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B. Data gathered from the walkthrough must be placed on the form designated in
Teacher Evaluation Form.

C. A final debriefing and completed form must be shared with the employee within
a reasonable amount of time.

Assessment of Student Growth

In determining student growth measures, the Board adopts the Ohio Department ot Education’s
Ohio Teacher Evaluation System (OTES), which calculates student growth by assessing
achievement for an individual student occurring between two (2) points in time. It is important to
note that a student who has sixty (60) or more unexcused absences for the school year will not be
included in the determination of student academic growth.

In general, the Board will utilize the following categories to determine this aspect of a teacher’s
evaluation, depending upon the instructor involved:

Al. Teachers instructing in value-added subjects exclusively’;
A2. Teachers instructing in value-added courses, but not exclusively®
OR

B. Teachers instructing in areas with Ohio Department of Education
approved vendor assessments with teacher-level data available; or

C. Teachers instructing in areas where no teacher-level value-
added or approved vendor assessment available.?

L If a teacher’s schedule is comprised only of courses or subjects for which the value-added progress dimension is
available, until June 30, 2014, the majority (i.e.. greater than twenty-five (25%) of the student growth factor of the
evaluation will be based upon the value-added progress as determined for each such teacher. After July 1, 2014, the
entire student academic growth factor of the evaluation (i.e. fifty percent (50%) shall be based on the value-added
progress dimension.

2 For these teachers, value added will be used for the student academic growth factor in proportion to the part of a
teacher’s schedule of courses or subjects for which the value-added progress dimension is applicabie. Teachers with
multiple subjects that have value-added data will be issued reports for a composite of reading and math; for other
assessments (approved vendor and local measures), the assessment data measures should be representative of the
teacher’s schedule.

¥ If used, only one (1) "shared atiribution" measure can be utilized per instructor.
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level. While employed by the district subsequent to retirement, such member who is
interested in obtaining health care benefits must opt for the health care benefits at

no cost to the board. Such retired member is not eligible to receive a severance payment
upon leaving employment with the district. The provision of the agreement and such salary
and contract, will not be grievable under the grievance procedures of this agreement nor
through any claim or action filed before the State Employment Relations Board (SERB) or
any court of law. Reemployed-retired teacher is excluded from receiving the health
insurance opt out provision that pays an employee for not participating in the district’s
health plan. All of the terms and conditions of employment set forth in the preceding
paragraphs shall supersede and replace any sections of the Ohio Revised Code with which
they are in conflict, including, but not limited to, Sections 3313.202, 3319.07, 3319.08,
3319.11, 3319.111, 3319.141, 3319.22, 3319.17, Chapter 3307, Chapter 3317 of the Ohio
Revised Code and Chapter 3301-24 of the Ohio Administrative Code.

ARTICLE IV
LEAVES OF ABSENCE

A. Sick Leave Policy

1, Each full-time teacher employed by the Board of Education shall be entitled to sick
leave of one and one-fourth (1-1/4) days per month of service (15 days per year);
such sick leave shall accumulate to a maximum of 225 days. New first-year
teachers in the state of Ohio are entitled to a 15-day sick leave bank providing the
teacher accumulates that much sick leave during the contract year. The treasurer
will list at least twice per year on or with the paychecks the total number of sick
leave days accumulated for the individual teaching employee.

2. Accumulated sick leave shall be available to a school employee for absence due to
personal illness, injury, pregnancy, exposure to a contagious disease, and for illness
or death in the employee's immediate family. Immediate family is defined as
employee's spouse, child, parents and spouse's parents, siblings and spouse’s
siblings, daughter-in-law, son-in-law, grandchildren or member of employee's
immediate household (as established by permanent residence).

3. The employee must furnish a written, signed statement on forms prescribed by the
Board of Education after the use of sick leave. If medical attention is required, the
employee's statement must list the name and address of the attending physician and
the dates when the physician was consulted.

4. For extended illness or injury to the employee which required extended doctor's
care and/or hospitalization for a period of more than five consecutive days, a
doctor's statement of release for duty must be submitted to the
principal/superintendent prior to resuming duty.
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4, Explanation of previous leave usage.
5. Any other pertinent information the applicant may wish to submit to the committee
before it makes its decision.

The committee’s decision is final and non-grievable.

Additional limitations:

1. No more days can be given than needed by the teacher to serve out the current school
year.

2. Members of the bargaining unit may withdraw from participation at any time, but the
days they have donated are not refundable to them.

3. The maximum number of days that the Sick Leave Bank Committee will grant is 20
days at the end of the enrollment period. Additional days may be granted at the
discretion of the Sick Leave Bank Committee upon reapplication.

