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ARTICLE I 

RECOGNITION 

1.01 The Yellow Springs Exempted Village Board of Education hereinafter referred to as the Board, 

recognizes the Yellow Springs Education Association, an affiliate of the Ohio Education 

Association and the National Education Association, hereinafter referred to as the 

"Association," as the sole and exclusive bargaining representative for those 

certificated/licensed teaching personnel included in the unit for bargaining as set forth in the 

paragraph below. The term "teacher" when used hereinafter shall refer to all employees 

represented by the Association. The term "Board" when used hereinafter shall refer to the 

Board of Education of the Yellow Springs Exempted Village Schools. 

1.02 The following teacher personnel who hold valid contracts with the Yellow Springs Schools 

comprise this bargaining unit: K-12 classroom teachers, guidance counselors, librarians, special 

education teachers, speech and hearing therapists, remedial reading teachers, tutors, and other 

teaching positions established by the Board; but excluding per diem substitutes, intern 

teachers, supervisory and administrative personnel, and any other certified or non-certified 

personnel employed by the Board in a non-teaching position. 

1.03 The Board agrees not to negotiate with any teachers' organization other than the Association 

for the duration of this Agreement. Nothing herein is intended to prohibit the right of free 

communication between the Board or its representatives and the personnel included in the 

bargaining unit. 

ARTICLE II 

NEGOTIATIONS PROCEDURE 

2.01. Initiating Meetings 

A. Requests to open negotiations shall be in writing and either sent by certified mail or 

delivered in person to the receiving party. Board requests shall be directed to the 

President of the Association, and Association requests shall be directed to the 

Superintendent. A copy of said requests shall be filed with the State Employment 

Relations Board (SERB) by the initiating party. 

B.  The initial request calling for negotiations shall be made between January 1st and 

February 1st of the year that the current agreement expires. The first negotiation 

session shall be arranged by mutual agreement but shall take place within forty-two (42) 

calendar days of the initial request. 

2.02. Scope of Negotiations 

The scope of negotiations includes all matters pertaining to wages, hours, or terms and other 

conditions of employment and the continuation, modification or deletion of an existing 

provision of this contract. 
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2.03. Negotiations Procedure Guidelines 

A.  A pre-bargaining meeting involving lead representatives from the Board and the 

Association will meet to openly commit to do what is necessary to make this negotiating 

process work. It is in the best interest of both parties to utilize Interest Based Bargaining 

(IBB).  

B.  When all items have been tentatively agreed upon and initialed, such tentative 

agreement shall be submitted for ratification and adoption within ten (10) days. If 

ratified by the Association, the tentative agreement shall be submitted to the Board, at 

the next regularly scheduled Board meeting, for ratification and adoption. 

2.04. Negotiating Meetings 

The Association and the Board pledge that their representatives shall have the power and 

authority to make proposals, consider proposals, and make counterproposals. All negotiations 

shall be conducted exclusively between the officially designated representatives. The 

negotiating team for the Association and the Board will not exceed six (6) members each. Either 

side may bring additional consultants to the table at their discretion to address specific issues. 

2.05. Release of Information 

It is understood that the negotiating teams will maintain communication with their respective 

parties. It is further agreed that no information will be released to the public prior to reaching 

agreement or declaring impasse without the mutual consent of the parties. 

2.06. Impasse 

In the event that either party declares negotiations to be at an impasse, the parties mutually 

agree to call upon and meet with a representative of the Federal Mediation and Conciliation 

Services for the purpose of mediation. Any cost for the use of such mediation service shall be 

shared equally by the parties. 

2.07. Ultimate Impasse and the Right to Strike 

Upon the expiration of the contract, after the parties have been at impasse for at least thirty 

(30) days and settlement has not been reached, the Association will have the right to strike 

upon the filing of the statutorily required ten (10) day notice and the Board shall have the right 

to declare "ultimate impasse" and implement its last offer. 
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ARTICLE III 

GRIEVANCE PROCEDURE 

3.01. Grievance Defined 

A claim by a teacher, group of teachers or the Association that there has been a violation, 

misinterpretation or misapplication of any provision of the Agreement and/or written teacher 

personnel policies directly applicable to wages, hours or conditions of employment adopted by 

the Board may be processed as a grievance as hereinafter provided. 

There shall be one or more Association representatives for each school building who shall be 

recognized as official representatives of the Association in grievance procedures. The names of 

such representatives of the Association shall be furnished in writing to the Superintendent at 

the beginning of each school year. No such representative shall act on behalf of the Association 

until the Superintendent has been advised of his or her designation in writing by the 

Association. Any changes in such representatives shall be reported to the Superintendent in 

writing. 

The Association shall maintain a Professional Rights and Responsibilities (PR&R) Committee for 

the purpose stipulated in Section 3.03 "Procedure for Filing Grievances" of this Article. In the 

event that a member of the PR&R Committee is a party in interest to any grievance, he or she 

shall disqualify herself or himself. 

3.02. Time Limitations 

The number of days indicated at each step of the Grievance Procedure are work days and 

should be considered as maximum, and every effort should be made to expedite the grievance 

process; however, the calendar days during winter and spring breaks shall not be counted in 

computing the time limits. Any time limit may be extended by mutual consent. 

The failure of an aggrieved person or the Association to proceed from one step of the Grievance 

Procedure to the next step within the time limits set forth shall be deemed to be an acceptance 

of the decision previously rendered and shall constitute a waiver of any future appeal 

concerning the particular grievance. 

The failure of an administrator to communicate his or her decision to the teacher within the 

specified time limits shall permit the teacher and/or Association to proceed to the next step in 

the Grievance Procedure. 

3.03. Procedure for Filing Grievances 

Both parties recognize and endorse the importance of establishing a prompt, fair, and efficient 

mechanism for the orderly resolution of complaints and agree to use their best efforts to 

encourage the prompt settlement of such matters. Both parties encourage the resolution of 

complaints before they become formal grievances. It is understood that nothing in this 

procedure will limit the existing right of an individual member of the Association to 
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communicate with any person having administrative authority for the purpose of informal 

resolution of a complaint. 

Within ten (10) school days of the date a grievance occurs or a grievable act becomes known, 

the teacher shall discuss the grievance with his or her immediate supervisor individually, or 

together with his or her Association Representative with the objective of resolving the matter 

informally. The Association Representative is defined as only a YSEA Association member. At 

the informal grievance stage, it is understood that no LRC or attorney may be present. Any 

settlement, withdrawal or disposition satisfactory to the teacher of a complaint at this informal 

stage will be a final resolution of the particular complaint. 

If the grievance is not resolved through the informal procedure above, the following procedure 

shall apply in the handling and processing of a formal grievance: 

A.  Step One 

The teacher and the Association shall within five (5) school days of the informal process 

submit to the Administrator a signed written "Statement of Grievance" contained in 

Appendix E. The "Statement of Grievance" shall name the teacher involved, shall state 

the facts giving rise to the grievance, shall identify all the provisions of this Agreement 

alleged to be violated by appropriate reference, shall state the contention of the 

teacher and the Association with respect to these provisions, shall indicate the relief 

requested and shall be signed by the teacher involved. 

The Administrator or his or her designee shall give the teacher and the Association an 

answer in writing no later than five (5) school days after receipt of the written 

grievance. 

B.  Step Two 

If the grievance is not resolved at Step One, the teacher and the Association shall 

forward the grievance to the Superintendent within five (5) school days. Within ten (10) 

school days of receipt of the grievance, the Superintendent or his or her designee, who 

shall be a staff member, shall meet with the teacher and the Association. The 

Superintendent shall file his or her disposition with the teacher and the Association 

within five (5) school days after such meeting. 

C.  Step Three 

If the grievance is not resolved at Step Two, the grievance will be submitted by the 

Association within ten (10) days for mediation with a Federal Mediation and Conciliation 

Service (FMCS) mediator. It is understood that the parties will participate in the FMCS 

mediation without any LRC or attorney present.  

D.  Step Four 

If the grievance is not resolved at Step Three, the grievance may be submitted for 

binding arbitration at the request of either party, provided written notice of the request 
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for submission to arbitration is delivered to the Board or the Association within ten (10) 

school days after Step Three concludes. The Association only, not the individual teacher, 

shall have the right to appeal a grievance to arbitration. 

The arbitrator shall be selected by the American Arbitration Association or Federal 

Mediation and Conciliation Service (FMCS) by mutual agreement in accordance with its 

rules which shall likewise govern the arbitration hearing. The fees and expenses of the 

arbitrator shall be shared equally by the Association and the Board. All other expenses 

shall be borne by the party incurring them, and neither party shall be responsible for the 

expense of witnesses called by the other. 

3.04. Powers of the Arbitrator 

It shall be the function of arbitrators, and they shall be empowered, except as their powers are 

limited below, after due investigation, to make a decision in cases of alleged violation of the 

specific articles and sections of this Agreement.  

A. The arbitrator shall have no power to add to, subtract from, disregard, alter or modify 

any of the terms of this Agreement. 

B. The arbitrator shall have no power to establish or alter salary schedules. 

C. The arbitrator's powers shall be limited to deciding whether the Board or the 

Association has violated the express articles or sections of this Agreement. It is 

understood that any matter not specifically set forth in Section 3.01 is not a matter for 

arbitration. 

D. The arbitrator shall have the authority to rule on the arbitrability issue prior to hearing 

any evidence or issuing any ruling on the merits of the dispute in the event it is claimed 

by the Board that any matter filed as a grievance is not a grievance as defined in Section 

3.01 or elsewhere limited in this Agreement. 

E. The arbitrator shall decide the issues presented on the basis of reliable and substantial 

evidence in the record of the proceedings in the express terms of the grievance 

definition (3.01). The arbitrator shall be empowered to make a suitable award based 

upon the evidence and relief sought. 

3.05. Miscellaneous 

A. The filing of a grievance shall in no way interfere with the right of the Board to proceed 

in carrying out its responsibilities, subject to the final decision of the grievance. 

B. No reprisals of any kind shall be taken by or against any party of interest or any 

participant in the grievance procedure by reason of such participation. 

C. All documents, communications or records dealing with a grievance shall be filed 

separately from the personnel files of the participants. 
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D. The form "Statement of Grievance" found in Appendix C will be the form used in the 

grievance procedure. 

E. Access shall be made available to records of all information used in the determination 

and processing of the grievance. 

F. No grievance shall be filed for or by any teacher after the effective date of his or her 

resignation. 

G. Any grievance filed during the life of this Agreement shall be processed through the 

steps of this procedure regardless of whether such time required may go beyond the 

expiration date of this document. 

H. If the Association and the Board mutually agree, two or more grievances on the same 

subject may be handled by the Board as one grievance. 

I. Nothing contained herein shall be construed to prevent any individual teacher from 

presenting a grievance and having the grievance adjusted without the intervention of 

the Association if the adjustment is not inconsistent with the terms of this Agreement, 

providing that the Association has been given opportunity to be present at such 

adjustment. 

J. Disposition of any grievance at Step One shall be without precedent to either the Board 

or the Association for any purposes whatsoever. 

K. Nothing in the Agreement shall be construed to deny the individual, the Association, or 

its representative(s), the right to seek redress by law or any appropriate agency; 

provided, however, that if the grievant elects to pursue any legal or statutory remedy, 

such election shall bar any further or subsequent proceedings under this Grievance 

Procedure. 

L. The ability to grieve non-renewal of a limited contract shall be limited to the processes 

described in Article 9.02. 

ARTICLE IV 

MANAGEMENT RIGHTS 

4.01. Board Rights 

It is expressly agreed that the Board reserves unto itself, without limitation, all responsibilities, 

powers, rights, duties and authority vested by law and the Constitution of Ohio and the United 

States. Such rights reserved to the Board shall include by way of partial illustration the right to: 

A. Manage and control its business, its equipment and its operations. 

B. Continue its rights, policies and practices of assignment and direction of its personnel 

and scheduling. 
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C. The right to direct the working forces, including the right to hire, promote, discipline, 

transfer and determine the size of the work force. 

D. Determine the services, supplies and equipment necessary to continue its operations. 

E. Adopt reasonable rules and regulations. 

F. Determine the qualifications of employees, including health conditions, with the cost of 

required medical examinations at the expense of the Board. 

G. Determine over all goals and objectives as well as the policies affecting the educational 

program. 

H. Determine the administrative organization, its functions and authority. 

4.02. Association and Teacher Responsibilities 

A. Teachers shall be in their classrooms for the days contracted. Any unexcused absence 

will result in an entry to that effect in the teacher's personnel file, with notice thereof to 

the teacher and it, or a combination of these, may be cause for disciplinary action up to 

and including dismissal. 

B. No teacher, who holds a valid contract, shall discontinue his or her service with the 

Board except by mutual consent without giving a written notice to said Board as early as 

possible, preferably by April 15, but in no case later than the legal date of July 10. 

C. The teacher and/or the Association will adhere to Principles I and II of the Code of Ethics 

of the Education Profession adopted by the National Education Association's 

Representative Assembly. 

D. All newly employed teachers shall furnish evidence of freedom from communicable 

tuberculosis as required by health authorities. 

E. All Association materials intended for distribution or display in any property of the 

Board shall be identified as Association material before display or distribution. 

F. Teachers are responsible for maintaining a continuous high level of professional service 

to the welfare and benefit of the student body.  

ARTICLE V 

ASSOCIATION RIGHTS 

5.01. General Rights 

The Board hereby agrees that every teacher employed by the Board shall have the right freely 

to join, not join, maintain or terminate his or her membership in the Association for the 

purpose of engaging in collective bargaining or negotiations. The Board agrees that it will not 

directly or indirectly discourage, deprive or coerce any teacher in the enjoyment of this right, or 

any other rights conferred by laws of Ohio or the Constitutions of Ohio and the United States. 
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5.02. Association Dues 

At the effective date of this contract, all members of the bargaining unit shall elect to become, 

or remain, members of the Association or shall have union dues deducted for membership in 

the Association and its affiliates from their paychecks. All service fee payments shall be payroll 

deducted and automatic without authorization of the employee. The Association shall notify 

the Treasurer of the Board by October 15th of those who will pay dues and any changes to that 

list. Dues deduction shall begin with the first paycheck in November and end with the last 

paycheck in May. 

5.03. Right to Fair Share Fee 

A. Payroll Deduction of Fair Share Fee 

The board shall deduct from the pay of members of the bargaining unit who elect not to 

become or to remain members of the YSEA, a fair share fee for the Association’s 

representation of such non-members during the term of this Agreement. No non-

member filing a timely demand shall be required to subsidize partisan political or 

ideological causes not germane to the Associations’ work in the realm of collective 

bargaining. All fair share fee deductions will be made by the last pay in May. 

B. Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual fair share fee, which shall not be more than 100% of 

the unified dues of the Association, shall be transmitted by the Association to the 

Treasurer of the Board on or about October 1 of each year during the term of this 

Agreement for the purpose of determining amounts to be payroll-deducted, and the 

Board agrees to promptly transmit all amounts deducted to the Association. 

C. Schedule of Fair Share Fee Deductions 

1. All Fair Share Fee Payers 

Payroll deduction of such annual fair share fees shall commence on the first pay 

date which occurs on or after January 15th annually. In the case of unit 

employees newly hired after the beginning of the school year, the payroll 

deduction shall commence on the first pay date on or after the later of: 

(a) Sixty (60) days employment in a bargaining unit position, or 

(b) January 15th  

2. Upon Termination of Membership during the Membership Year 

The Treasurer of the Board shall, upon notification from the Association that a 

member has terminated membership, commence the deduction of the fair share 

fee with respect to the former member, and the amount of the fee yet to be 

deducted shall be the annual fair share fee less the amount previously paid 

through payroll deduction. The deduction of said amount shall commence on the 
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first pay date occurring on or after forty-five (45) days from the termination of 

membership. 

3. Transmittal of Deductions 

The Board further agrees to accompany each transmittal with a list of the names 

of the bargaining unit members for whom all such fair share fee deductions were 

made, the period covered, and the amount deducted for each. 

4. Procedure for Rebate 

The Association represents to the Board that an internal rebate procedure has 

been established in accordance with §4117.09 of the Ohio Revised Code, and 

that a procedure for challenging the amount of the representation fee has been 

established and will be given to each member of the bargaining unit who does 

not join the Association, and that such procedure and notice shall be in 

compliance with all applicable state and federal laws and the Constitution of the 

United States and the State of Ohio. 

5. Entitlement to Rebate 

Upon timely demand, non-members may apply to the Association for an advance 

reduction/rebate of the fair share fee pursuant to the internal procedure 

adopted by the Association. 

5.04. Right to Information 

The Board agrees to provide the Association with such public information as is available 

concerning the financial resources of the District, as may be necessary to assist the Association 

to bargain collectively with the school with respect to wages, hours, and other terms and 

conditions of employment. The Association agrees that requests for such information will be 

made in writing through its president or someone designated by him or her, and that such 

requests will be made sufficiently in advance of their needs so that the Board will have 

reasonable time to prepare and/or assemble the data. Original records shall be examined only 

at the office where they are kept. 

5.05. Notification and Agenda of Board Meetings 

The president of the Association shall be notified of all official Board meetings at the same time 

as members of the Board and supplied with an agenda of such meetings.  

5.06. Association Related Meetings 

Association activities will in no way interfere with classroom or preparation time. Association 

meetings or announcements will be permitted only before or after the end of the teachers' 

working day, provided however, the Association shall have free access to the in-school 

mailboxes as a means of communication. 
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5.07. Right to Use of Buildings 

The Association shall be the only teacher bargaining group that shall have the right to use 

building facilities for meetings after regular working hours when a regular operating staff is on 

duty. Such use must be scheduled through the building administrator. When special custodial 

service is required, the Board will charge the Association for the actual cost involved. 

5.08. Communication With Members 

Duly authorized officials of the Association shall be permitted to transact official Association 

business on school premises during school hours, provided permission is received from the 

building principal. Such permission will be granted if it does not interfere with or interrupt 

normal school operations. 

5.09. Right to Use Bulletin Board 

The Association may post notices on one bulletin board in each teacher lounge. 

5.10. Right to Use School Equipment 

The Association may use Board typewriters, calculators, duplicating machines, audio-visual 

equipment, technology equipment, and amplifying equipment; provided, however, all such 

equipment is not in use for educational or community purposes as determined by the building 

principal. The Association agrees to pay the cost of any materials or supplies used, and to 

indemnify the Board from any damage or cost of repair arising out of Association use. 

5.11. Right of Administrative Appraisal Committee 

Upon request of either party, the Board and the Association shall establish an Administrator 

Appraisal Committee that shall be responsible for studying teacher evaluation of 

administrators, including the objectives of evaluation, evaluation instruments and procedures. 

The Committee shall consist of four teachers appointed by the Association, two administrators 

appointed by the Superintendent, and the Superintendent. 

