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ARTICLE |
PARTIES
SECTION 1.

The City of Fairfield, Ohio, hereinafter referred to as the "Employer", and the American
Federation of State, County and Municipal Employees, AFL-CIO, Ohio Council #8, Local #3646,
hereinafter referred to as "Union", agree to be bound by the following terms and conditions as they relate
to the employees in the bargaining unit as hereinafter defined.

SECTION 2.

This Agreement is subject to all applicable laws of the State of Ohio, Charter provisions and Civil
Service rules and regulations, both existing and future, and is subject to applicable and existing
ordinances of the City of Fairfield. This Agreement shall be construed as requiring City officials to follow
the procedures, agreements, and policies prescribed herein to the extent they are applicable in the
exercise of the authority conferred upon such officials by law. Should any part of this Agreement or any
provisions contained herein be declared invalid by operation of law, existing or promulgated in the future,
or by any tribunal of competent jurisdiction, such invalidation of such part or provision shall not invalidate
the remaining portions thereof and they shall remain in full force and effect.

SECTION 3.

In the event of enabling legislation during the life of this Agreement or any extension hereof, to
include matters subject to collective bargaining which were not included on the effective date of this
Agreement, negotiations on these new matters shall begin not later than twenty (20) calendar days from
receipt of notice to negotiate by either party unless grandfathered in by said collective bargaining
legislation. If any agreement is reached as to these new matters, it shall be reduced to writing, jointly
signed and incorporated herein.



ARTICLE IA
RECOGNITION
SECTION 1.

The Employer recognizes the Union, Ohio Council #8, American Federation of State, County and
Municipal Employees, AFL-CIO, and Local 3646, American Federation of State, County and Municipal
Employees, AFL-CIO, as the sole and exclusive collective bargaining representative of full-time
employees as follows:

Including all full-time employees in the following classifications or positions: Clerk I, Clerk Il, Data
Entry Operator |, Data Entry Operator II, Account Clerk | and Il, Dispatcher, Custodial Worker, Custodial
Maintenance Worker, General Foreman, Crew Foreman, Maintenance Worker and Laborer, Chief
Mechanic, Mechanic, Laborer, Traffic Sighal Maintenance Technician |, Traffic Signal Maintenance
Technician I, Greenskeeper, Maintenance Worker, Turf Mechanic/Maintenance, Cashier, Job Foreman,
Park Ranger, Water Foreman, Water Operator/Maintenance, Meter Reader, Turf Manager, Building
Inspector, Heating Inspector, Electrical Inspector, Zoning Clerk and Animal Control Officer.

Excluding: all other employees of the City of Fairfield.
SECTION 2.

Whenever the word "employee" is used in this Agreement, it shall be deemed to mean the
employees in the bargaining unit covered by this Agreement as defined in Section 1 above.

SECTION 3.

The adjustment of a wage inequity for a particular classification or positions is subject to
negotiation at labor-management meetings. The City and the Union shall each have the right to propose
wage adjustments at labor-management meetings. If the City and Union are unable to agree on any
particular wage adjustment, the wage rate shall remain as provided in this contract and shall be subject to
negotiation at the next contract renegotiation or wage reopener.

SECTION 4.

Should the Employer establish a new job classification or positions in which the Union has a
community of interest, that new position shall be added to the bargaining unit. The Employer and the
Union shall notify the State Employment Relations Board that the new position or classification is added
to the bargaining unit. The Employer and the Union shall negotiate the rate of pay for the new job
classification. In the event agreement cannot be reached, the employer will establish the rate of pay and
the parties will negotiate the rate of pay for the new job classification or positions at the next contract
renegotiation or wage reopener.



ARTICLE Il

STATEMENT OF PURPOSE

SECTION 1.

It is the intent and purpose of the parties hereto that this Agreement shall provide for orderly,
harmonious, and cooperative employee relations in the interest, not only of the parties, but of the citizens
of Fairfield. Toward this end, the parties hereto agree to devote every effort to assure that the Employer
and the bargaining unit members and officers will comply with the clear provisions of this Agreement.



ARTICLE Il

DUES DEDUCTION

The Employer agrees to make bi-weekly payroll deductions for membership dues and initiation
fees from pay or wages of bargaining unit employees upon receipt of an individually signed voluntary
check-off authorization card on a form to be supplied by the Union and a membership list from the Union
as stated below. Amounts deducted shall be remitted to Ohio Council 8, American Federation of State,
County and Municipal Employees, AFL-CIO. The Union shall designate, in writing, the address where the
deducted monies shall be remitted.

The Employer will provide a list of the names of all bargaining unit employees and will notify the
Union of any changes in the list for any reason. The Union will provide a list of those bargaining unit
employees from whom membership dues and/or initiation fees should be deducted and will certify the
amount to be deducted from each employee on a bi-weekly basis.

Upon any changes in the membership roster or changes in the bargaining unit, the Union will
notify the Employer and provide an updated list of new members authorizing dues deduction. Dues
deducted pursuant to the provisions of this Article shall be remitted to the Union within fifteen (15) days of
their deduction. With each remission of dues or initiation fees, the Employer will transmit a list including
the name of the employees from whom Union dues or initiation fees have been deducted, the amount
withheld from each employee and the year to date total withheld for each employee.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders or judgments brought or issued against the employer as a result of any action or inaction of the
Employer pursuant to the provisions of this Article.

It is specifically understood that the only responsibility the City assumes is to deduct dues and
initiation fees in the amount specified by the Union and to forward such dues and initiation fees according
to the terms of this Agreement. The Union agrees to accept full liability financially and legally for any
charges which may be filed, fees, penalties, punitive damages, costs, and/or back pay liability arising out
of the City's actions or inactions involving dues or initiation fees.



ARTICLE IV

FAIR SHARE FEE

All bargaining unit employees who have been employed sixty (60) days and who have not
submitted an individually signed voluntary check-off authorization card shall pay a fair share fee which
shall not exceed the Union's periodic dues. The deduction of a bi-weekly fair share fee will be automatic
and does not require a written authorization for payroll deduction.

The Employer will provide a list of the names of all bargaining unit employees and will notify the
union of any changes in the list for any reason. The Union will certify the amount to be deducted from
each employee. Fees deducted pursuant to the provisions of this Article shall be remitted to Ohio Council
8, American Federation of State, County and Municipal Employees, AFL-CIO (Union) within fifteen (15)
days of their deduction at an address to be designated in writing by the Union. With each remission of
fees, the Employer will transmit a list including the names of the employees from whom fair share fees
have been deducted, the amount withheld from each employee and the year to date total withheld for
each employee.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders or judgments brought or issued against the Employer as a result of any action or inaction of the
Employer pursuant to the provisions of this Article.

It is specifically understood that the only responsibility the City assumes is to deduct fair share
fees in the amount specified by the Union and to forward such fair share fees according to the terms of
this Agreement. The Union agrees to accept full liability financially and legally for any charges which may
be filed, fees, penalties, punitive damages, costs, and/or back pay liability arising out of the City's actions
or inactions involving fair share fees.



ARTICLE V

REPRESENTATION, CONSULTATION, AND NEGOTIATION

SECTION 1.

The Employer agrees that no more than four (4) non-employee officers and representatives of the
Union shall be admitted to the Employer's facilities and sites during working hours upon reasonable
advance notice to the City Manager. Such visitations shall be mutually agreed upon for the purpose of
investigating employee complaints, to participate in the adjustment of grievances, and attend other
meetings covered herein. The Union agrees that such activities shall not interfere with the normal work
duties of employees except to the extent otherwise authorized herein. The City Manager reserves the
right to designate a reasonable meeting place and to provide a representative to accompany the Union
officer or representative where safety requirements do not permit unlimited access to the facilities or sites.

SECTION 2.

The parties agree to consult and negotiate in good faith on matters concerning the terms and
conditions of employment with the intention of reaching agreement, reducing such agreement to writing
and making such writing enforceable as a contract. To this end, they agree to meet personally and
through representatives authorized to take effective action at reasonable intervals and at reasonable
times and places at the request of either party.

Except in case of emergency or upon waiver of notice by the other party, a party proposing a
matter for negotiation shall give written notice to the other party describing in detail the subject desired to
be discussed at least ten (10) days before the meeting to consult and negotiate. Such notice shall be
sent to the Appointing Authority of the Employer or his/her designated representative, respectively.

SECTION 3.

No more than one (1) representative from each group shall be on the negotiation team. The
groups shall be defined as:

Local Union President

All Clerical

Water Division

Street Division

Parks Division

Dispatcher/Custodial Worker/Inspector

The non-employee Union Staff Representative(s), not to exceed two (2), shall be in addition to
the six (6) employee representatives. One (1) alternate shall be defined and may attend in the absence
of a regular representative.

The Employer agrees to reimburse the employee representatives who serve on the Union
Bargaining Committee for time spent in actual meetings with the Employer to renegotiate this Agreement
where such meetings take place during such employee's regularly scheduled straight-time hours on the
days in question. The Employer shall not be obligated to pay overtime for such additional hours. The
Employer will not reimburse employees for any expense incurred in fulfilling their positions as
representatives on the Union Bargaining Committee. The Union will notify the Employer in writing of the
names and normal shift schedules of employees selected to serve on the Union Bargaining Committee at
least one (1) calendar week prior to the first scheduled negotiation date. Employees selected will notify
their immediate supervisors of their selection, and of all scheduled negotiation dates, as soon as such
information is made known to the selected employees.

SECTION 4 - LABOR MANAGEMENT COMMITTEE

The parties agree that there will be a Labor Management Committee, consisting of not more than
four (4) representatives of the City and four (4) representatives of the Union, which shall meet to
investigate, study, discuss and resolve issues affecting labor-management relations.



SECTION 5.

Consultation, negotiations, and other representation activities necessary to further the purposes
of the Agreement are recognized as a proper part of the conduct of the Employer's business and shall
normally take place during duty hours. Employees representing either the Employer or the Union in these
joint activities shall be given sufficient time during duty hours without loss of pay or other benefits to
perform these functions provided that prior to participation in any such representation activity, such
employees must personally notify their immediate supervisor of such activity.

SECTION 6.

Meetings of the committees of the Union will be permitted in approved meeting rooms when and
where work is not interrupted by such meetings, and when such meetings are not held during the
regularly scheduled work hours of the participants on the day in question.

SECTION 7.

Duly elected Union delegates or alternates to the annual conventions or conferences of the
Union, who are members of the bargaining unit, shall be granted time off without pay except as provided
herein for purpose of participating in such conferences and conventions. The number of employees who
are granted time off under this section shall not exceed two (2) employees in any one (1) calendar year
and total time off allowed under this section shall not exceed ten (10) employee working days per
calendar year. The Employer agrees to pay regular straight-time pay for up to a combined total of five (5)
employee work days for the employees who attend such conferences and conventions on their normally
scheduled work days. The employer shall approve the use of vacation and/or personal days by such
employees, provided that the employees have vacation and/or personal days available. The Union shall
give the Employer at least one (1) week written notice of the employees who will be attending such
functions.



ARTICLE VI

MANAGEMENT RIGHTS

SECTION 1.

The management and direction of the affairs of the City are retained by the City. This includes,
but is not limited to: the selection, transfer, assignment and layoff of employees, the termination of
probationary employees, the termination for just cause of other employees; the making, amending and
enforcing of reasonable work rules and regulations; the securing of revenues of the City; the exercise of
all functions of government granted to the City by the constitution and statutes of the State of Ohio and
the City Charter and ordinances; the determination from time to time as to what services the City shall
perform; the establishment or continuation of policies, practices or procedures for the conduct of its affairs
and, from time to time as to what service the City shall perform; the establishment or continuation of
policies, practices or procedures for the conduct of its affairs and, from time to time, the changing or
abolition of such practices or procedures; the determination of the number of hours per day or week any
operation may be carried on; the selection and determination of the number of employees required; the
establishment and changing of work schedules and assignments; the contracting for the performance of
such work as the City determines advisable and the taking of such other measures as the City and/or
management may determine to be necessary for the orderly and efficient operation of the City; and the
determination of the size and composition of the work force. The City retains all rights except to the
extent this Agreement specifically and expressly provides to the contrary. The City will not use this
section to contravene rights granted by this Agreement to members of the bargaining unit individually or
collectively.



ARTICLE VI

NON-DISCRIMINATION

SECTION 1.

The Employer, its officers and agents, and any person or persons of agencies responsible to the
Employer and the Union and its officers and members shall not discriminate for or against any employee
on the basis of race, religion, color, national origin, sex, handicap, marital status, employee organization,
or political affiliation, age, or for the purpose of evading the spirit of this Agreement. The Employer and
the Union agree to abide by the provisions of applicable federal, state, and local laws and state or federal
executive order.

SECTION 2.

The Union and the Employer agree that membership in the Union shall be open to all employees
in the bargaining unit of the Employer regardless of race, color, religion, national origin, sex, handicap,
marital status, political affiliation, or age. The employer agrees that there shall be no discrimination
toward employees by virtue of participation or non-participation in Union affairs as provided by Chapter
4117 of the Ohio Revised Code.



ARTICLE Vil

HOURS OF WORK, OVERTIME, PREMIUM PAY

SECTION 1. - NORMAL HOURS

The normal work week for payroll purposes shall be a forty (40) hour work week.

The normal scheduled work week shall consist of five (5) consecutive work days of eight (8) work
hours each or four (4) consecutive work days of ten (10) work hours each, as scheduled by the
City Manager. Such schedules shall be posted in each department or division at least one (1)
month in advance, but may be changed pursuant to subsection E of this Article.

When possible, off days shall be scheduled consecutively.

The normal work day shall consist of first, second, and third shift. The first shift is any shift which
regularly starts on or after 6:00 a.m., but on or before 9:00 a.m. The second shift is any shift
which regularly starts on or after 2:00 p.m., but on or before 4:00 p.m. The third shift is any shift
which regularly starts on or after 9:00 p.m., but on or before 11:00 p.m. All shifts for all
employees covered by this Agreement shall be scheduled for starting times within the hours
stated above for first, second, or third shift.

Changes in a division's posted normal work schedules shall be made only after thirty (30) days
notice has been given the employees, unless the City Manager declares an emergency, in which
case notice shall be given as soon as practicable. Changes in normal work shifts may be made
with less than thirty (30) days notice by mutual agreement between the City and the affected
divisional employees.

Temporary changes in the normal work shift of an individual employee shall be made only after
twenty-four (24) hours notice has been given the employee, steward, and immediate supervisor,
or at any time the City Manager declares an emergency.

Permanent changes in the normal work shift of an individual employee shall be made only after
seven (7) days notice has been given the employee, steward, and immediate supervisor, or at
any time the City Manager declares an emergency.

All employees shall be paid biweekly. Biweekly pays will be for the two-week period ending at the
end of the regularly scheduled shift for each class of employee on the previous Monday morning,
and payday shall be on or before the Tuesday of the following week, with deposit notices
available at 2:00 p.m. on payday. Direct deposit of paychecks is based upon the written
authorization and instructions of the employee. All employees shall have their paychecks directly
deposited into their personal account at a financial institution of their choice. The City will
endeavor to provide the direct deposit option with local financial institutions but shall not be
required to furnish the direct deposit option with any particular financial institution if the City
determines that it is impracticable to do so. The City shall have no responsibility for any errors or
omissions made by the employee's financial institution with regard to the direct deposit of the
employee's paycheck or the employee's personal account.

SECTION 2. - OVERTIME AND PREMIUM PAY

A.

The rate of one and one-half (1-1/2) times the regular rate of pay shall be paid in each of the
following instances:

1. For all work performed in excess of the employee's normally scheduled work hours in the
twenty-four (24) hour period beginning with the start of an employee's normal shift.

