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PREAMBLE 

This Agreement is between the Preble Shawnee Local School District, hereinafter the Board and the 
Preble Shawnee Local Education Association, hereinafter the Association. 

ARTICLE I - DURATION 

101 DURATION 

Except as otherwise provided herein, this Agreement shall remain in effect July 1, 2019 until 
June 30, 2022. Either party to this Agreement, not sooner than one hundred fifty (150) days 
prior to the expiration date, may serve notice to the other partyof its intent to negotiate a 
successor agreement. Within ten (10) days after receipt ofsaid notice or at a time mutually 
agreed upon, the parties shall meet for the purpose of initiating discussions. 

In the interim, the parties agree that they will meet to discuss any item either party feels is of 
such importance as to warrant a possible memorandum of understanding. If agreement is 
reached, the parties will reduce the agreement to a memorandum of understanding and it wlll 
append to the contract next in line after the existing memoranda. It is agreed that this memo, 
while binding on the parties, is not subject to t he grievance procedure and are not part of the 
contract. 

Alternate Dispute Settlement Procedure 

Pursuant to Ohio Revised Code §§4117.14 (C) ahd (E), the parties mutually agree upon the 
following dispute settlement procedure as an alternative to and in lieu of the dispute resolution 
procedures provided for in §4117.14 of the Ohio Revised Code. 

1. In the event that either, party declares negotiations to be at an impasse, the parties 
mutually agree to call upon and meet with a representative of the Federal Mediation 
and Conciliation Services for the purpose ofmediation. Any cost for the use of such 
mediation service shall be shared equally by the parties. 

2. Upon the expiration of the contract, after the parties have been at impasse for at least 
th irty (30) days and settlement has hot been reached, and after the parties have 
engaged in mediation as set forth in paragraph (1) above, the Association will have the 
right to strike upon the filing of the statutorily required ten (10) day notice and the 
Board shall have the right to declare "ultimate impasse" and implement its last offer. 
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IN WITNESS WHEREOF, the parties here to have set their hands this _____ ___/.~ '1"11 day of 

__.Cef.~-+-'/A.rU.-, 2019. ;;_;....;a..,a:=---'' 

FOR: PREBLE SHAWNEE LOCAL FOR: PREBLE SHAWNE~ LOCAL EDUCATION 
SCHOOL DISTRICT ASSOCIATION/OEA/NEA 

Chairperson 

~ 
Treasurer Committee Member 
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ARTICLE 11- RIGHT AND RESPONSIBILITIES 

201 ASSOCIATION RIGHTS 

A. The .Association shall be granted the exclusive teacher organizational right to payroll 
deduction for its annual dues and those of its affiliates and their departments. 
Deductions shall be in accordance With the payroll deduction policy (Article V, Section 
508). 

B. The Association shall be granted the· exclusive teacher organizational right to insert 
Association materials into the teachers' mailboxes and utilize school mail and school 
email for communication when needed. 

C. The Association shall be granted the exclusive teacher organization right to hold 
meetings on school property at reasonable times before orafter the work day. The 
Association shall schedule, in advance, space and times with the building principal or the 
Superintendent's office. There shall be no charge for the use of school facilities. 

D. The Association shall be provided the names, addresses, and phone numbers ofnewly 
employed teachers following Board approval of their contracts and ten (10) days before 
the scheduled orientation date if possible. An updated staff directory with names, 
addresses and phone numbers of all bargaining unit members will be provided to the 
Association President by September 15 ofeach year. 

E. The Association shall be given a place on the program for the orientation of new 
teachers. The Association shall be involved in the planning of new teacher orientation. 
The Association will also be given a. time to address all members at the first teacher 
workday while all members are assembled together. The Superintendent and 
Association President will collaborate to schedule this time in the program. 

f. The Association President, or PSLEA member designated by the President, shall be given 
a tentative agenda the same day as the Board of Education. Within seven (7) workings 
days after the Board meeting, a paid bill list and a summary of accounts will be sent to 
the President upoh request. 

G. Association representatives may meet with teachers during the teachers' work day, 
provided that it is only during the teachers' and representatives' planning time or when 
the teachers are. not responsible for the supervision of students. 

H. The Association shall be granted a cumulative total of ten (10} days of Association leaver 
per year, to be used by the Association to attend the Representative Assembly, 
meetings, conferences or other organizational affairs inside or outside the District. Ten 
(10) days advance notification in KIOSK shall be provided. No more than five (5) 
members shall use Association leave on a given day, unl.ess approved by the 
Superintendent/designee. The days may be used in one-quarter{l/4) days increments. 
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A list of the names of the Association's duly elected delegates and alternates must be 
sent to the Superintendent by October 15 of each school year. 

Such leave shall be granted without loss of pay upon advance written notice (on the 
appropriate form) of at least ten (10) business days prior to the date ofthe intended 
absence to the Superintendent. 

I, Space on a bulletin Board in each teacher's lounge shall be made available for exclusive 
organizational use of the Association. 

J. A representative designated by the Association will be on the selection committee to 
interview final candidates for building principal as presented by the Superintendent. 
This representative will be from the building for which the administrative position is 
being filled. 

202 BOARD RIGHTS 

The Board hereby retains and reserves unto itself, except as lim lted by the specific and express 
terms of the Agreement, all powers, rights authority, duties and responsibilities conferred upon 
and vested in it by the laws and the Constitution of the State of Ohio, and of the United States, 
including, but without limiting the generality of the foregoing, the right: 

(a) to the executive management and administrative control of the school system and its 
properties and facilities; 

(b) to hire all employees, and subject to the provisions of law, to determine their 
qualifications and the dismissal ordemotion, and to promote, and transfer all such 
employees; 

(c) to establish grades and courses of.instruction including specic1l programs, and to provide 
for athletic, recreational and social events for students, all as deemed necessary or 
advisable by the Board; 

(d) to delegate authority through recognized administrative channels for the development 
and organization of the means and methods of the instruction according to current 
teaching materials; and the utilization of teaching aides of all kinds; and, 

(el to determine. class schedules, the hours of instruction, and the duties, responsibilities, 
and assignments of teachers and other employees with respect thereto, and with 
respect to administrative and non-teaching activities within the school system during 
the school day, and the terms and conditions ofemployment. 

The exercise of the foregoing powers, right authority, duties and responsibilities by the Board, 
the adoption of policies, rules regulations, and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by the specific and 
express terms of this Agreement and Ohio Statutes; and then only to the extent such specific 
and express terms hereof are in conformance with the Constitution and laws of the State of 
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Ohio and the mies and regulations promulgated by the Ohio State Board of Education and the 
Constitution and laws of the United States. 

203 NOSTRIKE 

A. Neither the Association, its Agent, or any bargaining unit member or employee shall 
strike or engage in any slowdown, withholding ofservices or concerted activities 
desi'gned to .interfere with the normal operations of the school district during the term 
or extended term of this Agreement. Bargaining unit members shall be subject to the 
provisions of the Ohio Revised Code in accordance with 4117 O.R.C., including but not 
limited to Sections 4117.15, 4117 .16, and 4117 .18 in their entireties, as well as any 
future revisions to the O.R.C. Further, bargaining unit members found to be in violation 
ofthe above shall by subject to immediate disciplinary action by the Board, including 
termination. 

B. As per 4117 .15((): No public employee is entitled to pay or compensation from the 
public employer for the period engaged in any strike. 

C. Any violation of this section will be automatic and sufficient grounds for immediate 
disciplinary action by the Board against any employee(s) involved. 

204 ACADEMIC FREEDOM 

Board policies shall recognize that academic freedom is essential to the teaching profession. 
Academic freedom is the right of the learner and the teacher to explore, present, and discuss 
divergent points ofview. The teacher shall be permitted to adapt the text and curriculum to the 
methods and techniques suited to the needs of each specific class as long as the adaptation 
complies with the Board policy. 

205 AVAILABILITY OF BOARD POLICIES 

Board policies shall be made available by placing them on the school district web-site. During 
such time in which Board policies are undergoing revisions and until such revisions have .been 
adopted by the Board of Education, Board policies shall be interpreted with respect to the most 
recently adopted Board policy. A hard copy of the proposed new policies or revisions that are 
provided to the Board, shall be provided to the President of the Association within five (5) 
business days following Board action, 

206 PERSONNEL RECORDS 

A. The official personnel file for each teacher shall be maintained by the office of the Board 
of Education. This fife shall be considered confidential to the fullest extent ofthe law. 

B. Such files are the property of the Board of Education. The Superintendent ofschools is 
the custodian of such files. 
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C. Any material placed in the file shall be signed and dated by the person directing its 
placement in the file and by the teacher in whose file the material is being placed. If the 
teacher refuses to sign the material, such fact shall be noted. The teacher will be 
allowed to write a rebuttal to accompany any written complaint and add it to their 
official file. 

o_ Anonymous letters or materials shall not be placed in any teachers file, nor shall they 
be made a matter of record. 

E. Teachers shall be entitled to a copy, at their expense, of any material in their files, 
except for material originally supplied prior to employment. 

F. Teachers may periodically review their personnel files outside the employee's normal 
working hours. The teacher may request another individual to be present during the 
review. The Superintendent, or designated representative, shall be present during such 
review. At such time the teacher and Superintendent may mutually agree to remove 
materials from the file. Absent agreement, the teacher has all rights pursuant to Chapter 
1347; Ohio Revised Code. 

G. Documentary information outside the official personnel file which is to form the basis of 
a teacher's evaluation or recommended non-reemployment will be disclosed to the 
teacher prior to the evaluation or recommendation. Only those anecdotal files, records, 
or letters which support the information in the official personnel file will be used in a 
teacher's evaluation or recommended non-reemployment. 

207 CITIZEN'S COMPLAINTS ABOUT INSTRUCTIONAL MATERIALS OR METHODS 

The Board and the Association recognize the rights and responsibilities of teachers to instruct 
their classes and to use materials and methods which best represent and describe the subject 
area. Materials may be obtained from sources other than the school library or from purchases 
by the Board. Teachers shall be familiar with materials to be used and should be aware of 
reviews concerning the material. Teachers must follow Board policies as they relate to 
controversial issues or teaching methods. 

In the event that any citizen has a complaint or question concerning material or methods used in 
conjunction with a class, or material found in the library/media center, the adopted Board policy 
and procedures that follow will be utilized. 

A, Complaints orgrievances concerning a program or instructional materials shall be 
addressed to the building principal, who will notify the teacher involved. 

B. All complaints orgrievances shall be in writing on forms provided by the Board of 
Education. 

C. The written complaint will be examined by a review committee which will include the 
appropriate department head and/or librarian and building administrator. 
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D. Any appeal of the review committee's decision will be through the Superintendent to 
the Board of Education. 

In no case shall instructional or library/media materials be removed from use until the 
appropriate Board policy has been followed. 

208 COMPLAINTS AGAINSTTEACHERS 

In the event that any citizen has a compla1nt or question concerning any teacher, or the adopted 
Board policy, the following procedures shall be utilized: 

A. Complaints directed against a teacher shall be initially addressed to the concerned 
teacher, who shall meet with the complainant to discuss the complaint, The teacher 
shall be given twenty-four (24) hours after the teacher has been informed of the nature 
of the, complaint to prepare for such meeting. 

B. If the matter is not resolved at the first level, the complainant, building principal, and 
the concerned staff members shall meet to discuss the matter. 

C If a meeting is sought by the complainant the Superintendent, after Steps A and B have 
been followed, the teacher will be notified. 

D. If a meeting is requested by the complainant with the Board of Education, the 
concerned teacher will be notified and will be given an opportunity to be present at the 
meeting and to be heard on the issue. 

A parental complaint against a teacher which is not brought to the attention of the 
teacher by the administration within five (5) working days after the receipt of the 
complaint shall not be basis for disciplinary action against the teacher or otherwise used 
to adversely effect the teacher's employment status. 

In the event a complaint is filed, the administrator shall include the date the complaint was filed. 

