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ARTICLE | - RECOGNITION

The Perkins Board of Education, hereinafter the “Board”, hereby recognizes the Perkins
Education Association (OEA/NEA-Local) hereafter the “Association” as the sole and
exclusive bargaining representative, for the purposes of and as defined in Chapter 4117
Ohio Revised Code, for all professional, non-supervisory personnel, as employed by the
Perkins Board of Education, (as certified by the State Employment Relations Board),
classroom teachers (K-12, full-time and part-time, vocational), guidance counselors,
librarians, and department heads. The Association recognizes that the Superintendent,
Assistant Superintendent, Principals, and other Administrative personnel as defined in
Chapter 4117 Ohio Revised Code are excluded from the bargaining unit. Also excluded
would be the athletic director. The Employer recognizes that Association representation
will include any newly created position unless employment into the position is governed
by Section 3319.02 of the Ohio Revised Code.

ARTICLE Il - NEGOTIATIONS

Either the Association or the Board of Education may initiate negotiations in the year of
contract expiration by letter of submission forwarded to the other party by February 1,
outlining their intent to bargain as defined in Chapter 4117, O.R.C.

A. Within twenty (20) working days of transmittal of said submission letter, the
parties shall hold their first negotiation session. At any negotiation session, either
party may be represented by no more than five (5) representatives.

B. All issues for negotiations by the Association and the Board shall be submitted in
writing at the first meeting. No additional issues shall be submitted by either
party, unless agreed to by both parties. This language shall not be interpreted by
either party as limiting the right of one party or another to present counter
proposals.

C. Each party shall pay its own expenses pertinent to any representations or
witnesses, and any expenses incurred in preparation for negotiating.

D. Resource persons or observer may be present by mutual consent of both parties.

E. The following shall be determined at the commencement of each meeting prior to
proceeding to negotiating items:

1) the time, date, and place of the next meeting;
2) the agenda for the meeting in session;

3) the time of the meetings should be approximately three (3) hours unless
otherwise agreed.
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F. As negotiated items are tentatively agreed upon, each shall be initialed by each
party.

G. When a contract has been reached by both parties, the tentative contract will be
submitted to the Association for ratification. The ratified contract must be
returned to the Board by the Association. The Board will at its next meeting
approve or disapprove the contract by appropriate motion.

If after thirty (30) calendar days from the first negotiation session, agreement has not
been reached on all items under negotiation, either party may call for the services of the
Federal Mediation and Conciliation Services to assist in negotiations. If a party calls for
Mediation involvement, the other party shall join in a joint request.

The Board of Education agrees that the aforementioned Federal Mediation shall
supersede all other dispute settlement procedures contained in Chapter 4117.14 O.R.C.

The Association and the Board of Education may by mutual consent agree to enter into
nontraditional negotiations.

ARTICLE 111 - STRIKE CLAUSE

The Board of Education agrees that the members of the bargaining unit have the right to
strike under Chapter 4117.14 of the Ohio Revised Code at the expiration of the contract,
provided that the employee organization representing the employees has given a ten-day
prior written notice of an intent to strike to the public employer and to the State
Employment Relations Board.

ARTICLE IV - GRIEVANCE PROCEDURE

PURPOSE

The primary purpose of this procedure shall be to obtain at the lowest level and in the
shortest period of time, equitable solutions to grievances which may arise from time to
time.

DEFINITIONS

A A “grievance” is a claim by a member of the bargaining unit, that there has been a
violation, misapplication, or misinterpretation of one (1) or more of the provisions
of this agreement. In the event that such a violation, misapplication, or
misinterpretation of the agreement affects a group of teachers, the Association
may file a grievance on behalf of the group, in which case the Association shall be
the grievant.

B. An “aggrieved person” is a member of the bargaining unit having a grievance.
The Association shall designate one or more representatives for grievance
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procedures in each school building. Any teacher may consult a representative for
assistance.

C. A “day” in this section where not stated, shall mean a working day. The number
of days indicated at each level shall be considered as maximum and should be
adhered to in expediting the procedure. A working day is a day other than
Saturday, Sunday, any day in July and the following holidays: Christmas Eve,
Christmas Day, New Years Eve, New Years Day, President’s Day, Martin Luther
King Day, Good Friday, Memorial Day, Labor Day, Thanksgiving Day and the
day after.

PROCEDURE

Time limits stipulated herein are considered maximums to ensure rapid resolution to
problems. Time limits may be extended only by mutual agreement of all parties
concerned. Failure of Administration to adhere to the time limits will affirm the
grievance. Failure of the grievant to adhere to the time limits will result in a nullification
of the grievance.

LEVEL ONE - INFORMAL

Within twenty (20) working days of an event or condition that an individual considers a
grievance, he/she shall discuss the problem with his/her immediate supervisor, or with the
member of the administration whose action or inaction created the situation in an attempt
to resolve the problem without filing a formal grievance and meet with the aggrieved
within seven (7) work days of the request. The administration will respond in writing
within five (5) work days of the meeting. He/she may do this alone or with his/her
official Association representative.

LEVEL TWO - FORMAL

A. In the event the aggrieved person is not satisfied with the disposition at Level
One, within seven (7) working days after the receipt of the written response,
he/she may inaugurate the formal proceedings and a hearing shall be arranged
between the aggrieved, the immediate supervisor, or aggrieved administrator, and
Association Representative, and other parties who may be needed to give
information relative to the claim. The disposition by the Supervisor shall be
added to the Grievance Report Form within seven (7) working days unless
mutually agreed upon.

B. In all levels of the formal proceedings, official Grievance Report Forms shall be
made n-triphicate; one (1) for the aggrieved; one (1) for the administration; and
one (1) for the Association. (See Appendix A)

LEVEL THREE

A. In the event the aggrieved person is not satisfied with the disposition at Level
Two, within seven (7) working days after the receipt of the written response,
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he/she may inaugurate the formal proceedings and a hearing shall be arranged
between the aggrieved, the Superintendent/Designee, or aggrieved administrator,
and Association Representative, and other parties who may be needed to give
information relative to the claim. The disposition by the Superintendent/Designee
shall be added to the Grievance Report Form within seven (7) working days
unless mutually agreed upon.

In the event that the Level Two, or Formal Step, of this procedure was with the
Superintendent, the next step would be Level Four.

4.07 LEVEL FOUR

A

If the aggrieved person and the Association are not satisfied with the disposition
in Level Three, the Association may demand that the issue be submitted to
arbitration within seven (7) work days after the Level Three hearing.

