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ARTICLE 1 - RECOGNITION 

1.01 Preamble 

This Agreement is made by and between the New Philadelphia City School District 
Board of Education, hereinafter referred to as the Board, and the New Philadelphia 
Education Association, hereinafter referred to as the "Association." 

1.02 Recognition 

The Board recognizes the Association as the sole and exclusive bargaining agent 
for all certificated personnel in the school district, including tutors, except 
confidential employees, casual substitutes, supervisors, and administrative 
personnel as defined in O.R.C. §4117. 

ARTICLE 2 - PROFESSIONAL NEGOTIATIONS 

2.01 Inaugurating Negotiations 

A. A written request for negotiations may be submitted by the teachers' 
organization to the Superintendent, or by the Superintendent to the 
Association not earlier than one hundred and twenty (120) days prior to the 
expiration of the existing agreement. 

1. The parties shall bargain all matters pertaining to wages, hours, or 
other terms and other conditions of employment and the 
continuation, modification, or deletion of an existing provision of the 
Agreement between parties. 

2. A list of persons who will participate in negotiations will be submitted . 

2.02 Conducting Negotiations 

A. Meetings 

Meetings between representative(s) of the Association and the 
Superintendent or his official representative(s) will be scheduled for a 
mutually satisfactory time within three (3) weeks after the initial request. 

1. There will be a mutual exchange of packages at the first negotiations 
session. In the event that business is left unfinished at any meeting, 
another meeting must be scheduled within ten (10) calendar days 
unless a later date is mutually agreed to by the parties. 

2. A consultant may be used by either party if deemed advisable. 
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3. During the period of consideration, interim reports of progress may 
be made to the Association organization by its representative(s) and 
to the Board by the Superintendent. 

4. While private negotiations are in process, observers may be 
admitted by mutual consent only and any releases prepared for news 
media must be approved by both groups. 

5. In the event that consensus is not reached within forty-five calendar 
(45) days of the initial meeting, the parties are at impasse and shall 
proceed to Section C.2 unless mutually agreed otherwise. 

B. Reporting 

1. When the participants reach a consensus, a joint report will be 
prepared. 

2. In the event a consensus is not reached on all items, reports may be 
presented to the Board by either or both parties and by the Board or 
the Superintendent to the Association and other teachers. Parties 
shall advise the other party of their intent prior to the reporting. 

C. Action 

1. When a joint report on which consensus has been reached is 
presented: 

a. The Association shall submit the joint report to its membership 
within seven (7) calendar days for ratification. 

b. Upon receipt of written notice of ratification from the 
Association the joint report shall be submitted within fourteen 
( 14) calendar days to the Board for approval. 

2. When the representatives of the Association and the Board 
Negotiator cannot reach agreement either the Board or the 
Association may request the services of a mediator from the Federal 
Mediation and Conciliation Services, Cleveland, Ohio. 

3. Board of Review 

In the event that agreement is not reached with the Board as per 
section 2, either the Board or the Association may request that a 
Board of Review be created. 

Review will be created within twenty-eight (28) calendar days unless 
both parties agree to a later date. 
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a. The Board of Review consisting of three (3) members will be 
created in the following manner: 

i. The Board will select one member. 

ii. The Association will select one (1) member. 

iii . The two (2) members selected shall use the following 
method to select a third member, who shall serve as 
chairperson: After conferring, either member may 
request the Federal Mediation and Conciliation 
Services, Washington, D.C., to submit list of seven (7) 
nominees. From this list, each member will have the 
right to strike one name until one name remains. This 
person shall be the Chairperson. The striking of the 
first name will be determined by the toss of a coin. 

b. The Board of Review will have authority to hold hearings and 
to confer with any parties deemed advisable in seeking to 
affect a recommendation to the Board and the Association. 

c. All hearings conducted by the Board of Review shall be in 
closed session. 

d. Whatever conclusion that the reviewing board may arrive at 
can be only advisory or in the nature of recommendations to 
the Board and Association. 

e. The Association and the Board shall be responsible for the 
cost, including expenses, if any, of their respective member 
on the Board of Review. 

f. The cost, including expenses, if any, of the chairperson shall 
be shared equally by the parties. 

4. The above sections (C) (2) and (3), represent the agreement 
between the parties to resolve disputes in negotiations under ORC 
§4117 (C) (1) (f). This agreement supersedes the procedures for 
dispute resolution in ORC §4117 .14. 

5. The Association reserves its right to invoke the provisions of ORC 
§4117.14 (D) (2) should the dispute resolution procedure be 
unsuccessful. 
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ARTICLE 3 - BOARD OF EDUCATION RIGHTS 

3.01 Unless a public employer agrees otherwise in a collective bargaining agreement, 
nothing in Section 4117 of the revised code impairs the right and responsibility of 
each public employer to: 

A. Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs 
of the public employers, standards of services, its overall budget utilization 
of technology, and organizational structure; 

B. Direct, supervise, evaluate or hire employees; 

C. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

D. Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

E. Suspend, discipline, demote, or discharge for just cause, or lay off transfer, 
assign, schedule, promote, or retain employees; 

F. Determine the adequacy of the work force; 

G. Determine the overall mission of the employer as a unit of government. 

H. Effectively manage the work force; 

I. Take actions to carry out the mission of the public employer as a 
governmental unit. 

3.02 The employer is not required to bargain on subjects reserved to the management 
and direction of the governmental unit except as effect wages, hours, terms and 
conditions of employment, and the continuation, modification, or deletion of an 
existing provision of a collective bargaining agreement. A public employee or 
exclusive representative may raise a legitimate complaint or file a grievance based 
on the collective bargaining agreement. 

ARTICLE 4 - ASSOCIATION RIGHTS 

4.01 The Association shall have the sole and exclusive rights to : 

A. Have the right to insert materials in the teachers' mailboxes. 

B. Make use of bulletin boards or display areas which are in the teachers' 
lounges for Association communications. The Administration will designate 
bulletin boards or display areas for Association communications in buildings 
that do not have teachers' lounges. 
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C. Be given reasonable time at each faculty meeting for announcements by 
building representatives. 

D. Announcements may be read over the school P.A. 

E. Have the right to use the inter-school mail service for NPEA 
communications. 

F. Have the exclusive right to payroll dues deductions as provided for herein. 

G. Be provided the names and addresses of newly employed teachers 
following Board approval of their contract. 

H. Have the right to hold general membership meetings, committee meeting 
and building membership meetings on school property at reasonable times 
and so long as there is no cost to the Board. 

I. Have Association members visibly display a standard emblem on bulletin 
boards in lounges or association members' mailboxes at the member's 
option. 

J. Board agendas, and any additions or corrections to the Board agendas, will 
be provided to the Association President when the entire Board receives 
the agendas or updates or corrections. A draft of the Board agenda with 
bullet points of items that need to be clarified or finalized will be sent to the 
entire Board and the Association at least two (2) work days prior to the 
regularly scheduled Board meeting. When the items are clarified or 
finalized, the Association will receive the items at the same time they are 
sent to the entire Board. 

K. For special or emergency meetings, the Association will receive the agenda 
at the same time as the entire Board. The Association will be informed of 
any special board meetings when the Board finalizes the date for such 
meetings. 

ARTICLE 5 - GRIEVANCE PROCEDURE 

5.01 General Provisions 

A. A "grievance" is a claim by a teacher(s) based upon an event which affects 
a condition of employment of a teacher or group of teachers involving an 
alleged violation, misinterpretation, or misapplication of any provisions of 
this Agreement. 

B. An "aggrieved" person is a teacher(s) or the Association having a grievance. 

C. "Days" shall be defined as work days, with work days defined as follows: 
(1) During the teacher school year, work days are days when teachers are 
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in sessions; and (2) Outside of the teacher school year, work days are days 
when the Board office is open. 

D. The purpose of the grievance procedure is to secure a proper solution to 
grievances at the lowest possible level. 

E. Grievances should be processed rapidly. 

F. A grievant may elect not to have a representative, however, any 
representation must be provided by the Association. A grievant may be 
represented at all stages of the grievance procedure by not more than three 
(3) individuals. 

G. The Association shall have the right to have its representatives present at 
the stages of the grievance procedure affecting a bargaining unit member 
beginning with Stage 2; however, no teacher shall be required to be 
represented by the Association. 

H. No reprisals of any kind shall be taken by or against any party of interest or 
any participant in the grievance procedure by reason of such participation. 

I. Reference to the "Superintendent" shall include an "Acting Superintendent" 
if a superintendent has not been appointed by the board. 

J . A grievance shall be deemed waived unless it is submitted in writing within 
twenty (20) days after the aggrieved party knew or should have known of 
the events or conditions on which it is based. Grievances not appealed in 
writing within the timelines set forth below, shall be considered waived. 

K. Nothing contained in this procedure shall be construed as limiting the 
individual right of any employee having a complaint or problem to discuss 
the matter informally with members of the administration through normal 
channels of communication. 

5.02 Stage 1 - Informal Procedure 

A person having a grievance will discuss it with his supervisor(s), either directly or 
with a representative, with the objective of resolving the matter informally. The 
aggrieved shall state in writing to the supervisor prior to the discussion that the 
discussion is in the Informal procedure level of the Grievance Procedure. If the 
grievance is submitted through a representative, the aggrieved must be present 
during the discussions of the grievance. 

5.03 Stage 2 

If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the supervisor. Within seven (7) days after the written grievance is 
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presented to him, the supervisor shall render a written decision and present it to 
the aggrieved, his representative and the Association President. 

5.04 Stage 3 

A. If the grievant is not satisfied with the decision at the conclusion of Stage 2 
and wishes to proceed further under this grievance procedure, the 
aggrieved shall, within seven (7) days after receiving the written decision in 
Stage 2, file a written appeal of the decision at Stage 2 with the 
Superintendent. Copies of the written decision at Stage 2 shall be 
submitted with the appeal. 

B. Within seven (7) days after receipt of the appeal of the aggrieved, the 
Superintendent or his representative, other than aggrieved supervisor, shall 
hold a hearing with the aggrieved. 

C. The Superintendent shall render a decision in writing to the aggrieved and 
to the Association President within seven (7) days after the conclusion of 
the hearing. 

5.05 Stage 4 

A. If the aggrieved and the Association are not satisfied with the decision at 
Stage 3 and the aggrieved and the Association determine that appealing it 
is in the best interest of the school system, the grievance may be submitted 
to binding arbitration. The Association shall inform the Superintendent of 
the demand for arbitration within ten ( 10) days of the receipt of the Stage 3 
decision. The Association and the Board shall utilize the services of the 
American Arbitration Association to provide a list of arbitrators. The 
arbitrator shall be selected pursuant to American Arbitration Association 
rules. The costs incurred for the arbitrator shall be equally shared by the 
Board and the Association. The decision of the arbitrator shall be binding 
upon all parties. The arbitrator shall not have the power to add to, subtract 
from, or otherwise alter the terms and conditions of this Agreement. 

ARTICLE 6 - CONTRACT YEAR, INSERVICE DAYS AND WORKING CONDITIONS 

6.01 The number of contract work days in a school year for members of the bargaining 
unit shall be one hundred eighty-four ( 184) days or the hourly equivalent. The 
Labor Management Committee will develop district school calendar 
recommendation(s). Should more than one (1) district school calendar 
recommendation be developed, the calendar recommendations will be presented 
to the staff for a vote. The Board of Education will consider the district school 
calendar recommended by the staff; however, the Board of Education will have the 
final approval of the district school calendar. The number of days the school is 
closed as a result of calamity will be a maximum of five (5) days. The board may 
approve additional calamity days. Teachers are not required to report to work on 
a calamity day. Staff will submit a maximum of three (3) blizzard bag days, if 
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permitted by law; that will be utilized after five (5) calamity days have been 
expended. After all three (3) blizzard bags are utilized, the board, when able, may 
grant additional calamity days. Except as otherwise provided in this Agreement, 
the length of the work day shall not exceed seven (7) hours and thirty (30) minutes. 

A. For elementary schools, the work day will begin forty (40) minutes prior to 
the bell which announces student arrival time and will continue five (5) 
minutes after the dismissal of students. A maximum of two (2) early morning 
planning/collaboration meetings per week may be scheduled by the building 
or district administration. No specials can be shortened or eliminated due 
to this change in the elementary school work day. 

Sample: Time Schedule 

Teachers reporting/meeting time - (8:20 a.m. - 9:00 a.m.) Students not in 
the building. 

Students Arrive - 9:00 - 9:15 a.m. (Tardy bell rings at 9:15 a.m.) 

Students Dismissal - 3:45 p.m. 

Teacher Dismissal - 3:50 p.m. 

B. For high school and middle school, the work day may begin no more than 
fifteen (15) minutes prior to the bell which starts the student day and 
continue no more than fifteen (15) minutes after the dismissal of students. 

C. Those bargaining unit members who are responsible for monitoring before 
and after school bus loading and unloading outside the work day shall be 
issued a supplemental contract for two (2) days' pay for the school year. 
The two (2) days' pay shall be based on the employee's per diem salary. 

D. Bargaining unit members will be required to attend two (2) school sponsored 
weekday evening activities. Unit members will be notified on the first 
workday of the two (2) evening activities they are required to attend by the 
building principal. 

E. Beginning in the 2014-2015 school year, the Labor Management 
Committee will discuss/explore the concepts of Teacher Based Teams 
(TBTs), Professional Learning Committees (PLCs) and common planning 
time. 

6.02 All full-time members of the bargaining unit shall receive a minimum of two hundred 
(200) minutes of planning and preparation time per week. Administration will not 
require bargaining unit members to utilize individual planning time for state and 
other district mandated practices. In the event that it is necessary to have a 
bargaining unit member attend an administrator assigned meeting in lieu of 
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planning time, said bargaining unit member shall be paid according to Article 20 
Substitute Teachers. 

Elementary - Every attempt shall be made to have library time on a day that a 
bargaining unit member does not have another special. Additionally, bargaining 
unit members shall not be required to attend library time. However, a 
departmentalized bargaining unit member shall have library on their non-special 
day. PLC meetings cannot occur on a day when there is no special unless the 
bargaining unit member agrees. 

6.03 All members of the bargaining unit shall receive at least thirty (30) minutes of 
uninterrupted, duty free lunch time during the work day. 

6.04 There will be no more than nine (9) hours of staff meetings per year for each 
bargaining unit member. Additionally, there will be no more than ninety (90) 
minutes of building staff meetings in any one (1) month and no more than two (2) 
building staff meetings in any one (1) calendar month. Agendas for building staff 
meetings will be provided at least one (1) work day in advance of the building staff 
meeting. Whenever possible time will be designated/allotted in the 
agenda/building staff meetings to address building issues at these building staff 
meetings. Notice of the building staff meeting dates and times will be provided to 
bargaining unit members for his/her respective building by the first work day 
September. In the case of a traveling teacher, s/he will attend the building staff 
meetings for the building that has been designated as his/her home base unless 
otherwise indicated by the Superintendent or his/her designee. 

6.05 To increase the relevancy and flexibility of in-service days, a cooperative effort 
shall be made to obtain and implement the content and format of in-service days 
during the school year. 

6.06 A committee composed of three (3) bargaining unit members appointed by the 
Association President, and three (3) administrators appointed by the 
Superintendent shall be responsible for developing, planning and promoting 
in-service programs which meet the specified needs of the teachers within the 
district. The committee shall meet no fewer than three (3) times per year. 

6.07 Non-instructional duties (e.g. lunchroom, playground duty, etc.) that are to be 
performed during the workday will be enumerated and equitably distributed among 
unit members assigned to each building. Bargaining unit members shall be 
permitted to split and/or share their duties with the understanding that at no time 
will children be left unsupervised. 

6.08 Within a building, if a class size inequity exists between two (2) or more teachers 
instructing the same subject, during the same class period, the teachers will be 
able to balance their class size by transferring students, upon building principal 
approval. If the building principal denies the class size balance request, s/he must 
provide in writing the reasons for the denial to the staff members making the 
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request. If the class size balancing request is approved, teachers will submit class 
change form(s) to the guidance office to facilitate the class roster changes. 

6.09 Within a building, if a total student load inequity exists between two (2) or more 
teachers within a department or grade level, the teachers will be able to balance 
their total student load by rearranging the distribution of subject matter within the 
teachers' schedules upon building principal approval. If the building principal 
denies the total student load balancing request, s/he must provide in writing the 
reasons for the denial to the staff members making the request. 

6.10 Elementary teachers shall not be required to attend technology class with his/her 
students. 

ARTICLE 7 - LEAVES OF ABSENCE 

7.01 Professional Improvement and Sabbatical Leave 

The Board agrees to provide teachers the opportunity for an unpaid leave of 
absence not to exceed two (2) consecutive school years for the purpose of 
professional improvement or sabbatical reasons. Such leave may be approved at 
the discretion of the Board for individuals with at least three (3) years of continuous 
service in the school district, except that a staff member who has taken an unpaid 
professional improvement or sabbatical leave of absence must complete five (5) 
years of continuous service since returning from such leave. No more than two 
percent (2%) of the staff may be on unpaid leave of absence during any one (1) 
school year. 

7 .02 Maternity, Child Care and Adoption Leave 

The Board agrees to provide teachers maternity and child care leave of absence 
without pay as set forth below: 

A. A maternity leave due to illness or disability related to pregnancy, childbirth 
or recovery therefrom shall be approved for the balance of the school year 
in which the birth of a child is expected unless such leave is earlier 
terminated as hereinafter provided. 

B. Paid Adoption Leave will be granted in a block up to fifteen (15) consecutive 
workdays . The paid adoption leave will be deducted from the employee's 
sick leave. 

C. A teacher who is adopting an infant child (infant child is defined as five [5] 
years old or younger) shall be entitled to unpaid leave after utilizing the paid 
adoption leave provision. 

D. A child care or adoption leave shall be approved for one (1) additional 
school year upon request of the teacher to the Superintendent, made not 
later than April 1st preceding the year for which such leave is requested . 
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E. When the teacher desires to terminate such leave, application for 
reinstatement may be made to the Superintendent by said teacher at any 
time during the school year. The teacher shall be considered for 
reinstatement during the school year for a vacancy occurring in a position 
for which she holds certification. 

F. Upon return from child care or adoption leave the teacher shall be entitled 
to reinstatement to the same contractual status which was held prior to the 
leave, and to a position for which the teacher holds valid certification. 

G. If a reduction in force (RIF) takes place while the teacher is on leave, the 
teacher is subject to the RIF policy and C and D of the above may not apply. 

H. A teacher on child care leave or adoption leave may continue to participate 
in those insurance benefits which are provided to other teachers by advance 
monthly payment to the Treasurer's Office of the group rate. 

7 .03 Personal Leave 

A. Personal leave will be available to each employee limited only as follows: 

1. No more than ten percent ( 10%) of the Elementary certified staff and 
five percent (5%) of the High School and Middle School certified staff 
can be out of a given building on the same day using personal leave. 
(When an emergency situation arises on a given day, personal leave 
exemptions to the ten percent (10%) and five percent (5%) will be 
granted by the superintendent). 

2. Requests for personal leave shall be made to the Principal at least 
five (5) working days in advance of the anticipated absence on the 
form prescribed by the Board. In case of emergency, requests to the 
Principal shall be made as far in advance of the absence as is 
practicable in order that proper arrangements for handling the 
employee's duties can be made. If circumstances make the five (5) 
day advance request impossible, the employee shall notify the 
Principal as soon as is practicable, and approval by the Principal or 
the Principal's designee will, when appropriate , be granted after the 
fact. 

B. Personal leave days cannot be used: 

1. During the first two (2) or last two (2) student days of the school year. 

2. On Parent-Teacher Conference Days. 

3. On required in-service education days. 
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C. Each regular employee shall be granted up to three (3) days of unrestricted 
personal leave per school year at the employee's regular compensation. 
Requests for personal leave shall be made to the Superintendent at least 
five (5) working days in advance of the anticipated absence on the form 
prescribed by the Board . In case of emergency, requests to the 
Superintendent shall be made as far in advance of the absence as is 
practicable in order that proper arrangements for handling the employee's 
duties can be made. If circumstances make the five (5) day advance 
request impossible, the employee shall notify the Superintendent as soon 
as is practicable, and approval by the Superintendent or the 
Superintendent's designee will , when appropriate, be granted after the fact. 

D. Any unused personal days in a school year shall be rolled over to the next 
school year. No more than five (5) personal days shall be accumulated in 
any one (1) school year. Unused personal day(s) unable to be rolled over 
due to maximum accumulation shall be added to the sick leave 
accumulation up to the maximum number of days set forth in Article 7.04(B). 

7.04 Sick Leave 

A. Each teacher shall earn sick leave at the rate of one and one-quarter (1 %) 
days per month. Fifteen (15) days maximum per year. 

B. Beginning with the 2014-15 school year, the ceiling on accumulated sick 
leave shall be two hundred sixty (260) days. 

C. Teachers new to the district may transfer accumulated sick leave from their 
last Ohio Public Agency in an amount not to exceed the total allowed by the 
New Philadelphia City School District. 

D. Should an employee have absences due to illness of more than his total 
accumulated sick leave, such employee will be granted an advancement of 
sick leave to a maximum of five (5) days, if requested, except that the 
number of days advanced shall not exceed the days of sick leave that can 
be accumulated before the end of the current school year. 

E. If the employee should resign , be placed on leave of absence, or become 
deceased before this advancement of sick leave has been earned back, 
such unearned sick leave shall be deducted from final adjusted pay. 

F. Teachers may use sick leave for absence due to personal illness, 
pregnancy, injury, exposure to contagious disease which could be 
communicated to others, and for absence due to illness, injury, or death in 
the employee's immediate family. Immediate Family Defined : 

Immediate family shall include: spouse, children, step-children, step­
parents, parents, in-laws, brother, sister, grandchildren, grandparents, 
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aunts and uncles or a relative living in the household, or persons with whom 
the employee has a custodial or guardian relationship. 

G. Extended or chronic absences may require medical verification at the 
request of the superintendent. Extended absence is defined as five (5) 
consecutive days of absence. Chronic absence is defined as fifteen (15) 
days cumulative absences within a school year. In addition, when the 
Superintendent suspects abuse or falsification of sick leave, he/she may 
require medical verification of the need for sick leave. Verification is defined 
as a statement from the doctor as to the nature of the illness and duration 
of the absence. 

H. The employee shall be required to certify that he/she is using sick leave in 
accordance with this provision . 

7.05 Assault Leave 

A teacher who is absent due to physical or emotional disability documented in 
writing by the employee's physician, resulting from a physical assault which 
occurred while the teacher was performing in the confines of their employment, 
assignment or duties shall be granted up to thirty (30) days of assault leave at full 
pay and benefit status. A maximum of thirty (30) additional days of assault leave 
may be granted by the Board. Assault leave shall not be deducted from accrued 
sick leave. Assault leave shall be granted in accordance with policy and rules 
established by the Board. 

7.06 Association Leave 

The Association shall be granted a total of ten (10) days annual leave for 
representatives to attend professional business meetings. This leave is non­
accumulative. The Board will pay the expenses of the substitute. The Association 
will be responsible for the expense of the representative(s) at such meetings. 

The Association President shall notify the District if the President is not the teacher 
using Association leave. 

7.07 Sick Leave Bank 

A sick leave bank shall be established in order to provide members of the sick 
leave bank additional sick leave. For the 2009-10 school year, employees who 
are not members of the sick leave bank may become a member by donating one 
(1) sick day by November 1, 2009. Any current employee who does not opt to join 
by November 1, 2009 shall not be permitted to participate in the bank for the 
duration of this agreement. No further sick leave donations are required to remain 
a participant for the life of this contract. Any employees new to the district may 
become a participant at the time of employment by making a one-time, one-day 
donation to the bank. Once the sick leave bank reaches one thousand three 
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hundred fifty (1,350) days or less, the maximum days the bank will hold shall be 
one thousand three hundred fifty (1,350) days. 

Once the number of days in the bank drops below one thousand three hundred 
fifty ( 1,350) days, any member of the bargaining unit or administration may become 
a member of the sick leave bank by donating up to three (3) days of his or her 
accumulated sick leave on an annual basis until the number of days reaches one 
thousand three hundred fifty (1,350). Once the number of days reaches one 
thousand three hundred fifty ( 1,350) days, the procedures set forth in paragraph 1 
will be in effect. However, any new employees will have a period of thirty (30) days 
from the date of being notified of the right to donate days to donate one (1) day of 
sick leave to the bank. This sick leave donation will occur during the month of 
October. Should the bargaining unit member wish to make an additional 
contribution to the bank they may make a voluntary contribution of up to three (3) 
days each February. 

1. Any member of the bargaining unit or administration may become a member 
of the sick leave bank by donating up to five (5) days of his or her 
accumulated sick leave on an annual basis. This sick leave donation will 
occur during the month of October. Should the bargaining unit member 
wish to make an additional contribution to the bank they may make a 
voluntary contribution of up to five (5) days each February. 

2. Members of the bargaining unit or Administration may withdraw from 
participation in the bank at any time, but the days they have donated are 
not refundable to them. 

3. Only members of the sick leave bank are eligible to receive sick leave bank 
benefits. 

4. Members of the sick leave bank are eligible to draw up to ninety-two (92) 
days per year from the bank if: (1) all of the individual's accumulated sick 
leave, unrestricted personal leave, and available sick leave advance, has 
been utilized; (2) the member has been absent for a minimum of twenty (20) 
consecutive work days; (3) the individual is a member of the sick leave 
bank. 

5. A sick leave bank committee shall be formed to oversee the bank. Two (2) 
representatives shall be designated by the Association President and two 
(2) representatives shall be designated by the Superintendent, of which the 
Superintendent may be one. The committee shall have the authority to 
confirm the request for sick leave with the member's physician. 

6. The Board shall remit the regular salary to the sick leave bank member and 
shall assume all costs for the administration for the sick leave bank. 

7. The sick leave bank can be used for a maximum of ten (10) days for 
paternity or maternity leave. 
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7.08 Jury Duty/Court Leave 

Members of the bargaining unit who are subpoenaed for either jury duty or to serve 
as a witness in a court proceeding in which the employee or the Association is not 
plaintiff or in which the Board is not a defendant shall be granted paid leave for the 
duration of time necessary to complete their obligations. Any payment received 
for either jury duty or as a witness shall be transmitted to the Board of Education. 
If in the event the Association and/or members of the bargaining unit are plaintiffs 
and the Board and/or members of the administration are defendants, release time 
will be provided to members of the bargaining unit for the time necessary to appear 
and testify, and the Association shall cooperate with the Superintendent in the 
scheduling of such release time to minimize classroom absences. 

7 .09 Family Medical Leave 

A. In order to be eligible, an employee must have completed twelve (12) 
months of service to the school district. 

1. The maximum allowable leave under this provision shall be twelve 
(12) weeks during any twelve (12) month period . 

2. Qualifying use for leave under this provision include: 

a. The birth and care of a child. (Must be used within the first 
twelve (12) months of birth.) 

b. The adoption or placement of a child in foster care. (Must be 
used within the first twelve ( 12) months after adoption or 
placement.) 

c. The care for a spouse, child, or parent who has a serious 
health condition if verified by the health care provider. Family 
medical leave cannot be taken to care for a parent-in-law. 

d. The employee's own serious health condition which makes 
him/her unable to perform his/her job functions. 

B. Procedures for the Family Medical Leave 

1. The employee shall apply in writing to the Superintendent or his/her 
designated representative not later than thirty (30) days prior to the 
beginning date of the requested leave of absence, if leave request 
was foreseeable . The written application, requiring Superintendent's 
approval shall specify the proposed dates the leave is to commence 
and terminate, with every attempt being made to select those dates 
least disruptive to the education process and district operations. The 
Board may require the employee to provide certification from a health 
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care provider containing verification in accordance with the Family 
Medical Leave Act if he/she requests a medical leave. 

2. An employee is required to first use available paid leave, sick leave 
(if for an appropriate personal/sick leave purpose). Paid leave can 
satisfy part or all of the twelve (12) week family medical leave. 

3. While on family medical leave, the employee will continue to receive 
the same group health coverage that he/she had while employed. 
The Board will pay for this continued group health coverage to the 
same extent that the Board paid for the coverage that each employee 
had before beginning his/her leave. 

4. Serious health condition is defined as an illness, injury, impairment 
or physical or mental condition that involves: a) inpatient care in a 
hospital, hospice or residential medical facility or b) continuing 
treatment by a health care provider. 

5. If a husband and wife are employed by the Board, and are eligible 
for family medical leave, their combined amount of leave for birth, 
adoption, foster care placement and parental illness is limited to 
twelve (12) weeks. 

6. Once the leave is approved by the Superintendent and the Board, it 
may be altered or canceled with the approval of the Superintendent, 
Board and the Employee. 

7. Upon returning from family medical leave, the Board will restore the 
employee to the same or equivalent position. If an employee on 
family medical leave decides not to return to work, then the Board 
will charge the employee for the amount of the insurance premiums 
that the Board paid for that employee's health care coverage during 
his/her leave, unless there is a continuation, recurrence or onset of 
a serious health condition, or other circumstances beyond the 
employee's control. 

C. The twelve (12) month period in which the twelve (12) weeks of leave may 
be taken begins yearly on July 1. 

D. When an employee begins leave more than five (5) weeks before the end 
of a semester the employee is required to continue taking leave until the 
end of the semester if: 

1. the leave will last at least three (3) weeks; and 

2. the employee would return to work during the three (3) week period 
before the end of the semester. 
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E. When an employee begins leave for a purpose other than the employees 
own serious health condition during the five (5) week period before the end 
of the semester, the employee is required to continue taking leave until the 
end of the semester if: 

1. the leave will last more than two (2) weeks, and 

2. the employee would return to work during the two (2) week period 
before the end of the semester. 

F. When an employee begins leave for a purpose other than the employee's 
own serious health condition during the three (3) week period before the 
end of a semester and the leave will last more than five (5) working days, 
the employee is required to continue taking leave until the end of the 
semester. 

