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ARTICLE | - RECOGNITION AGREEMENT

A

The Northwest Local School District Board of Education
(hereinafter referred to as “the Board”) recognizes the Ohio
Association of Public School Employees and its Chapter 229,
AFSCME/AFL-CIO (hereinafter referred to as “the Association”)
as the sole and exclusive bargaining agent for the non-teaching
personnel in this Agreement. This recognition shall be renewable
until there is a challenge. In the event of a challenge, Section
4117.07 will be followed. The bargaining unit shall include all full-
time and regular part-time employees in, but not limited to, the
following classifications: Bus Drivers, Head Cook, Cook, Head
Custodian, Custodian, Maintenance, Safety Guards, Secretaries,
Playground Supervisors, Bus Mechanic, and Transportation
Aides. The term “employee” as used in this Agreement shall
refer to those persons included in the bargaining unit.
Specifically excluded from the bargaining unit are all secretaries
with access to confidential Board of Education information
assigned to the Board of Education office (including, but not
limited to, the payroll clerk, Treasurer's secretary, Treasurer’s
Assistants, Special Services secretary, and Superintendent’s
secretary), all non-teaching substitutes, all classified Supervisors
(including, but not limited to, the Supervisor of Building and
Grounds, Bus Coordinator, Food Service Coordinator and Head
Mechanic), all certificated employees of the Board, and all other
confidential supervisory and management-level employees as
defined in O.R.C. 4117.01. Non-teaching personnel shall have
the right to join or refrain from joining the Association.
Membership in the Association shall not be required as a
condition of employment with the Board. There shall be no
discrimination based upon membership or non-membership in
the Association.

The Association shall be granted the following sole and exclusive
organization rights:

1. Use of school buildings for meetings as per existing
Board policy.
2. Use of mailboxes, where provided, for Association

communications.

3. Use of the inter-school mail service for Association
communications.



The Local Union Treasurer and President shall be
provided electronically with a Board Agenda, Addendum
and a Board Update “Without Reservation”.

The Local Union Treasurer and President shall be
provided a copy of the current seniority list each
November.

If the board creates a new position the board shall
provide the Union with a copy of the proposed job
description, rate of pay, hours and terms and conditions
of employment. The Superintendent shall review the
proposed rate of pay with the Union President.

All job descriptions shall be made available upon request
and any proposed change/s shall be sent to the Union
prior to making the change/s.



ARTICLE Il - NEGOTIATIONS

A. Procedure

1.

Negotiations will begin no later than April 15th. Upon
written request of either party for a meeting to open
negotiations, a mutually acceptable date and time shall
be set not more than ten (10) calendar days following
such request.

2. The written request for negotiations shall include:

a. Date of writing.

b. Statement of purpose.

C. Name, address, and phone number of persons
to contact representing the requesting party.

d. Confirmation of an agreeable meeting date and
time shall be initiated by the party receiving the
initial request.

B. Issues of bargaining are recognized as all matters pertaining to

wages, hours, or terms and other conditions of employment; and
the continuation, modification, or deletion of an existing provision
of this collective bargaining agreement.

C. Meeting Periods.

1.

All meetings shall be conducted in executive session.

2. At the conclusion of each negotiations session, a date,
time, and place for the next session shall be mutually
set.

D. Negotiations Sessions

1. Team members - Each team shall have three (3)
members.

2. Consultants - The Association and the Board may use

consultants. Each negotiating team may use consultants
as they feel essential in the course of negotiations. The



cost of consultants shall be borne by the party requesting
them.

Information - The parties agree to furnish, upon written
request and in a reasonable time, available information
concerning the financial status of the district and such
other available information as will assist the parties in the
development and evaluation of proposals and counter-
proposals.

Authority - Members of both negotiation teams shall be
empowered with the authority to negotiate, that is, to
make proposals, consider proposals, and make
concessions designed to reach tentative agreement
during the negotiations.

Good faith - The parties agree to bargain in good faith.
“Good faith” is defined as the obligation of the parties to
deal openly and fairly with each other in a sincere effort
to reach tentative agreement upon the matters being
negotiated. Such obligation does not compel either party
to agree or make concessions, but both parties are
obligated to make a sincere effort to search for counter-
proposals to negotiable items.

Caucuses - During a negotiation session, either team
may call caucuses not to exceed thirty (30) minutes
each. Extension of that time may be granted by request.

Recess - Either team may declare a recess when it
appears meaningful progress cannot be obtained. A
recess shall be for no more than forty-eight (48) hours.

News releases - While negotiations are in progress and
until agreement or impasse has been declared, no
outside news releases shall be made without prior
agreement of both teams. Said releases shall be in
writing and both teams shall receive a copy at least
twenty-four hours before it is in the hands of the news
media.

Progress reports - Progress reports may be given by the
respective negotiating teams only to their respective
members.



10.

11.

Minutes of session - Tape recorders shall be permitted at
each negotiation session. A recording secretary may be
appointed when the need is apparent to both parties.
When this happens, minutes shall be given to the chief
negotiator for both teams twenty-four (24) hours prior to
the next regular session. The negotiating teams shall
review any progress made at each meeting for the
purpose of clarifying or agreement of progress.

Tabling - During a negotiations session, items on the
agenda may be tabled or temporarily set aside, if both
teams agree.

Tentative Agreement

1.

When a tentative agreement is reached on all items to
be negotiated, the proposed agreement shall be reduced
to its final language and submitted first to the Association
for ratification by a vote of its membership and then to
the Board for final approval at the next regularly
scheduled Board meeting.

When approved by both parties, the agreement shall be
binding on both parties.

Disagreement

1.

Responsibilities - The participants, pledging themselves
to negotiate in good faith, in the event of failure to reach
agreement, shall utilize, in good faith, such measures as
are or may be provided.

Impasse

If an impasse develops between the negotiating teams,
either party or both parties may request that the matter
be submitted to a federal mediator. The federal mediator
shall be selected from the Federal Mediation and
Conciliation Service (“FMCS”). The mediator shall not
be permitted to be a taxpayer in the Northwest School
District. = The mediator shall have the right to hold
meetings with the negotiating parties in seeking to effect
a resolution to the disagreement(s) in accordance with
the rules and regulations of the FMCS. This shall be the



mutually agreed upon impasse procedure and
supersedes any statutory impasse procedures.



ARTICLE Ill - BOARD RIGHTS

The Board hereby retains the rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the
State of Ohio, and of the United States. The exercise of these powers,
rights, authority, duties and responsibilities by the Board, including the
adoption of policies, rules, regulations, and practices, shall be limited only
by the specific terms of this Agreement.



ARTICLE IV - INDIVIDUAL RIGHTS

A

Both parties to this Agreement agree:

1.

The Board and the Association shall not discriminate
with regard to race, color, religion, gender, national
origin, ancestry, or marital status, or membership, non-
membership in the Association.

Employees have the right to participate in professional
and civic organizations for their personal benefit and
interests.

Employees have the right to exercise their constitutional
rights without fear of reprisal or discipline.

Employees shall abide by board adopted policies.

Individuals have the right to join or not to join any
employee association.



ARTICLE V - ASSOCIATION RIGHTS

Two (2) official delegates of the Association to the Association state
meeting shall be released in order to attend. The Board will pay the cost
for the substitutes serving in place of the official delegates. For any one
(1) additional delegate or alternate, the Association will pay the substitute
cost.

The Union President or designee shall be granted paid time off of not
more than 15 minutes to meet with new employees to discuss Union
benefits and to supply the new employees with a copy of the negotiated
agreement. The administrator must approve the dates and times of the
meeting. If the individuals do not desire to meet, they may opt out of any
such meeting.



ARTICLE VI - UNION DUES, FAIR SHARE FEE, PEOPLE
DEDUCTIONS

A

The Board agrees to deduct Association membership dues from
the salaries of employees upon written authorization of the
employee. The total amount of such dues shall be sent to the
State Treasurer of OAPSE as soon as possible after the
deduction is made, and include a list of names for whom the
dues were deducted.

Association dues, as certified by the Treasurer of the Association
to the Treasurer of the Board annually by September 15, shall be
deducted in twenty (20) equal amounts of money, commencing
with the first payroll in October.

Dues deduction authorizations shall be irrevocable during the
term of this agreement, except that authorization may be
withdrawn during the final ten (10) days of the agreement by
notifying the Local Union Treasurer and the State Association
Treasurer in writing during the last ten (10) days of this
agreement. Withdrawal requests must be postmarked and
received by the State Association Treasurer during the last ten
(10 days for this agreement to be considered timely. If a
withdrawal is received by the State Association’s Treasurer and
deemed untimely, dues shall continue. Dues deductions may not
be revoked at any other time or in any other manner.

The Board agrees not to honor any checkoff or dues deduction
authorizations executed by any employee in the bargaining unit in
favor of any other labor organization representing employees for
purpose of bargaining for wages, hours, working conditions, and
other fringe benefits for its members.

The Association will indemnify and save harmless the Board,
individual Board members, the Treasurer and all Administrators
against any judgments, costs, expenses or other liability they,
collectively or individually, might incur as a result of the
implementation and enforcement of this Article.