Notwithstanding the language of Section 4.07 A., the parties may request the
grievance to be mediated by a mediator chosen by the parties from the American
Arbitration Association before the issue is submitted to arbitration. Such request
shall be made by mutual agreement of the parties.

The arbitration shall be conducted in compliance with the American Arbitration
Association’s voluntary rules and regulations.

The arbitrator shall be appointed pursuant to the American Arbitration
Association’s Labor Arbitration Rules. Either party shall have the right to request
an additional list if it is not possible to appoint an arbitrator from the first list
supplied to the parties.

The arbitrator will render the written decision and award no later than thirty (30)
days following the closing of the record on the case. His/her decision shall be
final and binding on the Association, its members, the employee or employees
involved, the Board of Education, the Superintendent, and all other agents of the
Board of Education. Cost of the arbitrator’s services shall be shared by the
parties.

4.08 RIGHTS OF PARTIES

A

Both parties agree that grievance proceedings should be handled in a confidential
manner.

No teacher may be represented by any teacher organization other than the
Association in any grievance procedure initiated pursuant to this procedure.

No teacher shall be denied the right to legal advice and/or counsel in any of the
levels listed above.
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D. Copies of all written decisions of grievances shall be sent to all parties involved,
the Association president, the aggrieved, and the appropriate administrator.

E. No records, documents, or communications concerning a grievance shall be
placed in the personnel file of any of the participants in the procedures described
in this agreement.

F. Forms for processing grievances shall be made available through all
administrative offices in each building, the central administration office, and
designated officials of the Association including Building Representatives and
members of the Association Grievance Committee.

G. Records of the grievance proceedings shall be kept in a separate file, called
grievance file, by the Treasurer of the Board. All records of proceedings will be
kept until it is permissible to destroy them in accordance with the local “Records
of Retention Policy”.

ARTICLE V - LEAVE PROVISIONS

ASSAULT LEAVE

In the event of a physical assault on a teacher in the performance of his/her duties by a
student of the district, which results in the teacher being absent, such absence will not be
charged to sick leave.

Such assault leave shall be granted upon certification of the attending physician and shall
not exceed one hundred twenty (120) days.

For purposes of this Article, to be entitled to assault leave, the assaulted teacher shall file
formal charges with the appropriate law enforcement agency.

Assault leave shall not be granted if it is found by a court of competent jurisdiction that
the teacher committed a criminal assault against the student causing the injury.

ASSOCIATION LEAVE

The Association will be granted for each OEA Representative Assembly not to exceed
two (2) meetings annually, a maximum of two (2) days for three (3) delegates.

JURY DUTY/COURT LEAVE

When it becomes necessary for a teacher to accept jury duty, the teacher shall be paid
his/her regular salary for the number of service days involved. Such leave shall not be
deducted from any other type of leave. No bargaining unit member shall have any
obligation to reimburse the school district for any jury duty service compensation
received from the courts.
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5.05

MILITARY LEAVE

Military leave shall be granted to teachers pursuant to Ohio Revised Code.

PERSONAL LEAVE

1.

2.

4.

All instructional staff members shall be allowed unlimited personal leave days.

Personal leave shall be for the purpose of conducting personal business which
cannot be conducted at times other than regular school hours.

A

A bargaining unit member shall be allowed to take one (1) personal leave
day per child, per year, to accompany their child(ren) on school related
activities. A bargaining unit member shall be allowed to take personal
leave days to attend or to travel to school related athletic events that occur
during the work day in which their child(ren) are participating. The right
to use personal leave days for school related athletic events shall be
limited to that level of competition prior to the state event and the
competition at the state level. Additional reasons a bargaining unit
member shall be allowed to take personal leave include: appearing as a
litigant or a subpoenaed witness in court where Perkins Local Schools is
not a party to the litigation; signing business papers; transporting a child to
or from college (two days per school year); emergency transportation
difficulties between home and school; observing a religious holiday (four
days per school year); attending graduation or military recognition
ceremony of self, spouse, or child; accident involving family property;
attending marriage ceremony of son, daughter, brother, sister, mother or
father (one day if event is within 200 miles of Sandusky, two days if event
is between 201 to 400 miles from Sandusky, three days if event is over
401 miles from Sandusky); being a member of a wedding party (one day if
event is within 200 miles of Sandusky, two days if event is between 201 to
400 miles from Sandusky, three days if event is over 401 miles from
Sandusky); attending to personal legal matters where the Board is not a
party; and other reasons as approved by the Superintendent.

A bargaining unit member who wants personal leave for a short period of
time (i.e. two (2) hrs. or less) may avoid taking personal leave by making
arrangements with another bargaining unit member to cover his/her
assignment. The bargaining unit member covering for a fellow bargaining
unit member shall not be entitled to additional compensation under
Article XXI. The bargaining unit member shall inform his/her immediate
administrative supervisor of the time of the leave, the duration of the
leave, and the fellow bargaining unit member that is covering the duty
assignment.

Personal business would NOT include such activities as vacation, extending a
vacation or holiday period, social or recreational activities, shopping trips, hobby
activities, secondary employment, accompanying spouse on a trip, job hunting,
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5.06 A.

and sick leave, etc. If a question arises as to the appropriateness of a reason, it
should be reviewed with the immediate supervisor before taking the leave.

If the Administration has reasonable grounds to believe that a bargaining unit
member has applied for and used personal leave in violation of #4, above, the
Administration may request the bargaining unit member to verify his/her use of
personal leave. Any bargaining unit member found to have used personal leave
for any of the activities cited in #4, shall be reprimanded and have his/her salary
docked for the day in question and/or face criminal prosecution.

Written request for personal leave shall be submitted at least three (3) days in
advance of the date for which leave is requested. If three (3) days’ notice is not
possible the staff member shall notify the building principal or immediate
supervisor as soon as possible. In such situations, the personal leave form shall be
submitted during the first workday after conclusion of the leave.

When a member requests personal leave in Kiosk or similar software system the
member is not required to list specific reasons. There will not be a deduction in
salary or sick leave when personal leave is used in accordance with this provision.

Personal leave shall only be used in increments of one (1) or one-half (1/2) days.

LEAVE OF ABSENCE (UNPAID)

A leave of absence for up to one (1) year shall be granted by the Board of
Education to members of the teaching staff for the following purposes:

1. Personal illness
2. Physical or mental disability
3. Pregnancy

The Board of Education may, but shall not be obligated to do so, grant an unpaid
leave for the following purpose if so recommended by the Superintendent:

1. Election to political office

An employee desiring such leaves, shall present in writing, a request stating
clearly the reason and purposes of the leave to the Superintendent. When the
reason for the leave is personal illness, physical or mental disability, or
pregnancy, an employee shall also attach a doctor’s statement.

