee Payers payroll deduction of the fair share fee shall 
collllllence annually on the first pay date that occurs on or after J anuaTy 
15th. In the case of employees hired after the beginning of the school year 
that are fair share fee payers, the payroll deduction shall collllllence on the 
first pay date on or after the later of thirty (30) days of employment in a 
bargaining unit position or January 15. However, if an emollment form 
for the fair share fee payer is not submitted to OEA by February 15th, you 
will be unable to collect fees at all for the fair share fee payer. An 
emollment form must be submitted to OEA to record the fair share fee 
payer with no fees for each membership year. 

d. Transmittal of Deductions 

The Board further agrees to accompany each such transmittal with a list of 
names of the bargaining unit members for all such fair share fee 
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deductions were made, the period covered, and the amounts deducted for 
each. 

e. Procedure for Rebate 

The Association represents to the Board that an internal rebate procedure 
has been established in accordance with Section Ohio Revised Code 
Section 4117.09 of the Revised Code and that a procedure for challenging 
the amount of the representation fee has been established and will give to 
each bargaining unit member who does not join the Association and that 
such procedure and notice shall be in compliance with all applicable state 
and federal laws and the Constitution of the United States and the State of 
Ohio. 

f. Entitlement to Rebate 

Upon timely demand, non-members may apply to the Association for an 
advance reduction/rebate of the fair share fee pursuant to the internal 
procedure adopted by the Association. 

E. Curriculum Development/Sunnner School 

1. Curriculum Development as authorized by the Superintendent and approved by 
the Board will be compensated at the hourly rate equal to .00061 of the base 
salary. 

2. Saturday detention monitor, and other such supervisory positions, such as, but not 
limited to Homework Assistance Center Supervisor, will be compensated at the 
hourly rate equal to .00061 of the base salary. 

3. Home instructors and translators will be compensated at the hourly rate equal to 
0.00061 of the base salary. 

4. Board-approved sunnner school academic instruction by members of the 
bargaining unit shall be compensated at the hourly rate equal to .00072 of the base 
salary. 

F. Travel Allowance 

Mileage reimbursement will be allowed staff members assigned to more than one (1) 
building for inter-building travel, to transport students, for approved Board business 
including approved attendance at professional meetings, and for approved travel required 
to purchase necessary classroom supplies not available from regular Board supply 
sources, e.g., home economics materials. Such reimbursement will be at the rate per mile 
established by the Internal Revenue Service. 
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G. Severance Pay 

1. A bargaining unit member employed by the Board may elect, upon retirement 
from active service under the State Teachers Retirement System Law, to be paid 
for one-fourth (1/4) of the value of the first one hundred twenty (120) days of the 
bargaining unit member's accrued but unused sick leave. In addition, said 
bargaining unit member will be paid for one-fifth (1/5) of the remaining days of 
the bargaining unit member's accrued but unused sick leave with a maximum as 
follows: 

72 days 

Such payment will be based on the bargaining unit member's rate of pay at the 
time of retirement. Payment for sick leave on this basis will be considered to 
eliminate all sick leave credit accrued by the bargaining unit member. Such 
payment will be made only once to any bargaining unit member. 

2. The rate of pay at the time of retirement will be based on the contract salary 
including longevity divided by 185. 

3. The bargaining unit member must present satisfactory evidence to the Treasurer 
that the bargaining unit member's retirement under STRS has been approved. 
After presentation of this evidence, the Treasurer will cause a lump sum 
severance paycheck to be issued to the retiree at the same time as the employee's 
last regular paycheck. The severance paycheck and last regular paycheck shall be 
issued not later than the next regular payday following receipt of proof of STRS 
approval, and in no case later than December 31 of the year of retirement. 

4. If a bargaining unit member notifies the Board not later than February 1st of the 
bargaining unit member's year of retirement and then retires at the end of the 
school year, the employee shall be entitled to a one thousand five hundred dollars 
($1,500) bonus. 

H. Co-Curricular Activities/Supplementals 

1. Contract Sequence 

The employee/bargaining unit member shall be notified no later than April 30 as 
to the Board's intent to offer or not offer a new contract for the next school year. 
Non-renewal of the one (1) year supplemental contract is not grievable unless the 
action violates this agreement. 

The employee/bargaining unit member shall be eligible to apply for one (1) year 
only, co-curricular supplemental positions. Automatic renewal shall not be 
assumed. 
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2. Co-curricular Salary Index 

a. A bargaining unit member assigned co-curricular duties shall be properly 
placed on the Co-curricular Salary Index, attached hereto as Appendices 
B-6 and B-7 and incorporated by reference herein. 

b. The "Current Salary Schedule" refers to the Salary Schedule in effect as of 
September 1 of each work year. 

c. All co-curricular contracts are for one (1) year. 

3. Placement on Co-curricular Salary Index 

Credit for experience in areas covered by a supplemental teaching contract shall 
be determined as follows: 

a. Coaching 
A year of experience shall be defined as a year of paid coaching in that 
sport, above the 6th grade level, in an inter-scholastic position. Experience 
gained within a sport at any position may be carried to any other position 
within that sport. Experience in coaching grades 7-12 in inter-scholastic 
sports in other systems shall be applied to all positions in that sport. 

b. Other 
A year of experience shall be defined as a year of employment in a 
comparable position. Experience gained in other systems shall be applied 
to all positions on the Co-curricular Salary Schedule. 

c. Experience shall be granted for District volunteer experience should that 
position become a paid position on the Co-curricular Salary Schedule. 
This provision would only apply to that bargaining unit member currently 
holding that position on a volunteer basis. 

4. Voluntary participation in co-curricular Activities 

a. Participation of a bargaining unit member in a co-curricular activity will 
be strictly voluntary, and he/she will be compensated for such 
participation in accordance with the provisions of this contract. 

b. A co-curricular position will be filled by an applicant from within the 
bargaining unit in preference to a certificated applicant from outside the 
bargaining unit unless all internal applicants are unqualified. 
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5. Compensation 

a. Each bargaining unit member assigned a co-curricular duty shall be 
compensated by applying the specified percentage to the Zero (0) Step of 
the Bachelor's degree column of the contractual salary schedule in effect 
on September 1 of the respective school year. For this purpose, however, 
it is mutually understood that the base salary as of September 2, 2016 for 
supplemental contracts only is $37,460. 

b. For athletics each percentage refers to one sport, one team and one season. 

c. In the event a head coach is simultaneously assuming responsibility for 
more than one team in the same sport, notice will be given to the 
bargaining unit. Compensation shall be the head coach's salary and half 
(1/2) the assistant's salary. 

d. For advisory/drama/music, each percentage refers to one activity for the 
school year. 

I. Tuition Reimbursement 

1. The Board shall provide thirty-five thousand dollars ($35,000.00) per year for 
purposes of tuition reimbursement to bargaining unit members. 

2. For purposes of tuition reimbursement, the tuition fund year shall be September 1 
through August 31, the first year beginning September 1, 2007. 

3. Semester hours taken by each bargaining unit member who applies for tuition 
reimbursement shall be paid at 87.5% of tuition cost up to a maximum of $2,000 
reimbursement per year so long as money is available in the fund. If there is not 
enough money in the fund to pay these hours at 87.5% the money shall be divided 
by the total number of hours taken and paid out on a percentage basis per credit 
hour. (Quarter hours shall be appropriated proportionately.) 

4. The credit must be received in education in the teacher's area of 
certification/licensure or in an area of certification/licensure permitted by ODE 
leading to a new certificate/license, or in a specific discipline related to the 
member's current certificate/license. 

5. Reimbursement will be paid not later than November 30 following the 
reimbursement year upon the employee's submission of evidence of the expense 
and, if for tuition, an official transcript reflecting a grade of "B" or higher for 
graded classes or a "pass" for pass/fail classes. Employees who participate in a 
Ph.D, Ed.D or Ed.S program which extends over two (2) or more semesters, but 
not longer than for a three-year period, may submit a transcript that indicates that 
their program is "In Progress" (IP) for the semester(s) reimbursement is 
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requested. The documentation and transcript must be submitted no later than 
October 15th to receive the reimbursement. 

6. Any member who receives tuition reimbursement must agree to teach in the 
District for at least one (1) full school year following receipt of the 
reimbursement. If any teacher fails to fulfill this requirement, the amount of the 
reimbursement will be deducted from the teacher's final pay. (Exception: 
Employees who leave the District due to retirement or those who are reduced in 
force.) 

7. If a bargaining unit member's District supplemental contract position requires 
maintenance of a valid pupil activity permit, the Board will reimburse the 
employee for the permit renewal fee up to a maximum reimbursement per renewal 
of $40.00. Reimbursement will be paid not later than November 30 following the 
reimbursement year upon the employee's submission of appropriate 
documentation to the Treasurer. The documentation must be submitted no later 
than October 15th to receive the reimbursement. For this purpose, the 
reimbursement year shall be the September 1 through August 31 immediately 
preceding reimbursement. This provision is only operative if there is money 
remaining in the tuition reimbursement fund after paying the tuition 
reimbursement. If there is not enough money to reimburse all permit renewals, 
the remaining amount, if any, will be divided equally among those supplemental 
contract holders who apply for reimbursement. 

ARTICLE XIV. TEACHER EDUCATION AND CERTIFICATION AND LI CENSURE 

A. Purpose 

The Local Professional Development Committee (LPDC) shall oversee and review 
professional development plans for course work, continuing education units, and/or other 
equivalent activities. 

B. Term of Office 

The tetm of office for members serving on the committee shall be two (2) years, and a 
member may serve for consecutive tem1s. 

C. Committee Composition and Selection 

1. The committee shall be comprised of seven members as follows: 

Four classroom teachers 
One principal 
Two other District employees 
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2. The four ( 4) teacher members shall be appointed by the Association President. 
The principal member shall be selected by the principals employed by the 
District. The other employee members shall be appointed by the Superintendent. 

3. In the event of a vacancy, the committee member shall be replaced in accordance 
with 2 above. 

D. Chairperson 

The committee chairperson shall be determined by majority vote of the committee 
members. 

E. Decision Making 

Decisions shall be made by majority vote of the committee members present and voting. 
Four ( 4) members present shall constitute a quorum. In the event of a tie vote with only 
four members present, a special meeting of the LPDC shall be convened within fomieen 
(14) calendar days to decide the matter that resulted in a tie. 

F. Training 

1. New members of the LPDC shall be afforded the opportunity to attend training on 
the purpose, responsibilities, functioning, and legal requirements ofLPDCs. 

2. If the available training is during work hours, the new committee members shall 
be given paid release time to attend. If the training occurs outside the regular 
workday or work year, new members shall be paid $20/hour for each hour 
involved, including travel time. 

3. New LPDC members shall be reimbursed for all actual and necessary expenses 
incurred as part of the training. 

4. LPDC training for new committee members shall constitute appropriate 
"equivalent activities" for purposes of the committee members own individual 
development plans if they so decide by majority vote. 

G. Meetings and Compensation 

1. The LPDC shall schedule six (6) regular meetings per year. Not later than 
September 10 each year, the committee shall post in each building its meeting 
schedule. Additional meetings may be scheduled as necessary. 

2. Committee members shall be compensated at the rate established in Article XIII 
Section E.1. for the regular meetings if they are held outside the regular workday 
or work year. 
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3. Each LPDC member may be released without penalty during the regular school 
day to attend scheduled meetings. 

H. Approval of Programs 

The LPDC shall approve all CEU/LEU programs, coursework for all certificated/licensed 
employees, as well as other activities that may provide CEUs/LEUs and the LPDC shall 
establish and/or approve the criteria for the above programs. 

I. Records 

The LPDC shall detennine to what extent to keep and retain records of its meetings, 
decisions, and recommendations. 

J. Appeals Process 

Any appeal of a decision of the LPDC concerning a bargaining unit member's IPDP shall 
be in accordance with appeal process adopted by the LPDC, which shall include an 
independent third party review. 

K. Authoritv 

The LPDC shall not have any authority to revise, change, delete, or modify any article or 
section of this negotiated agreement. 

ARTICLE XV. RESIDENT EDUCATOR PROGRAM 

A. Purpose 

The purpose of the Resident Educator Program is to provide a program of support and 
formative assistance for teachers new to the profession. The program is designed to 
enhance the teacher's skills, keep the teacher in the District and assist them in achieving a 
five (5)-year professional license. The Resident Educator Program is exclusively for 
licensure determination and shall not replace the negotiated employee evaluation system. 

B. Committee 

1. A Resident Educator Committee comprised of a majority of classroom teachers 
shall be appointed to develop the program and oversee its implementation. The 
committee shall be comprised of seven (7) members; four (4) appointed by the 
Association Executive Committee and up to three (3) appointed by the 
Superintendent. 

2. All members shall serve two (2) year terms. 
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3. The committee members shall be afforded the opportunity to attend training on 
the purpose of the Resident Educator Program, the tools/instrnments to be 
utilized, and the necessary components for an effective program. 

4. The purpose of the committee shall be the development, implementation, and 
review of the Resident Educator Program and the selection of mentors 
(throughout this Article the term "mentor" is meant to include those labeled 
"facilitators" by the Ohio Department of Education in the context of years 3 and 4 
of a Resident Educator program). 

5. The Committee shall meet as often as the members deem necessary to complete 
their work. Bargaining unit connnittee members shall be compensated at the rate 
established in Article XIII, E.1. per hour for all hours outside of the work day. 

6. The teacher members shall have three (3) years of teaching experience with 
preference to teachers with five (5) or more years' experience. 

C. Mentors 

1. Eligibilitv 

Only current bargaining unit members shall be mentors. 

2. Qualifications 

Any teacher wishing to be considered to serve as a mentor shall have taught in the 
Woodridge Local School District for at least three (3) years and shall be required 
to submit written letters of recommendation from two (2) peers and one (1) 
administrator. 

3. Selection 

The Resident Educator Committee shall select mentors and recommend them to 
the Superintendent for recommendation to the Board. 

4. Training 

Teachers selected to be mentors for the first time shall attend training in the 
elements of Ohio's Resident Educator System. 

5. Confidentiality 

a Mentors shall communicate directly with the Resident Educator and shall 
not discuss/report the performance/progress of the Resident Educator to 
any administrator, assessor, or other teacher. No mentor shall participate 
in the evaluation of a Resident Educator nor make any reconnnendation on 
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continued employment. Any violation of this tenet by the mentor shall 
constitute grounds for immediate removal from his/her role as a mentor. 

b. Confidentiality shall not extend to illegal acts. Mentors have the same 
reporting responsibilities as any other teacher. 

6. Release Time 

Each mentor shall be granted a minimum two (2) days release time per year for 
mentoring activities. Additional days may be granted if needed, with the approval 
of the Director of Academic Services. 

7. Compensation 

Each mentor shall be granted a supplemental contract on an annual basis based on 
the Resident Educator's placement in the program as follows: Year One--4% of 
base salary; Year Two--4% of base salary; Year Three-2% of base salary; Year 
Four (only if the mentor continues to work with the Resident Educator)-3% of 
base salary. 

D. Resident Educator 

1. The Resident Educator shall be provided a minimum of two (2) days release time 
per year for the purpose of observing classes, meetings with his/her mentor, 
recommended workshops, assessment preparation, etc. The days may be used in 
quarter (1/4) day increments. 

2. The Resident Educator is not required to do an IPDP nor to utilize the LPDC 
process. 

3. No Resident Educator shall be required to continue participation in the Resident 
Educator Program after advancing to a professional education license. 

E. Protections 

1. At any time, either the mentor or the entry year teacher may exercise the option to 
have a new mentor assigned. No specifics shall be given as to the exercise of the 
option and no prejudice is to be given such change. 

2. Neither the evaluation of the Resident Educator nor the mentor shall be affected 
in any aspect by the Resident Educator Program or its demands. 

F. Program Review/Revisions 

1. Committee 
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Mentor and Resident Educators shall meet as a group with the Resident Educator 
Committee prior to the end of each school year to assess and evaluate the 
program. Recommendations shall be submitted in the form of a written report to 
the Association and the Superintendent not later than May 15. 

2. Recommendations 

Association and Board representatives shall meet to discuss the recommendations 
prior to the next school year. 

3. Mentors 

In addition to meeting for program evaluation purposes, mentor teachers shall 
meet on a periodic basis for coordination purposes. 

