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INTRODUCTION 
 
 

This Agreement is made and entered into this 13th day of December, 2017, by and 
between the City of Willard, Ohio, (hereinafter referred to as the "City") and the Fraternal Order 
of Police, Ohio Labor Council, Inc., 222 East Town Street, Columbus, Ohio 43215 (hereinafter 
referred to as the "Union").  This Agreement is made for the purpose of promoting cooperation 
and harmonious relations between the City and the Union. 
 
 
 
 
 ARTICLE I 

 RECOGNITION 
 
SECTION 1. The City recognizes the Union as the exclusive collective bargaining 
representative for the purpose of collective bargaining of all wages, hours and other terms and 
conditions of employment for all employees are defined by the Ohio State Employment Relations 
Board in Case Nos. 86-REP-11-0361, 86 REP-11-0362, 86 REP-11-0363, certified April 17, 
1987 (hereinafter referred to as "Employees"), but excluding the Chief of Police, or the officer 
acting in the Chief's stead, temporary/casual, seasonal, part-time, auxiliary and probationary 
employees during their probationary period and all other excluded by Chapter 4117 of the Ohio 
Revised Code all such employees shall be regulated by city ordinances. The provisions of this 
Agreement shall apply to those employees in the aforementioned bargaining units and shall not 
apply to police officers and dispatchers during their probationary period.  The Union agrees that 
the City may establish and/or alter wages and terms and conditions of employment of such 
probationary police officers and dispatchers during their probationary period unilaterally and 
without prior discussions or further bargaining with the Union. 
 
SECTION 2. All articles of this Agreement shall cover all classifications within the three (3) 
bargaining units as defined in Section 1, unless otherwise specifically excluded. 
 
SECTION 3. The use of the words he or his throughout this Agreement is intended to be 
gender-neutral and is therefore intended to, in the case of the word he, means he or she and in the 
case of the word him, means him or her. 
 
SECTION 4. The purpose of this Article is merely to identify the Union as bargaining agent and 
in no way shall the language of this Article be interpreted as a limitation or restriction on 
management rights not specifically and clearly set forth in this Agreement. 
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 ARTICLE II 

 FAIR SHARE FEE 
 
SECTION 1. All employees, who have completed the first six (6) months of their probationary 
period, as a condition of continued employment, shall pay a monthly service charge equivalent to 
the dues paid by a member of the Union and to be determined by the Union in accordance with 
the provisions of the Ohio Revised Code 4117.09 (C), and to be deducted by the City from the 
pay of the Employee and forwarded to the Union. 
 
SECTION 2. It is specifically agreed that the City assumes no obligation, financial or otherwise, 
except as herein provided, and the Union hereby agrees that it will indemnify and hold the City 
harmless from any claims, actions, or proceedings by any employee arising from deductions 
made by the City pursuant to this Article. 
 
Once the funds are remitted to the Union, their disposition thereafter shall be the sole and 
exclusive obligation and responsibility of the Union.  The City shall not be obligated to make 
dues deductions from any employee who, during any pay period involved, shall have failed to 
receive sufficient wages to equal the dues deductions. 
 
SECTION 3. Fair share fees shall be commensurate with and designed to cover each employee’s 
prorated share of: (1) the direct costs incurred by the Union in negotiating and administering this 
agreement and of settling grievances and other disputes arising under this agreement; and (2) the 
Union’s expenses incurred for activities normally and reasonably employed to effectuate its 
duties as the exclusive representative of the employees in the bargaining unit covered by this 
Agreement and other permissible costs as provided for by law. The Union shall certify to the City 
no later than January 31 of each calendar year the current fair share that is to be charged and 
deducted. All disputes concerning the amount of fair share fees shall not be subject to the 
grievance procedure of this agreement.  Disputes of this nature shall be resolved under the 
Union’s internal rebate reduction procedure or by the employee’s submission of the dispute to the 
State Employment Relations Board (SERB). 
 
 
 ARTICLE III 

 DUES DEDUCTION 
 
SECTION 1. The City agrees to deduct Union dues from the wages of any Employee who 
presents to the City, in accordance with procedures established by the City and the Union, a 
written, signed, and dated authorization providing for such deduction.  Such authorization must 
be signed and dated on or after the effective date of this Agreement.  Any Employee who wishes 
to withdraw his authorization may do so within thirty (30) days of the annual anniversary date(s) 
of the Agreement or thirty (30) days prior to the expiration date of the Agreement by presenting 
to the City, in accordance with procedures established by the City and the Union, a written, 
signed, and dated cancellation of such authorization.  Upon receipt by the City of a cancellation 
of authorization from any Employee as provided herein, all dues deductions from that Employee 
shall cease. 
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SECTION 2. Notification in writing to the City by the Union of any changes in the amount of 
dues must be made at least thirty (30) days in advance of the effective date of any such change.  
A change in dues will not require an Employee to sign a new authorization card.  All dues and 
fair share fees shall be sent to the FOP/OLC once each month at 222 E Town St., Columbus OH 
43215-4611 or such other address as set by the FOP/OLC from time to time. 
 
SECTION 3. The Union shall defend, indemnify, and save harmless the City against any and all 
claims made upon, or suits instituted against, the City arising out of any action of the City taken 
pursuant to the provisions of this Article for dues deduction. 
    
SECTION 4. The provisions of this Article are to operate prospectively only and the City will 
only deduct dues hereunder accruing after the effective date of this Agreement and an Employee's 
authorization. 
 
SECTION 5. Probationary Employees, for the first six months of employment, shall not be 
eligible to authorize the City to deduct Union dues from their wages. 
 
 
 

ARTICLE IV 

NON-DISCRIMINATION 
 

The City and the Union agree that this Agreement will apply equally to all Employees 
regardless of race, religion, color, national origin, age, sex, disability, political affiliation or 
Union activity. 
 

The Union shall share equally with the City the responsibility for application of this 
provision of the Agreement. 
 
 
 
 ARTICLE V 

 UNION REPRESENTATION 
 
SECTION 1. For the purposes of collective bargaining and processing grievances, the Union 
shall be represented by a bargaining unit committee of not more than three (3) bargaining unit 
members, comprising not more than one (1) member of each unit defined in Article 1 of the 
Agreement and the president of the local union, who shall be elected by the Employees from 
among the bargaining units. 
 

The Union shall provide the City, in writing, with the names of its Committeemen and all 
changes thereto and the City shall be entitled to rely on the accuracy of any current list until 
receipt of a revised list or any revisions thereof. 
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SECTION 2. The members of the Union Negotiating Committee shall be granted leave from 
duty, with full pay, for all meetings between management and the Union for the purpose of 
negotiating the terms of an agreement, when such meetings take place at a time during which 
said members are scheduled to be on duty. 
 
 
 
 ARTICLE VI 

 MANAGEMENT RIGHTS 
 

The Union and the City acknowledge, and the City shall retain, the City's inherent rights 
and responsibilities to govern, operate, control and manage the City, including, without 
limitation, the rights to promulgate, amend, modify and enforce rules and regulations, and all of 
the rights and responsibilities as set forth in the Ohio Revised Code 4117.08 to: 
 

(1) Determine matters of inherent managerial policy which include, but are not 
limited to, areas of discretion or policy such as the functions and programs of the public 
employer, standards of services, its overall budget, utilization of technology, and organizational 
structure; 
 

(2) direct, supervise, evaluate or hire employees; 
 

(3) maintain and improve the efficiency and effectiveness of governmental 
 operations; 

 
(4) determine the overall methods, process, means or personnel by which 
 governmental operations are to be conducted; 

 
(5) suspend, discipline, demote or discharge for just cause, or lay off, transfer, assign,  
 schedule, promote or retain employees; 

 
(6) determine the adequacy of the work force; 

 
(7) determine the overall mission of the employer as a unit of government; 

 
(8) effectively manage the work force; 

 
(9) take actions to carry out the mission of the public employer as a governmental 
 unit. 

 
The Labor Council recognizes and accepts that all rights and responsibilities of the City 

not specifically modified by this Agreement shall remain the exclusive function of the City. 
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ARTICLE VII 

WORK RULES 
 
SECTION 1. The Union recognizes that the Employer, under this Agreement, has the right to 
promulgate and implement work rules, regulations, and policies and procedures that regulate the 
conduct of employees and the conduct of the Employer’s services and programs. 
 
SECTION 2. Prior to implementation or modification of any new or existing rule, regulation, 
policy or procedure which affects members of the bargaining unit, the Employer will notify the 
Union and meet with the Union to discuss the matter prior to the date of implementation. 
 
SECTION 3. The Employer recognizes and agrees that no work rules, regulations, policies, or 
procedures shall be maintained or established that are in violation of any expressed terms or 
provisions of this Agreement. 
 
 

ARTICLE VIII 

NO STRIKE - NO LOCKOUT 
 
SECTION 1. Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, including resolution by an impartial third party, the City and the Labor Council 
recognize their mutual responsibility to provide for uninterrupted services to the citizens of 
Willard; therefore: 
 

The Labor Council agrees that neither it, its officers, agents, representatives nor any 
employees covered by this Agreement will engage in, initiate, authorize, sanction, ratify or 
support any strike, slowdown, stay in sick out or other curtailment or restriction of City services 
or interference with City work including any sympathy strike or the honoring of any picket line, 
including that of the Union, whether or not authorized by the Union or any other local or 
international Union, during the life of this Agreement.  In addition, the Union and all employees 
agree that during the life of this Agreement, they will not hinder or interfere with any members of 
the public, suppliers, subcontractors, or others having business with the City. 
 

The Union, and the officers thereof, shall be held liable for any such acts which the Union 
engages in, initiates, authorizes, sanctions, ratifies or supports.  Any employee engaging in any of 
the foregoing conduct during the life of this Agreement shall be subject to disciplinary action by 
the City up to and including discharge. 
 
SECTION 2. The City agrees that neither it, its officers, agents nor representatives, individually 
or collectively, will authorize, instigate, cause, aid or condone any lockout of any member of the 
Union as a result of labor dispute with the Union provided the Union members are not in 
violation of Section 1 of this Article. 
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ARTICLE IX 

DISCIPLINE 

 
SECTION 1. The tenure of every Employee subject to the terms of this Agreement shall be 
during good behavior and efficient service.  No Employee shall be reduced in pay or position 
(including working suspensions), fined (not in excess of five [5] days paid leave), suspended, 
discharged, or removed except for grounds stated in Section 2 of this Article.  The Employer may 
take disciplinary action against any Employee in the bargaining unit for just cause.  Forms of 
disciplinary action are: 
 

1. Verbal warning/reprimand. 
2. Written reprimand. 
3. Suspension of record (i.e., paper suspension). 
4. Suspension without pay, at the option of the employee, and with 

concurrence of the Employer, accrued vacation or holiday time may be 
forfeited equal to the length of the suspension.  Record of suspension will 
be maintained. 

5. Fines (i.e., forfeiture of accrued leave). 
6. Reduction in pay or position. 
7. Discharge. 

 
An Employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked.  The working suspension shall be recorded in the Employee’s personnel file in the 
same manner as other disciplinary actions having the same effect as a suspension without pay for 
the purpose of recording disciplinary action. 
 
SECTION 2.  Incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, 
insubordination, discourteous treatment of the public; neglect of duty, absence without leave, 
substance abuse, violation of work rules, or any conduct unbecoming a representative of the 
Employer, or any other acts of misfeasance or malfeasance or nonfeasance, shall be cause for 
disciplinary action. 
 
SECTION 3. Except in instances where an Employee is charged with a serious offense, 
discipline will be applied in a corrective, progressive and uniform manner in accordance with the 
Employer’s policy.  Progressive discipline shall take into account the nature of the violation, the 
Employee’s record of discipline, and the Employee’s record of conduct. 
 
