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PREAMBLE  

The Board and the Association, in keeping with the educational philosophy of this district, agree that 
the educational welfare of the children of this district is paramount in the operation of the schools and 
will be promoted by both parties.  
 

ARTICLE 1 - RECOGNITION  

The Miami Trace Local School District, hereinafter referred to as the "BOARD" recognizes the 
Miami Trace Education Association, as affiliated with the Ohio Education Association and the 
National Education Association, hereinafter referred to as the "ASSOCIATION" as the sole and 
exclusive agent representing the bargaining unit. The bargaining unit shall be defined as all 
certificated/licensed and four-year degreed employees, which may include pre-school teachers, who 
are under contract with the Board to teach a full school year but excluding all substitute teachers, 
Core Subject Specialists, administrative assistants, principals, assistant principals, athletic director, 
and all other administrative and/or supervisory employees as defined by Chapter 4117 of the Ohio 
Revised Code.  

The Association recognizes that the Board is the duly elected body charged by law with the sole 
authority and responsibility to establish the education and other policies of the Miami Trace Local 
School District to the extent permitted by law and retains all of the legal authority granted to it 
pursuant to law except as expressly modified by a specific provision of this contract.  

ARTICLE 2 - NEGOTIATION PROCEDURES  

A. Initiating Negotiations  

1.  All requests for the initiation of negotiations shall be made in writing. The request 
initiated by the Association shall be directed at the Superintendent; the request initiated 
by the Board shall be directed at the President of the Association. The written request for 
negotiations shall include:  

 a. Date of letter  

 b. Statement of matters to be discussed  
 
2. A written reply shall be sent by the receiving party within five (5) calendar days of 

receipt of said request. This letter shall include:  

 a. Date of letter  

 b. Time, place and date of three (3) proposed dates for the initial negotiating session  
 
3. All negotiations shall be in accordance with the provisions of this contract  
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B. Negotiation Sessions 

1. The parties shall meet at a time and place established under Section A of this Article for 
the first negotiation session. Negotiations shall be conducted using the interest-based 
bargaining approach upon agreement by both parties.  A time, place and date for the next 
session shall be established before concluding the first and each successive negotiation 
session.  

2. At the first meeting, the Association and the Board shall exchange with each other their 
specific negotiation proposals. Subsequent to the first meeting, no new or additional 
proposals shall be submitted by either party without the consent of the other party.  

 
C. Negotiation Teams  

1. Each team shall be made up of six (6) people of the party's choice. In addition, legal 
counsel may be present with 48 hours advance notice. Each team may designate a 
chairperson.  

D. Information  

1. The designated representatives of the Board and the Association agree to make available 
to each other upon written request, if possible, within five (5) days all available public 
information on issues being negotiated. The parties may call upon competent consultants 
to provide input and/or presentation on issues being negotiated. If one of the parties 
wishes to have a consultant address the bargaining teams, that party shall give the other 
party at least five (5) calendar days’ notice of the identity of the consultant and the 
subject area he will be discussing. The expense and cost of any consultant shall be paid 
by the party utilizing the consultant.  

E. Study Committee  

1. The parties may appoint adhoc study committees to research, study, develop projects, 
reports and programs, and to make recommendations on matters under consideration. The 
committee shall report all findings to both parties.  

F. Definitions  

1. "Day" means calendar day unless otherwise indicated.  

2. "Good Faith" -The obligation of the parties to bargain with each other for the purpose of 
reaching an agreement on matters which are negotiable. All parties are obligated to deal 
openly and fairly with each other. If a proposal is unacceptable to one of the parties, that 
party is obligated to give its reasons and offer counter proposals. Such obligation shall 
not require either party to change its proposal on any matter being negotiated.  

3. "Party" when used shall mean the Association and the Board.  
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G. Progress Reports  
 

1. The Association and the Board agree that all negotiations shall be conducted in private. 
Progress reports may be issued by either party.  

H. Caucuses  

1. Either party shall have the right to recess for independent caucus at any time. Each 
caucus shall be limited to one (1) hour unless otherwise mutually agreed.  

I.  Item Agreement  

1. As negotiation items receive tentative agreement, they shall be reduced to writing and 
initialed by each party. Each initialing shall not be considered binding nor is a final 
agreement by the parties and it is expressly understood by the parties that the tentative 
agreement reached on any items may be withdrawn by either party at any time during the 
negotiations process.  

J. Agreement  

1. When an agreement is reached by the teams, that agreement shall be reduced to writing 
and signed by the chairperson of each team. Each team will recommend favorably to its 
members the acceptance of the tentative agreement. The tentative agreement shall be 
submitted to the Association for possible ratification and the results of the ratification 
vote by the Association's membership shall be communicated to the Board in writing by 
the President of the Association. Upon receipt of the notification that the Association has 
ratified the agreement, the Board shall meet within fourteen (14) days to consider the 
approval or non-approval of the tentative agreement.  

2. Only if the agreement is ratified and approved by both the Association and the Board 
shall it become part of this contract. No provision of the resulting agreement shall 
discriminate against any staff member because of membership or non-membership in the 
Association.  

 
K. Impasse  

If an impasse is declared by either party, the party shall jointly contact the Federal Mediation 
and Conciliation Service and request the assistance of a mediator in an effort to resolve the 
dispute. In the event that mediation does not produce a settlement, the Association agrees to 
submit the Board's offer to a vote of its membership.  

Every member of the Association shall have the right to vote on the Board's offer. The vote 
on said offer shall be conducted by written secret ballot. If the offer of the Board is not 
rejected by at least three/fifths (3/5) vote of the total membership of the Association, then the 
Board's offer shall be binding on the Association.  
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In the event the Board's offer is rejected as provided above and the contract provisions at 
issue have expired and the Association has issued its required ten (10) day strike notice, then 
in that event, ultimate impasse shall be deemed to exist and the Association has the right to 
strike on the issues subject to negotiations.  

The impasse procedures contained in subparagraph K shall supersede and replace the 
impasse procedures contained in Chapter 4117, Ohio Revised Code.  

ARTICLE 3 - GRIEVANCE PROCEDURE  
 
A. Definition of Grievance  

A grievance is a complaint involving the alleged violation, misinterpretation or 
misapplication of this contract.  

The grievant shall be defined as the person who has allegedly been harmed by the alleged 
violation, misinterpretation or misapplication of this contract.  

In the event there is a grievance which involves a number of teachers in one school, it may be 
submitted as a group grievance. The teachers involved in the grievance will be named on the 
grievance form.  

In the event there is a grievance which involves a number of teachers in more than one 
school, it may be submitted as a group grievance by the Association and may be instituted at 
step two of the grievance procedure, if the Association so elects. The teachers involved in the 
grievance will be named on the grievance form. The grievance forms are attached and 
designated as Exhibits “A” and “B.”  

B. Step One  

Any person having an issue/concern shall first discuss such issue/concern with his/her 
principal. The person shall indicate to the principal that this is Step One of the grievance 
procedure. If the employee elects to bring a representative to the meeting, the principal may 
have a representative as well. If said issue/concern is not brought to the administrator’s 
attention within thirty (30) calendar days after the employee knew or should have known of 
the action giving rise to the issue/concern, it shall be waived.  

C. Step Two  

If the discussion at Step One does not resolve the grievance to the satisfaction of the 
employee, such grievant shall have the right to file a written grievance with the building 
principal. If said grievance is not filed within thirty (30) calendar days after the grievant 
knew or should have known of the action giving rise to the grievance, said grievance shall be 
waived.  The written grievance shall contain a statement of the alleged facts upon which the  
grievance is based and a reference to the specific provision of the contract or Board policy 
allegedly violated, misinterpreted or misapplied. The grievant shall have the right to request a 
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hearing before the building principal at this level. It shall be at a time mutually agreeable to 
the grievant and his/her principal. If the grievant is accompanied by a representative of 
his/her choice at the hearing, the principal may likewise have a representative of his/her 
choice as a witness or observer at said hearing. 
 
The principal shall take action on the grievance within seven (7) days after receipt of said 
grievance or if a hearing is requested within seven (7) days after the conclusion of said 
hearing. The action taken and the reasons for the action shall be reduced to writing by the 
principal and sent to the grievant. 
  

D. Step Three  

If the action taken in Step Two does not resolve the grievance to the satisfaction of the 
grievant, the grievant may appeal in writing to the Superintendent or his/her designee. Failure 
to file such appeal within seven (7) days from the receipt of the written decision of the 
principal shall be deemed a waiver or the right to appeal. Upon request, a hearing shall be 
conducted by the Superintendent or designee within seven (7) days of the receipt of the 
request or at a mutually agreed date. The grievant shall be advised in writing of the time, 
place and date of said hearing and shall have the right to be represented at such hearing by a 
representative of the Association and the principal/supervisor may be represented by a person 
of his choice.  

E. Step Four  

If the action taken by the Superintendent or his/her designee does not resolve the grievance to 
the satisfaction of the grievant, the grievant may appeal in writing to the Board. The notice of 
appeal shall be sent to the Superintendent or his/her designee and a copy filed with the 
Treasurer of the Board. Failure to file such appeal within seven (7) days of receipt of the 
written decision of the Superintendent or his/her designee shall be deemed a waiver of the 
right to appeal. The Treasurer shall place the matter on the agenda for the next regular 
meeting of the Board in executive session. The grievant and the principal shall have the right 
to be represented at such meeting by a representative of their choice.  

The Board of Education shall act upon such appeal no later than its next regular meeting. 
Copies of the written decision of the Board shall be sent to the grievant, Superintendent or 
his/her designee, and the building principal.  

F. Step Five  

If the grievant is not satisfied with the decision of the Board at Step Four, the grievant, with 
the written approval of the Association, may appeal the grievance to arbitration if it involves 
an alleged violation of the contract. The notice of appeal to arbitration shall be sent to the  
Treasurer of the Board and the Superintendent. Failure to file such appeal within seven (7) 
days of receipt of the Board’s decision at Step Four shall be deemed a waiver of the right to 
appeal.  
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If an appeal is filed, the parties shall jointly request a list of nine (9) names from the 
American Arbitration Association from which the arbitrator shall be selected by the alternate 
strike method. Either party shall be entitled to request a second list. The arbitrator shall have 
no power to alter, add to or subtract from any of the terms of the agreement as written. 

  
The arbitrator shall hold the necessary hearing and issue his or her decision within thirty (30) 
days from the date of hearing unless a different time period is agreed to by the Board and the 
grievant. The decision shall be in writing and set forth the findings of fact, reasoning and 
conclusion on the grievance submitted. The decision of the arbitrator shall be advisory only 
and copies of the decision shall be forwarded to the Board and the grievant.  

 
The Board shall consider the recommendation of the arbitrator at its next regular meeting 
after receipt of the decision along with the evidence and responses provided at each step of 
the grievance procedure and take action to either grant or deny the grievance. The fee 
expense of the arbitrator shall be shared by both parties.  

The grievant shall have the right to process the grievance directly to court without the 
utilization of the grievance procedure if it involves an alleged violation of the contract. The 
Board shall not raise the failure to file a grievance as a bar or defense to the filing of a 
lawsuit.  

No reprisals of any kind will be taken by or against any party or participant in the grievance 
procedure by either party.  

G. Miscellaneous  

Grievance conferences shall be conducted at reasonable and mutually agreed to times so as 
not to hinder or restrict school operations. Such conferences will be set by the appropriate 
administrator at a time agreeable to the grievant within the time limits of the step involved.  

Any of the time limits established for this grievance procedure may be waived by mutual 
agreement of the parties involved.  

A grievance may be withdrawn without record.  
 

ARTICLE 4 - ASSOCIATION RIGHTS 
 
1. The Association shall have the right to lease and/or utilize a portion of a school building for 

total membership meetings provided it is not needed for school purposes. In order to exercise 
this right, the Association shall obtain the approval of the principal in advance.  

2. The Association shall have the use of teacher mailboxes and the internal mail system (during 
non-instructional hours) to distribute notices, circulars and other Association material 
provided a copy of said material is given to the principal prior to placement in the teacher 
mailboxes.  

3. Upon written request, at no cost, true copies of public documents shall be given to the 
Association representative.  
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4. The Board shall provide bulletin board space in each building for the Association to post 
notices for its members.  

5. An association representative has the right to meet with members of the bargaining unit 
before the start of the student day, during the member's lunch period, or after the student day, 
provided that it does not interfere with teaching responsibilities of the teacher or disrupt 
normal school operations. Upon arrival at building, the Association representative will first 
check in with the building principal or designee prior to making any visitation.  

6. The Association shall have the right to use copy machines, duplicating computers and other 
available technology equipment provided it pays for expendable supplies associated with said 
use and pays the cost of any damage due to negligence of the Association while being used 
by the Association.  

7. The Association shall be granted up to a collective total of five (5) days of leave with pay to 
perform Association duties including members of the bargaining unit attending the OEA 
representative assembly. The bargaining process does not count as any of the five (5) days.  
In addition, the Board will provide release time and coverage of classes to Association 
building representatives and officers to attend meetings in the District scheduled by the 
administration which occur during the work day. This release time will be for meetings 
which require Association presence or representation and which could not be scheduled after 
the work day. (Example, public complaint conferences, meetings with the Superintendent or 
other administrative staff, etc.)  

8. Policy -The Board of Education will maintain the policy book on the District Website.  

9. At the conclusion of the a.m. session of the teacher in-service day at the start of the school 
year, an Association representative shall have the opportunity to meet and speak with all 
teachers, without administrators present, if requested by the Association President.  

10. The President of the Association shall be provided with a directory of all current and newly 
hired teachers of the district.  

11. The Association President shall receive notice of any regular or special Board meetings in 
accordance with the requirements of the "Sunshine Law." Notification shall be on the same 
basis as it is provided to the news media. A copy of the Board's agenda and minutes shall be 
provided to the Association President.  

12. Upon written request of a member received by the Board Treasurer between September l and 
September 30 of the school year, and the written request of an employee hired after 
September 30 of the school year which is received within thirty (30) calendar days of the new 
employee's first working day, the Board Treasurer shall deduct Association dues from the 
paycheck of a member. Deductions shall be made in equal installments beginning with the 
first pay period in October and continuing with each pay period through August. For those 
newly hired employees after September 30, deductions shall be made in each pay period in 
equal installments spread out through the August pay periods. Association members are 
responsible for paying the full balance of their annual dues and any balance due will be 
deducted from the final pay.  
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Upon request, the Board shall also make payroll deductions for the following:  
 
 a. New tax shelter annuities not currently being deducted provided a minimum of five 

 (5) employees request the same company;  

 b. Wright Patterson Credit Union;  

 c. Any other current deductions being made as of the execution of this contract.  
 
13. The Association will be permitted to use the electronic mail system of the District.  

14. If the District applies for a grant which requires the signature of the Association, a copy of 
the grant application will be given to the Association President within ten (10) days of its 
receipt by the Superintendent.  

 
ARTICLE 5 - FREEDOM OF CHOICE DUES  

It is agreed by both parties that all employees have the right to join or not to join the Miami Trace 
Education Association. Membership in the Miami Trace Education Association or the payment of 
any dues, or fees to any such organization, shall not be required as a condition of employment, nor 
shall any such membership or payment be involuntarily imposed upon any employee.  
 

ARTICLE 6 - REDUCTION IN FORCE  

The Board may suspend an employee’s contract in order to achieve a reduction in force due to any 
reason set forth in Ohio Revised Code Section 3319.17.  

In making such reduction by suspending contracts, the Board shall proceed in accordance with the 
recommendation of the Superintendent who shall, within each teaching field affected, give 
preference to continuing contracts.  

When reduction in force (RIF) becomes necessary, it shall occur in the following order:  

a. Any bargaining unit member who has a plan for improvement or a professional 
improvement plan and an ineffective rating in the most recent evaluation.  

b. Any bargaining unit member who has a professional improvement plan and a developing 
rating in the most recent evaluation.  

c. Any bargaining unit member with a developing rating in the most recent evaluation.  

d. Any bargaining unit member with a skilled or accomplished rating in the most recent 
evaluation.  