ARTICLE Ill-CONDITIONS OF TEACHER EMPLOYMENT 

301 REGULAR CONTRACTS 

A. All teacher's employed by the .Board of Education shall be lssued wr•itten contracts in 
accordance with the Ohio Revised Code. Such contracts shall include the following 
information: 

1. Name of teacher. 

2. Narne of the school district and Board of Education employing said teacher. 
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3. Type of contract, whether limited orcontinuing. If limited, the number of years 
the contract is to be in effect. 

4. Basis of determinihg compensation (i.e., classroom teacher - B.A. Degree - 5 
years' experience). 

5. Provision for signature and date ofsignature of the teacher being contracted. 

6. Number of days in the teacher contract year -183. 

8. Tutors w111 be given a contract that specifies the hourly rate that they are paid when 
working, that the number of hours worked per day and days worked per year will be 
determined by the administration based on need and funds available for the particular 
program from which the tutoring pos'ition is funded. The contract will also state that 
tutors are not eligible for sick leave, personal leave or calamity days. 

302 SUPPLEMENTAL CONTRACTS 

All teachers assigned additional responsibllities and granted additional compensation for such 
responsibilities shall be given a written contract that is in additional to t heir regular contract in 
keeping with the Ohro Revised Code. Such supplemental contract shall include the following 
information: 

1. Name ofteacher. 

2. Name ofschool district and Board of Education for which responsibilities shall be 
performed. 

3. Period of time the contract is to be in force. 

4. Statement of position and/or responsibility(fes) and compensation to be provided for 
each supplemental contract. 

5. Basis by which compensation will be paid. 

6. Provision for signature and date ofsignature by the teacher. 

303 SEQUENCE OF CONTRACTS 

Limited Contracts 

The seque(lce of limited contracts for teachers shall be as follows: 

1. All teachers new to the District shall be granted a limited contract with a duration of one 
(1) year. 
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2. All teachers who have successfully completed two (2) limited cohtracts with a duration of 
one (1) year each, and are recommended by the Superintendent, shall be recommended 
for a limited contract with a duration of two (2) years. 

3. All teachers who have successfully completed two (2) limited contracts with a duration of 
two (2) years each, referred to in #2 above, and who have been recommended by the 
Superintendent, shalf be recommended for a limited contract with a duration of three (3) 
years. 

4. All teachers who have successfully completed a limited contract with a duration of three 
(3) years and who have been recommended by the Superintehdent, shall be 
recommended for a limited contract with a duration of three (3) years of each contract 
thereafter. 

5. At the conclusion of any limited contract, the teacher may be re-employed on a 
conditional status for a period of one (1) or two (2) years. The formal evaluation 
procedures must indicate that such action is warranted and written, specific 
recommendations regarding necessary improvements will be given to the teacher. lf the 
Board elected to grant a contract with a lesser duration than that recommended by the 
Superintendent, the contract will be one with a conditional status. 

6. Teachers who have successfully completed a limited contract with a duration of three (3) 
years, and who have demonstrated exceptional teaching performance, may be granted a 
limited contract with a duration of four (4) of five (5) yeas. Such teachers shall continue to 
receive a contract ofthe same period, as long as they continue to demonstrate 
exceptional teaching performance and are recommended by t he Super'intendent. 

7. Any teacher on a multi-year contract who is eligible for a continuing contract during the 
tetm of the multi-year contract may, prior to October 1st ofany school year, request 
consideration for continuing contract status. If the Superintendent chooses not to 
consider the teacher at that time, he will provide written reasons for not makihg said 
recommendation. Nothing contained herein shall bind the Board of Education to grant 
continuing contract status. 

Continuing Contracts 

l. Eligibility for continuing contract status is based on three factors: 

(a) The grade or "quality" ofthe teaching license held by the teacher; 

(b) The length oftime the teacher has held an educator license; 

(c) And the length of teaching service within the d istrict. 

2. For teachers init'ially licensed prior to January 1, 2011, the licensure requirement is met 
if the teachers: 
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(a) holds a professional, permanent, or life certificate (issued under prior law) or a 
professiona'I, seniot professional, or lead professional educator license, and 

(b) has completed either of the following: 

(1) if a master's degree was held at the time of initially receiving certificate 
or license, six (6) semester hours of graduate coursework in the area of 
licensure or in an area related to the teaching field since the initial 
issuance of the certificate/license or the equivalent ofsix (6) 
combination ofsemester hours and equivalent activities as approved by 
the LPDC equal to six (6) semester hours; or 

(2) if no master's degree was held at the time of initially receiving a 
certificate/license, thirty (30) semester hours of coursework in the area 
of licensure or in an area related to the teaching field since the initia l 
issuance of the certificate/license, or the equivalent ofthirty (30) 
semester hours through professional growth activities as approved by 
the LPDC or a combination of semester hours and professional growth 
activities as approved by the LPDC equal to thirty (30) semester hours. 

3. For teachers initia lly licensed afterJanuary 1, 2011, the licensure requirement for 
continuing contract eligibility is met if the teacher: 

(a) tlo1ds a professional, senior profession, or lead professional license; 

(b) has held an educator's license for seven (7) yearsi and 

(c) has completed either of the following: 

(1) if the teacher did not hold a master's degree at the time of·initially 
receiving an educator license, thirty (30) semester hours of course work 
in the area of licensure or in an area related to the teaching filed since 
the ,initial issuance of that license; or 

(2) if the teacher held a master's degree at the time of initially receiving a 
teacher's certificate under former law or an educator license, six (6) 
semester hours of graduate coursework in the area of licensure or in an 
area related to the teaching fierd since the initial issuance ofsuch 
certificate or license. 

4. The service requirement for continuing contract status requires-the teacher to: 

(a) have taught within the district for a least three (3) out of the last five (5) years; 
or 

(b) having achieved continuing contract status in another district; eligibility begins 
after two (2) years of service within the district, and may begin sooner if the 
Superintendent so recommends. 
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5. Teachers who believe they will be eligible for a continuing contract must give written 
notice of their eligibility to the Superintendent on or before October 1 of the school year 
in which they become eligible. Teachers will be considered for continuing contract when 
they become eligible. 

A teacher who fails to provide written notification to the Superintendent by October 1 
of his/het final contract will otily be eligible to a one (1) year limited contract of 
employment, if his/her contract is renewed for the next school year. Such one (1) year 
limited teaching contract, if provided by the Board, shall not be considered an extended 
limited contract in accordance with the provision of ORC 3319.11. 
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6. Conversion Chart for Continuing Education Units. 
Qtr. Hrs. CEUSem. Hrs. 

0.5 11/3 
1.0 22/3 

31 1.5 
42.011/3 

2.5 512/3 
3.0 62 

21/3 3.5 7 
4.0 82 2/3 
4.5 93 

31/3 5 10 
5.5 113 2/3 

4 6.0 12 
6.5 1341/3 
7.0 144 2/3 

5 7.5 15 
8.0 1651/3 
8.5 175 2/3 
9.06 18 

2110.57 
12.0 248 

2713.59 
10 15.0 30 
11 16.5 33 
12 18 36 

19.513 
14 21.0 

22.515 
24.016 

17 25.S 
18 27.0 

28.519 
20 30 

31.5 21 
22 33.0 
23 34.5 
24 36 

37.525 
39.0 26 

27 40.5 
42.0 28 

29 43.5 
45.030 

Di-rs.Hrs S H2x = em. rs; 1 Contract Hr= .1 CEU; 10 Contract Hrs = 1 CEU 

12 
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304 TEACHER EVALUATION 

A. The Association and the Board agree that teacher evaluation procedures, including but 
not limited to the Ohio Teacher Evaluation System ("OTES") and all current and.future 
changes to the Teacher Eva luation System recommended and/or required by the Ohio 
Department of Education and/or the General Assembly will be reviewed by the 
OTES/OSCES committee. The committee will be composed of seven (7) administrators 
appointed by the Superintendent, and seven (7) teachers appointed by the Association. 

B. Teachers shall be notified of the evaluation procedures and forms developed by the 
Ohio Department ofEducation ("ODE") used in the Teacher Evaluation system by 
September 15 ofeach year: Teachers will be given an evaluator based on a rotation so 
that each teacher will be evaluated by at least two different evaluators every-four years. 

C. The evaluation procedures in the Teacher Evaluation System shall apply to "Teachers" as 
that term is defined in ORC 3319.111. The OTES/OSCES Committee shall meet to 
develop procedures and forms to evaluate members who are not considered "Teachers" 
per ORC 3319.111. Separate forms and procedures selected by the OTES/OSCES 
Committee to evaluate members who are not considered "teachers" per ORC 3319.111 
shall be used during the term of this agreement. 

D. The Board and the Association are committed to using OTES, as it currently exists and 
may be amended as needed, as the model for assessing teacher performance. To this 
end, the parties agree that the OTES Model will be followed. 

E. The Board and the Association agree that the following OTES Resources developed by 
ODE including the Ohio Teacher and Principal Evaluation System ("eT:PES"), will be used 
by the District, as necessary and appropriate, in evaluating teacher performance as part 
of the OTES Model. Any changes to the law or to the OTES Model and/or resources that 
would change the terms and conditions of Article 304 or any ,provision of this 
Agreement shall be reviewed by the OTES/OSCES Committee and approved by both 
parties prior to adoption. The .parties agree to reopen negotiations in May, 2020, 
limited to implementing changes to the OTES system required by Ohio S.B. 216. 

F. Pursuant to the Board's Teacher Evaluation Policy, teachers who receive a final 
summative rating of"Accomplished" on their most recent evaluation shall be evaluated 
once every three years as long as the teacher's student academic growth measure for 
the most recent school year for which data is available is average or higher. Teachers 
rated Accomplished who will be evaluated more than once every three years include 
those in the Resident Educator Program and/or teachers who are in a school year where 
the contract they are in is to go before the School Board for renewal. In any year in 
which a teacher is not formally evaluated as set forth above, he/she shall be observed at 
leastone (1) time per school per year by a credential evaluator and shall receive at least 
one (1) post-observation conference. Administration shall accommodate a teacher's 
preference in choosing their credent1aled evaluator to conduct such an 
observation/conference so long as it does not become unreasonably burdensome to a 
particular administrator. 
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G. Pursuant to the Board's Teacher Evaluation Policy, teachers who receive a final 
summative rating of '1Skilled" on their most recent evaluation shall be evaluated once 
every two years as long as the teacher's student academic growth measure for the most 
recent school year for which data is available is average or higher. Teachers rated 
"Skilled" who will be evaluated more than once every two years include those in the 
Resident Educator Program and/or teachers who are in a school year where the contract 
they are in is to go before the School Board for renewal. In any year in which a teacher is 
not formally evaluated as set forth above, he/she shall be observed at least one (1) time 
per school year by credentialed evaluator and shall receive at least one (1) post-
observation conference. Administration shall accommodate a teacher's preferenc-e in 
choosing their credentialed evaluator to conduct such an observation/conference so 
long as it does not become unreasonably burdensome to a particular administrator. 

H. Each building will be represented on the OTES/OSCES Committee, which will meet to 
discuss the Teacher Evaluation System/School Counselor Evaluation and related matters 
as necessary and appropriate. Any changes or revisions to the Teacher Evaluation 
System/School Counselor Evaluation System must be agreed upon by the OTES/OSCES 
committee and is subject to final approval by the Board of Education. 

Committee Operation 

1. Members of the committee will receive training in all aspects of OTES/OSCES, the state 
adopted evaluation framework, and the standards for the teaching profession prior to 
beginning their work. Members of the committee will receive release time for 
committee work and training. 

2. The committee will establish by mutual agreement a meeting calendar, tasks for the 
committee to complete, and timelines for the completion ofspecific tasks. 

3. At each meeting, the committee will select an individual to act as the official record.ing 
scribe for that meeting. Minutes of meetings will be distributed to committee members. 

4. The committee shall be authorized to use consultant(s} (examples include, but are not 
limited to, educational consultants, software consultants, credentialing trainers, etc.) as 
it deems appropriate and as funds permit. 

5. Prior to the end ofeach school year, the OTES/OSCES committee will decide whether to 
use the original framework or alternative framework to evaluate teacher performance 
for the next school year. 

Committee Compensation 

Any OTES/OSCES committee meetings performed outside of the contractual work day shall be 
paid at the sub pay rate per hour. 

