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ARTICLE 1 - RECOGNITION 

A. The Johnstown-Monroe Local School District Board of Education, hereinafter referred 
to as the 1'Board ", recognizes the Johnstown Education Association, an affiliate of the 
OE.A and the NEA, hereinafter referred to as the "Association", as the sole and exclusive 
representative of the teaching personnel, as defined in Article 1, Section B, employed 
by the Board. 

B. The Association shall be the sole and exclusive bargaining representative for the full-time 
and part-time certificated/licensed teaching personnel (hereinafter referred to as bargaining 
unit members) including guidance personnel, nurses employed by the Board, librarians, 
speech and hearing therapists, and tutors. 

Teachers employed less than seventeen and one-half (17.5) hours per week and teachers 
employed on an hourly or as needed basis whose employment does not exceed seventeen 
and one-half (17.5) hours in any given week shall be bargaining unit members but shall be 
specifically excluded from the application of the contract renewal and fringe benefit 
requirements stated in the provisions of this Agreement and Section 3319.11 of the Ohio 
Revised Code. 

Substitutes employed in the District on a continuous basis in the same position for a 
period of sixty (60) or more days and those employed on a continuous basis or a 
combination of days thereof for one hundred twenty (120) days or more shall be 
bargaining unit members but shall be specifically excluded from the application of the 
contract renewal provisions of this Agreement. Substitute teachers thusly employed 
shall not be eligible for a contract renewal as a regular teacher at the conclusion of any 
school year unless specifically approved by the Board. 

Administrative and supervisory employees who have the authority to hire, assign, 
evaluate, discipline, transfer, suspend, lay off, recall, promote, to responsibly direct 
other employees, to adjust employee grievances or to effectively recommend such 
action, to negotiate or administer negotiated agreements on behalf of the Board, or to 
responsibly participate in the formation of Board policy are excluded from the 
bargaining unit in accordance with the provisions of Section 4117.01(F) of the Ohio 
Revised Code. 

C. It is agreed by both parties that all bargaining unit members shall have the right to join 
or not join the Association and/or its affiliate. It is also agreed that membership, or the 
payment of any dues, fees, or assessments to the Association and/or its affiliates, or in 
lieu thereof, shall not be required as a condition of employment, nor shall any such 
membership or payment be involuntarily imposed upon any employee by any term of 
this Agreement. 

D. This recognition shall remain in effect for the length of this current Agreement and/or any 
extension thereof mutually agreed to by the Board and the Association. 



ARTICLE 2- NEGOTIATIONS PROCEDURE 

A. SCOPE OF NEGOTIATIONS 

All matters pertaining to wages, hours, or terms and other conditions of employment and 
the continuation, modification, or deletion of an existing provision of this Agreement. 

B. REQUEST FOR MEETING 

1. A request for a meeting to initiate negotiations shall be submitted in writing by the 
Association to the Board through the Superintendent. 

2. A request for a meeting to initiate negotiations from the Board shall be submitted 
in writing by the Superintendent to the Association through the President. 

3. Requests for negotiations may be submitted no earlier than one hundred twenty 
(120) days or later than sixty (60) days before the expiration of the current 
Agreement unless otherwise agreed upon by both parties. 

4. A mutually convenient meeting date shall be set no later than fifteen (1 5) 
calendar days after the date of the request unless a later date is agreed upon by 
mutual consent. At this initial meeting date, each party shall submit in writing 
all issues being proposed for negotiation. All proposals shall be in written format 
that indicates the proposed contractual changes. No additional issues shall be 
submitted by either party following this initial meeting unless mutually agreed 
upon by the teams of each party. 

C. NEGOTIATING TEAMS 

L All negotiations shall be conducted in private exclusively between representatives 
of the Board and the Association. Each team may be composed of no more than 
three (3) representatives and two (2) alternates appointed by each party. With prior 
notification to the other party, either party may call upon professional and lay 
consultants to supply information. Any costs incurred in the use of such consultants 
shall be borne by the requesting party. 

2. Each bargaining team shall be clothed with the authority to make proposals, 
counter-proposals, and to arrive at a tentative agreement on all issues submitted for 
negotiations. 

D. NEGOTIATION MEETINGS 

1. Prior to and during the period of bargaining, each party will provide the other, upon 
reasonable request, relevant data and supporting information concerning the issues 
under consideration. 
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2. Negotiation meetings shaH be held at a time other than the regular schoo1 day unless 
otherwise mutually agreed. Such meetings shall not exceed three (3) hours unless 
mutually agreed upon by both parties. 

3. The negotiators for either group may request a caucus of his/her group for 
independent discussions at any time. A caucus shall not exceed thirty (30) minutes 
unless an extended time is mutually agreed upon by both parties. 

4. The negotiator for either group may call a recess when it appears that no more 
meaningful discussions can be accomplished. Such recesses should be 
reasonable in length but in no event shall exceed ten (1 0) calendar days unless 
by mutual consent. 

5. The parties agree that during the period of negotiations and prior to reaching a 
tentative agreement on all issues, the proceedings of the negotiations shall not be 
released to the public and/or the news media unless such an issuance has the prior 
approval of both parties. 

E. AGREEMENT 

Upon reaching tentative agreement on all issues, it shall be so noted and initialed by 
each party. The proposed agreement shall be reduced to writing and submitted to the 
Association for ratification. Upon ratification by the Association, the Agreement shall 
be submitted to the Board for approval. Upon approval by the Board, the tenus of the 
Agreement shall become the Master Agreement and both parties agree to abide by the 
tenns and conditions thereof. 

The Board and the Association shall share the cost of printing and providing copies of the 
Agreement to all bargaining unit members, the Administration, and the members of the 
Board plus ten (1 0) additional copies. 

F, DISAGREEMENT 

1. If agreement is not reached upon the expiration date of the Agreement, the 
expiration date of the Agreement may be extended by mutual consent. Either 
party may declare impasse and request that all unresolved issues be submitted to 
mediation. Upon receipt of a written request by either party that an impasse has 
been declared, within five (5) calendar days, a joint request signed by the 
Association President, or his/her designee, and the Superintendent, or his/her 
designee, shall be submitted to a mutually agreed upon mediator. 

2. If the parties cannot mutually agree upon a mediator within ten (1 0) days, a 
joint request signed by the Association President, or his/her designee, and the 
Superintendent, or his/her designee, shall be submitted to the Federal 
Mediation and Conciliation Service to appoint a mediator to assist in the 
resolution of all remaining issues. In the event agreement is not reached 
through mediation within twenty-one (21) calendar days and it appears that no 
more meaningful discussions can be accomplished, the Association may initiate the 
provisions of Section 4117 .l4(D)(2) of the Ohio Revised Code. 
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3. The cost of employing all mediation service shall be shared equally by the 
Association and the Board. 

4. It is also agreed that the procedures outlined in this Agreement to negotiate and 
resolve disputes shall supersede the requirements established in Section 4117.14 of 
the Ohio Revised Code, governing such procedures. 

ARTICLE 3- ASSOCIATION RIGHTS AND USE OF FACILITIES 

A. The Association and its affiliates shall have the following rights and responsibilities. 

1. The Association and representatives, if affiliates, shall have the right to use 
school buildings for meetings. These meetings shall not interfere with or 
interrupt normal instructional programs in keeping with provisions of the Ohio 
Revised Code. 

2. The Association shall have the right to use the school facilities and equipment, 
including typewriters, copy machines, duplicating equipment, calculating 
machines, and audio-visual equipment. The Association shall accept responsibility 
for the operation of all Board-owned equipment. The Association shall permit only 
qualified personnel to operate the equipment. The Board shall be reimbursed for all 
supplies used by the Association. 

3. The Association will have the right to use the school faculty bulletin boards. The 
Association may use the internal mail system of the school. 

4. The Association shall be recognized at regular Board meetings upon request in 
keeping with the understanding of open communication. 

B. The Board will provide the Association President with the following: 

l. A copy of the Board agenda for all regular and special meetings and a copy of all 
approved minutes. Said copies shall be sent to the Association President at the same 
time each is forwarded to Board members. 

2, A copy of the Annual Appropriations Resolution. 

3. A copy of the Amended Official Certificate of Estimated Resources and 
amendments thereto. 

4. A copy of the Treasurer's monthly financial report submitted to the Board. 
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5. A training and experience grid of bargaining unit members employed September 1 
of each year. 

C. The Superintendent shall consult with the Association on any new or revised educational 
policy affecting the classroom teacher that he intends to recommend to the Board and the 
Association shall advise the Superintendent by May 15m each year of any proposed 
changes they recommend. 

D. The Superintendent shall meet at least once a month with the representatives of the 
Association, if requested by either party, and at mutually convenient times to discuss 
matters of mutual concern. 

ARTICLE 4 - GRIEVANCE PROCEDURE 

A. PURPOSE AND OBJECTIVES 

The primary purpose of this procedure shall be to obtain at the lowest administrative 
level and in the shortest period of time, equitable solutions to grievances, which may 
arise from time to time. Both the Board and the Association agree that grievance 
proceedings shall be handled in a confidential manner and in the period of time as 
specified in the following procedure. The grievance procedure shall be available to all 
bargaining unit members and no reprisals by the Association or the Board shall be 
taken against any individual as a result of his/her participation in the Grievance 
Procedure. 

B. GRIEVANCE DEFINED 

1. A grievance is an alleged violation, rnisinterpretation7 or misapplication of a 
provision of the negotiated Agreement between the Board and the Association. 

2. A grievant shall be defined as a bargaining unit member or the Association if the 
alleged grievance is one affecting Association rights. A group grievance shall be a 
grievance affecting two (2) or more bargaining unit members arising out of the same 
circumstances affecting each member of the group. 

C. GENERAL PROVISIONS 

1. A grievance shall be initiated by the person(s) so aggrieved within twenty-five 
(25) days of the date the grievant knew of the act or condition upon which the 
grievance is based. Group grievances filed by the Association on behalf of two 
(2) or more bargaining unit members alleging the same violation, 
misinterpretation, or misapplication of the terms of the Agreement shall be 
signed by at least two (2) ofthe members so affected. 

5 



2. An alleged violation should be first discussed informally with the appropriate 
administrator prior to initiation of the grievance procedure in hopes that the solution 
might be resolved without having to initiate the grievance procedures. 

3. A grievance shall be reduced to writing on the Grievance Form contained in 
Appendix A and shall include: 

a. The appropriate contractual provision allegedly violated 

b. Relief sought 

c. Date of initiating procedure 

d. Name of the grievant if an individual grievance or definition ofthe group if 
a group gnevance. 

4. The Association shall be available to assist any teacher in preparing the proper and 
complete information necessary to expedite the procedure. 

5. Time limits given shall be considered as maximum, unless otherwise extended by 
mutual written agreement by the parties involved. 

6. Failure of the Administration to respond in the time limit stated shall allow the 
grievant to move to the next level appropriate to the type of grievance filed. 

7. Failure of the aggrieved to proceed within the specified time limits to the next level 
of the procedure shall mean the grievance has been waived. 

8. A grievance may be initiated at Level II when it has been determined by the 
building Principal that the subject is not within his/her realm of responsibility or 
control. 

9. A day shall be defined as any day in which the school administrative offices are 
open and conducting business excluding the month of July. 

10. No reprisal shall be made against any party involved in use of this grievance 
procedure. 

11 . A grievance may be withdrawn at any level without prejudice. 

12. No record, document, or communication concerning a grievance shall be placed in 
a personal file of any participants involved in the procedure herein described. All 
records, documents, or communications concerning a grievance shall be, upon 
resolution of the stated grievance, placed in a special grievance file. 
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13. A representative of choice may be used by any or all parties involved in the 
grievance procedure. 

14. All grievances shall be recorded and filed on the Grievance Form. Forms wil1 be 
available upon request from the Association President, building principal, or 
building representative. 

D. LEVEL I - ADMINISTRATION 

L A copy of the written grievance shall be submitted to the aggrieved's inunediate 
administrator within twenty-five (25) days ofthe date the grievant knew or should 
have known of the alleged violation, if informal discussion does not resolve it. 

2. A meeting sha11 be mutually agreed upon between the aggrieved and the 
administrator within five (5) days of the fi ling of the grievance. Either the 
aggrieved or the administrator may have present such people who may provide 
information related to the grievance. Discussion at this meeting shall be confined 
to the issues as stated in the grievance and the relief sought. 

3. Within five (5) days of the meeting, the administrator sha11 provide the aggrieved 
with a written response stating his/her position and suggestion for resolution of the 
grievance. 

E. LEVEL II- SUPERINTENDENT 

1. If the aggrieved is not satisfied with the suggestion for resolution received in Level 
I, he/she may, within fifteen (15) days of receipt of such a written response, submit 
his/her written grievance to the Superintendent and request a meeting to discuss the 
gnevance. 

2. The meeting shall be within fifteen ( 15) days of the request. 

3. The meeting shall be conducted in a manner as stated in Level I. 

4. Within fifteen (15) days of the meeting, the Superintendent shall provide the 
aggrieved with a written response stating his/her position and suggestion for 
resolution of the grievance. 

F. LEVEL III- ARBITRATION 

1. Jf the aggrieved is not satisfied with the suggestion for resolution received in 
Level II, be/she may, within fifteen ( 15) days of receipt of such response, make 
written request to the Board and the Association's Executive Board that the 
grievance be submitted to arbitration, providing the grievance is based upon an 
alleged violation, misinterpretation, or misapplication of the written terms of the 
Agreement between the Board and the Association. 
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2. The arbitrator shall be selected by the Superintendent and Association President or 
their designees. 

3. If the Association President and the Superintendent cannot agree within ten (10) 
days on an arbitrator, the arbitrator shall be selected from the American Arbitration 
Association, according to its voluntary rules and regulations. 