ARTICLE 8 - ASSIGNMENTS AND CONTRACTS 

8.01 Contracts issued to teachers will contain the following information : 

A. Name of teacher 

B. Type of contract and number of years if more than one (1 ). 

C. Annual compensation to be paid for the first year of the contract. 

D. Basis for determining compensation for the first year of the contract (i.e ., 
BA Degree, Year(s) of experience). 

E. Signatures of the employee and the Treasurer. 

8.02 Effective for the 2018-2019 school year employment contracts will be offered as 
follows: 

8.021 Sequence of Limited Contracts 

Upon Initial Employment 

Second (2nd) Contract 

Third (3rd) Contract 

Fourth (4th) Contract 

Fifth (5th) Contract and beyond 
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One (1) Year 

One (1) Year 

One (1) Year* 

Two (2) Years (if no professional 
licensure) or up to Three (3) years 
or continuing contract if eligible ** 

Up to Five (5) years or continuing 
contract if eligible ** 



*Bargaining unit member(s) who have obtained a continuing contract in 
another Ohio school district will be eligible for a continuing contract in 
accordance with Ohio law. 

**Bargaining unit members(s) may apply for continuing contract in 
accordance with Ohio Law. 

8.022 In the case of awarding the fourth (4th), fifth (5th) and beyond limited 
employment contracts, an employment contract may be less than the 
specified years in the instance( s) where the employee would be on an 
improvement plan, not awarded tenure, or a poorly performing teacher. 
In such case(s), bargaining unit members would be award an extended 
limited contract in accordance with the law. 

8.023 All licensed employees will receive salary notification in accordance with 
the law 

8.03 The non-renewal of a regular limited contract will comply with O.R.C. §3319.11 
and §3319.111. 

8.04 The termination of a teacher's contract will comply with O.R.C. §3319.16 and 
§3319.161. 

8.05 Non-renewal of limited teaching contracts for probationary employees who have 
been employed for three (3) years or less . 

A. At least ten (10) days prior to the Board action, limited contract teachers 
who have been employed for three (3) or fewer years shall be notified by 
the Superintendent that they will not be recommended to the Board for 
rehiring for the next school year. Prior to Board action on their contract, 
such teachers shall have the right to meet with the Board in executive 
session with representation to present their case. 

B. The non-renewal procedure for teachers who have been employed for three 
(3) or fewer years supersedes all provisions of O.R.C. §3319.11 and O.R.C. 
§3319.111, and O.R.C. §3319.112 and such teachers shall have no right to 
challenge nonrenewal pursuant to O.R.C. §3319.11 or O.R.C. §3319.111 
or O.R.C. §3319.112 or through the negotiated grievance procedure. 

8.06 It is the express intention of the parties that this procedure supersede Ohio law 
with respect to any topic regarding teacher evaluation as set forth in Ohio Revised 
Code, including, but not limited to: O.R.C. §3319.11, O.R.C. §3319.111 and 
O.R.C. §3319.112 . 

ARTICLE 9 - VACANCIES AND TRANSFERS 

9.01 During the school year all vacancies in certified/licensed staff positions which occur 
will be sent electronically via email. Such posting shall take place for a minimum 
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of seven (7) calendar days except from August 1st through the first two (2) weeks 
of September when such posting shall be for only two (2) working days. During 
August 1st through the first two (2) weeks of September, the district shall send out 
an all call notification in addition to the electronic email notification. 

9.02 During the summer months when school is not in session, staff members may call 
or visit the Central Office for information pertaining to vacancies that have been 
posted. 

9.03 The filling of vacancies in the bargaining unit shall be made by the Superintendent. 
In filling such vacancies, the Superintendent will consider the following: 

A. Contribution individual could make to pupils in the position. 

8. Appraisal and recommendations made by the principals. 

C. Qualifications for the position to be filled and when appropriate the position 
which would be vacated. 

D. Opportunity for professional growth; 

E. Improvement of the educational program or services; and, 

F. The length of service in the district. 

9.031 The Association President shall receive notification of all internal 
bargaining unit member applicants for any district vacancy. 

9.032 Any bargaining unit member(s) who applies for a vacancy and is 
properly licensed for the said position shall be granted an interview. 

9.033 Outside candidates not licensed/certificated for the vacancy or who will 
not have the ability to obtain the required license/certificate by the initial 
work day of the contract year in which s/he is to be employed will not be 
provided an interview over an internal candidate who is properly 
licensed . 

9.04 Change in Assignment, Voluntary and Involuntary Transfers 

Assignment/Change in Assignment 

9.041 Each year by February 1, the Superintendent shall send a notice to the 
members of the bargaining unit inquiring as to their desires for building 
placement, grade level/subject assignments, and supplemental 
contracts. All Intent forms must be returned to the Superintendent by 
April 1st each year. Intent forms shall be voided each October. 
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9.042 

9.043 

9.044 

Changes in teaching assignment from the previous year shall be 
discussed with the bargaining unit member first before action is taken. 
Teachers under contract as of May 1 for the following school year will 
be notified in writing by June 15 of their subject area(s) and/or grade to 
be taught and the building where they will teach. Secondary teachers 
will be notified in writing by June 15 about their tentative class schedule 
and number of periods in the school day. 

An effort will be made to maintain these assignments. If a change is 
made in the tentative assignment, or the assignment is different from the 
previous year, an explanation will be given to the affected teacher by the 
Superintendent or his designee, with the final decision being made by 
the Superintendent. Nothing shall prohibit a member of the bargaining 
unit from discussing a desired change in assignment with the 
Superintendent. 

If secondary scheduling and elementary attendance patterns are under 
study, then the assignment letter will be sent out as soon as possible, if 
not by June 15. The teachers and the Association will be notified in 
advance if the June 15 date cannot be met. 

Voluntary Transfers - this language is applicable when a vacancy exists 

9.045 

9.046 

A member of the bargaining unit may request to be considered for a 
voluntary transfer when a vacancy occurs by submitting their request in 
writing to the Superintendent. These requests may be withdrawn at any 
time and shall only be effective until the vacancy is filled. The response 
on the Intent forms may be considered by the Superintendent in filling 
vacancies. The Association President will receive a copy of all voluntary 
transfer requests. 

Two bargaining unit members may also request to switch positions 
within their current building for a school year. Such request is to be 
submitted to the building principal. 

Involuntary Transfers - this language is applicable when a vacancy exists 

9.047 Involuntary transfers shall be a change in teaching position not initiated 
by the bargaining unit member. Bargaining unit members being 
involuntarily transferred will be transferred only to a position for which 
they are fully and properly certified/licensed. In discussing an 
involuntary transfer, there will be a meeting (within five (5) days for a 
written request) of the bargaining unit member(s) involved and the 
Superintendent or his/her designee. The involved bargaining unit 
member(s) shall be given the reasons for the involuntary transfer, in 
writing, prior to the aforementioned meeting. 
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9.048 

9.049 

Such involuntary transfers shall be accomplished by moving the least 
senior bargaining unit member who is qualified for the position to be filled 
through involuntary transfer. 

Any bargaining unit member receiving notice that s/he is to be 
involuntarily transferred after August 1st shall receive a five 
hundred-dollar ($500) stipend 

9.05 Two bargaining unit members may also request to switch positions within their 
current building for a school year. Such request is to be submitted to the building 
principal. 

9.06 Teachers being involuntarily transferred will be assigned only to a position for 
which they are fully and properly certified. In discussing an involuntary transfer, 
there will be a meeting (within five (5) days for a written request) of the teacher(s) 
involved and the Superintendent or his/her choosing for the meeting. The involved 
teacher(s) shall be given the reasons for the transfer, in writing, prior to the 
aforementioned meeting. 

ARTICLE 10 -TEACHER EVALUATION 

10.01 Evaluation of certified/licensed teaching staff using Ohio Teacher Evaluation 
System (OTES). The evaluation of teachers, who spend fifty percent (50%) or 
more of his/her time providing content-related student instruction, shall be in 
accordance with this procedure, which align with the Standards for the Teaching 
Profession set forth in state law. The definitions prescribed in the Ohio Revised 
Code 3319, Ohio Administrative Code and ODE Model Policies, pertaining to this 
procedure shall be incorporated unless otherwise provided herein . 

Evaluation of certified/licensed counseling staff using the Ohio School Counselor 
Evaluation System (OSCES). The evaluation of school counselors shall be in 
accordance with this procedure, which aligns with the Standards for the Ohio 
School Counselors. The definitions prescribed in the Ohio Revised Code 
3319.113, Ohio Administrative Code and ODE Model Policies, pertaining to this 
procedure shall be incorporated unless otherwise provided herein. 

10.02 District administrators who are credentialed shall be responsible for evaluation of 
the performance of teachers/school counselors. The evaluator shall also be 
credentialed by the Ohio Department of Education to administer the Ohio Teacher 
Evaluation System (OTES)/Ohio School Counselor Evaluation System (OSCES) 
so long as such credentialing exists. If a teacher/school counselor is being 
evaluated by someone other than his/her building principal or immediate 
supervisor, the teacher/school counselor will be notified of their intended 
credentialed evaluator no later than Sept 15 or within thirty (30) days of 
employment if employed after the start of the school year. However, bargaining 
unit members shall not serve as credentialed evaluators. Where a teacher/school 
counselor is under a continuing contract or under consideration for renewal/non-
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renewal or under an improvement plan, a District administrator will serve as the 
Credentialed Evaluator. The Credentialed Evaluator assigned to the 
teacher/school counselor shall complete all components of the Teacher/School 
Counselor Performance component except in the case of extenuating 
circumstances. 

10.03 All teachers/school counselors shall be evaluated based on at least two (2) formal 
observations of at least thirty (30) minutes each and periodic classroom 
walkthroughs each school year. The first observation will occur before the 
conclusion of the first semester. No teacher/school counselor may be evaluated 
more than once annually. 

A teacher/school counselor who is assigned an evaluation rating of Accomplished 
on the teacher's/school counselor's most recent evaluation conducted under this 
section shall be evaluated once (1) every three (3) school years, unless his/her 
contract is up for renewal. The triennial evaluation shall be completed by May 1 
of the applicable school year, and the teacher/school counselor shall receive a 
written report of the evaluation by May 10 of that school year. Such teacher/school 
counselor must meet and maintain the following requirements: have student 
growth scores (SGM) at ratings of average or above average for a teacher or have 
metric of student outcomes as skilled or higher for a school counselor; and a 
credentialed evaluator shall conduct one (1) formal observation (a pre-conference 
if requested by teacher/school counselor) and one (1) post-conference with the 
teacher/school counselor for each year the evaluation cycle is deferred. 

A teacher/school counselor who is assigned an evaluation rating of Skilled on the 
teacher's/school counselor most recent evaluation conducted under this section 
shall be evaluated once every two (2) school years, unless his/her contract is up 
for renewal. The biennial evaluation shall be completed by May 1 of the applicable 
school year, and the teacher/school counselor shall receive a written report of the 
evaluation by May 1 O of that school year. Such teacher/school counselor must 
meet and maintain the following requirements: have student growth scores (SGM) 
at ratings of average or above average for a teacher or have metric of student 
outcomes as skilled or higher for a school counselor; and a credentialed evaluator 
shall conduct one (1) formal observation (a pre-conference if requested by the 
teacher/school counselor) and one (1) post-conference with the teacher/school 
counselor for each year the evaluation cycle is deferred . 

In any year in which a teacher/school counselor will not be formally evaluated, as 
a result of having previously received a rating of accomplished or skilled, the formal 
observation process shall not require a pre-observation conference or submission 
of the pre-observation form. Likewise, the submission of the post observation form 
shall not be required. The information/forms generated in this section will be 
provided to the teacher/school counselor however will not be placed in the 
employee's personnel file. 
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A teacher/school counselor may request a formal observation at any time, in 
addition to those required. Such request may be denied by the Evaluator. The 
evaluator will supply the teacher/school counselor with the reason for the denial in 
writing. 

10.04 Teachers/school counselors who are on a limited or extended limited contract and 
who are under consideration for non-renewal shall be evaluated based on at least 
three (3) formal observations of at least thirty (30) minutes each and periodic walk­
throughs during the last year of their contract. The Superintendent may waive the 
third (3rd) observation, if the teacher/school counselor is not being considered for 
non-renewal. 

10.05 There shall be at least twenty-one (21) calendar days between each formal 
observation unless there is mutual agreement to amend the 21 days. (Calendar 
days exclude Winter and Spring breaks for this Article only). 

10.06 All teacher/school counselor evaluations are completed by May 1, with a written 
copy of the evaluation results provided to the teacher by May 10. A final 
summative rating of teacher/school counselor effectiveness forms (Appendices 
M/Q) will be completed, signed by the evaluator and the teacher/school counselor. 
The teacher's/school counselor's signature should not be construed as evidence 
that the teacher/school counselor agrees with its contents. 

10.07 Evidence provided by the teacher/school counselor and gathered by the evaluator 
during the pre-conference, formal observations, walk-throughs, post-conference, 
required school sponsored events, and other substantiated factors impacting the 
teacher's/school counselor's performance or professionalism will be used by the 
evaluator when applying the Performance Rubric. All observation of 
teacher/school counselor work performance for purposes of the observation 
documents shall be conducted openly and with full knowledge of the 
teacher/school counselor. A teacher may provide evidence to the Credentialed 
Evaluator, including but not limited to student information affecting educational 
progress , student interest or learning style surveys, newsletters, classroom rules, 
lesson plans, portfolios, summative assessments, and student work samples. A 
school counselor may provide evidence to the Credentialed Evaluator, including 
but not limited to student grades, standardized tests, course completion, 
graduation rate, attendance, ACT/SAT, discipline reports, office referrals, 
counselor logs, teacher feedback surveys, backpack web, Ohio means jobs, 
acceptance rates, and exposure to post-secondary options/surveys. 

10.08 All evaluation documents and rubrics (print or digital) used will be based on 
documents from the ODE OTES/OSCES or other forms that have been mutually 
agreed upon. The evaluation matrix will be used to determine the final summative 
rating . A teacher/school counselor may include a written response within ten (10) 
work days of receipt of an observation (formal or informal), a walk-through, or a 
summative rating . 
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10.09 The formal observation shall consist of: a pre-observation conference, an 
observation, and a post-conference. Formal observations shall be conducted in 
collaboration with the credentialed evaluator and the teacher/school counselor. 
The pre- observation conference will occur within five (5) work days of the 
observation and the post-conference will occur within ten (10) work days following 
the observation, unless the teacher/school counselor or administrator is absent 
during that observation or evaluation timeframe, or unless other extenuating 
circumstances exist. The teacher/school counselor will provide the pre­
observation form to the credentialed evaluator at least one (1) school day prior to 
the pre-observation conference. The teacher/school counselor will provide the 
post-observation form to the Credentialed Evaluator at least one (1) school day 
prior to the post-observation conference. At the post-observation conference, the 
Credentialed Evaluator and teacher/school counselor will review the evidence 
collected and collaboratively review the draft of the Observation Summary Report 
Form that the Credentialed Evaluator brings to the post-observation conference. 

10.1 O A walkthrough/informal observation ("walkthrough") is a formative written 
assessment by a Credentialed Evaluator. A walkthrough for a school counselor is 
a formative written assessment piece of non-confidential activities by a 
Credentialed Evaluator. There shall be no more than six (6) walkthroughs per 
Teacher/school counselor Performance Cycle, unless additional are requested by 
the teacher/school counselor. The walkthrough may be unannounced, but nothing 
prohibits informing the teacher/school counselor of a walk-through. A walkthrough 
shall be at least five (5) consecutive minutes, but not more than twenty (20) 
consecutive minutes. Within five (5) work days of completing the walkthrough, the 
evaluator shall provide the teacher/school counselor a copy of the 
Walkthrough/lnformal Observation Data Form. If the teacher/school counselor 
requests to meet with the evaluator to review this Form, this meeting will be held 
before the next walkthrough occurs. The teacher/school counselor request to meet 
with the evaluator must occur within two (2) school days following the receipt of 
the Walkthrough/lnformal Observation Data Form. 

10.11 Teachers are assigned an effectiveness rating of Accomplished, Skilled, 
Developing, or Ineffective, and any others required by law. This rating will be 
determined based on teacher performance and student growth measure based 
upon percentages prescribed in Ohio law. 

School counselors are assigned an effectiveness rating of Accomplished, Skilled, 
Developing, or Ineffective, and any others required by law. This rating will be 
determined based on school counselor performance (Standards 1 - 6) and the 
metric of student outcomes (Standard 7). 

In the event the Ohio Legislature modifies these criteria for teachers or school counselors; 
the Union and Board agree to negotiate on the limited issue of whether these 
criteria should also be modified in this Article. 
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10.12 Within ten (10) calendar days of rece1v1ng the final summative rating of 
teacher/school counselor effectiveness form, a teacher/school counselor has the 
right to make a written response to the evaluation and to have it attached to the 
final summative rating of teacher/school counselor effectiveness form that is 
placed in the teacher's/school counselor personnel file. 

10.13 Teacher/school counselor Performance results are reported using a 1 - 4 rating 
structure with "1" indicating lowest performance to "4" indicating highest 
performance. Teacher/school counselor performance ratings are based on the 
teacher's current school year performance. 

10.14 For Teachers, Student Growth is evaluated by a combination of: (1) Value-added 
data or an alternative student academic progress measure if adopted under O.R.C. 
§3302.03(C)(1 )(e); (2) ODE-approved assessments and/or (3) Board determined 
measures. When available, value-added data or an alternative student academic 
progress measure if adopted under O.R.C. §3302.03(C)(1 )(e) shall be included in 
the measures used to evaluate student growth in proportion to the part of the 
teacher's schedule of courses or subjects for which the value-added progress 
dimension is applicable. 

For School Counselors, the metric of Student Outcomes refers to the seventh area 
of the OSCES Evaluation Rubric that provides data demonstrating that student's 
skills, knowledge or behaviors have positively changed as a result of the school 
counselor's actions. 

10.15 Beginning the 2014-2015 school year, teachers who are required by this article will 
complete the SLO template and checklist to construct Student Growth Measures 
and submit it to the District Evaluation Committee no later than the third (3rd) 
Monday of September. 

A teacher whose SLO is rejected by his/her District Evaluation Committee shall 
have ten (10) calendar days to correct and resubmit the SLO. 

Each teacher who is required by this article shall submit the SLO scoring template 
with the numerical rating to the District Evaluation Committee by May 1. 

Each teacher who is required by this article shall receive notice of the SGM results 
for vendor assessments and the numerical ratings for the SLO prior to them being 
reported, as may be statutorily required . If the teacher believes the SGM result is 
inaccurate, s/he shall notify the Superintendent or his/her designee within ten ( 10) 
calendar days of the date of the notice. 

On or after July 1, 2014, the entire student academic growth factor of the evaluation 
for teachers whose schedule is comprised only of courses or subjects for which 
value-added data is applicable shall be based on the value-added progress 
dimension 
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During a school year that a teacher/school counselor is on extended leave of 
absence or sick leave [sixty (60) days or more], the teacher/school counselor will 
not be evaluated on student growth/value added unless the teacher/school 
counselor chooses to include the scores/ratings, but will be evaluated on 
teacher/school counselor performance measures. Any teacher/school counselor 
who was on leave from the school district for fifty percent (50%) or more of the 
school year shall be exempt from the evaluation process. 

Teacher who has been involuntarily transferred - A teacher, who is involuntarily 
transferred to a different position (e.g. subject, grade level) shall not have the initial 
SGM score in the involuntary transfer impact any job action 

Co-teaching arrangement (e.g. inclusion) - Teachers who have an approved co­
teaching arrangement shall have a percentage of the SGM score for the individual 
teachers in the co-teaching arrangement based on the actual instructional time 
each teacher has spent with the student(s). If the co-teaching teachers cannot 
agree on the percentage applied then the administration will set the SGM 
percentage for the co-teaching arrangement. 

Students who are enrolled in value-added subject courses and who have 
twenty-five percent (25%) or more excused or unexcused absences for the defined 
interval of instruction may factor into a teachers' student growth/value added 
evaluation. Students who are enrolled in classes where vendor assessments or 
student learning objectives are being used to assess student growth and who have 
fifteen percent (15%) or more excused or unexcused absences for the defined 
interval of instruction may factor into a teacher's student growth measure. Data 
from Board-determined measures will be converted to a score of: (1) Above, (2) 
Expected, or (3) Below student growth levels. Students who are enrolled in school 
and who have fifteen percent ( 15%) or more excused or unexcused absences for 
the school year may factor into a school counselor's metric of student outcomes. 

For the 2014-2015 school year, the District Student Growth Measurement Index 
shall be the following: 

Teacher Vendor 
LEA Measure 

Category Value-Added Assessment Shared Total 
SLO/Other 

Attribution 

A1 50% 50% 

Up to 26% Remainder of 
A2 proportionate percentage bringing 50% 

to schedule to 50% total 

B 10% 40% 50% 

c 50% 50% 
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The union will make an annual recommendation to the Superintendent on the 
District Student Growth Measurement Index for consideration. Should the 
Superintendent not accept the recommendation, the Superintendent could make 
a counter recommendation. Should neither recommendation be approved, the 
chart above will be used. 

10.16 Teachers/school counselors who receive a final summative rating of Accomplished 
must develop a self-directed professional growth plan and may choose their 
credentialed evaluator(s) from the Board approved evaluator list. An evaluator 
may decline the selection. If the evaluator denies the selection, s/he must provide 
the teacher/school counselor with written reasons for the denial. 

Teachers/school counselors who receive a final summative rating of Skilled or 
Developing must develop professional growth plans collaboratively with their 
credentialed evaluator(s) from the Board approved list. 

Teachers/school counselors who receive a final summative rating of Ineffective 
must develop an improvement plan with their credentialed evaluator(s). The 
Superintendent/designee assigns credentialed evaluators to teachers/school 
counselors who receive a final summative rating of ineffective. 

10.17 Effectiveness Rating shall be calculated utilizing the procedures under Ohio law. 

10.18 The Superintendent or designee shall annually file a report to the Department of 
Education including only information required by law 

10.19 Only the final evaluation rubric and the final summative rating of teacher/school 
counselor effectiveness form are to be placed in a teacher's/school counselor's 
file. The forms will be signed and dated by both the administrator and the 
teacher/school counselor. Signatures indicate only that the forms were seen by 
the teacher/school counselor and administrator, not necessarily agreement with 
the contents . 

10.20 Upon request, the credentialed Evaluator shall provide the teacher/school 
counselor with copies of all final written documentation, artifacts, and evidence 
collected during formal observations and walkthroughs/informal observations or 
other substantiated factors/required events impacting the teacher's/school 
counselor's performance or professionalism that have impacted the performance 
rubric. 

10.21 No teacher/school counselor shall be required to complete a Self-Assessment 
Form (e.g. OTES/OSCES Self-Assessment Form). This tool may be used by 
teachers/school counselor as a resource . 

10.22 Video or audio devices shall not be used to record a teacher's classroom 
instructional performance for the evaluations by the Credentialed Evaluator. The 
District will not use video/audio evidence submitted to ODE by a Resident Educator 
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for their residency requirements as evidence to assess teacher performance 
(OTES). 

10.23 Any teacher/school counselor who submits notice of retirement and that notice has 
been accepted by the Board not later than the first day of December of the school 
year in which the evaluation is otherwise to be conducted, will not be evaluated. 

10.24 Professional Growth & Improvement Plans 

10.241 Professional Growth Plan 

Beginning with the 2015-2016 school year, each teacher/school 
counselor will develop a Professional Growth Plan on an annual basis 
no later than the first Monday in October as outlined in Section 10.16. 

10.242 Improvement Plan 

a. The Credentialed Evaluator for each teacher/school counselor 
with an Ineffective rating either on the final summative evaluation 
or as identified in the post-observation conference form will 
develop an Improvement Plan for the teacher/school counselor 
to respond to Ineffective ratings in performance. 

b. The Credentialed Evaluator shall develop an Improvement Plan 
to address any significant teacher/school counselor performance 
deficiency identified after an observation using the OTES/OSCES 
Improvement Plan Forms (Appendices HIT). A performance 
deficiency includes either an overall ineffective rating or an 
ineffective rating on any of the components of the OTES/OSCES 
Rubric. The Credentialed Evaluator shall meet with the 
teacher/school counselor to review the Improvement Plan and 
receive input from the teacher/school counselor before the 
Improvement Plan is finalized and implemented. 

c. If the District anticipates taking adverse employment action 
based on a Teacher's/School Counselor's Performance, the 
teacher/school counselor shall first be placed on an Improvement 
Plan so s/he has an opportunity to remedy the performance 
deficiencies. The Improvement Plan may be created after the 
first or second observation in this circumstance. 

I. If a teacher/school counselor on an Improvement plan 
requests a support teacher/counselor, the Credentialed 
Evaluator shall identify a support teacher/counselor (if a 
teacher has a resident educator mentor, the mentor may 
also serve as the support teacher to the resident 
educator). A support teacher/counselor cannot be 
requested or directed to provide any information regarding 
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the confidential discussion with the supported bargaining 
unit member. 

ii. Support Teacher/Counselor: A mentor 
teacher/counselor who supports a teacher/counselor 
who has been placed on an improvement plan . 

d An Improvement Plan based on Ineffective teacher rating will be 
revisited in at least twenty-eight (28) school day intervals to see 
whether the teacher's/school counselor's performance has 
improved and whether to modify or end the plan. 

A copy of the Improvement Plan forms are in Appendices H!T. 

10.25 A teacher who accepts a student teacher(s) will still have his/her student growth 
measures reflect all students for whom s/he is the teacher of record . Any teacher 
may volunteer to accept a student teacher during the school year. No teacher shall 
be assigned a student teacher. 

10.26 Electronic Teacher and Principal Evaluation System (eTPES) 

The Superintendent shall choose the minimum required/least intrusive Option for 
submitting teacher evaluation data to the ODE and/or third parties. Rebuttal for 
eTPES data shall be kept in the teacher's personnel file and not placed into 
eTPES. 

Bargaining unit members shall not be required to enter additional data other than 
what is required by the selected eTPES option into eTPES. Violation is grounds 
for a grievance under Article 3. 

Prior to final submission of the data to eTPES, the administration shall provide the 
teacher the data within five (5) days of the final submission date. 

10.27 District Evaluation Committee 

There shall be a District Evaluation Committee, which shall be comprised of a 
Union team appointed by the Union President and Administrative team appointed 
by the Superintendent, the union team having up to ten ( 10) members and the 
administrative team having up to four (4) members . The District Evaluation 
Committee shall review its established ground rules annually. The District 
Evaluation Committee shall reach decision through consensus, shall receive 
training on the state-adopted evaluation framework(s), including student growth 
measure training, on-site or at a local ESC and may utilize subcommittees or 
experts as needed to gather or provide information . The District Evaluation 
Committee shall keep minutes summarizing its meetings. 
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The District Evaluation Committee is responsible for: 

1. Reviewing and making recommendation on the OTES/OSCES and non­
OTES evaluation procedures and instruments. 

2. Annually reviewing and making a recommendation on the District Student 
Growth Measurement Index. 

3. Provides guidance and support for Student Growth Measures and Metrics 
for Student Outcomes. 

4. Approves and assesses Student Learning Objectives and Metrics for 
Student Outcomes. 

5. Making recommendations as set forth throughout Article 10 titled 
Teacher/School Counselor Evaluation 

6. Shall develop the evaluation process and instruments for the non-OTES 
evaluation system and make a recommendation(s) during the term of this 
contract. 

Any recommendations made by the District Evaluation Committee shall be sent to 
the Union Executive Committee and the Superintendent/Board. Any District 
Evaluation Committee recommendations, or mutually agreed upon modifications 
thereto, that would modify any provision of Article 10 titled Teacher/School 
Counselor Evaluation may be implemented provided the Union Executive 
Committee and Superintendent/Board agree. 

Members of the District evaluation committee shall be paid at Level 15 of the 
Supplemental Salary Schedule. 

NON-OTES Employees 

[Non-OTES Evaluation Procedures will be amended to reflect amendments to the OTES 
Procedures, where applicable] 

10.28 Evaluation of non-OTES certified staff. The evaluation of teachers, who spend fifty 
percent (50%) or less of his/her time providing content-related student instruction, 
shall be in accordance with this procedure, 10.24. The goal of the policy and the 
formal evaluation procedure is improvement of instruction. 

10.29 Building and/or assistant principals shall be primarily responsible for evaluation of 
the performance of teachers. Other administrative personnel may engage in 
teacher evaluation from time to time. 

10.30 All teachers shall be evaluated based on at least two (2) formal observations of at 
least thirty (30) minutes each and periodic classroom walk-throughs each school 
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year. No teacher shall be evaluated more than once (1) annually. The first 
observation will occur before the conclusion of the first semester. 

10.31 Teachers who are on a limited or extended limited contract and who are under 
consideration for nonrenewal shall be evaluated based on at least three (3) formal 
observations and periodic walk-th roughs during the last year of their contract. The 
parties agree that teachers who are in their probationary period, who will not be 
renewed, shall not be subject to this three (3) formal observation requirement. 

10.32 There shall be at least twenty-one (21) calendar days between each formal 
observation unless there is mutual agreement to amend the twenty-one (21) days. 

10.33 All teacher evaluations are completed by May 1, with a written copy of the 
evaluation results provided to the teacher by May 10. 

10.34 Evidence provided by the teacher and gathered by the evaluator during the pre­
conference, formal observations, informal observations (including at school 
sponsored events), walk-throughs, post-conference and other factors impacting 
the teacher's performance or professionalism will be used by the evaluator when 
compiling the summative evaluation. 