I. Teacher Performance 
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Teacher performance will be assessed according to the OTES mode.I. Based upon 
researched best practices, the formal observation process consists of a minimum of 2 
pre-conferences, classroom observations (and walkthroughs), and post- conferences. 
Trained, credentialed evaluators will evaluate teacher performance. The district will not 
contract or employ any outside businesses or individuals as OTES evaluators. 

J. Criteria for Performance Assessment 

No teacher shall be eva luated on his or her work performance except based on the 
observations of the teacher by the teacher's assigned evaluator and the walkthroughs 
that are set forth in this agreement. All monitoring or observations of the work 
performance of a teacher shall be conducted openly and with full knowledge of the 
teacher. 

K. Walkthroughs 

A walkthrough is a formative assessment process that focuses on no more than three (3) 
of the identified areas in the teacher performance evaluation rubric. The walkthrough 
should be of sufficient duration to allow the evaluator to assess factors pertinent to the 
focus of the walkthrough. The walkthrough shall consist ofat least 10 consecutive 
minutes, but not more than 20 consecutive minutes in duration. The teacher shall be 
provided a copy of the walkthrough form, including all scripted and anecdotal 
documents relative to t he walkthrough no later than five (5) work days following the 
walkthrough. No more than four (4) walkthroughs shall be conducted in each evaluation 
cycle unless agreed upon by the teacher and evaluator. Walkthroughs shall not disrupt 
and/or interrupt the learning environment in the classroom. 

L Teacher of Record 

The teacher who is responsible for assigning the student a grade so long as (a) the 
teacher has proper credentials to teach the particular subject/grade level for which 
she/he has been designated "teacher of record," and (b) the teacher is responsible for a 
minimum of fifty percent (50%) of a student' s scheduled instructional time within a 
given subject or course. 

The Board shall take into consideration any extended leaves of absence of the teacher, 
whether the teacher was recently transferred to a different position (subject, grade, 
etc.), student teacher assignments job sharing arrangements, co-teaching arrangements 
(i.e., inclusion classrooms), and changes in State mandates on a classroom teacher's 
evaluation resu.lts related to student growth measures. 

M . No bargaining unit member shall be directed by an administrator to link for, adjust, re-
do, change, delete or add information to another teacher's linkage. 

N, Timelines for Evaluation Procedures 

Teachers are encouraged, but not required to complete the Self-Assessment Summary 
Tool. 
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The administrator conducting the evaluation must give written notification of the date 
and time of the pre-conference to the teachers he/she is evaluating five (5)working days 
prior to the pre-conference date. Lesson plans will be submitted (in the agreed to 
building-wide lesson plan format) to the evaluator forty-eight (48) hours prior to the 
observation date. Both the evaluator and teacher will use OTES Model and Resources to 
anticipate the direction of the pre-conference .. The date and time for the formal 
observations will be decided during the pre-conference. 

Within five (5) working days of the formal observation the evaluator will present the 
reflective questions of reinforcement and the refinement area to the teacher that will 
frame the dialogue of the post-conference. Then the post-conference will be conducted 
between 8-15 working days following the formal observation date. 

The evaluator and the teacher will use the Post-Conference Sample Questions (OTES 
Model) to anticipate the direction ofdiscussion during the post-conference. Teachers 
will have the opportunity to verbally respond to the evaluator's questions and support 
his/her responses or rebuttal. The teacher will specify whether he/she would like the 
administrator to use the "Informal Observation: General Form" or "The Informal 
Observation: Open-Ended Form." 

Teachers shall not receive a formal observation on a day before or after the following: 
the c1dministration of standardized testing; a holiday or any break from scheduled school 
days (excluding weekends) or a day on which parent-teacher conferences are held. 

A teacher may request a formal observation at any time in addition to those required by 
this procedure. Requests for additional observations must be made to-the building 
administrator and approved by the OTES committee. The district will be as 
accommodating in meeting these requests as possible. If any portion of the OTES 
evaluation process is interrupted by unforeseen circumstances, the teacher and 
evaluator will meet and mutually agree upon future dates and times to complete th~ 
evaluation process. Any timelines set forth in the Article shall be modified in the event 
that the teacher evaluation procedure cannot be adhered to because the teacher or the 
evaluator is unavailable due to absence or school closure. The timeline extension shall 
equal the number of days the teacher or evaluator was unavailable. 

0 . Teachers Placed on an Improvement Plan: 

When a teacher is found to be ineffective, the evaluator and teacher shall develop a 
plan for remediation of identified deficiencies at the post-observation conference or 
formal debriefing and such plan shall be reduced to writing and provided to the teacher 
within 10 days working days following the post-observation conference or formal 
debriefing. 

The improvement plan, as outline in this section shall detail: 

1. Performance issues documented as deficient 
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2. Specific performance expectations 

3. The allocation of resources and assistance to be provided by the district noted in 
the post-conference form to support professional development of the teacher. 

4. Sufficient, specific timelines, not less than six (6) weeks and no more than 183 
contractual work days to allow for the improvement of identified deficiencies. A 
plan shall not extend beyond the time the teacher has met the requirements of 
the improvement plan (as evidenced with documented data). 

5. The provisions for teachers will be provided release time to allow for 
observations with the teacher under an improvement plan. 

Teachers will be notified by June 1 of a nonrenewal recommendation. 

P. Response to Evaluation 

The teacher shall have the right to make a written response to the evaluation and to 
have it attached to the evaluation report to be placed in the teacher's personnel file. A 
copy, signed by both parties, shall be provided to the teacher. 

Q. Observation for "Accomplished" or "Skilled" Teachers in a Non-Evaluation Year 

In any year in which a Teacher who has not been formally evaluated as a result of having 
previously received a rating of "Accomplished" or "Skilled," the evaluator shall conduct 
at least oneobservation and hold a conference with the teacher using the formal 
walkthrough and post-conference forms in the eTPES. The completed forms will be 
entered in eTPES. 

R. The Board shall notconductan evaluation of a teacher who wason approved leave for 
more than 50% or more of the school year, or whom has submitted a notice of 
retirement on or before December 1 of the school year. 

305 NON-RENEWAL AND TERMINATION 

A. A teacher may terminate a contract with the Board of Education by resignation prior to 
July 10, or at any other time afterJuly 10 by mutua·I consent with the Board of 
Education. 

B. Non-renewal of any limited contract shall be in compliance with the steps contained in 
this provision. The following steps do not interfere with the authority of the Board to 
make the final decision on renewal or non-renewal. The process in Article 305 shall 
replace and supersede 3319.11 of the Ohio Revised Code. 

The administration shall inform any teacher of the decision to non-renew prior to June 
1. The administration shall also meet, prior to June 1, with the teacher involved to 
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.
discuss the reasons for the- recommendation. The teacher will be permitted to be 
accompanied by a representative of the Association. 

The teacher wil.1, upon request, be granted an opportunity to speak to the Board of 
Education. This meeting will be priorto any action by the Board on the recommendation 
for .non-renewal. This meeting shall be in executive session, The teacher shall be 
permitted to be accompanied by a representative of the Association. The Board of 
Education shall provide written notice to the teacher of non-renewal by June 1. 

C. The Board mayterminate the contract of any employee as prescribed in Section 3319.16 
et. seq. of the Ohio Revised Code. These sections provide for termination for just causes. 

D. The Board shall re-employ the current supplemental contracts before June 1, unless the 
Administration makes a recommendation to the contrary. Prior t o making such a 
recommendation, the Administration shall: 

1. Inform the teacher of the decision at least ten (10) days prior to making the 
recommendation to the Board. 

2. If a supplemental contract holder is being considered for non-renewal, he or she 
must be evaluated and given reason in writing for non-renewal. The 
administration shall meet with the teacher involved to discuss the reasons for 
the recommendation. The teacher may be accompanied by a representative of 
the Association. 

3. Upon request, the teacher will be granted an opportunity to speak with the 
Board in Executive Session. The teacher shall be permitted to be accompanied 
by a representative of the Association. 

4. Ifa supplemental contract is being terminated because of financial reasons or 
lack of participants, no evaluation is necessary. 

306 REDUCTION IN FORCE 

A. When, by reason of decreased enrollment of pupils, lack offunds, return to duty of 
regular teachers a~er leaves of absence, or by reason of suspension ofschools or 
territorial changes affecting the District, the Board of Education decides that it will be 
necessary to reduce the number of teachers, it may make a reasonable reduction in 
accordance with Section 3319.17 of the Ohio Revised Code. 

The parties agree that these procedures apply only to the suspension of contracts under 
Section 3319.17 of the Ohio Revised Code or for financial reasons. The article shall not 
require. the Board to fill any vacancy, nor shall it interfere with any other lawful 
personnel proe:edures in the District except as they are limited by provisions of this 
Agreement. 
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The parties agree that when the Superintendent finds is necessary to recommend 
reduction in force, he shall not accomplish this by non-renewal of contracts. Ifa 
teacher's contract is affected by this provision, and the teacher's contract is eligible for 
renewal, the Superintendent will recommend that the teacher's contract be renewed 
and then suspended in accordance with the provisions of this section. This procedure is 
applicable only if the teacher's contract would have been recommended for renewal 
had it not been necessary to apply this reduction in force procedure. 

B. In making such reduction, the Board shall proceed to suspend contracts in accordance 
with the recommendation of the Superintendent, who shall, in cases of suspensions, 
within each teaching field affected, give preference to teachers on continuing contracts 
and to teachers who have greater seniority. 

Factors other than seniority and contract status may be used to determine those 
affected by a reduct ion in force if the Superintendent is able to clearly demonstrate that 
the use of some other factor is necessary to achieve a fiscal or other educational goal 
that could not be met by the strict adherence to seniority and contract status. 

1. RIF ProcedureforTeachers 

Employees who are considered "teachers" under ORC 3319.111 and the OTES 
shall have their contracts suspended in the event of a reduction in force 
according to the following procedure. 

a. First, positions vacated as a result of voluntary resignation, retirement, 
or death shall not be filled. 

b. Second, all contracts of reemployed retirees in affected areas shall not 
be renewed. 

c. Third, teacher in affected areas shall be reduced in the following order: 

l. Limited contract teacher with a final summative evaluation 
rating of "Ineffective" in reverse order of seniority. 

ii. Continuing contract teachers with a final summative evaluation 
rating of " Ineffective'' in reverse order of seniority. 

iii. Limited contracts teachers with a final summative evaluation 
rating of "Developing" in reverse order of seniority. 

iv. Continuing contract teachers with a final summative evaluation 
rating of "Developing" in reverse order ofseniority. 

v. limited contract teachers with a final summative evaluation 
rating of "Skilled" in reverse order of seniority. 
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vi. Continuing contract teachers with a final summative evaluation 
rating of "Skilled" in teverse orderof seniority. 

vii. Limited contract teachers with a final summative evaluation 
rating of "Accomplished" in reverse order ofseniority. 

viii. Continuing contract teachers with a final summative evaluation 
rating of"Accomplished" in reverse order ofseniority. 

2. Defining Comparability 

All teachers rated "Accomplished" and "SkiHed" shall be deemed comparable to 
one another. 

All teachers rated "Developing" shall be deemed comparable to one another. 

All teachers rated " Ineffective" shall be deemed comparable to one another. 

Factors other than seniority and contract status may be used to determine 
those affected by a reduction in force if the Superintendent is able to clearly 
demonstrate that the use of some other factor is necessary to achieve a fiscal or 
other educational goal that could not be met by strict adherence to seniority 
and contract status, 

C. In September ofeach year and whenever a reduction in force situation is eminent, a 
seniority list shall be prepared ranking all' tenured teachers in the District by seniority 
and in descending order, giving areas of certification, followed by all non-tenured 
teachers in the District listed in a like manner. The President of the Association will be 
supplied a copy of this list. Prior to reduction in force, the Superintendent and 
Association President will review the seniority list together. 

1. "Seniority" is that time period ofunbroken continuous employment from the 
date of initial employment or most recent re-employment after a break in 
continuous service and shall include all time of sick leave, Board approved, paid, 
leaves of absence (including military}. 

