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ARTICLE I 
RECOGNITION AND NEGOTIATIONS PROCEDURE 

A. Recognition 

The Board recognizes the Buckeye Valley Teachers Association/OEA/NEA 
(hereinafter "Association ") as the sole and exclusive representative of the bargaining 
unit consisting of all certificated teaching personnel employed under regular limited or 
continuing contracts. Hereinafter, teacher shall be referred to as a member of the 
bargaining unit. Excluded from the bargaining unit are the Superintendent, assistant 
superintendents, directors, principals, assistant principals, substitutes, auxiliary service 
personnel, and other seasonal, casual, confidential, supervisory or management - level 
employees as defined in Section 4117.01 of the Ohio Revised Code. 

B. Scope ofNegotiations 

The parties shall bargain in good faith on matters pertaining to wages, hours, terms and 
other conditions of employment and the continuation, modification, or deletion of an 
existing provision of this collective bargaining agreement. In the event an agreement is 
reached, it shall be reduced to writing and signed by the parties. 

C. Good Faith 

The parties are obligated to deal openly and fairly with each other on matters submitted 
for negotiations in accordance with Section B above, but such obligation does not 
compel either party to agree to a proposal or require to making of a concession. 

D. Days 

As used in this agreement, "days" means school days as identified in the annual school 
calendar adopted by the Board, except as such days may be eliminated by the 
emergency closing of school. During the summer months when school is not in session, 
"days" means week days that are not a State or Federal holiday unless otherwise defined 
in a specific article within this agreement. 

E. Procedure for Negotiation 

1. Either the Association or the Board may initiate negotiations by letter of 
submission forwarded to the other party during the month of February of the 
calendar year of the expiration of the Master Agreement or any reopener. Within 
fifteen (15) days of the receipt of the said request, the representatives of the 
Association and Board shall hold their first negotiations session. 

2. The date for the first negotiations session may be extended beyond the fifteen 
(15) days by mutual agreement. At any session, either party may be represented 
by no more than five (5) representatives. At the first session both sides shall 
exchange all proposals in writing to be negotiated and prepare an agenda. The 
place of future meeting and dates shall be adopted prior to the conclusion of each 
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meeting. Upon adoption of the agenda, no issue shall be added or introduced 
without mutual consent of both parties. 

3. Negotiations shall be completed within fifty-five (55) days from the first session. 
Meetings shall not conflict with school schedules and shall be conducted in 
private unless otherwise agreed by both teams. The chairperson of either group 
may call a caucus for no longer than thirty (30) minutes unless extended by 
mutual consent. 

4. In the event the parties have not reached an agreement, either party may declare 
impasse and request the services of the Federal Mediation and Conciliation 
Services (FMCS) to assist with the bargaining process, or the parties may 
mutually agree on a mediator. The parties shall meet as often as they are called 
upon in an effort to reach agreement on all unresolved issues, or may mutually 
agree to meet without the mediator. 

5. If agreement has not been reached prior to fifteen ( 15) days before the expiration 
of the agreement, the parties agree to submit all unresolved issues to an arbitrator 
for recommendation, unless resolution is imminent and both parties agree to 
extend the time line. A list of arbitrators shall be requested by the parties from 
the American Arbitration Association (AAA), Southfield, MI branch. The 
arbitrator shall be selected from the list supplied by the AAA by the alternate 
strike method, or the parties may mutually agree to any arbitrator on the list or 
otherwise. The arbitrator shall hold a hearing on all unresolved issues. No later 
than thirty (30) days after such hearing, the arbitrator shall submit 
recommendations to the parties on all issues. These recommendations are not 
binding on either party. 

The parties shall have ten (1 0) days to accept or reject the recommendations. If 
either party rejects the recommendations in whole or in part, the Association 
shall have the right to proceed in accordance with Ohio Rev. Code 4117 .14(D)(2) 
and 4117.18(C). 

The expenses of the arbitrator shall be borne equally by the parties. 

F. Agreement 

If tentative agreement is reached on those matters being negotiated, the understanding 
shall be reduced to writing, proofed and submitted first to the Association for 
ratification and then to the Board. The Association will provide the proof copy to both 
parties for approval. The Association shall act upon the written understanding within a 
ten (1 0) day period from the date of the conclusion of negotiations. Said agreement 
shall then be presented to the Board for its consideration at its next Special or Regular 
meeting which shall not be more than fourteen (14) days after notice of the action taken 
by the Association. One SERB stamped copy with original signatures will be provided 
to the OEA/BVT A and to the Board. The Association will provide an electronic copy 
of contracts for the individual members of the bargaining unit. 

2 



G. Non-Discrimination 

No provision ofthe agreement shall discriminate against any staff member regardless of 
membership or non-membership in the Association. 

ARTICLE II 
ASSOCIATION RIGHTS 

A. Building Facilities and Equipment 

All Association materials intended for distribution and/or display in any property under 
the management of the Board must be approved and signed by an appropriate 
Association official before distribution or display. The Association shall be authorized 
to use without fee: 

1 . The facilities of any building for meetings upon verbal perm1sswn of the 
Superintendent, as long as it does not interfere or compete with any previously 
authorized activity in said building. These meetings are to take place outside of 
regularly scheduled student hours. 

2. Board-owned equipment, including computers, printers, duplicating equipment, 
public address equipment, and all types of audio-visual equipment, outside of 
regularly scheduled student hours. Any expendable supplies will be supplied by 
the Association. 

3. Bargaining unit member mailboxes and bulletin boards in Buckeye Valley 
lounges or workrooms to disseminate information to members. 

4. Telephones in any building to carry out Association business. Any fees for long 
distance calls shall be reimbursed to the Board by the Association. Any long 
distance calls completed by an Association representative must be recorded on 
the appropriate telephone log form and submitted to the Office of the Treasurer. 

5. The Association Co-President(s) will be provided with released time for the 
conduct of Association business during the time prior to the first instructional 
period of the day based on the high school, or if appropriate, middle school 
schedule. In the event that the Association President is an elementary teacher, an 
equivalent duty-free period will be scheduled. 

B. Privileges 

1. The Co-Presidents of the Association or designated member of the Association 
shall be allowed to visit schools, but not on class time of the Co-Presidents, 
representative or any member of the bargaining unit or in conflict with other 
meetings of any of the above. Upon their arrival, they shall notify the Principal 
of their presence. 

2. Building representatives may call meetings of Association members within the 
building outside of the regularly scheduled student hours or make 
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am1ouncements regarding Association business prior to or following a scheduled 
staff meeting. 

3. Except as modified by this Agreement, members of the bargaining unit shall be 
assured all rights granted by law. 

4. No reprimand of any kind shall be taken against a member of the bargaining unit 
by reason of their membership in the Association or participation in any of its 
legal activities. Furthermore, there shall be no discrimination against any 
Association member with regard to engaging in protected Association activities. 

5. Prior to the initiation of any new computer programs that are required by the 
District, training will be provided at one of the following times: scheduled in­
service or work day at the beginning of the school year, early release times, 
regularly scheduled contractual staff meetings, or during the regular work day 
excluding planning/conference and lunch periods. If necessary, substitutes will 
be provided. 

C. The Association will be provided with: 

1. A copy of all Board agenda, minutes, financial reports and background 
information which are provided for each Board member, except those reports 
prepared expressly for use in negotiations and except for the Superintendent's 
report. 

Such packets of information will be sent to the Co-Presidents of the Association 
at the same time as they are provided to Board members. A copy of all public 
records will be provided to the Association Co-Presidents as soon as such forms 
are filed with the agency required by law. 

D. Association Membership: Association membership is annual with the membership year 
being September 1 through August 31. Once a member emolls such membership shall 
be continuous thereafter for each subsequent membership year, unless the individual 
cancels his/her membership. 

Membership Cancellation: Any individual who wishes to cancel their membership must 
notify the Association Treasurer in writing between August 1 and August 31. A member 
may cancel their membership outside of the aforementioned cancellation period but shall 
be responsible for all remaining dues and assessments of the current membership year 
and by such cancellation acknowledges that he/she is foregoing any rights specifically 
reserved to members of the Association. 

E. Class Size 

1. Good faith efforts shall be made to insure that each class shall be organized so 
that no member of the bargaining unit has more than twenty-five (25) pupils per 
class. State or federally funded programs may be substantially below the twenty­
five (25) to one (1) ratio and conversely, some classes such as band, choir, and 
P .E. may be above this ratio. 
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Notwithstanding the provisions of the paragraph above, in the event the average 
number of students for grades (K-5), at a building reaches 26 (excluding classes 
such as band, choir and P.E.), a licensed tutor will be hired for that grade level. 

When a licensed tutor is required by reason of this subsection of the contract, 
the district will use a permanent substitute to serve as the tutor until such time 
as a tutor is hired. 

2. Some classes may exceed twenty-five (25) pupils. In subjects or areas where the 
class size exceeds the twenty-five (25) pupil limit, the building administrator 
shall meet and consult with the affected staff member prior to the staff member 
teaching a class with more than twenty-five (25) pupils. Where the building 
administrator fails to consult with the teacher, the teacher shall have the 
responsibility of requesting in writing a consultation with an administrator. Such 
consultation shall occur within three (3) days of the administrator's receipt ofthe 
request. 

3. Where physical facilities permit, students will be distributed equitably within 
grade level or subject. 

4. This Article shall not require the Board to hire any additional teachers. There 
will be one full-time licensed school counselor at each building, except there will 
be a total of one ( 1) licensed school counselor for the two (2) elementary 
buildings. However, in the event the District enacts a Reduction in Force, this 
provision will not prevent a reduction in the number of counselors to less than 
what is stated herein. 

5. Response to Intervention (RTI's)/Multi-Tier System of Support (MTSS) will be 
available to consult with and provide guidance and recommendations to teachers 
regarding students in their class( es). 

6. Prior to the start of the school year, the building principal and special education 
director shall be available for a meeting with building staff to discuss equitable 
placement of special needs students. 

F. Personnel Files 

Bargaining unit members shall have access to their personnel files by making an 
appointment. Access shall be provided at a mutually agreeable time during normal 
business hours and shall not interfere with the bargaining unit member's job duties. 
Access shall be provided within two days (as defined by this contract) following such 
request. An administrator or designee must be present at all times while the bargaining 
unit member is reviewing his/her personnel file. Bargaining unit members may not add 
or remove documents from their personnel file. This provision shall not diminish the 
bargaining unit member's rights to insert rebuttals as provided elsewhere in this contract 
or the Ohio Revised Code. 

Bargaining unit members shall have the right to have another member of the bargaining 
unit present during such review. 
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Bargaining unit members may request, and shall be provided within a reasonable time, 
copies of any personnel file documents at a fee which shall not exceed the actual cost of 
such copies. 

G. All communications bearing on performance or personal merit, other than official 
communications such as teaching certificates, and college transcripts shall be signed by 
the bargaining unit member before being included in the member's personnel file. Such 
signature may not be construed as agreement with the document, but only that the 
bargaining unit member has seen the document and is aware that it is to be placed in the 
personnel file . 

Anonymous communications regarding the teaching performance or personal merit of a 
bargaining unit member shall not be included in a member's personnel file. 

H. Community Complaint Procedure 

Complaints against members from parents and/or persons not employed by Buckeye 
Valley schools will be handled as follows: 

1. Anonymous information or complaints against a teacher may be disregarded 
and/or investigated. 

2. The complaining party must first be directed to discuss his/her concern with the 
teacher(s) involved. The teacher will have a conference with the complainant as 
soon as possible at a mutually acceptable time. 

3. If a complaint is received by a teacher ' s immediate supervisor/principal, the 
supervisor/principal shall discuss the details of the complaint, including the 
name of the complainant with the affected teacher(s). The teacher may then 
schedule a mutually acceptable time to discuss the issue with the complainant, 
as per number 2 in this section. 

4. If the teacher and the complaining party cannot satisfactorily resolve the issue, 
either the complainant or the teacher may request a meeting of both parties and 
the principal/supervisor. The meeting will be arranged at a mutually convenient 
time. 

5. If the complainant is not satisfied with the results of the meeting, the complaint 
shall be reduced to writing by the complainant and directed to the 
Superintendent. A copy of the written complaint shall be supplied to the teacher 
at the time it is submitted to the Superintendent. 

6. A meeting will be held with the complainant, the teacher(s) and the 
Superintendent in an attempt to resolve the issue. 

7. At any time during the complaint process, if the member is concerned that 
discipline may result from any scheduled meetings as per this section, the 
member may request Association representation. 
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I. Acceptable Use Policy for Computer Network use 

All bargaining unit members who use the District computer network system shall 
comply with the following Acceptable Use Policy. 

1. Bargaining unit members will not send or display offensive messages or pictures, 
use obscene language or engage in any illegal activity using the District 
computer network. 

2. Members will not use other users ' passwords, and/or access folders or work files. 

3. Individual passwords will not at any time be provided to non-employees of the 
district or students. 

4. Members will not download or install software that was not purchased by the 
District for school use and/or approved by the building administrator for 
download and installation. 

5. Members acknowledge that the computer network belongs to the District. 
Members will not interfere with classroom instruction when using the Network. 

1. Teacher Professional Organization Supplemental Contracts 

Upon written notification by the Association Co-Presidents, accompanied by a check in 
the correct amount, a supplemental contract will be issued to an employee(s) for 
performing work for the Buckeye Valley Teachers Association or any organization with 
which it is affiliated. The notification shall include the name(s) of the employee(s) 
performing the work, the time period for the work to be performed, and the amount to 
be paid for the work. The Association shall pay the Board for the amount of the 
supplemental contract(s) and all retirement contributions paid on behalf of the 
employee(s). In no event shall this amount exceed the maximum allowed by Ohio 
Administrative Code Section 3307-6-01. The supplemental contract(s) shall be paid 
within thirty (3 0) days of the deposit of the funds from the Association by the District 
Treasurer. If the foregoing provisions are amended by subsequent changes to Ohio 
Administrative Code Section 3 3 07-6-01, then such changes shall be addressed as 
provided in Article I of this Agreement. 

ARTICLE III 
BOARD OF EDUCATION RIGHTS 

The Board hereby retains and reserves unto itself, except as limited by the specific and 
expressed terms of the Agreement, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the laws and the Constitution of the State of Ohio, and of the 
United States. 

ARTICLE IV 
GruEVANCEPROCEDURE 
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"Grievance" is a claim by a member of the bargaining unit of an alleged violation, 
misinterpretation or misapplication of a valid provision of the Master Contract or the member's 
individual contract or a claim may be filed by and/or in the name of the Association only for an 
alleged violation, misinterpretation and misapplication of the Master Contract. 

A grievance may be filed by a bargaining unit member on their own behalf as well as all other 
members similarly situated so long as such grievance is based on the alleged violation, 
misinterpretation or misapplication of the same valid provision or provisions of the Master 
Contract or written individual contract, and the facts are so substantially similar that the 
determination of the facts in the one grievance is dispositive of the facts in all grievances which 
could have been filed individually. A "group grievance" shall be heard in a group hearing. 

All members of the bargaining unit shall have the right to file a grievance as set forth in this 
procedure without fear of reprisal. No evidence of the grievance having been filed will appear 
on the member of the bargaining unit's record, except as may be required by the disposition of 
the grievance or the arbitrator's award. 

The "grievant" is the member of the bargaining unit, or members of the bargaining unit or the 
Association filing an alleged grievance. 

The "party of interest" is the individual or group of individuals the grievant alleges violated, 
misinterpreted or misapplied a valid provision of the Master Contract or written individual 
contract. 

As used in this agreement, "days" means school days as identified in the annual school calendar 
adopted by the Board, except as such days may be eliminated by the emergency closing of 
school. During the summer months when school is not in session, "days" mean week days that 
are not a State or federal holiday. Responses to grievances due in summer months when school 
is not in session shall be mailed by certified mail, return receipt requested, to the BVTA co­
president listed on the grievance. The time within which the grievant is to process the grievance 
will begin on the date the certified mail receipt is signed. The number of days indicated at each 
level shall be considered as maximum and shall be adhered to in order to expedite this 
procedure. These days may be extended by mutual agreement. If, however, the time level is 
exceeded by either party, without previous mutual consent, the party exceeding the time limit 
will concede their position. 

The term "member of the bargaining unit" when used in this document, shall refer to an 
individual or group of individuals who are each members of the bargaining unit. 

The primary purpose of this procedure shall be to obtain, at the lowest level and in the shortest 
period of time, solutions to grievances which may arise. 

Nothing contained herein shall be construed as limiting the individual rights of a bargaining unit 
member having a complaint or problem to discuss the matter informally with a member of the 
Administration through normal channels of communication with or without intervention and/or 
consultation of the Association, provided the adjustment is not inconsistent with terms of this 
contract. 
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A grievant shall initiate action within ten (1 0) days of the time when the bargaining unit member 
should have been aware, upon the exercise of reasonable diligence, of the event or situation 
upon which the grievance is based or such grievance is deemed waived. 

The Association shall have the exclusive right to determine whether a grievance should proceed 
to arbitration. If the Association decides a grievance should not proceed to arbitration, the 
grievance shall be considered resolved based upon the disposition made at the preceding step, 
regardless of who originally filed the grievance. Written assurance of the Association's approval 
must be included in the Association's Level Four notice to the Board. 

Informal - Problem Solving_ 

The purpose of this step of the procedure is to secure, at the lowest possible administrative level, 
equitable adjustments to grievances. Both parties agree that these proceedings shall be kept as 
informal and confidential as possible. The bargaining unit member shall, within ten ( 1 0) days, 
as defined above, first discuss his/her grievance with their immediate supervisor. There shall be 
an attempt to resolve the problem informally prior to the filing of a grievance. Such resolution 
shall not conflict with any provision of this agreement. 

If the grievance is not resolved within seven (7) days after the informal meeting, the grievant 
may advance the grievance form contained in the collective bargaining agreement Appendix E 
to Level One. 

Level One- Formal 

In the event the grievant is not satisfied with the disposition at the informal problem solving, or 
no decision has been rendered within seven (7) days after the Informal meeting, the grievant 
may initiate the formal proceedings by filing an Official Grievance Report form (Appendix E) 
with the Building Principal. The Official Grievance Report form will be available from the 
Association or administration. 

Within five (5) days of the filing, the Building Principal shall arrange a hearing between the 
grievant and the party of interest. The written disposition of the grievance by the Building 
Principal shall be added to the Grievance Report form within five (5) days of the hearing. 

Level Two 

If the Grievant is not satisfied by the disposition of the Principal, said grievant may seek a 
hearing with the Superintendent or designated representative within five (5) days after the 
receipt of the written disposition at Level One by filing another Grievance Report form and 
submitting it to the Superintendent. Within the next five (5) days, a hearing shall be arranged 
between the grievant, the Superintendent or his designated representative and the party of 
interest. The disposition of the Superintendent or designee shall be given, in writing, within five 
(5) days from the conclusion of the hearing. 

Level Three 
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If the grievant is not satisfied with the disposition in Level Two, said grievant may request a 
hearing with the Board of Education within five (5) days after his/her receipt of the written 
disposition following the hearing in Level Two. BVTA will notify membership of an ongoing 
Level Three grievance. The Board shall have ten ( 1 0) days to arrange a hearing between the 
grievant, the Superintendent, the party of interest and the Board. The disposition of the Board 
shall be in writing and shall be given to the grievant within fourteen (14) days from the 
conclusion of such hearing. All Board hearings pursuant to this section shall be held in executive 
session, unless otherwise agreed to in writing by all parties to the grievance. 

Level Four 

If the grievant is not satisfied with the disposition in Level Three, the Association may request 
a hearing before an arbitrator within five (5) days after the disposition at Level Three. The 
Association's request for arbitration shall be by certified mail with return receipt requested to 
the Superintendent. Within five (5) days of the Association's request for arbitration, the 
Association shall petition the American Arbitration Association (AAA) to provide both parties 
with a list often (1 0) to fifteen (15) names. The Association and the Superintendent or designee 
shall rank the list of arbitrators, or strike through individual arbitrators according to AAA's 
rules. If AAA is unable to designate an arbitrator based on the submissions of the Association 
and the Superintendent or designee, a second list of ten (1 0) to fifteen (15) names shall be 
requested from AAA to be ranked or stricken by the Association and the Superintendent or 
designee. If AAA is unable to designate an arbitrator based on the submissions of the 
Association and the Superintendent or designee from this second list, then a list of five (5) 
names will be furnished by AAA for ranking by the Association and the Superintendent or 
designee. AAA shall appoint an arbitrator from this third list based upon the submissions from 
the Association and the Superintendent or designee. 

Once the arbitrator has been selected, said arbitrator shall conduct a hearing on the grievance in 
accordance with the rules and regulations of the AAA. 

The arbitrator shall hold the necessary hearing promptly and issue the decision within such 
times as may be agreed upon. The decision shall be in writing and a copy sent to all parties 
present at the hearing. The decision of the arbitrator shall be binding on the Board, the 
Association and the grievant. 

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any 
of the provisions of this collective bargaining contract, nor add to, detract from or modify the 
language therein in arriving at the decision concerning any issue presented that is proper within 
the limitations expressed here. Nor shall the arbitrator have any authority to rule contrary to the 
law of the State of Ohio. The arbitrator shall be expressly confined to the precise issue(s) 
submitted for arbitration and shall have no authority to decide any other issue(s) not so 
submitted to said arbitrator or to submit observations or declarations of opinion which are not 
directly essential in reaching a decision. 

The cost of the arbitration shall be borne by the loser; however, the arbitrator shall apportion 
costs if less than full relief is granted. Each party shall bear the cost of its own representatives. 

Miscellaneous 
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A grievance may be withdrawn by the grievant at any level without prejudice or record. 

In all levels of the Formal Procedure, an Official Grievance Report form (Appendix E) shall be 
made in quadruplicate: one (1) for the grievant; one (I) for the administration; one (1) for the 
Association; and one (1) for the Board. 