SECTION 4. For most first offenses or violations of work rules, the Employee will meet with 
his/her supervisor and discuss the violation.  The Supervisor will explain how the Employee’s 
action or inaction violated the rule and will caution and counsel the Employee on what corrective 
action needs to be undertaken.  After that meeting, the Supervisor will make a written notation to 
the Employee’s file indicating that a verbal warning/reprimand has been given, the date of the 
meeting, a short synopsis of the violation, and what corrective action or steps have been 
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discussed.  Verbal warnings/reprimands shall have no force and effect nor shall they be 
considered for any subsequent disciplinary charges upon six (6) months after the verbal 
warning/reprimand has been issued, provided that there is no reoccurrence of the same incident 
or behavior within the six (6) month period. 
 
SECTION 5. If the Employee continues to violate the same rule for which the Employee was 
previously given a verbal warning, if the Employee violates different rules, or if the seriousness 
of the situation warrants it, an Employee may receive a written reprimand.  In such event, the 
Supervisor will provide the Employee written memorandum indicating the nature of the violation 
and, if appropriate, outlining the type of corrective action that needs to be undertaken by the 
Employee.  The written reprimand shall be placed in the Employee’s file, and shall have no force 
and effect nor shall they be considered for any subsequent disciplinary charges upon two (2) 
years after the written reprimand has been issued, provided that there is no reoccurrence of the 
same incident or behavior within the two (2) year period. 
 
SECTION 6. If the Employee continues to violate the same rules in which he/she has received a 
written reprimand, if different violations occur after receipt of previous written reprimands, or if 
the situation warrants more serious action, the Employee may be suspended, reduced in pay or 
position, or terminated.  Whenever the Employer determines that an Employee may be 
suspended, reduced in pay or position, or terminated, a predisciplinary meeting will be scheduled 
to investigate the matter.  The Employer shall notify the Employee and the Union in writing of 
the charges against the Employee and what form of discipline may be imposed.  This notification 
shall also include the time and place of a predisciplinary meeting, to be held within twenty-four 
(24) hours whenever possible, between management and the Employee. 
 
The Employee may be accompanied by a Union Representative during the predisciplinary 
meeting.  Should the Employee not wish to be represented by the Union, a Union Representative 
shall be allowed in the disciplinary meeting as an observer only.  The Employee shall have an 
opportunity in this meeting to respond orally to the charges prior to discipline being imposed. 
 
The Employee will receive a written memorandum indicating the disposition of the charged 
violations and, if a suspension, the length thereof.  The memorandum shall describe the reason or 
reasons for which the Employee has been disciplined.  Any suspension shall be for a specific 
number of consecutive days unless mutually agreed to be otherwise.  Holidays occurring during a 
period of suspension shall be counted as work days for the purpose of the suspension only. 
 
The written documentation of the suspension shall be placed in the Employee’s file.  The 
suspension shall have no force and effect nor shall they be considered for any subsequent 
disciplinary charges upon four (4) years after a suspension of three (3) days or less or upon five 
(5) years after a suspension of more than three (3) days has been issued, provided that there is no 
reoccurrence of the same incident or behavior within the four (4) or five (5), respectively, year 
period. 
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Any resolution to the disciplinary action by the Employee and the Employer shall be consistent 
with the terms and provisions of this Agreement.  An Employee who is disciplined may file a 
grievance in accordance with the grievance procedure herein. 
 
SECTION 7. Any Employee under indictment or arrested for a felony may be placed on an 
administrative leave of absence with pay until resolution of the court proceedings.  An Employee 
found guilty by trial court may be summarily demoted or discharged, and any accrued unused 
leave will be forfeited to offset the time spent on administrative leave.  Where the charges are 
reduced to a misdemeanor or the Employee is found not guilty of the charges, the Employee may 
be subject to discipline pursuant to the terms of this Article. 
 
 

ARTICLE X 

REVIEW OF PERSONNEL FILE 

 
SECTION 1. It is recognized by the parties that the Employer may prescribe regulations for the 
custody, use, and preservation of the records, papers, books, documents, and property pertaining 
to the Employer.  Insomuch as material in a public Employee’s personnel file is considered a 
public record under the Ohio Public Records Law, the Employer is prohibited from denying 
access to certain portions of an Employee personnel file when a public records request is made 
for the material.  The Employer agrees to notify bargaining unit Members when such a request 
has been made. 
 
Every member shall be allowed the right of review and copy the complete contents of his or her 
personnel file, and be entitled to the rights and protections of Ohio Revised Code Section 
1347.01 et seq (dealing with confidentiality of personnel files including HIPPA information, 
release of information in personnel files including HIPPA information, and rights of review of 
personnel files including HIPPA information).  
 
Such review and copying shall be permitted during non-working time within three (3) work days 
after a written request is made by the Employee.  Should an Employee so authorize in writing, 
the Employer shall extend to the Exclusive Representative the same right to review and copy the 
Employee’s personnel files and records. 
 
SECTION 2. Should any Member have reason to believe that there are inaccuracies in 
documents contained in his or her file, the Member may notify the Employer in writing of the 
alleged inaccuracy.  Material will be removed from the file pursuant to the ORC when a 
Member’s claim that it is inaccurate or unfair is sustained by the Employer or through the 
grievance procedure.  If the Member feels that clarification of the circumstances surrounding the 
writing of such material is necessary, the Member may submit to the Employer or his designee a 
written clarification or explanatory memorandum.  Such memorandum shall not contain 
derogatory or scurrilous matter regarding the Employer or any other employees.  Upon 
examination, the Employer or his designee shall have such memorandum attached to the material 
to which it is directed and placed in the Member’s personnel file. 
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ARTICLE XI 

 GRIEVANCE 
 
SECTION 1. A grievance is a complaint, dispute, or controversy in which it is claimed that 
either party has violated a specific provision of this Agreement and which involves the meaning, 
interpretation, or application of this Agreement. 
 
SECTION 2. The parties agree that all grievances should be dealt with promptly and every 
effort should be made to resolve the grievance on an informal basis between the Employee and 
City representative or supervisor involved.  Grievances shall be processed as follows: 
 

STEP 1. Within seven (7) calendar days after the date on which the incident giving 
rise to the grievance occurred, or when the grievance occurred, or when the grievant could be 
expected to become aware of the event, the grievant shall discuss the matter with his or her 
immediate supervisor, who, if he has authority, shall make an oral response to settle the 
grievance. 
 

STEP 2. If the grievance is not resolved at Step 1, then, within ten (10) days after 
the date on which the incident giving rise to the grievance occurred, or when the grievant could 
be expected to become aware of the event, the Union may appeal the grievance to Step 2.  The 
Union shall reduce the grievance to writing, sign and date the grievance and present the written 
grievance to the Chief of Police or the Chief's designate.  The written grievance must state all 
relevant facts giving rise to the grievance, the dates on which the facts occurred, and the specific 
provisions of this Agreement alleged to have been violated.  The City shall not be obligated to 
process any grievance not containing the required information.  The City shall respond in writing 
within ten (10) days after the grievance is presented to the Chief of Police or the Chief's 
designate. 
 

STEP 3. If the grievance is not resolved at Step 2, a written appeal to the City 
Manager or the City Manager's designate may be filed by the Union within seven (7) calendar 
days following the city's Step 2 response.  The City shall issue a written response within fifteen 
(15) days after the grievance is filed with the City Manager. 
 
 STEP 4. Any grievance, which is not settled in Step 3 of the Grievance procedure, 
may be submitted to the Personnel Appeals Board.  Such appeal must be made within 30 days of 
the written response of the City Manager in STEP 3 by notifying the other party within said 30 
days. 
 
 STEP 5. If either party is not satisfied with the decision of the Personnel Appeals 
Board, the party may submit the matter to arbitration under the provisions of Article IX.  Such 
appeal must be made within 30 days of their receipt of the decision of the Personnel Appeals 
Board by notifying the other party in writing within said thirty (30) days. 
 
SECTION 3. The parties, by mutual written agreement, may alter the grievance procedure in any 
respect.  The parties shall make reasonable efforts to resolve grievances by consultation at all 
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steps of the grievance process.  Any grievance not initially presented or appealed to the next Step 
within the prescribed time limits shall be deemed settled on the basis of the City's last response 
and shall be barred from further processing. 
 
SECTION 4. The City shall not be obligated to pay an Employee for any time during which the 
Employee serves as a Union representative in the processing of any grievance including 
arbitration. 
 
SECTION 5. No grievance will be processed under this Agreement based on any action or 
event which took place between the effective date of this Agreement and the date the Agreement 
is fully executed.  No grievance based on facts or incidents arising before the effective date of 
this Agreement shall be processed hereunder. 
 
 
 
 ARTICLE XII 

 ARBITRATION 
 
SECTION 1. Any grievance, except those disciplinary actions not involving a loss in pay, 
which is not resolved following the decision of the Personnel Appeals Board may be submitted to 
an impartial arbitrator by either party.  Notice of intent to appeal any grievance to an impartial 
arbitrator shall be filed in writing with the other party within thirty (30) working days after a 
decision has been rendered by the Personnel Appeals Board; otherwise, such grievance shall be 
considered settled on the basis of the Personnel Appeals Board's decision.  The thirty (30) day 
period provided for in this paragraph may be extended an additional thirty (30) days by joint 
written agreement.  No grievance shall be considered under this procedure in respect to any 
occurrence, incident or event that arose prior to the effective date of this Agreement. 
 
SECTION 2. Grievances not settled in the steps of the grievance procedure shall be submitted 
upon request to arbitration under the voluntary rules of the Federal Mediation and Conciliation 
Service (FMCS).  Upon the conveyance of the demand for arbitration, the parties shall request a 
panel of seven (7) names of Ohio residents, national academy certified arbitrators from FMCS.  
The parties shall alternately strike names until one (1) name remains as the selected arbitrator.   
Further each party may reject up to one (1) list and request another list.  The City and the Union 
shall share equally the Arbitrator's fee and other expenses of arbitration.  However, the cost of 
any shorthand report and all transcripts thereof shall be paid for by the party ordering same 
except that if the other party requests a copy of such transcript it will pay half the cost of the 
original and one copy.  Not more than one (1) grievance arising out of a single occurrence or a 
class action based on a single issue which may have arisen from one or more than one occurrence 
shall be submitted to an Arbitrator for a determination at one time unless agreed otherwise by the 
City and the Union.  If a single issue is involved in more than one (1) grievance at the time an 
Arbitrator is selected, the parties may agree to submit all such grievances for determination by 
that Arbitrator.  The Arbitrator shall render his decision within thirty (30) calendar days after 
closing the proceeding.  The award shall be signed by the Arbitrator, and two (2) copies of the 



 

FINAL                                                                        CITY OF WILLARD AND FOP/OLC                                    11 
 

award shall be delivered or mailed to each of the parties.  The decision of the Arbitrator shall be 
final and binding on both parties but subject to appeal as provided for in the Ohio Revised Code. 
 
SECTION 3. The Arbitrator will make his decision based upon the evidence submitted by both 
parties.  The Arbitrator shall have no power to add to, subtract from, or modify any of the terms 
of this Agreement or any supplemental agreement. 
 
 
 
 ARTICLE XIII 

 BULLETIN BOARDS 
 

The Union shall provide a bulletin board at the Willard Police Department for the 
exclusive use of the Union.  The bulletin board shall be 2'x2' in size and the City will provide 
space for the bulletin board in the Day Room. 
 

Each notice or other matter to be posted shall be approved by the Chief of Police before 
posting, except notices of Union meetings, Union appointments, Union elections and the results 
of same and Union social and recreational activities. 
 

The Union agrees that no notices will be placed on the bulletin boards which contain: (a) 
personal attacks upon any individual; (b) scandalous, scurrilous or derogatory attacks upon any 
individual and/or the administration; (c) attacks on any other employee organization; (d) any 
obscene materials; (e) any material of a discriminatory nature; (f) advocacy of any political 
position, other than Union election, PERS and/or Police and Fire Disability Pension Fund 
election matters. 
 