2. For all work performed in excess of forty (40) hours in any normal work week for which
overtime has not previously been earned, except for personnel working continuous
operations at the Water Division who will be paid overtime when in excess of the normal
work schedule.
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3. All work performed on Saturday and Sunday, except for employees performing regularly
scheduled shift work on Saturday.

B. Relief Operators - Replacement of Operators

1. Relief operators may be assigned to work an operator's schedule when management
knows 24 hours in advance of an operator's time off. The relief operator(s) will be
selected first from qualified water division operator maintenance workers on the basis of
seniority and then from water division maintenance worker laborers with at least one
water license on the basis of seniority, and if no one desires the position, the least senior
qualified operator/maintenance person in the division will be assigned the position of
relief operator(s). The relief operator(s) will be paid "the relief operator's® wages as
shown in the attached Appendices when working as a relief operator(s) and their regular
wages when not working as relief operator(s). The relief operator position(s) will be
posted for change every twelve (12) months. If more than one (1) relief operator is desig-
nated, the assignment shall rotate after each relief operator has fulfilled five (5) relief
shifts. Any employee assigned relief operator responsibilities will be required to become
certified in the lab and, once certified, will be required to maintain said certification until
the next general lab recertification; all lab-certified employees will be required to perform
required monthly lab tests in order to maintain certification. The employer will work with
the employee to ensure that the employee’s schedule will enable the employee to meet
that requirement.

2. Plant Operators shall not be called in to work on maintenance call-ins unless needed
personnel cannot be obtained by calling all maintenance personnel in their respective
division, or in the case of an emergency.

3. Maintenance personnel shall not be called in to work on operator call-ins unless needed
personnel cannot be obtained by calling all operator personnel in their respective division,
or in the case of an emergency.

4. Meter Reader personnel will be eligible for overtime within the Water Division provided
they are qualified to perform the work.

SECTION 3. - PYRAMIDING OF PREMIUM AND/OR OVERTIME PAY

The allowance of overtime or premium payment on any hour for which an employee receives
overtime or premium compensation eliminates that hour from consideration for overtime or premium
payment on any other basis. If the time worked falls under two or more overtime and/or premium pay
classifications, the higher rate shall prevail. This section shall not eliminate shift premium, where
applicable, during overtime hours.

SECTION 4. - TRADING OF WORK SHIFTS

Employees may, with twelve (12) hours prior approval of their supervisor, trade shifts or or time
off incrementally, but in no case will a trade of less than one continuous hour be permitted; fifteen-minute
increments thereafter. In the event of such trade any overtime pay shall only be paid to the employee
who actually works the shift and this shall not result in additional overtime pay by the City.

SECTION 5. - DISPATCHER SHIFT SELECTION

All Dispatchers shall be permitted to select non-rotating shifts by seniority once each six months,
except as otherwise provided hereinafter. Selections for a schedule to begin January 1 and July 1 each
year shall be made from a posted list of shifts which shifts shall include the designated days off for each
listed selection. If the Police Chief has good cause to make Dispatcher shift assignments not in
accordance with seniority, the Police Chief shall so state such cause in the written change of shift
assignment. The assignment of shifts by the Police Chief contrary to seniority shall not be arbitrary or
capricious and if such assignment is grieved by any Dispatcher, the burden of proof shall be upon the
grievant. This paragraph shall not affect the ability of the Police Chief to determine the number of
Dispatchers required on any particular shift at any time, subject to the provisions of Section 1 above.
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ARTICLE IX

ROTATION OF OVERTIME OPPORTUNITIES

SECTION 1.

Whenever practical, the Employer will rotate overtime opportunities among qualified full-time
employees who normally perform the work that is being assigned for overtime.

SECTION 2.

Management will post, in the appropriate division, overtime lists biweekly on Wednesday
following the end of the pay period. This list will contain the employee's name and total overtime worked
as well as hours refused and unavailable during the two week pay period ending at 7:00 a.m. on Monday.
The list will also include aggregate overtime hours for the current record-keeping period (see Section 3
below) including hours worked, refused, and unavailable in addition to hours worked in the other divisions
or departments.

SECTION 3.

Overtime will be offered to the full-time employees within the division who, on the roster, have the
fewest aggregate hours worked and refused among those within the division who are qualified and
normally perform the work that is being assigned for overtime. Overtime among such employees shall be
kept within sixteen (16) hours, if possible. Unless otherwise agreed upon, aggregate overtime hours
worked and refused among employees shall be calculated in a one (1) year period beginning May 1 and
ending April 30 of each year.

A. Under normal conditions, overtime shall be offered:
1st - by division for those qualified based on division overtime
2nd - by department for those qualified based on division overtime
3rd - City wide based on total overtime.

B. Snow Operations
When snow or ice removal operations are necessary on an around-the-clock basis, work
schedules will be rearranged accordingly. Employees working snow operations will generally be
scheduled to a working shift between 7:00 a.m. and 7:00 p.m. or between 7:00 p.m. and 7:00
a.m. The first eight (8) hours worked during the twenty-four (24) hour period beginning at 7:00
a.m. of all regularly scheduled work days will be paid at straight time hourly rates. Overtime rates
will be applied to all hours worked in excess of eight (8) in the twenty-four (24) hour period
beginning at 7:00 a.m. of all regularly scheduled work days. The City will guarantee payment of a
minimum of eight (8) hours straight time pay for each of the first five (5) twenty-four (24) hour
periods in the employee’s regularly scheduled work week. In order to facilitate the transition for

those assigned to the 7:00 p.m. to 7:00 a.m. shift, the hours for the initial day of snow operations
may be varied as appropriate.

Snow operations overtime shall be offered:

1st- by division for those employees who can perform snow removal based on division
overtime.

2nd- by department for those who can perform snow removal based on division overtime.
3rd- City wide for those employees who can perform snow removal based on total overtime.
Work during snow operations shall be subject to the following restrictions:

1) Maximum sixteen (16) hours with minimum of six (6) hours off duty.
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2) The City reserves the right to send an employee home from his/her regular shift
a) to comply with the sixteen (16) hour requirement
b) in anticipation of having the employee work a later shift.

In the event the employee is not required to work the later shift, the City will guarantee
payment of his/her normal shift hours. If a number of bargaining unit employees are sent
home in anticipation of working a later shift but not all of that number of bargaining unit
employees are required to work a later shift, those who actually do work the later shift will
be paid the overtime rate for all hours actually worked.

3) During snow operations, the City reserves the right to vary the requirements under
Section 3-A and 3-B in order to properly staff division operations in a continuing twenty-
four (24) hour basis. The City will, however, try to maintain the overtime equalization as
much as practical.

C. Court Overtime

Overtime for bargaining unit employees supervising community service work release personnel
from the Fairfield Municipal Court shall be known as "court overtime". Qualified full-time
bargaining unit employees may voluntarily elect to participate in court overtime by signing a
volunteer sign-up list to be circulated among department/division personnel. City departments
and/or divisions to be utilized for court overtime shall be determined by management. Court
overtime offered to bargaining unit members by management shall be offered to those full-time
employees on the volunteer sign-up list on a rotating basis within the department or division
selected for the court overtime. Employees who work or refuse court overtime under this
subsection shall not be charged on the overtime list within their department or division under
Section 2, above. Supervision of community work release personnel from the Fairfield Municipal
Court may be performed by Court personnel at the discretion of the Court.

SECTION 4.

Where there are errors in the distribution of overtime opportunities, the Employer will be given
one opportunity to correct the error by granting to any member whose rights were violated the next
opportunity to overtime within his or her overtime group.

SECTION 5.

If any employee cannot be contacted, he/she shall be charged with the overtime hours offered
and the attempt to contact shall be recorded.

SECTION 6.

If the low houred person, according to the roster, is on his/her regularly scheduled day off, he/she
will be given the opportunity to work the complete eight (8) hour shift, provided that the overtime is
available.

SECTION 7.

No employee will be considered for overtime of a non-emergency nature who is on approved
leave.

SECTION 8.

In the case of an emergency declared by the City Manager, an employee who is able to work
shall not refuse overtime offered.
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ARTICLE X

REPORT-IN AND CALL-IN WORK

SECTION 1.

An employee who is called in to work outside his normal work shift shall be paid the applicable
shift differential and one and one-half (1-1/2) times the regular rate of pay.

A. There shall be a minimum of three (3) hours per call-in, providing call-in is three (3) hours
prior to normal work shift.

B. Employees called in to work shall receive one-half (1/2) hour travel time from home to
work provided the hours worked do not abut the employee's regularly scheduled work
shift and the overtime hours worked are less than eight (8) hours.

C. In the event that an employee responding to a call-in event completes the assignment in
less than sixty (60) minutes, the employee will be compensated for the appropriate call-in
minimum per paragraph A and allowed to leave work. However, should the need for an
additional call-in arise within the time period for which the employee had already been
compensated, the same employee is expected to remain available for call-in and to
respond to additional call-ins without additional compensation for the time period he or
she was already compensated. Additional time beyond the period already compensated
will be paid at the appropriate rate without an additional minimum.

SECTION 2.

Any member who accepts a request by the Employer to work during hours outside his/her
regularly scheduled straight-time hours on the day in question shall only be paid for the actual hours
worked at the applicable rate of pay, where such additional hours abut his/her regularly scheduled
straight-time shift hours on that day.

At the discretion of the supervisor upon the request of the employee, an employee called in
before the start of his/her regularly scheduled shift may be excused from the balance of his/her regular
shift without using accumulated leave time. Employees requesting to use leave will use personal leave or
vacation leave unless the employee claims illness. Overtime pay received as a result of such call-in will
be charged on the overtime list for all hours paid at the overtime rate of pay.

SECTION 3.

Except for personnel assigned to continuous operations, members who are late for work after
having made every earnest effort to report to work on time, but were unable to do so due to local
conditions beyond their control, such as inclement weather or severe snow storms, shall be allowed to
remain to work up to four (4) hours beyond their scheduled hours in order to complete their scheduled
hours of work for the day in question, provided there is work to be done and approved by immediate
supervisor and such will result in no overtime or shift premium pay to the employee.

Personnel Assigned to Continuous Operations

1. If a Water Plant operator calls in sick, the Water Plant operator on duty shall continue working for
an additional four (4) hours. The Water Plant operator who is to report on the next shift should be
called and requested to report four (4) hours early. If the Water Plant operator reporting for the
next shift cannot be contacted, the Water Plant operator on duty shall continue working until the
next Water Plant operator comes in on his/her normal shift. Twelve (12) hour shifts should be
eliminated in the case where a Water Plant operator should report for work four (4) hours early for
the first shift. In that case, the second shift Water Plant operator shall work the entire third shift.

2. If two dispatchers working the same shift are notified that a dispatcher from the next shift is
unable to report as scheduled and no other dispatcher can be contacted to fill the vacancy
following the internal procedure established by the Chief of Police, then the junior dispatcher,
unless mutually agreed otherwise by the two on-duty dispatchers, shall continue working for an
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additional four (4) hours. A dispatcher who is to report on the next shift should be called and
requested to report four (4) hours early. If a dispatcher scheduled for the next shift cannot be
contacted, the dispatcher on duty shall continue working until the next scheduled dispatcher
reports for his/her normal shift.

An employee who does not report for his/her assigned shift on time and does not call in at the

beginning of his/her assigned shift shall not be entitled to work the shift. The procedure outlined
in 1 and 2 shall be used to replace the employee.
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ARTICLE Xl

WAGES, SHIFT PREMIUMS, AND CLOCK-IN TIME

SECTION 1. - WAGE RATES

A.

The wage rates which shall be effective April 1, 2017 to March 31, 2018 are set forth in attached
Appendix A. Both parties agree to a reopener in January 2018 for the purposes of determining
wages for years two and three of the agreement and for determining healthcare for the rest of the
contract term. All other terms and conditions of this successor bargaining agreement shall be
effective for the three-year contract term expiring March 31, 2020.

All qualifications in lower pay steps must be met before advancement to the next pay step can
occur. Unless otherwise specifically indicated in the Appendices, the rate of advancement
through the steps is a maximum of one step per year. Employees who are hired in the
Operator/Maintenance Worker classification who have an Ohio water supply or distribution
license will be paid at a rate one step below the rate applicable to the person's license for a
period of one year. After one year, the person will be paid at the rate specified for the employee's
license on the Operator/Maintenance Worker pay schedule.

Existing employees with prior experience in the Maintenance Worker/Laborer or Meter Reader
classifications with the City who are appointed to the Operator/Maintenance Worker classification
shall receive credit for such prior experience at a rate of one year of credit for each two years of
such prior experience. This credit shall qualify an eligible employee for an appropriate
experience based rate of pay for the Operator/Maintenance Worker classification. Credit will be
granted in full year increments only and, in no event, shall such an employee be granted credit in
excess of two years.

Employees in the Meter Reader classification, or who have served in the Meter Reader
classification, who are subsequently appointed to the Maintenance Worker/Laborer classification
shall receive credit for prior experience in the Water Division equal to their experience as a Meter
Reader up to a maximum credit of two years. Such employees will be required to obtain a CDL
within six months of the new appointment or revert to the starting rate of pay for the Maintenance
Worker/Laborer classification.

For purposes of determining pay, no credit for prior experience with any other employer will be
given to any employee hired by the City as an Operator/Maintenance Worker, Meter Reader, or
Maintenance Worker/Laborer.

SECTION 2. - SHIFT PREMIUM AND CLOCK-IN

A.

For Dispatchers only, a premium of $.51 per hour for work performed on the second shift and a
premium of $.61 per hour for work performed on the third shift shall be paid over and above the
Dispatcher’s regular rate of pay. For Operator-Maintenance Workers assigned to rotating shifts
at the Water Plant only, a premium of $.50 per hour shall be paid over and above the Operator-
Maintenance Worker's regular rate of pay on all shifts. The applicable shift premium shall be
included in the employee’s base rate of pay used in overtime calculations. For all other
employees of the bargaining unit, there will be no shift premium. The members of the bargaining
unit acknowledge that additional base pay increments negotiated as a part of the contract
effective April 1, 2014 were accepted in lieu of the prior practice of paying shift premium to all
employees and that the employees still receiving shift premiums as noted above who had their
shift premiums reduced also received such additional, base pay increments effective April 1,
2014.

No premium shall be paid for work performed in the first or day shift, unless continuing from the
third shift.

The City uses the 7/8 rounding rule for the purposes of timekeeping. As a result, the City allows
a 7 minute grace period to all employees through the Time Clock system. Employees clocking in
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at 8 minutes to 15 minutes after their scheduled start time will not receive pay for the missed time
unless he/she requests to use ¥4 hour of vacation or personal time. Covering the time with
vacation or personal time does not recuse the employee of the expectations specified in
paragraph D below.

D. A total of seven (7) minutes grace per week will be allowed before being docked one-quarter
(1/4) hour late, unless the time is covered as specified in paragraph C above, and listed as tardy.

SECTION 3. - EQUIPMENT PROFICIENCY AND TESTING

Equipment proficiencies shall be classified as follows:

Status One:

Status Two:

Status Three:

Requires a Class A or Class B Commercial Drivers License (CDL).

Requires ability to operate any specialized equipment listed for the department in which
the employee is assigned. Employees will be trained on the operation of equipment
appropriate to their job assignment. Employees must acknowledge their training and
knowledge of equipment manual by written sign-off and will be subject to periodic review
of their ability to operate the equipment properly.

Water Division: fork lift, specialized tractors/mowers, power saw, jack hammer, air
compressor, truck mounted crane, non-CDL trucks.