10.35 All evaluation documents (print or digital) placed in the Appendix (to be developed). 
The evaluator will give a copy of the completed observation form(s) to the teacher 
at least one (1) day in advance of the post-observation conference. Changes to 
the observation form information may be made as a result of additional information 
gathered in the post-observation conference. A teacher may include a written 
response within ten ( 10) work days of receipt of an observation (formal or informal), 
a walk-through, or a summative rating. 

10.36 The formal observation shall consist of: a pre-conference, an observation, and a 
post-conference. The pre-conference will normally occur within five (5) work days 
of the observation. The post-conference will normally occur within fifteen (15) work 
days following the observation, unless the teacher or administrator is absent during 
that timeframe. A summative evaluation will normally be completed within ten (10) 
working days of the last observation post-conference. All observations and other 
documented items will be consolidated into the summative evaluation (form to be 
developed). A copy of the summative evaluation will be given to the teacher. Time 
limits may be extended by mutual agreement. 

10.37 When the overall performance or performance within an individual category of a 
teacher is less than satisfactory, the evaluator shall indicate such on the form (to 
be developed) including reasons for the less than satisfactory rating . The teacher 
shall have the right to request a follow-up conference following the summative 
evaluation conference. 

10.38 When a problem is identified, the evaluator will assist the teacher to set up written 
goals and objectives for improvement in the problem area(s). The goals and 
objectives will denote what type of assistance will be provided by the 
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administration. The teacher is responsible for implementing reasonable 
suggestions for improvement. The teacher's signature on the goals and objectives 
will not constitute agreement with the goals and objectives, but only that the 
teacher has seen them. 

10.39 Final observation documents and final summative evaluation documents will be 
placed in the teacher's personnel file . 

ARTICLE 11 - SEVERANCE PAY 

11.01 The Board authorizes severance pay for all eligible school employees of the New 
Philadelphia School District. No person shall collect severance pay more than one 
(1) time. 

11.02 To be eligible for severance pay the teacher must be currently employed by the 
Board . This eligible employee is one who has retired and has met the retirement 
criteria as defined by the State Teachers Retirement System (STRS) in Ohio. 

11.03 The Board shall provide severance pay in an amount not to exceed twenty-five 
percent (25%) of the employee's accumulated sick leave days with a maximum of 
sixty-five (65) days of severance to be granted. A daily rate of pay will be 
established, computed on the employee's final annual salary pro-rated on the 
number of work days scheduled for the employee that same year. 

11 .04 Five additional days of severance pay will be paid to eligible staff conditional upon 
receipt of a letter of retirement/resignation prior to January 15. 

ARTICLE 12 - TUITION REIMBURSEMENT 

12.01 The Board agrees to pay no more than the actual tuition cost per hour to a 
maximum of one hundred dollars ($100.00) per quarter or one hundred-fifty dollars 
($150.00) per semester hour to certified staff members for successfully completing 
with at least a (B) grade or a pass if on a pass/fail basis, graduate or undergraduate 
courses in accordance with the formula in section 12.03. The courses taken must 
be in the present area of certification and/or any area of educational certification 
approved by the Superintendent. The teacher must first demonstrate that the 
course fits the above description. The tuition reimbursement shall be approved by 
the Superintendent of Schools . This payment shall be paid to the teacher the 
school year following the receiving of credit for courses taken. A teacher must 
teach in the New Philadelphia City Schools the year following receiving this credit 
to be eligible to be paid under this provision. The teacher must present proof via 
an electronic storage warehouse like the My Learning Plan of course approval and 
of earned credits no later than September 15 to be paid that school year. 

12.02 The maximum number of hours to be included under this policy shall be nine (9) 
semester or twelve (12) quarter hours from August 1 to July 31 . A single payment 
will be made following presentation of evidence of completed course work. For the 
2014-15 school year only, the district will accept course work approved/verified 
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outside the August 1 to July 31 timeline as not to exclude any employee due to the 
change in course year completion dates as long as submitted as stated in section 
12.03. 

12.03 All teachers shall submit an official transcript of the completed course work by 
September 15, with a copy of the LPDC approved form to the Superintendent. The 
Superintendent shall total the number of quarter hours and semester hours taken 
by all teachers submitting a form. 

The Superintendent will convert all hours to either quarter or semester hours and 
divide into the appropriated sum (Section 13.05). This quotient will be the amount 
paid for each quarter or semester hour taken. All teachers who have completed, 
submitted and received preapproval permission will receive tuition reimbursement. 

12.04 Certified employees who are reimbursed by another agency shall be eligible only 
for the difference, if any, between tuition reimbursement to which they would be 
entitled and the amount received from the agency. 

12.05 The Board will appropriate sixty thousand dollars ($60,000) for tuition 
reimbursement. Any portion of the appropriation not expended the previous year 
will be appropriated for the next year. (If financial conditions exist which would 
make tuition reimbursement a hardship on the district, the administration agrees 
to meet with the Association to justify and clarify the hardship and possible 
elimination of tuition reimbursement for that year.) 

ARTICLE 13 - REDUCTION IN FORCE 

13.01 A reduction in the number of teaching positions may be necessary because of a 
return to duty of regular bargaining unit members after leaves of absence, 
suspension of schools, territorial changes affecting the District, decrease in student 
enrollment, changes in curricular offerings, financial reasons, or any other reasons 
provided by O.R.C. §3319.17. 

13.02 Reduction in force (RIF) does not include: voluntary retirement(s), resignation(s) 
or leave(s) of absence; staff members who were employed to fill a temporary 
vacancy; or other means, such a nonrenewal of contract, whereby positions are 
vacated. Instead, RIF occurs when attrition will not eliminate enough persons or 
positions. In such cases, the Superintendent will announce that it is necessary to 
release teachers from employment. This announcement will include the teaching 
levels and certification areas that might possibly be affected. 

13.03 Twenty-five (25) calendar days before the Board acts to implement a reduction, 
the Association President will be informed of the reduction and receive a seniority 
list. Fifteen (15) calendar days before the Board acts to implement a reduction, 
the individuals to be reduced will be notified. 
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13.04 Provisions: 

A. In a reduction in force, no preference for seniority shall be given except 
when making decisions between teachers who have comparable 
evaluations. 

B. For the purpose of this Article, comparability will be defined as follows: 

• Performance ratings do not include student growth measures as long 
as the law permits. 

• There shall be three (3) categories of comparable evaluation 
(Category 1 (accomplished/skilled), Category 2 (developing) and 
Category 3 (ineffective), in which employees shall be placed based 
upon the evaluation rating they receive for their three (3) most recent 
evaluations. 

• Employees evaluated as "ineffective" for two (2) out of their last three 
(3) evaluations shall be placed in Category 3. 

• Employees evaluated as "developing" for two (2) out of their last 
three (3) years shall be placed in Category 2 

• Employees evaluated as "skilled" for two (2) out of their last three (3) 
evaluations shall be placed in Category 1. 

• Employees evaluated as "accomplished" for two (2) out of their last 
three (3) evaluations shall be placed in Category 1. 

• Employees who receive a different/unique evaluation rating of 
"accomplished", "skilled'', and "developing" in each of their last three 
(3) evaluations shall be placed in Category 1. 

• Employees who receive a different/unique evaluation rating of 
"skilled", "developing", and "ineffective" in each of their last three (3) 
evaluations shall be placed in Category 2. 

• Employees new to the district who have not yet acquired three (3) 
years of data, shall be placed in the appropriate category based on 
his/her teacher performance rating s/he received at the end of the 
first year of employment. During the second year of employment in 
the district, the employee will have the performance rating 
categorized using the above-described model by looking at the two 
(2) years of performance evaluation data. 
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• With respect to non-OTES evaluations, the performance evaluations 
will be used to determine the placement in the categories as 
described above. 

C. If the Reduction in Force occurs after May 10 then the current year's 
performance rating will be used to determine comparability. If the Reduction 
in Force occurs prior to May 10, then the previous year's performance rating 
will be used to determine comparability. 

D. In the case of comparable evaluations, individuals shall be released from 
the teaching levels and certification areas announced by the 
Superintendent according to seniority which is the length of continuous 
service including approved leaves of absence from the date of initial service 
in the New Philadelphia City Schools. In instances of identical initial service 
dates, date of employment, years of previous experience, and finally, initial 
interview date as used for the purpose of hiring shall be considered, 
respectively. 

E. If a teacher to be released from one certification area or teaching level holds 
valid certification in another teaching area(s) or level(s), that teacher shall 
be considered at that area of level. 

F. The order of reduction according to seniority in each teaching level or 
certification area shall be as follows: 

1. Bargaining unit members holding temporary certification 

2. Fully certificated bargaining unit members holding limited contracts 

3. Bargaining unit members holding continuing contracts 

4. Bargaining unit members released prior to the completion of a valid 
contract for the reason specified in ORC §3319.17 shall have their 
contracts suspended . 

G. In a recall, no preference for seniority shall be given except when making a 
decision between bargaining unit members who have comparable 
evaluations. In the case of comparable evaluations, bargaining unit 
members unemployed as a result of staff reduction shall be recalled in 
inverse order of being released. All bargaining unit members whose 
contracts were suspended as a result of a layoff shall be placed on a recall 
list by certification/licensure and then by evaluation category (beginning 
with Category 1, then Category 2, then Category 3) and then by contract 
status (continuing first, then limited), with comparable evaluations listed by 
seniority. 
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H. Bargaining unit members affected by reduction in force will remain on the 
recall list for a period of twenty-four (24) months. 

1. Unless the bargaining unit member requests that his/her name be 
removed . 

2. Even if the bargaining unit member declines a part time position for 
which he/she is certified. 

3. The bargaining unit member is re-employed by the New Philadelphia 
City Schools. 

I. The Board shall give written notice of recall by certified mail with a return 
receipt. It shall be the responsibility of each bargaining unit member to 
notify the Superintendent's Office of any change of address. 

J . Within seventy-two (72) hours of receipt of a written offer to return to 
employment, the bargaining unit member shall notify, by calling collect if 
necessary, the Superintendent's office indicating his or her availability to 
accept the position . Within five (5) days of the receipt of a written offer to 
return to employment, the bargaining unit member shall accept the position. 
If either of these time limits are not met, it shall be determined that the 
teacher had declined the position. 

K. Bargaining unit members returning to employment after reduction in force 
shall receive appropriate placement for purposes of salary and other 
benefits. A bargaining unit member whose position has been eliminated and 
who returns to a vacant position shall have the option of returning to the 
original position if it is vacant at the time of call back. 

L. Bargaining unit members affected by reduction in force shall be permitted 
to be a part of any one or all of the group plans for hospitalization and other 
insurances by making monthly payments in advance of the Treasurer. This 
provision shall exist as long as the bargaining unit member is on the recall 
list. 

ARTICLE 14 - PERSONNEL FILES 

14.01 Teachers shall have the right, upon reasonable notice, to review the materials in 
their personnel file with the Superintendent or his/her designee present, exclusive 
of confidential letters of recommendation or reference. If an unfavorable statement 
or notation is in the file, the staff member shall be given an opportunity to place a 
statement or rebuttal or explanation in his/her file . 

14.02 All documents included in a teachers file shall be dated and identifiable as to 
source. 

36 



14.03 A teacher may request and shall receive one copy of any item in his file, exclusive 
of confidential letters of recommendation or reference. 

14.04 Any teacher shall have the opportunity to read any material which may be 
considered critical or conduct, service, character, or personality before it is placed 
in the personnel file. A teacher shall acknowledge reading the material by signing 
the copy to be filed. Signature shall not indicate agreement with the content of the 
material, but shall only indicate the teacher's knowledge that the material exists. 
The teacher shall have the right to reply to the material placed in the file by a written 
statement. Such statement shall be attached to the file copy. 

14.05 A teacher shall be informed of any complaint by a parent, student, or community 
member which is directed toward them which will become a matter of record and 
either placed in the teacher's personnel file or used as a part of the evaluation 
process. 

14.06 Should a teacher be directed to attend a conference with an administrator and a 
complaining party, the teacher will receive advance notice of the meeting and its 
purpose. The teacher will have the right to have a representative at the meeting. 

14.07 Anonymous letters or materials shall not be placed in the teacher's file nor shall 
they be made a matter of record. 

14.08 When a personnel file is reviewed by anyone other than the teacher, the following 
will occur: 

14.081 The teacher will be notified of the request. 

14.082 Outdated materials will be removed from the files. 

14.083 Social security numbers will be blacked out. 

ARTICLE 15 - INSURANCES 

15.01 The Board will provide a medical insurance plan. 

15.011 Effective 2014-15 school year, employees employed by the Board shall 
pay ten percent (10%) of the premium costs for family or single coverage 
as designated by the member of the bargaining unit up to seventy-five 
dollars ($75.00) per pay. 

Effective October 1, 2017, employees will participate in the Portage Area 
Schools Consortium $250 plan deductible and the RX C Plan. 

15.02 A medical insurance program with an unlimited lifetime maximum, as well as 
dental, prescription drug insurance, and term life insurance coverage will be 
offered. Specifications of each coverage are contained in each program plan 
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design booklet. Summaries of the schedule of benefits can be found in 
Appendices A/B . 

15.03 The Board shall purchase group term life insurance for each certificated employee 
in an amount of fifty thousand dollars ($50,000). In addition, an equal amount of 
accidental death and dismemberment coverage will be provided . The Board shall 
allow individual employees to purchase additional amounts of coverage at group 
rates provided the number of employees electing to take advantage of this 
opportunity meets the rules and regulations of the carrier for each purpose. 

15.04 Dental Insurance: Effective 2014-15 school year, employees employed by the 
Board shall pay ten percent (10%) of the premium costs for family or single 
coverage as designated by the member of the bargaining unit. In reliance upon 
and consistent with applicable rules and regulations of the insurance carrier 
pertaining to an effective coverage date of January 1, 1981, the Board shall obtain 
and make available dental insurance protection for each certificated employee who 
is a member of the bargaining unit. This dental insurance shall be purchased from 
a carrier licensed by the State of Ohio and shall contain and provide coverage for 
preventive dentistry (100% UCR), basic expenses (80% UCR), major expenses 
(60% UCR) and orthodontia (50% UCR), with a deductible of not more than fifty 
dollars ($50.00) per member and one hundred dollars ($100.00) per family. One 
thousand dollars five Hundred ($1,500) maximum per covered person per calendar 
years . Orthodontia lifetime maximum $1000.00. 

15.05 Vision Insurance: Effective October 1, 2017, employees employed by the Board 
who elect to have vision insurance coverage shall pay ninety percent (90%) of the 
premium costs for family or single coverage as designated by the member of the 
bargaining unit. Employees may elect to participate in VSP Choice Plan C Copay: 
$20/$20. 

15.06 Part-time employees will proportionally share in the cost of the insurances 
according to the percentage of time they are employed to work, effective January 
1, 1982. 

The status of present part-time employees in regard to the payment of the cost of 
their insurance will remain unchanged. 

The only exception will be when a present full-time employee requests part-time 
employment. This employee will then share in the cost of the insurance benefits. 
If the Administration reduces a present full-time employee to part-time employee, 
the Board will continue to pay the cost of the employee's insurance benefits. 

15.07 Insurance Benefits for Tutors : Full-time tutors will be granted all insurance 
benefits . Part-time tutors may purchase insurance benefits by paying in advance 
the full amount of the monthly insurance premiums. 
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15.08 A committee shall be formed to discuss insurance coverage and/or insurance 
carrier, there will be at least three (3) NPEA members selected by NPEA President, 
as teacher representatives on the committee. 

15.09 The 2017 Bargaining teams will meet during the 2017-2018 school year to 
investigate, research, and make a recommendation regarding the implementation 
and utilization of a Health Reimbursement Account and/or a Flexible Spending 
Account for employees in the district. Recommendations must be made no later 
than March of 2018. 

15.10 The Board shall establish a 125 Premium Only Plan for employees. 

ARTICLE 16- PAYROLL AND PAYROLL DEDUCTION 

16.01 Members of the bargaining unit will receive twenty-six (26) equal biweekly pays 
over a twelve-month period. The first payday shall occur no later than the fifteenth 
day of work. All employees shall be paid utilizing direct deposit. 

16.02 A member of the bargaining unit shall be eligible to move to a new salary column 
upon verification of the completed coursework. The unit member must present 
proof of earned credits no later than September 15 to receive appropriate 
placement for the year. The unit member must present proof of earned credits no 
later than February 15 to receive appropriate placement for the second semester 
(i .e., 13 remaining pays). 

Recognition of credits shall be only from those institutions approved by the Ohio 
Department of Education. 

16.03 Payroll Deductions: 

A. Credit Union Deduction 

Deductions will be made equally from each paycheck. 

B. Dues deduction 

Bargaining unit members may authorize the Board to make payroll 
deductions for membership dues, initiation fees, and assessments of the 
Association in keeping with the following provisions: 

1. The Association will submit a written authorization signed by the 
bargaining unit member for payroll deduction on a form provided by 
the Association to the Board's treasurer on or before the second (2nd) 
payroll of any year the bargaining unit member begins payroll 
deduction under this section that indicates the amount to be 
deducted for each bargaining unit member and any new 
authorization form received by the Association. Unless revoked or 
changed in keeping with procedures contained herein, an 
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authorization will continue from year to year. In the event a refund is 
due a unit member, it shall be the responsibility of the Association to 
make such refunds. The Association shall indemnify and hold the 
Board harmless from all claims of excessive, improper dues 
deductions. 

2. The deductions shall be made in twenty-four (24) equal installments 
(small variance first month acceptable) beginning the month of 
October and ending the month of August. 

3. If a bargaining unit member's employment ends or if he/she goes on 
an unpaid status before all deductions have been made, the unpaid 
balance will be deducted from his/her final payroll check to the extent 
the final payroll check is sufficient to cover the unpaid balance. If a 
bargaining unit member revokes his/her authorization before all 
deductions have been made, the unpaid balance will be deducted 
from his/her next payroll check after the Board's treasurer receives 
notification of such revocation. 

4. Following completion of each deduction, the Board's treasurer shall 
remit the amount which was deducted to the Association treasurer in 
check form made payable to the "New Philadelphia Education 
Association." A list of the bargaining unit members for whom the 
deductions were made will be included with each check showing the 
amount deducted for each bargaining unit member. 

5. The Association will promptly transmit any authorization from 
employees hired after the third (3rd) payroll of the school year to the 
Board's treasurer who shall attempt to begin deductions with the next 
payroll, but in no case will deductions begin later than the second 
payroll after the Board's treasurer receives the authorization form. 
The total amount to be deducted will be equally divided by the 
number of pay periods the individual unit member has remaining in 
his/her pay plan for that contractual year. Current employees 
submitting new authorizations must do so no later than the third (3rd) 
payroll of the school year. 

C. Miscellaneous Deductions 

1. Tax sheltered annuities shall be deducted equally from twenty-four 
(24) pay checks. 

2. United Way shall be deducted equally from twenty (20) pay checks. 

3. Additional insurance coverage at the employee's expense shall be 
deducted equally from twenty-four (24) pay checks. 

4. EPAC shall be deducted equally from each pay check. 

40 



5. U.S. Savings Bonds will be deducted from twenty-four (24) pay 
checks. 

6. The Treasurer will deduct for other reasons upon receipt of at least 
five requests for that type of deduction. Once at least five employees 
no longer want the deduction, it will be stopped. 

D. All deductions shall be made at no cost to the member of the bargaining 
unit. Except tax sheltered annuities started after May 1, 1997. Annuities 
and deferred compensation started after this date will be charged a one 
dollar ($1.00) per month administrative fee. 

ARTICLE 17-SUPPLEMENTAL CONTRACTS AND SALARIES 

17.01 Supplemental salary position and rates shall be included in the contract. The rate 
of pay will be based on the BA base for the current contract year. 

17.02 Qualified bargaining unit members shall be given first priority on all supplemental 
positions. In the event no qualified bargaining unit members apply, it may be filled 
in accordance with O.R.C. §3315.53. 

17.03 Members of the bargaining unit who have held an athletic supplemental contract 
for either fall or winter sports and who will not be rehired for the same position will 
be notified by the Superintendent not later than April 15, but prior to the Board 
meeting where action is taken to hire individuals for extra duty assignments. 
Members of the bargaining unit holding all other supplementals and who will not 
be rehired for the same position the following year will be notified by the 
Superintendent no later than June 30 but prior to the Board meeting where action 
is taken to hire such individuals for extra duty assignments. However, non-renewal 
of a supplemental contract by the Board is not required. If additional time is 
needed, the teacher will receive notice that additional time is needed to make a 
decision. 

17.04 It is mutually agreed that the Athletic Director position is a non-bargaining unit 
administrative position. 

17.05 The Supplemental Salary schedule follows : 
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SUPPLEMENTAL SALARY SCHEDULE 
2017-2018 THRU 2019-2020 

2017-18 2018-19 2019-20 

BASE SALARY: $34,558 $35,543 $36,556 

#OF 

LEVEL TITLE ACTIVITY POSITIONS PERCENT VALUE VALUE VALUE 

UPTO 

Head 'Football Coach ( 1 ) 0.240 $8,294 $8,530 $8,773 
I 

Head Basketball Coach - Boys ( 1) 0.240 $8,294 $8,530 $8,773 

Head Basketball Coach - Girls ( 1) 0.240 $8,294 : $8,530 I $8,773 

1 Director Marching Band ( 1) 0.240 $8,294 $8,530 $8,773 

2 Head Wrestling Coach ( 1) 0.200 $6,912 $7,109 $7,311 

2 Director :Physical Fitness ( 1) 0.200 $6,912 $7,109 $7,311 

2 Athletic Trainer ( 1) 0.200 $6,912 $7,109 $7,311 

2 Head Baseball Coach ( 1) 0.200 $6,912 $7,109 $7,311 
I 

Soccer Coach - Boys ( 1 ) $6,912 $7,109 $7,311 2 Head 0.200 
I 

2 Head Soccer Coach - Girls ( 1) 0.200 $6,912 $7,109 $7,311 

2 Head !Track Coach - Boys ( 1 ) 0.200 $6,912 $7,109 I $7,311 

2 Head Track Coach - Girls ( 1 ) 0.200 $6,912 $7,109 $7,311 

' 2 Head Softball Coach ( 1) 0.200 $6,912 $7,109 $7,311 
I 

2 Head Volleyball Coach ( 1 ) 0.200 $6,912 $7,109 $7,311 

2 Head Swim Coach ( 1 ) 0.200 $6,912 $7,109 $7,311 

3 Director Elementary Librarian ( 1 ) 0.150 $5, 184 $5,331 $5,483 

3 Assistant Football Varsity (6) 0.150 $5, 184 $5,331 $5,483 

3 Assistant Basketball Varsity - Boys ( 1 ) 0.150 $5, 184 $5,331 $5,483 

3 Assistant Basketball Reserve - Boys ( 1 ) 0.150 $5, 184 $5,331 $5,483 

3 Assistant Basketball Varsity - Girls ( 1 ) 0.150 $5,184 $5,331 $5,483 

3 Assistant Basketball Reserve - Girls ( 1 ) 0.150 $5,184 $5,331 $5,483 

3 Assistant Band (6) 0.150 $5,184 $5,331 $5,483 

4 Assistant Football Freshman (2) 0.130 $4,493 $4,621 $4,752 

4 Assistant Basketball Freshman - Boys ( 1 ) 0.130 $4,493 $4,621 $4,752 

4 Assistant Basketball Freshman - Girls ( 1 ) 0.130 $4,493 $4,621 $4,752 

4 Advisor Delphian Yearbook ( 1 ) 0.130 $4,493 $4,621 $4,752 

4 Head High School Choral Activities ( 1 ) 0.130 $4,493 $4,621 $4,752 

4 Assistant Wrestling Varsity ( 1 ) 0.130 $4,493 $4,621 $4,752 

4 Head Cheerleading Varsity ( 1 ) 0.130 $4,493 $4,621 $4,752 
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2017-18 . 2018-19 2019-20 

BASE SALARY: . $34,558 $35,543 $36,556 

#OF 

LEVEL TITLE ACTIVITY POSITIONS PERCENT VALUE VALUE VALUE 

UPTO 

5 Head 'Cross Country - Boys ( 1) 0.100 : $3,456 $3,554 . $3,656 

5 Head Cross Country - Girls ( 1) 0.100 ' $3,456 $3,554 i $3,656 . 
' 

5 Head ,Golf - Boys ( 1) 0.100 $3,456 $3,554 : $3,656 
I 

5 ,Head Golf - Girls ( 1) 0.100 $3,456 $3,554 : $3,656 

5 Assistant JV Soccer - Boys ( 1) 0.100 $3,456 $3,554 $3,656 

5 Assistant :JV Soccer - Girls ( 1) 0.100 $3,456 $3,554 $3,656 

5 Head Tennis Coach - Boys ( 1) 0.100 $3,456 $3,554 $3,656 

5 Head Tennis Coach - Girls ( 1) 0.100 $3,456 $3,554 $3,656 

5 Head ,Bowling - Boys ( 1) 0.100 $3,456 $3,554 $3,656 

5 Head ;Bowling - Girls ( 1) 0.100 ; $3,456 $3,554 $3,656 
' 

5 Assistant :wrestling - JV ( 1 ) 0.100 ' $3,456 $3,554 $3,656 

5 'Assistant 'Soccer - Boys ( 1 ) 0.100 $3,456 $3,554 $3,656 

5 :Assistant •Soccer - Girls ( 1 ) 0.100 ' $3,456 $3,554 $3,656 
I 

5 Electric Equipment Manager ( 1 ) 0.100 $3,456 $3,554 : $3,656 . 

5 Director 'Color Guard ( 1 ) 0.100 $3,456 $3,554 . $3,656 

5 Director STEEL Drum Band ( 1 ) 0.100 $3,456 $3,554 $3,656 

5 ·Assistant Volleyball ( 1) 0.100 $3,456 $3,554 $3,656 

5 Advisor Kaleidoscope ( 1) 0.100 $3,456 $3,554 $3,656 

5 Head Varsity QT ( 1) 0.100 $3,456 $3,554 $3,656 

5 Advisor Drumline ( 1 ) 0.100 $3,456 $3,554 $3,656 

6 Assistant Baseball ( 1 ) 0.090 $3, 110 $3, 199 $3,290 

6 Assistant JV Baseball ( 1 ) 0.090 $3, 110 $3, 199 $3,290 

6 Assistant Track Varsity - Boys (3) 0.090 $3, 110 $3,199 $3,290 

6 Assistant Track Varsity - Girls (2) 0.090 $3, 110 $3,199 $3,290 

6 Assistant Softball (Asst. and JV) (2) 0.090 $3, 110 $3,199 $3,290 

6 Coach Cheerleading JV ( 1) 0.090 $3, 110 $3,199 $3,290 

6 Assistant Volleyball (Ass.t/JV) (2) 0.090 $3, 110 $3, 199 $3,290 

7 7th Grade Football (2) 0.085 $2,937 $3,021 $3, 107 

7 8th Grade Football (2) 0.085 $2,937 $3,021 $3, 107 

7 7th Grade Basketball - Boys ( 1) 0.085 $2,937 $3,021 $3,107 

7 81h Grade Basketball - Boys ( 1) 0.085 $2,937 $3,021 $3,107 
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2017-18 2018-19 2019-20 

BASE SALARY: $34,558 $35,543 ! $36,556 ! 

#OF 
' 

LEVEL TITLE ACTIVITY POSITIONS : PERCENT VALUE VALUE VALUE 

I. I UPTO 

7 7th Grade Basketball - Girls ( 1 ) 0.085 $2,937 $3,021 i $3, 107 

7 8u' Grade Basketball - Girls ( 1 ) 0.085 $2,937 $3,021 $3,107 i 

7 Director Equipment Manager ( 1 ) 0.085 $2,937 $3,021 $3,107 

7 Advi sor 
1
High School Student Council ( 1) 0.085 $2,937 $3,021 I $3, 107 

I 
$2,843 I $2,924 8 Assistant QT Assistant ( 1) 0.080 $2,765 

3 Director H.S. Musical Director ( 1) 0.030 $2,765 $2,343 I $2,924 I 

3 Director M.S. Musical Director ( 1) 0.030 $2,765 $2,343 $2,924 

$2,666 I $2,742 
I 

9 Director Guitar ( 1) 0.075 $2,592 

9 Director Theatrical Production ( 1) 0.075 $2,592 $2,666 $2,742 
I 

10 Head Soccer - MS Boys ( 1) 0.075 $2,592 $2,666 $2,742 

10 Head Soccer - MS Girls ( 1) 0.075 $2,592 
I 

$2,666 $2,742 

10 Freshman Baseball Freshman ( 1) 0.070 $2,419 $2,433 I $2,559 I 
10 Freshman Softball Freshman ( 1) 0.070 $2,419 $2,433 $2,559 

10 :Freshman Volleyball - Freshman ( 1) 0.070 $2,419 I 
$2,433 I $2,559 I 

10 !Assistant Tennis - Boys ( 1) 0.070 $2,419 $2,433 $2,559 
I 

10 !Assistant Tennis - Girls ( 1) 0.070 $2,419 $2,438 $2,559 

10 :Assistant Golf Varsity ( 1) 0.070 $2,419 $2,438 $2,559 
I 

10 1Assistant Wrestling Middle School (2) 0.070 $2,419 $2,438 $2,559 
' 

10 !Assistant Swim Coach - Boys/Girls ( 1) 0.070 $2,419 $2,433 $2,559 

10 :coach Cheerleading Freshman ( 1) 0.070 $2,419 $2,433 $2,559 

11 Director Concert Band (2) 0.065 $2,246 $2,310 $2,376 

12 ,Head MS Cross Country - Boys ( 1) 0.055 $1,901 $1,955 $2,011 

12 .Head MS Cross Country - Girls ( 1) 0.055 $1,901 $1,955 $2,011 

12 Head MS Track - Girls (2) 0.055 $1,901 $1,955 $2,011 

12 Head Volleyball 7th grade ( 1) 0.055 $1,901 $1,955 $2,011 

12 Head Volleyball 3th grade ( 1 ) 0.055 $1,901 $1,955 $2,011 

12 Head MS Track - Boys (2) 0.055 $1,901 $1,955 $2,011 

12 Dept. Head High School (6) 0.055 $1,901 $1,955 $2,011 

12 Team Leaders Middle School 0.055 $1,901 $1,955 $2,011 

12 Coach Cheerleading 7th grade ( 1 ) 0.055 $1,901 $1,955 $2,011 

12 Coach Cheerleading 3th grade ( 1 ) 0.055 $1,901 $1,955 $2,011 
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LEVEL TITLE 

13 Director 

14 Advisor 

14 Coordinator 

14 Advisor 

1 15 1Advisor 

15 ] Adviso-r 

15 Advisor 

15 Assistant 

' -15 -:Assistant 

15 Advisor 

15 Committee 

16 Advisor 

16 Assistant 

16 _Eo~rdinator 
16 !Advisor 

16 -!Advisor 

16 -ICoOrdinator 
I 

16 ;Head 

16 !Advisor 
I 

16 !Advisor 

17 :Director 

17 Director 

17 Advisor 

18 Advisor 

18 !Accompanist 

!ACTIVITY 

Auditorium Lighting 

Junior Class 

MS Sci Fair/Sci Olympiad 

MS Student Council 

Senior Class 

Sophomore Class 
----1---- . 

