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PREA'MBLEIPURPOSE 

Sectjon 1. Parties. This Agreement ish cby entered into by and between the City of Eastlake, 
Oliio, hereinafter referred to os the "Em Ioyer," and the Fraternal Order of Police, Ohio Labor 
Council,Inc., he:einafter referred tons th "Union" or "FOP." 

$#tlotr'2·. l'urposs. ln an efi(H1 to con nuo harmonious and cooperativo: relationships with its 
employe·es and to ensure the orderly and uninterrupted efficient operation of government, the 
EmplDyer· now desires to enter into an A!veement reached through collective bargaining which 
will have for its purposes, among other th ngs, th~ following: 

1. to recognize the interests of empl yees of the Employer to pillticipate through collcctJvc 
bargaining in the detemtinatiou of e terms and conditions of their employment; 

2. to promote fair and reasonable wotking conditions; 

3. to promote individual efficiency d service to the citizens of the City of East lake; 

4. to .avoid interruption or interfer nee with the eifloient ope;:alion of the Employer's 
business; and 

5. to provide a basis for the adju!un nt of matters of mutual interest by means of amicable 
discussion. 

S'AA!\9Lt .I: lndudod. The Employer h reby recognizes the Union as the sole and exclusive 
bargaining agent with respect to wages, b9rrs, and other terms and conJitions of employment for 
all part-time and full-time employees em Joyed in the job classilicatiOJns listed in App~ndi!\ A, 
and contained in SERB Ca5e No. 04-REP- 9-0915. 

Secdo11l. Exsluded. All atl1er employ es of the Employer are excluded fi·om the bargaining 
\mit. 

MAN 

Sccitlou 1. The Union agrees that all f the functions, rights, powers, responsibilities !1Ild 
authority of the Employer in regard to lhe peration of Its work and buloine~s and the direction of 
!ts'wO'rk fbr<:6·Whlell the Employer has Mt spe-d fitrtl'llil librii:tgetl, deleted, g.rruneu ·or: il\bditi~i! l:iy 
the: cxpte$S written provisions of this agr eut are, and shall remuin, ex~lusivdy those of the 
Employer. 

Scctldn 2. Not by way of limitation, but o only illustrate the types of matters at' rights which 
belong to and are inherent to the Employer the Employer retains the right to: 

1, hire, transfer, discipline, suspend, aL discharge employees for ju.~t cause; 
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2. determine the number o£ persons equired to be employed, laid off' or discharged lor just 
cause; 

3. 

4. 

5 .. 

6. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

detennine the qualifications for eJ ployees covered by this Agreement; 

detennine the starting and quitti+ times and the number of how:s to be worked by its 
employees; 

make nuy 11nd· ull J·easonable rules nd rcgulntions; 

determine the work assignments o 'its employees; 

determine .the basis for $electiot , retention, and promotion of employees to or for 
positions not within the bargainin unit c81ablished by this Agn:ement; 

determine the type of equipment u cd and the sequence of work: processes; 

determine the making of technoloi' cal alterations by quflnlity of work to be produced; 

determine work stnndards and the uality and quantity of work to btl produced; 

select and locale buildings and oth · facilities; 

establish, expand, lnlnsfer ancllo!"c nsolidate work processes w;.d facilities; 

transfer or subcontract work; 

consolidate, merge or otherwise tr sfcr any or all of its facilities, property, processes or 
work with or to any oU1er muuici ality or entity or effect or •:hange in any respect the 
legal status, management, or respoi sibility of such property, tiwilities, processes or work; 
and 

tenninatc or ellrnlnate all or any par of its work or facilities. 

RTICLE3 
S DE IO IR HARE FEES 

~ru1ru!b M~mhct•ship-, All employees e ecting to hold membership in the Union shall execute 
an authorization for duos deductions on fonn provided by the Union. Those employees not 
electing to hold membership in the Union*all remit a fair share fee. 

SpqtiCin :l. Dues D¢!1untlon. The Emp oyer shall deduct F.O.P. tmttatton fe.cs and regular 
monthly dues from the wages of those e ployees who have voluntarily signed dues deduction 
authorization. forms permitting said dedu;iot~s. The dues deductionE .shltll be made from the 
second paycheck of each month. If the mployee's pay fot that pa) pc•iod is insufficient to 
cover the amount to be deducted, the Empl yer will make the deduction from the next paycheck. 
providing the employee will be working uring that subsequent pay period. The Union shall 
defend and indemnify the ()jty against any nd all claims or demands against it arising out of this 
deduction. 

2 

fZ}005/035 



05/2,/2018 THU 12:10 FAX 440 951 7781 EAS LAKE RECORDS DEPT 

Scctlpo 3. FRb' 'ShAre fc£. Sixty (69) days after tho commencmnent of employment, all 
employees covered by this Agreement,!. who have not become Union members shall, as a 
condition of continued employment, remit to the FOP/OLC a fa ir shore fee in the amount set by 
the FOP/OLC per person per month in acrordance with the provisions of ORC 41 I 7.09(C). The 
FOPIOLC warrant'! to the Employer th~lt it has a fair share fee notice, rebate, and challenge 
procedure that complies with the applica Je state and federal legal standards. Disputes over the 
amount of fair share tee ore processed un ct the Union's internal reba•:e reduction procedure and 
are not subject to· the grievance procedure 

Scetlon 4. Deduction Lists. The Em]llo er will supply to the F.O.P. a: list of all employees for 
whom deductions have bt:en mude and i.l viii be transmitted along with the amount of deducted 
dues to the F.O.P. with itt fifteen (I 5) da)'S from the date of the deductions. 

Sedton 5, The f.O.P. hereby agrees to old the Employer harmless from any and all liabilities 
or damages which may arise from the pet;rmance of its obligations under thi~ a11icle nnd shall 
indemnify the Employer fol' any such liab(:ies or damages that may utise. 

RTICLE4 
J u 

Scgtlo!! :t. 'No S,Wlkc. The Union a es that it will not either directly or indirectly call, 
sanction, finance or assist In· any way, or shaU any employee instigate or participate, either 
directly or indirectly, in any strike, slo down, walkout, work stoppage, or other concerted 
interference with or the wi~hholding of se ices from the Employer. 

The Union shall cooperate at all ttmcs ~th the Employer in the con1:inuntion of its operations 
and services and shall actively discourage and attempt to prevent any viola-tion of this article. If 
any· violation of thi~ article occurs, the niou shall Immediately nolify all employees that the 
strike, slowdown, work ~toppage, or oth concerted interference wt.th or the withholding of 
sctviccs from the Employer is prohibited, ot sanclioned by the Union, and order all einp!oyees 
to return to work inunedintely. 

S'e£tlon 2. Dillilpllnc. Any violation of e above will be automatic :Uld sufficient ground.> for 
immediate disciplinary action, as determin d by the Employer. 

Section 3. No Lockoul,. The Employer aiees it will not lockout any ::mployec for the duration 
oftl1is Agreement. 

RllCLE 5 
·-· ... ' .... ' • SCHl~UNA:TrON . . . · - . .. 

Sll~tlon 1. The Employer and the Union r cognize their respective responsibiliti<:!l undtr federal, 
$tale, and statutory requirements. Theref. re, both parties agree not to unlawfully disc(iminate 
against bargaining unit members on the basi~ of race, sex, religion, military status, genetic 
history, national origin, age, or disabillty. 

Section~· Union Mcmh))l'l<ltlu/Actlvlfy. Thtl parties recogniz.c the ri!~lt of all employees to be 
free to join the Union and to participate n lttwf<ll concerted Union e.ctivities and the right to 

li!JOOS/035 
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refrain from Union membership and acti lty. Therefore, the parties agree that there shall be no 
discrimination, intetference, restrnint, ooetcion or reprisals by the Employer or the Union against 
any employee because of Union memb~'TS ip or lack thereof. 

Settlon 3. Gendu Nel!ttJ!L \\lbenever 
1 
he context so requires, the use of words herein in the 

singular sball be construed to include the Jural, and words in the plurul, the singular, and words 
whethor in the masculine, feminir.e or n uter gender shall be constr Jed to include all of said 
genders. By the use of either the masculi e or feminine senders. it is undt-olstood that said use is 
for convenience purposes only and is not t be interpreted to be discriminatory by renson of seJt. 

J.RTICLE6 
FOP Jlf!ESENTATIYES 

Ssct!nno· l. Ass!)clntcs/Alt~Mtes. The mpl.oyer agrees to recognize two (2) employees to act 
on the Union's behalf for the purposes o performing Union-related activi ties and to meet with 
Bmploycr repres&ntatives as may be requ red. Enoh representative shall have on alte111ate who 
shall QCt in the absence of the pennanent representative. The .Union lhall sup{llY the nAmes of 
the employees so de~ignatcd to the Empll yer and shall keep the Emp:.oyer currently notified of 
any changes. 

S.ectlon :Z, .GJ·Ie.vnnte R6jn.ose•lt#lliJn. The union representative or his ~ltoroote moy be 
o.llowed·up to forty-five (45) minutes of is work d!y at the end of his work shift for only the 
administration of grievances pursuant to the Grievance Procedure. Prior to utilizing uny of il1e 
abovo time, the union representative orJ. his alternate shall request and receive approval in 
advance for such time from his supervise which shall not be arbitrarily or capriciously denied. 
In the event the union representative and ltemates are absent &om W'.lrk, a local Union offic-'lr 
may substitute for lh.e absent Associate.~. 

RTICLE7 

.§cdlon t. J)Q#lnltion. Seniority shall e defined as an employee':; un interrupted length of 
continuous full·tlme employmeot with the pity of'Bostlakc. An employee that has previous part­
time service with the Employer sh!lil have his part-time service prorated und credited upon his 
appointment to a full·time position (i.e., 040 hours of part-time ser.ice equnls one-half [l/2) 
yenr of seniority credit}. 

~S~tiOl!. a. ·seniority ·nil.i'Jn!( Pr!)bli!lon. probationary employee shall have no seniority Wllil 
he satisfactorily completes the probation y period, when at that rime said probationnry period 
will be added ro his total length of continu us service. . 

~eetlon: J. Ter.mlnft1i!!n Q[ Seulorlty. 
(1) or more of the following occur: 

A. he resigns; 

B. be is discharged for just cou~e; 

employee's seniority shall be terminated when one 

C. he is laid off for a period exceeding twenty-four (24) months; r.etire!:; 

4 
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D. he refuses a recall or fails to repot to work within five (5) working days f!'om the date the 
Employer sends the employee a ecall notice by certified mail to the employee'• last 
official address, as shown on the Erployer's records; 

E. he tails to report to work for mor1 thon three (3) working dnys without having given U1e 
Employer advance notice of his pfding absence, wtless he is .Physically unable to do so 
as cerci fled by the appropriate auth rlty; or, 

F, he becomes unable to perfot·m hi job duties due to illness <n' injury and is unable to 
retum to work upon the expiration rf any leave applicable to him. 

Section 4. ls!cnJisal, $oQjM·tp; Dntc.~. It two or more employees ore hired or appoimed on the 
same date, their relative seniority shall be etennined by the drawing o:: lots. 

~cstlon li. , 11nun ·., t 11· Js o I ' 1 1t.cs. A seniority list shall be provided to the Local 
Union annually that shall include the IIBI e, date of hite, address, telephone number, Employer 
ID, and pay rate for each employoe. Any changes in employee iofomtatioJ1 wilt bo given to the 
Local Union on a quarterly basis. 

