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NEGOTIATED AGREEMENT
BETWEEN THE SHAWNEE EDUCATION ASSOCIATION
AND THE SHAWNEE LOCAL BOARD OF EDUCATION

September 1, 2017 through August 31, 2020

RECOGNITION AGREEMENTARTICLE 1 -

The Shawnee Local School District Board of Education recognizes the Shawnee
Education Association, OEA/NEA as the sole and exclusive representative, for purposes
of and as defined in Chapter 4117 of the Ohio Revised Code, for all professional
certificated personnel, both full time and regular part time, whether actively employed or
on leave of absence or on reduction in force suspension with recall rights, including by
way of illustration classroom teachers, tutors, guidance counselors, librarians, media and
program specialists, nurses, any certificated employee hired in the future to act as athletic
director who is not a supervisor or management level employee as defined in Ohio
Revised Code 4117.01 (F), substitutes after they have taught in one specific teaching
position for sixty consecutive school days in a school year, and department heads.
Specifically excluded from the bargaining unit are the Superintendent, Assistant
Superintendents, Principals, Assistant Principals, Athletic Director, non-certificated
employees and all non-certificated employment teachers paid with auxiliary services
funds, other substitutes, and other administrative personnel as defined in Chapter 4117 of
the Ohio Revised Code. The bargaining unit shall also include any newly created non-
supervisory certificated position having a community of interest in wages, hours, and
terms and conditions of employment with teachers in the unit as described above.
Substitute teachers who are in the bargaining unit shall only be entitled to the negotiated
teacher salary, insurance benefits and sick leave and only while actively employed and
assigned continuously to the specific teaching position.

DEFINITIONSARTICLE 2 -

The following definitions apply to this Agreement unless expressly provided otherwise:

A. The "Association" means the Shawnee Education Association, its affiliated
organizations (National Education Association and Ohio Education Association)
and persons acting on behalf of the Association or any affiliated organization.

B. The "Board" means the Shawnee Local School District Board of Education and
its administrators and others authorized to act on its behalf.

C. "Days" means calendar days.

D. "District" means Shawnee Local School District.

E. "Teacher" means any employee of the Board in the bargaining unit described in
paragraph (1) above.
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MEMBERSHIP IN PROFESSIONAL ORGANIZATIONSARTICLE 3 -

Certificated teaching personnel shall have the right to join or not to join any teacher
organization, and membership in any organization shall not be a condition of
employment or continued employment in the Shawnee School District, nor shall any
teacher be assessed any fee or otherwise be required to give financial support to any
organization to which teacher is not a member.

FAIR SHARE FEEARTICLE 4 -

RIGHT TO FAIR SHARE FEE

A. PAYROLL DEDUCTION OF FAIR SHARE FEE

The employer shall deduct from the pay of members of the bargaining unit who
elect not to become or to remain members of the Shawnee Education Association,
a fair share fee for the union's representation of such non-members during the
term of this contract. No non-member filing a timely demand shall be required to
subsidize partisan political or ideological causes not germane to the Union's work
in the realm of collective bargaining. This fair share fee requirement will apply to
all bargaining unit members.

B. NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE

Notice of the amount of the annual fair share fee, (which shall not be more than
100% of the unified dues of the Union), shall be transmitted by the Union to the
Treasurer of the Board on or about September 15th during the term of this
contract for the purpose of determining amounts to be payroll-deducted, and the
employer agrees to promptly transmit all amounts deducted to the Union.

C. SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

All Fair Share Fee Payers

Payroll deduction of such annual fair share fees shall commence on the first pay
date, which occurs on or after January 15th. In the case of unit employees newly
hired after the beginning of the school year, the payroll deduction shall commence
on the first pay date on or after the later of:

1) sixty days employment in a bargaining unit position or
2) January 15th.

D. TRANSMITTAL OF DEDUCTIONS

The employer further agrees to accompany each such transmittal with a list of the
names of the bargaining unit members for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.
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E. PROCEDURE FOR REBATE

The Union represents to the employer that an internal rebate procedure has been
established in accordance with Section 4117.09(C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been
established and will be given to each member of the bargaining unit who does not
join the Union and that such procedure and notice shall be in compliance with all
applicable state and federal laws and the Constitutions of the United States and
the State of Ohio.

F. ENTITLEMENT TO REBATE

Upon timely demand, non-members may apply to the Union for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Union.

G. INDEMNIFICATION OF EMPLOYER

The Union on behalf of itself and the OEA and NEA agrees to indemnify the
employer for any cost or liability incurred as a result of the implementation and
enforcement of this provision provided that:

1. The employer shall give a twenty-one (21) day written notice of any claim
made or action filed against the employer by a non-member for which
indemnification may be claimed;

2. The Union shall reserve the right to designate counsel to represent and
defend the employer;

3. The employer agrees to (1) give full and complete cooperation and
assistance to the Union and its counsel at all levels of the proceeding, (2)
permit the Union or its affiliates to intervene as a party if it so desires,
and/or (3) to not oppose the Union or its affiliates' application to file briefs
amicus curiae in the action;

4. The employer acted in good faith compliance with the fair share fee
provision of this Contract; however; there shall be no indemnification of
the employer if the employer intentionally willfully fails to apply (except
due to court order) or misapplies such fair share fee provision herein.

GRIEVANCE PROCEDUREARTICLE 5 -

A. DEFINITIONS CONCERNING GRIEVANCES

1. A "grievance" is a claim by the Association or by one or more teachers
that there has been a violation, or misinterpretation, misapplication of a
provision of this Agreement.
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2. "Aggrieved person" shall mean any person(s) in the bargaining unit
making the complaint or the Association. In the event more than one
person files the same complaint, each shall sign the grievance. Such
person or group may be represented by a representative of the
Association's choosing at any formal level of this procedure.

3. "Bargaining Unit" shall mean as defined in the Professional Negotiations
Agreement, paragraph I of this contract.

4. The time limits contained in this Section shall serve as a maximum.
Failure to file a grievance or failure to process a grievance to the next step
of the procedure in accordance with the time limits contained herein shall
result in a waiver of the grievance. Failure of school officials to respond
to a grievance in accordance with the time limits contained herein shall
entitle the grievant to advance to the next step in the procedure. If a
grievant or school official is unable to comply with a time limit of the
procedure by reason of personal or family illness or absence from the
district due to vacation, professional leave or emergency business, the
appeal period shall be extended to accommodate such absence.

5. "Day," except as otherwise provided, means calendar day other than a
Saturday, Sunday, federal holiday, or calamity day.

6. A "work day" is defined as a day the central office is open.

B. PURPOSE OF GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowest possible administrative
level, in the quickest possible time, equitable solutions to grievances of all
members in the bargaining unit. Both parties agree that these proceedings shall be
kept as informal and confidential as may be appropriate at any level of the
procedure.

C. INFORMAL PROCEDURE

Level One

A person with a grievance shall first discuss it with the building principal, within
ten (10) work days of the date of the incident giving rise to the grievance, with the
objective of resolving the matter informally. If the building principal does not
have the authority to bring about a resolution of the alleged problem, the process
may begin at Level Two.
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D. FORMAL GRIEVANCE PROCEDURE

1. Level Two

If the aggrieved person is not satisfied with the outcome of informal
procedures, within twenty (20) work days of the date of the incident
giving rise to the grievance, he/she may submit to the proper immediate
administrative authority, which has the authority to bring about a
resolution of the alleged problem, a completed and signed grievance. A
copy of the completed form shall be given to the grievant and to the
Association. Within five (5) school days of receipt of the grievance form,
the administration shall meet with the grievant and his/her representative
(s), in an effort to resolve the grievance. Within five (5) work days of the
meeting with the grievant, the administration shall respond to the
grievance in writing.

2. Level Three

If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Two, he/she may file his/her written grievance with the
SEA and the Superintendent or his/her authorized representative (hereafter
"Superintendent") with a copy to the principal within five (5) work days of
the issuance of the Level Two decision. The Superintendent shall, within
five (5) days after receipt of the written grievance, meet with the
aggrieved person, the SEA, and all parties involved, for the purpose of
resolving the grievance. The Superintendent shall within five (5) days
after this hearing, render his/her decision and the reasons therefore, in
writing to the SEA and the principal.

3. Level Four

If the SEA is not satisfied with the disposition of the grievance at Level
Three on a grievance alleging a violation, misinterpretation or
misapplication of this Agreement, the SEA shall, within five (5) work
days after receipt of the Level Three decision, review the grievance and
the answer and, if it desires advise in writing the Superintendent of its
desire to proceed to binding arbitration by an outside arbitrator in
accordance with the Rules of the American Arbitration Association.
Within five (5) days after receipt of the request for arbitration by the
Superintendent, representatives of the Board and the Association shall
meet to select an arbitrator. If they are unable to agree on an arbitrator,
the parties shall jointly petition the American Arbitration Association for a
list of seven (7) names from which the arbitrator shall be selected by the
alternate strike method. Either party shall be entitled to request a second
list.
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Once the arbitrator has been selected, he/she shall conduct a hearing on
the grievance in accordance with the rules and regulations of the
American Arbitration Association. The arbitrator shall have authority to
consider only a single grievance or several grievances involving a
common question of interpretation or application. The only alleged
contract violations which may be considered by the Arbitrator are
violations specifically and expressly referenced by citation to the Article
and Section of this Agreement in the written grievance. The arbitrator
shall hold the necessary hearing within thirty (30) calendar days or such
time as may be agreed upon. Decisions shall be in writing and a copy
sent to all parties present at the hearing. The decision of the arbitrator
shall be binding on the Board, the administration, the Association and the
grievant(s).

The arbitrator shall not have the authority to add to, subtract from, modify,
change or alter any of the provisions of this Collective Bargaining
Contract, nor add to, detract from or modify the language therein in
arriving at a determination of any issue presented that is proper within the
limitations expressed herein. The arbitrator shall expressly confine
himself/herself to the precise issue(s) submitted for arbitration and shall
have no authority to determine any other issues(s) not so submitted to
him/her or to submit observations or declarations of opinion which are not
directly essential in reaching the determination.

The arbitrator shall in no way interfere with management prerogatives
involving the Board's discretion, nor limit or interfere in any way with the
powers, duties and responsibilities of the Board under its policies,
applicable law, and rules and regulations having the force and effect of
law.

Costs for services of the arbitrator, including per diem expenses, if any, and
necessary travel and subsistence expenses, shall be borne one-half (1/2) by
the losing party and one-half by the winning party. Unless a Memorandum
of Understanding or other settlement document provides otherwise, the party
who cancels a scheduled arbitration hearing shall bear the entire fee, if any,
for the cancellation. It is the mutual desire of the SEA and the Board of
Education to avoid unnecessary expenditures in the arbitration process.
Accordingly hearing(s) will be held alternately at the OEA office or the
Shawnee Board of Education facilities.

E. SCOPE OF GRIEVANCE APPLICATION

This grievance procedure governs all members of the bargaining unit of the school
district.
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F. GRIEVANCE PROFESSIONAL RIGHTS PROVISION

No reprisals of any kind will be taken by either party or by any member of the
administration against any party in interest, any school representative, any
member of the SEA, or any participant in the grievance procedure by reason of
such participation.

G. MISCELLANEOUS GRIEVANCE PROCEDURE

1. So that the grievance can be processed as rapidly as possible, time limits
at each level should be considered as a maximum and every effort should
be made to expedite the process. Time limits may be extended in writing
by mutual consent.

2. In the event a grievance is filed or being processed on or after June 1, the
time limits set forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the school term or as soon
thereafter as is practicable.

3. If the SEA decides at any level of the grievance procedure that a grievance
is without merit, or that an equitable answer has been given to the
aggrieved person, it may withdraw its support. He/she may not be
represented by any other organization or group at any time. The grievant
may always seek further satisfaction through normal school administrative
channels.

4. Every effort will be made to avoid interruption of classroom activities
unless the school administration so authorizes, avoid the involvement of
students in all phases of the grievance procedure.

H. EXCLUSIVITY OF THE GRIEVANCE PROCEDURE

The procedures contained in this Article 5 constitute the sole and exclusive
method of considering the redressing of grievances arising during the life of this
Contract and any extensions thereof. It is expressly understood and agreed that
neither the Association nor any teacher shall engage in actions which are not
expressly provided for in the grievance procedure such as the initiation of
litigation or charges with state or federal agencies in connection with any dispute
which is or could be or could have been a matter presented as a grievance within
this grievance procedure. It is further understood and agreed that a decision at
any level of the grievance procedure that is mutually acceptable to the
Association and the Board's representative shall be final and binding upon the
grievant, the Association, the Administration and the Board.

It is further understood that the parties individually and collectively agree that
there will be no interruption or cessation of work in connection with a dispute
arising under this Contract.
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Nothing in this provision shall preclude either party from obtaining a temporary
restraining order, preliminary injunction or permanent injunction for the sole
purpose of preserving the right to use the grievance procedure as the exclusive
remedy for resolving disputes under this agreement.

EVALUATIONARTICLE 6 -

A. INTRODUCTION

It is the purpose of evaluation to foster a high caliber of teaching in the Shawnee
School District. The District strives to maintain high standards for its teachers.
This instrument is therefore a reflection of those standards.

Because positive rapport is an integral part of effective evaluation, both appraisee
and appraiser must take active parts in the evaluation process and must have the
opportunity to include their remarks in each stage of the evaluation process.

B. PROCESS

A uniform teacher evaluation instrument and the procedure in this section shall be
used as the exclusive teacher evaluation instrument for those teachers not covered
by OTES.

A copy of the Observation Form, Evaluation Form, and performance Descriptors
and all details related to the evaluation process, shall be given to each teacher
covered by this procedure before the evaluation process begins, preferably at the
beginning of the school year.

Each teacher shall be informed, prior to the evaluation procedures, as to the
identity of the appraiser responsible for the completion of the evaluation
instrument.

It is suggested that staff members new to the district or a building may require a
conference in which the evaluation procedures and performance descriptors are
explained.

The appraiser shall not be a bargaining unit member, or one eligible to be a
bargaining unit member.

No observations or evaluations shall be conducted with the purpose of harassing a
teacher.

C. PURPOSE

1. To improve the effectiveness of individual teachers.
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2. To assess the employee's work performance.

3. To record factual and objective observations of teaching performance.

4. To constitute the basis for personnel decisions, including continuing
contract status, limited contract renewal, or contract non-renewal or
termination.

D. DEFINITION OF TERMS

Appraiser: Building administrator, not a member of the
bargaining unit or one eligible to be part of the
bargaining unit.

Appraisee: Staff member to be evaluated.

Performance Descriptors: Descriptive statements of effective teaching
behaviors.

Formal Observations(s): Observation of appraisee's performance in the
instructional area for at least thirty (30) minutes,
using the Performance Descriptors.

Observation Form: The summative statements of the appraiser's
observation of the instruction observed and the
appraisees additional comments.

Evaluation Form: The summative statements of the appraiser after at
least two Formal Observations of the appraisee,
using the Performance Descriptors.

Exclusions: This evaluation process shall not apply to
supplemental contracts.

E. PROCEDURES

1. Observation(s)

Following each classroom observation, the appraisee and appraiser shall
hold a conference within five (5) school days. A written report of this
conference, the Observation Form, will be prepared by the appraiser.
Concomitant comments from the teacher may be attached to the
observation report.

The Observation Form shall be signed by both the appraisee and the
appraiser and returned to the appraiser within ten (10) school days of the
appraisee receiving the written Observation Form. The signature of the
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appraisee shall be interpreted to mean only that the appraisee has received
a copy of the observation form.

2. Evaluation(s)

The evaluation of any appraisee shall consist of at least two classroom
observations and shall be in accordance with the evaluation form.

The Evaluation Form shall be signed by both the appraisee and the
appraiser and returned to the appraiser within ten (10) schools days of
the appraisee's receiving the written Evaluation Form. The signature of
the appraisee shall not be interpreted to mean agreement by the
appraisee with the evaluation. Concomitant comments from teacher may
be attached to the evaluation report.

F. OBSERVATION/EVALUATION SCHEDULE, con't.

1. Timeline - After the 10th day of school and by May 1

2. Limited Contract

a. Appraisees on limited contract to be evaluated will be observed
and evaluated annually between the 11th day of school and by May
1.

b. Appraisees who have been employed by the district fewer than
four (4) full consecutive years shall be evaluated annually.

3. Other

a. Evaluation of any appraisee may be initiated at any time by an
administrator or upon request by the appraisee.

b. Exclusions - No observation will take place the day before, or the
day after Thanksgiving, Winter/Christmas break, Easter/Spring
break;

Week of a new semester (applies to semester courses only);

Or when instructional time falls below 35 minutes.

G. PERFORMANCE DESCRIPTORS

1. Demonstrates knowledge of subject matter.

a. Appraisee gives clarifying explanations of subject matter when
necessary, broadening the students' knowledge/skill of the topic.
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b. Appraisee provides student(s) with clear and accurate information
that is both current and relevant, and that goes beyond the basic
curriculum.

c. Appraisee answers students' questions accurately with
explanation(s) and/or facilitates acquisition of the information.

2. Makes effective use of materials appropriate to student ability and
curriculum.

a. Appraisee creates supplementary materials that will enhance
student understanding and stimulate thinking.

b. Appraisee identifies students' needs and modifies and adapts
materials accordingly.

c. Appraisee makes use of available equipment appropriate to the
specific course.

d. Uses a variety of instructional materials and classroom activities
including audio-visual aids and multi-media equipment.

3. Maintains written lesson plans that act as a guide for instruction.

a. Appraisee presents up-to-date plan book.

b. Lesson plans show advanced planning and allow for flexibility.

c. Lesson plans include objective(s)/purpose, strategies for achieving
objective(s)/purpose and assignments.

d. Plans are relevant to the approved curriculum.

e. Organizes classes and work so that substitutes can function with a
minimum of loss of learning for students.

4. Provides clear introduction with objective(s) that are understood by
students.

a. Appraisee clearly explains the class objective(s) for the period in
an organized manner.

b. Students demonstrate understanding of the objective(s) through
action, verbal contribution, or in written form.

5. Provides logical development of lesson.

a. Learning is reinforced, new materials are introduced and
opportunities are provided to master new materials.
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b. There is a sequential development of ideas where new concepts or
ideas are connected to those previously taught.

c. The lesson has an introduction, development and
closure/transition.

d. Activities are focused on stated objectives.

6. Provides clear conclusions that summarize key points in the lesson.

a. Appraisee asks students to restate main (key) points covered at
appropriate times throughout the lesson and/or summarizes student
responses.

b. Appraisee provides closure activities, such as drills, homework,
written or oral activities, lab practice, etc., to reinforce main
concepts of lesson.

c. Appraisee reinforces main ideas throughout the lesson and links
key terms, activities, labs, etc., with stated daily objectives.

7. Maintains good rapport and respect between appraisee and student.

a. Communications between appraisee and students are courteous and
respectful.

b. Students feel free to ask questions in an atmosphere of open
communication.

c. Appraisee encourages and supports students in working to their
maximum potential, taking into consideration individual
differences.

d. An atmosphere of warmth and caring is evident in the classroom.

e. Displays interest and enthusiasm for teaching.

f. Helps students apply their experiences to life situations.

8. Asks effective questions that involve students.

a. Appraisee asks questions that are varied in design to involve well
thought out responses.

b. Appraisee asks questions that are designed to guide the students
through the lesson.

c. Appraisee allows sufficient time for students to reply to questions.
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d. Appraisee directs questions to a broad cross section of students.

e. Appraisee asks questions that promote higher level thinking skills.

9. Moves about the classroom to encourage student participation and provide
individual assistance.

a. Appraisee moves about the class in a manner designed to provide
encouragement, motivation and/or assistance.

b. Appraisee moves about the class to ensure that students are on-
task.

c. Appraisee communicates with students and extends himself/herself
to students.

10. Encourages and maintains active participation of students in the learning
activity.

a. Appraisee accepts student responses in a positive and supportive
manner.

b. Appraisee uses a variety of instructional techniques.

c. Appraisee acts as a facilitator, maintaining an open atmosphere in
which all students are encouraged to actively participate in the
lesson.

11. Provides modification for students, where appropriate.

a. Appraisee makes available a variety of activities/projects to
supplement the curriculum.

b. Appraisee displays spontaneity and ability to change the pace of
lesson in order to respond to student needs.

c. Appraisee uses different strategies within the class to gain student
participation and understanding.

d. Instructional guides are available upon request.

e. Adjusts physical environment to accommodate variety in
learning situations.

12. Makes effective use of voice.

a. Appraisee modulates voice to encourage, motivate, and accentuate
a point to create a positive atmosphere in the classroom.
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b. Appraisee speaks with appropriate volume, clarity, and inflection.

c. Appraisee modulates the voice in a manner that is pleasant,
effective, and maximizes interest.