,Freshman Class 
-l---
MS Musical Production 

HS Musical Production 

MS Band 

L.P.D.C. 

1Drama Club 
I 

iTheatrica l Production 

Video Production OTV 
! 
:science Club 

'Academic Challenge 

Special Olympics 

MS Golf Coach 

MS Percussion Ensemble 

MS Jazz Band 

Jazz Band 

MS Year Book 

MS Choir 

Echo 

HS/MS 

18 Coordinator Science Olympiad 

19 'Accompanist HS Theatrical 

19 Accomp/Choreo MS Theatrical 
I 

19 Technician 

19 Advisor 

20 

Theatrical 1 per play up to 3 

National HonorSocie~ 

Not Used 
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2017-18 2018-19 2019-20 

BASE SALARY: $34,558 $35,543 $36,556 

#OF 
POSITIONS PERCENT VALUE VALUE VALUE 

UPTO 
(1) o.o5o $1,728 I $1,777 $1,828 

(3) 

( 1) 

( 1) 

(2) 

(2) 

(2) 

0.045 

0.045 

0.045 

0.040 

0.040 

0.040 

$1,555 $1,599 $1,645 

$1 ,555 $1,599 I $1,645 

$1 ,555 $1,599 $1 ,645 

$1 ,382 $1,422 $1,462 

$1 ,382 $1,422 $1,462 

$1 ,382 $1,422 $1,462 

(1) ' 0.040 : $1,382 $1,422 $1,462 

(2) 

(2) 

(7) 

( 1) 

( 1) 

( 1) 

(2) 

( 1) 

( 1) 

( 1) 

( 1) 

( 1) 

( 1) 

( 1) 

( 1 ) 

( 1 ) 

( 1) 

( 1) 

o.o4o I $1,382 $1,422 
I 

o.o4o I $1,382 $1,422 

0.040 ' $1,382 ' $1,422 

$1,462 I 

$1,462 I 

$1,462 I 

0.035 $1,210: $1,244 $1,279 

0.035 $1,210 '$1,244 $1,279 

0.035 $1,210 I $1,244 $1,279 

0.035 $1,210 $1,244 $1,279 

0.035 $1,210 $1,244 $1 ,279 

0.035 $1,210 $1,244 $1 ,279 

0.035 $1,210 $1,244 $1 ,279 

0.035 , $1,210 I $1,244 ; $1,279 
I 

0.035 i $1,210 • $1,244 I $1,279 

0.030 ' $1,037 I $1,066 $1,097 

0.030 $1,037 ' $1,066 '. $1,097 

0.030 $1,037 $1,066 I $1,097 

0.025 $864 $889 ·-- i $914 

0.025 $864 $889 $914 

0.025 $864 $889 $914 

0.020 $691 $711 $731 

0.020 $691 $711 $731 

0.020 $691 $711 $731 

0.020 

0.015 

$691 $711 $731 

$518 I $533 I $548 



2017-18 2018-19 ; 2019-20 

BASE SALARY: $34,558 : $35,543 $36,556 
#OF 

' 
LEVEL.TITLE :ACTIVITY POSITIONS ; PERCENT VALUE VALUE VALUE 

UPTO 
' 

21 !Advisor H.S. Renaissance ( 1) 
I 

i 0.010 $346 $355 $366 

21 '.High School Activity 0.010 $346 $355 $366 

21 'Middle School Activity 0.010 $346 $355 $366 
I 

21 Chaperones Washington D.C. Trip 0.010 $346 $355 $366 

21 Elementary Music (2) 0.010 $346 $355 $366 

21 Elementary Activity 0.010 $346 $355 $366 

22 
1

Middle School 6th Grade Camp 0.002 $69 $71 $73 

ARTICLE18-SUMMERSCHOOL 

18.01 Teachers may indicate their interest in teaching summer school courses by 
completing a form and submitting it to the Superintendent's office no later than May 
1st. Full-time certified employees will be hired first for summer school assignments 
with the final decision being made by the Superintendent or his/her designee. 
Teachers will be notified by May 20th as to whether or not they will be teaching 
summer school 

ARTICLE 19 - MILEAGE REIMBURSEMENT 

19.01 The Board shall pay mileage reimbursement at the rate of fifty (50) cents per mile 
to all people who are on professional business. 

ARTICLE 20 - SUBSTITUTE TEACHERS 

20.01 The same effort will be made by the administration to secure a substitute teacher 
for a regular classroom teacher absent from class . In those instances when a 
substitute teacher is unavailable, regular classroom teachers may be asked to 
substitute for another teacher. Should this situation arise, the regular classroom 
teacher shall be reimbursed at twenty-five dollars ($25.00) per period for each 
class covered. This reimbursement applies to both elementary and secondary 
levels and includes situations that may arise out of the absence of specialists 
(Elementary Art, Music and Physical Education). 

ARTICLE 21 - STRS PICKUP 

21 .01 "Pick-up" of the employee's contribution to the State Teacher's Retirement System 
(STRS). 

A. The Treasurer of the Board shall contribute to the State Teachers 
Retirement System (STRS), in addition to the Board 's required employer 
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contribution, an amount equal to each employee's contribution in lieu of 
payment to such employee. The amount contributed by the Board on behalf 
of the employee shall be treated as a mandatory salary reduction from the 
contract salary otherwise payable to such certified employees. 

B. The total annual salary for each employee shall be the salary otherwise 
payable under their contracts. The total annual salary shall be Payable by 
the Board in two (2) parts: (1) deferred salary; and, (2) cash salary. An 
employee's deferred salary shall be equal to that percentage of said 
employee's total annual salary which is required by STRS to be paid as an 
employee contribution by said employee and shall be paid by the Board to 
STRS on behalf of said employee as a "pick-up" of the STRS employee 
contribution otherwise payable by the employee. An employee's cash 
salary shall be equal to said employee's total annual salary less the amount 
of the "pick-up" for said employee and shall be payable, subject to 
applicable payroll deductions, to said employee. 

C. The Board's total combined expenditures for employee's total annual 
salaries otherwise payable under their contracts (including "pick-up" 
amounts) and its employer contributions to STRS shall not be greater than 
the amounts it would have paid for those items had this provision not been 
in effect. 

D. The Board shall compute and remit its employer contributions to STRS 
based upon the total annual salary, including the "pick-up". The Board shall 
report for federal and Ohio income tax purposes as an employee's gross 
income said employee's total annual less the amount of the "pick-up". The 
Board shall report for municipal income tax purposes as an employee's 
gross income said employee's total salary, including the amount of the 
"pick-up." The Board shall compute income tax withholding based upon 
gross income as reported to the respective tax authorities. 

F. The "pick-up" shall be a uniform percent for all certified employees, and it 
shall apply to all payroll payments made after the effective date of this 
provision and shall not be at the individual employee's option . 

G. This provision shall be effective and the "pick-up" shall apply to all payroll 
payments commencing with the 1984-85 school year. 

H. The current taxation or deferred taxation of the pick-up is determined solely 
by the Internal Revenue Service (IRS) and compliance with this section 
does not guarantee that the tax on the "pick-up" will be deferred. If the IRS 
or other governmental entity declares the "pick-up" not to be tax deferred, 
this section shall be null and void and the STRS contribution procedure in 
place prior to the effective date of this provision shall be in effect. 
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I. Should the Board's payment of deferred salary cause an individual 
bargaining unit member's annuity contributions to exceed the IRS 
permissible level, any such individual shall have the right to adjust annuity 
deductions within thirty (30) days of the adoption of this Agreement by the 
Board. 

ARTICLE 22 - RESIDENT EDUCATOR PROGRAM 

A. Definitions: 

For purposes of this agreement, the pertinent terms shall be defined as follows: 

1. Resident Educator Program - The four ( 4 )-year program created by statute 
designed to provide newly licensed Ohio educators quality mentoring and 
guidance. Successful completion of the residency program is required to 
advance to a five (5) year professional educator license. 

2. "Mentor" - A mentor is a teacher trained and selected to provide professional 
support to a resident educator following the guidelines and protocols of the 
Resident Educator Program. 

3. Resident Educator - A resident educator is a teacher employed under a 
resident educator license. 

4. Resident Educator Program Coordinator(s) - person(s) who is/are selected 
by a school/district to manage the Resident Educator Program. 

B. Program Development and Screening Committee 

A committee comprised of three (3) teachers appointed by the Association and two 
(2) administrators shall meet to develop the Resident Educator Program and shall 
also act as a screening committee to select teachers who will act as Mentor 
teachers. The Chairperson will be elected at the first meeting and serve for the 
remainder of that school year. To meet, three-fifths (3/s) of the members of the 
committee must be present. The Committee shall act by majority vote. 

Teacher committee members shall be paid at the hourly rate for committee work, 
which is performed outside of the workday. 

C. Selection Process and Criteria for Mentor Teachers 

The Screening Committee will develop an application form for self-nomination as 
well as one for nomination by peers. The Nomination forms for Mentor teacher 
position(s) will be given to each member of the bargaining unit. 

To be considered, applicants must meet selection criteria and must be volunteers 
(either through self-nomination or nomination by peers). 
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Criteria for Selection : 

1. The applicant/nominee must have a minimum of five (5) consecutive years 
of teaching experience in the district. 

2. The applicant/nominee must have demonstrated above average teaching 
performance and must be willing to waive, for purposes of this procedure 
only, the confidentiality of performance evaluations, in order for the 
screening committee to review the application/nominee's evaluations. The 
committee shall predetermine the criteria for "above average teaching 
performance" and shall determine whether an applicant's teaching 
performance has met that criteria. 

3. The applicant/nominee must hold a valid teaching certificate and must 
currently be teaching in the same area of certification as the entry-year 
teacher. If such an applicant/nominee is not available, the committee will 
waive this criteria so that the entry year teacher will have a mentor who 
meets the other criteria listed in this section. 

4. The applicant/nominee must have demonstrated the ability to work 
cooperatively and effectively with the professional staff members. 

5. The applicant/nominee may be asked to complete an interview with the 
committee. 

6. The applicant/nominee must have extensive knowledge of a variety of 
classroom management and instructional techniques. 

7. The applicant/nominee must have the ability to maintain confidentiality. 

D. Responsibilities : 

The Mentor Teacher, in concert with the resident educator, shall develop a 
program of professional support for the resident educator. Such plan shall focus 
on skill enhancement. Each resident educator shall be given an initial orientation 
on the following matters: 

1. The pupils and community to be served; 

2. School policies, procedures, and routines, and copies of the collective 
bargaining agreement between the Association and Board of Education; 

3. Courses . of study, competency-based education program, and 
responsibilities or lesson plans; 

4. The layout and facilities of the assigned school building or buildings; 

5. The nature of the resident educator program which will be provided; and 
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6. Additional information an entry-year person may need to be adequately 
prepared for a specific assignment. 

Each resident educator shall be provided with the following: 

1. Assistance in acquiring knowledge of this school curriculum, responsibilities 
for implementing that curriculum, and the instructional resources available 
for such implementation; 

2. Assistance with management tasks identified as especially difficult for 
resident educator; and 

3. Assistance in the improvement of instructional skills and classroom 
management. 

4. The opportunity to consult/observe other teachers both within and outside 
the district. 

E. Mentor Training: 

Mentors shall be provided with the following: 

1. An orientation to mentoring responsibilities: 

2. Training in knowledge and skills necessary to perform mentoring 
responsibilities; and 

3. Opportunities to consult with and otherwise assist the assigned resident 
educators on a regular basis, with adequate time within the instructional day 
allocated for such consultation and assistance. 

F. Restrictions: 

1. A program of professional support mutually developed by the mentor 
teacher and resident educator shall not be developed or utilized as a part 
of the evaluation process. 

2. No mentor teacher shall participate in any informal or formal evaluation of a 
resident educator, nor make, nor be requested or directed to make, any 
recommendation regarding the continued employment of a resident 
educator or in any way provide evidence against any bargaining unit 
member. 

3. All interaction, written or oral, between the mentor teacher and the resident 
educator shall be regarded with the same confidentiality as that represented 
by the attorney/client relationship. Any violation of this tenet by the mentor 
teacher shall constitute grounds for immediate removal from the role as 
mentor teacher. 
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4. No mentor teacher shall be assigned to more than one (1) resident educator 
at a time during a school year, unless no other mentor is available. 

G. Protections: 

1 . Other than a notation to the effect that a teacher has served as a mentor 
teacher, the teacher's activities as a mentor teacher shall not be part of that 
teacher's evaluation or any other employment decision. 

2. No resident educator shall be required to remain in a resident educator 
program for a period longer than four ( 4) school years. 

3. Not later than six (6) weeks after the initiation of the Resident Educator 
Program, the resident educator may exercise the option to have a new 
mentor teacher assigned. 

4. Not later than six (6) weeks after the initiation of the Resident Educator 
Program, the mentor teacher may exercise the option of asking for a change 
in assignment with a new resident educator. 

5. All evaluations of the resident educator shall be made by the assigned 
credentialed evaluator. 

H. Compensation : 

The mentor teacher shall be compensated in the following manner: 

1. Released from all other classroom teaching responsibilities for up to a total 
of three (3) days during the normal work year. These days will be 
determined by the mentor, resident educator and the principal. The building 
principal will be notified in advance of the released day/half-day schedule. 

2. In addition, he/she shall receive a supplemental contract which equals one 
thousand five hundred dollars ($1500.00). 

ARTICLE 23 - SALARY 

23.01 The salary schedule effective August 1, 2017 - July 31 , 2018, will have a B.A. (0) 
salary of thirty-four thousand, five hundred fifty-eight dollars ($34,558) [two and 
ninety-five hundredths percent (2 .95%)) applied to the index and shown in Article 
23.05 and all certified bargaining unit members will receive a one (1 )-time seven 
hundred fifty dollar ($750.00) stipend to be paid on the first (1 51 ) pay in October. 

The salary schedule effective August 1, 2018 - July 31, 2019, will have a B.A. (0) 
salary thirty-five thousand , five hundred forty-three dollars ($35,543) [two and 
eighty-five hundredths percent (2.85%)) applied to the index and shown in Article 
23.06 and all certified bargaining unit members will receive a one (1) time seven 
hundred fifty dollar ($750) stipend to be paid on the first (1st) pay in October. 
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The salary schedule effective August 1, 2019 - July 31, 2020 will have a B.A. (0) 
salary of thirty-six thousand, five hundred fifty-six dollars ($36,556) [two and eighty­
five hundredths present (2.85%)] applied to the index as shown in Article 23.07. 

23.02 Definition of Columns 

23.021 Non-Degree: No accredited college or university has granted a degree. 

23.022 B.A. : Bachelor Degree from an accredited college or university. 

23.023 BA+18: The attainment of eighteen (18) hours more than the minimum 
required for the granting of a Bachelor Degree. These hours must be 
earned subsequent to the granting of the degree. However, the hours 
may be either undergraduate or graduate level. 

23.024 M.A.: Master Degree from an accredited college or university. 

23.025 M.A.+15: Fifteen (15) graduate level semester hours earned subsequent 
to the granting of the Maters from an accredited college or university which 
are applicable toward maintaining current certification or adding 
certification. 

23.026 M.A.+30 : Thirty (30) graduate level semester hours earned subsequent 
to the granting of a Masters from an accredited college or university which 
are applicable toward maintaining current certification or adding 
certification . 

23.03 Tutors shall be paid according to the following hourly rate schedule. 

• 2017-2018 School year - Twenty-two dollars and seventy-four cents 
($22 .74) per hour 

• 2018-2019 School year - Twenty-three dollars and thirty-nine cents ($23.39) 
per hour 

• 2019-2020 School year - Twenty-four dollars and five cents ($24.05) per 
hour 

Tutors will receive an additional twenty-five (25) cents per hour after five (5) years' 
experience. 
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23.04 Salary Index 

NEW PHILADELPHIA CITY SCHOOL DISTRICT 

CERTIFIED SALARY INDEX 

ND BA BA+18 MA MA+15 MA+30 
0 0.8500 1.0000 1.0400 1.0842 1.1289 1.1755 
1 0.8900 1.0375 1.0816 1.1289 1.1755 1.2240 
2 0.9300 1.0764 1.1249 1.1755 1.2240 1.2745 
3 0.9700 1.1168 1.1699 1.2240 1.2745 1.3270 
4 1.0100 1.1587 1.2167 1.2745 1.3270 1.3818 
5 1.0500 1.2021 1.2653 1.3270 1.3818 1.4388 
6 1.0900 1.2472 1.3159 1.3818 1.4388 1.4981 
7 1.1300 1.2939 1.3686 1.4388 1.4981 1.5599 
8 1.1800 1.3425 1.4233 1.4981 1.5599 1.6243 
9 1.2300 1.3928 1.4802 1.5599 1.6243 1.6913 

10 1.2800 1.4450 1.5395 1.6243 1.6913 1. 7610 
11 1.2800 1.4992 1.6010 1.6913 1.7610 1.8337 
12 1.2800 1.5555 1.6651 1.7610 1.8337 1.9093 
13 1.2800 1.5555 1.6651 1.8338 1.9093 1.9881 
14 1.2800 1.5555 1.6651 1.8338 1.9093 1.9881 
15 1.2800 1.5846 1.6984 1.8715 1.9487 2.0291 
16 1.2800 1.5846 1.6984 1.8715 1.9487 2.0291 
17 1.2800 1.5846 1.6984 1.8715 1.9487 2.0291 
18 1.2800 1.5846 1.6984 1.8715 1.9487 2.0291 
19 1.2800 1.5846 1.6984 1.8715 1.9487 2.0291 
20 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
21 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
22 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
23 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
24 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
25 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
26 1.3300 1.6440 1.7663 1.9487 2.0291 2.1128 
27 1.3800 1.6749 1.8016 1.9889 2.0709 2.1564 
28 1.3800 1.6749 1.8016 1.9889 2.0709 2.1564 
29 1.3800 1.6749 1.8016 1.9889 2.0709 2.1564 
30 1.4000 1.6949 1.8216 2.0089 2.0909 2.1764 
31 1.4000 1.6949 1.8216 2.0089 2.0909 2.1764 
32 1.4200 1.7149 1.8416 2.0289 2.1109 2.1964 
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23.05 Salary Schedule 2017-2018 

NEW PHILADELPHIA CITY SCHOOL DISTRICT 
CERTIFIED SALARY SCHEDULE 2017-2018 SCHOOL YEAR 

BASE 34,558 
ND BA BA+18 MA MA+15 MA+30 

0 29,374 34,558 35,940 37,468 39,013 40,623 

1 30,757 35,854 37,378 39,013 40,623 42,299 

2 32, 139 37, 198 38,874 40,623 42,299 44,044 

3 33,521 38,594 40,429 42,299 44,044 45,858 

4 34,904 40,042 42,047 44,044 45,858 47,752 

5 36,286 41,542 43,726 45,858 47,752 49,722 

6 37,668 43, 101 45,475 47,752 49,722 51,771 

7 39,051 44,715 47,296 49,722 51,771 53,907 

8 40,778 46,394 49, 186 51,771 53,907 56, 133 

9 42,506 48, 132 51J153 53,907 56, 133 58,448 

10 44,234 49,936 53,202 56, 133 58,448 60,857 

11 44,234 51,809 55,327 58,448 60,857 63,369 

12 44,234 53,755 57,543 60,857 63,369 65,982 

13 44,234 53,755 57,543 63,372 65,982 68,705 

14 44,234 53,755 57,543 63,372 65,982 68,705 

15 44,234 54,761 58,693 64,675 67,343 70, 122 

16 44,234 54,761 58,693 64,675 67,343 70, 122 

17 44,234 54,761 58,693 64,675 67,343 70, 122 

18 44,234 54,761 58,693 64,675 67,343 70, 122 

19 44,234 54,761 58,693 64,675 67,343 70, 122 

20 45,962 56,813 61,040 67,343 70, 122 73,014 

21 45,962 56,813 61,040 67,343 70,122 73,014 

22 45,962 56,813 61,040 67,343 70, 122 73,014 

23 45,962 56,813 61,040 67,343 70, 122 73,014 

24 45,962 56,813 61,040 67,343 70, 122 73,014 

25 45,962 56,813 61 ,040 67,343 70, 122 73,014 

26 45,962 56,813 61 ,040 67,343 70, 122 73,014 

27 47,690 57,881 62,260 68,732 71,566 74,521 

30 48,381 58,572 62,951 69,424 72,257 75,212 

32 49,072 59,264 63,642 70, 115 72,948 75,903 

54 



23.06 Salary Schedule 2018-2019 

NEW PHILADELPHIA CITY SCHOOL DISTRICT 
CERTIFIED SALARY SCHEDULE 2018-2019 SCHOOL YEAR 

BASE 35,543 
ND BA BA+18 MA MA+15 MA+30 

0 30,211 35,543 36,965 38,536 40, 124 41,781 

1 31,633 36,876 38,443 40,124 41,781 43,505 

2 33,055 38,258 39,982 41,781 43,505 45,299 

3 34,477 39,694 41,582 43,505 45,299 47,165 

4 35,898 41, 184 43,245 45,299 47, 165 49, 113 

5 37,320 42,726 44,972 47, 165 49, 113 51, 139 

6 38,742 44,329 46,771 49, 113 51, 139 53,247 

7 40, 163 45,989 48,644 51, 139 53,247 55,443 

8 41,941 47,716 50,588 53,247 55,443 57,732 

9 43,718 49,504 52,611 55,443 57,732 60, 114 

10 45,495 51,359 54,718 57,732 60, 114 62,591 

11 45,495 53,286 56,904 60, 114 62,591 65, 175 

12 45,495 55,287 59, 182 62,591 65, 175 67,862 

13 45,495 55,287 59, 182 65, 179 67,862 70,663 

14 45,495 55,287 59, 182 65, 179 67,862 70,663 

15 45,495 56,321 60,366 66,519 69,262 72, 120 

16 45,495 56,321 60,366 66,519 69,262 72, 120 

17 45,495 56,321 60,366 66,519 69,262 72, 120 

18 45,495 56,321 60,366 66,519 69,262 72, 120 

19 45,495 56,321 60,366 66,519 69,262 72, 120 

20 47,272 58,433 62,779 69,262 72, 120 75,095 

21 47,272 58,433 62,779 69,262 72, 120 75,095 

22 47,272 58,433 62,779 69,262 72, 120 75,095 

23 47,272 58,433 62,779 69,262 72, 120 75,095 

24 47,272 58,433 62,779 69,262 72, 120 75,095 

25 47,272 58,433 62,779 69,262 72, 120 75,095 

26 47,272 58,433 62,779 69,262 72, 120 75,095 

27 49,049 59,531 64,034 70,691 73,606 76,645 

30 49,760 60,242 64,745 71,402 74,317 77,356 

32 50,471 60,953 65,456 72, 113 75,028 78,066 
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23.07 Salary Schedule 2019-2020 

NEW PHILADELPHIA CITY SCHOOL DISTRICT 
CERTIFIED SALARY SCHEDULE 2019-2020 SCHOOL YEAR 

BASE 36,556 

ND BA BA+18 MA MA+15 MA+30 

0 31,072 36,556 38,018 39,634 41,268 42,971 

1 32,535 37,927 39,539 41,268 42,971 44,744 

2 33,997 39,349 41, 122 42,971 44,744 46,590 

3 35,459 40,826 42,767 44,744 46,590 48,510 

4 36,921 42,357 44,478 46,590 48,510 50,513 

5 38,384 43,944 46,254 48,510 50,513 52,597 

6 39,846 45,592 48, 104 50,513 52,597 54,764 

7 41,308 47,300 50,030 52,597 54,764 57,024 

8 43, 136 49,076 52,030 54,764 57,024 59,378 

9 44,964 50,915 54, 110 57,024 59,378 61,827 

10 46,792 52,823 56,278 59,378 61,827 64,375 

11 46,792 54,805 58,526 61,827 64,375 67,033 

12 46,792 56,863 60,869 64,375 67,033 69,796 

13 46,792 56,863 60,869 67,036 69,796 72,677 

14 46,792 56,863 60,869 67,036 69,796 72,677 

15 46,792 57,926 62,086 68,414 71,236 74, 176 

16 46,792 57,926 62,086 68,414 71,236 74, 176 

17 46,792 57,926 62,086 68,414 71,236 74, 176 

18 46,792 57,926 62,086 68,414 71,236 74, 176 

19 46,792 57,926 62,086 68,414 71,236 74, 176 

20 48,619 60,098 64,569 71,236 74, 176 77,235 

21 48,619 60,098 64,569 71,236 74, 176 77,235 

22 48,619 60,098 64,569 71,236 74, 176 77,235 

23 48,619 60,098 64,569 71,236 74, 176 77,235 

24 48,619 60,098 64,569 71,236 74, 176 77,235 

25 48,619 60,098 64,569 71,236 74, 176 77,235 

26 48,619 60,098 64,569 71,236 74, 176 77,235 

27 50,447 61,227 65,859 72,706 75,704 78,829 

30 51, 178 61,959 66,590 73,437 76,435 79,560 

32 51,909 62,690 67,321 74, 168 77, 166 80,291 
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ARTICLE 24 - INSTRUCTIONAL ASSISTANTS 

24.01 If a kindergarten class size is twenty-five (25) or more students, then a two (2) hour 
instructional assistant will be assigned to that class daily. If a kindergarten class 
size is twenty-eight (28) or more students, then a five (5) hour instructional 
assistant will be assigned to that class daily. If an elementary classroom in Grade 
1, Grade 2 or Grade 3 is twenty-five (25) or more students, a two (2) hour 
instruction assistant will be assigned to that class daily. If an elementary 
classroom in Grade 4 or Grade 5 exceeds thirty (30) students, then a two (2) hour 
instructional assistant will be assigned to that class daily. The second (2nd) 
Monday in September will be used as the official class size number. If a class size 
number includes a/n student(s) who is/are considered a SPED student(s) and has 
a designated paraprofessional(s) for the said student(s), the student(s) will not 
count in the class size numbers listed above. 

24.02 If financial conditions exist which would cause a reduction in the number of 
instructional assistants, the reduction will commence with Grade 5 and move in 
descending order through the remaining grade levels. 

24.03 If financial conditions exist which would make this employment a hardship on the 
district, the administration agrees to meet with the Association to justify and clarify 
the hardship and possible elimination of instructional assistants for that year. 

ARTICLE 25 - ASSOCIATION-ADMINISTRATION MEETINGS 

25.01 Monthly Labor Management meetings between the representatives of the 
Association appointed by the Association President and representatives of the 
Administration appointed by the Superintendent may be held to review common 
concerns affecting the total educational program and policies affecting the 
professional personnel. The committee will be comprised of up to five (5) members 
per team. When possible, Labor Management Committee members from both the 
Association and the Administration will be representative of Elementary, Middle, 
and High School. Meeting dates and times for the school year will be established 
at the first meeting of the year which will occur no later than September 15. Any 
items of concern to be discussed at such meeting should be forwarded to the 
Superintendent or Association President as agenda items at least two (2) work 
days prior to the meetings. The agenda will include a brief description of the 
issues/topics to be discussed . Agendas can be modified in case of extenuating 
circumstances. 

25.02 Building Committees will be created in an effort to foster communication between 
the Administration and bargaining unit members at the building level; the 
Committees shall consist of representatives from each building and their 
respective building administrators . The Superintendent may from time to time 
participate in such committee meetings. The main functions of the Committee will 
be to confer on matters of mutual concern; to keep both parties informed of 
changes and developments; to discuss matters pertaining to education related 
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issues; to confer over potential problems in an effort to keep such matters from 
becoming major in scope. 

A. Bargaining unit representatives shall be elected by all bargaining unit 
members from their respective buildings. Each elementary building will 
elect two (2) representatives, the middle school will elect three (3) 
representatives, and the high school will elect five (5) representatives. No 
such representative of the Committee shall serve more than two successive 
years on this Committee. 

B. The Committee will meet no more than once a month unless additional 
meetings are mutually agreed to; such meeting will be held between 
Monday through Friday either before or after school hours. 

C. Any items of concern to be discussed at such meeting should be forwarded 
to the Principal or bargaining unit representatives at least two (2) work days 
prior to the established meeting dates. 

0. Prior to the commencement of school, a meeting may be held on a mutually 
acceptable date. 

25.03 An Elementary Leadership Team (EL T) comprised of representatives from the 
elementary building leadership teams shall meet at least once (1) each quarter. 
The EL T shall be comprised of representatives from the intermediate/primary staff 
and the elementary administration. The committee shall be developed using the 
LMC concept and develop ground rules. 

