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COLLECTIVE BARGAINING AGREEMENT 

ARTICLE 1 - PREAMBLE: 

l.01 THIS AGREEMENT IS ENTERED INTO BETWEEN THE TOWNSH IP OF BR OOKFIELD, 
HEREINAFTER CALLED THE TOWNSHIP, AND LOCAL 3443, INTERNATIONAL ASSOCIATION 
OF FIREHGHTERS, AFL-C10 , HEREINAFTER CALLED THE UN ION. fT SETS FORTH THE 
TERMS AND CONDITIONS OF EMPLOYMENT ESTABLISHED BETWEEN THE PARTIES FOR 
FULLTlME FfREFIGHTERS WHO ARE EMPLOYED BY THE TOWNSHlP A DARE INCLUDED 
IN THE BARGAfNING UNIT REPRESENTED BY THE UNION. 

ARTICLE 2 - RECOGNJTION: 

2.01 THE TOWNSHIP RECOGNIZES THE UNION AS THE SOLE AND EXCLUSIVE 
COLLECTIVE BARGAfNING AGENT FOR ALL FULL-TIME SWORN EMPLOYEES OF THE 
TOWNSHIP FIRE DEPARTMENT WlTH RESPECT TO WAGES, HOURS AND OTHER TERMS 
AND CONDJTJONS OF EMPLOYMENT. THE UNION SHALL ACT AS THE SOLE AND 
EXCLUS IVE BARGAIN ING AGENT FOR ALL SWORN FULL-TIME EMPLOYEES OF THE 
TOWNSHfP FIRE DEPARTMENT EXCEPT FOR THE CHI EF OF THE FfR E DEPARTMENT. 

2.02 "PROBATIONARY" EMPLOYEES ARE NOT PART OF THE BARGAINING UNIT, BUT fN 
THE EVENT OF DJSCHARGE MAY NOT USE THE GRIEVANCE PROCEDURE OR ANY OTHER 
STATUTORY APPEALS EXCEPT FOR UNEMPLOYMENT COMPENSATION. SAID EMPLOYEES 
MAY JOfN THE UN ION AND AUTHORIZE WAGE WITHHOLDING FOR UN ION DUES. 

ARTICLE 3 - NON-DISCRIMINATION: 

3.01 TI-lE PARTIES AGREE THAT NEITHER THE TOWNSHIP NO R THE UN ION SHALL 
DISCRIMINATE AGAINST ANY EMPLOYEE OF THE BROOKFlELD FIRE DEPARTMENT 
BECAUSE OF MEMBERSHIP OR NON MEMBERSHIP rN THE UNION. 

ARTICLE 4 - UNION MEMBERSHIP I FA.JR SHARE SERVICE FEES: 

4.01 ALL MEMBERS OF THE BARGAINING UNIT AS IDENTIFIED IN ARTICLE 2 OF TH IS 
AGREEMENT SHALL EITHER (!) MAINTA IN THEIR MEMBERSHIP IN THE UN ION, (2) BECOME 
MEMBERS OF THE UN ION OR (3) PAY A SERVICE FEE TO THE UNION IN AN AMOUNT 
WHICH MAY NOT EXCEED THE ANNUAL DUES FOR MEMBERSH IP lN THE UNION AS A 
CON DfTION OF EMPLOYMENT. THlS ARTICLE SHALL BE ADM INISTERED IN ACCORDANCE 
WITH OHIO REVISED CODE SECTION 4 11 7.09 

4.02 fN THE EVENT THAT A SERVICE FEE lS TO BE CHARGED TO A MEMBER OF THE 
BARGAINING UNIT, THE TOWNSHIP SHALL DEDUCT SUCH FEE fN TH E SAME MANNER AS 
DUES ARE DEDUCTED AS SPECIFIED IN ARTICLE 5 OF THIS AGREEMENT. 

4.03 THE UNION AGREES TO IN DEMNIFY THE TOWNSHIP AND HOLD ff HARMLESS 
AGAINST ANY AND ALL CLAIMS, DEMANDS, SUITS, OR OTHER LIABILITY THAT MAY 
ARISE BY REASON OF ANY ACTION OF THE TOWNSHIP fN COM PLYING WITH THE 
PROVISIONS OF THJS ARTICLE. 
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ARTICLE 5- DUES CHECK OFF: 

5.01 THE TOWNSHIP AGREES TO PROVIDE FOR PAYROLL DEDUCTIONS OF THE UN ION 
DUES FROM THE PAYCH ECK OF EACH MEMBER - EMPLOYEE WHO fND IVIDUALLY AND 
VOLUNTARJLY SERVES IN WRJTING AUTHORIZATION FOR SUCH DEDUCTIONS. THE 
TOTAL AMOUNT OF DEDUCTIONS SHALL BE WITHHELD EACH PAY PERIOD AND 
REMITTED TO THE TREASURER OF THE UN TON ONCE A MONTH. 

5.02 THE TOWNSHIP AGREES TO DEDUCT FAIR SHARE FEES FROM NON - MEMBERS OF 
THE BARGAfN!NG UNIT TN THE CLASSIFICATJON OF FULL TIME FIREFIGHTER lN 
ACCOR.DANCE WITH SECTION 4 I l 7.09 OF THE OH IO REVISED CODE. 

ARTICLE 6 - MANAGEMENT RIGHTS: 

6.01 THE EMPLOYER'S EXCLUSIVE MANAGEMENT RIGHTS JNCLUDE, BUT ARE NOT 
LIMITED TO THE FOLLOWING, PURSUANT TO OH IO REV ISED CODE SECTION 4 11 7.08 

I. DETERNllNE MATTERS OF INHERENT MANAGERIAL POLICY WH ICH INCLUDE, BUT 
ARE NOT LIMITED TO AREAS OF DISCRETION OR POLICY SUCH AS THE FUNCTIONS 
AND PROGRAMS OF THE PUBLIC EMPLOYER, STANDARDS OF SERVICES, !TS 
OVERALL BUDGET, UTILIZATION OF TECHNOLOGY, AND ORGANIZA TfON 
STRUCTURE; 

2. DIRECT, SUPERVISE, EVALUATE, OR HIRE EMPLOYEES; 
3. MA INTAfN AND IMPROVE THE EFFlCJENCY AND EFFECTIVENESS OF 

GOVERNMENT AL OPERA TJONS; 
4. DETERMfNE THE OVERALL METHODS, PROCESS, MEANS, OR PERSONNEL BY 

WHICH GOVERNMENTAL OPERATIONS ARE TO BE CONDUCTED; 
5. SUSPEND, DISCJPLTNE, DEMOTE, OR DISCHARGE FOR JUST CAUSE, OR LAYOFF, 

TRANSFER, ASSIGN, SCHEDULE, PROMOTE, OR RETAIN EMPLOYEES; 
6. DETERMINE THE ADEQUACY OF THE WORK FORCE; 
7. DETERMINE THE OVERALL MISSION OF THE TOWN SJ llP AS A UNIT OF 

GOVERNMENT; 
8. EFFECTIVELY MANAGE THE WORK FORCE; 
9. TAKE ACTIONS TO CARRY OUT THE MISSION OF THE PUBLIC EM PLOYER AS A 

GOVERNMENTAL UNlT. 

ARTICLE 7- UNION BUSINESS: 

7.01 UNION REPRESENTATIVES: THE UNJON SHALL HAVE THE RJGHTTO APPOJNT OR 
ELECT REPRESENTATIVES FROM ITS MEMBERSHIP TO SERVE AS OFFICERS, BUSINESS 
AGENTS OR MEMBERS OF COMMITTEES AND SUCH REPRESENTATIVES SHALL BE 
RECOGNIZED BY THE TOWNSHI P TO REPRESENT THE UNION IN MATTERS CO VERED BY 
Tl-HS AGREEMENT. THE NAMES OF EMPLOYEES CHOSEN WHO MAY REPRESENT THE 
UNION, SHALL BE CERTIFIED TO THE TOWNSHIP IN WRITING. 

7.02 WHEN IT IS NECESSARY FOR THE TOWNSH IP AND THE UNION TO MEET ON 
MATTERS ARJSJNG FROM THE APPLICATION OF Tl-IE AGREEMENT, THE TOWNSH IP SHALL 
SCHEDULE SUCH MEETINGS WITHIN A REASONABLE PERJOD OF TJME. A UNJON 
REPRESENTATIVE WHO ATTENDS SUCH MEETINGS DUR.ING HIS I HER REGULARLY 
SCHEDULED WORK HOURS SHALL NOT LOSE PAY. 
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7.03 THE UN ION SHALL HAVE THE RIGHT TO HOLD UNION MEETINGS AT THE FLRE 
STATION. SUCH MEETTNGS SHALL BE OF REASONABLE DURATION AND WILL NOT 
DlSRUPT THE USUAL SERVICES AND DUTIES OF EMPLOYEES. A SCHEDULE OF MEETINGS 
WILL BE PROVIDED TO THE FIRE CHI EF FOR HIS APPROVAL. PERMISSION FOR THIS USE 
SHALL NOT BE UNREASONABLY DENIED. 

7.04 THE TOWNSHIP AGREES TO PROVIDE THE PRESIDENT OF THE UNION OR HlS I HER 
DESJGNEE UP TO 48 HOURS OF DUTY OFF PER YEAR WITH PAY TO ATTEND LOCAL, STATE, 
ORJNTERNATJONAL CONFERENCES, CONVENTIONS, AND MEETINGS. THE UN ION SHALL 
GIVE THE TOWNSHIP REASONABLE NOTICE OF SUCH CONFERENCES, CONVENTIONS, OR 
MEETINGS AND PROV! DE REASONABLE DOCUMENTATION OF SUCH. 

ARTICLE 8-E.M.S. PAY/ EDUCATION AND TRAINJNG INCENTIVES: 

8.01 ANY EMPLOYEE HOLDING A VALID EMERGENCY MEDICAL TECHN ICJAN 
CERTIFICATION, SHALL RECEIVE THE FOLLOWING ADDITIONAL PAY, TO BE PAID lN ONE 
(I) LUMP SUM ON THE FIRST PJ\ Y IN NOVEMBER OF EACH CONTRACT YEAR. 

E.M.T.PAY 
$ 1,500.00 

MEDIC PAY 
$ I ,750.00 

8.02 BEGl1N1NG JANUARY I, 2015, ANY EMPLOYEE WHO, WITH THREE YEARS OF FULL­
TfME SERVICE, HAS SUCCESSFULLY COMPLETED AND RECEIVED AN ASSOCIATES 
DEGREE IN FIRE/EMS RELATED FJELD FROM AN ACCREDITED COLLEGE OR UN IVERSITY 
OR HAS ACCUMULATED TWO HUNDRED FIFTY (250) HOURS OF TRAINING SHALL RECEIVE 
ADDITIONAL PAY IN THE AMOUNT OF THlRTY DOLLARS ($30) PER MONTH. 

ARTICLE 9 - DISCIPLINE: 

A - ALL DISCIPLINARY ACTION TAKEN AGAINST AN EMPLOYEE rs SUBJECT TO THE 
GRIEVANCE PROCEDURE. 