The Board shall assume the cost of any travel or consultants required by the Committee, as 

approved by the Superintendent. 

All of the foregoing are granted solely to the Association and shall not be utilized by any other 

teacher organization. 

5.12. Email 

The Association and the Administration/Board will consider all Association communications on 

the district email system secure. 

5.13. Committees 

The Association President will be requested to appoint a representative to all Board-designated 

committees. In forming other committees, if the Superintendent believes Association 

representation would be of assistance in achieving the purposes for which the committee is 
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established, he or she will ask the Association President to appoint a representative. The 

Association President may request the opportunity to appoint a representative to any other 

committee. Permission to appoint a representative will not be unreasonably denied. 
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ARTICLE VI  

COMPENSATION AND REIMBURSEMENT 

6.01. Regular Salary Schedule  

Year 1   1.5% on base; all appropriate steps/column; 1 step restoration for those applicable 

Year 2   1.0% on base; all appropriate steps/column; 1 step restoration for those applicable 

Year 3   2.32% on base; all appropriate steps/column; 1 step restoration for those applicable 
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YELLOW SPRINGS EXEMPTED VILLAGE SCHOOLS 
SALARY SCHEDULE 
ect1ve ugust 

' Eff A 1 2017 
Level II 

Bachelors + 18 
Step Levell Bachelors Sem. Hrs J27 Qtr. 

index I S amount index I S amount 

Steo 1 1.0650 338,941 1.1000 $40,220 

Steo 2 1.1000 $40,220 1.1400 $4 1,683 

Sleo 3 1: 1350 $41,500 1: 1600 $43,.146 

Step 4 1.1700 $42,780 1.2200 $44,608 

Step S 1.2200 $44,608 1.2800 $46,802 

Step 6 1.2750 $46,619 1.3400 $48,996 

Step 7 1.3300 $48,630 1.4000 $51,190 

Steo 8 1.3850 550,641 1.4600 $53,383 

Steo 9 1.4400 552,652 1.5200 $55,577 

Steo 10 1.4950 554,663 1.5800 $57,771 

Steo 11 1.5500 556,674 1.6400 $59,965 

Steo 12 1.6050 558,685 1.7000 $62,159 

Steo 13 1.6600 560,696 1.7600 $64,353 

Steo 14 1.7150 562,707 1.8200 $66,546 

Steo 15 $0 1.8800 $68,740 

Steo 16 $0 so 
Step 20 1.7668 564,601 1.9368 $70,817 

Step 25 1.8021 565,892 1.9756 $72,236 

Step 28 1.8521 567,720 2.0256 $74,064 

$36,564 Bas e • 1% on 2016-17 Base of $36,202 
All Salaries are rounded to the nearest dollar 

Level Ul Master's 

index I S amount 

1.1650 $42,597 

1.2125 $44,334 

'1.2 600 $46,on 

1.3075 $47,807 

1.3600 $49,727 

1.4250 $52,104 

1.4900 $54,480 

1.5550 $56,857 

1.6200 $59,234 

1.6850 $61,610 

1.7500 $63,987 

1.8150 $66,364 

1.8800 $68,740 

1.9450 $71,117 

2.0100 $73,494 

2.0750 $75,870 

2.1377 $78,163 

2.1804 $79,724 

2.2304 $81,552 

Level IV 
Master's + 30 sem. 

HrsJ45 Qtr. Hrs. 

index I $ amount 

1.2150 $44,425 

1.2675 $46,345 

'1.32 00 $46 ,264 

1.3725 $50,184 

1.4250 $52,104 

1.4950 $54,663 

1.5650 $57,223 

1.6350 $59,782 

1.7050 $62,342 

1.7750 $64,901 

1.8450 $67,461 

1.9150 $70,020 

1.9850 $72,580 

2.0550 $75,139 

2.1250 $77,699 

2.1950 $80,258 

2.2613 $82,682 

2.3065 $84,335 

2.3565 $86,163 
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YELLOW SPRINGS EXEMPlED VILLAGE SCHOOLS 
SALARY SCHEDULE 
ectJVe ugust • Eff A 1 2018 

Level 111 
Bachelors + 18 

Step level I Bachelors Sem. Hrs. /27 Qtr. level Ill Master's 

index I S amount index I S amount index 

Ste p 1 1.0650 S39,844 1 .1 000 S41,153 1.1650 

Ste o2 1.1000 S41,153 1 .1 400 S42,650 1.2125 

Ste p 3 1.1350 $42,463 1.1800 $44,146 1.2600 

Ste o 4 1.1700 S43,772 1.2200 S45,643 1.3075 

Ste p 5 1.2200 S45,843 1.2800 S47,887 1.3600 

Ste p6 1.2750 S47,700 1.3400 S50,132 1.4250 

Ste o 7 1.3300 S49,758 1.4000 S52,377 1.4900 

Ste pS 1.3850 S51,816 1.4600 S54,6 22 1.5550 

Ste o9 1.4400 S53,873 1.5200 S58,866 1.6 200 

Ste p 10 1.4950 S55,931 1.5800 S59,111 1.6850 

Ste p 11 1.5500 S57,989 1.6400 581,358 1.7500 

Ste p 12 1.6050 580,046 1.7000 S63,6 00 1.8150 

Ste o 13 1.6600 582,104 1.7600 S65,845 1.8800 

Ste o 14 1.7150 384,162 1.8200 S68,090 1.9450 

Ste p 15 so 1.8800 S70,335 2.0100 

Ste p 16 so so 2.0750 

Ste p 20 1.7668 S66,100 1.9368 S72,460 2.1 377 

Ste o 25 1.8021 587,420 1.9758 S73,911 2.1 804 

Ste p 28 1.8521 589,291 2.0258 S75,782 2.2304 

$37,412 Ba;e • 2.32% on 2017-18 Base of S38,564 
Al l Salaries are rounded to the nearest dollar 

S amount 

S43,585 

S45,362 

$47,139 

S48,916 

S50,880 

S53,312 

S55,744 

S58,176 

S60,607 

S63,039 

S65,471 

S67,903 

S70,335 

S72,766 

S75,198 

S77,630 

S79,976 

S81,573 

S83,444 

Level IV 

Master's + 30 sem. 
H rsJ45 Qtr. H rs. 

index I S amount 

1.2150 S45,458 

1.2675 S47,420 

1.3200 $49,384 

1.3725 S51,348 

1.4250 S53,312 

1.4950 S55,931 

1.5850 S58,550 

1.6350 581,169 

1.7050 583,787 

1.7750 S66,406 

1.8450 589,025 

1.9150 S71,644 

1.9850 S74,263 

2.0550 S76,882 

2.1 250 S79,501 

2.1 950 S82,11 9 

2.2613 S84,600 

2.3065 S66,291 

2.3585 $88,161 
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6.02. Regular Salary Schedule Placement 

A. Teachers transferring into the Yellow Springs School District shall be given substantial 

credit for prior teaching experience. Credit will be given such that the teacher’s salary 

will equal or exceed the salary for which the teacher would be eligible if placed on the 

State minimum salary schedule in the column and on the step indicating his or her 

preparation and years of experience. Any former teacher of the Yellow Springs School 

District who is re-employed within a period not exceeding five (5) years shall be placed 

on the salary schedule in the next step above the one on which his or her salary was 

based when he or she left the Yellow Springs School District, or shall be given credit for 

teaching experience as provided in this section, whichever is greater. This provision does 

not apply to the hire or rehire of a teacher who has retired and is receiving benefits 

from a public retirement system. 

B. Up to five (5) years will be allowed for honorably completed military duty as defined in 

O.R.C. 3307.02 and credited in O.R.C. 3317.03. 

C. Up to two (2) years will be allowed for satisfactorily completed Peace Corps teaching 

service, overseas American school experience or other related government sponsored 

teaching experience. 

D. The maximum years' placement shall be ten (10) years. 

E. All pay adjustments shall be based on the number of days in the work year for teachers. 

F. Salaries shall be adjusted each semester for college credits verified by receipt of an 

official transcript, or official notification that work has been completed and a transcript 

is forthcoming, thirty (30) days prior to the beginning of each semester. 
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6.03. Supplemental Salary Schedules 

 
  

YELLOW SPRINGS SCHOOLS 
CO-cURRICULAR CONTRACTS 

2016·17, 2017·18 SCHOOL YEARS 
A. Schedule placement is in categories I through XVIII as l isted. 
8 . Salary in each category is d~ermined by multiplying the supplemental base of S32.781 

by the index fac tor shown by each category. 
C . A ll C¢-Curricular positions m ust be applied for and approved in advance of the activity. 
0 . Where a teacher holds supplemental contracts to coach twO combined a!hJetic teams 

w here the teams practice at the sam e time, stipends shall be determined as foiJows: 
1. If a team plays one schedule. but contains players from more than one level. then 

the coach w i.D receive one stipend. 
2. If a team contains players from more than one level and plays in games a; each level. 

then the coach receives a stipend that is 1.5 times the average of the two s tipends. 
3. If the team plays twO distinct schedules. then the coach receives both s tipends. 

B.u e s 32,731 
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YELLOW SPRINGS. s~CHOOLS. 

CO-CURRICULAR r( rONTRACTS 
201 r8:-1 9 SrCH OOL YEAR 

A Scnedule placement is in categories 11hrough XVIII as listed. 
6. SaJarv in each cat~ crv is d eta mined bv mu ltiplv; l"1l the s UP:Dismental base of 535,076 

by the ii"Kfec: facta s h Dr'l'n by each caiEgcrry. 
C . AJI Co-Cun iwla1 positions must be appl ied fer and BPJ:I"O\!\ed in adwnoe oftheacl:ivitv. 
D. Where ar t·eachef hok::IS s ~pi eme.ntal contracts to coach 1wo CDfflbirtedl athletic teams 

whae the tsams prad:ice at the same t ime, stipends shall be dEt·ermirted as follo--n'S: 
1. If ar 1Bam plays c:ne schedu le, but contains players from rrtae t han one len:l , thEn 

the c:oach will recewe one stipend. 
2 If a 1Bam oo:ntains playas from mcr•e 'than one I ale! a ndl plays in Q<BmE5 .at each le~el , 

then ih e coach r·e~es a stipend th£1: is 1.5 t irTES the B"l€1 age of tne two stipends. 
3. lf the1Bam plays two distinct schedules , thsn ihe coach receN·es beth stipends. 

Base s 35 076 

CONTRACT STEP 1 STEP2 
ca~~eg naex Arn:)LU1 ndex AmOLI'It 

l leelle~~ o:.unell ':rn"·,rrr.rn al 3;t):"AfCI:• v Q.048 $1.6184. 0.05:2 5 1.,8:24 

& J o:Enl Ass_~'la~ Tea:n rv Q.OJ8 $1 .3~ 0.041 5 1.,4J8 
M.s 12-n 
I)J'CK/YSJ-:IS(J-6) rv Q.038 51 .3~ 0.041 5 1.,4J8 

Vtkleo4l;;!I1Jg VJ::.il'na:n w aqe IMhL'lT.lm Waq= 
r~t-.l2Jjpa 1:1 t~y Eoal:l.tlall' trJ req:~ es. i.l:Jg 

OJ '!jaiJIZatbD 
teal u:ecor Teamer 5 1JI(IO 
IM:!c tOI Kew Te~er :S800 
II)J'E!oi:oi ex~reco:d Teaeb:!r pew ~) S400 
!jE~(kft 

Tr.t.o:r::. :s25.1tir 
I!.P DC ctalr ~~ ~5 oocr oi ro 

exo:!ed 3 1 ooo 
I!.P oc o:rnm rmr.ee IV..eDtl er.. :s25 OOtJHIO~ ro 

exo:!ed 3800 

II LLS LAWN SCHOOL 
sa:et'J IPatroJ ill Q.OJ8 $1 .3~ 0.041 5 1.,4J8 
CCi1eeJ1 !:lrect.OJ ill Q.OJ8 $1 .3~ 0.041 5 1.,4J8 
PBl D:tetif.OJ \11 Q.060 $2.1Cl5 0.064- 5:2.,245 

& J <Enl COUJell n -s~l rv Q.OJ8 51 ,3~ 0.041 5 1.,4.38 

TW.M:edla oroa:lcas~hQ v Q.Cl48 5.1 c.684. 0_0;52 5 1,.824 
1 [1 ~) 

Gin:. OJ ~ e Rtlo Ill Q.Cl28 59!8:2 0..0~1 5 1JI87 
llftS-_'lleg:o l 63g--Je [~ w Q.OJ8 S1..J.JJ 0.041 :S1.AJ8 
IJ:IJ l )J L e.<ro I.e a Gl e '?.': -.31 Ill Q.028 59!8:2 0..031 3 1 057 
Sd'Jool ~I' AO.OO:.~ 

:s 195 p er.'P erso Ll. ~ r.tl l~, 11 o'l ':0 ex 00! ed 
31764 ·11e per q,~ade 11er.re1 
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CONTRACT STEP 1 STEP2 
ca~ M ex Arm uri naex Amount 

MtKINNEY SCtOOL 
&:1 G lla!E Ttn;! M~J'.:O 

5.1 ~ per.p er:60c, ~ r.\11l;PI 

1"' t;rJade 13cr} s. ISia!Ote~ll v (1(148 ~1 .684 () .(152 :~ 1 ,.824 

:s-t' q,a~ e 100 ~ s. ISla sa; e 1:!.1 ;?JJ v (1(14.8 ~1 .684. CI .05:2 ~ 1.824 

7"' g:a de G lttl:. sa e:!J a11 v (l(J4.8 :S1 ,.684. (1.052 :5 1..824 

lr' q,tade Girts Sa e:!laD v (l(J4.8 S1.684 0.(15:2 S1,.824 

1"' q,~ade lfoo'lt!a 1 v (1(14.8 $1 ,.684. 0.05:2 $ 1.824 

:s-t' q;ade lfo01t!a I v (l(J48 S1,684 (1.052 5 1..8:24 

J"' t;rJa de V OD::'JtlaJI v (l(J4!8 $1 ,.684. (] .052 $ 1.824 

';tt' q;ade Val~~~an v (l(J48 ~1 .684 (1 .052 :s 1,.824 

EQ•~ G Tiaa; iF'I (l(JJ8 S1..3JJ (1.(]41 S1.A-3!8 
G'll1:. Tlla<* w (l(J.):S ~1 .JJ3 (1 .(141 ~ 1 ,438 

Ctleetilaa 0:11' Alll\l&o~r=o r=allL'dll1:elt< 011 (l(J28 S982 0.0 -31 S1 007 

!?Ower oif~e Peo MJrum rv (l(JJ8 S1 JJ-3 (U l41 S1 438 
&:-J deo I 0 ) U.1d l II (l(J28 S982 (1 .(] .31 :s 1..007 

YSHS 
~r.emao-e vm (l(J!EI4 :$:2£146 0.089 SJ. 122 
~ed!nrn Jl (l(J 18 S6J1 (1 _(12(] S7Cf2 
sctlool lfo~ea :XJ (]_ 1 J!EI M,.84CI 0.14:5 S5...006 

Sauol S14.7B! tlll' ~Jorne~ 

~rre:s.~ lla~ 

&-n'b ll' a.JZen& Da'J Q:Jolll -ato.r "" (l(JJ8 S1.JJ3 (1.(141 5 1,438 
~deDIIRell'tleN Saall'd I (].(1 10 ~51 0.0 t 2 ~4:21 

Pe~ 13aoo II (1(1 18 S6J1 (1 _(12(] S7tl2 
&-® If Cia::.::. Ad/lED II' iF'I Cl.CIJ8 ~1 ,3~ (]_()41 :s 1.438 
.!rllbr Om & MUII:"'=Dr rv (l(JJ8 S1.JJ3 (].(]41 5 1,438 
SOjK'lo::n OlE 0 13 SSJ Ml.!3:soJ I (1(] 10 ~51 (]_(] 12 ~421 

lfP-~man 0 8 ie,S M!Tl.!J I I (l(J 1() 5351 (].() 12 5421 
DlaDE ctJb A ditto r II (l(J 1:S $15.;)1 (1.(]20 ~7Ct2 

ISland OOP-O':o r \{] (l(J6() 52 1(15 (1 _(1 64. S2-245 
ar~:s~ra ~®I Vol (].(160 $2.1 (l5 (]_()64. :S2.,:245 

A~er Sa:Dol exteooed del:e:lr.bc rnorl.':oll' $49.00.• ~elf 
:se~b.1 

YSr..S rnom lbg s..rp e~ll' S-1 CL7B! eam 
:se :s.:s.h1 

Y'S'-:::: de".eottt:~ mo;Jr.ar :S1 C.7ii~ ~elf .3IJ 
Dil.1[de ~!be 

u.:r.e d &:-J de IJ ~ s oe'}: ~J MI.!\J::,OJ II (l(J 18 '5'6.;)1 (1..(12(] :S7Cf2 
SF'[ l:X'Bf: ~ iF'I (l(JJ8 S1.JJJ (1..041 s 1.438 
lft$c, Teet~ ctJaneo~re v (l(J4.:S :S1.684. (]..()52 !5 1..824 
IRO!I o'! :CO v (l(J48 S1.684. 0..()5:2 S1..824 
~"'a".boa l Delate Team vm (l(J:S"-4. $:2.946 (]..(]89 ~3.122 

f'a1l PIBy IOJ:.P-e':or. (rna'f be DDre imn ooe) Vol (l(J6() 52.105 0.(164 S2.,:24!5 

D.:le ». 0':'~ COOI:IItia ror Ull (l(J2!8 S982 CI.CI-3.1 S1.007 
S!'J ItlQI IMJ ::.:cal lltea.oJ VD (l(J72 52.525 (]..(]77 Si2.7(] 1 
A.s;:;_Eja;]; jJJJ' ~ll'tlg ~.El:al \I'D (l(J72 :$:2 ,.525 CI .077 52.70 1 
CID P-O(J"""~f!er II (l(J 1!8 i631 (]..(]2(] S1Ct2 
I'S rJJl.Jai ,. .• ' ""~~ 
Tedl A cYi1s.o r II (l(J28 598:2 (].031 $ 1.007 
(S~rbgJ w.:Jskal) 
Vtleo Ot b M lllSDr II (1(128 S982 (1 .0~1 5 1.007 



 

21 
 

  

CONTRACT STEP 1 STEP2 
CilleO roex Arrourt I In dex AmOII'I t 

C01E d At h}3!tlt!li 

A'."' IJen:: n:tea:or xvm ll216 'S7516 (].224 :S7Z57 
Ae-:Jtr~ lfllec,j ::, COord. 

s IIi e lUSnac-er At"ile~ Vi ru:J6(] S2 H15 (]_(]64. 52..245 
Ae..s_l:._';an'l sr.e ~1aqer '!/ ru:J48 S1.684. (].052 5 1,824 

