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AGREEMENT 

ARTICLE I 
PURPOSE 

This Agreement is made between the CHy of Euclid, hereinafter referred to as the "City" 
and lhe Civilian Uniform Police Personnel Organization, hereinafter refen-ed to as the "Union". 
The male pronoun or adjective used herein refers to lhe female also unless otherwise indicated. 
The term ''employee" or ''employees" where used herein rofors to all employees in the bargai11ing 
uniL The purpose of the Agreement is to provide a fair and responsible method of enabling 
employees covered by lhis Agreement to parlicipate through Union representation in the 
establishment of terms and conditions of their employment, including rates of pay, wages, hours 
and working condilions and to establish a peaceful procedure for the resolution of all differences 
between the parties. 

ARTICLE2 
RECOGNITION 

The Union is hereby recognized as lhe sole and exclusive representat ive of all the 
employees of the City of Euclid in the Police Records Room only, and to the exclusion of aJI other 
employees of the City hereinafter listed: Streets and Sewers Department, Public Buildings and 
Lands Department, Traffic and Signs Department, Motor Maintenance department, Waste W ater 
Treatment Department, Police and Fire Department employees, clerical employees, technical 
employees, professional employees, confidential employees, management level employees and 
supervisors, as defined in Section 4117.01 of the Ohio Revised Code. 

SECTION l. 

ARTICLE3 
MANAGEMENT RIGHTS 

The Union recognizes that the City shall have the right to run the City and take any action 
it considers necessary and proper to effectuate any management policy express or implied, except 
as expressly limited under this Agreement. Nolhing in the Article shall be construed to restrict or 
to Jjmit any management authority. 

SECTLON2. 
Except as limiled under thjs agreement, the management rights include, but are not limited 

to, the right: To manage and direct employees, including the right to select, train, hire, promote, 
transfer, assign, evaluate, retrain, layoff, recall , reprimand, suspend, discharge, or discipline; to 
manage and delermine lhe location, type and number of physical facilities, type of equipment, 
programs and the work lo be performed; to privatize or subcontract services; lo determine the 
City's goals, objectives, programs and services, and to utilize personnel in a manner detem1ined 
by Lhe City to effectively and efficiently meet lhose purposes; Lo determine the size and 
composition of the work force and each department 's organizational structure, including the right 
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to lay off employees from duty or lo transfer employees among City sites or between jobs; lo 
promulgate and enforce work rules, City orders, policies and proceduresj to require employees to 
use or refrain from using specified equipment, uniforms, and other tools of duty; to determine the 
hours of work and work schedules; to determine when a job vacancy exists, tbe duties to be 
included in all job classifications, and the standards of quality and performance to be maintained; 
to determine overtime and the amount of overlime required; to determine the City's budget and 
uses thereof; to maintai11 the security of records and other perUnent information; to determine the 
location of computers, satellites, and other facilities and equipment of the City; and to do aJJ things 
appropriate and incidental to any of its rights, powers, prerogatives, responsibilities, and authority, 
and in All respects to carry out the ordinary and customary functions of the administration. 

SECTION 3. 
ln addition, unless otherwise restricted by an express term of this Agreement, all rights are 

exclusively reserved by lbe City. Further, the exercise of any enumerated or reserved managemenl 
rights shall not be subjects of negotiation, during the term of this Agreement, e ither with respect 
to the decision or its effects. 

SECTION 1. 

ARTICLE4 
NON-DJSCRJMINA110N 

There shalt be no discrimination against any employee in Lhe matter of training, upgrading, 
promotion, transfer, lay-off, discipline, discharge or otherwise because of race, color, creed, 
national origin, sex, age, marital status, disability, handicap, reasonable grievance activity or union 
activity. 

SECTION 2. 
The City shall make a reasonable accommodation to an employee's handicap upon tile 

employees' doctor 's determination and where such accomrnodation wilJ enable a handicapped 
employee to substantially perform the essential elements of the job in question. The City will 
abide by the Federal definition of handicapped as set fo r the by the E.E.O.C. 

SECTION 3. 
The City recogn izes the right of aU employees and all applicants for employment to be free 

to join Lhe Union and to participate in lawfuJ concerted Union activities. Therefore, the City agrees 
thal there shall be no discrimination, interference, restraint, coercion or reprisal by the city against 
any employees or any applicant for employment because of Union membership or because of any 
lawful activity in an official capacity on behalf of the Union. 

SECTION 4. 
All employees of the City within t.he bargaining unit shall receive equal treatment and share 

in any and all benefits as provided here~ regardless of whether or nol they are dues paying 
members of the Union. 
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ARTICLES 
NO-LOCKOUT 

The City shaU not lock-out any employees within the bargaining unit for the duration of 
this Agreement. 

SECTION l. 

ARTICLE6 
UNION SECURITY 

AU employees in lhe bargaining unit covered by lhis Agreement who are members of the 
Union on the date this Agreement is signed and all 0U1er employees in such bargaining unit who 
become members of the Unjon at any time in the future, shall, for lhe term of this Agreement, 
continue to be members of the Union a11d the City will not honor dues deductio11 (check-off) 
revocations from any such employee except as pmvided herein. 

SECTION 2. 
The City will deduct regular initiation fees and monthly dues from U1e pay of employees 

in lhe bargaining unit covered by this Agreemenl upon receipt of individual authorization cards 
voluntarily executed by an employee for Lhat purpose and bearing his signature provided that an 
employee shall have the right to revoke such authorization by giving written notice to the City and 
the Local Union Treasurer at any time du.ring Lhe fifteen (15) day period preceding the termination 
of this Agreement, and the authorization card shalJ state clearly on ils face the right of an employee 
to revoke during that period. 

SECTION 3. 
The City ' s obligation to make deductions shall 1.erminate automatically upon timely receipt 

of revocation of authorization or upon termination of employment or transfer to a job outside the 
bargaining unit. 

SECTION 4. 
Ali deductions, accompanied by an alphabetical List of all employees for whom deductions 

have been made, shall be transmitted to the Union no later than the fifteenth (15 th) calendar day 
fo llowing the period in which the deduction is made, and upon receipt, tbe Union shalJ assume full 
responsibility for the disposition of all funds deducted. 

SECTIONS. 
The Uruon agrees lo hold the City harmless in any and aJl lawsujts axising in law or equity 

from the deduction and use of union dues and assessments collected from its members through the 
check-off system and paid over to the U11ion by the City' s Finance Department. 

SECTION 6. 
It is agreed by the parties hereto that all employees sbaU eiU1er be required to pay union 

dues or a fair share fee to the union or in the alternative to a recognized religious or non-profit 
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organization exempt from taxation pursuant to 501(C)(3) of the United States Internal Revenue 
Code. 

ARTICLE? 
UNION REPRESENTA TJON 

SECTION 1. 
Employees selected by the Union to act as Union representalh(es for lhe purpose of 

processing gtievances under the Grievance Procedure shalJ be known as "Stewards". Each 
Steward shalJ have an alternate who shall act as Steward only when the regular Steward is absent 
from work. 

SECTION 2. 
The City shall recognize one (1) Steward and one (J) AJtemate Steward from the 

bargaining w1it. The Steward shall represent all employees on all shifts. The Alternate Steward 
shaJl be recognized when the regular Steward is absent or otherwise not available. 

SECTION 3. 
The Union Officers and Stewards, upon notification to their Supervisor, shall be allowed 

reasonable lime, as determined by the Supervisor, to carry oul the functions of their Union office 
and such time shall not be unreasonably denied. Functions performed on behalf of the employees 
of the City during working hours wilJ be withoutloss of pay. 

SECTCON 4. 
Stewards and Union Officers shaU adhere to the following procedure io processing 

grievances and in carrying out alJ other functions of their offices. 

A. An employee having a grievance as defined here in shall notif)' his Steward and s hall 
meet with him one (1) hour prior to the close of the employee' s shift to complete the 
necessary grievance forms. 

B . Before leaving hjs job to conducl union business the Steward shall record the date, time 
and purpose of leaving said job s.i te, upon the specjal Steward Activity Sheet. A copy 
of the Steward Activity Sheet shall be made available to the union representative. 

C. Upon returning to bis job, the Steward shal1 first report to his own supervisor before 
resuming work if the supervisor is available, or, if he is unavailable, as soon as possible 
after resuming work. 

D. In the event of the absence of the Steward and the Alternate Steward, the President 
shall be caJled in their place. In the absence of the President, lhe Vice-President shall 
be called. 

E. A Steward having an individual grievance in connection with this work may ask for the 
President to assist him in adjusting the grievance with this supervisor. 
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SECTION 1. DEFIN!T!ONS 

ARTICLES 
G!UEVANCE PROCEDURE 

A. A "grievance" shall be defined as a dispute or difference between the Employer, the Union 
and the employee and/or a member of the bargaining unit concerning the application of a 
provision of this Agreement relating to wages, hours of work, health, safety and other 
conditions of work and shall be restricted to those areas only. 