The following Fair Share Fee agreement shall be implemented
when membership in the Union reaches eighty percent (80%) of
eligible employees earning $3,000 a year or more.

Fair Share Fee shall start the next July 1 following any month in
which the (80%) is reached and shall be continuous thereafter.

10



Fair Share Fees under this provision shall be deducted by the
employer from the payroll checks of non-member employees and
forwarded to the Union on a monthly basis in the same manner
as regular membership. Written authorization for such
deductions shall not be required from non-member employees,
however, a list of member and non-member employees will be
provided by the Union to the Treasurer by September 1 each
year.

The Union hereby indemnifies the employer against any and all
claims, demands, suits and any and all other forms of liability
which may arise by reason of the employer’s action in deducting
and forwarding union dues, initiation fees, assessments and/or
fair share fees pursuant to this provision.

The employer agrees to deduct from the wages of any employee
who is a member of the union a PEOPLE deduction as provided
for in a written authorization. The enroliment period each year is
from July 1 to September 1. Employees may withdraw from
PEOPLE deductions one time during the vyear after the
enrollment period by notifying the Treasurer and the Association
in writing of their interest to withdraw from the PEOPLE
deduction. The Union has the responsibility to remit any
deductions made pursuant to this statement showing the name
of each employee from whose pay such deductions have been
made and the amount during the period covered by the
remittance.

11



ARTICLE VII - DUE PROCESS

A

It shall be the practice of the administration of the Northwest
Local School District to adopt a progressive corrective actions
policy when appropriate. All discipline shall be subject to the
grievance procedure.

In all disciplinary actions affecting the monetary status of an
employee, he/she must first be notified, in writing, of any specific
charges along with the time and place of a scheduled
conference. Notice of the conference will be given to the
affected employee and the Association President at least three
(3) working days prior to the day of the scheduled conference.

1. At such conference, the employee shall have the right to
have a representative of his/her choosing in attendance.
The purpose of the conference is to give the employee
an opportunity to hear the reasons for the intended
disciplinary action and to explain his/her behavior. If the
employee does not appear for the conference, this shall
not preclude the Board from taking action against the
employee.

2. After reviewing the facts and evidence submitted, the
administration shall provide copies of the written decision
to the affected employee and OAPSE representative, if
requested by the employee.

Each employee has the right to review with the Superintendent,
or his designee, the contents of his/her personnel file upon
appointment in the Superintendent’s office. Each employee shall
be notified of any negative material placed in his/her file and shall
be provided a copy of any such material in the file upon request.

1. An employee shall have the right to attach an answer or
comment to any material included in the personnel file.

2. Anonymous material shall not be placed in an
employee’s personnel file.

The Superintendent may suspend without pay any employee for
up to five (5) aggregated work days per classification per contract
year. Such suspension(s) shall not be grieved nor challenged
under ORC 3319.081. The employee shall be provided written
reasons for the suspension(s).

12



ARTICLE VIl - GRIEVANCE PROCEDURE

A

A grievance is a claim by the Association, an employee, or group
of employees, alleging a violation, misinterpretation, or
misapplication of any provision of this Agreement. A grievant is
the person(s) or organization filing a particular grievance.

Basic Principles

1.

Since both the Association and the Board agree it is
important that grievances be processed as rapidly as
possible, the time table specified at each level of the
grievance procedure should be considered as maximum.
The time limits specified may, however, be extended by
mutual agreement. For purposes of this Article, all time
limits, whether extended or not, shall consist of calendar
days, not including Saturdays, Sundays, or holidays.
Failure of a grievant to act on any grievance within the
prescribed time limits will act as a bar to any further
appeal, and an Administrator’s failure to issue a decision
within the time limits shall permit the grievant to proceed
to the next step.

Any investigation or other handling or processing of any
grievance shall be conducted so as to result in no
interference with or interruption of the instructional
program of the Northwest Local School District.
Hearings and conferences, as called for and established
under this procedure, shall be conducted at a time and
place which are mutually agreed upon, shall afford a fair
and reasonable opportunity for all persons, including
witnesses, to attend, and shall be held, insofar as
possible, after regular school hours.

The grievance procedure provides a method by which
the Association, an employee or group of employees can
call attention to a problem, or dispute, without fear of
reprisal, and obtain a fair hearing at progressively higher
levels.

The Association, the Board, and the administration will
cooperate in the investigation of any grievance and each
will furnish such information as is available for
processing of any grievance.

13



10.

All documents, communications and records dealing with
processing of a grievance will be filed in a separate
grievance file, and will not be kept in the personnel file of
any of the participants. Such a file will be retained as a
record of resolution for future reference.

The Association will have the right to be present at all
levels of the grievance procedure. The Association will
be notified by the Superintendent of all grievance
hearings. No disposition of a grievance shall conflict with
any of the provision of this Agreement unless the parties
shall otherwise agree with an amendment/ revision to
this Agreement.

If a grievance arises from action or inaction on the part of
a member of the administration at a level above the
Principal or immediate Supervisor, step three will be
omitted.

Nothing contained in the grievance procedure shall be
construed to prevent any individual employee from
discussing a problem with the administration and having
it resolved without intervention or representation by the
Association, providing the resolution does not conflict
with or alter any term or condition of this Agreement.

A grievance may be withdrawn at any level without
prejudice as long as the grievant has not allowed any of
the time limits of this Article to lapse.

Forms for use in the grievance procedure are provided in
Appendix A.

C. Procedure

1.

Step one: Informal Discussion

Before a written grievance can be filed, the grievant must
first discuss the complaint informally with the building
Principal or Supervisor. This discussion must occur
within thirty (30) days of the event giving rise to the
grievance.

14



Step two: Filing a Grievance

If the grievance is not resolved informally, a written
grievance may be filed using Grievance Form #1. The
written grievance, if any, must be filed with the
appropriate Administrator within thirty (30) days of the
event giving rise to the grievance.

Step three: Building Principal or Supervisor

The building Principal or Supervisor will conduct a
hearing within five (5) days after receipt of the grievance.
The grievant may be accompanied and represented at
the hearing by a representative from the Association, and
the Principal by another Principal or Administrator. The
building Principal or Supervisor will answer the grievance
in writing using Grievance Form #2, and will provide a
copy to the grievant and the Superintendent, within
fifteen (15) days after the hearing.

Step four: Superintendent

If the answer given by the building Principal or
Supervisor does not resolve the grievance to the
satisfaction of the grievant, the grievant may appeal to
the Superintendent in writing, within five (5) days from
receipt of the step three answer, using Grievance Form
#3. The Superintendent shall conduct a hearing within
five (5) days of receipt of the appeal. The grievant may
be accompanied and represented at the hearing by a
representative  from the Association and the
Superintendent by a building Principal or another
Administrator. The Superintendent shall answer the
grievance in writing using Grievance Form #4 and will
provide a copy to the grievant within twenty (20) days of
the hearing.

Arbitration

a. If the grievant is not satisfied with the disposition
of the grievance at step four, and the Association
is in concurrence, the Association may, within
twenty (20) days of receipt of the step four
disposition, notify the Superintendent of its
desire to submit the grievance to arbitration.

15



The parties will file for arbitration under the rules
of the FMCS which shall act as administrator of
the proceedings.

The arbitrator will have the authority to hold
hearings and to confer with any parties deemed
advisable in seeking to render a decision to the
Board and the grievant.

Neither party will be permitted to assert in an
arbitration proceeding any ground or to rely on
any evidence not previously and fully disclosed
to the other party.

The arbitrator shall have the authority to render
an award and all remedies appropriate but shall
not have the power to add to, subtract from, or
modify the terms of this Agreement; and shall
only have the authority to interpret the provisions
of this Agreement as the same relate to the
specific grievance appealed to arbitration. The
arbitrator shall expressly confine himself to the
precise issue(s) submitted for arbitration and
shall have no authority to determine any other
issue(s) not so submitted to him or to submit
observations or declarations of opinion which are
not directly essential in reaching the
determination. The decision of the arbitrator
shall be final and binding.

The cost for the services of the arbitrator shall
be equally divided between the Association and
the Board.

The arbitrator will render the written decision and

award no later than thirty (30) days following the
closing of the record of the case.

16



ARTICLE IX - PROCEDURE FOR NON-REAPPOINTMENT

A

Any employee employed under a limited contract by the Board in
accordance with Ohio Revised Code 3319.081 is automatically
re-employed unless he is notified that he is not to be re-
employed. Such notification of non-reemployment must be made
in writing, and either hand-delivered or sent to the employee’s
home address by certified mail, on or before June 1.

An employee employed under a limited contract whose
performance is deficient shall be given such deficiencies in
writing and shall have the opportunity to correct the deficiencies.
The following procedure will be utilized in order to help the
employee overcome deficiencies:

1. The immediate Supervisor shall notify the employee by
December 15th of the reasons for concern about the
performance of said employee.

2. If the employee in question has not shown improvement
by February 15th, another letter will be given to said
employee.