Upon failure of a member of the bargaining unit to file a grievance, the facts upon which such 
grievance could have been filed shall not be deemed as "past practices" in the consideration of 
a grievance subsequently filed by another member of the bargaining unit on the same or similar 
facts. 

Copies of all written decisions of grievances, at all levels, shall be sent to all parties involved. 
The Association President, the grievant, and the appropriate administrator, shall be included as 
some or all of the parties to be involved. 

In the event that any step of the grievance procedure cannot be processed due to the 
unavailability of an essential participant because of authorized leave (or, in the summer months, 
vacation), the time limits to process the grievance step are automatically extended by the period 
of unavailability. 

ARTICLE V 
NOTICE OF RECOMMENDATION OF 

NONRENEW AL FAIR DISMISSAL 

A. The Principal shall notify any member of the bargaining unit for whom the Principal 
intends to recommend nonrenewal of contract on or before May 1Oth. 

The regular limited contract of an employee may be non-renewed in accordance with 
the procedures and requirements of the Ohio Revised Code. A bargaining unit member 
who wishes to challenge procedural non-compliance with the procedures in this and the 
Evaluation Article of the contract shall have all appeal, hearing and other rights afforded 
by the Ohio Revised Code. 

Nothing in this chapter will apply to supplemental, extended service or substitute 
contracts. Such contracts will expire automatically at the conclusion of their terms. 
Notice of non-renewal will not be required for such contracts. 

A teacher who is eligible for a continuing contract may be non-renewed, may be given 
a continuing contract, or may be given one (1 ), one-or two-year, extended limited 
contract with written reasons directed toward professional improvement. 

A teacher who has completed three limited contracts, and who is not eligible for a 
continuing contract, may also be given a one or two-year probationary contract with 
written reasons directed to professional improvement. The Superintendent will give the 
teacher the written reasons no later than June 1st of the year in which his/her contract 
expires. 

The Board will take action on the Superintendent's recommendation and give notice 
thereof by June pt as well. If the teacher is re-employed after receiving one (1), one or 
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two-year probationary, limited contract, and he/she is eligible for a continuing contract, 
he/she will receive a continuing contract. Noncompliance with the requirements of this 
section will result in the granting of a continuing contract to a teacher otherwise eligible 
for a continuing contract. 

B. Disciplinary Action 

Progressive Discipline 

An employee shall be disciplined in compliance with applicable provisiOns of this 
contract and not be disciplined in an arbitrary or capricious manner. Anonymous 
information will not be used to discipline and/or evaluate a bargaining unit member. 

1. Letter of Direction- Non-Discip'J :inarv 

The purpose of a letter of direction is to advise an employee of school district 
standards and expectations of performance and is not discipline of the employee. 
The letter shall clearly state that it is a "letter of direction". No letter of direction 
shall be placed in a bargaining unit member's personnel file before the 
administrator issuing the letter has consulted with the Superintendent and the 
employee has seen and signed the letter as acknowledgement of receipt only. 

A letter of Direction as noted above is not part of the disciplinary procedure. 

2. Progressive Discip1ine- Steps 

The employer agrees that, where appropriate, the principles of progressive 
discipline will be followed with respect to all incidents of misconduct and 
neglect of duty. Progressive discipline does not preclude immediate disciplinary 
action in cases of serious and/or overt actions which may include advanced 
discipline including removal. The administration will use the following steps of 
progressive discipline. Nothing in this article prevents the administration from 
repeating Steps 1 or 2 or 3 on multiple occasions prior to advancing to the next 
step or skipping Steps 1 and 2 or 3. 

Step 1 : Verbal reprimand( s) 
Step 2: Written Reprimand(s) 
Step 3: Suspension without pay for up to five (5) school days. 
Step 4: Termination in accordance with ORC 3319.16 

3. Verbal Reprimand 

When the administration issues a verbal reprimand, the employee will be 
verbally advised of the administrative concerns. The administrator shall clearly 
state that the employee is receiving a verbal reprimand. The employee may have 
an Association representative of his/her choice present during the verbal 
reprimand. 

Written Reprimand 
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Prior to placement of a written reprimand in a bargaining unit member's 
personnel file, the administration shall advise the employee of the charges 
against him/her and conduct a meeting to afford the employee an opp01iunity to 
respond. The letter shall clearly state that it is a written reprimand. The employee 
shall be afforded the right to be represented at the meeting. The employee may 
waive, in writing, the pre-disciplinary conference provided for in this section. 

No written reprimand shall be placed in a bargaining unit member's personnel 
file before the administrator issuing the reprimand has consulted with the 
Superintendent and the employee has seen and signed the letter as 
acknowledgement of receipt only. If no further incidents occur within five (5) 
years of the written reprimand, it shall not be used as the basis for future 
discipline. 

4. Pre-Termination Procedure 

Prior to any determination regarding removal or disciplinary action involving 
reduction or loss of pay or position, the employee shall be presented in writing 
with the charges and the basis of those charges. The purpose of this procedure is 
to ensure that the employee has an opportunity to respond to the charges. The 
pre-disciplinary conference shall be conducted by the Superintendent or his 
designee. This conference shall be scheduled no earlier than 24 hours after the 
time the employee is notified of the intent of the administration to consider 
discipline and schedule the pre-disciplinary conference. The employee will be 
notified of the nature of the offense and charges. Discipline procedures will be 
discussed at the pre-disciplinary conference. When the nature of the offense is 
such that immediate disciplinary action is required, the Board is not prohibited 
by the terms of this provision from taking immediate disciplinary action, 
although such conference will not be waived. The Board and the employee may 
produce witnesses at the pre-disciplinary conference. The employee may waive, 
in writing, the pre-disciplinary conference provided for in this section. 

At the conference or in writing, the employee and his/her representative shall 
have a right to rebut the charges before an appropriate administrator, however, 
failure to present rebuttal testimony or other evidence at a pre-disciplinary 
conference shall not be used against the employee. 

After the pre-disciplinary conference, the employee shall be notified in writing 
of the recommendation of the officer, disciplinary action, and any other 
administration determination. The notice shall include the charges and the 
effective date of the disciplinary action, if any, and such notice will be presented 
no later than seven (7) days after the pre-disciplinary conference. 
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ARTICLE VI 
EVALUATION 

All evaluations of a member as prescribed in such plan shall be conducted openly with the 
member's full knowledge and awareness. However, teacher/school counselor evaluation is an 
ongoing process and is not limited to scheduled classroom observations. Teacher/School 
Counselor evaluations should be a yearlong process. 

Any other matters coming to the attention of the administration in the ordinary course of 
conducting the business of the school district may be included in the evaluation only after the 
member has been notified, in writing, and/or in a conference, of such matters. Anonymous 
information and materials may not be included in the evaluation. 

Any significant differences on the evaluation should be thoroughly analyzed and resolved, if 
possible. In the event the member does not agree with the principal's evaluation, such 
disagreement shall be filed, in writing, within five (5) days of the principal/member conference. 
Additional evaluations may be made by the Superintendent at his/her discretion or at the request 
of either the principal or member. 

Violations of and compliance with, evaluation procedures are subject to the grievance 
procedure, Article IV. The substance of an evaluation that directly results from an evaluator's 
following the OTES model may not be grieved. 

Evaluation for supplemental and regular bargaining unit member contracts shall be kept in 
separate envelopes in the personnel file. 

A. Definitions 

1. Evaluation Procedure: The procedural requirements set forth in this agreement 
to provide specificity to the statutory obligations established under sections 
3319.111, 3319.112 and 3319.113 of the Ohio Revised Code and to conform to 
the framework for the evaluation of teachers/school counselors developed under 
sections 3319.112 and 3319.113 of the Ohio Revised Code. 

2. Ohio Teacher Evaluation System (OTES) and Ohio School Counselor 
Evaluation System (OSCES): The teacher/school counselor evaluation system 
that is codified under sections 3319.111,3319.112 and 3319.113 ofthe Ohio 
Revised Code. 

3. Evaluation Framework: The document created and approved by the Ohio 
Department ofEducation (ODE) in accordance with sections 3319.111(A) and 
3319.113 of the Ohio Revised Code that establishes the standards-based 
framework for the evaluation of teachers/school counselors developed under 
sections 3319.112 and 3319.113 ofthe Ohio Revised Code. 

4. Student Growth Measure (SGM): Tool or assessment that is used to measure, or 
determine, student academic growth. As an evaluation factor, the SGM 
dimension is based on value-added scores, assessments from ODE's list of 
assessments for teachers where value-added scores are not available, and from 

14 



. . 

local measures of student growth based on student learning objectives (SLOs). 
SGM results are reported as: above expected levels of student growth, expected 
levels of student growth, below expected levels of student growth. 

5. Teacher/School Counselor Performance: The assessment of a teacher's/school 
counselor's performance, resulting in a performance rating. As an evaluation 
factor, the teacher/school counselor performance dimension is based on direct 
observations and walkthroughs that are performed by a credentialed evaluator. 
Teacher/School Counselor performance results are reported as a teacher/school 
counselor performance rating that may be coded as ineffective, developing, 
skilled, accomplished. 

6. Evaluation Rating: The final, summative evaluation level that is assigned to a 
teacher/school counselor based on evaluations that are conducted pursuant to the 
terms of this agreement. The evaluation rating is assigned at the conclusion of 
the evaluation cycle when the teacher performance rating is combined with the 
results of student growth measures where fifty percent (50%) of the evaluation 
rating is based on student growth measures as provided in this agreement and 
fifty percent (50%) of the evaluation rating is based on a teacher's performance 
rating as provided for in this agreement. Each completed evaluation will result 
in the assignment of a teacher/school counselor to one of the following 
evaluation ratings: Accomplished, Skilled, Developing or Ineffective. 

7. Evaluation Cycle: The period of time for the completion of the evaluation 
procedure. 

8. Evaluation Instrument: The process and forms used by the teacher's/school 
counselor's evaluator. 

9. Student Learning Objective (SLO): A measurable, long-term academic growth 
target that a teacher sets at the beginning of the year for students or for subgroups 
of students over a given interval of instruction based upon baseline data gathered 
at the beginning of the course. 

10. Ohio Teacher/School Counselor and Principal Evaluation Systems ( eTPES): The 
method used by the District to electronically report to ODE aggregate final, 
summative teacher/school counselor evaluation ratings. The District shall report 
the number of teachers/school counselors for whom an evaluation was conducted 
and the number of teachers/school counselors assigned to each evaluation rating. 

15 



B. Application: The teacher/school counselor evaluation procedure contained in this 
agreement applies to the following employees of the District: 

Teachers working under a license issued under Chapter 3319 of the Ohio Revised 
Code or a permanent or professional certificate under former section 3 319.222 
of the Ohio Revised Code who spend at least fifty percent (50%) of their time 
providing student instruction, and all school counselors working under a valid 
certificate/license. 

C. Evaluation Committee: Administration and teachers/school counselors will form an 
evaluation committee and each side will respectively select their group which will 
consist of five (5) people on each side. This committee will revisit this contract language 
based upon any state laws or statutes regarding teacher/school counselor evaluations. 

D. Purpose 

1. The purposes of teacher/school counselor evaluations are: 

a. To serve as a tool to advance the professional development of 
teachers/school counselors. 

b. To inform instruction. 

c. To assist teachers/school counselors and administrators in identifying 
and developing best educational practices in order to provide the greatest 
opportunity for student learning and achievement. 

E. Schedule for Evaluation 

Teacher will fall under one of the following categories. Vendor Assessments, State 
Tests, or Teacher/School Counselor Generated (SLOs). 

1. Pre-tests 

a. Pre-tests will be submitted to administration for approval unless stated 
otherwise by the administrator by the end of the second teacher work day 
at the beginning ofthe school year. 

b. Pre-tests will be returned to the teacher by the end of the fifth (51h) student 
school day so that pre-tests can be administered by the teacher/school 
counselor on the first full week of school. 

2. Teachers/School Counselors will be notified in writing, or by email, of their 
designated evaluator no later than September 151

h of each school year. 

3. Classroom observations may be scheduled any day except: the day before or 
after Thanksgiving, Christmas, Spring Break; the day after the member returns 
from an absence; and, the last day of a grading period, unless these days interfere 
with the evaluation deadline. 
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4. The evaluation shall be completed by May 1, and the teacher/school counselor 
being evaluated shall receive a written report of the results of this evaluation, 
including the assigned evaluation rating, not later than the tenth day of May. 

5. Formal Evaluation 

a. Schedule Pre-Conference Meeting or submit online. 

b. Pre-Conference held between teacher/school counselor and evaluator in 
order for the teacher/school counselor to explain plans and objectives for 
the work situation to be observed. 

c. Formal Observation (2 total) 

1. Held within five (5) school days ofthe pre-conference. 

11. Formal observation(s) shall last at least thirty (30) minutes. If 
possible, the Evaluation Committee recommends evaluators stay 
for a full instructional period for Middle School and High School 
teachers/school counselors. 

111. If the Board has entered into a limited contract or extended 
limited contract with a teacher/school counselor pursuant to 
section 3319.11 of the Ohio Revised Code, the Board shall 
perform a minimum of three formal observations during the 
evaluation cycle in any school year in which the Board may wish 
to declare its intention not to re-employ a teacher/school 
counselor pursuant to section 3319.11 of the Ohio Revised Code. 

d. Post Observation Conference 

1. Will be held within ten (1 0) days after each formal observation to 
provide reflection and feedback on the observed lesson and to 
identify strategies and resources for the teachers/school counselor 
to incorporate into lessons to increase effectiveness. At least 
twenty-four (24) hours prior to the post-conference, unless 
authorized by the teacher/school counselor, the OTES Teacher 
Performance Evaluation Rubric or the OSCES School Counselor 
Performance Evaluation Rubric on eTPES shall be provided to 
the member. 

11. Teacher/School Counselor may us this time to provide additional 
evidence to the evaluator. If the evaluator finds the evidence is 
sufficient, the rubric will be adjusted to reflect the new 
information. In the event that the evidence is denied, the 
administrator and the teacher/school counselor will work 
collaboratively to clarify expectations for the next observation 
cycle. 
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e. Walkthrough 

1. A walkthrough is a formative piece of the evaluation. 

11. Walkthroughs should last no longer than 15 minutes. 

111. Teachers/school counselors will receive written feedback through 
the eTPES walkthrough form within three (3) school days. 

IV . A minimum of two (2) walkthroughs shall be included in each 
evaluation cycle. Additional walkthroughs can be requested by 
the teacher/school counselor in addition to employer initiated 
walkthroughs. 

f. A teacher/school counselor may submit evidence at any time during the 
observation cycle (between pre- and post-conference). 

6. Informal Evaluation 

a. A Pre- or Post-Conference shall be conducted in person or online. 

b. Observation 

1. One 30-minute informal observation conducted by the Evaluator. 

11. Teachers/School Counselors will receive written feedback 
through the eTPES walkthrough form within ten (1 0) school 
days. 

F. Criteria for P rformance Assessment 

1. A teacher's/school counselor's performance shall be assessed based on the 
standards for the teaching profession as reflected in the criteria set forth in the 
evaluation instrument, Appendix A or Appendix Alto this agreement. 

2. No teacher/school counselor shall be evaluated on his or her work performance 
except based on the observations of the teacher/school counselor, the 
walkthroughs that are set forth in this agreement, and other methods of obtaining 
data concerning teachers' /school counselor's performance. 

3. All monitoring or observation of the work performance of a teacher/school 
counselor shall be conducted openly. 

18 



.. - ... 

G. Finalization of Evaluation 

1. Written Report 

a. Before the evaluation cycle is final, and not later than May 10, a copy of 
the formal written evaluation report shall be given to the teacher/school 
counselor and a conference may be held between the teacher/school 
counselor and the evaluator. 

2. Completion of Evaluation Cycle 

a. The summative evaluation of a teacher/school counselor shall be based 
upon student growth measures and teacher/school counselor 
performance. The evaluation report shall be completed by May 10. 

b. The summative evaluation of a school counselor shall be based upon 
metrics of student outcomes and school counselor performance. The 
evaluation report shall be completed by May 10. 

3. Response to Evaluation 

a. The teacher/school counselor shall have the right to make a written 
response to the evaluation and to have it attached to the evaluation report 
to be placed in the teacher's/school counselor's personnel file. 

Final Teacher/SchooJ Counselor Ratings 

A. Accomplished 

1. If a teacher/school counselor receives an overall, summative rating 
Accomplished then the following two (2) years will be INFORMAL 
EVALUATIONS, followed by a FORMAL EVALUATION. 

2. Teachers/School Counselors in the final year of their contract will have a 
FORMAL EVALUATION. 

B. Skilled 

1. If a teacher/school counselor receives an overall, summative rating of Skilled 
then the following one (1) year will be an INFORMAL EVALUATION, 
followed by a FORMAL EVALATION. 

2. Teachers/School Counselors in the final year of their contract will have a 
FORMAL EVALUATION. 

C. Developing 

1. If a teacher/school counselor receives an overall, summative rating of 
Developing then the following year will be a FORMAL EVALUATION. 
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2. Teachers/School Counselors in the final year of their contract will have a 
FORMAL EVALUATION. 

D. Ineffective 

1. If a teacher/school counselor receives an overall, summative rating oflneffective 
then the following year will be a FORMAL EV ALUTION. 

2. Teachers/School Counselors in the final year of their contract will have a 
FORMAL EVALUATION. 

Professional Development and Impro ement Plans 

A. Professional growth and improvement plans shall be developed as follows: 

1. Teachers/School Counselors with a final summative rating of Accomplished will 
develop a professional growth plan and may choose their credentialed evaluators 
for the evaluation with approval of the Superintendent. 

2. Teachers/School Counselors with a final summative rating of Skilled will 
develop a professional growth plan collaboratively with the credentialed 
evaluators and will have input on their credentialed evaluators for the evaluation 
cycle as set forth in this agreement. 

3. Teachers/School Counselors with a final summative rating of Developing will 
develop a professional growth plan, as outlined below, with their credentialed 
evaluators. The Administration will assign the credentialed evaluator for the 
evaluation. 

4. Teachers/School Counselors with a final summative rating of Ineffective will 
complete an improvement plan initiated by their credentialed evaluator. 

B. Professional growth and improvement plans for the school year shall be developed not 
later than the end of the current school year. 

C. Professional growth and improvement plans shall describe the specific performance 
expectations, resources and assistance available. 

D. The Board shall provide for professional development and for the allocation of financial 
resources to accelerate and continue teacher/school counselor growth and improvement 
and to provide support to poorly performing teachers/school counselors. 

E. A professional improvement plan is a clearly articulated assistance program for a 
teacher/school counselor whose student growth measure dimension of the evaluation is 
below the expected level of student growth. 

F. The professional improvement plan shall include performance expectations, timelines 
for completion, and options for seeking assistance. 
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A. The District may provide teachers/school counselors under an improvement plan with a 
teacher/coach or school counselor/coach who is not the credentialed evaluator. The 
teacher/coach or school counselor/coach will be provided release time to allow for 
meetings, direct mentoring activities, and/or observations with the teacher/school 
counselor. 

Evaluators 

A. An evaluator must be an ODE credentialed employee of the District. 

B. The person who is responsible for assessing a teacher's/school counselor's performance 
shall be: 

1. A Building Administrator for the first cycle, then if requested by the 
teacher/school counselor, another Administrator from the District for the second 
cycle, with Superintendent' s approval. 

2. In the event a teacher/school counselor performs work under the supervision of 
more than one supervisor, one supervisor shall be designated as the evaluating 
supervisor. The designated supervisor may change under extenuating 
circumstances, with the Superintendent's approval. 

3. The evaluator shall not be a bargaining unit member. 

Due Process 

A. A teacher/school counselor shall be entitled to Union representation at any conference 
held during this procedure in which the teacher/school counselor will be advised of an 
impending adverse personnel action. 

ARTICLE VII 
REDUCTIONS IN STAFF 

A. The Board may make a reduction in force in the bargaining unit only when one or more 
ofthe following conditions exist: 

1. decreased pupil enrollment; 

2. suspension of schools; 

3. territorial changes affecting the district; 

4. return of regular members of the bargaining unit after a leave of absence; and/or 

5. Financial reasons and any other cause set forth in Section 3319.17 ORC or any 
other Revised Code provision of similar import. 
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Reductions shall be made by suspending the contract or contracts of one or more 
members of the bargaining unit provided however, that this provision shall not be 
construed to limit the right of the Board to non-renew a contract or not fill any vacant 
position. The Board shall not use non-renewal of contracts as a means of accomplishing 
the objectives ofthis Article. 

B. If the Board is contemplating the layoff of any members of the bargaining unit, it will 
so notify the Association at least forty-five ( 45) days before the proposed effective date 
of layoff. Such notice will be in writing and will include the specific positions to be 
affected, the proposed time schedule, and the reasons for the proposed action. Within 
five (5) days after receiving the aforesaid notice, the Board will, if requested to do so, 
enter into discussions with the Association regarding the need for, manner of 
implementation and impact of, and other aspects of the contemplated layoffs. Any 
member of the bargaining unit who is to be laid off will be so notified in writing at least 
thirty (30) days before the effective date of the layoff. Such notice will include the 
proposed time schedule and the reasons for the proposed action. 