A. Representatives of the EL T shall be on the DL T along with representatives 
of the Middle School Leadership Team and the High School Leadership 
Team. The representatives shall meet when the DL T meets. 

B. The EL T committee shall meet either during the day or before or after school 
as determined by mutual agreement of the team members to address time 
sensitive issues. However, any member of the EL T shall be permitted to 
request additional meetings. 

C. Membership on the EL T, BLT, ML T, HSL T and DL Tis voluntary. 

25.04 Grade Level Meetings shall use a PLC plan that would provide up to a three (3) 
hour meeting, once each quarter during the contracted work day. The 
building/grade level shall determine utilization of this time. 

ARTICLE 26 - PARENT-TEACHER CONFERENCES 

26.01 Bargaining unit members will participate in four (4) Parent Teacher conferences 
annually for three and one-half (3~) hours per conference. The first conference 
will occur at or before the first midterm of the designated grading period. The 2nd, 
3rd, and 4th conferences will occur at the most appropriate time for effective 

58 



communication at the 6-12 middle/high school building(s) or K-5 elementary 
building(s). Building staff will meet and discuss to determine the date(s)/time(s) of 
Parent Teacher conferences. 

26.02 The total number of hours for conferences will not exceed the regular teacher work 
day. 

26.03 Bargaining unit members (K-12) with building administrators will be jointly 
responsible with office staff for scheduling conference times with parents by mail 
or telephone. 

26.04 Bargaining unit members are to be present even if no conferences are scheduled 
equal to the teacher work day. Teachers are to be engaged in professional 
activities within the building. 

26.05 Pre-K teachers will meet with his/her building administrator to mutually determine 
the type of event(s)/schedule of event(s) to meet the requirement of hours 
designated to parent teacher conferences in this Article . 

ARTICLE 27 - JOB DESCRIPTIONS 

27.01 Job descriptions for positions currently filled will be developed within ninety (90) 
calendar days by the association, the person(s) currently holding the position and 
the administrator responsible for supervising the persons. If not, the association 
job description will be presented to the Board. 

27.02 Job descriptions for positions not currently filled or newly created shall be written 
by an administrator appointed by the Superintendent and a representative 
designated by the Association , will become a part of this agreement, and be 
established by the Board. 

27.03 Compensation for any supplemental position must be bargained by the Association 
and the Board . 

ARTICLE 28 - TUITION WAIVER 

A bargaining unit member who lives outside the district may enroll his/her child (children) 
prior to the beginning of the school year in the New Philadelphia School District. No tuition 
cost will be assessed to the bargaining unit member. The bargaining unit member will 
complete open enrollment forms if applicable. However, the District shall not be 
responsible for the costs associated with post-secondary enrollment of a child enrolled 
under this provision . 

ARTICLE 29 - DRUG FREE WORKPLACE 

29.01 The Board may suspend with pay, pending the outcome of any investigation and/or 
trial , an employee accused of a drug-related offense. 
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29.02 The manufacturing, distributing and/or dispensing of any controlled substance as 
defined in federal and state law while engaged in work or in the workplace shall be 
sufficient grounds for termination of employment as according to Ohio Revised 
Code §3319.16 and §3319.161. 

29.03 The conviction, guilty or no contest plea of an employee for the possession and/or 
use of any controlled substance as defined in federal and state law while engaged 
in an activity related to work or the workplace shall be sufficient grounds to require 
the employee to immediately enter a treatmenUrehabilitation program as a 
condition for continued employment. A second conviction, guilty or no contest plea 
shall be sufficient grounds for termination of employment. 

ARTICLE 30 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

30.01 The New Philadelphia City Schools Local Professional Development Committee 
(LPDC) is hereby established as the name of the entity required by Senate Bill 
230. The Committee shall be district-wide in scope and shall be the only committee 
of its type authorized to operate within the district. 

30.02 The LPDC shall develop by-laws of operation which will oversee and review 
professional development plans for course work, continuing education units 
(CEU's), and/or other equivalent activities. 

30.03 The term of office for members serving on the committee shall be two (2) years. 

30.04 A. The committee shall be comprised of eight (8) members as follows: 

Five (5) classroom teachers 

Three (3) administrators 

B. The five (5) teacher members shall be appointed by the Association 
president. The three (3) administrative appointments shall be made by the 
Superintendent. 

C. In the event of a vacancy, the committee member shall be replaced in 
accordance with Section 30.04 (B) above. 

30.05 The committee chairperson and secretary/recorder shall be determined by the 
majority vote of the committee members. 

30.06 The District Local Professional Development Committee members shall determine 
the frequency, time, and place of meetings within the following parameters: 

A. The number of release day meetings in any one year shall be kept to a 
minimum. 
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B. Attendance at any meetings scheduled for after school or in the summer 
shall be compensated at a rate equal to the hourly per diem of the teacher's 
base salary for up to twenty (20) hours per year. The LPDC shall be paid 
at Level 15 of the Supplemental Salary Schedule. 

30.07 All district educators who are not working under a permanent certificate will 
prepare an Individual Professional Development Plan to address their personal, 
professional , and assignment goals as they relate to students, grade level and 
assignment, building, district, regional and our state expectations for performance. 

30.08 The LPDC shall approve all CEU programs, course work for all licensed employees 
as included by statute, as well as other activities that may provide CEU's; and the 
LPDC shall establish and/or approve the criteria for the above programs. 

30.09 A teacher may appeal the decision of the LPDC consistent with the Appeals 
Process determined in the by-laws of operation. 

ARTICLE 31 - EMPLOYMENT OF RETIRED TEACHERS 

This provision shall only be in effect for the term of this Agreement. 

31.01 Where a teaching vacancy exists which the Board may fill by hiring a properly 
certified teacher who is not already employed by the Board, the Board may 
consider and employ Retirees for any such vacancy upon the recommendation of 
the Superintendent. For purposes of this Agreement, a Retiree is an individual 
who has attained service retirement status with the State Teachers Retirement 
System and is otherwise qualified by certification and background for public school 
teaching in Ohio. 

31.02 A Retiree shall be paid at the Bachelors - 5 years salary step level, if Bachelors, 
and the Masters - 5 years salary step level, if Masters, regardless of training and 
years of service in any Ohio public or private school, and so long as employed by 
the Board shall not advance on the salary schedule based either on years of 
service or additional training. This section shall expressly supersede Chapter 3317 
of the Ohio Revised Code. 

31.03 A Retiree shall receive a one-year limited teaching contract which shall expire 
automatically at the end of the stated term. No notice of non-renewal is required. 
Continuation of the employment of a Retiree through offering new one-year limited 
contracts which automatically expire shall be at the election of the Board and upon 
recommendation of the Superintendent. The requirements of Section 8.03 of the 
Negotiated Agreement shall not apply to Retiree limited contracts. A Retiree is not 
eligible for a continuing teaching contract regardless of years of employment as a 
Retiree with the Board. The parties specifically waive all rights for such employees 
pursuant to O.R.C. §3319.11 and §3319.111 . 
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31.04 A Retiree shall accumulate and may use sick leave in accordance with Article 7 of 
the Negotiated Agreement, but shall not be entitled to severance pay under Article 
11 of the Negotiated Agreement upon conclusion of employment as a Retiree. 

31.05 A Retiree shall not be entitled to participate in insurances provided to bargaining 
unit members under Article 15 of the Negotiated Agreement. 

31.06 A Retiree shall not accumulate seniority in the bargaining unit. 

31.07 The Board and the Association expressly intend that this Article supersede any 
differing or inconsistent terms of the Negotiated Agreement or provisions of the 
Ohio Revised Code which pertain to teacher employment, including but not limited 
to terms, provisions and statutes pertaining to teacher salary and salary schedule 
advancement, contract status, duration of contract, procedural requirements for 
contract non-renewal, evaluation requirements related to teacher contract non­
renewal, seniority and severance pay. 

ARTICLE 32 - PROGRESSIVE DISCIPLINE 

32.01 The Board and Association agree that discipline of the bargaining unit member(s) 
will be for just cause. 

32.02 Disciplinary action shall be commensurate with the severity of the bargaining unit 
member's offense, may be initiated at any level and may include the repetition of 
an action without progressing to the next step. The parties recognize that some 
more serious offenses may be dealt with on a more serious basis with appropriate 
discipline for the bargaining unit member's offense. The Board may utilize a plan 
of assistance or require additional training as a part of the disciplinary process. 
The Board of Education will reimburse the bargaining unit member for any costs 
associated with plan of assistance/additional training. 

A. Oral warning(s) - The Oral warning will be confirmed utilizing the 
Confirmation of Oral Warning form (Appendix U) however the Oral Warning 
shall not be transmitted or discussed electronically. A staff member has the 
right to make a written response to the Oral warning and to have it attached 
to the form. Oral warning(s) shall not be placed in the personnel file. 

B. Written reprimand(s) - Said written reprimand will be placed in the 
personnel file. Bargaining unit member may write a rebuttal to be attached 
to the written reprimand. 

C. Suspension(s) without pay - the Superintendent may suspend a bargaining 
unit member for up to five (5) days without pay. 

D. Termination in accordance with the procedures of ORC 3319.16 and 
3319 .161 only. Termination is not subject to the grievance procedure . 
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Formal disciplinary/reprimand meeting(s) shall be in private. Either the Administration or 
the employee has the right to representation at any disciplinary/reprimand meeting. 

AR'QCLE 33 - DURAIION AND INTENT OF AGREEMENT 

33.01 There shall be no negotiations between parties except as provided by this 
Agreement. 

33.02 If any provision of the total agreement or any application of the total agreement 
ehall be found contrary to law, the parties shall meet within tan (10) days of a 
19queat by either party to determine the extent, ff any, to which changes muit be 
made. 

33.03 Both parties and their conaUtuen1B agree to comply with the provisions of the 
contract. 

33.04 The Agreement has been negotlatad in good faith by the above-mentioned parties 
and .shall become effecUve August 1, 2017 and shall remain in etract throUgh July 
31,2020. . 

33.()5 This document represents the total agreement between the parties. 

FO.R THE BoARD 

--
-· I . ,' .... __ 

_...• l '-

IRCASURER 
·-... 

I J.-/3-t 1 
DATE 
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APPENDIX A- HEALTHCARE SCHEDULE OF BENEFITS 

PLAN NAME $250 DEDUCTIBLE 

BENEFITS 

Deductible - Single/Family 
Coinsurance 
Coinsurance Max (Exel . Ded.) 
Total Out of Pocket Maximum 

PHYSICIAN/OFFICE SERVICES 

Office Visit - PCP/Specialist 
Surgical Services 
Urgent Care 
Immunizations 
Allergy Testing 

PREVENTATIVE SERVICES 

Routine Physical Exam ( 18+) 
Well Child Care 
Routine Mammogram 
Routine Pap Test 

OUTPATIENT SERVICES 

Surgical Services 
Diagnostic Services 
Emergency Room 
Emergency 
Speech Therapy 
Physical/chiro/occupational 
(see summary) 

INPATIENT FACILITY 

Semi-Private Room & Board 
Maternity 
Skilled Nursing Facility 
(see summary) 

ADDITIONAL SERVICES 

Durable Medical Equipment 

PRESCRIPTION DRUGS 
Generic 

IN NETWORK 

$250/$500 
90% 

$750/$1,500 
$1,000/$2,000 

$10/$20 
$10/$20 

$35 
$10/$20 
$10/$20 

100% 
100% 
100% 
100% 

10% after deductible 
10% after deductible 

$75 copay 
$20 per visit 
$20 per visit 

10% after deductible 
10% after deductible 
10% after deductible 

10% after deductible 

RxC 
$10 
$20 
$35 

Our OF NETWORK 

$500/$1,000 
70% 

$1,500/$3,000 
$2,000/$4,000 

30% after deductible 
30% after deductible 
30% after deductible 
30% after deductible 
30% after deductible 

30% after deductible 
30% after deductible 
30% after deductible 
30% after deductible 

30% after deductible 
30% after deductible 

$75 copay 
30% after deductible 
30% after deductible 

30% after deductible 
30% after deductible 
30% after deductible 

30% after deductible 

Formulary Brand 
Non-Formulary Brand 
Mail Order $20/$40/$70 
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APPENDIX B - DENTAL SCHEDULE OF BENEFITS 

Delta Dental PPO (Point-of-Service) 
Summary of Dental Plan Benefits 

For Group# 1675-8000 
New Philadelphia City Schools 

This Summary of Dental Plan Benefits should be read along with your Certificate. Your 
Certificate provides additional information about your Delta Dental plan, including 
information about plan exclusions and limitations. If a statement in this Summary conflicts 
with a statement in the Certificate, the statement in this Summary applies to you and you 
should ignore the conflicting statement in the Certificate. The percentages below are 
applied to Delta Dental's allowance for each service and it may vary due to the dentist's 
network participation. * 

Control Plan - Delta Dental of Ohio 

Benefit Year- January 1 through December 31 

Covered Services -

Diagnostic and Preventive Services - exams, 
cleanin s, fluoride, and s ace maintainers 
Emergency Palliative Treatment - to 
tern oraril relieve ain 
Sealants - to prevent decay of permanent teeth 

Periodontal Maintenance - cleanings following 
eriodontal thera 

Minor Restorative Services - fillings and crown 
repair 
Endodontic Services - root canals 
Periodontic Services - to treat um disease 
Oral Surgery Services - extractions and dental 
sur er 

Delta Dental 
PPO Dentist 

100% 

100% 

100% 
100% 
100% 

100% 

Delta Dental 

100% 

100% 

100% 
100% 
100% 

100% 

80% 80% 

80% 80% 
80% 80% 

80% 80% 

Other Basic Services - misc. services 80% 80% 

Orthodontic Services - braces 
Orthodontic A e Limit - No A e Limit No A e Limit 
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Nonparticipating 
Dentist 

100% 

100% 

100% 
100% 
100% 

100% 

80% 

80% 
80% 

80% 

80% 
80% 



• When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the 
portion of Delta Denta/'s Nonparticipating Dentist Fee that will be paid for those services. The 
Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible for that 
difference. 

);;- Oral exams (including evaluations by a specialist) are payable twice per calendar 
year. 

» Prophylaxes (cleanings) are payable twice per calendar year. One additional 
prophylaxis is payable in the same calendar year for individuals with a documented 
history of periodontal disease. 

? Fluoride treatments are payable once per calendar year for people up to age 26. 

>- Space maintainers are payable once per area per lifetime for people up to age 16. 

? Bitewing X-rays are payable twice per calendar year. Full mouth X-rays (which 
include bitewing X-rays) are payable once in any three-year period . 

-.,. Sealants are payable once per tooth per three-year period for the occlusal surface of 
first and second permanent molars up to age 16. The surface must be free from 
decay and restorations. 

>- Veneers are payable on incisors and cuspids once per tooth per five-year period 
when necessary due to fracture or decay. Veneers for cosmetic purposes are not 
Covered Services. 

>- Composite resin (white) restorations are Covered Services on posterior teeth. 

>- Porcelain and resin facings on crowns are optional treatment on posterior teeth . 

>- Full and partial dentures are payable once in any five-year period . Reline and 
rebase of dentures are payable once in any two-year period. 

'r Implants and related services are not Covered Services. 

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere 
in the world! You can now receive expert dental care when you are outside of the United 
States through our Passport Dental program . This program gives you access to a 
worldwide network of dentists and dental clinics . English-speaking operators are available 
around the clock to answer questions and help you schedule care. For more information, 
check our Web site or contact your benefits representative to get a copy of our Passport 
Dental information sheet. 

Maximum Payment - $1,500 per person total per Benefit Year on all services except 
orthodontic services . $1,000 per person total per lifetime on orthodontic services. 

Deductible - $50 Deductible per person total per Benefit Year limited to a maximum 
Deductible of $100 per family per Benefit Year. The Deductible does not apply to 
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diagnostic and preventive services, emergency palliative treatment, X-rays, sealants, 
brush biopsy, periodontal maintenance and orthodontic services. 

The Deductible met under the previous carrier for the period January 1, 2017 through 
June 30, 2017 will be applied to the 2017 calendar year Deductible with Delta Dental. It 
is the Subscriber's responsibility to provide Delta Dental with adequate documentation of 
the Deductible met under the previous carrier. 

Waiting Period - Employees who are eligible for dental benefits are covered on the date 
that is defined by the Collective Bargaining Unit. 

Eligible People - Individuals as defined by the collective bargaining agreement are 
eligible for benefits. (8000-New Philadelphia City Schools) and COBRA (Consolidated 
Omnibus Budget Reconciliation Act of 1985) The Contractor and Subscriber share the 
cost of this plan. 

Also eligible are your legal spouse and your children to the end of the month in which they 
turn 26, including your children who are married, who no longer live with you, who are not 
your dependents for Federal income tax purposes, and/or who are not permanently 
disabled. You and your eligible dependents must enroll for a minimum of 12 months. If 
coverage is terminated after 12 months, you may not re-enroll prior to the open enrollment 
that occurs at least 12 months from the date of termination. Your dependents may only 
enroll if you are enrolled (except under COBRA) and must be enrolled in the same plan 
as you. Plan changes are only allowed during open enrollment periods, except that an 
election may be revoked or changed at any time if the change is the result of a qualifying 
event as defined under Internal Revenue Code Section 125. 

If you and your Spouse are both eligible to enroll in This Plan as Subscribers, you may 
be enrolled together on one application or separately on individual applications, but not 
both. Your Dependent Children may only be enrolled on one application. Delta Dental will 
not coordinate benefits between your coverage and your Spouse's coverage if you and 
your Spouse are both covered as Subscribers under This Plan. 

Benefits will cease at the end of the month. 

Customer Service Toll-Free Number: 800-524-0149 (TTY users call 711) 
www.DeltaDentalOH.com 

July 1, 2017 
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APPENDIX C- VOLUNTARY VISION BENEFITS 

New Philadelphia Voluntary Vision Benefits 

Upgrade I Downgrade 

Frequency 

Exam Co-Pay 
Lens Co-Pay• 

Exam 
Lens 

Frame 

Single 
Bifocal 

Trifocal 
Lenticular 

Progressive 

frames AHowance.,. 
Contact Lenses 

Contact Lens Fitting 

Network 
Rate Guarantee 

Vision Benefits 

NET\IORK 
NON­

NET\IORK 

Once every 12 months 
Once every 12 months 
Once every 24 months 

$20 copay" up to $45 
$20 eopay"' up to $30 
$20 copay" up to $50 
$20 copay"' up to $65 
$20 copay" up to $100 

nla cost between 
($55-$175) 
up to $150·· 
upto$150 

up~o$70 

upto$105 
not to ei..:ceed 

$'60copay" 
VSPChoioe 

4 years: 

nf a 

.. ex.am and lens costs are 
Hot es 

covered in full aher $20 copay. 

•Au Lens options are illustrated as 'per pair' cost 
ttCovers materials up to allowance .after lens copay- see full 
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APPENDIX D - TEACHER PERFORMANCE EVALUATION RUBRIC 

Ohio T.eachet" Evaluat1an S'(5tem Assessment of Teacher IPeri.ormance 

Teacher Pertom1anc·e Evaluation Rubric 
Tt.e Te!Xlll:'I' Perfurm=c~ E11C11'L'atio.l!I R.u~ i!i i r..t610e d tCJ. ::ie ~Med holistically.~ mean~ tNt e-.·~t.11rt11r.; ...,;11 llZI:~ 'W'llidl li:vi:I pro;idi:s ttli: bert:DV'1fDl1" Cle:scri;:rt.ion 
or the teU-her. The ~coring proce::~ i: e~~"t:ed to occur upon <O!!'lplrio.-. or ~tl tnirt( (30] minute ob~r."&tiian 11rid ~i;t-o:ir.fereric:~ The e.ialuirtor i~ ti:> C[H'lsii::t~ 
eY10 enc e ;e111ued ourUli;: tne pre-01>;eN11t1on c om'-erence, tile oo:servl!llOn, me pos11:-011si:n!Ml..:Jn conT'l!fern:e. 11nod aBZr oom ~lllnrougts (i;T 11p~uc:zi.ole). wr.en 
corr.pl<~r-"5 tr.c pc:-f~-n•noc. r"...lb:-ic:i flc-..:c note.. 'ttrict cv•t..1 •tor: &re not ~pcC't:c.d ta· e-t:t.cz c.~cr.<e. ~ •It indl.:..t.ot";' 1or c•di ob:-~n eye.I•. Lik.c:wi:c. t ... ct1U".:1 

::11auld not be re~1Jired to su:Jr.1it ~jdl-:i'0o0111 11i= ~ e-viderY"..e. to &011"..!0s 1111 indiattor.;. Tt~ prof~::ianalism ~ection or tt.e rubric rn11y use e't'ii:knce collecte II !)'.1rini:tt.e 
P'"l!~j~•?ltiori 5r>d p•j>t-ot·:;en."etio n canfes-enc~• E ·..-ell ~ i ntormrt~r. fnh'll tile ?rorcii onml Growth uid/11r lmpr<We m ent F'Jan ji:f applicable~ 

Tca-:h.c...- Na ~.c: 

INs:llllJ.CllONM. PLANMt.IG 

lnet!"ecliwe Oeveaiiinl ~ :.aJJl"Qlleshed 
I tJ< LC.II d'Jc!r :Do n:n d1TT1:nr=1m • U.ar 1 hr aa:iln- cnnrruncJ1mn. 1 't:x:IA t:r 1-...CI lllill:':Clf' 'Dln'Tltnv:trlK:ml • J~ CUI rnr tu·= ..... hbba OQU 

'<:<=tr >lu:a7l lc•r.r.11:,. ~ ... ....im t 1...-n'11L de... ab;:-. I_,.,. ,.1.id--• ~. r-.L~ wi11h ~.,.t. I ............. .......... ~ .. (C<lll•1 b m..:i..,, ,.....,..,. 
F-OCIJS fQR L.£.:.AAI Ml c~~~ 1rclc-c ,;rnc1 .. ~'WUU. ;cu.m objec~ tint ""' • ~'"""- i:r abf mha ~ loduar ,,._1r.;nel • p.1hl 'h;. ... ID wMl f!ur ()(;,. J.t.and1rO N 
(~d:lndruct:ianf .. i...~..-....... .. ....i •t• ... ~ ...... -~"""' , ... • .... J ...... -· J ...... ____ u. • .c ............ .1.a • ..i.. 

furW..dml IE..-nrw olili!nodM~CheuhEJ 
...t'l-1..•r••••J ......... L ... n•- ,_...J,,. 

~ 11-«~ •rd/er ::k ~ol rsftrentr: U. CJtUJ bo.-t <!a nt'l I rtl;dc"" w.;;n;:i.•,.a,. l'lw ll&oC..U d....,amrlJIO\m fow lhc l"'"''I 
~th:rth. ··--~ ih.- ,_.....__ ""---" .... ...-.... .... ti nm t"!s ~-~ CCU"""W, ~ f ~uro;:r ~ r E .. iowr~ 

i:re.C.:-rl·~~c lrrp:ro .. ""' d tho KO"l -.d tl:I ~ .. ~~ (,,.- rf'Wlt.,t • ..._.... ... ~ ~ 
.i; ~1•-.m:o~ .. ...a.:nb. 

' g 
~ 
~ E'witlcna: 

T'".- 1..;..- d:-:-. ~ p:.., f"Qr l,.... !'fH1.-J. ..... ~ ... th •. .i.-.-1h n-..t-"'-doom ...... -- Tho-"- "''.,,.,_/ullrw ""'"' 
._,,,,.,..,t :lrtl.ldonlf..m~e< :lomiiml ........... .,._.Jara. :1..-.. ~Ii<. undax-ihJ,shol--11 am .... ...dd;'" _..,, . .., 
•r•1-;1. ~...:Jam.._..,.....,.. d•'8 IW utlonn rt.;~ •n! ..... llMW-.Ufi• .....uw .... ie.a ar..,.t..Qf"1Jl...J~··~ d-lca..._ ~ ~v.. Nl:I.-.,.,.• of'~t 
iCucnplo-.s. butdom n:ll! ar.H~ "1~1111 '!Im l--Ur1[ lhril-6 ~ ha:QG ... RL -:i..~ .• nc!i ........ sltjlm. 

~ME1ff DAI ,i. u-i.:v Int> i.u::m ;:I~ d ... nnU:; fcrm.U.., ~r -- 1naorpcn11,. ..... <II _..,. 

(:5lb>1'3fol"O .5.. ~~l'lcfl C) 
__ ........... r- .............. ............. --....... ....... ....._, ..... 

---~'-Fl..._ 

Scur=Gft''r~Y.G'. n.. bHd.er :loc:o nos u .. .,; ad, ,_, °"" Tb. liwc.t.r ~ tnaw Ihm- '="I• - Tiu ia.d.ior ompa.,. • .. ....,.al bm.aJ $hdontllioiomlrq-.bara ~w 
?:'"e-C·~ce CNODUl'llr>f1b.od .. tporfa1T111RJL <I 11hd-ontpwlm11w ~"-""" .m:l ldamwl _,_,. i.d&ntq.-ID ld.nlftm a.rau.h-..-.. al.wdmit 

• ,....,_.t....ar, ..... 'V~ .~ ...-a....:-"'--J•~"' .~ .... ...... : .... ......._.~-~--... ~ 
"' !Im LMdur =-"/ ....... dllcUty ..i .Ula ardo.w,:m d• .. ID~ ll:hn!l'y m.danl llrmqlhs or>d.,... far 
m.lrllq :!Illa 1::1 ~.,"""'"' 1..um.1ralnldlcn1i plmnn( •rd '*'-v. mods« i:R:Mlh-
1nlllrirlbnJ .-...i.- .. :1 d.11. .... 

E'wilkna: 
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INSTRUCTIONAL Pl.ANJllWG 

1ndfective DeYl'!oni..,. Sk!lleod Accomolished 
TN M.ch.r':s- ici":ai~ doe.. not buad on ID4' 11-i .. ~ 1nab:s- al'll~pt.tD Clllll"'tnad. Tin.is 1.scJ,.-r rT'llllklQ c.t.~ .... ,...d-c~ -.,..t T1w: taachar-u.mct:ha mp~ lllrMI 

~cct to.-.., dent>' prior knowrl~ 1:11r- the~ tm-~idcnb'~~p::,1111 CUC-~ lh.stc..d Cr'li'b"'~ ~"'bu~.J f-nll~~&v.c>r •nd 
lhe-tcachg- m..,. ~an ~1911..tic.n:Ui_.ti.s pi'C'WI~ r~ or fvn..-c:.r-c-11"1ins;O....t:D ........_~ •nd .Nt....-c:: lc.11rn~IM.lh. other ~c.u1b. U,, undcrrianl:ii.ns .c-ch. 
Ulog.~I O!r ln;;at.ar~Ltt ~ tQ ha'M the :ni0ticompk'le:lys~L e.....p~y 10 :stutkms ~nd rwlthlr.-U..C ~ .................... krwwleiJse ...... upponl<l, 
cooccnt conneCtZ 10preiw~ ilOd rut1.1ne- d'.leir llkvetopme:m. Tilt. te: OlChtt miilliu:si 

le.ilmtn;. ~arun~I ~ ~'tcannecuans 

PRIOR CONTENT bdweon I=- content ;ond !Olher 

io.OWLEDG E f Sl:OUENCE I d i:;cipliin= ;ond..,•1-wortd _.;on=...ct 
.., OONNECTION..: ~ ...swel I :as preJJilre5 opport..witie~ 

'5 (St..nd;ud 1= Studonts; for studeib iD • pplv le""'inj; from 
z 3t.anclard L GOOtenc; dilfe~nt a><lbont•rGSto"°""' Jl('Dblems.. 

~ Slaml.ard 4: lnstrUC1JOnl 
~ ~rpl~~:;tf'd' W'Q~rteei:;: The- ~hr..- p1:;ans .. na .Jeql.Je"'Ces ... 

~ sources .of E-.-id.er1oc~ 
i~n ~o induclc th.. ir-npor"Unt in&t:ruction ti-lat .. Rcctt an- u~rri:lncli rig-

0 
-eon't:crwt,. CDn-.pt:i:.~nd"~in.=cftoool oithc ~._.j~ ,...J.tion:ih1'm: llrToOC'llS 

F Pre-conference 11M d~ cw rriculum pnari~ 11nd i:n the irn portmnt. can ten tr c:ona:::pt:I~ •nd 

~ .sGteniilnd;irds . p roe~ in sd)DOI ilnd dtsukt. <urrlcul um .. pffoflliu.aflld in.~te.SGind4n1s.:~·,wd .s I-
~ ""'"""" ~-le;unlng:dope,,_;-

onsruc:Je'lll needs. Thf! m:.xberiXCJJr.1rety 

expbinstlawthe ~ ..... lic5wifllin the 
rtrurtur~ afthe di.apline. 

Evidence 

--
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INSTRUCTIONAL Pl.ANN1"G 
n~tc-.hc~~~-'-:lri...E· "lhc-~·~~:aia1ne'-nil.-..-Y 'Tiie-~.,. k""1D'.1!2U 

_,, 
ili· rit..,--it.h "Thc:~h:: .. ~~r•.hp._.. 

fmrnili-*y mt)', ~l"llb .. l:t.dq;r~> ...d --....,..~-.........,olJrc• ... _ _.....-..--~- u~nsO!lthc purJKDC.•ndWucr# 

h.a- .... -tc '"'-.tl:cmpb ~fil"ld ~ c~~wndd.::::.:::ri~_,"C~~ ~~...i~mubipl"C" ic~ists ~11.x...nf:cnQ* ~'\ff'l.U 

lrlfofm~. IUzd IO obuint'.hls;~dGn.... p---.... -- ~-"""_...,_ 
1-...~ exh_,_-,. bodlp'OUnd ...,_"""""..,.. 