4. The member who borrows days will pay back days at the rate of 50% of his/her annual
accumulated sick leave at the end of the salary contract year, each year until the total
number of days borrowed has been restored to the bank.

5. The member who borrows days but whose employment with the district ceases with a
deficit balance will have deducted from the final payment the equivalent days times the
board of education approved substitute teacher pay. The board of education will
deposit this money in the substitute teacher account and credit the sick leave bank the
balance due for the departing employee.

6. Those bargaining unit members not interested in the program shall be required to sign a
statement to that effect.

7. If a certified/licensed staff member who was eligible at the inception of the Sick Leave
Bank chooses to join after the inception they must make up all days which they would
have been accessed if they had joined when they were first eligible.

Notification of Absence

An employee who is absent or expects to be absent from duty shall notify the Mercer
County Substitute Teacher Hotline (MCSTH) as early as possible, and such notification
shall be given in advance unless conditions beyond the control of the employee make such
notification impossible. Teachers who find they are unable to be present to discharge their
assigned duties and it is too late to notify MCSTH, shall notify the building administrator
as soon as possible.

Personal Leave

A teacher of Marion Local School District is entitled to take three (3) personal days during
the course of the school year. Notification must be given to the local superintendent, via
the building principal. Personal leave should not be taken before or after holidays unless
receiving prior approval by the superintendent. Bargaining unit members shall be able to
take personal leave consecutively. Insofar as possible, notification of personal leave days
shall be given one week in advance.
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Such leave shall be granted upon written request from the president of the Marion Local
Education Association to the superintendent. Such notice shall be provided at least one
week in advance, except in emergency situations.

Such written notice shall include the name of the teacher taking the leave, and the days(s)
required for the leave. All expenses to attend such meetings shall be borne by the

association. The Board of Education will pay for the cost of substitutes should they be
needed.

ARTICLE V
SALARY & FRINGE BENEFITS

Salary Checks

Teachers shall be paid on the basis of 24 semi-monthly pays.

The first pay for the 2017-2018 contract year shall be September 5, 2017. Payroll shall
occur on the 5% and 20% of each month. In the event the scheduled pay day occurs on a
weekend, teachers shall receive pay on the Friday preceding the weekend. In the event the
scheduled pay day falls on a holiday, the teachers shall receive pay on the day prior to the
holiday.

Supplemental pays shall occur on December 20%, March 20® and June 20®. The Athletic
Director supplemental will be paid over the 24 annual pays.

Salary payments for supplemental contracts will be made with regular payroll in one or three
payments. A single payment option will be made at the end of the season or activity,
processed in December, March, and June as approved by the athletic director, (athletics) or
the superintendent (non-athletic). The three payment option shall be available to employees
in Class VII and above and shall have the first payment made December 20®, the second
payment March 20%, with the final payment made June 20% after approval by the athletic
director or the superintendent.

Advisors in the Classes IX and lower will be eligible to receive their contract amount in one
lump sum payment at the end of the school year.

The holder of the contract must inform the treasurer as to the method desired before the first
regular pay period in September. If the treasurer is not notified, payments will be done as in
the preceding year or for new personnel as assigned by the treasurer.

When a supplemental contract is not finished the treasurer shall pro-rate the amount based

on the percent of the season or activity completed, and shall either deduct the overpayment
or pay the remainder due in the next pay. A supplemental contract, which begins after the
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SUPPLEMENTAL PAY SCHEDULE

Base Salary

Years of Experience
Class |
AD

With 10 extended days @ 300.00 per day
Class Il

Head Football

Head Boys Basketball

Head Girls Basketball

Class il

Head Volleyball
Head Baseball
Head Softball
Co-Head Track
Head Cross Country

Class IV

Assistant Football (4)
Assistant Boys Basketball
Assistant Girls Basketball
Freshman Boys Basketball
Freshman Girls Basketball
Woeight Room Coordinator
Assistant Band

Class V

Head Jr. High Football

Head Jr. High Boys Basketball
Head Jr. High Girls Basketball
Assistant Volleyball

Assistant Baseball (2)
Assistant Softball (2)
Assistant Cross Country
Assistant Varsity Track

Jr. High AD

High School Swim

2017-2018
2018-2019
2019-2020

0-4 years
20%

16%

13%

10%

9.50%

49

$34,824
$35.869
$36,945

5-9 years
20.50%

16.50%

13.50%

10.50%

10%

10+ years
22%

18%

15%

12%

11.50%


