2. " Break in Continuous Service" shall mean a termination ofcontinuous 
employment due to resignation, contract non-renewal or termination, or failure 
to return to work at the expiration of any leave of absence. An unpaid leave of 
absence does not constitute a break in continuous service. No seniority shall 
accrue during an unpaid leave ofabsence. Specially funded teachers whose 
contracts were non-renewed because of a lack of funds prior to the effective 
date of this agreement shall not be considered to have had a break in 
continuous service. 

3. Teachers who have had their contracts suspended or reduced to part-time as 
part of a reduction in force shall maintain their seniority and shall receive a full 
year's credit in seniority. 
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4. If two or more teachers have the same length of continuous service, seniority 
shall be determined by the following sequential steps: 

a. the first days of work, and then by; 

b. the date of the Board meeting at which the teacher was hired, and then 
by; 

c. the date the teacher signed the initial employment contract in the 
district, and then by; 

d. total years of teaching (any public-school teaching experience in 
addition to the time teaching at Preble Shawnee LSD); 

e. any remaining ties will be broken by lot. Teachers will draw straws. The 
teacher whose birthday is earliest in the calendar year shall draw first. 
Short straw shall be subject the reduction in force. 

D. Displacement Rights 

Any bargaining unit member displaced from his/her current teaching assignment may 
displace the least senior bargaining unit member in another teaching field. In order for 
a bargaining unit member's area{s) of certification to be considered, that b,argaining unit 
member's certificate (license)(s) showing such area(s) must be in the bargaining unit 
member's official personnel file as set forth above. The bargaining unit member 
exercising displacement rights may only do so in the field(s) in which he/she holds a 
certificate (license). Each affected bargaining unit member must exercise his/her 
displacement rights by providing written notification to the superintendent and to the 
association president within five (5) business days of receiving a notice to reduce a 
bargaining unit position or a notification of displacement. 

E. Teachers or tutors whose positions are specially funded annually by state or local 
revenue grants shall have the same employment rights as other bargaining unit 
teachers. When; because of the uncertainty of the availability of funds, it becomes 
necessary for the Superintendent to recommend that such teachers or tutors must be 
subject to reduction in force procedures their contracts will be renewed and then 
suspended, unless the Superintendent finds it necessary to recommend non-renewal for 
cause. If funding is not certified by August 1, then the specially funded teacher or tutors 
shall be .permitted to use the reduction in force policy of this Agreement. Any teacher or 
tutor in a specially funded program who utilizes the reduction in force procedures must 
return to the program, if funds become available in the same year that the teacher or 
tutor utilized the reduction in force procedures. 

F. Recall Rights 

1. The names of teacher whose limited contracts are suspended as a result of 
reduction in force shall be placed on a recall list for thirty-six (36) months 
following such reduction. 
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2. The recall period shall begin the day following the last actual work date of the 
teacher being affected by the reduction. 

3. Continuing contract teachers whose contracts are suspended as a result of 
reduction in force shall be placed on a recall list for thirty-six (36) months 
following such reduction in accordance with Section 3319.17 of the Ohio 
Revised Code, which provides that such teachers shall have the right of 
restoration to continuing contract status. 

4. Teachers on the recall list shall have the following rights: 

a. No new teachers will be employed by the Board while there are 
teachers on the recall list who hold valid teaching certificates for the 
vacancy. Such teachers on the recall list shall be recalled according to 
final summative evaluation rating. If teacher's final summative rating is 
comparable, as defined above, then recall shall occur according to 
reverse seniority-last out, first to be reinstated. 

b. When a determination is made to fill vacancies, a letter will be sent, by 
certified mail, to the last known address of the .selected teacher on the 
recall list who is qualified according to these provisions. It is the 
teacher's responsibility to keep the central office informed of his/her 
current address along with changes in qualification and 
licenses/endorsements. All teacher must respond, in writing via certified 
mail, to the offices ofthe Board ofEducation within ten {10) calendar 
days after receipt of notice of recall by certifies mail. *Any affected 
teacher who fails to do so will forfeit any right of recall. 

c. A teacher on the recall list, upon acceptance of the notification to 
resume active employment status, will return to the status with the 
same seniority, accumulation ofsick leave, and salary schedule 
placement as the teacher enjoyed at the time of reduction. 

G. Notice 

1. When the Superintendent intends to recommend suspension ofcontracts to 
achieve a reduction in force, he shall give notice of such intent to the President 
of the Association at least fourteen (14) calendar days prior to Board action. 

2. Individually affected teacher whose contracts are-to be suspended hereunder 
will be given notice of the Superintendent's intention to recommend such 
contract action to the Board at least fourteen (14) calendar days prior to Board 
action. 

Receipt of notice is evidenced by return receipt signed by any person. The Treasurer 
shall enter the fact of mailing in the teacher's official personnel file and make a similar 
entry when the return receipt is received by him/her. If the envelope is returned with an 
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endorsement showing failure ofdelivery, the Treasurer shall file the return receipt of 
returned envelope in the teacher's official personnel file. Notice shall be deemed 
completed when the refusal of certified mailing is entered in the teacher's personnel 
file. 

307 ASSIGNMENTS, VACANCIES AND TRANSFERS 

A. Alt staff assignments shall be made by the Superintendent in consultation with the 
teacher. Proposed assignments shall be made at the time of employment. 

B. A teacher shall have the same teaching assignment is subsequent years unless 
otherwise notified in writing the Superintendent prior to July 20 ofthe year in which the 
assignment is to take effect. 

C. The administration shall prepare a list of all vacancies and all newly created positions as 
soon as they become known. A copy ofthis list shall be sent to each school and posted 
on the teachers' bulletin board next to where the teachers sign in. this list shall contain 
a date which is clearly identified as the deadline for the .acceptance ofapplkations for 
each vacant position. This list shall be updated whenever an opening occurs. A copy of 
the list shall be sent to the Association President. 

D. Voluntary Transfers 

1. Teachers desiring a transfer will make his/her request in writing to the 
Superintendent, specifying a specific discipline, grade level(s) and/or building. A 
teacher may withdraw their request any time prior to the Superintendent's 
offida·t action on the transfer. 

2. All teachers within the system shall be considered for vacancies before 
consideration is given anyone outside the system. Teachers within the system 
who apply for a transfer to a specific position shall be granted an interview to 
discuss their qualifications, experience and seniority within the school system 
which relate to the vacancy. Staff members requesting a transfer shall then be 
considered for the vacancy prior to consideration of other applicants from 
outside the school district. All applicants shall be considered on the basis of 
qualifications and experience. Seniority shall be the deciding factor if aU other 
qualifications are equal. 

3. Teachers desiring to be considered for .possible vacancies during the summer 
months shall file a notice of intention with the central office prior to June l , 
together with an address and telephone number where they may be reached. 

4. Vacancies that occur mid-year shall be filled by a long-term substitute teacher 
until the end of the school year in which the vacancy occurred. If the vacancy 
will be filled for the following school year, it shall be posted according to Section 
D in this article, 
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E. Involuntary Transfers 

1. A conference shall be held between the teacher and the principal explaining the 
reasons a transfer of the teacher is being considered. The teacher shall be given 
a written statement of the reasons at this time. Upon the request of the 
teacher, a representative of the PSLEA shall be at the meeting. 

2. Teachers subject to involuntary transfers shall be offered alternative choices, if 
any are available, and state their preference for consideration prior to the 
Superintendent's official action on the transfer. 

3. Involuntary transfers may occur at any time provided that such transfers are 
made by the Superintendent in accordance with the provisions of this section. 

308 PARENTAL VISITATIONS 

In order to provide for the orderly functioning of the District and to protect the educational 
process from undue interruptions, the parties agree that all parental visits to the classroom will 
occur only after he appropriate Board policy, and/or rules and regulations governing such visits 
have been followed. 

309 PROGRESSIVE DISCIPLINE 

A. Disciplinary actions affecting an employee shall be administered only for just cause and 
such disciplinary action shall include: 

1. Verbal reprimand 
2. Written reprimand 
3. Suspension without pay 
4. Contract termination 

B. Contract non-renewal shall not be deemed to be a disciplinary action. 

C. Disciplinary action shall follow a progression except when the nature of the infraction is 
serious enough to warrant bypassing one or more steps of progressive discipline. 

D. Except for contract termination, appeals of disciplinary actions shall be made through 
the Grievance P,tocedure. Contract termination appeals shall be made through the 
procedures set forth is R.C. Section 3319,16 and 3319.161. 

E. When the disciplinary action recommended by the administrator involves a suspension 
without pay, a recommendation for such actfon shall be made to the Board ofEducation 
and the Board ofEducation shall have the authority to sustain or modify the 
recommended action. 

f. Anydocumentation of a verbal reprimand shall not be placed in a teacher's personnel 
file. 
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310 HIRING/REHIRING OF RETIRED CERTIFIED PERSONNEL 

A. limited contracts forone year only. 

8. Cannot receive severance pay. 

C. Hired in between step Oand 10. 

D. Begins with zero (D} days of sick leave accumulation. 

E_ Not eligible for "Super Severance". 

F. Starts with zero (0) days seniority. 

G. No notice of non-renewal is necessary. No reasons for non-renewal need be provided. 
(Retirees hired into the system shall only receive a one-year limited contract that is 
automatically non-renewed without any requirement for evaluation or compliance with 
ORC Section 3319.11 and 3319.111.) This negotiated agreement would supersede ORC 
Sections 3319.11 and 3319.111. 

311 RESIDENT EDUCATOR 

A. Purpose 

The Resident Educator program for beginning teachers will provide coaching, mentoring 
and guidance that are critical to improving their skills and knowledge and student 
achievement. 

B. Resident Educator Mentor 

1. Qualifications 

The Resident Educator Mentor must meet the qualifications prescribed by ODE 
to serve as a mentor and utilize ODE's formative assessment tools. 

2. Selection 

Members interested in attaining the role of Resident Educator Mentor to a 
resident educator shall notify the Superintendent and Association President in 
writing not later than April 1. 

3. Responsibilities 

a. The Resident Educator Mentor shall carry out the Resident Educator 
Program in conjunction with the Resident Educat or r-ules, regulat ions, 
and guidelines developed by ODE. 
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b. Upon advanced approval by the buildtng principal, release time during 
the workday will be provided for observation purposes and provided to 
the Resident Educator mentor and the Resident Educator. The Resident 
Educator Mentor will notify the building Principal(s) of the date and 
time they plan to meetwith the Resident Educator no less than three 
(3) workdays prior to the date. 

c. The Resident Educator Mentor does not have a formal evaluative role. 
Any assessments that are evaluative in nature shall not be performed by 
the Resident Educator Mentor. 

d. The maximum number of Resident Educators a Resident Educator 
Mentor can have is two (2) per year. 

e. The Director of Curriculum will supervise the Resident Educator 
program and will be the mentor for the resident educators in years 3 
and 4. 

C. Resident Educator 

Confidentiality of the Mentoring Process 

1. To the extent permitted by law, all interaction, written or verbal, between the 
Resident Educator mentor, Resident Educator, and the Resident Educator 
Coordinator shall be regarded as confidential. Any violation of this tenet by the 
Resident Educator Mentor shall constitute grounds for immediate removal from 
the role as Resident Educator Mentor and result in a newly-assigned Resident 
Educator Mentor. 

2. The Resident Educator Mentor - Resident Educator relationship shall be solely 
for the purpose offormative assistance. No information obtained in this 
relationship shall serve as a basis for any summative evaluation of the 'Resident 
Educator's performance. 

3. To the extent permitted by law, all information, written or verbal, shall not be 
-used in anyemployment or re-employment situation by the Board and shall be 
confidential between the Resident Educator Mentor and the. Resident Educator. 

Protections 

1 . A Resident Educator Mentor shall be held harmless in the event that a Resident 
Educator fails or does not complete the program. 

2. A Resident Educator- Mentor shall be held harmless by the Board in the event 
that the Board non-renews the Resident Educator. 

26 



D. Compensation 

A Resident Educator Mentor and the Resident Educator Coordinator shall both be 
provided Board-paid, ongoing professional development related to the mentoring 
process. If approved by the Board, the Resident Educator will receive full 
reimbursement for expenses to attend regional mentor network meetings. 