4. The arbitrator shall hold such meetings as he/she determines necessary to make 
a fair and impartial ruling on tl1e grievance as stated. However, the arbitrator 
shall not have the authority to add to, subtract from, modify, change or alter any 
of the provisions of this Agreement, nor add to, detract from, or modify the 
language therein arriving at this decision concerning any issue presented that is 
proper within the limitations expressed herein. The arbitrator shall expressly 
confine himself/herself to the precise issue(s) submitted for arbitration and shall 
have no authority to decide any other issue(s) not so submitted to him/her or to 
submit unrelated observations or declarations of opinion which are not directly 
essential in reaching his/her decision. 

5. The arbitrator sha11 in no way interfere with management prerogatives involving the 
Board's discretion, nor limit or interfere in any way with the powers, duties and 
responsibilities of the Board under its polic;ies, applicable laws, and rules and 
regulations having the force and effect oflaw. 

6. The ruling of the arbitrator shall be made in wntmg to the Association, the 
aggrieved and Superintendent, and shall be final and binding on the parties to the 
limit of the grievance as stated. 

7 Cost of the arbitrator shall be shared equally by the aggrieved and the Board. At its 
option, the Association may assist the aggrieved in sharing the cost. 

ARTICLE 5 - TEACHER RIGHTS 

The private and personal life of teachers shall not be used as a condition of employment or renewed 
employment except if in the judgment of the Board it interferes with the teacher's professional 
performance or student morals. 

Members may wear the insignia, pins or other identifications of membership in the Association 
and its recognized affiliates. 

ARTICLE 6- TEACHING CONDITIONS 

A. By November 15, 2019, a school calendar committee will be appointed 
composed of three (3) members appointed by the Superintendent and three (3) 
members appointed by the Association President. Decision-making by the 
committee will be by consensus. By January 31, 2020, the committee will 
submit written recommendations to the Board for the school calendar for the 
2020-2021 school year. It is fu1ly agreed that the adoption of the school 
calendar is the legal responsibility of the Board. Should the Board be required 
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B. 

to make up days because of excessive calamity days or other circumstances, the 
Thanksgiving break, the Christmas break, and the five (5) days of spring break 
will not be used as make-up time. 

2. The Superintendent will also confer with the Association President before making 
recommendations to the Board on proposed calendar changes. 

3. The contract year shall consist of one hundred eight-four (184) days for the term of 
this Agreement as follows: 

a. Days oflnstruction .. ................... .... ........ ................. .. ............ .. .. .. 175 

b. Parent- Teacher Conference Days ... .... .. ......... ..... ..... ............... .... 2 
Scheduled in accordance with Article 22 

c. Teacher Organizational/Closing Days .................... ...... ...... .. .. ........ 2 
Scheduled in accordance with Article 23 

d. Professional Development days ..... ................ .. ..... ....... .... ... .... ..... ... 5 

The professional development days will be scheduled during the 184-day teacher 
work year and will not be scheduled on the Friday immediately before the school 
year. A bargaining unit member may be permitted, with the approval of the 
Superintendent, to attend a professional development opportunity during such 
time outside the District that is related to the bargaining unit member's teaching 
assignment. 

Effective with the 2019-2020 school year, a member's work day will not exceed 
seven (7) hours and thirty (30) minutes including the duty-free lunch period 
required below except as noted in Article 6, Section K . The work day for the 
2018-2019 school year shall continue to be seven (7) hours. 

A committee composed of up to six (6) members appointed by the Association 
and up to six (6) members appointed by the. Administration will be formed 
without delay for the purposes of assessing and receiving input on 
implementation of the additional thirty (30) minutes of the work day that 
becomes effective with the 2019-2020 school year. This committee will submit 
its recommendations to the Association and the Board by April 1, 2019. Such 
recommendations are advisory to the Board but will be given consideration by 
the Board and its Administration. 

2. An uninterrupted duty free lunch period of no less than thirty (30) consecutive 
minutes shall be provided each bargaining unit member. No grade level, faculty, 
IEP, or other meetings shall be scheduled during a member's lunch without 
mutual consent 

C. Travel time between schools shall not be considered lunch or conference time for those 
members assigned responsibilities in two (2) or more buildings. Traveling teachers will be 
given a maximum of thirty (30) minutes and a minimum of twenty (20) minutes to travel 
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between buildings and be prepared to teach, exclusive of lunch and planning and 
conference time. 

D. Class size and class load shall comply with the requirements of State Board of Education 
Operating Standards for Ohio School Districts for secondary (7 -12) classes and elementary 
(K-6) self-contained classes. 

E. The Board shall make known to bargaining unit members the sequence for reviewing and 
updating curriculums and/or textbooks for the District. 

F. Bargaining unit members shall be provided materials to instruct their classes and perform 
their duties within the budgeting constraints of the District as detennined by the 
Superintendent and approved by the Board. 

G. The number of pupils assigned to a member shall not exceed the number of pupil desks or 
State Department of Education approved teaching stations following an adjustment period 
of two (2) weeks after the beginning of each semester. 

H. Bargaining unit members shall be provided a room key. Upon request, members shall be 
provided a building key or keyless entry swipe card. All keys and swipe cards shall be 
returned to the principal's office on the member's check-out day or at a mutually agreed 
upon time. With the Principal's approval, the member will have the option of keeping 
his/her key(s) or swipe card over the summer vacation. Members retiring, resigning or laid 
off shall return all keys and swipe cards on the member's last day or check-out day at the 
end of the year. Members not turning in the keys or swipe cards at the agreed upon time 
shall be assessed twenty-five dollars ($25) per key and ten dollars ($10) per swipe card. 
Under no condition shall any room key or building key be duplicated without prior express 
written approval of the Superintendent. 

The custodial/maintenance staff shall post a schedule of the areas to be wa)(ed during the 
month of August 

I. 1. All bargaining unit members in grades 6-12 shall be provided at least one ( 1) 
class period per day of released time for planning and conferences, professional 
study, or lesson preparation. It is understood that if students are present, unless invited by 
the teacher, such time will not be counted as planning time under this provision. 

In the case of Block scheduling, teachers assigned to grades 6-12 will receive the 
equivalent of one (1) class period per day of released time for planning and conferences, 
professional study, or lesson preparation as follows : 

a. Monday, Tuesday and Fridays each teacher will have one (1) class period per 
day of released time for planning and conferences, professional study, or lesson 
preparation. 
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b . In addition, each teacher will receive a double class period of released time 
for planning and conferences, professional study, or lesson preparation on 
either Wednesday or Thursday of each week. 

2. All elementary (K-5) bargaining unit members shall be provided two hundred 
twenty (220) minutes released time per week for planning and conferences, 
professional study, or lesson preparation. 

Any member assigned elementary teaching responsibilities on a full day basis five 
(5) days per week, who has been assigned by the principal three (3) or more days 
with less than a thirty {30) minute block of planning time shall have no extra duties 
(Bus duty/lunch duty/recess duty) on at least two (2) days per week. 

Members waiving the assigned planning and conference time may be scheduled 
extra duties at the discretion of the principal. 

J. Building faculty meetings shall be defined as those meetings designed to handle school 
business and operation of the school. 

No more than one {1) regular building meeting shall be held each month with the 
exception of the months of September and May. During the months of September and 
May, two (2) building meetings may be held if deemed warranted by the Administration. 
In addition, in the event an emergency arises as determined by the Administration, 
additional faculty meetings may be called. 

Building meetings shall not last longer than thirty (30) minutes beyond the bargaining unit 
member's contractual day unless an emergency exists as determined by the Administration 
and such meeting requires a longer period of time. 

K. All professional development programs shall be cooperatively developed through one (1) 
committee. The committee shaH be composed of an equal number of building Association 
members and Administration Members. The committee shall be responsible for 
developing in-service topics appropriate to the grade level needs of each group. 

Members shall be notified by the Superintendent of the proposed committee meeting 
dates by September 30th for the first semester and by January 15th for the second 
semester. 

L. Every effort shall be made to have all classrooms available for teachers and ready for 
opening day at least three (3) days prior to the first day of school for students. 

M. All bargaining unit members new to the District shall be provided with a packet of 
orientation information dealing with insurance and basic forms they will have to work with 
as an employee of the District. 
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N. A special education teacher will receive not less than one (1) day of release time per 
semester for the purpose of developing IEPs. If the teacher is responsible for at least 
sixteen (16) JEPs, a second day of release time will be given. The date(s) and work 
location(s) will be worked out mutually by the teacher and the Superintendent or 
designee. 

0. License Renewal - An incumbent bargaining unit member who is up for educator 
license renewal must, as a condition of payment of salary, have submitted all required 
paperwork to the Ohio Department of Education prior to the first regularly scheduled 
teacher work day following expiration of the member's license. 

ARTICLE 7- PAYROLL DEDUCTIONS AND PROCEDURES 

A. PROCEDURES 

1. Payroll procedures for teachers are set up on a basis of twelve (12) months, or 
one hundred eighty-four (184) days. Thus, a day's pay is equal to 1/184 of the 
annual salary and is used in making deductions for absences. There are twenty­
four (24) paydays during the year. Paydays will be the 15th and last day of the 
month. When a payday falls on a scheduled holiday or weekend, payments will 
be made on the weekday preceding the holiday or weekend. All bargaining unit 
members will have their payroll direct deposited. Direct deposit notices will be 
available for viewing online no later than the regularly scheduled pay date. 

2. In case of resignation of members before the end of the current school year, full 
payment will be made the next pay period processed following the Board-approved 
date of resignation. 

B. DEDUCTIONS 

1.. Deductions from pay are made for: 

a. Unauthorized absence. 

b. Withho1ding tax, according to infonnation contained on the Exemption 
Certificate filed with the Board Treasurer; and governmental withholding 
schedules. 

c. Hospitalization insurance and other group insurance, as authorized by the 
bargaining unit member. 

d. Bargaining unit member's share of the State Teachers Retirement System 
contribution. 

e. Payroll deductions shall be made for annuity programs authorized by 
bargaining unit members. The Treasurer, school officials, and the Board will 
be held harmless from any authorized deduction, which may he contrary to 
IRS requirements. 
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f. JEA/COENOEA/NEA dues shall be deducted from each member 
submitting a signed approved authorization form to the Treasurer no later 
than September 30. Said dues shall continue to be deducted each year 
unless the member submits a written request to the Treasurer between 
September 1 and September 30 that he/she no longer authorizes the 
deductions. Such deductions shall be made in eighteen (18) installments. 
If for anyreason the Board makes an error in the dues deduction process 
as above provided, it shall be the employee's responsibility to contact the 
Treasurer in writing stating the error made and requesting a mutually 
agreeable correction. The Association agrees to hold the Board or its 
designee harmless for errors arising out of the dues deduction procedure, 
but if such errors are not corrected, the Association shall have the right 
to grieve. Corrections of errors in excess of $50.00 shall be pro-rated. 

g. FCPE, upon written authorization by bargaining unit members. 

ARTICLE 8- FAIR DISMISSAL POLICY 

A. TERMINATION OF CONTRACT 

A bargaining unit member's contract may not be terminated except for reasons set forth in 
Section 3 319.16 of the Ohio Revised Code. 

B. NON-RENEWAL OF REGULAR LIMITED CONTRACT 

The non-renewal of limited contracts shall be in accordance with the provisions of Section 
3319.llofthe Ohio Revised Code. 

If the District is prohibited from fulfilling the evaluation requirements contained in 
Article 11 due to a limited contract teacher being on a leave of absence, the following 
requirements must be met to non-renew the teacher's contract. 

1. At least one (I) evaluation must be completed in the last year of the teacher's 
contract. 

ARTICLE 9 -DISCIPLINE AND REPRIMAND 

In the event a bargaining unit member is reprimanded or disciplined by an Administrator for 
alleged violation of Board rules or regulations or for unprofessional performance or conduct, 
the member shall discuss the reprimand or discipline with the administrator who imposed 
such reprimand or discipline. In the event no satisfaction is received, the member may appeal 
to the Superintendent and thereafter, upon written request, may appeal to the Board. The 
member shall, upon written request, be entitled to representation by counsel or any 
Association representative at each of the foregoing procedural steps. 

No bargaining unit member shall be reprimanded or disciplined without being presented with 
specific written reasons for said reprimand or disciplinary action by either the principal or the 
Superintendent. 
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ARTICLE 10- REGULAR CONTRACTS AND SEQUENCE OF 
ISSUANCE 

A. SEQUENCE OF ISSUANCE 

1. Limited regular contracts shall be issued in the following order: 

a. Upon initial employment, the ft.rst limited contract may be for one (1) 
year. 

b. Upon renewal for the first time of a member's regular limited contractJ a 
limited contract of one (1) or two (2) years shall be offered. 

c. The third limited regular contract offered a member shall be for one (1 ), two 
(2), or three (3) years. 

d. Subsequent limited regular contracts shall be for three (3) to five (5) years, 
subject to the provisions below in section ''e". 

e. After a minimum of three (3) classroom visits, the Principal may 
recommend to the Superintendent that he/she recommend a limited 
contract duration of less than what might otherwise have been offered. 
The Principal's recommendation shall be based upon classroom 
observation and the member's job performance. If such a recommendation is to 
be made, the Principal shall meet and discuss his/her decision with the member 
prior to making his/her recommendation to the Superintendent. This provision 
may not be employed in two (2) successive years. 

2. Bargaining unit members employed on a multi-year limited year contract who 
become eligible to be considered for a continuing contract during the term of the 
limited contract may be considered for a continuing contract in May of the contract 
year of eligibility. Members becoming eligible for consideration shall notify the 
Superintendent in writing no later than September 15. Upon meeting the 
requirements for a continuing contract as prescribed herein and upon conclusion of 
his/her current limited contract, a unit member will automatically be considered for 
a continuing contract without filing a written notice with the Superintendent. The 
employee is responsible for ensuring that all necessary documentation is submitted 
to his/her personnel file. 

To be eligible, upon reemployment, for a continuing contract effective at the start of the 
next school year, a teacher must satisfy both of the following service and professional 
credential/coursework requirements: 

a. Service Requirement 

By the end of the school year in which a teacher receives consideration for 
reemployment under a continuing contract, the teacher (if continuing contract 
status has not previously been attained in a different Ohio public school district) 
must have taught in the school district for at least three (3) of the last five 
(5) school years. 
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If the teacher has previously attained continuing contract status in another 
Ohio public school district, the teacher must have served at least two (2) 
years in the current district. 

