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PREAMBLE/PURPOSE 

Section 1. Parties. This contract, effective upon execution tlu·ough December 31, 2021, is between 
the City of Youngstown, hereinafter referred to as the "City" or the "Employer," and the 
Youngstown Waste Water Employees Local 725, hereinafter referred to as the "Union." 

Section 2. Purpose. The purpose of the City and the Union in entering into this Contract is to set 
fo1ih their mutual understanding as to wages, hours, terms, and other conditions of employment, 
including a means for equitable adjustment or settlement of alleged grievances. 

It is the intent of the pmiies to promote orderly and peaceful relations with the included employees 
to insure uninterrupted operation of City services and to achieve the highest level of employee 
performance consistent with safety, good health and sustained eff01i. 

ARTICLEl 
RECOGNITION 

Section 1. lnclnded. The City recognizes the Youngstown Waste Water Employees Local 725 and 
its designated agents or representatives as the sole and exclusive bargaining agent for those 
employees of the City who work in classifications listed in Appendix "A." These employees shall 
hereinafter be refcned to as "employee(s)" or the "bargaining unit." 

Section 2. Excluded. All fiduciary, management, confidential, professional, supervisory, 
intermittent, temporary, casual, and seasonal, employees shall not be included in the bargaining unit. 

ARTICLE2 
SCOPE OF CONTRACT!MID-TERM BARGAINING 

Section 1. It is mutually agreed that this Agreement (Contrnct), unless expressly stated to the 
contrmy, supersedes and cancels all other written contracts, with the exception of work mies or 
local working conditions established by the respective depmiment heads, and together with any 
letter(s) of understanding executed concurrently or subsequent to the signing of this Contract 
constitutes the complete and entire understanding and agreement between the City of Youngstown 
and the Union and concludes collective bargaining, except as may be muhially agreed otherwise, 
specifically for the term of this contract. 

The pmiies acknowledge that during the negotiations which resulted in this Contract, each had the 
unlimited right and opportunity to make its demands and proposals with respect to any subject or 
matter not removed by law from the area of collective bargaining and that the contract and 
agreement arrived at by the pmiies after the exercise of that right and opportunity is set forth in this 
document. 

Therefore, the City of Youngstown and the Union for the duration of this Contract, each voluntarily 
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain 
collectively with respect to any subject or matter referred to, or covered in this Contract. 
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ARTICLE3 
BARGAINING UNIT APPLICATION OF CIVIL SERVICE LAW 

Section 1. In accordance with the provisions of Ohio Revised Code section 4117.10 (A), this 
agreement covers the wages, hours, and terms and conditions of employment to the extent 
provided herein. It is therefore the intent of the parties that the terms and conditions of this 
agreement specifically preempt and/or prevail over the statutory rights of bargaining unit 
members as set forth below. 

The parties agree that no section of the civil service laws contained in the Ohio Revised Code 
Sections 9.44, 124.01tlu-ough124.56, nor any local ordinance of the City of Youngstown or 
Rules and Regulations of the Civil Service Commission of the City of Youngstown, pertaining to 
wages, hours, terms and other conditions of employment, shall apply to bargaining unit 
employees where such matter has been addressed by this agreement. 

Section 2. Notwithstanding the above, Sections 124.388 and 124.57 ORC shall continue to 
apply to bargaining nnit employees. 

ARTICLE4 
MANAGEJY[ENT RIGHTS 

Section 1. The City retains the exclusive rights to manage and direct its working force. In the 
exercise of this right, the City shall observe the provisions of this Contract, as well as the provisions 
of applicable law. Unless the City agrees otherwise in this collective bargaining agreement, nothing 
in Chapter 4117 of the Ohio Revised Code impairs the right and responsibility of the City to: 

1. Detennine matters of inherent managerial policy which include, but are not limited to, areas 
of discretion or policy such as the functions and programs of the public employer, standards 
of services, its overall budget, utilization of technology and organizational structure; 

2. Direct, supervise, evaluate or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental operations; 

4. Determine the overall methods, process, means or personnel by which goverrunental 
operations are to be conducted; 

5. Suspend, discipline, demote or discharge for proper cause or layoff, transfer, assign, 
schedule, promote or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the Employer as a unit of government; 

8. Effectively manage the work force; 
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9. Take actions to carry out the mission of the public employer as a governmental unit. 

This determination of proper cause or other legitimate reasons is exclusively subject to this 
Contract's grievance procedure as per Ohio Revised Code. 

ARTICLES 
UNION MEMHERSlUP AN:U DffES Dl<:DUCTION 

Section 1. Union Membership. All employees of the bargaining unit shall be eligible to become 
members of the Union and to retain such membership if they so choose. 

Section 2. Dnes Checkof( The City will deduct monthly dues, assessments and initiation fees 
each as designated, in writing, by the local union officer who is so empowered. This is to include 
unifonnly required membership dues and assessments of the Union. The deductions are to be made 
on the basis of the individually signed authorization checkoff cards. The individual Union shall 
defend and indemnify the City against any claims or demands against it arising out of this 
deduction. 

ARTICLE6 
NON-DISCRIMINATION 

Section 1. Neither the City, its agents, agencies, or officials, nor the Union, its agents or officers, 
will unlawfully discriminate against any bargaining unit member on the basis of age, sex, race, 
color, religion, national origin, national ancestry, military status, genetic information, gender 
preference, or disability as provided under state or federal law. 

Section 2. Union Membership/Affiliation. There shall be no intimidation or coercion of 
employees into joining a union or continuing their membership therein. There shall be no 
discrin1ination, restraint, coercion against, or interference with the rights of any employee because 
of membership or non-membership in the Union. 

ARTICLE? 
UNION ACTIVITY 

Section 1. There shall be no Union activity on City time, except as approved by the City or its 
designated representatives employed by the City, or as otherwise provided within the collective 
bargaining agreement. 

ARTICLES 
NO STRIKE/NO LOCKOUT 

Section 1. There shall be no strikes, work stoppages or interruption or impeding of work. No officer 
or representative of the Union shall authorize, instigate, aid or condone any such activities. No 
employee shall participate in any such activities. 
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Nothing within this aiticle shall be constmed to limit or abridge the Employer's right to seek any 
available legal remedies against the Union or bargaining unit employees to deal with any 
unauthorized or unlawful strike/work stoppage. 

Section 2. The City shall not lockout any employees within the bargaining unit for the duration of 
this contract, provided there is no violation of Section 1 above. 

ARTICLE9 
WORK RULES 

Section 1. The Union recognizes that the Employer, under this Agreement, has the right to 
promulgate and implement new and revised work mies, regulations, and policies and procedures. 

Section 2. Prior to implementation or modification of any new or existing rule, regulation, 
policy or procedure which affects members of the bargaining unit, the Employer will notify the 
Union and meet with the Union to discuss the matter prior to the date of implementation. 

Section 3. The Employer recognizes and agrees that no work rules, regulations, policies, or 
procedures shall be maintained or established that are in violation of any expressed terms or 
provisions of this Agreement. 

ARTICLE10 
DISCIPLINE 

Section 1. The tenure of every employee subject to the terms of this Agreement shall be during 
good behavior and efficient service. No employee shall be reduced in pay or position (including 
working suspensions), fined (i.e., forfeiture of accrued leave), suspended, discharged, demoted or 
removed except for grounds stated in Section 2 of this article. The Employer may take 
disciplinaty action against any employee in the bargaining unit for just cause. Forms of 
disciplinary action are: 

A. Letter of instruction and cautioning (i.e., verbal reprimand). 

B. Written reprimand. 

C. Suspension without pay. At the option of the employee, and with concurrence of the 
Employer, accrued vacation or holiday time may be forfeited equal to the length of the 
suspension. Record of suspension will be maintained. 

D. Suspension ofrecord (i.e., paper suspension). 

E. Fines (i.e., forfeiture of accrued leave). 

F. Reduction in pay or position. 

G. Discharge. 
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An employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked. The working suspension shall be recorded in the employee's personnel file in the 
same manner as other disciplinary actions having the same effect as a suspension without pay for 
the purpose of recording disciplinary action. 

Bargaining unit members shaii be provided written documentation reflecting the issuance of 
discipline (i.e., letters of instruction and cautioning, written warning, suspensions, etc.). 

Section 2. Incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, insubordination, 
discomteous treatment of the public, co-workers or superiors, neglect of duty, absence without 
leave, substance/alcohol abuse, failure of good behavior, any conduct unbecoming a representative 
of the Employer, violations of City or depatiment work rules, policies, procedures, or any other acts 
of misfeasance or malfeasance or nonfeasance, shall be cause for disciplinary action. 

Section 3. Progressive Discipline. Except in instances where an employee is charged with a 
serious offense, discipline will be applied in a conective, progressive and uniform manner. 
Progressive discipline shall take into account the nature of the violation, the employee's record of 
discipline, and the employee's record of conduct. The patties acknowledge that the severity of 
discipline in licensure/substance related infractions may be enhanced by additional conduct 
violations arising from the same circumstances (e.g., accidents in city equipment, insubordination, 
etc.). 

Section 4. Predisciplinary Conference. Whenever the Employer determines that an employee 
may be suspended, reduced in pay or position, or terminated, a predisciplinary meeting will be 
scheduled to provide the employee an oppmtunity to respond to the charges. The Employer shall 
notify the employee and the Union in writing of the charges against the employee. This 
notification shall also include the time and place of a predisciplinary meeting, to be held no 
sooner than twenty-four (24) hours following issuance of the notice. 

The employee may be accompanied by a Union steward or officer during the predisciplinary 
meeting. Should the employee not wish to be represented by the Union, a Union representative 
shall be allowed in the disciplinary meeting as an observer only. The employee shall have an 
opportnnity in this meeting to respond orally to the charges prior to discipline being imposed. 
Any resolution to the disciplinary action by the employee and the Employer shall be consistent 
with the terms and provisions of this Agreement. An employee who is disciplined may file a 
grievance in accordance with the grievance procedure herein. 

Section 5. Disciplinary Appeals. Appealablc disciplinary actions must be filed at the 
appropriate level of the grievance procedure within fourteen (14) calendal" days from receipt of 
the notice of discipline by the employee. 

Section 6. Disciplinary Records. Records of disciplinary action shall cease to have force and effect 
or be considered in futnre discipline matters, provided that there has been no other intervening 
discipline, according to the following schedule: 
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Letters oflnstruction and Cautioning 

Written Reprimands 

Suspensions, Fines, and Reductions 
Expired Lasl Chance Agreements, and 
Licensure-related discipline 

six ( 6) months 

twelve (12) months 

twenty-four (24) months 

For purposes of force and effect, the time period the discipline issued in connection with the 
failure to maintain licensure begins to toll is from the time period that the employee regains the 
required licensure and returns to active duty in the capacity that he held previously. Discipline 
for drug and alcohol related offenses or violations of the parties' dmg and alcohol testing policy 
are not subject to the twenty-four (24) month provisions listed above and shall be considered in 
all future drug/ alcohol related discipline for a period of five (5) years. 

Section 7. Expired Disciplina1y Records. The patties agree that records of discipline that are 
no longer active, according to the schedule set forth above, shall be removed from the 
employee's active personnel file and placed in a separate inactive file. Inactive disciplinary 
records shall not be used in evaluating the level of discipline to be issued to bargaining unit 
members, but may be used for purposes of notice. 

ARTICLEll 
GRIEVANCE AND ARBITRATION PROCEDURES 

Section 1. The applicable procedures of this contract will be followed for the settlement of all 
grievances. All grievances shall be considered carefully and processed promptly in accordance with 
the applicable procedures of this contract. 

Section 2. Definition. A grievance is any dispute between an employee and/or the Union and the 
City or its representative(s) involving the interpretation or application of this collective bargaining 
contract. 

Section 3. Designated Stewards. The Union shall ce1tify to the Mayor/designee, in writing, those 
persons authorized by the Union to process grievances (i.e., stewards). The City shall not be 
required to engage in the grievance procedures herein ifthe Union is represented by someone other 
than a properly authorized and ce1tified representative. 

Section 4. Procedure Generally. Nothing in this article shall be interpreted as discouraging or 
prohibiting informal discussions of a dispute by the employee and the City prior to the filing or 
starting of the grievance. 

Where an employee/Union elects to file a grievance, all grievances shall be processed on forms 
which appear in Appendix "B" of this Contract. If an employee has a dispute with the City, he and 
his Union representative may elect to discuss said matter with his/her immediate supervisor, within 
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fomteen (14) calendar days after the occurrence initiating the dispute. If a resolution is not reached 
during that time, the Union may initiate a grievance at Step 1. 

A grievance can be started by the Union representative slatting at Step !. Grievances must be 
staited within twent)'-one (21) calendar days following the occurrence that initiated the dispute, and 
all grievances must be filed and processed at each step of the procedure to be valid. In cases of 
discharge, the grievance wiil commence at Step 2 within the established time frame. 

Section 5. Procedure. 

Step 1. Department Head/Designee. Within twenty-one (21) calendar days of the date of the 
event on which the grievance is based, the employee or Union may file a grievance with the head of 
the department or his authorized representative. 

If the grievance is timely presented to the head of the department or his representative, a meeting 
shall be ananged within fomteen (14) calendar days to consider and discuss the dispute. Within ten 
(10) calendar days following the meeting, the department head/designee shall render a written 
decision on the grievance. 

If the employee!lJnion is not satisfied with the decision of the department head/designee, within ten 
(10) calendar days of the decision, the Union may process the grievance to Step 2. 

All documents to be considered in Step 2 must be dated, signed by the employee and the Union, and 
presented to the Mayor/Designee in the Law Depaitment prior to the Step 2 meeting. 

Step 2. Mayor/Dcsignee. Upon receipt of the Step 2 appeal, the Mayor's designee shall then 
either grant the remedy requested by the employee, deny the grievance, or hold a meeting to 
evaluate the grievance. Within fomteen (14) calendar days of this meeting, the City's representative 
shall issue a written decision and transmit a copy of same to the Union and the affected employee. 

Step 3. Arbitration. Within thitiy (30) calendar days after the receipt of the decision of the City's 
representative, the grievance may be appealed to arbitration. This appeal to arbitration ts 
conditioned on the signed approval of the appeal by the appropriate representative of the Union. 

Section 6. Selection of the Arbitrator. Within ten (10) calendar days from the receipt of the 
properly signed appeal for arbitration, the paiiies shall confer for the purpose of selecting an 
arbitrator. If the parties fail to agree, the City or the Union may, within thirty (30) calendar days of 
the submission of the appeal under Step 3 above, submit a request to the Federal Mediation and 
Conciliation service for a panel of nine (9) Ohio resident, national academy cetiified arbitrators; 
with a copy of such request simultaneously submitted to the other party. Once FMCS submits 
the panel of arbitrators to the parties, each party shall have fourteen (14) calendar days from the 
mailing date in which to strike any name to which it objects, number the remaining names to 
indicate the order of preference, and return the list to the FMCS. 

Section 7. Hearing Procedure. If the question of the arbitrability of the issue is raised, the 
arbitrator shall rule first on this question. If the arbitrator rules that the grievance is arbitrable, he or 
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she then shall proceed to conduct a hearing on the merits and issue the decision within sixty (60) 
days following the hearing .. 

Section 8. Hearing Fees/Costs/Facilities. The City shall furnish an appropriate room and 
facilities for the arbitration hearing and if this involves costs, said costs shall be equally borne by the 
City and the Union. The arbitrator's fees and other expenses shall be borne by the loser of the 
arbitration. The costs associated with the appearance of witnesses, allorneys, or consultants and the 
production of documents shall be borne solely by the patty which calls the witnesses, requests the 
documents or employs the attorney or consultant. 

Section 9. Decision/Restrictions on the Arbitrator. The arbitrator's decision shall be binding 
upon the City, the Union and the grievant, subject to the provisions of the Ohio Revised Code. The 
authority of the arbitrator shall be subject to the following limitations: 

A. The arbitrator shall have no power to add to, delete from or modify any of the terms of this 
Agreement or to rule on any matters except when this Agreement is in full force and effect. 

The arbitrator shall have no power to establish language for this Agreement or to change any 
existing wage rates or fringe benefits. 

B. The arbitrator shall have no authority to impose any obligations upon the City unless clearly 
required by an express provision of this Agreement. 

C. All findings and decisions for back pay shall be limited to the amount of wages the 
employee otherwise would have earned less any unemployment compensation that he may 
have received during the period in question and wages or salaries earned from other sources 
during that period. 

Section 10. Arbitration Timelines. All grievances shall be submitted to FMCS within thirty 
(30) calendar days of the grievance being submitted for arbitration or the grievance will be 
considered untimely. 

Section 11. Grievance Time Limits and Forfeitures. The term calendar days as used in this 
contract shall include all seven (7) days of the week. If the deadline for acting within the 
grievance procedure falls on a non-business day, the applicable timeline shall be extended to the 
next business day (i.e., if the last day to perform an act is a Saturday, Sunday, or City recognized 
holiday, the deadline shall be extended to the next business day). 

If the grievant or the Union fails to advance a grievance to the next step within the time limitations 
provided in this article, the decision by the City's representatives at the previous step shall then be 
conclusive. 

If the City fails to hold a hearing or issue a decision within the time limits provided in this article, 
the grievant or Union may appeal the grievance to the next step, in accordance with the applicable 
time limitations. Where a grievance is resolved based on failure to appeal the matter to the next 
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step, the resolution shall not be considered to set precedent for foture grievances over the same 
issue. 

Time limits established by this aiticle may be extended by mutual written agreement of the parties. 

Section 12. Grievance Documents/Copies. In all steps of the above grievance procedure, the 
Union shall be required to prepare the copies of the grievance. The City shall be required to 
acknowledge receipt and provide copies acknowledging receipt to the Union. 

ARTICLE 12 
LAYOFFS AND RECALLS 

Section 1. It is the intent of the parties, through this article, to establish an objective procedure 
by which a reduction in force may be accomplished, should the need arise, and supersede the 
provisions of ORC 124.321 to 124.328, OAC 123: 1-41-01 to 123: 1-41-22, and all local rules 
and regulations of the City of Youngstown Municipal Civil Service Commission governing work 
force reductions. 

Section 2. Notice. Whenever the Employer determines that a reduction in force (i.e., layoff or 
job abolishment) is necessary, the Employer shall notify the affected employee(s) in writing at 
least seven (7) calendar days prior to the date of the reduction. 

Section 3. Procedure. When the Employer determines that a reduction in force or layoff is to 
be made within the force, it shall occur by plant seniority within the affected classification. Plant 
seniority is calculated in accordance with Article 13, Seniority. The member with the least 
amount of plant seniority in the affected classification shall be laid off first. An employee who is 
laid off may utilize his plant seniority to displace (bump) an employee with less plant seniority in 
another bargaining unit classification within the same classification series provided the employee 
is qualified to perform the essential fonctions of the position. If a displaced employee cannot 
utilize his plant seniority to displace a less senior employee in his classification or classification 
series, he can attempt to utilize his plant seniority to displace a member in the unskilled laborer 
classification provided the employee is qualified to perform the essential fonctions of the 
position. The employee with the least plant seniority in the affected classification will be 
displaced. 

Any employee provided notice of layoff or displacement shall have three (3) workdays to notify 
the Employer in writing of the classification he desires to bump into. 

Section 4. Recall. A bargaining unit member laid off under this article shall remain on the 
layoff list for three (3) years. When the Employer determines that it wishes to recall laid off 
members of the bargaining unit, the City shall recall from that list in reverse order in which the 
member was laid off. 

Employees shall be given seven (7) calendar days advance notice of recall and such notice shall 
be sent to the employee's last address on record. It shall be the responsibility of the employee(s) 
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to keep the Employer advised of his current address and maintain any required licensure or 
certification required for his position. Employees who refose recall shall lose all seniority and 
recall rights. Employees who fail to remain qualified to perform the duties of their position will 
lose all seniority and recall rights. 

Section 1. Definitions. 

ARTICLE13 
SENIORITY 

A. Total Seniority. Total Seniority shall be an employee's uninterrupted length of continuous, 
foll-time service with the City. 

B. Classification Seniority. Classification seniority is defmed as the length of continuous, 
unintenupted full-time service in a specific classification represented by the bargaining unit. 

C. Plant Seniority. Plant seniority is defined as the length of continuous, uninterrupted foll­
time service as a member of this bargaining unit in the Waste Water Treatment Plant. 

Section 2. List Posting. The City shall post a seniority roster indicating the total seniority, plant 
seniority, and classification seniority in the various departments of the City with employees 
represented by the Union. 

Section 3. Senioritv During Probation. An employee shall have no seniority for the probationary 
period, but completion of the probationary period shall result in seniority commencing retroactively 
to the date of hire. 

Section 4. Senioritv Credit for Civil Service Exams. Bargaining unit members taking a civil 
service exam will have seniority credit added to their score in accordance with the rules and 
regulations of the City of Youngstown Municipal Civil Service Commission. 

Section 5. Seniority is broken when: 

A. The employee resigns or retires; 

B. The employee is discharged for cause; 

C. He is laid off for a period of time exceeding twenty-four (24) months; 

D. He becomes unable to perform his job duties due to illness or injury and is unable to return 
to work upon the expiration of any applicable leave available to him; 

E. He refuses to accept recall or fails to report to work within seven (7) calendar days from the 
date the Employer sends him a recall from layoff notice, said notice shall be sent via U.S. 
certified mail with return receipt; 
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F. Failure to report for work for more than five (5) consecutive work days without having 
given the City notice of this absence prior to or during this five (5) day period, unless the 
City determines a justification exists for the failure to give such notice. 

ARTICLE 14 
PROBATIONARY PERIODS 

Section 1. Initial Hire. Newly appointed employees to full-time bargaining unit positions shall 
be required to successfully complete a probationary period. The probationary period for such 
employees shall begin on the first day of work and shall continue for a period of one hundred 
twenty (120) days. A newly appointed employee may be terminated at any time during the 
probationary period and shall have no appeal over such removal. 

Section 2. Promotions/Subsequent Positions. Current non-probationary employees 
transferring to another full-time bargaining unit position shall be required to successfully 
complete a probationary period. The probationary period for such employees shall continue for a 
period of ninety (90) days. The employee may voluntarily return or may be returned to his 
previous position at any time during the probationary period and shall have no appeal over such 
decision. Where an employee is displaced from a position as a result of another bargaining unit 
member being returned or voluntarily returning during this subsequent probationary period, the 
displacement shall not be subject to appeal. The Employer agrees to provide the Union with an 
explanation when it determines that an employee is to be returned to his prior position. 

