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ARTICLE 1 
PREAMBLE 

This Agreement is made and er1ter~d i11to by ar1cl ~etwj;en the City of Martins Ferry, Ohio, 
herei1.1after referred t? a~ tile "City'' pr tll~ 11pi;llpioyer." and the American Federatior1 of State, 
County and Municipal Employees, Ohio O:mricil 8, Local 1260, hereinafter referred to as the 
"Union.~~· · · · · 

The purpose of this contract is to provide an orderly and peaceful procedure for the resolution of 
grievances ofbargainingu~it employ~es. This_Agreemei!talso allows bargaining U!Jit emplpyee~ 
through Union representation to participate in the establishment of working terms, homs and 
conditions of employment in the City of Martins Ferry. 

ARTICLE2-
RECOGNITION 

Section 2.1. The City recogniZ,es tile Union_ as the sole and exql~ive' repres~ntative for the 
purpose 'ofestabl_ishinfr_a,t~s pf P.!J_Y. »'~~e~,Jiqur~ .a.ri4cC?ther cp~4ition~ 9f empJoym.ent fpr all 
the employees of the City in the bargaining unit. As used in this Contract, the term "bargaining 
unit" shall be deemed to incl~de ~ho~.e; ,f?Wploy~~s. elllp~oyed in th~ classificatJon ~W Jis~~d,_ i[l 
Section 3 of Article 2, find w~·o ~re regliJarly s~p~dwed to work at least twenty (20) hours per week. . . .. . . . 

Section 2.2. New hires shall ~~. considered to t>,e on probation for :3. period of 11inety (90) c.ctl.~ndar 
days. During such perlod, the Employer shail have the sole discretion to discipline, terminate, or 
discharge such employ~e(s), anc1 ID.lY such actio!:} shall not be appealable through any grievance 
or appeal procedure, or to ?JlY Civil S~rV~ce Co(Jlmi~sion. .. . . 

Sectioh2.3. Except as hereinaft~r limited, the teriJ:l"employee," ~used herein, shall apply to all 
employees defined tmder the tenn "bargaining un.it'1 who are employed in or perform the duties 
within the following classifications. . . . 

Laborer 
Truck Driver 
Sanitation Truck Driver 
Street Painter 

Dispatcher 
Auditor's Clerk 
Electrician 
Service Department Clerk 
Utility Bookkeeper 
Recreation Department Clerk 
Chief Clerk 
Janitor 
Pump Operator 

Meter Reader 
Pipe Fitter 
Heavy Equipment Operator 
Pump Operator at Water Works 
(Part~ Time Laborer) 

Mech&"1ic 
Posting and BHling Clerk 
Sweeper Operator 
Equipment Operato-r (Street} 
Equipment Operator (Water) 
Parking Enforcement Officer 
Pac~er Laborer 
rviaintenan,e;e Man (\Vate:r Dep&1irnerxt) 



Sewer Maintenance man 
Sewer Maintenance Helper 
Laboratory Technician 

Pay Roll Clerk 
EI~ctrician Helper 
Multi-Records Cferk 

Section 2.4. Newly created classifications shall be ~ pr()per subject of negotir:ttions between. the 
City and the Union to determine lf such cl!issificat~on(s} are tO b~ ~n~ludeg herein,. Ifthe Gity 
arid the Union. cannot reach a mutual agreement. relative to any such classification or position 
within thirty (30} days after the date they were created, then the matter shall be referred to the 
State Employment Relations Board (SERB). 

Section 2.5. Job descriptions for jobs in the bargaining uilit shall be Vvl'itten and jointly agr~d 
on by the CitY and the ·union. · · 

ARTICLE3 
UNION SECURITY ANtfDUES CHECK OFF 

. . . ~ .. ~ .... • 

Section 3.1. The City agrees that payroll deductions ofUnion dl.l.es sl'J11U be made in accordance 
with the deduction card s1lbri)itted by the Unioil,-and 'ti}~ chy ~hall ~qroply wi#J.the provisiQn~ 
of said authorization card for ~ll ell1ployees whci have sJg!l~~ ari'~uthorization cE1fd. . 

Section 3.2. The amount to },e deducted shall be certified to tQ~ City by the Union and the 
aggr~gate deductions shall be remitted to tile tocal briion Treasuter within two (2) cal~nciai­
weeks from the date of such deductions along with an itemized statement of the deductions. · 

Section 3.3. The forin of the authori~ation is ~ttac~~d h~,reto a,s J\.ppendix "A." 
. . : 

Section 3.4 It is specifically agreed that the Employer assumes no obligation, finan¢ial or 
otherwise, except as herein provided, and the Union herehy agrees that it will indemnify and 
hold the Employer harmless from any claims, actions, or proceed,ings by any employee arising 
from deductions made by the Employer pursuru:1t to this ~i9ie. Once the fund~ are remitted ~o 
the Union, their disposition therdtfter shaH be the sole and exclusive obligation and 
responsibility of the Union. The Employer shall not be obligated to deduct dues or fair share 
fees from any employee who, during any pay period involved, shall have failed to receive 
sufficient wages to equal the dues deductionS. 

ARTICLE4 
FAIR SHARE FEE 

Section 4. L Effective April l, 1984, all employees in the bargah'Jng unH who, sixty (60) 
working days from the date of hire are not members in good standing of the Union5 shall pay a 
fair share fee to the Union as a condition of employment 

Section 4.2. All employees hired prior to or after 1\prill, 1984, who do not become members in 
good standing of the Unim1 shaH pay a fair share fee to the Union effective sixty (60) working 
days from the employee's date ofl·dre as a condition of ernployment. 



Section 4.3. The f~ir share fee amount sh~ll be certifiec.i to the City by the Treasurer of the Local 
Union. · · 

Section 4.4. The deduction of the Fair She1r~ Fee fron1 any earnings of the employee shall be 
automatic and shall not require a written authorization for payroll deduction. · 

Sectiori 4.5. Paynient to the Union of fair share fees shall be made in accordance with the 
reg~lat du~~ d~dt1~tion as prqvkted 4t Articl~ 3 abov~.. . . . 
Section 4.6. All fair share rebate procedures shall be in accordance with the provisions of the 
Ohio ~~yiseq Code. 

Section 4. 7. It is specifically agreed that the Employer assumes no obligation, financial or 
oth.~rwi~~ •. e?'cept ~ ll!fr~ip_prqvid~~. ¥!d: .. tbe Unig,n llt:reby agrees that it will indemnify and 
hold the Employer harmless from aQY cl~1m_s, al?tj9ns, 9.r pf<;>~eedings by any employee arising , 
from deductions made by the Empioyer pursuant to this article. Once the funds are remitted to 
the \JniQil. th~~r di~P<>lii.tioil . ~er~.~e~, .~h~U. be. the sole and .exclusive · obligation and 
responsibilitY of' ~h~ Ul).i~q! The. Eritploye:r shall.not L1~: obligate€! to deduct dues or fair share 
fees from arty erripl6yee. who, dunng any . pay period involved, shall have failed to receive 
sufficient wages to equal the dues deduction~~. 

ARTicLEs 
DISCRIMINATION AND COERCION 

Section S.t. Tp.e Gjty an~ ~~· Uni()p agr~~ il!a.t bot~ p~Uties shall not discrimin~te ag~i~st any 
emploj•~e 99 the b~sis ·o,r age, $eX,' qolQf; ere~; J;l!it~~maJ Origin, religion, political atnliaticin, 
marital staius,.sexual preference, genetic history, disabilities; or military status. . 

Section 5.2. ADA Compliance. The t]qjQp ?fid t~e City agree this contract will comply with 
the A.~encan \Vi!h :Oi~bilities Act (APA>· I( a City employee with a bona fide disability under 
the ADA makes a request for a reasonable a~~ommod~tion under the Act, that employee has the 
right,to Union representation during the process to identify the accommodation. 

The City will notify the Union in advaqce of any reasp11able accommodation it proposes to 
make. The notice will include information concerning the nature of the disability and the 
accommodation to be made. If the Union wishes to discuss the accommodation, it will make 
written request of the City for a meeting to discuss the matter within five (5) working days of 
the receipt of the notice and the parties will meet before any accommodation is made. The 
accommodation the City ultimately makes shaH not be grievable by the Union unless the Union 
can demom,trate that the accommodation made was an arbitrary and/or capricious violation of a 
specific article or section ofthis Agreement 

Section 5.3. The City agrees that it shall not discriminate against~ interfere~ restrain or coerce 
any employee because of mernbership in the Union or because an employee holds Union oft1ce! 
nor shall it interfere \Vhh an employee1s rights to become a member of the Union. 



Section · 5.4. The Union and its representatives recognize the Union's responsibility as th~ 
bargaining unit agent and agree to represent all employees in the bargaining unit without 
discrimination~ interference, restraint or coer9ion~ The Union agrees not to interfere or coerce 
any employee irt an effort to recruit men1betship in the Union. · 

Section 5.5. The City and the Union agree that employees shall not' suffer sexu~J ~ru-assment ~t 
the workplace. Such harassment may 'be considered a Vl()lation. of the .1964 CiviJ J;{ig~ts A#~ 
Sexual harassment is defined as unwelcome. sexual advances, requests for sexual favors,. and 
other verbal or physical conduct of a sexual nature when: 

A. Submission to the conduct is either an explicit or implicit term or condition of 
employment; 

B. Submission to, rejection of, the conduct is used as the basis for employment d~is.ions 
affecting the person who did the subml~sion or'tejection; ' . . ·, '.. .. . 

.. . ' . ,' . . 

C. Such conduct has the purpose of unreasonably interfering With an individuaiis work 
performance or creating an intimidatin$, "hostile or offe~sive working environm~~i;. .·· 

ARTICLE6 
MANAGEMENT RIGHTS 

-<·,::: . · .. '. :; 

Nothing in this Contract $h~.U •. b¢ · cqh~tro~d .·.as . delegati'ng · to others the powers and 
responsibilities vested exclusively in the City by state laws to Illf\!lag~ at1d .<:lin:c~ t~~ y.rorl} fq~~~s 
incJueling tbe right to hire, discipline for cause,.the right to plan, to t>romillgate reasonableW.t:trlc · 
rules; .direct ani! control the Emp,oyer's operation~; reliev~ employees fr6m 'duty 'be~a~~i · 6i la.e~ · 
of funds, or forotherlegitimate reasons. .. . . . ·. .· ... . .· . . . .. 

This Co[ltract shall be construed as requiring the Em,ployer to follow the pto!;'e~lJieand pggdes 
prescribed hereint to lhe extent that they ate. applicable, in the exercise 6f'the'atithority cotiferred 
upon them in compliance with the laws of the State of Ohio. · ·. 

ARTICLE7 
BULLETIN BOARDS 

The City shall provide the Union with a designated bulletin board for posting notices. The 
Union agrees that all bulletins posted will be simply announcements of times, places and 
purposes of meetings to be held and other pertinent infonnation. 

ARTICLES 
!INION REPRESENTATION AND STEW .bt.RDS. 

Section 8.1. The City agrees that accredited representatives of the Ame.rican Federation of State, 
County and Municipal Employees, AFL~CIO, whether local union representatives~ Ohio Council 
8 representatives, or International representatives shall have access to the premises of the City, 
~·xcept the police radio room &.nd the lieutenant's office, at any time during norrnal \Vorking hours 



upo}l presentation .of pr()p~r cre~eil~i~ls. 'N,o Union repr~se11tative shall, in any event, interfere 
with the norinat wor~ o~r~tions of the_ City. 

Section 8.2. The accredited union representative shall report his presence to the appropriate 
offi~;i~l ·of tn~ City wll~n. ept~ring ~ £~ty J:>qJI\Ung or WQf~ ,ar~. The Union agrees to riQtify th~ 
city' i~ Wfiiln$ as'fo ihi i'de~tlty-of these accreqited representatives; . · · · · , ·. . ·· · ; ·. 

Section 8.3. The Union sh~tfbe pennitt~d one stew?l"d. ip ~ll~ Viater Department! one for the 
Service Department and one for the City Hall employees, and the Union shall furnish their 
naw,~~ t9 ~e..qty~ ]]le. ,st,~.W~~ ~hflH ~~ .pepnJtted a.w~ona,J:>le ~9\lJ:lt·of ti.ro.e to investigate 
an~ pi'9~ess gr~e.v~C,~.s witilp~qoss of P!lY~ . . . · . · · · · · · · · ·, · 

Section 8.4. The. lh1iR~ ~r~e~ t9 proyide Jhe ¢ity witl1. the names and offices of employees 
elected to Union positions~· All stewtirds and officers of the Union are subject to all of the rules 
an4,. re~~tlo~~ rtr~~~~pg tp~ cr~m~u~t. ,gf e111ploy~~~ on the Employer's preini,$e5,' aild it is 
un~~~~tQ0~-~4 ~~~~)~ .~~t,t.~~y .~f~ .~WP,~Q~~Q !~ p~~t?tm full-tin1e procl*tive work for the Ci~ 
-ex~pt w,Iwq. p~ffopm_pg.tAos~ dqt~~~ ,specdi~d m tms CoJ.l,tract. It 1s under~ood and agreed by 
th~ 'parties 'tliat ead1 'wilfcoopdite with the otb,er in reducing to a minimum the' actual time 
spent by the stewards and officers in investigating, presenting and adj~sting grlevMces or 

· dis.P4~e:.~, Iq Jh~. ipy~~tjg~t~()n, _pr~~~1:1ti9-g M~ ~dj~stiog .of grlev~~~s or. disputes shall be done 
dutin!fworl(bours imci' shail be limited to one hour per day. Additional time may &e granted 
upon mutual agreement of the Union and the City. 

~-:- . 

Section ~:5~ All ~mPl.oy~er~~.ord~;·lnr~$p~~tto si~kJea,ve accumulation; vacation time statUs; 
overtime hours 'worked and other similar work related records shall be available in the Auditor's 
office or the personnel office to the accredited stewards or officers in the performance oftheir 
official duties. 

Section 8.6~ Union Leave. Union officers and elected delegates of the Union shall be granted 
ten ( 1 0) days 9f l.JniQt.lleave per year ~0. ,att~nd C,onventions, training seminars and other events 
of the Union .. Wages and benefits WiR ·.be t11e responsibility of AFSCME; however, the 
employee may use any paid leave to which he is entitled to cover the unpaid portion of such 
leave. Requ~sts for t~e us.e of union.leave. sb1:1Jl be made no later than two (2) calendar days in 
advance of such use. These requests shall not be tmreasonably denied. 

ARTICLE9 
HOURS OF WORK 

Section 9.1. Except for employees engaged in a continuous operation~ who shall be covered by 
department work rules~ the nom1al work week shall be five (5) consecutive eight (8) hour days) 
Monday through Friday inclusive of a minimum thirty (30) minute lunch period every day. 

Section 9.2. The "work day11 shall begin at the employee's starting time thereto and end twentyo 
four (24) hours later. The 1\vork week11 shall begin on Sunday at 12~0 1 o'doc.k a.m. or the 
nearest starting time thereto. 

The City shaH give the Union a two (2) day adva.nce notice of temporary schedule changes if it is 
needed. The two (2) work day advance notice may be \vaived by the Union. 



Section 9.3. Employees paid in excess of eight (8) hollis in a work day or more~ forty (40) ho~ in 
a work week shan be paid at the rate of one and one-half (1 112) 'times their regular rate of pay for all 
overtime hours worked. Overtime payments shall not be duplicated for the same hours worked. 

