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• 
Negotiated Agreements 

Between 

The Cedar Cliff Local lloa.rd of Education 

and 

The Cedar Cliff School Employees Associat-ion 

AU articles contained herein huve bee11 discussed and agreed upon and shall become 
effective Ju ly 1, 2019, and rem~i.n in effect UJltil )une30, 2022. 

If any provision and/ or application of these agreements to any employee or group of 
employees is held to be contr<ll'y to law by a court of law having proper jurisdiction, or 
by a legislative act, or if any formal opinion of the State Attorney General declares such 
provision or application to be contrary to law, then such provision or application 1vill 
not be deemed valid and subsisting, except to the extent permitted by 11w; but all of the 
provisions or applications otherwise not effected will continue in full force and effect. 
The parties will me-et no later than ten (10} days after such holding for !he purpoo<:!S of 
renegotiating the provisions or article affected. 

!loth parties agree to be bound by the provisions of this contract d urfng the period 
stated above. 

I.n the event a disagreement is encountered in the implementation of interpretation of 
any of these agreements, resolut on shall be sought through the Grievance Procedure. 

~~~~b.~/~~~~~c~~~~~~ 
noard of: F.ducation 

8/19/2019 8/19/2019 
Date: Date: 
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NEGOTIATIONS AGREEMENT 
 

Preamble 
 

The Cedar Cliff Local Board of Education recognizes that the primary function of the 
Board of Education and its support staff is to help secure for the boys and girls of 
this school district the highest level of educational opportunities obtainable within 
the resources of the school district. 
 
The Board of Education is cognizant that the best interest of boys and girls will be 
served by the establishment of procedures which will enable the classified staff, the 
administration, and Board of Education, through cooperative efforts, to secure 
educational opportunities of the highest quality. 
 
The Cedar Cliff Local Board of Education (hereinafter referred to as the "Board") and 
its classified employees represented by the Cedar Cliff School Employees 
Association (hereinafter referred to as "Employees Association") share the combined 
responsibility of working cooperatively in the decision making process in the areas 
of salary, fringe benefits, and conditions of work. 
 
It is hereby agreed that: 
 
A.  The Cedar Cliff Local Board of Education has all the powers, rights, and duties 
 conferred on it under the provision of the Ohio Revised Code. 
 
B. The Superintendent and the administrative staff (hereinafter referred to as the  
 ("Administration") have all powers, rights, and duties conferred on them under  
 the provisions of the Ohio Revised Code and under the policies established by  
 the Board. 
 
C. The Classified Staff Members have the immediate responsibilities for  
 implementing the policies of the Board and individual and collective  
 responsibility for providing maximum education opportunity for all students of  
 the Cedar Cliff Local School 
 
D. All provision of the Ohio Revised Code shall apply to the Board, Administration,  
 and Classified Staff. 
 
E. No reprisal of any kind shall be taken by the Board, CCSEA, or Administration  
 against any participant in negotiations as a result of their participation. 
 
F. The Board, Employees Association, and the Administration agree not to 

discriminate in any person with regard to race, creed, religion, color, national 
origin, sex, age, or marital status. 
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ARTICLE I -  RECOGNITION 
 

The Cedar Cliff Local Board of Education, hereinafter referred to as the Board, 
recognizes the Cedar Cliff School Employees Association, hereinafter referred to as the 
Employees Association, as the sole and exclusive bargaining representative for the 
classified staff of this school district. 
 
For the purpose of recognition and negotiations, the bargaining unit shall consist of 
employees in the following job classifications: 
 A. Aides  
 B. Bus Drivers 
 C. Cooks  
 D. Cashier 
 E. Custodians 
 F. Health Care Specialist/Student Attendance Monitor 
 G. Nurse 
 H. Secretaries 
    B. Cashiers  C. Teacher Aides  D. Custodians  E. Cafeteria Personnel  F. Bus Drivers 
Excluded from the bargaining unit are substitute employees, confidential employees, 
and employees with managerial functions.  For the purpose of this agreement, these 
employees shall include the following positions: 
            A. Secretary to the Superintendent 
            B. Employees of the Treasurer's office 
            C. Maintenance/Custodial Supervisor 
 D. Administrative Secretary 
 E.  Cafeteria Manager 
 F.  Transportation Supervisor/Assistant Maintenance Director  
 G. Network Administrator/Technology Assistant 
  
The recognition of the Employees Association shall be for the term of this negotiated 
agreement. 
 
Further recognition shall be granted providing the Employees Association submits a 
certified membership roster to the Treasurer of the Board by October 1 of the 
negotiating year, demonstrating that it has a membership greater than 50 percent of all 
eligible members. 
 
Except, that if a petition properly certified and bearing the signatures of 35% or more of 
the classified staff eligible to be represented by the bargaining unit, is presented to the 
Board of Education calling for an election, the Board shall direct that such an election or 
representation be held. 
 
A.  An election or representation conducted under this article shall be conducted by 
  secret ballot. 
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B.  At least ten days’ notice shall be given of the time and place of each election. 
 
C.  The ballot shall contain a choice of "No Representative". 
 
D.  In an election where none of the choices on the ballot receives a majority, a run-off 
    election shall provide for a selection between the two parties or choices receiving            
        the highest and second highest number of ballots cast in the original election. 
 
E.   No election shall be conducted under this Article when an election of  
  representation was held in the immediate preceding twelve-month period. 
 
F.   Petitions for an election may be filed with the Board no sooner than ninety  
      days nor later than sixty days before the expiration date of any collective  
      bargaining agreement or after the expiration date, until a new written  
      negotiated agreement has been entered into. (Extension of agreement do not  
      affect the expiration date  of the original agreements.) 
       

ARTICLE II - PROCEDURES FOR CONDUCTING NEGOTIATIONS 
 
Subjects For Negotiations 2.01 
 
Both the Board of Education and the employees association recognize that certain 
matters are subject to negotiations.  Subjects for negotiations shall include matters 
related to the following: 
 A.  Salaries and matters of economic welfare 
 B.     Terms and conditions of employment 
 C.  Employees Association rights, responsibilities, and representation.  
 (If mutually agreed upon, this list may be extended).   
Initiating Negotiations 2.02 
 
The letter of request for opening negotiations must, if offered by the Employees 
Association be received by the Superintendent's office between the dates of March 15 to 
April 15.  If the Board wishes to initiate the opening of negotiations then said letter shall 
be received by the Employees Association between the dates of March 15 to April 15. 
 
A mutually convenient meeting date shall be set no later than fifteen (15) days from 
receipt of the letter, unless both parties mutually agree to a later date. 
 
At the first negotiations session, the two parties (or representatives) will exchange their 
items for the agenda.   
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Adoption of the Negotiations Agenda  2.03 
 
Following the presentation of agenda items by both teams, an agenda of these items will 
be developed and adopted.  Once the agenda is officially adopted no issue shall be 
added without the consent of both parties. 
 
Rights of Individuals 2.04 
 
Individuals may present their views and recommendations in writing to the 
Superintendent.  A copy of such views and recommendations shall be filed concurrently 
with the Treasurer of the Board of Education and the President of the Employees 
Association.  Membership in any organization shall not be required as a condition of 
employment. 
 
Terms and Conditions  2.05 
 
The agreements contained herein are the result of the cooperative application of the 
negotiation procedure and represent the full and complete understandings between the 
Employees Association and the Board for the term of the contract. 
 
Composition of Negotiating Teams  2.06 
 
A.  Negotiating Team - The Board and the Employees Association negotiations  
 meetings by a team of negotiators, not to exceed three (3) members each.  All  
 negotiations shall be conducted exclusively between said teams. 
 
B.  Observers - Each party shall be authorized to admit no more than two (2)  
 observers to each negotiations meeting.  Observers shall be without the right to  
 speak during the negotiations sessions unless by mutual consent. 
 
Negotiations Meetings  2.07 
 
A. Time and date of negotiations meetings shall be mutually agreed upon, and until 
 negotiations are concluded, either party may require at each meeting a decision  
 on  the date and time of a subsequent meeting. 
 
B.  Meetings shall not be scheduled during school hours (except in extreme  
 emergencies) and shall be at reasonable intervals and times so as to avoid as  
 nearly as practicable conflict and interference with school and employment  
 schedules. 
 
C.  Negotiations meetings shall not be open to the public unless by mutual  
 agreement. 
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D. Either party may, upon requests, caucus for a reasonable length of time. 
 
E. When unforeseen circumstances make it impossible for the chief negotiator of  
 either  party to be in attendance, or cause him/her to be late, it shall be the duty  
 of the team to notify the other as promptly as possible; and both parties shall  
 thereupon agree to the time of the next negotiations session. 
  
F. During negotiations, the Board and the Employees Association will present 

relevant data,  exchange points of view, and make proposals and counter-
proposals in a sincere effort to reach mutual understanding and agreement on all 
matters submitted for negotiations.  All parties are obliged to deal openly and 
fairly with each other on all matters and to conduct such negotiations in good 
faith, but such obligation does not compel either party to agree to a proposal or 
require the making of a concession.   

  
Information 2.08 
 
Both parties shall furnish each other, upon reasonable written request, all available 
information pertinent to the issues under negotiation.  The expense of providing such 
information shall be borne by the party requesting it, and such party shall initial for 
receipt of the requested items. 
 
Assistance and Study Committees 2.09 
  
A.  Consultants - Either party may call upon professional and lay consultants to  
 assist it in all negotiations.  The expense of each consultant service shall be borne  
 by the party requesting the service. 
 
B.  Ad Hoc committees - By mutual agreement both parties may appoint joint  
 committees, chosen from the regular negotiating team membership, to study and  
 develop recommendations on matters under consideration.  Committee findings  
 shall be reported to both parties at regular negotiations meeting, one within the  
 time limit specified by the parties when the committee was established. 
 
Progress Reports  2.10 
 
Periodic progress reports to the public may be issued during negotiations.  Such 
releases shall be mutually written and agreed on. 
 
Agreement  2.11 
 
A. Tentative Agreement - Negotiations items shall be reduced to writing and 

initialed by representatives of each party, but such initialing shall not be 
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construed as final agreement and either party may revise an initialed agreement 
until all items have been agreed to by the respective negotiating teams. 

 
B. Agreement - If consensus is reached on those matters being negotiated, the  
 understanding of the negotiating parties shall be reduced to writing and  
 submitted to the membership of the Employees Association ratification.  
 If ratified, said written agreement between the parties shall then be submitted to  
 the Board of Education for its approval.  If approved, in accordance with the  
 provisions of this section, the Agreement shall be signed by both parties and  
 shall become part of the official minutes of the Board. 
 
Disagreement   2.12 
 
After negotiations have been conducted for a period of sixty (60) days or the parties 
agree that impasse has been reached prior to the end of the sixty (60) day period, the 
parties shall make a joint request to the Federal Mediation and Conciliation Service for 
the assistance of a mediator.  The parties agree to meet at the call of any mediator 
assigned. 
 

ARTICLE III - EMPLOYEE ASSOCIATION RIGHTS 
 
A.  An employee elected to a state or national office of a bona fide professional  
  organization  is eligible for a leave of absence without pay under the provisions of  
  the leave of  absence policy of the Board of Education. 
 
B.   The Cedar Cliff School Employees Association, through a designated  
  representative,  shall have  the right to all regularly scheduled or special  
  meetings of the Board to speak to any issue opened for public discussion. 
 
C.   The President of the Employees Association shall be provided with a copy of an  
  agenda for each regular or special Board meeting. 
 
D.  The President of the Employees Association shall receive from the Board a  
  directory listing the names and job assignments of all employees of the Board.  This  
  directory will be provided on or before October 1 of each year. 
 
E.   Names and addresses of new employees shall be provided to the Employees   
  Association president as early as practical following Board approval of their  
  contracts. 
 
F.   The Employees Association or any committee thereof, shall have the right to use  
  school buildings and facilities without charge for meetings during the custodian's  
  scheduled work time.  At other times the Employees Association may use the  



8 

 

  building  according to regulations established by the Board with no rental charge 
except reimbursement to the Board for custodial wages. 

 
G.  The Employees Association shall have the right to use the bulletin board in the 

school offices and lounges for Employee Association announcements. 
 
Grievance   3.01 
All grievances or matters having to do with the management of the personnel of the 
Cedar Cliff School system shall first be taken up with the proper administrative officials 
prior to being brought before the Board of Education. 
 
Employees or groups of employees desiring to address the Board of Education on any 
matter shall direct their communications in care of the Treasurer and not to any 
individual board member, except that copies of any such communication would be sent 
to all board members and Superintendent by the Treasurer. 
 

ARTICLE IV - EMPLOYEES ASSOCIATION RESPONSIBILITIES 
 
A.  The Employees Association agrees to support, in good faith, all of the terms and 

provision of  these negotiated agreements. 
 
B.    The Employees Association shall give the names of its officers to the     
  Superintendent and to the Board President on or before October 1 of each year. 
 
C.  The Employees Association agrees to support, in good faith, the operation of the  
  adopted Grievance procedure. 
 

ARTICLE V - EMPLOYEE RIGHTS 
 

A.   All members of the Classified Staff have all rights provided them by the Ohio  
  Revised Code, and the Constitutions of the State of Ohio and the United States. 
 
B.    All members of the Classified Staff shall have all rights provided to them by the  
  terms of these negotiated agreements. 
 
C.    All members of the Classified Staff shall have the right to belong, or not to belong,  
  to any organization for their improvement, and membership in any such  
  organization shall not be required as a condition of employment. 
 
D.   All members of the Classified Staff shall, upon their initial employment, and yearly  
  thereafter, be given access to a copy of the current written Board of Education  
  policies and regulations in effect and a copy of this agreement. 
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E.    All members of the Classified Staff shall, upon their initial employment and as  
  deemed advisable thereafter, receive a copy of all procedures and forms recognized  
  and used by the Cedar Cliff Local School District. 
 
F.   All members of the Classified Staff shall have the right to have an Association 

officer or representative present at a disciplinary meeting 
 
G.   A supervisor must notify an employee of any discipline infractions within 72   
   Business hours of  the supervisor’s knowledge of the infraction.  Any written   
        material related to this discipline will adhere to Article XII. D. 
 
H.   When an association officer or representative attends a disciplinary action meeting,  
  said officer or representative will not be “docked” for attendance if it is held during  
  the officer or representatives’ regular work hours. 
 

ARTICLE VI - EMPLOYEE RESPONSIBILITIES 
 
A.  Classified members will adhere to the policies, rules and regulations as established  
 by the Board of Education, Administration, and by these negotiated agreements. 
 
B.  Classified members will follow the adopted job descriptions of the school district. 
 
C.  Classified members will cooperatively work with their respective supervisors for  
 the improvement of their effectiveness. 
 
D.  Classified members will attend all local and county meetings as required by   
 administrative regulations, by negotiated agreements or by other proper directives  
 or practices. 
 
E.  Classified members will be in regular attendance in their assignments, except when  
 properly relieved. 
 
F.  Classified members will, under normal conditions, be held responsible for  
 materials, facilities, and equipment, which are under their use or control. 
 
G.  Classified members will be responsible for the updating of their personal files. 

 
ARTICLE VII - EMPLOYMENT PROCEDURE 

 
It shall be the policy of the Cedar Cliff Local Board of Education to provide an orderly 
and systematic procedure for the employment and retention of the best-qualified 
classified staff members possible.  Initial employment and re-employment of classified 
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staff members shall be carried out within the provisions set forth in the Ohio Revised 
Code. 
 
 Initial Employment  7.01 
 
An employee new to the Cedar Cliff Local School District shall, upon his/her initial 
employment, be offered a contract not to exceed one (1) year.  (This is a limited 
contract.) 
 
If the services of the employee during the first contract is the Cedar Cliff Schools is 
judged by the proper administrator to be satisfactory, he/she shall be recommended for 
another limited contract for one (1) or two (2) years. 