G. Consistency With Law 

If at any time the parties determine that any provision of this Article is inconsistent with 
law, the parties will meet to resolve the inconsistencies. 

ARTICLE XVI. SMALL GROUP/LIBRARY INSTRUCTORS 

A. The term "small group/library instructor" as used in this agreement refer only to staff 
who are required to be certificated to perform their duties, which shall include, but not be 
limited to, learning disabled small group/library instructor and developmentally disabled 
small group/library instructor, and are contracted to work fifteen (15) or more hours per 
week. 

B. Small group/library instructors with less than a master's degree will be compensated at 
the following rate times the base salary based on service time: 

0-2 years .00070 3-5 year .00075 6-10 .00080 11 or more years .00085 

Small group/library instructors with a master's degree will be compensated at the 
following rate times the base salary based on service time (in transitioning from the 
bachelor's to the master's schedule, the concepts that apply to teachers who move 
horizontally and/or vertically on the teachers' salary schedule will apply - see Article 
XIII, Section B, Paragraphs 1 and 2): 

0-2 years .000714 3-5 years .000765 6-10 years .000816 
11 or more years .000867 

C. Small group/library instructors shall be entitled to receive coverage under the group 
insurance program described in Article XII. 
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D. A small group/library instructor shall have seniority only as a small group/library 
instructor. Should a certificated teaching staff member who is employed as a small 
group/library instructor subsequently become a regular classroom teacher under a regular 
teaching contract, such individual's non small group/library instructor seniority shall 
commence and begin from the date of such other employment and shall not include any 
service time as a small group/library instructor. 

E. Small group/library instructors employed on or before 6/30/13 will have the first option 
to any full-time teaching position for which they are qualified as long as they are the most 
senior internal applicant. If such a small group/library instructor turns down two (2) 
positions, this provision shall no longer apply to that small group/library instructor. It is 
understood that "full-time teaching position" pertains to the vacancy that emerges and is 
being filled after any internal transfers are implemented. 

F. Consistency with Law 

Any provision of this Article that is inconsistent with federal or state laws or regulations 
governing the education of disabled students shall be null and void. 

G. The Board shall supply each small group/library instructor with an individually written 
contract. The provision of such written contracts will be enumerated in the subsections 
of this article: 

1. Each new small group/library instructor will initially be issued a one (1) year 
contract. Subsequent one (1) year contracts may be issued to each re-employed 
small group/library instructor. 

2. Any agreement to act as an extracurricular advisor or coach for which additional 
compensation is to be paid shall be by supplemental contract. 

3. In performing his/her professional duties, the small group/library instructor agrees 
to abide by and maintain the applicable laws and existing rules and regulations of 
the Board. 

4. If the small group/library instructor has been hired for less than a full schedule the 
contract/salary notice will reflect the percentage of a full contract for which the 
person has been hired and the effect of that percentage on their benefit package. 

5. The contracts/salary notices will be provided by May 15th, or within two (2) 
weeks of ratification ofthis or a successor agreement, whichever is later. 

6. A small group/library instructor who is eligible to receive a continuing contract 
must notify the Superintendent and his/her building principal, in writing, on or 
before October 15th so that the teacher is included on the list of staff who will 
participate in collaborative developmental appraisal that year. A small 
group/library instructor will not be recommended for a continuing contract if 
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she/he has not participated in the collaborative developmental appraisal cycle 
during the school year in which the recommendation is made. This continuing 
contract eligibility requirement is in addition to the continuing contract eligibility 
requirements contained in Ohio Revised Code Section 3319.11. 

7. The evaluation of small group/library instructors or other non-instructional 
certificated/licensed employees who are compensated like small group/library 
instructors shall involve the assessment of the bargaining unit member's services 
rendered to the Board in accordance with Article XI of this Agreement. 

H. Small group/library instructors shall be provided weekly planning time equivalent to 16% 
of their student contact time. 

I. All Articles of this Agreement are applicable with the following exceptions: 

Article VI. - E. Leave for Professional Improvement 
Article VII - Worldng Conditions B. Workday C. Preparation Time 
Article VIII - Contracts 
Article IX - Assignments, Vacancies and Transfers 
Article XII - Compensation A., B., C., D. l. 

J. For the purposes of the Reduction in Force of small group/library instructors, the 
procedures of Article X are incorporated in the Article as if rewritten with the 
understanding that the Reduction in Force for Small Group/Library Instructors operates 
separately from the Reduction in Force procedures for teachers. 

ARTICLE XVII. TECHNOLOGY UTILIZATION 

A. Computer Technology 

Efforts will be made by the Board, the Administration, and the teachers to work through 
appropriate channels to improve and enhance the use of computers in the classroom by 
both students and teachers. 

B. Monitoring Students 

Teachers will monitor student Internet usage in a reasonable manner. Upon discovery of 
controversial material or upon notification by a student of controversial material, the 
teacher shall inform the principal. Teachers shall not be disciplined for inappropriate 
files or sites accessed by students. 

C. Emplovee Usage 

Employees shall be permitted use of Board provided computers and electronic devices. 
Any employee who desires to utilize software other than that provided by the District shall 
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first submit a request to the Technology Advisory Committee for approval. Technological 
resources, including personally owned devices when used on the District network during 
instructional time, are to be used consistent with the District's educational objectives. 

D. Review 

Administrative review of computer files, electronic mail, and voice mail will be 
motivated by a legitimate reason. Except in unusual circumstances, the Association 
President will be notified in advance of such an administrative review. 

ARTICLE XVIII. SPECIAL NEEDS STUDENTS 

A. Individualized Education Plan (IEP) 

1. Bargaining unit members whose duties are governed by an IEP or 504 Plan shall 
be provided the opportunity to participate in the development of the IEP or 504 
plan and be present at the IEP meetings. 

2. Any member of an IEP or 504 team has the right to dissent with any portion(s) of 
the IEP or 504 plan. The team member may submit the dissent in writing 
specifying the portion(s) in contention and the reasons for the dissent. 

3. Each bargaining unit member with responsibility for the education of a student on 
an IEP or 504 plan shall receive a copy electronically of the IEP or 504 plan and 
may inquire about his/her responsibilities regarding implementation of the IEP or 
504 plan and about the specific modifications and supports to be provided. 

4. Any bargaining unit member whose duties are governed by an IEP or 504 can 
request a meeting at any time to review and consider modifications to the IEP or 
504 plan and/or the placement of the student subject to the rights of the student 
and parent. Any change in placement will occur in compliance with law and will 
not occur without an IEP or 504 meeting and will include the affected classroom 
teachers to the extent feasible. 

B. Training 

The Board shall make available the opportunity for inservice training to bargaining unit 
members to assist them in addressing the legal and education needs of students with 
disabilities in a regular education classroom enviromnent. In the event that training 
occurs outside the regular school day, participants shall be paid in accordance with the 
provisions of Article 13, E.3. if they are required to attend by the Administration. 
Reasonable allowances will be made for prior or regular personal and family 
commitments of a teacher. 
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C. Specialized Health Care Procedures 

Bargaining unit members shall not be required to routinely perform any medical 
procedures on a student. No bargaining unit member shall be required to routinely 
provide custodial care services. 

D. Compensation for IAT/IEP/ETR Meetings & Release Time 

1. IEP, IAT, and ETR meetings shall be held during the normal school day when 
reasonable. 

2. Any bargaining unit member attending an IAT, IEP, or ETRmeeting held outside 
the school day or during the bargaining unit member's conference/planning period 
shall be paid at the hourly rate established in Article XIII, Section E.1, for all time 
spent in the meetings. 

Any bargaining unit member who attends an IAT, IEP or ETR meeting and 
cannot stay for the entire meeting shall so notify the case manager in advance of 
the meeting of his/her intention to leave early. 

3. With approval of the principal, case managers responsible for writing IEPs shall 
receive release time during the normal school day for completing IEPs. 

E. Consistency with Law 

Any provision of this Article that is inconsistent with federal or state laws or regulations 
governing the education of students with disabilities shall be null and void. 

F. Eguitable Distribution 

Reasonable efforts will be made to assign "included" students equitably among all 
available sections in a given building. 

This provision would apply for all students for which an IEP or 504 plan is required and 
which plan requires inclusion in a regularly scheduled class excluding students with 
language impairments, home instruction, and students in various tutoring programs. This 
provision also applies to ELL students. 

G. Case Load Size - Special Needs 

Case load maximums for special needs classes shall be in accordance with the state 
standards contained in Ohio Administrative Code 3301-51-049. 

Placements for students with disabilities are IEP team decisions. When a student with a 
disability is placed with a teacher and the teacher determines the need for additional 
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professional development, the teacher shall inform the building principal of such needs. 
The District will provide appropriate professional development at no cost to the teacher. 

H. The medical component(s) of a 504 plan will be written by a qualified medical 
professional. If the 504 plan contains only medical component(s), the assigned case 
manager will be a non-bargaining unit employee. 

ARTICLE XIX. HEALTH AND SAFETY 

A. Environment 

1. The Board shall endeavor to provide a safe and healthful work environment. 
Teachers have a responsibility in cooperating to maintain a safe environment. 

2. Each building shall have an evacuation plan. Evacuation signs shall be posted in 
each classroom and appropriate hallways. 

3. Each building shall utilize a system for limiting building access, registering and 
identifying visitors. 

B. Report Internally First 

Complaints regarding health and safety concerns should be brought to the attention of the 
Building Administrator as soon as the concern is known. The Building Administrator 
will reply to the teacher as soon as possible and put it in writing within five working days 
as to how the problem has or will be solved. Necessary action to remove health or safety 
hazard will be initiated, and the hazard will be corrected as soon as possible. If the 
teacher does not receive notification within five (5) working days or the hazard presents 
an imminent danger, OSHA will be notified. 

C. Employee Rights 

Employees have the right to refuse to work under conditions that the employee 
reasonably believes present an imminent danger of death or serious harm. 

D. Right to Reassign 

Before exercising his/her right to refuse to work under Section 4167.06 of the Revised 
Code because of a condition which the teacher acting in good faith reasonably believes 
presents an imminent danger of death or serious harm, the teacher may be temporarily 
reassigned while the condition is being investigated and/or corrected. 

E. Health Supplies 
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1. The Board shall ensure that in the clinic of each building and in every lab there 
shall be adequate first aid kit(s) which shall be maintained. 

2. The Board shall provide every teacher with an adequate supply of disposable 
rubber gloves. 

F. No Reprisals 

There shall be no reprisals, restraints, interference, coercion, or discrimination against 
any employee for filing a report of an unsafe or unhealthy condition, for exercising 
his/her rights under Ohio Revised Code Section 4167.06, or for any other participation in 
the Health and Safety Program. 

G. Recourse 

An employee who wishes to assert a claim regarding health and safety may use the 
grievance procedure in this Agreement or any other available remedy as the means for 
asserting such a claim. 

H. The Board will provide a lockable space for each teacher for the purpose of securing the 
teacher's personal belongings. 

ARTICLE XX. ELEMENTARY & SECONDARY EDUCATION ACT (ESEA)/EVERY 
STUDENT SUCCEEDS ACT (ESSA) 

A. Comprehensive Support and Improvement Process 

Any School Improvement Committee that is to be formed pursuant to ESEA/ESSA shall 
consist of a majority of classroom teachers appointed by the Association. 

B. SIP Parameters 

No school improvement plan provision shall alter, modify, violate, or supersede this 
Agreement, condition or practice except as mutually agreed to in writing by the Board 
and the Association parties. No Committee or plan shall address the issues of wages, 
hours, terms or conditions of employment nor shall any Committee engage in collective 
bargaining. 

C. Hours 

Any additional hours available to bargaining unit members as made available through any 
improvement plan under ESEA/ESSA shall be offered voluntarily to all the employees. 
All hours shall be compensated at the bargaining unit member's regular hourly rate. 

D. State Defined Measures 
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The Superintendent shall notify the Association within forty-eight ( 48) hours should any 
building and/or the District fail to achieve the minimum state defined measures. 

ARTICLE XXI. JOB DESCRIPTIONS 

A. A committee comprised of five (5) employees appointed by the Association and two (2) 
employees appointed by the Superintendent will meet to formulate and review job 
descriptions applicable to the bargaining unit on as as-needed basis as defrned by either 
the Association President or the Superintendent. The c01mnittee will act by consensus. 

B. A bargaining unit member will receive an electronic copy of any approved job 
description applicable to the employee's position. A job description booklet containing 
all bargaining unit job descriptions will be available on the District website/intranet. 

ARTICLE XXII. DISCIPLINE 

A. A bargaining unit member will not be disciplined without just cause. 

B. The Board agrees to follow traditional principles of progressive discipline with the 
understanding that one or more levels may be bypassed in a case deemed to be serious 
misconduct in light of the relevant circumstances. The levels of discipline are: 

I. Oral warning; 
2. Written reprimand; 
3. Suspension without pay (imposed by the Superintendent); 
4. Termination (imposed by the Board). 

Termination of a bargaining unit member is governed exclusively by the provisions of 
Ohio Revised Code Sections 3319.16 and 3319.161. 

C. A bargaining unit member is entitled, upon request, to representation at any disciplinary 
meeting or investigatory interview. 

D. A disciplined bargaining unit member will be given a copy of any disciplinary action 
entered in the employee's personnel file. The disciplinary action will identify the basis 
for the discipline. In a case of suspension without pay, the employee will be informed in 
writing of the duration of the suspension and when it will be served. 

ARTICLE XXIII. MASTER TEACHERS 

The District will continue to paiiicipate in the C-R-W (Copley/Revere/Woodridge) Master 
Teacher Consortium for the duration of this Agreement unless otherwise mutually agreed by the 
Board and the Association. Two (2) Association members appointed by the Association 
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President shall serve on this Consortium. Such members shall be paid at the Cmriculum 
Development rate specified in Article XIII, Section E of this Agreement for any Consortium 
meetings held outside of the regular teacher work day. 

ARTICLE XXIV. DIGITAL AND ALTERNATIVE LEARNING OPTIONS 

A. Purpose 

The purpose of digital and alternative learning options is to offer students a variety of 
learning opportunities, to aclmowledge students' differing learning styles, paces and 
interests, and to enable students to demonstrate creativity, to explore academic and career 
interests, practice critical thinking and gain experience with digital and/or alternative 
learning platforms. Any method of obtaining credit by means other than traditional 
course completion shall be subject to this Article. 

B. Courses 

Students may be granted credit for classes they test out of or otherwise demonstrate 
mastery of, for educational options they create which are approved by the District, or for 
digital courses offered by the school District. 

C. Teacher of Record for Credit Flexibility and Credit Recovery 

Students utilizing credit flexibility or credit recovery shall be assigned a teacher of record 
who is a bargaining unit member. 

1. Qualifications of Teachers of Record: 

Teachers serving as Teacher of Record in credit flexibility and credit recovery 
situations must hold certification/licensure in the area for which credit is sought 
by the students. 

2. Assignment of Teachers of Record: 

a. When a student submits a request for assistance to develop a Credit 
Flexibility Plan, submits a formal application for credit flexibility or 
enrolls in a credit recovery program in the District, all baTgaining unit 
members who qualify to serve as Teacher of Record shall be notified of 
the request including the student name, the amount of credit being sought, 
the plan components and the course to which credit would be assigned. 

b. Qualified Teachers of Record shall express interest within one (1) week of 
notification. 
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c. If more than one (1) qualified Teacher of Record responds, the member 
with the greatest District seniority shall be assigned. 

3. Responsibilities of Teachers of Record: 

a. Provides students using credit flexibility or credit recovery models with 
curriculum/course of study as needed. 

b. Provides feedback to students regarding their applications for credit. 

c. Serves as rotating member on the High School Credit Team as defined 
later in this Article. 

d. Facilitates and monitors the student's progress toward completion of the 
approved plan for credit and provides periodic feedback. 

e. Assesses students, dete1mines and assigns grade upon completion of 
approved plan. 