R1'ICLE8 
WORK RUL AND REG LATIONS 

S'edtjon . .1. Tho Union r~ogni:tes thot t1 e Employer, under this Agreement, has the right to 
promulgate and implement work rules, rc lations, nnd poli~1es and procedures that rcgulate .the 
conduct of employees and the conduct of e Employer's services ~nd programs. Suggestions as 
to the improvement or modification of wo k rules nnd ret?Uiations may be referred to the Labor­
Management Committee. 

S~otlon ~· Prior to implementation or 
policy or procedure which affects memb 
UntOAl. 

oditlcatioo of any new or exi1:tiog rule, regulation, 
s of the bargaining unit, the Employer will notify the 

Section 3. The Employer recognizes an · agrees that no work rules, rer,ulations, policies, or 
procedures shall bo maintained or establi ed that are in violation of this Agreement. and that 
w0r~ rules and regulations shall be admi istered as equitably as rea1onab.ty practical. If the 
Union· feels that a rule or regulfltion violat tho parties' Ab"'eement, ir t·~ay file a grievance. 

RTICLE9 
LAYO FAND 

Seetiow :1. It is the intent of the parties, tl ougb this atticle, to establinh an objective procedure 
by which a reduction in focce may be ac omplished, should the need arise, and supersede U1e 
pro~isions of ORC 124.321 to 124.328, C 123: 1-41·01 to 123: 1-41·22, and all local rules 
and regulations of the City of Eastlake unicipal Civil Service Commission goveming work 
force redu~tions. 

5 
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Settlon Z. When tho Employer detcnnit\~8 it necessary to reduce the size of its work force lbr 
reasons of economy, consolidation or lholislunent of functions, C>~rtaihnent of activities or 
otherwise, such n:duction shall be made i accordance with the provisions hereinafter set forth. 

Section 3. Notice. Employees schedule lor lnyoffshall be given n minimum of fourteen (14) 
calendar days advance written notice of lat off. 

Sod,jnn 4. Procodut•e, When the Empl~yer detennines that a reduction in force is to be made 
within thll bargaining unit, the member w'th the lelll!t amuunt of seniority within the affected job 
classification, within the City, shall be I id off first. An employee identified for layoff. may 
utilize his seniority to displace M ernpl yce with less seniority in e. lower job classification, 
within the City, provided that employee is qualified for the lower job description'& position. 
Seniority, for the purposes of reduction d recall, is calculated in ncc:ord:mce with Article 7 of 
this Agreement. Job classification ra ings, for the purpo~es of reduction and recall, is 
calculated based on the hourl.y rate paid fo a position after 3 yetlfS, as shown in Appendix A. 

Section S. RecalL Recalls shall be in tb invet'Be order of layoffs, anc' a luid off employee shall 
retain his right to recall foe twenty-four (2~) months fi·om the date of his l~yoff. Notice of cecull 
shall be sent to the employee's address listed on the Employer's records and shall be sent by 
certified mail, retum receipt. An employ~c who refuses recall or does not report to work within 
five (5) working days from the date the Eptployer mails the recall notice, shall be considered to 
have resigned his position and forfeits. all ghts to employment wiih thll Ilmploycr. 

Section 6. Notice for • . In the event the Employer contracts out 
work to a private contractor that causes a I yoff of bargaining unit employees, tho Union shall be 
notified at least thirty (30) calendar d~ys i advance ofony layoftS, if possible. 

SUctJou z. SU:Iicotltrncling.Relll!'stilius. he Employer will attempt I•> minimi~e the number of 
employ~:es to be laid off by tronsitionin as many affected cmplo~ecs into other Employer 
opetations as is reasonably practical. It ·s agreed and Utlderstood that ultimately a layoff of 
bargaining unit employe~s can result fro the Employer's decision to contract out work to a 
private contractor. 

Syctlon l. No non-probationary emplolees shall be reduced in ps.y or posttion (including 
wotking suspensions), fined, suspendoo, ischarged. or removed exc•~pt for grounds sMed in 
Section 2 of this article. The Employer m y take disciplinary action against any employee in the 
barg4ining unit f?.r just cause. Fonns ofdi cipHn~ryaction are; 

1.. Letter of instruction and cautioning 

2. Written reprimand. 

3. Suspension without pay. At the · tion of the employee, and wit.h concurrence of the 
Employer, accrued vacation or hoi day time may be forfeited t•qual to the length of the 
suspension. Record of suspension ill be maintained. 

6 
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4. Suspension of record (i.e., papers 'spenslon). 

5. Demotion. 

6. Discharge. 

An employee who is given u working S'JS ension (i.e., suspension of r•lcord) shttll be required to 
report to work to serve the suspension aijd shall be compensated at the regular rate of pay for 
hours worked. The working suspension s~all b~ recorded in the employee's person.~cl tile io the 
same manner as other disciplinary octions raving the same effect as a suspt:nsion without pay for 
the purpose of recording disciplinary actio . 

S~ctipn. l Incompetency, inefficie~cy, dishonesty, drunkenness, immoral conduct, 
insubordination, discourteous treHtment o the public, neglect of duty, failure of good behavior, 
absence without leave, substance abuse, violation of City or department work rules, or any 
conduct unbeCQming a representative of the Rm)lloyer, or !lny other net~ of misfeasance or 
malfeasance or nonfeasance, may be cause for di$;iplinary action . 

. S£ttl91d. Pr.ol!o:es.st.ve .Oi~clr>ltuc. Exc1pt ito instances where an employee is charged with a 
serious offens.e, discipline will be npplie~ in 11 corrective, progressive, and unifom1 manner, 
Progressive discipline shnll take into acco/,nt the nature of the violation, the employee's record 
of discipline, and the employee's tecord or onduct. 

S'!ltHon-4 . . Notice of Jnycstlintlon. An f.mployce under investigation for alleg~u misconduct, 
where the underlying facts of the investig~ti011 do not carry potential c•·iminal implications, shrul 
be given a written notice stating the spefitic reosort(s) for tbe investigation, includi11g rimes-, 
dates and places where possible wilhin iourteen (14) calendar days of the F.mployer having 
knowledge of the event. The written notice shall be served on the employee penonally or by 
registered or certified mail, return receipt r uestcd. . 

·scet1m.1 S. lnvc~tigntorv !.ntcrvi.c.ws, ere an employee is to be interviewed in connection 
with an internal investigation, he shall be permitted Union rc:prc:s~ntfition. The employee shall 
also be given twenty· four (24) hours adv ce notice of the interview ani informed of the subject 
matter ptior to the interview beginning. 

Unless operationaVinvestigatory needs req ire otherwise, questioning will be !'Onducted at hours 
reasonably related to the employee's shift. In the event that the City reco·r.ds the interview, the 
employee will be provided with a copy of be recording or transcript upou reql\est, provided that 
such materials cowtitute a public record u der the Ohio 'Public Record11 Law. During the course 

· · · ·· ·or lli"c'iiiferview;· if: !lie· .C!1\ploY-el¥ i·efi"M f . iini;W~',: ·quoiifio•1fbiid -~1\e i•;?t\ii; f. l i.vll1 eoc1i1 the btisi~ 
for disciplinary charges, he shall be infonnb.of that fliCt. 

S·wlon. 6, ,fmlisciQ!i'nnrY C!!!!f9f9!l£9. enever the Employer det1!rmincs that an employee 
may oo suspended, demoted, OJ' termina , a predisciplinary meeting will be scheduled t<> 
investigate the matter. The Employer shall notify the employee and the Union in writing of the 
charges against the employee and what f9rm of discipline mny be imposed. This notification 
shall nlso include the time and place of a Pfedisciplinary meeting, to be, h~ld within seventy-two 
(72) hoW'S, between management and the e tployee. 
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The employee may be accompanied by Union steward or ofliccr during the prectisclplinary 
meeting. Should tho employee not wish t~ be represented by the Union, a Union Represer.tative 
shRII be allowed in the disciplinary m~eti g a~ an observer only. Th·~ employee shall have an 
opportunity in this meeting to respond or lly to the charges prior to discipline being imposed. 
Any re.solution to the disciplinary action y the employee and the Employer shall be consistent 
with th:c tenns and provisions of this A ~ment. An employee who is disciplined may file a 
gricvnncc in accordance with the gricvanc procedure herein . 

. Seetl(lu 1. .Employee Rllthts. All emp,oyees shall have the following rights as pa11 of the 
disciplinary procedure: I 
A. An employee has the right to ob ect by filing a grievance pursuant to the grievance 

procedure contained herein. 

B. The employee is ent.itled to Union p1'<l$CI1Ialion at every step o.r the procedw·e. 

C. No employee shall be coerced, i timidnted, or suffer any reprisals either directly or 
indirectly that may adversely atleci his hours, wag<:S or working co•1ditions as a result of 
the exercise of his right under this +ocecture. 

S~cl'lon 8·. Admlnlstt•Mil'e l,cnv£, An e ployee may be placed on ~dministrative. leave with 
pay pending the imposition of discipline Any employee under md .. ctme11t or arret~ted for o 
felony may be placed <>n un a.dmi11istrative lcnve of absence-with pay wttil resolution of the court 
proceedings. An employee found guilty by trial court may be discharged, and any accrued 
unused leave will be forfeited to offset he time spent on ndministl'alive lenve. \VlJere the 
charges are reduced to a misdemeanor o the employee is found inMcent of the charges. the 
employee may be subject to discipline purs ant to the tenns of this article. 

Section 9. ,Records of Oi!chillnc. Recor s of disciplinaty action shall cease to hnvc force and 
effect or be considered in future discipline mauers, provided that ;here has been no other 
intervening discipline, according to the foll wing schedule: 

Letters of Instruction and Cautioning 
and Written Reprimands 

Suspensions, Fines, Reductions 

G 

twenty-four (24) months 

twenty-four (24) months 

URE 

.... '"'SF'9JffiiiT' Ev.ety Cl'n.plo);eC"'Siiill'Tiave'llie i'ignf'fo' presentliis gdev.riJIC:e ill ·licC<'ll'dimce with Til-e 
procedures provided herein, free from interference, coercion, relitraint, discrimination or 
reprisal and except at Step 1, shall have the right to be represented by a person of hi~ own 
choosing at all s.tnges of this Grievance P cedure. lt is the intent and purpo!<e of the parties to 
ibis Agreement that all grievances shall be sctt:ed, if possible, at the lowest Step of this 
procedure. 

Section 2. Defl!!.lt!ons. For the purposes ftbis procedure. the below listed tenns ere dennoo as 
follows: 
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A. 

B. 

c. 

D. 

Q.ribyunec - A "grievance' shall Je defined as a dispute or ceontroversy arising from the 
misapplication or misinterpretatioJ of only the specific and ~xprcss written provisions of 
this Agreement 

tlggdil>Wd port¥- The "aggrieve patty" shall blol defined as o~ly any employee or group 
of employees wilhiJJ the bargainin1 unit actually fil ing o grievance. 

'Party lu !ntct't!( - A "pa11y in I interest" shall be defined as any empltlyec of the 
Employer named in the grievance ho is not the aggrieved party. 

Days - A "day" as used in this pro edure shall m~n cak-ndar days, eJtcluding Saturdays, 
Sundays 6nd Holidays, as provide for itl this Agreement. 

Sestion 3. Procedure Geuot:nl!y. The fo lowing· provisions shell arr.•ly to the administration of 
all grievances filed under this procedure. 