 
If the services of the employee after the first two limited contracts is judged by the 
proper administrator to be satisfactory, he/she shall be recommended for another 
limited contract for two (2) years. 
 
If the services of the employee after the first three limited contracts is judged by the 
proper administrator to be satisfactory, he/she shall be recommended for another 
limited contract for two (2) years. 
 
If at the end of the fourth limited contract (stated in the preceding paragraph), his/her 
service is judged to be satisfactory quality by the responsible administrative person, 
said employee shall be recommended for a continuing contract as provided for in the 
Ohio Revised Code 3319.081. 
 
Equal Opportunity Employer 7.02 
 
The Cedar Cliff Local School District is an equal opportunity employer. 
 

ARTICLE VIII -  ASSIGNMENT AND TRANSFER 
 

Assignment  8.01 
 
A.   All members of the classified staff having been employed by the Board of  
 Education shall be assigned duties by the Superintendent of the Cedar Cliff Local  
 Schools. 
 
B.   Employees shall be assigned to perform duties in areas where, in the opinion of the 
 Superintendent, their services will be of greatest value to the school district. 
 
C.   It shall be the policy of the Board of Education to fill vacancies by transfer when 

such transfers appear to be in the best interest of the entire educational system.  
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Employees who wish to be considered for such transfer shall express their interest 
in writing to the local Superintendent. 

 
D.   Vacancies and newly created positions shall be appropriately posted as soon as  
 possible after they occur. The Superintendent will notify the C.C.S.E.A. President  
 of classified positions that become available during the summer.  Present  
 employees who are qualified and apply for such vacancies will be given preference  
 in hiring if qualified, but the administration and the Board reserve the right to hire  
 the best qualified employees available. 
 
Overtime Work  8.02 
 
When it becomes necessary to require overtime work of classified personnel, the 
Superintendent shall authorize it on the proper form. Overtime is any authorized time 
worked in excess of forty (40) hours in a workweek. 
 
In assigning overtime work the Superintendent shall do so on a seniority basis giving 
first consideration to the employee who has the greatest seniority in his/her job 
classification assignment. In the event an employee cannot be found for a particular job, 
a rotation system will be used to cover that job.  Rotation will work as follows: The last 
person on the seniority list will be the first person required to perform a job that is not 
covered, then the next person with the least amount of seniority will be called.  Once an 
employee has performed overtime work, that employee will not be required to perform 
overtime work again until those above him/her have also taken overtime work.   
 
Compensation for regular overtime work shall be at a rate one and a half times the 
regular rate, except that any employee required to work on a national holiday or 
Sabbath shall be reimbursed at twice the hourly rate. 
 
Substitute Drivers   8.03 
 
When the scheduled driver is absent from a route outside of the regular route schedule 
(i.e., kindergarten, pre-school, etc.), the assignment of the substitute driver shall be done 
on a seniority basis in the following order: 
 
 Regular Full-Time Bus Drivers 
 Regular Part-Time Bus Drivers 
 Substitute Bus Drivers 
 
The Bus Coordinator will attempt to contact drivers in the above order.  However, due 
to time constraints, the Board reserves the right to use the next available driver. 

 
A. Reassignment of Custodian to Bus Driver: 
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Whenever a custodian is reassigned by the District to drive a bus route, the following 

provisions shall apply: 

 

Employees in the custodial category hired after July 1, 2013, as a condition of employment may 

be required to obtain a CDL license for the purposes of transporting students on regular bus 

routes, field trips, and athletic team functions and be required to keep such certification as a 

condition of employment.  The determination of this requirement rests with the administration.    

Employees hired previous to that date will be asked to fulfill substitute bus driving duties on a 

voluntary basis.  When a custodian serves as a substitute driver, he/she will be paid according 

to their current step/seniority level in their respective category.  (i.e. if a custodian is at step 11 

of the custodial category and substitute drives for the district, their hourly pay will be the 

corresponding step 11 in the regular bus driver category.)  However, if a custodian drives for an 

athletic, co-curricular, or field trip event, he/she will be paid at the normal field trip hourly rate 

as defined by Article 11, paragraph 3, Letter C.  Furthermore, if a custodian elects to 

permanently change job classification to bus driver, the employee will be placed at the 

permanent salary step with the appropriate years of experience.  

 

Additionally, the cost of the CDL certification will be reimbursed to the employee consistent 

with provision 11.01 (A) of this negotiated agreement.  Further, during the training period, 

custodians obtaining driver certification will be paid at their normal custodial hourly rate. 

 

The administration will use reasonable efforts to find substitute drivers from the district and 

substitute bus driver lists before reassigning custodial staff for driving purposes. 

 

The District may hire a substitute to perform the regular custodial duties of the reassigned 

custodian. 

 

The District has the right to require that the reassigned custodian work up to the eight (8) hours 

of their regular custodial duties as assigned by the Superintendent or designee.  Example: If a 

custodian is reassigned to five (5) hours of bus driving, the District may require him/her to 

work the remaining three (3) hours of their day to complete the regularly scheduled work shift 

OR OTHER CUSTODIAL DUTIES AS ASSIGNED. 

 

The reassigned custodian may, at the discretion of the District, also work either an a.m. 

or p.m. bus route and have that time count as overtime, as long as it meets all overtime 

requirements.  However, no custodian may work both the a.m. and p.m. routes in 

addition to their entire regularly scheduled custodial job. 

 
Bus Drivers for Extra-curricular/Field Trips  8.04 
 
The assignment of bus drivers for educational field trips shall be done on a seniority 
basis in the following order. 
 
 Regular Full-Time Bus Drivers 
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 Regular Part-Time Bus Drivers 
 Properly certified Coach(s)/Advisor(s) of the group or team traveling 
 Substitute Bus Drivers 
 
The Bus Coordinator will post openings or will call drivers as the need occurs.   
However, once a driver has turned down a particular trip, that driver will not be 
permitted to "bump" another driver with less seniority who has since signed up for that 
trip. 
 
Bus drivers for athletic contests or field trips by clubs or organizations, when the 
compensation for drivers of such trips is not the responsibility of the Board of 
Education, shall be recommended by the Athletic Director or activity advisor and not be 
bound by the seniority provision. 
 
Bus drivers who are also teachers will not be excused from regular teaching 
assignments to drive field trips. 
 
Once a driver is contracted for a route, they may not give that route up to substitute for 
another regular route unless requested to do so by bus coordinator.  
 
A driver leaving for an athletic or field trip that conflicts with any regular route they 
drive, will be paid his/her regular hourly rate for the equivalent time it takes for the 
route missed.  The regular route will supersede a field trip if a driver cannot be replaced 
for his/her route.  The remainder of the time of the athletic trip will be paid at the 
athletic trip rate.  The Board will pay the difference in the athletic rate for the time of the 
normal afternoon route.   
 
Once a driver has agreed to drive an athletic event, for the season, they will be obligated 
to that event from the first scrimmage to the last tournament game of that season.   
 
Band will be considered an athletic event during the football season.  Parades and 
contests will be on a seniority basis as before.   
 
In the event a driver cannot be found for a particular field trip or athletic event, a 
rotation system will be used to cover that trip.  Rotation will work as follows: The last 
person on the seniority list will be the first person required to take a trip that is not 
covered, unless it conflicts with their regular paid job, then the next person with the 
least amount of seniority will be called.  Once a driver has driven an uncovered trip, 
that driver will not be required to drive again until those above him/her have also 
taken a not covered trip.  If a person cannot drive because of his/her job, in or out of the 
district, he/she will be the next one called for an uncovered trip. 
 
The seniority list shall be maintained in the Superintendent's office. 
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ARTICLE IX - TERMINATION OF CONTRACT AND FAIR DISMISSAL 
 

Termination of Contract  9.01 
 
A.   An employee may terminate his/her contract with the Board of Education  
 by submitting a written resignation at the close of any school year and prior  
 to July 10th or at any other time with the consent of the Board of Education. 
 
B.   The Board of Education may terminate an employee's contract for gross  
 inefficiency or immorality; for willful and persistent violation of reasonable   
 regulations and/or policies of the Board of Education, or for other good or just  
 cause. 
 
C.   All proceedings for the termination of an employee's contract by the Board of  
 Education shall be in compliance with Section 3319.081 of the Ohio Revised Code. 
 
D. An employee who wishes to appeal an order for termination of contract shall  
 have the right to do so under the provisions of Section 3319.081 of the  
 Ohio Revised Code. 
 
Non-Renewal of Limited Contracts  9.02 
All proceedings for the non-renewal of an employee's limited contract shall be in 
compliance with Section 3319.083 of the Ohio Revised Code. 
 
The Board of Education and the Employees Association, however, agree that any 
employee having three years of continuous service under limited contract status 
with the Cedar Cliff School District shall be accorded due process in that such 
employee when in receipt of a decision by the Board not to re-employ for the 
succeeding year, shall, upon written request from the employee (received by the 
Treasurer within five working days of such notification) be given, in writing, the 
reason(s) for the non-renewal. 
 

ARTICLE X - PAY PROCEDURES AND PERIODS 
 

A. The payment of classified staff salaries shall be made in the follow manner: 
 

The payment of employee’ salaries shall be distributed over 24 pays on the 5th and 20th day of 
each month.  If the pay dates are on a weekend or a holiday, payments will be made on the 
Friday preceding these dates. 

  
B. The daily rate of pay shall be determined by the number of hours in the contract  
 day times the employees hourly rate. 
  
C. Deductions for absences which are not covered by sick leave, emergency leave, or  
 personal leave policy shall be made from the pay following the pay period during  
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 which the absence occurred. 
 
D. Deductions for the School Employees Retirement System will be made equally over  
 the pay periods. 
 
E. The Treasurer is authorized to make deductions and salary adjustments in  
 accordance with the prescribed duties of the office and upon the proper  
 authorization form. 
 

F.     Classified staff members who have been actively by the Cedar Cliff Local School  

         District shall receive a longevity bonus according to the following schedule: 

 

• After 15 Years -- $50.00 

• After 20 Years -- $50.00 

• After 25 Years -- $50.00  

• After 30 Years -- $100.00 

• After 35 Years -- $100.00 

• After 40 Years -- $100.00 

 

Once a staff member has reached the number of years to earn the longevity bonus, the 

employee shall receive the compensation by the end of July in which the accrual of service was 

earned.   

 

G.   Responsibility Premium: 

In the custodial and food service areas, the supervisor (Maintenance Director 

and Food Service Coordinator) may recommend to the Superintendent for approval 

a Coordinator Premium of $.75/Hr. increase to the employee’s pay for services 

above-and-beyond the standard employee categorization.  The Superintendent shall 

have final approval for additional compensation. 

 

In the custodial area, employees qualify for this premium in the months of 

June, July, and August for the ordering of all materials and the coordination of all 

cleaning and preparation for the upcoming school year.  In the food service area, the 

coordinator premium serves as compensation for completing, filing, and verifying 

all state and federal food-service reports as well as over-seeing the free-reduced 

lunch programs. 
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Year One Salary Schedule (2019-2020): 
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Compensation/Salary Increases: 

For the first year of the negotiated agreement (2019-2020), the index amounts shall be altered to 

reflect the preceding amended salary schedule. 

In the second year of the contract (2020-2021) and the third year of the contract (2021-2022), the 

salary increase shall be 2.5% for each consecutive year.  However, if the district health insurance 

premiums increase by 10% or more, salary increases shall be capped at 1.75% in the year of the 

insurance increase. 

 

==================================================================================== 

2020-2021 and 2021-2022 Salary Schedules: 

 

Years two and three of the negotiated agreement salary schedules will be provided to the 

Certified staff no later than 10 days after insurance premiums are provided to the district by the 

EPC. 

 

 

Insert 2020-2021 Salary Schedule Here When Available 
 

Custodians 

Night classification is for custodians whose regular assignment begins after 2:00 p.m.  
There is also a 25 cents per hour bonus to the night custodian who is the last custodian 
to leave and secure the building on his/her normal shift. 
 
Bus Drivers 
a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning 
of buses for the a.m. route and fifteen (15) minutes per day for the same items for the 
p.m. route. This time will not be rounded and will be paid for all leave days and 
holidays. 
b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only. 
c) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers. 
d) Drivers will be paid a minimum of one hour for any trip in which the wait time is 
more than 30 minutes after their previously scheduled trip or 30 minutes before their 
next scheduled trip. 
 
Seasonal Grounds 
In the event additional “as-needed” seasonal grounds work is requested by the district, 
it will be paid at the hourly rate of $13.00/hr. regardless of regular job 
classification/category.  Further, all work shall be on a voluntary basis.  Classified staff 
members may apply for a seasonal/grounds supplemental contract to be issued by the 
Board of Education.   
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In the event an employee accrues overtime hours (actual hours worked over 40 hours) 
due to grounds work, the overtime rate will be a blended rate among the duties/work 
performed in the pay week and the corresponding pay for each category. 
 
However, if the superintendent reassigns an employee for grounds duties they will be 

paid according to their current step/seniority level in their respective category. 

 

Higher Education Incentive   
Any classified staff employee listed in the above salary schedule categories, who attains 
(or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in 
their hourly wage.   Any member who attains (or possesses) a 2-year degree from an 
accredited institution shall be paid a 1% increase in their hourly wage.   
 
Staff members are required to notify the treasurer’s office by August 1 if they have 
attained degree status.  Notification will include written requests and copies of official 
transcripts verifying graduation. 
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Insert 2021-2022 Salary Schedule Here When Available 
 

 

Custodians 

Night classification is for custodians whose regular assignment begins after 2:00 p.m.  
There is also a 25 cents per hour bonus to the night custodian who is the last custodian 
to leave and secure the building on his/her normal shift. 
 
Bus Drivers 
a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning 
of buses for the a.m. route and fifteen (15) minutes per day for the same items for the 
p.m. route. This time will not be rounded and will be paid for all leave days and 
holidays. 
b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only. 
c) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers. 
d) Drivers will be paid a minimum of one hour for any trip in which the wait time is 
more than 30 minutes after their previously scheduled trip or 30 minutes before their 
next scheduled trip. 

 
Seasonal Grounds 
In the event additional “as-needed” seasonal grounds work is requested by the district, 
it will be paid at the hourly rate of $13.00/hr. regardless of regular job 
classification/category.  Further, all work shall be on a voluntary basis.  Classified staff 
members may apply for a seasonal/grounds supplemental contract to be issued by the 
Board of Education.   
 
In the event an employee accrues overtime hours (actual hours worked over 40 hours) 
due to grounds work, the overtime rate will be a blended rate among the duties/work 
performed in the pay week and the corresponding pay for each category. 
 
However, if the superintendent reassigns an employee for grounds duties they will be 

paid according to their current step/seniority level in their respective category. 

 
Higher Education Incentive   
Any classified staff employee listed in the above salary schedule categories, who attains 
(or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in 
their hourly wage.   Any member who attains (or possesses) a 2-year degree from an 
accredited institution shall be paid a 1% increase in their hourly wage.   
 
Staff members are required to notify the treasurer’s office by August 1 if they have 
attained degree status.  Notification will include written requests and copies of official 
transcripts verifying graduation. 
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Custodians 

Night classification is for custodians whose regular assignment begins after 2:00 p.m.  
There is also a 25 cents per hour bonus to the night custodian who is the last custodian 
to leave and secure the building on his/her normal shift. 
