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AGREEMENT made and entered into this __ day of____, 2019, by and between 

the BUTLER COUNTY SHERIFF (hereinafter called the "Sheriff" or "Employer" or 

"Management") and THE BUTLER COUNTY SHERIFF'S WAGE AND BENEFIT 

COMMITTEE, (hereinafter referred to as "Union'' or "BCSWBC'') acting herein on behalf of 

the Employees ofthe Sheriff, as hereinafter defined, now employed and hereafter to be employed 

and collectively designated as the "Employees.'' 

WITNESS ETH 

WHEREAS, the Sheriff recognizes the Union as the collective bargaining representative 

for the Employees covered by this Agreement as hereinafter provided; and 

WHEREAS, it is the intent and purpose of the parties hereto that this Agreement protect 

against interruptions and interferences with services to the citizens of Butler County and 

sWTounding communities, to comply fully with the provisions of Chapter 4117 of the Ohio 

Revised Code, and to set forth herein their agreement covering wages, hours, and conditions of 

employment; 

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the 

parties hereto agree as follows: 

ARTICLE I 

Recognition - The Collective Bargaining Unit 

1. The Sheriff recognizes the Union as the sole and exclusive collective bargaining 

representatjve of a bargaining unit consisting of the following employees, as certified by the 

State Employment Relations Board on April 26, 2007, in Case No. 06-REP-11-0152: 

lncluded: AU full-time Corrections Offr::ers and Paramedics. 

Excluded: All other employees ofthe Butler County Sheriff's Office. 
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2. Whenever the word "Employe ' i used in thi Agreement, it shall be deeme-d to 

mean the employee in the bargaining unit covered by this Agreement, as defined in Article I 

Section 1 hereof. 

3. Pur uant to the agreement f the parties, the title "Corrections Officers' shall be 

changed to "Deputy SherifflCorrections." and the title of Correction Sergeants' shall be 

changed to "Deput Sheriffi'Correction Sergeant,' effective upon the parties ratification of thi 

Agreement. 

ARTICLE Il 

Dues Deduction 

1. Upon presentation of a written deduction authorization by the Employee, the 

Employer will cause the deduction of the periodic due initiation fees and as es ments owed by 

the Employee to the Union and forward the same to the Union. The Treasur r of th Union will 

promptly issue a receipt to the Employer for all dues initiation fees , and as e sments within ten 

(10 days of the receipt of said fund . 

2. The Union agree that it will indemnify and hold the Employer harmless from an 

recovery of damage and expenses sustained by reason of any action taken under this Article. 

Further, the Union agrees to defend, indemnify, and hold harmless the Employer and its officials 

empl yees, and ag nts from any and all claims demand suits, charges r other forms of 

liability, monetary and otherwi e, and for all legal co ts, resulting from any claim of a failure of 

the Union to fulfill it duty fairly to repre ent all member of the bargaining unit pursuant to 

Section 41 I7. 11 (B )( 6 of the Revised Code. 

The Emr1oyer shall be relieved from making uch •·check off deductions upon: 

(a.) termination of employment, or 
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(b.) transfer t a job other than one covered by the bargaining unit or 

(c.) Jay offfrom work or 

(d.) an agreed leave of ab ence or 

( e.) written revocation of the check off authorization by the Employee. 

4. The Employer hall not be obliged to make due deduction of any kind from the 

wages of any Employee who, during any dues month in olved, hall have failed to receiv 

sufficient wages to equal the dues initiation fees, or as essment deductions. 

ARTlCLEJJI 

No Discrimination 

1. either the Employer nor the Union shall discriminate against or in favor of any 

Employee in a manner that would violate applicable law on account of race color religion, 

national origin, sex, age, r disability (including handicap a defined under Ohio law). Words 

u ed in this Agreement in the masculine gender will be read and con trued in the feminine 

gender as well. 

2. The Americans with Di abilities Act of 1990 the "ADA' ) require the Employer 

and the Union to remove all barriers to the employment of qualified individuals with disabilities 

and to reasonably accommodate disabilities un1es such accommodation would result in an 

undue hardship. Accordingly, notwithstanding the other provi ions f this Agreement the 

Employer may undertake any action required in order to secure compliance with the ADA or to 

rea onabl accommodate a pers n with a disability, including but not limited t the re tructuring 

ofpositions modification ofhour or location of work, reas ignment or transfer of an Employee, 

reallocation of duties modification of leave policies, or any other form of reasonabl 
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accommodation. 

3. Neither the Union nor the Employer shall discriminate against or in favor of any 

Employee because of his or her membership or non-membership in the Union. Further, the 

Employer agrees not to discriminate against any Employee because of that Employee's activity 

as an officer, steward, representative, or in another capacity on behalfof the Union. 

ARTICLE JV 

Union Activity, Visitation and Bulletin Boards 

l. Upon reasonable notification to a management representative on the premises, a 

non-employee representative of the Union may have access to the Employer's premises for the 

purposes of conferring with Management, delegates of the Union, or Employees for the purpose 

of administering this Agreement and provided that the Employer's operation shall not be 

impaired. 

2. The Union shall be permitted to use the existing bulletin boards in the mail room, 

dispatch center, and the Corrections Officers' briefing room at the Main J aiJ for the purpose of 

posting proper Union notices. The Employer may remove any notice which attacks another 

Employee, contains derogatory attacks upon the Employer or another organization, or contains 

comments regarding a candidate for public or union office. The Employer shalJ permit the 

Union to place a file cabinet in a supervisory office in each correctional facility in order to store 

materials used by Union representatives, and authorized Employees and Union representatives 

will be given reasonable access to the cabinet as needed. If the Employer has unused file 

cabinets available for such purpose, the Employer shall lend the cabinets to the Union, but if 

such cabinets are not available, the Union will be required to provide the file cabinets at its own 
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expense. 

3. No insignia which has not been authorized b-y the Employer shall be worn on 

Employee uniforms. 

4. No Union business may be conducted during work time without the pnor 

approval of a management representative in the rank of Captain or above; provided, however, 

that in the event no such management representative is present on the Employer's premises, the 

Employee or Union representative is permitted to contact the appropriate Division Captain, or 

the Chief Deputy or Major at his or her home residence or by pager to request such approval. 

Nothing in this Section requires the Employer to approve the conduct ofUnion business on work 

time. 

5. The Union shall provide to management a list of the names of Employees who 

will serve as stewards or designated representatives of the Union in each of the bargaining units. 

The Employer shall have no obligation to deal with any Union representative not so designated. 

6. The Union may request the use of County facilities for meetings of the Union 

membership or other proper Union purposes, provided the meeting room is available for 

scheduling. Nothing in this Section, however, obligates the Employer to agree to any particular 

request for use of meeting space. 

7. An Employee may request vacation leave, compensatory time off, leave· without 

pay, or restrucruring of the work schedule or days off in order to participate in Union meetings or 

functions, and such a request will not be unreasonably denied provided that (a) the Employee 

has requested such time at least fourteen (14) days in advance, and (b) the Employer may 

accommodate the request without adverse impact on the Employer's operations and rights and 

schedules of other Employees. It is the responsibility of an Employee requesting s shift or 
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schedule change under this Section to arrange for co-workers who will volunteer to change 

schedules or shifts in order to accommodate the request. 

8. Whenever an Employee is entitled to representation under Ohio law in any 

meeting or proceeding under this Agreement including but not limited to disciplinary 

investigations or proceedings or grievance and arbitration hearings, then the Employee may be 

represented by the Uruon but is entitled to no other representation not authorized by the Union 

notwithstanding the provision of Section 9.84 of the Revised Code or any other provision of 

Ohio law. This Section does not apply to legal proceedings outside of the scope of thi 

Agreement or the collective bargaining relationship. 

ARTICLE V 

Probationarv Emplovees 

I. ewly hired employees shall be considered probationary for a period not to 

exceed one (1) year. Employees retained by the Employer beyond the probationary period 

acquire seniority as of the first day of reporting for work. 

2. During the probationary period the Employer may di charge any probationer at 

will and such discharge or other discipline shall not be subject to the grievance and arbitration 

procedure of the Agreement. 

3. All promotions within the unit described in this Agreement shall be probationary 

for a period of one (1) year provided that an Employee promoted to a classification while 

serving an acting appointment in that same classification, with no break in service, shall be 

eligible to count the continuous period of the acting appoir.tment toward the probationary period, 

to a maximum of six (6) months. Prior to the expiration of the promotional probati nary period 
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the Employer may demote the probationer to the position from which the probationer was 

promoted and such demotion shall not be subject to the grievance and arbitration procedure of 

this Agreement. An Employee who has failed a promotional probationary period may, upon 

request, meet with the Captain or Major in charge of the Employee's Divi.sion to djscuss the 

reasons for the probationary demotion, and may be accompanied by a Union representative at 

this meeting. 

4. The period ofany probationary period under Sections l and 3 may be extended. in 

the discretion of the Employer, for a period not to exceed an additional ninety (90) days to allow 

a further opportunity for a newly hired or promoted Employee to estabHsh bis or her ability to 

perform successfully in the new position. Further, the probationary period shall be extended by a 

time equivalent to any leave of absence that exceeds fifteen (l 5) work days, with the exception 

of rrulitary leave. as provided under federal law. 

ARTICLE VI 

Management Rights 

1. Except as otheIWise specifically provided m this Agreement, it shall be the 

Employer s right and responsibility to: 

(a.) determine matters ofinherent managerial policy wmch include, but are not 

limited to areas of discretion or policy such as the functions and programs of the 

Employer, standards of services, its overaU budget, including wages, utilization of 

teclmology, subcontracting or outsourcing, and organizational structure; 

(b.) direct, supervise assign, reassign, schedule, evaluate, hire, suspend, 

discipline, demote, discharge for just cause, or lay off, transfer, promote, or retain 
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employees; 

(c.) maintain and improve the efficiency and effectiveness of the Employer's 

operations; 

(d.) determine the overall methods, process, means, or personnel by which the 

Employer's operations are to be conducted: 

( e.) determine the adequacy of the work force, as well as to make, amend, and 

enforce work rules and regulations, standard operation procedures, and general and 

special orders; 

(f.) determine the overall mission of the Employer as a unit ofgovernment; 

(g.) effectively manage the work force; 

(h.) take actions to carry out the missjon of the Employer as a governmental 

unit. 

2. It is agreed that the above listings of management rights shall not be deemed to 

exclude other proper functions not specifica11y listed herein or traditionally exercised by the 

Employer, nor shall this Article be deemed to permit either party to amend or vary the tenns of 

this Agreement during its tenn except through written agreement of the parties. 

3. Notwithstanding Section 4117.08 of the Ohio Revised Code, during the term of 

this Agreement the Employer is not required to bargain on any subjects, including but not limited 

to those enumerated above, reserved to and retained by the Employer under this Article or 

otherwise in this Agreement. 
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ARTICLE VII 

Seniority 

1. Definition. Seniority shall be defined as the length of continuous service 

measured in years, months, and days that an Employee has accumulated as a permanent full-time 

Employee in the service of the Butler County Sheriff, subject to the provisions of Sections 2 and 

3 of this Article. Furthermore, Employees who became employees of the Butler County 

Sheriffs Office at the time that the Sheriff assumed responsibility for all security, and who were 

employed as Corrections Officers for Resolutions at that time, shall have the date of March 1, 

1997, fixed as their date ofseniority with the Butler County Sheriff's Office. 

2. Accrual. 

(a.) An Employee's seniority shall commence after the completion of the 

probationary period and shall be retroactive to the first day the Employee reports for 

work. 

(b.) Seniority shall accrue during a continuous authorized leave of absence 

without pay up to twelve (12) months provided that the Employee returns to work 

immediately following the expiration of such leave of absence. Seniority shall accrue 

during a military leave to the extent provided under federal and state law. 

3. Loss ofSeniority. 

Except as otherwise provided an Employee's seniority shall be lost when he or she: 

(a.) terminates voluntarily unless the Employee returns to the Department 

within twelve (12) months; 

(b.) is discharged for cause; 

(c.) exceeds an official leave of absence; 
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( d.) is laid off for a period ofmore than one ( 1) year if the Employee has less 

than five (5) calendar years' seniority, or is laid off for a period of more than two (2) 

years ifthe Employee has more than five (5) calendar years· seniority; 

(e.) fails to return to work on a recall from layoff, within ten (10) days after 

the Employer has sent notice to him or her to return by letter or telegram with a copy to 

the Union to the last address furnished to the Employer by the Employee. It shaJI be the 

responsibility of the Employee to advise the Employer ofhis or her current address. 

ARTICLEVTJJ 

No Strike or Lockout 

1. No Employee shall engage in any strike, sympathy strike, slowdown, sit-down, 

sit-in, cessation, stoppage, or refusal to pe1fonn work. 

2. The Union, its officers and agents, shall not m any way authorize. assist, 

encourage or participate in any strike. sympathy strike. slowdown, sit-down, sit-in, cessabon, 

stoppage, or refusal to perfonn work. 

3. In addition to any other liability. remedy, or right provided by applicable law or 

statute, should a strike, slowdown, sit-down, sit-in, cessation, stoppage, or refusal to perform 

work occur, the Union, within twenty-four (24) hours ofa request by the Employer, shall: 

(a.) publicly disavow such action by the Employees; 

(b.) advise the Employer in writing that such action by Employees has not 

been caused or sanctioned by the Union; 

( c.) notify Employees of its disapproval of such action and instruct ~'IJch 

Employees to cease action and return to work immediately; 
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(d.) post notices at the Union BulJetin Boards advising that it disapproves of 

such action, and instructing Employees to return to work immediately. 

4. The Employer agrees tbat it will not lockout Employees during the term of this 

Agreement and the Union and Employees agree that no picketing or hand-billing against the 

Employer will occur during the tenn of this Agreement. 

ARTICLE IX 

Discharge and Discipline 

I. The Employer shall bave the right to discharge. reduce, suspend, or discipline any 

Employee for just cause. 

2. Ln the event of a suspension, reduction, or discharge for disciplinary reasons, the 

grievance and arbitration procedure of th.is Agreement shall be applicable. 

3. Anonymous complaints shall not be the basis for disciplinary action unless 

independent evidence supports the allegations in the anonymous complaint. 

4. Any time the Employer or other management representatives have reason to 

investigate or discipline an Employee, it shall be done in a proper, professional and business-like 

manner that, to the extent reasonable and practical, wilJ not embarrass the Employee before other 

employees or the public. 

5. With respect to all written disciplinary matters, the Employer will notify the 

Employee, in writing, ofthe discharge) reduction, suspension, or written reprimand within forty-

five (45) caJendar days of the completion of the investigation of the infraction that gave rise to 

the discipline. This period of time may be extended by the Employer upon notice to the 

Employee and the Union, with an explanation of the reasons for the extension, The Employer 
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shall not unreasonably delay, prolong, impede an investigation for the purpose of evading the 

requirements of this Section. Any such discipline imposed shall be imposed within a reasonable 

time ofthe infraction that gave rise to it. If the Union desires to contest a suspension, reduction, 

or discharge, it shall file a grievance with the Employer witl1in a period not to exceed ten (10) 

calendar days from the date of the above notice. Upon request, the Employer will grant a ten 

( l 0) day extension. In such event, the dispute shall be submitted and determined under the 

grievance and arbitration procedures hereinafter set forth, commencing at Step 3 of the grievance 

procedure. An Employee may submit for inclusion in his or her personnel file a written rebuttal 

regarding any written reprimand. In addition, an Employee may request a meeting with his or 

her Division Commander to review and contest any written reprimand or corrective interview 

which fue Employee disputes, and the Employee may be accompanied by a Union representative 

at such meeting, but such disciplinary actions are not otherwise subject to the grievance and 

arbitration procedure. 

