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PREAMBLE/PURPOSE

Section 1. Parties. This contract, effective upon execution through December 31, 2021, is between
the City of Youngstown, hereinafter referred to as the “City” or the “Employer,” and the
Youngstown Waste Water Employees Local 725, hereinafter referred to as the “Union.”

Section 2. Purpose. The purpose of the City and the Union in entering into this Contract is to set
forth their mutual understanding as to wages, hours, terms, and other conditions of employment,
inctuding a means for equitable adjustment or settlement of alleged grievances.

It is the intent of the parties to promote orderly and peaceful relations with the included employees
to insure uninterrupted operation of City services and to achieve the highest level of employee
performance consistent with safety, good health and sustained effort.

ARTICLE 1
RECOGNITION

Section 1. Included. The City recognizes the Youngstown Waste Water Employees Local 725 and
its designated agents or representatives as the sole and exclusive bargaining agent for those
employees of the City who work in classifications listed in Appendix “A.” These employees shall
hereinafier be referred to as “employee(s)” or the “bargaining unit.”

Section 2. Excluded. All fiduciary, management, confidential, professional, supervisory,
intermittent, temporary, casual, and seasonal, employees shall not be included in the bargaining unit.

ARTICLE 2
SCOPE OF CONTRACT/MID-TERM BARGAINING

Section 1. It is mutually agreed that this Agreement (Contract), unless expressly stated to the
contrary, supersedes and cancels all other written contracts, with the exception of work rules or
local working conditions established by the respective department heads, and together with any
fetter(s) of understanding executed concurrently or subsequent to the signing of this Contract
constitutes the complete and entire understanding and agreement between the City of Youngstown
and the Union and concludes collective bargaining, except as may be mutually agreed otherwise,
specifically for the term of this contract.

The parties acknowledge that during the negotiations which resulted in this Contract, each had the
unlimited right and opportunity to make its demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining and that the contract and
agreement arrived at by the parties after the exercise of that right and opportunity is set forth in this
document,

Therefore, the City of Youngstown and the Union for the duration of this Contract, each voluntarily

and unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered in this Contract.
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ARTICLE 3
BARGAINING UNIT APPLICATION OF CIVIL SERVICE LAW

Section 1. In accordance with the provisions of Ohio Revised Code section 4117.10 (A), this
agreement covers the wages, hours, and terms and conditions of employment to the extent
provided herein. It is therefore the intent of the parties that the terms and conditions of this
agreement specifically preempt and/or prevail over the statutory rights of bargaining unit
members as set forth below.

The parties agree that no section of the civil service laws contained in the Ohio Revised Code
Sections 9.44, 124,01 through 124.56, nor any local ordinance of the City of Youngstown or
Rules and Regulations of the Civil Service Commission of the City of Youngstown, pertaining to
- wages, hours, terms and other conditions of employment, shall apply to bargaining unit
employees where such matter has been addressed by this agreement.

Section 2. Notwithstanding the above, Sections 124.388 and 124.57 ORC shall continue to
apply to bargaining unit employees.

ARTICLE 4
MANAGEMENT RIGHTS

Section 1. The City retains the exclusive rights to manage and direct its working force. In the
exercise of this right, the City shall observe the provisions of this Contract, as well as the provisions
of applicable law. Unless the City agrees otherwise in this collective bargaining agreement, notiing
in Chapter 4117 of the Ohio Revised Code impairs the right and responsibility of the City to:

1. Determine matters of inherent managerial policy which include, but are not limited to, arcas
of discretion or policy such as the functions and programs of the public employer, standards
of services, its overall budget, utilization of technology and organizational structure;

2, Direct, supervise, evaluate or hire employees;
3. Maintain and improve the efficiency and effectiveness of governmental operations;
4, Determine the overall methods, process, means or personnel by which governmental

operations are to be conducted;

5. Suspend, discipline, demote or discharge for proper cause or layoff, transfer, assign,
schedule, promote or retain employees;

6. Determine the adequacy of the work force;
7. Determine the overall mission of the Employer as a unit of government;
8. Effectively manage the work force;

2
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9. Take actions to carry out the mission of the public employer as a governmental unit.

This determination of proper cause or other legitimate reasons is exclusively subject to this
Contract’s grievance procedure as per Ohio Revised Code.

ARTICLE 5
UNION MEMBERSHIP AND DUES DEDUCTION

Section 1. Union Membership. All employees of the bargaining unit shall be eligible to become
members of the Union and to retain such membership if they so choose.

Section 2. Dues Checkoff. The City will deduct monthly dues, assessments and initiation fees
each as designated, in writing, by the local union officer who is so empowered. This is to include
uniformly required membership dues and assessments of the Union. The deductions are to be made
on the basis of the individually signed authorization checkoff cards. The individual Union shatl
defend and indemnify the City against any claims or demands against it arising out of this
deduction.

ARTICLE 6
NON-DISCRIMINATION

Section 1. Neither the City, its agents, agencies, or officials, nor the Union, ifs agents or officers,
will unlawfully discriminate against any bargaining unit member on the basis of age, sex, race,
color, religion, national origin, national ancestry, military status, genetic information, gender
preference, or disability as provided under state or federal law.

Section 2. Union Membership/Affiliation. There shall be no intimidation or coercion of
employees into joining a union or continuing their membership therein. There shall be no
discrimination, restraint, coercion against, or interference with the rights of any employee because
of membership or non-membership in the Union.

ARTICLE 7
UNION ACTIVITY

Section 1. There shall be no Union activity on City time, except as approved by the City or its
designated representatives employed by the City, or as otherwise provided within the collective
bargaining agreement,

ARTICLE 8§
NO STRIKE/NO LOCKOUT

Section 1. There shall be no strikes, work stoppages or interruption or impeding of work. No officer
or representative of the Union shall authorize, instigate, aid or condone any such activities. No
employee shall participate in any such activities.
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Nothing within this article shall be construed to limit or abridge the Employer’s right to seek any
available legal remedies against the Union or bargaining unit employees to deal with any
unauthorized or unlawful strike/work stoppage.

Section 2. The City shall not lockout any employees within the bargaining unit for the duration of
this contract, provided there is no violation of Section 1 above.

ARTICLE 9
WORK RULES

Section 1. The Union recognizes that the Employer, under this Agreement, has the right to
promulgate and implement new and revised work rules, regulations, and policies and procedures.

Section 2. Prior to implementation or modification of any new or existing rule, regulation,
policy or procedure which affects members of the bargaining unit, the Employer will notify the
Union and meet with the Union to discuss the matter prior to the date of implementation.

Section 3. The Employer recognizes and agrees that no work rules, regulations, policies, or
procedures shall be maintained or established that are in violation of any expressed terms or
provisions of this Agreement.

ARTICLE 10
DISCIPLINE

Section 1. The tenure of every employee subject to the terms of this Agreement shall be during
good behavior and efficient service, No employee shall be reduced in pay or position (including
working suspensions), fined (i.e., forfeiture of accrued leave), suspended, discharged, demoted or
removed except for grounds stated in Section 2 of this article. The Employer may take
disciplinary action against any employee in the bargaining unit for just cause. TForms of
disciplinary action are:

A. Letter of instruction and cautioning (i.e., verbal reprimand).
B. Written reprimand.
C. Suspension without pay. At the option of the employee, and with concurrence of the

Employer, accrued vacation or holiday time may be forfeited equal to the length of the
suspension. Record of suspension will be maintained.

D. Suspension of record (i.e., paper suspension).
E. Fines (i.e., forfeiture of accrued leave).
E. Reduction in pay or position.

G. Discharge.
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An employee who is given a working suspension (i.e., suspension of record) shall be required to
report to work to serve the suspension and shall be compensated at the regular rate of pay for
hours worked. The working suspension shall be recorded in the employee’s personnel file in the
same manner as other disciplinary actions having the same effect as a suspension without pay for
the purpose of recording disciplinary action.

Bargaining unit members shail be provided written documentation reflecting the issuance of
discipline (i.e., letters of instruction and cautioning, written warning, suspensions, etc.).

Section 2. Incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, insubordination,
discourteous treatment of the public, co-workers or superiors, neglect of duty, absence without
leave, substance/alcohol abuse, failure of good behavior, any conduct unbecoming a representative
of the Employer, violations of City or department work rules, policies, procedures, or any other acts
of misfeasance or malfeasance or nonfeasance, shall be cause for disciplinary action.

Section 3. Progressive Discipline. Except in instances where an employee is charged with a
serious offense, discipline will be applied in a corective, progressive and uniform manner.
Progressive discipline shall take into account the nature of the violation, the employee’s record of
discipline, and the employee’s record of conduct. The parties acknowledge that the severity of
discipline in licensure/substance related infractions may be enhanced by additional conduct

violations arising from the same circumstances (e.g., accidents in city equipment, insubordination,
etc.).

Section 4. Predisciplinary Conference. Whenever the Employer determines that an employee
may be suspended, reduced in pay or position, or terminated, a predisciplinary meeting will be
scheduled to provide the employee an opportunity to respond to the charges. The Employer shall
notify the employee and the Union in writing of the charges against the employee. This
notification shall also include the time and place of a predisciplinary meeting, to be held no
sooner than twenty-four (24) hours following issuance of the notice.

The employee may be accompanied by a Union steward or officer during the predisciplinary
meeting. Should the employee not wish to be represented by the Union, a Union representative
shall be allowed in the disciplinary meeting as an observer only. The employee shall have an
opportunity in this meeting to respond orally to the charges prior to discipline being imposed.
Any resolution to the disciplinary action by the employee and the Employer shall be consistent
with the terms and provisions of this Agreement. An employee who is disciplined may file a
grievance in accordance with the grievance procedure herein.

Section 5. Disciplinary Appeals. Appealable disciplinary actions must be filed at the
appropriate level of the grievance procedure within fourteen (14) calendar days from receipt of
the notice of discipline by the employee.

Section 6. Disciplinary Records. Records of disciplinary action shall cease to have force and effect
or be considered in future discipline matters, provided that there has been no other intervening
discipline, according to the following schedule:
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Letters of Instruction and Cautioning six (6) months
Written Reprimands twelve (12) months

Suspensions, Fines, and Reductions twenty-four (24) months
Expired Lasi Chance Agreeinents, and
Licensure-related discipline

For purposes of force and effect, the time period the discipline issued in connection with the
failure to maintain licensure begins to toll is from the time period that the employee regains the
required licensure and returns to active duty in the capacity that he held previously. Discipline
for drug and alcohol related offenses or violations of the parties’ drug and alcohol testing policy
are not subject to the twenty-four (24) month provisions listed above and shall be considered in
all future drug/ alcohol related discipline for a period of five (5) years.

Section 7. Expired Disciplinary Records. The parties agree that records of discipline that are
no longer active, according to the schedule set forth above, shall be removed from the
employee’s active personnel file and placed in a separate inactive file. Inactive disciplinary
records shall not be used in evaluating the level of discipline to be issued to bargaining unit
members, but may be used for purposes of notice.

ARTICLE 11
GRIEVANCE AND ARBITRATION PROCEDURES

Section 1. The applicable procedures of this contract will be followed for the settiement of all
gricvances. All grievances shall be considered carefully and processed promptly in accordance with
the applicable procedures of this contract.

Section 2. Definition. A grievance is any dispute between an employee and/or the Union and the

City or its representative(s) involving the interpretation or application of this collective bargaining
contract,

Section 3. Designated Stewards. The Union shall cextify to the Mayor/designee, in writing, those
persons authorized by the Union to process grievances (i.e., stewards). The City shall not be
required to engage in the grievance procedures herein if the Union is represented by someone other
than a properly authorized and certified representative.

Section 4. Procedure Generally. Nothing in this article shall be interpreted as discouraging or
prohibiting informal discussions of a dispute by the employee and the City prior to the filing or
starting of the grievance.

Where an employee/Union elects to file a grievance, all grievances shall be processed on forms
which appear in Appendix “B” of this Contract. If an employee has a dispute with the City, he and
- his Union representative may elect to discuss said matter with his’her immediate supervisor, within
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fourteen (14) calendar days after the occurrence initiating the dispute. If a resolution is not reached
during that time, the Union may initiate a grievance at Step 1.

A grievance can be started by the Union representative starting at Step 1. Grievances must be
started within twenty-one (21) calendar days following the occurrence that initiated the dispute, and
all grievances must be filed and processed at each step of the procedure to be valid. In cases of
discharge, the grievance will commence at Step 2 within the established time frame.

Section 5. Procedure,

Step 1. Department Head/Designee, Within twenty-one (21) calendar days of the date of the
event on which the grievance is based, the employee or Union may file a grievance with the head of
the department or his authorized representative.

If the grievance is timely presented to the head of the department or his representative, a meeting
shall be arranged within fourteen (14) calendar days to consider and discuss the dispute. Within ten
(10) calendar days following the meeting, the department head/designee shall render a written
decision on the grievance.

If the employee/Union is not satisfied with the decision of the department head/designee, within ten
(10) calendar days of the decision, the Union may process the grievance to Step 2.

All documents to be considered in Step 2 must be dated, signed by the employee and the Union, and
presented to the Mayor/Designee in the Law Department prior to the Step 2 meeting.

Step 2. Mayor/Designee. Upon receipt of the Step 2 appeal, the Mayor’s designee shall then
either grant the remedy requested by the employee, deny the grievance, or hold a meeting to
evaluate the grievance. Within fourteen (14) calendar days of this meeting, the City’s representative
shall issue a written decision and transmit a copy of same to the Union and the affected employee.

Step 3. Arbitration. Within thirty (30) calendar days after the receipt of the decision of the City’s
representative, the grievance may be appealed to arbitration. This appeal to arbitration is
conditioned on the signed approval of the appeal by the appropriate representative of the Union.

Section 6. Selection of the Arbitrator. Within ten (10) calendar days from the receipt of the
propetly signed appeal for arbitration, the parties shall confer for the purpose of selecting an
arbitrator. If the parties fail to agree, the City or the Union may, within thirty (30) calendar days of
the submission of the appeal under Step 3 above, submit a request to the Federal Mediation and
Conciliation service for a panel of nine (9) Ohio resident, national academy certified arbitrators;
with a copy of such request simultaneously submitted to the other party. Once FMCS submits
the panel of arbitrators to the parties, each party shall have fourteen (14) calendar days from the
mailing date in which to strike any name to which it objects, number the remaining names to
indicate the order of preference, and return the list to the FMCS.

Section 7. Hearing Procedure. If the question of the arbitrability of the issue is raised, the
arbitrator shall rule first on this question. If the arbitrator rules that the grievance is arbitrable, he or
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she then shall proceed to conduct a hearing on the merits and issue the decision within sixty (60)
days following the hearing..

Section 8. Hearing Fees/Costs/Facilities. The City shall furnish an appropriate room and
facilities for the arbitration hearing and if this involves costs, said costs shall be equally borne by the
City and the Union. The arbitrator’s fees and other expenses shall be borne by the loser of the
arbitration. The costs associated with the appearance of witnesses, ailomeys, or consuitants and the
production of documents shall be borne solely by the paity which calls the witnesses, requests the
documents or employs the attorney or consultant.

Section 9. Decision/Restrictions on the Arbitrator. The arbitrator’s decision shall be binding
upon the City, the Union and the grievant, subject to the provisions of the Ohio Revised Code. The
authority of the arbitrator shall be subject to the following limitations:

A. The arbitrator shall have no power to add to, delete from or modify any of the terms of this
Agreement or to rule on any matters except when this Agreement is in full force and effect.

The arbitrator shall have no power to establish language for this Agreement or to change any
existing wage rates or fringe benefits.

B. The arbitrator shall have no authority to impose any obligations upon the City unless clearly
required by an express provision of this Agreement.

C. All findings and decisions for back pay shall be limited to the amount of wages the
employee otherwise would have earned less any unemployment compensation that he may
have received during the period in question and wages or salaries earned from other sources
during that period.

Section 10. Arbitration Timelines. All grievances shall be submitted to FMCS within thirty
(30) calendar days of the grievance being submitted for arbitration or the grievance will be
considered untimely.

Section 11. Grievance Time Limits and Forfeitures. The term calendar days as used in this
contract shall include all seven (7) days of the week. If the deadline for acting within the
grievance procedure falls on a non-business day, the applicable timeline shall be extended to the
next business day (i.e., if the last day to perform an act is a Saturday, Sunday, or City recognized
holiday, the deadline shall be extended to the next business day).

If the grievant or the Union fails fo advance a grievance to the next step within the time limitations
provided in this article, the decision by the City’s representatives at the previous step shall then be
conclusive.

If the City fails to hold a hearing or issue a decision within the time limits provided in this article,

the grievant or Union may appeal the grievance to the next step, in accordance with the applicable
time limitations. Where a grievance is resolved based on failure to appeal the matter to the next
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step, the resolution shall not be considered to set precedent for future grievances over the same
issue.

Time limits established by this article may be extended by mutual written agreement of the parties.
Section 12, Grievance Documents/Copies. In all steps of the above grievance procedure, the

Union shali be required to prepare the copies of the grievance. The City shall be required to
acknowledge receipt and provide copies acknowledging receipt to the Union.

ARTICLE 12
LAYOFFES AND RECALLS

Section 1. Tt is the intent of the parties, through this article, to establish an objective procedure
by which a reduction in force may be accomplished, should the need arise, and supersede the
provisions of ORC 124.321 to 124.328, OAC 123: 1-41-01 to 123: 1-4]1-22, and all local rules
and regulations of the City of Youngstown Municipal Civil Service Commission governing work
force reductions.

Section 2. Notice. Whenever the Employer determines that a reduction in force (i.c., layoff or
job abolishment) is necessary, the Employer shall notify the affected employee(s) in writing at
least seven (7) calendar days prior to the date of the reduction.

Section 3. Procedure. When the Employer determines that a reduction in force or layoftf is to
be made within the force, it shall occur by plant seniority within the affected classification. Plant
seniority is calculated in accordance with Article 13, Seniority. The member with the least
amount of plant seniority in the affected classification shall be laid off first. An employee who is
laid off may utilize his plant seniority to displace (bump) an employee with less plant seniority in
another bargaining unit classification within the same classification series provided the employee
is qualified to perform the essential functions of the position. If a displaced employee cannot
utilize his plant seniority to displace a less senior employee in his classification or classification
series, he can attempt to utilize his plant seniority to displace a member in the unskilled laborer
classification provided the employee is qualified to perform the essential functions of the
position. The employee with the least plant seniority in the affected classification will be
displaced.

Any employee provided notice of layoff or displacement shall have three (3) workdays to notify
the Employer in writing of the classification he desires to bump into.