The Superintendent shall report the request to the Board at the next regular
meeting. Without request, the Board may grant a leave of absence because of
physical or mental disability.

If a leave of absence is granted for personal illness, physical or mental disability,
or pregnancy, it may be extended for a second year by written request presented
to the Superintendent and with the approval of the Board.
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Any employee who is on leave of absence and who wishes to return to his/her
duties at the beginning of the following school year shall notify the
Superintendent of such intention no later than May 1st.

Upon return from a leave of absence, a teacher shall resume the contract status
held prior to such leave and will be returned to a position for which he/she is
qualified. Teachers using any Board approved leave of absence shall not lose
seniority held prior to the leave, nor shall they gain additional seniority for the
time on leave.

Teacher(s) on an unpaid leave(s) of absence as stated herein shall not be eligible
to receive any of the following benefits:

1. The accrual of sick leave
2. Payment for calamity day(s)

Contingent upon the procedures established by the insurance company(ies)
providing the specific coverage, an employee shall be eligible to have any and all
of his/her insurance coverage continued during an unpaid leave of absence,
provided the employee pays the premium(s) for said coverage no later than the
first day of each month.

PARENTAL LEAVE

A non-paid parental leave shall be granted to a teacher for the purpose of child
bearing or adoption of a child less than six (6) years of age or upon request and on
the conditions set forth below.

A teacher who is expecting or adopting a child will be entitled to a leave of
absence without pay for paternity reasons to begin at any time between the
commencement of pregnancy, or in the case of adoption, the receipt of custody,
and up to one (1) year after the child is born or adopted. Such leave may be for a
one (1) year period and may be extended up to two (2) years.

1. Application for Leave

Application for parental leave shall be in writing and shall contain a
statement of the expected date of birth, or in the case of adoption, the date
of obtaining custody and the date on which parental leave is to commence.
Except in situations as per written doctor’s orders, application for parental
leave shall be made at least thirty (30) days before the beginning date of
the leave and shall state the expected date of return.

2. Reinstatement Rights
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Upon return from leave, the teacher shall be reinstated to an equivalent
position for which he/she is certified. An attempt will be made to return
the teacher to the same position held prior to the leave.

Limited Contracts for Replacements

a. Upon being hired by the Board, as a replacement for a teacher on
parental leave, a teacher shall be given a one (1) year limited
contract.

b. This contract will automatically expire at the conclusion of the last

contracted teacher day or the date indicated as the teacher’s return
date without prior written notice of nonrenewal.

C. The provisions of O.R.C. 3319.11 and 3319.111 shall not apply to
a teacher employed under this provision but any teacher who is
employed the following year under a regular teaching contract
shall receive seniority for the time spent as a replacement teacher.

Insurance Coverage While on Leave

Insurance coverage(s) shall be continued for a bargaining unit member on
such leave upon his/her payment of premium. Said premiums will be
payable at the beginning of each month at the office of the Treasurer.

Exclusions

Teacher(s) on parental leave shall not be eligible to receive any of the
following benefits:

a. the accrual of sick leave
b. payment for calamity days.

PROFESSIONAL LEAVE

The Board of Education and the Perkins Education Association agree to the following
guidelines or definitions of Professional Leave, which shall be applied for on the
Professional Leave Form.

A

Professional Leave is a leave from a teacher’s position to attend a conference,
seminar, or workshop which has a direct bearing and immediate benefit to the
teacher in the performance of his/her duties and is consistent with building,
district and subject goals. Professional Leave is also understood to include visits
to selected schools or school districts that would yield a direct benefit to the
teacher.

The Professional Leave Fund, excluding funds for mandated meetings, will be
allocated per building on a professional staff per capita basis. The school to
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which the teachers report first to on Monday will be their designated home school
building. Funds will be appropriated for each building on July 1st for use during
that contract year. The total amount for each building shall be based on the
number of bargaining unit positions in that building as of September 1 x $300.
Unused building funds shall be carried over for the length of this contract. Each
teacher shall normally be limited to three (3) contract days of teacher-initiated
professional leave per school year for non-supplemental leave reasons.
Additional days may be approved by the building’s Professional Leave
Committee. By August 1%, the Treasurer will notify PEA president of fund
balances for each building

With the approval of the principal and/or athletic director, three (3) days of
professional leave may be taken per year without the loss of pay to attend a
clinic(s), workshop(s), seminar(s), or an event of state level competition. This
leave shall be considered supplemental leave. This restriction does not include
professional days off for district, regional, or state competition in which the team,
individual team members, or the organization is competing.

There shall be a professional leave committee established in each building made
up of the building principal and members selected by PEA. The director of
curriculum and PEA president shall be ad hoc members of each committee. The
committee shall review, approve and authorize professional leave funds based on
their building and individual bargaining unit member’s needs. The procedures for
approval and reimbursement shall be consistent district wide and in accordance
with the PEA professional guidelines (Appendix 1). Changes in IRS allowance
rates will be emailed to the PEA president.

Items considered for reimbursement shall include receipt and verification for all
expenditures. No expenditures shall exceed amounts approved by the committee.
Failure to submit form 5.07b within twenty-one (21) calendar days following the
end date of the leave shall result in forfeiture of all reimbursable expenses. The
following items will be considered reimbursable:

1. Lodging, where conferences require overnight accommodations.
2. Registration and direct expense costs for the conference the teacher is
attending.

3. Mileage as per Article 16.01 of this Agreement.
4. Reimbursement will not be granted for any alcoholic beverages.

Professional leave is contingent upon a recommendation by the building
professional leave committee and approval by the Board of Education.

The building’s professional leave fund will be credited up to fifty dollars ($50) for
each professional leave taken on a non-contractual day.
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In collaboration with the building administrator, Intervention Specialist’s will be
given 2 professional days for the purposes of writing Individualized Education
Plans at their discretion.

The District will make Public School Works available as of July 1st. Every
bargaining unit member that completes their Public School Works requirements
by the first student instruction day will be paid $75 by the first pay in September.
Any bargaining unit member who does not complete the Public School Works
requirements by the first student instruction day will not receive compensation,
but must complete the Public School Works by the end of the first quarter.

5.08 SABBATICAL LEAVE

5.09

The Board of Education may provide sabbatical leave in keeping with the provisions of
the Ohio Revised Code 3319.131.

SICK LEAVE

A

Each full-time certified employee shall receive one and one-quarter (1v¥2) days
sick leave per month.

Each part-time certified employee shall accumulate pro-rated sick leave as
provided in the Ohio Revised Code.