6. When the Employer determines that a disciplinary investigation is warranted, an 

Employee who is the target ofpotential disciplinary action under this investigation shall be given 

written notice to this effect prior to any investigatory interview of that Employee, and the 

Employee shall have the right to BCSWBC representation during any subsequent interview 

concerning such investigation. This procedure is not applicable to criminal investigations, where 

the constitutionally and legally required protections, notices, and waivers are applicable. 

7. Prior to discharge, reduction, or suspension of any Employee who has completed 

his or her probationary period, the Employer shall provide the Employee with written notice of 

the charges against him or her, an explanation of the Employer's evidence, and an opportunity to 

present a response to the charges. The Sheriff or his designee shall conduct the pre-disciplinary 
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bearing. The hearing hall be held no sooner than seventy-two (72) hours after the notice is 

served on the Employee. If, in the Employer· s judgment the presence of the Employee pending 

the pre-disciplinary hearing or the imposition of discipline might create disturbance or disruption 

in the work place or place others at risk, the Employer may place the Employee on suspension 

with or without pay, pending the outcome of the hearing. Any such pre-hearing suspension shall 

be with pay unless there has been an independent finding of probable cause such as an arrest 

followed by a court determination of probable cause or an indictment. If the Employee is placed 

on suspension without pay pending the pre-disciplinary hearing and the Employer determines in 

the investigation or hearing that the charges made were without merit, the Employer shall credit 

the Employee for the pay lost during the suspension. The Employee may be represented solel y 

by the Union in any pre-di ciplinary hearing, any corrective interview, or any investigatory 

interview in which the Employee is entitled to representation, notwithstanding any other 

provision of Ohio law. At all times, the decision as to whom the Union authorizes to represent 

the Employee lies in the Union ' s sole discretion. 

8. Discipline shall be imposed in a progressive manner in accordance with the 

principles ofjust cause and may include: 

(a.) Oral reprimand; 

(b.) Corrective interview; 

(c.) Written reprimand· 

(d.) At the option of the Employer, with the concurrence of the Employee, loss 

of vacation leave. compensatory time off. or holiday compensatory time· 

( e.) Suspension without pay-

(f. ) Demotion, reduction or change in classification; 
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(g.) Discharge from employment. 

Nothing in this Section shall be construed, however, as creanng required steps in 

disciplinary action or as barring the Employer from imposing discipline in an accelerated manner 

or more than one type ofdiscipline where otherwise consistent with the principles ofjust cause. 

9. Following the discharge of an Employee. the Employer shall request the Auditor 

to issue a warrant, in the next subsequent pay period. to the Employee for all wages and other 

compensation earned and due to the Employee, less any deduction for County property withheld 

or debts owed pursuant to law or this Agreement. 

10. Polygraph examinations of Employees are subject to the following requirements: 

(a.) Prior to the examination, the Employer must identify the nature of the 

investigation being conducted; whether the investigation is disciplinary or criminal in 

nature; and whether the Employee has been determined, at the time of the examination, to 

be a target of the investigation. 

(b.) In the event the Employee is the target of a disciplinary investigation, the 

Employer may not require an Employee who has asserted his or her right under the Fifth 

Amendment not to answer questions that may tend to incriminate the Employee under 

criminal laws unless he or she is assured that statements in the examination carmot be 

used in any subsequent criminal proceedings, as provided in Garrity v. New Jersey, and 

the Employee must be advised that failure to undergo a polygraph examination when 

ordered may be sufficient cause for discharge of the Employee. 

(c.) ln the event that the Employee is the target of a criminal investigation, the 

polygraph examinations may not proceed until the Employee is advised of his or her 

rights under federal constitutional law in connection with the examination, as set forth in 
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Miranda v. Arizona, including any subsequent modifications of that decision. 

(d.) The questions to be asked during the polygraph examination shall be 

narrowly and specifically directed to the investigation, and the Examiner shall verbally 

review the questions with the Employee prior to the actual examination. 

(e.) The Employee may submit for inclusion in the investigatory file the 

results of any polygraph examination conducted by an independent, certified examiner 

recognized by the American Polygraph Society. Any such examination shall be at the 

Employee's expense. 

(f.) TI1e Employee is entitled to representation by the Union at all stages of the 

polygraph examination except during the actual use of the polygraph instrwnent. The 

Union representative may stiil observe the actual use of the polygraph instrument through 

a video/audio monitor. 

ARTICLEX 

Grievance Procedure 

l. A grievance shall be defined as a dispute or complaint arising between the parties 

hereto under or out of this Agreement or the interpretation, application, performance, 

termination, or any breach thereof Furthermore, this procedure is intended to supersede all 

provisions in the Revised Code, the rules of the Director of Administrative Services, and the 

State Personnel Board of Review regarding any and all matters subject to the Grievance and 

Disciplinary Procedures ofthis Agreement or otherwise made subject to this Agreement_ 

2. All grievances must be in writing and must contain the folJowing information to 

be considered: 
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(a.) The grievant's name and signature (the Union representative may sign if 

acting for the grievant but the grievant's name must be included unless the Union is the 

grievant)· 

(b.) the grie ant s classification· 

c.) the date the grievance was first discussed at the Informal Step; 

(d.) the name of the supervisor with whom the grievance was di cussed at the 

Informal Step; 

(e.) as much information a possible regarding the events that gave rise to the 

grievance, incJuding the date and time to the extent possible that such events occurred· 

(f.) the specific provisions of the Agreement alleged to have been violated· 

and 

(g.) the remedy ought to resolve the grievance. 

3. A grievance shall be processed and disposed of in th following manner: 

Informal Step: Prior to reducing any grievance to writing pursuant to Step 1, the 

grievant shaU discuss the subject of the grievance with his or her Division Captain or 

other management representative, as appropriate, and attempt to re olve the matter 

informal]y. 

Step l: Within a reasonable time, not to exceed fi urteen (14) calendar days 

following the date of occurrence, an Employee having a grievance r bi or her Union 

representative shall put the grievance in writing and take it to the Captain of the 

grievant's Division or, if none. the Major for that Division. Upon request the Employer 

will grant a ten (10) day extension. The Employer shall give its answer to the grievant 

(or his or her Union representative) within ten (10) calendar da:·~ after the pre entation of 
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the grievance in tep 1. Within this time period, the Employee is encouraged to eek to 

resolve the grievance on an informal basis. 

Step 2: If the grievance is not settled in Step 1, the grievance may, within even 

(7) calendar days after the answer in Step I b presented in Step 2 in writing to the Chief 

Deputy or his designee. The Employer shall give its an wer to the grievant or the Union 

repre entative with seven (7) calendar days after the pre entation of the grievance in Step 

2. 

Step 3: ff the grievance i not ettled in Step 2 the grievance may. within seven 

(7) calendar day after the an wer in Step 2 be presented in Step 3 in writing to the 

Sheriff or his designee. At this time a Local or other representative of the Union may be 

in attendance at a meeting where, if both parties agree witnesses or evidenc may b 

presented which may relate to a re olution of the grievance. A grievance so presented in 

Step 3 shall be answered by the Employer within fourteen (14) calendar days after its 

pre entation. 

4. The parties may agree to extend the time limits for grievance or responses at any 

step at any time. Any disposition of a grievance form which no appeal is taken within the time 

limits specified herein or any agreed extension thereof shall be deemed re olved based on the 

Employer s last answer and shall not thereafter be considered subject to the grievance and 

arbitration provisions of this Agreement. If the Employer's last an wer is not received within the 

time p riod allotted the grievance shall automatically proceed to the next step. 

5. Auy grievance regarding a su pension reduction (demotion), or di charge of an 

Employee shall commence at Step 3 fthj pr cedure. 
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6. A group of Employees may file a gnevance on behalf of the entire group, 

provided that all Employees participating in the grievance are named in the first written step, and 

the grievance otherwi e complie with th requirements of this Article. The group grievance 

shall designat a ingle repre entative who shalJ be the per on on whom the Employer s 

response will be erved who must meet all deadline et forth herein and who has the authority 

to resolve the grie ance on the group s behalf. Th resolution of any such grievance shall be 

binding on each Employee in the group. 

7. The Employee may be Tepre ented b the Union in any grievance or arbitration 

proceeding under this Agreement but is not otherwi e entitled to counsel or repre entation other 

than as authorized by the Union notwithstanding any other pr vision of Ohio law. At all times, 

the decision as to whom tl1e Union authorizes to represent the Employee lies in the Union's ole 

discretion. 

ARTICLE XI 

Arbitration 

1. A grievance as defined in Article which bas not been re olved thereunder ma 

within thirty (30) calendar days after the completion of Step 3 of the Grievanc Procedure be 

referred for arbitration by either party to this Agreement by directing a wr:itten demand therefor 

to the American Arbitration A sociation (AAA) with a copy of said notice to the other party. 

The arbitrator shall be elected from a panel of arbitrators furnished by AAA The arbitration 

and election of the arbitrator shall be conducted in confonnity with AAA rules. 

2. The fees and expenses of the arbitrator shall be borne equally by the parties. 
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3. The arbitrator shall submit his or her decisi n in writing within thirty (30) 

calendar days of the close of the hearing or the submission of briefs by the parties, whichever is 

later unless the partie agree to an extension. 

4. The award of the arbitrator hereunder hall be final and binding on the Employer 

the Union, and the Employees. 

5. The arbitrator shall not have the power to add to subtract from, or modify an of 

the terms of this Agreement. Furthermore, with regard to the Employer's right to promulgate 

work rules and regulations operating policies and procedures as set forth herein in the article 

addressing Management Rights, the nion or grievant sha11 not have recourse through the 

grievance and arbitration procedure to challenge the rea onableness or appropriateness of the 

Employer's work rules, regulations operating policies, and procedures provided such rules 

regulations policies or procedures do not vi late or are not otherwise impermissible under this 

Agreement. This provision does not pre ent an Employee disciplined by any uch rule 

regulation, or policy from grieving the application of that rule to his or her particular 

circumstances. If the arbitrator's decision awards the payment of back wages covering the 

peri d of the Employee's separation from the County s payroll, the amount so awarded shall be 

reduced by the amount of unemployment compensation or wages earned attributable to the 

period from whatever source. 
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ARTICLE XII 

Hours of Work and Overtime 

1. Shift Assignments. 

Eligible Employees as specified below shall be assigned to fixed shifts m 

accordance with the procedures and restrictions set forth below. 

(a.) The shift-bidding procedure provided in this subsection applies to Deputy 

Sheriffs/Corrections, provided that the Employee is within the upper seventy percent 

(70%) of overall rank seniority within the classification to which the Employee is 

assigned. "Rank seruority'' shall be defined, for purposes of this Article, as the period of 

continuous service from the most recent date ofhire or promotion to the classification of 

Deputy Sheriff/Corrections Officer or Paramedic, as appropriate. Employees do not 

accrue rank seniority while on part-time status. If an Employee is promoted to a position 

in the Butler Cow1ty Sheriff's Office outside the bargaining Wlits represented by the 

Union but fails to successfully complete probation, the Employee's prior rank seniority 

shall be restored upon returning to the prior position held, but he or she will not accrue 

rank seniority for the period in the promotional position. All other Employees shall have 

their work hours or shift assignments assigned by the Employer. 

(b.) Eligible Employees shall bid for shift preferences in December of each 

year, at a time specified by the Employer, and such assignments shall be awarded on the 

basis of rank seniority. In the event that two or more Employees have identical rank 

seniority, the bid order shall be determined by lot or other method agreed to among the 

affected Employees. These assignments shall continue until December of the following 

year, on a specific date determined by the Employer, subject to the provisions of 
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subsections (b)(3) and (b)(4) below. In December of each year, eligible Employees shall 

rebid for preferred shift assignments for the following year, which new assignments shall 

commence within one (1) month of the selection date on a date specified by the 

Employer, for a period of one year. 

( c.) After the bidding proce s and the assignment of Employees to fixed hi fts 

pursuant to ubsection (b) the Employer may nevertheles reas ign an Employee to 

another shift. with fourteen (14) day prior, written notice based on operational needs, 

including but not limited to personnel hortages, vacancies, conflict with supervi ion or 

co-workers, performance problems on the reque ted shift. or change in personal or family 

circumstances. 

(d.) otwith tanding the hift assignment procedure of ub ection (b) the 

Employer may assign a particular Employee to a different shift in order to comply with 

Ohio Minimum Jail Standards or other specific operational needs. 

(e.) With the prior approval of the Employer and in the Employers discretion 

Employees may trade scheduled shifts with other Employees assigned to the same 

classification and facility provided that the Employees must each be pre ently qualified 

to perform the work and assignment in question. Any such request for a trade of 

scheduled day off must be made no later than five (5) calendar days in advance, and 

pursuant to the provi ion of th FLSA, such voluntary hift trades shall be ignored for 

purposes of overtime compen ation. 

2. Empl yees as igned to the L-hour chedule will work a regular cbedule of 12-

hour days totaling 84 hour every two weeks at straight time before recei ing overtime pay. The 

four (4) hours in addition to the normal eighty (80) hour ov ,time thre hi:-!d will be u ed to 
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extend the one (1) current -hour shift to the regularly scheduled 12-hour shift. Toe additional 

four (4) hour may be taken at straight time or compensatory time at the employee option. 

Other Employees will have an eighty ( O) hour / fourteen (14) day overtime threshold. An 

Employee working in excess of eighty-four (84) hours in any fourteen (14) day work period (12-

hour Employees) and any Employee working in excess of eighty (80) hours in any fourteen (14) 

day work period (other Employees), as defined by the Fair Labor Standards Act ("FLSA ), as 

amended shall be paid in cash or in compensatory time off at the Employer s option at one and 

one half his or her regular rate of pay. 1n addition to ' hours worked ' as defined by the FLSA, 

vacation leave, holiday lea e compensatory time and personal time actually used during the 

work period shall be cowited toward the eighty-four (84) hour standard for 12-hour Employee 

and the eighty (80) hour tandard for all other Employee . Court Time and Call-Out Time shall 

be compensated as provided in paragraph 4 and 5 below. Time off to use earned compensatory 

time will be granted at a mutually agreeable time within forty-five (45) days of the written 

request made by the Employee or, at the option of the Employer such time will be paid at the 

Employee s regular rate of pay. Compensatory ti.me off already approved shall not be canceled 

or rescinded without the Employee's con ent or based upon an urgent operational need as 

determined by the Captain, Major, Chief Deputy, or Sheriff. o Employee shall be permitted to 

accrue more than three hundred sixty (360) hour of unu ed compensatory time including both 

regular compensatory time and holiday compensatory time except with the prior, written 

approval of the Employer, and any Employee who ha accrued unu ed compensatory time to the 

three hundred sixty (360) hour limit sha1l be paid in cash for adrutional o ertime worked. If an 

Employee is paid in ca h for accrued compensatory time, he or she hall be paid at the 

Employee's regular rate at the time of paymer!. Upon tennination of employment, wiused 
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compensatory time ball be paid at the Employee> average regular rate for the last three (3) 

years of employment or the Employee s final regular rate, whichever is higher. 