Wastewater Division: vactor, portable hose reel, electrical generating equipment
(portable and stationary), television truck and video recording equipment, engine driven
pumps.

Street Division: bucket truck, truck bed mounted aerial personnel lift, skid steer loader
("bobcat") and attachments, truck mounted lift gates, electrical generating equipment
(portable and stationary), roller, engine driven pumps, all-terrain vehicle, leaf/wood
chippers, shredders and grinders, specialized tractors/mowers, street sweeper, vactor,
fork lift, paint machine, sign machine

Employees performing snow removal and ice control: trucks with snow/ice control
equipment but excluding those trucks equipped with large wing-plows.

Parks department: leaf/wood chippers, shredders and grinders, tree spade, specialized
tractors/mowers, spraying equipment.

Building maintenance: specialized tractors/mowers, trencher, skid steer loader ("bobcat")
and attachments, street sweeper, snow blower.

Requires successful completion of proficiency testing on one of the following pieces of
equipment as appropriate to the employee's assignment:

Backhoe, front end loader, grader, case Cruz-Aire "grade all", track loader, thermoplastic
machine, road patcher, snow removal trucks equipped with large wing-plows.

Status Three proficiencies will be retested every three years. Should an employee fail a
retest, the employee will be required to pass that same Status Three proficiency test
within one year of the failure or, after that one year, the employee's rate of pay will be
reduced to the rate for the qualifications the employee meets at that time.

Appropriate Parks Department personnel may substitute one of the following to meet the
Status Three Equipment Proficiency requirement: OPRA Grounds and Facilities
Maintenance School, and Irrigation Repair School. Unless a shorter period is specified
by the agency issuing any of these certifications/licenses, the employee will be required
to be re-certified every three years.
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Lists of equipment may be amended from time to time as agreed by both parties as
appropriate or as additional equipment is acquired.

Status Three proficiency tests will be administered by a panel composed of:

A. Fleet manager or his/her department director;
B. Safety director or his/her department director; and
C. An operator certified on the piece of equipment being operated on the test. Said operator shall

be a bargaining unit member if there is a bargaining unit member so certified.

Requirements for individual board tests will be determined by the Proficiency Board itself. The
Proficiency Board shall administer the test collectively and shall be present at the time of test.

Progression and pay rates shall be made according to the qualifications as outlined.

SECTION 4. - WATER DIVISION LICENSURE RATES

An employee in the Meter Reader classification in the Water Division who obtains a water supply
and/or a water distribution license from the State of Ohio shall be entitled to have the employee's hourly
rate of pay increased by the following appropriate increment:

Class | Water Supply $ .50 per hour Class | Water Distribution ~ $ .25 per hour
Class Il Water Supply 1.00 per hour Class Il Water Distribution .50 per hour
Class Il Water Supply 1.50 per hour

An increment will be added to an eligible employee's hourly rate of pay beginning with the next
pay period following written notification to management that the license has been obtained. An increment
shall only be paid so long as the employee retains each license and it is current. If one license should
supersede the other, the employee’s hourly rate will only reflect the license(s) that are current.

Any Meter Reader employee currently (as of 3/31/17) receiving pay for licensure rates that is inconsistent

with the agreed upon language above shall have his/her pay red-lined until his/her rate of pay matches or
exceeds his/her hourly rate as of 3/31/17.
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ARTICLE XIl

LONGEVITY AND ATTENDANCE INCENTIVE AWARD

SECTION 1. - LONGEVITY

Longevity shall be paid at the following rate on an equal basis to all permanent, full-time, non-
elected employees:

1. Sixty dollars ($60) for each full year an employee has been consecutively employed by
the City of Fairfield as of November 1 for all employees with one (1) to eight (8) years of
service.

2. One hundred dollars ($100) for each full year an employee has been consecutively

employed by the City of Fairfield as of November 1 for all employees with nine (9) or
more consecutive years of employment.

3. This pay is to be received the last payday in November.

Any employee who resigns his or her position (except to immediately accept another position with
the City of Fairfield), retires, or is terminated shall immediately cease to be entitled to such longevity
payments. If any such employee begins working for the City again, he or she shall receive no longevity
payments until he or she has again completed one (1) full year of service and shall then begin receiving
longevity payments as above described.

Determination of the addition of each year of service shall be calculated as of the employee's
anniversary of employment with the City.

Longevity payment shall be paid out of the same funds as prescribed for the employees' regular
wages.

SECTION 2. - ATTENDANCE INCENTIVE AWARD

A. Each permanent, full-time employee shall be eligible to be paid an annual incentive award of
$225.00 if the employee achieves perfect work attendance.

B. This benefit will be paid on or before January 15 of the year following the year of perfect
attendance.
C. Employees absent from work due to vacation, holiday leave, funeral leave, personal days,

attendance at seminars, training functions, or other duty-related absences from the normal work
schedule shall not be considered absent from work for purposes of this benefit. Any leave
without pay shall disqualify an employee from receiving this benefit or as directed by law.

D. The period for measuring such attendance record shall commence on the first day of the first pay
period paid in a calendar year and end on the last day of the last pay period paid in the same
calendar year.

E. Newly employed and separating employees shall be eligible for a prorated benefit based on one-
twelfth (1/12) of the award, as merited by the employee's attendance for each completed service
month. To receive credit for a service month, the employee shall have worked in that entire
month.
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ARTICLE Xl

TEMPORARY RECLASSIFICATION/ASSIGNMENT

SECTION 1.

Any employee assigned by supervision to a classification with a pay scale less than that regularly
paid to such employee, shall be paid at his/her regular rate.

SECTION 2.
Any employee assigned in writing by the City Manager or his/her designee to a classification with

a higher rate of pay than his/her present classification, shall be paid the higher rate of pay for the entire
time worked in the higher classification.
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ARTICLE XIV

VACANCIES, PROMOTIONS, TRANSFERS AND PROBATIONARY PERIOD

SECTION 1. - VACANCIES AND TRANSFERS.

Vacancies shall be filled and transfers shall be accomplished pursuant to Civil Service Rules and
Regulations as set up by the Charter of Fairfield and the Ohio Revised Code except that an employee
shall be permitted to request a transfer to a vacant position in this bargaining unit within his/her job
classification upon written request of the employee provided that the City will select the employee to
transfer from among the three (3) most senior applicants requesting the transfer. The employee so
transferring shall transfer at his/her existing rate of pay or a higher rate of pay within the job classification
if the employee is qualified for the higher rate of pay. The Employer will post written notice of such
vacancy for a period of three (3) working days prior to filling the vacancy by other means. An employee
may only transfer once in any twelve (12) month period under this section, unless the City agrees
otherwise in writing. Management may deny an employee's request for a transfer for just cause. If such
a denial is grieved by the employee, the burden of proof shall be on the employee.

The parties agree that when an individual transfers from one division to another within the same
job classification, the person shall retain the rate of pay at the step comparable to his or her previous
position for at least ninety (90) days. If the person has not been certified to operate the necessary
equipment or has not attained all the other requirements for that pay rate (including the appropriate,
required category of spraying license where applicable) within said ninety (90) days after transfer, he or
she shall revert to the pay step for which he or she is qualified within that job classification and shall
advance from that step as required certifications or qualifications are met.

SECTION 2. - PROMOTIONS

Vacancies in the classified service of the bargaining unit covered by this Agreement shall be filled
in so far as practicable by promotions of existing City employees in accordance with civil service law. The
employer has the option to fill or not fill any vacancy. However, once a vacancy is posted, it will be filled
pursuant to Civil Service Rules and Regulations, if applicable.

A new employee will start at the bottom of the classification for which he/she was hired. The new
employee will then proceed through the classification until he/she has reached his/her qualified level.

Current City employees who change classifications by means of promotion or appointments shall
be placed in a classification pay range for which he/she is qualified. If a person who has been promoted
is removed during the promotional probationary period, he/she will be returned to a position at a rate of
pay at least equal to his/her rate of pay prior to the promotion.

SECTION 3. - PROBATIONARY PERIOD.

All newly hired employees and employees who are promoted to a higher job classification shall
serve a probationary period and no appointment or promotion is final until the appointee has satisfactorily
served his/her probationary period. The duration of the probationary period shall be six (6) months
except in the case of Dispatchers and Park Rangers, both of which classifications shall have a
probationary period of twelve (12) months. All probationary appointees shall be evaluated at least once
during the first half of their probationary period. If the appointing authority's decision is to remove or
reduce the probationary appointee, the appointing authority shall indicate the reason or reasons for such
decision in a communication to the probationary appointee and the Civil Service Commission. The
probationary appointee shall have no right to grieve said removal or reduction or appeal such removal or
reduction to arbitration or the Civil Service Commission.

Employees missing fifteen (15) or more scheduled work days, except Dispatchers and Park

Rangers which will be thirty (30) or more scheduled work days, during his/her probationary period shall
have the probationary period extended for the total number of scheduled work days missed.
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SECTION 4. - JOB OPENINGS REPORT

On a monthly basis, the City will furnish to the Union a summary status of job openings and jobs
filled during the period. Where known, the City will explain the status of open positions. Such reports
shall also be posted on appropriate bulletin boards throughout the organization.
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ARTICLE XV

CORRECTIVE ACTION AND PERSONNEL FILES

SECTION 1.

The tenure of every employee of the Employer shall be during good behavior and efficient
service. Except as provided in Article XXIll, no Employee shall be reduced in pay or position, suspended,
discharged, or removed except for incompetency, inefficiency, dishonesty, drunkenness, immoral
conduct, insubordination, discourteous treatment of the public, neglect of duty, any other failure of good
behavior or any other acts of misfeasance, malfeasance or nonfeasance in office, nor shall the Employer
take any form of corrective action against any member in the bargaining unit except for just cause.

SECTION 2.

The Employer agrees that principles of progressive corrective action will be followed with respect
to minor offenses, that is, an oral warning for the first offense and any subsequent offense where such
action is deemed appropriate, one or more written reprimands prior to any suspension for subsequent
offenses; thereafter, more severe corrective actions may be taken. The Employer will give copies of all
notices of pre-disciplinary hearings and written corrective actions taken to the affected member and to the
Ohio Council 8 Union staff representative and the Union President.

Any objections to or allegations regarding such corrective action or documents by the affected
member may be pursued through the Grievance Procedure and Arbitration as provided herein, or may be
appealed to the Civil Service Commission, if applicable, but not both.

SECTION 3.

Verbal or written reprimands will be removed from the employee's personnel file after a one (1)
year period from the date of the reprimand and shall be removed from the employee's record, provided
that there are no intervening written reprimands and/or suspensions during the one (1) year period.
Suspensions of three (3) days or less will be removed from the employee’s personnel file after a two (2)
year period from the date of the suspension and shall be removed from the employee’s record, provided
that there are no intervening written reprimands and/or suspensions during the two (2) year period.

SECTION 4.

It is recognized by the parties that the Employer may prescribe regulations for the custody, use,
and preservation of the records, papers, books, documents, and property pertaining to the Employer.
However, to the extent that any records, papers, or other documents covering members of the bargaining
unit are not legitimately considered unavailable to review by such members, every member shall be
allowed to review his or her personnel file at any reasonable time, upon request.

If any member is involved in a grievance regarding which matters in his or her personnel file may
be material, a Union officer or other Union representative will also be granted access to the member's
personnel file at reasonable times where such access is authorized in writing by the employee member.

SECTION 5.

For the duration of this Agreement, and any extensions hereof, if a member, upon examining
his/her personnel file, has reason to believe that there are inaccuracies in those documents to which he
or she has access, the member may write a memorandum to the Employer's Appointing Authority or
his/her appropriate representative explaining the alleged inaccuracy. If, upon investigation, the
Appointing Authority or his or her representative sustains such allegation, he or she may do one of the
following: (1) the member's memorandum may be attached to the material in question and filed with it,
and the Appointing Authority or his or her representative shall note thereon his or her concurrence; or, (2)
the Appointing Authority or his or her representative may remove the inaccurate materials from the
personnel file if he or she feels that its inaccuracies warrant such removal.
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SECTION 6.

A performance appraisal system is intended to be beneficial to both the employee and
the employer. The written documentation and the discussion that takes place with an appraisal
should:

. Provide an effective, honest communication between a manager and an employee.

. Recognize accomplishments and effective performance.

. Point the way to employee training and development.

. Define examples of insufficient performance, where expectations are not being met.

. Define performance improvements needed and specific expectations to be met.

o Build a sense of commitment and ownership from both the employee and the managers.
. Increase the effectiveness of the overall team of city employees.

In order to assure fairness, the employee shall always be the last person to sign his or her
evaluation. Should any person add comments to an evaluation after the employee last saw it, such
evaluation shall, for all purposes, be viewed null and void and will be immediately removed from all
records of the Employer, including the employee's personnel file. The refusal of an employee to sign his
or her performance evaluation shall be noted thereon, but shall not otherwise affect the use or validity of
the evaluation.

SECTION 7.

The Employee's signature on any performance evaluation shall be viewed by the parties only as
a representation that he or she reviewed the evaluation. It shall not be viewed as a representation that he
or she concurred in any or all of the matters contained therein.

SECTION 8.

Except as otherwise provided in this Article XV, and except for those supervisory and confidential
employees who have a proven, legitimate need to see employee personnel files, such files shall not be
available for review by anyone without prior, written authorization for such by the employee whose file or
information therein is requested. Further, no information in any employee's personnel file will be shared
with anyone outside of the Employer except name, place of employment, dates of employment and job
classifications, without prior authorization of the employee involved. All provisions of this paragraph are
subject to the legal requirements on the employer regarding public records. However, reference requests
of supervisors shall be handled in a routine manner with written references being provided if requested of
the supervisor by the employee.

SECTION 9.
Copies of any job descriptions furnished to the Civil Service Commission by the Employer shall
also be furnished to the Union President. The Employer shall publish an organizational chart in the

interest of establishing and maintaining open lines of communications and responsibility. A copy shall be
available for review during working hours.
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ARTICLE XVI

APPLICATION AND INTERPRETATION OF

WORK RULES, POLICIES, AND DIRECTIVES

SECTION 1.

The Union recognizes that the Employer, in order to carry out its statutory and Charter mandates
and goals, has the right to promulgate reasonable work rules, policies, procedures, and directives
consistent with statutory and/or Charter authority, and not inconsistent with the provisions of this contract,
to regulate the personal conduct of employees as such personal conduct relates to the legitimate
interests of the Employer in carrying out its statutory and Charter mandates and goals.

SECTION 2.

The Employer agrees that, to the extent that any work rules have been or will become reduced to
writing, every member at each facility shall have access to them for the duration of this Agreement.
Copies of newly established written work rules or amendments to existing written work rules will be
furnished to the appropriate non-employee Union official at least fifteen (15) work days prior to the
effective date of such rules or amendments unless the Employer determines that a written work rule or
amendment should be effective at an earlier date, in which case, a copy shall be mailed to the
appropriate non-employee Union official as soon as possible. The appropriate non-employee Union
official shall, if he so requests, be given an opportunity to discuss the written work rule prior to its effective
date, if possible, and in no event later than fifteen (15) work days after its effective date. Should any work
rules conflict with law or with the specific provisions of this Agreement, such rules shall be invalid to the
extent of such conflict.

SECTION 3.