 
Within each of the items (a), (b), (c), and (d) the evaluations shall be considered comparable under  
R.C. 3319.17 such that reductions shall be made in such a manner that the persons in those areas 
having the least seniority will be the first to be suspended. If a RIF occurs during the current school 
year, all evaluations shall be considered comparable.  
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When a staff reduction is to be recommended, the Superintendent shall give notice to the Association 
and the affected teachers at least fifteen (15) calendar days prior to such action of the Board.  

If a vacancy occurs in the teacher's area of certification/licensure and if the teacher has taught within 
that area of certification/licensure within the last four years, teachers meeting these qualifications on 
the priority list will be offered the vacancy before outside applicants are considered, giving 
preference first to continuing contract teachers, and then in reverse order of suspensions as identified 
above.  

If a teacher is certified/licensed for the vacant position but has not taught in that certification in the 
last four (4) years, he/she shall be considered as an applicant for the vacant position and will be 
interviewed for same.  

If a teacher refuses an offered vacancy, his/her name shall be removed from the priority list and the 
Board's obligation hereunder terminated.  

The Board has fulfilled its responsibilities herein by sending a written notice of vacancy to a teacher 
on the list by certified mail at the last address left by the member. Unclaimed, refused, non-
deliverable notices, as well as failure to respond within ten (10) days of the posting of the notice, 
shall constitute refusal of the vacancy. 
 

ARTICLE 7 - PROVISIONS CONTRARY TO LAW  
 

This contract supersedes and prevails over all statutes of the state of Ohio (except as specifically 
set forth in Section 4117.10(A) of the Ohio Revised Code.) However, should any court of 
competent jurisdiction, determine, after all appeals or times for appeal have been exhausted, that 
any provision herein is unlawful, such provision shall be automatically terminated but all other 
provisions of the contract shall remain in full force and effect. The parties shall meet within ten 
(10) days after the final determination of unlawfulness to bargain over its impact and to bring the 
contract into compliance. If the parties fail to reach an agreement over the effective provision, 
the dispute settlement procedure in Article 2 of the contract shall be utilized to solve the dispute.  
 

ARTICLE 8 - EMPLOYMENT PROVISIONS 
 

8.01 Work Year  
8.02 Work Day  
8.03 Duty Free Lunch  
8.04 Planning and Preparation  
8.05 Posting of Vacancies  
8.06 Personnel File  
8.07 Public Complaint Procedure  
8.08 Non-Renewal of a Limited Contract  
8.09 Evaluation Guidelines for Limited Contract 
 Teachers Whose Teaching Contracts Are Up for Renewal Including Continuing Contract 

Consideration  
8.10 Seniority  
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8.11 Sequence of Contracts  
8.12 Student IEPS  
8.13 Local Professional Development Committee (LPDC)  
8.14 National Board Teacher Certification  

8.01 – Work Year  

The work year shall be a maximum of 184 days in length of which includes:  

a. A two (2) hour duty-free work period the last Friday of the first semester  

b. Up to 178 days shall be days with students in attendance except that the high school may 
have up to 179 days with students in attendance.  

 
8.02 – Work Day  

The regular work day for teachers shall be a maximum of seven (7) hours and thirty (30) minutes 
including a minimum of one-half (1/2) hour uninterrupted duty free lunch, unless the school day is 
extended for Board-approved calamity days.  

In the event the student day starting time is delayed or ending time is shortened because of bad 
weather or other emergency, the teacher reporting time will be delayed and the end of the teacher 
work day will be shortened accordingly.  

Non-Compensated Meetings Outside of the Regular Workday:  

The work day shall include attendance at faculty meetings and other necessary and reasonable 
conferences, meetings and supervision which occur outside of the regular work day, not to exceed 
one-hundred and twenty (120) minutes per month beyond the maximum work day.  

Compensated Meetings Outside of the Regular Workday:  

Teachers attending district-initiated curriculum meetings, committee meetings, and/or instructional 
training shall be compensated at the rate of $19.00 an hour for work outside of the work day.  
 

8.03 – Duty Free Lunch  

The Board and the Association agree that each full time teacher shall be allotted a thirty (30) minute 
uninterrupted lunch period each school day. The granting of said lunch period shall not lengthen the 
regular teacher work day. Teachers teaching half time or more shall receive a duty-free lunch period 
proportionate to the length of the workday.  
 

8.04 – Planning and Preparation 
 
All full time teachers shall receive a planning/conference time equal to one class period in length; 
three (3) out of five (5) planning times shall be uninterrupted during a complete five (5) day week. 
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Teachers teaching half-time or more shall receive planning/conference time proportionate to the 
length of their workday.  

It is understood and agreed that there may be times when a teacher may not receive plan time on a 
particular day due to the necessity of scheduling an IEP, IAT or other student-associated meeting 
during the plan time. However, the building administration will make reasonable efforts to insure that 
teachers are not adversely impacted by the scheduling of these meetings.  

Both parties acknowledge that on days when the start of school is delayed or on those days when 
school is released early, the planning time contemplated herein may not be available.  

After reasonable attempts to secure a substitute have been unsuccessful, then teachers will be asked 
to voluntarily take the place of another teacher and shall be compensated at the internal-sub rate per 
period if the teacher has to give up his/her conference and planning time. The internal sub rate shall 
be $19.00 per period. 
 
In the event of a need for a substitute teacher in their building, the administration, in its discretion, 
may contact current Miami Trace teachers from another building who have not yet started or have 
completed their regular school day, to provide substitute services. This option is to be used only in 
the event that an internal substitute within the original building is unavailable. 
  
Any teacher who provides substitute services will be paid in fifteen (15) minute increments, at a rate 
of $6.35 per fifteen (15) minute increment.  

8.05 – Posting Of Vacancies  
 
A vacancy is defined as an opening existing in a bargaining unit position as the result of the creation 
of a new position, reassignment, resignation, retirement, non-renewal or termination of an employee.  
If the Miami Trace School Board or Superintendent receives a letter of resignation between the last 
May board meeting and the last August board meeting, MTEA supports the immediate posting of the 
vacant position before the resignation is board approved.  

All vacancies including supplementals for the next school year shall be distributed through district e-
mail when a vacancy occurs. These vacancies shall not be filled until ten (10) days after posting 
through July 10. Vacancies posted after July 10 will not be filled until four (4) days after posting.  

Teachers in the employ of the district shall be considered for vacancies prior to consideration of other 
potential employees. Teachers who are interested in transferring or applying for vacancies shall 
notify the Superintendent's office via email. Such notice shall remain on file in the Superintendent's 
office from September l through August 31 and shall be reviewed when vacancies occur. The 
Superintendent's office will send an email of acknowledgement to any teacher who sends in a request 
for a transfer.  

All interests in supplemental positions shall be emailed to the building principal or the direct 
supervisor of the specific supplemental position. The building principal or direct supervisor will send 
an email of acknowledgment.  
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All vacancies shall be emailed to all employees on their district email, provided to the Association 
President and will be posted on the district website after the internal posting expires and if it is not 
filled internally.  

If no current employee of the district applies for and is granted the position, those teachers on the 
recall list shall be offered the position.  

A copy of the recall list shall be provided to the Association President at the beginning of each 
school year or any time there is a change in the list.  
 

8.06 – Personnel File 
  

The official personnel file of each member shall be maintained in the office of the Superintendent. 
This shall be considered a confidential file, except for that information which is directory 
information. In addition, principals may maintain separate anecdotal files; however, upon request a 
teacher may review anecdotal records about him/her.  

Upon advance written request, members shall be able to review his/her personnel file in the office of 
the Superintendent. The file may be reviewed in the presence of the Superintendent or his/her 
designee. The member shall have the right to be accompanied by an Association representative. A 
representative of a member shall be given access to the file of said member upon presentation of 
written authorization from the member, including the signature of said member.  

A member shall have the right at any time to attach a written reply to any material being placed in 
his/her file and this reply shall be attached to the material in question. Anonymous materials shall not 
be placed in an employee's file nor be a matter of record.  

If a member of the public requests to review a teacher's personnel file, the teacher will be notified of 
the identity of the person making the request and the items requested for review, when possible. If 
the identity of the person is unknown, the teacher will be notified that his/her file has been accessed 
or requested to be accessed.  

Any member shall have the right to obtain a photo static copy of any item in his/her file.  

A member, at their request, may have written statements entered into their personnel file which 
pertain to special awards, honors, recognitions, or other accomplishments that indicate the type of 
person they are, if they can substantiate the validity of such.  

The provisions of this section of the contract shall not be construed as limiting the rights accorded to 
a member pursuant to Chapter 1347 of the Ohio Revised Code including the right to challenge the 
timeliness, accuracy or relevancy of said material pursuant to 1347 of the Ohio Revised Code.  

8.061 -Discipline  

At any meeting which may lead to disciplinary action being taken against a teacher and which will be 
documented in the employee's personnel file, the teacher shall be notified in writing of the nature of 
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the meeting. The teacher shall be entitled to be accompanied by a representative at the meeting.  

8.07 - Public Complaint and Procedure  

Action concerning a complaint by a member of the community other than a student shall be governed 
by the procedure set forth in Board policy.  
 

8.08 – Non-Renewal of a Limited Contract  
 

In the event that the Superintendent intends to recommend the non-renewal of the regular limited 
teaching contract of a member of the bargaining unit, he/she shall give a member of the bargaining 
unit notice of his/her recommendation prior to the Board meeting at which the recommendation will 
be made. The teacher will also be advised by the superintendent of the time, date and location of the 
Board meeting at which he will make this recommendation. The teacher will not be entitled to a 
hearing with the Board at that time.  

In the event the Board votes to non-renew the limited teaching contract of a member of the 
bargaining unit, that member shall have a right to appeal the decision pursuant to the provisions of 
3319.11 of the Ohio Revised Code. However, it is understood that the issue upon appeal is whether 
the Board failed to comply with 3319.11 of the Ohio Revised Code. This provision does not apply to 
supplemental contracts.  

8.09 – Evaluation Procedures  
 
A. Members of the bargaining unit shall be evaluated as follows:  

1. Evaluations will be conducted by an administrator in the building who is a credentialed 
evaluator, except that by mutual agreement an evaluation may be conducted by some 
other administrator who is a credentialed evaluator.  

2. Teachers shall be evaluated based on at least two formal observations and periodic 
classroom walkthroughs each school year.  

3. Teachers on a limited contract who are under consideration for renewal/nonrenewal shall 
receive at least three (3) formal observations in addition to periodic classroom 
walkthroughs.  

4. There shall be at least three (3) weeks between the first and second formal observations, 
and at least two (2) weeks between the second and any third observation if one occurs.  

5. All formal observations shall be preceded by a conference between the evaluator and the 
employee prior to the observation in order for the employee to explain plans and 
objectives for the classroom situation to be observed. A post-observation conference shall 
be held after each formal observation within five (5) school days unless the timeline is 
extended by mutual consent by the evaluator and employee.  

6. A teacher who receives a rating of “Accomplished” on his/her most recent evaluation 
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may be evaluated every three (3) years, as long as the teacher’s student academic growth 
measure for the most recent school year for which data is available, is average or higher. 
Teachers who qualify for this exception will receive one (1) formal observation and a 
post conference with a credentialed evaluator.  

7. The Board may evaluate each teacher who received a rating of Skilled on the teacher’s 
most recent evaluation once every two (2) years. So long as the teacher’s student 
academic growth measure, for the most recent school year for which data is available, is 
average or higher. Teachers who qualify for this exception will receive one (1) formal 
observation and a post conference with a credentialed evaluator.  

8. Evaluations will be completed by May 1 and each teacher will be provided an electronic 
report of the results of his/her evaluation by May 10. If the teacher’s final summative 
rating is “Ineffective or Developing,” then his/her credentialed evaluator will also 
personally meet with the teacher by May 10. Written notice of nonrenewal will be 
provided by June 1.  

 
9. Based upon the results of the annual teacher evaluation, each teacher must develop either 

a professional growth plan or professional improvement plan as follows:  
 
 a. Teachers with above expected levels of student growth will develop a professional 

 growth plan.  

 b. Teachers with expected levels of student growth will develop a professional growth 
 plan collaboratively with his/her credentialed evaluator.  

 c. Teachers with below expected levels of student growth will develop a professional 
 improvement plan with their credentialed evaluator.  

 
10. The time limits appearing above will be reasonably adjusted when unforeseen 

circumstances (for example, an unanticipated absence of a teacher or evaluator) make 
strict compliance impracticable.  

11. These procedures do not apply to supplemental contracts.  

12. The district's evaluation forms are attached and designated as Exhibit “D”.  

13. Committee: A standing joint Evaluation Committee will be established to regularly 
review the effectiveness of the policy, procedure, and process, including the evaluation 
instrument, for the evaluation of teachers in the District. The committee shall be 
comprised of 3 Association members appointed by the Association President and 3 
members appointed by the Board or its designee. Any committee work performed outside 
of the contractual work day will be paid $19.00 per hour.  

 
B. Notification of Continuing Contract Consideration  
 

In the event a teacher believes he/she is going to meet all of the qualifications and conditions 
to be considered for a continuing contract by the end of the school year, in which his/her 
limited contract will expire, he/she shall notify the Superintendent or designee in writing of 
that fact no later than October 15 of the school year in which he/she believes he/she will 
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become eligible.  
 

This notification is being required in order to give the administration adequate notice to 
evaluate the employee for the purposes of awarding a continuing contract. Failure to provide 
the Superintendent or designee this notification shall constitute a waiver, by the employee, of 
his/her right to a continuing contract at the end of the school year. The employee shall be 
evaluated for a continuing contract the succeeding school year if he/she is re-employed by 
Board and requests continuing contract consideration. Upon receipt of the notification 
required under this provision, the Superintendent may request additional information from 
the employee regarding professional development qualifications and any other matter the 
Superintendent believes to be relevant in the consideration of whether to grant the continuing 
contract.  
 
Upon receiving the notice from a member that he/she is eligible for continuing contract and 
after having completed the evaluations of the member as required by 8.09 of this section, if 
the Board or the Superintendent believes that the member is in need of further professional 
development, the Superintendent may recommend the issuance of a one (1) year extended 
limited contract to the member. If the Superintendent intends to recommend an extended 
limited contract, the Superintendent must advise the member, in writing, of the reasons for 
this recommendation and shall meet with the teacher upon the member’s request.  

 A member may withdraw their request for continuing contract at any time prior to the Board 
action on their contract renewal.  

 A teacher becomes eligible to apply for continuing contract upon satisfaction of one of the 
following:  

 a. Teacher is employed by the Board for a period of two (2) years and the teacher has 
 previously attained continuing contract status in another Ohio public school district.  

 b. Teacher has worked in the School District for three (3) of the last five (5) years and 
 has a professional certificate.  

 c. Teacher has worked in the School District for three (3) of the last five (5) years, has a 
 five (5) year professional license and:  

 
1) If the teacher held his/her master’s degree at the time of the issuance of the initial 

license, the teacher has started and completed six (6) semester hours of graduate 
coursework in the area of licensure or in an area related to the teaching field since 
the initial issuance of the certificate or license; or  

2) If the teacher did not hold a master’s degree at the time of the issuance of the 
initial license, the teacher has started and completed thirty (30) semester hours of 
graduate coursework in the area of licensure or in an area related to the teaching 
field since the initial issuance of the certificate or license.  

To the extent this provision is in conflict with Ohio law, it shall supersede and replace any section of 
the Ohio Revised Code with which it is in conflict and shall specifically supersede the conflicting 
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provisions of Ohio Revised Code sections 3319.08, 3319.11, 3319.111 and Chapter 3301-24 of the 
Ohio Administrative Code.  
 

8.10 – Seniority 
  

A. DEFINITION of SENIORITY -For the purposes of this contract, seniority shall mean the 
length of continuous employment with the Board in a bargaining unit position described in 
Article 1.  