3. During the final evaluation, in late March or early April, a

written list of deficiencies or reasons for non-
reemployment will be included with the evaluation form.

4, It is conceivable that an employee could receive a
favorable evaluation in December and receive a letter
listing reasons for improvement in February.

5. This section does not supersede the Board’s ability to
non-renew at the end of each limited contract.

An employee who is the holder of a continuing contract with the
Board may have his/her contract terminated by the Board for
reasons and procedures as set forth in Ohio Revised Code
3319.081.

Employees shall not be eligible for a continuing contract until they
have been renewed at the end of their fourth year of
employment. If, after the initial employment, a second
classification is added, there shall be a two year probationary
period where the second classification may not be renewed. This
provision supersedes 3319.081 ORC.

17



ARTICLE X - WORK SCHEDULE

A

Employees will receive pay at the rate of time and one half (1
1/2) their regular hourly rate for all hours worked in excess of 40
hours per week. At the discretion of the Superintendent,
employees may request and be granted either compensatory
time or pay for overtime. Paid holidays shall count towards the
40 hours per week necessary to qualify for overtime pay.

1.

Employees called back to work outside their regularly
scheduled shift shall receive a minimum of one (1) hour’'s
pay except in cases where the callback is due to the
employee’s negligence.

All classified employees, that aren’t currently receiving a
paid lunch, will receive a 1/2 hour unpaid duty-free lunch
per day.

Holidays

1.

Employees working eleven (11) and twelve (12) months
shall be entitled to eleven (11) paid holidays. They are
New Year's Day, Martin Luther King Day, President’s
Day, Good Friday, Memorial Day, Independence Day,
Labor Day, Thanksgiving, the day after Thanksgiving,
and Christmas Day and the day after Christmas.

Employees working ten (10) months shall be entitled to
ten (10) paid holidays. They are: New Year's Day,
Martin Luther King Day, President’s Day, Good Friday,
Memorial Day, Labor Day, Thanksgiving, the day after
Thanksgiving, and Christmas Day and the day after
Christmas.

Employees working nine (9) months shall be entitled to
eight (8) paid holidays. They are: New Year's Day,
Martin Luther King Day, President’s Day, Memorial Day,
Labor Day Thanksgiving, the day after Thanksgiving, and
Christmas Day.

The employee filling the nine (9) month maintenance
position shall be entitled to five (5) paid holidays. They
are Memorial Day, Independence Day, Labor Day,
Thanksgiving and the day after Thanksgiving.

18



In the event a holiday falls on a Saturday or Sunday, the
holiday shall be observed on the same day the State of
Ohio observes the holiday.

An employee who is required to work on a holiday will be
paid at the rate of one and one half (1 1/2) times the
regular hourly rate of pay for the time worked, plus the
regular holiday pay. A bus driver who is required to drive
an extra trip on a holiday will be paid one and one half (1
1/2) times the extra trip rate, plus the regular holiday pay,
for the time worked.

During years where there are 261 work days, twelve (12)
month employees will receive the first scheduled day of
spring vacation off to make their work year 260 days,
instead of 261.

D. Vacations

1.

An employee on an eleven (11) or twelve (12) month
contract shall receive two (2) weeks vacation after one
(1) year of service. The vacation schedule shall be two
(2) weeks per year for the first nine (9) years of service in
the Northwest Local School District, and three weeks per
year for employees with nine (9) to fourteen (14) years of
service, with one additional days vacation added for each
additional year thereafter, to a maximum of twenty (20)
vacation days for nineteen (19) years experience.

Employees shall have the right to select their vacation
time on the basis of school system seniority. Application
to take vacation time shall be made between May 15th
and June 15th, each year, with the Superintendent.
Employees may request vacation time on dates other
than those previously applied for and approved, provided
that such a request is submitted no later than thirty (30)
days before the desired vacation time. No more than
two (2) employees shall have vacation scheduled during
the same time period.

An employee may request to carry over ten (10) days of

vacation from one year to the next. Approval is at the
discretion of the Superintendent.
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If it becomes necessary for a regular employee to fill the
responsibility of another, the employee will be paid $10 per hour
for the first five (5) days, beginning with the first day of
substitution.

Whenever a building or kitchen facilities are to be used and, in
the judgment of the Superintendent and/or Building
Administrator, the circumstances require it, a custodian (and
cook if kitchen facilities are to be used) will be present and paid
at the regular, or the overtime, rate of pay as applicable. The
custodian’s and/or cook’s duties will generally be of a supervisory
nature, but may also include the performance of duties normally
within the responsibilities of the individuals assigned.
Assignment of extra custodial and/or cook duties in individual
buildings shall be by seniority established at the building, then by
rotation list. The term “rotation list” signifies that overtime will be
offered first to the most senior person and then to each less
senior person before it is again offered to the most senior
person.

Extra trips - A minimum of one (1) hour, at the extra trip rate,
shall be paid if a trip is cancelled after the driver reports to the
bus garage. A minimum of two (2) hours at the extra trip rate,
shall be paid if a trip is cancelled after the driver reports to the
bus garage on weekends or holidays.

Summer bus trips - Bus drivers interested in summer bus trips
shall notify the Bus Coordinator in writing of their interest before
school is out. Drivers that apply will be called on a seniority cycle
as during the regular school year.

Safety Drill - Bus drivers will be paid for one (1) hour, at the
regular rate, for completing/performing the annual safety
drill/instruction. The date and time for this drill/instruction will be
scheduled by the Bus Coordinator in cooperation with the
building Principals.

Employees shall have no pay deduction for calamity days not
worked. Employees who are required to work on a calamity day
will receive compensatory time off equal in amount to the time
actually worked.

After the fifth calamity day in a school year, the superintendent

will determine whether staff must report to work utilizing a two-
hour delay schedule.
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For any day after the fifth calamity day that the Superintendent
does not require the staff to report, the days may be used for
staff development/ additional work without any additional pay.
Each excess calamity day is equivalent to the employee’s normal
number of hours.

For any additional days past the 5 calamity days the district will
utilize the following order for staff development/ additional work
days in collaboration with the Labor-Management Committee:

1. Utilize the work day by instituting a 2 hour delay on the
calamity day.
2. Keep staff after regular school day not to exceed 2 hours

provided staff have been given 10 days’ notice.

3. Days still needing to be made up will not exceed the 3
days after the conclusion of the school year.

The agreed upon days will occur Monday through Friday during
the school year in which the days were missed. If professional
development is used, it may include building level trainings,
building level meetings, grade department meetings, and other
areas/ topics determined necessary by the building administrator,
the Superintendent, and the Labor Management Committee. The
staff shall be given at least ten (10) days’ notice prior to being
called in to make-up staff development time.

Employees may, from time to time, be asked, be required by
circumstances, or otherwise find it necessary to hand out
medication to students under authority previously provided by the
student’s parent(s)/guardian(s). The Board will save and hold
harmless the employee for any negligent act or omission in such
event.

The Board/Administration will attempt to fill daily, bus-driving
vacancies (due to illness, call-off, etc.) with other, regular drivers
prior to using a substitute driver.

Employees that are required to attend any meeting/function,
lasting longer than 1/2 hour, shall be compensated at their
regular hourly rate for 1/2 hour or the time spent at the meeting if
longer.
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The Board agrees to pay for all employees’ criminal record
checks, fingerprinting, CDL license cost, abstract cost, and re-
certification cost once per year up to a total maximum of $30,
but not time spent taking courses or driving to and from class.

Alcohol - Drug Testing

1.

Northwest Local School District may include drug
education awareness training as part of regular district
inservice programs for all transportation employees. The
Board’s testing policy and subpart F. Alcohol Misuse and
Controlled Substance use Information (Part VII, P. 7513-
7514), shall be given to affected employees. The
employee shall sign a proof of receipt.

The supervisor who makes the determination that
‘reasonable suspicion” exists to test employees shall
create a written report setting forth the specific
observations relied upon to order the test. The
supervisor that makes the determination cannot, also,
conduct the alcohol test.

Random testing will be done during scheduled work time.

The same laboratory shall be used for all testing except
as specified in subsection G below. Upon request, the
name of the laboratory shall be provided to the OAPSE
office at the beginning of each school year.

Employees have a right to a hearing in order to provide
the employee an opportunity to dispute any information
and for the employer, prior to suspending the employee
and/or ordering referral to evaluation, to provide an
explanation. The employee is entitled to written charges
and to Union representation.

The substance abuse professional (SAP) shall be
selected by the employee from a list jointly agreed to by
the Union and the Board.

If the employee disputes a positive test result, he/she
may request a split specimen within seventy-two (72)
hours from the time of notification at Board paid
expense. The test would be done by a different
laboratory and GC/MS test would be used. If the split
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10.

specimen tests negative, the employee will be paid for
any time lost during the 72 hour period.

If the first specimen tests positive and the second
specimen tests negative, the second test will be deemed
to be the official result of the drug test.

Any and all costs incurred by Board required drug-
alcohol testing shall be paid by the Board. The Board
agrees to compensate regular bus drivers mileage at the
current Board rate to and from the school and the testing
site.