All new employees shall be advanced five (5) days of sick leave credit after the
first day of work.

Sick leave shall be accumulated to two hundred fifty (250) days. After two
hundred fifty (250) days of sick leave have been accumulated, a bargaining unit
member will accumulate one and one-quarter (1%4) days per month (fifteen (15)
per year) to be used only in the year of accumulation. Sick leave will be deducted
from those accumulated days the year before they are taken from the two hundred
fifty (250) previously accumulated days. The unused days above two hundred
fifty (250) are erased at the end of the school year, July 31 each year. This
addition does not affect the severance pay article.

New employees shall receive credit for sick leave accumulated up to two hundred
fifty (250) days in any elementary or secondary school chartered by a State
Department of Education or public agencies in Ohio. It will be the responsibility
of the new employee to supply the Treasurer with the address of the former
employer to secure a certified record of the accumulated sick leave from the
former employer.

Any employee of the Perkins Board of Education who is absent from school duty

because of illness or other medical condition in his/her immediate family (spouse,
father, mother, children, sisters, brothers, father-in-law, mother-in-law, brothers-
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in-law, sisters-in-law, grandparents, grandchildren or any person who is a member
of the immediate household) shall be entitled to full pay for such absences.

For personal illness or immediate family illness, the employee may be required to
furnish a statement of attending physician after an absence of more than five (5)

days.

MATERNITY LEAVE

1.

A bargaining unit member may use sick leave for illness and/or injury
arising out of pregnancy, or illness and/or injury of the member, the
member’s spouse, or child as a result of the birth of a child. There is no
limit on the number of sick days that may be used, as long as the
bargaining unit member’s doctor certifies that the bargaining unit
member/spouse is ill or injured and unable to return to work, or that the
child is ill or injured.

The use of sick leave days because of an illness or injury due to pregnancy
or birth is not to be construed as a means that an otherwise healthy
bargaining unit member may stay home with pay solely to be with a new
born child.

SICK LEAVE BANK

1.

If a bargaining unit member exhausts his/her sick leave accumulation
because of a current or past long- term illness or injury of the employee or
an immediate family member, as certified by a doctor, another bargaining
unit member may donate up to five (5) days of his/her accumulated sick
leave to the donee bargaining unit member requesting the donation of sick
days, if the donating bargaining unit member has a minimum of 75 days.

No bargaining unit member may receive more than an aggregate of ninety
(90) donated sick leave days in any one school year. Donation of sick
days shall be initiated by the requesting bargaining unit member. It is the
requestor’s responsibility and/or liaison to seek out needed sick leave
days. Donated sick days shall be added to the accumulated sick leave of
the donee bargaining unit member requesting the donation and deducted
from the donor bargaining unit member’s accumulated sick leave.

To qualify for the use of this donated sick days provision, the bargaining
unit member must submit a doctor’s statement to the Treasurer certifying
the current medical need.

Donated sick leave may not be used for severance pay, nor may it be used
to pay the bargaining unit member who goes on disability retirement.
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5.10

5. Any donated but unused sick leave days will not be returned to the
bargaining unit member who donated the days but will remain with the
requestor.

FAMILY AND MEDICAL UNPAID LEAVE

All accrued paid sick days, including any possible medical leave bank**, must be used
up before taking unpaid leave pursuant to the Family and Medical Leave Act. An
employee employed no less than half-time with at least twelve (12) months of service in
the Perkins Local Schools shall be granted up to twelve (12) weeks, unpaid family
medical leave (during each fiscal period) for:

1) the birth and the first-year care of a child,;

2) the adoption or foster placement of a child;

3) the serious illness of a member of the employee’s immediate family as
defined in Section 5.09 of this Article; and

4) the employee’s own serious health condition that keeps the employee from
performing the essential functions of his or her job in accordance with the
following specification:

A. The employee shall apply in writing to the Superintendent or his/her designated
representative not later than thirty (30) days prior to the beginning date of the
requested leave of absence, if leave request was foreseeable. The written
application, requiring Superintendent’s approval, shall specify the proposed dates
the leave is to commence and terminate, with every attempt being made to select
those dates least disruptive to the educational process and district operations. The
Board may require the employee to provide certification from a health care
provider containing verification in accordance with the Family Medical Leave Act
if he or she requests a medical leave. Pursuant to the act the employer may at its
expense require a second medical certification by a medical provider of its choice.

B. While on family medical leave, the employee will continue to receive the same
group health coverage that he/she had while employed. The Board will pay for
this continued group health coverage to the same extent that the Board paid for
the coverage that each employee had before beginning his/her leave.

C. Serious health condition is defined as an illness, injury, impairment, or mental
condition that involves: a) in-patient care in a hospital, hospice, or residential
medical facility; or b) continuing treatment by a health care provider.

D. If a husband and wife eligible for leave are employed by the district, their
combined amount of leave for birth, adoption, foster care placement, and parental
illness is limited to twelve (12) weeks.

E. Once the leave is approved by the Superintendent and the Board, it may be altered
or cancelled with the approval of the Superintendent, the Board, and the applicant.
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5.11

6.01

Upon returning from leave, the Board will restore the employee to the same or an
equivalent position. If an employee on family leave decides not to return to work,
then the Board will charge the employee for the amount of the insurance
premiums that the Board paid for that employee’s health care coverage during
his/her leave, unless there is a continuation, recurrence or onset of a serious health
condition, or other circumstances beyond the employee’s control.

The taking of intermittent leave, leave on a reduced leave schedule, and leave
near the end of an academic term shall be governed by the Act.

BEREAVEMENT CLAUSE

All bargaining unit members shall be entitled to the use of the following bereavement

leave:

A

Death of an immediate family member as defined in 5.09(F). Bargaining unit
members shall be entitled to three (3) days of bereavement leave with an
additional four (4) days of personal leave, if necessary. Upon request, a
bargaining unit member shall be entitled to sick leave in addition to the
bereavement and personal days, if the immediate family member is a spouse,
parent, or child. Requests for sick leave are subject to the approval of the
Superintendent for immediate family other than spouse, parent, or child.

For deaths of those outside the immediate family, bargaining unit members shall
be entitled to one (1) day per year of personal leave. Subsequent days may be
deducted from sick leave.

Form should be completed within one (1) day of returning to work.

ARTICLE VI - CONTRACTS

The Board of Education shall provide each member of the instructional staff individually
written contracts in keeping with the provisions of the Ohio Revised Code and Board of
Education adopted policies.

A.