C. For purposes of this Article, seniority will be computed from a member's most recent 
date of continuous hire and will begin to accrue as of the first day of actual service in a 
bargaining unit position. Seniority will continue to accrue during all paid leaves of 
absence. Seniority will not be broken by unpaid leaves of absence, periods of layoff 
pursuant to this Article, or employment by the Board in a position outside the bargaining 
unit, but such time will not be counted in computing seniority. A tenured member of the 
bargaining unit shall be given priority consideration in staff reduction. When seniority 
is equal, the following procedures will be used to break the tie: 

1. First day of actual service in a bargaining unit position; then if there is still a tie -

2. Date of hire as a teacher by the Board of Education; if there is still a tie-

3. Date signed employment contract received by the Treasurer's office; ifthere is 
still a tie-

4. Current step on the years of experience column on the salary schedule, with the 
person on the highest step having seniority; if there is still a tie -

5. Any previous employment at Buckeye Valley (in or out of the bargaining unit); 
if there is still a tie -

6. The employee with the lowest last four digits in their social security number will 
have most seniority. 

D. On or about September 30 of each school year, the Superintendent will provide the 
Association Co-Presidents with a list showing the seniority of each member of the 
bargaining unit employed by the Board and will, thereafter, promptly notify the 
Association of any changes in said list. The Superintendent will at all times have posted 
in his/her office a current seniority list which will be available for inspection during 
regular working hours by any member of the bargaining unit and provide a copy to the 
Association Co-Presidents. 
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Should a reduction in force be necessary, members of the bargaining unit will be reduced 
based on his/her evaluation rating: provided that, the members on continuing contracts 
shall be given preference over members on limited contracts. The member with the 
lowest evaluation rating shall be laid off first. If members have comparable evaluations, 
the least senior of the members with comparable evaluations shall be laid off first. 
However, the member of the bargaining unit being laid off in one area of 
certification/licensure may, within five (5) days ofreceipt of written notice of reduction 
status, request, in writing, placement in another position in which the member is licensed 
to teach. Those members on continuing contracts shall be given priority over members 
on limited contracts. Members requesting to displace another member cannot have a 
lower rating on their evaluation than the member being displaced. Where evaluations 
are comparable, seniority shall be the deciding factor. In order to provide qualified 
members in all positions, the Board may reassign and transfer according to the 
provisions of this agreement. 

E. Recall 

1. If there is a vacancy in a bargaining unit position, that the Board decides to fill, 
laid off members of the bargaining unit who are certificated/licensed to perform 
the work in question will be recalled in reverse order of layoff (i.e. last laid off 
is the first recalled). 

2. If a laid-off member of the bargaining unit has been recalled to a position other 
than that which was held immediately prior to the layoff, said member of the 
bargaining unit will remain eligible for recall in accordance with the provisions 
of sub-section 1 above. 

3. Notice of recall will be given by registered mail to the last address given to the 
Board by a member of the bargaining unit. A copy of the notice of recall will be 
given to the Association. If a member fails to respond within ten (1 0) days after 
receipt of the above notice of recall or if the member does not claim or refuses 
delivery of the registered mail notice, said member will be deemed to have 
refused the position offered. 

4. A member who is laid off will remain on the recall list for thirty-six (36) months 
after the effective date of the layoff unless that member: 

a. waives recall rights in writing 

b. resigns 

c. fails to accept recall to the position said member held immediately prior 
to layoff or to accept a substantially equivalent position; or 

d. fails to report to work in a position that said member of the bargaining 
unit has accepted within ten (1 0) days after receipt of the notice of recall 
unless such employee is sick or injured. If a member of the bargaining 
unit has secured temporary employment elsewhere, that member will be 
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allowed fifteen (15) days additional time before being required to report 
to work. 

F. All benefits to which a member was entitled at the time of the layoff, including unused 
accumulated sick leave, will be restored to that member upon return to active 
employment and said member will be placed on the proper step of the salary schedule 
for experience and education. A member of the bargaining unit will not receive 
increment credits for time spent on layoff. 

ARTICLE VIII 
SCHOOL DAY 

A. The school day of bargaining unit members shall be seven (7) hours and thirty (30) 
minutes for use as determined by the principal and superintendent and lunch and 
planning periods as provided in this Article. Supplemental contract time is over and 
beyond the normal student day. High school and middle school teachers shall be required 
to report to the building no earlier than 7:25 a.m. or to begin duty no earlier than 7:30 
a.m. No elementary school member of the bargaining unit shall be required to report to 
a building before 8:30a.m. Professional development days shall be seven (7) hours and 
twenty (20) minutes and be scheduled from 8:00a.m. to 3:20p.m. 

All classroom members of the bargaining unit shall have a planning/conference period. 
High school and middle school members of the bargaining unit shall have one class 
period for planning/conference each day. Elementary members of the bargaining unit 
shall have a minimum of two hundred (200) minutes per week of no less than forty (40) 
minutes each student day for planning/conference time. These planning/conference 
periods are to be free of assigned duties, and meetings required by administration are 
not to exceed seven (7) per month. IEP meetings may occur during planning time. All 
teachers required to be present will be consulted; however, the needs of the family will 
dictate the final meeting time. 

Bargaining unit members shall meet with parents when requested, such meetings to be 
scheduled at a time within the discretion of the bargaining unit member. Disagreements 
regarding scheduling of parent meetings shall be resolved jointly by the building 
principal, the bargaining unit member, and the parent. 

B. Members of the bargaining unit who are under contract part-time shall be scheduled for 
one (1) block oftime. 

C. In the event that State law is modified to require a minimum school day greater than 
seven (7) hours, State law shall be followed. In that event this Article shall be 
renegotiated in accordance with Chapter 4117 of the Ohio Revised Code. 

D. Flex Time 

A bargaining unit member is required to be on duty seven (7) hours and thirty (30) 
minutes per day. However, subject to all other obligations in this contract, each 
bargaining unit member shall have the right to utilize flex time before and after the 
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student day, at the discretion of the bargaining unit member, provided that he/she works 
an average of seven (7) hours and thirty (30) minutes per day over a one (1) month 
period. When a bargaining unit member plans to use flex time, the member shall inform 
the building principal prior to such use. Flex time shall not be used as a reason for 
unavailability for pre-arranged meetings. 

If a building principal suspects that a bargaining unit member is abusing flex time by 
not working seven (7) hours and thirty (30) minutes required by the contract, he/she may 
require the bargaining unit member to account for time and may require the bargaining 
unit member to submit time sheets. 

ARTICLE IX 
ELECTRONIC GRADE ENTRY SYSTEM 

The Association and the Board mutually agree that an important district goal is the continued 
use of technology, with increasing staff expertise in the same. In accordance with that 
agreement, the BVTA and the District agree to the following: 

A. It is the expectation that an electronic grade entry system (e.g., Power School) will be 
used for the purpose of recording and posting grades online. 

B. Members required to use the system shall not be held liable for any breach in the security 
ofthe system from intrusions, such as hackers, etc. 

C. The teacher will have access to a school computer within the school day. 

D. Parents viewing grades through the program and wishing to discuss these grades will 
contact the teacher. 

E. Teachers who use the system are encouraged to communicate student progress no less 
than bi-weekly but are expected to have grades recorded at interims, at the end of the 
grading period, and no less than four ( 4) other updates throughout the grading period. 

F. The deadline for Quarter Two (Q2) (First Semester) grades will be Tuesday ofthe first 
full week in session in January. 

ARTICLE X 
ASSIGNMENT/TRANSFER 

A. Assignment Transfer and Vacancy Posting for Certificated Positions within the District 

1. Any member of the bargaining unit under contract from the previous year will 
have the same assignment in regards to building or buildings, grade level, or 
department in which services are to be rendered unless notified otherwise by 
July 15. 

2. No member will be involuntarily transferred into a position for which he/she 
does not hold a valid certification or license. 
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3. A job vacancy is created by the death, resignation, retirement, transfer, 
nonrenewal, or termination of a bargaining unit member fmmerly filling such 
position, provided that the Board decides to fill the position, or a new job created 
by the Board. A vacancy exists after all positions to be filled by assignment or 
transfer have been filled and prior to the employment of a new teacher from 
outside the bargaining unit. When the Superintendent determines that a vacancy 
exists, it will be posted as provided in this article. 

If the Board decides to fill a licensed school counseling position, it shall be filled 
by a licensed school counselor and be a bargaining unit member. 

4. Whenever a bargaining unit position is determined to be vacant or a newly 
created position is established, the Superintendent's office shall post such 
vacancies electronically via district email. The notice shall include the 
qualifications necessary to filling each position posted. Bargaining unit members 
of the Buckeye Valley Local School District desiring to be considered for such 
vacancies shall apply. 

5. Application for a vacancy must be submitted within four ( 4) days of the posting 
between May 1 to the first day of school. Certified employees of the Buckeye 
Valley Local School District shall have preference in filling a position if meeting 
the State license qualifications for the vacant bargaining unit position. The 
Superintendent, or designee, shall confer with a member of the bargaining unit 
denied a transfer to a posted position at the latter's request. 

If two or more applicants, who are the most qualified for the position, are equally 
qualified, and at least one of them is a bargaining unit member, the position will 
be awarded to the most senior bargaining member from among those who are 
most qualified for the position. 

6. From the end of school through the opening of school (summer), vacancies shall 
be posted on the District website, with date of posting included, and by e-mail to 
each bargaining unit member. Application for a vacancy must be submitted to 
the Central Office within four ( 4) week days, not including State or Federal 
holidays, of the posting. 

7. For the purpose of this section, the Superintendent may post a notice of any 
vacancy created by reason of a transfer, assignment or reassignment made 
pursuant to this section. 

8. The following will, to the extent feasible, govern the assignment of existing 
bargaining unit members to new elementary school (K-5) facilities as 
assignments and transfers may become necessary due to additional buildings. As 
soon as changes in elementary assigned attendance areas have been determined 
and the number, grade levels and location of elementary classes have been 
determined, the teaching staff presently assigned to elementary classrooms will 
be notified and given a period of not less than ten (1 0) days to submit written 
expressions of interest in assignment to the new building or different grade level 
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within the same building. Determinations regarding such expressions of interest 
will be based upon the following order: 

a. Seniority; 

b. Those interested in voluntary assignment to the current grade level, new 
building; 

c. Those interested in a different grade level, new building; 

d. Voluntary reassignment to different grade level within the same building; 

e. Involuntary reassignment. 

Following consideration of declarations of interest, and making tentative 
assignment, all teachers who will be reassigned as a result will be notified, at the 
earliest possible time, of tentative assignments. All such assignments will be 
tentative, pending completion of the facilities and determination of further needs 
of the district. 

9. Bargaining unit members who are required to move their classrooms as a result 
of the opening of a new building or renovation of an existing building will have 
the choice to move their classroom materials or have them moved in a manner 
to be determined by the administration. Unit members who chose not to move 
their own materials agree to hold the Board harmless for any loss or damage to 
their materials resulting from the move. 

10. All bargaining unit applicants who possess the proper license for a vacancy shall 
be afforded the opportunity of an interview and consideration shall be given to 
bargaining unit member's experience and performance in the district. 

B. Posting and Filling Supplemental Positions 

1. Supplemental positions are one year limited contracts which are automatically 
non-renewed at the end of each school year without any Board action. However, 
the Board may renew the supplemental contract of a bargaining unit member 
without posting said position. Non-renewal of a supplemental contract is not a 
disciplinary action or necessarily an indication of poor performance and will not 
be recorded as such in the personnel file of the bargaining unit member. 

a. For all new and vacant supplemental positions, the Board will post the 
positions as provided in this Article. The supplemental positions will be 
filled in accordance with Ohio Revised Code 3313.53. The Ohio Revised 
Code requires that qualified bargaining unit members be offered the 
positions first. If no qualified bargaining unit member accepts the 
position(s): 

(i) The Board must advertise the position(s) as available to licensed, 
qualified teachers not employed by the Board. 
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(ii) If no licensed, qualified individual not employed by the Board 
accepts the supplemental position, the Board may offer the 
position to a non-licensed individual who holds a valid pupil 
activity program pe1mit. 

b. If a non-licensed individual with a valid pupil activity program permit 
holds a supplemental position, he/she may be renewed without first 
advertising said position or offering it to a bargaining unit member, 
pursuant to Ohio Revised Code 3313.53. 

ARTICLE XI 
CONTRACTS 

A. The Board shall provide each member of the bargaining unit individually written 
contracts in keeping with the provision of the Ohio Revised Code. 

B. All contracts shall be subject to the following terms and conditions as if said terms and 
conditions had been fully set forth therein: 

1. Said base annual salary shall be paid in twenty-six (26) installments. On any 
occasion that a pay date falls on a bank holiday or on a day when the Treasurer's 
office is closed, the pay will be on the workday immediately preceding the 
holiday. Proof of completion of one hundred fifty (150) semester hours, or 
Master's Degree, or Masters plus 15 semester hours, or Masters plus 30 semester 
hours by October 10 or by February 10 shall result in an immediate salary 
adjustment. Any adjustment resulting from proof of completion by October 10 
shall be retroactive to the first teacher workday of the school year. An adjustment 
resulting from proof of completion by February 10, shall be retroactive to 
January 1. Nothing in this section shall preclude the adjustment of annual 
salaries at any time during the school year. 

2. Each member of the bargaining unit, before signing a contract, shall have been 
notified as to their duties and obligations pertaining to the State Teacher's 
Retirement System. 

3. The minimum sequence oflimited contracts will be as follows: 1-1-2-5 (number 
of years for which the contract is issued), except as indicated below. Only 
members of the bargaining unit employed after the opening of school shall be 
given less than a one (1) -year contract. If the member is employed after the 
beginning of the school year, the contract will be pro-rated for the remainder of 
the contract year. The member shall not be moved to the next experience step 
nor will this contract be considered the member's first one-year contract ifhe/she 
has not worked one hundred twenty (120) days during the school year. The 
member will receive one (1) year experience credit for contract purposes if 
he/she has worked one hundred twenty (1 20) days in the same position. Those 
members of the bargaining unit who qualify shall be eligible for a continuing 
contract in accordance with the applicable provisions of Ohio law. Those 
members of the bargaining unit who have had a continuing contract in another 
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school district in Ohio shall be eligible for a continuing contract at the end of 
two (2) years. The Board of Education shall act on continuing contracts for all 
eligible bargaining unit members, who have indicated intended eligibility on the 
annual intent form once each year prior to June I. The annual intent form shall 
provide information to indicate continuing contract eligibility. 

4. The Board reserves the right to award a probationary one-year contract to those 
teachers who would otherwise be eligible for a two-year, first five-year or 
continuing contract if professional improvement is needed as indicated through 
the evaluation procedure. Needed professional improvement is defined as six (6) 
or more documented unsatisfactories in two (2) or more consecutive formal 
evaluations. A probationary contract may be awarded to a bargaining unit 
member only once in any five (5) -year period. 

5. Any agreement to act as supervisor for extra-curricular activities for which 
additional compensation is to be paid shall be by supplemental contract. Payment 
for such services shall be as provided in the Supplemental Salary Schedule. No 
member of the bargaining unit shall be required to supervise extra-curricular 
activities. All extra-curricular activities, with or without compensation, must be 
approved by the Board. Payment shall be made by separate check, only three 
(3) times per year, following written notification of the completion of the duties. 
Payment by separate check will be made by the following guidelines if: All 
paperwork is received to the Treasurer's Office on or before December I 5\ with 
payment on or before the third Friday in December. All paperwork is received 
to the Treasurer's Office on or before April JSt, with payment on or before the 
third Friday in April. All paperwork is received to the Treasurer's Office on or 
before June I 5\ with payment on or before the third Friday in June. 

6. The Treasurer of the Board shall make available a copy of the Board's existing 
policies, rules and regulations to each member of the bargaining unit, Building 
Principal and Association officer, and shall cause a copy to be placed on the 
school website at the stm1 of each school year. Also, all adopted policy changes 
shall be made available to each building Principal, Association officer and each 
member of the bargaining unit when adopted. The Board Policy Handbook shall 
be made available online on the District's website. 

7. Procedures for Obtaining Continuing Contract 

No later than September I5 of the year in which the member believes that he/she 
is eligible for a continuing contract, the member will notify the Superintendent 
in writing of his/her expectation to be considered for a continuing contract. It is 
then incumbent upon the appropriate administrator to follow the necessary 
evaluation procedures as set forth in this contract. A member who becomes 
eligible or who believes that he/she is eligible for a continuing contract during 
the term of a multi-year limited contract may request consideration for a 
continuing contract during the term of the multi -year contract by submitting the 
written notice as set forth herein. The Board will then consider the member for 
a continuing contract. The member will either be granted a continuing contract 
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or a one-year extended limited contract and the existing multi-year contract will 
become void. 

Article XII 
CALENDAR 

A. A calendar committee consisting of the Superintendent, the Co-Presidents of the BVTA, 
and an administrative appointee shall meet by February 1 of each year to develop a 
proposed calendar. The final selection of a school calendar and any revisions of the same 
shall rest with the Board of Education. 

B. All members of the bargaining unit shall be employed pursuant to a school calendar of 
not more than 184 days unless modified by State law. There shall be one hundred 
seventy-eight (178) student contact days and two (2) parent conference days. 
Additionally, there shall be two (2) days at the beginning of the school year without 
students. One (1) day shall be reserved for room preparation. The second day may be 
used for in-service activities and meetings. One (1) three (3) hour day without students 
shall be reserved at the end of the school year to close out student records for the school 
year. Any change in order of these first two (2) days shall be mutually agreed upon 
between the BVTA Co-Presidents and the Superintendent. 

C. Four professional development days will be paid at the members per diem rate of pay, 
which has been included in the salary schedules. The four professional days will occur: 
1 day added to the beginning of the school year as dete1mined by administration. At the 
end of the first nine weeks, PreK-5 teachers' professional development day will be a 
protected work day. Grades 6-12 teachers' professional work day will be a full day of 
district initiated professional development. At the end of the second nine weeks, grades 
6-12 teachers' professional day will be a protected work day. Grades PreK -12 teachers' 
professional day will be a full day of district initiated professional development. At the 
end of the third nine weeks, the District or building principals may schedule meetings 
or professional development for teachers in grades PreK -12, for a maximum of three (3) 
hours. In the event there are no assigned meetings or professional development, teachers 
will work in their classrooms or buildings for the full day. 

D. The Board shall adopt on or before the conclusion of the second week of school a 
calendar setting forth all open houses and parent-teacher conferences required of 
members of the bargaining unit. The number of required evening conferences for high 
school teachers will be four (4). Non-paid evenings for these teachers will not exceed 
two (2). The required number of evening conferences for K-8 teachers will be four (4). 
Non-paid evenings for these teachers will not exceed two (2). In the event of inclement 
weather or other emergency, Superintendent will determine if parent/teacher 
conferences are cancelled or held. 

E. In the event that a calamity day occurs on the date approved by the Board as one of the 
required parent-teacher conference evenings, then the Superintendent or his designee 
will choose an alternate date to reschedule the cancelled parent-teacher conference 
evemng. 
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F. Each building Principal shall post notice of all general staff meetings on or before the 
25th day of the month prior to such meeting. Such meeting can only be rescheduled by 
mutual consent of the building principal and Co-Presidents. Such meetings beyond the 
members' schedule day shall not exceed nine (9) hours of general staff meetings per 
year, such meetings not to exceed one and one-half (1 Y2) hours in length. Upon the 
authorization of the local Superintendent, emergency staff meetings may be called as 
required. 

G. Should conditions exist that might warrant the cancellation of school for the day, all 
reasonable efforts will be made to make such a decision prior to 6:30a.m. of the day in 
question. If the decision is to cancel the day's instruction, notification will be transmitted 
by stations (WTVN, WDLR, WMRN), automated alert system that shall be established 
prior to November 1st of each year, District website, and by other announced radio and 
T.V. stations. This list shall be given to each staff member. It is reasonable to expect 
notification of school closing prior to 7:00 a.m. of the day in question. 

H. In the event that State law is modified to require a state-wide school calendar, state law 
shall be followed. In that event, this Article shall be renegotiated in accordance with 
Chapter 4117 ofthe Ohio Revised Code. 

I. When schools are closed due to epidemic, or other calamity, employees shall be paid at 
the regular rate of pay and not have sick leave, personal leave, or vacation charged 
against their accounts. Up to five (5) calamity days may be granted each year that do 
not have to be made up. If more than five (5) calamity days are used, all days in excess 
of the first five (5) will be made up, without additional compensation, with either student 
instructional days and/or professional development days, unless the Board approves a 
shorter minimum school year. 

ARTICLE XIII 
SUBSTITUTE TEACHERS 

A. When the administration becomes aware of any absence of any member of the 
bargaining unit, the administration must reasonably attempt to provide a substitute. No 
substitute shall be required to fill an absence of less than one-half (1 /2) day. Members 
of the bargaining unit who are requested to substitute during planning or conference time 
shall be paid at the rate of twenty ($20.00) per hour in increments of six (6) minutes. 
Members will fill out the form in Appendix I to request payment. 

B. Members of the bargaining unit shall not be reassigned from a regular teaching 
assignment for the purpose of substituting. Members absent, for whom a substitute is 
paid, shall be docked appropriate leave (sick, personal) for the period of the absence in 
increments of one-fourth (1 /4) of the school day. 

C. Members of the bargaining unit requested to cover an absent member's class m 
conjunction with their own class assignment shall also be paid at the above rate. 
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ARTICLE XIV 
PROFESSIONAL COMPENSATION 

A. Continuing Education Units 

The Board shall provide the opportunity for members of the bargaining unit to earn 
Continuing Education Unit (CEU) credits, at no cost to the Board, after school hours. 

B. Tuition Reimbursement 

The Board of Education will appropriate up to $3 0,000 for the purpose of reimbursing 
bargaining unit members for the cost of tuition and fees for college credit satisfactorily 
completed with a grade of B-/S or better in accordance with the provisions of this 
section. Tuition reimbursement is not given for courses taken for audit. 

Tuition reimbursement will be available for members of the bargaining unit. The 
participating member shall have taught 120 school days in the Buckeye Valley Schools 
immediately preceding the term of eruollment and has either returned to teach 
immediately following the semester or quarter of eruollment or continued to teach 
during such eruollment. 

The maximum number of hours for which reimbursement will be given to any member 
will be nine (9) quarter hours or six ( 6) semester hours completed during a calendar year. 
The member must take the course work in an area of current certification, or in an area 
affording professional enhancement benefiting both the member and the school district, 
as approved by the Superintendent. 

