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PAY PERIODS

1. Members of the bargaining unit will be paid in Twenty-six (26) equal installments to be paid every other Friday
commencing with the first Friday of the school year, except in those vears in which twenty-seven (27) pays are
required.

SUBSTITUTE TEACHERS PAY

Any teacher who does substitute work for a consecutive period of time beyond forty-five (45) school days for the
same bargaining unit member shall from the inception be placed on the appropriate step of the salary schedule, not
to exceed ten (10) years, and be entitled to any fringe benefits and emoluments excluding insurance that a fufl-time
member would receive, Calamity days do not count towards the forty-five (45) days but will not canse an
interruption in the consecutive period.

MILEAGE REIMBURSEMENT

The Board agrees to reimburse unit members for mileage accumulated on the member’s personal vehicle for
approved miles driven on Board business as certified by the member’s supervisor at the IRS published rate per mile.
The Boeard shall provide automobile liability insurance protection pursuant to 3313.201, Ohio Revised Code, for
bargaining unit members when their personal automobiles are used as provided in this section.

REMUNERATION FOR SUBSTITUTING FOR ANOTHER TEACHER

Bargaining unit members required to substitute for an absent employee as a result of a request made for
administration purposes more than three (3) times in a school year shall be paid at the rate of $10.00 per hour or
prorated for any fraction thereof for the time spent substituting.

TUITION REIMBURSEMENT

1. Bargaining unit members shall receive reimbursement toward tuition for additional training. Courses to be
taken will be approved by the Superintendent/Board in accordance with the following guidelines:

a. Only bargaining unit members who are currently under contract in the Bryan City Schools qualify for
reimbursement. Employees on any unpaid leave of absence are not eligible for tuition reimbursement.
Individuals who take summer work for reimbursement and then leave the Bryan City School District will
not receive the reimbursement.

b. Courses taken must relate to the individual’s area of instruction or must be coursework related to any state
or federal mandated requirement.

c. Courses taken to certity individuals in other teaching areas through an accredited college or university of
cducation will be approved by the Superintendent with the following limitations.

1) Classes taken toward guidance, school administration, or an additional area of teacher
certification will be approved.

2) Classes taken unrelated to K-12 education will not be approved (For example: Classes toward
a law degree, MBA, a master’s or doctoral program unrelated to education).

3) Accreditation must be through one of the six (6) regional accreditation agencies, the
American Council of Education or National Program of Non-Collegiate Sponsored
Instructions.

d. An individual must have completed one year of teaching in the Bryan City Schools before being eligible for
reimbursement.

e. During the academic year, a maximum of 4 semester hours will be considered for reimbursement during
any given quarter/semester. Coursework taken during the summer or related to any state or federal
mandates shall be unlimited hours,

f.  All classes taken will be reimbursed upon completion of course and proof of payment, by July 15" for
classes completed in the previous twelve (12) months. Paperwork shall be due June 30" for reimbursement
by July 15 of each year. If a teacher does not submit the proof of completion and payment by June 30, the
teacher will not be eligible for reimbursement under this section.

g. If a teacher resigns under own initiative from Bryan City Schools within two years of payment for
additional classes, one hundred percent (100%) of the tuition reimbursement moneys paid to that teacher
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