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1.01

1.02

1.03

2.01.

ARTICLE |
RECOGNITION

The Yellow Springs Exempted Village Board of Education hereinafter referred to as the Board,
recognizes the Yellow Springs Education Association, an affiliate of the Ohio Education
Association and the National Education Association, hereinafter referred to as the "Association,"
as the sole and exclusive bargaining representative for those certificated/licensed teaching
personnel included in the unit for bargaining as set forth in the paragraph below. The term
"teacher" when used hereinafter shall refer to all employees represented by the Association. The
term "Board" when used hereinafter shall refer to the Board of Education of the Yellow Springs
Exempted Village Schools.

The following teacher personnel who hold valid contracts with the Yellow Springs Schools
comprise this bargaining unit: K-12 classroom teachers, guidance counselors, librarians, special
education teachers, speech and hearing therapists, remedial reading teachers, tutors, and other
teaching positions established by the Board; but excluding per diem substitutes, intern teachers,
supervisory and administrative personnel, and any other certified or non-certified personnel
employed by the Board in a non-teaching position.

The Board agrees not to negotiate with any teachers' organization other than the Association for
the duration of this Agreement. Nothing herein is intended to prohibit the right of free
communication between the Board or its representatives and the personnel included in the
bargaining unit.

ARTICLE Il
NEGOTIATIONS PROCEDURE

Initiating Meetings

A. Requests to open negotiations shall be in writing and either sent by certified mail or
delivered in person to the receiving party. Board requests shall be directed to the
President of the Association, and Association requests shall be directed to the
Superintendent. A copy of said requests shall be filed with the State Employment
Relations Board (SERB) by the initiating party.

B. The initial request calling for negotiations shall be made between January 1st and
February 1st of the year that the current agreement expires. The first negotiation session
shall be arranged by mutual agreement but shall take place within forty-two (42) calendar
days of the initial request.
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2.02.

2.03.

2.04.

2.05.

2.06.

2.07.

Scope of Negotiations

The scope of negotiations includes all matters pertaining to wages, hours, or terms and other
conditions of employment and the continuation, modification or deletion of an existing provision
of this contract.

Negotiations Procedure Guidelines

A. A pre-bargaining meeting involving lead representatives from the Board and the
Association will meet to openly commit to do what is necessary to make this negotiating
process work. It is in the best interest of both parties to utilize Interest Based Bargaining
(IBB).

B. When all items have been tentatively agreed upon and initialed, such tentative
agreement shall be submitted for ratification and adoption within ten (10) days. If ratified
by the Association, the tentative agreement shall be submitted to the Board, at the next
regularly scheduled Board meeting, for ratification and adoption.

Negotiating Meetings

The Association and the Board pledge that their representatives shall have the power and
authority to make proposals, consider proposals, and make counterproposals. All negotiations
shall be conducted exclusively between the officially designated representatives. The negotiating
team for the Association and the Board will not exceed six (6) members each. Either side may
bring additional consultants to the table at their discretion to address specific issues.

Release of Information

It is understood that the negotiating teams will maintain communication with their respective
parties. It is further agreed that no information will be released to the public prior to reaching
agreement or declaring impasse without the mutual consent of the parties.

Impasse

In the event that either party declares negotiations to be at an impasse, the parties mutually
agree to call upon and meet with a representative of the Federal Mediation and Conciliation
Services for the purpose of mediation. Any cost for the use of such mediation service shall be
shared equally by the parties.

Ultimate Impasse and the Right to Strike

Upon the expiration of the contract, after the parties have been at impasse for at least thirty (30)
days and settlement has not been reached, the Association will have the right to strike upon the
filing of the statutorily required ten (10) day notice and the Board shall have the right to declare
"ultimate impasse" and implement its last offer.
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3.01.

3.02.

3.03.

ARTICLE IlI
GRIEVANCE PROCEDURE

Grievance Defined

A claim by a teacher, group of teachers or the Association that there has been a violation,
misinterpretation or misapplication of any provision of the Agreement.

There shall be one or more Association representatives for each school building who shall be
recognized as official representatives of the Association in grievance procedures. The names of
such representatives of the Association shall be furnished in writing to the Superintendent at the
beginning of each school year. No such representative shall act on behalf of the Association until
the Superintendent has been advised of his or her designation in writing by the Association. Any
changes in such representatives shall be reported to the Superintendent in writing.

The Association shall maintain a Professional Rights and Responsibilities (PR&R) Committee for
the purpose stipulated in Section 3.03 "Procedure for Filing Grievances" of this Article. In the
event that a member of the PR&R Committee is a party in interest to any grievance, he or she
shall disqualify herself or himself.

Time Limitations

The number of days indicated at each step of the Grievance Procedure are work days of the
teacher(s) and should be considered as maximum, and every effort should be made to expedite
the grievance process; however, the calendar days during winter and spring breaks shall not be
counted in computing the time limits. Any time limit may be extended by mutual consent.

The failure of an aggrieved person or the Association to proceed from one step of the Grievance
Procedure to the next step within the time limits set forth shall be deemed to be an acceptance
of the decision previously rendered and shall constitute a waiver of any future appeal concerning
the particular grievance.

The failure of an administrator to communicate his or her decision to the teacher within the
specified time limits shall permit the teacher and/or Association to proceed to the next step in
the Grievance Procedure.

Procedure for Filing Grievances

Both parties recognize and endorse the importance of establishing a prompt, fair, and efficient
mechanism for the orderly resolution of complaints and agree to use their best efforts to
encourage the prompt settlement of such matters. Both parties encourage the resolution of
complaints before they become formal grievances. It is understood that nothing in this procedure
will limit the existing right of an individual member of the Association to communicate with any
person having administrative authority for the purpose of informal resolution of a complaint.

Within ten (10) work days of the date a grievance occurs or a grievable act becomes known, the
grievant(s) shall discuss the grievance with his or her immediate supervisor individually, or

3 YSEA 19-22



together with his or her Association Representative with the objective of resolving the matter

informally. Any settlement, withdrawal or disposition satisfactory to the grievant(s) of a

complaint at this informal stage will be a final resolution of the particular complaint.

If the grievance is not resolved through the informal procedure above, the following procedure

shall apply in the handling and processing of a formal grievance:

A.

Step One

The grievant(s) and the Association shall within five (5) work days of the informal process
submit to the Administrator a signed written "Statement of Grievance" contained in
Appendix E. The "Statement of Grievance" shall name the grievant(s) involved, shall state
the facts giving rise to the grievance, shall identify all the provisions of this Agreement
alleged to be violated by appropriate reference, shall state the contention of the
grievant(s) and the Association with respect to these provisions, shall indicate the relief
requested and shall be signed by the grievant(s) involved.

The Administrator or his or her designee shall give the grievant(s) and the Association an
answer in writing no later than five (5) work days after receipt of the written grievance.

Step Two

If the grievance is not resolved at Step One, the grievant(s) and/or the Association shall
forward the grievance to the Superintendent within five (5) work days. Within ten (10)
work days of receipt of the grievance, the Superintendent or his or her designee, who
shall be an administrator shall meet with the grievant(s) and the Association. The
Superintendent shall file his or her disposition with the grievant(s) and the Association
within five (5) work days after such meeting.

Step Three — Grievance/Mediation

If the grievance is not resolved at Step Two, the grievance will be submitted by the
Association within ten (10) days for mediation with a Federal Mediation and Conciliation
Service (FMCS) mediator.

1. The grievant(s) must submit the intent to go to mediation to the Superintendent
within ten (10) work days of the Step Two disposition.

2. Any written material presented to the mediator shall be returned to the party
presenting that material at the termination of the mediation conference. The
mediator may, however, retain one (1) copy of the written grievance, to be used
solely for the purposes of analysis.

3. Proceedings before the mediator shall be informal in nature. The presentation of
evidence is not limited to that presented at earlier steps of the grievance
proceedings, the rules of evidence will not apply and no record of the mediation
conference shall be made.
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3.04.

3.05.

4. The mediator will have the authority to meet separately with any person or
persons, but will not have the authority to compel the resolution of a grievance.

5. A mediator shall be selected through FMCS.

6. Any agreement reached in the mediation shall be binding. The agreement and
any settlement will be signed by all parties and shared with the Association.

Step Four

If the grievance is not resolved at Step Three, the grievance may be submitted for binding
arbitration at the request of either party, provided written notice of the request for
submission to arbitration is delivered to the Board or the Association within ten (10)
school days after Step Three concludes. The Association only, not the individual teacher,
shall have the right to appeal a grievance to arbitration.

The arbitrator shall be selected by the American Arbitration Association or Federal
Mediation and Conciliation Service (FMCS) by mutual agreement in accordance with its
rules which shall likewise govern the arbitration hearing. The fees and expenses of the
arbitrator shall be shared equally by the Association and the Board. All other expenses
shall be borne by the party incurring them, and neither party shall be responsible for the
expense of witnesses called by the other.

Powers of the Arbitrator

It shall be the function of arbitrators, and they shall be empowered, except as their powers are

limited below, after due investigation, to make a decision in cases of alleged violation of the

specific articles and sections of this Agreement.

A.

The arbitrator shall have no power to add to, subtract from, disregard, alter or modify any
of the terms of this Agreement.

The arbitrator shall have no power to establish or alter salary schedules.

The arbitrator's powers shall be limited to deciding whether the Board or the Association
has violated the express articles or sections of this Agreement. It is understood that any
matter not specifically set forth in Section 3.01 is not a matter for arbitration.

The arbitrator shall have the authority to rule on the arbitrability issue prior to hearing
any evidence or issuing any ruling on the merits of the dispute in the event it is claimed
by the Board that any matter filed as a grievance is not a grievance as defined in Section
3.01 or elsewhere limited in this Agreement.

The arbitrator shall decide the issues presented on the basis of reliable and substantial
evidence in the record of the proceedings in the express terms of the grievance definition
(3.01). The arbitrator shall be empowered to make a suitable award based upon the
evidence and relief sought.

Miscellaneous
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The filing of a grievance shall in no way interfere with the right of the Board to proceed
in carrying out its responsibilities, subject to the final decision of the grievance.

No reprisals of any kind shall be taken by or against any party of interest or any participant
in the grievance procedure by reason of such participation.

All documents, communications or records dealing with a grievance shall be filed
separately from the personnel files of the participants.

The form "Statement of Grievance" found in Appendix C will be the form used in the
grievance procedure.

Access shall be made available to records of all information used in the determination and
processing of the grievance.

No grievance shall be filed for or by any teacher after the effective date of his or her
resignation.

Any grievance filed during the life of this Agreement shall be processed through the steps
of this procedure regardless of whether such time required may go beyond the expiration
date of this document.

If the Association and the Board mutually agree, two or more grievances on the same
subject may be handled by the Board as one grievance.

Nothing contained herein shall be construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted without the intervention of the
Association if the adjustment is not inconsistent with the terms of this Agreement,
providing that the Association has been given opportunity to be present at such
adjustment.

Disposition of any grievance at Step One shall be without precedent to either the Board
or the Association for any purposes whatsoever.

Nothing in the Agreement shall be construed to deny the individual, the Association, or
its representative(s), the right to seek redress by law or any appropriate agency; provided,
however, that if the grievant elects to pursue any legal or statutory remedy, such election
shall bar any further or subsequent proceedings under this Grievance Procedure.

The ability to grieve non-renewal of a limited contract shall be limited to the processes
described in Article 9.02.
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4.01.

4.02.

ARTICLE IV
MANAGEMENT RIGHTS

Board Rights

It is expressly agreed that the Board reserves unto itself, without limitation, all responsibilities,
powers, rights, duties and authority vested by law and the Constitution of Ohio and the United
States. Such rights reserved to the Board shall include by way of partial illustration the right to:

A.
B.

H.

Manage and control its business, its equipment and its operations.

Continue its rights, policies and practices of assignment and direction of its personnel and
scheduling.

The right to direct the working forces, including the right to hire, promote, discipline,
transfer and determine the size of the work force.

Determine the services, supplies and equipment necessary to continue its operations.
Adopt reasonable rules and regulations.

Determine the qualifications of employees, including health conditions, with the cost of
required medical examinations at the expense of the Board.

Determine over all goals and objectives as well as the policies affecting the educational
program.

Determine the administrative organization, its functions and authority.

Association and Teacher Responsibilities

A.

Teachers shall be in their classrooms for the days contracted. Any unexcused absence will
result in an entry to that effect in the teacher's personnel file, with notice thereof to the
teacher and it, or a combination of these, may be cause for disciplinary action up to and
including dismissal.

No teacher, who holds a valid contract, shall discontinue his or her service with the Board
except by mutual consent without giving a written notice to said Board as early as
possible, preferably by April 15, but in no case later than the legal date of July 10.

The teacher and/or the Association will adhere to Principles | and Il of the Code of Ethics
of the Education Profession adopted by the National Education Association's
Representative Assembly.

All Association materials intended for distribution or display in any property of the Board
shall be identified as Association material before display or distribution.

Teachers are responsible for maintaining a continuous high level of professional service
to the welfare and benefit of the student body.
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5.01.

5.02.

ARTICLE V
ASSOCIATION RIGHTS

General Rights

The Board hereby agrees that every teacher employed by the Board shall have the right freely to
join, not join, maintain or terminate his or her membership in the Association for the purpose of
engaging in collective bargaining or negotiations. The Board agrees that it will not directly or
indirectly discourage, deprive or coerce any teacher in the enjoyment of this right, or any other
rights conferred by laws of Ohio or the Constitutions of Ohio and the United States.

Association Dues and Maintenance of Membership

At the effective date of this contract, all members of the bargaining unit shall elect to become,
or remain, members of the Association or shall have union dues deducted for membership in the
Association and its affiliates from their paychecks. All service fee payments shall be payroll
deducted and automatic without authorization of the employee. The Association shall notify the
Treasurer of the Board by October 15th of those who will pay dues and any changes to that list.
Dues deduction shall begin with the first paycheck in November and end with the last paycheck
in May. There will be no cost to the union or employees for dues deductions. Dues deductions
shall be in equal payments.

The Association shall indemnify, defend and hold the Board, its individual members and
employees harmless from all liability, including, but not limited to damages, judgments, fees,
penalties, costs, expenses, findings for recovery and attorney fees arising out of the
acts/omissions in deducting these dues/fees. The Association shall choose the legal
representative(s) for the parties in all situations falling under this section.

Membership shall remain in effect annually and continuously while the member is in the employ
of the Board of Education until cancellation of membership during the drop period of August 1 —
August 31 by notification from the member, in writing, and given to the District Treasurer. The
Treasurer of the Board will notify the President of the Association with a copy of such
cancellation, including the drop date.