 
 
 
 ARTICLE XIV 

 PROBATIONARY PERIOD 

 
SECTION 1. During the first twelve (12) months of employment with the City, an Employee 
shall be considered probationary.  Probationary Employees shall be subject to discipline and/or 
discharge at the City's discretion at any time for failing to meet the qualifications and/or 
standards of the position.  Such discipline and/or discharge will not be subject to the grievance 
and/or arbitration procedure. 
 
SECTION 2. Employees who have completed the Basic Police Officers Training School and 
have been certified by the State shall be considered probationary employees during the first 
twelve (12) months of employment with the City. 
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SECTION 3. Any employee who has not completed the Basic Police Officers Training School 
and been certified by the State, prior to expiration of the twelve (12) month probationary period, 
shall be terminated as an employee of the City. 
 
SECTION 4. A Union member whose probationary period is interrupted by absence due to 
layoff or leave of absence shall complete this probationary period upon returning to work.  The 
period of time during which an employee was absent from work due to layoff or leave of absence 
shall not be counted as part of the probationary period. 
 
SECTION 5. At the expiration of their probationary period, an Employee shall be covered by all 
the terms of this Agreement with the exception of discipline, discharge and/or demotion. 
 
SECTION 6. An Employee who is promoted to a higher job classification shall serve a 
probationary period of six (6) months in such classifications and/or standards of the position.  
Such demotion will not be subject to the grievance and/or arbitration provisions. 
 
 
 
 
 ARTICLE XV 

 HOURS OF WORK 

 
SECTION 1. A full-time employee is one who is hired to work and who works regularly forty 
(40) hours per week. 
 
SECTION 2. A part-time employee is one who is hired to work regularly fewer than thirty-five 
(35) hours per week. 
 
SECTION 3. A temporary/casual employee is one who is hired to work on a temporary basis for 
one hundred twenty (120) days or fewer per year. 
 
SECTION 4. A seasonal employee is one who is hired to work regularly fewer than nine (9) 
months per year. 
 
SECTION 5. The parties recognize that the City employs temporary, seasonal, part-time and 
auxiliary/reserve personnel to perform bargaining unit work and that the City has retained its 
inherent management right to use such personnel. 
 
SECTION 6. Part-time, temporary/casual, seasonal, and auxiliary/reserve employees and police 
officers and dispatchers during their first sixty (60) days of the probationary period shall not be 
covered by the terms of this Agreement. 
 
SECTION 7. Employees of the Willard Police Department shall have a regular schedule which 
consists of forty (40) hours in a seven (7) consecutive work day period, Sunday through Saturday. 
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SECTION 8. During the semiannual time change, any employee of the Willard Police 
Department working a shift during the time change shall be compensated eight (8) hours during 
the shortened seven (7) hour shift and for nine (9) hours when those hours were actually worked. 
 
SECTION 9. At any time during the duration of this agreement, providing it is agreed upon by 
the City and the bargaining unit, the hours of work and/or length of shift may be changed.  Any 
change shall include a trial period not to exceed three months.  Four weeks prior to the 
completion of any trial period, the City and the bargaining unit shall meet to discuss any future 
problems.  If both sides are in agreement with the next schedule, then the schedule shall become 
permanent.  If a new schedule cannot be agreed upon, the last successful schedule employed will 
be reinstituted.  In the event of an emergency, the city may temporarily suspend the schedule 
until the emergency subsides. 
 
 
 ARTICLE XVI 

 NEW POSITIONS/CLASSIFICATIONS 
 
SECTION 1. In the event that a new position/classification is created within the Police 
Department, the City shall have the right to determine whether the new position/classification 
will be included in or excluded from the bargaining unit and shall so advise the Labor Council as 
to the position/classification and wage rate.  If there is any dispute as to the City's determination 
of bargaining unit status and/or wage rate, the parties will meet to attempt to resolve their 
disagreement.  If the parties agree on the determination, the new position/classification and wage 
rate shall be implemented, and the Employer and the Union shall file a joint petition to amend the 
bargaining unit with the State Employment Relations Board (SERB).   
 
SECTION 2. Should the parties disagree on the inclusion/exclusion of a new 
position/classification in the bargaining unit, the Union or Employer may petition to 
amend/clarify the bargaining unit with the State Employment Relations Board (SERB).  If SERB 
determines that the new position/classification is to be included in the bargaining unit, the Union 
may file a notice to negotiate concerning the initial wage rate or schedule established by the 
Employer within thirty (30) calendar days of the receipt of the determination. 
 
SECTION 3. If negotiations are initiated and the parties are unable to reach agreement, the issue 
may be submitted to SERB for resolution in accordance with O.R.C. 4117. 
 
 

ARTICLE XVII 

 OVERTIME 

 

SECTION 1. The City retains its inherent right to require and schedule overtime. 
 
SECTION 2. Compensation for overtime shall be according to the following schedule: 
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 (a) All overtime will be paid at a rate of one and one-half (1-1/2) times the regular  
  base hourly rate of the employee. 
 (b) There shall be no duplication or pyramiding of any premiums for the same hours  
  worked. 

(c) Employees of the Willard Police Department shall be paid one and one-half 
  (1- 1/2) times the Employee’s regular hourly base rate for all hours worked by an  
 Employee in excess of forty (40) hours in a seven (7) day work week, except that  
 no schedule shall be changed to avoid the payment of overtime. 
(d) Non-worked hours which are paid by the City, including but not limited to,  
 personal days, call-in time, and jury duty pay, shall not be included as hours  
 worked for the calculation of overtime. 
(e) Sick Leave, holidays, vacation, injury in the line of duty, and court time  
 will be included for the calculation of overtime. 

 
SECTION 3. All overtime scheduled at least 48 hours in advance, except that overtime 
applicable to the Law Enforcement Block Grant, shall be offered to bargaining unit personnel 
based upon a rotating list kept by the Chief of Police or his designate, initially listing members of 
the bargaining unit by seniority.  Each bargaining unit member who either accepts or rejects 
offered overtime shall thereafter be rotated to the bottom of the list.  Any bargaining unit member 
who is called and for any reason is unable to or does not respond to the call for scheduled 
overtime shall remain at the top of the list.  Any failure by bargaining unit members while 
serving as the Chief’s designate to schedule overtime in accordance with this article shall not 
result in a grievable offense.  In the event that all applicable bargaining unit members have 
rejected overtime, the Chief or his designate has the authority to assign the applicable bargaining 
unit member with the least amount of seniority overtime. 
 
 No overtime shall be scheduled which would result in a bargaining unit member working 
in excess of 12 consecutive hours.   
 
 All prescheduled overtime paid for by the City with Law Enforcement Block Grant funds 
shall be awarded by the Chief of Police from a posted sign-up sheet, based upon seniority of 
those officers and/or sergeants who sign up for duty. 
 
SECTION 4. All overtime opportunities for dispatch overtime will first be offered to the 
dispatchers on a rotating basis before offered to any other bargaining unit member of the FOP. 
 
  

ARTICLE XVIII 

 HOLIDAYS 
 
SECTION 1. In order to qualify for Holiday pay, an employee must work his entire shift the last 
scheduled workday prior to the Holiday and his entire shift the next scheduled workday after the 
Holiday.  Should an employee be too sick to work on a qualifying day, he must have a written 
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statement from a doctor stating the same.  The doctor's statement must be submitted to the Chief 
of Police, and approved in writing by the Chief of Police, for Holiday pay to be authorized. 
 
SECTION 2. The straight time hourly rate for eight (8) hours, exclusive of any premiums, shall 
be paid to regular full-time employees for the following nine (9) Holidays and one, one-half 
Holiday, if no work is performed: 
 
New Year's Day    Christmas Eve 
Martin Luther King Day   Christmas Day 
Memorial Day     Independence Day 
Labor Day     Day After Thanksgiving 
Thanksgiving Day       
Good Friday - ½ day 
 
SECTION 3. For purposes of Section 2 and Section 3, the New Year's Day Holiday will 
commence at 4:00 p.m., December 31, and end at 3:59 p.m., January 1. 
 
SECTION 4. Part-time, temporary, and auxiliary/reserve employees shall not be entitled to any 
Holiday benefits. 
 
SECTION 5. Employees who do not work because of any form of leave of absence, disciplinary 
suspension or layoff will not receive Holiday pay. 
 
SECTION 6. Any employee required to work on a Holiday, shall be paid his regular straight 
time hourly rate for any hours so worked, in addition to straight time Holiday pay. 
 
SECTION 7. Any employee required to work on any such Holiday who would otherwise be 
eligible for overtime, in addition to straight time Holiday pay, shall be paid one and one-half (1- 
1/2) times his regular base hourly rate of pay for each hour so worked. 
 
 

ARTICLE XIX 

 SENIORITY 

 

SECTION 1. Seniority shall be based upon length of continuous full-time status in the police 
department.  Upon promotion to Sergeant, seniority within the rank of Sergeant will be based on 
continuous time in-grade from the date of promotion. 
 
SECTION 2. Seniority will be broken and employment shall be terminated for any one of the 
following reasons: 
 

(a) discharge 
 

(b) voluntary quit 
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(c) failure to report after layoff or leave of absence pursuant to the provisions of this 

Agreement; 
 

(d) lay off of an Employee for three (3) years 
 
 
 ARTICLE XX 

 INSURANCE PENSION 
 
SECTION 1. The City will continue, during the life of this Agreement, at its expense, except 
for the premium sharing contribution as set forth below, to provide a medical and life insurance 
program for Employees and their dependents, including the dental, eyeglass and prescription drug 
coverage.  The City’s plan will include benefits, as described in the Schedule of Benefits 
included in the City’s Employee Benefits Guide, attached as Appendix “A”, provided, however 
that the City will continue to offer a PPO, and will continue to provide mail order prescription 
coverage, during the term of this Agreement.   
 
Effective January 1, 2012, the employee’s contribution toward the health insurance premium 
shall be fifteen percent (15%) of the annual premium cost of the insurance plan (family or single) 
the employee chooses.  This contribution shall be paid in twenty-four (24) equal installments as a 
deduction in the employee’s biweekly paycheck.  During the term of this Agreement, any 
increase in the annual employee premium share shall not exceed an additional eight-hundred fifty 
dollars and no cents ($850.00) in any one calendar year over the previous year’s premium share.  
The City shall be able to change insurance carriers or self-insure, provided the benefits are 
comparable to existing benefits.  In event there is a financial need or comparable plans are not 
available the City and Union agree to a re-opener one time during the term of this Agreement for 
the purposes of establishing the employee share of the health insurance premium in accordance 
with ORC 4117 and potential changes in coverage agreeable by both parties. 
 
SECTION 2. The City's obligation to make insurance contributions on behalf of an Employee 
shall cease immediately upon the Employee's termination from employment, layoff for thirty (30) 
consecutive days, commencement of long-term disability benefits, or commencement of any 
leave of absence without pay unless otherwise stated in other sections of this Agreement or 
required by law. 
 
SECTION 3. Nothing herein shall prevent any Employee at any time from voluntarily declining 
to participate in any insurance program.  In the event of such voluntary decision not to 
participate, the City shall be relieved of any obligation to make contributions on behalf of such 
Employee. 
 
SECTION 4. The City reserves the exclusive right to change insurance carriers, set benefit 
levels, and otherwise determine the method and provision of coverage during the term of this 
Agreement provided the benefits are like or similar to existing benefits.  The City will notify the 



 

FINAL                                                                        CITY OF WILLARD AND FOP/OLC                                    17 
 

Union in the event it changes insurance carriers or benefit levels during the term of this 
Agreement. 
 