I&! 'flft1€JJ VI ru:J12 S2525 (] _(]77 52 7(1 1 
Te.l l:ilS! Vi ru:J6(] S2.1as (]_(]64. 52_..245 
G'·Oif VI ru:J72 $:2"525 (].077 52.7(1 1 
et~eriE:Ii:E r Mil (:2mat=.'2fernd): ~Cis) IV ru:JJS :51,.333 (]_(]41 5 1,438 
A:ss'~,a.1 ~ Track (rlelj e1Te.1 ~; ~Qf rna e & Vi ru:J6(] s:2.1 as (]..(] 64. 5i2 "'45 
~l'll31e 

f:mtn caa m vm ru:J84. $:2,.946 (] .0:!:9 53.122 
OJ:is.:. CmJ:JtJ!I rGr_ 7-12'1! vm ru:JU 52..946 (]..(]89 :SJ.122 
A::.s~~a:J ~ Ore<~ CciJcr.rJ {3L 7- 1:2) Vi ru:J6(] 52.105 (] _(] 64. 52 ,245 

r.t: Nr'S AT Hl ETICS 

tt-:ad trool:!l;:m XI 11124 $4-cJ49 (]_131 54$95 
Ass'~~~, ~ lfo~tl:l l '1/ .:J ru:JU 52,.946 (]..(] :!:9 S3.t 22 
A.ssls.~ :a:'U If o ~ tl3 I vn ru:JU $:2,.946 (] _(] :!:9 53.122 
IIH:ead B3~e'ltla I XI Q.124 54 • .349 (]_1 31 54.,595 
lRese rve 8a~~t:a I vn ru:JU $:2,.946 (] _(] :!:9 53 122 
lf~~:~man B3~e!Zia lll Vi ru:J6(] S2.1as (] _(]64 52.245 
~ead S :ui:XBI XI 11124 S4. 349 (]_131 54$95 
As;;~ so~r '!/ II ru:J84 :52.946 (]..(] :!:9 53.122 
Tta li:t; X ru:J99 S-3.472 CJ _1 as 53,633 
B:l~all VII ru:J12 :52,.525 CUl77 52.1(] 1 
A.s:::.~,a~ S<CF:.e o all N ru:J38 51-"3~ (]..(]41 S1M 8 

\liD MEt.f:S ATIH:UETIC:S 
lr.ad SOOOY XI 11124 S4,.349 (]_131 ~4.!595 
Ass~~a.1 ; s~r vm ru:J84 52,.946 (]..(] :!:9 53.122 
t=.ead ~EGsa:~oa 1 XI 11124 $4.,349 (]_131 54.,595 
IR~::.e lllle 8 a~ ~tla I vm ru:J84 52,.946 (]..(]89 53 122 
'1/o le~t:a I X ru:J99 53.472 c _1 as 53,.6!33. 
r;:e-::.ew e '1/o~·~ball '!/ ru:J48 S1 ~684. (1..(]52 5 1,824 
SOt!J;;I] VD ru:J72 S2,.525 (] _(]77 52.1(] 1 
A.-:.s:!s.~aJE SoJt-:~a lll N ru:J38 S1 33.3 (]_(]41 S1AJ.8 
Tta li:t; X ru:J99 53.472 (L 1as 53$!1.3. 
Ta:~ Dlsi Vi ru:J6(l S2 1as (]..(]54 52..245 
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6.04. Supplemental Salary Schedule Placement 

A. When any vacancy in a co-curricular position exists, that vacancy will be offered to any 

teacher deemed qualified by the principal of the building in which the position exists 

and the Superintendent. If offered to a person(s) outside of the bargaining unit, the 

opening will be offered in conformation with O.R.C. 3313.53 regarding the hiring of 

co-curricular staff members. The following acts will be observed: 

1. The opening will be offered to bargaining unit members first; 

2. A person(s) outside of the bargaining unit may be employed if qualified 

applicants are not found in Step 1 

3. If it is determined to be financially prohibitive, positions may be offered using 

alternative compensation as deemed appropriate/acceptable by the YSEA and 

the Board of Education. 

B. By notification to the Treasurer prior to August 5, the teacher who has a full year 

supplemental contract may choose to have the payment pro rata throughout the school 

year or in a regular paycheck in June. 

C. Supplemental salary checks that are not paid throughout the year will be paid in the 

next regular paycheck, no sooner than two (2) weeks after the Treasurer’s receipt of the 

notification of completion of duties. 

D. The board reserves the right to not fill any supplemental it chooses not to fill.  

E. Any supplemental can be filled by volunteers without compensation. Volunteers can be 

teachers or non-teachers. If compensation is offered in any way, the offer will be made 

to YSEA bargaining unit members first. If the board fills supplemental positions using 

volunteers without compensation, the seeking of volunteers will be communicated to 

the YSEA president/designee before volunteers are sought. 

6.05. Salaries for Tutors 

Certified/licensed tutors shall be paid the hourly rate of twenty-five dollars ($25.00). 

6.06. Exhibition Night Stipend  

Teaches will be compensated for attending, fully participating in, and leading their students in 

showcasing their PBL project(s) at the official building/district-wide Exhibition Nights.  

Compensation will be $100 per bargaining unit member, per Exhibition Night, maximum of 2 

nights per year.  

6.07. Summer School Salaries  

The rate of pay for teaching summer school shall be twenty-five dollars ($25.00) per hour. The 

pay shall be paid on the regular pay schedule. 

6.08. Extra-Duty Pay for Long-Term Committee Work 

A. Student Assistance Teams 
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1. This committee is established at each school to determine which students meet 

the criteria for intervention and to coordinate prescriptive planning for these 

students. 

2. The Student Assistance Team will be composed of at least two (2) members at 

Mills Lawn, and at least three (3) members at McKinney/YSHS. 

B. The members of the Student Assistance Team will be paid an annual stipend per the co-

curricular salary schedule. 

C. Members may, after notice is given by the Board, submit applications for either of the 

above committees through the building principal and will be appointed to serve on the 

committees by the Superintendent or principals. 

6.09. Internal Substitution 

A teacher may be asked to substitute for an absent teacher during his or her preparation time. 

Preparation time is defined as at least two-hundred (200) minutes per week for instructional 

planning, evaluation and conferences for teachers who work a day six (6) hours or longer, 

exclusive of a lunch period. 

If a substitution causes a teacher to receive less preparation time than is granted by standards, 

that teacher shall be compensated at $11.00 per hour for each hour or portion of an hour 

substituted. 

6.10. Severance Pay 

A. Upon retirement, a teacher will receive payment for accumulated sick leave as a 

severance pay at the rate of one-fourth (1/4) of the maximum accumulated sick leave 

according to the years of experience. The maximum accumulated sick leave for 

calculating severance will be up to three hundred (300) days, which equals up to 

seventy-five (75) severance days. Payment shall be based upon the teacher’s rate of pay 

at the time of retirement. The per diem rate shall be figured using the following 

formula: Yearly salary at retirement divided by the days in the work year for teachers; 

provided, however, that if the last year of employment prior to retirement is not the 

teacher’s highest year, then the per diem rate shall be figured based on an average of 

the teacher’s three (3) highest years. 

B. Employer 403(b) – Special Pay Retirement Account 

For all eligible certificated/licensed teaching personnel 55 years of age or older during 

the calendar year of retirement, a contribution will be put into the Board sponsored 

“Employer 403(b) Special Pay Retirement Account” through ING in the name of the 

employee in an amount equal to the value of their eligible unused accumulated sick 

leave, personal days, and incentive pay up to the maximum IRS 415 limit, as allowed by 

the IRS for that calendar year, for the section 403(b) plan. The initial payment will not 

exceed the maximum 415 limit as allowed by the IRS for that calendar year. Any amount 
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due exceeding what is allowed each year will be paid every following January until the 

full amount has been paid, up to five (5) years beyond the year of separation of service. 

If there is any remaining money, it will be paid in cash. 

These monies will be paid into the “Employer 403(b) Accumulated Leave Plan” in the 

month following payment of the last regular paycheck and other severance 

payments(s), as per the negotiated agreement. 

C. Those certificated/licensed teaching personnel under age 55 in the calendar year of 

separation of employment will receive payment in cash. The teacher not eligible for the 

Board sponsored Employer 403(b) Special Pay Retirement Account” shall select one of 

the following payment options (All payments shall follow IRS guidelines): 

Option 1. Payment shall be made to the employee within 60 days of the Board receiving 

STRS notification of retirement. This payment will be subject to all taxes, but no 

retirement contribution will be deducted. 

Option 2. The employee may establish a tax-deferred annuity to be deducted from the 

employee’s severance payment calculation, provided the annuity amount falls within 

the maximum exclusion allowance as described by the IRS and the election to defer is 

made prior to the date the Board accepts the employee’s resignation. The election to 

defer severance pay is irrevocable after the Board accepts the resignation. If the 

employee wishes to select this option, it is the employee’s responsibility to make sure 

that all required paperwork is complete according to the above requirements. If there is 

remaining severance pay, it will be paid in a lump sum according to the procedure in 

Option 1.  

D. Any teacher with ten (10) years of service in the District who dies while in active service 

to the District or while on Board approved leave is deemed to have retired the day prior 

to his or her death, and severance pay benefits shall be determined in accordance with 

the provisions in (A) above. Any teacher with less than ten (10) years of service in the 

District who dies while in active service to the District or while on Board approved leave 

is deemed to have retired the day prior to his or her death, and severance pay benefits 

shall be determined in accordance with the provisions in (A) above, based on sick leave 

accrued while employed in the District. 

6.11. Mileage Reimbursement 

A teacher, who is required as part of his or her assignment to use his or her own vehicle for 

transportation in order to perform regularly assigned duties, shall be reimbursed at the 

effective IRS rate. Mileage will be computed on the basis of actual miles logged and returned 

each month. 
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6.12. Tuition Reimbursement 

A. The Board shall maintain a Professional Growth Program for appropriate additional 

study. 

B. The Board will budget twelve thousand ($12,000.00) dollars each fiscal year, equally 

divided between summer/fall and winter/spring terms, to support this program. The 

following procedures shall be followed: 

1. A statement of intent on the appropriate form must be filed by the teacher with 

the Superintendent no later than May 1 for courses in the summer/fall terms 

and December 1 for courses in the winter/spring terms. It shall include the 

number of quarter or semester hours for which reimbursement will be 

requested as limited by 6.11 (C). 

2. Requests for reimbursement shall be approved by obtaining advance approval of 

the specific courses by the Superintendent. Unless otherwise approved by the 

Local Professional Development Committee (LPDC), the Superintendent will 

decide the appropriateness of the coursework for which compensation is being 

requested. Tuition reimbursement will not be made to anyone for a workshop, 

class or conference that occurs during a contract day. 

3. If budgeted resources are insufficient to meet the demand, the budgeted funds 

will be divided by the hours requested and teachers will be compensated that 

amount per approved hour completed. 

C. Reimbursement 

Compensation will be the number of quarter or semester credit hours times the cost per 

quarter or semester credit hour, up to two-hundred ($200.00) dollars per quarter hour, 

or three hundred ($300.00) dollars per semester credit hour. The maximum 

reimbursement during any one year shall be as follows: 

1. One to two (1-2) years of employment in the District: fifteen (15) hours of 

satisfactory completion. 

2. Three (3) or more years of employment in the District: eighteen (18) hours of 

satisfactory completion. 

D. During the school year, compensation shall be made within thirty (30) days of proof of 

satisfactory completion and documentation of the cost of the approved course. Such 

proof must be submitted no later than October 1 of the year following the application. 

E. Satisfactory completion for reimbursement shall mean that the teacher received at least 

a “B” in the course or “pass” in the course when pass/fail is the only grading method. 

F. If funds remain of the $12,000 budgeted for that contract year, the amount will be 

divided by the total number of approved hours completed, and teachers will be 
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compensated that additional amount per approved hour completed, not to exceed the 

actual rate paid per quarter or semester hour taken. 

6.13. Pay Periods 

There will be twenty-four (24) pays on the 5th and 20th day of each month. If the pay dates are 

on a weekend or a holiday, payments will be the Friday before these dates. 

6.14. Payroll Deductions 

A. All payments shall be subject to deductions required by law. 

B. Teachers may authorize deductions for: 

1. Tax-sheltered annuity deposits 

2. Yellow Springs Education Association dues 

3. United Way Contributions 

4. Ohio Fund for Children and Public Education 

All payment shall follow IRS guidelines. With the start of this agreement, any new tax 

sheltered annuity companies must have a minimum of three (3) employees before 

entering into a contract with the Board. Annuity companies presently under contract 

with the Board are excluded from this requirement as long as they have at least one 

annuitant. Once an employee has qualified for an annuity deduction, said deduction will 

continue until terminated by the employee. 

The Board reserves the right to establish an enrollment period for tax-sheltered  

C. Teachers, who reside in communities whose income tax is greater than that of Yellow 

Springs, may elect to have the total amount of their city income tax withheld from their 

pay checks and forwarded to the taxing authority effective September 1, 1979. 

6.15. Direct Deposit 

All payroll checks will be direct deposited. In the event that the payday falls on a holiday (i.e. 

Christmas), the electronic transfer shall take place the workday prior to the holiday. Monies 

may be directed to a maximum of four (4) different bank accounts using a percentage or fixed 

dollar amount. A minimum notification period of two (2) weeks for any changes must be 

submitted to the Treasurer’s office. The required documentation is a completed authorization 

agreement for automatic deposit with an attached canceled check, deposit slip or statement 

copy so that the transit routing number, which identifies a specific financial institution, can be 

verified. 

6.16. National Teacher Certification 

Teachers who have attained National Certification will receive an additional one thousand 

($1,000.00) dollars each year up to five (5) years included in the teacher’s salary, as long as the 

teacher works in the District. 
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6.17. YSEA Officer Stipend 

A. Upon written request by the YSEA to the board treasurer, YSEA officer(s) will be paid on 

annual stipend by the board in the amounts provided by the YSEA.  The written request 

will include the name of the officer(s) and the gross dollar amount of the stipend. 

B. YSEA officer(s) will be paid no later than one (1) month after the request is made by the 

YSEA. 

C. The board will deduct/withhold all applicable federal, state, and city/local income taxes 

from said stipends. 

D. The total cost of the STRS contribution for said amount will be deducted from the 

stipend amount. 

E. The YSEA will reimburse the board the entire gross amount for the stipends of all YSEA 

officer(s), including the board’s share of payments to STRS and Medicare.  A single 

payment will be made by check from the YSEA treasurer to the board treasurer within 

five (5) workdays upon having received a detailed accounting of the YSEA officer(s) 

stipend disbursement(s). 

ARTICLE VII 

INSURANCE 

7.01. Group Insurance Plans 

A. The Board will make available to employees a group health insurance plan, including 

prescription coverage, a group dental insurance plan, and a vision insurance plan. The 

Board will pay eighty-five percent (85%) of the premium for single coverage and eighty-

five percent (85%) for family coverage. The group insurance plans, the details of which 

are attached hereto as Appendix I, will be subject to the other terms of this Agreement 

and insurance carrier regulations. 

B. The Board’s insurance contributions shall begin in September and continue through 

August for teachers. 

C. The Board and the Association have a mutual interest in maintaining the lowest possible 

costs for health care coverage, with each sharing in costs as described in this Section. 

The parties will form a standing Insurance Committee comprised of stakeholders in the 

school community. The purpose of the Committee is to review and analyze available 

insurance coverages so that acceptable benefit levels can be made available to 

employees at a reasonable cost.  

The Committee will consist of six (6) to nine (9) members, as follows: 

Superintendent, Treasurer and the Treasurer’s Assistant 

One (1) to Two (2) members appointed by the Board of Education 
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One (1) to Two (2) members appointed by the Association 

One (1) to Two (2) members appointed by OAPSE 

The Committee will meet at least once a year and at least twice during the final year of a 

contract, and more often as needed. The committee may invite consultants and vendors 

to provide information to the Committee for its consideration. The Committee will be 

prepared to make recommendations to the bargaining teams, especially on how to be 

achieve a balance between cost and coverage. 

The Committee shall use a collaborative approach in considering health insurance issues 

and shall reach all decisions on the basis of reaching a consensus. Goals and purpose of 

the Committee shall be to: 

Obtain a thorough knowledge of insurance programs, benefits and options; and 

Educate the membership, administration and Board on insurance issues. 

The Board will not unilaterally change benefit levels. If a health insurance carrier 

changes benefit levels, the Board will not be required to self-insure any benefit which a 

carrier reduces or eliminates. The effects of changes in coverage will bargained with the 

Association prior to the changes taking effect. 

7.02. Life Insurance 

A. The Board will provide a sixty thousand ($60,000.00) dollar paid group life insurance 

benefit, with double indemnity in case of accidental death, subject to insurance carrier 

enrollment period waiting time regulations, for all teachers, except that a teacher who is 

employed half-time or less will receive a thirty thousand ($30,000.00) dollar paid group 

life insurance benefit. The Board will also provide the opportunity for teachers to 

purchase additional life insurance at group rates with at least one fourth (1/4) the staff 

participating. 

B. The Board's life insurance contribution shall begin in September of each year and 

continue through August for teachers. 

7.03. Workers' Compensation 

The Board will provide Workers' Compensation as required by law. 

7.04. Section 125 Benefits Plan 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made 

available to all employees of the bargaining unit. The Section 125 Plan will include insurance 

premiums, medical expenses, and dependent care. An amount not to exceed fifty (50%) per 

cent of salary may be set aside by the employee for the selection, under Section 125 of the 

Internal Revenue Code, which includes the non-taxable benefits of all eligible insurance. 

Neither the employer nor the employee shall incur any fees for the setup, enrollment, and 

administrative services provided. 
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A change in the provider for the above shall require the Board to give sixty (60) days notice of 

said change to the Association President. 

All payment shall follow IRS guidelines. 

7.05. General Provisions 

A. Board health, life and dental insurance contributions during the summer months will be 

prorated for teachers who are employed after the beginning of the second semester, as 

follows: ratio of days of employment/days in second semester to Board contribution for 

summer months. 

B. Board fringe benefit payments will be stopped at the end of the month in which the 

employment of any teacher is terminated. 

C. Part-time teachers shall receive prorated health insurance as follows: more than 

one-third time, less than one-half time - single subscriber benefit; half or more time but 

less than three-fourths time - single subscriber benefit, plus fifty percent (50%) of the 

additional cost of full family coverage; three-fourths or more time at the rate stated in 

7.01A. No insurance coverage will be Board paid for employees working less than 

one-third time. 

D. Board employees, who are husband and wife or living as such, shall only have the 

following options in medical insurance coverage: 

1. Each shall be covered by separate single medical coverage, or 

2. Both shall be covered by one family medical coverage. 

However, in no event will two (2) Board employees, who are husband and wife or two 

employees living as such, be covered by two separate family medical coverages. 

