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Section 6.3. The Employer, the union, and each employee agrees to comply with all
applicable laws or constitutional provision or resolution forbidding discrimination on
account of race, religion, national origin, ancestry, age, sex, disability, or military status.

Section 6.4. All references to employees in this Agreement designate both sexes, and
wherever the male gender is used, it shall be construed to include male and female
employees.

ARTICLE 7
EP EDURE

Section 7.1. The term “grievance” shall mean an allegation by a bargaining unit employee
that there has been a breach, misinterpretation, or improper application of this Agreement.

Section 7.2. A grievance, under this procedure, may be brought by any member of this
bargaining unit. Where a group of the bargaining unit members desire to file a grievance
involving a situation affecting more than one member of the bargaining unit in a similar
manner, one member selected by such group will process the grievance.

Section 7.3. All grievances must be processed at the proper step in the progression in
order to be considered at the next step. Any grievance that is not timely appealed to the
next step of the procedure will be deemed to have been settled on the basis of the
Employer’s answer at the last completed step. The parties may be mutual agreement waive
the time lines. Such waiver shall be in writing to be an effective waiver.

Section 7.4. Wherever use in this procedure, unless otherwise specified, “days” shall mean
the scheduled workdays of the grievant.

Section 7.5. When an employee covered by this Agreement chooses to represent himself in
the presentation of a grievance, no adjustment of the grievance will be inconsistent with the
terms of the Agreement. Prior to the adjustment of any such grievance, the appropriate
union grievance representative will be notified of his right to be present at the adjustment.

Section 7.6. Steps: Grievances must be submitted within six (6) work days of the incident
giving rise to the grievance or six (6) workdays from the time the employee knew, or
through reasonable diligence should have known, that a grievance may exist.

Step1.  There shall be an earnest, honest effort to settle disputes and controversies
promptly through oral discussions between the employee and his immediate
supervisor. Any matter which cannot be resolved through these discussions and meets
























Section 13.3. The Employer will provide seven (7) days notification of its intent to apply
new or amended rules. Such new or amended rules will be made available to employees.
The Employer may be required to apply new rules in less than seven (7) days in cases of

emergency or as required by law.

ARTICLE 14
HOLIDAYS

Section 14.1. Employees shall receive holiday pay as defined below, for the following
holidays, which shall be observed on the day indicated:

New Year's Day January 1st

Martin Luther King Day Third Monday in January
Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4tk

Labor Day First Monday in September
Columbus Day Second Monday in October
Veterans' Day November 11t

Thanksgiving Day Fourth Thursday in November
Christmas Day December 25%

All employees shall receive pay {eight (8) hours} not considered as active pay status for
overtime purposes, at the employee’s base hourly rate, regardless of whether they work the
holiday or not, provided the employee is being compensated for hours in active pay status
prior to and after the holiday. Holiday pay will be paid to an employee for all holidays on
the last pay period in November of each year. Employees who terminate employment prior
to such date will have their holiday pay at a prorated basis provided to them in the
employee's final paycheck. Employees who terminate their employment after receiving
their holiday pay shall have any applicable holiday pay reduced from the employee’s final
paycheck.

Section 14.2, Employees who work on a holiday shall receive one and one-half (1 ¥2) times
their regular rate of pay for all hours worked in addition to the holiday pay.

Section 14.3. Employees shall be paid their regular hourly rate or salary for all time spent
on approved vacation leave; excluding sick leave (at the discretion of the Sheriff). Any
employee taking one (1) holiday /vacation day ean not bump a lower seniority emplovee
from vacation if the lower seniority employee has taken a block of five (5) continuous
vacation days. For all bargaining unit employees this shall be forty-two and one-half hours
(42 % hrs) except for employees assigned as detectives which shall be forty (40) hours.
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Section 15.6. An employee is entitled to have prior service with the state of Ohio, any Ohio
county, or any other political subdivision of the state counted for the purpose of computing
vacation leave with the Sheriff's Office. The anniversary date of employment, for vacation
leave computation purposes, is the anniversary date of such prior service. Years of part-
time service with Henry county or any other county or political subdivision of the state shall
be treated the same as years of full-time service for the purpose of determining years of
service accrued necessary to calculate vacation leave.