Section 9.4; All-7tller-k ssl:l"'tbdes, strmi;~g- ana l}iaititmg times, !Gt ali ~t .shifts, pies~nd¥0in 
~{feet shall remain fer the duration of-this- C-omraef. The'tity shall give the. Union -~ hvo (2) 
work day advance notice of temporary schedule changes if it is needed. The two (2) work qay 
advartce notice may be waive~ by the Union~ .· - - - -.· . , ·-. . 

Section 9.5. Work AssigJlllents for- Cemeterv. Work assigrin1el1ts in tije: Ceriletecy s~~l.~e ·riji@e 
according to an employee's seniority in the Service Depa.rtriient. SuCh assigrunentil sliali nciilriruly b~ 
given to the Laborer(s) ~ith the least seniority within th~ pepartment. :M:~Jre senipr e~ployees may 
exercise their departmental seniority for the purpose of choosing these \votk assignments. ' - ·· 

. . . . . . .... · . ··'·· · .. ··.'. ·:· •· 

B. 

Overtime. Should 11 l:JUrjal be schedul~:d on a weekend (Bafurday or Stinday). or a holiday, th,~ 
Work shall be offered first to th~ employees ri()lnially' assigned, proyided that thefar( ~idi~~a 

' ' . '' ' ' . '. '·,. ' ' " "_." . : ' ' ' ' ' ' '"" ,.,._.· ,, ' " ' ' ' '"'"·:q ' ' '··' '" 
to. peifcnm the -necessary. work; arid. then to other qualified ernployees in 'a.ceorchilic,e WitP 
Article 21 of this Agreement · · · · · · · · · · .· · - · · 

Paym~nt fo~ ~he assi~ents:outlined in ~'A" above· shall be at the appfoprhi~e overtime. 
rates for the actual hours 'worked. . .· . ' . ' ... · .. . . .. . . .. ' ' 

Section 9.6. Call out Pay. Call out time is defined as being recalled to work afier.tll.e e~ploy~~ 
h~ ~C;Jmp!~ted his regular work day and has left the department. Pay fcii' suCli call o~~ sha,lf~e 
as fol}qws: · · · · · · · · · - · · · · · · · · · · · · .· · · · · .· ' · · 

if an employee works two (2) hours plus. he shall be paid for four ( 4) hours at one 
and one-half (l 1 /2) times the employee's regular rate. 

. . . . . . . . 

If an employee work~ under-two {2) hours, he shall be paid for two (2) hm.i~ at 
one and one-half (1 1/2) times the employee's regular rate. 

Except in the case of a bona fide emergency, employees who are called out under this Section 
9.6 shall be required to remain at work until such time as all work related to the call out has 
been completed. 

ARTICLE10 
SENIORITY DEFINED 

Section 10.1. Seniority shaH be a full·time employee's unintenupted length of continuous sei'\ice with 
the City, department, or job classification, depending upon the question involved. An employee shall 
have no seniority for tl1e probationary period but completion of the probationary period shall result in 
seniority commencing ret."'actively to the date of hire. For t'Ee purpose of this ru+Jde, 11fullwtime 
employeer shall be defined as per Article 2, Section 2. I, of this 



Agreement. This article shall in no way effect any employee's seniority status as of the effective date 
ofthis Agreement May I, 1992. 

Section l 0.2. The City shall post both a D~p"rtmeJit and a Total seniority roster in the various 
depa~~rits ofthe CitY covering th~ employees in such departments. 

Section I 0.3. There shall be three (3) types of seniority: 

A. i'Git>'·Wide Se~iority,'' which i~ the ~otai c~11,1ulative service with the City; 

B. "Department Seniority," which is the total length of service an employee has been employed 
in a department; 

C. 11Ciassification Seniority," which is the total.lerigt:h oftime employed in a classification. 

Section l 0.4. }=or the purpose of vac?t!oos, ~()lidays. P<:tid sick leaye, promotions. job bidding. and 
layqftf (l:iumpiJlg), seniority shall appiy i,\S provided beryin, subject to the provisions Of this 
contract~ · 

Section I 0.5. Ao ~mployee. may. accHmu,Iat~ seQi()rity in only on~ depiutme:nt at a time. When an 
empJoye~pf9ft,ot~5,(}f tf.m~,f~~:from ~me ~epartmel)t ~(). tlO.Ot~erdepartment, he Sh~IJ be placed at the 
bottom of the seniority list in that department to whic~ he. ha~ been transferred or promoted. 
Nem·ithsta.ndiag the provisiens ef this See~ee lO.S, employees af the Cemetefl' sludl geia 
seR,J.eJ·~ty .. !.~: ~M.9~f.Re~~ry .l:lr.J.I.~F~~!i! .• ~~~ )t~'~ i si~~~tl!~.ee~s "JJf'l;t.~@t~EI, .. El,~pt,lf:~m~~~ and 
elas~ifieatiaa sef1i~F£tj',~~' iR, departffle!ltS .. ~ey. a~ .~F~~~~FF~d to duping slaek' periads Of 
employment in. tlie Cemetery Departrti.ent (e.g., ~a employee of tlte Cemeteey works. tin fSl 
mea~~ ~f ~a~:J;I ye_f1F .~i Jly~ ~~ years. l}S ~.~a~~·~·· i~ t~e ~tFt!ef l)~fJ11F~-~il~' .J..t~.;\':~~1,~ have 
fi't'e [SJ );ears Dep~it~.e.~tEtl s~~ief'!f:y, ill ~h.e. ~f!~~tf!~- ,a~Jfil .aiS!e t\veaty five [2SJ :months ef 
seaierity &S a Laborer in the Sb·eet Department). Sueh "pFO Fated seai~Fity," l:tetb 
departmental anel elassifiet~tio.li~ ~l:lY h.e-;t;~~d. f'Qr .~e p~,rpeses . ef . ~~ell:li~g, . ~~.· 6.1f~li"eEI in 
Ardele u ar this :A-greement, and fur Yaeatien seleetioa as outlined in SeetieB 10.8 ef this 
artiE!Ie. 

Section 1 0.6. Seniority During Disabilitv. Leave. An employee who is unable to work due to a 
"service~connede~11 disability or illness shall continue to accumulate seniority during such period of 
sickness or disability. 

Section 10.7. Seniority Durin!! Personal Leave and Layoff. Except as otherwise provided in this 
Contract, any employee absent on an authorized leave in compliance with the terms of this Contract 
shall continue to accumulate seniority during this period of absence. 

Section 1 0.8. Department Seniority shall be used to determine vacation preference periods. 

Section 1 0.9. Seniority shall be broken (or terminated) when an employee: 

A. Quits or resjgns;, 

R Is discharged for just c;ause; 



C. Is laid off for a period in excess of thirty (30) months. 

D. Is absent without leave five (S) consecutive work days and fails to givt: proper exc~se i).r 
notice of the reasons for such absence unless the failure to give notice wi:ts beyond the 
reasonable control of the employee; or 

E. Fails to report for work when recalled from layoff within ten (10) working, daysf~om the 
date on which the CitY sends the employee notice by certified mail. (to the employee's 
last known address as shown on the City's record). 

B. 

F. 

ARTICLE 11 
DEFINITIONS 
: . . . ; ·:' ... _' . -~ ., 

Vacancies. The tenn "vacancies" as used in this Contract shall be defmecl as ~ jqb 
opening(l) where the: CitY has incr~ased ~e number 9fjobs hi a'pa£tich,l~-~las,sip~!!9~ · 
or (2) \vhere an opening occurs in an existing job as the result of a promotion, trarisf~r. 
quit, discharge or other termination of employment, or (3) a new job is created. · ·· 

The term "Department" as used heteiri shall be defined as foUows: \Vater Dephltfl1e@ 
Service Department~ Which $hall incltide Sewer Division, Stree(Division and 'Sanii'aii9~ 
Division and Clerical Department• · · · · · · · .· · ·· · · · · · · · ··, 

.. :; . -, 

.. Claisificationc,Seniotity · is .. the ' (:btitintiotis ·length 'Of servit£ in . a . Classification as . 
· . deieJltiiried from 'the elate of iiliti~l appointment td ~ spei::ifl.c ·ct~s~fi,~~tio~t' · ·· · · · .. : ·· · · ·" ··· · 

. . -~: . · .. ·. ;: .-_ §.;~;.:;_. ~ : . . . -::;~---

Department-, SenioritY is file conii11uous length of service ~thhi a Department as· 
determined trom the· date of initial appointment to a specif,i¢ Department. · · · 

- i . . . ·-

Citv-Wide ~eriioriry is the total cUmulative service with the City~ 

In the event two (2) or more employees have identical classification seniority dates, 
departmental seniority shall prevail. In the event two (2) or more employees h~ve 
identical department seniority dates, then City-wide seniority wiil prevail. In the event 
two (2) or more employees have identical City-wide seniority dates, then the issue Will 
be decided by the casting of lots in each instance in which the question may arise. . . 

ARTICLE 12 
FILLING TEMPORARY DEPARTMENT VACANCIES 

Section 12.1. For purposes of filling temporary nDepartment11 vacancies to a higher rated 
positions 11Department" seniority shaH prevaiL Such promotion shall be made on the basis of 

· "Depart.ment11 seniority from the most senior employee in the next lower classification, provided 
however, that the employee(s) must have the immediate ability to perform the duties entailed in 
the vacant position. This provision shaH be used to replace employees on vacation or sick leave. 
Daily work assignments shall be made on Ehe basis of dassificatiim seniority. 



'. 

Section 12.2. Temporary and Seasonal Employees. Local 1260 recognizes that the City of Martins 
Ferry may hire ~mploye~s pn 11. t~lJlpQ~ f:>~i~ t9 fill i1.1 for regular employees who are on tong tel'Il1 
leaves (i.e.~ ten [lO]days or mo~)~ $uch-le,ave5 ~~~~ iqcll1qe yac')tion, sick leave, personal days, use of 
compensatory time, workers compensation) and for seasonal work. 

Section 12.3. Temporary employees hired to fill in those positions indi~ated in the previous 
paragraph may become eligible for regular full-time employment in ~e event the employee 
bei11~ .. fjl,!~q J11 fo.r _ dqe,~ }Wt . re,tt+~ t_o . 9ity .~mpJoym~ot~ .. It is. underslood. that the_ ~~WP()f~ry 
emp~~ye~. wm 6qly)>~ 'llir~g _t;mgl tl1~ regt.Jilif ¢WPI9Ye~ re~ms .Pr 110,~ifi~s the City that he/she 
wit! not r~!uffi .. EITiploy~~s hjre,4 ui14er ille~e ~ifcH:ffista11ces will r1ot _be subject to any of the 
pro}'is1ons of.'thc ¢on tract:. -.- . . . .. . . 

SeCtion 12.4. Th~ ¢i,ty _will n~.t ~in~. te@PQfC;lf}' 'eplployef!;ls to r~place full· time employees in an 
attempt to reduce ilie b?tgaining tinHJn any way. All temporary employees shall be laid off 
befbre ariy laydffs ocq-~r \vith~n t~e· regular ~mpl~yees' §tatlls. . . 

Section 13.1·. The City agrees to post'Ett'iiiositlonS v~bated 'by current employees. If no bargaining unit 
employees bid on the vacancy or ifan entryJ~y~I, pqs,iti9P becomes vacant, the City will determine 
whether there is a need to fill that PQ~l~iq~~: 'l"ij~, ~itf r~~-~ryes the right to make a temporary 
appointment limited to fifteen (I 5) working days until a selection may be made from such qualified 
ing~vi_~~~ w}lo ~*e applicappn tije~Qf. . . . . . . . - . 

Seetionl3.2. V{llf!~ever~er~ ~s a}ob QP~~ng in the ~){elusive bargaining Unit covered by this 
C6nttact, a notice of the operiir1g will be posted for five (5) working days in all departments of the 
City and a copy of the notice will be sent to the Union. All City employees will have a five (5) 
working day period in which to bid for the joi> py ~q~p~iJpng the application to the Service Director's 
Office. The City will provide a writ1~n re~~ipft{> 'th§s~ eroployees who personally apply for a 
position. The notice shall contain the job Ciaisificaticintitle, rate of pay, department, area of vacancy, 
shift and bri~f job description. 

Section l3.3. All applications timely filed shall be reviewed by the City and the job will be 
award~d within fiv.e (5) working days. The job wm be awarded in accordance with the 
following preference schedule: 

A. Most senior qualified employee based on department seniority; 

B. Most senior qualified employee v.~thin ilie bargaining unit based on city~\vide seniority. 

If qualifications are relatively equal~ the job V\riU be a\varded to the most senior employee. TI1e City 
furt.her agrees to post a notice \-\~thin ten (1 0) working days after the dosing of the bid period showing 
the individuars name iliat was appointed or if no individual was appointed. 

Sect!onJl&. Temp-orary. vacam;:ies shall be tmed by depa..rtn:1ent seniority as in•Section 13J 
above. 



Section 13.5. No employe.e shaH be eligible for promotion or transfer wh() has l}!)t satisfactgrHy 
completed the requited probationary period'as'provided in. 'this Contra~t. ·. · · 

Section 13.6. The City do,es hereby agree that an e!!lployee may returr1 to his fqiTI}er position d~ring 
the first halfofhis probationary period. · · · · · · · 

Sectio~ .•. I 3~ 7; An employee aWardee! .·~. promotidn ·unde~ thes~ provisio~s· ~hal( J?~ given. r¢.~sp_~~~h~ 
help and supervision: and shall be allo\Vecl ~ tea.sonahle period oftirrie ~0. qualify prqvicle4J~cb 
qualifYing time does not exceed thirty (30) wotldii'g days~ The employee shalt b.¥'t6~sicl#~~ {o h~Y~ 
qualified on the new job when he can satisfactorily perform the requir~d ·duties \vlth r\6 'fuore 
supervision than is required of other qualified employees O!l t~e same or ~imi,l~~ jof3 an..d w~~n.h~s. 
work record as to the quality arid cju~niicy' of work meets the S.ta,hd~rds appi,ica~i~ tQ .t~~j9b~jt, in . 
the opinion ofthe City, the emplo);ee canri9t qualify f,or t~~-eo~!~i~n.·~h~'nl;~~tsh~~l'b,~discM~~ed 
with the employee and the Union representative before h~ is-returned to his former position .. 

Section 13.8. An employee shall be p~id at~ ~at~ ()~ p~y hf t,l)~ jqb.l'l~ is assigned to at the time of his 
promotion for the duration of the ql,iafifYingtjmeOfiliirly (30) wlitking days. Once the employee is 
considered to have qualified he shall receive tJ-te rate of Pi:lY as~igned to that j?~ c~~~s!f:i~ati()n. 

; : ! .. : .' .. · ': . . '.. .. . . . ' . ! ; .. ':~"- ... /;' .. _·. t :;:-f.:;· --~: ': . ·, :. ·. ' . ".- :, :'; -: '. . : ' · ... ;_ 

· .c: ARTICLEi4· .. ·· 
TEMPORAR.V'PAY RATE . 

. . .. . ·. ' ' . .. '·- .· •' . 

Section 14.1. Any employee assigned to a position with a highfr rate 6f pay than his oWil shaJI- · 
receive the rate of pay of such assign«!d position !Jeginning from the first _hour of $U9}1 assignm(:qt, 
and such higher rate shall tontin~e a(l¢ast for'ihe remiinder hru1e empi'6y~ei~ r~guJfirly sch,¥1~1~4. 
shift. ' · ' · · · ' ·: --' · .. · · ' , · ·.· · · , · · · · · 

. ARTICLE tS 
LAYOFFAND'RECALL 

' . - ... : ·. ''-:";'·'": ;---. . .. '' ~-- . i . '.: ·"·'. 