SECTION 5. Deductions from the regular salary will be the applicable taxes in accordance with 
the employee's claim for exemption or retirement.  Savings bonds, credit union savings 
payments, and FOP/OLC Union dues premiums can be deducted, if so directed in writing by the 
employee.  If for any reason the City fails to make a deduction for any employee as above 
provided, it shall make that deduction from the employee's next pay in which such deduction is 
normally deducted after the error has been called to its attention in writing by the Employee, or 
detected by the City. 
 
SECTION 6. The City shall continue to make only those contributions to the Ohio Public 
Employee Retirement System and the Police and Fireman Disability and Pension Fund which the 
City is or shall be required by Ohio law to make. 
 
 
 
 ARTICLE XXI 

 WAGES 

 

SECTION 1.  Effective January 1, 2018 there shall be a 2.5% increase to base wage, retroactive. 
                        Effective January 1, 2019 there shall be a 2% increase to base wage and on  
                        January 1, 2020 there shall be a 2% increase to base wage. 
 
SECTION 2.  Effective January 1, 1993, the Employer shall pay into each employee's pension 
fund, the employee’s contribution percentage, not to exceed 10% of gross wages (Sergeants and 
Police Officers only). 
SECTION 3.  Payroll checks will be issued every other Thursday.  In the event a payday falls on 
a holiday, checks will be issued in advance of the holiday. 
 
SECTION 4. Full time employees who are scheduled to work on the second or third shifts shall 
be paid a shift differential premium as follows: 

second shift - $0.40/hour 
    third shift -  $0.50/hour 
 
 
 
 
SECTION 5. For purposes of this Article, the shifts are defined as: 
 First shift  Hours worked after 5:59 a.m. and before 2:00 p.m. 
 Second shift   Hours worked after 1:59 p.m. and before 10:00 p.m. 
 Third shift   Hours worked after 9:59 p.m. and before 6:00 a.m. 
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The exception shall be for those specialized positions (including, but not exclusively, Detective, 
Juvenile Officer, and School Resource Officer) whose hours shall be set by the Chief of Police, 
and, unless scheduled to begin work after the beginning of the second shift, whose hours shall be 
considered as first shift for pay purposes. 
 
The work day begins at 6:00 a.m. and concludes at 5:59 a.m. of the following calendar day. 
 
SECTION 6. Police Officers who are officers-in-charge of a shift shall receive an additional 
seventy-five cents ($.75) for all hours worked in such capacity in excess of one-quarter (1/4) 
hour.  In order to qualify for officer-in-charge pay the bargaining unit member must have 
completed a basic first-time supervision course of study approved by the City and complete in-
service training on an annual basis as approved by the City. 
 
 
 ARTICLE XXII 

 VACATIONS 

 

SECTION 1. Each regular full-time Employee shall be eligible for a vacation during his second 
year of employment and during each year thereafter.  However, no Employee shall be entitled to 
any vacation until he has completed one (1) year of continuous full-time service.  Part-time, 
temporary/casual, seasonal and auxiliary/reserve Employees shall not be entitled to vacations. 
 
YEARS OF EMPLOYMENT  VACATION TIME EARNED 

First Year          4         hrs per month (6 working days) 
Start of Second Year         6-2/3    hrs per month (10 working days) 
Start of Sixth Year       10         hrs per month (15 working days) 
Start of Tenth Year       13-1/3   hrs per month (20 working days) 
Start of Fifteenth Year      14-2/3   hrs per month (22 working days) 
Start of Twentieth Year      16-2/3   hrs per month (25 working days) 
Start of Twenty-Fifth Year      20   hrs per month (30 working days) 
SECTION 2. An Employee shall be compensated at his regular weekly earnings rate, exclusive 
of any premiums or overtime for each week of vacation taken. 
 
SECTION 3. All vacations shall be scheduled with the approval of the Chief of Police.  
Requests for vacations must be submitted to the Chief of Police by January 31st of each calendar 
year. 
 
SECTION 4. 
a. In the event of a scheduling conflict, vacation preference will be awarded on the basis of 
seniority except for employees who fail to submit a vacation schedule to the Chief of Police by 
January 31st.  
 
b. During any period of at least eight (8) consecutive calendar days that the Willard City 

Schools are not scheduled by the school calendar to be in session, at least (3) Police 
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Department employees shall be allowed to utilize vacation leave on any given day, one 
member from each bargaining unit.  If, on any given day during such a period, one bargaining 
unit's members do not utilize vacation, the remaining Police Department employees may 
apply for vacation leave on that day.  The Chief shall grant vacation leave on that day to 
employee members of other bargaining units, based upon departmental seniority, to satisfy 
the minimum three (3) employee vacation leave allowance.   

 

c. For the remainder of the calendar year, at least two (2) employees shall be granted vacation 
leave on any given day.  In addition to the minimum two (2) employees, the Chief of police 
may grant one or more additional employees vacation time on the same day or days, provided 
that in his opinion the department will be adequately staffed.  The Chief of Police shall not 
unreasonably deny vacation requests.  Notwithstanding the provisions of Article XVII, 
Section 2 (c) of this Agreement, the Chief of Police or his designee shall have the right to 
change any employee’s shift schedule in order to provide shift coverage required due to 
vacations to maintain minimum staffing.  If at any time the total departmental employment 
reaches nineteen (19) full-time personnel, the Union or the City of Willard can request to 
reopen Article XIX, Section 4, to discuss increasing the total number of employees taking 
vacation leave on any one given day. 

 

       SECTION 5.          Regular days off or holidays shall not be counted as vacation days. 

 
SECTION 6. Employees eligible for vacation shall take at least one vacation per year of six (6) 
consecutive work days. 
 
SECTION 7. An Employee may accumulate two (2) years of earned vacation.  No employee 
shall be compensated in cash for any vacation period not taken unless he is leaving the service of 
the City.  However, if an Employee shall lose any previously-approved vacation time as a result 
of the City requiring him/her to report to duty, that lost vacation time may be accumulated for up 
to an additional two (2) years.  The Employee shall make all reasonable attempts to schedule and 
utilize the accumulated vacation time.  In the event the employee has been denied reasonable 
requests to utilize the lost vacation time during the two (2) year period, the City shall pay the 
Employee for the lost time.  The City reserves the right to pay off the lost time at any point 
during the two (2) year period. 
 
SECTION 8. During the time of military service, an Employee's seniority shall continue to 
accrue for the purpose of determining vacation eligibility upon return to employment with the 
City.  However, military service shall be considered as continuous for vacation purposes only if 
the Employee returns to the City service within thirty (30) days after honorable discharge, and in 
no event shall this credit for military service exceed five (5) years. 
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ARTICLE XXIII 

 FUNERAL PAY 
 
SECTION 1. An Employee who requests to be absent from work to attend a funeral and 
conduct family business in the death of a member of the immediate family shall be granted up to 
five (5) days off.  The last three days of funeral leave shall be deducted from sick leave 
accumulation.  The first two (2) days of funeral leave shall be paid for by the City.  In the event 
that additional time off is needed, the City may grant the additional time needed and deduct that 
time from the member's sick leave accumulation. 
 
SECTION 2. Immediate family shall be defined and specifically limited to:  spouse, child, 
mother, father, foster parent or guardian, brother, sister, grandparent, grandchild, father-in-law, 
mother-in-law, son-in-law, daughter-in-law, grandfather-in-law, grandmother-in-law, stepfather, 
stepmother, stepsister, stepbrother, stepson, stepdaughter, half-brother, half-sister. 
  

 

 

ARTICLE XXIV 

 LONGEVITY PAY 
 
SECTION 1. A full-time regular Employee of the City who has been a full-time Employee for 
at least twelve (12) consecutive months shall be paid longevity pay, in addition to his or her other 
compensation, at $60.00 per year of service. 
 
SECTION 2. The number of years by the Employee at his or her employment anniversary date 
in the year preceding the longevity payment shall be used to calculate years of service for the 
determination of longevity pay. 
 
SECTION 3. Longevity pay shall be paid in a lump sum by the second regular pay in January of 
each year and shall terminate upon termination of employment with the City. 
 
  

 

ARTICLE XXV 

 MILEAGE ALLOWANCE 
 

A regular full-time Employee using his motor vehicle for authorized City business shall 
be reimbursed at the current IRS rate.  Reimbursements under this section shall be made only 
after an itemized bill is presented and approved by the City Manager or the City Manager's 
designee. 
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 ARTICLE XXVI 

 EQUIPMENT AND UNIFORMS 
 
SECTION 1. The City will furnish all required uniforms for sergeants, officers, and dispatchers.  
The standard minimum complement shall consist of: 
 
Sergeants and Officers: 
 Six (6) winter shirts 
 Six (6) summer shirts 
 Six (6) trousers 
 One (1) rain coat 
 One (1) winter coat 
 One (1) lightweight jacket 
 One (1) pair oxford shoes/chukka boots 
 One (1) pair uniform work boots 
 One (1) each uniform cap with strap, cover & badge 
 Two (2) breast badges 
 Two (2) ties 
 One (1) winter trooper-type hat 
 One (1) pair of winter black leather gloves (lines or unlined) Employee option 
 Six (6) pair of socks 
 One (1) sweater, pull over, police type 
 And any other items which may be required by the Employer. 
Dispatchers: 
 Six (6) long sleeve shirts, polo type 
 Six (6) short sleeve shirts, polo type 
 Six (6) trousers  
 One (1) breast badge 
 One (1) lightweight jacket 
 One (1) winter coat/jacket 
 One (1) sweater 
 One (1) pair of shoes 
 One (1) pair of gloves (same as police officers) 
 Six (6) pair of socks 
 And any other items which may be required by the Employer. 
 
Plain Clothes Officers: 
 One (1) Sport Coat 
 Five (5) Trousers 
 Five (5) Long sleeve/Short sleeve shirts (any combination) 
 One (1) pair of oxford shoes or loafers 
 
SECTION 2. All Employees shall present themselves for duty in accordance with the proper 
dress code as required by the City.  Any Employee reporting for duty not in proper uniform will 
be sent home without pay, until such time as he/she presents himself in proper dress. 
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SECTION 3. Any articles lost or damaged through negligence of the Employee shall be repaired 
or replaced at the Employee's expense.  Any articles not damaged through negligence of the 
Employee shall be repaired or replaced at the City's expense as needed and as soon as possible. 
 
SECTION 4. The City will inspect uniforms annually each January.  Should replacement or 
repair be approved, the City shall fulfill the requests for new or replacement equipment and or 
uniform items within 45 days of the approved request provided the uniforms and/or equipment 
are available from the supplier.  Requests shall be approved or denied within 14 days of 
submission. 
 
 ARTICLE XXVII 

 CALL IN PAY 
 
SECTION 1. When an employee has been called out for additional work after having worked 
his regularly scheduled hours and reported off duty, he shall be paid a minimum equivalent to 
three (3) hours pay at time and one-half the regular rate for reporting. 
 
 
 
SECTION 2. Section 1 will not apply when an employee is requested to report early for his shift 
in order to cover a position of the prior shift or is requested to work beyond his scheduled shift 
into the next succeeding shift. 
 
 
 
 ARTICLE XXVIII 

 SHIFT SELECTION 

 

SECTION 1. The City retains the exclusive right to schedule regular and overtime work.  
Overtime will be distributed as equally as possible. 
 
SECTION 2. The work week shall be 40 hours and shall be at least 5 consecutive days followed 
by 2 consecutive days off. 
 
SECTION 3. The Chief of Police will prepare the work schedule for a three-month period to 
take effect the first Sunday in January, April, July and October. 
 
SECTION 4. The Chief of Police will prepare and post the work schedule by December 1, 
March 1, June 1, and September 1 of each year. 
 
SECTION 5. During the period of time of December 1 through December 7, March 1 through 
March 7, June 1 through June 7 and September 1 through September 7, Sergeants, Police 
Officers and Dispatchers may bid for shift preference which will be awarded by seniority; 
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Sergeants, Police Officers and Dispatchers must bid a different shift once per year.  The shift 
schedule shall be posted a minimum of two (2) weeks before it is placed in effect. 
 