ARTICLE15 
JOB DESCRIPTIONS AND CLASSIFICATIONS 

Section 1. Job Descriptions/Classifications. The Union acknowledges that it is within 
management's rights to establish a11d adjust the essential functions and job duties for those positions 
occupying all bargaining unit classifications. 

Section 2. Notice. The Employer agrees that prior to the date of implementation and adoption by 
the Civil Service Commission, changes in job descriptions or classifications will be discussed with 
the Union. 

Section 3. Creation/Adjustment of Job Classifications. Whenever the Employer substantially 
changes the method of operation, tools or equipment of a job (i.e., a substantial change involves one 
where the knowledge, skills, abilities, experience requirements, required licensure, etc. necessary to 
perform the duties for a classification are increased or decreased significantly), or if a new job is 
established which has not previously been classified, it shall notify the Union of such action. Such 
notification shall state the job classification title, whether or not the classification is to be 
included in the bargaining unit, a description of the duties for such classification, and the initial 
wage rate/schedule for such classification. 

Section 4. Should the parties agree that the new classification is to be included in the bargaining 
unit, both the Employer and the Union shall file a joint petition to amend the bargaining unit with 
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the State Employment Relations Board (SERB). The City shall meet with the Union for the 
purpose ofnegotiating a rate of pay and classification or placing the job in an existing classification. 
In the event the City and the Union are unable to reach an agreement on the issue, the City shall 
establish a temporary rate and classification and will promptly notify the Union in writing. The 
Union shall have the right, within thilty (30) calendar days from receipt of notice from the 
Employer, to file a notice to negotiate concerning the initial wage rate/schedule established by 
the Employer. 

Section 5. Should the parties disagree on the inclusion of the new classification in the 
bargaining unit, the Union or Employer may petition to clarify the bargaining unit with the State 
Employment Relations Board (SERB). If SERB determines that the new or restructured 
classification is to remain or be included in the bargaining unit, the Union may file a notice to 
negotiate concerning the initial wage rate or schedule established by the Employer within thirty 
(30) calendar days of that determination. 

Section 6. If negotiations are initiated and the parties are unable to reach agreement, the issue 
may be submitted to SERB for fact finding in accordance with R.C. 4117. 

ARTICLE 16 
OUT OF CLASSIFICATION ASSIGNMENTS 

Section 1. Rate of Pay. It is understood by the parties hereto that if the above unscheduled call out 
and/or assigrunents involves the employee working in a task or position that pays less than his 
regular job or position, the said employee will then be paid the wage or salary that he or she earns in 
their regular job or classification. 

Section 2. Procedure. In the instance where management determines that it is necessary to assign 
an employee out of his classification to perfonn another job, the employee with the longest 
continuous service in the unit or classification shall be given the first opportunity to perfonn the said 
job; provided that management dete1mines before making the assignment that the employee with 
the longest continuous service has the ability and physical fitness to perform the work. This section 
is fiuther subject to the provision that anyone who does not take or who fails a civil service exam 
for the higher paying position will not be allowed to temporarily fill that position so long as there is 
an existing list. 

If an employee refoses to perform tasks out of his classification for any unjustifiable reason, the City 
then refoses to honor his seniority status for similar assigmnents during the applicable payroll 
period. 

The date and circumstances of the refosal of the employee shall be recorded and kept by the City for 
at least three (3) months. 

Section 3. Filling Tempora1y Jobs or Assignments. For the purpose of filling a tempora1y job or 
an assignment of a temporary nature, where an increase in wages is involved, the employee who 
fills the temporary job or assigmnent shall advance to the first applicable step on the wage schedule 
for the higher classification that provides a wage increase. 
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Such assignment or assignments shall be made on the basis of classification seniority from the 
employees in the classification in the next lower pay range; provided, however, that the employees 
selected must have the ability and qualification to perform the duties required by the position to be 
filled and cannot have failed to take or failed a civil service exam for the higher paying position. 

Section 4. Collection Systems Operator's List. In regards to work assignment and call-out, after 
ihe collection systems operators iist has been exhausted, laborers will be assigned in order of 
seniority. 

Section 5. Laborers Assigned to Sewer Crews. Laborers with CD Ls will receive out of class pay 
as a collections systems maintenance operator when actually operating machinery on the crew. 

ARTICLE 17 
CDL LICENSUREffESTING 

Section 1. Vehicle Usage. Bargaining unit employees will be permitted to utilize City vehicles for 
CDL examinations, so long as the CDL is a requirement for City jobs. 

Section 2. Attempts to Qualify. Any limitations on the number of qualifying attempts that may be 
taken will follow applicable state laws. 

ARTICLE18 
LICENSE REQUIREMENT 

Section 1. Required Certification. The paities acknowledge that the minimum qualification of 
the classifications and positions of Plant Operator, Collections System Operator, Plant 
Mechanic/Oiler, Truck Mechanic, Electrical Instrument Techs, Utility Helper, and Mechanic Helper 
require the employee to obtain and maintain a minimum Class I licensure. In order to facilitate that 
process, the parties agree to the following procedure: 

1. Time to Obtain Class I License. All persons accepting one of the above positions must 
obtain a Class I license within two (2) years from their first eligible test date, as determined 
by the Ohio Administrative Code for the ce1tification of operators. 

2. Number of Attempts. A maximum of three (3) consecutive test attempts, starting from the 
first eligible test date pursuant to Item 1, may be granted to any person who has prepared 
themselves by successful completing of OTCO correspondence or classroom courses. 

3. Failure after Third Attempt. If after the third consecutive attempt, the individual has not 
attained a Class I license, they will have to appear before a review committee, comprised of 
two management representatives appointed by the Superintendent and two representatives 
appointed by the Union President to determine if those individuals are showing a serious 
attempt to better prepare themselves for the next State exam. The review board will 
recommend to the Superintendent what course that employee should follow, such as going 
back to school, take an oral exam, more in-honse training, etc., and taking the next available 
exam. 
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4. Discipline. Any person not complying with any of the previous provisions are subject to 
disciplinary actions up to and including termination under the current collective bargaining 
agreement. 

Section 2. Licensme Fees/Expenses. All Waste Water license renewal fees will be paid for by the 
City for the first atten1pt only. Bargaining unit e1nployees \Vill be reitnbursed n1ileage for travel to 
the EPA licensing exams at the cunent rate as established by City ordinance. 

ARTICLE 19 
LICENSURE MAINTENANCE/REPORTING REQUIREMENTS 

Section 1. The pruties agree that ce1tain classifications within the bargaining unit require, as a basic 
condition for employment, the employee to obtain and maintain a valid motor vehicle operator's 
license, Commercial Driver's License, or other job-related license (i.e., Water Operator's License, 
etc.). 

Section 2. The parties agree that the following provisions shall govern instances where an 
employee fails to maintain the required licensure. 

A. l'' Offense- Failure to Maintain Licensure with Notice to the Employer. The parties 
agree that if an employee fails to maintain the necessary licensure, but notifies the 
Employer prior to the beginning of the workday following the date that the employee 
knew, or should have known, of his failure/suspension/revocation, then the employee 
may be demoted to a classification where the job duties do not constat1tly require the 
licensure, if a vacancy is available, and assigned duties that do not involve the required 
licensure, so long as such work exists, but for no longer than thitteen (13) months. 
Should the Employer determine that no vacancy exists or that non-licensure work is no 
longer available, the employee will be placed on an unpaid leave of absence until such 
time as the failure/suspension/revocation is remedied or lifted. Within fourteen (14) 
calendar days of the failure/suspension/revocation being remedied or lifted, the employee 
shall take the necessary actions to reinstate his license, present to the Employer the valid 
necessary license, and return to duty. An employee that fails to take the necessary steps 
to reinstate his license and/or return to duty within the fourteen (14) calendar days of the 
failure/suspension/revocation being remedied, shall be considered to have voluntarily 
resigned from his position. 

B. !''Offense- Failure to Maintain Licensure without Notice to the Employer. The parties 
agree that if an employee fails to maintain the necessary licensure, and fails to notify the 
Employer of such failure/suspension/revocation as described above, such failure shall 
constitute just cause for purposes of termination. The parties agree that it is the 
employee's obligation to know the status/remain informed of the status of his license at 
all times. The only issue to be put before an arbitrator, should the Employer's decision to 
issue discipline be challenged, is whether or not the employee provided notice to the 
Employer of the failure/snspension/revocation. 
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C. 2"d Offense- Failure to Maintain Licensure. The parties agree that if an employee fails to 
maintain the necessary license for a second time, where his classification requires the 
maintenance of a valid license, then the employee shall be subject to termination, 
pursuant to Article 10, for failure to remain qualified to perform the duties of his position. 

ARTICLE20 
HOURS OF '''OPJ(JSCPiEDULING 

Section 1. Work Day and \Vork Week. The nonnal work day consists of eight (8) consecutive 
hours, except for unpaid lunch periods, in a twenty-four-hour period. The normal work week for 
non-continuous operations shall consist of forty ( 40) hours made up of five (5) consecutive eight (8) 
hour days within a seven (7) day period. 

Section 2. Pay Period. The nonnal pay period shall consist of eighty (80) hours made up of ten 
(I 0) days of eight (8) hours each. 

Section 3. Work Scheduling/Adjustments. The Union acknowledges that it is the 
management right of the Employer to schedule and/or adjust work schedules to meet the 
operational needs of the Employer, including but not limited to deviations from the normal work 
week schedules made necessary because of breakdowns or other matter beyond the control of 
management including snow or weather conditions that necessitate emergency snow control or 
weather condition scheduling. TI1e above example is illustrative only, and shall in no way be 
interpreted to restrict or compromise management rights. 

Section 4. Notice for Schedule Adjustments. The City agrees, in those instances where the City 
determines that there shall be substantial changes in the regular scheduling of employees, that said 
schedule changes shall be discussed with the Union representative prior to their being instituted. 

ARTICLE21 
OVERTIME 

Section 1. FLSA Overtime. The parties agree that, except as otherwise noted, overtime due 
under the Fair Labor Standards Act (FLSA) shall be paid in accordance with the Act. Bargaining 
unit members shall be entitled to receive one and one-half (I 1/2) times their base hourly rate of 
pay for all hours worked in excess of forty ( 40) hours during the standard seven (7) day, one 
hundred sixty-eight (168) hour work week. 

Section 2. Contractual Overtime. An employee shall receive one and one-half (I 1/2) times 
his hourly rate for each hour or fraction thereof which he or she works in excess of eight (8) 
hours in a twenty-four (24) hour period, or in excess of forty ( 40) hours in a seven (7) day 
period. 

Section 3. Overtime Lists. All overtime lists will be on a rotational basis. 

Section 4. Payback List. An employee who is forced to turn down ove1iime due to EPA class 
time will be put 011 "payback list." 

15 
{3/312020 AGYGNCI 00246300.DOCX} 



Section 5. Hours Worked Defil1ed. In addition to hours actually worked, for purposes of 
contractual overtime, time spent on vacation, jury duty, and bereavement leave shall be 
considered hours worked for overtime eligibility under the contract. Military leave that is given 
for scheduled work days shall also be considered hours worked for overtime eligibility. For 
those employees assigned to non-continuous operations, holiday pay shall also be considered to 
be hours worked for overtime purposes. 

Section 6. Overtime Arrnroval. Employees shall not begin work prior to their normal 
scheduled starting time nor work beyond their normal scheduled quitting time unless overtime 
has been approved by the Employer. 

Section 7. Mandato1y Overtime. Whenever the Employer determines overtime is necessary to 
meet the operational needs of the depatiment, any or all employees may be required to work 
overtime. In the event that ove1time needs to be ordered, it shall be ordered from the least senior 
employee in the classification from which the order is to made and, if applicable, presently 
available at the work location. 

ARTICLE22 
CALL-OUT/ON-CALL PAY 

Section 1. Call-Out J\'Iinimnm. An employee who is called out to work during the four ( 4) hour 
time period that does not abut the begilming or ending of his regularly scheduled shift shall receive 
a minimum of four (4) hours pay at the applicable rate of pay. Where the call out time occurs in the 
four (4) hour time period immediately preceding the employee's regularly scheduled shift, the 
employee shall receive pay, at the applicable rate, for the time period of the call-out until the 
beginning of the regular shift. 

Where the employee is called back to work in the four ( 4) hour time period after his shift ends, he 
shall receive pay at the applicable rate, for the time period from the end of the regular shift until the 
completion of the call-out task(s). 

Call-out minimums do not apply to holdover situations. Additionally, a call-out minilnum payment 
covers all calls during the applicable time period, and there shall be no pyramiding of minimum 
call-out pa)~nents. 

Section 2. On-Call Pay Requirements. Bargaining unit members assigned to be on call are 
expected to be available to respond if called out, within a reasonable proximity so that response will 
be prompt, and fit for duty during all on-call periods. Failure to respond when on call will subject 
an employee to discipline, and result in the loss of the on-call pay supplement for that week. 

Section 3. On-Call Pay Eligibility/Amount. Bargaining unit members that are scheduled by 
management to be on call shall receive one hundred eleven dollars ($111.00) per week that they are 
required to be in on-call status. 

Section 4. Weeldy On-Call Coverage Trades/Changes. Upon the approval of the Employer, an 
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employee scheduled for on-call status may be allowed to switch his on-call week with another 
qualified bargaining unit member. 

Section 5. Daily Emergency On-Call Coverage Trades/Changes. Upon the approval of the 
Employer, on-call personnel may be permitted to switch with another qualified person in their 
depmtment on a daily basis. Approval for daily changes will be granted only during normal work 
hours (7:00 a.ni. through 3:00 p.ni.) on Ivfonday through Friday, an<l the en1ploycc seeking the 
switch must also notify the computer room personnel of the changes for this period of time. 

Section 6. Overtime Pay Back List. On call personnel in collections systems will be put on a 
payback list for ove1time. 

ARTICLE23 
WAGES 

Section 1. For the term of this agreement, the wages for bargaining unit employees shall be as set 
forth in the Wage Schedule, Appendix C. 

Section 2. Commencing with the pay period stmting January 4, 2020, the general wage rates will 
be increased by one percent (I%) reflecting an increase for the 2019 calendar year. 1n lieu of a 
retroactive increase in 2019, a bargaining unit employee who was actively employed as of January 
1, 2019, shall be paid a one-time lump sum signing bonus payment within thirty (30) days of the 
date of the signing of this Agreement, in the amount of six hundred dollars ($600.00) provided the 
employee is also actively employed as of the date of the issuance of the lump sum payment. 

Commencing with the pay period starting January 4, 2020, the general wage rates will be increased 
by one and a half percent (I 1/2%) reflecting an increase for the 2020 calendar year. 

Commencing with the first full pay period starting January 2021, the general wage rates will be 
increased by one percent (I%) reflecting an increase for the 2021 calendar year. 

Section 3. Waiver of Step System Requirement. The Employer, at its sole discretion and based 
on its determination that a new employee's knowledge, skills, abilities, experience level, or 
licensure warrant a waiver, may place a new hire at a step above that which the employee would 
normally be placed. Thereafter, the employee will proceed through the step system in accordance 
with the pmties' Agreement. 

ARTICLE24 
PERS PICKUP 

Effective upon the execution of the Agreement, the City agrees to pick up and pay one percent 
(1.0%) of the employee's PERS contribution during the tenn of the patties' Agreement. 

17 
{3/3/2020 AGYGNCI 002<\6300.DOCX} 



ARTICLE25 
INSURANCE BENEFITS 

Section 1. Medical and Hospitalization Insurance. The City of Youngstown shall continue to 
provide to each bargaining unit member and his/her family Anthem Blue Cross PPO (or a 
con1parablc health care coverage and benefits plan) 111edical, hospitalization, vision, dental, and 
prescription insurance coverages and benefits per the summary of coverages and benefits 
attached hereto as Appendix D, or as otherwise established by a health insnrance review 
committee (HIRC). 

Section 2. Vision/Dental Coverage. The City agrees to continue the program of providing 
coverage for existing vision and dental insurance except that this benefit will be entirely funded and 
administered by the City, except as stated herein. 

Section 3. Life/ADD Insurance. The City will provide life insurance and accidental death and 
dismemberment insurance in the face amount of fifteen thousand dollars ($15,000) for active 
employees and four thousand seven hundred fifty dollars ($4, 750) for retirees. Any employee hired 
on or after January I, 2002, will not be eligible for any retiree life insurance. The City and the 
Union will attempt to obtain optional additional life insurance at group rates at the employee's 
expense. 

Section 4. Insurance Waiver. If any bargaining unit member elects to refuse the coverage set out 
in Section 1, then the bargaining unit member shall be paid the premium saved by the City, one 
hundred seventy-four dollars and fmty cents ($174.40), payable in bi-weekly increments. Such 
election is contingent upon the bargaining unit member documenting the existence of health care 
coverage and executing a waiver of the City's group plan and further waiving any action for 
damages or reimbursement resulting from such election. A bargaining unit employee whose spouse 
or parent works for the City shall not be eligible for this incentive. 

Section 5. Employee Contributions. Effective August 1, 2016, employees shall contribute ten 
percent (10%) of the total premium for medical, hospitalization, and prescription coverage. 

Section 6. The City shall designate a full-time employee who will act as a liaison between the 
bargaining unit members and any insurance carrier for all insurance, Workers' Compensation and 
injured on duty pay. 

Section 7. Each new bargaining unit member will be provided a full and complete copy of the 
insurance policy. Within thirty (30) days of any change of carrier coverage, the City will also 
provide each bargaining unit member with all such changes of coverage policy provisions. 

Section 8. The Union agrees that the City may create and maintain a health insurance review 
committee (HIRC) for the purpose of studying and recommending cost contaimnent programs for 
medical, prescription, and dental coverages, reviewing usage, and recommending changes to the 
plan and benefit levels. Once created, the Union agrees to participate in the committee. The 
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committee shall consist of one ( l) representative from each of the bargaining units, one ( l) non­
bargaining unit employee, and a number of management representatives of the Employer equivalent 
to the total number of city bargaining unit representatives participating. The insurance committee 
shall have the authority to recommend alterations to the plan and benefit levels and/or recommend 
adjustments to coverage levels through majority vote. 

Specifically, the co1runittee may rccon1mcn<l any of the follo\ving options: 

A. To keep the same plan and/or benefit levels and pass on any cost increases to the parties 
consistent with the levels set fmth in Section 5 of this aiticle; or 

B. To change the plan and/or alter the benefit levels so that there is no increase in the cost of 
the plan; or 

C. To change the plan and/or alter the benefit levels to reduce or minimize the increase in the 
cost of the plan to be passed on to the parties. 

Recommendations of the committee will not be unilaterally changed by the City. 
Recommendations of the committee and Employer actions to carry out those recommendations are 
final and shall not be subject to the grievance procedure. If, however, the committee makes no 
recommendation by April 15 or fifteen (15) calendar days prior to the plan expiration date as 
applicable for the following plan year, the City may unilaterally adjust the plan and benefit levels, 
and cost increases, if any, will be passed on to the parties consistent with the levels set forth in 
Section 2 of this mticle. Recommendations of the committee and Employer actions to carry out 
those recommendations, or actions of the Employer in the event that the committee fails to act, are 
final and shall not be subject to the grievance procedure. 

ARTICLE26 
LONGEVITY 

Section 1. Eligibility. All employees who have completed two (2) years of service with the City of 
Youngstown, in any division of the City's work force, shall be eligible for longevity payment. 
However, all bargaining unit employees hired on or after January 1, 2002, who have completed not 
less than three (3) foll years of service, shall be granted longevity pay. The cap on longevity is set at 
twenty-five (25) years. 

Section 2. Amount/Payment Timing. Longevity shall be paid at the rate of sixty-two dollars 
($62.00) for each year of service in any division of the work force of the City of Youngstown 
completed as of September 1. Effective in calendar year 2015, longevity shall be paid at the rate of 
sixty-five dollars ($65.00) for each year ofse1vice in any division of the work force of the City of 
Youngstown completed as of September 1. 

Payment shall be made in the first week of December. 
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ARTICLE27 
SHIFT DIFFERENTIAL 

Section 1. Shift Designation. For purposes of shift differential payments, the shifts starting 
between 5:00 a.m. and 11:00 a.m. shall be considered first or day shift, the shifts stai1ing after 11:00 
a.m. and up to and including 7:00 p.m. shall be considered the second or afternoon shift, and any 
shift starting after 7:00 p.rn. through and including 5:00 a.ni. shall be considered the third or night 
shift. 

Section 2. Administration of Differential Payments. Those employees who stat1 their turn in the 
times designated for each shift shall receive, in addition to their regular rate, the applicable shift 
differential payment for all hours worked as patt of their shift. Employees shall not be eligible for a 
change in shift differential rate during the hours of a shift worked. 

Where employees are required to work beyond the hours of their regularly scheduled shift, they 
shall receive the applicable shift differential for the hours for which they worked. Where employees 
are called out prior to the beginning of their regular scheduled first shift, they shall receive the 
applicable shift differential for those hours worked which abut the beginning of their regularly 
scheduled shift. 

Section 3. Restrictions of Differential Payments/No Pvramiding. In no case shall an employee 
be paid shift differential for any hours worked during his/her first regularly scheduled day shift. 
There shall be no duplication of shift differential payments nor shall this section be interpreted to 
permit duplication of premium pay. 

Section 4. Amounts. Those hours worked between 3:00 p.m. - 11:00 p.m. receive a shift 
differential of fifty-five cents ($.55) per hour. Those hours worked between 11 :00 p.m. - 7:00 a.m. 
receive a shift differential of sixty-five cents ($.65) per hour. 

ARTICLE28 
EXPOSURE PAY 

Section 1. Amount After the completion of probation, bargaining unit members shall be eligible 
to receive seven hundred seventy dollars ($770.00) annually for exposure pay. Payment shall be 
made in the form of a lump sum in accordance with the procedures of the finance depaitment, and 
not added to each employee's base rate of pay. Commencing in calendar year 2015, bargaining unit 
members shall be eligible to receive eight hundred and five dollars ($805 .00) annually for exposure 
pay. 