3. The Employer shall endeavor to schedule work weeks during the pay period with 

scheduled officers working five (5) days on and two (2) days off In the event the Employer 

undertakes to change a group or classification of Employees in a facility to an alternative work 

schedule on a permanent basis, the Employer shall provide thirty (30) days' written notice of 

uch intent to the nion and, upon the Union s request, shall meet and confer with the Union 

about the schedule change. Scheduled shifts and hours of work performed by Employees 

covered by this Agreement shall remain flexible depending upon the needs of the Employer and, 

for rea ons of efficiency and economy the Employer may schedule time off with.in the work 

period to minimize its overtime liability. When an Employee has worked overtime in a work 

period by reason of prisoner transportation or other travel within the FLSA definition of' hour 

worked", the Employer may minimize its overtime liability by rescheduling the Employees 

hours in the remainder of that work period. The Employer shall reasonably attempt to post 

schedules thirty (30) days in advance and will make every effort to notify individuals of any 

change in the posted schedule as soon as possible. 

4. Court Time. When Employees are required to be pre ent during scheduled time 

off not contiguous with the beginning or end of a scheduled shift the Employees shall be paid 

for the actual hours worked at the appropriate rate under Section 2 straight time or time-and-

one-hal f if over eighty-four (84) hours in any fourteen (14) day work period for 12-hour 

Employees and if over eighty (80) hours in any fourteen (14) day work period for all other 

Employees) or the equivalent of four ( 4) hours ofpay at traight time rates, whichever is greater, 

in either compensatcry time or cash, at the option of the Employee unless the Sheriff bas 
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declared a fiscal emergency or has exhausted the funds set aside in the budget for overtime costs. 

5. Ca11-Out Time. Any Employee called into work for a period not contiguous with 

the beginning or end of his or her scheduled shift, will be paid for the actual hours worked at the 

appropriate rate WJder Section 2 (straight time or time-and-one-half if over eighty-four (84) 

hours in any fourteen (14) day work period for 12-hour Employees and ifover eighty (80) hours 

in any fourteen (14) day work period for all other Employees), or the equivalent offour (4) hours 

of pay at straight time rates, whichever is greater, in either compensatory time or cash, at the 

option of the Employee, unless the Sheriff bas declared a fiscal emergency or has exhausted the 

funds set aside in the budget for overtime costs. Further, if a supervisor in the rank ofCaptain or 

above calls an Employee at home and places him or her on a stand-by duty status, the Employee 

will be guaranteed a minimum oftwo (2) hours call-out compensatory time. 

6. Assignment, approval, documentation, compensation, and other matters regarding 

court time, call-out time. and overtime, except as specifically provided in this Agreement, will be 

subject to rules and regulations, general orders, and procedures as determined by the Employer 

after notice to the Union and an opportunity to meet and confer with the Employer concerning 

the contents of said overtime rules, regulations, general orders, and procedures, except as such 

changes may be required by the FLSA or applicable regulations; provided further. that if the 

Employer issues substantive changes in the Employer's rules, regulations, general orders, and 

procedures which become effective because of an emergency or through inadvertence before the 

Union is notified and given an opportunity to meet and confer about such changes, the Union, 

upon request, shall immediately be given an opportunity to meet and confer witb respect to such 

matters. 

7 All of the available slots for inmate visitation each month shalJ be reserved for 
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Deputy Sheriffs/Corrections Officers, Deputy Sheriff/Corrections Sergeants, and Deputy 

Sheriff/Corrections Lieutenants provided they have signed up for the slots within a reasonable 

period of time and the detail is paid by a third party. 

8. When a Deputy Sheriff/Corrections Officer is assigned to work as a Field 

Training Officer (FTO) for an entire work shift, the Sheriff shall credit the FTO with an 

additional two hours of compensatory time offor cash payment as determined by the Employer, 

for each completed shift of duty as an FTO. If the Employee has reached the maximwn 

allotment of accrued compensatory time off as provided in Article XII, then the additional hour 

shall be paid in cash. Assignment of Deputy Sberiffs/C01Tections Officers as FTOs lies in the 

sole discretion of the Sheriff Assignment as an FTO does not change the Employee's 

classification, and is neither a promotion nor a transfer within the meaning of this Agreement. 

ARTlCLE XIII 

Layoff and Recall 

Grounds and Order of Lavoff. The Employer shall determine whether layoffs or 

job abolishments are necessary for lack of work, lack of funds, or reasons of economy or 

efficiency. A job abolishment shall mean the permanent deletion of a position from the 

organization structure of the Employer. lf it is determined that layoffs or job abolishments are 

necessary within the affected bargaining unit, Employees in the affected classifications will be 

laid off in the following order: 

(a.) Temporary employees; 

(b.) Intermittent and seasonal Employees· 

(c.) Probationary Employees; 
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(d.) Permanent part-time Employees who have completed their probationary 

periods; and 

( e.) Employees by rank in order ofinverse seniority. 

2. Notice. Employees who are subject to layoff or job abolishment shall be given 

notice of the action, with the effective date ofthe action and reference to the recall and grievance 

procedures of this Agreement, in one of the following manners: 

(a.) TI1e Employer shall send the notice by certified or registered mail at least 

thirty (30) days ptior to the effective date of the action to the Employee's Jast known 

address; or 

(b.) The Employer shall hand-deliver the notice at least twenty-six (26) 

calendar days prior to the effective date of this action. 

3. Displacement Rights. A Corrections Lieutenant may displace (bump) a 

Corrections Sergeant with the least seniority, provided that the Corrections Lieutenant has more 

seniority than the Corrections Sergeant. If there is no less senior Corrections Sergeant, then the 

Corrections Lieutenant may displace the least senior Corrections Officer. again provided that the 

Corrections Lieutenant bas more seniority than the displaced Employee. A Deputy 

Sheriff/Corrections Sergeant laid off may displace (bump) the Deputy Sherif£1Corrections with 

the least seniority; provided that the Deputy Sheriff/Corrections Sergeant must have more 

seniority than the Deputy Sheriff/Corrections displaced and must meet the minimum 

qualifications for that position. lf there is no Deputy Sheriff/Corrections with less seniority, then 

the Corrections Lieutenant or Deputy Sheriff/Corrections Sergeant shall be laid-off. Deputy 

Sheriffs/Corrections have no right to displace Employees outside of their rank, and no Employee 

in a rank other than Corrections Lieutenant or Deputy SheriIDCorrections Sergeant ~ay displace 
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into that classification in the event of a layoff or job abolishment Paramedic Supervisors may 

displace the Paramedic with the least seniority, provided the Paramedic Supervisor has more 

seniority than the Employee displaced. Paramedics have no displacement rights in the event of a 

layoff. Upon notice to the Union and with an opportunity for review and comment. the 

Employer may develop a paper layoff procedure consistent with the requirements of this Section 

in which Employees may exercise any available displacement rights before the layoff is actually 

put into effect. 

4. Reassignment following Reduction in Force. The parties agree that a reduction in 

the work force within a rank may result in the reassignment of Employees to different job 

assignments within their respective rank, including other sections or division, and reassignment 

ofhours and days of work, subject to the provisions ofArticle Xll of the Agreement (Hours of 

Work and Overtime). 

5. Recall. An Employee who is laid off(including through job abolishment) shall be 

placed on a recall list for a period of one (1) year for Employees with less than five (5) years of 

service and for two (2) years for Employees with five (5) or more years of senrice. If tbere is a 

recall, Employees on the recall list shall be recalled to employment in the same rank, in the 

inverse order of their layoff, provided they continue to meet the minimum qualifications for that 

position. Employees who are eligible for recall shall be given ten (10) calendar days' notice of 

recall, and notice of recall shall be sent to the Employee by certified mail with a copy to the 

Union, provided that the Employee must notify the Employer of his or her intention to return 

within five (5) calendar days after receiving notice of recall. The Employee shall report to work 

within ten (10) calendar days of the receipt of the notice of recall. or his or her recall rights are 

waived. The Employer shall be deemed to have fulfi!!ed its obligations by mailing the recall 
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notice by certified mail , return receipt requested to the mailing address provided by the 

Employee it being the obligation and responsibihty of the Employee to provide the Employer 

with his or her latest mailing address. 

6. In the event of a tie among two or more Employees with respect to the order of 

layoff or recall , the affected Employees shall dra lots, according to a mutually agreed 

procedure, to detennine the order oflayoff or recall. 

7. An Employee or the Union may pursue through the grievance and arbitration 

procedure of this Agreement the application of or an alleged violation of this Article with regard 

to a particular layoff or job abolishment. In any such arbitration proceeding, the Arbitrator s 

jurisdiction shall be limited to determining whether the Employer ha complied with the 

provisions of this Agreement governing layoffs and job abolishments and whether the grounds 

existed for layoffs or job abolishments. The arbitrator shall not have tbe power to determine the 

reasonableness or appropriateness of the Employer' decision to layoff or abolish positions other 

than as set forth above. 

8. The Employer shall provide the Union with a list of bargaining-unit Employees 

by rank and date of appointment. 

9. The provisions of this Article shall be the ole exclusive authority for the layoff 

job abolishment or recall of Employees subject to this Agreement, notwithstanding any contrary 

provision of the Revised Code or rules of the Director ofAdministrative Services. 

ARTICLE XIV 

Unpaid Leave 

Employees shall be eligible for unpaid leave in accordance with the following: 
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l. Pregnancy-Related Leave 

(a.) An Employee may take accrued sick leave with pay for pregnancy, 

childbirth, and related medical conditions. 1n addition, the Employee may use any 

accrued vacation leave. Following exhaustion of accrued sick leave, the Employee may 

request sick leave without pay for pregnancy-related purposes {''pregnancy-related 

leave"). Sick leave with pay and pregnancy-related leave shall be used only for that 

period in which the Employee is unable to perform the substantiaJ and material duties of 

her position because of her pregnancy, recovery from childbirth, or related medical 

conditions, including reasonable pre-delivery, delivery, and recovery time, as certjfied by 

a licensed physician. Within thirty (30) days of the termination of pregnancy, the 

Employee shall provide a statement by her attending physician stating the period for 

which the Employee is unable to work and the projected date on which she will be able to 

return to work. 

(b.) Upon exhaustion ofaccrued sick leave, the Employee may be permitted to 

use accrued vacaboo leave or compensatory time. Tf the Employee presents a physician's 

statement that the inability to perform the substantial and material duties of her position 

because of her pregnancy, recovery from childbirth, or related medical conditions, 

including reasonable pre-delivery, delivery and recovery time, is not likely to exceed six 

(6) months, pregnancy-related leave without pay or benefits up to a period of six (6) 

months shall be granted to the Employee. The Employer may, at his discretion, extend 

such leave to twelve (12) months. If the Employee is unable to return to work within 

twelve (12) months, the Employee shall be given a disability separation pursuant to 

Section 5. Pregnancy-related leave without pay shall not include time requested for 
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purposes of child care following the Employee's recovery from childbirth or other 

tennination of the pregnancy. 

(c.) Any additional leave without pay for parental or child care purposes must 

be requested under the provisions of Section 3 below. 

2. Militaiy Leave. Leaves of absence, for the performance of duty with the Urtited 

States Armed Forces or with a Reserve component thereof, shall be granted in accordance with 

applicable state and federal law. 

3. Other Leaves. Leaves of absence without pay or benefits for other reasons may 

be granted at the discretion of the Employer. The Employer shall grant any request for unpaid 

personal leave where required pursuant to the Family and Medical Leave Act of 1993 and 

implementing regulations issued by the United States Department of Labor, as provided in the 

Employer's Family and Medical Leave Act policy. 

4. When an Employee returns to work following a leave of absence, be or she shall 

be returned to the Employee's former classification without loss of seniority and with all across 

the board wage increases, unless otherwise provided in this Agreement. 

5. Exhaustion ofSick Leave and Disability Separation. 

(a.) Upon exhaustion of accrued sick leave, the Employee must use accrued 

vacation leave or compensatory time before using unpaid leave. Ifthe Employee presents 

a physician's statement that the disability is not likely to exceed six (6) months, sick 

leave without pay or benefits up to a period of six (6) months shall be granted when the 

Employee is sick or injured and is without any accumulated sick leave. The Employer 

may, at his discretion, extend such leave to twelve (12) months. 

(b.) If the Employee's physician cannot certify likely recovery within twelve 
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(12) months, or if the Employee remruns unable to return to work after the ex.pirati.on of 

the twelve month leave, the Employee shall be placed on disability separation. The 

Employee may request reinstatement to his or her prior classification or any lower 

classification in the same classification series within a period of two (2) years from the 

date the Employee was placed on disability separation or unpaid sick leave, whichever is 

earlier. 

(c.) An Employee requesting the reinstatement from a disability separation 

may be required to submit to an examination by a physician selected by the Employer. 

The examination must show that the Employee has recovered from the disability and is 

able to perform all of the material duties of the position to which reinstatement is sought. 

The Employee shall pay the cost of the examination. 

(d.) ln the event there is no vacancy in the Employee' s prior classification or 

lower classification in the same classification series, the Employee may displace only an 

Employee with less seniority. If no Employee has less seniority, the Employee 

requesting reinstatement shall be lrud off. Any Employee displaced by an Employee 

returning from disability separation shall be subject to the layoff and recall provisions of 

Article XIII, herein. 

6. Benefits and insurance will not accrue during any period of unpaid leave except 

that during such leave of absence, upon the Employee's request, the Employer shall continue 

group health and dental insurance coverage at the expense of the Employee to the extent require<l 

by federal law. The Employer shall continue health and dental insurance in place during the 

period of a leave under the FMLA to the extent required by law and in accordance with the 

FMLA policy. Further, for leaves of absence of a type not covered by the FMLA, the Emr!oyer. 
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may, at the sole discretion of the Board of County Commissioners, continue health insurance 

coverage for a period, generally not to exceed the first ninety (90) days of an unpaid leave at the 

Employer's cost, subject to the Employee's payment of standard Employee contributions toward 

the premium. The decision of the Board of County Commissioners whether or not to continue 

coverage at the Employer's cost for noo-FMLA leaves shall not be subject to the grievance and 

arbitration procedures of this Agreement. 

7. Abuse of Leave. If the Employer becomes aware at any time during a leave of 

absence that the leave is not being used for the purposes for which it was granted, the Employer 

may terminate the leave. order the Employee to return to wor~ and take such disciplinary action 

as it may deem appropriate. 

ARTICLE XV 

Paid Leave 

I. All Employees, who have completed their probationary period and who are called 

(not volunteered) to serve as jurors, will receive their regular pay less their pay as a juror for a 

maximum often (10) scheduled work days. 