For this purpose, a "year" means actual regular (not including substitute) 
teaching service of not less than 120 days within a particular school year. 

b. Credential Requirement 

( 1) Hold a valid professional, permanent, or life teacher's certificate 
issued by the Ohio Department of Education; or 

(2) Hold a valid professional (5-year) educator license or a senior or 
lead professional license issued by the Ohio Department of 
Education. 

c. Coursework Requirement 

(1 ) If a teacher holds a professional, permanent or life certificate, no 
additional coursework is required for continuing contract 
eligibility. 

(2) [f a teacher holds a professional license, then he/she must also 
have completed additional coursework in order to be eligible. The 
amount of coursework varies according to the initial degree held 
as follows: 

(a) lf the teacher did not hold a master's degree at the time of 
initially receiving a teacher's certificate/educator license, 
thirty (30) semester hours of relevant coursework must 
have been taken since the initial issuance of such 
certificate or license, as specified in State Board of 
Education rules; 

(b) If the teacher held a master's degree at the time of initially 
receiving a teacher's certificate/educator license, six (6) 
semester hours of relevant graduate coursework field must 
have been taken since the initial issuance of such 
certificate or license, as specified in the State Board of 
Education rules. 

The above requirements pertaining to eligibility for continuing contract 
status apply only to teachers who received their initial certificate or license 
before)anuary 1, 2011. 

The required documentation, which shall include an official transcript 
and the proper certificate/license, must be submitted to the 
Superintendent no later than May 1 to be considered for a continuing 
contract. 
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Should a member in the term of a limited contract not be granted a 
continuing contract at the time of eligibility, he/she shall continue 
employment for the remaining years under the effective limited contract. 

B. INDIVIDUAL CONTRACT- REGULAR 

All members employed by the Board shall be issued written contracts in accordance with 
Sections 3319.08 and 3319.11 of the Ohio Revised Code. Such contracts shall include the 
following information: 

1. Name of member. 

2. Name of school district employing said member. 

3. Type of contract, limited or continuing. If limited, the number of years contract is 
to be in effect. 

4. Annual compensation to be paid for the first year of the contract. 

5. Basis of determining compensation (i.e. Classroom teacher- B.A. Degree-S years 
of experience.) 

ARTICLE 11- EVALUATION PROCEDURE 

A. PURPOSES 

The purposes of evaluation shall be as follows: 

I. To assist the member in evaluating himself/herself in achieving the Board 
established job performance expectations in the areas of assigned responsibility. 

2. To provide evidence of a member's performance. 

3. To provide information for consideration of advancement or the award of 
continued employment. 

4. To assist the member in improving instruction and effectiveness. 

B. EVALUATION PROCEDURE 

The Board is responsible for a standards-based teacher evaluation policy which conforms 
to the framework for evaluation of teachers as approved by the State Board of Education 
and aligns with the "Standards for the Teaching Profession" as set forth in State law. 

The Board adopts Marzano Evaluation model which is aligned to the state teacher 
evaluation model. 

The Board believes in the importance of ongoing assessment and meaningful feedback as 
a powerful vehicle to support improved teaching performance and student growth, as 
well as promotion and retention decisions for teachers. 
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This policy has been developed in consultation with teachers employed by the Board. 

The Board authorizes the Superintendent to establish and maintain an ongoing 
Evaluation Policy Consultation committee, with continuing participation by District 
teachers represented by the Association for the express purpose of recommending 
necessary changes to the Board for the appropriate revision of this policy. 

C. DEFINITIONS 

I . "OTES"- stands for the Ohio teacher Evaluation System as adopted by the Ohio 
State Board of Education in 2011, or as otherwise modified by the State Board of 
Education. 

2. "Marzano Teacher Evaluation System"- The teacher evaluation system adopted 
by the Board to be used for teacher evaluation as aligned to "OTES" 

3. "Teacher" -For purposes of this policy, "teacher" means licensed instructor who 
spends at least fifty percent (50%) of his/her time providing content-related 
student instruction and who is working under one of the following: 

a. A license issued under Ohio Revised Code Section 3319.22, 3319.26, 
3319.222 or 3319.226; or 

b. A permanent certificate issued under Ohio Revised Code Section 3319.222 
as it existed prior to September, 2003; or 

c. A permanent certificate issued under Ohio Revised Code Section 3319.222 
as it existed prior to September, 2006; or 

d. A permit issued under Ohio Revised Code Section 3319.301. 

Substitute teachers and teachers not meeting this definition are not subject to 
evaluation under this policy. Full time bargaining unit members who do not meet 
the definition will be evaluated using an evaluation tool approved by the 
Superintendent and Association representative. 

The Superintendent, Treasurer, and any "other administrator" as defined by Ohio 
Revised Code Section 3319.02 are not subject to evaluation under this policy. 

4 . "Credentialed Evaluator" - For purposes of this policy, each teacher subject to 
evaluation will be evaluated by a person who: 

a. meets the eligibility requirements under Ohio Revised Code Section 
3319.111(0); and 

b. holds a credential established by the Ohio Department of Education for 
teacher evaluation; and 

c. has completed State-sponsored evaluation training and has passed an online 
credentialing assessment. 
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The evaluator assigned to a teacher at the beginning of a school year shall be the 
only evaluator for that teacher for all aspects of the evaluation procedure, unless 
one (1) or more of the following occurs: 

a. An unforeseen emergency arises and a new evaluator must be chosen; 
b. The teacher consents with the change to another evaluator; 
c. The teacher requests a new evaluator based on documentation which 

shows the evaluator has discriminated and/or made false claims against 
the teacher; in this case the Superintendent will make the final decision 
and that decision shall not be subject to the grievance procedure 1n 
Article 4 of this Agreement. 

The Board shall authorize the Superintendent/designee to approve and maintain a 
list of credentialed evaluators as necessary to effectively implement this policy. 

5. "Core Subject Area" -means reading and English language arts, mathematics, 
science, foreign language, government, economics, fine arts, history and 
geography. 

6. 11Student Growth" - is defined as the change in student achievement for an 
individual student between two (2) or more points in time. 

7. "Student Learning Objectives" ("SLOs'') - include goals identified by a teacher or 
group of teachers that identify expected learning outcomes or growth targets for a 
group of students over a period of time. 

8. "Shared Attribution Measures" - student growth measures that can be attributed 
to a group. 

9. "Value-Added 11
- refers to the EV AAS Value-Added methodology provided by 

SAS, Inc., which provides a measure of student progress at the District, school 
and teacher level based on each student's scores on State issued standardized 
assessments. 

10. "Vendor Assessment"- student assessments approved by the Ohio Department of 
Education that measure mastery of the course content for the appropriate grade 
level, which may include nationally normed standardized assessments, industry 
certification exams, or end-of-course examinations for grade level and subjects for 
which the Value-Added measure does not apply. 

D. STANDARDS-BASED TEACHER EVALUATION 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful 
feedback to each teacher and assigning an effectiveness rating based in equal part upon 
teacher perfonnance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

a. Accomplished 
b. Skilled 
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c. Developing 
d. Ineffective 

The specific standards and criteria for distinguishing between these ratings/levels of 
performance shall be the same as those developed by the State Board of Education, which 
are incorporated herein by reference. 

The Superintendent shall annually cause to be filed a report to the Department of 
Education the number of teachers for whom an evaluation was conducted as well as the 
number of teachers assigned each rating as set forth above, aggregated by teacher 
preparation programs from which and the years in which the teachers graduated. 

Fifty percent (50%) of each evaluation will be based upon teacher performance and fifty 
percent (50%) on multiple measures of student growth as set forth herein. 

E. ASSESSMENT OF TEACHER PERFORMANCE 

Teacher performance will be evaluated during formal observations and classroom 
walkthroughs. Such performance, which will comprise fifty-percent (50%) of a 
teacher's effectiveness rating, will be assessed through a holistic process by trained and 
credentialed evaluators based upon the following Ohio Standards for the Teaching 
Profession: 

1. Understanding student learning and development and respecting the diversity of the 
students they teach; 

2. Understanding the content area for which they have instructional responsibility; 
3. Understanding and using varied assessment to inform instruction, evaluate and 

ensure student learning; 
4. Planning and delivering effective instruction that advances individual student 

learning; 
5. Creating learning environments that promote high levels of learning and student 

achievement; 
6. Collaborating and communicating with students, parents, other educators, District 

administrators and the community to support student learning; and 
7. Assuming responsibility for professional growth, performance and involvement. 

F . FORMAL OBSERVATION AND CLASSROOM WALKTHROUGH 
SEQUENCE 

1. All instructors who meet the defmition of "teacher" under Ohio Revised Code 
3319.111 and this policy shall be evaluated based on at least two (2) formal 
observations and periodic classroom walkthroughs each school year. 

2. Teachers on a limited contract who are under consideration for 
renewal/nonrenewal shall receive at least three (3) formal observations in 
addition to periodic classroom walkthroughs unless the Superintendent waives the 
third observation. 
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3. A teacher who receives a rating of Accomplished will be evaluated every three (3) 
years as long as the teacher's student academic growth measure for the most recent 
school year for which data is available is average or higher. 

4. A teacher who receives a rating of Skilled will be evaluated every two (2) years as 
long as the teacher's student academic growth measure for the most recent school year 
for which data is available is average or higher. 

5. In any year in which a teacher who has not been formally evaluated as a result of 
having previously received a rating of Accomplished or Skilled, the following are 
required: 

• A professional growth or improvement plan; 
• One ( 1) observation of at least thirty (30) minutes; 
• One (1) conference; and 
• Determine a rating for student growth measures and maintain a rating of average or 

high to continue the less frequent evaluation cycle. 

Average student growth is defined using a five-point scale with a score of 3 
considered "average" and 4 and 5 as higher. Therefore, scores of 1 (least effective) 
and 2 (approaching average) are considered below average growth and would 
require the District to fully evaluate the teacher the following year. 

6. A teacher whose limited contract is due to expire at the end of the current contract year 
shall be formally evaluated in that year. 

7. Teachers who are new to the district shall be formally evaluated each of the first two 
(2) years of employment. 

8. A teacher who: (l) was on leave for 50 percent or more of the school year, or (2) has 
submitted notice of retirement on or before December 1 of the school year will not be 
formally evaluated. 

Evaluations will be completed by May 1 and each teacher will be provided a written report 
of the results of his/her evaluation by May 10. Written notice of nonrenewal will be 
provided by June 1. 

In evaluating teacher performance in these areas, the Board shall utilize the measures set 
forth by the Ohio Department of Education. 

Each teacher evaluated under this policy shall annually complete a Self-Assessment. 

G. FORMAL OBSERVATION PROCEDURE 

1. The first formal observation shall be preceded by a conference between the 
evaluator and the employee prior to the observation in order for the employee to 
explain plans and objectives for the classroom situation to be observed. The 
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second and third (if applicable) observations will be unannounced. The formal 
observation will be at least thirty (30) minutes. 

2. A post-observation conference should be held after each formal observation. 

3. Pre and post-conferences should occur within ten (1 0) workdays. This ten ( 1 0) 
day provision may be reasonably adjusted in the event of unforeseen 
circumstances. 

4. Formal observations shall not occur on the workday scheduled immediately before 
or after a scheduled break unless mutually agreed upon. 

H. CLASSROOM WALKTHROUGH PROCEDURE 

1. Classroom walkthroughs shall not unreasonably disrupt and/or interrupt the 
learning environment. Walkthroughs shall not exceed 15 minutes. 

2. Data gathered from the walkthrough may be placed on the form designated in 
iObservation. 

3. A final debriefing and/or completed online form must be shared within five (5) 
working days. This five (5) day provision may be reasonably adjusted in the event 
of unforeseen circumstances. 

L REMEDIATION OF DEFICIENCIES IDENTIFIED DURING OBSERVATION 
AND WALKTHROUGHS 

1. Observations and walkthroughs resulting in the identification of performance 
deficiencies shall be addressed during the post-conference or the formal debriefing 
following a walkthrough. All deficiencies identified by the evaluator shaH be 
compiled and reported in writing and a copy of the written report shall be provided 
to the teacher at the post observation conference or formal debriefing. 

2_ The evaluator involved shall make recommendations and otherwise assist the 
teacher for the purpose of remediation of identified deficiencies. 
Recommendations may include but will not be limited to providing 
professional development, peer observations, assigning Marzano videos and other 
Marzano Resource Library items. 

3. The evaluator and teacher shall develop a plan for remediation of identified 
deficiencies and such plan shall be reduced to writing and provided to the teacher. 

4. The remediation plan, as outlined in this section, shall detail : 

a. Performance issues documented as deficient; 
b. Specific perfonnance expectations; 
c. The allocation of financial and other resources and assistance to be 

provided by the District to support professional development of the 
teacher; 
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d. Sufficient, specific timelines, not less than six (6) weeks, as to allow for the 
remediation of identified deficiencies. 

5. If a remediation plan is developed prior to March 1, those identified defici_encies 
shall be reevaluated as part of the performance assessment process for the 
remainder of the school year. A remediation plan for deficiencies that are 
successfully remediated during the remainder of the school plan shall be deemed 
completed. 

6. If a remediation plan is developed after March 1, the plan shall be continued into 
the next school year. 

7. Other observed deficiencies regarding the teacher's failure to adhere to 
reasonable work rules and other documented deficiencies not noted during the 
formal/informal observations or walkthroughs must be put in writing and 
provided to the teacher within three (3) work days after the observed deficiency 
occurs. The evaluator shall provide, in writing, to a teacher any plan for 
remediation of identified deficiencies and shall include a reasonable time period 
for said remediation 

J . ASSESSMENT OF STUDENT GROWTH 

In determining student growth measures, the Board adopts the Ohio Department of 
Education's Ohio Teacher Evaluation System (OTES), which calculates student 
growth by assessing achievement for an individual student occurring between two (2) 
points in time. It is important to note that a student who has sixty (60) or more 
unexcused absences for the school year wm not be included in the determination of 
student academic growth. 