B. "Immediate Supervisor" means the person having immediate supervisory responsibility 
over the employee/grievant. 

C. "Grievant'' shall mean U1e employee and/or the Union mernber(s) initiating a grievance. 
D. "Days" shall mean the actual working days unless specified differently in this Article. 

SECTION 2. RJGHTS OF EMPLOYEE/GRJEVANT 
A. The employee/grievant may at bis/her sole discretion be accompanied at all steps of Lhe 

grievance by his/her personal representative or be represented by the Union. 
B. The purpose of these procedmes is to secure, at the lowest I.eve!, the administrator having 

authority to resolve the grievance in an equitable manner. 
C. The employee/grievant shall be entitled to have the grievance kept confidential as is 

appropriate and processed as expeditiously as feasible. 

SECTION 3 . TIME SCHEDULES 
A. The number of days indicated at each step in the grievance procedure shall be the 

maximwn. 
8. If the employee/grievant does not present a written grievance within seven (7) days of the 

occurrence of the act or conditions on which the grievance is based, then the grievance 
shall be considered waived. 

C. Tf a decision on a grievance is nol appealed within the time limits specilied al any step of 
the procedure, the grievance shall be deemed setlled on the basis of Lbe dispos ition of that 
step and further appeal shall be ba1red. 

D. Failure at any step of these procedures to communicate the decision on a grievance withjn 
the specified time limits shall automatically entitle the-grievant to pwceed to the next level. 

E. AU notices of hearings, dispositions of grievances, and appeals shall be in writing and hand 
delivered, transmitted by facs imile or mailed by regular U.S. Mail. 

F. Every effort will be made to process grievances lo a satisfactory conclusion by the end of 
the cootract year. 

G. Hearings held under his prncedure shall be conducted al a time and place which will afford 
a fair aod reasonable opportunity for all persons entitled lo be present to attend. 

H. The time limits set forth in steps (a) through (d) of this Grievance Procedure may be 
extended by mutual agreement of the Employer, the Union.., and the employee/grievant. 

I. The failure of the grievant or the Union lo meet any 0£ U1e time limits provided in this 
Article shall constitute a waiver of the grievance and/or tbe right to further appeal. 

SECTION 4. INFORMAL GRIEVANCE PROCEDURE 
A grievance, except as indicated in 8.2 (B) aforesaid, shall be first presented to the 

immediate supervisor of the employee/grievant i.n an attempt to resolve Lhe grievance. 
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SECTION 5. FORMAL GRIEVANCE PROCDEDUIIB 
A. STEP ONE. In the event the grievance is not resolved within ten (10) days of the 

informal complaint, it may be pursued further by subm.itting, in writing, a 
completed Grievance Form.. Step 1, in duplicate. (Appendix "B») Copies of this 
form shall be submitted by lhe grievant to the immediate supervisor. Within seven 
(7) days of the receipt of tbe Grievance Report Form, the immediate supervisor 
shall meet with the grievant. The immediate supervisor shall write a disposition of 
the grievance within seven (7) days after such meeting by completing Step 1 of the 
Grievance Report Form and returning a copy to the grievantJ the Union. 

B. STEP TWO. 1£ no satisfactory settlement is readied in Step 1, the grievance may 
be appealed to the Chief of Police within ten (10) days of the completion of Step 1. 
The Chief can elect to hold a meeting wllJ1 the parties involved in an attempt to 
resolve the grievance or may review Urn written grievance withfo seven (7) calendar 
days of its receipts. If the Chief of Police's response is not satisfactory to the 
grievant, the grievance shall be reviewed by the CUPPO grievance Commiteee to 
detertnine if it is to be advanced to the next step in lhe grievance procedures. 

C. STEP THREE. If the employee/grievanl is not satisfied with lhe disposition of 
the grievance at Step 2, the employee/grievant may request a hearing before the 
Mayor of the City of Euclid, or hjs desigaee, by completing Grievance Report Form 
Step 3. The employee/grievant' s request for hearing before the Mayor, or his 
designee, shall be made witlun five (5) working days following the receipt of the 
disposition of the Step 2 procedure. The Mayor, or his designee, shall witl1in seven 
(7) working clays after receipt of the request, set a date for the review of said 
grievance lo appear and give testimony and present any adcli(ional facts or 
documentation relating to the grievance. The Mayor, or his designee, shall, 
thereafter, wHhin fifteen (15) working days, make a written report to the Union and 
the employee/grievant selling forth its decision, either approving or disapproving 
the grievance. 

D. STEP FOUR. If the grievance is not satisfactorily settled at Step 3, Lbe Union may, 
within thirty (30) calendar days after receipt of the Step 3 answer, submit the issue 
to arbitration. The Union shall notify U1e City, in writing, of its intent to appeal the 
grievance. Within fifteen (15) calendar days thereafter, the parties' represenlaLives 
shall rueel for the purpose of ailempting to mutually agree upon the selection of an 
Arbitrator. lf no agreement can be reached, the Unjon shal l notify the American 
Arbitration Association ("AAA"), in writing, of its iJ1tent to arbih·ate the grievance. 
Upon written notice ofU1e Union' s intent to arbitrate, the AAA shall submit a panel 
of seven (7) arbitrators to each party and the arbitrator shall be chosen in accordance 
with AAA lhen applicable rules. 

1. HEARING TIME. The arbilrator shall schedule, when feasible, a hearing 
within thirty (30) days of appofotment, at a time and place convenient to the 
parties. 

2. JURISDICTION. The arbitrator shall be expressly limited to the meaning, 
intent or application of the provisions of lliis Agreement and shall not have 
U1e power to modify any of Lhe terms of this Agreement. 

3. DECISION. The decision of the arbitrator shall be final and binding on 
both parties, subjec1 only to review by the Court of Common Pleas having 

6 



jurisdiction over the public employer as provided in Chapter 2711.01 et seq. 
of the Ohio Revised Code. 

4. COSTS. The costs of the arbitrator shall be paid for equally by Lhe City and 
the Union. 

ARTICLE9 
DISCIPLINE 

SECTION 1. 
The discipline policy for the Department is contained in the Police Department PoJicy and 

Procedure Manual, and is incorporated in this agreement by reference. Revision to the discipline 
policy shall be made through the joint effort and agreement of lhe Labor-Management Committee. 

SECTION 2. 
Each disciplinary action shall remain effective in the employee's personnel file for twelve 

(12) months after Lhe date of jts issuance. Records of disciplinary action so removed from 
employees' personnel files shali be placed and sealed in a separate file by the Employer until such 
time as tJ10se materials may be properly destroyed, pursuant to applicable law. The Employer may 
maintain a memorandum of such removed and stored records. 

ARTICLElO 
PROBATIONARY PERIOD 

New employees shall be considered Lo be on probation for a period of one year (365 days) 
from the date of hire. During the probationary period discharge or suspension by U1e City shall 
nol be subjecl lo the grievance procedure. 

SECTION 1. 

ARTICLE Jl 
SEMORJTY 

Seniority shall be an employee' s uninterrupted length of continuous service with the C ity 
commencing with the employee's date of hire. An employee shall have no seniority for the in itial 
probationary period provided in Article 10 but, upon completion of the probationary period~ 
seniority shall be retroactive to the dale of hire. Part-time employees shall have seniority rights 
only as against other part-time employees in U1e ir respective job descriptions. Full-time employees 
shall have seniority rights as against 0U1er full-time employees and against part-time employees in 
the bargaining unit. 

SECTION 2. 
For the purposes of this Agreement, a part-time employee is defined as an employee who 

is scheduled an average of not more than twenty nine (29) hours per week, measured on an 
individual, annual basis. 
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SECTION 3. 
Continuous service and seniority shall be broken when an employee: 

A. Quits or resigns; 
B. ls discharged for just cause; 
C. Is absent without report for three (3) consecutive work days unless the employee 

has a reasonable excuse for failing to report the absence; 
D. ls laid-off for a period equal to the amount of seniority held at the time the lay-off 

commences or fifteen (15) consecutive months, whichever is less, or; 
E. Fails to report to work within five (5) calendar days of receipt of notice of recall 

from lay-off, said notice to be provided by certified mail addressed to the 
employee's last known address as shown on the City's records, unless the employee 
is tmable to work due to a medically proven disability as. verified by tbe City s 
physician. Should the City physician determine that U1e employee is not fit lo retwTI 
to work his regu lar job, the issue will be discussed with the Union. The question 
of the employee's fitness to work shal l, upon the request of the Union, be submitted 
to an impartial physician wbo s hall hold or be eligible for specialty certification in 
the medical specialty applicable lo the illness or injury suffered by the employee. 
The cost of said physician shall be borne by the employee. 