1. Seniority shall accrue for all time an employee is on paid leave status.  

2. Time spent on unpaid status shall not contribute to the accrual of seniority but shall not 
constitute a break in seniority.  

3. Part-time employees shall accrue seniority pro-rated against the minimal full-time 
standard of this contract.  

4. For reduction in force purposes only, teachers employed under continuing contracts shall 
have greater seniority than employees under limited contracts.  

B. SENIORITY TIEBREAKING -Ties in seniority shall be broken by the following method to 
determine the most senior employee in the following order:  

1. Greatest total of years of continuous service with Board; then  

2. By lottery with the most senior employee being the one whose name is drawn first, etc. 
This procedure shall be implemented in the presence of the Association president or 
designated representative.  

C. LOSS OF SENIORITY - Seniority shall be lost when an employee retires or resigns, is non-
renewed, terminated or otherwise leaves the employment of the Board.  

D. POSTING OF SENIORITY LIST -The seniority list shall be posted annually by the Board 
not later than March 31 on the designated bulletin board in each building work site.  

The names of employees on the seniority list shall appear in seniority rank order with 
contract status (C) continuing or (L) limited, with the name of the most senior employee 
appearing at the top of the listing and the name of the least senior employee appearing at the 
bottom of the listing. 

E. CORRECTION OF INACCURACIES -Each employee shall have a period of fourteen (14) 
calendar days after the posting of the seniority list in which to advise the Treasurer in writing 
of any inaccuracies which affect his/her seniority. The Board or its agent shall investigate all 
reported inaccuracies and make such adjustments as may be in order and post the revised list.  

Any employee failing to notify the Treasurer in writing of inaccuracies within fourteen  
(14) days of the posting of the original list shall be subject to the final list posted by the 
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Board until the next annual posting of the list required by this contract.  

8.11 – Sequence of Contracts  

A. Teachers shall be employed in the following contract sequence unless their contract is not 
renewed by the Board:  

1. One year  
2. Second contract - one year  
3. Third contract - one year  
4. Fourth contract - two years  
5. All succeeding contracts - three years  

 
B. Teachers on an alternative, supplemental, conditional license/certificate or not teaching in 

their area of licensure shall not be subject to this provision.  

C. In the event the Board is not satisfied with a teacher's performance, it may grant a contract of 
shorter duration than set forth above in its sole discretion.  

D. If the Board elects to offer a contract of shorter duration, at the request of the employee, the 
Superintendent shall provide the employee with the reason for the Board's decision and if 
requested by the employee, the employee shall be permitted to meet with the administrative 
committee of the Board solely for the purpose of the teacher expressing the reason he or she 
disagrees with the decision to interrupt the contract sequence in this article.  

E. This provision shall not prevent the administration from issuing a continuing contract to a 
teacher who meets the requirements for same during the term of a limited contract.  

F. If the license is not renewed, the Board shall be entitled to release the teacher from 
employment.  

 
8.12 – Local Professional Development Committee (LPDC)  

 
1. There will be two committees, one with five members for Pre-K through 5 and one with five 

members for grades 6 through 12.  
 
 On both committees, the majority of members shall be teachers.  
 
2. Teacher members shall be selected by the MTEA.  

3. Administrator members shall be selected by the Superintendent.  

4. The LPDC shall meet on an as needed basis and shall adopt its own regulations for such 
meetings.  

5. The LPDC shall be charged with the obligation to be operational for renewal of licenses effective 
September 1, 1998. The committee shall operate under the rules and regulations of Senate Bill 
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230, relevant adopted rules and regulations of the State Department of Education. The committee 
shall establish a procedure by which a teacher may appeal the decision of the LPDC.  

6. The committee members will serve four (4) year staggered terms per the LPDC Handbook.  

7. Committee members may be reappointed for successive terms, without limitations.  

8. If any LPDC member is unable to complete his or her term of office, the Superintendent shall 
appoint an administrative person to fill any administrative vacancies, and the Association shall 
select any bargaining unit member replacements for the remainder of the unexpired term.  

 
9. The Board shall compensate members for attending meetings outside the regular workday to a 

maximum of $1,000 a year per member, at the rate of $21.00 an hour. The LPDC member chosen 
chairperson and LPDC secretary shall be compensated to a maximum of $1,000 a year per 
member at the rate of $22.50 an hour.  

10. Members of the Local Professional Development Committee (LPDC) will receive the agreed 
upon negotiated rate for approved LPDC related work performed outside of a stated meeting. The 
Superintendent shall grant compensation after being given sufficient evidence of need by the 
appropriate committee chair. 

 
8.13 – National Board Teacher Certification (NBTC) 

  
The Board will reward a teacher with a one-time bonus of $1,000 when a teacher successfully 
completes the National Board Teacher Certification (NBTC). This includes any current employee 
who did not receive monetary compensation from the State for completing the NBTC.  

8.14 – Master Teacher Designation  

The Board will reward a teacher with a one-time bonus of $500 when a teacher successfully 
completes the Master Teacher designation. Employees with the intent to seek master teacher status 
must electronically notify the assistant superintendent and master teacher consortium representative 
by September 15. Applicant will receive one-half day release time upon approval of the building 
principal for portfolio submission.  
 

8.15 – Intervention Specialists 
 
Intervention specialists assigned to administering alternate assessments shall be allowed up to four 
(4) days of release time upon approval of the building principal for completing alternate assessments.  
Intervention specialists with at least five (5) students on their caseload shall be allowed one (1) day 
of release time upon approval of the building principal for writing IEPs.  Teachers shall work 
cooperatively with the principal to secure coverage during said release time. 
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8.16 – Preschool Teachers 
 
Preschool teachers assigned to administer the Early Learning Assessment [ELA] shall be allowed up 
to two (2) days of release time upon approval of the building principal.  Teachers shall work 
cooperatively with the principal to secure coverage during said release time. 
 

8.17 – College Credit Plus Teachers 
 
Any classes offered by the district to students through the college credit plus program shall first be 
offered to bargaining unit members in accordance with this article. If no bargaining unit member is 
qualified, pursuant to the requirements of the program, the Board may arrange for such class(es) to 
be taught by non-bargaining unit members. However, in such instances, the Board may seek 
volunteers who are interested in becoming dual-certified. 

 

ARTICLE 9 - PAID LEAVES OF ABSENCE  
 
9.01 Sick Leave  
9.02 Professional Leave  
9.03 Personal Leave  
9.04 Jury Duty  
9.05 Assault Leave  
 

9.01 - Sick Leave  
 
The Board recognizes its statutory duty to pay employees of this District in full for days in which 
they are absent from work for reasons for personal disability, illness or injury, pregnancy, or death in 
the employee's immediate family.  

All employees shall receive fifteen (15) sick leave days annually at the rate of one and one-quarter 
(1¼) days per month. Unused sick leave shall be cumulative up to two hundred twenty-nine (229) 
days. Regular part-time employees shall be entitled to sick leave and proportionate time actually 
worked.  

The Board shall accept by transfer the accumulated sick leave which any new employee has acquired 
in another position of public service in Ohio, provided that the last termination of such services shall 
have been within the last ten (10) years. This provision is intended to and shall supersede the relevant 
provisions of Ohio Revised Code section 3319.141.  

New employees shall be credited with five (5) days sick leave in advance which shall be part of the 
fifteen (15) days that can be accumulated for the first year.  
 
A.  Use of Sick Leave  
 

Sick leave may be used for the following purposes and must have the approval of the 
Superintendent or designee:  

 
1. For absence of the employee due to personal illness, injury, pregnancy or exposure to a 
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contagious disease which could be communicated to other employees or students; 
adoption of a child (up to 20 work days); or paternal duties due to the birth of a child (up 
to 20 work days). 

2. For absence of the employee due to illness or injury of someone in the employee's 
immediate family. In this section, the employee's immediate family is defined to mean a 
member of the immediate family of the employee residing in the home of said employee 
and shall also include the employee's spouse, children, parents, brothers, sisters, sons or 
daughters, foster children, grandchildren, grandmother, grandfather, father-in-law, 
mother-in-law, sons or daughters-in-law, if not residing with the employee and any other 
individual as approved by the Superintendent.  

 The exact number of days granted under this section shall be determined by the 
circumstances. 

3. For absence due to death in the immediate family of an employee. In this section, the 
immediate family of an employee is defined to mean the father, mother, brother, sister, 
son, daughter, foster children, grandchildren, husband, wife, grandmother, grandfather, 
father-in-law, mother-in-law, brother-in-law, or sister-in-law and any other individual as 
approved by the Superintendent. The exact number of days granted shall be determined 
by the family relationship and the circumstances surrounding the death.  

4. Employees will use sick leave in increments of half of their regularly scheduled work day 
for doctor’s appointments. An employee requesting more than half of their regularly 
scheduled work day for sick leave for a doctor’s appointment must provide an 
explanation to the principal or their designee on the leave request form as to why more 
than half of their regularly scheduled work day for sick leave is required for a doctor’s 
appointment.  

5. Employees using sick leave must identify the specific reason for using sick leave when 
entering the request in Kiosk. A failure to do so will result in denial of the sick leave 
request.  

 
B. Verification of Sick Leave 
  

A teacher using sick leave is encouraged to provide a doctor’s note whenever the teacher sees 
the doctor as a part of his or her sick leave or verification of leave under (A)(3). After five (5) 
days of sick leave use without a doctor’s note or verification of leave under (A) (3), or if a 
District Administrator suspects that an employee is using sick leave for unpermitted reasons, 
an employee may be required to furnish a written signed statement from a physician or other 
acceptable written verification to justify the use of sick leave. The written statement from a 
physician shall set forth the reasons why the employee was unable to report to work and shall 
state any work-related restrictions.  

The filing, by an employee, of any willfully false statement concerning the cause or duration 
of an absence shall be considered by the Board as grounds for suspension or dismissal.  

C. Eligibility for Sick Leave  

A sick leave or absence shall commence when the employee, or agent, if the employee is 
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sufficiently disabled, reports the absence.  

A sick leave day, once commenced, may be reinstated as a working day only with the 
approval of the Superintendent or designee.  

 
Whatever the claims of disability, no day of absence shall be considered to be a sick leave 
day on which the employee has engaged in or prepared for other gainful employment or has 
participated in a concerted work stoppage.  

 
D. Record of Sick Leave 
  

The absentee records of this District shall show the absence of each employee, describing the 
days which the employee was absent. This record shall be maintained in Kiosk. 
 
The absentee record of sick leave days will contain:  

 
1. The dates of sick days  
 
2. The reason for use of sick leave  
 

 
The Superintendent shall submit to the Board the names of those employees absent for non-
compensable cause, whose claim for sick leave pay cannot be justified, or whose time off has 
been prolonged.  

 
E. Sick Leave Bank 
  

1. Establishment  
 

a. Each teacher may contribute one (1) or two (2) days of his/her accumulated sick 
leave to the Sick Leave Bank during the enrollment period. Enrollment periods 
will be the entire month of September of each school year. New teachers hired 
after the school year has commenced will have four (4) weeks to enroll.   

 
b. All contributions to the Sick Leave Bank must be authorized by the contributing 

employee in writing, and no contributions will be effective without said written 
authorization. Except as otherwise provided herein, once donated, day(s) 
contributed to the Sick Leave Bank are not returnable.    

 
c. No contributions may be made except as provided in this Section. 
  
d. The sick leave bank will continue to accumulate year after year.  

 
2. Operational Procedures 
 

a. Use of days from the Sick Leave Bank will be limited to those teachers who have 
contributed to the bank in that current enrollment period (see 1a above). 

 
b. Use of days from the Sick Leave Bank will be limited to a catastrophic illness or 

injury of the teacher or teacher’s family. Catastrophic is defined as life-
threatening as determined by the physician.  Family shall be considered a 
husband, wife, child, step-child, mother, or father. A doctor's statement is 
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required with the application in order to be considered. 
 

c. Use of days from the Sick Leave Bank will be considered only after the employee 
has used all of his/her accumulated paid leave days and has used possible 
advances of sick leave days.  

d. The maximum number of sick leave bank days that an employee may 
(use/withdraw) is twenty percent (20%) of the total days of sick leave in the Bank 
at the end of the enrollment period.  The maximum amount of sick leave a person 
may draw from the Sick Leave Bank is the equivalent of one school year for that 
person’s work calendar at the time of request. This person will be ineligible to 
pull from the Sick Leave Bank the following operational year.  

e. The rate at which the teacher drawing from the sick bank leave shall be paid at 
the Bachelor’s rate with zero (0) years of experience.  

 
f. The Sick Leave Bank will operate October 1 of the current year through September 

30 of the following year; which is considered the Sick Leave Bank operational year.  

 3. Sick Leave Bank Committee  

The Bank will be operated on a voluntary basis. A committee shall be formed to administer 
the Bank. This committee shall be empowered to adopt rules and regulations and make 
decisions required to administer the Sick Leave Bank, so long as those rules, regulations, and 
decisions do not modify the agreement contained herein. This committee will be titled the 
"Sick Leave Bank Committee" (hereafter referred to as the SBC).  The SBC shall be 
composed of the following persons:  

 a. Treasurer of the Miami Trace Schools or his/her designee.  

b. Administrator designated by Superintendent.  

c. The Association President or his/her designee.  

d. Two (2) teachers. These teachers are to be appointed by the Association 
President. Effort should be made with these appointments to provide 
bargaining unit representation from the elementary, middle and secondary 
levels.  

 
Should a vacancy occur on the SBC, a replacement for the vacant position shall be appointed 
by the authority making the original appointment.  

 One of the three bargaining unit SBC representatives will be selected to act as chairperson of 
the SBC. The Association President will designate the chairperson prior to the first meeting 
of the SBC. 
    
The District Treasurer’s office shall keep the Sick Leave Bank records. 

 
The SBC will be responsible for developing the forms needed to operate the Bank.  
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Guidelines will be reviewed annually by the Sick Leave Bank Committee. 

 
9.02 - Professional Leave  

A. Purpose  

All employees may be provided opportunities for the development of increased competence 
beyond that which they may attain through the performance of their assigned duties through 
attendance at professional meetings.  

B. Definitions For the purposes of this provision, professional meetings shall be defined as:  

1. Any meeting that is related to the activities, duties or responsibilities of Board employees 
as determined by the Superintendent.  

2. A meeting through which direct value can be derived for the person in attendance for 
later use in the performance of district duties.  

 
C. Authority  

Teachers shall be excused from the performance of their duties for attendance at the 
following professional meetings:  

1. Conferences involving other personnel from the District, county, state, region or nation.  

2. Committees drawing personnel from the District, county, state, region or nation.  
 

D. Conditions 
  
 The following must be met for an employee attending professional meetings: 
  

1. All requests submitted electronically to attend professional meetings shall be approved by 
the Superintendent’s office and processed/maintained by the Treasurer. 

  
2. Determination of appropriateness and authority to grant permission for attendance at a 

meeting will rest with the Superintendent.  
 
3. The Superintendent has the authority, when he/she considers the meeting to be of 

sufficient importance, to request representation from the staff to attend the meeting.  
 
4. The professional meeting to be attended must be related to the work of the employee.  

5. The Board will provide for substitute personnel in the case of meeting attendance by 
classroom teachers.  

6. A professional staff member may request permission to attend and/or participate in a 
meeting or convention where the member's particular expertise or contribution pertinent 
to the fostering of education's civic or public commitment. Under these conditions, there 
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will be no reimbursement of expenses by the Board.  

7. Anyone requesting to attend a professional meeting at personal expense shall submit a 
request and secure the approval of the superintendent and possibly the Board.  

8. The request for professional leave shall be first sent to the principal for approval. If the 
request is denied, the teacher may request a meeting with the principal and/or 
Superintendent to discuss the denial.  

 
9.03 - Personal Leave 

  
The Board shall, pursuant to the provisions of this article, provide for an employee's absence for 
special necessity. Personal leave days may be used for personal obligations that are necessary and 
compelling which involve family events, community events, business transactions or legal 
transaction.  