 
Bus Drivers 
a) Fifteen (15) minutes per day shall be allotted for pre-tripping, servicing and cleaning 
of buses for the a.m. route and fifteen (15) minutes per day for the same items for the 
p.m. route. This time will not be rounded and will be paid for all leave days and 
holidays. 
b) Total hours per day shall be rounded to the nearest 1/4 hour for route time only. 
c) Drivers for extra-curricular/field trips shall be paid at Exp. 0 level for bus drivers. 
d) Drivers will be paid a minimum of one hour for any trip in which the wait time is 
more than 30 minutes after their previously scheduled trip or 30 minutes before their 
next scheduled trip. 

 
Higher Education Incentive   
Any classified staff employee listed in the above salary schedule categories, who attains 
(or possesses) a degree from a 4-year accredited institution will be paid a 2% increase in 
their hourly wage.   Any member who attains (or possesses) a 2-year degree from an 
accredited institution shall be paid a 1% increase in their hourly wage.   
 
Staff members are required to notify the treasurer’s office by August 1 if they have 
attained degree status.  Notification will include written requests and copies of official 
transcripts verifying graduation. 
 
Bus Drivers CDL License  11.01 
 
A.   CDL License/Tests  (Commercial Driver's License for Bus Drivers) 
 
 The Board will pay up to $140 for a Cedar Cliff bus driver to get their CDL which  
 includes permit, skills test and bus license.  The cost of renewal of regular drivers  
 license will be borne by the bus driver and is not included as part of the $140  
 maximum. In addition, the Board will reimburse the cost of the periodic renewal of  
 The CDL less the cost of the regular operator's renewal cost while the driver is in  
 the active employment of the district. 
 
 
 
B.   Bus Drivers Getting Buses Ready Before School Starts (Cleaning) 
 
 Prior to opening of school, bus drivers will clean their buses at a rate of the hourly  
 Day Custodian rate at 3 years’ experience.  This cleaning would not exceed 5 hours  
 per bus. The Board reserves the right to have a representative of the Board check  
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 the bus as being cleaned properly. 
 
C.   Bus Drivers Paid For Washing Buses During the School Year as Necessary 
 
 Bus drivers will wash their buses with pay during the school year. The rate of pay  

will be the hourly Day Custodian rate at 3 years’ experience not to exceed three (3) 
hours per wash or total of fifteen (15) hours per school year.  The Board reserves the 
right to have other district employees wash buses during the school year. 

 
Vacations  11.02 
 
Classified employees, (those who work on a 12-month calendar) shall earn paid 
vacation leave as follows: 
 
Years Served in District Number of vacation When Taken 
    weeks earned 
 1    1  Year after earned in the summer 
 2-9    2  Year after earned in the summer* 
 10-19    3  Year after earned in the summer* 
 20-    4  Year after earned in the summer* 
* = Up to 5 days of accumulated vacation days may be taken during the school year 
with at least two weeks’ notice and approval by Superintendent. 
 
The Superintendent following a written request as to when a vacation can be taken after 
an employee has served two years may make exceptions. 
 
Vacations will be scheduled with the Superintendent so there will be adequate coverage 
for the building during the summer months.  Vacation leave shall be used in a 
minimum of ½ day increments. 
 
A maximum of 5 unused vacation days accrued in any one year will be carried over to 
the following school year.  No employee will be permitted to accumulate more than 5 
weeks’ vacation any year as a result of this provision. 
 
 
Holidays  11.03 
 
All 9 to 10 month, regular classified school employees, whether salaried or 
compensated on an hourly or per diem basis, are entitled to the following holidays for 
which they shall be paid their regular salary or their regular rate of pay: 1) New Year's 
Day; 2) Martin Luther King Day; 3) Presidents' Day; 4) Memorial Day; 5) Labor Day 6) 
Thanksgiving Day; 7) the Friday after Thanksgiving; and 8) Christmas Day.  All 12 
month, regular classified school employees, whether salaried or compensated on an 
hourly or per diem basis, are entitled to all of the above eight holidays plus 
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Independence Day and two floating days during Christmas vacation for which they 
shall be paid their regular salary or their regular rate of pay.  The days during 
Christmas vacation are subject to supervisory approval such that adequate building 
coverage is maintained and these days are not subject to overtime pay for national 
holidays. 
 
Job Description  11.04 
 
AIDE - As per adopted job description 
 
BUS DRIVER - As per adopted job description 
 
The bus drivers' salaries shall be based upon an hourly rate factor rounded to the 
nearest quarter hour.  Time schedules shall be established prior to the opening of school 
in the fall. 
 
CASHIER - As per adopted job description 
 
COOK - As per adopted job description 
 
CUSTODIAN - As per adopted job description 
 
The hourly rate for custodians is based upon a forty- (40) hour workweek for fifty-two 
(52) weeks or a prorated portion thereof to be designated in the contract. 
 
HEALTH CARE SPECIALIST/STUDENT ATTENDANCE MONITOR- As per 
adopted job description 
 
SECRETARY TO PRINCIPAL - As per adopted job description 
 
The hourly rate for secretaries serving elementary or high school principals is based 
upon a workweek of forty (40) clock hours for a period of forty-two weeks. 
 

ARTICLE XII - PERSONNEL FILES 
 
A.  There will be established and maintained one (1) official personnel file for each  
 classified employee of this school district.  Such personnel files will be maintained  
 in the office of the Superintendent. 
 
B.  Such personnel files shall be open to inspection upon reasonable request by the 

employee, member of the Board of Education, administrative personnel related to a 
situation on a "need to know basis", authorized representatives of the employee, 
and others as specifically authorized by Ohio law. 

 



23 

 

C.  Changes in an employee's status of employment or conditions relating thereto shall  
 be made a part of his personnel record. 
 
D.  No material will be placed in an employee’s personnel file unless the employee has  
 had an opportunity to review and affix his/her signature to such material.  The  
 affixing of the signature in no way indicates agreement with the contents thereof.   
 The employee will also have the right to submit a written response to such material.   
 The Superintendent will review such a statement and shall affix his/her signature  
 before placing it in the file. 
  
E.  All matters relating to personnel files shall be subject to application of the adopted  
 Grievance Procedure. 
 
F.  Personnel record files may include but not be restricted to some or all of the  
 following: 
 
    1)   Application for employment including references 
 2)   Copy of latest contract and/or salary notice 
 3)   Record of military service, if any 
 4)   Health records as required 
 5)   Incidents of work 
 6)   Evaluation forms 
 

ARTICLE XIII - SICK LEAVE 
 
A.   Each classified staff member shall be entitled to fifteen (15) days of sick leave with  
 Pay for each year of employment, to be credited at the rate of one and one-fourth  
 day per month.  
 
B.   Sick leave may be used for absences due to: 
 
 1)   Personal illness, pregnancy, or injury 
 2)   Exposure to contagious diseases which could be communicated to other   
    employees and children 
 3)   Illness, injury, or death in the immediate family. 
       Immediate family is defined to mean: Spouse, Father, Mother, Sister, Brother,  
    Child, Grandparents, Grandchild, Parents-in-law, stepparents, step children,  
    guardian, or any relative living in the household of the employee. 
  4)  Death of a relative or friend of the family (not mentioned in #3 above) for a 

period of  up to two working days if going out of the State of Ohio and one 
working day if in the State of Ohio. 

 
C.   Unused sick leave shall be cumulative up to 240 days. 
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D.   The Superintendent may require an employee to furnish a written-signed  
 statement to the effect that the absence was due to one of the foregoing conditions.  
 (O.R.C. 3319.141) 
 
E.   Sick leave provisions shall include absence due to maternity reasons. 
 
F.   An employee who becomes pregnant shall take either sick leave or a leave of  
 absence at a time set by her physician.  Notification of the date of commencing  
 such leave shall be given to the Superintendent (in writing) at the earliest possible  
 date.  Employees returning to duty from sick leave shall be permitted to do so  
 upon the written advise of their physician. 
 
G.   An employee who has accumulated unused sick leave in another school system in  
 the State of Ohio may have such days credited to his/her sick leave record upon  
 presenting a properly certified record of these days. 
 
H.   The Treasurer of the Board of Education shall print on each paycheck the number  
 of unused sick leave hours. 
 
I. An employee may request in writing and receive from the Treasurer a report of 
       accumulated and used sick leave hours. 

 
J.     Sick Leave may be taken in units of not less than 2 hours with quarter hour  
       increments thereafter except for bus drivers who may take sick leave in increments   
       equal to their route times including pre or post trip time as is appropriate.  All sick  
       leave usage will be rounded up to the next quarter hour,  i.e., 2 hours and 3 minutes     
       rounds up to 2.25 hours. 
 
K. At the end of July of each completed school year, a classified employee shall be  
 paid a bonus for sick leave or personal leave according to the following  
 procedure: 
   
 Length of shift        No hours used     One day used Two days used 
  8 hours      $300  $230   $150 
  6 hours      $225  $173   $113 
  4 hours      $150  $115   $  75 
  0-2 hours      $  75  $  58   $  38 
 
 If an employee's hours fall between hours in scale, anything 50% or over would  
 be rounded up to the next hour, less than 50% would be rounded down to the  
 next hour. (Example: 7 hours rounds up to 8 hours, 6.95 hours rounds down to 6  
 hours). 
 
 If the total days missed at the end of the year includes a partial-day, this will be  
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 rounded up for this procedure. 
 
 Dual employee's hours (i.e., those with two different jobs) will be considered  
 separately for this procedure.  But in no case will the bonus exceed that which  
 would be earned at the eight-hour rate due to rounding. 
 

 
ARTICLE XIV - PERSONAL LEAVE POLICY 

 
Each classified employee of the Cedar Cliff Local School District may be granted 
three (3) days of personal leave per school year (upon request) without loss of 
compensation if the following conditions are met. 
 
A.  Requests for such personal leave shall be made to the local Superintendent at 
 least three (3) days prior to the leave (in case of emergency this rule may be  
 waived by the local Superintendent.) 
 
B.  Requests for personal leave should not be requested in the two-week period  
 following the beginning of school or in the three-week period before the  

ending of school except for bus drivers.  Bus drivers may not take personal 
leave beginning with the third Monday in April until the end of the school 
year.  (In case of emergency this rule may be waived by the local 
Superintendent.) 

 
C. Requests for personal leave should not be requested for the day before or the 
 day after a scheduled holiday or vacation day.  (In case of emergency this  
 rule  may be waived by the local Superintendent.) 
 
D.  Request for personal leave should not be requested for the purpose of  
 fulfilling  another contracted obligation or service for which the employee  
 would receive compensation. 
 
E.  Not more than ten (10) percent of the classified staff may be absent under 

this policy at the same time. 
 
F.  Personal leave days are non-accumulative from one year to the next. 
 
G.  Personal leave may be granted for the following reasons: 
 
     1)  Family situations (Baptisms, Weddings, Graduations, etc.) 
     2)  Illness or death not covered by sick leave 
     3)  School visitations 
     4)  Legal matters 
     5)  Religious Holidays 
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     6)  Registration for college courses and related activities 
     7)  Personal matters that cannot be handled except during school hours. 
 
H. Personal leave may be granted in situations not covered in the list of Item 7  
 by discussion and resolution between the Superintendent and the employee  
 involved in the request. 
 
I.   If additional personal leave days are needed beyond the allotted three (3)  
 days, a deduction from the employee's salary shall be made on a per diem  
 basis. 
 
J.     Personal leave may be taken in units of not less than 2 hours with quarter  
 hour increments thereafter, except for bus drivers who may take personal   

leave in increments equal to their route times including pre or post trip time 
as is appropriate.  All personal leave usage will be rounded up to the nearest  

        quarter hour, i.e., 2 hours & 3 minutes rounds up to 2.25 hours. 
 
K.  Any unused personal leave days at the end of the school year for those employees 

not eligible for the attendance bonus incentive outlined in Article XIII (K) shall have 

those days converted to their sick leave accumulation.   Those employees who are 

eligible for the attendance incentive outlined in Article XIII (K) in any amount, will 

not be eligible for the personal day conversion.   

 
ARTICLE XV - EMERGENCY LEAVE 

  
A.   Each classified staff member of the Cedar Cliff Local Board of Education may be  
 granted emergency leave without loss of pay, when such leave is recommended by  
 the Superintendent and approved by the Board of Education. 
 
 1)   Military Duty – An employee who is a member of the Ohio organized militia 

or members of other reserve components of the armed forces of the United 
States, including the Ohio national guard, is entitled to leave of absence 
without loss of pay for the time performing service in the uniformed services, 
for periods of up to one (1) month for each calendar year in which the 
employee is performing service in the uniformed services.  A calendar year 
means January 1 through December 31, and a month means 22 eight-hour 
days or 176 hours within one calendar year.   
 

If an employee is called or ordered to duty for longer than a month, because of an 
executive order issued by the President of the United States, because of an Act of 
Congress, or because of an order to perform duty issued by the Governor of the State of 
Ohio, the employee is entitled to a leave of absence, and to be paid, during each 
monthly pay period of that leave of absence, the lesser of the following: 
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   a.   The difference between the employee’s gross monthly wage or  
      salary with the School District and the sum of the employee’s gross  
      uniformed pay and allowances received that month; or 
 
   b.   Five hundred dollars. 
 
In order to be entitled to such leave of absence and pay, the employee will submit to the 
Treasurer the order authorizing the call or order to the uniformed services, or a written 
statement from the appropriate military commander authorizing that service. 
Emergency leave shall be used for, but not limited to the following. 
 
  2)  Compulsory Leave-In all cases where classified staff personnel are  
   subpoenaed or summoned to appear in any court or cases in which they are  
   not parties, such personnel shall be paid the difference between the witness  
   fee and the regular salary for the period of absence. 
 
  3)   Other - The Superintendent, at his discretion, may authorize absence for other 
   justifiable emergency reasons.  However, payment (in full or in part) shall be  
   at the discretion of the Board of Education. 
 
B.   Requests for emergency leave should be submitted in writing on forms provided as 
 soon as possible after the staff member becomes aware that Emergency Leave is  
 necessary. 
 

ARTICLE XVI - LEAVES OF ABSENCE 
 
A leave of absence is interpreted to mean a period of absence from duty for which 
written request has been made and formal approval granted by the Board of Education. 
 
An extended leave of absence is interpreted to mean an absence of at least one full 
school year for which a written request has been made and formal approval granted by 
the Board of Education. 
 
Upon written request by an employee, the Board of Education shall grant a leave of 
absence for not more than two consecutive school years where illness or other disability 
is the reason for the request. 
 
A.  An employee of the Board of Education may be granted a leave of absence for the  
 following reasons: 
 
  1)  Personal illness 
  2)  Disability 
      3)  Maternity and parenting 
      4)  Enlistment in the armed forces of the United States 
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  5)  Educational studies or professional purposes 
  6)  To serve in a state or national office 
 
B.  All leaves of absence are without pay. 
 
C.  Leaves of absence for any purpose shall not extend for a period of time longer than  
 one school year.  A leave of absence requested after the school year has begun shall  
 be for no longer than the remainder of the current school year.  At the end of the  
 first leave of absence, one additional leave of absence may be requested, except that  
 no leave of absence shall extend beyond the limit of an individual's contract term. 
 
D.  Leaves of absence shall be available only to those employees who have completed 
  four (4) years of service in the Cedar Cliff Local School District. 
 
Exceptions 
 
Any employee who leaves a position in the Cedar Cliff Local School System to serve in 
the armed forces, or auxiliary thereof, organized to serve during a period of war 
declared by the Congress and/or national emergency, upon being honorably 
discharged from such service shall resume the contract status held prior to entering 
military service subject to passing satisfactorily a physical examination.  Such contract 
status shall be resumed at the first of the school semester or the beginning of the next 
school year following return from the armed forces.  The term "armed forces" shall be 
that as defined in Section 468.16 of the General Code. 