13. Maintains effective class routines.

a. Appraisee uses time efficiently on administrative tasks; i.e.,
attendance, returning corrected papers, distributing equipment and
supplies, etc.

b. Appraisee provides a smooth transition between different modes
of instruction.

c. Appraisee has developed effective procedures for the proper use of
equipment and demonstrates a concern for safety.

14. Maintains control and order in the classroom.

a. Appraisee establishes and maintains reasonable guidelines that
create an atmosphere conducive to learning.

b. Appraisee is fair and consistent in the application of established
standards of student behavior and manages behavior problems on
an individual basis.

c. Appraisee has planned an adequate quantity of class activities to
keep students focused on learning objectives.

d. Provides an atmosphere that recognizes the worth and dignity of
all classroom members.

15. Manages class time effectively.

a. The day's lesson begins and ends on time.

b. Appraisee provides an effective introduction and conclusion with
materials relating to the day's objective planned to cover the entire
period.

c. Appraisee provides valid educational experiences during the class
period that keep students on-task and focused on the lesson's
objectives.

16. Shows evidence of adequate pacing of course material.

a. Appraisee varies length of time spent on material according to
difficulty, specific objectives, and ability of students.
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b. Appraisee meets curriculum goals according to student need and
ability within course time lines.

c. Appraisee follows the scope and sequence for the course in
preparing plans.

d. The observed lesson and lesson plans indicate progression at a rate
that meets course proficiencies in the prescribed time.

17. Assigns meaningful homework and class work.

a. Homework and class work reinforce the day's lesson and/or
prepares the student for the following lessons.

b. Homework and class work conform to objectives stated in
curriculum guide and lesson plans.

c. Homework and class work are relevant to the lesson's objectives,
which incorporate a variety of instructional modes allowing for
diversity among students.

d. Homework and class work are designed to increase motivation,
comprehension, and higher level thinking skills.

18. Uses testing and evaluation procedures regularly.

a. Grade book reflects variety in methods of evaluating student
progress (e.g., quizzes, tests, oral participation, homework, work
sheets, essays, art work, projects, whatever is relevant to the course
of study).

b. Suitable evaluations are administered at appropriate time intervals.

c. Uses tests for diagnostic purposes to re-evaluate instructional
procedures and as a means of review.

19. Informs students promptly of evaluation results.

20. Maintains efficient and clear records.

a. Appraisee presents updated grade book to the evaluator.

b. Appraisee keeps a complete record of students' attendance and
lateness.

c. Grades are legible, labeled, and dated.

d. Grade policy and key are included in the front of the grade book.
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21. Has meaningful room displays that include student work.

a. Bulletin board area is functional, including daily notices and other
school-related information when appropriate.

b. Room displays related to the curriculum with material arid student
work that is current and relevant when possible.

c. Room displays are attractively exhibited to enhance the learning
climate.

22. Has positive interpersonal relationships.

a. Respects variance of opinion within the staff.

b. Cooperates with colleagues to maintain good atmosphere.

c. Works with colleagues to evaluate the total program effectiveness.

d. Accepts and encourages administrative assistance.

e. Develops a working rapport with non-certified personnel.

f. Encourages parental involvement and visitation with the school.

g. Conducts individual and group parent conferences professionally.

h. Communicates positively with the parents about the school and
district.

23. Professional conduct and ethics

a. Assumes share of team, departmental, and school responsibilities
relating to assignment.

b. Attends scheduled meetings regularly.

c. Participates in school district in-service activities.

24. Professional bearing

a. Practices grooming which reflects a positive self-image (is neat,
clean and appropriately attired).

b. Exercises emotional restraint under stress.

25. Professional responsibilities outside the classroom.

a. Promptness for duties assigned (playground, hall, bus, etc.)
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b. Attentiveness to assigned responsibility.

OTES EVALUATION PROCEDUREARTICLE 7 -

A. Teacher evaluation is an ongoing process and is not limited to scheduled
classroom observations. Evidence of the member’s professionalism shall be
included in the evaluation. Anonymous information and materials may not be
included in the evaluation.

B. Violations of and compliance with this evaluation procedure are subject to the
grievance procedure, Article 5.

C. The evaluation rating is assigned at the conclusion of the evaluation cycle when
the teacher performance rating is combined with the results of student growth
measures where fifty percent (50%) of the evaluation rating is based on student
growth measures as provided for in this agreement and fifty percent (50%) of the
evaluation rating is based on a teacher performance rating as provided for in this
agreement. Each completed evaluation will result in the assignment of a teacher
to one of the following evaluation ratings: Accomplished, Skilled, Developing or
Ineffective.

D. The teacher evaluation procedure contained in this agreement applies to teachers
working under a license issued under Chapter 3319 of the Ohio Revised Code or a
permanent or professional certificate issued under former section 3319.222 of the
Revised Code who spend at least fifty percent (50%) of their time providing
student instruction.

E. Evaluators

1. An evaluator must be ODE credentialed.

2. Evaluations typically will be conducted by the Employee’s principal or
assistant principal. The Superintendent and/or a principal/assistant
principal from another building may be used as needed.

3. In the event a teacher performs work under the supervision of more than
one supervisor, one supervisor shall be designated as the evaluating
supervisor. The designated supervisor may change under extenuating
circumstances, with the Superintendent’s approval. The second supervisor
will be permitted to provide input to/participate in the evaluation process.

4. The evaluator shall not be a bargaining unit member.

F. Evaluation Committee

1. The Association and the Board agree to establish a standing joint
Evaluation Development Committee for the purpose of assessing and
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making recommendations concerning the procedure and process,
including the evaluation instrument, and to regularly review the
effectiveness of said factors for the evaluations of teachers in the District.

2. The committee shall be comprised of no more than 4 Association
members appointed by the Association and no more than 4 members
appointed by the Board or its designee.

3. Association committee members shall be representative of Elmwood,
Maplewood, Middle School and High School buildings and/or specialty
areas and programs within the district.

4. Members of the committee shall receive training in all aspects of OTES,
the state adopted evaluation framework, the standards for the teaching
profession and teacher-student data linkage prior to service on the
committee.

5. All decisions of the committee shall be achieved by consensus.

6. OTES Evaluation committee work performed outside of the contractual
work day shall be paid at the rate of $50 per hour, not to exceed $150.00
per teacher per school year.

7. When, where, and how many times will the Evaluation Development
Committee meet a year?

a. The Committee will meet outside the contractual work day for no
longer than 60 minutes.

b. The meeting will occur in the Board room.

8. Student Learning Objective Approval Committee

a. Each building shall create an SLO approval committee that must
be approved by the Evaluation Committee.

b. One district-wide approval committee shall be formed to represent
specialists as approved by the Evaluation Committee.

c. SLO approval committee meetings will be held outside of the
contractual work day and shall not take the place of other District
planned professional development opportunities.

d. SLO Approval committee work performed outside of the
contractual work day shall be paid at the rate of $50 per hour, not
to exceed $150.00 per teacher per school year
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G. Schedule for Evaluation

1. The evaluation shall be completed no later than the first day of May, and
the teacher being evaluated shall receive a written report of the results of
the evaluation, including the assigned evaluation rating, not later than the
tenth (10th) day of May.

2. The Board may evaluate each teacher who received a rating of
Accomplished on the teacher’s most recent evaluation conducted under
this Article once every three school years, so long as the teacher’s student
academic growth measure, for the most recent school year for which data
is available, is average or higher, as determined by the department of
education.

3. The Board may evaluate each teacher assigned an evaluation rating of
Skilled on the teacher’s most recent evaluation conducted under this
Article once every two school years, so long as the teacher’s student
academic growth measure, for the most recent school year for which data
is available, is average or higher, as determined by the department of
education.

4. In any year that a teacher is not formally evaluated pursuant to paragraphs
2 or 3 of this section as a result of having received a rating of
Accomplished or Skilled on the teacher’s most recent evaluation, an
individual qualified to evaluate a teacher shall conduct at least one formal
observation of the teacher and hold at least one conference with the
teacher.

5. In any year that a teacher is not formally evaluated pursuant to paragraphs
2 or 3 of this section as a result of having received a rating of
Accomplished or Skilled on the teacher’s most recent evaluation, the
teacher will complete a professional growth plan.

6. Notwithstanding the foregoing, all teachers in the first four (4) years of
teaching in the District and those teachers who are in the final year of a
limited contract shall be evaluated.

7. The Board may elect not to conduct an evaluation of a teacher who meets
one of the following requirements:

a. The teacher was on leave from the School District for fifty percent
(50%) or more of the school year, as calculated by the Board.

b. The teacher has submitted notice of retirement and that notice has
been accepted by the Board not later than the first (1st) day of
December of the school year in which the evaluation is otherwise
scheduled to be conducted.
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H. Criteria for Performance Assessment

1. A teacher’s performance shall be assessed based on the standards for the
teaching profession as reflected in the criteria set forth in the evaluation
instrument, as selected by the standing joint Evaluation Committee.

2. No teacher shall be evaluated on his or her work performance except
based on the Evaluator’s observations of the teacher, the walkthroughs
that are set forth in this agreement, and other methods of obtaining data
concerning teacher’s performance. Such other methods of obtaining data
shall include evidence provided by the teacher and gathered by the
evaluator during the pre-conference, formal observations, and post-
conference.

I. Observations

1. A minimum of two (2) formal observations shall be conducted to support
each performance assessment. Formal observation(s) shall last at least 30
minutes.

2. If the Board has entered into a limited contract or extended limited
contract with a teacher pursuant to section 3319.11 of the Ohio Revised
Code, the Board shall perform a minimum of three formal observations in
any school year in which the Board may wish to declare its intention not
to re-employ a teacher pursuant to section 3319.11 of the Revised Code.

3. All formal observations shall be preceded by a scheduled pre-conference
between the evaluator and the teacher in order for the teacher to provide
evidence, explain plans and objectives for the work situation to be
observed. Teachers will be given advance notice of the scheduled pre-
conference date and time. Pre-conferences are to be held within three to
six (3-6) instructional days prior to the observation.

4. A post-observation conference will be held within ten (10) instructional
days after each formal observation, absent extenuating circumstances, to
provide reflection and feedback on the observed lesson and to identify
strategies and resources for the teacher to incorporate into lessons to
increase effectiveness.

5. There shall be a minimum of ten (10) instructional days between formal
observations.

6. No formal observations shall be conducted on the following:

a. On the day before or after Thanksgiving, Winter/Christmas,
Easter/Spring Breaks;



7625288v5 21

b. Week of a new semester (applies to semester courses only) or
quarter;

c. Or when instructional time falls below 35 minutes.

7. If a teacher receives a performance rating of Ineffective for two (2)
consecutive years from the same evaluator, a different evaluator may be
assigned for the third year.

J. Walkthroughs

1. A walkthrough is a formative piece of the evaluation.

2. Walkthroughs should last no longer than fifteen (15) minutes.

3. Teachers shall receive written feedback by e-mail or in writing within five
(5) instructional days, absent extenuating circumstances.

4. A minimum of two (2) walkthroughs shall be included in each evaluation.

5. No walkthroughs or observations shall be conducted with the purpose of
harassing a teacher.

K. Finalization of Evaluation

1. Before the evaluation is final, and not later than May 10, a copy of the
formal written evaluation report shall be given to the teacher and a
conference shall be held between the teacher and the evaluator, unless
waived by the teacher.

2. The summative evaluation of a teacher shall be based upon student growth
measures and teacher performance. The evaluation shall be completed by
May 10.

3. Value-added data derived from assessments taken in one school year shall
be combined with performance ratings that are assigned in the next school
year, unless available sooner, to assign a summative evaluation rating.

4. The teacher shall have the right to make a written response to the
evaluation and to have it attached to the evaluation report to be placed in
the teacher’s personnel file.

L. Due Process

A teacher shall be entitled to Union representation at any conference held during
this procedure in which the teacher will be advised of an impending adverse
personnel action.
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NONRENEWAL OF LIMITED REGULAR TEACHING CONTRACTSARTICLE 8 -
AND CONTRACTUAL TERMINATION

A. NONRENEWAL EXCLUSIONS

1. This Article shall not apply to non-renewal of supplemental contracts, nor
to non-renewal of regular teaching contracts held by teachers who have
taught less than four (4) continuous years in the Shawnee Local School
District.

2. This Article shall not apply to non-renewal of limited contracts pursuant to
Article 55 (Reduction in Force).

B. NONRENEWAL CRITERIA

The Board may non-renew a teacher's contract pursuant to ORC Section 3319.11
and Section 3319.111 for:

1. Performance unsatisfactory to the administration or Board as documented
by written evaluation (s) and/or other relevant documentation in the
teacher's personnel file; or

2. Immorality, knowing violations of reasonable regulations of the Board or
other inappropriate conduct.

C. NONRENEWAL PROCEDURE

1. The Superintendent shall notify each teacher in writing of his intention to
recommend non-renewal of his or her contract, on or before May 15 or ten
(10) school days prior to Board action on the Superintendent's
recommendation, whichever comes first. The Board may give notice of
non-renewal of limited contracts (regular) by giving the teacher personal
service of written notice on or before June 1, or mailing a copy of the
notice to the teacher by certified mail before June 1.

2. A teacher who is non-renewed may challenge the non-renewal by filing a
grievance or act pursuant to R.C. 3319.11 (G), but not both. If the teacher
is going to file a grievance concerning the non-renewal, the grievance and
written demand for arbitration must be filed with the Superintendent
within ten (10) calendar days of the teacher's receipt of the notice of non-
renewal. In such an arbitration, any provision of this Negotiated
Agreement that pertains to evaluation procedures and non-renewal may be
grieved.

D. TERMINATION

The Board may terminate a teacher's limited contract for the reasons and by the
procedures set forth in ORC Sections 3319.16 and 3319.161.
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E. FAILURE TO RENEW CERTIFICATION/LICENSE OR VALIDATION

1. During the life of this contract all Shawnee Local School District teachers
are expected to renew existing certification/license (other than
certification/license as an administrator) when his or her
certification/license is to expire. This requirement is only for the
certificate/license subject and grade level of current assignment.

2. All teachers must file all of their existing certificates/licenses and renewed
certificates/licenses with the Superintendent.

3. A teacher who does not renew his/her certificate/license for the area of
current assignment as of the first work day of the school year will be paid
as a substitute teacher if the teacher has applied to renew his/her
certificate/license, possesses a valid license as a substitute teacher, or has
applied for a substitute teacher’s license. The teacher may remain in this
position for a maximum of sixty (60) calendar days. After the sixtieth
(60th) day, if the teacher does not possess a valid certificate/license for the
area of current assignment or a valid license as a substitute teacher, the
teacher’s employment with the District will end. If, at any time during
this sixty (60) day period, the teacher obtains a valid certificate/license for
the area of current assignment, the teacher will resume his/her teaching
assignment and be placed appropriately on the salary schedule.

4. A teacher may apply for any posted job opening outside of current
assignment if they hold a valid current teaching certificate/license for the
posted position.

SUBSTITUTIONARTICLE 9 -

A. When a teacher is absent from his assigned regular teaching duties, the Board
shall make reasonable efforts to secure an approved substitute to carry on those
duties.

B. Whenever, during regular school hours, a teacher is requested by an administrator
to perform another teacher's duties as a substitute because of the other teacher's
absence from school for part or all of the school day, the substituting teacher shall
be compensated pro-rate for the substitution time at the negotiated rate. Teachers
shall have the right to refuse any request to perform another teacher's duties
without penalty or reprimand if that request would eliminate or reduce the
teacher's daily thirty (30) minutes of duty-free lunch or his/her weekly two
hundred (200) minutes of conference, planning and preparation time.

C. A regular elementary classroom teacher shall be considered to be substituting for
a special teacher (such as an art, music or physical education teacher) when a
special teacher is assigned and the regular teacher is required to supervise or
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instruct students for a period when they would otherwise be scheduled for
instruction by a special teacher.

D. Regular teachers must report their anticipated absence as soon as possible. The
administration shall maintain a list of substitute teachers, and shall be responsible
to arrange for a substitute after receiving notice of the teacher's anticipated
absence.

E. During an extended, specific substitution assignment, the substitute shall be
responsible for adequate classroom planning.

F. Teacher Coverage - $20.00 per period

SUBCONTRACTINGARTICLE 10 -

No outside contractor, supervisor, managerial employee, substitute, temporary or casual
employee or other employee outside of the bargaining unit may be used to eliminate an
employee's job. This provision shall not be construed to apply to supplemental contracts
which shall be awarded in accordance with ORC, Section 3313.53, nor shall it be
construed to prohibit the use by the school district of unpaid volunteers. The Board of
Education may elect not to fill a position or to create new positions, but the compensation
for any newly created position shall be subject to bargaining.

VACANCIES AND REQUESTED TRANSFERSARTICLE 11 -

A. This Article governs the filling of vacancies in regular teaching positions, the
existence of such vacancies, and the decision to fill vacancies being the
Superintendent's exclusive determination. It is understood that the Superintendent
reasonably may determine that there is no vacancy when a regular teacher is using
paid leave or has been granted an unpaid leave of absence by the Board of
Education.

B. The Board shall post all teaching and administrative vacancies on the District
website and by email for a period of five (5) work days. Vacancies declared in
June, July, and August shall be declared closed ten (10) days following the date of
emailing of the notice. The posting period may be waived by the Superintendent
where, for unusual circumstances, a delay in filling the position reasonably could
be expected to have a detrimental effect on the District. Vacancies will not be
filled during the posting period.

C. The administration, with Board action where necessary, shall make the final
decision on the filling of vacancies, giving consideration to applicant's
experience, seniority, qualifications, and other educational factors.

D. If any retired teacher is hired by the Shawnee Board of Education, the teacher will
receive a maximum of eight years’ experience at their current educational degree
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level. (Up to Masters + 30 semester hours beyond master's degree). The
provisions of Ohio Revised Code Section 3307.353 shall be followed if any
retired teacher is to be hired by the Shawnee Board of Education.

E. The Board of Education will follow the current law in regard to retirement
contributions. The re-employed retired teacher must work 4 hours or more to
receive ALL contractual benefits. Retirement constitutes a break in service to
Shawnee Schools for the purpose of severance, service credit, and Reduction in
Force (The Teacher begins again at 0 years of service). Retired teachers may
apply for co-curricular contracts.

F. A teacher shall be deemed "retired" under this agreement when he or she has been
approved for service retirement by the State Teachers' Retirement System.

G. In hiring a retired teacher the retired teacher's one year contract automatically
expires at the end of the school year without further action or notification by the
Board of Education. If reemployed the following year, the retired teacher will
receive fringe benefits as per the negotiated agreement. Sick leave may be
accumulated while personal leave must be used annually or compensated in cash
as per the negotiated agreement. A retired teacher is not eligible for future
retirement incentives or severance pay. This section supersedes ORC Section
3319.11 and reemployed retirees are not eligible for a continuing contract.

INVOLUNTARY TRANSFERSARTICLE 12 -

A. A teacher will be notified in writing of any involuntary transfer or change in
assignment by August 1st. Upon the teacher's request, the Superintendent shall
meet with the teacher to discuss the transfer or reassignment. This paragraph
does not preclude transfers or reassignments after August 1 because of changed
circumstances, such as enrollment changes, deaths, resignations, or any other
circumstances which is not capricious or arbitrary as to the individual being
transferred or reassigned.

B. No teacher shall be arbitrarily or capriciously transferred.

ELIGIBILITY FOR CONTINUING CONTRACTARTICLE 13 -

A. Teachers shall be eligible for continuing contract status in accordance with Ohio
Revised Code Section 3319.08, provided that no teacher shall be deemed eligible
for a continuing contract, nor be deemed employed on a continuing contract by
operation of law, unless the Ohio Department of Education issued a professional,
permanent, life teaching certificate, or educator’s license to that teacher before
February 1 of the year in which the teacher's limited contract is to expire, and a
copy of the certificate or license is filed in the Superintendent's office by February
1. If a teacher obtains the needed license or certificate after February 1, and files
it with the Superintendent before the June regular meeting of the Board with a
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written request to be considered for a continuing contract, the Superintendent may
recommend the teacher for a continuing contract. If the Board approves the
Superintendent's recommendation for a continuing contract, the Board and teacher
shall enter into a written continuing contract effective for the school year
beginning July 1. If the Superintendent does not recommend a continuing
contract at the time, the teacher shall remain under the limited contract which
resulted from the Board's action the prior Spring; unless the teacher asks to be
placed on a 1 year limited contract rather than any multi-year contract previously
issued. Such a 1 year contract shall not be considered a probationary contract
with reasons under ORC 3319.11. The teacher will be considered eligible for
continuing contract status in the year in which his or her limited contract expires.