Section 4. Recall. A bargaining unit member laid off under this article shall remain on the
layoff list for three (3) years. When the Employer determines that it wishes to recall laid off
members of the bargaining unit, the City shall recall from that list in reverse order in which the
member was laid off.

Employees shail be given seven (7) calendar days advance notice of recall and such nofice shall
be sent to the employee’s last address on record. It shall be the responsibility of the employee(s)
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to keep the Employer advised of his current address and maintain any required licensure or
certification required for his position. Employees who refuse recall shall lose all seniority and
recall rights. Employees who fail to remain qualified to perform the duties of their position will
lose all seniority and recall rights.

ARTICLE 13

SENIORITY

Section 1. Definitions,

A. Total Seniority. Total Seniority shall be an employee’s nninterrupted length of continuous,
full-time service with the City.

B. Classification Seniority. Classification seniority is defined as the length of continuous,
uninterrupted full-time service in a specific classification represented by the bargaining unit.

C. Plant Seniority. Plant seniority is defined as the length of continuous, uninterrupted full-
time service as a member of this bargaining unit in the Waste Water Treatment Plant.

Section 2. List Posting. The City shall post a seniority roster indicating the total seniority, plant
seniority, and classification seniority in the various departments of the City with employees
represented by the Union.

Section 3. Seniority During Probation. An employee shall have no seniority for the probationary
period, but completion of the probationary period shall result in seniority commencing retroactively
to the date of hire.

Section 4. Seniority Credit for Civil Service Exams. Bargaining unit members taking a civil
service exam will have seniority credit added to their score in accordance with the rules and
reguiations of the City of Youngstown Municipal Civil Service Commission.

Section 5. Seniority is broken when:

A. The employee resigns or retires;

B. The employee is discharged for cause;

C. He is laid off for a period of time exceeding twenty-four (24) months;

D. He becomies unable to perform his job duties due to illness or injury and is unable to return
to work upon the expiration of any applicable leave available to him;

E. He refuses to accept recall or fails to report to work within seven (7) calendar days from the
date the Employer sends him a recall from layoff notice, said notice shall be sent via U.S.
certified mail with return receipt; '

10
{3/3/2020 AGYGNCI €0246300.DOCX }



F. Failure to report for work for more than five (5) consecutive work days without having
given the City notice of this absence prior to or during this five (5) day period, unless the
City determines a justification exists for the failure to give such notice.

ARTICLE 14
PROBATIONARY PERIODS

Section 1. Initial Hire. Newly appointed employees to full-time bargaining unit positions shall
be required to successfully complete a probationary period. The probationary period for such
employees shall begin on the first day of work and shall continue for a period of one hundred
twenty (120) days. A newly appointed employee may be terminated at any time during the
probationary period and shall have no appeal over such removal.

Section_2.  Promotions/Subsequent Positions.  Current non-probationary employees
transferring to another full-time bargaining unit position shall be required to successfully
complete a probationary period. The probationary period for such employees shall continue for a
period of ninety (90) days. The employee may voluntarily return or may be returned to his
previous position at any time during the probationary period and shall have no appeal over such
decision. Where an employee is displaced from a position as a result of another bargaining unit
member being returned or voluntarily retuining during this subsequent probationary period, the
displacement shall not be subject to appeal. The Employer agrees to provide the Union with an
explanation when it determines that an employee is to be returned to his prior position.

ARTICLE 15
JOB DESCRIPTIONS AND CLASSIFICATIONS

Section 1. Job_ Descriptions/Classifications. The Union acknowledges that it is within
management’s rights to establish and adjust the essential functions and job duties for those positions
occupying all bargaining unit classifications.

Section 2. Notice. The Employer agrees that prior to the date of implementation and adoption by
the Civil Service Commission, changes in job descriptions or classifications will be discussed with
the Union.

Section 3. Creation/Adjustment of Job Classifications. Whenever the Employer substantially
changes the method of operation, tools or equipment of a job (ie., a substantial change involves one
where the knowledge, skills, abilities, experience requirements, required licensure, etc. necessary to
perform the duties for a classification are increased or decreased significantly), or if a new job is
established which has not previously been classified, it shall notify the Union of such action. Such
notification shall state the job classification title, whether or not the classification is to be
included in the bargaining unit, a description of the duties for such classification, and the initial
wage rate/schedule for such classification.

Section 4. Should the parties agree that the new classification is to be included in the bargaining
unit, both the Employer and the Union shall file a joint petition to amend the bargaining unit with
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the State Employment Relations Board (SERB). The City shall meet with the Union for the
purpose of negotiating a rate of pay and classification or placing the job in an existing classification.
In the event the City and the Union are unable to reach an agreement on the issue, the City shall
establish a temporary rate and classification and will promptly notify the Union in writing. The
Union shall have the right, within thirty (30) calendar days from receipt of notice from the

Employer, to file a notice to negotiate concerning the initial wage rate/schedule established by
the Employer.

Section_§. Should the parties disagree on the inclusion of the new classification in the
bargaining unit, the Union or Employer may petition to clarify the bargaining unit with the State
Employment Relations Board (SERB). If SERB determines that the new or restructured
classification is to remain or be included in the bargaining unit, the Union may file a notice to
negotiate concerning the initial wage rate or schedule established by the Employer within thirty
(30) calendar days of that determination.

Section 6. If negotiations are initiated and the parties are unable to reach agreement, the issue
may be submitted to SERB for fact finding in accordance with R.C. 4117.

ARTICLE 16
OUT OF CLASSIFICATION ASSIGNMENTS

Section 1. Rate of Pav. Tt is understood by the parties hereto that if the above unscheduled call out
and/or assignments involves the employee working in a task or position that pays less than his
regular job or position, the said employee will then be paid the wage or salary that he or she earns in
their regular job or classification.

Section 2. Procedure. In the instance where management determines that it is necessary to assign
an employee out of his classification to perform another job, the employee with the longest
continuous service in the unit or classification shall be given the first opportunity to perform the said
job; provided that management determines before making the assignment that the employee with
the longest continuous service has the ability and physical fitness to perform the work. This section
is further subject to the provision that anyone who does not take or who fails a civil service exam

for the higher paying position will not be allowed to temporarily fill that position so long as there is
an existing list.

If an employee refuses to perform tasks out of his classification for any unjustifiable reason, the City
then refuses to honor his seniority status for similar assignments during the applicable payroll
period.

The date and circumstances of the refusal of the eminloyee shall be recorded and kept by the City for
at least three (3) months.

Section 3. Filling Temporary Jobs or Assigsnments. For the purpose of filling a temporary job or
an assignment of a temporary nature, where an increase in wages is involved, the employee who
fills the temporary job or assignment shall advance to the first applicable step on the wage schedule
for the higher classification that provides a wage increase.
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Such assignment or assignments shall be made on the basis of classification seniority from the
employees in the classification in the next lower pay range; provided, however, that the employees
selected must have the ability and qualification to perform the duties required by the position to be
filled and cannot have failed to take or failed a civil service exam for the higher paying position.

Section 4. Collection Systems Operator’s List. In regards to work assignment and call-out, after
the collection systems operators iist has been exhausted, laborers will be assigned in order of
seniority.

Section 5. Laborers Assigned to Sewer Crews. Laborers with CDLs will receive out of class pay
as a collections systems maintenance operator when actually operating machinery on the crew.

ARTICLE 17
COL LICENSURE/TESTING

Section 1. Vehicle Usage. Bargaining unit employees will be permitted to utilize City vehicles for
CDL. examinations, so long as the CDL is a requireiment for City jobs.

Section 2. Attempts to Qualify. Any limitations on the number of qualifying attempts that may be
taken will follow applicable state laws.

ARTICLE 18
LICENSE REQUIREMENT

Section 1. Required Certification. The parties acknowledge that the minimum qualification of
the classifications and positions of Plant Operator, Collections System Operator, Plant
Mechanic/Oiler, Truck Mechanic, Electrical Instrument Techs, Utility Helper, and Mechanic Helper
require the employee to obtain and maintain a minimum Class I licensure. In order to facilitate that
process, the parties agree to the following procedure:

1. Time to Obtain Class I License. All persons accepting one of the above positions must
obtain a Class I license within two (2) years fiom their first eligible test date, as determined
by the Ohio Administrative Code for the certification of operators.

2. Number of Attempts. A maximum of three (3) consecutive test attempts, starting from the
first eligible test date pursuant to ftem 1, may be granted to any person who has prepared
themselves by successful completing of OTCO correspondence or classroom courses.

3. Failure after Third Attempt. If after the third consecutive attempt, the individual has not
attained a Class I license, they will have to appear before a review committee, comprised of
two management representatives appointed by the Superintendent and two representatives
appointed by the Union President to determine if those individuals are showing a serious
attempt to better prepare themselves for the next State exam. The review board will
recommend to the Superintendent what course that employee should follow, such as going
back to school, take an oral exain, more in-house training, etc., and taking the next available
exa.
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4, Discipline. Any person not complying with any of the previous provisions are subject to
disciplinary actions up to and including termination under the current collective bargaining
agreement.

Section 2. Licensure Fees/FExpenses. All Waste Water license renewal fees will be paid for by the
City for the first attempt only. Bargaining unit employees will be reimbursed mileage for travel to
the EPA licensing exams at the current rate as established by City ordinance.

ARTICLE 19
LICENSURE MAINTENANCE/REPORTING REQUIREMENTS

Section 1. The parties agree that certain classifications within the bargaining unit require, as a basic
condition for employment, the employee to obtain and maintain a valid motor vehicle operator’s
license, Commercial Driver’s License, or other job-related license (i.e., Water Operator’s License,
etc.).

Section 2. The parties agree that the following provisions shall govern instances where an
employee fails to maintain the required licensure.

A, 1" Offense- Failure to Maintain Licensure with Notice to the Employer. The parties
agree that if an employee fails to maintain the necessary licensure, but notifies the
Employer prior to the beginning of the workday following the date that the employee
knew, or should have known, of his failure/suspension/revocation, then the employee
may be demoted to a classification where the job duties do not constantly require the
ficensure, if a vacancy is available, and assigned duties that do not involve the required
licensure, so long as such work exists, but for no longer than thirteen (13) months.
Should the Employer determine that no vacancy exists or that non-licensure work is no
longer available, the employee will be placed on an unpaid leave of absence until such
time as the failure/suspension/revocation is remedied or lifted. Within fourteen (14)
calendar days of the failure/suspension/revocation being remedied or lifted, the employee
shall take the necessary actions to reinstate his license, present to the Employer the valid
necessary license, and return to duty. An employee that fails to take the necessary steps
to reinstate his license and/or return to duty within the fourteen (14) calendar days of the
failure/suspension/revocation being remedied, shall be considered to have voluntarily
resigned from his position.

B. 1" Offense- Failure to Maintain Licensure without Notice to the Employer. The parties
agree that if an employee fails to maintain the necessary licensure, and fails to notify the
Employer of such failure/suspension/revocation as described above, such failure shall
constitute just cause for purposes of termination. The parties agree that it is the
employee’s obligation to know the status/remain informed of the status of his license at
all times. The only issue to be put before an arbitrator, should the Employer’s decision to
issue discipline be challenged, is whether or not the employee provided notice to the
Employer of the failure/suspension/revocation.
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C. 2" Offense- Failure to Maintain Licensure. The parties agree that if an employee fails to
maintain the necessary license for a second time, where his classification requires the
maintenance of a valid license, then the employee shall be subject to termination,
pursuant to Article 10, for failure to remain qualified to perform the duties of his position.

ARTICLE 20
HOURS OF WORK/SCHEDUY ING

Section 1. Work Day and Work Week, The normal work day consists of cight (8) consecutive
hours, except for unpaid lunch periods, in a twenty-four-hour period. The normal work week for
non-continuous operations shall consist of forty (40) hours made up of five (5) consecutive eight (8)
hour days within a seven (7) day period.

Section 2. Pay Period. The normal pay period shall consist of eighty (80) hours made up of ten
(10) days of eight (8) howrs each.

Section 3. Work Scheduling/Adjustments. The Union acknowledges that it is the
management right of the Employer to schedule and/or adjust work schedules to meet the
operational needs of the Employer, including but not limited to deviations from the normal work
week schedules made necessary because of breakdowns or other matter beyond the control of
management including snow or weather conditions that necessitate emergency snow control or
weather condition scheduling. The above example is illustrative only, and shall in no way be
interpreted to restrict or compromise management rights.

Section 4. Notice for Schedule Adjustments. The City agrees, in those instances where the City
determines that there shall be substantial changes in the regular scheduling of employees, that said
schedule changes shall be discussed with the Union representative prior to their being instituted.

ARTICLE 21
OVERTIME

Section 1. FLSA Overtime. The partics agree that, except as otherwise noted, overtime due
under the Fair Labor Standards Act (FLSA) shall be paid in accordance with the Act. Bargaining
unit members shall be entitled to receive one and one-half (1 1/2) times their base hourly rate of
pay for all hours worked in excess of forty (40) hours during the standard seven (7) day, one
hundred sixty-eight (168) hour work week.

Section 2. Contractual Overtime. An employee shall receive one and one-half (1 1/2) times
his hourly rate for each hour or fraction thereof which he or she works in excess of eight (8)
hours in a twenty-four (24) hour petiod, or in excess of forty (40) hours in a seven (7) day
period.

Section 3. Overtime Lists. All overtime lists will be on a rotational basis.

Section 4. Payback List. An employee who is forced to turn down overtime due to EPA class
time will be put on “payback list.”
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Section 5. Hours Worked Defined. In addition to hours actually worked, for purposes of
contractual overtime, time spent on vacation, jury duty, and bereavement leave shall be
considered hours worked for overtime eligibility under the contract. Military leave that is given
for scheduled work days shall also be considered hours worked for overtime eligibility. For
those employees assigned to non-continuous operations, holiday pay shall also be considered to
be hours worked for overtime purposes.

Section 6. Qvertime Approval. Employees shall not begin work prior to their normal
scheduled starting time nor work beyond their normal scheduled quitting time unless overtime
has been approved by the Employer.

Section 7. Mandatory Overtime. Whenever the Employer determines overtime is necessary to
meet the operational needs of the department, any or all employees may be required to work
overtime. In the event that overtime needs to be ordered, it shall be ordered from the least senior
employee in the classification from which the order is to made and, if applicable, presently
available at the work location.

ARTICLE 22
CALL-OUT/ON-CALL PAY

Section 1. Call-Out Minimum. An employee who is called out to work during the four (4) hour
time period that does not abut the beginning or ending of his regularly scheduled shift shall receive
a minimum of four (4) hours pay at the applicable rate of pay. Where the call out time occurs in the
four (4) hour time period immediately preceding the employee’s regularly scheduled shift, the
employee shall receive pay, at the applicable rate, for the time period of the call-out until the
beginning of the regular shift.

Where the employee is called back to work in the four (4) hour time period after his shift ends, he
shall receive pay at the applicable rate, for the time period from the end of the regular shift until the
completion of the call-out task(s).

Call-out minimuimns do not apply to holdover situations. Additionally, a call-out minimum payment
covers all calls during the applicable time period, and there shall be no pyramiding of minimum
call-out payments.

Section 2. On-Call Pay Requirements. Bargaining unit members assigned to be on call are
expected to be available to respond if cailed out, within a reasonable proximity so that response will
be prompt, and fit for duty during all on-call periods. Failure to respond when on call will subject
an employee to discipline, and result in the loss of the on-call pay supplement for that week.

Section 3. On-Call Pay Eligibility/Amount. Bargaining unit members that are scheduled by
management to be on call shall receive one hundred eleven dollars ($111.00) per week that they are
required to be in on-call status.

Section 4. Weekly On-Call Coverage Trades/Changes. Upon the approval of the Employer, an
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employee scheduled for on-call status may be allowed to switch his on-call week with another
qualified bargaining unit member.

Section 5. Daily Emergency On-Call Coverage Trades/Changes. Upon the approval of the
Employer, on-call personnel may be permitted to switch with another qualified person in their
department on a daily basis. Approval for daily changes will be granted only during normal work
hours (7:00 aam. through 3:00 p.m.) on Monday through Friday, and the einployce sceking the
switch must also notify the computer room personnel of the changes for this period of time.

Section 6. Overtime Pay Back List. On call personnel in collections systems will be put on a
payback list for overtime.

ARTICLE 23
WAGES

Section 1. For the term of this agreement, the wages for bargaining unit emiployees shall be as set
forth in the Wage Schedule, Appendix C.

Section 2. Commencing with the pay period starting January 4, 2020, the general wage rates will
be increased by one percent (1%) reflecting an increase for the 2019 calendar year. In lieu of a
retroactive increase in 2019, a bargaining unit employee who was actively employed as of January
1, 2019, shall be paid a one-time lump sum signing bonus payment within thirty (30) days of the
date of the signing of this Agreement, in the amount of six hundred dollars ($600.00) provided the
employee is also actively employed as of the date of the issnance of the lump sum payment.

Commencing with the pay period starting January 4, 2020, the general wage rates will be increased
by one and a half percent (1 1/2%) reflecting an increase for the 2020 calendar year.

Commencing with the first full pay period starting January 2021, the general wage rates will be
increased by one percent (1%6) reflecting an increase for the 2021 calendar year.

Section 3. Waiver of Step Svstemi Requirement. The Employer, at its sole discretion and based
on its determination that a new employee’s knowledge, skills, abilities, experience level, or
licensure warrant a waiver, may place a new hire at a step above that which the employee would

normally be placed. Thereafter, the employee will proceed through the step system in accordance
with the parties’ Agreement.

ARTICLE 24
PERS PICKUP

Effective upon the execution of the Agreement, the City agrees to pick up and pay one percent
(1.0%) of the employee’s PERS contribution during the term of the patties’ Agreement.
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ARTICLE 25
INSURANCE BENEFITS

Section 1. Medical and Hospitalization Insurance. The City of Youngstown shall continue to
provide to each bargaining unit member and his/her family Anthem Blue Cross PPO {or a
comparable health care coverage and beunefits plan) medical, hospitalization, vision, dental, and
prescription insurance coverages and benefits per the summary of coverages and benefits
attached hereto as Appendix D, or as otherwise established by a health insurance review
committee (HIRC).

Section 2. Vision/Dental Coverage. The City agrees to continue the program of providing
coverage for existing vision and dental insurance except that this benefit will be entirely funded and
administered by the City, except as stated herein.