It is the Employer's intention that work rules, policies, and directives are to be interpreted and
applied uniformly to all employees under similar circumstances. Any member against whom such rules,
policies, and directives are enforced, may challenge the reasonableness or uniformity of their application
and interpretation as to him or her through the Grievance Procedure or Civil Service Commission where
corrective action in excess of a three (3) day suspension is assigned.
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ARTICLE XVl

DRUG TESTING

The City and the Union agree that all employees covered by this bargaining unit who drive
Commercial Motor Vehicles for the City shall be subject to the City's policy of pre-employment testing,
reasonable suspicion testing, random testing, post-accident testing, and return to duty and follow-up
testing as required by Federal law and regulations to identify any alcohol misuse or use of controlled
substances without a licensed physician's written prescription. Any termination may be grieved or
appealed to Civil Service. Consideration may be given to the employee's work history, and other factors
may be considered by the hearing officer/body.

The City and the Union further agree that all employees covered by this agreement who are not
required to have a Commercial Drivers License under this contract and who do not drive Commercial
Motor Vehicles for the City shall be subject to City's procedures for pre-employment testing, reasonable
suspicion testing, random testing, post-accident testing, and return to duty and follow-up testing as
implemented by City policy to identify any alcohol misuse or use of controlled substances without a
licensed physician's written prescription, subject to the following terms and conditions:

1. A selection pool for random testing shall be established which is separate and distinct from the
pool for those required to be tested under Federal Law relative to Commercial Motor Vehicles.
Said pool shall include all City employees not represented under a collective bargaining
agreement, excluding employees of the Municipal Court; however, said pool may include
members of other bargaining units or employees of the Municipal Court. A listing of all those
included in the testing pool as well as those actually tested will be provided to the Union for each
testing period. Testing will be performed quarterly, i.e., there shall be four testing periods each
year.

2. Any City policy implementing these provisions shall provide a rehabilitation and treatment option
for an employee with a positive test result.

3. The annual number of drug tests administered to those employees included in this pool shall
equal twenty-five percent (25%) of the total number of employees included in the pool.

4. The annual number of alcohol tests administered to those employees included in this pool shall
equal five percent (5%) of the total number of employees included in the pool.

5. Education relative to the drug and alcohol testing shall be provided to employees included in the
pool prior to the implementation of random testing.
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ARTICLE XVl

GRIEVANCE PROCEDURE

SECTION 1.

The word "grievance" as used in this Agreement refers to a complaint involving the alleged
violation, misinterpretation or misapplication of the terms of this written Agreement.

SECTION 2.

A grievance, under this procedure, may be brought by any Employee. Where a group of
employees desire to file a grievance involving a situation affecting each employee in the same manner,
one (1) employee selected by such group will process the grievance, unless otherwise mutually agreed
by the Employer and the Union in writing.

SECTION 3.

The Union will designate not more than five (5) unit stewards who are members of the Union and
within the bargaining unit. Should new facilities be established and/or bargaining unit employment
increase during the life of this Agreement or any extensions thereof, upon notification to the Employer by
the Union, negotiations will commence immediately to discuss the need for additional unit stewards.

The Union shall designate the jurisdictional areas for the unit stewards. Jurisdictional areas will
comprise as equal a number of employees as is consistent with the work units covered.

The Union shall notify the Employer in writing of the names of the unit stewards and their
respective jurisdictional areas within thirty (30) days after the stewards are appointed. Any changes
thereafter will be forwarded in writing to the Employer by the Union as soon as the changes are made.

SECTION 4.

The following are the implementation steps and procedures for handling grievances by
employees:

A. Preliminary Step - An employee having a grievance will first attempt to resolve it informally with
his or her immediate supervisor at the time the incident giving rise to the grievance occurs or
actual or constructive knowledge of the occurrence of the facts upon which the grievance is
based is made known to the employee. At this Step, there is no reason to put the grievance in
writing, no report needs to be submitted by the supervisor (unless the Employer has a policy
calling for same), and there shall be no appropriate unit steward present, unless desired by the
employee. If the employee is not satisfied with the response from his/her immediate supervisor at
this Step, he/she may pursue the formal Steps which follow.

B. Step One - Department Head

1. An employee having a grievance shall present it to the Department Head, in writing, on a
union grievance form, signed by that employee and the unit steward, within three (3) of
the employee's working days after the event or circumstances giving rise to the grievance
has occurred. Grievances submitted beyond the three (3) working days time limit need
not be honored, although they will be processed through this procedure if time limits are
waived by the Department Head at this Step.

2. The Department Head may verbally discuss the grievance with the employee-grievant,
but shall not discuss the grievance until either he/she or the employee has personally,
verbally, or in writing, notified an appropriate unit steward and given such steward an
opportunity to be present in such discussion.

3. At the conclusion of this verbal discussion and not to exceed three (3) working days

thereafter, the Department Head will respond in writing to the employee-grievant and unit
steward who signed the grievance.
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C. Step Two - Assistant City Manager or Designate

1. Should the employee-grievant not be satisfied with the answer he or she received in Step
One, within three (3) working days after his or her receipt thereof, he or she may refer the
original grievance to the Assistant City Manager or designate.

2. The grievance at this Step shall be submitted to the Assistant City Manager or designate
in writing, using the form supplied by the Union. Upon receipt of the original written
grievance form, the Assistant City Manager or designate shall have them time-stamped
to show the date of his/her receipt of the grievance and shall schedule a meeting to be
held within five (5) working days of his/her receipt of the grievance form.

3. The employee-grievant may choose the appropriate unit steward or his or her authorized
representative, or the Local Union President or his or her authorized representative,
and/or a non-employee, duly accredited representative of the Union to accompany him to
the meeting at this Step, not to exceed a total of two (2) representatives. The Assistant
City Manager or designate may request the attendance of any other person(s) as he/she
deems necessary.

4. The Assistant City Manager or designate shall respond to this grievance in writing on the
original grievance form with attachments if necessary and shall return the original thereof
to the employee-grievant and one (1) copy to the Local Union President within ten (10)
working days after the meeting with the employee — grievant and representatives.

D. Step Three - City Manager
1. Should the employee-grievant not be satisfied with the written answer he or she received

in Step Two, within three (3) working days after his or her receipt thereof, he or she may
submit the original of the grievance form to the City Manager and request that the
meeting contemplated by this Step Three be scheduled.

2. Upon receipt of the original of the written grievance form, the City Manager shall have
them time-stamped to show the date of his or her receipt of the grievance and shall
schedule a meeting to be held within five (5) working days of his/her receipt of the
grievance form.

3. Union Representation at this Step 3 of the grievance procedure shall be handled by the
unit steward and local president and the AFSCME staff representative.

4. The City Manager shall render his/her decision in writing and return a copy to the
employee-grievant and to the appropriate representatives of the Union within ten (10)
working days after the meeting with the employee-grievant and representatives.

SECTION 5.

An employee may be given reasonable time to consult with his/her appropriate unit steward
during working hours relative to a grievance matter after first notifying his or her immediate supervisor of
his/her desire. Upon such notification, the employee's supervisor will arrange a meeting to take place as
soon as possible for the employee with his/her appropriate unit steward. The employee need not reveal
to his or her supervisor the nature of the potential grievance matter. Employees will be permitted a
reasonable amount of time to investigate and process grievances during their regularly scheduled hours
of employment. The investigative and processing time will not be abused by the employee, his/her
appropriate unit steward or the Employer. In a group grievance, as discussed in Section 2 of this Article,
only one (1) of the employee-grievant shall be in pay status during the investigative and processing Steps
provided by this Article, unless mutually agreed otherwise in writing by the Employer and Union.
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SECTION 6.

It is the Employer's and the Union's intention that all time limits in the above Grievance Procedure
shall be met. To the end of encouraging thoughtful responses at each Step, however, the Union
President and the Employer's designated representative may mutually agree, at any Step, to short time
extensions for the Employer's answer and the Employer's processing of the grievance through the
procedure. In the absence of such mutual extensions, the employee-grievant may, at any Step where a
response is not forthcoming within specified time limits, move the grievance along to the next Step in the
procedure and proceed therein as though the answer at the prior Step had been given and was
unsatisfactory.

SECTION 7.

In each Step of the Grievance Procedure outlined in Section 4 of this Article, certain specific
representatives are given approval to attend the meetings herein prescribed. It is expected that these will
normally be the only representatives in attendance at such meetings. However, it is understood by the
parties that, in the interest of resolving grievances at the earliest possible Step of the Grievance
Procedure, it may be beneficial that other representatives not specifically designated, be in attendance.
Therefore, it is intended that either party may bring in additional representatives to any meeting in the
Grievance Procedure, but only upon advance mutual agreement among the parties specifically
designated to attend that such additional representative or representatives has/have input which may be
beneficial in attempting to bring resolution to the grievance.

SECTION 8.

A. For the purposes of counting time, "working days" as used in this Article will not include
Saturdays, Sundays, or holidays, scheduled days off, vacation, and approved leaves.

B. A grievance may be withdrawn by the Union at any time during any step of the grievance
procedure, and the withdrawal of any such grievance shall not preclude the filing of a similar
grievance in the future based on a new occurrence. Any grievance not timely presented or timely
processed by the Union shall be considered dropped by the Union.

29



ARTICLE XIX
ARBITRATION
SECTION 1.

Should a grievant, after receiving the written answer to his or her grievance at Step Three of the
Grievance Procedure, still feel that the grievance has not been resolved to his or her satisfaction, he or
she may, upon approval of the Union, request that the grievance be heard before an arbitrator. The
Union must make written application to the City Manager for arbitration within thirty (30) calendar days of
receipt of the written answer from the City Manager at Step Three. It is understood that the Union shall
make the determination as to whether any grievance is appealed to arbitration.

SECTION 2.

Within fifteen (15) working days following submission of the application for arbitration, a
designated representative of the City and a designated representative of the Union will consult and
attempt to resolve the dispute. A mediator may be used in this meeting if mutually agreed upon by both
parties. In the event no agreement is reached at this meeting, but no more than thirty calendar (30) days
after the meeting, the parties will, by joint letter, request the Federal Mediation and Conciliation Service
(FMCS) to submit a list of seven (7) arbitrators from which the City and the Union representatives shall
select one by mutual agreement. If agreement cannot be reached, an arbitrator will then be selected by
the representatives of the parties alternately striking names and selecting the remaining name after six (6)
names have been struck. The opportunity to strike the first name from the list shall be determined by coin
toss for each arbitration.

All fees and expenses of the arbitrator will be equally divided between the parties. Each party
shall bear the expense of its own non-employee witnesses. The employer agrees to allow the grievant
and a reasonable number of relevant employee withesses time off with pay at the regular rate to attend
the arbitration hearing.

SECTION 3.

Only disputes involving an alleged violation, misinterpretation, or misapplication of a specific term
of this agreement shall be subject to arbitration. Questions of arbitrability shall be decided by the
arbitrator.

The decision and award of the arbitrator shall be final and binding upon the Union, the City and
the employee(s). The arbitrator shall issue a decision within thirty (30) calendar days after conclusion of
the hearing, unless the parties agree otherwise.

SECTION 4.

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over
disputes arising out of grievances as to the misinterpretation and/or misapplication of the provisions of
this Agreement (including disciplinary actions to the extent permitted herein), and/or compliance with the
provisions of this Agreement, and in reaching his/her decision the arbitrator shall have no authority to add
to or subtract from or modify in any way any of the provisions of this Agreement.
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ARTICLE XX

LEAVES AND LEAVES OF ABSENCE

SECTION 1. - LEAVES OF ABSENCE WITHOUT PAY

Leave of absence without pay for non-medical reasons may be granted by management
consistent with the Civil Service Commission Rules and Regulations upon written request by the
employee. Benefits will not be provided during such leave of absence unless agreed in writing by the
City. Upon return from such leave, the employee will be reinstated in the old position or one of equal
grade.

SECTION 2. - LEAVE OF ABSENCE FOR MEDICAL REASONS/MEDICAL BILLS

A. In the event an employee requests in writing a leave of absence for medical reasons, medical
leave shall be granted pursuant to the employee's doctor's diagnosis and certification of medical
disability for a period of up to one (1) year. The employee must use any available sick leave prior
to being granted a medical leave of absence but shall not be required to use vacation or personal
days prior to being granted a medical leave of absence.

B. In the event of a work-related injury incurred in the course of, and arising out of, employment, a
medical leave of absence without pay shall be granted pursuant to the employee's doctor's initial
diagnosis and certification, after use of five (5) sick days by the employee, provided that the
employee has an available sick leave balance of at least ten (10) sick days. If the employee's
available sick leave balance is less than ten (10) sick days, the employee will only be required to
use one-half of the available balance before being granted a medical leave of absence without
pay. All requests for medical leave of absence without pay must be submitted in writing prior to
the start of the requested leave. Medical leave of absence without pay for a work-related injury
as described above shall not exceed a total of one (1) year for the same work-related injury, and
aggravations and reoccurrences of any such injury shall not result in medical leave of absence in
addition to the one (1) year provided herein. No provision of this paragraph shall be interpreted to
limit an employee's right to use the employee's entire available sick leave balance when absent
due to a work-related injury.

C. At any time during a one (1) year medical leave, the employee shall be entitled to be reinstated to
the same position or one of equal grade provided that the employee provides a written doctor's
certification that the employee may return to his/her duties without restriction. The City will
maintain the health and life insurance benefits of the employee during the one (1) year medical
leave of absence, however, the employee shall pay their portion of the monthly insurance
premiums. If the employee does not pay their portion of the insurance premium within 30 days of
the date of the invoice, City will terminate said insurance. In addition, an employee may be
reinstated to the same or a similar position at the option of the City during the one (1) year period
after the expiration of the one (1) year medical leave, provided that the employee can provide a
doctor's certificate that he/she may perform the job duties without restriction. No benefits will be
provided to the employee during such one (1) year period of possible reinstatement.

SECTION 3. - FUNERAL LEAVE

An employee will be granted funeral leave totaling three (3) scheduled working days without using
sick leave, for such time as may be reasonably needed for the purpose of attending the funeral of a
member of his/her immediate family. An employee will be paid his/her normal straight time hourly rate for
any such funeral leave.

To be eligible for payment, an employee must produce some evidence of said death in the form
of public notice or its equivalent. For the purposes of this section, "Immediate Family" shall be construed
to mean husband, wife, child, mother, father, brother, sister, stepchild, stepmother, stepfather,
grandmother, grandfather, grandchild, great grandmother, great grandfather, mother or father of wife or
husband, foster parents, son-in-law, daughter-in-law, grandmother or grandfather of wife or husband,
brother-in-law or sister-in-law and legal guardians.
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SECTION 4. - MILITARY LEAVE

Permanent Public Employees of the City of Fairfield who are performing Military Duty shall
receive pay in accordance with Ohio Revised Code Section 5923.05, but shall not receive payments in
excess of those required by Ohio Revised Code Section 5923.05. "Permanent Public Employee" and
"Military Duty" as used in this section are as defined in Ohio Revised Code Section 5903.01.

SECTION 5. - SICK LEAVE PROVISIONS

A. Twelve (12) days of sick leave shall be granted to each employee in the bargaining unit in
January of each year. There will be a maximum accumulation of one hundred twenty (120) days
of sick leave. Accumulated sick leave in excess of one hundred twenty (120) days shall be paid
by the City on a one-for-one basis prior to February 1 of each year. The minimum use of sick
leave shall be fifteen (15) minute increments. Sick leave may be used upon approval of the
appropriate administrative officer of the City for any of the causes set forth below:

1. Absence due to personal illness.

2. Absence due to personal injury.

3. Exposure to contagious disease which could be communicated to other employees.

4. Serious illness or injury or death in the employee's immediate family, which for purposes

of this section shall be: husband, wife, father, mother, sister, brother, son, daughter, in-
laws, and foster parents.
5. Pregnancy.
Employees shall call in prior to the start of their shift if they do not intend to work for any of the
above causes.