B. A continuing contract is a contract that remains in effect until the teacher resigns,
elects to retire, or until it is terminated or suspended under section 3319.16 or
3319.17 and shall be granted only to the following.

1. Any teacher holding a professional, permanent, or life teacher’s
certificate.

2. Any teacher holding a professional educator’s license who has completed
the applicable one of the following:

a. If the teacher did not hold a master’s degree at the time of initially
receiving a teacher's certificate under former law or an educator’s
license, 30 semester hours of coursework in the area of licensure or
in an area related to the teaching field since the initial issuance of
such license or certificate, as specified in rules adopted by the state
board of education;

b. If the teacher held a master’s degree at the time of initially
receiving a teacher's certificate under former law or an educator’s
license, 6 semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such license or certificate, as specified in rules adopted
by the state board of education.

3. The teacher has taught in the District for three (3) out of the five (5) most
recent years or the teacher held a continuing contract in another school
district prior to his/her employment with the Board and has taught in the
District for two (2) years.

4. If the teacher received his/her initial teaching license on or after January 1,
2011 the teacher must have held a teaching license for at least seven (7)
years.
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LOCAL PROFESSIONAL DEVELOPMENT COMMITTEEARTICLE 14 -

A. Six (6) voting members on the committee, two (2) administrators and four (4)
teachers, with one from each building.

B. Elections of teachers to the committee will be conducted by the SEA as vacancies
arise.

C. When, where, and how many times will the LPDC meet a year?

1. The meeting will occur in Central Office where teacher files are located.

2. The committee will meet 4 times a year (prior to each college sem./qtr.
registration) to approve a teacher's professional activities (course-by-
course or activity-by-activity basis).

3. The committee will establish guidelines for acceptable professional
development activities, procedures, and timelines for submitting
professional development plans, voting procedures for plan approvals.

D. Teachers may meet outside of the contractual day and be compensated with a
stipend of $50.00 per hour.

E. Stipends for teachers meeting outside of work time will be $50.00 an hour.

F. Training or reimbursement for some level of training for committee members.

New members to the committee who have not previously served may apply for
training and be compensated as per the negotiated agreement. The
Superintendent will review and approve the request. Monies for training will
come from the District's professional development budget.

G. Reimbursement of license renewal and fingerprinting fees.

The Board of Education shall reimburse the actual cost of license renewal once
every five years for each member of the SEA, up to a maximum of $325. The
reimbursement will be limited to the license renewal fee from the Ohio
Department of Education and fingerprinting fees from BCI and FBI.
Reimbursement will be prorated for part-time employees.

H. Appeal process for teachers not satisfied with the Committee’s decision can be
found in Appendix G.

I. Major record keeping task (which plans were approved or not approved)
(Whether completed or not).

1. After each meeting, the committee will give the Superintendent's assistant
a list of which plans have been approved/denied and/or completed or not.
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J. The S.E.A./S.P.D.C. shall use their opening day meeting time to in-service the
teachers on the process and timelines for submitting plans.

K. The Association President and the Superintendent shall monitor the S.P.D.C. on
an ongoing basis.

PAYROLL DEDUCTIONSARTICLE 15 -

A. Members of the bargaining unit shall be entitled to payroll deduction of dues for
their respective designated organizations - the Shawnee Education Association,
the Northwestern Ohio Education Association - upon presentation of a written
deduction authorization by individual employees. Payroll deduction for dues of
designated organizations shall be made over 11 months, October through August.

B. Members of the bargaining unit may participate in payroll deduction. Enrollment
dates and conditions for participation are to be worked out with the Treasurer.

STRS PICK-UPARTICLE 16 -

A. Consistent with the provisions of Internal Revenue Service Ruling 74-462, 81-35,
and 81-36, the Board shall pick-up each teacher's mandatory contributions to the
State Teachers Retirement System of Ohio (STRS), provided that no teacher's
total salary is increased by such pick-up, nor is the Board's total contribution to
STRS increased thereby.

B. The dollar amount to be designated as "picked-up" by the Board shall:

1. equal the then current percentage amount of the teacher's mandatory STRS
contribution;

2. be credited by STRS as employee contributions under authority of Ohio
Attorney General Opinion 82-097;

3. be included in computing final average salary;

4. not be reported by the Board as subject to current federal and state income
taxes;

5. be reported by the Board as subject to city income taxes;

6. not be included in the calculation of a teacher's daily rate of pay for any
purpose whatsoever, including making salary adjustments because of
absence, calculating severance pay, or in reporting teacher-authorized
credit information to financial institutions.
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C. Each teacher will be responsible for compliance with Internal Revenue Service
salary exclusion allowance regulations with respect to the "pick-up" in
combination with other tax deferred compensation plans.

PAYROLL PRACTICES - PAY PERIODSARTICLE 17 -

A. Regular teacher salaries shall be paid in 26 installments every other Friday,
beginning when the teacher has actually worked for the Board at least seven
regular contract days in any particular school year. Pay periods shall begin on
Monday morning and end on the second Sunday night following.

B. Teachers earning additional credit hours or attaining a degree that would advance
them on the salary schedule to another pay level will have official transcripts to
the Superintendent's office by October 1st to be paid at the advanced level for the
entire school year. Teachers submitting official transcripts to the Superintendent's
Office after October 1st, but prior to February 1st, that would advance them on
the salary schedule to another pay level, will be paid at the advanced level for one
half (1/2) of the school year.

PAYCHECK/PAY FORM DISTRIBUTIONARTICLE 18 -

A. For a teacher hired after May 29, 1986, with prior experience of at least 120 days
service in a school year from another public school district in Ohio, or another
school chartered by the Ohio Department of Education, the Board shall credit the
teacher with such total years of experience on the salary schedule as agreed upon
between the teacher and the superintendent.

B. Direct deposit is mandatory for all employees effective June 1, 2006. Each
employee may have up to three (3) checking and/or savings accounts to which
100% of their net pay will be deposited. Such accounts shall be at the bank the
employee chooses provided such bank accepts Automated Clearing House (ACH)
electronic deposits.

CONTRACT DAYSARTICLE 19 -

A. The number of regular days required for teachers shall be 183 days. Three
calendar days will be for in-service. The administration shall also schedule four
(4) two-hour delays each school year for staff in-service purposes.

B. The school day, exclusive of meetings and other school scheduled events where
specifically requested by the Administration, shall be defined as the time during
which members of the bargaining unit are to be on duty in their respective
classrooms, fully prepared and ready to receive and teach students in accordance
with the specific time schedule in each building.
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C. Teachers will be expected to attend scheduled staff meetings with administrative
personnel either before or after normal school hours. These meetings shall be
limited to no more than 8 (eight) per year and shall not exceed one-hour in length.

D. The school day will be 7 (seven) hours and 25 (twenty-five) minutes and fall
between 7:20 a.m. and 4:30 p.m., except for emergencies excluding weather
delays. The school day includes a 30 (thirty) minute duty free lunch period.

E. When the student day is delayed due to inclement weather, the regular teacher
workday shall be delayed by the same number of minutes. Members of the
teaching faculty will not be expected to report for duty on days when Shawnee is
closed due to inclement weather. All calamity days in excess of five (5) on which
teachers did not report for duty or Professional Development will be made-up and
teachers will be required to report for any make-up days as scheduled by the
Board without additional compensation, provided that the number of days the
teachers must report to work in the contract year does not exceed 183 days.

JOB SHARING A FULL TIME POSITIONARTICLE 20 -

When two people job share a full time teaching position in two equal part-time slots
(which are less than four hours per day), each is entitled to receive one half of a full time
sick day allowance (.62 days per month, 7-1/2 days a year), three half-day personal
business days (which if unused by either party will be paid at $75.00 per day), a full year
service credit and a thousand dollars as a benefit for the District not having to pay for
health or dental insurance. Both teachers, however, have the option of health or dental
insurance benefits if they pay the prorated premium themselves in which case the
entitlement to the thousand dollar benefit is forfeited.

This provision covers only those teachers who job share a full time position, not those
who are employed on a part-time basis.

SCHOOL CALENDARARTICLE 21 -

The Superintendent will appoint four (4) administrators and the Association will appoint
four (4) teachers (one from each building if possible) to a committee to develop a school
calendar for presentation to the Superintendent by February 1st during the school year in
which all previously adopted calendars have expired or if a need arises to modify
calendars.

ASSOCIATION RIGHTSARTICLE 22 -

A. The Association shall have the right to use school buildings for Association
meetings after school hours or at such other times as will not interfere with
academic or extracurricular activities. The building principal shall be notified as
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far in advance as possible of the time and place of such meeting. The Association
shall restore the meeting place to its original condition upon leaving.

B. Upon reasonable request of the president of the Association, the Association shall
have the right to use school equipment when it is not needed for academic or
extracurricular purposes. Borrowed equipment must be returned in the same
condition as when borrowed, taking into consideration normal wear of such
equipment. The Association shall pay for consumable supplies.

C. The Association shall have the use of any bulletin board presently located in a
teachers' lounge or mail area for the purpose of posting notices of its activities and
matters of Association concern on such bulletin boards.

D. The Association may use the internal mail system of the school and place
communications in the mail boxes provided each teacher.

E. The Treasurer of the Board or its designee shall provide to the Association
president, one copy of the following: Treasurer's report to the Board of
Education, notices of all meetings of the Board, the Board agenda, and Board
minutes.

F. Except for rights of access to buildings for meetings and to public records
pursuant to Ohio law, the Association rights set forth in this Agreement are
exclusive of other employee organizations representing teachers.

RIGHTS OF THE BOARDARTICLE 23 -

Except as specifically abridged, delegated, granted, or modified by a specific and express
term of this agreement, the Board hereby retains and reserves all powers, rights,
authority, duties and responsibilities conferred upon and vested in it and/or the
Superintendent by the laws and the Constitution of the State of Ohio, and of the United
States, as including but not limited to, the Board's right to determine matter of inherent
managerial policy which include, but are not limited to, areas of discretion or policy such
as the functions and programs of the Board, standards of services, its overall budget,
utilization of technology, and organizational structure; direct, supervise, evaluate, or hire
employees; maintain and improve the efficiency and effectiveness of school operations;
determine the overall methods, process, means, or personnel by which school operations
are to be conducted; suspend, discipline, demote, or discharge for just cause, or lay off,
non-renew, transfer, assign, schedule, promote, or retain employees; determine the
adequacy of the work force; determine the overall mission of the school district as an
educational unit; effectively manage the work force; take actions to carry out the mission
of the school district; and the Superintendent's right to direct, assign, supervise, evaluate,
schedule, and transfer employees.
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TEACHER BACKGROUND CHECKSARTICLE 24 -

The Board of Education and the Shawnee Education Association will comply with all
requirements of House Bill 190 for all positions covered by the bargaining agreement,
regardless of hire date.

The Superintendent or his designee may conduct whatever background check he believes
is appropriate on a newly employed teacher (any individual hired after January 1, 1994),
including checks of any criminal record and prior employment history.

The parties acknowledge R.C. 3319.39. If the records check on such person discloses a
conviction or guilty pleas which disqualifies the person from employment in a position in
this bargaining unit by virtue of R.C. 3319.39, the following procedure shall be followed:

A. Upon receipt of the report from the Bureau of Criminal Identification and
Investigation, the Superintendent or designee shall give the person a copy of the
report and written notice of the Superintendent's intention to release from
employment pursuant to R.C. 3319.39.

B. The Superintendent shall hold a conference promptly with the person who is
subject to an adverse criminal records check and provide that person with an
opportunity to challenge, explain, or rebut the criminal record report as the basis
for required release from employment under the law.

C. If R.C. 3319.39 requires release, the Superintendent then shall determine whether
the statute requires release of the employee and shall notify him of the
Superintendent's decision in writing. The Superintendent's notice shall contain
the effective date of the release, and the release shall become effective at the time
specified by the Superintendent.

The subsection (24) is the exclusive procedure for release of a bargaining unit
member from employment because of an adverse criminal records check in
accordance with R.C. 3319.39 during the employee's first 120 contract days. The
bargaining unit member's release during the employee's first 120 contract days
shall not be subject to any other provision of law or of this collective bargaining
agreement with respect to the dismissal, non-renewal or termination of
employees.

SICK LEAVEARTICLE 25 -

FRINGE BENEFITS - For regular employees working 4 hours or more per day

A. Teachers will earn sick leave at the rate of 1 1/4 days per month, which is 15 days
annually. A maximum of five days of sick leave which has not yet actually been
earned, shall be advanced in each school year to all new teachers and to returning
teachers who have exhausted all the sick leave they have earned. Upon a teacher's
request, the Superintendent may advance sick leave to a teacher who has
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exhausted his/her sick leave. In that event, such days as are advanced shall be
paid back through service to the school or deducted in money from the final
paycheck. The Treasurer shall automatically advance such days as are required
for the absence of a teacher which qualifies as sick leave.

B. Sick leave may be accumulated at the negotiated rate. Effective with the 1994-95
school year sick leave will have a maximum accumulation of 260 days. After 260
days have accumulated and at year end; June 30, a buy out of five (5) unused days
for that specific school year will be made at a $50 per day rate. (Maximum $250
payment a year). The teacher will begin July 1 with 255 sick days. The Treasurer
will automatically pay this benefit and reduce the days to 255 in July unless the
individual notifies the Treasurer that he/she doesn't want this benefit by June 15
each year.

C. Teachers who are employed for a full school year (must work 120 days) and who
use 1 (one) day or less sick leave during the first (1st) semester of the school year
shall be awarded $100.00. Teachers who use 1 (one) day or less sick leave during
the second (2nd) semester of the school year, shall be awarded $100.00. Payment
for both semesters will be made in the second June paycheck.

D. Teachers may use sick leave for absences due to personal illness, injury which
required medical attention, pregnancy, or exposure to a contagious disease which
could be communicated to other employees or to students.

E. Sick leave may also be used for illness or injury which requires medical attention
to someone in the teacher's immediate family. In this section, teachers' immediate
family is defined to include father, mother, father-in-law, mother-in-law, brother,
sister, husband, wife, child, or any other relative living under the teacher's roof.

F. Up to five (5) days of leave may also be used for death in the employee's
immediate family. Of these five (5) days, no more than two (2) would be
deducted from sick leave. Of the five (5) days of leave, the first three (3) would
be bereavement days (for which there is no deduction from the sick leave
balance), followed by two (2) sick leave days. In this Section, immediate family is
defined to include all relatives listed in Section E, plus grandmother, grandfather,
grandparent-in-laws, grandchild, brother-in-law, sister-in-law, daughter-in-law,
son-in-law, aunts, uncles, nieces and nephews and any other individual who
resides in the employee's home. Exceptions to this article will be submitted to the
superintendent and will be dealt with on a case by case basis.

G. Teachers shall limit use of leave under Sections E and F only to those days when
absence from duty is required because of personal responsibilities and/or personal
bereavement. Upon request, the Superintendent may grant the use of sick leave
for unusual circumstances.
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H. All absence which qualifies for sick leave will be deducted from sick leave.
Personal days may not be used as an alternate for sick leave unless approved by
the Superintendent.

I. A teacher must notify his/her principal or designee of any absences by at least one
hour before the teacher work day begins on the day of absence, except in
emergencies, so that appropriate arrangements can be made to secure a substitute.
Lesson plans from the teacher must be available to the substitute. A teacher may
not "call off" sick more than 24 hours before the day of absence occurs, unless the
teacher provides evidence satisfactory to the Superintendent to justify an
anticipated absence.

J. The teacher must submit a signed statement provided by the Board to the
appropriate administrator immediately upon his or her return to work after the
absence, justifying the use of sick leave. If medical attention was required, the
teacher must list the name and address of the attending physician and the dates
when he was consulted. Falsification of the statement is grounds for suspension
or termination.

FAMILY AND MEDICAL LEAVE POLICY - Additional Medical LeaveARTICLE 26 -
Policy

Fringe Benefits - For regular employees working 4 hours or more per day

A. In accordance with the Federal Family and Medical Leave Act of 1993, an
employee who has been employed for at least 12 months and for at least 1,250
hours during the previous 12 month period is entitled to an unpaid leave of
absence of twelve (12) continuous weeks during any contract year (July 1 - June
30) for one of the following reasons:

1. because of the birth of a son or daughter of the employee and in order to
care for such son or daughter;

2. in order to care for a spouse, a son, daughter, or parent who has a serious
health condition; or

3. because of a serious health condition that makes the employee unable to
perform the functions of the position of such employee.

B. If the employee already has been absent during the contract year for one of the
reasons listed in (1) through (3) above, the leave will be considered a part of the
12-week period such that any other leave the employee is entitled to take under
this policy will be for 12 weeks less the amount of such absent time already taken
in that contract year.

C. Under (1) above, the employee is required to use all personal leave first as a part
of the 12 week period and then any remaining portion of the 12 week period will
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be unpaid. Under (2) or (3) above, the employee must use personal and accrued
sick leave first as part of the 12 week period and then any remaining portion of
the 12 week period will be unpaid.

D. If leave under (2) or (3) is planned medical treatment, the employee shall make a
reasonable effort to schedule the treatment so as not to disrupt unduly the
operation of the Shawnee Local Schools. Under (2) and (3) above, the employee
may request that the leave be taken intermittently. The employee may not request
intermittent leave under (1).

E. No leave may be taken unless the employee submits an application form for leave
(Form A) to his/her supervisor at least 30 days in advance of the leave or as soon
as practicable and approval is granted in writing by the Superintendent or his
designee. The employee must also provide the additional certification listed
below depending on the nature of the leave:

Form A1:

Form B1:
Form B2:
Form B1/B2:

If the employee has been absent previously for one of more reasons
(1-3) above during the contract year.
If the employee is requesting leave under (3) above.
If the employee is requesting leave under (2) above.
If the employee is requesting intermittent leave under (2) or (3)
above.

If the Superintendent has reason to doubt the validity of the certification provided
in Forms B1 or B2, he/she may require the employee to obtain a second opinion
from a school physician. If the second opinion is in conflict with the first, the
Superintendent may require the employee, at the Board's expense, to see a
mutually agreed upon health care provider to give a final and binding opinion.

F. The employee's status, salary and benefits will not be reduced upon his or her
return because of the leave with the usual Board contribution. The employee will
continue to receive health benefits during the term of the leave. "Health benefits"
include hospital, surgical, major medical and dental benefits, but do not include
life insurance, disability income insurance or other benefits. The employee may
continue other than such “health benefits” at the employee’s expense. The
employee must pay his or her contribution to health benefits to the Treasurer by
the first day of each month if the employee wants continued coverage.

G. The Board may recover its contribution to the health benefits if the employee does
not return to work after the leave for a reason other than continuation, recurrence
or onset of a serious health condition or other circumstances beyond the
employee's control. (This refund can take place either by withholding from the
employee's last check or by the employee paying the Board directly).

H. During the employee's leave, the Superintendent or designee may require the
employee to report in writing periodically on the employee's status and intent to
return to work.
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I. If an employee goes on leave due to his or her own serious health condition that
made the employee unable to perform his or her job, the employee must obtain
and present a certification from the health care provider that the employee is able
to resume work before returning to work (Form C).

J. The Board of Education will adhere to the requirements of the Family and
Medical Leave Act, including any changes made during the term of this contract.
The Board and bargaining unit members shall retain all of their respective rights
and obligations set forth in the FMLA.

SICK LEAVE BANKARTICLE 27 -

For regular employees working 4 hours or more per day.

A. When in the judgment of a physician, the employee will exhaust all of his/her
accumulated sick leave for the remainder of the school year due to catastrophic
illness or injury (including, but not limited to cancer, stroke, heart attack, or major
surgery) to the employee or immediate household family member (spouse,
children, and legal dependents) and additional days are still needed, then he/she
may request use of the sick leave bank.

B. A committee comprised of the Superintendent or his/her designee, two (2)
administrators chosen by the Superintendent, and one (1) member of the Board of
Education, shall administer the bank. Approval to use the sick leave bank must be
by a majority of the committee and is grievable. Any grievance of the sick leave
bank will begin at Level Three of the grievance procedure.

C. Applications under this article must be submitted to the Superintendent and will
include, but not be limited to the following information:

1. The nature of claimed catastrophic illness or injury;

2. The physician(s) diagnosis and prognosis of the catastrophic illness or
injury;

3. Projected date of return to duty;

4. Any other pertinent information the teacher may wish to submit;

D. All information and reports relating to applications submitted under this section
will remain confidential.

E. The Superintendent will call for a meeting of the committee to consider requests
with ten (10) school days of receiving all application information.