Section 2. Proration of Payment. An employee must complete the one hundred and twenty (120) 
day probationary period before becoming eligible for exposure pay. The employee must be on the 
payroll and actually working so that payments to those not working for any reason other than 
regularly scheduled vacation will have the exposure pay prorated. Proration will begin after a forty­
frve (45) consecutive day absence other than vacation. 
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ARTICLE29 
COLLEGE EDUCATION BONUS 

Section 1. Annual educational bonus payments shall be made in the month of January as set forth 
below: 

1-\. Associate's Degree. For each bargaining unit en1ployee \vhu has an associate dcgi'ccl such 
employee shall receive an extra annual bonus of one hundred seventy-five dollars ($175.00). 

B. Bachelor's Degree. For each bargaining unit employee who has a bachelor's degree, 
such employee shall receive an extra annual bonus of two hundred dollars ($200.00) 

C. JVIaster's Degree. For each bargaining unit employee who has a master's degree, such 
employee shall receive an extra annual bonus of two hundred twenty-five dollars ($225.00). 

ARTICLE30 
UNIFORMS/EQUIPMENT ALLO\VANCE 

Section 1. Uniforms/Safety Equipment. The City shall provide bargaining unit members with 
identifiable uniforms, including two (2) jackets with a City of Youngstown logo, and safety 
equipment. Bargaining unit members are required to wear the uniforms provided by the Employer 
and properly utilize the provided safety equipment. Failure to adhere to these requirements may 
subject an employee to disciplinary action. 

Section 2. Boot/Safety Glasses Allowance. Those employees that are required to wear a specific 
type of work boot in the performance of their duties shall be reimbursed up to one hundred and 
fourteen ($114.00) dollars annually for the purchase of approved work boots. An employee may 
elect to forego his boot allowance in any given year and then utilize that amount in conjunction with 
the following year's allowance to purchase boots, not to exceed two hundred and twenty-eight 
($228.00) dollars. The City also agrees to reimburse bargaining unit members that require the use 
of prescription safety glasses up to three hundred twenty-five dollars ($325.00) annually for the 
purchase of prescription safety glasses. 

Section 3. Documentation. In order to receive reimbursement, receipts must be submitted based 
on time lines posted by the General Accounting Manager. With the exception of the fourth quarter, 
receipts must be submitted by November 30 of each calendar year. 

ARTICLE31 
LI CENSURE FEES/REIMBURSEMENT/CONTACT HOURS 

Section 1. Licensure Costs/Expenses. With prior approval of the Employer/designee, the cost of 
tuition, books, and testing fees will be paid by the City upon successful completion of an 
examination required for obtaining one of the licenses described in Article 18. Such approval 
should not be unreasonably withheld. 
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Section 2. Seminar/Workshop Costs. With prior approval of the Employer/designee, the tuition 
costs for seminars/workshops may be paid by the City of Youngstown. The seminar/workshop 
must be directly related to the employee's City of Youngstown emplo)rnent. 

Section 3. Contact Hours. The City agrees to schedule twelve (12) hours of on-site training 
classes for contact hours bi-annually as required by the State of Ohio for bargaining unit employees 
to n1aintain a Class l \1/astc \Vatcr License. The t\vclvc (12) hours \Vill include six (6) hours of 
safety training and six (6) hours of operation and maintenance training, or such other combination 
of training as required. 

ARTICLE32 
RETIREMENT AND SEVERANCE 

Section 1. When an employee retires under the applicable pension system with ten (10) or more 
years of service with the City, the City shall pay him the full value of his/her accumulated vacation 
time and thi1ty-five percent (35%) of the value of his accumulated sick leave. This shall be paid on 
the basis of the employee's current basic hourly wage or on the basis of the hourly wage at the tin1e 
the benefit was accrued, whichever is greater. 

Section 2. If an employee dies prior to retirement, the City shall pay his/her designated beneficiary, 
or the legally appropriate beneficiary, the full value of his/her accumulated vacation time, and 
thi1ty-five percent (35%) of the value of his/her accumulated sick leave. This shall be paid on the 
basis of the hourly wage at the time the benefit was accrued, whichever is greater. The proper 
designation of the beneficiary shall be made on forms provided by the City of Youngstown's Risk 
Management office. 

ARTICLE33 
Y. M. C. A. REIMBURSEMENT 

Section 1. Fitness Center Reimbursement. Each bargaining unit employee shall be reimbursed 
one hundred sixty-seven dollars ($167 .00) annually for each bargaining unit employee's 
membership at any fitness center. Reimbursement is contingent upon the employee providing the 
City with proof of membership. To receive this reimbursement, receipts must be submitted by 
November 30 of the current year documenting the expenditure. 

ARTICLE34 
SICK LEA VE BONUS 

Section 1. For each quarter in which an employee does not use his sick leave and maintains a sick 
leave balance of one hundred twenty (120) hours or more, he shall be entitled to a bonus of one 
hundred fifty-five dollars ($155.00) that is from First Quarter, October t!U'ough December, 
inclusive; Second Quarter, Januaty through March, inclusive; Third Quarter, April through June, 
inclusive; and Fourth Quatter, July through September. 

Section 2. Payment Schedule. These cash bonuses are payable at the end of November or early 
December in the calendar year in which earned. The cash bonuses for the non-use of sick leave 
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shall not be prorated under any circumstances. It is understood by and between the patties that lost 
time from injury at work or lost time due to bereavement leave does not affect this cash incentive 
program. 

ARTICLE35 
HOLIDAYS 

Section 1. Holiday Pay. An employee shall be paid at his/her nmmal daily rate of pay for eight (8) 
hours each holiday (i.e., holiday pay) for each of the recognized holidays listed below, provided that 
he satisfies the requirements of this mticle. 

1. 
2. 
3. 
4. 
5. 
6. 

New Year's Day 
Maitin Luther King Day 
Presidents Day 
Memorial Day 
Fourth of July 
Labor Day 

7. 
8. 
9. 
10. 
11. 

Columbus Day 
Veterans Day 
Thanksgiving Day 
Christmas Day 
Personal Holiday 

Section 2. Holiday Schedules. Holiday schedules will be posted one (I) week in advance. 

Section 3. Holiday Pay Rate. An employee that is scheduled to work on any of the recognized 
holidays above shall, in addition to the holiday pay provided in section 1, receive one and three­
quarter (1 3/4) times his/her normal hourly rate of pay for each hour worked on said holiday. This 
premium will be paid regardless of any other circumstances. There is to be no doubling of holiday 
pay under any circumstances. 

Section 4. Holiday Pay Eligibility. In order to be eligible to receive holiday pay as set fmth in 
Section 1, an employee must work his last regularly scheduled shift before, the day of if 
applicable, and first scheduled shift after the holiday. 

Section 5. Personal Holiday Scheduling/Eligibility. TI1e personal holiday listed above can be 
taken by the employee upon one ( 1) working day notice subject to the approval of his department 
head. Employees must complete the one hundred and twenty (120) day probationary period before 
becoming eligible for the personal holiday. An employee who intends to use the personal holiday in 
the month of December must request said day by October 1 of that year. If December is unavailable 
due to scheduling conflicts, the personal holiday may be refused by the City and the employee will 
be forced to use the day prior to December 1 of that year. 

ARTICLE36 
VACATION 

Section 1. Benefit. Each full-time employee shall be granted paid vacations and accrue vacation 
time on the basis of full-time employment with the City according to the following schedule: 

After one year of service 
After five years of service 
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2 weeks 
3 weeks 



After eleven years of service 
After seventeen years of service 

4 weeks 
5 weeks 

Notwithstanding the above, any employee hired on or before September 1, 2014, shall remain 
eligible to accrue six (6) weeks of vacation after twenty-three (23) years of service. 

Section 2. Eligibility/Usage. The length of vacation is determined by an employee's full-time 
employment anniversary. 

The City will continue to utilize a "use-it-or-lose-it" vacation policy. Employees hired after 
December 31, 2001, must complete one (1) year of se1vice before being eligible for vacation leave. 
Upon completion of this one (1) year of service, the employee will be entitled to a pro-rated amount 
of vacation from the anniversary date until December 31 of the first anniversary year. This pro­
rated amount will be detennined by the vacation hours earned from the employee's hire date to 
December 31 of the initial hire year. Effective January 1 of the next year, the employee will be 
eligible to take the earned amount of vacation as outlined in Section I of this article. Thereafter, the 
employee's anniversary date shall be January 1 of said anniversary year. 

Section 3. Vacation Pay/Cashont For each week of vacation, the eligible employee shall receive 
his/her normal week's pay (fmty [40] hours) in accordance with his/her regular pay scale at the start 
of the vacation. By agreement between the City and the employee involved, vacation benefits may 
be liquidated in cash. 

Section 4. Vacation Scheduling. Annual vacation scheduling and selection will generally be 
conducted within each specific division by classification seniority, except that the City reserves 
the right to allocate/adjust the vacation schedule in order to assure the orderly operation of the 
department. Vacation choice by classification seniority is only applicable prior to April I of each 
year. After April I, vacation choice is on a "fust come - first serve" basis. The bargaining unit 
member with the greatest classification seniority shall receive first preference for selection of 
vacation time provided that such request is submitted during the designated annual scheduling 
period. Scheduling of vacation in two (2) day blocks shall take precedence over requests for less 
than that amount. Sixteen (16) hours of vacation may be taken in increments of one(!) hour or two 
(2) hours. Vacation increments of one (1) or two (2) hours catmot be combined, and must be taken 
at the end of the employee's shift. Vacation requests for a half-day or single day may be taken as 
set forth in this section. 

ARTICLE37 
SICK LEAVE 

Section 1. Accrual. Each employee shall be eligible to eam sick leave at the rate of one and one 
quarter days per month, not to exceed fifteen (15) days per year. An employee may not earn sick 
leave while on sick leave, leave of absence including IOD, or layoff. Sick leave shall be 
accumulated without limit. 
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Section 2. Status/Benefit Entitlement During Leave. Sick leave compensation shall be 
computed at the employee's nonnal daily or hourly rate at the time absence occurs. An employee 
on sick leave or injured on duty leave shall be considered as being on the payroll and entitled to all 
benefits thereof, save those mentioned in Section I of this article. 

Section 3. Usage. Employees may use sick leave, upon approval of the Employer, for the 
fUllu\ving reasons: 

A. illness, injury, or pregnancy-related condition of the employee; 

B. exposure to contagious disease that could be commu11icated to and jeopardize the health 
of other employees; 

C. examination of the employee, including medical, psychological, dental, or optical 
examination, by an appropriate licensed practitioner which cannot be scheduled during 
non-work hours; 

D. illness, injury, or pregnancy-related condition of a member of the employee's immediate 
family where the employee's presence is reasonably necessary for the health and welfare 
of the affected family member; 

E. examination including medical, psychological, dental, or optical examination of a 
member of the employee's immediate family by an appropriate practitioner where the 
employee's presence is reasonably necessary. 

Section 4. Charging of Sick Leave. Sick leave shall be chai·ged in minimum increments of one 
(1) hour. An employee shall be charged for sick leave only for days upon which he would 
otherwise have been scheduled to work. Sick leave payment shall not exceed the normal 
scheduled workday or workweek earnings. 

Section 5. Notification. When an employee is unable to repmi to work due to illness or injury, 
he shall notify his immediate supervisor, or other designated person, at least one (I) hour prior to 
the stati of his shift, unless an emergency prevents such notice. Additionally, within eight (8) 
hours of each scheduled shift thereafter, the employee will notify the Employer of his 
availability. 

Section 6. Documentation. The Employer may require an employee to furnish a satisfactory 
written, signed statement to justify the use of sick leave. This statement will be accepted if legible, 
subject to verification at a later time by the City. If medical attention is required, or the absence is 
greater than three (3) days, a certificate stating the nature of the illness from a licensed physician 
shall be required to justify the use of sick leave. 

The certificate must state that the employee was examined, the date of such examination, that the 
employee cannot work, and the expected return date. Falsification of either an application for 
injured on duty leave, a written signed statement or a physician's certificate shall be grounds for 
disciplina1y action, including dismissal. 
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Section 7. Sick Leave Transfer. An employee who transfers to the City from another public 
agency shall not be credited with any unused accumulated sick leave. 

Section 8. Emplovcr Required Examination. If the Employer has a reasonable basis for 
believing that an employee is no longer mentally or physically capable of performing the 
essential functions of his position, or poses a threat to himself or others, the Employer may order 
an cxcunination by an appropriately qualified n1cdical professional, at the En1ployer's expense. 

Upon receipt of the medical professional's opinion on fitness for duty, the Employer, the Union, 
and the employee will meet to discuss possible alternatives and/or accommodations. If no 
alternative or accommodation is mutually agreeable, then the employee will be placed upon 
disability leave or disability separation. 

Section 9. Patterned Absence/Abuse. Any employee suspected of abusing sick leave and/or 
showing a pattern of abuse shall be subject to corrective action. A pattern of abuse consists of 
absence while on sick leave as evidenced by a frequency or pattern contiguous or related to 
holidays, weekends, vacation and/or consistent regular usage, or a method of usages of available 
sick leave. Fmther abuse/patterned use of sick leave or pattern abuse will result in disciplinary 
action, up to and including termination. 

ARTICLE38 
BEREAVEMENT LEAVE 

Section 1. Bereavement Leave. Employees shall be eligible for paid bereavement leave, not to 
exceed three (3) scheduled duty days, for death in their inunediate family. Immediate family shall 
include the employee's spouse, a child (natural or adopted), current stepchildren, father, mother, 
father-in-law, mother-in-law, grandparent, grandparent-in-law or grandchild, brother or sister, 
brother-in-law or sister-in-law. At the discretion of the Department Head, an employee may be 
allowed an additional seven (7) days off without pay. 

ARTICLE39 
LEAVE WITHOUT PAY 

The Rules and Regulations of the Youngstown Civil Service Commission as to leave of absence 
apply. Leave of absence will be granted pursuant to those rules. 

ARTICLE40 
PERSONAL DAYS 

Section 1. Amonnt. Each employee may be given three (3) personal business days each year. 
Two (2) of these days shall be paid and deducted from the employee's sick leave balance and one 
(1) day shall be unpaid. These days will not affect longevity, vacation, or sick leave bonus. 

Section 2. Usage/Schecluling. Use of these days is expressly conditioned upon no creation of 
overtime and the operational needs of the Employer. An employee wishing to use personal business 
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days will be required to submit his request to the Depatiment Head or his designee with at least 
three (3) days notice. An employee refused personal business days must come to work or face 
disciplinaty action. Personal days may not be scheduled for an employee's regularly scheduled shift 
on a recognized holiday. If an employee wishes to use a personal business day on a shift before or 
after a recognized holiday, said request must be submitted seven (7) days before the requested day 
and said request is expressly conditioned that the use will not create overtime or affect the 
operational needs of the E1nployer. 11 the event of a docun1cntcd c1nergency situation, a request for 
usage with less that three (3) days notice shall be granted. 

ARTICLE41 
JURY DUTY LEAVE 

Section 1. Any employee while serving as a juror on a duty day shall receive full pay and benefits 
from the City and shall reimburse to the City any pay received from the comis. If not reimbursed to 
the City within thilty (30) days, the City will deduct the amount from the employee's next pay and 
the employee may be subject lo discipline. This article applies to service in any court system (i.e., 
municipal, county, state, or federal). 

ARTICLE42 
UNION LEAVE 

Section 1. Union Activity during Work Hours. The City will attend labor management 
meetings, attend grievance meetings, or attend to other scheduled meetings between the patiies, if 
necessary, with the understanding that at no time will overtime be paid to the designated officer. 
The Union will cooperate in covering his/her job duties for the period involved. 

Section 2. Unpaid Union Leave. Four (4) elected Union officials may use up to six (6) days per 
officer of unpaid Union leave without effect on vacation accruals. Additionally, one (1) elected 
Union official may use up to eight (8) days of unpaid union leave without effect on vacation 
accruals. Any leave in excess of the allotment set fotih above will result in loss of vacation 
accruals. This unpaid leave may be used for attendance at Union training and education and is 
subject to the approval of the employee's supervisor. An employee is required to submit a written 
request to his supervisor within fourteen (14) calendar days of the requested leave. Documentation 
demonstrating the need for Union leave to attend a trail1ing or education seminar must be included 
with the written request. 

ARTICLE43 
INJURED ON DUTY (IOD) 

Section 1. Injured on duty leave (IOD) shall be granted to any employee cetiified by the City as 
injured in the course and scope of City employment. Certification will not be unreasonably 
withheld by the City. 

The employee shall be paid htjured on Duty (IOD) pay from the City instead of Temporary Total 
Benefits from the Bureau of Workers' Compensation only if the employee obtains medical 
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treatment from a schedule of providers designated by the City (see Appendix E). Changes to the 
schedule of providers shall be finalized in January of each year. Bargaining unit members may 
submit provider names to the law director in writing during May of the current year or by 
November 1 of each preceding year. An employee who chooses to seek treatment from a medical 
provider who is not included in the City's schedule ofprovidcrs will not be entitled to IOD pay, but 
will be entitled to any benefits the Bureau of Workers' Compensation will allow. The City reserves 
the right to add or delete health providers fron1 the City's schedule Of providers. 

Section 2. Procedure. An employee claiming to be injured on duty shall notify his immediate 
supervisor by the end of the employee's shift of an alleged work place injury which occurred during 
that shift in order for the City to consider ce1iification of the alleged injmy. The employee may 
repoti an i1tjury without actually filing for !OD/Workers' Compensation for up to the time limits 
allowed by the Bureau of Workers' Compensation. Once an employee files for IOD/W orkers' 
Compensation, IOD will not commence until all City required documentation is received by the 
City. Until such time, the employee will be continued on payroll with sick leave, vacation or Alf 
for any time off duty. Such time will be reimbursed npon City's grant ofIOD pay. If such return of 
documents exceed seven (7) calendar days, time will not be reimbursed unless a physician's 
cooperation or lack thereof makes such impracticable. The employer shall have the responsibility to 
present necessary documentation to the employee at the time the irtjury is reported and the employee 
shall have the responsibility to ensure timely completion of this documentation. 

Section 3. Continued Participation. Continued participation in the IOD program is dependent 
on the employee suffering an on-the-job ittjury certified by the City and the employee paiiicipating 
in an injury-related rehabilitation or rehnn-to-work program. If, however, an employee files for 
tempormy total or permanent total disability or is working elsewhere dm'irlg the time the employee 
claims to be disabled from his City job, or is found to be performir1g tasks that are in conflict with 
the reported injury, all City benefits will immediately stop (including, but not limited to, the 
accumulation of sick, vacation or any other leave, eligibility for holiday pay and the Employer's 
contribution to the employee's pension fund). 

Section 4. Even tu al Denial of Claim. If, after a Bureau of Workers' Compensation 
detennination or the administrative appeals process, whichever stage finalizes the process, it is 
found by the Bureau, the Industrial Commission or a comi that the claim is not related to the 
employee's City job, the employee must reimburse the City for all IOD used by any means 
available: accumulated sick leave, vacation or regular biweekly pay deductions. The amount so 
used must be repaid within a twelve (12) month period. 

Section S. City Denial of Claim. If the City does not certify a claim, the employee will be 
permitted to use his/her sick leave or vacation leave which shall be reimbursed if, after the Bureau 
determination or the administrative appeal process, whichever stage finalizes the process, it is found 
by the Bureau, Industrial Commission or a court that the clain1 was incurred in the scope of City 
employment. 

Section 6. Vocational Rehabilitation Program. Any employee granted IOD who is referred to 
a Bureau Vocational Rehabilitation Program will be required to apply for, attend and fully cooperate 
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with said program. Failure to fully cooperate with the Bureau Vocational Rehabilitation Program 
may result in loss ofIOD benefits. 

Section 7. Duration. Wages and all benefits, except sick leave as excluded by Article 37, Section 
1, for those off-duty on IOD will be continued for up to two thousand eighty (2080) hours in a tlu·ec 
(3) year period from the date of injury if all requirements above are met. After that period an 
eniployee unable to return to \Vork cail file for \Yorkers' Coinpcnsaiiun TT, but \Viii not continue to 
be eligible for City benefits including sick or vacation accmal. Hospitalization benefits for an 
employee who has exhausted !OD but is unable to return to work will be continned for another six 
(6) months if the employee continues to provide the City with doctors' reports stating that he is 
unable to return to work at least one time per month, provided that the employee has not been 
disability separated. After exhaustion of this six ( 6)-month period, the City shall treat such as a 
"reduction of hours" Cobra-qualifying event and make necessary modifications to the employee 
under COBRA. 

Employees on IOD must use their accumulated vacation as required by Article 36, Vacations. The 
employee's annual vacation usage will extend !OD by the amount of days equal to that allotment. 
This language does not require that vacation time be taken instead of IOD benefits except in those 
situations where an employee would otherwise not be able to take vacation within the year the 
employee is required to use it or lose it. 

Section 8. False Claims/Abuse. The City rese1ves the right to recoup benefit payments to any 
employee who is guilty of submitting a false claim or abuse of the privilege covered in this article, 
or working for another employer while on injmy leave, and to take disciplinary action. Examples of 
what might constitute "abuse" as used in this section, including an employee's refusal to perfonn 
the duties associated with his/her transitional work duty assigrnnent, failure to comply with the 
terms outlined in this Agreement, etc. 

Section 9. Light Dnty!Transitional \Vork. If the employee is able to work in a light duty or 
transitional work assignment, the City may provide work in any City depattment, if available. A 
light duty or transitional work assigmnent shall not exceed sixty ( 60) days, unless permitted by the 
City. 

An employee cannot refuse to accept a light-duty or transitional work assignment. Only an 
employee's physician may provide evidence suppmting an employee's inability to accept a light­
duty or transitional work assignment. Upon receipt of such an opinion, the City rese1ves the right to 
send an employee for an independent medical examination at the City's expense or to initiate 
disability separation proceedings in accordance with the City's Municipal Civil Se1vice Rules. 

Time spent on a light-duty assignment is counted toward the two thousand eighty (2080) hour limit 
for pa)ment ofIOD. 
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ARTICLE44 
ATTENDANCE/SAFETY INCENTIVE PROGRAM 

Section 1. Purpose/Scope. In order to promote safety in the workplace, decrease the amount of 
preventable sick leave usage, and reduce !OD/Workers' Compensation claims, the City may 
offer to bargaining unit members a leave conversion program. The City may, at its sole 
discretion, discontinue the progran1 during the first quarter of any year. 