If the employee tests positive on the alcohol (at .04 or
above) and/or drug test, he/she will be suspended
without pay until completion of assessment and
treatment, if needed. At the conclusion of the
assessment and/or treatment, the Superintendent may
do one of the following:

a. Reinstate the employee to his/her original
position.
b. Suspend without pay for up to three days at the

Superintendent’s discretion.

C. If the employee has more than five years of
service and it is a first offense involving the
violation of the drug-alcohol testing policy and no
accident is involved, the employee may:

1.) Be assigned to a non-safety sensitive
position if available and if qualified.
Otherwise, the individual will be placed
on a recall list for the first position
available and for which he/she is
qualified.

2) Be terminated under 3319.081 O.R.C.

d. If the employee has five years or less of service,
or if it is a second offense involving the violation
of the drug-alcohol testing policy, or if an
accident is involved, the employee may be
terminated after a hearing. The employee may
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challenge the termination at binding arbitration
but only on the validity of the test results and not
on mitigation of the penalty. This procedure, for
circumstances covered by J.4 shall prevail over
that contained in 3319.081 O.R.C. and/or that
applicable collective bargaining agreement.

11. If the employee tests positive on the alcohol test (below
.04), disciplinary action, if any:

a. Shall be governed by 3319.081 O.R.C. and not
under the terms of the collective bargaining
agreement; or

b. May result in the employee being suspended
without pay for up to three (3) days at the
Superintendent’s discretion.

12. The employee must present to the Superintendent
written evidence of completion of assessment and /or
treatment.

Any regular bargaining unit member, filling in as a bus driver, will
be compensated at the driver's rate of pay at step one of the
salary schedule.

Minimum hours shall be 4.25 hours any additional time shall be
time sheeted from the beginning of school through the first full
three weeks of school, and shall establish the actual route times.
Effective October 15t of each year, drivers shall be issued
updated salary schedules that either reflect the minimum 4.25
hours or the correct hours.

While it is not the Board’'s intent to reduce routes beow 4.25
hours, occasionally, that may be necessary. In the event of
routes with the verified time of less than 3.75 hours, drivers will
be paid at the hourly rate for time actually driven.
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ARTICLE Xl - DRUG FREE WORKPLACE

A

The Board may suspend with pay, pending the outcome of any
investigation and/or trial, an employee accused of a drug-related
offense.

The conviction, guilty, or no contest plea of an employee for
unlawfully possessing and/or using, manufacturing, distributing
and/or dispensing any controlled substance as defined in federal
and state law while engaged in work or in the workplace shall be
sufficient grounds for termination of employment.

25



ARTICLE XII - LEAVES

A

Sick Leave

1.

Days of absence authorized under this provision shall be
deducted from the sick leave accumulation. One and
one-fourth (1 1/4) days of sick leave shall be granted
regular employees for each completed month of
employment up to fifteen (15) days per year. An
employee may be granted five (5) days of sick leave
effective at the beginning of the contract. The five days
will terminate as the employee accumulates one and
one-fourth days per month of employment. Sick leave
shall accumulate to a maximum 320 days. Sick leave
shall accumulate for the duration of this agreement the
same as the accumulation of the Northwest Teachers’
Association. Employees who have exhausted their sick
leave may, upon written request, after returning to work,
be advanced up to five (5) sick leave days in accordance
with ORC 3319.141.

Previously accumulated sick leave of an employee who
has been separated from another Ohio public agency
shall be accepted at full value, up to the maximum
allowable level in paragraph 1. above, provided none of
such accumulated sick leave has been converted to pay
upon retirement.

Sick leave may be used for:

a. personal illness, injury, exposure to contagious
disease which could be communicated to others,
and pregnancy.

b. ilness in employee’s immediate family.
‘Immediate family” includes: family members
outside the employee’s household limited to
parents (or one who served in lieu of a parent,
son or daughter, son-in-law or daughter-in-law
and parents-in-law).

C. death in employee’s immediate family.
‘Immediate family” includes: parents, parents-
in-law, (or one who served in lieu of a parent),
spouse, son or daughter, son-in-law or daughter-
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in-law, brother, sister, brother-in-law or sister-in-
law, grandparents or grandchild.

d. death or illness of a friend or relative not
included in the above may be considered by the
Superintendent, and leave chargeable to sick
leave authorized for not more than three (3)
days.

Sick leave notification electronic forms must be
completed for any day or part of day used. The form
must include the requirements of ORC 3319.141 which
include a signed statement justifying usage of sick leave
for one of the reasons stated above.

A reason for sick leave must be provided, i.e. personal or
family.

Procedures for employee’s use of sick leave:

a. Employees needing a substitute are to notify the
Principal or someone designated as the
Supervisor. As much advance notice as
possible should be given.

b. Employees who are absent should, when
possible, notify the Principal or designated
Supervisor at least one hour before the end of
the school day if the person does not plan to be
present the following day.

C. If a substitute reports for duty and discovers that
the regular employee has also reported, the
substitute shall report to the building Principal or
Supervisor. If the situation has resulted from the
negligence of the regular employee, the regular
employee shall be sent home.

Regular bargaining unit members that miss no days of
paid sick leave in a school year will be paid $200 the
following school year.

After the fifth consecutive day of absence, a doctor’s

statement shall be required. This requirement may be
waived at the discretion of the Superintendent. It is the
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Superintendent’s responsibility to investigate and verify
use of any sick time.

Falsification of sick leave will result in discipline up to and
including termination.

Personal Leave

1.

Each full-time employee shall be entitled to three (3)
unrestricted days annually for personal leave. No more
than five (5) classified employees in the district may be
on personal leave on any given day. The Superintendent
may waive this requirement in the event of an
emergency.

Personal leave shall be defined to mean absence from
work to take care of business that cannot be conducted
except during school hours with the understanding that
the reason for the request is legitimate personal
business that cannot be conducted except during school
hours.

The employee has the responsibility to notify the building
Principal or designated Supervisor at least forty-eight
(48) hours before any personal leave is taken. In case of
emergency, the advance notification is waived.

Personal leave may not be used for absences covered
by any other types of leave.

Examples of unsatisfactory reasons for the use of
personal leave include:

a. gainful employment or the seeking of such
employment elsewhere.

b. making application for employment elsewhere.
C. purchase of an automobile or major appliance.
d. accompanying a spouse on a business trip.

e. attending a fraternal function.
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f. day immediately preceding or following a holiday
or on the first or last day of the school year
except in unusual circumstances as specifically
approved by the Superintendent.

g. vacation or recreation.

6. The proper notification shall be completed prior to the
leave.

7. Any unused personal leave shall be added to the

following year up to a maximum of four (4) days.

8. No personal leave will be granted after April 30" through
the end of the school year, unless approved by the
Superintendent.

9. Violation of the use of personal leave will result in
discipline up to and including termination.

Jury Duty

Absence for jury duty is permissible. After the absence for such
duty, either reporting or serving, the employee shall return
payment received for such services to the office of the Board and
at the next regular pay period receive full payment of his regular
salary from the Board for the day or days of excused absence for
this purpose. No personal leave shall be granted.

Compulsory Leave

In all cases where employees are subpoenaed to appear for
grand jury hearings or to appear in any court in cases in which
they are not parties, the employee shall return payment received
for such services to the office of the Board and at the next
regular pay period receive full payment of his regular salary from
the Board for the day or days of excused absence for this
purpose. No personal leave shall be granted.

Assault Leave
If an employee receives physical injury as a result of being

personally assaulted while performing assignments or duties
which are required as part of their employment by the Board, the
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Board shall grant a leave of absence for a period of recovery.
The leave shall be granted with full pay and benefits accruing
and usable and shall not be charged to sick leave or any other

leave.

The period of recovery shall be designated by the

employee’s physician. The Board reserves the right to seek
another medical opinion at the Board’s expense. Assault leave
benefits shall not extend beyond the time the employee becomes
eligible for workers’ compensation or disability retirement.

F. Unpaid Medical Leave

1.

Upon the written request of an employee, the Board shall
grant a medical leave of absence for not more than one
(1) school year (July 1 — June 30) for illness or other
disability which is not eligible for retirement disability.
Upon subsequent request, such leave may be renewed
at the discretion of the board. Upon the return to service
at the expiration of a leave of absence, the employee
shall resume the contract status which was held prior to
such leave.

The employee has the right to return to the same
position or one similar to that which was held prior to
taking leave. The request for such assignment must be
made on or before April 1st.  (Exception: Workers
compensation leave and unpaid medical leave of
absence) Should an employee reconsider and wish not
to take the granted leave, such early return will be at the
discretion of the Board. The Board reserves the right to
seek another medical opinion at the Board’s expense.

G. Maternity/Child Care Leave

1.

Maternity/child care leave may be used in lieu of sick
leave when the employee exhausts sick leave or when it
has been determined that a transfer from sick leave to
maternity/child care leave is necessary. An employee
who is pregnant or adopting a child less than one (1)
year of age may request and shall be entitled to a leave
of absence without pay for maternity or child care after
the child is born or adopted. Such leave shall be for the
remainder of the current semester and one (1) additional
semester. The maximum amount of leave granted will
be two (2) full semesters.
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a.

