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ARTICLE I 
RECOGNITION 

The Logan-Hocking Local Board of Education recognizes the Logan Education 
Association, affiliated with the OEAINEA, as the sole and exclusive bargaining agent for 
all certified personnel under regular teaching contract, both full and part-time whether 
under contract, on leave, or employed by the Board to perform any work currently being 
performed by bargaining unit members or any similar work. 

Non-Bargaining unit members who work less than 3 hours per day shall be paid on a pro­
rated basis in accordance with XII B of the Master Contract. No other benefits shall apply. 

The Association recognizes that Administrators hired under administrative contract, 
substitute teachers (being those who have taught less than 60 consecutive service days in a 
single assignment), home instructors, tutors (being those people hired on an hourly basis 
not to exceed 3 hours per day), and casual employees (being those persons employed from 
outside the school district for summer school and/or adult education classes) are excluded 
from the unit. 

Summer school and adult education positions shall be offered to qualified bargaining unit 
members before employees from outside the bargaining unit are hired. 

ARTICLE II 
NEGOTIATION PROCEDURE 

Either the Association or the Board may initiate negotiations by letter of submission 
forwarded to the other party only during the month of February in the year of expiration of 
this contract. Within fifteen (15) working days of transmittal of said submission letter, the 
parties shall hold their first negotiations session. At any negotiation session, either party 
may be represented by no more than five (5) representatives of which no less than four (4) 
shall be teacher employees or Board and/or Administrators of the Logan-Hocking Local 
School District and one (1) consultant per team. 

If after forty-five ( 45) calendar days from the first negotiation session, agreement has not 
been reached on all terms under negotiation, the parties shall cease to meet. Negotiations 
shall resume on the 30th day prior to the expiration of the within agreement. If either party 
calls for the services of the Federal Mediator, the other party shall join in that effort. 
Federal Mediation Services cannot be employed or used until the 30th day prior to the 
expiration of the within agreement. 

There shall be no news releases by either party about negotiations from the commencement 
thereof until mediation is requested . 
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4. The following shall be determined at the commencement of each meeting pnor to • 
proceeding to negotiating items: 

a. The time, place and date of the next meeting. 

b. The length of the meeting in session, however, no meetings, except impasse meetings, 
shall exceed two (2) hours including caucus time, unless mutually agreed upon. 

c. The agenda for the first meeting shall be oral presentation of the full and entire 
written proposals of the Association and Board. 

d. No new issues may be presented for negotiation after the first meeting. 

e. Items being negotiated will be reduced to writing and the representatives of each side 
will initial agreed to items which will only indicate their teams pledge to recommend 
to their respective ratifying groups the items for ratification. 

5. When tentative agreement on all items has been reached by both teams, the tentative 
agreement will be submitted to the Logan Education Association for ratification. The 
ratified contract must be returned to the Board by the Association within ten ( 10) calendar 
days. The Board shall take action at the next regular meeting of the Board but, in any event, 
within ten ( 10) calendar days from the date of receipt of the ratified agreement from the 
Association. 

6. The President of the LE.A. shall sign on behalf of the Association and President of the 
Board shall sign the contract on behalf of the Board. 

ARTICLE III 
INTERM BARGAINING COUNCIL 

1. An Interim Bargaining Council (IBC) shall be established with the effective date of this 
contract. The IBC shall consist of six (6) members; three (3) members appointed by the 
Administration and three (3) members appointed by the Association. The IBC will be 
established without delay after the effective date of this contract. 

2. The IBC shall have the authority to bargain on issues covered under 4117.08 ORC 
provided those issues are a response to changes in or new state legislation and/or state 
Department of Education rules/regulations/ standards passed with an effective date on or 
after July 1, 1989. 

3. Any bargaining during the duration of this contract, except the bargaining for a successor 
contract, shall be through the IBC. A majority of the IBC shall be required for approval of 
an addendum to the agreement. 
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4. Any agreement reached on an issue(s) by the IBC shall become addendums to this contract. 

A. 

If agreement is not reached on an issue(s) by the IBC, no changes shall be made in wages, 
tenns and conditions of employment from those currently in existence. 

ARTICLE IV 
REPRESENTATIVE ELECTIONS 

Employees may challenge the status of the L.E.A. as their recognized bargaining agent by 
circulating and filing a petition requesting a representation election during the month of 
October preceding the expiration date of this contract. If a valid, timely petition signed by 
40% of the employees in the unit is filed with the Superintendent, an election shall be held 
before the last day of classes in November to determine what labor organization, if any, shall 
represent the employees. The election shall be conducted by secret ballot under the auspices 
of the American Arbitration Association. The Board shall recognize the labor organization, if 
any, for which a majority of employees cast votes in an election conducted in accordance 
with this section. If there are three or more choices on the ballot and none receives a 
majority, a run-off election between the top two choices shall be held. If the L.E.A. is not 
selected as the representative, this contract shall automatically tenninate at expiration date. 
Cost of such election shall be the responsibility of the challenging party. The challenging 
party must deposit a bond of $1,500.00 with the Board of Education prior to the election date 
to cover all expenses . 

Duration of Contract 

ARTICLEV 
EFFECTS OF CONTRACT 

1. This contract shall be effective from the I 51 day of September, 2018, to the 31 51 day of 
August, 2018, both dates inclusive, and shall continue in effect from year to year thereafter, 
until either party shall notify the other in writing after February 1, 202 l of desire to terminate 
or modify this agreement. 

2. For the purpose of this contract, a school year shall be defined as the time between 
July 1 and June 30, inclusive. 

3. When notice is given, as provided above, the negotiation process shall begin in 
accordance with the provisions of this contract. 

B. Savings Clause 

1. If any provision of this agreement or any application thereof, is determined to be 
illegal by final, unappealed order of a court having jurisdiction over the parties, then 
the parties shall meet within 30 days to renegotiate only the provision found to be 
illegal. 
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2. The Board reserves the right and power to do everything required to comply with all 
laws and regulations of the State of Ohio, the United States Government or any 
agency and subdivision thereof, and executive orders of the President of the United • 
States pertaining to employment and discrimination practices. 

3. This contract supersedes and cancels all previous agreement and policies between the 
parties, oral, written, or past practices, and shall constitute the entire agreement 
between the parties and may be added to, deleted from, or otherwise changed only by 
an amendment properly signed by each party. 

4. The Board shall change its personnel policies and practices as may be necessary in 
order to give full force and effect to this Agreement. Should there be a conflict 
between any lawful provision of this agreement and any such policy or practice, then 
the tenns of this Agreement shall prevail. 

C. Distribution 

Within thirty (30) days after this contract is signed, 450 copies of this contract shall be 
reproduced, with the costs to be shared equally by the parties. The Board shall distribute 
copies to the Board members and school administrators, and the L.E.A. shall distribute one 
copy to each bargaining unit member. 

D. Complete Agreement 

The parties acknowledge that during the negotiations which resulted in this agreement, 
each had the unlimited right and opportunity to make demands and proposals on any 
subject within the scope of bargaining. The understandings and agreements arrived at by 
the parties after the exercise of the right and opportunity are set forth herein, and the parties 
agree that this Agreement constitutes the entire contract between them and settles all 
demands and issues on all matters submitted for negotiations for the duration of this 
Agreement. 

E. Maintenance of Standards 

During this contract the Board of Education shall maintain all terms, conditions, and 
benefits at not less than the level in effect as of the effective date of this contract. In the 
event an insurance carrier changes coverage, the insurance committee shall meet as needed 
to discuss and resolve effects of the changes. 

ARTICLE VI 
GRIEVANCE PROCEDURE 

A. Definitions and Provisions 

1. A grievance is a claim that there has been a violation or misapplication of any 
provision of this agreement. 
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2. A grievant is a member of the bargaining unit or the Association alleging there has 
been a violation or misapplication of a specific provision of the agreement. The 
Association may be present at the adjustment of any grievance at any level for the 
purpose of ensuring that the adjustment is not inconsistent with the terms of this 
agreement. 

3. A day shall mean work days during the regular school year. During the summer 
months, "days" mean calendar days, excluding Saturdays, Sundays, and legal 
holidays. 

4. Election of Remedies - A grievant shall not be denied his/her legal rights under the 
law provided, however, upon the filing of a complaint by the grievant or on the 
grievant's behalf in any court of competent jurisdiction or any administrative agency 
(excluding SERB), demanding relief upon a matter which is the subject of a pending 
grievance, such filing shall be deemed a waiver of the rights granted herein and the 
grievance shall be dismissed. 

5. During the terms of this agreement, no grievant may be represented by the teacher 
organization other than the Logan Education Association in the grievance procedure 
initiated pursuant to this procedure. 

6. A grievance may be withdrawn at any level without prejudice or record. 

7. A grievance must cite the Article and section allegedly violated or misapplied and 
shall indicate the relief requested. 

8. Any grievance not advanced to the next level by the grievant within the time limits 
provided shall be deemed withdrawn. 

9. Any grievance not answered by the Administration within the time limit in that level 
may be appealed to the next level. 

10. Grievance Records - All grievance records shall be kept separately from the 
employee's personnel file and shall be subject to the same rules of confidentiality as 
the personnel file except that written grievance resolutions and arbitration awards 
shall not be considered confidential. 

B. Procedure 

Level One - Informal 

The grievant shall meet within 15 days of the occurrence of the cause for the 
grievance with his/her immediate supervisor in attempt to settle the grievance 
informally. If the grievance relates to a matter beyond the authority of the supervisor 
to resolve, the grievant may omit Level One and file the grievance at Level Three. 
Any grievance initiated at Level Three will so indicate, will indicate the reasons for 
filing initially at that level, and must be filed within fifteen days of the occurrence . 
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Level Two - Formal 

1. If the grievance is not settled in Level One, the grievant may within I 0 days after • 
completion of Level One file a written grievance. Failure to file within the time limits 
provided shall be deemed a waiver of the grievance. 

2. The written grievance shall contain a concise statement of the facts upon which the 
grievance is based, and a reference to the specific provision of the written agreement 
allegedly violated, misinterpreted, or misapplied, to his/her Level One supervisor or 
the appropriate person designated by the Board or its representatives. A copy of such 
grievance shall be filed with the Superintendent. Within five (5) working days after 
the presentation of the grievance, the supervisor or designated representative shall 
give his/her answer in writing to the employee. 

Level Three - Formal 

If the grievance is not resolved in Level Two, the grievant or his/her Association 
Representative may within five (5) days of receipt of the supervisor's answer request 
a conference with the Superintendent or his/her designated representative. The 
Superintendent or his/her designated representative shall give the grievant and his/her 
Association representative, an answer in writing no later than five (5) days after 
receipt of the written grievance or conference when Level Two has been waived. 

Level Four - Formal 

1. If the grievant is not satisfied with the disposition at Level Three, he/she may request 
that the issues be submitted to arbitration within five (5) working days after receipt of 
the written notice of the action taken by the Superintendent or his/her designee. 

2. The arbitrator shall be selected from a list or lists submitted by the American 
Arbitration Association or the Federal Mediation and Conciliation Service. If the 
parties cannot agree on the selection of an arbitrator, the arbitrator shall be designated 
by the American Arbitration Association or the Federal Mediation and Conciliation 
Service. 

3. The arbitrator shall have no power to alter, add to, subtract from, disregard or modify 
any of the terms of this agreement, or to make any award which is inconsistent with 
the tenns of the agreement or contrary to law. 

4. The arbitrator shall make his/her report and recommendation to the parties. The 
arbitrator's decision shall be binding upon the parties. 

5. The fees and expenses of the arbitrator shall be shared equally. Any other expenses 
resulting from the grievance shall be borne by the party incurring them and neither 
party shall be responsible for the expense of witnesses, except where it is agreed to 
that such hearing is during a witness' regular hours of employment. 
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A. Board Rights Clause 

ARTICLE VII 
RIGHTS 

Except as expressly limited by the terms of this agreement, the Board retains and reserves to 
itself all powers, rights, duties and responsibilities conferred upon it by the laws and 
Constitutions of the United States and the State of Ohio. 

B. Teacher Rights 

1. Individual Rights 

a. The Board agrees not to discriminate against any employee based upon race, color, 
religion, creed, national origin, sex, age, marital status, sexual orientation, gender 
identity and gender expression, disability, genetic information, veteran status or 
political or union affiliation and to have due regard for employees' privacy and 
constitutional rights as citizens. 

b. The Board agrees that all personnel actions such as compensation, benefits, transfers, 
terminations, layoffs, return from layoff, reduction in force (RIF), education, tuition 
assistance, will be administered without regard race, color, religion, creed, national 
origin, sex, age, marital status, sexual orientation, gender identity and gender 
expression, disability, genetic information, veteran status or political or union 
affiliation and to have due regard for employees' privacy and constitutional rights as 
citizens. 

c. The Board further agrees that the private and personal life of any teacher is not within 
the appropriate concern of attention of the Board as a condition of employment or 
renewed employment, so long as it complies with the Ohio Department of Education 
Professional Code of Conduct. 

d. The Board and Association agree that an educator's manner of dress plays an 
important role in establishing a professional image. All educators are to dress in a 
way that suggests professionalism and provides a positive role model for students. 
The Board agrees to recognize that teachers do have the right to determine his/her 
own mode of dress and personal appearance, so long as it does not interfere with a 
teacher's teaching performance. 

2. Equal Rights Clause 

The provisions of this agreement shall be applied uniformly to all teaching employees 
without regard to race, color, religion, creed, national origin, sex, age, marital status, 
sexual orientation, gender identity and gender expression, disability, genetic 
information, veteran status or political or union affiliation . 
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C. Association Rights 

1. The Association shall have the right to use school buildings for membership • 
meetings, without cost, provided the Building Principal is notified, except in cases of 
urgent necessity, no less than twenty-four (24) hours in advance of the time and place 
of such meetings, and the use does not interfere with the previously scheduled use of 
the building. During time periods when no custodian is on duty, the Association shall 
pay the cost of any necessary or requested custodial cleaning and/or setting up 
expenses. 

2. The Association shall have the non-exclusive use of any bulletin board presently 
located in the teacher's lounge or other non-public area. 

3. The Association shall have the right to the use of the school inter-departmental mail 
service to the extent that such does not interfere with the school use of such service. 

4. Duly authorized representatives of the Association and its affiliates may transact 
Association business on school property at any time before, after, or during the 
regular school day; provided, however, that no such business shall be conducted 
during duty time of the individuals involved, nor shall such Association business 
interfere with any other school function. 

5. The Association may use school owned equipment and facilities provided that: 

a. Such use does not interfere with normal school functions. 

b. The cost of expendable supplies and repairs for damage caused by misuse of 
equipment will be the obligation of the Association. 

c. Prior clearance for any such use is first obtained from the Building Principal, 
provided that no such request shall be unreasonably denied. 

6. The District shall provide the following bargaining unit information to the 
Association President no later than September 30 of each school year and within 
twenty (20) days of any change in information: 

a. Name 
b. Home address 
c. All phone numbers provided to the District 
d. Work site 
e. Grade level and/or assignment 
f. Date of hire 
g. Seniority date 
h. Full-time equivalent (FTE) status 
t. Employment status, e.g., limited or continuing contact 
J. Type of credential, e.g., provisional, professional, or permanent 
k. An indication of whether the bargaining unit member is participating in payroll 

deduction of Association dues 
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7. Upon request, the Board shall provide the President of the Association with a copy of 
the Board agenda prior to the regular and special Board meetings and a copy of the 
minutes of said meetings. 

8. The Association shall be provided upon request and payment of reasonable copying 
costs the following: 

a. School Management Report 1 (SMI) and Report 2 (SM2) 
b. Official Amended Certificate of Estimated Resources 
c. Training and Experience Grid 
d. Temporary and Permanent Appropriations 
e. Treasurer's Monthly Report 

9. December and June monthly financial statements will be made available for 
inspection and copying by the Association. 

10. The District shall provide a location for an annual new bargaining unit member 
orientation for all newly hired bargaining unit members. A location will also be 
provided for any bargaining unit members hired after the start of the school year an 
in-person orientation shall be provided within twenty-one (21) calendar days of the 
date of hire. 

11. The Association shall be provided not less than one hundred twenty ( 120) 
uninterrupted minutes of time to communicate with bargaining unit members at each 
new bargaining unit member orientation. Such time will not be provided at the end of 
the meeting day unless the Association requests, in writing, to be placed at the end of 
the agenda. All non-bargaining unit members shall excuse themselves during this 
portion of the orientation. Any Association representatives requested by the 
Association to be present for this portion of the orientation shall be released from 
other duties to participate without loss of pay or other benefits. 

12. Association membership is annual with the membership year being September 1 
through August 31. Once a member enrolls, such membership shall be continuous 
thereafter for each subsequent membership year unless the individual cancels his or 
her membership. 

13. Any individual who wishes to cancel his or her membership must notify the 
Association President in writing between August 1 and August 31. A member may 
cancel his or her membership outside of the cancellation period but shall be 
responsible for all remaining dues and assessments of the current membership year 
and by such cancellation acknowledge that he or she is forgoing any rights 
specifically reserved to members of the Association . 
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D. Association Officers 

1. Not later than October first of each year, upon request of the Logan-Hocking Local Board • 
of Education, the Association will provide the Board with a certified list containing the 
names and addresses of each officer of the Association together with the office held. The 
Board will be advised in writing of any changes to the list not later than ten ( 10) days 
after the effective date of change. 