B - NOT WITHSTANDING THE PROVISIONS OF THIS ARTICLE OR THE GRJEVANCE 
PROCEDURE, AN EMPLOYEE SUBJECTED TO DISCIPLINARY ACTION SHALL HAVE ACCESS 
TO ALL OTHER LEGAL RIGHTS AVAILABLE TO HfM I HER UNDER FEDERAL OR STATE 
LAW, EXCEPT FOR RJGHTS A VA lLABLE UNDER OHIO REV ISED CODE SECTION 505.38 

C- AT ANYTLME A DISCJPLINARY LETTER JS ISSUED A LETTER TS TO GO TO THE 
CHJEF, EMPLOYEE ANO UNfON PRESIDENT. 

ARTICLE 10 - GRIEVANCE PROCEDURE: 

10.01 IT JS THE INTENT AND PURPOSE OF THE PARTIES OF THIS AGREEMENT THAT ALL 
GRJEVANCES SHALL BE SETTLED AT THE LOWEST STEP POSSIBLE PURSUANT TO THE 
GRJEVANCE PROCEDURE SPECfFJED HEREIN. 

10.02 IT IS UNDERSTOOD BY THE PARTIES THAT ANY BARGAINING UN IT EMPLOYEE 
SHALL HA VE THE RJGHTTO HAYE A UNION REPRESENTATIVE PRESENT AT ALL STEPS OF 
THIS PROCEDURE. 
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10.03 A GRIEVANCE SHALL BE DEFINED AS A WRITTEN CLAIM AR ISING UNDER THE 
TERMS OF THIS AGREEMENT WITH REGARD TO THE INTERPRETATION OR APPLICATION 
OF TH IS AGREEMENT, INCLUDING DJSCIPLINARY ACTION. 

THE "GRJEV ANT" SHALL BE DEFINED AS ANY BARGAINING UNTT EMPLOYEE OR 
GROUP OF BARGAINING UNIT EMPLOYEES ALLEGEDLY HARMED AS A RESULT OF A 
VIOLATION OF THIS AGREEMENT. 

DAY - A "DAY" AS USED IN THIS PROCEDURE SHALL MEAN CALENDAR DAY, EXCLUDING 
SATURDAY, SUNDAY, OR HOLIDAYS. 

l 0.04 THE FOLLOWING PROCEDURE SHALL APPLY TO THE ADMINISTRATION OF ALL 
GRIEVANCES FILED UNDER TH IS PROCEDURE. 

INFORMAL STEP-THE PARTIES AGREE THAT POTENTIAL GRIEVANCES ARE BEST 
RESOLVED AT THE EARLIEST TIME POSStBLE AND ATTHE LOWEST LEVELS. 
ACCORDINGLY, WHEN EMPLOYEES HA VE COMPLAINTS THEY SHOU LD BE INFORMALLY 
DJSCUSSED WITH Tl-IE FJRE CHIEF PRIOR TO FILING OF A WRITTEN GRJEVANCE. 

A) ALL FORMAL GR IEVANCES SHALL BE REDUCED TO WRITING AND SHALL 
INCLUDE THE NAME AND POSITION OF THE GRJEVANT, THE SPECIFIC PROVISIONS OF 
THE AGREEMENT ALLEGEDLY VIOLATED, THE TIME A D THE PLACE WHERE THE 
ALLEGED EVENTS OR CONDITIONS GIVING RlSE TO THE GR IEVANCES TOOK PLACE, 
AND A GENERAL STATEMENT OF THE NATURE OF THE GRIEVANCE AND THE RELIEF 
SOUGHT BY THE GRJEVANT. 

ll) ALL FORMAL DECISIONS SHALL BE RENDERED IN WRITING AT EACH STEP OF THE 
GRIEVANCE PROCEDURE AND COPIES OF THE ANSWER SHALL BE SUBMIITED TO 
THE GRJEVANT AND HIS I HER REPRESENTATIVE. 

C) THE TIME LIMITS SPECIFIED HEREIN MAY BE WAlVED AT ANY STEP BY MUTUAL 
AGREEMENT OF BOTH PARTIES. ANY SUCH WAIVER SHALL BE REDUCED TO 
WRJTlNG AND SIGNED OR INITIALED BY BOTH PARTIES. 

0) FAILURE ON THE PART OF THE TOWNSHIP TO ANSWER GRIEVANCES WITHIN THE 
SPECJFIED TIME LIMITS WILL PERMIT THE GRIEVANCES TO ADVANCE TO THE 
NEXT STEP. GRIEVANCES NOT FTLED AT THE APPROPRIATE STEP WlTH IN THE 
SPECIFIED TIME LIMITS SHALL BE CONSIDERED DISMISSED. 

STEP 1-ANY BARGAINING UNIT EMPLOYEE WHO BELIEVES THAT HE I SHE HAS A CLAIM 
AIU SING UNDER THE TERMS OF THIS AGREEMENT WITH REGARD TO THE 
lNTERPRETATJON OR APPLICATION OF THIS AGREEMENT INCLUDING 
DISCIPLINARY ACTIONS, SHALL REDUCE SAID GRIEVANCE TO WRJTlNG AS 
PROVIDED HEREIN AND SUBMIT THE SAME WITHIN FIVE (5) DAYS OF THE DATE OF 
OCCURRENCE OR WITHIN FIVE (5) DAYS OF THE DATE THE EMPLOYEE GAINS 
KNOWLEDGE OF THE OCCURRENCE OF SAID GRIEVANCE TO THE FIRE CHrEF OR 
HIS DESlGNEE. THE FIRE CHIEF OR HTS DESTGNEE SHALL SCHEDULE A MEETING 
WITH THE EMPLOYEE AND HlS LJNfON REPRESENTATIVE \VTTHIN FIVE (5) DAYS 
FROM THE DATE THE FIRE CHJEF OR HJS DESIGNEE IS INFORMED OF THE 
GRIEVANCE. FOLLOWING THIS MEETING THE FIRE CHIEF OR HIS DESIGNEE SHALL 
HAVE. FIVE (5) DAYS TO ANSWER SAID GRJEVANCE. 
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STEP£-IFTHEGR1EVANCE IS NOT SATISFACTORILY RESOLVED AT STEP I, THE 
GRIEVANCE SHALL PROCEED TO STEP 2 BY THE GRIEVANT NOTI FYING THE BROOKFIBLD 
TOWNSHIP BOARD OF TRUSTEES OF SAID APPEAL WITHIN FIVE (5) DAYS FROM THE DATE 
OF THE WRITTEN RESPONSE. A MEETING ON SA ID GRIEVANCE SHALL BE HELD WITHIN 
FIVE (5) DAYS FROM THE DATE THE GRIEVANCE IS SUBMITTED TO THE BOARD OF 
TRUSTEES, WITH THE GRIEVANT AND HIS/HER REPRESENTATIVE PRESENT. THE BOARD 
OF TRUSTEES SHALL RESPOND IN WRITING TO THE GJUEVANT AND THE UNION 
REPRESENTATlVE WITHIN FIVE (5) DAYS FROM THE DATE OF THE STEP TWO (2) MEETING. 
lF THE GRJEVANT IS NOT SATISFIED WITH THE DECISION RENDERED BY THE BOARD OF 
TRUSTEES, THEN THE GRlEVANT WITH THE UNTON MAY PROCEED TO ARB ITRATION 
PURSUANTTOARTTCLE 11 OF TH IS AGREEMENT. 

ARTICLE 11-ARBITRATION PROCEDURE: 

l J.OJ IN THE EVENT A GRJEV ANCE JS UNRESOLVED AFTER BEING PROCESSED 
THROUGH ALL STEPS OF THE GRIEVANCE PROCEDURE, UNLESS MUTUALLY WAIVED, 
THEN WITHIN TEN (IO) DAYS AFTER THE RENDERING OF THE DECISION AT STEP 2, THE 
UNION MAY SUBMIT THE GRIEVANCE TO ARB ITRA TJON. THE PARTIES WILL MEET TO 
ATTEMPT TO MUTUALLY AGREE UPON AN ARBITRATOR. 1F SUCH AGREEMENT JS NOT 
REACHED, THE PARTIES WILL PROMPTLY REQUEST THE FEDERAL MEDIATION & 
CONCILIATION SERVICE (FMCS) TO SUBMlT A PANEL OF ARBITRATOR AND WILL CHOOSE 
ONE BY THE ALTERNATE STRJKE METHOD. 

11.02 THE ARBITRATOR SHALL HA VE NO POWER OR AUTHORITY TO ADD TO, SUBTRACT 
FROM, OR IN ANY MANNER ALTER THE SPECIFIC TERMS OF THIS AGREEMENT. 

11.03 THE HEARlNG OR HEAR INGS SHALL BE CONDUCTED PURSUANT TO THIS 
AGREEMENT AND I OR THE PROCEDURES OF THE FMCS. 

11.04 THE FEES AND EXPENSES OF THE ARBlTRATOR AND THE COST OF THE HEARING 
ROOM, LF ANY, WlLL BE BORNE EQUALLY BY THE PARTI ES. ALL OTHER EXPENSES SHALL 
BE BORNE BY THE PARTY INCURRING THEM. NEITH ER PARTY SHALL BE RESPONSIBLE 
FOR ANY OF THE EXPENSES INCURRED BY THE OTHER PARTY. 

11.05 EACH PARTY SHALL BE SOLELY RESPONSlBLE TO PAY THE EXPENSES OF ANY 
WITNESS IT WISHES TO CALL AND THE COST OF TRANSCRJPT OF THE PROCEEDINGS IF 
ONE IS REQUESTED. 

11.06 THE ARBITRATOR'S DECISION AND AWARD WILL BE IN WRITING AND DELIV ERED 
WITHIN THIRTY (30) DAYS FROM THE DATE THE RECORD IS CLOSED. THE DECISION OF 
THE ARBITRATOR SHALL BE FINAL AND BJNDING UPON THE PARTfES. 

11.07 THE UNION AGREES TO ABIDE BY THE RULES AND REGULATIONS AS SET FORTH IN 
THE "BROOKFIELD TOWNSHIP POLICIES AND PROCEDURES MANUAL". ANY NEW RULES 
OR REGULATIONS SHALL BE SUBJECT TO REVIEW BY THE U ION PRJOR TO 
IMPLEMENTATION. CHANGES TO THE RULES AND REGULATIONS THAT ARE DEEMED TO 
HAVE VIOLATED THE CURRENT COLLECTIVE BARGAINING AGREEMENT SHALL BE 
SUBJECT TO THE GRIEVANCE PROCEDURE. 

ARTICLE 12 - SENIORITY: 

12.01 SENlORITY SHALL BE DETERMfNED AND COMPUTED FROM DA TE OF 
APPOINTMENT TO FULL - TIME STATUS IN THE FIRE DEPARTMENT. 
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12.02 IN THE EVENT THAT IT BECOMES NECESSARY TO LAYOFF BARGA INING UN IT 
EMPLOYEES DUE TO LACK OF FUNDS, THE YOUNGEST BARGAINING UNIT EMPLOYEE IN 
TERMS OF SERVICE SHALL BE LAID - OFF AND ON RECALL THE OLDEST BARGAINING 
UNIT EMPLOYEE lN SENIORlTY WJLL BE CALLED BACK FJRST. 