ARTICLE VIII 

LEAVE PROVISIONS 

Compensable Leaves of Absence 

8.01. Sick Leave 

A. One (1) and one-fourth (1/4) days of sick leave shall be granted full-time teachers for 

each completed month of employment up to fifteen (15) days per year. Unused sick 

leave is cumulative up to a total of three hundred (300) days. A teacher who, on August 

1, 2002, has more than three hundred (300) days of accumulated sick leave, will be 

allowed to maintain such accumulation, and may accumulate additional sick leave. 

B. A teacher whose absence due to illness exceeds his or her accumulation will be 

advanced a maximum of five (5) days of sick leave in September and up to ten (10) days 

after January 1, if requested. The days advanced shall be charged against the teacher's 

accumulating sick leave so that no loss of pay results. If the teacher should resign, be 
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placed on leave of absence, or be approved for final payment in full, before his or her 

advancement of sick leave has been earned back, any unearned sick leave days shall be 

deducted from adjusted final pay or claim shall be made against the teacher. 

C. Previously accumulated sick leave of a teacher, who has been separated from another 

Ohio public agency, shall be accepted at full value up to two hundred (200) work days, 

provided such accumulated sick leave has not been converted to pay upon retirement 

or separation. 

D. Sick leave shall be granted in accordance with the schedule specified herein, subject to 

the following conditions: 

1. Personal illness: bona fide physical or mental incapacity of the teacher to report 

for and discharge his or her duties to the extent of unused days of credit. 

2. Illness or serious injury in the immediate family: Absence necessitated because 

of the personal attendance of the teacher. (Immediate family shall include the 

teacher's spouse or life partner, children, parents or foster parents, 

parent-in-laws, brothers, sisters, and any other person for whose financial or 

physical care he or she is principally responsible.) 

3. Exposure to communicable disease which could be communicated to others. 

4. Illness or disability due to pregnancy as determined by health care provider.  

5. Emergency medical or dental appointments that cannot be scheduled outside of 

the school day. 

E. An electronic leave request must be completed for any day or part of day used. (See also 

8.012) 

F. An attendance incentive will be paid out to all bargaining unit members who have 

perfect attendance. The perfect attendance award will be calculated twice annually for 

the time periods as follows: 

 Start of contract year-December 31 

 January 1-End of contract year 

For the purpose of this incentive, perfect attendance will be defined as the use of zero 

sick days during the time periods with which the attendance will be calculated. Sick days 

taken for bereavement leave (as defined in 8.02) and assault leave (as defined in 8.05) 

will not be calculated as sick days for the purpose of this incentive. 

At the end of each attendance period, the Board will place all bargaining unit members 

who have achieved perfect attendance into a pool for the award. The semi-annual 

award will be calculated according to the following formula. 
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[(3yr. avg. sick leave for period-current period sick leave) x 80% x $100] / number of 

bargaining unit members with perfect attendance (for the specific period) = Total sick 

leave payout per award recipient. 

Sick leave incentive will be awarded within 30 days of the end of each attendance 

period. 

If the sick days used in any period are more than the 3 year average for that period, 

there will be no incentive payout for that period. 

8.012. Extended Illness or Disability 

Any teacher whose personal illness extends beyond the period compensable under Article VIII 

of this Agreement (Compensable Leave) shall be granted a leave of absence for medically 

certified reasons of health, including illness or disability due to pregnancy and/or childbirth, 

false pregnancy, termination of pregnancy or recovery therefrom, for a period not to exceed 

one year from the date granted by the Board. A second year of leave will be allowed upon 

written request of the teacher and with submission of medical certification. A teacher 

anticipating extended illness may be granted such leave prior to the expiration of his or her 

accumulated compensable leave days if said teacher has spent down compensatory sick leave 

days to thirty (30) days or fewer. 

This leave shall be without regular pay. However, all benefits due to the employee under his or 

her other most recent employment status shall be paid. It is the responsibility of the employee 

to pay his or her share of the benefit costs on a quarterly basis. Teachers granted this leave 

during the school year shall be advanced on the salary schedule. If the leave should extend 

through the following full school year, the teacher would not advance on the salary schedule 

for that year. 

8.013. Sick Leave Bank Guidelines 

A. In the event of a catastrophic illness or medical event, all certified employees shall have 

access to the S.L.B. Employees may contribute days voluntarily but these days shall not 

be refundable. If on October 1st of each year the S.L.B has fallen below 30 days, each 

employee with 15 or more sick days shall contribute one day to the S.L.B. 

B. A Usage Control Board of Review consisting of (2) two certified employees appointed by 

the Association and (1) one administration employee appointed by the Superintendent 

shall be established to deal with the administration of the S.L.B. 

C. Original requests are limited to no more than 60 days. Subsequent requests must be 

approved by a majority of the usage control board. A grant will be considered only after 

the certificated employee has used all of his/her accumulated sick leave days, all 

possible advances of sick leave days, and is not eligible for disability leave under the 

Ohio State Teacher Retirement system. 
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D. Determinations of applying these and any other policies and guidelines shall be made by 

the (3) three member sick leave Usage Board whose decision shall be final and not 

subject to the grievance procedure contained in this agreement. The Sick Leave Usage 

Control Board shall be charged with attempting to expand the program to a district wide 

concept to all employees prior to the termination of this contract.  

8.02. Bereavement Leave 

A. Bereavement: Leave up to a maximum of five (5) days, when required, will be granted in 

case of a death in the immediate family (as defined in 8.01D2). Leave beyond five (5) 

days will be deducted from sick leave accumulation or personal leave at the discretion 

of the employee. 

B. Funerals: One (1) day leave may be granted for funerals for persons other than those in 

the immediate family (as defined in 8.01D2). One additional day may be granted for 

funerals held more than 250 miles from Yellow Springs. 

 

 

8.03. Personal Leave 

A. Each teacher will be credited with three (3) non-cumulative personal leave days per 

year. The Superintendent may approve one (1) additional day upon request. 

B. Personal leave of teachers hired after the beginning of the school year shall be prorated 

at one-half (½) day for each quarter year or fraction thereof to be served. 

C. Personal leave shall be used for personal matters. 

D. A teacher taking personal leave shall file notice of his or her intent to take such leave 

with his or her principal or other immediate supervisor at least five (5) work days prior 

to the date of such leave (except in cases of emergency). An electronic leave request 

must be completed for any day or part of day used. If problems arise with excessive use 

of personal days by classroom teachers on the same day, the Association and Board 

agree to convene and discuss remedies. 

E. Excused absences without personal leave deduction may be authorized by the 

Superintendent for community service. 

F. If the teacher should terminate his or her services prior to the end of the school year, 

the Board will be reimbursed for all personal leave used on a pro-rated basis. 

G. Beginning the 1987-1988 school year, teachers may begin accumulating unused 

personal leave days for the purposes of severance pay only. Beginning with the 2008-

2009 school year, teachers with at least four full years of service who separate from the 

district shall receive $100 for each accumulated day of personal leave. Personal leave 
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days accumulated between the 1987-1988 school year and the 2012-2013 school year 

will be paid when the teacher separates from the district. 

H. Beginning with the 2013-2014 school year, teachers will be paid for unused personal 

leave days no later than the end of the summer following each school year 

 

Personal Days Used  Amount 

0 $350.00 

.01-.50  $287.50 

.51-1.00  $225.00 

1.01-1.50  $162.50 

1.51-2.00  $100.00 

 

8.04. Professional Leave 

A. Each teacher may request professional leave days. Requests shall be made by 

completing an electronic leave request. 

B. Professional leave shall be requested only for matters which enhance the teacher's 

professional abilities as a District employee or arise directly from the teacher's 

employment. 

C. Professional leave shall be granted when the teacher is required to appear at a legal 

proceeding due to his or her employment in the District. Professional leave for such 

appearances shall be granted for as many days as are needed. This provision will not 

apply if the teacher is a party to litigation against the District. 

D. If approved, the Board will assume costs consistent with the budget submitted at the 

time of application. Proof of payment shall be required for reimbursement. 

8.05. Assault Leave 

A. Any case of employment-related assault and/or battery upon a teacher shall be 

reported as soon as possible to his or her principal. If, in the judgment of the teacher 

and/or the principal, the assault is sufficiently severe, the police shall be notified. The 

Board shall advise and assist the teacher in handling the incident with law enforcement 

authorities. The teacher shall receive time off with full pay and at no loss of any 

accumulated leave for time spent in judicial proceedings related to the investigation and 

prosecution of the incident. 



 

34 
 

B. Any teacher, who is assaulted while in the performance of his or her duty, on or off 

school premises before, during, or after school hours or any teacher who is assaulted 

while attending a school or District sponsored activity, shall be granted up to ten (10) 

days of leave without a doctor's or psychologist's recommendation. 

Assault leave of up to ninety (90) days shall be granted if, in the opinion of a doctor or 

psychologist, the teacher is physically or mentally unable to perform his or her duties. 

The evaluation of the doctor or psychologist must be submitted within the first ten (10) 

days of leave if leave beyond ten (10) days will be requested. The Board agrees to assist 

the teacher, if requested, in securing the assistance of an appropriate health care 

professional for the purpose of evaluating the physical or mental state of the teacher 

relative to his or her ability to perform his or her duties.  

C. Teachers on assault leave shall receive full pay and benefits. Such leave shall not be 

deducted from the teacher's accumulated sick leave. 

D. The Superintendent shall grant additional days, up to a maximum of thirty (30) days, 

upon receipt of an evaluation from a doctor or psychologist stating that the conditions 

supporting the initial granting of assault leave continue to exist. 

E. The Board agrees to pay any teacher, who is assaulted while in the performance of his 

or her duty or while in attendance at a school or District sponsored activity, all expenses 

not covered by a teacher's insurance for medical expenses, counseling expenses, or 

repair expenses incurred through assault on a teacher or vandalism of a teacher's 

property. 

F. If, upon exhaustion of assault leave, the teacher remains unable to perform his or her 

contracted duties, he or she may pursue other options: 

1. Sick Leave 

2. Other Leaves (as applicable) 

3. Workers' Compensation (if eligible) 

4. Disability Retirement 

 

8.06. Jury Duty 

Teachers will be excused for jury duty with pay. Jury duty fees received shall be returned to the 

treasurer of the Board. 

8.07. Witness Duty 

Teachers will be excused with pay when they are summoned or subpoenaed to appear in any 

court case in which they are not parties. Witness fees received shall be returned to the 

treasurer of the Board. 
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8.08. Unpaid Leaves of Absence 

Except as provided by law or specifically stated to the contrary herein, all leaves of absence 

shall be without pay, without fringe benefits, and without salary increment credit. 

8.09. Parental Leave 

A. Parental leave shall be considered authorized sick leave. Parental leave shall be granted 

to teachers to care for a newborn child, a newly adopted child, or a child for whom the 

adoptive agency requires full-time parental care. This leave shall be granted in keeping 

with the contractual obligation of the teacher to maintain instruction, but with 

awareness of the need of young children for direct parental care. 

Parental leave shall be requested by written notice to the Superintendent. Notice shall 

be submitted thirty (30) days prior to the anticipated leave date or to the best of the 

teacher’s ability. 

A teacher returning from parental leave within the same school year shall have 

reinstatement rights to the same teaching assignment. Otherwise, the teacher shall be 

guaranteed a teaching position within his or her area of certification/licensure pursuant 

to seniority. 

The term of a teacher's contract shall not be extended by parental leave, but in the 

event that a teacher's contract expires while on parental leave, the contract will be 

renewed or non-renewed in accordance with those normal procedures for teachers not 

made unfeasible by the teacher's leave status. 

In cases where it is not feasible to follow normal procedures, the most recent appraisal 

of the teacher shall serve as the appraisal to be used in the consideration of renewal or 

non-renewal. 

If parental leave shall cause a teacher to be at the end of contract having gone three (3) 

years without appraisal, at the Board's option, a one (1) year contract can be issued for 

the purpose of appraisal. 

B. Birthing Parent  

The birthing parent may take up to six (6) consecutive calendar weeks of parental leave 

immediately following the birth of her child. 

The Board recognizes that the granting of parental leave does not preclude a birthing 

parent from use of otherwise authorized sick leave. After such accumulated sick leave 

has been exhausted, however, this leave shall be considered a leave without regular 

pay. All benefits due to the employee under his or her most recent employment status 

shall be paid. It is the responsibility of the employee to pay her share of benefit costs on 

a quarterly basis. Teachers granted this leave shall be advanced on the salary schedule. 

C. Non-Birthing Parent 
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Non-Birthing parents may take up to four (4) consecutive calendar weeks of parental 

leave immediately following the birth or adoption of his or her child. 

8.10. Sabbatical Leave 

A. A teacher, who has been on the staff for a minimum of five (5) consecutive years, is a 

full-time employee, and has a record of above satisfactory service, shall be eligible for 

this leave. 

B. Applications shall be filed with the Superintendent by the end of the first semester for a 

leave beginning the following September. Leaves must be for one (1) school year. 

C. An applicant for sabbatical leave of absence shall file a written request for sabbatical 

leave with an outlined program for the period requested . This plan shall be indicated in 

an attached statement and include details for either study in an approved college or 

university or a problem or project in research to be pursued independently by the 

applicant, provided such problem or project is related to his or her professional 

obligation. 

A teacher requesting a sabbatical leave for study shall be required to take at least ten 

(10) semester hours per semester or ten (10) quarter hours per quarter in a university or 

college accredited by the North Central Association of Colleges and Secondary Schools 

or equivalent agency. 

D. All applications shall be reviewed for recommendation to the Superintendent by a 

committee consisting of six (6) members, three appointed by the Superintendent and 

three appointed by the Association. The committee shall consider among other 

qualifications the following: the extent of the applicant's professional study, travel, 

research, growth contributions, and successful service during the five (5) years. 

E. A teacher will be notified within sixty (60) days after the deadline date for submission of 

application as to the results of his or her request. 

F. Status While on Sabbatical Leave 

1. A teacher on sabbatical leave shall be considered to be in the employ of the 

Board and shall have a contract. 

2. A teacher on sabbatical leave will be paid the excess of the difference between 

the substitute's pay and the teacher's expected salary and any other full benefits 

provided by the Agreement currently in effect. 

3. A teacher granted such leave shall advance on the salary schedule the same 

number of steps he or she would have advanced had he or she been on the staff 

while on sabbatical leave. 
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G. The applicant must sign an agreement to return immediately upon termination of the 

sabbatical leave and to continue as an employee of the Board for a period of one (1) 

year, or refund any compensation received from the Board while on leave. 

H. Teachers on sabbatical leave may not be employed during the school year while on 

sabbatical, except as terms of the sabbatical work might warrant. Teachers on sabbatical 

leave may hold part-time jobs that will not adversely affect the sabbatical program. 

I. The Board may require such reports or transcripts as are necessary or reasonable to 

determine that the teacher is fulfilling his or her approved plan of sabbatical leave. 

J. During the next regularly scheduled evaluation year following return of the teacher from 

sabbatical leave, said teacher will be required to formulate at least one (1) goal that 

deals with the impact the sabbatical has had on his or her professional development and 

practice. 

K. No more than two (2) teachers will be approved for sabbatical leave in any year. 

L. The Board will approve sabbatical leave under the terms of this Agreement, within 

limitations of financial resources. 

M. Upon request, an extension of one (1) full year may be granted. Such request must be 

made by the end of the first semester during the year that the teacher is on sabbatical. 

Salary and benefits will not be provided during the second year of the leave. 

8.11. Military Leave 

A military leave of absence shall be granted in accordance with Ohio Rev. Code §5923.05. 

8.12. Exchange Teaching 

A. A teacher may apply for exchange teaching assignment for a period not to exceed one 

(1) year in another state of the United States, another country, or a territory of either, 

following five (5) years of satisfactory service in the District, provided said teacher states 

his or her intent to return to the District for a minimum of one (1) year. 

B. Exchange leave with pay may be granted by the Board on recommendation of the 

Superintendent. 

C. A teacher being granted an exchange teaching leave of absence shall advance on the 

salary schedule as he or she would have advanced had he or she been employed in the 

District. 

D. Requests for a leave of absence for exchange teaching assignments shall be made by the 

end of the first semester for leave beginning the following September. 

8.13. Teaching for the United States Government, Peace Corps, or Other Special Programs 

A. A teacher who has been employed in the District for a minimum of five (5) years and has 

a record of satisfactory service shall be eligible for a leave of absence for a period not to 
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exceed two (2) years to teach in an assignment abroad in schools maintained by the 

United States, provided said teacher states his or her intent to return to the district for a 

minimum period of one (1) year. 

B. Such leave granted shall be leave without pay or Board paid benefits and may be 

granted by the Board on recommendation of the Superintendent. 

C. A teacher granted such leave shall advance on the salary schedule as he or she would 

have advanced had he or she been employed in the District. 

D. Requests for a leave of absence for such an assignment shall be made by the end of the 

first semester for a leave beginning the following September. 

8.14. Extended Personal Leave of Absence 

A. Any teacher employed by the Board for a minimum of ten (10) years may take a leave of 

absence for one (1) year. Such leave shall require the approval of the Board. 

B. Notice of intent to take a personal leave of absence shall be filed with the 

Superintendent by the end of the school year preceding the leave, unless the date is 

waived by mutual consent. 

C. At least six (6) years must pass before personal leave of absence may be taken again by 

any one (1) teacher. 

D. This shall be an unpaid leave without Board paid benefits. Teachers on such leave shall 

be entitled to continue to be covered by insurance, providing the insurance company 

involved permits such continuance of coverage, and the teacher pays to the treasurer in 

advance each quarter the full amount of the premium of such coverage. Any 

overpayment of premium shall be refunded to the teacher upon termination of leave. 

E. Teachers on an extended personal leave of absence shall not advance on the salary 

schedule. 

F. A teacher taking such leave shall have reinstatement rights to the same position upon 

return to duty, unless such position is eliminated by enrollment or change due to 

reorganization. If such position is eliminated, the teacher shall have reinstatement rights 

to a similar position. 

G. No more than two (2) teachers may take personal leave of absence in any one (1) year. 

The two (2) leaves will go on a first come - first served basis. 

8.15. Other Leaves 

A. Other leaves may be granted by the Board based upon their individual merits. 

B. As part of the agreement for a leave of absence, a teacher must notify the 

Superintendent no later than February 1 of his or her year of leave of his or her 

intention to return or not return to work for the following school year. If written 
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notification by hand delivery receipt or certified mail is not received by that date, it shall 

be understood that the teacher has resigned from his or her position. 

ARTICLE IX 

INDIVIDUAL RIGHTS 

9.01. Teaching Contracts 

The contractual term of employment shall be as follows: 

A. A newly employed teacher shall receive a one (1) year limited contract which shall be 

followed by a one (1) or two (2) year limited contract if his or her contract is renewed. 