A. 

B. 

c. 

D. 

E. 

F. 

0. 

GJ•levnnco· to·ntentN. All griev nces shall include the Mme and position of the 
aggrieved pa11y; the identity of the provisions of this A~;reement involved in the 
grievance; the time and place wh re the alleged events or conditions constituting the 
grievance took ptace; the identity f the party responsible for c.ausiag the said grievance, 
if known to the aggrieved pa11y; a d a general statoment of the nature of the grievance 
and redress sought by tho aggrie1< party. 

Decisions. AU dec.isions shall bf rendered in writing at ee.ch step of the grievance 
procedur.e. Each decision sha.l\. be transmitted to the aggrieved party ttnd his 
"'Pr"sentati ve, if requested b~ the jrlevcd party. . . . 

Group Gr('eYI!ncc,, If a gnevan affects a group of employees workmg ttl dtfferent 
locations, with different principals or associated· v.ith an employer-wide controversy, it 
may be submitted a1 Step 3. 

The preparation and processing of 
non-working hours. 

Infor.mal Dycuu!on/Settlement. Nothing contnined herein shall be construed as 
limiting the right of any employe having a Bli"VilliC~ to discuss the molter informally 
with any appropriate m\lmber of th administration of the Poli(:e Depar1ment and having 
said matter Informally adjusted wit out the·intcrvention of the F.O.P ., provided that the 
adjustment is not inconsistent wit the tenns of this Agreeme11t. ln the event that any 
gnevnnce is iui.Jiistti<f"wlthout' 'fo' iil 'determination, pul;suant to iiiis .. prOcedurc, whiic 
such adjustment shall be binding u on the aggrieved pa11y and shall, in all respects, be 
final, said adjustment shall not crea e a precedent or ruling binding upon the Employer in 
future proceedings. 

R.ePI'SJ!e,utatlon. The grievant ma choose whomever he wish•:~ to represent him at any 
stop of the grievance procedure after Step 1. 

Exslu8 ive Enforcement Meehan! m. This Grievance Procedure, hereby established, 
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shall be the sole and exclusive procedure for the resolution o.lf i.li~putes reg~rding the 
enforcement of this Agreement. 

H. 1'!111C Um1rs. The time limits provided herein will be strictly adhered to and nny 
grievance not filed initially or appealed within the specified thn~ limits will be deemed 
waived ~nd void, if the Employ9r fails to reply within the specified ume limit, the 
wiovnn~e mqy be advanced to the pext step within the applicable time limitations. If the 
gt"ievant/Vnion fails to appeal a grievance to the next step Y.ithin thel appllcable time 
limitations, the grievance shall be1 resolved. The time limits specified for either party 
may be extended only by written :nutual agreement . 

L Limitations of Grievance rroccdnl•c; Th\s prucedure shall not be used for the pmpose 
of adding to, ~mbtracting trom, or altering in any way, any of the pruvisiuns of this 
Agreement. I . 

Section 4. Protedure. All grievances sliall be ad•ninistered in accordance with the following 
steps of this grievQni:e procedure: 

~· !uuncll!ate S!!pcr'Ybor. An employee who believes he •ru.y have a grie'IIUlce shall 
notify his immediate supervisor of the possible grievance within three t3) days of the occurrence 
of the facts giving rise to tbe gJievance. 1"• supervisor will schedule llll informal meeting with 
the employee and his steward within 1hrcf.(3) dny~ of the dale of tht. no1·i~c by the empl<lyc~. 
The supervltor and the employee, along 'l'ilh tbe employee's steward, will discuss the issues In 
dispute, with the objective of resolving the matter informally. If the dibpute is not resolved 
infunnally, it ahal.l be reduced to writing and presented as a grievance to the employee's 
immediate sup«Visor at the conclusion of the mformnl meeting, but no ltter than three (3) days 
from tho date of the informal meeting. The supervisor ~ball give his an:rwcr within three (3} days 
to the employee and a copy to the steward.l 

Step Z. Ocn·n~tmeJit HMdi0Yfh!f19~. lr the aggrieved party initiarlng the grievance is not 
satisfied with the wnttcn decision at tlte conclusion of Step 1, a written appeal of the decision 
may 0e filed wlth the emplo~e·• department head/deaigoee within seven (7) days from the dste< 
of the decision in Step 1. If available, copies of the wntten decisions will be submitted with the 
appeal. The department hcad/des~gncc shall scl!edulc a meeting to disc.J.<;S tho: grievance with the 
grievant and 11 representative of the Union within seven (7) days of the c·cce1pt of the appeal. The 
depot1menl head/designee shall issue a T 'tten decision to the grievs.nt within seven (7) day~ 
from the date of the meeting. 

~· Mavor/Pcligqce. If the aggrieved potty is not satisfied with lhe written decision at the 
conclusion of Step 2, a written appeal of the deciSJon may be filed with the Mayor withm seven 

. (7)·-ciays From the date of the rendering Of the decision in Step T ·-1( available, copie$ of the 
written decision• shall be submitted with tle appeal. The Mayor or his des i!Pice ahal! schedule a 
meeting to d1scuss the grievance with lhe grievant ond a representativ·: of the Union within ten 
(I 0) days of the receipt of the appeal. The Mayor or hiR designee shall .ssu•~ c written decision t() 

the grjevant within ten (1 0) days from the ate of the hearing. 
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ARTICLE 12 
r\RDlTRATIO~ PROCEDURE 

Se~tlon l . Time Llnilb:. In the event a ~cvance is unresolved after being processed through 
all of the steps of the Grievance Procedure, unless mutually waived or naving passec through the 
various stops by timely default of the Employer, then within ten (I 0) days after the renderin& of 
the decision at Step 3 or a timely default by the Employer at Step 3, the F.O.P. may s11bmit the 
grk'VHnCc to lll'bitrotion. 

Section 2. SeJectlon of lhe Arbitrator. Within five (5) days of a ttmely request being 
submincd, the moving party shall request the American Arbitration Auociation (AAA) 10 
provide a panel of seven (7) arbitrators ii'ol" Ohiu who ore members of the National Ac11demy or 
Arbitrators. The moving party is rcsponsi~lc for the costs of the requested hst. 

The parties shall select an arbitrator wit hi~ ten ( 1 0) working doys of ~ocelpt of the list by oooh 
parry striking unacceptable names from the list and ranking the remaining names in order of 
preference and returning the list to AAA. The pnrties Agree that eacl'. party moy reject one (I) 
list in its entirety. The tbne limits may be eJttendtd 1>t the request of ei!hcr party for a penod not 
to exceed seven (7} working days. ln the event that either parry rejects a. list, or AAA is unable 
to appoint "" ftrbitrator from the ranked 1jsts, another hst shall be supplied. There shall be r.o 
automatic appointment from AAA. AAA shall appoint an arbitrator based upon the rankings of 
the parties. Notwithstanding lhe above, tl\e parties m~y mututoliy agrc.c to the appointment of a 
specific arbitrator from the rosl<:l' of AAA arbitrators (Notional Academy of Arbitrators), and in 
such case shaU notify AAA in writmg of saitl mutual selection. Any charges for an addilional 
list shall be borne by tbe party rejcctina the last list, or split equally lf \hc need for another list ia 
caused by the inability of AAA to appoint due 10 the ranking;s of the parties. The selected 
arbitrator shall schedule the orbitrnlion hearing promptly. 

S.ecliou 3,. i\nt:hol'it:y of the Arblb·n,tor. il'he arbitrator shall have no power or authority to add 
to, subtr8ct from, or In any mannc1', alter tqe specitlc tenns of this Agreement or make any award 
requiring the commission of a1ty act prohibited by law or to make any award th•t is contrary to 
law or viola!"" 1111y of the terms and conditions of this A!V"'-ment. The a~bitrutor shall limit his 
decisions strictly to the intC!lJretation, application, or enforcement of the specific articles and 
sectinns of tlus Agreement, and shall be without power or authority to mak~ any decision 
contrary to, inconsistent with, cbanging,fltering, limiting, or modi~ting any practice, policy, 
rules or regulations established by the E!1 Ioyer so long 88 such practice, policy, or regulations 
do not conflict with this Agreemont. 

The amitrntor shall be without authority to recommend any right or relief on an alleged 
grievance occurring at lillY time other than the contrac: period in wh1ch such right originated or 
to make eny awarcl'&asea on righis arislnii under any previous a&rcement, grievance.: or priciices. 
The arbitn110r shall not establish any new or different wage rates not negotiated as part of this 
Agreement. In the event of a monetary aw~rd, the arbitrator shall limit any retroactive settlement 
to the date the grievance was presented to 1hc Employer in Step 1 of th<: griovtmce procedure. 

Section 4. Jl/pnJber of Grlevpgeet Heud. The arbitrator sholl not decide more than one 
grievance on the same hearing day or serie' of he:uing days exce·~t by the mutual written 
agreement of tl1e pmies. 
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Scct!O!I 5. Pt·ocedurnl Rules. The hefring(s) shall be conducted pur~uanl to the Rules of 
Voluntary Arbilration of the American At· itrntion Association. 

Se(,:t!0\1· '6. l~'e.cw/l!l~pcm.llS. The fees an~ ~xpenses of the nrbitrutor nnd the cost of the hearing 
room, rf any, shall be borne by the party losmg the g:1evance. If. howc:ver. the arbitrator renders 
a split decision, the fees and expenses shall be split equally. All other <,xpenses shall be bome by 
the party incurring them. Neither pat1y shhll be responsible for any of the expenses incunec.l by 
the other party. I 
Section 'f· Decision. The arbitrator's ~ecision and award shall be irl writing and delivered 
withm tlurty (30) days from the date the record Is closed. The decision of the arbitrator shall be 
final and binding upon the parties, subject ' o appeal as provided for in the Ohio Revised Code. 

S#.:lion ·# . . hrde·Jim1fl'eit'tiull. The F.O.P. agree$ to indemnify and hold the Employer h:•rmless 
against any and· all claims, demands, suit~ or other fotTns of liability that may arise out of any 
determination that the F.O.P. failed to faitlf t.epresent a member of the bargnining unit during the 
exercise of his rights, as provided in the G · evonce and Arbitration Proc:ed·~res hect:in contained. 

Section 9. Gr•ievance Llnritut!oil~. No ['gtievance" outside the definition set forO: in Article 
1 I, Section 2(u) will be eligible for arbitratjon. 

!i'cction '!. Ngw Hirers. All newly h red full·tirne employees will be required to serve 
probationary periods of one hundred twe~ty (120) calendar days. Patt-time employees will be 
required ro serve a probationary period 0~ rinety (90) working days (i.·~ .• days actually worked). 
During said periods, the Employer shall ~ave the sole discretion to disci pi ine and/or discharge 
such employee and any st1ch action shAll not be appealable through any grievance or appsal 
procedures herein contained, or to any Civil Service Conunission. 

Sxctlon 1. t>W : ·I t · J:io . 1z t1 r •II II l · Be 1c ~ No employee on an 
initial probationary period will be eligible r hospitalization benefits provided by the .Employer 
until he has satisfactorily completed ni ely (90) days of employ.nent. No newly hired 
probationary e!llployee will be eligible tbr tly frillge benefits provided by the Employer until he 
has satisfoctorily completed ninety (90) c le11dar days of his probationary period. Sick leave, 
however, shall, upM the satisfactory COJj>pletior. of this ninety (90) calendar day period, be 
granted retroactively to the employee's datf of hire . 