In the event an employee severs employment or cancels their membership outside of the
cancellation period defined in this Contract (August 1 — August 31), the Board Treasurer will
deduct the remaining annual dues due to the YSEA from the employee’s final pay of the contract
year in which the employee severs their employment or cancels their membership. The Board
will not be responsible for dues money that the employee owes the Association if the employee
has insufficient earned but unpaid wages.
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5.03.

5.04.

5.05.

5.06.

5.07.

5.08.

5.09.

Right to Information

The Board agrees to provide the Association with such public information as is available
concerning the financial resources of the District, as may be necessary to assist the Association
to bargain collectively with the school with respect to wages, hours, and other terms and
conditions of employment. The Association agrees that requests for such information will be
made in writing through its president or someone designated by him or her, and that such
requests will be made sufficiently in advance of their needs so that the Board will have reasonable
time to prepare and/or assemble the data. Original records shall be examined only at the office
where they are kept.

Notification and Agenda of Board Meetings

The president of the Association shall be notified of all official Board meetings at the same time
as members of the Board and supplied with an agenda of such meetings.

Association Related Meetings

Association activities will in no way interfere with classroom or preparation time. Association
meetings or announcements will be permitted only before or after the end of the teachers'
working day, provided however, the Association shall have free access to the in-school mailboxes
as a means of communication.

Right to Use of Buildings

The Association shall be the only teacher bargaining group that shall have the right to use building
facilities for meetings after regular working hours when a regular operating staff is on duty. Such
use must be scheduled through the building administrator. When special custodial service is
required, the Board will charge the Association for the actual cost involved.

Communication with Members

Duly authorized officials of the Association shall be permitted to transact official Association
business on school premises during school hours, provided permission is received from the
building principal. Such permission will be granted if it does not interfere with or interrupt normal
school operations.

Right to Use Bulletin Board

The Association may post notices on one bulletin board in each teacher lounge.

Right to Use School Equipment

The Association may use Board typewriters, calculators, duplicating machines, audio-visual
equipment, technology equipment, and amplifying equipment; provided, however, all such
equipment is not in use for educational or community purposes as determined by the building
principal. The Association agrees to pay the cost of any materials or supplies used, and to
indemnify the Board from any damage or cost of repair arising out of Association use.
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5.10.

5.11.

5.12.

Right of Administrative Appraisal Committee

Upon request of either party, the Board and the Association shall establish an Administrator
Appraisal Committee that shall be responsible for studying teacher evaluation of administrators,
including the objectives of evaluation, evaluation instruments and procedures.

The Committee shall consist of four teachers appointed by the Association, two administrators
appointed by the Superintendent, and the Superintendent.

The Board shall assume the cost of any travel or consultants required by the Committee, as
approved by the Superintendent.

All of the foregoing are granted solely to the Association and shall not be utilized by any other
teacher organization.

Email

The Association and the Administration/Board will consider all Association communications on
the district email system secure.

Committees

The Association President will be requested to appoint a representative to all Board-designated
committees. In forming other committees, if the Superintendent believes Association
representation would be of assistance in achieving the purposes for which the committee is
established, he or she will ask the Association President to appoint a representative. The
Association President may request the opportunity to appoint a representative to any other
committee. Permission to appoint a representative will not be unreasonably denied.
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6.01. Regular Salary Schedule

Year 1-2019-2020 2% on base; all appropriate steps/column movement.

Year 2 —2020-2021

ARTICLE VI

COMPENSATION AND REIMBURSEMENT

Re-opener for salary and insurance benefits only.

Year 3—-2021-2022 Re-opener for salary and insurance benefits only.

Level Il Level IV
Bachelors+18 Master’s+30 sem.
Step Level 1 Bachelors Sem. Hrs./27 Qtr. Level lll Master’s Hrs./45 Qtr. Hrs.

Index $ amount Index | $amount Index $ amount Index $ amount

1 1.0650 $40,640 1.1000 $41,976 1.1650 $44,456 1.2150 $46,364
2 1.1000 $41,976 1.1400 $43,502 1.2125 $46,269 1.2675 $48,368
3 1.1350 $43,312 1.1800 $45,029 1.2600 $48,082 1.3200 $50,371
4 1.1700 $44.,647 1.2200 $46,555 1.3075 $49,894 1.3725 $52,375
5 1.2200 $46,555 1.2800 $48,845 1.3600 $51,898 1.4250 $54,378
6 1.2750 $48,654 1.3400 $51,134 1.4250 $54,378 1.4950 $57,049
7 1.3300  $50,753 | 1.4000  $53,424 | 1.4900  $56,858 | 1.5650  $59,720
8 1.3850 $52,852 | 1.4600  $55,714 1.5550 $59,339 1.6350 $62,392
9 1.4400 $54,950 | 1.5200  $58,003 1.6200 $61,819 1.7050 $65,063
10 1.4950 $57,049 | 15800  $60,293 1.6850 $64,300 1.7750 $67,734
1 1.5500 $59,148 1.6400 $62,582 1.7500 $66,780 1.8450 $70,405
12 1.6050 $61,247 1.7000 $64,872 1.8150 $69,260 1.9150 $73,076
13 1.6600 $63,346 1.7600 $67,162 1.8800 $71,741 1.9850 $75,748
14 1.7150 $65,444 1.8200 $69,451 1.9450 $74,221 2.0550 $78,419
15 1.8800 $71,741 2.0100 $76,702 2.1250 $81,090
16 2.0750 $79,182 2.1950 $83,761
20 1.7668 $67,421 1.9368 $73,908 2.1377 $81,575 2.2613 $86,291
25 1.8021 $68,768 1.9756 $75,389 2.1804 $83,204 2.3065 $88,016
28 1.8521 $70,676 2.0256 $77,297 2.2304 $85,112 2.3565 $89,924

$38,160 BASE  +2% on 2018-19 Base of $37,412
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6.02.

Regular Salary Schedule Placement

A.

Teachers transferring into the Yellow Springs School District shall be given substantial
credit for prior teaching experience. Credit will be given such that the teacher’s salary will
equal or exceed the salary for which the teacher would be eligible if placed on the State
minimum salary schedule in the column and on the step indicating his or her preparation
and years of experience. Any former teacher of the Yellow Springs School District who is
re-employed within a period not exceeding five (5) years shall be placed on the salary
schedule in the next step above the one on which his or her salary was based when he or
she left the Yellow Springs School District, or shall be given credit for teaching experience
as provided in this section, whichever is greater. This provision does not apply to the hire
or rehire of a teacher who has retired and is receiving benefits from a public retirement
system.

Up to five (5) years will be allowed for honorably completed military duty as defined in
O.R.C. 3307.02 and credited in O.R.C. 3317.03.

Up to two (2) years will be allowed for satisfactorily completed Peace Corps teaching
service, overseas American school experience or other related government sponsored
teaching experience.

The maximum years' placement shall be ten (10) years.
All pay adjustments shall be based on the number of days in the work year for teachers.

Salaries shall be adjusted each semester for college credits verified by receipt of an official
transcript, or official notification that work has been completed and a transcript is
forthcoming, thirty (30) days prior to the beginning of each semester.
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6.03.

Supplemental Salary Schedules

YELLOW SPRINGS SCHOOLS
CO-CURRICULAR CONTRACTS

2019-2022

Schedule placement is in categories | through XVIII as listed.

Salary in each category is determined by multiplying the supplemental base of $35,076 by the
index factor shown by each category.

All Co-Curricular positions must be applied for and approved in advance of the activity.

D. Where a teacher holds supplemental contract to coach two combined athletic teams where the
teams practice at the same time, stipends shall be determined as follows:
1. If a team plays one schedule, but contains players from more than one level, then the
coach will receive on stipend.
2. If a team contains players from more than one level and plays in games at each level,
then the coach receives a stipend that is 1.5 time the average of the two stipends.
3. If the team plays two distinct schedules, then the coach receives both stipends.
Base S 35, 076
CONTRACT STEP 1 STEP 2
Categ | Index Amount Index Amount
Leadership Council (minimum of 3 bldg) \% 0.048 $1,684 0.052 $1,824
Student Assistance Team v 0.038 $1,333 0.041 $1,438
MLS (2-7)
McK/Y SHS (3-6) v 0.038 $1,333 0.041 $1,438

Video-taping

Minimum Wage

Minimum Wage

Half paid by Board/Half paid by requesting
organization

Lead Mentor Teacher $1,000
Mentor New Teacher $1,500
Mentor experienced Teacher (new to district) $400
Tutors $25/hr.
LPDC Chair Person $25/hr. not to exceed
$1000
LPDC Committee Members $25/hr. not to exceed
$800
All overnight experiences, teachers will be paid $199 per/person, per night, not to exceed $1764 cumulative per grade level
MILLS LAWN SCHOOL
Safety Patrol \% 0.038 $1,333 0.041 $1,438
Concert Director v 0.038 $1,333 0.041 $1,438
Play Director Vi 0.060 $2,105 0.064 $2,245
Student Council (1-stpd) v 0.038 $1,333 0.041 $1,438
TV/Media Broadcasting Y 0.048 $1,684 0.052 $1,824
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CONTRACT STEP 1 STEP 2
Categ | Index Amount Index Amount

(1-2)
Girls On the Run 1] 0.028 $982 0.031 $1,087
First Lego League (4-8) 1% 0.038 $1,333 0.041 $1,438
Junior Lego League (K-3) I 0.028 $982 0.031 $1,087
School Camp Advisors
MCcKINNEY SCHOOL
7th grade Boys Basketball \Y 0.048 $1,684 0.052 $1,824
8th grade Boys Basketball Vv 0.048 $1,684 0.052 $1,824
7th grade Girls Basketball Vv 0.048 $1,684 0.052 $1,824
8th grade Girls Basketball \Y 0.048 $1,684 0.052 $1,824
7th grade Football \ 0.048 $1,684 0.052 $1,824
8th grade Football \ 0.048 $1,684 0.052 $1,824
7th grade Volleyball \Y 0.048 $1,684 0.052 $1,824
8th grade Volleyball \Y 0.048 $1,684 0.052 $1,824
Boys Track \Y) 0.038 $1,333 0.041 $1,438
Girls Track \Y) 0.038 $1,333 0.041 $1,438
Cheerleader Advisors (Fall/Winter) 1] 0.028 $982 0.031 $1,087
Power of the Pen Advisor 1% 0.038 $1,333 0.041 $1,438
Student Council 1] 0.028 $982 0.031 $1,087
YSHS
Heritage VI 0.084 $2,946 0.089 $3,122
Spectrum 1l 0.018 $631 0.020 $702
School Forest Xl 0.138 $4,840 0.145 $5,086

School $14.78/hr summer

forest rate
Senior Citizens Day Coordinator v 0.038 $1,333 0.041 $1,438
Student Review Board | 0.010 $351 0.012 $421
Pep Band 1l 0.018 $631 0.020 $702
Senior Class Advisor v 0.038 $1,333 0.041 $1,438
Junior Class Advisor v 0.038 $1,333 0.041 $1,438
Sophomore Class Advisor | 0.010 $351 0.012 $421
Freshman Class Advisor | 0.010 $351 0.012 $421
Drama Club Advisor 1l 0.018 $631 0.020 $702
Band Director Vi 0.060 $2,105 0.064 $2,245
Orchestra Director \ 0.060 $2,105 0.064 $2,245
After School extended detention monitor $49.00/per session
YSHS morning supervisor $10.78/each session
YSHS detention monitor $10, 78/per 30 minute

session
United Student Society Advisor 1l 0.018 $631 0.020 $702
SPIDEE Advisor v 0.038 $1,333 0.041 $1,438
First Tech Challenge Vv 0.048 $1,684 0.052 $1,824
Robotics \ 0.048 $1,684 0.052 $1,824
National Debate Team Vil 0.084 $2,946 0.089 $3,122
Fall Play Director, (may be more than one) \ 0.060 $2,105 0.064 $2,245
One Acts Coordinator 1] 0.028 $982 0.031 $1,087
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CONTRACT STEP 1 STEP 2

Categ | Index Amount Index Amount
Spring Musical Director VI 0.072 $2,525 0.077 $2,701
Assistant Dir Spring Musical VI 0.072 $2,525 0.077 $2,701
Choreographer (Spring Musical) Il 0.018 $631 0.020 $702
Tech Advisor (Spring Musical) I 0.028 $982 0.031 $1,087
Video Club Advisor 1] 0.028 $982 0.031 $1,087
Co-Ed Athletics
Athletic Director XVIII 0.216 $7,567 0.224 $7,857
Activities Events Coord.
Site Manager Athletics VI 0.060 $2,105 0.064 $2,245
Assistant Site Manager Vv 0.048 $1,684 0.052 $1,824
Bowling ViI 0.072 $2,525 0.077 $2,701
Tennis VI 0.060 $2,105 0.064 $2,245
Golf ViI 0.072 $2,525 0.077 $2,701
Cheerleader Adv (2 male/2 female squads) v 0.038 $1,333 0.041 $1,438
Assistant Track (field events for male & female) Vi 0.060 $2,105 0.064 $2,245
Swim Coach VI 0.084 $2,946 0.089 $3,122
Cross Country (Gr. 7-12) Vil 0.084 $2,946 0.089 $3,122
Assistant Cross Country (Gr. 7-12) Vi 0.060 $2,105 0.064 $2,245
MEN’S ATHELETICS
Head Football Xl 0.124 $4,349 0.131 $4,595
Assistant Football Vil 0.084 $2,946 0.089 $3,122
Assistant Football VI 0.084 $2,946 0.089 $3,122
Head Basketball Xl 0.124 $4,349 0.131 $4,595
Reserve Basketball Vil 0.084 $2,946 0.089 $3,122
Freshman Basketball Vi 0.060 $2,105 0.064 $2,245
Head Soccer Xl 0.124 $4,349 0.131 $4,595
Ass’t Soccer VI 0.084 $2,946 0.089 $3,122
Track X 0.099 $3,472 0.105 $3,683
Baseball Vil 0.072 $2,525 0.077 $2,701
Assistant Baseball 1Y 0.038 $1,333 0.041 $1,438
WOMEN’S ATHLETICS
Head Soccer Xl 0.124 $4,349 0.131 $4,595
Assistant Soccer Vil 0.084 $2,946 0.089 $3,122
Head Basketball Xl 0.124 $4,349 0.131 $4,595
Reserve Basketball Vil 0.084 $2,946 0.089 $3,122
Volleyball X 0.099 $3,472 0.105 $3,683
Reserve Volleyball \Y 0.048 $1,684 0.052 $1,824
Softball Vil 0.072 $2,525 0.077 $2,701
Assistant Softball \% 0.038 $1,333 0.041 $1,438
Track X 0.099 $3,472 0.105 $3,683
Tennis VI 0.060 $2,105 0.064 $2,245
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6.04.

6.05.

6.06.

6.07.

Supplemental Salary Schedule Placement

A.