Applications for reimbursement must be submitted to the Superintendent or designee by 
October 1Oth for courses successfully completed between August 31 of the previous 
year and September 30th of the current year. Payment will be made on an equitable pro 
rata basis not to exceed the conditions stipulated in this Article. Quarter hours will be 
converted to semester hours for pay purposes so that each quarter hour will be 
reimbursed at two-thirds (2/3) the semester hour rate. The amount of reimbursement will 
be determined by dividing the total number of dollars available for reimbursement by 
the total number of credits to be reimbursed. That amount will then be multiplied by the 
number of reimbursable credits each member is entitled to receive. Total reimbursement 
to any member will not exceed the actual tuition cost of course(s) taken by the member. 
Any surplus in the Tuition Reimbursement fund will be cmried forward to the next year. 

ARTICLE XV 
COMMUNICATIONS 

A. Upon request of either of the Co-Presidents of the Association or the Superintendent of 
Schools, the Superintendent shall meet once each month during the months of 
September through May, with a committee designed by the President and the 
Superintendent to discuss professional and personnel issues that may be of interest to all 
parties. The purpose of this committee shall be to open the lines of communication 
between the professional staff, the Superintendent, and the Board. If the issue is not 
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resolved at this meeting, the Superintendent or his/her designee shall conduct a meeting 
at the building level with the Association Co-President or his/her designee and the 
principal to discuss the issue(s). If an issue between the Association and the 
Superintendent is not resolved at the building level meeting to the satisfaction of the 
Association, the President of the Association shall be granted the opportunity to discuss 
the issue with the Board providing said issues are not currently being grieved. 

B. Discipline 

The administration shall have the right to determine appropriate discipline within the 
parameters established by Board policy and the student code of conduct. Issues relating 
to student discipline concerns shall first be addressed through the building principal. If 
student discipline concerns persist, a bargaining unit member may notify an Association 
Co-President or a building representative of his/her concerns. The Association Co­
President shall notify the Superintendent of the concern and the matter will be discussed 
at the next communication meeting or sooner. If the concern is not resolved at this 
meeting, the Superintendent or his/her designee shall conduct a meeting at the building 
level with the Association Co-President or his/her designee and the principal to discuss 
discipline concern(s). If an issue between the Association and the Superintendent is not 
resolved at the building level meeting to the satisfaction of the Association, the President 
of the Association shall be granted the opportunity to discuss the matter with the Board. 

A. Sick Leave 

ARTICLE XVI 
LEAVE POLICY 

1. Each member of the bargaining unit will receive fifteen (15) days of sick leave 
per year at the rate of one and one-quarter (1-1 14) days per month. 

2. All members not previously having sick leave accumulated shall be advanced 
five (5) days at the beginning of the school year. The days so advanced shall be 
included and not in addition to the fifteen (15) days earned annually as set forth 
in Sub-Section One (1 ). 

Effective the 2008-09 school year, the maximum accumulation of sick leave 

shall be 250. 

3. Sick leave days may be used to cover absence for personal illness, pregnancy, 
injury, exposure to contagious disease which could be communicated to other 
employees or students, and for illness or death in the immediate family. 

4. Maternity Leave 

A pregnant bargaining unit member may use up to six (6) consecutive calendar 
weeks of accumulated sick leave immediately following the birth of a child. Up 
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to an additional two (2) consecutive calendar weeks may be taken upon a 
doctor's certification of medical need. 

The FMLA permits qualified employees to receive up to twelve (12) weeks of 
unpaid leave per year for personal or family medical reasons. Employees using 
paid sick leave under this subsection shall be charged FMLA leave for all such 
time on leave. 

5. Paternity Leave 

A non-childbirth bargaining unit member may use up to four (4) weeks of 
accumulated sick leave for the birth of their child within the first year after birth. 

6. Adoption Leave 

A bargaining unit member may use up to four ( 4) consecutive calendar weeks of 
accumulated sick leave upon placement of an adopted child eighteen (18) year 
of age or younger. 

7. Immediate family shall be interpreted to include parents, children, spouse, 
brother, sister, grandchildren, grandparents, mother-in-law, father-in-law, sister­
in-law, brother-in-law or anyone living in the same household. 

This definition may be expanded with the approval of the Superintendent on 
special circumstances of the relationship. 

8. Extended family means "close friends", as determined by the Superintendent, 
aunts, uncles, cousins, nieces, nephews, whether by blood or marriage. Up to 
two (2) days of sick leave per school year may be used by reason of the illness 
or death of an extended family member. 

9. Members of the bargaining unit shall be notified of their accumulated sick leave 
on a monthly basis. 

B. Personal Leave 

1. At the beginning of each school year, each member of the bargaining unit shall 
be credited with three (3) days with pay, to be used in no less than Y4 day 
increments for personal leave upon notification to the local Superintendent. The 
Superintendent may, within his/her discretion, grant a unit member more than 
three (3) personal leave days. These days may not be used to extend a holiday 
break unless prior approval is given by the Superintendent. 

2. Bargaining unit members may bank 1 personal day per year, up to two days, for 
a maximum of 5 personal days. Members who elect to bank personal days, will 
forfeit one personal day for the first personal day banked, with no additional 
compensation. Members may bank the second personal day at no additional cost 
or loss of personal days. 
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3. Not more than twenty percent (20%) of the total teaching staff within a building 
may take leave on the same day, except that the Superintendent may allow such 
limitation to be exceeded under special circumstances. On the teacher work day 
before and the teacher work day after a holiday and during the period of May 1 
until the end of the school year, the limit shall be not more than ten percent ( 10%) 
ofthe total teaching staff within a building 

4. Except in cases of an emergency, notification of personal leave shall be 
submitted to the local Superintendent no less than tlu-ee (3) days prior to the use 
of such leave. During the period of May 1 until the end of the school year, except 
in cases of an emergency (in which case the Superintendent may grant a waiver 
of the 10-day notice requirement), notification of personal leave shall be 
submitted to the local Superintendent no less than ten (1 0) days prior to the use 
of such leave. 

5. If a member of the bargaining unit fails to complete his or her contract, and the 
Board of Education refuses to accept the resignation of said member any 
personal leave granted shall be deducted from such teacher's final pay. Such 
deductions shall not be made if the contract is terminated. 

6. Members of the bargaining unit who do not use personal leave days or half days 
during the regular school year may choose to either have these days or half days 
converted to sick leave day( s) or to be paid for each unused personal leave days 
at the rate of one-half (1/2) of the teachers per diem rate for the school year in 
which the day(s) could have been used. If sick leave credit is selected, the 
Treasurer will credit the sick leave days as of June 30 of the school year in which 
the days could have been used. If payment is selected, the Treasurer will make 
the payment prior to the beginning of the next school year. Payment will be made 
in a lump sum. 

7. Bargaining unit members are strongly urged not to take personal days before or 
after holidays and vacations. 

C. Professional Leave 

1. Upon approval of the Superintendent, members of the bargaining unit shall be 
granted two (2) days of professional leave with pay for attendance at meetings 
of an instructional nature or visitation that can be beneficial in improving said 
person's abilities in performing their duties. Up to tmee (3) unused professional 
leave days may be carried over year-to-year for a maximum accrual of five (5) 
professional days. 

After attendance at a professional meeting, said person agrees to provide a brief 
summary of the meeting at the next scheduled building staff meeting, upon 
request of the building principal. 

2. The Superintendent may grant additional days requested. 

3. Professional leave may be of two (2) types: 
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a. Full or partial-payment of all actual and necessary expenses. 

b. Non-payment of expenses but the member of the bargaining unit is 
approved to attend professional conferences with salary and substitute 
for approved professional meetings. 

4. All requests by the professional staff shall be made to the Superintendent on the 
prescribed form stating which type of professional leave is being requested. For 
notification purposes, professional staff members must route the request tlu·ough 
the appropriate Building Principal prior to forwarding the request to the 
Superintendent. 

5. Professional meetings are those meetings approved by the Superintendent for 
job-related and in-service education necessary for the employee requesting the 
professional leave. Those requests exceeding $250.00 in reimbursement shall be 
presented to the Board for approval. The Board will pay up to $250.00 for 
approved professional meetings. This amount may be carried over from year-to­
year to a maximum accrual of $750.00. For meetings held outside of the school 
day or year, the Board will match up to an additional $150.00 paid by the unit 
member for approved professional meetings (for a total Board cost $400.00). 

6. In the event that a request for a professional leave is rejected, the Superintendent 
shall give a written explanation of the reason for rejecting the applicant's request. 

7. Expenses may include but are not limited to: travel (mileage), meals (not to 
exceed $8.00) for breakfast, $13.00 for lunch, and $22.00_for dinner), lodging 
(no more than $130.00), and registration fees as required. A signed receipt for 
registration fees, meals, lodging and other expenses must be submitted to the 
Treasurer for reimbursement. To be eligible for reimbursement of expenses, 
expense forms must be turned into the Treasurer's Office within sixty (60) days 
of the date of the conference. 

8. Leave which is necessary for the purpose of chaperoning students (field trips), 
course of study meetings, textbook meetings and any in-service training required 
by the State Department of Education shall not be counted as professional leave 
as outlined in this section. 

9. All members of the bargaining unit granted professional leave shall be replaced 
by a substitute in accordance with the Board of Education policy. 

D. Leave of Absence 

A leave of absence is defined as a period of absence from duty without pay, by any 
member of the bargaining unit approved by the Board. Upon written request, the Board 
may grant a leave of absence for a period not to exceed two (2) consecutive school years 
for the purpose of education, professional, child care or other purposes and shall grant 
such leave where illness or disability is the reason for request. Illness shall be verified 
in writing by a physician. 
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Upon return to service, a member of the bargaining unit shall resume the contract status 
held prior to the leave. No leave of absence shall count as experience on the salary 
schedule except as required by law. The Superintendent and the applicant shall establish 
the begilli1ing and the expiration dates of the leave period. Members of the bargaining 
unit on leaves of absence shall inform the Board in writing, by certified mail, by April 
15 of the year in which their leave expires, of their intention to return to work. Failure 
to comply shall be conclusively deemed a constructive resignation and all rights and 
privileges of employment shall be extinguished. The members shall not be responsible 
for delivery of the certified mail letter if it is unclaimed or refused; however, the 
Association shall be immediately notified. 

When a leave of absence expires, the member of the bargaining unit on leave shall be 
assigned a substantially equivalent position as that which they held prior to their leave. 
Nothing contained herein shall be construed to abrogate the provisions of Article X. 

Members of the bargaining unit shall be given the option to continue insurance and other 
benefits by paying the full monthly premium amounts (i.e. both the employee and 
employer share of the premium) to the Treasurer while on such leave. 

E. Military Leave 

1. Eligibility: 

Any member of the bargaining unit shall be granted a leave of absence to be 
inducted or otherwise enter and serve military duty in accordance with the 
provisions of law. 

2. Application for Leave: 

The application for leave of absence for military duty shall be made as far in 
advance of that duty as possible but not later than the date on which orders to 
report to military duty are received. 

3. Notice oflntent to Return: 

Notification of intent to resume employment shall be given within ninety (90) 
days after discharge from the military service for which the leave was granted. 
Failure to comply shall be deemed a constructive resignation and all rights and 
privileges of employment shall thereupon be extinguished. 

Reinstatement: 

Upon evidence of honorable separation from the military service and upon 
proper application for reinstatement to duty, a member shall be re-employed at 
the beginning of the next school year, provided such application is made not less 
than thirty (30) days prior to the first day of the next school year unless the Board 
waives the requirement for such thirty (30) day period, or unless the Board 
wishes to reassign the member at an earlier date, as requested by the member. 
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4. Seniority: 

For purposes of seniority and replacement on the salary schedule, years of 
absence in the service of the Armed Forces of the United States, or the auxiliaries 
thereof, shall be counted as though teaching service has been performed during 
such time as prescribed by law. 

F. Jury Duty/Court Leave 

When it becomes necessary for a bargaining unit member to accept jury duty, the 
member shall be paid the regular salary per-diem rate for the number of days involved 
and shall turn into the treasurer's office any compensation received from the court for 
jury duty. Paid leave will be granted for compulsory court appearances when the 
compulsory appearance arises from the teacher's employment with the Buckeye Valley 
Local Schools as long as the member is not the plaintiff in an action against the Board 
or otherwise appearing against the Board. Such leave shall not be deducted for any other 
type leave. 

G. Childcare Leave 

1. Leave Rights - A bargaining unit member who is pregnant, who has a pregnant 
spouse, or who is adopting a child, shall be entitled to a leave of absence, without 
pay, for childcare reasons to begin at any time during pregnancy or upon 
adoption of a child. Such leave shall not be less than the balance of the school 
year or longer than the balance of school year plus one more school year. 

2. Application for Leave- Applications for childcare leave shall be in writing, and 
shall contain a statement of the expected date of birth, or in the case of adoption, 
the date of obtaining custody, the date which the leave of absence is to 
commence and the date the leave expires. Such expiration date shall coincide 
with the commencement ofthe school year, but may be at the start of the second 
semester of the school year if a position for which the bargaining unit member 
is certified is available. Applications for childcare leave shall be granted by the 
employer. 

Members of the bargaining unit on leaves of absence shall inform the Board in 
writing, by certified mail, by April 15 of the year in which their leave expires, of 
their intention to return to work. Failure to comply shall be conclusively deemed 
constructive resignation and all rights and privileges of employment shall 
thereby be extinguished. The member shall not be responsible for delivery if the 
certified mail letter is unclaimed or refused; however, the Association shall be 
immediately notified. 

3. Miscellaneous 

a. Rights While on Leave - Bargaining unit members shall have the right to 
continue to participate in all fringe benefit program at the member's 
expense during the leave period. 
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b. Reinstatement Rights - When a unit member in the middle school or the 
high school returns from a leave of absence, the unit member shall be 
reassigned to the same building and same grade level and/or subject area 
assignment as that which they held prior to the leave, unless the building 
is closed or the position no longer exists. In the event the position no 
longer exists, the member of the bargaining unit on leave shall be 
assigned a substantially equivalent position. 

When a unit member at the elementary school level returns from a leave 
of absence, the unit member shall be reassigned to the same building and 
same class assignment as that which they held prior to the leave, unless 
the building is closed or the position no longer exists. In the event the 
position no longer exists, the member of the bargaining unit on leave 
shall be assigned a substantially equivalent position. 

Nothing contained herein shall be construed to abrogate the provisions 
of Article X. 

c. Early Retwn - If the member of the bargaining unit desires to return to 
active service prior to the expiration of the leave, the member shall notify 
the Superintendent, in writing, that an early return to service is requested 
and the date upon which the member desires to return. If such request is 
made, after April 1 of any year, or if the person filling the position is 
under contract, reassignment shall be subject to a position being 
available. 

d. Ce1iiE ation - Certification for return from a leave for illness by the 
attending physician of the member's ability to resume teaching 
responsibilities may be required, and the member shall inform the 
Superintendent, in writing, of the intention to return to work at least one 
hundred twenty (120) days before the expiration of the leave or by 
April 15th of the year preceding the year of intended return, whichever 
is later, by certified mail. The member shall not be responsible for 
delivery of the certified mail letter if it is unclaimed or refused; however, 
the Association shall be immediately notified. Failure to comply shall be 
deemed a constructive resignation and all rights and privileges of 
employment shall thereby be extinguished. 

e. Vacancy Created b Leave- A person who is hired to take the place of a 
regular teacher on leave for a semester or longer will be given a contract 
pro-rated for the amount of time the person will be in the position if less 
than one school year. The teacher will be placed on the appropriate step 
and experience level on the teachers' pay scale and shall be a bargaining 
unit member. Notwithstanding any provision of the Ohio Revised Code 
to the contrary, the employment of such person will come to an end upon 
return to duty of the regular teacher or the end of the school year in which 
the substitute was hired, whichever shall occur first. 
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H. Assault Leave 

Any member of the bargaining unit who is absent due to physical or mental disability 
resulting directly from a physical assault by a student which occurs in the course of 
Board employment will be maintained on full pay status during the period of absence 
not to exceed thi1iy (30) days per assault. 

In all cases a certificate of disability from a licensed physician stating the nature of the 
disability and its expected duration will be required. 

Said certificated member of the bargaining unit shall sign a statement stating that such 
leave was due to physical or mental disability resulting from an assault which occurred 
during the course of employment with the Board of Education. 

Assault leave granted under the above agreement shall not be charged against sick leave 
earned or earnable under Section 3319.141 ofthe Ohio Revised Code or leave granted 
under Section 3319.08 or the Ohio Revised Code. 

I. Association Leave 

The Board shall grant, without loss of pay, up to six (6) days annually of Association 
leave to be used at the discretion of the Association President and Executive Committee. 
Such leave is to be used to attend meetings and carry out the business of the Association. 
Additional days may be granted at the Superintendent's discretion, and the Association 
shall pay for the cost of substitute coverage on any of these additional days. 

ARTICLE XVII 
MEDICAL EXAMINATIONS 

As a requirement of employment to teaching in the Buckeye Valley Schools all new employees 
are required to have a medical examination. This requirement shall apply to former members 
of the bargaining unit who wish to return to the Buckeye Valley Schools. The Board has the 
right, with just cause, to require a medical examination of a member of the bargaining unit at 
any time. Such an examination will be done by a doctor of the Board's choosing. All expenses 
from such examination will be paid by the Board. 

ARTICLE XVIII 
MILEAGE PAYMENTS 

The Board will pay the same per mile reimbursement allowable under the Internal Revenue 
Service allowable business deduction in effect on January 1 of each year for all work-related 
travel. Members of the bargaining unit will be reimbursed for mileage expenses within fourteen 
( 14) days of submission of the mileage reimbursement form. 
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ARTICLE XIX 
CONTRARY TO LAW 

If any provision of this document or any application of the document to any member of the 
bargaining unit or members of the bargaining unit shall be found contrary to law, other than 
those provisions which supersede Ohio statutes, then, this provision or application shall be 
deemed invalid except to the extent permitted by law, but all other provisions hereof shall 
continue in full force and effect. 

ARTICLE XX 
INSURANCE 

In order to be eligible for insurance, an employee must be contracted for at least 30 hours per 
week. However, anyone employed as of May 9, 2012, who is participating in the insurance 
program, may continue under the same prorated amount. If the individual's hours are changed, 
the proration would be changed as well. 

All benefits, including Board contributions for health insurance premiums for bargaining unit 
members assigned to a less than full-time schedule, will be pro-rated based on the bargaining 
unit member's schedule compared to a seven hour twenty-minute day. No Board contributions 
for health, life and dental insurance payments will be paid for bargaining unit members assigned 
to a less than 4110 schedule except that such members may purchase health insurance upon 
payment of the full premium. 

Employees may not be paid cash in lieu of insurance benefits. 

Coverage Overview: See Plan Booklet for more detailed coverage information 

Medical 

A. The Board will pay 87% of the premium and the employee will pay 13% for full-time 
employees in the 2016-2017 school year. The Board will pay 86% ofthe premium and 
the employee will pay 14% for full-time employees in the 201 7-2018 school year. The 
Board will pay 85% of the premium and the employee will pay 15% for full-time 
employees in the 2018-2019 school year. 

B. Stark County Schools Council 

The Board of Education may fully meet its obligations to provide health care benefits 
and services under this collective bargaining agreement by participating in the health 
benefits program of the Stark County Schools Council (COG). The Board shall provide 
health, dental, vision and life insurance through the COG. The coverage shall be the 
standardized COG specifications. 

C. Preferred Provider- Doctors/Hospitals 

1. The parties agree that one or more Preferred Provider Organization (PPO) 
programs for hospital and physicians' services shall be provided through the 
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Stark County Council of Governments (COG) Health Insurance Program. 
Anyone, as of August 1, 2009, who has the traditional Mutual Health Program 
instead of the PPO, may continue such participation. 

2. The selection of the PPO(s), the types of benefits/programs, or any changes 
therein, shall be mutually determined by the representative of the COG and the 
Stark County OEA office representative. 

D. Preferred Provider- Prescription Drugs 

The Board shall provide, through the Stark County Council of Governments, a preferred 
provider drug program that, if the employee chooses to utilize, will include the 
following: 

1. The program will be available to employees and their dependents who have 
"primary" coverage under the District's insurance. 

2. The employee will pay the 20% co-payment to the provider and the remaining 
80% will be direct billed to the insurance company. If the yearly maximum has 
been reached, provisions will be made to refund the employee's 20% co­
payment. 

3. The deductible will be waived. 

4. The list of covered expenses shall be agreed upon by the COG and the Stark 
County OEA office representative. 

5. Mail order prescription: Mail order must be used for maintenance drugs in order 
for the insurance provisions to apply. 

6. Generic: Generic drugs must be substituted where applicable in order for the 
insurance provisions to apply. 

E. Well Baby Care: $1,000 

F. Diabetic Management Program: will be part of all PPO programs. 

G. Early Retirement Incentive 

Health Insurance benefits shall be provided to employees who participate in an ERI for 
the period between the effective ERI date and the retirement insurance eligibility date 
with STRS providing the participant pays 100% of the Board cost one (1) month in 
advance. 

H. Specifications- PPO: 

Maximum Benefits Unlimited 

Deductible $100/ individual 
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Accumulation Period 

Co-Insurance Provision 

Out -of-System: 

$200/family 

Calendar Year 

In-System: 90% by the insurance carrier and 10% by the 
patient up to a yearly maximum out-of-pocket of $500 per 
individual or $1,000 for two or more family members. After 
the out-of-pocket has been met by the employee, 100% of 
eligible charges will be paid. 

80% by the insurance carrier and 20% by the patient up to 
a yearly maximum out-of-pocket of $1,000 per individual 
or $2,000 for two or more family members. 

Preventative: Routine Pap test, mammogram, and prostate cancer test once per year shall 
be a covered expense (unless found by a physician to be necessary more often). 

Routine Colonoscopy: shall be covered under the terms contained in the benefit booklet. 

Dependent Coverage: Unmarried dependent children from birth to age 19 (to age 26 if 
full-time student), provided the child is dependent upon the employee for support and 
maintenance in accordance with the Internal Revenue dependent guidelines. 