SECTION 5B. If a day shift for a Sergeant becomes open, it shall also become part of the shift 
selection system for Sergeants. 
 
SECTION 5C.  Sergeants, Police Officers and Dispatchers shall have fixed shifts with rotating 
days off, using the standard 6 & 2 schedule for days off. 
 
SECTION 6. Scheduled days off may be changed by the management with prior notice to the 
employee to attend training sessions pertinent to the employee's job classification. 
 
 

 

ARTICLE XXIX 

 COURT DUTY 
 
SECTION 1. Bargaining Unit members who appear in a court on behalf of the City shall receive 
a minimum of two (2) hours compensation at the Employee's regular rate, exclusive of shift 
premium, if the appearance is outside the Employee's regular scheduled duty hours. 
 
SECTION 2. An Employee who is required to appear in a court on his or her own behalf shall 
not be eligible for compensation as provided in Section 1. 

 

 

ARTICLE XXX 

 LEAVES OF ABSENCE 

 

SECTION 1. SICK LEAVE 
a. A regular full-time employee shall be entitled to ten hours of sick leave per month 

worked.  Sick leave may be accumulated to a total of 120 hours per year or a total of 1440 hours 
per employee and shall be used for sick purposes only unless otherwise stated in this agreement.  
 

b. A full-time employee shall be compensated for sick leave at his or her regular daily rate 
of pay, exclusive of overtime, differential or premium.  Any absence in excess of three working 
days for any one illness shall not be compensated for, unless the City Manager or his designate is 
furnished a medical certificate from the employee's attending doctor stating the nature of the 
illness.  A part-time, seasonal, temporary or auxiliary/reserve employee shall not be entitled to 
sick leave. 
 
           c. No employee shall receive compensation in cash for any unused sick leave, with the 
following exceptions: 
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(1) A full-time employee shall be entitled to receive a cash payment equal to thirty-
five percent (35%) of any unused sick leave at the time such employee retires from active 
service with the City and qualifies and begins to receive pension payments under the 
Public Employees Retirement System or other State operated pension and retirement 
program.  In no case shall the City be obligated to make such payment for unused sick 
leave until such employee actually receives retirement benefits from such State pension 
and retirement program. 

 
(2) For purposes of this section, accumulation of sick leave shall be authorized above 
the 1440 hour limit not exceeding 120 hours in any one year.  A full-time employee shall 
be entitled to receive a cash payment, equal to thirty-five percent (35%) of his or her daily 
wage, of any unused sick leave accumulated in the current year above the 1440 hour limit.  
Such payment shall be made during the last pay period each year based on the Employee's 
regular straight time hourly rate at the time of payment. 

 
d. Sick leave may be granted by the department or division head with the approval of 

the City Manager. 
 

e. Except as expressly provided otherwise in this Agreement, an Employee may use 
accrued sick leave only in cases of bona fide illness or injury of the Employee or a member of the 
Employee's immediate family reasonably requiring the Employee's personal attention. (For 
purposes of Article XXVIII, Section 1, Subsection e, immediate family is defined as parents, 
spouse, and children.)  To qualify for sick leave pay, an Employee must advise the city of his 
absence, in accordance with procedures established by the City, at least four hours before the 
start of his scheduled work shift unless the Employee is prevented from doing so by conditions 
beyond his control.  In such event, the Employee shall so advise the City within a reasonable 
time.  In any case, the City may refuse to pay any Employee for sick leave when the City 
reasonably believes the absence was not the result of a bona fide illness or injury. 
 
 f. Full-time regular employees injured as a result of the direct performance of his/her 
duty shall receive his or her regular pay upon execution of a wage continuation agreement 
between the city and employee, subject to the allowance of the specific injury by the Ohio Bureau 
of Worker’s Compensation, for a period not exceeding one hundred eighty (180) work days, 
during which no charge will be made against sick leave, up to a maximum of three hundred sixty 
(360) work days lifetime maximum injury in the line of duty pay for each employee. 
 

If an Employee injured while on duty uses all his or her accrued sick leave benefits and 
other payments and credits to which he or she is entitled, and remains unable to return to work, 
the employee may be granted an on-the-job injury leave of absence.  The Employee shall make 
application to the city manager and must submit, along with this application, medical 
certification of his or her inability to return to work.  Such leave of absence may be granted for 
up to one year and, upon reapplication of the Employee, may be renewed twice for up to one year 
on each renewal.  The City shall pay hospitalization and life insurance benefits for employees for 
the first six months of the initial on-the-job injury leave of absence.  For the remainder of the 
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initial leave of absence, and for the full term of any renewal thereof, the employee shall be 
entitled to continue his or her participation in the hospitalization and life insurance benefits, but 
at the cost of the employee.  No wages or other benefits shall be paid to or for the employee 
during an on-the-job injury leave of absence. 
 

g. Sick leaves shall not be used to extend holidays or vacations. 
 
SECTION 2. MATERNITY LEAVE 

Any female employee who has accumulated sick leave under the provisions of Subsection 
a hereof shall be entitled to take a maternity leave and receive compensation from the City the 
same as if she were on sick leave.  The time and duration of maternity leave shall be determined 
by the Employee's physician, but in no case shall compensation for maternity leave exceed the 
amount of compensation such employee is entitled to receive for accumulated sick leave. 

 
SECTION 3. EXTENDED ILLNESS LEAVE OF ABSENCE 

If an Employee who is ill or disabled, which illness or disability is not the result of an on- 
the-job injury has used all of his or her accrued sick leave benefits and all other payments and 
credits to which he or she is entitled, and remains unable to return to work, the Employee may be 
granted an extended illness leave of absence. 
 

The Employee must make application to the City Manager and must submit along with 
such application medical certification of his or her inability to return to work.  The Employee 
shall be entitled to continue his or her participation in the hospitalization and life insurance  
benefits, but at the cost of the Employee.  No wages or other benefits shall be paid to or for the 
Employee during an extended illness leave of absence. 
 
SECTION 4. PERSONAL LEAVE 

a.  Each full-time regular Employee shall be granted four (4) days of personal leave each 
year without loss of pay.  Employees must submit a written request for personal leave 
eight (8) hours in advance of the proposed leave date to the Chief of Police.  Personal 
leave will be granted provided adequate staffing on the day in question is available. 

 
b. Personal leave shall be used annually by each employee and shall not be allowed to 

accumulate from year to year.  Any employee failing to use his/her personal leave in any 
given year shall lose the personal leave day for that year.  However, if an employee shall 
lose any previously-approved personal leave as a result of the City requiring him/her to 
report to duty, that lost personal leave time may be accumulated for up to an additional 
two (2) years.  The Employee shall make all reasonable attempts to schedule and utilize 
the accumulated personal leave time.  In the event the employee has been denied 
reasonable requests to utilize the lost personal leave time during the two (2) year period, 
the City shall pay the employee for the lost time.  The City reserves the right to pay off 
the lost time at any point during the two (2) year period. 
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SECTION 5. Failure by an Employee to return to work on the first scheduled work day 
following expiration of any leave of absence, without good cause acceptable to the City, shall be 
considered a voluntary quit without notice by such Employee.  An Employee who, without 
permission of the City, accepts employment elsewhere while on a leave of absence shall be 
considered to have quit voluntarily without notice. 
 
SECTION 6. Upon return from a leave of absence, an Employee will be placed on his former 
job or on another open job within the Police Department at the City's discretion. 
 
SECTION 7. The City may require proof of physical and/or mental, or emotional ability to 
perform assigned duties before allowing an Employee to return to work from any medical or 
other leave of absence. 
 
SECTION 8. Family & Medical Leave Act 
 a. In addition to all benefits and privileges granted under the Codified Ordinances of 
the City, employees of the City shall be entitled to twelve weeks of unpaid leave during any 12- 
month period, as accorded them under the Family and Medical Leave Act of 1993, Public Law 
103-3, for any one or more of the following reasons: 
 

 (1) The birth of a son or daughter, and to care for the newborn child; 
  (2) The placement with the employee of a son or daughter for adoption or 

foster care; 
(3)       To care for the employee's spouse, son, daughter, or parent with a serious 
 health condition; and, 

  (4) Because of a serious health condition that makes the employee unable to 
perform the functions of his or her job. 

 
 b. For determining the 12-month period in which the 12 weeks of leave entitlement 
occurs, the City shall measure the 12-month period forward from the date any employee's first 
FMLA leave begins. 
 
 c. The City shall administer all FMLA leave in a manner consistent with the 
regulations of Title 29, Part 825 of the Code of Federal Regulations. 
  

 

ARTICLE XXXI 

 INTERNAL INVESTIGATIONS 
 
SECTION 1. At the time that any bargaining unit employee is notified to report to the Police 
Department for an internal investigation, upon his request, he shall be provided with an 
opportunity, within a reasonable time frame, to contact a Union officer for the purpose of 
notifying that person that the employee has been so notified. 
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SECTION 2. A bargaining unit member shall be informed of the nature of the investigation 
prior to any questioning.  If the bargaining unit member requests it, he shall be given a brief time 
prior to any questioning to locate and review any written documents he possesses regarding the 
event(s) being investigated.  The bargaining unit member will describe the document sought to 
be reviewed and the location of such document.  If the document is a City document, an 
investigating officer may accompany the member during his brief search and review.  If the 
document is identified as personal in nature, the member may retrieve the document 
unaccompanied. 
 
SECTION 3. A bargaining unit member who is questioned as a suspect in an investigation that 
may lead to criminal charges against him, shall be advised of his rights in accordance with the 
law. 
 
SECTION 4. Any interrogation, questioning or interviewing of any bargaining unit employee 
will be conducted, insofar as possible, at hours reasonably related to his shift, preferably during 
his working hours.  Interrogation sessions shall be for reasonable periods of time.  A bargaining 
unit employee subject to interrogation may, upon his request, be represented by a Union officer 
during the interrogation. 
 
SECTION 5. Before a bargaining unit employee may be charged with insubordination or like 
offense for refusing to answer or participate in an investigation, he shall be advised that such 
conduct, if continued, may be made the basis for such a charge. 
 
SECTION 6. When a bargaining unit employee suspected of a violation is being interrogated in 
an internal affairs investigation, either party may record the interrogation. 
 
SECTION 7. No polygraph or mechanical examinations shall be given for investigative or other 
purposes, unless requested or agreed upon by the bargaining unit member being questioned. 
 
 

ARTICLE XXXII 

 MEDICAL EXAMINATIONS 
 
SECTION 1. Physical and/or mental examinations shall be required of each prospective 
employee as a part of every pre-employment examination and/or of each employee returning to 
work from any disability or other leaves of absence. 
 
SECTION 2. In the event of any doubt arising as to the physical, mental or emotional capability 
of any employee or prospective employee to perform the duties of his or her job, the City may 
require the employee to submit to an examination by a physician of the City's choosing. 
 
SECTION 3. The cost of any physical and/or mental examination required by the City under 
Section 2 of this Article shall be borne by the City. 
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SECTION 4. The results of the examination shall be subject to review and approval by a 
physician chosen by the City.  If after review by a physician chosen by the City there is a conflict, 
a neutral third physician mutually chosen by the City and the Union will examine the Employee 
and the neutral physician's decision shall control.  The cost of the neutral physician shall be borne 
equally by the Employee and the City. 
 
SECTION 5. The physical examination records shall be privileged and shall be filed with the 
individual's personnel file. 
 
  

 

 

 ARTICLE XXXIII 

 JURY DUTY 
 
SECTION 1. An employee who has completed the first sixty (60) days of the probationary 
period who is summoned and reports for jury duty as prescribed by applicable law, shall be paid 
by the City an amount equal to the difference between the amount of wages (excluding any 
bonuses, premiums or mileage) the Employee would otherwise have earned by working during 
straight time hours for the City on that day and the daily jury fee paid by the Court for each day 
on which he reports for or performs jury duty and on which he otherwise would have been 
scheduled to work for the City. 
 