. Scctlon·3. Re-Emplo:~<n1cnt. If on emplo~ee is discharged or quits an~ is Inter rehired, he shell 
.. -Oe 'C()j);j<rer.e.Jli i)e\\' 'iliip1oyee ario:ilialf oe' siibjcci to s~~iiims l ancf 2.' . . .. . . . . " ' ' 

Section 4 • .'Prom.otlwu. Newly prorn.oted ~mployccs to full-time borguining unit positions s.hall 
be required· to successti.rlly complete a prqbationury period. The prolrationary period tor such 
employees shall begin on the fir~t day o~ work and shall continue fo>r a period of sixty (60) 
~alendar.days. A new~y appointed employ~e may be removed and returned to his po~ition ut any 
trme .dunng the probationary penod and sh 1 have no appeal over such ::cmoval. 
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J RTICLE 14 
LABOR MANAGEMENT COMMITTE£ 

~cctlil!t J. Purpose. The Employer and the F.O.P. agree thot certain subjects ere :101 

appropriate subjects for fonnalncaotiatiom, but may need to be discuued lor reasons of morale 
and efficiency. Accordingly, there is hjeby established a Labor-MaMgemcnt Committee to 
address these subjects. 

s·ectiOn 2 . . Cc>itipii!Jtion. Two (2) repte~entatlvea of the Employer and not more than two (2) 
representatives appointed by the union shall serve on this Committee. Meetings shall be held on 
a quarterly basis at a mutually c:onvcnimt rime. Such meetings shall be he:d in executive 
session. 

Section 3. The Labor·Milllagement Comrpittee shall not be used to b:l']lass the nonnol chaio of 
command unless the problems are unablci to be solved at the Departr~entol level or hove b~en 
previously addressed at tl:e Dcptu'tmcntal !~vel without o.ny solution. 

ARTl<.:L£ 15 
Pl!iRSOl'INEL FILES 

Section t. A££U$. Within three (3) wprkdays of submitting a written request for review, 
employees sh~ll be allowed to cxumine lljelr pe•·llonn~l file. Requests shull be directed to the 
Chief of Police. I 

Section l. Revtew. The time for reviewing the !lle shall be determined by the Chief, exccrt thot 
the time shall be dul'i.ng regular office hours. The Chief or his design~e shall be prC$er.t during 
tbe.review. I 
Section 3. Clartflcatlon. Employees willl.be allowed to submit written explanations or r"buttal~ 
to nny inaccuracies of doc~tments contain~ in the fi lc, which written e:<planation shall remain in 
the file. 

Scs'tjon 4. Notl!lcRtlon of fl!c Roque!!. The Bmplo~r agrees to notify individual bargalnin& 
unit members, as soon as practicable, wh~ever a public records request has been made for one 
of their personnvl files or a file has heen subpoenaed. Notification shall include the sour'e (Jfthe 
inquiry, if known, the reaso.ll for th~ inqtj1ry, if known, and any written documentation of the 
request, If It exists. I 

ARTICLE16 
. fERFORM.ANCE EVALV4Il~~s_ __ 

.Sc£tjgb \ . All P"rformance evaluatio11s 'ball be presented to and di1cuued with the affected 
employee. The omployce shall sil!ll the evE•aluation to ottest that he has seen tho evaluation. The 
employee shall be allowed to submit a ritten statement agreeing with or obJecting to the 
ovaluation or any part thereof. Should an employee elect to submit such a statement, tho 
statement shall be attached to the evaluation report and placed in the mnployce's personnel file. 
He shall be provided with a copy. 
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ARTICLE 17 
DOLCRTJN l}QARDS AND CONTRACTS 

Sgctlon !. '!'he Emp!oyer shall provide thf Union with one (_l} locked bulletin board• which will 
flo located tn the Crty Hall. The Unleln shul! be rcsponstble for the care, matntenance and 
replacement of the bulletin boards. TheJnion shall supply a key to the locks to tho Employer 
which shall have the right to remove any sterial not in conformance with Section 2, below. 

Section 2. PJ;'j)hibited Materl!ll. No notices, memorandums, p<tstcrs or other forms of 
communication will be posted· on the bulletin boards that oomain any defumatory, polttical 
(except Union election notices), or controvcraial material or any materiul critical of the Employet 
or any employoo of the Employer. The Union shall supply one (I) <:opy of euch ~uch posted 
material to the Employer prior to the posting of such material. 

Seed on 3. Cpntnic~K. The Employer shall supply one (I) oopy of this Agreement to each 
employee in the bargaining unit. 

ARTICLE 18 
DRUWALCOHOLTESQNG 

' 

§$SUou 1. Drug/ Aloohol screening/tcstiftH mHy be conducted at t ime11 of pre-employment 
pbysicnl, post acoidant, randomly pu•·stumt' to City of Eastlake Policy on Dn•g Testing, and upon 
reasonable suspicion. 

Ses{jqn ~. All drugfulcohol screening tests shaU be conducted by medicAl laboratories licon~ed 
by the State of Ohio. Tho procedure utili?.od by the test lab shell include a chain of custody 
procedure and mass spectro5oopy or other ~eliablc confirmation of any positive initial screening. 

§cettoq 3. Druglaloohol screening tests shall be given to employees to detect the illegal use of a 
controlled substance, as defined in the Ohio Revised Code and/or prohibited levels of ~ubstance 
use as set forth in applicable 31atutc, regulation, or policy. If the SCTec:ning is positive, the 
employee shall be ordered to undergo a confinnatory test of blood by the gaB chromatography· 
mus spectrophotometry or other reliAble method which shall be administered by a medJcal 
laboratory licensed by the State of Ohio. The employee may have a second contirmatory test 
done at a modi cal labor<ttory licensed by tte State of Ohio of his choo:ling, At hts expense. The 
test shall be l\iven the same evidentiary val (as the two (2) previous te!ls. 

Scqflon.4. lnvcoitlljl!>tl!l,,lois'~pllllc. Upqn the findings of a positive test result for nn Hl'osally 
controlled substance by the chemical testsJ the Employer shall conduct on internal rnvestigation 
to determine the oircumstances sutmund~g the positive tes!. Upo1: the conclusion of such 
iuvostig~tion1_ the Empl()Yer may toke disc!pllnnry act!OJ1: .. .. __ ..... 

Secl!oo 5. RehablUratlon/FoUow-tJu 'fG~I1na. The Employer may require the employee IO 
panicipate in a rehabilitation or detoxifiC4tion program, as determined b)' oppropriate medical 
personnel. An employee who paniclpetes in a rehabilitation or detoxification program shall be 
allowed to use sick leave, vacation leave, end personal days for the period of the de:oxificat!on 
progrum. If oo such leave credits arc av,.ilablc, such employee shall be placed on 1 medical 
leave of absence without pay for the period of the reh•bilitation ordetoxificlllion program. Upon 
completion of such program o.nd retest tl)at demonstrates the employee is no longer using a 
controlled substance, the employee shall te returned to his position. Such employee may be 
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subject to pedodl'c testing at the discretiol'\ of the Employet· upon his rt>tum to his position. Any 
employee in the above mentioned rchubil i1o.tiou or detoxification program will. not lose any 
seniority or previously accrued benefits, jShould it be necessary that he be required to take o 
medical leave of ab~ence without P•Y fdr a period not to exceed ninety (90) days. For the 
purpose of this anicle, "periodic" shall ~ean not more than six ( 6) times per year, except thut 
drug tests may bo perfonned at any time u on "rensonable suspicion" of dnog use. 

Scc'llon .!!. lrnJI I' · to Col I t n/S I I.C I . r e T<:s!S. If the employee 
refuses to undergo rehabilitation or detoxification, or if he fails to complete a program of 
rehabilitation, or he tests positive any time! within two (2) years after his retum to work. upon the 
completion of the progra111 of rehabi:itation, such employee shall be subject to disciplinary 
action. 

SJ;sthm 7. Testing CUB1f. Except as otherwise provided herein, costs ~fal.l dn1g screening tests 
and confirmatory tests shall be borne by thf City. 

Sectloil 8, Refusal to Te§t. No dtf.g/aloohol testing shall be conducted with~;~ut the 
authorization of the Department Head/de~ignee. If the Oepanment Head/designee orders, the 
employee shall submit to a toxicology te~t in occordance with the .procedure set lortb above. 
Refusal to submit to -toxi~ology testing at\er being ordered to do so shall be considered 
insubordination and may result in discip inary action up to and inc:luding tennlnation. An 
employee refusing a drug/alcohol test shall be coo,idert:d to have t~:stcd positive, and if ll(lt 
tennlnated for inBUbordinatiolt, will bd subject to the same reinstatern.ent and tllslil)g 
requirements as if a positive test had occutd. 

S'e'£Uon 9. The employee and the Union hall be given a copy of the lnboratory rcpoo1 of both 
specimens before any discipline is impo~,. 

ARTICLE 19 
ltMfW¥E,Fi ASSISTANCE PROGRAM (F.A,!2 

§cciti<Jn· ,1. 1'he Employer agreeR to attemJ t to rehnbili!Jtte employee$ who arc first time drug or 
alcohol abusers, if reasonably practical. l Employees will not normally be disciplined or 
discharged without first being offered the ?pportunity of receiving trea hne.nt for such abuse. If 
the employee fails to properly and full~ participate in and complt:te a treatment program 
approved by tjte Employer, or after the co"lpletion of such program the employee is still abusing 
or resumes abusing such sub$tances, the employee shall be disciplined or di11charged. 

Scctlott l , '(tonflClant!olitv. Employees ~ay voluntarily utilize this program with or without 
referTal. Such voluntary uso shall not be thf sole basis for adverse disci;Jiimlry action. Leaves of 

... ... -aoseiice'Wi!li"ouf J11iY, may;-altne'Empl'oyei"• oi's~rciioii; be grunted 'In coordination with the E'A~,' 
where approprillle .. Ail employ~e dealings tith the EAP .sMII be strictly conHdential. . . . 

SDetlllh l. I?Jsclollne-: T h1s octlcle shallnqt operate to lumt the Employer's nght to dJSCiplme or 
discharge an employee for actions commit\ed by the employee as a result (of substance abuse or 
otherwise. Participation in the EAI' ~h ·u not limit the Employers rig'ht to impose such 
disciplinary (or discharge) ar-tions. 
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Seetlon 4. Contractunl Rluh t,. An employee's participation in the EAI' docs not operate to 
waive any other rights granted to him by this Agreement. 

ARTICUlO 
VACANCIES AND JOB POSTJNGS 

Scsdgn ·1 . . (\ppiJCIIbUJ.tvJV.Acllotcy 'l>ctcl'btlnntiM. This article does not upply to auy vac11ncy 
that is to be illlcd utilizing the procedures of the City of Bastlako Municipnt Civil Service 
Commission and the Ohio Civil Service Law (i.e., clossified positions). Por those unclassified, 
non-entry level positions that are part of the bargaming unit, the followtng procedures shbll be 
used to fill vacancies. 

The Employer shall determine w.hen a position within the bargaining unit i~ vacant and when or 
if it is to ·be filled. Additiono!ly, tho Emplpyer shall, at its sole discretion, detem1ine whethet or 
notit wishes to consider external applicants for a position where civil service tc.sting is utilized to 
fill the vacancy or the position is entry level. 