·Section 2. Participation Criteria. Bargaining unit members are required to maintain a 
minimum balance of five hundred (500) hours of sick leave. "Balance" is what an employee has 
as of December 31 of the program year. 

These minimum balances must be maintained in order to qualify for program participation. The 
conversion of paid leave under this program may not exceed the maximum amounts set forth 
below or reduce the participant's balance below the minimum amounts described previously. 

Conversion of paid leave under this program is to be done in minimum increments of one (l) 
hour. 

Section 3. Conversion/Liquidation Options. An employee that satisfies the criteria for 
patiicipation and achieves the following goals may conve1i a maximum of one hundred (100) 
hours of paid leave annually utilizing any combination of the following options: 

A. An employee who utilizes no sick leave during a calendar year (January I - December 
31) may liquidate up to eighty (80) hours of paid sick leave at the rate of fo1iy percent 
( 40%) of his current hourly rate. 

B. An employee who has no lost time due to a work-related injury claim (IOD) during a 
calendar year (January I - December 31) may liquidate up to forty ( 40) hours of paid 
leave at a rate of forty percent (40%) of his current hourly rate. 

C. An employee who does not file a claim for workers' compensation during a calendar year 
(January I - December 31), in connection with a current incident or a previous/pre­
existing claim or condition, may liquidate up to forty (40) hours of paid leave at a rate of 
fmiy percent (40%) of his current hourly rate. 

Section 4. Payment Maximum/Schedule. The combined amount of paid leave that may be 
converted shall not exceed one hundred (100) hours for any given year. Payment will be made 
during the first quatier following the year in which the employee participated in the program. 

Section 5. Procedure. If the employee is eligible, he shall notify the Employer by December I 
of each year as to how much paid leave, if any, he desires to sell back. The paid leave sold back 
to the Employer shall be that which is earned during the previous year and paid to the employee 
by April 30 of the following year. 
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Section 6. Any full-time employee, who during his career was off on sick leave due to an 
extended illness or injury, may make a request to the Appointing Authority to waive his 
eligibility threshold of earned sick leave, for the purposes of Sections 2. It is within the 
Appointing Authority's sole discretion as to whether or not to grant such a waiver. 

ARTICLE45 
LABOR JVIAf"~AGEl\1ENT C0~11\11TTEE 

Section 1. Purpose. To facilitate better communication and understanding between Local 725 
and the City of Youngstown and for a discussion of rules, regulations, administration of this 
Agreement and other matters of mutual interest or concern, a Labor-Management committee is 
hereby established. 

Section 2. Composition. This Committee shall consist of five (5) members of management and 
five (5) members of the Union. 

Section 3. Meetings. Meetings will be held at times and places mutually agreeable to the 
patties. The parties shall provide each other with an agenda of the issues to be discussed and a 
list of the parties who will be in attendance at least one week prior to the scheduled date of the 
meeting. 

Section 4. Agenda. For any labor/management meeting, both patties will endeavor to provide the 
other with infonnation as to the topic(s) to be discussed prior to the meeting for infonnational 
purposes only. 

ARTICLE46 
SAFETY PROGRAM 

Section 1. A safety program will be established whereby a Union/management safety committee 
will meet quarterly on a day mutually selected by the parties for the purpose of discussing safety 
and health in plant and collections systems operations. Additional meetings may be held when the 
need arises and as agreed upon by union and management. The committee will consist of two (2) 
representatives from the City and two (2) representatives of the Union, appointed by the Union 
president. 

Section 2. The Union and City committee will jointly devise a safety policy for use on the job with 
a procedure for addressing any safety infractions. Should an employee, after first completing this 
process, remain dissatisfied with the resolution of the issue by the safety program, he/she will have 
the ability to grieve the reasonableness of the safety committee resolution directly into third step. 

ARTICLE47 
DRUG/ALCOHOL TESTING PROGRAM 

The Employer's Drug and Alcohol Testing Program and CDL Drug and Alcohol Testing 
Program are attached as an addendum to this agreement at Appendix F and are fully incorporated 
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herein. The patties agree that all employees of the Youngstown Waste Water Department will be 
subject to the City's Drug and Alcohol Testing Program. Where applicable, bargaining unit 
members holding CDLs are also subject to the City's CDL Drug and Alcohol Testing Program. 

Effective March 1, 2015, Waste Water Department employees will be considered safety sensitive 
employees for purposes of random drug testing. 

ARTICLE48 
PERSONNEL FILES 

Section 1. The City may compile and maintain an official personnel file for each employee. This 
file shall be maintained at the Waste Water Department and in appropriate City department(s) or 
division(s) as designated by the Employer. The personnel file of each employee shall contain the 
name, address, social security number and other identifying information as to the employee. 

Section 2. Notification of Personal Information Change. Each employee shall notify the City 
as to his or her change of address and/or phone number at least within fourteen (14) calendar days 
of said change or changes. If there is a failure of notification as to any change of address or phone 
number, the address or phone number last given to the City shall be used for notification as to call 
out of the said employee or any other notification at the peril of the employee. 

Section 3. Access. Each employee shall have the right to inspect his or her file at any reasonable 
time. The employee shall not remove any document from said file, but shall be petmitted to make 
copies of documents in the file. The file shall be accessible to the legal representative of the 
employee or to an authorized representative of the Union, who shall be permitted to make copies of 
file documents, but only to the extent that the materials are public records. 

Section 4. Clarification. If an employee disputes the accuracy of any of the documentation 
contained in the personnel file, he may enter a statement into the file in order to clarify the 
documentation. This statement shall not be derogatory or inflammatory in nature, and after 
inspection by the Employer's representative, will be appended to the material at which it is directed. 

ARTICLE49 
DEFERRAL OF INCOME AND TAXATION 

Section 1. The City will defer the employee share of the Ohio Public Employee Retirement System 
(OPERS) contribution that the individual employee is required to pay pursuant to federal and Ohio 
laws, for income tax purposes. That is, the City will withhold the foll amount of the statutorily 
required contribution from the gross pay of each employee within the bargaining unit and shall pay 
such amount to OPERS. This contribution will cause it to be deferred from income taxation 
resulting in some increase in the net take home pay of the employee. No employee shall have the 
option of choosing to receive the statutorily required contribution directly instead of having it 
deferred for income tax purposes. The City of Youngstown shall, in reprnting and making 
remittance to the OPERS, reprnt that the employee's contribution has been made as provided by 
statute. The gross wage or salary of the employee subject to the deferral ("pick up"), as provided by 
this section, shall not change as a result of this pick up program. 
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ARTICLE SO 
CONTRACTING OUT/BARGAINING UNIT WORK 

Section 1. Contracting Out. The City intends to utilize bargaining unit employees to perform 
work which they nonnally perform. However, the City reserves the right to contract out any work it 
deen1s necessary due to ernergency conditions or operational/programniatic concerns. 

Section 2. Bargaining Unit Work. Management recognizes that it will not perform bargaining 
unit work. 

Section 3. The City agrees to post a notice, weekly, listing the work which was contracted out due 
to emergency conditions or operations programmatic concerns. Said notice must be posted in a 
conspicuous place, accessible to both plant and collections employees. Said notice shall include the 
location of the contracted work, the scope of the work perfotmed, the contractor perfonning the 
work, and the cost of said work. 

ARTICLES! 
SEPARABILITY AND LEGALITY 

Section 1. It is the intent of the City and the Union that this Contract and its various provisions 
shall be effective and carried out in accordance with the applicable law. If any provision or pait of 
this Contract is found to be contrary to law and illegal by a court having jurisdiction and authority to 
make that decision, that provision, article or part of this Contract so held to be illegal shall alone be 
null and void. The remainder of this Contrnct in all parts shall remain in full force and effect. 

Section 2. In the event that any pmt of this Contract is found by the proper court to be contrary to 
law, the City and the Union shall meet within fomteen (14) days of the decision to discuss whether a 
lawful alternative provision can be agreed upon. In the event that no decision can be reached, either 
patty may execute a notice to negotiate over the invalidated language. 

ARTICLE52 
NOTIFICATION OF EMPLOYMENT INFORMATION/STATUS 

Section 1. Contact Information. All bargaining unit members are required to ensure that all of the 
contact and address infmmation is kept current and, upon demand, complete the necessa1y forms so 
that the City can ensure that its files and contact information are accurate and up to date. 

Section 2. Dependent Status Information Reporting. All bargaining unit members are 
required to provide notification to the City HR supervisor in writing, within one (1) week of the 
occurrence of a potential eligibility changing event, so that the City can report such information 
to its insurance carrier. Not by way of limitation of the foregoing requirement, illustrative 
examples of events or the types of events that shall require notice to the Employer are: 

I. A change in the marital status of the employee (e.g., marriage, divorce, dissolution, 
annulment, death, etc.). 
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2. A change in college enrollment status of the employee's child or dependent (e.g., 
withdrawal, dismissal, expulsion, full-time to part-time stains, etc.). 

3. A change in the identity of or status regarding any of the employee's children or 
dependents (i.e., adoption, custody status arrangements, birth, death, etc.). 

4. The attaimnent of nineteen (19) years of age by any child or dependent of the 
employee, or any other age limit as established by the plan. 

5. Mental or physical disability of any dependent affecting dependency status. 

The parties recognize that additional situations may exist requiring notice and agree that any 
situation requiring notice not listed above will not result in discipline (provided that the 
employee takes action to enter into a repayment plan) until such time as the Employer provides 
notice to the employee, with a copy to the Union, of that matter and an effective date for 
compliance. The reimbursement obligation under Section 4 would still apply. 

Section 3. Documentation. The City may require that an employee provide the insurance 
company with documentation establishing and/or verifying any information that is required to be 
provided under this aliicle. 

Section 4. Reimbursement In the event that the employee fails to provide notification to the 
Employer as described above, and public funds are expended for coverage, benefits, or other 
costs that otherwise would not have been paid had the accurate employment information been 
provided, the employee will be required to reimburse the Employer for those monies that were 
inappropriately expended. The employee shall be required to enter into a repayment plan and 
execute any documentation that the Employer determines to be necessary to facilitate the 
repayment in a prompt manner. The plan shall be entered into within thirty (30) days of the 
event first being brought to the attention of the employee. 

The parties agree to enter into a reasonable reimbursement plan which may include the forfeiture 
of monetary payments due under the contract, payroll deductions, forfeiture of accrued paid 
leave, etc. In the event that an employee does not make arrangements for reimbursement in full, 
the Employer may take whatever actions deemed necessary to achieve repayment, including the 
involuntary withholding/offset from payments due under the contract or at separation, if 
necessary. In the event that the Employer takes action to achieve repayment, the employee may 
file a grievance over the "reasonableness" of the Employer's action. 

Section 5. Discipline. Any employee that refuses to enter into the mandatory reimbursement 
agreement, refuses to folly complete any initial or update request for infmmation required by the 
Employer, refuses to provide documentation as directed by the Employer, or provides inaccurate 
information shall be subject to discipline, np to and including termination, for insubordination 
and/or dishonesty. Any employee that otherwise fails to report any of the infonnational changes to 
the Employer as required by this article shall be subject to appropriate disciplinary action. 
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ARTICLE53 
DURATION 

Section 1. This contract shall become effective upon ratification/acceptance of a tentative 
agreement by both parties (date of latest acceptance), the acceptance by both parties of a fact 
finding report (date of latest acceptance at SERB or expiration of seven [7] day tirne period as 
applicable), or implementation, as applicable, and shall remain in effect until December 31, 2021. 

Section 2. Not sooner than one hundred twenty (120) days prior to the expiration of the Agreement, 
either party may file a notice to negotiate on a successor contract pursuant to the Ohio Revised 
Code, Chapter 4117. 
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SIGNATURE PAGE 

IN WITNESS WHEREOF, the pmiies hereto have set their hands this _____ day of __ _ 
_______ , 2020. 

For the City of Youngstown 

Kyle Miasek, Interim Director of Finance 

JeffLin1bi~n, Director ofLaw 
/ _) 

Michael D. Esposito, Chief Negotiator 
Clemans, Nelson, & Associates, Inc. 

APPROVJj;D AS TO FORM 
n 

( ·, / · ... J . 
\)\ /.·,/( .. 
\···.\/\\ ,_ 

DEPA:RTMENT OF LA\V 

(3/3/2020 AGYGNCl 00246300.DOCX} 

For the Uuion 

Local President ' ·f c~ ·- v 

Bargaining Team Member 

Bargaining Team Member 

Bargaining Team Member 

D@1mk-Haine-s-,-Att0mey 
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APPENDIX A 
BARGAINING UNIT COMPOSITION 

The following listed classifications are included in the Local 725 bargaining unit: 

I Classification Title 

Boiler Operator 

Boiler Operator 1 (Operator Lie Class 1) 

Boiler Operator 2 (Operator Lie Class 2) 

Boiler Operator 3 (Operator Lie Class 3) 

Clerk-Clerk/Typist 3 

Clerk-Clerk/Typist 4 

Clerk-Clerk!fypist 5 

Collection System Maint. Operator 

Collection System Maint. Operator 1 (Operator Lie Class 1) 

Collection System Maint. Operator 2 (Operator Lie Class 2) 

Collection System Main!. Operator 3 (Operator Lie Class 3) 

Collection System Maint. Operator 

Collection System Maint. Operator 1 (Collection Lie Class 1) 

Collection System Maint. Operator 2 (Collection Lie Class 2) 

Collection System Maintenance Operator Gang Leader 

Collection System Maint. Operator Gang Leader 1 (Operator Lie Class 1) 

Collection System Maint. Operator Gang Leader 2 (Operator Lie Class 2) 

Collection System Maint. Operator Gang Leader 3 (Operator Lie Class 3) 

Collection System Maintenance Operator Gang Leader 

Collection System Main!. Operator Gang Leader l (Collection Lie Class 1) 
Collection System Maint. Operator Gang Leader 2 (Collection Lie Class 2) 

Custodian 

Electrical Instrumentation Technician 

Electrical Instrumentation Tech. l (Operator LicClass 1) 

Electrical Instrumentation Tech. 2 (Operator Lie Class 2) 

Electrical Instrumentation Tech. 3 (Operator Lie Class 3) 

Laborer (Step 1) 

Laborer (Step 2) 

Laborer (Step 3) 

Laborer (Step 4) 
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APPENDIX A 
BARGAINING UNIT COMPOSITION 

(CONTINUED) 

Classification Title 

Laborer (Step 5) 
-- ---

Laborer 

Laborer I (Operator Lie Class 1) 

Laborer 2 (Operator Lie Class 2) 

Laborer 3 (Operator Lie Class 3) 

Laborer/Trnck Driver 

Masonry Repairman 

Masonry Repairman I (Collection Lie Class I) 

Masonry Repairman 2 (Collection Lie Class 2) 

Masonry Repairman (Operator Lie Class 1) 

Masonry Repairman (Operator Lie Class 2) 

Masonry Repairman (Operator Lie Class 3) 

Plant Clerk 

Plant Mechanic 

Plant Mechanic 1 (Operator Lie Class I) 

Plant Mechanic 2 (Operator Lie Class 2) 

Plant Mechanic 3 (Operator Lie Class 3) 

Plant Operator 

Plant Operator 1 (Ooerator Lie Class I) 

Plant Operator 2 (Operator Lie Class 2) 

Plant Operator 3 (Operator Lie Class 3) 

Pretreatment Sampler Utility Operator 

Pretreatment Sampler Utility Operator 1 (Operator Lie Class 1) 

Pretreatment Sampler Utility Operator 2 (Operator Lie Class 2) 

Pretreatment Sampler Utility Operator 3 (Operator Lie Class 3) 

Truck Mechanic 

Truck Mechanic 1 (Operator Lie Class 1) 

Truck Mechanic 2 (Operator Lie Class 2) 

Truck Mechanic 3 (Operator Lie Class 3) 

Mechanic/Utility Helper 

Mechanic/Utility Helper 1 (Operator Lie Class 1) 

Mechanic/Utility Helper 2 (Operator Lie Class 2) 

Mechanic/Utility Helper 3 (Operator Lie Class 3) 
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NO. _____ _ 
STEP ____ _ 

APPENDIXB 
GRIEVANCE PROCEDURE 

UNION ______________ _ 
DEPARTMENT AND/OR DIVISION ______ _ 
DATE FILED _____________ _ 

DATE RECEIVED BY THE CITY OF YOUNGSTO\VN ___________ _ 
NAME OF PERSON RECEIVING SAivIB _______________ _ 

NAME OF GRIEVANT 

POSITION HELD-----------------------
CURRENT ASSIGNMENT ____________________ _ 

IF ANY DOCUMENT IS NECESSARY TO PROVE YOUR GRIEVANCE, PLEASE INDICATE 
SAME. __________________________ _ 

DESCRIPTION OF GRlEVANCE, INCLUDING DATE:------------

REMEDY DESIRED ______________________ _ 

UNION REPRESENTATIVE GRlEVANT 

DATE ______ _ 

COPIES TO: GRIEV ANT; PRESIDENT OF UNION; DEPARTMENT HEAD 
MAYOR'S DESIGNEE 
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APPENDIX B (Continued) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN RESPONSE TO GRIEVANCE 

RANK AND/OR DESIGNATION TO PROCESS GRIEVANCE _________ _ 

DATE OF HEARING _____________________ ~ 

RESPONSE TO CITY TO HEARING BEFORE DEPARTMENT HEAD OR HIS/HER 
REPRESENTATIVE. ______________________ _ 

DISPOSITION ________________________ _ 

SIGNATURE WITH RANK OR DESIGNATION 

DATE 
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APPENDIX B (Con tinned) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN 
MAYOR'S DESIGNEE DECISION 

DATE RECEIVED BY MAYOR'S DESIGNEE 
·~---------------

NAfvffi OF GRfEVANT ______________________ _ 

DISPOSITION _______________________ _ 

SIGN A TORE OF PERSON DISPOSING OF GRIEVANCE 

DATE DISPOSED 

COPIES TO: GRfEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD; 
MAYOR'S DESIGNEE 

41 
{3/J/2020 AGYGNCI 00246300.DOCX} 



APPENDIX B (Continued) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN 
GRIEVANCE FORM 

SlJ1vJ1ylfu~Y MID DISPOSITIOt{ SHEET 

DEPARTMENT AND/OR DIVISION _________________ _ 

NAJ\1EOFGRIEVANT _____________________ _ 

DATE FILED ________________________ _ 

SIGNATURE OF PERSON RECEIVING SAME FOR CITY __________ _ 

D THIS GRIEVANCE IS SETTLED 

D THIS GRIEVANCE IS NOT SETTLED 

DI APPEAL TO THE _______ STEP 

D I DO NOT WISH TO APPEAL 

D I APPEAL TO THE DEPARTMENT HEAD 

D I APPEAL TO THE MAYOR'S DESIGNEE 

DI APPEAL TO ARBITRATION 

COMMENTS _________________________ _ 

UNION REPRESENTATIVE 
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Effective January 4, 2020 
1.5°/o increase 

Classification Title 

Boiler Operator 

Boiler Operator I (Operator 
License Class I) 

Boiler Operator 2 (Operator 
License Class 2) 

Boiler Operator 3 (Operator 
License Class 3) 

Clerk-Clerk/Typist 3 

Clerk-Clerk/Typist 4 

Clerk-Clerk/Typist 5 

Plant Operator 

Plant Operator 1 (Operator 
License Class I) 

Plant Operator 2 (Operator 
License Class 2) 

Plant Operator 3 (Operator 
. License Class 3) 
Collection System 

Maintenance Operator 

Collection System 
Maintenance Operator l 

(Operator License Class l) 

Collection System 
Maintenance Operator 2 

(Operator License Class 2) 

Collection System 
Maintenance Operator 3 

(Operator License Class 3) 

Collection System 
Maintenance Operator l 

(Collection License Class 1) 

Collection System 
Maintenance Operator 2 

(Collection License Class 2) 

Collection System 
Maintenance Operator 

Gang Leader 
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APPENDIXC 
WAGE SCHEDULE 

Entry 1 Year 2 Years 

75% 80% 85% 

$20.0341 $2 l.3697 $22.7053 

$20.6948 $22.0744 $23.4541 

$21.0032 $22.4033 $23.8036 

$21.3786 $22.8038 $24.2291 

$12.7464 $13.5961 $14.4458 

$13.0335 $13.9024 $14.7713 

$13.3429 $14.2324 $15.1219 

$18.9289 $20.1909 $21.4528 

$19.6061 $20.9132 $22.2203 

$20.3139 $2l.668 l $23.0223 

$21.0691 $22.4737 $23.8783 

$16.9280 $18.0566 $19.1851 

$17.5889 $18.7615 $19.9341 

$18.2967 $19.5165 $20.7363 

$19.0524 $20.3226 $21.5927 

$17.5889 $18.7615 $19.9341 

$18.2967 $19.5165 $20.7363 

$18.7106 $19.9579 $21.2052 

43 

3 Years 4 Years 5 Years 

--
90% 95% ToJ! Rate 

$24.0410 $25.3765 $26.7121 

$24.8337 $26.2134 $27.5930 

$25.2037 $26.6040 $28.0041 

$25.6543 $27.0796 $28.5047 

$15.2956 $16.1454 $16.9951 

$15.6402 $16.5091 $17.3780 

$16.0115 $16.9010 $17.7905 

$22.7147 $23.9766 $25.2386 

$23.5273 $24.8344 $26.1415 

$24.3766 $25.7309 $27.0851 

$25.2830 $26.6875 $28.0922 

$20.3137 $21.4422 $22.5707 

$21.1067 $22.2793 $23.4519 

$21.9560 $23.1758 $24.3956 

$22.8628 $24.1330 $25.4032 

$21.1067 $22.2793 $23.4519 

$21.9560 $23.1758 $24.3956 

$22.4526 $23.6999 $24.9474 



APPENDIXC 
WAGE SCHEDULE (Continncd) 

Effective January 4, 2020 Entry 1 Year 2 Years 3 Years 4 Years 5 Years 
1.5°/o increase 

Classification Titic 75°/o 80°/o 85% 90% 95% ToJl l{ate 

Collection System $19.3713 $20.6627 $21.9541 $23.2455 $24.5369 $25.8284 
Maintenance Operator l Gang 

Leader (Operator License 
Class l) 

Collection System $20.0790 $21.4176 $22.7562 $24.0948 $25.4334 $26.7720 
Maintenance Operator 2 Gang 

Leader (Operator License 
Class 2) 