SECTION 4. 
The City shall provide lbe Union wilh a currenl seniority list within thirty (30) calendar 

days after the signing of the Agreement and annuaJJy thereafter. The seniority list shall be made 
up by classification and shall contain, in order of date of hire, the name, department, date of hire, 
designation as to full-time or part-time status for each employee. The City shall provide the Local 
Union President and Treasurer with a list of additions to or deletions from the seniority list, if any, 
on a quarterly basis. 

SECTION 1. 

ARTICLE 12 
LAY-OFFS 

Whenever it is necessary for the City lo reduce its forces due to lack of work or lack of 
funds the employees within the deparLment Lo be redueed will be laid-off in the following order: 

A. Students; 
B. Part-lime and seasonal employees; 
C. Employees who have not completed their probationary period; 
D. Regular full-time employees within the classification who have completed their 

probationary period; 
E. In Lhe application of the foregoing, employees will be retained by reason of theiJ 

seniority provided they have the skill; knowledge and qualifications lo perfom1 the 
required job duties. 
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SECTION 2. 
Regular full-time employees shall be laid-off on the basis. of their seniorily witbia their 

classification. When the seniority or service of two or more employees is equal., then the employer 
shall retain the employee qualified pursuant to Section 1 (E) of this Article. In the event lhe 
employee cannot perform or is less qualified to do the duties of his present job description, he shall 
have the right to bump an employee with lesser seniority in an equal or lower rated job description, 
provided the bumping employee has the qualifications and ability to perform the duties sel forth 
in the lower job description. 

SECTION 3. 
A regular full-lime employee shalJ be given a minimum of Lwo (2) weeks advance notice 

of a Jay-off. 

SECTION 4. 
In the event an employee is laid-off he s.baU receive payment on a pro rata basis for any 

earned but unused vacation as quickly as praclicable but no lateJ than fourteen (14) calendar days 
after the lay-off. 

ARTICLE 13 
RECALL FROM LAY-OFF 

Employees shall be recal led in the inverse order of lay-off from their job description. An 
employee on lay-off will be given five (5) working days' notice of recall from the date lhe 
employee receives notice of recall to advise the employer of his acceptance or rejection of recal l. 
RecalJ notices shall be sent by ce1iified mail, retw-n receipt requested, to the employee's last known 
addJ"ess, as shown on employee' s. employment record with the City. ln the event a job opening 
occurs in a lower rated job description, U1e most senior employee on the lay-off: list wiJI be recalled 
and given lbe option of accepting or rejecting the lower rated job at the hourly rate of said job, 
provided he/she has the ability and qualifications lo perfonn the duties of the lower rated job 
description. ln the event the recalled employee accepts the job opening, be/sbe will have the right 
Lo claim his/her original job in Lhe event it becomes available within fifteen (15) monl11s from 
recall date. 

SECTION 1. 

ARTICLE 14 
PROMOTIONS 

For the purpose of these provisions a "vacancy" is defined as a job opening created by an 
increase io ll1e number of regular jobs available in a particular classification, or, as an opening 
occurring in an existing job as a result of promotion, transfer, resignation, discharge or other 
tenrunation of employment. 
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SECTION 2. 
Whenever a vacancy occurs within the bargaining unit and such _position is not fi.lled 

through recall of a bargaining unit employee from a lay-off l ist, notice of such vacancy shall be 
posted in all departments in the bargaining unit for a period of five (5) consecutive working days, 
not including lhe date of posting. During the posting period, anyone within the department or 
bargaining unjt wishing to apply for the vacant position shall do so by submitti.ng written 
application, on forms provided by the City, to lhe Chief of Police, or his designee. Postings shall 
contain the stated requirements as set forth in the job desc1iption/classification and the rate of pay. 

SECTION 3 . 
All applications filed in a tJmely manner will be reviewed by the Chief of Police, or his 

designee, within five (5) working days. The job shall be awarded to the qualified applicrmt witb 
lhe most bargaining unit seniority. By lhe end of the fifth working day, a notice will be posted 
s howing the name of tlie applicant selected or indicating no one was selected. If no application is 
received or none of the applicants meets the minimum qualifications for the job, the City may fill 
the job by hiring a qualified new employee. 

SECTION 4. 
An employee selected shall be considered to have qualified when he/she completes a 

probationary period of one year. 

SECTION 5. 
Should an employee fail to qualify during his/her probationary period for a position 

acquired by job posting or he/she volunlarily requests reinstatement lo hjs/her prior position, 
he/she may be rel urned to his/her former position if such position is vacant, or if not available, to 
a similar position, if one is available, and he/she is qualified to perform the duties of such position. 

ARTICLE IS 
TEMPORARY TRANSFERS 

A temporary transfer shall not exceed thirty (30) consecutive days except (1) lo fill a 
vacancy caused by an employee being on sick or olher approved leave of absence, (2) to provide 
vacation relief scheduling, or (3) to meet an emergency. 

ARTICLE 16 
WAGES 

Employees in tl1e bargaining unit shall receive the wage rates reflected in Exhibit A, 
attached hereto, for the three-year period this contract is in effect, 2018, 2019, 2020 which is 
reflective of a 2% wage increase in each of the years. 
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SECTION 1. 

ARTICLE 17 
HOURS OF WORK 

The normal work day shall consist of eight (8) regu1arly scl1eduled consecutive hours 
during a twenty-four (24) hour period of time with the except ion of prescheduled overlapping in 
part of a whole shift. A twenty-four (24) hour period commences at the beginnjng of the regularly 
scheduled shift. 

If during the term of this Agreement, a union approved modified work schedule is 
implemented departmentally, lhe language shall be interpreted, for those members involved, by 
reflecting the modjfied schedule. 

SECTION 2. 
Compensation for regular scheduled eight (8) hour shift shall be at a straight hourly rate of 

pay. Employees in the bargaining unit covered by this Agreement shall receive one and one-half 
(1 J/2) time their regular rate of pay for all hours worked in the excess of forty (40) hours in one (1) 
week. 

SECTION 3. 
Part-time employees s hall be scheduled an average of not more than twenty nine (29) hours 

per week measured on an individual, annual basis. 

SECTION 4. 
Employees hired after April 1, 1997 will be given credit for prior employment with the 

Stale, any agency of State, or local subdivision of U1e State fo r purposes of calculating vacation 
entitlement, and may carryover sickleave accumulated but unused during the previous governmenl 
service. 

SECTION 1. 

ARTICLE18 
COMPENSATORY TIME 

A. Pursuant to, and in accordance with, the Fair Labor Standards Acl of the United States, and 
the rules and regulations thereof, overtime may be paid with compensatory time off al the 
rate of one and one-half (1 ½) hours worked. The maximum accrual permitted shall be 
seven hw1dred twenty (720) hours. 

B. AH hours in excess of four hundred eighty (480) hours must be taken off as compensatory 
time or cash prior to the member terminating service with the City. The City will be held 
harmless for any and all compensatory lime in excess of th.e maximum hours. If any 
member of the bargaining unil has any accrued furlough or holiday time nol taken by 
December 31st of the year in which it is earned, lhe member may convert such time into 
compensatory time. 
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ARTICLE 19 
OVERTIME ASSIGNMENT AND EQUALIZATION 

SECTION 1. 
The City, or its designee, shall be the sole judge of the necessity of overtime. 

SECTION 2 . 
In offering overtime, the City or its designee, shall use a list of employees in the bargaining 

unit. Overtime shall be offered sequentially from a list of applicable employees, Tbjs l ist will 
continually rotate as each employee is offered the overtime opportunity. Overtime thal presents 
itself as a result of sick time or other last minute changes in the schedule will not be governed by 
the rotating list. These openings will be fi lled at the discretion of the officer-in-charge. 

SECTION 3. 
Emergency overtime cannot be refused by an employee of U1e bargaining unit. An 

emergency is defined as an impairment lo City services or operations wruch cannot be delayed. 

SECTION 4. 
The City shall equalize overtime am ong employees of the bargaining urut within tbe 

department and within the shift. Employees who are offered overtime and for any reason refuse 
or fail to work the overtime shal l be credited as if they had worked the overtime for purposes of 
equaliz ing overtime. 

SECTION 1. 

ART1CLE20 
SHIFT PREMIUM 

All record room employees assigned lo the 10:00 a.m. to 9:00 p.m. shift shall receive a 
shift premium of twenty- five cents ($0.25) per hour. 

SECTfON2. 
No premium shall be paid 10 any employee who has not actually worked the shi ~ even 

Lbough he is assigned to work said shift but is absent due to furlough, holiday, sick leave, personal 
day, or any other reason. 