ARTICLE VIII 
TEACHING EXPERIENCE 

1. A teacher in the Logan-Hocking Local School District shall receive credit for the amount 
of teaching experience accumulated in Ohio within a public elementary or secondary 
school, not to exceed ten ( 10) years. 

2. A teacher who has teaching experience in any non-public elementary or secondary school 
chartered by the State Department of Education, or a public elementary or secondary 
school outside of the State of Ohio, shall receive credit for the amount of such teaching 
experience, not to exceed ten ( 10) years. 

ARTICLE IX 
CONTRACTS 

I . The Board shall provide each member of the instructional staff with individually written 
contracts in keeping with the policies of the ORC and Board adopted policies. 

2. Any agreement to act as supervisor for extracurricular activities for which additional 
compensation is to be paid will be written in a supplemental contract. 

3. In consideration of the services rendered by the teacher, the Board of Education agrees to pay 
said teacher a base annual salary as prescribed by the salary schedule of the Logan-Hocking 
Local School District. 

4. During the term of this agreement, the teachers shall be employed pursuant to a school 
calendar requiring total days not to exceed that set forth in Article XV of this agreement. 

5. In perfonning his/her professional duties, the teacher agrees to abide by and maintain the 
applicable laws, rules and regulations of the Board of Education. 

6. Each teacher before signing a contract shall have been notified as to his/her duties and 
obligations pertaining to the State Teachers Retirement System as a condition of his/her 
employment, as prescribed by Section 3307.58 of the ORC. 

7. Copies of the Board's policies, administrative rules and regulations affecting teachers shall be 
made available in the principal's office of each school building. 
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8. Long-term substitutes who have taught 60 consecutive days or more in a single assignment 
are members of the bargaining unit. In order to prevent an excess number of positions that 
are not needed more than one year, all long-term substitute contracts will be automatically 
non-renewed at the conclusion of each school year without required evaluations, without 
action by the Board, and without required notice by April 30. 

9. Limited contracts shall be issued by the Board to the professional staff in the following 
progression: 

a. One year contract: upon initial employment; 
b. One year contract: upon re-employment for the second contract; 
c. Two year contract: upon re-employment for the third contract; 
d. Three year contract: upon re-employment for the fourth contract; 
e. Five year contract: upon re-employment for the fifth contract and every contract 

thereafter. 

10. Any teacher eligible for a multi-year limited contract may be given no more than two one (1) 
year probationary contracts provided that such teacher is notified on or before April 30th 
with written reasons directed at the professional improvement of the teacher. Any teacher 
having been employed under one or more probationary limited contracts and is recommended 
for re-employment under a non-probationary limited contract will be recommended for a 
contract of the duration set forth in Section 9.07. The appropriate contract duration will be 
that which would have been awarded had the probationary limited contract or contracts not 
been served . 

11. Teachers becoming eligible for a Continuing Contract during the term of a limited contract 
shall be considered for a Continuing Contract at the regular Board meeting during the month 
of April. 

12. A teacher requesting consideration shall waive his/her right to the remainder of his/her 
limited and Supplemental contract. The Board of Education then shall consider the individual 
under 3319.11 of the ORC. 

13. Any teacher who intends to request such consideration must notify the building principal, in 
writing, (copy to Superintendent's Office) not later than January 1 of the school year in which 
consideration is requested and shall have certificate in hand by April 1. 

ARTICLEX 
TEACHER EVALUATIONS 

Definition of Terms 

Visitation - This happens spontaneously with or without notice, is relatively short term, feedback 
(oral or written) is given to the teacher as necessary. Feedback shall be used solely for 
professional growth and shared solely with the teacher and shall not be used as part of the 
evaluation . 
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Informal Observation (formerly Walkthrough) - An observation by a credentialed evaluator that 
is announced, is less than thirty (30) minutes, and is part of a teacher's fonnal evaluation. During • 
an informal observation, the evaluator documents specific information related to teaching and 
learning. Informal observations will not include videotaping or sound recordings. 

Formal Observation - An observation by a credentialed evaluator for an entire class period, 
lesson, or a minimum of thirty (30) minutes during which the evaluator documents specific 
information related to teaching and learning. Formal observations will not include videotaping or 
sound recordings. 

Pre-Observation Conference - Completion of required pre-observation conference questions 
submitted to the evaluator. A meeting between the teacher and evaluator may be requested by 
either party. 

Post-Observation Conference - A meeting between the teacher and evaluator that may be 
required after a formal observation depending on the teacher's contract status. A post­
observation conference may be requested by either party after any formal observation. The 
teacher may provide additional evidence to support his or her performance. 

Evaluation - An assessment that is formed by review of Teacher Performance (Formal 
Observations, Informal Observations, and Professional Growth Plan) and Student Growth 
Measures (Value-Added Data and/or Student Learning Objectives). 

A. This provision applies to the evaluation of any bargaining unit member who spends at least 
fifty percent (50%) of the time providing content-related student instruction. The Board of • 
Education may adopt and implement provisions for the evaluation of services rendered 
under supplemental contracts. 

1. The objective of the evaluation program is to improve the teaching performance, to 
stimulate professional growth, and to provide an accurate reflection of a teacher's job 
performance. The Teacher Performance Rating will be determined by using the Ohio 
Teacher Evaluation System (OTES). 

2. The Observation and evaluation of a teacher shall be within his/her scope of 
employment: Fifty-percent (50%) of the effectiveness rating will be based upon 
Student Growth Measures and fifty-percent (50%) of the effectiveness rating will be 
attributed to Teacher Performance based upon the following Ohio Standards for the 
Teaching Profession: 

a. Understanding Student Learning and Development and Respecting the Diversity 
of the Students they Teach; 

b. Understanding the Content Area for which they have Instructional 
Responsibility; 

c. Understanding and Using Varied Assessment to Inform Instruction, Evaluate 
and Ensure Student Learning; 

d. Planning and Delivering Effective Instruction that Advances Individual Student 
Leaming; 
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e. Creating Leaming Environments that Promote High Levels of Learning and 
Student Achievement; 

f. Collaborating and Communicating with Students, Parents, Other Educators, 
District Administrators and the Community to Support Student Leaming; and 

g. Assuming Responsibility for Professional Growth, Performance, and 
Involvement. 

3. All evaluations and observations shall be reduced to writing. Formal observations 
shall occur within 2-5 working days after evaluator's written notification. Formal 
observations shall not be two days in a row and feedback shall occur before a second 
formal observation. Mutual agreements may be made to alter this process. 

4. A copy of the written formal observation shall be submitted to the teacher being 
formally observed within ten (10) working days following said observation. Upon 
receipt of the formal observation, the teacher shall have the right to a follow-up 
conference to be held within ten (10) working days. 

5. Each evaluation will result in a performance rating of "Accomplished," "Skilled," 
"Developing," or "Ineffective." Based on the performance rating, each teacher must 
develop and/or comply with a professional growth or improvement plan. The Board 
shall allocate financial resources to support professional development in compliance 
with State law and the evaluation framework. 

6. Teachers who receive a rating of "Ineffective" will be required to develop and 
implement an improvement plan. Building principals may require a staff member who 
is rated "Developing" to develop and implement a support plan in order to help 
provide direction and support to the teacher. 

7. If the teacher objects to the formal written observation with respect to its contents, the 
teacher shall have the right to attach his/her comments and signature indicating 
receipt of the form. Prefacing the signature line for the teacher shall be the statement 
that this signature indicates that the teacher has read the form, but does not 
necessarily agree with each or any of the comments contained therein. 

8. All members of the bargaining unit, regardless of their Teacher Performance Rating, 
shall have one pre-observation conference, one formal observation, and one informal 
observation conducted by an credentialed evaluator no later than May 10 each year. 

9. Those teachers who are up for contract renewal shall have an evaluation that consists 
of two (2) formal observations and at least two (2) informal observations by a 
credentialed evaluator. No later than January 15, a copy of the written observation for 
the teacher's first formal observation shall be given to the teacher and a post­
observation conference may be held between the teacher and the evaluator. No later 
than May 1, a copy of the written observation for the teacher's second formal 
observation shall be given to the teacher and a post-observation conference may be 
held between the teacher and the evaluator. No later than May I 0, a final evaluation 
conference shall be held at which the teacher will be given a copy of the Final 
Summative Rating Form. 
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10. Those teachers who have received a Teacher Performance Rating of "Developing" on 
their most recent evaluation shall have an evaluation that consists of two (2) formal • 
observations and at least two (2) informal observations by a credentialed evaluator. 
No later than January 15, a copy of the written observation for the teacher's first 
formal observation shall be given to the teacher and a post-observation conference 
shall be held between the teacher and the evaluator. No later than May l, a copy of 
the written observation for the teacher's second formal observation shall be given to 
the teacher and a post-observation conference shall be held between the teacher and 
the evaluator. No later than May 10, a final evaluation conference shall be held at 
which the teacher will be given a copy of the Final Summative Rating Form. 

11. For those teachers who are in their first two years of employment, on limited contracts 
and being considered for non-renewal, on probationary contracts, and/or have 
received a teacher performance rating of"lneffective," one evaluation consisting of at 
least three formal observations must be conducted. No later than October 15, a copy 
of the teacher's first formal observation shall be given to the teacher and a post­
observation conference shall be held between the teacher and the evaluator. No later 
than January 15, a copy of the written observation for the teacher's second formal 
observation shall be given to the teacher and a post-observation conference shall be 
held between the teacher and the evaluator. No later than May 1, a copy of the written 
observation for the teacher's third formal observation shall be given to the teacher 
and a post-observation conference shall be held between the teacher and the 
evaluator. No later than May 10, a final evaluation conference shall be held at which 
the teacher will be given a copy of the Final Summative Rating Form. • 

12. For those teachers who have received a teacher performance rating of 
"Accomplished" on their most recent evaluation, one evaluation conducted pursuant 
to this policy must be conducted once every three years. No later than May 10 of the 
third year, a copy of the formal written evaluation shall be given to the teacher and a 
post-observation conference may be held between the teacher and the evaluator. An 
evaluation shall consist of two (2) formal observations and at least two (2) informal 
observations. 

13. For those teachers who have received a teacher performance rating of "Skilled" on 
their most recent evaluation, one evaluation conducted pursuant to this policy must be 
conducted once every two years. No later than May 10 of the second year, a copy of 
the formal written evaluation shall be given to the teacher and a post-observation 
conference may be held between the teacher and the evaluator. An evaluation shall 
consist of two (2) formal observations and at least two (2) informal observations. 

14. All evaluations must be dated and signed by the teacher and administrator no later 
than five (5) working days following the conference, and before they are made a part 
of the permanent file. 

15. When the Board or any of its administrative agents deem that a teacher's performance 
may be unsatisfactory and it is the intention to recommend involuntary transfer, non· 
renewal or termination; the appropriate administrator shall notify such teacher of 
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his/her intent in writing. Such notification shall set forth the specific areas of alleged 
unsatisfactory performance, and indicate what specific guidance, assistance, or 
professional direction was given. 

16. No teacher shall be observed within one (I) working day before or after a holiday or 
break within the school calendar. 

17. Observations and evaluations shall be conducted only by a credentialed building 
principal or other appropriate credentialed district administrator. 

B. This provision applies to the evaluation of bargaining unit members who spend less than 
50% of the time providing content-related student instruction. 

1. The objective of the evaluation program is to improve the teaching performance, to 
stimulate professional growth, and to provide an accurate reflection of a teacher's job 
performance. 

2. Teachers employed by the school district shall have a reasonable expectation of 
continued employment provided that their services are competent, efficient, and 
satisfactory. 

3. The supervision and evaluation of a teacher shall be within his/her scope of 
employment: A) instructional techniques, B) classroom organization and 
management, and C) knowledge of subject matter . 

4. All formal evaluations and observations shall be reduced to writing. Teachers shall 
be observed within 2-5 working days after principal's written notification. 
Observations shall not be two days in a row and feedback shall occur before a second 
observation. Mutual agreements may be made to alter this process. 

5. A copy of the written formal observation shall be submitted to the teacher being 
formally observed within ten (10) working days following said observation. Upon 
receipt of the formal observation, the teacher shall have the right to a follow-up 
conference to be held within ten (10) working days. 

6. If the teacher objects to the formal written observation with respect to its contents, the 
teacher shall have the right to attach his/her comments and signature indicating 
receipt of the form. Prefacing the signature line for the teacher shall be the statement 
that this signature indicates that the teacher has read the form, but does not 
necessarily agree with each or any of the comments contained herein. 

7. All members of the bargaining unit, regardless of their contract status, shall have one 
pre-observation conference, one formal observation, and one informal observation 
conducted by a building principal or other appropriate administrator no later than 
May 10 each year . 

8. Teachers up for contract renewal shall have an evaluation that consists of two (2) 
formal observations and at least two (2) informal observations by a building principal 
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or appropriate administrator. No later than January 15, a copy of the written 
observation for the teacher's first formal observation shall be given to the teacher and • 
a post-conference may be held between the teacher and the evaluator. No later than 
May 1, a copy of the written observation for the teacher's second formal observation 
shall be given to the teacher and a post-conference may be held between the teacher 
and the evaluator. No later than May 10, a final evaluation conference shall be held at 
which the teacher will be given a copy of the Final Evaluation. 

9. For those teachers who are in their first two years of employment, on limited 
contracts and being considered for non-renewal, or on a probationary contract, one 
evaluation consisting of at least three formal observations must be conducted. No 
later than October 15, a copy of the teacher's first formal observation shall be given 
to the teacher and a post-conference shall be held between the teacher and the 
evaluator. No later than January 15, a copy of the written observation for the teacher's 
second formal observation shall be given to the teacher and a post-conference shall be 
held between the teacher and the evaluator. No later than May 1, a copy of the written 
observation for the teacher's third formal observation shall be given to the teacher 
and a post-conference shall be held between the teacher and the evaluator. No later 
than May 10, a final evaluation conference shall be held at which the teacher will be 
given a copy of the Final Evaluation. 

10. Observations and evaluations shall be conducted by a building principal or other 
appropriate administrator. 

C. The student growth measure component of the evaluation procedure shall not be used in • 
any decision concerning the retention, promotion, removal, reduction, or recall of any 
teacher until three evaluation cycles have been completed and include three consecutive 
years of SGM data. 

• See District Evaluation Manual in Appendix A. 

ARTICLE XI 
PROCEDURE FOR NON-RENEWAL 

OF A TEACHER'S LIMITED CONTRACT 

1. Reasons for non-renewal of a teacher's contract shall be based upon the evaluation of the 
individual's total job performance. Reasons for non-renewal of a teacher's contract shall be 
given in writing to the teacher by the Superintendent as to why the Superintendent intends to 
recommend the teacher's contract not be renewed. After the first two years, reasons for non­
renewal shall be for just cause. 

2. A teacher who has been so advised shall be granted, upon request, a conference with the 
Superintendent. The conference shall be held within ten ( 10) school days of request. A 
decision in writing shall be rendered by the Superintendent within five (5) school days. 

3. The reasons for non-renewal of the first two limited contracts given pursuant to this section • 
shall not be challenged by utilization of the grievance procedure, provided that nothing in 
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this subsection shall be construed as a waiver to bring any cause of action in any court of 
competent jurisdiction he/she might have against the Board, Board members, or any 
employee of the Board of Education. 

4. Such teacher shall have the right to be represented by a person of his/her choice at the 
conference set forth in paragraph. 

5. This Article shall not apply to the non-renewal of Supplemental Contracts. 

6. The parties acknowledge that the foregoing non-renewal of limited contracts provisions are 
intended to supersede and take the place of all evaluation and nonrenewal procedures 
contained in the Ohio revised Code, Sections 3319.11 and 3319.111. 

ARTICLE XII 
SALARY AND BENEFITS 

1. Before the salary of a teacher is determined under the provisions of this schedule, he/she 
shall file a certificate of transcript from the training institution certifying the number of 
semester or quarter hours earned, and this certificate must be filed with the Superintendent by 
September 15 of the school year beginning. No teacher shall be eligible to receive 
remuneration for teaching until he/she has filed a valid Ohio Teaching Certificate or License 
with the Superintendent of Schools. 

2. A year of credit for teaching service must consist of at least 120 days in one continuous 
school year. Credit will not be given for apprenticeship or training to be used as part of one's 
educational requirements for receiving a degree or certification. 

3. Teachers' contract salaries will be issued in twenty-six (26) pay periods. 

4. Credits must be earned in those institutions approved by the Board of Education, and the 
State Board of Regents in order to be considered for placement on the salary schedule. All 
steps indicated above the Bachelor's Degree Level signify that the teacher has earned that 
number of additional credits after receiving the Bachelor's Degree. 

5. Each teacher who has completed training which would qualify that teacher for a higher salary 
bracket pursuant to RC 3317 .14 shall file by the fifteenth (15th) day of September with the 
Treasurer of the Board of Education satisfactory evidence of the completion of such 
additional training, in order to be placed at that salary level for the ensuing school year. Any 
teacher not meeting the September 15 deadline who subsequently earns sufficient credits to 
advance on the salary scale may submit satisfactory evidence of completion to the Treasurer 
by January 15 in order to move to a higher salary bracket for the second semester of the 
school year. 