Each Resident Educator Mentor shall be paid a stipend(s) in years one and two as 
indicated below. The stipend is to be paid in June of the school year. 

• Resident Educator Mentor Year One $600.00 
• Resident Educator Mentor Year Two $600.00 

312 COUNSELOR EVALUATION SYSTEM 

A. Evaluation Procedure Defined 

1. The evaluation procedure established in this article conforms to the framework 
for the evaluation of counselors developed pursuant to Section 3319.113 of the 
Ohio Revised Code. 

2. Each completed evaluation will result in the assignment ofa counselor 
effectiveness rating. Counselors will be assigned an effectiveness rating 
according to the State framework. Under the State framework, the evaluation 
will result in one of the following effectiveness ratings: (1) Ineffective; (2) 
Developing; (3) Skilled; or (4) Accomplished. 

B. Application 

1. The counselor evaluation procedure contained in t his agreement applies to all 
counselors employed in the District. 

C Evaluators 

1. The evaluator will be one of the employee's supervisors unless otherwise 
notified by September 15. All evaluators will be properly licensed and 
credentialed by the State of Ohio. No evaluator will be a bargaining unit 
member. 

D. Evaluation Instrument 

1. The. Evaluation Instrumentshall be the process and forms used by the 
counselor's evaluator. The OSCES f ramework will be used. The evaluator, after 
consultation with the counselor, will select student metrics that will be utilized 
for that particular school counselor's evaluation .in the areas ofacademic 
achievement, college/career and social/emotional development. 
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E. Orientation 

1. Each counselor shall meet with his or her evaluator to discuss the evaluation 
process and the counselor's professional growth plan or improvement plan. 

F. Schedule for Evaluation 

1. All counselors shall receive one (1) formal written evaluat•ion each school year 
except as follows: 

a. Counselors who received a final summative rating of "Accomplished" or 
"Skilled" on their most recent evaluation. 

i'. Counselors who received a final summative rating of 
"Accomplished" on their most recent evaluation will be 
evaluated every three (3) years, so long as the metric ofstudent 
outcomes for the most recent school year for which data is 
available is skilled or higher on the evaluation rubric. 

n. Counselors who receive a final summative rating of "Skilled" on 
theirmost recent evaluation will be evaluated every twa (2) 
years as long as the metric of student outcomes for the most 
recent school year for which data is available is skill'ed or higher 
on the evaluation rubric. 

iii- In any year in which a counselor who has not been formally 
evaluated as a result of having previously received a rating of 
"Accomplished" or "Skilled," the credentialed evaluator shall 
conduct one (1) formal observation and hold one (1) post 
conference with the counselor. A counselor who does not 
receive a full evaluation under.this section must still complete a 
professional growth plan. 

b. A counselor who is on leave for 50% or more of the school year will not 
be evaluated. 

c. A counselor who has submitted a notice of retirement on or before 
December 1 of the school year will not be evaluated. 

d, Notwithstanding any of the exceptions listed above, all counselors shall 
be ·evaluated in any year in which their contract is up for renewal or 
non-renewal·, or in which the counselor shall become eligible for a 
continuing contract. 

e. If any portion of the evaluation is interrupted by unforeseen 
circumstances, the teacher and evaluator will meet and mutually agree 
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upon future dates and times to complete the evaluation process. 
Observation deadlines shall be adjusted accordingly. 

2. The eval-uation shall be conducted and completed no later than the first day of 
May and the counselor being evaluated shall receive a written report of the 
results of this evaluation not later than the tenth (10th) day of May. 

G. Observations 

1. Schedule of Observation 

a. A minimum of two (2) formal observations shall be conducted to 
support each performance assessment. Aformal observation shall last 
a minimum of thirty (30) minutes. 

b. The evaluation shall also include walkthroughs (as defined in Section 
304 (k) in this Article). 

c. Observation of Counselors Not Evaluated: Counselors who are not 
evaluated during the current school year must be observed once during 
the school year. This observation shall be a minimum of t hirty (30) 
minutes and be followed by a post~observatioi1 conference·. 

2. Observation Conference 

a. A pre-observation conference shall be held prior to any formal 
observation. 

b. A post-observation conference shall be held. This conference shall be 
used to inform the counselor ifobserved practices are aligned with the 
expectations that are identified in the counselor's professional growth 
or improvement plans. 

c. A counselor or the evaluator may request a formal observation at any 
time in addition to those required by this procedure. A counselor may 
file a written response to any observation report. 

d. Formal observations.shall not be held on the day before or the day after 
Thanksgiving Break, Christmas Break, Spring Break or on a day parent-
teacher conferences are held. 

H. Informal Visits 

1. Informal visits may occur at any time during non-confidential school counseling 
activities to spot check ongoing counseling activities, assess compliance with 
established counsel'ing practices and provide a vehicle for direct communication 
between counselor and administrator. As opposed to a formal observation or a 
walkthrough, informal visits will not generally result in a formal written report 
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and/or a scheduled post-conference unless there is a concern observed that 
could negatively impact a counselor's overall evaluation. 

I. Finalization ofEvaluation 

1. Summative £valuation Report 

a. Before the evaluation cycle is-final, and no laterthan May 10, a copy of 
the• formal written evaluation report shall be given to the counselor and 
a conference shall be held between the counselor and the evaluator. 

2. Response to Evaluation 

a. The counselor shall have the right to make a written response to the 
evaluation and to have it attached to the evaluation report to be placed 
in the counselor's personnel file. A copy, signed by both parties, shall 
be retained by the counselor. 

J. Professional Development 

1. Professional growth and improvement plans shall be developed as follows: 

a. Counselors who have attained a summative rating ofAccomplished will' 
develop a self-directed professional· growth plan. 

b. Counselors who have attained a summative rating of 1'Skilled" will 
develop a professional growth plan in collaboration with the assigned 
evaluator. 

c. Counselors who have attained a summatlve rating of "Developing'' will 
develop a professional growth plan with their evaluator, and the 
administration must approve the professional growth plan. 

d. Counselors who have received a summative rating, a final summative 
ratfng, or a performance rating of "Ineffective" will be placed on an 
improvement plan which will be developed with their evaluator and 
subject to approval by the adtninisttatiot1. 

e. Professional growth and improvement plans must be completed by the 
first pre-conference each school year. The Board retains the discretion 
to place a schoo'I counselor on an improvement plan at any time based 
on deficiencies in any individual component of the evaluation system. 

K. Personnel Action Requirements 

1. The District will consider the evaluation results in all decisions regarding the 
retention and promotion of school counselors, or the removal ofpoorly 
performing school counselors. 
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L Relationship to State law 

1. The provisions of this Article of the Agreement and the summative evaluation 
procedure established herein shall supersede the provisions ofO.R.C. §3319,113 
to the extent permitted by law. 

M. Provisions Applying to all Evaluations 

While the substance of an evaluation shalT not be subject to the grievance procedure, 
the determination as to whether the procedures of this Article have been materially 
complied with shall be subject to the g.rievance procedure. 

ARTICLE IV-WORKING CONDITIONS 

401 PLANNING TIME 

All minimum planning time listed herein shall occur during the teacher's regular contracted day. 

Elementary (K-6}: The daily schedule for each elementary teacher, including media specialists, 
specially funded teachers, special area teachers- i.e., music, physical education, guidance 
counselor, will be arranged to provide for: 

1. A daily thirty (30) minute, uninterrupted, duty-free, lunch period, exclusive of travel 
time to and from class. 

2. A daily, uninterrupted planning period during which the teacher will not be responsible 
for supervising students. Planning periods shall be no less than two hundred (200) 
minutes each full week for full-time teachers. 

Seco_ndary (7-121: The daily schedule for each secondary teacher, including media specialists, 
special area teachers - i.e., music, physical education, guidance counselors, specially funded 
teachers, will be so arranged to provide for: 

1. A daily thirty {30} minute, uninterrupted, duty-free lunch period, exclusive of travel time 
to and from class. 

2. A daily, uninterrupted planning period during which time the teacher will not be 
responsible for supervising students. Each teacher's planning period shall be the length 
of a regularly scheduled period. 

Intervention Specialist: Upon request of an intervention specialist, as processed through the 
principal and/or Director of Special Education, the Superintendent/designee may grant 
additional rel.ease time for writing IEP's and other state mandated paperwork. 
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402 TEACHING HOURS 

Teachers will be required to indicate their presence in the building by checking the appropriate 
column of an alphabetically typed list of teachers that Is to be provided in each building. These 
lists are to be centrally located for easy accessibility of the teachers. The teacher shall initial the 
"in" column under the appropriate day prior to the established starting time for the particular 
bullding and the "out'' column prior to leaving the school at the end of the day. 

If the school district institutes a delayed starting time option, teachers shall not have to report 
at their regular times. Teachers shall report the same number of minutes prior to the 
commencement of a delayed scheduled days as they would normally report on a regular day. 
The teachers' day shall be no more than seven (7) hours and twenty-five (25) minutes In length. 
When leave is requested in increments of less than a full day, such leave shall be rounded to the 
nearest one-quarter of day (i.e. 1 hour and 52 minutes). 

The teachers' contract year shall be 183 days. 

RTI Coaches who perform the duty for the entire school year shall be compensated as follows: 

1. Elementary (K-4) at $900.00 (2016-2019) 
2. Grades 5-12 at $450.00 (2016-2019) 

403 SCHOOL CALENDAR 

PSLEA shall provide input in determining the school calendar. Recommendation(s) are to be 
advisory in nature only. 

one professional work daywill be scheduled for the purpose of allowing teachers to prepare for 
the first day of teaching (including providing teachers an updated schedule and roster of the 
students in their classes). The schedule for the work day shall be no longer than contractual 7 
hours and 25-minute work day (worked consecutively) and shall include a 30-minute 
uninterrupted meal period. 

The Board or administrators may schedule a district -wide or building meeting not to exceed a 
total of 90 minutes at the start of the professional work day. New hires may be required to 
attend one (1) day orientation (exclusive of additional pay) prior to the first work day of the 
school ye.ar. 

Open Houses shall be scheduled in each school building at the discretion of the Board so long as 
Open Houses are not scheduled prior to the first teacher work day. 

404 STAFF-ADMINISTRATIVE COMMITTEE 

A. A "quality" committee made up on one (1) teacher from each building, one (1) at large 
member and the association president or designee all as named by the Association, and 
an administrator from each building and the superintendent or designee will meet 
monthly (September-November/January-May) during the school year. Such committee 
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shall disc1,.1ss items of mutual interest and make studies and formal or informal 
recommendations to the Superintendent as to such items. The items shall be placed 
upon an agenda developed by the Association President and the Superintendent, but 
the agenda may not include grievances, negotiations or changes in the evaluation 
procedure. By September 15 of each school year the President of the Association and 
the Superintendent will mutually establish the times, date and places of the meetings. 
Additional meetings will be he'ld if mutual agreement is reached between the President 
of the Association and the Superintendent. 

Minutes of the meetings will be kept and distributed to all staff, administration, and 
board. 

8. Building level "Quality Teams" will meet moflthly (September-November/January-May) 
to discuss building concerns and problems. Such committees shall discuss items of 
mutual interest and make studies and formal or informal recommendations to the 
Principal as to such items. The items shall be placed on an agenda developed by the 
building principal.. The agenda will be distributed to all building staff members at least 
one week pr1or to the date of the team meeting. All staffmembers will have an 
opportunity to suggest additional items for the agenda. The agenda may not include 
grievances, negotiations or changes in the evaluation procedure. 

Minutes of the meeting will be kept and distributed to all staff involved, including copies 
to the Superintendent and the President of the Association. All problems remaining 
unresolved at this level will be· forwarded to the Staff-Administrative Quality Committee 
no later than the next regular meeting of the Staff-Administrative Quality Committee 
following the determination that the building level quality team has been unable to 
resolve the problem. 

405 TEACHER/PARENT CONFERENCE DAY 

The Association and the Board agree that conference days (K-12) will be implemented by the 
administration and teachers with the approval of the Board of Education. 