SECTION l. 

ARTICLE 21 
UNIFORM ALLOWANCE 

FuU time record room personnel: 
A. The City shalJ provide a uniform allowance in Lhe amount of seven hundred doJlars 

($700.00) annually for the term of tJJis Agreemenl and payable in January of each 
year. 

B . The City shall provide a yearly uniform maintenance al lowance of two hundred 
seventy five dollars ($275.00) and payable in November of each year. 

12 



SECTION 2. 
Part time record room personnel: 

A. The City shall provide a uniform allowance in lbe amount of six hundred twenty­
five dollars ($625.00) annually for the term of this Agreement and payable in 
January of each year. 

B. The City shall provide a yearly uniform maintenance allowance of two hundred 
fifty dollars ($250.00) and payable in November of each year. 

SECT1ON 3. 
The foregoi ng unjform allowances are to be expended on order of the Chief of the City of 

Euclid Police Department. 

SECTION l . 

ARTICLE22 
HOLIDAYS 

The fo llowing days are hereby declared holidays for full-time members of the bargaining 
unit: 

SECTION 2. 

The First Day of January (New Year's Day) 
The Seventh Day of January (Eastern Orthodox Christmas) 
The Third Monday of January (Marlin Luther Kfog Jr. Day) 
The Third Monday of February (President's Day) 
The Seventeenth Day of March (St. Patrick's Day) 
The Friday before Easter (Good Friday) 
The Fifteentl1 Day of May (Police Memorial Day) 
The Last Monday in May (Memorial Day) 
The Fourteenth Day of June (Flag Day) 
The Fourth Day of July (Independence Day) 
The First Monday of September (Labor Day) 
The Second Monday in October (Col.umbus Day) 
The Thursday in November designated ·'Thanksgiving Day'' 
The Day after Thanksgiving Day 
The Tweaty-Fourth of December (Christmas Eve) 
The Twenty-Fifth of December (Christmas Day) 
The Thirty-First Day of December (New Year's Eve) 

When any holiday listed above falls on a Sunday or non-working business day, the 
following business day shall be considered a holiday. In addition lo lhe above, any day may be 
designated as a holiday by proclamation of the Mayor and approval of Council. 
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SECTION 3. 
All m embers of the bargaining unit assigned to work and actually working an eight (8) 

hour shift shall receive an additional eight (8) hours pay for the following holidays: 

SECTION 4. 

The First Day of January (New Year's Day) 
The Friday before Easter (Good Friday) 
The Fourth Day of July (lndependence Day) 
The Thursday in November designated "Thanksgiving Day" 
The Day after Thanksgiving 
The Twenty-Fourth Day of December (Christmas Eve) 
The Twenty-Fifth Day of December (Christmas Day) 

All record room employees who are assigned and actually work the holidays listed in the 
Section 1 herein, excluding those holidays listed in Section 3 herein, shall be paid at the rate of 
one and on-half (1 ½) time their normal pay. 

SECTION 5. 
All members of the bargai11ing unjt shall be entitled to take two (2) personal days off per 

year (total 16 hours) wiU1 pay at their base hourly rale. Such days off shall be taken at a time 
scheduled and approved by the official to whom the employee reports, who shalJ maintain 
appropriate records of personal days granted. 

SECTION 6. 
Members of the bargaining unit hired on or after January 1, 2013, and entitled to holiday 

premiums, shall not receive such premiums for the Seventh Day of January (Easter Orthodox 
Christmas, the Friday before Easter (Good Friday) and the Fourteenth Day of .lune (Flag Day). 
All other provisions of thi.s Article shall apply to lhose members. 

SECTION 1. 

ARTICLE23 
VACATIONS 

Years of seJVice for tbe purpose of this section shall mean continuous uniRterrupted service 
except thal military service, aul-horized sick leave and vacations shall not be considered as 
interruptions in service. 

SECTION 2. 
Amount of vacation pay in the case of bargaining unit employees shall be Lhe regular 

compensation fixed for such position. 

SECTION 3. VACATION SCHEDULING 
Vacations shall be taken at a time scheduled and approved by lbe ofiicial lo whom Lhe 

employee reports, who shall keep appropriate records of vacation leave granted. Vacation 
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scheduling shall be conducted giving preference Lo seniority and shall be completed by February 
28 of each year. 

SECTION 4. VACATIONS - DURATION 
A. Each member of the bargaining unit shall be entitled Lo and shall receive a two (2) week 

vacation entitlement after completion of his/her first full year of service and each year 
thereafter. 

B. When a member of the bargaining unit has completed five (5) years of continuous service, 
such members shall be entitled to and receive a three (3) week vacation entitlement. 

C. When a member of the bargaining unit has competed ten (10) years of continuous service, 
such member shall be entiUed lo and shall receive four (4) vacation entitlement. 

D. When a member of U1e bargaining unit has completed fifteen (15) years of continuous 
service, such member shalJ be entitled to and shall receive five (5) week vacation 
enti llemen t. 

E. Wlien a member of the bargaining unit has completed twenty (20) years of continuous 
service, such member shall be entitled Lo and receive a six (6) week vacation entitlement. 

F. Steps D and E of this Section shall nol apply to those members of the bargaining unit hired 
on.or after January 1, 2013. For tbose members, Steps A, B, and C shall provide lhe entire 
scope of Vacation - Duration. 

ARTICLE24 
.PAID AND UNPAID LEAVES OF ABSENCE 

SECTION 1. SJCKLEAVE 
A. COMPUTATION - Each member shall earn paid sick leave al the rate of one and one­

fourth (1 ¼) days for eacJ1 completed month of service. Each foll calendar month of se1vice 
shall be deemed as a completed month. 

B. UNUSED SICK LEA VE - Unused sick leave shall be unlimited in its accumulation. 
C. ACCUMULATION OF SICK LEAVE DURING AUTHORIZED ABSENCE - Members 

absent from work 011 aulhodzed holidays, vacations, sick leave, paid disability leave, or on 
special leave of absence with pay, shall continue to accumulate sick leave at the regularly 
prescribed rate during such absence as though they were p.resent for duty. Members absent 
from work on any olher aull.1orized leave, including family or medical leave, bereavement 
leave, military leave, jury and witness duty leave, personal leave, disability leave, and other 
unpaid leave, shall not be entitled to acct1mulate sick leave durjng their absence. 

D. USE OF SlCK LEAVE - A member with accumulated sick leave may use such leave only 
for absence due Lo illness, injury, exposure Lo contagious disease which could be 
communicated to other employees, illness in the member' s immediate family (as defined 
by reference to FM LA definitions of child, parent, or spouse), or oLher such circumstances 
set forth h.erein. A member absent from work and on sick leave shall inform his/her 
immediate supervisor of the fact and the reason therefore as soon as possible; the failure to 
do so within one (1) hour of the beginning of his/her scheduled starting time may be cause 
for denial of sick leave with pay for the period of absence. 
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E. MINIMUM UNITS - A bsence for a fraction or part of a day that is chargeable to sick leave 
in accordance with these provisions shall be charged proportionately in an amount not 
smaller tJian one (1) hour. 

F. REQUIRED REPORTS - Sick leave, w ith pay, in excess of three (3) consecutive working 
days, for reason of illness or injury, shall be granted only after presentation of a written, 
signed statement by the member jus tifying Lhe use of s ick leave. Falsification of either a 
written statement or a physician's statement shall be grounds for disciplinary action, 
including dismissal. Any member fraudulently obtaining or attempting lo obtain sick 
leave, may be subject to discipline up to and including dismissal. 

G. S ICK LEA VE CREDIT - Any member who is laid a.ff from their position may, if 
reappointed wiU1in twelve (12) months, have available any unused sick leave existing at 
the time of layoff, A member who transfers, including promotions and demotions from 
one City of Euclid position to another s hall retain the unused balance of their accumulated 
sick leave. A member who was previously employed with anolher public entity in the State 
of Obfo may, upon application lo their Department Head, be credited wilh the unused 
balance of the siclt leave accumulaled al their previous public ernploymenl provided the 
time between their previous public employment and tJ1eir application for credit of previous 
unused sick leave does not exceed ten (10) years. 

H. RETIREMENT AND DEATH BENEFITS - The City shall pay to a member who retires 
from employment with the City of Euclid, or to the estate of a member who dies while an 
employee of the City, a swn calculaled as fo llows: 

1. The employee 's daily rate of pay multip lied by the number of unused and 
accumulated sick days up to a maximum of one hundred fifty (150) days; plus 

2. Twenty dollars ($20.00) multiplied by the number of accumulated and unused sick 
days in excess of one hundred fifly (150) days. 

For purposes of th.is section only, an employee' s daily rate of pay shall be calculated by 
dividing their bi-weekly rate on their last day of employment by ten (10). 