SECTION 2. The City's obligation to pay an Employee for jury duty is limited to a maximum of 
ten (10) work days in any calendar year.  In order to receive payment, an Employee must give the 
City prior notice that he has been summoned for jury duty and must furnish satisfactory evidence 
that he reported for or performed jury duty on the days for which he claimed such payment.  The 
provisions of this paragraph are not applicable to an Employee who, without being summoned, 
volunteers for jury duty. 
 
SECTION 3. An Employee who is summoned and reports for jury duty and who is excused by 
11:00 a.m. shall report to work by 12:30 p.m.  An Employee who is excused after 11:00 a.m. 
shall be credited with a full day's work. 
 
 
 
 ARTICLE XXXIV 

 CREDIT UNION 
 

The City agrees to deduct Credit Union savings payments from the wages of any 
Employee who presents to the City, in accordance with procedures established by the City, a 
written, signed and dated authorization providing for such deduction.  An Employee may 
withdraw any such authorization at any time by presenting to the City, in accordance with 
procedures established by the City, a written, signed and dated cancellation of such authorization.  
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At periodic intervals of not less than one month, the City shall issue a warrant or warrants to the  
Credit Union for the account of the affected Employee in the amount of any such deductions. 
 

ARTICLE XXXV 

 COLLEGE EDUCATION REIMBURSEMENT PROGRAM 

 

The City of Willard agrees to reimburse the members of the bargaining unit for up to $500 
annually each for the expenses (tuition and books) of attending a state accredited institution for 
classes toward an associate degree or bachelor degree in police science/criminal justice or related 
field as approved by the City.  Reimbursement shall be subject to the employee receiving a 
passing grade of "C" or better or equivalent passing grade. 
 
 

ARTICLE XXXVI 

REDUCTION IN FORCE & RECALL 
 
SECTION 1. It is the intent of the parties, through this article, to establish an objective procedure 
by which a reduction in force may be accomplished, should the need arise, and supersede the 
provisions of ORC 124.321 to 124.328, 124.37, OAC 123: 1-41-01 to 123:1-41-22, and all local 
rules, regulations, and ordinances of the City of Willard governing work force reductions. 
 
SECTION 2. Notice.  Whenever the City determines that a reduction in force (i.e. layoff or job 
abolishment) is necessary, the City shall notify the affected employee(s) in writing at least 
fourteen (14) calendar days prior to the date of the reduction. 
 
SECTION 3. Procedure. When the City determines that a reduction in force or layoff is to be 
made within the force, the City will determine which job classification(s) will be affected, and it 
shall occur by length of continuous full-time service in the police department within the affected 
classification.  The member within the affected classification with the least amount of total 
seniority shall be laid off first. 
 
 
Prior to a layoff of a bargaining unit member, temporary employees shall be laid off before part-
time employees, part-time employees before probationary employees, and probationary 
employees before any other bargaining unit member. 
 
A bargaining unit member residing in a higher classification (i.e., sergeant) may utilize his 
seniority to displace a member with less seniority residing in a lower classification.  That 
displacing bargaining unit member shall then be placed in the lower classification and placed in 
the pay scale at a rate commiserate with his/her seniority. Seniority, for the purposes of reduction 
and recall, is calculated in accordance with Article XVII of this Agreement. 
 
SECTION 4. Recall. A bargaining unit member laid off under this article shall remain on the 
layoff list for one (1) year.  When the City determines that it wishes to recall laid off members of 
the bargaining unit, the City shall recall from that list in reverse order in which the member was 
laid off.  However, a physical examination, as set forth in Article XXX, at the City’s expense, 
shall be required at the time of reinstatement. 
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If a bargaining unit member who has been laid off withdraws his or her pension fund monies, it 
shall be assumed that the bargaining unit member means to permanently terminate his/her 
employment with the City and wished his/her name to be removed from the layoff list and shall 
lose all seniority and recall rights. 
 
Employees shall be given fourteen (14) calendar days advance notice of recall and such notice 
shall be sent to the employee’s last address on record.  It shall be the responsibility of the 
employee(s) to keep the City advised of his current address and maintain any required licensure 
or certification required for his position.  Employees who refuse recall or fail to report for work 
on the day specified in the recall notice shall lose all seniority and recall rights.  Employees who 
fail to remain qualified to perform the duties of their position will lose all seniority and recall 
rights. 

 

 

ARTICLE XXXVII 

HEALTH AND SAFETY 

 
All Employees shall promptly report unsafe conditions to their supervisors.  If the supervisor 
does not abate the problem, the matter should be reported to the appropriate management 
designee.  In such event employees shall not be disciplined for reporting these matters to said 
designee.  The appropriate supervisor shall attempt to abate the problem or will report to the 
Employee or the Employee representative in three (3) days or less reasons why the problem 
cannot be abated in an expeditious manner. 
 

ARTICLE XXXVIII 

DRUG AND ALCOHOL TESTING 

 

 

SECTION 1.  Bargaining unit members acknowledge that they occupy safety sensitive positions, 
and as such, they may be subject to drug/alcohol screening or testing on a random basis.  In 
addition to random testing, individualized drug/alcohol screening or testing may be conducted 
upon the finding of reasonable suspicion.  All property belonging to the City is subject to 
inspection at any time without notice as there is no expectation of privacy.  Property includes, but 
is not limited to, City-owned vehicles, desks, containers, files and storage lockers. 
 
SECTION 2. Random Testing.  The process used for the random drug/alcohol screening or 
testing shall mirror the process utilized for Commercial Driver License (CDL) holders as 
mandated by the U.S. Department of Transportation (DOT) as closely as possible.  This process 
includes placing the bargaining unit members into a multi-jurisdictional/-organizational pool, 
with a percentage of that pool randomly tested on an annual basis, and the testing of those 
selected for such tests to be conducted at times spread out during the calendar year.  In order to 
select the individuals to be randomly screened for drugs and/or alcohol, members of the 
bargaining unit shall be included in a pool consisting of all City of Willard employees (part-time, 
seasonal, volunteer, temporary, and full-time) considered being in safety sensitive positions and 
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subject to submit to random drug/alcohol screening.  When selected, bargaining unit members 
shall be tested on his/her regularly scheduled shift and shall not be subject to taking more than 
two (2) drug/alcohol screenings during a calendar year.  The collection and testing of urine and 
breath specimens shall otherwise be done in conformance with 49 CFR Part 40. 
 
SECTION 3.  Reasonable Suspicion.  Drug/alcohol testing may be conducted on employees upon 
reasonable suspicion.  Reasonable suspicion that an employee used or is using a controlled 
substance or alcohol in an unlawful or abusive manner may be based upon, but not limited to: 
 
a. Observable phenomena, such as direct observation of drug or alcohol use or possession and/or          
the physical symptoms of being under the influence of a drug or alcohol; 
b. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns; 
c. Arrest or conviction for a drug or alcohol-related offense, or the identification of an employee 
as the focus of a criminal investigation into illegal drug or alcohol possession, use, or trafficking; 
d. Information provided either by reliable and credible sources or independently corroborated; 
e. Evidence that an employee has tampered with a previous drug test; 
f. Facts or circumstances developed in the course of an authorized investigation of an accident or 
unsafe working practice; 
g. Involvement in an accident resulting in a fatality, serious bodily injury, transport to a medical 
facility for overnight observation or severe/disabling damage to City equipment. 
 
SECTION 4.  Refusal to Test.  An employee’s refusal will be considered insubordination and 
will subject an employee to termination.  Refusal includes failure to appear for any test or to 
remain at the testing site until testing is completed; refusal to sign the prescribed form(s); failure 
to provide sufficient breath or urine sample to complete the test without adequate medical 
explanation for the failure; failure to undergo a medical evaluation directed by the MRO; failure 
to cooperate with any part of the testing process; and having an adulterated or substituted test 
result. 
 
SECTION 5. Discipline/Rehabilitation 
 

a. Employees who have tested positive on a drug and/or alcohol test shall be subject to 
disciplinary action.  If the employee agrees to enter and successfully complete a 
rehabilitation program, the disciplinary action will not exceed sixty (60) calendar days for 
the first offense.  Thereafter, for a period of two years, the employee shall be subject to 
random urinalysis at any time.   

b. Covered employee who tests positive, for a second time, on an above-defined drug and 
alcohol test, will be subject to immediate termination. 

c. Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully 
complete a rehabilitation program will subject a covered employee to immediate 
termination. 
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ARTICLE XXXIX 

CONTACT INFORMATION 
 
It shall be the responsibility of each employee to keep the City informed of his current address 
and telephone number where he can be reached or a message left for him.  The City shall rely on 
this address for all notice requirements set forth in this agreement. 

 

ARTICLE XL 

RESIDENCY REQUIREMENTS 
 
Bargaining unit members shall comply with the same residency requirements as apply to all other 
City of Willard employees. 
 
 ARTICLE XLI 

LABOR/MANAGEMENT MEETINGS 

 
SECTION 1. In the interest of sound labor/management relations, unless mutually agreed 
otherwise, once every quarter on a mutually agreed day and time, the Director of Safety/Service, 
the Chief, and/or his designee shall meet with not more than three (3) representatives of the 
FOP/OLC to discuss those matters addressed in this article.  Additional representatives may 
attend by mutual agreement. 
 
SECTION 2. An agenda will be furnished and/or exchanged at least five (5) working days in 
advance of the scheduled meetings with a list of the matters to be taken up in the meeting.  The 
FOP/OLC shall also supply the names of those FOP/OLC representatives who will be attending.  
The purpose of such meetings shall be to: 
 

c. Discuss the administration of this Agreement. 
d. Notify the FOP/OLC of changes made by the Employer which affect the bargaining unit 

members; 
e. Discuss the grievances which have not been processed beyond the final step of the 

Grievance Procedure but only when such discussions are mutually agreed to by the 
parties; 

f. Disseminate general information of interest to the parties; 
g. Discuss ways to increase productivity and improve efficiency; 
h. Give the FOP/OLC representatives the opportunity to share the views of their members 

on topics of interest to both parties; and, 
i. Consider and discuss health and safety matters relating to employees. 

SECTION 3. If special labor/management meetings have been requested, and mutually agreed 
upon, they shall be convened as soon as feasible.  FOP/OLC Employee Representatives shall not 
suffer any loss of pay during attendance at such meetings during their scheduled working hours.  
Attendance at such meetings during non-scheduled hours shall not be compensated. 
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SECTION 4. Labor/management meetings are not intended to be negotiation sessions to alter or 
amend the basic agreement.  Nothing in this article shall prevent the parties from informally 
resolving matters of immediate concern.  Subjects of immediate concern to the FOP/OLC, which 
are not the proper subject of a grievance as defined herein, shall be brought to the attention of the 
Chief of Police.  Subjects of immediate concern to the Employer shall be brought to the attention 
of the FOP/OLC local president. 
 
 

ARTICLE XLII 

MIDTERM DISPUTE RESOLUTION PROCEDURE 

 

SECTION 1. The procedures contained in this Article shall govern mid-contract term disputes 
arising between the FOP and the City of Willard concerning proposed changes in terms and 
conditions of employment. 
 
a. In the event the Employer makes or proposes to make any changes in wages, hours, or terms  
and conditions of employment before the expiration of this Agreement, either party may serve 
notice upon the other of its desire to negotiate such a change. 
b. The parties shall continue in full force and effect all terms and conditions of this existing 
Agreement unless and until a new or modified Agreement is agreed upon or established by 
operation of this Article. 
 