 

ARTICLE XVII - EMPLOYEE ATTENDANCE AT PROFESSIONAL MEETINGS 
 
A.  Pursuant to the provisions of Section 3313.20, Ohio Revised Code, an employee of  
 the Cedar Cliff Local Board of Education may receive compensation and expenses  
 (in full or in part) for days on which he is excused by the Superintendent or his  
 designated  representative, for the purpose of attending professional meetings,  
 conferences, workshops, and seminars at the local, state and national levels which  
 are designed for the improvement of instruction or management of the school  
 district and for other travel necessary for the conduct of official school district  
 business in accordance with the following stipulations: 
 
    1)   Approval must be obtained in writing from the Superintendent or his  
   designate prior to travel and/or attendance at a meeting, on forms provided  
   by the Superintendent's office. 
 
   2)   Reimbursement will be paid (in full or in part) for the necessary and  
   reasonable expenses of: 
 
   a.  Use of privately owned automobile at the current IRS mileage rate.  



29 

 

 
    b.  Common Carrier fare which is supported by receipts 
 
    c.  Meals on a per diem basis that shall coincide with the rate of  
    reimbursement currently in effect for State of Ohio Employees not on  
    overnight lodging. (currently actual and necessary expenses) 
 
    d.  Lodging which is supported by receipts 
 
         e.  Miscellaneous expenses such as taxi and ferry fares; bridge, highway and  
    tunnel tolls; baggage storage; telephone calls; conference registration and  
    meals and other expenses necessary to the conduct of official school district  
    business which are supported by receipts. 
 
B.  All claims for reimbursement of expenses must be submitted in writing for 

approval to the Superintendent or his designee on forms provided by the 
Superintendent's office. 

 
C.  Requests, to attend professional meetings, conferences, workshops, and seminars  
 held outside the State of Ohio must be approved by Board of Education resolution. 
 
D.  Approval of reimbursement and compensation for employee attendance at  
 professional meetings shall be granted only when sufficient unencumbered funds  
 are available in the proper Appropriations Account. 

 
 

ARTICLE XVIII - WORKER'S COMPENSATION, GROUP INSURANCE BENEFITS, 
AND RETIREMENT 

 
Worker's Compensation  18.01 
 
All employees of the Board of Education are protected under the State Worker's 
Compensation Act of Ohio in case of injury or death incurred in the course of 
and arising out of their employment.  The attending physician must file an 
employee’s application for this compensation within 30 days of the injury. 
 
 
Group Insurance Plans  18.02 
 
All employees of the Board of Education shall have the right and shall be 
encouraged to organize so as to receive the maximum benefits from Group 
Insurance and Hospitalization plans.  Membership in such groups shall be on a 
voluntary basis.  The Treasurer of the Board shall have the authority to make the 
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necessary deductions from the paychecks to cover the costs of such programs 
upon receipt of the proper authorization form. 
 

A. Hospitalization Insurance Program (see appendix A for Insurance Program) 

 

Beginning 2019-2020, each full-time staff member (one who works six hours per day or 

more) shall, if he/she elects to participate, have up to $489.49 per month for the single 

rate of a hospitalization program paid for by Board funds. The Board shall pay $845.47 

per month toward the employee + kids rate. The Board shall pay $1,338.36 per month 

toward the family rate.  

 

In the 2020-2021 and the 2021-2022 years of this agreement, the Board’s share of the 

monthly premium will increase by 65% of each year’s premium increase, and the 

teacher will pay 35% of such premium increases.  

 

In the 2019-2020 year of this agreement, the board will pay each staff member a one-

time stipend of $700.00 towards the cost of insurance premiums.  Those employees 

working 4 hours per day or less shall receive a stipend of $350.00. 

In the 2020-2021 year of the contract the board will pay each staff member a one-time 

stipend of $400.00 towards the cost of insurance premiums.  Those employees working 

4 hours per day or less shall receive a stipend of $200.00.   

In the 2021-2022 year of the contract the board will pay each staff member a one-time 

stipend of $200.00 towards the cost of insurance premiums regardless of the hours per 

day on their work schedule.    

Those faculty members participating in the HDHP may elect to place the funds in a 

qualifying Health Savings Account (HSA) plan.  Those staff members who do not 

participate in the HDHP or who choose to not participate in the HSA account shall 

receive stipend funds via electronic payroll deposit between the months of January and 

March 1 of the contract year as an additional payment for their contractual services for 

the Cedar Cliff Local School District.    

 

1) Beginning 2019-2020, each full-time teacher (one who works six hours per day or 
more) and participates in District health insurance, shall have up to $489.49 per 
month for the single rate of a hospitalization program paid for by Board funds. 
The Board shall pay up to $845.47 per month toward the employee + kids rate. 
The Board shall pay up to $1,338.36 per month toward the family rate. In the 
2020-2021 and the 2021-2022 school years, the Board will in addition pay 65% of 
any annual premium increases, and the teacher will pay 35% of such annual 
premium increases.  



31 

 

 
 

2) The Board will make available to employees group health insurance 
plans to include both a PPO plan and a High Deductible Health Plan (HDHP) with a 
Health Savings Account (HSA).  The group insurance plans, the details of which are 
attached as Appendix K, will be subject to the other terms of this Agreement and 
insurance carrier regulations.  The Cedar Cliff Local School District will pay the same  
dollar amount for the core insurance plan for both the core plan and the high 
deductible plan regardless of insurance coverage category (i.e. family, single, 
employee + children) chosen by the employee. 
 
3) The Board will make a one-time contribution to the HSA of an 
employee who enrolls in the HDHP of $500 for single coverage, and $1,000 for 
employee + kids or family coverage.  Such one-time contribution will be made in 
January following the employee’s enrollment in the HDHP. 

 
4) Each employee working an average of at least three hours per day but not an  
average of six hours per day shall, if he/she elects to participate, have fifty percent 
(50%) of a hospitalization program paid for by Board of Education funds. 

 
5) No hospitalization coverage will be provided for employees who work  
less than an average of three hours per day in the employ of this school district. 

 
6) The Board of Education shall select the company to provide the insurance. The  
Board will select a managed health care provider with point of service coverage. 
    
7) The Treasurer of the Board of Education shall have the authority to make the  
necessary deductions from the paycheck to cover the cost of the family plan if a staff 
member requests such deductions on the prescribed form. 

 

B.  Dental Insurance 
 
    1)  The Board of Education will provide a dental plan for full time classified 

employees on the same basis as entitled in A. above.  The Board will pay 90% 

of the cost of a single or family plan. Each employee working an average of at 

least three hours per day, but not an average of six hours per day, shall, if 

he/she elects to, participate, have forty-five per cent (45%) of a family/single 

dental plan paid for by the Board. However, employees who work less than 3 
hrs. per day will be permitted to purchase Dental Insurance at their own 
expense. 

 
 2)  The Board reserves the right to select the carrier and any coverage selected 

shall be equal to or greater that the original coverage effective as of July 1, 
1985. 
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C.  Vision Insurance 
 
  The Board shall pay 80% of the cost of the single or family plan for the  

 Vision insurance plan for all full-time employees if they elect to     

 participate. Each employee working an average of at least three hours per   

 day, but not an average of six hours per day, shall, if he/she elects to,  

 participate, have forty percent (40%) of a family/single vision plan paid for by  

 the Board.  However, employees who work less than 3 hours per day will be  
 permitted to purchase Vision Insurance at their own expense. 

 
D.  Group Life Insurance Program   
 

1) Each classified employee of the Cedar Cliff Local School District shall have 
 paid on his/her behalf from Board of Education funds the premium of the  
 following Group Life Insurance Policy. 
 

2) Each member of the classified staff whose gross base salary is in excess of five 
thousand ($5,000) per contract year shall receive group life insurance coverage, paid 
for by Board of Education funds, equal to his/her contract base salary in effect as of 
September 1, of the school year rounded to the next thousand dollars.  (Example:  If 
an employee's gross base contracted salary on September 1, is computed to be 
$11,500, that employee would have the premium for $12,000 group life insurance 
paid for by the Board of Education funds.)  The maximum amount of group life 
insurance coverage of any employee under this program shall be $50,000. 

 
 3) An employee (part-time) who works at least an average of four hours per 

day but does not receive an annual gross salary of five thousand dollars 
($5,000) shall receive group life insurance policy coverage for five thousand 
dollars ($5,000). 

 
 4) The Board of Education shall select the company to provide the insurance.  

Coverage, in addition to the amount paid for by Board of Education funds, 
may be purchased by the employee at the rate determined by the insurance 
company. 

 
E.  State Retirement System 
 
  1) It is mandatory that all school employees of the Board of Education be 
   members of the School Employees Retirement System and shall be  
   entitled to all benefits derived from such membership. 
 
 2) School Employees Retirement System Pick-up 
   The Board of Education will participate in the School Employees  
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 Retirement System, which allows retirement contributions to be taxed   
 on a deferred income basis.  
 

ARTICLE XIX - WORK SCHEDULE 
 
The daily work schedule of all classified personnel shall be based upon the job 
description accompanying the classified personnel salary schedule.  The number of 
hours shall be included in the written contract or salary notification of each employee. 
Except for bus drivers and aides assigned to bus routes, employees whose hours are 
reduced will be given 45-days notice.  This does not apply to positions that are 
eliminated by the Reduction in Work Force clause (Article XXII) of the contract nor does 
it apply to employees who are removed from their position under section 9.01 
Termination of Contract. 
 
A 30-minute paid lunch will be provided to those employees who work 6 or more 
consecutive hours per day. 
 
Calamity Days (19.01) 
 
On days when school is dismissed (Calamities, acts of God, and hazardous road 
conditions) the following schedule of work shall be maintained: 
 
A.  Those employees who perform services directly to students (Group A - bus  
 drivers, cafeteria workers, nurse, health care specialist, and aides) may not be  
 required to report to work unless specifically informed by the Superintendent to  
 do so.  Compensation shall be in compliance with Ohio Revised Code. 
 
B.  Those employees who perform services which are not rendered directly to  
 students (Group B - i.e. secretaries, maintenance personnel, network  
 administrator/technology assistant and custodians) shall be required to report to  

work as soon as conditions permit.  Those reporting employees shall be paid an 
additional 2.00/hr. (beyond their normal rate) for time in which those employees 
actually work during a calamity day.   Employees who do not report to work will 
be charged a personal day, vacation day, or dock day (in that order) if they do not 
report for duty.  Employees in this category shall be responsible for contacting 
their immediate superior for the adjusted work schedule.  If the administration 
indicates the employee is not required to report, the member will not be charged 
any leave nor paid the additional hourly rate.   

 
C.  The Superintendent shall have the authority to decide when those employees in  
 group "B" above shall not be required to report to work and he/she (the  
 Superintendent or his/her designee) shall be responsible for informing the  
 employee of the "No Work"  schedule. 
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D. Classified staff employees shall not be required to report to work in the event of a 
“level III” snow emergency issued by the local sheriff’s department.  This includes 
an emergency issued in Greene county and/or the county of residence of the 
classified employee.   
 

 Additionally, if those employees who are required to report to work are 
experiencing difficulty arriving due to the inclement weather, they should notify 
their immediate supervisor (secretaries/building principal, custodians/director of 
maintenance, technology assistants/technology coordinator, central office 
staff/central office administration) within 45-minutes of their scheduled arrival 
time the day of the inclement weather (i.e. a 7:00 am arrival time should be 
precipitated with a call to the supervisor by 6:15 am). 
 
 

ARTICLE XX - SEVERANCE PAY 
 
A.  A member of the classified staff having served as an employee of the Cedar Cliff  
 Local Board of Education for a period of ten (10) school years may elect, at the time  
 of retirement or resignation from employment in the Cedar Cliff Local School  
 District, and with this Board of Education, to be paid in cash one-fourth (1/4) of the  
 value of his/her accrued sick leave. 
 
B.  The maximum amount of sick leave to be used for severance pay purposes shall not 

 exceed one-fourth (1/4) of two hundred eight (208) days.  However, if the staff 
member is retiring from the district, actively entering a qualified Ohio pension 
system (SERS) and has been employed by the Cedar Cliff Local School District for a 
period of twenty (20)-years or more, he/shall be entitled to receive up to one-fourth 
(1/4) of 230 days.  Additionally, staff members requesting severance pay who 
provide the district thirty-(30) calendar days’ notice of their intentions before 
leaving shall receive an additional stipend of $250.00. 

 
C.  Such payment shall be based on the employee's per diem rate of pay at the time of  
 retirement or resignation. 
 
D.  Severance pay in lieu of sick leave under this policy shall eliminate all sick leave 

credit. 
 
E.  Severance pay shall be made upon the request of the retiree (or leaving employee)  

 but within ninety (90) days following the last day of service with the Board of 
Education. 

 
F.  When all of the criteria in A above have been met and an employee becomes  

deceased, payment to the estate shall be made upon resolution of the Board of 
Education. 
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ARTICLE XXI - ASSAULT LEAVE 

 
Assault leave (at no loss of pay) will be available to all employees of the Cedar Cliff 
Local School District subject to the following provisions: 
A.  The employee must be unable to physically perform his/her contracted duties 

because of injury or illness caused by an assault on said employee while he/she 
was performing his/her contracted duties with the Cedar Cliff Local Board of 
Education. 

 
B.  A request for assault leave shall be made on the appropriate form which shall 

include the following information: 
 
       1)   The nature of the injury 
 2)   The date, time, and place of the occurrence 
 3)   Identification of the individual or individuals causing the assault (if known) 
 4)   Facts and circumstances surrounding the assault 
 5)   A certificate from a licensed physician describing the nature of the disability 

and its probable duration. 
 
C.  The form shall be returned to the Superintendent as soon after the occurrence as is  
 possible and practical. 
  
D.  The Superintendent shall be responsible for determining the eligibility for assault  

leave.  Such determination shall be based upon the information evidenced by the 
request form. 

 
E.  Assault leave will be limited to a maximum of 15 working days per school year and  
 not chargeable to sick leave. 
 
F.  If upon the exhaustion of the allowed assault leave days, the employee is unable to 
 perform his/her contracted duties he/she may apply for sick leave, worker's  
 compensation (if eligible), leave of absence, or disability retirement. 
 
G.    Assault leave days are non-accumulative from one school year to the next. 

 
ARTICLE XXII - REDUCTION IN THE CLASSIFIED WORK FORCE 

 
A.  If it becomes necessary to reduce the classified work force for any reason, the Board  
 of Education shall proceed with such reductions in the following manner: 
 
    1)   Contracts of employees serving under limited contracts shall be suspended  
   first. 
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    2)   Contracts of employees serving under continuing contracts shall be  
   suspended second. 
 
    3)   All contracts shall be suspended on a least seniority basis except those  
   employees holding continuing contracts.  Continuing contract employees  
   may have their contracts suspended only after all others so effected have been  
   suspended. 
 
    4)   Bumping rights shall accrue to all employees on a seniority basis within their  
   respective contract status groups, but in no event shall a non-tenured  
   employee exercise bumping rights over an employee on continuing contract  
   status.  The right to bump shall be limited to one's areas of current  
   assignment, and no assignment shall be claimed outside one's area(s) of  
   qualification. 
 
    5)   If a reduction in the classified staff requires the suspension of contracts for  
   tenured employees then the contract of the employee with the least number  
   of years of service with the school district shall be suspended first. 
 
    6)  Employees whose contracts have been suspended because of reduction in the  
   work force shall be recalled for re-employment as vacancies occur in positions  
   for which they are qualified.  Such recall requests shall be extended to  
   personnel in the reverse order of the suspension order above. 
 
    7)   An employee whose contract has been suspended under the provisions of this  
   policy and who is offered re-employment must accept the contract offer  
   within ten working days of the written notification of the employment offer.   