When any vacancy in a co-curricular position exists, that vacancy will be offered to any
teacher deemed qualified by the principal of the building in which the position exists and
the Superintendent. If offered to a person(s) outside of the bargaining unit, the opening
will be offered in conformation with O.R.C. 3313.53 regarding the hiring of co-curricular
staff members. The following acts will be observed:

The opening will be offered to bargaining unit members first;
A person(s) outside of the bargaining unit may be employed if qualified applicants
are not found in Step 1

3. If it is determined to be financially prohibitive, positions may be offered using
alternative compensation as deemed appropriate/acceptable by the YSEA and the
Board of Education.

By notification to the Treasurer prior to August 5, the teacher who has a full year
supplemental contract may choose to have the payment pro rata throughout the school
year or in a regular paycheck in June.

Supplemental salary checks that are not paid throughout the year will be paid in the next
regular paycheck, no sooner than two (2) weeks after the Treasurer’s receipt of the
notification of completion of duties.

The board reserves the right to not fill any supplemental it chooses not to fill.

Any supplemental can be filled by volunteers without compensation. Volunteers can be
teachers or non-teachers. If compensation is offered in any way, the offer will be made
to YSEA bargaining unit members first. If the board fills supplemental positions using
volunteers without compensation, the seeking of volunteers will be communicated to the
YSEA president/designee before volunteers are sought.

Salaries for Tutors

Certified/licensed tutors shall be paid the hourly rate of twenty-five dollars ($25.00).

Exhibition Night Stipend

Teaches will be compensated for attending, fully participating in, and leading their students in

showcasing their PBL project(s) at the official building/district-wide Exhibition Nights.

Compensation will be $100 per bargaining unit member, per Exhibition Night, maximum of 2

nights per year.

Summer School Salaries

The rate of pay for teaching summer school shall be twenty-five dollars (525.00) per hour. The

pay shall be paid on the regular pay schedule.
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6.08.

6.09.

6.10.

Extra-Duty Pay for Long-Term Committee Work

A.

Student Assistance Teams

1. This committee is established at each school to determine which students meet
the criteria for intervention and to coordinate prescriptive planning for these
students.

2. The Student Assistance Team will be composed of at least two (2) members at
Mills Lawn, and at least three (3) members at McKinney/YSHS.

The members of the Student Assistance Team will be paid an annual stipend per the co-
curricular salary schedule.

Members may, after notice is given by the Board, submit applications for either of the
above committees through the building principal and will be appointed to serve on the
committees by the Superintendent or principals.

Internal Substitution

A teacher may be assigned by administration to substitute for an absent teacher. In such event,

that teacher shall be compensated at $25.00 per hour for each hour or portion of an hour
substituted.

Severance Pay

A.

Upon retirement, a teacher will receive payment for accumulated sick leave as a
severance pay at the rate of one-fourth (1/4) of the maximum accumulated sick leave
according to the years of experience. The maximum accumulated sick leave for calculating
severance will be up to three hundred (300) days, which equals up to seventy-five (75)
severance days. Payment shall be based upon the teacher’s rate of pay at the time of
retirement. The per diem rate shall be figured using the following formula: Yearly salary
at retirement divided by the days in the work year for teachers; provided, however, that
if the last year of employment prior to retirement is not the teacher’s highest year, then
the per diem rate shall be figured based on an average of the teacher’s three (3) highest
years.

Employer 403(b) — Special Pay Retirement Account

For all eligible certificated/licensed teaching personnel 55 years of age or older during the
calendar year of retirement, a contribution will be put into the Board sponsored
“Employer 403(b) Special Pay Retirement Account” in the name of the employee in an
amount equal to the value of their eligible unused accumulated sick leave, personal days,
and incentive pay up to the maximum IRS 415 limit, as allowed by the IRS for that calendar
year, for the section 403(b) plan. The initial payment will not exceed the maximum 415
limit as allowed by the IRS for that calendar year. Any amount due exceeding what is
allowed each year will be paid every following January until the full amount has been paid,

17 YSEA 19-22



6.11.

6.12.

up to five (5) years beyond the year of separation of service. If there is any remaining
money, it will be paid in cash.

These monies will be paid into the “Employer 403(b) Accumulated Leave Plan” in the
month following payment of the last regular paycheck and other severance payments(s),
as per the negotiated agreement.

Those certificated/licensed teaching personnel under age 55 in the calendar year of
separation of employment will receive payment in cash. The teacher not eligible for the
Board sponsored Employer 403(b) Special Pay Retirement Account” shall select one of the
following payment options (All payments shall follow IRS guidelines):

Option 1. Payment shall be made to the employee within 60 days of the Board receiving
STRS notification of retirement. This payment will be subject to all taxes, but no
retirement contribution will be deducted.

Option 2. The employee may establish a tax-deferred annuity to be deducted from the
employee’s severance payment calculation, provided the annuity amount falls within the
maximum exclusion allowance as described by the IRS and the election to defer is made
prior to the date the Board accepts the employee’s resignation. The election to defer
severance pay is irrevocable after the Board accepts the resignation. If the employee
wishes to select this option, it is the employee’s responsibility to make sure that all
required paperwork is complete according to the above requirements. If there is
remaining severance pay, it will be paid in a lump sum according to the procedure in
Option 1.

Any teacher with ten (10) years of service in the District who dies while in active service
to the District or while on Board approved leave is deemed to have retired the day prior
to his or her death, and severance pay benefits shall be determined in accordance with
the provisions in (A) above. Any teacher with less than ten (10) years of service in the
District who dies while in active service to the District or while on Board approved leave
is deemed to have retired the day prior to his or her death, and severance pay benefits
shall be determined in accordance with the provisions in (A) above, based on sick leave
accrued while employed in the District.

Mileage Reimbursement

A teacher, who is required as part of his or her assignment to use his or her own vehicle for
transportation in order to perform regularly assigned duties, shall be reimbursed at the effective
IRS rate. Mileage will be computed on the basis of actual miles logged and returned each month.

Tuition Reimbursement

The Board shall maintain a Professional Growth Program for appropriate additional study.
Such coursework shall apply to the employee’s certification/licensure area of teaching in
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the District, or to address areas of improvement noted in the employee’s evaluation,
professional growth or improvement plan.

The Board will budget twelve thousand ($12,000.00) dollars each fiscal year, equally
divided between summer/fall and winter/spring terms, to support this program. The
following procedures shall be followed:

1. A statement of intent on the appropriate form must be filed by the employee with
the Superintendent no later than May 1 for courses in the summer/fall terms and
December 1 for courses in the winter/spring terms. It shall include the number of
guarter or semester hours for which reimbursement will be requested as limited
by Section C, below.

2. Requests for reimbursement shall be approved by obtaining advance approval of
the specific courses by the Superintendent. Unless otherwise approved by the
Local Professional Development Committee (LPDC), the Superintendent will
decide the appropriateness of the coursework for which compensation is being
requested. Tuition reimbursement will not be made to anyone for a workshop,
class or conference that occurs during a contract day.

3. If budgeted resources are insufficient to meet the demand, the budgeted funds
will be divided by the hours requested and teachers will be compensated that
amount per approved hour completed.

Reimbursement

Compensation will be the number of quarter or semester credit hours times the cost per
quarter or semester credit hour, up to two-hundred ($200.00) dollars per quarter hour,
or three hundred ($300.00) dollars per semester credit hour. The maximum
reimbursement during any one year shall be as follows:

1. One to two (1-2) years of employment in the District: fifteen (15) hours of
satisfactory completion.

2. Three (3) or more years of employment in the District: eighteen (18) hours of
satisfactory completion.

During the school year, compensation shall be made within thirty (30) days of proof of
satisfactory completion and documentation of the cost of the approved course. Such
proof must be submitted no later than October 1 of the year following the application.

Satisfactory completion for reimbursement shall mean that the teacher received at least
a “B” in the course or “pass” in the course when pass/fail is the only grading method.

If funds remain of the $12,000 budgeted for that contract year, the amount will be divided
by the total number of approved hours completed, and teachers will be compensated
that additional amount per approved hour completed, not to exceed the actual rate paid
per quarter or semester hour taken.
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6.13.

6.14.

6.15.

G. Employees acknowledge the Board is reimbursing their tuition with the goal of improving
the education services provided to the students of this District. To that end, an employee
who receives tuition reimbursement from the Board shall continue to work for this
District for at least 365 calendar days following the employee’s receipt of tuition
reimbursement. If the employee voluntarily leaves the employ of the Board during this
period, the Board shall have the right to recover the money it paid to the employee as
tuition reimbursement immediately preceding this 365 day service period. The affected
employee and the Association agree the Board may deduct such amounts from any pay
still due and owing to the employee. Any remaining tuition that was reimbursed by the
Board but not recovered shall be repaid by the employee to the Board according to a
mutually-agreed repayment plan that shall not exceed one year from the last day the
employee was employed by the Board.

Pay Periods

There will be twenty-four (24) pays on the 5th and 20th day of each month. If the pay dates are
on a weekend or a holiday, payments will be the Friday before these dates.

Payroll Deductions

A. All payments shall be subject to deductions required by law.
B. Teachers may authorize deductions for:

1. Tax-sheltered annuity deposits

2. Yellow Springs Education Association dues

3. United Way Contributions

4. Ohio Fund for Children and Public Education

All payment shall follow IRS guidelines. With the start of this agreement, any new tax
sheltered annuity companies must have a minimum of three (3) employees before
entering into a contract with the Board. Annuity companies presently under contract with
the Board are excluded from this requirement as long as they have at least one annuitant.
Once an employee has qualified for an annuity deduction, said deduction will continue
until terminated by the employee.

The Board reserves the right to establish an enrollment period for tax-sheltered

C. Teachers, who reside in communities whose income tax is greater than that of Yellow
Springs, may elect to have the total amount of their city income tax withheld from their
pay checks and forwarded to the taxing authority effective September 1, 1979.

Direct Deposit

All payroll checks will be direct deposited. In the event that the payday falls on a holiday (i.e.
Christmas), the electronic transfer shall take place the workday prior to the holiday. Monies may
be directed to a maximum of four (4) different bank accounts using a percentage or fixed dollar
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6.16.

6.17.

7.01.

amount. A minimum notification period of two (2) weeks for any changes must be submitted to
the Treasurer’s office. The required documentation is a completed authorization agreement for
automatic deposit with an attached canceled check, deposit slip or statement copy so that the
transit routing number, which identifies a specific financial institution, can be verified.

National Teacher Certification

Teachers who have attained National Certification will receive an additional one thousand
(51,000.00) dollars each year up to five (5) years included in the teacher’s salary, as long as the
teacher works in the District.

YSEA Officer Stipend

A. Upon written request by the YSEA to the board treasurer, YSEA officer(s) will be paid on
annual stipend by the board in the amounts provided by the YSEA. The written request
will include the name of the officer(s) and the gross dollar amount of the stipend.

B. YSEA officer(s) will be paid no later than one (1) month after the request is made by the
YSEA.
C. The board will deduct/withhold all applicable federal, state, and city/local income taxes

from said stipends.

D. The total cost of the STRS contribution for said amount will be deducted from the stipend
amount.
E. The YSEA will reimburse the board the entire gross amount for the stipends of all YSEA

officer(s), including the board’s share of payments to STRS and Medicare. A single
payment will be made by check from the YSEA treasurer to the board treasurer within
five (5) workdays upon having received a detailed accounting of the YSEA officer(s)
stipend disbursement(s).

ARTICLE VII
INSURANCE
Group Insurance Plans
A. The Board will make available to employees the group health insurance plans identified

below, which shall include prescription drug coverage. The Board shall also offer a group
dental insurance plan, and a vision insurance plan. The Board will pay eighty-five percent
(85%) of the premium for single coverage and eighty-five percent (85%) for family
coverage (inclusive of EE+Kids option). The group insurance plans, the details of which are
attached hereto as Appendix |, will be subject to the other terms of this Agreement and
insurance carrier regulations.
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The Board will offer employees the choice of a PPO Plan or a High Deductible Health Plan
(“HDHP”) with a Health Savings Account (“HSA”) (Option 1). For the 2019-2020 Plan Year,
the Board will fund the HSA for the HDHP as follows:

Single EE+Kids Family
$645.00 N/A $1,671.00

*Employees plus kids (EE+Kids) option is not available with the Health Savings Account
(HSA) Plan.

The Board’s insurance contributions shall begin in September and continue through
August for teachers.

The Board and the Association have a mutual interest in maintaining the lowest possible
costs for health care coverage, with each sharing in costs as described in this Section. The
parties will form a standing Insurance Committee comprised of stakeholders in the school
community. The purpose of the Committee is to review and analyze available insurance
coverages so that acceptable benefit levels can be made available to employees at a
reasonable cost.

The Committee will consist of six (6) to nine (9) members, as follows:
Superintendent, Treasurer and the Treasurer’s Assistant
One (1) to Two (2) members appointed by the Board of Education

One (1) to Two (2) members appointed by the Association (selected by the
Association).

One (1) to Two (2) members appointed by OAPSE

The Committee will meet at least once a year and at least twice during the final year of a
contract, and more often as needed. The committee may invite consultants and vendors
to provide information to the Committee for its consideration. The Committee will be
prepared to make recommendations to the bargaining teams, especially on how to be
achieve a balance between cost and coverage.

The Committee shall use a collaborative approach in considering health insurance issues
and shall reach all decisions on the basis of reaching a consensus. Goals and purpose of
the Committee shall be to:

Obtain a thorough knowledge of insurance programs, benefits and options; and
Educate the membership, administration and Board on insurance issues.

The Board will not unilaterally change benefit levels. If a health insurance carrier changes
benefit levels, the Board will not be required to self-insure any benefit which a carrier
reduces or eliminates. The effects of changes in coverage will bargained with the
Association prior to the changes taking effect.
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7.02.

7.03.

The Board shall make an annual payment of $3,000 (for EE+Kids and Family Plans) and
$1,500 (for single plans) to any unit member who: (a) is taking the Board’s health
insurance as of August 1, 2019; or (b) any new hires on or after August 1, 2019 who plan
to take health insurance through the Board; and the individuals identified in (a) and (b)
obtain coverage elsewhere (other than the Healthcare Exchange). Those who drop their
coverage pursuant to this section shall be required to remain off the Board’s health plan
for the remainder of the term of this Master Agreement, unless they experience a
qualifying event that necessitates resuming Board-provided coverage. If coverage is
dropped for less than twelve (12) months due to a qualifying event, then the opt-out
payment will be based on the number of whole months during the insurance plan year
for which coverage was dropped. Further, the employee waives his/her right to receive
any HSA contributions made during the period in which the employee did not take
insurance through the Board. This opt-out waiver shall be offered in the context of
Section 125 of the Internal Revenue Code and all rules pertaining to it.