ARTICLE 13-VACATION: 

13.01 EACH FULL-TIME BARGAINING UN IT EMPLOYEE HIRED PRIOR TO JANUARY I, 20 17 
SHALL EARN AND BE ENTITLED TO PAID VACATION IN ACCORDANCE WITH THE 
FOLLOWING: 

A. TWO WEEKS OR FIVE (5) TOURS OF DUTY VACATlON WITH PAY AFTER 
RENDERING ON ONE ( I) YEAR OF SERVICE. 

B. THREE WEEKS OR SEVEN (7) TOURS OF DUTY VACATION WITH PAY FOR THOSE 
WHO HA VE WORKED FOR A PERIOD OF (5) YEARS. 

C. FOUR WEEKS OR NINE (9) TOURS OF DUTY VACATION WITH PAY FOR THOSE WHO 
HA VE WORKED FOR A PERJOD OF ( I 0) YEARS. 

D. FIVE WEEKS OR TWELVE (12) TOURS OF DUTY VACATION WITH PAY FOR THOSE 
WHO HAVE WORKED FORA PERJOD OF (15) YEARS OR MORE. 

13.01.2 EACH FULL-TIME BARGAINING UN IT EMPLOYEE HIRED AFTER JANUARY I, 2017 
SHALL EARN AND BE ENTJTLED TO PAID VACATION IN ACCORDANCE WJTH THE 
FOLLOWING: 

A. TWO WEEKS OR ONE HUNDRED TWENTY (120) HOURS OF VACATJON WLTH PAY 
AFTER RENDERING ON ONE (I) YEAR OF SERVICE. 

B. THREE WEEKS OR ONE HUNDRED SIXTY-EIGHT (168) HOURS OF VACATION WITH 
PAY FOR THOSE WHO HA VE WORKED FOR A PERJOD OF (6) YEARS. 

C. FOUR WEEKS OR TWO HUNDRED SIXTEEN (2 16) HOURS OF VA CATION WITH PAY 
FOR THOSE WHO HAVE WORKED FOR A PERIOD OF (12) YEARS. 

13.02 EARNED VACATION SHALL BE A WARDED ON Tl-fE BARGAINING UNIT EMPLOYEE'S 
ANNJVERSAR Y DATE IN ACCORDANCE WITH THE ABOVE SCHEDULE, PROVIDED THE 
BARGAlNJNG UNIT EMPLOYEE IS EMPLOYED BY THE TOWNSl-J IPATTHE TIME, AND ON A 
SENIORJTY BASIS. 

13.03 VACATJON SHALL BE SCHEDULED SUFFICIENTLY IN ADVANCE TO ENSURE THE 
MAXIMUM EFFICIENCY OF THE FIRE DEPARTMENT. VACATIONS SHALL BETAKEN AT A 
TIME APPROVED BY THE FIRE CHIBF, WH1CH APPROVAL SHALL NOT BE UNREASONABLY 
WITHHELD, AND SHALL BE LIMITED TO ONE VACATlON AT A TIME BASED ON SENIOR ITY. 

13.04 ANY BARGAINING UNlT EMPLOYEE WHO HAS EARNED VACATION TIME BY 
REASON OF BETNG EMPLOYED IN Tl-US DEPARTMENT SHALL BE ABLE TO TRANSFER HIS I 
HER VACA TlON TIME TO ANOTHER TOWNSHJP DEPARTMENT SHALL HE I SHE ELECT SUCH 
A TRANSFER. VACATJON TIME WILL BE COMPUTED VIA HOURS EARNED. 

13.05 ANY BARGAIN ING UN IT EMPLOYEE WHO QUITS OR IS TERMINATED OR RETIRES 
AND HAS UNUSED VACATION TIME SHALL RECEIVE SUCH VACAT ION TIME. 
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13.06 ALTHOUGH VACATION IS EARNED UPON THE EMPLOYEES ANNIVERSARY DATE, IT 
MAY BE USED AT ANY TIME DURING THE CALENDAR YEAR JN WHICH THE ANNIVERSARY 
DATE IS ATTAINED. 

13.07 AN EMPLOYEE WHO USES VACATION TIME IN A CALENDAR YEAR PRIOR TO 
ATTAINING THEIR ANNIVERSARY DATE AND WHO SUBSEQUENTLY TERMINATES 

EMPLOYMENT PRIOR TO HIS I HER ANNIVERSARY DATE SHALL HA VE PAYMENT FOR 
UNEARNED VACATION DEDUCTED FROM THEIR FINAL WAGES. FOR PURPOSES OF THIS 
SECTION, VACATION TIME SHALL BE PRO-RA TED FOR THE ACTUAL TIME WORKED. 

ARTICLE 14-ACCUMULATED VACATION TIME: 

14.01 UNUSED VACATION TIME MAY BE CARRIED OVER, BUT IS LIMITED TO TWO (2) 
WEEKS. 

ARTICLE 15 - UNIFORM ALLOWANCE: 

15.01 EACH REGULAR MEMBER OF THE BARGAINING UNIT SHALL RECEIVE A UNIFORM 
ALLOWANCE OF SIX HUNDRED DOLLARS ($600.00) EACH YEAR PAY ABLE ON THE FIRST 
PAY OF FEBRUARY OF EVERY YEAR. EMPLOYEES ON PROBATION SHALL BE PAID 
UNIFORM ALLOWANCE QUARTERLY. 

15.02 TURN OUT GEAR SHALL BE PROVIDED BY THE TOWNSHIP AS DETERMINED BY 
THE FIRE CHIEF. 

15.03 A NEWLY PROMOTED OFFICER SHALL BE ISSUED ALL REQUIRED DRESS 
UNIFORMS FOR THAT POSITION AS DETERMINED BY THE FIRE CHIEF. 

ARTICLE 16 - WAGES AND SALARIES: 

EFFECTIVE JANUARY l, 2017 THE RATE OF BASE PAY IS AS FOLLOWS: 

FIREFIGHTER/PAREMEDIC 

LIEUTENANT 

CAPTAIN 

$43,305.50 

$43,997.68 

$44,689.87 

EFFECTIVE JANUARY I, 2018 THE RATE OF BASE PAY IS AS FOLLOWS: 

FIREFIGHTER/P AREMEDIC 

LIEUTENANT 

CAPTAIN 

$43,305.50 

$43,997.68 

$44,689.87 

EFFECTIVE JANUARY 1, 2019 THE RATE OF BASE PAY IS AS FOLLOWS: 

FIREFIGHTER/P AREMEDIC 

LIEUTENANT 

CAPTAIN 

$43,305.50 

$43,997.68 

$44,689.87 
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16.04 BASE ANNUAL SALARY IS DETERMINED BY WORK ING 2736 HOURS. 

16.05 EMPLOYEES HIRED AFTER JANUARY I, 20 17 SHALL BE PAID ACCORDING TO THE 
FOLLOWING SCHEDULE WH ICH SHALL BE BASED ON THE FlREFlGHTERS BASIC HOURLY 
RATE: 

STEP I- YEARS I AND 2 - 70% 
STEP 2 - YEARS 3 AND 4 - 80 % 
STEP 3 - YEARS 5 AND 6 - 90% 

16.06 UPON COM PLETION OF TWO (6) FULL YEARS OF SERVICE, EMPLOYEES SHALL BE 
PAID AT 100 % OF THE FIREFIGHTERS BASIC HOURLY RATE. 

16.07 THE TOWNSHIP RESERVES THE RIGHT TO SET THE BEGINNING WAGE AT OTHER 
THAN STEP I BASED ON CONSIDERATfON OF THE EXPERIENCE LEVEL AND 
QU ALIFICATIONS OF NEW HIRES. 

16.08 ALL CURRENT PARAMEDJCS WILL MAINTAIN THERE MEDIC CERTIFICATION AS A 
CONDJ TJON OF EMPLOYMENT. ANY FUTURE ENTRY LEVEL EMPLOYEES WLLL BE 
REQVTRED TO BE OR BECOME A PARAMEDJC. 

16.09 lF ANY EMPLOYEE CURRENTLY ON STEP PROGRAM GETS PROMOTED, SAID 
EMPLOYEE GOES OFF STEP RA TE AND GOES TO CURRENT PROMOTIONAL RA TE. 

16.10 ALL FULL-TIME EMPLOYEES SHALL RECEIVE THE FOLLOWING SIGNING BONUSES: 
THREE THOUSAND DOLLARS ($3000.00) FOR THE YEAR 20 17, TO BE PAID BY MAY I, 2017: 
AND AN ADDITIONAL THREE THOUSAND DOLLARS ($3000.00) FOR THE YEAR 20 18, TO BE 
PAID BY MAY I, 2018. 

ARTICLE 17-MILITARY LEAVE: 

17.01 EMPLOYEES WHO ARE MEMBERS OF THE OH IO NATIONAL GUARD OR RESERVE 
COMPONENTS OF THE ARMED FORCES OF THE UNITED STATES SHALL BE GRANTED A 
LEAVE OF ABSENCE NOTTO EXCEED TWO (2) WEEKS FOR MANDATORY MILITARY 
ACTIVITIES IN A CALENDAR YEAR. SUCH LEAVE WILL NOT BE CHARGED AGAThJST SICK 
LEA VE, VACATION, OR COMPENSATORY TIME. 

EXCEPT FOR EMERGENCY CALL UPS, THE EMPLOYEE MUST SUBMIT TO THE FIRE CHlEF, 
MILITARY ORDERS OR A STATEMENT FROM THE APPROPR IATE MILITARY COMMANDER 
AT LEAST TWO WEEKS ThJ ADVANCE OF THE STARTING DATE OF SUCH LEAVE. EVIDENCE 
OF EMERGENCY CALL UPS MUST BE SUBMITTED AS SOON AS POSSIBLE. 

EMPLOYEES ON MILITARY LEAVE SHALL RECEIVE PAY NOTTO EXCEED TWO (2) WEEKS, 
SHALL BE PAID DURING SUCH ABSENCE THE DIFFERENCE BETWEEN THEIR REGULAR 
STRAIGHT TIME WAGES AND THEIR MfLITARY PAY FOR SUCH T fME AS VERrFIED TO THE 
FIRE CHIEF BY MILITARY PAY VOUCHER. 

ARTICLE 18 - HOSPITALIZATION, SURGICAL -MEDICAL INSURANCE: 

18.01 Tl-lE EMPLOYER WILL PROVIDE ON BEHALF OF EACH FULL-TIME EMPLOYEE (AND 
ELIGIBLE FAM ILY MEMBERS) COVERAGE FOR HOSPITALIZATION AND MED1CAL SER VJ CE. 
THE EMPLOYER PORTION OF THE PREMIUM AND/OR ANY DEDUCTIBLES SHALL BE 
DETERMlNED ON A YEARLY BASIS, UNDER THE TERMS ESTAB LISHED BY THE INSU RANCE 
PANEL (A RTICLE 18-SECTION 2). USING GU IDELINES PROVIDED UNDER ARTICLE I 8-
SECTION2. 