Procedure

As soon as pregnancy or child adoption has
been determined, the employee must notify the
Superintendent’s office in writing. In pregnancy,
the notification will be accompanied by a
physician’s evaluation of the employee’s physical
ability to continue performing the full duties and
responsibilities of her position.

The pregnant employee may continue to work
her given assignment until such time as written
request for maternity/child care leave of absence
is submitted. Application shall contain a
statement of the expected date of birth, or in the
case of adoption, the date of obtaining custody,
the date on which the leave of absence is to
commence, and the term of the leave. If, in the
opinion of the Superintendent, the employee
becomes disabled from performing assigned
duties due to pregnancy, prior to the time
specified in the application for leave, the
Superintendent may request such employee to
furnish a certificate in writing by the employee’s
attending physician that such employee is
physically and mentally able to continue service.
The Board reserves the right to seek another
medical opinion at the Board’s expense.

3. Return to Duty

a.

In the case of miscarriage or abortion, the
employee shall be entitled to reinstatement at
the beginning of the next semester providing the
employee requests reinstatement, in writing, filed
with the Superintendent at least ten (10) days
prior to the beginning of the next semester.

The employee on maternity/child care leave shall
be entitled to an assignment similar to the one
held immediately prior to the leave. Notification
of return from leave shall be in writing to the
Superintendent, with the exception of conditions
in paragraph 3.a. above, prior to April 1st and
January 1st for return at the beginning of the
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next school year or semester, respectively. The
request will be accompanied by written
certification from the physician stating that the
employee can resume full duties. It is expected
that the employee will fully apprise the physician
of the full specifications of the employee’s
position, so that the physician’s certification will
reflect a complete knowledge of the physical
demands of the position. A return to part-time
service may be considered. The Board reserves
the right to seek another medical opinion at the
Board’s expense.

Paternity/Child Care Leave

An employee whose wife is pregnant or adopting a child less
than one (1) year of age may request and shall be entitled to a
leave of absence without pay for paternity or child care after the
child is born or adopted. The maximum amount of leave granted
will be six (6) months.

The Superintendent, in his discretion, may grant an unpaid leave
of absence.

Workers Compensation

Repurchase of Sick Leave: An employee who elects to use sick
leave and who qualifies for Workers’ Compensation lost time
benefits may repurchase those sick leave days used at the time-
of-use dollar value of each sick day used, including the
employee’s SERS costs.
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ARTICLE XIil - UNIFORMS

The provision of uniforms for food service personnel, bus mechanics,
maintenance personnel, and custodians is intended to be a policy that will
provide reimbursement for purchase of uniforms, but not to exceed a

total of $150 per year. It will be paid as salary in a lump sum the second
pay of October.
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ARTICLE XIV - JOB BIDDING - TRANSFERS

A

Seniority shall be defined as that period of continuous
employment with the Northwest Local School District computed
from their last date of hire as a contract employee.

When two or more employees commence work on the same
date as contract employees, seniority shall be determined by
using the last four digits of the employee’s social security number
with the highest being the senior employee and the lowest being
the least senior employee.

All employees that bid on a vacated position will be interviewed
unless they are unavailable. However, only one interview per
year per classification will be given, except that an employee may
request an additional interview.

Employees within the classification will be interviewed prior to
employees outside the classification and all employees will be
interviewed prior to considering outside candidates.

Issues to be used by the administration for evaluating the relative
skills of job applicants include, but are not limited to, the
following:

1. attendance record.

2. work record.

3. skills in fulfilling the required duties of the position.
4, education (if applicable).

In the event items one through four above are equal among all
employees applying for the position, the one with the most
seniority shall be awarded the job, if the position is filled from
within the school system. Nothing herein prohibits the Board
from filling vacant positions with new hires.

Notwithstanding paragraph D above, vacancies in regular bus

routes will be awarded to the most senior bidder among current,
contracted bus drivers.
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Any employee of the Board desiring a transfer shall, by July 1st,
inform his or her immediate Supervisor, in writing, of the specific
change requested. Letters requesting transfers shall be kept on
file for a period not to exceed the end of the following year.

The Superintendent, after complying with the above provision,
shall have the final authority in recommending with regard to the
filling of vacancies and making transfers and reassignments.

In the case of an upward move within a classification, or a
change of classification, the employee shall serve a 30-day
probationary period. During this 30-day probationary period the
employer and employee shall have the right to be returned to the
previously held position. The vacated position shall not be posted
during the probationary period.

For any upward movement within a classification or out of
classification, the employee shall be placed at the step that
provides the first increase in hourly wages. If an employee
chooses to move downward in or out of classification they shall
be placed at their current step.
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ARTICLE XV - JOB POSTING

A

All vacancies for classified positions within the system, whether
they are newly created, or created through retirement,
resignation, termination or other causes, which are intended to
be filled, shall be posted for a period of five (5) working days in all
the buildings where bargaining unit members work. Applications
are to be turned into the Superintendent or his/her designee
within this time period.

Job openings that are posted between June 15 and August 15
will be posted in the Administrative office. Employees that
request, will have openings mailed to them during this time
period.

Copies of all job postings, both during the school year and the
summer, shall be sent to the Association President and
Secretary for informational purposes only.

Extra jobs available only during the summer will be posted as per
the job posting procedure and classified employees of the board
will be given first consideration for such employment. Rate of
pay shall be the rate offered by the Board for such jobs which
may or may not be the same as for regular school year
employment.

Overnight trips will be posted the same as any other extra trips at
the current extra trip hourly rate. Conditions for the overnight trip
will be included in the posting.

The posting of all bus route vacancies, as required by this article,
shall identify the bus number and route. The posting of
kindergarten bus route vacancies shall also identify the time
required for each route.

Positions shall be filled within thirty (30) days of the posting
unless there are extenuating circumstances which shall be
communicated to the OAPSE president.

All postings shall include a job title, copy of the job description,
hours per day, hours per year, rate of pay and location.
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ARTICLE XVI - LAYOFF AND RECALL (RIF)

A

If the administration determines it is necessary to reduce the
number of employees in a job classification because of
abolishment of position, lack of work, changes in work
methodology, or financial reasons, the following procedure shall
prevail.

1. The number of persons affected by a reduction in force
will be kept to a minimum insofar as possible by not
employing replacements for employees who retire,
resign, pass away, etc.

2. When it is necessary to layoff employees, for the

reasons set forth above, employees shall be laid off in
the reverse order of classification seniority with the least
senior employee laid off first. Employees who are laid off
from their position may bump the least senior person in
lower classification, provided that they have previously
held that position. Employees may not bump up in hours
or days. For the purpose of this Article, “classification
seniority” shall be defined as the uninterrupted length of
service in the job classification. Authorized leaves of
absence do not constitute an interruption in continuous
service, however, time spent on an unpaid leave shall
not count in computing seniority.

3. The following classifications shall be used in the event of

a layoff:

Secretary
Transportation Assistant
Maintenance

Head Custodian
Custodian

Part-Time Cleaner
Head Cook

Cook

Bus Driver

Playground supervisor/aide/monitor/safety guard
Mechanic

The administration shall determine in which classification

any layoff shall occur and the number of employees to be
laid off.
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4. Employees laid off pursuant to the Article shall be
recalled in order of classification seniority to positions
within the classification. Regular employees shall be
reinstated before any probationary or governmental
program employees or seasonal or casual employees in
the affected classification.

5. A laid-off employee shall remain on the recall list for two
(2) years from the last date of regular employment in the
district unless he waives his recall rights in writing,
resigns, retires, fails to accept recall to a position in his
classification, fails to notify the Superintendent within five
(5) working days and report to work within ten (10)
working days after a written notice of recall was sent by
certified mail to the employee’s last address.

Senior employees shall have the option to be laid off (i.e., accept

a voluntary layoff) in lieu of a junior employee who would
otherwise be subject to a layoff under this Article.
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ARTICLE XVII - SALARY SCHEDULE

Increase hourly rate by .40 cents each year.

During the 2018-2019, 2019-2020 and 2020-2021 school years staff
members will receive a one-time payment of $500 on the anniversary of
years seventeen (17), twenty-two (22), twenty-seven (27) and thirty-two
(32).

A. Employees shall be paid on a twenty-six (26) pay period plan. All employees will
participate in direct deposit. Deposits will be limited to a maximum of four (4) financial
institutions per employee.