The Board shall make one-half payments of the health insurance opt-outs mentioned
above during the second pays in January and July. This opt-out payment shall not be
available to employees who drop Board-provided insurance coverage in order to be
covered by an insurance plan carried by a spouse or other family member who is also
employed by the Board. The health insurance opt-out payments stated in this Article shall
expire at the end of this Agreement, and shall not continue into any successor Master
Agreement unless the parties mutually agree to do so.

Life Insurance

A.

The Board will provide a sixty thousand ($60,000.00) dollar paid group life insurance
benefit, with double indemnity in case of accidental death, subject to insurance carrier
enrollment period waiting time regulations, for all teachers, except that a teacher who is
employed half-time or less will receive a thirty thousand ($30,000.00) dollar paid group
life insurance benefit. The Board will also provide the opportunity for teachers to
purchase additional life insurance at group rates with at least one fourth (1/4) the staff
participating.

The Board's life insurance contribution shall begin in September of each year and
continue through August for teachers.

Workers' Compensation

The Board will provide Workers' Compensation as required by law.
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7.04.

7.05.

Section 125 Benefits Plan

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made
available to all employees of the bargaining unit. The Section 125 Plan will include insurance
premiums, medical expenses, and dependent care. An amount not to exceed fifty (50%) per cent
of salary may be set aside by the employee for the selection, under Section 125 of the Internal
Revenue Code, which includes the non-taxable benefits of all eligible insurance.

Neither the employer nor the employee shall incur any fees for the setup, enrollment, and
administrative services provided.

A change in the provider for the above shall require the Board to give sixty (60) days notice of
said change to the Association President.

All payment shall follow IRS guidelines.

General Provisions

A. Board health, life and dental insurance contributions during the summer months will be
prorated for teachers who are employed after the beginning of the second semester, as
follows: ratio of days of employment/days in second semester to Board contribution for
summer months.

B. Board fringe benefit payments will be stopped at the end of the month in which the
employment of any teacher is terminated.

C. Part-time teachers shall receive prorated health insurance as follows: more than
one-third time, less than one-half time - single subscriber benefit; half or more time but
less than three-fourths time - single subscriber benefit, plus fifty percent (50%) of the
additional cost of full family coverage; three-fourths or more time at the rate stated in
7.01A. No insurance coverage will be Board paid for employees working less than
one-third time.

D. Board employees, who are husband and wife or living as such, shall only have the
following options in medical insurance coverage:

1. Each shall be covered by separate single medical coverage, or
2. Both shall be covered by one family medical coverage.

However, in no event will two (2) Board employees, who are husband and wife or two
employees living as such, be covered by two separate family medical coverages.
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ARTICLE VIII
LEAVE PROVISIONS

Compensable Leaves of Absence

8.01.

Sick Leave

A.

One (1) and one-fourth (1/4) days of sick leave shall be granted full-time teachers for each
completed month of employment up to fifteen (15) days per year. Unused sick leave is
cumulative up to a total of three hundred (300) days. A teacher who, on August 1, 2002,
has more than three hundred (300) days of accumulated sick leave, will be allowed to
maintain such accumulation, and may accumulate additional sick leave.

A teacher whose absence due to illness exceeds his or her accumulation will be advanced
a maximum of five (5) days of sick leave in September and up to ten (10) days after January
1, if requested. The days advanced shall be charged against the teacher's accumulating
sick leave so that no loss of pay results. If the teacher should resign, be placed on leave
of absence, or be approved for final payment in full, before his or her advancement of
sick leave has been earned back, any unearned sick leave days shall be deducted from
adjusted final pay or claim shall be made against the teacher.

Previously accumulated sick leave of a teacher, who has been separated from another
Ohio public agency, shall be accepted at full value up to two hundred (200) work days,
provided such accumulated sick leave has not been converted to pay upon retirement or
separation.

Sick leave shall be granted in accordance with the schedule specified herein, subject to
the following conditions:

1. Personal iliness: bona fide physical or mental incapacity of the teacher to report
for and discharge his or her duties to the extent of unused days of credit.

2. Iliness or serious injury in the immediate family: Absence necessitated because of
the personal attendance of the teacher. (Immediate family shall include the
teacher's spouse or life partner, children, parents or foster parents,
parent-in-laws, brothers, sisters, and any other person for whose financial or
physical care he or she is principally responsible.)

3. Exposure to communicable disease which could be communicated to others.
4. IlIness or disability due to pregnancy as determined by health care provider.
5. Emergency medical or dental appointments that cannot be scheduled outside of

the school day.

An electronic leave request must be completed for any day or part of day used. (See also
8.012)
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8.012.

F. An attendance incentive will be paid out to all bargaining unit members who have perfect
attendance. The perfect attendance award will be calculated twice annually for the time
periods as follows:

° Start of contract year-December 31
° January 1-End of contract year

For the purpose of this incentive, perfect attendance will be defined as the use of zero
sick days during the time periods with which the attendance will be calculated. Sick days
taken for bereavement leave (as defined in 8.02) and assault leave (as defined in 8.05)
will not be calculated as sick days for the purpose of this incentive.

At the end of each attendance period, the Board will place all bargaining unit members
who have achieved perfect attendance into a pool for the award. The semi-annual award
will be calculated according to the following formula.

[(3yr. avg. sick leave for period-current period sick leave) x 80% x $100] / number of
bargaining unit members with perfect attendance (for the specific period) = Total sick
leave payout per award recipient.

Sick leave incentive will be awarded within 30 days of the end of each attendance period.

If the sick days used in any period are more than the 3-year average for that period, there
will be no incentive payout for that period.

Extended lliness or Disability

Any teacher whose personal iliness extends beyond the period compensable under Article VIII of
this Agreement (Compensable Leave) shall be granted a leave of absence for medically certified
reasons of health, including illness or disability due to pregnancy and/or childbirth, false
pregnancy, termination of pregnancy or recovery therefrom, for a period not to exceed one year
from the date granted by the Board. A second year of leave will be allowed upon written request
of the teacher and with submission of medical certification. A teacher anticipating extended
iliness may be granted such leave prior to the expiration of his or her accumulated compensable
leave days if said teacher has spent down compensatory sick leave days to thirty (30) days or
fewer.

This leave shall be without regular pay. However, all benefits due to the employee under his or
her other most recent employment status shall be paid. It is the responsibility of the employee
to pay his or her share of the benefit costs on a quarterly basis. Teachers granted this leave during
the school year shall be advanced on the salary schedule. If the leave should extend through the
following full school year, the teacher would not advance on the salary schedule for that year.

26 YSEA 19-22



8.013.

8.02.

8.03.

Sick Leave Bank Guidelines

A.

In the event of a catastrophic illness or medical event, all certified employees shall have
access to the S.L.B. Employees may contribute days voluntarily but these days shall not
be refundable. If on October 1st of each year the S.L.B has fallen below 30 days, each
employee with 15 or more sick days shall contribute one day to the S.L.B.

A Usage Control Board of Review consisting of (2) two certified employees appointed by
the Association and (1) one administration employee appointed by the Superintendent
shall be established to administer the S.L.B.

Original requests are limited to no more than 60 days. Subsequent requests must be
approved by a majority of the usage control board. A grant will be considered only after
the certificated employee has used all of his/her accumulated sick leave days, all possible
advances of sick leave days, and is not eligible for disability leave under the Ohio State
Teacher Retirement system.

Determinations of applying these and any other policies and guidelines shall be made by
the (3) three member sick leave Usage Board whose decision shall be final and not subject
to the grievance procedure contained in this agreement.

Bereavement Leave

A.

Bereavement: Leave up to a maximum of five (5) days, when required, will be granted in
case of a death in the immediate family (as defined in 8.01D2). Leave beyond five (5) days
will be deducted from sick leave accumulation or personal leave at the discretion of the
employee.

Funerals: One (1) day leave may be granted for funerals for persons other than those in
the immediate family (as defined in 8.01D2). One additional day may be granted for
funerals held more than 250 miles from Yellow Springs.

Personal Leave

A.

Each teacher will be credited with three (3) non-cumulative personal leave days per year.
The Superintendent may approve one (1) additional day upon request.

Personal leave of teachers hired after the beginning of the school year shall be prorated
at one-half (}4) day for each quarter year or fraction thereof to be served.

Personal leave shall be used for personal matters.

A teacher taking personal leave shall file notice of his or her intent to take such leave with
his or her principal or other immediate supervisor at least five (5) work days prior to the
date of such leave (except in cases of emergency). An electronic leave request must be
completed for any day or part of day used. If problems arise with excessive use of personal
days by classroom teachers on the same day, the Association and Board agree to convene
and discuss remedies.
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8.04.

Excused absences without personal leave deduction may be authorized by the
Superintendent for community service.

If the teacher should terminate his or her services prior to the end of the school year, the
Board will be reimbursed for all personal leave used on a pro-rated basis.

Beginning the 1987-1988 school year, teachers may begin accumulating unused personal
leave days for the purposes of severance pay only. Beginning with the 2008-2009 school
year, teachers with at least four full years of service who separate from the district shall
receive $100 for each accumulated day of personal leave. Personal leave days
accumulated between the 1987-1988 school year and the 2012-2013 school year will be
paid when the teacher separates from the district.

Beginning with the 2013-2014 school year, teachers will be paid for unused personal leave
days no later than the end of the summer following each school year

Personal Days Used Amount
0 $350.00
.01-.50 $287.50
.51-1.00 $225.00
1.01-1.50 $162.50
1.51-2.00 $100.00

Professional Leave

A.

Each teacher may request professional leave days. Requests shall be made by completing
an electronic leave request.

Professional leave shall be requested only for matters which enhance the teacher's
professional abilities as a District employee or arise directly from the teacher's
employment.

Professional leave shall be granted when the teacher is required to appear at a legal
proceeding due to his or her employment in the District. Professional leave for such
appearances shall be granted for as many days as are needed. This provision will not apply
if the teacher is a party to litigation against the District.

If approved, the Board will assume costs consistent with the budget submitted at the time
of application. Proof of payment shall be required for reimbursement.
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8.05.

8.06.

Assault Leave

A.

Any case of employment-related assault and/or battery upon a teacher shall be reported
as soon as possible to his or her principal. If, in the judgment of the teacher and/or the
principal, the assault is sufficiently severe, the police shall be notified. The Board shall
advise and assist the teacher in handling the incident with law enforcement authorities.
The teacher shall receive time off with full pay and at no loss of any accumulated leave
for time spent in judicial proceedings related to the investigation and prosecution of the
incident.

Any teacher, who is assaulted while in the performance of his or her duty, on or off school
premises before, during, or after school hours or any teacher who is assaulted while
attending a school or District sponsored activity, shall be granted up to ten (10) days of
leave without a doctor's or psychologist's recommendation.

Assault leave of up to ninety (90) days shall be granted if, in the opinion of a doctor or
psychologist, the teacher is physically or mentally unable to perform his or her duties. The
evaluation of the doctor or psychologist must be submitted within the first ten (10) days
of leave if leave beyond ten (10) days will be requested. The Board agrees to assist the
teacher, if requested, in securing the assistance of an appropriate health care professional
for the purpose of evaluating the physical or mental state of the teacher relative to his or
her ability to perform his or her duties.

Teachers on assault leave shall receive full pay and benefits. Such leave shall not be
deducted from the teacher's accumulated sick leave.

The Superintendent shall grant additional days, up to a maximum of thirty (30) days, upon
receipt of an evaluation from a doctor or psychologist stating that the conditions
supporting the initial granting of assault leave continue to exist.

The Board agrees to pay any teacher, who is assaulted while in the performance of his or
her duty or while in attendance at a school or District sponsored activity, all expenses not
covered by a teacher's insurance for medical expenses, counseling expenses, or repair
expenses incurred through assault on a teacher or vandalism of a teacher's property.

If, upon exhaustion of assault leave, the teacher remains unable to perform his or her
contracted duties, he or she may pursue other options:

1. Sick Leave
2. Other Leaves (as applicable)
3. Workers' Compensation (if eligible)

4. Disability Retirement

Jury Duty
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8.07.

8.08.

8.09.

Teachers will be excused for jury duty with pay. Jury duty fees received shall be returned to the
treasurer of the Board.

Witness Duty

Teachers will be excused with pay when they are summoned or subpoenaed to appear in any

court case in which they are not parties. Witness fees received shall be returned to the treasurer
of the Board.

Unpaid Leaves of Absence

Except as provided by law or specifically stated to the contrary herein, all leaves of absence shall
be without pay, without fringe benefits, and without salary increment credit.

Parental Leave

A.

Parental leave shall be considered authorized sick leave. Parental leave shall be granted
to teachers to care for a newborn child, a newly adopted child, or a child for whom the
adoptive agency requires full-time parental care. This leave shall be granted in keeping
with the contractual obligation of the teacher to maintain instruction, but with awareness
of the need of young children for direct parental care.

Parental leave shall be requested by written notice to the Superintendent. Notice shall be
submitted thirty (30) days prior to the anticipated leave date or to the best of the
teacher’s ability.

A teacher returning from parental leave within the same school year shall have
reinstatement rights to the same teaching assignment. Otherwise, the teacher shall be
guaranteed a teaching position within his or her area of certification/licensure pursuant
to seniority.

The term of a teacher's contract shall not be extended by parental leave, but in the event
that a teacher's contract expires while on parental leave, the contract will be renewed or
non-renewed in accordance with those normal procedures for teachers not made
unfeasible by the teacher's leave status.

In cases where it is not feasible to follow normal procedures, the most recent appraisal
of the teacher shall serve as the appraisal to be used in the consideration of renewal or
non-renewal.

If parental leave shall cause a teacher to be at the end of contract having gone three (3)
years without appraisal, at the Board's option, a one (1) year contract can be issued for
the purpose of appraisal.

Birthing Parent

The birthing parent may take up to six (6) consecutive calendar weeks of parental leave
immediately following the birth of her child.
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8.10.

The Board recognizes that the granting of parental leave does not preclude a birthing
parent from use of otherwise authorized sick leave. After such accumulated sick leave has
been exhausted, however, this leave shall be considered a leave without regular pay. All
benefits due to the employee under his or her most recent employment status shall be
paid. It is the responsibility of the employee to pay her share of benefit costs on a
quarterly basis. Teachers granted this leave shall be advanced on the salary schedule.

Non-Birthing Parent

Non-Birthing parents may take up to four (4) consecutive calendar weeks of parental
leave immediately following the birth or adoption of his or her child.

Sabbatical Leave

A.

A teacher, who has been on the staff for a minimum of five (5) consecutive years, is a full-
time employee, and has a record of above satisfactory service, shall be eligible for this
leave.

Applications shall be filed with the Superintendent by the end of the first semester for a
leave beginning the following September. Leaves must be for one (1) school year.

An applicant for sabbatical leave of absence shall file a written request for sabbatical leave
with an outlined program for the period requested . This plan shall be indicated in an
attached statement and include details for either study in an approved college or
university or a problem or project in research to be pursued independently by the
applicant, provided such problem or project is related to his or her professional
obligation.

