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ARTICLE 1 RECOGNITION AND NEGOTIATIONS PROCEDURE 

A. RECOGNITION 

I. The West Muslcingum Local School District Board of Education ("Board'") hereby recognizes the West 
Muskingum Education Association, affil iated with the OEAINEA ("Association" or ·'WMEA") as the 
sole and exclusive bargaining representative, for the purposes of and as defined in Ohio Revised Code 
(''ORC'') Sections 411 7.03, 41 17.04(A) and 4117.04(B), for all regular full-rime and part-time 
professional non-supervisory pcrsmmel employed by the Board. Exclusive recognition means that the 
Board will not deal with any other organization or individual in a manner or for a purpose inconsistent 
with the tenns of this Agreement. 

2. Spccitically excluded from the bargaining unit are the Superintendent, Assistant Superintendent, 
principals. supe1visors, and other administrative personnel as defined in ORC Section 41 17.0 I. and non­
licensed/certificated employees. 

B. NEGOTIATIONS PROCEDURE 

I. Tbe parties agree to bargain in good faith . This bargaining obligation requires that the parties meet at 
reasonable times and confer witb a willingness to react to each other's proposals in an attempt to reach 
agreement pursuant to this Article. Such obligation does not compel either party to agree to a proposal 
or require the making of a concession. 

The sole purpose of this Negotiations Procedure is to assure discussion between representatives of the 
Board and U1e Association on subjects of negotiation. Compliance with the procedlu·es set forth in this 
Aiticle shall constitute the fu ll performance contemplated by the parties as a predicate to the Board's 
determination of any issue. which may be subject to negotiation. 

2. Negotiations shall be conducted by teams representing the respective partie, . Rach team may consist of 
no more than (6) persons. 

3. Those subjects which shall be considered for negotiations shall include wages, hours, terms and other 
conditions of employment. and the continuation, modification or deletion of an existing provision of this 
Agreement. 

4 . Either party desiring to negotiate conccming subjects of negotiation shal l notify the other party in writing 
not less than seventy-five (75) days b efore this Agreement expires. 

a. Written notification initiated by the Association shall be addressed to the Board President. Written 
notification initiated by the Board shall be addressed to the Association President. 

b. The initial session shall be held within fifteen (15) days ofreceipt of the notice to negotiate. At the 
initial session the first item of business shall be exchanging in itia l \Vritten proposals and then 
establishing an agenda. No new item(s) shall be added to the agenda except upon mutual agreement 
of the teams. 

c. Additional sessions sha ll be held between the team at mutually agreed times and p laces. 

d. The negotiations period shall begin with the initial negotiating session and continue 1mtil agreement 
is reached on all items or sixty (60) days have elapsed, whichever occurs fust. 

c . Each negotiating team will inform the party it represents eonceming the progress of negotiations 
during the negotiations period in meetings closed to the public and to representatives of the news 
media. During the negotiations period there shall not be issued by either patty or its representatives, 
statements or news releases to the news media concerning the progress of negotiations, unless either 
party declares impasse 



C. AGREEMENT 

When agreement is reached on all items subject to negouatwns, the proposed agreement shall be fi rst 
submitted to the Association for ratification and, upon Association ratification, submitted to the Board for its 
approval at its next regular meeting or at a special meeting held within thirty (30) days. 

D. MEDL-\ TION 

I . ln the event d1at items remain unresolved at the end of the negotiations period, either party may request 
the use of a mediator. 

2. The mediator shall be obtained through the federal Mediation and Conciliation Service. 

3. Any cost involved in use of tbe mediator shall be shared equally by the Board and the Association. 

4. Agreement reached through the use of this provision shall be subject to the provision of Division C of 
this Article. 

5. In the event agreement is not reached through mediation, and the agreement or any extension of the 
agreement has expired and it appears that no more meaningful discnssion can be accomplished, the 
Association may initiate the provisions ofORC Section4117. 14 (D) (2) and 4117. 18 (C). It is also 
agreed by the Association and the Board that the procedures outlined in this Agreement to negot iate and 
resolve differences shall supersede all requirements established in ORC Section 4 117.14. 

E. NON-REPRfSAL 

The parties agree that neither party shall take any action against any person involved in the bargaining process 
as a result of their participation in said process. 

F. FAIR SHARE FEE 

I. In accordance with ORC Section 4ll7.09(C), the Board shall deduct from tbe pay of bargaining tmit 
members hired on or after July 1, 2000 who elect not to become members of the Association a fair share 
fee for the Association's representation of such non-members during the tem1 of this Agreement. The 
Board shall also deduct a fair share fee from the pay of those bargaining unit members who were 
members of the Association during the 2000-2001 school year but later elected to withdraw from the 
Association. 

2. The Association shall provide reasonable notification to the above described non-members oftbe ''fair 
share fee" and their right to object to the amount of the fee prior to the deduction of said fee. No non­
member filing a timely demand shall be requi red to subsidize pati isan poli tical or ideological causes not 
gem1anc to U1e Association's work in the realm of collective bargaining. 

The Association shal l make available to any non-member so requesting the required fmancial disclosure 
upon which the "fair share fee" was determined. 

3. The Association represents to the Board that an intemal rebate procedure has been established in 
accordance \\~lh ORC Section 4117.09 (C) and that a procedure for challenging the amount of the 
representation fee has been es tablished and will be given to each above described non-member of the 
bargaining unit who does not join the Association and that such procedure and notice shall be tn 

compliance with all applicable state and icderal laws and the constitutions of the United States and of 
the State of Ohio. 

-L Upon timely demand, above described non-members may apply to the Association for an advance 
reduction/rebate of the "fair share fee' ' pursuant to the intemal procedure adopted by the Association. 

5. Notice of the amount of the annual "fair share ree," which shall not be more than one hu ndrcd percent 
(100%) ofthc unified dues of the Association, shall be transmitted by the Association to the Treasurer 
of the Board by September 30th or each year during the tem1 o f this Agreement for the pwpose of 
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determining amounts to be payroll-deducted, and the Board agrees to promptly transmit all amounts 
deducted to the Ohio Education Association. 

6. Payroll deductions of such ''fair share fees" shall begin at the second payroll period in January. except 
that no "fai1· share fee'' deductions shall be made for bargaining unit members employed after October 
31 until the member has been apprised of his(her rights under the Association's rebate procedure. 

7. The Board Treasurer shall, upon notification from the Association that a member has tem1inated 
membership, commence tbe deduction of the "fair share fcc'' with respect to the former member, and the 
amount of the fee yet to be deducted shall be the amJUal "fair share fee' ' less the amount previously paid 
through payroll deduction. The deduction of said amount shall commence on the first pay date occurring 
on or after forty-fi ve (45) days from the termination date of membership. 

8. The Board further agrees to accompany each such transmittal with a list of the names of the bargaini11g 
unit members for whom all such ··fair share fee" deductions were made, the period covered, and amounts 
deducted. 

9. The Association shall indemnify and save the board ham1.1ess against and fi·om any and aU claims, 
demands suits, or other forms of liability that may arise out of or by reason on action taken by the Board 
for the purpose of complying with tltis Fair Share Fee Procedme. 

10. The Association shall extend to the Board the right to designate its own counsel to assist in the defense 
in addition to allowing the Board the rights to waive indemnifica tion by the Association at any time and 
provide its own defense. 

ARTICLE 2 GRIEVANCE PROCEDURE 

A. DEFINlTIONS AND GENERAL PROVISIONS 

I . A grievance is a claim involving the alleged violation, misinterpretation or misapplication of the tenus 
of this Agreement. 

2. A grievant shall mean a person, group o r persons, or the Association alleging that a violation, 
misinterpretation, or misapplication of this Agreement has occurred. A grievance alleged to be a "group'' 
grievance is that which affects a specific group of bargaining unit members (e.g .. middle school teachers, 
etc.) All group grievances must identify. on the grievance fonn, the speci fie group of teachers seeking 
redress. In the case of a group grievant.:e. the grievance fom1 shall be signed by both the WMEA 
Pres ident and the WMEA executive committee chairperson. 

3. Only the Association may appeal the action taken by the Board at Step Four as to either an individual or 
a group grievance. The Association shall have the right to have someone present at any level at which 
the grievance could be adjusted. All grievance processing and investigating activities shall be conducted 
outside the nonnal instructional day. 

4. A day shall be defined as teacher work days. During the summer, Monday through Friday, excluding 
holidays. 

5. Failure of the supervisor or administrato r to process the gnevance within the time limits specified shall 
permi t the grievant to proceed to the nex t step. 

6. Step 2 may be wai\·cd if the principal determines that the grievance cannot be resolved at his/her level. 
The Association may initiate an Association grievance at Step Three if the subject of the grievance is 
not withrn the realm of responsibility or control of a building principal o r an administrator other than the 
Sup erin ten dent. 

7. Time limits as stipulated here shall be considered as maximums unless mutually extended in writing. 

8. )io teacher or group of teachers may be represented at an) level by anyone 01her than the Association. 
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9. J o reprisal or reprimand shall be made against any person for being a party to the grievance procedure. 

I 0. Nothing i11 tllis procedure shall usurp the right of an individual teacher to handle his/her own disputes 
indi vidually and v.'ithout representation through proper channels either with the staff or the Board unti l 
such dispute reaches the Board. 

II. Grievance hearings at each step of the procedure shaH be scheduled by mutual agreement bet\veen the 
parties outside the normal instructional day. Arbitration hearings shall be scheduled outside Lhe normal 
work day. 

B. PROCEDURE 

I. Step One: Any teacher having a grievance shall first discuss such grievance with his/her immediate 
supervisor. This meeting shall be on an informal basis and shall be held within twenty (20) days 
following the act or condition which is the basis of the grievance or within twenty (20) days of the time 
the grievant(s) reasonably should have become aware of such act or condition. The teacher, when 
requesting the meeting shall notify \lis/her immediate supervisor of the reason for the request. 

2. Step Two: If this discussion does not resolve the grievance to the satisfaction of the teacher, such teacher 
shall have the right to lodge a written grievance with his/her building principal. lf such grievance is not 
delivered to the principal w11hin ten (10) days following the informal meeting, said grievance sha ll be 
waived. The wTitten grievance shall be on the negotiated grievance f01m contained herein. A copy of 
such grievance shall be filed with the Superintendent. The teacher shall have a right to request a hearing 
before the building principal. Such bearing shall be conducted within five (5) days after the receipt of 
such request. The aggrieved teacher shall be advised in writing of the time, place. and date of such 
hearing. 

The building princ1pal shall take action on the written grievance within five (5) days after the conclusion 
of said bearing. The action taken and the reasons for the action shall be reduced to writing and copies 
sent to the teacher and to the Superintendent of school. 

3. Ste p Three: If the action taken by the building principal does not resolve the grievance to the satis faction 
of the teacher, he/she may appeal in writing to the Superintendent and request a hearing within ten ( l 0) 
days of receipt of the principal 's disposition. 

Failure to file such appeal shall be deemed a waiver of the tight to appeal. A hearing shall be conducted 
by the Superintendent within s ix (6) days after the receipt of the request. 

The Superintendent shall take action on the grievance and prepare a written report on such action within 
five (5) days after receipt of the appeal, or, if a bearing is held, ~'ithin five (5) days after the conclusion 
of said bearing. The action taken and the reasons for the action, shall be reduced to wti ting and copies 
sent to the teacher and the building principal. 

4 . Step Four: lfthe action taken by the Snperintcndent does not resolve the grievance to the satisfaction of 
the teacher, he/she may appeal in writing and request a hearing before the Board. The notice of this 
appeal and request shall be sent to me Superintendent and to the Board Treasurer. Failure to fi le such 
an appeal and reques t within ten ( I 0) days from receipt of the written memorandum of the 
Superintendent's action on said grievance shall be deemed a \\'aiver of the right to an appeal bearing. 

The Superintendent shall place the matter on the agenda for an executive session to be held no later thrn1 
the next regular meet ing ofthe Born·d provided said request for an appeal bearing is received at least five 
(5) days prior to the next regulru·iy scheduled Board meeting. 

All gtievance hearings shall be held in executive session. 

Within ten ( I 0) days oft he heru·iug before the Board, the Board shall provide its written decision to the 
Association. 
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5. l f the Association is not satisfied with the disposition at Step Four. it may request that the issue be 
submitted to arbitration \\~thin seven (7) days after receipt of the written notice from the Treasurer of the 
action taken by the Board. 

Within five (5) days of the request for arbi tration, a list of fifteen (15) names shall be requested from the 
American Arbitration Association ("AAA''). Selection of the arbitrator wi ll be made in accordance with 
the AAA 's Voluntary Labor Arbitration Rules. 

The arbitrator shall hold the necessary hearing(s) promptly and issue the decision within such time as 
may be agreed upon. The decision shall be in writing and a copy sent to all parties present at the hearing. 

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the 
pro,·isions of this agreement, nor add to , detract from, or modify the language therein in arriving at a 
determination of any issue presented. The arbitrator shall expressly confine himself to the precise 
issue(s) submitted for arbitration and sh all have no authority to determine any othe r issue(s) not so 
submitted to him/her or to subnlit observations or declarations of opin ion which are not directly 
essential in reaching the determination. The decision of the arbitrator shall be in accordance with Jaw 
and shall be binding on both the Board and the Association. 

Each party shall bear its own costs of representation at the arbitration hearing, including the cost of any 
stenographic transcript ordered by that party. The costs of the AAA, the arbitrator, and his/her expenses 
shall be shared equally by tbe Board and the Association. 
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GRIEVANCE PROCEDURE FORM 

GRIEVANT: 

ADDRESS: PHONE: 

DATE GRrEVANT BECAME AWARE OF ALLEGED: 

DATE Of FORMAL FTUNC: 

PERSON OR PERSONS TO WHOM GRIEVANCE IS DIRECTED: 

INITIATED ON LEVEL 

STATEMENT OF GRIEVANCE: (include section lsi of the contract allegedly vioLated) 

REMEDY SOUGHT: 
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ARTICLE3 ASSOCIA TfON RIGHTS 

A. I. T he Association shall have the right to use school buildings without charge for WMEA meetings after 
the teacher work day at times a custodian is normally on dury. If the Association is given pemlission to 
ho ld a meeting at times when a custodian is not present, the building principal will determine what 
charges wi ll be made for custodial time and other serv ices and will provide the Association with an 
estimate of these charges p1ior to the meeting. 

2. Associa tion meetings shall not interfere with instructional programs or extracuJTicular programs or 
extracurricular activities. In each building the principal wil l develop an infom1al method by which the 
Association must provide advance written notice of a request to use a building for a meeting. 

B. I. The Assoc iation may use computers, copy machines, and audio/visual equipment, and suppl ies (such as 
p aper, pens, markers, etc.) provided they are not required for any school business or activity. Any other 
equ ipment or supplies required for Association bus iness wi ll be provided by the Association. 

2. The Assoc iation assumes financial responsibility for loss or damage to school equipment which is caused 
by the Association. 

C. The Association will be provided with a mai lbox at the Administrative Center Office and Association 
representatives will be permitted access to staff mailboxes iJl each of the District's buildings. 

