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ARTICLE 1  

Preamble 

This agreement entered into by the Anthony Wayne Local Board of Education and the Anthony Wayne 

Education Association, hereinafter referred to as the Association, has as its purpose the promotion of 

harmonious relations among teachers, supervisors, administrators and the Board; the establishment of 

equitable and peaceful procedures for the resolution of differences in the interpretation and application of 

the terms of this Agreement; the establishment of salaries and other agreed upon conditions of 

employment as spelled out specifically in this Agreement; and above all, the duty and responsibility of 

the Association in cooperating with the Board and Administration in providing the best possible 

education for the students of the school system and the most efficient use of the taxpayers’ money. 

 

ARTICLE 2  

Recognition 

The Anthony Wayne Board of Education, hereinafter referred to as “Employer” or “Board”, recognizes 

the Anthony Wayne Education Association (AWEA), an OEA/NEA affiliate, as the sole and exclusive 

bargaining representative for the purposes as defined in Chapter 4117 of the Ohio Revised Code for a 

bargaining unit which includes all certificated/licensed employees, both full and part-time under contract 

(twenty or more hours per week)* (e.g. Classroom teachers, guidance counselors, librarians, media and 

program specialists, dean(s) of students, nurses, in-school education tutors, teacher/athletic director, 

therapist, psychologists, substitutes under contract serving in one specific teaching position sixty (60) 

days or more, and excluding all other substitutes, supervisors and administrative personnel, aides, 

positions exclusive to the adult education program, and all positions excluded as per ORC 4117.  Any 

newly created position, which meets the above criteria for inclusion, shall also be included in the 

bargaining unit. 

 

*The school nurse shall be exempted from the twenty (20) or more hours per week provision.  Fifteen (15) 

hours per week will be applicable to the nurse. 

 

ARTICLE 3  

Negotiations Procedure 

Elections 

 

Elections to determine the exclusive bargaining unit representative shall be held in accordance with 

Section 4117 of the Ohio Revised Code. 

 

Scope Of Bargaining 

 

The scope of bargaining shall be matters with respect to wages, hours, terms and conditions of 

employment and the continuation, modification, or deletion of any existing provision of this Agreement. 

 

 

 



 

 

  

12690195v1 

 

2 

Procedures 

 

Requests for Negotiations 

 

If either of the parties desires to negotiate changes in this collective bargaining agreement, they shall 

notify the other party in writing not earlier than 130 days nor later than 110 days prior to the expiration of 

the contract.  Notification in writing from the Association shall be served on the Superintendent and from 

the Board shall be addressed to the President of the Association.  A copy of said notification, along with a 

copy of the existing collective bargaining agreement, shall be sent to the State Employment Relations 

Board. 

 

Within fifteen (15) days after receipt of such notice, an initial meeting will be held for the purpose of 

exchanging negotiations packages and establishing a date for the next session. Once the initial 

packages/proposals are exchanged, neither party may propose any additional issues except by mutual 

agreement. 

 

 

Representatives 

 

Representatives of the Board shall meet with the designated representatives of the Association to 

negotiate in good faith.  Representation shall be limited to six (6) representatives each of the Board and 

Association.  While no final agreement shall be executed without ratification by both parties, the parties 

mutually pledge that their representatives will be clothed with all necessary power and authority to make 

proposals, consider proposals, and make concessions in the course of negotiations. 

 

One consultant with speaking privileges may be used by either side.  Additional consultants may be used 

by mutual agreement of the parties.  Such additional consultants will not have speaking privileges at the 

bargaining table unless this is mutually agreed to. 

 

Neither party in negotiations shall have any control over the selection of the other parties’ team members.  

Members of both teams and observers shall be bargaining unit members, employees of or members of the 

Board, except for consultants per Article 2, paragraph 1 above. 

 

Information 

 

The Parties agree to furnish each other both prior to and during negotiations within a reasonable time 

upon written request for specific public information such available information, which would be required 

for developing proposals for purposes of negotiations pursuant to this area.  This shall not require either 

party to rework, redraft, or compute information.  Access to information in its existing form shall satisfy 

the requirements of providing information.  Reasonable costs in providing such information shall be paid 

for by the requesting party. 

 

While negotiations are in progress and prior to the completion of the impasse procedure set forth in the 

“Disagreement” section of this Article, any release prepared for the media must be approved by both 

parties.  Once the impasse/mediation procedure is completed, each party is permitted to release all 

contract proposals.   
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Time Limits 

 

The chairman of either group may recess his group for independent caucus at any time.  Caucus shall be 

of reasonable length (e.g. thirty minutes.) 

 

Bargaining sessions will normally last three (3) hours but the parties recognize that this time period may 

be shortened or lengthened in accordance with the progress of negotiations at a particular session. 

Days shall mean calendar days unless specified otherwise. 

 

Time limits established under Negotiations Procedure may be modified by mutual agreement. 

 

Item Agreement 

 

As items receive tentative agreement they shall be reduced to writing and initialed and dated by each 

party. 

 

Schedule of Meetings 

 

Until all negotiation meetings are completed, each meeting shall include a mutually agreed time and 

place for the next subsequent meeting. 

 

Observers 

 

Each party may have up to two (2) observers at any meeting.  Said observers are in addition to the regular 

negotiation teams.  Observers have no speaking privileges, unless mutually agreed otherwise.  Observers 

and team members shall maintain the confidentiality of negotiation sessions, which will be held in 

executive session. 

 

Concentrated Bargaining 

 

In the event the Board and Association agree to engage in concentrated bargaining, each team may have 

no more than six (6) members, unless agreed to by mutual consent. 

 

If the parties engage in concentrated bargaining, the consultants’ role will be to advise their respective 

bargaining team members and to draft language agreed to by the committees. 

 

In the event the Board and Association agree to engage in concentrated bargaining, the parties will 

establish a date for the mutual exchange of issues at least forty-five (45) days in advance of the 

concentrated bargaining sessions.  At this meeting, the parties will exchange issues and explain their 

interests in each issue to facilitate preparation for bargaining. Once the initial issues/proposals are 

exchanged, neither party may propose any additional issues except by mutual agreement.” 

 

In the event the Board and Association agree to engage in concentrated bargaining, an agenda for 

bargaining will be developed by and shared by representatives of both parties before actual bargaining 

begins.  The agenda may be changed at any time upon mutual agreement of the parties. 
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Agreement 

 

When negotiations result in an agreement, the outcome shall be reduced to writing and submitted to the 

Association and Board for formal approval.  Following ratification by the Association and adoption by 

the Board, the Agreement shall then be signed by the parties and shall become part of the official minutes 

of the Board.  The resulting agreement shall be binding on both parties, and where necessary, the 

provisions shall be reflected in individual contractual terms. 

 

Disagreement 

 

Impasse may be declared by either party in writing, when one or both parties have bargained to the point 

where they have had several meetings and further discussion or providing of counter proposals has 

become futile in terms of reaching agreement. 

 

Impasse may be declared by either party if agreement is not reached within forty-five (45) days prior to 

the contract expiration. 

 

In the event of an impasse, the parties shall request that a mediator with the Federal Mediation and 

Conciliation Service (FMCS) be appointed within ten (10) days following the declaration of an impasse.  

The mediator shall have two (2) days to conduct mediation between the parties in an effort to arrive at a 

tentative contract settlement.  The parties may mutually agree to extend the period of mediation.  

 

The mediator will have the authority to hold hearings and to confer with any parties deemed advisable in 

seeking to effect agreement. 

 

All hearings conducted by the mediator shall be in closed sessions and no news releases shall be made 

concerning the progress of hearings during the course of the review. 

 

All actions shall be in accord with the FMCS rules. 

 

After completion of the impasse procedure set forth in this Disagreement section, the Association may 

exercise its right to strike upon expiration of the contract by serving the Board and the State Employment 

Relations Board with written notice of its intent to do so ten (10) days prior to such action. 

 

It is the intent and purpose of the parties to this agreement that the impasse procedures contained in this 

Article are the mutually agreed to alternative dispute procedure that shall supersede and take the place of 

the procedures set forth in O.R.C. Section 4117.14. 

 

ARTICLE 4  

Dues Check-Off 

The Board agrees to deduct from or check-off from the wages of employees, as defined in Article 2, for 

the payment of dues to the Association upon presentation of a written authorization individually 

executed by any employee not excluded in Article 2. 
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Monthly payroll deductions duly authorized in paragraph 1 above shall be forwarded to the treasurer of 

the Local Association. 

 

Deductions authorized in accord with Article 4, paragraph 1 and 2 shall continue from year to year for 

the duration of this contract unless such authorization is revoked by the bargaining unit member via 

certified mail received by the Board treasurer within the month of September.  The Association treasurer 

may request from the Board treasurer, and, if requested, the Board treasurer will supply the Association 

treasurer with a list of these individuals who have revoked authorization with attached copy (ies) of the 

certified receipt(s).  If the Association member leaves the employment of the district prior to the complete 

payment of dues owed, it is the responsibility of the Association to collect the remaining amount. 

 

The Board agrees not to honor any check-off authorization or dues deduction authorizations executed by 

any employee, as defined above in the Bargaining Unit in favor of any other labor organization or 

organization representing employees for the purpose of collective bargaining in this school district.  The 

Board will not recognize any other labor organization for the purposes of this Agreement. 

 

The Association agrees to indemnify and save the Board harmless against any and all claims that may 

arise out of or by reason of action taken by the Board in reliance upon any authorization cards submitted 

by the Association. 

 

Association dues amount as certified by the treasurer of the Association annually on September 9 shall be 

deducted in the following manner: 

 

Deductions for dues shall be made twice a month and will be spread over 24 pays. 

 

No charge shall be made for the deductions. 

 

Fair Share Fee 

 

Effective 7/1/85, bargaining unit members who are members of the Association as of 7/1/85 but who 

thereafter withdraw membership, and newly hired unit members after 7/1/85 shall either (1) become a 

member of the Association (newly hired unit members have sixty [60] calendar days from initial 

employment to do so) or (2) pay a service fee in an amount not to exceed the annual dues paid by unit 

members who are members of the Association. 

 

All bargaining unit members who elect to be fair share payors shall have such payment made through 

payroll deductions. 

 

The Association shall indemnify and hold the board/designees harmless from any action brought against 

the Board/designee as a result of this Fair Share provision. 

 

Fair Share Fee rates shall be provided by the Association to the Treasurer at the same time as dues 

amounts. 

 

The responsibility of the Board to provide deductions under the Fair Share provision shall end upon the 

unit member having left the employment of the district or upon obtaining a position not within the 

bargaining unit. 
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It shall be the responsibility of the Association to provide an internal rebate procedure in accordance with 

4117.09 ORC.  Religious conscientious objections shall be provided in accord with 4117.09 ORC. 

 

Hudson Clause   

 

The Association certifies to the Board that an internal rebated procedure shall be established in 

accordance with Section 4117.09C of the Ohio Revised Code and that a procedure for challenging the 

amount of the representation fee shall be established and posted for the information of members of the 

bargaining unit.  The Association warrants that its rebate procedures will satisfy case law from courts of 

competent jurisdiction, federal, state and meet constitutional requirements.   

 

ARTICLE 5  

No Discrimination 

The parties agree there shall be no discrimination against any employee for any reason, which is 

considered illegal under any Federal, State, or local law or ordinance. 

 

ARTICLE 6  

Management Rights 

Except as herein clearly and explicitly limited by express terms of this Agreement, the rights of the Board 

and Administration in all respects to manage the entire operation of all phases of the school system 

including, but not limited to, the right to hire; fire; promote; demote; suspend; discharge; discipline, for 

just cause, in any form; make and enforce rules and regulations; establish and modify working hours; 

plan, establish, combine, or abolish jobs or operations; and transfer employees shall be the sole and 

exclusive prerogative of the Board and Administration.  In no event, if the Board and Administration 

choose not to exercise the above functions in any given situation, such decision shall not be deemed a 

waiver of any such right nor shall it preclude the Board and Administration from exercising the same in 

some other way. 

 

Any and all rights, powers, and authority the Board and Administration had prior to entering into this 

Agreement with the Association are retained exclusively by the Board and Administration except as 

expressly abridged, delegated, granted, or modified by the Agreement. 

 

The Association shall have the right to file a grievance challenging any action of management, under this 

section, that seems in conflict with rights granted to the Association or employees elsewhere in this 

Agreement.  

 

It is the intent and purpose of the parties to this agreement that the management rights and Association 

rights contained in this Article shall supplement the rights and obligations set forth in O.R.C. 4117.08.  

 

ARTICLE 7  

Grievance Procedure 

A grievance shall be defined as an alleged misapplication, misinterpretation, or violation of the express 

written provisions of this Agreement. 
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Any grievance filed by an employee alleging disciplinary action or discharge, which has not been for just 

cause, may be filed at the third step of the Grievance Procedure. 

 

In the event that there is a grievance, which involves more than one teacher arising out of similar facts 

and circumstances, it may be submitted as a group grievance by the affected parties.  The teachers shall 

sign the grievance form. 

 

If either party fails to meet a deadline on any step of the grievance procedure, that party is considered to 

have forfeited. Deadlines may be extended only upon the mutual agreement of both parties.   

 

Step I 

 

The employee(s) and/or the Association representative may take up a grievance or dispute with the 

employees’ principal within five (5) working days of the date of the occurrence or of the date the 

employee(s) could first have had knowledge of the occurrence.  The principal and the employee(s) and/or 

the Association representative shall make every possible effort to resolve the matter in a mutually 

satisfactory manner.  The principal shall advance the grievance to Step III of the Grievance Procedure 

immediately if the grievance is a matter over which he/she has no control or jurisdiction. 

 

Step II 

 

In the event the grievance is not satisfactorily resolved in Step I within five (5) working days, the 

employee(s) and/or Association representative shall reduce the grievance to writing on the form provided 

by the Board.  The grievant must specify the Section of the Agreement allegedly violated, the manner of 

the violation, and the special remedy sought.  The grievance shall be presented to the principal who shall 

be required to answer the grievance in writing within five (5) working days. 

 

Step III 

 

If the grievant is not satisfied with the principal’s answer, he/she shall complete the next step on the 

grievance form, stating his/her reason(s) for rejecting the principal’s reply and submit the grievance 

within five (5) working days, to the office of the Superintendent.  When a grievance is of such a nature 

that it affects teachers in more than one building, the Association President can submit this group 

grievance to the Superintendent directly at Step III.  A group grievance must specify the names of the 

teachers affected by the alleged misinterpretation, violation, or misapplication. 

 

The Superintendent or his/her designee shall reply to the grievance within ten (10) working days in 

writing.  He/she may merely reply or he/she may call for a meeting with the principal, grievant, and 

Association representative, unless the employee(s) waive in writing, representation by the Association 

representative.  The grievant may request a meeting with the Superintendent if the Superintendent has 

called no such meeting. 

 

Step IV- Arbitration Procedure 

 

If the grievant does not accept the Superintendent’s answer, the Association may, within ten (10) working 

days, give the Superintendent notification of intention to arbitrate. 
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Time limits may be extended by mutual agreement. 

 

Within ten (10) working days of the notification to arbitrate served upon the Superintendent, the 

Association representative shall petition the Federal Mediation and Conciliation Service for a panel of 

seven (7) arbitrators who shall be members of the National Academy of Arbitrators with experience in the 

public sector.  Either party may request subsequent panels of arbitrators. 

 

The Association representative and the Superintendent or the Superintendent’s designee may choose a 

mutually agreeable individual to act as the arbitrator in a single case or a series of cases, in lieu of 

requesting a panel of arbitrators from the Federal Mediation and Conciliation Services. 

 

Selection of an arbitrator from a panel of seven (7) arbitrators shall be by each party alternately striking 

names until one name remains on the list, who shall be deemed to be the arbitrator selected.  The party to 

strike first shall be determined by a flip of the coin or any other means acceptable to the parties.  Notice of 

the arbitrator selected shall be sent to the Federal Mediation and Conciliation Service. 

 

The arbitrator shall only have jurisdiction and authority to rule solely on the specific articles of the 

Agreement and shall be limited to finding if the Board violated the Agreement as alleged by the grievant 

in his/her grievance.  The Agreement and the grievance with the allegations and replies shall be given to 

the arbitrator as Joint exhibits #1 and #2. 

 

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the 

provisions of this contract nor add to, subtract from or modify the language therein in arriving at a 

determination of any issue presented.  The arbitrator shall expressly confine himself/herself to the precise 

issue(s) submitted for arbitration and shall have no authority to determine any other issue(s) not so 

submitted or to submit observations or declarations of opinion, which are not directly essential in 

reaching the determination.  The decision of the arbitrator shall be final and binding on the Employer, 

grievant and the Association. 

 

The decision of the arbitrator shall adequately set forth the issue or issues to be decided, the positions of 

the parties, specific findings of fact, conclusions of law, and the award.  The arbitrator shall render his/her 

award within thirty (30) days of the date of the hearing or within thirty (30) days of the date briefs are 

filed, whichever is later. 

 

Where there has been a displacement from the work station of the grievant due to a discharge or 

disciplinary suspension, the Board may be entitled to full credit on such award for the employee’s gross 

interim earnings, unemployment compensation benefits, workers’ compensation benefit, and any other 

compensation earned during the same hours the grievant would have been otherwise employed by the 

Board of Education because of the discharge or disciplinary suspension.  Each case shall be evaluated by 

the arbitrator on a case-by-case basis to determine the Board entitlement for the times the grievant might 

have been otherwise employed.  Such credit will not be given for outside employment in which the 

employee was engaged at the time of discharge or suspension to the extent such employment was not 

enlarged following the discharge or suspension. 