B. A teacher who has been employed for three (3) or more years shall receive, upon 

expiration of his or her contract, a one-(1) year, two-(2) year, three-(3) year, or five (5) 

year limited contract if his or her contract is renewed. Two (2) or three (3) year 

contracts shall be issued to teachers whose appraiser's ratings are generally 2.5 to 3.24. 

Five-year contracts shall be issued to teachers whose appraiser's ratings are generally 

3.25 to 4.0. The Board reserves the right to issue a one (1) year contract to any teacher 

if the teacher's appraisal and/or the Board's review of his or her performance indicates 

that the teacher's performance is unsatisfactory and in substantial need of 

improvement. Such a review will be a review of materials, actions, and other evidence 

based upon performance. 

C. Appraisal ratings for final teacher performance evaluation will be determined using 

these values: 

Accomplished 3.25-4.00  

Skilled 2.50-3.24  

Developing 1.75-2.49  

Ineffective 1.00-1.74 

In addition, the appraisee rates himself or herself. (Appendix A) 

D. A teacher with an overall appraiser's rating of 3.25 to 4.0 who holds a life, permanent, 

or professional certificate/license is eligible to apply for a continuing contract after three 

(3) years of employment in the District out of the last five (5) years. Teachers issued 

their first license after January 1, 2011 must wait 7 years before being eligible to apply 

for tenure. A teacher may apply in writing to the Superintendent for evaluation at the 

beginning of the school year in which he or she becomes eligible. 

E. Teachers who have attained continuing contract status in another district are eligible for 

a continuing contract after having served two (2) years in the District; but the Board, 

upon the recommendation of the Superintendent, may, at the time of employment or at 

any time within such two-year period, grant continuing contract status. He or she shall 
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notify the Superintendent in writing of his or her eligibility for evaluation at the 

beginning of his or her second year of employment. 

9.02. Non-Renewal of a Limited Contract 

A. A teacher whose limited contract is expiring shall be re-employed with a successor 

contract unless non-renewal of the limited contract is made in accordance with the 

following provisions: 

1. The teacher exhibits or demonstrates a lack of ability or low degree of 

professional competence, and/or the teacher has failed to abide by and adhere 

to the rules and regulations adopted by the Board, and/or other reasonable, 

factual and legally correct cause.  

2. The teacher evaluation process was adhered to fully and completely. It is not 

intended that this section shall automatically give rise to grievances based on an 

insignificant omission in the teacher evaluation process. 

3. The administrator to whom the teacher is directly responsible will inform the 

teacher in writing before recommending non-renewal to the Superintendent. 

The grounds for non-renewal shall be defined in the written notification. 

4. Any teacher so notified by an administrator of the recommendation of 

non-renewal shall have the opportunity to discuss the recommendation with the 

Superintendent prior to official Board action on renewal or non-renewal of 

contract. 

5. Following the meeting with the Superintendent (as described in 9.02, A. 4.) the 

teacher shall have the opportunity to appear before the Board to respond to the 

grounds for non-renewal in a due process hearing prior to official Board action. 

This policy shall not be construed to limit any professional or legal rights of the Board or 

the teacher involved in obtaining due process. 

B. Any failure of the District to follow the procedures set forth in this section is subject to 

the Grievance Procedure set forth in Article III of this Agreement. If a teacher’s contract 

is non-renewed, appeal of such non-renewal will be solely in accordance with the 

provisions of Ohio Rev. Code §3319.11. 

9.03. Fair Dismissal Procedure 

A. A full written record of the teacher's evaluation(s) shall be maintained (prior to any 

action of dismissal or reprimand or discipline). Copies of such information shall be made 

available by the administration to said teacher upon request. 

B. Reprimand or discipline of a teacher by an administrator for the alleged violation of 

Board rules or regulations shall, upon request of the teacher, be in the presence of an 
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Association representative and the administrator making the charge or imposing the 

disciplinary action. 

C. The administrator to whom the teacher is directly responsible will inform the teacher in 

writing before recommending dismissal to the Superintendent. The grounds for 

dismissal shall be defined in the written notification. 

D. Any teacher so notified by an administrator of the recommendation for dismissal shall 

have the opportunity to discuss the recommendation with the Superintendent prior to 

official Board action on renewal or dismissal of contract. 

E. Following the meeting with the Superintendent (as described in 9.03, E.) the teacher 

shall have the opportunity to appear before the Board to respond to the grounds for 

dismissal in a due process hearing prior to official Board action. 

F. Any failure of the District to follow the procedures set forth in this Section is subject to 

the Grievance Procedure set forth in Article III of this Agreement. If a teacher’s contract 

is terminated, appeal of such termination will be solely in accordance with the 

provisions of Ohio Rev. Code §3319.16. 

This policy shall not be construed to limit any professional or legal rights of the Board or the 

teacher involved in obtaining due process. 

9.04. General Contract Provisions 

A. Teacher contracts shall conform to the Ohio Revised Code. 

B. Teacher suspensions shall conform to the Ohio Revised Code. 

C. Teacher contract termination shall conform to the Ohio Revised Code. 

9.05. Teacher Appraisals 

A. General Conditions 

1. All monitoring or observation of the work of a teacher shall be conducted openly 

and with the full knowledge of the teacher. The use of eavesdropping, closed 

circuit television, public address systems and similar surveillance devices shall be 

strictly prohibited. Teachers may choose to participate in a self-appraisal system 

which utilizes videotaping for purposes of self-evaluation. 

2. Each observation of a teacher that is part of the formal appraisal process shall be 

not for less than thirty (30) minutes or the duration of a particular observable 

event and shall take place in a classroom/school setting.  The observations will 

be either scheduled or nonscheduled. 

3. No observations/walkthrough(s) shall unduly interfere with the teaching-learning 

process. 
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4. Each teacher to be appraised shall be given a copy of the appraisal process steps 

and forms within four (4) weeks after the beginning of the school year or within 

four (4) weeks after employment. The appraisal process shall be explained to the 

appraisees at least four (4) weeks prior to appraisal.  

5. Teaching assignments outside a teacher's area of certification/licensure shall not 

be appraised for purposes of determining his or her retention as a teacher, 

provided that one-half or more of his or her assignment is within an area of 

certification/licensure; however, teachers with one-half or more of his or her 

assignment outside of his or her certification/licensure will be appraised for 

purposes of determining his or her retention. 

6. Appraisals shall include personal observation in a classroom conducted by an in-

district OTES/OCES certified evaluator. Unit leaders, department heads, or 

teaching colleagues shall not be asked for evaluation judgments of any teacher’s 

performance at any point in the appraisal process. 

7. All Observation Reports shall be produced in writing and a copy given to the 

teacher at a conference within ten (10) work days of the observation. For this 

provision only, all work days are defined as days in which both the appraiser and 

teacher are present in the District. If the teacher disagrees with the appraisal 

report, he or she may submit a written rebuttal which shall be attached to the 

file copy of the appraisal in question. The Observation Reports may include 

strengths, concerns, and specific recommendations for enhancements, as well as 

progress noted since previous evaluations. 

8. By May 10th, the final appraisal summary conference will be held and the 

teacher shall sign and be given a copy of all appraisal reports prepared by his or 

her appraiser. The Principal’s contract recommendation shall be made in the 

Summative Evaluation. In no case shall the teacher's signature be construed to 

mean that he or she necessarily agrees with the evaluation. A teacher may 

submit a self-evaluation and/or submit additional comments to the written 

appraisal if he or she so desires within ten school days of the final appraisal 

meeting. 

9. During the appraisal process, all written documentation shall be filed in the 

Principal's office. The Superintendent shall have access to these appraisals. Upon 

request, the teacher shall be entitled to confer with the Superintendent 

regarding his or her appraisal. At the request of the teacher, this conference may 

include another Association representative who shall be a member of the YSEA. 

10. During the appraisal process if either the appraiser or the appraisee believes he 

or she cannot conduct an objective or accurate appraisal, the reasons for such 

belief must be submitted in writing to the Superintendent, who may designate 
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an alternate OTES/OCES certified appraiser. An alternate appraiser may be 

selected from in-district OTES/OCES certified appraisers.  

B. Time and Frequency of Appraisals 

1. Credentialed evaluators shall evaluate all teachers annually; except those 

teachers receiving effectiveness ratings of Accomplished on their most recent 

evaluations carried out under this policy, shall be evaluated every two years. 

Annual evaluations of teachers who are on limited or extended limited contracts 

pursuant to State law and are under consideration for nonrenewal shall, in the 

final contract year, include at least three formal observations of at least 30 

minutes each and classroom walkthroughs. Evaluations of all other teachers shall 

include at least two formal observations of at least 30 minutes each and 

classroom walkthroughs. All teacher evaluations must be completed on or 

before May 1, with a written report of the evaluation results provided to the 

teacher on or before May 10. 

2. One additional observation can be scheduled if valid concerns are noted by the 

evaluator. Further observations can be scheduled by mutual agreement. 

C. With the exception of first-year teachers whose performance is deficient, teachers who 

are offered a contract and score less than 2.5 on the Summative Evaluation, may be 

referred to a trained resident educator mentor.  

D. The provisions of sections 9.01-9.05 supersede the evaluation procedures set forth in 

Ohio Rev. Code §3319.111. 

9.06. Assignments, Transfers & Vacancies 

A. Assignments 

1. Teaching assignments are for a period of one (1) year, but may be changed 

during the year upon the recommendation of the Superintendent. 

2. Assignments will be made prior to the last working day of the school year for 

teachers. 

3. The teacher must be notified in writing by the building principal of a change in 

his or her assignment. When a change in assignment must be made after the 

close of school, the teacher must be notified within one (1) week of the time the 

change is made, but no later than August 1st, except under highly unusual 

circumstances, such as a resignation after August 1st. 

4. Where the Principal and teacher disagree on the assignment, a conference with 

teacher, principal, and Superintendent shall be held. The decision of the 

Superintendent is final. 
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5. In all assignments, the needs of the pupils, the general welfare of the school, and 

the personal desires of the teacher shall be considered. 

6. By July 20 of each year, the Association shall be notified of the numbers and 

duties of certificated/licensed staff positions for the following academic year, 

existing vacancies, and the distribution of those positions by building, unit or 

department. 

7. Teachers on a one (1) or two (2) year limited contract shall be assigned within 

the scope of their teaching certificates/licenses, to the extent possible. 

8. To the extent possible, newly employed, inexperienced teachers shall be 

assigned to the lowest class size at their teaching level. 

B. Transfers 

1. A transfer shall be defined as a permanent change in assignment or school 

building. 

2. The Board and the Association recognize that it may be necessary to accomplish 

transfers. For example, transfers may become necessary to meet load 

conditions, to meet instructional requirements, to maintain a balance of 

experienced and inexperienced staff in a particular building. 

3. For regular teaching contracts, the principals will notify all district teachers of all 

known openings by assignment and location that will be available the following 

school year before making any decisions of those changes. Within three (3) days, 

teachers desiring to request consideration for transfer shall notify building 

principal through intent card or other written notification. The principal will 

acknowledge receipt of the teacher’s request. All applicants shall be informed 

when the vacancy for which they have applied has been filled. 

4. Teachers shall be retained in their original or similar assignments throughout 

their first two (2) years of employment to the extent possible. 

5. In cases of involuntary transfer, teachers shall have the opportunity to meet with 

the Superintendent to discuss the transfer. When circumstances so permit, 

teachers so affected shall be given a choice of available open positions. In filling 

transfer positions, if teachers are equally qualified for the position, voluntary 

transfers shall be given priority over involuntary transfers. 

C. Vacancies 

1. A vacancy shall be defined as an available permanent teaching position in the 

bargaining unit, or an administrative position, resignation or newly created 

position. 
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2. As a matter of policy, and not as a reflection on performance, extra-duty and co-

curricular positions, except those on multiple year contracts, are automatically 

considered vacant for the next school year and will be posted by May 10, or as 

soon thereafter as they are known. 

3. During the school year and until June 30, the Board shall post all vacancies at 

least seven (7) calendar days prior to being filled. Such posting shall be in a 

designated location in each school building, sent via e-mail, and posted on the 

District website. The seven (7) days begin with the start of the first day the 

notice is posted and ends at the end of the seventh (7) calendar day thereafter. 

From the end of the school year until the beginning of the following school year, 

employees who have an interest in the posted position, as expressed on their 

intent forms, will be personally notified by both the district and the association 

(intent forms may be revised at any time). When a vacant position occurs on or 

after July 1, and prior to the start of the ensuing school year, the Board may fill 

that vacant position by selecting someone from the “intent form” and not post 

the position. Or, the Board may hire a new staff member for the vacant position. 

However, any vacancy that occurs during this time period but is not filled by the 

start of the ensuing school year shall be posted and filled in accordance with 

normal vacancy procedures. 

The President of the Association shall also be given a copy of such vacancy 

notices. Such vacancies shall include the following: teaching positions, 

administrative positions, and extra-curricular positions. 

4. Any certified/licensed teacher within the District applying for the vacant position 

will receive an interview. In filling the position, however, the Board shall consider 

professional qualifications, background, attainments, and other relevant factors, 

including service in the District, as well as applicants from outside the District. If 

two or more applicants are equal in their qualifications, the position should be 

filled: 1) from within the District, and 2) by the teacher with the longest 

continuous service in the District. In all appointments to administrative positions, 

the Board's decision shall be final. 

5. If requested, unsuccessful applicants shall be given the reasons for their not 

attaining the position. 

6. Any teacher who shall be promoted or transferred to an administrative or 

supervisory non-bargaining unit position and shall later resume teacher status 

shall be entitled to retain such seniority as he or she may have had under this 

Agreement prior to such promotion or transfer. All time served in an 

administrative or supervisory capacity shall be credited toward placement on the 

salary schedule. 
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9.07. Personnel File 

A. There shall be one official personnel file. Subject to the Public Records Act of Ohio, this 

shall be considered a confidential file and the only official file of recorded information 

mentioned by the board and the Administration. 

B. Upon appointment with the Superintendent, a teacher will be given access to his or her 

own personnel file to review any document prepared by the teacher, college transcripts, 

progress evaluation forms prepared by the Principal or supervisor, but not confidential 

pre-employment information. 

C. An Association representative may be present at the teacher’s option. such records will 

be made available in the Superintendent’s office and shall not be removed from said 

office, but copies may be obtained upon request. 

D. All materials inserted by the Administration in the file of a teacher will be dated and 

sent to the teacher. 

E. Teachers have the right to attach a rebuttal to any item in the file. 

F. The Board will notify the teacher of any requests from the public to view or copy their 

file under the Public Records Act of Ohio. 

G. If a teacher disputes the accuracy, relevance, timeliness, or completion of information in 

the teacher’s personnel file, the teacher may request the Administration to investigate 

the current status of the information. The Administration shall, not later than ninety 

(90) days after receiving the request, make a reasonable investigation to determine 

whether the disputed information is accurate, relevant, timely and complete, and shall 

notify the teacher of the results of the investigation and of the action that the 

Administration plans to take with respect to the disputed information. The 

Administration shall delete any information that it cannot verify or that it finds to be 

inaccurate. 

9.08. Personnel Complaint Procedure 

A formal complaint is defined as an allegation that is written and signed by the complainant and 

submitted to the Principal. No formal complaint arising from a teacher's performance of duties 

as an employee of the Board by any parent, pupils or other person not employed by the Board, 

shall become a part of the teacher's personnel file without the following steps: 

A. A formal complaint concerning a teacher or teachers must be submitted in writing to 

the Principal. The Principal shall give a copy to the teacher or teachers. 

B. A meeting involving the teacher, the principal and the complainant will be arranged at a 

mutually convenient time to discuss the complaint. If the complainant refuses to meet 

the teacher and the Principal within thirty (30) days, the complaint will be withdrawn 

from the Principal's file and destroyed. 
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C. If the complainant is not satisfied with the Principal's disposition of the complaint, the 

Principal shall attach a statement describing the manner in which the complaint was 

handled and forward the complaint to the Superintendent. The teacher may attach his 

or her own statement to the complaint. 

D. The complainant may appeal to the Superintendent, who will hold a hearing in which 

the participants shall include the involved teacher and the teacher's immediate 

supervisor. The complaining party may be present if the party desires. 

E. If the complainant or teacher is dissatisfied with the Superintendent's disposition of the 

complaint, the matter may be appealed to the Board, who shall hold a hearing in private 

during an official meeting, and then rule on the matter by action. 

F. In each of the steps above, either party may be accompanied by counsel and/or an 

Association Representative. 

G. Conferences regarding such matters shall be in private. 

Procedures in this section are not applicable to alleged legal violations such as bullying, 

intimidation, harassment, criminal acts, and conduct unbecoming the teaching profession. 

9.09. Professional Responsibility and Disciplinary Procedures 

The Board and the Association recognize a mutual responsibility for promoting professional 

conduct that encourages quality in the educational process and reflects favorably upon the 

teaching profession. Breaches of professional conduct are subject to disciplinary procedure. 

Such breaches include, but are not limited to: abuses of sick leave and other leaves, tardiness, 

willful deficiencies in professional performance, violation of Board policies, regulations and 

administrative directions not inconsistent with the terms of this Agreement, and in violation of 

the terms of this Agreement. 

Disciplinary action shall be defined as any written warning, written reprimand, suspension or 

discharge. 

Before any meeting is called from which disciplinary action may result, the teacher shall be 

notified and shall be entitled to have present an Association representative. 

Whenever the result of a reprimand or disciplinary action for any infraction of discipline, or 

delinquency in professional performance is reduced to writing by the administrator, the 

findings and decisions of the administrator shall be filed, in writing, in the teacher's personnel 

file, and a copy thereof given to the teacher. The teacher shall have the right to append a 

rebuttal statement to any statement, finding or decision with which he or she disagrees. 

No teacher shall be disciplined without reasonable, factual and legally correct cause. 

9.10. Privacy and Intellectual Freedom  

The District affirms that teachers have a reasonable expectation of privacy and intellectual 

freedom. The District will have the right to access district computers and databases for reasons 
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related to the health and safety of students and staff and the integrity of the instructional 

program. 

9.11. Resident Educator Program 

A. The mentoring program is a way of providing quality on-the-job assistance for all 

teachers with a resident-educator license. The goal of this program is to provide 

teachers with assistance and suggestions to facilitate success in the classroom. 

B. Mentors will be selected from teachers who have submitted a letter of interest to their 

building principal during the month of April but no later than the last contracted 

working day of the year prior to the mentoring. The selection team must include but is 

not limited to at least one (1) Principal, the lead mentor, and former mentor teachers. 

After consultation with the selection team, the Principal will make the final decision. 