~llfld-.-Smultlpk 

ICNOWlEDGE O~ STU~ 
p-un:s:USOCIU.-~ 

(Ebncbrd ~: 5tu<k>nts) -· The: :e:-;c.hu': p l-.n ~r lr..stni'Ctlon doe no: The11extler's;~ pion S-S The-~ i.-..ctiDn~pi-d.- ~ l=chu's..,.,,,.. uf-d;og 

~ .50tKC~ oJ ofelertelt: 
d __ ..,..m...dir.::<>f 

- ,._,gtx.olysis ..t~· u_.;oinxoa.- ...,.l\tsis;.,Jf-~ tsludeotde: I ; PP'ent. student '9minc" 
:z 

Analysis cf student oan 
rtud<nb" do! elu;woKnt ~mod i.,...,.;.;c "'-'ap...ent rea(firoess!Drloo~ de:•eloprroent ..,...,_fior lo~ ..... ~~~>ndstudelot 

2 ~ ....U«-b~s/prio< ~~mO"C Ryles_ .,.-~..,.,.,a. p-11.:•mi<>c ~ ~nd bxkvo<J..0• badlc........Wprior....,.iewo:e<I ~ 

~ Prl!-COnferellCI! _Po-,..,_~ :::::nw.1,..-._,..n.-~--"-' pi::an ic ;a.N prN.r ..,..~ ~th.d:ft::::atm~i-=lna--~ ... in~n=~~i~-llhAo>~ ~ ...... pe..w. 

~ 
papul~ J aull.ntE in.tl..~I~ 

Th. -.C ... !i' p1-- .... .111..4 ~" :a~Ja...tc 

I= •poaMc.-......r-.- ..... d ....... 

~ Lhrt...,{I ~C-ft the l''H~ J.j,..o;....1.!-~' 

; •tudcnt> ..d:&'aup:l.t~ 

Evidena! 

OhJol=:= 
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U.5~N DICLIVt: RY 

(Standard 2: conte11t; 
S"til!ndi:!rd 4-: ln5tructior.; 

:StilnGilrod lb: (OllaDorauon 
;;;ind Commur.ic~tion) 

Sc1.1rccs of .£·,ricl~nc~: 
ronnal obse1 vation 

(l<is~oom wallrthrou~s/ 

infor~ I Ob!';erv~tion= 

Evida.nco 

OIFFER~Nll.ATION 

( 5.t.;;ncl<il rd 1: !5:tud.-:in~; 

~11nda rd 4. I rDtructicn) 

S.CLlrcc~ of Evid~1'c.:; 

Pre-co11r~r12:r\Ce 

Fonnal Ob:servation 
.:l;u.sroom '11'.1.alkthroubhs.I 

lnforma I Observations 

evidence 

1 nerrec1ive 
~!.ie:ad-.er'; e...~:i-1-r.oitior~ :;:reuncle;.r, 
ir.coh .. ~n'::, a.-ln~ur;t., :;incl~,.. 

ocncr.Siy iri<fk-co;i~ in buil-diri5 ~l""1Co'.:nt 

W'1der:;:-..r.Q1n;., The;:~-.:::rie.r u:~sl:m:r-s:u;;am;e 

tho;t f;1l: to ffi~;ii;·e ~den~ i: 
ir.;Jpprnrsri:rte tot+i~ con~r.t ;Jnd/or 
C~c.o 1,,;'.""~s~ ;-=1cp .. .-..d•,,t or ere •live 

th:nicl"I~ 

The tw!:xh-.er f;;i.il~ to ~Cd~~:; :stuC..:nt: 
c::i;i.n;...::io0 ... Dr~tr.tio" .-nc:l do-r not y,;:c; 

e~.1ve c;;Je~on1 n~tecl"i!l"'l_ue:.S-dunn.;: 

the lc:;!;on_ The 1e:;~n b ;lma.;t.entircly 
te:.,.ci1'!.r--r.!;r~ 

The ~~I!'!"""~~...,.,~ ~tt4!""~ \'.iJ rt1~1te t.h'!' 

1.:==on :acc:..::i b:.e ~d c:h•l~Tr.i.s: fu.'!" rw1a:t: 

:...t.udc.o::., or •"tl.Cff.P"..S ~(C OcVCIO,?"rrrtn':.Ul( 

....... ppro;>r.;'te_ 

De.<elOplni;: 
T ache r e:xs:Qn•tion.: ;re accunte ;nod 
~ .. ,..~lly.d•~,..:S.....t:th. hi~.,.-.,,~ nat­

TI..ill-y de ~ify i nr.Dr.rn•ti~ ba>cd Qlll ·~~ cnb"' 

q_ue:h:1on:o;: :at>oYt ccnu:nt·or1n...""t.r1.Kt1ons ror 

Je-.m·inb ~ctivif:ie or the I~ r m;ry ~e 
~r. J;Jn;u~tii.rti-;~~,nt;Jt-y" 

m~~ri:s't .. , lcadin5-toc:on-fu.:io.l"<-O" 

Hm1:in~ d1:;cw;~-

Tru:' te~e'" ~·~~in:; topi<:"5.:'tAl~n 
.;'t\.!Cc,,t.:-sh~con.F-.1::~n .. b..it.i:- /"IQl :Ji-w::iy: 

~ble to provide ;in e!'1ecr"""e illtemiildve 

cx~l•mtion_ The te<lchcr <ttempt t<> 

o!!!mDlo'r· purpo-~ful qvestloJ'lo-in~ 

me pllr-.~inS 0ir 1:.imir11; « que:.tions. The 
ic=n i,; pnm~nly 1e:ocner-cirececL 

The te~~!" relioe~ <JO.:;;; sin:i" rtT;i~ or 
J11 lt11.rnitm ~of rT1st:ari:11l:r: to 1T1:1 lo.c the 

lcs!OOO ~~saMe to mo.n: s'tudeslts t'..hougn 
some: .:U~nt!i: m.,·not.~,;;ibde to~ 
c"'!rt..in p.ats: of the lezor. -.r.G/or some. 
"-":J'( :n~ b. ~h ::1.ll •ne:•.i::L 
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::>killed 
Teacher ('.)r(p.l~mti°'~· ;.re ~ii r 911.d 
~~~t•, Th.. +.:::ich...-ui::...: 

dc-.....d~mcM•lly •p,?"'Vpri.tc. nntce:lc.J 

~nd r.ir,;u~,<e 0e:;1i;ne<1 m x::J•.-ely 

i!r·mu~~lnd~r-Afent. aeoitfve, :;.nd 
(Tit-"Glthini-iri.: 

Th~~ll!':J<htl!f' ~~\lf:"ty ~dd~~:;; 

,OOl"'llfullto., Uyni:-.s.-.:pl3ir.lng~11>p'ic::::_.;.cn 

•.:.Coed iilnd en!al nn; unde..-~ nc:Unb. The 

teilch~ crT~oy.; e:~1c, pu~cful 

t)O~:;~iof,.;"'C tl!"orhn~~~d1..1rlnc:in:;tructiort 

The t~~~er :wppo~ tt-il! !ie ;;1n"lln~ ner<ls of 
~.Xnt=tl..r-ou~ :a. ~ncty of ;rtr.atmisi-=. 
miltt.lliiib, o.nd/oc.p;,c>n;~\iiit m~e 

~;;im1ni;:4«ezible: ;;ind ct'Qll~~l.ig:farthe 

:roiJ?. 

Accompll:slled 
Te-cier VtPlcn;;_ticJ,.re; iilre de~r. coherent. 
~d prwcic•, The t. ~r UD9C:: -·~ -1, 
indivtdu•liccd, d~lafH11cn1.ally 

•ppropr1iil:e: striil~~~ci l::anauiil~ 
dci;n.ed to ..ctr.-ef-( encoiJr.;:e 
indep~~t.cre~~ ;;indcrltic~I 

thi,..kir.s. ;....dudi"E -t.h~ :a.pprtopii=t't• ....:s: qf 

queuorrs iilnd dl!;O.Jz1an'techn1~~. 

T~ ~xl-ier x-cur..tefy ~~es: 
e1:1o,,.f,,;i.=Jon by p ~· l"l'ling- ir<flDf"1TI•~ ii"": 

m1.1lt:ipleft>rmii11t!; ;;if"lc:I cl;;in¥ng;ca~.,;: 

~forertudent>.,.k<:<~. The 
t~~r d~op~h~h-~~ undcr~Nfin~ 

qltC::Sliorns. The-~ Csi nL..Cicm-CO, wllh 

the. teiilcher in't:t'.e~e of bcbtMDr. 

T~ ~~~,. m-;;itc~ *'-t~s- m;,ter-Qb. 
~/~p>cing-ta rtl.ICNn'CZ' indrvid1n1I 

~wm~~hur~f11Ci..CC65oiblieOlnd 

m..i1er,;in~tor..i1..ruaent>iin the 
d ;ouroom._ Th<e t..a..,rdf=tT.cly use: 
j,..dap_,d-.,,t,:adi:.~~ ~..ho,l-

d ~ inst.rucOOn ""tO suppoa indi'widu;il 

'"'•m~ ~ls;;;nd prov~ ~ option> 
fcir how stlldent:. ,.;ii demonm..to: 
~"'-<y. 



ln"1ruttion :ond ~""'1><mt 

RESOURCES 
(5Unclard z.: comem; 

:it•ndard 4-: ltDlntctiClll) 

:sources at Evidence: 
P1e-a>nre1eoce 

Formal ob""rvniOl'I 
Cb=rcom W'311cthoousft</ 

1nf.orm:il Obsonntim11ii: 

EVIClena! 

trtettectlYe 
l~cnon~I m~tierl~~ ~nm resot.rees used 
far- 'in>trvictian •re nait n:::l~•nt ~the 

~~or ~ore iit-i:3ppropri;;1rie ft>.' ,:b.J!d.~ 

DeYefo D'll1C 
7ne tt~« u~ ;;;i'9proprgte lnS"D'u:tlon~ 

'"dcri•L tao :..1 ppc-.t le.rni"li .s:-:-b. iMA. 

m11y ~ ~ individu;it rtucief"lts~ ~mine 
"'-'l'·eo(oe..is «~lit ""6-i;"'"'""" i... 
1':~9'c: 

Slt~l@cl 

1~ctloml rn~t:st;als;uxl ~-~ 

ali-9"'cd tio lhciri~~.I p~ ...G 

""' 'O~tefw ""'""""""'""''"I: st'fleo .....a needs, ;oalv•ly ~g --
Aa·omPl'511ed 

~ m~.~resau~ xe: 
~tDi~··Pl~-n::: 

~ ....i >COPr<>Pii•"'..., >ilility ~. "* 
student:>, > nlf .x:tl-..dy ""'S:•;e "'""' In 
-~ .. .,ftl>efr ...... U.C. 

·--- ·---·---·---· ·---·---·---·-t-----------------1 
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llDtnactian end ~nt 

<:LASS ROOM 

ENVlRDN M ENT 
(st.~nd;i r<l 1: St udo nu; 

!ilillldarod :>~ Leaming 
En'lri~o1V11ent; 5tar>dard 6: 

Colt:.bor:>tion ::.,.,d 
commuDlca•iOn I 

SOurc~s of Evjd~nc~= 
Pri;-c.onleren..:e­

Formal ObservailKll\ 
cl~!O:~room w~lkthrous: h!;/ 

inrormal observatloris 

1neffecti\1e 
Th"""~ ic lit:":r• -DI" r>ao -..-td.Pn~ of:; poac iii""9 

r•p~~t. bctwC'l::r+ the t.c.•c:.hcr ancl 

!;.11..rdenu:. ror c:..:011nlplC', ihe"tc.,du.~.r .... ,., 

~pond diY~pe:ctfu~y to .rtudtnt:; or 
i~re:the:ir que~tion~orcommc:.nt:::;_ 

There _,.e nc e-.-M::lent """"tin~ or 
prca:du~; ~udentt ~m un.de•r ;bo1..t 

.,.+.;t tlho,. >fto uld bo «-io.i:; or ;ore id!<!, 

Tr:i:n:iti'Of'.iS: ;ire i~efficient "'ith 
co,,si6e~b'4! 1.,rtn..1-r.-Oori;;al til'T'\il'!' iO";t 

lc:=-""Or...::: ?"'~ ~oo :lowly or q ~dly :ta­

>tudcnb ;mrc ~icquc~lr d«.ns•ocd. 

Th~ toe.;.c:M !!"" tn!'irt~ ;ii re:;;i~in: 
.1tn-..ircnm•rrtt:?..:::1t::illa~ror1ed,.ornD 

c:.v mrriYroi~~tion or cna..ae-cm.cn~ ..it:h 

nimllies,. 

l;'wp_.-t=rioric f"c.r b.1-i:::::i"' or~ .nar 

~t•bli:>hcd a!' an:: in•pprDfJri•tc •l"'llc:l.-'or no 

n1onltC16r-&of be::l·l<iiilvi~oa::.ur~. TilC 

tc.ciler re.spar-"~ to mi5beh ;;ivfor 
ir"'p~ 

1>evelopine 
Tiw t..::::ac~1111r ic f::.ir i"''th• "9::::11~ af 

.;iiludcnb •....d c::>i.•bl~ • 1:->C t"•ppQrt· 

wr;::h Wern. ror c.Gmpt-c.. the «Oleh~ 

•dc:l~studcnc' ~5 or 
cornme-nb ~~not inquire ;;;ibout 

tk•ir- ov-.-.r-:iH ~.B-b ..... 6. 

Routine: ;;;ind pnxedu~ iilre in pliil~~ but 
the te::xii.er m:ay iniilpPn>pri;;;i~ prompt or 
d"'ect-rtu~t:r'9"""",..t~~..re ur"IOe.,.ror 
;.i,., 

Thl!be:iilcMr t:r.;tin~~ betwe:e1 ~~Mi~ 
~ctivi~-~- but ioco~l'Qltv IOfoe!: '.'SOITIC 

:i>'l:1:n.x:ticHi :11 I tim c; in tf..a. proc-..:::~ 

Tlw!-~ .. cftt.r w~s~onic.rtiort 
-fro.rn .bmiJi.1:~cl,..pli-.c-in ~tirnllly 

dppfmP~' •-JN"cbt:ianc m .. h.ll~ ... ::II"'• 
c.n..mli>hc:zt Wt ~m11:: -ci.pccbtliain:i; •« 
uode~r ot"do f"ICK.-.dclrtsS- U-.e: '11\Ced:s. of 

individu;;il rtuelenb;.. Tne 12x:hcr 
•ncurcZ:t~~v mo~ beh;;v.tor. 

Skilled 
Th•t·•::::aii::h- h;c- picii11:~-~ppan:w1tb 

>whnb ..it..U ..i01 .. on.:11u.~ r~pc-d.1"'r 
•Olli •nterdt-ifl •li.sw<Jcnu. roc.e-Aiiillmple. 

the ~r miiilke .e.ye contiilct iilnd 

c:onMcts:with inlfNidu:..I ~dents. 

Ro-..rtin~ iilnD proced&.:re0 run ~m.aothly 
throu~hout 111.e re.SOii, .~r.d o<lud..,c 
-~Jmie,;i~ppropi <!tll! I-eve~ of 
:"'tll~::ot"lfty~thc: c6c:Mnt~~~tionof 

~ dit:.SPOOf'rl_ 

T r;.re;:ition.:. ;;;ire efficient ~nd occur 
~~ly_ ~~ i~ ~dentt"ofv;;.rl~ 

L..:s rnlns ~rt1 .. u1rion= { .... hale d2.:1.:.~ 

~r-1.i'W'C" k.ra1.,i;...~·ll ~-nd 

tnelcpena.errt - ,.. ,, 

TI-~~ .. ~~ en~e'!: i,, two-w-;ry 

ca"'"'uini~n :.nd aff......- :::.:v:w-i.-tyof 

~ unb:"."CI!' vppvr1.'l.ln1"\.i'c2 • r..d .c.i.i~t.i~ r.:.r 
~1116tD$i.tpport:scuelent1e~nung .. 

.d c:ba:n::tGl'l"I rn..::::1n~n1-..t ry-ct.nt h:::.~ b-n 

impli:::mcntc:D ti.11t U •pf'"'P'ri•~ •nd 
~ t.0d~5.foom iilndin<li¥idu;ii 

nco:d s al student:;_ Clle;or ~bon3 for 
sllldent heh •IMor •re el<id ent. r.lonlt.orini; 
oi~~,~~isc.onsi~nt. 

~pp-apn~~~nclctTactivc.. 

YI-! ta~c.....,h:::11c. poc~ ~pp:ut:: w1til 

:>ti.adc~ .ncl dc-.m~lr~ n:::iip-i::rlf.:ior 

-..ocl lrnetcn lni lf!ldivid..wl :;iudenu" 

~nen<=;. t'-ir;ht:s •nd opinions. for 
ex;;impl<e. the t•acher •=pan~ quietly, 
U-,dMdW"~IIy. ~l".Wi ~---=iriv.iy-ta. ~--t 

co~.:lon orclUtrs...ss:_ 

Rautine:; •re woli-estll:llishee •nd ordoriy 
~students inlelae ~ity fw the 
efll6e-"1' ope:r.11ric:M"I of the -d;iss:room 

r~n~n.s ~ ~:;~ zthe t.e:d\.ie:r 
~~'W""~~~".s:in~~ ti,.,,e 
~ CDmbin-aa inocf• pand.,-,t:,... ccllab.onfti¥..,,. 

-1CI .+.~-d•» lc•rni"5~t1Voru. 

Tn.e~~r en~ i:rJ '"""'°~- onco•rc· 
CDmmuniic::>~on ....nth bniili...c.thn~cukc­

Wi ~...vi!Ol"ntc"D". l:Qmnw.unity ... rwd J~ily 
p:;nner:sti ip~ wtllch c:ontrlb..lte to m.taent 
le•mini;:""d d..,,..lopmen'L 

.licb~m=-n.::1.~.-nt-~n1 h>e. 

l:n:cn Oc::a.sni:dlr implcrn.c:n.b:::l:I .. •rsd 
~ liflfi'lh :m.Jdc:nx: lnp-ut ... oo is­

;appropri•.., fD< t:he d=oom •r>d 
lndividwl stu<lf!nt ~- Student,; • .., 
...-.,..,-..r.,;..i to~· ~-~'bolity 
f'or-theiri.e.hMJiof" .. ThK taache..r1.lll9.% 

f"d..e<ilrdl-b~.sed su.t.q;les m le:ssen 

cll"'1.1Jl'IVC bd1 ~an cf rel mura pcr.ltlve 

belt""''°"' 
>------------<----------·------~---··--+-----------------+------- -·-·--- ·--·--·----1-------------- - ---1 
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l[]~1uctlon and A»ellment 

,_ 
% 
L;J: 

::0 
!!'! 
~ 
<J, 
z:: 
-< 
z 
0 c 
:;,. 

~ 
z. 

lncffcctrte I Dc¥Clopinc; I skiDed Aa:omp(jshed 

Tlie tlll!;.~.-e~~ -not r01.1ti~ u:;:~ I ~ iie~""~ tJ~ ~ ;:is5.e~sni.e~ m ~H1J~ I ~ re~cl-~r IJ~ ~~~.~n"l~t d·n~ to 
il.~ ... ~rn.cnu ~ r1:~:.wr~ ~tL.Client fflOdt..Cfy_ :.~cru m~ ry. b.lt m•y not: dirt~r~nt.i,.~c il:Jeo.ti f'J' studttlc.s·- su~s:th~ ;,00 lflt=ed s, 

lhe~:;;;d\et"" .,.-~;.s~~~d~t.to 

i&cnt.iry .sttJcle:nu.~ :i.tren;i.~ -.nd n~~ 

ASSES SME~ OF 

STUDENT LEAllNINC 

(Standard 3: Assessment] 

The tc.:wc...:.,cr r • rdy 1H ~c:vc.~ c..hc.~ L~ 

~ttlde'l'1~ tJnderTI-;andi,.~ ofcont"e"1~ The 

te~che-r :"ii le-~ m~ke :.i11CIU~trt"U!~ne 1 n 
r-cpor"•C• 'to i-n .. u:1 . ..,,.,t CIM"lfucion 

~lJN:c; ~f ~~1-d<.ncc;. ITtlc: t~c.~ierpcr.s.~u inu!;.in' ~ piiittkul•r 
Prc:i-C-0nfo-.rQncC1 c-rr.::r.~•CY fut.. rw-c:,,_,d;rit;to 

formal ObservCICKHl mi~1..;..-.cJ..:r:-.tiindinp, ~en wt.en C:•t_., 

CJ i.:SSfOOlll \"I' itl llt1rougtu/ c-uu·~t t'h ... :i. ppr..a.:::::w:-.r. le~ in.ac-cm..clW.~ 

1nform:iil ob:.ie~;.,t:ion:;: 

~st-Con.fgrg nca 

EVldence 

Tlio;: tc•~r ci~ n"'4. pr~..;id"I:" .:Jt.udcnb 

with ~i:lb;id: •t.o1;tth.~fr }oe;m:mc. 

inriTi.Jction ~..d !CM'\ ~ic infa1"1T'l::::11tiG1"1. 

Thc.1.c.chc.r L'x d.> for >'lu dc.rrt 

lJ "'ie~fldin::: ;..nd ""~lties. ~~o: io 

~Cljl!.::: tnsuuetXM'l ~rdlln;fy,.. bi.fr ~se 
3dj1.:~•l"lb:: :IT'l:::iy~uc•:a:.rr"I• ::i.ddi-tint'1~ 

«W'ltU::lOn 

Thie::"'tt:~111~·:q;•~e:t!;ii111d use:5 snui~t d•t.iii 

f:nwn. .::a~ UM.JU:.< tc ~ ~prapri:t• 

innr uctio.o•I .SUilt~~ for srou~ ot' 
:rlh..a.i.rvtic 

St...:id~nbrcc.~~~..i V2' lirwii~d: 

I~ b;ick >bout ~ir pttfo"" :.na r..,.,., 
tJ\etc..-01-cr_ 
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~ncl rr.oc:lin•c::::inc:l ~~,_.,tT::::rl:•c:lnicb-..1c::tian I :::ind mc::idin.c~Md'"rR-Nmi:::i-t.c inc:tn.Jcbon 

;.c:con::llr.,;ty. ilrthour;ti ~e: t~-!!r rruy nor I ~o:"dJngty. ;dwell~ ~-.rNne:cf"'"...zroom 
b ... :11b.i. b:>~clp~'f'lll l.3'"i"'g:mb~d.c :::ictmurn• rd. nn.a.ik.::..ta .rwvw;:;;I ..,..,,.,..,ieic ::i nd 

p:ittem; in i ndNidll';ll .nCll ~up. piroc;~s 
•nd t.a •ntkip•lc k:.-ni:ris gjmtmde>. 

Thoe. lc•chcr chcdu fa.r '-'"d~t:anding •t. 

.. "l mN'T"of!"'ts ~r..d m;ilr;es-;;.djustm'!"lttto 

Jn~ {wliD4ie-id~ orln~"u;,I 

Th~tic:-.1..c:i" ~nu•IJr ~2'rgl£ 

l.P'1d~nidi n~ ·.:and m~ .. ~s .-dju~ertto; 
•a:orl1lngtv twhc>le-cl= or lncNldui>1 

ch.xi• "tcJ..TM- ~~._,. r.cpo~ tn ctud•nt: I ict-..idanb:) VWh--. ~ •111pbn:::1:lan i~ "~ 
mcuriDerrtil nEl'm~ by pniNldln,:: ~roon~I ~ly~adln.; ro.1ode~a1 un~nd 

da..¥."..ait:ioc:i. th.a cul"'JUlrrt., t:iic -t_~ i:u::ljur.t= qu ic:kly 

•nd .,.:;mJ.e:.ty within the leson •DC! use; 

:in a.lt..rna~ __.,-to·~..-,, t:ii-c cones pt-

The: u.;,;::~ri;Olchuen: ~.-id ll~.$~ntclilli4. 
fn::atr.:.:tor.1ii.-hr"nf•ftt.l~i:a~~ .. ~ 

im?km ientilp~iillue :in!icruction~I 
ctnbo~•IE. ir:&< ~pc oil ictu.l.r:rtic. 

n~· ~'"' ~ulXflt a iilO from ill 'lll.itl"iety roe 
a.u~ th .. ~r.:::ippr-opr;:::::it.ly~~ 
ircnrualoruil miedlOOs iiind m~LCfi.-ls:,~nd 

~ l•.::i.mi"t!::::icti-Vrti.c~ n"'l...t: tt--::n-..dc 

ar &ndNKlu;il ~e,nn ~wea-..s the whole 
c!i::::u=-

The IJ:.•chc-r p.--H!c:::it )ot,lb;at.i.ntSvc,,. ~~ I ,,.,c. k.J..cr pn:-iik:t. ~b.:::iit.»ntNc,. ~pcciTte..,. 
oon<i ti-Iv -b:>dt of stud~:~ t<> ond ti,.,....,ketl>od: m :rtucl<.n"'- hmiiie"-
stt.Ac na,.. f.rnll~1 :.nd omer J.d'l ooi 

~~ w'hi\e rn.:iint~ini'"'C" 
c-onnd~D:iiilllrf-

iiilnd other ..school perSoOr"tBC:I ~lh'lc 

.,,.-n"t:illi~c-oon~i.:;.ity·. Th~n:~~r 

prvW:fes tl'le o~rwnley tor ~ern:s::m 
•np&- in~~c.s~ntiancl show 

~worenez cf their awn >trio~ ,.,,c1 
~lcnc.sa~. Thcta.O...~u-..z.2U..1d&:n'e: 

~ent rcsuh:iitto reflect on tZ or her 
awrnlc.ad.G-.6 •nd:b:>~rk:ecJ..jn5 

stn~ •nd beh;ivior.i; In nebtion to 
.>t-udcnt.;a~ 



P'lol:e.iianillbm 

PllNESSIONAL 
Rl:5PON:SHHUTic:I 

(standarcl 6: col~bor.ition. 
and Communic.etion; 

Standard 7: Professi.onal 
Responsib~ity Dn<I 

Growth) 

sources r>f EvirlenC'e: 
Pl"afcs~n.;,J De.Yelopme11t 

Ptan or Improvement Plan: 
Pro-confc:ironce; 

PO<St-conference; 
cboily intor~ction with 

others 

1neff~ 
Tlte:1e.;;ctieretils t0 U)lftfllunic:oiite::cle~ 

witJ1 ~udent:;: :oind f-..«ni lie:-; orcolliiihar.'te 
~ly-rt+i. ~1:cion:al 9::Dll.:i~ 

TM. U.:lli~rbilc "tad.~~ -n.te~ 

or •n .bility Loa ~g,1r.tcly- ;iidf-~~!N 

perlorrmina ond to <>P!'ropri>tdy idcn tity 
.,.,.~fo,~sior<::ll~lo>~. 

The: te..U. es-~ - v~wtccr at( SU"~tq;it::s lD 

a.m.munlcae: with studene iilnd bm1iles 
:lnd ~b~witt,.c~-.Dtrtth­

itpprv.edt.::> ....... ncrC.a*wirp bc­

•pp~ for~ Jl"rticul•r situ•~an or 
:lehi- th. im:..1"11:1..d DU'bcnni• 

D'Utric.~ poficic-> •nd n..bc •rMl fcdt:::::r•I 

recubtions .t ~ min1m~l leveL 

Th• u.~--~ ct79ngtfac ~ ..... ~-~ 
Tvr~ t.v-dcY"ll:bpi.ll"l'Ciiim~t: 

t:lfP'lm&""isfor pn>-E;~ 
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The 'll!:iiiKher 'LY'..e:Si efflltlC'lNe commu.nhc4'li0n 

-?'•wrth rtu11ents ,, ... 1 mn.11;eo; ...ci 
-ariiu .,ff~~c:all.~~to 

c~inc proW.:~ ofpr.ctic<.. •M•,.,.C 
.tudent~ •nd identriy ~d 
~L 

The-t-e~~~~~ethic•I ~d 
p~•I ~»1.ili~wilh intiics-i~ 

•r>d hone<tv- The te<>~ mod els ;md 
tJ~!m district polici~s ~r.a sbte ~d 
fcdc-1 ~uL.tiona. 

n.. t:ai~c•~ d:-:.,..mc..c d-\art-.~"i:::::I 

'°"6~~ .. sv-1> .ndt.k.c>< 

action ID meet the=~-

"The te<IChel' mmmllR~ elf~-. 

with students, bmilie:>, •nd a>lle..pi15-
Th- ·• :ach- ~b.l:ICll"':'~ - -~ c::al~I[ 

kt im prvvc- pct~id 9llcl tc •"' P'.-cticc~ bJ° 
~p~••di•icgue."'""" 
~:::i....t&.clb:sdc.~~ ... IS" 
~ nd- ad-1~ ~i.-1 le.min& ..ctiWtic~. 

Thet>o..a...-meeu •mK..1......i 
~-~pGl"'Qibirrtc -...:1 h;.·1F 
oolle•i;>11es~ ..00 int~cl"""' ;;ind 
polici= ..,d u..oem.nd tl>eir a,,J>l'c;it"""' 
in the d.~rvotTi. 

Tiwf.M~C9U~d ... .gul:uiy rnalllift.c 

,.,__,.,,;i~~ .. &"'·b 

i>gseaon ""lf-=m1::nt~ndi111i1lysisd 
~l~m~~ 



APPENDIX E -TEACHER PRE-OBSERVATION PLANNING FORM 

Ohio Teacher Evaluation System 

Pre-Observation Planning Form 

Directions to Teachers: 

Complete this form (as a guide) prior to the lesson to be observed. Note that the questions provided are intended to guide thinking and conversation; 
every question may not be answered or relevant for every observation. You may also choose to attach lesson or unit plans. Provide your evaluator with a 
copy of this form to be used for discussion during the pre-observation conference and for reference during the classroom observation. 

Planning (Pre-Observation) 

FOCUS (Standard 4: Instruction) 

Skilled 

• What is the focus for the lesson? 

• What content will students know/understand? 
What skills will they demonstrate? 

• What state standards are addressed in the 
planned instruction 7 

• Why is this learning important? 

2 
<x: 
...J 
0.. 

Accomplished 

• How do you establish challenging and 
measureable goals aligned with the Ohio 
standards? 

• How do your goals reflect a range of student 
learner needs? 

• How do the goals fit into the broader unit, course, 
and school goals for content learning and skills? 
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Planning (Pre-Observation) I 
ASSESSMENT DATA (Standard 3: Assessment) 

Skilled: 

• What diagnostic, formative, and/or summative 
assessment data were examined to inform this 

lesson planning? 

• How do you analyze assessment data to 
effectively inform your instruction? 

Accomplished: 

• What differentiation strategies are used when 

planning assessments? 
._ How does your assessment choice reflect 

student's strengths and opportunity for growth? 

PRIOR CONTENT KNOWLEDGEL 

SEgUENCELCONNECTIONS z 
(Standard 1: Students I Standard 2: Content/ <C ...... Standard 4: Instruction) Q. 
Skilled: 

• What prior knowledge do students need? 

• How will you make connections to previous and 
future learning? 

• How does this lesson connect to district pacing 
guides (Ohio CORE)? 

Accomplished: 

• What input from families, colleagues, and other 

professionals was used to gain understanding of 
each learner's prior knowledge? 

• How does this lesson connect to other disciplines 
and to students' real-life experiences and/or 
possible careers? 

• How does this lesson provide multiple pathways 
for learning depending on the student needs? 
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Planning (Pre-Observation) 

KNOWLEDGE OF STUDENTS (Standard 1: 
Students) 
Skilled: 

• What should the evaluator know about the 
student population? (See Data Measures 
Inventory for the Classroom) 

• What multiple procedures are used to obtain 
information about the student background 
knowledge and experiences? 

• How is this lesson developmentally appropriate 
based on student background knowledge, 

z experiences, readiness for learning and learning 
<t ..... styles? 
c.. 

Accomplished: 

• How does knowing student's background 
knowledge enhance your instruction? 

• How do you analyze and connect data to specific 
instructional strategies and plans? 

• How do your strategies, content, and delivery 
meet the needs of individual students and 
groups of students? 
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Planning {Pre-Observation) 

LESSON DELIVERY {Standard 2: Content/ Standard 
4: Instruction) 
Skilled: 

• How will the goals for learning be communicated 
to students? 

• What instructional strategies and methods will be 
used to engage students and promote 
independent learning and critical thinking? 

• Explain the balance between teacher-directed 
instruction and student-led learning. 

• How will content-specific concepts, assumptions, 
and skills be taught? 

Accomplished: 

• How do you use well-timed individualized, 
developmentally appropriate strategies and 

:c 
language to encourage independent learning? 

u • What student confusion do you anticipate on the 
<( content and how will you plan for and provide 
w 

multiple formats for student clarification? I-
• How do you use varied levels of questions to 

develop high level understanding? 

• How will students take part in leading the lesson? 

DIFFERENTIATION (Standard 1: Students/ Standard 
4: Instruction) 
Skilled: 

• How will the learning needs of all students be 
addressed through a variety of strategies, 
materials and/or pacing? 

Accomplished: 

• How will independent, collaborative, and whole 
class instruction be used to support individual 
learning goals? 
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Planning (Pre-Observation) 
RESOURCES (Standard 2: Content/ Standard 4: 
Instruction) 
Skilled: 

• How are the resources/materials selected 
appropriate for students' learning styles and needs 
while actively engaging students? 

Accomplished: 

• How are the resources/materials selected varied 
and appropriate to ability levels of students? 

• How do the resources/materials engage students 
in ownership of their learning? 

:::c CLASSROOM ENVIRONMENT u 
cd: (Standard 1: Students/ Standard 5: Learning 
w 

Environment) 1--
Skilled: 

• How do you develop a positive rapport with all 
your students? 

• What age appropriate classroom routines and 
procedures will be needed for this lesson? 

• What learning situations will be needed for this 
lesson (cooperative learning, small group or 
independent work)? 

• What opportunities and activities are provided for 
families to support student learning? 

• How are classroom expectations for student 
behavior made clear to students? 

Planning (Pre-Observation) 
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Accomplished: 

• How do you develop a positive rapport with 
individual students? 

• How do you include students in establishing and 
maintaining efficient operation of the classroom? 

• How do you maximize instructional time and 

combine independent, collaborative, and whole­
class learning? 

• How are students involved in the development of 
a classroom management system? 

• What research based strategies have been used to 

lessen disruptive behaviors and reinforce positive 

behaviors? 

ASSESSMENT OF STUDENT LEARNING 
(Standard 3: Assessment) 
Skilled: 

• How is assessment data used to identify students' 
strengths and needs? 

• How is assessment data used to modify and 
differentiate instruction? 

• How will you respond and make adjustments to 
student misunderstandings? 

• What sources are used to gather student data for 
planning and implementing instructional 
strategies for groups of students? 

• How do you provide feedback to students, 
families and other school personnel? 

Accomplished: 

• How is assessment data used to anticipate 
learning obstacles? 

• How do you use student data to meet the needs 
of individual students, groups and whole class? 

• What self-assessment opportunities do you 
provide for students? 

• How are assessment results used to reflect on 
your own teaching in relation to student success? 

Planning (Pre-Observation) 
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COLLABORATION AND COMMUNICATION 
(Standard 6) 
Skilled: 

• What communication strategies are used to 
communicate with colleagues, students and 
families? 

Accomplished: 

• How do you demonstrate clear and effective 
communication with students, families and 
colleagues? 

• 

• 

How do you demonstrate shared responsibility 

with parents/caregivers to support student 
learning? 

How do you demonstrate collaboration with 

colleagues to improve personal and team 
practices? 

PROFESSIONAL RESPONSIBILITY AND GROWTH 
(Standard 7) 
Skilled: 

• How do you meet ethical and professional 
responsibilities with integrity and honesty? 

• How are you meeting your data- based short and 
long term professional goals? 

Accomplished: 

• How do you help colleagues access and interpret 
laws and policies? 

• What modifications are you making to your short 
and long term professional goals pertaining to 

evidence of student learning? 

• How often do you modify or reassess your short 

and long term goals pertaining to evidence of 

student learning? 

Pre-Conference Initials: Teacher 

Post-Conference Initials: Teacher 

Evaluator Date & Time of Pre-Conference: 

Evaluator Date & Time of Post-Conference: 
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APPENDIX F - TEACHER SELF-ASSESSMENT SUMMARY TOOL 

Ohio Teacher Evaluation System 

Se.If-Assessment Summary Tool N•m~-----------
oir-ection~ : TeeC'i~r~: .:ihOUIC: r~o.-d t'YicJ.~,,C~ to incic:nte ~tr~bth~ ~:!IC ~T~a!; for .g"·;)Wth to;- e&:h ;tel'IC..!.:-.j . Tt~n. loo~: ~C'\J~!:; 

!Ill at tr!~ ~~r, dnr~ hor.:f.::•~lilf' !n,:l itient~~ tiNa pr),riti"?.: for th~ 'Jpcc -nint: ye!r_ Na'te tr-~~ twa ~ricritie:: witt'; ch~:k m !lrt: O.!~~ --------------­
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• Ut:>'A~:1;~ -~h':/A' ::"'.J...6ent ~ !lnd C( ~jaJVt ~~·=-:.~.c 

• \.~Uf~'!ndt~ or W!l~t Aud~.: lTO'illt :rd. !l~ -!bte :0 DD 

• ~i;'!"1 ~~~!l.>:m: •or el ~ :t·j~J::; 

.. ?.~~"'Or!l . ~.>je"'f":'; 

• ·j<rtf·:.6xi irut-...ciln 're: i-T:er~roon t;Jr ,~al f'091-~joru 

• .t:.n'.)',_1~-3=e ·~·:tintent 

• ... i:.c. c;r curt!:...:- ::;pe:irir n...--:r .J:for.:al :tP-~-j~ to~~,, ..:om:~pc ~ Jt.il: 
• ,r;~,=>',..1~:;e: ·':f !;.::-.JOI 1md :f::tict C.Jrria.aum ?"icc+.Je and Oh·:i ea1De'Tic c.:rr..ent :tu<.ard; 
• ='~aticr!;hip -7.~na"•.aeo;~ ".:th~., th~ ci.;ciplF~t;:, cthe"" o:t""e11': ?i~ 

• ~-.ion .-r, ·:ont~t ':?:I:-:-~ ~pe:enc~ uG car~o:i:>o:l'tuniti~ 

• .:.."'=-'"~~~ ~ ~::rr.ert. t,pe.: 
• J--....e r:Jf' \i!!r.·ed. .di.~rno:tic., fcnr.e-j"~ s...,j :...;r.-r."~~e: a:~--nen=: 
• AN.y;; <:l'e<1tz1 -:o r1'artor ::tu:.,r.I: ;.rng-ez ,.,.,j to =-•n. c~enti<rte, """'mc:-:itf in;t-i..cion 
• D~11uri 2tj.:w'I" ot ..-~ut.:. 

• ~..::.=ion ·~I ::tu:::ert ::.olt'-=:m'"1Tt and !!><>>-,.,;ire 

• M;nmen: t·J :.ch>:> ~ ~"j ci~ct ?ioriti-..; enc aio ~3~c cert~ :tnrm--.z 
• ;_~ ct' :t~r.t irt·:11.l.iZlticr· to F~ 11nd ·~i\rer !r:;t.r ..l::ion 

• Co-n"Tluri·~::lf'l ~ ·~r ~e,unj~ ~!: 

• Appic.ti:>rl at t""""1e~ a1 haw rt.>:iort: '°5T• to Ir~~ cfii,;n am Ol!iv~ 
• 1Jin'.,...,.-.i,.-jon o: n..-:r .Jctic<-. t:i ~I~ ne~"' on :tn...r.:: 
• I.~ al .,_;iitie to ~ITlllte indc.:i..-4<"°" ..00 ~b~o-sot.in; 
• ~"="~ o1' i..'!U'7CG r~ to.:uFport ~ ... "~ 

• 'E'oi.ru.G equi-..ll!>'~tr8'tl':'"r-rt ot oil ::t..ldelr.:; 

• ~rion a:";:,~~ -~~'Tin; erMroomerrt: 
• LIZ al :trr.e;-..,, to n-cti.~~ ~to •..an. ~r~ry and =me re:pon.si~irt-, :tir ;eoniro!j. 
• G"'6tion<Jfi..om·r10~:1'D!'in~.tuceo1~v..xt 
• Mlirtenerce"" erlironment !fiot l:; ~to io&-rin; la on st~ 
• Ge.~ :inj ~'le com'TJ-DTGSIOt'i 

• ~-e<i re<p«=iciit( ..,m, pe=4.'~~·....-:;to ~ ::t..ic.rn ....mr'I: 
• Glla>:>-.t«. "'ith ·:r.ll~r ~r;. ~ini..~ :<llO>:>l "1>:! cimict =:r 
• G::>h.x'ii~t·Of""; ft~tl'I <oc.!J ·:ommtmi'ty ~cie~ 

• ~rcer~m:i.~ al ond •~her= tJ FfiJfl'zionaJ e-.tic:;, pofec~ ir.::l 1<;;!11 c~ 

• Er"t:~e"'Tlerr..: in c~nuDt.!!:, :>.rp=>""'.A'L~ ?"'O'~cra ~~ml!nt 
• :l<'..:;i-c to "'r"""" ,,_., o;crto:'·:h=i"E::. :;c~n~pocitvo in-~ on ~in; q..ali:\' ond :::iJOOnt 

::d'"i~'C!T!o:nt 
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APPENDIX G - TEACHER PROFESSIONAL GROWTH PLAN 

Ohio Teacher £valuation System 

Profess,lonal Growth Plan 
-~ !! rc..-ut.: ottne l:\'llt.zti:in ~· 211o~ !llY.! ewl~~ ::to:Jd foc..c: an ~n; lll!'ld continlJineteecher i;ro•Ul thrau;t'i pruru:sKire.1 ~:»nert. Pratessiamii de'~-nent.ID.'.Juld be 
irri'via..i:li~ed ta me ~c; ot the te21ct.er, ancl :.;~alt( r~ to t"-i~her irem of ~~rrert m id!!ntinetl in the t:eM"~ ~U!ticin The: l!Wt~or !i'a..id remmmel'.'G profl!ZoJl\?J .de\leqmer;t 
a~iti"e!:, ~ !:Upport tt.e t~ct.er t-1 :r'C'iei~ n:.source:; (e.E·· -:i'Tll!. 1'!°1>11nc:iai} 

Al!flUllJ Focus Dete Armsfa' Pr~ 6nJWtti 

~ ~ ad:ir~ by~ ~IUMCr~ 11.::1311pri~.tl! r<rttisteecner. Re:Drd supports;needl!d. ---~ ~[dl!'idapmem 
~ 

v.flen CcmmerC o.rin; mnl'ereltee With ~ ZlnD ~.atar ~ mecle 

llO:usse:I 11pµra..i111:e tottte~ or the t~-

Goat J.: 5tl.'<»n!;..&.;fl'llVm«:t;/Dutcrnm'jor S1ua'~ 
Goal Smt.."'mlllnr 

ci..-aw:v;ao 1~ 

Goar 2 : Twt;;ct;Qr~ on r.~ onv.. stav.tar11s JCr:lne TllOdli?g ~ 
GOO' S!in:.;miint: 

£1;·11111.'IQ r~ 
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APPENDIX H - TEACHER IMPROVEMENT PLAN 

Ohio Teacher Evaluation System 

Improvement P,lan 

Gr.icte Level/ ::ubje.ct: 

-------------------- ~te or l'T1pravi! 'TleJ":"tt :?l?lln G:lra'f~ce: 

l'li'"'tter.: 'Tlp.-·:i•;emer::: p~~m: 11~ to :ie ~··elaped in me cfr'l:u 'Tl~-tzm~; 11Yhen an eduC11ter m8l:e: belew e:cp~-t.ea il!r.l!C:emi•: ErD'"""ttl wittl hi:;/ t.er nuci1mt!; AN D/•::>R receiye:; ui 

a·.-ernll ir.errec-.?-.-e ratir.; •:Jr 1m ir.e!'l'ec:;·,-e ~'tir.; or1 ~v er ttte c·:im poner.~ of ttie OTES ;y:tem. Tt~ :iir:io;e er the improvement pl11n i:; ta id en tit( :::iecl:fic deticienci~ ir. 
p~-rc.-m1r.ce uicl fcae- b-•:l,,..1:h tt:ou;.>i prot=icr·~l ·jevelo:iment 11r1d t.!lr;eteci ;up:icct J'.' correctl"-e 11cti.:ms 11re not '!lll•je within the time 11s: s:,::u:cil'ied .in tile i:nproYement 

p ~"i. !:i r~c:om m~c.:e'tc•n mer~· Ce rr1ac-e for di.smi:::!.1 or to cor.'tiriue on the :>lein_ 

:Section 1: t.mprcvem.=t Statement - Li::t ~-:iec~c ;!l"ea; tor im rvt~"TI 8: re111teo to ttie Ohio Strmrlrmis or r 

:Seti ZD e an : -esme dlev lofP e en:armimce - Lit ;;;rec c meii:u-a:ile ;~.: ~o 1m:ir1Vn: Dert.:irm=c.e. lnd1~te wturt wlll :ie me:isured tar each ;.o:il. 

3eEi1V1ini; D&toe Ell iisi.; 0111:.e Le11el at Pedarm11~ 
Soecil'ic11ltv Describe Suc::es?:tUI lmDTD~ml!not TB~l 
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Ohio Teacher Evaluation System 

Improvement Plan {continued) 

Section 3: Sc·ecitic Pl~ of Action 
De::-:ril:-:: in cet,~i: :;::iecilk pl:ir.:; or ~ctic-n th:it r:-ou7.: l:·e ~en t-y u-,e te~d"ierto impro-.-e hi~/her per1'orm~nce. lr.:li~tc tl"•e ~ource~ of evidC11ci: 1fl11t.will :ie: u~d 'to 

coc.iment the ca ""n~·~·Jn c•r t~.e ~ ""npr>::i~emer.t pl~n. 
Actions to oe T11ken SDI.SUS or E'widence. t:ll&t 'llifl Se Exammed 

Section 4: A5siSbrlce and Profl:ssiom11 De\oe.lopmmt 

Dexri~ iJ"t cle°t:il :;:iecific su ::ip•::irts th11t will be provicled as well 11:; opportunities for prote:niomil de...,.J:Jpment.. 
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Ohio Teacher 'Evaluation System 

Improvement Plan: Evaluation of Plan 

Tezicher Ni!ime: 

sc:nool '(e.u: De.te or2w.1'.Jstion: 
~~~~~~~~~~~~~~~~~~~~ 