F. Each Association member is limited to a maximum of 183 days of sick leave bank
usage every ten (10) years during their service to the Board of Education. If an
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application is approved, the Association shall use their established internal policy
to administer the transfer of accumulated sick leave from Association members
wishing to donate days.

G. The Association shall notify the Treasurer of the Board, in writing, of the number
of days to be deducted, from whom, and the person receiving the transferred days.
Included in the statement shall be a signed statement by the donating teacher
authorizing the Treasurer to transfer the days. These additional limitations will
apply to this paragraph:

1. No teacher who begins the school year with more than 255 days can
donate sick leave days;

2. The maximum a donating teacher can contribute to the bank in any one
school year is fifteen (15) sick days per person in need. Donations from a
bargaining unit member must be in units of three (3) days;

3. The receiving teacher must apply immediately for STRS disability. In
order for the payment of sick days to continue beyond sixty (60) work
days, the disability application must be denied by STRS. Exceptions can
be brought to the Board of Education for consideration;

4. No more days can be given than needed by the teacher to serve out the
current school year;

5. The teacher must exhaust his/her own sick leave and personal leave prior
to receiving donated days. The use of donated sick days will not extend or
delay the beginning of STRS disability benefits;

6. The teacher who is using the donated sick leave will not earn additional
sick leave while receiving the donated leave;

7. Any unused sick leave donated for use by a particular member of the
bargaining unit shall be extinguished at the conclusion of the particular
teacher's contract year, and the teacher shall begin earning sick leave anew
as of June 1 of the contract year which is ending;

8. Days donated will not be considered as missed days by the donating
employee for purposes of the attendance bonus (Article 25, Item C);

9. The sick leave bank is limited to 183 consecutive days (one contract year);
beyond the 183 days, the employee must request an unpaid leave of
absence from the Board of Education.
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PERSONAL LEAVEARTICLE 28 -

Fringe Benefits - For regular employees working 4 hours or more per day

A. Personal Leave - $150.00 per day, maximum three unrestricted days, consisting of
one full day and two days of the three days may be taken as a whole day or two
halves. If one half day remains unused at the end of the school year, the teacher
shall be paid $75.00 (must work at least 120 days) for employees who work a full
contract year without using their personal leave (paid in July).

B. All teachers are entitled to three unrestricted days of paid personal leave each
school year. A teacher may also choose to convert unused personal leave at the
end of the contract year. Balances remaining will be paid by the Treasurer's
Office on the first pay in July.

C. When an employee must be absent for personal reasons, he shall notify his
principal or supervisor so that a substitute can be promptly arranged. Except for
emergencies the employee shall submit the notice in writing at least 24 hours in
advance to the building principal or supervisor of the need to use a day of
personal leave.

D. Personal leave cannot be used to extend Christmas or Spring vacations.
Exceptions may be granted when circumstances, outside of the control of the
employee occurs, i.e. graduation(s), death of a relative or friend (not covered by
Sick Leave Policy), a legal matter occurs, or a flight cancellation.

E. Not more than fifteen percent (15%) of the bargaining unit per building may take
personal leave on the same day; with fewer than thirty (30) bargaining unit
members in a building rounded up to two persons who may take personal leave on
the same day. Requests will be honored consistent with this Section on a first
come, first serve basis. When greater than fifteen percent (15%) of the bargaining
unit per building request personal leave on the same day, the building principal
will attempt to make arrangements to allow up to twenty-five percent (25%) of
the bargaining unit per building to take personal leave for that day. If
arrangements cannot be made, requests will be honored up to the fifteen percent
(15%) limit.

PARENTAL LEAVEARTICLE 29 -

Fringe Benefits - For regular employees working 4 hours or more per day

A. A teacher may use her accumulated sick leave for absence on account of her
pregnancy or childbirth. Ordinarily, a teacher will be eligible for sick leave for
maternity purposes during the two calendar weeks prior to the expected delivery
date and for the four calendar weeks after the end of the pregnancy.



7625288v5 39

B. If a pregnancy related disability extends beyond those periods of time, the teacher
may use her accumulated sick leave for such absence upon the Superintendent's
receipt of satisfactory medical evidence of the teacher's disability.

C. If a teacher has insufficient sick leave to cover the periods of time specified in
paragraphs A and B above, the Board, upon the teacher's written request
supported by a doctor's statement, shall grant an unpaid leave of absence for the
remainder of the teacher's disability. A leave of absence shall be granted a
teacher without pay for the purpose of raising his/her natural or adopted child.
Such leave shall extend for the balance of the school year in which it begins.

D. Upon written request, a teacher shall be granted an unpaid leave of absence for
care of an infant or newly adopted child. Such unpaid leave must be taken
immediately after the use of sick leave, if any, in connection with childbirth or
pregnancy-related disability and the total length of absence (paid sick leave and
unpaid child care leave) may not exceed eighteen (18) calendar weeks, provided,
however, that the Board in its discretion may grant a longer unpaid leave so that
the teacher's return from leave coincides with the beginning of a semester or
school year.

ASSAULT LEAVEARTICLE 30 -

Fringe Benefits - (For regular employees working 4 hours or more per day):

A. "Assault" means the causing of, or attempt to cause, physical harm to a teacher by
any person when the teacher charges such person with an offense prohibited by
Title Twenty-Nine (29) of the Ohio Revised Code.

B. Pursuant to and in accordance with Section 3319.143 of the Ohio Revised Code,
assault leave shall be granted to a teacher who (1) is unable to work, and,
therefore, is absent from his/her assigned duties because of physical injury
resulting from an assault and battery which is clearly unprovoked, and (2) files
criminal charges against his/her assailant as soon as he or she is physically able.
Assault leave shall not be charged against sick leave earned under Section
3319.141 of the Ohio Revised Code. The teacher shall be granted the
aforementioned assault leave and shall be maintained on full pay status during
such absence, up to a maximum of twenty-five (25) working days.

C. A teacher shall be granted assault leave according to the following rules:

1. The incident resulting in the absence of the teacher must have occurred
during the course of employment with the Board while on the Board
premises, or at a Board approved or sponsored activity/event or in the
course of transporting pupils or material to or from said premises, activity
or event; provided, however, that a teacher may also qualify in the case of
an off premises assault by clearly establishing that the assault had a direct
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and immediate connection with an occurrence in the teacher's performance
of his or her job duties.

2. Upon notice to the principal or Superintendent that an assault upon a
teacher has been committed, a teacher having information relating to such
assault shall, as soon as possible, prepare a written statement embracing
all facts within the teacher's knowledge regarding said assault, sign said
statement, and present it to the building principal or Superintendent. A
teacher may request a conference with Board counsel prior to preparing
the statement. If the Board counsel believes there could be a conflict of
interest in advising the teacher about the statement, he shall so inform the
teacher and recommend other counsel.

3. To qualify for assault leave, the teacher shall furnish a certificate from a
medical doctor, stating the nature of the disability and its likely duration,
if requested by the Superintendent. The Superintendent may require a
medical doctor's statement justifying the continuation of the leave. The
Board may require an exam by a physician of its choice, at Board expense.

4. A teacher shall not qualify for payment of assault leave until the Assault
Leave Form and any requested physician's statement have been submitted
to the Superintendent.

5. Teachers shall not be permitted to accrue assault leave.

6. Payment for assault leave shall be at the assaulted teacher's rate of pay in
effect at the time of the assault.

7. Payment under this Agreement shall constitute the teacher's entire
compensation from the Board during the period of physical disability and
shall be in lieu of any payments under Chapter 4123 (Worker's
Compensation) of the Ohio Revised Code, except to the extent the assault
disability exceeds the days allowable under paragraph (B) above.

PROFESSIONAL LEAVE - REQUESTARTICLE 31 -

Fringe Benefits - (For regular employees working 4 hours or more per day):

A. Teachers may attend professional meetings, conferences, or visitations which
provide the opportunity to advance professionally upon proper approval of the
principal and Superintendent.

B. Teachers who attend such meetings or conferences shall be considered assigned to
duty with full payment of salary and benefits. Such approved leave will not be
deducted from accrued or earned sick leave or personal leave.
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PROFESSIONAL LEAVE - REIMBURSEMENTARTICLE 32 -

Fringe Benefits - (For regular employees working 4 hours or more per day):

Reimbursement will be paid for the actual, necessary and reasonable expenses of:

A. Commercial carrier fare or mileage for use of personal vehicle based on the
reimbursement rate determined by the IRS.

B. Meals and lodging as supported by receipts, up to the limit approved by the
Superintendent.

C. Miscellaneous expenses such as tour and ferry fares, bridge, highway and tunnel
tolls, telephone calls, conference registration and the expense necessary to be
supported by receipts. Reimbursement forms must be submitted to the
Superintendent within 30 days following the leave.

D. Teachers will be released from duty, without loss of pay or benefits as
professional leave for absence due to compliance with a subpoena to appear in a
court of law provided:

1. Neither the teacher nor the association is a party in the litigation adverse to
the Board of Education or any individual board members or administrator;
and

2. The teacher has no control over the litigation and no beneficial interest in
it.

WORK BEYOND CONTRACTED DAYSARTICLE 33 -

Certified staff members who are required to work beyond their contracted number of
days will be paid their per diem rate for such work. Stipends will only be used when
attendance is specifically stated as being voluntary.

SABBATICAL LEAVEARTICLE 34 -

Fringe Benefits - (For regular employees working 4 hours or more per day):

A. A teacher who has completed five years of service for the Board may request a
leave of absence in accordance with this Agreement for purposes of professional
improvement. Teachers requesting such leave must submit with their application
a detailed plan for professional growth, including the proposed course of study
and its value to the applicant, pupils of the teacher, and the District, generally.
The application and plan must be submitted at least ninety (90) days before the
requested starting date for the leave. The Board shall act on the application and
notify the teacher of its action within forty-five (45) days of its submission.
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B. The Board may not approve sabbatical leaves for more than (5%) of the
bargaining unit for the same semester or school year. Applications shall be
approved for no more than nineteen (19) weeks.

C. A sabbatical leave shall be unpaid except for the difference, if any, between the
teacher's regular salary during the previous school year and the replacement
teacher's salary. A teacher on sabbatical leave may continue to participate in
group insurance by paying the insurance premiums to the Treasurer on a timely
basis.

D. The Board shall not grant a sabbatical leave to the same teacher more often than
once in five years of service to the district.

E. Within sixty (60) days after the expiration of the leave, the teacher must make a
written report to the Superintendent detailing the use and accomplishments of the
leave. If the leave was for graduate study, the teacher must also present to the
Superintendent a copy of the college or university transcript. The teacher must
teach in the District for at least one year following expiration of the leave, unless
the teacher has completed 25 years of teaching service in Ohio prior to the
beginning of the leave.

F. Past practice not used as basis for approval of Sabbatical Leave outside of written
contract language.

RETURNING FROM LEAVE(S)ARTICLE 35 -

A. A teacher shall not earn sick leave, personal leave or service credit on the salary
schedule (increment) while on any approved unpaid leave. The leave shall not
constitute a break in service, however, and the teacher shall resume the sick leave
and service credit which he or she had accumulated immediately before beginning
the leave. Any employee on a leave of absence for an entire school year shall
notify the Superintendent's office in writing by March 1st of that school year that
they intend to return to their position with the District. If notification is not
received by March 1st, the district will send a notice to the employee by March
5th, by certified letter, that if a notice of intent to return to their position is not
received by March 15th, the employee is deemed to have resigned from the
employment of the District.

B. No teacher shall be placed at any advantage or disadvantage in returning to a
teaching position as a result of his or her absence. Upon return from any approved
leave, a teacher shall be placed in the same position he or she held immediately
prior to the leave, unless the position no longer exists. In that event, the teacher
will be placed in a position for which is he/she is certified. In the event of a
transfer or vacancy or a reduction in force affecting the position of a returning
teacher, the provisions of the agreement shall apply in these circumstances.
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MEDICAL / DENTAL INSURANCEARTICLE 36 -

The Board shall pay 80% of the insurance premiums and the employee shall pay 20%.
Medical coverage shall be determined annually by an insurance committee composed of
three certified members, three classified members, one principal, one supervisor and one
school board member with the Treasurer serving (ex officio) as the facilitator. Through
August 31, 2020 the level of benefits provided to each Bargaining Unit Member will be
the same or better than the level of benefits effective September 1, 2017 unless required
otherwise to comply with applicable state and federal laws. When both spouses are
employed by the Board they are entitled to one family plan or two single plans.

STRS retirees are required to take STRS health insurance and are ineligible for District
health insurance unless denied by STRS or state law. If re-employed retirees are
ineligible to participate in the STRS insurance program, they may participate in the
District's insurance program as a single policy holder. The retiree may purchase a family
policy by paying the difference in premium at their own expense. STRS retirees are
eligible for payment in lieu of not taking health insurance. This provision applies only to
bargaining unit eligible retirees beginning work as a retiree for the district after July 31,
2008.

A $2,500 per year bonus shall be paid to any full-time employee who would be eligible
for a family plan (i.e., who has a spouse and/or dependents), but who does not enroll in
the Medical Insurance Plan. A $2,000 per year bonus shall be paid to any full-time
employee who would be eligible for a single plan (i.e., who does not have a spouse or
any dependents), but who does not enroll in the Medical Insurance Plan. To be eligible
for this bonus, the employee must provide proof of insurance coverage that is not through
the Insurance Marketplace. For this article, a year is defined as beginning on the effective
date for employees joining during open enrollment. The employee may enroll in the
insurance during that one year only if a qualifying event occurs under federal law
entitling the person to enroll.

In this event, the employee will receive a pro-rated amount for each month they were not
enrolled in the plan since the beginning of the current year. New employees after the
annual enrollment period and employees who leave prior to the end of the contract year
shall receive a pro-rated amount for each month they are not enrolled in the plan.

Those full-time employees who decline enrollment into the Medical Plan can receive the
opt-out bonus and still participate in the Dental and Life insurance plans provided by the
district. The opt-out bonus will be paid in two installments; the first being in the second
pay of the month following the open enrollment month; the second being in the second
pay of June.

SECTION 125 FLEX SPENDING ACCOUNT AND HDHP STIPENDARTICLE 37 -

A. All Full-time employees taking the MDHP Insurance option will be provided a
Board-paid contribution of $500.00 to a section 125 Flex Spending account for
calendar years 2018 and 2019.
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B. Of the Full-time employees selecting the MDHP insurance option, additional
payments will be made based on their Single or Family coverage eligibility for
calendar years 2018 and 2019.

1. Single Coverage – Those eligible for Single coverage will be offered the
option of:

a. $250.00 cash payment or

b. Matching contribution not to exceed $250.00 to the employee’s
Flex Spending account.

2. Family Coverage – Those eligible for Family coverage will be offered the
option of:

a. $500.00 cash payment or

b. Matching contribution, not to exceed $500.00 to the employee’s
Flex Spending account.

C. All cash payments are taxable at the employee’s rate of withholding for Federal,
State and local (if applicable) taxes.

D. Please note that the $500.00 Employer contribution limit to Flex Spending
accounts does not impact the payments currently made for the HDHP or
Declination of Coverage options currently provided.

E. In addition, the combined Employer and Employee contributions cannot exceed
IRS contribution limits per year.

F. Beginning January 1st 2020 all Full-time employees taking the MDHP Insurance
option will be eligible for a matching contribution not to exceed $750.00 to the
employee’s flexible spending account.

G. All Full-time employees taking the High Deductible Health Plan Insurance option
will receive a stipend of $1,000/$2,000 (Single/Family) to be paid to each
employee who elects to participate in the “HDHP”.

LIFE INSURANCEARTICLE 38 -

Fringe Benefits - (For regular employees working 4 hours or more per day):

The Shawnee Board shall provide the negotiated amount of term life insurance and
dismemberment benefits for all full-time, certificated employees. Said coverage shall be
in effect during the entire period of this contract.
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COVERAGE
Basic amount - $50,000
Optional amount - None
Accidental death and dismemberment, maximum amount - $50,000

CARRIER AND/OR COVERAGE CHANGEARTICLE 39 -

The Association shall be invited to select representatives to serve on a committee to study
any possible changes in coverage.

SUPPLEMENTAL COMPENSATIONARTICLE 40 -

A. Teachers shall be paid in accordance with their training and experience as set
forth on the salary schedule attached hereto. Bargaining Unit members who move
to a head coaching position in the same sport shall not lose their experience steps.

B. Teachers shall be compensated for supplemental duties for which they are
employed in accordance with the supplemental salary schedule. The Board need
not fill any or all positions listed on the schedule in any particular school year.
The Superintendent shall determine whether a vacancy exists in a supplemental
position and when to fill the vacancy. The elimination of a supplemental position
or the failure to fill a position shall not be subject to bargaining with the
Association. The Board need not bargain with the Association about the decision
to create a new supplemental position, to modify supplemental duties, or to
consolidate supplemental positions, but shall bargain about the salary for any
new, modified or consolidated supplemental position.

C. When it is administratively determined that a co-curricular employee is unable to
perform the contracted, co-curricular duties, due to illness, injury, or other
acceptable circumstance, the Shawnee Board of Education shall employ a
substitute to perform the co-curricular assignment at a date established by the
Shawnee Board of Education. Recommendations pertaining to, and supervision
of the co-curricular substitute shall be the responsibility of the assigned co-
curricular building administrator. Salary shall be negotiated by the
Superintendent.

D. Supplemental Contracts

A Supplemental Contract shall automatically expire at the end of its term without
further action or notification by the Board of Education. Within four weeks
following the completion of duties, the employee will be evaluated. The Board
will act on Supplemental Contracts as follows:

Fall and Year Round Contracts - by June 30
Winter Contracts - by October 31
Spring Contracts - by January 30
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Gross pay for supplemental contracts will be combined with regular teachers' pay
in twenty-six equal installments for the co-athletic directors and head trainer. For
other year-long supplemental positions, payment will be in three equal
installments on the first pays in November, March, and the last pay in, May. For
season-long, supplemental positions, payment will be on a lump sum basis in a
designated separate check by direct deposit on the appropriate corresponding date
listed above. Supplemental contracts for night classes and driver education shall
be paid upon completion of the teachers' duties. No payment for supplemental
contracts shall be made until after the completion of the advisor's duties,
according to the job description, as verified by the principal or supervisor.

E. Home Instruction Tutors - $25.00 per hour; any other tutors at $20.00 per hour.

F. Drivers education instructors (car time): Drivers Ed (driving time) - $20.00 per
hour.

SEVERANCE PAYARTICLE 41 -

A. A teacher with ten (10) or more years of service to the Board of Education shall,
at the time of retirement, be paid in cash for one-fourth the value of his or her
accrued but unused sick leave credit, such payment not to exceed the negotiated
rate.

B. The payment shall be based on the teacher's per diem rate at the time of
retirement, if during the school year, or at the per diem rate for the prior school
year. Such payment will eliminate all sick leave credit accrued but unused by the
teacher at the time payment is made.

Maximum 58 days for the duration of the contract.

C. Employees retiring (as defined in Item E of this article) when first eligible
through the State Teachers Retirement System, with fifteen (15) or more years of
continuous service with the district, receive double the severance payment for
accumulated unused sick leave. The employee must work the entire school year
to be eligible for such payment.

D. Employees retiring (as defined in Item E of this article) at the end of the current
school year who notify the Superintendent in writing of their impending
retirement by March 1st shall be paid a $1,000 bonus. The bonus is only paid if
the retiring teacher works the entire school year. Re-employed retirees will be
eligible for the $1,000 bonus after five years of continuous service. Payment for
said bonus to part-time employees will be prorated according to the percentage of
the school day worked.

E. A teacher shall be deemed to have "retired" under this Agreement when he or she
has been approved for service retirement by the Board of the State Teachers'
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Retirement System or has been determined to be qualified for disability retirement
by a physician or physicians appointed by the STRS.

PERSONNEL FILESARTICLE 42 -

A. The personnel file for each teacher shall consist of a folder to be maintained by
the Superintendent. This file shall be considered the only official file of recorded
information on a teacher. The principal is not restricted or prevented from having
files on teachers. If the principal thinks a matter should become a matter of
official record, he may transfer any documentation to the official file. A teacher
may request to review any written material maintained by a building principal
with respect to that teacher. Paragraph (E) shall apply to such written material,

B. A teacher shall have the right, upon request, to review his or her personnel file
and may have a copy of any document(s) contained in the file.

C. A teacher may examine his or her personnel file in the presence of the
Superintendent or his designee, and may not remove the file from the immediate
office area. However, a teacher may have an Association representative present
when he or she inspects his or her personnel file. Upon written authorization by
the teacher, a representative of the teacher may review his or her file under the
same conditions.