2. (a) Employees, after completing their probationary period, shall be entitled to 

six (6) hours of personal leave for perfect attendance for each calendar quarter in which no paid 

or unpaid sick leave is used, with the exception of funeral leave, provided that all personal ]eave 

must be utilized by December 31 of the calendar year following the year in which the hours were 

awarded. Calendar quarters will be defined as January through March, April through June. July 

through September, and October through December. The Employee may cash out one-half(½) 

of the value of any unused personal leave by providing writt~1 notice to the Employer no later 

than December 15, and the Employer shall pay out one-half(½.) of the days at the Employee's 
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regular rate ofpay no later than the last pay ofJanuary. 

(c) Unused good attendance or personal leave shall be paid to an Employee 

who has retired or resigned having given two (2) weeks' notice or to an Employee with 

four (4) or more years of seniority who has been terminated for reasons other than 

insubordination, falsifying Employer records, theft, or mistreatment of prisoners, 

members ofthe public, or other employees of the Employer. 

(d) In order to qualify for ''perfect attendance," the Employee must have used 

no paid or unpaid sick leave, including unscheduled vacation leave or compensatory time 

off for purposes ofsick leave, and must not have any unpaid absences for all or part of a 

day by reason of disciplinary action or tardiness. Use of paid sick leave or other paid 

leave for purposes of funeral leave does not disqualify an Employee for personal leave 

under this Section, provided the Employee provides verification if requested by the 

Employer. 

(e) In the event that any court or agency with jurisdiction over Butler County 

issues a determination that days of absence covered by the Family and Medical Leave 

Act (FMLA) may not be counted for purposes of determining "perfect attendance," the 

provisions of Section 3 of this Articles shall be void, and no further personal leave shall 

be awarded based on perfect attendance. Employees shall be permitted to use any 

personal leave that has been credited prior to that date, however. 

3. Special Injury Leave 

(a.) An Employee who suffers an on-the-job injury from an identifiable 

incident that occurred in the course of the performance ofhis or her official duties within 

the scope of his or her e~p]oyment with the Employer, and where such injury directly 
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results from a hazard particular to police work, and which i not characteristic of other 

occupations. and who is off ork due to said injury for a continuous period of thirty (30) 

days, will be compensated at his or her regular rate of pay at the time of the injury less 

the Employees income from disability benefits from Workers ' Compensation or any 

other tate ource for a period of time not to exceed six (6) month from the date of 

injury. After the Employee has be n off work for a period of thirty (30) continuous days 

the Employee shall receive hi or her regular pa retroactive to the sixth (6th) work day 

of the period of continuous absence. Five (5) work day of thi period shall be charged 

against the Employee s sick-leave balance and the remaining work days for which 

special injury leave i due shall be recredited to the Employee s ick leave account. 

(b.) An Employee claiming the right to receive or who is receiving special 

injury leave compensation may be required by the Employer from time to time to 

submit to a medical examination by a physician selected by the Employer and at the 

Employer s expense, for the purpose of determining any questions regarding eligibility 

for and the duration of special injury leave. 

(c.) otwithstanding any other provisions of this Agreement, an Employee on 

special injury leave or sick ]eave whether paid or unpaid and who is unable to perform 

his or her regularly assigned duties may at the discretion of the Employer be assigned 

other transitional duties not requiring great physical exertion in lieu of special injury 

leave compensation or paid or unpaid ick leave provided such work is available and the 

Employer' phy ician release the Empl yee to return to work under such conditions. 

4. The Employer hall have the right t demand proof of all items listed above 

regarrtiog paid leave. Falsification of any information with respect to an paid leave, including 
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paid sick leave, shall be grounds for disciplinary action up to and including discharge. 

ARTICLE XVI 

Sick Leave 

l. Employees will earn sick leave at the rate of four and six-tenths (4.6) hours for 

each biweekly pay period in active pay status with the Employer, subject to Section 2 of this 

Article. 

2. With the approval of the Employer, sick leave may only be used by the Employee 

for the following reasons: 

(a.) Illness or injury of tbe Employee: 

(b.) Exposure of an Employee to a contagious disease if, by reason of such 

exposure. the Employee's presence at work would pose a substantial risk of contagion 

and serious illness to co-workers: 

(c.) Pregnancy, childbirth, and related medical condjtions, but only to the 

extent that the Employee is rendered unable to work by reason ofsuch condition; 

(d.) Medical, dental, or optical examinations that cannot be scheduled outside 

normal working hours; 

(e.) Serious illness or injury of immediate family members, pursuant to 

Section 4; 

(f) Death ofa member of the Employee's family, pursuant to Section 7 and 8. 

3. Pay for any sick leave shall be at the Employee's regular rate of pay. An 

Employee may not use vacation leave, holiday leave, compensatory time off, or other paid leave 

for absences due to illness or injury except in cases of extended illness or injury, as provided in 
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Article XIV, Section S(a). 

4. Sick leave may be granted when an immediate family member, who resides in the 

Employee home, suffers a serious injury or illness. provided that the Employee s pre ence i 

rea onably necessary for the care of the afflicted family member. For the purposes of this ection 

'immediate family' is d fined a the spouse, child brother sister, parent, legal ward legal 

guardian grandparent or grandchild. Step-children step-parents and step-siblings shall be 

covered under this Section if the relation dates back to the Employee's childhood, such a a step-

parent who helped rai e the Employee, a step-child who grew up in the Employee s home or 

step-siblings who lived in the same home as minors. The amount of sick leave to be approved 

lies in the discretion of the Employer. The Employer may require sati factory proof of the 

family member's illness and necessity for the Employee' s presence prior to approving the 

payment of sick leave under thi Article. In addition an Employee may use up to three (3) days 

of sick leave following the birth of the Employee s child to care for the Employe s spouse and 

newborn child. 

At the ole discretion of the Employer, ick leave without pay or benefits up to a 

period of six (6) month may be granted when an Employee is si k or injured and is without any 

accumulated sick time. The Employer shall continue to provide in uranc benefits during the 

period of any leave under the Family and Medical Leave Act, as provided by law. Further, an 

Employee may voluntarily transfer accrued but unused vacation leave to another Employee 

provided that the transferee has exhausted all f hi r her accrued ick leave is medical} 

unable to return to w rk upon the exhau tion of the ick lea e, and otherwise m et the 

requirements of eligibility for sick lea e. The transfer r must provide written notice to the 

Employer of the transfer of the vacation lea e at lea t even (7 calendar day in ad an e of it~ 
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use by the transferee, and such notice shall include a signed statement that the transferring 

Employee is forever waiving his or her claim to such leave time. 

6. Upon retirement from the Butler County Sheriffs Department, payment shall be 

made for one-half of an Employees accumulated unused sick leave not to exceed three-hundre-d 

twenty (320) hours pay. 

7. (a) An Employee shall be paid sick 1eave for three (3) working days absence 

in the event of the death of the Employee's spouse child, brother si ter parents or legaJ 

guardian, legal ward, grandparent grandchj)d mother-in-law or father-in-law. Step-parents, 

step-children and step-sibling shall be covered under this Section if they meet the definition set 

forth in Section 4 of this Article. Such three (3) days must coincide with the day of death or day 

of funeral . 

(b) 1n the event of a death of a relative other than those relatives listed above. 

the department head may at his or her discretion grant one (1) day of sick leave in order 

that the Employee may attend the funeral. 

(c) An Employee's use of ick leave for funeral purposes shall not be counted 

as a separated absence for purposes of this Article, or as an absence for purposes of the 

perfect attendance standard of Article XV Section 2(a). 

8. 1n circumstances of unusuaJ distances of travel or extreme weather condition the 

Sheriff may, at his sol discretion grant up to an additional two (2) days of sick leave-funeral 

leave for the Employee to travel to the funeral of a relative as de cribed in Section 7 above. 

9. An Employee who exhausts paid and unpaid sick leave and who remains unable 

to return to work shall be placed on di ability eparation in accordance with Article XN (Unpaid 

Leave). 
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10. (a) Upon request of the Employer, an Employee must furnish satisfactory 

proof ofhis or her illness, sickness, or disability, or that of the immediate family member before 

a day of sick leave is paid. In the case of an illness or injury resulting in absence for more than 

three (3) consecutive days, or an absence the day before or day after a holiday, an Employee may 

not return for duty or be paid sick leave without a statement from the Employee's physician 

verifying that the Employee was unable to work. Further, if the Employee bas used sick leave 

for five (5) or more separated absences in a calendar year, upon notice to the Employee, the 

Employee shall provide a physician's statement for any use of sick leave during tbe subsequent 

twelve (12) month period at the time that the Employee returns to work. For purposes of this 

Article, "separated absence" shall be defined as a continuous period of absence offour ( 4) hours 

or more, with the exception of use of sick leave by an Employee for recovery from childbirth or 

by a father to care for the Employee's family immediately following the birth of a child. At the 

time of notification that the Employee bas five (5) or more separated absences, the Employee's 

supervisor and the Chief Deputy shall be notified as well, and the Sheriff or bis designated 

representative shall meet with the Employee to discuss the Employee's use of sick leave. Failure 

to provide a physician's statement required pursuant to this Section shall be grounds for denying 

the Employee sick Jeave for the period covered, and shall further be grounds for disciplinary 

action for insubordination, up to and incJuding discharge. 

(b) Employees are prohibited from engaging in any activity inconsistent with 

the claimed inability to work or need to care for a member of the immediate family while 

on a paid or unpaid sick leave. including a leave of absence for the Employee's serious 

health condition or the serious health condition of an immediate family member covered 

by the Family and Medical Le~'.'e Act. If an Employee proposes to engage in paid 
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employment of any kind for any other employer, including special duty details or self-

employment for compensation or payment of any kind, during a -paid or unpaid sick 

leave, the Employee must notify the Employer of the planned employment and it must be 

approved by tbe Employer under the standards ofthis subsection lO(b). 

11. Sick leave shall be charged in minimum units of one-quarter (¼) hour. An 

Employee requesting sick leave shall personally inform his or her immediate supervisor or other 

designated on-duty supervisor (or Captain, if the Employee has been so directed) of the request 

and the reason therefor no later than two (2) hours before his or her scheduled starting time. 

Unless the Employee is hospitalized or has provided a physician's statement confirming a 

specific, expected date of return, the Employee must notify the Employer each day of the 

absence, and failure to do so may result in denial of sick leave for the period of absence and/or 

disciplinary action. 

12. The Employer may require the Employee to submit to a medjcal examination to 

verify the proper use of sick leave or the Employee's physical or mental capacity to substantially 

perform the duties ofbis or her position. The Employer shall select the physician and pay for the 

examination. 

13. lf an Employee transfers to the service of the Employer from another County 

office or department or Ohio public agency, the Employer shall credit the Employee, upon 

written request and verification, with the sick leave balance held by the Employee with that 

office or department or Ohio public agency; provided, however, that an Employee who has 

convened to cash all or a portion ofbis or her sick leave with the prior employer upon retirement 

or other separation shall not be entitled to transfer any sick leave wider this Section. It is the 

Employee's '..:Ole obligation to provide verification of such prior service and sick leave balance 
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within tbe Employee's initial probationary period, or such prior sick leave balance is forever lost. 

14. An Employee who has used sick leave for five (5) or more separated absences 

within a calendar year, as defined in Section l 0, shall not be eligible, for a period of twelve (J 2) 

months thereafter, for vacation leave, holiday leave (taken on another date), compensatory time 

off, or other prud leave unless said time is requested and approved at least five (5) calendar days 

in advance. 

15. No Employee shall receive an annual step increase if, in the preceding 

anniversary year, the Employee used paid or unpaid sick leave for six (6) or more separated 

absences, or whose absences on paid or unpaid sick leave exceeded three hundred twenty (320) 

hours. This Section shaU not apply to any absence for which the Employee qualified for special 

injury leave rn1der Article XV, Section 3, or leave under the Family and Medical Leave Act 

Policy. 

ARTTCLEXVIl 

Holidavs 

I. (a) Employees shall be entitled to observe and be paid at their regular day's 

pay for the following holidays as observed by the Employer: 

(l) New Year's Day 

(2) Martin Luther King's Birthday 

(3) Presidents' Day 

(4) Memorial Day 

(5) Independence Day 

(6) Labor Day 

(7) Columbus Day ( observed on the day after Thanksgiving) 
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(8) Veterans' Day 

(9) Thanksgiving Day 

(10) Christmas Eve Day 

(11) Christmas Day 

(12) New Year's Eve Day 

The Butler County Sheriffs Office shall specify the date upon which holidays shall be 

observed by Employees assigned to three-shift, seven-day-per-week operations, and for 

Employees assigned to standard business hours on a Monday to Friday basis. 

(b) Christmas Eve Day and New Year's Eve Day shall be observed on the 

business day preceding the day on which the Christmas and New Year's Day holidays are 

observed, respectively, or for Employees who work in round-the-clock operations, on the 

day before the actual Christmas or New Year's Day holiday. 

2. (a) In addition to holiday pay as provided in Section 1, Employees covered by 

this Agreement who are scheduled and required to work on a hobday specified in Section 1 as 

scheduled by the Employer will be compensated in cash at one and one-half (1 ½) times their 

regular rate of pay as provided in Section 2(c) below, or, at the option of the Employee, 

compensatory time at the time and one-half rate to be taken at a later date in accordance with the 

compensatory time provisions of this Agreement. Each Employee must elect no later than the 

last week of December whether to receive cash or compensatory time off for holiday work in the 

succeeding calendar year, and may not thereafter request a different form of compensation for 

holiday overtime work. Compensatory time earned for holiday work is subject to the three 

hundred sixty (360) hour limit set forth in Article XII, Section 2 of this Agreement. 

(b) An Employee who is required to work on a holiday may receive the 
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additional compensation for work on the actual holiday, or the day observed as such, but 

not both. In the case of boJidays observed upon a fixed date, such as New Year's Day 

and New Year's Eve Day, Lndependence Day, and Christmas Day and Christmas Eve 

Day~ Employees who work other than a Monday to Friday schedule shall receive this 

additional compensation only for work on the actual holiday, irrespective of the date of 

observance as fixed by the Board of County Commissioners. For Employees who work 

in three-shift operations, an Employee will be considered to work the holiday only when 

a majority of tbe Employee's work hours falJ on the actual hours of the holiday. For 

example, an Employee who commences work at 11 :00 p.m. on the day before 

Independence Day and works seven (7) more hours on Independence Day will be 

considered to have worked on independence Day. An Employee who commences work 

at 11:00 p.m. on Independence Day and works seven (7) more hours on July 5 will not be 

considered to have worked on the holiday. 

(c) An Employee who elects to be compensated in cash for holiday pay shall 

not be paid at the time of such work, but such accumulated holiday pay shall be retained 

by the Employer and paid in two lump sums for the entire balance of holiday pay to that 

date. These two payments shall occur on the first pay date in May and the first pay date in 

November, respectively. If approved by the auditor, these payments shall be made on a 

day that is not a regular pay date. 