   If the employee rejects the contract offer, the employee's name shall be  
   dropped from the recall list. 
 
    8)   Employees whose contracts have been suspended because of a reduction in  
   the work force and who wish to be recalled when positions become vacant  

are requested to keep their address and telephone number current with the 
Treasurer of the Board of Education. 

 
B. Seniority shall be defined as the continuous length of service of employment with  
 the Cedar Cliff Local School District and shall include the following: 
 
 1)   Initial employment shall be determined as the date the Board of Education,  
   by  resolution, offered the contract of employment. 
 
 2)   Employees who have their employment interrupted by required services in  
   the military service of this country shall continue to accrue seniority. 
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 3)   Employees on leaves of absences shall continue to accrue seniority. 
 
 4)   Employees on sabbatical leave shall continue to accrue seniority. 
 
 5)   Employees on recognized disability retirement shall continue to accrue  
   seniority.  (Maximum of five (5) years) 
 
 6)   Employees on suspended contracts under this reduction in force policy shall  
   continue to accrue seniority. 
 
 7)   Seniority and seniority rights are considered ended when the contract is  
   terminated by either party, through non-renewal and subsequently rehired,  
   resignation, or retirement. 

 
ARTICLE XXIII - EVALUATION PERFORMANCE 

 
The purpose of the evaluation program in the Cedar Cliff Local Schools shall be to give 
an opportunity for employees and administrators to objectively evaluate employees' 
contributions to the local program 
 
A. Evaluation Schedule 
 
  1)   All new employees - two or more a year if needed. 
 
  2)   All employees on a one-year contract - once a year unless more are needed  
    with a  written reason by the Superintendent. 
 
  3)   All employees on a two-year contract - once a year unless more are needed  
    with a  written reason by the Superintendent. 
 
  4)   All other employees on a continuing contract - once every third year unless 
    Superintendent feels there is a reason that an evaluation should be made  
    sooner. 
 
If the Superintendent has identified a problem with an employee, then a follow-up 
evaluation can occur within 30-60 working days.  (An identified problem would mean 
informing the employee and the association president of the problem 30 working days 
prior to the follow-up evaluation.) 
 

ARTICLE XXIV - SECTION 125 PLAN 
 
Cedar Cliff Local Schools will establish a plan under Section 125 of the IRS code so that 
employee contributions to the benefit plan can be made on a pre tax basis. 
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The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be 
made available to all employees.  An amount not to exceed fifty percent (50%) of salary 
may be set aside by the employee for the selection of benefits, under Section 125 of the 
Internal Revenue Code, which includes non-taxable benefits of all eligible insurance, 
disability, non-reimbursed medical, and dependent care.  Neither the Board nor the 
employee shall incur any fees for the setup, enrollment, or administrative services 
provided. 
 
A change in the provider for this plan shall require the Board to give sixty (60) days 
notice of said change to the Employees Association President.         

 
ARTICLE XXV - MISCELLANEOUS 

 
Cafeteria workers (cooks, cashier, and cafeteria manager) will be permitted to eat one 
lunch meal per shift gratis when working.  Other items are to be purchased at regular 
costs. 
 
A classroom aide could have the option of working on inservice days during the school 
year when mutually agreed upon with his/her building principal.  This does not 
include the scheduled inservice days at the beginning and end of the school year. 
 
The parties agree to mutually schedule one to two labor relations meetings during the 
school year.  The Association can bring up to four members; the Board can also bring up 
to four members.  All Association members must be off the clock during the meeting.  
Lost time needs to be made up with approval of the member’s immediate supervisor. 
 
Employment of Retired Classified Staff 

 
The following provisions will apply to the rehire of classified who have retired from a 
qualified retirement system, and expressly supersede all relevant provisions of the Ohio 
Revised Code, including but not limited to 3317.13, 3319.08, 3319.11, 3319.111. 

 
A. The board is authorized to fill any bargaining unit vacancy with a retired  

   classified employee subject to the conditions provided below.  Retired employee  
   means SERS retirement or another state’s retirement system. 

 
  B. Prior employment in the District is no guarantee of post-retirement employment or 

a particular assignment.  Retired employees must apply for each vacancy for 
which they wish to be considered, and compete with other applicants as a part of 
the selection process.  The Board reserves the right to hire the best qualified 
candidate. 

 
  C. For the purposes of salary schedule placement, retired employees from the Cedar 

Cliff Local School District or those who have retired and are receiving 
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compensation from a qualified Ohio pension system shall be granted a maximum 
of five (5) years’ experience on the appropriate salary columns upon initial 

employment.  Additionally, those employees shall advance one year one (1) year 

on the salary schedule up to and including step 15, retired staff members may not 

accumulate years past step 15 of the negotiated agreement.   
 

  D. Retired employees will be awarded one-year contracts of employment that will 
automatically expire at the end of the applicable school year without notice of non-
renewal.  This provision expressly supersedes Ohio Rev. Code 3319.081 and 
3319.083. 

 
  E.  Retired employees may be re-employed from year to year under the limitations 

described in paragraph D with Board approval, but shall not be eligible for 
continuing contract status.  This provision expressly supersedes 3319.081.  If re-
employed, retired employees shall advance one (1) year on the salary schedule. 

 
  F.  Retired employees will not retain or accrue seniority. 

 
  G. Retired employees shall not be eligible for severance pay upon separation from 

employment.  This provision expressly supersedes Ohio Rev. Code 124.39 
 

  H. Retired employees shall be eligible to participate in the District’s hospitalization, 
dental, vision and life insurance programs offered to bargaining unit members. 

 
  I.  Retired employees who are rehired will begin employment with zero (0) days of 

accumulated sick leave, and will accrue and accumulate sick leave in accordance 
with provisions of the agreement. 

 
  J.  Retired employees may be evaluated twice each contract year.   

 
 
 

ARTICLE XXVI -CHILDREN OF NON-RESIDENT CLASSIFIED EMPLOYEES 
 
The Board shall allow children of non-resident regular classified employees to attend 
the Cedar Cliff Local School District through the Open Enrollment program and/or 
tuition free if open enrollment is not available. 
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UnitedHealthcare" 
~~A UnitedHealth Group Company 

YOUR BENEFITS 
1/1/2019 

Benefit Summary 
ASO Choice Plus 

Cedar Cl iff Local Schools PPO Medical Plan 7ME-M 

UnitedHealthcare and EPC want to help you take control and make the most of your health care benefits. That's why we provide convenient 
services to get your health care questions answered quickly and accurately: 

myuhc.com.,- Take advantage of easy. time-saving online tools. You can check your eligibility. benefits, claims, claim payments, search for a doctor 
and hospital and much, much more. 
24-hour nurse support- A nurse is a phone call away and you have other health resources available 24-hours a day, 7 days a week to provide you 
with information that can help you make informed decisions. Just call the number on the back of your ID card. 
Customer Care telephone support- Need more help? Call a customer care professional using the toll-free number on the back of your ID card. Get 
answers to your benefit questions or receive help looking for a doctor or hospital. 

The Benefit Summary is intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If this Benefit Summary 
conflicts in any way with the Summary Plan Description (SPD), the SPD shall prevail. It is recommended that you review your SPD for an exact description 
of the services and supplies that are covered, those which are excluded or limited , and other terms and conditions o f coverage. 

• 
Individual Out-of-Pocket Maximum 
Famil Out-of-Pocket Maximum 

Network Benefits Non-Network Benefits 

Member Copa ments,Co-lnsurance and Deductible do accumulate towards the Out-of-Pocket Maximum. 
: . 

:a • 
The maximum amount the Plan will pay during 
the enlire period of time you are enrolled under 
the Plan 

Prescnpt1on Drug Benefits 

80% after Deductible has been met for most services 70% after Deductible has been met for most 
services 

Unlimited Unlimited 

arate cover. 

'Pre-service Notification is required for certain services . 
.. Pre-service Notification is re uired for E ui ment in excess of $1,000 both in and out of network. 
Information on Benefit L1m1ts 

The Annual Deductible, Out-of-Pocket Maximum and Benefit limits are calculated on a calendar year basis. 
All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your Summary Plan Description. 
When Benefit limits a I , the limit refers to an combination of Network and Non-Network Benefits unless s ecificall stated in the Benefit cate o . 

Dental Serv1ces - Acc1dent Onl 

Durable Med1cal Equ1pment (DME) 
Benefits are limited as follows: 
Benefits are limited to a single purchase of a 
type of Durable Medical Equipment (including 
repair and replacement) every three years. 

• 80% after Deductible has been met • 80% after Network Deductible has been met 

80% after Deduclible has been met .. 50% after Deductible has been met 

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UNITEDH EALTHCARE'S PRODUCTS AND 

SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITEDH EAL THCARE IS PROHIBITED. 

SFXGMTTT07PS 

BENEFITS 

Page I of 5 
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For Preventive Lab, X-Ray and Diagnostics, refer 
to the Preventive Care Services category. 

Products 
Pregnancy - Matern1ty Serv1ces 

Benefits are limited as follows: 
Network and Non-Network benefits are limited to 
a combined total of 50 visits per calendar year for 
any combination of the following: 

Chiropractic treatment 
Physical therapy 
Occupational therapy 
Speech therapy 
Pulmonary rehabilitation 
Cardiac rehabilitation 
Post-Cochlear implant aural therapy 
Vision therapy 

70% after Deductible has been met 
Pre-Service Notification is required for Sleep 
Studies 

Depending upon where the Covered Health Service is provided, Benefits will be the same as those 
stated under each covered Health Service in this Benefit Sum 

1 00% after you pay a Copayment per visit 

Benefits for Habilitative Services are 
provided under and as part of 
Rehabilitation Services- Outpatient 
Therapy and Manipulative Treatment and 
are subject to the limits as stated below in 
this benefit summary 

Page2 of5 
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Diagnostic scopic procedures include, but are not 
limited to: Colonoscopy; Sigmoidoscopy; 
Endoscopy 
For Preventive Scopic Procedures, refer to the 
Preventive Care Services 

as follows: 

80% after Deductible has been met • 70% after Deductible has been met 

massage i 
co,npl•em<mtalryand Allernative Medicine (NCCAM) of the Nationallnstnutes of HeaHh. This exclusion does not apply to Chiropractic Treatment and osteopathic care for which Benefits are provided as described in the 
SPD. 
Dental 
Dental care (which includes dental X-rays, supplies and appliances and all associated expenses. including hospitalizations and anesthesia). This exclusion does not apply to dental care (oral examination, X-rays. 
extractions and non-surgical elimination of oral infection) required for the direcl treatment Ei a medical condition for which Benefrts are available under the Plan as described in the SPD. Dental care that is required to 
treat the effects of a medical condition, but that is not necessary to directly treat the medical condition. is excluded. Examples include treatment of dental caries resuHing from dry mouth after radiation treatment or as a 
result of medication. Endodontics, periodontal surgery and restorative treatment are excluded. Diagnosis or treatment of or related to the teeth, jawbcnes or gums. Examples include: extraction (including wisdom teeth). 
restoration. and replacement of teeth; medical or surgical treatment of dental conditions: and services to improve dental clinical outcomes. This exclusion does not apply to accidental-related dental sel'lices for which 
Benefits are p10vided as described under Dental Sel'lices - Accidental Only in the SPD. Dental implants. bene grafts and other implant-related procedures. This exclusion does not apply to accklent-retated dental 
se!'lices for which Benefns are as described under Dental Se!'lices- Accident in the SPD. Dental braces such as cleft i or cleft 

nproven even 1 

devices or pharmacological regimens are the only available treatment options for your condition. This exclusion does not apply to Covered Heatth Services provided during a dinical trial for which Benefits are 
described under Clinical Trials in the SPD. 

Routine foot care. Examples include the cutting or removal of corns and calluses. This exclusion does not apply to preventive foot care for Covered Persons with diabetes for which Benefits are p10vided as described 
under Diabetes Sel'lices in the SPD or when needed for severe systemic disease. Cutting or removal of corns and calluses. Nai trimming. cutting. or debriding. HygO.nic and preventive maintenance foot care: and other 
sel'lices that are pelformed when there is not a localized Sickness. Injury or symptom inv<iving the foot. Examples include: cleaning and soaking the feet; applying skin creams in oroer to maintain skin tone. This 
exclusion does not i foot care for Covered Persons who are at risk of neurological or vascular disease arising f10m diseases such as diabetes. Treatment of ftat feet. Shoes (standaro or custom).lifts 
and 

Prescribed or non-prescribed medical supplies and disposable supples. Examples include: elastic stockings. ace bandages, d~betic strips. and syringes; urinary catheters. This exclusion does not apply to: 
Disposable supplies necessary for the effective use of Durable Medical Equipment for which Benefits are provided as described under Durable Medical Equipment in the SPD. 
Diabetic supplies for which Benetns are provided as described under Diabetes Sel'lices in the SPD. 
Ostomy bags and related supplies for which Benefrts are p10vided as described under Ostomy Supplies in the SPD. 

Tubings, nasal cannulas. conneclors and masks. !except when used wnh Durable Medical Equipment as described under Durable Medical Equipment as described in the SPD. The repair and replacement of Durable 
Medical Equipment when damaged due to misuse, malicious breakage or gross neglect and deodorants, fillers. lubricants. tape. appliance clears. adhesive, adhesive remover or other nems that are not specifically 
identified in the SPD 
Mental Heahh Substance Abuse 
Inpatient. intermediate or outpatient care se!'lices that were not pre-authorized by the Mental HeaHh/Substance Abuse (MHISA) Administrator; Se!'lices pelformed in connection with condnions not class~O.d in the 
current ednion of the American Psychiatric Associalion's Diagnoslic and Stalistical Manual of Mental Disorders. 
Mental Health Sel'lices and Substance Abuse Sel'lices that extend beyond the period necessary for short-term evaluation, diagnosis. treatment. or crisis intel'lention. Mental HeaHh Sel'lices as treatment for insomnia 
and other sleep diSorders, neurological diSorders and other disoroers with a known physical basis. Treatment for conduct and impulse control disoroers, personalny disoroers. paraphlias (sexual behavior that is 
cons~ered dev~nt or abnormal) and other Mental Il lnesses that win not substantially improve beyond the current level of functioning. or that are not subjecl to favorable modification or management accoroing to 

revaili national standaros of clinical ractice. as reasona determined b the Mental HeaHh/Substance Abuse Administrator. Sel'lices utilizi methadone. L.AAM. t -Al ha-Ace -Methadol . azocine, or their 

Page3 of5 
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equivalents as maintenance treatment for drug addiction. Treatment provided in connection wrth involuntary commrtments. police detentions and other similar arrangements ,unless authorized by the Mental 
Health/Substance Abuse Administrator. Residential treatment services. Routine use of psychological testing without specific authorization: pastoral counseling. Services or supplies for the diagnosis or treatment of 
Mental Illness. alcoholism or substance abuse disorders that. in the reasonable judgment of the Mental Health/Substance Abuse Administrator. typically do not result in ou tcomes demonstrably better than other available 
treatment alternatives that are less intensive or more cost effective. or are not consistent wrth: 

Prevailirg national standards of dinic:al practice for the treatment of such conditions. 
Preva iling professional research demonstrating that the services or supplies wil have a measurable and benefdal health outcome. 
The Mental Health!SubstarlCe Abuse Administrator's level of care guidelines as modified from time to time. 

The Mental Health/Substance Abuse Administrator may consutt wrth professional clinical consultants, peer review commrttees or other appropnate sources for recommendatk>ns and information regarding whether a 
service or S!lPfllY _meets anv of these criteria. 