A teacher requesting a sabbatical leave for study shall be required to take at least ten (10)
semester hours per semester or ten (10) quarter hours per quarter in a university or
college accredited by the North Central Association of Colleges and Secondary Schools or
equivalent agency.

All applications shall be reviewed for recommendation to the Superintendent by a
committee consisting of six (6) members, three appointed by the Superintendent and
three appointed by the Association. The committee shall consider among other
gualifications the following: the extent of the applicant's professional study, travel,
research, growth contributions, and successful service during the five (5) years.

A teacher will be notified within sixty (60) days after the deadline date for submission of
application as to the results of his or her request.

Status While on Sabbatical Leave

1. A teacher on sabbatical leave shall be considered to be in the employ of the Board
and shall have a contract.
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8.11.

8.12.

2. A teacher on sabbatical leave will be paid the excess of the difference between
the substitute's pay and the teacher's expected salary and any other full benefits
provided by the Agreement currently in effect.

3. A teacher granted such leave shall advance on the salary schedule the same
number of steps he or she would have advanced had he or she been on the staff
while on sabbatical leave.

The applicant must sign an agreement to return immediately upon termination of the
sabbatical leave and to continue as an employee of the Board for a period of one (1) year,
or refund any compensation received from the Board while on leave.

Teachers on sabbatical leave may not be employed during the school year while on
sabbatical, except as terms of the sabbatical work might warrant. Teachers on sabbatical
leave may hold part-time jobs that will not adversely affect the sabbatical program.

The Board may require such reports or transcripts as are necessary or reasonable to
determine that the teacher is fulfilling his or her approved plan of sabbatical leave.

During the next regularly scheduled evaluation year following return of the teacher from
sabbatical leave, said teacher will be required to formulate at least one (1) goal that deals
with the impact the sabbatical has had on his or her professional development and
practice.

No more than two (2) teachers will be approved for sabbatical leave in any year.

The Board will approve sabbatical leave under the terms of this Agreement, within
limitations of financial resources.

Upon request, an extension of one (1) full year may be granted. Such request must be
made by the end of the first semester during the year that the teacher is on sabbatical.
Salary and benefits will not be provided during the second year of the leave.

Military Leave

A military leave of absence shall be granted in accordance with Ohio Rev. Code §5923.05.

Exchange Teaching

A.

A teacher may apply for exchange teaching assignment for a period not to exceed one (1)
year in another state of the United States, another country, or a territory of either,
following five (5) years of satisfactory service in the District, provided said teacher states
his or her intent to return to the District for a minimum of one (1) year.

Exchange leave with pay may be granted by the Board on recommendation of the
Superintendent.

A teacher being granted an exchange teaching leave of absence shall advance on the
salary schedule as he or she would have advanced had he or she been employed in the
District.
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8.13.

8.14.

D.

Requests for a leave of absence for exchange teaching assignments shall be made by the
end of the first semester for leave beginning the following September.

Teaching for the United States Government, Peace Corps, or Other Special Programs

A.

A teacher who has been employed in the District for a minimum of five (5) years and has
a record of satisfactory service shall be eligible for a leave of absence for a period not to
exceed two (2) years to teach in an assignment abroad in schools maintained by the
United States, provided said teacher states his or her intent to return to the district for a
minimum period of one (1) year.

Such leave granted shall be leave without pay or Board paid benefits and may be granted
by the Board on recommendation of the Superintendent.

A teacher granted such leave shall advance on the salary schedule as he or she would
have advanced had he or she been employed in the District.

Requests for a leave of absence for such an assignment shall be made by the end of the
first semester for a leave beginning the following September.

Extended Personal Leave of Absence

A.

Any teacher employed by the Board for a minimum of ten (10) years may take a leave of
absence for one (1) year. Such leave shall require the approval of the Board.

Notice of intent to take a personal leave of absence shall be filed with the Superintendent
by the end of the school year preceding the leave, unless the date is waived by mutual
consent.

At least six (6) years must pass before personal leave of absence may be taken again by
any one (1) teacher.

This shall be an unpaid leave without Board paid benefits. Teachers on such leave shall be
entitled to continue to be covered by insurance, providing the insurance company
involved permits such continuance of coverage, and the teacher pays to the treasurer in
advance each quarter the full amount of the premium of such coverage. Any overpayment
of premium shall be refunded to the teacher upon termination of leave.

Teachers on an extended personal leave of absence shall not advance on the salary
schedule.

A teacher taking such leave shall have reinstatement rights to the same position upon
return to duty, unless such position is eliminated by enrollment or change due to
reorganization. If such position is eliminated, the teacher shall have reinstatement rights
to a similar position.

No more than two (2) teachers may take personal leave of absence in any one (1) year.
The two (2) leaves will go on a first come - first served basis.
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8.15. Other Leaves

A.
B.

Other leaves may be granted by the Board based upon their individual merits.

As part of the agreement for a leave of absence, a teacher must notify the Superintendent
no later than February 1 of his or her year of leave of his or her intention to return or not
return to work for the following school year. If written notification by hand delivery
receipt or certified mail is not received by that date, it shall be understood that the
teacher has resigned from his or her position.

ARTICLE IX

INDIVIDUAL RIGHTS

9.01. Teaching Contracts

The contractual term of employment shall be as follows:

A.

A newly employed teacher shall receive a one (1) year limited contracts for each of the
first three (3) years of employment at Yellow Springs School District, if their contract is
renewed

A teacher who has been employed for three (3) or more years shall receive, upon
expiration of his or her contract, a one-(1) year, two-(2) year, or five (5) year limited
contract if his or her contract is renewed. Two (2) year contracts shall be issued to
teachers whose teacher performance on standards rating, using the Ohio Teacher
Evaluation System Teacher Performance Evaluation Rubric, is skilled. Five-year contracts
shall be issued to teachers whose teacher performance on standards rating, using the
Ohio Teacher Evaluation System Teacher Performance Evaluation Rubric, is
accomplished. The Board reserves the right to issue a one (1) year contract to any teacher
if the teacher's appraisal and/or the Board's review of his or her performance indicates
that the teacher's performance is unsatisfactory and in substantial need of improvement.
Such a review will be a review of materials, actions, and other evidence based upon
performance.

Appraisal ratings for final teacher performance evaluation will be determined using these
values:

Accomplished 3.25-4.00
Skilled 2.50-3.24
Developing 1.75-2.49
Ineffective 1.00-1.74

In addition, the appraisee rates himself or herself. (Appendix A)
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A teacher with teacher performance on standards rating, using the Ohio Teacher
Evaluation System Teacher Performance Evaluation Rubric, of Accomplished who holds a
life, permanent, or professional certificate/license is eligible to apply for a continuing
contract after three (3) years of employment in the District out of the last five (5) years.
Teachers issued their first license after January 1, 2011 must wait 7 years before being
eligible to apply for tenure. A teacher may apply in writing to the Superintendent for
evaluation at the beginning of the school year in which he or she becomes eligible.

Teachers who have attained continuing contract status in another district are eligible for
a continuing contract after having served two (2) years in the District; but the Board, upon
the recommendation of the Superintendent, may, at the time of employment or at any
time within such two-year period, grant continuing contract status. He or she shall notify
the Superintendent in writing of his or her eligibility for evaluation at the beginning of his
or her second year of employment.

9.02. Non-Renewal of a Limited Contract

A.

A teacher whose limited contract is expiring shall be re-employed with a successor
contract unless non-renewal of the limited contract is made in accordance with the
following provisions:

1. The teacher exhibits or demonstrates a lack of ability or low degree of professional
competence, and/or the teacher has failed to abide by and adhere to the rules
and regulations adopted by the Board, and/or other reasonable, factual and
legally correct cause.

2. The teacher evaluation process was adhered to fully and completely. It is not
intended that this section shall automatically give rise to grievances based on an
insignificant omission in the teacher evaluation process.

3. The administrator to whom the teacher is directly responsible will inform the
teacher in writing before recommending non-renewal to the Superintendent. The
grounds for non-renewal shall be defined in the written notification.

4, Any teacher so notified by an administrator of the recommendation of
non-renewal shall have the opportunity to discuss the recommendation with the
Superintendent prior to official Board action on renewal or non-renewal of
contract.

5. Following the meeting with the Superintendent (as described in 9.02, A. 4.) the
teacher shall have the opportunity to appear before the Board to respond to the
grounds for non-renewal in a due process hearing prior to official Board action.

This policy shall not be construed to limit any professional or legal rights of the Board or
the teacher involved in obtaining due process.
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9.03.

9.04.

9.05.

Any failure of the District to follow the procedures set forth in this section is subject to
the Grievance Procedure set forth in Article Il of this Agreement. If a teacher’s contract
is non-renewed, appeal of such non-renewal will be solely in accordance with the
provisions of Ohio Rev. Code §3319.11.

Fair Dismissal Procedure

A.

A full written record of the teacher's evaluation(s) shall be maintained (prior to any action
of dismissal or reprimand or discipline). Copies of such information shall be made
available by the administration to said teacher upon request.

Reprimand or discipline of a teacher by an administrator for the alleged violation of Board
rules or regulations shall, upon request of the teacher, be in the presence of an
Association representative and the administrator making the charge or imposing the
disciplinary action.

The administrator to whom the teacher is directly responsible will inform the teacher in
writing before recommending dismissal to the Superintendent. The grounds for dismissal
shall be defined in the written notification.

Any teacher so notified by an administrator of the recommendation for dismissal shall
have the opportunity to discuss the recommendation with the Superintendent prior to
official Board action on renewal or dismissal of contract.

Following the meeting with the Superintendent (as described in 9.03, E.) the teacher shall
have the opportunity to appear before the Board to respond to the grounds for dismissal
in a due process hearing prior to official Board action.

Any failure of the District to follow the procedures set forth in this Section is subject to
the Grievance Procedure set forth in Article Il of this Agreement. If a teacher’s contract
is terminated, appeal of such termination will be solely in accordance with the provisions
of Ohio Rev. Code §3319.16.

This policy shall not be construed to limit any professional or legal rights of the Board or the

teacher involved in obtaining due process.

General Contract Provisions

A.
B.
C.

Teacher contracts shall conform to the Ohio Revised Code.
Teacher suspensions shall conform to the Ohio Revised Code.

Teacher contract termination shall conform to the Ohio Revised Code.

Teacher Appraisals

A.

General Conditions

1. All monitoring or observation of the work of a teacher shall be conducted openly
and with the full knowledge of the teacher. The use of eavesdropping, closed
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circuit television, public address systems and similar surveillance devices shall be
strictly prohibited. Teachers may choose to participate in a self-appraisal system
which utilizes videotaping for purposes of self-evaluation.

Each observation of a teacher that is part of the formal appraisal process shall be
not for less than thirty (30) minutes or the duration of a particular observable
event and shall take place in a classroom/school setting. The observations will be
either scheduled or nonscheduled.

No observations/walkthrough(s) shall unduly interfere with the teaching-learning
process.

Each teacher to be appraised shall be given a copy of the appraisal process steps
and forms within four (4) weeks after the beginning of the school year or within
four (4) weeks after employment. The appraisal process shall be explained to the
appraisees at least one (1) week prior to appraisal.

Teaching assignments outside a teacher's area of certification/licensure shall not
be appraised for purposes of determining his or her retention as a teacher,
provided that one-half or more of his or her assignment is within an area of
certification/licensure; however, teachers with one-half or more of his or her
assignment outside of his or her certification/licensure will be appraised for
purposes of determining his or her retention.

Appraisals shall include personal observation in a classroom conducted by an in-
District OTES/OCES certified evaluator. Unit leaders, department heads, or
teaching colleagues shall not be asked for evaluation judgments of any teacher’s
performance at any point in the appraisal process.

All Observation Reports shall be printed or digitally made available to the teacher
at a conference within ten (10) work days of the observation. For this provision
only, all work days are defined as days in which both the appraiser and teacher
are present in the District. If the teacher disagrees with the appraisal report, he or
she may submit a written rebuttal which shall be attached to the file copy of the
appraisal in question. The Observation Reports may include strengths, concerns,
and specific recommendations for enhancements, as well as progress noted since
previous evaluations.

By May 10th, the final appraisal summary conference will be held and the teacher
shall sign and be given a copy of all appraisal reports prepared by his or her
appraiser. The Principal’s contract recommendation shall be made in the
Summative Evaluation. In no case shall the teacher's signature be construed to
mean that he or she necessarily agrees with the evaluation. A teacher may submit
a self-evaluation and/or submit additional comments to the written appraisal if he
or she so desires within ten school days of the final appraisal meeting.
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9.06.

B.

10.

11.

During the appraisal process, all written documentation shall be filed in the
Principal's office. The Superintendent shall have access to these appraisals. Upon
request, the teacher shall be entitled to confer with the Superintendent regarding
his or her appraisal. At the request of the teacher, this conference may include
another Association representative who shall be a member of the YSEA.

During the appraisal process if either the appraiser or the appraisee believes he or
she cannot conduct an objective or accurate appraisal, the reasons for such belief
must be submitted in writing to the Superintendent, who may designate an
alternate OTES/OCES certified appraiser. An alternate appraiser may be selected
from in-district OTES/OCES certified appraisers. Upon request, a teacher shall
have assigned another in-District credentialed evaluator if their originally assigned
evaluator has children the District taught by that teacher.

Any teacher shall have the right to grieve the procedure of the evaluation.

Time and Frequency of Appraisals

1.

Credentialed evaluators shall evaluate all teachers annually; except those teachers
receiving effectiveness ratings of Skilled on their most recent evaluations carried
out under this policy, shall be evaluated every two years, and those rated
Accomplished shall be evaluated every three (3) years. The Board shall comply
with applicable law regarding observations and conferences of Accomplished and
Skilled rated teachers in any year(s) in which they are not formally evaluated.
Annual evaluations of teachers who are on limited or extended limited contracts
pursuant to State law and are under consideration for nonrenewal shall, in the
final contract year, include at least three formal observations of at least 30
minutes each and classroom walkthroughs. Evaluations of all other teachers shall
include at least two formal observations of at least 30 minutes each and classroom
walkthroughs. All teacher evaluations must be completed on or before May 1,
with a written report of the evaluation results provided to the teacher on or
before May 10.

One additional observation can be scheduled if valid concerns are noted by the
evaluator. Further observations can be scheduled by mutual agreement.

With the exception of first-year teachers whose performance is deficient, teachers who

are offered a contract and score less than 2.5 on the Summative Evaluation, may be

referred to a trained resident educator mentor.

To the extent permitted by law, the provisions of sections 9.01-9.05 supersede the

evaluation procedures set forth in Ohio Rev. Code §3319.111.

Assignments, Transfers & Vacancies

A.