D. Board provided bulletin boards in building office areas and teacher lounge areas shall have designated 
sections for Association use. 

E. Association identification will be permitted in designated bulletin board sections, in teacher lounge areas, 
and on teachers· personal prope1ty. 

F. I . A teacher may have the dues of the National F.clucation Association, the Ohio Education Association, 
and the Association deducted fi·om his/her pay. 

2. Written authorizations for payroll deduction for the purpose of assess ing Association dues must be 
provided by the teacher. The Association Treasurer shall submit all authorizations to the Treasurer prior 
to October I 0 of each school year. 

3. Authorization will continue in succeeding years tmless a written withdrawal is given to the treasurer prior 
to September 15 annually. Within five (5) days of receipt of such request, the treasurer will notify the 
Association president of the name(s) of said teacher. 

4 . Deductions will be made in 18 equal and consecutive installments beginning the last pay in October. 
Tota l deductions shall be given to the Association Treasurer following the last pay of each month with 
a list of names for whom deductions were made. 

5. lf a teacher leaves employment during the deduction period, tbe remainder oft he dues shall be deducted 
fi·om thc final pay. 

6. The Association will indemnifY the Board and the Treasurer for all deducriollS made under these 
provisions. 

7. Employees may give written authorization to the Board Treasurer to make regular payroll deductions fo r 
the following: 

a. FCPE Contributions 
b. Annui ties 
c. Insurance 
d. Un.i tcd Way 
e. Credit Union 
f Academic Fund 
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These deductions shall be made with each paycheck and may be changed on 30-day written notice to the 
Treasurer. Teachers authorizing tax sheltered deductions shall be responsible for complying with alllRS 
requirements regarding said deductions. The Treasurer and the Board shall be held harmless relative to 
all such deductions. 

8. Consistent with Ohio Administrative Code Rule 3307-6-01 , the Board will pay a stipend to the 
Association President, Vice President, Secretary, and Treasurer as compensation for service to the 
Association. The Association President shall certify the precise stipend amounts to the Board's 
Treasurer, which amounts shall in no event exceed the maximum allowed by Rule 3307-6-01. The 
Association shall promptly and fully reimburse the Board for the total cost of these stipends, including 
all applicable retirement costs. 

G. 1. No teacher may leave his/her assigned building to conduct Association business except during his/her 
duty-free lw1ch p eriod or during other unassigned time upon approval of the building administTator. 

2. The conduct of Association business shall not interfere with instruction. 

3. Any Association representative shall fLrst report to the principal's office when entering a school building 
during the teacher work day. Such report shall include the person to be seen and the approximate length 
and purpose of the meeting. 

H. The Association shall have the right to utilize the school district inter-departmenta l mail service to the extent 
such usc is concomitant with the school usc of such service. 

I. The Association may be granted a maximum of five (5) days per year, requested by the president. to attend 
conferences, meetings or events that cai1Jlot be scheduled outside regular school hours. The attendee may be 
the president or his/her designee. The Association shall re imburse the Board for all substitute costs whi le 
using Association leave. 

ARTICLE4 WORKING CONDITIONS 

A. The school year tor retuming teachers shall be 182 days allocated as follows: 

172 Student contact days. 

2 Parent/teacher conference days. 

4 Professional development days. 

4 Teacher work days without students, one (I) of which will be held at the beginning of the 
school year and one (l ) of which will be he ld at the end of the school year as a team and 
individual close-out day. The remaining two (2) work days will be held at the end of firs t 
and second grading periods. 

The school year for new teachers shall be one (1) additional day beyond the retwning teachers· school year. 

B. The regular work day for teachers shall not exceed 7 Yz hours, including a thirty (30) minute duty-free lunch 
period. The length of the work day in each building may be changed by mutual agreement between the 
teachers and the building admiuisrrator for Parent/Teacher Conference Days. Any additional hours worked 
beyond the 7 Y~ hours on these days \\i ll be exchanged for time off at a later date. 

C. Required teacher travel time between buildings shall not be pan of the thi1ty (30) minute lunch pe1iod or 
schedu led preparation time. 

D. Teachers required to use their own cars and per fonn duties in more than one building shall be compensated 
at the rate which is set by IRS mileage reimbursement rate once each year. Rates. if they change. will be 
adjusted January I of each year. 



E. A teacher will not lose pay when school is c losed owing to inclement weather or emergency situations. On 
days when school opening is delayed, teacher starting time will also be delayed. 

F. Required district teacher meetings shall be held during the teacher's regular work day and year. 
Notwithstanding the immediately preceding sentence, the building principal may schedltle up to four (4) 
mandatory faculty meetings, outside the regular work day, per school year of up to thirty (30) minutes each; 
teachers will receive at least five (5) work days advance written notice of the time and place of any such 
faculty meeting. 

G. All teachers shall be provided preparation time daily, and the scheduling of such time shall be addressed at 
the building level. Elementary teachers will have at least thirty (30) consecutive minutes of preparation time 
during the teacher work day and no less than thirty (30) additional minutes ofplanuing three (3) days a week. 
Middle and high school teachers shall have preparation time no less than the length of a regu lar class period 
at the particular- school. Preparation time shall not be cumulative. 

H. Teachers shall not be required to purchase regular instruction equipment or student supplies with their 
personal funds. Teachers shall not be reimbursed for any such pw-chascs for which they do not have prior 
approva l. 

I. Each School building will be provided wilh: 

J. A copy machine adequate for routine classroom instructional materials, pop machines and a teacher work 
ar·ca. 

2. A telephone to which teachers shall have access in an area suitable for private conversations. 

3. An area of parking spaces designated for general teacher use. The Board and administration shall notify 
employees and students of such designation. 

4 . In each school, the Board will allocate reasonable space for a teacher lounge. 

J. CLASS SIZE 

1. Scheduling of Classes 

Regular instructional classes will be scheduled as equitably as possible and in accordance with the 
Gui<.lelincs provided in this Agreement. Class size limits do not include special education students 
assigned for regular instruction less than two (2) *core academic subjects per day, music, art, physical 
education and group instruction activities, library, study halls and other supervisory activities. When 
classes are exceeded beyond the guideline limits provided herein, tbc Administration may ei U1er make 
an adjustment in the size of the class or authorize additional compensation for the teacher as provided in 
this Agreement. 

* Core, academic subjec ts are defined as language arts, math, science. and social studies. 

2. Maximum Class Size 

Whenever the number of students assigned to a m usic, art, or physical education class becomes an 
instructional problem due to large enrollment the affected teacher(s) may request a meeting with the 

building and district level administrators to attempt to find a solution. A representative ofthe Association 
may be present at the meeting upon the request of the teacher. A solution may include lowering the 
number of students i11 the class. 

Except as provided in the Agreement. classes will not be scheduled to exceed the following limits for 
each of the following levels: 

Elementary School (K-1) 

Elementary Scl10ol (2-3) 

20 pupils per regular insnllctional class 
14 pupils for art, physical education and music 
15 pupils per regular instructional classes 
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Elementary School (4) 
Middle School (5-8) 
Grades (9-12) 

29 pupils for art, physical education and music 
lf numbers are equal to or above, then an aide will be provided 
for language arts and math support 
32 pupils 
33 pupils per class 
170 pupils per day for instructional, and 180 pupils per day for 
health and physical education instructional purposes. 

In classes that arc blocked-scheduled at lbe high schooL 33 
pupi ls per block ~rith team flexibility exc luding study halls, 
music. and phys ical education. 

1t wi ll be the responsibili ty of the teacher to notify the principal at any time that an adjustment in class 
size or altemative compensation is required. 

3. Grace Period 

No adjustment in class size wi ll be required for the first ten (I 0) school days of any semester. When 
adjustment is required under tll.is Agreement, the Administration sha ll have the option to either reduce 
the number of assigned pupil s in the class (or, for grades 6-12, tbc total teacher load) or in tbe altemative, 
to provide additional compensation for the teacher as fo llows: 

For each pupil in excess of the maximum number of pupils provided in this Agreement, after the grace 
period, the teacher wi ll be compensated at the rate of $125 per pupil per year. Compensation will be 
pro-rated on a dai ly basis for each day that the teacher is assigned excess pupils and paid at the end of 
the school year. 

4. Small Class Enrollments 

The Administration reserves the right to reorgru1ize, reassign and/or combine elementary classes which 
fa ll below twenty (20) pupils per class. 

K. Paraprofessionals shall be provided directions regarding the time they are to assist the teachers and the 
responsibilities they have regarding assignment oftheir duties. Any clerical assistance available to teachers 
sha ll be clearly defined by the administration. 

L . Substitute teachers are to be obtained vvbcn possible. Both parties recognize that thi s will be difficult or 
impossible in some instances, such as absence for part of a day. A teacher who substi tutes dllling his/her 
dai Iy preparation period at the request of an administrator shall be compensated at the rate of£2.0.00 per hour 
prorated according to the length of the preparation period. When ten (I 0) or more students ru·e assigned to 
the study hal l for a period, the study hall teacher will be paid $7.50 for that peliod. 

Teachers who agree to accept students to accommodate the teacher who has been excused up to one and one­
half hours early by the building principal due to a doctor 's appointment or a s imilar emergency shall not be 
eligible for reimbursement. 

fn the event an emergency arises where the principal cannot obtain a substitute or ammge to cover the classes 
of an absent staff member and it becomes necessary to assign the students to one ( l ) or more teachers 
for the day for instructional purposes, the teachers to whom the students have been assigned will be 
reimbursed the dai ly substitute teacher pay on a prorated basis. In other words, if the students are assigned to 
three teachers for the day. the daily substitute teacher pay will be divided among the three teachers. 

M. The Board shall not non-renew, terminate, demote or discipline a teacher based upon an aspect or aspects of 
the teacher's personal life having no relation to j ob perfom1ance. 

t'i. The Board and the Associati on agree to abide by the laws of the State of Ohio and of the United States 
governing the exercise of individual rights of citizenship, freedom of association, and the exerci se of 
individual judgment 
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0. The Board will agree to enroll the legally dependent children of bargaining unit member's tuition free who 
do not reside in the Dist:Jict provided: 

l . The District has in existence the required education program and staff to which the child or chi ldren must 
be assigned. 

2 . The child or children comply with Board and Administration policies, rules and regulations goYerning 
the conduct of students. 

3. The member provides their t:ranspm1ation. 

4. The member agrees to have thei r child or chi ld ren reassigned to another bui lding should enrollment in 
the attendance center to which they are assigned require it. 

5. The building assignment shall be detemlined by the Superintendent. 

P. PROCEDURE FOR ASSIGNrNG INCLUSION STUDENTS 

1. The regular classroorn teacher shall pa11icipate in the development and implementation of the fEP to 
fos ter optimum educational growth development. 

2. In-service education shall be provided on the basis of need for regular classroom teachers who are 
assigned students with an active lEP. 

3. Teachers shall not be required to dispense medication and/or administer medical procedures normal ly 
administered by specialized professional personnel. Exceptions may apply dming field h·ips and/or 
emergency situations. 

4 . Special custodial care requirements and/or special related services shall be identified in the development 
of the IEP in addition to whose responsibility it shall be to provide them. 

5. Requests by teacher and or participants in an IEP for a review wi ll be honored at the earliest mutually 
acceptable date. 

6. Tn assigning special needs srudents to a regular class, the Superintendent or his/her designee shal l take 
into consideration the recommendations of the lEP committee, the nature of the special needs of the 
students to be assigned, needed assistance to the regular classroom teacher to achieve the desired 
educational goals of the students and tbe regular classroom emollment. If the class makeup is more than 
one third of students with written plans and the class size is over 15 then additional support will be 
provided in the classroom. 

Q. Special education teachers shall be provided one (I) day of professional development time for the writing of 
IEPs. An additional day of professional development time will be provided if the teacher's cascload exceeds 
ten (I 0) I EPs. In either case, if the teacher is responsible for alternative assessments, additional time for this 
purpose will be provided as appropriate. 

R. The Board agrees to reimburse a teacher, not more than once within a 5-year period, for the cost of a legally 
required background check. Tf documentation confirming the teacher 's cost is submitted to the 
Board's Treasurer, reimbursement will be made by no later than the following September 30. prO\ ided the 
teacher is sti ll Board-employed. 

S. The Board agrees to pay bargaining unit employees at the rate of S25 per hour, prorated for partial hours, 
for the foll owing activities: 

I. Voluntary attendance at Title T Family Night that is approved by the bui lding principal. 

2. Mandatory attendance at lEP meetings that occur outside the teachers· regular work day. 
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3. Attendance at professional development activities approved for pay by the Superintendent that occLu· 
outside of the school year, or outside of the regular work day (7 Yz hours), and that the employee 
chooses to attend and completes. 

ARTICLE 5 COMMUNICATION COMMITTEE 

A. District Communication Committee shall be established as an aid to communications between the staff and 
the Administration. The membership on one (I) committee shall be the Superintendent (or his/her designee) 
and a maximum of three (3) persons appointed at the discretion of the Superintendent, plus the WMEA 
President (or his/her designee) and one (I) representative from each building appointed at the discretion of 
the WMEA President. In each bui lding a build ing level communication committee shall be formed consisting 
of the building principal(s) and building Association representative(s). 

B. These committees shall meet upon the request of the administration or the Association. 

C . The purpose of the committees shall be to aid in communications between both pa1ties. The procedures shall 
consist of informal discussion aimed at clarifying issues or answering questions. The discussions he ld by 
these committees shal l not be construed as negotiations or as an official decision-making process. The 
discussions of these committees shall not result in modifications or additions to this Agreement. 

D. The minutes of the building meetings shal l be sent to the Superintendent and the Association President at 
leas t four (4) working days prior to Lhe District meeting. This will be the respons ibility ofwhicllever party 
initiated the meeting. A summary of the disn·ict meeting will be sent to Board members. 

ARTICLE 6 INDIVIDUAL CONTRACTS 

A. All teachers employed by the Board shall receive written contracts. The contract shall include: 

I . Name of the teacher. 

2. Name of the school district. 

3. Type of contract. 

4. Duration. 

5. Annua l salary and basis for determining the amount. Such infonnation shall be given only for the initial 
year of a multi-year contract and said information wil l be provided in the ammal sala1y notification 
thereafter during the term of the contract. 

6. Contracts sllall provide for appropriate s ignatures and dates. 

B. Issuance of a limited contract or issuance of a continuing contract (or a continuing contract that results from 
U1c operation of Article 7, Section C of thi s Agreement) shall be no later than June 1. Teachers must sign 
and retLU11 their contracts by June I 5. 

C. Members of the bargaining unit who are employed on a part-time basis arc entitled to all benefits pursuant to 
this Agreement, including continuing contract status. except that salary and fringe benefits wi ll be paid for 
the percentage of time worked per day. 