406 TRAVEL TIME ALLOTMENTS 

Teachers who travel between buildings shall have work schedules which allow for said travel 
and adequate preparation time before commencing any duty. Travel will not be counted as 
planning t ime. 

407 SCHOOLBUILDING MASTER SCHEDULES 

Building Leadership Teams {BLTs) in each school building will give input, no later than April 15 to 
the building administration to designthe Master Schedule for the upcoming school year for 
their respectlVe building. The Master Schedules will be available no later than the last student 
day of each year. 
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408 CALAMITY DAYS 

When the Superintendent decides to close school on account of a calamity or emergency, the 
following procedures shall apply: 

a. Staff shall not be required to report to work on the first five (5) calamity days of any 
school year, and such days shall not be made up. 

b. Beginning with calamity days six (6) and beyond, staff may be required to report to work 
if their school is closed due to extreme temperatures, inopera bility ofschool busses or 
other equipment necessary to the school's operation, temporary circumstances due to 
utility failure which render a school building unfit for school use, or disease epidemic 
involving students. The Superintendent shall notify staff whether or not they need to 
report during the. One Call notification. Staff w ill report at 9:30 a.m. This gives the 
maintenance department a chance t o clean off parking lots. Staff is expected to stay 
until 2:30 p.m. Teachers will work in rooms, meet with the administrator, and/or have 
PD sessions. Teachers may choose to .use available personal leave on days they are not 
able to get to school. Once a staff member has exhausted personal leave days, the 
Superintendent shall have discretion whether to grant the teacher make-up time. 

c. The Board reserves the right to make up contractual days beyond either calamity days 
(when eDays are permissible) or beyond five calamity day$ (if epays are not 
permissible), when the school in which a unit member is assigned is closed due to the 
Superintendent declaring a calamity day. Unit members shall not be paid additionally to 
work these make-up days if the unit member did not report to work on the day in which 
their school was closed due to declared calamity. 

409 CLASS SIZE 

It shall be the goal of the Board and Administration to establish and maintain the most favorable 
class size possible, consistent with the financial condition of the school district, state minimum 
standards and the availability of teaching space. 

Class size shall be adjusted as equitable as possible wit,hin each school building. 

When assigning special needs students, the principal, intervention specialist, special education 
director and regular education grade level teachers will discuss appropriate placement. The 
building principal shall decide the most appropriate placement. 
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Assistance Request 

Teaching assistance may be provided by adding an aide or teacher to the class; providing trained 
parental support; modifying Reading Tutor's role to be assigned to the classroom; or sharing aide(s) 
across the grade levels to ensure that the same grade level will not experience excessive enrollment for 
consecutive years without assistance. 

Information Relevant to the Request: 

Explanation of Administrative Decision: 

Recommendations: 

Requester's Signature Date 

Building Principal's Signature Date 

Superintendent's Signature Date Approved Date Denied 
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410 COLLEGE CREDIT PLUS 

A. Teachers who teach CCP class(es) shall receive a stipend of $500 per year if they hold 
the required qualifications (i.e., 18 additional semester hours or Master's Degree in 
content area). The stipend will be paid in the first pay in December. 

B. If a teacher who is selected to teach a CCP course(s) does not have the required 
qualifications, he/she may choose one oft he following options to obtain the 
qualification(s): 

(1) the teacher shall be reimbursed for coursework under Article V, Section 511; or 

(2) the district shall pay for the entire cost of the necessary coursework for which 
the teacher receives credit so long as the teacher remains in the district and 
teaches CCP for five (5) consecutive years. If a teacher chooses option two (2) 
and leaves the district before five (5) consecutive years, the teacher shall 
reimburse the district the difference between the entire cost of the coursework 
and the reimbursement amount under Article V, Section 511, provided, 
however, at the option of the administration, the teacher does not teach CCP 
for five (5) consecutive years, the teacher shall not be required to make such 
reimbursement. 
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ARTICLE V- SALARY AND FRINGE BENEFITS 
500 CERTIFIED SALARY SCHEDULES AND INDICES 

2019-2020 SALARY SCHEDU LE 
3% Increase 

Master's Master's Degr:eeBachelor's DegreeBachelor's 
DegreePlus 15 Hours Plus 30 HoursDegree 

Step Index Salary Step Index Salary Step Index SalaryStep Index Salary 

0 1.038 37,884 0 1.095 39,965 0 +500 40,465'0 1.0000 36,497 
1 1.143 41,717 l +500 42,2171 1.081 39,4541 1.0380 37,884 
2 1.191 43,468 2 +500 43,9682 1.124 41,0232 1.0760 39,271 
3 1.239 45,220 3 +500 45,7203 1.167 42,5933 l.1140 40,658 
4 1.287 46,972 4 +500 47,4724 1.21 44,1624 1.1520 42,045 
5 1.335 48,724 5 +500 49,2245 1.253 45,7315 1.1900 43,432 
6 1.383 50,476 6 +500 50,976 6 1.2280 44,819 6 1.296 47,301 

7 1.339 48,870 7 1.431 52,228 7 +500 52,7287 1.2660 46,206 
8 1.382 50,439 8 1.479 53,980 8 +500 '54,4808 1.3040 47,593 
9 1.425 52,009 9 1.527 55,732 9 +500 56,2329 1.3420 48,980 
10 1.468 53,578 10 1.575 57,483 10 +500 57,98310 1.3800 50,366 

11 +750 59,98511 1.511 55,148 11 1.623 59,23511 1.4180 51,753 
12 1.671 60,987 12 +750 61,73712 1.554 56,71712 1.4560 53,140 
13 1.719 62,739 13 +750 63,48913 1.4940 54,527 13 1.597 58,286 
14 1.767 64,491 14 +750 65,24114 1.5320 55,914 14 1.64 59,856 

15 1.683 61,425 15 1.815 66,243 15 +750 66,99315 1.5700 57,301 
16 1.683 61,425 16 1.815 66,243 16 +750 66,99316 1.5700 57,301 
17 1.683 61,425 17 +750 66,99317 1.815 66,2.4317 1.5700 57,301 

18 1.815 66,243 18 +750 66,99318 1.683 61,42518 1.5700 57,301 
19 +750 66,99319 1.815 66,24319 1.683 61,42519 1.5700 57,301 

20 1.863 67,995 20 +750 68,74520 1.6080 58,688 20 1.726 62,995 
21 +1000 68,99521 1.726 62,995 21 1.863 67,99521 1.6080 58,688 

22 1.863 67,99522 1.726 62,995 22 +1000 68199522 1.6080 58,688 
I 23 1 .863 67,995 23 +1000 68,99523 1.726 62,99523 1.6080 58,688 

24 1.863 67,995 24 +1000 68,99524 1.726 62,99524 1.6080 58,688 
25 1.911 69,74725 1.769 64,564 25 +1000 70,74725 1.6460 60,075 

26 +1000 70,74726 1.769 64,564 26 1.911 69,74726 1.6460 60,075 
27 1.911 69,747 27 +1000 70,74727 1.769 64,56427 1.6460 60,075 
28 1.911 69,747 28 +1000 70,74728 1.6460 60,075 28 1.769 64,564 

29 1.769 64,564 29 1.911 69,747 29 +1000 70,747 29 1.6460 60,075 
30 1.769 64,564 30 1.911 69,747 30 +1000 70,74730 1.6460 60,075 
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2020-2021 SALARY SCHEDULE 
3% Increase 

Bachelor's Bachelor's Degree Master's Master's Degree 
De.gree Plus 15 Hours Degree Plus 30 Hours 

Step Index Salary Step Index Salary Step Index Salary Step Index Salary 

0 1 37,592 0 1.038 39,020 0 1.095 41,163 0 +500 41,663 
1 1.038 39,020 1 1.081 40,637 1 1.143 42,968 1 +500 43,468 
2 1.076 40,449 2 1.124 42,253 2 1.191 44,772 2 +500 45,272 
3 1.114 41,877 3 1.167 43,870 3 1.239 46,576 3 +500 47,076 
4 1.152 43,306 4 1.21 45,486 4 1.287 48,381 4 +500 48,881 
s 1.19 44,734 5 1.253 47,103 5 1.335 50,185 5 +500 50,685 
6 1.228 46,163 6 1.296 48,719 6 1.383 51,990 6 +500 52,490 
7 1.266 47,591 7 1.339 50,336 7 1.431 53,794 7 +500 54,294 
8 1.304 49,020 8 1.382 51,952 8 1.479 55,598 8 +500 56,098 
9 1.342 50,448 9 1.425 53,568 9 1.527 57,403 9 +500 57,903 

10 1.38 51,877 10 1.468 55,185 10 1.575 59,207 10 +500 59,707 
11 1.418 53,305 11 1.511 56,801 11 1.623 61,012 11 +750 61,762 
12 1.456 54,734 12 1.554 58,418 12 1.67+ 62,816 12 +750 63,566 
13 1.494 56,162 13 1.597 60,034 13 1.719 64,620 13 +750 65,370 
14 1.532 57,591 14 1.64 61,651 14 1.767 66,425 14 +750 67,175 
15 1.57 59,019 15 1.683 63,267 15 1.815 68,229 15 +750 68,979 
16 1.57 59,019 16 1.683 63,267 16 1.815 68,229 16 +750 68,979 
17 1.57 59,019 17 1.683 63,267 17 1.815 68,229 17 +750 68,979 
18 1.57 59,019 18 1.683 63,267 18 1.815 68,229 18 +750 68,979 
19 1.57 59,019 19 1.683 63,267 19 1.815 68,229 19 +750 68,979 
20 1.608 60,448 20 1.726 64,884 20 1.863 70,034 20 +750 70,784 
21 1.608 60,448 21 1.726 64,884 21 1.863 70,034 21 +1000 71,034 
22 1.608 60,448 22 1.726 64,884 22 1.863 70,034 22 +1000 71,034 
23 1.608 60,448 23 1.726 64,884 23 1.863 70,034 23 +1000 71,034 
24 1.608 60,448 24 1.726 64,884 24 1.863 70,034 24 +1000 71,034 
25 1.646 61,876 25 1.769 66,500 25 1.911 71,838 25 +1000 72,838 
26 1.646 61,876 26 1,769 66,500 26 1.911 71,838 26 +1000 72,838 
27 1.646 61,876 27 1.769 66,500 27 1.911 71,838 27 +1000 72,838 
28 1.646 61,876 28 1.769 66,500 28 1.911 71,838 28 +1000 72,838 
29 1.646 61,876 29 1.769 66,500 29 1.911 71,838 29 +1000 72,838 
30 1.646 61,876 30 1.769 66,500 30 1.911 71,838 30 +1000 72,838 
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2021-2022 SALARY SCHEDULE 
3% Increase 

Bachelor's Bachelor's Degree Master's Master's Degree 
Degree Plus 15 Hours Degree Plus· 30 Hours 

Step lnde}( Salary Step Index Salary Step Index Salary Step Index Salary 

0 1 38,720 0 1.038 40,191 0 1.095 42,398 0 +500 42,898 
1 1.038 40,191 1 1.081 41,856 1 1.143 44,257 1 +500 44,757 
2 1.076 41,662 2 1.124 43,521 2 1.191 46,115 2 +500 46,615 
3 1.114 43,134 3 1.167 45,186 3 1.239 47,974 3 +500 48,474 
4 1.152 44,605 4 1.21 46,851 4 1.287 49,832 4 +500 50,332 
s 1.19 46,077 s 1.253 48,516 5 1.335 51,691 5 +500 52,191 
6 1.228 47,548 6 1.296 50,181 6 1.383 53,549 6 +500 54,049 
7 1.266 49,019 
8 1.304 50,491 
9 1.342 51,962 

10 1.38 53,433 
11 1.418 54,905 
12 1.456 56,376 
13 1.494 57,847 
14 1.532 59,319 
15 1.57 60,790 
16 1.57 60,790 
17 1.57 60,790 
18 1.57 60,790 
19 1.57 60,790 
20 1.608 62,261 
21 1.608 62,261 
22 1.608 62,261 
23 1.608 62,261 
24 1.608 62,261 
25 1.646 63,733 
26 1.646 63,733 
27 1.646 63,733 
28 1.646 63,733 
29 1.646 63,733 
30 1.646 63,733 