In general, the Board will utilize the following categories to determine this aspect of a 
teacher's evaluation, depending upon the instructor involved: 

1. a. Category A-1 -- Teachers instructing in value-added subjects exclusively 

b . Category A-2 --Teachers instructing in value-added courses, but not 
exclusively; 

OR 

2. Category B -- Teachers instructing in areas with Ohio Department of Education 
approved vendor assessments with teacher-level data available; 

After July l , 2014, the entire student academic growth factor of the evaluation (i.e. 
fifty percent [50%] shall be based on the value-added progress dimension). 

3. Category C -- Teachers instructing in areas where no teacher-level value-added or 
approved vendor assessment available. 

When an approved Ohio Department of Education vendor assessment is utilized in the 
measurement of student growth, it will be included in the evaluation process for Category 
B teachers. 
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When neither teacher-level value-added data nor Ohio Department of Education­
approved assessments are available, the District shall use locally-determined Student 
Growth Measures for Category C teachers . Student Growth Measures may be comprised 
of SLOs, shared attribution, and/or non-Value-Added vendor data. 

An SLO must be based upon the following criteria: Baseline and Trend Data, Student 
Population, Interval of Instruction, Standards and Content, Assessment(s)~ Growth 
Targets, and Rationale for Growth Targets. As SLOs are developed or revised, the 
process will include consultation with teachers employed by the Board. New and 
revised SLOs will be approved by the SLO Approval Committee. 

Data from these approved measures of student growth will be scored on five (5) levels in 
accordance with the Ohio Department of Education/OTES guidance and converted to a 
score in one ofthree (3) levels of student growth: 

1. Above; 
2. Expected; 
3. Below 

K. FINAL EVALUATION PROCEDURES 

Each teacher's performance rating will be combined with the assessment of student growth 
measures to produce the summative evaluation rating, based upon the formula-based 
approach utilized by electronic Teacher and Principal Evaluation System (eTPES). 

The evaluator shall provide that each evaluation is submitted to the teacher tor his/her 
acknowledgement by written receipt. If signed, by the teacher, the receipt is to be sent to 
the Superintendent as soon as received. 

L. PROFESSIONAL GROWTH PLANS AND PROFESSIONAL IMPROVEMENT 
PLANS 

Based upon the results of the flnal summative rating, each teacher must develop either a 
professional growth plan or professional improvement plan as follows: 

l. Teachers whose effectiveness rating indicates above expected levels of student 
growth will develop a professional growth plan and may choose their 
credentialed evaluator from those available to the Board for that purpose, 
utilizing the components set forth in the "Teacher Evaluation Form." 

2. Teachers whose performance rating indicates expected levels of student growth will 
develop a professional growth plan col1aboratively with his/her credentialed 
evaluator and will have input on his/her evaluator for the next evaluation cycle, 
utilizing the components set forth in the "Teacher Evaluation Form" 

3. Teachers whose performance rating indicates below expected levels of student 
growth will develop a professional improvement plan with their credentialed 
evaluator. The Administration will assign the evaluator for the subsequent 
evaluation cycle and approve the professional improvement plan, utilizing the 
components set forth in "Teacher Evaluation Form." 
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M. CORE SUBJECT TEACHERS - TESTING FOR CONTENT KNOWLEDGE 

Core subject area teachers must register for and complete all written examinations of 
content knowledge selected by the Ohio Department of Education if the teacher has 
received an effectiveness rating of ''Ineffective" on his/her annual evaluation for two 
(2) of the three (3) most recent school years. 

If a teacher passes the examination set forth above and provides proof of that passage to 
the Board, the teacher will be required, at the teacher's expense, to complete professional 
development that is targeted to the deficiencies identified in the teacher's evaluations 
conducted under this policy. 

The following may be grounds for termination of a teacher pursuant to Ohio Revised Code­
Section 3319.16: 

1. Failing to complete all required written examinations under this section; 
2. A failing score on a written examination(s) taken pursuant to this section; 
3. A rating of "ineffective" on the teacher's next evaluation after passing all written 

examinations pursuant to this section and after completion of the required 
professional development; or 

4. Failure of a teacher to complete the required professional development. 

Any teacher passing the examination set forth above will not be required to take the 
examination again for three (3) years, regardless of the teacher's evaluation ratings or the 
performance index score ranking of the building in which the teacher teaches. 

No teacher shall be responsible for the cost of taking an examination set forth above. 

N. BOARD PROFESSIONAL DEVELOPMENT PLAN 

In accordance with the Ohio State Board of Education's statewide evaluation framework, 
the Board has adopted a specific plan for the allocation of financial resources to support the 
professional development of teachers covered by this policy. The plan will be reviewed 
annually. 

0 . RETENTION AND PROMOTION DECISIONSIREMOV AL OF POORLY 
PERFORMING TEACHERS 

It is the purpose of this Standards~Based Teacher Evaluation Policy to improve the 
quality of instruction, enhance student learning and strengthen professional competence 
through meaningful feedback and targeted professional development. In addition, the 
evaluations produced will serve to inform the Board on employment decisions, i.e., 
retention, promotion of teachers, renewal of teaching contracts, and the 
removal/nonrenewal of poorly performing teachers. 
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Definitions: 

"Retention" for purposes of this policy refers to employment decisions on the question 
of whether or not to suspend a contract pursuant to a reduction in force, non-renew a 
limited or extended limited contract, or terminate employment for good and just cause. 
In the case of a reduction in force, seniority will not be considered when making 
decisions on contract suspensions, except in the instance of comparable evaluations. 
The decision to non-renew or terminate the contract of a poorly performing teacher may 
be informed by the evaluation(s) conducted under this policy. However, decisions to 
non-renew or terminate a teaching contract are not limited by the existence of this 
policy. 

"Promotion" as used in this context is of limited utility given the fact that teachers 
covered by this policy are not currently employed in any discernible hierarchy. 
Nevertheless, when making decisions relative to such matters as determining 
department or grade level chairpersons, selections to curricular or strategic planning 
bodies, or teaching assignments, the Board will consider teacher performance as 
indicated by evaluations. 

"Poorly Performing Teachers" refers to teachers identified through the evaluation 
process set forth in this policy who demonstrate an inability and/or unwillingness to meet 
the reasonable expectations of this standards-based evaluation system. 

''Comparable Evaluations"- Since seniority may not be the basis for teacher retention or 
other employment decisions, except when deciding between teachers who have comparable 
evaluations, this refers to teachers within the categories of "Ineffective," "Developing," 
"Skilled," and "Accomplished." 

P. REMOVAL OF POORLY PERFORMING TEACHERS 

Poorly performing teachers may be removed, upon recommendation of the 
Superintendent, either through nonrenewal or termination, when one or more of the 
following has been demonstrated: 

1. Failure of a core subject area teacher required to take a written examination to pass 
such examination; 

2. Failure of core subject area teacher required to take a written examination to 
complete required professional development; 

J.. Failure of core subject area teacher to complete all required written examinations; 

4. Receipt of an 11lneffective'' rating by a core subject area teacher in the evaluation 
following passage of a written examination and completion of required professional 
development; 

5. Receipt of an ineffective rating two consecutive years; 

Nothing in this policy will be deemed to prevent the Board from exercising its rights to 
non-renew, terminate, or suspend a teaching contract as provided by law and the terms 
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of the collective bargaining agreement in effect between it and the Association. The 
evaluation system and procedures set forth in this policy shall not create an expectation 
of continued employment for teachers on a limited contract that are evaluated under this 
policy. The Board reserves the right to non-renew a teacher evaluated under this policy 
in accordance with Ohio Revised Code Section 3319.11 notwithstanding the teacher's 
summative rating. 

It is the parties' intention that any claim that this Article has been violated will be subject 
to tbe grievance procedure in Article 4 of the Agreement and not to any action under 
Ohio Revised Code Section 3319.11(0) (or Ohio Revised Code Chapter 2506). An 
arbitrator shall be limited in authority in any grievance under this Article to the 
determination of procedural errors in applying the provisions of this Article and to 
ordering the correction of procedural errors in applying the provisions of this Article 
shall have no jurisdiction to order the Board to reemploy a staff member, except that an 
arbitrator may order the Board to reemploy a staff member upon a timely grievance 
asserting a violation of the provisions ofthis Article ifthe arbitrator determines that the 
District have failed to comply with the requirements of the provisions of this Article, 
but an arbitrator shall have no authority to review evaluations beyond such procedural 
compliance and hence may not review the judgments or ratings made in evaluations. 
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ARTICLE 12 - REDUCTION IN FORCE (RIF) 

In the event a reduction in the number of the bargaining unit members becomes necessary due to a 
decline in enrollment, financial reasons, the return to duty of regular members on leave of absence, 
closing of schools or territorial changes affecting the District, the reduction will be in keeping with 
the provisions of this Article and Section 3 319.17 of the Ohio Revised Code. 

There shall be no reduction of educational programs below that required by State Board Minimum 
Standards. 

A. PROCEDURES FOR IMPLEMENTING RIF 

1. At least thirty (30) days before implementation, the Association President 
shall be infonned of the Board's intent to initiate a RIF program. 

2. As soon as possible after notification, a meeting shall be scheduled between 
representatives of the Association and representatives of the Board to review the 
appropriate data. The Association shall be given the opportunity to present its 
recommendation relative to the proposed RIF. 

B. PROCEDURE FOR DETERMINING SENIORITY 

1. Seniority in the bargaining unit shall be calculated based on the basis of the 
member's continuous service to the District measured from the date of Board 
action of employment. All approved leaves of absence shall be included in 
detennining years of continuous service. The following priority shall be used in 
determining the least senior member: 

a. Years of continuous service to the District from date of Board action of 
employment. 

b. Continuing contract status in District. 

c. If a tie remains at this point, it shall be decided by a coin toss. 

2. Continuous service shall begin when a member is assigned to perfonn service for 
seventeen and one-half (17- 1h) hours or more per week and for a period of one 
hundred twenty (120) continuous days or more per contract year. Continuous 
service shall be interrupted by one of the following: 

a. Subsequent service of less than seventeen and one-half (l7-1h) hours or 
more per week and/or less than one hundred twenty {120) continuous days 
of service during a contract year, or 

b. Resignation, non-renewal, termination, retirement or reduction in force 
beyond the 24-month period. 
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C. PROCEDURES FOR DETERMINING RIF LIST 

1. A list shall be prepared of all bargaining unit members according to seniority 
within all areas of certification. All approved "leaves of absence" shall be 
included in determining continuous years of service for seniority purposes. The 
list shall include the following information: 

a. Teacher's name 
b. Date of most recent initial employment 
c. Contract status 
d. Areas of certification/licensure 
e. Employment status 

2. A list shall be prepared indicating the position(s) to be abolished. 

3. A reduction in force list will be prepared applying the following steps until all 
necessary reductions have been accomplished. 

a. A reduction will be minimized by attrition, defined as members who leave 
the District by reason of retirement, resignation, non-renewal, or approved 
leave of absence. 

b. In recommending reductions in an affected teacher field (i.e. area of 
licensure/certification), preference will be given to continuing contract 
teachers over limited contract teachers. Apart from that preference, the 
Board, as required by Section 3319.17 of the Ohio Revised Code, shall not 
give preference to any teacher based on seniority except when making a 
decision between teachers who have comparable evaluations. A teacher so 
affected shall be given the option to be reassigned to another position in an 
area not affected by a reduction in force provided he/she holds a valid 
license/certificate in the area and meets one of the following criteria: 

(1) He/she has successfully taught in the District; 

(2) He/she has successfully taught in the other area(s) of certification 
in another district within the last five (5) years immediately 
preceding the date of official Board action on the reduction in 
force; 

(3) He/she has successfully completed at least six (6) semester hours or 
nine (9) quarter hours of course work from an accredited university 
related to his/her other area(s) of certification within the last five (5) 
years immediately preceding the date of official Board action on the 
reduction in force. 
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D. PROCEDURES FOR NOTIFICATION OF LAYOFF AND RECALL 

I. A member laid off as a result of RIF shall be given written notification by the 
Superintendent stating the reasons for the layoff 

2. Procedures for recall from the RJF list shall be as follows: 

a. A member laid off as a result of RIF shall be placed on the RIF list in 
reverse order of layoff according to each member's area(s) of certification 
subject to the requirement in Section 3 319.17 of the Ohio Revised Code 
that seniority shall not be the basis for reca1ling a teacher except when 
making a decision between teachers who have comparable evaluations. 

b. A member of the RIF list shall be recalled for any position(s) for which he/she 
is certified, provided said member has demonstrated successful teaching 
experience in each area of certification or has taken course work within the 
past five (5) years that will enable him/her to teach effectively the subject(s) 
required in the position. 

c. When a position becomes available, the Board shall send a certified letter to 
a1l members certified for the position to their last known address advising 
them of such position. 

It is the member's responsibility to keep the Superintendent informed of 
his/her current address. The member shall within ten (1 0) days of the date 
of posting the certified letter, notify the Superintendent in writing of 
his/her availability and desire for the position. Failure to notify the 
Superintendent within the prescribed time period shall be deemed as 
notice of being unavailable and/or not interested. The Board shall 
reinstate that member indicating availability and desire for such position 
which has the greatest seniority and which complies with the 
requirements of Paragraph 2.b. above. 

d. No member new to the District will be employed in a position for which a 
member of the RIF list is certified and meets the qualifications in D.2.b. of 
this Article until all such qualified members on the RIF list have been recalled 
or declined in writing an offer of a contract for the position. 

e. Upon reemployment, all rights related to salary, fringe benefits, and seniority 
shall be fully restored, as of the date of such return to service. 

f. Laid-off members shall be given preferential consideration for appointment 
as substitutes. 
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g. Members whose contract has been suspended shall remain on the RIF list for 
a period of twenty-four (24) months beginning the first work day of the 
following school year. 

h. Laid-off members shall have the right to pay the total premium for group 
life, hospitalization, and other group insurance made available to members 
by the Board for a period of two (2) years provided said payment is 
acceptable to the insurance carriers. The Board shall make every 
reasonable effort to obtain insurance carriers that will provide this benefit. 