 

The cost of the arbitrator shall be borne by the party that does not prevail in the arbitration. To the extent 

there is no clear prevailing party, the arbitrator shall apportion costs. 
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The costs incurred by the respective parties, such as, but not limited to witnesses, record, transcripts, 

transportation and lost time shall be borne by each party separately. 

ARTICLE 8  

Administration-Association Meetings 

The Administration and the Association (its designated representatives) may meet to discuss matters of 

mutual interest.  This committee is a professional labor-management committee created to establish better 

communication between the parties.  The discussion of formal grievances or negotiations of contract 

items is not a function of this committee. 

 

A meeting may be held each year in September, November, January, and March.  Additional meetings 

may be held by mutual agreement.  Meetings will be limited to one (1) per month. 

 

All meetings may be held in a school district building and shall be held at a mutually agreeable time.  The 

meetings shall not exceed two (2) hours, unless the parties mutually agree to extend the meeting time 

beyond the two (2) hours. 

 

The Administration representatives shall include the Superintendent and one administrator from each 

building.  The Association’s representatives shall include the President of the Association and one teacher 

from each building.  Additional administrators or teachers may be requested to participate. 

 

ARTICLE 9  

Leaves 

It is the intent and purpose of the parties to this agreement that the rights and obligations given 

management, the Association and bargaining unit members in Article 9 shall supplement the rights and 

obligations set forth in O.R.C. Sections 3319.141, 3319.143, 124.386 and any other provision of the Revised 

Code. 

 

A. Sick Leave 

The total of fifteen (15) days of sick leave may be earned in a twelve (12) month period and may be 

accumulated at the rate of one and one fourth (1 1/4) days per month to a total of: 

 

 280 days  

 

(A beginning staff member is automatically granted five (5) days of sick leave at the beginning of the 

school year, but these days are a part of the fifteen (15) accumulated during the contract year at the rate of 

one and one fourth (1 1/4) per month of service.)  (Part-time personnel accumulate only those hours per 

day of contract.) 

 

Teachers, upon approval of the responsible administrative officer of the school district, may use sick leave 

for absence due to personal illness, pregnancy, injury, exposure to contagious disease, which could be 

communicated to others, and for absence due to illness, injury, or death in the employees’ immediate 

family.  (ORC 3319.141)  
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Immediate family shall include any of the following persons for whom the employee has a responsibility: 

spouse, son, daughter, legal ward, parent, parent-in-law, grandparent, brother or sister. 

 

Teachers shall furnish a written-signed statement on forms prescribed by the Board to justify the use of 

sick leave.  If medical attention is required, the employee’s statement shall list the name and address of 

the attending physician and the dates when he/she was consulted.  Nothing in this section shall be 

construed to waive the physician-patient privilege provided by Section 2317.02 of the Ohio Revised Code.  

Falsification of a statement is grounds for suspension or termination of employment under Sections 

3319.081 and 3319.16 of the Revised Code.  (ORC 3319.141) 

 

Sick Leave shall be granted to a mother for pregnancy prior to the birth of a child and to one parent only 

for a period up to six (6) weeks following the birth of or adoption of a child.  This six (6) week period 

begins on the date of birth or adoption. Additional time may be granted as verified by a medical doctor. 

 

Use of sick leave of three or more consecutive days for the employee’s personal illness may require by the 

Board a medical doctor’s statement at Board expense indicating the necessity of sick leave usage and 

continuity of that usage. 

 

B. Sick Leave Pool 

The sick leave pool shall be established for all certificated/licensed personnel in the bargaining unit.  The 

purpose of this pool shall be to provide a certificated/licensed staff member a leave for catastrophic illness 

or injury.  To be eligible, a certificated/licensed staff member must have exhausted all accumulated sick 

leave or other eligible leaves with pay.  Available days in the Sick Leave Pool can be used multiple times 

for catastrophic illness not to exceed a cumulative total of one hundred (100) days per person. 

 

Application to draw days from this pool shall be made on the appropriate form to the Superintendent or 

the Superintendent’s designee through the Association President.  Depending upon the extent of the 

injury/illness and prognosis for return to regular employment, the Superintendent or the 

Superintendent’s designee may grant up to the maximum number of accumulated days currently in the 

pool, not to exceed the 100 day limit per person. 

 

If sick leave pool time is approved and the medical issue qualifies the employee for temporary disability 

retirement through STRS, the employee will apply at the appropriate STRS timelines. After the first 

twenty (20) days of sick leave usage from the pool, the employee can apply for more days in segments of 

ten (10) days of sick leave at a time until all sick leave days in the pool are exhausted, not to exceed a 

cumulative total of one hundred (100) days.  In special circumstances, the AWEA President may, by letter 

to the Superintendent, request that this requirement be waived.  The Superintendent's decision shall not 

be subject to the grievance procedure. 

 

The maximum days to be carried in the pool shall be 185 days per school year, and each 

certificated/licensed staff member may donate up to two (2) days of sick leave from his/her individual 

sick leave accumulations each year to be added to this pool.  The Superintendent shall be notified in 

writing by the Association of all such donations.  The donation of days to the sick leave pool shall not 

affect employee rights under Article 9 Sick Leave, Subsection B. 
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Once the total accumulation in the pool drops below 100 days the Association President shall solicit 

additional days from certificated/licensed staff members in the District, provided they have not already 

donated their maximum number of two (2) days each in the current school year. 

 

Any misuse of this leave provision may result in disciplinary action. 

 

C. Personal Leave 

(a) Absence from work without deduction of pay may be granted for personal business that cannot 

be taken care of other than on school time.  Advance approval must be obtained from the 

superintendent or, in his absence, from the Assistant Superintendent or building administrator. 

 

(b) The following reasons are considered as acceptable reasons for which personal leave may be 

granted: 

 

 Court appearance 

 

 Funeral of a close friend or relative (will be interpreted to include funeral of a student).  Not 

eligible under sick leave. 

 

 Legal business, for example: consultation with an attorney, estate settlement/will, divorce, 

adoption or custody, guardianship, etc. 

 

 Damage to personal property, which required immediate attention. 

 

 Major religious holidays requiring absence from work. 

 

 Graduation exercises for a child of the employee, spouse, or the employee. 

 

 Taking a son or daughter to college at the beginning of a term or for a college visit and should not 

exceed one (1) day per school year. 

 

 Wedding - one (1) day per occasion for self, son, or daughter. 

 

 Taking doctoral exams, not to exceed two days. 

 

 Attendance at a school function for a son or daughter enrolled in the school program. Limited to 

one (1) day per school year. 

 

 Birth- Up to two (2) days for a grandchild. 

 

Note:  The Superintendent may grant personal leave for any reason he/she or his/her designee 

deems appropriate.  (This is not subject to the grievance procedure.) 

 

(c) If there needs to be multiple uses of any one personal leave category, then the teacher will 

produce documentation and/or discuss the matter with the Superintendent or his/her designee. 
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(d) If there is suspected abuse of these guidelines, the administrator will discuss the situation with 

the individual. 

 

(e) To accompany spouse on a business or conference trip, to extend vacations, or interview, seek, or 

engage in gainful employment are not acceptable reasons to request personal leave. 

 

(f) Except for emergencies as determined by the discretion of the Superintendent, personal leave 

shall not be granted the first or last day of the school year. 

 

(g) Absence from work, even when pay will be deducted must be approved by the Superintendent in 

advance of the date.  The building principal’s decision may be reviewed or reversed by the 

Superintendent. 

 

(h) Each certified/licensed employee may be granted one (1) day of personal leave per school year for 

reasons other than those listed.  The certificated/licensed employee must request said day in 

advance, subject to the provisions of paragraphs 1, 5, and 6.  Approval of personal leave under 

this Section will be determined by the Superintendent and is not subject to appeal through the 

grievance procedure. 

 

(i) If the reason under paragraph 8 is of a personal sensitive nature, the teacher may request and the 

reason shall be kept confidential by the employee not being required to state the reason on the 

personal leave form.  Such request shall be made directly to the Superintendent.  Personal leave 

under paragraph 9 is subject to the requirements of paragraph 8. 

 

(j) In the case of extreme emergency in paragraph 2, 6, and 8, and if the reason is of a personal 

nature as per paragraph 9, notice of absence shall be given as soon as possible to the 

Superintendent or, in his absence, to the Assistant Superintendent or building administrator.  

This notice shall not be considered as approval of absence.  Approval or disapproval will be 

made at a later time by the Superintendent based upon the facts of the case.  A written 

application for the use of personal leave will be completed on the day the teacher returns to 

work.  At that time the Superintendent will also determine whether or not a deduction in pay 

shall be made. 

 

(k) The staff member who faces a deduct of salary for an unexcused personal day shall have the 

deduct of their individual base salary only.  The ratio shall be determined by their salary 

schedule placement and shall not include the proportionate rate being paid for a supplemental 

contract.  All Extended Service and Educational Increment positions as appears in the 

supplemental schedule plus the athletic director position are excluded. 

 

D. Assault Leave 

Notwithstanding the provision of Section 3319.141 of the Ohio Revised Code, the Board will grant assault 

leave to covered employees absent due to physical disability resulting from assault under the following 

conditions: 

 

Any certificated/licensed teacher who must be absent from his or her duties due to physical disability 

resulting from an assault while teaching or participating in school-related activities, on or off school 
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premises, before, during, or after school hours, provided that such assault is also directly related, 

attributable to, or arising out of the employment by this system of said teacher, will be paid his/her full 

schedule compensation for a maximum period of thirty (30) days.  If permanently disabled, the teacher 

must apply for disability retirement and no assault leave shall be granted after such retirement has been 

approved.  The period of such absence, as defined in this provision, shall be termed “assault leave.” 

 

Before Assault leave can be approved, the teacher shall furnish to the Superintendent a written, signed 

statement describing the circumstances and events surrounding the assault and the cause thereof, 

including the location and time of the assault, name and address of the victims and witnesses, and a 

description of the injuries sustained by each victim of the assault.  If medical attention is required or 

sought the teacher shall also furnish to the Superintendent a statement of the nature of the disability and 

its duration, which has been signed by a physician licensed in the State of Ohio.  The teacher will furnish 

this statement(s) within ten (10) working days of the assault.  The Superintendent may extend this 

reporting period in an emergency. 

 

Falsification of either the written, signed statement of the event of circumstances surrounding the assault 

or the physician’s statement shall be grounds for suspension or termination of employment under 3319.16 

ORC. 

 

Assault leave which is approved by the Superintendent shall not be charged against sick leave earned or 

earnable by the teacher, or leave granted under regulations adopted by the Board pursuant to 3319.08 

ORC, or any other leave to which the teacher is entitled.  Assault leave benefits shall not be paid if 

Workers’ Compensation benefits are paid to the teacher. 

 

E. Leave of Absence 

A bargaining unit member who returns from a requested leave of absence of a semester or less will be 

returned to his/her original school and assignment. 

 

The Administration shall endeavor to return a bargaining unit member returning from a leave of absence 

longer than one semester to a position of comparable status - i.e.- grade level or same 

certification/licensure.  However, if scheduling/staffing does not permit the staff member to be assigned 

to the same or comparable position, he/she may then be assigned to some other position for which he/she 

is qualified.  The ending dates of leaves of absence shall coincide with the end of a grading period unless 

otherwise authorized by the Superintendent. 

 

F. Academic Leave 

An academic leave of absence must be submitted prior to April 1 by application through the 

Superintendent’s office.  The leave may not exceed one (1) year in length.  To be eligible a staff member 

must have been employed in the Anthony Wayne School District for at least seven (7) years. 

 

Leaves shall be granted only for graduate course work which provides a better understanding of 

students, responds to a particular area needing improvement as indicated in the teacher’s evaluation, 

courses specifically related to an area in which the teacher is currently certificated/licensed, or is in 

pursuit of another educational field of certification/licensure. 

 



 

 

  

12690195v1 

 

14 

Special levels of scholarship, awards, grants, etc. may be cause for the possibility to waive the above-

mentioned restrictions of time in service, as authorized by the Superintendent. 

 

Staff members who are granted such academic leave are encouraged to return to the Anthony Wayne 

School District for the academic year after the leave.  Notice of that intent to return shall be the 

responsibility of the staff member no later than July 10 of the year preceding the return. 

 

G. Jury Duty 

When a staff member is required to serve jury duty, the panelist compensation shall be presented to the 

Treasurer of the Board of Education in order that the staff member be paid his/her regular compensation 

for the day or days.  (ORC 3313.211)  Any remuneration specified by the Court as expenses rather than 

panelist compensation need not be submitted to the Treasurer. 

 

H. Family and Medical Leave Act 

The Board and unit members retain all rights and responsibilities granted under the Family and Medical 

Leave Act (“FMLA”).  Under the FMLA a unit member who qualifies may use up to twelve (12) weeks of 

FMLA leave during a twelve (12) month period.  The 12-month FMLA cycle shall begin with the fiscal 

year (July 1).   

 

I. Payment for Leaves 

Payment for all paid leaves, sick leave, personal leave, severance, and supplementals including 

unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to 

reduction as basis (e.g. gross pay divided by the number of days in a teacher’s contract.) 

 

ARTICLE 10  

Professional Meetings 

Academic personnel will be granted approval to attend professional meetings, which pertain to their 

teaching area and responsibilities as certified/licensed personnel. 

 

Delegates to the OEA Representative Assemblies will be granted leave to attend such meetings (in accord 

with paragraph 6 below).  Officers in a professional organization (limited to President, Treasurer, Vice-

President, and Executive Committee members excluding a local Executive Committee) may attend 2 

professional meetings per year per individual, which pertain to their duties as officers in such 

organization.  Expenses shall be paid by AWEA for delegates and by the Professional Organizations for 

the officers.  The Board shall pay the cost of the substitutes. 

 

Educational workshops sponsored by the OEA, which are aimed at improving, adding to knowledge or 

skills of teachers as related to their teaching duties, or the curricular goals of the District, shall be 

supported on a 50-50 basis by the AWEA and the Board of Education, exclusive of substitute cost. 

 

Commercially sponsored workshops and demonstrations will not be considered unless appropriate to 

materials being used or in process of selection. 
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To provide benefit to others from information gained, written or verbal reports will be made available to 

the building staff and to the Board of Education where such information may be of value to the Board.   

Permission to attend meetings or workshops described in this article requires the following: 

 

Application for professional leave must have approval of the building principal and the Superintendent 

prior to the date of the meeting.  Approval is conditional upon district priorities as determined by 

assessed district needs. 

 

The estimated expenses to be claimed must not exceed the building appropriation approved by the Board 

of Education. 

 

No more than one staff member per building should be granted professional leave on any given day 

unless the nature of the meeting or workshop requires the presence of more than one staff member and if 

substitutes can be obtained. 

 

Reimbursement for mileage, meals, and lodging at professional meetings will be at the following rates: 

 

Mileage: Current IRS rate per mile (maximum 400 miles) 

 

Meals: ($33.00 per day) AWEA agrees to reasonable, common sense use of meal allowances. 

 

Lodging: Maximum of $80.00 per night single/$120 per night double occupancy. Tax is excluded 

from payment. 

 

Registration: (Actual cost) Application will include registration forms. 

 

Parking: effective 7/1/98 - actual cost; no reimbursement for valet parking.  All receipts must 

accompany application for reimbursement.    

 

Other expenses claimed will not be reimbursed. 

 

The Anthony Wayne Board of Education shall appropriate monies to fund the cost of substitute teachers 

for professional meetings approved and attendance pursuant to paragraphs 1-7 of this Article. 

 

We encourage all staff members to develop as professionals by attending professional meetings and the 

Board will commit itself to providing funds as available.  

 

ARTICLE 11  

Professional Development 

A. Professional Visitation 

Upon recommendation of a building principal and approval of the Superintendent, a certificated/licensed 

staff member may be granted permission to visit and observe the instructional program in another 

educational institution for the purpose of professional improvement.  Any expenses incurred, save 

substitute costs, will be paid by the staff member. 
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B. Professional Growth College Credit 

A bargaining unit member may be reimbursed for professional growth graduate college credit. 

To be eligible for reimbursement under this article, a bargaining unit member's request must have the 

prior approval of the Superintendent on the form provided.   

 

Tuition Reimbursement shall be included in the approved appropriations of the board.  The annual 

tuition reimbursement fund shall be as follows: 

 

  

 $53,000 will be appropriated per year for the duration of this contract. 

 

(Note:  A fiscal year commences July 1 and ends June 30.) 

 

Each bargaining unit member who earns professional growth graduate college credit which was 

approved by the Superintendent prior to taking the course, will be eligible for reimbursement up to the 

following maximum amounts per fiscal year per unit member:  

 

 Each employee who is approved to teach a CCP course at Anthony Wayne High School or Junior 

High will be eligible for a one-time $500 payment at the completion of teaching their first CCP course 

within the Anthony Wayne School District. 

 $1600 – for eligible employees pursuing an advanced educational degree 

 $1200 - for all other approved college course work. 

 

(Note:  Employees pursuing an advanced educational degree must present a letter of acceptance into 

the degree program along with their application for reimbursement.) 

 

Parking, Lab fees, books, and other miscellaneous fees are not considered actual instructional cost and 

will not be reimbursed. 

 

Graduate course work will be approved under this provision if such course meets, as determined by the 

Superintendent, one of the following criteria: 

 

(a) Courses related to the teacher’s current or pending assignment. 

 

(b) Courses to renew a current certificate/license. 

 

(c) Courses that provide a better understanding of students. 