1. The amount of base pay (excluding any extra trips or overnight trips) for bus drivers
shall be calculated on:

a. The driver’s estimated, yearly salary based upon the driver’s individual step
on the salary schedule from paragraphs A, B, or C above.

b. Divided by 26.
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12mo. Sec'try 11 mo. Sectry 10 mo. Sectry Main'tnce HSHD Cust  Custodian

260 Days 241 Days

2080
32,992
33,549
34147
34,749
35,345
35,951
36,549
37,145
31,790
38,425
39,063
39,700

MI/CF/CL HD
Cook 187 Days
1122
16,356
16,725
17,093
17,461
17,834
18,203
18,574
18,943
19,310
19,683
20,050
20,419

1928
30,583
31,100
31,663
32,210
32,765
33,316
33877
34,428
35,026
35,622
36,217
36,812

Asst. Cook
187 Days
1122
15,072
15,391
15,708
16,028
16,351
16,667
16,985
17,302
17,618
17,932
18,250
18,567

212 Days

1696
26,906
21,357
21,849
28,333
28,821
29,310
29,799
30,288
30,811
31,333
31,854
32,379

12 month
$ per hr
17.80

Cooks B
187 Days

$ per hr

13.01
13.06
13.13
13.21
13.26
13.35
13.44
13.50
13.57
13.63
13.70
13.76

260 Days
2080
37,283
371,910
38,536
39,163
39,793
40,419
41,047
41,675
42,302
42,930
43,557
44,187

us Drivers

794.75
12,764
12,983
13,203
13,420
13,641
13,855
14,074
14,291
14,518
15,314
16,111
16,907

40

260 Days
2080
35,595
36,190
36,787
31,319
37,973
38,570
39,162
39,759
40,351
40,943
41535
42,128

Playground
Sfty Grds
Hnd Aide

12.71
12.77
12.84
12.92
13.01
13.06
13.16
13.21
13.26
13.35
13.44
13.50

Part Time
Mechanic
260 days
16.66
16.94
17.19
1748
17.74
18.01
18.29
18.55
18.84
19.11
19.37
19.64

Trans. Assist

212 Days
1696
17.11
17.40
17.69
17.97
18.26
18.54
18.83
19.11
19.40
19.68
19.97
20.25

HS/WSS HD
Cook 187 Days
1122

19,954
20,326
20,698

PT Cleaner

11.15
11.25
11.35
11.45
11.55
11.65
11.75
11.85
11.95
12.06
12.15
12.25
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12mo. Sec'try 11 mo. Sec'try 10 mo. Sec'try Main'tnce  HS HD Cust

260 Days 241 Days

2080
33,824
34,381
34,979
35,581
36,177
36,783
37,381
37,977
38,622
39,257
39,895
40,532

MI/CF/CL HD
Cook 187 Days
1122
16,805
17,174
17,542
17,910
18,283
18,652
19,023
19,392
19,759
20,132
20,499
20,868

1928
31,354
31,871
32,424
32,981
33,536
34,087
34,648
35,199
35,797
36,393
36,988
37,583

Asst. Cook
187 Days
1122
15,521
15,840
16,157
16,477
16,800
17,116
17,434
17,751
18,067
18,381
18,699
19,016

212 Days

1696
27,585
28,036
28,528
29,012
29,500
29,989
30,478
30,967
31,490
32,012
32,533
33,058

12 month
$ per hr
18.20
18.52
18.78
19.06
19.35
19.63
19.93
20.21
2048
20.76
21.07
21.34

Cooks B
187 Days

$ per hr

13.41
13.46
13.53
13.61
13.66
13.75
13.84
13.90
13.97
14.03
14.10
14.16

260 Days
2080
38,115
38,742
39,368
39,995
40,625
41,251
41,879
42,507
43,134
43,762
44,389
45,019

us Drivers

794.75
13,082
13,301
13,521
13,738
13,959
14,173
14,392
14,609
14,836
15,632
16,429
17,225

41

Custodian
260 Days
2080

36,427
37,022
37,619
38,211
38,805
39,402
39,994
40,591
41,183
41775
42,367
42,960

Playground
Sfty Grds
Hnd Aide

13.11
13.17
13.24
13.32
13.41
13.46
13.56
13.61
13.66
13.75
13.84
13.90

Part Time
Mechanic
260 days
17.06
17.34
17.59
17.88
18.14
18.41
18.69
18.95
19.24
19.51
19.77
20.04

Trans. Assist

212 Days
1696
17.51
17.80
18.09
18.37
18.66
18.94
19.23
19.51
19.80
20.08
20.37
20.65

HS/WSS HD
Cook 187 Days
1122
17,078
17,445
17,814
18,186
18,552
18,922
19,294
19,664
20,035
20,403
20,775
21,147

PT Cleaner

11.55
11.65
11.75
11.85
11.95
12.05
12.15
12.25
12.35
12.45
12.55
12.65
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12 mo. Sec'try 11 mo. Sec'try 10 mo. Sec'try Main'thce  HS HD Cust

260 Days 241 Days

2080
34,656
35213
35,811
36,413
37,009
37,615
38,213
38,809
39,454
40,089
40,727
41,364

MI/CF/CL HD
Cook 187 Days
1122
17,253
17,622
17,990
18,358
18,731
19,100
19,471
19,840
20,207
20,580
20,947
21,316

1928
32,126
32,643
33,196
33,753
34,308
34,859
35,420
35,971
36,569
37,165
37,760
38,355

Asst. Cook
187 Days
1122
15,969
16,288
16,605
16,925
17,248
17,564
17,882
18,199
18,515
18,829
19,147
19,464

212 Days

1696
28,263
28,714
29,206
29,690
30,178
30,667
31,156
31,645
32,168
32,690
33211
33,736

Cooks

12 month
$ per hr
18.60
18.92
19.18
19.46
19.75
20.03
20.33
20.61
20.88
21.16
2147
21.74

260 Days
2080
38,947
39,574
40,200
40,827
41,457
42,083
42,711
43,339
43,966
44,594
45,221
45,851

Bus Drivers

187 Days

$ per hr

13.81
13.86
13.93
14.01
14.06
14.15
14.24
14.30
14.37
14.43
14.50
14.56

794.75
13,400
13,619
13,839
14,056
14,277
14,491
14,710
14,927
15,154
15,950
16,747
17,543

42

Custodian
260 Days
2080

37,259
37,854
38,451
39,043
39,637
40,234
40,826
41,423
42,015
42,607
43,199
43,792

Playground
Sfty Grds
Hnd Aide

13.51
13.57
13.64
13.72
13.81
13.86
13.96
14.01
14.06
14.15
14.24
14.30

Part Time
Mechanic
260 days
17.46
17.74
17.99
18.28
18.54
18.81
19.09
19.35
19.64
19.91
20.17
20.44

Trans. Assist
212 Days
1696
17.91
18.20
18.49
18.77
19.06
19.34
19.63
19.91
20.20
20.48
20.77
21.05

HS/WSS HD
Cook 187 Days
1122
17,526
17,893
18,262
18,634
19,000
19,370
19,742
20,112
20,483
20,851
21223
21,595

PT Cleaner

11.95
12.05
12.15
12.25
12.35
12.45
12.55
12.65
12.75
12.85
12.95
13.05



ARTICLE XVIII - INSURANCE

A

In order to be eligible for insurance, an employee must be
contracted for at least twenty (20) hours per week if employed
after July 1, 2004.

Any member of the bargaining unit who was eligible for insurance
on July 1, 2004 but chose not to participate shall become eligible
if there is a change in circumstances.

Employees may not be paid cash in lieu of insurance benefits.

The spousal carve out changes in the COG Health Program that
are effective July 1, 2015, will not impact any classified
employees of the Northwest School District who were employed
as of July 1, 2015. Those employees retain the right to have
double coverage.

Coverage

See Plan Booklet for COG adopted coverage information.

Medical

Employees working between 2 and 8 hours per day shall be entitled,
subject to paragraph A above, to participate in this health insurance
program. Payment shall be as follows:

Hours Worked Bd. Paid Emp. Paid

6 to 8 hours Family 87%/85%/85% 13%/15%/15%
Single 87%185%/85% 13%/15%/15%

4 to less than Family 55% 45%

6 hours Single 55% 45%

2 to less than Family 25% 75%

4 hours Single 25% 75%

minimum hours subject to requirements in paragraphs A, B, C above
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Stark County Schools Council

The Board of Education may fully meet its obligations to provide health care
benefits and services under this collective bargaining agreement by
participating in the health benefits program of the Stark County Schools
Council (COG). The Board shall provide health, dental and life insurance
through the COG. The coverage shall be the standardized COG
specifications.

Preferred Provider - Doctors/Hospitals

1. The parties agree that one or more Preferred Provider
Organization (PPO) programs for hospital and physicians'
services shall be provided through the Stark County Council of
Governments (COG) Health Insurance Program. Anyone, as of
August 1, 2009, who has the traditional Mutual Health Program
instead of the PPO, may continue such participation.

2. The selection of the PPO(s), the types of benefits/programs, or
any changes therein, shall be consistent with those adopted by
the COG.

Preferred Provider - Prescription Drugs

The Board shall provide, through the Stark County Council of
Governments, a preferred provider drug program that, if the employee
chooses to utilize, will include the following:

1. The program will be available to employees and their dependents
who have "primary" coverage under the District's insurance.

2. The employee will pay the 20% co-payment to the provider and
the remaining 80% will be direct billed to the insurance company.
If the yearly maximum has been reached, provisions will be
made to refund the employee's 20% co-payment.

3. The deductible will be waived.

4, The list of covered expenses shall be shall be consistent with
those adopted by the COG.