3. If a holiday falls on an Employee's pass day, or during an Employee's vacation. 

the Employee shall receive eight (8) hours ofpay at his or her regular rate or, at the Emp1oyee's 

option, a day offin conjunction with his or her vacation. 
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4. An Employee in order to receive holiday pay as set forth above, if scheduled. 

must work the day before, the day after, and the day of the holiday unless absence from work is 

due to illness or injury, in which event a doctor's certificate shall be required. In addition to the 

doctor's certificate, io order for ao Employee to receive holiday pay or compensatory time or 

other overtime compensation, who has been prevented from meeting the eligibility requirements 

because of illness or injury, such Employee must have worked at least one scheduled work day 

in the five (5) calendar days immediately preceding the holiday. Notwithstanding the provisions 

of this Section, an Employee who is off work in conjW1ction with a holiday because of prior 

vacation ]eave or compensatory time off approved by .management at least five (5) calendar days 

before the holiday shall remain eligible for holiday leave or pay as otherwise provided under this 

Article. 

5. Employees who work a Monday to Friday fixed day shift must take off all 

holidays, and are not eligible to convert the holiday to compensatory time off, as otherwise 

provided in this Article. Such Employees may only work on observed holidays if approved by 

the Sheriff or his designee. 

ARTICLEXVJTI 

Vacations 

1. Employees, after completion of their probationary period, shall be entitled to 

vacation time each year as follows: 

After completion of one ( l) year of service with the Employer, the State of Ohio. 
or any political subdivision of the State - two (2) weeks. 

After completion of five (5) years' service with the Employer, the State of Ohio. 
or any political subdivision of the State - three (3) weeks. 
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After completion of ten ( 1 O) years' service with the Employer, the State of Ohio, 
or any political subdivision of the State - four (4) weeks. 

After completion of twenty (20) years' service with the Employer, the State of 
Ohio, or any political subdivision ofthe State- -five (5) weeks. 

2. Notwithstanding the provisions ofSection 1 above, an Employee who has c1aimed 

credit for prior service with the State or any political subdivision of the State (other than prior 

service with Butler County) shall be limited to a maximum of eight (8) years' service credit 

counted for purposes ofvacation eligibility and rate of accrual. No Employee shall receive credit 

for vacation hours accrued with a prior Employer, however. Further. it is the sole responsibility 

of the Employee to provide verification ofsuch prior service during the period of tbe Employee's 

initial probationary period, or such prior service is forever lost, and in no event shall. an 

Employee be entitled to claim a higher rate of vacation accrual for tbe period prior to the date 

such verification is provided. 

3. (a) Following completion of the first year of employment, Employees shall 

accrue vacation leave in each biweekly pay period in which ithey are in active pay status at the 

following rate: 

Annual Rate Biweekly Rate 

Two Weeks ................................................................ 3.1 hours 

Three Weeks .............................................................. 4.6 hours 

Four Weeks .. ........ ....... . ....... ........ ............... 6.2 hours 

Five Weeks .................... .. ..................... . .... 7.7 hours 

(b) In any biweekly period in which a full-time Employee is not in active pay 

status for eighty (80) hours, he or she shall accrue vacation at a prorated rate. 
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4. Vacation is in addition to any recognized holidays as set forth in Article XVJJ 

which may fall within an Employee's vacation period. If a holiday falls within an Employee's 

vacation period, he or sbe shall receive an additional day off in conjunction with the vacation 

period or eight hours of compensatory time off(ten (J 0) hours for those Employees on a four (4), 

tea (1 O) hour day work schedule). 

5. Vacation schedules shall be established in accordance with the Employer's rules 

and regulations) general orders, and procedures. Vacation once approved shall not be canceled 

without the Employee's consent, or in case ofan act of God or an emergency as declared by the 

President, the Governor, the Board ofCounty Commissiooers, or the Sheriff. 

6. Vacation pay shall be based upon the Employee's regular pay in effect when the 

Employee starts his or her vacation. 

7. Vacation may be carried beyond the year in which it is earned to a maximum of 

two (2) years' worth of vacation carry-over. 

8. An Employee, in order to receive vacation pay, must be in the actual employ of 

the Employer at the time he or she takes the vacation, except as follows: 

(a.) An Employee, who has retired or resigned with two weeks' notice and 

who has not received the vacation pay to which he or she is entitled shall receive such 

vacation pay at the next regular pay period. 

(b.) An Employee with four (4) or more years of seniority and who has been 

terminated by the Employer for reasons other tban insubordination, falsifying Employer's 

records, theft, or mistreatment ofprisoners, members ofthe public, or other Employees of 

the Employer, and who has not received the vacation pay to which he or she is entitled. 

shall receive the vacation pay at the next regular pay period. 
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9. Seniority shall appJyfor scheduling ofvacations as provided in the general orders, 

rules, regulations, and procedures of the Employer. 

ARTICLE XIX 

Wages 

1. Retroactive to April 27, 2019, the wage rates shall be increased by two and one-

halfpercent (2.5%), as set forth in Schedule I. 

2. The wage rates shall be increased by two and one-half percent (2.5%) effective 

April 25, 2020, as set forth in Schedule 2. 

3. The wage rates shall be increased by two and one-half percent (2.5%) effective 

April 24, 2021 , as set forth in Schedule 3. 

ARTICLE XX 

Life and Health Insurance 

I. The Employer will continue to provide to full-time Employees the same life and 

health insurance coverage at the same cost as is provided by the Butler County Board of 

Commissioners to its other County Employees during the term ofthis Agreement; provided that 

the Employer will provide a minimum of thirty-five thousand ($35,000) life insurance coverage 

to eligible Employees. 

2. An Employee who is covered by health insurance provided by any retirement or 

pension plan, and where the Employee is not required to pay a majority of the cost of the 

premium, is not entitled to any health insurance coverage under this Article. 

3. If the Employer increases the percentage of Employee contributions toward the 
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combined premium costs for health and dental insurance (including self-insured rates, if 

applicable) by more than the limits set forth below, tb.e Union may reopen the provisions of this 

ArticJe for renegotiation by serving notice upon the Employer within thirty (30) days of 

receiving notice of the increased contributions. The Employee contribution limits that would 

trigger th.is right to reopen are: 

High Option 24% ofcombined premium 

Mid Option 15% ofcombined premiwn 

Low Option 5% ofcombined premium 

These percentage limitations are based on the monthly premiums for health and dental insurance 

at the single, single-plus-one, and family rate, as chosen by the Employee. These limitations do 

not restrict the Employer from changing plan designs or charges to the Employee when obtaining 

medical or dental services, from offering more or fewer than three (3) tiers of coverage, or from 

imposing supplemental charges for covering family members with other coverage available, 

provided such changes are applied uniformly to all County employees. ln any such reopened 

negotiations, the statutory impasse resolution procedures shall apply. 

4. The Employer shall allow a representative of the Butler County Sheriff's Wage 

and Benefit Committee to participate in the Health Insurance Advisory Committee that consults 

with the Board of County Commissioners on the design and selection of the health insurance 

plan. 

ARTICLEXXI 

Uniforms 

I. With the exception of undergarments, the Employer shall provid~ uniforms for 

Officers and Employees whose duties require them to be in uniform. The Employer shall 
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provide unifonns for Deputy Sheriff/Corrections Lieutenants, Deputy Sheriffs/Corrections 

Sergeants and Deputy Sheriffs/Corrections Officers. Each Employee in these classifications only 

shall be permitted a unifonn allowance of $600 for each year of this Agreement. The Employer 

may specify one or more providers ofunifom1 items, and Employees may only draw against their 

unifonn allowance on an account or receipt basis from the designated provider(s), selecting from 

a list of eligible items provided by the Sheriffs Office. The Employer may, in its discretion, 

limit the availability of the uniform allowance for a period of twelve (12) months for a newly 

hired Employee who is issued a complete new set of uniform clothing at the time of his or her 

hire or promotion. Under the uniform allowance provjded under this Section, the Employee may 

purchase dress shoes, to be selected from the approved list and the designated provider(s), and no 

other shoes will be provided to Employees. 

2. The Employer shall provide uniforms to Paramedics. Such uniforms shall be 

provided on an as-needed basis. 

3. The Employer shall provide to all Employees wl10 receive uniforms pursuant to 

Section 1 dry-cleaning service for uniform items at the rate of three hundred forty (340) items 

per year per eligible Employee. Each shirt, jacket, pair of trousers, or tie shall be considered one 

(1) item. The Employer shall, in its sole iliscretion, detennine the provider for this service and 

the terms, conditions, and procedures by which such service shall be provided. 

4. Dress for non-uniformed Employees shall be appropriate for a business, office 

environment, and shall be subject to regulations and standards issued in the sole discretion of the 

Sheriff 

5. An Employee who sustains damage to eyeglasses or other corrective lenses, 

watches, or personal jewelry. in an incident or alterca+ion arising from and occurring in the scope 
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of employment, shall be reimbursed, upon presentation of satisfactory receipts, for the 

replacement value of the damaged property, up to $300.00 in any calendar year; provided, 

however, that no jewelry item shall be reimbursed for more than Fifty Dollars ($50.00). An 

Employee's dentures, bridgework, or other dental apparatus, damaged or destroyed under the 

circumstances set forth above, shall be reimbursed up to a maximum of One Thousand Dollars 

($1,000). Reimbursement under this Section is not available to any Employee whose property is 

damaged through the Employee's inappropriate conduct, including but not limited to horseplay 

or mistreatment of a prisoner. 111e amount of reimbursement available under this Article shalJ 

only apply to amounts not covered through the Employee's personal or county-provided 

insurance, workers' compensation, any restitution paid by an inmate, or any other source. 

6. The Employer shall provide Employees exposed to direct contact with inmates 

with stab-prevention vests upon request. Employees who request such vests shall be required to 

wear them as part of the uniform on a daily basis. The Employer shall provide a number of 

pullover bullet-proof vests in different sizes in the Main Jail facility for protecting Employees 

whose duties include prisoner transport. 

7. Employees who are certified as peace officers or otherwise authorized by the 

Employer to carry firearms shall be permitted to pw·chase items from the clothing list for Deputy 

Sheriffs as established by the Employer, within the overall clothing allowance limit set forth in 

Sections 1 and 2. For these Employees. the Employer shall furnish ammunition for the annual 

qualification and will, if necessary, adjust schedules in order to allow the annual qualification to 

occur while the Employee is on duty. 

8. The Union may raise for discussion at a meeting of the Labor-Management 

Committee any concerns :egarding the adequacy of prisoner control equipment and firearms to 
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be maintained on site for the Butler County Jail and Resolutions. 

9. When an Employee is assigned to Canine, SWAT, Bicycle Patrol, Motorcycle 

Patrol, Bomb Squad, Marine Patrol, or CERT, which require special clothing in addition to the 

standard uniform, and the Employee does not have adequate funds remaining in that year's 

clothing allowance, the Employer shall pay the remaining cost of the initial set of specialty 

clothing. After the first year of that assignment, an Employee who must maintain both the 

specialty clothing and the standard uniform shall receive an additional $200.00 per year in 

clothing allowance for the duration of the assignment. 

ARTICLE XXII 

Modification and Separability 

1. The Employer and the Union, for the term of this Agreement, each agree that, 

notwithstanding the provisions of Section 4117 .08 of the Ohio Revised Code, the other shall not 

be obligated to bargain collectively with respect to any subject matter referred to or governed by 

this Agreement unless the Employer and the Union mutually agree to alter, amend, supplement, 

enlarge, or modify any ofits provisions. 

2. Should any provision of this Agreement be found to be illegal or unenforceable 

by a court of competent jurisdiction, the parties shall meet, upon the request of either party, to 

negotiate a replacement provision, and all other provisions of this Agreement shall remain in full 

force and effect for the duration of this Agreement. 

ARTICLE XXIIl 

Labor Management Committee 

1. In the interest of furthering harmonious relations, a joint coI111IDttee of 
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representatives of the Union and the Employer. shall convene upon the request of either party, 

for the purpose of discussing work-related issues. Such meetings shall not be requested with 

unreasonable frequency, and U1e Union agrees not to bring more than five Employee 

representatives to any meeting without the prior approval ofmanagement. 

2. An agenda of items intended for discussion will be submitted, in writing, at the 

time the conference is requested. 

ARTICLE XXIV 

Transfers 

1. Nothing in this Agreement prohibits or limits the Sheriff from transferring 

Employees in the rank of Sergeant or Deputy Sheriff to the Corrections Division or from 

assigning employees of other ranks to the Communications Division on a temporary basis when 

necessary because of the transferred employee's physical limitations or based on personnel 

shortages or other operational needs; provided, however, that at any one time, no more than four 

(4) employees in the rank of Deputy Sheriff, Deputy Sheriff/Court Security, Detective, or 

Sergeant shall be assigned to the Corrections Division, unless the Union agrees otherwise in a 

particular case. 

2. Any Employee who is certified as a peace officer and is assigned to perform the 

duties of a Deputy Sheriff on a paid basis for at least ten ( 10) consecutive work days shall be 

pa-id at the entry level pay step for Deputy Sheriffs for the remainder of such temporary 

reassignment. Such temporary reassignment shall not be deemed to commence W1til the 

Employee is expressly so assigned by the Sheriff, the Chief Deputy, or the Major. A Deputy 

SherifflCorrections or Dispatcher will be deemed to "perform the duties of a Deputy Sheriff'' 

when he or she, upon assignment, performs substantially all of the duties of a Deputy Sheriff for 
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the entire shift. 

3. The Sheriff may, in bis sole discretion. determine the work site or facility to 

which any Employee is transferred, and such an assignment shall not be deemed a "transfer" 

under this Agreement. 

4. If assignments are created within a rank involving regular and on-going 

assignments to a specialized function, the Sheriff shall post notices of openings within such 

assignments, and Employees within that rank may submit letters of interest for assignment to 

those positions as outlined in the notice, provided that such assignments are a sole right of 

management and are not subject to the grievance and arbitration procedures. 

5. The Employer shall prepare and serve on the Uruon descriptions for each 

classification in this bargaining unit within six months of the ratification of this Agreement. Any 

changes to position descriptions for any classification in this bargaining unit shall be served on 

the Uruon prior to implementation. 

ARTICLEXXV 

Step Increases 

I. Employees shall be eligible for step increases in accordance with pay ranges and 

pay steps as provided in Schedule 1. The base wage rates and step rates shall be adjusted as 

provided in Article XIX (Wages). 

2. Employees shall be eligible to be considered for step increases on the anniversary 

date of initial employment with the Employer. Following the promotion of an Employee to a 

position at a higher pay range, however, the Employee shall not be eligible for consideration for 

a step increase until the completion of the Employee's probationary period, and thereaf..er upon 

the promotional anruversary date rather than the anniversary date of employment. 

-54-



3. Notwithstanding the provisions of Section 2, no Employee shall receive an annual 

step increase if the Employee has received an overall unsatisfactory rating in his or her most 

recent perfonnance evaluation (excluding promotional probationary evaluations), as certified by 

the Sheriff. Notwithstanding the non-appealabi lity of performance evaluations through the 

grievance and arbitration procedures of this Agreement, an Employee may appeal, through said 

grievance and arbitration procedure, any performance evaluation with the overal l rating of 

"unsatisfactory" the effect of which is to deny the Employee a step increase under this Article. 

1n any grievance and arbitration proceeding pursuant to this Section, the burden shall be on tbe 

Union and the Employee to prove that the evaluation rating was an abuse of discretion or 

arbitrary and capricious. 