Up to three full days of personal leave with pay may be used, if approved by the superintendent, each 
contract year by full-time employees. Personal leave is not cumulative. Three days shall be granted 
without reasons being specified on the request but the purpose must meet the following conditions of 
this provision.  

1. Request shall be in writing in Kiosk.  

2. Request shall be submitted electronically to the superintendent at least three days in 
advance, except in the event of emergency.  

3. Days shall not be used for outside employment or seeking or interviewing for outside 
employment.  

4. Days shall not be used when a regularly scheduled school meeting or previously 
announced meeting has been called.  

5. Days may be used for an Association meeting.  

6. The number of persons granted personal leave for any one day shall be limited as 
determined by the approving administrator(s).  

7. Issues of concern regarding the use of personal leave may be appealed to the 
superintendent. 

 
The Treasurer of the District will maintain records of personal leave.  
 
All unused Personal Leave days shall go to the employee’s sick leave accumulation at the end of the 
school year, up to the maximum sick leave accumulation allowed in Article 9 – Sick Leave.  

9.04 -Jury Duty  

A member of the bargaining unit shall receive his/her regular rate of pay while serving on jury duty 
or when responding to a subpoena for a job related incident.  
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The member serving on jury duty shall pay the Treasurer all fees received by him/her for serving on 
jury duty excluding that portion which was specifically designated for mileage reimbursement. This 
payment is to be made to the Treasurer within one (1) week of receipt of same by the teacher.  

While on jury duty, teachers are required to report daily their schedule for the following day.  

The time spent on jury duty will not be charged against personal leave and will count as time on the 
job.  

9.05 - Assault Leave  

If a teacher is physically disabled by a physical assault while performing his/her contractual duties, 
he/she will be entitled to assault leave. This leave will neither be available to a teacher who provoked 
the assault nor will it be available if the assault is caused by another employee and said assault is not 
related to job performance.  

When an assault results in an absence from duty for medical reasons, the absence shall be at no loss 
of pay. Assault leave shall be for a maximum of fifteen (15) days per teacher per occurrence and may 
be extended by the Board. Assault leave absences will not be charged against sick leave.  

Medical verification shall be furnished to the superintendent for all assault leave requests of more 
than one day. The Board shall have the right to require a medical examination by a physician of its 
choice at its expense for any use of assault leave beyond three school days per incident.  

Days taken for assault leave shall not be used for outside employment or seeking or interviewing for 
outside employment.  

Teacher shall immediately report assaults to the principal and supply all information to the principal 
regarding the assault.  
 

ARTICLE 10 - UNPAID LEAVES OF ABSENCE 
 
10.01 Leave of Absence  
10.02 Child Care Leave  
10.03 Military Leave  
10.04 Sabbatical Leave  
10.05 Unpaid Leave of Absence  
 

10.01- Leave Of Absence  
 
Upon the written request of a teacher, the Board may grant a leave of absence without pay for a 
period of not more than two (2) consecutive years for educational, professional or other purposes, 
and shall grant such leave where illness or other disability is the reason for the request. With his/her 
request, the teacher shall state the purpose for the leave request and if it is for medical reasons, the 
teacher shall supply a statement from a physician specifically stating in terms of months, weeks 
and/or days, the period of time the teacher will be unable to return to work because of illness.  
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General Provisions  

1. While on leave, the employee shall be entitled to continue on the group insurance plans 
provided he/she pays the premium for said coverage to the Treasurer or COBRA 
representative in advance each month.  

2. At the expiration of the leave, the teacher shall be offered the same or similar position 
within his/her area of certification/license. If the teacher refuses the position offered, the 
contract between the Board and the employee will be considered terminated with no right 
to grievance or appeal.  

3. This leave of absence shall not extend a limited contract past its term, but the taking of 
such leave shall not be considered cause for non-renewal.  

4. Time on leave shall not count as time on the job.  

5. If the leave is granted for illness or other disability, and if the teacher wishes to purchase 
retirement credit for the period of time he/she is on this unpaid leave, he/she shall pay 
his/her portion of the retirement contribution as well as the Board's portion of the 
retirement contribution. If the leave is granted for educational, professional or other 
purposes, as a condition of the granting of leave, the Board may require the employee to 
agree in writing to pay for his/her portion, as well as the Board’s portion, of the 
contribution to the retirement system.  

 
6. The employee shall notify the Board no later than April 15 of the year in which the leave 

of absence will expire if the employee is returning to work at the end of the leave. Failure 
on the part of the employee to do so shall be deemed as a resignation of their employment 
and the Board may act on that resignation.  The Superintendent may extend this 
notification deadline for extenuating circumstances, e.g., uncertainty regarding health of 
member or family member.  

 
7. Time taken for unpaid leave shall not be used for outside employment or seeking or 

interviewing for outside employment.  
 

10.02 - Military Leave 
 

Any teacher who has left, or leaves teaching position, by resignation or otherwise, and within forty 
(40) school days thereafter entered, or enters, the armed services of the services as are specified in 
Section 124.29 of the Revised Code, and who has returned, or returns, from such service with a 
discharge other than dishonorable, shall be reemployed by the Board of the district in which he held 
such teaching position, under the same type of contract as that which he last held in such district, if 
the teacher, within ninety (90) days after such discharge, applies to the Board for reemployment. 
Upon such application, the teacher shall be reemployed at the first of the next school semester, if the 
application is made not less than thirty (30) days prior to the first of the next school semester, in 
which case the teacher shall be reemployed the first of the following school semester, unless the 
Board waives the requirement for the thirty (30) day period. 
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For the purpose of seniority and placement on the salary schedule, years of absence in the service or 
the armed services of the United States or the auxiliaries thereof, shall be counted as though teaching 
service has been performed during such time.  

The Board of the district in which such teacher was employed and is reemployed under this section 
may suspend the contract of the teacher whose services become unnecessary by reason of the return 
of the teacher from service in the armed services or auxiliaries thereof, in accordance with Section 
3319.14 of the Revised Code.  

10.03 - Sabbatical Leave  

Leaves of absence for professional improvement.  

A public school teacher who has completed five (5) years of service may, with the permission of the 
Board and the Superintendent, be entitled to take a leave of absence with part pay, for one or two 
semesters subject to the following restrictions: The teacher shall present to the Superintendent for 
approval, a plan for professional growth prior to such grant of permission, and the conclusion of the 
leave provide evidence that the plan was followed. The teacher may be required to return to the 
district at the end of the leave for a period of at least one (1) year, unless the teacher has completed 
twenty-five (25) years of teaching in this state.  

The Board may not grant such leave unless there is available a satisfactory substitute, nor grant such 
leaves to more than five (5%) percent of the professional staff at any time, not allow a part salary in 
excess of the difference between the substitute's pay and the teacher's expected salary, not grant a 
leave longer than one (l) school year, nor grant a leave to any teacher more often than once for each 
five (5) years of service, nor grant a leave a second time to the same individual when other members 
of the staff have filed a request for such a leave. 

10.04 – Unpaid Leave of Absence 

If an employee is granted a Superintendent-approved, unpaid leave of absence, that employee will 
pay the full cost of the premium for his/her all insurances for the days the employee is absent on 
unpaid leave of absence.  Such unpaid leave of absence may be granted up to a total of five (5) days 
per year.  

 
ARTICLE 11 - MILEAGE REIMBURSEMENT  

In the event that a member of the bargaining unit is directed by the superintendent or designee to use 
his/her automobile for school purpose, the employee so directed shall be compensated for the 
mileage driven. The rate of compensation for the school year shall be equal to the IRS 
Reimbursement Rate in effect as of August 1, immediately prior to the start of the school year. 
Mileage will be paid at that rate for the entire school year.  
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In order to qualify for payment, the teacher must submit a written request for payment setting forth 
the miles driven and the starting and destination points.  

ARTICLE 12 - SALARY SCHEDULE INFORMATION  

12.01 Salary Schedules  
12.02 Supplemental Salary Schedule  
12.03 Initial Placement  
12.04 Horizontal Placement/Advancement  
12.05 Reemployment of Retired Teachers  
12.06 Direct Deposit  

 
12.01 - Salary Schedules  

A.  Employees shall be paid in accordance with the salary schedules attached (Exhibits “E” and 
“F.”). Effective with the 2017-18 school year, employees will be advanced one step as 
compared to their step as of the 2016-17 school year and will be advanced one step effective 
with the 2018-19 school year. [The salary schedule provides a 2.5% increase on the base for 
the 2017-18 school year and a 2.5% increase on the base for the 2018-19 school year].  

12.02 - Supplemental Salary Schedule  

The supplemental salary schedule attached hereto and designated Exhibit "G" shall be implemented 
by the Board for the 2017-2018 and 2018-2019 school years.   
 

12.03 - Initial Placement on Salary Schedule 
 
One hundred twenty (120) days of teaching or approved paid leave under contract shall be the 
equivalent of one year of experience.  
 
In order for a day to count toward a year of experience, the employee must have worked the 
equivalent of at least one-half (1/2) of the regular teacher work day.  
 
Upon employment by the Board, a member shall receive credit for teaching years’ experience in 
other districts in Ohio as well as military service credit in accordance with Section 3317.13, Ohio 
Revised Code.  In addition, up to ten (10) years’ service credit may be granted for teaching and/or for 
employment in the private sector in an area directly related to the teacher’s teaching assignment.  
 
At the sole discretion of the Board, the Board may grant credit for teaching years’ experience 
provided no teacher receives less than the amount required by law. 
  

12.04 - Horizontal Placement/Advancement  
 
Salary schedule adjustments for additional semester and/or quarter hours shall be limited to the start 
of the school year and the first half of February.  
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An official transcript showing successful completion of the courses shall be filed with the Assistant 
Superintendent by September 15 with payment received effective with the start of the school year 
and/or by February 15 with payment effective February 1.  
 
All credit to be accepted for horizontal placement/advancement on the salary schedule must be from 
an accredited university or college.   

Course work taken for any horizontal placement/advancement must meet one of the following 
paragraphs 1, 2, 3, or 4. 

1. Course work must be in the area of professional education as defined in the regulations 
for teacher certification/licensure in Ohio; or 

2. Course work is in an area of certification/licensure for which the person is presently 
certified/licensed; or 

3. Course work in the area of certification/licensure for which the person is pursuing a 
planned program toward additional certification (the planned program must be verified 
by the accredited college or university advisor); or 

4. Course work has been approved in advance by the Superintendent or his designee as 
being pertinent to their improvement as a teacher in the District. 

12.05 – Reemployment of Retired Teachers 

A teacher retired under STRS (“reemployed teacher”) may be reemployed under the following 
conditions:  

a. The reemployed teacher will be placed on the salary schedule in accordance with Article 
12.03 of the Negotiated Agreement between the Board of Education of the Miami Trace 
Local School District and the Miami Trace Education Association.  

b. The reemployed teacher will be eligible for Board-paid health/medical insurance only until 
she/he is eligible for coverage through STRS. She/he will be eligible for life and other 
insurances offered by the Board which are either not available through STRS or are available 
only through payment by the reemployed teacher of the full cost of such insurances. In 
addition, insurance eligibility for reemployed teaches who work part-time shall be governed 
by Article 13.01.  

c. The contract of employment will be for one year and is automatically non-renewed at the 
conclusion of that school year without the need for compliance with O.R.C. Sections 3319.11 
and 3319.111. Reemployed teachers will be evaluated pursuant to Article 8.09.  

d. The reemployed teacher will not resume and is not eligible for continuing contract status 
during any period of reemployment with the District.  

e. In the event of a reduction in force, the reemployed teacher will not have any bumping rights 
under Article 6.  
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f. Such reemployment will not jeopardize the continuation of existing academic programs nor 
result in the reduction in force of faculty employed at the commencement of each such 
reemployment contract.  

g. Subject to these provisions, reemployed teachers are part of the bargaining unit.  

h. Reemployed teachers are not eligible to participate in any retirement incentive program nor 
are they eligible for severance pay. 

i. The MTEA president shall be notified in any reemployment situation.  No more than five (5) 
reemployed teachers shall be employed at any one time. 

j. Non-retired teaching staff will have priority on all supplemental contracts. 

k. Reemployed teachers are not eligible for tuition reimbursement.  

l. All of the terms and conditions of employment set forth in the preceding numbered 
paragraphs shall supersede and replace any sections of the ORC with which they are in 
conflict, including but not limited to, Sections 3319.07, 3319.08, 3319.11, 3319.111, 
3319.12, 3319.141, 3319.17, Chapter 3307, 3313.202, 3317.13 and 3317.14.  

 
12.06 – Direct Deposit 

  
All employees shall be required to utilize direct deposit.  

ARTICLE 13- FRINGE BENEFITS  

13.01 Health Insurance Eligibility and Coverage  
13.02 Dental Insurance Eligibility and Coverage  
13.03 Life Insurance Eligibility and Coverage  
13.04 STRS Annuitized Pick Up  
13.05 Severance Pay  
13.06 125 Plan  
13.07 Super Severance  
13.08 Tuition Reimbursement  
13.09  Background/FBI Check Reimbursement  

 
13.01 - Health Insurance Eligibility and Coverage  

A. The Board will continue to offer three health insurance options substantially similar to 
the PPO, High Deductible Health Savings Account (HSA) and Minimum Value 
insurance plans currently offered to eligible staff members. 

 
B. All members working thirty-five (35) hours per week or more shall receive the current health 

insurance or equivalent with the Board paying 100% of the single and family premiums. Any 
employee newly hired to the District on or after September 1, 1992 shall pay 15% of the 
single or family premium. Any employee working less than thirty-five (35) hours per week 
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and hired prior to the start of the 1984-85 school year shall continue to receive this health 
insurance coverage with the Board paying 100% of the premium.  

 
C. All employees hired effective with the start of the 1984-85 school year and working at least 

thirty (30) hours per week but not more than thirty-five (35) hours per week shall have the 
above health insurance provided to them with the Board paying 6/7 of the premium of the 
single or family premium.  

D. All employees hired before July 1, 2013 and working at least twenty-five (25) hours per 
week but not more than thirty (30) hours per week shall receive the above health insurance 
with the Board paying 5/7 of the premium of the single or family premium.  

E. The insurance review committee will be recognized by the Board and the MTEA. Its primary 
function will be to study, investigate and monitor the administration of group policies offered 
to employees by the Board. The major areas of responsibility will be claims analysis and 
monitoring benefit plan, benefit plan design, and general welfare and protection of all staff 
members covered by the program. The Board shall appoint six (6) members to the committee 
and the MTEA and MTNCEA shall each appoint up to three (3) representatives to serve on 
the committee. The term of each member will be at the pleasure of each appointing group.  

Whenever the Board considers changing insurance plans or the committee recommends a 
change to the Board, the committee will screen the different plans and make 
recommendations to the Board.  

 
Health insurance will be discussed on an annual basis with the district insurance committee. 
Recommendations of the committee will be presented to the Board of Education.   

 
F. The insurance coverage excludes illness or injury that would entitle the covered person to 

any benefits under a Workers’ Compensation Act or similar legislation, or related to any 
work for wages or profit if Workers’ Compensation coverage was available but not 
purchased.  

 
G. Notwithstanding the above, and except as designated in paragraph D., above, the Board shall 

comply with the Patient Protection and Affordable Care Act (PPACA), effective January 1, 
2014, or any other federal or state-mandated health care act. Should the PPACA be repealed 
or changed in such a way that affects the health insurance provisions in this Agreement, the 
parties agree to meet to negotiate and discuss the impact. 

 

13.02 - Dental Insurance Eligibility and Coverage 
 

The Board will provide a dental plan with the Board paying an amount equal to 100% of the single 
premium rate for all employees working at least twenty-five (25) hours per week.   
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13.03 - Life Insurance Eligibility and Coverage  
 
Life insurance in the amount of $45,000.00 per member will be paid by the Board for all employees 
working at least three (3) hours and forty-five (45) minutes per day or more and are assigned a work 
calendar.  