Ses;tlon 2. !Wglbilily ior llidd!!l& Ygennc!es. No employee shall be eligible for promotion 
under thue provisions who has r.ot aatisfactorily completed the required probBtiooary pcnod for 
his existing position. 

Sca·uon 3. V.·HCI!t\CY PlWJn\11 When u j9b vacnncy or VAcancies occ'Jr8 within the bnrgnining 
unit, the Employer will post an announcement of auch vacancy or vact!flcies on all Union bulletin 
boards. Said postings shall remain posted for a period of five (5) working days. The 
announcement ,hall contain the job title of the vuuncy, a brief job descnption and the nne of 
pay. 

S·cctllln 4. Anpllcptlou U"•ullluc. Any employee wishing to apply for tho posted vacancy must 
submit hf~ application in writing to the M1yor's Offlce by the end of the po~ting period in order 
to be considered for·the position. 

Sctti!m ~- .YaoMtlSV Awaqt/j£yl!lltU!f9n of lntcl'llnl Aopll£!1nq. lfmoro than one ( I) qualified 
employee applie.. for a vacancy, the vacancy, if filled internally, &hat: be awanled to the 
employee who has the htghest degree of qualifications, skill, experience and abi :ity to perform 
the work m question. If the fimployer dqermlnes that the qualifications, skill, experie.nce and 
ability of the two or more qualified appiicahts arc sub.•tantially equal, seniority shall govern. 

S!)'!t!on 6. Y•WJI.:Y t\ward/Eyalu@!loo o( lW1tcCO!JI Applleftn ts. If no applications urc 
received or if the Employer determines tliat none of the applicants are qualiflcd for the job, the 
Emj)IOyer may fill ~e ~b b~ hi lin& a (ju•\i_fi~ flew employee froJII oul.lide the barg.aining unit . 

Section z. Effective Date or Promotion. The cfJcctivc date of the ptomotion shall be as soon 
liS possible, but no later than thirty (30) wo king days after the selection has been made, if it is to 
be filled. 

Section ll. l'oy Rpte. Employees awatdod a higher paying job tmder this article shall be paid 
the working rate of the new job. 
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ARTICLE 21 
NijW/§l!BSTA'NTl ALLY CH6NG.RO JOB <.:LASSlJi ICt\TIONS 

Scctlou 1. Whenever the Employer subStan~ially changes the duties of an existing bargaining 
unit classification or creates a new c1Msit1~ation that may·be applopliate for this bargaining unit, 
it shall notify the Union of such action. $uch notification shall stnte ·:he job classilloatlon title, 
whether or not the classification is to · be included/excluded from the bargaining u11it, a 
des<:liptioo of the duties for such elnssificntion, and the initfnl wage ratel~chcdule for such 
classification 

Secti011 2. lnitigl Rate/Unit lncl!!tlog. Should the parties agree that the r,ew clnssillcation is to 
be included in the bargaining unit, both the Employer and the Union shall file a joint petition to 
amend the bargaining unit with the State Emplo>ment Relations Bo!ll'd {SERB), and meet to 
discuss the appropriate wage rate . 

. Scs!log J. Rjght to Atllust!DetermJue Dut!qs. Notwithstanding tlll)' othet' provisions of this 
Agreement, the Union acknowledges and agrees that the nssigrunent of a job titlc:!classilication to 
thocmployeeonlyrepresents the general duties of the po3ition 1111d that the Employer may assign 
to or delete from the employe~ whatever duties it deems oppropriote. including the temporary 
utilization of the employee in other posh lots. 

~RTlCLEll 
t!Q.~M Q,f WORK/QYERTIME 

Section 1. Work Week. The normal work week for regular full-time> employees shall be fony 
{40) hours of work in five (5) days ofeighl (8) consecutive hours each day, excl~iveofthe time 
allot1ed for meals during the pay period starting at 12;01 a.m. Sunday lllld ending ~~ midnight, 
Slllurday. 

Sed!on 2. Schedule AdlustnLdnts. Changes by the Employer of sta't and end ltmC$ resulting 
from unusual situations shall not require pnor notification to the Union. 

Sec!log :3. f;;gnl'1Jctua) Qvertlnrc. All employees shall be entitled to receive time Bnd one-half 
(1 l/2) their regular rate of pay for all hourf worked ir1 excess of forty (40) hours wirhin a one (1) 
calendar week period, or may accumulate ~l' to one hundred sixty (160) hours of compensatory 
tirt\e of which thoy may dt:eide on what overtime is to be paitl ami wluch is to be banked. 
Compensatory time is camcd at a roto of time and one half the regular hourly rate of pay and 
shall be banked at tho! rate as well. 

~t£11.9'! 1._ ~~ur~. ~or1c.e~ (qr C~l,l~,r~!:f'l Qvert!p•c. For the purposes of computing overtime 
payments, hohdays and vacation days s al be counted as time actually WOTJ(Od. 

Ss£!10n· S. All employ=; shall receive their regular hourly rate for all hours worked, unless 
those hours worked are subject to the ovcnimc provisions of this article. In the event ao 
employee works on a hollday, be shall reccavc his regular hourly rate of pay, plus his holiday 
pay. 

Seetlop 6. Call-Out P!Y· Any employ.:c l.vho is recalled to work after leaving work or 011 a day 
when be is not scheduled to work, shall be iivon a minimum of three (:J) houu work or three (3) 
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hours pay at his regular hourly rate, provi1ing that the time worked or paid for does not abut the 
employee's work day. 

Section 7. flex Tim~· At UJe discretio~ of the respective deportmeut head an employee may 
worl<: hours on a flex time basis. Such scpedules shall result in eight)· (80) !tours in a City Pay 
Period, but no more than forty (40) hours actually worked in a given work week. Such flex 
hours shall be ·a rnechanisn1 to reduce oyertlme cost and employees patticipating in the flex 
hour's schedules shall not use Sitch sc.l:edules to obligato the employ~r w Hdditional overtime. 
Flex work schedules shall also be used when such employees work during lunch and or rest 
periods to accommodate work loads and ljk of sufticleut replacement. 

Compensatory time may be accumulatdd to a maximum of one hmdred sixty (160) hours 
to be taken off at a future date, provld~g that tbc use of compensatory time is approved 
of in advance ~y the employee's super\.risor und does not pose an m1due hardship on the 
operations of the Employer. The use bf compensatory time shall not be denied for tht: 
sole ~urpose of imposing discipline. I . . . . 
Sect·•on 8. Employees shall have the option of cashing in comr ttme earned at a time­
and-a-half (ate during the calendar Yfar. In addition, emp:loyees may cash up to an 
additional one hundred twenty ( 120) tpurs of comp time earned at straight time. This 
may be adjusted to coincide with fede, leglslation. 

~RTICLE 23 
REST PERIODS 

Seetlo.n 1. There shall be two (2) fifteen h 5) minute rest periods on •::ach shift each work day. 
The rest periods, to the extent practicable, lw!ll be scheduled during the~ middle two (2) hours of 
each half shift, but they may not bo schedyled Immediately before of a ftcr the tneal period or at 
the ~tart or end of a shift, except for other mutually agreed upon schedu:.es. 

Sedjon 2. In order to minimize down·tinle, rest periods shall be taken during natural brea.ks in 
w.ork assignments with the approval of the jupcrvisor 

.TICLE24 
LUNCH PERJODS 

Section J .. All employees will be allowed ~ maximum of thirty (30) uninterrupted minutes for a 
scheduled lunch period, which is to be takep at a thne designated by the Employer, near the 

. mitldleoftl\8 w6rk.Siiift. . . . . .. ... . - · .. ... . .. . . . . ' ... .. 

Sqd!!)!ll. Employees shall be allowed to dd their two (2) fi!teen (15) minute rest periods to 
their lunch period, providing they do not utilize any ofth~ir rest period.lin1c: at any other time 
during the day. 
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ARTICLF:2S 
WAGES 

.Section 1. Base Salaries 1jncl Woucs. Wage rates are attached a·~d appended as 
Appendix A. I 
Secrloa l . .Schedule Admlnlstutlon. hn newly hired empl9yees will be paid the "Starling 
Rate" upon hire until the completion of p~obation. They will be paid the •· After Probation'' rate 
until they attain one (I) year's semority. Afterthe completion of one(::) year of full-time service 
tho employee will advance to tho one (I) year rate. After the completion of two (2) yours of full­
time service the employee will advance to the two (2) year rate. At the completion of three (3) 
years full-time service, the employee will be placed at the worl<.ing rate:. Those persons thot were 
members of the bargaining unit as of October I, 2008, shAll be grandfathere<l into their existing 
rate of pay for their current c:taasificat•on. Pan-time employees are hired in at the "probationary" 
rate, advance to the "11fter probation" rate in accordance with Article 13, Probationary Periods, 
but ~ not eligible for furlher advanC(:ment until such time as they arc made full-time 
employees. In the event that a pnrt-time etnpll>yee is hlrcd into full·tinle staru.,, he shall have his 
part-time service prorated to full -time cq~ivalcncy (i.e., 2,080 hours cf pan-tim~ servic.! equals 
one (I) year of full,time employment) and placed on the wage schedule. at the applicable step. 

R't'ICLE 26 
INSURANC~S 

Section l. MedicaJ/HospitaUzatlon Coyeraee. The Employer shill make ~vuilublc to all 
full-time bargaining unit members comprehensive major medicaVhospitali.2ation health care 
inaura.nce. Cost containment me4Sures may be adopted by the EmployL'I' in consideration of 
projected costs, marl<e: availabtljty of coverages, and utilization. The City shall meet and confer 
with the Unions (all recognized bargaining units) regarding levels of coverage, but th~ City shaU 
make the firUll determination if a consensus is not reached. The Employer shall be able to 
uhangc insutanc:e carriers or self-in•ure, pl'Pvic.ling the benefits are COtn?arable to exisliJ1g 
benefits. 

Section l. ,Llab.IUty Insgr»nce. The EFploycr shall can-y liability insurance coverage for 
employees operating within their scope of tttployrnent, a.~ long as such coverage is reesouably 
available. 

Section 3. Contribution Rates. Effec1ive January t, 2014, the Employer sha:l contribute 
· ninety percent·(9&%}·a.nd- bargaining-unit '1\CI'nberNhall· e0n:l'ibute ·ten· percent (40~. )-for·the­
premium cost of health cel'tl coverage unddr the applicable plan, without reimbursement by the 
City of co-pays or dcductibles. 

Eligible employees may elect any availabl~ coverage: (e.g., single, rwo·;>arty, fe.mily, etc.) subject 
to the plan offerings. Employee participfttion casts, 83 may be applicable, shall be made tluough 
payroll dedu~-tion. Each employee re~ponsibie for any hulth plan costs shall stgn a payroll 
authorizutiun fonn for the applicable dedu9tion in order to participate in or continue coverage. 
Upon enrollment/application of an eligible employee, coverage will cammence in accordance 
with the provistons of the p;an, plan proviicr, or administrator, as applicable. . 
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Section 4. Jusurance Opt·Out, Any tmployee who elects to ottaio health care coverage 
through aoo!her source other than the City of Eastlake, with presenting proof of sucb coverage, 
will receive two hundred dollars (S200.0?) per month who is cligibl1: for the family plan, one 
ln10dred fifty dollars (S 150.00) per month 

1
who is eligible for the two p!uty plan, nnd one hundred 

dollars ($100.00) per tnon!h who is eligibl for the employee o.oly plan. 