Assignments
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Teaching assignments are for a period of one (1) year, but may be changed during
the year upon the recommendation of the Superintendent.

Assignments will be made prior to the last working day of the school year for
teachers.

The teacher must be notified in writing by the building principal of a change in his
or her assignment. When a change in assignment must be made after the close of
school, the teacher must be notified within one (1) week of the time the change
is made, but no later than August 1st, except under highly unusual circumstances,
such as a resignation after August 1st.

Where the Principal and teacher disagree on the assignment, a conference with
teacher, principal, and Superintendent shall be held. The decision of the
Superintendent is final.

In all assignments, the needs of the pupils, the general welfare of the school, and
the personal desires of the teacher shall be considered.

By July 20 of each year, the Association shall be notified of the numbers and duties
of certificated/licensed staff positions for the following academic year, existing
vacancies, and the distribution of those positions by building, unit or department.

Teachers on a one (1) or two (2) year limited contract shall be assigned within the
scope of their teaching certificates/licenses, to the extent possible.

To the extent possible, newly employed, inexperienced teachers shall be assigned
to the lowest class size at their teaching level.

By April 1, the Assignment Intent form shall be distributed by the Board to all
members of the bargaining unit. On or before April 15 this form will be completed
and submitted by all members indicating assignment intention for the following
school year.

Transfers

1.

A transfer shall be defined as a permanent change in assignment or school
building.

The Board and the Association recognize that it may be necessary to accomplish
transfers. For example, transfers may become necessary to meet load conditions,
to meet instructional requirements, to maintain a balance of experienced and
inexperienced staff in a particular building.

For regular teaching contracts, the principals will notify all district teachers of all
known openings by assignment and location that will be available the following
school year before making any decisions on those changes. Within three (3) days,
teachers desiring to request consideration for transfer shall notify their building
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principal via email. All applicants shall be informed when the vacancy for which
they have applied has been filled.

Teachers shall be retained in their original or similar assignments throughout their
first two (2) years of employment to the extent possible.

In cases of involuntary transfer, teachers shall have the opportunity to meet with
the Superintendent to discuss the transfer. When circumstances so permit,
teachers so affected shall be given a choice of available open positions. In filling
transfer positions, if teachers are equally qualified for the position, voluntary
transfers shall be given priority over involuntary transfers.

C. Vacancies

1.

This section applies to available permanent positions in the bargaining unit, or a
hybrid position that involves administrative and teaching duties. A vacancy shall
occur following the resignation, retirement, voluntary transfer, involuntary
transfer, non-renewal, or termination. A newly-created position shall be
considered a vacancy.

As a matter of policy, and not as a reflection on performance, extra-duty and co-
curricular positions, except those on multiple year contracts, are automatically
considered vacant for the next school year and will be posted by May 10, or as
soon thereafter as they are known.

During the school year and until June 15, the Board shall internally post all
vacancies as defined above, for at least five (5) calendar days prior to filling a
vacancy. Thereafter, the Board may externally post such vacancies. Postings for
internal vacancies shall be sent to all employees in the bargaining unit via email.
From the end of the school year until the beginning of the following school year,
employees who have an interest in the posted position, as expressed on their
intent forms, will be personally notified by both the district and the association
(intent forms may be revised at any time). When a vacant position occurs on or
after July 1, and prior to the start of the ensuing school year, the Board may fill
that vacant position by selecting someone from the “intent form” and not post
the position. Or, if the position is not filled internally the Board may hire a new
staff member for the vacant position. However, any vacancy that occurs during
this time period but is not filled by the start of the ensuing school year shall be
posted and filled in accordance with normal vacancy procedures.

The President of the Association shall also be given a copy of such vacancy notices.
Such vacancies shall include the following: teaching positions, administrative
positions, and extra-curricular positions.

Any certified/licensed teacher within the District applying for the vacant position
will receive an interview. In filling the position, however, the Board shall consider
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professional qualifications, background, attainments, and other relevant factors,
including service in the District, as well as applicants from outside the District. If
two or more applicants are equal in their qualifications, the position should be
filled: 1) from within the District, and 2) by the teacher with the longest continuous
service in the District. In all appointments to administrative positions, the Board's
decision shall be final.

5. If requested, unsuccessful applicants shall be given the reasons for their not
attaining the position.

6. Any teacher who shall be promoted or transferred to an administrative or
supervisory non-bargaining unit position and shall later resume teacher status
shall be entitled to retain such seniority as he or she may have had under this
Agreement prior to such promotion or transfer. All time served in an
administrative or supervisory capacity shall be credited toward placement on the
salary schedule.

Personnel File

A.

There shall be one official personnel file. Subject to the Public Records Act of Ohio, this
shall be considered a confidential file and the only official file of recorded information
mentioned by the board and the Administration.

Upon appointment with the Superintendent, a teacher will be given access to his or her
own personnel file to review any document prepared by the teacher, college transcripts,
progress evaluation forms prepared by the Principal or supervisor, but not confidential
pre-employment information.

An Association representative may be present at the teacher’s option. such records will
be made available in the Superintendent’s office and shall not be removed from said
office, but copies may be obtained upon request.

All materials inserted by the Administration in the file of a teacher will be dated and sent
to the teacher.

Teachers have the right to attach a rebuttal to any item in the file.

The Board will notify the teacher of any requests from the public to view or copy their file
under the Public Records Act of Ohio.

If a teacher disputes the accuracy, relevance, timeliness, or completion of information in
the teacher’s personnel file, the teacher may request the Administration to investigate
the current status of the information. The Administration shall, not later than ninety (90)
days after receiving the request, make a reasonable investigation to determine whether
the disputed information is accurate, relevant, timely and complete, and shall notify the
teacher of the results of the investigation and of the action that the Administration plans
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to take with respect to the disputed information. The Administration shall delete any
information that it cannot verify or that it finds to be inaccurate.

Personnel Complaint Procedure

A formal complaint is defined as an allegation that is written and signed by the complainant and
submitted to the Principal. No formal complaint arising from a teacher's performance of duties
as an employee of the Board by any parent, pupils or other person not employed by the Board,
shall become a part of the teacher's personnel file without the following steps:

A. A formal complaint concerning a teacher or teachers must be submitted in writing to the
Principal. The Principal shall give a copy to the teacher or teachers.

B. A meeting involving the teacher, the principal and the complainant will be arranged at a
mutually convenient time to discuss the complaint. If the complainant refuses to meet
the teacher and the Principal within thirty (30) days, the complaint will be withdrawn from
the Principal's file and destroyed.

C. If the complainant is not satisfied with the Principal's disposition of the complaint, the
Principal shall attach a statement describing the manner in which the complaint was
handled and forward the complaint to the Superintendent. The teacher may attach his or
her own statement to the complaint.

D. The complainant may appeal to the Superintendent, who will hold a hearing in which the
participants shall include the involved teacher and the teacher's immediate supervisor.
The complaining party may be present if the party desires.

E. If the complainant or teacher is dissatisfied with the Superintendent's disposition of the
complaint, the matter may be appealed to the Board, who shall hold a hearing in private
during an official meeting, and then rule on the matter by action.

F. In each of the steps above, either party may be accompanied by counsel and/or an
Association Representative.

G. Conferences regarding such matters shall be in private.

Procedures in this section are not applicable to alleged legal violations such as bullying,
intimidation, harassment, criminal acts, and conduct unbecoming the teaching profession.

Professional Responsibility and Disciplinary Procedures

The Board and the Association recognize a mutual responsibility for promoting professional
conduct that encourages quality in the educational process and reflects favorably upon the
teaching profession. Breaches of professional conduct are subject to disciplinary procedure. Such
breaches include, but are not limited to: abuses of sick leave and other leaves, tardiness, willful
deficiencies in professional performance, violation of Board policies, regulations and
administrative directions not inconsistent with the terms of this Agreement, and in violation of
the terms of this Agreement.
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Disciplinary action shall be defined as any written warning, written reprimand, suspension or
discharge.

Before any meeting is called from which disciplinary action may result, the teacher shall be
notified and shall be entitled to have present an Association representative.

Whenever the result of a reprimand or disciplinary action for any infraction of discipline, or
delinquency in professional performance is reduced to writing by the administrator, the findings
and decisions of the administrator shall be filed, in writing, in the teacher's personnel file, and a
copy thereof given to the teacher. The teacher shall have the right to append a rebuttal
statement to any statement, finding or decision with which he or she disagrees.

No teacher shall be disciplined without reasonable, factual and legally correct cause.

Privacy and Intellectual Freedom

The District affirms that teachers have a reasonable expectation of privacy and intellectual
freedom. The District will have the right to access district computers and databases for reasons
related to the health and safety of students and staff and the integrity of the instructional
program.

Resident Educator Program

A. The mentoring program is a way of providing quality on-the-job assistance for all teachers
with a resident-educator license. The goal of this program is to provide teachers with
assistance and suggestions to facilitate success in the classroom.

B. Teachers in year 1 or 2 of the Resident Educator Program who are not taking the RESA
shall be assigned a Resident Educator Mentor. Teachers in years 3 or 4 of the Resident
Educator Program who are taking the RESA will be facilitated by the District lead mentor.
All resident educators who have completed the RESA will be facilitated by the District lead
mentor.

C. Mentors will receive the following stipends:

1. Resident Educator Mentor (teachers in Year 1 and 2): $1,500 per teacher being
mentored.

2. District Lead Mentor (teachersin Year 3 or 4): $1,000 flat fee regardless of number
of assigned teachers.

D. Mentors will be selected from teachers who have submitted a letter of interest to their
building principal during the month of April but no later than the last contracted working
day of the year prior to the mentoring. The selection team must include but is not limited
to at least one (1) Principal, the lead mentor, and former mentor teachers. After
consultation with the selection team, the Principal will make the final decision.

E. The requirements for the position of mentor include:

43 YSEA 19-22



Mentors shall have at least five (5) years of successful classroom experience, two
of which must be in the District.

The mentor will have completed the appropriate, required training prior to the
first day of the school year.

A Mentor will be assigned to the Resident Educator five (5) days before the first
contracted day for teachers and reasonable attempt will be made to match the
mentor and resident educator in the subject area and/or grade level. Every
reasonable attempt will be made to make the assignment to the resident educator
and mentors as fair and equitable as possible.

It is suggested that a mentor be assigned to no more than two (2) resident
educators.

Should the mentor resign or be otherwise replaced, a proportionate stipend shall
be made to the affected mentor teacher.

Mentors and resident educators will be granted at least three half days of release
time for the purpose of completing classroom observations and necessary
activities of the resident educator program.

All records and interactions between the mentor and the resident educator will
be confidential between the two parties.

9.12. Teachers new to the District (non-resident educators)

A.

The mentoring program is a way of providing quality on-the-job assistance for all teachers

new to the district. The goal of this program is to provide teachers with assistance and

suggestions to facilitate success in the classroom.

Mentors will be selected from teachers who have submitted a letter of interest to their

building principal during the month of April but no later than the last contracted working

day of the year prior to the mentoring. The selection team must include but is not limited

to at least one (1) Principal, the lead mentor, and former mentor teachers. After

consultation with the selection team, the Principal will make the final decision.

The requirements for the position of mentor include:

1.

Mentors shall have at least five (5) years of successful classroom experience, two
of which must be in the District.

Mentors will be assigned to the new employee within thirty (30) calendar days of
board approval and reasonable attempt will be made to match the mentor and
new employee in the subject area and/or grade level. Every reasonable attempt
will be made to make the assignment to the new employee and mentors as fair
and equitable as possible.

It is suggested that a mentor be assigned to no more than one (1) new teacher.
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4. Should the mentor resign or be otherwise replaced, a proportionate stipend shall
be made to the affected mentor teacher.

5. All records and interactions between the mentor and the new teacher will be
confidential between the two parties.

Rehire of Retired Teacher

In the event the Board hires or rehires a teacher who has retired and is receiving benefits from a

public retirement system, the following provisions will apply. These provisions expressly

supersede all relevant provisions of the Ohio Revised Code, including but not limited to
§§3319.08, 3319.11 and 3319.111 and all other applicable Ohio statutes.

A.

Re-Employment. The parties are committed to recruiting and hiring the best qualified
teachers to fill vacancies. Rehired teachers must apply for each vacancy for which they
wish to be considered, and compete with other applicants as a part of the selection
process.

Break in Service and Seniority. Retirement of a teacher from the District will be considered
a break in service, and a teacher who is later rehired will be considered a newly hired
teacher. Such a teacher will not acquire seniority, and will not have recall rights in the
event the teacher is subject to a reduction in force.

Placement on Salary Schedule. This provision expressly supersedes Ohio Rev. Code
§3317.13 and other applicable laws. A retired teacher who is hired or rehired will be given
credit for a maximum of ten (10) years of service, and the appropriate educational degree
level, for purposes of placement on the salary schedule.

Sick Leave. This provision expressly supersedes Ohio Rev. Code §124.39 and other
applicable laws. A teacher who retires and is subsequently reemployed by the Board will
begin employment with zero (0) days of accumulated sick leave, and will accrue and
accumulate sick leave in accordance with the provisions of Article VIII of this Agreement.
The Board may advance a re-employed teacher up to five (5) days of sick leave. Such a
teacher is not eligible to convert sick leave to severance pay pursuant to Article V, Section
6.09 of this Agreement upon subsequent retirement.

Insurance Benefits. A teacher who retires and is subsequently re-employed by the Board
may enroll in insurance plans available to other teachers.
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F. Contract.

(1) This provision expressly supersedes Ohio Rev. Code §3319.11 and all other
applicable laws. A retired teacher who is hired or rehired will be employed on a
limited contract for a term of one (1) year. Such contract will expire automatically
by its own terms at the end of the school year, without the necessity of a
resignation from the teacher, or without the necessity of Board action. Such
teacher shall not be deemed re-employed when notice of nonrenewal is not given.
Any further employment of the teacher will be pursuant to Paragraph B of this
Section.

(2) This provision expressly supersedes Ohio Rev. Code §3319.08 and all other
applicable laws. A retiree will not be eligible for continuing contract.

G. Evaluation. A retired teacher who is rehired will not be evaluated pursuant to the
provisions of Article IX, Section 9.05 of this Agreement.

H. Applicability of Other Contract Provisions. Except to the extent specifically addressed in
this Article, all provisions of this Negotiated Agreement apply to retired teachers who are
rehired.

9.14. Children of District Teachers

The Board of Education shall allow bargaining unit members who live out of the district to enroll
their children in Yellow Springs Schools without tuition.

ARTICLE X
WORK YEAR AND WORK DAY

10.01. Length of School Day

The teacher work day shall be set by the Principal in consultation with unit leaders and
department heads, after the unit leader or department head has had the opportunity to consult
with staff members, with the approval of the Superintendent and the Board. However, the length
of the official teacher day shall not exceed seven and one-half (7-1/2) hours.