C. The requirements for the position of mentor include: 

1. Mentors shall have at least five (5) years of successful classroom experience, two 

of which must be in the District. 

2. The mentor will have completed the appropriate, required training prior to the 

first day of the school year. 

3. Mentors will be assigned to the resident educator within thirty (30) calendar 

days of board approval and reasonable attempt will be made to match the 

mentor and resident educator in the subject area and/or grade level. Every 

reasonable attempt will be made to make the assignment to the resident 

educator and mentors as fair and equitable as possible. 

4. It is suggested that a mentor be assigned to no more than one (1) resident 

educator. 

5. Should the mentor resign or be otherwise replaced, a proportionate stipend shall 

be made to the affected mentor teacher. 

6. Mentors and resident educators will be granted at least three half days of 

release time for the purpose of completing classroom observations and 

necessary activities of the resident educator program. 

7. All records and interactions between the mentor and the resident educator will 

be confidential between the two parties.  

9.12. Teachers new to the District (non-resident educators) 

A. The mentoring program is a way of providing quality on-the-job assistance for all 

teachers new to the district. The goal of this program is to provide teachers with 

assistance and suggestions to facilitate success in the classroom. 

B. Mentors will be selected from teachers who have submitted a letter of interest to their 

building principal during the month of April but no later than the last contracted 
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working day of the year prior to the mentoring. The selection team must include but is 

not limited to at least one (1) Principal, the lead mentor, and former mentor teachers. 

After consultation with the selection team, the Principal will make the final decision. 

C. The requirements for the position of mentor include: 

1. Mentors shall have at least five (5) years of successful classroom experience, two 

of which must be in the District. 

2. Mentors will be assigned to the new employee within thirty (30) calendar days of 

board approval and reasonable attempt will be made to match the mentor and 

new employee in the subject area and/or grade level. Every reasonable attempt 

will be made to make the assignment to the new employee and mentors as fair 

and equitable as possible. 

3. It is suggested that a mentor be assigned to no more than one (1) new teacher. 

4. Should the mentor resign or be otherwise replaced, a proportionate stipend shall 

be made to the affected mentor teacher. 

5. All records and interactions between the mentor and the new teacher will be 

confidential between the two parties. 

9.13. Rehire of Retired Teacher 

In the event the Board hires or rehires a teacher who has retired and is receiving benefits from 

a public retirement system, the following provisions will apply. These provisions expressly 

supersede all relevant provisions of the Ohio Revised Code, including but not limited to 

§§3319.08, 3319.11 and 3319.111 and all other applicable Ohio statutes. 

A. Re-Employment. The parties are committed to recruiting and hiring the best qualified 

teachers to fill vacancies. Rehired teachers must apply for each vacancy for which they 

wish to be considered, and compete with other applicants as a part of the selection 

process. 

B. Break in Service and Seniority. Retirement of a teacher from the District will be 

considered a break in service, and a teacher who is later rehired will be considered a 

newly hired teacher. Such a teacher will not acquire seniority, and will not have recall 

rights in the event the teacher is subject to a reduction in force. 

C. Placement on Salary Schedule. This provision expressly supersedes Ohio Rev. Code 

§3317.13 and other applicable laws. A retired teacher who is hired or rehired will be 

given credit for a maximum of ten (10) years of service, and the appropriate educational 

degree level, for purposes of placement on the salary schedule. 

D. Sick Leave. This provision expressly supersedes Ohio Rev. Code §124.39 and other 

applicable laws. A teacher who retires and is subsequently reemployed by the Board will 

begin employment with zero (0) days of accumulated sick leave, and will accrue and 
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accumulate sick leave in accordance with the provisions of Article VIII of this Agreement. 

The Board may advance a re-employed teacher up to five (5) days of sick leave. Such a 

teacher is not eligible to convert sick leave to severance pay pursuant to Article V, 

Section 6.09 of this Agreement upon subsequent retirement. 

E. Insurance Benefits. A teacher who retires and is subsequently re-employed by the Board 

may enroll in insurance plans available to other teachers. 

F. Contract. 

(1) This provision expressly supersedes Ohio Rev. Code §3319.11 and all other 

applicable laws. A retired teacher who is hired or rehired will be employed on a 

limited contract for a term of one (1) year. Such contract will expire 

automatically by its own terms at the end of the school year, without the 

necessity of a resignation from the teacher, or without the necessity of Board 

action. Such teacher shall not be deemed re-employed when notice of 

nonrenewal is not given. Any further employment of the teacher will be 

pursuant to Paragraph B of this Section. 

(2) This provision expressly supersedes Ohio Rev. Code §3319.08 and all other 

applicable laws. A retiree will not be eligible for continuing contract. 

G. Evaluation. A retired teacher who is rehired will not be evaluated pursuant to the 

provisions of Article IX, Section 9.05 of this Agreement. 

H. Applicability of Other Contract Provisions. Except to the extent specifically addressed in 

this Article, all provisions of this Negotiated Agreement apply to retired teachers who 

are rehired. 

9.14. Children of District Teachers 

The Board of Education shall allow bargaining unit members who live out of the district to 

enroll their children in Yellow Springs Schools without tuition. 

ARTICLE X 

WORK YEAR AND WORK DAY 

10.01. Length of School Day 

The teacher work day shall be set by the Principal in consultation with unit leaders and 

department heads, after the unit leader or department head has had the opportunity to consult 

with staff members, with the approval of the Superintendent and the Board. However, the 

length of the official teacher day shall not exceed seven and one-half (7-1/2) hours. 

Any teacher who is required to participate in, supervise or sponsor an after-school activity, may 

leave school at the same time as the students on the day of the activity. 
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10.02. Conference and Preparation Periods 

Each teacher's schedule shall include at least one (1) period daily for conference and 

preparation. It is understood that each teacher's preparation period shall consist of at least one 

(1) class period in the secondary school and beginning in the 2017-2018 school year, at least 

thirty (30) minutes of continuous plan time in the elementary during the student school day.  

10.03. Duty-Free Lunch Period 

Teachers shall have a duty-free, uninterrupted lunch period equal to a regular class period, or 

the length of the scheduled noon hour, and in no event less than thirty (30) minutes. 

10.04. Beginning of the Year Meetings 

Teachers are to attend district, building, and department or team meetings unless specifically 

excused by their building Principal or assistant Principal or, in the Principal's absence, their 

department head or team leader. To the extent possible, these meetings will be scheduled 

within the official teacher work day. 

Of the two (2) teacher days prior to the opening of school, one (1) day may be used for district 

and building meetings, and the remaining one (1) day shall be reserved exclusively as a teacher 

work day. 

On the final day of school, students will be dismissed 2 hours early and the time shall be 

reserved exclusively for teacher work. 

WOEA day shall be reserved exclusively as a teacher work day. 

The final teacher work day is an option day that can be taken prior to the start of the school 

year. The option day can be taken any day during the five (5) work days preceding the first 

required work day. Teachers using the option day must sign in and out in their building office. 

For part-time employees, attendance at parent-teacher-student conferences, waiver days, 

professional development, teacher work days, etc. will be pro-rated equivalent to the 

employees FTE. A written job description for part-time employees shall be proffered by June 30 

annually. 

10.05. Severe-Weather Cancellation of Classes 

On days when the weather is judged by the Superintendent or his or her designee to be too 

severe to safely send the District's school buses on their regular routes, all classes will be 

canceled. 

10.06. Length of School Year 

The work year of teachers covered by this Agreement shall consist of one hundred and eighty-

four (184) days as set forth in the school calendar. In the event of calamity resulting in fewer 

student days than are required by law to constitute a minimum school year, the Board will 

negotiate an agreement with the Association to change the school calendar to meet minimum 

state requirements for days in session. Any such change in or extension of the calendar shall be 
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considered part of the work year for teachers. Students will be in attendance for days to meet 

or exceed the minimum school year unless excused by calamity days as provided by law.  

ARTICLE XI 

WORKING CONDITIONS 

11.01. Class Size 

To the extent possible, the maximum class size shall be: 

Grades K-2 1-22 

Grades 3-5 1-25 

Grades 6-8 1-26 

Grades 9-12 1-28 

The teacher-pupil ratio shall not exceed 1-25 in any building. The teacher-pupil ratio shall be 

determined by dividing the total school enrollment in each building by the total school teaching 

staff which is actively engaged in instruction, excluding special education teachers and pupils. 

To the extent possible, newly employed, inexperienced teachers shall be assigned to the lowest 

class size at their teaching level. 

11.02. Physical Facilities 

General Conditions 

A. Telephone facilities shall be available in the school offices for teachers for their 

reasonable use. All personal long distance calls shall be charged to the teacher's home 

number.  

B. The Board will provide lounges and rest rooms for the use of adult staff in each building. 

C. The Board will provide adequate off-street parking for teachers, to the extent possible. 

D. The Board shall provide adequate attendance books, plan books, paper, pens, pencils, 

chalk, erasers, and other such consumable materials required for the performance of 

the teacher's daily routine. A budget amount will be communicated to each 

department, team or teacher prior to the beginning of the school year upon submission 

of the teacher’s spending plan for the school year. The purchasing process will be 

defined in the employee handbook. 

E. Texts, library reference materials, maps, globes, laboratory equipment, audio-visual 

equipment, art supplies, athletic equipment, current periodicals, and other tools of the 

teaching profession will be made available to the extent possible within budget 

restrictions. 

F. Instructional materials reflecting the multi-ethnic nature of our society shall be utilized 

wherever possible. 
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G. Instructional materials that will not reflect sexual bias shall be utilized wherever 

possible. 

H. The Board shall assure that adequate custodial service is executed in each building so 

that students and staff may perform their daily routine in a clean and healthful 

environment. 

I. Building Maintenance - The Board shall assure that adequate building maintenance is 

executed in each building (within the financial limits of the District) so that students and 

staff may perform their daily routine in a safe and healthful environment. Repairs to the 

physical plant and repairs or replacement of equipment shall be made as promptly as 

possible. 

11.03. Faculty Advisory Committee 

A. A Faculty Advisory Committee shall be established consisting of two (2) teachers from 

each building appointed by the Association to advise the Superintendent and the Board 

on matters of concern to teachers. Principals shall be invited to attend these meetings. 

The committee shall meet with the Superintendent and at least one Board member at 

least three (3) times per year or more often at the request of the Association, the 

Superintendent, or the Board, but in no case more than ten (10) times per year, unless 

by mutual agreement. The first meeting shall occur by October 31, the second by 

January 31, and the third by April 30. Responsibility for setting up these meetings rests 

with the Association. 

11.04. Selection of Staff 

A. Selection of Teachers 

A candidate for a teaching position shall be defined as one of the most highly qualified 

applicants who is being seriously considered for recommendation for employment. 

Every candidate for a teaching position interviewed by the Principal shall be interviewed 

by at least two teachers from the applicant's subject area or team, whenever possible. 

The teachers' recommendations will be discussed with the Principal prior to his or her 

recommending a candidate to the Superintendent for employment. 

B. Selection of Superintendent  

1. When a vacancy in the position of Superintendent is to be filled by the Board, 

the Board shall consult with the Association about the qualifications for and the 

method of selection of the administrator. 

2. A Consultative Committee consisting of two (2) teachers from each building may 

be appointed by the Association. 

3. The Consultative Committee may interview each candidate who is interviewed 

by the Board and submit a written evaluation of the candidate for consideration 

by the Board. 
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C. Selection of Administrators 

1. When a vacancy in the position of Principal, Assistant Principal, or other 

administrative position is to be filled by the Board, the Superintendent shall 

consult with the Association about the qualifications for and method of selection 

of the administrator. 

2. A Consultative Committee consisting of three (3) teachers from the affected 

building or area may be appointed by the Association. 

3. The Consultative Committee may interview each candidate who is interviewed 

by the Superintendent and submit a written evaluation of the candidate for 

consideration by the Superintendent. 

D. General 

The Board's decision on the appointment of Superintendent, administrator and teachers 

is final, and not subject to the Grievance Procedure. 

 

11.05. Student Discipline 

The Board recognizes its responsibility to give reasonable support and assistance to teachers 

with respect to the maintenance of control and discipline in the performance of their duties in 

school or in out-of-school functions in accordance with established Board policies and building 

procedures. Each teacher, however, bears the primary responsibility for maintaining proper 

control and discipline. In exercising his or her responsibility, the teacher shall assure that all 

disciplinary actions and methods invoked are reasonable and just and in accordance with the 

policies and procedures referenced above. 

Each student also bears responsibility for maintaining proper self control and respect for the 

rights of others. In cases of students who do not respond to reasonable and just efforts of 

teachers to maintain control or discipline in school or at school functions, or who fail or refuse 

to obey rightful directives of teachers, or respond profanely or abusively to rightful directives of 

teachers, the administrators of the District shall take disciplinary action that is appropriate to 

the gravity of the offense, including the option of suspension or expulsion. 

This section shall be interpreted and applied consistent with student rights under applicable 

law. 

11.06. Student Suspension 

A. It is expected that students shall participate cooperatively with teachers or substitutes. 

B. The Principal or Assistant Principal and the teacher will cooperatively endeavor to 

achieve correction of student behavior through whatever avenues are reasonably 

available. 
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C. It is expected by the Association that students who do not respond to reasonable efforts 

to correct behavior that disrupts the education process will be temporarily suspended 

from school and/or withdrawn from the affected class(es). 

D. Temporary suspension of students from school may be imposed only by a Principal, 

Assistant Principal or Superintendent.  

E. A teacher may exclude a pupil from the classroom temporarily when the grossness of 

the offense, the persistence of the misbehavior or the disruptive effect of the violation 

makes the continued presence of the student in the classroom intolerable. In such 

cases, the teacher will furnish the administration full particulars of the incident(s) as 

promptly as his or her teaching obligation will allow, but in no case later than the end of 

the teacher's day unless extenuating circumstances dictate otherwise. Before the 

Principal or Assistant Principal returns the student to the classroom, he or she shall 

inform the teacher of the corrective measures taken. 

11.07. Student Placement  

Any student who menaces a teacher or who vandalizes or deliberately damages a teacher's real 

or personal property, shall not be placed in a class or activity of that teacher, without the 

teacher's consent, for the remainder of the school year or a semester, whichever is greater. 

This section shall be interpreted and applied consistent with student rights under applicable 

law. 

ARTICLE XII 

NO STRIKE CLAUSE 

12.01.  

A. The Association agrees that neither it nor its members nor any persons acting on its 

behalf will cause, authorize, support or take part in any strike (i.e., the concerted failure 

to report for duty, or willful absence of a teacher from his or her position, or stoppage 

of work or abstinence, in whole or in part, from the full, faithful and proper 

performance of the teacher's duties of employment) during the life of this Agreement. 

B. The Board will have the right to all remedies available at law for violation of this Article, 

including injunctive relief and/or damage against any person, group or organization 

violating this Article. 

ARTICLE XIII 

REDUCTION IN FORCE 

13.01.  

A. Seniority shall be defined as the continuous service or employment as a teacher in the 

District, beginning with the first date the teacher reported for duty as a regular teacher. 

A regular teacher is defined as a teacher hired on a limited or continuing contract with 
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appropriate placement on the adopted salary schedule. Continuous employment for the 

purpose of this section shall include: 

1. All Board approved leaves of absence, 

2. All time while on disability retirement up to a maximum of five (5) years, and 

3. All time during suspension if the teacher is later reinstated. 

B. If a reduction in staff becomes necessary (as defined in Section D), a teacher's contract 

shall be suspended in accordance with Section 3319.17 of the Ohio Revised Code. A 

teacher whose limited contract has been suspended shall be considered for 

reappointment to fill a subsequent vacancy for which he or she is qualified during the 

term of his or her contract. Written notification will indicate that a decrease in 

enrollment was the reason for the suspension of the contract. Teachers to whom this 

paragraph applies shall be notified of all vacancies. 

C. Reductions in teaching staff shall be made by the Board for the following reasons: 

1. Decrease in pupil enrollment. 

2. Suspension of schools or territorial changes affecting the school district. 

3. Return to duty of a regular teacher from leave or disability retirement. 

4. Elimination or reduction of courses of study provided that notice is given to the 

Association and teachers in potentially affected areas as early as possible, but no 

later than April 30. Additionally, the Superintendent shall sign applications for 

certification/licensure submitted by teachers in those potentially affected areas, 

when such applications meet the criteria established by the State Department of 

Education for certification/licensure. The application will be signed on a yearly 

basis as long as the teacher continues to make satisfactory progress toward 

permanent certification/licensure.  

5. Financial reasons. 

D. The Superintendent shall meet with representatives of the Association by April 30 to 

discuss the possible effects, resulting from the issuance of temporary 

certification/licensure, upon other members of the bargaining unit with regard to rights 

or RIF. The intent of this language is to allow members of the bargaining unit, who may 

be directly or indirectly affected by the elimination or reduction of courses of study, 

ample time to protect their rights or RIF.  

E. Having made a determination that a reduction in staff and suspension of one (1) or 

more contracts is necessary, the Superintendent shall cause notice to be given to the 

affected teacher(s) by April 15 or as soon as practicable in case notice by April 15 is not 

possible. In any event, notice shall be given to the teacher(s) prior to recommendation 

of such action to the Board. 
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F. In the event that staff reductions and subsequent suspension of contract(s) becomes 

necessary, the Association shall receive, along with all teachers to be reduced, a 

seniority list by tenure, including each teacher's area(s) of certification/licensure. 

G. All suspensions of contracts pursuant to this Article shall be made as follows: 

1. The suspension of contract shall occur to non-tenured teachers first by area of 

certification/licensure. The second decision point shall be teacher evaluation 

(based on three (3) most recent final evaluations, when available) and the third 

decision point is seniority. 

2. In the event two (2) or more teachers' continuous service began the same date, 

the date the Board authorized the contract shall take precedence. In the event, 

two (2) or more teachers were hired at the same Board meeting, the teacher 

with the most regular teaching experience shall be the next criteria for 

establishing seniority. If these criteria are also equal, then seniority shall be 

granted to the teacher who is certified to teach the greatest number of subjects. 

3. Should it become necessary to suspend the contract of any tenured teacher, 

such suspension shall be made from tenured teachers first based on teacher 

evaluation (based on three (3) most recent final evaluations, when available) and 

second on seniority. 

4. Retention rights shall accrue to all teachers with their respective contract status 

groups, but in no event shall a non-tenured teacher exercise retention rights 

over tenured teachers. The right to retention shall be limited to areas of 

certification/licensure, and no assignment shall be claimed outside of one's 

area(s) of certification/licensure. 

5. Part-time regular teachers shall have seniority and retention rights to their 

positions as provided by the contract without limitation due to their part-time 

status. 