Section 3. Life/ADD Insurance. The City will provide life insurance and accidental death and
dismemberment insurance in the face amount of fifteen thousand dollars ($15,000) for active
employees and four thousand seven hundred fifty dollars (8§4,750) for retirees. Any employee hired
on or after January 1, 2002, will not be eligible for any retiree life insurance. The City and the
Union will attempt to obtain optional additional life insurance at group rates at the employee’s
expense.

Section 4. Insurance Waiver. If any bargaining unit member elects to refuse the coverage set out
in Section 1, then the bargaining unit member shall be paid the premium saved by the City, one
hundred seventy-four dollars and forty cents ($174.40), payable in bi-weekly increments. Such
election is contingent upon the bargaining unit member documenting the existence of health care
coverage and executing a waiver of the City’s group plan and further waiving any action for
damages or reimbursement resulting from such election. A bargaining unit employee whose spouse
or parent works for the City shall not be eligible for this incentive.

Section 5. Employee Contributions. Effective August 1, 2016, employees shall contribute ten
percent (10%) of the total premium for medical, hospitalization, and prescription coverage.

Section 6. The City shall designate a full-time employee who will act as a liaison between the
bargaining unit members and any insurance carrier for all insurance, Workers’ Compensation and
injured on duty pay.

Section 7. Each new bargaining unit member will be provided a full and complete copy of the
insurance policy. Within thirty (30) days of any change of carrier coverage, the City will also
provide each bargaining unit member with all such changes of coverage policy provisions.

Section 8. The Union agrees that the City may create and maintain a health insurance review
committee (HIRC) for the purpose of studying and recommending cost containment programs for
medical, prescription, and dental coverages, reviewing usage, and recommending changes to the
plan and benefit levels. Once created, the Union agrees to participate in the committee. The
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committee shall consist of one (1) representative from each of the bargaining units, one (1) non-
bargaining unit employee, and a number of management representatives of the Employer equivalent
to the total number of city bargaining unit representatives participating. The insurance committee
shall have the authority to recommend alterations to the plan and benefit levels and/or recommend
adjustments to coverage levels through majority vote.

Specifically, the cominittee may recommend any of the following options:

Al To keep the same plan and/or benefit levels and pass on any cost increases to the parties
consistent with the levels set forth in Section 5 of this article; or

B. To change the plan and/or alter the benefit levels so that there is no increase in the cost of
the plan; or

C. To change the plan and/or alter the benefit levels to reduce or minimize the increase in the
cost of the plan to be passed on to the parties.

Recommendations of the committee will not be unilaterally changed by the City.
Recommendations of the committee and Employer actions to carry out those recommendations are
final and shall not be subject to the grievance procedure. If, however, the committee makes no
recommendation by April 15 or fifteen (15) calendar days prior to the plan expiration date as
applicable for the following plan year, the City may unilaterally adjust the plan and benefit levels,
and cost increases, if any, will be passed on to the parties consistent with the levels set forth in
Section 2 of this article. Recommendations of the committee and Employer actions to carry out
those recommendations, or actions of the Employer in the event that the committee fails to act, are
final and shall not be subject to the grievance procedure.

ARTICLE 26
LONGEVITY

Section 1. Eligibility. All employees who have completed two (2) years of service with the City of
Youngstown, in any division of the City’s work force, shall be eligible for longevity payment.
However, all bargaining unit employees hired on or after January 1, 2002, who have completed not
less than three (3) full years of service, shall be granted longevity pay. The cap on longevity is set at
twenty-five (25) years.

Section 2. Amount/Payment Timing. Longevity shall be paid at the rate of sixty-two dollars
($62.00) for each year of service in any division of the work force of the City of Youngstown
completed as of September 1. Effective in calendar year 2015, longevity shall be paid at the rate of
sixty-five dollars ($65.00) for each year of service in any division of the work force of the City of
Youngstown completed as of September 1.

Payment shall be made in the first week of December.
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ARTICLE 27
SHIFT DIFFERENTIAL,

Section 1. Shiff Designation. For purposes of shift differential payments, the shifts starting
between 5:00 a.m. and 11:00 a.m. shall be considered first or day shift, the shifis starting after 11:00
am. and up to and including 7:00 p.m. shall be considered the second or afternoon shift, and any
shift starting after 7:00 p.n. through and inclading 5:00 a.m. shall be considered the third or night

shift,

Section 2. Administration of Differential Payments. Those employees who statt their tum in the
times designated for each shift shall receive, in addition to their regular rate, the applicable shift
differential payment for all hours worked as part of their shift. Employees shall not be eligible for a
change in shift differential rate during the hours of a shift worked.

Where employees are required to work beyond the hours of their regularly scheduled shift, they
shall receive the applicable shift differential for the hours for which they worked. Where employees
are called out prior to the beginning of their regular scheduled first shift, they shall receive the
applicable shift differential for those hours worked which abut the beginning of their regularly
scheduled shift.

Section 3. Restrictions of Differential Payments/No Pyramiding. In nio case shall an employee
be paid shift differential for any hours worked during his/her first regularly scheduled day shift.
There shall be no duplication of shift differential payments nor shall this section be interpreted to
permit duplication of premium pay.

Section 4. Amounts. Those hours worked between 3:00 pm. — 11:00 pam. receive a shift
differential of fifty-five cents ($.55) per hour. Those hours worked between 11:00 p.m. — 7:00 a.m.
receive a shift differential of sixty-five cents ($.65) per hour.

ARTICLE 28
EXPOSURE PAY

Section 1. Amount. After the completion of probation, bargaining unit members shall be eligible
to receive seven hundred seventy dollars ($770.00) annually for exposure pay. Payment shall be
made in the form of a Jump sum in accordance with the procedures of the finance department, and
not added to each employee’s base rate of pay. Commencing in calendar year 2015, bargaining unit
members shall be eligible to receive eight hundred and five dollars ($805.00) annually for exposure
pay.

Section 2, Proration of Payment. An employee must complete the one hundred and twenty (120)
day probationary period before becoming eligible for exposure pay. The employee must be on the
payroll and actually working so that payments to those not working for any reason other than
regularly scheduled vacation will have the exposure pay prorated. Proration will begin after a forty-
five (45) consecutive day absence other than vacation.
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ARTICLE 29
COLLEGE EDUCATION BONUS

Section 1. Annual educational bonus payments shall be made in the month of January as set forth
below:

A. Associate's Degiree. For each bargaining unit employee who has an associate degice, such
employee shall receive an extra annual bonus of one hundred seventy-five dollars ($175.00).

B. Bachelor’s_Degree. For each bargaining unit employee who has a bachelor’s degree,
such employee shall receive an extra annual bonus of two hundred dollars ($200.00)

C. Master’s Degree. For each bargaining unit employee who has a master’s degree, such
employee shall receive an extra annual bonus of two hundred twenty-five dollars ($225.00).

ARTICLE 30
UNIFORMS/EQUIPMENT ALLOWANCE

Section 1. Uniforms/Safety Equipment. The City shall provide bargaining unit members with
identifiable uniforms, including two (2) jackets with a City of Youngstown logo, and safety
equipment. Bargaining unit members are required to wear the uniforms provided by the Employer
and propetly utilize the provided safety equipment. Failure to adhere to these requirements may
subject an employee to disciplinary action.

Section 2. Boot/Safety Glasses Allowanece. Those employees that are required to wear a specific
type of work boot in the performance of their duties shall be reimbursed up to one hundred and
fourteen ($114.00) dollars annually for the purchase of approved work boots. An employee may
elect to forego his boot allowance in any given year and then utilize that amount in conjunction with
the following year’s allowance to purchase boots, not to exceed two hundred and twenty-cight
($228.00) dollars. The City also agrees to reimburse bargaining unit members that require the use
of prescription safety glasses up to three hundred twenty-five dollars (§325.00) annually for the
purchase of prescription safety glasses.

Section 3. Documentation. In order to receive reimbursement, receipts must be submitted based
on timelines posted by the General Accounting Manager. With the exception of the fourth quarter,
receipts must be submitted by November 30 of each calendar year.

ARTICLE 31
LICENSURE FEES/REIMBURSEMENT/CONTACT HOURS

Section 1. Licensure Costs/Expenses. With prior approval of the Employer/designee, the cost of
tuition, books, and testing fees will be paid by the City upon successful completion of an
examination required for obtaining one of the licenses described in Article 18. Such approval
should not be unreasonably withheld.
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Section 2. Seminar/Workshop Costs. With prior approval of the Employer/designee, the tuition
costs for seminars/workshops may be paid by the City of Youngstown. The seminar/workshop
must be directly related to the employee’s City of Youngstown employment.

Seetion 3. Contact Hours. The City agrees to schedule twelve (12) hours of on-site training
classes for contact hours bi-annually as required by the State of Ohio for bargaining unit employees
o maintain a Class 1 Wastc Water License. The fwelve {(12) hours will include six (6) houis of
safety training and six (6) hours of operation and maintenanece training, or such other combination
of training as required.

ARTICLE 32
RETIREMENT AND SEVERANCE

Section 1. When an employee retires under the applicable pension system with ten (10) or more
years of service with the City, the City shall pay him the full value of his/her accumulated vacation
time and thirty-five percent (35%) of the value of his accumulated sick leave. This shall be paid on
the basis of the employee’s current basic hourly wage or on the basis of the hourly wage at the time
the benefit was accrued, whichever is greater,

Section 2. If an employee dies prior to retirement, the City shall pay his/her designated beneficiary,
or the legally appropriate beneficiary, the full value of histher accumulated vacation time, and
thirty-five percent (35%) of the value of histher accumulated sick leave. This shall be paid on the
basis of the hourly wage at the time the benefit was accrued, whichever is greater. The proper
designation of the beneficiary shall be made on forms provided by the City of Youngstown’s Risk
Management office,

ARTICLE 33
Y. M. C. A, REIMBURSEMENT

Section 1. Fitness Center Reimbursement. Each bargaining unit employee shall be reimbursed
one hundred sixty-seven dollars ($167.00) annually for each bargaining unit employee’s
membership at any fitness center. Reimbursement is contingent upon the employee providing the
City with proof of membership. To receive this reimbursement, receipts must be submitted by
November 30 of the current year documenting the expenditure.

ARTICLE 34
SICK LEAVE BONUS

Section 1. For each quarter in which an employee does not use his sick leave and maintains a sick
leave balance of one hundred twenty (120) hours or more, he shall be entitled to a bonus of one
hundred fifty-five dollars ($155.00) that is from First Quarter, October through December,
inclusive; Second Quarter, January through March, inclusive; Third Quarter, April through June,
inclusive; and Fourth Quarter, July through September.

Section 2. Payment Schedule. These cash bonuses are payable at the end of November or eatly
December in the calendar year in which earned. The cash bonuses for the non-use of sick leave
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shall not be prorated under any circumstances. It is understood by and between the parties that lost
time from injury at work or lost time due to bereavement leave does not affect this cash incentive
program.

ARTICLE 35
HOLIDAYS

Section 1. Holiday Pay. An employee shall be paid at his/her normal daily rate of pay for eight (8)
hours each holiday (i.e., holiday pay) for each of the recognized holidays listed below, provided that
he satisfies the requirements of this article.

1. New Year’s Day 7. Columbus Day

2. Martin Luther King Day 8. Veterans Day

3. Presidents Day 9. Thanksgiving Day
4. Memorial Day 10, Christmas Day

5. Fourth of July 11, Personal Holiday
6. Labor Day

Section 2. Holiday Schedules. Holiday schedules will be posted one (1) week in advance.

Section 3. Holiday Pay Rate. An employee that is scheduled to work on any of the recognized
holidays above shall, in addition to the holiday pay provided in section 1, receive one and three-
quarter (1 3/4) times his/her normal hourly rate of pay for each hour worked on said holiday. This
premium will be paid regardless of any other circumstances. There is to be no doubling of holiday
pay under any circumstances.

Section 4. Holiday Pay Eligibility. In order to be eligible to receive holiday pay as set forth in
Section 1, an employee must work his last regularly scheduled shift before, the day of if
applicable, and first scheduled shift after the holiday.

Section 5. Personal Holidayv Scheduling/Eligibility. The personal holiday listed above can be
taken by the employee upon one (1) working day notice subiect to the approval of his department
head. Employees must complete the one hundred and twenty (120) day probationary period before
becoming eligible for the personal holiday. An employee who intends to use the personal holiday in
the month of December must request said day by October 1 of that year. If December is unavailable
due to scheduling conflicts, the personal holiday may be refused by the City and the employee will
be forced to use the day prior to December 1 of that year.

ARTICLE 36
VACATION

Section 1. Benefit. Each full-time employee shall be granted paid vacations and accrue vacation
time on the basis of full-time employment with the City according to the following schedule:

After one year of service 2 weeks
After five years of service 3 weeks
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After eleven years of service 4 weeks
After seventeen years of service 5 weeks

Notwithstanding the above, any employee hired on or before September 1, 2014, shall remain
eligible to accrue six (6) weeks of vacation after twenty-three (23) years of service.

Section 2. Eligibility/Usage. The length of vacation is determined by an employee’s full-time
employment anniversary.

The City will continue to utilize a ‘“use-it-or-lose-it” vacation policy. Employees hired after
December 31, 2001, must complete one (1) year of service before being eligible for vacation leave.
Upon completion of this one (1) year of service, the employee will be entitled to a pro-rated amount
of vacation from the anniversary date until December 31 of the first anniversary year. This pro-
rated amount will be determined by the vacation hours earned from the employee’s hire date to
December 31 of the initial hire year. Effective January 1 of the next year, the employee will be
eligible to take the carned amount of vacation as outlined in Section | of this article. Thereafier, the
employee’s anniversary date shall be January 1 of said anniversary year.

Section 3. Vacation Pay/Cashout. For each week of vacation, the eligible employee shall receive
his/her normal week’s pay (forty [40] hours) in accordance with his/her regular pay scale at the start

of the vacation. By agreement between the City and the employee involved, vacation benefits may
be liquidated in cash.

Section 4. Vacation Scheduling. Annual vacation scheduling and selection will generally be
conducted within each specific division by classification seniority, except that the City reserves
the right to allocate/adjust the vacation schedule in order to assure the orderly operation of the
department. Vacation choice by classification seniority is only applicable prior to April 1 of each
year. After April 1, vacation choice is on a “first come - first serve” basis. The bargaining unit
member with the greatest classification seniority shall receive first preference for selection of
vacation time provided that such request is submitted during the designated annual scheduling
period. Scheduling of vacation in two (2) day blocks shall take precedence over requests for less
than that amount. Sixteen (16) hours of vacation may be taken in increments of one (1) hour or two
(2) hours. Vacation increments of one (1) or two (2) hours cannot be combined, and must be taken
at the end of the employee’s shift. Vacation requests for a half-day or single day may be taken as
set forth in this section.

ARTICLE 37
SICK LEAVE

Section 1, Acerual. Each employee shall be eligible to eamn sick leave at the rate of one and one
quarter days per month, not to exceed fifteen (15) days per year. An employee may not earn sick
leave while on sick leave, leave of absence including IOD, or layoff. Sick leave shall be
accumulated without limit.
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computed at the employee’s normal daily or hourly rate at the time absence occurs. An employee
on sick leave or injured on duty leave shall be considered as being on the payroll and entitled to all
benefits thereof, save those mentioned in Section 1 of this article,

Section_2. Status/Benefit Entitlement During Leave. Sick leave compensation shall be

Section 3. Usage. Employees may use sick leave, upon approval of the Employer, for the
following reasons:

A. ilness, injury, or pregnancy-related condition of the employee;

B. exposure to contagious disease that could be communicated fo and jeopardize the health
of other employees;

C. examination of the employee, including medical, psychological, dental, or optical
examination, by an appropriate licensed practitioner which cannot be scheduled during
non-work hours;

D. illness, injury, or pregnancy-related condition of a member of the employee’s immediate
family where the employee’s presence is reasonably necessary for the health and welfare
of the affected family member;

E. examination including medical, psychological, dental, or optical examination of a
member of the employee’s immediate family by an appropriate practitioner where the
employee’s presence is reasonably necessary.

Section 4. Charging of Sick T.eave. Sick leave shall be charged in minimum increments of one
(1) hour. An employee shall be charged for sick leave only for days upon which he would
otherwise have been scheduled to work. Sick leave payment shall not exceed the normal
scheduled workday or workweek earnings.

Section 5. Notification. When an employee is unable to report to work due to illness or injury,
he shall notify his immediate supervisor, or other designated person, at least one (1) hour prior to
the start of his shift, unless an emergency prevents such notice. Additionally, within eight (8)
hours of each scheduled shift thereafter, the employee will notify the Employer of his
availability,

Section 6. Documentation. The Employer may require an employee to furnish a satisfactory
written, signed statement to justify the use of sick leave. This statement will be accepted if legible,
subject to verification at a later time by the City. If medical attention is required, or the absence is
greater than three (3) days, a certificate stating the nature of the illness from a licensed physician
shall be required to justify the use of sick leave.

The certificate must state that the employee was examined, the date of such examination, that the
employee cannot work, and the expected return date. Falsification of either an application for
injured on duty leave, a written signed statement or a physician’s certificate shall be grounds for
disciplinary action, including dismissal.
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Section 7. Sick Leave Transfer. An employee who transfers to the City from another public
agency shall not be credited with any unused accumulated sick leave.

Section 8. Emplover Required Examination. If the Employer has a reasonable basis for
believing that an employee is no longer mentally or physically capable of performing the
essential functions of his position, or poses a threat to himself or others, the Employer may order

Upon receipt of the medical professional’s opinion on fithess for duty, the Employer, the Union,
and the employee will meet to discuss possible alternatives and/or accommodations. If no
alternative or accommodation is mutually agreeable, then the employee will be placed upon
disability leave or disability separation.

Section 9. Patterned Absence/Abuse. Any employee suspected of abusing sick leave and/or
showing a pattern of abuse shall be subject to corrective action. A pattern of abuse consists of
absence while on sick leave as evidenced by a frequency or pattern contiguous or related to
holidays, weekends, vacation and/or consistent regular usage, or a method of usages of available
sick leave. Further abuse/patterned use of sick leave or pattern abuse will result in disciplinary
action, up to and including termination.

ARTICLE 38
BEREAVEMENT LEAVE

Section 1. Bereavement Leave. Employees shall be eligible for paid bereavement leave, not to
exceed three (3) scheduled duty days, for death in their immediate family. Immediate family shall
include the employee’s spouse, a child (natural or adopted), current stepchildren, father, mother,
father-in-law, mother-in-law, grandparent, grandparent-in-law or grandchild, brother or sister,
brother-in-law or sister-in-law. At the discretion of the Department Head, an employee may be
allowed an additional seven (7) days off without pay.