8 



18.02 THE ANNUAL PREMIUMS FOR SINGLE AND FAM ILY HEALTH INSURANCE 
COVERAGE WHICH BECOME EffECTIVE THE PRIOR YEAR SHALL BE KNOWN AS THE 
"BASE ANNUAL PREMIUMS" AND THE "BASE DATE". ON EACH ANN IVERSARY OF THE 
BASE DATE, THE ANNUAL PREMIUMS SHALL BE REVIEWED AND THE FOLLOWING 
ACTIONS TAKEN; 

I. IF THE NEW ANNUAL PREMIUMS ARE WITHIN 5% OF THE BASE ANNUAL 
PREMIUMS, THE CURRENT LEVEL OF COVERAGE WILL CONTlNUE. 

2. IF THE NEW ANNUAL PREMlUMS ARE MORE THAN 5% HIGHER THAN THE BASE 
ANNUAL PREMIUMS, THE HEALTH JNSURANCE PACKAGE WILL BE MODIFIED SO 
THAT THE COST WILL BE NO GREATER THAN A 5% INCREASE. 

3. THE TOWNSHIP AND UNION AGREE THAT IN ORDER TO HELP FACILITATE COST 
CONTAINMENT OF HEALTH INSURACE PREMIUMS, THEY W1LL CREATE AN 
INSURANCE PANEL TO REVlEW AND ADVISE ON FUTURE HEALTH fNSURANCE 
CONTRACTS. THJS PANEL WILL BE COMPOSED OF THE THREE (3) TOWNSHIP 
TRUSTEES, A REPRESENTATJVE OF THE FIRE, POLICE, AND ROAD DEPARTMENT 
BARGA1N1NG UNITS, AND ONE OTHER PERSON APPOfNTED BY THE TRUSTEES IN 
CONSULTATION WITH THE OTHER MEMBERS OF TI-IE PANEL. 

THE EMPLOYER AGREES TO HOLD A LABOR/MANAGEMENT MEETING PR.lOR TO HEALTH 
CARE PLAN CHANGES SHOULD ANNUAL PREMIUMS fNCREASE MORE THAN 5%.EACH 
ANNIVERSARY OF THE HEALTH fNSURANCE PLAN WILL RESULT IN A NEW BASE RATE 
AND A NEW ANNUAL PREMIUM, PROVIDED, HOWEVER, THAT THE BASE ANNUAL 
PREMTUMS SHALL BE THE HIGHER OF ANY PREVIOUS BASE PREMIUM. 

18.03 ANY FULL TIME BARGAfNING UN IT MEMBERS COVERED UNDER THE TOWNSHIP 
HEALTH INSURANCE POLICY MAY REQUEST TO RECEIVE ONE HALF OF HIS OR HER 
INSURANCE PREMIUM PAlD DJRECTLY TO HIM OR HER fN LIEU OF HEALTH INSURANCE 
COVERAGE AS PROVIDED BY THE TOWNSHIP. THE MAXIMUM ALLOW ADLE MONTHLY 
PAYMENT IN LI EU OF HEALTH INSURANCE COVERAGE TO ANY EMPLOYEE SHALL BE 
THREE HUNDRED DOLLARS ($300.00). ANY EMPLOY EE HIRED AFTER JANUARY l, 2011 
SHALL NOT BE ELEGJBLE FOR TH IS BENEFIT. 

18.04 FROM AS OF JANUARY I, 2017, FOR ANY NEWLY HIRED EMPLOYEE, A 
COORDINATION OF BENEFITS SHALL BE REQU IRED FOR EMPLOYEES WHOSE SPOUSE IS 
EMPLOYED AND HAS ACCESS TO HEAL TH INSURANCE THROUGH HIS/HER EMPLOYER. IN 
SUCH CASES THE SPOUSE SHALL BE INSURED EXCLUSIVELY BY HJS/HER EMPLOYER. 
ELIGIBLE DEPENDANTS WlLL BE COVERED BY THE INSURANCE PLAN OF THE SPOUSE 
WHO HAS THE EARLIER BIRTHDAY IN THE CALENDAR YEAR.EMPLOYEES OPTfNG TO 
HA VE THEIR SPOUSE AND CHILDREN CARRIED ON THE TOWNS HIP'S POLICY fNSTEAD OF 
THE SPOUSE'S POLICY SHALL PAY THE DIFFERENCE BETWEEN THE SINGLE PLAN AND 
SPOUSE/FAMILY PLAN. 

18.05 EMPLOYEES WJTI-1 CHILDREN UP TO TWENTY-SIX (26) YEARS OF AGE, AND NOT 
ATTENDING A RECOGNIZED INSTJTUTTON OF ADVANCED EDUCATION BEYOND HIGH 
SCHOOL, WHO ARE ADDED TO THE TOWNSHTP HEAL TH INSURANCE UNDER THE 
NATIONA L HEALTH INSURANCE ACT OF 20 10, SHALL BE RESPONSIBLE FOR THE TOTAL 
PREMIUM AMOUNT FOR SUCH COVERAGE. THE PREMIUM AMOUNT REQUIRED TO INSURE 
THESE PERSON(S) WILL BE DEDUCTED FROM THE PARENT. 
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18.06 IN THE EVENT THAT AN EMPOYEE SHOULD PASS AWAY. THE TOWNSHI P WILL 
CONTINUE TO KEEP ALL THE EMPLOYEE FAMILY MEMBERS THAT WERE ON SAID 
EMPOYEES HOSP!TALJZATION ON THE TOWNSHIP HOSPITALIZATION FOR A MAXIMUM OF 
6 MONTHS FROM THE EMPLOYEES DEATH. OR UNTIL SA ID FAM ILY MEMBERS OBTAIN 
HOSPITALIZATION. 

ARTICLE 19 - LIFE INSURANCE: 

19.01 ALL FULL-TIME EMPLOYEES FOR THE FIRE DEPARTM ENT SHALL RECEIVE A 
$40,000.00 LIFE INSU RANCE POLICY WITH THE PREM IUM TO BE PAID BY THE TOWNSH IP. 

ARTICLE 20-PROBATIONARY PERIOD: 

20.01 EMPLOYEES HIRED IN THE flRE DEPARTMENT SHALL SERVE A PROBATIONARY 
PER.JOO OF ONE ( I) YEAR. 

20.02 ANY PROBATIONARY EM PLOYEE WHO HAS WORKED FOR AT LEAST SIX (6) 
MONTHS AND IS LAID OFF OR INJURED IN THE LINE OF DUTY NEED NOT START HIS I HR 
PROBATIONARY PERIOD OVER AGAIN UPON RETURN TO WORK, BUT WILL BE REQU IRED 
TO COMPLETE THEREMAINlNG TIME OF THE ONE ( I) YEA R PROBATIONARY PERJOD. 

ARTICLE 21 - HOLIDAY PROVISIONS: 

21.01 ANY FlREFIGHTER NOT WORKING ON THE HOLIDAY WILL RECEIVE EIGHT (8) 
HOURS HOLIDAY PAY. 

21.02 ANY FIREFIGHTER WHO WORKS ON ANY HOLIDAY, SHALL BE PAID HIS I HER BASE 
SALARY PLUS ONE AND ONE HALF ( I 112) TIMES HTS I HER BASE RATE FOR ALL HOURS 
WORKED. 

EXAMPLE: 
THE FIREFIGHTER WORKING 0000 HOURS TO 0700 HOURS SHALL RECEIVE 18.5 HOURS 
HOLIDAY PAY. 

THE FIREFIGHTER WORKING 0700 HOURS TO 2400 HOURS SHALL R.ECEJVE 33.5 HOU RS 
HOLIDAY PAY. 

ARTICLE 22 - HOLIDAYS: 

22.0 1 HOLIDAYS SHALL BE CELEBRATED ON THE ACTUAL DATE OF THE HOLIDAY, FOR 
EXAMPLE: JANUARY I SHALL BE CELEBRATED AS A HOLIDAY ON THE DAY IT ACTUALLY 
FALLS AND NOT THE FOLLOWlNG MON DAY. THESE HOLIDAYS ARE: 

I. NEW YEARS DAY 6. LABOR DAY 
2. MARTIN LUTHER KfNG DAY 7. COLUMBUS DAY 
3. PRESlDENTS DAY 8. VETERANS DAY 
4. MEMORIAL DAY 9. THANKSG IVING DAY 
5. FOURTH OF JULY 10. CHRISTMAS DAY 

22.02 ALL FULL-TIME EMPLOYEES SHALL RECEIVE HOLIDAY PAY FOR THE HOLI DAYS 
AFTER SlX (6) MONTHS OF FULL-TIME EMPLOYMENT WITH THE TOWNSH IP. 
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ARTICLE 23 - SAFETY AND HEAL TH: 

23.01 THE TOWNSH IP AND UNION AGREE TO COOPERATE TO THE FULLEST IN MA TIERS 
OF SAFETY AND HEALTH AND SANITATlON, IN ORDER TO ELIMINATE, AS MUCH AS 
POSSTBLE, ACCIDENTS, DEATH, INJURIES, AND ILLNESS JN THE FIRE SERVICE. 

23.02 THE UNION SHALL APPOINT A SAFETY COMMITTEE FOR ITS MEMBERSHIP AND 
SAID COMMITTEE SHALL BE PERMITrED TO MEET WITH THE CHIEF OF THE FIRE 
DEPARTMENT, FROM TIME TO TIME, TO DISCUSS THE SAFETY AND HEALTH CONDJTlONS 
OF THE FIRE DEPARTMENT. 

. ARTICLE 24 - SICKLEAVE: 

24.01 SICK LEAVE SHALL BE DEFINED AS AN ABSENCE WITH PAY NECESSlTATED BY: 
I) ILLNESS OR INJURY TO A BARGAINJNG UNIT EMPLOYEE; 2) EXPOSURE BY THE 
BARGAIN1NG UNIT EMPLOYEE TO CONTAGIOUS DISEASE; OR 3) SERIOUS ILLNESS, INJURY 
IN THE EMPLOYEE'S IMMEDIATE FAMILY. 

24.02 ALL FULL-TIME BARGAINING UNIT EMPLOYEES SHALL EARN SICK LEAVE AT THE 
RATE OF FOURTEEN (14) HOURS PER MONTH IN WHICH THE EMPLOYEE IS IN ACTlVE 
WORK STATUS. YEARLY SfCK LEAVE EARNED SHALL NOT EXCEED ONE HUNDRED SIXTY­
EIGHT (168) HOURS PER YEAR. EMPLOYEES WILL NOT EARN SICK LEA VE FOR A MONTH TN 
WHICH THEY ARE NOT IN ACTIVE WORK STATUS FOR AT A LEAST ONE HUNDRED 
FOURTEEN (114) HOURS. 

24.03 A BARGAINING UNIT EMPLOYEE WHO WILL BE ABSENT ON SICK LEA VE SHALL 
NOTIFY HIS I HER SUPERVISOR OF SUCH ABSENCE AND THE REASON THEREFORE AT 
LEAST EIGHT (8) HOURS lF POSSlBLE OR A REASONABLE TIME BEFORE THE START OF HIS I 
HER WORK SHIFT EACH DAY HE/ SHE WlLL BE ABSENT. 