4. The Sheriff may in his sole discretion, place a new Employee in other than entr-y-

level step to reflect the Employee's experience, education, skill, or ability to perform the 

position. For Employees without prior experience in a law enforcement agency, the new 

Employee shall not be placed higher than the third step. Upon the Union' s request, the Employer 

shall meet with the Union to discuss the reasons for placing a new Employee in other than entry-

level step. Further, the Employer may grant an Employee an additional step increase of not more 

than one step at a time other than the Employee's anniversary date based on special merit or 

achievement or as needed based on the competitive market for wages. 

ARTICLE XXVI 

Emplovee Alcohol and Drug Testing Program 

1. It is the policy of the Butler County Sheriff's Office that the public and fellow 

officers have the absolute right to expect persons employe~ by the Sheriff to be free from the 

effects of illegal or abused drugs and alcohol. The Sheriff, as the Employer, has the right to 
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expect its Employees to report to work fit and able for duty, free from the influence of drugs or 

alcohol, and able to set a positive example for the community. The Union joins in and fully 

supports this policy. 

2. Prohibitions. Employees shall be prohibited from: 

(a.) Consuming or possessing alcohol at any time during or just prior to the 

beginning of the work shift or anywhere on any County premises or work sites, including 

County buildings, properties, vehicles, or the Employee's personal vehicle while engaged 

in County business. 

(b.) Using alcohol prior to beginning work or during meal or break periods 

such that the Employee remains under the influence ofalcohol during work hours. 

(c.) Possessing, using, selling, purchasing. delivering, distributing, or 

manufacturing any illegal drug at any time and at any place, whether on or off duty. 

except as may be necessary in performance ofofficial duty. 

(d.) Failure to report to the Employee's supervisor the use of medication or 

prescription drugs during work hours the effect of which may be to impair his or her 

safety or the safety ofothers or otherwise impair the Employee' s ability to perform his or 

her duties. If the Employee reports the use of such medication, the Employer may have 

the Employee's ability to work without impairment evaluated by the Employee's 

physician or a physician selected and paid for by the Employer. Based on the results of 

such examination(s), tbe Employer may place the Employee on sick leave for the 

duration ofsuch impairment or reassign the Employee to duties posting no such risk. 

3. Drug and Alcohol Testing Permitted. 

The Employer may reqc::-e Employees to submit to drug or alcohol testing as provided in 
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this Agreement. 

(a.) Where the Employer has reasonable suspicion to believe that (1) an 

Employee is being affected during work hours by the use of alcohol; (2) an Employee has 

abused prescribed medication; or (3) the Employee has used illegal drugs or controlled 

substances, the Employer shall have the right to require the Employee to submit to 

alcohol or drug testing as hereinafter provided. 

(b.) The Employer may require Employees in the ranks of Deputy 

Sheriff/Corrections Sergeant, Deputy Sherif£'Corrections, and Dispatcher to submit to 

random alcohol or drug testing, at a time selected by the Employer not to exceed two (2) 

times per calendar year, unJess the Employer has reasonable suspicion to test an 

individual Employee on a more frequent basis. Such tests shall be performed during the 

Employee's scheduJed duty hours provided that a qualified testing facility, satisfactory to 

the Employer, is open during duty hours. The Employer may randomly test other 

Employees, as provided in this Section, where the Employee is performing security 

sensitive duties, duties in connection with drug-enforcement operations, or has access to 

security sensitive areas of the Butler County Jail. 

(c.) The Employer may require all applicants for hire, promotion, or transfer in 

the Department to submit to drug or alcohol testing as a condition for hire, promotion, or 

transfer. 

4. Order to Submit to Testing. In any case where an Employee is ordere.d to submit 

to drug or alcohol testing on the basis of a reasonable suspicion that the Employee has illegally 

used drugs at any time, or is impaired by the use of alcohol while on duty, within forty-eight (48) 

hoes of the time the Employee is ordered to testing authorized by this Agreement, the Employer 
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shall provide the Employee with a written notice setting forth the facts and inferences which 

form the basis of the order to test. This requirement does not apply to any random drug or 

alcohol testing permitted by this Article. Refusal to submit to any ordered alcohol or drug test 

may subject the Employee to discipline for insubordination. 

Nothing in this Article shall be deemed to limit the Employer's right to order a medical 

examination to verify proper use of sick leave, pursuant to Article XVl. Section 12 of this 

Agreement, including blood tests to determine intoxication or impairment. 

5. Procedures and Requirements for Testing. 

1n conducting the testing authorized by this Agreement, the Employer shall: 

(a.) Use only a clinical laboratory or hospital facility certified by the State of 

Ohio to perform drug and/or alcohol testing. 1n the case of alcohol testing, the Employer 

may use in-house breathalyzer equipment; provided, however, that if the person 

performing the test is of a lower rank than the Employee being tested, the Employer shall 

test for alcohol through urine or blood testing as provided in this Agreement. 

(b.) Establish a chain of custody procedure for both the sample collection and 

testing to ensure the integrity ofeach sample and test result. 

(c.) Collect a sufficient sample of tbe same bodily .fluid or material from an 

Employee to allow for initial screening, a confirmatory test. and a sufficient amount to be 

set aside and reserved for later testing if requested by the Employee. 

(d.) Collect samples in such a manner as to preserve to the extent reasonably 

practicable the individual Employee's right of privacy while insuring a high degree of 

security for the sample and its freedom from tampering or adulteratjon. Employees 

submitting a urine sample shall not be visually witnessed by anyone during the 
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submission unless (I) the laboratory or facility does not have a "clean room" for 

submitting samples, or(2) there are reasonable grounds to suspect that the Employee may 

attempt to compromise the accuracy of the testing procedure. 

(e.) Confirm any sample that tests positive in initial screening for drugs by 

testing the second portion of the same sample by gas chromatography/mass spectrometry 

(GC/MS) or an equivalent or better scientificalJy accurate and accepted method that 

provides quantitative data about the detected drug or drug metabolites. 

(f.) Provide lhe Employee tested with an opporturuty to have the additional 

sample tested by a clinical laboratory or hospital facility of the Employee's choosing, at 

the Employee's own expense; provided. however, that the Employee must submit a copy 

of the test results to the Employer within seventy-two (72) hours ofreceiving the results 

of the test. 

(g.) Require that the laboratory or hospital facility report to the Employer that 

a blood or urine sample is positive only ifboth the initial screening and confirmation tests 

are positive for a particular drug. 

(h.) Require, with regard to alcohol testing for the purpose of determining 

whether the Employee is under the influence of alcohol, test results showing an alcohol 

concentration of .05 or more based upon the grams ofalcohol per 100 milliliters of blood 

be considered positive; provided, however, that the foregoing standard shall not preclude 

the Employer from attempting to show that test results between .01 and .05 demonstrates 

that the Employee was under the influence of alcohol. With regard to other drugs and 

substances for which testing may be required, the Employer shaJl designate, in 

conjunction with the laboratory or hospital facility, the minimum thresholds for a posit:·:e 
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test result with regard to each particular drug or substance. The Employer shall provide 

to the Union a copy of the testing protocol to be used by the testing facility including the 

agreed minimum threshold for a positive test result from each substance being tested for. 

Upon the Union' s request, the Employer will meet and confer with the Union regarding 

any concerns or objection regarding the de ignated thresholds. 

(i.) Provide each Employee te ted with a copy of al] information and reports 

received by the Employer in connection with the testing and the result thereof. 

6. Right to Contest. 

The Employee or the Union may contest any alleged violation of thi procedure, or 

discipline based on the resu1t of drug or alcohol testing, a otherwi e provided in this 

Agreement. Any such grievance shall commence at tep 2 of the grievance procedure. o 

applicant not currently employed by the Department is entitled to use this grievance procedure 

for any purpose including claim of violations of this Article. With regard to any Employee the 

grievance and arbitration procedures of this Agreement are the ole and exclusive remedy for any 

claim that the Employer bas vi lated the requirements of this Article or taken improper 

disciplinary action against the Employee. 

7. Voluntary Request for Assistance. 

An Employee may voluntarily come forward to request assistance for treatment, 

coun eling or other assistance, through an Employee Assistance Program or otherwise for an 

alcohol or drug-related problem and the Employer hall not take disciplinary action again t the 

Employee olely ba ed on thi reque t for assistance other than reassigning the Employ e, 

placing the Employee on accrued leave or placing the Employe on leave without pay if unfit 

for duty in hi or her current assignment. The foregoing is expres£!y conditi ned upon: 
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(a.) The EmpJoyee agreeing to enter and complete appropriate treatment as 

determined by the physician or treatment facility involved; 

(b.) The Employee's complete discontinuation of the use of illegal drngs or the 

abuse ofalcohol or prescribed medications; 

(c.) The Employee completes the course oftreatment prescribed, including any 

recommended "after-care" group, for a period of up to twelve (12) months; and 

(d.) The Employee agrees to submit to random drug and alcohol testing during 

hours of work during the -period of "after-care," and the number of such random tests 

shall not be limite<l by the provisions ofSection 3(b) ofth.is Article. 

Any Employee who does not agree to or act in accordance with the foregoing shall be 

subject to discipline, up to and including discharge. This Article shall not be construed as an 

obligation on the part of the Employer to retain an Employee on active status throughout the 

period ofrehabilitation if it is determined that the risk of the Employee's use ofdrugs or alcohol 

may prevent the Employee from performing the duties of his or her position or whose 

continuance in active status would pose a threat to the property and safety of others. In such 

cases, the Employee shall be afforded the opportunity, on request and subject to appropriate 

verifications, to use accumulated paid leave or to take an unpaid leave of absence pending 

treatment, as provided in this Agreement. 

ARTICLE XXVIl 

Emplovee Assistance Program 

The Employer shall maintain an Employee Assistance Program to provide services to the 

Employee and eligible family memberr-.. The Employer shall, in its discretion, select the provider 

and determine the cost of the program. 
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ARTICLE xxvm 
Tuition Reimbursement 

1. The Employer shall offer a program of tuition reimbursement for full-time 

Employees with two (2) or more years of service with the Employer who qualify therefor in 

accordance with the provisions of this Article. 

2. Amount. 

(a.) Upon the prior approval ofthe Employer under the Standards of Section 3, 

the Employee is entitled to be reimbursed for tuition reimbursement in an amount not to 

exceed $750 per semester or quarter, or $1 ,500 for the academic year, per Employee. 

The term "academic year" shall be defined according to the schedule of the institution 

attended. An Employee may not apply for reimbursement for more than seventy-five 

percent (75%) of the tuition cost in any quarter or semester. The seventy-five percent 

(75%) limitation shall be applied after deducting the amount of any funds received by 

third-party sources, such as grants and scholarships, but not loans that must be repaid. 

(b.) The aggregate total of tuition reimbursement for all Employees in the 

Butler County Sheriff's Office shall not exceed $3,000 in any one calendar year for all 

bargaining units represented by Butler County Sheriff's Wage and Benefit Committee. lf 

the total funds available are insufficient to meet the amounts requested, the Employer 

may detemune who shall participate based on the standards of Section 3. 

(c.) Reimbursement under this Article is available only for tuition and 

instructional fees for programs in an accredited two- or four-year college or university, 

based on fee statements submitted by the colJege or university, and not for any other costs 

of transportation, parking, activity fees, books or materials, or other costs of any kind. 
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Tuition reimbursement is not available for correspondence courses. 

(d.) An Employee shall be reimbursed only upon satisfactory proof of the 

successful completion ofthe course with a grade of"C" or higher, or a grade of"pass" in 

a system that offers only "pass/fail" grades. 

(e.) Nothing in this Article shall require the Employer to grant release time, 

with or without pay, to attend courses for which the Employee is receiving tuition 

reimbursement pursuant to this Article. Any request for the use of flexible work 

schedules shall be considered in the sole discretion of the Employer, and the approval or 

denial of a request for such a schedule is not subject to the grievance and arbitration 

procedure. 

3. Application and Qualification. 

(a.) Prior to beginning the course for which reimbursement is being requested, 

the Employee must submit to the Office of Personnel a Request for Tuition 

Reimbursement. This request must be approved by the Administrative Assistant, the 

Chief Deputy, and the Sheriff. The discretion to grant or deny final approval lies solely 

with the Sheriff. 

{b.) The Employer shall consider the request under the following criteria: 

(1) The relevance of the course content to the Employee's job duties 

or those of a position within the Butler County Sheriffs Office that the Employee 

may reasonably hope to attain; provided that the Employer may, in the 

Employer's sole discretion, approve tuition reimbursement for core courses in a 

basic education requirement for a degree program that does meet this relevance 

standard; 
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(2) The Employee's performance, including performance evaluations, 

disciplinary actjon, timeHness and up-to-date status of work, and commendations 

received; 

(3) Wbetber the Employee bas regular and consistent attendance; 

(4) The Employer's special need for additional education or training 

among particular classifications, positions, or employees. 

(5) The availability of funds within the budget account for training 

approved by the Board ofCounty Commissioners, and other pending requests for 

tuition reimbursement within the available funds. 

4. An Employee who has applied for tuition reimbursement pursuant to this Article 

must. as a conditi.on for such reimbursement, enter into a written agreement with the Employer to 

continue employment with the Butler County Sheriff's Office for a minimum of six (6) pay 

periods for each quarter or semester for which any reimbursement has been received. The 

Employee's work commitment will begin to be discharged after the completion of the quarter or 

semester, and the work commitment for any other quarter or semester must be served 

consecutively and not concurrently. Only if an Employee works for six (6) consecutive pay 

periods without receiving any tuition reimbursement under this Article shall the Employee be 

deemed to ihave discharged the work obligation for one (1) quarter or semester ofreimbursement. 

An Employee who does not complete the work commitment prior to terminating employment, 

whether through resignation, retirement, or discharge, is required to return funds received under 

this Tuition Reimbursement Program to the Employer. The amount of the funds to be returned 

shall be pro-rated to reflect the portion of the work obligation that the Employee has discharged 

prior to termination of employment, and such funds may be withheld from remaining paychecks 
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or other funds due the Employee. 

5. The granting or denial of tuition reimbursement is a prerogative of management, 

and may be subject to the grievance and arbitration procedures: proV1ded, however, that the 

arbitrator's jurisdiction in any such proceeding is limited to determining whether the Employer 

violated the express requirements of trus Article. The arbitrator shall have no jurisdiction to 

substitute his or her judgment for the Employer's determination on whether a particular 

Employee's request is appropriate under the criteria of Section 3(b) of this Article, and 

determinations of individual eligibility under Section 3(b) are not subject to the grievance and 

arbitration procedure. The Employer may, upon notice to the Union, reduce the individual 

and/or aggregated Jimjts on tuition reimbursement, limit the number of credit hours for which 

reimbursement may be sought, or limit the program to those Employees or classifications where 

the learning needs are most critical to the Employer. 

6. Upon the request of the Union, the Employer shall provide the Union with a list of 

Employees receiving reimbursement and the amount ofsuch reimbursement under this Article. 