Pre-Admission Certification: Under the Pre-Admission Certification/Concurrent 
Review Program, the doctor's recommendation for non-emergency hospitalization is 
reviewed and "pre-certified" before the individual is admitted to the hospital. Any 
elective non-emergency hospital stay (including maternity admissions) must be pre­
certified. Failure to follow the preadmission procedure may result in the patient paying 
the first two hundred dollars ($200) of room and board charges. 

The admission procedure must be followed for emergency care within forty-eight ( 48) 
hours after the emergency. 

Life Insurance 

The Board will pay one hundred percent ( 100%) of the annual premium for each member 
of the bargaining unit on a $20,000.00 term life insurance policy which each member 
shall be required to take as a condition of employment. Upon completion of ten (10) 
years of employment in the Buckeye Valley Local Schools, the amount of term life 
insurance for members will be increased to $25,000. 

Bargaining unit members may purchase additional term life insurance at the group rate, 
in $5,000 increments, up to a maximum of $50,000 coverage in addition to Board paid 
coverage. Modifications to this provision may be necessary to comply with requirements 
ofthe insurance carrier. The value ofthe life insurance reduces by 50% at age 65. The 
specific terms of the policy are contained in the life insurance contract. 
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-· - · .. 

Dental Insurance 

The Board shall provide dental coverage and pay 100% of the premium. 

Plan description (summary only): 

1. Maximum benefits/covered person: Class I, II or III - $2,500/person per year. 

2. Deductible-Ind.: $25 per year 

3. Deductible-Family: $75 per year 

4. Co-insurance Amounts 

a. Class !-Prevention: 100% of Usual & Customary (no deductible) 

b. Class II-Basic: 80% of Usual & Customary 

c. Class III-Major: 80% ofUsual & Customary 

d. Class IV-Orthodontia:60% ofUsual & Customary 

Lifetime maximum - Orthodontia: $1200/per individual 

Specifications 

1. Eye examinations - One regular eye examination in each twelve (12) consecutive 
month period by an ophthalmologist, optician or optometrist is provided for each 
person covered under the program. The maximum payment is $40 per exam. 

2. Lenses - One pair in each twelve (12) consecutive month period is covered. 
Payment is made for the actual charge for one or two lenses or contact lenses, 
but not more than: 

Single Vision 

Bifocals 

Trifocals 

Lenticular 

Contact lenses 
(cosmetic) 

Contact lenses 
(medically necessary) 

Per Lens Per Pair 

$20 $40 

$30 $60 

$40 $80 

$100 $200 

$35 $70 

$200 $400 
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NOTE: The amount for a single lens is fifty percent (50%) of the amount for a pair of lenses. 

The plan will pay the actual charge for the services and supplies up to the maximum, the 
difference will be added to the maximum amount applicable to any other service or 
supply for which a charge is incurred within sixty (60) days. 

3. The allowance for medically necessary contact lenses will be paid only if: 

a. The lenses are necessary following cataract surgery; 

b. Visual acuity cannot be corrected to 20/70 in either eye with other lenses, 
but can be corrected to at least 20/70 in either eye with contact lenses; 

c. The lenses are necessary for the treatment of anisometropia or 
keratoconus. 

4. Frames- One set of frames is covered every twenty-four (24) consecutive month 
period, provided the frames are used with lenses prescribed after an eye 
examination. Frame allowance: $30.00. When new frames are not required, the 
payment allowed for frames may be applied toward the cost of lenses. 

Limitations and Exclusions: 

1. Services for which vision care coverage does not provide benefits include: 

a. Sunglasses, whether or not requiring a prescription 

b. Drugs or medications 

c. Employer-furnished services or supplies or those covered under Workers' 
Compensation laws, occupational disease laws or similar legislation. 

d. Services and supplies rendered or furnished as a result of loss, theft or 
breakage oflenses, contact lenses or frames for which benefits were paid 
under the Group Contract and Certificate. 

e. Orthoptics or vision training 

f. Aniseikonic lenses 

g. Coated lenses 

2. Vision care does not provide full benefits for cosmetic vision needs. This 
distinction applies particularly to frames and contact lenses. 

3. Should an individual select contact lenses instead of conventional lenses, when 
the latter is all that is needed, the program will pay the amount equal to the single 
lens plus the frame toward the cost of the contacts. 
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ARTICLE XXI 
AUTHORIZED PAYROLL DEDUCTIONS 

A. The Board agrees to deduct, from the salaries of the members of the bargaining unit, 
dues and assessments for the Association and/or any combination of such organizations 
as said members may individually and voluntarily authorize the Board to deduct, and to 
transmit the monies to such organization or organizations within the time period set forth 
in paragraph C below. Authorization will be in writing as set forth on the Board's Dues 
Deduction Authorization form as shown below: 

I hereby authorize the Buckeye Valley Board of Education to deduct from my earnings 
and transmit to the Buckeye Valley Teachers Association an amount sufficient for 
regular payments during the duration of this contract. I understand that the Board will 
discontinue such deductions for a school year upon my notification to the Board in 
writing. I will not hold responsible the Board of Education for a transaction that is made 
pursuant to the dues deduction procedure. 

B. The indemnification provisions of Article II, D, 4, shall also apply to payroll deductions 
under this Article. 

C. Deduction of yearly dues and/or fees shall be authorized for payroll deduction to the 
Treasurer by the member of the bargaining unit for the following within five (5) business 
days of the date of the payroll deduction except as set forth below: 

1. Association 

2. Ohio Education Association 

3. National Education Association 

4. Credit Union 

5. Insurance (i.e., health, life) -within thirty (30) days of the date of the payroll 
deduction 

6. Annuities (deductions shall be deposited each pay- twice a month) 

7. Flexible Spending Account - (within thirty (30) days ofthe date of the payroll 
deduction) 

D. The members of the bargaining unit shall authorize such deductions, in writing, on a 
form provided by the group requesting membership, to the Treasurer prior to or on 
September 20. Once a member of the bargaining unit has authorized payroll deduction, 
said member may cancel or amend the authorization only once per school year. 

E. Deductions of dues and/or fees for a member of the BVTA employed after the beginning 
of the school year shall be appropriately pro-rated to complete payments in keeping with 
this Article. 
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F. All payroll checks shall be direct deposited. Following Board authorization, direct 
deposit will be conducted for the remainder of this contract in accordance with 
procedures established by the Treasurer. In the event of changes in law or administrative 
agency regulations affecting the operation of direct payroll deposit, the parties will meet 
to reconsider the direct deposit opinion. 

During the school year, bargaining unit members shall have the option during the teacher 
work year of receiving notification of the direct deposit by e-mail at home or school or 
written notice at school. During the summer months, written notice shall, at the option 
of the unit member, be either e-mailed or mailed to each bargaining unit member's last 
known address. 

ARTICLE XXII 
SEVERANCE PAY 

The Board agrees to pay, at the time of retirement from active service for the member of the 
bargaining unit in the State of Ohio, severance pay subject to the following conditions: 

1. Severance pay will only be paid to members of the bargaining unit with a 
minimum of five (5) years of service with the District. 

2. For those members of the bargaining unit with an accumulation of one hundred 
twenty (120) days or less, the Board shall pay for one-fourth (1/4) of 
accumulated unused sick leave up to a maximum of thirty (3 0) days of sick leave. 

3. For those members of the bargaining unit with an accumulation of over one 
hundred twenty (120) days and up to two hundred thirty (230), the Board shall 
pay one-third (1/3) of the accumulated unused sick leave. 

4. A member of the bargaining unit may retire only once. 

5. Payment will be made upon the member of the bargaining unit's daily contract 
rate at the time of retirement. 

6. Payment will be made in three (3) equal monthly payments commencing the 
month following the last regular paycheck of the member of the bargaining unit. 

7. Payment for accumulated unused sick leave under this Article eliminates all sick 
leave credit accumulated but unused by the bargaining unit member at the time 
payment is made. 

8. Insurance benefits will end the last day ofthe month of retirement or June 301
h if 

member completed contracted work days. Final contract payment may be issued 
at time of retirement or continued through summer stretch pay. Bargaining unit 
member must, in writing, conununicate these terms to the Treasurer's 
department. 
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EARLY NOTICE OF RETIREMENT INCENTIVE 

If a unit member eligible to retire under the guidelines established by the State Teachers 
Retirement System ("STRS") provides the Board with written notice of intent to retire on or 
before December 1st of the contract year of retirement and the member works until the end of 
the school year (as opposed to retiring on a date prior to the end of the school year), the Board 
shall pay the unit member $1,000 no later than the second pay in January. Deductions and 
withholding required by law will be made. 

If a unit member eligible to retire under the guidelines established by the State Teachers 
Retirement System ("STRS") provides the Board with written notice of intent to retire on or 
before 8:00 a.m. on March 1st, and the member works until the end of the school year (as 
opposed to retiring on a date prior to the end of the school year), the Board shall pay the unit 
member $500 no later than the second paycheck after the Board acts to accept the retirement. 
Deductions and withholding required by law will be made. 

ARTICLE XXIII 
STRS PICK-UP 

The Board of Education of the Buckeye Valley Local School District herewith agrees to pick­
up and pay contributions to the State Teachers Retirement System on behalf of the members in 
the bargaining unit on the following terms and conditions at no cost to the Board: 

1. The Board of Education shall use the salary reduction method to implement the 
STRS pick-up. 

2. The Board of Education shall compute and remit all applicable contributions to 
STRS based upon annual salary and/or earned compensation. 

3. The pick-up percentage shall be applicable to all members of the bargaining unit. 

4. The pick-up shall apply to all compensation including supplemental earnings. 

5. Federal and state taxes shall be computed on the total annual salary and/or earned 
compensation reduced by the total amount of the STRS pick-up. 

New Teachers 

ARTICLE XXIV 
SALARY 

First year teachers shall be placed on step 2 of the teacher salary schedule, where they shall 
remain for the first three (3) years of employment. In exchange, first year teachers will attend 
three (3) additional required pre-service days before the beginning of the school year and will 
attend the equivalent of two (2) additional required days during the school year. In their second 
year of employment, new teachers will attend two (2) additional required pre-service days and 

48 



the equivalent of two (2) additional required day during the same school year. In their third 
year of employment, new teachers will attend one (1) additional required pre-service day. 

Salary 

The salary schedules set forth below reflect a 2. 7 5% increase in the base salary for the 2019-
2020 school year, a 3.0% increase in the base salary for the 2020-2021 school year, and a 2.75% 
increase for the 2021-2020 school year. 

In addition, all members eligible for step movement will advance per the salary schedule during 
the life of this contract. 
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BUCKEYE VALLEY 
SALARY SCHEDULES 

The base salary for members of the bargaining unit shall be effective 2019-2020 school year 
$38,832; 2020-2021 school year $39,997; and, 2020-2021 school year $41 ,097. 

Years BA 150 MA MA+15 MA+30 

Exp Sem Hrs Sem Hrs Sem Hrs 

0 1.0000 1.0498 1.1138 1.1967 1.2467 

1 1.0418 1.0945 1.2102 1.2453 1.2953 

2 1.0836 1.1392 1.2362 1.2940 1.3440 

3 1.1253 1.1839 1.2584 1.3427 1.3927 

4 1.1681 1.2297 1.3076 1.3913 1.4413 

5 1.2216 1.2864 1.3680 1.4551 1.5051 

6 1.2643 1.3321 1.4172 1.5038 1.5538 

7 1.3014 1.3788 1.4674 1.5524 1.6024 

8 1.3522 1.4258 1.5179 1.6061 1.6561 

9 1.3959 1.4725 1.5691 1.6498 1.6998 

10 1.4410 1.5205 1.6195 1.6984 1.7484 

11 1.4860 1.5685 1.6460 1.7471 1.7971 

12 1.5310 1.6164 1.7224 1.7958 1.8458 

13 1.5633 1.6504 1.7586 1.8444 1.8944 

14 1.6093 1.6996 1.8111 1.8931 1.9431 

15 1.6416 1.7336 1.8473 1.9418 1.9918 

16 1.6739 1.7676 1.8835 1.9904 2.0404 

17 1.6963 1.7928 1.9252 2.0241 2.0741 

18 1.7068 1.8035 1.9362 ? .. 039?. 2.0R92 

19 1.7172 1.8143 1.9472 2.0543 2.1 043 

20 1.7420 1.8512 1.9870 2.0844 2.1 344 

21 1.7681 1.8790 2.0168 2.11 57 2.1664 

22 1.7946 1.9072 2.0471 2.1474 2.1989 

25 1.8215 1.9358 2.0778 2.1796 2.23 19 

28 1.8484 1.9644 2.1085 2.2118 2.2649 
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BUCKEYE VALLEY 
SALARY SCHEDULE 
2019-2020 

August 1, 2019- Base $38,832 

Step BA 
0 $38,832 
1 $40,455 
2 $42,078 
3 $43 ,698 
4 $45,360 
5 $47,437 
6 $49,095 
7 $50,536 
8 $52,509 
9 $54,206 
10 $55,957 
11 $57,704 
12 $59,452 
13 $60,706 
14 $62,492 
15 $63,747 
16 $65,001 
17 $65,871 
18 $66,278 
19 $66,682 
20 $67,645 
21 $68,659 
22 $69,688 
23 $69,688 
24 $69,688 
25 $70,732 
26 $70,732 
27 $70,732 
28 $71 ,777 
29 $71 ,777 
30 $71,777 

150 
$40,766 
$42,502 
$44,237 
$45,973 
$47,752 
$49,953 
$51,728 
$53,542 
$55,367 
$57,180 
$59,044 
$60,908 
$62,768 
$64,088 
$65,999 
$67,319 
$68,639 
$69,618 
$70,034 
$70,453 
$71 ,886 
$72,965 
$74,060 
$74,060 
$74,060 
$75,171 
$75,171 
$75,171 
$76,282 
$76,282 
$76,282 

Percentage Increase: 2.75% 

MA MA+15 MA+30 
$43,251 $46,470 $48,412 
$46,994 $48,357 $50,299 
$48,004 $50,249 $52,190 
$48,866 $52,140 $54,081 
$50,777 $54,027 $55,969 
$53,122 $56,504 $58,446 
$55,033 $583 96 $60,337 
$56,982 $60,283 $62,224 
$58,943 $62,368 $64,310 
$60,931 $64,065 $66,007 
$62,888 $65,952 $67,894 
$63 ,917 $67,843 $69,785 
$66,884 $69,735 $71,676 
$68,290 $71,622 $73,563 
$70,329 $73,513 $75,454 
$71 ,734 $75,404 $77,346 
$73,140 $77,291 $79,233 
$74,759 $78,600 $80,541 
$75,187 $79,186 $81 ,128 
$75,614 $79,773 $81 ,714 
$77,159 $80,941 $82,883 
$78,316 $82,157 $84,126 
$79,493 $83,388 $85,388 
$79,493 $83,388 $85,388 
$79,493 $83,388 $85,388 
$80,685 $84,634 $86,669 
$80,685 $84,634 $86,669 
$80,685 $84,634 $86,669 
$81 ,877 $85 889 $87,951 
$81 ,877 $85,889 $87,951 
$81,877 $85,889 $87,951 
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BUCKEYE VALLEY 
SALARY SCHEDULE 
2020-2021 

August 1, 2020 - Base $3 9,997 

Step BA 
0 $39,997 
1 $41,669 
2 $43,341 
3 $45,009 
4 $46,720 
5 $48,860 
6 $50,568 
7 $52,052 
8 $54,084 
9 $55,832 
10 $57,636 
11 $59,436 
12 $61,235 
13 $62,527 
14 $64,367 
15 $65,659 
16 $66,951 
17 $67,847 
18 $68,267 
19 $68,683 
20 $69,675 
21 $70,719 
22 $71 ,779 
23 $71,779 
24 $71,779 
25 $72,855 
26 $72,855 
27 $72,855 
28 $73,930 
29 $73,930 
30 $73,930 

150 
$41 ,989 
$43,777 
$45,565 
$47,352 
$49,184 
$51,452 
$53,280 
$55,148 
$57,028 
$58,896 
$60,815 
$62,735 
$64,651 
$66,011 
$67,979 
$69,339 
$70,699 
$71,707 
$72,135 
$72,567 
$74,042 
$75,154 
$76,282 
$76,282 
$76,282 
$77,426 
$77,426 
$77,426 
$78,570 
$78,570 
$78,570 

Percentage Increase: 3% 

MA MA+15 MA+30 
$44,549 $47,864 $49,864 
$48,404 $49,808 $51 ,808 
$49,444 $51 ,756 $53,756 
$50,332 $53,704 $55,704 
$52,300 $55,648 $57,648 
$54,716 $58,200 $60,199 
$56,684 $60,147 $62,147 
$58,692 $62,091 $64,091 
$60,711 $64,239 $66,239 
$62,759 $65,987 $67,987 
$64,775 $67,931 $69,931 
$65,835 $69,879 $71 ,879 
$68,891 $71 ,827 $73 ,826 
$70,339 $73 ,770 $75,770 
$72,439 $75,718 $77,718 
$73,886 $77,666 $79,666 
$75,334 $79,610 $81,610 
$77,002 $80,958 $82,958 
$77,442 $81,562 $83,562 
$77,882 $82,166 $84,166 
$79,474 $83,370 $85,370 
$80,666 $84,622 $86,650 
$81 ,878 $85,890 $87,949 
$81 ,878 $85,890 $87,949 
$81,878 $85,890 $87,949 
$83,106 $87,173 $89,269 
$83,106 $87,173 $89,269 
$83,106 $87,173 $89,269 
$84,334 $88,465 $90,589 
$84,334 $88,465 $90,589 
$84,334 $88,465 $90,589 
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BUCKEYE VALLEY 
SALARY SCHEDULE 
2021-2022 

August 1, 2021 - Base $41,097 

Step BA 
0 $41 ,097 
1 $42,815 
2 $44,533 
3 $46,246 
4 $48,005 
5 $50,204 
6 $51,959 
7 $53,484 
8 $55,571 
9 $57,367 
10 $59,221 
11 $61 ,070 
12 $62,920 
13 $64,247 
14 $66,137 
15 $67,465 
16 $68,792 
17 $69,713 
18 $70,144 
19 $70,572 
20 $71 ,591 
21 $72,664 
22 $73 ,753 
23 $73,753 
24 $73)53 
25 $74,858 
26 $74,858 
27 $74,858 
28 $75,964 
29 $75,964 
30 $75,964 

150 
$43,144 
$44,981 
$46,818 
$48,655 
$50,537 
$52,867 
$54,745 
$56,665 
$58,596 
$60,515 
$62,488 
$64,461 
$66,429 
$67,826 
$69,848 
$71 ,246 
$72,643 
$73,679 
$74,118 
$74,562 
$76,079 
$77,221 
$78,380 
$78,380 
$78,380 
$79,556 
$79,556 
$79,556 
$80,73 1 
$80,731 
$80,731 

Percentage Increase: 2.75% 

MA MA+15 MA+30 
$45,774 $49,181 $51,236 
$49,736 $51,178 $53,233 
$50,804 $53,180 $55,234 
$51 ,716 $55,181 $57,236 
$53,738 $57,178 $59,233 
$56,221 $59,800 $61 ,855 
$58,243 $61,802 $63 ,857 
$60,306 $63,799 $65,854 
$62,3 81 $66,006 $68,061 
$64,485 $67 802 $69,857 
$66,557 $69,799 $71,854 
$67,646 $71,801 $73,855 
$70,785 $73,802 $75,857 
$72,273 $75,799 $77,854 
$74,431 $77,801 $79,856 
$75,918 $79,802 $81 857 
$77,406 $81,799 $83,854 
$79,120 $83,184 $85,239 
$79,572 $83,805 $85,860 
$80,024 $84,426 $86,480 
$81,660 $85,663 $87,717 
$82,884 $86,949 $89,033 
$84,130 $88,252 $90,368 
$84,130 $88,252 $90,368 
$84,130 $88,252 $90,368 
$85,391 $89,571 $91,724 
$85,391 $89,571 $91,724 
$85,391 $89,571 $91,724 
$86,653 $90,898 $93,081 
$86,653 $90,898 $93,081 
$86,653 $90,898 $93,081 
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ARTICLE XXV 
CONTRACT SCHEDULE 

Supplemental contracts will be compensated in accordance with the following index schedule 
applied to the base salary in effect for bargaining unit members at the time the supplemental duties 
were completed. No member of the bargaining unit shall be required to supervise extra-curricular 
activities. 