24.04 STCK LEAVE MAY BE USED IN SEGMENTS OF NOT LESS THAN ONE (I) HOUR. 

24.05 EMPLOYEES NORMALLY SHALL NOT BE REQUIRED TO FURNISH MEDI CAL 
EVIDENCE TO SUBSTANTlA TE A REQUEST FOR SICK LEA VE UNLESS SJCK LEA VE EXCEEDS 
SEVENTY-TWO (72) CONSECUTIVE WORK HOURS, THE TOWNSHIP MAY REQUIRE SUCH 
PROOF OF ILLNESS I INJURY AS MAY BE SATfSFACTORY TO THEM OR MAY REQUIRE THE 
EMPLOYEE TO BE EXAM INED BY A PHYSfCIAN DESIGNATED AND PAID BY THE 
TOWNSH IP. 

24.06 IFTHE EMPLOYEE FAILS TO SUBMIT ADEQUATE PROOF OF ILLNESS OR INJURY 
UPON REQUEST OF THE TOWNSHIP, OR fN THE EVENT THAT SUCH PROOF AS SUBMl1TED 
OR UPON THE REPORT OF MEDICAL EXAMINATION, THE TOWNSHlP FINDS THERE JS NOT 
SATISFACTORY EVlDENCE OF ILLNESS OR INJURY SUffICIENTTO JUSTI FY THE 
BARGAINING UNIT EMPLOYEE'S ABSENCE, SUCH LEAVE MAY BE CONSIDERED AN 
UNAUTHORIZED LEA VE AND SHALL BE W1THOUT PAY. 

24.07 ANY ABUSE OF SICK LEAVE OR THE PAITERNED USE OF SICK LEAVE SHALL BE 
JUST AND SUFFlCIENT CAUSE FOR DISCIPLINE AS MAY BE DETERMINED BY THE 
TOWNSHIP. 

11 



24.08 THE TOWNSHIP MAY REQUIRE ANY BARGAINING UNIT EMPLOYEE WHO HAS BEEN 
ABSENT DUE TO PERSONAL ILLNESS OR NON-WORK RELATED INJURY, PR.IOR TO AND AS 
A CONDJTION OF HIS I HER RETURN TO DUTY, TO BE EXAMINED BY A PHYSICIAN PICKED 
BY THE TOWNSHIP AND PAID BY THE TOWNSHIP, TO ESTABLISH THAT HE I SHE rs NOT 
DISABLED FOR THE PERFORMANCE OF HIS I HER NORMAL DUTIES AND THAT HIS I HER 
RETURN TO DUTY WILL NOT JEOPARDIZE THE HEALTH AND SAFETY OF OTHER 
BARGAINING UN IT EMPLOYEES. 

24.09 SICK LEA VE MAY BE USED DUE TO SERIOUS LLLNESS OR INJURY TN THE 
IMMEDIATE FAMILY; "IMMEDIATE FAMILY" SHALL BE DEFINED TO ONLY INCLUDE THE 
BARGAINING UNIT EMPLOYEE'S SPOUSE, CJ-Il.LDREN, PARENTS, DEPENDENT STEP 
CHILDREN, AND DEPENDENT GRANDPARENTS. 

24. 10 ANY BARGAINING UNIT EMPLOYEE WHO TRANSFERS FROM THLS DEPARTMENT 
TO ANOTHER DEPARTMENT OF THE TOWNSHIP SHALL BE ALLOWED TO TRANSFER HIS I 
HER ACCUMULATED SICK LEAVE TO THE NEW DEPARTMENT. 

24. 11 HIRES PRIOR TO JANUARY I, 2017, UPON DEATH OR RETIREMENT OF A FULL-TIME 
BARGAINING UN IT EMPLOYEE WHO HAS NOT LESS THAT TEN (10) YEARS OF CONTINUOUS 
SERVICE WITH THE TOWNSHIP, SUCH BARGATNING UN IT EMPLOYEE OR HIS I HER ESTATE 
SHALL BE ENTITLED TO RECEIVE A CASH PAYMENT EQUAL TO HJS I HER DAILY RATE OF 
PAY AT THE TIME OF DEATH OR RETIREMENT MULTIPLIED BY TWENTY (20 %) PERCENT 
OF THE TOTAL NUMBER OF SICK LEAVE HOURS AS CERTIFIED BY THE TOWNSHIP CLERK. 

24. 11.1 FOR NEW HlRES, AS OF JANUARY I, 20 17, UPON RETIREMENT OF A FULL-TIME 
BARGAINING VNTT EMPLOYEE WHO HAS NOT LESS THAT TEN (I 0) YEARS OF CONTTNUOUS 
SERVICE WITH THE TOWNSHIP, SUCH BARGAJNING UN IT EMPLOYEE SHALL BE ENTITLED 
TO RECEIVE TWENTY (20%) PERCENT OF THE REMAINING SICK HOURS ATTHE HOURLY 
RATE AT THE TIME OF RETIREMENT; LIMITED TO ONE THOUSAND FOUR HUNDRED FORTY 
(1440) HOURS. 

24. 12 EMPLOYEES WHO HAD ACCRUED SICK LEAVE "SET ASIDE" BY PRIOR AGREEMENT 
ON JANUARY I, 1993 SHALL, UPON DEATH OR RETIREMENT WITH NOT LESS THAN TEN (JO) 
YEARS OF CONTINUOUS SERVICE, BE PAID ATTHE CUR.RENT HOURLY RATE FOR EACH 
HOUR OF REMA INING "SET ASIDE" SICK LEAVE. TH IS "SET ASIDE" SICK LEAVE SHALL 
NOT BE INCLUDED TN CALCULATION OF HOURS IN 24.11 ABOVE AND IS TN ADDITION TO 
THE 24 .1 1 ENTITLEMENT. (SEE M.o.U.-A.) 

24.13 UPON DEATH OR RETIREMENT OF A FULL TfME EMPLOYEE. ALL ACCURED SICK 
LEAVE TIME WILL BE PAID TO THE BENEFICIARY OR TO THE EMPLOYEE WITH IN 30 DAYS 
OF RETIREMENT OR DEA TH. 

24. 14 ANY BARGATNING EMPLOYEE WHO HAS Fl VE (5) YEARS OF SERVlCE, AND 
ACCUMULATED FIVE HUNDRED (500) HOURS OF SICK LEA VE MAY DONATE ONE (I) DAY A 
YEAR PER EMPLOYEE, PER YEAR, NON-CUMULATIVE, FOR ANY SERIOUS ILLNESS OR 
INJURY. SUCH DONATED HOURS WlLL BE PAID AT THE LOWER RATE OF PAY OF THE 
INDIVlDUALS TNVOLVED. 

ANY FULL TIME EMPLOYEE WlLL BE GRANTED ONE (I) PERSONAL DAY IN THE 
CALENDAR YEAR 
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ARTICLE 25 - LEA VE OF ABSENCE: 

25.01 EMPLOYEES WHO HAVE COMPLETED TEN (10) YEARS OF SERVICE MAY REQUEST 
A TEMPORARY LEAVE OF ABSENCE, WITHOUT PAY, FOR A PERIOD NOT TO EXCEED 90 
DAYS. SUCH REQUEST SHALL BE JN WRlTING AND SPECIFY THE REASON FOR THE 
REQUESTED ABSENCE. THE TOWNSHIP WILL GIVE CONSIDERATION TO THE REQUEST 
BASED UPON THE NEEDS OF THE FIR E DEPARTMENT AND THE STAFFING LEVELS. 

ARTICLE 26 - INJURY ON DUTY: 

26.01 INJURY ON DUTY (!OD) SHALL BE GRANTED TO ANY EMPLOYEE CE RTIFI ED BY 
TH E TRUSTEES AS INJURED TN THE COU RSE AND SCOPE Of HIS I HER EMPLOYMENT. 
CERTIFICATION WILL NOT BE UNREASONABLY WITHHELD BY THE TOWNSH IP. IF, 
HOWEVER, AN EMPLOYEE FILES FOR TT OR IS WORKJNG ELSEWHERE DURING THE TIME 
THE EMPLOYEE CLAJMS TO BE DISABLED FOR HIS I HER JOB, IOD BENEFITS WILL 
IMMEDIATELY STOP. 

26.02 IF, AFTER A BUREAU DETERMINATION OR THE ADM1NISTRATIVE APPEALS 
PROCESS, WHICHEVER STAGE FINALIZES THE PROCESS, IT IS FOUND BY THE BUREAU, 
THE INDUSTRIAL COMMISSION OR A COURT THAT THE CLAIM TS NOT RELATED TO THE 
EMPLOYEE'S TOWNSHIP JOB, THE EMPLOYEE MUST REIMBURSE THE TOWNSHIP FOR ALL 
!OD USE BY ANY MEANS AVAILABLE: ACCUMULATED TIME, SICK LEAVE, VACATION OR 
REGULAR PAY DEDUCTIONS. THE AMOUNT SO USED MUST BE REPAID WITHIN A TWELVE 
(12) MONTH PERIOD. 

26.03 IFTHE TOWNSH IP DOES NOT CERTIFY A CLAIM, THE EMPLOYEE WILL BE 
PERMITTED TO USE HlS I HER SICK LEAVE OR VACATION WHICH SHALL BE REIMBURSED 
lF, AFTER THE BUREAU DETERM INATION OR THE ADMINISTRATIVE APPEALS PROCESS, 
WHICHEVER STAGE FINALIZES THE PROCESS, lT IS FOUND BY THE BUREAU, INDUSTRI AL 
COMM ISSION OR A COURT THAT THE CLA IM WAS INCU RRED JN THE SCOPE OF TOWNSH IP 
EMPLOYMENT. 

26.04 ANY EMPLOYEE GRANTED IOD WILL BE REQUIRED TO APPLY FOR, ATIEND AND 
FULLY COOPERATE WITH WORKERS COMPENSATION REHABfLITATION PROGRAM. 

26.05 AFTER THIRTY (30) DAYS OF IOD, THE TOWNSHIP MAY REQUEST THAT THE 
EMPLOYEE UNDERGO A MEDI CAL REVTEW AT THE TOWNSHIP'S EXPENSE, THE DOCTOR 
WILL BE MUTUALLY AGREED TO BETWEEN THE TOWNSHIP AND THE UNION. lF, 
HOWEVER THE TOWNSHIP AND THE UN ION CANNOT AGREE THEN AN ALTERNATE 
STRIKJNG METHOD FROM A LIST OF SPECIALJSTS FROM THE TRUMBULL COUNTY 
MEDICAL SOCIETY, IN THE AREA OF THE EMPLOYEE'S DISABILITY WILL BE USED TO 
DETERMINE A DOCTOR. THIS MEDICAL REVIEW WJLL BE USED TO GRANT OR DENY A 
REQUEST FOR CONTINUED IOD. IF THE PH YSICIAN DETERMINED THAT THE EMPLOYEE JS 
ABLE TO WORK IN A (UGHT DUTY) STATUS, TH E TOWNSHIP WfLL PROVIDE WORK WITHIN 
THE FIRE DEPARTMENT, CF AVA ILABLE. 