NL trl1011 

Nutritional or cosmetic therapy using high dose or mega quantities of vitamins. minerals or elements. and other nutrition based therapy. Nutritional counseling for either individuals or groups except as defined under 
Nutritional Counseling in the SPD. Food of any kind. Foods that are not covered include: entera l feedings and other nutritional and electrolyte fonnutas. including infant fonnula and donor breast milk unless they are the 
only source of nutlition or unless they are specrricaly created to treat inborn errors of metabolism such as phenylketonuria (PKU)- infant fonnula available over the counter is always excluded: foods to control weght. 
treat obesrty (including liquid diets). lower cholesterol or control diabetes: oral v~amins and minerals: meals you can order from a menu. for an during an Inpatient Stay. and other dietary and electrolyle 

and health education classes unless offered UnrtedHealthcare or rts but not limited control classes. 

or surgery to remove or mastopexy. i Oil any part 
surgery procedures called abdominoplasty or abdominal pannictJiectomy, and brachioplasty. Medical and surgical treatment of excessive sweating (hyperhidrosis). Medical and surgical treatment for snoring, except when 
provided as a part of treatment for documented obstructive sleep apnea. Speech therapy exoept as re<;uired for treatment of a speech impediment or speech dysfunction that results from Injury. stroke. cancer. 
Congenital Aoomaly, or autism spectrum disorders. Speech therapy to treat stuttering. stammering or other articulation disorders. Psychosurgery. Sex transformation operatKms. Physioklgical modalities and procedures 
that result in simiar or redundant therapeutic effects when performed on the same body region during the same v~it or office enoounter. Biofeedback. Chiropractic treatment to treat a condrtion unrelated to spinal 
manipulation and ancillary physioklgic treatment rendered to restoreftmprove motion. reduce pain and improve function. such as asthma or allergies. Chiropractic treatment (the therapeutic application of chiropractic 
manipulative treatment with or without anciHary physiologic treatment and/or rehabili1ative methods rendered to restore/improve motion. reduce pain and improve function). Services for the evaluation and treatment of 
temporomandibular joint syndrome (TMJ). whether the services are considered to be dental in nature. including oral appliances: surface electromyography: Doppler analysis: vibration analysis: computerized mandibular 
scan or jaw tracking; craniosacral therapy: orthodontics; ocdusal adjustment dental restorations. Upper and lower jawbone surgery except as required for direct treatment of acute traumatic Injury. dislocation. tumofS or 
cancer. Diagnosis or treatment of the jawbones. including Orthognathic surgery. and jaw alignment, except as a treatment of obstructive sleep apnea. Non-surgrcal treatment of obesrty even rr for morbid obesrty. Surgical 

in the 
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UnitedHealthcare® 
Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Choice Plus 
Cedar Cliff Local Schools PPO Plan 

These Benefits are available to you in addition to the benefits located on the Benefit Summary. 

ADDITIONAL CORE BENEFITS 

Partial Hospitalization/Intensive 
Outpatient Treatment: 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Neurobiolo ical Disorders -Autism Spectrum Disorder Services 
Partial Hospitalization/Intensive 
Outpatient Treatment: 

Substance Use Disorder Services 
Partial Hospitalization/Intensive 
Outpatient Treatment: 

Virtual Visits 
Network Benefits are available 
only when services are delivered 
through a Designated Virtual Visit 
Network Provider. Find a 
Designated Virtual Visit Network 
Provider Group at myuhc.com or 
by call ing Customer Care at the 
telephone number on your ID 
card. Access to Virtual V isits and 
prescription services may not be 
available in al l states or for all 
groups. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

100% after you pay a $25 Copayment 
per visit. Deductible does not apply. 

60% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

60% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

60% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

Non-Network Benefits are not available. 

UnitedHealtbcare Insurance Company 
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This replaces the Mental Health exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Mental Health Services as treatments for R & T code conditions as 
listed within the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Mental 
Health Services as treatment for a primary diagnosis of insomnia and other sleep-wake disorders, feeding disorders, 
binge eating disorders, sexual dysfunction , communication disorders, motor disorders , neurological disorders and other 
disorders with a known physical basis. Treatments for the primary diagnoses of learning disabilities, conduct and impulse 
control disorders, personality disorders and paraphilic disorder. Educational services that are focused on primarily 
building skills and capabi lities in communication, social interaction and learning. Tuition for or services that are school­
based for children and adolescents under the Individuals with Disabilities Education Act. Motor disorders and primary 
communication disorders as defined in the current edition of the Diagnostic and Statistica l Manual of the American 
Psychiatric Association. Intellectual disabilities as a primary diagnosis defined in the current ed ition of the Diagnostic and 
Statistical Manual of the American Psychiatric Association. Autism spectrum disorder as a primary diagnosis defined in 
the current edition of the Diagnostic and Statistical Manual of the American Psych iatric Association. Benefits for autism 
spectrum disorder as a primary diagnosis are described under Neurobiological Disorders- Autism Spectrum Disorder 
Services in Section 1 of the COC. Mental Health Services as a treatment for other conditions that may be a focus of 
clinical attention as listed in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric 
Association. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Health services and supplies that do not meet the definition of a Covered Health Service- see 
the definition in Section 9 of the COC. Covered Health Services are those health services, including services, supplies, 
or Pharmaceutical Products , which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Neurobiological Disorders-Autism Spectrum Disorder exclusion section on the Benefit 
Summary: 
Any treatments or other specialized services designed for Autism Spectrum Disorder that are not backed by credible 
research demonstrating that the services or supplies have a measurable and beneficial health outcome and therefore 
considered Experimental or Investigational or Unproven Services. Intellectual disability as the primary diagnosis defined 
in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association . Tuition for or 
services that are school-based for children and adolescents under the Individuals with Disabi lities Education Act. 
Learning, motor disorders and communication disorders as defined in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Treatments for 
the primary diagnoses of learning disabilities, conduct and impulse control disorders, personality disorders and paraphilic 
disorder. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intensive behavioral therapies such as applied behavioral analysis for Autism Spectrum 
Disorder. 
Health services and supplies that do not meet the definition of a Covered Health Service - see the definition in Section 9 
of the COC. Covered Health Services are those health services, includ ing services, supplies, or Pharmaceutical 
Products , which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Substance Use Disorders exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current ed ition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association . Methadone treatment as maintenance, L.A.A .M. (1 -Aipha-Acetyi­
Methadol), Cyclazocine, or their equivalents. Educational services that are focused on primarily building skills and 
capabilities in communication , social interaction and learning . Substance-induced sexual dysfunction disorders and 
substance-induced sleep disorders. Gambling disorders. All unspecified disorders in the current edition of the Diagnostic 
and Statistical Manual of the American Psychiatric Association. Health services and supplies that do not meet the 
definition of a Covered Health Service -see the definition in Section 9 of the COC. Covered Health Services are those 
hea lth services , including services, supplies, or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

UnitedHealthcare Insurance Company 
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Here's an overview of your CVS Caremark benefits. 

Cedar Cliff PPO 1/1/2019 
If you have any questions about your prescription plan or costs, call us at 1-888-202-1 654. We can help any t ime 

after your plan starts. For TDD assistance, please call 1-800-863-5488. 

Generic Medicines 
Always ask your doctor if there's a 
generic option available. It could 
save you money. 

Preferred Brand-Name 
Medicines 
If a generic is not available or 
appropriate, ask your doctor to 
prescribe f rom your plan's 
preferred drug list. 

Non-Preferred 
Brand-Name Medicines 
Drugs that aren't on your plan's 
preferred list will cost more. 

Refill Limit 

Annual Deductible 

Maximum Out-of-Pocket 

Out-of-Network Claims 

Prior Authorization 

Specialty Medicines 

Short-Term Medicines 
CVS Caremark Retail 
Phanmacy Network 
(Up to a 30-day supply) 

$10 for a generic medicine 

$25 for a preferred brand-name 
medicine 

35% ($45 min I $60 max) for a 
non-preferred brand-name 
medicine 

None 

None 

Long-Term Medicines 
CVS Caremark Mail Service or 
CVS Pharmacy locat ions (up to a 
90-day supply) 

$20 for a generic medicine 

$50 for a preferred brand-name 
medicine 

35% ($90 min I $120 max) for a 
non-preferred brand-name 
medicine 

None 

$3,000 per individual I $6,000 per family 

Prescriptions filled at Out-of-Network pharmacies wil l be reimbursed at 
the network level; member is responsible for any difference in cost 
between network and non-network cost. 

Certain medications may require prior authorization. Please contact 
Customer Care toll- free at 1-888-202- 1654 or visit www.caremark.com 
for verification of prior authorization requirements. 

Specialty medications are required to be f illed through CVS Specialty 
M ail Order Pharmacy or at a retail CVS/ pharmacy. Please contact 
Customer Care to ll- free at 1-888-202- 1654 for questions or to get 
started today . 

7471-WKL-MCHOICE_MOOP _SP _CUSTOM6-0917 

Copayment, capay or coinsurance means the amount a plan member is required to pay for a prescription in accordance with a Plan which 

may be a deductible, a percentage of the prescription price, a fixed amount or other charge, with the balance, if any, p aid by a Plan. 
Your feedback is important as it helps us improve our service. Please contact us with any questions or concerns at 1-888-202-1654. 

Your privacy is important to us. Our employees are trained regarding the appropriate way to handle private health information. 

201 6 CVS Caremark. All rights reserved. 106-380080 070116 
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UnitedHealthcare® 

YOUR BENEFITS 
1/1/2019 

Benefit Summary 
ASO Choice Plus 

Cedar Cliff Local Schools H.S.A. Medical Plan 7AT 

United HealthCare Services, Inc. and EPC Schools want to help you take contro l and make the most of your health care benefits. That's why we provide convenient 
services to get your health care questions answered quickly and accurately: 
• myuhc.com®- Take advantage of easy, time-saving online tools . You can check your eligibil ity, benefits, claims, claim payments, search for a doctor and hospital and more. 

24-ho ur nurse support - A nurse is a phone call away and you have other health resources available 24-hours a day, 7 days a week to provide you with information that can 
help you make infonned decisions. Just cal l the number on the back of your 10 card. 
Customer Care telephone support- Need more help? Call a customer care professional using the toll-free number on the back of your 10 card. Get answers to your benefit 
suestions or receive help looking for a doctor or hospital. 

The Benefit Summary is intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If this Benefit Summary conflic ts in any way with 
the Summary Plan Description (SPD), the SPD shall prevail. It is recommended that you review your SPD for an exact description of the services and supplies that are covered, 
those which are excluded or limited, and other terms and conditions of coverage. 

BENEFITS 

Types of Coverage . - ·- . . 
·- - ·- • 

• -·- -· . . • 
Benefits are limited as follows: 

Limited to a single purchase of a type of Durable 

on a year 
For a definition of Eligible Expenses, please refer 

of Network and Non-Network Benefits unless 

I Network Benefits 

-·-
"' 100% after Deductible has been met 

"' 100% after Deductible has been met 

100% after Deductible has been met 

Medical Equipment (including repair and replacement) 
every three years .. 

Emergency Health Serv1ces - Outpatient 

Home Health Care 
Benefits are limited as follows: 
60 visits per year 

SFXGFTTT07PS 

100% after Deductible has been met 

100% after Deductible has been met 

Page I of 4 

I Non-Network Benefits 

* 1 00% after Network Deductible has been met 

"' 1 00% after Network Deductible has been met 

"'* 80% after Deductible has been met 

• 100% after Network Deductible has been met 

"' 80% after Deductible has been met 

THS MAT£RIAL IS PROVlOED ON TH~ RECIPIENT'S AGREEM~NT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING U NITED H EAL Tf.CARE SERVICES , INC.'S PRODUCTS AND SERVICES TO TH~ RECIPIENT ANY 
OTII[R USE, C'..OPYING OR DISTRIBUTION WITHOlff THE EXPRESS WRITIEN PERMISSION OF UNIT£0 H EALTHCARE S ERVICES, INC. IS PROHIBITED 
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Substance Use Disorder Serv1ces 

' daun y,ill nul be pa.d 

MEDICAl EXClUSIONS 

Network Benefits 

Inpatient: 100% after Deductible has been met 
Outpatient: 100% after Deductible has been met 

Non-Network Benefits 

"' 80% after Deductible has been met 

N ~ recommended that u review SPD tor .., exact desc ton of l"te services and su es flat are oovered. tlose wljch are e)(ciJded or limited, and oller tenns and conditions of COVEfa 

Acupressure: aromaflerapy: hypnotism; massage flerapy, ro-lfrlg (holislc b sue massage); art. roosic. dance, horseback llerapy, and other frons of alternative t eainent as deined by the National Center foc Co!Tfllementary aod Alternative Medicine 
(NCCAM of lhe National ~s1itutes of Healtl. Ttls exclusion does not apply to ManWative Treatment and non<ffl<Wl.,ulatlve-ostecpathiccare for V¥hich Beneits are-provided as descriled ifllle SPD. 

Dental care {wtlich R:ludes dental X-rays. supplies and awlances and al associated expenses. induding hospitalizalons and anestlesia}. This exclusion does notaptjy kl dental care (aa l examination, X-rays, extractions and non-&Jrgical eirrinatioo of 
aal intedion) required kx the direct treainent of a medical oondition k>f which Benefits are a val able under the Plan as desailed in lhe SPD. Dental care flat is reqlired to teat the effects of a medica! coodiloo, but flat is n01 necessary k> directly treat fle 
medical coodijon, is exduded. Exaf!1)1eS include treainent of dental caries resutlilg tom dry moufl aft« radial.ial treainent or as a result of medication. Endodontics. periodootal surgery anti restoralve treainent are ex elided. Dia~osis or tea1ment of or 
re4a1ed lolle teeth. jawbones or gums. Exampes ildude: extaction (lnduding -...·tsdorn Ieeth). restoration, and reptacernentof teeth: medcal or surgical t ealmenl of dental conditions : and services to IITllfove denial dinical outomes This exclusion does 
not apply to accidental~ated dental services b''Nhich Benefits are provided as descrlled I.Klder Dental Services - Accidental Onlyi'l the SPD. Dental implants, bone (pfts ood olherimpant-retaled procedures. Ttls exdusioo does not appty to acddent· 
related dental seiVices for-...-hich Beneits are p-CNided as desc:riled under Dental Services- Accident Only In !he SPO_ Demal braces (orflc:dontics)_ Congen~al Anomaly sum as cleft lip or cleft palate_ 

Devices used spedtcaly as saiely items Of b affect perfoonance In sports-rela1ed activities. Qf"th:)jc appliances that strai&tlEn or re-shape a body part as des abed under Durable Medical Ec,.J~t (D\.tE) li the SPD. Ex~s ildude bot ortlotics, 
aanial bandilg, a any orflotlc bfaces avalable CNer-the--cCUl'er. The folowing items are excluded.: blood press~e o .. rfflmonib'"; en~esis aliml; non-wearableex1emal del brilalor: trusses: and ultrasooicnebulzers. Devices and computers to assist in 
CO!mltXlication ar~d speech except fa speed! generating devices ar~d tacheo-esc:phogeal voice devices i:lf which Benefits are provi:led as descri>ed I.Klder Oootble Medical Equipment Drat appliances tor sncring. Repair and repacement p-csthe'c 
devices when damaged doe to msuse. malicious damage or gross neglect Prosthetc devices. This &xclusion does not ~y to breaS1 prosthesis. mastedomy bras and lymphedema stockings i:lf which Beneits are prcMded as desat>ed under 
Recoostuctve Procedures il the SPD. 