Collection System $20.6965 $22.0762 $23.4561 $24.8359 $26.2156 $27.5954 
Maintenance Operator 3 Gang 

Leader (Operator License 
Class 3) 

Collection System $19.3713 $20.6627 $21.9541 $23.2455 $24.5369 $25.8284 
Maintenance Operator 1 Gang 

Leader (Collection License 
Class 1) 

Collection System $20.0790 $21.4176 $22.7562 $24.0948 $25.4334 $26.7720 
Maintenance Operator 2 Gang 

Leader (Collection License 
Class 2) 

Custodian $15.1227 $16.1309 $17.1391 $18.1473 $19.1555 $20.1637 

Electrical Instrumentation $19.3606 $20.6513 $21.9420 $23.2327 $24.5234 $25.8141 
Teclmician 

Electrical Instrumentation $20.0215 $21.3563 $22.6910 $24.0259 $25.3607 $26.6954 
Tech. 1 (Operator License 

Class 1) 
Electrical Instrumentation $20.7293 $22.1113 $23.4932 $24.8752 $26.2571 $27.6391 
Tech. 2 (Operator License 

Class 2) 
Electrical Instrumentation $21.4848 $22.9172 $24.3495 $25.7818 $27.2142 $28.6465 
Tech. 3 (Operator License 

Class 3) 
For employees (Laborers) hired 

prior to July l, 2014 
Laborer (Step l) En!ty $15.8910 

Laborer (Step 2) $16.7457 
After 6 months 
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APPENDIXC 
'VAGE SCHEDULE (Continued) 

Effective January 4, 2020 Entry 1 Year 2 Years 3 Years 4 Years 5 Years 
1.5°/o increase 

Classification 'fitle 75°/o 80l!fo 85% 90% 95fl/o ToJ;! Rate 

Laborer (Step 3) $17.6004 
After 12 months 
Laborer (Step 4) $18.4547 
After 18 months 

Laborer (Step 5) $19.3094 
After 24 months 
Laborer (Step 6) $20.1637 
After 32 months 

Laborer $15.1227 $16.1309 $17.1391 $18.1473 $19.1555 $20.1637 

Laborer I (Operator License $15.7835 $16.8357 $17.8880 $18.9403 $19.9924 $21.0447 
Class l) 

Laborer 2 (Operator License $16.4913 $17.5907 $18.6902 $19.7897 $20.8891 $21.9885 
Class 2) 

Laborer 3 (Operator License $17.2469 $18.3966 $19.5463 $20.6962 $21.8549 $22.9958 
Class 3) 

Laborer!rruck Driver $16.4913 $17.5907 $18.6902 $19.7897 $20.8891 $21.9885 

Masomy Repail'man $18.7012 $19.9479 $2l.1946 $22.4415 $23.6882 $24.9350 

Masomy Repail'man I $19.3713 $20.6627 $21.9541 $23.2455 $24.5369 $25.8284 
(Collection License Class I) 

Masomy Repairman 2 $20.0790 $21.4176 $22.7562 $24.0948 $25.4334 $26.7720 
(Collection License Class 2) 

Masonry Repairman (Operator $19.3713 $20.6627 $21.954 l $23.2455 $24.5369 $25.8284 
License Class I) 

Masonry Repairman (Operator $20.0790 $21.4176 $22.7562 $24.0948 $25.4334 $26.7720 
License Class 2) 

Masonry Repairman (Operator $20.6965 $22.0762 $23.4561 $24.8359 $26.2156 $27.5954 
License Class 3) 

MechanicfUtility Helper $17.3401 $18.4962 $19.6522 $20.8082 $21.9642 $23.1202 

Mechanic/Utility Helper I $18.0013 $19.2013 $20.4014 $21.6015 $22.8015 $24.0016 
(Operator License Class l) 

MechanicfUtility Helper 2 $18.7091 $19.9564 $21.2037 $22.4510 $23.6983 $24.9455 
(Operator License Class 2) 

MechanicfUtility Helper 3 $19.4642 $20.7619 $22.0595 $23.3572 $24.6547 $25.9524 
(Operator License Class 3) 

Plant Clerk $16.7861 $17.9052 $19.0242 $20.1433 $21.2624 $22.3815 

Plant Mechanic $19.3606 $20.6513 $21.9420 $23.2327 $24.5234 $25.8141 

Plant Mechanic 1 (Operator $20.0215 $21.3563 $22.6910 $24.0259 $25.3607 $26.6954 
License Class 1) 
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APPENDIXC 
WAGE SCHEDULE (Continued) 

Effective January 4, 2020s Entrv 1 Year 2 Years 3 Years 4 Years 5 Years 
1.5°/o increase 

Classification Title 75°/u 80°/o g501u 90% 95% ToQ Rate 

Plant Mechanic 2 (Operator $20.7293 $22.1113 $23.4932 $24.8752 $26.2571 $27.6391 
License Class 2) 

Plant Mechanic 3 (Operator $21.4848 $22.9172 $24.3495 $25.7818 $27.2142 $28.6465 
License Class 3) 

Pretreatment Sampler $18.5292 $19.7646 $20.9997 $22.2350 $23.4703 $24.7056 
Utility Operator 

Pretreatment Sampler Utility $19.1897 $20.4690 $21.7483 $23.0278 $24.3071 $25.5864 
Operator 1 (Operator License 

Class 1) 
Pretreatment Sampler Utility $19.8977 $21.2242 $22.5507 $23.8773 $25.2037 $26.5303 
Operator 2 (Operator License 

Class 2) 
Pretreatment Sampler Utility $20.6531 $22.0300 $23.4069 $24.7838 $26.1607 $27.5375 
Operator 3 (Operator License 

Class 3) 
Truck Mechanic $19.9848 $21.3171 $22.6495 $23.9818 $25.3141 $26.6465 

Truck Mechanic I (Operator $20.6454 $22.0218 $23.3982 $24.7745 $26.1508 $27.5272 
License Class 1) 

Truck Mechanic 2 (Operator $21.2116 $22.6256 $24.0398 $25.4539 $26.8680 $28.2821 
License Class 2) 

Truck Mechanic 3 (Operator $21.9672 $23.4317 $24.8961 $26.3606 $27.8252 $29.2896 
License Class 3) 
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APPENDIX C 
WAGE SCHEDULE (Continncd) 

Effective 1st Full Pay Period Entry 1 Year 2 Years 3 Years 4 Years 5 Years 
Januarv 2021 

Classification Title 75% 80% 85% 90°/o 95~/o Ton Rate 

Boiler Operator $20.2345 $21.5834 $22.9323 $24.2814 $25.6303 $26.9792 

Boiler Operator l (Operator $20.9017 $22.2951 $23.6886 $25.0820 $26.4755 $27.8689 
License Class I) 

Boiler Operator 2 (Operator $21.2132 $22.6273 $24.0416 $25.4557 $26.8700 $28.2841 
License Class 2) 

Boiler Operator 3 (Operator $21.5924 $23.0318 $24.4713 $25.9109 $27.3504 $28.7898 
License Class 3) 

Clerk-Clerk/Typist 3 $12.8739 $13.7321 $14.5903 $15.4486 $16.3069 $17.1651 

Clerk-Clerk/Typist 4 $13.1638 $14.0414 $14.9190 $15.7966 $16.6742 $17.5518 

Clerk-Clerk/Typist 5 $13.4764 $14.3748 $15.2731 $16.I 716 $17.0700 $17.9684 

Plant Operator $19.1182 $20.3928 $21.6673 $22.9418 $24.2164 $25.4910 

Plant Operator l (Operator $19.8022 $21.1223 $22.4425 $23.7626 $25.0827 $26.4029 
License Class I) 

Plant Operator 2 (Operator $20.5170 $21.8848 $23.2525 $24.6204 $25.9882 $27.3560 
License Class 2) 

Plant Operator 3 (Operator $21.2798 $22.6984 $24.1171 $25.5358 $26.9544 $28.3731 
License Class 3) 

Collection System $17.0973 $18.2372 $19.3770 $20.5168 $21.6566 $22.7964 
Maintenance Operator 

Collection System $17.7648 $18.9491 $20.1334 $21.3178 $22.5021 $23.6864 
Maintenance Operator I 

(Operator License Class I) 

Collection System $18.4797 $19.7117 $20.9437 $22.1756 $23.4076 $24.6396 
Maintenance Operator 2 

(Operator License Class 2) 
Collection System $19.2429 $20.5258 $21.8086 $23.0914 $24.3743 $25.6572 

Maintenance Operator 3 
(Operator License Class 3) 

Collection System $17.7648 $18.9491 $20.1334 $21.3 I 78 $22.5021 $23.6864 
Maintenance Operator l 

(Collection License Class l) 
Collection System $18.4797 $19.71I7 $20.9437 $22.1756 $23.4076 $24.6396 

Maintenance Operator 2 
(Collection License Class 2) 

Collection System $18.8977 $20.1575 $21.4173 $22.6771 $23.9369 $25.1969 
Maintenance Operator 

Gang Leader 
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APPENDIXC 
WAGE SCHEDULE (Continued) 

Effective 1st Full Pay Period Entry 1 Year 2 Years 3 Years 4 Years 5 Years 
January 2021 

Classilication Title 75% 80% 85% 90% 95% Top Rate 

Collection System $19.5650 $20.8693 $22.1736 $23.4780 $24.7823 $26.0867 
Maintenance Operator 1 Gang 

Leader (Operator License 
Class 1) 

Collection System $20.2798 $21.6318 $22.9838 $24.3357 $25.6877 $27.0397 
Maintenance Operator 2 Gang 

Leader (Operator License 
Class 2) 

Collection System $20.9035 $22.2970 $23.6907 $25.0843 $26.4778 $27.8714 
Maintenance Operator 3 Gang 

Leader (Operator License 
Class 3) 

Collection System $19.5650 $20.8693 $22.1736 $23.4780 $24.7823 $26.0867 
Maintenance Operator 1 Gang 

Leader (Collection License 
Class 1) 

Collection System $20.2798 $21.6318 $22.9838 $24.3357 $25.6877 $27.0397 
Maintenance Operator 2 Gang 

Leader (Collection License 
Class 2) 

Custodian $15.2739 $16.2922 $17.3105 $18.3288 $19.3471 $20.3653 

Electrical Instrumentation $19.5542 $20.8578 $22.1614 $23.4650 $24.7686 $26.0722 
Technician 

Electrical Instrumentation $20.2217 $21.5699 $22.9179 $24.2662 $25.6143 $26.9624 
Tech. 1 (Operator License 

Class 1) 
Electrical Instrumentation $20.9366 $22.3324 $23.7281 $25.1240 $26.5197 $27.9155 
Tech. 2 (Operator License 

Class 2) 
Electrical Instrumentation $21.6996 $23.1464 $24.5930 $26.0396 $27.4863 $28.9330 
Tech. 3 (Operator License 

Class 3) 
For employees (Laborers) 
hired prior to July 1, 2014 

Laborer (Step l) Entry $16.0499 

Laborer (Step 2) $16.9132 
After 6 months 

Laborer (Step 3) $17.7764 
After 12 months 
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APPENDIXC 
WAGE SCHEDULE (Continued) 

Effective 1st Full Pay Period Entry I Year 2 Years 3 Years 4 Years 5 Years 
Januarv 2021 

Classification 'fitle 75°/u 80°/o g501u 90°/u 95°/u TuJJ Rate 

Laborer (Step 4) $18.6392 
After 18 months 

Laborer (Step 5) $19.5025 
After 24 months 

Laborer (Step 6) $20.3653 
After 32 months 

Laborer $15.2739 $16.2922 $17.3l05 $18.3288 $19.3471 $20.3653 

Laborer 1 (Operator License $15.9413 $17.0041 $l8.0669 $l9.1297 $20.1923 $21.2551 
Class 1) 

Laborer 2 (Operator License $16.6562 $17.7666 $18.8771 $19.9876 $21.0980 $22.2084 
Class 2) 

Laborer 3 (Operator License $17.4194 $18.5806 $19.7418 $20.9032 $22.0734 $23.2258 
Class 3) 

Laborerffruck Driver $16.6562 $17.7666 $18.8771 $19.9876 $21.0980 $22.2084 

Masonry Repairman $18.8882 $20.1474 $21.4065 $22.6659 $23.9251 $25.1844 

Masonry Repairman 1 $19.5650 $20.8693 $22. I 736 $23.4780 $24.7823 $26.0867 
(Collection License Class 1) 

Masomy Repairman 2 $20.2798 $21.6318 $22.9838 $24.3357 $25.6877 $27.0397 
(Collection License Class 2) 

Masorny Repairman (Operator $19.5650 $20.8693 $22.1736 $23.4780 $24.7823 $26.0867 
License Class 1) 

Masonry Repairman (Operator $20.2798 $21.6318 $22.9838 $24.3357 $25.6877 $27.0397 
License Class 2) 

Masonry Repainnan (Operator $20.9035 $22.2970 $23.6907 $25.0843 $26.4778 $27.8714 
License Class 3) 

Mechanic/Utility Helper $17.5 l35 $18.6812 $19.8487 $21.0163 $22.1838 $23.3514 

Mechanic/Utility Helper 1 $18.18l3 $19.3933 $20.6054 $21.8175 $23.0295 $24.2416 
(Operator License Class 1) 

Mechanic/Utility Helper 2 $18.8962 $20.1560 $21.4157 $22.6755 $23.9353 $25. 1950 
(Operator License Class 2) 
Mechanic/Utility Helper 3 $19.6588 $20.9695 $22.2801 $23.5908 $24.9012 $26.2119 
(Operator License Class 3) 

Plant Clerk $16.9540 $18.0843 $19.2144 $20.3447 $21.4750 $22.6053 

Plant Mechanic $19.5542 $20.8578 $22.1614 $23.4650 $24.7686 $26.0722 

Plant Mechanic 1 (Operator $20.2217 $21.5699 $22.9179 $24.2662 $25.6143 $26.9624 
License Class 1) 
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APPENDIXC 
WAGE SCHEDULE (Continued) 

Effective 1st Full Pay Period Entry 1 Year 2 Years 3 Years 4 Years 5 Years 
January 2021 

Classification Title 75% 80°/o 85'}ti 9Uv/o 95% TO(! Kate 

Plant Mechanic 2 (Operator $20.9366 $22.3324 $23.7281 $25.1240 $26.5197 $27.9155 
License Class 2) 

Plant Mechanic 3 (Operator $21.6996 $23.1464 $24.5930 $26.0396 $27.4863 $28.9330 
License Class 3) 

Pretreatment Sampler Utility $18.7145 $19.9622 $21.2097 $22.4574 $23.7050 $24.9527 
Operator 

Pretreatment Sampler Utility $19.3816 $20.6737 $21.9658 $23.2581 $24.5502 $25.8423 
Operator I (Operator License 

Class 1) 

Pretreatment Sampler Utility $20.0967 $21.4364 $22.7762 $24.1161 $25.4557 $26.7956 
Operator 2 (Operator License 

Class 2) 

Pretreatment Sampler Utility $20.8596 $22.2503 $23.6410 $25.0316 $26.4223 $27.8129 
Operator 3 (Operator License 

Class 3) 

Truck Mechanic $20.1846 $21.5303 $22.8760 $24.2216 $25.5672 $26.9130 

Truck Mechanic 1 (Operator $20.8519 $22.2420 $23.6322 $25.0222 $26.4123 $27.8025 
License Class 1) 

Truck Mechanic 2 (Operator $21.4237 $22.8519 $24.2802 $25.7084 $27.1367 $28.5649 
License Class 2) 

Truck Mechanic 3 (Operator $22.1869 $23.6660 $25.1451 $26.6242 $28.1035 $29.5825 
License Class 3) 
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APPENDIXD 
CITY OF YOUNGSTOWN 

INSURANCE BENEFITS SCHEDULE 

Anthem® BlueCross and BlueShicld 

Anthem.t~ 

Your Plan: City ofYoungsto\vn "Anthem Blue Access PPO with National Formulacy 

Your Netwo·rk: Blue Access · Effective March 1, 2020 

Tbir m:11111my ef b:i:ifiJ1 iJ a briif cullim of roh'Titj/, d1n"gmd lo /;dp JOH with !ht Hfulio11 prvrur. This Jllf!Jlll•:JJY dou 110! reflut ea di ,wd 
a~ry bmifil, txdmio11 t1J1if /ivtilaliM whkh Nt!J opp!J io Jbt _cor:mgt. For 111ort lt!ailr, fotpo1/a11t /imitr1fiMr muf txd111iiJJ11, plwu urinv 
thtfam:lll B!idm<t ojUNm;,t (EOq. ljJ!m'd iJ a dljfow1rt bt11nw thiJ 111mmruy mid tbJ E1idmu oJC01(Mi,t (BOq, th~ f31'idmct 
of Coruagt (EOQ, 11.iill pnmil 

Tbir J1m1p1ary of hmjil1 ha1 bu1111pdakrl to t(JJ!l_Pf/ 1tilh fida.1/ o!ld 1/a!r rtq11iiw.w11!1, im/11di11g 11ppD.-ab!t pr<Jti1iom ef tlH rum/ft 
m11dtd fl dud /}((1f1b f111~ r<fa1u /awi . . Ar ll't nuirt addiliMJf/! 1.,11id1111rt a11d dmijkatioJI a11 !ht IWP hM!lb <an rif~nu lmn fivrJ tlx U.S. 
Depar!111ml ef Hmllh and H1i11111n S errku, Depmtmml of Lti/Jor ond /11ttm11/ Rtu11m Sr1viu, t// mqy be uq11iird fo 11111kt 11ddi1io11al 
d1a1w1 to tlvi 111111H11ry i;f bu:efi/1. 

Overnll Deduc1ible 
Su Jtotu ;u//011 '" mufuirm1d /;oJJ )'ollr (ftdfl(/iblt. J:'i'rJ-.1. Yaur p!mt mqj_alro 
b11r-e 11 up<1m/e Prnoipli011 Dntt Ded11diblr. Su PrurTiplfol/ Dn1t CciYrog~ 
JU/iM. 

$500 pc1'$on / 
$1,QO() family 

St,000 pc.tson / 
$2!000 family 

~¥iri~7Z!~tt #lm;J~~I.wb~i~;)z~~~:;; '.t~Jg~~rf~,~;i irt~rr~~zr~< 
:(1tfd/f1fnaljnfa!f..'ijtll~)J u,gafdiiiiJl1(r_i?11('0jj>Cihrtjiiii,~illll(!J.'0/-:~_ ~.·-:· --~--. ' " ----:-, • :.-•• , - -";.;---;-· "-'"--='; 

>;:,,· ... · ... '"'· <',. -- ' .. - ... · . ·--·!'--"~··~····~·"·' - \ c: ... 
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No c:barge 200/D coinsurance 
nftc.r deductible is 
met 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Other Pmctitioner Visits: 

Ret.'lil He01lth Clinic 

P1efe.ned On-line Visit 
l!!d11du },[m!nl/D1bcnioml l-IM!th and Sub1tar.a .Abuu 

01hcr Pattidpating Prm•idu On-line Visit 
I11d111ia A1.rnlal/B1hmicntl I-lm1Jh mtd S1dJJlr1Mt Abl(tt 

Manipulation Thei'apy 
Ul\'n~e it limiluf le 12 ri1ilr p1r buufil pm'ul. li1Nil it .w11bi11ul 
lt1-N1t1>wk. 1111d No11-N1ft.\lrk Vlfit limilr 11n cciJJbh.-ed t~rh 
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$15 cop:iyper visit 
deductible do'C-S_not 
apply 

$15 cop:iy pct visit 
dedl!ctihlc doe.snot 
oipply 

$20 copay per visit 
deductible docs not 
>'tpply 

$20 copay'pcr v_isit 
deductible does not 
:tpply 

20% coll1SUI3.1\CC 

l\ftet deductible is 
mot 

20% coinsutance 
aftet de~uctiblc.is 

"'" 
20% coinrnrnm:e 
after deductible is 
met 

2!Y/o coinsUl<tnCc_ 
after deducbble: is 
mot 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Diagnostic Secvicf's 

Lab: 

Offi<=e 

Outpatient Hospibl_ 

Advanced Di:lgnoSiic Imaging (for example, 
MRI/PET/CAT'''""): 

Office 

Outpatient Hosphal 
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No chatge 

0°/o coinswance aftct 
deductible is met 

Oo/o ·coinsumnc~ nfter 
deductible is met 

Oo/11 coinsurance artec 
deductiblc'is-mct 

20%• coinswancc 
11.fter deductible is 
mot 

20o/o coinsluancc 
after deductible is 
mot 

_20V/o coinsurnnce 
after deductible is 
met 

20o/o cainsurna<;e 
aftet deductible is 
met 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Ambulance (Air, Ground, and \Vatcr) 

Outpatient Mental/Behavioral Health and ~ubs1ance Abuse 

Doctot Office Visit 

PacHil}' visib 

Fftdlity Fcc_s 

Doctor Scivices 
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Oo/o coinslltl1nce aftet Co\'ercd ns In-
deductible is_1n.ct 

S15 cop:\y per v_isit 
deductible does not 
npply 

Oo/o cofnsur.u1'2e after 
deductible is tnet 

O"/Q coinsurance after 
deductible is met 

Network 

20o/a coinsurance 
~fter deductible is 
mot 

20o/o coinsurance 
ufter deductihie is 
1net 

20o/o ·coinsurnnce 
after deductible is 
IUet 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Hospitnl Stay (all ihpaticnt Stfifs including Maternity, Mental 
/Behavioral l{ealth1 and Substance Abuse) 

Facility fees (for. cxample1 room & board) 
Cbum1,1farl11p11ti!11/ p1!J·1iml nNdidm n1Jd rd111hilitr1tic11 ii1dudh1g d<ij 
rdX1bili"1fi,"1 ptr;!/111JJJ iJ li111itul lo 60 d1J1 tbJ,'fbimd ptr hmifit ju1icd. 
LJn1it fr t1m1bill!d In·N~lwork 1111d No1JNt/Jmrk. Du1ifit i11d11du 
turti'ill.' far 01tljJl1th11t fuh11hllitatlo11 p101,rw11. 

Human Orgnn and Tissue Transplanl.9 
A(,jllifitio!J rilld t1111!!pl11til p1vru/1ill1, '°ll~dia11 nnd slom;,f. Kid11g nlJ(/ 
Wn:m nre lrtllltd !ht Jtr111t (1S (II!) olh(r ii Ill tu nmf p1bjff/ lei tht 1mdkal 
btnifi/1. 