ARTICLE 39
LEAVE WITHOUT PAY

The Rules and Regulations of the Youngstown Civil Service Commission as to leave of absence
apply. Leave of absence will be granted pursuant to those rules.

ARTICLE 40
PERSONAL DAYS

Section 1. Amount. Each employee may be given three (3) personal business days each year,
Two (2) of these days shall be paid and deducted from the employee’s sick leave balance and one
(1) day shall be unpaid. These days will not affect longevity, vacation, or sick leave bonus.

Section 2. Usage/Scheduling, Use of these days is expressly conditioned upon no creation of
overtime and the operational needs of the Employer. An employee wishing to use personal business
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days will be required to submit his request to the Department Head or his designee with at least
three (3) days notice. An employee refused personal business days must come to work or face
disciplinary action. Personal days may not be scheduled for an employee’s regularly scheduled shift
on a recognized holiday. If an employee wishes to use a personal business day on a shift before or
after a recognized holiday, said request must be submitted seven (7) days before the requested day
and said request is expressly conditioned that the use will not create overtime or affect the
operational needs of the Cmployer. In the cvent of a documiented emergency situation, a request for
usage with less that three (3) days notice shall be granted.

ARTICLE 41
JURY DUTY LEAVE

Section 1. Any employee while serving as a juror on a duty day shall receive full pay and benefits
from the City and shall reimburse to the City any pay received from the courts. If not reimbursed to
the City within thirty (30) days, the City will deduct the amount from the employee’s next pay and
the employee may be subject to discipline. This article applies to service in any court system (i.c.,
municipal, county, state, or federal).

ARTICLE 42
UNION LEAVE

Section 1. Union Activity during Work Hours. The City will attend labor management
meetings, attend grievance meetings, or attend to other scheduled meetings between the parties, if
necessary, with the understanding that at no time will overtime be paid to the designated officer.
The Union will cooperate in covering his/her job duties for the period involved.

Section 2. Unpaid Union Leave. Four (4) elected Union officials may use up to six (6) days per
officer of unpaid Union leave without effect on vacation accruals. Additionally, one (1) elected
Union official may use up to eight (8) days of unpaid union leave without effect on vacation
accruals. Any leave in excess of the allotment set forth above will result in loss of vacation
accruals. This unpaid leave may be used for attendance at Union training and education and is
subject to the approval of the employee’s supervisor. An employee is required to submit a written
request to his supervisor within fourteen (14) calendar days of the requested leave. Documentation
demonstrating the need for Union leave to attend a training or education seminar must be included
with the written request.

ARTICLE 43
INJURED ON DUTY (IOD)

Section 1. Injured on duty leave (IOD) shall be granted to any employee certified by the City as
injured in the course and scope of City employment. Certification will not be unreasonably
withheld by the City.

The employee shall be paid Injured on Duty (IOD) pay from the City instead of Temporary Total
Benefits from the Bureau of Workers’ Compensation only if the employee obtains medical
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treatment from a schedule of providers designated by the City (see Appendix E). Changes to the
schedule of providers shall be finalized in January of each year. Bargaining unit members may
submit provider names to the law director in writing during May of the current year or by
November | of each preceding year. An employee who chooses to seek treatment from a medical
provider who is not included in the City’s schedule of providers will not be entitled to 10D pay, but
will be entitled to any benefits the Bureau of Workers’ Compensation will allow. The City reserves
the right to add or delete health providers from the City’s schedule of providers.

Section 2. Procedure. An employee claiming to be injured on duty shall notify his immediate
supervisor by the end of the employee’s shift of an alleged work place injury which occmred during
that shift in order for the City to consider certification of the alleged injury. The employee may
report an injury without actually filing for I0D/Workers® Compensation for up to the time limits
allowed by the Bureau of Workers® Compensation. Once an employee files for I0D/Workers’
Compensation, IOD will not commence until all City required documentation is received by the
City. Until such time, the employee will be continued on payroll with sick leave, vacation or A/T
for any time off duty. Such time will be reimbursed upon City’s grant of IOD pay. If such return of
documents exceed seven (7) calendar days, time will not be reimbursed unless a physician’s
cooperation or lack thereof makes such impracticable. The employer shall have the responsibility to
present necessary documentation to the employee at the time the injury is reported and the employee
shall have the responsibility to ensure timely completion of this documentation.

Section 3. Continued Participation. Continued participation in the JOD program is dependent
on the employee suffering an on-the-job injury certified by the City and the employee participating
in an injury-related rehabilitation or retwn-to-work program. If, however, an employee files for
temporary total or permanent total disability or is working elsewhere during the time the employee
claims to be disabled from his City job, or is found to be performing tasks that are in conflict with
the reported injury, all City benefits will immediately stop (including, but not limited to, the
accumulation of sick, vacation or any other leave, eligibility for holiday pay and the Employer’s
contribution to the employee’s pension fund).

Section 4. Eventual Denial of Claim. If after a Bureau of Workers’ Compensation
determination or the administrative appeals process, whichever stage finalizes the process, it is
found by the Bureau, the Industrial Commission or a court that the claim is not related fo the
employee’s City job, the employee must reimburse the City for all 10D used by any means
available: accumulated sick leave, vacation or regular biweekly pay deductions. The amount so
used must be repaid within a twelve (12) month period.

Section 5. City Denial of Claim. If the City does not certify a claim, the employee will be
permitted to use his/her sick leave or vacation leave which shall be reimbursed if, after the Burean
determination or the administrative appeal process, whichever stage finalizes the process, it is found
by the Bureau, Industrial Commission or a court that the claim was incurred in the scope of City
employment. '

Section 6. Vocational Rehabilitation Program. Any employee granted 10D who is referred to
a Bureau Vocational Rehabilitation Program will be required to apply for, attend and fully cooperate
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with said program. Failure to fully cooperate with the Bureau Vocational Rehabilitation Program
may result in loss of 10D benefits.

Section 7, Duration. Wages and all benefits, except sick leave as excluded by Article 37, Section
1, for those off-duty on IOD will be continued for up to two thousand eighty (2080) hours in a three
(3) year period from the date of injury if all requirements above are met. After that period an
emiployee unable to return to work can file for Workers® Compensation TT, but will not continue to
be eligible for City benefits including sick or vacation accrual. Hospitalization benefits for an
employee who has exhausted 10D but is unable fo return to work will be continued for another six
(6) months if the employee continues to provide the City with doctors’ reports stating that he is
unable to return to work at least one time per month, provided that the employee has not been
disability separated. After exhaustion of this six (6)-month period, the City shall freat such as a
“reduction of hours” Cobra-qualifying event and make necessary maodifications to the employee
under COBRA.

Employees on IOD must use their accumulated vacation as required by Article 36, Vacations. The
employee’s annual vacation usage will extend IOD by the aimount of days equal to that allotment.
This language does not require that vacation time be taken instead of 10D benefits except in those
situations where an employee would otherwise not be able to take vacation within the year the
employee is required to use it or lose it.

Section §. False Claims/Abuse. The City reserves the right to recoup benefit payments to any
employee who is guilty of submitting a false claim or abuse of the privilege covered in this article,
or working for another employer while on injury leave, and to take disciplinary action. Examples of
what might constitute “abuse™ as used in this section, including an employee’s refusal to perform
the duties associated with his/her transitional work duty assignment, failure to comply with the
terms outlined in this Agreement, etc.

Section 9. Light Duty/Fransitional Work. If the employee is able to work in a light duty or
transitional work assignment, the City may provide work in any City department, if available. A
light duty or transitional work assigniment shall not exceed sixty (60) days, unless permitted by the
City.

An employee cannot refuse to accept a light-duty or transitional work assignment. Only an
employee’s physician may provide evidence supporting an employee’s inability to accept a light-
duty or transitional work assignment, Upon receipt of such an opinion, the City reserves the right to
send an employee for an independent medical examination at the City’s expense or to initiate
disability separation proceedings in accordance with the City’s Municipal Civil Service Rules,

Time spent on a light-duty assignment is counted toward the two thousand eighty (2080) hour limit
for payment of IOD.
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ARTICLE 44
ATTENDANCE/SAFETY INCENTIVE PROGRAM

Section 1. Purpose/Scope. In order to promote safety in the workplace, decrease the amount of
preventable sick leave usage, and reduce IOD/Workers’ Compensation claims, the City may
offer to bargaining unit members a leave conversion program. The City may, at its sole
discretion, discontinue the program during the first quarter of any year.

-Section 2. Participation Criteria. Bargaining unit members are required to maintain a
minimum balance of five hundred (500) hours of sick leave. “Balance” is what an employee has
as of December 31 of the program year.

These minimum balances must be maintained in order to qualify for program participation. The
conversion of paid leave under this program may not exceed the maximum amounts set forth
below or reduce the participant’s balance below the minimum amounts described previously.

Conversion of paid leave under this program is to be done in minimum increments of one (1)
hour.

Section 3. Conversion/Liquidation Options. An employee that satisfies the criteria for
participation and achieves the following goals may convert a maximum of one hundred (100)
hours of paid leave annually utilizing any combination of the following options:

A. An employee who utilizes no sick leave during a calendar year (January 1 — December
31) may liquidate up to eighty (80) hours of paid sick leave at the rate of forty percent
(40%) of his current hourly rate.

B. An employee who has no lost time due to a work-related injury claim (JOD) during a
calendar year (January 1 — December 31) may liquidate up to forty (40) hours of paid
leave at a rate of forty percent (40%) of his current hourly rate.

C. An employee who does not file a claim for workers® compensation during a calendar year
(January 1 — December 31), in connection with a current incident or a previous/pre-
existing claim or condition, may liquidate up to forty (40) hours of paid leave at a rate of
forty percent (40%) of his current hourly rate.

Section 4. Payment Maximum/Schedule. The combined amount of paid leave that may be
convested shall not exceed one hundred (100) hours for any given year. Payment will be made
during the first quarter following the year in which the employee participated in the program.

Section 5. Procedure. If the employee is eligible, he shall notify the Employer by December 1
of each year as to how much paid leave, if any, he desires to sell back. The paid leave sold back
to the Employer shall be that which is earned during the previous year and paid to the employee
by April 30 of the following year.
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Section_6. Any full-time employee, who during his career was off on sick leave due to an
extended illness or injury, may make a request to the Appointing Authority to waive his
eligibility threshold of earned sick leave, for the purposes of Sections 2. Tt is within the
Appointing Authority’s sole discretion as to whether or not to grant such a waiver.

ARTICLE 45
LABOR MANAGEMENT COMMITTEE

Section 1. Purpese. To facilitate better communication and understanding betwveen Local 725
and the City of Youngstown and for a discussion of rules, regulations, administration of this
Agreement and other matters of mutual interest or concern, a Labor-Management committee is
hereby established.

Section 2. Composition. This Committee shall consist of five (5) members of management and
five (5) members of the Union.

Section 3. Meetings. Meetings will be held at times and places mutually agreeable to the
parties. The parties shall provide each other with an agenda of the issues to be discussed and a
list of the parties who will be in aftendance at least one week prior to the scheduled date of the
meeting.

Section 4. Agenda, For any labor/management meeting, both parties will endeavor to provide the
other with information as to the topic(s) to be discussed prior to the meeting for informational
purposes only.

ARTICLE 46
SAFETY PROGRAM

Section 1, A safety program will be established whereby a Union/management safety committee
will meet quarterly on a day mutually selected by the parties for the purpose of discussing safety
and health in plant and collections systems operations. Additional meetings may be held when the
need arises and as agreed upon by union and management. The committee will consist of two (2)
representatives from the City and two (2) representatives of the Union, appointed by the Union
president.

Section 2. The Union and City committee will jointly devise a safety policy for use on the job with
a procedure for addressing any safety infractions. Should an employee, after first completing this
process, remain dissatisfied with the resolution of the issue by the safety program, he/she will have
the ability to grieve the reasonableness of the safety committee resolution directly into third step.

ARTICLE 47
DRUG/ALCOHOL TESTING PROGRAM

The Employer’s Drug and Alcohol Testing Program and CDL Drug and Alcohol Testing
Program are attached as an addendum to this agreement at Appendix F and are fully incorporated
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herein. The parties agree that all employees of the Youngstown Waste Water Departinent will be
subject to the City’s Drug and Alcohol Testing Program. Where applicable, bargaining unit
members holding CDLs are also subject to the City’s CDL Drug and Alcohol Testing Program.

Effective March 1, 2015, Waste Water Department employees will be considered safety sensitive
employees for purposes of random drug testing.

ARTICLE 48
PERSONNEL FILES

Section 1. The Cily may compile and maintain an official personnel file for each employee. This
file shall be maintained at the Waste Water Department and in appropriate City department(s) or
division(s) as designated by the Employer. The personnel file of each employee shall contain the
name, address, social security number and other identifying information as to the employee.

Section 2. Notification of Personal Information Change. Each employee shall notify the City
as to his or her change of address and/or phone number at least within fourteen {14} calendar days
of said change or changes, [f there is a failure of notification as to any change of address or phone
number, the address or phone number last given to the City shall be used for notification as to call
out of the said employee or any other notification at the peril of the employee.

Section 3. Access. Each employee shail have the right to inspect his or her file at any reasonable
time. The employee shall not remove any document from said file, but shall be permitted to make
copies of documents in the file. The file shall be accessible to the legal representative of the
employee or to an authorized representative of the Union, who shall be permitted to make copies of
file documents, but only to the extent that the materials are public records.

Section 4. Clarification. If an employee disputes the accuracy of any of the documentation
contained in the personnel file, he may enter a statement into the file in order to clarify the
documentation. This statement shall not be derogatory or inflammatory in nature, and after
inspection by the Employer’s representative, will be appended to the material at which it is directed.

ARTICLE 49
DEFERRAL OF INCOME AND TAXATION

Section 1. The City will defer the employee share of the Ohio Public Employee Retirement System
(OPERS) contribution that the individual employee is required to pay pursuant to federal and Ohio
laws, for income tax purposes. That is, the City will withhold the full amount of the statutorily
required contribution from the gross pay of each employee within the bargaining unit and shall pay
such amount to OPERS. This contribution will cause it to be deferred from income taxation
resulting in some increase in the net take home pay of the employee. No employee shall have the
option of choosing to receive the statutorily required contribution directly instead of having it
deferred for income tax purposes. The City of Youngstown shall, in reporting and making
remittance to the OPERS, report that the employee’s contribution has been made as provided by
statute. The gross wage or salary of the employee subject to the deferral (“pick up”), as provided by
this section, shall not change as a result of this pick up program.
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ARTICLE 50
CONTRACTING OUT/BARGAINING UNIT WORK

Section 1. Contracting Qut. The City intends to utilize bargaining unit employees to perform
work which they nonmally perform. However, the City reserves the right to contract out any work it

P S

deems necessary due to emergency conditions or operational/programmatic concerns.

Section 2. Bargaining Unit Work. Management recognizes that it will not perform bargaining
unit work.

Section 3. The City agrees to post a notice, weekly, listing the work which was contracted out due
to emergency conditions or operations programmatic concerns. Said notice must be posted in a
conspicuous place, accessible to both plant and collections employees. Said notice shall include the
location of the contracted work, the scope of the work performed, the contractor performing the
work, and the cost of said work.

ARTICLE 51
SEPARABILITY AND LEGALITY

Section 1. It is the intent of the City and the Union that this Contract and its various provisions
shall be effective and carried out in accordance with the applicable law. If any provision or part of
this Contract is found to be contrary to law and illegal by a court having jurisdiction and authority to
make that decision, that provision, article or part of this Contract so held to be illegal shall alone be
null and void. The remainder of this Contract in all parts shall remain in full force and effect.

Section 2. In the event that any part of this Contract is found by the proper court to be contrary to
law, the City and the Union shall meet within fourteen (14) days of the decision to discuss whether a
lawful alternative provision can be agreed upon. In the event that no decision can be reached, either
party may execute a notice to negotiate over the invalidated language.

ARTICLE 52
NOTIFICATION OF EMPLOYMENT INFORMATION/STATUS

Section 1. Contact Information. All bargaining unit members are required to ensure that all of the
contact and address information is kept current and, upon demand, complete the necessary forms so
that the City can ensure that its files and contact information are accurate and up to date.

Section 2. Dependent Status Information Reporting. All bargaining unit members are
required to provide notification to the City HR supervisor in writing, within one (1) week of the
occurrence of a potential eligibility changing event, so that the City can report such information
to its insurance carrier. Not by way of limitation of the foregoing requirement, illustrative
examples of events or the types of events that shall require notice to the Employer are:

I. A change in the marital status of the employee (e.g., matriage, divorce, dissolution,
annuiment, death, etc.).
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2. A change in college enrollment status of the employee’s child or dependent (e.g.,
withdrawal, dismissal, expulsion, full-time to part-time status, etc.).

3. A change in the identity of or status regarding any of the employee’s children or
dependents (i.e., adoption, custody status arrangements, birth, death, ete.).

4, The attainment of nineteen (19) years of age by any child or dependent of the
employee, or any other age limit as established by the plan.

5. Mental or physical disability of any dependent affecting dependency status.

The parties recognize that additional situations may exist requiring notice and agree that any
situation requiring notice not listed above will not result in discipline (provided that the
employee takes action to enter into a repayment plan) until such time as the Employer provides
notice to the employee, with a copy to the Union, of that matter and an effective date for
compliance. The reimbursement obligation under Section 4 would still apply.

Section 3. Documentation. The City may require that an employee provide the insurance
company with documentation establishing and/or verifying any information that is required to be
provided under this article.

Section 4. Reimbursement. In the event that the employee fails to provide notification to the
Employer as described above, and public funds are expended for coverage, benefits, or other
costs that otherwise would not have been paid had the accurate employment information been
provided, the employee will be required to reimburse the Employer for those monies that were
inappropriately expended. The employee shall be required to enter into a repayment plan and
execute any documentation that the Employer determines to be necessary to facilitate the
repayment in a prompt manner. The plan shall be entered into within thirty (30) days of the
event first being brought to the attention of the employee.

The parties agree to enter into a reasonable reimbursement plan which may include the forfeiture
of monetary payments due under the contract, payroll deductions, forfeiture of accrued paid
leave, ete. In the event that an employee does not make arrangements for reimbursement in full,
the Employer may take whatever actions deemed necessary to achieve repayment, including the
involuntary withholding/offset from payments due under the contract or at separation, if
necessary. In the event that the Employer takes action to achieve repayment, the employee may
file a grievance over the “reasonableness™ of the Employer’s action.