Category Position 
A = 14% ofbase + .5%/yr. Head: Football, Basketball, Marching Band Director 

to a maximum of 11 
years 

B= 10% ofbase + .5%/yr. Head: Volleyball, Gymnastics, Wrestling, Track, Baseball, 
to a maximum of 11 Softball, Soccer, Cross Country, Golf, Tennis, Lacrosse, HS Show 
years Choir Director, High School Swimming Coach 

Assistant: Football, Basketball, Marching Band Director Theater 
Director 

C = 7% ofbase + .5%/yr. Assistant: Volleyball, Wrestling, Track, Baseball, Softball, Soccer 
to a maximum of 8 (any level), 9th Football, 9th Basketball, Lacrosse 
years 

Middle School: 7, 8 Football, 7, 8 Basketball, 7, 8 Volleyball, 
Wrestling, Track, Show Choir, Gymnastics, Cross Country 

High School: HS Assistant Show Choir, District Music 
Supervisor, HS Yearbook, HS Cheerleader Advisor (Basketball), 
HS Musical Pit Director 

D= 6% ofbase + .5%/yr. Weight Trainer, HS Faculty Manager, Junior Class Advisor, HS 
to a maximum of 5 Newspaper Advisor, Pep Band Director, Assistant Tennis 
years Coach, Assistant Golf, Bowling, HS Football Cheerleader 

Advisor, HS Assistant Cross Country, 9th Grade Basketball 
Cheerleader Advisor, Lead Mentor, Senior Class Advisor 

E = 5% ofbase + .5%/yr. 9th Grade Football Cheerleader Advisor, Debate Club Advisor, 
to a maximum of 4 MS Tennis, MS Basketball Cheerleader Advisor, Fall Theater 
years Direclor, Spring Theater Director 

F= 4'li% ofbase + .5%/yr. MS Intramural Program, Summer Baseball, Summer Music, 
to a maximum of 4 Percussion Advisor, Summer Band, Photography Club, 7, 8 
years Assistant Football, M.S. Football Cheerleader Advisor, MS 

Wrestling Assistant 
G= 4% ofbase + .5%/yr. BLT/HS Department Head, Mentors, Mentor Coordinator, 

to a maximum of 4 BLT/MS Team Leader, BLT/Elementary Grade Level Leader 
years 

H= 3% ofbase MS Assistant Track, 7,8,9 Football (if attend varsity practice in 
August & Scout), 7,8,9 Basketball (if attend varsity practice in 
October, November & Scout), Flag Corp., MS Assistant Cross 
Country, Theater Tech Director, MS Fall Athletic Director, MS 
Winter Athletic Director, MS S_Q_ring_ Athletic Director 
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Category 
I= 2.5% of base 

J- 2% ofbase 

Position 
Middle School: Yearbook, Newspaper, Outdoor Education, 8th 
Grade Trip, Play Director, Science Fair Coordinator, Lake Erie 
Trip, MS Student Council Advisor, ES Student Council Advisor 

High School: Science Fair, Ski Club, Chess Club, Art Club, 
National Honor Society, Student Council, Science Club, 
Television Production Coordinator, Teen Institute Advisor, 
Thespian Society Advisor, French Club, Spanish Club, Global 
Scholars Advisor 
Elementary & Middle School: Destination Imagination, Advisor 
School, Safety Patrol Coordinator, Anti-Drug Program, 
Elementary Year Book, Builders Club Advisor 

High School: In-The-Know Advisor, Destination Imagination 
Advisor, lOth Grade Advisor, 9th Grade Advisor, Key Club 
Advisor 

Saturdav/Wednesdav School Supervisor: $70.00 per scheduled 
Saturday 8:00a.m.- 12:00 noon. 
Work Study Coordinator- $18.00/hr. 
MS Friday School Supervisor- $35.00 per scheduled Friday 
HS Wednesday School- $35.00 per scheduled Wednesday 
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General Provisions Regarding Supplemental Contracts 

A. The Board of Education shall not be required to award any supplemental contract for any 
year. The listing of contracts and salaries in this section shall apply only in the event that a 
supplemental contract is awarded by the Board. 

B. All supplemental contracts shall be issued for a stated term and shall expire at the end of that 
term. No Board action to non-renew any supplemental contract shall be required. This 
provision shall supersede any contrary provision of Ohio law. 

C. Supplemental contract duties shall not be "split" by awarding multiple partial supplemental 
contracts dividing duties. This provision shall not prevent any bargaining unit member from 
holding more than one supplemental contract. 

D. A bargaining unit member who is issued a supplemental contract for extended service shall 
be compensated at the members per diem salary schedule rate for the days of extended 
service. 

E. The Board and Association will create a committee to review and recommend adjustments 
to the supplemental contract salary schedule for the next round of bargaining. 

ARTICLE XXVI 
COMMITTEE STIPENDS 

Teachers will be paid $20/hour for committee work approved by the Superintendent occurring 
outside the teacher workday or school year. Committee work outside the workday/work year shall 
be voluntary. 

ARTICLE XXVII 
LEAST RESTRICTIVE ENVIRONMENT 

A. For purposes of this article "a child with special needs" shall mean a student who is being 
provided educational services under an individualized education plan ("IEP") OR a 504 plan 
with an echJCational component. 

Each classroom unit member who will be providing instructional or other services specified 
on the IEP/504 Plan to a student with special needs shall be invited to participate in the 
IEP/504 Plan meeting. IEP at a glance will be available to each classroom unit member who 
will be providing instructional or other services specified on the IEP/504 Plan. 

Special Education Teachers who have the primary responsibility for writing IEPs will receive 
one (1) day per semester for writing IEPs. The teacher will have the option to use the two (2) 
days in the following manner: 

1. One (1) full day per semester to be scheduled as needed with the mutual agreement 
of the building principal; or 
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2. Four (4) half (1/2) days to be scheduled as needed with the mutual agreement of the 
building principal. 

3. For those members who do not receive a transition management period, in addition 
to the foregoing two (2) options, the member may use the equivalent of the two (2) 
school days after regular school hours at the rate of twenty dollars ($20.00) per hour. 

4. The member may use a combination of the options available to the member up to a 
maximum oftwo (2) school days. 

No unit member shall be required to, but may if willing, administer any medicine or to 
perform any medical procedure that requires specialized skills not usually expected of such 
unit member. Board will provide medical training for volunteers willing to administer 
medical procedures. 

No unit member shall be required to, but may if willing, assist a student caring for the 
student's personal bodily needs or to physically lift a student for any reason. 

To the extent possible, special needs students will be uniformly distributed throughout 
regular education classes at each grade level in the elementary schools (K-5) with no 
classroom exceeding 20% IEP/504 Plan students. 

B. Team Teaching 

For purposes of this provision of the contract, "team teaching" shall mean a regular education 
teacher and a special education teacher in the same class during the same period (high school) 
or block of instructional time (elementary school) with both teachers having joint 
responsibility for providing instruction to all students in the class. "Team teaching" is not the 
same as "inclusion" which may involve a special education teacher in a regular education 
class working collaboratively and supporting the regular education teacher. 

Bargaining unit members assigned team teaching shall be notified of the assignment as 
follows: Elementary school- following completion of class rosters and staffing assignments; 
High school - at the conclusion of the master scheduling for the high school. These 
bargaining unit members shall be provided common planning time in the following manner: 

Elementary -Each special education teacher at the elementary school level assigned to team 
teach shall be provided a one-half (1/2) day release each grading period for the purpose of 
meeting with all regular education teachers with whom he/she team teaches. No teacher will 
have more than one-half (Yz) day a 9-week term for release time for the above-stated purpose. 

High School - Bargaining unit members team teaching in the high school shall have a 
common planning period. 
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ARTICLE XXVIII 
TUITION FREE ATTENDANCE 

Children of Bargaining Unit Members who are not eligible to enroll in the Buckeye Valley Local 
Schools by reason of residence or the exercise of open-enrollment options will be permitted to attend 
the schools of the District without payment of tuition. 

ARTICLE XXIX 
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

Bargaining unit members serving on the Joint Administration/ Association Local Professional 
Development Committee shall be paid the rate of $20 per hour to a maximum of 24 hours per year. 
The money or equivalent sum earned for serving on this committee shall be remitted to the unit 
member in check form or the equivalent amount for the purchase of teaching materials. Purchase of 
such materials shall be at the discretion of the unit member. 

ARTICLE XXX 
RESIDENT EDUCATOR PROGRAM 

A. Purpose 

The Resident Educator Program for beginning teachers will provide coaching, mentoring and 
guidance that are critical to improving resident educators teaching practices according to the 
Ohio Standards for the Teaching Profession. The Resident Educator Program will be 
administered and funded by the Buckeye Valley Local School District. 

B. Definitions 

1. Resident Educator Program 

A four-year program created and required by state law that is designed to provide 
newly licensed educators quality mentoring and guidance. Successful completion is 
required to advance to a five-year professional educator license. 

2. Resident Educator Mentor 

A Mentor is a teacher trained through the Ohio Department of Education Resident 
Educator Mentoring Program to provide professional support to a Resident Educator. 

3. Resident Educator 

A teacher employed under a Resident Educator license. 

4. Resident Educator Coordinator 

A member or Administrator who is employed by the District to manage the Resident 
Educator Program. 
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5. Formative Assessment 

Formative assessment is diagnostic and designed to yield information that will help 
teachers identify specific areas for skill enhancement. Formative assessment consists 
of collaboration among professionals to provide adequate feedback and assistance to 
support the growth of individual professional achievement. 

6. Lead Mentor 

Consulting teacher who will oversee the mentor program and provide guidance and 
assistance to mentor teachers as well as Resident Educators. Lead Mentor shall 
coordinate with appropriate agencies and persons to provide local training/in-service 
for mentors and Resident Educators. 

7. A facilitator is a teacher trained through the Ohio Department of Education Mento ring 
program to provide professional support to a Resident Educator taking the third year 
summative assessment. A facilitator may also be assigned to a year four Resident 
Educator to provide assistance with leadership opportunities. 

C. Resident Educator Mentor 

1. Qualifications 

a. Possess, or have previously held (for retired teachers), the five-year 
professional license. 

b. Must be trained to act as a Mentor through the Ohio Department of Education 
Mentoring program (training paid by BOE). 

c. Must hold a valid teaching certificate/license and meet all other qualifications 
established by the Ohio Department of Education. 

d. Must have demonstrated the ability to work cooperatively and effectively with 
the bargaining unit members and have extensive knowledge of a variety of 
classroom management and instructional techniques. 

2. Selection 

a. A bargaining unit member interested in the role of Resident Educator Mentor 
shall notify the Resident Educator Coordinator and Building Administrator in 
writing no later than June 1 of the school year prior to the year in which they 
wish to serve as a Resident Educator Mentor. 

b. A teacher who is requested to become a Mentor has the option to decline the 
position. 

c. It is the responsibility of the administration to assign a Mentor to every 
Resident Educator. 
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3. Responsibilities 

a. Shall carry out the Resident Educator Program in conjunction with the 
Resident Educator rules, regulations, and guidelines developed by ODE. 

b. Does not have a formal evaluative role. Any assessments that are evaluative 
in nature shall not be performed by the Resident Educator Mentor. 

c. During the first year of the mentoring process shall serve as a mentor to no 
more than two (2) Resident Educators. After the first year of the mentoring 
process shall serve as a mentor to no more than three (3) Resident Educators. 

d. Shall meet with the Resident Educator one day prior to the start of the school 
year; attend two meetings to be held after the school day (one to be held each 
semester), and meet three-four times a month with the Resident Educator to 
support the RE with best practices in the classroom. 

D. Facilitator 

1. Qualifications 

a. Must have at least three (3) years of teaching experience. 

b. Must be trained through the Ohio Department of Education. 

c. Must hold a valid teaching certificate/license and meet all other qualifications 
established by the Ohio Department of Education. 

2. Selection 

a. A bargaining unit member interested in the role of Resident Educator Mentor 
shall notify the Resident Educator Coordinator and Building Administrator in 
writing no later than June 1 of the school year prior to the year in which they 
wish to serve as a Resident Educator Mentor. 

b. A teacher who is requested to become a Mentor has the option to decline the 
position. 

c. It is the responsibility of the administration to assign a Mentor to every 
Resident Educator. 

3. Responsibilities 

a. Shall facilitate Year 3 Resident Educators in conjunction with the Resident 
Educator rules, regulations, and guidelines as developed by ODE. 

b. Guide, clarify, offer emotional support, logistical, and technical support to 
Resident Educators as they work through the RESA. 
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c. May not edit or revise any part of the RESA for the Resident Educator. 

d. Shall serve as a facilitator to no more than four (4) Resident Educators at a 
time. 

e. Shall meet with the Resident Educator as needed for support and 
encouragement. 

4. Assignment 

a. The Resident Educator Facilitator will be given the opportunity to meet with 
his/her assigned resident educators during the new teacher orientation which 
will be held prior to the beginning of the school year. 

b. The Resident Educators will be matched with a facilitator from the same 
building. 

5. Assignment of Resident Educator Mentor 

a. The Resident Educator Mentor and his/her assigned Resident Educator shall 
be provided the opportunity to meet during the new teacher orientation which 
will be held prior to the beginning of the school year. 

b. The Resident Educator will be matched with a Resident Educator Mentor in 
the same subject and/or grade level when available. If such an assignment is 
not possible, a Resident Educator Mentor who is closest to the Resident 
Educator's grade and/or subject area in which he/she is licensed and is 
assigned to the same building as the Resident Educator will be assigned. The 
final assignment shall be made by the Building Administrator. 

E. Resident Educator Coordinator 

1. Responsibilities and qualifications for the Resident Educator Coordinator are based 
on rules, regulations and guidelines established by the Ohio Department of Education 
and the Ohio Revised Code. 

F. Confidentiality ofthe Mentoring/Facilitating Process 

1. All interaction, written or oral, between the Resident Educator Mentor, Facilitator 
Resident Educator, and the Resident Educator Coordinator shall be regarded as 
confidential. 

2. The Resident Educator Mentor-Resident Educator relationship shall be solely for the 
purpose of formative assessment. No information obtained in this relationship shall 
serve as a basis for any summative evaluation of the Resident Educator's 
performance. 

3. No information, written or oral, gained through the Mentoring process, shall be used 
in any employment or re-employment decision by the Board and shall be confidential 
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between the Resident Educator Mentor, Resident Educator, and Resident Educator 
Coordinator. 

G. Compensation 

1. Each Resident Educator Mentor Facilitator/Lead Mentor/Mentor Coordinator (if a 
bargaining unit member) will be assigned a supplemental contract. 

2. Resident Educator Mentor(s), facilitator or Lead Mentor, and the Resident Educator 
Coordinator shall be provided Board-paid ongoing professional development related 
to the mentoring process. 

H. Program Review 

Members serving as a Resident Educator Mentor, Facilitator Resident Educators, Lead 
Mentor, and the Resident Educator Coordinator will meet annually as a group to assess the 
program. Recommendations will be submitted in the form of a written report to the 
Association President and the Superintendent. 

ARTICLE XXXI 
HIRING OF RETIRED CERTIFICATED MEMBERS 

This Article shall apply to the employment of any teachers who have retired and are receiving 
retirement benefits through the State Teachers' Retirement System. 

A. The salary to be paid to the retired certified teachers shall be step ten placement on the current 
teacher salary schedule training column and shall not be subject to Chapter 3317 or any other 
section of Ohio Revised Code. 

B. Teachers employed pursuant to this provision shall receive one (1) year limited contracts and 
shall not be eligible to receive continuing contracts regardless of their years of service or 
license held, and 

C. Each one (1) year contract shall automatically expire upon the completion of the year and it 
is not necessary for the Board to conduct evaluations in accordance with Chapter 3 319.111 
of the Ohio Revised Code or the collective bargaining agreement. The ?.mplnyment 
relationship shall end upon the expiration of the contract in the same manner as a 
supplemental contract. 

D. Returning retirees are not entitled and/or are not eligible to receive any severance benefits or 
retirement incentive program provided by any collective bargaining agreement in effect 
between the Board and the Association. 

E. In the event of a Reduction in Force, the re-employed teacher will not have any bumping 
rights. 

F. Subject to these provisions, re-employed teachers are part of the bargaining unit. 
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G. Re-employed teachers are eligible for sick leave accumulation commencing with the first 
year of re-employment. 

H. Retired teachers are not eligible for the contracted health insurance, unless they are not 
eligible for health insurance through STRS or retirement health insurance from another state. 

I. Retired teachers must sign the attached waiver for STRS retirees (See Appendix H). 

ARTICLE XXXII 
GENERAL PROVISIONS 

A. References contained herein as to gender or number shall be used interchangeably. 

B. This contract shall be construed so that its provisions can be read in a compatible manner and 
in such a manner as to give effect to all of its provisions. Captions are for assistance in 
locating provisions and are not a part of this contract. 

C. Unless otherwise specified herein, all notices required to be given shall be delivered in person 
or by registered mail. Any notice required to be given to the Board shall be delivered to the 
office of the Superintendent of Schools, Buckeye Valley Local Schools, 679 Coover Road, 
Delaware, Ohio 43015-9776, unless it specifies a different address in writing. All notices to 
the Association shall be delivered to the President or next highest available officer. The 
address of any officer shall be his or her address upon school records. Notices required to be 
given to any member of the bargaining unit may be mailed to such member's address upon 
school records. Failure to claim or refusal to accept registered mail delivery shall be deemed 
to be constructive delivery. 

D. The Board will pay cost of the BCI Background Check. 

E. For security purposes the Board will issue name tags for bargaining unit members to wear 
during the school day. Members will be provided with options as to how to wear the name 
tags (e.g., clip, pin, lanyard, etc.). 
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ARTICLE XXXIII 
DURATION OF CONTRACT 

This contract shall be effective at 12:01 a.m. on August 1, 2019 and shall remain in effect until 12:00 

a.m. on July 31, 2022. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed on the day and year 

first above mentioned. 

BUCKEYE VALLEY TEACHERS 
ASS C ON 

BUCKEYE VALLEY LOCAL 
BOARD OF EDUCTION 

~-----.......... 
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Memorandum of Understanding 

The Buckeye Valley Local Schools Board of Education (11Board") and the Buckeye Valley 
Teachers Association {''BVTAn} enter into this Memorandum of Understanding concerning the 
High School's Credit Recovery Program. 

1. Until both the BVTA and Superintendent sign this agreement, the four credit recovery 
teachers will not be expected to do anything further with this program. 

2. The three teachers who were trained for this on-line program will be paid their per diem 
rate of pay for 1.5 hours for the training on March 24t11

• 

3. Jf the four credit recovery teachers need to do grading or other work for this program 
after 3:00p.m. or before 7:40a.m., they will be compe~sated at $20 per hour. 

4. A committee of administration and teachers will convene immediately to come up with 
a process that the district will follow when a new computer program is added. The 
committee members from the BVTA will be compensated at $20 per hour to ser"ve on 
this committee since the meetings will be after the official school day. 

The association will withdraw the grievance relating to this matter filed on March 25, 2009. 

Jl!:::;;.~d Date 
BVT A co-president . 

Date: Aprl110~ 2009 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement (hereinafter "MOA") is entered into by and between the 
Buckeye Valley Local School District Board of Education (hereinafter the .. Board") and the Buckeye 
Valley Teachers Association (hereinafter "BVT A"). 

WHEREAS, the Board and the BVT A are parties to a Negotiated Agreement (hereinafter the 
"Agreement.,) in effect from June 30, 2011 through July 31, 2013; and 

WHEREAS, Article Xll of the Agreement addresses the adoption of an annual school 
calendar and prohibits beginning the school year before the Monday prior to Labor Day and also 
requires that spring break follow the third nine (9) week grading period; and 

WHEREAS, the parties are willing to agree to different dates for the 2013-2014 school year. 

NOW~ THEREFORE~ in consideration of the mutual promises and obligations contained 
herein and other good and valuable consideration, the sufficiency of which is hereby acknowledged, 
the Board and the BVT A agree to the following tenns: 

1. The 2013-2014 school year will begin with a Staff In-Service day on Monday, August 12, 
2013, a Professional Day on Tuesday, August 13,2013, a Teacher Work Day on Wednesday, 
August 14, 2013 and the first day with students on Thursday, August 15,2013. 

2. Spring Break will be held from Monday, March 31,2014 through Friday, April4, 2014. 

3. These changes in the school calendar will occur only for the 2013-2014 school year, 
following which the parties will revert to the language set forth in Article XII of the June 30, 
2011 through July 31, 2013 Agreement, absent a subsequent agreement to deviate from such 
language. This agreement shall not be used to establish a precedent for any other purpose or 
agreement. 

4. Th.is constitutes the entire agreement between the Board and the BVT A regarding the issues 
outlined herein. There are no other written or vmal agreements, understandings or 
arrangements between the parties regarding the issues outlined herein. Any amendment to 
this MOA must be in writing and signed by both parties. 

S. The BVfA and the Board have reviewed this MOA with their representatives, understand its 
terms and conditions, are voluntarily executing this MOA, and each signatory to this MOA 
represents that he or she has the authority to enter into rhis MOA on behalf of his or her 
party. 

Buckeye Valley Teachers Association 

By: £0tr-&~· q:a . .j 
Co-President V 

Date: 2U 3/.;ol] 

By: ~~t -lfj/1 
Co·Presi ent 
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APPENDIX A 

Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teftcher ~rformftntl!!' Evolootion Rubric is intended to be scored holistically. This means that evaluators will lilSSess which level provides the best overall description of the 

te~cher. The scorinll process. is expected to occur upe>n completion of each thift'/ {30) minute observation and post-conference, The evaluator is to consider evidence gathered 
during the pre-observation conference, the observation, the post·ob$el'\l.,tion o;conference, and dassr<;Jom walkthroue:hs (if applicable). When completing the p<erformance 
rubric, please note that evaluators are not expected to gather evidence on all indi<:<~tors for each observation cycle. Likewis.;, teachers should not be required to submit 
J~dditional pieces of evidence to address all indicators. The professionalism section oft he rubric may lJ$e evidence collected during the pre-observation and post-obser'Vation 

conferences as well as information from the Professional Growth and/or lmprov.;ment Pl;m (if applicable). 

INSTRIJCllONAL PLANNING 

lneffectlw Develop me Skilled Aa:ompllshed 
The teadie:r does. not .:Jemonstrate a dear fhe teacherccmmur.:ates a locus !Of The teacher aemoos.trat~s. a- roc us. for lhe te.:tct'.er~tabJis.h~ cha-llengin-g and 

FOCUS FOR LEARNING foe..,; for student learning. L.oarrOng student learning. deY<>IC~K learr>ng student leamir'l€:. witt• app.rcpriate n"'P-'asurable goalfsl for stud-:r.t ~arni:1g 

1:1 (Standard 4: Instruction) 
obj&tives are toc:1 general to guide lesson obie~ti,es that are appropriate fcr that aligns. wii1"1 triE' or.io -standards i!nd 

z plannlnc and are inoopmpriate few- the student>; and reference the Ohio standards learrang objecti""s tllat include tefle.ct a range of student l~:ur.,e.r r.e-eds. . z 
~ Sourct'5 of EllldMCt>: 

studentsr and/or do not reference thoe but de not include measureable goals. measurable goal(s) fer student learning The tea<r.trdemomtrat<S hew tt>e goai(s) 
Ohio standards.. alignHJ with the Ohio star.:jards. The fit into t~ broader unit1 course .. and ... Pre-Conference sr--tlool goals. for cmtent learning ar.d sk.ills. ... teacher demcr'6trat.2s the importance of 

cl; 
z the goal and its .;ppropriater>ess far 
Q student>. g 
~ 
~ Evldft!QI 

~teacher dces not plan for the The teac.~re.xplairrs. the characteristics, The teac~r demct"rs.tratfos. en l hE' teocr.er P'.Jtposefully p-'..ans. 
assessment of student l-earning or does rot us.e.s., ar.d Hrr.itatians of various dlagnastic, understandlr1g that assessment Is .3 means assessments ard differentiates as~~!.rnent 
anal 'I'·" student learning data to infam1 formative, and s.ummative as.!.ess~nt.s af evaluating ard suppcrtinl!l stud en! choices to match the full range of s.tudo:nt 
lesson plans, but d~s rLJt e:onsts.t~tty incorporate this IE.-.am1ng tlvouch effectively ir:.:OI"'pCra.ti~ need.;, abilities, ~~~d learning !.t'(I..E!5, 

ASSESSMENT DATA kr.owledge into l"'<an planning. dlagnosti(;, formativerand,for summatJ~ ;ncorporatfr"Jg.l ran~e of aoproor.ate 

(Standard 3: Assessment) assessments. jnta lesscof"'i ple~nning , diagriC.'5.tJ.(., forma-:ive, and ~ummati'l'€ 
assess.men'3 into lessen plar.:.s. 