B. Payment for Accrued But Unused Sick Leave Upon Retirement

Retirement means disability or service retirement from the City of Fairfield, Ohio, under any state
or municipal retirement system applicable to the City of Fairfield, from which the employee will
begin drawing benefits immediately. Payment for accumulated, unused sick leave of employees
in the bargaining unit who retire shall be made as follows:

1. An employee who retires from the City with ten or more full years of service with the State
of Ohio and political subdivisions of the State of Ohio, or any combination thereof, shall
be paid in cash for one-fourth (1/4) the value of his/her accrued but unused sick leave
credit. Payment under this section shall not exceed the value of thirty (30) days of
accrued but unused sick leave.

2. An employee who retires from the City with ten or more full years of service with the City
of Fairfield shall be paid in cash for the value of his/her accrued but unused sick leave.

Payments under the above Sections shall be based upon the employee's rate of pay at the time
of retirement and eliminates all sick leave credit accrued but unused by the employee at the time
payment is made. Upon the death of an employee entitled to a payment under this Section, such
payment shall be made to the surviving spouse or his/her estate if no spouse is surviving. Upon
the death of an employee of the City who was employed by the City at the time of death, the
surviving spouse or heirs of the employee shall be paid for the value of the accrued unused sick
leave to the employee at the time of death, whether or not the employee would otherwise have
been entitled to payment under this Section.

SECTION 6. - MEDICAL BILLS OR DRUG PRESCRIPTIONS

Any employee, who through sickness or injury, has incurred any medical bills or drug prescription
bills should immediately file a claim with the appropriate insurance plan, either Workers' Compensation or
the health insurance carrier of the City.

SECTION 7. - MATERNITY/PATERNITY LEAVE

Any employee who becomes pregnant shall, upon request made to the appointing authority, be
granted leave to absent herself from work for maternity purposes. The date of departure and the date of
return to work shall be selected by the employee and she shall notify the appointing authority of these
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dates as far in advance as is practicable. The employee, at her option, may utilize any or all of accrued
sick leave and vacation leave for maternity purposes. After accrued sick leave and vacation leave are
exhausted, the employee shall be placed on maternity leave of absence, without pay, not to exceed six
(6) months, for the remainder of her requested leave time. At the expiration of six (6) months, additional
unpaid leave may be granted to the employee pursuant to the Ohio Revised Code. An appointing
authority who has reason to believe that an employee is unable to fulfill usual duties by reason of
pregnancy, may request in writing that said employee begin sick leave, vacation and/or maternity leave
without pay, at the employee's option, at an earlier date than the employee has selected. The employee
may appeal such action to the Civil Service Commission.

Except for employees who have utilized the maternity leave provisions stated in the above
paragraph, who shall be excluded from the provisions of this paragraph, the City will provide up to ten
(10) working days maternity/paternity leave without pay for employees whose spouse gives birth to a
child, or an employee who adopts a child age one (1) year or less. The employee may, at his/her option,
utilize any or all accrued sick leave, personal days or vacation for the purpose of being paid during such
maternity/paternity leave.

SECTION 8. - INDEPENDENT PHYSICAL OR MENTAL EXAMINATION

Whenever an employee presents a doctor's diagnosis in justification of any medical leave, a
doctor's certification to return to work or a request for a reasonable accommodation due to the employee's
physical or mental limitations, the City may require the employee to have a physical or mental
examination by a physician or psychologist selected by the City. The results of the examination will be
provided to the City and the City will pay the fee for the examination.

Where a medical question is at issue, the City Manager shall, upon receiving a written request for
an appeal, obtain a medical opinion from an independent third party who shall be mutually agreed to by
the employee's physician and the City Manager. The selection of a third party shall be made within fifteen
(15) days of the appeal request unless an extension is agreed to by the parties. The third party shall
render a medical opinion within thirty (30) days of the selection and the decision of the third party shall be
binding. The City will pay the fee for the third opinion.

SECTION 9. - DONATED SICK LEAVE TIME

All members of the bargaining unit shall be eligible for donated sick leave benefits, subject to the
terms of this Section, to relieve hardship resulting from extended illness.

A. When it comes to the attention of the department or division head that an employee’s sick leave
balance has been or is about to be exhausted, he/she shall investigate:

1. The character of the employee’s present ailment;
2. The prognosis from the employee’s physician.

B. The department or division head shall execute a letter to the City Manager, setting forth:
1. The details of his/her investigation;

2. Any recommendation he/she may have concerning the employee’s eligibility as a
recipient of donated sick leave time.

C. If the City Manager approves a recommendation for an employee to be the recipient of donated
sick leave time, a member of the bargaining unit wishing to voluntarily donate time for the benefit
of such approved recipient shall submit a request to his/her supervisor listing the name of the
beneficiary with the number of hours to be donated.

D. In no case will donated time be employed to extend an employee’s period of sick leave beyond a
recommended disability retirement date as established by the retirement board.

E. An employee may be the recipient of no more than four hundred eighty (480) hours of donated
leave in any calendar year. All donated time shall be non-refundable to the donor.
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Donated time shall be converted to its cash equivalency and paid to the recipient at his/her
regular hourly rate.
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ARTICLE XXI

HOLIDAYS AND PERSONAL DAYS

SECTION 1. - HOLIDAYS

The City will pay for the following twelve (12) holidays not worked:

New Year's Day - January 1

Martin Luther King Day - Third Monday in January
President's Day - Third Monday in February

Good Friday - Friday preceding Easter Sunday
Memorial Day - Last Monday in May
Independence Day - July 4

Labor Day - First Monday in September
Columbus Day - Second Monday in October
Thanksgiving Day - Fourth Thursday in November
Day after Thanksgiving - Friday after Thanksgiving Day
Christmas Eve Day - A working day immediately preceding or immediately

following Christmas Day as determined by the City
Manager, except as noted below
Christmas Day - December 25

And any other special day the City closes its offices.

For employees who are not engaged in continuous operations, a holiday falling on Saturday will
be observed on the preceding Friday and a holiday falling on Sunday will be observed on the
following Monday. For employees engaged in continuous operations, the holiday will be
observed on the actual holiday designated above. Employees engaged in continuous operations
will always observe the Christmas Eve holiday on December 24.

For holiday pay under this contract, a holiday begins at the start of the first shift for the position or
assignment which the employee holds within his or her department or division on the day the employee
observes the holiday and ends twenty four (24) hours later.

Employees will be paid eight (8) hours pay at straight time for holidays not worked, except
dispatchers.

To be eligible to receive holiday pay, the employee must actually work his/her regularly scheduled
shift both prior to and following the holiday unless he/she is on vacation or is absent due to approved paid
leave.

All employees, excluding dispatchers, required to work on a holiday, as defined above, will be
paid at two and one-half (2-1/2) times the regular hourly rate for all work performed. An employee who is
scheduled off for the holiday but is called in to work shall be paid as follows: (i) the employee shall be
paid his/her normal hours of holiday pay plus two and one-half (2-1/2) times the normal hourly rate for the
hours worked outside the employee’s regular shift hours; or (i) the employee shall be paid his/her normal
hours of holiday pay plus one and one-half (1-1/2) times the normal hourly rate for the hours worked
within the employee’s regular shift hours. For purposes of this section, regular shift hours do not include
temporarily extended shift hours such as during snow operations.

A dispatcher scheduled to work on a holiday shall be paid one and one-half (1-1/2) times the
normal hourly rate for the hours worked within the dispatcher’s regular shift hours and two and one-half
(2-1/2) times the normal hourly rate for the hours worked outside the dispatcher’s regular shift hours.
Regular shift hours are defined as a dispatcher’s normal work day for any shift beginning on a designated
holiday and including more than half of said shift hours within the twenty-four (24) hour holiday period,
provided such shift shall conform to the regular shift starting times specified in Article VIII, Section 1,
Paragraph D. A dispatcher held over after the end of the holiday period into a non-holiday shift shall be
entitled to overtime at the rate of one and one-half (1-1/2) times the dispatcher’s normal hourly rate for the
non-holiday hours worked.
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Dispatchers may request a holiday shift off with pay pursuant to this section. Dispatchers must
submit a written request for the holiday shift off to the Police Chief not more than thirty (30) or less than
fifteen (15) days prior to the scheduled holiday. The Police Chief may approve such request provided
that the holiday shift off can be covered to the satisfaction of the Police Chief. Any request which is not
approved by the Police Chief prior to the scheduled holiday shall be deemed to be denied. Any denial of
a request for a holiday shift off by a dispatcher under this section will not be subject to grievance.

A full-time dispatcher with a scheduled pass day on a holiday may agree to work for a full-time
dispatcher scheduled to work on the holiday. The dispatcher working the holiday will be paid two-and-
one-half times his/her regular rate of pay. A written agreement for the trade must be signed by both
dispatchers and submitted to the Chief of Police no more than seven (7) days before the holiday and no
less than twelve (12) hours before the scheduled work shift.

All other provisions of Article X, Section 1 will apply to holiday call-in time.

SECTION 2. - PERSONAL DAYS

The City will pay employees, excluding dispatchers, a total of four (4) personal days per calendar
year at straight time which the employee can take off work. Personal days may only be taken provided
24 hours advance notice of the request has been given to the Department Head or Division Head and the
requested time off does not create a requirement for overtime operation. Personal time off may be
granted with less than 24 hours notice at the Department Head or Division Head's discretion. Personal
days for new employees will not be earned by new employees until January 1 of the year following the
year in which they were hired. All employees will be credited with four (4) personal days on January 1 of
each year. Personal days may be accumulated by an employee up to a total of eight (8) and may be
used in conjunction with an employee's vacation with approval of the Department Head. Personal days
accumulated in excess of eight (8) shall be lost. Personal leave shall be taken in a minimum of fifteen
(15) minute intervals. Persons whose employment is voluntarily or involuntarily terminated, for any
reason, shall not be paid for personal days earned but not used.

The prohibition against granting personal leave which results in the payment of overtime by the
City may be waived only in the case of police dispatchers and only at the sole discretion of the Chief of
Police provided that all of the following conditions are met: (1) the requested personal time is to be used
at the beginning or end of the requesting dispatcher’s assigned shift; (2) the requested personal time is
two hours or less; (3) the overtime required will be covered by a dispatcher from the shift which
immediately precedes or follows the shift requiring the overtime (such overtime need not be offered to any
other dispatcher first); and (4) the amount of overtime required does not exceed the amount of personal
leave requested. Nothing in this paragraph shall be construed to require the Chief of Police to approve a
request and no denial of such a request by the Chief of Police shall be subject to the contract grievance
procedure.

SECTION 3. - DISPATCH HOLIDAY/PERSONAL LEAVE

The City will grant dispatchers one hundred twenty-eight (128) hours of holiday/personal leave
time off per calendar year at straight time which the employee can take off work in lieu of having
scheduled holidays and personal days off and/or holiday premium pay in excess of the one and one-half
(1-1/2) time rate. Said holiday/personal leave may only be taken provided twenty-four (24) hours advance
notice of the request has been given to the supervisor and the requested time off does not create a
requirement for overtime operation. Holiday/personal time off may be granted with less than twenty-four
(24) hours’ notice at the supervisor's discretion. All dispatchers will be credited with one hundred twenty-
eight (128) hours of holiday/personal leave on January 1 of each year. Holiday/personal leave may be
accumulated by a dispatcher up to a total of one hundred ninety-two (192) hours and may be used in
conjunction with a dispatcher’s vacation with approval of the department head. Holiday/personal leave
accumulated in excess of one hundred ninety-two (192) hours shall be lost. Holiday/personal time off
shall be taken in a minimum of fifteen (15) minute increments.

Once each calendar year a dispatcher may sell back up to ninety-six (96) hours (i.e., the holiday
portion) of accrued holiday/personal leave at the employee's current hourly rate of pay. Said
compensation will be paid with the normal payroll but, if the compensation is for forty (40) or more hours,
it shall be issued as a separate payment for said pay period. Persons whose employment is voluntarily or
involuntarily terminated, for any reason, shall not be paid for holiday/personal days earned but not used.
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ARTICLE XXII

VACATION

SECTION 1. - VACATIONS EARNED

A.

Each full time employee, after service of one year with the City not including prior employment
with the State of Ohio or any other political subdivision of the State of Ohio, shall have earned
and will be due upon the completion of said first year of employment with the City, and annually
thereafter, eighty hours of vacation leave with full pay. One year of service shall be computed on
the basis of twenty-six biweekly pay periods. "Annually thereafter" as set forth above shall be
interpreted in such a way as to allow employees to take their vacation any time between January
1 and December 31, regardless of when that employee's anniversary date falls, after one
completed year of service with the City.

1. A full time employee with seven or more years of service with the City shall have earned
and is entitled to one hundred twenty hours of vacation leave with full pay.

2. A full time employee with fourteen or more years of service with the City shall have
earned and is entitled to one hundred sixty hours of vacation leave with full pay.

3. A full time employee with twenty-four years of service with the City shall have earned and
is entitled to two hundred hours of vacation leave with full pay.

4. Each five (5) years after twenty-four (24) years will add one (1) additional week of
vacation.

After one year of service with the City as set forth in subsection A. hereof, annual vacation leave
shall be credited to each employee on January 1 of each year. If during the calendar year, an
employee attains enough years of service to entitle him/her to an additional week of vacation,
such additional vacation leave shall be credited to the employee on his/her employment
anniversary date.

Employees shall forfeit their right to take or to be paid for any vacation leave to their credit which
is in excess of the accrual of three years. Such excess leave shall be eliminated from the
employees leave balance.

An employee who was previously employed by the State of Ohio or any political subdivision of the
State of Ohio, earning vacation credits currently, is entitled to have his/her prior service with any
of these employers counted as service with the City, for the purpose of computing the amount of
his/her vacation leave, except that such prior service with the State of Ohio or any political
subdivision of the State of Ohio may not be counted toward the completion of the first year of
employment with the City which is a requirement for an employee to be eligible for vacation leave
as set forth in subsections A. through D. hereof.

SECTION 2. - PRO-RATED VACATION PAY

An employee who terminates and who has been in the employ of the City for one or more years

shall, if eligible, receive pay for any vacation to which he/she is entitled by Section 1 of this Article, if such
vacation has not been taken, up to three (3) years vacation.

SECTION 3.

A.

The above schedule is in addition to any recognized holiday which may fall within an employee's
vacation period. If a holiday falls within an employee's vacation period, the employee shall
receive the holiday pay in addition to the vacation pay. The employee's accrued vacation leave
shall be reduced by the total hours an employee is off from their work schedule on approved
vacation leave, regardless of the number of calendar days included within such approved
vacation leave.

Each year an employee with an unused sick leave hours balance as of December 31 may convert
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up to forty (40) hours of that balance to vacation leave hours on a one for one (1:1) basis. An
employee opting for such a conversion shall make written application to the Finance Department
during the month of December; such applications must be received in the Finance Department no
later than December 31.

C. Selection of vacation shall be by job assignment seniority. A list shall be posted by the 15th of
January of each year. If the employee decides to split his/her vacation, he/she may do so only
after each employee in his/her class has picked their first choice. Second, third choice will be
selected the same. By March 31, the Department Head or Division Head will post a confirmed
vacation schedule. Vacations after this date may change only with Department Head or Division
Head's approval and on open dates. Employees who do not wish to post vacation may only take
vacation on open dates with Department Head or Division Head's approval. Vacations scheduled
during the vacation selection period of January 15 to March 15 of each year may not exceed the
amount of vacation the employee will have available that calendar year.