Section 5. Discipline. Any employee that refuses to enter into the mandatory reimbursement
agreement, refuses to fully complete any initial or update request for information required by the
Employer, refuses to provide documentation as directed by the Employer, or provides inaccurate
information shall be subject to discipline, up to and including termination, for insubordination
and/or dishonesty. Any employee that otherwise fails to report any of the informational changes to
the Employer as required by this article shall be subject to appropriate disciplinary action.
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ARTICLE 53
DURATION

Section 1. This contract shall become effective upon ratification/acceptance of a tentative
agreement by both parties (date of latest acceptance), the acceptance by both parties of a fact
finding repoit {date of latest acceptance at SERB or expiration of scven [7] day time peiiod as
applicable), or implementation, as applicable, and shall remain in effect uniil December 31, 2021.

Section 2. Not sooner than one hundred twenty (120) days prior to the expiration of the Agreement,

either party may file a notice to negotiate on a successor contract pursuant to the Ohio Revised
Code, Chapter 4117. '
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereto have set their hands this

, 2020,

For the City of Youngstown
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Kyle Miasek, Interim Director of Finance

‘\1

Jeff leblan Dnectcn of Law

Michael D. Esposito, Chief Negotiator
Clemans, Nelson, & Associates, Inc.
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day of

For the Union

K zfu-/sz&'/ L / L {:/

Local President

.-/‘ .
iy

P e
,/:I//_’}\T“ (_~ “’?})

) s ™
~Bargaining Team Member

Bargaining Team Member

Bargaining Team Member

Bargaining Team Member

Dennis-Haines;-Attorney
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APPENDIX A
BARGAINING UNIT COMPOSITION

The following listed classifications are included in the Local 725 bargaining unit:

Classification Title

#

Boiler Operator

Boiler Operator 1 (Operator Lic Class 1)

Boiler Operator 2 (Operator Lic Class 2)

Boiler Operator 3 (Operator Lic Class 3)

Clerk-Clerk/Typist 3

Clerk-Clerk/Typist 4

Clerk-Clerk/Typist 5

Collection System Maint. Operator

Collection System Maint. Operator 1 (Operator Lic Class 1)

Collection System Maint. Operator 2 {Operator Lic Class 2)

Collection System Maint. Operator 3 (Operator Lic Class 3)

Collection System Maint. Operator

Collection System Maint. Operator | (Collection Lic Class 1)

Collection System Maint. Operator 2 (Collection Lic Class 2)

Collection System Maintenance Operator Gang Leader

Collection System Maint. Operator Gang Leader 1 (Operator Lic Class 1)

Collection System Maint. Operator Gang Leader 2 (Operator Lic Class 2)

Collection System Maint. Operator Gang [eader 3 (Operator Lic Class 3)

Collection System Maintenance Operator Gang Leader

rg)llection System Maint. Operator Gang Leader | (Collection Lic Class 1)

Collection System Maint, Operator Gang Leader 2 (Collection Lic Class 2)

Custodian

Electrical Instrumentation Technician

Electrical Instrumentation Tech. | (Operator Lic.Class 1)

Electrical Instrumentation Tech. 2 (Operator Lic Class 2)

Electrical Instrumentation Tech. 3 {Operator Lic Class 3)

Laborer (Step 1)

Laborer (Step 2)

Laborer {Step 3)

Laborer (Step 4)
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APPENDIX A
BARGAINING UNIT COMPOSITION
(CONTINUED)

Classification Title

Laborer (Step 5)

Laborer

Laborer 1 (Operator Lic Class 1)

Laborer 2 (Operator Lic Class 2)

Laborer 3 (Operator Lic Class 3)

Laborer/Truck Driver

Masonry Repairman

Masonry Repairman ] (Collection Lic Class 1)

Masonry Repairman 2 (Collection Lic Class 2)

Masonry Repairman (Operator Lic Class 1)

Masonry Repairman (Operator Lic Class 2)

Masonry Repairman (Operator Lic Class 3)

Plant Clerk

Plant Mechanic

Plant Mechanic 1 (Operator Lic Class 1)

Plant Mechanic 2 (Operator Lic Class 2)

Plant Mechanic 3 (Operator Lic Class 3)

Plant QOperator

Plant Operator 1 (Operator Lic Class 1)

Plant Operator 2 (Operator Lic Class 2)

Plant Operator 3 (Operator Lic Class 3)

Pretreatment Sampler Utility Operator

Pretreatment Sampler Utility Operator 1 (Operator Lic Class 1)

Pretreatment Sampler Utility Operator 2 (Operator Lic Class 2)

Pretreatment Sampler Utility Operator 3 (Operator Lic Class 3)

Truck Mechanic

Truck Mechanic 1 (Operator Lic Class 1)

Truck Mechanic 2 {Operator Lic Class 2)

Truck Mechanic 3 (Operator Lic Class 3)

Mechanic/Utility Helper

Mechanic/Utility Helper 1 (Operator Lic Class 1)

Mechanic/Utility Helper 2 (Operator Lic Class 2)

Mechanic/Utility Helper 3 (Operator Lic Class 3)
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APPENDIX B

GRIEVANCE PROCEDURE
NO. UNION
STEP DEPARTMENT AND/OR DIVISION
DATE FILED

DATE RECEIVED BY THE CITY OF YOUNGSTOWN
NAME OF PERSON RECEIVING SAME

NAME OF GRIEVANT
POSITION HELD
CURRENT ASSIGNMENT

IF ANY DOCUMENT IS NECESSARY TO PROVE YOUR GRIEVANCE, PLEASE INDICATE
SAME

DESCRIPTION OF GRIEVANCE, lNCLUDING DATE:

REMEDY DESIRED

UNION REPRESENTATIVE GRIEVANT

DATE

COPIES TO: GRIEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD

MAYOR’S DESIGNEE
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APPENDIX B (Continued)
GRIEVANCE PROCEDURE

CITY OF YOUNGSTOWN RESPONSE TO GRIEVANCE

NO. STEPR

NAME OF RESPONDENT

RANK AND/OR DESIGNATION TO PROCESS GRIEVANCE

DATE OF HEARING

RESPONSE TO CITY TO HEARING BEFORE DEPARTMENT HEAD OR HIS/HER
REPRESENTATIVE

DISPOSITION

SIGNATURE WITH RANK OR DESIGNATION

DATE
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APPENDIX B (Continued)
GRIEVANCE PROCEDURE

CITY OF YOUNGSTOWN
MAYOR’S DESIGNEE DECISION

NO. ' STEP

DATE RECEIVED BY MAYOR’S DESIGNEE

NAME OF GRIEVANT

DISPOSITION

SIGNATURE OF PERSON DISPOSING OF GRIEVANCE

DATE DISPOSED

COPIES TO: GRIEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD;
MAYOR’S DESIGNEE
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APPENDIX B (Continued}
GRIEVANCE PROCEDURE

CITY OF YOUNGSTOWN
GRIEVANCE FORM

[ ART ATBIN AN ITOMAMNMOTT T OITL T
SUMMARY ND DISPOSITION SHEET

NO. STEP

DEPARTMENT AND/OR DIVISION

NAME OF GRIEVANT

DATE FILED

SIGNATURE OF PERSON RECEIVING SAME FOR CITY

L1 THIS GRTIEVANCE IS SETTLED
U THIS GRIEVANCE IS NOT SETTLED

(3 IAPPEAL TO THE STEP

L IDO NOT WISH TO APPEAL
U I APPEAL TO THE DEPARTMENT HEAD
0 I APPEAL TO THE MAYOR’S DESIGNEE
U TAPPEAL TO ARBITRATION

COMMENTS

UNION REPRESENTATIVE
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APPENDIX C
WAGE SCHEDULE

Effective January 4, 2020 Entry 1 Year 2Years | 3 Years | 4 Years | 5 Years
1.5% increase

Classification Title 5% 80% 85% 90% 95% | Top Rate

Boiler Operator $20.0341 | $21.3697 | $22.7053 | $24.0410 | $25.3765 | $26.7121
Boiler Operator 1 (Operator | $20.6948 } $22.0744 | $23.4541 | $24.8337 | $26.2134 | $27.5930
License Class 1)
Boiler Operator 2 (Operator | $21.0032 | $22.4033 | $23.8036 | $25.2037 | $26.6040 | $28.0041
License Class 2)

Boiler Operator 3 (Operator | $21.3786 | $22.8038 | $24.2291 | $25.6543 | $27.0796 | $28.5047
License Class 3)

Clerk-Clerk/Typist 3 $12.7464 | $13.5961 | $14.4458 | $15.2956 | $16.1454 | $16.9951
Clerk-Clerk/Typist 4 $13.0335 | $13.9024 } $14.7713 | $15.6402 | $16.5091 | $17.3780
Clerk-Clerk/Typist 5 $13.3429 | $14.2324 | $15.1219 | $16.0115 | $16.9010 | $17.7905

Plant Operator $18.9289 | $20.1909 | $21.4528 | $22.7147 | $23.9766 | $25.2386

Plant Operator 1 (Operator | $19.6061 { $20.9132 | $22.2203 | $23.5273 | $24.8344 | $26.1415
License Class 1)

Plant Operator 2 (Operator | $20.3139 | $21.6681 | $23.0223 | $24.3766 | $25.7309 | $27.0851
License Class 2)

Plant Operator 3 (Operator | $21.0691 | $22.4737 | $23.8783 | $25.2830 | $26.6875 | $28.0922
. License Class 3)

Collection System $16.9280 | $18.0566 { $19.1851 | $20.3137 | $21.4422 | $22.5707
Maintenance Operator
Collection System $17.5889 | $18.7615 | $19.9341 | $21.1067 | $22.2793 | $23.4519

Maintenance Operator 1
{Operator License Class 1)
Collection System $18.2967 [ $19.5165 | $20.7363 | $21.9560 | $23.1758 | $24.3956
Maintenance Operator 2
{Operator License Class 2)
Collection System $19.0524 | $20.3226 | $21.5927 | $22.8628 | $24.1330 | $25.4032
Maintenance Operator 3
(Operator License Class 3)
Collection System $17.5889 1518,7615 | $19.9341 | $21.1067 | $§22.2793 | $23.4519
Maintenance Operator 1
(Collection License Class 1)

Collection System $18.2967 | $19.5165 | $20.7363 | $21.9560 | $23.1758 | $24.3956
Maintenance Operator 2

(Collection License Class 2)

Collection System $18.7106 | $19.9579 | $21.2052 | $22.4526 | $23.6999 | §24.9474
Maintenance Operator
Gang Leader
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APPENDIX C
WAGE SCHEDULE (Continued)

Effective January 4, 2020

Entry

1 Year

2 Years

3 Years

4 Years

5 Vears

1.5% increase

Classification Title

5%

35%

90%

95%

Top Rate

Collection System
Maintenance Operator | Gang
Leader {Operator License
Class 1)

$19.3713

$20.6627

$21.9541

$23.2455

$24.5369

$25.8284

Collection System
Maintenance Operator 2 Gang
Leader (Operator License
Class 2)

$20.0790

$21.4176

$22.7562

$24.0948

$25.4334

$26.7720

Collection System
Maintenance Operator 3 Gang
Leader (Operator License
Class 3)

$20.6965

$22.0762

$23.4561

$24.8359

$26.2156

$27.5954

Collection System
Maintenance Operator 1 Gang
Leader (Collection License
Class 1)

$19.3713

$20.6627

$21.9541

$23.2455

$24.5369

$25.8284

Collection System
Maintenance Operator 2 Gang
Leader {Collection License
Class 2)

$20.0790

$21.4176

$22.7562

$24.0948

$25.4334

$26.7720

Custodian

$15.1227

$16.1309

$17.1391

$18.1473

$19.1555

$20.1637

Electrical Instrumentation
Technician

$19.3606

$20.6513

$21.9420

$23.2327

$24.5234

$25.8141

Electrical Instrumentation
Tech. 1 {Operator License
Class 1)

$20.0215

$21.3563

$22.6910

$24.0259

$25.3607

$26.6954

Electrical Instramentation
Tech. 2 (Operator License
Class 2)

$20.7293

$22.1113

$23.4932

$24.8752

$26.2571

$27.6391

Electrical Instrumentation
Tech. 3 (Operator License
Class 3)

$21.4848

$22.9172

$24.3495

$25.7818

$27.2142

$28.6465

For employees (Laborers) hired
prior to July 1,2014

Laborer (Step 1) Entry

$15.8910

Laborer (Step 2)
After 6 months

$16.7457
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APPENDIX C

WAGE SCHEDULE (Continued)

{3/3£2020 AGYGNCI 00246300.DOCX }

Effective January 4, 2020 Entry 1 Year | 2Years | 3Years | 4 Years | 5Years
1.5% increase
Classification Title 5% 80% 85% 80% 95% Top Rate
Laborer (Step 3) $17.6004
After 12 months
Laborer (Step 4) $18.4547
After 18 months
Laborer (Step 5) $19.3094
After 24 months
Laborer (Step 6) $20.1637
After 32 months
Laborer $15.1227 | $16.1309 | $17.1391 | $18.1473 | $19.1555 | $20.1637
Laborer 1 (Operator License | $15.7835 1 $16.8357 | $17.8880 | $18.9403 | $19.9924 | $21.0447
Class 1)
Labarer 2 (Operator License | $16.4913 1 $17.5907 | $18.6902 | $19.7897 | $20.8891 | $21.9885
Class 2)
Laborer 3 (Operator License | $17.2469 | $18.3966 | $19.5463 | $20.6962 | $21.8549 | $22.9958
Class 3)
Laborer/Truck Driver $16.4913 | $17.5907 | $18.6902 | $19.7897 | $20.8891 { $21.9885
Masonry Repairman $18.7012 | $19.9479 § $21.1946 | $22.4415 | £23.6882 | $24.9350
Masonry Repairman 1 $19.3713 | $20.6627 | $21.9541 | $23.2455 | $24.5369 | $25.8284
{Collection License Class 1)
Masonry Repairman 2 $20.0790 | $21.4176 | $22.7562 | $24.0948 | $25.4334 | $26.7720
(Collection License Class 2)
Masonry Repairman (Operator | $19.3713 | $20.6627 | $21.9541 | $23.2455 | $24.5369 | $25.8284
License Class 1)
Masonry Repairman (Operator | $20.0790 | $21.4176 | $22.7562 | $24.0948 | $25.4334 § $26.7720
License Class 2)
Masonry Repairman (Operator | $20.6965 | $22.0762 | $23.4561 | $24.8359 | $26.2156 | $27.5954
License Class 3)

Mechanic/Utility Helper $17.3401 | $18.4962 | $19.6522 | $20.8082 | $21.9642 | $23.1202
Mechanic/Utility Helper 1 $18.0013 | $19.2013 | $20.4014 | $21.6015 | $22.8015 | $24.0016
(Operator License Class 1)

Mechanic/Utility Helper 2 $18.7091 | $19.9564 | $21.2037 | $22.4510 | $23.6983 | $24.9455
(Operator License Class 2)
Mechanic/Utility Helper 3 $19.4642 1 $20.7619 | $22.0595 | $23.3572 1 $24.6547 | $25.9524
{Operator License Class 3)
Plant Clerk $16.7861 | $17.9052 | $19.0242 | $20.1433 | $21.2624 | $22.3815
Plant Mechanic $19.3606 | $20.6513 | $21.9420 | $23.2327 | $24.5234 | $25.8141
Plant Mechanic 1 (Operator | $20.0215 | $21.3563 | $22.6910 | $24.0259 | $25.3607 | $26.6954
License Class 1) '
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APPENDIX C
WAGE SCHEDULE (Continued)
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Effective January 4, 2020s Entry 1 Year 2 Years 3 Years | 4 Years | 5 Years
1.5% increase
Classification Title T5% 20% 25% anos 095% Top Rate
Plant Mechanic 2 (Operator | $20.7293 | $22.1113 | $23.4932 | $24.8752 | $26.2571 | $27.63%91
License Class 2)
Plant Mechanic 3 (Operator | $21.4848 | $22.9172 | $24.3495 | $25.7818 | $27.2142 | $28.6465
License Class 3)
Pretreatment Sampler $18.5292 1 $19.7646 | $20.9997 | $22.2350 | $23.4703  $24.7056
Utiiity Operator
Pretreatment Sampler Utility | $19.1897 | $20.4690 { $21.7483 | $23.0278 | $24.3071 | $25.5864
Operator 1 (Operator License :
Class 1)
Pretreatiment Sampler Utility | $19.8977 | $21.2242 [ $22.5507 | $23.8773 | $25.2037 | $26.5303
Operator 2 (Operator License
Class 2)
Pretreatment Sampler Utility | $20.6531 | $22.0300 | $23.4069 | $24.7838 | $26.1607 | $27.5375
Operator 3 {Operator License
' Class 3)
Truck Mechanic $19.9848 | $21.3171 | $22.6495 | $23.9818 | $25.3141 | $26.6465
Truck Mechanic 1 (Operator | $20.6454 | $22.0218 | $23.3982 | $24.7745 | $26.1508 | $27.5272
License Class 1)
Truck Mechanic 2 (Operator | $21.2116 | $22.6256 | $24.0398 | $25.4539 | $26.8680 | $28.2821
License Class 2)
Truck Mechanic 3 (Operator | $21.9672 | $23.4317 | $24.8961 | $26.3606 | $27.8252 | $29.2896
License Class 3)
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APPENDIX C
WAGE SCHEDULE (Continued)