7. The Employer shall provide release time and pay the cost of the mandatory 

continuing education programs required for full-time Paramedics or Paramedic Supervisors to 

maintain certifications required by the Employer, subject to the Employer's approval of any 

particular training program and its cost. The Employee must take advantage of any such training 

offered by another employer when available, even if outside work hours with the Sheriff's 

Office. The Employer may require the Employee to take advantage of no-cost or lower-cost 

training when available, or may choose to offer the training internally. The cost of any such 

approved training shall not be counted against the maximum amount of tuition reimbursement 

under this Article. 
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ARTICLE XXIX 

Promotions 

1. Any Employee who is duly qualified may apply for vacant positions as a Deputy 

Sheriff on a promotional basis. Nothing in this Section shall be construed to require the 

Employer to offer preferential consideration to a current Employee over qualified, outside 

applicants. 

2. The Sheriff may continue to make transfers from the Operations Division to 

Corrections as provided in Article XXIV of this Agreement. and employees who hold the 

classification ofDeputy Sheriff shall remain in that classification notwlthstanding such transfer. 

3. The following provisions govern promotions to the rank of Deputy 

Sheri.f£'Corrections Sergeant: 

(a.) All vacancies in positions in the classification of Deputy 

Sheriff/Corrections Sergeant shall be filled by promotion from among the rank ofDeputy 

Sheriff/Corrections Officer, who have at least two (2) years' corrections experience. One 

year must be with the Butler County Sheriff's Office and the employee must otherwise 

meet the minimum qualifications specified in the examination announcement. Under no 

circumstances shall probationary employees be eligible for promotional examinations or 

acting promotional appointments. The Sheriff shall determine, in his sole discretion, 

whether a vacancy exists requiring a promotion, as provided in the collective bargaining 

agreements: provided, however. that the Sheriff shall uot delay filling a vacancy for the 

purpose of evading a valid, current promotional eligible List. No person shall be deemed 

eligible for promotion who has not satisfactorily completed the required probationary 

period for the position from which he C)f she is seeking promotion. 
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(b.) Whenever a vacancy occurs in the classification of Deputy 

Sheriff/Corrections Sergeant, as determined by the Sheriff, and there is no eligibility list 

for such rank, the Sheriff's Office shall, within six (6) months of the vacancy or within a 

reasonable time, hold a competitive examination; provided, however, that no examination 

shall be scheduled sooner than three (3) months from the date of the examination 

announcement. The Employer shall also make available a list of study materials at least 

three (3) months prior to the date of the examination. 

(c.) Examination for promotion shall consist of written tests, combined with 

the use of an assessment center evaluation, in the Sheriffs discretion, together with 

ratings for seniority. All competitive written te.sts and assessment centers, if used, shall 

be administered, graded and certified, by either Clancy & Associates, Daum & 

Associates, or another qualified provider of testing services selected by the Sheriff's 

Office and agreed to by the Union, ranking those inctiv1dual names, from highest score to 

lowest score in an eligible list presented to the Sheriff. The maximum score that can be 

obtained on the written test shall be one hundred (I00) points, detennined by calculating 

the weighted average of the written test score with the score from the assessment center. 

if used, with 70% of the score allocated to the written examination and 30% to the 

assessment center. 

(d.) In promotional examinations, credit for seniority in service shall be added 

to the examination grade, provided that the candidate has achieved at least a passing 

grade without the application ofsuch credit. 

(e.) Employees with less than four years of service with the Butler County 

Sheriff's Office shall receive no crectit for seniority. Employees with a minimum of four 
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years of service with the Butler County Sheriff's Office shall receive ten percentage 

points added to their examination grade. Thereafter, Employees shall receive an 

additional percentage point added to their final examination grade for each year of 

service with the Butler County Sheriff's Office. The total maximum seniority credit shall 

be twenty (20) points. For example. an employee with five years of service would receive 

eleven percentage points added to their final exam grade. 

(f.) The final grade in a promotional examination shall be determined by 

calcuJating the weighted average ofthe passing score obtained on the written examination 

to the score obtained on the assessment evaluation (if used), as provided in Section 3(c) 

of this Article, then adding the additional points for seniority. No credit for seniority or 

any other reason shall be added to an examination grade unless the applicant ach.ieves at 

least the minimum passing score on the written examination without counting such extra 

credit. The maximum total points on the written examination plus other credits shall be 

one hundred ten (110). A candidate must achieve a score on the written examination of 

at least seventy percent (70%), without other credits, in order to receive the passing score 

required in order to proceed to the assessment evaluation, if the Sheriff determines that an 

assessment evaluation will be part of the testing process, unJess otherwise posted in the 

notice of examination. The notice of the examination shall specify whether an 

assessment evaluation will be part of the examination process. 

(g.) When a vacancy exists and the examination for promotion has been 

completed, and the results certified to the Sheriff, with addition of applicable seniority 

and the assignment of a final score, or when a previously established eligibility list 

remains, the Sheriff shall appoint one of the five (5) persons certified as standing highest 

-68-



on the eligibility list within fifteen (15) days, or as soon as practicable thereafter. The 

Sheriff shall not make any provisional, promotional appointments, provided that this 

provision shall not affect the validity of any provisional appointment made prior to May 

12, 2007. The eligibility list shall remain in effect and shall be utiljzed to make 

promotional appointments for a period of fifteen (15) months from the date of 

certification. lo the event that fewer than five (5) names can be certified or remain on a 

list after appointments, the Sheriff is not required to make appointments from the list 

The Sheriff may, in his sole discretion, make certified appointments from a list of fewer 

than five (5) to fill the vacancy until such time as a new examination can be conducted 

and a new eligible list established in accordance with these procedures. 

(h.) AU promotions shall be for a probationary period of one (1) year. As 

provided in the collective bargaining agreements. the Sheriff may detennine that the 

Employee has not successfu1ly completed the probationary period, in which event the 

Employee shall be demoted to his or her prior position at the prior rate of pay, subject to 

any across-the-board pay increases or otherwise occurring step increases. 

(i.) Nothing in this Agreement shall be construed to affect the validity of any 

appointment made to a position prior to this Agreement, and the parties expressly agree 

that any Employee appointed to a promotional position prior to this Agreement shall be 

deemed certified as of the date of the appointment. It is the intent ofboth the Sheriff and 

the Union that the above procedures supersede the requirements and procedures of Ohio 

civil-service laws and regulations for promotional testing and appointments, as set forth 

in this herein. 

4. The Sheriff shall post any vacancy in the classification of Paramedic Supervisor 
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for a period of ten (] 0) calendar days. The Sheriff shall in his discretion appoint Paramedic 

Supervisors from among the qualified applicants based on demonstrated skill, relevant 

experience, past perfo1mance, and the future ability to perform the new position, and this 

decision is not subject to the grievance and arbitration procedure. 1n the event that the Employer 

maintains more than ten (10) full-time Paramedics, then the Union m.ay reopen negotiations on 

the procedure for selecting a full-time Paramedic Supervisor with notice to the Employer, subject 

to the requirements and procedures ofChapter 4117 of the Revised Code. 

ARTICLE XXX 

Residency Requirement 

1. All newly hired Employees who reside outside of Butler Cowity are required to 

establish and thereafter maintain their primary residence witlun Butler County or a county 

directly bordering Butler CoW1ty in Ohio or Indiana. The Employee must complete any such 

move or to within one hundred twenty ( 120) days of employment, provided, however, that the 

Sheriff may grant or deny a requested extension within his sole discretion depending on the 

Employee's personal circumstances. 

2. Current Employees who reside outside of the limits set forth in Section 1 of this 

Article, with the permission of the Sheriff, may continue to do so provided that they continue to 

reside at the same address. If the Employee changes residences in the future, the Employee must 

relocate and maintain his or her primary residence to within the limits set forth in Section 1 of 

this Article, and must immediately so notify the Sheriff with a copy to the Personnel Office of 

the Sheriff's Office. 

3. All Employees must complete and return a residency affidavit prepared by the 

Personnel Office. 
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4. All newly hired Employees must complete an applicant's affidavit confirming 

their intention to establish and maintain residency within the limits set forth in Section I of this 

Article as provided in this Article prior to hire. 

5. The Sheriff may grant exceptions to this policy in cases where the Employee and 

his or her spouse are subject to conflicting residency requirements imposed by their respective 

employers. 

6. It is the intent of the parties that the ratification of this Agreement by the Board of 

County Commissioners constitutes the establishment of a policy requiring residency within the 

County or any adjoining counties. 

ARTICLE XXXI 

Health and Safety 

1. If not covered by an Employee's health iTlSill"ance, the Employer shall provide at 

no cost to all Employees with direct contact with inmates vaccinations for hepatitis A, bepatitis-

B, hepatitis-C, HN, and influenza, and tests for exposure to tuberculosis. lf any of the above 

listed vaccinations are covered by an Employee's health insurance, the Employer shall reimburse 

the Employee for all out ofpocket expenses associated with receiving the vaccination(s). Where 

indicated, the Employer shall also offer follow-up antibody testing to verify continued immunity 

to hepatitis-B. 

2. If an Employee tests positive by a tuberculin (or PPD) skin test or has -in the past 

tested positive by a tuberculin (or PPD) skin test, then a chest x-ray shall be offered at the 

Employer's expense, to the extent such tests are not paid for under the Employee's Health 

Insurance Plan. 

3. The hepatitis series of three shots and boosters shall be offered by the Employer 
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for all n.ew employees and all current Employees who have not previously been offered these 

shots and boosters. 

4. In the event Workers' Compensation denies a claim based on a positive medical 

test for exposure, the Employer shall pay the full amount of the test if the exposure was from an 

airborne pathogen or blood borne pathogen while the Employee was on duty acting in h.is or her 

official capacity and to the extent such test is not paid for under the Employee's Health Insurance 

Plan. 

ARTICLE XXXJI 

Personnel Files 

I. Vlithin a reasonable time of request, an Employee may inspect his or her 

personnel file, provided such requests have not been made with unreasonable frequency. The 

following requirements govern such requests: 

(a.) The Employee shall inspect the personnel file at a time mutually agreeable 

to the Employee and the Employer. With prior notification to the Employer, the 

Employee may have a representative present during such inspection. The Employee may 

designate, by presentation of a signed, written authorization. a representative to inspect 

the Employee's personnel file in his or ber place, subject to the other provisions of this 

Article. 

(b.) rf the Employee objects to any item in the personnel file, he or she may 

provide written clarification or explanatory response for inclusion in the file. 

(c.) Employees may request copies ofitems in their personnel file subject to a 

reasonable copying charge impose-d in the discretion of the Employer. 

(d.) The Employee shall receive a copy of any written disciplinary action 
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placed in his or her personnel file. 

2. In the event any person or organization other than an official, employee, or agent 

of Butler County, the Unio~ or a state or federal agency, has requested to inspect a current 

Employee's personnel file or other records relating to tbat Employee's performance, the 

Employer shall attempt to notify the Employee at work or using the telephone number provided 

by the Employee. The Employer's obligation to notify the Employee under this Section is 

satisfied by attempting to reach the Employee and leaving a message, if possible. The Employee 

may request to inspect his or her personnel file no later than 24 hours of the notification in order 

to object to the release of any item that the Employee does not believe is a public record under 

Ohio law. It is not a basis to extend this inspection period that an Employee is on leave or 

unavailable, although the Employee may designate a Union representative to inspect the file and 

make objections in his or her stead within this period. The Employer will redact items in the 

personnel file that do not fit the definition of public record under Ohio law prior to releasing the 

records. The parties understand that tbe notification and inspection provisions of this Section 

may not inhibit the timely release ofpublic records pursuant to a lawful request. This provision 

for notification and opportunity for inspection does not apply to any former Employee. 

3. If an Employee or the Union believe that any information contained within a 

personnel file or other personnel records is not a public record or otherwise may not be disclosed 

pursuant to federal or state law, then the Employee or Union shall immediately notify the 

Employer, in writing, of the objection, and the Employer shall determine the validity of the 

objections prior to releasing the information. The determination of whether or not items are 

public rec-0rds is a matter of Ohio law, and is not subject to the grievance and arbitration 

procedure. 
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4. An Employee may submit a request in writing, to the Major, Chief Deputy, or 

Sheriff, to remove a disciplinary action from his or her personnel file to be placed in a separate 

record. Such requests may be made no more often than once per year. The Sheriff's decision in 

response to such a request lies in the Sheriff's sole discretion, and is not subject to tbe grievance 

and arbitration procedure. 

ARTICLE XXXIII 

Waiver in Case of Emergency 

1. In cases of emergency declared by the President of the United States, the 

Governor of the State of Ohio~ the Butler County Board of Commissioners, or the Butler CoW1ty 

Sheliff, resulting from acts of God, civil disorder, or other causes of an unforeseen nature, the 

following conditions of the Agreement shall automa6cally be suspended for the duration of the 

emergency: 

(a.) Time limits for the Employer's or the Union's replies on grievances; and 

(b.) All work rules, provisions, and practices relating to the assigrunent of 

Employees when it is not reasonably possible to follow such work rules, provisions or 

practices during the emergency. 

2. Upon the termination of the emergency, should grievances exist, they shall be 

processed m accordance with the provisions outlined in the grievance procedure of this 

Agreement, and shall proceed from the point in the grievance procedure to which the grievances 

had properly progressed. 
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ARTICLE XXXIV 

Phvsical Fitness Standards 

The Sheriff shall offer all Employees the opportunity during scheduled work hours to 

demonstrate their ability to meet the physical fitness standards set for members of the SW AT 

team. Tests will be conducted at multiple times in order to accommodate Employee work 

schedules, but Employees will not receive multiple opporturuties to pass the test in any one year. 

Employees who achieve a passing score shall earn a $200.00 cash bonus, to be paid with the first 

pay check in December. The test is strictly voluntary, and neither the Employee's decision to 

take or not take the test nor a failing score on the test will have any adverse effect on his or her 

employment. The standards that an Employee must pass to earn the bonus are set forth in the 

form below. The run is one mile, and the sit-up and push-ups must each be performed within a 

one-minute period. The Employee must achieve a total score of 12 points. and must pass each 

test with at least 1 point for that component. 

Male Age 20 - 29 

Points 1 2 3 4 5 6 

Run 9:36 9:04 8:32 8:00 7:28 6:56 
Push Ups 27 29 31 33 35 37 
Sit Ups 32 36 38 40 42 45 

Male Age 30 - 39 

Points l 2 3 4 5 6 

Run 9:58 9:25 8:51 8: 18 7:45 7: 12 
Push Ups 22 23 25 27 29 3 1 
Sit Ups 29 32 34 36 38 40 
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Male Age 40 - 49 

Points 1 2 3 4 5 6 

Run 10:16 9:42 9:09 8:36 8:30 7:30 
Push Ups 17 19 20 21 22 23 
Sit Ups 25 27 29 31 33 35 

Male Age SO - 59 

Points 2 3 4 5 6 

Run 11 :36 10:58 10:20 9:42 9:04 8:26 
Push Ups 12 13 14 15 16 17 
Sit Ups 21 22 24 26 28 29 

Male Age 60 or Above 

Points 2 3 4 5 6 

Run 13:36 12:58 12:20 11 :42 11 :04 10:26 
Push Ups 10 11 12 13 14 15 
Sit Ups 15 16 18 20 22 23 

Female Age 20 - 29 

Points 1 2 3 4 5 6 

Run 11 :20 10:44 10:08 9:30 8:52 8:16 
Push Ups 15 16 17 18 19 20 
Sit Ups 28 30 32 35 38 40 

Female Age 30 - 39 

Points 2 .," 4 5 6 

Run 12:10 11 :29 10:48 10:05 9:22 8:41 
Push Ups 11 12 13 14 15 16 
Sit Ups 22 23 25 27 29 31 
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Female Age 40 - 49 

.,,,Points 2 4 5 6 

Run 12:50 12:09 l l :30 10:45 10:00 9:21 
Push Ups 10 11 12 13 14 15 
Sit Ups 18 19 20 22 24 25 

Fem ale Age 50 - 59 

Points 1 2 3 4 5 6 

Run 14:30 13:41 12:53 12:05 11 :17 10:29 
Push Ups 8 9 10 11 12 13 
Sit Ups 14 15 16 17 18 19 

Female Age 60 or Above 

Points 1 2 3 4 5 6 

Run 17:00 16: 11 15:23 14:35 13:47 12:59 
Push Ups 5 6 7 8 9 10 
Sit Ups 7 8 9 10 I I 12 

ARTICLE XX.XV 

Part-Time Work 

The Employer may bfre and assign part-time employees to perform bargaining unit duties subject 

to the following restrictions: 

1. Part-time employees will not work more than sixty-four (64) hours in a two-week 

pay period, except that any hours worked to finished active tasks at the end of a 

shift and hours worked as part of a mandatory hold-over due to unforeseen 

shortages ofmanpower shall not count toward the sixty-four (64) hour limit. 