 
13.04 - STRS Annuitized Pick Up  

 
The Board agrees to annuitize each member's total contribution to STRS by deducting that amount 
before each member is paid. The procedure shall be as follows:  
 
The Board shall designate each teacher's mandatory contribution to the State Teacher Retirement 
System of Ohio as "picked up" by the Board although they shall continue to be designated as 
employee contributions. The amount of the employee's income reported by the Board as subject to 
federal and state income tax shall be the employee's total gross income reduced by the then current 
percentage amount of the employee's mandatory STRS contribution. No employee's total salary shall 
be increased by such "pick-up", nor shall the Board's total contribution to STRS be increased thereby. 
There shall be no increased cost to the Board, except administrative costs necessary to implement 
this program.  

The members of the bargaining unit acknowledge the Board is not liable as the result of the 
implementation of this program and that the employee shall assume any liability as the result of an 
adverse ruling by the Internal Revenue Service. If there is an adverse determination by the courts or 
the Internal Revenue Service, this pick-up provision shall become null and void.  

 
13.05 - Severance Pay  

The Board shall provide severance pay to members of the bargaining unit upon their retirement from 
the District who meet the following conditions:  
 

1. Ten (10) years of service in the Miami Trace Local School District.  

2. Participation in and receipt of benefits from STRS at the time of retirement from the 
District.  

The maximum payment which shall be made shall be one quarter (1/4) of the accumulated and 
unused sick leave of the retiree; except a retiree who has the maximum sick leave accumulation days 
at the time of retirement shall receive payment for sixty-five (65) days.  

Such payment shall be based on the member's daily rate of pay at the time of retirement. Payment of 
severance pay shall eliminate all sick leave credit accrued by the retiree.  

If an employee has submitted his/her resignation for the purpose of retirement and has been Board 
approved prior to May 1, the employee may utilize one (1) unexpected day of sick leave in May 
without jeopardizing their maximum sick leave balance. This absence requires a doctor’s note.  

In the event a member dies before retiring as an employee of the Board, and at the time of death met 
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the eligibility requirement for severance pay, the board shall make the severance payment called for 
by this provision directly to the deceased employee's estate.  

13.06 - 125 Plan  

Employees will be eligible to participate in a Plan provided by the Board operating within the 
guidelines of the Internal Revenue Service 125 Plan. Tax-free reimbursement for qualified expenses 
related to employee premiums for medical, dental, cancer and supplemental insurance shall be 
included in the Plan. The Board shall retain the services of a third party administrator to oversee and 
administer the Plan. The Board shall initiate this Plan as soon as the third party administrator can 
properly set up and begin to implement the Plan. This Plan will be available to employees as long as 
it is made available by the IRS or until such time as it is negotiated to be removed from the 
agreement.  

All employees will be given the opportunity to participate in the Plan during open enrollment, or at 
the time of their initial employment.  

13.07 - Super Severance  

In the event an employee resigns his/her employment with the Board for retirement purposes 
effective the end of the work year he/she first becomes eligible to retire with reduced benefits until 
the first time he/she is eligible to retire with unreduced benefits through STRS, which includes total 
years of service from any other public retirement system, he/she will receive a lump sum payment of 
$10,000 plus severance pay as provided in the contract, so long as that employee has been an 
employee of Miami Trace Local School District for the prior ten (10) years. The last time an 
employee is eligible to receive the super severance is the first year he/she becomes eligible for 
unreduced benefits.  
 
Eligibility to retire is defined by STRS.  
 
Payment pursuant to this provision shall be made in two (2) equal installments as follows:  

1. The first payment shall be made on the first pay date after the resignation date.  

2. The second payment shall be made the following January.  
 
In order to receive super severance, an eligible employee must submit his/her resignation of 
employment for retirement purposes by March 15 of the school year he/she is first eligible to retire 
and retire through STRS at the end of that school year.  

13.08 - Tuition Reimbursement  

A. The Board will have a fund in the amount of $38,000 for each school year. Half the funds 
shall be made available from July 1 through December 31 and the second half shall be 
available from January 1 through June 30. Any money not distributed in the first half year 
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shall roll over into the next half year, but shall not roll over into the next school year. 
Teachers applying for reimbursement shall be reimbursed twice a year at the following rates 
as long as money remains in the fund:  

$200.00 per semester hour to a maximum of ten (10) hours per school year.  

1. For the purposes of this section, the school year shall be defined as July 1 through June 
30. For the purposes of distribution, the half shall begin July 1 and January 1. Eligibility 
of funds shall be determined as of the start date of the class during the particular half, 
e.g., if a teacher’s class begins August 1, he/she is eligible for the funds for the July 1 
half.  

 
B. In order to be eligible for reimbursement, the semester hours must meet the following 

qualifications:  

1. Course work which is necessary for the employee to renew and retain current 
certification/licensure, or  

 
2. Course work which is part of a planned program for additional educational 

certification/licensure, or  
 
3. Other course work approved in advance by the Superintendent.  

 
C. Procedure for Tuition Reimbursement  

1. For the purpose of this Section only the definition of “school year” shall be from July 1 to 
June 30.  

 
2. Applicants must apply for approval of reimbursement to the Superintendent’s office, and 

notice of approval or disapproval shall be given to the applicant within fifteen (15) days 
of the application. Approval for a class that starts between January 1 – June 30 must be 
submitted by June 15 of that year. Approval for a class that starts between July 1 – 
December 31 must be submitted by December 1 of that year.  

 
3. Applications shall be in writing on the proper form (Exhibit “C”), and submitted to the 

Superintendent. 
 
4. Applications for reimbursement will be processed in the order they are received in the 

office of the Treasurer until the funds appropriated for a particular school year are 
exhausted.  

5. Reimbursement shall be made within sixty (60) days following submission of successful 
completion of the course with a grade report or certified transcript and receipt of 
payment.  

 
6. The applicant must be an employee of the Board at the time of enrollment and at the time 

that reimbursement is due.  
 
7. The Treasurer will notify the Association President when the annual maximum for the 
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District has been expended.  
 
8. If a teacher leaves Miami Trace School District within one year of payment for additional 

classes, 100% of the tuition reimbursement monies paid to that teacher must be repaid to 
the Board prior to the end of the teacher’s employment. Should the teacher fail to make 
such payment, the Board may attach and withhold any wages or salary due to the teacher 
for such repayment. Special consideration to waive the requirement to repay the Board 
could be given by the Superintendent if a teacher has cause to leave the district beyond 
the control or intent of the teacher (for example; spouse’s relocation to another state).  

 
ARTICLE 14 - HEALTH AND SAFETY 

 
A. All safety training will be conducted during the regular work day as described in 8.02 of 

contract.  

B. During the month of September, each school year, the building principal and building 
Association representative(s) shall meet to discuss the current status of security for teacher 
possessions. Any recommendations for change shall be forwarded to the Superintendent and 
Association President.  

 
ARTICLE 15 - MISCELLANEOUS PROVISIONS  

 
A. Gender -All references to individuals in this agreement designate both sexes, and wherever 

either the male or female gender is used, it shall be construed to apply equally to individuals 
of the opposite gender.  

B. A copy of this agreement shall be provided to the Association President in pdf format and 
made available for him/her to distribute electronically.  

C. District Liaison Meeting -At the request of the Association President or designee, the 
Superintendent or designee shall meet with the Association President once a month to discuss 
matters of concern to the members of the bargaining unit.  

D. If mandatory requirements of ESSA (Every Student Succeeds Act) causes changes in 
conditions of employment for members of the bargaining unit, at the request of either party, 
negotiations shall reopen on this issue. Negotiations shall be conducted in accordance with 
Article 2 of this contract.  

E. The implementation of ESSA will be facilitated by the building level teams (BLT) and 
district level team (DLT). 

 
F. No agreement, alteration, variation, waiver or modification of any of the terms or conditions 

contained in this Agreement shall be binding upon the parties hereto unless executed in 
writing by the parties.  

 
 



ARTICLE 16-TERM 

This contract shall become effective July 1, 2017 and expire June 30,2019. 

~ ~SS WHEREOF, the parties hereto have executed this contract this 
~2017. 

WITNESSED: 

/J) -d:. day of 

FOR THE MIAMI TRACE LOCAL 
SCHOOLBOARDOFEDUCATION 

FOR TIIE MIAMI TRACE 
EDUCATION ASSOCIATION 
OEAINEA 

~-=.-J.):....----
(Jl[L~~ 

David Lewis, Superintendent 

@J44.L 
Debbie L. Black, Treasurcr/CFO 
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             Exhibit A 
 

GRIEVANCE PROCEDURE FORM 
 

Aggrieved Person, Persons, and/or Association 
 
Address _________________________________________ Phone ______________________ 
 
School __________________________________________ Principal ____________________  
 
Date Grievance Occurred _____________________ Date of Formal Filing ________________  
 
Person or Persons to Whom Grievance is Directed ___________________________________  
 
____________________________________________________________________________  
 
Initiated on Level 
 
 
State of Grievance: 
 
 
 
 
 
What part of the definition of the grievance is violated? 
Set forth the language and source violated. (Section A, Item 2) 
 
____________________________________________________________________________  
 
Action Requested: _____________________________________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
Have you discussed this with your immediate supervisor? 
 
_____ Yes   _____  No      _____________________________ 
        Grievant 



           Exhibit B 
 

GRIEVANCE DECISIONS 

 

LEVEL ONE  (Formal) Decision (Principal) __________________________________________  
 
Date _____________________ Signature ______________________________________ 
           Administrative Representative 
 
           Signature _____________________________________ 
           Aggrieved and/or MTEA Representative* 
 
 
LEVEL TWO  (Formal) Decision  (Superintendent) ____________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
Date _______________________  Signature ______________________________________ 
           Administrative Representative 
 
     Signature  ______________________________________ 
           Aggrieved and/or MTEA Representative* 
 
 
LEVEL THREE   (Formal) Decision  (Arbitrator) 
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
____________________________________________________________________________  
 
Date _______________________ Signature ______________________________________  
           Administrative Representative 
 
     Signature  ______________________________________  
           Aggrieved and/or MTEA Representative* 
 
WHERE DECISION REQUIRES ADDITIONAL SPACE, ATTACH PAGE AS NECESSARY. 
 
*Signatures of the aggrieved and/or MTEA Representative indicates only receipt and not 
necessarily agreement with the decision. 
 



Ex hibit C 

MIAMI TRACE LOCAL SCHOOL DISTRICT 

TUITION REIMBURSEMENT APPLICATION 

Name: ----------------------------------- Date of Request: --------------

Adilless: --------------------------------

Telephone Number: 

Current Assignment: ------------------------- Building: ----------------------

Title of Course: ----------------------------------------------------

Educational Institution:-----------------------------------------------

Address: 

Telephone Number: School Year of Reimbursement: _ ____ __ 

Date of Course: --------------------- Number of Credit Hours: __________ _ 

(circle one) Semester: 1st 2nd Summer Quarter: 1st 2nd 3rd 4th 

Brief Course Description: ---------------------------------------

Date Request Received: ___________ _ 

Approved I Disapproved (circle one) Superintendent: __________________________ _ 

Treasurer: _________________________ _ 

Date: ______________________________ _ 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
TUITION REIMBURSEMENT 

Approval=------=----------------------
Treasurer 

Date: ________________ ~ 

Original receipt of payment and copy of grade report or official transcript must be attached. It is the 
employee's responsbility to submit official transcripts to the superintendent's office. 



Exhibit D 

Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Performance Evaluation Rubric is intended to be scored hol istically. This means that eva luators will assess which level provides the best overall description of the 
teacher. The scoring process is expected to occur upon complet ion of each thirty (30) minute observation and post-conference. The evaluator is to consider evidence gathered 
during the pre-observation conference, the observation, the post-observation conference, and classroom wa lkthroughs (if applicable). When completing the performance 
rubric, please note that evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers should not be required to submit 
additional pieces of evidence to address all indicato rs. The professionalism section of the rubric may use evidence collected during the pre-observation and post-observation 
conferences as well as information from the Professional Growth and/or Improve ment Plan (if applicable). 

INSTRUCTIONAL PLANNING 

Ineffective Developing 
The teacher does not demonstrate a clear The teacher communicates a focus for 

FOCUS FOR LEARNING focus for student learning. Learning student learning, develops learning 
I!' objectives are too general to guide lesson objectives that are appropriate for 

Skilled 
The teacher demonst rates a focus for 

student learning, with appropriate 

z (Standard 4: Instruction) z planning and are inappropriate for the students and reference the Ohio standards learn ing objectives that include 
z students, and/or do not reference the but do not include measureab le goals. measurable goal(s) for student learning 
c:r Sources o -F Evidence: oh· t d d ;? 1 1o san ar s. aligned with the Oh io standards. The 
- Pre-Conference 
~ teacher demonstrates the importance of 
z the goal and its appropriateness for 

Accomplished 

The teacher establishes challenging a nd 
measurab le goal(s) for student lea rning 
that aligns with the Ohio standards a nd 
reflect a range of student learner needs. 
The teacher demonstrates how the goa l(s) 
fit into the broader unit, course, and 
school goals fo r content learning and skills. 

0 students. t== ·--·"'""~-00ho .. ~·~·--· .. ~· .. --000 0m0H"""''-·-·· .... ~~M-0"00H .. o>0--H Hri0H0"'""''"-H~-····-HH0 .. H000o .. riOH-000 .. -0 .. oo0"H"0H .. o00o-0o- oH0H0H""" ' HH0H0H""''"""''"'-'"' H OH OM .. - 0-0ri00- .. ori .. H0000 .. 0H00_0 .. 0- 0000< .. ri<Ho 0 0-00-0HHH0-00 .. -0.00H"HOHOHOOH0000--0-0000'0-0HOO~O 0 0-HOHHHOHO .. O-OHo>O-OOHOOO~HO-OOOHO•oo ... H OOooH .. _O_O ________ , .. ,,,_,..,,,.,._ ,._,., 0 ' " ' """ ' """' '" ""''""""'''" ''' "'"''-"""'"""'MMM .,_ " M ' M" " ' " ' '""-"' - ' ' " ' OOOOMMO- o MOM OO " 000 0- 0 00- 0 " 00 0 0-

u 
::l 
1:1: 
1-
Vl 
z Evidence 

ASSESSMENT DATA 
(Standard 3: Assessment) 

Sources of Evidence: 

Pre-Conference 

The teacher d oes not plan for the 
assessment of student learning or does not 
analyze student learning data t o inform 
lesson pia ns. 

The teacher does not use or on ly uses one 
measure of student performance. 

The teacher explains the characteristics, 
uses, and limitations of various diagnostic, 
formative, and summative assessments 
but does not consistently incorporat e this 
knowledge into lesson planning. 

The teacher uses more than one measure 
of student performance but does not 
appropriately vary assessment approaches, 
or the teacher may have difficulty 
analyzing data to effectively inform 

The teacher demonstrates an 
understanding that assessment is a means 
of evaluating and supporting student 
learni ng through effectively incorpo rating 
diagnostic, formative, and/or summative 
assessments into lesson planning. 

The teacher employs a variety of formal 
and informal assessment techniques to 
collect evidence of students' knowledge 
and skills and analyzes data to effectively 
inform instructional planning and delivery . 

The teacher purposefully plans 
assessments and differentiates assessment 
choices to match the full range of student 
needs, abil ities, and learning styles, 
incorporating a range of appropriate 
diagnostic, formative, and summative 
assessm ents into lesson plans. 