Section !5.1. Whenever it becomes necessary to layoff bargaining unit employees because oflack of 
funds, or lack of work, the employees shall be laid off in the! following order. 

A. All federal or state subsidized employees, i.e., P.l.C. workfare, those doing bargaining unit 
work, bargaining unit positions; 

B. ParHime and seasonal employee(s), those doing bargaining unit work, bargaining unit 
positions; 

C.. Temporary new hire(s); 

D. Employee(s) who have not completed their probationary period; 

E. Emptoyee(s) who have completed thelr probationary period. 



Section 15.2. When it becomes necessary ~(} atfe~fa layoff witryin a City department, the City will 
determine which classification(s) must be redtited. . 

The employ~e(s) \V~th th,~ least depfirtmentai s~niority within the affected job classification(s) shfill 
be reas~ign~d tq the Qc'c#pati(;)!1 pres<;n~1y being ~JtiHzed within the department that they have the 
abiiity to n~~ik up and <:~()." Thi~ procedu~e sh!!IIl:>~ .~P~ated with all affected emplo:ree(s) until the 
excess employee(s) have been reassigned as l;.,.aborer(s) within the affected department. 

If n() Laborer position exi~~ ill. ~he a~e9t,ed ~epartl!l~nt; tile displaced employee(s} ;.vo~ld. l>e 
rea5sigrie~ t9 .~~~ .~<>we~t ·· ~~~s$ifi~£ttism· ~it~i11, tlte qepartrn~nt that is being utilized provided· the 
displabe~ employee c~;t11 ''walk up ai1d, ~o th~ job" ~s d(;ltennined by department supervision. 

The number of laborers within the respective department will be reduced to the required manning by 
regressing out ()fthe department the ~f!ll'Ioyee(s) wi~~ tl)e least. department seniority date. 

Employee(s) being displaced in a department will be assigned as Laborer(s) in another department 
displacing empJoyt;:e(s) with h~ss City-wide f>~!liority. 

In the event employee(s) have the same department seniority date, City-wide seniority shall prevail. 

The number of assigned Jaboter~ bYef ilie r~quired m~nning \viii be placed on layoff based on City­
wide seniqrity cia~~ • . :';' ·. · ... 

Section 15.3. TheJ~llowjng'c9.tTinltl~i~~ti~ns will bem~d~ by the City prior to any layoff affecting 
batgairiing'Gnit ernplo);~e(s): ··. . . . . - • . . . . . . . . . 

.•. ,._, "i' ·.• · .. , ·•. . .•. : .... . 

A. · The City w(IJ ijl~et ~ith the 'union ·ard revi~w specific employee(s) that will be affected 
by the planned layoff · 

B. The Union win re'?eive: cr~pies of all layoff notices. When possible all affected regular 
full-time employee(s) shall be given a minimum of fourteen (14) calendar days advance 
written notice of their layoff, by certified mail at tht:;ir last known address. 

c. The City hereby agrees to not use any subsidized, donated or work relief, 
during lay-off in any bargaining unit positions. 

etc., 

Section 1 5.4. In the event employee(s) are laid off, they may. upon request, receive payment for 
earned but unused vacation benefits for a one year period as quickly as possible. The City agrees 
that such payment will not be later than thirty (30) days after the layoff. Any laid off employee who 
has earned but unused vacation benefits, which he wasn't compensated for per the above paragraph, 
shaH receive the same vacation balance upon his return to work or be paid for such time thirteen ( 13} 
months after the layoff date. 



ARTICLE16 
RECALL FROM LAYOFF 

. ' ~- ' ':' . . ; : -- . ., 

Section 16.1. When it is necessary to increase the work force in jop clf1Ssific~t~O£l(s) o:r 
departffienKs) which were. affected by layoff, the. efnployee(s) ·displaced frorit t~~t ·•· jo~ 
classification(s) or depanment(s) \\Till be eligible for recall; mo_st seriior. einployee~ being 
recalle4 first. In the event that vacancies occur iri L~b(}rer Classificati()il(s) the r1o~t senior 
employee(s) laid off. based on City•wide seniority, would be the first recall~d.. ·. . . 

Secti~n. ~6.2. E.~Pl.oyee(s) on layoff wiU be given fotirteen ( i,4) ~ii!t?rt4~ ~~ys n,ptic~ of, ~c~l 
fh;n11 the date on whic~ the City sends the recall hoti~e to the efu'ployee(s) by ~eqipeq m~il {tq 
their last knovm address a5 shown on City recordS} .. Th'e fourteen (14).calendar day period.may 
be waived by mutual agreement. 

. . . 

Secti~n 16.3. No new employee shall be hired 'until all employd;~{s) on layoff statUs from that 
job classification have been recalled or are offered recall. 

Sectio~ 16.4. Unless otherwise provided for in this Contract, employees shall not be ~ligible for 
benefits when on layoff status. 

Section 16.5. Senioritv Status Of Local Union Officers Effective January 1, 1987 
' • • • '- • • • ' • ' • • ': ;" ,' '. ,· : ,: • • • ' • ' ' • • ' ' • ' ' • ' ~ ,··'' • i ;;·, ;· ' •, ., ' '' ., • ,__ e, • ' ' ,-,. • • • ' ' ' • ' •' ' • • '. ' ;, ' ' • 

When fue City decides that the work fo~ce in any department or departments is to be reduced, the 
Chief Steward will be retained at work provided he can perf()J:lll the. worlc ()f !he joq to wiPe* h~ J~ 
d~nwt~.:n~e intent of this provis~on is to retain In activeemploytnertftlle'Chief sf~waid r.<ifth~ . 
purpose of continuity in the administration of the labor Contract in the inier~sfot ·efnpi6ycies'"50 
long as a work force is at work. This provision shall apply also to employ~;:es wl1o hold anY of the 
following offices in the Union: President, Vice-President, Sec.retary and Tre#sU{~~· . . 

Section 16.6. For purposes of reduction of forces and/or layoffs, the City will consider that two 
(2) specific groups of employees may exist in the respective d¢p~erits: ' .. 

A. Operation and Maintenance employees; 

B. Clerical employees. 

It is understood between the parties that for purposes of reduction of forces and/or layoffs only, 
these above identified groups of employees will be handled separately. For the purposes of 
clerical employees, the pool position shall be recognized as derk, 

ARTICLE 17 
DISCIPLINE AND DISCHARGE 

Section.11.1. Whenever the City determines that an employee may be suspended!- reduced, or 
terminated for just cause~ a pre-disciplinary conference wiil be scheduled to offer the employee 
an opportunity to an ~xplanation of the alleged conduct 



Section 17.2. Discipline. The City shall not d!sciplin~ o.r reduc¥ ~y employee except for just !¥1c:l 
proper cause. Disciplinary action may be ~e~ in prowessive o~~~r for related ~elations as provided 
herein. Disciplinary action for related violations shall mdude the following: 

1 . 

2 . 

Oral Reprimands:. 

Written Reprimand: 

Ot¥y iQ presence of Steward. 

State r~s9.Q for repriin~nd and send copy of 
Jetter to Union. 

3 . Suspension: NQtice to b~ givep in writing, stating charges, with 
copy to Union. 

Before any of the above stated actions may be taken, the Union must :fit:s~ be adv~~ and have. either th~ 
Union SteV~-wd or other Union representative present while such actlori is being taken~ 

Section, 17.3. Discharge. Th.~ City ·~p~!l 9Pl.4isc~~ge ~y employee \Yit.hout just and proper 
cause~. 14 in any' 'c~se~: 'ihe Gi.tY fe~ls tAei~ is just CI!~Se for disll1iSs~l, tile employee and his 
Stew?£~ wiU ~e notified hi writ~ng ihat· the e[ripioyee ·has been discharged and the reason for the 
discharge set forth. . . . 