6. The regulations in this document regarding placement on the salary schedule for credits 
earned shall not be retroactive . 
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A. Index 

STEP 

0 

1 

2 

3 
4 

5 

6 
7 

8 
9 
10 

11 
12 

13 
20 

25 

30 

2018 - 2021 

BACHELOR'S 
BACHELOR'S MASTER'S MASTER'S+lS MASTER'S+30 +150 

1.00000 1.05000 1.10000 1.15000 1.20000 
1.04500 1.10000 1.15500 1.20420 1.25500 

1.09000 1.15000 l.21000 1.25830 1.31000 
1.13500 1.20000 1.26500 1.31250 1.36500 

1.18000 1.25000 1.32000 1.36670 1.42000 

1.22500 1.30000 1.37500 1.42080 1.47500 

1.27000 1.35000 1.43000 1.47500 1.53000 

1.31500 1.40000 1.48500 1.52920 1.58500 

1.36000 1.45000 1.54000 1.58330 1.64000 

1.40500 1.50000 1.59500 1.63750 1.69500 
1.45000 1.55000 1.65000 1.69170 1.75000 

1.49500 1.60000 1.70500 1.74580 1.80500 
1.54000 1.65000 1.76000 1.80000 1.86000 

1.58500 1.70000 1.81500 1.85420 1.91500 
1.63000 1.75000 1.87000 1.90840 1.97000 

1.67500 1.80000 1.92500 1.97500 2.02500 
1.72000 1.85000 1.98000 2.03500 2.08000 

1. The index and base salary for non-degree certificated staff shall be as provided by 
Board policy. 

2. Hours earned in excess of a Master's Degree for purposes of this schedule shall 
include only credit hours in the field of education earned after completion of the 
Master's Degree. 

3. The BA-0 base salary for the 2018-2019 school year shall be $36,635. The BA-0 
base salary for the 2019-2020 school year shall be $37,734. The BA-0 base salary for 
the 2020-2021 school year shall be $39,243. 

2018-2019 - 2.25% 
2019-2020 - 3.00% 
2020-2021 - 4.00% 
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B. Salary 

2.25% 

Step BA 
0 36,635 

1.00000 

1 38,284 

1.04500 

2 39,932 

1.09000 

3 41,581 

1.13500 

4 43,229 

1.18000 

5 44,878 

1.22500 

6 46,526 

1.27000 

7 48,175 

1.31500 

8 49,824 

1.36000 

9 51,472 

1.40500 

10 53,121 

1.45000 

11 54,769 

1.49500 

12 56,418 

1.54000 

13 58,066 

1.58500 

20 59,715 

1.63000 

25 61,364 

1.67500 

30 63,012 

1.72000 
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2018-2019 

BA+lSO MA 
38,467 40,299 

1.05000 1.10000 

40,299 42,313 

1.10000 1.15500 

42,130 44,328 

1.15000 1.21000 

43,962 46,343 

1.20000 1.26500 

45,794 48,358 

1.25000 1.32000 

47,626 50,373 

1.30000 1.37500 

49,457 52,388 

1.35000 1.43000 

51,289 54,403 

1.40000 1.48500 

53,121 56,418 

1.45000 1.54000 

54,953 58,433 

1.50000 1.59500 

56,784 60,448 

1.55000 1.65000 

58,616 62,463 

1.60000 1.70500 

60,448 64,478 

1.65000 1.76000 

62,280 66,493 

1.70000 1.81500 

64,111 68,507 

1.75000 1.87000 

65,943 70,522 

1.80000 1.92500 

67,775 72,537 

1.85000 1.98000 

MA+15 MA+30 
42,130 43,962 

1.15000 1.20000 

44, 116 45,977 

1.20420 1.25500 

46,098 47,992 

1.25830 1.31000 

48,083 50,007 

1.31250 1.36500 

50,069 52,022 

1.36670 1.42000 

52,051 54,037 

1.42080 1.47500 

54,037 56,052 

1.47500 1.53000 

56,015 58,066 

1.52900 1.58500 

58,004 60,081 

1.58330 1.64000 

59,990 62,096 

1.63750 1.69500 

61,975 64,111 

1.69170 1.75000 

63,957 66,126 

1.74580 1.80500 

65,943 68,141 

1.80000 1.86000 

67,929 70,156 

1.85420 1.91500 

69,914 72,171 

1.90840 1.97000 

72,354 74,186 

1.97500 2.02500 

74,552 76,201 

2.03500 2.08000 
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3.00% 

Step J BA 
0 37,734 

1.00000 

1 39,432 

1.04500 

2 41,130 

1.09000 

3 42,828 

1.13500 

4 44,526 

1.18000 

5 46,224 

1.22500 

6 47,922 

1.27000 

7 49,620 

1.31500 

8 51,318 

1.36000 

9 53,016 

1.40500 

10 54,714 

1.45000 

11 56,412 

1.49500 

12 58,110 

1.54000 

13 59,808 

1.58500 

20 61,506 

1.63000 

25 63,204 

1.67500 

30 64,902 

1.72000 

Logan Education Association 
Master Agreement 20 l 8-2021 

Salary Schedule 

2019-2020 

BA+150 ~- MA 

39,621 41,507 

1.05000 1.10000 

41,507 43,583 

1.10000 1.15500 

43,394 45,658 

1.15000 1.21000 

45,281 47,734 

1.20000 1.26500 

47,168 49,809 

1.25000 1.32000 

49,054 51,884 

1.30000 1.37500 

50,941 53,960 

1.35000 1.43000 

52,828 56,035 

1.40000 1.48500 

54,714 58,110 

1.45000 1.54000 

56,601 60,186 

1.50000 1.59500 

58,488 62,261 

1.55000 1.65000 

60,374 64,336 

1.60000 1.70500 

62,261 66,412 

1.65000 1.76000 

64,148 68,487 

1.70000 1.81500 

66,035 70,563 

1.75000 1.87000 

67,921 72,638 

1.80000 1.92500 

69,808 74,713 

1.85000 1.98000 

.. 

• MA+15 MA+30 
43,394 45,281 

1.15000 1.20000 

45,439 47,356 

1.20420 1.25500 

47,481 49,432 

1.25830 1.31000 

49,526 51,507 

1.31250 1.36500 

51,571 53,582 

1.36670 1.42000 

53,612 55,658 

1.42080 1.47500 

55,658 57,733 

1.47500 1.53000 

57,695 59,808 

1.52900 1.58500 

59,744 61,884 • 1.58330 1.64000 

61,789 63,959 

1.63750 1.69500 

63,835 66,035 

1.69170 1.75000 

65,876 68,110 

1.74580 1.80500 

67,921 70,185 

1.80000 1.86000 

69,966 72,261 

1.85420 1.91500 

72,012 74,336 

1.90840 1.97000 

74,525 76,411 

1.97500 2.02500 

76,789 78,487 
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Step BA 
0 39,243 

1.00000 

1 41,009 

1.04500 

2 42,775 

1.09000 

3 44,541 

1.13500 

4 46,307 

1.18000 

5 48,073 

1.22500 

6 49,839 

1.27000 

7 51,605 

1.31500 

8 53,370 

1.36000 

9 55,136 

1.40500 

10 56,902 

1.45000 

11 58,668 

1.49500 

12 60,434 

1.54000 

13 62,200 

1.58500 

20 63,966 

1.63000 

25 65,732 

1.67500 

30 67,498 

1.72000 

Logan Education Association 
Master Agreement 2018-2021 

Salary Schedule 

2020-2021 

BA+l50 MA 
41 ,205 43,167 

1.05000 1. 10000 

43,167 45,326 

1.10000 1.15500 

45,129 47,484 

1.15000 1.21000 

47,092 49,642 

1.20000 1.26500 

49,054 51 ,801 

1.25000 1.32000 

51,016 53,959 

1.30000 1.37500 

52,978 56,117 

1.35000 1.43000 

54,940 58,276 

1.40000 1.48500 

56,902 60,434 

1.45000 1.54000 

58,865 62,593 

1.50000 1.59500 

60,827 64,751 

1.55000 1.65000 

62,789 66,909 

1.60000 1.70500 

64,751 69,068 

1.65000 1.76000 

66,713 71,226 

1.70000 1.81500 

68,675 73,384 

1.75000 1.87000 

70,637 75,543 

1.80000 1.92500 

72,600 77,701 

1.85000 1.98000 

MA+15 MA+30 
45,129 47,092 

1.15000 1.20000 

47,256 49,250 

1.20420 1.25500 

49,379 51 ,408 

1.25830 1.31000 

51,506 53,567 

1.31250 1.36500 

53,633 55,725 

1.36670 1.42000 

55,756 57,883 

1.42080 1.47500 

57,883 60,042 

1.47500 1.53000 

60,003 62,200 

1.52900 1.58500 

62,133 64,359 

1.58330 1.64000 

64,260 66,517 

1.63750 1.69500 

66,387 68,675 

1.69170 1.75000 

68,510 70,834 

1.74580 1.80500 

70,637 72,992 

1.80000 1.86000 

72,764 75,150 

1.85420 1.91500 

74,891 77,309 

1.90840 1.97000 

77,505 79,467 

1.97500 2.02500 

79,860 81,625 

2.03500 2.08000 

Page 21 



C. Rehired Retirees 

Beginning the 2016-2017 contract year any member who retired under STRS and • 
subsequently is employed in the district may be hired at a rate of pay different from his or her 
years of service as specified in the salary index contained in this agreement. Members will 
be paid at their academic training level at no less than three (3) years' experience and 
employed on a yearly basis. If employed in consecutive years, they will remain at Step 3. 
All contracts will expire at the conclusion of the last contracted teacher day, unless the Board 
acts to renew the contract on or before April 30. All rehired retirees shall be evaluated 
according to ORC 3319.111, 3319.112, and 3319.114. 

This provision and such salary and individual contract provisions with a member expressly 
supersede ORC Section 3317 .13 and all other applicable laws. 

While employed by the district subsequent to retirement, such member who is interested in 
obtaining health care benefits must opt for the health care benefits offered by the Logan­
Hocking School District or an outside source. Reemployed retirees must pay 15% of the total 
premium of such insurance. However, the Board will reimburse retired teachers choosing an 
outside source $1,500 per year. Additional benefits the retired member is eligible for include 
the Section 125 Plan, Life Insurance, and dental with the agreed upon premium sharing. 

Such retired member is not eligible to receive a severance payment upon leaving 
employment with the district, nor will he or she accrue seniority. 

This provision of the agreement and such salary and contract will not be grievable under the • 
grievance procedures on this agreement nor through any claim or action filed before the State 
Employment Relations Board (SERB) or any court of law. 

Rehired retirees shall not exceed five percent (5%) of the bargaining unit. 

D. Supplementals 

Certificated employees of the Board shall be compensated for supplemental duties according 
to the attached supplemental salary schedule, which is based on three tiers. All tiers are 
based on a 0 years experience on the salary scale. 0-4 years - BA, 5 years - BA + 150, and 
1 O+ years - MA. If 0.5 years of experience, do not round up to 1.0. 

If moving to a position of higher responsibility within the same area (i.e. Assistant Varsity to 
Varsity), bargaining unit members will be given credit of 0.5 for each year in the lower 
position. If moving to a lower position (i.e. Varsity to Assistant Varsity), all credit in the 
higher position will be honored. A move from one area to another (i.e. Football to 
Basketball) will start at the first step in the supplemental schedule. 
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SUPPLEMENTAL PAY 

• % for Supplementals with steps as follows: 
0 - 4 years - BA 

5 - 9 years - BA+ 150 
1 O+ years - MA 

ATHLETIC 

FOOTBALL 
a. Varsity 17.50% 1 position 
b. Varsity Assistant 12.00% 4 positions 
c. Freshman 10.00% 2 positions 
d. Middle School 

1. 7th grade 8.00% 2 positions 
2. 8th grade 8.00% 2 positions 

BASKETBALL (Boys and Girls) 
a. Varsity 17.50% 2 positions 
b. Varsity Assistant 12.00% 2 positions 
c. Reserve 12.00% 2 positions 
d. Freshman 10.00% 2 positions 
e. Middle School 

1. 7th grade 8.00% 2 positions 
2. 8th grade 8.00% 2 positions 

• BASEBALL and SOFTBALL (Boys and Girls) 
a. Varsity 13.00% 2 positions 
b. Varsity Assistant 9.00% 2 positions 
c. Reserve 7.00% 4 positions 

TRACK (Boys and Girls) 
a. Varsity 13.00% 2 positions 
b. Varsity Assistant 9.00% 4 positions 
c. Middle School 7.00% 4 positions 

WRESTLING 
a. Varsity 13.00% 1 position 
b. Varsity Assistant 9.00% 1 position 
c. Middle School 7.00% 2 positions 

VOLLEYBALL (Girls) 
a. Varsity 13.00% 1 position 
b. Varsity Assistant 9.00% 1 position 
c. Reserve 9.00% 1 position 
c. Freshman 9.00% 1 position 
d. Middle School 

1. 7th grade 7.00% 1 position • 2. 8th grade 7.00% 1 position 
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SOCCER (Boys and Girls) 
a. Varsity 13.00% 
b. Varsity Assistant 9.00% 
c. Reserve 9.00% 
d. Middle School 

1. 7th grade 7.00% 
2. 8th grade 7.00% 

GOLF (Boys and Girls) 
a. Varsity 9.00% 
b. Varsity Assistant 6.00% 

TENNIS (Boys/Girls) 
a. Varsity (Boys) 9.00% 
b. Varsity (Girls) 9.00% 

CROSS COUNTRY (Boys/Girls) 
a. Varsity/Middle School 9.00% 

ATHLETIC TRAINER 30.00% 

CHEERLEADER (ONE PER SEASON)* 
a. Varsity 6.50% 
b. Reserve 4.50% 
c. Freshman 4.50% 
d. Middle School 3.50% 

*Grandfather current contract holders at 2014-2015 percentage 

WEIGHT ROOM (Monthly) 
a. August - June 

BOWLING (BOYS/GIRLS) 
a. Varsity 
b. Varsity Assistant 

ADDITIONAL ASSISTANT COACH 
(Eligible to be used in any sport based on numbers) 

EVENTS MANAGER 
a. HS - Fall 

HS - Winter 
b. MS - Fall 

MS - Winter 
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1.00% 

9.00% 
6.00% 

6.00% 

4.00% 
4.00% 
4.00% 
4.00% 

2 positions • 2 positions 
2 positions 

1 position 
1 position 

2 positions 
2 positions 

1 position 
1 position 

2 positions 

l position 

2 positions (Seasonal) 
2 positions (Seasonal) 
2 positions (Seasonal) • 2 positions (Seasonal) 

11 positions 

1 position 
1 position 

Up to 2 positions 

1 position 
1 position 
1 position 
1 position 
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ACADEMIC 

INSTRUMENT AL MUSIC - Marching Season 
a. Director 20.00% 1 position 
b. Assistant Director (10 mo.) 15.00% 2 positions 
c. Assistant Director (9 mo.) 10.00% 1 position 
d. General Assistant 2.00% 1 position 

INSTRUMENT AL MUSIC - Concert Season 
a. Director 5.00% 1 position 
b. Assistant Director (10 mo.) 2.00% 2 positions 

PEP BAND 3.00% 1 position 

VOCAL MUSIC 
a. HS Vocal Music Director 12.00% 1 position 
b. HS Asst. Vocal Music Director 6.00% 1 position 
c. MS Vocal Music Director 6.00% 1 position 

THEATER 
a. HS Director of Theater 8.00% 1 position 
b. HS Assistant Director 4.00% 1 position 
c. MS Director of Theater 2.00% 1 position 
d. HS Technical Director 2.00% 1 position 
e. MS Technical Director 2.00% 1 position 

TEACHER LEADERS - CORE AREAS 
a. High School 

1. English/Foreign Language 4.00% 1 position 
2. Math 4.00% 1 position 
3. Science 4.00% 1 position 
4. Social l Studies 4.00% 1 position 
5. Intervention Specialists 4.00% 1 position 
6. Guidance 4.00% 1 position 

b. Middle School (7-8) 
1. English/Foreign Language 4.00% 1 position 
2. Math 4.00% 1 position 
3. Science 4.00% 1 position 
4. Social l Studies 4.00% 1 position 
5. Intervention Specialists 4.00% 1 position 
6. Guidance 4.00% 1 position 

c. Middle School (5 & 6) 
1. Grade 5 4.00% 1 position 

• 2 . Grade 6 4.00% 1 position 
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d. Elementary 
I. Preschool 4.00% 1 position • 2. Kindergarten 4 .00% I position 
3. Grade I 4 .00% 1 position 
4. Grade 2 4 .00% 1 position 
5. Grade 3 4.00% 1 position 
6. Grade 4 4.00% 1 position 
7. Intervention Specialists 4.00% l position 
8. Title 1 4.00% I position 

* TEACHER LEADERS - OTHER AREAS 
a. High School 

1. Elective Technology (Voe. Ed/Bus) 1.00% l position 
2. Fine Arts 1.00% 1 position 
3. Physical Education/Health 1.00% 1 position 

b. Middle School 
I. Fine Arts 1.00% 1 position 
2. Physical Education/Health 1.00% I position 

c. Elementary School 
1. Unified Arts 1.00% 1 position 

* Grandfather current contract holders at previous percentage (3%) 

JOURNALISM • a. Chieftain Advisor 10.00% l position 
b. Middle School Advisor 10.00% 1 position 

CLASS ADVISORS 
a. Senior 3.00% 1 position 
b. Junior 7.50% 1 position 
c. Sophomore 3.00% 1 position 
d. Freshman 3.00% 1 position 

YEARBOOK 
a. Aerial (HS) 10.00% 1 position 
b. Tempus (MS) 6.00% l position 

DIRECTOR OF ARTS FESTIVAL 3.00% 1 position 

WORK STUDY EVALUATOR 
a. High School 10.00% 1 position 
b. Middle School 3.00% l position 

TV·2/MEDIA 15.00% 1 position 
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STUDENT COUNCIL 
a. High School 
b. Middle School 
c. Elementary 

CAREER ED./ENRICHMENT REP 

NATIONAL HONOR SOCIETY 

RENASSIANCE COORDINATOR 

FAMILY & CONSUMER SCIENCE 
ADVISORY COUNCIL 

FAMILY, CAREER, & COMMUNITY 
LEADERS OF AMERICA 
a. High School 
b. Middle School 

KEY CLUB 
a. High School 

PROFESSIONAL DEVELOPMENT 
SCHOOLS SITE LIAISON 

ACADEMIC COACHES 

7.50% 
3.00% 
2.00% 

3.00% 

3.00% 

1.00% 

3.00% 

3.00% 
3.00% 

3.00% 

4.00% 

I position 
1 position 
As needed up to 5 positions 

1 per building 

1 position 

1 position 

I position 

1 position 
l position 

I position 

1 position 

Two positions, to be decided, will be filled by agreement of the Board and the Association 
president by reviewing proposals submitted no later than February for the following year. 

a. Math Counts 
b. Envirothon 
c. In the Know 
d. Mock Trial 
e. Battle Over Books 

1. High School 
2. Middle School 

f. To Be Determined 
g. To Be Determined 

MENTORS (For Entry Year Teachers) 

LEAD MENTOR 

ENERGY EDUC. SPECIALIST 
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3.00% 1 position 
3.00% l position 
3.00% 1 position 
3.00% 1 position 

3.00% 1 position 
3.00% I position 
3.00% l position 
3.00% 1 position 

3.50% As needed 

5.00% 1 position 

25.00% 1 position 
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SHARING OF SUPPLEMENTAL CONTRACTS 

Individuals who wish to share a supplemental may apply to the Activities Director. In the 
event the request is granted, the supplemental pay will be divided and the Treasurer's Office 
will be notified. 