 

(d) Courses responding to a particular area needing improvement as indicated in the teacher’s 

evaluation. 

 

(e) Courses specifically related to an area in which the teacher is currently certificated/licensed. 

 

Course work credit will be given for classes, seminars, or workshops offered by an accredited University 

or College.  If the course is an on-line class, the staff member will need LPDC approval that the course 

will lead to renewal of their licensure/certificate.  The LPDC committee will forward the approval to the 
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superintendent for final approval as described in this agreement.  The Superintendent must approve 

credit for courses that do not meet this criterion in advance.   

 

To be eligible for reimbursement under this Article, unit members: 

 

 Must have been an employee on the certified/licensed staff of the Anthony Wayne schools for at least 

two (2) years and,  

 

 Must submit evidence of course completion with grade of “B” (or better) or “pass” in a pass-fail 

course. 

 

Reimbursement for courses taken during a fiscal year (July 1 – June 30) shall be paid prior to October 15 

of the school year immediately following that summer.  Reimbursement for courses taken during the 

previous year shall not be provided under this Article if the unit member does not return to the district 

the next school year. 

 

If the number of approved requests exceeds the amount appropriated for the fiscal year the funds will be 

distributed to qualified employees in an equal manner on a prorated manner. 

 

The Superintendent will determine the level of payment. 

 

All college level courses which are reimbursed to bargaining unit members by any other agency are not 

eligible for reimbursement for those same hour by the board. 

 

A reconciliation of the Professional Growth College Credit account shall be made available to the 

President of the AWEA upon request. 

 

C. Professional / Curriculum Development Committees 

Anthony Wayne Local School District is committed to providing an excellent educational program and 

recognizes the need for a continuous process of self-evaluation, research, and professional development.  

As a means of meeting this goal, the AWEA and administration will collaborate to provide staff 

development programming at the building and district level.  

 

Teachers who participate on a “district committee” that has been organized by a district administrator for 

the purpose of professional/curriculum development shall be compensated at the rate of $24.00 per 

meeting for the school year if the meeting is held outside of the regularly contracted school day  (Note: 

This would not apply to those teachers who are receiving compensation under a current supplemental 

contract as a department/grade level chair as service on a “district committee” involved in “curriculum 

development activities” is viewed as a normal job responsibility of someone serving in this position ). 

 

For purposes of this article a “district committee” is one formed by the Superintendent or his designee. 

 

For purposes of this article “curriculum development” shall not be construed to be meetings attended by 

a teacher related to the academic performance or behavior of an individual student. 
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A voucher listing the teachers to be compensated will be provided to the Treasurer by the Administrator 

directly overseeing a “District Committee Meeting”.   

 

In situations where the work of the “district committee” will involve more than one meeting the 

Administrator directly overseeing the meeting will maintain a voucher for each session that the 

committee meets.  That Administrator will be responsible for submitting all vouchers to the Treasurer at 

the conclusion of the committees work.  A teacher who fails to attend 75% of the meetings (after 

volunteering to participate) will not be compensated for attending any meetings of the committee. 

 

Payment for meetings attended and properly documented during a fiscal year (July 1 – June 30) shall be 

made prior to October 15 of the school year immediately following that summer.   

 

If the number of approved requests for compensation exceed the amount appropriated for the fiscal year 

and the funds appropriated for that year would be depleted the funds will be distributed to qualified 

employees in an equal, prorated manner 

 

The board agrees to establish an account within the general fund to implement this article.  The funding 

level of this account will be $9000.00. 

 

Attendance at building level and/or district level meetings for the purpose of professional/curriculum 

development will be optional unless the AWEA president and the superintendent agree otherwise. 

 

A reconciliation of the Professional Development fund account shall be made available to the President of 

the AWEA upon request. 

 

D. Performance Assistance Team 

The Performance Assistance Team is designed to bring direct, focused help to teachers experiencing 

problems in the classroom.  The purpose of this program is to assist teachers to make significant 

improvements in their performance.  Use of the PAT is not mandatory prior to contract action.  Teachers 

unable to remediate deficiencies will find continued employment in the Anthony Wayne Local School 

District in jeopardy. 

 

Each PAT will include the evaluated teacher, the building principal/evaluator, an AWEA officer, an 

administrator designated by the Superintendent, and a teacher chosen by the evaluated teacher. 

 

A teacher may be referred to the PAT by the evaluating building principal on the evaluation form or by 

the AWEA President to the Superintendent.  Referral can also be made by mutual consent of the building 

principal and the teacher in question. 

 

The building principal will take notes during any PAT meeting.  These notes will be shared with all team 

members. 

 

If the teacher in question declines to accept the assistance of the Team, he/she will sign a form provided 

by the Board declining such assistance.  The evaluating principal will convene a PAT meeting to define 

the evaluated teacher’s areas of strength and weaknesses in order to develop a written plan of action or, if 

an Improvement Plan exists, to review the strengths and weaknesses identified in the Plan.  Team 
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members will serve as resource people and be responsible for brainstorming ideas.  The teacher’s 

individual action plan or Improvement Plan will include specific areas needing improvement, a time line 

for implementing performance, and may include, but not be limited to, specific suggestions for 

improvement and provisions for classroom observations by the principal/evaluator. 

 

Satisfactory participation and improvement by the teacher in question will be determined during the 

formal written evaluation process and/or as defined in any Improvement Plan by the evaluating 

principal.  

 

E. Local Professional Development Committee 

The Board of Education of the Anthony Wayne Local Schools and the Anthony Wayne Education 

Association will cooperatively staff a Local Professional Development Committee.  The LPDC will 

supervise and approve the process of license/certificate renewal for all Anthony Wayne teachers and 

administrators to the extent required by law.   

 

The AW-LPDC will be composed of two K-6 teacher representatives, two 7-12 teacher representatives, 

and three administrative representatives.  The LPDC will elect a Chairperson by a simple majority vote. 

The LPDC will schedule a meeting at least once per quarter to process paperwork.  Storage space for 

LPDC files, materials, supplies, and secretarial support will be provided by the Board of Education. 

 

ARTICLE 12  

School Day/School Year 

A. School Calendar 

A committee comprised of, but not limited to, no less than five (5) bargaining unit members may meet 

annually with the Superintendent or his designee to jointly develop a recommendation to the Board 

regarding the school calendar.  This recommendation may include the implementation of staff 

development programs to be held during the course of the school year.  This committee shall meet by 

January 31st annually. 

 

The Board and the Association recognize that, beginning with the 2014-15 school year, HB 59 (2013) 

changed the way the minimum school year is calculated, moving from a minimum school year 

determined by the number of days to a minimum school year determined by the number of hours 

students are required to be in attendance. Each year, the Board shall set the minimum school year for 

students, which shall not be less than the minimum school year prescribed by statute. 

 

The school year shall consist of 185 days.  The student year is 180 days which shall include two (2) days 

or the equivalent for the purpose of individual parent-teacher conferences.  Staff will be required to 

report for one (1) day at the beginning of the school year, one (1) records day at the close of the first 

semester, one (1) at the completion of the student school year and one (1) day of professional 

development, which may be scheduled during the school year. In addition, staff will be given and be 

required to complete on-line professional development activities related to their position. This 

requirement will be completed outside of the school day. This time will be utilized at the teacher’s 

discretion, so long as deadlines for on-line professional development activities are met.  
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Each school year, the Board and/or the administration will establish the minimum school year for 

students/instruction. The District administration may delay or close school due to various reasons (poor 

road conditions, severe weather, etc.) through the school year. When school is closed by the District 

administration on day one (1) through five (5), staff will not be required to report to work.  

 

On day (6) and any days that fallow, until make-up days are required, teachers will not report to work, 

but will send home electronic communication to parents/students to remind them of upcoming activities 

and curricular expectations. Teachers will also periodically check their email throughout the school day 

and be available to answer parent/student questions. 

 

If the school is closed on a sufficient number of days/hours such that the school year is reduced below the 

minimum school year set by the Board, staff will not report to work on these days (i.e., days that will 

need to be made up to meet the minimum school year set by the Board). Instead, staff will be required to 

work on the designated make-up day(s) without additional compensation. 

 

If there is a Level Three snow emergency in Lucas County, staff will not be required to report to work. 

 

During the week before the first day of each school year, unit members may work an additional day of no 

less than six (6) hours and receive payment at the current substitute rate by submitting a time slip to the 

building administrator. 

 

B. School Day/School Year 

The school day will be seven hours and twenty-five minutes. 

Each teacher shall be granted thirty (30) continuous minutes for lunch each school day during which time 

he/she shall not be required to perform any school activity. 

 

In arranging the schedule for staff assignments at the high school, consideration will be made to avoid 

scheduling seven (7) academic classes in a row per day. 

 

ARTICLE 13  

General Responsibilities 

A. Professional Staff Responsibilities 

Both parties to this agreement agree to encourage: 

 

(a) Mutual respect between disciplines and grade levels. 

 

(b) Communication among all educators, both administrative and teaching, including attendance at 

appropriate grade level or departmental meetings. 

 

(c) Participation by attending and contributing to curriculum and programs to benefit the student 

population. 

 

To know, understand, and be interested in children. 
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To be knowledgeable in the teaching field. 

 

To communicate with and HEAR the students. 

 

To maintain by all fairness and patience, disciplinary control of the students in the classroom, in the 

building, on the playground, or in school activities. 

 

To use all techniques and facilities available to reach each child at the level of his/her achievement. 

 

To be a person of good will, morality, and character. 

 

To complete all reports and routine business matters promptly, accurately, and completely. 

 

To participate individually in the development and conduct of the school program through attendance at 

staff, grade level and departmental meetings. 

 

To participate through representatives in the operation of the school district and the professional 

organizations. 

 

Reflect a positive attitude about the school community in community contacts. 

 

Maintain positive and constructive communications with parents about students in a timely manner. 

 

Staff members as professionals shall agree to offer assistance with the responsibilities of other staff 

members as may be requested in an emergency. 

 

Staff members should be involved with interest in all affairs of the child’s school life and activities.  With 

such evidence of interest in the individual beyond mere classroom activities and test results, the child’s 

reaction and teacher-student relationship will be greatly improved.  The educational profession involves 

supervision, a listening ear, as well as a directing vocal capacity, and an involvement in all affairs of the 

school. 

 

With on-line access to Board of Education policies, staff members are responsible for compliance with the 

operational procedures and requirements, set forth in the policies. Compliance should be accomplished 

without the necessity of constant reminding and adjustments of procedures after the action has been 

taken or the situation at variance with the policy has occurred.  Failure to follow the requirements and 

procedures may result in the penalty of deducts or delays in action or processing. 

 

Staff members agree to support, interpret, and apply the Board of Education and administrative policies 

to the pupils, the parents, and to the public as principle agents of the school district public relations.  It is 

understood that differences of opinion or disagreements with policy statements should be discussed only 

within the education family.  In the areas of teacher responsibility, there will be staff involvement in the 

preparation of recommendations for policy to the Board of Education. 
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B. Assigned Duties Outside the Classroom 

It is recognized that supervision of students in the school building and on the playground is a 

responsibility of the certificated/licensed staff.  In the assignment of such duties, the building principal 

will, as far as it is practicable, treat teachers equitably in the assignment of these responsibilities.  It is 

understood that the effective supervision of students and the availability of teachers based on their 

classroom assignment will play a major part in the principal’s decision in the assignment of duties 

outside the classroom. 

 

Supervision of students at activities or assemblies during the school day is a responsibility of the 

certificated/licensed staff.  The building principal will assign an appropriate number of teachers to 

supervise students at such activities or assemblies.  In the assignment of such duties, the building 

principal will, as far as is practicable, treat teachers equitably. 

 

It is recognized that effective teaching requires that teachers be responsible for classroom record keeping, 

preparation of instructional materials, and creating a classroom appearance that contributes to the 

learning process.  It is understood, however, that teachers will not be required to perform clerical duties 

that have been assigned to the building secretary(s) or custodial duties that have been assigned to the 

building custodians. 

 

C. Job Descriptions 

Changes in job descriptions of teaching and supplemental duties shall be made available to the affected 

staff members prior to implementation.  Upon request the Association shall receive a copy of the job 

description.  While we will consult the AWEA on changes to the job description, any input or concern 

over changed job descriptions shall not be a subject of the grievance procedure. 

 

D. Parent-Teacher Conferences 

Staff members are expected to be available for parent-teacher conferences after school by appointment.  

When it is necessary for the Superintendent or the building principal to arrange a parent-teacher 

conference, the teacher will be consulted in determining a time and date for the conference. 

 

E. District-Wide Committees 

Teachers recognize their responsibility to assist the Superintendent through participation on committees.  

When district-wide committees are established, the Superintendent will announce them in a staff bulletin 

so that all teachers who are interested will have an opportunity to request consideration for appointment.  

The goal of every committee is to have a representative from each building. 

 

Staff members will participate in matters of research and curricular guidelines in keeping with the 

requirement of the State of Ohio school standards and upon request of the Administration without 

additional remuneration. 

 

F. Teacher Absence 

A teacher who is absent will leave adequate lesson plans, seating charts, daily schedules, and an outline 

of routine procedures for the day. 
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G. Additional Duty Assignment 

The District will make a concerted effort to use substitute teachers from the approved District substitute 

list. Administrators shall not require a teacher to use their conference period or lunch period; however, if 

asked by the administrator, the AWEA member may volunteer to assist with such duties. To be eligible 

for reimbursement, an AWEA member must agree to cover the class, and it must be during the AWEA 

member’s regularly scheduled conference period or lunch period. 

 

Grades 7-12 AWEA Members:  

If the AWEA member agrees with the administrator to cover a class, the AWEA member will be 

reimbursed at a rate of $25 per period, up to a maximum of $105 per day. 

 

Grades K-6 AWEA Members:  

If the AWEA member agrees with the administrator to cover a class, or doubling up with another AWEA 

member’s class, the AWEA member will be reimbursed at a rate of $25 for every fifty (50) minutes spent 

covering or doubling up with another AWEA member’s class, up to a maximum of $105 per day.  

 

H. Academic Freedom 

The teacher shall have the right to perform his/her professional responsibilities in the classroom in ways 

he/she believes will best encourage an understanding of the educational subject matter so long as such 

right is exercised within the bounds of professional responsibility and Board educational philosophy and 

curricula and the adopted course of study. 

 

I. Student Teachers 

Teachers have a responsibility to assist student teachers in developing into competent professional 

educators.  However, the Administration will not assign a teacher a student teacher without the teacher’s 

consent. Teachers will not accept field-based or student teachers from higher education institutions 

without prior approval from the building principal.  

 

In the event that the teacher feels the necessity to terminate the assignment of the student teacher, the 

teacher will contact the building principal who will arrange for a conference involving the building 

principal, the cooperating teacher, the student teacher, and the student teacher’s immediate supervisor 

from the placing university. 

 

Any remuneration from the university involved shall be submitted to the school district and paid to the 

cooperating teacher.  No student teacher shall be used as a substitute teacher. 

 

No cooperating teacher shall be required to replace another teacher.  In an emergency, however, they 

may volunteer to assist with such duties, if asked by the building administrator. 

 

The above provisions shall also apply to students placed for field-based experience. 
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ARTICLE 14  

Grade Level Representation and Grade Level Chairpersons 

There shall be a Grade Level Representative from each grade level (K-4) from each of the three primary 

schools and one grade level chairperson from each grade level of the middle school.  

 

Level Representatives and Chairpersons will meet with the Superintendent and/or his designee to assist 

in evaluating the instructional program and to participate in curriculum development and revision. 

 

Level Representatives and Chairpersons will assist and advise their respective building principals on 

those matters as described in their job descriptions. 

 

Guidance Counselors attending Grade Level meetings on their own do so as an ex-officio member 

without vote or compensation above their guidance contract. 

 

ARTICLE 15  

Teacher Evaluation Procedure 

This Evaluation procedure applies to the following employees of the District (hereinafter referred to as 

“OTES Teachers”): 

 

1. Teachers working under a license issued under Chapter 3319 of the Revised Code who spend at least 

fifty percent of their time providing student instruction; 

2. Teachers working under a permanent certificate issued under former section 3319.222 of the Revised 

Code who spend at least fifty percent of their time providing student instruction; 

 

Bargaining unit members not covered by paragraphs 1 or 2 above (hereinafter referred to as “non-OTES 

unit members”) shall continue to be evaluated in accordance with the evaluation system in effect during 

the Agreement effective until June 30, 2013 except that the timelines for evaluation (completed by May 1st 

and delivered to the unit member by May 10th and deadline for action in the last year of a unit member’s 

contract (June1) shall be as provided by statute. 

 

Definition of Evaluation 

 

For non-OTES unit members, the assessment of the overall performance of the individual teacher in 

carrying out professional duties as defined in the job description adopted by the Board of Education. 

School counselors will be evaluated as described in the State counselor evaluation program. If the State of 

Ohio Counselor Evaluation is changed through legislation, both the AWEA and Anthony Wayne Board 

of Education will agree to meet and discuss these changes for future evaluations. 

 

Calculating Teacher Performance 

 

Teacher performance is determined by using a rating rubric (Teacher Performance Evaluation Rubric) 

consisting of indicators based on the Ohio Standards for the Teaching Profession. 