In consideration of the services rendered by the teacher, the Board of Education
agrees to pay said teacher a base annual salary as prescribed by the salary
schedule of the school district, whether existing or hereafter adopted, according to
degree and years’ experience. The initial compensation to be paid under a
contract shall be according to the existing salary schedule and that amount shall
appear on the contract with the step and column. All other bargaining members
will receive a salary notice by July 1.

In performing his/her professional duties, the teacher agrees to abide by and
maintain the applicable laws and existing rules and regulations of the Board of
Education. The teacher also agrees to abide by the negotiated agreement between
the Board of Education and PEA.
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Teachers shall be recommended for 1, 1, 2, and 3 year contracts until they qualify
for a continuing contract.

Members of the bargaining unit who qualify shall be considered for a continuing
contract as prescribed by current law. 3319.08(B) A continuing contract is a
contract that remains in effect until the teacher resigns, elects to retire, or is retired
pursuant to former section 3307.37 of the Revised Code, or until it is terminated
and shall be granted only to the following:

1) Any teacher holding a professional, permanent, or life teacher’s
certificate;

@) Any teacher holding a professional educator license who has completed
the applicable one of the following:

@) If the teacher did not hold a master’s degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, thirty semester hours of coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board of education shall adopt;

(b) If the teacher held a master’s degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, six semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board of education shall adopt.

A bargaining unit member must notify the Superintendent in writing (via email or
hand delivered letter) no later than December 15 of any year he/she may be
eligible for a continuing contract. On request by March 15%, following the second
evaluation by either the employee or the Superintendent, there will be a face to
face meeting prior to the regularly scheduled April Board of Education meeting
with the Superintendent and PEA Executive Council Member to discuss the
bargaining unit member application for continuing contract. A member may
withdraw his/her continuing contract application after the meeting. To be eligible
for consideration for continuing contract, a teacher must have notified and/or filed
a valid professional, permanent or life certificate or professional license with the
Local Superintendent on or before on or before June 1. Upon receipt of a
professional or permanent certificate or professional license on the date specified
above, the teacher’s multi-year limited contract shall be considered as having an
expiration date of the end of the school year in which the request was made. Such
member shall be treated as having the same status as any other teacher eligible
under this article and this negotiated agreement.
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7.01

If the superintendent recommends that a teacher eligible for continuing service
status not be reemployed, the board may declare its intention not to reemploy the
teacher by giving the teacher written notice on or before the June 1% of its
intention not to reemploy the teacher. If the board does not give the teacher
written notice on or before the June 1% of its intention not to reemploy the teacher,
the teacher is deemed reemployed under an extended limited contract for a term
not to exceed one year at the same salary plus any increment provided by the
salary schedule. The teacher is presumed to have accepted employment under the
extended limited contract for a term not to exceed one year unless such teacher
notifies the board in writing to the contrary on or before the first day of June, and
an extended limited contract for a term not to exceed one year shall be executed
accordingly. Upon any subsequent reemployment of a teacher only a continuing
contract may be entered into.

ARTICLE VII -TEACHER EMPLOYMENT

The Board agrees to offer only two (2) types of teaching contracts, full-time or half-time.
The Board may hire half-time employees as full-time employees. All half-time
employees will receive all benefits on a pro-rated basis if requested.

A.

All teachers will be placed on the proper step of the salary schedule according to
their experience and education.

Credit on the teacher’s salary schedule will be given for previous teaching
experience in a duly accredited school upon initial employment. For purposes of
this Article administrative experience within or outside the school district shall
not count as “teaching experience”. Previous PEA bargaining unit members
returning to the bargaining unit from an administrative assignment shall be placed
on the salary schedule pursuant to his/her total years of PEA bargaining unit
experience only.

If an administrator intends to return to a bargaining unit position he/she shall give
written notice to the PEA president and the Superintendent on or before July 1st.
The failure to give said written notice shall constitute a waiver of his/her right to a
bargaining unit position. The Administrator will be placed in a position for which
they are certified/licensed. If there is a vacancy, the Administrator shall be placed
in the vacant position. If no vacancy exists, they shall be placed on a recall list in
accordance with Article XII until a vacancy occurs which the Superintendent
intends to fill.

Regular substitute teachers who are appointed regular teachers will be given
credit for one (1) year on the salary schedule for each one hundred twenty (120)
days taught in one (1) school year as a regular substitute teacher in the Perkins
School System.
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7.02

7.03

7.04

7.05

7.06

7.07

7.08

7.09

7.10.

8.01

Termination of a teacher’s contract shall be according to Section 3319.16 and related
provisions of the Ohio Revised Code.

Every effort will be made to employ bargaining unit members who hold at least a
Bachelor’s degree from an accredited college or university. Employment of bargaining
unit members holding “temporary” certification will be avoided, if possible.

Consistent with federal and state law, the Board and PEA will not discriminate on the
basis of race, color, national origin, sex, age, handicap, or religion.

The Board shall endeavor to provide educational facilities that conform to local and state
health and safety codes.

All building personnel shall be advised of their respective general responsibilities and
limitations. These shall be made known to all building personnel through a building
handbook.

Those personal rights as guaranteed to every individual by the Constitution of the United
States and as interpreted by the U.S. Supreme Court and Ohio Supreme Court shall be
adhered to by the Board, the Administration, and the Perkins Education Association.

The Association and Board are committed to providing a consistent and continuous
program for students under the IDEA (Individuals with Disabilities Education Act).

Upon receiving a new or renewed certificate or licensure, a copy must be forwarded to
the Superintendent’s Office for placement in the employee’s personnel file.

PHYSICAL EXAMINATION

The Board of Education reserves the right to require any employee to have a
physical examination at its discretion and at the Board’s expense.

ARTICLE VIII - ORIENTATION & MENTORING

New teachers will receive orientation by the Administration and PEA.

A. Before employment, candidates for teaching positions in the Perkins Schools shall
be given, when possible, the opportunity to visit the schools, meet with the staff
members, observe children in classrooms and visit the community.

B. After employment, an orientation day will be held preceding the opening of
school when they may be in the classrooms and meet the principal.

C. At the onset of the school year, new teachers will be assigned to a trained mentor.

D. New teachers will be encouraged to attend instructional conferences in their
subject areas.
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Professional assistance will be provided by the principals, teachers, supervisors,
and administrators to new teachers.

Nothing herein shall be construed as limiting the authority of school officials to
provide assistance without the teacher’s request.

8.02 An experienced faculty member may be requested to assist and advise in orienting each
new teacher during the first grading period. An effort will be made to appoint a faculty
member of the same building, grade, and subject assignment to a new teacher.

8.03

TEACHER MENTOR PROGRAM

A

C.