4. Compensation of Teachers of Record: 

a. Teachers of Record are required to keep and to submit a record of time 
spent meeting/communicating with the students they serve under this 
prov1s10n. 

b. Teachers of Record will be compensated for the time submitted using the 
curriculum rate appearing in Article XIII, Section E, of this Agreement. 
Payment will be made by not later than the second regular pay day 
following the end of the semester. Hours shall regularly be capped at 
fifteen (15) hours for the semester unless the particular case requires 
additional time. Additional time must be approved in advance by the 
Superintendent (or designee ). 

c. If a student is assigned to the guidance office and the guidance counselors 
are charged with monitoring a student while taking a course through credit 
recovery, the guidance counselor will be paid as if the counselor were the 
Teacher of Record. 

d. The above compensation provisions do not apply if the Teacher of Record 
has a duty period assigned for the specific purpose of assisting or 
monitoring students engaged in digital/alternative learning options 
(independent of preparation and collegial planning time accorded under 
Article VII, Section D of this Agreement) during which Teacher of Record 
ftmctions may be performed. 
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D. Digital Learning Options 

The District may offer elective courses not already offered in Woodridge Local Schools 
utilizing a digital platform provided by a vendor selected by the Administration. Not 
more than three (3) options shall be made available in any one school year. Each option 
may be divided into two related semester courses that must be taken by students 
consecutively in the same school year. That is, if Section A of Course Option 1 is offered 
in Semester 1 and Section B is offered in Semester 2, students must complete sections A 
and B in the same school year. Bargaining unit members shall serve as facilitators of the 
digital learning experience. Bargaining unit members will not be Teachers of Record for 
digital courses. The Board agrees not to reduce the workforce under Article X of this 
Agreement as a result of digital learning options being offered. Each student shall be 
limited to taking one course through this digital learning option. The Superintendent will 
advise the WEA President of Digital Leaming Options for the upcoming school year by 
August 1. 

E. High School Credit Team 

1. The purpose of the high school credit team is to review and revise student 
applications for credit options and to assist students earning high school credit 
through the alternative learning options offered through the District. 

2. The team shall be composed of six (6) members: three (3) high school classroom 
teachers, one (1) high school guidance counselor and two (2) administrators. Two 
(2) classroom teachers and the guidance counselor shall be appointed by the 
Association President; one (1) classroom teacher shall be a rotating member. The 
rotating member shall be the Teacher of Record assigned to the credit plan under 
review. Administrators shall be appointed by the Superintendent. Vacancies 
arising during a term shall be filled in the same manner. 

3. Team members will receive training about the various options available to 
students including credit flexibility, credit recovery and digital learning options. 
If training occurs outside the regular workday or work year, members shall be 
compensated for hours involved using the curriculum rate appearing in Article 
XIII, Section E, of this Agreement. 

4. The team will determine the frequency of meetings and will determine when and 
which Teachers of Record will be invited to participate in the meetings. 

5. The team will malce decisions through consensus. 

6. Bargaining ilnit team members will be compensated using the curriculum rate 
appearing in Article XIII, Section E, of this Agreement. 
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ARTICLE XXV. GENERAL 

A. Complete Agreement 

This Agreement supersedes and cancels all previous agreements, verbal or written, 
between the Board and the Association and constitutes the entire agreement between the 
parties. Any amendment or agreement supplemental hereto shall not be binding upon 
either party unless executed in writing by the parties to this agreement. 

B. Management Rights 

Subject to the provisions of this Agreement, the Board retains the rights, powers, duties 
and obligations of management conferred upon and vested in it by law and specifically 
Ohio Revised Code Section 41l7.08(C). 

C. Contrary to Law 

If any provision or application of this Agreement is determined by a court of competent 
jurisdiction to be contrary to law, that provision shall be considered null and void to the 
extent specifically prohibited, but all other provisions herein shall continue in full force 
and effect. If a provision is detennined to be contrary to law, such a detennination shall 
be reason for a reopening of negotiations within ten (10) calendar days after receipt of a 
request by either party for that provision. 

D. Individual Rights 

Nothing included in this agreement shall restrict or deny to any member of the bargaining 
unit rights provided by law or by statutes, rulings and regulations of the state or federal 
government unless those rights are specifically addressed in this agreement. In that case, 
the provisions of this agreement shall control. 

E. Attendance at Woodridge of Bargaining Unit Members' Children 

1. All bargaining unit members' children may attend the District schools without 
charge through the Board's open enrollment policy with the following 
restrictions. However, if there are conflicts with the language in this Article and 
the Board policy, the language in this Article shall supersede the Board policy. 

a. No student shall be admitted to Kindergarten through grade 2 if the class 
average in the grade level where the student would be enrolled exceeds 20 
to 1. 

b. No student shall be admitted to grade 3 through grade 5 if the class 
average in the grade level where the student would be enrolled exceeds 23 
to 1. 
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c. From the sixth grade through the twelfth grade, the Superintendent shall 
determine ifthe additional student(s) will be a hardship on the bargaining 
unit member and/or the total school emollment. 

d. Once a student is emolled that student may continue to attend the District 
schools as long as attendance is in consecutive years. If a student is 
withdrawn, re-admittance may occur under the same restrictions that 
applied with regard to the initial application for admission. 

e. A written request may be initiated at any time; however, students will only 
be admitted at the beginning of a new school year. 

f. A written request for admission to the District schools must be made to the 
Superintendent through the principal's office prior to registration. 

g. A written decision shall be returned to the bargaining unit member no later 
than seven (7) days prior to the first day for students. 

h. Transportation is a parent's responsibility. 

F. Continuous Performance 

During the life of this Agreement, the Association and its members hereby affirm that 
they will not sanction, engage in, encourage, or participate in any type of strike or work 
stoppage which results in a reduction in the regular professional duties or employment 
obligations of any bargaining unit member. 

This provision shall not preclude any bargaining unit member from taking any necessary 
and reasonable actions to protect his/her personal health or safety or the health or safety 
of others. 
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G. Duration 

This agreement shall be effective August 1, 2016 through aod including July 31, 2018. 

WOODRlDGE LOCAL SCHOOL DISTRJCT 
BOARD 
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WOODRlDGE EDUCATION 
ASSOCIATION 



A d" A ,naen IX 

WOODRIDGE INDEX 
YEARS BA BA+S BA+16 BA+24 BA+32 BA+40 MA MA+S MA+ 16 MA +24 MA+32 
STEP 0 1.00000 1.00900 1.01900 1.02600 1.04000 1.10000 1.10500 1.11400 1.12300 1.14300 1.16500 
STEP 1 1.03800 1.04750 1.05810 1.06570 1.08100 1.14230 1.14870 1.15820 1.16780 1.18830 1.21080 
STEP 2 1.07600 1.08600 1.09720 1.10540 1.12200 1.18460 1.19240 1.20240 1.21260 1.23360 1.25660 
STEP 3 1.15200 1.16300 1.17540 1.18480 1.20400 1.26920 1.27980 1.29080 1.30220 1.32420 1.34820 
STEP 4 1.19000 1.20150 1.21450 1.22450 1.24500 1.31150 1.32350 1.33500 1.34700 1.36950 1.39400 
STEP 5 1.22800 1.24000 1.25360 1.26420 1.28600 1.35380 1.36720 1.37920 1.39180 1.41480 1.43980 
STEP 6 1.30400 1.31700 1.33180 1.34360 1.36800 1.43840 1.45460 1.46760 1.48140 1.50540 1.53140 
STEP 7 1.34200 1.35550 1.37090 1.38330 1.40900 1.48070 1.49830 1.51180 1.52620 1.55070 1.57720 
STEP 8 1.41800 1.43250 1.44910 1.46270 1.49100 1.56530 1.58570 1.60020 1.61580 1.64130 1.66880 
STEP 9 1.45600 1.47100 1.48820 1.50240 1.53200 1.60760 1.62940 1.64440 1.66060 1.68660 1.71460 

STEP 10 1.53200 1.54800 1.56640 1.58180 1.61400 1.69220 1.71680 1.73280 1.75020 1.77720 1.80620 
STEPll 1.57100 1.58650 1.60550 1.62150 1.65500 1.73450 1.76050 1.77700 1.79500 1.82250 1.85200 
STEP 12 1.64600 1.66350 1.68370 1.70090 1.73700 1.81910 1.84790 1.86540 1.88460 1.91310 1.94360 
STEP 13 1.68400 1.70200 1.72280 1.74060 1.77800 1.86140 1.89160 1.90960 1.92940 1.95840 1.98940 
STEP 14 1.69200 1.71075 1.73155 1.78030 1.81900 1.94600 1.97900 1.99960 2.01900 2.04900 2.08100 
STEP 15 1.70000 ). 71950 1.74030 1.78905 1.82775 1.95475 1.98775 2.00835 2.02775 2.05775 2.08975 
STEP 16 1.71000 1.72825 1.74905 1.79780 1.83650 1.96350 1.99650 2.01710 2.03650 2.06650 2.09850 
STEP 17 1.71900 1.73700 1.75780 1.80655 1.84525 1.97225 2.00525 2.02585 2.04525 2.07525 2.10725 
STEP 18 1.73067 1.74867 1.76947 1.81822 1.85692 1.98392 2.01692 2.03752 2.05692 2.08692 2.11892 
STEP 19 1.74234 1.76034 1.78114 1.82989 1.86859 1.99559 2.02859 2.04919 2.06859 2.09859 2.13059 

STEP20 1.75400 1.77200 1.79280 1.84149 1.88019 2.00719 2.04019 2.06079 2.08019 2.11019 2.14219 
STEP 21 1.76567 1.78367 1.80447 1.85316 1.89186 2.01886 2.05186 2.07246 2.09186 2.12186 2.15386 

STEP22 1.77734 1.79534 1.81614 1.86483 1.90353 2.03053 2.06353 2.08413 2.10353 2.13353 2.16553 
STEP23 1.78901 1.80701 1.82781 1.87650 1.91520 2.04220 2.07520 2.09580 2.11520 2.14520 2.17720 
STEP24 1.80068 1.81868 1.83948 1.88817 1.92687 2.05387 2.08687 2.10747 2.12687 2.15687 2.18887 
STEP25 1.81235 1.83035 1.85115 1.89984 1.93854 2.06554 2.09854 2.11914 2.13854 2.16854 2.20054 
STEP 26 1.82402 1.84202 1.86282 1.91151 1.95021 2.07721 2.11021 2.13081 2.15021 2.18021 2.21221 
STEP27 1.83569 1.85369 1.87449 1.92318 1.96188 2.08888 2.12188 2.14248 2.16188 2.19188 2.22388 

STEP 28 1.84736 1.86536 1.88616 1.93485 1.97355 2.10055 2.13355 2.15415 2.17355 2.20355 2.23555 
STEP29 1.85903 1.87703 1.89783 1.94652 1.98522 2.11222 2.14522 2.16582 2.18522 2.21522 2.24722 
STEP30 1.87070 1.88870 1.90950 1.95819 1.99689 2.12389 2.15689 2.17749 2.19689 2.22689 2.25889 
STEP 31 1.88237 1.90037 1.92117 1.96986 2.00856 2.13556 2.16856 2.18916 2.20856 2.23856 2.27056 

STEP32 1.89404 1.91204 l.93284 1.98153 2.02023 2.14723 2.18023 2.20083 2.22023 2.25023 2.28223 

STEP 33 1.90571 1.92371 1.94451 1.99320 2.03190 2.15890 2.19190 2.21250 2.23190 2.26190 2.29390 
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Base: 37,093 
oo n Lge a an• W d 'd EAS I c e u e -S h d I 2016 2017 

BA+S BA+16 BA+24 BA+32 BA+40 MA+S MA+16 MA+24 MA+32 
or24 or48 or72 or 96 or120 or24 or 48 or72 or96 

YEARS BA CEU CEU CEU CEU CEU MA CEU CEU CEU CEU 
STEP 0 37,093 37,427 37,798 38,057 38,577 40,802 40,988 41,322 41,655 42,397 43,213 
STEP 1 38,503 38,855 39,248 39,530 40,098 42,371 42,609 42,961 43,317 44,078 44,912 
STEP 2 39,912 40,283 40,698 41,003 41,618 43,940 44,230 44,601 44,979 45,758 46,611 
STEP 3 42,731 43,139 43,599 43,948 44,660 47,078 47,472 47,880 48,303 49,119 50,009 
STEP 4 44,141 44,567 45,049 45,420 46,181 48,647 49,093 49,519 49,964 50,799 51,708 
STEP 5 45,550 45,995 46,500 46,893 47,702 50,217 50,714 51,159 51,626 52,479 53,407 
STEP 6 48,369 48,851 49,400 49,838 50,743 53,355 53,955 54,438 54,950 55,840 56,804 
STEP 7 49,779 50,280 50,851 51,311 52,264 54,924 55,576 56,077 56,611 57,520 58,503 
STEP 8 52,598 53,136 53,751 54,256 55,306 58,062 58,818 59,356 59,935 60,881 61,901 
STEP 9 54,007 54,564 55,202 55,729 56,826 59,631 60,439 60,996 61,597 62,561 63,600 
STEP 10 56,826 57,420 58,102 58,674 59,868 62,769 63,681 64,275 64,920 65,922 66,997 
STEP 11 58,273 58,848 59,553 60,146 61,389 64,338 65,302 65,914 66,582 67,602 68,696 
STEP 12 61,055 61,704 62,453 63,091 64,431 67,476 68,544 69,193 69,905 70,963 72,094 
STEP 13 62,465 63,132 63,904 64,564 65,951 69,045 70,165 70,833 71,567 72,643 73,793 
STEP 14 62,761 63,457 64,228 66,037 67,472 72,183 73,407 74,171 74,891 76,004 77,191 
STEP 15 63,058 63,781 64,553 66,361 67,797 72,508 73,732 74,496 75,215 76,328 77,515 
STEP 16 63,429 64,106 64,878 66,686 68,121 72,832 74,056 74,820 75,540 76,653 77,840 
STEP 17 63,763 64,431 65,202 67,010 68,446 73,157 74,381 75,145 75,864 76,977 78,164 
STEP 18 64,196 64,863 65,635 67,443 68,879 73,590 74,814 75,578 76,297 77,410 78,597 
STEP 19 64,629 65,296 66,068 67,876 69,312 74,022 75,246 76,011 76,730 77,843 79,030 
STEP20 65,061 65,729 66,500 68,306 69,742 74,453 75,677 76,441 77,160 78,273 79,460 
STEP 21 65,494 66,162 66,933 68,739 70,175 74,886 76,110 76,874 77,593 78,706 79,893 
STEP22 65,927 66,595 67,366 69,172 70,608 75,318 76,543 77,307 78,026 79,139 80,326 
STEP 23 66,360 67,027 67,799 69,605 71,041 75,751 76,975 77,740 78,459 79,572 80,759 
STEP24 66,793 67,460 68,232 70,038 71,473 76,184 77,408 78,172 78,892 80,005 81,192 
STEP25 67,225 67,893 68,665 70,471 71,906 76,617 77,841 78,605 79,325 80,438 81,625 
STEP26 67,658 68,326 69,098 70,904 72,339 77,050 78,274 79,038 79,758 80,871 82,058 
STEP27 68,091 68,759 69,530 71,337 72,772 77,483 78,707 79,471 80,191 81,303 82,490 
STEP28 68,524 69,192 69,963 71,769 73,205 77,916 79,140 79,904 80,623 81,736 82,923 
STEP29 68,957 69,625 70,396 72,202 73,638 78,349 79,573 80,337 81,056 82,169 83,356 
STEP 30 69,390 70,058 70,829 72,635 74,071 78,781 80,006 80,770 81,489 82,602 83,789 
STEP 31 69,823 70,490 71,262 73,068 74,504 79,214 80,438 81,203 81,922 83,035 84,222 
STEP 32 70,256 70,923 71,695 73,501 74,936 79,647 80,871 81,635 82,355 83,468 84,655 
STEP 33 70,689 71,356 72,128 73,934 75,369 80,080 81,304 82,068 82,788 83,901 85,088 
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Woodridge EA Salarv Schedule 2016-2017 (2nd halfl Base: $37,464 
BA+8 BA+16 BA+24 BA+32 BA+40 MA+8 MA+l6 MA+24 MA+32 
or24 or48 or72 or96 or120 or24 or 48 or72 or96 