D. Each document placed in the personnel file (other than routine informational
documents, e.g., transcripts, renewed certificates) shall be dated and signed by the
teacher and the person who created the document or caused it to be placed in the
file, except where the teacher refuses to sign the document. A copy of any
derogatory material will be given to the teacher before it is placed in his or her
personnel file. The fact that material in the files bears the teacher's signature does
not indicate his agreement or disagreement with the contents of the material, but
only that he is aware of the document.

E. Teachers shall have the right to submit a written commentary to any material
placed in the personnel file and such written comments shall be attached to the
item in the file.

F. To the extent allowed by Ohio law, examination of a teacher's file shall be limited
to the Board and its employees, representatives, or agents who have a legitimate
reason for the examination. A log will be maintained on the inside cover of each
person who examines a teacher's file or any item in it (other than the principal, the
Superintendent, the secretary to the Superintendent, and any legal representative
of the Board).

G. Written material will be removed from the personnel file if the teacher establishes
that its content is false or has no basis in fact.

H. No anonymous material shall be placed in a teacher's personnel file.
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I. The teacher may submit letters of merit which shall be placed in his/her personnel
file(s).

TEACHER WORKDAYARTICLE 43 -

A. The school day shall include thirty (30) minutes duty free lunch daily for each full
time teacher.

B. Each full time teacher shall have at least two hundred (200) minutes per week for
instructional planning, evaluation, and conferences. Starting the 2015-2016
school year the building principals will make best efforts for teachers to have at
least 30 uninterrupted consecutive minutes of planning time per day.

C. Each part time teacher shall have a percentage of two hundred (200) minutes per
week for instructional planning, evaluation, and conferences as the percentage of
a full school day which they work bears to a full day.

CLASS SIZEARTICLE 44 -

A. The school board acknowledges that the best learning environment for students is
in classrooms with the lowest possible teacher-to-student ratio. Effort will be
made in scheduling to keep class size as small as possible and to equalize class
size within each building. The Board and Administration will strive to ensure that
resources are allocated to maintain class sizes that are not only manageable for the
teaching staff but most conducive for student achievement and a safe learning
environment. A resolve to this goal will be accomplished by building and grade
level by the end of the second week of school.

B. An effort will be made to equalize the distribution of regular and mainstreamed
special education students in each grade/class level/subject area within each
building. Class size will not exceed the number of workstations in a classroom.
For the first ten (10) days of the school year, when students are mainstreamed into
a regular classroom, the number of mainstreamed students will not exceed thirty-
three percent (33%) of the class size. The classroom teacher may at their
discretion allow the percentage to be up to forty percent (40%). If the foregoing
percentages are exceeded after the tenth (10th) day, the teacher may meet with the
administration to discuss possible solutions.

THIRD GRADE READING GUARANTEEARTICLE 45 -

For September 1, 2014 through August 31, 2017, Teachers required by the Board to
receive a reading certification under the Third Grade Reading Guarantee shall receive
reimbursement for the cost of the first administration of the reading certification test
adopted by the State Board of Education and reimbursement for the cost of any courses
or trainings in order to obtain a reading endorsement or licensure. This reimbursement



7625288v5 49

shall be at full cost and shall be separate and above any requests for tuition
reimbursement by the teacher.

Any voluntary transfers to meet the Third Grade Reading Guarantee legislation shall be
in accordance with Article 11.

There shall be equitable distribution of students on Reading Improvement and
Monitoring Plans (RIMP).

COLLEGE CREDIT PLUSARTICLE 46 -

A. The opportunity to teach any course offered by the School District through
College Credit Plus shall be offered to all members of the bargaining unit who are
qualified to teach the course.

B. Teaching a course that qualifies for College Credit Plus shall be voluntary on the
part of the teacher.

C. Bargaining Unit Members who teach College Credit Plus classes shall receive
additional compensation in the amount of five hundred dollars ($500.00) per
course.

REPRESENTATIONARTICLE 47 -

Except in any emergency situation where the safety or welfare of persons are threatened,
an employee shall be entitled upon request, to have a representative present whenever
there is a prearranged meeting with an administrator which may reasonably be expected
to result in a reprimand, a suspension or discharge. No such meeting shall be continued
for more than three (3) school days because of a failure of a representative of the
Association to be available to meet. When a request for representation is made, no
meeting shall be held with respect to the employee until such representative of the
Association is present unless the representative cannot be present within three (3) school
days. The right of representation shall not apply to evaluation conferences.

ACTIVITY PASSARTICLE 48 -

At the beginning of the school year, each teacher will be issued an activity pass for the
teacher, spouse/guest and dependent children accompanied by one of their parents, for
athletic and performing arts events (with the exception of JV and Varsity Boys
Basketball). Such pass is nontransferable to others. Such pass must be presented to gain
admittance to an event (exception JV and Varsity Boys Basketball).

A teacher may purchase two (2) reserved seats for price of one (if available and limited to
four (4) reserved seats) per teacher for JV and Varsity Boy's Basketball.
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OHIO RESIDENT EDUCATOR PROGRAMARTICLE 49 -

A. PURPOSE

The Resident Educator Program for beginning teachers will provide Ohio’s
newest educators with coaching, mentoring and guidance that are critical to
improving their skills and knowledge and student achievement. The Resident
Educator Program will be a Program administered and funded by the Shawnee
Local School District. This Program shall not replace the negotiated employee
evaluation system.

B. DEFINITIONS

1. Resident Educator Program

The four-year program created by O.R.C. 3319.223 designed to provide
newly licensed Ohio educators quality mentoring and guidance.
Successful completion of the residency program is required to advance to
a five-year professional educator license.

2. Mentor

A Mentor is a teacher trained and assigned to provide professional support
to a Resident Educator following the guidelines and protocols of the
Resident Educator Program.

3. Resident Educator

A Resident Educator is a teacher employed under a Resident Educator
license, an alternative Resident Educator License of any type, or a one-
year out of state educator license.

C. MENTORS

1. Qualifications

a. The Mentor must be approved by his/her building administrator
and must have teaching experience of no less than five (5) years.

b. The Mentor must be trained through the Ohio Department of
Education Instructional Mentoring program. Mentors must also be
willing to complete additional training as required by the Ohio
Department of Education (ODE).

2. Training

Mentors shall be reimbursed for all Board-approved State required mentor
training.
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3. Responsibilities

a. The Mentor shall carry out the Resident Educator Program in
conjunction with the Resident Educator as developed by ODE.

b. Consult with and otherwise assist the assigned Resident Educator
on a regular basis.

c. The Mentor will use the Resident Educator Program formative
assessment tools, resources and protocols to support the Resident
Educator.

d. The Mentor does not have a formal evaluative role. The Mentor’s
role is to support the growth of the Resident Educator as an
instructional mentor through formative assessment tools.

4. Release Time

a. Each Mentor shall be granted release time for direct observation
activities. Release time shall be separate from any other release
time covered under this Agreement and shall be coordinated by the
building administrator.

D. COMPENSATION

1. Release time for observations shall be provided to the Mentor and/or
Resident Educator as mutually agreed upon with the building principal.

2. Mentors shall receive a stipend of $1,000 for their first Resident Educator.
If a second Resident Educator is accepted, the Mentor shall receive an
additional $750. If three or more Resident Educators are accepted, the
Mentor shall receive an additional $500 per Resident Educator. If agreed
to by the Superintendent and Mentor, a Mentor may accept more than
three (3) Resident Educators. These amounts will be prorated if a Mentor
resigns from the position and serves less than one full year in any
mentoring position. If a Resident Educator fails to complete work or
leaves the District part of the way through the school year, mentors will
still receive full compensation.

3. The stipend is to be paid in June of that school year upon completion of all
required paperwork and submission of any required data.

4. The District will pay all Board-approved training fees required for
Mentors to receive the mandatory ODE state mentor training.

5. Inactive Mentors shall not receive compensation.
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E. RESIDENT EDUCATOR

1. Each Resident Educator shall be given an initial orientation on the
following matters:

a. The pupils and community to be served;

b. School policies, procedures, and routines;

c. Courses of study, competency-based education programs, and
responsibilities for lesson plans;

d. The layout of the facilities of the assigned school building(s);

e. The nature of the Resident Educator Program which will be
provided; and

f. Additional information a Resident Educator may need to be
adequately prepared for a specific assignment.

2. Each Resident Educator shall be provided with the following:

a. Assistance in acquiring knowledge of the school curriculum,
responsibilities for implementing that curriculum, and the
instructional resources available for such implementation;

b. Assistance with the management tasks identified as especially
difficult for beginning teachers;

c. Assistance in the improvement of instructional skills and
classroom management; and

d. The opportunity to consult/observe other teachers both within and
outside of the District.

3. The Resident Educator shall be provided release time not to exceed two
(2) days per year for the purpose of observing classes, attending
recommended workshops, assessment preparation, etc. The days may be
used in quarter (1/4) day increments and shall be coordinated by the
Building Principal/Immediate Supervisor.

F. PROTECTIONS

1. Other than a notation to the effect that a teacher served as Mentor, the
teacher’s activities as a Mentor shall not be part of that staff member’s
evaluation.

2. In the event that the District does not comply with the Resident Educator
Program the Mentor who is participating in the program shall not be
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disciplined and/or adversely affected due to the actions(s) and/or
inaction(s) of the District.

3. Mentors shall not participate in the evaluation of their assigned Resident
Educator.

4. Mentors shall not be requested or directed to make any recommendation
regarding the continued employment of the Resident Educator.

5. No Mentor shall be required or directed to divulge information from the
written documentation, or confidential Mentor/Resident Educator
discussions.

6. All interaction, written or oral, between the Mentor and the Resident
Educator shall be confidential. Any violation of this tenet by the Mentor
shall constitute grounds for immediate removal from his/her role as
Mentor.

7. All members of the Team, Mentors, and Resident Educators shall keep
confidential all discussions, actions, materials and other information to the
extent permitted by law. In an emergency, or for matters required to be
disclosed by law, the Mentor shall report to the District Administrator.

8. Mentors shall communicate directly with the Resident Educators and shall
not discuss/report the performance and progress of the Resident Educator
with any administrator, assessor, or other teacher.

9. At any time, either the Mentor or the Resident Educator may exercise the
option to have a new Mentor assigned. The Mentor and the Resident
Educator must operate in a trusting and comfortable relationship;
therefore, no specifics shall be given as to the exercise of the option and
no prejudice or evaluation is to be given such change.

10. Resident Educators shall be provided all due process provisions allowed
by the master agreement and ORC.

CURRICULUMARTICLE 50 -

Service in curriculum revision shall be voluntary and paid at $20 per hour.

OCCUPATIONAL SAFETY, HEALTH, COMMUNICABLE DISEASESARTICLE 51 -

A. Before exercising his or her right under R.C. 4167.06, an employee must contact
his or her immediate supervisor, principal or Superintendent and review all the
existing facts. The employee may be temporarily reassigned without regard to
other provisions of this Agreement. Before providing the notice pursuant to
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Section (B) of R.C. 4167.06, the employee must exhaust the process set forth in
paragraph C (1-3) below.

B. An employee who wishes to assert a claim of discrimination as defined in R. C.
4167.13 shall use the grievance procedure of this labor contract to assert such a
claim. The grievance procedure of this contract shall be the exclusive means for
an employee to assert such a claim, to the exclusion of an appeal to the State
Personnel Board of Review, a lawsuit, or other means of challenge. If the alleged
discrimination is in connection with a non-renewal, any claim of discrimination
under R.C. Chapter 4167 shall be raised only in the challenge to the non-renewal.

C. The parties desire to deal with safety and health complaints, and to attempt to
correct any health or safety violations, internally. Accordingly, neither the
Association nor an employee may file a complaint alleging a health or safety
violation with the Ohio Department of Industrial Relations pursuant to R.C.
4167.10 until the following process has been completely exhausted.

1. An employee or Association representative shall first bring an alleged
health or safety violation to the attention of the affected employee's
immediate supervisor or building principal, within five (5) workdays of
the occurrence of the alleged violation.

2. If the immediate supervisor or principal does not resolve the alleged
violation to the employee's satisfaction, the employee or Association must
file a formal complaint with the Superintendent within two work days
after his conference with the immediate supervisor or principal. The
Superintendent will prescribe a form for the written complaint. It will
include space for the standard (alleged) violation. The written complaint
will specify facts on which the alleged violation is based and the precise
remedy sought. The Superintendent or his designee shall meet with the
employee Association representative in an attempt to resolve the alleged
violation. Within ten (10) work days after the conference, the
Superintendent shall provide his written response to the alleged violation.

3. Employees who are diagnosed as having communicable diseases shall be
entitled to all rights and benefits to which they are entitled by state and
federal law. No employee's employment relationship with the school
district shall be altered so long as the employee is able to do their job and
the health and safety of other employees or students are not adversely
affected.

SEXUAL HARASSMENTARTICLE 52 -

Board policy will be followed in addressing claims of sexual harassment. The sexual
harassment policy and forms to file a claim are included as Appendix F.
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TUITION FREE ENROLLMENT & EMPLOYEE PREFERENCEARTICLE 53 -

Full time, part time and retired members of the bargaining unit shall be permitted to
enroll their dependent children at Shawnee Local Schools through Open Enrollment, or
without the payment of tuition as provided by Ohio Revised Code, whichever is most
financially beneficial to the school district.

NEGOTIATION PROCEDURESARTICLE 54 -

A. NEGOTIATIONS DEFINITIONS

"Good faith" involves coming to the negotiating table with the intention of
negotiating, not of dogmatically pursuing preconceived stands. Good faith
requires that the Association and the Board be willing to react to each other's
proposals. If a proposal is unacceptable to one of the parties, that party is
obligated to give its reasons. Good faith requires both parties to recognize
negotiations are a shared process.

The obligation of the representatives of the Board and the Association to meet for
purposes of professional negotiations does not compel either party to agree to a
proposal or require the making of a concession.

B. DIRECTING REQUESTS

Requests in writing for negotiation meetings from the Association will be made
directly to the Superintendent or a designee. Requests from the Board will be
made in writing to the President of the Association. These requests shall be made
in the form of a Notice to Negotiate and sent in accordance with Ohio Revised
Code Chapter 4117. Requests for negotiation meetings shall be submitted
between sixty (60) and two hundred ten (210) days prior to the expiration of the
contract term.

C. NEGOTIATION MEETINGS

An agreement will be reached by representatives of the Board and the Association
within five days of the request as to the time and place of the meeting which shall
be held within fifteen (15) days after the request has been submitted. All items
proposed by the parties shall be written in full (laundry lists shall be rejected) and
submitted to the representative(s) of both teams at the first meeting. No
additional items shall be submitted by either party following the first meeting,
unless mutually agreed by the parties. Additional ground rules, if any, will be
established at the first meeting.

Bargaining sessions shall not be scheduled during the regular teacher workday.
Negotiation meetings shall be in executive session unless mutually agreed to by
both parties. Negotiation meetings shall be held between the negotiating teams.
Each team shall not exceed five representatives of their choosing including
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professional negotiators. Time and dates as used in this Article may be changed
by mutual agreement.

D. NEGOTIATION REPRESENTATION

Neither party in any negotiations shall have any control over the selection of the
negotiating or bargaining representatives of the other party. Representatives of
the Board shall meet with designated representatives of the Association to
negotiate in good faith. While no final agreement shall be executed without
ratification by the Association and approval of the Board, the parties mutually
pledge that their representatives will be clothed with all necessary power and
authority to make proposals, consider proposals, and make concessions in the
course of negotiations.

E. NEGOTIATION INFORMATION

The parties agree to furnish each other upon written request and in reasonable
time all factual information pertinent to the items being negotiated.

F. WHILE NEGOTIATIONS ARE IN PROGRESS

1. Recess - The Chairman of either group may recess the group for
independent caucus of reasonable duration at any time.

2. Protocol - No action to coerce or censor or penalize any negotiation
participant shall be made or implied by any other member as a result of
participation in the negotiation process.

3. Item Agreement - As negotiation items receive tentative agreement, they
shall be reduced to writing, dated and initialed by each party. Such
initialing shall not be construed as final agreement and shall not be
binding upon the negotiating teams until all items in dispute have been
resolved.

4. Schedule of Meetings - Until all negotiation meetings are completed, each
meeting shall include a decision on an agreed time and place for the next
subsequent meeting.

G. NEGOTIATIONS FINAL AGREEMENT

When an agreement is reached through negotiating, the outcome shall be reduced
to writing and submitted to the Association for formal approval. Following
ratification by the Association, the proposal shall then be submitted to the full
Board for its consideration. If approved by the affirmative vote of a majority of
the full Board, the agreement shall then be signed by the parties and shall become
part of the official minutes of the Board.
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H. NEGOTIATIONS DISAGREEMENT

1. If agreement is not reached on matters being negotiated at any time prior
to 45 days before the expiration date of this agreement (or at any later
time), either party may declare impasse and request that an impartial
mediator be appointed. The mediator may be selected by agreement
between the parties. If agreement on the mediator is not reached within
five (5) days after the call for mediation, the Federal Mediation and
Conciliation Service shall be requested to appoint a mediator, and the
selection shall be in accordance with the rules of the Federal Mediation
and Conciliation Service.

2. The mediator shall have the right to hold meetings with the negotiating
parties in seeking to affect a resolution to the disagreement (s) in
accordance with the rules and regulations of the FMCS.

3. A mediator will be chosen from FMCS or from another agency by mutual
consent. The mediator so obtained shall seek to affect a resolution to the
disagreement(s) in accordance with the rules and regulations of the state
agency involved. In the event the members of the negotiation team are
unable to reach agreement within ten (10) days of the expiration of the
existing agreement, then the Association shall have the right to proceed in
accordance with Section 4117.14 (D)(2) of the Ohio Revised Code.

I. NEGOTIATIONS INTERIM BARGAINING

In the event that the Association exercises its rights to reopen negotiations, all
provisions of this article shall apply. In the event the parties are unable to reach
agreement after mediation, then the Association may, upon ten days written
notice, strike. For the purpose of interim bargaining only, the selection and
mediation process shall not extend for more than thirty days beyond the
declaration of impasse by either party unless mutually agreed. The cost of
securing and using the services of a mediator shall be shared equally by the Board
and the Association. By mutual consent of the Administration and the SEA, the
co-curricular schedule may be changed without reopening formal negotiations.

J. NEGOTIATIONS RIGHTS OF INDIVIDUALS

Nothing in this document shall prohibit teaching employees from presenting
views, OR proposals, to the Superintendent in accordance with established
procedure. Negotiations, however, shall be conducted according to this contract.

REDUCTION IN FORCEARTICLE 55 -

When it is necessary to reduce the certified staff because of decreased enrollment of
pupils, suspension of schools, territorial changes, return to duty of a teacher after a leave
of absence, or financial reasons, the following procedures shall apply:
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A. REDUCTION IN FORCE - ATTRITION

Where known and where possible, the number of persons affected by a Reduction
in Force (RIF), will be kept to a minimum by not employing, replacements insofar
as practicable for employees who retire or resign or whose limited contracts are
not renewed.

B. REDUCTION OTHER THAN BY ATTRITION

To the extent that reductions are not achieved through attrition, reductions shall
be achieved by non-renewing limited contracts of employment as opposed to
suspensions under Ohio Revised Code Section 3319.17, in accordance with ORC
Section 3319.11. A teacher, whose contract term has not expired, shall be
suspended for the balance of that term and placed on the RIF list and then he shall
be non-renewed, subject to the qualification of the preceding sentence. Contracts
may also be suspended in part, meaning that a full-time employee can be reduced
to part-time status or a part-time employee reduced in hours through the
reduction-in-force process.

1. Seniority shall be determined by placing all teachers on seniority lists
within their area or areas of certification. If two or more teachers on any
seniority list have the same length of continuous service, seniority shall
be:

a. the first determiner is the date of the Board meeting at which the
teacher was hired; and then

b. the second determiner is the effective date; and then

c. the third determiner is total teaching experience. The length of
continuous service shall not be interrupted by authorized leaves of
absence.

2. Reduction in Force Lists - Teachers selected for suspension or non-
renewal under this Agreement, shall immediately be placed on a RIF List
and such list shall be given to the SEA. Teachers non-renewed for reasons
other than those enumerated in the opening paragraph to this Section, shall
not appear on this list. No new teachers shall be employed by the Board
while there are teachers on the RIF List who are certified for any opening,
unless the administration can show that valid program needs or the
education goals of the system make it demonstrably necessary for the
Board to fill the position with a new teacher. No teacher on a continuing
contract will lose recall rights by declining recall to a position providing
fewer hours of work than the employee had been working.