PURPOSE

The purpose of the Mentoring Program is to provide a program of positive formal
support including mentoring to foster professional growth of all new teachers to
the district, and assessment of the performance of Entry-Year teachers who
require a license.  The Mentoring Program and assessment evaluation
(Pathwise/Ohio First) does not replace the district employment evaluation.

PROGRAM DEFINITIONS

Entry-Year Program: The Entry-Year mentoring experience includes a formal
program of mentoring support, increases retention of high quality educators, and
enhances student achievement.

Associate Program: The Associate mentoring experience is for teachers who are
new to the district, have previous teaching experience, and are licensed. The
program includes mentoring support to promote successful transition to the
district and establish a solid foundation of professional practice to enhance
student learning.

MENTORING QUALIFICATIONS

Resident Educator Program Mentor

1.

Mentor establishes high-level skill in planning lessons, establishing a learning
environment, instructional strategies, communication skills, and professional
reflection.

Mentor has at least five (5) years of successful teaching experience and at least
three (3) years within the district, has demonstrated ability to support and coach an
entry-year teacher, and may be a bargaining unit member or a retired teacher.
Mentor must be trained in the Ohio Resident Educator program to be used as a
formal program of mentoring support.

Mentor will maintain confidentiality in all interactions, written or verbal, with the
Resident Educator. No mentor may be compelled to release information regarding
neither the Resident Educator’s progress nor make recommendations regarding the
Resident Educator’s employment.
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5. If the mentor is a bargaining unit member, the mentor will be granted a minimum of
one day per grading period professional leave to meet with the Resident Educator.
Additional time may be requested through the building principal as needed.

Associate Program Mentor

1.  Mentor establishes high-level skill in planning lessons, establishing a learning
environment, instructional strategies, communication skills, and professional
reflection.

2. Mentor has at least five (5) years of successful teaching experience and at least
three (3) years within the district and has demonstrated ability to support and coach
an entry-year teacher.

3. Mentor will maintain confidentiality in all interactions, written or verbal, with the
Resident Educator or associate teacher. No mentor may be compelled to release
information regarding neither the Resident Educator’s or Associate teacher’s
progress nor make recommendations regarding the Resident Educator’s or
Associate teacher’s employment.

A. TRAINING

Training sessions in the Resident Educator program will be offered. Resident Educator
Mentors are required to attend state mentor training (Instructional Mentoring - IM and
Resident Educator - 1 - RE). Current state certified mentors may attend optional
advanced mentor training. The district will reimburse mentors for the cost of training and
mileage.

B. ASSIGNMENT OF MENTORS

Building administrators are responsible for assigning Resident Educator and Associate
Mentor partnerships with Resident Educator and Associate teachers. A Resident
Educator must be assigned a mentor who has been trained in the Resident Educator
program. Preferably, mentors should be from the same subject area and/or grade level as
the Resident Educator/Associate teacher. No mentor will work with more than one (1)
Resident Educator/Associate teacher unless the mentor is a retired teacher working as a
Resident Educator mentor.

C. REVIEW OF ASSIGNMENT

No later than nine (9) weeks after the initiation of the mentor program, the Resident
Educator/Associate teacher may exercise the option to review the assignment with the
Program Coordinator, Resident Educator/Associate mentor, and building principal. If a
new mentor is assigned, he/she will receive a pro-rated share of the former mentor’s
supplemental salary.

D. DEFINITIONS

Ohio Resident Educator Program Mentor: A bargaining unit member or a retired teacher
who will provide formative assistance with years 1, 2, 3 of the Resident Educator
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program to prepare the Resident Educator for the Resident Educator Summative
Assessment (RESA) and licensure, and who may work with a Resident Educator in year
4 if the RESA was not completed in year 3.

Associate Program Mentor: A bargaining unit member who will provide formative
assistance to the Resident Educator who is new to the district and to the Associate teacher
to foster a successful transition to the district.

Resident Educator: A teacher employed who holds a 4-year resident educator license and
is working in his/her area of licensure in a school, district, educational service center or
pre-school licensed by the Ohio Department of Education or Ohio Department of Job and
Family Services.

Associate Teacher: A teacher employed who is new to the district working under a
professional teaching license or educational personnel certificate who has previous
experience in another district.

Ohio Resident Educator Program: The Ohio Resident Educator Program is a four-year
induction system of support and mentoring for new teachers; successful completion of the
residency program is required to qualify for a five-year professional educator license.

Resident Educator Summative Assessment (RESA): An online tool used to assess the
skills developed within the Ohio Resident Educator Program as measured by proficiency
on the Ohio Standards for the Teaching profession.

Resident Educator Program Coordinator: A bargaining unit member with a minimum of
five (5) years teaching experience who will manage the Ohio Resident Educator Program
for the district and offer assistance to Resident Educators in year 4 of the program who
completed the RESA in year 3.

E. JOB DESCRIPTIONS

Resident Educator Program Mentor

The mentor shall take an active role by providing on-going assistance, support, and
opportunities for the Resident Educator and will:

« Lead and facilitate professional development with the Resident Educator using
state-designed formative assessment tools, protocols, and processes, and
document the Resident Educator’s on-going progress

o Inyear 1, work 1:1 with the assigned Resident Educator and follow the Year 1
Timeline of Best Practices

« Inyear 2, work with the assigned Resident Educator in a 1:1, cohort, co-teaching,
or combination relationship and follow the Year 2 Timeline of Best Practices

» In years 3 and 4, serve as a Resident Educator Summative Assessment (RESA)
facilitator, or work with the assigned Resident Educator in a 1:1, cohort, co-
teaching, or combination relationship and follow the Year 3 Timeline of Best
Practices
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» Meet regularly with the Resident Educator

« Communicate and work with the Program Coordinator

o Complete all forms and return them to the Program Coordinator by the dates
indicated in the district mentor handbook

» Serve as a positive role-model, exemplifying professionalism and commitment to
professional development

Associate Program Mentor

The mentor shall take an active role by providing on-going assistance, support, and
opportunities for the Resident Educator or Associate teacher and will:

» Meet with the Resident Educator or Associate teacher prior to the opening of
school

» Assist in creating a positive classroom learning environment

« Provide information relative to district initiatives, technology, state testing, etc.