Seclion 17.4. The t)rtioll ~h~l4~Y~ t;h~ ri~t tq ~~ s~4 ~llSpe~ion, ~ssal. or clischarge ~ g. 

~~~~~JJ~f.i~p~~~~.Po~edht~ 
Section 17.5; Any efuployee found to-~ unjUstly s~pencielor clismissed sh~U Pe ~-employed with 
full compensation for all lost time and restoration of all other rights. benefits and conditions of 
employment 

Section 17 .6. Reprimands and disciplinary action taken by the City shall be placed in an 
employee's personnel file. These notices of di~ciplinary action shall be removed from the file by 
the followh1g schedtiie: 

o Reprimands and suspensions of 3 days or less - I year; 

«t Suspensions for more than 3 days - 18 months, provided there has been no 
intervening discipline for the same type or similar infraction. 

ARTICLE18 
GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1 8.1. Any grievance or dispute which may arise between the parties regarding the 
meaning~ application or interpretation of the Contract shaH be settled in the manner outlined 
herein. 

Section 18.2. Any employee grievance may be submitted to the appropriate step in the grievance 
procedure that has the authority to adjust the grievat"'lce or dispute. 



Section 18.3. Grievances involving alleged violations aff~cting a substantial number of 
employees and/or grievances in which the Union alleges a violation of this Agreement shall be 
submitted to step 2 of the Grievance Procedure. 

Section 18.4. By mutual agreements between the City and the Union, a grievance may be moved 
to any step of the procedure and further, by rnutual con~e11t. time limits referred to i,n any step 
may be extended. Any reference to "days" in this article shall be construed as "working days." 

Section 18.5. Failure of the City to respor1d in the specified time in any styp of the 
grievance/arbitration procedure shaH be d~emed a denial of the grievance and shall permit 
appeal to the next step. 

Section 18.6. Grievance Procedure. 

Step 1. The employee, with his departmental steward, sh?ll present the grievance in writing to 
the. Service Director with~n ten (I 0) days of the alleg~g g~·~y~nc·e or y.itllih t~~ (10) work qays 
of his knowledge of said grievance. The Ser\rice bir~ctor'or 1Us de~igpee· s}lallhql4 a hearing on 
the grievance within ·five (5) work days. The :Director shaH submit an answer to the UJ:l~{)n 
within three (3) work days. 

Steg 2. If a satisfactory solution Is not reached at step on~ (I), ~h!;_ grl,~viuic:~ Ipay b~ appealed t~ the 
Mayor who shali meet with the gnevmit," bhl~_c9~B~il8 9r.(l1t~m~tip~al.Ol1i~~R~pr~S~t!~~v~,p~ 
his designee, and the Steward involved Within five (5) days from the date that the answer from step 
one (1) is due. A written decision frqm the step two (2) 1n~~ting!)h~ll b~ giv~n witJ:lin seven (7) qay~. 
from the date of meeting. · · ·· · · · · · · 

Step 3. If the grievance is still unsettled, the Union may, within thirty (30) work days after the 
reply from the Mayor is due, by written notice, request arbitrati()n. 

The Union may file for arbitration with the Federal Mediation and Conciliation Seryice within 
the time as set forth in step 3. 

The grievance procedure provided herein shall be the exclusive method to resolve labor disputes 
beween the City, the Union, and all employees of the bargaining unit regarding the meaning, 
application, or interpretation of this Contract. 

The rules of the Federal Mediation and Conciliation Service shall govern the procedures and both 
parties shall be bound thereby. The decision of the arbitrator and aU pre~arbitration settlements shall be 
final and binding upon the City. the employees and the Union. The filing fees and costs of the 
arbitration shaH be borne equally by both parties. Each party shall bear its own costs relating to 
preparation and presentation of its case at arbitration. 'The arbitrator shall not have jurisdiction or 
authority to: 

L Nunify, in whole or in Rart, any provisioP.s ofiliis Conu:act 

I·' Add to, detract from, or aJter in any way pmvis~ons of this Contraet 



. ARTICLE 19 
HEALTH AND SAFETY 

There is her~by e$btlshed ,a jo~nt S.~e~ ap~ ·.Re~fu .·Ct.>fn.mittee whic.h ~q~l ccmsist of.two (2) 
members ?ppointedh)i ~e f\1ayor aitd. tWO(~) ~¥g~pi~~ .Hhi~ ffiern~~rs appqipteci py the Union. The 
purpi)se of the Coiiimitte¢ isJc:~ rec;:()mfu~n{~?f'e. ~g ~~fA~l \Vork.ing pra9ti.ces in the City and to 
encourage all employees to follow said fecommended practices. 

IffipofA~J~ckt~~WANCE 
. ~ ,• . : .. : .. : ? . .. ·-.• ' - . : ; • '• 

An employee who is schedttleci ()r J:jopfie4. i9, repgri .~4 'Vh.() do~s in' f~c;t. repcn1 for work shall be 
provided \\ith and assign~d to a mirllrtiW#fpf f9# <4>J~~ of ~9* OIJ ~.~job fqr WlU<;h bel !She was 
scheduled or notified to report or in the event stlch work Is riot available shail be assigned or reassigned 
to ~?the~ J.~.~pf~t}e~.t ~9~.Jo!:>.,~!~sJ9r. wJM.~h. ... ~e{~4e,.l~ qufil~fi~Q: 41 tile ey~qt ~a! wpe~ ~~~9~ 
re.(l()rts fo! 'WOfk qo wo* ~~ ~v~Ial:lle, hefs~e ~f'Wl. ~ f5!1~~~ frop1 duty and creq1te.d With a reporting 
alloWance of tWo (2) hours~ . . 

ARTICLE it 
OVERTIME DISTRIBUTION 

. . ·: ·,. . ., . ,., · ... -;! , . ;c ,. •. ; ' , ..... ,.-, '"·'· ~- ,. , ·., 

I . ,· 

Secti~n 21~1 •. Oyerun~ op~~~e~ ~till k~· 4~~tn~m#4'¢9~~yt,o ~fi.lployees W()r.ld.ng within the 
sarn(fjob da5sificatiop within the. deparlfu.erit to which the employees are r)pqn~I,ly ~S!ign~. All 
overtime hours worked or charged shail be counted regardless of the department in which such hours 
are ~orked or ch~ged. If~:~,n empl(?y~~.do~s npt ~t::c:ept .t:h.i~ ~~ignmen~ f1e \\ill ~ 9ltfu'ged fgr ~ight (8) 
working hoUrS and so posted on ¢ie' ()vert~~ work scheiiw¢.. - . . ·. 

' ' ' 

Section 2l.2. On ~~h ~lf9~!3i()p~ th~ .oppo~~nity. to, \~ork. oyerti~e. sl)!iU be offered to the 
empi9Yee,'wlihih_ the j9b cl~~ificatio,n (with~~ a divisi()p) who has the lea~t number of overtime 
hours to his crecilt aft~le ti~e. provid~cl ~owever the employee is able to perform the duties for 
which such assignment is made: 

Section 21.3. Overtime wiH be 9ffered to qualified full-time employees within a job 
cla5sification and within a shift. Employees may r~fuse scheduled'overtime. If a sufficient 
number of employees do not voluntarily accept, the City shall assign the scheduled overtime to 
qualified employees within the classification(s) involved in the inverse order of their 
classification seniority and employee(s) !)hall be required to work. 

Section 21.4. Department Shop Stewards shaH be permitted to examine the time cards of 
employees in their respective departments at least once each month. 

Section 21.5. If overtime o-ccurs on a job that is in progress before quitting time~ the employee on 
the job at the time shaH first be offered the overtime. 

Section 21,6. Bargaining unit dispatchers shall be given the first opporturdty to work overtime for th:e 
c.overage of compensatorv davs. s~.ck davs oersonal davs funeral leave vacation tof five 

I • .. J i V .t:. ,.. \' 



[5] working days or less) and any other period 0,f ~h9rt term absences. Coverage for long term 
absences (more than five [5] working days) s_~all be in accordance with Article 12 of this 
Agreement and these additional turns shall be fiiled with an auxiliary dispatcher at the regular 
dispatcher (Deskman) rate of pay or if an auxili?IY i.s not (lvaiJ~ble by a regul¥ djsp~tcher. ~q 
the instance of an employee Ieavhig \vork rficW~cthrui two (2) hour$ intp a. shift, the ~mployer 
shall not be abiigated to ciin ouf a dispa~p~e.!.~'P<tWili.~ rein~.h9~r oti~e sh!ft~~iessthe ti'ning or 
the tum results in overtime of an extra shi~ foF~y o;~~r ep1pll)ye~ (}fthe Cio/. 

Section 21.7. An overtime board shall be dispJayeq in the Service Department and overtime 
shall be distributed equally to elJlplpyee·s \v&r~ing' With;I1 the same job classification. The 
distribution of overtime shall be equ~li:iedannualljl'at the end 6fthe calendar year. All overtime 
hours worked or charged, s~aU be .counted ~egB!~J~~s 9f th~ .~epaJ:tm~I1t, In vv~ic!1 ~u,ch potg~, ~re 
worked or charged. If an eiTipl()yee does nofac¢~pt 1J"ti~ ~ssj~eQt, he will b~ clu1rged for eig4t 
(8} working hours and so pdsted on the overtirne'worksche4~le. ' . . . ' ' ·.· . 

. l,·· . -·· ., '· ••.. j• .-. 

Section 2L8. On each occasion ofscheduled 6vertime, th¢ ()ppgrtunity tp woi'~ crv~.rt.ime sb~ll 
be offered to the employee within the job Classifidatibn within' the depart£I1e~t whq ha~ th~ f,~~ 
number of overtime hours to his credit at the time, provided however the employee is ~ibie to 
perform the duties for which such assignmep~ is ,rpa4~· 

. - '; ·.. -~- . . ' . . 

Section 21.9. On each occasion ofunschedritedO{i~ffiiTib, the opportunity to work overtime shall 
be off~m~d to the employe~ withii1 tll~ d~f1artiT1~9t '«ho pas *e _le,~~t num~er '>.( 9Y~~im~ llou~ J9. 
his credit at tl1e time; provided however th~ erppl~ye,~ i~ a~l~ tq· perf9in.l th~ g~ties for whicl1 
such assignmentis made. . . . . . . . . . . . . . . 

Section 2 L 1 o. Employees who are ori '\ta~~~i~n ~h~n ~~ qffere4 ~ch~~!f.l~d qy~rtiJne on, th~ 
weekend preceding and following the vac~tion penod pro\rided the employee has worked the 
last scheduled work day prior to the vacation. The empJqyee ;;hall n9t be cllwg<;d for eight (8) . 
hours for refusal. An employee on vacation nee.d not b~ c~lled for unsche~ul6q q~ecy!ifie dp#4f~ 
his vacation period, however if he Is .called· and refuses h~ Will not b~ ~hfitge4 for it \Vith 
approval of the Ser\rice Director the City may waive the requirement to work the"i~t work day. 

Section 21.11. Overtime for pump operators will be maintained separate from the outside 
maintenance crew with the exception of the relief pump/laborer who is eligible for both 
overtime opportunities in accordance with the preceding steps. · 

Section 21.12. It shall be the policy ofthe City that only in extreme situations shall an employee 
be required to work longer than twenty-four (24) continuous hours. In t..he event this does occur~ 
the employee shall earn time and one half pay for aU hours over and beyond the first eight hours 
worked until the employee is relieved of his duties. All other provisions of this contract shall 
apply such as holidays~ etc. 

ARTICLE 22 
V ACA HON SCHEDULE 

The vacation schedule for employees of the bargaining unit shaH be as follows: 



Length ofService (Years) l 
year but less than 5 years 5 
years but less than I 0 years I 0 
y~rs but l_e~s th~n I,? years ~~~ 
years but iess than 20 years 20 
years or more 

Leneth of Vacation 
2 weeks 
3 weeks 
4 we~ks 
5 w~e~s 
6weeks 

-This vacation schedule shall be effective upqri the signing of this Agreement May 1, 1992, and 
nothing contained in this article shall be used to modifY any el'dsting vacation schedule enjoyed by 
bargaining unit member~ hired pri9r to. th~ execution ofthis Agreement. 

Except for emergencies) vacation period's for employees shall be January I through December 31 
of ~a.~~ Y~fW! l\l(), 'a~~r ~tvm D~cemb~r ,~ 1 _of ~a~h year preceding the vacation yeart employees 
shall se~~#t t~~ir preftr~erw~s for Y!iC~tion P,~ri9,ds Jn or~~~ (?f their departmental seniority, i.e., 
most senior seledirig arid being given preference first. Employees shall continue making these 
selections until such time as th.e ~!!partmental list is exhaust~ci. Employees may leave one week 
(five [5] working days) of vacation unscheduled and may take such unscheduled time in 
minimum increments of eight (8) lwl,lrs. Requests f()r the us,~ of such tinie shall be on a "first 
come" basis and simultaneous requests for the same period shaH be awarded in accordance with 
seniority. Use of these single "u.nsp~¢duled" days of vacation sh~ll be governed by the "three (3) 
employee rule" contained in this' section and the employee shall notify the immediate supervisor 
five. (5) _wor~ d,ays. prior to ~he_ liS~ ~f sw~~ cl!lYS •. TJte five (5) work days advance notice may be 
waived by Iilanag~me,nt. . . . '· .. . . . . 

The_ F.:mpJpye;r shatl ~?,l<,e ever)' ~~asqQ~RI~ effQrt to. ensure thl! vacation periods selected by the 
em:plo§~~~ i.lld s~~il' not c~hi::el or' chl:lng~ ~-l:l~h p~rio.ds except in the case of an e~treme 
op~raiion~l em~rgency-and \vith-seven -working days ~clvance notice. Employees who have made 
adv~nce -f~servatlon~ for travel aQd!9r lo~ging may not be required to change their vacation 
sched{iles. · · · · · · ·-- · · · 

No more than three (3) ernploye;es shall_ b€! on vacation in each ~ivision of the City fit one time. In 
the ev~~tof uncontrqiled emergen~ies, and with the approval of the Service Director. employees 
may carry over their vacation into the following year. 

ARTICLE23 
HEALTH AND WELFARE BENEFITS 

~~1 The City shall contribute · · four dollars ($64.00) per month on behalf of each bargaining unit 
employee to the Ohio AFSCME Care Plan for selected benefits under the Pian which shaH include 
the following: 

A. Dental Care Level Hi S56.00 

Hearing Care $50 

c. Life Insurance $7.50 



ARTICLE24 
MEAL TICKETS 

Employees required to work in excess oftwelve (12) hours in any work day shall be furnished a meal 
ticket with a value of seven dollars and fifty cents ($7.50). · 

ARTICLE25 
SICK LEAVE 

·:'·- .;. 

Section 25.1. Sick leave shaH be accumulated at the rete of four and six-tenths ( 4.6) hours for each 
eighty (80) hours of pay and such accumulation shall be unlimited. 

Section 25.2. Employees who retire frorri employiU~nt with the City ofMart!ris ferry ~h~ll receive 
payment for their accumulated but unused sick leave in accordance with the foUO\vtng schedu~e: 

I 0 years of service but less than 15 years 240 hours 

15 years of service but less than 25 years 480 hours 

. 25 years of service or more 72ohours 

Excessive use of sick leave in the twelve month period prior to ari empJoyeeis retirement date may 
disqualify the employee from receiving the severance pay outlined in this Sectit)!l'. ··.· ·' . . ·. · 

Any employee hired prior to May 1, 1998, who elects to r~tire during the tenn ~f this Agrf!~men4 
shal~ receive, _upon retirement, no less than fifty percent (SO%) ofth~ 'accurnuiatc;~ gut u~~~e~ sipk 
leave up to a maximum payment of sixtY (60) d~ys (i.e., four hundred ei&hty £4.89] :~dl;ifs). T~e 
maximum amounts listed above shall apply to employee·s with· more than twerityO:five (25)- years of 
service. 

Section 25.3. Family and Medical Leave. Employees who have worked a minimum of twelve (12) 
months and twelve hundred fifty (1250) hours over the previous twelve (12) month period shaH be 
entitled to Family and Medical Leave in accordance with the following provisions: 

A. An employee shall be entitled to a leave of absence not to exceed twelve (12) weeks for 
the following: 

1. Birth and/or care of a newborn child, or placement for adoption or foster care if 
such leave occurs within twelve (l2) months of the birth or placement. 

2;, To care for the employee's famHy member (spouse. sibting[s], child[ren]~ 

parents[in~!aw}~ guardian or an individual who stands in loco parentis or an 
individual for whom the employee stands en loco parentis:} \Vt10 has a serious health 
condition (iHness, injury, irnpalrment. o-r physical or mental condition 'lvhich requires 
either inpatient care or continuing treatment by a Certified Health Care Provider and 