 

1. Understanding Student Learning and Development and Respecting the Diversity of the Students they 

Teach; 
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2. Understanding the Content Area for which they have Instructional Responsibility; 

3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and Ensure Student 

Learning; 

4. Planning and Delivering Effective Instruction that Advances Individual Student Learning; 

5. Creating Learning Environments that Promote High Levels of Learning and Student Achievement; 

6. Collaborating and Communicating with Students, Parents, Other Educators, District Administrators 

and the Community to Support Student Learning; and 

7. Assuming Responsibility for Professional Growth, Performance and Involvement. 

 

The evaluation process requires the evaluator to use evidence gathered in a variety of avenues (adheres to 

job descriptions and expectations as outlined in board policy, professional growth or improvement plan, 

observations, walkthroughs, and conferences) to determine a teacher performance rating. 

 

Purpose of Evaluation 

 

To improve instruction. 

 

To give desired recognition. 

 

To provide for communication between Administration and teaching staff dealing with teaching 

performance. 

 

To help teachers achieve greater total effectiveness. 

 

To serve as a basis for contract recommendation. 

 

This evaluation statement does not restrict the Board’s authority to reduce staff, abolish positions, non-

renew contracts, or terminate employees in accordance with Ohio law. 

 

 

EVALUATION RATINGS – OTES Teachers 

 

Each completed evaluation will result in the assignment of a final, summative evaluation rating of 

“Accomplished,” “Skilled,” “Developing,” or “Ineffective”.  Each teacher will be evaluated using 

multiple evaluation factors with fifty (50) percent of the evaluation based on measures of student growth 

and with fifty (50) percent of the evaluation based on a teacher performance rating.  Teacher performance 

rating and student growth measures shall be combined to produce a summative teacher evaluation 

rating. 

 

STUDENT GROWTH MEASURES – OTES Teachers 

 

Student academic growth will be measured through measures that shall include value-added scores for 

teachers who teach courses for which value-added scores are available.  Other student growth measures 

shall be selected from the Ohio Department of Education’s assessment list for teachers of subjects where 

value-added scores are not available and/or from locally developed measures of student growth.  Local 

growth measures shall be established based on state-designed criteria and guidance in accordance with 

state law and regulations. 
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Collection of Data 

 

Data collected for the purpose of teacher evaluation will be based upon the general, classroom, and 

personal responsibilities outlined in the Teacher Job Description adopted by the Board of Education.  (See 

Article 13) 

 

Teacher performance will be assessed during formal observation and classroom walkthroughs as well as 

adherence to job descriptions and expectations as outlined in board policy. 

 

Classroom visitations may be announced or unannounced.  Conference discussion following the 

visitation may also enter into the data collection process. 

 

If significant criticisms exist, a discussion of a classroom observation/walkthrough should occur within 

five (5) working days following that observation/walkthrough. The Administration will identify in 

writing the teacher’s areas of difficulty and include suggestions to improve the teacher’s performance. 

 

Formal Evaluation Procedures 

 

THE ODE approved OTES evaluation rubric shall be used in calculating the Teacher Performance fifty- 

percent (50%). 

 

For non-OTES unit member’s formal written evaluations will be on forms provided by the local 

Superintendent. 

 

Each teacher evaluation conducted under this policy shall be conducted by a building administrator who 

holds a credential established by the Ohio Department of Education for being an evaluator and is 

employed by the Board or assigned to work in the district on a regular/full-time basis. 

 

A conference will be held with each teacher during the process of preparing each written evaluation. 

 

The teacher may attach a written statement to the evaluation form. 

 

Evaluation forms are to be signed and dated by the teacher and the evaluator.  The teacher’s signature 

does not necessarily mean agreement. 

 

Copies of the completed evaluation are to be given to the teacher and to the Superintendent.  The 

Superintendent’s copy will be placed in the teacher’s evaluation file located at the Board office. 

 

The evaluation file at the Board office may be reviewed by the teacher. 

 

Evaluation Timeline – OTES Teachers 

 

Credentialed evaluators shall conduct an evaluation of each teacher subject to this policy at least 

annually.  Teachers who have been rated as accomplished may be evaluated once every three (3) years as 

long as the teacher’s student growth measure for the most recent year for which data is available is 

average or higher. Teachers who have been rated as skilled may be evaluated once every two (2) years as 
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long as the teacher’s student growth measure for the most recent school year for which data is available is 

average or higher. In any year in which a teacher who has not been formally evaluated as a result of 

having previously received a rating of accomplished or skilled, a credentialed evaluator shall conduct at 

least one observation of the teacher and hold at least one conference with the teacher.  Each evaluation 

shall include: 1) At least two (2) formal observations of at least thirty (30) minutes each; and at least two 

(2) classroom walkthroughs by the evaluator.  All teacher evaluations shall be completed by the first day 

of May and each teacher subject to this provision shall be provided with a written copy of the evaluation 

results by the tenth day of May. 

 

Teachers who have been on leave for fifty percent (50%) or more of the school year, as calculated by the 

Board, may not be evaluated. Teachers who have submitted their notice of retirement that has been 

accepted by the Board by December 1st may not be evaluated. 

 

Notwithstanding the foregoing, for those teachers who are on limited or extended limited contracts 

pursuant to ORC 3319.11 and who are under consideration for nonrenewal, one evaluation consisting of 

at least three formal observations must be conducted by the first day of May.  Each teacher on a limited or 

extended limited contract shall be provided with a written copy of the evaluation results by the tenth day 

of May. 

 

 

 

 

 

Minimum Number of Written Evaluations – Non-OTES Unit Members 

 

Each non-OTES unit member new to the school district shall have a minimum of two written evaluations 

during the first full year of service. 

 

Non-OTES unit members, other than new employees, serving on a one-year contract, shall have a 

minimum of one written evaluation. 

 

Non-OTES unit members serving on a limited contract of from two to five years shall have at least two 

written evaluations during the period covered by the contract.  One of these evaluations shall be done 

before the final year of the contract and the other should be completed during the final year of the 

contract. 

 

In a school year in which the Board may wish to declare its intention not to re-employ a non-OTES unit 

member, an evaluation will be conducted pursuant to this Article.  It is the intent of the parties to this 

collective bargaining agreement that for non-OTES unit members the evaluation requirements and 

timelines set forth in this Article 15 relating to non-OTES unit members shall, to the fullest extent 

possible, supersede and take the place of the evaluation procedures and timelines in the Ohio Revised 

Code Section 3319.111. 

 

Non-OTES unit members on continuing contract status shall be evaluated in writing at least once every 

three years. 
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Additional written evaluations may be completed by the principal or requested by a teacher.  Teacher 

requests for additional evaluations will be submitted to the principal and a copy forwarded to the 

Superintendent for inclusion in the teacher’s evaluation file located at the Board office. 

 

Professional Growth and Improvement Plans-OTES Teachers 

 

Teachers shall develop professional growth plans and/or improvement plans in accordance with the 

standards-based statewide teacher evaluation framework adopted by the State Board of Education in 

November 2011 and including any amendments as of the effective date of this agreement. 

 

Retention and Promotion Decisions 

 

The Board adopts the following procedures to be used by district administrators in making retention and 

promotion decisions: 

 

Evaluations hall be considered when making retention (i.e. reduction in force) and promotion (i.e. 

granting of a continuing contract) decisions. 

 

Seniority shall not be a basis for making retention decisions, except when making a decision between 

teachers who have comparable evaluations.  For purposes of this Agreement comparable evaluations 

shall mean all those teachers with a rating of accomplished, proficient and developing are placed in one 

group and all those teachers with a rating of ineffective are placed into a separate group. 

 

 

 

Removal of Poorly-Performing Teachers 

 

The Board adopts the following procedures to be used by district administrators in removing poorly-

performing teachers: 

 

Poorly performing teachers employed under limited contracts may be “removed” at the end of their 

limited contracts by the procedures for non-renewal in state law. 

 

Poorly performing teachers employed under limited contracts or continuing contracts may be terminated 

pursuant to the standards and procedures contained in Ohio Revised Code 3319.16 and 3319.161. 

 

Poorly performing teachers may be removed, upon recommendation of the Superintendent, either 

through nonrenewal or termination, when the following has been demonstrated: 

 

A. failure of a core subject area teacher required to take a written examination to pass such 

examination; 

B. failure of a core subject area teacher required to take a written examination to complete 

required professional development; 

C. failure of a core subject area teacher to complete all required written examinations; 

D. receipt of an ineffective rating by a core subject area teacher in the evaluation following 

passage of a written examination and completion of required professional development; 

E. receipt of two consecutive ineffective summative ratings on the evaluations. 
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Before a recommendation is made to the Board to remove a poorly performing bargaining unit member 

by non-renewal or termination, the administration shall consider the unit member’s evaluations 

conducted under the procedures in this contract and law, including walkthroughs and observations. 

 

Professional Development 

 

The Board’s plan for the allocation of financial resources to support professional development is as 

follows: 

 

The Board will provide financial resources to support professional development in accordance with the 

Agreement. 

 

Opportunity to Appeal 

 

Non-OTES Teacher:  A teacher may appeal an unsatisfactory evaluation to the Superintendent.  The 

Superintendent may request a re-evaluation by a person he/she designates if in his/her judgment a re-

evaluation is needed. 

 

OTES Teacher:  A teacher may appeal the teacher performance on standards section of an ineffective 

evaluation to either the building principal or the Superintendent within 5 calendar days after receiving a 

copy of the evaluation.  The Superintendent may request a re-evaluation by a person he/she designates if 

in his/her judgment a re-evaluation is needed. 

 

ARTICLE 16  

Contracts 

Bargaining unit members shall be issued written contracts for teaching and/or supplemental duties.  Said 

contract shall state the area of certification/licensure and/or if elementary or secondary position for which 

the person is being contracted along with the amount to be paid, subject to alteration in accord with this 

contract. 

 

Limited contracts shall be for five years or less in duration.  Supplemental contracts are limited contracts, 

but not subject to continuing contract status, nor to the provisions of Section 3319.11 of the Ohio Revised 

Code. 

 

If a teacher anticipates receipt of a multi-year limited contract upon expiration of a current limited 

contract and that teacher reasonably anticipates attaining eligibility for a continuing contract during any 

year of the anticipated multi-year limited contract, then the teacher may request receipt of a one-year 

limited contract instead of a multi-year limited contract. 

 

The request for a one-year limited contract and the consideration of such request by the Board shall not 

abridge the discretion of the Board under 3319.11 or its decision to grant a probationary contract. 

 

Continuing contracts are governed by Sections 3319.08 and 3319.11 of the Ohio Revised Code.  The Board 

shall act in accordance with those sections of the law.  Non renewal decisions of the Board there under 

shall be subject to provision G. Paragraph 7 of 3319.11 of the Ohio Revised Code.  A newly employed 
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teacher who attained tenure in another school district must work for at least two (2) years in the Anthony 

Wayne School District to be eligible for tenure. 

 

In order to be eligible for a continuing contract in the next school year, a teacher must notify the 

Superintendent in writing on or before January 31 of his/her intention to seek qualifying 

certification/licensure and must have qualified for and applied for the certificate/license by the close of 

the current school year. 

 

Until the certificate/license is filed with the Treasurer, the teacher, if renewed, will be issued a one-year 

limited contract which will be replaced by a continuing contract upon such filing, except where the Board 

has issued a further limited contract with reasons directed at the professional improvement of the 

teacher. 

 

It is the intent and purpose of the parties to this agreement that the rights and obligations given 

management, the Association and bargaining unit members in Article 16 shall supplement the rights and 

obligations set forth in R.C. Sections 3319.08 and 3319.11. 

 

Supplemental Non-renewals 

 

As provided under Ohio Revised Section 3319.11(I), supplemental contracts shall automatically expire at 

the end of their term without the necessity of Board action. 

 

ARTICLE 17  

Class Size 

It will be the goal of the Anthony Wayne Schools to establish and seek to maintain a pupil-teacher ratio of 

25-1 as per ORC 3317.023 in keeping with the philosophy that instruction will be more effective in smaller 

classes. 

 

It is further established that students needing special instruction may require a lower pupil-teacher ratio 

for the required individualized instruction. 

 

A teacher, special education or regular classroom, who is concerned about instruction to an identified 

handicapped child may request a conference to discuss potential resolutions of serious problems 

encountered in the instruction process to determine if alternatives are available.  A teacher may request 

an additional district administrator, county consultant, or other district personnel related to the area of 

concern to be a part of that conference.  Every reasonable attempt will be made to maintain equity at a 

grade level; but, in the event that special circumstances exist, a teacher may seek a meeting with the 

building principal and/or Superintendent to discuss possible alternatives, including, but not limited to, 

the following: 

 

 Leveling at the appropriate grade level within a building, 

 

 Transferring students to the appropriate grade level at another building, 

 

 Employment of a certificated/licensed aide, or 
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 Employment of an additional teacher. 

 

In the development of the master schedule at the beginning of each school year, every reasonable effort 

will be made to lower student-teacher ratios in those classrooms with identified special education 

students. 

 

When possible, arrangements shall be made to regularly schedule during the prescribed teacher duty day 

meetings with specialists, support personnel, and county office experts to assist those teachers who have 

been assigned special education students. 

 

In the development of the master schedule at the beginning of each school year, every reasonable attempt 

will be made to maintain equitable student - teacher ratios; but, in the event that special circumstances 

exist, a teacher may seek a meeting with the building principal and/or Superintendent to discuss possible 

alternatives, including but not limited to the following:  

 

 Leveling within a building or subject area;  

 

 Transferring students to the appropriate level at another building or to another section of the 

course at the middle school or high school;  

 

 Employment of a certificated/licensed aide; 

 

 Employment of an additional teacher.  

 

The Administration will make every reasonable effort to limit class size in rooms according to the 

physical limitations of the program, room, or area. 

 

The Board is committed to the safety of the students and staff in its buildings. The Board acknowledges 

that it will comply with O.R.C. 4167. The parties agree, however, that the Board’s commitment to comply 

with the law does not create any contractual right for employees or the AWEA. Further, the parties agree 

that any dispute arising under O.R.C. 4167 will be governed by the provisions in law and not by the 

provisions of the Agreement. Should an AWEA member feel unsafe in their position they should 

immediately contact their building level administrator to address the concern. If a member feels that 

his/her building administrator does not effectively address the concern the member should contact their 

AWEA building member representative and a meeting will be held as soon as possible to discuss the 

situation and possible solution.   

 

ARTICLE 18  

Textbooks, Curriculum, Supplies and Equipment 

In the areas of textbooks, curriculum, supplies, and equipment, staff members will be provided with an 

opportunity to give input and make suggestions and will work through department chairpersons. 
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ARTICLE 19  

Teaching Position Vacancies and Transfers 

A. Vacancies 

A vacancy as determined by the Superintendent/Administration may result from creation of a new 

position, resignation, non-renewal, or termination. 

 

Vacancies will be posted electronically on the Anthony Wayne website and through Anthony Wayne e-

mail.  If a certified employee is interested in a position in the district, they must apply for the position 

within the time period indicated on the posting. 

 

Posted positions shall not be filled prior to five (5) business days (Monday through Friday) inclusive of 

the date of posting. 

 

Bargaining unit members anticipating changes in certification/licensure by the end of the summer shall 

notify the administration of these changes prior to the end of the school year. 

 

Timelines for posting will be waived for vacancies from August 1 through ten (10) days after the first 

student day. 

 

When a Board determined vacancy occurs within the district or in a supplemental position, bargaining 

unit members interested in such position shall be considered equally with all final candidates for the 

position after screened out candidates have been eliminated with due consideration given to the amount 

of experience of each final candidate in the teaching area of the vacancy.  In the event that a teacher has 

applied for more than one vacant position, at the discretion of the Superintendent or his/her designee the 

teacher’s applications may be consolidated into a single interview.   

 

No vacancy in a bargaining unit position shall be filled by the procedures of this Article while there are 

eligible employees for such position in accord with the Recall provisions of Article 20. 

 

If a teacher allows the area of certification/licensure under which they received a continuing contract to 

expire and the teacher has not secured another position in the District for which they are 

certified/licensed then the teacher may be terminated.   

 

B. Transfers 

Transfers will be on a voluntary basis normally.  However, when the Superintendent chooses to make 

such transfers on an involuntary basis, the wishes of the individual teacher will be considered to the 

extent that these considerations do not conflict with the instructional requirements, needs, or best 

interests of the district, buildings, or pupils.  If the teacher so elects, involuntary transfers will be made 

only after a conference between the teacher, principal, and/or Superintendent.  Such conference must be 

made by written request to the principal within 72 hours following receipt of notification of the transfer.  

A teacher who has been involuntarily transferred shall not face a second involuntary transfer for the 

remainder of the school year in which the involuntary transfer was made and the subsequent school year 

unless due to reasons for which a RIF is available under Article 20. 
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Every effort will be made to make sure transferees will be notified on or before July 10 of their new 

assignments. 

 

Where a unit member assigned to teach in grades K - 6 is involuntarily transferred to a different building, 

he/she shall be paid at the substitute rate for an additional day of work, before the beginning of the school 

year, used as preparation for the new assignment. 

 

ARTICLE 20  

Reduction in Force - Restoration 

Reductions in force as determined by the Board may be made as follows: 

 

In making such reduction, the Board shall proceed to suspend contracts in accordance with the 

recommendation of the superintendent of schools who shall, within each teaching field affected, give 

preference to teachers on continuing contracts.  The performance of teachers as evidenced by their 

evaluations shall govern the order for suspending contracts within each teaching field.  Seniority will not 

be the basis for those decisions except where teachers’ performance is comparable. Teachers whose 

continuing contracts are suspended shall have the right of restoration to continuing contract status in 

reverse order of layoff in the district if and when teaching positions become vacant or are created for 

which any of such teachers are or become qualified. 