26.06 IF THE PHYS ICIAN DETERMINES THAT THE EMPLOYEE IS ABLE TO RETURN TO 
WORK, THE EMPLOYEE MAY RETURN TO WORK OR APPLY TO WORKER'S COM PENSATION 
FOR TT. IN NO EVENT WILL THE TOWNSHIP CONTINUE TO PAY IOD OR ANY OTHER 
BENEFIT AFTER A DOCTOR'S DETERMINATION THAT THE EMPLOYEE IS FIT FOR WORK 
AND THE EMPLOYEE DOES NOT RETURN TO WORK. 
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26.07 WAGES AND ALL BENEFITS FOR THOSE OFF-DUTY WILL BE CONTINUED UP TO A 
MAX IMUM OF THREE (3) MONTHS IN A TWELVE ( 12) MONTH PERIOD FROM THE DATE OF 
INJURY IF ALL REQU IREMENTS ABOVE ARE MET. AFTER TH AT PERJOD, AN EMPLOYEE 
UNABLE TO RETURN TO WORK CAN FJLE FOR WORKER'S COMPENSATION BENEFITS FOR 
AN EMPLOYEE WHO HAS EXHAUSTED IOD BUT IS UNABLE TO RETURN TO WORK WILL BE 
CONTINUED FOR ANOTHER THREE HUNDRED SlXTY-FIVE (365) DAYS SO LONG AS THAT 
EMPLOYEE CONTINUES TO PROVIDE THE TOWNSHIP WITH DOCTOR'S REPORT STATING 
THAT HE I SHE JS UNABLE TO RETURN TO WORK AT LEAST EVERY THREE (3) MONTHS. 

ARTICLE 27 - LIGHT DUTY: 

27.01 TN CASE AN ILL OR DISABLED EMPLOYEE IS DETERMINED BY HJS I HER PHYSICIAN 
TO BE ABLE TO SERVE LIGHT OR LIMlTED DUTY, HE / SHE SHALL BE ALLOWED TO 
RETURN TO WORK UNDER CONDITIONS SET BY THE PHYSICIAN AFTER FIRST USING ONE 
HUNDRED TWENTY (120) HOURS FROM THE EMPLOYEES SICK TIME. SUCH LIGHT DUTY 
LEAVE WILL THEN BE FOR A PERIOD OF SIX WEEKS AFTER USING THE SICK TIME. ONLY 
ONE (I) FlREFlGHTER PER SHIFT IS PERMIITED ON LIGHT DUTY OR LIMITED DUTY WHICH 
WILL BE DETERMfNED BY SENIORITY. WORKERS COM PENSATION INJURIES WfLL HAVE 
FIRST PRIORITY. APPROVAL OF LIGHT DUTY SHALL BE AT THE OISCRETJON OF THE FIRE 
CHfEF ORDESIGNEE TAKfNG INTO CONSIDERATION THE NEEDS OF THE DEPARTMENT. 

THE ONE HUNDRED TWENTY ( 120) HOUR LIMITATION MAY BE WAIVED UPON REQUEST 
BY THE EMPLOYEE WlTl-l APPROVAL OF THE FIRE CHIEF. 

DJSPATCH AND CLERJCAL DUTIES SHALL BE THE PREDOMJNANT LlGHT DUTY POSITIONS 
AT THE TOWNSHIP. PREFERENCE SHALL BE GlVEN, BUT NOT LIMITED TO EMPLOYEES 
INJURED ON DUTY AT WHICH TIME THE ONE HUNDRED TWENTY ( 120) HOURS ARE 
WAIVED. 

ANY EMPLOYEE ASSIGN ED TO A LESS STRENUOUS POSITION, DUE TO HEAL TH OR 
DISABJLTTY, SHALL CONTINUE TO RECEIVE ALL COMPENSATION AND FRJNGE BENEFITS 
AGREED TO IN THIS CONTRACT. 

ARTICLE 28 - LONGEVITY PAY: 

28.01 EACH FULL-TIME BARGA INING UN IT EMPLOYEE OF THE FIRE DEPARTMENT WHO 
HAS RENDERED SERVICES TO THE TOWNSHIP (3) YEARS OR MORE SHALL BE QUALIFIED 
TO RECEIVE LONGEV ITY PAY AS FOLLOWS: 

AFTER THREE (3) YEARS 
AFTER FIVE (5) YEARS 
AFTER TEN (10) YEARS 
AFTER FIFTEEN ( 15) YEARS 
AFTER TWENTY (20) YEARS 
AFTER TWENTY FlVE (25) YEARS 

$ 300.00 PER YEAR 
$ 400.00 PER YEAR 
$ 600.00 PER YEAR 
$ 775.00 PER YEAR 
$ 925.00 PER YEAR 
$ 1125.00 PER YEAR 

28.02 LONGEVITY PAYMENTS SHALL BE MADE JN A LUMP SUM ON THE BASIS OF THE 
COMPLETION OF A FULL YEAR OF SERVICE ON THE FIRST PAY OF DECEMBER OF EACH 
YEAR, AND THE EMPLOYEE MUST BE ON FULL TIME STATUS, AND IN THE YEAR OF 
RETIREMENT LONGEVITY PAYMENT SHALL BE PRO-RA TED FOR TIME WORKED. 
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ARTICLE 29 - CAUSE FOR EMERGENCY RECALL IN DUTY: 

29.01 fN CASE OF EMERG ENCY CALL OUTS DUE TO NATIONAL, STATE, OR TOWNSHIP 
EMERGENCIES SUCH AS SERIOUS STRUCTURAL FIRE, COMMON DISASTERS, FLOODS, 
RJOTS, ETC., EMPLOYEES SHALL BE PAID A MINIMUM OF TWO (2) HOURS AT ONE AND 
ONE HALF (I l/2) TIMES THE REGULAR HOURLY RATE. IF CA LL OUT REQU IRES MORE 
THAN TWO (2) HOURS, EMPLOY EES SHALL BE PAID FOR ACTUAL 11ME WORKED AT TIME 
AND ONE HALF ( I 1/2) ROUNDED TO THE NEXT HALF (1/2) HOUR FOR ANY PORTION OF AN 
HOUR WORKED. 

ARTICLE 30 - SEVERABILITY: 

30.0J fN THE EVENT Of ANY ONE OR MORE PROVISIONS OF THIS AGREEMENT IS OR ARE 
DEEMED INVALID OR UNENFORCEABLE BY ANY FINAL DECISION OF A COU RT OR 
GOVERNMENTAL AGENCY, THAT PORTION SHALL BE DEEMED SEVERABLE FROM THE 
REST OF nus AGREEMENT AND ALL SUCH OTHER PARTS OF THIS AGREEMENT SHALL 
REMAfN IN FULL FORCE AND EFFECT. TN SUCH EVENT, THE TOWNSHIP AND THE UNION 
WILL, ATTHE REQUEST OF EITHER PARTY HERETO, PROMPTLY ENTER fNTO 
NEGOTIATIONS RELATIVE TO THE PARTICULAR PROVISIONS DEEMED INVALID OR 
UNREASONABLE. 

ARTICLE 31 - FUNERAL LEA VE: 

31.0J THE BARGATNfNG UNTT EMPLOYEE SHALL BE GRANTED (2) SHIFTS OR FIVE (5) 
EIGHT HOUR DAYS FUNERAL LEAVE UPON THE DEATH OF MOTHER, FATHER, SISTER, 
BROTHER, CHILDREN, GRAN DPARENTS, SPO USE, STEP PARENTS IF RAI SED BY THEM, STEP 
CHILDREN rF THEY WERE RAISED BY THE EM PLOY EE. 

ONE (I) SHIFT OR (3) 8 HOUR DAYS FUNERAL LEAVE MAY BE USED FOR THE 
DEATH OF MOTHER IN LA W, FATHER IN LAW, SISTER IN LAW, BROTHER IN LAW, STEP 
PARENTS UNLESS RA TSF.n RY TH EM, STEP CHILDREN UNLESS THEY WERE RAISED BY THE 
EM PLOYEE, AUNTS, AND UNCLES. 

31.02 IF NEEDED, AN EXTRA TOUR OF DUTY SHALL BE GRANTED BY THE FIRE CH IEF. 
(EXA MPLES OF NEED, THE FUNERAL HAS NOT BEEN COMPLETED IN TIM E FOR THE 
EMPLOYEE'S NEXT WORKDAY OR THE FUNERAL SITE IS FURTHER THAN 300 MrLES). 

31 .03 AN EXTRA DAY SHALL BE GRANTED IF NEEDED TO THE EMPLOYEE, BY THE FIRE 
CHl EF. THAT WORK DAY SHALL BE CHARGED TO TH E BA RGAINTNG UN IT EMPLOYEE AS 
SICK LEAVE. 

31.04 SHO ULD THE DEATH OCCUR WHILE THE BARGAINTNG UNIT EMPLOYEE IS ON 
DUTY, THE BARGATN1NG UNJT EM PLOYEE SHALL BE RELJEVED OF DUTY AND THAT 
WORKDAY SHALL NOT BE COUNTED AS FUNERAL LEA VE. SAID MEMB ER SHALL 
RECEJ VE HIS I HER PAY FOR THAT DAY 

ARTICLE 32 - WORK PERIOD/COMPENSATORY TIME: 

32.0l ALL FULL TIME FIREFIGHTERS SHA LL WORK TWENTY-FOUR (24) HOURS ON DUTY 
AND FORTY-EIGHT (48) HOURS OFF DUTY, CONSISTING OF A FJFTY-SlX (56) HOUR WORK 
WEEK. 

32.02 COMPENSATION FOR OV ERTIME SHALL BE IN ACCORDANCE WITH THE FA IR 
LABOR STANDARDS ACT. (FLSA) 
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32.03 OVERTIME WILL BE PAfD AT THE RA TE OF ONE AND ONE HALF (I 1/2) TIMES THE 
REGULAR RATE OR BY MUTUAL AGREEMENT BETWEEN BOTH PARTIES BY AWARDrNG 
COMPENSATORY TIME AT THE RATE OF ONE AND ONE HALF (I 1/2) TIMES. IF 
COMPENSATORY TlME IS GRANTED, IT SHALL 13E USED WITHIN ONE (J) YEAR OF ITS 
ACCRUAL. THE HOURLY RATE FOR DETERMINING ALL OVERTIME PAY SHALL BE IN 
ACCORDANCE WITH ARTICLE # 16. 

32.04 AT THE CONCLUSION OF THE OVERTrME WORKED, EACH EMPLOYEE SHALL 
INDICATE, ON A FORM PROVIDED BY THE TOWNSHIP, HIS PREFERENCE OF PAID 
OVERTIM E OR COMPENSATORY TIME. 

32.05 RECORD OF COMPENSATORY TIME SHALL BE SUBMITIED TO THE CHIEF OR HIS 
DESIGN EE WITH THE PAYROLL AT THE CONCLUSION OF THE WORK PERIOD rN 
WrfiCH THE OVERTIME IS WORKED. THE CHIEF OR DESIGNEE'S RECORD 
REGARDING ACCUMULATJON OF ACCRUED COMPENSATORY TfME AND 
OVERTIME AND THE USE OF COMPENSATORY TIME SHALL BE THE OFFICIAL 
RECORD. 