YEARS BA CEU CEU CEU CEU CEU MA CEU CEU CEU CEU 
STEP 0 37,464 37,801 38,176 38,438 38,963 41,210 41,398 41,735 42,072 42,821 43,646 
STEP 1 38,888 39,244 39,641 39,925 40,499 42,795 43,035 43,391 43,750 44 518 45,361 
STEP 2 40,311 40,686 41,106 41,413 42,035 44,380 44,672 45,047 45,429 46,216 47,077 
STEP 3 43,159 43,571 44,035 44,387 45,107 47,549 47,946 48,359 48,786 49,610 50,509 
STEP 4 44,582 45,013 45,500 45,875 46,643 49,134 49,584 50,014 50,464 51 307 52,225 
STEP 5 46,006 46,455 46,965 47,362 48,179 50,719 51,221 51,670 52,142 53,004 53,941 
STEP 6 48,853 49,340 49,895 50,337 51,251 53,888 54,495 54,982 55,499 56,398 57,372 
STEP 7 50,277 50,782 51,359 51,824 52,787 55,473 56,132 56,638 57,178 58,095 59,088 
STEP 8 53,124 53,667 54,289 54,799 55,859 58,642 59,407 59,950 60,534 61,490 62,520 
STEP 9 54,548 55,110 55,754 56,286 57,395 60,227 61,044 61,606 62,213 63,187 64,236 
STEP 10 57,395 57,994 58,684 59,261 60,467 63,397 64,318 64,918 65,569 66,581 67,667 
STEP 11 58,856 59,437 60,148 60,748 62,003 64,981 65,955 66,574 67,248 68,278 69,383 
STEP 12 61,666 62,321 63,078 63,723 65,075 68,151 69,230 69,885 70,605 71,672 72,815 
STEP 13 63,089 63,764 64,543 65,210 66,611 69,735 70,867 71,541 72,283 73,369 74,531 
STEP 14 63,389 64,092 64,871 66,697 68,147 72,905 74,141 74,913 75,640 76,764 77,963 
STEP 15 63,689 64,419 65,199 67,025 68,475 73,233 74,469 75,241 75,968 77,092 78,290 
STEP 16 64,063 64,747 65,526 67,353 68,803 73,561 74,797 75,569 76,295 77,419 78,618 
STEP 17 64,401 65,075 65,854 67,681 69,130 73,888 75,125 75,896 76,623 77,747 78,946 
STEP 18 64,838 65,512 66,291 68,118 69,568 74,326 75,562 76,334 77,060 78,184 79,383 
STEP 19 65,275 65,949 66,729 68,555 70,005 74,763 75,999 76,771 77,498 78,622 79,820 
STEP20 65,712 . 66,386 67,165 68,990 70,439 75,197 76,434 77,205 77,932 79,056 80,255 
STEP 21 66,149 66,823 67,603 69,427 70,877 75,635 76,871 77,643 78,369 79,493 80,692 
STEP22 66,586 67,261 68,040 69,864 71,314 76,072 77,308 78,080 78,807 79,931 81,129 
STEP23 67,023 67,698 68,477 70,301 71,751 76,509 77,745 78,517 79,244 80,368 81,567 
STEP24 67,461 68,135 68,914 70,738 72,188 76,946 78,182 78,954 79,681 80,805 82,004 
STEP25 67,898 68,572 69,351 71,176 72,625 77,383 78,620 79,391 80,118 81,242 82,441 
STEP26 68,335 69,009 69,789 71,613 73,063 77,821 79,057 79,829 80,555 81,679 82,878 
STEP27 68,772 69,447 70,226 72,050 73,500 78,258 79,494 80,266 80,993 82,117 83,315 
STEP28 69,209 69,884 70,663 72,487 73,937 78,695 79,931 80,703 81,430 82,554 83,753 
STEP29 69,647 70,321 71,100 72,924 74,374 79,132 80 369 81,140 81,867 82,991 84,190 
STEP30 70,084 70,758 71,538 73,362 74,811 79,569 80,806 81,577 82,304 83,428 84,627 
STEP 31 70,521 71,195 71,975 73,799 75,249 80,007 81,243 82,015 82,741 83,865 85,064 
STEP32 70,958 71,633 72,412 74,236 75,686 80,444 81 680 82,452 83,179 84,303 85,501 
STEP33 71,396 72,070 72,849 74,673 76,123 80,881 82 117 82,889 83,616 84,740 85,939 
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oo n lge a ary c e u e - ase: 
' 

W d 'd EAS I S h d I 2017 2018 B $38 213 
BA+8 BA+l6 BA+24 BA+32 BA+40 MA+8 MA+16 MA+24 MA+32 
or24 or48 or72 or96 or 120 or24 or48 or72 or96 

YEARS BA CEU CEU CEU CEU CEU MA CEU CEU CEU CEU PhD/Edd 
STEP 0 38,213 38,557 38,939 39,207 39,742 42,034 42,225 42,569 42,913 43,677 44,518 45,359 
STEP 1 39,665 40,028 40,433 40,724 41,308 43,651 43,895 44,258 44,625 45,409 46,268 47,109 
STEP 2 41,117 41,499 41,927 42,241 42,875 45,267 45,565 45,947 46,337 47,140 48,018 48,859 
STEP 3 44,021 44,442 44,916 45,275 46,008 48,500 48,905 49,325 49,761 50,602 51,519 52,359 
STEP 4 45,473 45,913 46,410 46,792 47,575 50,116 50,575 51,014 51,473 52,333 53,269 54,110 
STEP 5 46,926 47,384 47,904 48,309 49,142 51,733 52,245 52,703 53,185 54,064 55,019 55,860 
STEP 6 49,830 50,327 50,892 51,343 52,275 54,966 55,585 56,081 56,609 57,526 58,519 59,360 
STEP 7 51,282 51,798 52,386 52,860 53,842 56,582 57,255 57,770 58,321 59,257 60,270 61,110 
STEP 8 54,186 54,740 55,374 55,894 56,976 59,815 60,594 61,148 61,745 62,719 63,770 64,611 
STEP 9 55,638 56,211 56,869 57,411 58,542 61,431 62,264 62,837 63,457 64,450 65,520 66,361 
STEP 10 58,542 59,154 59,857 60,445 61,676 64,664 65,604 66,215 66,880 67,912 69,020 69,861 
STEP 11 60,033 60,625 61,351 61,962 63,243 66,280 67,274 67,905 68,592 69,643 70,770 71,611 
STEP 12 62,899 63,567 64,339 64,996 66,376 69,513 70,614 71,283 72,016 73,105 74,271 75,111 
STEP 13 64,351 65,039 65,833 66,514 67,943 71,130 72,284 72,972 73,728 74,836 76,021 76,862 
STEP 14 64,656 65,373 66,168 68,031 69,509 74,362 75,624 76,411 77,152 78,298 79,521 80,362 
STEP 15 64,962 65,707 66,502 68,365 69,844 74,697 75,958 76,745 77,486 78,633 79,856 80,696 
STEP 16 65,344 66,042 66,836 68,699 70,178 75,03 l 76,292 77,079 77,821 78,967 80,190 81,031 
STEP 17 65,688 66,376 67,171 69,034 70,513 75,366 76,627 77,414 78,155 79,302 80,524 81,365 
STEP 18 66,134 66,822 67,617 69,480 70,958 75,812 77,073 77,860 78,601 79,747 80,970 81,811 
STEP19 66,580 67,268 68,063 69,926 71,404 76,257 77,519 78,306 79,047 80,193 81,416 82,257 
STEP20 67,026 67,713 68,508 70,369 71,848 76,701 77,962 78,749 79,490 80,637 81,860 82,700 
STEP 21 67,472 68,159 68,954 70,815 72,294 77,147 78,408 79,195 79,936 81,083 82,305 83,146 
STEP22 67,917 68,605 69,400 71,261 72,740 77,593 78,854 79,641 80,382 81,529 82,751 83,592 
STEP23 68,363 69,051 69,846 71,707 73,186 78,039 79,300 80,087 80,828 81,975 83,197 84,038 
STEP24 68,809 69,497 70,292 72,153 73,631 78,485 79,746 80,533 81,274 82,420 83,643 84,484 
STEP25 69.,255 69,943 70,738 72,599 74,077 78,930 80,192 80,979 81,720 82,866 84,089 84,930 
STEP26 69,701 70,389 71,184 73,045 74,523 79,376 80,637 81,425 82,166 83,312 84,535 85,376 
STEP27 70,147 70,835 71,630 73,490 74,969 79,822 81,083 81,871 82,612 83,758 84,981 85,822 
STEP28 70,593 71,281 72,076 73,936 75,415 80,268 81,529 82,317 83,058 84,204 85,427 86,268 
STEP29 71,039 71,727 72,522 74,382 75,861 80,714 81,975 82,762 83,504 84,650 85,873 86,714 
STEP 30 71,485 72,173 72,968 74,828 76,307 81,160 82,421 83,208 83,950 85,096 86,319 87,160 
STEP 31 71,931 72,619 73,414 75,274 76,753 81,606 82,867 83,654 84,396 85,542 86,765 87,606 
STEP 32 72,377 73,065 73,860 75,720 77,199 82,052 83,313 84,100 84,842 85,988 87,211 88,052 
STEP 33 72,823 73,511 74,306 76,166 77,645 82,498 83,759 84,546 85,288 86,434 87,657 88,497 
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Athletic Supplemental Tiers 

Tier I: --
'!I /J} 

Basketball Football Wrestling I•· 
Position: 0-1 Years 2-3 Years 4-6 Years 7-9 Years 
HS Head 0.16 0.17 0.18 0.19 
HS Assistant 0.10 0.11 0.12 0.13 
Freshman Head 0.08 0.09 0.10 0.11 
MS Head 0.07 0.08 0.09 0.10 
MS/Freshman Assistant 0.05 0.06 0.07 0.08 

Tier II: 

Marching Band 
Position: 0-1 Years 2-3 Years 4-6 Years 7-9 Years 
HS Head 0.14 0.15 0.16 0.17 
HS Assistant 0.09 0.10 0.11 0.12 
MS Head 0.07 0.08 0.09 0.10 
MS Assistant 0.05 0.06 0.07 0.08 

Tier Ill: 

Baseball Cross Country Softball Soccer Track Volleyball 
Position: 0-1 Years 2-3 Years 4-6 Years 7-9 Years 
HS Head 0.12 0.13 0.14 0.15 
HS Assistant 0.08 0.09 0.10 0.11 
HS Freshman 0.07 0.08 0.09 0.10 
MS Head 0.06 0.07 0.08 0.09 
MS Assistant 0.05 0.06 0.07 0.08 

*The 10-year column is available only to bargaining unit members. 
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1 of 2 

10 Years* 
0.20 
0.14 
0.12 
0.11 
0.09 

10 Years* 
0.18 
0.13 
0.11 
0.09 

10 Years* 
0.16 
0.12 
0.11 
0.10 
0.09 



Athletic Supplemental Tiers (continued) 

Tier IV: 

Cheerleading Golf Tennis Bowling 
Position: 0-1 Years 2-3 Years 4-6 Years 7-9 Years 
HS Head 0.08 0.09 0.10 0.11 
HS Assistant 0.04 0.045 0.05. 0.055 

HS Head Cheerleading 
Football 0.04 0.045 0.05 0.055 
Basketball 0.04 0.045 0.05 0.055 

HS Assistant Cheerleading and Freshman Head Cheerleadina 
Football 0.025 0.03 0.035 0.04 
Basketball 0.025 0.03 0.035 0.04 

MS Cheerleading 
Football 0.03 0.04 0.05 0.06 
Basketball 0.03 0.04 0.05 0.06 

Other 
Weiaht Trainer 2.5% oer season (3 seasons) 

Faculty Manager I Athletic HS 3% per season 
Coordinator MS 2% per season 

*The 10-year column is available only to bargaining unit members. 

Appendix B 
2 of 2 

10 Years* 
0.12 
0.06 

0.06 
0.06 

0.045 
0.045 

0.07 
0.07 

Librarians will be paid for all meetings with library aides outside of the school day and 
will submit a timesheet with meeting hours and be paid at District curriculum rate. 
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Appendix C 
1 of 3 

Academic/Club Supplementals 

Years experience in this position 
% of B.A. 

0-1 Years 2-3 Years 4-6 Years 7-9 Years 10 Years* 
ACADEMIC COMPETITION 
Destination Imagination Advisor 2% 3% 4% 5% 6% 
Power of the Pen Advisor 2% 3% 4% 5% 6% 
Reading Writing Festival Advisor 2% 2% 2% 2% 3% 
Academic Challenge 2% 3% 4% 5% 6% 
Science Fair Coordinator WMS 2% 3% 4% 5% 6% 
Spelling Bee Advisor 2% 2% 2% 2% 3% 

AUDIONISUAL COORDINATOR These supplemental will only be posted and offered to 
other bargaining unit members when the building small 
group/library instructor declines to accept. 

HS Coordinator 3% 4% 4% 4% 5% 
MS Coordinator 2% 3% 3% 3% 4% 
IS Coordinator 2% 3% 3% 3% 4% 
PS Coordinator 2% 3% 3% 3% 4% 

CLASS ADVISORS 
a. 9tn 2% 3% 4% 5% 6% 
b. 10tn 2% 3% 4% 5% 6% 
c. 11tn 5% 6% 7% 8% 9% 
d. 12'" 6% 7% 8% 9% 10% 

CLUBS 
Chess Club 2% 3% 4% 5% 6% 
Drama Club 2% 3% 4% 5% 6% 
FCCLA (Family & Cons Sci) 2% 3% 4% 5% 6% 
French Club 2% 3% 4% 5% 6% 
Latin Club 2% 3% 4% 5% 6% 
Robot Club 2% 3% 4% 5% 6% 
Science Club 2% 3% 4% 5% 6% 
Ski Club 2% 3% 4% 5% 6% 
Spanish Club 2% 3% 4% 5% 6% 
UNITED 2% 3% 4% 5% 6% 
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Appendix C 
2 of 3 

Academic/Club Supplementals (continued) 

Years experience in this position 
% of B.A. 

0-1 2-3 4-6 7-9 10 Years* 
Years Years Years Years 

MUSIC/PERFORMANCE 
Band Camp (Director Only) 2% 2% 2% 2% 2% 
Concert Band Director 8% 9% 10% 11% 12% 
Choir Director 8% 9% 10% 11% 12% 
Dance Team Advisor (per season) 4% 4.5% 5% 5.5% 6% 
Jazz Band Director 2% 3% 4% 5% 6% 
Pep Band Director 1% 2% 3% 4% 5% 
Percussion Instructor 5% 6% 7% 8% 9% 
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Appendix C 
3 of 3 

Academic/Club Supplementals (continued) 

Years experience in this position 
% of B.A. 