D lmpro-.-e"llent is lle'Tlon~ted 11nd pUformzinc:e :;tlmllzin1~ 11re: met to 11 Slltimctory ~I at f!eri'llrm11nce• 

D The lm _:iroYe'Tlent Pl11n ~oulct continue 1br- time speo"'fiea: 

r r.o~~ ,rg)1GWQC tr..'s ;11,::uuG"t.'c-. ., ar:d !1iscuss1n1 it wlt'I m'.( ,;v.:1'!.·.:ifat:. My signotr;rv il'iOJ!:DtRs c.':!ot ,•Ila~~ .!il'll" cd11is11!1 oJrrry j:'9'1j'brm.:J"c" stuti.·s; It ODQS not 11KaS:rarilf imply t.'lot I 
!li;r~ ·1to'i'tJt t..,is Ql.'!11\Jct.~11. 

Teach~l···; si;n5ture::: __ D!it~: __ 

EYl!luziw.--~ si;mstl..'!"e: __ D!!te: __ 
Thg ,;~s :;igoohln1 lll'1 tllis .1om"! ~~~ C.'t;t ti» prop11r ,llftlCll!iu~ as dlltcli;d in ti!" iOalf cmtmct flaw ..ti.;vJ JbN01W!L 

'Tti: 11c;i:;:F".-;:i1c level ~ p~onm·r~~ 'f~ric;; dc?cno;iinEi M the ~v.IJ-:f',,'j vcm of cxpcri-:ncc. nai:;h-:r:; Ii ~;:i·;lcrr.f-~cci1'irnr, in Y~:m 1 tlY':iuah .;-11r~ ~!:ctr::d tQ j!cmrm 
st ttle oe·•e!op1n~ ~\~I or !!tlo•·e. E:o:perimc:ect tezichen-·•Tttl nve or 'Tl ore ye!!r~ of expenence-ue eK:>!!cted to meet tl".e ~led Je11el or !Ibo Ye. 
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APPENDIX I - CLASSROOM WALKTHROUGH AND INFORMAL OBSERVATION 

Ohio Teachef Evalu:ation 5)'5-tem diiS"SJoom walklhl"oughs and lnfcrmal observations 

Informal Observation: General; Form 

Time Wl!llcthrougt Begins.:__ Time Wlllll.-ttll'OUS'l Ends: __ 

Oir~"D: TI1n fu<m ..,,.,"' ., • r<>ood uf UI inf"''"' ...... ~.""~ !JV '!hr ....... ,.,... ...... o1u1toX. n.. rwrL•IDI wll llli.Jy mt!~- 11[ I.hr lff<..iihl! .. rnrr:I>. ht..:! "•UW n Ill). ""'" inf:.innA 

u!.ioa:i\'"' IXl'L Tl':b 1cuH1!, A.!u-i< .. ;1J1 '"'-"-~::b. ur •il:ltL>ful lnfonnol ~ .. tict1>, .. u Ix """'d ti!> r.r<>rrn I!':• ,.,,,..,, .. uw wolu..U,,,1 .,,f ll':s lmd•L 

EVALUATOR OBSERVATIONS 

~ \i.erie:! :"i;"Jl..CiC4" . .el t·::>ol~ '!f",:l ..:r.;t~ie.~ •e'llect 7.1.L.ent neec!:< 1111d 

feT4c~ l!i-.i~j\~ 

LJ ln..'"t'i..-:fc·.'l '!r·j .e:::;c~'l :~ci•i:ie.: .e,-e !IO..~::>~ zmo ~Jen~n; "!l>r 

~LC~.~· 

Evatuzrtor S~11ture: __ 

LJ Mu ti pie. 'Ttl!tt.::id.~ or !I=~ a .m..Cicm ~srir~ ere i..~IC:e:! to ~ide 
inrot>..-bon 
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APPENDIX J - TEACHING PRE-OBSERVATION CONFERENCE FORM 

TEACHING PRE-OBSERVATION CONFERENCE FORM 

MUST submit completed pre-observation form at least one school day prior to the 
pre-observation conference. 

Administrator ----------
SubjectArea(s)/Assignment: _ _____ _ ______________ _ 

1. Briefly describe your students, including those with special needs . 

2. Briefly describe your current unit(s), including the connections between past and 
future content. What do you want the students to learn? 

3. How do you engage students in the content? What do you do? What do the students 
do? How are students leading instruction? (Differentiation) 

4. What instructional materials or other resources do you use? How do you use 
assessment data to inform your lessons? Please attach samples . 

5. How do you assess student achievement of unit goals? Please attach any tests or 
performance tasks, with accompanying scoring guides or rubrics . 

6. How do you collaborate with parents and staff? 

7. How are you growing professionally? 

Additional comments : 

Teacher Signature Date Evaluator Signature Date 
Obs 1 Date _ __ _ Obs 2 Date ___ _ Pre-Conf Date ___ _ 
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APPENDIX K- TEACHING POST-OBSERVATION CONFERENCE FORM 