SECTION 2. BEREAVEMENT LEA VE 
A. A bargaining uniL member who suffers the loss of a member of the ir immediate famj ly, as 

defined herein, shall be granted three (3) days of paid bereavement leave. ln extreme 
circumstances, one (1) additional day of paid bereavement leave may be granted by the 
Mayor or his designee. 

B. For purposes of this section, "immediate family" is defined as employee's spouse, mother, 
father. step parents, children., stepchildren, brother, sister, sister-in-law, brother-in-law, 
mother-in-law, falher-in~law, son-in-law, daughter-in-law, grandparents, grandparents of 
spouse, grandchildren, a legal guardian or any otl1er relative permanently domiciled with 
the employee. 

SECTION 3. FAMILY AND MEDICAL LEA VE 
A. The City will comply with the provjsions of the Family and Medical Leave Act of 1993 

(FMLA). The City reserves the right to develop policies in order to implement lhe FMLA, 
and such policies shall not conflict with any terms and conditions of this Agreemenl. AJI 
leaves s11all run, where applicable, concurrently with Family and Medical Leave (FML). 
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B. Members shall first use accrued sick, personal, furlough or other accrued time~ as 
appropriate1 prior to taking lUlpaid leave. A member who takes FML because of the a 
licensed physician or other appropriate health care provjder indicating that the member is 
fit. to return to work, prior to returning to work. 

SECTION 4 . JURY DUTY AND WITNESS DUTY 
An employee called for jury duty or s ubpoenaed as a witness sball be granted a leave of 

absence for the period of such service. The employee will receive, as compensation during such 
leave, the difference between their current salary and the amount of the jury or witness fees 
received. To be eligible for such leave and compensation, the employee shall notify the Chief of 
Police upon rece ipt of the notice of jury service or the subpoena and shall, after completing service, 
provide the Chief of Police a jury pay voucher or a witness pay voucher showing the period of jury 
Syrvice or witness service and tbe amount of jury pay or witness pay received. 

SECTION 5 . MILITARY LEA VE 
A. Any bargaining W1it member who is a member of the Ohio National Guard, the Ohio 

Military Reserve, the Ohio Naval Militia, or a member of any of U1e reserve components 
of lhe U.S. Armed Forces shall be entitled to a paid leave of absence when performing 
military duty for periods not to exceed twenty-two (22) work days or one hundred seventy­
six (176) hours in any calendar year. In the event an emp loyee is called Lo extended military 
duty, by Executive Order of the President of lhe United Stales or an Act of Congress, io 
excess of the time periods of the preceding sentence, he/she shall be entitled to be paid, 
during each month of such military du ty, the lesser of the following: 

1. the di fference between their gross rnonU1ly wages as ao employee of the City of 
Eucl id and their gross monthly mi1itary wages; or 

2. five hundred dollars ($500.00). 
However, employee whose gross monthly rnjlitary w}1ges exceeds tbeir 
gross monthly wages as an employee of tbe City of Euclid, shall not be entitJed lo any 
compensation from the City during any period of extended military duty. 

B. Any bargaining unit member wishing to lake ]eave under lhis section shall first p resent to 
the Chief of Police the order, or a written statement from the appropriate military 
commander, authorizing such military duty. 

SECTION 6. SPECIAL LEA VE 
A. The Mayor may authorize special leaves of absence with or witbou l pay for any period or 

periods nol lo exceed three calendar months in any one calendar year. 
B. The Ci.ty Council, upon recommendation of the Mayor, may grant leaves of absence with 

or w ilhoul pay jn excess of the limitations above for purposes that are deemed beneficial 
to the Cily Service. 

SECTION 7. JOB RELATED MEDICAL LEA VE OF ABSENCE 
A. Any employee absent as Lile result of a job-related illness or injury and w ho receives 

compensation under the Workers" Compensation Law of the State of Ohio shall t·eceive 
oaly that portion of his regular salary that, togeLl1er with Lhe payments received under the 
Workers' Compensation Law, wilJ equal his regular salary at the Lime the injury is 
sustained. In the event that time off from work is required, they may be offered Salary 
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Continuation in lieu or other forms of compensation under the Workers' Compensation 
law, provided the City's procedures for injury reporting, compliance and documentation 
are fol lowed. This documentation will include~ but not lim ited lo, completing a City 
accident/injury report by end of day/end of shift, or as soon as practicable if extenuating 
circumstances prevent the employee from complying wiU1 the filJng requirement. This 
report will be field with Human resources, as well as the person's direct manager and/or 
Department head. All cases will be dealt with on an individual basis, and the City's 
decision on each case will be tnade without prejudice or precedence. 

B. Any employee receiving compensation under Workers' Cornpensation who reimburses lhe 
Employer for any amount the Employer paid, pursuant lo Part A of this Section, shall not 
be charged sick leave for any t' ime he shall be absenl because of such job-related or the 
claim is disallowed. Any time the employee bas been absent from work shall be deducted 
from their appropriate earned leave balances, or if none are available, will be Gonsidered 
unpaid leave. The time spent on leave shall also be counted under the person s Family and 
Medical Leave Act (FMLA) allotment is such leave also qualifies under the FMLA. 

C. The Employer's payment to an employee under Part A of this aiiicle shall continue during 
the time the employee is receiving payments under the Workers' Compensation Law. but 
in no event for more than six (6) months from the date of injury. Thereafter, any employee 
unable to return to work may, at bis option, use his accrued sick and vacation leave. If an 
employee is unable lo return to work or if he could demonstrate a need for further leave of 
absence, with or without pay, the Mayor, in his discretion, may grant a leave of absence, 
with or without pay, for a period nol to exceed three (3) years. Al the compJ'etion of the 
leave, the employee shall be permitted lo return to active duty without any loss of seniority. 

SECTION 8. PARENTAL LEA VE 
Special leave with pay will be provided for up to three (3) days to employees following the birth 
of an employee' s child or U,e placement of a child with an employee in connection with adoption 
or foster care. The purpose of paid parental leave is to enable the employee lo care for and bond 
with a newborn or a newly adopted or newly placed child. This policy will run concurrently with 
Family and Medical Leave Act (FMLA) leave, as applicable. In addition, employees must meet 
one o.f the following criteria: 
• Have given birth to a child. 
• Be a spouse or committed partner of a woman who has given birth to a cbiJd. 
• Have adopted a child or been placed wiU1 a foster child (in either case, the child must be 
age 17 or younger). The adoption of a chjJd by a spouse is excluded from Lhis policy. 

SECTION 9. UNAUTHORIZED ABSENCE 
Any bargaining uniL member who fails lo notify lhe appropriate supervisor or obtain the 

proper authorization as required by any of tl1e provisio11s of lhe Article, or takes leave for purposes 
not permitted herein shall be considered absent without leave. All persons absent without leave 
shall not be paid for the period of their absence and shall be subject to discipline. 
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ARTICLE25 
EXPENSES 

In the event Lhat a bargaining unit member, aL lhe specific discretion of the Police Chief, 
uses bis/her personal automobi le for Police business in the iole rest of the City, he or she may be 
entitled to submit a statement for reimbursement of automobile mi leage at the rate allowed by U1e 
Internal Revenue Se1vice, and further, whea trips are laken in the interest of the Oty, the member 
shaJJ be entitled to reimbursement for such necessary expense items as are thus incurred. Such 
reimbursemenl shall be paid from the City Treasury upon presentation to the Director of Finance 
by the Safety Director of an itemized expense list and appropriate ev idence of payment. 

ARTICLE26 
PUBLIC EMPLOYEES RETJREMENT SYSTEM 

SECTION 1. 
Contribution lo the Public Employees Retirement System s hall be paid by the employees 

and the City in accordance wilhSection 145.47 and 145.48 of the Ohio Revised Code, respectively. 

SECTION 2. 
Pursuant to the below cited City ordinance, the City will "pick-up" the required employee 

contribution at an amount not to exceed that permiued by the Internal Revenue Service, s ubject to 
the tenns and conditions set forlh in the City's Ordinance No. 80-1995, incorporated by reference. 

SECTJON L 

ARTICLE27 
GROUP LIFE INSURANCE 

The City shall provide $50,000.00 of life insurnnce protection for each member of the 
bargaining unit. The City shaJI pay 100% of the premit1m. 

SECTION 2 . 
Each employee shall have the option, upon ret irement, 10 continue to receive life insurnnce 

benefits. Any employee electing to continue life insurance benefits upon retirement shall be solely 
responsible for any and a ll associated expenses, including premiums and billing fees. 

SECTION 1. 