Student learning needs are accurately 
identified through an analysis of student 
data; the teacher uses assessment data to 
identify student strengths and areas for 
student growth. 
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Evidence 



INSTRUCTIONAL PLANNING 

Ineffective Developing Skilled Accomplished 

The teacher's lesson does not build on or The teacher makes an attempt to connect The teacher makes clear and coherent Theteacherusestheinput and 

connect to students' prior knowledge, or the lesson to students' prior knowledge, to connections with students' prior contributions of families, colleagues, and 
the teacher may give an explanation that is previous lessons or future learning but is knowledge and future learning-both other professionals in understanding each 

illogical or inaccu rate as to how the not comp letely successful. explicitly to students and within the lesson. learner's prior knowledge and supporting 

content co nnects to previous and future their development. The teacher makes 
learning. meaningful and relevant connections 

PRIOR CONTENT between lesson content and other 

KNOWLEDGE I SEQUENCE I disciplines and rea l-world experiences and 

\!) CONNECTIONS careers as well as prepares opportunities 

z (Standard 1: Students; 
for students to apply learning from 

z Standard 2: Content; 
different content areas to solve prob lems. 

z s Standard 4 : Instruction) The teacher plans and sequences The teacher plans and sequences c.. 
..... instruction to include the important instruction that reflects an understanding <! z Sources of Evidence: content , concepts, and processes in school of the prerequisite relationships among 
0 
i= Pre-Co nfe renee and district curriculum priorit ies and in the important content, concepts, and 
u state standards. processes in school and district curriculum 
;:) 
0:: priori ties and in state standards as well as ..... 
Ill multiple pathways for learning depending 
~ on student needs. The teacher accurately 

explains how the lesson fits within the 

-~---

structur~_9!_the discipline. ···----

Evidence 



INSTRUCTIONAL PLANNING 
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KNOWLEDGE OF STUDENTS 

(Standard 1: Students) 

Sources of Evidence: 
Analysis of Student Data 

Pre-Conference 

The teacher demonstrates a lack of 
familiarity with students' backgrounds and 
has made no attempts to find this 
information. 

The teacher's plan for instruction does not 
demonstrate an understanding of 
students' development, preferred learning 
styles, and/or student backgrounds/prior 
experien ces. 

The teacher demonstrates some 
familiarity with students' background 
knowledge and experiences and describes 
one procedure used to obtain this 
information. 

The teacher's instructional plan draws 
upon a partial ana lysis of students' 
development, readiness for learning, 
preferred learn ing styles, or backgrounds 
and prior experiences and/or the plan is 
inappropriately tailo red to the specific 
population of students in the classroom. 

The teacher demonstrates fami liarity with 
students' background knowledge and 
experiences and describes multiple 
procedures used to obtain this 
information. 

The teacher's instructional plan draws 
upon an accurate analysis of the students' 
development, readiness for learning, 
preferred learning styles, and backgrounds 
and prior experiences. 

The teacher demonstrates an 
understanding of the purpose and va lue of 
learning about students' background 
experiences, demonstrates famil ia rity with 
each st udent's background knowledge and 
experiences, and describes multiple 
procedures used to obtain this 
information. 

The teacher's analysis of student data 
(student development, student learning 
and preferred learning styles, and student 
backgrounds/prior experiences) accurately 
connects the data to specific instructional 
strategies and plans. 

The teacher plans for and can articulate 
specific strategies, content, and delivery 
that will meet the needs of individua l 
students and groups of students. 

VI ···········-·····-······ ···············-·········-·· ····-·············--·-······-······························· ·····-·······- ······················-····-····-········- ····························- ·-···-··············· ··········-··················-·······- ·-···············-········- ·················- ············--····-····-·-··········· ·········--·-·············· ····-- ······- ······· ···········- ··--·······-····-········-···· ··········-············· ··········- ············ ............... ···············- ···························· ·····- -······- ······ ·········· ············ 
z 

Evidence 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 
A t eacher's explanations are unclear, Teacher explanations are accurate and Teacher explanations are clear and Teacher explanations are clear, coherent, 
incoherent , or inaccurate, and are genera lly clea r but the teacher may not accurate. The teacher uses and precise. The teacher uses well-timed, 
generally ineffective in building student fully cla rify information based on students' developmentally appropriate strategies individua lized, developmentally 

LESSON DELIVERY understanding. The teacher uses language questions about content or instructions for and language designed to actively appropriate strategies and language 
(Standard 2: Content; that fails to engage students, is learning activities or the teacher may use encourage independent, creative, and designed to actively encourage 

Standard 4 : Instruction; inappropriate to the content, and/or some language that is developmentally critica I thinking. independent, creative, and cri tical 

Standard 6: Collaboration discourages independent or creative inappropriate, leading to confusion or thinking, including the appropriate use of 

and Communication) thinking. limiting discussion. questions and discussion techniques. 

The teacher fails to address student The teacher re-explains topics when The teacher effectively addresses The t eacher accurately anticipates 
confusion or frustration and does not use students show confusion , but is not always confusion by re-explaining topics when confusion by presenting information in 

Sources of Evidence: effective questioning techniques during ab le to provide an effective alternative asked and ensuring understanding. The multiple formats and cla rifying content 
Formal Observat ion the lesson. The lesson is almost entirely explanation. The teacher attempts to teacher employs effective, purposeful before students ask questions. The 

Classroom Walkthroughs/ teacher-directed. employ purposeful questioning questioning techniques during instruction. teacher develops high-level understanding 

Inform al Observations techniques, but may confuse st udents with The lesson is a balance of teacher-directed through e ffective uses of varied levels of 
the phrasing or timing of questions. The instruction and st udent-led learning. questions. The lesson is student-led, w ith 
lesson is primarily teacher-d irected. the t eacher in the role of faci litator. 

1- ------ ----·--·--------------z 
w 
~ 
Ill 
Ill w 
Ill 
Ill 
<1: Evidence 
c 
z 
<1: 
z 
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6 The t eacher does not attempt to make the The teacher rel ies on a single st rategy or The teacher supports the lea rning needs of The teacher matches strategies, materials, :::> DIFFERENTIATION c:: lesson accessible and challenging for most alternate set of materials to make the students through a variety of strategies, and/or pacing to students' individual 
1- (Standard 1: Students; Ill students, or attempts are developmentally lesson accessible to most students though materials, and/or pacing that make need s, to make learning accessible and 
~ Standard 4: Instruction) inappropriate. some students may not be able to access learning accessib le and cha llenging for the challenging for all students in th e 

certain parts of the lesson and/or some group .. classroom . The teacher effectively uses 
Sources of Evidence: may not be challenged. indepen dent, collaborative and whole-

Pre-Conference class instruction to support individual 

Forma l Observat ion learning goals and provides varied options 

Classroom Walkthroughs/ for how students w ill demonst rate 

Informal Observations 
mastery. 

Evidence 



Instruction and Assessment 
Ineffective Developing Skilled Accomplished 

RESOURCES Instructional materials and resources used The teacher uses appropriate instructional Instruct iona l materia ls and resources are Instruct ional materials and resources are 

(Standard 2: Content; for instruction are not relevant to the materials to support learning goa ls, but aligned to the instruct iona l purposes and aligned to inst ructional purposes, are 

Standard 4: Instruction) lesson or are inappropriate for st udents. may not meet individual students' learning are appropriate for students' learning varied and appropriate to ability levels of 

styles/needs or actively engage them in styles and needs, actively e ngaging students, and actively engage them in 

Sources of Evidence: 
learning. students. ownersh ip of t heir learning. 

Pre-Conference 

Form al Observatio n 

Classroom Walkthroughs/ 

Informal Observatio ns 

------ ---------------------------------------- ---- ---------------------------------------------------- -------------------------------------------------------- ----------------------------------------------------- -------------------------------------------------------

Evidence 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 
There is little or no evidence of a positive The teacher is fair in the treatment of The teacher has positive rapport with The teacher has positive rapport with 
rapport between the teacher and students and establishes a basic rappo rt students and demonstrates respect for students and demonstrates respect for 
students. For example, the teacher may with them. For example, the teacher and interest in all students. For example, and interest in individual students' 
respond disrespectfully to students or addresses students questions or the teacher makes eye contact and experiences, t houghts and opinions. For 
ignore their questions or comments. comments but does not inquire about connects with individual students. example, the teacher responds quietly, 

their overall well-being. individually, and sensitively to student 
confusion or distress. 

There are no evident routines or Routines and procedures are in place, but Routines and procedures run smoothly Routines are well-established and orderly 
procedures; students seem unclear about the teacher may inappropriately prompt or throughout the lesson, and students and students initiate responsibility for the 
what they should be doing or are idle. direct students when they are unclear or assume age-appropriate levels of efficient operation of the classroom. 

CLASSROOM idle. responsibil ity for the efficient operation of 

ENVIRONMENT the classroom. 

(Standard 1: Students; 
Transitions are inefficient with The teacher transitions between learning Transitions are efficient and occur Transitions are seamless as the teacher 

Standard 5: Learning considerable instructional t ime lost. activ ities, but occasionally loses some smoothly. There is evidence of varied effectively maximizes instructional time 
Environment; Standard 6: Lessons progress too slowly or quickly so instructiona l time in the process. learning situations (whole class, and combines independent, collaborative, 

f- Collaboration and students are frequently disengaged. cooperative learning, small group and and whole-class learn ing situations. 
z Communication) independent work). LU 

:2: ., ., 
Sources of Evidence: The teacher creates a learning The teacher welcomes communication The teacher engages in two-way The teacher engages in two-way, ongoing LU ., 

environment that allows for little or no from famil ies and replies in a timely communication and offers a variety of communication w ith families that results ., Pre-Conference <( communicat ion or engagement with manner. volunteer opportunities and activities for in active volunteer, community, and family c Formal Observation z 
Classroom Walkth roughs/ 

famil ies. families to support student learning. partnerships which con tribute to student 
<( 

lea rning and development. z Informal Observations 0 
i= Expectations for behavior are not Appropriate expectations for behavior are A classroom management system has been A classroom management system has u 
::I established or are inappropriate and/or no established, but some expectations are implemented that is appropriate and been designed, implemented, and cr: 
f- monitoring of behaviors occurs. The unclear or do not address the needs of responsive to classroom and individual adjusted w ith student input and is ., 
~ teacher responds to misbehavior individual students. The teacher needs of students. Clear expectations for appropriate for t he classroom and 

inappropriately. inconsistently monitors behavior. student behavior are evident . Monitoring individual student needs. Students are 
of student behavior is consistent , actively encouraged to take responsibility 
appropriate, and effective. for their behavior. The teacher uses 

research-based st rategies to lessen 
disruptive behaviors and reinforce positive 
behaviors. 

---.. ------------------·---·------------------ ----------------------------------------------- ------------ ------------------------------- ----------------------------------------

Evidence 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

The teacher does not rout inely use The teacher uses assessments to measure The teacher uses assessm ent data to The teacher uses assessment data to 
assessments to measu re student mastery. student mastery, but may not differentiate identify student s' st rengths and needs, identify st udents' strength s and needs, 

inst ruction based on this information. and modifies and differentiates instruction and mod ifies and different iates instruction 
accordingly, although the teacher may not accordingly, as well as examines classroom 
be able to anticipate learn ing obstacles. assessment result s to reveal t rends and 

patterns in individual and group progr ess 
and to anticipate learning obstacles. 

The teacher ra rely or never checks the The teacher checks for student The teacher checks for understanding at The teacher continually checks for 
students' understanding of content. The understand ing and makes attempts to key moments and makes adjustments to understanding and makes adjustments 
teacher fails to m ake adjustments in adj ust instruction accordingly, but these instruction (whole-class or individua I accordingly (whole-class or individual 
response to student confusion. adjustments may cause some additional students). The teacher responds to student students). When an explanat ion is not 

ASSESSMENT OF 
confusion misunderstandings by providing additional effectively leading students to underst and 

STUDENT LEARNING 
clarifica tion. the content, the teacher adjusts quick ly 

and seamlessly w ithin the lesson and uses 
1- (Standard 3: Assessment) an alternative way to explain the concept . z 
UJ 

::!E Sources of Evidence: The teacher persists in using a particu lar The teacher gathers and uses student data The teacher gathers and uses student data By using student data from a variety o f VI 
VI Pre-Conference strategy for responding to f rom a few sources to choose appropriate from a variety of sources to choose and sources, the teacher appro priate ly adapts UJ 
VI 

misunderstandings, even when data inst ructional strategies for groups of implement appropriate instructional instructional methods and materials and VI Formal Observatio n ct 
suggest the approach is not succeeding. students. strategies for grou ps of students. paces learn ing activities to meet the needs 0 Classroom W al kth ro ughs/ z of individual students as well as the w hole 

ct Informal Observations 
class. z Post -Conference 0 

B The teacher do es not provide st udents Students receive occasional or l imited The teacher provides substantive, specif ic, The teacher provides substantive, specific, 
:::> with feedback about their learning. feedback about their performance f rom and timely feed back of student progress to and tim ely feedback to students, families, a: 
1- th e teacher. students, families, and other school and other school personnel while II) 

~ personnel while maintaining maintain ing confidentiality. The teach er 
confidentia lity. provides the opportunity for students to 

engage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teach ing 
strategies and behaviors in relat ion to 
student success. ---------------------------------1---------------------------------- -------------------------- -------------------------

Evidence 



Professionalism 
Ineffective Developing Skilled Accomplished 

PROFESSIONAL The teacher fai ls to communicate clearly The teacher uses a variety of strategies t o The teacher uses effective communication The teacher communicates effectively 

RESPONSIBILITIES 
with students and families or collaborate communicate with students and fam ilies strategies with students and families and with students, families, and colleagues. 

(Standard 6: Collaboration 
effectively with professional colleagues. and collaborate with colleagues, but these works effectively with colleagues to The teacher collaborates with colleagues 

approaches may not always be examine problems of practice, analyze to improve personal and team pract ices by 
and Communication; appropriate for a particular situation or student work, and identify ta rgeted facilitating professional dialogue, peer 

Standard 7: Professional achieve the intended outcome. strategies. observation and feedback, peer coaching 
Responsibility and and other collegial learning activities. 

Growth) 
The teacher fails to understand and follow The teacher understands and follows The teacher meets ethical and The teacher meets e thical and 

~ Sources of Evidence: regulations, policies, and agreements. district policies and state and federal professional responsibil it ies with integrity professional responsibilities and helps 
VI 
::::; 

Professiona l Development 
regulations at a m inimal level. and honesty. The teacher models and colleagues access and interpret law s and 

<! upholds district policies and state and policies and underst and their implications z Plan or Imp rovement Plan ; 0 federal regulations. In the classroom. 
Vi Pre-conference; VI 
U.J 

Post-conference; .... The teacher fai Is to demonstrate evidence The teacher identifies strengths and areas The teacher sets data-based short- and The teacher sets and regu larly modifies 0 
a: daily interact ion with of an ability to accurately self-assess for growth to develop and implement long-term professional goals and takes short-and long-term professional goa ls 
Q. 

o thers performance and to appropriately ident ify targeted goals for pro fessional growth. action to meet these goals. based on self-assessment and analysis of 
areas for professional development. student learning evidence. 

Evidence 



EXHIBIT D 
Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric- Bullet version 

The Teacher PeTformrmce Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best 
overall description of the teacher. The scoring process is expected to occur upon completion of each th irty (30) minute observation and post-conference. 
The evaluator is to consider evidence gathered duri ng the pre-observation conference, the observation, the post-observation conference, and classroom 
walkthroughs (if applicable). When completing the performance rubric, please note that eval uators are not expected to gather ev idence on all ind icators 
for each observation cycle. Likewise. teachers should not be required to submit additional pieces of evidence to address all indicators. T he 
professionalism section of the rubric may use evidence collected during the pre-observation and post-observation conferences as well as information from 
the Professional Growth and/or Improvement Plan (if applicable). 