SUPERVISOR FOR PROFESSIONAL INTERNS 

The Ohio Ethics Commission no longer permits colleges to compensate individual teachers 
who host teacher candidates. Per funding availability, all colleges and universities will 
instead compensate school districts. The administration will disburse funds received to those 
teachers who supervise a professional intern. 

EXTENDED SERVICE 

Only those positions that qualify for funding under the provisions of the State Foundation 
Program will be accepted as extended service positions for salary purposes in the Logan­
Hocking Local Schools. Certified employees who work on extended service shall be paid at a 
daily rate of 11183 of the regular contract salary. 

E. Insurance 

Medical 

1. The insurance carrier is to be designated by the Board. The Board shall offer employees 
their choice of two (2) health insurance plans: A Preferred Provider Organization Plan 
(PPO) and a High Deductible Health Plan (HDHP) with a Health Savings Account 
(HSA). Employees shall have a choice of plans and can enroll in either plan each year in 
January by notifying the Board by November 1 of each year of their intent to change 
plans. 

2. All members will have an opportunity to review the health insurance plan options with a 
consultant from the health insurance consortium and/or school district Treasurer' s office 
of each calendar year during open enrollment in September. 

3. The Board shall pay ninety percent (90%) per enrolled employee for health insurance 
premiums for anyone hired prior to September 27, 2011 and eighty-five percent (85%) 
for anyone hired thereafter. The following charts summarize the plan options and health 
insurance premiums during the duration of this contract. 
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LEA Plan Options 
l\1edicallnsurance • January l, 2019 

PPO HIGH DEDUCTIBLE HEALTH PLAN 

In Network Out of Network In Network Out of 
Network 

Deductibte $250/$500 $500/$1,000 $12,700/$5,400 $5,400/$10,800 

Co·insurance 80% 60% 90% 70% 

Max Out of Pocket (Ded. & Co-Ins) N/A N/A N/A N/A 

Max Out of Pocket (All) $4,000/$5,800 $8,000/$16,000 $3,500/$7,000 $7,000/$14,000 

Wellness Services 100% 100% 100% 100% 

Office Visit $35 Ded & Co-Ins Ded & Co-Ins 

Urgent Care $50 $50 Ded & Co-Ins 

Emergency Room $300 $300 Ded & Co-Ins 

• Outpatient Lab & Diagnostic 90% Co-Ins 60% Co-Ins. Ded & Co-Ins 

• 

Rx Card - 30 Day 

Single 
Family 

Generic 

Preferred Brand 

Non-Preferred Brand 

Specialty 

PPO 

Total EE Cost 
Premium (10%} 

*$717.77 $71.77 
*$1,975.62 $197.56 

$5 
$40 

$70 

25%/$250 Max 

EE Cost 
(15%} 

$107.67 
$296.34 

FSA-Annual Board Contribution 

Single 
Family 

$250 
$500 

'"-~~~~~~~~~~~~~~ ..... 
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N/A 

Single 
Family 

Ded & Co-Ins 

HIGH DEDUCTIBLE HEALTH PLAN 

Tcttal EE Cost EE Cost 
Premium (10%} (15%) 

*$597.50 $59.75 $89.63 
*$1,643.82 $164.38 $246.57 

Health Savings Account (HSA) - Board 
Contribution 

$2,025 
$4,050 

Single 
Family 

--~~~~~~~~~~~~~~ ..... 
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4. Employees taking insurance and enrolling in the PPO shall also have an IRS Section 125 
Flexible Spending Account (FSA) established by the Board on an annual basis- October • 
I through September 30. The FSA shall be in the mount of $250 for employees who elect 
single coverage and $500 for employees who elect family coverage. The FSA may be 
used for reimbursement of medical expenses which are not covered or reimbursed for the 
employee. Reimbursements shall be conditioned upon presentation of necessary 
documentation, e.g., receipts, of the expense. Employees shall have the option to elect 
one hundred percent (100%) of the FSA to be dedicated to pay for the employee's share 
of the health insurance premium. The Board shall comply with all IRS regulations 
regarding flexible spending accounts and insurance. The Board will fund FSA 
contributions on a monthly basis. 

5. For those members choosing the High Deductible Health Plan (HDHP), the Board will 
contribute annually towards a Health Saving Account (HSA) in the amount of four 
thousand and fifty dollars ($4,050) for a family plan and two thousand and twenty-five 
dollars ($2,025} for a single plan. For calendar year 2019 the funding will occur on the 
first business day in January. For calendar year 2020 and subsequent years the funding 
will occur seventy-five percent (75%) on the first business day in January and twenty­
five percent (25%) on the first business day in July. 

6. Additionally, five hundred dollars ($500) shall be contributed to the employee's HSA 
following written verification by a primary care provider of completion of a routine 
physical for the employee if on a single plan or a routine physical for both the employee 
and spouse if on a family plan. The five hundred dollars ($500) cannot be partially paid 
and two (2) physicals must be completed for any employee enrolled in a family plan to be • 
eligible for the five hundred dollars ($500) additional contribution. Contributions will be 
paid in January for written verification received by December 1 (June-November) and 
July for those submitted by June (December-May) of each year. 

7. Coverage for new members will be effective the first day of the month following their 
first day of employment. 

8. The Board recognizes that a collaborative effort among all Logan-Hocking School 
employees is essential. Therefore, a Labor-Management Health Insurance Committee 
will be formed in order to discuss, evaluate and recommend options for employee health 
insurance. This committee will meet at least annually. In the event that health insurance 
premiums increase by more than ten percent (10%) in any one (1) year, the committee 
shall meet to review the data and to consider cost-containment alternatives. 

9. Members of the same household with both spouses employed by the Board shall only be 
covered by the most cost-effective plan for the District. Said members shall not be 
entitled to participate in the health insurance Opt-Out incentive plan pursuant to the 
related paragraph of this article. 

Life Insurance 

The Board will provide $50,000 of Life [nsurance for all bargaining unit members. 
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Dental Insurance 

The Board will pay 90% of the insurance premium. The insurance carrier is to be 
designated by the Board. 

Vision 

The Board will offer vision insurance as a voluntary, employee paid, payroll deduction. 

Internal Revenue Service Section 125 Plan 

1. Effective September 1, 1997, the Board shall apply that part of the teacher's salary which 
is the teacher's participation in the monthly health benefits premium so as to tax shelter 
that participation. Voluntary employee payroll deductions for health insurance premiums 
will also be tax-sheltered. The Board shall comply with IRS and Federal law regulations 
in doing so. 

2. A Section 125 Flexible Spending Account (FSA) shall be available to each eligible 
employee. Participation in such account shall be at the option of each individual 
employee. 

Part-time Unit Members 

I. Unit members working on a part-time basis are entitled to all benefits and provisions 
under this negotiated agreement with the stipulation that said benefits shall be earned and 
utilized on a proportionate basis as the hours worked (see below). 

Individual's Contract Salary 
Salary ( 183 days) 

2. Any part-time employee who is required to pay a portion of an insurance premium must 
do so through payroll deductions. Deductions shall be made for Board-approved 
insurance plans only. 

3. Anyone assuming a part-time position will have benefits computed according to the 
above formula. 

F. Reimbursement for Traveling Teachers 

1. Teachers who have regular assignments in more than one building or by the nature of 
their assignments must travel during their regular day shall be reimbursed at the IRS 
approved rate per mile; mileage will be measured from the first school assigned for the 
day to the final school for the day. Teachers who are required to pick up necessary 
educational materials from a school prior to reporting to a teaching assignment at a 
different school will be reimbursed for mileage beginning with the school at which the 
materials are stored . 
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2. Teachers will submit travel vouchers on the final regularly scheduled school day of each 
month. In the event that a teacher is not in attendance on said day, he/she will submit said • 
voucher on the first day he/she is back in attendance. 

3. Payment of Board approved reimbursement for traveling teachers will be made as 
follows: 

a. Teachers entitled to reimbursement for approved travel expenses totaling $25.00 or 
more will be paid no later than the fifteenth of the month following the submission of 
the voucher. 

b. Teachers entitled to reimbursement for approved travel expenses totaling, in the 
aggregate, less than $25.00 will be paid for those expenses at the time of the final pay 
for that school year. 

G. Retirement 

1. Certificated employees shall receive severance pay upon retirement from active service 
with the Logan-Hocking Local School District as follows: 

a. Certificated employees retiring during the first year in which the member becomes 
eligible for retirement will receive fifteen (15) days in addition to b, c, d, or e below. 
The first year of eligibility for retirement means the year in which the employee 
becomes eligible for retirement benefits under STRS regulation. Employees retiring 
at any other time will receive a maximum benefit as described below. 

b. Certificated employees with thirty (30) or more years of service with the Logan­
Hocking Local School District shall be paid one-fourth (1/4) of their accumulated 
unused sick leave with a maximum based upon one-fourth (1/4) of 320 days (80 days 
maximum). 

c. Certificated employees with twenty (20) or more years of service with the Logan­
Hocking Local School District, shall be paid one-fourth (114) of their accumulated 
unused sick leave with a maximum based upon one-fourth (114) of 240 days (60 days 
maximum). 

d. Certificated employees with ten ( 10) or more years of service with the Logan­
Hocking Local School District, shall be paid one-fourth (1/4) of their accumulated 
unused sick leave with a maximum based upon one-fourth (1/4) of 160 days, not to 
exceed 40 days. 

e. All other certificated employees shall be paid, as retirement pay, one-fourth (1/4) of 
the certificated employee's accumulated unused sick leave with a maximum based on 
one-fourth (1/4) of 80 days, not to exceed 20 days. 

f. Employees, where accumulated sick leave exceeds 320 days, will be paid their per 
diem rate for days in excess of 320. 
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2. Payments under this provision shall be based on the certificated employee's per diem rate 
at the time of retirement. 

3. In order to qualify for retirement pay under this section, written evidence of the 
employee's approval for retirement benefits from STRS must be received by the 
Superintendent within 120 days from the date of separation of service with the Logan­
Hocking Local Schools. The payment of retirement pay shall be made only once to any 
one employee and shall result in the cancellation of all accumulated sick leave. 

4. Employees who notify the Board of Education of their retirement by February 1 of the 
year in which they plan to retire, and who work through the end of the school year, shall 
receive a one-time payment of $1 ,000.00. Notification of retirement is irrevocable except 
at the discretion of the Board. 

5. In the event of the death of an employee who would have qualified for severance, 
payment shall be made to the employee' s estate or heirs. 

H. STRS Pick-up Through Salary Reductions 

1. The Board of Education agrees to deduct from the gross earnings of each member of the 
bargaining unit that amount detennined to be the contribution to the State Teachers 
Retirement System. Amounts so paid will be designated as employee-paid retirement 
contributions and will be excluded from the employee's gross earnings for Federal and 
State income reporting and withholding tax purposes so long as such reporting and 
exclusion are in compliance with Federal, State and local tax law and regulations. 

2. The Association and Board agree that any salary reduction necessary to comply with this 
provision is a proper, lawful and uniform salary reduction. 

I. Tuition Reimbursement Program 

1. The Board of Education will appropriate the sum of $75,000 per school year for the 
purpose of reimbursing teachers for the tuition cost of graduate study undertaken in 
accordance with the provisions of this section. 

2. Teachers may be reimbursed for the actual cost of graduate study in Board approved 
courses of study leading to a Master's Degree. Teachers completing coursework beyond 
the Master's Degree may be reimbursed for actual cost of post-graduate study (graduate 
level courses). Reimbursement will be at a rate not exceeding exceeding $275.00 per 
quarter hour or $400.00 per semester hour for all courses successfully completed 
provided that no teacher shall be entitled to reimbursement in the amount in excess of 
$4,800.00 in any year and further provided that the aggregate amount paid in any one (1) 
year by the Board of Education shall not exceed the sum of$75,000. 

3. Teachers may be reimbursed for the actual cost of undergraduate study in LPDC 
approved courses of study at a rate not exceeding $15.00 per quarter hour or $22.50 per 
semester hour for all courses successfully completed provided that no teacher shall be 
entitled to reimbursement in the amount in excess of $250.00 in any year and further 
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provided that the aggregate amount in any one (1) year by the Board of Education shall 
not exceed the sum of $3,000. 

4. The following limitations will apply: 

a. An employee must work in the District for one (1) school year in order to be eligible 
for any tuition reimbursement. 

b. Reimbursement shall be paid not later than thirty (30) days after presentation of a 
transcript or other evidence of satisfactory completion of the course. 

c. Applications for participation in this program must be filed in the Superintendent's 
office during the time frames indicated in this sub-paragraph. Additionally, 
applications may only be filed for the school term indicated after the various time 
frames. 

Aug. 1 - Nov. 30 - Session 1 
33.3% of total funds will be distributed. 

Dec. 1 - Mar. 31 - Session 2 
33.3% of total funds, plus carry-over funds will be distributed. 

April - July 31 - Session 3 
33.3% of total funds, plus carry-over funds will be distributed. 

d. Funds will be equally distributed each distribution period based on the total number 
of hours requested. The amount per hour in Paragraph 2 will not be exceeded. 

e. Any teacher who receives reimbursement under this provision agrees to be available 
for employment in the Logan-Hocking Local School District for a period of four (4) 
years thereafter. In the event the teacher resigns or is terminated from his or her 
employment prior to that time, the Board may deduct the cost of graduate study paid 
that teacher at the following rate: 

Years of Service Completed 
After Graduate Stipend 

0 - 2 Years 
2+ -4 Years 

Percent of Cost Deducted 
From Final Pays 

100% 
50% 

f. Any funds collected or carried over will be added to the next year's appropriation 
under this agreement. 

J. Payroll Deductions 

1. The employer agrees to deduct from the wages of any employee-member of the 
Association, the dues, initiation fees, and assessments of the Association, upon 
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presentation of a written deduction authorization from any member of the Association. 
This deduction shall be without cost to the Association or the member . 

2. Deductions of the annual dues and assessments will be made in as nearly equal pay 
period installments as possible during the school year and in an amount determined by 
the Association. Deductions shall begin with the first pay period in October and continue 
for fourteen (14) pays. Any member hired or becoming eligible for membership after 
October 1 shall be entitled to payroll deduction of dues on a schedule determined by the 
Association Treasurer and the individual member. 

3. All monies deducted for such purposes shall be transmitted to the Association at the end 
of each month. 

4. In the event an employee cancels his or her membership outside the cancellation period 
defined in Article Vil, the District Treasurer shall continue to deduct all owed and 
remaining dues from the employee's checks for the remainder of the dues deduction 
schedule. 

5. In the event an employee severs employment, the District Treasurer shall deduct all owed 
and remaining dues from the employee's final check. 