E. EXCLUSIONS 

1. Administrative and supervisory personnel are excluded from the provisions of this 
Article. 

2. Nothing contained herein shall preclude the Board, acting upon the 
recommendation of the Superintendent, from non-renewing the contract of any 
members in accordance with the Ohio Revised Code and the provisions of this 
Agreement. 

ARTICLE 13 - VACANCIES, PROMOTIONS AND TRANSFERS 

A. Members who desire a change in grade, subject or building shall file a written statement 
of such desire with the Superintendent not later than March 15. Such statement shall 
include the grade and subject to which the member desires to be assigned and the school 
or schools, in order of preference to which he/she desires to be assigned. 

B. All vacancies including administrative, guidance and supplemental duty positions, due to 
retirement, advancement, termination/non-renewal or resignation, shall be publicized to 
the entire present teaching staff so that the presently employed bargaining unit members 
can be aware of, apply for, and receive consideration for filling such a position. Seniority 
and qualifications shall be major considerations when two (2) or more members apply for 
a position. 

Vacant guidance and teaching positions will be posted electronically for a period of ten 
(10) calendar days before filling permanently. 

Vacant or newly created administrative and supplemental positions will be posted 
electronically for a period of five (5) calendar days before filling permanently. 

C. Vacancies will be posted by email to all bargaining unit members. 

D. In determining a request for voluntary reassigrunents and transfers, the convenience and 
wishes of the individual will be honored to the extent that they do not conflict with the 
instructional requirements and best interest of the school system. 

30 



Upon the request of a member, the Superintendent will hold a conference to provide 
reasons why a member's request could not be honored. 

E. The Superintendent shall give notice in all school buildings of the creation of all new 
positions approved by the Board along with pertinent data concerning the new position. 

F. The Superintendent, with approval of the Board, shall have the final authority to assign 
teachers and other employees under his/her supervision to positions for which the teacher 
is licensed. 

ARTICLE 14- SICK LEAVE 

A. Each bargaining unit member employed on a full-time basis shall be entitled to accrue 
fifteen (15) days of sick leave per year which shall be credited at the rate of one and one­
fourth (1-1 /4) days per month per year effective the beginning date of his/her contract. 

B. Each bargaining unit member employed on a part-time basis shall be entitled to accrue 
fifteen (15) days of sick leave per year which shall be credited at the rate of one and 
one-fourth (1-1/4) days per month per year effective the beginning date of his/her 
contract. Each day of accumulation shall be a pro-rated day equal to the number of 
hours employed to work each day. These provisions supersede the treatment of part­
time employees that appears in Section 3 319.141 of the Ohio Revised Code. 

C. All sick leave days accumulated by a bargaining unit member employed on a part-time 
basis shall be converted on a pro-rated basis in the event of full-time employment. 

D. Sick leave may be used for the following reasons: 

1. Personal illness or injury. 

2, Exposure to contagious disease. 

3. Illness in the member's immediate family. 

Immediate family for illness shall be defined as mother, father, daughter, son, 
husband, wife and other family members including persons for whom the member 
has legal custody or the member is responsible for and is residing in the memberjs 
household. The Superintendent may authorize the use of sick leave for illness for 
other relatives upon request. 

4. Death in the member's immediate family. 

Inunediate family for death shall be defined as mother, father, mother-in-law, 
father-in-law, daughter, daughter-in-law, son, son-in~law, husband, wife, sister, 
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sister-in-law, brother, brother-in-law, grandmother, grandfather, 
grandchildren, step-children, aunt, uncle or cousin. Sick leave for an aunt, 
uncle or cousin shall be limited to one (1) day per incident. The Superintendent 
may authorize the use of sick leave for attendance at a funeral of other relatives 
upon request. 

5. Inability to work due to pregnancy and pregnancy-related disability. 

6. Medical appointment. 

E. Upon return from sick leave, the bargaining unit member shall furnish a written signed 
statement on Board prescribed forms specifying for which of the above reasons sick 
leave was used. In the case of exposure to contagious disease, which could be 
communicated to others, a physician's statement of fitness must be submitted prior to 
the individual's return to work. Any bargaining unit member absent for more than five 
(5) consecutive days will submit a doctor's excuse if so requested. 

F. Unused sick leave shall be accumulated to a maximum of two hundred twenty (220) 
days. Teachers who have accumulated two hundred twenty (220) days of sick leave as 
of the first day of school will not be reduced below the maximum of two hundred 
twenty (220) days at the end of the school year if they are absent on sick leave for a 
total of fifteen (15) or fewer days in that school year. 

G. Any bargaining unit member who transfers from one Ohio public agency or charted, 
certified Ohio school to the District shall be credited with their prior accrued, unpaid 
sick leave balance to a maximum of two hundred twenty (220) days. It shall be the 
responsibility of the transferring unit member to inform the Board Treasurer within 
thirty (30) days of hire of such prior accrued, unpaid sick leave accumulation. 

H. Each new full-time bargaining unit member without prior accumulated sick leave shall be 
credited with five (5) days of sick leave. If any of the five days are used, they shall be 
deducted from the total sick leave, which may be accumulated during the first year of 
service as provided by law. 

I. Sick leave may not be used in increments of less than one half (1/2) day. 

J. Falsification or fraudulent use of sick leave may result in disciplinary action, including 
dismissal. 

K. HEALTH EXAMINATION 

I . A physical examination (complete or partial) may be required for any or all school 
personnel if the physical examination is (1) requested as a safety precaution due to 
contact with a contagious disease or (2) requested as a determining factor in the 
competency of the member to fulfill his/her job. 
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2. In either case, a written request with specific reasons for the request must be given 
to the member. 

L. Full-time bargaining unit members who are employed one hundred twenty ( 120) 
continuous days or more during a contract year shall be reimbursed as follows for 
not using sick leave: 

"0" Days 
1 Day 
2Days 

$125.00 
$100.00 
$ 75.00 

The above incentive pay for not using sick leave shall be distributed in accordance with 
IRS requirements. Incentive pay is not subject to retirement deductions. Eligible members 
will receive payment no later than June 30, 

ARTICLE 15 - SICK LEAVE BANK 

The Board and the Association hereby agree to establish a Sick Leave Bank on the following 
tenns: 

A. PURPOSE 

The Sick Leave Bank is established for the purpose of extending paid leave only in 
cases of catastrophic or life-threatening i11ness or injury of the bargaining unit member 
or immediate family as approved by the Sick Leave Bank Committee. For this purpose, 
11immediate family" means spouse, dependent child, parent, or a pennanent residence in 
the bargaining unit member's home. 

The Bank shall not be used as a means for increasing retirement compensation and/or 
severance pay. Nor shall it prevent or prolong a bargaining unit member from applying for 
and going on STRS disability retirement. 

B. ESTABLISHMENT 

Each bargaining unit member desiring to participate must contribute at least one (1) 
day, but not more than two (2) days, of his/her accumulated sick leave to the bank during 
an annual enrollment period which will be the start of the school year and extend 
through September 15. The Sick Leave Bank shall not exceed a maximum number of 
days detennined by the number of bargaining unit members per school year. 

The Bank shall not be established if fewer than forty ( 40) bargaining unit members 
participate. 

Part-time bargaining unit member days donated will be converted as a percentage of one 
(1) day based on the percentage of such person's work per day. 
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If days in the Bank drop to fewer than ten (1 0) days, the Sick Leave Bank Committee will 
reopen enrollment. 

Days contributed to the Bank are not returnable and shall not count against a bargaining 
unit member's record for purposes of any attendance incentive. 

C. LOANS 

Loans from the Sick Leave Bank will be limited to those individuals who have contributed 
to the Bank during the tenn of this Agreement. 

Loans will be granted for the use of days for catastrophic or life threatening injury or illness. 
A doctor's statement is required with the application in order for the application to be 
considered by the Sick Leave Bank Committee. 

Loans will be considered only after the bargaining unit member has used all of his/her 
accumulated sick and personal leave days and has used all possible advances of sick leave 
days under this Agreement. 

Loans must be approved by the Committee upon a majority vote. 

Loans will be made only for absences under a bargaining unit member's base contract of 
employment. Loans do not apply to and will not be made for absences in a member's second 
position, or any supplemental position. Loans approved by the Committee will be paid at 
100% of the recipient's daily rate of pay under his/her contract. 

Days may not be received from the Bank for absences due to disabilities that qualify the 
bargaining unit member for Worker's Compensation benefits or STRS disability retirement 
benefits. 

D. LIMITATIONS 

The maximum number of days a bargaining unit member may borrow is forty ( 40) days per 
request, per school year. 

No recipient shall earn additional sick or personal leave while using donated leave. 

In extenuating circumstances} the forty (40) day limit may be increased with 
unanimous committee approval. 

E. COMMITTEE 

The Sick Leave Bank Committee will consist of the District Superintendent as Chairman\ 
Association President as Vice-Chairman, District Treasurer, and one (1) Association 
representative, appointed by the Association, from each academic building (except that of 
Association President). 
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The Committee is empowered to adopt rules and regulations and to make decisions 
necessary for administering the Bank so long as such rules, regulations, and decisions do 
not modify this Agreement. 

The Corrunittee shall review and approve or deny all applications to borrow days from the 
Bank. The determinations as to which bargaining unit members obtain donated sick leave 
and the number of days credited to a particular bargaining unit member are final and not 
subject to the grievance procedure. 

F. PAYBACK 

Any bargaining unit member who borrows from the bank must begin payback at such 
time as the member bas accumulated forty ( 40) days sick leave on the last day of the 
school year. Once repayment is initiated, the member will continue to repay 
accumulated sick leave to the bank on the last day of each school year, so long as the 
member's accumulated sick leave days do not fall below thirty {30) accumulated days, 
until the entire amount borrowed is repaid. Payback is returned to the Sick Leave Bank 
and could increase the number of days in the Bank beyond the established number for 
that particular school year. 

ARTICLE 16 - PERSONAL LEAVE 

A. Three (3) days of personal leave may be granted to each bargaining unit member to conduct 
urgent personal business, which cannot be conducted outside of the regularly scheduled 
contract days. 

Such leave is granted upon submitting a signed written request on the form approved 
by the Board to the building principal at least two (2) days prior to the requested leave. 
When emergency situations arise making this compliance impossible, the 
Superintendent shall be advised at the earliest opportunity and the written application 
for personal leave shall be submitted to the Superintendent within three {3) days after 
date of absence. 

B. Personal leave requests for more than two (2) staff members in the same building on the 
same day may be approved at discretion of the building Principal. 

C. Upon submitting a signed written request on the approved form which shall include 
the following statement, "I affinn that the use of personal leave is authorized pursuant 
to the personal leave provisions of the Agreement between the Board and the 
Johnstown Education Association", the Principal and the Superintendent shaH approve 
the application. However, should reasonable cause exist which would lead the 
Superintendent to believe that the use of the requested personal leave is not for an 
approved business purpose, the Superintendent shall require that the specific purpose 
of such leave be stated. 

D. Unused personal leave days may not be cumulative. 
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E. Full-time bargaining unit members who are employed one hundred twenty (120) 
continuous days or more during a contract year shall be reimbursed as follows for not 
using personal days: 

Days Used 
"0'' Days 

1 Day 
2Days 

Amount Reimbursed 
$125.00 
$100.00 
$75.00 

The above incentive pay for not using persona leave shall be distributed in accordance with IRS 
requirements. Incentive pay is not subject to retirement deductions. Eligible members will receive 
payment no later than June 30. 

ARTICLE 17- ASSOCIATION LEAVE 

Association leave shall be granted for a representative or elected official of the Association to 
attend professional association meetings. Such leave shall not exceed a total of four (4) member 
days. The Association President shall submit a request in writing to the Superintendent at least 
four (4) days in advance of said meeting with the name(s) of the members desiring to attend. 
Substitutes will be provided by the Board and the Association shall be responsible for all 
members' travel and meeting expenses. 

ARTICLE 18 -JURY DUTY 

Members receiving notices to serve on jury duty shall promptly notify their building Principal 
and submit a copy ofthe notice to the Treasurer. Members required to report and/or serve on 
jury duty shall receive their regular compensation. Within five (5) calendar days of returning 
from jury duty, the member shall remit the jury duty compensation to the Treasurer less 
receipted expenses for travel, parking, and/or food. 

ARTICLE 19- UNPAID LEAVE OF ABSENCE 

A. MILITARY LEAVE 

Members shall be granted paid and unpaid leave in accordance with Section 
5923.05 of the Ohio Revised Code. 

B. PROFESSIONAL UNPAID LEAVE 

Upon recommendation of the Superintendent and the approval of the Board, members 
may be granted one (1) year unpaid leave of absence for the purpose of furthering 
their education in their teaching field provided a satisfactory substitute is available. 

C. CHILD CARE LEAVE 

In addition to the provisions of the Family Medical Leave Act, an additional year of 
unpaid leave may be granted to a member after the birth or adoption of a child at the 
discretion of the Board if so requested. Members requesting and granted said unpaid 
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leave shall return at the earliest appropriate time in the school year as determined by 
the building Principal. The earliest appropriate time may be at the conclusion of a nine 
(9) week period or at the end of a semester. 

D. An unpaid leave of absence shall not be granted for a period oftime extending beyond the 
term of the member's contract. Members may be granted a disability unpaid leave of 
absence in accordance with the provisions of Section 3319.13 of the Ohio Revised Code. 

E. Members on an unpaid leave of absence shall notify the Superintendent in writing no 
later than March 15 in the year their unpaid leave is due to expire of their intent to 
return. 

ARTICLE 20 - PROFESSIONAL MEETINGS 

A. The Superintendent may approve attendance and payment of expenses of any teacher or 
employee of District for the purpose of professional meetings. The Superintendent will 
approve expenses substantiated as per the District's claim form. A teacher may be granted 
approval to attend a professional meeting without the allocation of expense reimbursement 
funds. 