Any teacher who is required to participate in, supervise or sponsor an after-school activity, may
leave school at the same time as the students if activity supervision necessitates it.

10.02. Conference and Preparation Periods

Each teacher's schedule shall include at least one (1) period daily for conference and preparation.
Itis understood that each teacher's preparation period shall consist of at least one (1) class period
in the secondary school, at least sixty (60) minutes of daily plan time in the elementary school.
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10.03.

10.04.

10.05

10.06

10.07

Building administration will strive to keep this daily plan time continuous unless the needs of the
District dictate otherwise. These provisions may not apply to days in which the school day is
shortened.

Duty-Free Lunch Period

Teachers shall have a duty-free, uninterrupted lunch period equal to a regular class period, or the
length of the scheduled noon hour, and in no event less than thirty (30) minutes.

Beginning of the Year Meetings

Teachers are to attend district, building, and department or team meetings unless specifically
excused by their building Principal or assistant Principal or, in the Principal's absence, their
department head or team leader. To the extent possible, these meetings will be scheduled within
the official teacher work day.

Of the two (2) teacher days prior to the opening of school, one (1) day may be used for district
and building meetings, and the remaining one (1) day shall be reserved exclusively as a teacher
work day.

On the final day of school, students will be dismissed 2 hours early and the time shall be reserved
exclusively for teacher work.

WOEA day shall be reserved exclusively as a teacher work day.

The final teacher work day is an option day that can be taken prior to the start of the school year.
The option day can be taken any day during the five (5) work days preceding the first required
work day. Teachers using the option day must sign in and out in their building office.

For part-time employees, attendance at parent-teacher-student conferences, waiver days,
professional development, teacher work days, etc. will be pro-rated equivalent to the employees
FTE. A written job description for part-time employees shall be proffered by June 30 annually.

Final Student Day

On the final day of school, students will be dismissed two (2) hours early and the time shall be
reserved exclusively for teacher work.

Final Teacher Work Day

The final teacher work day is an option day that can be taken prior to the start of the school year.
The option day can be taken any day during the five (5) work days preceding the first required
work day. Teachers using the option day must sign in and out in their building office.

WOEA Day

WOEA Day shall be reserved exclusively as a teacher work day.

47 YSEA 19-22



10.08

10.09

10.10

10.11

10.12

Part-Time Employees

A written job description for part-time employees shall be proffered by June 30 annually.

For part-time employees, attendance at parent-teacher-student conferences, waiver days,
professional development, teacher work days, etc., will be prorated to the equivalent of a full-
time employee.

Severe-Weather Cancellation of Classes

On days when the weather is judged by the Superintendent or his or her designee to be too
severe to safely send the District's school buses on their regular routes, all classes will be
canceled.

Length of School Year

The work year of teachers covered by this Agreement shall consist of one hundred and eighty-
four (184) days as set forth in the school calendar. In the event of calamity resulting in fewer
student days than are required by law to constitute a minimum school year, the Board will
negotiate an agreement with the Association to change the school calendar to meet minimum
state requirements for days in session. Any such change in or extension of the calendar shall be
considered part of the work year for teachers. Students will be in attendance for days to meet or
exceed the minimum school year unless excused by calamity days as provided by law.

Parent-Teacher Conferences

Parent-teacher conferences will be organized at each building by the building principal in
conjunction with the Association. If conferences are to be held after the teacher work day, trade
days can be built into the district calendar. For every seven (7) hours of building specific parent-
teacher conferencing after the teacher work day, one (1) trade day will be built into the calendar.
This decision will be made before the end of each school year for the following year.

School Calendar

A. The Association may submit a proposed calendar to the Superintendent by December 15
of each year.

B. In determining the school calendar, the Superintendent will submit proposed plan(s) to
the Association for membership input. The Association shall give written response to
calendar proposal(s) within ten (10) days of receipt. Following receipt, and consideration
of Association input, the Superintendent shall make a presentation to the Board.
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11.02.

ARTICLE XI
WORKING CONDITIONS

Class Size

The Board will strive to maintain class sizes within the following recommended parameters:

Grades K-3  1-22
Grades 4-6  1-25
Grades 7-8  1-26
Grades 9-12 1-28

The teacher-pupil ratio shall not exceed 1-25 in any building. The teacher-pupil ratio shall be
determined by dividing the total school enrollment in each building by the total school teaching
staff which is actively engaged in instruction, excluding special education teachers and pupils.

To the extent possible, newly employed, inexperienced teachers shall be assigned to the lowest

class size at their teaching level.

Physical Facilities

General Conditions

A.

Telephone facilities shall be available in the school offices for teachers for their
reasonable use. All personal long distance calls shall be charged to the teacher's home
number.

The Board will provide lounges and rest rooms for the use of adult staff in each building.
The Board will provide adequate off-street parking for teachers, to the extent possible.

The Board shall provide adequate attendance books, plan books, paper, pens, pencils,
chalk, erasers, and other such consumable materials required for the performance of the
teacher's daily routine. A budget amount will be communicated to each department,
team or teacher prior to the beginning of the school year upon submission of the
teacher’s spending plan for the school year. The purchasing process will be defined in the
employee handbook.

Texts, library reference materials, maps, globes, laboratory equipment, audio-visual
equipment, art supplies, athletic equipment, current periodicals, and other tools of the
teaching profession will be made available to the extent possible within budget
restrictions.

Instructional materials reflecting the multi-ethnic nature of our society shall be utilized
wherever possible.

Instructional materials that will not reflect sexual bias shall be utilized wherever possible.
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The Board shall assure that adequate custodial service is executed in each building so that
students and staff may perform their daily routine in a clean and healthful environment.

Building Maintenance - The Board shall assure that adequate building maintenance is
executed in each building (within the financial limits of the District) so that students and
staff may perform their daily routine in a safe and healthful environment. Repairs to the
physical plant and repairs or replacement of equipment shall be made as promptly as
possible.

11.03. Faculty Advisory Committee

A. A Faculty Advisory Committee shall be established consisting of two (2) teachers from

each building appointed by the Association to advise the Superintendent and the Board
on matters of concern to teachers. Principals shall be invited to attend these meetings.
The committee shall meet with the Superintendent and at least one Board member at
least three (3) times per year or more often at the request of the Association, the
Superintendent, or the Board, but in no case more than ten (10) times per year, unless by
mutual agreement. The first meeting shall occur by October 31, the second by January 31,
and the third by April 30. Responsibility for setting up these meetings rests with the
Association.

11.04. Selection of Staff

A.

Selection of Teachers

A candidate for a teaching position shall be defined as one of the most highly qualified
applicants who is being seriously considered for recommendation for employment. Every
candidate for a teaching position interviewed by the Principal shall be interviewed by at
least two teachers from the applicant's subject area or team, whenever possible. The
teachers' recommendations will be discussed with the Principal prior to his or her
recommending a candidate to the Superintendent for employment.

Selection of Superintendent

1. When a vacancy in the position of Superintendent is to be filled by the Board, the
Board shall consult with the Association about the qualifications for and the
method of selection of the administrator.

2. A Consultative Committee consisting of two (2) teachers from each building may
be appointed by the Association.

3. The Consultative Committee may interview each candidate who is interviewed by
the Board and submit a written evaluation of the candidate for consideration by
the Board.
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C. Selection of Administrators

1. When a vacancy in the position of Principal, Assistant Principal, or other
administrative position is to be filled by the Board, the Superintendent shall
consult with the Association about the qualifications for and method of selection
of the administrator.

2. A Consultative Committee consisting of three (3) teachers from the affected
building or area may be appointed by the Association.

3. The Consultative Committee may interview each candidate who is interviewed by
the Superintendent and submit a written evaluation of the candidate for
consideration by the Superintendent.

D. General

The Board's decision on the appointment of Superintendent, administrator and teachers
is final, and not subject to the Grievance Procedure.

Student Discipline

The Board recognizes its responsibility to give reasonable support and assistance to teachers with
respect to the maintenance of control and discipline in the performance of their duties in school
or in out-of-school functions in accordance with established Board policies and building
procedures. Each teacher, however, bears the primary responsibility for maintaining proper
control and discipline. In exercising his or her responsibility, the teacher shall assure that all
disciplinary actions and methods invoked are reasonable and just and in accordance with the
policies and procedures referenced above.

Each student also bears responsibility for maintaining proper self control and respect for the
rights of others. In cases of students who do not respond to reasonable and just efforts of
teachers to maintain control or discipline in school or at school functions, or who fail or refuse to
obey rightful directives of teachers, or respond profanely or abusively to rightful directives of
teachers, the administrators of the District shall take disciplinary action that is appropriate to the
gravity of the offense, including the option of suspension or expulsion.

This section shall be interpreted and applied consistent with student rights under applicable law.

Student Suspension

A. It is expected that students shall participate cooperatively with teachers or substitutes.

B. The Principal or Assistant Principal and the teacher will cooperatively endeavor to achieve
correction of student behavior through whatever avenues are reasonably available.

C. It is expected by the Association that students who do not respond to reasonable efforts
to correct behavior that disrupts the education process will be temporarily suspended
from school and/or withdrawn from the affected class(es).
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12.01.

D. Temporary suspension of students from school may be imposed only by a Principal,
Assistant Principal or Superintendent.

E. A teacher may exclude a pupil from the classroom temporarily when the grossness of the
offense, the persistence of the misbehavior or the disruptive effect of the violation makes
the continued presence of the student in the classroom intolerable. In such cases, the
teacher will furnish the administration full particulars of the incident(s) as promptly as his
or her teaching obligation will allow, but in no case later than the end of the teacher's day
unless extenuating circumstances dictate otherwise. Before the Principal or Assistant
Principal returns the student to the classroom, he or she shall inform the teacher of the
corrective measures taken.

Student Placement

Any student who menaces a teacher or who vandalizes or deliberately damages a teacher's real
or personal property, shall not be placed in a class or activity of that teacher, without the
teacher's consent, for the remainder of the school year or a semester, whichever is greater. This
section shall be interpreted and applied consistent with student rights under applicable law.

ARTICLE XII
NO STRIKE CLAUSE

A. The Association agrees that neither it nor its members nor any persons acting on its
behalf will cause, authorize, support or take part in any strike (i.e., the concerted failure
to report for duty, or willful absence of a teacher from his or her position, or stoppage
of work or abstinence, in whole or in part, from the full, faithful and proper
performance of the teacher's duties of employment) during the life of this Agreement.

B. The Board will have the right to all remedies available at law for violation of this Article,
including injunctive relief and/or damage against any person, group or organization
violating this Article.
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ARTICLE Xl
REDUCTION IN FORCE

Seniority shall be defined as the continuous service or employment as a teacher in the
District, beginning with the first date the teacher reported for duty as a regular teacher.
A regular teacher is defined as a teacher hired on a limited or continuing contract with
appropriate placement on the adopted salary schedule. Continuous employment for the
purpose of this section shall include:

1. All Board approved leaves of absence,
2. All time while on disability retirement up to a maximum of five (5) years, and
3. All time during suspension if the teacher is later reinstated.

If a reduction in staff becomes necessary (as defined in Section D), a teacher's contract
shall be suspended in accordance with Section 3319.17 of the Ohio Revised Code. A
teacher whose limited contract has been suspended shall be considered for
reappointment to fill a subsequent vacancy for which he or she is qualified during the
term of his or her contract. Written notification will indicate one (1) or more of the
permissible reason(s) for reduction in teaching staff noted below in Section C. Teachers
to whom this paragraph applies shall be notified of all vacancies.

Reductions in teaching staff shall be made by the Board for the following reasons:

1. Decrease in pupil enroliment.

2. Suspension of schools or territorial changes affecting the school district.

3. Return to duty of a regular teacher from leave or disability retirement.

4, Elimination or reduction of courses of study provided that notice is given to the

Association and teachers in potentially affected areas as early as possible, but no
later than April 30. Additionally, the Superintendent shall sign applications for
certification/licensure submitted by teachers in those potentially affected areas,
when such applications meet the criteria established by the State Department of
Education for certification/licensure. The application will be signed on a yearly
basis as long as the teacher continues to make satisfactory progress toward
permanent certification/licensure.

5. Financial reasons.

The Superintendent shall meet with representatives of the Association by April 30 to
discuss the possible effects, resulting from the issuance of temporary
certification/licensure, upon other members of the bargaining unit with regard to rights
or RIF. The intent of this language is to allow members of the bargaining unit, who may
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be directly or indirectly affected by the elimination or reduction of courses of study,
ample time to protect their rights or RIF.

Having made a determination that a reduction in staff and suspension of one (1) or more
contracts is necessary, the Superintendent shall cause notice to be given to the affected
teacher(s) by April 15 or as soon as practicable in case notice by April 15 is not possible.
In any event, notice shall be given to the teacher(s) prior to recommendation of such
action to the Board.

In the event that staff reductions and subsequent suspension of contract(s) becomes
necessary, the Association shall receive, along with all teachers to be reduced, a seniority
list by tenure, including each teacher's area(s) of certification/licensure.

All suspensions of contracts pursuant to this Article shall be made as follows:

1. The suspension of contract shall occur to non-tenured teachers first by area of
certification/licensure. The second decision point shall be teacher evaluation
(based on three (3) most recent final evaluations, when available) and the third
decision point is seniority.

2. In the event two (2) or more teachers' continuous service began the same date,
the date the Board authorized the contract shall take precedence. In the event,
two (2) or more teachers were hired at the same Board meeting, the teacher with
the most regular teaching experience shall be the next criteria for establishing
seniority. If these criteria are also equal, then seniority shall be granted to the
teacher who is certified to teach the greatest number of subjects.

3. Should it become necessary to suspend the contract of any tenured teacher, such
suspension shall be made from tenured teachers first based on teacher evaluation
(based on three (3) most recent final evaluations, when available) and second on
seniority.

4. Retention rights shall accrue to all teachers with their respective contract status
groups, but in no event shall a non-tenured teacher exercise retention rights over
tenured teachers. The right to retention shall be limited to areas of
certification/licensure, and no assignment shall be claimed outside of one's area(s)
of certification/licensure.

5. Part-time regular teachers shall have seniority and retention rights to their
positions as provided by the contract without limitation due to their part-time
status.

Teachers whose contracts have been suspended for the reasons set forth in this Article
shall have recall rights in the following order:

1. First recall rights shall be given to tenured teachers first by area of
certification/licensure. The second decision point shall be teacher evaluation
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Severability

(based on three (3) most recent final evaluations, when available) and the third
decision point is seniority. The first refusal by the tenured teacher to exercise a
recall right shall not remove the teacher from the recall list. A second refusal in a
succeeding year may remove the teacher from the recall list.

If the vacant area(s) cannot be filled by recall of tenured teachers, then non-
tenured teachers shall be recalled first by evaluation results (based on three (3)
most recent final evaluations, when available) and then by seniority according to
area(s) of certification/licensure. The first refusal to exercise a recall right shall not
remove the non-tenured teacher from the recall list. A second refusal in a
succeeding year may remove the teacher from the recall list.