ARTICLE28 
LONGEVITY PAY 

Each full-time member of the bargaining unit shall receive an additional salary paymenL in 
recognition of service of longevity on or about December 23rt1 of each year, except that in the eve11l 
an employee retires during any time prior to December 23rd, such employee's longevity pay shall 
be pro-rated on the effeclive date of retirement of the employee for the year of retirement only. 

19 



Longevity pay shall be computed as a percentage of the employee's base salary in accordance with 
the following schedule: 

Five Years or More 
Ten Years or More 
Fifteen Years or More 
Twenty Years or More 

3 .5% of Employee's Base Salary 
5.0% of Employee's Base Salary 
6.5% of Employee' s Base Salary 
8.0% of Employee's Base Salary 

For purposes of this section, an employee' s base salary shall be defined as their regular 
hourly rate multiplied by 2,080.00 

SECTION 2. 
All employees hired after December 31, 1995 shall not be eligible for a percenlage 

longevity pay nor be entitled to longevity credit based upon prior governmental service outside the 
City of Euclid. Said employees shall be eligible for longevity pay in accordance with the following 
schedule: 

Five Years or More 
Ten Years or More 
Fifteen Years or More 
Twenty Years or More 

$200.00 per year 
$250.00 per year 
$300.00 per year 
$350.00 per year 

Said eligibility for longevity in either Section 1 or 2 shall commence on the fifth 
anniversary date of employment and on eacJ1 succeeding anniversary date thereafter. 

ARTICLE29 
MEDICAL AND HOSPITALIZATION INSURANCE 

SECTION l. 
Each foll-time employee sha!J have the option of participating in a group health insurance 

plan. The City shaJI have the discretionary authority to choose the insurance carrier providing the 
coverage, so long as the City' s exercise of that authority does not result in the diminution of the 
level of services provided to employees on lhe date of execution of this Agreement. 

SECTION 2. 
TJ1e City' s self-insured health insurance plan, the City shalJ be liable for the entire cost of 

any premiums necessary to obtain coverage by an insurance carrier or provider to ensure payment 
of all claims. Employees of the bargaining unit shall be liable for the payment of any deductibles 
and/or co-payments, as described in the plan, for properly submitting claims on a timely basis, and 
for providing all necessary information for the processing of claims. 

SECTION 3. 
The employer shat 1 make available a" 125 Plan" pe1mitting employees the option to declare 

pre-tax dollars be committed and made available to provide health care and associated benefits for 
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the employee and dependent fami ly members jf any. lt is the employer's responsibility to obtain 
IRS approval and provide employees with any limitations expressed by the IRS. 

The employer further agrees to pay the administrative fee for those employees participating 
in the "125 Plan." 

SECTION 4. 
For 2018, Exhibit B will be implemented. The premium, deductibles, co-jnsurance, and co­
payments for the heallh insurance plan oplions, including vjsion and dental, are defined, 
and incorporated as if fully rewlitten herein, in the schedule attached as Appendix B. The 
City reserves the righl to change iJ1surance carriers or self-insure at its discretion, providing 
such benefits are substantially comparable to those currently provided, The partfos agree 
that Lhe employee contribution is (14%) for 2018 through 2020. Reopener negotiations will 
commence only if the health insurance premiums increase is greater than nine percent (9%) 
in 2019 and nine percent (9%) in 2020. 

SECTION 5 . 
Each full-lime employee of the bargaining unit shall have Lhe option of participating in a 

group dental plan and a group vision plan, on e ither an individual or family basis. For 2018-2020, 
the employee shall contribute 14% of U1e COBRA rates established on 1/1/2018 subject to the 
employees being solely liable for U1e payment of any deductibles or co-payments, required under 
this plan. See Section 4 regarding rcopener negotiations for 2019 and 2020. 

SECTION 6. HEALTH SAVINGS ACCOUNT (HSA) 
An employee who elects to participate in the High Deductible Health Insurance Plan/HSA health 
shall receive an Employer f·ISA contribution of $1,975 in 2018 for employees participating in the 
family plan or $800 in 2018 for employees participating in the single plan. 

If an employee has been advanced HSA funding by the Employer in any calendar year, is separated 

from employment during the calendar year pdor lo December 1 (except fo,: layoff or reduction in 

force) and has money remaining .in the HSA (i.e., has nol exhausted tJ1e HSA funding prior lo 

separation), any remaining amounts i11 the HSA shall remaLn in the employee' s possession and 

control except current year funding by the Employer. The employee shall reimburse the Employer 

the current year HSA funding by the Employer prorated based upon the number of full months 

rema1ning in the calendar year. Theappropriale amount will be withJ1eld fonn Lhe employee' s final 
pay check. 
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ARTICLE30 
SCHOOL COST REIMBURSEMENT 

SECTION 1. 
The City will reimburse aJI employees fo r the costs incurred for books, fees, and luilioo 

upon successful completion of training or schooling directly related to the eJ1hancement of the 
employee's work assignment or job description subject to the following Testrictions and pre­
conditions to reimbursement: 

1. The employee shall obtain prior written approval of the course to be taken from tbe Chief 
of Police at leas! one (1) month before attending the class; failure to obtain such prior 
written approval shall preclude reimbursement of any costs. 

2. To be e ligible for reimbursement, the courses must be directly related to the employee's 
work assignment or job description, as determined by the Chief of Police. 

3. Notwithstanding the proceeding, the Chief of Police shall have the sole and compJele 
discretion to approve or disapprove courses for reimbursemenL The Chief of Police may 
disapprove course work and associated expenses fo r reimbursement for any reason he 
deems fit including, but nol Limited to, budgetary limi tations, work scheduling concerns, 
prior discipline, or anticipated retirement or severance from City service. 

4. Upon completion of the course work approved in advance by lhe Chief of Police, the 
employee sbalJ submit a certified transcript or grade report which indicates Lhe grade 
received in tbe approved course, and receipts, invoices and other official docwnentarion 
which demonstrates the actual costs to be reimbursed. Failure to submit any such 
documentation wiLhin three (3) months of comple tion of lhe approved course work s hall 
preclude reimbursement under this Article. 

5. Any employee who does not successfully complete the approved course work will not be 
entitled to reimbursement of any costs. Successful comple tion shall be defined as receipt 
of the grade C, or its equivalent, or above. 

6. The Chief of Police shall have the authority to issue regulations to fu lly implement this 
program. In the event the Union objects to any portion of the regulations issued, Lhe Union 
President shall detail such objection in writing to the Chief of Pol ice no laler than thirty 
(30) days after the regulations are issued. The Chief of Police and lhe Union shall then 
meet to discuss the detailed objections in a good faith attempt lo .resolve ,u,y such concerns. 
In the event the Union does noL file objections within the thirty (30) day time period, the 
regulations shall be in full force and effect, and shall be binding on any employee seeking 
reimbutsemenl under this Article. 

SECTION 2. 
In lhe event an employee has declared his/her intent lo retire aod incorporate vacation 

pursuant to Article 23 of this Agreement, noU1ing in the Agreement shall entitle such employee to 
obtain training, attend conferences or seminars, receive educational reimbursement under Section 
1, or otherwise receive compensation or reimbursement for training/education olher than that 
minimally required of his/her current position pursuant lo state law. 
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ARTICLE31 
LJCENSE PROFICIENCY BENEFIT 

SECTION l. 
Each record room employee who has completed and passed the formal training 

requirements and has been certified in the foJlowing license categories, i.e., (1) LEADS (Law 
Enforcement and Automatic Data System); (2) NCIC (National Crime information Center); and 
(3) BCI (Bureau of Criminal Investigation) shall receive an hourly proficiency benefit during lbe 
term of this Agreement, payable one half (1/2) of benefit in June and one half (1/2) of benefit in 
December, of each year; 

A. Fuil and part time personnel - $2.35 per hour in 2018, $2.40 in 2019 and $2.45 in 2020. 

SECTION 1. 

ARTICLE32 
DURATION OF AGREEMENT 

This Agreement shall be effective as of the date of execution subject to earlier effective 
dates for wages, as negotiated, and shall remain in effect through December 31, 2020 
J unless eiU1er party to this Agreement, on or before sixty (60) days prior to the expiration of such 
period notified tl1e other party in writing of its intention to terminate I his Agreement 

SECTION 2. 
The parties acknowledge that during negotiations that resulted in this Agreement, each bad 

the unlimited right to make demands and proposals on any subject not removed by Ohio Revised 
Code Section 4117.01, et. seq. encompassing all areas of collective bargaining, and the entire 
understanding and agreements arrived al by the parties after the exercise of lhat right and 
opportunity are set forth io th is Agreement, s uperseding all otl,er prior agreements. Accordingly, 
Lhe City and U1e Union for the duration of lbis Agreement voluntarily and unequivocally waive the 
right, and each agrees Urnt the other shall not be obligated lo bargain collectively or individually 
with respect to any subject or matter referred to or covered in this Agreement, or wilb respect to 
any subject or matters not specifically refereed to or covered in this Agreement, even though such 
subjects or matters may or may not have been within the contemplation or knowledge of either or 
both parties at the time they negotiated and executed this Agreement. 