32.06 APPROVAL OF COM PENSATORY TIME WILL BE SIGNED BY THE FIRE CHIEF OR HJ S 
DESIGNEE AND A COPY GIVEN TO THE EM PLOYEE. THE USE OF ACCRUED 
COMPENSATORY TIME OFF SHALL BE APPROVED BY THE FIRE CHJEF OR HTS 
DESIGN EE. COMPENSATORY TIME CAN BE ACCUMULATED UP TO A RUNNING 
NINETY-S1X (96) HOURS AND MUST BE TAKEN INNO LESS THAN ONE(!) HOUR 
INCREMENTS. TWENTY-FOUR (24) HOURS OF COMPENSATORY TIME MAY BE 
CARRJED OVER TO THE NEXT CALENDAR YEAR. UNPAID, NON-CARRIED OVER 
COMPENSATORY TIME SHALL BE CASHED OUT BY DECEMBER 31 OF EACH 
CALENDAR YEAR. 

32.07 SHOULD TWO OR MORE EMPLOYEES REQU EST COMPENSATORY TIME OFF AT THE 
SAME TIME (SAME CALENDAR DAY), PRIORITY OF PREFERENCE WlLLBE GIVEN 
TO THE MOST SENIOR EM PLOYEE. THE USE OF COMPENSATORY Tl ME AS TfME 
OFF WILL BE REASONABLY GOVERNED BY SCHEDULING CONSIDERATIONS. THE 
FIRE CHIBF OR l-OS DESIGNEE SHALL NORMA LLY RESPOND TO REQUEST FOR 
COMPENSATORY TIME WITHJN SEVENTY-TWO (72) HOURS. 

32.08 COMPENSATION AT RESIGNATION, DISMISSAL, RETIREMENT OR LAYOFF: A 
MEMBER WHO RESIGNS, RETIRES OR IS LAID OFF, DISMISSED, OR UPON DEATH, IS 
ELIG IBLE AND SHALL 13 E COMPENSATED ACCORDINGLY FOR ALL THEIR 
ACCUMU LATED OVERTIME, HOLIDAY TIME AND VACATION TIME. JN THE EVENT 
OF A MEMBER'S DEATH, THE MEMBER'S BENEFICIARY SHALL RECEIV E ALL OF 
THE EMPLOYEE'S OWED BENEFITS UNDER THIS PARAGRAPH. 

ARTICLE 33 - WORK DUTIES: 

33.01 NORMAL WORK DUTIES ASS IGNED TO FIRHIGHTERS SHALL BE REASONABLY 
RELATED TO THE EFFECTIVE FUNCTIONING OF THE FIRE DEPARTMENT. 

ARTICLE 34 - SHIFT EXCHANGE: 

34.01 BARGAINrNG UNIT EM PLOYEES SHALL HA VE THE RIGHT TO EXCHANGE SHIFTS 
WHEN THE CHANGE DOES NOT INTERFERE WITH THE OPERATIONS OF THE FIRE 
DEPARTMENT, UPON WRITTEN NOTIFICATION AND APPROVAL OF THE FIRE CHIEF. 
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ARTICLE 35 - MILEAGE ALLOWANCE: 

35.0J BARGAINING UNIT EMPLOYEES REQUIRED TO USE THEIR PRJVATE AUTOMOBILES 
FOR FIRE DEPARTMENT BUSINESS OUTSIDE OF TRUMBULL COUNTY SHALL BE 
COMPENSATED ATTHE RATE OF FIFTY-SIX($ .56) CENTS PER MILE. 

ARTICLE 36 -TUITION FOR TRAINING: 

36.01 THE EMPLOYER WJLL PROVIDE TUITION FOR TRAJNTNG AND ANY COST FOR 
BOOKS, LODGING, AND MEALS, FOR CLASSES THAT ARE FIRE SERVlCE RELATED WITH 
THE APPROVAL OF THE FIRE CHLEF. 

36.02 ALL RECEIPTS ARE TO BE RETURNED TO THE FISCAL OFFICER BEFORE THE NEXT 
GENERAL TRUSTEES MEETING, AND THE REIMBURSEMENT OF FIFTY-ONE DOLLARS 
($51.00) PER DAY FOR A FOOD STIPEND WILL BE MADE WITHIN SEVEN (7) DA VS OF THE 
MEETfNG. 

ARTICLE 37- EDUCATIONAL LEA VE: 

37.01 IT IS AGREED THAT THE EMPLOYEE'S REGULAR RATE OF PAY FOR SCHEDULED 
WORK DAYS AND TI ME AND A HALF ( I 1/2) RATE FOR UNSCHEDULED DAYS SHALL BE 
PAID TO EACH FULL-TIME BARGAINING UNIT EMPLOYEE FOR ATTENDTNG ANY REQUIRED 
SCHOOL AND TRAINING THAT IS A CONDITION OF EMPLOYMENT AND APPROVED BY THE 
FIRE CHIEF AND NO REASONABLE REQUEST SHALL BE DENIED. 

ARTICLE 38-PENSION PICKUP: 

38.01 THE EMPLOYER AGREES TO PAY THE EMPLOYEES CONTRJBUTTON TO THE POLICE 
AND FIREMAN'S DlSABILITY AND PENSION FUND OF OHIO AS OF JANUARY I, 2014. 

ARTICLE 39 - C01V1PLETE AGREEMENT: 

39.0J THE PARTIES AGREE THAT DURING NEGOTIATIONS FOR THIS AGREEMENT BOTH 
HAD THE UNLIMITED RIGHT AND OPPORTUNITY TO MAKE DEMANDS AND PROPOSALS 
WJTH RESPECT TO ANY ISSUES RELEVANT TO THEIR EMPLOYEE-EMPLOYER 
RELATIONSHI P, AND THATTHE UNDERSTANDINGS AND AGREEMENTS ARRIVED AT BY 
THE PARTIES ARE SET FORTH l'N THIS AGREEMENT. TH IS AGREEMENT CONCLUDES ALL 
COLLECTIVE BARGAINING BETWEEN THE PARTIES, DURING THE TERM HEREOF AND 
CONSTITUTES THE SOLE, ENTIRE AND EXISTING AGREEMENT BETWEEN THE PARTfES. 

39.02 THIS AGREEMENT SUPERSEDES ALL PRIOR AGREEMENTS, OR AND WRITTE . 
EXPRESSED OR IMPLI ED, OR PRACTICES BETWEEN BROOKFIELD TOWNSHIP AND 
BROOKFLELD FIRE DEPA RTMENT EMPLOYEE'S, OR THEIR REPRESENTATIVES AND 
EXPRESS ALL OBLIGATIONS AND RESTRICTIONS IMPOSED ON EACH OF THE RESPECTIVE 
PARTJES DURING THIS AGREEMENT. 

ARTJCLE 40 - TERMS OF AGREEMENT: 

40.01 THIS AGREEMENT SHALL BE EFFECTIVE FOR A PERJOD OF THREE (3) YEARS 
BEGINNING JANUARY I, 201 7 AND TERMINATING DECEMBER 31 , 2019. WITHIN NINETY (90) 
DAYS OF TERMINATION OF THIS AGREEMENT, EITHER PARTY MAY REQUEST TO 
COMMENCE NEGOTIA TJONS FOR A NEW AGREEMENT. 
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ARTICLE 41-NO STRIKE: 

41.01 REFER TO 4 11 7. I 5 & 41 17. 16 OF THE OHIO PUBLIC EMPLOYEE'S COLLECTIVE 
BARGAfNfNG LAW & RULES. 

ARTICLE 42 - PART-TIME/LAYOFF: 

42.0I THE TOWNSHIP AGREES THAT PART-TIME EMPLOYEES SHALL BE LAID OFF 
BEFORE REQUJRfNG ANY FULL-Tl ME EMPLOYEE TO BE LAID OFF, AND THAT ALL FULL­
TTME EMPLOYEES SHALL BE RETURNED TO SERVICE BEFORE ANY PART-TIME EMPLOYEE 
IS RETURNED TO SERVICE. 

ARTICLE 43 - OFFICER IN CHARGE: 

43.01 IN THE ABSENCE OF THE FIRE CHIEF, THE TURN OFFICER SHALL BECOME THE 
OFFICER fN CHARGE. 

43.02 IN THE ABSENCE OF THE FIRE CHIEF AND THE TURN OFFICER, THE FIREFIGHTER 
RECEIVfNG OFFICERS PAY SHALL BE THE OFFICER IN CHARGE. 

43.03 IN THE ABSENCE OF THE TURN OFFlCER, THE FVLL-TIME FIREFIGHTER OF THAT 
TURN SHALL RECEIVE TEN($ 10.00) DOLLARS PER TURN TO ASSUME THE DUTIES OF THE 
TURN OFFICER. 

THE TURN OFFICER SHALL BE DEFINED AS: THE TOWNSHIP APPOINTED OFFICER 
THAT JS WORKING THAT SCHEDULED SHI FT. 

43.04 VOLUNTEER OFFICERS SHALL HAVE NO MANAGEMENT RIGHTS OVER FULL-TIME 
BAR.GAfNlNG UNIT EMPLOYEES. 

43.0S PAR.T-TlME PERSONNEL SHALL NOT HOLD RANK OVER FULL TIME BARGArNJNG 
UNIT EMPLOYEES. 

43.06 AS OF JANUARY 1, 2017 ANY NEWLY PROMOTED OFFICER MUST MEET MINIMUM 
QUALIFICTJONS. 

LJEUTENT ANT - TWO (2) YEARS OF SERVICE AND ATTENDED AN OFFICER I 
CLASS. 

CAPTAIN- FOUR(4) YEARS OF SERVICE AND ATTENDED OFFICER I & II CLASS. 
HOLDS A STATE CERTJFICATION OTHER THAN FFJL & PARAMEDIC. 

ARTICLE 44 - MINIMUM MANNING: 

44.01 ONE FULL-TfME FIREFIGHTER WILL BE ON DUTY AT ALL TIMES. fN THE EVENT 
THAT ALL FULL-TIME FIREFJGHTERS FROM A SHI FT ARE TO BE ABSENT; ANOTHER FULL­
TIME EMPLOYEE WILL FILL THE VACANCY AND BE PAID OVERTIME IN ACCORDANCE 
WITH ARTICLE 32.03 OF THE CURRENT COLLECTIVE BARGAINING AGREEM ENT. 

ARTICLE 45 - COURT TIME: 

45.01 WHEN A FULL-TIME FIREFIGHTER IS SUBPOENAED AND APPEARS IN COURT FOR A 
MATIER ARISING OUT OF THE COURSE OF HIS I HER DUTY WITH THE EMPLOYER, HE I SHE 
SHALL BE PAID NOT LESS THAT TWO (2) HOURS OR ACTUAL TIME SPENT, WHlCHEVER IS 
GREATER AT THE EMPLOYEE'S REGULAR RATE OF PAY. 
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ARTICLE 46 - TESTING FOR SUBSTANCE ABUSE: 

46.01 SHOULD ANY ACCIDENTlNVOLVING A TOWNSHlP EMPLOYEE OCCUR, THAT 
EMPLOYEE SHALL BE TESTED JMMEDIATELY FOR ALCOHOL AND/OR CONTROLLED 
SUBSTANCES. THE TOWNSHIP MAY CEASE ATTEMPTS TO ADMIN ISTER THE TEST AFTER 
TWO (2) HOURS. FAILURE TO SUBMIT TO A TEST WITHIN TWO (2) HOURS SHALL BE 
DEEM ED A "REFUSAL" 

46.02 RANDOM TESTING: RANDOM TESTING WILL ONLY BE ADMINISTERED TO 
DETERMINE DRUG USAGE. THERE WILL BE NO ALCOHOL TESTfNG ON A RANDOM BASIS. 
A MINTMUM NUMBER OF THREE (3) FIREFIGHTERS WILL BE RANDOMLY SELECTED USING 
A SCIENTIFICALLY VALlD METHOD IN WHICH EACH FIREFIGHTER WILL HA VE AN EQUAL 
CHANCE OF BEING TESTED EACH TIME SELECTIONS ARE MADE. THE DATES FOR TESTING 
SHALL BE UNANNOUNCED ANO SPREAD THROUGHOUT THE CALENDAR YEAR. WHEN A 
FIREFIGHTER IS SELECTED FOR TESTING , HE I SHE SHALL CEASE DOING THE SAFETY­
SENSITIVE FUNCTIONS AND PROCEED TO THE TEST SITE IMMEDIATELY. 