,.S'e¢19!1 5. lnsnr'111ice Cnmitilttce. '11:\c purti~s agt·ce tbat in their continued efforts to reduce 
hospitalization medicals cost$, an Employer· Wide Joint Medicallliospitalization Insurance 
Committee will be maintained and convened a.~ necessary to review alternative insurance 
covet-ages and plans er.d make recommenda1ions to the Employer. ll is understood that such 
recommendations do not obllgat~ either party contractually. lf the Committee obtains D plan 
more favorable to employees than the plans to be in effect on April I, 2005, ut a cost acceptable 
to the Employer, such plan, at tho Employer's disC"etion, may be substituted for the current pl30. 

ARTJCLE27 
LONGEVITY 

Set!lon 1. l~!l'!Jllll!t Sch.ednle. All employees hired prior to June I, 2011, will be awurded 
longevity payments at the rate of one hundred (S 1 00.00) dollars for eaoh yelll' of service, 
commencing on the employee's fifth (5th)f1 nnivcnll1'y doteoffull-time service. At that time, the 
employee will become entitled to a lump s m in a separate check, whic:1 will be processed in the 
~111ne payroll period in which the employe 's anniversary date is paid. Longevity shall continue 
to be awarded on the employee's suc:ce~sive anniversary dates, according to this pt·ocodurc and 
the below listed longevity schedule: 

Sth Anniversary 
6th Anniv~rsary 
7th Anniversary 
8th Anniversary 
9th Anniversary 
I Oth Anniversary 
1 lth Anniversary 
12th Anniversary 
13th Anniver-sary 
14th Aonivcrs~ry 
I 5th Anniversary 

$500 
$600 
$700 
$800 
$900 

SI,OOO 
SJ,lOO 
$1,200 
Sl,300 
$1,400 
$1,500 

16th Anniversary 
17th Anniversary 
18th Annovcnary 
19th Annivel'S81y 
20th Anniversary 
21 at Anniversary 
22nd Annivet'llary 
23rd Anniversary 
24th An niversary 
25th Anntverslll'y & Beyond 

$1,600 
$1,700 
$1 ,800 
$1,900 
$2,000 
$2,100 
$2,200 
S2,300 
$2,400 
$2,300 

Sst!IOI) ;. M'axlmum Puynnnt. Upon an ernploycc'a twenty-fifth {25th) nnnlversary date and 
.. thereafter, .the.employ.ee.sball.recei..vc. two, thousam.Lfwe.hllndred. (S2, SOO.) tloUars.aOJluall:Y·-· ln .. 

no event shall the maximum amount paid under this article exceed two thousand five hundred 
($2,500) dollars, annually, to any i11di~dual employee. Longevity payments shall not be 
ealculotcd into any ovcr1ime pnyments or any other fmancial pay.nenrs. Employees who 
terminate their employment during the year shall receive a pro·ru:a amcunl 

Section J, Employees hired on or after June 1, 2011, shall not be oligible for any longevity 
supplemcot under Section 1 of this Article. 
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S~ctiop 41 In addition to Section 1 of thi~ A11icle, as of January !, 2014, all full-time employees 
will be awarded longevity payments for fach year of continuous full-lime service commencing 
on the employee's 1st anniversary date pt' full·timc continuous sendee. Based on the below 
listed longevity schedule, payment will r~ in a lump sum in a separate checl< which will be 
processed in the payroll period in which t~e employee's anniversary fHlls. 

~ 
5th Anniversary 
6th AnniversllJ'y 
7th Anniversary 
8th Anniversary 
9th Anniversary 
I Oth Anniversary 
i ith Anniversary 
12th Anniversary 
13th Anniversary 
14th Armiversary 
15th Anniversary 

1~12 
5' Anniversary 
6'" Anniversary 
71

h Anniversary 
gth Anniversary 
91

• Anniversary 
1 o'" Anniversary 
ll'b Anniversary 

$750 
$850 
$950 
SJOSO 
$1150 
Sl,250 
$1,350 
$1,450 
SI,SSO 
$1,650 
$2,350 

$780 
$884 
$988 
$1,092 
$1,!96 
$1.300 
$1,404 

16th Anniversary $2,350 
17th A!lniversnr')' $2,350 
18th Anniversary and beyond $2,850 

12'" Anniversary $1,508 
l31

h AMiversary :&1,612 
14'b Anniversary $1,716 
151h Anniversary $2,444 
16~' Anniversary $2,444 
I 7'h Annl versary $2,444 
18th Armiversary and beyond $2,964 

•In future contracts the longtlvlty schedule not be increased, unless spedfically nogotiatcxl. 

Seet!on 5. Prior to the complete executi'r of this COJltract, if' an emj:loy<:e 's 2014 uMiWr$ary 
has already ooourred, th~n tho payment du~ the employee in 2014 under Section 4 of this Article 
will be made in the second regular pay pro~essed after the contract is ex.~uccd. 

S~ctlon 6. 

A. 

B. 

c. 

If an employee cashes in vacation then: 

Tho llJI1ount of vacotiorj cashed out will be deducted from the amount due the 
employee under Sectio~ 4 of this Article. . .. . -· .. . . 
If the amount of vacation coshed out exceeds the omount due tho employee 
under Section 4 of this ~rticle, then the excess amount will be deducted from 
future amounts due the ' mployee undo:r Section 4 of this Article. 
rf an employee lenves Jhe employ of the City of I!a~tlake, then n.ny excess 
amounts still owing to jhe City under this Section will be deducted from an 
employee's·final pay. 
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Section 7. Pnt,tjnn,-S'clvkc C.-ellil. All regular pan-time employees will accumulate credit 
toward longevity payments, prorated by the nurnber of hows worked during ench continuou~ and 
complete year of service. 111e l>Mis for pro-rates will be two thousand eoghty (2,080) lull-time 
h.our3 for otJ departmenlll e.nd will be credjted after the regular part-time employe~ complete tive 
(5) continuous years of full-time service. Current eligible full -time employee_, shall be entitled 
to this benefit. 1 

R1'1CLE28 
TUif tON ANQ FEES 

Section l. All book&, tuition and registration fees of courses taken by employees which nre 
related to their work, will be paid by the Employer, provided said books, tuition anu regbtration 
fees are approved of in advance of the Employer and the employee attains a pa.1sing grade of"C" 
or better or obtains a ceniftcate attesting to the passage of a course whece grades ere not given . 

• 
ARTlCLEl9 
SICK LEAVE 

S\:'sUon' l. Acsrual. All full-rime empiQyees shall oam sick leave at the rate of tour and six­
tenths (4.6) hours for every eillhty (80) hrurs actually worked, excluding uwrtime, injury lcove 
and extended sick leave. Extended si k lcuw should be understood to mean forty (40) 
oontlnuous hours or more. 

Section:! . .l.lJw. Sick leave shall be defined as an absence with pay necessitated by the Illness 
or injury of the employee, or serious illness, injury, or death in the employee's immediate family. 

~oc!lou 3. :-!ot!Ocaijgn. An employee who is w be absent on s ck leave shall notify his 
iiVpervisor of such absence and the reason therefore before the start of his work day each day lie 
is absent, unlc.!s the absence is expecied to be fo: more tlJM three (3) day,, where the employee 
w11l then give the Employer an approximate dote of hi~ rerum to work. 

Sect! on ... Mlnlm!ln~ u~nge- IUCJ.'Cll!entt Sick leave :nay be used in segments of not less thon 
one (1) hour. In the case of doctor and dental appointments the Employee should give: the 
Employer notice of such appointment twenty-four (24) hours before •:he start of the work shill 
affected. I 
Sec!(on ~- . Documentation. An employe~ absent for mor~ than thrca ;3) c(u\8ecutive work days 
must a~pply a physician's report to be ell$ible fur paid sick leave, un:Jess such report is waived 
by the Department Head. 

121025/035 

sstcton 6. Fnuure to Pt:ovJJJp: SlltU(aelqJy pgcun\entutlcm. If an emJlloycc fni'ls to submit .. 
adequate proof of illness or injury upon reque.st, or in the event that upon proof as is !Ubmiutld or 
upon the report of medical examination the Department Heed finds there is not satisfactory 
evidence of illness sufficient to justify the employee's absence, !ucb leave may be considered an 
unauthorized leave and shall be without pay. Satisfac~ory evidence is defined as a note rsquiring 
absence ti'om work from a physlotan 

Secthm 7 . .ra ttemed .Ab$YI!C·p. Any abuse or pattemed use of sick leave (e.g., for purposes 
other than due to illness or injury, or in co!).iunction with days off on a regular basis, etc.) sh"ll bD 
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sufficient cause for discipline as may be determine(! by tho Employer . 

. Section II. ll:mulbver Rcciyll,cd E&!)!l)ln@ou. Upon tho cxpectc:d return 10 work of an 
employee from an absence due to personal illneu or Injury and an issue is raised as to the 
employee' s fi tness to perfonn the require(! wo~k. prior to and as a condition of h1s return to 
work, the Employer may require the employee to be exammed by a ? hysician designated and 
paid by the Employer, to estoblish that hq is Mt disabled from the pt:rformance of his norn1al 
duties and thai his return to work. wtll not jeopardize the heuhh and safety of other employees. 

Section ~· Conf!l£!inll Phytjsion's OplnJons. Should there be a conflict botween the 
employee's physician and the Employer's physician over an opinion concerning tho employee's 
ability to return 10 work, a third physici~n will be chosen by muruol ngreement between the 
Employer ·and the F.O.P., who shall eKamine the employee and decicc the matter in question. 
This jointly appointed doctor shall be pald by the Employer and the I'.O.P., with his fee being 
share(! equally by the parties. 

~eCt!011, Jil, fmJ!iediate)~HmH¥ D11fh1~d . Whenlhc u~c of sick leave is due to an illness in the 
immediate family, "immediate family" shall be define(! to only includ1: the employee's parents, 
spouse, chlld or any other relalive residing wit~ dJe employee. When the use of sick leave is due 
to death in the imme(iiate family, "immediate family' ' shall be defmed to o:~ly include the 
employee's pnrents, spouse, child, brother, sister, mother-in-law, father-in-law, brother-in-law, 
sbtec·ih·law, grandparents, grandchild, hal~·brother, half-sister, or other person r~slding with the 
employee at the time of death. 

Section ll. NotJOsatloJl. All employees shall be notified in writing e1ch year of the amount of 
1\CCumwated sick leave possc.qsed by such mployees. 
§cellon 12. Sick Lean Ccmycrt~lon. ' . 
A. Upon the nonnal retiremen1. disability retirement, or normal death of a f'.JU-time 

empfoyec hired on or before June 1, 201 1, who has completed not less than len (10) years 
of continuous full-time servic., with the Employer, such employee (or the employee's 
spouse or estate in cue of death) Jhall be entitled to receive cash payment equal to his 
hourly rate of pay at the time ofret1rement or death. 

Payment shall be based on the following schedule. All hours of seck time that an 
employee earns over the 1,344 hqur figure will be paid at the rate of twenty percent 
(20%) of nil hours in excess or !,344. 

LeAAfh of Service 
JQto q, y~p~s .. 
13 to 15 yu~l'lj 
16 lllld ov~r 

Peroenta!ce of I .3« Houn 
2S~. 
SO% 
75% 

B. Upon the normal retimncnt, disability retirement, or deatl1 of a full-lime employee hired 
after June I, 2011. who has completed not less than ten (10) years of contmuous full­
time sorvlco with the Employer, apch employee (or the emplc yeu's spouse or estate in 
case of death) shall be entitled to receive a cash payment equal to his how·ly rnJe of pay 
at the timt: of retirement or det.th, based on the following schlldule: 25% of up to one 
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thousand three hundred tony-four (1,344) hours of sick leave, for a maximum of three 
hundred thirty six (336) hours of pt~y. 