Sourct>s of Evldt>nce: The te.-ao:.hH does. not 'LISe or only uses one The tead"tt-r u.s..es. more than one me.lsure 'The tea~: he-r empklvs a variety o-f formal Student ~ecrr..ng ne:eds. 31~ accu .. at~l)' 
Pre-Conference measurE of student pe.rform.3nc.-e. of student perfarmarv..e but does nat arY.J infom1al assessment techniques to jdentified through an ~na!ys.i~ c.t stt.ident 

appropri.3tely vat")' .assess.ment aoproac.hes, c:otlect eviderY..~ of s.tudents' krY..JWiedge d2ta: the teao:.t"10::0r us.es a~s.sfr'>o.::nt data to 
Q( the teiY..her may r..ve di mcu lty and skills ar...a anal'fleS data to effectj\o-e!y jdemify student suengtl"':S- end arEas far 
~Ia! '(Zing data to effective-lv infcrm .infcrm ir.structlonal planning. a rd. deli~ry. student growth. 

instructional plannin~ ar-.:1 deli•ery 

Ellkmlce 
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INSTRUCT'lONAL PlAMtiNG 
lnetJectrve Developln1 Skin eel Accompll$hed 

The- teacher's lesson does not bu)d on a Th!! teacher makes an attempt to connect The teacher makes clear and cohereflt The teachff USES tne onput ana 
connect to studeflts' prior knowledge_, a the lesson to studffits' prior koowled~, to conr.ectfons with students' prior contributioos of famllie-!., coll.,agues, and 
the tea.:he-r may glw.- an explanation that Is pre.,.ous lessons or future learning but 6 knowledGe and future t"'ming-bom oth!!r professionals in ul'\derstal'\di.-.g each 

~logfca or Inaccurate "' to how the oot completely successful expliclllytostudents and within the lessoo. learners pricr knowledge and supporti"@ 
wnterw coonects to previous and future ti"o!!ir dev-elooment The teacner makes 
learnl~ meaningful and relevant conrections 

PRIOR CONTENT bHwe<>n lesson content and other 

KNOWI.EOGt I SEQUENCE I disciplines and ce•l-world experienc<>s and 

~ 
CONNECTIONS careers as well "' prepares opportur\ities 

z (St111dard 1: Students; 
for students to apply !earring from 

z SQndlrd 2: Content; 
different content areas to sal"!; problems. 

z s SUindlnl4: Instruction) The teacher p!iOils and sequences The teach€( plans and ;eouerw::es c. ... instruction to include the important lnsuucticn that reflects an understan~ng 
c( 

~ 
Sources of Evldenct!: wntent, concepts, and processes In scr.:x:.l of the prerequisite· relaticnships among 

g Pre-Confef'ence and di•trict curcic.ulum priorities and in the important content, concepts~ .ar.d 
state standards, processes in y:,hool and district CL&rricutum 

0:: priorities al'\d in •tate standards as well as 
I;; multiple- pathways fcr learninjl depending 
:!: on student needs. ihe teather accurately 

explain• how tne lesson fir.. within the 
structure of the discipline. 

Euklenat 
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I~UCfiONAL PLANNING 
The teacher demonstra~M a lack of The teacher demonstra~Mrome The teacher demonstrate!. famRiarity with The teacher demonstrates an 
familiarity with students' bacicgmurds and famnlarity with students' backgroond students' ba.c.kground knowledge ard understanding of the purpose and value ol 

h.as made no attempts to find this knc:IIMed~ and experiences and desuibes experiences and desuibes multiple learning about sllldents·' bact.ground 
informa lion. one procedure used to obtain this procedures used to obtain this e.xperiences, democostrate.. familiarity with 

infoml.3tlcn. infonnatioo. "a.c.h student's bacJcgroond krcwiedge arv.:l 
experiencesr and des.cribes multi pie 

kNOWL£DGE OF STUOENTS 
procedure~ used to obtain this 

(Sbndard 1: students) 
information. 

The teacher's plan foc instruction daB oot The teacher's instructional plan dr<~ws Till< teacher's instruclicnal plan draws The teathe.r'sanalysis ot student data 

~ Sources o{EIIIdence: 
demonstrate an understanding of upon a partial analysi!. of studef'lts' upon an accurate analysis of tte students' (student de'llelopme-nt, student IE<arning 
students' de'llelopment, preferred learning development, readiness foc learning, development, readiness for leiOI'ning, and prefE<rred learning style.., arv.:l student 

z Analysis of Student Data styles, and/ a student bac~grourocWpriar preferred learning st>,fE<S, or backgrounds preferred learning styles, Mid backgrounds backgrourv.:ls/priar experie.nces) accuratelv 
z Pre-Confefence elCI)erieotE<S. and prior experiences and/or the plan is and prior elq>erieo:e~. £onro&ts the data to soedfic instru(tional 5 .... inappropriately tailored ta the specifoc ~trategies and p-lans. ... population of students In the classroom. C( 
z The teacher plans for and can articulate 

8 spe-cific strategies, content, and delivery 

:) that will met>t. the needs of indi\oidual 
a:: student!. and groups of students. 

~ 

Evidence 
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lnstruclfon n Assessment 
Ineffective Developlnc Skilled Accomplished 

A teacller'-s exp4anations. are unclear, Te~cher ~~pt!natlcos are accurate and Teacher e:wlanations are clear and ft?acher e:x~·!.arutions c-r~ c1,£-ar, cah£rent .. 
incoherent, orin2:erurate, and .are generally clear but the teach~r IT\3Y r.ot acc-urat~~ The te:acr.eruses and t•rec:.S.e_ T~ te:-ch:r uses Y~ooell·t;med, 
generally ineffecti...., In building student fully clarify infonnatlcn basE-d on students' dt'lleloprnentally a cpropr.iate st rat~gies ir.aiv;duali~~d. de-~!opmenta!ly 

LESSON DELIVERY under.standir.g. The teacher useosla~uage questions about con t~nt or instructions for ar.:lla~ua~e desigr.ed to «.ti,ely ap~roprict~ st.rate15ies ar,:l lan15uage 

(Standlrd 2: Content; that fails to engage students .. 6 leaf"'r\ing activities or the teacher ni.3y use eno:.'Ura.ge independent) c..reative, and deslgN?d to acti'l'ely encourage 

Standard 4: Instruction; inappropriate to the· ccntent, and/or some language ~tat is oe\lelopmentally Ultical thinking. ir.de-pendl!!nt, ::reativer and critical 

Standard 6: Collaboration di!.Courages indeperdent & creative inapproprlate-1 l~.ading tD cor1fus.iDn or thinking, including tt'€ aporormate us.e of 

and Communication) 
tninki~. limiting discussion. quoestcr.s ar.d dls.cus.sion tecnnioue~. 

The teacher fa;ls to addre" student The teac~,..,. re-expl<>ins topics when ihe teacher effecti\leiV addresses The te-ac.her ac<::.ur.3t.e!y antidpa~s 
confusion or frustratloo and does not~ ~tudents st--ow confusion, nut is not. always wnfu~on by re-.;~p.Ji>ini ng topics wtl!' n confuslcn by pres~flting information!""" 

Sources of Evidence: effectl..e questiondlg techniques during ~le to prOYide an effective alternative asked and ens.urint; urdt?.rst.3ndiro@. T~ multipP- fermat~ and darifying ccr.tem 
Formal Observation the lessen The lessen is almost entirely e~planation The teacher attempts to te21CheremDioys effective, purposeful befor!? stude-nts a:=:~ qustior~~ The 

Classroom Walkthroughs/ teacher-directed. employ purposeful questioni~ QUe<stiooing techniques dur;ng instruction. teact-,:r doevelops. higl"r leveJ uf'l.!~!"starl.ling 

Informal Observations techniques, M may coofuse students with Tr.e lesson is a b.3lance ofte2eher-olreocted tN-oogh effec:ive use; of vaned leY!' IS of 
the phrasing o..- timing of questions. The instruction and student-lE-d learning, qiJesticrs. T~ le-~n i:s s.tJJ6ent-l~d. with 
lesson is primarily teacher-directed. tt'..e teacher in the role cf facilit2tcr. 

lZ ... 
:i 
Ill ... 
Ill 

~ Evidence 
a z 
< 
z 

5 
;::) DIFFERENTIATION 

The teacher <loes not attempt to mal:e the The teache-r relies on a single strategy or The teacher supports the learning r-..eds of The tE-acher matches strategiesr mat~r;,a Is, 
4lO: lesson accessible and challenging frY most a:ltemate set of mate<lals to make the students ttvooY, a variety of strategies. and/or pac.1ng to ~tud.ents 1 irdivdual 

~ (Standard 1: Students; students .. or attempts are de....,topmentall~ lesson accessible to most students tt.:lugh materials, and/or pacing that make needsr to rnak.e :earnir•g ac.c:es!.il::j-:: and 
Standard 4: Instruction) inappropriate. some students may oot be able m access learning 21CC<>!i!.ible and challenging for the challenging for all stu~nts in the 

certain parts of the lesson ard}or <.a me group .. classroom Tb..e teacher ef1ec.tvely uses 

Sources of Evidence: rnay mt be challenged. ir.dependent. collot:>orati"" and wrde-
Pre-Conference class instruction tosupoat ;ndividua: 

Formal Observation learning goals aM pr01tides Yoried cptia<>s 

Classroom Walkthroughs/ 
for how stuO.nts will derncn<trate 

Informal Observations 
mastery. 

Evidence 
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fnstnlctlon and Asu!Bment 

In etrt!Ctl w Oewloplns Sldllld Aocompllshed 

AESOURCI!S Instructional materials and 11!50Urces used The INchef- uses appropriate lntruetlonal lnstru~tianal materials and resoun:es are lnstructklnallniltefials and resour~es are 

($bndlrd 2: Content; fa lnstrucdcn are nat !>!!lew.- to the materials. to support leamln« pt;, but aligned to lhe lnstructlonaj ~and alrgoed to lnstruulonal pufPoses, are 

Standard 4; ntnledon) lesson or are inappt:cpr1a~ for studeni!L may rot meet lndiW:Iual stwderrts' !earring are appropriate for studettts' learning 1tarled and appt:cprlate to abOIIty le~~els af 
stvtes/needs Of' actlw!ly erc,age !hem in styles aoo needs, activetv 1!f1CaGing students, and a~tlvetv eng~~ge them In 

SourCI!S ofEWJ.ncr. lea mint. student!.. owt~Efl~ll at their teaming. 

Pre-Confe11111ce 
Formal Observation 

Clawoom WalkthrOUJtls/ 
Inform~! Observations 

......... , ......................................... -......... ........................................................... _ 

E'wldenc. 
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I n:stru~:tlon and Assessment 

Ineffective Developlnc Skilled Attompllshed 
Tt-er~ is Jftth? or no e11Id~nc.e- of a p:1sitive The !!>a mer i< fair In the treatment of The teacher has positive rapport with The teacher hi!< positive rappw wnh 
ra?pcr-t between the teac.her and ;tudents and e;tablishes a basic rapport students -and demonstrates respect for studE-nts .and demon~trates respect for 
students._ Fer example, the teacher may wtth~m For ex.ample1 the teacher and interest In all students. For example, and interest In Individual ~tu6!:!nts' 

reo.pord disrespectfully to students or addresses 'S-tudents -questions. or the teachf'r n\ate!i eve c.ontac.t .ard e)(perierL€s .. thoughts and opinicns. ~cr 
ignore their cuestia"6 cc comments, comments but doeo. not lrquire abcut r..onr.ects with jndividual students. ~.xampl£-.. the teachE"r resp~s quieti~. 

their overaiJ well-being. irv.lividuall'(~ and .s.ensiti~l'r to studer-.t 
confus.ict'l or distress. 

There. are. no eYident rauti~s. or Routines and procedures are in place, but Routines arrl procedures run ;moothly Rrutines ore well-established and orderly 

procedures; students seem unclear about the teacher mav inappropriately prompt or throughout the lesson, ar<J students and students initiate responsibility for the 
what they should be dai~ or are idle. direct students w~ they are urdear or assume- age·appropriat.e Je-vels af ~ffic.iertt operatioo cf the classroom. 

ClASSROOM Idle. responsibility for the efficient opera ti<Yl of 

ENVIRONMENT 
the classroom. 

(Standlrd 1: Students; TrarnJtioos are ~neffident with The teacher transitions between learni"l:: Trans.itians are eftident aryj occur Transitions. are :seamless as the teacher 
Standard 5: le• mlns considenoble instructional time I06t activitie!., but acc.asionally loses same smoct:ntv. There is evidence of varied effectively maximizes in~tru:.tianal time 

Environment; St111dllrd 6: L<ssons progress tao slowly« quicldv so fnstructicnaJ time in the process.. learning !.it\J.ati0f'6. {wt"'lale- class, and .:.ornbiru::s if"de-p12ndent, ccHabcratiY!:, 

!E 
eon.bor•llon end st-~dentsare frequently disef\gaged. toejlerative learning. small group and and whole-class lea mini§: situatt•:.m .. 

~ 
Communication) indeperdentwori:). 

Ill Sources of fvldtmce: 'Ti''E' teacher creates a learninG 'The teache.-rW!:!Icomes communication The teacher engag-es in two-way The tea<.her Engages in two-Wa'f, ongc•inl§: 

"' Ill Pre-Conference environm~nt that a:lows fa I itt~ -cr no rrom ramilies and replies in a timely oornmunir.atJoo and offers.. .a varietv of c.ommunic.a tion with famili'!:s th3t resu Its 
< c.ammunication or engagement with manner. voh.mteer cppcrtunities art,j actNities for In active ...::llunteer .. comrnunity1 and family 
Q Formal Observation 
z 

Cl~ssroom Walkthroughs/ 
families. families to support stude-nt learning~ partner!.hips w!-1ich cootnbute to stud.:: fit 

< learning and develcpm:nt. 
z Informal Observations 
Q 
t; Expectations for ~haviar ar~ not /I.JJprapriate e.)(pectations for be-halior are Acl~ss.room managementsvstt?m has be-E-n A c.la!.uoom manag-errrent S'(!..t~m 1'\as 
::l established c.- are inappropriate and/or no -establis.he<i, but s001e expectaticns are implemented that i.s a pprapriate and be: en de.!.igned, im p\emented, arr:l 

~ monitoring of beh.av;ors, occurs... The uncle or or do r<>t address tre needs of respcr'6ive tocla!.Sroom 21nd individuai adjuste-d with studEnt input and~ 

~ teacher res.pcr:ds ta misbehavior irrlividual students. The teacher n~ds. of students, Cl€-ar eJC p:<:t.ations for apPfcpriate forth~ cJas.s.room and 
inappropriately. ir.::onsistentl'IJ monitoJs. b€h.avior. student behavicr are evid~nt Mct"'itorln.g individual s.tudent r~-:ds.. Students. are 

af -s.tudent behal.lior is consistent, actively ermura~;ed to tal:: e. respcf'r'...~ bility 
appropriate_, an::t effective. fcf t~ir b~h.avior. 1 ~ teac~r uY.:s. 

research· based strategies to ~s.s.en 
disruptill"e behaviors and reinforce p~l'!ive-
b~haviOf~ 

lllloloUUUoUIIIIIIIIIIIIIIII•IIIIIIIIIIIIOUI·-111111111 ooooooooooooooooooooo•• • •• •oooooooooooooouoooou• ••••••• ••• 

Evldenc. 
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tnnruc.tlon and As~.eSlment 

I neffectlve Develop Inc Sknled Accomplished 
1 h~ teach<?r does not routinely use Ti'oe teacher us,;,s asses.,.,.,nts to measur,;, Tr~ teacher uses as~es~ment data to The t~.acher us-Es. .assessment data ta 
assessme.n~ to me-.:~sure stt.¥.lent mastery. student mastery .. but may not differentiate iclentifystudents' stre..-gths and needs, identify StiJ6ents· strEngths ard needs_. 

il"'<truction based on this information. ar.d modifies and differential<?< iretruction and modifi-es a rd differentiates instructior, 
accordingly, although the teacher mav not c,:.c~Xdingly, 2:5. well-35. ex.ami~-s da.~rcorn 

oe able to anticipate learni"g obstacles. ass~:s.sment results tc reveal tr-eMs and 
patterns in iOOiYidual and grcup progrc-s.s. 
and to anticipate. learning obstacles 

lhe teamer rarely or neYerchecks th!> Jhe teochi?rchecks fer student The teacher chi?ck.s for understanding at The teacher wntinually a,eck.s fer 
students' understanding of content rhe ur.derstar.ding and mates att~>mpts to kev moments and makes adjustm~nts t~J urlier~tand int; and .ma k~s adjustmt?.nts 
teacher fails to make adjustments in adjust instnJction accordingly, but these instructicn [whole-class or lr.diYidual accordingly ~wr,ole-~lass cr indi•r.Jual 
respoo~ to-s.tud~ntcon~u:s.ion. adjustments may cause !Llme additional students~ The tec.::her responds to studer>t students). When an '"'Pia .-a tim is Mt 

ASSESSMENT OF confusiort misundersi2ndings by providir€ additional effectively leading students to und~rstand 

STUDENT lEARNING 
clarification. thecoot<>nt, the teacher adjusts quickly 

and seamlessly\loithin troe lesscnard use$ 

!z !Stand•d l: As.seument} an alternativ-2 way to .:>:plain the cooc.e~·t. 

... 
::i: SOIHCts of Evfdencf!: The teact-..r pen.lsts in using a partiwlar lhe teachi?r gatho;rs and uses student data 1t1e teact-..r gatroers and uses student data By usif'\g student data from a v.:~riety of 
~ ... Pre-Confen~nce strategy for r!'Sp<lnd ing to from a few sources to choose appropriate frQ(fl a variety of soo rces to ~hOC6e a rd sources 1 the teacher .3poroori.3tely adapt-:. 
~ Formal Observation mlsurd!>rstandings, even when data il"'<tructional strategies for groups of implement appropriate instructional instructicnat mettv.x:Js and materials :and 

"' 0 Classroom Walkthroughs/ susg~>St the approach is not succeeding_ students_ strategies for group< of st!Xlents. pac~ le.arnlng .3Ltiviti.es to me~t the needs 
z 

Informal Observations cf individual students as well as the whole 

"' class. z Pos.t-Conferen«! 

6 The teach<?r does not provide students Students recei...e occasional or limited T h!! teacher provides su~tancive, specific, Tht! t.e.3CI"u?f prCft'id.es s.ubs.t.3ntiv.?, sp.ec.ific. 
;:) 

with feedba~k about thi?ir learning. fe~>dba~ll about their perfom\ance from and timely f<>e<:~back o.f ~tudent progress tc and tim~ly feedbacr. to stt.dents. families., I!= 
"' the teacher. ~tudents, famille~, and other school and other school personnel while 
:!: personnel while maintaining maintaining confid<>ntiality. TI"1E!' t~.3Lher 

oonfidentiality. pro.,des the DpP'Srtunitv forstudents :a 
engage in self-assessment and show 
awareness of their awn strengths and 
we2knesses~ TM te21{.her use~ student 
2Ss.es5ment rEsults to reflect or, his or tEr 
O'M\ teaching and to monitor tea(.hing 
strategi.~.?S .and l:~hav1ors in relation to 
stud€ nt suc.ce~s.. ·-

Evldente 
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Professionalism 
lneffecdve Oeveloplnl: Skllled ~mplls.hed 

PROf£SS10N.Al The tead'oer fads ta communfcat<: clearly Tte teacher uses a varieW of strategies to fhe teact1er uses. <:fiectloie commurucatfon 1 he teacher communicates eftect.vel v 

RESPONSIBIUTIES 
with st..:ients and fammes or collaborate communicate with students and families strategjes witli students and families and with students, famili~s, and colleaguES. 

(Stll'ldard 6: CoRaboratlon 
effectively with profe;sional colleagues. atY.l cdlabofate with colleaGUes, biJt !Iiese works effecti'o'ely with c.olleaGUes to The teact>er collaborates with colleagues 

a~roaches may not always be e>tamine problems of practice .. analyze to imprave oersonal and te2!m practicEs by 
and Comnunlcatfon; awrooriate for a particular situation or student work, a rd identify targ£>ted facilitating professional aiaiQGUe, peer 

Standlrd 7: Professfonal achieve the intende-d outcome. strategjes. obseNation and feedback, peer u-...acrj ng 
ResponslbDity ll'ld and other coHegialleamir€ actiltities. 