 
SECTION 2. At any time after the commencement these mid-term negotiations, if both parties 
agree that negotiations have reached an impasse, the parties shall submit their dispute to a final 
offer settlement procedure, binding conciliation in accordance with the procedures provided in 
this section. 
 
a. The parties shall request a list of seven (7) arbitrators from FMCS. 
b. They shall select an arbitrator to serve as a conciliator from the list provided by FMCS. 
c. The parties shall submit all unresolved issues to conciliation. 
d. The conciliator may attempt mediation at any time until he/she issues his/her report. 
e. The conciliator shall establish a time and place for the hearing. 
f. Not later than five (5) days before the hearing, each of the parties shall submit to the conciliator 
and to the opposing party a written report summarizing the unresolved issues, and the language 
by which that party proposes to resolve the dispute as of each issue. 
g. The conciliator shall be an arbitrator and shall have the power of an arbitrator under O.R.C. 
Section 2511 to issue subpoenas for the hearing.  The conciliator shall take all the evidence and 
either party may make a record at its own expense. 
h. The conciliator shall proceed to hold a hearing to resolve the impasse in accordance with the 
rules of the Ohio State Employment Relations Board applied to conciliation procedures.  These 
rules shall apply except as modified by this Article. 
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i. After the hearing the conciliator shall resolve the unresolved issues by selecting on an issue-by-
issue basis from between each of the final settlement offers made by the parties taking into 
consideration the following: 

  
1. Past collectively bargained agreements between the parties. 
2. Comparison of the issues submitted to conciliation relative to the Employees in the 

bargaining unit with those issues related to other public and private Employees 
doing comparable work. 

3. The interests and welfare of the public; the ability of the public Employer to finance 
and administer the resolution of the issues proposed and the effect of the 
adjustments on the normal standard of public service. 

4. The lawful authority of the public Employer. 
5. The stipulations of the parties. 

 
j. The conciliator shall make written findings of fact and publish a written opinion and order 
deciding the issues presented to him/her.  He/she shall deliver a copy to each of the parties, at the 
same time via U.S. Mail or by fax. 
k. The parties shall each pay one-half the cost of the conciliation procedure. 
 
 
SECTION 3. The issuance of a final offer settlement award constitutes a binding mandate to the 
Employer and the Union to take whatever action may be necessary to implement the award.  Both 
parties agree to be bound by the award and order on all issues resolved by the conciliator and all 
issues previously resolved by agreement of the parties during negotiations.  This award, order 
and all previously negotiated agreements, shall constitute amendments to the Collective 
Bargaining Agreement without the necessity of either party taking any further action.  However, 
the parties may, if they desire to do so by agreement, execute an amended Collective Bargaining 
Agreement including the award and order of the conciliator and all tentatively agreed upon issue 
not submitted to the conciliator for resolution. 

 

ARTICLE XLIII 

 MISCELLANEOUS 

 
SECTION 1.  BEARDS.  Neatly trimmed full beards or goatees will be permitted to be worn by 
officers and dispatchers on a year-round basis.  Beards and goatees must be kept clean and neatly 
trimmed, and shall not exceed ¾ inch in length.  Beards and goatees shall present a well-kept 
appearance at all times. 
 
SECTION 2.  MINIMUM STAFFING.  A minimum staffing of three (3) police department 
personnel shall be maintained and on duty within the City of Willard or the four surrounding 
townships on each shift, except for cases of emergency.  The Chief and Assistant Chief shall be 
included as police department personnel in the staffing count. 
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ARTICLE XLIV 

BARGAINING UNIT APPLICATION OF CIVIL SERVICE LAW 
 
 
SECTION 1.  In accordance with Section 4117.10(A) of the Ohio Revised Code (ORC), the 
following articles and/or sections thereof, as listed below, and as provided within this agreement, 
specifically supersede and prevail over those corresponding subjects addressed in the Ohio 
Revised Code Section 9.44, 124.01 through 124.56, 325.19, 4111.03, and Chapter 167 of the 
Codified Ordinances of the City of Willard. 
 
Contract Article 
Article IX, Discipline 
Article XI, Grievance Procedure 
Article XII, Arbitration 
Article XIV, Probationary Period 
Article XVII, Overtime 
Article XVIII, Holidays 
Article XIX, Seniority 
Article XXII, Vacation 
Article XXX, Leaves of Absence 
Article XXXVI, Reduction in Force & Recall 
 
SECTION 2. It is understood that ORC Sections 124.57 and 124.388 shall continue to apply to 
bargaining unit employees. 
 
 ARTICLE XLV 

 SAVINGS CLAUSE 
 

Should any portion of this Agreement contained herein be declared invalid by operation 
of law, or by a court of competent jurisdiction, such invalidation of such part or provision shall 
not invalidate the remaining portions hereof and they shall remain in full force and effect.  In 
addition, within a reasonable period of time following the effective date of such declaration of 
invalidity, the parties shall meet in an attempt to modify such provision to comply with the 
applicable law. 
 ARTICLE XLVI 

 DURATION 

 

This Collective Bargaining Agreement will become effective on December 13, 2017, and 
shall remain in full force and effect until December 12, 2020 and shall thereafter be continued in 
full force and effect from year to year and shall be renewed for successive years unless written 
notice of termination or a desire to modify, alter, or amend this Agreement is given in writing by 
either party at least ninety (90) days before the expiration date.  Notice to modify or terminate 
this Agreement shall comply with ORC 4117-1-02. 
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IN WITNESS WHEREOF, the parties h~reto have, by their duly authorized officers, 
affixed their signatures on this Agreement this ¥-:i day of fy\tQ.& 2018, at Willard, Ohio. 

\ 

FOR THE UNION: 
FRATERNAL ORDER OF POLICE/ 

FOR THE CITY OF WILLARD: OHIO LABOR COUNCIL, JNC. 

CA. ~\.~ 

2~/fr! 
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Provided by Employer on 
01/23/2020 TB
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RECORD OF ORDINANCES co PY 
GOVERNMENT FORMS &·SUPPLIES•844-224"3338 FORM NO. 30043 

Ordinanc-e No. . 5 8 3 8 - 1 9 _ Passed De~~mber J. ~ 201 9 
'· 

ORDINANCE NO. 5 8 3 8-1 9 

AN ORDINANCE FIXING THE WAGES OF CERTAIN CITY OFFICIALS, FIRE 
DEPARTMENT PERSONNEL, AND OTHER CITY EMPLOYEES, AND DECLARING 

AN EMERGENCY. 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL, CITY OF WILLARD, OHIO: 

Section 1. Basic Pay Plan. The following salary ranges are based on hourly rates and are payable bi-weekly, 
effective December 29, 2019, and will be reflected in the payroll dated January 16, 2020. These ranges are hereby 
established as a basic pay plan and are applied to several ciasses or positions as created by the City of Willard, 
unless otherwise specified: 

Salary Hourly Hourly Annual Annual 
Range Min Max Min Max 

0 8.81 10.72 18,325 22,298 
1 9.16 11.15 19,053 23,192 
2 9.53 11.60 19,822 24,128 
2a 12.24 15.51 25,459 32,261 
3 15.98 19.44 33,238 40,435 
4 16.62 20.22 34,570 42,058 
5 17.29 21.02 35,963 43,722 
6 17.97 21.86 37,378 45,469 
7 18.69 22.75 38,875 47,320 
7a 18.78 22.84 39,062 47,507 
8 19.44 23.64 40,435 49,171 
9 20.22 24.59 42,058 51,147 
10 21.02 25.58 43,722 53,206 
lOa 21.30 25.92 44,304 53,914 
lOb 18.77 22.83 43,694 53,161 
lOc 20.30 24.69 47,260 57,496 
11 21.86 26.60 45,469 55,328 
12 22.75 27.67 47,320 57,554 

12a 23.38 28.45 48,630 59,176 
13 23.64 28.77 49,171 59,842 
14 24.59 29.93 51,147 62,254 
15 25.58 3L13 53,206 64,750 
16 , 26.60 32.36 55,328 67,309 
17 27.67 33.66 57,554 70,013 

NOTE: ANNUAL SALARY RANGES ARE BASED ON 2,080 Hours 

Section 2: Position and Salary Ranges: The following position classifications are hereby est_ablished in 
correspondence to the salary ranges: 

Salary Ranges & Steps 
Salary Range 0 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP 6 
ANNUAL 18,325 19,053 19,822 20,613 21,445 22,298 Seasonal 
Bl-WEEKLY 705 733 762 793 825 858 
2020HOURLY 8.81 9.16 9.53 9.91 10.31 10.72 

Salary Range 1 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 19,053 19,822 20,613 21,445 22,298 23,192 Seasonal II 
BI-WEEKLY 733 762 793 825 858 892 
2020HOURLY 9.16 9.53 I 9.91 10.31 10.72 11.15 

Salary Range 2 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 19,822 20,613 21,445 22,298 23,192 24,128 non-classified part time 
Bl-WEEKLY 762 793 825 858 892 928 
2020HOURLY 9.53 9.91 10.31 10.72 11.15 11.60 

Salary Range 2a STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 25,459 27,602 28,704 29,848 31,034 32,261 Part-time Public Safety Telecom 
BI-WEEKLY 979 1,062 1,104 1,148 1,194 1,241 non-classified part time 
2020HOURLY 12.24 13.27 13.80 14.35 14.92 15.51 Seasonal Supervisor 

10185795
Highlight

10185795
Highlight



·RECORD OF o·RDINANC·Es 

GOVERNMENT FORMS &'SUPPUES•B44--224•333ll FORM NO. 30043 

Ordinanc'& No. 5 8 3 8 - 1 9 Passed Dec;:'._ember .. _ 1 !5. 
J 20 1 9. 

Salary Range 3 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 33,238 34,570 35,963 37,378 38,875 40,435 Part-time non-cla~sifi.ed 
BI-WEEKLY 1,278 1,330 1,383 1,438 1,495 1,555 
2020HOURLY 15.98 16.62 17.29 17.97 18.69 19.44 

Salary Range 4 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 34,570 35,963 37,378 38,875 40,435 42,058 ' Part-time Police Officer 
Bl-WEEKLY 1,330 1,383 1,438 1,495 l,555 1,618 
2020HOURLY 16.62 17.29 . 17.97 18.69 19.44 20.22 

Salary Range 5 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 35,963 37,378 38,875 40,435 42,058 43,722 Administrative Clerk 
BI-WEEKLY 1,383 1,438 1,495 1,555 1,618 1,682 Part Time Meter Reader 
2020HOURLY 17.29 17.97 18.69 19.44 20.22 21.02 

Salary Range 6 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 37,378 38,875 40,435 42,058 43,722 45,469 Engineering Services Asst. 
BI-WEEKLY 1,438 1,495 1,555 1,618 1,682 1,749 Clerk 
2020HOURLY 17.97. 18.69 19.44 20.22 21.02 21.86 

Salary Range 7 STEP 1 STEP2 STEP 3 S'tEP 4 STEP 5 STEP6 
ANNUAL 38,875 40,435 42,058 43,722 45,469 47,320 Meter Reader 
BI-WEEKLY 1,495 1,555 1,618 1,682 1,749 1,820 New Hire, Non-Skilled Maintenanc1 
2020HOURLY 18.69 19.44 20.22 21.02 21.86 22. 75 worker 

Salary Range 7a STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 39,062 40,622 42,245 43,930 45,677 47,507 Public Safety Telecommunicator 
BI-WEEKLY 1,502 1,562 1,625 1,690 1,757 1,827 
2020HOURLY 18.78 19.53 20.31 21.12 21.96 22.84 

Salary Range 8 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP 6 Acct. Clerk/IT Clerk, Asst. Wtr. 
ANNUAL 40,435 42,058 43,722 45,469 47,320 49,171 or waste wtr plant operator(NL) 
BI-WEEKLY 1,555 1,618 1,682 1,749 1,820 1,891 Maintenance Worker, Secretary, 
2020HOURLY 19.44 20.22 21.02 21.86 22.75 23.64 Admin. Clerk for 2 or more 

departments 
Salary Range 9 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 42,058 43,722 45,469 47,320 49,171 51,147 Mechanic/M:aint WWTP 
BI-WEEKLY 1,618 1,682 1,749 1,820 1,891 1,967 Maint Skilled/Operator 
2020HOURLY 20.22 21.02 21.86 22.75 23.64 24.59 Full-time Firefighter/M:edic--