0-1 Years 2-3 Years 4-6 Years 7-9 Years 10 Years* 
HIGH SCHOOL MUSICAL 
a. Director/Music 5% 6% 7% 8% 9% 
b. Choreographer 3% 4% 5% 6% 7% 
c. Pit Director 2% 2% 2% 2% 2% 
d. Set Director 2% 3% 4% 5% 6% 

HIGH SCHOOL PLAY 
a. Director 5% 6% 7% 8% 9% 
b. Set Director 2% 3% 4% 5% 6% 

OUTDOOR EDUCATION/TRIP 
COORDINATION 
Coordinator - 61

" grade 4% 4.5% 5% 5.5% 6.0% 
Aides-61

" grade camp and 1% 1.5% 2% 2.5% 3% 
Aides-81

h grade Washington trip 
81

" grade Washinoton Coordinator 4% 4.5% 5% 5.5% 6% 
College Knowledge Coordinator 3% 3.5% 4% 4.5% 5% 
College Knowledge Chaperones 1% 1% 1% 1% 1% 

PUBLICATIONS 
Literary Magazine Advisor 2% 3% 4% 5% 6% 
Yearbook Advisor WMS 2% 3% 4% 5% 6% 
Newspaper 6% 7% 8% . 9% 10% 
Yearbook 6% 7% 8% 9% 10% 

STUDENT COUNCIL 
Student Council WHS 6% 7% 8% 9% 10% 
Student Council WIS 3% 4% 5% 6% 7% 
Student Council WMS 3% 4% 5% 6% 7% 

MISCELLANEOUS 
Collegial Coaches 2% 3% 4% 5% 6% 
NHS High School 6% 7% 8% 9% 10% 
Rope Skipping Team Advisor 2% 2.5% 3% 3.5% 4% 
SLOs Committee 1.5% 1.5% 1.5% 1.5% 1.5% 
Evaluation Committee 1.5% 1.5% 1.5% 1.5% 1.5% 

*The 10-year column is available only to bargaining unit members. 
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Memorandum of Understanding 
between 

The Woodridge Education Association 
and 

The Woodridge Local School District Board of Education 

Employment of Retired Personnel 

A teacher retired under Ohio SIRS, including those who have retired from the Woodridge Local 

School District, shall be treated as a new teacher eligible for all provisions of the parties' 

Collective Bargaining Agreement except for health, dental and life insurance coverage; 

however, as to health insurance, if the retired teacher is precluded by SIRS policy from 

participating in SIRS-provided health insurance, the provisions of the Collective Bargaining 

Agreement pertaining to health insurance will apply to the teacher. Should litigation result 

against the District and/ or the Association concerning this provision, the Board will have the 

option to either join the Association in defending this insurance provision or immediately 

exercising the option to abandon this insurance language provision and malce affected teachers 

eligible for the Board's health, dental and life insurance coverage 

For the Woodridge Board of Education For the Woodridge Education Association 

Date Date 
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Woodridge Local Schools 
OTES Pre-Conference Checklist 

Appendix D 

As you prepare for your observation, the following will help you to organize your evidence for your pre· 
conference. The list is not exhaustive, but contains suggestions for how to show you have met each of the 
educator standards. The gathering of this evidence can be done in any manner you are comfortable with. 
Some suggestions for organization include, electronic versions of files stored on products such as 
LiveBinder, storing files in your documents, using Google docs or, if you prefer hardcopies, you can create a 
notebook with tabs or simply begin to store pieces of evidence in a folder. The items you gather will 
showcase your teaching, not only for the lesson being observed, but for everyday occurrences in your 
classroom 

D Detailed Lesson Plan: 
The following should be included: 

D Goals/objectives of the lesson 
D State standards for your content 
D What you are doing with assessments (both formative and summative) (i.e. pre-tests, post-tests, Stars, 
DIBELS) 
D Connection to prior lesson/learning 
D Learning styles and how your lesson meets the needs of your students (differentiation) 
D Rationale for materials and types of activities 
D Procedures 

D Differentiation: 
D How do you address differentiation in your classroom? 

D Processes D Products D Content D Environment 
D Strategies that you use - Create a list of those that you use and examples of how you use those 

strategies in your classroom 
D In the lesson, to be observed, you have documented and/or have evidence of differentiation 
D What are you doing for kids who get it? 

D Pre-assessing D Enrichment 
D What are you doing for kids who don't get it? 

D Re-teaching D Reassessing D Documentation of IAT process 

D Classroom Management Plan: 
D Have a copy of your plan. 

D Parent Communication: 
D Parents volunteer in classroom 
D Ties to community partnerships 
D Provide a list of things that you do and a sample for each of those 

D Newsletters D Moodie pages D Teacher websites 
D Routine communications such as a notebook that goes home or weekly/daily emails 
D Progress Book is kept up-to date 

D Professional Growth: 
Suggested activities might include: 

D Attendance at PLC D Active Participation D Professional organizations memberships 
D Sharing information with staff from attendance at a workshop, course, etc. 
D Professional reading shared with staff 
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Appendix D 

D Growth Plan: 
D At the beginning of 2013-14, each teacher should have their Professional growth or Improvement plan 

written based upon their self-assessment. 
D Bring your professional growth plan/improvement plan and evidence (i.e. transcripts, IPDP, CEU 
Completion Forms, professional reading lists, etc.) to support your work on your growth/ 
improvement plan. 
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Appendix D 

Improvement Plan 

Teacher Name: -------------- Grade Level/Subject: _________ _ 

School year: ______ Building: _____ Date of Improvement Plan Conference:__}__)_ 

Written improvement plans are to be developed in the circumstances when an educator receives an 
overall Ineffective rating. The purpose of the improvement plan is to identify specific deficiencies in 
performance and foster growth through professional development and targeted support. If corrective 
actions are not made within the time as specified in the improvement plan, a recommendation may be 
made for dismissal or to continue on the plan. 

Section 1: Improvement Statement 

List specific areas for Improvement as related to the Ohio Standards forthe Teaching Profession. Attach 
documentation 

Performance Standard(s) Date(s) Improvement Area or Specific Statement of the 
Addressed in this Plan Concern Observed Concern: Areas of Improvement 

Section 2: Desired Level of Performance 

List specific measurable goals to improve performance. Indicate what will be measure for each goal. 
Level of Performance 

Beginning Date Ending Date Specifically Describe Successful 
Improvement Target(s) 
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Appendix D 

Ohio Teacher Evaluation System Final Summative Rating 

Final Summative Rating of Teacher Effectiveness 

Proficiency on Standards 50% INEFFECTIVE DEVELOPING PROFICIENT ACCOMPLISHED 
Cumulative Performance Rating 
(Holistic Rating using 

Performance Rubric) 

Areas of reinforcement/refinement: 

Student Growth Data SO BELOW EXPECTED EXPECTED GROWTH ABOVE EXPECTED GROWTH 
GROWTH 

Student Growth Measure of 
Effectiveness 

Areas of reinforcement/refinement: 

Final Summative {Overall) Rating INEFFECTIVE I DEVELOPING I PROFICIENT I ACCOMPLISHED 

D Check here if Improvement Plan has been recommended. 

Teacher Signature ________________ _ Date _________ _ 

Evaluator Signature ________________ _ Date _________ _ 

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating. 

Note: The teacher may provide additional information to the evaluator without 10 working days of the receipt of this form, and 

may request a second conference with the evaluator. Any additional information will become part of the summative record. 

Challenges may be made according to the local contract agreement. 
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Ohio Teacher Evaluation.System 

Self-Assessment Summary Tool 
Dlrectlons: Teachers.should record eV"idence.to ii\clit:ate strengths and areas for-i:rowth for each standard. Th.em, look ac;ross 
all ()f the sti3nclards hollstlcal_ly and Identify .twQ prloritles for the . .upcomlng year. Note these two prlorlties with check mafks 
In the fat' right column -

.. 
· .. : .. s~if, .. At~eSs.Uent \; :·~:~f:~l·:~~~:~~~ ::~)~ 

Name~~~~~~~~~~~~~ 

Sti:in~a~;. . .St~tin.h.;, .. Ai'A.lti.(oi<i~wth P.da.rli:ies..1chee1tz1 

;.i 
o Khowledgi;il of how st~dents leam .l!ifu:f ofstudent1:1Bvalqpment 

"E .g- o Understaridlng.ofwhatstude~ know and are-ilble to do 
• 'I\ o HJgll expectatl.ons:f~r <illstu.dents 
1l il o Jtespectior ajlstudents ill~ 

o ldentifica~~n, Instruction and Intervention fur special populations 

N...., 
o KnoWll'ldge of content 
o Use of content· spet:iflc·Jtistructional strategies.tu teai:h-cDnce.ptS and·slCIUs 'R.H "' Knowledge of school and distrlci: curriculum prlorlties :and Ohio. acmfamlc: ~ontentstandards: ::8 c:-

" 0 " Relationsh!p of knowledge within the dlsc!pllne-ro other content araas .t! u 
o connection of content to life experiences ai}d career oppurtunltles 

•• ,;J 11 Knowledge ofassessmenttypei.i 
m" o Use of varied diagnostic, formatlva and summatlv~essessments 'EE 
i ~- " Analysis of data ta monitor st'ude.ntprogress and to plan, differ~nt.late; and-modJfy lnstr-1JCl:lon 

&! ~ a Communication of result!> 
o Inclusion of student ~eif.aS5fi¥rnent iY!d goal~sef:t!ng 
.. AUgnment to school and dlstrlct_priotitles,a'od Oh Jo a~i:l_E;!mii: r;ontentstamf11rds 

" li 
o Use of student information W plan 01nd"deliver lnstruct1on 
11- Communication af dear learning goals-

~-·g o A~pllcation of knowledge of how students- lf;larn t_o'lnstructlonal design and di>UV-ery 
].-~: .. Dlfferentiatlon 'l'.)f Instruction to suppo,rt·teamlng n~et:ls of all-student; '"s " Use of actlvltlesto ptomote Independence ~nd problem-s.olvlng 

"' Use ofv.arJec:I resources to support leamer needs 

u; ~ l .. Falrand equltabletreatmentofall students, 

" < 
a Creat1onofa safeleamlngenvitonment 

"'·'.E ·i:: o Use of str<itegles to motivate students to work prnductlvely and'assume.responslbility. for Jeami11g 1:! · ro: e 
t,t',.!l·~ .. Creation cffearnlng situations for· Independent and collaborative work 

"' Mainb.mance an environment that is conducive to Jearntng for aH stud~ntl> 
c<j_§: "' Clear and effective communication 

i15 ;§ i "' Shtired respanslbllltt with parents/~reglv_iars tosu.pp?rt$i:lerit l~amlpg_ 

~··~ g .. Collabaratlan With other teachers, ;ltllll!t:ilstrators, s;ch1;1ol.and'distrltj;staff 

~ .Q ~ <1 CoUa:bor.atlan with lo~! communlty.i;Jgencles· 

~ ~ ·O I 
. 

;.:•jg~ 
o· lJndCi'~aridl~1(of _and:-adliemnce·tCi p·rtif~li:inal et/ilCS, HO!lties .~r\1f legal' code_s. 

"O g ;9 
• -EngagementJn·.cobtlr)uous,.IJUrpose.fu! profeis:toriat develOptnent _ ·_ 

.... "' .2 0 
11 Desire to senr.e . .:is-an _a_g_';)rl~.of .cliane;~ seekiog:p.oJ>ltfire Jmpacton teaching quallty and stud.ef1t 

{lwoiZ:· .achJevement 
~· e ~·-g 
.,., i:i.. ci:: Ill' 



Professional .Goal-Setting !Ru/bric ...... ····-··· ·· · .... --·-·-·· - ........... .. .. · · ....... -· -··· 

In OTES, 1;he.work that teachers put into the goal-setting process lnformsthe end .. of-year summative rating of the teacher's effectlvenes5; 
Evaluators may want to use a rubric like the following to rate the teacher's performance. Because teachers have engaged In the goal-setting 
process with their evaluatQrs, many potential problems will have likely been resolved early in the process. By the end of the process, It.ls assumed 
thatteacliers will have set measurable, rigorous goals and taken clear steps to achieve them .. 

l'ir<ii'1!$siorial:.Saal•!iettintHl.atlng itul:iric 
.ln~Gthte - l'.le~~l.,,,ine. ·firofttldlif - A~"°mpiJsn~d 

lllEEDS • Data are hat used to identify • Data are revlewed, but the • D.ata are reviewed for • MuJtipJe data sources are 

ASSESSM~N'l'/ needs. needs of specific student strengths and weaknesses reviewed In depth. 

bA'fA • Goats.are· not tied to the gtoups.are not e~mined in ciOd for specific-groups of • Goals target specific 

SOUR!l:S 
standards. depth. students. standards. 

• Goals are not rtgorous or • Goals are tied generally to ' Goals target specific 
. .. .. measurable . standards. standards. 

• Goals are not measurable .. • GoaJs·are measurable; • Goals are measurable. • Goals ar.e measurable. 

• Planned steps do notallow • Action steps lin!(to the goal • Action steps are. clearly Jlnked • Action steps align with the 
for mid-point progr-ess_theck. but may not allow for regular to the goal and allow for mid- goal Bind .allow for regular. 

• Planned.steps do not reflect progress checks. point progress check. progress checks. 

ACTION good practices. • PlaAiied steps reflect good • Planned steps reflect.gC1,0d • Planned steps are strongly 

STEPS/ • reacher does not Jrteet teachthg practices. teaChing practlces . . based Jn reliable and valid 

EV!DENtE timeUne for action. st~ps. • Teadler may not meet • Teacher me.~.ts timeJine for rese8.rch-based practices. 

INDICATORS • No artrfacts are collected to timeHrie for all action steps. action steps. • Teacher-meets set timellnas,. 
demonstrate progress .. • Limite.d arllfacts.are collected • Artifacts collected and may set additional steps 

to· demonstrate progress. demonstrate progress and tfmelines as a result of 
towards goals. progress checks. 

• Artifacts proyide strong and 
thorough evidence. 

• Goals are _aot rigorous. .. Goals are easily obtained; not • Goals are challengirig, • Goals are rigorous; 
• Goals are not met . a stretch forteacher. • Goals are met or,. if Oat" achieVement ls demanding. 

i!VAWATION/ .. Teacher cannot reflect • 'Teacher demonstrates litnited teacher communicates • Goals are met or, if not, 
l!El'lEci"lON thoughtfulJy on the :process reflection on learning. learning and next steps .. teacher can communicate 

or convey learning. learning from goals and OeJ<t 

steps based on data. 



~p,· · .. 61 .. ?.".·.y~-~-~1~; ev:11iaH~~:~v~ii;;}~f~'. ' ~"':. '{ _; .. ·'.)li~s .. : ;._ " ., ~.,,.. ,.,. · .. ''::·· ~~~~ril~iii~~~~~~~;*ii;J~~!l~~~:f i~$. 
. "•, • •1 •. , • • "" , • • , . •• • • , ~,(,·~~., .• ,_;,,_: ,,,,; ·'-: 1~. •·., • .,: ... ,.,; . ..., .• ,, -<o~1·~' •"•(.' 1 :·:')~:,'."." .. ~~···•"1''Yp:'~·~·~<·J•"~'_;;:.;· .. ·~ ~-."~" ·;r~~t<:-'~ 

Data Collection Tool (Ongoi11g): IC0Haboratiiornu1dl Comm1micatio11 (Standard! 6) ... ' 
Directions: Keep ah ongoing log ofevidert.ce of collaboration and:cO:'litu~liti:ikat!on to be discussed at mJd-year/end.~of .. y.e.ar conferente, Select and attach 
artlfuctsthat represent a variety of types· of communication/ colla~O~~~tl; which may include but not.-be IImited to the foUowlng: . 

o Notes of collaboration occurring with colleagues · . :!• _., .•.. · liit Screen shots o.f cfa:lssr.oom website at various thnes ~uting. the ,year 
.F·!, ·:. 

Ill' Log of·phone contacts to parents .. ·· ·,_, (·~· ·· 1;1 Log of email contact with parents 
a. Descrlptlons/samp.les of work produced from .collabor~tioo~_~i~f,~ll~agues "" Log of parents conferences 
o Documentation of meetings, committees and school event:pl~11:it1.ing_·W1th °' Results-of perception survey 

parents and other community members ·,: ;~; ·: 
:..:..;·.-.ntite l'erson(s) Art1fact1Tv11e·ctcommunlcatlOn_·. 

. "' .. 

Data Collection Tool (Ongoing): IJ>rofessionaiusoi..,:._P-rofessional Development (Standard 7) 
Use this tool to describe professional sci:ivltiesthat contribute to pro~~lonal.developnlent and/Qr posltlvelylmpact the-dassroom,,school, and/or students and 

tbe capacity of the organization (building or district) to me<>t its goals. Attach ~dditlonal pages of the tool and artifacts/evidence as relevanl llelevant evidence 
may include items ·such as: 

,... Materials from _workshops and seminars 
""' Samples·of materlal:s-fr:om pro·fessional organi:zations. ccnfer~hces, and networks that demonstrate profe.ssion!)l-collaborations 
o Evidence of service on professional comm.itt~s . · 
o E>camples of sharing With othet educators and administrators -ktiowledge and iilformatlon in areas -o.f expertise 

"'Professtonal Dl!veloprnent 
.. 