C. When making reductions pursuant to R.C. 3319.17, the following provisions will
apply.
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1. The order of reduction in each certification/licensure area shall be as
follows:

a. First: members holding limited contracts based on:

i. Licensure/Certification;
ii. No completed formal evaluation in the District;
iii. When evaluations are comparable, by lowest seniority in

the District.

b. Second: members holding continuing contracts based on:

i. Licensure/Certification;
ii. Competency as determined by formal evaluation;
iii. When evaluations are comparable, by lowest seniority in

the District.

c. Third: members holding continuing contracts based on:

i. Licensure/Certification;
ii. Competency as determined by formal evaluation;
iii. When evaluations are comparable, by lowest seniority in

the District.

2. Through August 31, 2020, competency and comparable evaluation to be
determined solely on the performance component of the teacher evaluation
system. The ratings within each individual category are considered
comparable only within the same category (e.g., skilled are comparable
only to skilled; developing are comparable only to developing, etc.).

REDUCTION IN FORCE - RECALLARTICLE 56 -

A teacher whose name appears on the RIF List shall be offered reemployment when a
position becomes available for which he/she is certified at the time the recall is made by
the Superintendent, or his designee. Teachers shall be returned to active employment in
reverse order of layoff to fill vacancies for which they are certified.

A. Written notice by registered or certified mail addressed to the teacher's last known
address shall constitute the offer. If the offer is not accepted in writing by
registered or certified letter, and received by the Board within seven (7) calendar
days from the date the offer was received, or is returned because it is undelivered
or not picked up, it will be deemed rejected and the name removed from the RIF
List. The Superintendent shall give the Association president written notice that
an offer of recall has been made.

It shall be the responsibility of each teacher to notify the Board of any address
change and any change in certification.
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B. Time on RIF List - Status upon Return - Each teacher will remain on the RIF List
for twenty-four (24) months and will be given only one opportunity to accept or
to waive his or her recall rights in writing. A teacher who is recalled to a regular
full time position shall be credited with sick leave accumulation and years of
service for salary schedule placement he/she had prior to reduction.

C. A teacher on the RIF List shall have the following rights:

1. The right to continue receipt of group insurance coverage at the
employee's expense. Continuation of group insurance coverage during the
twenty-four (24) months on the RIF List runs concurrently with COBRA
benefits. The right to retain seniority credit during the period of layoff.

2. Credit for salary placement upon recall for work in a position requiring a
teaching certificate/license performed while on layoff status.

3. The right to be notified by mail of all postings for bargaining unit
positions provided the teacher supplies the treasurer with addressed
postage paid envelopes for this as well as electronically when the teacher
provides a personal email address.

4. Recognition of additional certification, license, or entry-level requirements
earned and reported while on layoff status for recall purposes, provided
such information is filed with the employer prior to recall.

RIF - STATE AND FEDERAL LAWARTICLE 57 -

Exceptions to preferences for retention or recall based on seniority may also be made
when necessary to do so in order to comply with state and federal laws regarding
employment.

ACADEMIC DISTRESSARTICLE 58 -

The parties agree to incorporate the provisions of O.R.C. 3302.10 as if rewritten herein.

RIF - GRIEVANCE PROCEDUREARTICLE 59 -

Only the procedure by which Reduction in Force is carried out shall be subject to the
arbitration provision of this Agreement. Thus, for example, the reasons for RIF as
determined by the Board are not subject to the arbitration provisions of this Agreement.

RIF - COMPLIANCE WITH LAWARTICLE 60 -

Nothing contained herein shall abridge the Board's right to non-renew the limited
contract of a teacher for reasons other than RIF in accordance with Ohio Revised Code
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Section 3319.11 or utilize the procedures provided for in Ohio Revised Code Section
3319.17.

TRANSITIONAL WORK PROGRAMARTICLE 61 -

Employees are required to participate in the Transitional Work Program if their injury is
work-related. Program specifics are outlined in the district's program, meant to transition
employees back to regular assignment within 60 days, all under doctor's and therapist's
care.

CONTRACT MAINTENANCEARTICLE 62 -

A. CONTRACT AMENDMENTS

Amendments may be made at any time by mutual consent. All amendments,
hereafter, shall be in writing signed by representatives of both parties and attached
hereto.

B. CONTRACT CONFLICT WITH LAW

Consistent with Chapter 4117 of the Ohio Revised Code, this Agreement governs
the wages, hours, terms and conditions of employment of teachers and the terms
of this Agreement prevail over any state statute to the contrary. If any specific
provision of this Agreement is invalidated by court ruling or subsequent change in
the law, the parties shall, upon written request of the other, negotiate in good faith
regarding any necessary change in this Agreement within thirty (30) days of the
written request.

C. WAIVER OF NEGOTIATIONS DURING TERM OF AGREEMENT

The Board and the Association acknowledge that during negotiations resulting in
this contract, each party had the right and the opportunity to make demands and
proposals with respect to any matter and that this contract was arrived at by the
parties after the exercise of that right and opportunity. The Board and the
Association shall voluntarily waive, during the life of this contract, the right to
bargain with respect to any subject or matter irrespective of whether such matters
or subject is specifically referred to or covered in this contract, even though such
subject or matter may not have been within the knowledge or contemplation of
either or both parties at the time negotiations were being conducted or at the time
the party signed this contract.

D. ENTIRE AGREEMENT CLAUSE

This contract supersedes and cancels all previous agreements, verbal or written or
based on alleged past practices between the Board and Association and constitutes
the entire agreement between the parties. Any amendment or agreement



supplemental hereto shall not be binding upon either party unless executed in 
writing by the pm1ies hereto. 

E. CONTRACT DURATION 

This contract shall be effective September I, 2017 through August 31, 2020. 

Date 

Date 
I I 

.(s'Sociation President Date I ( 
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APPENDIX A

LEAVES

FORM A
APPLICATION FOR FAMILY MEDICAL LEAVE

Check one:

I hereby apply for family/medical leave for the following reason:

______ because of the birth of my son or daughter and in order to care for my son or daughter
______ because of the placement of a son or daughter with me for adoption or foster care
______ in order to care for my spouse, or a son, daughter, or parent who has a serious health condition
______ because of my serious health condition that makes me unable to perform the functions of my

position

I certify that I meet the eligibility requirements as set forth in the Family and Medical Leave
Policy. If I am applying for leave because I have a serious health condition or a member of my family
does, I am also supplying medical certification in accordance with the Family Medical Leave Policy.

If I am applying for leave because I have a serious health condition, I authorize the
Superintendent to contact my treating health care provider for information about my condition. I agree to
cooperate fully with my treating health care personnel with knowledge of my condition to communicate
with Shawnee Schools for the purpose of determining my condition. I agree to report on a monthly basis
to my supervisor my status and intent to return to work during my leave. I further agree that if my leave
is due to my own serious health condition that before being permitted to return to work, I will present a
certification from my health care provider that I am able to resume work.

I understand that I must pay my portion of health benefits according to the payroll deduction
schedule and related practices. I further understand that if I do not return to work after my leave for any
reasons but a continuation, recurrence or onset of a serious health condition or other circumstances
beyond my control, I will be obligated to repay to the Board the amount of my health insurance premiums
it contributed on my behalf during my leave. I agree that said repayment may be made by deduction from
any remaining paychecks.

I understand that my unpaid leave I might otherwise be entitled to will be reduced by paid leave
in accordance with the Family and Medical Leave Policy.

If I have been absent for a continuous period of three or more weeks during this contract year, I
have attached From A1, a written explanation of this leave. I agree to supplement this explanation with
medical certification if I am requested to do so by the Superintendent or designee.

Date Employee
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FORM A1
EXPLANATION OF PRIOR LEAVE

I hereby certify that my prior absence (s) during this contract year has (have) been for the following
reason(s):

Number of Days

______ because of the birth of my son or daughter and in order to care for my son or daughter
______ because of the placement of a son or daughter with me for adoption or foster care
______ in order to care for my spouse, or a son, daughter, or parent who has a serious health condition
______ because of my serious health condition that makes me unable to perform the functions of my

position
______ because of other reasons

Employee

Date
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Notice of Eligibility and Rights & 
Responsibilities 
(Family and Medical Leave Act) 

U.S. Department of Labor 
Wage and Hoor Division 

OP.'I"B Cornrol X umber. 1215-0003 

[n general. to be eligible an employee must have worked for an employer for a1 least 12 months. meet the hours of service requirement in the 12 
mont.hs preceding the leave, and work 313 she with :n least 50 employees within 75 miles. While use of tbis lbrm by employers is opdooal. 3 

fully complele.d form WH .. J& l provides employees witb the inJOrmadon required by 29 C~f' .R. § K25.300(b). which must be provided within 
five business days of the employee notifying lhe employer oftbe need for FMLA le-.Jvc. Pan B provides employees wit.h infonnntion 
regarding their rights and responsibilities lor taking FMLA leave, as required by 29 C.F.R. § 825.300(b). (c). 

Wort A - ~OTIC£ OF ELIGJllrUn~ 

TO: 
Employee 

FROM:-:::-~-~---:------
Employer Represeot.at:ive 

DATE: _______________ _ 

On ----------' you infonned us tha.t you needed leave beginning on----------- for. 

The binb of .a child. or placement of a child with you for adoption or foster care: 

Your own serious health condition; 

Because you are needed to care for your __ spouse; __ child; ___ paren1 due to bislber serious bealth condition. 

Because of a quaJifying exigency arising out of the f.ac1 thai your __ spouse: __ son or daughter: ___ parent is on co\'cred 
.actjvc duty or call to covered active duty status with tbe Anned forces. 

Because you are the spouse: __ son or daughter; ___ parent; ___ next of kin of a covered scrvicemember with a 
serious injury or iJJn;:;-

This Notice is to iofoml you that you: 

Are eligible for FMLA leave (See Pan B bdow for Rights and Responsibilities) 

__ Aro not eligible for n,·1LA leave. because (only one reason need be checked. although you may not be eligible for other reasons): 

You b3ve not mel t.he FMLA ·s 12·mooth length of service requirement. As ol' tbe lirs1 d:ne of requested leave. you wiU 
b:tve worked approximately _ months towards this requirement 
You bave not met the F'MLA 's hours of service requirement. 
You do not work and/or repon to a site with 50 or more employees within 75-milcs. 

lfyou have any questions. contact ----------------------------- or view the 

FMlA pos1er loca1ed in 

[PART 8-RJGHTS A.'ID RESPO!\SIBILITIES FORT AK.l'IG F~ILA LEA \ .E J 

As explained in Pan A. you meet the eligibility requirement·s for taking fMLA leave and still have fMLA )eave available in lhe applicable 
12~montb period. Elowever. in order ror us co decerruine whether your absence qualifies as FMLA le;we. you must return the 
rolJowing inrormation to us by . (If a certification is requested, employers must 3llow at Jeast 15 
caJendar days from receipt of this notice~ 3dditiona1 time may be required in some circumstances.) If sufficient information is not provided io 
a timely manner. your lenvu m3y be denied. 

Po.gel 

Suflkieot ttnl'it'JIIIOU to suppon your request for FM LA lcaYe. A ttni llc-auou ronn that scu IOrtb the- inJOrmation nec-CSSIU)' to !PJport your 
request __ b l __ is not eoclosai 

Suftkieot documentlltion to estabh!ih the- required relation!lbrp betWeen you and your fruni ly member. 

Other lnformauoo needc:d (such as documeota.uoo rnr m.Jtitary firmily leavt): -----------------------

No addiuonalmformauou requested 
CO"Sl"ll\"UEO ON N E..XT PAGE Fonn WH-381 R~!\'i.Kd Febnwy10U 
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U~·our lean~ docs qualify u FMlA leave)ou will have lhc fbllowmg rnpondbilitin while on F~lLA leave (only checked bb nb apply): 

Contact at to make :.uTaogcmeoL" to conunue to make your sb!lfe 
of the: ptt:mlllm payments oo your health i.osuranl."e to ma.inuun beahh benerns wbde you arc oo lea'< e. You have a minimum 30--du.y (or jndtcate 
loot!e-r nc:riod. if1uml icable> grace period an which to tuakc premium paymenuo. Jfpayrueot is not nude timely. your group heaJtb msuraoc:c may be 
cancc:llc:d, provided '~ c notify you m wrinug at Least I :5 da) s be(on: lhe date that your b~ltb coverage '"'111 lllpse. or. at our option, we may pay your 
share of the premiums dunng FMLA leave. and recov~ these payments from you upon your mum to work. 

You Will be n.'lqui.ttd t.O use your ava.i.Jable paid ___ siC'Ii. ___ '\"a<'adon, lltldlor ____ otber lt':ll\'l! during your FMLA absence~ This 

means that you wi!J recerve your pajd leave ttnd the leave will aJso be con!Odcrcd protected FM LA leave and counted agam.st your FMLA leave 
enntJcmOJL 

Due to your ruttus \ltithio the comp:my. you are con~dered a "'key employee: .. as detincd in lhc FMLA. As a '"key employee.- restoration to 
emp.lovmcot ma'' be denied (oUo~.U.s FM LA leave on the grounds that such restoration will eau.se sub.stmnll1 and gne,'ow; c:cooomjc injury w us. 
\Ve _ h-s,·ef __ b:an• not dctermaned that restoring you to cmploymcntllt the conclusiOn of FMLA leave will cause ~Jbsumtial and griC\ous 
c:cooomic h:Uln to us. 

While on leave you w ill be rcqu1:re:d to furnish us "'itb penodic rcpom of your starus and intent to return to work en•ry ---------
( Indicate intccvaJ of pcdod1c rrooru ou apnmnrual.t' fnr-lhe narticuiM leave srtwatiool. 

U the dnumstancn of your le:a,·e C'bao:;r~ and you an uble to r eturn to 'n·ork nrlier th:an the d•te indk:att-d on the> this form. you 'frill be rt'quired 
to notify us :lit leas t two workd!lys prior tu tht dat:L" yuo inttnd tu rcoport fur wurk. 

lryour lcne docs qu:~lify u FMlA leave you w 1ll have lhe lbllowmg rigbu while on F!vlLA leave: 

, , OU bave 0 right under the n1 lJ\ for up tO J 2 I•Vttks Of" unp llid leave i.n a J2•mOnth pc:nocJ caJCUJated 3S:: 

the caleod.u year {h nuary - Decem~). 

a (urd leave ycarba.scd o.o --------------------------------------

the 12·month period measured lbrwanl fiom the date of your tiM FMLA leone usage. 

a '"rolling" 11·mooth period m.ea.sun=d back-w'a.rd from tbc daic: or any FMLA leave USllgc:.. 

You baH u ngbt under the F~tl..A for up to 16 wec.ks ofunpa1d leave m a !Onp-lc 12·month period to care for a covered servicc.mcmber \ltitb .il serious 

inJUJ)' or i[Jness. This .s:mgle 12·month period commeoced on-------------------------------

Yourbcah!b bendits must be nu1ntaioed during any period orunpa1d lea\·e under the same conditions as i t' you conunucd to work. 
You mu!ll"t be remsuued to the same or ttn c:qu•vaJeotjob wnit the same p3}. bcnd .. rts.I!Ud terms and condiuoosofemploymcnt oo your return from 
n11.J\-protertcd leave_ (If your leave extends beyond the eod o(your FMLA cotnlemem, you do not b.ilve return ng;bts under FMLA.l 
I( you do IJOt return to work: following f?I.ILA leave for a reason other than: l l the conunuat.ion, n::curreuce. or oost'l o( a seriow; bea.hh roodrtioo wbjcb 
would enti!tle you to F~LLA leave: 2) the continua bon. recurrence. or oosct ora covered scrviccmembct·s serious lDJU!Y or il lness whac:b would entitle 
you to FMLA lea,..c:; or 3) other cin:umstancC'S bC)nnd your coowl, you may be rc.qu1.ttd to relmburse us tor our sb.a.n- a( beaJtb msurance p:rcnuums 
pasd on )OW behalf during your FMLA leave 
If,_ have not •nformcd you abov that you must usc nccrur:d paid lc-;ne while lllk1ng_your unpajd FMLA lea\·ecntitlcment. you bave lhc nght to have 
__ sitli. __ nr.ation. and/or _ other lea-..·e ru:o roocurretuly W1ih) our UDPJ.Id JeaYc: entitJcmOJt., prov•dc:d you mc:et any appbcablc' n.'lqulrt'ments 
of the lea\c policy. Applicable conditions rel3ted to tbe substituuon ofp3id leave .ilte rcferencc.d or set lbnh below. tfyou do not mC'C\ the roquuemeots 
far tlking p~t.td Leave., you rellll.J.U co titled to ta.kc unp~t.td ~·ti.A leave. 

__ For a copy ofcondltioru applicable t.0 s lck/vuc.auonlollter lea\'e usage pJeasc refer to ----- av.nila.bleat: ___________ . 

__ Appli~ble~OI:IdJ IJDD~ roruseofplid lf"JiVi! :. _________________________________ _ 

Once , .r: obtll.ill th<' information from you :as spec ified ttboYc>. -wr: wiU tnforru yuu. wi thin 5 busintss d!lys. wlit'ther yuur Inn will be design:alt'd as 

Fl\tLA lett\'t' o.u d cou nt cuw:ards ~uur FMLA IU\'t' entitll'mtiiL lf you b.:a\'e aoy q uestions.. pleau do o.ot bl'$itat<' to C'Uot:~t:t: 

PAPERWORK REDCC'I'l O:N ACT KOTICE AND J•UBLJC BURDEN STA.r EM£ 1'\T 
lt i;.mand:ltory for a1pJo}'i'ti to prm:idi.'! cmploy!S'S wilb nodro oftbi.'!ir i.'!ligjbility for FMLA protection and their rigbu.a.nd r~poru:ibilidi'.i. 19 U.S.C. f 1617: 29 
C.F . .R. J 8'!SJ.OO(b). (1!). Jt iim~t.t~daro:ry for empJoyi!:ti LO r.!lllil'l o copy ofthU: diiclosure in !heir re~or.]; fur~ y;nr,;. 19 U.S. C.§- ::!616; 19 C.F.R. § 82i.500. 
P~Nll'.i o..m not ~quirod LO rt!Spood 10 this coUet.'1.ion of i.nfunnstion unli!ii it disployill cun-endy \1ll.id OMB cootrol n~. Thi> Oi.optutmenl of Lobor estimaw tblll it 
_,ill take u.n ll~ of 10 mltluLo fur re.;pondcnts to camp lee-.> this oolle..:tion of i.nfntmation. including tlli> tim<.' for RvioQ·i.ng insuu.:tioruc. mu-cbing a:iiting data 
soun:l!s,. £.!1t.berin!; o.nd m.:Unulning the d:ro o...OOed,. IUld complains nod ri!Vlewing tlli> oollocdo:n of infur:matinll. If you 11:1,-.,.lltly commi!:IU.i R!anlin& thli burden 
~;tim:n~ or !UlY olhi'f llipo."'C't of lhi3 eolloctlon infomution. including :OU!mc;tiom for roducing thii burden, ;.."'ruu them to lll.i> Adtnini;muor. Wllg.i.'! and Hour Diviaion. 
U.S. Oqwtm~t ofL:!.bot. Room S-3502. 200 Co~litution Ave. ~'W. W:u;bington. DC20210. 00 NOT SENO T U£ 1COMPlETEO f O RM TO T U£ WAGE 
AND HOUR onr1sroN. 
Page! Form WH-381 ft.n·i.sed FOOnwy 2013 
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Form BIForm B1

Certification of Health Care Prov ider for 
Employee's Serious Health Condition 
(Family and Medical Leave Act) 

U.S. Department of Labor 
Wage and Hour Division 

OMB Control Numb-.."'1: 1235-0003 
Ex- i t f."'i: 212812015 

SECTION 1: For Completion by the E:\1PLO 
INST RUCTIONS to the E:VIPLOYER: The Fruru1y and Medical leave Act (FMLA) provides that an employer 
may require an employee seeking FMLA protections been use of -a need for leave due- to a serious health condition to 
submit a medical certlficntion issued by the employee's health cnro provider. Please complete Section I before giving 
this fom1 to your employea Your response is voluntnry. While you are not required to use this fomt, you may not ask 
the employee to provide more infom1ation than a llowed under tbe FIVlLA regulations, 29 C.F .R. §§ 825,306-825308. 
Employers must _generaUy maintain records and documents relating to medical certifications. recertifications. or 
medkal historie-s of employees created for FM LA purpose-s as confidential med.ical records in separate fi les/records 
from tbe usua l personnel fi les and in accordance with 29 C.F.R. § 1630.14(c)( I). iftbe Americans with Disabilities 
Act applles. 