B. Teacher initiated request for professional leave may be approved for a maximum of 
three (3) days per contract year. Such requests may include attendance at professional 
meetings or to observe in another school system. All such requests shall be submitted 
to the building principal for evaluation and recommended approval or disapproval. The 
Superintendent shall make the final determination relative to the request. 

Administrative initiated requests for a teacher to attend a professional meeting may be in 
addition to the three (3) day limit established for teacher initiated requests. 

Legally reimbursable expenses involved in attending professional meetings is at the 
discretion of the Superintendent and will be reimbursed by the Board within ten (1 0) 
working days after presentation of the expense form provided by the Board. Receipts 
for registration, lodging, transportation (airfare) and meals must be attached to the 
expense form. Board may not reimburse members for gratuities. 

Additional professional days may be granted at the discretion ofthe Superintendent upon 
teacher requests . 

A member may be granted approval to attend a professional meeting without the allocation 
of expense reimbursement funds. 

C. Bargaining unit members shall be reimbursed for expenses for attendance at professional 
meetings held when school is not in session in accordance with the provisions of this 
Article. 

D. Bargaining unit members who have been elected to serve in an official capacity in a state 
or national office of an organization which is sponsored by or is an affiliate of the OEA 
and/or NEA or recognized by the State Department of Education may be granted additional 
professional days without salary deduct but without Board travel expense 
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reimbursement to assume required responsibilities. The number of professional days that 
may be used for this purpose shall be determined by the Superintendent with the approval 
of the Board. 

(Examples of approved organizations: National Association of Teachers ofEnglish; Office 
Education Association President; State Association of Vocational Home Economics 
Teachers, etc.) 

ARTICLE 21- PARENTAL COMPLAINT POLICY 

A. The Board and the Association recognize that interested parents may find it necessary to 
file a complaint regarding a member's treatment of a student, classroom policy, or the 
material being taught in a specific course. In many cases, these complaints may best be 
resolved by direct communication between the parent and members. 

B. Hence, the Board and the Association agree that parents should resolve complaints at the 
lowest step ofthe following procedure and in this sequence: 

1. Meet and discuss the problem/concern with the teacher. 

2. Meet and discuss the problem/concern with Principal and teacher. 

3. Meet and discuss the problem/concern Superintendent, Principal and 
teacher. 

4. Meet and discuss the problem/concern with the Board, Superintendent, Principal 
and teacher. 

C. A conference form signed by the teacher will be put on file in the Principal's office for all 
formal conferences held between parent and teacher. A copy of the form will be mailed to 
the parent. 

ARTICLE 22 - PARENT - TEACHER CONFERENCE DAY 

A. Conference day dates are to be scheduled at the discretion of the Superintendent and the 
Board within the school calendar and five (5) day school week. 

B. Conference dates should be determined no later than September 30 of each year. Said 
days and times will be communicated to each member in writing by the Superintendent. 

C. Scheduled conference day(s) shall be counted as fuU contract days on the school calendar 
for each member. Only absences for personal illness or an emergency shall be excused for 
salary purposes. Absences due to illness or an emergency will be assessed in one-half ( 1/2) 
day increments of sick leave or personal leave. 

D. The equivalent of two (2) conference days will be scheduled during the school year. The 
two conference days may be divided into four (4) half (1/2) day increments. The 
Administration, in cooperation with the staff of each building, will select the specific dates 
and times for their conferences. Two (2) compensatory days will be scheduled by the 
Board to offset the two (2) conference days. 
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E. Parents who are unable to attend a parenHeacher conference in the evening shall be 
scheduled during the day upon request. Parents so requesting shall contact the building 
Principal to arrange a parent-teacher conference during the teacher's planning and 
conference period or other mutualt y agreed upon time. 

F. Conference time shall not be scheduled in the same week of the month in the fall and 
springtime. 

G. Assigned conference days shall not exceed the length of the teacher day. 

ARTICLE 23- TEACHER ORGANIZATIONAL/CLOSING DAYS 

A. The Board shall provide annually, within the current number of days of the school year 
calendar, one (1) organizational day on the week day immediately preceding the first 
student day and one (1) closing day on the week day immediately following the last 
student day, during which staff meetings will not be scheduled. Exceptions can be made 
with the approval of the Association President and the Superintendent. 

The organizational day immediately preceding the first student day shall include at least 
one-half of the day in the teacher's assigned building, during which staff meetings will not 
be scheduled. 

Part-time employees shall not be required to attend professional meetings that last longer 
than their normal work day unless they are paid a per diem rate in terms of hours for such 
extra time. 

B. The Board, through its Superintendent, will work cooperatively with the Association in 
the development of each day. 

ARTICLE 24- NOTIFICATION OF SUBJECT OR GRADE TO BE 
TAUGHT 

Each building Principal shall notify every teacher by the last day of student attendance of the 
subjects or grades being taught for the coming year. If any condition arises altering the staffing 
pattern in any way, any teacher so affected will be notified no later than August 1, except in 
the event it becomes necessary to alter the staffing pattern or assignment after August 1 due to 
resignation, retirements, or the hiring of new personnel. Any teacher whose assignment is thus 
changed shall be notified in writing as soon as possible. 

ARTICLE 25- COMMITTEE AND TUTOR COMPENSATION 

A bargaining unit member serving on after school or assigned summer committee meetings 
will be paid at the rate of twenty dollars ($20.00) per hour for work done during these time 
periods. Any bargaining unit members working as a tutor will be paid at the same hourly rate 
as above. This hourly rate does not apply to IEP and IAT meetings. These groups are mandated 
by statute. The building Principals will make every effort to spread these meetings among the 
entire teaching staff. 
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ARTICLE 26- EDUCATIONAL GROWTH PAYMENTS 

A. In order to qualify for educational growth payment, a member must have approval from 
the Superintendent prior to enrolling on the course, obtain a grade of "B" or better (a 
satisfactory grade shall be considered equal to a "B"); must teach in the District the 
school year following completion of his/her course work unless the member is not 
under contract because of a reduction in staff policy being put into effect. The payment 
shall apply only towards work taken after receipt of the Baccalaureate degree, to work 
taken in pursuit of a Master's or other post-graduate degree in either Education or in 
furtherance of the bargaining unit member's area of expertise, to work taken to fulfill 
the requirements of a member's IPDP (Individual Professional Development Plan), or 
to obtain Highly Qualified status, or to work taken to enhance a member's knowledge 
and skills in his/her work assignment. When a member elects to use the educational 
growth provision, written notification must be made to the Superintendent with the 
number of semester/quarter hours to be taken, course title, course number and college 
or university. Within five (5) week days that the Superintendent's office is open of 
submission of written notification, the Superintendent will notify the member whether 
reimbursement has been approved. 

B. Upon completion of an approved course, the member must present an official transcript 
and proof of payment for reimbursement purposes. Satisfactory course completion must 
be verified by submitting an official transcript if a member moves laterally to a higher pay 
category. If no lateral movement on the pay scale will be made, an official university grade 
card will be acceptable for proof of satisfactory completion. 

C. Payment for completion of approved course work shall be paid the second pay period after 
the transcript and proof of payment are submitted. 

D. The annual budgeted amount for Educational Growth Payment shall be twenty-five 
thousand dollars ($25,000.00) in each year of the Agreement. Any budgeted amount 
remaining at the end of each year shall be carried oveiup to a maximum total fund amount 
of $50,000.00. 

The maximum reimbursement to eligible members shall be two-hundred dollars 
($200.00) per semester hour and one-hundred thirty five dollars ($135.00) per quarter 
hour. Members shall be reimbursed for a maximum not to exceed nine (9) semester 
hours or twelve ( 12) quarter hours per contract year. In no case shall the reimbursement 
exceed the actual cost of the course. 

ARTICLE 27 - SCHOOL PURCHASES 

A. AU school items purchased for the Board must be requisitioned through the office of the 
respective Principal. The Board does not take the responsibility of paying bills ordered by 
individual bargaining unit members or other school employees. 

B. No administrator, bargaining unit member or school official may borrow money in the 
school's name without a Board resolution in accordance with the law. 

40 



C. Each fiscal year every member may order a total of one-hundred dollars ($100.00) of 
instructional materials of his or her own choice. Each "special area" teacher (gym, 
music) will receive a total of one-hundred dollars ($100.00) for each building served. 
Two or more members may pool their one-hundred dollars ($100.00) funds to purchase 
larger cost items to share with each other. The member will complete a requisition for 
the material desired and indicate on the requisition "teacher fund". Each building 
principal shall maintain a record of "teacher fund" expenditures and insure that no 
member exceeds one-hundred dollars ($1 00.00) for any fiscal year. All funds must be 
expended between July 1 and June 30. 

D. All requisitions submitted by members must be forwarded to the Superintendent. The 
Superintendent will make the final decision on the validity of all purchase requests. The 
Principal may recommend purchases or not recommend purchases as he/she deems 
appropriate. 

ARTICLE 28- PERIOD SUBSTITUTE PAY 

A. The building Principal may hire a regular teacher during his/her preparation time to act as 
a substitute teacher at twenty-one dollars ($21 .00) per class. 

B. Forms will be completed by the teacher and building Principal and submitted to the 
Treasurer. This form will constitute a legal supplemental contract and payment of 
substitute period pay will be made twice annually in July and January based on these 
forms. 

ARTICLE 29 - TRAVEL PAY 

All District employees shall be reimbursed for approved travel required in the performance of their 
duties or for travel to prior approved professional meetings for which the Superintendent has 
approved expenses at the ffi.S adopted rate in effect on July 1 of each year. 

If the IRS rate is adjusted, the reimbursement rate will also be adjusted on the effective date of the 
IRS change in policy. 

ARTICLE 30- SEVERANCE PAY 

A. Bargaining unit members who are eligible and actually retire under the State Teacher's 
Retirement System may elect to be paid one-half (1/2) the value of their accrued but 
unused sick leave days, to a maximum of sixty-five (65) days plus ten dollars ($1 0.00) 
a day for every remaining day up to a maximum of one hundred twenty (120) days. 

Payment shall be made on the basis of the applicant's regular teaching contract per diem 
rate, excluding all supplemental contract(s) and/or additional pay. 

B. Eligible bargaining unit members must qualify for and show proof of STRS retirement 
no later than ninety (90) calendar days following their last day of active service to the 
District. Payment under the terms of this Article shall eliminate all sick leave credit 
accrued by the employee at that time, and shall be made only once to any bargaining 
unit member. Payment shall be made no later than sixty (60) calendar days after the 
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individual presents formal proof of actual STRS retirement, (i.e. a letter of acceptance 
into the STRS system, STRS retirement check, etc.) to the Board Treasurer. 

ARTICLE 31 -INSURANCE COVERAGE 

A. BENEFITS FOR PART-TIME MEMBERS 

Insurance benefits for part-time bargaining unit members hired after the 1984-85 school year 
shall be pro-rated at fifty percent (SO%) of the Board share of the premium. 

B. LIFE INSURANCE 

Each eligible bargaining unit member will be provided with twenty-five thousand dollars 
($25,000) of term life insurance. 

C. HOSPITALIZATION/ SURGICAL/ MAJOR MEDICAL/ DENTAL INSURANCE 
The employee will pay the following rate: 

Single and Family: Through December, 2019, coverage 14% of the premium 
Effective with the January, 2020, coverage 15% of the premium 
Effective with the January, 2021 , coverage 16% ofthe premium 

D. All employee contributions towards insurance coverage shall be placed under a Section 125 
plan approved by the IRS. 

ARTICLE 32 - GUIDELINES FOR SUPPLEMENTAL CONTRACT 
POSITIONS 

A. Persons taking a supplemental contract position shall receive salary schedule credit for all 
prior related supplemental experience, under the following guidelines: 

1. All prior experience in the District will be recognized. Credit for experience outside the 
District will be granted at the discretion of the Superintendent. 

2. The experience need not be continuous. 
3. The experience must have been in the same sport/activity regardless of the grade level of 

the student participants. 
4. "Class advisor" experience will be credited for all time spent as a Freshman, Sophomore, 

Junior and/or Senior Advisor. 
5. Prior musical advisor experience shall be divided between instrumental or choral 

expenence. 

B. It is the right and responsibility of the Board upon recommendation of the Superintendent 
not to fill supplemental contracts. 

A written request for a new position may be submitted to the Administration for evaluation 
and a recommendation to the Superintendent. The Superintendent will review the request 
and make his/her recommendation to the Board. 
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C. All members assigned additional responsibilities and granted additional compensation for 
such responsibilities shall be given a written contract that is in addition to their regular 
contract in keeping with the Ohio Revised Code. Such supplemental contract shall include 
the following information: 

1. N arne of said member. 
2. Name of the school district for which responsibilities shall be performed. 
3. Statement of additional responsibility(ies) and compensation to be provided for 

each. 
4. School year within which compensation is being provided for said responsibility. 
5. Basis by which compensation will be paid. 
6. Total compensation supplemental. 
7. Provision that aU necessary implementing procedures have been completed by the 

Board prior to the offering of the contract followed by the signature of the Board 
President and Board Treasurer. 

8. Provision for signature and date of signing by the member. 

D. Fall supplementals will be paid the first pay in December. Winter supplementals will 
be paid the first pay in March. Spring supplementals will be paid the first pay in June. 
Year-long supplementals will be paid half (1 /2) the first pay in December and the 
remainder with the second pay in June. 

E. Salaries for Supplemental Duties shall be as negotiated. 

F. The awarding of supplemental contracts shall be governed by Section 3319.08 of the Ohio 
Revised Code, and it is mutually understood that supplemental contracts automatically 
non-renew each school year. 

G. All supplemental contracts shall be filled at the June Board meeting unless there are 
no recommended persons for the position(s). All remaining supplemental positions will 
be recommended and filled at least one (1) month prior to the beginning of the 
responsibility, except in emergency. Emergency positions shall be given a written 
supplemental contract no less than thirty (30) days after hiring. 