5. Mail order prescription: Mail order must be used for maintenance
drugs in order for the insurance provisions to apply.
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6. Generic: Generic drugs must be substituted where applicable in
order for the insurance provisions to apply.

An employee on any Board approved leave shall be entitled to request
and receive the right to be covered by insurance for hospitalization,
surgical benefits, and major medical, so long as the employee
reimburses the Board monthly, in advance, the total premium for said
insurance at Board rate.

Life Insurance

The Board shall provide term life and accidental death and dismemberment
coverage in the amount of $50,000.00 for each employee.

Bargaining unit members may purchase additional term life insurance at
the group rate, in $5,000 increments, up to a maximum of $60,000
coverage in addition to Board paid coverage. Modifications to this
provision may be necessary to comply with requirements of the insurance
carrier. The value of the life insurance reduces by 50% at age 65. The
specific terms of the policy are contained in the life insurance contract.

Dental Insurance

The Board shall provide dental coverage, employees working between 2
and 8 hours per day shall be entitled to participate in this dental insurance
program.

Hours Worked Bd. Paid Emp. Paid

6 to 8 hours Family 87%185%/85% 13%/15%/15%
Single 87%/85%/85% 13%/15%/15%

4 to less than Family 55% 45%

6 hours Single 55% 45%

2 to less than Family 25% 75%

4 hours Single 25% 75%

minimum hours subject to requirements in paragraphs A, B, C above
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Section 125-Tax Shelter

Tax sheltering of the individual's contribution for health costs,
unreimbursed medical expenses and dependent coverage will be
provided, under IRS Section 125.

All COG employers must offer the IRS Section 125 tax shelter provided
through the COG. If an employee elects to utilize any of the IRS 125
benefits, the administrative cost shall be shared equally between the
employee and the employer.

Premium Holidays

If the employer receives a premium holiday(s), the employees shall not
be required to pay their portion of the premium(s) for the holiday
month(s).

Spousal Coverage

Any new Participants to the COG, after June 30, 2015, with working
spouses who have the ability to be covered under an insurance plan
through his/her place of employment, will be required to take his/her plan
as their primary plan. This provision does not apply to a participant who
had insurance with one COG employer and immediately thereafter,
moved to another COG employer. If the spouse is required to pay forty
(40%) percent or more of the premium with his/her employer, the
requirements of this section shall not apply.

Same Sex Marriage

If state law recognizes same-sex marriage, the COG plan specifications
will be modified to include those individuals.
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ARTICLE XIX - SERS SHELTER

A. The following provisions shall apply to any portion of the
employee’s share of SERS which is not paid by the Board under
paragraph B of this Article.

1.

Total annual salary and salary per pay period for each
employee shall be the salary payable under this
Agreement, as amended. The total annual salary and
salary per pay period of each employee shall be payable
by the Board in two parts: (1) deferred salary and (2)
cash salary. An employee’s deferred salary shall be
equal to that percentage of said employee’s total annual
salary or salary per pay period which is required, from
time to time by the School Employee’s Retirement
System (‘SERS”), to be paid as an employee
contribution by said employee shall be paid by the Board
to SERS on behalf of said employee as a “pickup” of the
SERS employee contribution otherwise payable by said
employee. An employee’s cash salary shall be equal to
said employee’s total annual salary or salary per pay
period less the amount of the pickup for said employee
and shall be payable, subject to applicable payroll
deductions, to said employee. The Board’s total
combined expenditures for employees’ total annual
salaries otherwise payable under this Agreement, as
amended, (including pickup amounts) and its employer
contributions to SERS shall not be greater than the
amounts it would have paid for those items had this
provision not been in effect.

The board shall compute and remit its employer
contributions to SERS based upon total annual salary,
including the pickup. The Board shall report for Federal
and Ohio income tax purposes as an employee’s gross
income said employee’s total annual salary less the
amount of pickup. The Board shall compute income tax
withholding based upon gross income as reported to the
respective tax authorities.

The pickup shall be included in the employee’s total
annual salary for the purpose of computing daily rate of
pay, for determining paid salary adjustments to be made
due to absence, or for any other similar purpose,
including extended time.
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4, The pickup shall apply uniformly to all payroll payments
and shall not be at the individual employee’s option.

The Association agrees to indemnify and save the Board
harmless against any and all claims that shall arise out of or by
reason of any action taken by the board in compliance with
provisions of this Article.

The Board is not liable nor will be held responsible for any related

legal, IRS, SERS, or any other agency’s penalties or decisions
concerning this plan now or in the future.
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ARTICLE XX - SEVERANCE PAY

A

Severance pay shall be a one-time, lump sum payment to eligible
employees. An employee’s amount of severance pay shall be
determined as of the final date of employment. In order to be
eligible for severance pay, an employee shall:

1.

Have notified the Superintendent in writing of his or her
intention to retire so that the notification is received by
the Superintendent no later than April 1st preceding
retirement. The notification requirement may be waived
by the board upon recommendation by the
Superintendent when circumstances of the retirement
are such that enforcement of the requirement would be
inequitable. Action to waive the requirement must be
initiated by the retiree.

Not have collected severance pay by reason of a
previous retirement as a classified person.

Actually retire from employment as a classified person
and be eligible for immediate payments from the School
Employee’s Retirement System or other State retirement
fund/system.

Have not less than ten (10) years of service as an
employee of the Board.

The amount of severance pay due an employee shall be
calculated by:

1.

Multiplying the accumulated sick leave up to 120 days
properly credited to the employee on the retirement date
by one-third.

Multiplying the accumulated sick leave in excess of 120
days by one-tenth.

Adding the products of step one and two.

Multiplying the sum in step 3 times the per diem rate at
the time of retirement.

a. The per diem rate will be calculated by including
salary from the salary schedule and any other
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salary from supplemental contracts earned
during the year prior to retirement.

Receipt of payment for accrued but unused sick leave shall
eliminate all sick leave accrued by the employee.

Application for severance pay shall be made using the
appropriate form.
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ARTICLE XXI - LABOR - MANAGEMENT COMMITTEE

There shall be a Labor Management Committee composed of three (3)
people appointed by the Superintendent and three (3) people appointed
by the OAPSE President. The Committee shall meet in October of each
year and establish a schedule of meetings for that school year.
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ARTICLE XXIl - EFFECTS OF CONTRACT

A

The duration of this Agreement shall be from July 1, 2018,
through June 30, 2021.

Consistent with Chapter 4117 of the Ohio Revised Code, this
Agreement governs the wages, hours, terms and conditions of
employment of bargaining unit members, and terms of this
Agreement prevail over any state statute to the contrary. If any
specific provision of this Agreement is invalidated by court ruling
or subsequent change in the law, the parties shall, upon written
request of the other, begin to negotiate in good faith regarding
any necessary change in the Agreement.

This Agreement supersedes all previous oral and written
agreements between the Board and the Association and
constitutes the entire Agreement of the parties. The parties
hereby agree that the relations between them shall be governed
exclusively by the terms of this Agreement only. No
amendments, modifications, alterations, additions, or changes to
this Agreement shall be binding or effective unless made in
writing and signed by both parties hereto.

Except for mandates which may result from federal
laws/regulations enacted/issued subsequent to the execution of
this Agreement, or any terms or conditions of employment, it is
also agreed that, during the negotiations leading to the execution
of this Agreement, the Association has had full opportunity to
submit all items appropriate to collective bargaining and that the
Association expressly waives the right to submit any additional
item for negotiation during the term of this Agreement,
irrespective of whether the item was or was not discussed during
the course of negotiations leading to the execution of this
Agreement. The provisions of this Agreement are the sole
source of any rights which the Association or any member of the
bargaining unit may charge the Board or any of its agents with
violating in raising a grievance.

Whenever a conflict exists between the provisions of this
Agreement and the provisions of any policy previously or
hereafter adopted by the board, the provisions of this Agreement
shall control. In the event of any such conflict between an
adopted policy and this Agreement, that portion of the policy in
conflict with this Agreement shall be deemed automatically
rescinded and of no force or effect.
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NEGOTIATED AGREEMENT
between
O.A.P.S.E. CHAPTER #229
and
NORTHWEST LOCAL SCHOOL DISTRICT

BOARD OF EDUCATION

July 1, 2021
through

June 30, 2022
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All the terms and conditions of employment
contained in the June 30, 2018 through 2021
agreement not changed herein shall be carried
forward for the period July 1, 2021 through June 30,
2022.
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ARTICLE XVII - SALARY SCHEDULE
Increase hourly rate by .40 cents each year.

During the 2018-2019, 2019-2020 and 2020-2021 school years staff
members will receive a one-time payment of $500 on the anniversary of
years seventeen (17), twenty-two (22), twenty-seven (27) and thirty-two
(32).

A. Employees shall be paid on a twenty-six (26) pay period plan. All employees will
participate in direct deposit. Deposits will be limited to a maximum of four (4) financial
institutions per employee.