Employer name and contnct: ------------------------------

Employee's job tiLle: -------------Regular work schedule: _________ _ 

Employee's essential job functions:----------------------------

Check if job description is attached: . 

SECTION ll: For Completion by tbe EC\1PLOYE 
INST RUCTIONS to the E:VIPLOYEE: Please complete Section 11 before giving this form to your medical 
provider. ~Ibe FMLA permits :m employer to require tbat you submit a timely, complete, nnd sufficient medical 
certification to support n request for FMLA leave due to your 0\\<11 serious health c-ondition. Jf reque-sted by your 
employer, your response is required to obta in or retain the benefit of FMLA pror•ctions. 29 U.S.C. §§ 2613, 
2614(c)(3). Fa ilure to provide a complete and sufficient medical certi fication may result in a denial of your FMLA 
rcquesl 20 C.F .R. § 825.313. Your employer must give you at least 15 calendar days to return this form. 29 C.F.R. 
§ 825.305(b). 

Yourname: ____________________ ~~~------------------~--------------------------
Fir.st M iddle Last 

SECTION Ill : For CompleiJo y lh TB CARE PROVIDER 
l:"'ST RU CTIONS to the R EAL TR C A.R.E PRO VIDER: Your patient bas requested leave under the FMLA. 
Answer. fully and complete ly, all app:Jic.able partS. Several questions seek n response o.~ to the frequency or 
duration of a cond ition, treatment, etc. Your answer shou ld be your best estimate based upon your medical 
knowledge, exp~rienc~, and exnminatrion of the patient. Be as sp~citic n.~ you can: terms such as "lifetime." 
''unknown,"" or ... indetenninate" may not be sufficient to detem1ioe FMLA coverage. Limlt your responses to tbe 
condition for which the employee is seeking leave. Please be sure to s ign the form on the last page. 

Provider's name and business address : ---------------------------

Type of pract ice I Medical spcdalty: ----------------------------

Telephone: .._! ___ _,) ____________ Fax:!. ___ _J ___________ _ 

P11.g~ I CONTJ~ltiED ON ~EXT PAGE 
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PART B: AMQ T OF LEAVE NEEDED 
5. Wil l the employee be incapacitated for a s ingle continuous oeriod of time due to his/her medical condition, 

including any time for treatment and recovery? _No _Yes. 

If so, estimate the beginning and ending dates for the period of incapac ity:-----------

6. Will the employee need to anend follow-up treatment apnointments or work part-time or on a reduced 
schedule because of the employee 's medical condition~ _No _Yes. 

If so, are the treatments or the reduced number of hours of work 1nedical ly necessary? 
_No Yes. 

Estimate treatment schedule. if any, including the dates of any scheduled appointments and the time 
required for each appointment, including any recovery period: 

Estimate the part·time or reduced work schedule the employee needs, if any: 

____ hour(s) per day: ____ days per week from ______ through------

7. Will the condition caus~ episodic Oare·ups periodically preventing the employee from performing his/her job 
functions? __ No __ Yes. 

Is i t medicallv necessary for the employee to be absent from work during the flare-ups? 
__ No __ Yes. lf so, explain: 

Based upon the patient's medical history and your knowledge of the medical condition, estimate the 
frequency of flare-ups and the duration of rel ated incapacity that the patient may have over the next 6 
months(~, I episode every 3 months lasting 1· 2 days): 

Frequency : __ times per __ week(s) __ mont~(s) 

Duration: __ hours or_ day(s) per episode 

"-DDITIONAL INFORMATION: IDE TIFY QUESTION NUMBER WITH YOUR ADDITION 
SW 

Page3 CONTINUED ON NEXT PAGE 
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Signature of Health Care Provider Date 

PAPERWORK R£ DUCTIO.'I ACT NOTICE AND PUl!LlC BURDEN STATEMENT 
lfsubmiued. it is mandatory for employers to retain a copy of this disclosure in their records for three years. 29 U.S.C. § 2616: 29 
C.F.R. § 825.500. Persons are not requiTed 10 respond to this collection of information unless it displays a currently valid OMS 
control number. The Department of Labor estimates that h will take an average of 20 minutes for respondents to complete this 
colJection of information. including the time for reviewing instn1ctions. searching existing data sources. gathering and maintaining 
1he dat:.l needed. and completing and reviewing 1he colJection of information. Jfyou have any comments regarding this burden 
estimate or any other aspect oftbis colleclion information. iocluding suggestions for reducing this burden, send 1hem to the 
Administralor. Wage and Hour Divisioo. U.S. Department of Labor. Room $ .. 3502. 200 Constinuion Ave .. NW. ·washington. DC 
20210. DO NOT SEND COMPLETED FORM TO THE DEPARTMENT Of LABOR; RETURN TO THE I' ATIE.'IT. 

P3Se4 
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Form B2

Certification of Health Care Provider for 
Family Member's Serious Health Condition 
(Family and Medical Leave Act) 

~ECTJOS 1: For Completion by !be EMPLOYER 

U.S. Department of Labor 
Wage aod Hour Oivisiofl 

OMB Control Numb~ 1235-0003 
Ex iff.'~: 212812015 

rNST RUCTIO NS 10 the EMPLOYER: The Family and Medical l eave Act {FMLA) provides that an employeJr 
may re<(uire an employee seeking :FMLA protections boc.nuse o f n need for leave to c.nre for a covered fumily 
member with a serious health condition 10 submit a med ical certification issued by the hea lth care provider o f the 
covered fumily member. Please complele Section [ bofore giving this form to your employee. Your response is 
volun1nry. While you are not requ1red 10 use this form. you may not ask 1he employee to provide more information 
than a llowed under the FM.l A reg!Uiations, 29 C.F.R- §§ 825.306·825.308. Employers must generally maintain 
records and documents relating ro medical certifications. recerti fications, or medical histories o f employees' family 
member.;, crea1ed for FM.l A purposes as confidential medical records in separate files/records from the usual 
personnel fi les nnd in nccordance wid1 29 C.F.R. § 1630.14(c)( I), if the Americans with Disabili1ies Act applies. 

Employer name and cnntact: ------ ---- --- ---- ---- --- ---- ----

:SECTI0:-.1 U: For Completion by !be EMPLOYEE 
INSTRUCTIONS to the E-'1 PLO YEE: Please cnmplete Sec1ion II before giving this form 10 your family 
member or his/Iter medica l provider. The tMLA permits an employer to require that you submit a timely. 
complero, and sufficient medical certitication 10 support a request for FMLA leave to core for a covered family 
member with n serious health cond ition. If requested by your employer. your response is required 10 obta in or 
re1ain the benefit o f FMLA protections. 29 U.S.C. §§ 2613, 2614(c)(3). Failure to provide a comple1e and 
sufficient medical certitlcarion mn_y result in a deninl of your FM.l A request. 29 C.F.R. § 825.3 13. Your employer 
must give you at least 15 calendar days to return this form to your employer. 29 C.F.R. § 825.305. 

Your namt: 
Firsr Middle Last 

Name of fami ly member for whom you will provide csre:-=,---------,-,..,-,-,----------:,-----
Fir.;t Middle Las1 

Relationship of family mcmberto you: --------------------------

If family member is your son or daughter. dare o f bird>:. ____________________ _ 

Describe c.are you will provide to your fami ly member aod estimate leave needed to provide csrc: 

Employee Signn1ure Date 

CO"!'IiTlNUEO 0"!'11 NE...'\'T PAGE 
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l NSTRUCTIONS to the HEALTH CAR£ PROVlDER: The employee li sted above has requested leave under 
!he FMLA to care for your patient. Answer. fully and completely, a ll applicable parts below. Several questions 
seek a rt-sponse as to !he frequency or duration of a condition, treatment, etc. Your answer should be your best 
estimate based upon your medical knowledge, experience, and exan1ination of the patient. Be as specific as you 
can; terms such as "lifetime," "unknown," or "indeterminate" may not be sufficient to determine FMLA coverage. 
Limit your responses to the condition for which the patient needs leave. Page 3 provides space for additional 
information, should you need it. Pkase be sure to sign the fom1 on the last page. 

Provider's name and business address: ___________________________ _ 

Type of practice I Medical specialty: ----------------------------

I. Approximate date condition commenced:--------------------------

Probable duration of condition:------------------------------

Was the patient admitted for an overnight stay in a hospital, hospice, or residential medical care facility~ 
_No _Yes. lfso, dates of admission:-------------------------

Date(s) you treated the patient for condition: -------------------------

Was medication. other than over-the-counter medication. prescribed? _No _Yes. 

Will the patient need to have treatment visits at least twice per year due 10 d1e condition" _No Yes 

Was the patient referred to other heal!h care provider(s) for evaluation or treatment~- physical therapist)'' 
No __ Yes. If so, state d1e nature of such treatments and expected duration of treatment: 

2. Is d1e medical condition pregnancy? _No _Yes. If so. expected delivery date:----------

3. Describe other relevant medical facts, if any, related to !he condition for which !he patient needs care (such 
medical f11cts may include symptoms, diagnosis, or any regimen of continuing treatment such as the use of 
speciali zed equipment): 

Pag.~1 CO~lNUED ON XE.A'T PAGE 
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ART 8 : AMOUNT OF CARE NEEDED: When answering these q uestions. keep in mind that your patient's ne 
or care by !he L-mployee seeking leave may include assistance wilh basi e i I ygie ic utritio al af<·ty...Q! 

nsportation needs. or the provision of physical or ~ychological care: 

4. Will the patient be incapacitated for a single cont inuous period of time. including any time for treatment and 
recovery·> _No _Yes. 

Estimate the beginning and ending dates for the period of incapac ity :---------------

During this time, will the patient need care? _No_ Yes. 

Explain the care needed by the patient and why suc.h care is medically necessary : 

5. Will the patient require follow-up treatments, including any time for recovery? _No _Yes. 

Estimate treatment schedule, if any, including the dates of any scheduled appointments and the time required for 
each appointment, including any recovery period: 

Explain the care needed by the patient, and why such care is medically necessary: -----------

6. Will the patient require care on an intermillent or reduced sc-hedule bas is, including any time for recovery'' _ 
No Yes. 

Estimate the hours the patient needs care on an intem1inent bas is, if any: 

____ hour(s) per day; ____ days per week from-------- through--------

Explain the c.are needed by the patient, and why such care is medically necessary: 

Pag.e3 CO:"'TT:"ruEO 0~ NEXT PAG.E 
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7. Will the condition cause episodic flare-ups periodically preventing the patient from participating in normal daily 
activities? __ No Yes . 

Based upon the patient's med ical hisrory and your knowledge of rhe medical condition, estimate rhe frequency of 
flare-ups and the duration of related incapacity that rhe patient may have over the nexr 6 months (s..g., I episode 
every 3 months lasting I ·2 days): 

Frequency: __ times per __ week(s) __ month(s) 

Duration: __ hours or _ day(s) per episode 

Does the patient need care during these flare-ups? __ No Yes. 

Explain the care needed by rhe patient, and why such care is medically necessary: -----------

Signature ofBeallh Car e P rovider Dale 

PAPER WORJ< REDUCTION ACT NOTICE ANO P lJBLIC BlJRDEN STATEMENT 

If submiued, it is ooaodatory for employers to retain a copy of tbis disclosure io tbeir records for three years. 29 U.S.C. § 2616; 
29 C.F.R. § 825.500. Persons are not required to respond to this colJection of information unless it displays a currently valid O~ffi 
control number. The Depanment of Labor estim:.nes that h will take an average of 20 minutes for respondents to complele this 
collection ofinformation. including the time for reviewing instructions., searching existing data sources. gathering and maintaining the 
data needed. and completing and reviewing the collection of information. If you bave any comments regarding this burden estima1e 
or any other aspecl of this collec1ioo in forma lion. including suggestions for reducing tbis burden. send them to t.he Administrator. 
Wage and Hour Division. U.S. Department of Labor. Room S-3502, 200 Constitution Ave .. i'IW. Washington. DC 20210. 
00 NOT SEND CO~fPLETED FORJ\1 TO THE D EPARTMENT OF LABO R: RETUR N TOTB E PAT£ENT. 

Page-l 



7625288v5 74

Designation Notice U.S. Department of Labor 
Wage and Hou.r O:ivis:ion Hl:l (Family and Medical Leave Act) 

~~.~ . W'P ""IA<noti')IYI 

OAIB Control Surobi.':r"1 lll>OOOJ 
Ex~~~ 2118!1015 

Lt!an eo\'tnd undtr t.b.e Fmmlty and Medical LH\'C' Act (FML\} mun be dt!lltnated u JiM LA-pr&te-etf!d o.nd th~ tmployer 1nust Inform the t.mploye-r of tb@ 
amou.IH of letxe that wlll bC! toii.Dted lljfalnst the employeC' ' s JiM LA lor!an entitlement. Jn orch>r co dett>'l'mlnc- 'Wl' beibt:r l~w, Is ccn·tred under t he FM.lA. the 
tmploytr may request c.bltt <t he l~n ~ supported b)' • U1'11Hn don. Iftb certltkadon k looomplet t.> or lnsuffident. the e mployt:r mun i:tatt' lo wrltlnt whAt 
addldonallnformadon b neotti~ary to mab the certUkadon C':omplru and s11flldeo:nc. While u~ of thh form by tmployrn b optional, a fully complt tt'd Form 
WH-.38'! pr,wldu 11.0 n~· md.bGtl of pro\ldln_c t mp.Luycoes wJlh the wrtN·e;o lnfGrnudnb r~tq11.in'd by 29 C.F.R. H 82!.300{r.), 82!.301, and 8H.J0.5(c). 

To: 

Drue: 

"'We bave reviewed yotm request fnr leave under th.: FMLA and uny supponing documentatlon thai you h:.tve provided. 
We rec:dved your most recent iofonnn1.ion on nnd decided: 

__ Ynur ~n .. A le:a,•e r etauest Is apa, ro,,ed . All le-a,,e taken for this r eason wi_ll he clesignured as ~fl ... -\ fea,,e. 

The Fl\lLA req-uires t ha t you nntiry us as soon a.s p racrieab lc if dates nr scheduled 1tB\'e chang!! o r a rt> extended, or were 
lnifiafly unkntm~n. Rased nn the info rmullon _you have p r n,,ldcd 1.0 da i~ "t" an p rm•lding t ht following lnfor mulio n abo ut tht> 
amount of thnt that will be rountM agoinst your lea,'t t n rirlt'dlt.nt: 

__ Provid.:d there- is no deviation fJ'OID your :.ttHicipated leave scht:dule, th.: foUuwing uumher ofbnurs, days. or weeks will be 
counted ngninsl your Je~we entitkmt:OL: ----------------------

__ Because th~ leave you wiJ I need wiU be unscht!duled, his om possible tu provide the hours, dJJyS, or weeks thm will be counted 
ngoinsl- your FM:LA corillemeot :n this time. You have the rigbLt.O request this intbrmo.tion once in a JO-do.y p-eriod {ifJenve 
was tukeo in ll1e 30-dJJY period). 

P lease b< ad,'istd (check if appliooblc}: 
__ You bave rt:queskd to use paid 1enve dudng your FMLA leave. A11y p;aid lenve tukeo IC:tr th is reason wiJI count aguins1 your 

FMLA lcuve entitlomont. 

__ We :Jre requiring you to substi[uteor use paid leave duriog yuur FMLA leave. 

__ You wiU be required lO present n Utness-for-dury cerriUcrue: 10 be reslOred w employmern. lfsueh certificmion is noL timely 
received, vour rerum to work may he de.lnyed until certification is provided. A liSl of the esseoti:.tl Functions of yuur position 
_ Is _ is n ot an:.tched. lfanach.:d, tbe Litness-for-duty cenifkmion muSt addrt!SS your abjlity LO perfonn these funt tlons. 

__ Additinna1 infor mation is needed to dere r mi ne iJ your FM I..A tea,•e r et] uesr can he approved: 

__ The c-e:niticntion you bnve provided is nmcomplete and sufficient to delcnnine wbetber !be FMLA npp.lies 10 your leave 
request. You mu~1 provide ll1e fo llowing infC>nnatiou uo later 1ban , unless lt is not 

t Prcwid;;o at least k'Vi.'«l ealendardaysJ 
practicDble undc:-r tbe paniculnr circumstances despile your diligent good fuitb eflhns. or your lenve m:.ty be deRkd. 

__ \Ve nre exercisin g: our rigbtlo bave you obU1iO o second Ol' third opinion medi~l ce-niticntion ot our expense. nnd we wiU 
provide funher det.ails nt a hut:r time. 

__ Your fMLA Leave request is Not Approved. 
___ Tite FMLA does noL npply 10 your lenve request. 
__ You bave ellhausted your FMLA leave emitlemeoL in tlte applicable 1 ~·month peri oil, 

PAPERWORJ.:: REOUCrJON ACf NOl'JC£ AJ\-0 PliBLIC BURDEN STA1'£ME"'l' 
11 ii m:md:3tory for employers to i.nfonu ~mployo!6 in writing wb.:>tb.-r ICJw r~u~ili!d under th~ FMLA hu b.......-n det.mnil'lcd to b~ c:m.·L"fcd und~r lhc FMLA 29 U.S. C. 
j 26a7: ~9 C.F.R. f§ 815.300(d). (e). 11 i i m:mdinory for employer;. to r~in a copy ofthii di;;c:lo;(l.re in th~it r.!\.--ordi fot tbr;so y\.1Ut'i. 29 U.S.C. § 26i6: 29 C.F.R. f 
825.500. P.!r..Onli au not r~uirOO to r\!ipot'ld to lhi.ii coU~on of infonustion unleii it dispb_y;. a curr~tly vaJid OMB control numb.!t-. --rha-IX>pa.ruth!flt oft.obor 
cstim:uei tbat il willlU::~ an Bvems~ of LO - 30 minuto:-.i for t\!ipondcnu to oomph~~ tbi.; eolloctio:o of inform:ttion. tnduding tlk> lim~ for fi."\·~wing insuuc:tioM. 
~ing i!Xisting d!llll .sourt~ ga.IJ:lering u.od maintairllng 1.bi.> d:!ta o~->dM. a:~d cnmpl"-'liog GJ.'Id revii!wi.ng Wot ooUi.'Woo or..n.funoalilln. If l"" lla~ u.ny Wtnroo!IIG" 
regnnling thii bnnJet~ l!stimau• or o.ny olhi!t a.sp..'"l of t.hi.i colli!&."lktn info.nnation, indoding sug,gesr.ioni fM ro.'docing lhii ba.rden. K1ld t.h..-m to 1.11~ A..dn:Linis-troJOt. \Vagi': 
:md How- Oiviiion, U.S.IRpom.mi!ttl nfl..obot, RoornS-350!, 100 ConstinJtinnAw.., N\Y, Wuhington., DC :!0110. DO 1\0T S£1\'D T U:£ COMPL£T£0 FORM 
TO TilE WAGE AJ\l> IJOtiR OIVISIO!\~. 
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FORM C

HEALTH CARE PROVIDER'S CERTIFICATION
OF ABILITY TO RETURN TO WORK

I hereby certify that I have physically examined __________________________ and have determined
that, he/she is able to resume all the essential functions of his or her job.