However. in the event that a part-time position is eliminated and the member refuses the Superintendent's 
assignment to a full time assignment for which they are licensed/certificated. their employment would end. 
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ARTICLE7 SEQUENCE OF LIMITED CONTRACT ISSUANCE 

A. The sequence of issuing limited regular contracts shall be: 

1. Upon initial employment, a one ( l) year contract. 
2. The second contract, a one ( 1) year contract. 
3. The third contract, a two (2) year contract. 
4 . The fourth contract, a three (3) year contract. 
5. The fifth contract and thereafter, a five (5) year comract. 

B. By September l ofeacb school year. the Administration will inform each teacher in \.vriting of hi s/her contract 
status (limited or continuing) and wi ll include wi th such notice a summary of the eligibility cri teria under the 
law that must be met to qualify a teacher for a continuing contract. 

C. A teacher who believes he/she will meet all eligibility criteria for a continuing contract by the end of the 
school year (June 30), and who wishes to be considered by the Board at its May meeting for a conti nu ing 
contract effective with the following school year, must apply for such consideration in writing to the 
Superintendent in accordance with the following items: 

1. The appl ication may be submitted either in the last year of a limited contract or during a prior year within 
the limited contract. 

2. In all cases. the appl ication must be submitted to the Superintendent by no later than the November I 
preceding tl1c Board's May meeting. 

3. Documentation of satisfactory completion of appl icable coursework requirements must be submitted to 
the Superintendent b y not later than the end of the school year (June 30 ). 

4. Unless earlier withdrawn by the teacher, each application received by tbe November deadline will be 
acted on by the Board at its May meeting. The Board wi ll decide whether to award a continuing contract 
effective the following school year or not to renew the employee. If the Board elects to award a 
continuing contract but documentation of eligibi lity has not yet been received, the Board v.~ ll issue a 
continuing contract contingent upon receipt of all such documentation by not later than June 30. 
However, if such documentation is not received by this June 30 deadline, it is understood that the 
teacher 's contract status will automatically revert to what it would have been had the teacher not appl ied 
for continuing contract consideration (i.e., either a new limited contract under Section A of this Aliicle 
if the application was made in the last year of the teacher's limited contract, or a continuation of tbe 
existing limited contract if the application was made in some earl ier year of the teacher's limited 
contract). 

ARTICLE 8 TEACHER EVALUATION 

The provisions for teacher evaluation are in Appendix A of this Agreement. 

ARTICLE 9 PARENTAL COMPLAINTS PROCEDURE 

PARENTAL COMPLAJNTS PROCED URE 

Communication between the community and the school should be such that most complaints may be resolved through 
personal conferences at the schoollcvcl. Various avenues of contact between the teacher, pupil, parent. 

principal , and/or other appropriate staff personnel should be pursued before using the forma l procedures outlined 
below. The lime and place of such contact shall be agreed upon by all involved . I f such conferences do not lead to 
understanding and resolution of the problems involved, a parent may pursue further action by submitting a W1itten 
complaint against the teacher to the Superintendent. The Superintendent shall give a copy to the teacher. The teacher 
may request in \VI'tting to the Superintendent that a repeated verbal complaint must be wrinen or the matter shall be 
considered c losed. The Superintendent shall infonu the parent of this action. 
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Funher action conceming the complaint shall be initiated by the following procedure: 

A. lf requested by the complainant or the teacher, a meeting imrolving the teacher, the Superintendent, and the 
complainant will be ananged as soon as possible to discuss the complaint. 

B. !fit is still unre-Solved. it may be appealed to the Board. 

C. When a complaint is substantiated. the teacher will be given a reasonable opportunity to correct the situation. 
No d iscipl inary action wi ll be taken against a teacher who has not been granted the fu ll review under this 
provision. 

D. Should action be undertaken by the Board to lenni nate the teacher due to persistent and substantiated parental 
complaints, the teacher shall be granted all due process and representation rights that are outlined in ORC 
Section3319.16. 

ARTICLE 10 TEACHER DISMISSAL POLICY 

A. TEACHER DISMISSAL POLTCY 

J. Termination of a teacher's contract shall be according to ORC Section 33 19.16 and related ORC 

provisions. 

2. A bargaining unit member will not be considered for termination related to pedagogic performance 
addressed in evaluations conducted under Article 8 of this Agreement, as opposed to non-pedagogic 
conduct issues, unless the member is a poorly performing teacher as defined in Article 8. 

B. NON-RENEWAL OF REGULAR LIMITED CONTRACT 

l . The Board shall comply with the evaluat ion procedw·c of Aliicle 8 before non-renewing a teacher's 
limited contract. A teacher whose contract is to be non-1euewed may n:qm:st a conference with the 
Superintendent to discuss the reasons for his/her uon-renewal. Upon written request by the teacher, the 
Superintendent shall supply the reasons in writing. The reasons for non-renewal can be appealed through 
the grievance procedure to the Board (Step 4) and not to arbitration (Step 5). 

2. A bargaining unit member on a multi-year regular limited coutract will not be considered for non­
renewal related to p edagogic performance addressed in evaluations conducted under Aliicle 8 of this 
Agreement, as opposed to non-pedagogic conduct issues, unless the member is a poorly performing 
teacher as defined in Aliicle 8. 

C. Non-renewal of a teacher 's regular limited contract shall be according to ORC Section 3319. 11. 

ARTICLE 11 SICK LEAVE 

A. Teachers shall accumulate sick leave credit at the rate of I Y. days per month. Max.imum accumulation sha ll 
be two hundred and thirty (230) days. The accumulated sick leave v.rill be shown on the pay uotice. 

B. A new! y employed teacher who transfers from employment with another pub! ic agency in the State of Ohio 
shall be credited ~ith the unused balance of sick leave from the previous employer, up to a maximum of215 
days. 

C. Teachers shall be advanced five (5) days sick leave at the stan of each school year. lf teacher ends Board 
employment using advanced sich.leave and not eaming same, he/she shall have the per diem amount deducted 
for said unearned sick leave from the last paycheck issued by the Board. 

D. Sick leave may be used for absence due to personal illness, disability due to pregnancy, injury, exposure to 
contagious disease, and for illness, injury or death in the employee's inuuediate family. Sick leave due to 
pregnancy disability shall be granted for a period of thirty (30) work days. In order to be granted sick leave 
due to pregnancy beyond the thirty (30) work days, a physician's statement shall be required. 
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E. Immediate family shall include employee's spouse, parents, chi ld. sister, brother. father-in-law. mother-in­
law. sister-in-law, brother-in-Jaw, grandmother, grandfather. grandchildren and members of the immediate 
household. 

F. Sick leave may be used in half day or whole day increments. 

G. The Board shall require a teacher to furnish a \Vritten, signed statement on forms prescribed by the Board to 
justify the usc of sick leave. If medical attention is required , the employee ·s statement shall list the name 
and address of the attending physician and the dates when he was consulted. 

H. Upon the approval of the Superintendent, up to three (3) consecutive days of sick leave may be used to attend 
the funeral of a person not included in the immediate fa mily as defined in Section E in this Article. 

ARTICLE 12 FAMILY MEDICAL LEAVE 

Family and medical leave shall be avai lable to bargairung unit members in accordance wiU1 and pursuant to the 
provisions of the Federal Family and Medical Leave Act of 1993 (FMLA). The twelve-month period for detennining 
the amount of FMLA leave to which a bargaining unit member is entitled shall be the fiscal year (July I -June 30). 

ARTICLE 13 PERSONAL LEAVE 

A. All full-time reachers shall be granted a maximum of tlu-ee (3) days personal leave dw-ing each school year_ 
Unused leave may not be accumulated. 

B. A \Witten notice of intent to use personal leave shall be submitted to the building principal at least three (3) 
days before the requested leave date except in emergencies. 

C. No more than three (3) teachers in any one ( I ) building wi ll be granted personal leave for tbe same day unless 
the availability of substitute teachers pennits more. In addition, personal leave wi ll not be granted with 
respect to professional development time scheduled under Article 4, Section A of this Agreement. 

D. Personal leave shall be used in a minimum of half-day increments. 

E. Bonus pay wtll be based on use of Personal Leave/Sick Leave 

0 Days used 
I Day used 
2 Days used 

Bonus $250 
BonusS 175 
Bonus SIOO 

An additional bonus of S 150 will be paid by the District's Treasurer to teachers still having personal leave 
days and not using personal leave/sick leave in April and May. The DistTict's Treasurer wil l be responsible 
for keeping track of\.yhjch bargaining unit members are eligible for the bonus. Pati-time members who meet 
the above requirement shall receive a bonus on a pro-rated basis. 

F. At the end of the school year any unused personal leave will be converted to sick leave for the next school 
year. This is 111 addition to the bonus. 

ARTICLE 14 PROFESSIONAL LEAVE 

A. Professional leave may be granted teachers upon approval of the Superintendent. Said leave shall be for 
attending meetings. conferences, cun·iculum visitations, or related activities that can benefit the reacher's 
professional abilities and/or benefit the district. 

B. W1itten request for leave shall be made at least five (5) days in advance to tl1e Superintendent. The 
Superintendent may waive this requirement at his/her discretion. It shall include the date(s), purpose, and 
estimated expense. 

C. Approved leaves shall include what expenses will be Board paid, if any. If such leave is denied. the teacher 
shall be given written reason why it was denied. 
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ARTICLE 15 MILITARY LEAVE 

Bargaining unit members shall be granted military leave in accordance with and pursuant to the provisions of ORC 
Sections 33 19.14 and/or 5923.05 . 

ARTICLE 16 ASSAULT LEAVE 

A. Teachers shall report immediately to their principal, or acting principal, in all cases of physical assault 
suffered by them in connection with their employment. The principal and Superintendent will render 
assistance in tiling criminal charges against the assailant. 

B. Whenever a teacher is absent from school as a resul t of personal injmy, excluding mental anguish, caused by 
an assault arising out of and/or in the course of this employment, he shall be paid his fu ll salary for the period 
of such absence for up to one calendar year without having suc.h absence charged to the annual sick leave or 
accumulated sick leave. Any amount of salary payable pursuant to this Section shall be reduced by the 
amount of any Worker's Compeusation awarded for tempora1y disability due to the said assault injury for 
the period for which such salaty is paid . The Board shall have the right to have the teacher examined by a 
physician designated by the Board for the purpose of establishing the length of ti me during which the teacher 
is temporar ily disabled from perfonning his/her duties and in the event that there is no adjudication in the 
appropriate Worker's Compensation proceedings for tbc period of tcmpora1y disability, the opinion of the 
said physician as to the said period shall control. 

C. Section B of this Artic le shall be void if through due process the teacher was found to be negligent or had 
acted iiTesponsibly. 

D. To qualify for Assault Leave under this Aliicle, the teacher shall tile charges against his/her assailant in the 
appropriate comi of jurisdiction. Should damages be awarded, the awards wiU be used to reimburse the 
Board for the cost of the leave. Damages awarded beyond the cost ofthe leave will be retained by the teacher. 

ARTICLE 17 CIVIC LEAVE 

Teachers required to serve on j my duty or subpoenaed to appear in a cotu1 case which is not adverse to tbe Board 's 
interest, shall receive their reg1llar daily rate of pay upon submitting all compensation received for such involuntary 
duty to the Treasurer. 

ARTICLE 18 UNPAID LEAVES 

A. MA DATORY LEA YES 

Upon written request suppmied by a doctor's statement, a regular teacher shall be granted an unpaid leave of 
absence in keeping with the fo llowing procedures: 

I. The vvritten request sball be submitted to the Superintendent at least ten (1 0) days prior to the start of 
said leave "if the leave is to occm dming the current school year and at least ten (10) days prior to the 
teacher' s last day of the contract year if il is known that the teacher desires to take an unpaid leave the 
next school year. Early notificat-ion will better enable the Superintendent to obtain suitable substitute. 

2 . The Board shall grant such leave in grading period blocks, not to exceed one ( I ) year. 

3. The request must be based upon personal illness, injury, or disability, including pregnancy related 
conditions. 

B. PERMISSIVE LEAVES 

Upon written request, a teacher may be granted an unpaid leave of absence by the Board for reasons other 
than those listed in Section "A." above. 
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C. CONDITIONS OF LEAVES 

The followi11g conditions shall apply to any leave of absence granted under division A and B above. 

I. A teacher returning from a leave of absence shall not receive experience credit for the time sp ent on 
leave but shall resume the expetience status he/she had immediately prior to the leave for placement on 
salary schedule. 

2. Promptly after such leave is granted, the Superintendent shall set a date by which the teacher on leave 
must indicate his intention to rettm1 to duty. If the teacher fai ls to notify the Supe1il1tendent by the 
designated date, or by May if no date has been designated, the employee shall be deemed to have resigned 
his employment. If a teacher · s leave of absence extends beyond May 3 1, the Board is not obligated to 
re-employ such person on limited contract if notice of non-renewal is given on or before June I . 

3. The Board may in vestigate the reasons for the leave request at any time. Falsification of a leave request 
is grounds for termination of contract. 

4. If a leave is granted and the benefit carrier pcnnits, the teacher at his expense may continue group term 
life, hospi talization and maj or medical coverage, unless the Board in the sole exercise of its discretion 
elects to pay for all or part of such coverage. FaiiLU'e of the teacher to forward premium payments at 
stipulated times shall tem1inate this benefit. 

S. The Board will not be obligated to return an employee to active status prior to the expiration date of his 
leave of absence. Upon the employee's return to service, he shall resume the contract stattts which was 
held prior to the leave and shall be given a position for which he is certificated or otherwise qualified. 
Any teacher who fails to report to work on the first work day following the expiration of his leave of 
absence or who is othenvise absent without having been granted an approved paid or unpaid leave sha ll 
be deemed to have resigned his employment. 

6. When a leave is granted for more than half a year in the final year of a contract, then the date of the 
contract will automatically be extended for one year. 

ARTICLE 19 SABBATICAL LEAVE 

Teachers may apply to the Superintendent for a leave of absence \\·ith pmt pay for profess ional study or travel. If 
approved by the Superin tendent and the Bom·d, the following conditions apply: 

A. A plan for professional growth must accompany the request, and evidence that the plan was followed must 
be presented following the absence. 

B. Sabbatical leave shall b e for one ( I ) or two (2) semesters only. 

C . Only one such leave may be granted for each five (S) years of service in the district. Five continuous years 
of service is required prior to application. 

D. The maximum part salary shall be the di [ference bctv.reen the teacher's expected salary and the pay for 
necessary substitutes. 

E. To be eligible for part payment of salary, t11e teacher must rctt1m to the employment of the Bom·d for at least 
one year, unless the teacher has twenty-five (25) yea rs of teaching credit. 

F. No more than fi ve percent (5%) of the teaching staff' may be granted sabbatical leave simultaneously. 

G. No leave will be granted to an individual for a second time if otlm· teachers have filed a request for sabbatical 
leave. 
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ARTICLE 20 BIRTHDAY LEAVE 

A. Each teacher will receive a day off for his/her birthday. The teacher may select any day that he or she desires with 
the fo llowing quali fications: 

L The day must be taken in a full day increment or two (2) half day increments. 

2. Five days written notice on a bilthday leave fom1 must be submitted to the principaL 

3. The day must be approved once a determination is made of available substitutes (No more than 3 tcacbers in 
any one building will be granted this leave for the same day unless substitutes are available. ) 

4 . This day does not count toward the bonus. 