Effective 1st Full Pay Period { Enfry 1 Year | 2VYears | 3 Years | 4Years | 5 Years
January 2021
Classification Tifle 15% 80% 85% 0%, 95% Ton Rate
Boiler Operator $20.2345 | $21.5834 ] $22.9323 | $24.2814 | §25.6303 | $26.9792
Boiler Operator 1 (Operator | $20.9017 | $22.2951 | $23.6886 | $25.0820 | $26.4755 | $27.8689
License Class 1)
Boiler Operator 2 (Operator | $21.2132 | §22.6273 | $24.0416 | $25.4557 | $26.8700 | $28.2841
License Class 2)
Boiler Operator 3 {Operator | $21.5924 | $23.0318 | $24.4713 | $25.9109 | $27.3504 | $28.7898
License Class 3)
Clerk-Clerld/Typist 3 $12.8739 | $13.7321 | $14.5903 | $15.4486 { $16.3069 { $17.1651
Clerk-Clerk/Typist 4 $13.1638 | $14.0414 | $14.9190 | $15.7966 | $16.6742 | $17.5518
Clerk-Clerk/Typist 5 $13.4764 | $14.3748 } $15.2731 | $16.1716 | $17.0700 | $17.9684
Plant Operator $19.1182 | $20.3928 | $21.6673 | $22.9418 | §24.2164 | $25.4910
Plant Operator 1 (Operator | $19.8022 | $21.1223 | $22.4425 | $23.7626 | $25.0827 | $26.4029
License Class 1)
Plant Operator 2 (Operator | $20.5170 | $21.8848 | $23.2525 | $24.6204 | $25.9882 | $27.3560
License Class 2)
Plant Operator 3 (Operator | $21.2798 | $22.6984 | $24.1171 | $25.5358 | $26.9544 | $28.3731
License Class 3)
Collection System $17.0973 | $18.2372 | $19.3770 | $20.5168 | $21.6566 | $22.7964
Maintenance Operator
Collection System $17.7648 | $18.9491 | $20.1334 | $21.3178 | $22.5021 | $23.6864
Maintenance Operator 1
{Operator License Class 1)
Collection System $18.4797 | $19.7117 | $20.9437 § $22.1756 | $23.4076 | $24.6396
Maintenance Operator 2
(Operator License Class 2)
Collection System $19.2429 | $20.5258 | $21.8086 | $23.0914 | $24.3743 | $25.6572
Maintenance Operator 3 '
{Operator License Class 3)
Collection System $17.7648 | $18.9491 | $20.1334 | $21.3178 | $22.5021 | $23.6864
Maintenance Operator 1
(Collection License Class 1)
Collection System $18.4797 | $19.7117 3 $20.9437 1 $22.1756 | $23.4076 | $24.6396
Maintenance Operator 2
(Collection License Class 2)
Collection System $18.8977 | $20.1575 | $21.4173 | $22.6771 | $23.9369 | $25.1969
Maintenance Operator
Gang Leader
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APPENDIX C
WAGE SCHEDULE (Continued)

Effective I1st Full Pay Period

Entry

1 Year

2 Yeais

3 Years

4 Years

5 Years

January 2021

Classification Title

15%

80%

85%

90%

95%

Top Rate

Collection System
Maintenance Operator | Gang
Leader (Operator License
Class 1)

$19.5650

$20.8693

$22.1736

$23.4780

$24.7823

$26.0867

Coliection System
Maintenance Operator 2 Gang
Leader (Operator License
Class 2)

$20.2798

$21.6318

$22.9838

$24.3357

$25.6877

$27.0397

Collection System
Maintenance Operator 3 Gang
Leader (Operator License
Class 3)

$20.9035

$22.2970

$23.6907

$25.0843

$26.4778

$27.8714

Collection System
Maintenance Operator 1 Gang
Leader (Collection License
Class 1)

$19.5650

$20.8693

$22.1736

$23.4780

$24.7823

$26.0867

Collection System
Maintentance Operator 2 Gang
Leader (Collection License
Class 2)

$20.2798

$21.6318

$22.9838

$24.3357

$25.6877

$27.0397

Custodian

$15.2739

$16.2922

$17.3105

£18.3288

$19.3471

$20.3653

Electrical Instrumentation
Technician

$19.5542

$20.8578

$22.1614

$23.4650

$24.7686

$26.0722

Electrical Instrumentation
Tech. 1 (Operator License
Class 1)

$20.2217

$21.5699

$22.9179

$24.2662

$25.6143

$26.9624

Electrical Instrumentation
Tech. 2 (Operator License
Class 2)

$20.9366

$22.3324

$23.7281

$25.1240

$26.5197

$27.9155

Electrical Instrumentation
Tech. 3 (Operator License
Class 3)

$21.6996

$23.1464

$24.5930

$26.039%

$27.4863

$28.9330

For employees (Laborers)
hired prior to July 1, 2014

Laborer (Step 1) Entry

$16.0499

Laborer (Step 2)
After 6 months

$16.9132

Laborer (Step 3)
After 12 months

$17.7764
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APPENDIX C
WAGE SCHEDULE (Continued)
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Effective 1st Full Pay Period Enfry 1 Yean 2 Years i 3 Years 4 Years 5 Years
January 2021
Classification Litle 75% 80% 85% 90% 95% Tup Rate
Laborer (Step 4) $18.6392
After 18 months
Laborer (Step 5) $19.5025
After 24 months
Laborer (Step 6) $20.3653
After 32 months
Laborer $15.2739 | $16.2922 | $17.3105| $18.3288 | $19.3471 | $20.3653
Laborer 1 (Operator License | $15.9413 | $17.0041 | $18.0669 | $19.1297 | $20.1923 | $21.2551
Class 1)
Laborer 2 (Operator License | $16.6562 | $17.7666 | $18.8771 | $19.9876 | $21.0980 | $22.2084
Class 2)
Laborer 3 (Operator License | $17.4194 | $18.5806 | $19.7418 | $20.9032 | $22.0734 | $23.2258
Class 3) '
Laborer/Truck Driver $16.6562 | $17.7666 | $18.8771 | $19.9876 | $21.0980 | $22.2084
Masonry Repairman $18.8882 | $20.1474 | $21.4065 | $22.6659 | $23.9251 | $25.1844
Masonry Repairman ! £19.5650 § $20.8693 [ $22.1736 | $23.4780 | $24.7823 | $26.0867
(Collection License Class 1)
Masonry Repairman 2 $20.2798 | $21.6318 § $22.9838 | $24.3357 | $25.6877 | $27.0397
(Collection License Class 2)
Masonry Repairman (Operator | $19.5650 | $20.8693 | $22.1736 | $23.4780 | $24.7823 | $26.0867
License Class 1)
Masonry Repairman (Operator | $20.2798 | $21.6318 | $22.9838 | $24.3357 | $25.6877 | $27.0397
License Class 2)
Masonry Repairman (Operator | $20.9035 | $22.2970 | $23.6907 | $25.0843 | $26.4778 | $27.8714
License Class 3)

Mechanic/Utility Helper $17.5135 | $18.6812 | $19.8487 | $21.0163 | $22.1838 | $23.3514
Mechanic/Utility Helper 1 $18.1813 | $19.3933 | $20.6054 | $21.8175 | $23.0295 | $24.2416
(Operator License Class 1)

Mechanic/Utility Helper 2 $18.8962 | $20.1560 § $21.4157 | $22.6755 | $23.9353 | $25.1950
(Operator License Class 2)
Mechanic/Utility Helper 3 $19.6588 | $20.9695 1 $22.2801 ; $23.5908 | $24.9012 | $26.2119
(Operator License Class 3)
Plant Clerk $16.9540 | $18.0843 | $19.2144 § $20.3447 | $21.4750 | $22.6053
Plant Mechanic $19.5542 1 $20.8578 | $22.1614 | $23.4650 | $24.7686 | $26.0722
Plant Mechanic | (Operator | $20.2217 | $21.5699 | $22.9179 | $24.2662 | $25.6143 | $26.9624
License Class 1)
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APTENDIX C
WAGE SCHEDULZY (Continued)
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Effcetive Ist Full Pay Period | Entry I Year | 2 Years | 3 Years | 4 Years | 5 Years
January 2021
Classification Title 75% 80% B5% 90%a 95% Top Rate
Plant Mechanic 2 (Operator | $20.9366 | $22.3324 | $23.7281 | $25.1240 | $26.5197 | $27.9155
License Class 2)
Plant Mechanic 3 (Operator | $21.6996 | $23.1464 | $24.5930 | $26.0396 | $27.4863 | $28.9330
License Class 3)
Pretreatment Sampler Utility | $18.7145 | $19.9622 | $21.2097 | $22.4574 | $23.7050 | $24.9527
Operator
Pretreatment Sampler Utility | $19.3816 | $20.6737 | $21.9658 | $23.2581 | $24.5502 | $25.8423
Operator 1 (Operator License
Class 1)
Pretreatment Sampler Utility | $20.0967 | $21.4364 | $22.7762 | $24.1161 | $25.4557 | $26.7956
Operator 2 (Operator License
Class 2}
Pretreatment Sampler Utility | $20.8596 | $22.2503 | $23.6410 | $25.0316 | $26.4223 | $27.8129
Operator 3 (Operator License
Class 3)
Truck Mechanic $20.1846 | $21.5303 | $22.8760 { $24.2216 | $25.5672 | $26.9130
Truck Mechanic 1 (Operator | $20.8519 | $22.2420 | $23.6322 | $25.0222 | $26.4123 | $27.8025
License Class 1)
Truck Mechanic 2 (Operator | $21.4237 } $22.8519 | $24.2802 | $25.7084 | $27.1367 | $28.5649
License Class 2)
Truck Mechanic 3 (Operator | $22.1869 | $23.6660 { $25.1451 | $26.6242 | $28.1035 | $29.5825
License Class 3)
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APPENDIX D
CITY OF YOUNGSTOWN
INSURANCE BENEFITS SCHEDULE

Anthem. B

Anthem® BlueCross and BlueShicld )
Your Plan: City of Youngstown - Anthem Blue Access PPO with Nationst Formulary
Your Metwark: Bluz Access © Effective March 1, 2020

Thir utatnnary of boefits ix a brizf eutline of corerage, desigined fo Lelp you wich the selection process, This suvimary doss vot rflect each and
ctry benafit, exccheiion aud finiitotion which neay apply fo the corsrage. For more detatls, ingporiant isitatisnt and exclusions, phase revien
the fornial Bvidunce of Corerqge (BOC). If thert i a difference batoraan thie sunmmnary and the Byidense of Corerage (EOC), the Eviderrce
of Corerge (EQC), wifl prevail,

Tbis sumpmary of bengfite haas been wpdated fo somply with fideral and state reguivesents, Bnduding applicabile prorisions of the recently
enacted fedeind health car vefosms baws, Als e seceire addifionnt gridanee apd dlariffeation on the ow bitith care rifornt fows frors the LS.
Dpartuent of Flealth and Hupan Services, Departaieiit of Labor and futernal Reveniie Service, 1e may be requirvd to miake additional
changes o Hit samsrary of berefils,

Overall Deductible 3500 person / $1,000 pexson /
Fee wahes seetion t2 updrstnd bow your dedstible sorke. Your plane may ofre | $1,000 Famlly $2,000 amily
Intee of separte Prescription Ding Dedwetible, See Preceription Drug Corerage

seclivi,

Preventive cate facreenitig/immunization Mo charge 20% coinsuance
Tu-network precenifes enre it vot subject fo deductible, i your plon bas ot after deductible is
dediuetible, met
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Specialist Care Visit
Wohen Allergy itgectivas are billed separclely by reteork prociders, the
aneoiber is 1ot respaiysibly for a eopay. When bitted o part ¢f ani éffice

witity there s us additional cost 13 the asenber for the infretion,

320 <opay pet visit
deductible does not
apply

S

20% coinsurance
aftec deductible is
met

Other Praciitinner Visits:
Retail Health Clinic

Preferred On-line Visit
Taclisdes Afentalf Bebarioral Health ond Substarc Abuse

Other Patticipating Provider On-line Visit
Tucludes Mented] Bebenssam! Flealth and Substarce Abuse

Manipulation Fhepapy
Cotenie ir Friited fo 12 riite pir benefit pericd, Liveit is combined
In-Netourk and Non-Network, Visit linitr are combined beth

aross enipatient aud ofber professonal sisite, :

315 copey pec visit
deductible does not
apply

$15 capay per visit
deductible does not
pply

$20 copay per visit
deductible does niot
apply

$20 copay per visit
deductible does nat
pply

20% coinsuzance
aftet deductible is
mat

20% colasurance
after decuctible is
med

20% colnsutzuce
after deductible is
met

20% colrisurance
after deductiblz is
met
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Diagnosile Seovices

Lah:

Office

Cnipatieat Hospital

Mo chatpe

0% coinsuzance aftce
deductible is met

20% coinsurance
after deductible is
met

20% coinswance
after deductible is
met

Advanced Dingniogtic Imaging (for example,
MRI/PET/CAT scans):

Office

Ouipatient Hospial

0% eoinsurance after
deductible is met

0% colnsurance alter
decuctible s met

20% coinsurnnce
aftet deductible is
et

20% coinsurance
after deductible s
met
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APPENDIX 1)

INSURANCE BENEFITS SCHEDULE (Continued)

Ambulance (Air, Ground, and Water)

0% colnsurance aftet
deduciible is et

Covered a5 In-
Metwork

Doctor Office Visit

Pacility visit;

Facility Fecs

Doctor Setvices

Outpaticat Mental/Behavioral Health and Substance Abuse

$15 copay per visit
deductible does not
apply

0% coinsumnce after
deductible is et

0% colnsurance aftec
deductible is met

20% colnsurance
after deductible is

‘met

20% coinsuzance
after deductible js
et

20% coinsuinace

after deductible is
met
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Hospital Stay (all inpatient staya including Matetnity, Mental
/ Behavioral Healih, and Substance Abuse)

Facility fees (for cxample, room & boatd)

Corerage for Inpatient plysical medicing apd rehabifitation including doy
rebabilitation pregravies is Jimited Io 60 daye consbined por berafit pertad.
Lipit Is consbined In- MNetwork wird Now-DNetwork. Benefit inclides
coreruge for Qugpatizit Rebabilitation prograr.

Human Otgan and Tissue Tranaplants
Aeguisition and trunsphuit provéduires, celleciion and storage. Kiduey avd

Corzizar e Irevled the sauwe as any obher Mmess apd subijeet to the medien)
Benefits,

Doctor and otlicr setvices |,

0% coinswrance aftar
deductible s miet

No charge

(% coinsurance after
deductible is met

20% coinsutance
after deductible is
miet

50% colnsumace
after deductible is
et

20% colnsurance
after deductibte is
met
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Rehabilitation gervices {for example,
physical/speech/occupational thezapy):

Office ) $20 copay per visit 20% coinsumance
Limit is combined for webabilitativs and babilitative services, Covernge | deductiblz does not | after deductible is
Jor Ocespational Therapy s lnvited o 30 wisits per bemfit period, apply met

Plyrical Therapy is liwited 1o 30 vidits per benefit priiod and Speech
Therapy i Kwited to 20 vivits per benefit pritod, Limit it coimbined
Jor In-Networke and Non-WNeteork, Lindt I corbined sevvss
profersivial visits and osilpatient failitier, Befits for Antian
Speeintur Disorders for wnembere up fo age 14 fuchodes an additiondl
20 wirits for gpiech and lauguage therapies, 20 Wity for secupational
fheraby, and a Kt of 20 bores per teeek for Climical Therapritie
Tutenvention senvives..

Outpnuant Haspital 0% coinsumnce after | 20% coinsurance
Liit is combimed for rebabilitatiee and babilitative services. Cowerqge | deduciible is met after deductible is
Jor Ovapationial Thernpy is Kmited to 30 wtits per benefid peried, met

Phgeicil Theraty is Fnired to 30 visits per benefit period and Speechs
Therapy ir Biziited ta 20 visits per bingfei period, Limit it combined
Jor Ik Netuork and Now-Netuork, Linmit it conbined across
Professienad visits and onipationt factlities. Dengfits for Antisii
Spectrirzr Ditonfers for members n 1o age 14 fncludes an additional
20 sisits for speeeh and bapgiiaize thermpics, 20 shsits for m‘r.rgbalfwmf
therapy, and a fimit of 20 honrs perwerk for Cliniend Thempentic
Intervention servicer,
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Pulmonaty rehabilitation

Oftice

Corepge is unlimited eisits per benafit priisd, Liwit it combined T
Network and Nou-Netnorke, Vistt fimite are combived botl avenee
outpatient and other profersional visils.

Outpatient Hospital

Corgringe i sinlinnited risits per banefit period, Linit ir combived In-
Netiork arid Now-Nemork, Vit Raits ate combined both across
oulpatient and otber professioraf visits,

§20 copay per visit
deductible does not
apply

0% coinsurance after
deductible is miet

20% coinsurance
afer deductible is
et

20% coinsurance
alter deductible is
met

Skitled Nuising Cace (in a facility)
Coseruge iy fimited fo 180 days per bevefit poriod. Limit bs conbined In-
Netuork and Now-Network. '

0% coinsurance after
deductible is met

20% colnsurance
aftet deductible is
met

Durable Medical Equipment

0% coinsurance after
dedugtible is met

20% coinsugance
after daductible is
met

Prosthetic Devices

Corvrage for wigh needed after cacer frealaent s limited o 1 e per benafit
periad, Coserage for sealp bair prosthetics and wigs after concer frealment is
Favited to 1 Qe pere beugfit predod, Linsit Ix conabiived T-INetwork and Noa-
Neteork.

(% coinsurance after
deductible is met

20% coinsurance
after dedvictible is
met
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Pharmacy Out of Pocket Combined with In- Combined with Tn- | Combined with Non-
Nehwvotk medical out | Metwork medical Metwoik medical out
of pocket maximum | ovit of pocket of pockel fmaximum

maximom

Tier 2~ Typically Prefereed Brand $30 copay per 340 copay pex 50% coinsuance, $60
Gorers up 1o 4 30-day suply {rztail pharmag). | presciiption, preseription, minimum copagiment
Cowert wp 1o o D0-duey supply (hoine delisely deduetihle does not deductible does not | (retail) and Not
prayrara), Comes wp fo 90-day supply (rbail | apply (retail) and $60 | apply (retail) and cavered (home

riinienaiicé plamrogy). copay per Not cavered (hame | delivery}
presciiption, delivery)
deductible does not
apply (home delivery)
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APPENDIX D

INSURANCE BENEFITS SCHEDULE (Continued)

Tiet 4 - Typicolly Specialty (brand

25% eoinisurance up

25% colnsunance up

50% cofnsurance, $60

and peneric) R to $250 per 10 $250 per mininun copayment
Caeers ip fo 8 30-day supply (retaid pharmagy), | presceiption, presctiption, {retaily and Not
Corery wp d0 1t 30-day supply (howse delivery deductible does not deductible does not | covered (honme,
program). apply {tetail and home | apply (retail) and , delivery}
delivery) Mot covered (home
delivery)
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

o The family deductible and out-of-pocket maximum ate embedded meaning the cost shares of one family
niember will be applied to both the individual deductible and individual aut-of-pocket maximurn; in addition,
amoutyts for all covered faraily members apply to both tse family deductible and. family out-of-pocket
maximum. Na one member will pay more than the individual deductible and individual cut-af-packet
maximum,

Network and MNon-network deductibles, copayrments, coinsirance and out-of-pocket maximums aee separate

and do not acenmulate towatd each other,

e Dependent age: to end of the month in which the child attains age 26,

o No charge means no deductible/copayment/coinsutance up to the maximum allowable amount. 8% meaas no
coinsutarice up to the maximum allowable amount. However, when choosing a Non-fietwork ptovider, the
member is responsible fot any balance due aftec the plan payment

o Ceetain diabeiic and asthmnatic supplies are available at Nétwork pharmacies, diabetic test stiips paid safne 25
any dther drug, '

s Behaviorat Health Sexvices: Mental Health and Substance Abuse benefits provided in accordance with Federal
Mental Health Patity.

v . Preventive Carc Services that meed the requizements of federal and state taw, including cectain sceeenings,
immunizations and physician visits ate covezed.

o Rx non-network dinbetic/asthmatic supplics not covered except diabetic test steips,

o Membets nze encouraged to atways obtain prior approval when wsing non-network providecs. Precertilication
will help the ineinbér know if the secvices are considered not medically necessary.

v Alimedical and preseription drug deductibles, copayments and eoinsurance apply toward the out-of-packet
maximum (excluding Non-Network Human Organ and Tissue Transplant FIOTT) Services),

+ foffice visitis a coinsuranice, the coinswence also applies to alletgy injections.

o No Copayment o Coinsurance applies to certain disbetic and astimatic supplies when you get them from an
In-Network Phatmacy, These supplics aze caveted as Medical Supplies and Durable Medical BEquipment if you
get them from an Cut-of-Netwotk Phatmincy. Diabetic test strips are covered subject to applicable Peescdption
Drwug Copayment / Coinsusance. Rx non‘nenvork dinbetic/astiunatic supplics not covered except digbetic test
strips.