The following limits, qualifications or accommodations exist or are necessary for the employee to resume
his or her essential functions:

Health Care Provider

Address

Telephone Number

Date
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APPENDIX B
SUPPLEMENTAL SALARY SCHEDULE

Step 0 Step 1 Step 2
Category A $6,000 $6,500 $7,157.50
Trainer (210 Days)
Head Football Coach
Head Basketball Coach
Marching Band Director
Weight Coach (3 sessions @ 70 days)

Step 0 Step 1 Step 2
Category B $4,800 $5,100 $5,419.28
Head Wresting Coach
Head Baseball Coach
Head Track Coach
Head Softball Coach
Head Soccer Coach
Head Volleyball Coach
Associate Marching Band Director

Step 0 Step 1 Step 2
Category C $4,100 $4,350 $5,010.25
Head Cross Country Coach
Head Swim Coach

Step 0 Step 1 Step 2
Category D $3,900 $4,200 $4,499.00
Head Tennis Coach
Head Golf Coach
Assistant H.S. Football Coach
Assistant H.S. Basketball Coach
Sports Equipment Manager
Sports Facility/Scheduling Manager

Step 0 Step 1 Step 2
Category E $3,400 $3,800 $4,192.25
Assistant H.S. Baseball Coach
Assistant H.S. Track Coach
Assistant H.S. Wrestling Coach
Assistant H.S. Soccer Coach
Assistant H.S. Volleyball Coach
Assistant H.S. Softball Coach
High School yearbook advisor
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Step 0 Step 1 Step 2
Category F $3,150 $3,500 $3,834.38
M.S. Basketball Coach
M.S. Football Coach
M.S. Head Track Coach
M.S. Volleyball Coach
M.S. Baseball Coach
M.S. Softball Coach
Assistant H.S. Cross Country Coach
Musical Production Advisors
Head Cheerleading Advisor
Assistant Marching Band Director
Bowling Coach

Step 0 Step 1 Step 2
Category G $2,900 $3,200 $3,578.75
Saturday School
High School Government Advisor
M.S. Cross Country Coach
M.S. Soccer Coach
M.S. Assistant Track Coach
Building Computer Systems Operator
M.S. Assistant Wrestling Coach

Step 0 Step 1 Step 2
Category H $2,500 $2,800 $3,169.75
National Honor Society Advisor
Academic Competition Coach
Quiz Bowl Coach
M.S. Assistant Cheerleader Advisor
Middle School Yearbook Advisor
Night Class Instructor – 60 hours
Math Counts Advisor
M.S. Assistant Cross Country Coach

Step 0 Step 1 Step 2
Category I $2,000 $2,200 $2,556.25
Assistant H.S. Government Advisor
Auditorium Manager
I.D.A.A. Advisor
Spirit Club Advisor (Winter)
District Computer Systems Manager
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Step 0 Step 1 Step 2
Category J $1,600 $1,900 $2,249.50
High School Newspaper Advisor
Middle School Student Council Advisor
E-Tech Advisor
Elementary Yearbook Advisor
Play Production Advisor
Assistant Tennis Coach
Assistant Swimming Coach
Assistant Golf Coach
Dive Coach

Step 0 Step 1 Step 2
Category K $1,300 $1,600 $1,942.75
S.A.D.D. Advisor
Pep Band Director
Avatar Writing Magazine Advisor
Graduation Coordinator
Middle School Newspaper Advisor
After School Academic Advisor(s)
Spirit Club Advisor (Fall)
Classroom Driver’s Ed. Instructor

Step 0 Step 1 Step 2
Category L $1,000 $1,300 $1,636.00
After School Choral Group Assistant Dir.
Chemistry Bowl Advisor
T.E.A.M.S. Advisor
Marching Band Percussion
Marching Band Guard
Director of Guidance
Director of Intramurals
Jr. Optimist Advisor
Test Coordinator

Step 0 Step 1 Step 2
Category M $400 $475 $485.88
12 Hour Instructor

Event Monitor - $15.00 per hour

Detention Duty – Fall, Winter, and Spring seasons at $1,000/season. One position per building per
term at the Middle School and High School.
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APPENDIX C

The base salary for the 2017-2018 school year shall be increased by 2.5%

The base salary for the 2018-2019 school year shall be increased by 2.0%

The base salary for the 2019-2020 school year shall be increased by 1.5%
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SHAWNEE LOCAL SCHOOL DISTRICT

SHAWNEE EDUCATION ASSOCIATION

FY 2018

YEARS BACHELORS BACHELORS BACHELORS MASTERS MASTERS MASTERS

EXPER. DEGREE with 135 Hours with 150 Hours DEGREE + 15 Hours + 30 Hours

0 $38,682 $39,456 $40,229 $42,550 $43,324 $44,097

1 $40,229 $41,003 $41,970 $44,484 $45,451 $46,225

2 $41,777 $42,550 $43,711 $46,418 $47,579 $48,353

3 $43,324 $44,097 $45,451 $48,353 $49,706 $50,480

4 $44,871 $45,645 $47,192 $50,287 $51,834 $52,608

5 $46,418 $47,192 $48,933 $52,221 $53,961 $54,735

6 $47,966 $48,739 $50,673 $54,155 $56,089 $56,863

7 $49,513 $50,287 $52,414 $56,089 $58,216 $58,990

8 $51,060 $51,834 $54,155 $58,023 $60,344 $61,118

9 $52,608 $53,381 $55,895 $59,957 $62,471 $63,245

10 $54,155 $54,928 $57,636 $61,891 $64,599 $65,373

11 $55,702 $56,476 $59,377 $63,825 $66,726 $67,500

12 $57,249 $58,023 $61,118 $65,759 $68,854 $69,628

13 $58,797 $59,570 $62,858 $67,694 $70,981 $71,755

14 $60,344 $61,118 $64,599 $69,628 $73,109 $73,883

15 $61,891 $62,665 $66,340 $71,562 $75,236 $76,010

16 $61,891 $62,665 $66,340 $71,562 $75,236 $76,010

17 $61,891 $62,665 $66,340 $71,562 $75,236 $76,010

18 $61,891 $62,665 $66,340 $71,562 $75,236 $76,010

19 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

20 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

21 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

22 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

23 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

24 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

25 $62,665 $63,438 $67,307 $72,529 $76,300 $77,364

26 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

27 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

28 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

29 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

30 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

31 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

32 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

33 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

34 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298

35 $64,599 $65,179 $69,241 $74,463 $78,428 $79,298
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SHAWNEE LOCAL SCHOOL DISTRICT

SHAWNEE EDUCATION ASSOCIATION

FY 2019

YEARS BACHELORS BACHELORS BACHELORS MASTERS MASTERS MASTERS

EXPER. DEGREE with 135 Hours with 150 Hours DEGREE + 15 Hours + 30 Hours

0 $39,456 $40,245 $41,034 $43,402 $44,191 $44,980

1 $41,034 $41,823 $42,810 $45,374 $46,361 $47,150

2 $42,612 $43,402 $44,585 $47,347 $48,531 $49,320

3 $44,191 $44,980 $46,361 $49,320 $50,701 $51,490

4 $45,769 $46,558 $48,136 $51,293 $52,871 $53,660

5 $47,347 $48,136 $49,912 $53,266 $55,041 $55,830

6 $48,925 $49,715 $51,687 $55,238 $57,211 $58,000

7 $50,504 $51,293 $53,463 $57,211 $59,381 $60,170

8 $52,082 $52,871 $55,238 $59,184 $61,551 $62,340

9 $53,660 $54,449 $57,014 $61,157 $63,721 $64,511

10 $55,238 $56,028 $58,789 $63,130 $65,892 $66,681

11 $56,817 $57,606 $60,565 $65,102 $68,062 $68,851

12 $58,395 $59,184 $62,340 $67,075 $70,232 $71,021

13 $59,973 $60,762 $64,116 $69,048 $72,402 $73,191

14 $61,551 $62,340 $65,892 $71,021 $74,572 $75,361

15 $63,130 $63,919 $67,667 $72,994 $76,742 $77,531

16 $63,130 $63,919 $67,667 $72,994 $76,742 $77,531

17 $63,130 $63,919 $67,667 $72,994 $76,742 $77,531

18 $63,130 $63,919 $67,667 $72,994 $76,742 $77,531

19 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

20 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

21 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

22 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

23 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

24 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

25 $63,919 $64,708 $68,653 $73,980 $77,827 $78,912

26 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

27 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

28 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

29 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

30 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

31 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

32 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

33 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

34 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885

35 $65,892 $66,483 $70,626 $75,953 $79,997 $80,885
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SHAWNEE LOCAL SCHOOL DISTRICT

SHAWNEE EDUCATION ASSOCIATION

FY 2020

YEARS BACHELORS BACHELORS BACHELORS MASTERS MASTERS MASTERS

EXPER. DEGREE with 135 Hours with 150 Hours DEGREE + 15 Hours + 30 Hours

0 $40,048 $40,849 $41,650 $44,053 $44,854 $45,655

1 $41,650 $42,451 $43,452 $46,055 $47,056 $47,857

2 $43,252 $44,053 $45,254 $48,058 $49,259 $50,060

3 $44,854 $45,655 $47,056 $50,060 $51,462 $52,263

4 $46,456 $47,257 $48,859 $52,062 $53,664 $54,465

5 $48,058 $48,859 $50,661 $54,065 $55,867 $56,668

6 $49,660 $50,460 $52,463 $56,067 $58,070 $58,871

7 $51,261 $52,062 $54,265 $58,070 $60,272 $61,073

8 $52,863 $53,664 $56,067 $60,072 $62,475 $63,276

9 $54,465 $55,266 $57,869 $62,074 $64,678 $65,478

10 $56,067 $56,868 $59,672 $64,077 $66,880 $67,681

11 $57,669 $58,470 $61,474 $66,079 $69,083 $69,884

12 $59,271 $60,072 $63,276 $68,082 $71,285 $72,086

13 $60,873 $61,674 $65,078 $70,084 $73,488 $74,289

14 $62,475 $63,276 $66,880 $72,086 $75,691 $76,492

15 $64,077 $64,878 $68,682 $74,089 $77,893 $78,694

16 $64,077 $64,878 $68,682 $74,089 $77,893 $78,694

17 $64,077 $64,878 $68,682 $74,089 $77,893 $78,694

18 $64,077 $64,878 $68,682 $74,089 $77,893 $78,694

19 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

20 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

21 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

22 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

23 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

24 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

25 $64,878 $65,679 $69,684 $75,090 $78,995 $80,096

26 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

27 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

28 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

29 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

30 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

31 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

32 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

33 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

34 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098

35 $66,880 $67,481 $71,686 $77,092 $81,197 $82,098
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SHAWNEE LOCAL SCHOOL DISTRICT

SHAWNEE EDUCATION ASSOCIATION

SALARY SCHEDULE INDEX

YEARS BACHELORS BACHELORS BACHELORS MASTERS MASTERS MASTERS

EXPER. DEGREE with 135 Hours with 150 Hours DEGREE + 15 Hours + 30 Hours

0 1.000 1.020 1.040 1.100 1.120 1.140

1 1.040 1.060 1.085 1.150 1.175 1.195

2 1.080 1.100 1.130 1.200 1.230 1.250

3 1.120 1.140 1.175 1.250 1.285 1.305

4 1.160 1.180 1.220 1.300 1.340 1.360

5 1.200 1.220 1.265 1.350 1.395 1.415

6 1.240 1.260 1.310 1.400 1.450 1.470

7 1.280 1.300 1.355 1.450 1.505 1.525

8 1.320 1.340 1.400 1.500 1.560 1.580

9 1.360 1.380 1.445 1.550 1.615 1.635

10 1.400 1.420 1.490 1.600 1.670 1.690

11 1.440 1.460 1.535 1.650 1.725 1.745

12 1.480 1.500 1.580 1.700 1.780 1.800

13 1.520 1.540 1.625 1.750 1.835 1.855

14 1.560 1.580 1.670 1.800 1.890 1.910

15 1.600 1.620 1.715 1.850 1.945 1.965

16 1.600 1.620 1.715 1.850 1.945 1.965

17 1.600 1.620 1.715 1.850 1.945 1.965

18 1.600 1.620 1.715 1.850 1.945 1.965

19 1.620 1.640 1.740 1.875 1.9725 2.000

20 1.620 1.640 1.740 1.875 1.9725 2.000

21 1.620 1.640 1.740 1.875 1.9725 2.000

22 1.620 1.640 1.740 1.875 1.9725 2.000

23 1.620 1.640 1.740 1.875 1.9725 2.000

24 1.620 1.640 1.740 1.875 1.9725 2.000

25 1.620 1.640 1.740 1.875 1.9725 2.000

26 1.670 1.685 1.790 1.925 2.0275 2.050

27 1.670 1.685 1.790 1.925 2.0275 2.050

28 1.670 1.685 1.790 1.925 2.0275 2.050

29 1.670 1.685 1.790 1.925 2.0275 2.050

30 1.670 1.685 1.790 1.925 2.0275 2.050

31 1.670 1.685 1.790 1.925 2.0275 2.050

32 1.670 1.685 1.790 1.925 2.0275 2.050

33 1.670 1.685 1.790 1.925 2.0275 2.050

34 1.670 1.685 1.790 1.925 2.0275 2.050

35 1.670 1.685 1.790 1.925 2.0275 2.050
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APPENDIX D
PRE-TAX PREMIUM PAYMENT PROGRAM

Under the Pre-Tax Premium Payment Program, you may choose to allocate your salary
reduction contributions toward your share of the cost of coverage under the Employer's group
health plan. The Employer will pay the remaining portion (if any) of the cost of coverage under
the group health plan. Your share of the premium cost for coverage under the group health
plan will be announced when you make your elections. In the event your share of this cost
changes during the Plan Year, your salary reduction contributions will automatically be adjusted
to reflect this change.

The group health plan is the program of group health insurance adopted by the Employer which
provides medical benefit coverage for eligible employees and their families. The group health
plan may include health, prescription drug, dental or vision care benefits if the Employer
chooses to provide these benefits. The types and amounts of benefits under the group health
plan, and the terms and conditions governing your eligibility to receive benefits under the group
health plan, are set forth in the plan documents or insurance contracts governing the group
health plan and are described in the group health plan's summary plan description. The
Employer has the right to change insurance companies, contracts or providers, as well as to
change or eliminate coverage's under the group health plan, at any time.

If you want to be covered under the Employer's group health plan, participating in the Pre-Tax
Premium Payment Program enables you to use "pre-tax" dollars to pay for your share of the
premium cost for the coverage's you select. This means that your share of the premium
expense is deducted from your salary before federal income and social security taxes. It may
also be treated as deductible from your income before state and local taxes, depending upon
the laws of the state and city where you live and work. Because your share of the premium cost
is deducted first, you do not pay these taxes on that portion of your gross income from the
Employer. This will result in a real tax savings to you which helps offset your share of the cost
of premiums for coverage under the group health plan. The Employer offers this program to you
just so you can take advantage of these tax and cost savings benefits.

Once you make your election for a Plan Year, you cannot change or revoke it until the
beginning of the next Plan Year unless you have had a change in family status, a significant
increase in the cost of coverage under the group health plan, or a significant decrease in the
coverage's available under the group health plan. You may change your election with respect
to the Pre-Tax Premium Payment Program in the event of such a significant change in the cost
or coverage's under the group health plan only if you certify, in writing, to the Plan Administrator
that you will be receiving similar coverage under another health plan. You must make this
certification within a reasonable time after the cost or coverage change becomes effective.

If you believe you are being denied rights or benefits under the group health plan, you should
follow the claims procedures provided by the group health plan, rather than the claims
procedures set forth in this Plan.
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APPENDIX E

Shawnee Schools

Grievance Report Form

Distribution of Form
1. Superintendent
2. Supervisor
3. Association (PR&R)
4. Teacher
5. Mediator

Name of Grievant Date Filed

Building Assignment

Date cause of grievance Step of Grievance

Article(s) Violated:

Statement of Grievance:

Relief Sought:

Disposition to this step:

Disposition this step:

Signature: Date:

Title:

Receipt of the above form should be recorded at each step.

Delivered by: Date:

Received by: Date:
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APPENDIX F

ACAA SEXUAL HARASSMENT

All persons associated with the District, including, but not limited to, the Board, the administration, the
staff and the students, are expected to conduct themselves at all times so as to provide an atmosphere free
from sexual harassment. Sexual harassment, whether verbal, physical or occurring in or out of the
District building, or at school sponsored social functions or activities is illegal and unacceptable and will
not be tolerated. Any person who engages in sexual harassment while acting as a member of, the school
community is in violation of this policy.

The Board has developed complaint procedures which are available to victims. The Board has also
identified disciplinary penalties which could be imposed on the offenders.

Definition of Sexual Harassment: Unwelcome sexual advances, requests for sexual favors or other verbal
or physical conduct of a sexual nature may constitute sexual harassment when:

1. submission to such conduct is made, either explicitly or implicitly, a term or condition of a
person's employment or educational development;

2. submission to, or rejection of, such conduct by an individual is used as the basis for
employment or education decisions affecting such individual or

3. such conduct has the purpose or effect of unreasonably interfering with an individual's work
or educational performance or creating an intimidating, hostile or offensive environment.

Examples of sexual harassment-type conduct may include, but are not limited to, unwanted sexual
advances; demands for sexual favors in exchange for favorable treatment or continued employment;
repeated sexual jokes, flirtations, advances or propositions; verbal abuse of a sexual nature; graphic
verbal commentary relating to an individual's body, sexual prowess or sexual deficiencies; coerced sexual
activities; any unwanted physical contact; sexually suggestive or obscene comments or gestures; or
displays in the work place of sexually suggestive or obscene objects or pictures. Whether any such act or
comment may constitute sexual harassment-type conduct is often dependent on the individual recipient.

The Grievance Officer: The Superintendent appoints sexual harassment grievance officers in each
building who are vested with the authority and responsibility of processing all sexual harassment
complaints in accordance with the procedure set out.

All individuals should be aware that the privacy of the charging party and privacy of the person accused
of sexual harassment is protected to the extent possible, Individuals may be disciplined for engaging in
sexual harassment but there will be no retaliation against anyone involved in a sexual harassment matter.

Adoption Date: December 21, 1999
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ACAA-R PROCEDURE FOR FILING SEXUAL HARASSMENT COMPLAINT

1. As soon as possible, contact your building principal or supervisor. The principal or supervisor
will arrange a private interview with you. The principal or supervisor will assist you in putting
your complaint in writing, if you wish. There will be no discrimination or retaliation against any
employee for his or her part in the presentation of a complaint.

2. If you make a verbal complaint to your principal or supervisor, the principal or supervisor will
promptly assist you in reaching a satisfactory and reasonable resolution to your complaint. If you
are dissatisfied with the principal's or supervisor's response or action then a written complaint
must be filed.

3. If you make a written complaint, the principal or supervisor will investigate the complaint and
discuss the findings of the investigation with you within ten (10) working days. Where the
principal or supervisor is the person against whom the complaint is made, the employee shall
proceed under this policy directly to the superintendent. If the principal or supervisor determines
there is sufficient evidence to support your complaint, then he shall contact the superintendent
and recommend appropriate disciplinary action. The charging party will also be asked for a
recommendation. If the principal or supervisor determines there is not sufficient evidence to
support your complaint then the principal will attempt to answer any questions you may have
including discussion of possible alternative remedies other than disciplinary action. If you are not
satisfied with the answer of the principal or supervisor, then you may request a meeting with the
superintendent. The superintendent will give you a final answer within seven (7) working days
after discussing the problem with you.

4. The superintendent will keep the board informed of any complaint of sexual harassment brought
to his/her attention. It is understood that because the board is the employer which must make all
final decision on employment matters, reports will be made in such a manner so as to not to
interfere with the board's objective decision in employment termination cases.
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ACAA-R
Page 2

SEXUAL HARASSMENT COMPLAINT FORM

NAME BLDG. ASSIGNMENT

DATE

INSTRUCTIONS:

You must write a complete, detailed account of the alleged sexual harassment. Do the following:

1. Document the incident(s). Be specific in detail (language and conduct). Include dates(s), time(s),
place(s), the precise harassing behavior(s).

2. The name(s) of the harasser. (If more than one person is involved, you must write a separate
complaint against each, even if they have acted in concert.)

3. Whether there were witnesses and their names.

4. The physical and emotional effect it had on you - especially your ability to perform your job.

5. Attach documentation/diary of incidents.

6. You may request the type of remedy needed to alleviate the alleged problem if found to be true.

You will be required to give the original copy(ies) to your principal or supervisor. You will be
given a copy of the completed form.

REMEMBER:

Be very specific and explain in detail the offensive language and/or conduct.

The attached sheet is supplied for your complaint. Additional sheets may be supplied and each
must be signed and attested to by you.
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ACAA-R
Page 3

DEFINITION OF SEXUAL HARASSMENT

"Sexual Harassment" is defined as any unwelcome sexual advances, requests for sexual favors,
and other verbal or conduct of a sexual nature when (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment, (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such individual,
or (3) such conduct has the purpose or effect of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile, or offensive working environment.

Date

Name

ALLEGATIONS:
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ACAA-R
Page 4

REMEDY REQUESTED:

Complainant's Signature Date

Adoption date - October 27, 1992
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APPENDIX G

Local Professional Development Committee Appeal Procedure

Should a staff member wish to appeal a decision of the Shawnee Local Professional Development
Committee, the appeal should be resolved as follows:

Step 1: The educator shall first discuss the concern with a representative from the LPDC.

Step 2: If the educator wishes to appeal, he/she shall submit a written request to the Local
Professional Development committee within fifteen calendar days of the receipt of the
unapproved documentation.

Step 3: The Shawnee Local Professional Development Committee will refer the documentations
and appeal request to the non-voting member of the LPDC and a SEA representative,
who is presently no on the LPDC. They will have fifteen days to consider the appeal. If
the nonvoting member and the SEA representative cannot agree on the disposition of the
appeal, the committee shall enter into an agreement with another LPDC within five days
of receiving the disposition, to determine the appeal. The third-party then has 15 days to
make a final decision in writing.