6. A member who wishes to cancel payroll deduction of dues may do so by notifying the 
Association Treasurer and District Treasurer, in writing, not less than two (2) weeks prior 
to the effective date of the payroll change . 

7. Health insurance may be authorized for payroll deductions to the Treasurer of the Board 
of Education by a member. Further, members may authorize, in writing, additional 
deductions for contributions to any of the following: 

a. F.C.P.E. 
b. U.S. Savings Bonds 
c. B.Y.F. 
d. L.E.A. Scholarship Fund 
e. Ohio Public Employees Deferred Compensation Program 
f. OASBO 457(b) Deferred Compensation Plan 
g. United Way 
h. Credit Union 
t. A.C.E. 
J. STRS Purchase Service Credit 
k. Other Board of Education held Scholarships 

8. Deductions will not be made for annuity contracts with new annuity companies (those 
companies not having an annuity contract with a teacher in the Logan-Hocking Local 
School District as of the effective date of this agreement) unless 10 or more employees 
request annuity deductions for that annuity company. 

9. The Treasurer will directly deposit paychecks of members of the bargaining unit. Payroll 
stubs will be mailed to employees . 
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K. Event Passes 

Bargaining unit members will receive free general admission to all home athletic events upon • 
presentation of their district photo identification. 

L. Certification/Licensure Cost Reimbursement 

1. The Board shall reimburse bargaining unit members for all costs assessed by the Ohio 
Department of Education for the renewal of up to two (2) teaching certificates/licenses 
being used for employment in the Logan-Hocking School District. 

2. The Board shall also reimburse the cost for any background checks (BCI, FBI, etc.) 
required by the ODE or the school district relative to the certification/licensure renewal 
process. 

A. Association Leave 

ARTICLE XIII 
LEAVE PROVISIONS 

I. Officers and/or delegates of the Association will be granted leave to attend district, state, 
or national teachers' association meetings, or conduct other Association business in 
accordance with this policy. A cumulative total of forty ( 40) paid days of such leave will 
be available each school year. Except in cases of emergency, Association officers and/or 
delegates will notify the Superintendent, or his/her designee, at least five (5) work days in 
advance of the day for which Association Leave is requested. All expenses incurred in 
connection with Association Leave will be paid by the Association, excluding pay for 
substitutes. 

2. Bargaining Unit Members elected to State or National offices shall be allowed an 
additional nine (9) days. The Board shall pay for the first seven (7), the Association for 
the last two (2). 

B. Jury Duty Leave 

When it becomes necessary for a teacher to accept jury duty, the teacher shall be paid 
his/her regular salary for the time spent serving jury duty. A teacher serving jury duty 
shall submit any compensation received to the Treasurer's office of the Logan-Hocking 
Local School District. Such leave shall not be deducted from any other type leave. 

C. Military Leave 

Military Leave will be granted to teachers pursuant to the ORC. Upon return from such 
service, restoration to employment shall be as provided by Section 3319.14, ORC. 
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D. Personal Leave 

1. An employee may be absent for the purpose of conducting personal business, as provided 
below, that cannot be conducted at times other than such employee's regularly scheduled 
work day. Said paid absence shall not exceed three (3) days per school year, shall be 
unrestricted, and shall not be deducted from sick leave. 

2. Personal Leave may not be used on the first or last teacher day of the school year or 
during a professional development day, except under unusual circumstances at the sole 
discretion of the Superintendent or his/her designee. 

3. An employee must submit a written request for Personal Leave at least five (5) days in 
advance of the taking of Personal Leave, or Personal Leave will not be granted. 

4. If the Superintendent or his/her designee, in his/her sole discretion, determines that 
circumstances beyond the employee's control prevent advance written request for, and 
written approval of, Personal Leave as required above, then the Superintendent or his/her 
designee may, in his/her sole discretion, grant an oral and/or late request. A written 
explanation shall be submitted at the earliest practical time, in no event later than five (5) 
days after the last day of absence. A report of such absence, signed by the employee and 
the Superintendent or his/her designee, shall be filed with the Treasurer within five {5) 
days following the last day of absence. 

5. A request for Personal Leave must be made pursuant to paragraph 3. Such a request must 
be granted to any teacher unless more than 5% of the teachers in that teacher's building 
have previously applied for such leave for the same day. 

6. Unused Personal Leave shall be converted to Sick Leave at the end of each school year. 

E. Child Care Leave (Birth of a Child/Adoption) 

1. Leave without pay for a period of up to two {2) years will be granted a member 
requesting child care leave. The term of the leave shall be scheduled to the extent 
possible, to cause the least disruption to the educational program and may, as 
recommended by the Superintendent, be for the remainder of the school year and may be 
extended for an additional school year upon application for extension. 

2. Application for Child Care Leave shall be made in writing and shall advise the Board of 
Education of the commencement of the leave as far in advance as possible. The 
application shall be filed with the Superintendent. 

3. For purposes of paragraph E of this provision, "Child Care Leave" is available to a 
teacher who is the mother or father of a child (by birth or adoption) and who is directly 
and immediately responsible for the full-time care of that child. 

4. Child Care Leave shall be granted without pay . 
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5. A teacher on Child Care Leave shall have the right to maintain in force health and life 
insurance benefits, pending approval and subject to the conditions of the carrier(s) 
involved. The teacher shall pay 100% of the premiums, in advance, directly to the • 
Treasurer of the Board of Education by the first of each month. Failure to pay such 
premiums by the first of each month shall void the teacher's right to maintain insurance 
benefits for the duration of her leave. 

6. No teacher shall return to service prior to the expiration date of such leave without the 
approval of the Superintendent. Any teacher who does not return to service at the stated 
termination date of such leave shall be deemed as having abandoned his/her contract and 
all rights and privileges of employment shall thereupon be extinguished. 

7. A teacher on Child Care Leave shall notify the Superintendent by July l 0 of the teacher's 
intent to return to duty, request additional leave or resign from service. 

8. Upon return the teacher shall be assigned to a position for which he or she is certified and 
shall resume the remaining portion of the contract after deduction of the term of the leave 
of absence. 

F. Professional Leave 

1. Professional Leave with pay may be granted by the Superintendent or his/her designee in 
accordance with the following policy adopted pursuant to the ORC Section 3313.20. For 
the purpose of authorizing attendance at professional meetings, the words "professional 
meetings" shall mean any gathering at which the content leads itself to increasing the • 
knowledge of the participant in his/her assigned teaching field or supplemental duties in 
such a way as to make that individual more valuable to the school system. The teacher 
shall submit a request for Professional Leave to the Superintendent's office no less than 
fifteen (15) school days before the date of the requested leave. The Superintendent or 
his/her appointed designee shall notify the teacher in writing of his/her decision within 
ten (10) school days after the receipt of the request for leave. The time limits for 
submitting a request for leave may be waived by the Superintendent or his/her designee at 
his/her discretion. 

2. If the request for leave is denied, the notice will include a reason or reasons for denial, 
provided however, the denial of Professional Leave will not be subject to review through 
the grievance procedure. 

3. Upon submission by the teacher on approved expense forms and approval by the Board 
of Education, the teacher will be reimbursed for the reasonable and necessary costs of 
transportation, hotel bills, meals and registration connected with the leave. 

4. A teacher will write a report regarding the information gained from the meeting within 
one month following the leave. 
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G. Sabbatical Leave 

1. Sabbatical Leave will be available to members of the bargaining unit who are qualified to 
the following provisions: 

a. No leave will be granted unless the Board has approved a written plan of professional 
improvement submitted by the teacher. Such plan must include full-time attendance at 
an accredited college or university. 

b. No Sabbatical Leave shall be granted to any teacher who has not been a full-time 
employee for at least seven {7) years in the Logan-Hocking Local Schools. 

c. A request for leave must be submitted by March 31, immediately preceding the leave. 

2. All Sabbatical Leave granted shall be under the following conditions: 

a. No Sabbatical Leave shall exceed one (I) school year in length. 

b. No more than three (3) percent of the instructional staff may be on Sabbatical Leave 
simultaneously. Requests for Sabbatical Leave may be denied if the Board determines 
that a particular school or curriculum area would be adversely affected by the absence. 

3. Payment to teachers on Sabbatical Leave will be according to the following provisions: 

a. Teachers on Sabbatical Leave shall be paid a part salary equal to the difference 
between his/her regular salary and the salary of the replacement. If no replacement is 
necessary, the teacher shall be paid a part salary equal to the difference between 
his/her regular salary and that paid a beginning teacher without experience and with a 
Bachelor's Degree as set forth in the adopted salary schedule. 

b. The teacher may continue to participate in medical, dental, and term life insurance by 
paying, in advance, the full premiums for such coverage, provided that the insurance 
carrier permits such participation. 

Miscellaneous: 

a. A second Sabbatical Leave, according to the provisions of the Article, may be granted 
to teachers who have been full-time employees of the Logan-Hocking Local Board of 
Education for ten (10) years following the first Sabbatical Leave. 

b. Denial of any request for Sabbatical Leave will be explained in writing to the teacher. 

c. Upon return, the teacher shall resume the remaining portion of his/her contract after 
the deduction of the term of the leave of absence and the teacher shall be assigned to 
a position for which she/he is certified . 
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H. Assault Leave 

1. Any certificated teacher of the Logan-Hocking Local Board of Education who is • 
assaulted while in the course of such teacher's employment and is temporarily disabled by 
any injury from such assault, shall remain on the payroll as a regular employee and shall 
receive all benefits as if on sick leave as hereinafter provided. The certificated employee 
shall apply for Workers' Compensation. If Workers' Compensation benefits are paid, the 
Board shall pay to the employee the difference between the benefits received and the 
employee's regular salary. On those days that payment is made to the injured employee 
by the Bureau of Workers' Compensation, there shall be no deduction from the 
accumulated sick leave of the certificated employee. Assault Leave as provided herein 
shall not exceed more than thirty (30) days from the date of injury and shall terminate at 
such time Workers' Compensation payments are terminated, whichever comes first. In 
the event of an assault, the Bargaining Unit Member shall notify the immediate 
supervisor and shall notify the appropriate law enforcement agency. 

I. Sick Leave 

1. Teachers shall accumulate sick leave at the rate of one and one-quarter ( 1.25) days for 
each completed month of service. Sick Leave may be used, upon approval of the 
responsible administrative officer, for absence due to personal illness, pregnancy, 
adoption (after custody), injury, or exposure to contagious disease which could be 
communicated to others, and for absence due to pregnancy, adoption (after custody), 
illness, injury, or death in the employee's immediate family. 

2. The definition for immediate family as used in this Article shall be: father, mother, • 
brother, sister, son, daughter, husband, wife, grandmother, grandfather, grandson, 
granddaughter, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, 
or sister-in-law, of said employee and such other relatives or persons not listed above 
who make their home with the bargaining unit member or who, by reason of special 
circumstances, stand in the place of the above enumerated individuals, or other family 
members with Superintendent approval. 

3. In the case of death, this definition shall be expanded to include the "Immediate Family" 
of the spouse. One day of sick leave may be used in the case of death of a person not 
included in the definition of "Immediate Family". Additional days may be granted at the 
discretion of the Superintendent. 

4. Seven (7) days Sick Leave shall be advanced to each teacher at the time of the teacher's 
initial employment with the Logan-Hocking Local School District. This advance of Sick 
Leave will be charged against that teacher's accumulated Sick Leave. 

5. Unused Sick Leave shall be cumulative up to 360 days. 

Verification - The Board of Education may require a teacher to furnish a written signed 
statement on a form or forms provided by the Board to justify the use of Sick Leave. If 
medical attention is required, the employee's statement shall list the name and address of the 
attending physician and the dates when consulted. Falsification of a statement may be 
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grounds for suspension or tennination of employment under sections 3319.081 and 3319.16 
of the ORC . 

Sick Leave Transfer - When a bargaining unit member has exhausted all of his/her 
accumulated sick leave and additional days are still needed, then he/she may request through 
the Association that the additional days be transferred from other bargaining unit members' 
accumulated sick leave. The Association shall establish an internal policy to administer such 
a transfer. The Association shall notify, in writing, the Treasurer of the Board; the number of 
days to be deducted, from whom, and the person receiving the transferred days. Included in 
the notice shall be a signed statement by the bargaining unit member involved authorizing the 
Board Treasurer to transfer the days. Donation shall be limited to five (5) days per 
bargaining unit member per school year. Sick leave transferred to another member shall be 
counted as a day against sick leave in paragraph G. Sick leave days transferred then returned 
prior to the end of the current fiscal year will not be counted as a day against sick leave in 
paragraph G. Any teacher who has received sick leave transfer days under this provision 
agrees to be available for employment in the Logan-Hocking Local School District for a 
period of two years thereafter. In the event the teacher resigns his or her employment prior to 
that time, the Board shall deduct the teacher's per diem for the number of days transferred. 
Leaving the district for disability and/or any other reason directly related to the illness shall 
be the only exceptions. 

Absence Report Procedure - Any employee who intends to utilize a sick leave day will 
contact his/her building principal to notify of his/her absence . 

J. Leave of Absence 

1. Leaves of Absence for certificated personnel may be applied for by filing with the 
Superintendent a letter requesting the leave together with reasons for the request. 

2. The Board of Education may grant the Leave of Absence for the period requested or for 
such other period as it deems appropriate but not to exceed two years. 

3. Leaves of Absence are without pay or other benefits except that an employee may, upon 
payment of the entire monthly premium amounts as due, request the continuation of 
insurance benefits. Such benefits will be subject to approval by the insurance carrier. Any 
employee requesting the continuation of insurance must notify the treasurer at or before 
the commencement of the leave. 

K. Family and Medical Leave 

1. Not withstanding other provisions of this agreement, the Board agrees to abide by the 
provisions of the Family and Medical Leave Act of 1993. The parties to this agreement 
agree that all benefits guaranteed by the Act will be provided to employees covered by 
this agreement. Any alleged violations of the Act may be processed as grievances using 
the procedure herein. Pursuit of such a grievance in no way prevents an employee from 
enforcing their rights under the act as provided by law . 
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2. Eligibility - An employee must have worked 1250 hours with the Logan-Hocking Local 
School District in the 12 month period preceding leave to be eligible for benefits under • 
the Act. 

3. Leaves granted under the Act shall be granted upon request at the expiration of those 
granted under the Family and Medical Leave Act. Return from any unpaid leave shall be 
under the same terms as those provided for under the Family and Medical Leave Act. 
However, eligible employees may choose to substitute paid leave granted by other 
provisions of this agreement for all or part of the unpaid leave granted under this article. 

4. The year begins the date a leave is started. 

ARTICLE XIV 
JOB SECURITY 

A. Vacancies, Transfers, and Promotions 

Voluntary Transfers 

1. Any time a vacancy occurs the Superintendent or his/her designee shall notify the 
certified staff. During months school is in session, such vacancies will be posted in each 
building; during the summer months such vacancies will be posted to the district web-site 
and on the information voice mailbox of the Board Office phone system. Vacancy 
notices will be provided to the LEA President. Ten (10) days prior to the first (1st) day 
of the teachers' school year, the Superintendent has the option to fill positions at his/her 
discretion. 

2. Teachers who desire a change in grade and/or subject assignment or who desire to 
transfer to another building may file a written statement of such desire with the 
Superintendent not later than five (5) working days after posting. In cases of urgent 
necessity, the Superintendent may fill a vacancy within the five (5) day period. 

3. Mid-year vacancies shall be filled by bid of bargaining unit members. If the selected 
applicant cannot be logistically placed at mid-year, then the applicant shall assume said 
position at the beginning of the next year. In the event the mid-year vacancies must be 
filled by interim personnel, such person shall relinquish the position to the selected 
applicant at the beginning of the next school year. A displaced teacher under this 
provision shall receive all benefits of Article XVI (RIF). 

4. In acting on requests for voluntary reassignment and/or transfer, the Board shall only 
consider the following criteria: 

a. Proper certification and licensure as required by the Ohio Department of Education. 
(Any and all certifications and licensures that the Ohio Department of Education 
deems as proper certification and licensure for a position shall be considered equally.) 

b. Teacher experience at grade level and/or subject area. 
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c. District seniority. District seniority shall be defined as continuous, uninterrupted 
employment in the Bargaining Unit. 

d. Where the foregoing factors are substantially equal, the determining factor shall be 
based on the Superintendent's discretion following an interview of all applicants. 

Involuntary Reassignments 

1. Members of the bargaining unit who are involuntarily reassigned to a different building 
or teaching position (elementary - grade level and/or area of certification; middle school 
- content area and/or grade level; high school - department) will be notified of the 
reassignment in writing by certified mail. The written notification shall include reasons 
for transfer. If the reason for the reassignment is due to unsatisfactory performance, it 
must have been referenced and noted in the teacher's most recent evaluation. Reasons 
for reassignment shall not be based solely on student test scores. Such members may 
request a meeting with the Superintendent to discuss the transfer and may have an 
Association Representative present at such meeting. 

2. Bargaining unit members being transferred as a result of demographic changes shall be 
based upon seniority. 

a. For the purpose of this Article, seniority shall be defined as continuous, uninterrupted 
employment in the bargaining unit. 

b. The bargaining unit member having the least seniority shall be displaced unless a 
more senior teacher in the same grade level (elementary) or subject area (middle and 
high school) volunteers to be displaced. 

c. The displaced teacher shall have the right to either take the position of the teacher 
with least district-wide seniority for which he or she is qualified or bid on all other 
posted vacancies. 