1. The amount of base pay (excluding any extra trips or overnight trips) for bus drivers
shall be calculated on:

c. The driver’s estimated, yearly salary based upon the driver’s individual step
on the salary schedule from paragraphs A, B, or C above.

d. Divided by 26.
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12mo. Sec'try 11 mo. Sec'try 10 mo. Sec'try Main'tnce  HS HD Cust

260 Days 241 Days

2080
35,488
36,045
36,643
37,245
37,841
38,447
39,045
39,641
40,286
40,921
41,559
42,196

MI/CF/CL HD
Cook 187 Days
1122
17,702
18,071
18,439
18,807
19,180
19,549
19,920
20,289
20,656
21,029
21,396
21,765

1928
32,897
33414
33,967
34,524
35,079
35,630
36,191
36,742
37,340
37,936
38,531
39,126

Asst. Cook
187 Days
1122
16,418
16,737
17,054
17,374
17,697
18,013
18,331
18,648
18,964
19,278
19,596
19,913

212 Days

1696
28,942
29,393
29,885
30,369
30,857
31,346
31,835
32,324
32,847
33,369
33,890
34,415

Cooks

12 month
$ per hr
19.00
19.32
19.58
19.86
2015
2043
2073
21.01
2128
2156
2187
2214

260 Days
2080
39,779
40,406
41,032
41,659
42,289
42,915
43,543
44171
44,798
45426
46,053
46,683

Bus Drivers

187 Days

$ per hr

14.21
14.26
14.33
14.41
14.46
14.55
14.64
14.70
14.77
14.83
14.90
14.96

794.75
13,718
13,937
14,157
14,374
14,595
14,809
15,028
15,245
15,472
16,268
17,065
17,861
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Custodian
260 Days
2080

38,091
38,686
39,283
39,875
40,469
41,066
41,658
42,255
42,847
43,439
44,031
44,624

Playground
Sfty Grds
Hnd Aide

13.91
13.97
14.04
14.12
14.21
14.26
14.36
14.41
14.46
14.55
14.64
14.70

Part Time
Mechanic
260 days
17.86
18.14
18.39
18.68
18.94
19.21
19.49
19.75
20.04
20.31
20.57
20.84

Trans. Assist

212 Days
1696
18.31
18.60
18.89
19.17
19.46
19.74
20.03
20.31
20.60
20.88
2117
21.45

HS/WSS HD
Cook 187 Days
1122
17,975
18,342
18,711
19,083
19,449
19,819
20,191
20,561
20,932
21,300
21,672
22,044

PT Cleaner

12.35
12.45
12.55
12.65
12.75
12.85
12.95
13.05
13.15
13.25
13.35
13.45



ARTICLE XVIII - INSURANCE

A

In order to be eligible for insurance, an employee must be
contracted for at least twenty (20) hours per week if employed
after July 1, 2004.

Any member of the bargaining unit who was eligible for insurance
on July 1, 2004 but chose not to participate shall become eligible
if there is a change in circumstances.

Employees may not be paid cash in lieu of insurance benefits.

The spousal carve out changes in the COG Health Program that
are effective July 1, 2015, will not impact any classified
employees of the Northwest School District who were employed
as of July 1, 2015. Those employees retain the right to have
double coverage.

Coverage

See Plan Booklet for COG adopted coverage information.

Medical

Employees working between 2 and 8 hours per day shall be entitled,
subject to paragraph A above, to participate in this health insurance
program. Payment shall be as follows:

Hours Worked Bd. Paid Emp. Paid

6 to 8 hours Family 87%/85%/85% 13%/15%/15%
Single 87%185%/85% 13%/15%/15%

4 to less than Family 55% 45%

6 hours Single 55% 45%

2 to less than Family 25% 75%

4 hours Single 25% 75%

minimum hours subject to requirements in paragraphs A, B, C above
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Stark County Schools Council

The Board of Education may fully meet its obligations to provide health care
benefits and services under this collective bargaining agreement by
participating in the health benefits program of the Stark County Schools
Council (COG). The Board shall provide health, dental and life insurance
through the COG. The coverage shall be the standardized COG
specifications.

Preferred Provider - Doctors/Hospitals

1. The parties agree that one or more Preferred Provider
Organization (PPO) programs for hospital and physicians'
services shall be provided through the Stark County Council of
Governments (COG) Health Insurance Program. Anyone, as of
August 1, 2009, who has the traditional Mutual Health Program
instead of the PPO, may continue such participation.

2. The selection of the PPO(s), the types of benefits/programs, or
any changes therein, shall be consistent with those adopted by
the COG.

Preferred Provider - Prescription Drugs

The Board shall provide, through the Stark County Council of
Governments, a preferred provider drug program that, if the employee
chooses to utilize, will include the following:

1. The program will be available to employees and their dependents
who have "primary" coverage under the District's insurance.

2. The employee will pay the 20% co-payment to the provider and
the remaining 80% will be direct billed to the insurance company.
If the yearly maximum has been reached, provisions will be
made to refund the employee's 20% co-payment.

3. The deductible will be waived.

4. The list of covered expenses shall be shall be consistent with
those adopted by the COG.

5. Mail order prescription: Mail order must be used for maintenance
drugs in order for the insurance provisions to apply.
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6. Generic: Generic drugs must be substituted where applicable in
order for the insurance provisions to apply.

An employee on any Board approved leave shall be entitled to request
and receive the right to be covered by insurance for hospitalization,
surgical benefits, and major medical, so long as the employee
reimburses the Board monthly, in advance, the total premium for said
insurance at Board rate.

Life Insurance

The Board shall provide term life and accidental death and dismemberment
coverage in the amount of $50,000.00 for each employee.

Bargaining unit members may purchase additional term life insurance at
the group rate, in $5,000 increments, up to a maximum of $60,000
coverage in addition to Board paid coverage. Modifications to this
provision may be necessary to comply with requirements of the insurance
carrier. The value of the life insurance reduces by 50% at age 65. The
specific terms of the policy are contained in the life insurance contract.

Dental Insurance

The Board shall provide dental coverage, employees working between 2
and 8 hours per day shall be entitled to participate in this dental insurance
program.

Hours Worked Bd. Paid Emp. Paid

6 to 8 hours Family 87%185%/85% 13%/15%/15%
Single 87%/85%/85% 13%/15%/15%

4 to less than Family 55% 45%

6 hours Single 55% 45%

2 to less than Family 25% 75%

4 hours Single 25% 75%

minimum hours subject to requirements in paragraphs A, B, C above
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Section 125-Tax Shelter

Tax sheltering of the individual's contribution for health costs,
unreimbursed medical expenses and dependent coverage will be
provided, under IRS Section 125.

All COG employers must offer the IRS Section 125 tax shelter provided
through the COG. If an employee elects to utilize any of the IRS 125
benefits, the administrative cost shall be shared equally between the
employee and the employer.

Premium Holidays

If the employer receives a premium holiday(s), the employees shall not
be required to pay their portion of the premium(s) for the holiday
month(s).

Spousal Coverage

Any new Participants to the COG, after June 30, 2015, with working
spouses who have the ability to be covered under an insurance plan
through his/her place of employment, will be required to take his/her plan
as their primary plan. This provision does not apply to a participant who
had insurance with one COG employer and immediately thereafter,
moved to another COG employer. If the spouse is required to pay forty
(40%) percent or more of the premium with his/her employer, the
requirements of this section shall not apply.

Same Sex Marriage

If state law recognizes same-sex marriage, the COG plan specifications
will be modified to include those individuals.
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ARTICLE XXII - EFFECTS OF CONTRACT

A.

The duration of this Agreement shall be from July 1, 2021,
through June 30, 2022.

Consistent with Chapter 4117 of the Ohio Revised Code, this
Agreement governs the wages, hours, terms and conditions of
employment of bargaining unit members, and terms of this
Agreement prevail over any state statute to the contrary. If any
specific provision of this Agreement is invalidated by court ruling
or subsequent change in the law, the parties shall, upon written
request of the other, begin to negotiate in good faith regarding
any necessary change in the Agreement.

This Agreement supersedes all previous oral and written
agreements between the Board and the Association and
constitutes the entire Agreement of the parties. The parties
hereby agree that the relations between them shall be governed
exclusively by the terms of this Agreement only. No
amendments, modifications, alterations, additions, or changes to
this Agreement shall be binding or effective unless made in
writing and signed by both parties hereto.

Except for mandates which may result from federal
laws/regulations enacted/issued subsequent to the execution of
this Agreement, or any terms or conditions of employment, it is
also agreed that, during the negotiations leading to the execution
of this Agreement, the Association has had full opportunity to
submit all items appropriate to collective bargaining and that the
Association expressly waives the right to submit any additional
item for negotiation during the term of this Agreement,
irrespective of whether the item was or was not discussed during
the course of negotiations leading to the execution of this
Agreement. The provisions of this Agreement are the sole
source of any rights which the Association or any member of the
bargaining unit may charge the Board or any of its agents with
violating in raising a grievance.

Whenever a conflict exists between the provisions of this
Agreement and the provisions of any policy previously or
hereafter adopted by the board, the provisions of this Agreement
shall control. In the event of any such conflict between an
adopted policy and this Agreement, that portion of the policy in
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