5. If the day is not used within the cun ent school year it will be lost and wil1 110t roll over into sick days. 

6. The cutTen! calendar is July 1 through June 30. 

ARTICLE 21 ACADEMIC FREEDOM 

It is recognized that a teacher in the District has the right to perfom1 bis/her professional responsibilities in the 
classroom in ways he/she believes wi ll best encourage a broad an d complete understanding by students of educa tional 
subject matter. Such r ights sball be exercised with in tbe bounds of educational subject matter. Sucb rights shall be 
exercised within tbe bounds o f professional responsibility and Board adopted ed ucational policy and cwTiculwn . 

Tt is agreed by both parties that academic freedom is not to be used as a basis for a grievance. 

ARTICLE 22 COLLEGE TUITION REIMBURSEMENT 

Seventeen thousand dollars (S 17 .000) shall be set aside per school year for tuition re imbursement. To be eligible for 
reimbursement, in add ition to the above service requirement, the member must be re-emp loyed to teach , hold the 
required licensure/certification, and return to the District to teach the next year. Reimbursement for eligible members 
having completed their first year shall not be made prior to September 15. To be e ligible for reimbursement, the 
coursework must be pre-approved by joint representa tion of the Administration and WMEA. The comm ittee wil l be 
made up of rwo (2) ad min istrators, two (2) bargaining unit members selected by the WMEA, and either the chair or 
secretary of the LPDC. 

Applications shall be made on forms supplied by the Board. All requests must be made by June 30 at the end of tbe 
school year in wh ich the course is taken. Compensation will be the actua l cost up to one hundred fifty-five (S155.00) 
per q uarter hour or tv,ro hw1dred twenty- fi ve dollars (S225.00) per semester hom. Coursework eligible for approval 
includes a ll courses in the area of teaching or area of licensure/cett ification. It also includes all courses that can be 
shown to benefit education in tbe distiict. 

The budget allocation wil l be utilized to reimburse all ini tial requests for one course. If the number of initial requests 
exceeds the budget allocation, reimbursement will be determined by dividing the mm1ber of initial requests into the 
budget allocation. Reimbursement shall not exceed the actual cost oftbe course. lf money is left in the fund after all 
initi al single course requests have been submi tted and paid, re imbursement for an additional second course request 
will be made following the same procedure. 

Payment v-ri ll be made upon submiss ion of a grade report form and fee receipt verifying that the work was successfully 
completed with a grade of·'B" or above. An offic ial transcript shall be submitted for all courses taken during a fi sca l 
year (July I - 1Lme 30). This transcript is to be submitted by June 30 for the previous year. 

ARTICLE 23 TRANSFERSN ACANCTES 

A. VACANCIES 

When the Board determines a vacancy exists, a noti ce shall bee-mailed to al l bargaining unit members and 
posted e lectronically on the Distric t's website at the same time. The website posting will be maintained for 
a period of not less than ten (I 0) calendar days before the Board fi lls the position, unless urgent cir cumstances 
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(such as an unexpected vacancy that occurs in August be fore the start of the student year) justify a quicker 
response. in which case the minimum posting period will be three (3) calendar days. All bargaining unit 
member applicants shall be interviewed before non-bargaini11g unit members are interviewed for the position. 

Teachers may apply for such vacancies by fil ing a written request with the Superintendent. 

B. VOLUNTARY TRANSFER 

Teachers seeking a change in assignment for the next school year shall fi le a written request (letter of intent) 
for such change w ith the Superintendent by March I, specifying the building, grade level, and/or subject 
desi red. The teacher must hold a standard certification and be Highly Qualified by the effective date. Each 
teacher seeking a transfer/reassignment to a specific position shall be granted an interview upon request. 

lfthe request for transfer is denied, the Superintendent shall so notify the teacher in w1iting within ten ( 1 0) 
days of the decision. 

C. I ~VOLU~TARY TRANSFERS 

I . A teacher will not be assigned to a position for which be or she is not H.ighly Qualified and does uot hold 
certifica tion. 

2. This section applies only to changes in assignment in grade level and/or subject. 

3 . Teachers under Board contract shall be notified by June 1st if there is a change in their assignment for 
the fo llowing year. If further changes are made after that date, the teacher will be notified in writing 
within ten (10) days of the decision. Teachers who are involuntati ly transferred after August 1st shall 
be paid two additional days of salary at their per diem rate and granted an expense allowance of S I 00 
for reimbursable expenses for needed classroom supplies and materia ls for the new assignment. No 
involuntary h·ansfers may be made after August 15 except by reason of decreased student enro llment. 

-1 . The teachers subject to involuntary transfer or reassignment will be given the opportuni ty to consult with 
the Superintendent regarding this matter with an association representative present, if requested by the 
teacher. 

5. When a possible transfer in assignment is being considered. the principal and the teacher(s) will meet 
and engage in a meaningful conversation in order to seck consensus of all affected by the transfer(s). If 
consensus cannot be reached, then the fi nal decision regard ing the transfers or reassignments rests with 
the Superintendent. 

6. Notwithstanding nwnbers 3 and 5 above, if a principal requires a teacher to change room assignment 
more than once within a five (5) year time period. said teacher shall be paid one ( 1) additional day of 
salary at his/her per diem rate upon submission of a time sheet to the Board's Treasmer. Excluded from 
this provision are mobi le teachers without an assigned room, full building moves of personnel, and 
voluntarily requested transfers to positions or rooms. When a possible transfer in room assignment is 
being considered, the principal and the teacher(s) will meet and engage in a meaningfu l conversation in 
order to seek consensus of all affected by the change of their room assignment(s). lf consensus callJJot 
be reached, then the final decision regarding the change in room assignment(s) rests with the 
Superintendent. 

ARTICLE24 REDUCTION IN FORCE 

A. The Board may make a reasonable reduction in force (Rtf) , if such a reduction becomes necessary by reason 
of a decrease in student enrol lment, the return to duty of a regular full-time teacher from leave of absence, 
for finan cial reasons, or by reasons of suspension of school or territorial changes affecting the district. The 
following procedure shall apply to all full-t ime teaching employees. 

B. Except in the case of a RlF due to the return to duty of a bargaining unit member from a leave of absence, 
the Association shall be notified in Wl·iting at least fatty-five (45) calendar days prior to any Board meeting 
at \\ h1ch it will take a vote to implement a RlF of bargaining w1it posi tions. The notice shall also mclude a 
list of the positions which the Board intends to eliminate a11d the e ffective date of the RlF. Upon such 
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notification. representatives of the Board and Association shall meet at least thirty (30) calendar days prior 
to the Board meeting to review the list of positions affected. The Board wi ll prepare the list of affected 
positions by taking steps in the foll owing order on the basis of the information known at the time: 

I . Eliminating bargaining tmit positions, where possible. due to attri tion (retirement, resignation, or other 
severance from employment). 

2. Not hiring for or (illing vacant affected bargaining unit positions until contracts have been suspended 
and the RIF is completed. 

C. Reduction in force shall only be accomplished by the Board suspending contracts in areas of 
certification/licensure recommended by the Superintendent. Bargaining unit members affected by the 
reduction shal l then have their contracts suspended in accordance with ORC Section 3319.17 based on their 
contract status, comparable evaluation as defined in Section D of this Article, and seniority. within the 
affected areas of certification/licenstu"e. Those bargaining unit members serving tmder continuing contracts 
shall be given a preference over those serving under limited contracts and placed on tbe seniority list above 
those employees under limited contracts. in descending order of seniority in each area of 
ccttification/licensure affected. 

In determining whether evaluations arc comparable for purposes o f a RIF. the parties will look at the three 
(3) most recen t evaluations (where 3 evaluations are ava ilable). The parties will also look only at the teacher 
perfonnance rubric (and not the student growth component) of any OTES evaluation until at least three (3) 
full years of student growth data arc available, with the 2013-14 school year constituting the fi rst of these 
three (3) years. 

The seniority list shall be produced annually by the Board and distributed via e-mai l to bargaining unit 
members by October 30'11• If a bargaining unit member does not agree wi th the information on the seniority 
list, he/ she shall notify the Superintendent in writing by November 15'h and the Board wi ll update the 
seniority list with any needed conections by November 30'11• The Board shall then distribute the updated 
seniority list to bargaining unit members by December 151h, and this seniority list shall be the one used for 
Rl F purposes. Notwithstanding the foregoing, after November 30'b, newly-hired employees wi ll be added to 
the seniority list, and the list wil l be updated and di stributed to include any new changes in 
ccttificationlliccnsure or contract status for existing employees; however, no change in certification/licensure 
will be considered as to a bargaining unit member after the employee receives notice under Section F of this 
Anicle that he/she is being RTF 'd . 

D. SENIORITY 

I . Within the vanous areas of cenification/licensure listed on the seniority li st in Section C, those 
bargaining unit members who ho ld a continuing contract shal l be considered to be more senior than 
those who hold a limited contract. Seniority wil l then be computed fi·om the teacher's most recent date 
of hire into the bargaining unit by the Board. Senimity shall not be intetrupted by an authorized leave of 
absence. For reduction in force purposes, comparable evaluations shall be determined as fo llows: 

a. The effectiveness ratings for evaluation in Article 8 of this Agreement shall nom1ally be assigned 
numbers as follows: Ineffective = 1, Developing= 2, Ski lled= 3 and Accomplished= 4. 

b. Bargaining unit members rated as Ineffective for two out of their last three evaluations shall be assigned 
the number I. 

c. Bargaining unit members rated as Developing for two out of their last three evaluations shall be assigned 
the number 2, unless the most recent evaluation is rated Ineffective in which case the member will be 
assigned the number 1.5. 

d. Bargaining unit members rated as Skilled for two out of their last IJU"ee evaluations shall be assigned the 
number 3, un less the most recent evaluation is rated Ineffective in which case the member will be 
assigned rhe number 2.5 

e. Bargaining w1it members rated as Accompl ished for two out of their last tlu·ee evaluations shall be 
assigned the number 4. 
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f. Bargaining unit members who receive a different effectiveness rating in each of their last tbJcc 
evaluations shall be assigned a number which is numerically between the least and greatest numbers 
associated vvith their last tlu·ee evaluations. For example, an employee who receives effectiveness 
ratings of Skilled{= 3). Ineffective(= I) and Developing(= 2) respectively in their last tluee evaluations 
shall be assig11ed the number 2. 

g. Bargaining unit members. who have received one but not yet received tluce evaluations, shall be 
assigned the number associated with their most recent effectiveness rating. 

h. Bargaining unit members who are assigned the same number as a result of their evaluation(s}, as stated 
in paragraphs a ttu·ough g above, shall be cons idered to have comparable evaluations. 

1. Bargaining unit members shall then be listed by last name first on a comparable seniority list as follows: 

I) The nan1es sha ll be separated into rwo categories by contract status (Continuing vs. Limited). 

2) ext, within each contract status category, the names shall be listed in colunu1s by areas of 
ccrtification/licensw-c. 

3) Next, v.~thin each certification/ licensure colunm, the names shall be listed in ascending order by 
date o f hire, beginning with the most recent hired listed at the bottom of the column. 

4) And finally, listed by each name shall be the bargaining unit member's assigned evaluatiounumber 
(I, 2, 3, or 4 ). 

2. Bargaining unit members who leave the employ of the Board and are re-hired shall begin their seniority when 
they are re-hired, and any previously accrued seniori ty shall not count. 

3. Bargaining unit members who transfer to. or are hired into non-bargaining unit positions within the District, 
and then return to the bargaining unil shall begin accru ing their seni01ity on the date the Board takes action 
to transfer or re-hire tl1em back inro the bargaining unit. Any previously accrued seniority or time spent in 
the employ of the Distri ct as a non-bargaining unit member shall not count towards seniority . 

.f. Should two (2) or more bargaining unit members be hired at the same Board meeting, then the Board shall 
determine who is more senior by drawing their names out of a container. The first name drawn shall be 
considered to be the most senior, and each subsequent name drawn shall be considered to be less senior than 
the previous name drawn. A representative of the Association and any affected bargaining unit members 
shall be notified of the drawing and be p ermitted to be present when the Board takes action to determine 
seniority in this manner. 

E. The effective dare of the Rlf shall be determined by the Board and the Association shall be notifi ed in writing 
of that date in accordance with Section B of this article. 

F. When the etiecti\'e date of a RTF is known, tbe bargaining unit members to be RlF ' d wilJ be notified in 
writing a t least fifteen (15) calendar days prior to the effective date except in the case oftbe retum to duty of 
a barga ining unit member from a leave of absence in which the Board has fewer than 15 days advance notice 
of the employee's retum). If the employee is certified/licensed in another area(s) of certification/ licensure, 
within five (5) calendar days after receipt of such notice, may choose to displace (bump) the least senior 
employee with comparable evaluations in that area (if such employee has less seniority than the displacing 
employee). The displaced employee, m turn, will then have five (5) calendar days within which to exercise 
his/her bumping rights under this procedure if any bump is available. 

G. RECALL 

1. Bargaining unit members who hold a continuing contract and whose contracts are suspended shall remai n 
on the recall list for thirty-six (36) months. Bargaining unit members who hold a limited contract and 
whose contracts are suspended wi ll remain on a recall list fo r twenty-four (24) months or to August 15'11 

of the second year, whichever comes first. 
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A bargaining unit member will be removed from the recall list if he/she: 

a. Waives, in v.rriting, recall rights. 
b. Resigns. 
c. Fai ls to accept position offered. 
d. fails to respond, in writing, ten (10) days after receiving notice of recall. 

2. When a vacancy occurs, notice of recall will be first given by mail to bargaining unit members whose 
continuing contracts were suspended and who are licensed or ce1tificated to fill the vacancy. Such recall 
wi ll be in accordance with ORC Section 3319. 17. 

3. Tfa vacancy still exists, notice of recall will be given by mail to bargaining umt members whose limited 
contracts were suspended and who are licensed or certificated to fi ll the vacancy. No limited contract 
employee laid off from a part-time position shall be prohibited from being recalled to a full-time position 
for which he/she is cenified/licensed. Nor shall an employee lose the right of recall to a position by 
reason of having declined recall to a posi tion that is less than full-time, or to a position requiring a lesser 
percentage of work hours than the position from which they were laid off As with continuing contract 
employees, seni01ity shall not be a basis for recalling a liruitcd contract employee. except when making 
a decis ion between those who have comparable evaluations. 

-L The BoaJd will not hire a new employee unti I a person on the recall list who is certified/licensed for the 
pos1tion has been contracted and offered the job. The Board will not transfer an employee in order to 
prevent a person on the recall list from being recalled. It is also understood that the recall of a R.IF 'd 
bargaining unit member to a vacant position takes precedence over any posting of a vacancy under 
Alticle 22 of this Agreement. 

5. Notices of recall ,~·i l l be sent to the last address provided by the employee. 

H . A bargainmg unit member whose contract has been suspended may remain an active pmticip ant in benefit 
programs by paying the full cost of the premium fifteen ( 15) days prior to the due date to the Board. The 
abi lity to remain in the group plan is contingent upon the carrier's agreement. 