' . l'intellns-1'or -t:omP1'3ltDn 
type OI Acilliiij/ F<ici.is Of·ActiV!tl{ . bestot:ipttoa··a~ ~1~~Y and Outttimes i\ilidNeor · itnil-<if·Y•or lttrcle ohe1 . {_circle one} 
lndi111dual 

Teaching· Quality 

Collaborative (with other 
School lmpr.avement teachers/staff) 

Collaborative (with 
Student A_c;hfevemerrt cammq.nlty/other) 



Ev<11l1.1ation Rubric !End of Vear} 

teacher 

School Date and Time of Pre-conference 

subject --------------------- t>ate and TlmeofObservation 

Grade --------------------- Oate and Time of Post--Contarence 

Evaluator 

Jneffetti11e De.v£h:iping Profl!;lent Al:cornpll.d1l!d 

FQtu$FOil The teacher does not. The teacher calnmunJc;rtes: a TPe teacher demonstrates a focus for The teacher establishes: challengin1,t a11d 

§ <; 
i!ARNING demonst~te a clear focus for focus for student learning,- s~dent leamln& with approprrate meas~rabte gQaijs} for student learnrngthat aligns: 

(Stalidatii'i.! student learnlng, lf!aming develop_s leamlng objectives learning 'Clbje~lves that tncfude With the Ohio stam;lards and r~Jecl:: a range of 

0 " objectives: are too general to that ara approprlptefor, measurabfe goaf{s) fur student student learner needs. The teacher de:monstrate..s 
l:l i< fnWUc:tioP} 

guide lesson pla.nnlng and are . studtints and raference-the learning altgned with the Ohio howtha go.alls) flt:.lntoihe broader unit, cotArse, 

,~ Source: OJ-Evlif ent~f , Jnapproprlate for the stt.1den~1 OhJCJ standards· but do not standards. The teacher demonstrates and school goals fQr contei1t 1ear.nlng and skills. 

P"ro.H'.:onference and/or do notre!Wencethe lnclude measureable goals. the Importance of the goal and lts 
Ohio standards. approprlatenl:!ss for students. 

Wll!'iEflltt 

' 



lnstru~lon '.and Assessment .. ~··· · .. . .. ·· ..... ,·· .... 
... 

· fliofiaci!ve. jlov·iilopl~iL · ,• .. . . . . ,. 

' ;"'efe-isii~ nfa Tl1e teachei"-is· fair lii t.h8:!:~:::,::::;!.r~~i 
positlve rapport belwee.n the treatrne . -· -~~~,·~~.-.. ·":·~ 
teacher and students. For establishes a basic rapport with 
e;cample, the teacher may them. For example, the teacher 
respond dlsrespectfuJl:y to addresses students questions or 
students or ignore their comments but does not Inquire 

'. questions or comments. ~bout their overall well-being. 

_Tl)era are no-evident routines or Routines and procedures are.Jn 
proc:edU,res; students seem pia_ce# but the-teacher m;;1y 
Unclear about what they should lnappropriate[y pri;)mpt. 9r: direct 
be doing or are idle. students when they a~e Undear 

or idle. 

·!;; ci:ASSRiilOM"E~VIROl\iMEl'IT. Transitl0ns.al;'e.lneffici¢ntwlth -Th.e tea~b~r transltlons· between "' {Staridard i: Students, l!!. cons1derable-lnstructlonal time· learning activities. but 
"' Stanaat& s: leatnltift 

~ 
lost. L-essons progress too slowly octasionallv loses some 

~nvlionmentf l;i~•datd' Gl or quickly so students are lhstructlonal time In the.process·. 

l 
Colla&ai'atlah ~ild : frequently disengaged. 
~ommunlGaitlOriJ 

"' SOUiC~ofI:V/ffehtl?: 
0 Pr~i!:OnfEri!!hte The teacher creaies-a-leaming ll)_e teacher welcornes 6 
::> Fcrmal Obser\latlon environment that:a.llaws for communication from families and 
i::; dasstoom Wall\thtollgiis/ little or no i::ommuhkatlon or replies in a timely manner. 
~ l 11forn1al 0bset!Jai:fotts engagernent with families. 

Expectati.ans-for behavior are Appropriate eKpectatlons for 
not.established-.;;ir-are behavior are established, but 
lnappropriate-~nd/or' n_o some expectations are unclear or-
monitoring of behaviors occurs. do not address the needs of 
The teacher responds to individual students. The teacher 
mlsbehavlor inappropriately, inconsistently monitors behavior. 

.. 
Pi.Ofi~i¥u~ ' . ' . - . ~~ 

~Z!f!~~?t~St~i~!~~~~J,~~~~~~ 
cremonstrates respect ior.Bnd · 
interest In all students.. For 
exarnple~ the teacher mattes 
eye coht'act and connects with 
Individual students. 

Ro_utl~ii!S ~i;'ld' pr~cedures. r.un 
$moq~hlythro~ghout the 
lessonz and_ st~det1ts::assum'e· 
age-appropriate teve1s ·o~ · 
responslbllltyforthe efficient 
operation ofth.e.c:Tassrcom. 

. i:-raoslttOns aye efficient and 
occur smoothli/. lhere ts 
evfdence ofvarfecl. learnlrig: 
sltuatiOns (whole class,. 
cooperatlve learning.small· 
group and Independent Worl\} 

The teacher .engag~)n -tv.,ro~ 
way communication and·offers 
a variety of volunteer 
opportunitle!>and activitles for 
families to support student 
learnln!";t-

A-Classroom tni'!nagernent 
system has.been Jmplemented 
that is apprtlJJri<:ite and 
responslve to classroom and 
individual needs of stude,rrts. 
Clear expectations for student 
bellavJor are evident . 
Monitoring of student 
behavior is consistent~ 
appropriate, and effective. 

AeoomPllshed 
,. . . . . - . 
;~ .. , ~!rPt1SitiVe rapport 
• .1 • students alid demonstrat~ 
respect for and Interest in 
Individual students'" 0experlenoos1 
thoughts and oplnlQm;. for 
exarnple .. the teacher·re~pondS 
quietly, Individually, and· 
sensltiv.ei/Y to student confusion 
or distress. 

Routln~s_ are well-established ~nd 
.orderly and students·-lnlt,late 
respons\blllty for the-effl.de~ 
operation of the classroom. 

Transitions are seamless as the 
teacher effe:Ctlv'eJY' rnakimizes: 
instructional time and combines 
independent, collaborative, and 
whole--dass learning situations. 

The.teacher engages· Ip two-way,. 
ongoing cqmmuni_cation .with 
famllles th"at results In active 
volunteer .. community, and family 
partnerships which contribute to 
student Jeamlngand 
development. 
A classroom management 

system has been design~,_ 
illlplemented, and adjusted with 
student lnp1,1t and Is appropriate 
for the classroom and individual 
student needs. Students are 
actively encouraged to take 
responsibilltyfor th~ir behavior. 
The teacher us.es research~base:d 
strategies to lessen disruptive 
hoh:>vlnl'i:. =>nri ,.,,.1nrn .. ,.. .. •vidt-lvo 

)> 
'"O 
'"O 
(!l 
::: 
a.. 
;;;:· 
CJ 



tnelfectlira oevelcplng Proficient Accompli&hed 

The teacher rloas nol:pl;ui'for:th.e The teacher explains the cluimctQrfstlq1 Theteachl:!r demonstrates an lllit leather pu1µnsely plans assessments.and 

"' 
asse~sment cf student lea ming er uses, and lhnlta~Jons ofvarloUSdi:agnostlc, understmdtng thiJt assessment Is a dlfferenUates ;is.sessment choices to tna(chtbef1.1JI range 

iii d1ll!s not;:malvie student learuirtg formative, and summatlve D.$Sessments IU:lt mea11s of eval.uotlng and supporl:lng of student need51 abllitles, and lea:rnlag style&, 

ASsESSMt:Nt ID\TA 
data 't9 lnfomi ~e;;son plaQs. does nott:anslst:e:nttv !ncorpora~ thJs lltUdruit leamlngthr-ough gffai:tlve.ly lncorAomtlngu mnge ofapproprl<itl? dlagnoSl;li;;, 

·~ knowledge W.o lesson planning. lnCClrporatlng diagnostic, formative, fJ;h1Jlal\vi:,, and summat!veassessml!l'lts~o_lesson 

"' {$tandard a~_ nnd{or .i,'\lmmative a!iSeSSmentslllto plaus. 
~ ASs-es$Jl'le:ht} the teacher uses more than ane measure lesson planning. ~ s The teactmr does not use o; .. cmly of student 1:mrformanro hut doas not· Student !earning needs are accutately lde.nUffad ·lhroush. 

sources Qf"EVider.te: . usesanemeasureofstudeot apptopriately"ary 3$.SeSSment approac;bes, The teucher e.mploys.:a variety of an ana!y.i:ls of student data; the- teacher w:el> assessment 
::I P-re•Conf.emnc~ perfomiatrce . .- or the teacher may have dlff/culty formal aud Informal assessment data to ld1mtl1Y stud1mt.stnm~sand arei15 far~udent 

; ;.naJvtlngdata {o effei.tlvalylnfi;irm techniques to collect e1.1!denca of srawtb. 
ili.SirucLlonal p!annhig and.delivery. students' knowledge .and .s:tdllsattd 

analyz9$ data to a:ffi!ttiVlilly U!(qti:n 
.. . Jnstrui;:tlonal nl<1nn!mi: and delive.rv • 

. 

EVJbENCE 

Ineffective De.veloping Proflclant Acc-cmplished -0 
0 

The te<icher's Je:sson does not .bUUd The tencher m1l11es ao attemptttJ tonnect Theteaeher makes clear and ThD teaclliar uses thfl Input and cantribut?ons of famines. 
. on -orconmact.to sttlde.nts' prior the lesson ta.students' prior knowledge, to coherent connections with colleagu9s, anti -other prohisslonals In undetstandl11g 

Pil1011 eoiil'f~r knowledge, or the teacher mav glve previous lessons or future learnlng butk students' prior knowledg1:n111d each leam~r's prior knowledge.::111d supportlngthalr 

. ·~ k~dWlEDS£/ 
tm explanatjo.11 ·tbat Is Ulo81c;il 11r not wmpletelysuccessful • "future !earning'.'"'" both e>!pl!cilly to develapment. The teacher makes meaningful-aJtd 
Inaccurate as to llow the (;Ont<!nt studen!:S.and-wi~hm t~e Jes&!lJ.t. rele1,1<1nt -connectlnns between 1esso11- content and other 

~ 
~EQ.UENCE/ connlltci to previous and f~ur~ tilsclpllnes antl reaf-world el!J)aril!Cfl:es and careers as 

coNN£tnONS. leamlng . w-ell as. ptep~res oppartun!Uesl'or&tlalent&ta apply .. (Stand.ml. 1: lcarnlrtgfrom dlffererrt:contentareas to sobte p~oblems. 
~ StUden&.i !ii:a~u:b~rd'.:2:.-

"The teachetpltms ond sequehces.instructton that " tont~hh·Shlddii.1-d 1't 
5 1nstructlOhi Tit!! teacher plans. and seqllem:es reflects .att.understal\dlng <If the p~e.ri:iqulsi~e 

" instruction to include the ln'lptutant te:llltlonshrps among the lmpor\ant content, concept!:, 

* Sbllrm iftrvldenau content, com:epts, and processes In a11d processa& In school and district cuttlculuin pllor!~es 
~ 4chool anti dlstrlct currtcul1.1tn and In state standards as well li! mlllt)ple pa;tbways'for 

Rre--Corikrena~ prlorltles am:! ii'! i:t<lte standard$.. Iii.a ming depending on stode.nt l'lli!eds. 'the 1eacher 
actilrately axpialns how tha lesson fits wlU1in tl-ie 

- structllreof thetlistlPllhe. 

EVJDEtilCE 



:-;,•·.· ..,,.~,_. '• , .--·~.· ... ,1.[:,_.~>-;· .... ,••:·~-.t: .. ' ·~ •· ":-;.··.:. ;"i.·· • ...,.,,_ ,, ' ·~·' ~·-:. ~ • ~· ~r·-.•-•~,,,. .. ·-
Te~ther Peiformar\ce ··E'valliaHo~: jj'olli~1i:: Recor ii of'~~Ldeil~1t;:~~\ 

---------------------------~··------- ' . .. ... .. ... Teacher Evaluation (OTESMODEU 

llletfi!!ct!v:e D.evelop.lng- Ptoflclerit Accoi;npllshi:!d 
... 

1ha teacher demonstrates a Jac:k af The teatherde.maostratessiime famlli;irity Thii·teacher demonstrates ibe ~clter demonstrates an understanding, (If.with the. 
familiarity with students' with stL\denl$' background knowJj;!dge and f<lmlliarlty with students' purpose and value ofleiiln'llng about~tudenlt' 
backgrou11cls and has' m!)de no experiences.and describes one pr.o(;e.durt. baclrground knawledge and backg~und ei>Perlences, dlllltonstr.otes tnniUnrftyV!"lth 

"' KNOWLEDGE OF attempts to find this lnfor111atlon. used to ob ta Ill th ls lnformatlon. experlence.s and describes muJllple each sttJdet'Jt's ba,[tgraund knowledge and exp-ei'laice&; 

~ SJ'UtlENT_S · 
procedures used to obtain thl.s and desail:.es multiple proceduns used toobWln thJs 

~ 
information. information. 

(5hilitJattl:i: The teach.:ir's lnstructrcn;:il phm_dt'<IWS .. StuiJe;iltsJ 

~ 
Tfte teacher's -pfan for lnstrucl.km upon a partlal analysJs of students' ihe tl!ilcher's:. analysis cfsttJdaJlt dat; (stv.de1-n 
does not-demonstrate an dev<:!lapme11t, readlness:fur leamlng, deveJoptnent. iotudent learning anti preferred learning 

5 .s;'ouri:e.s ofE11iilente: understundlng of Sl'Udentlf , · preferred le<1mlna st),' Jes, or backgrounds ihe teacher'5 lnstructlon'ill:platl styles, a11d student backgroum:ls/prior experlen~sJ 

AnaJysl:l of Student· tlevek1pMent1 pr~ferred learning and prioreKperiences and/orthe plan 1S· drews upon an -;iccull1le1ntafysls:.of a~rately_connecl5the data to specific lnstructlonnl 

" styles, and/tir student Jnapproprlatelytailored to lhe .sped fie the student&' development, strategl~ and plans. 

i Data 
firi?-C!lnferenc_e baclcgrounds/prlor experlenc~. popuJ;itlon of students hi th.a classro1;1m. readlnessfgf learn log. prefew~d 

learning styles, and bacl;grounds The· teacher p:laris- for .;md can iirtlculate spei;:Uk: 
and prior l!Jlper!ences, strategies, contill"l.t.-and deUvery that wlll meet the 

needs of lntllvldual ,rtuden ts ahd s,roup$ ot students. 

EVIDENCE 

-
lneffei:t1V~ Oev~lop1fJB .. Proflclent Accompllshe.d 

.le A teacher's 1nrplanaUons·am Teacher explari;it~(ll1S ur·e accurate ::ind ·'feaeher ei.:-pla1iat1Qns._a_rerdear-and Teach~r e;tpla-11altom;al'.'ll c.re;r, coheni.nr, 11nd preer.se. 

"' f.E$soN DELIVERY 
undE!ar, Incoherent, or lnaC.c~r!}tt!; Benerally clear hU.t 1:.he teacher may not accurate. The teadi:er u·se.s The teacher uses welJ.ltmed1 lndl11lduaflzed, 

::a and are generally lneffectlveJn fully clarify Jl'lftirmatlon based on students' deve.lopml!l\tlllly apprtiprliltii deve.lopmentally appropriate strategies and laqgUa•e 

m -l$bridard2: ·content:. - bllildlng student uhdeJStanding. quesiions abouti:antent or Instructions for strategies and language de.$Tgn.ed lD desfsnl:ld to active.Iv encouragl! Independent,, cr.e.llth(e, 
Siandarii.4: The teacher uses language thatfuil$. learning adh1ltles or the teacher may .use ;i,ctivelyent:oural!e independent, omd cr1tli;;;;il th Jn king, lndudlng the approprrate US;e of 

111 unstructlon) ta-engage students, is Inappropriate scme 1<111auas:e that!s de11eiopmenhllly creative, and critical thlnl,Jng. que3Lion~ and dls:~ussltm techniques. 