 

For the duration of the contract, teachers will be considered to have “comparable” evaluations unless 

they are rated “ineffective” under the teacher evaluation system. A teacher’s most recent completed 

evaluation will be used to determine comparability. 

 

Seniority shall be defined as the total number of years of continuous employment in the Anthony Wayne 

Local Schools.  Seniority shall start as of the date the Board acted to employ the teacher.  In the case of 

more than one teacher with the same date, seniority shall be determined by dates on the application 

forms under which they were employed.  If there is still more than one teacher with the same date, 

seniority shall be determined by total number of years of experience in secondary and elementary 

education and then by the drawing of lots as determined by the Superintendent. 

 

Seniority shall be lost when a teacher resigns, retires, is non-renewed (except when re-employed under a 

regular teaching contract at the beginning of the succeeding school year), terminated or is promoted 

outside the bargaining unit.  Teachers whose contracts have been suspended shall have rights to recall as 

follows: 

 

First recall shall be of tenured teachers in reverse order of layoff to positions for which the teacher is 

qualified by certification/license.  If vacancies cannot be filled by tenured teachers, then non-tenured 

teachers shall be eligible in reverse order of layoff to positions for which the teacher is qualified by 

certificate/license. 

 

If a vacancy occurs, the Board shall send an announcement by certified mail to the last known address of 

all teachers on the recall list who are certified/licensed according to these provisions.  Any teacher who 

fails to respond by certified mail to the Superintendent’s office within seven (7) business days, or declines 

a full-time position, shall forfeit all recall rights.  It shall be the responsibility of the teacher to keep the 

Board informed of their current address and areas of certification/licensure. 
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Restoration rights shall be effective for each teacher reduced for a period of time equal to their 

accumulated seniority, computed as above, not to exceed two (2) years. 

 

A teacher on the recall list shall, upon acceptance of the notification, have the right to resume active 

employment status, return to active employment status with the same seniority, accumulation of sick 

leave and salary schedule placement as said teacher enjoyed at the time of layoff. 

 

Teachers using maternity leave, or any other Board approved leave of absence shall not lose the seniority 

held prior to the leave, nor shall they gain additional seniority for the time on leave. 

Time spent on military service which interrupts a teacher’s contract shall be counted as part of the 

teacher’s seniority as provided for in the appropriate Federal and State laws. 

 

A list shall be prepared and kept updated, once per school year, ranking all tenured teachers in the 

district by seniority, giving areas of certification/licensure and present teaching and building assignment; 

then all non-tenured teachers in the district by seniority, giving areas of certification/licensure, and 

present teaching and building assignment.  The Association shall receive a copy of the list. 

 

The provisions of Article 20, paragraphs 1 through 5, apply to full-time and part-time certificated/licensed 

teachers.  Part-time teachers employed under a regular teaching contract shall receive a year of seniority 

credit for each full school year (at least 120 days of employment) that they complete in keeping with the 

above provision. 

 

It is the intent and purpose of the parties to this agreement that the rights and obligations given 

management, the Association and bargaining unit members in Article 20 shall supplement R.C. 3319.17. 

 

ARTICLE 21  

Insurance 

A. Medical Insurance 

The Board shall purchase, from a carrier licensed by the state of Ohio, medical insurance and make it 

available to each eligible member of the bargaining unit. 

 

The Board’s share of the premium for insurance benefits for part-time bargaining unit members shall be 

prorated on the same basis as their regular salary. 

 

The choice of insurance carrier will be the Board’s with the right to change at any time provided 

equivalent or better coverage (as shown in the ATTACHMENT “C” - Schedule of Benefits) is maintained. 

 

The Board and the eligible employee shall share the cost of medical insurance.  Effective July 1, 2018, 

through June 30, 2019, the Board shall pay 87% of the single or family premium and the employee shall 

pay 13% of the single or family premium for employees who choose Plan A. Effective July 1, 2019, 

through June 30, 2021, the Board shall pay 86% of the single or family premium and the employee shall 

pay 14% of the single or family premium for employees who choose Plan A.  Effective July 1, 2018, 

through the length of this contract, the Board shall pay 88% of the single or family premium and the 

employees shall pay 12% of the single or family premium for employees who choose Plan B or C. All 
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employees will be covered under either Plan A, Plan B, or Plan C for the length of this contract; 

employees can switch plans during the enrollment period for the plan. 

 

If an employee participates in a Board-sponsored family or single medical plan, then the employee and 

all covered individuals with the plan will enroll in a Board-selected program that provides members with 

access to physician services over the telephone at a cost to the district. 

 

The employee’s share of the premium shall be deducted twice monthly (24 times per year) from the 

employee’s pay. 

 

The Board shall treat the portion of the premium paid by the employee as a “Section 125” deduction 

(Section 125 of the Internal Revenue Code). 

 

Employees are responsible for reporting, as promptly as possible, any changes in marital status, 

dependents, new employment, or transfers to the Treasurer’s office. 

 

B. Annual Election Period 

Annual election period for presently employed personnel, new personnel, and transfers into the group 

will be held from May 1, until May 15, of each year. 

 

Any employee portion of premium will be deducted from the employee’s pay.  Changes in marital status, 

birth, death, new employment, or transfers will be handled as they occur.  The Payroll Office should be 

contacted. 

 

C. Section 125 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made available to 

any bargaining unit member so requesting that their benefits be nontaxable.  An amount not to exceed 

fifty percent (50%) of salary may be set aside by the employee for the selection of benefits, under Section 

125 of the Internal Revenue Code, which includes the nontaxable benefits of major medical, disability, 

cancer, dental, non-reimbursed medical, and dependent care.  This plan shall be administered by the 

Employer with an agreed insurance company that acts as enroller and record keeper of the plan.  The 

insurance company shall provide the school district with a hold harmless and a record keeping 

agreement that will further hold the employer risk free under the IRS provisions regulating non-

reimbursed medical payments. 

 

Neither the employer nor the employee shall incur any fees for the enrollment and administrative 

services provided. 

 

Election period for Section 125 program will be the month of September. 

 

D. Dental Plans 

The Board shall pay up to 90% of a dental plan with the following level of benefits: 
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100% Preventive services: oral examinations, cleaning of teeth, fluoride applications (for 

children), space maintainers, and emergency office visits. 

 

85% General Services: fillings, general anesthetics, injectable antibiotics, extractions, oral 

surgery, endodontics, and periodontics, repair of prosthetic appliances, x-rays. 

 

50% Major Services:  bridges and dentures, crowns and gold restorations, replacement of 

damaged appliances. 

 

60% Orthodontics: after deductible for employee/dependent children (up to age 19 or 23 for 

students) The maximum lifetime benefit shall be $2,000 per person. 

 

Deductibles:  Employee pays $25.00 per calendar year.  Family pays $50.00 per calendar year. 

 

Maximum Benefit:  $1,500 for each insured family member each calendar year.  

 

E. Term Life Insurance 

Term life insurance in the amount of $50,000.00 for each full-time employee and $25,000 for each half-

time employee will be provided by the Board of Education.  Half-time employees may purchase an 

additional $25,000.00 of such insurance on a payroll deduction basis. 

 

F. Vision Insurance 

The Board will provide to bargaining unit members who make proper application, vision insurance 

under Plan B from Vision Services Plan at a cost of five (5) dollars per month.  The vision plan provides 

the following benefits after a twenty-dollar ($20.00) co-pay: 

 

 VSP VSP  

Benefits Member Doctor Non-Member Doctor 

 

Examination Covered In Full $35 

 

Single Vision Lenses Covered In Full $25 

 

Bifocal Lenses Covered In Full $25 

 

Trifocal Lenses Covered In Full $55 

 

Lenticular Lenses Covered In Full $80 

 

Frame VSP Covers In Full The 

 Majority of Frames On 

 The Market.  This Equates 

 To Approximately 58% Of  

 The Available Frame Market. 
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Contact Lenses Necessary Covered In Full $210 

 

Contact Lenses Cosmetic $105 $105 

 

G. Health Insurance Committee 

Effective with the ratification of contracts between the Board and AWEA and OAPSE, there shall be a 

labor-management health benefits committee. The committee will have the responsibility of reviewing all 

health benefits related issues including but not limited to benefits design, costs, and communications to 

district personnel. The committee will make recommendations to the superintendent, all school 

employees and school employee organizations regarding health benefits and costs. The committee will 

consist of certified, classified, and administrative personnel. The committee shall receive labor-

management health benefits committee training triennially by the School Employees Health Care Board 

(“Board”), a Board approved training organization or an organization agreed to by a majority of the 

committee.    

 

ARTICLE 22  

No Strike - No Lockout 

The Association agrees there shall be no strike, refusal to perform assignments, slow down, or any type of 

interference with the operation of the schools during the life of this Agreement.  Any employee violating 

this provision shall be subject to disciplinary action up to and including discharge. 

 

The Board agrees there shall be no lockout of employees during the life of this Agreement. 

 

ARTICLE 23  

Illegality of Any Provision 

If any provision hereof is illegal or invalid or shall become so hereafter by any change in the statute, laws, 

Federal or State, or the decision of the Supreme Court of the United States or of the State of Ohio, such 

provision shall not invalidate this contract or any provision hereof but shall be considered as deleted and 

the remainder of the contract shall subsist and continue with the same force and effect as if such 

provision had not been a part of this Agreement.  The parties will endeavor to negotiate substitute 

provisions without delay. 

 

ARTICLE 24  

Wages 

A. Salary   

In the 2018-2019 school year, there will be a 2.25% increase on the base salary plus step increases. In the 

2019-2020 school year, there will be a 2.25% increase on the base salary plus step increases. In the 2020-

2021 school year, there will be a 1.75% increase on the base salary plus step increases.  

(see attachment “A” – Teacher Salary Schedules) 
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B. Supplemental Salaries  (see attachment “B” Supplementary Salary Schedules) 

Teachers granted supplemental contracts by the Board of Education will be compensated for the 

performance of those contracts at the rates identified in attachment “B”. 

 

C. Tutors 

Tutors shall be paid per the salary schedule. 

 

D. Home Instructors 

Home instructors shall receive hourly compensation calculated by the per diem equivalent of the B.A. 

column, Step 0 of the Salary Schedule based upon a 185-day year and 7 hour 25 minute duty day.   

 

E. Training Credit 

Bargaining unit members who qualify for a higher salary due to additional completed college/university 

course work may apply to the Treasurer for appropriate movement on the salary schedule. 

 

An official college/university transcript, which qualifies a bargaining unit member for such increase in 

salary, shall be required to be submitted to the Treasurer’s office by October 1 or March 1 of each school 

year.  The bargaining unit member will then be retroactively placed on the appropriate pay scale 

beginning with the semester in which the transcript was received. 

 

F. Perfect Attendance Incentive 

If at the end of an academic quarter a unit member has perfect attendance, excluding professional days, 

the member shall receive a stipend of $50. Part time members will receive $25. 

 

ARTICLE 25  

Payroll Practices/Miscellaneous Compensation 

A. Pay Periods/Pay Distribution 

Employees will be paid in twenty-six paychecks.  Pay will be every other Friday, except that in years in 

which the fifty-third (53rd) Friday impacts on pay periods, there will be a space of three weeks between 

the last paycheck in June and the first paycheck in July. In the event that this would result in only one pay 

period in the month of July, the three-week space would be moved to a prior month, ensuring that all 

months would have at least two pays. 

 

Should it become necessary to adjust any teacher’s paycheck due to an additional supplemental 

contract(s) or resignation of a supplemental contract, such adjustment shall be divided over the 

paychecks remaining in the current contract year. 

 

A written explanation shall accompany the first paycheck containing any alteration created by the 

employer. 
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Payment for all paid leaves, sick leave, personal leave, severance, and supplementals including 

unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to 

reduction as basis (e.g. gross pay divided by the number of days in a teacher’s contract.) 

 

B. Supplemental Payments   

Payment for services provided under supplemental contracts that have a duration of an entire school year 

(i.e. Newspaper H/S, Jr. Hi Yearbook, Department/Grade Level Chairs) will be spread out over the 

regular pay periods for the school year. 

 

Payment for services provided under supplemental contracts that have a limited duration and/or 

seasonal time frame (i.e. Coaches, Director-Musical, Cheerleader Advisor) will be paid in the regular 

payroll check at the conclusion of the activity period per approval of the building principal.  These 

payments shall be made at one (1) of four (4) times a year in the regular payroll closest to the following 

dates: 

 

 FALL WINTER SPRING SUMMER 

 

 NOVEMBER 30 MARCH 15 JUNE 21 AUGUST 15 

 

C. Direct Deposit 

All individuals hired into the bargaining unit will participate in the paycheck direct deposit program.  

The employee will complete the form provided by the Treasurer by listing the bank and the account 

number into which the direct deposit is to be made and attach a voided check or deposit ticket.  In the 

event a bargaining unit member does not timely submit a form designating the bank into which the direct 

deposit is to be made, the Treasurer will deposit such paychecks into a new account in the employee’s 

name at a local bank.  In the event a bank deposit arrangement is made with another banking institution, 

a mutual agreement with the A.W.E.A. regarding depository will take effect. 

 

D. STRS Pick-Up Utilizing the Salary Reduction Method 

The Board of Education of the Anthony Wayne Local School District herewith agrees with the Anthony 

Wayne Education Association to pick-up at no cost to the Board and utilizing the salary reduction 

method, contributions to the State Teachers Retirement System paid on behalf of unit members under the 

following terms and conditions: 

 

The amount to be “picked-up” on behalf of each employee shall be the prevailing percentage rate per the 

Ohio Revised Code, of the employee’s gross annual compensation.  The employee’s annual compensation 

shall be reduced by an amount equal to the amount “picked-up” by the Board for the purpose of State 

and Federal tax only. 

 

The pick-up shall be uniformly applied to all members of the bargaining unit. 

 

The pick-up shall become effective September 1, 1985, and shall apply to all compensation including 

supplemental earnings thereafter. 
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Each teacher will be responsible for compliance with Internal Revenue Service salary exclusion allowance 

regulations with respect to the “pick-up” in combination with other tax deferred compensation plans. 

 

If the foregoing “pick-up” provisions are nullified by subsequent Internal Revenue Service Rulings, Ohio 

Attorney General Opinions, or other governing regulations, the Board will be held harmless and this 

article of the Agreement shall be declared null and void. 

 

Tax-deferred Service Credit Purchase Available – A tax-deferred installment plan will go into effect 

through which members can purchase STRS service credit with pretax dollars.  This plan will allow 

members to defer their tax liability until retirement benefits are paid. 

 

E. Board Approved Credit Unions / Payroll Deduction Agreement 

Each employee deemed eligible for membership by a credit union and approved by the board shall be 

able to file a payroll deduction authorization card, which entitles him/her to payroll deduction rights 

with the Anthony Wayne Board of Education. 

 

Changes in payroll deduction will be made effective the first pay of each month.  In order to have a 

change in payroll deduction made, the employee must file a payroll deduction authorization card the 

Treasurer no later than the 15th of the month immediately preceding the date of change desired.  The 

Anthony Wayne Treasurer shall make payment to the Credit Union via direct deposit with the same 

effective date as the payroll direct deposits. 

 

F. Tuition Waiver 

The Anthony Wayne Local Schools shall permit the student enrollment of the dependent(s) of any full-

time certified/licensed staff member, regardless of the school district in which they reside, provided said 

students do not require services under Section 504 of the Rehabilitation Act or the IDEA, or post 

secondary options and have not been suspended more than five (5) days nor expelled from school within 

the past two years.  In the event a building or grade level is at capacity, non-residents of the district will 

not be admitted on a tuition or non-tuition basis.  First priority will be given to residents in filling 

courses.  The enrollment of such dependent(s) shall be without any tuition charge, provided the 

certified/licensed staff member submits written notification to the Superintendent by August 1 of the 

name, age, and grade level of the dependent(s) to be enrolled.  Assignment of students to a building and 

class shall be at the Superintendent’s discretion.  Recognition of a student admitted under this provision 

of the contract as a valedictorian or salutatorian shall be governed by and in accordance with Board 

policy. 

 

G. Severance Pay Upon Retirement 

Employees of the Anthony Wayne School District, upon retirement, shall be eligible for severance pay 

based upon unused sick leave credited to their account.  

 

The following language will be effective beginning with the 2004/2005 school year. 

 

(a) Bargaining unit members who retire under the provisions of the State Teachers Retirement 

System and have ten (10) consecutive years of service with the Board are eligible for severance 
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(retirement) pay.  (For purposes of this article a “board approved” leave of absence is not 

considered a break in service with the board.)  The death of an eligible employee (ten (10) 

consecutive years of service) while under a contract of employment with the Board shall be 

considered as “retirement” for severance pay purposes under this article. 

 

(b) The severance pay to be granted shall be a sum equal to the employee’s daily rate at the time of 

retirement based upon a specific percentage of the unused sick leave accumulated by the 

employee, which may not exceed 280 days.   

 

(c) The percentage of accumulated sick leave days that may be converted to severance pay shall be 

as follows:  32% may be converted up to a maximum of 86 days. 

 

(d) The severance payment will be made by the Treasurer in a lump sum payment on or before the 

date that the final regular pay would be due the retiring employee unless the employee is 55 

years of age or older.  In this situation refer to paragraph subsection (f) of this section for 

payment procedures. 

 

In the case of death severance will be paid to the estate of the deceased employee. 

 

(e) Payment under this section shall only be made once to any employee (i.e. a “rehired-retired 

employee” would not be eligible for an additional payment upon his/her subsequent separation) 

and such payment shall be considered to eliminate all sick leave accrued by the employee at the 

time of the payment. 