The excltsions lsted below apply to the medcal porfon of the Plan only. Prescription Drug coverage Is eJCWded under the medical plan because 'It is a separakl benet! Coverage may be avaHable t.lldef fle Prescrl>tion Drug portion of the- Plan . See 11e 
SPO fa" ooverage details anti exdusions. Prescription drugs fa" outpal eot use that are &led by a prescr1>1ion order a- refil_ Seff-lnjectable mecicatiom. This eJCclusion does not apply to medicalons whim. due to thel" characterislcs (as tlel~ned by 
Uni1ed HealflCare SeMa!s. Inc.}. rrusl typically be ali'rWlis'lered a- directly supervised by a qualified prOirider or licensed/certified health professional in an OU\'atien1 seling_ NorH!lectable medications given in a Physician's office. This exdusion does not 
aoclvto non-iliectable medicaOOos that are reauired in an~~cv and consumed in fle Phvsician's office. Qver.fle-ooooter druas and treaTnents. Growtl hormone ltleraov. 

E;tperimental a lnveslgatonal or Lklprcweo SeM:es, t.llless lle Pla1 has a!Jeed 1o cover llem as defi"led il the SPD. This exclusion applies even if Experinental a lnveslga,onal SeMces or Unproven Services, treainents. devices or pharmacological 
reginens are the only available Teatmentoptioos brycu condition_ This excllsion does ncl apptyto Covered Health Services provided Ill~ a clinical tial k:r which Beneits are p-ovided as described under C~nical Trials in the SPD 

Roulne foot care. Exa~es inclide tle OJtlilg a- removal of corns and cal luses This eJCduslon OOes not apply to p-eventive fool care ~Covered Persons w~h diabetes lor whldl Beneits are provided as desabed under Diabetes Se!'\'ices In lle SPD or 
when needed bsevere systemic disease. Cutting a- removal of corns and cal uses. Na~ trimming. cutlilg. or debriding. Hygieoic and preventM! mailtenance bot care: and oller seMces thatare-perfonned when there is not a localized Sickness. l~ury or 
sympt001 involvllg the foot. E.xal"ll)les ildude: cteaolng and soakilg tie feet: appt)ing skin aeams in order to Maintain skll tooe This exdvsion does not awty to preventve fool care b Covered Persons who are allisk of neurological or vasOJiar disease 
arising from diseases such as diabetes . Treatment of flat feet. Shoe~ (standard or wstom).lifts and wedges: shoe orflotics: shoe inserts and arch supports. 

Prescribed or f'IClOoPI"esailed medical s~.Wies arw:t disposable supplies. Examples ilcllde: compression stod<ings. ace boodages, dabetic slips, and syringes: urilary catheters This excllsion does notapp~ to: 
Disposable slJWiies necessary for fle effective use of Durable Medical Equipment~ which Benefits are provided as desaibed llld« Dlnble \ledical Equipment in the SPD. 
Dlabe'c supplies for whlctl Benefits are provided as described under Diabetes Services in fie SPD 
Ostomy bags and related supples k>r which Benells are provided as described ll"lderOslomj Supplies in the SPD. 

Tubing s, nasal cannulas, connectors and masks. except v.tlen used wifl Durable Medical Equipment as described Ulder Durable Medical Equipment as clesa-bed In h SPD The cepalr and ~nt of Ou-able Medical Equipment when damaged due 
tonjsuse, malicious bre .. age a gross neglec1 and deodoran1s. t iters . ._.bricants. tape. appli~ce clears, ad'lesive. acflesive remcweroro'tler items that are not specilcally identified n the SPD. 

SeMces performed in comection with oonditions not ctassiied in lle OJrrent edi1ioo of the Diagnostic and Statistical Maooalofthe.Ameti:an Psychiattk: Associalioo. SeMces a St4>Piies lor the dia!Jlosis or teatmeot of Men1alliless. alcoholism or 
substance use disordecs that. In tle reasooa~e )Jdgmem ot the Mental Healfl/SI.t)st.ance Use Disa-def Adminisrator, are any of1he folc.wing: not consistent will generaUy accepted standards of medical pnsc~ce for lle teatment a such CX>Oditioos: not 
c:onsisteot with servk:es backed by credi~e researm SCU'lcly demonstaing thal lle ser.-ices or s\4)plies wil have a measurable and beneficial health outcome. and flereklfe considered experimental; not consistent wifl the Mental Healll/Substance Use 
Oisader Adrrinistrator's level of care guidelines or best p-aaices as modiied frcrn ~me 10 ime; or not dilically app«:flfiale, and considered ineffective lot the patient's Mental l!ne.ss. substmce use disOfder cx concl~ion based on geoeralyaccepted 
sta1dards of medical practice and benctmarks. Mental Hea!fl SeM:es as treainents lot V-code cooditions as lis led within lle current edition of the Diagnostic and Stabstica Manual of the American Psychiatric Association. Mental Health Services as 
tea1ment for a primary diagnosis of inSOfMa ood other sleep disorders, sexual dysfuncfon disorders, feedilg disordets. neurological disorders arw:t o.,er disorders will a known physical basfs. Treainents b the pfinary dagnoses of learning disabiities, 
conduct arw:t fl"i'l)Utse cootro1 disorders. personality disorders , paraphilas (sexual behavior that Is considered deviant or aboormat} Educati011al.behaV!ora1 services flat are bo.Jsed on primarily bl.llding skiBs and capab~ities i1 c:omrru1icaOOn. social 
il"leracton and learning: tui'on for or services that are sdlool-based fa- mi~en and adolescen1s Ulder lle k"ldviduals with Disabilles EOOcaionAct. Learning. motor skil s and primarya:rnmurica'on disorders as deinetl in fle rurreot edition of the 
Diagnostic and Statistical Manuaofthe American Psydliafiic Association_ Ment!l retardation as a prinary diag1osis defined in ile OJrrent ediioo otfle Dia!J1oslc ar~d St!istical Marx.~al of the Americar~ Psychiatric Association_ Mefladooe 1reatmentas 
maintenanoo, L.AA.M. (1-AJjila-Acetyl·Mefladol}. Cyclazocine, or their eqlivalents for drug addictioo, intMsive behavioral therapies such as applied behav"IOI'al analysis b Autism Spectrum Oisorders . lvtf treatnents or otherspecialzedseMC:t!s 
desi011ed lor Autism Soectn.wn Disorder flat are not backed bv a-edible researm demonstratna that the sef'IICeS a- suooies have a measurable M d benetdal heaHh autcome and flereb"e considered Exoerirner1tal a- ilves,aaj ooal or UnorCNeo Services. 

Nutritional or cosme1c tlerapyusing high dose a- mega quantities of vi1arrins. minerals or elemeflls, and other nutrition based tlerapy. Nuti1ooal counseling for eitler tldiviOO<Ms or groups except as defined under Diabetes Services 11 lle SPO. Food of 
any kind. Foods flat are not covered lnck.Jde: enteral feedings and other nutritional and eleQrolyte bm~Jas. including Infant txrrua and donor breast milk ~¥~less they are tle only source of nutrition or Ulless lley are speciicaUy a eated kl treat inborn 
error'S of metabolism such as ~en~eton!Sia (PKU)- i-ltmt forrrula avalal:ll! over the coonteris always exdl.ded; foods to-contra weight. Teat obesily ~nck.Jding liqlid diets). klwer ctlolesterol a a::ntol dabetes; oral vit!nils and minerals; meals you ca-~ 
ader tom a meru, bran adc11iooal charge, during an k"lpatient Stay, ar~d otherdiet!ry ar~d elec.-otyte supplements; and heam, education dasses lllless oftered by United HealflCwe Services, nc. or its aftlales, ilduding but not limited to asflma, 
smokina cessalon , and weictll control classes 

Television; telephone; beauty/barber service: guest service. Supphs, eql.iprnent and si'nilar incidental services and s~ies for personal comfort Ex~s ncllde: air conditioners, air puiiers and filE~. detn.midiiers and hurridiiers; batteries and 
battery chargers: breast punps: car seats: chai's, ball chairs, fueding chairs, t>ddler chairs. chair l ft.s. redners; electric scooters: exercise ec,.J~t and teadmils; home modi1ications to acccmmodale a health need sum as ramps, sw'inming pools, 
eleva1ors. handrais and stair g~des; hot \Jbs; Jawzzl:s . salllas and whi~: ergooomicaly cooectchairs. non-Hospital beds. ccmfort beds. mattesses; medical alert systems ; notorized beds; rrtJsic devices; personal ccxnputers , pillows; pc¥rer~aled 
vehides: radios: saunas; stolen: safetv eallpment: vetlicle MOdiicalions suet! as va-l lifts: and video players . 

Cosmetic Proc:eOOres. See the definition il fle SPO. Ex~les indude: pharnacologic:al regimens, nuii1ional procedtJes or teatments; Scar cr tattoo remCNal or revision proceWres such as salabrasion, chemosurgef)' aod other sum skin abrasion 

Page3 of 4 
T!-I S MATERIAL IS Pr~OVIDEOON TliE RECIPIENT'S AGREEMENl TI-IATITWILLONLY BE USED r OR TI-l[ P URPOSE Or DESCRIOING UI\ITEO H EALlHCARI: S ERVICES, INC .'S PRODUCTS ANOS[RVICES TO Til[ RECIPI£:NT_ Am­

O THER USE, COPYING OR OISTRIBUTlON WITHOUT THE F..XPRFSS WRITIEN PERMISSION OF U NITFO H FALTI--ICARE 5FRVICFS, INC. IS PROI-HBITEO. 
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procedt.res); Sl.in abrasion proce<hxes perbmed as a teatment X>r a me: treatnent of haf loss; varicose vein teatrneot of the la.r.-er extremiles, when ~Is amsidered cosmetic: Uposuct on or removal of fat deposits a>nsidered undesirable. Including fat 
aco.mUation under fte nale breast and niwle: Treatrren1 fa" skin wrinkles Of" anyteatmentkl irrvove the appearance of the skin; Treatnen1fa" spider veins; Har removal or re(lacement by any means. Replacement of an existing i rlad breast implant if 
the earler bn:!ast implant was pertooned as a Cosmetic Procedl.-e. Treainen1 ofberi!Jl gynecomasla (abnamal breast enlargement in males). Physical cond~ioning programs sudl as athletic trairing, body-Widing, exercise, l1ness, lexibi!ity, hea!tll dub 
rnefl"berstlps and programs, spa treatnents and diversion or general motivation Weight loss prog-ams whether a- not t1ey are ooder meclcal st.J)ervision. Weight loss programs br medical reasons are also exduded, even if for mabid obesity. Wigs 
regatdless offle reason for the hgjr loss, except b ieftl>orary loss of hair reslAing fn:m teatment of a maligMncy_ 

MEDICAL EXCLUSIONS 

Prore<kre or SlrQE!JY to remove fatty tJssue such as pamictiectlmy, atxlooinoplasty, fligh~asty, brachioplasty, or mastcpexy. E.xcisioo Of" eillination of hanging skin on any par1 of the body. Exafl1)es incklde (lastic surgery proce<kres called 
abdomilcplasty or abdooinal pannirulectomy, and bradloptasty. Medical and SU"gical teatment of excessive sweating (hypertlici"osi's). Medcal and su-gical i"eatment fa" snaing, except when provided as a part of teatment for doa..tmented obstructive 
sleep apnea. Rehab~lta1ion services and MarlipUative Treainent lo inprove general physical condition flat are providecllo reduce potential risk factors, v.tlere si91ilicant therapeutc irrl>rovement is not e.xpecEd, including rootne , tong -term or 
maintenMce}pr9venti\le treatnent Spee<:h therapy e.xce~ as required for i"eatment of a speech 'rnpedfnent or speech dysfu"lc~on lhatres!Jts from Injury, stoke. cancer. Congenital Anomaly. or autism spectn.Jn disorders. Speech tlerapy to treat 
stut1erilg, stammering or otter articUation disorders. Psychosurgery. Sex transformaton operations and related se!Vices. Physiological modalities and procedlleS that res!Jt in si'nilar or redundant therapeutc effects when perlomled on the same body 
region OJrilg the same visitor office encotr'ller. Biofeellladl. ManiptAative teafmerlt iotreal a condition l.llrelated to spi'lal manipulatro arxl ancilary physiologic teainentrendered 1:1 resloref~e motion. reduce pall and ir1xove funcfoo. such as 
asfm1a or aller~es. Manipulative trearnent (the therapeY'c application of ctiropradic and osteopathic manipulaive trearnem witl or wiflou1 ancilary physiologic teainent andiof rehabiklah-e meflods rendered to resta-elinprove motion. recklce pain and 
irrcxt'o'e l.lnctoo). Servic-es fa" fle evaluation and t eatment of1emporcrnandWarjoint synci"ome (TMJ), whefler fle sefllices are considered to be denial n natt.Ke.the followllg services brthe diagnosis and teatmeot of TMJ: surface electromyography: 
Dcppl« analysis: vlbralon analysis; computerized mandibular scan or jaw tacking; aaniosacral therapy: orthodoofcs: occlusal adiJstmen~ dental rest>ratioos. Upper and h.:M·er Jawbooe St.Kgery. ort10gnafllc surgety and jaw ai gnmenl This exdusion 
does not awo/to reconsiucive jaw Sll"gery required lor Covered Persons because of a Coogenital Ancmaly, acule ta~.rnalc .,~ry. dislocai Cfl , llmas, cancerorobsiucive sleep ap1ea Orthognathic StX"gery {procedure to correct undefbi1e- oroverbi"le) 
and Jaw aH!1lr1e01. Breast reduction except surgery as coverage is required by the Wcmen's Healtt and Cancer Right's Ad of 1998 fa" whidl Beoeftls are desaibed under Reconstructive Procedt.l"es to 1he SPD Non·surgical trearnent of obesrty even if lor 
morbid obesity Surgical i'eatment of obesity uBess there is a diagnosis of morbid ctesity as desaibed under CtlesJty SiJrgery in lle SPO. Stand-alooe mulli-disc~nary smoking cessalon Pf'"0!13ms. These are prog-ams ttat usualy ildude heajfl care 
providers specializi1g 11 smokng cessation and mayindudea psychologist, socialwor1<.« or olher li::ensed a- certified (X"Ofessional. The prt93ms usually inWde ll1enslve psychological suwat behaviofmodificati Ofltechniques arid metications to control 
cravn!)S Che~lon lhernpy, except t> treat he""V Melal p(jsorinq 

Services pertormed by a provider who is a family~ by birth a- maliage. ExCill>les ildude a spouse, broiler, sister, parenf or chi d. This ildudes any service the provider may perfam oo himself Of" herself. Services perfooned by a providerwifl your 
same legal residence. Services ordered or delvered by a Ctvislian Science practitioner. SeMces perlormed by an unlicensed provider or a pro..;def who is ~tilg outside of tle sccpe of hishler ~cense. Services provided at a free·slillding or Hospi1al· 
based diag~ostic facillywifloot an order written by a Physician a- other provider. SeMces which are self-direc1ed to a t ee·slandhg or Hospital·based dia!Tlostic facllty. Services ordered by a Physician or otter (Xl)Viderwho is an ~yee or 
~:r!~~: !~!:S:~';!t~~~!a-=~=-stic faciity, when that Physician a other provider has not been aclvety invWed in your medical care prior b orderhg lle service, cr is not actively involved il yoor medical care aftEM" lle servi::e is 

Health se!Vices and associated expenses for fnler1Uty treatnents, inclsding assisted reproductive lechnoklgy. regardless of the reason for fle teatment Ttls exdusion does not apply b seMces required to teat or correct oodertying causes of ilferilily. 
The foiCM'Ing infertiity t eatment-related services: ayoi>feservafion and other forms of preservation of reprcductl\te materials, loog·tenn staage cC re(X"oWc1ive ma"lerials such as sperm, eggs. embryos, ovarian tissue, and testirular tissue, donor services. 