Doctor and other service.§ . 
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0% coinswancc. after 
deductible is met 

No charge 

OY~ coi.nsut\ni;:C \'\ft« 
deductible is. met 

20% coinsurance 
after deductible is 
m<t 

SO'Y~ coinsurnncc 
after deductible i;'l 

m" 
2ov~ cQinsurancc 
aftet tlc<luctible is 
mot 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continnedl 

R«~2ir~1;t~~l~t1~:,:,~~~1/f~ljnl,J.~tJIVk~Jl~i(~fh:··. r;~~f £1~~~3" ·~f~~llrJMW~'i• 
-::~;:~t»~fi~i~~~b.~Jt1t;i14;~;fa4fij~~~t~t~~1A;~~!/ffi1f{~fr __ -, :--·:,~·:~ ;~·:;--:_.,_.,_ ,~-· -:ft\'.~-~~~--~-~-: -~:_::-~~ 

~dl}~);hr1U~;;Tl;,,};,c;1i!'JarY1,,,b,,,u;'·""'b;,,-Ji/I-· .. ~r~~~i~%:ir;~,:- ~i<ti~~i~~!i,'.0 
Ntiu'Ork muf Nc11~r~~~!'i~.~ ,_· · ~-~-=--· - ~ _ -~-~- -· · · -. - ~::·, ·-:~'o_-?~_ .: =·- '~~-~~F/;(-~~~-;-:~;r~-~-~ ·:-

• C': -2:.o.e~· •<.~·_c·ce··•··=·~· ~~_c_c"'-"~=_c_c=c.µ;c.c..-'-"'•~._..~~ :.•,,,,,•·.:•: · - - ·~ 

Rehabilitation services (fot example, 
physical/ speech/ occupational therapy): 

Office 
U111il iI '"111bi11~d far ~b11bilitalir~ and h:ibi/ila/fri! unita. C1J1_"lrng1 
far Oropalianal Tlxrapy h !tim'ttd"to JO ii1il1 ptr bmifil puiod, 
Pl!Jikaf Thrrapy ii /imituf lo 30 1i!its ptr bwifil pniad 1111d Spuch 
Thnapy ii liitlitul lo 20 1itil1 far bmifit prdod, Umil ii a;inblmd 
far I11-Nt11iurk aud Na11-Ne1iwrk. U111ll if rc_1vbimd 11w11 
p11Jjruional d1ils a11d 011tp11/ia1/ J(/(ilitia._ Bmtjils far Alilifm 
Spulnitll Dilanltrt far Jlftmb:rJ 1tp to agt 14 /11duda m1 add11io/1(1/ 
ZO Phi It far JjJluh t111d /m11,11aj,t Jh!mpiu1 20 rifilJ far O((ff}rl/io1111I 
lh1mpy, ~wd t1lhNllof20 ho11a ptr ivukfor Chi1/m/Th~mp111k 
luknw1tio11 Jtn'ifu .. 

Outp:i.tient Hosp_it.1-I 
Lill1il is to111biurdfor rdX1bilit11liN {I/Id bitbiliklth: Jtnira. Co1'im.J:t 
far 0"11/wtio1111/ Thempy if lhJ1ittd lo Jo i(fi11 plr PmifiJ µliod, 
Pl~Jrim/Tlxnipy ir limirtd to 30 ri1it1 prr bwtjil prdod mu/ Spurh 
Thuopy if limilrd lo 20 •11if1 p_u b_uujiJ putad, LJ11Jit if_<ambbud 
far lll-Nt11mr.h. rwd 1'1,,11-NdJJ.l)rk. limil i1 rombhud_11rro11 
p1ofi11iMlf1l illitr t111d c11tpatir11tjadlitiu; Du:ifits for AJt!ktil 
SpldntoJ DiJ611fen far numbus 1ip io t1Jt 11 buhdu a11 additio11al 
20 ttrits far Jj>(_uh 1111d l<1fl//if1/,J thempiu, 20_ iir#J far otal}Xltiol!al 
thrmpy, a11d d li111it of 20 hours ptrYwkfar Cli11fo1/ThunjY.111ir 
l1//11r·mtio11101lar. 
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$20 cop:i.y pC!t visit 
deductible docs not 
appli• 

{)% coinsuinnce :i.[tu 

deductible is met 

20o/o coinsurnnce 
after deductible is 
moc 

2W/a coinsurance 
ar~er deductible is 
met 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Pulmonary tchabilitalion 

Office 
Conmgt h wilh11ikd 1iiils per bmifit pniJd. LJiJJil i1 tcmbhrul 111· 
Nttuwk a11d No11-N1/JmrA T/ifif li111it1 aiit ro111Mmd bJ!b il<WJJ 

011tpatiwl n11d afh~r profl11io11al 1i1il1. 

Outp:i.tient Hospital 
CotYn~t ii 111J/i111ilul risift ptr bmifit ptn'od. Umil iI ro111bimd !11-
NHi;wh. und No11-N11111:irk •. Viii/ fr111ili mr '"mbimd both nrro11 
c11tp11tiwlmid olhlr proftsdoNnl 1ilits, 

SldUed Nuislng Cace (in a fncility) 
Col'(nlf/ it limit1d '" 180 dt!J1pu Wmjil puioil. IJmil if tombimd 111-
Netuwk rmd No11-Ntlfl.'ork. 

Durable Medic:ll Equipment 

Prosthetic Devices 
UNrq,t far 1n'g111udtd t1Jlrrfl11tterlrtt1ln1ml ii /imikd /() 1 item p:rbmifi! 
µd(Jd, Ccwm,s:efor JCa/p hnirpro;tbttiu mid w1~1 eftn- tn1icw ln:afn1ml is 
!ifJJilld lo 1 i/(111 µ1· buujil )!n'Oll. U111i(h cct11bb:td Tn·Net~"''k 111ul No11-
Nrll!>Jrk. 
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$20 cop:iy ptt visit 
deductible dotS not 
apply 

Oo/o coins\ll1\nce ;ifter 
deductible is met 

(r/o coinsurance after 
deductible is met 

er;~ coinsmancc :o.ftct 
deductible is met 

09/G coirisurii.nce after 
deductible is met 

20~/o coinsurance 
after deductible is 

m" 

20Vo coin~uronce 
1'fter deductible is 
mor 

20% coinsurance 
~fter· deductible is 
met 

20Yo coinsutarice 
after deductible Js 
1net 

20"/o coinsurance 
after deductible is 
mot 



APPENDIXD 
INSURANCE BENEFITS SCIIBDULE (Continued) 

-------- ----------- ----.c--c~~-~~~~---+-~-cc--•~--7 -+•7777~=--~--
'P.~~~}tlf,_uo_-qp·~:~_'.cO_J~;J~i :f:?. 
RXTiCtcfl_Ch~fce_"J.l{E#/a_Ek. -~-:-\_. __ ,_; ---~2 

~i1f!4~_Nqll~1_1q_~i}117,1 p11__:_-_:~-~-~~-; ~-' .' _.: 
~T!Ji~prµya IJ1id_}O/lqy.-Rdd_}l_Pl1fiiiild!J 
_J:.[t~ti iiik {Jj_iJJhlf!{ ..-1 20.-dlf.JJ!rpp!J-iJ ~!)1_i_lable:_'1(: 
/:jJ1l_"ff [i1il j~Q~~;~;uf,'·.':-::/:'.~:-~ -.-;~ ;_ ·>~ ~t: :f :.:;:~~~~~!- •--;-, 

-.-_'_:_-:fi~-f-l~::t~i~~y;_G}1~~~-~~f):=~::;_- ~ ;-_(_-.-:.-'. ·s15--t~P'iyp~- --- - ~$2s--io~'ii};·~er:-~::.:.:_. -5·p~~,:~ciins~~~S~;16P--
-: ~-<;~_r<t-r.~1' .. "°:~il. Jfl:Ha}, iitp)ij («M7J }bqf7:1_'1':JJ!:- .Pd. -~~~Ju·pL~nd,_a··:~_-;:_·_::,0-:--_,0:_-t~----_,--._--.·-- pi~sci!fi(loO';_· -~<; . -. :=_ ~~U_m i;Oj}~f~_Clit_· -,-

--cl)i~1i trp_ to lt--&o-d'!.J-";rpp-fJ'P>;ifJ?friiir:ilj_ ;' - :~:='"'".: .11h =:.~ _ ·:~--d;,_·P-_,s.0dP~.--,~_Y•ro~--_·,"(-_ _-•:~-~:_~_'"~_,·,·-~.d:'.o_-~-~-"~,·-_•.•:--:~--.-m•_-_·_,~_·:_:.-_~_-_;_-_• __ ;_ 1_~o-.-~_. __ -v-~_'._--~._._-~dft;i_(h~_o_N __ -m'_0_~c __ -?i;_.:~ 
·~j~[f,:,$141lti~"".1"~tgr.<i~K'~ •_;P~~-'-·-"-~-'~_f_;_-.f.-:~_'_•.--~--: __ Jf._f_ .. ~ .. ~---•&_~3_:·_0_: ___ ?_ .. _~: ~'\ ill v--.:~·1 :. .. -~~µfe1r:~>~-=~: , 

-- ·:·~.'_;;.;~;-_:-;... --·- - i'. . :,1,_~1z:;~>~~<-.:.: :fJr ----
-,. .°'~~~-- ~-:::·.-:::..~~{,:-- tlC<l.uc1:tble:_doe,SnOt _ _._~--:_ .. ·.-_.::,;-., --". ---;~- · -_,-:~\-, __ ,,_ · ·:·:-::·.'_ ,~.r-~~: :::~~:,~~~ ~7Prfi'.~-~~<~i~Y-0)_~-- :{~·~-- ~::,,:-, --,., --.'. "" 

Tier 2-Typically Frefeu~d Brand 
c~rut up lo fl 30·dqj llljJ}ify {lllllil )l!amurq). 
Co1'ti"l !1p lo a 90-drri 1/(ppf; (h"m tfrliwly 
pro.;,r111JJ), Ll1>:rs ttp to 90-tlay mpp!J (rrlnil 
11;,ih:trndJiri pi111m111q). 

S30 copay per 
prei'cciptioo, 
deductible does not 
apply (i:c_tail) and $60 
cop:iy per 
prescription, 
deductible docs not 
npply (home <lclivcry) 

~'10 copiy [let 
prescription, 
deductible docs nol 
apply (rct.1il) :\nd 
Not covert.cl (hotnc 
delivery) 

50-% coinswmce, $60 
mini.mum coplymcnt 
(ret:til) 1md Not 
covered (home 
cleli\•ety) 

, ~r;~£~~~Jt;~:ft?;~1 ~~~~¥~l~~ti ;~~!:~~;"~ ~~~i:r~~; __ ._.1:,~,,1"'''"20,qymppfi(he11'-'-'4fli•'!J ·., •prtt<"'~ut•,n4~'-?o •pp\y.(•,roni""a,, -~~~tl~i~JKf 
- )ftii1;.ff fw~~f 

9

t~f-E~~~~ ~t,~~~£7df ~~~t~?'tl~-7~i ~L~:~~-~- -~" 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Tier 4 • 'l'ypiclllly Specialty (brand 
and gcnecic) 
Cara"I 1tp 16 _11 Jo.dqy J1tppfy (nMil philnN(1fj~, 
Car~11 up lo 11 JO-dqy ;uppfy (ln11u ddil!!!J 
pro;,n1m). 

25°/D coillsuh11ice up 
co $250 per 
pusctiption, 
deductible docs not 
apply (reL1il and home 
de.livery) 

25'/~ coinsunnce up 
to $250 pu 
presctiption, 
dcductilllc docs not 
1'1pply (ret.'\il) and, 
Not coveu:d (home 
delivery) 

-------~-------~--
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SOo/Q coinsw:~nce, $60 
mlni.Jnun\ copayn1ent 
(rcl>lil) nnd Not 
covered ~ionic 
dclivcty) 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Con tinned) 

Notes: 
o The family deductible :incl ouc-of-pock_ct m;utlmum are embedded me.,ning tl1e cost shares of one fanilly 

1ncmbcr will be applied to both the individu;1.l deductible and individunl out-of-pocket maxinlum; in addition, 
:lmouuts for :ill covered family n1cmbcrs :ipply to both tlic fatnily deductible imd_fomily out-of-tJock!!t 
nu!>:imum. No on_e mcinbct will P"Y 111otc drnn the inclividu;1l deductible and individu:l.I out-of-pocket 
tn:l:dinum, 
Nt:twork and Non·nctwotk deductibles, cop-aymcnts, coinsurance nnd out-of-pocket m:iximums are scp:uate 
:ind do not accumulalc towacd ei1ch other. 

°' Dcpendeot age: to end of the month in which tl1e child nttains 11ge 2G. 
o No ch:ugc means no dcduclib!c/copaymcnt/coinsw:anc_e up to the nu:<lmum allowable :imount Oo/o meaos- no 

coinsutancc up to t11e maxirnutn aUownblc amount. However, when choosing a Non-network provider, the 
member is responsib!f: fot any balance due after the plan payment. 

o Cetta.in di?..betic nnd ·asthmncic supplies 11.re available nt Network pharmacies_, diabetic test strips paid s'nme as 
any othe.t drug. ' 

o Bchnv-ioral Hc:ilth Se~vkcs: ifenUI Health nnd Substnnce Abuse benefits provided in accordance with Federal 
1fenL'\l-Hc:\lth Patlty. 

• Prevcntl\1e Care Sct'\'iccs that rneel;. the requirements of fi.:dcral and sl:tte law, indudlng cecL'\iil screenings, 
imn\Unizations and physician visits are covered. 
Rx non·ncl\votkdiabctic/asthmatic supplies not covered except diabetic test strips. 

• 1fombets ~He cncoucaged to alwO'\)'S obtain prior approvo.I when using non-network providers. PrccertHication 
will help the 1nembcr know if the scrvices are considei:ed not medk.'tl!y necessnry. 

• All medic-al-and p[esctiption drug deductibles, cop-ayments :md coinsurance apply toward tl1c out-of-pocket 
mn:dmwn (excluding Non.Ncl\vork Humnn Organ and TissueTranspl:int (HOT!) Services). 

• If office visit is a coinsurance, the coinsurance also applies to allergy injections. 
o No Copa.yment ot Coinsurance l\ppfies to cettAfn diabetlcand astlunati~ supplies when you get them ftotn an 

In-Network Pharmncy. Th_csc. supplies ate coveted as :t-,{cdical Supplies :u1c;l Durable hfcdicnl Equipment if you 
get'ihcin from an Out-0£-Netwotk PhnrmnC::y. Diabetic tc1t strips are CO\'ered subject to applioble Prescription 
Drug Copayment / Coinsucnnce. ll.-.:: non~network diabctic/nstlun::itic supplies not co\'cred except cli:ibetic test 
Strips. 

• }lospiMl stay for ?-.fatentity Coveu.ge. will not be. limited to less th:i.n 48 hows fot 11. v;1.gin;1.\ dclivcty ot 96 hows 
fot a caesarean section. 

• PCP _is a Network Provide.r who is 2 practitioner that specializes in family practice, general practice, internal 
1ncdicine, pedi-:ttti1?5, gctlntcics or nny other Ncl\vork ptovider as allowed by the plan. 
Urgent Care F:icllity Copay e>:_dude Cettain dfagnostic test suc_h ns 1Hlt~s, 2',lllls, C-Scnns, Nude.at Cardiology 
IinagingStudies, non-1n11tcrnity refated Ultrasounds, Allergy Testing, and Ph:umaccutical injection 11nd drugs. 

• Benefit Peciod: Calendar Year 
A Specfalist copaymcnt is applicable to cate provided by Spedatist_s, excluding General Physid\ns, Intctnist, 
Pediatricians, OB/GYNs and Gctfattks Or otlv:r Nel\vOtk Provider u 11.Uowed by Pbn·. 

• Benefit limits fo-t speech and language thera.py and occupational therapy for the trea.tment of autis1n ate in 
addition to t11e separate listed occup;i.cional aild speech the~py benefit limits. Bchi\viornl analy$is pto\•idcd by 
oc under the :rnpervhion of a professional who is licensed, certified, or registered by an appropriate -agency of 

Anl.!><m ll\cc Cnm :1""1 ll.~ Hb::!d ii tho c.ri<lc ,.-.,,,-.; dCa....,,-~· lnmnr.c.e Coor-p1111. ll'l'kp:r<lml )'<:t"rti...., of !ho Bn.: Cros.s uid BloJ: Weld AnOO>~ ® AlffHEM ti 1 
«s"tmd c.ri-dcnurl< of ,\niJmn lf"~:e COmpui..-., Cr.t. 'th< ll."-: Cro.11 :or.! n.~ $1'.idd rurr.a :u.<J 1pnM!. ~" ic&'>!.<ccJ rro•h of_ihe B~. Cicn W \r.<!~ ~i,_;~~. 
Amxi:il>:;:i. 

Questions: (833).639-1634 or visit us :it wwy{rinthem.con1 
OH/LG/Anthe1n Blue Access PP0/03-01·2020 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

the state of O!Uo to pctfcitm the sctVicc..s in nccocdnncc with a tte.1tn1cnt pbn is linlited to 20 hou1s per week 
fot 1ncnibcr5 up to ngc 14. 

htth<nt a1i,..,\,,<co .,.,d aboSSdd Uthe tn& """"'- cfCorrm..,,;:rI_nruar.>e C"""f'"'f· tr&pe»Ju.i:r.::~•« dtl-.: ll_bo Cronm<I B\>e sti:iHJ.n<><i.ithI'I. 0 .\Nllt8<! i< i 
«t;'-<tmd _mdwuk of ,W,hcru J_nn.n11tc C=t=Ed, fo(. The};';,.;: Crc1i u.d fl.',,: ~Mold n~"°' >r,:l. IJTI>b:l~ "' «fiit<ml rm1b ,,(\}.< S.""' Cron !J'i1 tl.)1~ ShiclJ 
;.,,oru,;.;.,. 
Questions: (833) 639-_1634 or visit us at \yww.\'\Qthem.con1 

OH/LG/Anthem Blue Access PPO /03-01-2020 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Tt.b ~1mrr~1d ler.::!U ls M~.~ b Nat.'~ C"/fil-e d e<Ji~ro>;e. n-,i e.•.t'..'\l Ftri'M:.s cfkr.!f:';i n.:.1 ttd-,~\;~J ea o:,1.~.'t~J h ~.~Gr-:•'-'?(;.!:.~::.:?,_ C~rJ;:;;i\~, ~~J S-Jd:;i d 
E!u.ifU. bl'., ~wi\U a o:.<'".ci Wou.1 f'i G1r.:<.•;i O::·:hol H.j t'.!:i 0..'¢"·~·$-,,\ l',~ ~rm cl IJ~ G.V'.-? D::,;'r<-'.l w'J p-r!:~l. 

1\1\tNm ll~c Cron i.-A Blox &>tld i1 th! tnde n~= t.f Ccn1nu-JI)" lr-l'.ll'1.i><e c~'P11iJ"• l<>!epttdtnt Ii«~•~< cft}.(. Ube Cr,;n ond !fb.I.< ~~;c!d Au'Xiltk.'I. 0 ,\Nill.EM ii 1 
r<~l<1~d 1r1&m«t<>f An!.hmi hwmr.n~cmp111ii., Ir.<". Th~ m.i_Crcn ..-,J Bl-:-.5hiol.J n:mu .inJ l}rr.bclf~r• _riSnmd tl\lrh_oft~.: II»: Cron end Bb:Sl'Vdd 
Auod.1tl.e"-

Ql!estiOns: (833) 639·1634 or visit us nt Ww\\i.J1nthetn.com 
OH/LG/Anthem Blue Access PPO /03-01-2020 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Language Access Services: 

Get help in your language 

Curious to know·what all this says~ \Y/c. would be too, Here's the English vctsion: 
If you Ii ave any questions about thls docun1ent, you h:lvc the Iight to get help :ind infounation in your language at no 
cost. To talk to un intcrptclcr, cnll (833) 639-1634 

Separate from our language assistance program, we make documents available in 
alternate formats for members with visual impairments. If you need a copy of this 
document in an alternate format, please call the customer service telephone 
number on the back of your ID card. 

(ITY /TDD: 711) 

J) ~~ .JiU.. <,)Jl~ ldl.tfa-JIJ 'l~Wl ~ Jy.=J! .lll ~.;l 1~\ \::,0. J.tq ~\j,,..ili_,\ i;I ..!lpl JS l'.l) :('•H_.><ll)Atnbic 

. (833) 639-163•1 .,i, <l-l' '"",;.. 

Atmrnlan (hwjhphh). br>b uiJU tjiwmnllip'1!')1 hhtn ljUlUjt\wa hwpghp nLhbp, qnLp )1pU11\mup mltbp 
w\it\1'wp uinwbuit oqltmpJnLu Lt tnhqhljl1lU1t\nL!'JnLh O.hp thqt\nt\o f<>Ulpquwhl]l hhm tunubtm hwuwp 
ql1lhqUlhwphp hbtnbJWL hhnwjunuwhwuwpnt[' (833) 639-1634: 

Chinese(<\13';) : Pll!i\i!HIJ:i\<:il: {'f1'i'jf{ii)l',!fo1 , 1'\1'J!l~/ll!!\il{Jl'll1Bi.~llH3t/.!i!fJ'!lJ'il(iJlo PQ)!ll\!11H'i.lill 
iili ' lli~l\t(833) 639-16340 

M1 iJJ~ I; .S..U J .:iU:thl .U .t ... -ulJ I; J,>ol~l •J.../JI~ ,t..i.u [HI UJ-'IJ--Hu-11:i---i U..,J;~J~i(v-"';U)Fan;i 

(833) 639-1634 1;W 4 1~ W P.J.l-i ~ Li ,,J..'i....U olH ·~ WL..J.:. OU\$J~Lt tJl:tj ~_\JI .LJ...,!j..i 

·Lt~~w 

French (Ftantyais) : Si \'ous avez. d~ questions sur ce docmnent, vous avez. h poSsibi\ite d'!tcc(:de.r gratuitctnentO ces 
informations el"i\ u·ne aide clans vat.re languc. Pour p:ulct ft un interprCte, appelez le (833) 639-1634. 