H. Fund Account Reports for Advisors 

Each advisor, as to any fund account relative to their supplemental assignment, may review 
receipts and disbursements and the year-to-date balance, which shall be updated by the 
Treasurer by the 51

h of each month. Such updated information will be reviewable 
electronically on-line. lf such information is not accessible on-line, the Treasurer shall 
provide a paper statement within one (1) work day of the teacher's request. 
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ARTICLE 33- SUPPLEMENTALS 

GROUP I 

Head Basketball Coach-2 
Head Football Coach 
Band Director 

GROUP II 

Musical Director 
Baseball Coach 
Head Track Coach 
Assistant Football Coach-5 
Reserve Basketball Coach 
Softball Coach 
Varsity Volleyball Coach 
High School Wrestling Coach 
Weight Room Supervisor 
Middle School Athletic Coordinator 
Assistant Varsity Basketball Coach-2 
Head Golf Coach 
Head Cross Country Coach 
High School Consumer Science Advisor (24 
pays) 
Middle School Consumer Science Advisor 
(24 pays) 
Head Soccer Coach 

GROUP III 

Freshman Basketball Coach-2 
Head Middle School Football Coach 
gch Grade Basketball Coach 
Junior Class Advisor 
Reserve Baseball Coach 
Reserve Volleyball Coach 
High School Choral Director 
Assistant Musical Director 
Yearbook Advisor 
Assistant Track Coach-4 
Reserve Softball Coach 
Assistant Band Director 
Reserve Wrestling Coach 
Senior Class Advisor 
Assistant Varsity Baseball Coach 
Assistant Varsity Volleyball Coach 
Assistant Varsity Softball Coach 

44 

Assistant Soccer Coach 
7th Grade Basketball Coach-2 
Reserve Golf Coach 
High School Cheerleading-Football 
High School Cheerleading-Basketball 
Building Technology Coordinator 

GROUP IV 

Assistant Middle School Football-2 
Midd le School Cheerleading-Football 
Middle School Cheerleading-Basketball 
7th Grade Volleyball Coach 
gcn Grade Volleyball Coach 
9111 Grade Volleyball Coach 
Middle School Wrestling Coach 
Middle School Golf Coach 
Middle School Baseball Coach (may be 2 
positions, 7111 and Sill Grade) 
Middle School Softball Coach (may be 2 
positions, 71h and Slh Grade) 
Assistant High School Cheerleading Coach 
-Football 
Assistant High School Cheerleading Coach 
-Basketball 
Band Auxiliary Advisor 
Middle School Choral Director 
Middle School Band 

GROUP V 

High School Newspaper 
Middle School Student Council 
High School Student Council 
Sophomore Class Advisor 
Freshman Class Advisor 
Musical Technical Advisor 
Quiz Bowl Advisor 
Science Fair Coordinator 
Middle SchooVHigh School-1 position 
4'11 Grade ;sm Grade-2 positions 
Play Director (Fall) 
Game Manager (Fall, Winter, Spring) 
National Honor Society Advisor 
Johnnie Pride Advisor 



The position of FF A Advisor and Band Director will receive an extended contract of forty ( 40) 
days at the teacher's per diem rate to be paid with regular payroll on 26 pays. 

Step 

0 

1 

2 

3 

4 

5 

6 

7 

8 

SUPPLEMrnNTALSALARYSCHEDULE 
EFFECTIVE JULY 1, 2018- JUNE 30,2021 

Group I Group II Group Ill Group IV 

4,700.00 3,300.00 2,400.00 1,700.00 

4,900.00 3,450.00 2,525.00 1,800.00 

5,100.00 3,600.00 2,650.00 1,900.00 

5,300.00 3,750.00 2,775.00 2,000.00 

5,500.00 3,900.00 2,900.00 2,100.00 

5,700.00 4,050.00 3,025.00 2,200.00 

5,900.00 4,200.00 3,150.00 2,300.00 

6,100.00 4,350.00 3,275.00 2,400.00 

6,300.00 4,500.00 3,400.00 2,500.00 
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GroupV 

1,200.00 

1,275.00 

1,350.00 

1,425.00 

1,500.00 

1,575.00 

1,650.00 

1,725.00 

1,800.00 



ARTICLE 34 - SALARY SCHEDULE 

STEP BACHELOR BA+lS MASTER MA+15 MA+30 

0 1.000 1.040 1.100 1.125 1.150 

1.045 1.090 1.155 1.180 1.205 

2 1.090 1.140 1.210 1.235 1.260 

3 1.135 1.190 1.265 1.290 1.315 

4 1.180 1.240 1.320 1.345 1.370 

5 1.225 1.290 1.375 1.400 1.425 

6 1.270 L340 1.430 1.455 1.480 

7 1.315 1.390 1.485 1.510 1.535 

8 1.360 1.440 1.540 1.565 1.590 

9 1.405 1.490 1.595 1.620 1.645 

10 1.450 1.540 1.650 1.675 1.700 

12 1.495 1.590 1.705 1.730 1.755 

14 1.540 1.640 1.760 1.785 1.810 

16 1.585 1.690 1.815 1.840 1.865 

18 1.630 1.740 1.870 1.895 1.920 

20 1.675 1.790 1.925 1.950 1.975 

22 1.720 1.840 1.980 2.005 2.030 

24 1.765 1.890 2.035 2.060 2.085 

26 1.810 1.940 2.090 2.115 2.140 
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SALARY SCHEDULES 

2018-2019 - Base shall increase 2.0% to $33,429 
2019-2020 - Base shall increase 3.0% to $34,432 
2020-2021- Base shall increase 2.75% to $35,379 

Salary Scheduled FY 2018-2019 

STEP 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

FY 2018-2019 SALARY SCHEDULE 

2% Base Increase 

B.A. B.A. +15 M.A. M.A. +15 

33~429 34~767 36, 772 37,608 
34,934 36~438 38,611 39~447 

36,438 38,110 40,450 41~285 

37~942 39,781 42,288 43,124 

39,447 41,453 44,127 44,963 

40~951 43,124 45,966 46,801 

42,455 44,796 47~804 48,640 

43,960 46,467 49,643 50~479 

45,464 48,138 51,481 52,317 

46,968 49,810 53,320 54,156 
48,473 51,481 55,159 55,994 
48,473 51,481 55,159 55,994 
49,977 53,153 56,997 57,833 
49,977 53,153 56,997 57,833 
51,481 54,824 58,836 59,672 
51,481 54,824 58,836 59,672 

52,986 56,496 60,675 61,510 

52,986 56,496 60,675 61,510 

54,490 58,167 62,513 63~349 

54,490 58,167 62,513 63,349 

55,994 59,839 64,352 65~187 

55,994 59,839 64,352 65,187 

57,499 61,510 66,190 67,026 
57,499 61,510 66,190 67,026 
59,003 63,182 68,029 68,865 
59,003 63,182 68,029 68,865 
60,507 64,853 69,868 70,703 

M.A. +30 

38,444 

40,283 

42,121 

43~960 

45,798 

47~637 

49,476 

51,314 

53,153 

54,991 

56,830 

56~830 

58,669 

58,669 

60,507 

60,507 
62,346 

62,346 

64,185 

64,185 

66,023 

66,023 

67~862 

67,862 

69~700 

69,700 

71~539 

The retro component for 2018-2019 to be paid in a separate direct deposit pay but not later than the 
second regularly scheduled pay day following ratification. 
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Salary Schedule FY 2019-2020 

STEP 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

FV 2019-2020 SALARY SCHEDULE 

3% Base Increase 

B.A. B.A. +15 M.A. M.A. +15 

34,432 35,809 37,875 38,736 

35,981 37,531 39,769 40,630 

37,531 39,252 41,663 42,523 

39,080 40,974 43,556 44,417 

40,630 42,696 45,450 46,311 

42, 179 44,417 47,344 48,205 

43,728 46,139 49,238 50,098 

45,278 47,860 51,131 51,992 

46,827 49,582 53,025 53,886 

48,377 51,303 54,919 55,780 

49,926 53,025 56,813 57,673 

49,926 53,025 56,813 57,673 

51,476 54,747 58,706 59,567 

51,476 54,747 58,706 59,567 

53,025 56,468 60,600 61,461 

53,025 56,468 60,600 61,461 

54,575 58,190 62,494 63,355 

54,575 58,190 62,494 63,355 

56,124 59,911 64,388 65,248 

56,124 59,911 64,388 65,248 

57,673 61,633 66,281 67,142 

57,673 61,633 66,281 67,142 

59,223 63,355 68,175 69,036 

59,223 63,355 68,175 69,036 

60,772 65,076 70,069 70,930 

60,772 65,076 70,069 70,930 

62,322 66.,798 71,963 72,823 
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M.A. +30 

39,597 

41,490 

43,384 

45,278 

47,172 

49,065 

50,959 

52,853 

54,747 

56,640 

58,534 

58,534 

60,428 

60,428 

62,322 

62,322 

64,215 

64,215 

66,109 

66,109 

68,003 

68,003 

69,897 

69,897 

71,790 

71,790 

73 .. 684 



Salary Schedule FY 2020-2021 

STEP 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

1 2 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

FV 2020-2021 SALARY SCHEDULE 

2.75% Base Increase 

I 

B.A. B.A. +15 M.A. M.A. +15 

35,379 36,794 38,917 39,801 

36, 971 38,563 40,863 41,747 
38,563 40,332 42,808 43,693 

40,155 42,101 44,754 45,639 

41,747 43,870 46,700 47,585 

43.,339 45,639 48,646 49,530 
44,931 47,408 50,592 51,476 

46,523 49,177 52,538 53,422 

48,115 50,946 54,483 55,368 
49,707 52,715 56,429 57,314 

51, 299 54,483 58, 375 59,260 

51,299 54,483 58,375 59,260 
52,891 56,252 60,321 61,205 

52,891 56,252 60, 321 61,205 

54,483 58,021 62,267 63,151 
54,483 58,021 62.,267 63,151 

56,076 59,790 64,213 65,097 

56,076 59,790 64,213 65,097 
57,668 61,559 66,159 67,043 

57,668 61,559 66,159 67,043 

59,260 63,328 68,104 68,989 
59,260 63,328 68,104 68,989 

60,852 65,097 70,050 70,935 

60,852 65, 097 70,050 70,935 

62,444 66,866 71,996 72,880 

62,444 66,866 71,996 72,880 

64,036 68,635 73,942 74,826 
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M.A. +30 

40,686 

42,632 

44,577 

46,523 

48,469 

50,415 

52,361 

54,307 

56,252 

58,198 

60,144 

60,144 

62,090 

62,090 

64,036 

64,036 

65,982 

65,982 

67,927 

67,927 

69,873 

69,873 

71,819 

71,819 

73,765 

73,765 

75,711 



ARTICLE 35 - STRS PICK UP 

A. The Board agrees with the Association to STRS "pick-up" utilizing the salary reduction 
method contributions to the State Teachers Retirement System paid upon the behalf of 
the employees, at no cost to the Board, in the bargaining unit under the following terms 
and conditions: 

1. The amount to be "picked-up" on behalf of each employee shall be that 
percentage mandated by STRS of the employee's gross annual compensation. 
The employee's annual compensation shall be reduced by an amount equal to the 
amount "picked-up" by the Board for the purpose of State and Federal tax only. 

2. The pick-up percentage shall apply uniformly to all bargaining unit members. 

3. No employee covered by this provision shall have the option to elect a wage 
increase or other benefit in lieu of the employer pick-up. 

4. Payment for all paid leaves, sick leave, personal leave, severance and 
supplementals including unemployment and worker's compensation shall be 
based on the employee's daily gross pay prior to reduction as basis (e.g., gross 
pay divided by the number of days in a member's contract.) 

B. Each member will be responsible for compliance with Internal Revenue Service salary 
exclusion allowance regulations with respect to the "pick-up" in combination with other 
tax deferred compensation plans. 

C. If the foregoing ''pick-up" provisions are nullified by subsequent Internal Revenue 
Service Rulings, Ohio Attorney General Opinions, or other governing regulations, the 
Board will be held harmless and this Article of the Agreement shall be declared null 
and void. 

ARTICLE 36- BUILDING I FACULTY 

Within each school building there shall be a School Faculty Council to facilitate 
communications between faculty and Administration. The composition, size, and membership 
shall be cooperatively developed by the Administration and the faculty. Agenda items shall also 
be cooperatively developed between the Administration and the members of the Council. The 
Council shaH meet at least once each year. Additional meetings will be held based upon need 
as expressed by the either party. 
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ARTICLE 37 - ASSAULT LEAVE 

Assault leave with pay will be available to bargaining unit members who are unable to perform 
their contractual duties because of injury or illness caused by a physical assault on said member by 
a non-employee of the Board while he/she is performing contractual duties. All such leave will be 
subject to the following provisions: 

A. Assault leave under this provision shall not be charged to sick leave. 

B. Such paid leave will be limited to a maximum of twenty (20) working days per school 
year. 

C . The teacher shall be required to provide a pl1ysician's statement describing the nature of the 
physical disability and its expected duration. The Board shall have the right to have the 
employee examined by a physician of the Board's choice at the Board's expense. 

D. The teacher will be maintained on full pay status with fringe benefits during the period of 
paid assault leave and will not lose any benefit during such leave. 

E. If, upon the exhaustion of both sick leave and paid assault leave of twenty (20) working 
days, the teacher is still unable to perform his/her contractual duties, he/she shall be eligible 
for a leave of absence. Such leave of absence herein provided is without pay and is not to 
extend beyond the end of the current school year unless renewed by the Board. 

F. Any employee who receives benefits under this policy shall cooperate with the County 
Prosecutor in criminal prosecution resulting from the assault. 

ARTICLE 38 - LOCAL PROFESSIONAL DEVELOPMENT 
COMMITTEE 

A. CREATION OF A SEVEN {7) MEMBER LOCAL PROFESSIONAL 
DEVELOPMENT COMMITTEE 

There shall be a Local Professional Development Committee (LPDC) consisting of 
seven (7) members who are certificated/licensed employees of the Board. Four (4) of the 
members shall be members of the Association and shall be appointed annually by the 
Association President. Three (3) representatives of the Administration will be appointed 
annually by the Superintendent. The LPDC shall be appointed no later than September 
1, annually. 