TEACHING POST-OBSERVATION CONFERENCE FORM 

Administrator 
~~~---------

Subject Area(s)/Assignment: ------ --------------

Observation 1 

1. To what extent did students achieve the goals of the lesson? 

2. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

Additional comments: 
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TEACHING POST-OBSERVATION CONFERENCE FORM 

Administrator 
~----------~ 

Subject Area(s)/Assignment: ----------------- - --

Observation 2 Date 
--------~ 

1. To what extent did students achieve the goals of the lesson? 

2. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

Additional comments: 
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TEACHING POST-OBSERVATION CONFERENCE FORM 

Name Administrator --------- ------------
Subject Area(s)/Assignment: --------------------

Observation 3 Date ---------
1. To what extent did students achieve the goals of the lesson? 

2. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

Additional comments: 
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APPENDIX L -TEACHER OBSERVATION SUMMARY REPORT FORM 

New Philadelphia City School District 
Observation Summary Report Form 

Evidence Notes I Area of Rubric 

Focus for Leaming 

Assessment Data 

Teacher: ~~~~~~~~~~~~~~~­

Evaluator: 

Date: 

Rating Rubric Criteria Met 

o Accomplished 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 

Prior Content Knowledge/ o Proficient 
Sequence/Connections o Developing 

o Ineffective 
o Accomplished 

Knowledge of Students 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 

Lesson Delivery 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 

Differentiation 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 

Resources 
o Proficient 
o Developing 
o Ineffective 
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o Accomplished 

Classroom Environment 
o Proficient 
o Developing 
o Ineffective 
o Accomplished 

Assessment of Student o Proficient 
Leaming o Developing 

o Ineffective 
o Accomplished 

Professional o Proficient 
Responsibilities o Developing 

o Ineffective 

Additional Collaboration 

Areas Comment/Suggestions - Administrator 

Reinforcement 

Refinement 

Teacher Comments: 

Teacher Signature: Evaluator Signature: ----------------

Observation 1 Date: Observation 2 Date: Observation No. Date: 
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APPENDIX M - TEACHER FINAL SUMMATIVE RATING 

Ohio Teach-er Evaluation Syst-em Final Summative Rating 

Fina I .Su mmative Rating of Teach er Effectiveness 

Proficiency «i 5tmldards 50%'. lN EHECTIV'E D E\IELOll'I N6 SKILLED ACC:OMl>LISHED 

Cumuh1ti-«: PerfDm18ncc lbtiRg 
t Hol~ lbiting U!:ing Perfonnaoce Rubric} 

1~1..~GS cf n:1'.1"ifi.,.YCQ.~'lt;/ r~fi~.~r:'t: 

BELOW fXPIEC:TED 
ElCl>ECTED GROWTH 

ABOVE ElCll'ECT ED 
Student Growth Datii 50% 

GROWT~ 6RO!AITH 

Studeit Growth Mel!!riUe oif Effectiveness 

.~nas of' r,;..:nfo.f"CQ,rp,;.nt;/ ~ii.r~r.:t: 

Fi1111I Swnmative (Ol.ierall} htins tN Ef fECTIVE D£VfLOll'IN6 SKILLED Acc:o Ml>LISIUD 

Teacher Sijplllture __ Dnte __ 

Evauator Signeture __ ~te 

The !:ii;n:iture!# ;;,00..~ irdic;ite th;it the te:icber :ir.d e~lur.or h;r.-e a&uzcd the: Summ,;;t.J.,~ Jb'lin;-. 
Note: The te;icher rn;iy provide ;ic;dition;;.I inform;;tior, tot!-~ ~u;itor witl-in 10 wolicinr;: d~ of the receipt of this form, -:ir.d m;;.-y request ;i 

secon::l con~ence with the evoilu;;.tor. Any ::iddit:io!l~I infOrmmtion will become p;irt of the ~mm;itive record Or.illen~ m;iy be m;ide -:iomrdins: 
to the ICG:l cor,-:r.c: ;gcement. 
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APPENDIX N - SCHOOL COUNSELOR EVALUATION RUBRIC 

Ohio School Counselor Evaluation System Assessment of School Counselor Performance 

School Counselor Evaluation Rubric 
The Schoo/ Counselor Evaluation Rubric is intended to be scored holistically_ This means t11e evaluator v,iH assess which level provides the best 
011era11 description of tl1e school counselor_ The ev3luator is to consider evidence gathered during the pre-observ3tion conference, the observation. 
the post-observation conference, and informal observations of school counselor activities (if applicable) when completing U1e rubric_ 

Standard One: Comprehenslve School Counseling Program Plan - Sdlool counseiors collaoorattvel'{ efl\llSIOn a ptan fer a comprettenstve 
school oounseling program !hat is developmental, prevental1ve. responsive and in alignment with the school's g:oals and m1sslon. · 

Ineffective Developing Skilled Accomplished 
The sctwol counselor The school counselor The school counselor The school counselor implements 
c.annot articulate articulates all components of a articulates all components of a all components of a comprehensive 
components of a comprehensive school comprehensive school school counseling program and 
comprehensive school counseling program_ counseling program, reflects frequently reflects on future program 
counseling program. on future program needs and development 

works to design a plan of 
implementation_ 

The school counselor does The school counselor The school counselor The school counselor collaborates 
not collaborate with key collaborates with key collaborates v.1th key v.1th key stakeholders to set the 
stakeholders to set the stakeholders on a limited basis stakeholders to set the goals, goals, priorities and implementation 
goals, priorities <ind to set goals, priorities and priorities and implementation strategies that align to the school's 
implementc:ition strategies implementation strategies that strategies that align to the goals and mission wtlen a 
when a comprehensive partially align to the school's school's goals and mission comprehensive school counseling 
school counseling program goals and mission when a wtlen a comprehensive school program is being designed and 
is tJeing designed_ comprehensive school counseling program is being suggests enhancements and 

counseling program is being designed_ adjustments for program based on 
designed_ needs and results_ 

The school counselor The school counselor identifies The school counselor The school counselor utilizes 
identifies no resources to resources needed to partially identifies resources to fully resources to fully implement the 
implement the program_ implement the program_ implement the program_ · program from an innovative or 

diverse set of partners_ 

Evidence 
I I I 
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Standard Two: Direct services for Academrc, Career and SocTalJEmotfonal Deve1opment- sc1100t counselors develop a cumculum .offer 
lndiVidual student pranrtll\Q a net deliver respQOS1Ve seiylt;eS to 3SSlst students rn develo(ling and applyfng rrnowtedge, Skllts Sf'ld mlndsets for 
academiCi career and soaaVemolional development 

Ineffective Developing Skilled Accomplished 
The school counselor racks The school counselor uses The school counselor plans The school counselor plans and 
knolNledge of academic l<nolNledge of the academic and deHvers effective delivers effective comprehensive 
program and/or does not program to plan and deliVer comprehensive counseling, counseling, activities and/or 
deliver counseling, actiVities, counseling, activities and/or activities and/or experiences to experiences in collaboration with 
and/or experiences that experiences that support support students' academic stakeholders to support students' 
support students' academic students' academic progress progress and goals and makes academic progress and goals and 
progress and goals_ and goals_ adjustments as needed_ makes adjustments as needed_ 

The school counselor does The school counselor The school counselor plans The school counselor plans and 
not deliver developmental(y inconsistentry or ineffectively and delivers effective delivers effective comprehensive 
appropriate counseling, provides developmentally comprehensive counseling, counseling, activities and/or 
activities, and/or experiences approprlate counseling, activities and/or experiences to experiences to enhance students· 
that build students' activities andfor experiences support students' awareness of and parents/guardians' awareness 
awareness of Ohio-specific that build students' awareness Ohio-specific college, career of Ohio-specific college, career 
college, career and of Ohio-specific college, and education options and and education options and 
education options and career and education options resources and makes resources and makes adjustments 
resources_ and resources_ adjustments as needed_ as needed_ 

The school counselor does The school counselor The school counselor The school counselor plans and 
not deliver counseling, attempts to deliver counseling, consistently delivers delivers effective comprehensive 
activities andfor experiences activities andfor experiences counseling, activities, and/or counseling, activities and/or 
that promote student well- that promote student well- experiences that promote experiences in collaboration With 
being_ being with limited success_ students' social/emotional stakeholders to promote students' 

development and well-being_ social-emotional development and 
well-being and makes adjustments 
as needed. 

Evidence 
I I I 
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Standard Three: Indirect Servfces: Partnershlps and Referrals - School counselors collaborate and consult wi1h school personnel. 
_parentslguarolans, commun!tY partners and agencies/organrzauons to coorolnate SUPPPrl for all students. 

~ 

Ineffective Developing Skilled Accomplished 
The school counselor The school counselor provides The school counselor provides The school counselor provides 
provides no information to relevant information upon relevant information on a relevant information on a regular 
parents/guardians and request to parents/guardians regular basis through basis and initiates collaboration 
school personnel for and school personnel for collaboration with with parentslguardians and school 
students' academic. career students' academic, career parents/guardians and sctlool personnel for students' academic, 
and social-emotional and social-emotional personnel for students' career and social-emotional 
development development academic, career and social- development 

emotional developmenl 

The school counselor does The school counselor attempts The school counselor The school counselor coordinates 
not coordinate school and to coordinate school and coordinates school and school and community resources, 
community resources to community resources to community resources to and positively influences the types 
support students and support students and promote support students and promote of services the partners provide to 
promote their success. their success, but has limited their success_ support students and promote 

success. their success_ 

The school counselor does The school counselor makes The school counselor makes The school counselor makes 
not make referrals on behalf referrals and connections on referrals and connections on referrals and connections on 
of students to behalf of students to behalf of students to behalf of students to 
parents/guardians or school parents/guardians or school parents/guardians or school parents/guardians or school 
personnel to appropriate personnel to appropriate personnel to appropriate personnel to appropriate mentors, 
mentors, professionals, mentors, professionals, mentors, professionals, professionals. agencies and 
agencies and services_ agencies and services only agencies and services_ services and follows up within the 

upon request guidelines of confidentiality When 
appropriate_ 

Evidence I I I 
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standard Four: Evaluation and Data-Sdlool counselors co11BborativefV engage rn a cycf~ofi:onunaous improvement using data to Tcfenllfy 
neecfs, plan and "implement programs, evaluate Impact and ad ust accordln ly -

Ineffective Developing Skilled Accomplished 
The school The school counselor does limited The school counselor monitors The school counselor monitors 
counselor does not monitoring of individual and group individual and group student individual and group student 
monitor student student performance and progress performance and progress data performance and progress data to 
performance-and data to identity gaps and develops to identity gaps and develops identity gaps and develops 
progress. some appropriate interventions to appropriate interventions to appropriate interventions to enhance 

enhance or improve student enhance or improve student or improve student success. and 
success. success. fosters student self-monitoring. 

Thesc11001 The school counselor uses some The school counselor effectively The sctlool counselor uses 
counselor does not data with minimal effectiveness to uses data to conduct program comprehensive data to conduct 
monitor conduct program monitoring, inonitoring,assesses regular program monitoring, assesses 
effectiveness of the assesses implementation and implementation and implementation and effectiveness. 
program. effectiveness. and makes effectiveness, and makes and collaborates with stakeMlders to 

adjustments for program adjustments for program make adjustments for program 
improvement accordingly. improvement accordingly. improvement accordingly. 

Evidence 
I I I 

100 



Standard trve: leadership :and Advocacy - SchOQf ~ns~rs fead school efforts and advocate for pofiQes- ana pradfces lhal support an 
equitable, safe, indusive.and posltive leamiJ"!Q envfronmentforall studen~ 

~ 

Ineffective Developing Skilled Accomplished 
The school counselor The school counselor The school counselor The school counselor establiShes and 
does not attempt to attempts to establish establishes and maintains strengthens strategic professional 
establish professional professional relationships professional relationships relationships within and outside of the 
relationships within the wlthin the school through within and outside of the school through communication, teamwork 
school through communication. teamwork school through and collaboration_ 
communication, teamwor1< and collaboration with communication, teamwork 
and collaboration. limited success_ and collaboration_ 

The school counselor The school counselor The school counselor The school counselor effectively advocates 
does not advocate for nor attempts to respond to the effectively advocates for and for practices within and outside of the school 
responds to the needs of needs of diverse responds to the needs of community and proactively addresses the 
diverse populations_ populations and has dtverse populations, changing neEds of diverse populations 

demonstrated progress in resulting in a positive impact resulting in a positive impact that promotes 
promoting an indusive, on practices that promotes an indusive, responsive and safe school 
responsive and safe an lndusive, responsive and environment for its diverse members. 
school environment fer its safe school environment for 
diverse members_ its diverse members_ 

The school counselor is The school counselor The school counselor The school counselor identifies community, 
unable to identify identifies community, identifies community, environmental and institutional factors that 
community, environmental environmental and environmental and enhance or impede development and 
and institutional factors institutional factors that instiMional factors that collaborates with stakehok:lers to advocate 
that enhance or impede enhance or lmpede enhance or impede for programs, policies and practices that 
development and does development but does not development and advocates ensure equity of opportunity for all students_ 
not advocate for equity of advocate for equity of for equity of opportunity for 
opportunity for all opportunity for all all students. 
students. students_ 

The school counselor The schoor counselor The school counselor The school counselor effectively and 
does not promote the occasionally promotes the effectively and consistently consistently promotes the program and 
program or the role of the program and is beginning promotes the program and articulates the role of the school counselor in 
school counselor in to articulate the role of the articulates the role of the achieving the school's mission and stUdent 
achieving the school's school counselor in school counselor in success, and contributes to the 
mission and student achieving the school's achieving the school's advancement of the school counseling 
success. mission and student mission and student profession. 

I Evidence I 
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Standard STx: Professfonar ResponsJbility, Knowledge and Growth - Sdlool eounserors adhere to the etllteal standards oftfle professlon, 
eng~in o.ngQing prQfE§.~iQnal r~amTrig an_(jreflne th~r Dlrough reflective analysts -

Ineffective Developing Skilled Accomplished 
Tue school counselor does he school counselor has The school counselor The school counselor adheres to 
not adhere to the American limited adherence to American adheres to American School American School Counselor 
School Counselor School Counselor Association Counselor Association and Association and other relevant ethical 
Association and other and other relevant ethical other relevant ethical standards for school counselors and 
relevant ethical standards standards for school standards for sehool all relevant federal, state and local 
for sehool counselors nor counselors and all relevant counselors and all relevant codes and policies_ The counselor 
the relevant federal, state federal, state and local codes federal, state and local codes also helps colleagues access and 
and local codes and and policies_ and policies_ interpret codes and policies and 
policies_ understand implications. 

The school counselor does The school counselor engages The school counselor The school counselor engages in 
not engage in self-reflection in limited self-reflection of engages in thoughtful self- thoughtful and ongoing self-reflection 
of practice, review data to practice, reviews minimal data reflection of practice, reviews of practice; consistently reviews data 
set goals for improvement ineffectively to set goals for data to set goals for to set and monitor goals for 
or participate in improvement and participates improvement and improvement; and participates in 
professional learning_ in professional learning to participates in professional professional learning to meet goals, 

meet some goals. enhance learning to meet goals, enhance skills and stay current on 
skills and stay current on enhance skills and stay professional issues. educating others 
professional issues_ current on professional on learnings when appropriate_ 

issues_ 
The school counselor does The school counselor attends The school counselor The school counselor coordinates, 
not attend professional professional meetings and/or actively participates in both facilitates and/or provides leadership 
meetings nor belong to belongs to organizations at the professional meetings and in professional meetings and 
organizations at the local, local. state or national leveL organizations at tt1e local, organizations at the local, state or 
state or national level state or national levels_ national leveL 

Evidence 
I I I 

102 



Metnc(s) of Student outcomes - Sc.tlool counse]9rs demo strati an ~HL~!.S.~~-~·ve student outcomes usi!JQ p©-Cfetermined ml'.llrics. 
Ineffective Developing Skilled Accomplished 

The school counselor does The school counselor The school counselor dearly The school counselor clearty 
not coiled data nor collects data but cannot demonstrates a positive change demonstrates a positive change 
demonstrate a positive demonstrate a positive in students' knowledge, behavior in students' knowledge, behavior 
change in students' change in students' or skills within at least one or skills within three student 
knowled e. behavior or skills_ knowle e. behavior or skills. student domain_ domains_ 

Evidence 
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APPENDIX 0 - SCHOOL COUNSELOR INFORMAL OBSERVATION FORM 

Ohio School Counselor Evaluation System Informal Observations 

Informal Observation: Open-Ended Form 

School Counselor Name: Activity Observed: Date: 

Evaluator Name: Time Informal Observation Begins: Time Informal Observation Ends: 

Directions: This fonn serves as a record of an informal walkthrough by the school counselors evaluator. The evaluator will likely not 
observe all areas of the performance rubric in one informal observation_ This record, along with additional infonnal and formal 
observations, w111 be used to infonn the summative evaluation of the school counselor. 

TIMES OBSERVATIONS 

Evaluator Summary Comments: 

_E=v"-'a=lu=a=t=o-'---r -=-S~ig"'-n=a=tu=r-'-e _ ______________ D Photocopy to School Counselor 
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APPENDIX P - SCHOOL COUNSELOR POST-OBSERVATION CONFERENCE 

Ohio School Counselor Evaluation System Planning tor the Post-Observation Conference 

Post Conference Planning 
The goal for the conference leader is to cognitively coach the school cmmselorthrough the use of reflective questions_ Record three reflective 
questions you would ask the school counselor that align with the area of reinforcement 

L 
2. 
3_ 

Record three reflective questions you would ask the school counselor that align with the area of refinement 

1. 

2. 
3. 

Four Key Elements of the Post-Conference 
1. Introduction/Greeting/Establish Length: 

Review conference process 

General impression question: "How do you think the activity went?" 

2_ Reinforcing the School Counselor: 

Identify an area of reinforcement {ONLY one area) 

Ask self-analysis question 

Provide evidence from notes 

3_ Refining the School Counselor's Skill: 

Identify an area of refinement (ONLY one area) 

Ask self-analysis question 

Provide evidence from notes 

Give a recommendation for future practice 

Present evidence and rating connected to the rubric 
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APPENDIX Q - SCHOOL COUNSELOR FINAL SUMMATIVE RATING 

Ohio School Counselor Evaluation System Final Summative Rating 

Final Summative Rating of School Counselor Effectiveness 
Once you determine a rating for each of the rubric areas, based on the available evidence from multiple interactions, look at the larger 
picture of performance across all areas of the rubric. Although all areas are important for effective school counseling practice, you may 
find it appropriate to more strongly weight patterns of behavior in one area over another. The key point is that the evaluator should 
consider no one area in isolation, but should analyze each in relation to all other areas of performance. Determine which of the four 
performance levels is most appropriate for the school counselor based on this holistic process 

Rubric Areas INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

Standard 1: Comprehensive School 
Counsellng Program Plan 

Standard 2: Direct Services for Academic. 
Career and Social/Emotional Development 

Standard 3: Indirect Services: Partnerships 
and Referrals 

Standard 4: Evaluation and Data 

Standard 5: Leadership and Advocacy 

Standard 6: Professional Responsibility, 
Knowledge and Growth 

Metrics of Student Outcomes 

Area of reinforcement I Area of refinement: 

Final Summative (Overall) Rating INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

D c hecK here if Improvement Plan has been recommended. 

School Counselor Signature ___________ ______ _ Date _______ _ 

Evaluator Signature _ ____________________ ~ D~te _ _ ______ _ 
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APPENDIX R - SCHOOL COUNSELOR SELF ASSESSMENT SUMMARY TOOL 

Ohio School Counselor Evaluation System 
Self-Assessment Summary Tool 
I ne on10 stanaaras tor scnoo/ Gounse/ors aetcne expectatKlns ror onio·s scnoo1 counselors oasea on wnat is known aoout tne skllls ana practices or etrecuve 
school counselors. The standards can be used as a guide for school counselors as they self-assess their professional effectiveness to identify their strengths and 
areas for additional professional growth_ 

One way for school counselors to self-assess is to respond to focused, guiding questions related to effective practices. This self-assessment tool offers both 
essential questions and statements for response. 

The school counselor should consider each of the statements below and choose the response that most accurately represents performance. 

Standard One Essential Question(s): Have I engaged in collaborative planning wtthin my school for a co.mprehensiVe 
school counseling program plan? 

I possess the knowledge and slcills to design a 
comprehensive and proactive school counseling program_ 

I collaborate to deSJgfl th e SCllool counser111g program. 

I take leadership in iclentifyilg resources forthe school 
counseling progr.m. 

Tile-sehool counseitng prq;Jram attgns with the sdm's 
goals aro mssion 
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0 
l\VA 

0 
NIA 

0 
NIA 

0 
l\VA 

1 2 3 4 5 
Not at all Partially Somewhat Almost Fully Completely 

1 2 3 4 
Never Rarely somettmes Frequently 

1 2 3 4 
Never Raely Sometimes Frequently 

1 2 3 4 
Notatall Partially somewhat ~!most Fully 

5 
AJways 

5 
Atvttrys 

5 
Completely 



Standard TWo Essential Question(s): Do I effectively provide direct services to meet the academic, cotlege/career and 
social/emotional development needs of my students? 

CUriiculum Development I possess the kn<7Medge am 4 
sl<Jls to develop an effective school oounselirYJ core 0 1 2 3 Amost 5 
curriculum. NIA Not at al Partially Somewhat Fully Completely 

lnclMttuaI Student Planning: I wor1c direCUYwtlhS!UdentS to 0 1 2 3 4 5 
suppol'tlfleir academic progress and goals. NIA Never Rarely metim Frequently Always 

Individual student Planning: I wor1c directly with students to 
develop their co8ege and caeer-related knov.4edge, skills 0 2 3 4 5 
and palhwayS. NIA Never Rarely Sometimes Frequently ANr.Jys 

lndMdl.Jal Student: Plann!n I WOO< Cirectly ~ studeo1s to 
suµpcxt thei"" SOCialfemcliOnaJ oeveJOpment, skdls Cl'ld () 1 2 3 4 5 
mindsets. NIA Never Rarely ometim Frequently AIWays 

Responsive Services: I develq> apprqxlate irterventions 0 1 2 3 4 5 
for students as needed. NIA Never Rarely Sometimes Frequently Atwa'JS 

Standard Three Essential Question{s): Do I effectively make connections, build partnerships. consult and seek 
solutions, and provide referrals to meet my students' academic, career/college and sociaUemotional development 
needs? 

I partner with sdlool personnel and parentslguardia 
to achieVe convnon goas for student success. 

Cl'ld oomnunity resources and 
as needed to SUpport students 

1 coordlnale school 
provicle rereoais 
aoo proroote thet rsuccess. 

0 
NIA 

0 
NIA 
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1 
Never 

1 
Never 

2 
Rarely 

2 
Rarely 

3 4 5 
Sometimes Frequently AJways 

3 4 5 
Somelfmes Frequently Always 



Standard Four Essential Question(s): Do I use data to pJan, implement and continually improve my practice? 

I monitor student perfonru11ce and progress. 

the elfediveness of lhe school 
i:rogram. 

I use data to recommend changes and adjustments to 
the comprehensive school counseling program, 
specific practices and/orschool policies and 
procedures to foster student success. 

0 
NfA 

0 
NIA 

0 
NfA 

1 
Not at all 

1 
Never 

1 
Never 

2 3 
Partialy Somewhat 

2 3 
Rarety Somellmes 

4 
Almost 

Fully 

4 
Frequently 

2 3 4 
Rarely sometines Frequently 

5 
completely 

5 
Atways 

5 
Always 

Standard Five Essential Question(s): Do I effectively advocate on behalf of students and the role of the school 
counseling program in creating a positive environment and meeting the needs of the whole child? 

I serve as a leader. 

I roster a schoolenwonment tnat is lndusive 
of, responsive to. an<JsafefPri!Sd!Verse 
members. 

I advocate on behalf of students. 

profession and lt1e re1e that 1 adVQcate ror my 
school rounselors 
success and well 

play tn fostenng stuctent 
-being. 

0 1 
NIA Never 

0 1 
NIA Notatall 

0 
NIA Never 

0 1 
NIA Never 
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2 3 4 
Rarely Sometimes Frequently 

2 3 4 
Patial!Y somewnat Almost 

FUDy 

2 3 4 
Rarely sometimes Frequently 

2 3 4 
Rarely Somelim~ Freql,ICnlly 

5 
Always 

5 
pletefy 

5 
AJways 

5 
AlWays 



Standard Six Essential Question(s): Do I demonstrate professionalism, model ethics and seek 
continuous professional learning? 

I seek ongoing. relevant and high-quality 
professional learning and glUNth_ 

icaJ~and~ I adheretoeth 
ancl pf'9{esslon al codes. 

I demanstrate professionalism in my field 

0 
NIA 

a 
NIA 

0 
NIA 
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Never 

1 
Never 

1 
Notatall 

2 
Rarely 

3 4 
Sometines Frequently 

2 3 
Rarely SometUTies 

2 3 
Pal1ially Somewhat 

4 
Frequently 

4 
Almost 
Fully 

5 
Always 

5 
Atways 

-

5 
completely 



APPENDIX S - SCHOOL COUNSELOR PROFESSIONAL GROWTH PLAN 

Ohio School Counselor Evaluation System 
Professional Growth Plan 

On an annual basis. a school counselor will develop two goals for professional growth and development; one in relation to the six standard areas, and the second 
in relation to the Metric of Student Outcomes area. Professional development should be individualized to meet the needs of the school counselor and specifically 
relate to the identified areas of refinement as identified in the school counselor's evaluation_ The development of the plan can be informed by self-assessment. 
previous evaluation results, or other relevant data that will assist the school counselor in setting appropriate goals for professional growth_ The evaluator should 
recommend professional development opportunities and support the school counselor by providing resources {e_g_, time, financial) _ 

School Counselor Name: Evaluator Name: D Self-Direcled D Collaborative 

Choose the S1anda1d(s) aligned 10 the goal. These are addresse!J by Iha eva/ua1or as aporo:Jriate for this school counselor_ 
LJComprehensive School Counseling Program Plan LJEvaluation and Data 

Q) ODirect Services for Academic, Career, and Social/Emotional Development Oleadership and Advocacy c: 
0 Olndirect Services 0Pmfessional Resoons.ibilitv. Koowledce & Gmwth 
iii Goal Statement Demonstrating Performance on Action Steps & Resources to Dates 0 Evidence Indicators !-' Standards Achieve Goal Discussed 

Choose the domainlsJ atfQned lo the Merrie of Swdeni Outcomes Qoal. 
0 0 Academic D College/Career D Social/Emotional ::= 
I- Goal Statement Demonstrating Ability to Produce Action Steps & Resources to Dates - Evidence Indicators ctl Positive Student Outcomes Achieve Goal Discussed 0 
!-' 

Comments: 

School Counselor:---------Evaluator: ________ _ Date:------ - --
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APPENDIX T - SCHOOL COUNSELOR IMPROVEMENT PLAN 

Ohio School Counselor Evaluation System 

Improvement Plan 

Written improvement plans are to be developed wtien a school counselor receives an overall Ineffective rating. In addition, districts have discretion 
to place a school counselor on an improvement plan at any time based on deficiencies in any individual component of the evaluation system_ The 
purpose of the improvement plan is to identify specific deficiencies in performance and foster growth through professional development and 
targeted support If corrective actions are not made within the time as specified in the improvement plan, a recommendation may be made for 
dismissal or to continue on the plan_ 

School counselor Name: Date of Improvement Plan Conference: 
School Year: Building: 

Section 1: Improvement Statement- List specific areas for improvement as related to the Ohio Standards for school Counselors. Attach 
documentation. 
Performance Standard(s) Addressed in this Date(s) Improvement Area or concern Specific Statement of the concern: Areas of 
Plan Observed Improvement 

Section 2: Desired Level of Pelformance - Lists ecific measurable oafs to 1m rove erformance. Indicate wtiat each oal will measure_ 
Goal(s) Level of Performance starting Date Ending Date 

S cifical Describe Successful I rovement Ta et s 
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Ohio School Counselor Evaluation System 

Improvement Plan {continued) 

Section 3: Specific Plan of Action 
Desaibe in detail specific plans of action that the school counselor must take to improve his or her performance_ Indicate the sources of evidence 
that the evaluator will use to dorument completion of the improvement plan_ 
Actions to be Taken Sources of Evidence that Will Be Examined 

Section 4: Assistance and Professional Development 
Describe in detail specific supports that will be provided as well as opportunities for professional development 

Date for this Improvement Plan to Be Evaluated: 

School Counselor's Signature: ------ --------------- --- Date: 

Evaluator's Signature: ____ ____ _________ ____ _____ _ Date: 
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Ohio School Counselor Evaluation System 

Improvement Plan: Evaluation of Plan 

School Counselor Name: Date of Evaluation: 
School Year: Building: 

The improvement plan will be evaluated at the end of the time specified in the plan and will result in one of the following actions: 

D Improvement demonstrated and professional standards met a satisfactory level of performance_ 
D Continue with the Improvement Plan for a specified amount of time. Date: 
D Recommend dismissaL 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action_ 

I have reviewed t11is evaluation and discussed it with my evaluator. My signature indicates that T have been advised of my performance status; it 
does not necessarily imply t11at I agree with tf1is evaluation. 

School Counselor's SignalLrre. ___ ________ ______ _ Date: -------------

Evaluato(s Signature:--- ----- ---- -------- Date: ____________ _ 

*The level of performance varies depending on school counselo(s years of experience_ 
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APPENDIX U - NON OTES EMPLOYEE EVALUATION FORM 

I New Philadelphia City Schools 248 Front Avenue S.W. New Philadelphia, Ohio 44663 I 

TEACHERS CLASSROOM OBSERVATIONS/SUMMATIVE EVALUATION FORM 

Em lo ee's Last Name First Middle Position(s of Em lo ee 

District School Evaluator Interview/Conference Date 

School Year: - ------- - Evaluation: (Check 1) 0 One 0Two 

For classroom observation use: 

Class Observed: Date Class Observed: 
-------~ 

Time Observation Began: Time Observation Ended: ------ -

This form is to serve as a permanent record of an administrator's evaluation of a teacher's 
performance during a specific time period based on specific criteria. 

PERFORMANCE EVALUATION 
Directions: Examine all sources of evidence provided by the teacher and bear in mind the aspects of 
teaching for each of the four categories used in this form . Refer to the rubric language, checking the 
appropriate aspects of teaching, and indicating the sources of evidence used to determine the evaluation 
of the results in each category. Last, assign an overall evaluation of performance, sign the form and gain 
the sicinature of the emolovee. 
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Category I: Planning and Preparation - Through their knowledge of content and pedagogy skills 
in planning and preparation, teachers make plans and set goals based on the content to be 
learned, their knowledge of students and their instructional context. Category I review: 
Knowledge of Content and Pedagogy, Knowledge of Students, Selecting Instructional Goals, 
Designing Coherent Instruction, Assessing Student Learning, Knowledge of Resources, 
Materials and Technolo~v. 

0SATISFACTORY O UN SATISFACTORY 

Performance Demonstrates: 

Knowledge of content, pedagogy and Ohio 
Academic Standards 

Relevant knowledge of students and how to use 
this knowledge to direct and guide instruction 

Clear and appropriate instructional goals that 
reflect Ohio standards and high expectations for 
students 

Awareness of resources, materials, or technology 
available through the school or district or 
professional organizations 

Appropriate instructional design in which plans for 
various elements are aligned with the instructional 
goals and have a recognizable sequence and 
required adaptations for individual student needs 

Appropriate assessments of student learning 
completely aligned to the instructional goals and 
adapted as needed for student needs. 

Performance Demonstrates: 

Limited knowledge of content , pedagogy and 
Ohio Academic Standards 

Irrelevant or limited knowledge of students and 
how to use this information to direct and guide 
instruction 

Unclear or trivial instructional goals and low 
expectations for students. 

Little or no awareness of resources, materials, 
and technology available through the school or 
district or professional organizations 

Inappropriate instructional design in which plans 
for elements are not aligned with the instructional 
goals, and have few or inappropriate adaptations 
for individual student needs 

Inappropriate assessments of student learning 
not aligned to the instructional goals nor adapted 
as needed for student needs. 

Sources of Evidence (Check all that apply and include dates, types/titles and number) 

D Lesson/Unit Plans See D Teacher See 
Attachment Conferences/Interviews Attachment 
EVA I EVA I 

D Resources/Materials/Technology See D Classroom See 
Attachment Observations Attachment 
EVAI EVAI 

D Assessment Materials See D Teacher Resource See 
Attachment Documents Attachment 
EVA I EVA I 

Justification for Evaluation 
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Category II: Classroom Environment - Teachers establish and maintain a purposeful and 
equitable environment for learning, in which students feel safe, valued, and respected by 
instituting routines and by setting clear expectations for student behavior. Category II reviews: 
Teacher Interaction with Students, Establishment of an Environment for Learning, Student 
Interaction. 

0SATISFACTORY 

Performance demonstrates: 

Clear expectations for student achievement with 
value placed on the quality of student work 

Evidence of learning opportunities for all students 

Appropriate interactions between teacher and 
students and among students 

Effective classroom routines and procedures 
resulting in little or no loss of instructional time 

Clear standards of conduct and effective 
management of student behavior 

Safe and skillful organization of physical space, to 
the extent it is under the control of the teacher, that 
provides accessibility to learning and to the use of 
resources. 

0UNSATISFACTORY 

Performance Demonstrates: 

Unclear expectations for student achievement 
with little or no value placed on the quality of 
student work. 

Little attention to equitable learning 
opportunities for students 

Inappropriate or disrespectful interactions 
between teacher and students and among 
students 

Inefficient classroom routines and procedures 
resulting in loss of instructional time 

Absent or unclear standards of conduct, or 
ineffective management of student behavior 

Unsafe or inadequate organization of physical 
space, to the extent it is under the control of the 
teacher, to provide accessibility to learning and 
to the use of resources, materials, and 
technology. 

Sources of Evidence (Check all that apply and include dates, types/titles, and number) 

D Classroom Observations 

D Informal Observations/Visits 

D Teacher Conferences/Interviews 

Justification for Evaluation 

D Visual Technology 

D Resources/Materials/Technology/Space 

D Other 
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Category Ill: Instructional Delivery - Through their knowledge of content and their pedagogy 
and skill in delivering instruction, teachers engage students in learning by using a variety of 
instructional strategies. Category Ill addresses: Communications, Questioning and Discussion 
Techniques, Engaging Students in Learning, Providing Feedback, Demonstrating Flexibility and 
Responsiveness). 

SATISFACTORY UNSATISFACTORY 

Performance Demonstrates: 

Making learning goals and instructional procedures 
clear to the student 

Effective use of questioning and discussion strategies 
that encourage many students to participate 

Encourage the engagement of students in learning 
and provide adequate pacing of instruction 

Accurate and constructive feedback to students on 
their learning 

Appropriate use of informal and formal assessments 
to meet learning goals and to monitor student learning 

Flexibility and responsiveness in meeting the learning 
needs of students. 

Performance Demonstrates: 

Unclear or inappropriate communication of 
procedures and poor explanations of content 

Ineffective use of questioning and discussion 
strategies and little student participation 

Little or no encouragement to engage 
students in learning and inadequate pacing 
of instruction 

Inaccurate or inappropriate feedback to 
students on their learning 

Little or inappropriate use of formal and 
informal assessments to meet learning goals 
and to monitor student learning 

Inflexibility in meeting the learning needs of 
students. 

Sources of Evidence (Check all that apply and include dates, types/titles, or number) 

D Classroom Observations See D Student Assignment Sheets See 
Attachment Attachment 
EVA I EVA I 

D Informal See D Student Work See 
Observations/Visits Attachment Attachment 

EVAI EVAI 
D Assessment Materials See D Instructional See 

Attachment Resources/Materials/Technology Attachment 
EVA I EVA I 

D Teacher See D Other See 
Conferences/Interviews Attachment Attachment 

EVAI EVA I 

Justification for Evaluation 
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Category IV: Professionalism - Professionalism refers to those aspects of teaching that 
occur in and beyond the classroom/building. Category IV addresses: Adherence to School and 
District Procedures, Maintaining Accurate Records, Commitment to Professional Standards, 
Communicatinci with Families, Demonstratinci Professionalism. 

SATISFACTORY UNSATISFACTORY 

Performance Demonstrates: 

Full adherence to school and district procedures and 
regulations related to attendance, punctuality, and the 
like. 

Full and active compliance with school and district 
requirements for maintaining accurate and complete 
records 

Full and active compliance with district requirements for 
communicating with families regarding student 
needs/improvement 

Full and frequent participation in professional 
development events/opportunities, consistent 
application of new learning in the classroom, and 
sharing of learning with colleagues 

Performance Demonstrates: 

Little and/or irregular compliance to school 
and district procedures and regulations 
related to attendance, punctuality, and the 
like 

Inefficient or ineffective system for 
maintaining accurate records that is not in 
compliance with school or district 
guidelines and 

Infrequent or inappropriate communication 
with families to understand student needs 
and development 

Little or infrequent participation in 
professional de,velopment opportunities, 
little application of new learning in the 
classroom and little sharing of learning with 
colleagues 

Sources of Evidence (Check all that apply and include dates, types/titles, or number) 

D Classroom Observations See D Student Assignment Sheets See 
Attachment Attachment 
EVA I EVA I 

D Informal See D Student Work See 
ObservationsNisits Attachment Attachment 

EVAI EVAI 
D Assessment Materials See D Instructional See 

Attachment Resources/Materials/Technology Attachment 
EVAI EVAI 

D Teacher See D Other See 
Conferences/Interviews Attachment Attachment 

EVAI EVA I 

Justification for Evaluation 

119 



APPENDIX V - ORAL WARNING FORM 

Date of Oral Warning ----------------- --------

Topic of Oral Warning 

Staff member signature Administrator signature 

*Signatures on this form acknowledge an oral warning was conducted. However, the staff 
member's signature should not be construed as evidence that the staff member agrees 
with the discipline. A staff member has the right to make a written response to the Oral 
warning and to have it attached to this form. 
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