Haitian Creole (KtcyOl Ayjsycn): Si OU gen nenpOt _kesyon sou dokiman sa ll, OU gen dwo. pou jwenn ed ak 
cnfOmasyon nan Jang ou gratis. Pou pale nk_yCJn enteprf.t, rele (833) 639-1634. 

Ila Han (Italiano): Jn cnso di cventuali dotnandc sul prcscntc docurncnto, ha ii <liritto di ricevcre assistenza e 
infortnazioni ncll11 sua lingu:i senza alcun costo aggiunlivo. Pct pa11arc con un interptcte, chiami il n11mcto (833} 639-
1634. 

Jo pa nm ( B ;j;:~): L:O) :il:l!ll<: '"' Z ti Ii: b'.:'. '!'•AG ~Mt t!, iii ti tli:ltlb ti !.':OJ §l*'-' *1.'11 Z·S\Jll'1''ll1tlftW. 
1'!1'@ffif~b%1Jit9. )i;J\tlli91<:1t. (833) 639-1634 tiB'iii:l!<t.:1'"'· 

Page 13of14 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Languuge Access Services: 

Ko<eon (°AfOl-0\):-E; itAiOJI Cff6fl Oj[Cj£} -:;>£1Af'i}OJ2f.£ '.IHf ~'f-. ~15f0Ji?lle ~ltf/f Af%5fl:; ~ojs 

i'-it £ 1!l §! ';J!i!~ '<I i1f 'l! 2171 '.111" LI q, {f QjAf9} OIOPI 6f2H'!(S33) 639-1634-" lt£15f{) Al£. 

Nnvnjo (Oine):Dll naaltsoos biki'igii bbgo bina'idUkidgo n.i bobOcCedzj. d66 bee ah60l'i' t•aa ni niziad k'ehj bee nil 
hcdooill!.i t'iadoo b~~illnig60. Ata' halne'igU L1' blcb'i' hadec5drib n!nlzingo ko,.ij' bodlilnlh (833) 639-1634. 

Polish (polski): \Y/ ptzyp:1dku jakichkolwiek pytnO. zwl1p:;;nych r. ninicjszytn: doku~entcm m<tsz prawo do hczpl:i.tncgo 
'11zy.skou1h pomocy or:i.z infollrl:icji \V swoin1 kzyku. Aby porozm:1wfoC z tlum,.,czem, zadzwoll pod null\er: (833) 639-
1634. 

Pnnjob; (tt'w>li}: i't lf<J'i) 1BJi mw-ef;r "'1! mil"'"" ~ m; 3' lf<J'i) iffi ~ f\fu ""1dt 1l'W f\;\, Hi!e "8 """1'<il 
. 'f'B""'"' "ff1mra'~ 51 fli'<I ~""' ;fu""" mft, (833) 639-1634 ;;,,.,, "'"' 

Russian (PyccKitii): cc\Jl y Bile ecn. J.:!IP.Ic-AnOo Borrpocu » oTHOWCHlUJ A~Hlioro AO!..)?J¢ITT'l2, i;H J.r.l.feere np11no Ha 

Oe.cru.arnoc nO,\f'iCKIIC Tio:\loJl.111 u rrncpop:\111u;rur mt ll:lmc.\I 11n-.n:c. -Y:-ro6bI cM3an.cJ!. c ycrum.t ncpcsoA'l!tKoN, 
no~DoIIITTC no Ye.\. (833) 639-1634. 

Spanis_h (Espafiol): Si ticne pregunt:ts 11cerca de este docu1nento, ticrti.: derccho a recibit ay'uda c infoim:id6n en su 
idiom3, sin costos. P2rn habbr con un int&prete, llall_lc_al (833) 639-1634, 

Tagalog (Tagalog): I<ung mayroon kang anum:mg kat:mungan tungkol s11 dokumcntong ito, may karapatari kang 
humingi ng tulong at itnpocmasyon sa iyong wika n:mg walang bay:td.1fokip~g-us:1p sa isang tagavagp~liwanag, 
fawal}ln ang (833) 639-1634-. 

Vielnamese (fi~ng Vi~t): N€u quJ vj cO bi!t kY lh~c. m~c nio vA 13.i li¢u n3}'• quy vi cO quyAn nh~n s\r UQ' gitlp va 
th6ng tin b~ng ngOn ngU cUn quy vi ho~n to?in mien phl. DA tri1.o Cdi vCrl rnQt thOng djch vi~n, h:i.y gQi (833) 639--1634. 

It's important we tteai you faidy 
That'$ why we follow fedctnl civil tights ktws in out health progr:uns and_ activities, \V/c don't_disq'llnimHe, cxdude 
people, or treat them diffe_tently on tha bas_is of tace, color, rintionnl origin_. se.'\, age or disnbility. Fot people with 
dlslbilitics, we offer free aids and set\'lccs. For people whose primncy langooge isn't English, we offer ftcC fanguagC 
nssistnnce services through interpteters and othcrwriucn kmguagcs. Intc·t~stcd in these services? Call the 1{ember 
St:cvices number on yoW: lD catd for help (nY/IDD: 711).lf you think we fail.ed to offe.r these services or 
disnirninated based on l'.lce, color, r:iatlonal otigin, 11.gc, dis:ibility·, or sex, you can file 11 cotnplaint, also known as a_ 
gcieVance. You can file :t complaint with ouc Cotnpliance Coofdin:llor in \v1Jtlng· t6 Complbnce Coori:linator, P.O. 
Box 27401, ~fail Drop VA2002~N160, Ridunond, VA 23279. Or you CIR 'file n coinpfointwith the U.S. Dcpatbncnt 
of Health and I-Ium~n Services, Office_. for Civil Rights at 200 lndcpcndcnceAvcnuc,_ SW; Room 509F, HHH Building; 
\'qashington, D.C. 20201 or by calling 1~800-368-1019 (fDD: 1-800-537-7697) or orilinc Rt 

bilp:r/locrpor1;1l.hlrn-goV"locf/portal/!ohh}'.jsf. Compl~int forlns ate avaihtblc at 
htfV: //www hh s .gQy/ocr/ office I fi1c /index.Ii tn\I, 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

Dental Blue 100/200/300 
Group N11mo City of Youngotown 
Effec~lve Os.le: 03/0112020 

o~ril41 ~ver,aerou Un cW~(ln. 

Anthem.iii~ 

[}e.1\d e.:w. I~~ Y.:·1 \~I &)y «nU1t oc t~a'ist )'O'J v.-e.,1--;if.lh lor&®ts \\tt.i.1 )il!J cl".v';' oo~ 
vl!hhw1 ertw!va rtk'!'.11E:lr,et~. To fin.:l a ~Mu, ~irffyhJ c<i kl a1\.i1m.wn. 

Wo'ra h«e to hdp, 
U~'O'J aee.j h.:pu.,..,,W.ro tfo.ig tM 't(Oy, y~ ~1 c:Jll-,e r,•.;-nMrc.1 £1a bb:k tolro:u !Ourd, \',t',,-Ji J:. 
MS"He."00 bye Na, <krn~~'fc ruRomu w..$:>l rera~"l!~~,e. Ce~7ria e.l:~t·t;;or$1 W.1J ecn ~:~ a ~}!!t 
you\'/!.\ wr ~11-;rrnr.~ vclre-1e.;pome IK.fna. 

YOUR DEUTAL a LUE FLAii AT·A-OlAtlC.E 
M<11~1\0t<S~ctible 

1..:r~..,~ 

~.ed_hv1!0-.ttl1'~'Clo'< 

AAr'tJ1ll!111,.,,.'G1 
V.1x:tmu111 C1oyovu Pn.·.~11¢11 
0.llol'H~~R I~ l .. !«1m1.~ 

Dll{l_~11lcl~piar~1• ·., 

• 
•.: ·. 

O;U1_\'llJr°H>1,Hl)1,0!q1~l 

• ~\!:ltd~ ~• ... WS-<!<S 

l!!Mrru!o/'rlly1 . 
• 

. 

.· 

~~"'~.,~~~' 
• J.T'~nr~@~~rieoo-,,-.:.:."ir~!«l_{~l 
0 ~!~~· 

Ont 11J1,~ry · .. 

0 ~~t:lt~Rt.';Vt'll~bf¥~~&·,!;Jlvm'.l:l'1 
E"r,1~00-~J;W.~•.1' 

0 l\.«AW:1~·1;1,U~M~\.,Ci."ld"t._~"Q 
P1;~t&l1trrl<1i 

.. . 

. . 

. 

'. 
0 lir..m'q.ioi~~·~\'.~ ..... ~·,Q<.wni. ._..,.., ~\~Q'tb 

Ptu\ho4cr&; hryktt 
0 Clq.r.i,Ru~~,;-;-Jf'l:filW-~"iS 

• &'~-t<,trq-.1'.lj-

• l'tfl'$"1':i 

• ~~T~ 
Ck11\Qofonl!c _61fVk,t_1 

0 ~~p.(«{e, 

• Tedi,....,._~·~ R!.MiS"*'-'li:::.o:,>;.1r~\lld~t~ - . 

O~o~Un!fll~ '_--.... --:--· .·. 
Ortho--$.of,Uc AQ1ltTI! ~ -- - - ~ . : -_ -

-- ·.- . 
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$~!....dM:fa<ll$1MffTil/ 

$t,0-) 

l~~~~:'fl_~! ••• ' 
• • 

lt~_s.'N_o_~ucWa . : ,.: • N4'No df.."t«'tfa 

2W. i'-'iritJu-ctl~\l ~C%11lu_d;,.".Jrt>1'1& 

lW.1~1i6.!,'.!ct:th lCl'J.r,'11rd1·foWNt .. 
w.4tl:ud1¢J~.t4 20%L'1ud14mJbb 

. 2~h ~Mt_~~l\!eQh 20)1._ltl-trd_M~~lo 

~dludt~<idl'c-li WJ(;11!ud1-111~1 

"""" . :, .. - -~ _· 
~w~ 

""'" 
... 

"""" .. .·. 

.(0%..'N.:idl'd11tl.lb!1 . ~Mod~<{<.~& 

. 

.·. __ ·-:u,m - - : 
. Cl&Ho,l.aalO . .. 

. · .. 

. 

I• 

. 



APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Con tinned) 

EW. 1\!~~rt ,~ ~1r.t '~~ dibtli: ,;1~-hl tt. Toh~, j'i~~1J rn !t.!oj& t\i$., ix,·,lli.,, ('.){ j'i~1MI &·J d"~~,,~~ ,,,,, w dy1:1~ f,y 
~wmllxMf411)Wht'<ll~<t_~«uop-..a-~•:.i.1lu»w.!;.:twro11~w1~~.1Y ... ~~~:.:.r.'i'.i9_tt''PJ1'~<H-/t:..SbmL11fi"M~ 
i.Xl.!l'.b,tv.,.._'Au.lf«r,li.~ - - - ., -· -__ -· ' - ··-· -. -, - .• ·- -, . 

l;m!ttUQ~~-iEx~-.;,i~a: .·.": _ _._-_--· _ -- -.-.. =_~_' ·_ -_· -. ,_- ·. -:· =·· · . ·-

Tt.'.~ b 11-:4 11 w-~14 l!l:s a p.?l"J.:H1!'.1"•l ct t.Y.;:U ti',f ~.,oo. Al w.w-4 wl.;.;.J uH'tf<ct to~~ ~5t-.:."d, liri'.'.tik.,!, ti:d).'il;-\1, !!J7i'IS, e.~j 
i:o-ol~\:i.·>J«ll'-':'_~~I~~~~: 

EX®don•- B!l-lwb I p.artllllhUng ti! Mn•CGVtr~d 
lllVICff. PIUS& ua_Ce_~tt,f~r ftill_ltll: . . 

• ~.t4'.W!t~l'!~-~i1 
• Cw't'$4~1WJ 
• ~fesreq.ltQ1xo-~_tir~4»1i'J.>,r~toaN!lJ 
~:-·-· 

• tl.-4-J.i~~~)~~ 
• eur~rx~1u~.,H:).~ci1~~~!_xt~;b:;_;, 
~J:&rkil«W.Ui¢1 . - " . 

• fl'~®:,~·,.,;r~ .. ·~w~r(-t~an.1ciMiJ 
t ~-.Ml:.lt.'A~d\'rl<'J~:t~fli~1~ 
Oo:tf!-':~UP.~~4b:!.i-,. " . 

• ~.Mi~t.-Jr_«Pi.i.. .. :.1r.d~~d~q-VJ,.-4ti'l.\n 

'""' . 

•. C4~_1:i~~~2.:itiftn~-.stit.~~f:li~~ut¢.\tJ:t 
~.!Qo:<wit .· ....... _. _,,- .·· --

-. ne.\h!r.U;i:~~~<u1.i1~Jd».-«<(IU., 
·~~M'-f, ... ~ - . 
·~~-.-·- ,, . 
•- f'~~iH~irW!.~1-b_l<!~~~t>sfm 
• ~!ttulf_.e.-,'a~L"iMl:~:!o·~;a°?ju.wtl'j 
• C\i.'O-UW~«~i..#<h.11'.'J 
• P~Hl"'/.cu~-"ft'_iYW!ttl/.~~1~C:WnJ£.-.1.;t.1 
• ~~~ ..... ~~.~?/~~~S!teurid~ 

tb'A JM C• .• :{~a cl ~b..."l ~~I_ cmW.i vli:tr:.~ ~1 s1i..!;.c:1~ ~ !&..: !U!e r~k.~11~;_e.T.!ilL\ 
. . 

By$.'¢~ !\ti ~!\?;\ltf d Stn~~. I EqM 1--3 fr;.i Wio!.if.s [!( rl'.9 ~OO°xtU:«M 6.$ d L'i'l 1,'i(...-'Jt-ad<-!a i~OOOO. 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continnecl) 

W_el~rM (Oyo~r·~·,·u_q-V!~·~-Y1'1qn pl!n1 __ . _ . ~- . . . 
.You_h6.Va.ll\'lllfcti~ifloolt~~-b!J~9 yoorl>e!JE,l?..kl ~_Ei)JaVJ>wVd(.n p!ulrre~r, y01JhaYa_~tl OOeofhe 
natoo'u Wg~v!sbnne!Ho1K'-r Yw l'lllY dioo~ t9m n:eny P'tt&bff ~<:f.ll dv:c\ln:i, _local. op~ ~1es, aM_netoo~lralll ~~ 
tld!d'ng len~Cre_fele», Tu~~~,:a.~, ~d ~ Pa;ir}it V~~f?os( YOJJ f!)l)' dso. uoo YO!!l h·ne~-o~be~el5_b .~;d_e_r_. 
eyowaar0W,0.e_el<!ita~oomel)d~1~_0~~oom. ror-»sti.11pa1~s,-., ne_l.\'~keYe.wced~orb.'.i;_lq.1,~ltl f;l. "-- · _ -= 

•nth Rm.com. Or tom ha horra p..."'ge ITIU\U u«tferCa1e, ~isdFlnd a Doctor, You rmy ai?O cal_n\5;1~ f.er.i?3S f:< _e~~~oo a\ 1 • Bi!·m.0515. ' ' ' ' ., ' ' ' ' ·, '' ' ' ' ' ., ', 

Out.ol-NdW9rk-llyou choose b, yoo ir.ay h;b_ad re~d/e oo•·eroJ bMt_e~o~~e ol tie 0)Je lft?Wvisbil_n~~-ork.J~ntpa'J Ill JJI at 
Ii~ f~ c.f~vb!,oblahenru~ re-::e~11nd6.3 ecJli'fl)brre!:T001t.eJrenluptJ y9wrm~inimr1J~oS_net.1,·or"kifl?W~· '. . . _. '' ·- __ _. __ - . --'- ·.,;·- ' - -·· -- - ,- - -

,. 

Arurrf(t.~en~~eeye&Y.6~~-~---:·. _, ... : ··· __ , --:--$10_~~y .-·. I' up~~·2·,_~~~~-l-- --~~~~~Zar .-
; %ri?@ QH&hfi •S±¥fM&& ¥¥ttf§%'f@MAJ#if$'@Mt@-@ 

OR 

~-~.?fl·~e-(~fyn~~iy)_, 

11 ' ' 
hen 15% o!e(ly 

"''"~'~ ba'""" ' 
~f3!le~noo 
{no f/JfflJntl 

d@.11nQ. 
CovHE-d In 111 

0rire &Very 
W!ftdaty~# _-

Th!.lll1~rj~c11tb1t111-l~t&4\.lrm'Jl~W.!n1)'1111rn.u(.)."ll1Wt«1d.,.,~,,&.i,IA-N~~lsbr10J:.t•Wtw1or.'y.rr;:Jn~ir;f.al 

~~:~~~~~~'\b~il:fNu~ta.t4:'mk~~~im:~::f~1~~~%..~~gi~~f.!-~~:=~{t~f~1f~'e 
m;..-ti/1f-*Y,~ldllll11cutelhl'l~&wtt1_{1(!l-;!;dll!!hf1hr.·~·lr.r.Tl'~te'.dl~t.'lli«l-/roif(~ofp.r1,·.~lll"rua-~~1~ _ ·_. _.-__ ,-· · - . 

EXCLUttOUS' UMlTATIOIHi itoi"a ;~~lll~f~t~-,~~ j),·, _ pl~I~ r~f ~;t-)~inu~bu qt~lltdl ~r Co~t;;·~- i~~-~ ~-~~;;;; ... ;i1t) 
_Co111blnM ()ff 111. NGl.bN _c~ wlfU'Y o_fu, C(~\ e<h-'\'.c• lo1lof B1ok1n lttuu or f 1u1 I l. l!i/ b3\eilcckM h1ns ~ hint! 
W..ub11unt. - · u~M1(6J~_1:<~~11tth~~'ent.lhs!Xedp!110.1h!.l1e&:~tb 
£l:~1u A~our.tt.~h$.lCi'S$dW<t{ed'il!j.).1np.:.l$e. « 1-M Ml'l'!\!l1eiv~t..\!n1!ash.1:;i1'1l h Mptlo t~~ , · 
611nQ!U1-tl,~l.'J."l~b:U$$~~~'1'/L·11fun. M~·Y1n«lp"d~bn_1H,hr/r.:..1{«i(~);/J65,l'/f;\1U!l~C( 
lld11)' 0!111u, &ti/ dmu~~-q~tnrM. cc.:ib-cls,fbM k-"11~ a-.ki\l;uht h-tla&nN~fva~u. · 
Notl1u-¢11lc1Uylh1W. &rv~ n-:.l!~~"j [$bJb ti!\ '™ $:$ Ori.\~p'lkf. ~-ks« vhbn hlfro 1M_ u.1 a11~W1tip;C.'ll~Mil 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 
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APPENDIXD 
INSURANCE BENEFITS SCHEDULE (Continued) 

City ofYoungifown 
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APPENDIXE 
!OD/WORKERS' COMPENSATION PROVIDERS 

Note: The attached list represents the City's list of approved providers for IOD. The list will be 
updated in January of each year. 

Anyone requesting a physician not on the list must contact the Union so that the request can be 
forwarded to the City for consideration. 
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!OD/WORKERS' COMPENSATION PROVIDERS 
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!OD/WORKERS' COMPENSATION PROVIDERS 

CITY or..\'OUNGSTOVJr~ Mt1u.;1;YWW 

IOD/WORKCfl$' COMPENSATION f'!1.0VIDEl\S. 
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!OD/WORKERS' COMPENSATION PROVIDERS 
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APPENDIXF 
CITY OF YOUNGSTOWN 

DRUG AND ALCOHOL TESTING PROGRAM 

A. Purpose: Notice 

1. The City of Youngstown has a legal responsibility and management obligation to ensure 
a safe work environment, as well as paramount interest in protecting the public by 
ensuring that its employees have the physical stamina and emotional stability to perform 
their assigned duties. A requirement for employment must be an employee who is free 
from drug dependence, illegal drug use or drug and alcohol abuse. 

2. Liability could be found against the City and the employee ifthe City fails to address and 
ensure that employees can perform their duties without endangering themselves or the 
pnblic. 

3. There is sufficient evidence to conclude that nse of illegal drugs, the misuse of drug and 
drug, or alcohol dependence seriously impairs an employee's performance and general 
physical and mental health. The illegal possession and use of drugs and narcotics by 
employees is a crime in this jurisdiction and clearly unacceptable. 

4. Further, the magnitude of harm and risk are increased where Employees carrying out 
safety sensitive functions are impaired. Thus, those personnel occupying safety-sensitive 
positions are subject to greater scrutiny for the use of illegal drugs or the abuse of drugs 
or alcohol. 

B. Definitions 

l. "Employee" means all personnel employed by the City. "Safety-sensitive Employee" 
means those personnel occupying positions where the essential ftmctions of the position 
involve the discharge of duties fraught with risks of injury to others such that a 
momentary lapse of attention can have disastrous consequences. 

2. "Safety sensitive functions" means all time an employee is at work or required to be in 
readiness for work. 

3. "Reasonable suspicion" means an apparent state of facts, circumstances or information 
which exists from an inquiry by the supervisor or from a creditable source which would 
induce a reasonably intelligent and prudent person to believe the employee was under the 
influence or using drugs/narcotics. 

C. General Rules 

1. Employees shall not take any narcotics or dangerous substances unless prescribed by a 
person licensed to practice medicine. Employees who are required to take prescription 
medicine shall notify their immediate supervisors of the medication prescribed and the 
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APPENDIXF 
CITY OF YOUNGSTOWN 

DRUG AND ALCOHOL TESTING PROGRAM (Continnecl) 

nature of the illness or injury. Any statutory defined illegal use of drugs by an employee, 
whether at or outside City employment, shall not be tolerated. 

2. All property belonging to the City is subject to inspection at any time without notice as 
there is no expectation of privacy. Propetty includes, but is not limited to, City-owned 
vehicles, desks, containers, files and storage lockers. 

3. Employees who have reasonable basis to believe that another employee is illegally using 
drngs or narcotics shall report the facts and circumstances immediately to their 
supervisor. 

4. Failure to comply with the intent or provisions of this section may be used as grounds for 
disciplinary action. Refusal by an employee to take the required drug test or follow the 
regulations prescribed in this section shall result in immediate relief from City duties 
pending disposition of any administrative personnel action. 

D. Policy - Drug Testing and Alcohol Testing 

Pre-Employment Testing 

All prospective appointees for any safety-sensitive position in the City will be routinely 
tested for drug or narcotic usage. The testing procedure and safeguards set forth in this 
section shall be followed. Applicants testing positive for drugs or refusing a drug test 
shall not be hi.red. 