2. The total nur~ber of part-time employees hired and assigned to perform 

Corrections Officer duties shall not exceed twenty-five percent (25%) of the total 
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number offull-time Corrections Officers in the bargaining unit at any time. 

ARTICLE XXXVI 

Employee's Death 

ln the event ofan Employee·s death, the Employee's accrued and unused vacation time 

and accrued and unused compensatory time and accrued and unused good attendance/personal 

leave shall be paid to the Employee's beneficiary(ies) as listed on the County life insurance, or if 

none, the estate. 

ARTICLE XXXVI1 

Initiative Incentive 

An Employee may earn an additional one and one-half percent ( 1.5%) base wage increase 

effective in 2019 to be paid at the same time as other base wage increases (not step), if he/she 

meets the following criteria by April 1 ofeach contract year. 
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I. Employee shall participate in the annual physical fitness incentive. This 

requirement only requires participation, Participation will be defined as completion 

of one (1) mile, a minimum of one (1) push up, and a minimum of one (l) sit up. An 

empJoyee may provide a medjcal waiver if they are physically unable to participate 

due to medical reasons, in which case these criteria shall be met. 

2. Empfoyee shall complete four (4) additional assignments using PowerDMS or 

some similar program. Several additional assignments from which an Employee can 

choose will be selected by the Employer based upon current needs. Assignments will 

be reading text or watching videos on job specific topics. 

3. Employee shall use fewer than five (5) sick occurrences during each year of the 

contract. A notification letter will be sent to Employee. 

The criteria must be met in the previous year ( e.g. 2019) for the benefit to be received at the time 

ofthe base wage increases the following year (e.g. 2020). During the first year of this agreement 

(2019), all employees employed as of April 27; 2019 shall be deemed to have met the criteria. It 

is not the intent to grandfather participation in future contract years. Criteria must be met each 

year. 

ARTJCLE XXXVIIl 

Duration 

1. This Agreement shall become effective as of the date of ratification by the 

membership of the Union and the Board of County Commissioners, and shall continue until 

April 29, 2022. 
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2. Thereafter it shall remain in full force and effect from year to year unless either 

party, in writing, shall notify the other at least sixty (60) days prior to the expiration of the term 

or the extended tenn of thi Agreement of any intention to make changes in or terminate the 

Agreement. 

-80-



FOR THE UNION: FOR THE EMPLOYER: 

LL~ 

c/4
I d. Mic ael. Craft 

Major 

Vickie Jo Barger 
Finance Director 
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BUTL R COU TY HERlFF OFFICE 
Schedule 1 

2019 Wage Rate 

Dep Sheriff/Corr Lt VI $ 37.27 $ 1,490.83 $ 2,981.66 
$ 2,922.91 

$ 77,523.26 
$ 75,995.71 Dep Sheriff /Corr Lt V $ 36.54 $ 1,461.46 

Dep Sheriff/Corr Lt IV $ 35.48 $ 1,419.02 $ 2,838.05 $ 73,789.25 
Dep Sheriff/Corr Lt Ill $ 34.45 $ 1,377.82 $ 2,755.63 $ 71,646.43 
Dep Sheriff /Corr Lt II $ 33.44 $ 1,337.42 $ 2,674.85 $ 69,546.05 
Dep Sheriff /Corr Lt I $ 32.47 $ 1,298.66 $ 2,597.33 $ 67,530.53 

Dep Sheriff/Corr Sgt VI $ 32.41 $ 1,296.22 $ 2,592.43 $ 67,403.23 
Dep Sheriff /Corr Sgt V $ 31.77 $ 1,270.92 $ 2,541.84 $ 66,087.84 
Dep Sheriff /Corr Sgt IV $ 30.84 $ 1,233.79 $ 2,467.58 $ 64,157 .18 
Dep Sheriff/Corr Sgt Ill $ 29.95 $ 1,197.89 $ 2,395.78 $ 62,290.18 
Dep Sheriff /Corr Sgt II $ 

$ 
29.08 
27.17 

$ 1,163.21 
$ 1,086.91 

$ 2,326.42 $ 60,486.82 
Dep Sheriff/Corr Sgt I $ 2,173.82 $ 56,519.42 

Dep Sheriff/Corr Off VII $ 26.39 $ 1,055.75 $ 2,111.50 $ 54,899.00 
Dep Sheriff/Corr Off VI 
Dep Sheriff/Corr Off V 

$ 25.88 $ 1,035.25 $ 2,070.50 $ 53,833.00 
$ 25.12 $ 1,004.91 s 2,009.82 

s 1,951.60 
$ 52,255.32 
$ 50,741.60Dep Sheriff/Corr Off IV $ 24.40 $ 975.80 

Dep Sheriff/Corr Off Ill $ 23.69 $ 947.51 s 1,895.02 
$ 1,738.40 

$ 49,270.52 
$ 45,198.40Dep Sheriff/Corr Off II $ 21.73 $ 869.20 

Dep Sheriff/Corr Off I $ 19.91 $ 796.22 s 1,592.44 $ 41,403.44 
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BUTLER COUNTY SHERIFF'S OFFICE 
Schedule 2 

2020 Wage Rates 

Dep Sheriff/Corr Lt VI 
Dep Sheriff/Corr Lt V 
Dep Sheriff /Corr Lt IV 

$ 38.02 
$ 37.27 
$ 36.19 

$ 1,520.65 
$ 1,490.69 
$ 1,447.40 

$ 
$ 
$ 

3,041.30 
2,981.37 
2,894.81 

$ 79,073.73 
$ 77,515.63 
$ 75,265.03 

Dep Sheriff/Corr Lt Ill 
Dep Sheriff/Corr Lt II 

s 35.13 
$ 34.10 

$ 1,405.37 
$ 1,364.17 

$ 
$ 

2,810.74 
2,728.34 

$ 73,079.36 
$ 70,936.97 

Dep Sheriff/Corr Lt I $ 33.12 $ 1,324.64 $ 2,649.27 $ 68,881.14 

Dep Sheriff/Corr Sgt VI 
Dep Sheriff/Corr Sgt V 
Dep Sheriff/Corr Sgt IV 
Dep Sheriff/Corr Sgt Ill 
Dep Sheriff/Corr Sgt II 

$ 33.05 
$ 32.41 
$ 31.46 
$ 30.55 
$ 29.66 

$ 1,322.14 
$ 1,296.34 
$ 1,258.47 
$ 1,221.85 
$ 1,186.47 

$ 
$ 
$ 
$ 
$ 

2,644.28 
2,592.68 
2,516.94 
2,443.69 
2,372.94 

$ 68,751 .30 
$ 67,409.60 
$ 65,440.33 
$ 63,535.98 
$ 61,696.55 

Dep Sheriff/Corr Sgt I 

Dep Sheriff/Corr Off VII 

$ 27.72 

$ 27.05 

$ 1,108.65 

$ 1,082.14 

$ 

$ 

2,217.30 

2,164.29 

$ 57,649.81 

$ 56,271.48 
Dep Sheriff/Corr Off VI $ 26.53 $ 1,061.13 $ 2,122.26 $ 55,178.83 
Dep Sheriff /Corr Off V 
Dep Sheriff/Corr Off IV 

$ 25.75 
$ 25.00 

$ 1,030.03 
$ 1,000.20 

$ 
$ 

2,060.07 
2,000.39 

$ 53,561.70 
$ 52,010.14 

Dep Sheriff/Corr Off Ill 
Dep Sheriff/Corr Off II 

$ 24.28 
$ 22.27 

$ 971.20 
$ 890.93 

s 
$ 

1,942.40 
1,781.86 

$ 50,502.28 
$ 46,328.36 

Dep Sheriff/Corr Off I s 20.40 $ 816.13 $ 1,632.25 $ 42,438.53 
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BUTLER COU TY HERJFF' OFFI 
Schedule 3 

2021 Wage Rate 

Dep Sheriff/Corr Lt VI 
Dep Sheriff/Corr Lt V 
Dep Sheriff/Corr Lt IV 
Dep Sheriff/Corr Lt Ill 
Dep Sheriff/Corr Lt II 

$ 38.78 
$ 38.01 
$ 36.91 
$ 35.84 
$ 34.79 

$ 1,551.06 
$ 1,520.50 
$ 1,476.35 
$ 1,433.48 
$ 1,391.46 

$ 3,102.12 
$ 3,041.00 
$ 2,952.71 
$ 2,866.96 
$, 2,782.91 

$ 80,655.20 
$ 79,065.94 
$ 76,770.33 
$ 74,540.95 
$ 72,355.71 
$ 70,258.76 Dep Sheriff /Corr Lt I 

Dep Sheriff/Corr Sgt VI 
Dep Sheriff/Corr Sgt V 

$ 33.78 

$ 33.71 
$ 33.06 

$ 1,351.13 

$ 1,348.58 
$ 1,322.27 

$ 

$ 
s 

2,702.26 

2,697.17 
2,644.53 

$ 70,126.32 
$ 68,757.79 

Dep Sheriff/Corr Sgt IV 
Dep Sheriff/Corr Sgt Ill 

s 32.09 
$ 31.16 

$ 1,283.64 
$ 1,246.28 

$ 2,567.27 
$ 2,492.57 

$ 66,749.13 
$ 64,806.70 

Dep Sheriff/Corr Sgt II 
Dep Sheriff/Corr Sgt I 

Dep Sheriff/Corr Off VII 
Dep Sheriff /Corr Off VI 

s 30.26 
s 28.27 

s 27.73 
$ 27.19 

$ 1,210.20 
$ 1,130.82 

$ 1,109.20 
$ 1,087.66 

$ 2,420.40 
$ 2,261.65 

s 2,218.39 
$ 2,175.32 

$ 62,930.48 
$ 58,802.81 

$ 57,678.26 
$ 56,558.30 

Dep Sheriff/Corr Off V 
Dep Sheriff/Corr Off IV 
Dep Sheriff/Corr Off Ill 

$ 26.39 
$ 25.63 
$ 24.89 

$ 1,055.78 
$ 1,025.20 
$ 995.48 

$ 2,111.57 
$ 2,050.40 
$ 1,990.96 

$ 54,900.75 
$ 53,310.39 
$ 51,764.84 

Oep Sheriff/Corr Off II 
Dep Sheriff/Corr Off I 

$ 22.83 
s 20.91 

s 
s 

913.20 
836.53 

s 1,826.41 
$ 1,673.06 

$ 47,486.57 
$ 43,499.49 
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ADOPTED 
JULY 29, 2019 

Board of County Commissioners 
0 Butler County, Ohio 

Butler CountL,J 
,111 EXECUTIVE SUMMARY 

19-07-01244 

Donald L. Dixon T.C. Rogers Cindy Carpenter 
President Vice President Member 

Collective Bargaining Agreement Approval or Rejection 

Human Resources - County Administrator Target Meeting: 7 /29/ 19 
Central HR 

Summary 
Approve the Collective Bargaining Agreement by and between the Butler County 
Sheriff and the Butler County Sheriff's Wage and Benefit Committee, Deputy 
Sheriff/Correction Officers and Paramedics, for the period of April 27, 2019 - April 
29, 2022. 

l ustification 
A notice to negotiate was issued by the State Employee Relations Board. 

Recommendation 
The Commissioners Human Resource Department recommends that the Butler 
County Board of Commissioners approve this Collective Bargaining Unit Agreement. 

Approved by: 

uf Boyko, County Admin'rator 07/23/2019 
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Butler CountLJ 
- 111 J Vi I ~ -

Donald L. Dixon 
President 

Board of County Commissioners 
Butler County, Ohio 

RESOLUTION 
19-07-01244 

T.C. Rogers 
Vice President 

ADOPTED 
JULY 29, 2019 

Cindy Carpenter 
Member 

Collective Bargaining Agreement Approval or Rejection 

The Board of County Commissioners of Butler County, Ohio met in Regular Meeting 
on the 29th day of July, 2019 in the Commission Chambers of the Butler County 
Government Services Center, 315 High Street, 2nd Floor, Hamii ton, Ohio 45011. 

Whereas ORC 4117.10) authorizes the Board of County Commissioners to approve 
or reject, in its entirety , a collective bargaining agreement finalized with an 
exclusive bargaining agent by a county appointing authority for whom the 
Board is the "legislative body" with the authority to approve a budget or 
appropriate money for the appointing authority; 

W hereas the Butler County Sheriff's Office has final ized a tentative agreement with 
Butler County Sheriff's Wage and Benefit Committee, Deputy 
Sheriffs/Correction Officers and Paramedics for the period commencing the 
next succeeding pay period following ratification by the membership of the 
Union and the Board of County Commissioners and ending April 26, 2022. 
Wage rate are effective April 27, 2019 per the agreement ; 

Whereas within fourteen days after the Agreement was finalized, the Sheriff's 
Office submitted the Agreement to the Board of County Commissioners on 
July 19, 2019 for the Board's approval or rejection, in its entirety, within 
thirty days after the date of submittal; now, therefore, be it 

Resolved that the Board hereby approves the Agreement in its entirety ; be it 
further 

Resolved that the Board of County Commissioners hereby finds and determines 
that all formal actions relative to the adoption of this Resolution were taken 
in an open meeting of this Board, and that all deliberations of this Board and 
of its comm ittees, which resulted in those formal actions, were in meetings 
open to the public in compliance with the law. 
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ADOPTED 
JULY 29, 2019 

Commissioner Rogers moved for the adoption of the foregoing resolution, 
Commissioner Carpenter seconded the motion and upon call of the roll, the vote 
resulted as follows: 

RESULT: Adopted 
AYES: Donald Dixon, T.C. Rogers, Cindy Carpenter 

State of Ohio, County of Butler, on this 29th day of July, 2019, the Clerk of the 
Board does hereby certify that 19-07-01244 is a true, exact, complete and 
unaltered electronic record of the Butler County Board of Commissioners. 

2.h_,za '8utf.ut 
Flora Butler, Clerk of the Board 
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