ARTICLE33 
CONFLICT OF CONTRACT, LAWS AND ORDINANCES 

This Agreement is subject to all applicable and existing or future laws or regulations of tne 
State of Ohio, including applicable and existing or future laws or regulations of the City of Euclid. 
Should any part of this Agreement be invalid by operation of law existing or promulgated in the 
future, or be declared invalid by any tribunal of competenLjurisdiction, such invalidation shall not 
invalidate the remaioing portion, and they shall remain in full force and effect. In such event, and 
upon written notice by either party, the parties to this Agreement shall meet at amutuaUy agreeable 
time in an attempt lo modify the invalid provisions of .this Agreement by good faith negotiations. 
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ARTICLE34 
ALCOHOL AND DRUG TESTING POLICY AND PROCEDURE 

SECTION 1. POLICY STATEMENT 
Both the City and the Union recognize that alcoho] and drug abuse are threats to the public 

safety and to the employees. Thus, the Police Department will take the necessary steps, induding 
alcohol and drug testing, to eliminate alcohol and drug abuse. The goal of this policy is that of 
education, prevention and rehabilitation, rather than discipline and lennination. Employees who 
believe they have a dependency problem, even in its early stages, are encouraged to seek diagnosis 
and fol1ow U1rou.gh with treatment that may be prescribed by qualified professionals, in order to 
eliminate the problem as. early as possible. The same Employee Assistance Program, benefits and 
insw:ance coverage's that are provided for all other diseases, under the City' s insurance programs. 
will be available for individuals who accept medically approved treatment for alcohol and drug 
dependency. 

SECTION 2. JOB SECURITY 
II will be the responsibility of a11 superior officers of lhe department to implement this 

policy and assure that no person witJ1 an alcohol or drug dependency problem will have his job 
security or proruotiooal opportunities jeopardized by a request for diagnosis or treatment. The 
decision lo request a diagnosis and to accept Lrealmenl for a lcohol or drug dependency is the 
personal responsibility of each employee. An employee's refusal to accept referral for diagnosis 
or to follow the prescribed trealme11t will be handled in accordance with o l11er policies relating to 
job perfonnance and/or discipline. Persons participating in the alcohol or drug dependency 
program will be expected to satisfy exislingjob performance standards and established work rules. 

SECTION 3. CONFIDENTIALITY 
It is imperative that all employees recognize and preserve the confidential nature of the 

medical records of employees with alcohol and drug dependency problems. If any employee feels 
that alcohol or drugs has become fi. problem tbal is reflected in their work performance, he is 
strongly urged to speak to his immediate supervisor, division commander, executive officer, or tJ1e 
Chief of Po.lice. 

SECTION 4 . DISCLAIMER 
Nothing in this statement of policy is to be interpreted as constituting a waiver of tJ1e 

department's responsibility lo maintain discipline or its 1•jght to take disciplinary actions, in case 
of poor performance or misconduct that may result from alcohol or drug dependency. 

SECTION 5. BASIS FOR TESTING 
Employees may be tested for alcohol or drug related impairment, under any of Lhe 

following conditions: 
A. Where there is reasonable suspicion to believe that the. employee is under the influence of, 

or their job performance is impaired by, either a lcohol or drugs, sucb reasonable suspicion 
must be based on objective facts or specific circumstances found to exist that present a 
reasonable basis to believe that the employee is under the influence of, or is using or 
abusing, alcohol or drugs. Examples of reasonable suspicion may include, but are not 
limited to, poor work performance., high level or patterns of sick time usage, unusual 
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behavior or actions, involvement in an (on-the-job) accident resulting in personal injury or 
property damage, or involvement in a traffic acl;ident while operating a City vehicle, where 
circumstances raise a question concerning the existence of alcohol use or drug abuse by 
1he employee. The listing of these examples are not intended lo exclude other s ituations 
lhut may give r ise to reasonable suspicion of being under the i.nfluence of, or using or 
abusing, alcohol or drugs. 

B. Afte.r participation in an alcohol or drug abuse rehabilitation program, an employee shall 
be required to undergo three (3) urine tests, within lhe one ( 1) year period sta.rling with U1e 
employee' s completion of the program. 

SECTION 6. ORDER FOR TESTING 
If an employee is reasonably suspected of being under the infiuence of, or using or abusing 

alcohol or drugs, except in those cases where the Chief of Police has authorized same due lo tbe 
employee's job tasks, while on duty, it shalJ be reported to the Officer in Charge on duty. 1f an 
employee is involved in any prope.rty-damage accident, or injured, while operating any motorized 
vehicle or equipment for City business, lhe employee w ill follow the appropriate reporting 
procedure. The employee will be driven lo an approved facility and submit to drug and alcohol 
screening wilhin two hours of the incident. The Chief or OIC may exempt an employee from 
testing if lhe situation warrants and lhe exemptfon is obtained prior to the close of the two-hour 
test period. ln all other cases. the Officer jn Charge shnJI determine if alcohol or drug testing is 
warranted. 

ff it is determined by the Officer in Charge lhal the testing is warranted, he shalJ issue the 
order requiring t.hal the test be taken. Nothing in this section shall prevent an irnmedjate 
supervisor. division commander, executive officer or the Chief of Police to issue the order tlrnt the 
test be taken if they reasonably suspect an employee being under the influence of alcohol or drugs. 
The individual first reporting to the Officer in Charge sh11ll give their reasons for doing so, in 
writing, to the Officer in Charge as soon as possible. This report shall be confidential , bul a copy 
given lo the affected employee, if requested, and shall be released to any person designate by the 
aff ccted employee. 

If 1 he employee refuses the order, or is noncompliant in following procedures, the 
employee will be lreated as having tested positive and will he referred to and disciplined in 
accordance with department policy. 

lf U1e employee agrees to the drug and/or alcohol lest, he or she wi ll be immediately 
escorted by a member of the supervisory staff or designee to an approved testing site. 1f the 
employee leaves the testing site at any point prior to being tested, Lhe employee will be treated as 
having tested positive and will be referred to and disciplined in accordance with policy. 

SECTION 7. TESTING PROCEDURES 
Prior to obtaining a drug/alcohol test from an employee as outlined above, the City shall 

instruct the officer that the results of the drug/alcohol test can result in termination from 
employment. 

SECTlON 8. URINE SAMPLES 
Specimen collection will occur in an authorized medical setting and conform lo D.O.T . 

regulations. The procedures shou.ld not demand, embarrass, or cause physical discomfort to the 
employee. 
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Each step in U1e collecting and processjng of the uriJ1e specimens shall be documented to 
establish procedural integrity and the chain of evidence, The employee will complete a form 
indicating the use of all drugs currently being taken and identify the prescribing physician. The 
employee designated to give a sample must be positively identified prior to any sample being 
taken. 

Specimen samples shall be sealed, labeled and checked against the identity of the employee 
to ensure that the results match the employees tested. Samples shall be store in a secure and 
refrigerated atmosphere until tested or delivered to the testing lab. 

Upon request, an employee shall be entitled lo the presence of a union representative before 
testing is administered. 

SECTION 9. CONCLUSION 
Upon conclusion of the test, the supervisory staff member will determine whether the 

employee will be taken back to U1eir worksite or to their residence. The leave status of the 
employee during this period of time will be determined by the Chief in light of the particular 
circw11stances of each case. 

If he employee's test resul ts are positive, the employee will be referred to and disciplined 
in accordance with department policy. If the employee 's test results are negative, the investigation. 
will be closed w ith approval of the Chief. 

ARTICLE 35 
COUNTERPARTS 

This Agreement may be simultaneously executed in four ( 4) or more counterparts, each of 
which shall be deemed an original, but aJl of which, together, shall constitute one and the same 
Agreement. 

TN WlTNESS WHEREOF, the parties hereto, being the City of Euclid and the Civilian 
Uniform Police Personnel Organization (CUPPO) hereby execute lhis Agreement this it olday of 

J...P.bu.,_ a-i-F , 201s. 