!Instructional Planning 

Ineffective Developing Skilled Accomplished 

• Lacks a demonstrated clear locus •Communicates a focus tor •Demonstrates a focus for •Establishes challenging and 
lor learning student learning and deve lops student learning with measurable goal(s) 

appropriate learning objectives ap propriate learning objectives 

FOC US FOR LEARNING 
• Learning objectives too general 

(Standard 4: Instruction) 
and inappropriate for students 

Sources of Evidence 
•Measurab le goals aligned to Oh io 

AND/OR standards and reOeets range of 
Pre-Conference Docs not reference the Ohio •References Ohio standards •Mcasur:1ble goals a ligned to learner needs 

standards O hio standards 

•Demonstrates how goal(s) lit into 
-B roader unit 

•No measurable goals •Demonstrates goal importance -and Course 
and appropriateness for -and School goals 
students 

Evidence 

1 



Instructional Planning 

Ineffective Developing Skilled AccomJ>lished 

•The teacher does not plan for the • The teacher explains the •The teacher demonstrates an •The teacher purposefu lly plans 
assessment of student learning characteristics. uses. and understanding that assessment assessments 

ASSESSMENT DATA limitations o f various diagnost ic. is a means of evaluating and 

(Standard 3: Assessment) 
fo rmati ve. and summative supporting student learning 
assessments thro ugh diagnos tic, formative •And di!Terentiatcs assessment 

Sources of Evidence 
and summativc means choices to match the full range of 

OR d ocs not analyze student -Student needs 
Pre-Conference learning data to inform lesson BUT does not consi$tcntly -and Student abilities 

plans incorporate this knowledge into •Effectively uses assessments -and Learn ing styles 
lesson planning (above) in lesson planning 

•Incorporating a range of 
appropriate assessment cho ices: 

-Diagnostic 
-and Formative 
-a nd Summative 

•Docs not usc OR only uses one •Uses more than one measure of •E mploys a variety of formal •Student learning needs are 
measure o f student performance student performanc.:e and informal assessment accurate ly identified through an 

techniques to collect evidence of analysis of student data 
•BUT does not appropriately vary student knowledge and skills 
assessment approaches 

OR m ay have ditliculty analyzing •Analyzes data to effectively • The teacher uses assessment data 
data to efTectively inform inform instructional planning to identify student strengths and 
instructional planning/delivery and delivery areas lo r student gr0\\1h 

Evidence 

2 



I Instructional Planning I 
Ineffective Developing Skilled Accomplished 

•Lesson does not build on OR •Makes an attempt to connect the •Makes clear and coherent •The teacher uses the input and 
connect to students· prior lesson to students· prior connections with students' contributions of 

PRIOR CONTENT knowledge knowledge. previous lessons -Prior knowledge -Families 
KNOWLEDGE / -and future lea rning -and Colleagues 

SEQUENCE / OR OR future learning -and Other professionals 

CONNECTIONS both explicitly to s tudents and in understanding each learner's 

(Standard l : Students; Teacher may give an BUT is not completely success ful within the lesso n prio r knowledge and suppo rting 

Standard 2: Content; illogical/inaccurate explanation as the ir development 

Standard 4: Instruction) to how the content connects to 
pre\·ious and future learning • The teacher makes meaningt\11 

Sources of Evidence 
and relevant connections between 
content and other discipl ines 

Pre-Conference and real-world experiences 
and careers 
and prepares opportuni ties (or 
student to apply learn ing ti·om 
different content areas to solve 
problems 

•Plans and sequen ces instruction •Plans/Sequences instruction to: 
to: Reflect understanding o f pre-
Include important req uis ite relationships among the 

-Content important 
-and Concc,Jts -Content 
-and Processes -and Concepts 

in sch ool/d istrict curriculum -and Processes 
priorities and in state standards in school/district curriculum 

priorities aJ1d in state standards 
and Multiple pathways for 
learn ing depending on student 
needs 
•Accurately explains how lesson 
fi ts within the structure o f the 
discipl ine 

Evidence 

3 



I Instructional Planning I 
Ineffec t ive Develop ing Skilled Accomplished 

•Regarding students· background •Regarding students · background •R ega rding students' •Regarding students· background 

K N OWLEDGE O F 
knowledge and experiences, the knowledge and experiences, the background know led ge ancl knowledge and experiences, the 
teacher teacher experiences, the teacher teacher 

ST U D ENT S -Demonstrates a lack o f -Demonstrates some fam iliarity -Demonst rates fa miliarity with -Demonstrates understanding of 
(Standa rd J: Students) familiarity with students' of students· background students' background purpose/value of fami liarity 

backgrounds knowledge and exper iences k nowledge and ex periences 

Sources of Evidence -and Demonstrates famil iarity 

A na lysis o f Student Data -and has made no attempts to -and Describes one procedure -and Describes multiple with students· backgro und 

P re-Co nfe rence lind the information used to obtain th is informat ion procedures used to obta in t his 
information -and Describes multi ple 

procedures used to obtain it 

•The teacher· s plan fu r instruction •The teacher 's instructional plan •The teac her 's instruction al plan •The teacher's ana lysis o f student 
does not demo nstrate an draws upon a partial ana lys is o f uses accurate analys is of data 
understanding of students' students' students' -Student development 

-Development -Development -Development -and Student learn ing 
-and Preferred learning sty les - and Readiness lor learning -and Readiness for lea rning -and Preferred learning styles 

-OR Backgrounds and prior -and J>rcfcn-cd lea rning styles -and Student backgrounds/prior 
/\NO/OR students · experiences -and Backgrounds and p r ior experiences 

Backgrounds/prior experiences exper·ienccs 
AN D/OR the plan is Accurately connects the data to 

inappropriately tai lored to the specific instructional strategies 
speci lie population of students in and plans 
the classroom 

•The teacher plans f()r and can 
art iculate specific 

-Strategies 
-and Content 
-and Delivery 

to ind ividual st udents and groups 
of students 

I: v idence 

4 



Instruction and Assessment 

rneffectivc Developing Skilled Accomplished 

•Teacher explanations are •Teacher exp lanations are •Teacher explanations are •Teacher explanations are 

-Unclear -Accurate -Clear -Clear 
LESSON DELIVERY -OR Incoherent -and Generally clear -and Accurate -and Coherent 
(Standard 2: Content; -OR inaccurate -and Precise 

Standard 4: Instruction; BUT the teacher may not fully 

Standa rd 6: Collaboration and are generally ineflective in clarizy information based on 

a nd Communication)) building understanding students· questions about 
content 

Sources ofEvidence OR instructions for learning 

Formal Observation 
activities 

Classroom Walkthro ughs/ 
OR the teacher may use some 
language that is developmentally 

J nformal Observations inappropriate, leading to 
confusion 

OR limiting discussion 
•The teacher uses language that •The teacher u ses •The teacher uses 

tails to engage students developmentally appropriate -Well-timed 
-i s inappropriate to the content •The teacher re-explains topics strategies and language designed -and Individualized 

when students show confusion to actively encourage - and Developmentally 

AND/OR discourages independent -Independent appropriate 

or creative thinking BUT is not always able to provide -and Creath'e -and teacher uses language 
an eflective alternative -and Critical thinking designed to encourage 

explanation -Independent 
-and Creative 
-and Critical th inking 

including the appropriate nsc of 
questions and discussion 
techniques 

•The teacher fails to address •The teacher attempts to employ •The teacher effectively · The teacher accurately anticipates 

student confusion OR fi·ustrat ion purposefu l question ing techniques addresses confusion by confu sion by 

and does not use effecti ve -.Re-explaining topics when -Presenting information in 

questioning techn iques during the BUT may conl11se students with asked multiple to rmats 

lesson the phrasing OR timing of -and E nsuring -and Clari fY ing content before 

questions understanding students ask questions 

·The teacher develops high-level 
•The teac her employs effective, understanding through effective 
purposeful questioning uses of varied levels of questions 
techniques during instruction 

•The lesso n is a lmost entirely • The lesson is primarily teacher- •The lesson is student-led. with 

teacher-directed d irected •The lesson is a balance of the teacher in the role of facilitator 
teachc r-di•·ccted instruction and 5 
student-led learning 



Instruction and Assessment 

Evidence 

Continued 

LESSON DELIVERY 
(Standard 2: Content; 

Standard 4: Instruction; 
Standard 6: Collaboration 

and Communication)) 

Sources of Evidence 
Formal Observation 

Classroom Walkthroughs/ 
Informal Observations 

6 



Instruction and Assessment 

I ncffcctive Developing Skilled Accomplished 

•l·he teacher does not attempt to •The teacher relies on a single •The teacher supports the •The teacher matches 
make the lesson access ible and strategy OR alternate set of learning needs of students -Strategies 

DIFFERENTIATION challenging tor most students materials to make the lesson through a variety of -and Materials 
(Standard I: Students; accessible to most students -Strategies 

Standard 4: Instruction) -and Materials AND/OR pacing to students' 
•THOUGH some students may not individual needs to make 

Sources of Evidence be able to access certain parts of AND/OR pacing that make learn ing accessible and 

Pre-Conference the lesson learning accessible and challenging for all students in the 

Formal Observation OR attempts are developmentally challenging for the group classroom 

Classroom Walkthroughs/ 
inappropriate AND/OR some students may not 

Informal Observations 
be challenged 

•The teacher ef fecti vely uses 
-Independent 

-and Collaborative 
-and Whole-class ins truction to 

support individual learning goals 
and provides varied options for 
how students will demonstrate 
mastery 

Evide nce 

7 



Instruction and Assessment 

Ineffective Developing Skilled Accomplis hed 

•Instructional materials and •Instructional materials and •Instructional materials and •Instructional materials and 

resources: resources: r esources: resources: 

RESOURC ES 
-Arc irrelevant to the lesson -Are appropriate to support -Aligned to instructional -Aligned to instructional purposes 

(Standard 2: Content; 
learning goals purposes 

OR are inappropriate tor students 
Standard 4: Instruction) BUT may not meet ind ividual AND are varied and appropriate to 

student learning styles/needs OR AN() arc appropriate for ability levels 
Sources of Evidence act ively engaging students in students' learning styles/needs, 

Pre-Conference learning actively engaging students AND active ly engages students in 

Forma l Observation ownership o f learning 

C lassroom Walkthroughs/ 
Informa l Observatio ns 

Evidence 

8 



I Instruction and Assessment I 

Ineffective Developing Skilled Accomplished 

•There is little OR no evidence of •The teacJ1er is fair in the •The teacher· has pos itive •The teacher has positive rapport 
a positive rapport between the treatment of students rapport with the students with students 

CLASSROOM teacher and students 
ENVIRONMENT and establishes a basic rapport and demonstrates respect for and demonstrates respect for and 

(Standard 1: Students; with them and interest in all students interest in stude nts· 
Standa rd 5: Learning -Experiences 

Environment; -and Thought 

Standard 6: -and Opinions 

C olla boration and 
For example. the teacher may For example. the teacher addresses For example. the teacher responds 

Communication) 
For example, the teacher makes 

respond disrespectfully to students student questions OR comments eye contact a nd connects with quietly, individually, and 

Sources of Evidence 
OR ig nore their questions OR BUT docs not inquire about their ind ividual students sensitively to student confusion or 
comments overall well-being distress 

Pre-Conference 
Formal Observatio n 

C lassroom Walkth roug hs/ •There arc no evident routines OR •Routines and procedures are in •Rout ines a nd procedures run •Routines are well-establ ished and 

Informal Observations procedures place smoothly throughout the lesson ord erly 

Students seem unclear about what BUT the teacher may and students assume age- and students initiate responsibi lity 
they shou ld be doing OR arc id le inappropriately prompt or direct apprOJlriate levels of for the efficient operation of the 

the students when they are unclear respons ibility for the efficient classroom 
OR idle operation of the classroom 

•Transitions are inctlicient with •The teacher transitions between •Transitions are efficient •Transitions are seamless as the 
considerable instruction time lost learning activities teacher 

ANI) occur s moothly 
•Lessons pro gress too s lowly OR BUT occasionally loses -Elfectively maximizes 
quickly. so students are frequently instructional time in the process •T here is evidence of varied instructional lime and combines 
disengaged learn ing situations -lndependent 

-Whole class -and Collaborative 
-and Cooperative lea r·ning -and Who le-class learning 
-and Small group situations 
-and Independent work 

•The teacher creates a learn ing •The teacher welcomes •The teacher engages in two-way •The teacher engages in two-way. 
environment that allows tor little communication li·om fami lies communication and offers a ongoing communication with 
OR no communication or and repli es in a timely manner variety of volun teer families that results in 
engagemen t with families oppor tunities and activities for -Active volu nteer 

families to support student -and Community 
9 learning -and Family partnerships 

which contri bute to student 
learning and development 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

Continued •A classroom management •I\ classroom management system 
system has been implemented has been 
that is appropriate -Designed 

CLASSROOM and responsive to classroom -and Implemented 

ENVIRONMENT and individual needs of students -and adjusted with student input 

(Standard I: Students; 
-and is appropriate for 
the classroom 

Standard 5: Learning -and individual 
Environment; student needs 
S tandard 6 : 

Collaboration and •Expectations for behavior are not •Appropriate expectations for •Clear expectations tor student •Students are actively encouraged 
Communication) established behavior are established behavior are evident to take responsibi lity lor their 

bchuvior 

Sources of Evidence OR are inappropriate BUT some expectations are 

Pre-Conference unclear 

Formal Observation 
•AND/OR no monitoring of 

C lassroom Walkthroughs/ 
behavior occurs OR do not address the needs o f 

individual students 
Info rma l Observations 

•The teacher responds to • The teacher inconsistently •Monitoring of student behavior •The teacher uses research-based 
misbehavior inappropriately monitors behavior is strategies to lessen disruptive 

-Consistcn t behaviors 
-and Appropriate and reintorcc positive behaviors 
-and Effective 

10 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

Evidence 

Continued 

CLASSROOM 
ENVIRONMENT 

(Standard 1: Students; 
Standard 5: Learning 

Environment; 
Standard 6: 

Collaboration and 
Communication) 

Sources of Evidence 
Pre-Conference 

Formal Observation 
Classroom Walkthroughs/ 

Informal Observations 

11 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

•The teacher docs not routi nely • TI1e teacher uses assessments to •The teacher uses a ssessment • The t~:ach~;;r uses assessment data 
ASSESSMENT OF usc assessments to meas ure measure student mastery data to assess students strengths to identify students· strengths and 

STUDENT LEARNING student mastery and needs needs 
BUT may not difTeren tiatc and modifies and modifies 

(Standard 3: Assessment) instruct io n based on this and diffcr·entiatcs instruction and dilTercntiates instruction 

Sources of Evidence info rmation accordingly accord ingly 

Pre-Conference AL TllOUGif the teacher may AS WELL AS examines 
Formal Observatio n not be able to anticipate classroom assessment results to 

C lassroo m Walkth roug hs/ learning obstacles reveal trends and patterns in 
Info rmal Obser vatio ns -Individual 

Post-Conference -and group progress 
and to anticipate learning 
obstacles 

•The teacher ra re ly OR never • The teacher checks for student •The teacher checks for •The teacher conti nually checks 
checks the studen ts' understand ing understanding at key moments for understa nding 
understandi ng of content 

and makes attempts to adjust and makes adjustments to and makes adj ustments 
•The teacher fa ils to make instruction accordingly instruction (whole class OR accordingly (whole class OR 
adjustments in response to individu:1l students) ind ividual students) 
student confusion BUT these adjus tments may cause 

some additional confusion 

•The teacher responds to 
•When an explanation is not s tudent misunderstandings by 

providing additional e!Tectively leading students to 

clarification understand the content, the teacher 
adjusts qu ickly and seamlessly 
within the lesson and uses an 
alternative way to explain the 
concept 

•The teacher pers ists in using a • The teacher gathers •The teacher gathers •By using student data ll·mn a 

particular strategy for and uses student data from a few AND uses student data from a variety o f sources, the teacher 

sources to choose appropriate variety of sources to choose appropriately adapts instructional 
responding to 

instruct ional strategies for groups methods and materials 
misunderstandings, even when 
data suggests t he approach is 

of students and implement appropr iate 
instructional st r ategies for and paces learn ing activities to 

not succeeding 
g rou ps of students meet the needs of individual 

students 

12 
AS WELL AS the whole class 



Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

ASSESSMENT 0 F •The teacher does not provide •Students rece ive occasional OR •The !cachet· provides •The teacher provides 
STUDENT LEARNING students with feedback about their limited feedback about their -Substantive -Substanti ve 

(Standard 3: Assessment) learning performance ti·om the teacher -and Specific -and Specific 
-and Timely feedback of -and Timely feedback to 