for a period c;f more than three [3] INOrk days). 



3. For Cl. ~erious h~al~h condition which makes the employee unable to perform the 
duties Ofhi.s/herjob. 

B. Fqr tht: 44r~tlP11 of aU suc_h leav~~ as 04di11ed in this Section 25.4 employees may utilize any 
or an of~e foH()wing combinat~ons.ofieaye: 

I. Accrued but unused sick leave; 

1. A,ccrued bl!t unll~~4 vacation; 

3. Leave wiH19ut pay .. 

Nothing in this article shall mandate the employee to exhaust paid leave prior to being 
granted an unpaid leave as outlined in this section. 

C. During the term of any leave outlined in subsection A above, employees shall be treated as if 
they were in regular payroll status and shall suffer no loss of any benefit which shall exist as 
a term or condition of employment except that the employee shall not be compensated at his 
regu1ar hourly rate of pay for that period which is requested as unpaid nor shall ·afi employee 
accrue sick hours for the unpaid portions of such leave. 

D. \Vhe.n ,reqqesting Sl!~h j~~y~;, ,~fllPif'Yt(I!S f>tl~ll provide the City with as much advance nqtice 
as possible and shall "provide a minimum of fourteen ( 14) days notice prior' to returning from 
such leave. 

E. The Employer may r~quire :3.11 eroploye,tfs request 'tor .medical leave be sup~prted by a 
certificate issued by the health care provider of the employee or of the individual for whom 
the employee is ~eq4~sting leav~ to ca.r~ for. The qertificate should include the da:te on which 
the serious heai.th condition commenced, the estimated duration of the condition, and the 
appropriate medical facts, within the knowledge of the health care provider, regarding the 
condition. Such certificate is attached as Appendix C of this Agreement. In the case of the 
employee requesting leave under subsection A) above, the Employer may have the 
employee examined by a physician of the Employer's choice. Should there be a difference of 
medical opinions a third opinion sha,ll be obt~ined from a physician mutually selected by the 
Employer and the employee. This third opinion shall be binding on the parties. The cost of 
such ex.amination(s) shall be borne by the Employer. 

F. Upon return from any leave outlined above, the employee sha!l be placed in the classification 
and department from which they left, or in the same or similar position if the prior position 
no longer exists, and shall suffer no loss of any benefit which shalf arise as a part of their 
employment or as a term or condition of this Agreement. 

G. Employees may be granted additional leave for ~:he purposes outlined hi Subsection A above 
not to exceed six (6) months in duration, provided that any request for additional leave is 
made [n writing to the Employer not !ess than fourteen'( I 4) days prior to the 



expiration of the original leave. Any additionalleav~ shall be subject to the general 
provisions of this section; however, the employee shall be responsible for any health care 
premiums for any period in which coverage would lapse during iri unpaid leave. 

H. For the purposes of this Section 25.3 a serious health condition .i~ deft.necl ~san iilness, 
injury, impairment or physical or mental condition which requires ~ither inpatient care or 
continuing treatment, as certified by a health care provider, for a period of more than three 
(3) days. · · ·.·. · 

Section 25.4. Attendance Incentive. Effective 12/1/0 I, bargaining unit emph)yees with more 
than one (I) year of service will earn a sick leave ~ attendance incentive for non-use of sick 
leave. The amount of the beoos attendance incentive shall be paid accbh:iin'g to. the following 
~-·-- .!--·-· 

Odays used $400.00 

1-2 days used $300.00 

3':'4 days used $200.00 
. .. . .. 

· .. 5 days used $100.00 

The attendance year shall run from December 1 of each ~ear thro~;~gh Noven:t~er 30 gf, ~he next 
Yelilr~ a~ Atte~tdan.ee incentive shall· be paid bf'slii~ii~e eneeldn th~ first pay period of 
D¢cei1}per of eachbonusyear. . . ·. . A ... • • • • • •• " • ·' 

Section 25.5. Granting of Sick Leave. An employee eligible for sick leave may be gra11ted such 
leave with ft.!) I normal pay \\•hen absent for the following reasons: · · · · . . 

A. Perso!lal illness, physical incapacity, or pregnancy-related condition; 

B. I!Jr~ess of the employee's immediate family; 

C. E~posure to a contagious disease; 

D. Personal illness, physical incapacity, or pregnancy;.related condition of members of the 
employee's immediate family where the employee's presence is reasonably necessary for the 
health and welfare of the employee or the affected family member. 

Section 25.6. Employee's ResponsiMHtv. Call off two (2) hours before regular start time 
whenever possible. For an absence of three (3) days or more, the employee is required to 
provide a doctor's siip. EH' a prese:ripdon received, if t~t was p~ded e.r Q 

11~~~ 

Section 25.7. Fraction of a Day. Absences are charged in not less than one~quarter (I ,4) hour 
increments. 



Section 25.8. Immediate Family. For the purposes of sick leave, an employee's family shall be 
de fired as 11n eipploye~'s. _ spou$~ .• _ p~r~£1~5.. phikt~~n. spo!.ls~t~ ch.Hsfren, stepchil<lren, gragdpa,r¢ms, 
siblings, grahdt!hildreri, tl1ot~er-~~:-l~w. father-in~ Ia'¥. orleg~l, gu(lrg_i~:tn. pr other persons W~o stand in 
place Of a<pa.~~t' attg ~-i~her tesid¢ with or are a direc(r~sponsibUity of the employee. Children are 
those under the age 'ofeigll~een ( 18). . . . . 

.. ' .. ' ·,;_ '. '.· 

Section 25.9. Improper Us~ of Sick Le~ve. Falsific~tlon of info;mation on the sick leave form or 
abuse of sick leave i~ r~aso11 for disciplinary acticm up Wand including termina,tion. 

. . . . . . ,·,. ··. . -. . '' .. _.,., ' ·-· - . . . . . 

. ARTtdLEi6 
siuF'tD!FFERENTIAL 

The (;ity s~al.l pay ~() -~~~ employf!~S ()f fu.e b~rgaiQi!'lg l,lnit req1,1i~ci to work any hour~ on the 
aftembon or hight shH\ ,,~)m~ 4iff~r~nti~t. ~~~h>~IDPJ()yee~ r,~quir~d to work hours during the 
afternoon shift shall be 'paid, in addition to the normal' hourly rate. to which they would be entitled for 
their work, the sum of twenty cents ($0.20) per:,b~.I.IJ\fqr:hours worked during the afternoon shift. 
Such employees required to work hours duririgjlj,~,·~iglji~'h_ift shall be paid, in addition to the normal 
hourly rate to which they would be entitled fotiil~1Fw(j-?k.. the sum of thirty cents ($.30) per hour for 
hours ~9I::~~d g~fin~ , tre 11ight shif}:. Shifi . ~ift'~.r~p~ial, nowever1 i::; not to be iriclud¢4 . when· 
computing overtime rates. 

. . . . . . - . 

An employee will be granted a leav~. ~f 'b.s~~-J~J~#.~-~qutred j~~ dllty ·and ~h~Q s~bpb~naed as a 
witness and wm receive eight (8} hours 'pay at hi~ .f!J)pf!~l~ hp)Jrly rate, less ally jury or \vitness duty 
compensation. Evidence of seryi~e and c;o!'npen~~IQ~ ~~~i,ve,d m.l}st be presented t9 the City prior to 
payment. Should the time required forjury duty andto,r~~~~P~.~~ ci~!:Y leave be.less tharifolir(4) hoursi 
and the employee is scheduled for workt and by r~p()~ing for. work can work more than four (4) hours~ 
the employee is required to report to work for t~e rern~in9er of the day. 

ARTICLEl8 
HOLIDAY PAY 

Section 28.1.ln addition to the regular holiday pay o,f~ight (8) hours, employees shall be paid one and 
one-haJf(l l/2) times their regular hourly t'ate/ofpayfor the first eight (8) hours actually worked on a 
holiday. Employees who work more than eight (8) continuous hours on a holiday shall be compensated 
at the rate of two and one-half(~ 1/2) tim~s the regular rate of pay for each hour worked in excess of 
eight (8) hours. In order to qualify for holiday pay~ employees must be work the last scheduled day 
prior to and first scheduled day following a holiday or be in an excused absence status for those periods 
of time. 

Section 28.2. AH employees observing a legal holiday must be on the payroll for a period of sixty 
(60) days prior to a holiday to be eligible for holiday pay. 

£ection 28.3. All paid hoHday hours shall be counted as hours \Vorked for the purpose of computing 
cwertime pay. · 



Section 28A If any of the holidays fall on an employe~'s regl.llarly ~ch~.~uled day o,J rest, the 
next succeeding regularly scheduled working day for the e.mployee shall b~ col)~i9.enid th~ 
holiday with respect to the employee and he 'shaH be entitled to all the. })~iefits 9f this. sectign 
with respect to such holiday on the next succeeding regularly s'chedtiled working day.· The 
exception to this would be the Monday after Easter~·Monday is ~ot a holiday. 

Section 28.5. Employees in continuous operations who are assigned to duty ~d actually 
working on the afternoon and midnight shift OQ l)ec~fnber 24 and December 31 shaH be paid 
one and one-fourth (1 114) times their regu'tat rat~ ¢Jfpay for all hours worked in addition to 
their regular pay. · · ·. · · · ·. · · · · 

Other employees who are required to work overtinle on the a£oreme11tionecl dates shall rec~ive 
compensation at two (2) times their regular tate of pay for an. ove~l11e hoOtS work¥d. . 

ARTICLE29 
HOLIDAYS 

Section 29.1. The following days are hereby deClared to be legal holidays to oe ob~enled by the 
employees in the bargaining unit. · · 

A. · The first day of January, known as NeV( Y ~at~ I)ay; 
B. Martin Luther King Day; ·· ' 
C.. The third Monday ofFebmary President's Day -(NEW) 
n. · The Fn<:Jay preCeding EaSier sundaY~ kfiown·;s Gooa Friday; 
E. Easter Suriday;( refer to Article 28 · Se~~O.ri 2~A }" · ' · · 
F. ~t Monday in May. known as Deco~tionti'ay or Memorial Day; 
G. Fourth [)f July. knoWri as IndependenCe: Day; · 
H. First Monday in September, known as Labor Day; 
I. Eleventh day ofNovember, kriovJn as Veterans Day; · 
J. FourLh Thursday in November, known as ~giving Day; 
K. Friday after Thanksgiving; . · · · 
L. Twenty-fifth day ofDecember, kriovm as Christmas Day. 

ARTICLE30 
HOSPITALIZATION 

Section 30.1. The Employer shall provide single and family hospitalization, including diabetic 
supplies, prescription, and vision coverage for fhll-time employees. The Employer shaH pay ninety 
percent (900/o) of the monthly cost of the hospitalization and prescription benefits for each employee 
who enrcl.Is in the plan. Each employee shall pay the remaining ten percent (1 0%) of the monthly cost 
through payroll deduction. TI1e Employer shall enroll in an IRS Sec.tion 125 Plan. 

~ctian_3~.1,_:l,¥ajv~ o.f Covera_ge. Employees. may~ at their opth:m. ami with proof nf 
aiterna:tive insurance czyverage~ elect t(} waive the ho·spttaHzation CGverage provided by tbe 

· CU:y. Employees electing this optkm sllaU receive a fom+ tn.rud.red doUar ($400.00) cash 
nav1:neut for eae!1 lrr'Ht·nth the eml[l;r0Jvee eEeet:s to wt:;Jve: the rt1SU!talThce c:cyve~aae, 
6. 'f:r E¥ ~ a 

Article 30. Waiver of Coverage 



30.2 E~p1'1Y#e~ ~!igi~~~ for ~~fuily ~ospi,~~li7;~t~o~ ~lecpng ~o w~~ve f~ntilY hospitalization in 
favor ofSin~lell95pifaliza,t,iqn ~6verage $~~ .. re~~iv.e a two h~lu;lred fifty dollar($250.00) 
paym~nt fot ~a~h ~~nth the eniplo)re~' elects t~ w~ive the insurance coverage. 

. : .· : . . . ·' .. · .. '· . 

Emp~~Y,~~s VV,i.t£t, ~~e, ~,;~~lit~P,~ ~l,f!ctJo ~~iy~ ~l~gl~ ~overage hospitalization shall receive three 
hu.n~t~,~ d9!tilf (S~O.O.OO) P~Y~f!ll~ for each m(}nfh the elJlployee elects to waive the insurance' 
covetjge. 

Only a life changing event (l.e. divorce, death of spouse, marriage) shall permit an employee to 
resta~t ~ospita,liz;ation ~over~ge. 

L 



Section 30.3. Health Care Committee. The parties agree to establish a Health Care Committee {HCC) 
made up of three {3) representatives from AFSCM:E anq two (2) repr~~eQtatJy~~ fu>111 ~~~!"t qf $~ 
City's o~er lab9r unions, an~ an equ~ number of members iT{Jinm~g~fu~nt. ~e~Dg 9#Qf~l?()~t 
December k20o7, 'the HCC shall meet oh ·a . Uarterf basis arid he'diill"'e'd 'VJiili Ditirutorlnl:i and . . .. . . . . q .. ··.:. y ·::· ...... , ....... , .. S .·· : .. ,., ...... , .............. ,, ... :::o .. ·."··· 
evaluating the health insUrance coverage provided to barg&rurtg :urut 'aoo non-bargairurig. urut 
employees of the City. The HCC will be chaired by the Mayor of the City or his/her designee. 

To~ out its tasks, the HCC \\ill me¢t as n~d¥ With third party ~~ii)~, ~·~rg~~ •. 
anc:l ot,hers to Carry out its charge to investigate and make recommeridauonsreiiiling to Iierulli'i.hS~c~·. 
providers~ costst coverage and plan options, with a particular focus on feasible cost-containment': and . 
cost-reduction strategies. 

Recommendations ofthe HCC will be formally submitted to City Co'i:u'lcil on an ttS~ne~ded basi~' 
for its review and consideration. The HCC and the Union will make a good faith effort to 
maintain current levels and costs of coverage to employees and the City, or in the alternative, 
contain future costs to the extent practicable. 

Section 30.4. Employees employed on or after May 1, 1992, shall be offered hospitalization with the 
City picking up the cost of the hospitalization based upon the percentage of time per day (based upon 
full-time employment) the employee is regularly scheduled to work. To be eligible for hospitalization, 
the employee must be employed for a minimum of ninety (90) calendar days. Coverage by the 
hospitalization plari shall commence on the first day of the month in which the employee completed 
probation, if the completion of probation is prior to the sixteenth (16th) day of the month. If the 
probation period is completed after the fifteenth (15~ of the month, coverage shall commence on the 
first day of the next subsequent month following the completion of the probationary period. 

Section 30.5. In the event of a layoff, all full-time employees with at least one (I) year of seniority 
shall receive hospitalization benefits described above for a period of six (6) months. 

ARTICLE31 
FUNERAL LEAVE 

An employee shall be granted paid leave in the event of the death of any member of the employee's 
immediate family. For the purposes of this article 11immediate family" is defined as the employee's: 
spouse, child, step-child~ mother father, step-parents, sistert brother, mother-inblaw, father-in-law, son6 

in-law~ daughter-in~law, grandmother, grandfather, grandcb.ild, aunt, uncle of the employee, and 
g:randpaxents of the employee or employee's spouse. Upon request, an employee shaH be granted up to 
three (3) consecutive scheduled days with pay, one day_ of which shall include the day of the funeral. 
No funeral leave shall be granted for time beyond the date of the funeral except that one day following 
the date of the funeral may be used for travel if the funeral is held at a place which is one hundred or 
more miles in distance. For the death of all other family members, the employee shalt be granted one 
(1) day of paid leave to attend the funeral. 



Employee~ ~hall receive eight (8) times tl1eir l)ourly rate of pay for each day ofleave provided it 
is esta~l~sh,ed tlwt the ~roplqyee a.ttended the fur1eral. For funerals outside the Ohio Valley area, 
empioyees shall provide a signed form confirming attendance at the funeral. 

Time paid for funeral leave shall not be counted as hours worked for the purposes of determining 
overtirne or premium pay lkibility. 

ARTlCLE32 
PERSONAL LEAVE DAYS 

.•f•, :.' • 