FOR THE CIVILIAN UNIFORM POLICE 
PERSONNEL ORGANIZATION (CUPPO) 

By: J;;,e'-<n<- ~ 7 ,2,,~ 
'I r/) ' 

TiUe: Cl( I' I' I) r /-Ul.,,lcli!-~ d 

By: & \.-U'.1 @J,V\ ~l •:, 

Title: U Jffi2 \ l\ ( (l Rrt:1) 71f r41j-

FOR THE CITY OF EUCLID 

By: ~ 
fil~r Gail Mayor 

TO FORM: 
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EXHIBIT A • WAGE SCHEDULE 

The following shall be the wage rates to be paid to employees assigned to the Records 
Room: 

Rank Janua1·y 1, 2018 January 1, 2019 January 1, 2020 

Third Class $15.70 $16.01 $16.33 
(0-12 months) 
Second Class $17.22 $17.56 $17.91 
(12-24 months) 
First Class $18.76 $19.14 $19.52 
(24 + monU1s) 
Senior Record $21 .00 $21.42 $21.85 
Clerk-Records 
Proportional $250.00 $250.00 $250.00 
Premium as of 
July 1, annually 
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EXHIBIT B - MEDICAL BENEFITS 
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"'-"' . 
Employee Contrlbutlon Estimated Enrollment 

14.0% 64 

14.0% 227 

Employee Contribution Estimated Enrollment 

14.0% 16 

14.0% 12 

Employee Contribution Estimated Enrollment 

14.0% l 
14.0% 1 

Medical · Trad1t1onal (PPO) $250 DEDUCTIBLE 

Coverage Level Employee Pays Employer Pays 
Single $105.82 $650.02 

Family $264.87 $1,627.03 

Medical - Metro Health Select (CleCare) 

Coverage Level Employee Pays Employer Pays 

Single $98.68 $606.17 

Family $247.00 $1,517.26 

Medical· HDHP/Health Savings Account 

Coverage Level 

Single 

Family 

Annual Totals 2018 

Health Saving Contribution From City 

Total Increased Cost To City 

2018 H.S.A Employer Contribution 

Family 

Single 

Coverage Level 

Single 

Family 

Coverage Level 

Single 

Family 

Employee Pays Employer Pays 

$94.82 $582.44 

$237.23 $1,457.25 

$861,261 .26 $5,290,604.86 

$ 

$ 

1,975.00 

800.00 

$2,848.42 

$S46,90S.97 

DENTAL INSURANCE 

Employee Pays Employer Pays 

$ 3.18 $ 15.50 

$ 9.56 s 46.69 

VISION INSURANCE 

Employee Pays Employer Pays 

$ 1.04 s 5.06 

$ 2.51 $ U.23 

Total Monthly Premium Total Monthly Premium 

$755.84 $755.84 

$1,891.90 $1,891.90 

Total Monthly Premium Total Monthly Premium 

$704.85 $704.85 

$1,764.26 $1,764.26 

Total Monthly Premium Total Monthly Premium 

$677.25 $677.25 

$1,694.48 $1,694.48 

$6,151,BGG.12 $5,930,109.24 

Total Monthly Premium 

$ 18.68 

$ 56.25 

Total Monthly Premium 

$ 6.10 

s 14.74 



EXHIBIT C-JOB DESCRJPTIOIVS 

Job Title: Record Clerk 
Department: Police ( 42) 
Status: A. Classified. B. Nonexempt - Fl.SA 

Job Summary: Responsible for classifying, sorting and filing correspondence, records and data 
proper to the Euclid Police Department. Works under the immediate direction of the Record 
Room Supervisor. 

Job Duties: 
File correspondence, cards, receipts and other records according to the system in 
place in the Record Room. 
Enter and retrieve data on wanted persons from the computer. 
Read incoming material and sort according to fiJe system. 
Furnish data or reports req uested by authorized personnel. 
Enter data such as traffic tickets, c riminal tickets, stolen property, warrants, etc. on 
the Department's computer system. 
Maintain an orderly fili11g system that allows for easy and efficient retrieval of police 
reports and other information. 
Provide courteous, personal service to citizens· inquiries for assistance. 
Perform other related duties as required. 

(The description above represents the most s ignificant duties of this position but does not exclude 
other occasional work assignments not mentioned, the inclusion of which would be in conformity 
with the factor degrees assigned.) 

Work Environment: Office, sedentary work: exerting negligible force, occasional walki' ng and 
standing. Physical activity: climbing, stooping, kneeling, pushing, p ulling, lift ing, fingering and 
grasping. Perform substantial repetitive motions of the wdsts, hands and fingers. 

Requirements: High school graduate. Typing skills. Computer literate. Ability to express and 
exchange ideas and instructions accurately and clearly. Maintain confidentiality on Department 
matters. 

The City of Euclid does not discriminate on (he basis of race~ color, national origin, sex, religion, 
age or disability in employment or the provision of services. 
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Job Title: Senior Record Clerk - Records 
Police (42) Department: 

Status: A. Classified. B. Non-exempt - FLSA 

Job Summary: In addition to performing the duties of Records Clerk, respo nsible for overseeing 
and coordjnating the functioni11g of lhe Records Room. Serves as coach, trainer and administrator 
lo ensure that reporting and other admirustrative tasks are completed effecrjvely. Works under the 
supervision of the Chief or designee. 

Job Duties: 

Functions as lead worker for other clerks: assigns and reviews work; schedules. 
Provides job training, coacl1ing, and performance feedback. 
Prepares reports as requfred. 
Manages the daily balancing and recording of monies received from the public window. 
Serves as TAC Coordinator, ensuring compliance with procedures and training. 
Serves as Deputy Clerk of Courts in acceptance of bonds. 
Coordinates all LEADS operators and audit operations. 
Coordinates scheduling and billing for off-duty officers for security and traffic 
assignments. 
Responsible for the creation of recordkeeping and billing for other services provided. 
Performs other related duties as required. 

(The description above represents the most s ignificant duties of this position but does nol exclude 
other occasional work assignments not 1nentiooed, the inclusion of which would be in conformity 
with U,e factor degrees assigned.) 

Work Environment: Office. Sedentary work: exerting negligible fo rce; occasional walking and 
standing. Physical activity: climbing, stooping, kneeling, pushing, pulling, lifting, fingering and, 
grasping. Perform substantiaJ repetitive motions of the wrists, bands and fingers. 

Requirements: High school graduate or equivalent. Computer and clerical skills. Abil ily to: 
access, il1put and retrieve u1formation from Lhe computer; express and exchange ideas and 
instructions accurately and clearly. Maintain confidentiality on Department matters. 

The City of Euclid does not discriminate on Lhe basis of race, color) national origin, sex, religion, 
age or disability in employment or !he provision of services. 
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(010-18) 

Resolution No. 14-2018 

By - Mayor Holzheimer Gall 

A resoluUon author1zing the Mayor of the City at Euclid to exec11te Agreements by and between the City of 
Euclid and the Clvllian Uniform Pollce Personnel Organization, as exclusive bargaining agent for Police Records 
Clerks in lhe Euclid Police Department, lo be effective January 1, 2018 through December 31, 2020, 

WHEREAS, pursuant to Ohio Revised Code Chapter 4117, negotiations were held between the City ol 
Euclid and the Civilian Uniform Police Personnel Organization lo determine equltable compensation, benefits, 
work1ng hours and other employmenl maHers for Police Records Clerks In the Euclid Police Department: and 

WHEREAS, the lenns of the new contract include a l'l(o percent (2%) J,ourly rale lncrease each year for 
!he entire 2018-2020 contract period: and 

WHEREAS, the employee monlhl~ contribution for medical, vision and dental benefits is (14%) for 2018 
through 2020. Reopener negotiations will commence only If lhe health insurance premiums increase greater lhan 
nli;e percent (9%) In 2019 and nine P.ercenl (9%) in 2020, and the mandatory generic and mail order 
prescriptions program and tobacco surcharge will conllnue; and 

WHEREAS, other non-economic language changes will be made to clarify current conlract provisions: and 

WHEREAS, the (erms and conditions of the Agreement between the City of Euclid to execute an 
Agreement by and between the City of Euclid and the Civilian Uniform Police Personnel Organization, lo be 
el(ectlve January 1, 2018 through December 31 , 2020, have been ratified by lhe members of the collective 
bargaining unit, 

NOW, THEREFORE, be ii ordained by the Council of the City of Euclid, Slate of Ohio: 

Seotlon 1: That the Mayor of the City of Euclid be, and l1e is hereby authorized, empowered and directed 
lo execute an Agreement by and between the City o·f Euclid lo execute an Agreement by and between the Cily ol 
Euclid and lhe Civilian Uniform Police Personnel Organization, effective January ·1, 2018 lhrcugh December 31 1 

2020. 

Section 2: That II is found and determined that all format actions.of this Council concerning and relating to 
the adoption ol lhis resolution were adopted in an open meeting of this Council, and that all deliberations of this 
Council and any of Its comrnillees Iha! resulted In such formal actlon, were in meetings open to the public, in 
compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code, 

Seotion 3; ihal {his resolu11on shall take immediate effect. 

C16rk of Council President of Council 

Passed: February 5, 2018 