" " ta the content, antl/otdl.si:burages illapproprlate, leading to confusion or 

" lndepandent orcre:alive thlnklrlfl. · f!mitl11gdlscusslon. Tha.-te-ather elfectlvt!ly addresses. 
"' iht.! teacl1e~ re-explllJ.nS topics when ·tonfQSi.on by. re·e)lplalnlt:'lnoplG G sour~~.ofl:viderir:(!: t ·pre.~C?onferenmi 

The teacher .fuils to address s.ludent s.tlldenlsshow confuslt:in, buUs-not always when asked an4 rYISU(~ng, lh-e laac11er accurately an'Uttpatas C1;1nfusl1Jn by 

"' conf~lonurfru$J:!'<nlan and does aibleto provide.an effective alternative understanding. 'Tl1e teach.er presenting lnfonmrtlr.m In rmiltlple.JontJil~ am:i.da:rifvim£, 

i ~ei;rmai ohservat!ori. not use effuctlve:questlonlng explarll:ltion, The tellch,erattempts to employs effea-Ive, putpos:eful connmtb~ore .students-ask qUestit1'*' !be.teacher 
• tech111qW?S during the Jessen. The employ purpo52ful queslioninn techniques, q!.lestlonlng techniques du.ring cl~11elops hf sh·level understanding tlirougJ-, EffectL11e 

lesson rs a/mostentlrely teacher· but may confuse stuclentswitlt the ln~trUct:lon. The- Jes5on Is a balance uses ofvarled levels of questloll!i, 11ie.1essonJs student· 
dlre:cted, phrasing or thnlng cf questlons-. Th2 lesson· ofteacher-dlrected lnstrUC:tlon and· led, with the tBllchet Jn the role. gffacil!tatar. 

Is prlmar!lvte<1che...,d!rected, .student-led Jearoln~ • 
. 

EVIDENCE 



W.eff.ettlye Oav~toplng Ptcfldent At:CompUshed 

Dlf~EilllNTIATibllf 
The w..cherdi;ies-nm::attemp.t Thi! l-ancilet-reUes on ltsfngie The tea ch et ""up ports the teaming lhe teacher matches strategies, materlats, 

" (St.andar-d :1.~ sttid'iants; .... Standara 4t: lil$tructl.cnj 
tomake·tbelussun access1bl11 stra.oogy or alternate set of 11eedsofs1udents.tbrouch a Vl:ltletv and/or pacinB ill studenh>' individual n£1.ed~, to 

"'z aml dtallengbJgformo$f materials t(l make ttie kimn of strategies, matedafs, and/-or make Iearnlns ac~lhle and e<hilllettslns felr "'w 9::i!: S\ude.nts, orntternptsare ai:;cesslllle to most!ltudents patlng that maim le<irntng accesslble all students in the classroom. Tue. teacllet 
t; ~ SoUr.cesofEVIdelir::e: diavelopm~11tally 'inapproprfate.. though.some student!; may oot and Challeng:tng fur the gtollp. effecl:lvely uses lndep1mdent, ci;illahoral).ve 

~~ Pre·E:bnferehce be able to-ilt:~esi; certain parts and whole-class tnstrutiliill to support 
Formal Ohseivation ~fthe ~a and/or some milY lndJvldual leamlng.a:olik a11d··pro11ides varied 

;;; Classroom 'WalkthrO:l.IB:fiS/ no~ be (;hallenged. options for how students \\!111 demonstr.;ite 

Informal. Obsal"V<ltrons 
mastery. 

EVIDENCE 

lnstn~ctlona! materlalsand Tfle leather use~ ~pptop_tlate: tnstruct1011<d matel-Ials 1;1nd ris()Urt.es lnstrndlonal materials and resu-urces aJ"li! 

REsoUm::es reso1.1n;:es·used for lusb"ueticll tllstru~011a1 matetra1s i"O are aligned bl the instrudfonal ;illgned to lnstru~lonal purposes, <Ere varied 

~ .. (Standard 2rCoriten~ 11re notrelsv.antto':the lesson or suppott~(la;rnlng ioals, .but purposes and are appropriate for afJd: approprlate ta abll!ty I ev~ of studentit. 
are Inappropriate fur students- may not meet lnc:Uvidual stoden!:!' learn!ng .style& and ~ds, amJattlvely engage .them·ln ownership of their 

Z·~ 
standard q.:·tnstrucililh) stud e'dS' foatnln_g styles/needs -actively r;:mgagtngE11Jdents. leatning. . 

1·1 
&<;1uFl:es·o}Eitfctencaf 

o~ acUvefy. etJgage. them ln 
1eamrns. 

Pre-tonf~rence 
F"orm'P.lt.lbliervatlon 

Classrbom Walktbroughs/ 
Informal O;h~rvatiolis 

.. 

-

C.VIDENt'E 
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ttAsSR\liJNI 
Ef..IVIRbNllil6~1 {standard 
-l:l:Sh.itiehtsi·'Si<lndaitU 5~ 
l:.earnlrii!: EllY!i"OhmeriV,. 

!Slai1dara 6: ti:ill3botatiDfr 
ahd Cbmmun.lcaU~b) 

Sot:ftte.v;1fE.ii}cli:tIJd?i 
.f.tre~Canfeteoce 

.Fcrrrtalt16s~rVatron 
ela~srobm Walkthrl)tigl\s/ 

lnfni:mal Obs-ervatfuns 

. ... 

l;\/IOl!N6~ 

lnaffetlhte Deuetoplrig 

'fh(!l"J? !sl.ittle cirno evidence of lhe tea&fll!T is fair in·the 
a positive r.iipjlort between the treatrrumt af students. and 
teachl!!r and studeots.-Fof l!lil:abll~hes ii. bash; rapport 
ex:unple, tbet-eadrer may With them. For eimropJa, ttig 
respi:md ClisiespectfullytQ teac~er addresses·-studef'lt? 
students arlgnore their que:;t!ons or tomments.bUt 
-questions or comments, does not Inquire about their 

over;ill well-being. 
There-ate no evldentrnutlnl!!I 

· -0~procedures;~dentsSeem Rootlne!t and procedures are In 
unclaar ahou.t what ihey sh_oufd place, but·the teacher milly 
be doing or are-idle. Inappropriately prompt or 

· Tran:sltion:s-are lneffitie11t
0

Wi1:h 
diriactstudents when they .are 
untlearorldle. 

· c:opslderable ln:!ltr-uct!otial tlm-a 
·i~st.- lessons_progr~too 'The tea.:hectransltlons 
sfowlv orqufcldy so swdentsare ~tween !earning .activities, 
frequently dlsetlgagOO. but occaslon<z!lylos.es..somJ? 

lnstn.li;t[onal tjme l11th!! 
lhe teacher creates-a learning: prn=s. 
envtronment tli!l.tallowsfor 
Uttre: or no communicatlon or 'Ille. teacher wcl!X.lroES 
engagement with families. cornmunlcat!on from tamJa11.5 

and replies in a tlmely manner. 
Elq)e~tJqns fur behavior :are 
not establ!shfrd or ~rD -Appropriate e1pectaUllr'ls for 
lnapproprlate.iliitf/Or qo behavior are esti:bllshetl, but 
monitoring ofbeliavioJ"$ tli::cur~ some expei:tathms are unclear 
ihe teacher responrls: tO. . tirda not address the needs of 
mtsb ehavlor lnapproPrlateJy, lndMdualstutlents.. The 

hracher lm:onslstently 
mar1ito(s behavlcr. 

Proil.cieht Accomplished 

-

n1e t1<ac:llilr tias positive rapport with. Tbe. taacber has ppsitlva rappor.twlthstudents 
$h1dents and .demoi;istrates respecl :ani:I demonstrates respect fotand-lnte.rest In 
fonmd interertlri ;ill students. For indlvlduar student'$ el(perleni:;as,thoughts and 
example, the teacher malles eve opinions. For example, the-teacher responds. 
ci:mtact and connects with lndlvh:lu.il quietly, lndMdl.l<lll'f, and s.e.llSlt{ve\yta student 
students. collfuslon or distress, 

ROutlnl!S and pro~edurasrult Routines,are well·e~bllshed . .:int1:01"t1erl1and 
smoothfythroughout the lessen, and· $Wder\ts Initiate ~S?P'nslhllity for the'efficJent 
stuclents a5SIJme age-apprOpdate operation oftheclassroom. 
levels of re5ponslbl1lty for the 
efficient operation of.the classroom, Tran&ltlons-araseamless ii$ the t~athel' 

effectively ma:dnii~ l~strutth:rmll time .a11d 
Transitions are efficient and occur cambJne.s lndl.!pendent, collabor.it!Ve, an(I 
srnuothly. Tho.ue:ls>a.vldl:!llre of whole-c!asg \e;;irnlng sltuat?onS'. 
varled lraamln&si~uai:IP.IW (wh,al0 
class, coop~e learning, small Tne.teac:herf<l11gages.111 tivo-wayrcmgolng; 
group and lndep1mdent w0f14. oommunli::adon wlthfammes tJ1atresults In 

active volunteer, community, and fam.lly 
The.ti!acber_engages !n .two-:way partnership; which amttlbut.e tJ:J student 
commllnlcatron_and 11ffr;ir,;.:a \larlet'( learnlng and dewiopment-
tif volunteer opp1;1mml~les.an4 
activities. fpr-fumnte!l: to ~up part .A-classropro nl<!na.sement sy~m hiis:been 
student learn.Ing,. d61gne:d, .1mplep)ente.d,:anrJai:l}u$te.d with 

student lnpu~a.nd Js..Jlppropdate for the 
A _classroom man~emimt~s~1uri. classroom ;fr1d' liidMdcialsl:Udent needs. 
haS;been Implemented tha;t Is students are act"P1elv encour.aged to take 
appropriate:and ·resJ:loosivl.!-·to responsibility for tl11ilr.bebavior. Tue:~e-acher 
classroom ai1d Jndilrlduilll needs of uses resears:h-basad sttategles to lessen 
students. Clearexii~tlonSfor disruptive-behaviors end relnfort:ie pasltlve 
student behavior are evident. behavlar:s. 
Man!todns ofstudent behalrfofls 
eonsiste11t, appropriate, and 
etrec;tive • 
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!neffectlve oeve.\oplnit Profideht .AtcOltlpJlshed 

'the teacher does i1~t mut!neiy The teacher ~St!!I eSSla$ments The taae1112r usrosas!les~1mmtdata ta 'rfie te;u;:h.Eir uses Ussessment dab! tu identify 
os'e 11ssessments to measure to. measum stud~lit mastery, i.t"entTfy students' strength!; and students' strengths and need~. arid modifies 
student mastery. but rnav nt1t·dU'fnren:llate net!ds, and modlfle.s"dlld nnd dlffer~lltlates-in!ibUttlOJl aci:P'tllngl;t, as 

instructton bosed on thls d11J.erenth1t:es l11structlonae<:ol'dlngly, well as eKamines c!assraam .aSS!i!ssment ferufli;. 
Theteaehe- t:irelyor never lnfor111atir;m. although thee ~<1.i;her lllaynot be to ll!Villlltrends and pntwms 111 Indlvtdual and 
theclw. the students' able to anth;lpate learrilt;g- obstacles. ar.oup pr~gress ;mli to anticipate leatntng 
understandlng ofcori:tellt. The llle. teacher checl.s fur student Ob.stat:les. 
teacberfaas. to tnake understanding and tnake1 Tbe 1eacber cht:!ckli fur 

!! 
<itlJU$tmi'A!tS. tn response to aUempl5 ti1~dJust lnstr11dirrn m1der.standfng <lt ke.v moments and ihe teacher continually checb for 

ASsEsstir'IEQti:).t:-stuoENr 
S.t'!d~t-co'1fl.lslon. ace11rdingly, bLJt tl'!esl! maket; atlJU!iflnen~ c:o i.ns,t(.Uctlon 1,mdi;:rstaodlng and make~ ad.lustmel'lts 

!ii ;i!iJustrneots mav eauw. sorrui {who\e-c-h:iss Qr lnd!vtd1.ml studenbl). ac;cordlngly (wholci-c\ass.or lndlvldual 

iil l:CARNlt>le l'he teaciler persists 111 using a ;i-d.d!tlonal .crmfus\on. The teacher responds ta- st1.1dellli stutklnts}, Whan an expllinatli:ln.15 not 
(stan!lii.rt.!. a: ~ji'.ient"J Partti;ularstrategy'for rnlS;Und1'!rs~ndrngs by providing er&cu~ely leadlngst1,1dents to unt1.erstat1d the 

~ respond!neto. The teacher gathets.;u\d uses additional clarificat!on. tontcmt.. Ula teai:heradJusts qukklV and 

·" Sources oftiltde11at:. mlsunderst:;lndlngs, evt1n when stl.ident data f'rom a few seam.les!lywlthln lhe less~n and use5 an 

" l'lata sue.gest the apprna.ch ls s~urcsS- to. choose appropriate the teacher gath~sah(l 11$1?5 <1lternatlve way tu 111q1Jaln tba concept, 

! 
Pta-Olttfetence. 

F0_rmaf·Observation IJotsucr;eedlng. ~trui::tiamd strategies l'O.r student data from a 11arleiy Qf 

tlassr.odm Wa!kthroughS/ 
g_rcll!J1$oi' st-udent:s. sources ta choose and 1rnpleme~t By wing student d:itil from a wrletv of 

· The teacher does not provide· appropriate lnstructlorn:ih.trateg,les so.ureas, the teacher appropriately adapts 
~ Infurmal Ob~rvatlons. studenli with. feedbac;lt<11lout. Students receive oi:tilSlonal or for groups of s.tUdents. _ hlstructlonat metho<is and materials. and paces 

~ Post..Cbnferenca tl:lerrleamlng, Jlmltad feedback about their foaming acli11Jttes to meet tbe needs of 
performance from-thi: teacher. 1he 1eacher provides SUbstatrtlve, lntll.vtdual stutlents<1s weU a~ the whole class. 

.specifle, and Urnelyft!edbai;k of 
student progress to .st11derit~, The teacher provltles suh~t.111'tfve, specific, and 
fatpilles, anti other school personnel tlrnelv feedback-to students, familles, and 
wJ1ne tnalntalnlng coidldent!allty. Qt:her .sdiool p!lrsonnel whlle maintaining 

ctmfidant!a!lty. The teacherprovldeio the 
tippartuQity for s{udents w-engagel11 Self~ 
assessment and-.show awarenesl!" ofthelr own 
strengths and wei:il(h.esaes, Tha-teaeheruses 
'$1:udent ossessrnent r.esults to raj'lec:t on hiS or 
her owri teaching ilm,i t:o monltt:rr teaching 
!J~lesdmd bl!:ha11l<:1rs: ln reliiltlon to student 
suctess. 
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lneffecthffl DeveJgplflg Profldent Afltompllshed 

i>ROl'E~tol\JA~ 
The teatberfafls to .eotnmunicat:e ihe ~acher uses a variety of slrategles. The-teacher uses effect!Ve The bl:acller communicates sffl!ctlvaly with 
cfe;rly with students and famllles to rorn111unltate with students and communication slrateglas with students, ramm~, and colle:igues. The 

RESP-ONSisn.tli:Es or collaborate effectivelv WJ.1h famllles and collaborate: with student; .anti fam1!1as and works Uieclier coUabDtat!lS wlth Q!leasties. to 
(Standaril.6: professional wlleagues. , oolleagl,les,_but thasaapprcmches. m<t.y effuctJvelyW'rth colla;igu~ to- eKamlnl!> lrn1:mwe P'llt~na\ and team practice$ by 

COll<1bOtatJDtt ~fid not always be-;;pproprlate ·for a problems (If practice, analyie ,StUdent f;;l_cllltatlng profmslonal dialogue, pei?r 

~ tommu11!catlDn; partlcu)ar~ltuat!on or-adtirotethe work,anQ ldentlft tarneted slrat~gles. 1;1bsel"atlon .and fel!dboi;d',· pew- co;u::hlng 
~ Standatd·'i1 Th~ ~each.err.ins to u11del'~tartd and lnteuded t:Hlttom:e. and ot11er coUeglal leamlnn.actlvltles. 
" ~. Prar-e.ssioiial fO-Uo.w regulations, pp.IJclasrand The teachJ:.f meats ethical arid 

RaspottSiflllitv'aiU.l • ago;ieme$_, 1he·teru;Jn'l.r understands and foHow.s pmfW:lonati'espolts:lblUtles with The, laadler me:el&l!thk.al ;:md profussionat 

lll dlstrlctpollci.es and statea1td fodaral lntegt!tyand ht111esty. The t:eacber respons)blf11Tes and helj'.IS colreaa,ues ace~ 
GrO.Wth) 

The teache.r ftilfa l°" r;famonsttate regulations <It 11 rn1itlm<1l level. model& and uj'.IJ11)id.s dis:trli:t f)tlolldai a01d lnteGJl'et laws and pollde;; and 
g Sourei?s al EwdenJ:;e: eVidence of a1rabn\ty to acwrately antlstato arid fed~l'ill rl!'IJl.datlol"J.S, under.stand their ln-ip!lcath:ms: In the 
~ P.rofeSsli:mql self-asse$s: parfotman'8.an.d to !he teacher ldent11les sv.engths and cfilssroom. 