3. Members of the bargaining unit who are involuntarily reassigned after August 1 will be 
granted two (2) days extended service for the purpose of preparing for the reassignment. 

4. Extended Service shall be defined as, for purposes of this Article, 2/183 of regular 
contract salary. 

Promotions 

1. Promotional positions are defined as positions paying a salary differential and/or 
positions on the administrative /supervisory level, including but not limited to positions 
such as assistant principal, principal, coordinator, project director, but excluding the 
positions of Superintendent and Assistant Superintendent. 

2. The Superintendent shall post a notice in each school of any administrative/supervisory 
vacancy. Such notice shall include the duties, compensation and qualification for the 
position. A copy of said notice will be given to the Association at the time of the posting . 
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3. Teachers who desire to apply for such positions shall submit their applications, in writing, to 
the Superintendent not later than five (5) days after posting. 

B. Reduction in Staff 

1. The employment contracts of teachers may be suspended, pursuant to section 3319.l 7, 
ORC, when the position to which such teachers are assigned or eliminated as a result of 
any of the following: 

a. Insufficient funds available to the Board. The Board shall meet with and seek input 
from the Association prior to taking action; 

b. A reasonable reduction in pupil enrollment; 
c. The suspension of schools; 
d. Territorial changes affecting the school district; 
e. Return to duty of regular teachers after leaves of absence. 

2. If the Board is contemplating the lay-off (suspension of employment contracts) of any 
teachers, it shall so notify the Association at least thirty (30) days before the proposed 
effective date of the lay-off, except in cases of emergency. Such notice shall be in writing 
and shall include the specific positions to be affected, the proposed time schedule, and the 
reasons for the proposed action. Within fifteen ( 15) days after receiving the aforesaid 
notice, the Board shall, if requested to do so, grant the Association the opportunity to 
appear before the Board to present written and oral arguments concerning the reduction 
in force. If the contemplated lay-off is as a result of insufficient funds available to the 
Board, the Board shall, in connection with said appearance, make available to the 
Association all relevant data at Board expense. 

3. Every teacher's name shall appear in order of seniority on a list for his or her area(s) of 
certification. Teachers with continuing contracts shall be deemed senior to all teachers on 
limited contracts. 

Teachers rated "Developing," "Skilled," or "Accomplished" through the evaluation 
procedure shall be considered "Effective" and "comparable" to the rest of the bargaining 
unit for the purpose of reduction in force. 

Teachers rated "Ineffective" through the evaluation procedure shall no longer be 
considered "comparable" to the rest of the bargaining unit for the purpose of reduction in 
force. 

Selection of teachers to have their contract suspended for the purpose of a reduction in 
force shall be based on "comparable" evaluations in the following order: 

a) Ineffective by seniority 
b) Effective by seniority 

Recall of teachers affected by the reduction in force shall be in the reverse order of the 
layoff. 
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4. Any teacher who is laid off shall be notified, in writing, at least thirty (30) days before 
the effective date of the lay-off, except in cases of emergency. Such notice shall include 
the proposed time schedule and the reasons for the proposed action. 

5. For purposes of this Article, seniority shall be computed from a teacher's date of 
continuous, uninterrupted employment in the bargaining unit. Seniority shall continue to 
accrue during all leaves of absence including disability retirement for up to five (5) years. 
When seniority is equal, upon consultation with the Association, the teacher to be laid off 
shall be determined by the Superintendent. 

6. Upon the giving of notice as provided in section 2 of this article, the Superintendent shall 
cause a list to be posted in each school building, showing the seniority of each teacher 
employed by the Board and shall promptly cause the posting of any changes in said list. 
A copy of such list and all changes thereto shall be given to the President of the 
Association and/or his/her designated representative. 

7. A teacher who is laid off shall remain on the recall list for 24 months after the effective 
date of his/her lay·off unless he/she: 

a. waives his/her recall rights in writing; 
b. resigns; 
c. fails to accept recall to the position that he/she held immediately prior to the lay-off 

or to a substantially equivalent position; 
d. fails to report for work in a position that he/she has accepted within ten days after 

receipt of the notice of recall by registered or certified mail, unless such employee is 
sick or injured. If a teacher has secured temporary employment elsewhere, he/she will 
be allowed a reasonable amount of additional time before being required to report to 
work. 

8. When there is a vacancy in a bargaining unit position, that teacher with the most seniority 
among those teachers laid off and certificated for the position shall be recalled by the 
Board at the same seniority, level of salary and fringe benefits as he or she would have 
received if the lay-off had not taken place; provided, however, that such teacher shall not 
be granted service credit, for salary purposes, for such time such teacher's contract was 
suspended. No new teachers may be hired by the Board for any position as long as there 
is an eligible teacher certificated for the position on the recall list as provided in Sections 
7, 8 and 9 of this article. 

9. Notice of recall shall be given in writing and sent by certified mail to the last address 
given to the Board by the teacher. A copy of the notice of recall will be given to the 
Association. If a teacher fails to respond within ten days after receipt of the above notice 
of recall, he/she will be deemed to have refused the position offered . 
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C. Sub-contracting 

The Board of Education will not subcontract regular teaching or supplemental contract 
duties currently being performed by bargaining unit members without first posting those 
duties as provided in Article XV of the Master Agreement. Any new teaching or 
supplemental positions will also be first posted in accordance with the Master 
Agreement. This provision does not apply to student teaching and intern programs. 

ARTICLE XV 
TERMS AND CONDITIONS 

A. Length of School Year and Day 

School Year 

1. The calendar adopted by the Board shall not exceed one-hundred eighty-three (183) days. 

2. The Board shall have the right and hereby reserves the right to adopt and adjust the 
calendar to provide for emergencies and make-up days. Furthermore, if the State of Ohio 
mandates additional teacher days, bargaining unit members shall be compensated 
additionally at their regular daily rate for up to four ( 4) days beyond the negotiated school 
year. In the event that more than four (4) additional days are mandated, the parties agree 
to reconvene to negotiate compensation. A teacher-day shall be only those days counted 
as in session and days designated as record days, in-service days and other days by the 
Board for teacher attendance. 

3. A committee consisting of two people appointed by the Superintendent and three LEA 
members appointed by the Association President shall meet in March each year to 
construct a school calendar for two (2) years hence. 

4. The calendar shall include: 

a) At least five (5) designated make-up days, which may include Spring Break, 
President's Day and days at the end of the year. 

b) Staff professional development days 
c) Non-workdays will include a minimum of one (1) fair day, Labor Day, Veteran's 

Day, Christmas Vacation, New Year's Day, Martin Luther King Day, Good 
Friday, and Memorial Day. 

5. The Superintendent shall submit the calendar to all bargaining unit members no later than 
April 15 of each year. 

6. Except in case(s) of emergency when it is necessary to adjust the calendar to provide 
additional make-up days, the committee designated in Paragraph 3 above shall develop 
the calendar. If the Board adopts an alternative calendar, the parties shall meet within 
five (5) working days to negotiate the effects. 
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7. In case(s) of emergency circumstances, if the Board unilaterally adopts a change in the 
calendar, the Association reserves its right to negotiate the effects of that change. 

8. Members do not have to make up the first five (5) calamity days. 

9. Members will not be required to report to work when the Board has declared a calamity 
day. In the event of a school delay and students are not required to report to school, staff 
members are to use caution and arrive to work as close to the members' start time as 
possible. If the Board declares an early release due to weather, staff members may leave 
once all of the students are gone. 

School Day 

1. Each member of the professional staff shall be on duty before and after regular school 
hours long enough to plan and carry out his/her individual professional responsibilities. 

2. The school day shall not be in excess of seven hours plus a one-half hour duty free lunch 
period. The seven hour day may include time spent before and after the organized student 
school day. 

3. The principal of each building is responsible for organizing the time schedule for his/her 
building within the framework of the above policy, with the exception of necessary 
faculty, grade level, and department meetings . 

B. Class Size 

1. A reasonable effort will be made to maintain the pupil-teacher ratio as set forth by the 
minimum standards of the North Central Association of Colleges and Secondary Schools. 

2. Class size and teaching load shall be assigned in an equitable manner by the 
Superintendent and Principal. 

3. In order to allow flexibility in balancing classes, in grades K-6 there may be reasonable 
exceptions to class sizes during the first ten student days of the school year and for the 
first ten student days of each semester in grades 7-12. During this period, the section shall 
not apply. 

a. Let N=25 (K-6) 
Let N=30 (7-12) 

b. The number N will be used to limit the students in regular education. 

c. In any classroom with more than N students the teacher will be paid per instructional 
minute. 

d. Instructional minutes reimbursed may not exceed 420 minutes. This represents the 
current negotiated 7-hour teacher work day . 
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e. Base-:- 170 x 1/25 -:- 420 = rate per instructional minute 

f. Teachers qualifying for extra pay must complete online spreadsheet and submit to • 
building principal for approval on the Friday ending each pay period. Late forms will 
not be accepted, except at the sole discretion of the Superintendent or his/her 
designee. 

g. Secondary Teachers (7-12) shall not have more than the accumulative number of one 
hundred and seventy-five (175) students per day, excluding Band, Choir, Music, 
Media, Physical Education, Computer, and Art. The number of students per class 
shall not exceed 30, excluding Band, Choir and Media. 

h. Elementary specialists shall not have more than 30 students per class. 

i. A committee composed of two (2) administrators and five (5) bargaining unit 
members (LEA President, Art, Music, Physical Education, and Technology) will meet 
no later than August I 51 of each year to review schedules and class size. 

J. This section shall not apply in cases where: 

• additional teachers have been employed to help reduce class size but for which 
there is a lack of classroom space. In such cases, the additional teacher may be 
assigned to teach in the same room, at the same time, with another teacher. Or, 
the additional teacher may take students from one class and instruct them in an 
available space elsewhere. No overage form is to be submitted. • 

• the overage is created due to special education students being assigned to a 
regular classroom with an intervention specialist working with the regular 
classroom teacher to provide support (two teachers in or assigned to the regular 
classroom). Please note: it is the intent of administration to keep class size under 
25 in grades K-6 and under 30 in grades 7-12 in an inclusion setting. In the event 
there is a need to accommodate additional students, class size will not exceed 30 
in grades K-6 and 35 in grades 7-12. If class size exceeds 30 in K-6 and 35 in a 
7-12 classroom, an overage form may be submitted and payment per student will 
be split between the Intervention Specialist and regular classroom teacher. At no 
time will class size exceed room capacity per fire code regulation. 

• an aide has been assigned to the grade level full time per section h. No overage 
form is to be submitted. 

k. The administration will determine how many seats are appropriate in a room. In no 
case shall students be assigned to a classroom in greater numbers than there are 
stations/desks to accommodate them. 

Logan Education Association 
Master Agreement 2018-2021 

Page 48 • 



• 

• 

C. Building Staff Meetings 

1 . Building staff meetings and department head meetings will be held at such times as may 
be required by the principal or Superintendent. Meetings held at times other than the 
teacher's regular work day will not be held more often than 4 times per month. Members 
will not be required to spend more than 120 minutes per month nor more than 45 minutes 
beyond the normal school day in attendance at such meetings. 

2. Building staff meetings the afternoon of teacher organizational day will be scheduled for 
not more than one hour with the remainder of the afternoon scheduled for class 
preparation. 

3. Building administrators will use their best efforts to limit parent teacher conferences, 
I.A.T., and l.E.P. meetings conducted beyond school hours. Compensation will be given 
at the per diem rate for meetings lasting longer than one hour beyond the teacher's duty 
day. 

D. Hazardous Condition Report 

1. A teacher must report in writing to the Building Administrator an alleged hazardous 
condition in any school. 

2. After thirty (30) days of making the report and the alleged condition still exists, the 
teacher must notify the Board or its designee. No administrative reprisal shall be taken 
against any teacher so notifying the Board . 

E. In-Service 

l. The Board will pay all reasonable and necessary expenses incurred by members who 
attend pre-approved or required workshops, seminars, conferences, training sessions, or 
other such programs, held beyond the contracted work day or on days outside the 
contracted work year. 

2. All teacher requests for attendance will be submitted in writing preferably not less than 
ten days prior to the conference for which approval is sought. All Board or 
Administration requests for attendance will be submitted to the teacher in writing subject 
to the same time limits. Denial of request will be accompanied by written reasons for 
such denial. Teachers who attend conferences under this section at the request of the 
Board or the Administration will be paid for all time spent in actual attendance at said 
session at his/her regular hourly rate determined as follows: 

Regular Annual Salary Daily Rate 
= ------------- = Hourly Rate 

Teacher Calendar Days 7 

3. Each in-service within the District, excluding any professional development days at the 
beginning of the year, shall provide for a minimum of two (2) hours of unencumbered 
time to allow teachers to work in their classrooms to complete tasks at their own 
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discretion. This requirement shall be waived only for District in-services that off er 
flexible sessions. 

F. Non-Teaching Duties 

Elementary bargaining unit members shall not be required to collect lunch money or submit 
lunch counts. Principals will make efforts to equalize all other non· teaching duties within 
each building. 

G. Use of Special Teacher's Time - Elementary 

1. The elementary teacher will not be scheduled to substitute for any other regular 
classroom teachers in the building when his/her class is being instructed by a special 
teacher. 

2. The following areas are suggested as examples, not limits, for the use of professional 
planning time. Planning time may entail program planning with the principal, school 
counselor, central office staff; parent conference; clerical work; or research when a 
special teacher is instructing the regular teacher's class. 

H. Teaching Assignment During Planning Period 

I. The Board of Education shall strive to provide equitable scheduled conference/planning 
time throughout the district, exclusive of lunch or travel time. In the absence of special 

• 

area teachers, e.g. elementary music and physical education, every effort will be made to • 
obtain a substitute. All members shall have a minimum of two hundred (200) minutes per 
week for planning and preparation free of student responsibility. Planning time shall be in 
blocks of at least twenty (20) minutes and there shall be at least one (1) planning period 
per day. Elementary teachers will have a block of 30 minutes daily planning. This is time 
exclusive of the duty-free lunch or travel time and will be within the seven (7) hour 
school day. 

2. Any member who is assigned the responsibility of another class during his/her two 
hundred (200) minutes shall be reimbursed for the time spent at the per diem rate unless 
that member volunteers to do this to help another teacher. 

3. A teacher may be required by a building principal and /or other administrators in charge 
of the building to waive his/her planning period to assume responsibilities of teaching a 
class in lieu of a substitute teacher. The teacher will be responsible for submitting a time 
sheet as prescribed by the Board of Education at the end of each day to the building 
principal noting the periods taught. Teachers will be paid pro-rata at the hourly rate 
determined as follows: 

Teacher Salary Daily Rate 
--- --------- --------------- i::: ------------------- = Hourly Rate 
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I. Protection of Teachers, Students and Property 

1. It is primarily the responsibility of the classroom teacher to maintain the discipline of 
students assigned to each teacher's class. Every reasonable effort shall be made by the 
teacher to administer discipline and maintain control of students without the intervention 
of the administration. Problems of student discipline beyond the ability of the teacher 
shall be referred to the principal after consultation with the principal, except in those 
extraordinary circumstances warranting prompt and immediate administrative 
intervention. 

2. Pursuant to Section 3319.41, ORC, physical force may be used by a teacher to protect 
himself/herself or another teacher and/or student from possible injury, or in an 
extraordinary case of breach of discipline, to restrain a disruptive pupil, provided the 
force used is reasonable under the circumstances. Teachers will immediately report all 
such instances, as well as any cases of assault upon themselves in connection with their 
employment, to their principal or immediate supervisor in writing, giving in detail the 
circumstances thereof 

3. This report will be forwarded to the Superintendent. The Superintendent may, in his/her 
discretion, transmit such report to the Board. The Board and the Superintendent will not 
interfere with the teacher's right to seek legal redress against any person inflicting injury 
upon such teacher or destroying such teacher's personal property. 

4. Although it is primarily the responsibility of the classroom teacher to maintain the 
classroom discipline, it is also the responsibility of the administration to establish and 
consistently enforce policies for the classroom teachers to follow. Therefore, the Board of 
Education will review and amend its progressive discipline policies for students at all 
levels. The Board shall then make available to students, teachers and parents a procedure 
for the discipline, suspension and expulsion of students. 

5. A teacher may exclude a pupil from one class period upon the terms and conditions as set 
forth in 3313.66 of the ORC. 

6. Recognizing that parental and community involvement is important to a child's 
education, it is nevertheless vital to the operation of the school that such involvement be 
appropriate, consistent, and orderly. To that end, the administration will establish specific 
written guidelines and enforce these standards of behavior for parents, volunteers and 
other guests within the school building. These policies will promote a quality educational 
program while allowing reasonable access to the schools. 

7. In the event that an employee suspects child abuse, said employee shall first contact the 
local enforcement agency or children services agency about the suspected abuse and 
second, shall tell the principal that he/she has taken this action. The law clearly imposes 
this mandatory, individual duty upon all school officers and employees . 
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J. Personnel Files 

1. The Board shall comply with the provisions of the Chapter 1347 of the ORC m • 
procedures regulating the keeping and maintaining of personnel files. 

2. There shall be established and maintained one ( 1) official file on all members. This file 
will be maintained in the Superintendent's Office and will be locked after office hours. 