 

(f) The AWEA in partnership with the Board of Education shall create a “retirement class” of 

retiring teachers who are 55 years of age or older at their date of retirement.  Inclusion in this 

class is mandatory for all teachers age 55 or older at retirement.   

 

At retirement, any severance pay due the retiring teacher shall be paid into a special 

investment account set up for that teacher with an investment broker selected by the 

AWEA and the Board of Education.  The teacher will choose how the money will be 

invested in this account.  The teacher may close out his/her account after 24 hours if they 

choose.  All IRS rules, regulations, and taxes regarding the withdrawal of funds from this 

account shall apply and be the responsibility of the retired teacher. 

 

This retirement class may be terminated at the request of either the AWEA or the Board 

of Education and may be amended with the agreement of the AWEA and the Board of 

Education. 

 

(g) Two (2) additional days of severance pay will be granted to any staff member who submits 

his/her retirement letter by December 1st. 

 

H. Teacher Licensure/Certification Requirements 

The Board of Education agrees to reimburse all unit members up to $100 of the fees for each 

individual license/ certificate needed for a current position. In addition, the Board of Education 

shall pay the costs incurred by bargaining unit members related to state and federal background 
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checks required by the Ohio Revised Code/Ohio Administrative Code that are completed at the 

Anthony Wayne Central Administration Office.  

 

ARTICLE 26  

Rehiring Retirees 

Individuals who seek employment with the Anthony Wayne Local Schools after a break in service due to 

retirement as provided for under STRS guidelines may be employed by the Anthony Wayne Local 

Schools under the terms and conditions outlined in this section of the contract and any applicable 

sections of Ohio Revised Code. 

 

Retirement in accordance with the requirements of STRS shall constitute a break from employment with 

the Anthony Wayne Local Schools. 

 

A “rehired-retiree” for purposes of this section of the contract is a properly certified or licensed person in 

Ohio who has taken service retirement under a state retirement system and who is reemployed by the 

Anthony Wayne Board of Education.  

 

The “rehired-retiree” upon reemployment by the Board shall have zero seniority and no prior sick leave 

accumulation by virtue of retirement except for any accumulation acquired since returning to 

employment after service retirement.  A “rehired-retiree” shall not accrue seniority for service as a 

“rehired-retiree” but shall earn and accrue sick leave in accordance with this contract. 

 

“Rehired-retirees” shall be given a minimum of five (5) years total service credit and may, at the Board’s 

discretion, be given additional service credit.  The “rehired-retiree” shall be given training credit for 

salary column placement up to and including a Master’s Degree level. 

 

A “rehired-retiree” shall only be employed by the Board on a one-year limited contract, which will 

automatically expire at the end of the particular school year without further action by or notice from the 

Board.  The “rehired-retiree”, if rehired for a second or subsequent time by the board, shall receive one 

year’s service credit on the salary schedule for each year (minimum 120 days) under the “rehired-retiree” 

contract with the Board. 

 

ARTICLE 27  

Personnel Files 

A professional staff member will be notified of the intent of the administration to place in his/her 

personnel file any material which may be considered critical of the conduct, performance, character or 

personality of the professional staff member and will be provided the opportunity to read any such 

material prior to its being placed in such personnel file. The professional staff member will acknowledge 

that he/she has read the material by affixing his/her signature to the copy to be filed. The professional 

staff member will also have the opportunity to reply to such critical material in a written statement to be 

entered in the personnel file, and attached to the original material. Such reply must be presented to the 

building principal, who will affix his/her signature thereto, acknowledging that the building principal has 

read the reply. Such signature will not indicate agreement by the principal with the content of the reply. 
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Anonymous letters or reports shall not be included in any evaluation nor placed in the teacher's 

personnel file. Files shall be limited to work related items, employment related financial information 

and/or personnel data. 
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Duration of Agreement 

This agreement between the Anthony Wayne Education Association and the Anthony 
Wayne Local School District Board of Ed ucation agree that the term of the contract shall 
be from 12:01 a.m. July 1. 2018 through midnight on June 30, 2021. 

For the Board For the Association 
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ATTACHMENT “A” 
 
 

SALARY SCHEDULES 

 
 

 

 
 

 
MASTER CONTRACT 

 
JULY 1, 2018 – JUNE 30, 2021 
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Aa~OD}' Wayat Local Sc. ools 
Luc,as Couty 

Sabry Scbtdalt 
EffKtivt - 710112018- 6J3.012019 

2.2510 
Step IIA BA+l5 5Yur AU MA+15 

0 $40,326 $41,73'7 $<3,197 $44,709 $4:6,27<i 
1.00000 1.03500 1.07120 1.10810 1.1"75(1 

1 $41,137 $4:3,197 SU,709 $46,214 ~7,8.95 
1.035 1.0712 1.1087 1.1"75 1.1877 

2 $43,197 $4.1,709 $4:6,274 $47,895 $J9,569 
1.0712 1.1081 1.U15 1.1877 1.2292 

3 $44,709 $46,274 ~7,895 $49,5<19 $51,307 
1.1087 1.1475 1.1817 1.2292 1.2723 

• $46,214 $41,895 $J9,569 $51,307 $53)01 
1.1"75 1.187'7 1.2292 1.2123 1.31158 

5 $47,895 W,S69 $51,307 $53,101 $54,96(1 
1.1877 1.2292 um 1.3168 1.3629 

6 $49,5<19 $51,307 $53)01 $s.,96(1 $56,88J 
1.2292 1.2723 1.3168 1.3<129 l.A1()(i 

7 $51,307 $53,101 $54,960 $56,928 $58,997 
1.2123 1.31158 1.3629 UU7 l.A63 

8 $53,101 $54,960 $56,884 $59,303 $61,457 
1.3168 1.3629 1.4106 1..4106 1.5U 

9 $s.,96(1 SS<i,884 $58,8n $61,7'71 $6.1,34J 
1.3<129 l.A1()(i 1.4599 1.5318 1..595<1 

10 $56,884 $58,872 $60,937 $64,JU $67,026 
1..4106 l.AS99 l.Slll 1.5956 1.6621 

11 $58,812 $60,937 $63,070 $67,026 $69,466 
1A599 l.Slll 1.5" 1.6621 1.7226 

12 $60,937 S6J,070 $65,276 $69,.08 112,m 
1.5lll 1.564 1.6187 1.nu 1.1941 

13 $63,070 $65,.276 $67,553 $72,373 $'75,208 
1.5" 1.6181 1.6753 1.'79.17 l.B65 

15 $65,276 $67,558 $69,925 $75,208 $'78,031 
1.6187 1.6753 1.734 1.865 1.935 

17 $67,558 $69,925 $'72,3'73 $78,031 ISO).S 
1.6'753 1.iJ4 1.1941 1.935 1.9875 

19 $69,925 sn,Ju $'74,906 $80,1.t8 $82)56 
1.734 1.1941 1.8575 1.9875 2.om 

21 $72,373 $7<,906 $'77,527 $81,725 $84,697 
1.'79.17 l.B575 1.9225 2.0266 2.1003 

23 $74,906 $77,527 $80,241 U.,677 $87,3U 
1.8575 1.9225 1.9898 2.0998 2.1652 

25 $77,527 $80,237 $83,051 $86,858 $90,016 
1.9225 1.9807 2.0595 2.1539 2.2m 

27 $7U66 $81.245 $84.193 $88.201 $91.492 
l.9JS8 2.0U1 2.0818 2.1872 2.2688 

29 $79,'06 $82,.253 $85,334 $89,544 $92,968 
1.9691 2.0307 2.1161 2.2205 2.305J 

5 Year - lodicates a Bacbelor's Degree with a totaJ of 150 hours of credit. 
A Master"s Degree +15 (MA+15) must be l5 semester hours of graduate credit 
posted after completion of the Master's Degree applicable in the 6eld of education. 
J20 days of teacbiDg experience in a gh.--en scbooJ year is required for achucemellt 
on the sal:uy scbedule of full or p3lt.cime classroom teachers paid oo this ratio schedule. 
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Aatho• y W l )'llt Local Schools 
L• u sCouty 

Sabry Scbtdalt 
E.fftctivt - 7/01!2019- 6/3012020 

2.25~ 

~ BA BA+1S 5Yur MA MA+15 
0 $41,2:13 $42,616 W ,169 $45,115 ~7,315 

1.1)0000 1.03500 1.07120 1.10870 1.1<175(1 
I SJ:2,tl16 s.u,u~ $45,!1$ $47;!1$ w,m 

L03S 1.0712 1.1081 U .t15 1.1817 
2 W ,169 $4S,11S S47;!1S $48,972 $50,68.! 

U712 1.1087 1.1<175 1.1817 1.2292 
3 $45,115 $47;!15 $48,972 $5(1,684 $52,<161 

L1081 1.U15 1.181'7 1.2292 1.2723 

• $41;!15 $48,912 $5(1,684 $52,461 $54,2.9<1 
L1475 1.1817 1.2292 1.2723 1.3168 

s U8,972 $50,684 $52,461 $5',296 $;6,.1% 
L1817 1.2292 1.2723 1.3168 1.3629 

6 $5(1,684 $;2.,'61 $5',296 $5(1,196 $;8)11! 
1.2292 um 1.3168 1.3629 1.4106 

1 $51,461 $5',296 $5(1,196 SS8,209 $60,3"24 
1.2723 1.3168 1.3629 1..4117 1..463 

8 $5',296 $;6,196 $58,163 $6(1,63·7 $62,839 
1.3168 1.3629 1..411)(1 l.Ai()(i 1.5U 

9 $516,196 $;8,163 $6(1,196 $63,161 $65,791 
1.3629 1.4106 1..4$99 1.5318 1.5956 

10 $5:8,163 $60,196 $62;!07 $65,191 $68,533 
1.A1()(i 1.4599 l.Slll 1.595(1 1.6621 

11 $6(1,196 $62.,3<17 $6.1,488 $68,533 $'71,0UI 
1..£599 1.51ll 1.564 1.6621 1.7226 

12 $62;!07 ~8 $66,144 $71,(120 $'74,001 
1.5111 I.SII! 1.6181 1.1224 1.79.t7 

13 s~.488 $66,1U $69,(118 $74,(101 $'76,900 
LS64 1.6187 1.61:13 1.19.£1 UI6S 

IS $616,144 $69,&78 $71,498 $16,900 $'79,186 
U181 1.6753 1.iJ4 1.865 1.935 

17 s~.G18 1'71,m $74,(101 $'79,186 $81,951 
U7Sil 1.7$4 1.79J1 1.935 1.981'5 

19 sn,498 $'7.,001 $76,590 $81,951 SS.,OO! 
L734 1.79.t7 1.8575 1.9815 2.0313 

21 S7A,G01 $16,590 $79,270 $&!,563 $86,602 
1.'79.£1 US15 1.9225 2.0266 2.1003 

23 $76,590 $79,210 S82,GJ.5 !86,581 $89,278 
US7S 1.9225 1.9898 2.0998 2.1652 

25 $",.270 $82,0!1 !8<,919 $8:8,812 $92,o.t0 
U 225 1.9897 2.0595 2.1539 2.2322 

27 !8>0,231 $83,1)72 $86,(186 $90,185 $93,549 
1..9J.S8 2.0U7 2.0878 usn 2.2688 

29 $81,192 SS.,103 $81,.253 $91,558 $95,059 
U 691 2.0397 2.1161 2.2205 2.3054 

5 Year - IDdic::ates a Bachelor"s Degree with a total ofl 50 hours o f aedl.t. 
A ~!aster's Degree +15 ~iA+l5) must be 15 semester hours of graduane credit 
posted aftercompJetioo of the Master's Degree applicable in the field of education. 
120 days o f teac:hillg experience in a gi\:en scbooJ year is required for a.ch.--ancement 

on the salary schedule of fall or pan-time classroom teacben paid on this ratio sc:bednle. 
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A.athoay Wa:rae Loc:al Schools 
Lucas Couty 

Sabry sc•N.at 
EffKti.n - 7/01n o2o - 6tJonon 

1.75" 
~ BA BA+IS SYur MA U.4.+15 

0 $11~5 $43,423 $14,9J2 $4<1,516 $48,1.0 
1.00000 1.03500 1.07120 1.11)870 1.U150 

I $13,423 W,9J~ $16,51, $48,1.0 $49,830 
1.035 1.0712 1.1087 U 475 u m 

2 $14,9J2 $4<1,516 $48,143 $49,830 $51,571 
1.0712 U 08'7 1.U15 u m 1.2292 

3 $16,516 $48,1.0 $49,830 $51,571 $53;379 
U087 U 475 1.18'71 1.2292 1.2n3 

• $18,1<3 $49,830 $SI,S71 $53,.379 SSS,246 
1.1"75 u m 1.2292 1.2n3 1.3168 

s $49,830 $51,571 $53;379 SSS,246 $57,180 
U817 1.2292 l.m, 1.3168 1.:!629 

6 $SI,S71 $53;379 $55,24«5 $57,180 $59,132 
1.229~ 1.2723 1.3168 1.:!629 J.A1()(i 

7 $53;379 SSS,246 $57,180 SS9,228 $61;380 
1.2'723 1.3168 1.3629 l.All7 1.463 

8 $55,246 $57,180 $59,182 $61,699 $63,939 
1.:!168 1.:!629 1.4106 J.A7()(i 1524 

9 $57,180 $59,132 $61,250 $63,267 S66,9J3 
1.3429 J.A1()(i 1.4599' 1.5318 1.59>6 

10 $59,182 $61,250 $63;398 S66,9J3 $69,733 
l.A106 l.AS99 1.5111 1.59>6 1.6621 

11 $61,250 $63;398 $6S,61S $69,733 sn,2n 
1.<599 I.S111 I.S6J 1.6621 1.7226 

12 $63) 98 S65,t118 $67,913 sn,263 $7;,297 
1.5111 1.>64 1.6187 1.7224 1.7941 

13 $6S,618 $67,913 $70,287 $7;,297 $78,246 
I.S6J 1.618'7 1.67S, 1.7941 JJJ(i5 

IS $67,913 $70,287 $72,750 $78,246 $81,183 
1.6187 1.6753 1.7JJ JJJ(i5 1..935 

17 $70,287 $72,750 $7S,297 $81,183 $&!;386 
1.6753 1.734 1.79J7 1..935 1.9875 

19 $72,750 $75,297 $77,931 $&!;386 $8.5,475 
1.7JJ 1.7941 U575 1.9875 2.om 

21 $75,297 $77,931 $80,658 $8.5,026 $88,118 
1.79.17 UIS7S 1.9225 2.0266 2.1003 

23 $77,931 S80,t158 $&!,482 $8:8,097 $90,841 
1.8S7S 1.9225 1.9898 2.0998 2.16S2 

25 $80,658 $83,478 $86,40' $90;367 S93,t152 
1.922S 1.9897 2.059$ 2.1539 2.2n2 

27 $81,6Jtl S8J,S27 $87,59.:1 $91,7(14 $95,188 
l..9J58 2.014'7 2.08'78 usn 2.2688 

29 $82.,614 $85,576 $88,781 S93,1tl1 $9<1,723 
1.9691 2.0397 2.1161. 2.2205 2.305J 

5 Year - Indicatei a Bacbelor's Degree with a tocal of 150 bours of credit. 
A Master's Degree + 15 ~!A+ 15) must be 15 semester hours of graduate credit 
posted after completion of the ~!aster's Degree applicable in the field of education. 
l20 days of teaching experience in a g:i\w school year is required for Slh"'aDCement 
on the salary scbednle of full or pan-time classroom. texben paid on ihis ratio schedule. 
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SUPPLEMENTAL SCHEDULE 
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JULY 1, 2018 – JUNE 30, 2021 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

I Base 5alarv 

Head 
1 o f 5 

f 5 
1 o f 5 

f 5 
; o f 5 

I I 
I %of llasc I 

$41~ $41~ 
I ~l 

$8~ $8 .811 
14 . $5~ 
14 $5 .773 $ 5 .874 
14 . $5,773 
1• $5 .773 $ 5 .874 
1• $5,773 

lth . 0 1: $5 .030 $ 5 .119 
lth ! 0 1: $5,030 $5,119 

~sE~tahul· ~·~o ~ __ ·_c: __ oac_h• __ c __________ ~--~?.~ =~~~-1--~:~~~3;·~··,o;~:~o --r--~:~~~J,·:~~.~:~7~6~~ ~ ! ~ i:"----+--~ $3~.'7.~ $ 3 .711 $ 3 .776 
7th . u ~ $3,6~f--1--~$~~:3· ,~.7~1--r--~$~~:3,,~7.~:77 •6~~ 
7th ! 0 ~ $ 3,711 $ 3,776 

:of 21 
*One o f he ; above will ~c the Mat Mal< 
I Golf.. 
Head 
Head CG!rls 12o: 

t ( I 2 ] 
t I• ;1r1s1 !of 2) 

14 
14 . 
1• 
1• 

t: 
11 
11 
11 
11 
11 

11.60% 

11~ 6.00 
6 .00% 

$ 3 .710 

$ 3 .710 

$5,773 
$5 .773 
$5,773 
$ 4.948 
$ 4,948 
$ 3 .793 
$3,793 
$ 3 .793 
$3,793 

$7,010 
$ 4.123 
$ 4,123 
$ 4.123 
$ 4,123 
$ 4.123 

$8 .811 
$8,81 
$ 5 .874 

$ 5 .874 

S5 .0_ll___ 
$5,~~ 
$3~ 
$3~ 
$3M!!___ 
$3~ 

$7,132 
$ 4.196 
$ 4,196 
$ 4.196 
$ 4,196 
$ 4.196 

$ 4,783 $ 4,86 7 
$~~~--~$~~·4 .. ~86;;7~~ 
$ 2-;4'74 $ 2 ,517 

$ 2, 517 



 

 

  

12690195v1 

 

52 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

lice 
IVaO'Sitv (1 \ $ 4.678 
IVaO'Sity 9. 0% $3,83l $3,917 

I ce Hockey ( 1) 7.C O% $ 2,823 $ 2, 937 

lva,.;ty ( 1) I I $ 4,678 I I 

I Hood ( I $5,888 
I Head ·.6• $5.888 

2) 1.4• .,. 