1. When a teacher is being considered for licensure renewal, the committee shall 
consist of four ( 4) teachers and three (3) administrators. 
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2. If one of the committee teachers is being considered for licensure renewal, the 
committee shall consist of three (3) teachers and two (2) administrators. The 
administrators will determine which of their members shall participate. 

3. When an administrator is being considered for 1icensure renewal, the committee 
shall consist of three (3) administrators and two (2) teacher members. The 
teachers will detennine which of their two (2) members will participate. 

4. If an administrative member is being reviewed for licensure renewal, the 
Superintendent shall appoint a replacement member to serve on the committee to 
review that administrator's licensure renewal process only. 

B. MEETINGS OF THE LPDC 

All LPDC meetings will comply with the statures of Section 122.22 of the Ohio Revised 
Code. A quorum of the LPDC shall consist of no less than two (2) members appointed 
by the Association and two (2) members appointed by the Superintendent. The LPDC 
shall act only by resolution voted upon by the LPDC and recorded in its minutes, such 
resolution having received a recorded affirmative vote by a quorum of its membership; 
except for amendment or adoption ofbylaws, which shall require a five-sevenths (517) 
majority of its full membership. 

The LPDC meeting schedule shall be announced as soon as the schedule is determined 
for each school year. Meetings will be held quarterly, three (3) during the school year 
and held during a school day, one (1) during the summer. An after-school meeting will 
be held one (1) month after the quarterly meeting. Meetings during the third month of 
each quarter will be held if needed. 

C. DUTIES AND POWERS OF THE LPDC 

The duties of the LPDC shall be strictly limited to the review and approval of 
professional development plans for recertification and licensure as specified in Section 
3319.22 of the Ohio Revised Code, governing such committees; and to the adoption 
and amendment of its bylaws. The LPDC shall adopt bylaws governing its operations 
and reflecting the mission of the LPDC, and a policy for appeal as described herein. 
Such policies must be adopted by the LPDC prior to any action related to recertification 
or licensure. The LPDC shall report on its actions in a prompt and timely manner to 
the Board. 

D. LIMITATIONS 

The LPDC shall have no duties other than those explicitly stated herein. In the exercise 
of such duties, action of the LPDC shall be limited in scope by law and must be 
consistent with the adopted policies of the Board and this Agreement. 

The LPDC may act to create subcommittees oflimited duration and for specific purposes 
set forth in the action. Such subcommittees shall act in an advisory capacity only and may 
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not take any action, and shall be subject to all laws and policies governing the LPDC. Any 
records created by such subcommittees shall be records of the LPDC. 

E. APPEAL OF A DECISION OF THE LPDC 

The bylaws of the LPDC shall include provisions for the appeal of LPDC decisions 
denying the approval of professional development plans. Such appeal provisions shall 
include methods for the designation of an individual appointed by the Licking County 
Superintendent from the Licking County Educational Service Center staff, to hear and 
decide such appeals. 

The appeals process provided in the LPDC bylaws shall not preclude any appeals process 
established under state law, but must be the one first pursued. 

A decision of the LPDC, or of any body that hears an appeal shall not be subject, in 
whole or in part, to any portion of the grievance procedure set forth in this Agreement. 

F. LIABILITY 

Members of the LPDC shall be indemnified for action related to the proper performance 
of their duties as members of the LPDC, should such indemnification be permissible under 
District's liability plan. 

G. TRAINING 

The local professional block grant will be used to pay for the training of individuals serving 
on this committee. 

H. The President will receive five hundred dollars ($500.00) for each year's service. The 
recorder will receive six hundred dollars ($600.00) for each year's service. The 
remaining members will receive four hundred dollars ($400.00) each for each year's 
service. 

If the State changes the method of funding professional development, or reduces the 
amount paid to the District through parity aid, the Association and the Board agree to 
negotiate the stipends for LPDC. 

ARTICLE 39- RESIDENT EDUCATOR PROGRAM 

A. The District shall be part of the Licking County Educational Service Center (LCESC) 
Resident Educator program for bargainingunit members. A Resident Educator bargaining 
unit member shall be defined as a member who is so recognized by the Ohio Department 
of Education to be a Resident Educator. 

B. The maximum ratio for this program shall be: 

1. Two (2) Year-One Resident Educators to one (1) mentor, per LCESC program 
standards 
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2. Four (4) Year-Two Resident Educators to one (1) mentor, per LCESC program 
standards 

3. Year-Three and Year-Four Resident Educators to mentor ratios shall be set per LCESC 
Resident Educator Standards to be developed. 

C . The Board shall annually provide release days to each mentor to observe the assigned 
Resident Educator according to the schedule below. These days may be used in one-half 
(1/2) day increments. Additional days may be granted upon request. 

1. Year-One- Two (2) mentor release days per Resident Educator 

2. Year-Two - One ( 1) mentor release day per Resident Educator 

3. Year-Three and Year-Four - Release days shall be set per LCESC Resident 
Educator Standards to be developed. 

D. The communication between the mentor and the Resident Educator shall be considered 
confidential except as required by law. Mentors shall not participate in the evaluation of 
any bargaining unit member, except as required by law. However, the Resident Educator 
may request that a school administrator consider and/or include activities and/or 
communications inherent in the Resident Educator program. 

E. If the District is not part of the LCESC Resident Educator Program, terms forB, C, and D 
of this provision shall remain in effect, but mentors shall be compensated as follows: 

1. Year-One mentors - $700 per Resident Educator 

2. Year-Two mentors- $350 per Resident Educator 

3. Year-Three mentors- $25 per Resident Educator 

4. Year-Four mentors- No compensation 

F. The Association will participate in recruiting and encouraging teachers to participate as 
Resident Educator mentors. 

ARTICLE 40 - INCLUSION 

Inclusion shall be defined as the adaptation of the regular curriculum to meet individual student 
needs according to their IEP by including necessary support services such as certified teachers and 
paraprofessionals in the regular education classroom, modifYing materials, and/or providing other 
support services. Special educators and regular educators shall jointly serve handicapped and non­
handicapped students in the regular classroom. The special educator may serve as a consultant, a 
teaching partner and a partner in planning. 
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Students who participate in a regular classroom for activities so listed in their IEP will not be 
considered as inclusionacy for the purpose of this Article. Participation so listed will be considered 
"mainstreaming". 

The following rights, responsibilities and services shall be provided to bargaining unit members 
who have special needs integrated into their standard classrooms for the purpose of providing an 
inclusionary experience. 

A. ATTENDANCE AT IEP MEETINGS 

1. Teachers whose duties would be impacted by an IEP shall be provided the 
opportunity to participate in the development of the IEP and be present at the IEP 
meetings. The IEP team meeting shall be scheduled at a time and place that is most 
accommodating for the IEP members for such participation. 

2. Any teacher whose duties would be impacted by an IEP can request a meeting at 
any time to review the IEP. The meeting shall take place. within fifteen ( 15) working 
days from the date of the request. 

B. CLASS SIZE WITH INCLUDED STUDENTS 

The District shall make every effort to keep classes as small as possible. Distribution of 
inclusionary students in classrooms will be fairly considered. 

C. WAIVER PROCEDURES 

The District shall not submit a waiver request to the State Department of Education 
or to any other agency with competent jurisdiction without first notifying all teachers 
involved. 

D. SPECIALIZED HEALTH CARE PROCEDURES AND SUPPORT SERVICES 

The District will provide health care professionals for administration of medication or 
medically invasive procedures, counseling services for unique psychological needs, 
support services for which certification is needed, and tasks related to custodial care of 
the student. In the event of field trips or emergency situations, teachers who choose to 
administer medication shall be held harmless if there is any court or legal action as a 
result of the administration of medication or medically invasive procedures. 

ARTICLE 41 -EMPLOYMENT OF RETIRED TEACHERS 

A. SALARY 

Retired teachers re-employed by the Board shall be placed at the "5" years of experience 
step on the teachers' salary schedule in the appropriate column. 
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B. CONTRACT OF EMPLOYMENT 

Retired teachers who are re-employed by the Board shall receive one-year, limited 
contracts of employment. Such contracts shall automatically terminate at the end of each 
school year without further action, notice, or procedure by District. Continued 
employment from contract to contract will be solely at the discretion of the Board. A 
retired teacher re-employed by the Board shall be ineligible for a continuing contract of 
employment, regardless of years of service with the District. 

C. SU'PPLEMENT AL CONTRACTS 

Retired teachers who are re-employed by the Board shall be eligible for supplemental 
contracts at the sole discretion of the Superintendent. 

D. LEAVES OF ABSENCE 

Retired teachers re-employed by the Board shall receive sick leave (including bonus) 
and personal leave (including bonus) in accordance with Articles 14 and 15 of this 
Agreement. In no event will sick leave be carried over from any previous employment. 
Retired teachers re-employed by the Board shall not be eligible for sabbatical leave. 
Retired teachers re-employed by the Board are eligible for benefits of professional 
meetings, in-service meetings, association leave, and family and medical leave. In no 
event shall leave extend beyond the retiree1S employment contract tenn. 

E. EVALUATION OF RE-EMPLOYED RETIRED TEACHERS 

The evaluation of re-employed retired teachers is governed by Article 11 of this 
Agreement. 

F. SEVERANCE PAY 

A retired teacher re-employed by the Board cannot receive severance pay or any retirement 
bonus from the District. 

G. INSURANCE 

A re-employed retired teacher must accept insurance benefits through STRS and not the 
Board. However, ifthe teacher is precluded by STRS policy from participating in STRS­
provided medical insurance benefits, the teacher may participate in such benefits in 
accordance with the terms of Article 31 of this Agreement. A teacher employed by this 
Article may choose to participate in Board-provided insurance benefits, other than medical 
benefits, solely at the retiree1s expense. 

H. PROFESSIONAL GROWTH PAYMENTS 

Retired teachers employed by the Board are not eligible for professional growth 
payments. 
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I. W AIVERISUPERCEDE CONTRARY PROVISIONS 

The parties agree that to the extent the provisions ofthis Article conflict with or contradict 
master agreement language and/or state law, specifically including, but not necessarily 
limited to, Ohio Revised Code Sections 3317.13 , 3317.14, 3319.07, 3319.08, 3319.09, 
3319.11, 3319.15, 3319.16, and 3319.17, the terms of this Article prevail and will be 
applied to retired teachers re-employed by the Board. 

ARTICLE 42- DURATION AND IMPLEMENTATION 

A. The terms of this Agreement shall be effective from July 1, 2018, through and including 
June 30, 2021. 

B. If any part of this Agreement is found to be in violation of federal or state law, then that 
provision shall be automatically deemed invalid and shall be inoperative and shall be 
renegotiated by the parties. 

C. This Agreement may be added to, deleted from, or otherwise changed only by an 
amendment properly signed and ratified by each party. 

D. The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals on any 
subject within the scope of bargaining. The parties agree that this Agreement constitutes 
the entire contract between them. 

E. Except as otherwise specifically provided in the written provisions of this Agreement, the 
Board has the sole and exclusive right to make all decisions relevant to the conduct and 
management of the schools as prescribed by law, including but not limited to the right to: 

1. Determine matters of inherent managerial policy which include, but are not limited 
to areas of discretion or policy such as the functions and programs of the public 
employer, standards of services, its overall budget, utilization of technology, 
personnel and organizational structure; 

2. Direct, supervise evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. Determine the overall methods, process, means or personnel by which 
governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, assign, 
schedule, promote, or retain employees; 

6. Determine the adequacy ofthe work force; 

7. Determine the overall mission of the employer as a unit of government; 
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8. Effectively manage the workforce; and 

9. Take actions to carry out the mission of the public employer as a governmental 
unit. 

As required by Ohio Revised Code Section 3302.1 O(P), the provisions of Section 
3302.10 are incorporated by reference as part of this Agreement. Should the District 
enter into the provisions of Section 3302.10, the intent of the parties is to emerge with 
this Agreement intact. 

FOR THE ASSOCIATION: 

~C2-~~ 

ddAuaAJrl~ 
~~- ~ 

&AJJ 

FOR THE BOARD: 
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JOHNSTOWN-MONROE BOARD OF EDUCATION 
AND 

JOHNSTOWN EDUCATION ASSOCIATION 

GRIEVANCE FORM 

1. NAME OF GRIEVANT DATE -------

2. DATE ALLEGED GRIEVANCE TOOK PLACE 

3. BRIEF DESCRIPTION OF ALLEGED GRIEVANCE 

4. SPECIFIC PROVISION(S) OF THE NEGOTIATED AGREEMENT ALLEGED TO 
HAVE BEEN VIOLATED, MISINTERPRETED, OR MISAPPLIED· 

5. RELIEF SOUGHT 

6. GRIEVANT'S SIGNATURE(S) 
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GRIEVANCE DISPOSITION 

DATE OF INFORMAL HEARING ----------------

2. INFORMAL DISPOSITION -----------------

3. DATE OF LEVEL I- HEARING (ADMINISTRATOR) ________ _ 

4. LEVEL I - DISPOSITION: ------------------

5. DATE OF LEVEL II - HEARING (SUPERINTENDENT) 
---------

6. LEVEL II - DISPOSITION: 

7. DATE OF LEVEL III- REQUEST 
---------------------------

8. NAME OF AGREED UPON ARBITRATOR 
--------------

9. DATE AAA REQUESTED TO SELECT ARBITRATOR -----------
10. LEVEL Ill DISPOSITION: 
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SICK LEAVE BANK CONTRIBUTION FORM 

I have read the information on the Sick Leave Bank and I wish to contribute one (1) accumulated 
sick day this school year of 20 _ . 

ln the event the Sick Leave Bank goes to fewer than ten ( 1 0) days this 20 ___ school year, I will 
contribute one (1) accumulated sick day. 

Signature Date 

Please make a photocopy of this signed document for your records before sending to the Treasurer's 
Office. 
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