7 1.339 51,846 
8 1.382 53,511 
9 1.425 55,176 
10 1.468 56,841 
11 1.511 58,506 
12 1.554 60,171 
13 1.597 61,835 
14 1.64 63,500 
15 1.683 65,165 
16 1.683 65,165 
17 1.683 65,165 
18 1.683 65,165 
19 1.683 65,165 
20 1.726 66,830 
21 1.726 66,830 
22 1.726 66,830 
23 1.726 66,830 
24 1.726 66,830 
25 1.769 68.495 
26 1.769 68,495 
27 1.769 68,495 
28 1.769 68,495 
29 1.769 68,495 
30 1.769 68,495 

7 1.431 55,408 
8 1.479 57,267 
9 1.527 59,125 

10 1.575 60,984 
11 1.623 62,842 
12 1.671 64,701 
13 1.719 66,559 
14 1.767 68,418 
15 1.815 70,276 
16 1.815 70,276 
17 1.815 70,276 
18 1.815 70,276 
19 1.815 70,276 
20 1.863 72,135 
21 1.863 72,135 
22 1.863 72,135 
23 1.863 72,135 
24 1.863 72,135 
25 1.911 73,993 
26 1.911 73,993 
27 1.911 73,993 
28 1.911 73,993 
29 1.911. 73,993 
30 1.911. 73,993 

7 +500 55,908 
8 +500 57,767 
9 +500 59,625 

10 +500 61,484 
11 +750 63,592 
12 +750 65,451 
13 +750 67,309 
14 +750 69,168 
15 +750 71,026 
16 +750 71,026 
17 +750 71,026 
18 +750 71,026 
19 +750 71,026 
20 +750 72,885 
21 +1000 73,135 
22 +1000 73,135 
23 +1000 73,135 
24 +1000 73,135 
25 +1000 74,993 
26 +1000 74,993 
27 +1000 74,993 
28 +1000 74,993 
29 +1000 74,993 
30 +1000 74,993 
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501 STRS PICK UP UTILIZING THE SALARY REDUCTION METHOD 

Effective September 1, 1989, the Board shall designate each employee's mandatory 
contributions to the State Teachers Retirement System of Ohio as "picked up" by the Board as 
contemplated by Internal Revenue Service Rulings 77464 and 81-36, although they shall 
continue to be designated as employee contributions as permitted by Attorney General Opinion 
82-097, in order that the amount of the employee's income reported by the Board as subject to 
federal and Ohio income tax shall be the employee's total gross income reduced by the then 
current percentage amount of the employee's mandatory State Teacher Retirement System 
contribution which has been designated as "picked up" by the Board, and the amount 
designated as "picked up" by the Board shall be included in computing final average salary, 
provided that no employee's total safary is increased by such "pick up", nor is the Board's total 
contribution to the State Teachers Retirement System increased thereby. 

A. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a 
condition of employment. The pick-up shall apply to all compensation including 
supplemental earning thereafter. 

B. The parties agree that should the rules and regulations of the IRS, or retirement system 
change making this procedure unworkable, the parties agree to return, without penalty, 
to the former method of employee/employer contributions. 

C. Payment for sick leave, personal leave, severance and supplementals, including 
unemployment and workman's compensation, shall be based on the employee's daily 
gross pay prior to reduction as basis (e.g., gross pay divided by the number of days in a 
teacher's contract). 

D. Such salary reduction shall not result in a salary which is less than the salary available 
under the State minimum salary schedule. Should the reduction calculation result in a 
salary that is less than the State minimum salary schedule, pro rata reduction shall result 
with the employee contributing that portion which falls below such State minimum 
level. 

E. It is understood that it is the responsibility of each individual teacher to make necessary 
adjustment(s) in any other tax-sheltered annuities he/she has in order to be in 
compliance wfth IRS ,laws and regulations. 

F. The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or 
any other agencies' penalties or decisions concerning this plan now or in the future. 

G. The Association agrees to lndemnify and save the Board harmless against any and all 
claims that shall arise out of or by reason of any action taken by the Board in compliance 
with provisions of the Article. 
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502 SUPPLEMENTAL CONTRACTS 

A. Supplemental contract positions may be filled with teachers when available and when 
deemed qualified by the Superintendent. The current building assignment of the 
teacher may not be considered during the hiring process. 

B, All supplemental contract duties will be performed outside of the regular school day, 
unless there is a contn3ry notation on the contract as issued, 

C. A listing of job descriptions will be maintained in each school building. Satisfactory 
performance of such supplemental contract in accordance with job descriptions so 
formulated shall not be considered a factor in the evaluation of the teacher's 
performance under the basic teaching employment contract unless notice is given to the 
teaching employee of such factor prior to entering into such supplemental contract. 

0 . All supplemental contracts will be delivered to the holder of that cont ract prior to the 
start of the school year or season where applicable. 

Any person who is newly employed in t he District and is a supplemental contract holder 
will be given a copy of the current job description booklet prior to start of the school 
year or season. 

E. Head coaches may apply for one professional coaching clinic which may be approved in 
accordance with the professional leave provisions of the Agreement and with the 
applicable sections of Board policy. For all coaches, reimbursement will be provided for 
the following required coaching certifications: PAV, Fundamentals ofCoaching, CPR* 
and Concussion, in accordance with the professional leave provisions of the Agreement 
and with the applicable sections of Board Policy. 

If CPR* if offered through the distrJct, an coaches are expected to attend and will not be 
reimbursed for any other CPR class. 

Payment will be made within two (2) weeks upon submission to the Board Treasurer of 
proof of payment and successful completion. 

F. New Supplemental Positions created by the Board shall be subject to the bargaining 
process. Any staff member may recommend additional supplemental positions not 
currently listed on the supplemental salary schedule to his/her building principal. The 
education value/rationale of the recommended activity will be described in writing, 
including a study of the number ofstudents to be involved along with a proposed Job 
description. 

If the building principal does not recommend that the supplemental position be created, 
he will give written reasons for the refusal to the staff member who made the proposal. 

The final decision to create and recommend the supplemental position rests with the 
administrative staff and the Superintendent. If recommended and approved by the 
Board, the supplemental position will be added to the Agreement between the Board 
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and the Association. If a new supplemental position is added to the supplemental salary 
schedule, the amount of the salary will be negotiated rn accordance with the 
negotiations procedures of the Agreement. 

G. The basis for placement on the appropriate experience step shall be: 

1. Equal experience in movement from head coach in the same sport (Boys/Girls) 
or re.lated areas of other supplemental contracts as deemed by the 
Superintendent. 

2. Equal experience in movement from head coach to assistant coach within the 
same sport (Boys/Girls) or related areas of other supplemental contracts as 
deemed by th~ Superintendent. 

3. Equal experience from assistant coach to assistant coach with the same sport 
(Boys/Girls) or related supplemental contracts as deemed by the 
Superintendent. 

4. Individuals with related experience within the specific area will receive one {1) 
experience credit for every four (4) years of experience not to exceed four (4) 
experience credits, 

5. Individuals with related experience within the specific area will receive one (1) 
experience credit for every four (4) years of experience not to exceed four (4) 
experience credits. 

6. All decisions will be responsibility of the supplemental committee with final 
approval by the Superintendent. Committee will consist of Athletic Director, two 
representatives from PSLfA, and one Administrator. 

Years of experience in a supplemental position will be recognized for a teacher new to the 
District provided he/she assumes for the responsibilities of the position upon employment. 

The terms of this contract shall also apply to any person assuming the responsibility of a 
supplemental contract. Candidates from outside the bargaining unit may be accorded credit for 
prior experience or determined appropriate by the Board ofEducation. 

For persons holding supplemental contracts who then cease to hold a contract, prior years of 
experience in supplemental positions will be recog11ized for teachers in the district for that 
specific area, If it is a related or another area, experience steps as state above apply. 

H. In the event that two persons hold the same supplemental position or positions, the 
total amount will be divided equally among the holders. 

Supplemental contracts will not be divided between more than two (2) persons. 
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In the event that one person holds two or more supplemental positions concurrently, 
and teams are not cornbined, he/she will receive the.full amount listed on the salary 
schedule for each position. 

I, The form requesting payment for the completion ofsupplemental contract duties will 
include a copy of the federal W-4 Form for any person wishing to file an amended W-4. 
The Board and the Association will work together to provide assistance to persons 
needing help in completing an amended W-4 . 

.503 SUPPLEMENTAL SALARYSCHEDULES 

Eligible unit members will advance one (1) step on the supplemental salary schedule in each 
contract year during the term of this Agreement. The base salary increase applied to the teacher 
salary schedule shall also be applied to the supplemental salary schedule for each year of this 
Agreement. 
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503 SUPPLEMENTAL SALARY SCHEDULES 
category Category category Category Category Category Category Category Category 

1 2 3 4 5 6 7 8 9 

Reserved/ 
varsity 

Athletic Varsity Varsity Asst. Varsity Golf 7th Football Football 7th Basketball ]th Football 

Director 
Football Soccer Football Cheerleadin Cheerleading 

g 
Reserve 

Varsity Varsity JV Varsity 
8th Football 

Basketball 8th Basketba ll 8th Football 
Basketball Volleyball Basketball Tennis Cheerleadin Cheerleading 

g 

varsity Cross 7/8 Cross 9 th Basketball Freshrnan 
JV Wrestling Swimming Winterguard ClassWrestling Country Country Cheerleading 

Advisor 

District Asst. Dept./Grade JV 
Band 

Varsity 
Athletic JV Baseball 

7'h Level 
Cheerleadlng 

Soph. Class 
Track Basketball Chairperson AdvisorDirector Director K-12 - Football 

varsity Asst. Band g th HS Student Senior Class 
National 

JV Softball Honor 
Baseball Director Basketball Council Advisor 

Society 

Varsity Musical HS 7/8 
Asst . 

JH Student Drama/ 

Softball Director Track Wrestling Musical 
Council 

Thespians 
Director Club 

HS Boys' HS JV Boys' 7/8 Boys' 
v, Asst. 

Asst. PlayWrestling Boys' FCCLAClub 
Track 

Asst. 
Soccer Track 

Basketba ll Director 

HS Girls' JV 7/8 Girls' V. Asst. Girls' 
Art Club Track Volleyball Track Basketball 

Asst. Cross 
7/8Track 

v. Asst. 
French Club Country Baseball 

9th Grade 
]th VoTieyball V. Asst. 

FCAClubBasketball Softball 

8th Volleyball Percussion Spanish Club 

Varsity 
Earth Science 

Basketball Color Guard 
Corp Club Cheerleading 

Junior Class Play Director 
Advisor 

JV Girls' Jr. Higti 

Soccer 
Yearbook National Honor 

Society 
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Category 
1 

Category 
2 

category 
3 

Category 
4 

Category 
s 

Category 
6 

Category 
7 

category 
8 

Category 
9 

District 
Audio-Visual 
Coordinator 

LPDC Chair 

Music 
Ensemble 
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2019-2020 SUPPLEMENTAL SALARY SCHEDULE 

- -- ---~-- -------
2019-2020 SUPPLEMENTAL SALARY SCHEDULE 

r 
.J. 

'. Preble Shawnee Schools 
jFiscal !ear 2019-2020 

Step~ 
0&1 

I 
I 
I 

-~teps 
2&3 

Step~ 
4&5 

Step~ 
6 thru 9 

_S_!_e.R~ 
10 thru 14 
-- , -

~~e.s 
15+ 

3~ lncre}ls~
1<Category 1 

I 
7,484.16 1 7,933_.!~ I 8,408.77 : ~.~_13_._94 ' 9,449.69 ig,~17.58-

1·~~t;~~~i 
i cate~~ry~ 

5,589,74 1 
I 

!?88.8~_1 

5,924.97 1 ---. 
4,016.S0 ! 