Reasonable Suspicion Testing 

Reasonable suspicion drug and/or alcohol testing will be required if a supervisor or 
management person has reasonable suspicion to believe that an employee is under the 
influence of alcohol or drugs using illegal drugs, or had a substance abuse problem. 
Employees to be tested under reasonable suspicion shall be driven to the test site by a 
supervisor. 

A supervisor who orders a drug or alcohol test when there is a reasonable suspicion of the 
use of alcohol or any drug or narcotic shall forward a repmt containing the facts and 
circumstances directly to the department head. The employee shall be verbally advised 
of any applicable reasonable suspicion at the time of the test and receive a written 
statement of the same reasonable suspicion within twenty-four (24) hours of the test. 

Post-Accident Testing 

Post-accident testing for drugs and alcohol will be required after accidents occurring 
while an employee is carrying out safety sensitive functions in the following 
circumstances: 
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CITY OF YOUNGSTOWN 

DRUG AND ALCOHOL TESTING PROGRAM (Continued) 

Any accident involving a fatality; any moving vehicle accident in which the employee 
driver is cited and there is disabling dan1agc to the vehicle(s) requiring tov,1--a\vay; or any 
moving vehicle accident in which: the employee driver is cited and off-site medical 
treatment is required: for any drivers or passengers. 

Random Testing 

Up to five percent (5%) of all safety-sensitive employees may be randomly tested for 
alcohol per year and twenty percent (20%) may be randomly tested for drugs per year. 

All safety-sensitive employees will be included in a computer-based random selection 
pool and names of employees selected for testing shall be returned to the random pool 
after testing to insure that each employee's chances of being selected are the same. 

Return to Duty Testing and Follow-up Testing 

Any employee who tests positive on a drug or alcohol test must be evaluated, treated and 
must successfully complete a drug or alcohol treatment program and be given a return to 
duty test with passing results as a condition for returning to duty. The alcohol test result 
must be less than 0.04 BAC, and the controlled substance test must be negative. After 
testing positive for drugs and returning to duty, the employee will be subject to random 
urinalysis at any time for a two (2) year period 

Alcohol Testing Procedures 

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath Alcohol 
Technician (BAT). A breath alcohol content (BAC) of 0.04 shall be considered a 
positive test. 

The test shall take place at a location that assures privacy and denies access to 
unauthorized individuals. The employee will provide photo ID and has the right to 
request ID of the BAT. A copy of the result will be provided to the employee. 

A confirmation test will be required of any result showing an alcohol concentration level 
of 0.04 or greater. Positive test results shall be immediately transmitted to an employer 
representative in a confidential manner. 

An employee testing 0.04 or above shall be removed from duty for no less than twenty­
four (24) hours. If an employee testing 0.04 or above was driven to a testing site by a 
supervisor, the supervisor shall drive the employee home after testing or the employee 
may choose to contact a family member or other individual to drive him/her home. If the 
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DRUG AND ALCOHOL TESTING PROGRAM (Continued) 

employee drove himselfJherself, the employee will remain at the test site until a 
supervisor arrives to drive the employee home. The employee shall be responsible to 
inake arrangen1ents for his vehicle left at \vork or lhe lesling site. 

Drug Testing Procedure 

Drug testing shall be by urinalysis for the presence of metabolites of cannabinoids 
(marijuana), cocaine, opiates, amphetamines, methamphetamine, oyxcodone ( oxycotin), 
propoxyphene, benzodiazepines, barbiturates, methylenedioxmethyl amphetamine 
(Ecstasy) and phencyclidine;) (PCP) and such other controlled substances as warranted 
by statutory updates/societal changes. A "split sample" method of collection will be used. 
The primary specimen shall be subject to an instant testing method. The foregoing drugs 
test positive at the following thresholds: 

Drug Initial Confirmation 
Screening 

Cannabinoids (marijuana) 50 ng/ml 15 ng/ml 
Cocaine 300 ng/ml 150 ng/ml 
Methamphetaminc 1,000 ng/ml 500 ng/ml 
Amphetamines 1,000 ng/ml 500 ng/ml 
Opiates 2,000 ng/ml 2,000 ng/ml 
Oyxcodone ( oxycotin) 100 ng/ml 100 ng/ml 
Propoxyphene 300 ng/ml 300 ng/ml 
Benzodiazepines 300 ng/ml 300 ng/ml 
Barbiturates 200 ng/ml 300 ng/ml 
Methylenedioxmethyl amphetamine 500 ng/ml 500 ng/ml 
(Ecstasy) 
Phencyclidine (PCP) 25 ng/ml 25 ng/ml 
Non-Prescribed Steroids/anabolic 200 ng/ml 200 ng/ml 
Steroids 
Non-Prescribed Vicodin NIA NIA 
Methadone 300 ng/ml 300 ng/ml 
6-Acetylmorphine 10 ng/ml 10 ng/ml 

In the event that the primary specimen tests positive, a confirmatory test will be 
performed. The confirmatory test shall be performed by a DHHS certified laboratory. 
An employee may request a re-test within seventy-two (72) hours of being informed of a 
positive result and may have the re- test performed at a different DHHS certified 
laboratory at the employee's cost. 

Urine collection for controlled substances shall be at a collection site which shall have in 
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DRUG AND ALCOHOL TESTING PROGRAM (Continned) 

place sufficient security measures to ensure that no unauthorized personnel handle 
specimens or gain access to the laboratory process or to the area where records are stored, 
and shall use chain of custody procedures and chain of custody· for1ns. The date, tiinc, 
and purpose of handling or transfer and every individual in the chain of custody shall be 
identified and documented. 

Specimen collection shall occur in a private setting and procedures shall be used that do 
not demean, embarrass or cause physical discomfort to the employee. The collection site 
teclmician shall be of the same sex as the employee to be tested. The employee will 
provide photo ID. 

A tamper-proof seal shall be used on the containers and they shall be labeled with the 
date and the employee's identifying number, and shall BE initialed by the employee. The 
employee shall also be required to sign a ce1tification on the custody and control form 
that the sample is his. 

The laboratory shall report test results in a manner ensurmg confidentiality to the 
employer's Medical Review Officer (MRO). 

The MRO shall report only that the test was positive or negative, and if positive, for 
which drugs. However, the MRO may reveal the quantitational test results to the 
employer, the employee or decision maker in a lawsuit, grievance, or by other 
proceedings initiated by or on behalf of the employee and arising from a verified positive 
drug test. 

The MRO will contact the employee directly, where possible, for a medical interview 
prior to verifying a test result as positive. 

Any employee shall upon written request have access to any records relating to his or her 
drug test. 

Refusal to Test 

An employee's refusal will be considered as a positive test and subject him to discipline 
under part (C) of the Discipline Section of this program. Refusal includes failure to 
appear for any test or to remain at the testing site until testing is completed; refusal to 
sign the prescribed form(s); failure to provide sufficient breath or urine sample to 
complete the test without adequate medical explanation for the failure; failure to undergo 
a medical evaluation directed by the MRO; failure to cooperate with any pmt of the 
testing process; and having an adulterated or substituted test result. 

Any person refusing to take a pre-employment test will not be hired. An employee 
refusing to take a return to duty test cannot be returned to duty. 
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DRUG AND ALCOHOL TESTING PROGRAM (Continued) 

Required Evaluation and Treatment 

No covered en1ployee kno\vn to be using drugs, or kno\Vn to have tested positive fiJr 
drugs shall be permitted to perform or continue to perform safety-sensitive functions. 

Any covered employee found to have engaged in prohibited drug or alcohol use shall be 
informed of available resources to evaluate and resolve problems with the misuse of 
alcohol and drugs and provided with a list of substance abuse professionals and 
counseling and treatment programs. 

The covered employee must be evaluated by a substance abuse professional (SAP) to 
determine what assistance, if any, the employee needs; must follow any rehabilitation 
program prescribed; must be evaluated to determine that he has properly followed said 
rehabilitation program; and, after a determination that he has successfully complied with 
an education and/or treatment program, must pass a return to duty alcohol or drug test. 

Discipline 

A. Employees who have tested positive on a drug and/or alcohol test shall be subject to 
disciplinary action. If the employee agrees to enter and successfully complete a 
rehabilitation program, the disciplinary action will not exceed thirty (30) calendar days 
for the first offense. Thereafter, for a period of two years, the employee shall be subject 
to random urinalysis at any time. 

B. Discipline for subsequent positive findings on a drug or alcohol test shall be administered 
in a progressive and uniform manner and may require the employee to enter into a "last 
chance agreement" for continued employment. 

C. Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully 
complete a rehabilitation program will subject a covered employee to immediate 
termination. 

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or drug 
rehabilitation program (including testing while in a rehabilitation program) required under this 
policy after a positive drug or alcohol test result, shall be the responsibility of the employee. 

An employee who tests positive on a drug or alcohol test, and cannot return to work pending a 
negative re-test or completion of a drug or alcohol rehabilitation program, will be required to use 
accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid leave 
pursuant to the City of Youngstown's Family Medical Leave Act Policies and Procedures. 
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CITY OF YOUNGSTOWN 

CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES 

Purpose 

In order to comply with federal requirements of the Omnibus Transpmiation Employee Testing 
Act of 1991, the City of Youngstown will require drug and alcohol testing of all hourly or salary 
employees who have a commercial driver's license and drive commercial vehicles as part of their 
job duties (covered employees). 

The following policies and procedures shall be kept available by the City Risk Management 
department for any employee or employee organization representative wishing to obtain a copy. 
Driver-employees should direct questions about these materials to Martin Hume, Law Director, 
Law Department, Fourth Floor, City Hall. 

The following policies and procedures conform to the requirements of t the Federal Code of 
Regulations, Title 49, Sections 382.103, et seq. and 40.0l, et seq. Highlighted sections are 
additional policies of the City of Youngstown based on the City's exclusive right to manage and 
control its work force. 

Information concerning the effects of drug and alcohol use, the signs and symptoms of alcohol or 
drug abuse, and available method of intervention is provided with these policies. 

Covered Employee's Notice Obligations 

Covered employees must notify their supervisor in writing on a form provided by the City of the 
following: 

l. A conviction for violation of a state or local law relating to motor vehicle traffic control 
(excluding parking violations). Notification must be within thirty (30) days of 
conviction. 

2. Suspension or revocation of any driving privileges (before end of business day following 
receipt of notification). 

The following acts are prohibited: 

l. The use of alcohol or any controlled substance while performing safety-sensitive 
functions; 

2. The performance of any safety-sensitive duty within four ( 4) hours after the consumption 
of alcohol or with BAC between 0.02 to 0.0399; 

3. The refusal to take an alcohol or drug test; 
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CDL DRUG AND ALCOHOL TESTING POLICY FOR CDL LICENSEES 
(Continued) 

1!. Reporting or retnaining on duty after a positive alcohol (0.01! IBi\.C or greater) or drug 
test; 

5. The consumption of any alcohol within eight (8) hours of an accident by any employee 
subject to a post-accident test. 

NOTE: Employees who test between 0.02 and 0.0399 BAC must be removed from safety­
sensitive duties and cannot return to such duties until twenty-four (24) hours have elapsed, or 
until a re-test for alcohol is less than 0.02. 

Safety-sensitive functions include: 

1. All time a covered employee is at work or required to be in readiness for work. 

2. All time spent aboard, servicing or driving a commercial motor vehicle or waiting to be 
dispatched. 

3. All time spent repairing, loading or unloading a commercial vehicle or supervising same. 

Pre-Employment Testing 

All applicants the City intends to hire whose duties will include operation of a commercial 
vehicle and safety sensitive functions will be subject to a urine test for drugs. This includes 
testing of individuals already employed by the City transferring to commercial driver and safety 
sensitive positions. 

Reasonable Suspicion Testing 

Required if a supervisor or management person has reasonable suspicion to believe that a 
covered employee is under the influence of alcohol or drugs, using illegal drugs, or had a 
substance abuse problem. Employees to be tested under reasonable suspicion shall be driven to 
the test site by a supervisor and may be accompanied by a union representative upon request. 

Post-Accident Testing 

Will occur in three (3) situations: 

1. Any accident involving a fatality; 

2. Any accident in which the driver is cited and there is disabling damage to the vehicle(s) 
requiring tow-away; or 
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3. ,A~ny accident in \Vhich the driver is cited and off-site n1e<lical treatrnent for an:/one is 
required. 

Employees must immediately notify the City about the accident, remain available for drug and 
alcohol testing and not consume any alcohol for eight (8) hours after the accident, or until an 
alcohol test has bee11 administered. See instructions for post-accident procedure attached. 

Random Testing 

Ten percent (10%) of all covered employees must be randomly tested for alcohol per year and 
fifty percent (50%) must be randomly tested for drugs per year. 

All covered employees will be included in a computer-based random selection pool and names of 
employees selected for testing shall be returned to the random pool after testing to insure that 
each employee's chances of being selected are the same. 

Transportation to Testing Site 

Unless otherwise provided in an applicable collective bargaining agreement or the employee 
lacks transportation, the City is not obligated to provide transportation to the testing site for a 
random drug or alcohol test. Use of a City vehicle, if available, shall be at the discretion of the 
employee's supervisor. Employees shall be reimbursed mileage for use of their own vehicle 
upon submission of a proper request. 

Return to Duty Testing and Follow-Up Testing 

Any employee who has violated any of the Act's alcohol/drug misuse rules must be evaluated, 
treated (when indicated), must successfully complete treatment and be given a return to duty test 
with passing results as a condition for resuming safety sensitive functions. The alcohol test 
result must be less than 0.02 BAC, and the controlled substance test must be negative. After 
required treatment and/or return to duty, the employee will be subject to a minimum of six (6) 
unannounced follow-up tests during the first twelve months and up to 60 months as determined 
by the substance abuse professional (SAP). 

Alcohol Testing Procedures 

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath Alcohol 
Technician (BAT). 

The test shall take place at a location that assures privacy and denies access to unauthorized 
individuals. The employee will provide photo ID and has the right to request ID of the BAT. 
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l~hc EBTs used shall generate results on forn1s prescribed under 49 CFR, Part 40, \Vhich idcntif)' 
the employee by a unique number and identify the EBT used. A copy of the result will be 
provided to the employee. 

A confirmation test will be required of any result showing an alcohol concentration level of 0.02 
or greater. Positive test results shall be immediately transmitted to an employer representative in 
a confidential manner. 

An employee testing 0.02 or above shall not operate a City vehicle and shall be removed from 
duty for no less than twenty-four (24) hours. If the employee was driven to a testing site by a 
supervisor, the supervisor shall drive the employee home after testing or the employee may 
choose to contact a family member or other individual to drive him/her home. If the employee 
drove himself/herself, the employee will remain at the test site until a supervisor arrives to drive 
the employee home. The employee shall be responsible to make arrangements for his/her 
vehicle left at work or the testing site. 

Drug Testing Procedure 

Drug testing shall be by urinalysis for the presence of metabolites of marijuana, cocaine, opiates, 
amphetamines, and phencyclidine (PCP). A "split sample" method of collection will be used. 

In the event that the primary specimen tests positive, a confirmatory test will be performed. An 
employee may request a re-test within 72 hours of being informed of a positive result and may 
have the re-test performed at a different DHHS cetiified laboratory at the employee's cost. 

Urine collection for controlled substances shall be at a collection site which shall have in place 
sufficient security measures to ensure that no unauthorized personnel handle specimens or gain 
access to the laboratory process or to the area where records are stored, and shall use chain of 
custody procedures and chain of custody forms prescribed by 49 CFR, Pati 40. The date, time 
and purpose of handling or transfer and every individnal in the chain of custody shall be 
identified and documented. 

Specimen collection shall occur in a private setting and procednres shall be used that do not 
demean, embarrass or cause physical discomf01i to the employee. The collection site technician 
shall be of the same sex as the employee to be tested. The employee will provide photo ID. 

A tamper-proof seal shall be used on the containers and they shall be labeled with the date, 
employee's identifying number and shall be initialed by the employee. The employee shall also 
be required to sign a certification on the custody and control form that the sample is his/hers. 
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The laboratory shall repmt test results in a manner ensuring confidentiality to the employer's 
}v1c<lical Revie\'v Officer (ivfilO). 

The MRO shall report only that the test was positive or negative and if positive, for which drugs. 
However, the MRO may reveal the quantitational test results to the employer, the employee or 
decision maker in a lawsuit, grievance or by other proceedings initiated by or on behalf of the 
employee and arising from a verified positive drug test. 

The MRO will contact the employee directly, where possible, for a medical interview prior to 
verifying a test result as positive. 

Any employee shall upon written request have access to any records relating to his or her drug 
test. 

Refusals to Test 

An employee's refusal will be considered as a positive test. Refusal includes failure to appear 
for any test or to remain at the testing site until testing is completed; refusal to sign the 
prescribed fonn(s); failure to provide sufficient breath or urine sample to complete the test 
without adequate medical explanation for the failure; failure to undergo a medical evaluation 
directed by the MRO; failure to cooperate with any part of the testing process; and having an 
adulterated or substituted test result. 

Any person refusing to take a pre-employment test will not be hired. An employee refusing to 
take a retnrn to duty test cannot be retnrned to duty. 

Required Evaluation And Treatment 

No covered employee known to be using drugs, or known to have tested positive for drugs shall 
be permitted to perform or continue to perform safety-sensitive functions. 

Any covered employee found to have engaged in prohibited drug or alcohol use shall be 
informed of available resources to evaluate and resolve problems with the misuse of alcohol and 
drugs and provided with a list of substance abuse professionals and counseling and treatment 
programs. 

The covered employee must be evaluated by a substance abuse professional (SAP) to determine 
what assistance, if any, the employee needs; must follow any rehabilitation program prescribed; 
must be evaluated to determine that he/she has properly followed said rehabilitation program; 
and, after a determination that he/she has successfully complied with an education and/or 
treatment program, must pass a retnrn to duty alcohol or drug test. 
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Discipline 

The following discipline shall apply to violation of this policy. 

Except where a specific labor contract provides otherwise, covered employees who have tested 
positive for the first time with no other diseiplinable offenses, shall be subject to disciplinary 
action not to exceed thirty (30) days suspension for a first offense, so long as the employee enters 
and successfully completes the rehabilitation program recommended by a Substance Abuse 
Professional. 

A covered employee who has not been certified by a SAP as having successfully complied with 
an education or treatment program and/or has not tested negative on a return to work test shall 
not return to safety-sensitive functions but may return to work at non safety-sensitive functions 
if, in the discretion of the depmtment management, such non-safety-sensitive functions are 
available; and after completion of any disciplinary suspension. 

A covered employee who tests positive, for a second time, on an above-defined drug and alcohol 
test, will be subject to immediate termination. 

Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully complete a 
Substance Abuse Professional recommended program will subject a covered employee to 
immediate termination. 

The cost of a SAP assessment and all confirmatory, back to work, or follow-up drug or alcohol 
testing required to be done after an initial drug or alcohol test with positive results, will be borne 
by the employer. 

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or drug 
rehabilitation program (including testing while in a rehabilitation program) required under this 
policy after a positive drug or alcohol test result shall be the responsibility of the employee. 
An employee who tests positive on a drug or alcohol test, and cannot return to work pending a 
negative re-test or completion of a drug or alcohol rehabilitation program, will be required to nse 
accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid leave 
pursuant to the City of Youngstown's Family Medical Leave Act Policies and Procedures. 

Post Accident Procedure 

If you are involved in a motor vehicle accident while driving a commercial vehicle, YOU MUST 
do the following: 
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1. Nolify a <leparlrnent super-visor inuncdiately or, if you cannot, have safety or an1bulance 
personnel notify your supervisor as soon as practicable. 

2. Do not consume any alcohol for at least eight (8) hours after the accident. 

3. If you do not require off-site medical treatment, BUT 

• Somebody died as a result of the accident, or 
• You are cited for a traffic violation and someone was taken from the scene for 

medical treatment, or 
• You are cited AND there was disabling damage to any vehicle which required 

towing. 

YOU MUST: 

• within two (2) hours of the accident (within 8 hours if not possible within two 
(2) report to Worklife by Meridian, a Division of Meridian Healthcare, 527 N. 
Meridian Road, Youngstown, Ohio 44509, for drug and alcohol tests. 

4. Advise the personnel Worklife by Meridian that: 

• You are employed by the City of Youngstown as a CDL driver, 
• You had an accident while driving a commercial vehicle, 
• The time of the accident and that you need DOT drug and alcohol screens 

done. 

5. If you are injured, but conscious, and removed from the scene for treatment, AND THE 
CIRCUMSTANCES LISTED IN NUMBER 3 ABOVE APPLY, YOU MUST: 

• Notify ambulance or hospital personnel that you must have drug and alcohol tests 
administered, 

• Give your consent to drug and alcohol tests. 
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(Continued) 

CDL Employee 

You have been randomly selected to undergo a DOT drug or alcohol screening. 

Please report directly to Worklife by Meridian, a Division of Meridian Healthcare, 527 N. 
Meridian Road, Youngstown, Ohio 44509, Ohio, for a---------~ test at 
____ a.111./p.m. today. Be prepared to present photo ID (your CDL license). 

Date Supervisor 

Acknowledgment of Receipt: 

Employee Signature 
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Name of Driver 

Report Of Traffic Conviction And/Or 
License Suspension Restrictions 

CDL License Number 

Type of Violation (Include Ordinance or State Law Violated) ____________ _ 

Date of Conviction 
--------~ 

Were You Driving a Commercial Vehicle at the Time of the Violation? 

D Yes D No 

Location of Offense 
------------------------~ 

Has License Been D Suspended D Restricted 

Date of Suspension ___________ _ Until ------------

Restrictions Until ·------------------ ~------------

Date Submitted Employee Signature 
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(Continued) 

Ackno\vledgment Of Receipt Of 
Drug And Alcohol Testing Policies And Procedures 

For CDL Licensees 

I hereby acknowledge that I have received a copy of the City of Youngstown Drug and Alcohol 
Testing Policies and Procedures for CDL Licensees on the day of _______ _ 

Name 

Social Security Number 
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SIDE LETTER #1 

The parties agree to schedule a Labor Management Conference within ninety (90) days of the 
appointment of a new superintendent or other responsible position to discuss the Out-of­
Classification pay rates and the promotional process of the Waste Water Treatment Plant 
operations and other such n1atlers of n1ulual concern. 
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