Devefopment Pl~n <ippropfiately identlfyaf-eas-for areas for growth lo develop and The-teacher se:ts tla~·based short-<ind 
orlniptovement pr,afossJonal developme11t. Jmplar11e11tt:argll.tli!d goal~ for loris-term profes:~lonalgia.its and takes The teacber .sets and regularly madllies 

Plan professional gmwt11, action to-·meet these gQals. shprt-~nd lang·tenn profes:!itonalgo-als 

Pre·bonftrel1Ce based o-n sell'-as~e5Slllent.omd aqalvs:ts of 

Post~confi:irence 
student Jearnlng: elildence. 

Daily lhteracUon 
with otl;ters 

INJDENCE 

--
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[ .. :Team~; P.efformance·~violuatlon Rub~t! 'R~~:o.!1'\!.!~t!fl:~··'l·;.:, . 
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Post-Observation End of Year Comeren~~~;~~tlng Rubric Summary Form 

The Dbservatlcn Rating.Rubric ls lnten.ded to be scp~d holisti~ally. T~ls meari:s that evaluators: will assess which level provides the best .overall dascription of the 
teacher. Arl evaluator wlll not rate a teacher separately on each.·fndivldual statement within the rubric, but Instead will assl'!ss the teacher'"s overall petformance. 
Th Ts assessment should.inform the µfanning of next steps. 

Teacher 

School 

Holistic ratlngfor. Ineffective Developing Proficient Accomplished 

' ·~- " : " <>r1.~-

. 
"• ' "'· .. - " ~ -- . ... . - ' OVERALL RATING LJ u u u 

Obsenratlon 1 

Area(s} of Reinforcement: 

Area(s} of Refinema:nt: 

Recommendatlon{s): 

The teacher and evaluator will sign the Rating-Rubric Summary Form to indicate that the Holistic·overaU-Recommended Rating has-been shared a.nd discussed. 
The uNext Steps" section may be completed by the evaluator Or may be completed collaboratively at the confetence. If the overall Rating ls "'Ineffective" 
comments must be· Includ.ed in the "Next Steps'' section of this form. Th:ese comments will provide direction and focus to the teacher for areas of improvement 

Teacher's Signature-: ____________ ,Oat-e: · Evaluator's Signature: _________________ .Date: 

-
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Evaluation Rubric (II/lid-Vear) 

Teacher 

' . . 
School --------------------- DC1te and Time of Pre~conferelllte: 

Subje<t ___________________ .Datl>and'lime ofObs~rvation 

Grade -------------------- DalteandTinle of Post-Conference 

Evaluator 

lrte:ffE!t;tlve Develu-pitig ~rofitient AC(;omp11shad 

FOl:Us.foR The teacher.does not Theteachet communicates a The teacher demonstrates a foi;:us for. 'Iha teacher establiShes chii.Uenglng arid 

~ lllliRNINll demonstr-?te a.dear focus for focus forstud~nt learnlng1 .student learning, ;w.lth appropriate measurable goal(s} for student leamlng that aligns 

iii .. {~tantlarol4: 
student \eamlng. Leaming devaf dps ]earning objectives learning objed:iv~s that Jndude Wlth the Ohlo standards and reflect a range of 

"' " objectives are too gen~ral to that are appropriate for measurable go.;il{s) for student student leamat needs. The tea char demonstra~ 
51< ln!;trlir:lionJ 

guide lesson plantiit'lg and are :students and reference the learning aligned with- the Ohio how the goal{s) flt Into thehroaderunlt,. cour.s:e, 
"' " t;:I Saurc:es bf t!_'vJfJente: lnapproprliiil:e for ~he students, Ohio sl'andardS but do not standards. °The teacher demonstra.tes tind :sthool_gcrnls forc:ootentlearnif!g ""d skills. 

~. and/or dO- not.reference the lnclucle measureable goals: the.-importance oftbe goal and 1ts ·ii Pre~G:!nferenc~ Ohio· ,standards. appro)lr1aten.ess f0t students. 

E\lil'JENCE . ; 

" 
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Post~Obseruaition Mid-year Conference: Rating Rubric Summary form 

The ObS'ervatian Ratilig ~abrlc Is Intended to be scored hollstically. This means that evaluators )Nill assess which level pfovldes the. best overall rlescrlptlon of the 
:teacher. An evaluator will not rate a teacher separately on each lndivid·ual statement within the rubrici but instead will assess the teacher's overall performance. , 
This assessment shoUld inform the planning of next step.s. 

Tea char 

School 

Area(s) of Reinforcement: 

Area(s} of Refiitement! 

tlet:ommeodatlon(s}: 

The teacher and evaluator will sign the Rating Rubric Surnmary Form to indicate that the rubric has been shared and discussed. 

reacher's Signature: Date: Evah.nator's Signature: Date: 
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2016-17 Salary Schedule (2"d half) .................................................................................................................................................. 83 
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3319.08 ........................................................................................................................................................................................... 21 
3319.11 .............................................................................................................................................................................. 10, 21, 39 
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3319.15 ........................................................................................................................................................................................... 21 
3319.16 ....................................................................................................................................................................................... 9, 74 
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4117 ................................................................................................................................................................................................. 1 
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adoption .............................................................................................................................................................................. 12, 13, 17 
Announcements ................................................................................................................................................................................ 8 
Anonymous ..................................................................................................................................................................................... 30 
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Appra isa I ......................................................................................................................................................................................... 68 
assault ............................................................................................................................................................................................. 10 
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Case Load Size - Special Needs ........................................................................................................................................................ 71 
Casua I employees ............................................................................................................................................................................. 1 
Caucus ............................................................................................................................................................................................... 2 
certificated ...................................................................................................................................................................................... 34 
certification ...................................................................................................................................... 1, 14, 15, 34, 36, 371 444, 61, 62 
CEU/LEU .......................................................................................................................................................................................... 64 
Changes in Salary Classification ...................................................................................................................................................... 55 
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Class Size ......................................................................................................................................................................................... 26 
Coaching .......................................................................................................................................................................................... 60 
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Computer Technology ..................................................................................................................................................................... 69 
continuing contract ................................................................................................................................................. 31, 32, 33, 35, 69 
Continuous Performance ................................................................................................................................................................ 79 
Contract Year .................................................................................................................................................................................. 23 
CONTRACTS ..................................................................................................................................................................................... 31 
Contrary to Law ............................................................................................................................................................................... 78 
Curricular Assignments ................................................................................................................................................................... 33 
Curriculum Development ................................................................................................................................................................ 58 
Cu rricu!um Development/Summer School ..................................................................................................................................... 58 
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Denta I I nsura nee ............................................................................................................................................................................. 48 
DIGITAL AND ALTERNATIVE LEARNING OPTIONS ............................................................................................................................ 7S 
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disabled ..................................................................................................................................................................................... 20, 67 
Disagreement .................................................................................................................................................................................... 3 
di sci plina ry conference ................................................................................................................................................................... 10 
discipline ......................................................................................................................................................................................... 74 
DISCIPLINE ....................................................................................................................................................................................... 76 
Duration .......................................................................................................................................................................................... 80 
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early release days ........................................................................................................................................................................... , 25 
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Emergency ...................................................................................................................................................................................... 42 
emotional disability ......................................................................................................................................................................... 20 
Employee Rights ............................................................................................................................................•................................• 72 
Equitable Distribution ..................................................................................................................................................................... 71 
evacuation plan ............................................................................................................................................................................... 72 
Exchange of Information ................................................................................................................................................................... 2 
Extended Service ............................................................................................................................................................................. 55 
extended time ................................................................................................................................................................................. 31 
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Fair Share Fee .................................................................................................................................................................................. 57 
Family and Medical Leave ............................................................................................................................................................... 12 
Federal Mediation and Conciliation Service .................................................................................................................................. 3, 4 
financial reasons ............................................................................................................................................................................. 35 
first aid kit(s) ................................................................................................................................................................................... 73 
FMCS ............................................................................................................................................................................................. 3,4 
FMLA ............................................................................................................................................................................................... 12 
Free Tuition for Bargaining Unit Members' Children ...................................................................................................................... 61 

G 

Grievance Policy ................................................................................................................................................................................ 4 
GRIEVANCE PROCEDURE ................................................................................................................................................................... 4 

H 

HEALTH AND SAFETY ....................................................................................................................................................................... 72 
Health Insurance/Life Insurance Premiums .................................................................................................................................... 48 
Health Supplies ............................................................................................................................................................................... 72 
holidays ....................................................................................................................................................................................... 9, 18 

IEP 69 .............................................................................................................................................................................................. 70 
immediate family ............................................................................................................................................................................ 12 
imminent danger ............................................................................................................................................................................. 72 
Individual Rights .............................................................................................................................................................................. 78 
INDIVIDUAL RIGHTS .......................................................................................................................................................................... 9 
Individualized Education Plan ......................................................................................................................................................... 70 
inservice .......................................................................................................................................................................................... 23 
I NS URAN CE PROVISIONS ................................................................................................................................................................ .48 
Interim Negotiations ......................................................................................................................................................................... 4 
Intermittent Leave .......................................................................................................................................................................... 15 
Internet ........................................................................................................................................................................................... 69 
Involuntary Transfers ..................................................................................................................................................................... 34 

J 

JOB DESCRIPTIONS .......................................................................................................................................................................... 74 
Jury/Subpoena Duty ........................................................................................................................................................................ 19 
just cause .................................................................................................................................................................................. 10, 75 

L 

Labor-Management Committee .................................................................................................................................................... 11 
laundry list ........................................................................................................................................................................................ 3 
Leave for Professional Improvement .............................................................................................................................................. 19 
LEAVE PROVISIONS ......................................................................................................................................................................... 11 
legal representation ........................................................................................................................................................................ 30 
Level 1 ................................................................................................................................................................................................ 4 
Level 11 ............................................................................................................................................................................................... 5 
Level 111 .............................................................................................................................................................................................. 5 
Level IV .............................................................................................................................................................................................. 5 
Librarian Tutor Evaluation for Non-Instructional Responsibilities .................................................................................................. 68 
Librarian/Media Specialist Evaluation ............................................................................................................................................. 86 
licensed ........................................................................................................................................................................................... 34 
licensure ....................................................................................................................................................................... 33, 36, 61, 62 
Life Insurance ............................................................................................................................................................................ 16, 48 
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limited contract ........................................................................................................................................................................ 10, 31 
LMC ................................................................................................................................................................................................. 11 
Lo ca I Professional Development Committee .................................................................................................................................. 66 
LPDC. ............................................................................................................................................................................................... 62 
Lunch ............................................................................................................................................................................................... 24 

M 

Mailboxes .......................................................................................................................................................................................... 7 
Maintenance of health benefits ...................................................................................................................................................... 16 
Management Rights ........................................................................................................................................................................ 78 
MASTER TEACHERS ......................................................................................................................................................................... 7 4 
Maternity/Adoption ........................................................................................................................................................................ 17 
mediator ........................................................................................................................................................................................... 3 
Monitoring Students ....................................................................................................................................................................... 69 
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negotiators ........................................................................................................................................................................................ 2 
No Reprisals .......................................................................................................................................................................... 4, 11, 73 
non-renewal ...................................................................................................................................................................................... 9 
Non-renewa 1 and Discharge .............................................................................................................................................................. 9 
notices of vacancies ........................................................................................................................................................................ 33 
Notification of Bargaining Unit Members ....................................................................................................................................... 37 
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observation ............................................................................................................................................................................... 39, 40 
DEA delegate assemblies ................................................................................................................................................................ 11 
Ohio Administrative Code 3301-51-04 ...................................................................................................................................... 33, 71 
one-year contracts .......................................................................................................................................................................... 31 
Opt Out ........................................................................................................................................................................................... 50 
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AppendixC 

Memorandum of Understanding ·vf" 
bet\¥een \ .. }. 0;}f · 

The Woodridge Education Association l I 1 Y 
The Woodridge Local Scho~~istrict Board of Education [)I yv ~~ I 'J// t I~ 

~~-I& Employment of Retired Personnel 

A teacher retired under Ohio STRS, including those who have retired from the Woodridge Local School . 

District, shall be treated as. a new teacher eligible for all provisions of the parties' Collective Bargaining 

Agreement except for health, dental and life insurance coverage; however, as to health insurance, if the 

retired teacher is precluded by STRS policy from participating in STRS-provided health insurance, the 

provisions of the Collective Bargaining Agreement pertaining to health insurance will apply to the 

( teacher. Should litigation result against the District and/or the Association concerning this provision, the 
I. 
'· 

Board will have the option to either join the Association in defending this insurance provision or 

immediately exercising the option to abandon this insurance language provision and make affected 

teachers eligible for the Board's health, dental and life insurance coverage 

For the Woodridge Board of Education For the Woodridge Education Association 

Date Date 
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G, Dnratfon 

· Thi$ agreement $hall be effective Atigust l,2016 lmough and inclmllng July 31, 2018. 

WOODRibGELOCAL SCHOOL DIStRICT 
BOARD 
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WOODRIDGE EDDCATION 
ASSOCIATION 
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( () 

Memorandum of Agreement 
between the 

Woodridge Education Association fYVEA)/OENNEA 
and the · 

Woodridge Local School District Board of Education ("Board") 

WHEREAS, the Board and the WEA have already negotiated language related to 
Teacher Evaluation contained in Article XI in the-parties' Collective Bargaining Agreement 
dated August 1, 2013 through July 31, 2016; and 

WHEREAS, the Board and the WEA agree to add the additional evaluation 
provisions, as passed by the state legislature in June of 2014; 

NOW, THEREFORE, the Board and the WEA agree that the following shall 
supplement Article XI of the Collective Bargaining Agreement between the Board and the 
WEA: 

Any teacher's value-added rating that is based on the results of the 
elementary and secondary state achievements administered in the 2014-
2015 school year and used to assess student achievement will not be 
used when making decisions regarding dismissal, retention, tenure or 
compensation. 

For the Woodridge Education Association: For the Woodridge Board of Education: 

Date:. z; / d-7 /;s Date:_4_1_z_d_IS ___ _ 





( MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into by and between the 

Exhibit A 
12/16/2014 

Woodridge Local School District Board of Education ("Board") and the Woodridge 

Education Association ("Association") to memorialize their agreen;ient with respect to 

Compensating home instructors and translators under their 2013-16 collective bargaining 

Agreement ("the 2013-16 Agreement"), The parties hereby agree as follows: 

1. Notwithstanding Paragraph 3 of Article XIII, Section E of the 2013-16 

Agreement, home instructors and translators will be compensated at an hourly 

rate calculated in accordance with the formula applicable to tutors that appears 

in Article XVI, Section B of the 2013-16 Agreement. Paragraph 3 of Article 

XIII, Section Eis thus rendered inoperative. 

2. This Memorandum of Understanding is effective with the 2014-15 school year 

and shall remain in effect for the duration of the parties' 2013-16 Agreement. 

Unless otherwise mutually agreed in writing, this Memorandum will expire 

contemporaneously with the 2013-16 Agreement. 

FOR THE BOARD FOR THE ASSOCIATION 

~h~a.'r 
Name f 

I /;l h 1/; 'f 
Date 

Title Title 





August 2, 2016 

Dear Mr. Bonnay, 

I am writing to confirm the August 2, 2016 understanding and 
agreement of the Board's and the WEA's bargaining teams on the 
utilization of Progress Book effective with the 2016-17 school year. 
Specifically, we agreed that the Board will issue a work rule stating that 
those bargaining unit employees currently assigned to use Progress 
Book will keep information current, entering updates on not less than a 
bi-monthly (that is, every two weeks) basis. It is further understood that 
the Administration will not expand the use of Progress Book during the 
term of the 2016-18 Collective Bargaining Agreement into grade levels 
or bargaining unit positions for which using Progress Book is not 
currently required. 

Please acknowledge your receipt of and concurrence with this letter by 
signing in the space shown below. .· 

Sin;e.; r.eell{,}y, . ~ ___--

tw/UJ/:1L 1~ 
Walter C. Davis, Superintendent 

Guy Banna~, President,fwEA Date 