I. All accumulated benefits to which the teacher was entitled at the effective date of the Rlf will be restored 
upon return to active employment in the district. The teacher will not receive increment credits, however, 
for time spent on suspended contract status. 

J. Except for their last pay which may differ in the dollar amount, a bargaining unit member whose conh·act has 
been suspended for the following school year shall continue to be paid in twenty-folU' (24) equal pays, in 
accordance with Section B, Article 27, until all of their accmed amwal salary is exhausted. In addition, the 
member will continue to receive all insurance benefits in Article 29, until thei r accrued salruy has been 
paid out and exhausted. This Section does not preclude a member from voluntarily electing to be paid all 
remaining accrued salary at the end of the teachers work year, in which case insurance benefits will be 
continued through the month in which the work year ends. This Section docs not apply to a mid-year RTF 
that becomes effec tive before the end of the teacher work year. 

ARTICLE 25 PERSONNEL FILES 

A. PERSONNEL FILES 

I . With the exception of pre-employment information, members shall be provided a copy of all material 
placed in his/her personnel file. 

2. The Board shall mainta in an onicial personnel file for each teacher in the administrative center. All 
documents in the file shall be signed or identified as to source. 

3. Each teacher has the right to examine his/her tile. The teacher may be accompanied by a representative. 
The teacher has the right to attach wrinen comments to any item in the file 

22 



4. The file shall not be removed from the administrative center by the teacher. One (1) copy of each item 
in the file may be obtained at no cost. Additional copies may be obtained if the teacher pays the 
reproduction cost. 

5. All personnel files will be affixed with an access form that is to be initialed and dated each time the file 
is added ro or reviewed, except for routine office matters. Teachers should review their personnel Iiles 
at least once each year. 

ARTICLE 26 SEVERANCE PAY 

Teachers shal l become eligible for, and wi ll be paid, severance pay according to the following provisions: 

A. Severance pay shall be a one-time, lump stim payment to eligible teachers upon retirement, payable in a 
separate check. 

B. Retirement shall be defined as "service retirement" and "disability retirement" as specified in the ORC. 

C. The severance pay benefit shall be calculated according to the following: 

l . Severance Pay= number of accumulated and unused sick lea\'e days x Y. x per diem rate of regular salary 
on last day of Board employment. 

D. No teacher shall be eligible for severance pay prior to completion of ten (10) years continuous, full-time 
employment in the District. 

ARTICLE 27 SALARYSCHEDULEPLACEMENT 

A. SALARYSCHEDULEPLACEMENT 

I. For the purposes of placement on the salary schedule expe1i euce credit sball mclude: 

a. One (1) year experience for each school year a teacher taught 120 days or more in a college, public 
school or accredited nonpubl ic school in Ohio to a maximum number of years allowable under the 
ORC Sectiou 33 17.13. 

b. Up to five (5) years experience for mi litary service. 

c. Time spent on sabbat ical leave approved by the Board. 

B. SALARYPLACEMENT 

Teachers shall be paid in twenty-four (24) equal pays on the 15th and 30'h of each month. Pay days falling 
on a weekend or holiday, the pay date shall precede the weekend or holiday. Teachers' pay shall be direct 
depos ited. 

C. STRS PICK-UP 

The Board and Association agree to implement the STRS "pick-up" util izing the salary reduction method of 
contributions to the State Teachers Reti1·emeut System (effective September l , 1985) paid upon behalf of lbe 
employees in the bargaining unit. at no cost to the Board, under the following terms and conditions. 

I. The amount to be "picked-up" on behalf of each employee shall be the employee's required STRS 
retirement contribution (currently I 0%). The employee's annual compensation shall be reduced, at no 
cost to the board by an a mown equal to the amount ''pick-up" by the Board for the purpose of State and 
Fed eral tax only. 

2. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a condition of 
employment. 
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3. No employee covered by tbis provision shall have the option to elect a wage increase or other benefit in 
lieu of the employer pick-up. 

4. Payment fo.r all paid leaves, sick leave, personal leave and severance including unemployment and 
worker's compensation shall be based on the employee's daily pay prior to reduction as basis (e.g., gross 
pay divided by the number of hours worked) . 

Each employee shall be responsible for compliance with Jntem al Revenue Service exclusion allowance 
regulations with respect to the "pick-up" in combination with other tax defetTed compensation plans. 

If the foregoing ''pick-up" provisions are nullified by subsequent Internal Revenue Service Rulings, Ollio 
Attorney General Opinions, or other governing regulations, the Board wi ll be held harmless and this 
ar ticle of the Agreement shall be declared null and void. The Board shall then return to the former 
method of employer/employee retirement system contributions as soon as necessary. 

D. Teachers' annual salaries will consist of a salary component under rhe teachers ' salary schedule for a 
particular school year and perfonnance-based compensation component for tbat school year. The fol lowing 
terms shall apply: 

2016-17: The base salary on the teachers ' salary schedule shall b e increased by 2.5% (from $31,822 to 
$32,6 18) effective July 1, 20 16. With respect to the "MA+ I 5" column of the schedule, the $500 
differential relative to the "MA" column will increase to $750 at Steps 0 through 9; with respect 
to Steps 10 and above, the "MA+ J 5" differential of S750 relative to the "MA'' colunm wil l be 
increased to $1 ,000. 

20 I 7- I 8: The base salary on the teachers ' salary schedule sha ll be increased by an additional 1.5% (from 
$32,6 18 to $33 ,1 07 effective with the 20 17- J 8 school year. With respect to the "MA+ 15" column 
of the schedule, the S750 and Sl.OOO differentials relative to the "MA" column w ill be maintained 
as specified above. 

2018-19: The base salary on the teachers ' salary scbcdule shall be increased by an add itiona l 2.0% (from 
$33, 107 to £33,769 effective with the 2018-19 school year. With respect to the '·MA+15'' column 
of the schedule, the $750 and S l ,000 differentials re larive to the "MA" column will be maintained 
as specified above. 

The parties will promptly establish a committee composed of three (3) teachers appointed by the 
Association and three (3) members appointed by the Board for the purpose of assessing and 
making reconuuendations to the parties for a performance-based compensation component to 
become effective with the 2015-16 school year. Such performance-based component may util ize 
criteria similar to those appearing in the D istrict ' s TlF agreement applicable to the 20 14-15 school 
year but is not required to do so. The committee's reconunendations are to be submitted to the 
parties by not later than January 3 J, 20 J 5. 

E. A speech therapist employed by the Board will receive vertical placemem credit for years of prior clinical 
experience if any, and the employee's ammal salary, in ligh t of the extTaordinary qual ifications for this 
position, will be $3,000.00 above the amount that would otJ1envise apply by operation of the salary schedule. 
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2016-2017 Salary Schedule 
EFFECTIVE July 1, 2016 

BASE SALARY: $32,618 

STEP BA BA+I50 MA MA+ I5 

() 32.618 33.923 35.227 35.977 
1.0000 1.0400 1.0800 1.0800 

33.923 35.227 36.532 3 7,282 
1.0400 1.0800 1.1 200 1. 1200 

2 35,227 36.532 37,837 38.587 
1.0800 1.1200 1.1600 1.1 600 

3 36.206 37.837 39. 142 39,892 
1.1100 1.1 600 1.2000 1.2000 

4 36,858 39.142 40,773 41 ,523 
1.1 300 1.2000 1.2500 1.2500 

5 38,163 40,446 42,403 43.153 
1, 1700 1.2400 1.3000 1.3000 

6 39,794 41.75 1 43.708 44,458 
1.2200 1.2800 1.3400 1.3400 

7 4 1,425 43.382 45 ,665 46,4 15 
1.2700 1.3300 1.4000 1.4000 

8 43.056 45.339 47.622 48.372 
1.3200 1.3900 1.4600 1.4600 

9 45.013 46.970 49.579 50,329 
1.3800 1.4400 1.5200 1.5200 

10 46,644 48.927 5 1.536 52,536 
1.4300 1.5000 1.5800 1.5800 

II 48,275 50.884 53, 167 54.1 67 
1.4800 1.5600 1.6300 1.6300 

12 49.579 52,189 54,798 55.798 
1.5200 1.6000 1.6800 1.6800 

13 50,232 52,841 55,777 56,777 
1.5400 1.6200 1.7 100 1.7100 

14 51.210 53,820 56,429 57,429 
1.5700 1.6500 1.7300 1.7300 

15 51.2 10 54.472 57,408 58,408 
1.5700 1.6700 1.7600 1.7600 

16 51,210 55,45 1 58,060 59,060 
1.5700 1.7000 1.7800 1.7800 

17 51.210 55,451 58,060 59.060 
1.5700 1.7000 1.7800 1.7800 

I ~ 51.210 55,45 I 58.060 59,060 
1.5700 I 7000 1.7800 1.7800 

19 51.210 55.451 58.060 59,060 
1.5700 1.7000 1.7800 1.7800 
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2016-2017 Salary Schedule 
EFFECTIVE July 1, 2016 

BASE SALARY: $32,618 

STEP BA BA+150 MA MA+l5 

10 52,189 56,103 58,7 12 59,712 
1.6000 1.7200 1.8000 1.8000 

21 52,1 89 56,103 59,039 60,039 
1.6000 1.7200 1.8100 1.8 1 00 

22 52. 189 57.082 59.039 60.039 
1.6000 1.7500 1.8100 1.8100 

I' _.) 52,189 57.082 59.039 60.039 
1.6000 1.7500 1.8100 1.8100 

24 52, 189 57,082 59,039 60,039 
1.6000 1.7500 1.8 100 1.8100 

25 53,494 57,082 59.69 1 60.69 1 
1.6400 1.7500 l.8300 1.8300 

26 53,494 58,060 60,343 6 1,343 
1.6400 1.7800 1.8500 l.R500 

27 53,494 58,7 12 62.627 63,627 
1.6400 1.8000 1.9200 1.9200 

28 53.494 5!!,7 12 62,627 63,627 
l.6400 1.8000 1.9200 1.9200 

29 53,494 58,7 12 62,627 63,627 
1.6400 1.8000 1.9200 1.9200 

30 53,494 58,712 62,627 63,627 
1.6400 1.8000 \ .9200 1.9200 
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201 7-2018 Salary Schedule 
EFFECTIVE July 1, 2017 

BASE SALARY: $33,107 

STEP BA BA+ I50 MA MA+I5 

0 33, 107 34,431 35,756 36,506 
1.0000 1.0400 1.0800 1.0800 

34,43 1 35,756 37,080 37,830 
1.0400 1.0800 1.1200 1.1:200 

l 35,756 37,080 38,404 39, 154 
1.0800 I. 1200 1.1600 1. 1600 

3 36,749 38,404 39,728 40,478 
1.11 00 1.1 600 1.2000 1.2000 

4 37.4 11 39,728 4 1,384 42, 134 
1.1 300 1.2000 1.2500 1.2500 

5 38.735 4 1,053 43,039 43,789 
1.1 700 1.2400 1.3000 1.3000 

6 40,391 42.377 44,363 45 .11 3 
1.2200 1.2800 1.3400 1.3400 

7 42.046 44.032 46.350 47, 100 
1.2700 1.3300 1.4000 1.4000 

8 43,70 1 46,01 9 48,336 49,086 
1.3200 1.3900 1.4600 1.4600 

9 45,688 47,674 50,323 51.0 73 
1.3800 1.4400 1.5200 1.5200 

10 47,343 49,66 1 52.309 53 .309 
1.4300 1.5000 ] .5800 1.5800 

II 48,998 5 1,647 53,964 54,964 
l.4800 1.5600 1.6300 1.6300 

12 50,323 52.97 1 55,620 56,620 
1.5200 1.6000 1.6800 1.6800 

13 50,985 53,633 56.613 57.613 
1.5400 1.6200 1.7100 1.7100 

14 51,978 54.627 57.275 58.275 
1.5700 1.6500 1.7300 1.7300 

15 51.978 55,289 58.268 59.268 
1.5700 1.6700 1.7600 1.7600 

16 51.978 56.282 58.930 59.930 
1.5700 1.7000 1.7800 1.7800 

17 5 1,978 56,282 58.930 59.930 
1.5700 1.7000 1.7800 1.7800 

18 51.978 56,282 58,930 59.930 
1.5700 1.7000 1.7800 I .7800 

19 51 ,978 56.282 58,930 59,930 
I .5700 1.7000 1.7800 1.7800 
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2017-2018 Salary Schedule 
EFFECTIVE July I, 2017 

BASE SALARY: $33,107 

STEP BA BA+I50 MA MA+ I5 

20 52.97 1 56.944 59.593 60,593 
1.6000 I. 7200 1.8000 1.8000 

21 52.97 1 56.944 59,924 60,924 
1.6000 1.7200 1.8100 1.8100 

22 52,971 57,937 59.924 60.924 
1.6000 1.7500 1.8 100 1.8100 

23 52,971 57,937 59,924 60,924 
1.6000 1.7500 1.8100 1.8100 

24 52.971 57,937 59.924 60.924 
1.6000 1.7500 I.R I 00 1.8 100 

25 54.295 57.937 60,586 61,586 
1.6400 1.7500 1.8300 1.8300 

26 54,295 58.930 6 1.248 62.248 
1.6400 1.7800 1.8500 1.8500 

27 54.295 59,593 63,565 64,565 
1.6400 1.8000 1.9200 1.9200 

28 54,295 59.593 63,565 64.565 
1.6400 1.8000 1.9200 1.9200 

29 54.295 59,593 63.565 64.565 
1.6400 1.8000 1.9200 1.9200 

30 54.295 59,593 63.565 64,565 
1.6400 1.8000 1.9200 1.9200 
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2018-2019 Salary Schedule 
.EFFECTIVE July 1, 2018 

BASE SAl..AR Y: $33,769 

STEP BA BA+ I50 MA MA+I5 

0 33.769 35.120 36,471 37,221 
1.0000 1.0400 1.0800 1.0800 

35,120 36,471 37,821 38.571 
1.0400 1.0800 1.1 200 1.1200 

2 36,471 37,821 39,172 39.922 
1.0800 1.1200 1. 1600 1.1 600 

3 37,484 39,172 40.523 41,273 
1.1100 1. 1600 1.2000 1.2000 

-1 38,159 40.523 -12,211 42,96 1 
1.1300 1.2000 1.2500 1.2500 

5 39,510 4 1,874 43.900 44,650 
1.1700 1.2400 1.3000 1.3000 

6 41,198 43 ,224 -15,250 46,000 
1.2200 1.2800 1.3400 1.3400 

7 42,S87 44,913 47,277 48,027 
1.2700 1.3300 1.4000 1.4000 

8 44.575 46,939 49.303 50,Q53 
1.3200 1.3900 1.4600 1.4600 

9 46,601 48.627 51.329 52,079 
1.3800 1.4400 1.5200 1.5200 

10 48.290 50.654 53.355 54.355 
1.4300 1.5000 1.5800 1.5800 

I I 49.978 52,680 55.043 56.043 
1.4800 1.5600 1.6300 1.6300 

12 51,329 54,030 56,732 57.732 
1.5200 1.6000 1.6800 1.6800 

13 52,004 54,706 57,745 58.745 
1.5400 1.6200 1.7 100 1.7100 

14 53,017 55,7 19 58,420 59,420 
1.5700 1.6500 1.7300 1.7300 

15 53,017 56,394 59,433 60.433 
1.5700 1.6700 1.7600 1.7600 

16 53.017 57.407 60,109 61,109 
1.5700 1.7000 1.7800 1.7800 

17 53.017 57,407 60,109 61,109 
1.5700 1.7000 1.7800 1.7800 

18 53.0 17 57.407 60,109 61.109 
1.5700 1.7000 1.7800 1.7800 

19 53,017 57,407 ciO.I 09 61.109 
1.5700 1.7000 1.7800 1.7800 
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2018-2019 Salary Schedule 
EFFECTIVE July 1, 2018 