« Assist in implementing the curriculum

« Provide instructional and emotional support; help resolve concerns

» Assist with classroom discipline/management tasks

« Ensure confidentiality

« Meet as needed with Resident Educator or Associate teacher

« Promote the socialization of the Resident Educator/Associate teacher into the
school setting

» Serve as a positive role-model, exemplifying professionalism and commitment to
professional development

» Provide professional development support to Resident Educator/Associate teacher
in preparing their Individual Professional Development Plan (IPDP)

« Communicate and work with the Program Coordinator

o Complete all forms and give them to the Program Coordinator by the dates
indicated in the district mentor handbook

Program Coordinator

In conjunction with the district, the Program Coordinator shall oversee and monitor the
Resident Educator/Associate Programs and will:

« Demonstrate commitment to professional growth

« Distribute, facilitate, and maintain mentor handbook

» Support Resident Educators and Associates on-going progress

« Support ongoing professional development to Resident Educators, Associates, and
mentors

« Identify/assign Coordinator-Resident Educator role in the Ohio Educational
Directory System (OEDS)

 Identify implementation team

« Complete Ohio Resident Educator Program Standards Planning Tool in CORE.

» Work with principals to select and assign mentors

o Ensure new mentors complete state training (Instructional Mentoring and
Resident Educator-1)
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9.01

Provide orientation to Resident Educator/Associate Program for Resident
Educators, mentors, and building leaders

Determine Resident Educator eligibility, register Resident Educators, and identify
mentors in CORE by November 15

Complete end-of -year program requirements in CORE by June 30, including
completion of RESA (if applicable)

Support Resident Educators and mentor in completing Year 1, 2, and 3 Formative
Progress Review as applicable

Offer assistance to Resident Educators in Year 4 of the program who completed
the RESA in Year 3

Collect, compile, and utilize Resident Educator/Associate Needs Assessment
Survey for program planning and adjustments

Assist in the evaluation of the mentoring program, not the individual mentors
Participate in state and regional networking activities

Serve as a liaison between administrators and the teacher organization

Provide a smooth transition for Program Coordinator replacement (documentation
and resources)

Serve as a mentor only if necessary

Receive release time as needed to complete mentoring duties

F. COMPENSATION per mentee

Resident Educator Mentor

(Years 1, 2, 3, and 4 - if RESA was not completed in year 3): $2000
Associate Mentor: $1000
Program Coordinator: $2500

ARTICLE IX-PERSONNEL FILES

The Board of Education agrees to maintain only one (1) personnel file to be
housed in the Superintendent’s Office. Building principals may maintain copies
of materials placed in personnel file.

Any information being added to said employee’s personnel file will require the
notification of said employee. The Superintendent or his/her designee may place
information in said file. Notwithstanding the foregoing, no notice is required for
placement of the following items in the personnel file: payroll information,
contracts, salary notices, and annual evaluations.

If the employee disputes the accuracy, relevance, timeliness, or completeness of
information on him or her maintained in said file, he or she may request that the
Board investigate the current status of the information within a reasonable time of
receiving the request. The Board or its designee must make a reasonable
investigation to determine if the disputed information applies with the provisions
of law. Disputes under this provision shall solely be subject to the grievance
procedure.
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9.02 A.

Any member of the bargaining unit may place pertinent documentation in his/her
file by requesting the Superintendent to do so as stipulated in 9.01B.

A member of the bargaining unit may respond in writing to material placed in the
member’s personnel file. The response shall be attached to the identifiable
material.

Anonymous letters or materials shall not be placed in a teacher’s file or become a
matter of record.

The Board of Education agrees to notify all professional employees of any records
being kept on said employee. This notification will cover the personnel file, those
kept by immediate supervisor, principal, Superintendent, or Board of Education.

A member of the bargaining unit may review the contents of his/her file upon
request. A PEA representative may, at the member’s option, accompany the
member in such review.

No data may be physically removed from a teacher’s file. Any material subject to
inspection may be copied at the teacher’s expense.

A member of the bargaining unit may have counsel of their choice at any
meeting/hearing that might become a matter of record.

All meetings/hearings that might become a matter of record will be scheduled at a
mutually agreed time during the normal working day. A meeting/hearing may
only be continued twice.

The Administration will notify a member of the bargaining unit in advance of

their right to counsel before any hearing/meeting which the Administration
intends to become a matter of record.

ARTICLE X-VACANCIES

10.01 ADMINISTRATIVE TRANSFERS

A.

The Principal and/or Superintendent shall identify the reason for recommending
the teacher’s transfer in writing and discuss the reasons with the staff member
involved. A copy of the written transfer will be given to the PEA president.
Management initiated transfers shall not be arbitrary or capricious.

Elementary teachers (K-8) who have been involuntarily transferred between
buildings and/or grade levels in accordance with this provision shall not be
subject to another management-initiated transfer for two (2) consecutive school
years.
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10.02 POSTINGS

A.

D.

All bargaining unit positions which occur shall be posted for a period of seven (7)
calendar days.

All curricular and supplemental positions which occur shall be posted separately.
Vacancies will be posted on the school website by 11:00 AM which will
constitute the first day of posting. Postings will also be sent to PEA members

through school district email.

All postings will be sent to the PEA President.

10.03 EMPLOYMENT PROCEDURES

A

Candidates for a vacant position shall be interviewed by a committee comprised
of the Administration and PEA representation:

1. Building interview committee shall be comprised of between five to seven
(5-7) members. The building administrator shall chair the committee.
Members shall include building administrator(s), two (2) department/grade
level representatives, and representative(s) from different departments
and/or grade levels. Department head(s) and counselors may be included
at the request of the building administrator. Central Office Personnel may
be included in the committee as ad hoc member(s).

2. A rubric consisting of five (5) domains reflective of best educational
practices shall be used during the interview process as a part of the
assessment of each candidate. Previous teaching experience at Perkins
shall be factored in the final score.

3. There shall be a new committee formed for each posted vacancy. If more
than one (1) vacancy should occur at the same time for a particular grade
level or department, the same committee may serve to fill both positions.

4. Should posted vacancies occur that should involve two (2) or more
buildings, a committee may be formed with committee representation
from both buildings. The administration from those buildings shall
collaboratively determine the committee make-up.

5. There shall be an interview file kept in the Board office to which PEA will
have access.

Vacancies will be filled on the basis of certification/licensure and qualifications.

When qualifications are equal, the position shall be awarded to the candidate with
the most seniority.
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If there is a question of qualifications, the issue shall be submitted to expedited
arbitration.

Posted vacancies created by elementary (K-8) enrollment shifts will be filled by
currently employed elementary (K-8) staff on the basis of certification/licensure,
qualifications and seniority.

10.04 ASSIGNMENT

11.01

On July 15, each teacher will receive a written salary notice and his/her tentative building
and/or grade level assignment.