H. Teachers whose contracts have been suspended for the reasons set forth in this Article 

shall have recall rights in the following order: 

1. First recall rights shall be given to tenured teachers first by area of 

certification/licensure. The second decision point shall be teacher evaluation 

(based on three (3) most recent final evaluations, when available) and the third 

decision point is seniority. The first refusal by the tenured teacher to exercise a 

recall right shall not remove the teacher from the recall list. A second refusal in a 

succeeding year may remove the teacher from the recall list. 

2. If the vacant area(s) cannot be filled by recall of tenured teachers, then non-

tenured teachers shall be recalled first by evaluation results (based on three (3) 

most recent final evaluations, when available) and then by seniority according to 
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area(s) of certification/licensure. The first refusal to exercise a recall right shall 

not remove the non-tenured teacher from the recall list. A second refusal in a 

succeeding year may remove the teacher from the recall list. 

3. Recall letters shall be sent by proof of sending mail. Teachers who choose to 

exercise their recall rights must reply in writing to the Board. This response must 

be postmarked no later than ten (10) calendar days following the date of mailing. 

Failure to reply shall be considered a refusal. 

4. It shall be the responsibility of teachers on the recall lists to keep the Board ap-

prised of their current mailing address.  

5. It shall be the responsibility of the Board to see that teachers on the recall lists 

are fully informed in writing regarding the exercise of recall rights as described in 

Article XIII, Section I. 

I. The non-renewal of contracts shall not be used as a means to obtain reduction in the 

number of staff members. 

ARTICLE XIV 

EFFECTS OF CONTRACT 

14.01. Severability 

It is agreed that the matters contained in this Contract, except where specifically qualified 

elsewhere in this Contract, are not subject to further negotiations during the life of this 

Contract unless such matters can be clearly shown to: 

A. Fall within the definition of the scope of negotiations provided as section 2.01 of this 

Agreement. 

B. Conflict with newly enacted state or federal or local legislation rule or regulation, as 

shown below: 

In the event there is a conflict between a provision of this Contract and O.R.C. 4117.10(a) or 

federal law, or valid rule or regulation adopted by a federal agency as determined by a court of 

competent jurisdiction, O.R.C. 4117.10(a) or federal law, or valid rule or regulation adopted by 

a federal agency, shall prevail as to that provision. All other provisions of this Contract which 

are not in conflict with O.R.C. 4117.10(a) or federal law, or valid rule or regulation adopted by a 

federal agency, thereto, shall continue in full force and effect in accordance with their terms. 

The parties will meet to negotiate any necessary change in the Contract relative to the affected 

provision within sixty (60) days by demand of either party. 

If, during the term of this Contract, there is a change in O.R.C. 4117.10(a) or federal law, or valid 

rule or regulation adopted by a federal agency pursuant thereto, which would invalidate any 

provision of this Contract, as determined by a court of competent jurisdiction, the parties will 
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meet to negotiate any necessary change in the contract relative to the affected provision within 

sixty (60) days by demand of either party. 

If, during the term of this Contract, there is a change in any applicable state or federal law, or 

valid rule or regulation adopted by a federal agency or a state agency pursuant thereto, which 

requires the Board to develop policies that affect the term(s), condition(s) of employment, or 

working condition(s), then the parties will meet to negotiate the additional term, condition of 

employment, or working condition in an expedient manner, not to exceed thirty (30) days by 

demand of either party. 

14.02. Complete Agreement 

This Agreement incorporates the agreement reached by the parties on all issues which were 

subject of negotiation. This Agreement may be altered, changed, added to, deleted from or 

modified through the voluntary mutual consent of the parties in writing as an amendment to 

this Agreement. 

14.03. Rights Under Law 

Nothing contained herein shall be construed to deny to any teacher rights he or she may have 

under any other law. 

14.04. Non-Discrimination 

The provisions of the Agreement and the wages, hours, terms and conditions of employment 

shall be applied without regard to race, creed, religion, color, national origin, age, sex, marital 

status or membership in or association with, the activities of any employee organization. 

14.05. Copies of Contract 

Each teacher, member of the Administration, and Board member shall be furnished with a copy 

of the Agreement as soon as possible following ratification. During the period of this 

Agreement, any new teacher employed by the District will be furnished a copy of this 

Agreement upon signing a contract. The Board shall pay one-half (1/2) the cost of typing and 

reproduction by the Association. 

14.06. Copies of Board Policies and Procedures 

Board policies are available online or in the buildings’ main offices. All teachers shall be notified 

when policies are added, changed or deleted. 

14.07. Privacy in the Workplace 

The Board will respect the right of the teacher to have a private desk and work materials. No 

teacher shall have his/her possessions searched while on school property without cause. 
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Your Summary of Benefits 

Educational Purchasing Council. Yellow Springs 
Blue Access• (PPO) 
Effective October 1, 2018 

Anthem.+.Q j 

Please note: As we receive additional guidance and clarification frCI'll the U.S. Department of Health and Human 
Services, we may be required to make additional changes to your benefits. 

Covered Benef•ts Network Non· Network 

~Hom•ao~ ~ ~~~ 
. ' 30% 

Primary Care Physician (PCP)J 
Sptclolty Cort Phyolcltn ISCP) 
Including Office Surgeries and allergy serum: 

0 allergy injections (PCP and SCP) $5 30% 
0 allergy ltollng 10% 30% 
0 routine and non-routine mammograms No copaymenUcoinsurance 30% 

(regardless of ootpalienl setting) 
0 dlt btllc education (regerdless of outpetlent 120 30% 

setting) 
0 cer1ain medical nutri6ooal therapy (regardless $20 Not covered 

of outpalionl oottlng) 
0 MRA&. MRis. PETS, C-Seans, Nuclear 10% 30% 

Cardiology Imaging Studies 

""" ' ,;elalod ' 

'c ... ' 
Services include but are not limited lo: 
Routine Exams, Pt lvlo Eums , Pap lnting, PSA Ifill. 
lmmunltatlont 1, Annual diabttlc t yt e.om, Routine 
Vision and Hearing screenings 

0 Phyticiln Home and OHice Visits (PCPISCP) No copaymt ntlcolnt uranct 30% 
0 Other Oul$latlenl Services@ No copl ytntntlcolnt uttnct 30% 

! Ca<e F;cilily 
Emergency and Urgent Cart 

Emttgency Room Services 175 175 
0 facility/other covered services 

tcopaymenl waived if admitted) 
lm 135 Uratnl eire Ctnltr 

Inpatient and Outpatient Professional Services 10% 30% 
Include but art not limited to: 

0 Medical Care vltlts ( I per day), lnttnsl¥e 
Medical Care, Concurrent Care, Consultations, 
Sll'gery and adminisiJation of general 

11nd u umo 
Blue 3.0 
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__ v_o_ur_s_u_m_m __ a~ __ o_f_B_e_ne_f_its ____________________ ~j 
Coveftd Ben1flts Network Non· Network 

Inpatient Facilrty Services (Hetwork/Non-Het•'Ofk 10% 30% 
comblnld) Untimiltd days except lor: 

0 60 days for physical medicine/rehab {limit 
indudes Day Reflabilitalion Therapy Ser'lices 
on an oufi!Mienl batil) 

0 130 davs for skilled nu.rsklo fad litv 
Outp.~tient Surgery Hospi1t i/AIIernative Care Facility 10% 30% 

0 SIJ'gery and admJnlsltatlon of 
general anesthesia 

Other Outpatient Servlctt (Combined NetwOfk & No,.. 10% 30% 
Network l mits) mctuding but not limited to: 

0 Non Sll'gical Outpalienl Services tor eKampa&: 
MRit . C-Scans, Chemotherapy, Ultltsounds. 
and other diagnostic outpatient services 

0 Home Care Ser'lictf 90 'lisils (Pdutfts IV 
Therapy) 

0 Durable Medical Equipment, Orlflo!ics and 
Protlhtllcs 

0 Physical Medicine Therapy Day 
Rehabili tation programs 

0 Hoa,~ice Call 10% 10% 
0 Ambulance Services No copaymentlcoinsurance No copaymenUcoinsurance 

Outp.~ l lent Therapy Servlcu 
(Combintd NelwOfl & Noo.Network irnlta) 

0 Physician Home and OHice Visits (PCP/SCP) $201$20 30% 
0 CMh01 Outpa11on1 So<vlm @ 10% 30% 

Hospital/Alternative Care F"acility 
Limits apply to: 

0 Phyoka1 Thwopy: 30 ~1111 
0 Ocoopational Therapy: 30 llisits 
0 Manipulation Therapy: 12 vitits 
0 SoOO<h illlfiDv: 20 vi~IS 

Behavioral Health: 
Mtntal lllntll 1nd Substance Abuu' 

0 Inpatient Facility Services 10% 30% 
0 Inpatient Professional Services 10% 
0 Phytklan Homt and Of11et Viollt (PCP/SCP) $201$20 
0 Other Outpatient Services. Outpatient Facility 10% 

@ HospitatiAitemative Care Facility, 
Outpatient Proleulonal 

Human Organ and Tissue Transplantsl No 5()% 
0 Acquisition end t11nsplant proctduru, co peym tnt/coin• u r 1n ct 

harvest and storaoe. 
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Your Summary of Benefits 

Cowlftd Benelltl NlltWOIII 1\'0n·f\'ltworll 

P~serlptloft Drug1: See YOoUr Pru«lptlon See YOoUr Pru«lptlon 
Btfttflt Pltll Sumtnlry Btfttflt Pltll Sumtnlry 

Acknlllltt!!ed by CVSIC~rem1tt 

Llftil.mt Mt dm.um 
UniiMIItd UniiMIItd 

-o All mtdlell deduclibiK. ('Ofl• t llell5 -~~ ooQor~• • J:tr b:l*"'nllht ofl..cii1)CKUII 111Uilnim ftxcl;d*lf P~es~n On;t w .rt sllw. ~ s 
Md Nofl.~ Hli,..M Orgu tM Hs- t ransj)IMt (HOTT.Stnb'). 

• OtciiiCIMIII(tl IJflly tnlt It IWo<lrtclllllllciiMMolt lltiiCI .til I PI! ..... ('Jij .. lriiiCI, HO.tl«, lilt 41d11CWIIt cloet IIOIIPift 10 
r-g...c-, .._ s.-.rce. v.llwu pttcenl~t l ~I Ollinw,_ . , .._, m otllw co••td W"oiU:5. 

0 Nt!»Oil Mel KOfWit!Mit dlclictlbfU, COPI)lMf'I'!S, cotlsurlfle. 1ft~ Oit.o'1)0C:t.l llltillm•l'fll WI tepltlllt IIIII dD 101 JOC~m<lalt IDIUnl 

••oa .... 
o Ottl_,.,.l Aft: to tncl ol 1'-~ •~*~~ • • tlliilcl .. .,., ~· 26 
0 Sj:IK III41 <Ciflt"fiMoiM Is JWI!all* 10 .. ~tdalls!S ecdu~ GinMill I'll~ h!Mnillo\ ~iltl1dau, oe.IGYKs In~ G.!il!llcs or lfl't o!'l• 

Hti»Oil ""'''"' u ..... ., " " tllfl, 
0 fltl)11d - H0111 t nt Oftict 'Alii COP')'IIt'll aiJO "C'J:AU l lllt ollkt 'olll Is blltd llltll flltfgy 1¥~'-
0 No ~lfcoinsuranuo meau no e'ilcbctltft.teQf')lltM'ooiMIIII'Ice •P to lilt oman ... .1111uMI* ~~MUM " ' mHM 10 coinsu-up 

10 •• lllt~i'fllfl'ltllo•MIII MII).IM , Kollo"'el, .... ..wnt t IMI'Io~~~~»or• IWO<btl, IN fMIIillt .. MtOIIIOblt fer .-y II ... Mt dllt tlllt .,, 

.. n,..,'"rt. 
o PCP Is a K~•OIIt PfoAl• •W Is 1 pnt:!lllonel lhat ~·clilll:ts in la.llf pr•c&t. g .. ,., pr•dl'*< in!.ul ont!klu, ~·cli.1111cs, 

OMliiiiW,)I'IMO">ty, t • l.._ t1 tl'lf 01Q1 NI(JIIoOt\ ....,., M tllottotcl lit •• ..... 
0 SCP It 1 K.tliOI\ ll'lo<Me~, ~ 1111111 1 11Wm"1 Ct~a PlrfJICIIIII, 11)0 JfCMclts •••lett 'lilllin 1 dt si:JnU d t.j:•Cifll)' .... 01 fJ'IdiOe. 
o S.nd ~·fled = c•M.w )loilt 
o ilhl'lb' .. ...,_ltl ilr.bt: Mlnlill ........ N IUWIMI ~~ Mlt!ltt ft ..... II t«*llMOI Mit! Ftcltl .. lr.ltn\11 Ktill!ll P~. 
0 ,.._,..... C.t S.rAOtl lhal -liN IICI, IIttl .. ll Ol ltcltl .. -' siQ it w, ~~ 0.1\.elfo Mlttnfttt. lt!._jmlf)ns iltld JllrtJICIIIII ~JIIa tit 

CO\ tlt :l 
o AM» Dlilf Noni'lf-Unc.d WI U '<lsi!IICIIIMda! 'ttilt, 

' n.. COWNd ww:.s •not5ltijlcllo11t...... t ' '1: =~ )I'<IM' .,. ...... rlM <diWcopl~'"' .. ..,..\llittoJI"' lll'kt '!1st 
fW.MCIIU'qo~WICO'IIliCtCUir.Wnl .... 9 b**»WI-.-M •ntai~~MI"fW-'aillltCIIMif.~llrlo~GIS.. .. 
-~ ...... Hilllfl ...... MlftiiiHilllfi.,_,~.,... ..... IIOoUM .. ~'Ii·f-tiiHHIIHMI!oJII't)\ 
31W!111..ciCCIINI .. ~h-• "'flllh"...,_.VSitfldloN~~ 

Pftclltllir.~IIM: 

Mllrt.ln-.clt~*'¥ot.Utlplol~~lahi~~~"'•..._,~-e:•'-1hw.bs•~not 
INditllf -..,. 

""'-llllft &d ... lool ... rlocl: -

... fMIIIIYol ... llllbMI..,..ID~I'It!IICiniiiCIMtf ................. ~~~ MIIWity~ ,._IIMII!onlllftlm 
Ws.AJMttat~e~g'*'-U~~CIIIt.,_"-bbc.Qttlorft laol5 tclm .... U.S. ~CII .... .VM~r.-S.Cis.~olut:o' 
W rnllmiiiR-s..b, .. mlf'bi~ID ..... tct:ncUO\MgMWIIIil _.,.a~ 

aiJ_,.olt.-llrruMiclbiMIIWOiliiiii CIII-., U.--~CII~Iftj....._ .. ~ hhOioof'Clm.tct,~ .-:1 
SC:ht$11 oiBIWb. •tt.t ...-ai J codid biWtiii'M GI'DIJ'Ccd:ld lftj tfs ~tioll, fli iiii'MIDII'MGmiJI COitlk h . PfW'l 

j 
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Your Prtsaiption Btntfrt Plan Copay Overview 
Yellow Springs Exempted Village Schools 10/01/2016 

CVSicar....-ll letail Phar....cy Hetwotll CVS , ,.,......,k Mil StrY!ui ,...,...<y 
FOr Shott-c~n'fl Mtdia tiOrU Fer lotlg· ttrM l'i"otdka~ 
(Up to a »day supply) (Up to a CJCklay s'-'!)pl~ 

G~lc Mtdlutloru 
Astyou1 dccttn 0t oche1 prtsc1i~ i f $ 1 0 fat a genMc: preSOlption $10 t<w a genMI:: prtst:.ip tion 
~~t•e 1'1 a SIMel'lc tvall~bl~t, at thtle 

t nt-tally Cost less. 

Pr• f.,ed lral!ld-MM'Ie Medlcatiotlt 
1f t gene-rl< b not avallil* or UO for a pttfenl!d bland-name SolO for a preferrf'd btand-name 
appropria~a$!t your doctor Of prestripciOf'l pre:s<riptiOn l'lealthurt pr~r to pri!itribe from 
yow plln'1 pttfenf!ddNgllu. 
Non.Prefened 
Bran6-NM~e ~lc•Uons $30 fat a non·pref'entd br~of\lme $60 f()f a ~efened bt•ndof\lme 
You 'A/ill pay IN most fet medicatiOIU 
noc on ye.;: pja.n•s prt'f'eued drug list. 

p1Metlptlon pre-scription 

a.ftU UMit None None 

Mu imum Out-of~Pockel $3,000 pet" lndMdual/ S6,.000per family 

~ " ncn a 9fl"'llt b .w<11•~_.. UU1 ac:y_ ul'lpe~ t~ gr-,1~11ame ~bon ~ ~ny ,_-. o_m-_ ~n ~Cif or OU>OI'f pracrlwr 
india !es_:_disl)e:r- M wrin;en, ~ ~-•-~-ltle dfference between the brll'l6-r~o~rne medlcalion .ncl th111_ ge~pl!ls ltle brand L 

Where to fill your prt~tion 
Choosing~~~ to flU your prtu:rlpt10ndtpends on whtther you lrt O«<trlng 1 s:hort•t t rm or long·uw-m m.tdlcat10nl: 

ShorNenn mediations are generally taken f01 a limited amount of time &nd haw a limited amount of refm~ such as an antibiotk. 
You u n fill prtiCrlptiOM (Of the~t mtdiCiliOM It loA)' phiiii'NC')' In theCVSICIIM'Iillk rel.ail neiWOtk. 

Choose t rom l'l"'()(e than 68,.000 n~workpNurnades natiOI'Iwide, induding inde-pendent pf\arrn.acie-s, chain pharmades and 
7,700 CVS/ptlifMIC')' locltiOI'IS. 

f"nda partiCipating pharmacy at www.caretnark.cotr'l 

n p: To avoi'd fil ling OYt c~s p1perwork. bf1n9 )'OUf Pfeu:rl ption Card with you ~en you pick up your prescriplion, and u~e 1 
pharmacy in tht CVSJcartmark retal nttwotk. 

LonV"(t rm medlcttlons 110 tl\tn r.,aartyfor Chronic condition~ such as high blood pre-ssure, asthma,. dllbelesor ~ 
dlolestetol. You wlll generaly s.~ money by uUng mal ser~~ke for these prescrlpUons.. 