21 
17th!Bth . of 3 ] $3,307 
l7th1Bth ! of 31 1% $ 3 .307 
17th!Bth 1 of 3 ] 1% $3,307 
I* I f one head coach, three assistants · Head Coach@ 17.5% and 
13 ;@ 1.4% 

t- t- -

I Head 1 .6~ $ 4,275 I $ 4,371 I 
IHead ~ $ 4,275 I I 

oc ::;m $7.010 $7.132 
~(20 00 .,. 

: ( ll<lv 2\ oc 
00 .,. $ 4,033 

~vs 
oc $ 4.033 
00 .,. $ 4,033 

lo: 2\ i.OO% $ 2.420 
2] i.OO% $ 2,420 

ICr'l>ss 
I Head .,. $ 4,275 $ 4,371 
I Head $ 4.275 
17th & th Grade IOVS) ( 1 Of 2 ] $3,307 
17th & l th Grade ilrls\(2 of 2) e 0 % $3,307 

~·Js)(: !of 21 
oc ::;m $7.010 $7.132 
00 .,. 

:~s 
oc 
00 .,. $ 4,033 
oc $ 4.033 
00 .,. $ 4,033 

' f ll<lvs lof oc $ 4.033 
00 .,. $ 4,033 
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I Head (1 \ 3 .70 % $ 1.492 I S1:lli:: I 
: (1) 3 .00% $ 1,211 I S l 17 I 

I Head [1) 00 .,. $6,855 57. 132 
: ( 1) oc $ 4 .033 

, [1 00 .,. $ 4,033 

1 ~:~ ~;:~~ ·a.£o%· :;:~~~ c;'~A , c;•;,"" 
17th Grade 8 .20% $3,307 

I Head [ I .,. $ 4,678 
I Head $ 4 .678 

$3,83l 
1.5 % $3.831 $ 3 .917 !i1*-' [ Boys o: ' .0 % $ 2 ,823 

7 .0 1% $ 2,823 

1.30 % $524 

* 
$545 

!o 1.3( 1% $524 $545 
:o: 1.3( 1% $524 $536 $545 

Instroctofs lat ., nnn rin io'r 
I time <nos\ 

/acsltv I oc $ 4 .839 

' [ 1) 00 .,. $ 4,033 
lth $ 4 .0 3 3 
:th ' .50~ $3,147 

I 7th 7 .50 % $3,024 
1 Coach . 

IH1 . Fitness Coach 17.0~ ::;lli: I $ 7 .010 I $ 7 .132 
ll' Fit ness Coach 17 .00 I I 

I l I I 
' Is Ustecl o~~Y In-the· w ent that sucn 1 ls ln the· 1 unlt -=-s ·days 

servlcebeyond 185 day calendar. Extended service dally rate computed by dividing 
!Jio.J>ase..salary ,bv 185 davs. 

$6,815 
IHS Athletic Dlr. Asst. (1\ 14 . 1% $ 5 .646 $ 5 .773 
I Assist Athl. Dlr [ l days Dally catc 
IJH Dlr. $ 5 .646 $ 5 .773 
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IHiah SChool 
I ( 

H~; I 
HS l) 

lnst . ; H' ; rll 
vocal ' HS 

I ( 
I l l 

vocal >how :holr HSI ll 
:Adv isor (1) 

I Music JH 
Jazz ( 

FT 1 Band (1) 

t (1) I 

I days 

1% 

;.oo~ 

7.50% 
7.50% 

00% 
oa ,lv Rate 

% 
1% 
1% 

4 , 1% 
4 . 1% 
4 , 1% 
5. 1% 
4 , 1% 
2 1% 
2. 1% 

I 

$4.033 
$1,613 
$1.211 
$2,016 
$4.033 
$2,016 

I 
$3,024 1 

$6.855 

$4.033 
$2,016 
$1.211 
$1,613 
$1.613 
$1,613 
$1.613 
$2,016 
$1.613 
$807 
$807 

$2.016 
$3,2 26 
$2.016 
$1,613 

$1.237 

$7.010 

$1.237 

$4.~ 

$l.,~ 

I $3,147 
I 

$7.132 

=~1*---
$1.6~ 

$1 .,6~ 

~~--+-!!.ru~ o7T--8--l 
..!l!ll.._ ..!l!ll_ 
$825 $839 

~ ""~:~~: ~; ~~--------------~--~~::~--~-~~:~~~~~;~~~~· !~5-+--~~· ~--l 
~· :~: : ~ :: ~ :mE~--t-~ 

:~: :: ~ :mt~-+--~ 
1::: HS 

)ulz Bowl % $1,613 
:lass I % $1.311 
:lass % $1,31 
:lass th % $1.311 
:lass % $1,31 
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, ::-JH . 
: CouncU JH L) 

~ulz Bowl JH~(l 

:ouncU MS( 
:ouncU 
:ouncU 

. Of 
! Of 

:ouncu :3 OfJ) 
1 L~el c 1alrs HS. 

I Math 
I Science r 

' Arts (1 
1 Social Studies ( 
I Forelan ; r ll 

t s ( 1) 
; ( 

IVOC Home d/VOC AQ l ) 
IArt ! ll 
ISP. Ed. ( 

c_(!t hairs JH. 

1 Social Studies 
<ath 
lclence 

;p. Ed. ( 

I I ( 1) 

1 L~el ~hai~ .Ms · 
I (1) 

loclal Studies rll 
<ath 
;cJence 

( 1) 

lrade 5 Level Chair ' Ll 
lrade 6 Level Chair L) 

r Ed. ras 

I""· Cu " J ( 

I 
3.00% 
2.50% 

1 1% 
1 1% 
1 1% 
1 1% 

'.50% 
7.5 % 
'.5 % 

7.5 % 
'.5 % 

7.5 % 
'.5 % 

7.5 % 
'.5 % 

7.5 % 
7.5 % 

4.00% 
4. 1% 
4, 1% 
4. 1% 
4, 1% 
4. 1% 

4. 1% 
4, 1% 
4. 1% 
4, 1% 
4. 1% 
5 . % 
5. % 

I 
I 

$605 
$403 
$403 
$403 

1 ;;;-% -t--~~ 
1 . "' T700 

I $1,237 I 
I $1,031 I 

$618 
$412 
$412 
$412 

$3.092 
$3,092 
$3.092 
$3,092 
$3.092 
$3,092 
$3.092 
$3,092 
$3.092 
$3,092 
$3,092 

$1.649 
$1,649 
$1.649 
$1,649 
$1.649 
$1,649 

$1,259 
$1,049 

IE 
$420 

$3.147 
$3,147 
$3.147 
$3,147 
$3.147 
$3,147 
$3.147 
$3,147 
$3.147 
$3,147 
$3,147 

$1.678 
$1,678 
$1.678 
$1,678 
$1.678 
$1,678 

$1,649 $1,678 
$1.649 $1.678 
$1,649 $1,678 
$1.649 $1.678 
$1,649 $1,678 

$2~~~--~$·~:2! .. ~098~-1 
$2-;o62 $2,098 

s~~--+--S~5,:2'=-4---1 
~:722 F34 

I Head Te"acher . D< >Idol 

~I HeiEad lm~~· ijo ~~~~~~~±il~% ~~~0~7~--~$8~:~~--~$8~:~~ ~=:~ : ~ :: 17 1ili:--+--~~ 
lrade Level chairs ; D• bldal 
lrade Level - Kind . o 4. 1% 
lrade Level · Kind . o 4. 1% 
lrade Level - Kind . o 4. 1% 

$1,649 
$1.649 
$1,649 

$1,678 
$1.678 
$1,678 
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1st Grade (1 of 
1st~ rade n of 
1st Grade ( of 
!nd irade . o: 
!nd irade 1 o: 
!nd irade 
Jrd irade · . o 
lrd i rade · 1 o 
Jrd i rade ~ o 
4th i rade . o 
4th i rade 1 o 

~th i rade ~ o 
ipec ~a~ :d. Chai per bldg) 
ioeclal . Ed. r 1 o 
;peclal . Ed. ( 2 o 
ioeclal . Ed. £3 o 
t ie One Cha 

4. 1% 
4. 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 

4 . 1% 
4 . 1% 
4 . 1% 
4 . 1% 

$ 1,613 
$ 1.613 
$ 1,613 
$ 1.613 
$ 1,613 
$ 1.613 
$ 1,613 
$ 1.613 
$ 1,613 
$ 1.613 
$ 1,613 
$ 1.613 

$ 1.613 
$ 1,613 
$ 1.613 
$ 1,613 

< ua < no 

$1.6~ 

$1 .,6~ 
$1.6~ 

$1 .,6~ 
$1.6~ 

$1 .,6~ 
$1.6~ 

$1 .,6~ 
$1.6~ 

$1 .,6~ 

$1.6~ 

$1.,6~ 
$1.6~ 

$1 .,6~ 

Note: • • • Art 
Mentor 

: - Half day release t im" on day of District Art Show I 

Year One 
Year Two 

~~~~ators . o 11 

~~~~ : ~·· : : 
~~~~ : ~·· : : 
Tech~ : o• t : 
Tech~ · o• t : 
Tech~ :o• t : 
Tech~ : o• t : 
Tech 10 of 11 
LPD . o 

~ :~ 
~:4 o '4 

I (: 10) , 

Dollar . 
Dollar . 
Dollar . 
Dollar . 

4.5 % 
4.5 % 
4.5 % 
4.5 % 
4.5 % 
4.5 % 
4.5 % 
4.5 % 
4.5 % 
4 . % 
5. % 
5 . 1% 
5. 1% 
5. 1% 

$ 750 $ 750 $ 750 

~~+-~~~+-~~~ 
$ 375 

$ 1,815 
$ 1.815 
$ 1,815 
$ 1.815 
$ 1,815 
$ 1.815 
$ 1,815 
$ 1.815 
$ 1,815 
$ 1.815 
$ 2 ,016 
$ 2 .016 
$ 2 ,016 
$ 2,016 

$ 375 $ 375 

:staff hired for the 2013-14 year and beyond will not received 3% payment I_ j_ 
Plus 2 before weeks afcr school for staff 
lew staff a : F · & K-4 l oneweek : week after 

, ( . 0 1.00% 
:r::o 1% 
:flo 1% 
: (H 1% 
:( lio 1% 
:fl i o 1% 
:c•o 1% 
: fll o 1% 
:(010 I% 
:( l Oof l •l ) 1% 

r r ' (2)~1.:..week. . . week. .aner 
Plus . wee 1 week atte< school Dally Rate 
[Deans. (4: 
Plus wee 1 week atte< school Dally Rate 

$1.211 
$ 1,211 
$ 1.211 
$ 1,211 
$ 1,211 
$ 1.211 
$ 1,211 
$ 1.211 
$ 1,211 
$ 1,210 

I 

S1.d!J' 

=~~~-$ 1 17 
$ 1 17 

$1:Hj·'7 
$ 1 17 
$1~ 

$1~ 
$1,237 

I 

~~~=~:~ ~;~~~--------------~--~~~-001%%~--~-~~:~~~~~;~~~~· !~5-+--~~· ~~ 
~=:~ : ~· :: ~ :mt~-+--~ 
Ten l l I Days Dally Rate I I 
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ATTACHMENT “C” 
 
 

MEDICAL INSURANCE - SCHEDULE OF BENEFITS 

 
 

 
 

 
 

MASTER CONTRACT 
 

JULY 1, 2018 – JUNE 30, 2021 
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BENEFITS REPORT 

ScWtde of Bf'llltfits 

) family 
) family 

IS35 Copay per0f6ce Visit. 

' >llbiea ' 

IFOOI ' 

~~=: ,,.,, 
I Vision : e Rids: ' llOI , ,,.,, 
~ : s:: 

! ;, full 

'"' 
IQ 1 >~ s"Ubtea• 

eupoo2~~~----l 

! lllDm O!ld : 
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BENEFITS REPORT 

Notic• Coecuaie: Coordiaatioa ofBMefits 
If )'OU or )'out family memben. are covered by more than one bea!tb care p1an. you may IXIl be allle to collect beDefits from 
both plans. Each plan ma)' reqoire )'OU to follo•• its rules or use specific doctcrs and bospiW.s.. md il may be impossible to 
com.p!y with both plans at the 5alDt time. Read aU the rules wry carefully. irldud.ing tbt Coordimrion of Benefits seaion. 
and compare them with the rules of any other phn that tO\'en you or your famil)•. 
Rtstric.6i)rtS oa C.boice ofProricltn 

\\1'ben you enrolled in Panmown. you se.lec.ted a Primary Cart Provider (PCP) for your~ and for eac:b Member of your 
family. Y Oilt PCP wiD coordinate your n:edical u.rt with otber Panitipating Pro\tiden iD me Panmow:It nenrork. Femlle 
Memben may rec:eive OBIGYN em from a participatitlg obstetrics/gynecology specialist witbcm Prior Aurborizarion 
from tbe PriiDM)• Care Provider. Prior A.utborizarion is required f« cmaiD proced:wes or services. It is me respon;ibiliry 
of tbe Pmitipating Pro\tider roo obtain Prior Autborization from PantnO!Ult in advance of these proc:td:ares « services. If a 
n:edically oec:essaxy comtd sentice or procedure is not available from. any Participating Provid.ters. PanmounJ ril mike 
amngemms for an •!Jout~f-plan Prior A.ut:borizarion!J. Your PriiDM)• Care Provider Ull.ti1 requ.est an Oout of plan Prior 
AtttharizatiollO in ad\•ance. Consultation; with ParticipatingSpeciali.;.ts will be required bef«e .an oom~f-plan Prior 
AtttharizatiollO can be considered. 
bcha.sii>IIS a.ocl Liaitatioas 

This Schedu!e of Benefits is an outlirle of Deductible. Copays.. CoiDsurance and Benefit Limits. :For c<mplele details 
please refer to Section IV of tb.e Member Harldbook which irldicaw ilmls that are CoreN Semte'>. as well as items 
which are excluded from. beoefit consideration or Non~<l\'ertd Smtices. Esclud.ed itelm willlliX be rowred eveo if the 
smke. supply. or equipo:ent 'Mould odleraise be considered Memc.ally Nec:essary. 
Dtdoctille u d Otrt~f-Pocftl Muia1liD 

Your plan includes an Embedded Dtd:acrible which is the amoUIU You andY our Depeod.enls must pay !« Comtd 
Services •ilhin a calendar~. before any benefits will be paid by th.e Pl.aa The single Dedocti'b!e is th.e amOUJlt each 
Covered Person must pay. IfY.ou have family tO\'eta~ (two« m«e cowred family n:embers).. the family Deductible is 
tbe t«al ADlOiUl1 any rwo or more cow.red family members must pay. For a n.oo-grandfatbered plan. the Out~f-Poc.ket 
MWmum is tbe ma.Umnm amoiDI.t of Copaymenrs and Coimunrx:e indt.t.dmg medical and pres.cription Deduc:oOles (If 
any) you pay erey Coatrac.t or Caleodar Year. Once tbe Out-of-Pocket Ma:~imum is met. there Till be DO additiooal cost 
sbaring. The Out~f-Pocket Maximum is stated in your Schedult of Benef:its. !be single Out~f-Pod:er Ma.Umnm is the 
amouJll each Member UlllSt pay. and th.e family Out~f-Pod:et Ma.limum is tbe t«al ADlOiUl1 any nro or more tore'ed 
family members must pay. 
Official Ttrm.1 ofEeroDmeal u d Htaltll: S.llllfits 
See Panmount hb"ttl'aJlte 

' ' 
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BENEFITS RI.PORT 

P:li!50'iptiOD :DI"ag Conagt! 

ht!bolly W8}1Le BOE 

Dm,g FClfiJll.illuy : Coo:Jr.I!I"Ci:al Seled 

Cop"J Trpe : 3-Jie:r 

D.!l W S1iltU.s. : MmdatDfJ G1!n.etic. 
Wben,a B!lU!d.Nm:e Drug, fur wbich fbse i;. i!. GE!De:ric Dmg 
,av.U&Ib.e, has be!en presc:i:bed, t1:te ~ will be timi1E.d ~o dle c:o;.t 
of ilfle G1!n.etic. Dmg.IF t1:te Phys:i.cim ha.; speci1iedl "'.Db"J)eiiie ti 
Wiitten- (DA:W) fur i!! Brm:l NiUill!! Drug or you :in;i;.t m tibl! Band 
N i1II:Je Dmg, ytm a•ill be :finmriaiJ.y r:~;poD5JD~ fur file rmnmmt b)' 
whiClb. the Br.mrl! Ni1ID12! Dmg prin!: a;r:eecE tibl! Gece:rir. Drug pru:re, 
plu3. the apJlicahle Gopa)llli!D.t nquired fur a Biimd NiDIIl! Dr:qg or 
tfle I!DI:ire let1il. cost of dE mediation. 