Section 15.7. Employees shall be paid their regular hourly rate or salary for all time spent
on approved vacation leave.

Section 15.8. Vacation scheduling is subject to the approval of the Sheriff, who may deny
any request based upon the Office’s operation needs, workload requirements or other
business reason.

Section 15.9. All vacation leave requests must be in writing and submitted in accordance
with the time frames as specified by the Sheriff. No employee shall take vacation leave prior
to notification of approval by the Sheriff or designee.

Section 15.10. Vacation leave taken which has not been prior approved shall be denied by
the Sheriff. The employee shall receive no pay for the period of unauthorized absence and
may be subject to appropriate disciplinary action.

Section 15.11. Vacation leave is to be taken in the twelve (12) months following the
employee’s anniversary date although it may be carried over upon the employee’s request
and the approval of the Sheriff or designee for a period of up to three (3) years following the
anniversary date after the vacation leave is earned. No vacation shall carry over without
prior written approval of the Sheriff.

Section 15.12. An employee is entitled to compensation, at the employee’s current rate of
pay, for the portion of any earned but unused vacation leave for the current year to the
employee’s credit at the time of resignation, discharge, layoff, or retirement. In addition, the
employee shall be compensated for any unused vacation leave approved to be carried over,
as provided for in this article.

ARTICLE 16
SICK LEAVE

Section 16.1. The parties recognize that sick leave is a benefit and abuse will not be
tolerated. Employees shall accrue sick leave credit at the maximum rate of 0.0575 hours of
sick leave for each hour of active pay status with the Employer. The earning of sick leave
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ARTICLE 38
UNION REPRESENTATION

Section 38.1. The Employer shall grant reasonable access to non-employee representatives
of the union to attend meetings or perform duties, to the extent the meetings or duties are
specifically allowed by this Agreement.

Section 38.2, The Employer shall recognize three (3) employees to act as union stewards
for purposes of representation as specifically outlined in this Agreement

Section 38.3. Stewards shall write and investigate grievances on non-work time. If
grievance or disciplinary hearings are scheduled during an employee’s regular work hours,
the employee shall not suffer any loss of pay or benefits while attending the hearing.

Section 38.4. The union agrees that no representatives of the union either employee or
non-employee, shall interfere with, interrupt or disrupt the normal work duties of
employees. Unauthorized activity shall cease upon demand of the Sheriff or designee, and
any failure to cease unauthorized activities may subject the offending employee(s) to
disciplinary action.

ARTICLE 39
WAIVER IN CASE OF EMERGENCY

Section 39.1, In case of a publicly declared emergency by the President of the United
States, the Governor of the State of Ohio, the Federal or State Legislature, or the Henry
County Sheriff, such as acts of God, natural disaster, civil disorder, national or local
emergency the following conditions of this Agreement may be suspended:

A. Time limits for the Employer’s or the IUPA’s replies on grievances,

B. Provisions of this Agreement relating to the assignment of employees.

Section 39.2, Upon the termination of the emergency, should valid grievances exist, they
shall be processed, in accordance with the provisions outlined in the grievance procedure,
and shall proceed from the point in the grievance procedure to which they (the grievance(s)
had properly progressed).
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In Witness Whereof, the parties have agreed to and have executed this Agreement in

Dee.
triplicate at Henry County, Ohio, this _ida_'.r of Nevember, 2019,

FOR THE HENRY COUNTY SHERIFF

#  Michael Bodenbender, Henry County Sheriff

FOR THE HENRY COUNTY
COMMISSIONERS

‘Robert Hastedt,

fom &onﬂe_v]:a

s

Glenn Miller

FOR THE INTERNATIONAL UNION OF
POLICE ASSOCIATIONS

A1, [7 Jrtr

Mark Glanz

-

Ryafy/zumfejde

Sean Walker

APPROVED AS TO FORM

T
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Gwen Howe-Gebers, Henry County Prosecutor
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