Section 32.1. Employees qfthe City in tl}e h!lrgai.lling uni! shall be granted five (5) personal 
leavedays ~ually, nO.~ chargeab.letq ~eir ac~?t1Illulated sick leave. 

Section 32.2. Newly ~ired.:.~mployees~h~! be g~:;t~ted personal leave days prorated based on the 
time'ottheyear in whiCh they are hired~ There will be a forty-eight (48) hour notice required to 
use a personal day that can be waived by management. 

Proration: 

Those hired on or before March 31 . 
Those hired after March 31& prio~.t9 Julyl. 
Those hired after July 1& prior ·to September 1 
P4\~r Sep~emb~r 1 ~d. ~.~for~ Npvember 1 
Afief'No~ember 1 · · · · 
. ·"'[;"-.·" .. , ... , .. 

five (5) days 
four ( 4} days 
three (3) days 
two(2)days 
zero(O) day 

Section 32.3. Incentive for Non-Use of Personal Days. Effective January 1, 2002, employees 
may elect to cash out unused personal days. The payment shall be 111ade ~t the employee's regular 
hourly rate of pay as foliows: · · · · · - · · 

5 days earned but not used 
4 days earned but not used 
3 days earned but not used 
2 days earned but not used 
1 day earned but not used 

Hourly rate x 40 
Hourly rate x 32 
H9urly rate x 24 
Hourly rate X 16 
Hourly rate x 8 

The 11personal day year" shall be calculated from January 1 through December 31 of each year. 
Payment for unused personal days shall be made by~!'S@!U:•me'"'-e'lte~the first pay period of 
January ofthe succeeding year of non-use. 

ARTiCLE33 
CLOTHING ALLOWANCE 

The City will provide, at the Service Director or supervisor's discretion, one (1) pair of coveralls. 
The City wHl provide employees with appropriate work gloves, waterproof overshoes and 
appropriate rain gear. These items are considered Safel.-y Personal Protection Equipment (PPE) 
a.iid must be worn during inclement winter. 



Each bargaining unit employee shall receive an annual Clothing allow~ce of four hun4red & 
fifty ($450.06) dollars per year. Said payment shall be made the first ~pay periqd MaY J ef 
each year ood shaH be maele e)' separate theclc; following the signing of the contract iri 2oi6 . 

The above-referenced language shall remain in effect until May 31, 2008. There.after, employees 
shall wear and maintain (including launder) their own clothes. · · 

ARTICLE34 
NO CONTRACtiNG OUT 

Section 34.1~ The City agrees that work nomially perfom1ed by employees in the bwgaining 
unit shall not be contracted to another individual or independent contractor; provided thai 
employees in the bargaining unit are available and there is available the require4 equipm_ent, !,md 
the task to be performed may be performed effiCiently within the required time to.corriple~~sucb. 
task or project. .. . . 

Section 34.2. The City shall not contract work normally done by bargaining unit employ~es on 
layoff status. 

. ... 
' 

Section 35.1. No supervisory personnel shaH perform work when qualified bargairti,ng unit 
employees are available; and/or except in the event of an extreme emergency as deterffiined by 
the proper officia1s of the City • 

. Section 35.2. No bargaining unit employee shall perform supervisory duties. 

ARTICLE36 
INCLEMENT WEATHER 

The City hereby agrees not to schedule any work that would require an employee to work in 
inclement weather unless there is an extreme emergency. 

ARTICLE37 
COMPENSATORY TIME 

Section 37.1. It is agreed that compensatory time or premium pay for overtime is at the sole 
discretion of the employee. If compensatory time is selected the earned rate shall be at two (2) 
times an hours ·\vorked for the period of work selected. 

Section 37.2. Accumtdation of compensatory time shan not exceed one Itunda'ed fifty (ISO) 
hours. All hours in excess of the ma.ximum allovvable shaH automatically be converted to cash 
payment at the appropriate overtime rate. 

Section 37 .3. Compensatory tirne rnu.st be used with eighteen 0 3") months of earning such 
. h I 'll . ll ~.. ._.~ c h ·' 1'' ll ' ttme or t e en1p"oyee \VL . autormmca, y ue patu wr sue nme at ms cmrent r!Ou.ny rate. 



Section 37.4. Employees using compensatory time shall give five (5) days notice on forms 
provided by the City, This requirement shall pe waiv~d by the supervisor in the ~vent of an 
emefgency. . . 

Section 37.5. Employees who have compens!ltory ~im~ i!l excess of the maximum on the date of the 
signing of this Agreement shall be permitted to ~~ep that excess, however no further accumulation 
may occur until such time as the total amouht of compensatory time is below the maximum 
allowable in this article. For the purposes of this section only, the eighteen (18) mcmth thne 
limitation shall not apply. 

ARTICLE3S 
VOLUNTARY LAYOFF 

In try~ {v~nt of a Jayoff o{ b~r15a·i~i~~ uni,t ei1lg!l)ye7st. t~e 'eJ1lployee(s) may request a vol~nt~ry 
layoff. S~ud layoff shall not affect the employee's semonty, and he shall be returned to h1s JOb 
cla~sific~tion upofl fout1~en ( 14) c~len~ar days notice to.th:e qty. 

ARTICLE39 
LABOR/MANAGEMENT MEETINGS 

Section 39.1. In the interest of sound labor management relations the parties agree to meet no more 
than once a month on regularly scheduled work time unless oth~rwise mutually agreed to for the 
purpose of discussing those matters as outlined in Section 2 below. 

Section 39.2. The parties shall prepare and exchange written agendas of specific matters to be 
discussed at least three (3) working days in advance !lf t~e scheqttl~d ~e~ti"ng. ~~ the $~me time 
the Union shall notify the Employer of the names of those committee persons who will be in 
attendance. If neither party has prepared an agenda, the meeting shall be v~aived for that month! 
Only items on the agenda will be discussed. The parties shall consider alternately the 
consecutively placed items from both lists. Minutes will be prepared and disseminated to the 
parties. 

The purpose of such meeting shall be to: 

A. Discuss the administration of this Agreement; 

B. Disseminate general information ofinterest to the parties; 

C. Discuss grievances which have not yet been processed beyond step three of the grievance 
proc.edure by mutual agreement of the parties; 

D. Give the Ul1ion representatives lne opportunity to share the view of their members andfor 
suggestions on subjects ofinterest to their members; 

E. Discuss 1vays to improve efficiency and work performance; 



F. Consider fuid discuss health and safety matters. 

Section 39.3. Labor-Management meetings are not intended to be used as negotiation sessions 
or as a basis to alter or amend the basic Agreement. 

ARTICLE40 
, WACES. 

Section 40.1. 

Effective May I~ 2016, each bargaining unit employee will receive a $.350.00 signing bonus for 
the year of the first year of this contract! upo:n · 

Effective May 1, 2017, each bargaining unit employee will receive a$.40 cent per hour iqcr~~e. 
Effective May 1, 2018, each bargainhig unit employee wili receive a $.50 cent per hol.Ir incJ:ea5~. 

. . ' . ~ . . 

Section 40.2. Employees who attain State Certifications · shall be compensated for each 
certification according to the following sch~dule: 

EPA Water Operator 

Class J 
Class 2 
Class 3 
Lab Certification 

. $0.50 per hQur 
$0;75 per hour 
$1.00 per hour 
$0.30 per hour 

Water. Distribution &for Sewer CoUectim1 

Cl~ss 1 
Class4 

$0.50 per hour 
. $0.75 per hour 

Ba:ekflow &for Chlorination Certification 

$0.35 per hour 

Electrical License 

$.50 per hour 

CDL ~icense (New) 

Sewer Baiters n~ 

These fees shall be payable for all hours in pay status and in the same n1an.ner 11s outHned in 
Section 41 A below. VJater Operator, Water Distribution and Sewer Cdiectlon Hr.enses shaH not 



be additive, but shaH be paid at the highest a~tained class. 

Should an employee ele~t to resign his or her employment with the City, the employee shall 
reitl1burse the City for training C()Urse 'and lic~nse expensed :using the following pro-rated 
schedule. . ' . . . . 

1-4 months 75% re-imbursement ofexpenses 

4-8 months SO% re-imbursement of expen~~s 

8-12 months25% re-imbursement of expenses 

A ¥bu Il;l~1,11(}rMH\lm of understanding on *illed labor sprul follow with a rate of .30 cents to 
$t.oo based on skills~ ·· 

Section 40.3. Longevitv. l1pon CQ~pl~~i~n of :f.iv~ (5) years of service with the Employer and 
coi,l1l#~ti~~ng'?ii·m~Jiist c:\ayof ~n-~mptoy~~·~ ~ixth (6'~> year of service, emploYees of the 
b~g~~n~ ~n~t ~~~~I(i~~,~iy~ a)(}p&eYi.ty paYill~ntJn accQrdar1ce with th~ following foJ:iriula and 
ac£0rd~9g t9 th~ ~~h~~Hl~=u;t.ttlf~pe,q .~ APP¢11~.~:''1:).'' The years ofsen'ice will now commence 
from th'e 6th" thrtl t~e 40years of service with curr~nfbourly rates. . . . . . 

Longevity shall be calculated at the rate of three dollars ($3.00) per month of each year of 
service. 



Longevity shall be calculated at the rate of two dollars and fifty cents ($2.5<}) per month for 
each year of service. 

Such payments shall be paid as an additive to the hourly rate and shall be payable for alf~{)u.rs 
in pay status. It is expressly understood that the longevity shall not be added to the base nitte of 
pay for the purposes of calculating any general wage increase an~ is considered separate and 
apart from the 11base rate" of pay for that purpose. · · · · 

ARTICLE41 
OPERS PICKUP 

. •''" .. , ''. :~. ; 

The City of Martins Ferry agrees to pick up (collect and pay) contributions tg the. Q~io Pulilic 
Employees Retirement System (OPERS)upon behhlfofthe'erliployees in th~ b¥g~ininggroup 
utilizing the salary reduction method under the following conditions and time: · · · 

1. The stnount to be picked up on behalf 9f each ·elriployee shall oe oh~. ~~d:r~~ p#t~~#~ 
(JQOo/o) of the employe~;s contribution~ The employee:s ~Ua.l bonipE!ns~tiorfsh~!f 1),~ 

. r¢~ce4 at no cost to the City for fede~l~ stat¢~ and l6chl t~ puiJ)9ses OnlY i}y an afu'944t · 
·, ~q~~:lN.!~~ ~~W1!.P~~ke~t~P-~ 'paid hJ' the city. -The ·qit)r'fuiilf\~~c~.·~~~a! 1299·. 

specifiCally agree ~h~t *~ Qity. i_s under ·no a~ ligation • to.- pay from 'CitY funds llie 
employee's portion ofthe mandated statutory contributions.· 

2. The pick-up percentage shall apply uniformly to all members of the bargaining unit. 

3. No employee cover~d by this provider sh~ll ha~e the option to elect a wage increase or 
other benefits in lieu of the application of the salary reduction method. 

ARTICLE42 
PEOPLE CHECKOFF 

The Employer agrees to deduct voluntary contributions to the American Federation of State, 
County, and Municipal Employees International Union's Public Employees Organized to Promote 
Legislative Equality (PEOPLE} Committee from the pay of an employee upon receipt from the 
Union of an individual written authorization card voluntarily executed by the employee. 

The contribution amount will be certified to the Employer by the Union. Monies deducted shaH 
be remitted to the Union within fifteen (15) days ofthe date they are deducted. Payment shaU be 
made to the Treasurer of the PEOPLE and transmitted to AFSCME, AFLuCIO~ and P.O. Box 
65334, Washington~ D.C.t 20035. The payment will be accompanied by an alphabetical list of 
names of those employees for whom a deduction was made and the amount of the deduction, 
This list must be separate from the list of employees vv<ho had Union dues deducted and the list 
of employees who had fair share fees deducted. 

An employee shaH have the right to revoke such authorization at any time by giving written 
notice to the Employer and the Union. The Ert1p1oyer's obligation to make deductions shaH 

• t' 1! • ff • f I. • . • 1- , • f termH"!ate auto rna ·liCat y •Upon recetpt o revocanon o- autuonzatron., or upon teH11matwn o 
I ' .!" ' • b t • "' • • " t !!.. • ' '· emp oyment, onrarrsEer to aJO"'· ctassntcatwn outswe hte vargammg unlit. 



All PEOPLE contributions shaH be made as a deduction separate and apart from the dues and fair 
share fee deduction. 

ARTICLE43 . 
PROHIBIT THREATENING 

. ·.' ..... ~.., ·' :·-: ·, 

Employees are prohibited from threatening; hal'assii:J.g~ st.alk,ing~ using.derogatocy Iarigu~ge, or in 
any way interfering with the duties of any·empto§ee: of tbe City~ . . . .. . .. 

ARTICLEM 
PROHIBIT WEAPONS 

.,_ .. ,::··. ;',:. ;·: .. ·::•_;: 

No bargaining unit member will carry any weapon ~hlie on duty with the City of Martins Ferry 
as defined in City Ordinance 549.01. 

City employees who use a firearm or make comments about firearms in such a·· way ·that 
intimidates, harasses, coerces, or threatens ~o$er qty employee will be subject to disciplinary 
action, up to and including discharge. · · ·. · ·· · · .. , 

. ·''· ': 't···. 

ARTICLE45 . 
BARGAINING UNIT APPLICATiON OF CIVIL SERVICE LAW 

Section 45.1. The parties agree t11at no sec~i9;1 of the civil ~~~ic.e. ·~ws CQQ,t~il1~ i.ll me. Ohio 
Revised. Code • Sections. 9 .44, 124.01 through 1~4:$~~ ttC?f anY J()~al· <#4iit~p~ ·or t6~ City .of 
Martins Ferry, or Rules arid Regulationsort~e 'C1viJ .. $ervi~¢' Cofu.(iji~~!91io.ftit~ city 9'f'~1~rtins 
Ferry, pertaining to wages, hours, terms and othet. cortditioliS hf ~mployment,. shall ·apply to 
bargaining unit employees where such matter has been addresse.d by this agre~m~nt. . . .. ·:·, .. . .. ... .. •' ·.. . 

Section 45.2. Notwithstanding the above, Section 124.38.8 and 124.57 ORC shall continue to 
apply to bargaining unit employees. 

Section 45.3. In accordance with the provisions of Ohio Revised Code. se.cti1:m 4117.10 (A}, this 
agreement covers the wages, hours, and terms and conditions of ei:I1ployment to the extent 
provided herein. It is therefore the intent of the parties that the tenlis and conditions of this . 
agreement specifically preempt and/or prevail over the statutory rights of bargaining unit 
members. 

ARTICLE46 
ENTIRE AGREEMENT 

SecH{tn 46.1. The City, employees and Union agree that this Contract, including the bargaining 
unit wage schedule marked as Appendix "B/1 attached hereto and made a part ofthis Contract, is 
the entire Contract~ and terminates aH prior contracts and concludes all collective negotiations 
during its term except as provided herein. No party hereto wili during the term of this Contract1 

seek to unilaterally modify its terms, 



Section 46.2. The parties herein acknowledge that they have fully negotiated with respect 
to the terms and conditions of employment and have settled them for the tenn of this 
Contract in accordance with the provisions thereof. · 

Section 46.3. Should any portion of this Contract be subject to change because of any law 
or regulation now in effect or hereinaft:er, ~l:l~«;::ted, the parties hereto shall meet to 
renegotiate those specific article~, ~e;ctiq*s or pqitiqps affected, with the remainder of the 
Contract remaining in full force ahd ·e.ffect. Either of the parties shall have the right to 
dem~nd j:he re11~gg~i11.t~on ()f affec,t~c1 p~ of ~his Qmtra,c.t by th~ giving of written notice 
to tile other party at the address stipul~te4 here,ii}, ~t least the ten (1 0) days prior to the date 
when renegotiations are to begin. Only those pehions of the contract affected by changes 
in the law or regulations shall be renegotiated. 

ARTICLE47. 
SUCCESSOR CLAUSE 

This agreement shall be binding upon the successors and assignees of the parties hereto in 
acc()rdance with appli~~l;lle hwv. 

ARTICLE48 
TERMINATION OF CONTRACT AND WAGE REOPENING DATE 

? . ' 