Surrogate parentfng, dooor eggs. donor Spefm and host uterus. S1orage and retieval of all reproductive materials Examples inch . .:le eggs, sperm, testicular ti ssue and ovarian Issue. The reversal of voluntary stefilizaioo, Heatfl services and associated 
expenses for elective sll"gical, noo-st.Kgical, or drug-induced Pre91ancy terminal on. This exckJsion does not apply to treainent of a molar Pregnancy, ectopic Pregnancy, or missed abortion (convnoriy known as a miscarriage) Services provided by a 
dooa (~bor aide): and parenlng, prenat~ or blr!Nng classes. Milicial i.prooucton trearnents done 101 Qenel c or eugen~, 

Health seNices t>rwhich other roverage is available under anofler plan , except br Bgible Expenses payable as desoibed in the SPD. Examples ircl.Jde coverage reqlired by'!Y0f11.ers' ~satioo. no-fault auto insurance, or sil11ar legislation. If 
roverage under workers' ccmpensatlon. no-fault automob~e coverage or sl"nilar legislation is optional fcfyoo because yoo could elect it, or could have it elected br yoo . Health seMces lor realmerlt ofmi~tay servlce·retated disabil~les. when you are 
leQaRy entiled to other coveraQe and taciUes are reasona bly available tovou. Healtt services wflle oo active nllitarv dutv. 

Health services ~ided in a t>rei!11 country. ooless requi"ed as Emergency Health Services. Travel or transportation expenses, even if ordered by a Physician, except as idenlfied under Travel and LodgillQ in fle SPO.Additiooal tavel expenses related to 
Covered Healtl Services received torn a Designated Facilty or Designated Physician MaY be reirrtnrsed at the Plan's discretion. This exclusion does not appty to ambulance transportation brwhich Benelts are pro..;ded as desailed in tte SPO. 

Wl-chc~inary pain management prograr-s provided on an illlatient basis br acute pain or fa" exacerbation of chronic pail. Custodial care: domiciliary care. Private Duty Nursing. Respile care. This exdusion does not apply to respite care that Is part of 
an integrated hospice care prog-am of seMces provided to a termilalty il persoo by a icensed hospice care agency brwhid1 Benefits are deserted under Hospice Care in the SPD. Rest cures: services of personal care at1endants . woa hardenklg 
(indivicklali.zed teatment programs desO!ed to return a person \o v.m or t> prepare a person for speciic work}. 

P\lrdlase cost and associated ttting charge fa" eye ~asses and contact lenses.l~an1able lenses used only b correct a refractve e/rof (suc:h as lnlacs corneal i'nplanls). Purdlase cost and associated fitlng and testilg dlarges fa" hearing ~ds, Bone 
Pilcher Hearing Aids (BAHA) and all other heamg assistive devices Bone ardlored he.wing aids except when eftler of the fdiCM·flg applies: for Covered Persoos with craniofacial anomalies whose abnormal Of absenl ear canals p-edude the use of a 
wearable heaing aid or for Covered Persons with heamg loss of sufficient severitytlatll would nol be adequately remedied~ a wearable hearilg aid. Eye exercise or vision therapy. Surgery and ottw related treatnent flails intended to correct 
nearsiQh"leliless. fa~!il"leOOess. presbyopia and astiQmatismincludinQ. OOt not lif"l"lled 'o, Pf{)Ced...-es sudl as laser and other refraclve eve ~ervand radial keratoklmv. 

Health services and supplies thai do oot meetthe deffniiion of a Covered Health Service - seefle delnitoo of Covered Healfl Services in the Glossary in fle SPD. Physical, psych'aflicor psyd1ological exams, leslng. vaccinatons, irrmooizat.ions or 
lreatmeflts wheo: reqlired solely for purposes cC educajCfl , school , spa-ts or cafTl), tavel, career or e~oyment, fnsurance, mamage or adoption; or as a result of incarceraloo; related 1o judicial Of" achirlstrative proceedings or orders: conducted for 
purposes of medical research; reQUired to obtain or maintah a license of any type. This e.xcklsion does not apply t> Covered Health Services provided Mng a c:llical tial fa" whidl Benefits are provided as desaibed in the SPD. Healtl services received 
as a rewlt of Vto'ar a- any act of war, vdlether declared or undeclaed or caused duing service n the armed faces of any COI.tlty. This e.xck.Jsion does not apply io Covered Persoos ¥otto are civilia1s n~red a otheNw'ise affected by war, any ad of war ct 
tetretlsm 11 a non·....ar zone_ Health services received after the date ycw.r coverage under the Plan ends_ This a~les 10 all healtl services, even if the health service is req..~i"ed to lfeata medical cooditioo that arose before the dale yoorcoverage undeftle 
!'tan ended. Heahh services for which you have no legal responsibility to pay, or for whidl a chargewoold not ordinarily be made in the absence of coverage ~der lle Plan. Charges flaf exceed E~gible Expenses or ew1y specified l rmation in tie SPD. 
Forei!Jilanguage and sign language seNices. Healfl services rela1ed t> a non-Covered Health Service: When a service Is not a COYered Healtl Service , all services related to flat non-Covered Healfl Service are also exduded. Ths exduslon does not 
appfy to services the Plan would otlei"Wise determineD be Covered Healfl Servic&s if they are to teat c~c:ations that arise fran fle non·Covered Health Service. Fa- fle pufPOse of this e.xdusion. a ·~calon" is an unexpected or unanticipaV!d 
condition ttat is supe~d on an existing disease and flat affects ormodites the prognosis of the original disease Q'COndition. Exa~es of a "cornpica1X>n" are bleedllg orilfecOOns. foiiCM'Ing a Cosmetic Proced...-e, that require hospha:izajon_ Healll 
seNices when a PfOVider waives lle Copay, Mnual Deducible- or Coinsurance a!TIOU"lls Au"bpsies aod other coroner seNices and tansporta1on services fof a corpse, Charges br: nissed appointments; room or facii1y reservatlons: ~etion of claim 
forms: orreCOfd processing_ Charges prctitited by fed«al anti·kickback oc self-referral status_ Dia~oslc tests that are ~ de~vered n otter ttan a Physician's office or healf\ care facilav; and self.aminlstEM"ed home diagnosfctests, indodfng bu1 not limited 
to HIV and pre(JlillCV tes1S. Vision therapy when rendered i1 connection with behavioral healtt disa-ders. includi"IQ but not l mited to: leamiOQ and readi'IQ dsabliies.: attenlon deflcMlweractiveiV disa-der: rat: or dysJexia. 

Page4 of4 
T HS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE. USED FOR THE PURPOSE OF DESCR.IBING UN:TEO H EALTHCARE SERVICES, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY 

OTHER USE, COPYI NG OR OISTRtBUDONWITHOUT li~E EXPRESS WRITIEN PERMISSION OF UNtTEO H EALTI--fC:ARE S ERVICES, INC. IS PROHIBITED. 
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UnitedHealthcare® 
Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Choice Plus 
High Deductible Health Plans 1/1/19 

These Benefits are available to you in addition to the benefits located on the Benefit Summary. 

ADDITIONAL CORE BENEFITS 

Partial Hospitalization/Intensive 
Outpatient Treatment: 

Network Benefits 

100% after Deductible has been met 
per session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Non-Network Benefits 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

Neurobiological Disorders- Autism Spectrum Disorder Services 
Partial Hospitalization/Intensive 
Outpatient Treatment: 

Substance Use Disorder Services 
Partial Hospitalization/Intensive 
Outpatient Treatment: 

Virtual Visits 
Network Benefits are available 
only when services are delivered 
through a Designated Virtual Visit 
Network Provider. Find a 
Designated Virtual Visit Network 
Provider Group at myuhc.com or 
by calling Customer Care at the 
telephone number on your ID 
card. Access to Virtual Visits and 
prescription services may not be 
available in all states or for all 
groups. 

100% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

100% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

100% after Deductible has been met per Non-Network Benefits are not available. 
visit. 

UniledHealtbcare Insurance Company 
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This replaces the Mental Health exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Mental Health Services as treatments for R & T code conditions as 
listed within the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association . Mental 
Health Services as treatment for a primary diagnosis of insomnia and other sleep-wake disorders, feeding disorders, 
binge eating disorders, sexual dysfunction, communication disorders, motor disorders, neurological disorders and other 
disorders with a known physical basis. Treatments for the primary diagnoses of learning disabilities, conduct and impulse 
control disorders, personality disorders and paraphilic disorder. Educational services that are focused on primarily 
building skills and capabilities in communication, social interaction and learning. Tuition for or services that are school­
based for children and adolescents under the Individuals with Disabilities Education Act. Motor disorders and primary 
communication disorders as defined in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intellectual disabi lities as a primary diagnosis defined in the current edition of the Diagnostic and 
Statistical Manual of the American Psychiatric Association. Autism spectrum disorder as a primary diagnosis defined in 
the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Benefits for autism 
spectrum disorder as a primary diagnosis are described under Neurobiological Disorders- Autism Spectrum Disorder 
Services in Section 1 of the COC. Mental Health Services as a treatment for other conditions that may be a focus of 
clinical attention as listed in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric 
Association. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Health services and supplies that do not meet the definition of a Covered Health Service -see 
the definition in Section 9 of the COC. Covered Health Services are those health services, including services, supplies, 
or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Neurobiological Disorders-Autism Spectrum Disorder exclusion section on the Benefit 
Summary: 
Any treatments or other specialized services designed for Autism Spectrum Disorder that are not backed by credible 
research demonstrating that the services or supplies have a measurable and beneficial health outcome and therefore 
considered Experimental or Investigational or Unproven Services. Intellectual disability as the primary diagnosis defined 
in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Tuition for or 
services that are school-based for children and adolescents under the Individuals with Disabil it ies Education Act. 
Learning , motor disorders and communication disorders as defined in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Treatments for 
the primary diagnoses of learning disabilities, conduct and impulse control disorders, personality disorders and paraphilic 
disorder. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intensive behavioral therapies such as applied behavioral analysis for Autism Spectrum 
Disorder. 
Health services and supplies that do not meet the definition of a Covered Health Service -see the definition in Section 9 
of the COC. Covered Health Services are those health services, including services, supplies, or Pharmaceutical 
Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Substance Use Disorders exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Methadone treatment as maintenance, L.A.A.M. (1-Aipha-Acetyi­
Methadol), Cyclazocine, or their equivalents. Educational services that are focused on primarily building skills and 
capabilities in communication, social interaction and learning. Substance-induced sexual dysfunction disorders and 
substance-induced sleep disorders. Gambling disorders. All unspecified disorders in the current edition of the Diagnostic 
and Statistical Manual of the American Psychiatric Association. Health services and supplies that do not meet the 
definition of a Covered Health Service - see the definition in Section 9 of the COC. Covered Health Services are those 
health services, including services, supplies, or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

UniledHeahhcare Tnsurance Company 
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Here's an overview of your CVS Caremark benefits. 

Cedar Cliff HDHP 1/1/2019 
If you have any questions about your prescription plan or costs, call us at 1-888-202-1654. We can help any time 

after your plan starts. For TOO assistance, please call 1-800-863-5488. 

Generic Medicines 
Always ask your doctor if there's a 
generic option available. It could 
save you money. 

Preferred Brand-Name 
Medicines 
If a generic is not available or 
appropriate, ask your doctor to 
prescribe from your plan's 
preferred drug list. 

Non-Preferred 
Brand-Name Medicines 
Drugs that aren't on your plan's 
preferred list will cost more. 

Refill Limit 

Annual Deductible 

Maximum Out-of-Pocket 

Out-of-Network Claims 

Prior Authorization 

Specialty Medicines 

Short-Term Medicines 
CVS Caremark Retail 
Pharmacy Network 
(Up to a 30-day supply) 

$0 {after deductible) for a 
generic medicine 

$0 {after deductible) for a 
preferred brand-name medicine 

$0 {after deductible) for a 
non-preferred brand-name 
medicine 

None 

Long-Term Medicines 
CVS Caremark Mail Service or 
CVS Pharmacy locations (up to a 
90-day supply) 

$0 {after deductible) for a 
generic medicine 

$0 {after deductible) for a 
preferred brand-name medicine 

$0 {after deductible) for a 
non-preferred brand-name 
medicine 

None 

$2,000 per individual/ $4,000 per family {combined with medical) 

$2,000 per individual/ $4,000 per family {combined with medical) 

Prescriptions filled at Out-of-Network pharmacies will be reimbursed at 
100% after the non-network deductible is met. 

Certain medications may require prior authorization. Please contact 
Customer Care toll-free at 1-888-202-1654 or visit www.caremark.com 
for verification of prior authorization requirements. 

Specialty medications are required to be filled th rough CVS Specialty 
Mail Order Pharmacy or at a retail CVS/pharmacy. Please contact 
Customer Care toll-free at 1-888-202-1654 for questions or to get 
started today. 

7471-WKL- MCHOIC E_MOOP _SP _CUSTOMS-0917 

Copayment, copay or coinsurance means the amount a plan member is required to pay for a prescript ion in accordance w ith a Plan which 
may be a deductible, a percentage of the prescription price, a fixed amount or other charge, with the balance, if any, paid by a Plan. 
Your feedback is important as it helps us improve our service. Please contact us with any questions or concerns at 1-888-202-1654. 
Your privacy is important to us. Our employees are trained regarding t he appropriate way to handle private health information. 

2016 CVS Caremark. A ll rights reserved. 106-380080 07011 6 
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Notice of Nondiscrimination 

Federal civil rights laws prohibit certain health programs and activities from discriminating on the basis of race, 
color, national origin, age, disability, or sex. The laws apply to health programs and activities that receive funding 
from the Federal government, are administered by a Federal agency or are offered on a public Health Insurance 
Marketplace. Health plans that are subject to the laws include Medicare Part D plans, Medicaid plans, health plans 
offered by issuers on Health Insurance Marketplaces, and certain employee health benefit plans. If you have 
questions about whether these Federal civil rights laws apply to your plan, please contact your health plan at the 
number in your benefit plan materials. 

If your health plan is subject to these Federal civil rights laws, it complies with the laws and does not discriminate 
on the basis of race, color, national origin, age, disability, or sex and does not exclude people or treat them 
differently because of race, color, national origin, age, disability, or sex. 

Your health plan: 

• Provides appropriate aids and services, free of charge, when necessary to ensure that people with disabilities 
have an equal opportunity to communicate effectively with us, such as: 

• Auxiliary aids and services 
• Written information in other formats (large print, audio, accessible electronic formats, other formats) 

• Provides language assistance services, free of charge, when necessary to provide meaningful access to people 
whose primary language is not English, such as: 

• Qualified interpreters 
• lnfom1ation written in other languages 

lfyou need these services, call Customer Care at the phone number on your benefit TD card. 

If you believe these services have not been appropriately provided to you or you have been discriminated against 
on the basis of race, color, national origin, age, disability, or sex, you can file a grievance by mail, fax, or email 
with your health plan's Civil Rights Coordinator. 

You may also contact Customer Care and we will direct your grievance to your health plan 's Civil Rights 
Coordinator: 

Nondiscrimination Grievance Coordinator 
PO BOX 6590, Lee's Summit, MO 64064-6590 
Phone: l-866-526-4075 
TTY: 1-800-863-5488 
Fax: 1-855-245-2135 
Email: nondiscrimination@cvscaremark.com 

lfyou need additional help filing a grievance, your health plan's Civil Rights Coordinator is available to help you. 

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil 
Rights electronically through the Office for Civil Rights Complaint Portal, available at 
https://ocrportal.hhs.gov/ocr/portal/lobby.j sf or by mail or phone at: 

U.S. Department of Health and Human Services 
200 Independence Avenue, SW 
Room 509F, HHH Building 
Washington, DC 20201 
1-800-368-1019, 1-800-537-7697 (TDD) 

Complaint forn1s are available at http://www.hhs.gov/ocr/office/file/index.html. 

106-39432A 092316 
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