Nan-Palll:idpating ~s : Not Covered 

.$5,000 per ~ndaJr YI!2!I fm: Prumption Drugs and Medica! 
Deductible : Combined. per Mem'bs 

-$10.0CIO per Calendar Yur far Prescriptim Dmg; and Ml!dical 
Combined. :per F;utily 

-$6,j00 per ~ndaJr YI!2!I fm: Prnmption Dru~ and Medica! 
Maximum Old ofPtld:ell : Combined. per Mem'bs 

-$1 3.0CIO per Calendar Yeu far Prescription Dmg:> and M2diGil 
Combined. per Fil.lcily 

btUII~y Mail OrrdK P:b:nuq" 

Dil)' Supply : 30 90 

Gecmc Copa,• : 40% Coimtmm.ce ,after !Eifllrtib~ WI.. Goinsmmoe a.1m de!fnrtib1e 

Prefemdl Brand CcJPi!J : 40% Coiniuimce ,after deductible 401}~ Goin.,""11!iU10e a.1m cied'nJ:t:Jble 

Nan~dl Bran.d Capay : 40% Coinim:mce ,after di!lfllrttOle 46% Goin.,""11!iU101! a.1m cied'nJ:t:Jble 

Adcfiii!IILI) Beliffik :ud ~1115 

HMO SpeciaUy Drug Pro.._PJ;ml : 40% Croirh"1.mlll.Ce ,after di!lfllrtt"ble.. Spec:iajt)• dnr~ ,;ve ilVililable 
1tiro"ngb. il limitl!d spec:ia!l}• cetll·mi; and. no~ ,available through 
~mdmi mail-«der PJ:O§Ili!IL Subject Ito deductible.. 

om~D.rugs : 40% Coinim:mce up m ,a maxiJr:nm of$100 . No~ s;nbjea to 
rdedudi'b!e. Subject [O piioJ: au1bnriz.atian, q:IWDit)• !imfu. and! 
di5pemi:n.g limits.. ODI! mor:ilh i'Dpply rdispemin.g tD.Himlml. .. 

AC.~ :Mamla1Ed.P:r'e'L•m1i.ve Drugs : $0 Cqay. ~e Dru..e;s covead m ilc:conimne with PPACA 
man.da.fi!S_ This ii:rc1ude; [pmcb.u:ts. from t1:te fDllo'lling at~aries: 
<hllirin. 1.ti:'talnin5, smoking ceisation medications;, a·omen';; 
cmlrac!epti.ve i11:121diat:ions m dl d.el\ti.ce:i, va.c:dnes. and bn;el 
JHPi'lli1tio1li.. Thf!Sle ~ om! nom s;nbj~ to 1fle deifudlble.. 'lbii list ii 
.:;ubjea ro chacge.. 
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BENEFITS REPORT 

ScWtde of Bf'llltfits 

s=g;Aa i1i1llii 
·.~~ .. ., ~-·;- . 

~ 
tin ted I 

,.= . 
I Visa.: 

~ 
::;: iUP!O~ lays. 

e CO\Ved ill fUll. 

" "" 0 60 . • y 
per 

!speech ' 0 30 ' 

l Facillly: 

! "'FUll 

~ , .... 
dle-aryCare 

~ ~ ~ 
IFOOI ' 

~ <Rider. 

)~ ~ ~Rider. 
IVism lbrdwau Rider: -!be eod 

Ft !be ""~or"'? !9: I ler:tsei ar~d frames or a I 
full. 

: 

~ 
'full. 

if« tbe scnenirlg. diagnosis.. aDd tmtmelll of Autism 
for Co\•ered Ptr.om Wlde! tbe age of nmtty~ (!I) 

cox sharing and benefit limits per 1}~ of service. See 
sec.tioo of the Member Handbook for ben.e:fu limits aod 



 

 

  

12690195v1 

 

63 

BENEFTIS REPORT 

Ill 
Notic• Coect<J"D.ia: Coordi:aatioa ofBMtfits 
If )'OU or )'our family membm are covered by mere than one bea!!b care plan. you may IXIl be able to colle<.1 beDefits from 
both pLms. Each plao may require you to follo•• its rules or use specific doctors and :bospir.als.. and it may be impossib!e to 
com.p!y with both plans at the same time. Read aU the rules w.ry carefully. irldud.ing tbe Coordination of Benefits secrio:n. 
and compare them with the rules of any other plan that co\'en you or yous family. 
Rtstric.6i)IIS oa COOKe ofProricltn 

\\1'beo you enrolled in PanmO!Ull. you selec.ted a :Primary Care Pro\tider (PCP) for your~ and fQf each Member of your 
family. Y Oilt PCP wiD coordinate your n:edical c.m with «bet Panidpacing Pro\'iden iD dle PanmO!Ull nenrOlk. Female 
Membe.n may receive OBIGYN em from a partidpatirl,g obstetrics' gynecology specialist without Prior AurborizariOil 
from tbe Primary Care Provider. Prior Autborizarion is required f« cen:aiD proc:edu:res or servicei. It is me respon;ibiliry 
of tbe Partidpalillg Pro\'ider oo obf.Un Prior Authorization from Pawnow:!l iD advance of dtese proc:ed:ures or service'>. I:f a 
n:edically oooessat}' comM sentice or procedure is n.ol available fr<m any Patticip.Wng Providers. PMam.OUlll will m.U:e 
aaanpmms for an Oout~f-plarl Prior Autborizarion!J. Your Primary Care Provider Ull.til request an oouc of plan Prio:r 
Atttbcrizatioll.D in ad\•ance. Consultation; with P'articipatingSpeciali;.ts will be required before ao oom~f-plan Prior 
Atttbcrizatioll.O caD be considered. 
bcha.sii>IIS a.ocll.iaitatioas 
This Schedu!e of Benefits is an outtirle of Deductible. Copays.. Coinsurance aod Benefit Limits. For c<mplele details 
please refer to Section IV of tbe Member Harldbook whlc.h irldicates itmts that are CoreN Senices.. as well as items 
which are excluded fr<m beoefit considerariOil or. NOJK:o\•ered Sentices. Esclud.ed i:te.lm will DOl be comtd eveo if the 
sm'ice. supply. or equipo:ent .-ould od!eraise be considered Medic.ally Necessary. 
Dtdoctille a.d Otrt~f-Poclttl M:uiat1liD 
Your plan inc!.~e'> an Embedded Ded:acrible whLc:h ~ the amount You ar~d Your Depead.enls muse pay for Cowred 
Services •ithin a calendar year. before any benefits will be paid by the Plan_ The sill,gle Deduc.tible is the amOUill each 
Covered Person must pay. If You have family co'\'eta~ (two or men cCM!ed family D:embers). the family Deductible is 
tbe t«al ilUIOilJll any rwo or more coretd family membeumusc pay. For a n.oo-gran.dfatbered plan. the Out~f-Pocket 
MWmum h rlle ma.-Qmnm amoiU!.t of Copaymerus and Coinsurarx:e indu.diJlg medical and ~Oil DeducoOles (If 
any) you pay erey Coattao or CaleDdar Year. Once tbe Out-of-Pocket Ma..Unum i;: met. there ril be oo ad.ditiooal cost 
sbaring. The Out~f·Poc.ket Maximum is stated iD your Sched:ult of Benefits. !be siogle Out~f-Pocker Ma.Umiun is~ 
amoum each Member UlllSt pay. and the family Out~f-Pod:et Ma..limum ~ tbe t« al amouJll any nro or more cow.red 
family membe.n Ull.l.$t pay. 

Official TtnDS ofEaroDmtt.l u d Htaltll: S.Mfits 
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P.r<2SCriptiOD Dm,g Counge 

All.thoa.y W~ BOE 

Drug FOIIIIIlW:y : Golr.JI:I'!Il:i;U Sell!d 

Cupay 1')1)12 : 3-D.er 

DJ\WStmE. : Man.dalOfJ Gl!n.eJk 
Wflm,a IBwui.Nilii:;I! Drug. for Wfrich then!! u a. Genl!lic ~ 
,;waibb.e. has been prl!Sa:i:bed, the ben.e,iit will be l:im.it!d ro ilf!l! c.n ;t 
of ilf!l! Gmeric.lliug .. H the Physicim Ms. specilied! ~ ~ 
Ufmt:en~ (.DAW) fcm a Bt:m:l Ni!I!Il.l!! Drug or you :im:Bt em tibe .Brand 
Name ~. yoo 11'ill be :ftnanrillly re:ipoo.s.ible for fue a:mOUDt b)' 
which fue Bruul! Name~ price~ tibe Gece:ric. Drug ~il::>l! , 
phri. d!.e ,~nble Copa}liH!ILt IEqllirl!d. for a. BBn.d 'Ni!IIIH! Drqg or 
tbe eotire reWI. co51: of~ medi.ciJ'Iioo. 

Nan~Phm:nacil!s : Not Govi!C!d. 

$UOO pl!r Ccm.te.d Ye11:r for ~boll~ iill!d. M.edi.cal 
Maxirm•m Old of Pods : Combined pl!r Member 

.$3, 000 pl!r Ccmte.d Ye11:r for iPreic:JqJtiDD Drop ilDd M.l!di.c.al. 
Combined pl!r !Fi!lciiy 

htaiL Pbr.macy MD On!H PbaDIIJ.()" 

Oil)' S'~ply : 30 '90 

Geoerir. OopiY)' : .$10 :$20 

PRfl!m(j] Bt:m:l Capay : .$20 :$4>!1< 

Nan~d! Brlm.d Capay : .$48 :$ 120 

Adcli.tioa.aJ :oe.mts :ud PrcpiiiiS 

HMO SpedaUy Drug Pro gam : :W~ Goimurmce up m a r:n.a.xi.Jr.iiiD. of:$ :SO _ SpecDUy drugs. im! 

,!Vaihb.l! fhrou;__!!Aa futi!ed! speciaUy m!lWorli: ,md DOt av.rilable 
1fmragh still!dmimail-<mfer pmgmn. 

om Cbm!D'Ib.eRpy Dnr~ : 26"/a Goimurmce up m a r:n.a.xi.Jr.iiiD. of$ :SO _ ~"ot rubject to 
dednaib!l!. Snbjed: ro piioi ,!ll'lfmrizati.on, qnmtit)• !i.m.its. and! 
<lfiipen;in.g limit:i.. Up ro oDI! mon1b i1lpJJJy may dkpl!llit!d. pi!I' fill. 

ACA lvfuullltl!dPra>I!Il.tive Drugs : to CqMy. ~I! Dnrgs coverl!d m accordamll! 11'itb PPACA 
mandate;. This W:lude; pmduru. firam the flillo'iring: <categ;«ie5: 
,i!b"']lirin. 1.•i:tmnins, smo1dn.g c.essation aJ.I!dicationi, •·omen's: 
c~!!ptive medications md! d£!\ti.a., ~ ilDd bolr!!l 
~:ns... Th!3il! dings. im! m~t i'llbj~ ro 1fil! d~ Thi; lb'1 is. 
subj ea ro d:w!g:e. 
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BENEFITS. REPORT 

(ll). Subj•a to applicab~ cost Wring wl b...m limils 1>'1' type ol ..me~ SH 
Co\'el'ed Expe.nse~ seaioo of tbe Certificate for be.n.e:fu limits ar~d additiooal 
infonnari.Oil. 

Notk• CoeceraJa: Coordiaatioa ofBMdits 
If )'OU or )'out family memben are covered by more than one bea!tb care p1an. you may IXIt be able to collect beDefits from 
both plans. Each plan may require )'0'11 to follow its rules or use specific dotters and bospiW.s.. ar~d il may be impossible· to 
com.p!y with Ooth plans at the same time. Read all the rules wry carefully. irldud.ingtbe CoordiJlarion of Benefits section. 
and compare them with the rules of any other plw that co\'en you or your famil)•. 
Rtstric.tii>IIS oa COOice ofProricltn 

\\-lbeo you enrolled in PanmO!Ull. you selec.ted a Primary Cart Provider (PCP) for yCII.llSeli and f« eac:b Member of )'Otll' 
family. Y Oilt PCP wiD coordinate your D:edical art with otber Panitipaling Pro\'iden iD d!e Panmow:n nenr<d. FemJ&lt 
Membe.n may receive OBIGYN em from a pan:icipatitlg obstetrics/gynecology sperialist without Prior Aurborization 
from tbe Priawy Care Provider. Prior Autborizaiion is required f« certaiD procedw:eo; or services. It is ihe respon;.tbility 
of tbe Patticipa1ing Pro\'ider oo obfain Prior Autborizatioo from PM!tnO!Ull iD advance of dtese proc:ed:ures « services. If a 
n:edicall)• oecessary comtd sen'ice or proc:ed:uneo is not available from. all)' Participating Providers. PmmOUlll will make 
amngem&JlS for an •!Jout~f-plarl Prior Autboriz:arion!J. Your Primary Care Provider UII.ISI request an oouc of plan Prior 
Attthorizatioao in ad\•ance. Consulta1ion; with PanidpatingSpeciali;.ts will be required befcn an oom~f-plan Prior 
Atttborizatioao caD be considered. 
bcha.U,~ts dd Liaitatioas 

This Sc:bedu:!e of Benefits is an outlirle of Deductible. Copays.. Coinsurance aDd BetWil Limits. For c<mplele details 
please refer to Section IV of tbe Member Harldbook which irlditates ilmls that are Core'ed Smite'>. as well as items 
whkb are excluded fr<m beoefit consideration or Non~cl\'ered Smtices. Esclud.ed. iteJm wi1) 1l0( be cowred eveo if the 
smite. supply. or equipo:ent .-ould odleraise be considered Medjc.ally Nec:essuy. 
Dtdoctille g d Otrt~f·Poclttt M:uiat1liD 

Y Ol.ll' plan indudes an Embedded Ded:uaible which is the amomu Y oo ar~d Y Ol.ll' Depead.enls muse pa)' f« Com'ed 
Services •iflrin a cal...br J"". before any be..tm will be paid by tile Pl.m. The single Dedu<b>le is tile am- each 
Covered Penon must pay. If You have family coc\'eta~ (two or more CCMred family n:embers). the family Deductible is 
tbe t«al amotUll all)' two or more coretd family members muse pay. For a n.oo·grandfatbered plan. the Out~f·Poc.ket 
MWmum is tbe ma.'Umiun amoill!.t of Copaymeors and Coinsurarx:e indu.diJlg medial and ~on Deduc:oOles (If 
atl)') )'0'11 pay oerey Coatract or Caleodar Year. Once tbe Out·of·Pod:et Ma.Unum is met. there will be oo additiooal. cost 
sbaring. Th.e Out~f·Pocket Maximum is stated in your Schedule of Benefits. Tbe sirlgle Out~f·Pod:et: Ma.'Umiun is the 
amoum each Member UlllSt pay. and 1h.e family Out~f·Pod:et Ma.limum is tbe t« al amouJll any nro or more coretd 
family memben Ull.l.$t pay. 

Official Tt111L1 ofEeroDmtt.t u d Hultlt &.-fits 
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BENEFITS REPORT 

Prescriptioa Oro: Conn~ 

ADtboey WaJ».t BOE-

Dtu& Formulary : Co!=ercial Select 

C.pay 1)1"" 3-Tier 

DAW Staru:s : Mwbtocy Gell<ric 
Wbeo a Brand N.m:e Dru.g. for which there is a Gerleric Drug 
avaihb!e. has been prescribed. the~ will be limited to tbe co;.t 
of tbe Generic Drug. if the Physician has specified "'tJispeme as 
Wrineo" (DA \ll) for a Btacd Name Drug « you imi;.t on the Brand 
Name Drug. you••ill be financially respomiblt for the amO!Ull b)' 
whkh th.e Br.md Name Drug price elo:Ceed; the Geoeric Drug '"e. 
plus th.e applicable Copayment required for a Bland Name Drug or 
tbe eatirt retail cost of tbe medicatioo. 

Non-Partitipaling Rwmacies : Noceov...d 

M,ni mum Out ofPocker : 
Sl . 700 per Caleodar Year for Pre;criplion Dru.gs aDd Medical 
Combined per Member 
$3.400 per Caleodar Year for Pre;criplion Dru.gs aDd Medical 
Combined per Family 

Rttail Pb.rm:Jcy M.ai Ordtr Pharmacy 

Day Supply: 30 90 

Gerleric Copay : ss $10 

Pmeatd BraDd C.pay : $15 $3() 

Non-Prefmed Bnnd Copay : $30 $60 

Adclitioul Bel.tfits aDd Programs 

HMO Specialty Drug Program : l.<r!. Coimunnce up to a aw.iJmun of $50 . Specialty drugs are 
avaihb!e throu.g,b a limited specialty necwork and DOt available 
1hrougb standard mail~ program. 

Oral Cbemo1Mo:apy Drup : l.<r!. Coimunnce up to a tnal.imiu:n of$ 50 per 511. Not ;.ubjec.t to 
deductible. Subjeo to prior authorization. q.'!Wltit)• limits a.nd 
d.:b-peming limits. Up to ooe mon.1h ;.upply may db-pemed per fill 

ACA Mat~dated Pre\•entive Drugs : SO Copay. Pm-enri\•e Dru.gs covered inac-cordarlce •ith PPACA 
mandate;.. Thh Uxlud.es products fr<m the foDo•ing cnegcries: 
b}ririn. \titamins. smoking cessation tnedjc-a1ion;,. .-om.en';. 
conttac:eptive medications ar~dde\rkes. vaccines and bo.-el 
preparations. These drug;; are n.ol wbjec.t to tbe dedilc:tible. This list is 
subjea to dw:!ge. 