BASE SALARY: $33,769 

STEP BA BA+ 150 MA MA+I5 

20 54,030 58,083 60,784 61.784 
1.6000 1.7200 1.8000 1.8000 

2 1 54,030 58,083 61,122 62,122 
1.6000 1.7200 1.8 100 1.8 100 

22 54,030 59,096 61.122 62, 122 
1.6000 17500 1.8 1 00 1.8100 

23 54.030 59,096 6 1, 122 62, 122 
1.6000 1.7500 1.8100 1.8100 

2-t 54.030 59,096 61.122 62,122 
1.6000 1.7500 1.8100 1.8100 

25 55.381 59.096 61.797 62.797 
1.6400 1.7500 1.8300 1.8300 

26 55.381 60.109 62.473 63.473 
1.6400 1.7800 1.8500 1.8500 

27 55,38 1 60,784 64,836 65 ,836 
1.6400 1.8000 1.9200 1.9200 

28 55,381 60.784 64.836 65.836 
1.6400 1.8000 1.9200 1.9200 

29 55.381 60,784 64,836 65,836 
1.6400 1.8000 1.9:!00 1.9200 

30 55,381 60.784 64,836 65,836 
1.6400 1.8000 1.9200 1.9200 
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ARTICLE 28 SUPPLEMENTAL DUTIES AND PAY 

A. SUPPLEMENTAL PAY CONTRACTS 

1. Individual contracts shall be issued for one ( l) year in accordance with the provisions of ORC 
Section 33 19.1 1, pursuant to Article 6, A of this Agreement and shall automatically expire at 
the end of their term. 

2 . Such contracts shall include, in addition to the provision of Article 6: 

a. Title of position; 

b. Title of the position's immediate supervisor; 

c. Title of the person responsible for the activity; 

d . Description of duties encompassed by the position. 

3. Supplemental contracts w ill be issued upon the recommendation of the Superi11tendent and the 
approval of the Board and issued prior to the start of the duty, if possible. 

B. FILLING OF SUPPLEMENTAL POSITION 

1. Vacancies in supplemental positions will be treated according to Article 23 oftbis Agreement. 

2. The Board retains complete discretion in filling supplemental positions. The Board shall 
consider qualification, length of service with the Board, and the requirements of the position. 
The Board retains compl ete discretion to create new positions and to cancel existing positions 
and activities . 

3. To insure a smooth transition fi'om year to year, the Superintendent will post a ll known 
supplemental contract positions for the following school year by May 15th of the cun·ent school 
year. 

C. SUPPLEMENTAL PAY 

l. Bargaining unit members performing supplemental duties shall be pa id in accordance with the 
adopted supplemental salary. 

2. Supplemental pay shall be paid in one ( 1) lump sum upon completion of the duty in a separate 
check, or in 24 pays wi th the approval of the Superintendent. 

3. T he Board retains the discretion to create new positions. In determining the classification o f 
new positions, the Board shall consult the Association and jointly consider the fo llowing 
fac tors: 

a . Time required in the performance of the duty; 

b. Time spent in supervision/direction of other adults under supplemental contract in duties 
related to the perfonnancc of the position; 

c. Number of students involved in the activity and directly supervised by reason of the 
pos ition; 

d. Required travel supervision of students; 

e. Equipment, materials and money responsibilities; 

f. Injury risk factor of students related to the activity; 

g. Number of required performances involved in the activity. 
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SUPPLEMENTAL CONTRACTS 

Group I 2016-2017 2017-2018 2018-2019 
A. Head Band Director $4,123.45 $4,205.92 $4,290.04 
B. Head Basketball $4,21 1.00 $4,295.22 £4,381.12 
c. Head Football $4,211.00 S4,295.22 $4,381.12 
D. Head Vocal Music $4,123.45 $4,205.92 S4,290.04 

Group IT 
A. Assistant Basketball 

(Boys/Girls) 9-12 $2,526.00 $2,576.52 $2,628.05 
B. Assistant Football 9-1 2 $2.526.00 $2,576.52 £2,628.05 

Group Ill 
A. Head Baseball $2,683.00 $2,736.66 $2,791.39 
B. Head Soccer (Boys/Girls) $2,683.00 $2,736.66 $2,791.39 
C. Head Softball $2,683.00 $2,736.66 52,79 1.39 
D. Head Track (Boys/Gi rls) $2,683.00 $2,736.66 $2,791.39 
E. Head Volleyball $2,683.00 $2,736.66 $2,79 1.39 
F. Head Wrestl ing $2,683.00 $2,736.66 $2,791.39 
G. Head Cross Country 

(Boys/Girls) $2,683 .00 $2,736.66 $2,791.39 

Gmup IV 
A. Assistant Baseball $) ,746.40 $1 ,746.40 $ 1 '7.f6.40 
B. 9- 12 Assistant Soccer 

(Boys/Girls) $1,746.40 51,746.40 $1,746.40 
C. 7-9 Basketball $1,746.40 S 1 ,746.40 $ 1,746.40 
D. 1-9 Football $1 ,746.40 5 I ,746.40 $ 1,746.40 
E. Head Golf $1 ,746.40 Sl ,746.40 $ 1,746.40 
F. Assistant Softball $1 ,746 .40 $ 1,746.40 S\ ,746.40 
G. Head Swimming $1,746 .40 S I ,746.40 s 1,746.40 
l-1. Assistant Volleyball $ 1,746.40 S I ,746.40 $1,746.40 
I. Assistant Wrestling $1,746.40 S1,746.40 S I ,746.40 

Group V 
A. 7-8 Track (Boys/Gi.rls) $1,309.80 51,336 .00 Sl ,362.72 
B. 7-9 Volleyball $ 1,309 .80 S1,336.00 S!,362.72 
C. 7-8 Wrestl ing $ 1,309.80 S1 ,336.00 $ 1,362.72 
D. 9-12 Assistant Track $ 1,309.80 S I ,336.00 s 1,362.72 
E. 7-8 Cross Country $1,309.80 5 1,336.00 51,362.72 

Group VI 
A. HS Student Council $1 ,309.80 $1,33 6.00 $1,362.72 
B. HS National Honors Society $ 1,309 .80 S1 ,336.00 $ ] ,362.72 
C. Jr./Sr. Class Advisors $ 1,309.80 S1,336.00 $ ] ,362.72 
D. Assistant to Baud Director 

(Per Fall & Winter Season) $ 1,309 .80 S I ,336.00 $1,362 .72 
E. Resident Educator 

Coordinator $ 1,309 .80 Sl ,336.00 $1,362.72 
F. Resident Educator Mentors 

(Yrs. 1, 2 & 3) $ 1,309. 80 $ 1,336.00 $1.362.72 

Group Vll 
A. Cheerleader Advisor 

(Per Season) $654.90 $668.00 $681.36 
B. Twister Advisor 

(Per Fall & Winter Season) $654.90 S668 .00 S681.36 

Group VIII 
A Teacher Leader $1,500.00 Sl ,SOO.OO Sl ,SOO.OO 
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Other (Varies) 
A. Saturday detention shall be paid at $25.00 per hour. 
B. After-school detention will be paid at a rate of $15.00 per hour. 
C. Guidance Counselors - ten (10 days extended time* . 
D. Agricul tural Education- extended time- twenty (20 days total)*. 
E. LPDC- Compensation per Article 31 of \VMEA Agreement. 

* Prior to working extended time days, employee shall submit a written plan to be 
approved by the bui lding principal and central office. ln the event the Board 
implements a reduction in force, it reserves the right to reduce or eliminate extended time days. 

ARTICLE 29 INSURANCE 

A. HOSPIT ALIZATlONfMAJOR MEDICAL 

I. The Board shall purchase and make available to members of the bm·gaming unit a PPO health 
care plan that includes prescription drug coverage. Insurance coverage and benefi t levels will 
be maintained during the term of this Agreement (A) except as otherwise may be mutua lly 
agreed by the Board and tbe Association, and (B) except as required to maintain compliance 
with federal and Ohio law. 

The Board shall implement a Section 125 tax shelter plan covering each teacher's contribution 
toward the cost of mo nthly health care bene (its. The Board shall comply with fRS requirement. 

2. The Board wil l pay 90% of the premium cost fo r individual hospi talization/maj or medical 
coverage. The Board will pay 80% of the premium cost for family coverage. 

B. LIFE INSURANCE 

The Board will provide S 18,000 double indemnity, term li fe iJ1Surance for each teacher employed 
by the Board 

C. DENTAL 

The Board will pay $55 towards the premium cost for ind ividua l and fa mily dental insurance under 
the current plan. Any cost above the listed maximum shall be paid by the employee through payroll 
deduction. 

D. An Insurance Committee shall be fom1ed to monitor the usage and rates of the c unent plans, develop 
and disseminate consumer information regarding the insurance plans to bargaini11g unit members 
and to address problems and concerns regarding the plans. This Committee shall consist of three 
(3) teachers appointed by the Association President and tlu·ee (3) administrators appointed by the 
Superintendent. The Committee shall elect its' own chairperson and shall meet monthly or as the 
Committee deems appropriate. After each meeting, the chai1verson shall issue a report of the 
meeting to all staff. The Distr ict Treasurer will chair the Committee and report to all staff in monthly 
newsletters. 

E. VISION BENEFITS 

Vision coverage premiums for employees will be: 
Single Coverage - $6.00 per month 
Family Coverage - $16.00 per month 

The Insurance Committee will review the plans and may adjust vis ion rates accordingly. 
Note: Glasses and contacts ~:almot be purchased in the same year. 

F. Insurance coverage and benefit levels for the health care plan, prescription drug plan, dental plan 
and vision plan wi ll be maintained dming the term of this Agreement except as otherwise may be 
mutually agreed by the Board and Association. By the first pay in September of each school year 
bargaining unit members shall receive written sunm1aries of the deductibles, co pays, out of pocket 
costs, coverage and benefit levels for said insurance plans. 
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ARTICLE 30 EARLY RETIREMENT 

A. All teachers upon reachi ng thiiiy (30) years of combined retirement service credit under STRS, 
PERS and SERS shall be eligible for a $12,000 retirement bonus. Retirement under this plan must 
be completed no later than July 1 of the school year in which each individual teacher becomes 
eligible. The retirement must also become effecti ve either at the end of the teacher's work year or 
May 31, whichever occms earlier. The Superintendent shall receive written notification from any 
eligible teacher wishing to participate in the plan at least ninety (90) days prior to the July l deadline. 
Fail me of a teacher to retire upon reaching his or her thirtieth (30111) year of combined retirement 
service credit will result in the total forfeiture of al l rights to the $12,000 retirement bonus. 

B. Section A above applies to teachers who have served at least the ( 1 0) years in the District: for a 
teacher hi red after January 1. 2014. Section A applies only to teachers who have served at least 
fifteen (15) years in the District. Teachers complying wi th the requirements in paragraph A above 
who have served 25 years or more in the District shall receive a $14,000 retirement bonus. 

C. Payment shal l be made upon final certification of retirement from actual service by STRS to the 
Board. 

ARTICLE31 WEST MUSKINGUM LPDC 

A. PURPOSE 

The purpose of this Committee is to review the course work and other professional activities 
proposed and completed by educators within the DistTict to detemline if the requirements for 
renewal of certificates or licenses have been met. 

B. COMMITTEE COMPOSITION AND SELECTION 

l. The Committee will be comprised of seven (7) members as follows: 

a) One ( 1) teacher fi·om each building and one ( I ) teacher voted in by a majority vote of the 
bargaining unit members. 

b) Three (3) Administrators 

c) A quon.m1 shall consist of five (5) members, except when the plan of an administrator is 
being discussed and the licensure renewal is being voted upon. The three (3) administrators 
shall be selected by the SuperLntendent. 

d) When an administrator's coursework is being discussed or voted upon for licensLU·e 
renewal at the request of one of its administrative members, the committee shall consist of 
a majority of administrative members by reducing the nLU11ber of teacher member 
discussing and voting on the plan. 

2. The Committee wi ll have two (2) alternates as follows: 

a) One (1) Teacher 

b) One ( 1) District Administrator 

3. The teacher members and altemate will be selected according to the guidelines of the WMEA 
constitution. The District administrator members and alternate ·will be selected through 
procedures developed by the Superintendent. 

4. In 1be event of an in-tenn vacancy, the Committee member or altemate wi ll be replaced in 
accordance with Paragraph 3 above. 
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5. All LPDC members and alternates will be designated by June 30 and will begin their tem1 on 
July I ofrhe appropriate year. 

C. TERM OF OFFICE FOR COMMITTEE MEMBERS 

I. The term of office for members serving on the committee will be three (3) years. 

2. A tenn will end on Jw1e 30 of the appropriate year. 

D. TERM OF OFFICE FOR ALTERNATES 

I. The t:em1 of office for alternate members serving on the committee wil l be three (3) years. 

2. A term will end on June 30 of the appropriate year. 

E. FINA:.'\CIAL COMPENSATION Al'\D REIMBURSEMENT 

I. The LPDC chair and secretary wi tl receive a stipend of$1.250 and other members will receive 
$ 1,000 each year for work performed and other committee activities up to 50 non-release hours 
and £25 .00 per hour for non-release time thereafter. The stipend will be paid at the completion 
of each year in a separate check no later than August 15. 

2. The Association alternate will receive a stipend of $25.00 per hour for non-release time for 
work performed including training. meetings. travel time, and other committee activities. TI1e 
stipend will be paid at the completion of each year in a separate check no later than August I 5. 

3. The District wi ll pay for training activities for LPDC members and altcmates. The LPDC 
member and altemates will be reimbursed for incurred costs and mileage for activities outside 
tl1e DistTict. 

4 . Any LPDC member who does not complete his/her term wi ll be paid S25.00 per hour for work 
completed dw·ing non-release time. 

F. CHAIRPERSON 

T he Committee chairperson w ill be determined by a majority vote of the Committee members 
during the first meeting afte r Ju ly I . 

G. DECISION-MAKING 

Decis ions will be made by majority vote of the CoiUIJl.i ttee members present and voting so long as 
a quorum will consist of five (5) Committee members. 