Sc~tlo.n 1:1. Pih'lodlc ConvcrH!on CH)llncnts. If the total cosh paymettt for sick leave 
conversion exceeds ten thousand dollau ($10,000.00), no more than fo:'ly per~nt (40%) shall be 
paid out in the first year of eligibility. pe remaini ng sixty percent (60%) of the sick leave 
payout will be divided in halt: with thirty ~ercent (30%) payable in the so:~ond yeur of eli¥ibility 
and the remaining thirty per~nt (30%.) pa able in the third year of eli~ibil ity. Notwithstanding 
the afor&.said Jansua.ge, the Eli'IJlloyer e.~~d 111 employee shalln(lt be precluded ~m agreeing to a 
longer payout or having less than a ten thousand dollar ($1 0,000.00) payout S\tbjcct to the 
ftforeuid tenus. 

SeeUoo 14. Accidental Death. Notwith:nandina the foreaoing, in those in.!tances where the 
employee is killed in the line of duty, the employee's estate shall be entitled to one hund!W 
porccnt (100%) ofth~ accumulated sick time houn at the employee's hourly rate . 

Seerloa 15. ~. Any newly hired employee shall not he credited with a:-.y 
unused accumulated sick leave earned with nn01her public agency/entity. 

ARTICLEJO 
HOL1PA¥f /PERSONAL DAYS 

.SW!ou. l. Rcpqunl'lcd tlolldp~. All full·time cntployees shall receive 1he follt1wing paid 
holidays; however, all new hires shall recel,f,lc the Holidays that occur alter their hir'C d~tc. 

New hires shall on!~· receive those holidays that occur after !heir hire date. 

I. Now Year's Day 
2. President's Day 
3. Oood Friday 
4. Memorial Day 
S. Independence Day 
6. Chrisbnas Day 

7. Labor Day 
8 . 1banksgiviug Day 
9. Friday after Thanlcsgiving 
10. Christmas Eve Day 
11. 2 Floatmg Holidays 

Sect!uu 2. HolidRy Pny Ellulblll.ty. Itt order to be eligible for the above paid holidays, the 
employee must 'report to work and acnu(Jly worke the last scheduJ,~d work day before and 
immediately after tho holiday, unless the n~scncc is excused by the De.partment Hoad nt his sole 
discretion. 

1 Seetion 3. l'e.-.onal Dayo. 

A. Each employee shall earn one ( 1) personal day for each Cft.endar quarter where the 
employe<: bas perfect attendance, which Is to be taken in the next immediate three (3) 
month period or forfeited. (Calendar quarters are defined as; January through March, 
April through June, July throuijh September and October through December). 

B. Each employee shall be granted six (6) personal days per yeilr, which are to be taken 
during the year or forfeited, however new hires aholl have their personal days pro rated 
based on hire date at h rate of 4 h04rs per month. 

C. During the last calendnr yel!f of A(l employee's pensioned reti':ement they s~.all reccivo 
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C. During the last c~lendor year of on employee's pensioned retirom~nt they shall receive 
their full complement of llolidays ind Penonal D~ys on January l" of that year. 

~ecUon 4. Oolldan Obsorvc!L If any of the above holidays fall on a Sunday, the following 
Monday shall be observed as tho holiday, If any of the obove holid~tys f~ll on Samrday, the 
preceding Friday shall be observed. Floatipg holidays may be taken at the ~'tllployee's discretion 
upon.approval of the Employer. 

Section 5'. JtoUdpy Wor!s Qptjqu. At the discretion of the respective department head, with 
consideration of wor!cloads and depar.tnmt needs, an em;>loyee not regular\ y scheduled may 
work designated holidays. The employee may then elect to talc•: the additional holidfty 
compensation in the form of payment. All such banked holidays shal: be paid in December of 
each year. 

ARTICLE3J 
VACATIONS 

Section l. Accrual. All regular fuiJ-t&me employees ahall accrue aMual vacation leave, based 
on their length of service of continuous full-time scrvica with the City, t•• follows: 

After one ( I) year full-time servi~>~ 
After tlve (S) years full·time service 
After ten (10) years full·time service 
A:ter fifteen (IS) years full·limc service 
After twenty (20) years full·time service 

two (2) weeks 
three (3) weeks 
four (4) we~ks 
five (5) weeks 
six (6) weeks 

Section '7. OSJ!g¢1Cnrrx-Ovcr. An e:np\oyee shall be credited with his vacation leave on hi~ 
anniversary dote which shall be required 19 be talcen by the employee within twelve (12) months 
thereafter. Vacation requests shall be scheduled in minimum increments of tour (4) hours. 
Employees earning three (3) weeks of vacation or more each year sh~ll be able to toke up to ten 
(10) days of such vacation time on a daily basis. An employee shall til permiued to carry over 
from one year to the nelCt immediate year up to three (3) weeks of unu~ed, camod vocation time, 
which must be taken as tim~ oft. Vacation time that is not taken during th~ next immediate year 
shall be forfeited. 

Seedo.11,j, lhnuh·£d UsMg.e. EmployeeS: with three (3) or four (4) weeks of nrmual vacation 
accrual must use a minimum of two (2) weeks all!lually, or when an ecnployec separates.service 
the employee must have used twenty (20) hours of vacshon for each completed three month 

.. .. krol!<!.~in~ '"~ ~!liJ?ls!Y~~~Jast!lllnly~.<tate. gmP.IQy~_'\'itl! fu:!'J~l.or s1x. (§} Y!:ecks !Jl 
a.nrtUAI accrual must usc a minimum oflhrec (3) weeks aMually, or when an employee separa:es 
service the employee must have used thirty (30} hours of vacation fo•· each completed three 
month period since the employee's last Qnniversary date. 

Scelloll·4. IJimCr(,ICOey Work .tlurlgg V~catltm Pel'lod. In CD8C of emergency, the 06partrnent 
Head has the lit;ht to require employees tQ work on all or part of planned vacation leave. If an 
employee is required to work under circumstances set lbrth above, the <!lllployee shall be paid an 
amount equal to the usual compensation for the day or days so worked and the employee shall 
have !he vacation dnys worked ~cheduled for a later time in the calendar year. 
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Soctlou s. s~vn••trioo ·fnymc1u. Upon aeparat1on from cmp:oymcnt With the Employer, except 
for call.!le, and su~ect to the usage requirements set forth in Section 3 herc:tn, an employee shall 
be entitled to compensation, at his current rate of pay, for: 

1. 

2. 

Any unu~ed vccation leave accrued to his credit, that he is oth<:rwise entitled to utili7.e at 
the time of his separation. I 

Vacation leave earned but n<>t ore~ited since the employee's ju·evious anniversary date, 
calculated by detennining the number of days elapsed from the employee'~ previous 
aiUlivctsary·date to the date of scp~rR!ion, divided by three hundred sixty-five (365) timc3 
the nwnber of days vacation the employee would hAve been eo:itled to be credited on his 
ne.xt anniversary date. 

S~don 6. Death of tllc Jl:mplnm. The dc.,th of 1111 employee sh31l result in the amounts 
calculated in.the above section being paid to the employee's estate. 

Section 7. Prior Scrvlco Crcc\lt fsu• "imoloycu .Hh·ed Prior to OotO!llhct· I. 2007. 
Commencing with the calender year 199~. the City of Eastlake will count prior service with 
public employers, other than the City of Eastlr.kc, for the pui'Jloses of compucing the amount of 
vucution leuve for those employees hired 9cforc Aplil 16, 1999. All City ~'lnployces hirod on or 
after April 16, 1999, will havo prior sorvi~ orcdit computed in compli.onco with O.R.C. Scctioo 
9.44(8~(1). Those employees hired before April 16, 1999, who have prior service credit ormore 
than six months shall be ct-edlted with ft ydnr of prior scrvico credit for vacation acot\la.l pUiposes 
only, i.e., four (4) years and seven (7) months sbeil be deemed five (5) years prior service credil. 
Those employees hired before April 16, 11199, shall not t•eceive credit [or prior service of si11. (6) 
montht or less, i.e., four (4) yean and five (5) months !hall be deemed four (4) years prior 
service credit Bargaining unit employees shall not receive any retrwctiv~ vacalion accrual for 
prior public service for any yeaN prior to January I, 1999. 

IIWWn !!. PJ'Ior. Service Crodlt for Emp!orees Jllrc-d A&r Uec.embcr 1, 2007. For all 
bargaining unit members hired· after December I, 2007, service credit fJr v&cauon purposes shall 
be balled on y~ars of continuo u.s, full-tim~ ~et'Vlce with the City of Eastlake, Ohio. 

A;RTICLE Jl 
INJURY LEAVE 

ScyUon I. A full-time employee who is injured while pertonning the duties of hia position, 
:Wh«eby S\l~b iAillfY.O'Iake.$..i! imponib~ fQl \ll<tl1!1\JllOYC<.'<..!9.~!.Js,.lh!lll ~.Jlllid'.J!i! .. t,!gUIJif.tD!t . 
of pay during the time period he is unoblc to work, not to exceed sixty (60) calendar da,. from 
the injury date. All injuries must be reported on the shift of occurrence. or wiUlin one (I) 
calendar week, to be eligible for payments 1mder this wiicle. 

Secttoal. Procedun:. In onder toM able to receive payment in ftccordan:c with t11e provisions 
cont11incd herein, an employee injured in the line of duty !hall complete the rcquncd steps for 
eligibility certification establish~d by \he Employer and apply to the Bureau of Workers' 
Compens~tion for medical benefits only. Pending the determination of the cloim 's 
compensability by the Employer, an employee rn8y use any accrued sick leave, vacation leave, 
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or other available paid leave to cover th~ time during which he is unable to work. Upon tl':e 
approvo.l of the claim for medical benelits l>y the Bureau of Worke,.,. Compensation, the 
tlmployee will be re-credited with all paid leave that was used to cover the rime it took for the 
claim to be initially detennined as cumpts~ble, and will receive his regular rate of pay for the 
remaining time during the lixty (60) cal.endar day period. Should a claim be denied by the 
BWC, the Employer's obligation to pr? vidc such payment(s) sh~ll be terminated and the 
employee shall reimburse the Employer for payments already received. 

SeqtjQu ·a. i.tgbt O.uf:lo. WoJ'k after too, After the sixty (60) calc:ndar day IOD period should 
the employee still be unable to retUrn to ~ork, the Employer, at its discretion, may require the 
employee ro submit to cr fitness for duty ex:am, at the Employer's cost, to ascertain whether or not 
a light duty position may be e.vailable. The employee may also apply for tost wages Rod bene·fits 
through the Bureau of Worker's CompJnsation or utilize any accrued available paid leave. 
Nothing in this article shall obligflte the Employer to offer or create u light duty posttion f01· an 
employee wbo is unable to return to wo~k aficr the IOD period. lt is within the employee's 
discretion as to whether or not he wishes to accept an offer of light dut)'· 
Light duty positions are intended to be le!1JpOr&ry in narure. Whether ·~r not to offer or continue 
a light duty positiol\ is ut· the sole discretion of the Employer. 

' 
ARTICLE 33 

. . . . MILrTARY LEAVE . . . . 