Growth) 
The tead'oer fail!. to understand and follow Ttoe teacher understarv.!s and follows The teaCher meets et~cal and The teacher meets ethical and 

:it SourCf!s of EvidenCf!: regulatiClf'6, p<lllcies, and .agreeme.nts. district policies and state ard federal proft-ssicnal responsibilities with integrity professional rt-spon<ibitit;.s .and helps 
!!! regulations at a minimal lel/el. and honesty. The teacher models af'£1 colleagues access. and i r.t~roret laws and ..... Professional Development 
~ uf>holds district policies and state and policies af'£1 uf'£1~rstard th>eir implications 
Q Pian or lmproY4!meot Plan; federal regulations. in the classroom. 
~ Pr4!-conf4!rence; 
LIJ Post -conferenC4!; ... The teactter fails ta demonstrate emence The· teacher ldentifie~ strengths and areas The teactter sets data-based short- an<l 1he teac~rsetsard regularly modifies 
~ dally int4!1dction with of an ability to accurately !.elf-asse.ss for growtli to de~~elop and implement lon~;-term profes~nal goals and ta~,;os short-and long-term professiOf\31 goals 
~ 

othl!fi performar.re and to appr~riateJv identif'( targete-d goals for profess;onal growth. action ta meet th~se goals. based on ~1f-aSS-t:$51l1€rlt and .a·r,al'(Sis cf 
areas for professional de~eloPment student learning e~iderY-e. 

Evidence 
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Ohio Teacher Evaluation System Final Summative Rating 

Final Summative Rating of Teacher Effectiveness 

Profldency on Standards 50% INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

Cumulative Performance Rating 
(Holistic Rating using Performance Rubric) 

Areas of reinforcement/ refinement: 

Student Growth Data SO% 
BELOW EXPECTED 

EXPECTED GROWTH 
ABOVE EXPECTED 

GROWTH GROWTH 

Student Growth Measure of Effectiveness 

Areas of reinforcement/ refinement: 

Anal Summatlve (Overall) Rating INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

O check here if Improvement Plan has been recommended. 

Teacher Signature _ _ Date __ 
Evaluator Signature__ Date 

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating. 
Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of this form, and may request a 
second conference with the evaluator. Any additional information will become part of the summative record. Challenges may be made according 
to the local contract agreement. 
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SUPPLEMENTAL CONTRACT EVALUATION POLICY 

BUCKEYE VALLEY LOCAL SCHOOL DISTRICT 
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BUCKEYE VALLEY LOCAL SCHOOL DISTRICT 

EVALUATION OF SUPPLEMENTAL POSITIONS 

Purpose of Evaluation: 

The Buckeye Valley Local Schools Supplemental Contract Policy is a means of evaluating 
the athletic and extra-curricular programs, the coaches and advisors responsible for the sport or 
activity for Buckeye Valley Local Schools. 

The purpose of this evaluation system is: 

To assume that quality coaching/advising is being done for the benefit of the athlete or the student. 

To create a climate to achieve individual improvement. 

To give an opportunity to identify, praise and recognize quality coaching, advising, and instruction. 

Procedures for evaluation: 

All supplemental positions will be evaluated by the appropriate person(s) during the time period of 
between two to four weeks from the completion of the contracted duties. The exceptions to this 
shall be assistants, who shall be evaluated during the first two weeks following the completion of 
the contracted duties. 

The person(s) being evaluated will have the required form(s) completed and turned into the 
appropriate person (A.D., Principal, Head Coach) within a two-week period following the 
completion of the contracted duties. 

Required forms arc (Assistants arc not required to fill Out these forms): 

Head Coach's Year End Program Evaluation 

Head Coach's Evaluation(s) of Assistant Coach(es). 

In preparing for the evaluation of a supplemental position the evaluator is required to personally 
observe the contracted person in at least two different activities (i.e. - practice, game). 

A conference will be held between the evaluator and person being evaluated during the time frame 
expressed in # 1 above. 

During this conference the official evaluation form will be reviewed by both parties. 
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The person being evaluated has the right to accept or to not accept the evaluation as given. In either 
case the evaluation form should be signed with initials placed in the appropriate "accepted" or "not 
accepted" box. 

If not accepting the evaluation the person being evaluated shall be given one week in which to 
submit a written rebuttal to the evaluation. 

In any case in which an evaluation is not accepted by the person being evaluated there shall be a 
conference with both parties and the Superintendent before the time in which the evaluated person's 
contract would be acted upon. 

At the discretion of the building principal an in-service meeting may be held each year to assist 
Head coaches in preparing for the responsibility of supervising and evaluating their assistants. 

78 



CRITERIA FOR EVALUATTO 

Knowledge of Area 

The coach/advisor should have a good general knowledge and understanding of the sport or 
activity. This person should be able successfully to impart knowledge of the area ofresponsibility. 

Group Control: 

The coach/advisor should establish guidelines which provide a positive atmosphere for the sport 
or activity. The appraisal of participants should be fair and equitable. 

Self-Control: 

The coach/advisor must set a good example for the participants, school, and community, always 
projecting a controlled demeanor. 

Cooperation with Staff: 

The coach/advisor displays a willingness to cooperate with fellow staff members regarding 
participants, facilities, and overlapping events. 

Cooperation with Administration: 

The coach/advisor displays a willingness to cooperate with the administration. 

Public Relations 

The coach/advisor takes every opportunity to project a positive image of the sport or activity in the 
school and community using a variety of methods to publicize the sport or activity in a positive 
manner. 

Egui pmcnt!Invcntorv Managem.ent: 

The coach/advisor will be responsible for maintaining, issuing, inventorying, collecting, up- dating, 
ordering and the proper storage of equipment. 

Financial Management: 

The coach/advisor is responsible for any financial management when applicable. 

Pre-Post Activity Evaluation of Participants: 

The coach/advisor is responsible for pre/post activity evaluation of participants. 
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Lot.ivation ofParticipants and Staff: 

The coach/advisor works to maintain enthusiasm of the participants in the sport or activity. 

Flexibility: 

The coach/advisor should maintain composure in the face of adversity. The coach/advisor should 
be able to accept unforeseen changes and to proceed to the best of one's ability. The coach/advisor 
should be able to adapt the program to the skills and abilities of the participants involved. 
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RITERJA FOR EVALUATION -

Knowledge of Area: 

The coach/advisor should have a good general knowledge and understanding of the sport or 
activity. This person should be able successfully to impart knowledge of the area of responsibility. 

Group Control: 

The coach/advisor should establish guidelines which promote a positive atmosphere for the sport 
or activity. The appraisal of participants should be fair and equitable. 

Self-Control: 

The coach/advisor must set a good example for the participants, school, and community, always 
projecting a controlled demeanor. 

Accents Responsibi lity: 

Responsible for players in his/her charge during practice. 

Help supervise players before and after practice (while players are getting dressed and until they 
leave after practice). 

Is responsible for assigned duties; e.g., scouting, coaching meetings, equipment, etc. 

Rapport with Plavers: 

Motivates and encourages players to do their very best. 

Is respected by the players. 

Is fair and honest with the players. 

Loyalty to Program: 

Supports the program in the community and school. 

Does not downgrade players, fellow coaches, or the head coach with the players, the community, 
teachers, or administrators. 

Discusses problems with the program through the proper channels. 
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Pun tuality: 

Arrives on time to practices, games, meetings, and other assigned duties. 

Sense of Humor: 

Maintains humor in the face of adversity. 

Can laugh at themselves as well as others. 

Rappmt with feJJow oaches: 

Stays after practice to discuss practice with other coaches. 

Respects the decisions of other coaches on and off the field. 

Communicates with other coaches. 

Flexibility: 

Can take over the coaching of other positions if necessary. 

Be able to accept unforeseen changes and to proceed to the best of ones ability. 

Remain calm in the face of adversity. 

Accepts constructive criticism. 
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SUPPLEMENTAL POSJTION TO BE EVALUATED BY THE: 

A. Athletic Director 

1. Golf Coach 
2. Head Baseball Coach 
3. Head Basketball Coaches 

(Boys & Girls) 
4. Head Cross Country Coach 
5. Head Football Coach 
6. Head Gymnastics Coach 
7. Head Softball Coach 
8. Head Track Coaches (Boys & Girls) 

B. Building Principal 

1. Assistant Marching Band Director 
2. Audio-Visual Coordinator 
3. Cheerleader Advisor 
4. Class Play Director 
5. Debate Club Advisor 
6. Department Heads 
7. Drivers Education 
8. Junior Class Advisor 
9. Jr. High Basketball (Boys & Girls) 
10. Jr. High Cheerleading Advisor 
11. Jr. High Football 
12. Jr. High Track (Boys & Girls) 
13. Jr. High Volleyball 
14. Marching Band Director 
15. Music Supervisor 
16. Newspaper Advisor 
17. Pep Band Director 
18. Photography Club 
19. Radio Club Advisor 
20. Summer Band 
21. Summer Music 
22. Yearbook Advisor 
23. 5th/6th Basketball/Intramurals 
24. Theatre Director 
25. M.S . Wrestling 
26. M.S. Athletic Director 
27. M.S. Show Choir 
28. M.S. Gymnastics 
29. H.S. Drama Club Advisor 
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9. Head Volleyball Coach 
10. Head Wrestling Coach 
11. Summer Baseball Coordinator 
12. Tennis Coach (Boys & Girls) 
13. Soccer Coach 
14. Weight Trainer 
15. H. S. F acuity Manager 
16. Bowling 
17. Ski Club 

30. Assistant Theatre Director 
31. M.S . Tennis 
32. Mentors 
33. Lead Mentor 
34. M.S. Assistant Track 
35. Flag Corp. 
36. M.S. Cross Country 
37. Majorette Advisor 
38. Theatre Tech Director 
39. Outdoor Education 
40. 8th Grade Trip 
41 . Science Fair Coordinator 
42. Lake Erie Trip 
43. M.S. Student Council Advisor 
44. E.S. Student Council Advisor 
45. 12th Grade Advisor 
46. Science Fair 
4 7. Chess Club 
48. Art Club 
49. National Honor Society 
50. Student Council 
51. Science Club 
52. Television Production Coordinator 
53. Teen Institute Advisor 
54. Destination Imagination Advisor 
55. School Safety Patrol Coordinator 
56. Just Say No 
57. In-the-Know Advisor 
58. 9th & 10th Grade Advisors 



C. Head Coach 

1. Assistant Baseball 
2. Assistant Basketball (Boys) 
3. Assistant Basketball (Girls) 
4. Assistant Football 
5. Assistant Track (Boys) 
6. Assistant Track (Girls) 
7. Assistant Volleyball 
8. Assistant Wrestling 
9. Assistant Soccer 
10. Assistant Golf 
11. Assistant Softball 
12. Assistant Tennis Coach 
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BUCKEYE VALLEY LOCAL SCHOOLS 

Meth ds for Determining Experience for Coaching 

Va:rsitv Head: Experience for each year as Varsity Head to the maximum allowed. 

Varsitv Assistant: Experience for each year as Varsity Head or Varsity Assistant to 
maximum allowed. 

7,8,9 Head: Experience for each year as Varsity Head, Varsity Assistant, or 7, 8, 9 Head to the 
maximum allowed. 

7 ,8,9 Assistant: Experience for each year as a coach in the sport at any level 7 and above to the 
maximum allowed. 
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COACH/ADVISOR INVENTORY 

Activity __ Date 

De cription ofJtem (Include Serial No. where applicable) No. and Location 
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Adopted: 411 0/84 
BUCKEYE VALLEY LOCAL SCHOOLS 

Assistant Coaches Evaluation 

NAME __________ _ _ ASSIGNMENT ____ ____ _ 

YEAR. _ _ __ _ DATE _____ _ ___ _ 

YEARS EXPERIENCE _____ _ AREAS _ __________ _ 

YEARSEXPERIENCEATBV _ __________ _______ ___ 

Excellent s NI u 
1. Knowledge of area 
2. Squad control 
3. Self-Control 
4. Accepts respon.si bi lity 
5. Rapport with players 
6. Loyalty to program 
7. Punctuality 
8. Sense of humor 
9. Rap12_ort with fellow coaches 
10. Flexibility 
11. Comments 

SIGNED: 

Evaluator ----------------------- A ceptcd ______________________ _ 

Coach ____ __ _ Not Accepted __ _ 

Date - - -----

S - Satisfactory NI - Needs Improvement U- Unsatisfactory 
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Adopted: 4/10/84 

BUCKEYE VALLEY LOCAL SCHOOLS 

Coaches/ Advisor Evaluation 

NAME __________________ _ ASSIGNMENT ____________________ __ 

YEAR. _______ __ DATE _______ _ 

YEARS EXPERIENCE _ __ _ AREAS _________________________ __ 

YEARS EXPERIENCE AT BV ___ ________________ __ 

Excellent s NI u 
1. Knowledge of area 
2. Group control 
3. Self-Control 
4. Cooperation with staff 
5. Cooperation with Admin. 
6. Public Relations 
7 . Equipment/Inventory Mgmt. 
8. Financial M anagement 
9. Pre-post activity evaluation of participants 
10. Motivation of participants & staff 
11. Flexibili ty 
12. Comments 

SIGNED: 

Evaluator ------------------------------ A cepted __________________ _ 

Coach ----------- Not Accepted __________ _ 

Date ______ _ 

S - Satisfactory NI- Needs Improvement U- Unsatisfactory 
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BUCKEYE VALLEY LOCAL SCHOOLS 

Coach/Ad isor Year End Program Evaluation 

(To be completed by coach/advisor- turn in to proper evaluator) DATE ________ _ 

ACTIVITY LEVEL. _ _ _ _ 

1. Did you consider the season a success? ----~Explain: 

2. What were some of the outstanding features ofthe season? 

3. What were the weaknesses ofthe season? 

4. Was your staff adequate? -------'If not, please explain: 

5. Was the equipment adequate? ------'If not, please explain: 

6. Were the facilities assigned to you adequate? 
Were they maintained properly? If not, please explain: 

7. Did you have adequate time for your program? 

8. Was transportation satisfactory? 

9. Did you feel you had the cooperation and support of your staff? 
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10. Did you feel you had the cooperation and support of your Principal(s)? 

11. Did you feel you had the cooperation and support of your Athletic Director? 

12. What could we do to strengthen your program for next year? 

13. Additional Comments: 

SIGNED: 

Evaluator _ ________________ _ 

Coach Date - ----------------
Date __________________ .Adopted: 4110/84 
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APPENDIX C 

APPROVED BY: 

(Principal) 

(Date) 

BUCKEYE VALLEY LOCAL SCHOOLS 
APPLICATlON FOR USE OF PROFESSIONAL LEAVE 

Name ---------------------------------- Date Submitted. _______ _ 
(Type or Print) 

School Assigned ________________________ _ 

Date( s) of Meeting ______________________ _ 

Place of Meeting~-----------------------

SIGNED: __________ _ 

Please provide a brief statement describing purpose of request: _____ ______ _ 

(If more space is needed continue on reverse side.) 

Expenses Requested: (List Amounts) 

Registration 
Mileage Est. 

Meals _________ (See Contract) 

Other 
Total 

APPROVED: NOT APPROVED: 
(Date) (Date) 

SOURCE OF FUNDS 
MENTO RING PROGRAM 

---FROM $400 I'ROFESSIONAL LEAVE ACCT 

DISTRICT INITIATED 

___ (;RANT 

_ __ OTHER~-----

Account Code: -----

SIGNED: _____ ____ ___ _ 
(Superintendent) 

Reason for Non-Approval: ________________________________________________ _ 

Expenses Allowed: YES _____________ NO - -------------'Maximum Amt. $ _ __ _ 
Copies: Employee 

Principal 
Treasurer 
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APPENDIXD 

APPROVED BY: 

(Principal) 

(Date) 

BUCKEYE VALLEY LOCAL SCHOOL DISTRICT 
PERSONAL LEAVE NOTIFICATJON - Certificated Employees 

Name: _____ __________ _ Date: __________ _ 
(Type or Print) 

Assigned Building or Area: _ __ _ 

Date(s) Will Be Absent: ____ _ 

The intent of Personal Leave is to provide each employee with time off from regular duties, with 
pay. 

Employee Signatme _________ ___ _ _ 

Supt. or Designee Signature:__ _________ _ 

Date _____ _ 

cc: Employee 
Principal 
Treasurer 
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APPENDIXE 

BUCKEYE VALLEY SCHOOLS 
OFFICIAL GRIEVANCE REPORT FORM 

LEVEL ONE- FORMAL 

Name ______________________ __ Date form delivered to Principal: _______ _ 
Receipt of form acknowledged by Principal: 

Date Informal Conference Held: -------------------------------------------------
Parties present for Informal Conference: _______________________________________ ___ 
Stated Grievance. _____________________________________________ _ 

Provisions of Contract Violated. _______________________________ _____ _ 
Other People Involved. __________________ ____ _____ _ 
Circumstances SmTounding Grievance. ____________ _ _____________ ____ _ 

Relief or remedy sought. ____________ _____________________________ _ 

Were the proper channels followed in bringing your grievance to the attention of Administrative 
StafV. ____________________________________________________________ _ 

If not, please state why: _______________________ _______________ ___ _ 

Grievant's Signature or Signatures 

Disposition: 

Response Date Principa l' s Signatnre 

A copy of all written decisions will be sent to the Association President, your appropriate 
Administrator and the Aggrieved. 
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L I hereby request that my grievance be forwarded to Step 2. 
E 
V Grievant's Signature Date 

E Date received by Superintendent: ______ _ 
L Superintendent's Signature acknowledging 

2 Disposition: 

Response Date: _______ _ 

L 
E 

I hereby request that my grievance be forwarded to Step 3 

Grievant's signature Date 

receipt of form: 

Superintendent 

v 
E 
L 

Date received by Board of Education: ___________________ _ 
Signature acknowledging receipt of form: _________________ _ 
Disposition: 

3 

Response Date : _______ _ 

L 
E 

Board of Education 

Arbitration- Submitted to the American Arbitration Association and Superintendent 
V per Article IV - Grievance Procedure - Level 4 
E 
L 

Grievant's Signature Date 

4 

A copy of all written decisions will be sent to the Association President, your appropriate 
Administrator and the Aggrieved. 
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APPENDIXF 

BUCKEYE VALLEY LOCAL SCHOOLS 
REQUEST FOR TUITION REIMBURSEMENT 

This form must be completed and sent to the Superintendent by October lOth for courses 
completed between August 31 of the previous year and September 3Oth of the current year. 
Attached to this form must be grade slips or transcripts with receipts showing payment. 

Payment will be made based on provisions of Article XIII of the Agreement between the 
Buckeye Valley Local School District and the Buckeye Valley Teachers Association. 

1. 
2. 
3. 
4. 
5. 
6. 

Course Title & Number 

Teacher Name 

University Hours (Qtr/Sem) 

Teacher Signature 

Date Superintendent 
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APPENDIXG 

APPROVED BY: 

Superintendent Date 

BUCKEYE VALLEY LOCAL SCHOOL DISTRICT 
MATERINITY, PATERNITY, ADOPTION AND FAMILY MEDICAL LEAVE 
(Article XV, Subsection 4) 

Name: _____ _______ _ Date: ___ _ ______ _ 

(type or print) 

Assigned building or area: _ ________ ____ _ 

Dates of anticipated absence: _ _________ __ _ 

Type of leave: (must be submitted 30 days in advance) 

___ Paid Maternity Leave ___ days 

___ Paid Paternity Leave ___ days 

___ Paid Adoption Leave ___ days 

___ Unpaid Family Medical Leave days 

Employee Signature: __________ _ 

Date :. _________ _ _ 
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APPENDIX H 

BUCKEYE V LLEY LOCAL SCHOOL DISTRICT 

CONTRACT ADDENDUM AND WAIVER FOR STRS RETIREE 

In consideration of the decision of the Buckeye Valley Local School District to employ me 
following my service retirement, and in consideration of the benefits which will otherwise accrue 
to me as a result of such retirement, I understand and agree that the terms of my employment and 
compensation will differ from that of other bargaining unit members and acknowledge that I have 
been provided information describing the terms of my employment and compensation as an STRS 
retiree at Buckeye Valley Local School District. 

I understand that the terms of my employment and compensation as an STRS retiree at Buckeye 
Valley Local School District may involve the relinquishment of rights and benefits to which I might 
otherwise be entitled pursuant to Sections 124.39, 3317.12, 3317.14, 3319.07, 3319.08, 3319.081, 
3319.083, 3319.084, 3319.11' 3319.111' 3319.12, 3319.13, 3319.131' 3319.141' 3319.16, 3319.17 
of the Ohio Revised Code and other applicable provisions of law. 

I hereby voluntarily WAIVE AND RELEASE any claims concerning the above-described rights 
and benefits which I might have against the Buckeye Valley Local School District, the Buckeye 
Valley Local Education Association, or the officers, employees, or agents of either, past or present, 
including but not limited to any claims for age discrimination arising under the Ohio age 
discrimination laws, the federal age discrimination law (the Age Discrimination in Employment 
Act or "ADEA''), or a municipal ordinance. 

I understand that the Buckeye Valley Local School District recommends that I consult with an 
attorney before signing this Addendum. I understand that I may revoke this Addendum within 7 
calendar days after signing it, and that in order for this revocation to be effective, written notice 
must be received by the Board no later than the close of business on the seventh day after I have 
signed this Addendum. 

I also understand that by law, I am allowed 21 calendar days to review this Addendum before 
signing it. However, Tam hereby voluntarily RELEASING AND WAIVING my right to this 21-
day review period. I am NOT, however, waiving my right to revoke this Addendum 7 day after 
signing it, as described above. 

EMPLOYEE 

Date above signed: _____ _ 

BUCKEYE VALLEY LOCAL SCHOOL DISTRICT BOARD OF EDUCATION 

By _________ ~~---------
President 

And by _________________ __ 
Treasurer 

Date above signed: _____ __ 
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APPENDIX I 

REQUEST FOR 

Name: ________________________________________ ~Drue: ________________ _ 

On I substituted for for ------------- ' -------------------- ------------------
Date Teacher I class time period 

per the request of-----------------------------
Name of person who requested substitute 

Signature of Substitute Signature of Building Principal 

Received 
Treasurer: 

by --------=----------Amount of Payment: 
Date 

Date ofPayment: ________ __ _ 

Signature of Treasurer 
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