D. After the vacation dates are selected, a vacation request form must be submitted to the
Department Head or Division Head not more than four (4) or less than two (2) weeks prior to the
scheduled starting date. Vacations may be canceled anytime up to the vacation date, and
rescheduled per Article XXII, Section 3-C. Vacations of three (3) days or less may be granted
with at least twenty-four (24) hours advance notice at the discretion of the department or division
head. Vacation leave shall be taken in a minimum of two (2) hour intervals.

SECTION 4.
If an employee, while on vacation, contracts an illness or injury, or experiences a death in the
family, which would have warranted paid leave had the employee been at work, such employee shall,

upon showing of proper evidence (doctor's statement) be allowed to charge such absence to sick leave or
funeral leave rather than to vacation time off.
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ARTICLE XXl

LAY-OFF AND RECALL

SECTION 1.
All lay-off and recall procedures utilized by the Employer will be consistent with the rules and

regulations of the Fairfield Civil Service Commission, applicable Sections of the Ohio Revised Code, and
the Fairfield City Charter.
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ARTICLE XXIV
SENIORITY

SECTION 1. - SENIORITY AND SENIORITY LIST.

For the purposes of this Agreement, seniority shall be defined as total length of continuous
service in a permanent full-time, forty (40) hours per week position or succession of such positions within
the employ of the Employer including probationary, provisional, or temporary full-time forty (40) hours per
week service provided that such employee receives a permanent appointment without a break in service.
Continuous service shall not be interrupted if (a) the employee was on approved leave of absence, or (b)
the termination of employment lasted less than thirty-one (31) days. Once continuous service is broken,
the employee loses all previously accumulated seniority unless the employee is reinstated. All other
breaks in service of employment with the Employer shall constitute interruptions in continuous service.
Seniority as defined herein shall be used for all seniority applications contained in this Agreement except
where seniority is otherwise defined for specific applications in individual Sections or Articles of this
Agreement. Upon written request of the Union and not more than once in any calendar year, the City will
provide a written list of employees in the Bargaining Unit with their full-time seniority date of hire with the
City shown on the list.

SECTION 2.

A. Job classification seniority shall be defined as the length of continuous service in a job
classification or series of job assignments within one job classification without interruption. For
the purpose of this Agreement, operator and maintenance person shall constitute separate job
assignments within the Operator/Maintenance person classification. For the selection of vacation
dates, shift selections, etc., personnel will compete within a given job assignment by their job
assignment seniority. Job classification seniority shall be used for transfers and promotions.

B. Experience shall be defined as number of years within a given job classification irrespective of job
assignment.
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ARTICLE XXV

EMPLOYEE BENEFITS

SECTION 1.

All other provisions contained in applicable ordinances, currently existing or promulgated in the

future, which provide benefits applicable to this bargaining unit in addition to any provided in this
Agreement, shall be granted to bargaining unit employees.

SECTION 2. - PENSION PLAN, HOSPITALIZATION, MEDICAL CARE, AND GROUP LIFE INSURANCE

A.

The City agrees to "pick-up" or pay the employee portion of the Public Employees Retirement
System (P.E.R.S.) contribution for all employees of the bargaining unit. This payment by the City
shall be accompanied by deduction of the amount of the employee P.E.R.S. contribution from the
gross wages of every employee affected hereby.

The City will provide, at no cost to each employee, group life insurance consisting of $50,000
coverage on each employee. An employee may purchase, at his/her own expense, $10,000 of
life insurance on his/her spouse and $10,000 on each eligible child.

The specific benefits of the Health and Dental Benefit Plan for the members of the bargaining unit
shall be as currently established, subject to modification by the Employee/Management Health
and Dental Benefits Plan Committee as hereinafter provided. The Union will select two members
from its bargaining unit to serve on an Employee/Management Health and Dental Benefits Plan
Committee. The Committee shall be composed of eleven (11) members: two (2) representatives
from the Local 20 bargaining unit, two (2) representatives from the Fraternal Order of Police
Lodge #166 (one from each bargaining unit), two (2) representatives from the A.F.S.C.M.E.
bargaining unit, two (2) representatives from the IAFF Local 4010 bargaining unit, two (2)
management representatives and one (1) exempt employee appointed by the City Manager. A
majority of the Committee shall constitute a quorum and it may take action or make
recommendations only by majority vote of its entire membership. The Committee shall have the
authority to alter or reduce health and/or dental benefits once annually in accordance with the
time requirements of the Plan Provider, the Center For Local Government Benefits Cooperative,
and/or the Third Party Administrator; however, the vote to approve such changes shall require a
majority of the groups with each bargaining unit casting one vote and the three non-bargaining
unit members casting one vote. The Committee will invite all covered employees to attend an
informational meeting concerning proposed changes with a number of such meetings scheduled
and held (as determined appropriate by the Committee) prior to voting on such changes. The
Committee and the City Manager shall both have the authority to select the Plan Provider,
membership in the Center For Local Government Benefits Cooperative, and/or the Third Party
Administrator and to determine appropriate levels of reinsurance for any plan, except that both
the Committee and the City Manager shall have the authority to veto any change in the Plan
Provider, membership in the Center For Local Government Benefits Cooperative, and/or the Third
Party Administrator or the levels of reinsurance proposed by the other. The Finance Director will
provide the pertinent information in and available to his office to the Committee to assist them in
their decisions and recommendations. Nothing in this paragraph shall restrict the Committee from
offering more than one level of medical or dental coverage which may be selected by an
employee based on levels of coverage and cost.

Except as provided hereinafter, after a member of the bargaining unit has been employed by the
City for a period of ninety (90) days, the City will pay into the Employees Benefit Trust Fund of the
City of Fairfield, Ohio, monthly an amount equal to 85% (84% effective August 1, 2015) (83%
effective August 1, 2016) of the total monthly cost for that employee's family or single coverage
(or any other coverage option approved by the Committee), as applicable. The employee’s total
monthly 15% (16% effective August 1, 2015) ( 17% effective August 1, 2016) share of the actual
cost or COBRA rate, as applicable, shall be deducted in two equal installments each month from
the payroll checks of the member on a pre-tax basis and paid into the Employees Benefit Trust
Fund of the City of Fairfield, Ohio. The total monthly cost shall be as established by the Plan
Provider, the Center For Local Government Benefits Cooperative, and/or the Third Party
Administrator of the Plan each plan year in accordance with all applicable laws and shall include
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any administrative fees associated with coverages provided. All funds paid or deposited into the
Employees Benefit Trust Fund of the City of Fairfield may be expended only for the costs of
providing health and dental benefits. A new employee may participate in the Health and Dental
Plan at his/her own expense (100%) during the first ninety (90) days of employment.

If an employee selects coverage under a High Deductible Health Plan (HDHP) which qualifies the
employee to make contributions to a Health Savings Account (HSA), the City will deposit into the
employee’s HSA each year on or about August 1st a lump sum contribution of $1,800 for an
employee with single coverage or a lump sum contribution of $3,600 for an employee with
coverage including the employee and other family members, provided that the City contribution to
an employee’s HSA shall not exceed 90% of the annual deductible applicable to the employee’s
coverage nor be less than 50% of the applicable annual deductible.

Provisions of this subsection 2 relative to Health and Dental Benefits Plan provisions and cost-
sharing as well as wages (see Article XI, Section 1) shall be subject to renegotiation for the period
of April 1, 2013 to March 31, 2014.

Effective August 1, 2015, the City’s annual contribution to the Employees Benefit Trust Fund for
any employee shall be limited to 84%, (83% effective August 1, 2016) of the total cost of the High
Deductible Health Plan (HDHP), the HSA fee, and the dental plan in addition to the applicable
health savings account (HSA) contribution based upon the level of the plan selected by the
employee. Any employee who remains on or elects the traditional (non-HDHP) health/dental plan
after August 1, 2013 shall be responsible for the additional cost of such traditional plan, if any,
which shall be paid by payroll deduction in addition to the 15% (16% effective August 1, 2015)
(17% effective August 1, 2016) employee share.

The following two exceptions to the above rule shall apply:

a. New employees who are eligible for health/dental benefits shall be provided the
traditional (non-HDHP) plan without paying the additional cost above the HDHP plan as
outlined above, but only until the start date of the next plan year for which the employee
was eligible to enroll in the HDHP plan. Thereafter, the above-stated additional cost shall
apply to the new employee if he or she remains on the traditional (non-HDHP) plan.

b. If an employee is legally required to provide the traditional (non-HDHP) health/dental plan
for a covered dependent, the employee shall not be required to pay the additional cost of
the plan above the 15% (16% effective August 1, 2015) (17% effective August 1, 2016)
as outlined above. “Legally required” means ordered by a court or other legal authority
having jurisdiction over the employee. The employee must provide appropriate proof of
such order and that the employee did not agree or consent to such an order.

A member of the bargaining unit may decline participation in the Health and Dental Benefits Plan
provided that the participation requirements Citywide for all plans included in the Health and
Dental Benefits Plan package can be achieved without the member’s participation. Members
declining participation in the Health and Dental Benefits Plan shall be compensated twelve
hundred dollars ($1,200) for such non-participation during a full twelve month plan year. Said
compensation for non-participation will be paid during the first calendar month following the end
of the applicable plan year. On a form provided by the City, members shall execute a written
declination of coverage which acknowledges that the City shall have no responsibility or liability
for the health or dental benefits or expenses of the employee or his/her dependents and that re-
enrollment in the plan(s) shall be subject to the provisions of the respective health or dental
benefits plan. Compensation for non-participation shall not be paid to an employee who receives
coverage as the spouse of another City employee.

A voluntary deferred compensation plan by payroll deduction will be provided by the City.
Both parties agree to a reopener for wages in January 2018 for the purposes of determining
wages for years two and three of the agreement and for determining healthcare for the rest of the

contract term. All other terms and conditions of this successor bargaining agreement shall be
effective for the three-year contract term expiring March 31, 2020.
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SECTION 3. - DISABILITY INSURANCE

The City will work with the Employee/Employer Health and Benefits Committee to arrange for
employees to be offered short term and long term disability insurance. The Committee will select an
insurance provider after considering the various alternatives. It must be recognized that insurance
carriers require specific levels of employee participation by all City employees in order to provide disability
insurance coverage. Unless there is sufficient participation by employees the insurance cannot be
provided.

This coverage will be fully funded by the participating employees. The City will arrange for payroll
deductions and for the other necessary administration to make the insurance available.
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ARTICLE XXVI

HEALTH AND SAFETY

SECTION 1.

A joint Union Employer Health and Safety Committee will be established consisting of five (5)
non-supervisory employees and four (4) supervisory employees. The Union will select the non-
supervisory members of the Committee except that the IUOE bargaining unit will select one (1) non-
supervisory position provided that bargaining unit agrees to participate on the Committee. The City
Manager will appoint the supervisory members of the Committee. The Committee will meet with the City
Manager or his/her designated Health and Safety Representative not more frequently than monthly at a
mutually satisfactory time to consider health and safety matters relating to employees.

Each employee representative serving on the Committee will receive his or her regular rate of pay
for time spent in the meeting if held during his or her regularly scheduled hours of employment on the day
of the meeting.

SECTION 2.

Adequate first-aid equipment and training shall be provided at appropriate locations. Employees
will be informed by the Employer as to who will administer first-aid.

SECTION 3.

Employees are responsible for reporting any unsafe condition or practice and for properly using
and caring for tools and equipment furnished by the Employer. Reports will be in writing to the immediate
supervisor and Health and Safety representative.

SECTION 4.

All recommendations from the Health and Safety Committee shall meet the minimum
requirements of O.S.H.A. Regulations for Ohio Public Employers and will be implemented within a
reasonable time after recommendation.

SECTION 5.

An employee shall be off duty a minimum of six (6) hours after working a maximum of sixteen
(16) hours in any twenty-four (24) hour period unless an exception is approved by the Division
Superintendent or Department Head. A new twenty-four (24) hour period starts after an employee has
been off duty at least six (6) hours consecutive.

All overtime worked will be paid at the overtime rate of pay in accordance with applicable City
policies and/or collective bargaining agreement provisions.

If the sixteen (16) hour limit is reached and the employee has not completed the entirety of
his/her normally scheduled shift, the employee may use personal leave or vacation leave or take leave
without pay to complete his/her shift.

Alternatively, an employee is permitted to return to work after being off the clock for a minimum of
six (6) hours to complete his/her regular eight (8) hour shift. No premium pay will apply when this option is
chosen. City Divisions will maintain a list of standing duties for workers who select this option. Duties
include but are not limited to: facility maintenance, equipment and vehicle maintenance, custodial work,
inventory, etc.
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For Public Utilities Staff Only: In an effort to ensure continuity of operations, an employee on the clock for
an extended period of time shall notify the Water Treatment Plant Operator two (2) hours before his/her
sixteen (16) hour work limit is triggered, so that the Plant Operator can begin to call in additional relief
staff as appropriate.

Similarly, at the discretion of the Division Superintendent or Department Head upon the request
of the employee, an employee called in or on unscheduled overtime before the start of his/her regularly-
scheduled shift may be excused from the balance of his/her regular shift without using accumulated leave
time. Alternatively, at the discretion of the Division Superintendent or Department Head, an employee
requesting to use leave in these situations may use personal leave or vacation. Overtime pay received as
a result of such call-in will be charged on the overtime list for all hours paid at the overtime rate.

Similarly, an employee working to within six (6) hours or less of his/her regular start time, but less
than sixteen (16) hours within a twenty-four (24) hour period, may choose to stay off the clock for six (6)
hours before reporting back to work to complete his/her regular eight (8) hour shift. No premium pay will
apply when this option is chosen.
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ARTICLE XXVII

BULLETIN BOARDS

SECTION 1.

The Employer shall provide bulletin boards in agreed-upon areas of each facility for use by the
Union to enable employees in the bargaining unit to see notices posted thereon when reporting to or
leaving their work stations, or during their rest periods. The minimum size of a bulletin board shall be two
(2) feet by four (4) feet, unless both parties agree it should be smaller. If any bulletin boards now being
used by the Union are larger than the minimum size noted above, they shall be retained at their present
size.

SECTION 2.

All notices which appear on the Union's bulletin boards shall be posted by the highest ranking
local Union official or his/her designee in the bargaining unit and shall relate to items of interest to the
employees. Union notices relating to the following matters may be posted without the necessity of
receiving the Appointing Authority's prior approval:

Union recreational and social affairs;

Notice of Union meetings;

Union appointments;

Notice of Union elections;

Results of Union elections;

Reports of standing committees and independent arms of the Union, and;
Publications, rulings, or policies of the Union.

OMMoUO®p

All other notices of any kind not covered by "A" through "G" above must receive the prior approval
of the Appointing Authority or his/her designated representative. It is also understood that no material
may be posted on the Union bulletin boards at any time which contain the following:

A Personal attacks upon any other member or any other employees;

B. Scandalous, scurrilous, or derogatory attacks upon the Administration;

C. Attacks on any other employee organization, regardless of whether the organization has
local membership, and;

D Attacks on and/or favorable comments regarding a candidate for public or Union office, or
for office in another employee organization.
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ARTICLE XXVl

MISCELLANEOUS

SECTION 1. - UNIFORMS AND FOUL WEATHER GEAR

Should the Employer require any members in the bargaining unit to wear uniforms (except
dispatchers who are addressed below), the City will provide eleven (11) sets of uniforms to all members
of the bargaining unit with each such employee selecting an appropriate combination of uniform items
from those approved by the department head. In addition to the aforementioned, each of those members
of the bargaining unit will be provided six (6) t-shirts per year. Uniformed bargaining unit employees shall
have the option to utilize the professional laundering service for items provided by the City’s contracted
uniform service at no cost to the employees.