-THE FIREFIG.H TER(S) SHALL BE TRANSPORTED TO THE COLLECTION SITE BY A 
REPRESENTATIVE OF THE TOWNSHIP. 

-UPON A POS ITIVE TEST, THE EMPLOYEE SHALL BE SUBJECT TO DLSCJPLINE AS 
PROVIDED HEREIN. 

46.03 REASONABLE SUSPICION TESTING: A SUPERVISOR MAY REQUIRE A 
FIREFIGHTER TO UNDERGO TESTING FOR ALCHOL OR CONTROLLED SUBSTANCES BASED 
ON A SPEClFIC, CONTEMPORANEOUS, ARTJCULABLE OBSERVATIONS CONCERNING THE 
APPEARANCE, BEHAVIOR, SPEECH OR BODY ODORS OF THE FIREFlGHTERS. If A 
FIREFIGHTER JS .REQUIRED TO UNDERGO TESTING UNDER THIS SECTION THE 
FIREFIGHTER MUST IMMEDIATELY CEASE TO PERFORM THE SAFETY SENSITIV E 
FUNCTION UNTIL A NEGATlVE CONTROLLED SUBSTANCE TEST IS REPORTED. 
FOLLOWING A REASONABLE SUSPICION CONTROLLED SUBSTANCE TEST, TH E 
FIREFIGHTER WILL, AT THE DISCRETION OF THE TOWNSHJP, EITHER BE PLACED ON 
ADMTNlSTRA TIVE LEA VE WlTH PAY OR ASSIGNED TO PERFORM NON-SAFETY SENSITIVE 
FUNCTIONS UNTIL THE TEST RESULTS ARE AVAlLABLE. lF THE CONTROLLED SUBSTANCE 
TEST RESULTS ARE NEGATIVE, AND NO OTHER WORK RULE VIOLATIONS HA VE 
OCCURRED, THE EMPLOYEE SHALL BE RETURNED TO HIS/HER FIREFIGHTER POSITION. 
UPON POSITlVE TEST, THE EMPLOYEE SHALL BE SUBJECT TO DISCJPLlNE AS PROVIDED 
HEREIN. 

46.04 CORRECTIVE ACTION: 

A. FIRST OFFENSE (NO ACCIDENT) 

THE FIRST TIME AN EMPLOYEE TESTS POSITIVE FOR DRUGS OR ALCOHOL 
(EXCEPT IN POST-ACCIDENT SITUATIONS), THE EMPLOYEE MAY BE GIVEN AN 
OPPORTUNITY TO PARTICIPATE IN AND SUCCESSFULLY COMPLETE A REHABILITATION 
OR TREATMENT PROGRAM RECOMMENDED BY A SUBSTANCE ABUSE PROFESSIONAL. IN 
SUCH CASES, FAlLURE TO PARTICIPATE IN AND COMPLETE THE PROGRAM SHALL RESULT 
JN DISCJPLrNE UP TO AND INCLUDING DISCHARGE. 

Jl. POST-ACCIDENT POSITIVES AND REPEAT OFFENSES 

EMPLOYEES WHO TEST POSITIVE lN POST-ACCIDENT SrTUA TIONS AND 
EMPLOYEES WHO TEST POSlTIVE ON MORE THAN ONE OCCASION ARE SUBJECT TO 
IMMEDIATE DISCIPLINE, UP TO AND INCLUDING TERM INATION. 

19 



C. UNDER THE INFLUENCE ON DUTY 

LF THE RESULTS OF THE TESTING SHOW THAT, WHTLE ON DUTY, THE EMPLOYEE 
WAS UNDER THE INFLUENCE OR EFFECTS OF, OR INHALED, CONSUMED, fNJECTED OR 
INGESTED, ALCOHOL, MARIJUANA, COCAfNE, PCP, NON-PRESCRlBED AMPHETAl\rfTNES, 
IMPROPERLY TAK.EN PRESCRJPTION MEDTCATION, MEDICATIONS THAT WERE NOT 
PRESCRIBED FOR THE EMPLOYEE OR ANY OTHER SUBSTANCE, APPROPRIATE 
DISCIPLINARY ACTION MAY BE TAKEN, UP TO AND INCLUDING TERMINATION. 

46.05 RETURN TO DUTY TESTING: 

A. RETESTING BEFORE RETURN TO WORK: 
EMPLOYEES WHO COMPLETE ALL TREATMENT RECOMMENDED BY A UBSTANCE 

ABUSE PROFESSIONAL AND WHO ARE PERMITrED TO RETURN TO WORK WILL BE 
REQUIRED TO BE RETESTED WITH NEGATIVE RESULTS BEFORE RETURNfNG TO WORK. 
THE EMPLOYEE MUST PROVIDE PROOF OF THE NEGATIVE RETEST TO THE TOWNSHIP 
TRUSTEES PRJOR TO RETURNING TO WORK. FOR PURPOSES OF RETESTING BEFORE 
RETURN TO WORK, ANY BLOOD ALCOHOL CONCENTRATION OF .02% OR GREATER SHALL 
BE CONSIDERED A POSITIVE RESULT PRECLUDfNG THE EMPLOYEE'S RETURN TO WORK. 

B. UNANNOUNCED TESTING UPON RETURN TO WORK: 
EMPLOYEES WHO ARE PERMITTED TO RETURN TO WORK SHALL BE SUBJECT TO 

UNANNOUNCED DRUG AND/OR ALCOHOL TESTING NOT LESS THAN SIX (6) TIM.ES JN THE 
FIRST TWELVE (12) MONTHS FOLLOWING THE EMPLOYEE'S RETURN TO DUTY. BASED ON 
THE RECOMMENDATJON OF A SUBSTANCE ABUSE PROFESSIONAL, THE TOWNSHIP MAY 
CONTINUE UNANNOUNCED FOLLOW-UP TESTING FOR ANY PERIOD OF TIME NOT TO 
EXCEED TWO (2) YEARS. 

C. LIMITATIONS OF LIABJLJTY FOR COST OF TREATMENT: 
EMPLOYEES ARE SOLELY LIABLE FOR THE COSTS OF ALL DRUG/ALCOHOL 

TREATMENT THAT ARE NOT COVERED BY THE TOWNSHIP'S HEALTH INSURANCE 
BENEFITS. 

46.06 CERTJFIED TESTING: THE TEST SHALL BE DONE BY A LABORATORY CERTIFI ED 
AS A MEDICAL AND FORENSIC LABORATORY WHICH COMPLIES WITH THE SCIENTIFIC 
AND TECHNICAL GUIDELINES FOR FEDERAL DRUG TESTING PROGRAMS AND STANDARDS 
FOR URINE DRUG TESTING FOR FEDERAL AGENCJES ISSUED BY THE ALCOHOL, DRUG 
ABUSE AND MENTAL HEALTH ADMJN ISTRATION OF THE U.S. DEPARTMENT OF HEALTH 
AND HUMAN SERVICES (53 FED. REG. 11970 4/1 1/88). 

FEDERAL STANDARDS SHALL BE USED TO DETERMINE WHAT LEVELS OF 
DETECTED SUBSTANCE SHALL BE CONSIDERED POSITIVE. CURRENT FEDERAL 
REGULATIONS SHALL BE CONTROLLING JN CASE OF CHANGE OR CONFLICT. 

46.07 SPECIMEN COLLECTlON: AT THE TJME THE URINE SPEClMEN IS COLLECTED, 
TWO (2) SAMPLES WILL BE TAKEN, ONE (1) SAMPLE WILL BE SENT TO THE LABORATORY 
TO BE TESTED AT THE TOWNSHIP 'S EXPENSE. IF THE FIRST SAMPLE TESTS POSJTNE, 
THEN, UPON WRITTEN REQUEST BY THE EMPLOYEE WITHIN SEVENTY-TWO HOURS, THE 
SECOND SAMPLE SHALL BE TESTED SEPARATELY AT AN APPROVED DHHS LABORATORY 
CHOSEN BY THE EMPLOYEE. ALL TEST RESULTS ARE TO BE REVIEWED BY THE MRO 
BEFORE BEING RELEASED. 

OREATH ALCOHOL TESTING FOR OPERATORS, USING THE EBT DEVISE, WITH ANY RESULT 
LESS THAN .04 ALCOHOL CONCENTRATION SHALL BE CONSIDERED A "NEGATIVE" TEST. 
IF ANY RESULT TEST RESULT BETWEEN .04 AND .07, THE OPERATOR SHALL NOT BE 
PERMITTED TO OPERATE A TOWNSHIP VEHICLE FOR TWENTY-FOUR (24) HOURS. A TEST 
RESULT OF .04 OR GREATER SHALL BE CONSIDERED A "POSITIVE" TEST. 
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ARTICLE 47 - SUCCESSORS: 

47.01 SHOULD THE TOWNSHIP JOIN A JOfNT FfRE DISTRICT, THE TOWNS HIP WI LL REQUIRE 
THE JOINT FIRE DISTRICT TO HlRE ALL BARGAINfNG UNIT MEMBERS AT THElR THEN 
CURRENT RATE OF PAY UNLESS THE UN ION AND THE TOWNSHIP AGREE OTHERWISE. 
THE JOlNT FIRE DISTRICT WlLL HAVE ALL LEGAL OBLIGATIONS OF A SUCCESSOR 
EMPLOYER, IF IT IS LEGALLY FOUND TO BE ONE. 

ARTICLE 48 --PAYROLL: 

48.01 PAYROLL WILL BE PROCESSED BY THE TH IRD (3 Ro) AND THE EIGHTEENTH (18TH) OF 
EVERY MONTH. 
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MEMORANDUM OF UNDERSTANDING 

A: THE ·'SET ASIDE" HOURS FOR FIREFIGHTER DAVE COFFY IS (720) SEVEN HUNDRED AND 
TWENTY HOURS AT(IOO%) ONE HUNDRED PERCENT RATE. 
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COLLECTIVE BARGAINING AGREEMENT 

SIGNED AND DA TED AT BROOKFIELD, OHIO, ON THIS ____ _ 

DAY OF _ ______ , 20_ . 

FOR T HE TOWNSHIP OF BROOKFIELD 

-

FOR THE UNION LOCAL 
3443 INTERNATIONAL 
ASSOClATION OF FIREFIGHTERS 

AFL-CIO ~-~ 

~~ 
PRESIDENT 

-6/4-<~ 
V1CE-PRESIDENT 