Hired after 7/1/19 
Salary Range 10 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 43,722 45,469 47,320 49,171 51,147 53,206 Admin Asst to City Manager 
BI-WEEKLY 1,682 1,749 1,820 1,891 1,967 2,046 Finance Lead Clerk 
2020HOURLY 21.02 21.86 22.75 23.64 24.59 25.58 

Salary Range lOa STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 44,304 46,072 47,902 49,816 51,813 53,914 Police Officer 
BI-WEEKLY 1,704 1,772 1,842 1,916 1,993 2,074 
2020HOURLY 21.30 22.15 23.03 23.95 24.91 25.92 . 
Salary Range IOb STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 43,694 45,442 47,260 49,150 51,116 53,161 Firefighter/Paramedic 
28DAYCYCLE 3,198 3,367 3,502 3,641 3,786 3,938 Lieutenant 
2020HOURLY 18.77 19.52 20.30 21.11 21.95 22.83 

- - ----- -- -- --- -

Salary Range toe STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 47,260 49,145 51,116 53,165 55,285 57,496 Firefighter/Paramedic 
28DAYCYCLE 3,459 3,641 3,786 . 3,938 4,095 4,259 Captain 
2020HOURLY 20.30 21.11 21.95 22.83 23.74 24.69 

Salary Range 11 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 45,469 47,320 49,171 51,147 53;206 55,328 
Bl-WEEKLY 1,749 1,820 1,891 1,967 2,046 2,128 
2020HOURLY 21.86 22.75 23.64 24.59 25.58 26.60 

Salary Range 12 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 Code Enf O~ WTP Chief of 
ANNUAL 47,320 49,171 51, 147 53,206 55,328 57,554 Maint, WTP Oper (L), 
BI-WEEKLY 1,820 1,891 1,967 2,046 2,128 2,214 WWTP Oper (L), Chiefof 
2020HOURLY 22.75 23.64 24.59 25.58 26.60 27.67 Mech., Maint Crew Leader 
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Salary Range 12a STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 48,630 50,586 52,603 54,725 56,888 59,176 Police Sergeant 
BI-WEEKLY 1,870 1,946 2,023 2,105 2,188 2,276 
2020HOURLY 23.38 24.32 25.29 26.31 27.35 28.45 

Salary Range 13 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 Maintenance Leader/ 
ANNUAL 49,171 51,147 53,206 55,328 57,554 59,842 WTP Operator 
BI-WEEKLY 1,891 1,967 2,046 2,128 2,214 2,302 
2020HOURLY 23.64 24.59 25.58 26.60 27.67 28.77 

Salary Range 14 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 51,147 53,206 55,328 57,554 59,842 62,254 
BI-WEEKLY 1,967 2,046 2,128 2,214 2,302 2,394 
2020HOURLY 24.59 25.58 26.60 27.67 28.77 29.93 

Salary Range 15 STEP 1 STEP2 STEP3 STEP 4 STEP 5 STEP6 PW Coord., Asst Finance Direc. 
ANNUAL 53,206 55;328 57,554. 59,842 62,254 64,750 Asst Supt WWTP, Rec Admin, 
Bl-WEEKLY 2,046 2,128 2,214 2,302 2,394 2,490 Asst Police Chief; Asst Fire Chief; 
2020HOURLY 25.58 26.60 27.67 28.77 29.93 31.13 Asst Supt WTP, Asst Maint Supt 

Salary Range 16 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 55,328 57,554 59,842 62,254 64,750· 67,309 
BI-WEEKLY 2,128 2,214 2,302 2,394 2,490 2,589 
2020HOURLY 26.60 27.67 28.77 29.93 31.13 32.36. 

Salary Range 17 STEPI STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 57,554 59,842 62,254 64,750 67,309 70,013 
BI-WEEKLY 2,214 2,302 2,394 2,490 2,589 2,693 
2020HOURLY 27.67 28.77 29.93 31.13 32.36 33.66 

Section 3: Policy - the compensation plan, herein established, shall be adminstered by the City Manager. 

This plan is intended to be merit driven, based upon demonstrated performance, documented by current 
pertbrmance reviews. 

The City Manager may make an initial appointment to a position at a starting salary in the middle of the applicable 
salary range, based upon factors including, but not limited to; depth of experience, certifications, credentials or 
other training experience. 

Salary increases may only be recommended after a performance review has been performed. Although it is 
generally intended that salary increases are considered annually, consistent, exceptional performance, may result 
in consideration to the next level. 

Section 4: Volunteer Fire Department Officers. Firefighters and EMTs shall be paid at the following r.ate per 
hour for meetings, practices, training and standby that is scheduled on station: 

1 Volunteer Assistant Chief 
3 Volunteer Captain 
3 Volunteer Lieutenant 

43 Firefighter/EMT 

Fire call rates (minimum 2 hour call out). 

$ 11.28 
$ 9.83 
$ 9.48 
$ 9.30 

Class A Firefighter 5 years of service or Firefighter II Training $ 13.86 per hour or part thereof 
Class B Firefighter 3 years of service $ 11.50 per hour or part thereof 
Class C Firefighter Recruit $ 9.42 per hour or part thereof 
Fire apparatus must leave the firehouse to constitute fire call for wages paid. 

Volunteer EMTs who accept on call duty during all holidays shall be paid 1.5 times their regular rate for each 
hour of scheduled standby duty. 

All wages to volunteer officers, Firefighters and EMTs for attendance at meetings, practices, training, fire calls 
and/or other duties shall be paid bi-weekly. Attendance shall be certified by the officer in charge. 

Volunteer EMTs who are scheduled for on call duty for emergency rescue service and who accept such duty at 
home shall be paid at the rate of $4.08 for each hour of scheduled standby duty. When called out, Volunteer 
EMTs will be paid at the volunteer part pay on station rate at a 2·hour minimum call out. 

On station/call EMS pay rate: 
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Volunteer part pay FF /Medic 
Volunteer part pay FF/EMT-I 
Volunteer part pay FF/EMT-B 

$ 13.86 per hour 
$ 11.50 per hour 
$ 9.42 per hour 

December 16 19 
Passed--~---~~---, 20. ·· 

Volunteer EMTs who serve as drivers and/or attendants in the operation of an ambulance for the transport of 
injured or sick patients to a location outside the service area of the department shall be paid at the rate of$1 l.66 
EMT-B, $12.ll EMT-I, and $14.18 Medic for each hour of duty for such ambulance service. 

The Secretary-Treasurer or designated member of the Fire Department shall perform the record keeping functions 
as assigned by the Fire Chief and shall be paid $9.03 per hour for their record keeping functions. The Secretary­
Treasurer is not an officer of the Department 

Section 5: Salary and/or wages shall be paid bi-weekly on.Thursday following the bi-weekly period ending the 
previous Saturday at midnight. If Thursday falls on a holiday, checks will be issued on Wednesday. (If there is 
any conflict between this Ordinance and a Union Contract, the Union Contract shall prevail) 

Section 6: Any and all ordinances or parts of ordinances in conflict with the provisions herein shall be and are 
hereby repealed. 

Section 7: That this ordinance is declared to be an emergency measure, necessary for the preservation of the 
public peace, health and safety, ·for the further reason that amounts can be reflected in the payr-oll dated January· 
16, 2020. This ordinance shall therefore become effective upon passage. 

Passed: December · 1 6 2019 
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ORDINANCE NO. 5 8 39 - 1 9 

AN ORDINANCE FIXING THE WAGES OF CERTAIN CITY DEPARTMENT BEADS, 
AND DECLARING AN EMERGENCY 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL, CITY OF WILLARD, OHIO: 

Section 1. The following salary ranges are payable bi-weekly, effective December 29, 2019, and will be 
reflected in the payroll dated January 16th, 2020. These ranges are hereby established for department heads of 
the City of Willard: 

Salary Hourly Hourly Annual Annual 
Range Min Max Min Max 

18 28.51 34.69 59,301 72,155 
19 29.65 36.07 61,672 75,026 
20 30.83 37.52 64,126 78,042 
21 32.08 39.02 66,726 81,162 
22 33.35 40.58 69,368 84,406 
23 34.69 42.20 72,155 87,776 

NOTE: ANNUAL SALARY RANGES ARE BASED ON 26 PAYS 

Section 2: Position and Salary Ranges: The following position classifications are hereby established in 
correspondence to the salary ranges: · 

Salary Ranges & Steps 
Salary Range 18 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 WWTP Superintendent 
ANNUAL 59,301 61,672 64,126 66,726 69,368 72,155 Police Chief/Fire Chief 
BIWEEKLY 2,281 2,372 2,466 2,566 2,668 2,775 Maint. Superintendent 
2020HOURLY 28.51 29.65 30.83 32.08 33.35 34.69 WTP Superintendent 

Finance Director 
Salary Range 19 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 61,672 64,126 66,726 69,368 72,155 75,026 
BIWEEKLY 2,372 2,466 2,566 2,668 2,775 2,886 
2020HOURLY 29.65 30.83 3~.08 33.35 34.69 36.07 

Salary Range 20 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 64,126 66,726 69,368 72,155 75,026 78,042 
BIWEEKLY 2,466 2,566 2,668 2,775 2,886 3,002 
2020HOURLY 30.83 32.08 33.35 34.69 36.07 37.52 

Salary Range 21 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 Dept. Heads who 
ANNUAL 66,726 69,368 72,155 75,026 78,042 81,162 simultaneously manage 
BIWEEKLY 2,566 . 2,668 2,775 2,886 3,002 3,122 2 or more depts. of 
2020HOURLY 32.08 33.35 34.69 36.07 37.52 39.02 the city, Public Works Director 

Salary Range 22 STEP 1 STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 69,368 72,155 75,026 78,042 81,162 84,406 
BIWEEKLY 2,668 2,775 2,886 3,002 3,122 3,246 
2020HOURLY 33.35 34.69 36.07 37.52 39.02 40.58 

Salary Range 23 STEPl STEP2 STEP 3 STEP 4 STEP 5 STEP6 
ANNUAL 72,155 75,026 78,042 81,162 84,406 87,776 
BIWEEKLY 2,775 2,886 3,002 3,122 3,246 3,376 
2020HOURLY 34.69 36.07 37.52 39.02 40.58 42.20 

Section 3: .Policy- the compensation plan, herein established, shall be adminstered by the City Manager. 

This plan is intended to be merit driven, based upon demonstrated performance, documented by current 
performance reviews. 

The City Manager may make an initial appointment to a position at a starting salary in the middle of the 
applicable salary range, based upon factors including, but not limited to; depth of experience, certifications, 
credentials or other training experience. 
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Salary increases may only be recommended after a performance review has been performed. Although it is 
generally intended that salary increases are considered annually, consistent, exceptional performance, may result 
in consideration to the next level. 

Section 4: Salary and/or wages shall be paid bi-weekly on Thursday following the bi-weekly period ending the 
previous Saturday at midnight. If Thursday falls on a holiday, checks will be issued on Wednesday., 

Section 5: All employees listed in this ordinance are to be considered as exempt employees not subject to the 
overtime provisions within the Fair Labor Standards Act (FLSA). 

Section 6: Any and all ordinances or parts of ordinances in conflict with the provisions herein shall be and are 
hereby repealed. · 

Section 7: That this ordinance is declared to be an emergency measure, necessary for the preservation of the 
public peace, health and safety, for the further reason that amounts can be reflected in the payroll dated January 
16, 2020. This ordinance shall therefore become effective upon passag . 

Passed: December 16 '2019 
~--------~ 

cil:2 
~wDirector 