H. MEETINGS 

The Committee >vill bold regularly scheduled monthly meetings from September through May. An 
organizational meeting will be held each year in Ju ly or August. Before September I 0 each year, 
the Committee shall establ ish and publish their meeting schedule. The Commillee may meet more 
fi:equent ly as deemed necessary to complete their work. 

I. RESPONSIBILITIES 

I . As indicated in stan1t.e and in standards, the Committees is responsible for reviewing and 
approving Individual Professional Development Plans and the associated course work and other 
professional deve lopment activities that educators wish to utilize for the purpose of certificate 
or I iccnse renewal. 

2. Ver ification of full time teacher experience remains the responsibility of the Superintendent. 
The authorized signature of the Superintendent, or o fficial designee, on the renewal application 
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form verifies that the employment information given by the educator on the application is true 
and con·ect. 

3. Upon detennination that all requirements for renewal have been met. the application form 
signed by the Supe1intendent, the verification worksheet signed by the LPDC, and the prop er 
fee paid by the applicant should be forwarded from tbe Superintendent's office to the Ohio 
Department of Education for issuance of the certificate or license. 

J. GRANDFATHER CLAUSE 

Professional development activities must meet the requirements of the LPDC. 

K. APPEALS COMMITTEE 

The Conm1ittee shall provide for an appeals procedme. 

L. CONFLICT OF I\'TEREST/CHANGE OF STATUS 

1. LPDC and Appeals Committee members may not participate as a decision maker for items 
presented by themselves or an immediate family member. 

2. No cmrent LPDC member can be on the Appeals Committee. lf an alternate was involved in 
the decision under appeal, he/she may not be a member of the Appeals Committee during the 
appeal of that decision. 

3. Any LPDC teacher member or teacher alternate who accepts an administrative position \\~ll 
immediately vacate his/her scat on the committee as a teacher member. 

4. Any LPDC administrative member or administrative altemate who accepts a teaching position 
will immediately vacate his/her seat Oil the Committee as au admmistrative member. 

5. Any LPDC member or alternate who leaves the employment of the Disllict will vacate his/her 
seat on the Committee no later than his/her last working day. 

l\1. GULDELINES APPROVAL 

LPDC Committee Guidelines and Appeals Committee Guidelines must be approved by the WMEA 
Executi ve Committee and the Board. Any subsequent changes to the Guidelines must also be 
approved by the WMEA Executive Committee and the Board. 

ARTICLE32 RESIDENT EDUCATOR PROGRAM 

A. The District will establish and maintain a four-year Resident Educator Program consistent with Ohio 
law and Ohio Department of Education ("ODE") standards. 

B. A Resident Educator Committee composed of three (3) bargaining unit members appointed by the 
Association and three (3) members appointed by the Superintendent will collaboratively oversee the 
District's Program and recommend those bargaining unit members who will act as Resident 
Educator Mentors ('"Mentors"). 

1. Appl ication fom1s for Mentor position will be made ava ilable to all bargaining unit members. 

2. A Mentor must have at least four (4) years of teaching experience in the District. 

3. A Mentor must comp lete ODE-required mentor training. The Board wi II pay tbe cost of such 
mandat01y training. 

C. A Mentor will receive appropriate consultation tJmc with his/her assigned Resident Educator ('"RE") 
and usc appropnate formative assessment tools and protocols to support the RE. Release time will 
be provided to the Mentor and RE as agreed with the school principal. 
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D. A Mentor will receive supplemental contract compensation in accordance wi th Article 28, Section 
C of this Agreement. In addition: 

I. Other than a notation to the effect that a teacher served as a Mentor, the teacher 's activities as 
a Mentor shall not be part of the teacher's evaluation. 

2. A Mentor shall not participate in the evaluation of any RE. 

3. No Memor shall be requested or directed to make any recommendation regarding the continued 
employment of an RE. 

4. Al l members of theRE Commillee, Mentors, and REs shal l keep confidential all discussions, 
actions, and materials relevant to the Mentor/RE relationship except as otherwise required by 
law. 

5. A Mentor shall communicate directly with his/her RE and will not be required to report on the 
perfom1ance of theRE with any administrative or other employee. 

6. The regular eva luations of a Mentor shall not be affec ted in any aspect by the RE Program or 
its demands. 

E. The RE Committee shall determine to what extent to keep and retain records of its meetings and 
actions consistent with applicable law. 

ARTICLE 33 MASTER TEACHER COMMITTEE 

A. ESTABLISHMENT OF A MASTER TEACHER COMMITTEE 

A Master Teacher Committee shall be established for the purpose of establishing procedures 
whereby bargaining unit members may become and/or maintain the desi~:rnation of"master teacher'" 
according to the standards set forth by the state of Ohio. 

B. SELECTION OF TKE COM.'\11TTEE 

I. The Committee shall be comprised of a total of five (5) members with the majority of the 
members being practicing teachers with a Master Teacher designation employed by the Board. 

2. The teacher members of the Committee sl1all be appointed by the Assoctation President with 
approval by the Association's Executive Committee. The District members of the Committee 
shall be appointed by the Superintendent. 

3. The length of a term to serve on the Committee shall be three (3) years. Members may serve 
consecutive terms. 

4. Tf a vacancy of occurs, the Association President o r Superintendent (whichever is applicable) 
will appoint another representative to serve for the duration of the term. 

C. MASTER TEACHER COMMITTEE OPERATIONS AND PROCED URES 

1. lmponant functions of the Committee shall include but not be limited to consu·ucting District 
timelines to oversee and verify candidate eligibility, using state designated forms to properly 
process candidates, providing ·'master teacher" program information to employees, 
communicating the compilation of candidates' scores to appropriate individuals. maintaining 
required records, and submitting required infonnation to the EMIS Coordinator. 

2. The Committee shall detem1ine the location and number of committee meetings to be held. 

3. Upon request by tbe Committee, the District shall provide training to ensure consistent 
application of the Master Teacher program. 
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4. Under no circumstances are the recommendations or decisions of the Committee to be for 
employee evaluation purposes, or for adverse employment decisions. 

D. APPEALS 

The Committee shall determine a procedure for addressing appeals. 

E. COMPENSATION 

I. The teacher members on the Committee shall be provided release time in order to perform their 
duties. if the Superintendent agrees the Committee can meet during the school day. Teacher 
members of the Conm1ittee shall be paid Twenty-Five Dollars ($25 .00) per hour to attend 
meetings held outside of the school day but in no event more than two hundred dollars (£200) 
per teacher member iu any particular school year. 

2. Bargaining uni t members who attain the status of Master Teacher shall receive a one-time 
paym ent of One Thousand Dollars (S l ,000). 

ARTICLE 34 SICK LEAVE BANK 

The Board and the Association hereby agree to admiJlister Sick Leave Bank according to !he following 
requirements: 

A. An enrollment period shall be established between September 1 and September 15 for each member 
of the bargaining unit to voluntaJ·ily donate a maximum of one ( 1) day of their accumulated, but 
unused, sick leave days to a Sick Leave Bank. The Sick Leave Bank shall have not Jess than fifty 
(50) days as certified by the Association. All employees who have not previously joined, shall be 
given the opportunity to do so. 

B. All new bargaining unit members shall be eligible for enrollment in the Sick Leave Bank. New 
members may emoll by donating one ( I) sick leave day to the Bank within thitty (30) days after the 
date of hire. 

C. A committee comprised oftbe Superintendent or hi.s/ber designee, the president of the Association, 
or his/her designee, one ( 1) building principal chosen by the Superintendent, and one (I) Association 
member chosen by the Association pres ident, shall administer the Bank. The Committee shall 
develop the approved form and shall approve applications at its discretion. T he Sup erintendent 
and/or his/her design ee shall serve as chairman. 

D. Bargaining unit members who have exhausted all of their sick leave accumulation. who have 
developed a serious or catastrophic ilLness and who have contributed to the Sick Leave Bculk may 
request sick leave days from the Bank. 

E. Approved bargaining unit members shall be granted up to a maximum of forty (40) days from the 
Bank. The Conun ittee may grant up to an additional ten (1 0) days for a maximum of fifty (50) days 
p er person per lifetime. 

F. The members shall be required to provide documentation to the Comm ittee. 

G. Absences due to alcohol and/or substance abuse of any kind sball not be considered appropriate 
reasons for application approva l. 

H. The Sick Leave Bank shall not be used as a means for increasing retirement compensation and/or 
severance pay. 

I. Members receiving s ick days from the Sick Leave Bank shall be required to repay the Bank at the 
rate of one ( I) day a year for fi ve (5) years. 

38 



J. Should the Sick Leave Bank be tenninated, the days in the Bank will be redistributed on a pro-rated 
basis to those who contributed. 

ARTICLE 35 RE-HIRED RETIREES 

A. Except as expressly modified herein, re-employed retirees shall be members of the bargaining unit 
represented by the Association and shall be entitled to all terms, conditions, rights and benefits of 
this Agreement. 

B. Re-employed retirees shall not be entitled to enrollment in insurance benefits under Atticle 29 o f 
this Agreement, except that re-employed retirees may participate in health and prescription dmg 
benefits under Article 29. Sections A and E of this Agreement to the extent, but onl y to the extent, 
that the retiree is precluded under STRS policy from receiving health and prescript ion drug 
insurance benefits through STRS: in such a case the retiree will be requi red to pay 50% of the 
monthly cost for single coverage and 75% of the monthly cost for family coverage. 

C. Re-employed retirees arc not eligib le to receive a severance payment as outlined in Article 26 upon 
leaving employment with the District. 

D. Re-employed retirees shall be placed on Step 0 of the salary schedule and will have one-year limited 
regular teaching contracts that automatica lly are non-renewed annually. lf re-employed under a new 
one-year limited contract for the fo llov.ring school year, the retiree will be placed at Step I of the 
salary schedule and will similarly vertically move one {I ) step in each future year of re-emp loyment. 

E. The parties agree that the language in items 1-5 of t11is Article shall prevail over the current 
collective bargaining in terms of salary, health care benefits and individual teaching conh·act 
duration only as it applies to "re-employed retirees''. 

ARTICLE36 CURRICULUM AND CALENDAR INPUT 

A. CURRICULUM 

Before implementation of a change in curriculum, the District's Director of Curriculum will consult 
with tl1e relevant Building Leadership Team to provide an oppmiunity for teacher input. The 
Building Leadership Team and Director will include the teachers directly affected in this 
consul tation. 

B. CALE:\IDAR INPUT 

Effective January I , 2018, the Superintendent will furnish the Association President with a copy of 
the proposed school calendars for the two ensuing school years (i t is recognized that a calendar for 
only one ( I) year may be proposed tmder extraordinary circumstances) by January I Qth, or a month 
pnor to the firs t reading of the calendar by the Board w hichever comes first. Any Association 
concems or recommendations as to such proposed calendars arc to be communicated to the 
Superintendent within thitiy (30) days fo llowing receipt of the proposed calendar(s) . 

ARTICLE 37 CALAMITY DAYS 

A. When schools are declared closed due to inclement weather or a calamity, bargaining un it members 
are not required to repo11 to work and will not lose any pay or other benefits. 

B. Bargaining unit members will not be required to make up the first five (5) days of missed work in a 
school year when schools have been closed due to inclement weather or a calamity. 

C. In accmdance \\~th ORC Section 33 13.88, the Board retains the tight, in its so le discretion, to 
approve or not to approve the use of blizzard bags to make up days when schools are closed due to 
inclement weather or a calamity. 
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D. Unless the Board has determined otherwise, beginning with the sixth (61") day missed in a school 
year. bargaining unit members will nonnally be required to make up missed days. 

E. Notwithstanding Section D . above, the Board may allow bargaining u11it members to forgo making 
up days missed occuning after the tirst five (5) days in a school year, provided the DistJi ct does not 
fa ll below the minimtnn nw11ber of student instmctional hours required by law. 

ARTICLE 38 GENERAL PROVISIONS 

A. BOARD RIGHTS 

The Board hereby retains and reserves unto itself, without limitation, all powers, rights, authority, 
duties and responsibilities confened upon and vested in it by the laws and the constitution of the 
State of Ohio, and of the United States, including but without limiting the genera li ty of the 
foregoing, tbe right: 

I. To the executive management and administrative contTOl of the school system and its prope1ties 
and facilities; 

2. To hire all employees and, subject to the provision of law, to determine their qualifications and 
the condi tions for their continued employment, of their dismissal or demotion, and to promote, 
and transfer all such employees; 

3. To establish grades and courses of instJ·uction, including special programs, and to provide for 
athletic, recreational and social events for students, all as deemed necessary or advisable by the 
Board; 

4. To delegate authmi ty through recognized administrative chmmels for the development and 
organization of the means and methods of the instruction accord ing to cutTent written Board 
Po]jcy; the selection of textbooks and other teaching materials; and the utilization of teaching 
aides of aU kinds; 

5. To detennine class schedules, the hours of instruction, and the duties, responsibilities and 
assignments of teachers and other employees with respect thereto, and with respect to 
administTative and nonteaching activities within the school system and the terms and conditions 
of employment. 

B. CONFLICT WTTH LAW 

If any provisions of this Agreement conflicts with any federal or state law, now or hereafter enacted, 
such provision shall be inoperative only to the extent it is in conflict with any federal or state law, 
and the remaining provisions hereof shall remain in effect. 

C. E~TJRE AGREEMENT CLAUSE 

This Agreement supersedes and cancels all previous agreements, verbal or written or based on 
alleged past practice between the Board and Association and constitutes the entire agreement 
between the patties. Any amendment or agreement supplemental hereto shall not be binding unless 
executed in writing by the parties. 
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D. Dl.I'RATION OF AGREEMENT 

This Agreement will become effective July 1, 2016, and shall remain in effect through June 30, 

2019. 

For the Board: For the Association: 
' 

Date 
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APPENDIX A 

A. EVALUA TJON MODEL AND PURPOSE 

The Board is responsible for a standards-based teacher evaluation policy which conforms to the framework 
for evaluation of teachers as approved by the State Board of Education and aligns with the "Standards for the 
Teaching Profession" as set forth in State law. 

The evaluation policy is intended to provide an evaluation model that is research-based, transparent, fai r, and 
adaptable to the needs of the D ish·ict, students and teachers. The Board believes in the importance of ongoing 
assessment a nd meaningful feedback as a powerful vehicle to suppo11 improved teaching p erformance and 
student grovvth, as well as promotion and retention decisions for teachers. The purpose of the evaluation is 
to improve instruction and to make a record of the teacher's perfom1ance. 

B. EVALUATION POLICY CONSULTATION COMMITTEE 

The Board and Association hereby establish an ongoing Evaluation Policy Consultation Committee, 
consisting of four (4) teachers and four (4) administrators, for the purpose of monitoring legal 
developments and recommendi.ng revis ions of this Article. The teacher members of the committee will be 
selected by the Association according to its Constitlttion and By-Laws . The fi rst meeting of this committee 
shall be held no later than . (Date is to be determined.) 

C. DEFINITIONS 

I . ''OTES" - stands for the Ohio Teacher Evaluation System as adopted by the Ohio State Board of 
Education in 2011, or as othetw ise modified by tbe State Board of Education. 