This Contract s~~U. b~ ef(ectiv~ as of.May }~ 2Ql6, apq shall remain in effect up through 
midnight April 30; iOi 9. . . . . . . . .. . . . . . 

Sqcmld eithetpEl[ty t;i,~$Iff? to modify or, ~en.d ~is Agree.ment it shall give \\'l'itten notice 
of,su9h intent J:iO' ewli¢1: th.~ ~n~ty (90) ~alef1clar days nor laJ~r thl:ln si.xty (60) calendar 
days prior to the expir!it~on.dail! of this Agre~mept. 

Any notice to be given under this contract shall be by registered mail and is to be sent, if 
by the City, to the following address: 

AFSCMEOhio 
Council 8 150 S. Four 
MHe 'R.un Road 
Youngstown, Ohio 
44515 

And if by the Union) it shall be addressed to the Mayor of the City of Martins Ferry, City 
Hall~ Martins Ferry, Ohio 43935. Either party may, by written notice receipted in writing 
by the other party, make a change of address. 



SI~'IURE PAGE 

, 2016 atth¢ Gity ofMa.ftirts 
. . . ... ' ' . . ·:. 

Agreed thjs ~ day of~· . ':'-':"~ 
Ferry,'Q~i9.: ,., ··., 

Fof~e,-~iWPt~~jp~ f~tty, b~{o. 

. " . ~. ' ... 

Approved as t form: 

Law Director 



Classifications 
Signing Bonus $350.00 

Auditor's Clerk 

Utility Office Clerk 

Payroll Clerk 

Floater Clerk 
Service. Department Clerk 

Dispatcher 
Electrician 
Equipment Operator (street) 
Heavy Equipment Operator (Water) 
Laborer/Heavy Equipment Operator 
Janitor 
Laboratory Technician 
Laborer (Street) 
Packer Laborer 
Maintenance Man (Water) 

Relief Water Operator/Maintenance Man 
Mechanic 
Meter Reader 

Laborer/Back-up Meter Reader 
Parking Enforcement Office 

Pipe Fitter 
water. Operator 
Sahitatiori Truck Driver 

Sewer Maintenance/Truck Driver 
Sign Painter 
Sweeper Operator 
Truck Driver (Street) 
Truck Driver (Water) 

APPENDIX B 
WAGES 

5/1/2016 
$.0 

17.38 
17.38 
17.38 
17.38 
17.38 
17.47 
19.40 
17.77 
17.77 
16.81 
16.51 
18.26 
16.81 
17.03 
17.36 
17.36 
17.81 
17.57 
16.81 
15.28 
18.06 
17.36 
17.77 
18.00 
17.74 
17.77 
17.19 

17.19 

5/1/2017 5/1/2018 
$.50 $.40 
17.88 18.28 
17.88 18.28 
17.88 18.28 
17.88 18.28 
17.88 18.28 
17.97 18.37 
19.90 20.30 
18.27 18.67 
18.27 18.67 
17.31 17.71 
17.01 17.41 
18.76 19.16 
17.31 17.71 
17.53 17.93 
17.86 18.26 
17.86 18.26 
18.31 18.71 
18.07 18.47 / 
17.31 17.71' 
15.78 16.18 
18.56 18.96 
17.86 18:26 
18.27 18.67 
18.50 18.90 
18.24 18.64 
18.27 18.67 
17.69 18.09 

17.69 18.09 ' 



Classifications 
Signing Bonus $35o.oo /5/112016 
Auditor's Clerk 
Multi-Records Clerk 
PaYi'oll Clerk 
Posting and Billing Clerk 
Reeords Clerk 
Reereation Department Clerk 
Service Department Clerk 
UtilitY Bookkeeper 
Dispatcher 
Electrician 
Elei::triciim Helper' · • -' .. ···~. ·· ·.···," ... 

EC1UitSmentOiJerator(Sfreetl · 

APPENDIXB 
··wXGEs··.· 

. . ~- ' . · .. ·--~' .. 

5/1/16 
$.0 
1633 
16.33 
16.33 
16.33 
1633 
16.33 
16.33 
16.33 
16.42 
18.35. 

. ' ; . ··, 16.31. '· 
" 16~72 ' '' 

HeaWEC1wr)m¢ntOJ>erat!lf' ···- .... -~ ,_, ' . ,. . ·' .•. \;•: •··· .16~72 ... 
Heavy El1Ui15menf ol5eratof{back up> ··· · 16.72 
Janitor 15.46 
Laboratory Technician 1721, .•. · 
Lliborer 15.76 
Packer Laborer •. '· ·''''·.· .. ····:· 

.. c; '• , ... .. :, ' ;.1''•'· :.J5.98~:; 

Mamteriance Man (Water) 16.31 
Mairitetiarice Man!Lab'orer . · :to.3r 
Mi~charu~· 

., ·.· .· ... ..... ,· .,. .;16;76 
Mechanic Helper 16.34 
Meter Reader 16.52 
Parking Enforcement Officer 14.23 
PioeFitter '17.01 
Pitie Fitter Helper 16.52 
Pump Operator 1631 
Puitip Operator/Laborer 16.31 
Sanitation Truck Driver 16.72 
Sewer Maintenance Man 16.95 
Sevv-er Maintenance Man Helper 16.21. 
Street Painter 16.69 
Sweeper Operator 16.72 
Truck Driver 16.14 
Truck Driver (Water Department) 16.14 

5/1/17 ' '5/1/18 
$.50 $.40 
16.83 '17.38 
16.83 17.38 

'' '16~83 . '''T738 
16.83 17.3.8 
16.83 '17:38 
16.83 17.38 
16.83 i7.38 

·'·. 16.83. ... '" 17.38 
16.92 17.47 

'• 18.85 .. .. ·,·. 19..40 
.16~81,. .. !· .. • 

., ,17.36 
' .... 17a2 ..... · .. :. J7a7 

. • ..... "!-.• .. 17.22 ... :-:··:·-. '·' .. ' ' 17.77 
17.22 i:.r; :·11a1 
15.96 16.51 

: '· '17.:71 " 

18~26 
1626 16.81 

:t6.4tr• 17.03 
16.81 17.~6 

. 16~81' '17.36 
" 

'17~26' 
.... ··•tt8t· 

16:84 ·. 17.39'' .. 
17.02 17.57 
14.73 15.28 ... ... 
17.51 18.06 
17.02 17.57 
16.81 17.36 
16.81 17.36 
17.22 17.77 
17.45 18.00 
16.71 17.26 
17.19 17.74 
17.22 17.77 
16.64 17.19 
16.64 17.19 

~ 



APPENDIXC 
CERTIFICATION OF PHYSICIAN OR PRACTITIONER 

(Family and MecU~al Leave Act or 1993) . . 

I. Employee's Name; 

2. Patient's Name (If otlier than Ernpioyee)i . 

3. Diagnosis; 

4. Date condition com!!lenced; 

5. Probable duration of condition; 

6. Regimen of treatni~ilt to be prescribed {iildicate number of visitst general natl.lre ~ . ~. ·.· . .·•• 
d~~ti(}n of treat~#-~t'including referr~i tg Qther providers of heal~h -~~rvi~~s; 'in~l~d,~ S,gh,edp.ie 
pf yisit& or treatri,l~rit if it is medically [lecessary for the empl_(>y~~ ~9 M ~Jf \V?rk 9~ a,11 
i~t~!mitt¢11~ pa~is 9t to work less than the employees normal sWe~~.le ·of .~.O,~·rs ·~r f:lay .~r days per we~k..); · · · · · · · · · · · · 

. ~· By a PhysiCian or Pra.ctitioner 
·> 

b. By anotli~r provider ofheaith services if referred by a Physician or practitioner.· 
' . ·,' ; · .. ·. ·. . .,. ·'. .. . . ' 

IF THI$ GERTIF.ICATlq~ RELATES TO ~AR.E F.Q~ IB~ ~MP£.9YI;Et~ .S~RlOt)S~Y ILJ, 
FAMILY MEMI?ER. Sl(il' ITEMS 7, 8 AND 9 AND PROCEED TO ITEMS 10 TtiRU 14. 
OTHERWiSE, CONTIN(i~ BELOW. . . . ... 

Check Yes or No on the lines below as appropriate. 

Yes 
7. 

8. 

9. 

No 
Is inpatient hospitalization of the employee required? 

Is employee able to perform work of any kind? 
(If"No" skip ltem 9.) 

~s employee able to perform the functions of employee's 
position? (Answer after reviewing statement from Employer of 
essential functions of the employee's posntion, or if none provided, 
after discussing with employee.) 

FOR CERTiFICATtON RELA TlNG TO CARE FOR THE Elv1PLOYEE1S SERIOUSLY KLL 
FAMILY MEMBER, COMPLETE iTEMS lO THRU i4 BELOW AS THEY APPLY TO THE 
FAMILY rv1EMBER AND PROCEED TO ITEI\115, . 



Check Yes or No on the lines below as appropria~e. 

Yes No 
10._ 

lL 

12. 

Is inpatient hospitalization of the patient (family member) 
required? 

()pes (or \~ill) the patient require~ssistance for basic 
medicalt hygiene, riutritionai needs; 'safety or 
transportation? 

After review ofthe employee's signed statement (See Item 
14), is the emp.loyee's presence nec~~sary or would it be 
beneficial for the cure of the patient? (This may include 
psychological con1fort.) 

J:). Estimate the period of time care is needed or 
the employee's presence would be befielidal: 

,- '' 

ITEM 14 ISTQ BE COMPLETED BY THE EMPLOYEE NEEDING FAMILY LEAVE 

14. Wh~~ family Leave is ne~ded to care for~ seriously HI family member, the employee shall 
state the care he or she will pr~vid~ ~ng ~ll estirn~tte of the time period dur~ng which this care 
wni b~ provided, h1c'iudirig a schedule if leave is to be taken intermittently or on a reduced 
leave schedule: 

yee signature 
Emplo 

Signature of Physician/Practitioner 

Date ---~~------· • .-.. 
Type of Practice (Specialization ifany) 

Date-~-·-------



Eff. 5/1!04 

Years of Hourlv Rate 
Service 

·., ... 

6 $0.09 

7 $0.10 

8 $0.12' 

9 $0.13 

10 $0.14 

11 $0.~9 

12 $0~1.7 

13 $0.19, 

14 $0.20 

15 $0.22 

16 $0.23 

17 $0.25 

18 $0.26 

19 $0.27 

20 $0.29 

APPENDIXD 
LONGEVITY SCHEDULE 

Years of Hourly Rate 
s·ertice· 
21"" . $0.30 .. 

22 $0.32 

23 $0.33 

24 $0.35 
··:.-. 

25 $0.36 

26 $Q.38 

27 $0.39 
;.,· - ..... · ... ; ... · ....... 

28 $0.40 

29 $0.42 

30 $0.43 

31 $0.45 

32 $0.46 

33 $0.48 

34 $0.49 

35 $0.50 

.Years of Hourly Rate 
Service 
36 $0.52 

37 $0.54 

38 $0.55 

39 $0.57 

40 $0.58. 

41 $0.60 

42 $0.61 
' 

43 so:63. 

44 $0.64 

45 $0.65 

46 $0.67 

47 S0.68 

48 $0.70 

49 $0.71 

50 $0.73 



··Ilk= ~====··=-====N=e=·w=·· =lo=n.,.;;;:;g=e'=Vit=="y=S"""""·C=he=~=~=·le.,_,...-=·=·==··===· ~===--=-=]=~~ 
6yrs 
7yrs 
S yrs 
9 yrs 
10yrs 
11 yrs 
12yrs 
13yrs 
14yrs 
15yrs 
16yrs 
17 yrs 
18yrs 
19 yrs 
2Qyrs 
21 yrs 
22 vrs 
23 yrs 
24yi"s 

.) ~syr$ 
26\jrs· 
27 yrs 
28yrs 
29yrs 
30yrs 

$ 
$ 
$ 
·$ 
$ 
s 
$ 
$ 
$ 
$ 
$ 
s 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

0.10 
0.12 
0.14 
0.16 
0.17 

0.19 
0.21 
0.23 
0.24 
0.26 
0.2.8 
0.29 
0.31 
0.33 
0.3.5 
0.36 
0.38 
0.40 
0.4i 
0.43 
0.45 
0.47 
0-48 
0.50 
0.52 

j35 yrs . l $ 0.~(] 

(40 yrs ] $ 0.6~ I 



APPENDIXE: 
cnr;'!.;lcEN'StJR.E 

During the term of this agreement. the Employer shall reimburse an employee who is required •o 
mai~t~in a. SPkJ~~ .giff~~~n~, .~et\.Y~e!l the 0.9~t C)f renewal of his regLIIar driver's li~eri~e ~nq the 
ren~WEil co$toft.h~ C,Dl.. EligiJ:>J~ employee~ shal1 provid.e a receipt of payment to their irriinedi~te 
sup¢.rvi~Qr for such' relffi~urS~[,p~rit; Jt i~. understood, the reimbursement 'described herein is p~ya~le 
onc~,(lpri~g tr~term'~r~hi~agre~.n~nt~ ' ' ' ' ' ' ' ' ' ' : 

fn ttw ev(mt a bE~:r~air~~ng. !.!p)te,{pplpyee Qbta,ins a (;DL during his employme~t with the City, he will 
be r~ii11bu,rs~~ the·c()st ()f ob~a,ining ~e CDL provided the following conditions are met: ·.· ' .. 

• T~.~.liff~te!i. ~wploy~~ bids and is.awarded a full~time position with the City tha,.t req~ire's a 
vali~ ,<:::DL. ,{;l~ss B; . . . . 

T~~.~(t~pte~,empl,pyee provides the proper documentation ~o verify the cost ofobtalfii11a tpe 
valid COL, Class B. . . . . . ··.,.. . __ , .. ·-. 

' . 



MEMORANDUM OF UNDERSTANDING 
ALCOHOL AND DRUG -TESTING POLICY 

Section 1. General Provisions 

111~ provisi911s <>f t,his arti~le are intended to comply WitJl the Orn~ipus Tr.anspqrtt1tion Ac:~ qf 
1 ~9:~. ~d re~_ev;mt lJ.S. Depru:tm~nt of Tfai1sportatiofi Regulatioiis' and applies tq aJI ~~~ty 
seg~itiy~ ~rp.ploye~s as outlined in Federal Highway Regulations (49 CFR: Parts 382, 391',):~~. 
395). These regulations apply to every person who operates a dmimerciat ll16i6r 'vehicle' (Ci\N) 
in interstate or intrastate commerce and who is subject to commercial driv~r's Hce~s~ (CDL) 
requireme11ts. A CMY is ~ vehicle that weighs over 26,000 thOusand p6uB4i~ h~- e1 gross 
combination vv.elgllt qver 26,000 thousand pounds inelu31ve of a to\ved tinit Witli"it gtoss weigilt 
of over t 0,000 pounds, is designed to transport 16 or more passengers, or is useg to tnmsport 
h~9~}1S ffi~~~liaJs~ In ~~qiti(}n t(} COL licensed employees~ the folloW,ing c1a§sVJ,¢.a!i~[lS shall 
be considered safety sensitive employees for the purposes of this Memorandum: Truck Drivers, 
Heavy Equipment Operators, Pump Operators, Lab Technicians, Dispatcher~ (in~ludi[lg part­
t~m~ AA4 !1~~-l~ari_es) Md ~uperyiso.r~ in t)l~ $ervice and Water Departments. All th¢ abl:}ve listed 
"safetY 'sensitive'' employees shall be placed in the same random drawing. pobi eath. time a 
random selection is made. Such safety sensitive employees are subject to random, post-accident, 
reasonable suspicion, return to duty testing as outlined below. Certain provisions of this policy 
(i.e., reasonable suspicion, post accident return to duty and follow-up testing) shall apply to all 
employees. 

A. Pre-Employment 

Prior to commencing employment with the City, newly hired employees shall be 
required to pass a drug and alcohol test. Further, prior to performing a safety sensitive 
function for the first time, any current employee must pass a drug and alcohol screening 
as outlined in the Federal Highway Administration regulations listed above. 

B. Random Testing 

A scientifically valid method shall be used to randomly select employees for testing. 
Such testing for drugs and alcohol shall be conducted when (1) the employee is 
perfonning a safety sensitive function; (2) just before the employee is to perfonn a safety 
sensitive function or (3) just after the employee has ceased performing such functions. 
An employee selected for random testing must proceed immediately to the te:sting site. 
Commencing January 1, t 996, t\venty- five per cent (25%) of all affected employees 
shaH be tested for alcohol and fifty per cent (50%) of aH affected employees shall be 
tested for drugs in each calendar year. These percentages may be raised or lowered in 
subsequent years~ depending on the anrmal rate of positive tests for ail employees 
covered hy this rule. 

Testing wm be required foHovvinP' all accidents, Testing wm be conducted for each 
... t:t '-' ' 

• ' ' ,.ll • 'f 't.. '.~ • I d 1 ~" h I'~ -l1 ' • sm·v1vmg u:nver 1.. tue acctuent mvo.ve a lOSs 01 uman J!e or a utrtver reee;rve:s a 
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citation for a moving violation under state or local law. A collisioJJ, pr: qccutr¢nc~ meets the 
definition of an "accident" when the incident involves a motor vehicle operatmg on a public 
roa.cl. whjy,h ~~l1!~ iw !i. ge~th; . 9<;>~ily inj\#}' tq a pe~n who ~ediately rec~iyes medical 
treafule.ht away ,frofq tlle ·~j!;lt:nt; Or 011e qr more vehicles is disab}~ and MUSt 00 to\\red fi'Qm 
the ~en¢. '6tller employ~~ ro.ay J:>e te~ecl if it is determine~ b~d on the best information 
~\r'~!~Ie ~Hh~ tim¥ 9f#l~ .acd4ent, that stich employee1s actions coUld have'conhib~ to the acCident. · · · · · · 
. .., .... ''·\ ~:- ... ,. 

1. 

2. 

3. 

Employees who are observed, by at least one trained supervisor or employee, 
demonstrating evidence of alcohol or C()~~!l~~ §l}p,$~~~ iiJJ.p~n,D.ent shill I be 
subject to testing. Reasonable suspicion must be based on specific, 
~o..m~WP.P~~~p.\ls, .~~4 wdcu.lab.l~ · observati()n' concernirig the 'appearance, 
b~haviqr,, ~p¢~pb or l:mcly ()gqrs of the e[nployee. ·. ·. · · · ·· · ··· ··· · 

I~~#g ·~g~r:'·uv~ ~F.C~~\)1.1, J 'J~t. m~t. b,.e' adtninist~ed promptly ~d hi no case 
· later than eight' (8) hours after a determination of reasonable suspi~ion is macle. The 
person who makes the detennination of reasonaqJ~ St!spiciori shall not conduct tlie ' 
alcohol test. · 

The o~rvmg . ~pervlsor' or ernpl~yee. ~ust document,' in writing, the grol1Ilds for 
his reasonable suspicion within twenty-four {24).hQ~ Qfmaking the detetiiUfuliion, but 
at a time not l~r than before the results of the test are releaSed, whichever is sooner. 

Etliplo}'(!,~§. 4~.~1~t~g . to qet~l'lllhl~ . ~hether rea5on~ble . suspiCion exists must 
receive afteasfone' (1) hour oftrirll;lillg on alcohol and dnlg misuse and indicators of 
probable misuse. · 

E. Return t~ D~tv .. Testing . 

J. ~ empl<)yef! who·~ te$t~ pqsitive for a controlled substance or~ alcohol concentration of 
O.Q4 ~~ above .• jn anY qf tl)~ above t~$tlng and is not discharged by the City, shall not be 
pb:mitted to perfonn any safety sensitive function until he has been evaluated by a substance 
abuse professional, con1pleted any recommended rehabilitlltion or course of treatment and has 
a verified negative test result for controlled substances if the conduct involved controlled 
substances or must und,ergo a return to duty alcohol test with a resultant alcohol concentration 
ofless than 0.02, if the conduct involved alcohol. 

2. An emplC)yee who tests positive for alcohol with an alcohol concentration of0.02 but l.ess than 
0.04 shall not be permitted to perform flnY safety sensitive function until he undergoes a return 
to duty alcohol test with a resultant alcohol concentration ofless than 0.02. 



&, Fnllow~up Testing 

Saf~ty ~~n,.sitive -~mployees who test positive. and are not discharged by th~ <;::ity shall be 