~.ll:..l· An employee !ball be granted a leave of abseflce for mthtary duty 10 uccordnnce with 
state and federal laws. I 

ART1CLE34 
UNPAID LiAYES QF ABSENCE 

I 
~· At the Employer's discretio?, an employee who has e<>mpleted one (I) ycur of 
continuous servico with the Employer mpy be granted a leave of absence without pay for a 
period not to ex <:\led one (1) year for injury, illness. educational PllJll{ISe~<, •mployment by the 
Union, or other personal reasons. Consjdcratlon wltl be given to the reasons and evidence 
presented by the employee to the Employe!' 

Section 2. fi,egy'cM! J'qutturc. All lear es of absence (and any ex·:ensions thereof) must be 
applied for and grahted in writing on fonns provided by the Employer (with n copy to the 
employee). Except in cases of an emergenpy. the leave request shall be tiled with the employee's 
Depll!1ruent Head not later than two (2) weeks prior to the dRte on which the leave is to start. 
Along with the request tor the !.eave, I the employee shalt suppt:~ any and all available 

.. ...... do?•c'IIl.~n!alion in support of s~id .l~ve. Thi.s documentation shall consist C)f medical ;>roo.f of 
disability in cases where the leave is for medical purposes and the sp<:cific toeason for the leave 

when the lc~ve i~ for other purposes. I . . , . . . 
.aeC'Il'on 3. ot flcntl ll 11 ·ov I/De11 ·lll. An employee Will be :nouficd tn wntmg wtthin 
five (5) working days from the date the a plication was made of the approval or disapproval of 
the leave of absence request for ten (10) :.forking days or less. For n leave t•equest in excess of 
ten ~ I O)_ working days, tl1e employee wi~~ be notified within two (2) weeks from tho date :he 
apphcahon was made of the approval or thsapprovol of the leave. 
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Section ~. Bem1flts Wblls 011 Lenvv An employee who is granted such a leave shall not oc<;cue 
any benefits during his absence. except seniority Titc employee may continue his insurance 
coverages by pa)'lng the appropriate monthly premiums to the Ducctor of Finance. 

Section S. Conduct In,consbtent wl!h Lean. Lt:aves of absence will not be granted for the 
employee to seek employment with another employer, nor shall any employee work for another 
employer during the time period he is on loave. Any employee who works for another employer 
while on leave shall have his leave canccl\ed immediately and be subject to disciplinary Rction. 
Section 6. Return fr.om Leav.e!RtlnJ!atemcnt- With the Employer's approval, An employee 
may, upon request, return to work prior to U1e expirahon of any leave of absence. When an 
employee returns to work after a leave of absence, he will be assigned to the position that he 
fonnerly occupied or to a similar position if his former position no lon .~er exists ul the applicable 
I'Bte of pay, provided tho employee is oble to perform the work. 

A.RTICLE35 
FAMH,Y MEDICAL LEAVE 

S$ctiOII J. The Employer agrees to comply w1th the requirements of the Family and Medical 
Leave Act (FMLA) of 1993. 

Stgtlon l. Sybl!tJtt\ffOn of Paid Leave. An employee is required to usc available poid vacation, 
3lck leavo or personul le~ve to substitute for ull or port of this twelve (t 2) week leave period. 
Under ¥pecified circumstances, this leave nay be taken on an i11termittent basis. Certlflcution of 
need for leave may be required by the City of Eastlake. 

ARTICUC36 
FUNERAL LEAYE 

Sectlonl. A full-time employee shell be granted time offwilh pay for the purposes of e.lter.ding 
the funenl upon the death of 8 member of the employee's immediate family The employee 
shall be entitled to 4 maximum of three (3) work days off with J:IIY for ench death in his 
immediate fomily. For the purposes of this article, "immediate family" shllil be defined as to 
include only the employee's spouse, chil<lreo, parents, sister, brotber, iJ'andparents, 
grandchildren, sister-in-law, brother-in- ln)Y. mother-in-law, father-in-l.lw and step family, or any 
other relative Jiving with th~ employee at l'e time of death. 

Scetl6u 2. Any employee shall be grante~ one (I) d~y off with pay fer the purpose nf tlttcndlng 
the funeral upon the death of the .m~ployed's niece or nephew. 

Sost!On ;\, Jf an employee requires more time tha.n contained in the above paragraph, he may . -· .. . . . ... ··--· . . . . . . ' 
utilize vacatipn time, sick leavo or lonvv wichoul po.y, with tho ap:ftO\ ol of the employee s 
Departmeot Head. 

ARTICL£37 
JQRYDUTX 

Soctinil 1. An employe<> who is cltlled for jury duty or subpocnned as 8 witness for an action to 
which he is not a party, will be granted tim~: off with pay for the purpo,;es listed above, providing 
the employee either leaves work and/or retum~ to work immedtal:cly before or after su'h 
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purposes listed nbove md aurreuders an~ and all compensation received as a result of the above 
activity to the Employer. 1 

ARTICLE38 
SAFJVY COMMITTEE 

Sett!on I. A Safety Committee consisting of not more than thre() (3) Union members shai1 
confer on a quarterly basis with the Mayo~ or his designee, if necessary, to maintain $&fe working 
conditions for employees. If conditions warrant, at the Mnyor'a dlscmtion, meetings may be held 
more frequently If requested by either party. Should the Mayor or his designee schedule 
meetings during the employees' work day, the employees shall be paid while attending such 
meetings. Should tho Committee bo unable to agree to either the exintcnce of, or the solution to, 
a problem regarding safety, the Committee shall be allowed to discus!! the situation with the 
Mayor. 

ARTICLE39 
CONFORMITY TO LAW 

Section 1. This Agreement shalt be subj~ to and &uboroinatcd to any present and future federal 
laws, and the invalidity of any provisio~ of this Agreement by rea1:on of any such existing or 
future federal law shall not affect the vali~ity of the surviving provisions. 

Section 2. If the enactment of legislation or a determination by a court of final and competent 
jurisdiction (whether In a proc:4eding bet~een the parties or in one not between the parties but 
controlling by reason of the facts) r~ 1111y portion of tl1.is Agreement invalid or 
unenfureesble, such legislation or decision shall not affect the validity of the surviving 
provisions of this Ag~:eement, which sh!JI remain in full force anol effect as if such invalid 
provision thereof bad not been included herein 

Section 3. In the event of n determinatiQn pursuant to section 2, above, the Employer and the 
union shall meet within thirty (30) cal~ndnr days for the purpose of negotiating a lawful 
alternative provision for only such affected provision(s) 

4-RTICLE40 
HEADINGS 

Seetlon 1. It is under1tood and agreed that the use of headings before articles is for convenience 
only and that no heading ahall be used in the interpretation of said article nor affect any 
interpretation of any such article. I· 

ARTICLE41 
OBLIGA TlQN TO NEGOTIATE 

Section !. The Employer Lllld the F.O.P. acknowledge that during nc~gotiations which preceded 
this Agreement each had the unlimited right and opportunity to ma:~e demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargainin&'negoti6tion' nnd that the und.erstanding and agreements ar;ived at by the pllrties after 
the e1tercise of that righl1111d opportunity Je set forth in this Agreem~nt 
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Sc:cl!on 2. Therefore, for the life of this Agreement, the Employt:~r and the F.O.P., each, 
voluntarily and unqualifiedly waive!! th,e right, and each agrees that the other sh111l not be 
obligated to negotiate coll~vely with r~pect to any subject or matf.er refetTed to, or covered in 
this Agreement, except aa set forth in Article 43, Section 2, Mid-Tenr.: Bargaining. 

~RTICLE4Z 
SEVERANCE OF PRIOR AGBEEMRN1:sf 

MID-TERM BARGAINING 

Section l. This Agreement rcpresents lthe entire agreement between the Employer and the 
F.O.P., and unleaa specifically and exprqssly 3trt forth in the expres:1 written provisions of this 
Agreen1ent, all rules, regulations, benefits and practices previously t1nd presently in effect may 
be modified or discontinued by the Emplqyer upon notification to the F.O.P. 

I 
Section 2. Mid-Term UHI'I!Ilhllng. lf tfe Employer is oontemplating any changes that would 
affect the wages, hours, and/or oonditio118 of employment not othEawise provided for in this 
oonttact, then the Employer, prior to malcing euch change, ahall inforl'(l tho Union of said proposed 
change and nesotiate to impasae with th~ Union concerning such change. The Employer may 
unilaterally implement such change after impa.sso is reached and '!he Union may grieve the 
Employer' s deci3ion. 

+RTICLE43 
8ARGAJN1NG UNIT APPtiCATIQN QF CIVIL SERVICE LAW 

SectjOJJ I. The parties agree that no section of the civil service luws contained in the Ohio 
Revised Code Sections 9.44, 124.01 through 124.56, nor any toea. ordinance of the City of 
Eutlm or Rules and Regulations of thp Civil Service Commission of the City of Eastlake, 
pertaining to wages, houm, tenns and other conditions of employmenl, shall apply to bargalniug 
unit employees where such matter haa bee~l addressed by this agreement. 

S«tlon 2. Notwithstanding the above, !Sections 124.388 end 124.57 ORC shall continue to 
apply to bargaining unit employees. l 

RTICLE« 
j)URATlON 

Section I. This Agreement aball be effectlve January 1, :!0-!4-2017. This agreement shall 
continue in full force and effect, along wit any amendments made and annexed hereto, until 

. _n.!idnight, ~~m!Je!3}, ~2019 . 

Section 2. If either party desires to mo?tfy this Agreement, it shnll give written notice via 
email with retum read receipt of such intent no earlier than oue hundred twenty (120) 
calendar days prior to the expiration date of this Agreement. Such notice shall be via 
cliUlil with read return receipt. The P~rties shall commence negotiations within two (2) 
calendar weeks upon receiving notice of intent. 
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SIQ.NAIURE PAGE 

Agreed to tbis 

For die: City of Eastlake: 

tJitk ~ f{l 
Carol-Ann Schindel, Finance Director 
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__ ,20 1)1( 

For the Union 

Bargaining Team Member 

Bargaining Team Metnber 

Bargai.n.ing Tellln Mem.bc:T 
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APPENDIX A 
W !GE HEDULE 

C LIAN UNIT 

•Salary schedule shall be effective the'fll'St full pay of2018 and 2019 

••• 2018 intt"l after orob. l~ 
Administrative Associates $13.30 $14.67 $16.03 
Administrative Assistants . $14.74 $15.83 $16.91 
Senior Citizen Coor.di.nator ' $15.51 $17.01 ... §18.59 ------· .J sts.v_ Pavr~!!_Q_fflcer ---........ --··-- --~16.33 -- ._g7.so 
VIctim Advocates $14.76 $15.39 __ $16~q_o 

-
___ A ___ 

-·----· 
2019 

·-· ---· 
Administrative Associates $14 .. 61 $16.04 $17.45 
Administrator Assistants $16.11 $17.24 $18.37 
Senior Citizen Coordinator $16.91 $18.47 $20.02 
Payroll Officer $16.52 $17.76 $18.98 
VIctim Advocates $16.13 $16.79 $17.42 
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$17.35 $18.65 
$18.85 $20.79 
$21.75 $24.97 

--$18.71 $19.89 
$16.62 $_!7.22 

$18.82 $20.18 
$20.38 $~ 
$23.40 $26.75 

r-1~~-24_ $21.47 . 
$18.06 $18.69 