The City will provide an initial set of uniforms for dispatchers which shall consist of five (5) long-
sleeve shirts, five short-sleeve shirts, and five (5) pair of docker-type slacks. The City will provide a
uniform allowance of four hundred dollars ($400.00) per year for dispatchers payable by January 31st.
Each dispatcher shall be responsible for the maintenance of his/her own uniform.

All employees furnished uniforms will be required to wear the uniform during all working hours.
Failure to wear the uniform may result in disciplinary action being taken. Items allowed in the uniform for
each class of employees shall be determined by the employee’s department head, who may allow
uniform shorts to be included for appropriate classes of employees. Each employee may select an
appropriate combination of uniform items from those approved by the department head. Department
heads will meet with employees in a labor management discussion to review the specifications for
uniforms prior to bidding uniform provider contracts.

All employees will be provided an identification badge which must be carried with the employee at
all times while on duty.

Foul weather gear will consist of the following usable items: Raincoats, rubber boots, insulated
coat and bib or insulated coveralls, and hats for all employees who work outside in inclement weather.
Parkas will be furnished to meter readers and inspectors. Foul weather gear will be provided no more
than once per contract cycle, unless damaged which shall be reported as soon as practical after damage
occurs.

Employees not needing new gear or uniforms shall notify his/her supervisor prior to gear/uniforms
being ordered.

The City will furnish lockers for employees at all City facilities where shower facilities are provided
for the employees' use.

Inclement Weather - During inclement weather, the Meter Readers will be assigned duty within
the Water Division until such time as the temperature exceeds 10 degrees Fahrenheit. At such time, the
meter readers can be required to read meters outside. An effort will be made to have the meter reader do
inside readings when the temperature is barely above 10 degrees.

Safety Shoes - Employees required to wear safety shoes shall receive an allowance of two
hundred dollars ($200.00) per year payable by January 31. The City shall provide specifications for said
shoes by administrative policy.

The City will reimburse employees assigned to Class Il and Il operations (per the duties
classification chart) which require safety glasses for the purchase of prescription safety (OSHA approved)
glasses up to One Hundred Fifty Dollars ($150.00) per calendar year upon presentation of a paid receipt.

SECTION 2. - WITNESS OR JURY DUTY

Employees shall receive full pay for regularly scheduled working hours on any day when an
employee is required to appear as a witness before any court in any litigation where the employee is not a
plaintiff or a defendant in the court case or for jury duty by the United States or Ohio courts. Any fees
received by a member for such activity shall be remitted to the Employer, unless such duty is performed
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outside scheduled working hours for such employee.

SECTION 3. - MEETING ROOM

The Employer agrees to provide a confidential meeting room in which the top Union officials and
unit stewards may conduct in private with employees, those matters relating to the investigation of
grievances and other functions provided for herein.

SECTION 4. - CLEAN-UP TIME

The final fifteen (15) minutes of each shift shall be provided as a wash-up period for all
employees in the Street, Parks and Water Divisions. All other employees will be given reasonable time to
clean up their work area. Adequate facilities for wash-up will be provided by the City. It is intended that
employees will remain at their work area or assignment to the extent possible so that they arrive at the
wash up area no more than fifteen (15) minutes before the end of the shift.

SECTION 5. - LUNCH PERIOD AND BREAKS

Management will insure that employees will receive at least a one-half (1/2) hour lunch period
during their regularly scheduled tour of duty. Consistent with a normal work schedule, such period shall
begin within the five and one-half (5-1/2) hour period following the start of the employee's tour of duty. If,
in the opinion of the supervisor, it becomes necessary to postpone the lunch period, the regular work day
may be shortened by the length of the normal lunch period. Lunch periods shall begin at the time the
employee ceases performing his or her assigned duties. The employee is expected to be at his or her
work assignment ready to work at the end of the lunch period. Travel or clean up time shall not extend
the lunch period. At the discretion of the supervisor, crews working at remote sites may combine a break
period with the lunch period to accommodate travel time.

Reasonable time for breaks from work will be granted. This will normally consist of a total of two
(2) fifteen (15) minute periods, one before and one after the lunch period as determined by management.
Travel or clean up time shall not extend break periods. Smoking is not a reason for additional break time.
An employee who smokes will be expected to do so in accordance with city policy and not in a manner
which causes the employee to be away from his or her work assignment for periods in excess of breaks
provided under this section. Employees shall also be dressed for work and begin work at the start of their
designated shift.

SECTION 6. - WORKERS' COMPENSATION HEARINGS

When an employee attends as a witness, but not as a claimant, hearings scheduled by the
Bureau of Workers' Compensation or the Industrial Commission of Ohio in connection with a Workers'
Compensation Claim which arises as a result of an industrial accident which occurred in City service or
illness which occurred in City service, he/she will receive straight-time earnings up to eight (8) hours in
each regularly scheduled work day for the necessary time spent in conjunction with the hearing.

SECTION 7. - TOOLS

The City of Fairfield will provide an allowance of $400.00 per year, to the mechanics for
replacement and purchase of their personal tools used in their employment with the City. The City will
pay for the cost of insurance coverage on such tools (maximum value to insure-$5,000). Employees
must submit paid premium invoice prior to payment for insurance.

SECTION 8. - SAFETY DEVICES

Employees will be issued permanent safety equipment according to the duties classification chart
at the end of this Section.

It will be the responsibility of each employee to keep each item clean, in good repair and available
for use during all working hours. Employees will be responsible for replacement of any items or
equipment lost or damaged other than from normal wear or by on-the-job accident. Any employee
leaving the service of the City shall turn in his/her equipment at the termination of his/her employment
prior to receiving his/her final paycheck.
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SECTION 9. - EDUCATIONAL ASSISTANCE

The expenses for permanent full-time employees who are required or requested by the City
Manager to attend training schools, seminars, or other instructional or educational programs including
examinations to increase their knowledge and further their competency in their occupation with the City,
shall be paid by the City as follows:

1. Registration fees, tuition, or charges for the training school, seminar, or educational or
other instruction program.

2. Reimbursement for meals at the rate established by City Policy and adopted by City
Ordinance.
3. Mileage reimbursement for car expenses when an employee is not provided a City-

owned vehicle, at the rate established by City policy and adopted by City ordinance. Bus,
train, or air fare at tourist rate is provided for lengthy trips, when such method of travel is
approved by the City Manager.

4. Single occupancy hotel or motel charge.

5. Salary or hourly rate will be paid when schools, etc., are attended during employee's
normal work day.

6. Travel pay for time actually spent in travel to and from schools, etc., shall be paid at the
employee's normal hourly rate or at one and one-half (1-1/2) times the normal rate,
depending upon whether such travel time is over and above employee's normal
scheduled work hours.

Checks are to be issued in advance of the attendance of the employee for 1, 2, & 4 of this Section
10.

Expenses shall be verified by the employee submitting an itemized expense account for Items 1,
3, & 4 within fifteen (15) days of the completion. Item 2 shall be paid only when Item 4 is required.
However, the City will pay for lunch for one-day training schools or seminars where lunch is not included
in the admission cost at the rate established by City Policy and adopted by City Ordinance.

In the event of overpayment of estimated expenses, the employee shall deliver payment for the
difference when filing his/her expense account. In the event of underpayment, the City shall issue a
check for the difference on or before the date of the paycheck of the employee for the next pay period.

The foregoing provisions of this Section 9 shall not apply to testing or costs associated with
obtaining Commercial Driver's Licenses which shall be as hereafter stated in Section 10.

SECTION 10. - COMMERCIAL DRIVER'S LICENSES

An employee whose job duties require him or her to have a valid Commercial Driver's License
(CDL) under Ohio Revised Code Chapter 4506, including appropriate endorsements, shall do so at all
times. The City shall pay all costs associated with CDL testing for each employee required to have a CDL
for up to two (2) CDL examinations. An employee who is required and fails to maintain an appropriate
CDL shall revert to the next lowest pay rate in his or her job classification not requiring a CDL until the
appropriate CDL is acquired or six (6) months, whichever occurs first. If the appropriate CDL has not
been obtained during the aforesaid six (6) month period, the employee shall revert to the lowest entry
level pay rate in his or her job classification until the appropriate CDL is acquired. An employee who
obtains an appropriate CDL shall be reinstated to their former pay rate effective when the CDL is
obtained. The job duties of the following positions will require them to obtain CDL's within the time
periods required in ORC Chapter 4506:
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1. Street Division

a. General Foreman
b. Crew Foremen
C. Crew Leaders
d. Mechanics above entry level
e. Laborers and maintenance workers above starting rate in the attached
Appendices.
2. Parks and Recreation Department
a. Crew Foreman
b. Crew Leader
C. Laborers and maintenance workers above starting rate in the attached
Appendices.
3. Water Division
a. Laborers and maintenance workers above starting rate in the attached
Appendices.
B. All Operator Maintenance Workers appointed after March 31, 1999, must obtain

CDL within six months of appointment date.

The City shall pay all costs associated with CDL testing for employees not required to have a CDL for one
(1) examination only. The City will reimburse employees who renew their CDL's for the difference
between the charge for renewing their CDL License and the charge for renewing a regular Driver's
License.

SECTION 11. - SCHOOLING AND LICENSES

The expenses for permanent full-time employees who are required or requested by the City
Manager to attend training schools, seminars, or other instructional educational programs including
examinations to increase their knowledge and further their competency in their employment with the City,
shall be paid by the City as follows:

The City will reimburse an employee for the cost of a license examination or school required for a
license examination up to two (2) times for each school or examination. The City may reimburse
an employee for the cost of the same school or examination more than twice, but shall not be
required to do so.

The City will provide up to eight (8) hours time off with pay at straight time hourly class rate to
those employees who are attending a required school or a state license examination for the first
time that the employee attends the school or license examination. Advance notice to supervision
shall be provided for absence for attendance at schools or license examinations.

If an employee takes the State Water test, which is now required by the State, and passes the
test, the City will reimburse to the employee the fee charged for taking the examination.

SECTION 12. - ACCIDENT REVIEW BOARD

All accidents involving A.F.S.C.M.E. bargaining unit employees and City vehicles, machinery or
equipment shall be reported immediately and shall be reviewed by an Accident Review Board. A
reportable accident is any accident involving a City vehicle, machinery, or equipment which results in
property damage and/or personal injury regardless of who is injured or what property is damaged, to what
extent or where it occurs, regardless of who is responsible. The Accident Review Board shall be
composed of six (6) members as follows: three (3) Management representatives selected by the City
Manager and three (3) representatives from the A.F.S.C.M.E. Bargaining unit. The bargaining unit
representatives shall be selected annually from those members who have completed at least one year
with no reportable accidents. The three bargaining unit representatives shall be comprised of no more
than one (1) representative each from the following four (4) operations: the Streets Division, Water
Division, Parks and Recreation Department, and the Inspections Division. The Board shall meet as
necessary for the purpose of developing safety and accident prevention policy and to review any
accidents which have occurred.
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Following a thorough review of the accident report prepared by the driver or operator of the City
vehicle, machinery or equipment and such other evidence as the Board deems appropriate, the Board
shall make recommendations for such reasonable and practicable preventative measures, if any, by
which the accident could have been avoided. The Board shall also determine whether the conduct of the
employee involved constituted negligence or fault. The employee shall have a right, and may also be
compelled, to appear before the Accident Review Board to explain and discuss the accident or damage
during the investigation process. All decisions of the Board shall be by majority vote of its entire
membership, including a decision to vote by secret ballot on any matter.

SECTION 13. - RESIGNATION OR RETIREMENT

A. The City expects, and the Union agrees, that employees shall make an effort to provide the City
with at least two weeks written notice of the employee’s separation from service due to
resignation or retirement.

B. An employee who separates from City service and provides the City with a minimum of six (6)
months binding written notice of resignation or retirement shall be paid a notice incentive of one
thousand five hundred dollars ($1,500) with their final pay provided that the employee does not
use more than fifty percent (50%) of the total of the employee’s most recent annual accruals of
vacation leave, sick leave, or personal leave during the employee’s final six (6) months of
employment. Standard procedures for approval of leave time will be observed.

C. An employee who separates from City service, who does not qualify for the notice incentive under
paragraph B, and provides the City with three (3) months binding written notice of resignation or
retirement shall be paid a notice incentive of seven hundred fifty dollars ($750) with their final pay
provided that the employee does not use more than twenty-five percent (25%) of the total of the
employee’s most recent annual accruals of vacation leave, sick leave, or personal leave during
said three (3) month period. Standard procedures for approval of leave time will be observed.

D. In order to qualify for either of the incentives described in paragraph B or C above, the employee
must actually separate from City service on the date specified in the written notice of resignation
or retirement unless the date is extended by mutual agreement of the City and the employee.

E. The City will provide a standard form to be used by employees who wish to qualify for either of
the incentives described in paragraphs B or C above in order to assist employees in meeting all
elements for the written notice required.

SECTION 14. - DRIVING SUSPENSIONS

If an employee whose driving privileges are suspended or revoked notifies his/her department head of
said action by the next business day following said suspension or revocation, Employer agrees to use its
discretion in an attempt to reasonably accommodate the employee’s ability to work during the period of
the suspension or revocation.
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DUTIES CLASSIFICATION CHART

Parks Department and Golf Course

Class |- Employees not normally exposed to hazard areas by nature of their duties and/or
work station.

(a) Clerks
Class Il - Employees exposed to possible hazard areas.

(a) Park Laborers
(b) Golf Course Attendants

Safety Gear Required:

(1) Hard Hats*
(2) Steel-toe shoes

*No hard hats necessary for Park Ranger except when working in hazardous area.

Building Division

Class |- Employees not normally exposed to hazard areas by nature of their duties and/or
work stations.

(a) Clerks (excluding Zoning Clerk)
Class Il - Employees exposed to possible hazard areas.
(a) Inspectors (4 types)
Building
Electrical
Heating
Zoning Clerk
Safety Gear Required:
(1) Steel-toe shoes
(2) Hard Hats*
(3) Steel-toe rubber boots
(4) Protective gloves (electrical inspector)

Street Division

Class |- Employees not normally exposed to hazard areas by nature of their duties and/or
work stations.

(a) Clerks
(b) Car Wash Attendants (currently an inactive classification)

Class Il - Employees exposed to possible hazard areas.

(a) Street Laborers

(b) Equipment Operators
(c) Automotive Mechanics
(d) Street Inspector

(e) Foreman
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Safety Gear Required:

(1) Hard Hat*

(2) Safety-toe shoes (leather)

(3) Rain suit or raincoat (yellow)

(4) Gloves (for use with calcium chloride)

Class llI- Employees working under unusual conditions requiring special safety equipment.
(Equipment in this category will be issued according to job classification).

(1) Traffic control gear: vests, flags, protective gloves, hi-visibility
apparel, etc.

(2) Safety glasses, goggles, eye shields

3) Paint respirators, dust respirators

4) Hearing protectors

(5) Welding goggles, masks, gloves

Water Division

Class | - Employees not normally exposed to hazard areas by nature of their duties and/or
work stations
(a) Clerks
Class Il - Employees exposed to possible hazard areas:

(a) Operators

(b) Maintenance Men
(c) Laborers

(d) Meter Readers

Safety Gear Required:

(1) Hard Hats*

(2) Steel-toe shoes

(3) Rain suit or raincoat (yellow)
(4) Gloves

Class IlI- Employees working under unusual conditions requiring special safety equipment.
(Equipment in this category will be issued according to job classification).

1) Traffic control gear: vests, flags, protective gloves, hi-visibility
apparel, etc.