r~quj_red t<l p~cipeJ.te in foHow~up testing. for .. t\velve (lf) fu~ni~~ ·.· f4Hpwing the 

, emplQy~~~s r~turn to work. The employee shall be required to .~ub;riitt~ ~ hl..iilimiim of six 
($) mt~mwun,c~q follow-up tests Ii1 the first twehie (12) months foil6wing tij~:~!riJ?lOyee's 
return to work. The number and frequency of the follow-up testing shaH be defertnined by 
a substance abuse professional (SAP}. After the . fir~t ye~, . ~~ ... ~l,l~~~~~W~ abuse 
professional may terminate th~s requirement or coritini.re the . follo\v~up 'i~sting· for an 
additional forty-eight ( 48) months . 
. '. ·. ·.· . . "• ' .·. 

G. Refusal to Submit Required Testing 
'.···::. 

.A refusal. to sq~~it to ~ drug or alcohol test shall be treated as .li· poSitive teSt. In the case of 
post-accident teSting and the inal?ility of the 'employee to \Folunt~i{ submit to required 
testing, the City may substitute a test for use of drugs or alcohol ach,nini$t~red by police or 
other Pl!b.lic, ~~fl~ty officers Ul1der separate authority, b1li~u of.c<)pd,~cting i~ ~'wn testing. 

Section 2. . . Testlrlg Procedures· . 

The following procedures shall be iJsed in testing for controlled substances ~d ;:Ucoh<;ll; 

A. Controlled Substance Testing.· 
. . ''• :_ .. :, . 

i. Te5tl~g for controlled substances v.ill be by urinalysi~ QlllY an9 Y'i!L~~ perfol1!\ed by a 
Ql;lpa,rQ.1Jer,t 9f H~alth and Human Services certified labOratory. Split samples of all 
5pet;imeps are required tim:ler the Act. · . . . . , . . . , ' .. .. .· } 

2. Specimens may only be tested for the covered drugs and the spe.;imen may not be 
used to conduct any other analysis or test. Covered drugs 'tindef tlie ·Act are 
limited to (1) Amphetamines, (2) Cocaine, (3) Marijuana, (4) Opiat~s. and (5) 
Phe,n.cy9lic:IJne. T~~ City may only test for other confrolloo substa:Q~es i( approved 
by the DOT; ~d if there is a DHHS approved testing protocol for ~at s'tl~~tance. 

3. Preparation for Testing 

A standard drug testing custody and control foi:m must b~ used. A stateme11t on the 
fonn \\1H inform the Employee that if there is a positive test, the Medical Review 
Officer (MRO) will contact the employee about prescription and over-the-counter 
medications. The employee may list medications only on the employee's copy of the 
fonn. The employee is not to provide any information about prescription or over­
the-counter medicatio~ to the employer or the laboratory. 
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4. S~;>edmen Collection Procedures 

a. Urine speeimens shall be collected at a collection site whicJt complies with 
the procedures set forth in the Act and re.la.ted · regt1lf!tions and which 
conforms to DOT protocols. 

b. t!}~i gj>\l~ti<:>-n ~~a muSt be secwe an~ tl1e chain of custody fonrt must be 
cofripleh!d and shipped \\1th the specimen. 

c. The collectic)ii' site p¢rson is the individllr;tl tl1~t insures the urine specimen 
is collected ~cqb'r4i~g to the required prt?pedures. An employee's direct 
supervisor rn~f ~o,t serve as the collection. site person unless it is 
impracticable fo,(~y other person to perform this function. 

d. Cq~l~c!i9nQf~ti.q~ spe~iptel}~).:U.:tl§Lall~\V individual privacy unless there 
i~ reason to beliiwe thai !l particular ~rson rnay. alter or substitute the 
~p~¢.i,~~P, .. ·(r sp~~im~n.· ~9ii~¢tion i~.dll'~~tly observed by a non-medical 
p~r~ori, the observer must be of he same gender as the employee. The 
following cir,c;:,um~t~ces are the only grounds to believe a person may 
alter or substiiuf~. a ~specimen: · · . · · · · .. 

• 

The ~~~.~l'.~'?hnen is outside the normal te~~erat~e range (32.5 
deg. ~(?Q~~ ~crg-99.8 deg F) and the employ¢e Will not allow an 
oral body 'temperature to be taken, or fu~,Qr~lJ.lp!;ly.temperature is 
1 deg~ ~(1.8. deg F different from the tempet~re of the specimen; 

The c~ll~¢.ti()!l site person observes behavior that clearly indicates 
an attempt to alter or substitute a specimen; or 

Tl~e. e~pl()y~e pas pr,eviously be~n determirt~d t~ have used a 
cq11trolled subst@ce ~d the test is a follow-tip test aftefretum to 
dut)r. · · · · 

e. A "split sample11 of urine is collec.~~4 i~ tl:ljs prQc¢du~. In the split sample 
method the urine specimen is divided into two containers. The purpose of 
th~ spHt sample is to al!ow the ~mp}oyee the opportunity to have the 
specimen retested at a different certified laboratory. · 

f. An employee must provide at least 45 ml (milliliters) of urine. Failure to 
provide an adequate amount of urine is considered a :refusal to suhmit to 
a controlled substance test and the employee is considered to have 
engaged in prohibited actions. If the employee is unable to provide the 
minimum amount of urine~ the collection site person will have the 
employee drink up to twenty-four (24) ounces of fluid and try to provide a 
sample \vithin two (2) hours. If the employee is still unable to provide a 
com.pl.ete sample, the test \,_rill be stopped and the employee wm be sent 

• 
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for a medical evaluation to determine if there is a legithnate reason for the 
failure to provide a specimen or if there is a refusal to submit a specimen. 

5. Laboratory Analysis Procedures 

The initial test of the specimen is to be perfonned by an il)lm,unoassay test. The cutoff 
levels are listed below and are expressed in rlano&rams per .in.iiliHter (nglml): 

Amphetamines 
Cocaine metabolites 
Marijuar1a metabolites 
Opiat~ metabolites · 
Phencyclidine · 

1,000 11~1tll 
~()() ~g/[111' 
50tigfint 
3oo rigJ&t 
2s·ngrriit 

A coi1formation test will be perfoFp1ed on aU initi~l pOsitive tests~ The confonnation test 
must be perfonned by gas chromat()graphyi111ass spe~troQ1~lfY. (QC/MS) and this is the 
oniy authorized conforrhatlcrt test The'cuto:fflevels for the co~fonnation test are: 

' ">. . .· .' :-:. ·. ' . . '. '-:···.', :.'' ·I··:·.·:.:·· 

Marijuana metabolites 
Cocaine metabolites 
Opiates Mo .... rune 
-··· ,rp .. ,., .. 
Go~~m~ · 
Amphetamines 
Aroph~ta.fuiries · 
Methamphetamine 
Phencyclidine· 

I5ngtml 
SO nglriif 

300 nglrill 
' 3661iglrili 

500 ngiml 
500 ng/1111 
25 nW,li:ll · 

The laboratory must retain the sample in frozen storage for a minimum of one (1) year. 
The Medical Review Officer will notify the emplriy~e of any positive test result. After 
Ul.:)tifjc~~~On the employee Will have SeVerity.:fwo (12) hqyrs in which to request that the 
MRO have the specimen tested in a different certified laboratory. 

6. Reporting and Review of Resul_ts · 

A Medical Review Officer (MRO) will examine an confi!ITled positive test results to 
determine if there is an alternative explanation for the positive test result. Before making 
a final decision as to whether a positive test is valid~ the MRO will provide the employee 
with the opportunity to discuss the test result. If the MRO determines there is a 
legitimate medical explanation for the positive test result~ the MRO will report to the 
eri1ployer that the test is negative. 
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B. · Alcohol Testing Procedures 

1. Testing Devices 

Tests for alcohol will be conducted with evidential test devices (EBTs) approved by 
the National Highway Traffic Safety AdmiQ,~~tration (NHTSA). 

2. ScreeningTests 

a. 

b, 

c. 

. ' A 13,r~~~h At~obol Teclmichm wm adminis~er the test. The employee's 
s!Jpervisp~ !Tiay pot a.4ffiinister ~he test ~nless that employee's supervisor is 
the onfyavailable qualified BAT. 

:·' . . . .... '. ·.. ·:· . .. 

Ari i~dividually seaied mouthpiece must be opened in view of the 
employee and attached to the EBT. The employee will blow forcefully into 
t.~e ~outbpitce f()f a:tJ~ast si~ (6) s~conds or until ari adequate amount of 
brc;:qfu h~ been obta~ne<l 

• If the result is beiow 0.02 the BAT will record the result and no further 
te'snn~ .wul bb perf~rm~d: · · · 

3. Coi:lfirmation Tests 

~· If i~e re~.ldt of the. sc,re~Qing test is at?ove 0;02 a confirmation. test will be 
~cmclU,~t~d! The co~f~l11llltio.n te~t will be conducted at least fifteen (15) 

·. m,in~:~tes bf.)t nQ mor~ than twenty (20) minutes after the screening test. 

b. Before the confirmation test, a test (air blank) wilt be run to ensure the 
~~T is workiflg p~operly. 

c. If the ~creenirg 11r1d . confir111~tion test results are different. the 
e,:oofirmadori test r~sult will be used. 

4. Inability to Provide an Adequate Amount of Breath 

In the event an employee does not provide an adequate amount of breath for the test, he 
will be sent to a physician who will evaluate the employee's medical ability to provide 
the required amount of breath. lfthe physician is unabfe to find a medical explanation 
for the employee's failure to provide an adequate amount of breath, the employee will 
be considered to have refused to submit to a test. 

Test results will be confidential to the extent required by taw. The cost af any 
required testing shaU be paid by the City . . 



Section 3. Positive Test Results 

The following shall apply when an employee tests positive for alcohol or oontrolled substances 
pursuant to any of the above testing. 

A. Driver and Enmloyment EUgibilitt 

l. Any safety sensitive employee who, pursuant to any of the required testing above, 
is found to have an alcohol concentration of 0.02 but less than 0.04 shall be 
prohibited from perforining safety s~nsiiive f4h9!~Q~~ f()r a minimum of twenty­
four (24} hours and untii the ~nipl,O.yee h:S,.S p~secfa' g~tu:m to duty test with an 
alcohol concentration of less.than 0.02. Such an employee shall be placed on 
appropriate leave (paid or unpaid} until he/she has met the requirements of this 
sub·section A I. · · · · · 

2. Any safety sensitive employee who; pursuant to ~Y bf ihe required testing above, 
is found to have an alcohol concentration of greater thfui 0.04 shall be prohibited 
from performing safety sensitive functions for a minimum of forty-eight (48) 
hours, and until he has beeri ~vidui;t~d by ~· ·sub!i~~nce abuse professional, 
followed any recommended course tir treatment fuld 'Iilis passed a return to duty 
test with an alcohol concentration of less than 0.0~. Such .~ ~gtployee shall be 
placed on appropriate leave (paid or unpaid) .· uritii ' he/sh~" has met the 
requirements of this sub-section A 2. Employ~~s wh9 a.r.e not peffititted to drive 
t:Jwjng this period sh~ll ])e placed in an eq4,lY~~nt (}r .tower rated (paid) non­
saf~ty sensitiv~ position if available, If no position ~~ • ~vailable, the employee 
shail t?e placed in appropriate leave status until a ritin;.safety sensitive position is 
available or until such time as he/she may ~tum to his.fh~r former position. 

. . '! •.. , .. ·. :· 

3. Any safety sensitive employee who, pursuant to any of the required testing above, 
is found to have engaged in the prohibited use of a c()ptr9iled substance shall be 
prohibited from penorming safety sensitive functions 't111til he has been evaluated 
by a substance abuse professional, followed . ahy recommended course of 
treatment and has passed a return to duty test for controlled substances. Such an 
employee shall be placed on appropriate leave (paid or unp~d) until he/she has 
met the requirements of this sub-section A 3. Employees who are riOt permitted to 
drive during this period shall be placed in an equivalent or lower rated (paid) non­
safety sensitive position if available. If no position is available, the employee shall 
be placed in appropriate leave status until a non-safety sensitive position is 
available or until such time as he/she may return to his/her former position. 

l, In addition to the above mandatory consequences for a positive test result, the 
City may discipline an employee) up to and including discharge, for violatiorrs of 
the Act, this policy and/or misconduct or poor performance resulting from an 
alcohol or substance abuse problem and in accordance with Article 17 of th~ 
CoUective Bargaining Agreement bet.vveen the parties. However, any discipline 
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shall be mitigated by the willingness of the emplqy~~ ... ~ re,h~billtation program 
recommenced by a substance abuse professional, if the offense is not of such a 
nilt~ • "'9!9~ Yf~f!MlS t;U~9llfl,rg~~' liLQO event s.ball the CitY be. C?h~i~*~4 io 

fJo;~:i~~t~~r;~~~f~ll~~c:.:~:=il!:!~o~:U~!lf~e~oe c~::;£~;t~r·-~;~~~~~ 
Tile ¢ost gf r¢1i~l?mt~tiQn. serv~c,~s wiiJ be pai4 by tbe employee excepflt#iJ 'the 
ethp)oy~e.iWay 4s~ t~¥f:i~h~fits provided tinder the City's health insurance 'pian: · · 
.. ·- ··< --.-· ·- _.,._. . .. ,{ .· . -· .. · ···, ·-. 

2. Employees who test positive as result of a follow-up or return to duty test shall be 
subject to discipline in accordance with Article 19 of the Collective Bargaining 

. Agreement between the parties. 

3. Employees offered rehabilitation services under this' section will be notified of all 
available resources for evaluation and treatment. 

Section 4. Use of Alcohol or Controlled Substances 

1. The parties agree that the workplace should be free from the risks posed by the use of 
alcohol and controlled substances. The unlawful manufacture, distribution, being under 
the influence, sale, possession or use of alcohol or a controlled substance in the 
workplace is strictly forbidden. An employee who violates this policy is subject to 
discipline, up to and including discharge, in accordance with Article 19 of the Collective 
Bargaining Agreement and/or referral to an appropriate law enforcement authority. 

2. In specific regard to alcohol use, safety sensitive employees are prohibited from any use 
that could affect their perfonnance including use during the four (4) hours prior to 
reporting for work, having prohibited concentrations of alcohol in their system while 
operating a vehicle, and the use of alcohol during the eight (8) hour period following an 
accident. 

Section 5. Training 

The City will ensure that persons authorized to determine reasonable suspicion are trained in 
compliance with the Act, to recognize the symptoms of impairment or intoxication. In addition 
two (2) employees of the bargaining unit will also be trained at no cost to the employees. Should 
a trained Union representative bring forward a case of reasonable suspicion and the employee 
tests positive as a result of a reasonable suspicion test, the affected employee shall not be 
disciplined but will be subject to the provisions of Section 3 of this policy. 

Seetion 6. Medical Prescriptions 

Employees who are taking a prescription medication which may interfere with their safe 
,perfonnance, should provide the City with a statement from a physician specifying the drug 
being taken and whether the drug will interfere with the safe performance ofthe employee. 



Section 7.. Employee Status 

Erm}~()y~es r:;4~ll be in paid status while submitting to anY o(t4e ~bove t~sti~g p~rformed during 
a tjm~ 'Yh~P tll,ce employee is scheduled to work. Ari erit}l!()y~~ }~fig i~ ~9tp~£11litted to return to 
w9.t~ p~~qing ~M o1,1~come of a test result copducted p~~~aij!~~Jne prqvis,~i)t~s ,Qf this policy and 
wh~r~ th,:<: r~s.t!lt is ultimately negative shall be·paid forth~ tfrpe ~e W?~ npt P~rin.itted to work. If 
the ~wp:)oy~~ us,ed paid leave during this time, the amoiuit of ieave used shall be credited to the employee. 