Choose one d three usyways to n art llilng thtCVS Clrtl'l'lllfk Mill Strvlct Phlrm.acy: 
1. ntl out and s.end in a mall seMce order form - us.e the one included it\ this welcomt I!Jt Oi ~~ ont at w\WI.caremart.com 
2. Visit www.aremark:.ecm/fasutill1 
) . Q.ll Fu tSt.art toll•frtt It 1•10().875.()867 

(uslomer(are 
If you haw quesl lons about your prescriptions or benents, you can contact Customer Cart 2A hours a day. sf\l'fn d.ay.s a week. You 
caneithtf ~alo.rstomerser~(ikartmar'Uom or call tOll-fre-e at 1-888-202· 16S4 aflt! YO!!! bt'Ot t" s heojn. For TOO asSiUW·f , 
pleut c.at ~l.fret 1_.00.86H<48& 

Copl.ymenl, copay or ooiMUr.nu means the amGUn1 11 plan member Is requin'd 10 pa.y for a preKrlp!lon Jl accorclllnee wllh a Pllll\. whldlnvy be- 11 
deductl)l.-, a ptrConcagot oltt.. ptf'Ktlpdon pric-.11 lhrod IIII'IOIH'II or ochtt-ch.g-. wlltllh• IMI .. c-.lf any, pAid by a Pl ... 
Your IHCibtcl b h\poriM'It ., II helps us i• O¥• 01.1t 5~1. PINw conwct 1.1$ With ~~~ qul5dora or concem• • t 1·881·202-16$4.. 
Your priv.xy Is l~anc 10 us. Out employees - tnln.ed reg..:IJ-.g the appropri:.te WilY 10 h .. ~ your private htc:l!h lnfotrm.liofl. 
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Q DELTA DENTAL 

Drlta Or uta l Pl' O (Point-or.Sr rvicr) 
Summary of Dental Plan Bt ntfits 

For Group# 5630-8450, 8459 
Yr llow Spr ings Srbool$ 

This S-umm:.ry of D:nt:d Plan lknd i.tuhooltl be tcad :doog w1th your ~rnficate. Yaw Cert1f1C:IIe pRll·id" :tdcbllonal 
inl(lrn:Qtt(ln lllbcl'l!l )'tl'lll l>tll:1 lk ntnl rll1n, a'ICiudnl8 1nilrmutiun 1abrn.t plnn C!>:Ciuaum und llmllluliunJ. If ll !i1111 tft~nl in 
ll1ls Su1n1n:.-y co•lflk b wllh a 'l:ltfJ~I In the Ct-«,flc:.tc, lbe ttllll:mtl\1 -* tha Sun~m*Y :.pplks toyoo and )1"1u ~hould 
ig.oorc the oonfhcting matemcnl in the C«tllk:dc. The pm:cnbg.c~ bdow :.re :tppbo:l to Oclt:t D:nt:tl'11 :lllw ::snl'C! fc. ad! 
:tetYWl' 1111d It m:.y v11ry d ltk' to the d<nt111t'11 11111""\lft pv11c ipmion. • 

Cnn.trol rb • - Ol.'t1:1 Dmt:d ofOhlo 

lkndil Yu r - Janu:11y I tluwgl'l O.:ctmb:r l l 

lk l t• l k nb .l 

m:t l\'t' peKmlaa;rs 
J)cnUd's Ntln(!UftiCIJIIIIII'Cikllltll rftl thlll Will f<11 cho:tc~lltf\'ICC .. 'l"ht Ntqllllliclpllllflllk"'lj l 

th.ln wb:d )'OUt denln t charS" and yuu :ue tespun'llhlo: l(lr that ddli-n:nci!. J>k MI.' n:l'o:r lO)'OUt PI :~~~ Cnbfic:~llr lo<mo~ 
inlhmu uan an pu)""miMII 11• Nonp..-t1c~patina D.mtists. 

> 0.-:~1 ex:~ms ( ino:h.ding Cl':tlu;;ltlom by :1 ~1aJ1llt) an: p:~yabll: hu.:~ Jll.'' calendar )'t':ll. 
> l~pi!ybxe• (c-lt:INntP) tall! Plt)'tablt '"'~ ~r cakondar )1!111, 
) I'«<J>kl \0.\lh ;pt('ir.e M•nslt l~~::at1h «11\:11UOII!t m:.y be eligible Qw addhiunal p1upll)ii!XC!i (clc:ani""')Cir ftoof lclo: 

lrt':dmcnt. The palk nt .shuuld !:Ilk w1th h1~ 01' hC'1 dentist :~OOut lte:ltmmt. 
> rluomJe tn:atmtnls llrtl roynbfc tw1ce pe1 cnlend:n )'Nf 'ololllh no ngc l1mtt, 
> lkndits fo• bhcwitli Xoft)•s :u'CI I.W'Ihmhcd. arull moolh >!ofil)'s (wlllda 1111:ktdcl hllcwil'tl Xoft)•s) we r:ay:ablc o•~~:c '" 

any threc•)'QI rcnctd. 
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Smlllllfs an: pay-.mle ~01: p!'J IDol:h per tilwl!lloycar pmod fer lthe ocdum'l surfuoe or pl:rtDl'lllf!ril bitwpitb l'Jnd mo]llr:s IIIP 
mo ·"Bl! 14. The s urf.u::c mwl! be m lrnm dNa.~· OJnd rUIK".!l:llliiS. 

' fe rv.:ci'S 01~1: ~~fie oo tl:rlliOrll, ct.~~pids, 01nd bictJSpttb ooce p& Sootll rn ;my fi,·e·ym:r pcnod.. 
:;;> C€1mpo:s~c re!l:m ( ·whilr~ 11'!!'.5t€1r.JIJorn an: Co\"I:]'M Si!!n'II:U oo p;ast1!1111:.' Ieeth. 
~ Mmllt.~: lnlll)s ·a~e Conn<d Serncn 
:;;> Pon:el n :ndlrt5to ~iogs €10 cml!.ns 211e €1plJOID llmltrt11ml oo posteilll" Ieeth. 
ii> lmplarilll and tmplarll re edl servici:S l!R pay-.mle once pa tooth an ;:oy 'lirc•year period. 
::;> Occlusal gu:m!s <lft i!U)~Ie o~ ioalli · rtl:n!e-y12r pertod. 

I b'tlllll!: !Ck!lla Dl!ll~ tll\'l!rn!9! ~ iL i!'MJ f€1r )Till !o !9!m &Dial em! .almosl l!'\'l:tylol here m !he v.'Dilfdl Y€lll c 01n now 
m:'ft\'l! rxpt!lil: dl!rilal c:D"e \\bert jT.IIl :!In oubad~ of the U:nl!ed Stll:.P.s throug;h our P.J.SSjXl11 Denml pm;r.rm. Thts pmsrnm 
I!;L\'l!S }'Dll ,o:~cc·l!Sll ID l'l ~'tllfdwid~ n~:l:\rufk: of dentoos 01nd dl!otal clanx:3. Elll!:lash•.spcl:mg oprm'IDII!I ilf'ie ;n11ilmle l!['[]tmd the 
dod to• lll:t<rwer qLI!liiJorn an:! help you schedu~ cwr.. For more m&:trmatao:n. cbi!d: DUr Wm sitr or mlll:lll:1 :,TJur berrlits 
rqt~rilai.J\'1! lo get a copy or t!llr J!'oC\'Sport Dcn.bl illllilr:tt:D'!Lon shm!t. 

~hCJ:innim lll'•yme•t - $2,500 per penoo IIilal per 'Be:rfit YeaE on ail 5er..rKl!!l l!:u:J!Il!L olil:hodoota:s, $2,.000 per per.mn 
lll!tl'll per fifi:Liltlt' 0111 oallhodbntic !li!!n'U:I!!L 

Ded•t:ti_.- ~25 ~t.Etib1e p!'J pen;.oo IIilal per Dell!'fil YeaE ltmt,l!d lo ,OJ mnanum O!dt.Etlb1c or S5() per fl'lmtly pa 
Bmefil "r'eiiE. The Ell:!duttilile does no! apply 1m dta~IJc :md (lil'l!'\'l!llth-e !ll!r\-icl!!~ l'rtri'Etllll:)' flcllatl\'1! t:rm!ml!nt, x~l"ll)'ll. 
sel'llarils, brusih biiiiJlS)', p!'Jiodod!al rt:131riltlnaot:itl l'IJ1d olil:ho:fonlic Sft'i'II:I!S. 

A111:y cxpc:.rwe:s anciJIR'd ~· an elag,ible person for cov~:roed ser'tlllr.l diDI'IIlg I be Iilli'! thcee montlu; of a lberv.:fl! y~m ,and applied 
lo the !Jt:ducllflle For lha.lil!rnefll: ~'l! iiE Wil l ;:Me fl!!! ;sppltl!!d l€1 the (Mlt.Etlb1C fl:.' ilhl! Foilo\\VI!!j IBftH:flli 'f.ISlli. 

W•i1i•,l!: Pnriadl- Empkl)"l!!!'!l ~ilo ;:mo il'lag,Lble fur !lmtalil!rnefll3 an: m \ccrud. Cm·~:rul:'J! [-or di~ble ~mp(io)'t'l!'!l ~ilo lm!! 

:lctt,·ely :111 wuri: 13 e:ffetiiYI! on 1.111! dO! II! sp«afied ~· lh~: emplo)w. D!opl!!nd1!11~5 dfettJvr da~C- El1£tble depomdl!riiCs~ wt11 
lbilWml! tO\'l!r•ediiUo:ler the Pbn on the b ll!r or the thles ltslrd be'low; pl'Q\'idl!d rthe 'I:IJI~'ft' ~ enm11!!1:1 them D1 the Plan 
Wltlun llurt; · t30) d21J·.s o r IJII!elllll!: the Plm ellg,Jbill!)' m:(UU I!IIllmts. Tbr daJr the ~mpk!)l!~.S C:0'4'B"J81: betomes dfKII\'1!. 

The dalr lhe dl!pmd~L i.s xqlllre:l, pnmdl!d lD1J roqiDI'I!'d tolll:r~l:rubom an: mat~!!! 01nd the emplio)ft has .applied fer 
de(l'l511furil tll\'l!r:tl!9! Wll lun lhlrt~· UO ~·.s of the th11: i1Cq111red. Ne\\OOrn d uJtlreo.shallll!tl m\'l!red from birth. le'@Uillels 

of confiDI!mrrtl;, (lllllmfud rthe empl'iojl!l! lms ~phed for d~:pmdmL aJ\"'!tage \\'l'lhiolhtrty (30) dot)':S ofbirtll. Co\~e FM ;1 

nt!\\f)• :dopll!d cluld W'll be effctti\cc oolbe dab!! the cluld Ill p1£Jcedililr ,o:~dof!t tnn. pro,•tlkd the employm ~ .i!pplred fnr 
de(l'l511furil [0\'l!r:tlgl! wt.tlun lhlrty (30 ~·.s or p1o:~cellllmt. 

E:lilihle rt [ll~r- A!ll ~ul..- em~ft!S as dl!tennirv.:d ~· the emp'lo}w, !lhl'JII Ill!' ll'l~gtbl !!! lo enroll for dml31 cm·eruge 
11nd1:r lhlll plan. Yellow Spnngs :Sd11X11s ( 845Di and "r'eDow Spnngs &boob roORA jCoMotithll!d Omrubll.s Bo~ 
:R.I!'!:unt il i~IOII A-ct oor 19!5). mm01!1!5 (.8459). 11M: Employer ao:l Sob~Uiber nJa) ' .sh;e tht: CO!Sl ofthts plan. 

Also ll'lfEtbll! a.l )llllli Clfl"llnn an: y.oor l!!glll spot.~~t~, )TJIJij 11nm:sned depeo:lenll cluldrm fo lhl!! mdl of the tafm&r ycM tn 

Vi luch !hey l'llrn 19, and y=r d~:peodcn! unmmioo dnldrsl 00 the co:l or the Cl'IIE'rliiE ~- lO y,tu.~:b they t~m~l41rf ;3 Full
lt11U! stllldl!ril or d igwbfe to be di1.111led by )TJU liS a depeo:lc11, und'n' mtw. ru .s . lnl:l!ml'll RP\'001!! Codr dlmu1g the curl'elll 
c:3l!!nd31' )'l!iiE. You an:! )OIIll eo1~thle d~:peo:lems l'llU.S! l!l'lltiiJ fer £1 ml.lli!Jitan or 12 monlih.s. lfcm·eruge ~lli l!rtDtruill!d :sfler 
m 2 months. )Till n:ay 00~ re-enm11 pnor to lhc opm enrolfmmt !hal ocrur:s 2!'11lrmt m 2 morilm rmm lhr dalr of tl!lrcii'E!ttllll. 
Yourdq~~:ndl!lll!lma)· onl)· mmll if~Tio.:n:enm11i!'d (e~L und~:r rOOORA~:snd mUll'! beenmiFird m the s:~me pl:m:!IS )TilL 
'Pb n dt.a~ an: only l'lllo\\d dorins DJll!ll e111mU:mmL penotb, l!:m!'Jll lbl'lli ao e]ocLioo may !be re\'Okt!d w dianae:f a.l att~· 

lt11U! ir thc ti'mlgc is the r·ellll of a qts:tilhf)i~ t:\'ellt liS di!'J:itrd und'etilnll!tn:!'l Rn!!'Jlt:ll!! Code Si!!dL€1n 125. 

J Fymt an:! )TII:Ir Splllll.'ll! i1f'il! both erigttill! fur 00'4'B"J81: tmder tillS Co!l'lr.lct, )'llll 111a) ' be ii!!DroliOOIID.£.1!ther 01111Dlf! ap.pl ic>JIJO[] 
or !q!ilr.l~ on indL\'idul'll ;spplamttn~ l:ruL no! both. Your d~ndeint dttldreo mil)' only be el'lltllledi on Dlli!i ;spp1t:c-.U:tm . 
Delta Om'tal •.n il not ooooltra'le bl!llelil:lli if)'Oil :s:nd ymu "JJIlUlliie' O!R lx:llh co\'ft't'd 111rm lhL~ Conlli.K:L 

Bmefi~ gellll!r.Uly '\\lll ~ 0111 the blliE cia)· of the mnnth in vo h.klw !he nnployce u l~:rmiiU'IOOI or ;1 d~:p;mderillo!ie5 

;rllfEtb ttity. 

C Lll!oltlt'l Si!!n•rO! T dli-F rec "LDll'-: ( H 00 ~ S 24.014 9 
\\·w·w.lDeii:!'DentdOII.com 

f liy 15,201 5 
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Your Vision 
Benefits Summary 
0.. h bHIIn.,.. c.re and eyeowe• .tfl Yellow lplngl 
School• el'ld vss-VIsion Care. 

Using your VSP btnom Is ouy. 
. er.-.. en .ec:ountat n p.c:om. Once )'01.11 piM . eff.w .... 
~ 'fOUf benelit lnbmalion, 

• AMI M ~e .. provlc* wt.o'al'lghil tor YOIA. l lw dtoltlon 
II )OM tO meke cleese a \ISP ~or~ 
0111 01; NIJm k p!owfder. ToW a vsP~. "-It W;p.C

or m~eoo.en.nM. 

• At,...., ;; ' 4wo&. ... ._.J'OU._,.Vif', "'*'-~t101D 
c.d 1 )ICIU'tl .. • en • a 4••==•,... c.~ ,... .... -..--

"'*"' M W.'l r..n:t. 1he r~re •• no dlln ~to 
c~wlwn you ... • VSPpt~. 

Boot Eye Cart 
You'll g~ tl'le high..., leYef of c:•e. tldudlng a WIWIIIOn 
C....m' ... 1M moll cornprthttlll.,.. eum dMigl'l.cf tO dat.c:l eye 
and tlelll\ COI'Idltions. Plus. ....tlen you see • VSP PfO\'IcMt, )'01.111 
fit hi MOlt out ol )'OUf benefit. havoiOMr OYI>d•pockM COSI.t, 
el'ld )'01.1' MWiiiiKiion ill !j~UM~,_Md. 

Choke In Eyewear 
,fOM ... ..,... ................. .,.., JC~~o~' w 
........ 011 ClfJ*W'IL OIOOse torn~'"'- .. .. 
.. w.-.c:.t..on Klein. Cole ...... n..:.n-~t.ac:oM. .... ... 
w.-. .... ~Yilt.,._ ..... ,........,..,..,_ 
trx.IDft.tlo ~ thHe ..... 

pgn lnfo<matlon 

YP Cowf ... llle<M o.t« 0910tl2018 
VIP flroYIC* Networl: VSP SigMNte 

A~Orl'lllticlly fit *' fttre flO 10 epend wtwn yOII chooM a 
foll(~.ci fraMe bfend like Anne Klein, bebe• , Cllvln l<ltM, 
flti(Otl•, L.cos._., Nllte.. Nine West. and mcq, VIII! v.p.com tO 
fl!'.d • p!OYid.l ..tlo ctttiH !heM brenda. 

llls•t vop.~om or call 800.877.71 as 
fOf more details on your vision 
coverage end exclusive I IVN'tgt 
end j:Homotk>ns fot VSP members. .... _____ _ 
-·----... --.... --...... ---~ 
_..,..... _________ ......... __ _ ...._ ___________ .,......_ 

·---

• 
_y~~P 

- ... 
• ON: .......... ~~ 

''" __ ,.,,_..,_ 
"' -

.... ..., __ 
----

• MO ~lOt 1 'McJil Mleellon ··-• tr.lO ........ ,............,. .. _ 
0 ............ __..._,., -• ()oce ...,. ........ liM' 

..... *"" ............. .. -·~...ry~,.. 

• N)C*DO:I&IIiltNM 
0 l"f'o!!N.W--
• ......,. ..... Of ~on od'lM 

W. t!NICM!enb 
0 Gncl «rferyHIYU rtol' 

• aJO allc)ort•noe II:W oont«t• ..c~ 
COM.-ct liiN IIUitn Olldngand _,_ 

• 1ft_...,. 0111 OOI'MCII ........ 
lllnlnt ~ ..... ~ 

. 0.~~ .... . ..._.. .............. 
----.. jllll1i.,.. tltlllln--
;....:t.":-=~-=~=" u.~~-· -----.,., ........... ... ,_ 

OIH-Mdlil,...._. 

-~ p •• -
-~ Aesc; -.. ........ 

.. 

· e.,. uo 110 lfMIICII on !...Ued tr- btlltldl. oo 10 
W~lflkii .. Nfordlollllll. 

• 30'a MW~gl on .o.IIIIOMI OIIIIMI end tung~M-. 
h:~ Wll I.,..,_.IOimtl ol!r, 11om lhe Mine VSP ptOWitlt 
on 1M_._. ca., H yow w.IMiion E.-or o- 20!l 
"-" lfiY VP PfO'IIdilf ""111n 12 ~~~~~ or .,...- ..., - .. .. 

Edri S....,. ...... ........ 
• No 1NJe IP'IMI ut~eniOIIIIne N'Wiill-*'t 
........ IIG_t_l ........ ll!MI 

.._._.oea 
• ;;;"'~ ., ......... ,..OTft~-...._...._.,., ....... _ ·-• NrM lllf9l"ll.-...., ·-*"'-"'=* ·~-w Sl' . ...... V.doaar ...................... 

.,...,._. ___ .. __ ......... .......... ---~ .. ,..,_ 