Sources of Evidence student progress to -Students 

Pre-Conference -Students -and Families 

Formal Observation 
-and Families -and Other school 

Classroom Walkthroughs/ 
-and Other school personnel personnel 

Informal Observations While maintaining While ma intaining 
Post-Conference confidentiality confidentiality 

· ·n,e teacher provides the 
opportunity for students to engage 
in self-assessment 

and show awareness of their own 
strengths and weaknesses 

•The teacher uses student 
assessment results to reflect on his 
or her own teaching 

and to monitor teaching strategies 
and behaviors in relation to 
student success 

13 



Instruction and Assessment 
Ineffective Developing Skilled Accomplished 

Evidence 

Continued 

ASSESSMENT O F 
ST UDENT LEARNING 

(Standard 3: Assessment) 

Sources of Evidence 
Pre-Con ference 

Formal Observation 
Classroom Walkthroughs/ 

Informal Observations 
Post-Conference 

14 



I :Professionalism 

Ineffective Developing Skilled Accomplished 

•The teacher fai ls to communicate • The teacher uses a variety of •The teacher uses effective •The teacher communicates 

PROFESSIONAL clearly with strategies to communicate with communication strategies with effecti vely with 

RESPONSIBILITlES -Stu dents -Students -Students -Students 

(Standard 6: Collaboration 
-and Families -and Famil ies -and Families -and Families 

-and Colleagues 
and Communication; OR collaborate effective ly with and collaborate with colleagues and works effectively with 

Standard 7: Professional professional colleagues colleagues to examine •The teacher collaborates with 

Responsibility BUT these approaches may not -Problems of practice co lleagues to 

And Growth) always be appropriate for a -and Analyze student -Improve personal 

particular situation work -and Team practices by 

Sources ofEvidence -and Identify tar·getcd -facilitating professional 

Profess io nal Development OR achieve the intended outcome strategies dialogue 

or Improvement Plan 
-and peer observation and 

feedback 
Pre-Conferen ce -and peer coaching 
Post-Co nference -and other collegial 

daily interaction with others learn ing activiti es 

•The teacher meets ethical •The teacher meets ethical 
and professional res ponsibilit ies and pro fess ional rcsponsibi lities 
with integrity and honesty and helps colleagues access 

-and interpret laws and 

•The teacher models and polices 

•T he teacher fai ls to understand •T he teacher understands upholds district policies -and understand their 

and fo llow and follows di strict policies an d state and federa l implications in the classroom 

-Regulations and state and tederal regulations at reg ulations 
-and Policies a minimal level 
-and Agreements 

•The teacher fai ls to demonstrate ·The teacher identifies strengths •The teacher sets •The teacher sets and regularly 

evidence of an abi lity to and areas to r growth to develop -Data-based modi lies 

accurately seJIC:.assess per lbrmance and implement targeted goals ib r -and Short-term -Short-term 

and to appropriately identi l)' areas professional growth - and long-term - and long-term 

lor professional development professional goals protessional goals 

and takes action to meet these based o n self-assessment 

goals and analysis of student learn ing 
evidence 

15 



Professionalism 
Ineffective Developing Skilled Accomplished 

Evidence 

Continued 

PROFESSIONAL 
RESPONSIBILITIES 

(Standard 6: Collaboration 
and Communication; 

Standard 7: Professional 
Responsibility 
And Growth) 

Sources of Evidence 
Professional Development 

or Improvement Plan 
Pre-Conference 

Post-Conference 
daily interaction with others 

16 



2017-2018 CERTIFIED SALARY SCHEDULE EXHIBIT E

38,967$              0.0175

BASE SALARY SALARY INDEX  

EXPERIENCE BACHELOR'S 5-YEAR MASTERS MASTERS +15 MASTERS +30 SPEECH THERAPIST

0 38,967$            42,864$            46,760$            50,657$            54,554$            50,657$                 
1 39,649$            43,546$            47,442$            51,339$            55,236$            51,339$                 
2 40,331$            44,228$            48,124$            52,021$            55,918$            52,021$                 
3 41,013$            44,909$            48,806$            52,703$            56,600$            52,703$                 
4 41,695$            45,591$            49,488$            53,385$            57,281$            53,385$                 
5 42,377$            46,273$            50,170$            54,067$            57,963$            54,067$                 
6 43,059$            46,955$            50,852$            54,749$            58,645$            54,749$                 
7 43,740$            47,637$            51,534$            55,431$            59,327$            55,431$                 
8 44,422$            48,319$            52,216$            56,112$            60,009$            56,112$                 
9 45,104$            49,001$            52,898$            56,794$            60,691$            56,794$                 

10 45,786$            49,683$            53,580$            57,476$            61,373$            57,476$                 
11 46,468$            50,365$            54,262$            58,158$            62,055$            58,158$                 
12 47,150$            51,047$            54,943$            58,840$            62,737$            58,840$                 
13 47,832$            51,729$            55,625$            59,522$            63,419$            59,522$                 
14 48,514$            52,411$            56,307$            60,204$            64,101$            60,204$                 
15 49,196$            53,093$            56,989$            60,886$            64,783$            60,886$                 
16 49,878$            53,774$            57,671$            61,568$            65,465$            61,568$                 
17 50,560$            54,456$            58,353$            62,250$            66,146$            62,250$                 
18 51,242$            55,138$            59,035$            62,932$            66,828$            62,932$                 
19 51,924$            55,820$            59,717$            63,614$            67,510$            63,614$                 
20 52,605$            56,502$            60,399$            64,296$            68,192$            64,296$                 
21 53,287$            57,184$            61,081$            64,977$            68,874$            64,977$                 
22 53,969$            57,866$            61,763$            65,659$            69,556$            65,659$                 
23 54,651$            58,548$            62,445$            66,341$            70,238$            66,341$                 
24 55,333$            59,230$            63,127$            67,023$            70,920$            67,023$                 
25 56,015$            59,912$            63,808$            67,705$            71,602$            67,705$                 
26 56,697$            60,594$            64,490$            68,387$            72,284$            68,387$                 
27 57,379$            61,276$            65,172$            69,069$            72,966$            69,069$                 
28 58,061$            61,958$            65,854$            69,751$            73,648$            69,751$                 
29 58,743$            62,639$            66,536$            70,433$            74,330$            70,433$                 
30 59,425$            63,321$            67,218$            71,115$            75,011$            71,115$                 



2018-2019 CERTIFIED SALARY SCHEDULE EXHIBIT F

39,941$              0.0175

BASE SALARY SALARY INDEX  

EXPERIENCE BACHELOR'S 5-YEAR MASTERS MASTERS +15 MASTERS +30 SPEECH THERAPIST

0 39,941$            43,935$            47,929$            51,923$            55,917$            51,923$                       
1 40,640$            44,634$            48,628$            52,622$            56,616$            52,622$                       
2 41,339$            45,333$            49,327$            53,321$            57,315$            53,321$                       
3 42,038$            46,032$            50,026$            54,020$            58,014$            54,020$                       
4 42,737$            46,731$            50,725$            54,719$            58,713$            54,719$                       
5 43,436$            47,430$            51,424$            55,418$            59,412$            55,418$                       
6 44,135$            48,129$            52,123$            56,117$            60,111$            56,117$                       
7 44,834$            48,828$            52,822$            56,816$            60,810$            56,816$                       
8 45,533$            49,527$            53,521$            57,515$            61,509$            57,515$                       
9 46,232$            50,226$            54,220$            58,214$            62,208$            58,214$                       

10 46,931$            50,925$            54,919$            58,913$            62,907$            58,913$                       
11 47,630$            51,624$            55,618$            59,612$            63,606$            59,612$                       
12 48,329$            52,323$            56,317$            60,311$            64,305$            60,311$                       
13 49,028$            53,022$            57,016$            61,010$            65,004$            61,010$                       
14 49,727$            53,721$            57,715$            61,709$            65,703$            61,709$                       
15 50,426$            54,420$            58,414$            62,408$            66,402$            62,408$                       
16 51,124$            55,119$            59,113$            63,107$            67,101$            63,107$                       
17 51,823$            55,818$            59,812$            63,806$            67,800$            63,806$                       
18 52,522$            56,517$            60,511$            64,505$            68,499$            64,505$                       
19 53,221$            57,215$            61,210$            65,204$            69,198$            65,204$                       
20 53,920$            57,914$            61,909$            65,903$            69,897$            65,903$                       
21 54,619$            58,613$            62,608$            66,602$            70,596$            66,602$                       
22 55,318$            59,312$            63,306$            67,301$            71,295$            67,301$                       
23 56,017$            60,011$            64,005$            68,000$            71,994$            68,000$                       
24 56,716$            60,710$            64,704$            68,699$            72,693$            68,699$                       
25 57,415$            61,409$            65,403$            69,397$            73,392$            69,397$                       
26 58,114$            62,108$            66,102$            70,096$            74,091$            70,096$                       
27 58,813$            62,807$            66,801$            70,795$            74,790$            70,795$                       
28 59,512$            63,506$            67,500$            71,494$            75,488$            71,494$                       
29 60,211$            64,205$            68,199$            72,193$            76,187$            72,193$                       
30 60,910$            64,904$            68,898$            72,892$            76,886$            72,892$                       



EXPERIENCE 0 1-2 3-4 5+

LEVEL I 5,426$       6,416$       6,996$       7,781$       

0.159 0.188 0.205 0.228

Marching Band Director

Multimedia Director

Strength & Conditioning Coordinator

Varsity Basketball Coach (2)

Varsity Football Coach

LEVEL II 4,095$       4,368$       4,641$       4,914$       

0.12 0.128 0.136 0.144

Head Wrestling Coach

LEVEL III 3,208$       3,481$       3,754$       4,027$       

0.094 0.102 0.11 0.118

Assistant Athletic Director

Assistant Marching Band Director/including Summer Camp

Assistant Strength & Conditioning Coordinator

Assistant Varsity Basketball Coach (2)

Assistant Varsity Football Coach (5)

Equipment Manager

Gymnastics Coach

Head Baseball Coach

Head Soccer Coach

Head Soccer Coach - Girls (when recognized by OHSAA)

Head Softball Coach

Head Track Coach (2)

Head Volleyball Coach

Musical Director

Reserve Basketball Coach (2)

LEVEL IV 2,764$       3,037$       3,310$       3,583$       

0.081 0.089 0.097 0.105

Assistant Wrestling Coach (2)

Faculty Manager

EXHIBIT G
MIAMI TRACE LOCAL SCHOOL DISTRICT

SUPPLEMENTAL SALARY SCHEDULE July 1, 2017 through June 30, 2019

Supplemental Index Factor:  $34,125



LEVEL V 1,843$       2,116$       2,389$       2,662$       

0.054 0.062 0.07 0.078

Assistant Baseball Coach (2)

Assistant Girls Soccer Coach

Assistant Gymnastics Coach

Assistant Soccer Coach (2)

Assistant Softball Coach (2)

Assistant Track Coach (2)

Assistant Volleyball Coach

Bowling Coach

Class Play Advisor

Cross Country Coach

Freshman Basketball Coach (2)

Freshman Football Coach

Golf Coach (2)

Head Cheerleader Advisor (Var/Res Basketball)

Head Cheerleader Advisor (Var/Res Football)

Head Swim Coach

Instrumental Music Director (Extra Curricular)*

Tennis Coach (2)

Vocal Music Director (Extra Curricular)*

Yearbook Advisor

LEVEL VI 1,399$       1,672$       1,945$       2,218$       

0.041 0.049 0.057 0.065

7th Grade Basketball Coach (2)

8th Grade Basketball Coach (2)

Assistant Freshman Football Coach

Assistant High School Musical Director

Assistant Yearbook Advisor

Freshman Volleyball Coach

Head Middle School Football Coach

Head Middle School Track Coach

High School Student Council Advisor

Middle School Wrestling Coach (2)

Quick Recall Advisor

LEVEL VII 1,024$       1,297$       1,570$       1,775$       

0.03 0.038 0.046 0.052

Assistant Cheerleader Advisor (2)

Assistant Golf Coach (2)

Assistant Swim Coach

Building Technology Specialist (14)

Drill Team Advisor

Flag Corps Advisor

National Honor Society Advisor

Senior Class Advisor



LEVEL VII continued 1,024$       1,297$       1,570$       1,775$       

0.03 0.038 0.046 0.052

Elementary Team Leaders as follows:

Specials (1)

Special Education (1)

K Math, Language Arts (2)

1st Math, Language Arts (2)

2nd Math, Language Arts (2)

3rd Math, Language Arts (2)

4th Math, Language Arts, Social Studies (3)

5th Math, Language Arts, Science (3)

LEVEL VIII 717$          990$          1,263$       1,536$       

0.021 0.029 0.037 0.045

American Field Service Advisor

District Science Fair Coordinator

Guidance Department Chairperson

Health/Physical Ed Department Chairperson

HS Business Department Chairperson

HS English Department Chairperson

HS Foreign Language Department Chairperson

HS Math Department Chairperson

HS Musical Technology Assistant

HS Science Department Chairperson

HS Social Studies Department Chairperson

HS. Special Education Department Chairperson

Instrumental Music Department Chairperson

Junior Class Advisor

Junior Class Prom Advisor (2)

Middle School Cheerleader Advisor (2)

Middle School Cross County (minimum 10 runners)

Middle School Department Heads (Math, Science, Social 

Studies, Language Arts, Special Ed)

Middle School Football Coach (4)

Middle School Musical Director

Middle School Track Coach (4)

Middle School Volleyball Coach (2)

Newspaper Advisor

LEVEL IX 341$          614$          887$          1,160$       

0.01 0.018 0.026 0.034

Elementary Student Council Advisor (2)

Middle School Student Council Advisor

LEVEL X 341$          478$          648$          819$          

0.01 0.014 0.019 0.024

Art Club Advisor

Brain Game Advisor (Add $50 each addl round)

Dramatic Arts Club Advisor

French Club Advisor

Freshman Class Advisor



LEVEL X continued 341$          478$          648$          819$          

0.01 0.014 0.019 0.024

High School Key Club

ICP Career passport Coordinators

In-The-Know Advisor (Add $50 each addl round)

Library Club Advisor

Middle School Book Club

Middle School Instrumental Music Director *

Middle School Newspaper Advisor

Middle School Power of the Pen (3)

Middle School Team Leaders (3)

Middle School Vocal Music Director*

Mock Trial Advisor

Odyssey of the Mind Coaches

Preschool Team Leader (1)

SADD Club Advisor

Science Club Advisor

Science Olympiad Advisor

Sophomore Class Advisor

Spanish Club Advisor

OTHER

Non-Resident Educator Mentor 518$          

Resident Educator Mentor (REM)

REM Year l 1,500$       

REM Year 2 783$          

*Instrumental music director shall be paid a supplemental 1/3 of Level 5, at the appropriate experience level for the 

employee plus $50.00 per extracurricular performance of a High School Instrumental Music Class up to a maximum

of $2,400.

*Vocal music director shall be paid a supplemental 1/3 of Level 5, at the appropriate experience level for the 

employee plus $50.00 per extracurricular performance of a High School Vocal Music Class up to a maximum

of $2,400.

*Middle School Instrumental music director shall be paid a supplemental 1/3 of Level 10, at the appropriate

experience level for the employee, plus $50.00 per performance of a Middle School Instrumental Music Class up to

a maximum of $350.00.

*Middle School Vocal music director shall be paid a supplemental 1/3 of Level 10, at the appropriate

experience level for the employee, plus $50.00 per performance of a Middle School Vocal Music Class up to

a maximum of $350.00.

*Elementary vocal music teacher(s) shall be paid a supplemental of $50 per performance of an elementary school

vocal music grade level up to a maximum of $300 per school year.


	2017-2019 MTEA FINAL CONTRACT with updated TOC 2
	Exhibit A - MTEA Grievance Procedure Form
	Exhibit B - MTEA Grievance Decisions
	Exhibit C - MTEA Tuition Reimbursement Form
	Exhibit D - MTEA Evaluation Forms
	FY18 Certified Salary Schedule
	FY19 Certified Salary Schedule
	Supplemental Salary Schedule 2017-2019