« Hospilal stay for Maternity Coverage will not be limited to less than 48 hiows for a yaginal delivery or 96 hows
for a cacsarean section, ‘ '

e PCP is 2 Network Provider who is 2 przctiioner that specializes in family practice, gencral practice, internal
medicine, pediateics, getiatsics ot any other Netwark pravider as allowed by the plan.

s Urgent Cate Facility Copay exclude cestain diagnostic test such as MRAs, MIUs, C-Scans, Nucleat Cardialogy
Imaping Studies, non-maternity refated Ulttasounds, Allergy Tasting, and Pharmaceutical injection and drugs.

s Benefit Period; Calendar Year

» A Specialist copayment is applicable to care provided by Specialists, excluding General Physicians, Internist,
Pediatricians, OB/GYNs and Getinttics 6t other Netwoirk Provider as allowed by Plan,

¢ Benefit limits for speech and language therapy and oceupational thexapy for the treatment of autism ate in
addition to the separate listed occupational and speech theeapy beaefit Himits. Behaviotal analysis provided by
oc under the supervision of a professional whe is licensed, certified, or registered by an appropriate agency of

Antheris Bioe Cross aod Blor Shickd in the tride sré of Communy lasunnce Corpang, Indspendimt Feetee of the Blos Crois and Blua SHeld Assochion @ ANTHEM B s
regateeediridemuk of Anthem Inseance Companizy, (e The Bz Cross add Dioe Stidd names and sjntbals ace regiatered sucks of the Bhoe Cross and Bhee Shidd
Asociabon,

Questlons: (833)639-1634 or visit us at Wi anthem.com

GH/LG/Anthem Blue Access PPO/03.01-2020
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APPENDIX D
INSURANCE BENEFITS SCHEDULE {Continued)

the state of Oliio to petfotm the secvices in accordance with a treatment plan is irafted to 20 houss per week
fot members up fo age 14,

Anthrat Biue Conss and Bloe Shichd it the tride e of Commenly Inrunnce Company. Indpendeetboovsce of dhr Dlas Cross and Blos SHell Agsoclition @ ANTHEM ie 3
cegistered Lrademissk of Anthow Tnsssanee Cormparics, 1t The Bl Ceoti and Ble2 ek nimes srd ijroba’s 118 regitcesd marks of the Blue Cooss 2o Blire Shickd
Anotiiicn o

Questions: (833) 639-1034 ot visit us ot wwwanthem.com

OH/LG/Anthem Blue Access PPO /03-01-2020
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[ APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Thd semmamped bere i b Rlendsd 1o be p bt cofna el ovierege. Tha edi poidsloas o besalis erd eacdislons ara ociteleed I DG i Goaived, CeaFizta, oad Srbed sl
Bengfs. b baevezled a conficibatanen o Group Codlred and B disepion, v himas of B G Contmel il greved,

By shing s Sumnery ol Bureis, T egresty (e benette byt podoch sahiated ey ot s e¥eciher dats Iadiested,

[ At edon g g [ zzcatis) - Toais

Undeswriizg fighaturs [ appSeatisy T T Da

Anthe Bhee Cross sod Bloe Rt iy the Lade name of Canvuanity Terzrsnce Corpuny, Indepeadent Beenic of the Bloe Creis end Hlua Shield Assotiation @ ANTHEM
zegitlersd kradenmrk of Anthem Infarinee Companies, Inc. The Bhee Cross 34 Bloe Stick) nzmes And syrrbobs ase regisseced marka of thie Blse Cros end Bl Shidd
Aaspelitien

Questions: (833) 639-1634 or visit us nt ywwanthein.com
OH/LG/Anthem Blue Access PPO /03.01-2020
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APPENDIX D
INSURANCE BENEFITS SCHEDULE, (Continued)

Fanguage Access Services:

Gat help in your language

Curious to know what 2l this says? We would be tao. Heee's the Dnglish vetsion:

Y you have any questions about this docureat, you have the right o gethelp and information in your language at no
cost. To tafk to an intcepreter, call (833) 639-1634

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impalrments. If you need a copy of this
document in an alternate format, please call the customer service telephone
number on the back of your 1D card.

(ITY/TDD; T11)

A asl i 0 by e gl Siolosell o guandl o e (2iasalt 138 oty Gt i o) olh oS 6 (R 0} Acabic
L (833) 630-1634 s deatl 1o e
Armenian (huyhpbly, Geb wyu udnwpngh hbin Yingihuod hwpghp noitip, gup hpunup nibkp

whdLwp wnwb eqimpgmb mhth;mmt{mmmh Al (hqdn]: Fwpgiuibyh hbn nubpm hwdwp
guiiquhupkp htunlyny hinujunumuhanfupey (833) 639-1634:

Chinese(F13Z) : MEBUATHERXTER , HEHERLNTE SREEHDDEN. WEREAR
5, BRI 6191634,

e gsda 1y dad y aledhl 48 a by 1) Ge ) A1y L gl Gt g MG S S pe 99§ () L) Fassi
{833) 639-1634 )pladr Ly ra b papia Ko Ly (8508 whyy w0 i 8l gligysla gly) 4o gl Uojs
wagply et

French (Frangais) 1 Si vous avez des questions sur ce docunent, vous avez la possibilité d'accéder gratuitement 4 ces
informations et# une nide dans votre langde. Pour patlet § un interprite, appelez le (833) 630-1634.

Haitian Creole (Kreyd! Ayisyen): Siou gen nenpdt kesyon sou dokirnan sa %, ou gen dwa pou jwedin &d ak
enfdimiasyait nan [ang ou gratis. Pou pale ak yon eatéprét, tele (833) 639-1634.

Ttalian (Italiana): Tn caso di eventuali domande sul presente documento, ha il dititeo di dcevere assistenza e

informazioni nelld sus lingua senza alcun costo appiuntivo, Per parlare con un interpsete, chiami i numero (833} 639-
1634,

Japanese (B AET):CO KB ONTRIENS T ARSIV, HREEUBLULOSETHENTIRERTER
RN BDEY, BIRCIEIEH, 033) 6391634 EHEEEEN,

Page 13 of 14
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

Languape Access Services:

Korenn (S0 & 2 Mol cf#] ozt ROlAOlLS 9IS B, Ao A87 A28ls doj=
2R3 Y HEE Y2 ARV S U S Y AR ofoF7| she B(533) 639-16342 BRISHH MR,

Mavajo (Diné) DIl naaltsoos bikdigii lahgo bina"idilkidgo ps bohdnéedzd 466 beeahddl'i’ 144 ni nleaad K'ehj bee nil
hodoonil '4adeo bishilinigés, Am' hatne'igh In" bich'y® hadecsdzih ninizingo koF’ bodiiinih {833) 639-1634.

_ Polish (polski): W przypadku ;1k1chkolw1ck pytaf zwigzanych « mmcjszym dokumentem masiz prawo do bezplatnega

“vzyshanis pomocy oraz informacji w swoim jezyku. Aby porozmawiaé z thumaczem, zadzwoi pied numer: (833) 639-
1634,

Punjabi () B 3973 fort orern wi 39 Wow 72 96 B 9UE 35 yee 6wyt s e vee vl weandt
|y Fgs o witarg dor Q) iy el ve o w9a B, (833) 639-1634  Fwm

_ Russian (Fyccrnii)t cendt ¥ pac ¢CTh KIKNC-AND0 BONPOCH B OTHOLICHIII AIFHOTS ADKYAHTR, BEL 10M4¢¢T¢ NIPABO Ha
SecragTHO e FIOAYTCRIC HONMOLM i IH(OPMa I He B2mex faerke. LToBH corIarhed ¢ YETIIRL IEPLB0ATHERN,
. moanommte ;o vea (833) 630-1634,

Spanish (Espaiol): §i tiene preguntas scerca de este dacumento, tiepe derecho 1 recibic ayuda ¢ irfoimacién en su
idioma, sin costes, Pata hablar con un intézprete, lame ol (833) 639-1634,

Tagalog (Tagalog): Kung mayroon kang anumang katanungan fungkal sa dokumentong ito, may katapatan kang
hutningi ng tulong at impaemasyon sa iyong wika nang walang bayad. Makipag-usap sa isang tagapagpatiwanag,
fawvagan ang (833) 639-1634.

Vietnamese (Tigng Vidt): Néw qui vj eé bt ky thie rifie nio vé i ligu g, guff vi ¢4 guydn nhin sy ug gidp vi
théag tin béng ngdn nglt clia quf vj hoda todn mida phi. D trao ddi vii mdt théng dich vign, hiy goi (833) 639-1634,

It's impartant we treat you faiely
“That's why we follow fedesnl civil rights Jaws in our health programs and activities, We don't discriminate, exclude
people, or treat them differently on the basis of tace, color; oationnl origin, sex, ageor disnbility. For people with
disabilities, ive offer free aids and services, For people whose primaty language iso’t English, we offer fte lingusge
assistance services thsough intexpteters and other wiitten Janguapes, Intetzsted in these services? Call the Member
Secvices number on your 113 eatd for help (I’I'Y/TDD TE1). If you think we failed to offes these services or
disctiminated based on race, color, national otigin, ags, disability, or sex, you can filea complaint, also known as a
grievance. You can file 2 complaiat with our Compliance Coordinator in writing té Complidnce Coordinatot, P. c.
Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279, Or you can file 8 complaint with the U.8, Department
of Health and Human Secvices, Office for Civil Rights at 200 Independence Avenue, SW; Room S09F, HHH Building;
Washington, D.C, 26201 oe by caliing 1-800-368-1019 (TDD: 1- 800-537-7697) or online at
htips: / /ncrportabhhs por foct/portal/lobbiyjsf. Complaint forins atg available at

hitp:/ fvwwiibieov/act/office/ file /index.hitml,

Page 14 of 14
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APPENDIX D
INSURANCE BENEFITS SCHEDULE {Continued)

Anthern 8
Dental Blue 100/200/300

Group Naime Clly of Youngatown’
Eﬂect[ve Date' 03!01!2020
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)
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APPENDIX D
INSURANCE BENEFITS SCHEDULE (Continued)

BOARD OF CONTROL.

~ DOCUMENT NO.
B0~ 14l

Anthem. 5

City of Youngefown o .
Proposed Effective Date: 3/1/2020

Ezpleyoe

6N |

H
EciglieefSprat § 1,365.19
Empleyed’Chid 5 12347
EmplejedChldien $ [ SIN
Fanily s 208075
Yhediears $ L

By thpoleg Bl Rete Autasiiztion fim agre iy bt e forste wikched sernnry of b selisled 1 it

¢lfectioe eate frflested,
Arthdeed grodg ifpaatare ) I Dite
UsBipsrbBg VRt e ng o R O
Erip=WUlN . . i - o
TR g
= 'm-n.u--.u..s.-u.s.ﬂ-.-_-:-u;nam
- Pl Vb et i i by Bt K g K P
Arem Pt Pt wd o Rind b e rend of o iesdy Larued St 4
Fi bbged s of 1 W B bt oot Pk drmlaien
L s d 1 bt e ha bin
APPROVED ASTO FORM

s
FIHARGE RGO

69
{373/2020 AGYGNCI ¢0246300.DOCX }




APPENDIX &
IOD/WORKERS’ COMPENSATION PROVIDERS

Note: The attached list represents the City’s list of approved providers for IOD. The list will be
updated in January of each year.

Anyone requesting a physician not on the list must contact the Union so that the request can be
forwarded to the City for consideration.
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IOD/WORKERS’ COMPENSATION PROVIDERS

CITY OF YOUMNGSTOWN
IO0/WORKERS' COMPENSATION PROVIDERS

TRELARY 2020
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IOD/WORKERS’ COMPENSATION PROVIDERS

JARIUARY 2020

CITY OFYOUNGSTCWN
IOD/WORKERS' COMPENSATION PROVIDERS
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IOD/WORKERS’ COMPENSATION PROVIDERS

CITY QF YOUNGSTOWN JREIUALY 2020

IODAYORKIRS' COMPENSATION PROVILERS
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APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM

Purpose: Notice

The City of Youngstown has a legal responsibility and management obligation to ensure
a safe work environment, as well as paramount interest in protecting the public by
ensuring that its employees have the physical stamina and emotional stability to perform
their assigned duties. A requirement for employment must be an employee who is free
from drug dependence, illegal drag use or drug and alcohol abuse.

Liability could be found against the City and the employee if the City fails to address and
ensure that employees can perform their duties without endangering themselves or the
public.

There is sufficient evidence to conclude that use of illegal drugs, the misuse of drug and
drug, or alcohol dependence seriousty impairs an employee’s performance and general
physical and mental health. The illegal possession and use of drugs and narcotics by
employees is a crime in this jurisdiction and clearly unacceptable.

Further, the magnitude of harm and risk are increased where Employees carrying out
safety sensitive functions are impaired. Thus, those personnel occupying safety-sensitive
positions are subject to greater scrutiny for the use of illegal drugs or the abuse of drugs
or aleohol.

Definitions

“Employee” means all personnel employed by the City. “Safety-sensitive Employee”
means those personnel occupying positions where the essential functions of the position
involve the discharge of duties fraught with risks of injury to others such that a
momentary lapse of attention can have disastrous consequences.

“Safety sensitive functions” means all time an employee is at work or required to be in
readiness for work.

“Reasonable suspicion” means an apparent state of facts, circumstances or information
which exists from an inquiry by the supervisor or from a creditable source which would
induce a reasonably intelligent and prudent person to believe the employee was under the
influence or using drugs/narcotics.

General Rules
Employees shall not take any narcotics or dangerous substances unless prescribed by a

person licensed to practice medicine. Employees who are required to take prescription
medicine shall notify their immediate supervisors of the medication prescribed and the
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APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM (Continued)

nature of the illness or injury. Any statutory defined illegal use of drugs by an employee,
whether at or outside City employment, shall not be tolerated.

2. All property belonging to the City is subject to inspection at any time without notice as
there is no expectation of privacy, Property includes, but is not limited to, City-owned
vehicles, desks, containers, files and storage lockers.

3. Employees who have reasonable basis to believe that another employee is illegally using
drugs or narcotics shall report the facts and circumstances immediately to their
SUpervisor.

4. Failure to comply with the intent or provisions of this section may be used as grounds for

disciplinary action. Retusal by an employee to take the required drug test or follow the
regulations prescribed in this section shall result in immediate relief from City duties
pending disposition of any administrative personnel! action.

D. Policy - Drug Testing and Alcohol Testing

Pre-Employment Testing

All prospective appointees for any safety-sensitive position in the City will be routinely
tested for drug or narcotic usage. The testing procedure and safeguards set forth in this
section shall be followed. Applicants testing positive for drugs or refusing a drug test
shall not be hired.

Reasonable Suspicion Testing

Reasonable suspicion drug and/or alcohol testing will be required if a supervisor or
management person has reasonable suspicion to believe that an employee is under the
influence of alcohol or drugs using illegal drugs, or had a substance abuse problem.
Employees to be tested under reasonable suspicion shall be driven to the test site by a
SUpervisor.

A supervisor who orders a drug or alcohol test when there is a reasonable suspicion of the
use of alcohol or any drug or narcotic shall forward a report containing the facts and
circumstances directly to the department head. The employee shall be verbally advised
of any applicable reasonable suspicion at the time of the test and receive a written
statement of the same reasonable suspicion within twenty-four (24) hours of the test.

Post-Accident Testing

Post-accident testing for drugs and alcohol will be required after accidents occurring

while an employee is carrying out safety sensitive functions in the following
circumstances:
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APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM (Continued)

Any accident invelving a fatality, any moving vehicle accident in which the employee
driver is cited and theie is disabling damage to the vehicle(s) requiring tow-away, or any
moving vehicle accident in which: the employee driver is cited and off-site medical
treatment is required: for any drivers or passengers.

Random Testing

Up to five percent (5%) of all safety-sensitive employees may be randomly tested for
alcohol per year and twenty percent (20%) may be randomly tested for drugs per year,

All safety-sensitive employees will be included in a computer-based random selection
pool and names of employees selected for testing shall be returned to the random pool

after testing to insure that each employee’s chances of being selected are the same.

Return to Duty Testing and Follow-up Testing

Any employee who tests positive on a drug or alcohol test must be evaluated, treated and
must successfully complete a drug or alcohol treatment program and be given a return to
duty test with passing results as a condition for returning to duty. The alcohol test result
must be less than 0.04 BAC, and the controlled substance test must be negative. After
testing positive for drugs and returning to duty, the employee will be subject to random
urinalysis at any time for a two (2) year period

Alcohol Testing Procedures

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath Alcohol
Technician {(BAT). A breath alcohol content (BAC) of 0.04 shall be considered a
positive test.

The test shall take place at a location that assures privacy and denies access fo
unanthorized individuals. The employee will provide photo ID and has the right to
request 1D of the BAT. A copy of the result will be provided to the employee.

A confirmation test will be required of any result showing an alcohol concentration level
of 0.04 or greater. Positive test results shall be immediately transmitted to an employer
representative in a confidential manner.