(2) Safety glasses, goggles, eye shields

3) Paint respirators, dust respirators

(4) Hearing protectors

(5) Welding goggles, masks, gloves

*No hard hats necessary except when working in hazardous area.

53



ARTICLE XXIX

NO STRIKE/NO LOCKOUT

Neither the Union nor any member of the bargaining unit included in this contract shall take part
in, cause, or aid any strike, slowdown, picketing, except informational picketing which does not interfere
with the operations of the City, or any other interference with the operations of the City during the term of
this Agreement. In addition to the other rights and remedies prescribed by law, the City shall have the
right to discharge or otherwise discipline any employee violating this Section, and no such discharge or
discipline may be set aside unless the employee is found innocent of any violation of this Section.

If there is an unauthorized strike, work stoppage, interruption or impeding of work, the Union,
together with its officers and agents, shall publicly denounce said violation, disclaim approval, order those
taking part in such violation to return to work immediately, and instruct all interested employees of the City
or other employees that said strike is not authorized and that work shall be continued. If these steps are
followed, there shall be no financial liability on the part of the Union or any of its officers or agents, for
such violation.

The Employer agrees that during the term of this Agreement there shall be no lockout of
bargaining unit employees.

This Article shall not be construed so as to restrict or prohibit the exercise of any rights granted to

the members of this bargaining unit or the City under Chapter 4117 of the Ohio Revised Code after the
completion of the term of this Agreement.
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ARTICLE XXX

CONTRACT SERVICES, VOLUNTEERS, AND SUPERVISORS

The City shall have the right to contract, or to use volunteers, for the performance of such work as
the City determines advisable. However, the City agrees that this right shall not be used to cause the lay-
off of an existing employee covered by this Agreement.

Supervisors shall not, in performing their duties for the employer, displace or cause to be laid off
any member of the bargaining unit from a regularly scheduled assignment or an overtime opportunity.

No grant in aid programs shall replace or cause to displace any existing employee.
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ARTICLE XXXI
AGREEMENT

SECTION 1. - TERM

The provisions of this Agreement shall be effective on April 1, 2017, and shall remain in full force
and effect to and including March 31, 2020, except as otherwise provided herein.

SECTION 2. - APPOINTMENTS BY MANAGEMENT

Any employee who is in an assignment appointed by management as designated in the attached
Appendices may be removed from such assignment by management without just cause. If an employee
is removed from such an assignment, the employee shall be placed in their classification at the
classification step for which the employee is qualified. The employee shall receive the pay rate at the
step for which they qualify. The employee removed from any one of the above assignments shall have
no right to appeal any such removal to the Civil Service Commission or to grieve such removal under the
terms of this contract.

From time to time, the City may propose additional assignments under this section to be
appointed by management for a limited duration or for an indefinite period. The City and the Union agree
that such additional positions may be assigned at a mutually agreed rate of pay.

SECTION 3. - TEMPORARY VACANCIES IN FOREMAN POSITIONS APPOINTED BY MANAGEMENT

In those instances where an employee or employees are directly supervised by a foreman
appointed by management as provided in section 2 above and the foreman is absent for a period of five
(5) consecutive regularly scheduled work days, beginning on the sixth (6th) consecutive regularly
scheduled work day, management shall either designate in writing an employee to fill the foreman
vacancy or reassign the employee(s) involved to other duties or to another crew with a foreman. In the
further event that the foreman appointed by management is scheduled to be absent for five (5) or more
consecutive regularly scheduled work days, management shall either designate in writing an employee to
fill the foreman vacancy or reassign the employees involved as stated above on the first day of the
absence of the foreman. It is understood that a foreman appointed to supervise the entire dispatch crew
does not directly supervise dispatchers within the meaning of this section.

56






Wage Rates for April 1, 2017, through March 31, 2018

ACCOUNT CLERK |

APPENDIX A

Account Clerk 1 D 2 years experience 22.60
Account Clerk | C 1 year experience 21.67
. 20.75
Account Clerk | B 6 months experience
Account Clerk | A Starting Rate 19.24
ACCOUNT CLERK I
Crew Leader Appointment by Management +0.50
Account Clerk Il C 2 years experience 24.73
Account Clerk 11 B 1 year experience 23.91
Account Clerk Il A Starting Rate 23.21
ANIMAL CONTROL OFFICER
Animal Control Officer D 2 years experience 23.10
Animal Control Officer C 1 year experience 22.11
Animal Control Officer B 6 months experience 21.26
Animal Control Officer A Starting Rate 19.71
CLERK |
Clerk 1 D 2 years experience 22.60
Clerk 1 C 1 year experience 21.67
Clerk 1 B 6 months experience 20.75
Clerk I A Starting Rate 19.24
CLERK I
Crew Leader Appointment by Management +0.50
Clerk 11 C 2 years experience 24.73
Clerk 11 B 1 year experience 23.91
Clerk I A Starting Rate 23.27




CUSTODIAL MAINTENANCE WORKER

Custodial Maintenance Worker A No Range 22.18
CUSTODIAL WORKER
Crew Leader Appointment by Management +0.50
Custodial Worker D 2 years experience 22.83
Custodial Worker C 1 year experience 21.83
Custodial Worker B 6 months experience 20.86
Custodial Worker A Starting Rate 20.57
DATA ENTRY OPERATOR |
Data Entry Operator | D 2 years experience 22.60
Data Entry Operator |1 C 1 year experience 21.67
Data Entry Operator | B 6 months experience 20.75
Data Entry Operator | A Starting Rate 19.24
DATA ENTRY OPERATOR Il
Data Entry Operator Il C 2 years experience 24.73
Data Entry Operator Il B 1 year experience 23.91
Data Entry Operator Il A Starting Rate 23.27
DISPATCHER
Foreman Appointment by Management 30.29*
Dispatcher assigned to train a new Appointed, and duration determined, by +0.50 *
dispatcher Management
Dispatcher D 2 years experience 25.25
Dispatcher C 1 year experience 23.86
Dispatcher B Upon completion of training 23.19
Dispatcher A Starting Rate 21.67

* Appointee's regular rate of pay is increased by specified hourly amount.




GREENSKEEPER

Crew Leader Appointment by Management +0.50
Greenskeeper D 2 years experience 29.32
Greenskeeper C 1 year experience 28.38
Greenskeeper B 6 months experience 27.44
Greenskeeper A Starting Rate 26.82
INSPECTORS
Building Inspector HVAC &/or Electrical Safety Inspector 1.00 each *
Certificate of Competency
Building Inspector D 2 years experience 33.90
Building Inspector C 1 year experience 33.46
Building Inspector B 6 months experience 32.99
Building Inspector A Starting Rate 32.58
Heating Inspector Electrical Safety Inspector &/or Class IlI 1.00 each *

Certificate of Competency

Heating Inspector D 2 years experience 33.90
Heating Inspector C 1 year experience 33.46
Heating Inspector B 6 months experience 32.99
Heating Inspector A Starting Rate 32.58
Electrical Inspector HVAC and/or Class lll Certificate of 1.00 each *
Competency
Electrical Inspector D 2 years experience 33.90
Electrical Inspector C 1 year experience 33.46
Electrical Inspector B 6 months experience 32.99
Electrical Inspector A Starting Rate 32.58
* Appointee's regular rate of pay is increased by specified hourly amount. An inspector will only

receive an increase in pay for an additional Certificate of Competency received from the Board of
Building Standards. Trainee certification and/or interim approval for certification is not eligible for
an increase in pay. Each increase in pay is for a second or third Certificate of Competency. The
inspector must receive the Certificate of Competency in the employee's classified discipline
before being eligible for pay increases from successful testing in relation to other Certificates of
Competency.



MAINTENANCE WORKER LABORER (All Operations)

Crew Foreman Appointment by Management + CDL 30.23 *

+ All appropriate equipment

Crew Leader Appointment by management + CDL +0.50

+ All appropriate equipment

Traffic Signal Technician Appointment by Management +1.00

Maintenance Worker Laborer E Proficiency Certification on Departmental | 26.47 *

Equipment Specified (Status Three) +
CDL + 3 years experience

Maintenance Worker Laborer D Departmental Specialized Equipment 25.20
(Status Two) + CDL + 2 years
experience

Maintenance Worker Laborer C CDL + 1 year experience 24.01

Maintenance Worker Laborer B CDL + 6 months experience (Status 22.83
One)

Maintenance Worker Laborer A Starting Rate 21.73

An employee required by management to maintain proficiency on three or more pieces of Status
Three equipment will be compensated thirty cents per hour in addition to the employee's regular
hourly rate. Failure to maintain proficiency on at least three pieces of equipment shall result in
the immediate loss of said additional hourly rate of pay.

A Maintenance Worker Laborer required to maintain an Ohio Department of Agriculture Public
Operator Spraying License (which single license includes successful passage of both the core
examination and appropriate category examinations required for the employee’s job
responsibilities), a National Swimming Pool Foundation Certified Pool/Spa Operator License, or
an NPRA/OPRA National Playground Safety Inspector Certification will be compensated forty
(40) cents per hour in addition to the employee’s regular hourly rate. Any Maintenance Worker
Laborer with one of those licenses or certifications on April 1, 2005, who maintains said license or
certification continuously will be eligible for the additional forty (40) cents compensation.

A Maintenance Worker Laborer who is selected by management and who obtains an Arborist
Certification shall be paid an annual lump sum payment of $1,200 by January 31 each
year. There shall be no more than three (3) Arborists appointed by Management.



MECHANIC

tests outlined in Note below + Freon/refrigerant certificate

Foreman Appointment by Management 1.45%*
. CDL + 5 years experience + ASE certifications for at least 10 28.66
Mechanic G tests outlined in Note below + Freon/refrigerant certificate
Mechanic F* CDL + 4 years experience + ASE certifications for at least 8 28.01
test outlined in Note below + Freon/refrigerant certificate
Mechanic E * CDL + 3 years experience + ASE certifications for at least 6 26.80
test outlined in Note below + Freon/refrigerant certificate
Mechanic D * CDL + 2 years experience + ASE certifications for at least 4 25.61

Mechanic C* CDL + 1 year experience + ASE certifications for tests Al and 24.41
A8 + Freon/refrigerant certificate

Mechanic B CDL + 6 months experience + Freon/refrigerant certification 23.66

Mechanic A Starting Rate 23.06

NOTE: ASE certifications which may be obtained to qualify an employee for advancement to Mechanic
steps D, E, and F above or for Chief Mechanic are limited to the following list. The City and the
Union from time to time may agree to add to, or delete from, said list.

Al Auto: Engine Repair L1
A2 Auto: Automatic Transmission/Transaxle L2
A3 Auto: Manual Drive Train and Axles T1
A4 Auto: Suspension & Steering T2
A5 Auto: Brakes T3
A6 Auto: Electrical/Electronic Systems T4
A7 Auto: Heating & Air Conditioning T5
A8 Auto: Engine Performance T6
Systems

F1 Alt. Fuels: Lt. Veh. Comprrsd. Nat. Gas T7

*%

T8

Adv. Level: Adv. Engine Perf. Specl
Truck Adv. Elec. Diesel Eng. Diagnosis
Med/Hvy Truck: Gasoline Engines
Med/Hvy Truck: Diesel Engines
Med/Hvy Truck: Drive Train

Med/Hvy Truck: Brakes

Med/Hvy Truck: Suspension & Steering
Med/Hvy Truck: Elec./Electronic

Heating, Ventilation, & A/C
Preventive Maintenance Inspection

Should an employee fail to maintain the required number of certifications for any step listed
above, the employee will be required to re-acquire the required number of certifications for the
employee's current rate of pay within one (1) year of or, after that one (1) year, the employee's
rate of pay will be reduced to the rate for the qualifications the employee meets at that time.

Appointee's regular rate of pay is increased by specified hourly amount.

METER READER (Water Division)

Crew Leader Appointment by Management +0.50
Meter Reader D 2 years experience 25.65
Meter Reader C 1 year experience 25.34
Meter Reader B 6 months experience 24.85
Meter Reader A Starting Rate 24.37




OPERATOR MAINTENANCE WORKER (Water Division)

Chief Operator Appointment by Management 1.45*
Foreman Appointment by Management 1.45*
Operator Maintenance G Class Ill Water License 31.49%*
Operator Maintenance F Class Il Water License 29.44
Operator Maintenance E Class | Water License 27.38
Operator Maintenance D 2 years experience 26.47
Operator Maintenance C 1 year experience 25.84
Operator Maintenance B 6 months experience 24.07
Operator Maintenance A Starting Rate 23.06

* Appointee's regular rate of pay is increased by specified hourly amount.

o Relief Operator hourly rate when working as Relief Operator (See Article VIII, Section 2B)

PARK RANGER

Crew Leader Appointment by Management +0.50
Park Ranger F 4 years experience 26.05
Park Ranger E 3 years experience 25.39
Park Ranger D 2 years experience 25.02
Park Ranger C 1 year + Basic Peace Officer Training School 24.01
Park Ranger B 6 month experience 23.34
Park Ranger A Pass Pre-Basic Peace Officer Training School 23.06

PARK RANGER ALTERNATE

Crew Leader Appointment by Management +0.50
Park Ranger Alternate F 3 years experience 26.05
Park Ranger Alternate E | 2 years experience 25.39
Park Ranger Alternate D | 1 year experience 25.02
Park Ranger Alternate C | Starting rate with Basic Peace Officer Training School 24.01

TURF MANAGER

Turf Manager A No Range 30.94




TURF MECHANIC/MAINTENANCE WORKER

Turf Mechanic/Maintenance Worker G*

CDL + 5 years experience + 10 Turf
Certifications/Service Training Schools +
Freon/refrigerant certificate

28.65

Turf Mechanic/Maintenance Worker F*

CDL + 4 years experience + 8 Turf
Certifications/Service Training Schools +
Freon/refrigerant certificate

28.00

Turf Mechanic/Maintenance Worker E*

CDL + 3 years experience + 6 Turf
Certifications/Service Training Schools +
Freon/refrigerant certificate

26.80

Turf Mechanic/Maintenance Worker D*

CDL + 2 years experience + 4 Turf
Certifications/Service Training Schools +
Freon/refrigerant certificate

25.61

Turf Mechanic/Maintenance Worker C*

CDL + 1 years experience + 2 Turf
Certification/Service Training Schools +
Freon/refrigerant certificate

24.41

Turf Mechanic/Maintenance Worker B

CDL + 6 months experience +
Freon/refrigerant certificate

23.66

Turf Mechanic/Maintenance Worker A

Starting Rate

23.06

NOTE: Turf Equipment Certifications/Service Training Schools which may be used to qualify an

Toro Reel Grinding Certification
NTT Welding Certification
NTT Hydraulic Certification

employee for advancement to Turf Mechanic/Maintenance Worker steps C, D, E, and F above
are limited to the following list. As appropriate, the Parks and Recreation Director or the Golf
Superintendent may authorize the inclusion of certain specific ASE certifications from the
Mechanic classification to qualify as well. Factory Service Training Schools must be attended at
least once every three years to remain current and eligible to be counted toward the
requirements. The City and the Union from time to time may agree to add to, or delete from, said
list.

John Deere Factory Service Training
Jacobson/Textron Factory Service Training
Toro Factory Service Training

Irrigation Training School

Should an employee fail to maintain the required number of certifications/service training schools
for any step listed above, the employee will be required to re-acquire the required number of
certifications/service training schools for the employee's current rate of pay within one (1) year of
or, after that one (1) year, the employee's rate of pay will be reduced to the rate for the
qualifications the employee meets at that time.

ZONING CLERK

Zoning Clerk C 2 years experience 24.73
Zoning Clerk B 1 year experience 23.91
Zoning Clerk A Starting Rate 23.27
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