2. "Teacher" - For purposes of this policy, "teacher" means a licensed instructor who spends at least 50% 
of his/her time providing content-related student instruction and who is working under one of the 
following: 

a. A license issued under ORC Sections 3319.22, 33 19.26, 33 19.222 or 3319.226; or 

b. A permanent certificate issued under ORC Section 3319.222 as it existed prior to September, 2003: 
or 

c. A permanent certificate issued under ORC Section 3319.2:?.2 as it existed prior to September, 2006: 
or 

d. A permit issued under ORC Section 33 I 9.30 I . 

Bargai11ing unit members, such as guidance counselors, not meeting this definition are not subj ect 
to evaluation under th is A11icle but will be evaluated utilizing the procedures to be incorporated in 
this Agreement. Tbe evaluation of these bargaining unit members shall be based upon at least two 
(2) observations, and other performance indicators reconmwnd by the Evaluation Policy 
Consultation Committee and approved by a vote of the Board and Association membership. Upon 
completion of the evaluation process, these bargaining unit members will be assigned au 
effectiveness rating of"Accomplished", ''Ski lled'', "Developin g" or "Ineffective". 

3. "Credentialed Eva luator" - For purposes of tl1is policy, each teacher subject to evaluation will be 
evaluated by a person who: 

a. Meets the eligibility requirements under ORC Section 3319. ll l(D); and 

b. Holds a credential established by the Ohio Department of Education for teacher evaluation; and 

c. Has completed state-sponsored evaluation training and has passed an online credentialing 
assessment. 
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The Superintendent/designee is at1thorized to approve and maintain a list of credentialed evaluators 
as necessary to effec tively implement this Atticle. 

4. "Core Subject Area'' -means reacting and English language arts, mathematics, science, foreign language, 
government, economics. fine arts, history and geography. 

5. "'Student Growth"- for the purpose of this A1ticle , student growth is defined as the change in student 
achievement for an individual student between two or more points in time. 

6. "Student Leaming Objectives" ("SLOs")- include goals identified by a teacher or group of teachers that 
identify expected learning outcomes or growth targets for a group of students over a period of time. 

7. "Shared Attribution Measures" - encompasses student growth measures that can be attributed to a group. 

8. "Value-Added" - refers to the EV AAS Value-Added methodology provided by SAS, Inc., which 
provides a measure of student progress at the district and school level based on each student' s scores on 
state issued standardized assessments. 

9. "Vendor Assessment" - student assessments approved by the Ohio Department of Education that 
measme mastery of the course content for the appropriate grade level, which may include nationally 
normed standardized assessments, industry certification exams, or end-of-course examinations for grade 
level and subjects for which the Value-Added measure does not apply. 

l 0. " Poorly Perfonning Teacher" - means a teacher who has received an evaluation rating of "Ineffective" 
for two (2) of the three (3) most recent school years, has unsatisfactmily completed, or not completed, a 
professional improvement plan, and has received an evaluation rating of " Ineffective" on their next 
annual evaluation. 

D. STANDARDS-BASED TEACHER EVALUATION 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful feedback to each 
teacher and assigning an effectiveness rating based in equal part upon teacher perfonnance and student 
growth. 

Each teacher eva luation will result in an effectiveness rating of: 

1. Accomplished; 

2. Skilled; 

3. Developing; or 

4. Ineffective 

The specific standards and criteria for distinguishing between these ratings/levels of performance shall be the 
same as rhose developed by the State Board of Education, which are incorporated herein by reference. 

The Superintendent shall annually cause to be filed a rep ott to the Depa1tment of Education of the number 
of teachers for whom an evaluation was conducted as well as the number of teachers assigned each rating as 
set forth above, aggregated by teacher preparation programs from which and tbe years in vvhicb the teachers 
graduated_ 

Each evaluation wi ll be based upon teacher performance and on multiple measures of student growth as set 
forth in the Ohio Revised Code. 

E. ASSESSMENT OF TEACHER PERFOR~!JANCE 

Teacher performance will be evaluated during formal observations and periodic informal observations also 
known as "classroom walkthroughs"'. Such performance will be assessed tJu·ough a holistic process by 
trained and credentialed evaluators based upon the fo llowing Ohio Standards for the Teaching Profession: 
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I. Lmderstandiug student learning and development and respecting the diYcrsity of the students they teach; 

2. understanding the content area for which they have instructional responsibi lity; 

3. understanding and using varied assessment to inform instruction, evaluate and ensure student learning; 

4. planning and delivering effective instruction that advances individual student learning; 

5. creati11g learning environments that promote high levels of leaming and student achievement; 

6. collaborating and communicating with students , parents, other educators, district administrators and the 
commLmity to suppo1i student learning; and 

7. assuming responsibi lity for professional growth, performance and involvement. 

F. FORMAL OBSERVATION AND CLASSROOM WALKTHROUGH SEQUENCE 

I. All instructors who meet the definition of"teacher" Lmder R.C. 33 19. 111 and this Alticle shall be 
evaluated based on at least nvo (2) fom1al observations of a t least thirty (30) consecutive minutes each 
and periodic classroom walkthroughs each school year an evaluation occurs. ALI observations shall be 
scheduled at least tJu·ee (3) weeks apart from each other and at least six (6) weeks apart if au employee 
is on an improvement plan. 

2. Teachers on a limited contract who are under consideration for nomenewal shall receive at least tru·ee 
(3) formal observations of at least thirty (30) consecuti ve minutes each in addition to periodic classroom 
walktru·oughs. 

3. Except as otherwise provided in Paragraph 5 below, a teacher who receives a rating o f "Accomplishcd" 
on his/her most recent evaluation shall be evaluated every third school year so long as the teacher 's 
student academic growth measure, for the most recent school year for which data is available, is a\ erage 
or higher as detennincd by the Dcpa1iment of Education. Tllis provision does not negate the obligation 
to evaluate a limited contract teacher under consideration for nonrcncwal in accordance with Paragraph 
2 above. 

4. Except as otherwise provided in Paragraph 5 below, a teacher who receives a rating of "Skilled" on 
his/ her most recent evaluation shall be evaluated every otber school year so long as the teacher's student 
academic growtl1 measme, for the most recent school year for which data is available, is average or 
higher as determined by the Department of Education. This provision docs not negate the obligation to 
evaluate a l imited contract teacher under considerat ion for nonrenewal in accordance with Paragraph 2 
above. 

5 In any year that a teacher is not formally evaluated in accordance with Paragraphs 3 and 4 above, as a 
result of receiving a rating of Accomplished or Skilled on the teacher's most recent evaluation, an 
individua l qualified to evaluate a teacher under section C.3 of this Artic le shall cond uct at least one (I) 
observation of the teacher and ho ld at least one (I) follow-up conference with the teacber. 1-lowe,·er, if 
a teacher participates in the Ohio TlF grant, aJl additiona l observation shall be conducted during that 
school year. For such observations the Walkthrough form will be used as the observation form. Teachers 
wi ll be prov ided the complete fom1 followi11g an observation and a fol low-up conference scheduled to 
review and discuss the observation. 

6. For those teachers rated Accomplished or Skilled and addressed in Paragraphs 3 and 4 above. the 
observations during those school years in which they are not subject to a formal evaluation shall not be 
used as a part of their fom1al evaluations to determine whether or not they are a Poorly Performing 
Teacher as defined in Section C. I 0 or this A1tic le. 

7. The fol lowing teachers shall not be evaluated: 

a. A teacher on leave from the District for fifty percent (50%) or more of the school year, as calculated 
by the Board. 
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b. A teacher who has submitted not ice of retirement and that notice has been accepted by the Board 
not later than the first day of December of the school year in which the evaluation is other\o\1.se 
scheduled to be conducted. 

8. A post-observation conference wi ll be held within five (5) work days after each fom1al observation for 
the purpose of informing the teacher if observed ins tructional practices were a ligned with the criteria on 
the observation f01m . At the post-observation conference, the evaluator shall p rovide the teacher the 
computer generated fom1 regarding the observation. 

9 . A walkthrough is au informal observation by an evaluator that lasts less than fifteen (15) consecutive 
minutes. Within fi ve t5) school days a fter the walkthrough, the eval uator shall provide the teacher the 
computer generated form regarding the walktlu·ough. Should the evaluator observe any perfom1ance 
deficiencies, a written notation of such deficiencies will be provided to the teacher. The teacher will be 
pennitted to reques t a conference with the evaluator to discuss any identified defic iencies. 

I 0. The monitoring or observation of a teacher 's work perfom1ance will be conducted openly and with the 
teacher's knowledge. 

I I . A fom1al observation or walkthrough will not be conducted two (2) work days be fore or on the work 
day following a ho liday. 

Evaluations wi ll be completed by May I " and each teacher will be provided a written report of the results of 
his/her evaluation by May 10~' . Written not ice of nonrenewal will be provided by June I". 

In evaluating teacher perfonuance in these areas, the Board shall util ize the measures set forth by the Ohio 
Department of Education's OTES "Teacher Performance Evaluation Rubric" for instructional planning. 
instruction and assessment, and pro fess ionalism. Forms used in the evaluation process shall follow OTES 
and be included in tbe Appendix of th is Agreement. 

Each teacher evaluated under this Article shall annually complete a "Self-Assessment," util izing the Self­
Assessment Summary Tool set forth herein as "Teacher Evaluation Form". 

G. FORMAL OBSERVATION PROCEDURE 

I. All formal observations shall be preceded by a conference between the evaluator and the employee prior 
to the observation in order for the e mployee to explain plans and objectives for the classroom situation 
to be observed. Al l subsequent observations will be unannow1eed. 

2. A post-observation conference shall be held within live (5) workdays after each formal observation. 

H . ASSESSMENT OF STUDENT GROWTH 

Tn cletem 1ining student growth measures, the Board adopts the Ohio Department of Educa tion 's Ohio Teacher 
Evaluation System (OTES), which calculates student growth by assessing achievement for an individual 
student occutTing between two points in time based upon the teacher's instructional assignment. The 
monitoring of student growth measures wi ll be an ongoing subject for the Evaluation Policy Consultation 
Committee. 

lt is impotiant to note that a student who has sixty (60) or more w1excused absences for the school year will 
not be included in the determination of student academic growth. 

Data from these approved measures of student growth wi ll be scored on fi ve (5) levels in accordance with 
the Ohio Department of Education/OTES guidance and converted to a score in one of three (3) levels of 
student growth: 

I . Above 

2 Expected 

3. Below 
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I. FINAL EVALUATION PROCEDURES 

Each teacher 's performance rating will be combined wnh the assessment of student growth measures to 
produce the summative evaluation rating, based upon the following "Evaluation Matrix": 

Ratings and Points 

STUDENT GROWTH PERFORMANCE FlNAL SUMMATTVE RATING 

Most Effective (5) 600 Accomplished {4) 600 Accomphshed 500-600 

Above Average (4) 400 Skilled (3) 400 Skilled 300-499 

Average (3) 300 Developing (2) 200 Developing 100-299 

Approaching Average (2} 200 Ineffective (I) 0 Ineffective 0-99 

Below Average (1) 0 

The evaluator shall sign and submit each evaluation to the teacher for hi s/her signature and acknowledgement 
by written receipt. If signed by the teacher, the rece ipt is to be sent to the Superintendent as soon as received. 
The teacher's signature does not necessarily signify agreement by the teacher with the content of the 
evaluation. If the teacher refuses to sign, the evaluator will note tbe teacher 's refusal on the evaluation. 

A teacher who disagrees with his/her evaluation at any point in the evaluation process shall be permitted to 
attach a brief rebuttal to the appropria te document. 

A teacher shall be entitled to an Association representative at any conference held under this Article in which 
the teacher will be advised of an impending adverse personnel action, including contract non-renewal, 
termination of employment, or bemg placed on a plan of improvement. 

J. PROFESSIONAL GROWTH PLANS AND PROFESSIONAL IMPROVEME~T PLA.l'\S 

Based upon the results of the alll1ual teacher evaluation as converted to the "Evaluation Matrix" above, each 
teacher must develop either a profess ional growth plan or professional improvement plan as follows: 

Teachers whose pe1f ormance rating indicates above expected levels of student growth wi ll develop a 
professional growth plan and may choose their credentialed evaluator from those ava ilable to the Board 
for that purpose, utilizing the components set fOiih in the "Teacher Evaluation Form". 

2. Teachers whose performance rating indicates expected levels of student growth will develop a 
professional growth plan collaborative ly with his/her credentialed evaluator and will have input on 
his/her e valuator for the next evaluation cycle, utilizing the components set forth in the "Teacher 
Evaluation form". 

3 . Teachers whose performance rating indicates below expected levels of student growth wi ll develop a 
professional improvement plan with their credentialed evaluator. The administration will assign the 
evaluator for the subsequent evaluation cycle and approve tl1e professional impro\·ement plan, util izing 
the components set forth in 'Teacher Evaluation Form". 



K. CORE SUBJECT TEACHERS - TESTING FOR CO~TENT KNOWLEDGE 

Beginning with the 2015-201 6 school year and thereafter, core subject area teachers must register fo r and 
complete al l written examinations of content knowledge selected by the Ohio Department of Education if the 
teacher has received an effectiveness rating of "Ineffective'· on his/her annual evaluation for two (2) of the 
three (3) most recent school years. 

1 fa teacher passes the examination set forth above and provides proof of that passage to the Board, the teacher 
will be required , at the teacher's expense, to complete professional development that is targeted to the 
deficiencies identified in the teacher's evaluations conducted under this Article. The receipt by the teacher of 
a rating of "Ineffective" on the teacher' s nex t evaluatio n after completion of the professional development, 
or the fai lure of the teacher to complete the professional development , shall be grounds for tennination of the 
teacher under ORC Section 3319. 16. 

Any teacher passing the examination set fmih above will not be required to take tbe examination again for 
three years, regardless of the teacher's evaluation ratings or the performance index score ranking of the 
building in which the teacher teaches. 

No teacher shall be responsible for the cost of taking an examination set forth above. 

L. PROFESS IONAL DEVELOPMENT PLAN 

In accordance with the Ohio State Board of Education's statewide evaluation framework, the Board has 
adopted a specific plan for the a llocation of financial resources to support the professional development of 
teachers covered by this policy. The plan will be reviewed annually by the Evaluation Pol icy Consul tation 
Committee. 

M. REMOVAL OF POORLY PERFORMING TEACHERS 

Removal of poorly performing teachers will be in accordance with non-renewal and tem1i.nation statutes of 
the ORC and/or the relevant provisions of this Agreement. For this purpose. the Board wi ll look only at the 
teacher performance rubric (and not the student growth component) of an evaluation until at least three (3) 
fu ll years of s tudent growth data are available, with the 2014-15 school year constituting the first of these 
three (3) years . 

Except as otherwise sp<:c ificd in a tem1 of this Agreement, nothing in this Arti cle will be deemed to prevent 
the Board from exercising its rights to non-renew. terminate, or suspend a teaching contract as provided by 
law. 
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