An employee testing 0.04 or above shall be removed from duty for no less than twenty-
four (24) hours. If an employee testing 0.04 or above was driven to a testing site by a
supervisor, the supervisor shall drive the employee home after testing or the employee
may choose to contact a family member or other individual to drive him/her home. If the
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APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM (Continued)

employee drove himself/herself, the employee will remain at the test site until a
supervisor arrives to drive the employee hoine. The employee shall be responsible to
make arrangenients for his vehiicte lefl af work or the lesiing site.

Dirug Testing Procedure

Drug testing shall be by urinalysis for the presence of metabolites of cannabinoids
(marijuana), cocaine, opiates, amphetamines, methamphetamine, oyxcodone (oxycotin),
propoxyphene, benzodiazepines, barbiturates, methylenedioxmethyl amphetamine
(Ecstasy) and phencycliding;) (PCP) and such other controlled substances as warranted
by statutory updates/socictal changes. A “split sample” method of collection will be used.
The primary specimen shall be subject to an instant testing method. The foregoing drugs
test positive at the following thresholds:

Drug Initial Confirmation
Screening
Cannabinoids (marijuana) 50 ng/ml 15 ng/ml
Cocaine 300 ng/ml 150 ng/ml
Methamphetamine 1,000 ng/ml 500 ng/mi
Amphetamines 1,000 ng/ml 500 ng/ml
Opiates 2,000 ng/ml 2,000 ng/m!
Oyxcodone (oxycotin) 100 ng/ml 100 ng/ml
Propoxyphene 300 ng/ml 300 ng/ml
Benzodiazepines 300 ng/ml 300 ng/ml
Barbiturates 200 ng/ml 300 ng/ml
Methylenedioxmethyl amphetamine 500 ng/ml 500 ng/ml
(Ecstasy)
Phencyclidine (PCP) 25 ng/ml 25 ng/ml
Non-Prescribed Steroids/anabolic 200 ng/m! 200 ng/ml
Steroids
Non-Prescribed Vicodin N/A N/A
Methadone . 300 ng/ml 300 ng/ml
6-Acetylmorphine 10 ng/ml 10 ng/mi

In the event that the primary specimen tests positive, a confirmatory test will be
performed. The confirmatory test shall be performed by a DHHS certified laboratory.
An employee may request a re-test within seventy-two (72) hours of being informed of a
positive result and may have the re- test performed at a different DHHS certified
laboratory at the employee’s cost. '

Urine collection for controlled substances shall be at a collection site which shall have in

78

{3/3/2020 AGYGNCI 00246300.DOCX }




APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM (Continued)

place sufficient security measures to ensure that no unauthorized personnel handle
specimens ot gain access to the laboratory process or to the area where records are stored,
and shall use chain of custody proccdures and chain of custody forms. The date, time,
and purpose of handling or transfer and every individual in the chain of custody shall be
identified and documented.

Specimen collection shall occur in a private setting and procedures shall be used that do
not demean, embarrass or cause physical discomfort to the employee. The collection site
technician shall be of the same sex as the employee to be fested. The employee will
provide photo ID.

A tamper-proof seal shall be used on the containers and they shall be labeled with the
date and the employee’s identifying number, and shall BE initialed by the employee. The
employee shall also be required to sign a certification on the custody and control form
that the sample is his.

The laboratory shall report test results in a manner ensuring confidentiality to the
employer’s Medical Review Officer (MRO).

The MRO shall report only that the test was positive or negative, and if positive, for
which drugs. However, the MRO may reveal the quantitational test resnits to the
employer, the employee ot decision maker in a lawsuit, grievance, or by other
proceedings initiated by or on behalf of the employee and arising from a verified positive
drug test.

The MRO wili contact the employee directly, where possible, for a medical interview
prior to verifying a test result as positive.

Any employee shall upon written request have access to any records relating to his or her
drug test.

Refusal to Test

An employee’s refusal will be considered as a positive test and subject him to discipline
under patt (C) of the Discipline Section of this program. Refusal includes failure to
appear for any test or to remain at the testing site until testing is completed; refusal to
sign the prescribed form(s); failure to provide sufficient breath or urine sample to
complete the test without adequate medical explanation for the failure; failure to undergo
a medical evaluation directed by the MRO; failure to cooperate with any part of the
testing process; and having an adulterated or substituted test result.

Any person refusing to take a pre-employment test will not be hired. An employee
refusing to take a retwrn to duty test cannot be retwrned to duty.
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APPENDIX F
CITY OF YOUNGSTOWN
DRUG AND ALCOHOL TESTING PROGRAM (Continued)

Reguired Evaluation and Treatment

No covered employee known to be using drugs, or known to have tested positive for
drugs shall be permitted to perform or continue to perform safety-sensitive functions.

Any covered employee found to have engaged in prohibited drug or alcoho! use shall be
informed of available resources o evaluate and resolve problems with the misuse of

alcohol and drugs and provided with a list of substance abuse professionals and
counseling and treatment programs.

The covered employee must be evaluated by a substance abuse professional (SAP) to
determine what assistance, if any, the employee needs; must follow any rehabilitation
program prescribed; must be evaluated to determine that he has properly followed said
rehabilitation program; and, after a determination that he has successfully complied with
an education and/or treatment program, must pass a return to duty alcoho! or drug test.

Discipline

A.

Costs

Employees who have tested positive on a drug and/or alcohol test shall be subject to
disciplinary action. If the employee agrees to enter and successfully complete a
rehabilitation program, the disciplinary action will not exceed thirty (30) calendar days
for the first offense. Thereafter, for a period of two years, the employee shall be subject
to random urinalysis at any time.

Discipline for subsequent positive findings on a drag or alcohol test shall be administered
in a progressive and uniform manner and may require the employee to enter into a “last
chance agreement” for contimaed employment.

~ Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully

complete a rehabilitation program will subject a covered employee to immediate
termination.

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or drug
rehabilitation program (including testing while in a rehabilitation program) required under this
policy after a positive drug or alcohol test result, shall be the responsibility of the employee.

An employee who tests positive on a drug or alcohol test, and cannot return to work pending a
negative re-test or completion of a drug or alcohol rehabilitation program, will be required to use
accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid leave
pursuant to the City of Youngstown’s Family Medical Leave Act Policies and Procedures.
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APPENDIX F-1
, CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES

Purpose

In order to comply with federal requirements of the Omnibus Transportation Employee Testing
Act of 1991, the City of Youngstown will require drug and alcohol testing of all hourly or salary
employees who have a commercial driver’s license and drive commercial vehicles as part of their
job duties (covered employees).

The following policies and procedures shall be kept available by the City Risk Management
departinent for any employee or employee organization representative wishing to obtain a copy.
Driver-employees should direct questions about these materials to Martin Hume, Law Director,
Law Department, Fourth Floor, City Hall.

The following policies and procedures conform to the requirements of t the Federal Code of
Regulations, Title 49, Sections 382.103, et seq. and 40.01, et seq. Highlighted sections are
additional policies of the City of Youngstown based on the City’s exclusive right to manage and
control its work force.

Information concerning the effects of drug and alcohol use, the signs and symptoms of alcohol or
drug abuse, and available method of intervention is provided with these policies.

Covered Emplovee’s Notice Obligations

Covered employees must notify their supervisor in writing on a form provided by the City of the
following:

I A conviction for violation of a state or local law relating to motor vehicle traffic control
(excluding parking violations). Notification must be within thirty (30} days of
conviction.

2, Suspension or revocation of any driving privileges (before end of business day following

receipt of notification).

The following acts are prohibited:

1. The use of alcohol or any controlled substance while performing safety-sensitive
functions;
2. The performance of any safety-sensitive duty within four (4) hours after the consumption

of alcohol or with BAC between 0.02 to 0.0399;

3. The refusal to take an alcohol or drug test;
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APPENDIX F-1

CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSKEES
(Continued)
4. Reporting or remaining on duty after a positive alcohol {0.04 IBAC or greater) or drug
test;
5. The consumption of any alcohol within eight (8) hours of an accident by any employee

subject to a post-accident test.
NOTE: Employees who test betiveen 0.02 and 0.0399 BAC must be removed from safety-
sensitive duties and cannot retarn to such duties until twenty-four (24) hours have clapsed, or

uniil a re-test for alcohol is less than 0.02,

Safety-sensitive functions include:

1. All time a covered employee is at work or required to be in readiness for work.

2. All time spent aboard, scrvicing or driving a commercial motor vehicle or waiting to be
dispatched.

3. All time spent repairing, loading or unloading a commercial vehicle or supervising same.

Pre-Emplovment Testing

All applicants the City intends to hire whose duties will include operation of a commercial
vehicle and safety sensitive functions will be subject to a urine test for drugs. This includes
testing of individuals already employed by the City transferring to commercial driver and safety
sensitive positions.

Reasonable Suspicion Testing

Required if a supervisor or management person has reasonable suspicion to believe that a
covered employee is under the influence of alcohol or drugs, using illegal drugs, or had a
substance abuse problem. Employees to be tested under reasonable suspicion shall be driven to
the test site by a supervisor and may be accompanied by a union representative upon request.

Post-Accident Testing

Will occur in three (3) situations:
I. Any accident involving a fatality;
2. Any accident in which the driver is cited and there is disabling damage to the vehicle(s)

requiring tow-away; or
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
{Continued)

3. Any accident in which the driver is cited and off-sife medical treatment for anyone is
required.

Employees must immediately notify the City about the accident, remain available for drug and
alcohol testing and not consume any alcohol for eight (8) hours after the accident, or until an

alcohol test has been administered. See instructions for post-accident procedure attached.

Random Testing

Ten percent (10%) of all covered employees must be randomiy tested for alcohol per year and
fifty percent (50%) must be randomly tested for drugs per year.

All covered employees will be included in a computer-based random selection pool and names of
employees selected for testing shall be returned to the random pool after testing to insure that

each employee’s chances of being selected are the same.

Transportation to Testing Site

Unless otherwise provided in an applicable collective bargaining agreement or the employee
lacks transportation, the City is not obligated to provide transportation to the testing site for a
random drug or alcohol test. Use of a City vehicle, if available, shall be at the discretion of the
employee’s supervisor. Employees shall be reimbursed mileage for use of their own vehicle
upon submission of a proper request.

Return to Duty Testing and Follow-Un Testing

Any employee who has violated any of the Act’s alcohol/drug misuse rules must be evaluated,
treated (when indicated), must successfully complete treatment and be given a return to duty test
with passing results as a condition for resuming safety sensitive functions. The alcohol test
result must be less than 0.02 BAC, and the controlled substance test must be negative. After
required treatment and/or return to duty, the employee will be subject to a minimum of six (6)
unannounced follow-up tests during the first twelve months and up to 60 months as determined
by the substance abuse professional (SAP).

Alcohol Testing Procedures

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath Alcohol
Technician (BAT).

The test shall take place at a location that assures privacy and denies access to unauthorized
individuals. The employee will provide photo ID and has the right to request ID of the BAT.
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APPENDIX E-1
CITY OF YOUNGSTOWN
CDL DRUG AND AYT,COHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

The ERTs used shall generate results on forms prescribed under 49 CFR, Part 40, which identify
the employee by a unique number and identify the EBT used. A copy of the result will be
provided to the employee.

A confirmation test will be required of any result showing an alcohol concentration level of 0.02
or greater. Positive test results shall be immediately transmiited to an employer representative in
a confidential maimer.

An employee testing 0.02 or above shall not operate a City vehicle and shall be removed from
duty for no less than twenty-four (24) hours. If the employee was driven to a testing site by a
supervisor, the supervisor shall drive the employee home after testing or the employee may
choose to contact a family member or other individual to drive him/her home. If the employee
drove himself/herself, the employee will remain at the test site until a sapervisor arrives to drive

the employeec home. The employee shall be responsible to make arrangements for his/her
vehicle left at work or the testing site.

Drug Testing Procedure

Drug testing shall be by urinalysis for the presence of metabolites of marijuana, cocaine, opiates,
amphetamines, and phencyclidine (PCP). A “split sample” method of collection will be used.

In the event that the primary specimen tests positive, a confirmatory test will be performed. An
employee may request a re-test within 72 hours of being informed of a positive resuit and may
have the re-test performed at a different DHHS certified laboratory at the employee’s cost.

Urine collection for controlled substances shall be at a collection site which shall have in place
sufficient security measures to ensure that no unauthorized personnel handle specimens or gain
access to the laboratory process or to the area where records are stored, and shall use chain of
custody procedures and chain of custody forms prescribed by 49 CFR, Part 40. The date, time
and pwrpose of handling or transfer and every individual in the chain of custody shall be
identified and documented.

Specimen collection shall occur in a private setting and procedures shall be used that do not
demean, embarrass or cause physical discomfort to the employee. The collection site technician
shall be of the same sex as the employee to be tested. The employee will provide photo ID.

A tamper-proof seal shall be used on the containers and they shall be labeled with the date,
employee’s identifying number and shall be initialed by the employee. The employee shall also
be required to sign a certification on the custody and control form that the sample is his/hers.
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

The laboratory shall report test results in a manner ensuring confidentiality to the employer’s
Medical Review Cfficer (MRO).

The MRO shall report only that the test was positive or negative and if positive, for which drugs.
However, the MRO may reveal the quantitational test results to the employer, the employee or
decision maker in a lawsuit, grievance or by other proceedings initiated by or on behalf of the
employee and arising from a verified positive drug test.

The MRO will contact the employee directly, where possible, for a medical interview prior to
verifying a test result as positive.

Any employee shall upon written request have access to any records relating to his or her drug
test.

Refusals to Test

An employee’s refusal will be considered as a positive test. Refusal includes failure to appear
for any test or to remain at the testing site until testing is completed; refusal to sign the
prescribed form(s); failure to provide sufficient breath or urine sample to complete the test
without adequate medical explanation for the failure; failure to undergo a medical evaluation
directed by the MRO; failure to cooperate with any part of the testing process; and having an
adulterated or substituted fest result.

Any person refusing to take a pre-employment test will not be hired. An employee refusing to
take a return to duty test cannot be returned to duty.

Reguired Evaluation And Treatment

No covered employee known to be using drugs, or known to have tested positive for drugs shail
be permitted to perform or continue to perform safety-sensitive functions.

Any covered employee found to have engaged in prohibited drug or alcohol use shall be
informed of available resources to evaluate and resolve problems with the misuse of alcohol and
drugs and provided with a list of substance abuse professionals and counseling and treatment
programs.

The covered employee must be evaluated by a substance abuse professional (SAP) to determine
what assistance, if any, the employee needs; must follow any rehabilitation program prescribed;
must be evaluated to determine that he/she has properly followed said rehabilitation program;
and, after a determination that he/she has successfully complied with an education and/or
treatment program, must pass a return to duty alcohol or drug test.
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

Discipling
The following discipline shall apply to violation of this policy.

Except where a specific labor contract provides otherwise, covered employees who have tested
positive for the first time with no other disciplinable offenses, shall be subject to disciplinary
action not to exceed thirty (30) days suspension for a first offense, so long as the employee enters
and successfully completes the rehabilitation program recommended by a Substance Abuse
Professional.

A covered employee who has not been certified by a SAP as having successfully complied with
an education or treatment program and/or has not tested negative on a return to work test shall
not return to safety-sensitive functions but may return to work at non safety-sensitive functions
if, in the discretion of the department management, such non-safety-sensitive functions are
available; and after completion of any disciplinary suspension,

A covered employee who tests positive, for a second time, on an above-defined drug and alcohol
test, will be subject to immediate termination.

Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully complete a
Substance Abuse Professional recommended program will subject a covered employee to
immediate termination, '

Costs

The cost of a SAP assessment and all confirmatory, back to work, or follow-up drug or alcohol
testing required to be done after an initial drug or alcohol test with positive results, will be borne
by the employer.

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or drug
rehabilitation program (including testing while in a rehabilitation program) required under this
policy after a positive drug or alcohol test result shall be the responsibility of the employee.

An employee who tests positive on a drug or alcohol test, and cannot return to work pending a
negative re-test or completion of a drug or alcohol rehabilitation program, will be required to use
accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid leave
pursuant to the City of Youngstown’s Family Medical Leave Act Policies and Procedures.

Post Accident Procedure

If you are involved in a motor vehicle accident while driving a commercial vehicle, YOU MUST
do the following:
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

[y

Notify a depariment supervisor lininediately or, if you caunot, have safety or ambulance
personnel notify your supervisor as soon as practicable,

2. Do not consume any alcohol for at least eight (8) hours after the accident.
3. If you do not require off-site medical treatment, BUT
Somebody died as a result of the accident, or
" You are cited for a traffic violation and someone was taken from the scene for
medical treatiment, or
W You are cited AND there was disabling damage to any vehicle which required
towing.
YOU MUST:
u within two (2) hours of the accident (within 8 howrs if not possible within two

(2) report to Worklife by Meridian, a Division of Meridian Healtheare, 527 N.
Meridian Road, Youngstown, Ohio 44509, for drug and alcohol tests.

4, Advyise the personnel Worklife by Meridian that:

n You are employed by the City of Youngstown as a CDL driver,

= You had an accident while driving a commercial vehicle,
= The time of the accident and that you need DOT diug and alcohol screens
done.
5. If you are injured, but conscious, and removed from the scene for treatment, AND THE

CIRCUMSTANCES LISTED IN NUMBER 3 ABOVE APPLY, YOU MUST:

" Notify ambulance or hospital personnel that you must have drug and alcohol tests
administered,
. Give your consent to drug and alcohol tests.
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDIL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

CDL Employee

You have been randomly selected to undergo a DOT drug or alcohol screening.

Please report directly to Worklife by Meridian, a Division of Meridian ~ Healthcare, 527 N.
Meridian Road, Youngstown, Ohio 44509, Ohio, for a test at
a.m./p.m. today. Be prepared to present photo 1D (your CDL license).

Date Supervisor

Acknowledgment of Receipt:

Employee Signature
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APPENDIX F-1
CITY OF YOUNGSTOWN
CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES
(Continued)

Report Of Traftic Conviction And/Or
License Suspension Restrictions

Name of Driver CDL License Number

Type of Violation (Inchude Ordinance or State Law Violated)

Date of Conviction

Were You Driving a Commeicial Vehicle at the Time of the Violation?

W) Yes | No

Location of Offense

Has License Been L) Suspended L) Restricted

Date of Suspension Until

Restrictions Until

Date Submitted Employee Signature
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SIDE LETTER #1

The parties agree to schedule a Labor Management Conference within ninety (90) days of the
appointment of a new superintendent or other responsible position to discuss the Out-of-
Classification pay rates and the promotional process of the Waste Water Treatment Plant
operations and other such matiers of muiual concern.
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