Recall letters shall be sent by proof of sending mail. Teachers who choose to
exercise their recall rights must reply in writing to the Board. This response must
be postmarked no later than ten (10) calendar days following the date of mailing.
Failure to reply shall be considered a refusal.

It shall be the responsibility of teachers on the recall lists to keep the Board ap-
prised of their current mailing address.

It shall be the responsibility of the Board to see that teachers on the recall lists are
fully informed in writing regarding the exercise of recall rights as described in
Article XIlII, Section |.

The non-renewal of contracts shall not be used as a means to obtain reduction in the
number of staff members.

ARTICLE XIV
EFFECTS OF CONTRACT

It is agreed that the matters contained in this Contract, except where specifically qualified

elsewhere in this Contract, are not subject to further negotiations during the life of this

Contract unless such matters can be clearly shown to:

A.

Fall within the definition of the scope of negotiations provided as section 2.020f this
Agreement.

Conflict with newly enacted state or federal or local legislation rule or regulation, as
shown below:

In the event there is a conflict between a provision of this Contract and O.R.C. 4117.10(a) or

federal law, or valid rule or regulation adopted by a federal agency as determined by a court of

competent jurisdiction, O.R.C. 4117.10(a) or federal law, or valid rule or regulation adopted by

a federal agency, shall prevail as to that provision. All other provisions of this Contract which
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are not in conflict with O.R.C. 4117.10(a) or federal law, or valid rule or regulation adopted by a
federal agency, thereto, shall continue in full force and effect in accordance with their terms.
The parties will meet to negotiate any necessary change in the Contract relative to the affected
provision within sixty (60) days by demand of either party.

If, during the term of this Contract, there is a change in O.R.C. 4117.10(a) or federal law, or valid
rule or regulation adopted by a federal agency pursuant thereto, which would invalidate any
provision of this Contract, as determined by a court of competent jurisdiction, the parties will
meet to negotiate any necessary change in the contract relative to the affected provision within
sixty (60) days by demand of either party.

If, during the term of this Contract, there is a change in any applicable state or federal law, or
valid rule or regulation adopted by a federal agency or a state agency pursuant thereto, which
requires the Board to develop policies that affect the term(s), condition(s) of employment, or
working condition(s), then the parties will meet to negotiate the additional term, condition of
employment, or working condition in an expedient manner, not to exceed thirty (30) days by

demand of either party.

14.02. Complete Agreement

This Agreement incorporates the agreement reached by the parties on all issues which were
subject of negotiation. This Agreement may be altered, changed, added to, deleted from or
modified through the voluntary mutual consent of the parties in writing as an amendment to
this Agreement.

14.03. Rights Under Law

Nothing contained herein shall be construed to deny to any teacher rights he or she may have
under any other law.

14.04. Non-Discrimination

The Board will not discriminate against any employee in violation of any applicable law
governing discrimination on the basis of race, color, creed, marital status, national origin,
ethnicity, religion, age, sex, sexual orientation, pregnancy, disability, genetic information, or
Association membership or activity.

14.05. Availability of Contract

A link to a true and accurate copy of the Contract shall be posted on the District’s website
shortly following complete execution and approval of the Contract by the parties.

14.06. Board Policies and Procedures

Board policies are available online. All teachers shall be notified when policies are added,
changed or deleted.
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14.07. Privacy in the Workplace

The Board will respect the right of the teacher to have a private desk and work materials. No
teacher shall have his/her possessions searched while on school property without cause.
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ARTICLE XV
DURATION OF CONTRACT

The board and the Association agree to abide by the terms of this Agreement. This Agreement is in full
force and effect from August 1, 2019 through July 31, 2022.

YELLOW SPRINGS EXEMPTED VILLAGE YELLOW SPRINGS EDUCATION SCHOOL
SCHOOL DISTRICT BOARD OF EDUCTION ASSOCIATION

By By
Sylvia Ellison, Board Member Date Kate Lohmeyer, President/ Date
Committee Member

By By
Todd Turner, Board Member Date Sarah Amin, Committee Member Date
By By
Tammy Emerick, Interim Treasurer  Date Eli Hurwitz, Committee Member Date
By By
Terri L. Holden, Superintendent Date Jaime Adoff, Committee Member Date
By By
Matt Housh, Principal Date Peg Morgan, Committee Member Date
By
Kevin Lydy, Committee Member Date
By
Jasmine Williams-Holston, OEA Date

Labor Relations Consultant
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APPENDIX E
GRIEVANCE FORM

Grievance #

Name of Grievance:

Distribution of Form:
Step I: Immediate
Supervisor/Director
Step Il: Superintendent
Step lll: Mediation
Step IV: Arbitration

Date Filed:

A. Date cause of grievance occurred:

B. Within ten (10) days of occurrence, an informal grievance was discussed with:
C. Date of informal discussion:

D. Statement of Grievant(s):

E. Specific Article(s) and Section(s) claimed to be violated:

F. Relief Sought:

Signature of Grievant:

88

Date:




Step 1 (Within 5 days of the Informal Discussion)

Received by: Date:

Disposition of immediate supervisor/director:

Signature of Grievant(s): Date:

Step 2: Referred to Superintendent (Within 5 work days of the response to Step 2)

Received by: Date:

Disposition of Superintendent:

Signature of Grievant(s): Date:

Step 3: Mediation (Within 10 work days of the response to Step 3)

Signature of consent by Superintendent:

Date:

Signature of consent by Grievant(s):

Date:

Step 4: Binding Arbitration Notification to Superintendent (Within 10 work days of Step 4)

Signature: Date:

89 YSEA 19-22



APPENDIX F
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC)

Mission: The mission of the Yellow Springs Exempted Village Schools LPDC is to foster and encourage
professional staff development and ensure a fair and equitable processing of licensure.

Definition: The committee defines professional development as any course, activity, inservice or
experience that enhances the educational growth of staff members to impact the learning of students in a
positive way and support the mission of the District.

Bylaws

A. Structure and Purpose: In accordance with ORC 3319.22, the Yellow Springs Exempted
Village Schools Local Professional Development Committee (LPDC) is established to
review and implement standards and requirements for professional educator certificates
and licenses. The LPDC shall decide equivalent activities toward Continuing Education
Units (CEU's™); develop a format for Individual Professional Development Plans for district-
wide use; establish a district-wide Entry-Year Program pursuant to Department of
Education Rules and Regulations 3301-24-04; establish a Mentor Program as appropriate
for the Entry-Year Program and/or other assistance; implement appropriate training for all
members; maintain confidentiality; and to establish and implement an appeals procedure.

B. Membership:

a. Composition: The LPDC shall be comprised of five (5) members. Three (3) shall be
teachers. Two (2) shall be administrators.

b.  Appointment: Three (3) teacher members shall be appointed as per YSEA Constitution and
Bylaws. Two (2) administrative members shall be appointed by the Superintendent.

c. Duties of the Committee:
1. Foster a standard of continuous improvement within the District.
2. Promote alignment of professional growth with individual, student, building, and
district needs and goals.
3. Emphasize student learning and achievement.
4. Guide the development of Individual Professional Development Plans.
5. Consider a broad range of approaches to professional development.

*Ten (10) contact hours = one (1) CEU
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LPDC Bylaws
Page 2

6. Validate educator professional development by the approval and issuance
of Continuing Education Units within the District.

d. Term: Teacher members shall serve a term of two (2) years in a staggered rotation as per
the YSEA Constitution and Bylaws. The terms of the administrative members will be at the
discretion of the Superintendent.

=h

Vacancy: In the event there is a vacancy for a teacher member of the LPDC, a new
member will be appointed per YSEA Constitution and Bylaws to fulfill the vacant term.
Administrative vacancies will be filled by appointment of the Superintendent.

C. LPDC Operating Procedures:

a. Organization: Members of the LPDC shall elect a chairperson. Additionally, the LPDC shall
determine its operating procedures and schedule of meetings by consensus. Where
consensus is not possible, a vote of the majority of the full membership of the committee
shall be required for action.

b. Removal of a Member: A member who is not fulfilling his or her duties on the LPDC may be
removed for just cause by a vote of a simple majority of all other members of the committee.

c. Teacher Individual Professional Development Plan: In accordance with ORC 3319.22 and
the Department of Education Regulation 3301-24-08, each educator who desires to fuffill
license or certificate renewal requirements is responsible for the design of an Individual
Professional Development Plan (IPDP) subject to approval of the LPDC. The plan shall be
based on the needs of the educator, the students, the school, and the District. The
Individual Professional Development Plan must be approved by the LPDC at least two (2)
years prior to issuance of a certificate or license.

d. Completion of the IPDP: Educators will complete the IPDP on the prescribed form(s) and in
the prescribed manner for the period of time remaining on any provisional or professional
certificate(s)/license(s). If the IPDP is reviewed by the LPDC and pre-approved, the
educator may work toward completion of identified goals throughout the life of the IPDP.
The educator should maintain a log of professional growth activities for his or her own
review and for later post-approval by the LPDC prior to the time of renewal. The educator
should seek approval for any change in the IPDP during its life prior to implementing the
change. It is likewise the responsibility of the educator to maintain a personal record of all
locally approved CEU's and university transcripts. Previously approved IPDP’s of teachers
new to the District will be honored by the LPDC.

e. Appeals Process: If the IPDP is rejected by the LPDC, the educator shall be given a copy of
the IDPD review criteria with reasons for rejection clearly indicated.
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LPDC Bylaws
Page 3

Educators may then submit a revised plan within thirty (30) days of the initial rejection notice, or
submit additional documentary materials or explanation to justify the plan. Either the educator or
the LPDC may request a conference to discuss any such concerns.

In the event the LPDC does not approve an educator's IPDP or does not approve an educator's
professional development used for renewal of a certificate or license, the educator should contact
the LPDC Chairperson for direction concerning the initiation of an appeals process.

The appeals process shall include the following:

1.  Rejection by the LPDC of the educator's IPDP and/or other professional development work
applied to the renewal of a certificate or license.

2.  The LPDC and/or educator should request consideration.

3.  Following reconsideration, the LPDC again votes to approve or reject the revised proposal.

4 If the lack of approval still exists, the educator may request the formation of a three-person
appeals panel which shall review and rule on the LPDC decision.

5. The panel shall consist of:
a. The YSEA President or his or her designee.
b.  The Superintendent.
c. An educator chosen by the educator filing the appeal.

6. The appeals panel is the final step in the local resolution of the appeal.

7. An educator may appeal the decision of the local appeals panel to the Department of
Education.

8.  Afinal appeal may be made to the Court of Common Pleas.
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Sealants are payable once per tooth per threesyear period for the occlusal surface of permanem bicuspads and modars up
to age 14, The surface must be free from decay and restorations.

Veneers are pavable on incisors, cuspads, and bicuspads once per toath in any fivesyear perssd.

Composate resin { white) restoratsons are Covered Services on posterior teeth,

Metallic mbays are Covered Services.

Porcelasn and resin Bacings on crowns are optsonal treatment on posterior teeth,

Implamts and implant relsted services are payable once per tooth in any fivesyvear period.

Oeclusal grords are payahle once in any threesyear perind.

YYWVYYY

Having Delia Dientzl coverage makes it exsy for you io get demtal care almost everywhere m the world! You can now
recerve expert dental care when you are outside of the Unsted States through our Passport Diental program. This program
ZIVES ViU access to a worldwide network of dentists and dental clinscs. Englsbe-sprakmg operators are available around the
clock to answer questsons and help you schedule care. For more imformation, check our Web site or contsct your benefits
representative o get a copy of our Passport Dental infiormation sheet.

Maximum Payment = 2,500 per person iotal per Benefit Year on all services except orthodontscs, 52,000 per person
tal per hifetime on erthodontic services.

Deductible = 525 Deductible per person tofal per Berefit Year limited o a maxsmum Deductible of $30 per family per
Benefit Year. The Deductible does not apply to diagnostic and preventive services, emergency palltove restment, N-rays,
sealants, brush kopsy, periodontal maimenance and orthodontic services,

Any expenses incurred by an elsgshle persan for covered services durmg the last three months of a benefit vear and applsed
it the Deductible for that benefit vear will also be applied to the Deductible for the followmng Benefit Year.

‘Waiting Perisd = Employees who are elimble for dental benefits are covered. Coverage for ehigible employees who are
actively at work 15 effectsve on the date specified by the employer. Dependent(s) effective date: Elzzible dependent(s) wall
hecome covered under the Plan on the laker of the dstes listed below, provided the employes has enrolled them m the Plan
withan tharty {30) days of meeting the Plan’s eligshalsty requirements. The date the employee's coverage becomes effective.
The date the dependent is scquered, provided any requesred contribatsons are made and the empboyee has applied for
dependent coverage withan tharty {30) days of the dste scquired. Newbarn children shall be covered from birth, regardless
of confinement, provaded the employee has applied for dependent coverage within thirty (30) days of birth, Coverage for a
newly adopled chald shall be effective on the date the chald 15 placed for adoption, provided the emploves has applied for
dependent coverage withan tharty {30) davs of placerment.

Eligible Peaple — All regular employees as determined by the emplover, shall be elszible fo enroll for dental coverage
under this plan. Yellow Springs Schools (B450) and Yellow Springs Schools COBREA (Consolidsted Omnibus Budget
Reconciliation Act of 1985), enrollees (84590 The Employer and Subscriber may share the cost of this plan.

Alsp eligble at your option are vour legal spouse, your unmarmed dependent chaldren to the end of the calendar vear in
whach they turn 1%, and your dependent unmarried children to the end of the calendar vear in which they turn 24 of a full -
time student or eligsbie to be clasmed by you 25 a dependent under the 1.5, Internal Revenoe Code during the curment
calendar year, You and your elmzible dependents must enrol] for 3 mimmuem of 12 months, 1f coverage s termimated afier
12 manths, you may nat resenroll prior to the open enrollment that cocurs 2t least 12 months from the date of termination.
Your dependents may only enroll if vou are enrolled (except under COBRA) and must be enrolled in the same plan 25 yow,
Plan changes are only allowed during open enroliment periods, except that an election may be revoked or changed at any
tume if the change 15 the result of a qualifyving event 25 defined under Intermal Revenpe Code Section 125,

If you and your spouse are both eligible for coverage under thes Contract, you may be enrolled iogether on one applicatson
or separately on individual applcations, but not bath, Your dependent children may only be enralled on one application,
Dielta Drental wall not coordinste benefits if you and your spouse are both covered under this Comiract.

Benefits generally will cease on the kst day of the month in which the employee s termirsted or a dependent loses
eligibility.

Customer Service Toll-Free Number: (B00) 5240149
wavw. DelaDental OH. com
Juby 15,2015
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