3. The bargaining unit member shall have access to his/her personnel file and shall be given 
a copy of each document placed therein. 

4. The member will sign any document placed in his or her personnel file. The signature 
will not reflect agreement with said document. 

5. If and when a member and the Superintendent or his/her Designee agree that certain 
material in said member's official file is unwarranted, such material shall be removed 
from the file or corrected. 

6. Anonymous letters or materials shall not be placed in a member's file nor shall they be 
made a matter of record. 

K. Providing for Students' Special Needs 

1. Any teacher who has a child assigned that cannot take care of his/her own personal 
bodily needs or must be physically lifted for any reason will not be required to assist that 
student except in an emergency situation. If a teacher voluntarily agrees to perform any 
such assistance, then he/she shall be considered to be acting in accordance with Board 
Policy. 

2. Except in emergency situations, no teacher will be required to administer any medicine(s) 
or perform any medical procedure(s) for student(s). If teachers voluntarily agree to 
administer any medicine(s), they shall be considered to be acting in accordance with 
Board Policy. 

3. All teachers involved with the education of a handicapped student shall be included in the 
IEP Conference for that child. Unless the teacher agrees otherwise, all such participation 
shall be on school time with release time for the affected teacher(s). 

4. Special education teachers and classroom teachers shall be provided time, as needed, 
during the school day, to jointly meet to plan the instructional needs of the included 
students. At least one day release time shall be granted so that special education teachers 
may work on IEP's, inclusion, or team-teaching needs. Additionally, clerical support will 
be provided in coordination with building administrators and/or Coordinator of Special 
Services for special education teachers to assist them in routine paper work, i.e., notifying 
parents and other teachers of periodic reviews. 

5. Current Standards of Ohio Department of Education will be followed. 
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L. Complaints Against and Discipline of the Professional Staff 

Action concerning a complaint by a member of the community other than a student shall be 
initiated by the following procedure: 

I. If requested by the complainant or teacher, a meeting involving the teacher, the principal 
and the complainant shall be arranged at a mutually convenient time within five (5) 
working days unless mutually extended to discuss the complaint. 

2. If the complaint is unresolved, it may be submitted to the Superintendent. 

3. If such conferences do not lead to understanding and resolution of the problems involved, 
the complainant may pursue further action by submitting in writing to the Board of 
Education a complaint against a teacher. The Superintendent shall give a copy of such 
complaint to the teacher. 

4. The Board shall take action on such complaint at its next scheduled regular or special 
meeting which occurs no less than fifteen (15) days from its receipt of such written 
complaint. 

5. The teacher may be represented at any step of this procedure by a representative of 
his/her choosing. Conferences regarding such complaint shall be private . 

Discipline of Professional Staff 

1. Disciplinary action of a teacher by a school administrator shall mean written and/or oral 
reprimand. 

2. Discussion of a written reprimand with the responsible administrator shall be in the 
presence of an Association representative upon the request of the teacher. 

3. If the employee is unable to secure representation for a disciplinary meeting scheduled 
for the same day, such meeting will not take place until the employee is given sufficient 
time to secure representation. 

4. Teachers shall not be verbally reprimanded in the presence of students, parents, other 
teachers, employees or members of the community unless such verbal reprimand is 
necessary to maintain the well-being of the school, (including the orderly conduct of 
school programs), the students, faculty and/or employees . 
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M. Committees 

1. The Board and the Association agree that teachers should participate in the following • 
committees: (1) Calendar; (2) Curriculum; (3) Textbook; (4) Evaluation; (5) In-Service, 
reviewing and amending current educational problems and to make recommendations to 
the Board of Education thereon; (6) Local Professional Development Committee; (7) 
Staff Attendance. 

2. The Board recognizes that a collaborative effort among all Logan-Hocking School 
employees is essential. Therefore, a Labor-Management Committee will be formed in 
order to keep lines of communication open, encourage cooperation, and discuss issues of 
relevance to all parties. 

3. With the exception of the Local Professional Development Committee and the Labor­
Management Committee, the Association shall have the right to appoint at least 50% of 
the membership of committees. The Superintendent or his/her designee shall appoint the 
balance of committee membership. 

4. The Local Professional Development Committee (LPDC) will have 8+ 1 members, 
comprised of the following: the Assistant Superintendent or Director of Instruction; the 
LEA president or his or her designee; two elementary teachers, two middle school 
teachers and two secondary teachers, appointed by the LEA President with input from the 
Assistant Superintendent and/or Director oflnstruction. The district's EMIS Coordinator 
will sit on the LPDC, assist the LPDC Chairperson and not have a vote on the LPDC. All 
LPDC committee members will be compensated for time spent at the rate of $25.00 per • 
hour. Storage files and secretarial services shall be provided by the Board of Education. 

5. A committee comprised of specialists, regular classroom teachers, and administrators 
shall be formed to discuss equitable distribution of specials and specialists' schedules. 
The committee will address these issues prior to and during the transition to the new 
school buildings and will meet on an as-needed basis afterwards. 

6. Master Teacher Committee 

a. A Master Teacher Committee shall be established for the purpose of designating 
teachers in the building/district as Master Teachers in accordance with the 
recommendations of the Ohio Department of Education. 

b. The Master Teacher Committee shall be comprised of a maJonty of practicing 
teachers. The Association shall appoint three (3) teachers to the committee and the 
Superintendent shall appoint two (2) district administrators. 

c. The Master Teacher Committee members shall jointly establish a Plan of Operation 
for the appropriate designation of a Master Teacher, including but not limited to: the 
time and location of meetings, the application and review process, the dissemination 
of general information to local Association members, and the appeal procedure . 
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d. All members of the Master Teacher Committee shall be compensated for time spent 
at the rate of$15.00 per hour . 

7. Staff Attendance Committee 

a. A committee consisting of five (5) people, two (2) appointed by the Superintendent 
and three (3) LEA members appointed by the Association President, shall meet 
during the 2018-2019 school year to research and develop a plan to improve staff 
attendance. 

b. The plan will include attendance baseline data and strategies for improving staff 
attendance from one year to the next. Once the plan is implemented, the Board and 
bargaining unit members will share any savings that are the result of the plan. 

N. Tobacco-Free School Buildings 

All school buildings will be smokeless and tobacco-free when required by State or Federal 
Law. 

0. Audio and Video Usage 

Audio and video devices within the school district will not be utilized to monitor members' 
everyday work activities. Subject to the foregoing, the cameras, however, can be utilized to 
provide evidence in disciplinary proceedings that will confirm or rebut incidents or problems 
that involve misconduct. 

P. College Credit Plus/Advanced Placement 

1. The opportunity to teach any course offered by the district through College Credit Plus 
(CCP) and Advanced Placement shall be offered to all members of the bargaining unit 
who are qualified to teach the course. 

2. No bargaining unit member shall be forced to meet the requirements to teach CCP/AP 
classes. 

3. Any bargaining unit member who teaches a CCP/AP class shall be approved for required 
in-service days to engage in planning with the cooperating college/university instructor 
and any other days as required by the higher learning institution. The bargaining unit 
member shall be paid his/her per diem rate of pay for the in-service day, pl us mileage at 
the IRS rate and any other expenses (hotel, meals, etc.) at the district rate. 

4. Any required CCP performance assessment shall not be used as part of the OTES or shall 
it be included in the bargaining unit member's personnel file unless requested by the 
member. 

5. If the Board deems it necessary to offer a CCP class, it may request that a bargaining unit 
member voluntarily obtain the qualifications needed to teach said course. The Board will 
cover the cost for the member who voluntarily agrees to obtain the CCP credentials 
through the tuition reimbursement program . 
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ARTICLE XVI 
FORMS 

A committee composed of three (3) administrators and three (3) bargaining unit members shall 
review the following forms and make recommended changes to the parties. The recommended 
changes shall be submitted to the Board and the Association for ratification. If approved by both 
parties, they shall be included as part of this agreement: 

l. Leaves of Absence 
2. Teacher Evaluation Form 
3. Teacher Observation Form 

ARTICLE XVII 
PRINCIPAL EVALUATION 

The Association will distribute principal evaluation forms to its members which may be 
completed by all teachers. All evaluations shall include recommendations for improvement. All 
completed forms signed and unsigned will be forwarded to the Association President. The 
Association President will distribute copies of each completed form to the Building Principal and 
a copy shall be retained for the Association. These completed forms will be forwarded by the 
second Friday in December to the Building Principal and the Association President. Conferences 
between the teacher and Building Principal may be held. If requested, the teacher may have 
association representation. 
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APPENDIX A 
District Evaluation Manual - Page 1 

Logan-Hocking School District 
Ohio Teacher Evaluation System (OTES) Manual 

Information and Guidelines 

Purpose: 

The purpose of the Logan-Hocking School District Evaluation Manual is to provide 
teachers and evaluators with a user-friendly resource so they know exactly what needs 
to be completed and are prepared for the evaluation process. 

Evaluation Guidelines: 

If you are: 

• Rated "Ineffective", on a Probationary contract, in your first two years of 
employment, or on a limited contract and being considered for non­
renewal, you will complete an evaluation that consists of three (3) pre­
observation conferences, three (3) formal observations, and three (3) 
post-observation conferences. 

• Rated "Developing" or are up for contract, you will complete an 
evaluation that consists of two (2) pre-observation conferences, two (2) 
formal observations, and two (2) post-observation conferences. 

• Rated "Skilled", you will complete an evaluation every two (2) years that 
consists of two (2) pre-observation conferences, two (2) formal 
observations, and a post-observation conference may be held between 
you and evaluator. 

• Rated "Accomplished", you will complete an evaluation every three (3) 
years that consists of two (2) pre-observation conferences, two (2) formal 
observations, and a post-observation conference may be held between 
you and evaluator. 

Prior to the first observation, teachers will be notified if they must complete a full-cycle 
evaluation during the current year. 

All staff are required to develop either a Professional Growth Plan or Improvement Plan. 
An Improvement Plan is required if a teacher's Student Growth Measure (SGM) from 
the previous school year is rated "Approaching Average" or "Least Effective". An 
Improvement Plan is written collaboratively with the building principal. 

Please Note: If a teacher's Student Growth Measure (SGM) is rated "Least 
Effective" or "Approaching Average" during the previous school year, it will 
result in a full-cycle evaluation during the current year even if the teacher's 
overall evaluation rating was "Skilled" or "Accomplished". 
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APPENDIX A 
District Evaluation Manual - Page 2 

Student Learning Objectives (SLO's) Procedures and Guidelines: 

1. Teachers will be given time during an inservice day to write their SLO's. 
Completed SLO's are due November 1st. All SL O's will be reviewed by the 
building committee and approved by November 15th. 

2. Pre-Test- No Review- Give within the first two weeks. 

3. Pre- and Post-Tests will be consistent with all other standardized assessments 
given in the district. The test should be given as a standardized assessment 
without review or assistance provided during the testing period (i.e., no re-takes 
or do-overs). **Special Education modifications should be the same as all other 
assessments (follow the IEP). 

4. SLO Templates - Located in Shared Documents 

5. SLO Growth Measure: 

Five-Level to Three-Level Conversion Table 
, 

' 5-level rating ~ 

3-le~~I rating 
I • •I - ' . 

90 -100% Most Effective (5) Above 

80-89% Above Average (4) 

70 - 79°/o Average (3) Expected 

60-69°/o Approaching Average (2) 

59°/o - or less Least Effective ( 1 ) Below 

If You Plan to Retire at the End of This School Year: 
You may not need to participate in the evaluation process if you plan to retire at the end 
of the school year. You must notify the building principal by December 1st. 

On Leave for 50% or More This School Year? 
An evaluation cycle may not be implemented for any teacher who will be on leave for 
50% of the school year. Be sure to notify your building principal if this applies to you . 
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~ i Teacher Performance Evaluation Rubric 
;. l'T1 

~ ~ The Teacher Pet1ormance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which 
~ ~- level provides the best overall description of the teacher. The scoring process is expected to occur upon completion of each thirty (30) 
g g minute observation and post-observation conference. The evaluator is to consider evidence gathered during the pre-observation 
~ ~ conference, the formal observation, the informal observation(s), and the post-observation conference (if applicable). When 
~ :g completing the performance rubric, please note that evaluators are not expected to gather evidence on all indicators for each 
~ ~· observation cycle. Likewise, teachers should not be required to submit additional pieces of evidence to address all indicators. The 
S g· professionalism section of the rubric may use evidence collected during the pre-observation and post-observation conferences as 
- well as information from the Professional Growth and/or Improvement Plan (if applicable). 

INSTRUCTJONAl. l'IANNING 
Ineffective Developing Protldent Accompllshed 

The teacher dm not demomtrate a dear The teicher communicat!s a focus for 111' tmhtr dfmonstratn a focus for The teacher mab'".Ws challtnlinl and 

FOCUS FOR LEARNING 
focus for studftlt leamlnc. Leaming student ,,,,.nine. develops !taming studrnt ltamint with appropmte measurable ~!sl for student !tung 

(Standard 4: Instruction) objectiVl!s a" too general to guide lesson obJ~ that ue approprme for that !Jins rih tile Ohio standards and 
planfting and ar' inappropnate lot the students and "ference t11' Ohio standards !taming objtctrves that include ~a ranee of student learner needs. 
students, and/or do not rtftrrnce the Ohio but do not mclude measureablt pis. measurable goa~s) for studtnl ("ming The teacher demonstrates how the 1oa•sl 

Sourtts of Evidtnct: standards. a!igned with the Ohio standards. The ftt Into the broader unit, course, and 
Pre·Conf erence teacher demonstrates the importance of school goals for content learning and sk~ls. 

the goal and its appropriateness for 
studenu. 

The tmher does not pt.an for the The teacher explains the characteristics, The teacher demonstrates an The teacher purposelvlly plans 
assnsment of student !eaming or does not uses, and fimitations of various diagnostic, understanding that assenment is 1 means assessments and differentiatn assessment 
analyze student learning data to inform formative, and summatM! asses5111ents of evaluating and supporting student choices to match the lvll ranie of student 
lesson plans. but don not consistently !ncorporate this learnin& thro111h effect~ly incorporating needs, abilities, and !taming styles, 

ASSESSMENT DATA knowledge into lesson planning. diagnostic, formative, and/or summatlve incorporating a range of appropriate 

(Sbndatd J: Assessment) messments into lesson pbnning. diagnostic, formative, and summatNt 
mrssments into lesson plans. 

Sourcts Df Evidtnct: The teach« dots not ine or only IMS one The teacher uses more tllan one measure The teacher emp~oys a v.iritty of formal Student learning needs •e Kcurately 
Pre.conference 111easure of student performance. of student performana but dots not and informal assmment techniques to identiMd tllfqh an analysis of student 

appropriltfly vary assessment approaches, collect evidence of students' knowledce ~ta; tilt teacl1'r uses asm5111fnt data to 
or the teacher may have difficulty and stills and analyzes data to 'ffectively identify student stren&ths and arm for 
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analyzing data to effectively inform inform instructional planning and delivery .. student growth. 
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INSTRUcnONAL PIMNING 

PRIOR CONTENT 
KNOWLEDGE/ SEQUENCE I 

CONNECTIONS 
(Standard 1: Students; 
Standatd 2: Content: 

SQndml 4: Instruction) 

Sourrts of Evidtnct: 
Pre-Conference 

KNOWLEDGE OF STUDENTS 
(Stalldard 1: Students) 

Sourtts of Evidtnct: 
Analysis of Student Data 

Pre-Conference 

• 
Ineffective I Developing Proficient I Accomplished 

The teacher's leuon dots not build on or The tuther makes an attempt to connect 
connect to students' prior knowlfdge, or the lesson to students' pnor knowlfdge, to 
the tuther may'"" an upl1n1tion that is preW>us lessons or future leumn1 but 15 

SJocol or inaccurate 11s to how the not complttely successful. 

The teachtr makes clf;ir 11nd coherent The tucher uses the input and 
connections with students' prior contributions of families, collea~. and 
knowledse and future lfarninc-both other professionab in undentandin& each 
explicitly to studentund within the lesson. learnet's prior knowltdge and ~ 

contmt connects to previous 11nd future 
IHrn1ng. 

~ drvelopm"1t. The teacher makes 
meanmcful and relevant connections 
between lesson content and other 
disciplines and real-world experifnm and 
uree~ as well as prepares opportunities 
for students to apply IHrn1111 from 
different content areas to solve problems. 

The teacher plans and sequences The teacher plans and sequences 
instl'llCtion to include the important instruction that reflects an undtntanding 
content, concepts, and processes in school of the prer~uisite relationships am0111 
and district curriculum priorities and in the important content, concepts, and 
state standards. processes in school and district curriculum 

The teacher demonstrltes 1 lack of The teacher demonstrates some Tht teacher demonstrates fil!lililrity with 
familiarity with students' bacqrounds and familiarity with students' bacqround stUllents' bacqround knowlfdce and 
!!!! made no attempts to find this knowli!dce and tiperiences and describes e1penences and describes multiple 
tnform1t1on. one procedure used to obtain this procedures used to obtain this 

information. information 

The teacher's plan for instruction does not The teacher's Instructional plan draws The teacher's instructional plan draws 
demonstrate 111 undmtanding of upon a partial analystS of students' upon 111 accurate anafy$11 of the students' 
stud"1ts' development, preferred learning dfYflopment, readiness for learning. d~pment, readiness for teaming. 
styles, and/or student badgrounds/prior preferred learning stvlfs, or bacqrounds preferred IHmin1 styles, and bacqrounds 
e1periences. and prior e1Ptriences and/or the pl;m is and prior e1periences. 

inappropriately tailored to the specific 
population of students in the classroom. 

priorities and in state standards as wtlt as 
multiple pathways for lmnina dtpending 
on student needs. Tht teacher accurately 
ttplains how the lesson lits within the 
structure of the discipline. 