A

ARTICLE X1 - NON-RENEWAL

Reasons based on cause for non-renewal of a teacher’s contract shall be clearly
stated and given to the teacher by the Principal or Superintendent in writing as to
why said Principal or Superintendent intends to recommend the teacher’s contract
not be renewed.

The Superintendent or his/her designee shall discuss the reason(s) for a
recommendation for non-renewal with the teacher prior to official action of the
Board of Education not to renew a limited contract. At the meeting where such
discussions are held, the teacher shall have the right to have the Association
representative of his/her choice present. The Superintendent shall have the right
to have a representative of his/her choice present.

If, after the conference the Superintendent recommends non-renewal, the teacher
shall have the right to request a hearing before the Board of Education.

The hearing shall be arranged upon the written request of the teacher within five
(5) work days of such request and shall take place within ten (10) work days after
the Board of Education receives such request. The teacher involved in such a
hearing before the Board of Education shall have the right to have the Association
representative and O.E.A. representative at said hearing if he/she so desires. The
Board may be represented by an attorney at said hearing.

The hearing shall be private unless mutually agreed to by the parties.

Within five (5) work days after the hearing with the Board of Education, the
teacher will be apprised of his/her status.

Failure to observe the provisions of this agreement shall deem such teacher to be
re-employed for the succeeding year.

All other limited contracts entered into by the Board of Education and governed
by the Collective Bargaining Agreement shall continue to be acted upon by the
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12.01

12.02

12.03

Board of Education for the purposes of non-renewal and the affected employee
notified no later than April 30th of any given year.

I The provisions of O.R.C. 3319.11 and 3319.111 shall not apply to a non-renewal
of a limited contract pursuant to O.R.C. 4117.10(A).

ARTICLE XII - REDUCTION IN FORCE

The Board shall accomplish any necessary reductions in teaching staff through attrition
(i.e. retirement, voluntary resignation, etc.) before any suspension of contracts. Reduction
in force for the reason of finances, decreased enrollment, return to teachers from leaves of
absence, suspension of schools or territorial change in the district affecting teachers
holding continuing contracts or teachers holding limited teacher contracts at the time of
the reduction in force, shall be made within affected teaching areas giving preference to
the teachers on continuing contracts within teaching field affected and teachers with
greater seniority with comparable evaluations. For purposes of this article, “comparable”
is defined as Accomplished, Skilled and Developing. For purposes of reduction in force,
a continuing contract becomes effective the first day of the school year immediately
following the school year in which the continuing contract is approved by the Board of
Education.

Teachers whose contracts are suspended shall be placed on a recall list for a period of at
least two (2) full school years and shall have the right to restoration to service status in
the order of district wide seniority when teacher positions become available and before
the jobs are posted for any other applicants for which they are qualified. Teachers with
continuing contracts shall be given preference over limited contract teachers on the recall
list.

If the Board of Education is contemplating the layoff of any teachers, it will so notify the
Association at least thirty (30) days before the proposed effective date of layoff. Such
notice will be in writing and will include the specific positions to be affected, the
proposed time schedule, and the reasons for the proposed action. The Association shall
contact the Superintendent to schedule a meeting to discuss the proposed reduction. The
Administration will make available to the Association, at Board of Education’s expense,
all relevant data. Any teacher who is to be laid off will be so notified in writing at least
fifteen (15) days before the effective date of the layoff. Such notice will include the
proposed time schedule and the reasons for the proposed action.

For purposes of this Article, seniority will be computed from a teacher’s most recent date
of continuous hire and will begin to accrue as of his/her first day of actual service in a
negotiating unit position. Seniority will continue to accrue during all paid leaves of
absence. Seniority shall be determined by the length of continuous service in a PEA
position in the Perkins Local School District. Seniority shall be as follows:

A. SENIORITY DEFINED
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C.

Seniority shall mean the length of continuous employment in a PEA-position as
follows:

1.

Seniority shall begin to accrue from the first day worked in a bargaining
unit position.

Seniority shall accrue from all time an employee is on active pay status or
IS receiving workers’ compensation benefits.

Time spent on inactive pay status (unpaid leave and/or layoff) shall not
contribute to the accrual of seniority but shall not constitute a break in
seniority.

Full-time employees shall accrue one (1) year of seniority for each year
worked as determined by the minimal full-time standard as defined by this
Agreement.

No employee shall accrue more than one (1) year of seniority in any work
year.

EQUAL SENIORITY

1.

A tie in seniority shall occur when two (2) or more employees have the
same amount of seniority credit as determined by the seniority list.

Ties in seniority shall be broken by the following method to determine the
most senior employee:

a. The employee with the first day worked; then

b. The employee with the earliest day of employment (date of hire);
then

C. The employee whose signed contract has the earliest date as
received by the Treasurer’s Office; then

d. The employee who has the most years of service credit in STRS;
then
e. By lottery, with the most senior employee being the one whose

name is drawn first, etc. This procedure shall be implemented in
the presence of the designated representative assigned by the
Association.

f. Seniority previously established by the draw (2004) will not be
affected by this language.

SUPERSENIORITY

27



For layoff purposes only, employees employed under continuing contract shall
have greater seniority than employees employed under limited contract.

LOSS OF SENIORITY

Seniority shall be lost when an employee retires or resigns; is employed in a full-
time non-bargaining unit position; is non-renewed, terminated or on an unpaid
leave of absence; or otherwise leave the employment of the Board.

POSTING OF SENIORITY LIST

1. The seniority list shall be posted twice annually by the PEA, November 1
and June 1 of each work year. No later than October 15 and May 7 of
each year, the Superintendent shall provide the Association President or
his/her designee all information on each member of the bargaining unit
relevant to his/her certification, first day worked, and unpaid leaves of
absence or layoff. The PEA shall prepare and post on the designated
bulletin board in each building/work site a seniority list indicating, by area
of certification, license, or entry-level requirement, the first day worked,
the date of Board resolution to hire, and the contract status (limited or
continuing) of each employee. Said list shall be provided by the
Association President on or before the date of posting.

a. The names of employees on the seniority list shall appear in
seniority rank order within areas of certification, license, or entry-
level requirements, with the name of the most senior employee
appearing at the top of the listing and the name of the least senior
employee appearing at the bottom of the listing.

b. The names of employees who are certified, licensed or otherwise
minimally qualified in more than one (1) area shall be included on
the listing for all areas of certification, license, or entry-level
requirement.

C. The names of part-time employees shall appear on the seniority list
but shall be listed separately from the name of the full-time
employees.

2. The seniority list developed by the PEA shall be consistent and accurate

with the Board of Education’s personnel records as to certification, length
of service and experience.

CORRECTION OF INACCURACIES

Each employee and Administr