The teacher demonstrates an 
undmtandin1 of the purpose and nlue of 
learnrnc about students' bKtaround 
experiences, demonstrates famillarlty with 
mh student's badground knowledge and 
experiences, ind describes multiple 
procedum used to obtain this 
Information. 

The teather's analysis of stud"1t data 
(student drvelopment. studetlt ifarning 
and preferred leamin& styles, and student 
bacqrounds/prior e1perientesl accurately 
connem the data to specific instructional 
strategies and plans. 

The teacher pbns for and can articulate 
specific stmesies, content, and delivery 
that wil mttt the nffih of indiYldual 
students and grou~ of stvdmts. 

• 
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Instruction Ind Assessment 

• 

LESSON DELIVERY 
(Standard 2: Content; 

Standard 4: Instruction; 
Standard 6: Collaboration 

and Communication) 

Souras of E~: 

Formal ObseMtion 
Oassroom Walkthroughs/ 

Informal Observations 

DIFFERENTIATION 
(Standard 1: Studtnts; 

Standard 4: lnstrudlon) 

Sources of Evidtnce: 
Pre-Conference 

Formal Observation 
Classroom Wallrthroughs/ 

Informal Observations 

RESOURCES 
(Standard 2: Content; 

Standard 4: Instruction) 

Sourcrs of Evidtnct: 
Pre-Conference 

Formal Observation 
aassroom Walkthroughs/ 

Informal Observations 

Ineffective Developing Prufldent 
A ttacher's ex~nations a~ unt"ilf, Teicher explanations are KCllrlte ind leather uplanations are clear and 
incoherent, or inaccume. ind are generally dear but the tncher may not accwte. TM teacher \IStS 

centrally ineffective in building student fuHy clarify mformation based on students' developmentll.y appropriate strate11t5 
undfrstamling. The teacher um langu'le questions about content Of instructions for and language designed to actlftly 
that fails to eng1ge students, is luming adi'lities or the teacher may use encourage independent, matin, and 
inappropriate to the content, and/or some languaie that is developmentally critical thinking. 
discourages independent or creative inappropriate, leading to confusion or 
thinking. limiting discussion. 

1lle teacher fillls to ilddrtss stvdent The teacher r~e.qilains topics when 1lle teacher effectively addresses 
confvsion or frustratiOn and does not use students show confvsion, but is not always confusion by rt-tqmining topin when 
'ffective qumioning techniques during ible to provide an effectM il'temative uked ilOO ensuring understandulg. The 
the "sson. The lesson 1s almost entirely expbniltlon. The teacher attempts to teacher employs effedive, purposeful 
!ocher-directed. employ purposeful questioning quest1onin1 techniques during instruction. 

techniques, but may confuse students with The lesson is a ballncr of teacher-directed 
the phrasins or timme of questions. The instruction and student·l'd leam1ng. 
lesson is primarily teacher-directed. 

The teacher does not attempt to l!lllke the I The tncher relies on a single strategy or 
lesson acmsible and chalengin1 for most alternate set of materials to make ~ 
students, or ilttempts are developmfntally lesson acces$ible to most students though 
Inappropriate. some students may not bl! able to access 

certain parts of the lesson and/or some 
may not be challenged, 

The teacher supports the learnmc needs of 
students through a variety of stralegits, 
rmteri~s. and/or p~ing that make 
learning accessible and challencms for the 
eroup,. 

Accompllshld 
Teacher explanations are dear, coherent, 
and precise. The teacher \IStS welf.trned, 
lndMduafiied, developmentaty 
appropriate strategies and l~ae 

desl1ned to actively encouraae 
independent, creative, and aititil 
thmking, includin1 the appropriate vse of 
ques!Jons and discussion techniques. 

The teacher accurately 111tic1Pllts 

confusion by 11ttsentin1 ulfOJmation in 

multiplf formab and clarlfyina content 
before studenu ask questions. The 
teacher d'velops high·level understandin1 
through effective um of varied levels of 
qutstions. Th' lesson Is stud,nt·l,d, with 
the teacher rn the role or facltitator. 

The teacher matches stnt~les. materials, 
ilftd/or pacing to students' Individual 
needs, to make ltaminC access ble and 
chiltengmg for al studenh 1n the 
classroom . The teacher tffectlftly uses 
Independent, co11aboratlve and whole­
class instruction lo support Individual 
leamini IOills and provides varied options 
for how students wMI demonstrate 
mutery. 

Instructional materials and resourcn used I The teacher usn appropriate instructional Instructional materials and resources ue Instructional materials lfld resources are 
for instruction ;11e not relevant to the materials to support learning goals, but aligned to the instructional purposes and aligned to Instructional purpom, are 
lesson or are inappropriate for students. may not meet individual studenn' leaming "' appropriate for students' learning varied and appropnatt to ability lnels of 

styles/needs or actlnly engage them in stylts and needs, actively engaging students, and actiYely engage them in 
learninc. students. ownership of their IHming. 
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• 
lnstnldlon llld ASSISlllllM 

CWSROOM 
ENVIRONMENT 

(Standard 1: Students; 
Standard 5: Leltnlnc 

Envlronmlftt; Standard 6: 
Colllboratlon and 
Communication) 

Sourres of Evidence: 
Pre-<:onference 

Formal Observation 
aassroom Walkthroughs/ 

Informal ObseMtions 

Ineffective Developing Profldent Acmmpllshed 
Thert is ~ttl@ or no nidtl1Cl! of a positive I The te1d1tr i1 flir in tht trHtmtnt of I The ttachtr hn positivf rapport with I Thf ltachtr ~s pos~iYe rapport wrth 
rapport b'tw"n thf tnthfr and students and establishts a basic rapport students and demonstratfs respect for students and dtmonstratts respect for 
students. For tiample, tht teachtr may with them. For example, the teacher I and interest 4n a1 students. For example, 
respond disrespectfully to students or addresm students questions or thf teacher makes eye contact and 
ignore their qufstions or comments. comments but does not inquire about connects with individual students. 

their overall well·being. 

ilnd interest in individual students' 
flPfriencts, thoughts and opinions. For 
mmple, the teacher responds quietly, 
individually, and sens' tlvely to studfnt 
confusion or distress. 

There ilre no evident routinfs or RouttnfS and procedures are in place, but 
proctdures; studfnb stfm unclfar about thf ttachrr may inilppropriately prompt or 
what thry should bt domg or ut ldlf. dirfct students when they are unclear or 

idle 

Routines and procedures run smoothly I Routines are well-t!stab~shed and orderly 
throughout the lesson, ind students 1nd students initiate responsibility for thf 
assume ace·appropr1ate levels of tfficitnt operation or the classroom. 
responsibility for the eff1C~nt operation of 
the classroom. 

Transitions are inefficient with The tracher transitions between leameng Tnnsitions ire efficient and occur transitions are seamless as the tfKher 
consicl@nble instructional time lost KtiVities, but ocmiooally loses somf smoothly. There is evidence of varied efftctively maximizfs mstructional tllne 
Lessons progress too slowly or qulcklr so instructional time in the process. lranwng sit111tt0ns (whole dus, and combines Independent. colliboratrve, 
students are freQVently disengaged. cooperative le.rning, small group and 111d wholt-clilSs ltarning situations. 

indtpendent work), 

Thf tnchtr crfates a leam11111 The teacher wekomes communication I The teacher engages in two-way I The ttacher encages 1n two-way, ongoing 
environment that allows for little or no from families and replies in a timely communallon and offers a variety of communicat1on with families that results 
communication or engagtment with I manner. 
filmilies. 

volunteer opportunities and activil'es for I in active volunteer, community, and family 
familifs to support student learning. partnerships which tontrlbute to student 

learning and development 

Expectations for behavlOf are not Appropriate upKtations for behavior ue A classroom management system has bttn A clusroom manaaemtnt system has 
established or are lnappropnate and/or no estabhshed, but some expectations are impltmented that i1 appropriate and been designed, implemented, and 
monitorine of ~YIOfs occurs. The unclear or do not addtess the flfeds or responsive to ctissroom and individual adjusted with student 111put and i1 
tfachtr responds to mesbf~vior individual students. The ttacher ~ of students. Clm expectnlons for appmpriate for the classroom and 
1nappropri1tfly ln<onmtently monitors behmor. student behavior art ~ Monitoring inciviclual student needs. Students lff 

of student behavior k conSIStent, activtly encouraged to take responsibllity 
appropriate, and tffecttve. for thtir behawlor. The teKhtr uses 

research-based strlltecies to lessen 
distl/!ltlve behaviors and rt1nforct positive 
behavi~rs . 
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lftdrudlon Ind Assessment 

• 

MSESSMENT OF 
STUDENT LEARNING 

(Standard 3: Assessment) 

Sourm of Evidtnct: 
Pre-Conference 

Formal Observation 
Oassroom Walkthroughs/ 

Informal ObseMtions 
Post-Conference 

Ineffective Devtloplng Proficient Accornpllshecf 
The trachrr don not routinely I/SI! I Thi! tl!acht!r uru aswssments to ml!asurl! Thi! tHchl!r uru assess1r"nt data to Thi! tl!achtt usrs asrusml!llt data to 
1SSl!SS1Mnts to measure student mastef\'. student mastl!ry, but mily not dlfferent1att idtntify studl!nts' stn!ngths and nttds, icll!ntify studtnt5' strengths and nttds, 

instruction baSl!d on this information. and mod1fil!s and differentiatl!S instruction and modifies and diffl!rfnttatl!S instniction 

Thi! teacher rarely CK never checks thl! The teacher checks for student 
studtnts' undrrstandmg of content. The understanding and matts attmpts to 
tl!acher fails to make adJust~nts 1n adjust instruction accordingly, but thrse 
rtsponse to studl!nt confusion. a<fJ115tments may caust soml! additional 

confusion 

Thi! tl!ilchl!r pttsists in uslnc a partKular Tht teachrr gathe11 and USl!S student dlta 
stritl!CY for mponding to from a few sourcn to chooH 11ppropr~tl! 
misundl!rst1nd1ngs, 'Vl!fl whl!n data instructional strat,gil!s for groups of 
suggl!st thl! approach is not succ"ding. studl!nts. 

accordingly, although thl! tHcher may not mordingty, as well as wminrs classroom 
be abll! to anticipate learning obstacles. assessml!nt results to rl!vsl trends and 

patterns in indMdual and 1roup progress 
and to anticipate leamina obsUdl!s. 

The t'achl!f ch«ks for understanding at 
key moml!nts 1nd makes adjustments to 
instruction (whole-class CK individual 
students).The teachl!f rl!Sponds to studl!nt 
misunderstandings by providing additional 
clarification. 

Thi! teacher gath1!1'1 and USl!S student data 
from a varil!ty of soun:n to choose and 
implemtnt 1ppropriate instructional 
str1te1ies for groups of studl!nts. 

Tiie tl!acher continually chl!tks for 
undmtanding and mail!S ad)Ustments 
Ktorchngly (whGle-class or individual 
students). When an explanation is not 
efftttivtly le;iding students to undl!rst•111d 
the contl!nt, the teacher adjusts quickly 
and seamlessly within the lesson and uHs 
an altl!mativl! way to explain thl! concept. 

8y u~ student data from a variety of 
sources, thl! teacher IPPfOllriately adapts 
instructional methods and materials and 
pms lmning ictivltits to meet the ntl!ds 
of individual students as Wl!ll as thl! whole 
class. 

The teacher does not provide students I Studtnts n!Cl!lwt ocCJsional Of f1111itl!d I The teacher provides substantivt, specific, 
with feedback about thl!ir !tuning. fttdback about their pl!rformance frcm and timtly fttdbadt of student progress to 

The teachtt providrs substantive, ~. 
and timely feedback to students, faml'ies, 
and othl!f school personriel while 
maintainin& confidenmlity. The tl!achl!r 
providl!S the opportunity for studl!nts to 
tn1a1e in ~f-assessment and show 
11warenl!Ss of their own strengths and 
weaknessrs. The teacher uses studl!nt 
asSl!Ssment results to reflect on his or hl!r 
own teaching and to monitor teaching 
strategies and behaviots 111 rl!lltion to 
student sucms. 

thl! teacher. 

• 

rtudl!nts, famirll!S, and othtr school 
personMI while maintaining 
conlidl!nt1ality. 
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• 
Professionalism 

Ineffective 

PROFESSIONAL The te1cher fails to communiate dearly 

RESPONSIBIUTIES 
with students and families or coUaborate 
effectively with professional colleagues. 

{Standard 6: Collaboration 
and Communlcatlont... 

Standard 7: Professional 
Responsibility and 

Growth) 
The teacher fails to understand and follow 

Sourcts of Evidtnct: regulations, policies, and agm~ments. 

Professional Development 
Plan or Improvement Plan; 

Pre-conference; 
Post-conference; The teacher fails to demonstrate evidence 

~interaction with of an abilitx to accurately self·assess 

others performance and to appropriately identify 
areas for profesS1onal development. 

• 
Developtng Proficient 

The teacher uses a variety of strategies to The teacher uses effmive communication 
communicate with students and families strategies with students and families and 
and collaborate with colleagues, but these works effectwely with colleagues to 
approaches may not always be eiamine problems of practice, analyze 
appropriate for a particular situation or student work, and identify targeted 
achieve the intended outcome. strategces. 

The teacher understands and follows The teacher meets ethica1 and 
district polit1es and state and federat professional rrspons~bllities with integrity 
regulations at a minimal level. ind honesty. The teacher models and 

upholds distnct policies and state and 
federal regulations. 

The teacher identifies strengths and areas The teacher sets data-based short· and 
for growth to develop and Implement long-term professional goals and takes 

targettd goals for professional growth. action to meet these goals. 

• 
Accomplished 

The teacher communicates effectively 
with students, families, and colleagues. 

The teacher collaborates with colleagues 
to improve personal and team practices by 
facilitating profmiona1 dialogue, peer 

observation and feedback. peer toaching 
and other coUegiat learning actMtles. 

The teacher meets ethical and 
professional responsibilities and helps 
colleagues access and interpret laws and 
pallcies and understand their 1mplicatlons 
in the classroom. 

The teacher sets and regularly modifies 
short-and long-term professional goals 
based on self-assessment and analysis of 
student learning evidence. 
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APPENDIX A 
District Evaluation Manual - Page 9 

Pre-Observation Conference Questions - REQUIRED FORM 

Pre-Observation Planning and Lesson Questions 
The questions provided are intended to guide thinking and conversation. 

Instructional Planning: 

Focus (Standard 4: Instruction) 
• What is the focus for the lesson? 
• What content will students know/understand? What skills will they demonstrate? 

• What standards are addressed in the planned instruction? 
• Why is this learning important? 

Knowledge of Students (Standard 1: Students) 

• What should the evaluator know about the student population? (See Data 
Measures Inventory for the Classroom) 

• How is this a developmentally appropriate learning activity? 

Instruction and Assessment: 
Differentiation (Standard 1: Students I Standard 4: Instruction) 
• How will the instructional strategies address all students' learning needs? 
• How will the lesson engage and challenge students of all levels? 
• How will developmental gaps be addressed? 

Professional Responsibilities: 

Collaboration and Communication (Standard 6) 
• How do you collaborate with colleagues? 
• How do you work with others when there is a problem? 
• What is your communication style with students? With families? With 

colleagues? 
• In what ways do you seek the perspectives of others? Give an example. 
• What assessment data was examined to inform this lesson planning? 

Instruction and Assessment: 

Assessment of Student Learning (Standard 3: Assessment) 
• How will you check for understanding during the lesson? 
• How will you ensure that students understand how they are doing and support 

students' self-assessment? 
• How will you use assessment data to inform your next steps? 
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APPENDIX A 
District Evaluation Manual- Page 10 

Post-Observation Conference - May be optional or required depending on 
the teacher's contract status. Refer to ARTICLE X, TEACHER EVALUATIONS for 
more information. 

Post-Observation Conference Guidelines: 
Reflection, Reinforcement, and Refinement 

• The purpose of the post-observation conference is to provide reflection and 
feedback on the observed lesson and to identify strategies and resources for the 
teacher to incorporate into lessons to increase effectiveness. 

• Following the lesson, the teacher will reflect on the lesson and how well the 
student learning outcomes were met. Professional conversations between the 
evaluator and the teacher during the post-conference will provide the teacher 
with feedback on the observed lesson and may identify additional strategies and 
resources. 

• The discussion between the evaluator should focus on relative area(s) of 
strength (reinforcement) and relative areas (s) for further support (refinement). 

• Teachers may bring additional evidence that supports the lesson observed to 
share with the evaluator at the conference. The evaluator may consider these as 
evidence of student learning or evidence to support the teacher's performance . 
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