6,280.45 ! --- -,-
i!258.1S i 

6.!~56.221 
1,51~8__7 ' 

7,056.95---- -- I 
4,?_8_?~~ 

~481.04; 

Sl)~2.:_~~ ' 
!Category 4 

l~a!e~i~rv~ 

3,712.47 ; - ---. 
2,~69.~~ 

3~35~431 
?.,?~3.92 1 

4,172.41 , 
is87.Gs1 

4,421.90 1 --- - , 
~,q60.1;1 

J i686.96 
3,~4~,?~ 

-~,969.;~ . 
3,~3~~2 

I -- - p 

C?tegory 6 21~6.qs 2,444.80 2,~!-~~ 2,747.31 ' ?,911.04 3,~s:5.~1 
·Category7 1-- -- - ~,726:.03 i ! .!~30.50 :_ 1!~~~-68 2,qs~.S~1 

I 
_?,179.~?_ · _?!3_!Q: 7~ 

c~~gory8 1,230.20, 1,~03_:.50 1,??0,?7 1,465.661 1,552.96. 1,646.52 
' ~a~~gory9 859.12 , 910.57 965.13 1,022.82 1 1,085.21 1,149.13, 

Miscellaneous Category 
I 

_Vocal Music Program/Ensemble Asst. 238.89 , program 

iScience Fair 238.89 ·program 

Tutors: 
Profici~~cy, Techn~t~gy 
Home lnstructJon 

26. 79 hol:':!Y 

LPDC Teacher Member 26.79 hourly 
Admin. Required Meeting 26.791hourly 
, I 
r - - - -
! Saturday School Instructor 23.861 hourly 

,Spelling Bee/Geography Bee 119 .45 Iprogram 
! 

I 

fs1te Manager/Ticket Taker 17.04:hourly 

6th Grade Camp 77.2S l night 
i 
I 

Substitute Teacher Pay 28.83 : period 
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I 
/Preble Shawnee Schools Step~r--
:Fiscal Year 2020-2021 0&1 
I3% I ~~rease 
r 
1Category 1 7,7~8.§~! 
[~a_!e~~-ry 2 ?,757~~1 
·Category 3 3,902.50 ! ,---· - . --1 
ji'.ate~~!'Y~ 3!823.8~ 

I 

1~a~egory ~ 2,,64_§.65, 
,Category6 2,375.23 
·fate~ory_? ~/?I~! 
i (ategory 8 ;,267.!__1:
1--- -

.Cate&~~y 9 884.90. 

It-.:'i~cellaneous Catego~ 

i Vocal Music Program/Ensemble Asst. 

!Science Fair 

2020-2021 SUPPLEMENTAL SALARY SCHEDULE 

2020-2021 SUPPLEMENTAL SALARY SCHEDULE 

_S_~P~_ 
2&3 

8,171.19 , 
~.io~.7? ! 

I 

~,137:_Q~ 
~!053.49 1 
2,?05.~ 
2,518.1s : 
1,885.42 ,- t 

~.~42.60 , 
937.89 

?~P~ 
lOthru 14-

~,733.1~-
7,~~8.66 
~928.7~' 
4,827.56 
3,3~2-95 · 
2,998.38 ' 

I 

2,245.16- - - -, 
J~599.55 
1,11?,76: 

S~p~ 
15+ 

10,318.11,- - - ··-1 
?,705..:..~ · 
~,22~.~? 
5,118.~ 
3,~~H.1~ 
3,178.24 
_?,38~.:07 
!,§~5.9~ 
~,183.60 

~t~p~ 
4&5 

8,661.03 ! 
~:468.861 
4,385.90-·--1 

- ~~21~~~ ; 
I 

2,~7~.~8 
2,669.13 ' - -· t 

1,99~.!!71 
~.390:.?~ · 

994.08 , 

246.05 ,program 

~~~s 
6 thru 9 

~!~81.3~; 
~11!~~:.9~ ] 
~!649.29~ 
~554.56 , 
3,1:52:5_3 , 
2,829.73 
_?,118.29 
_1,509:§i 
~053.5o: 

Tutors : 
' Proficiency, Technology 
: Home Instruction 

LPDC Teacher Member 
IAdmin. Required Meeting 

27.59;hourly 
27.59 1hourly 

ISaturday School Instructor 24.57: hourly 

1Spelling Bee/Geography Bee 123.03,program 

i--
1Site Manager/Ticket Taker 17.55 hourly 

I r 
16th Grade Camp 79.571 night 

,-
; Substitute Teacher Pay 29.69 period 
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2021-2022 SUPPLEMENTAL SALARY SCHEDULE 

2021-2022 SUPPLEMENTAL SALARY SCHEDULE 

rPreble Shawnee Schools 
:Fiscal Year 2021-2022 
j3% Increase 

l~;tego_!Y ~ 
,ca~~~!Y± 
I,Category 3 i-----
1Ca~~ory ~ 
sat~~o_ry~ 
C~!~J:~ry 6 
~~teg<?_!Y 7 
Ca.!._eg~ry ~ 

'Category~ 

Miscellaneous C~! eg~ry 

_Step~ Ste~~ StE;~ Steps Ste~-- -~teps 
0&1 2&3 4&5 6 thru 9 10 thru 14 15+ 

I 
I 

7,939.94 ' 8,416.32 8,920.86~
-, 
- -~,456.79 1 _10,025.18 I 10,627.661 

----1 
5,930.15 1 6,285.80 '. _6,662.93 7,061.58 ! 7,486.72 i .?,~36.§_~i- ---- .. - ---, · --

4;0-19.s7.I ~,261.11 ' 4,517.481 4,788.J.?__ 1 5,076.6~ 5,380.95 
j - -------, 

3,938.56 . 4!175.09 1 4,426.51 ' 4,~~~-~9 . ~,972.~9 ~_,~7~-?~1·· - ·1 

2,726.os ! 2,889.81 1 },063.50 ~,~?,l_Q ' t 442.31 ~,647.4Q 
.2/4~.4~ ~!593.6~ ?,749.20. ?,914.62 ~,9?~:~ } ,?._~:_5_8 

l I1,831.15, -~,94~.98 · ~057.8~ 2,gn.~~ ?1?lJ·?.? 2,451.48 
- ---1 - - --- -1 

1,~o~.12! 1,382.88 1,4~2..:_50 1,554.92 ; /~7-~~- 1,746_J 9 
911.44 i 966.03 1 1,023.91 ' 1,085.11 1,151.30 1,219.11 

,Vocal Music Program/Ensemble Asst. 253.43 program 

:Science Fair 253.43 program 

Tutors: 28.421 hourly 
J. ·----;--
IProficiency, Technology 
IHome Instruction !·1 ··-. --

i 
' LPDC Teacher Member 28.42!hourly 
: Admin. Required Meeting 28.42 1 hourly 

l 

Saturday School Instructor 25.3i ihourly 
I 
I 

Spelling Bee/Geography Bee 126.72 iprogram 
I ! 

_I 
Site Manager/ficket Taker 18.07; hourly 

6th Grade Camp 81.951night 

ISubstitute Teacher Pay 30.59 iperiod 
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504 HOSPITALIZATION/MAJOR MEDICAl/DENTAL/VISION 

A. Hospitalization/ Maior Medical Insurance 

1. The Board shall purchase from a carrier licensed by the State ofOhio, basic 
hospital-surgical insurance for each teacher now or hereinafter employed and 
his/her family, upon completion of an enrollment card, which meets or exceed 
the specifications below. The Board will provide $500 per single plan and $1,000 
per family plan per year until the HRA maximum of $2,000 single and $4,000 
family is funded. Staff enrolled in the High Option plan as ofJune 23, 2016 may 
elect to continue the current High Option plan if the staff pays the difference in 
the Board cost between two plans as long as the High Option plan is still 
offered. No new staff may enroll in the High Option plan. 

2. The Board will pay eighty percent (80%) of the premium for both single and 
family coverage. 

3. Any certified staff member who is employed four-fifths time or greater will 
receive the same insurance premium benefit as a full-time certified staff 
member. Any certified staff member who is employed less than four-fifths time 
will receive a hospitalization premium benefits equal to the percentage of time 
actually worked. 

4. Tutors may purchase hospitalization insurance at their own cost at the same 
rate as that paid by the Board. The amount may be deducted from the tutor's 
paycheck. 

5. When premium differences are charged by the carrier, the new contributions 
rates shall be based on the current percentages. 

6. The coverage must include a policy which provides for prescript.ion drug 
coverage through the major medical policy. 

7. The policy from the carrier shall be incorporated into this Agreement as 
Addendum B. 

B. Dental Insurance 

1. The Board will pay a maximum of $33.00 permonth of the dental premium for 
each teacher upon completion of an enrollment card by the employee. 

2. The policy from the carrier shall be incorporated into this Agreement as 
Addendum B. 
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C. Other Provisions: 

1. The Board has the right to change the carrier for any ofthe insurance programs 
contained herein, provided that such coverage and the service shall be equal to 
that as specified in the insurance policies herein. 

2. If the Board is considering changing carriers, the Association shall be consulted, 
at least fifteen (15) days in advance ofBoard action. 

3. It is understood that a change in carriers or offerings of carriers may make the 
exact policy no longer available. 

4. An Insurance Committee composed of one certified staff member from each 
building and one at-large member all appointed by the Association, four (4) 
administrators and chaired by the Treasurer ofthe Board of Education will meet 
beginning in September, 1993 for the purpose of examining the insurance 
coverage offered to employees of the Preble Shawnee local Schools. The 
committee is responsible for exploring options available for reducing costs and 
for making recommendations forthe most efficient use of the health care 
premiums. The committee wfll also ensure that all members who receive 
insurance from the Board's carrier will be kept fully informed ofmethods that 
enable them to maximize their use of the insurance provided. If this committee 
does not meet as required by this section, Section 504 (7) is inoperable. 

D. Vision Insurance 

The Board shall offer vision insurance. Any bargaining unit member electing vision 
insurance coverage shall be responsible for 100% of the cost of the premium. 

505 TERM UFE INSURANCE 

Upon completion ofan enrollment card by the employee, the Board shall purchase from a 
carrier licensed by the State of Ohio, group term life insurc1nce of$60,000 for each teacher plus 
an equal c1mount of accidental death and dismemberment coverage. The full cost of this 
program and any increases thereof, shall be paid by the Board. 

'Employees shall have the ability to individually purchase additional life insurance that is equal to 
the amount of the existing coverage ($60,000) t hrough payroll deduction. 

Upon termination ofemployment for disability a premium waiver form must be completed and 
filed by the employee between seven (7) and twelve (12) months after the approval date of the 
disability retirement. If the employee fails to complete and file this form with the Treasurer, the 
employee will be dropped from life insurance coverage. Only active employees will be covered. 
The treasurer will inform, in writing, any employee affected by this provision. 
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506 SUBSTITUTE PAY FOR PLANNING TIME WORK 

Regardless of the teacher's regular assignments, every effort will be made to obtain substitute 
teachers when a regular teacher is absent. Teachers may voluntarily substitute during their 
planning time for another teacher upon notification to the princlpal. Such voluntary substitution 
shall not be cause for compensation. 

Should there be no voluntary or vol1:.1ntary compensated substitutes, then the principal may 
designate a teacher to cover the class. Such teacherwho is neither a volunteer nor a 
compensated substitute shall be compensated at the same rate as the compensated substitute. 
Every effort will be made to avoid assigning a teacher who is classified as a non-volunteer 
compensated substitute if voluntary compensated substitutes are present and are not assigned 
substitute duty. 

If a teacher is directed by the Administration to absorb all or part of another class during a time 
the teacher is in hrs/her planning time or instructing a class, then the teacher shall be 
compensated as follows: 

(a) substitute teacher pay per period in the high school or per hour substitute teacher pay 
in the elementary school as referenced in Article 503. 

(b) a prorated portion ofthe rate set forth in " (a)" that corresponds to the percentage of a 
full class absorbed by the teacher. 

To the extent that any assignment listed in this article reduces the minimum planning time 
provided by policy, the compensated substitute will be compensated at t he rate provided for in 
the supplemental salary schedule for each period or part thereof in which he/she is engaged. 

507 PAY PERIODS 

A, Effectiye with the 2019-2020 contract year,. teachers will be paid their annual sal,;1ry 
over twenty-four (24} equal pay periods beginning with the first payday in July. All 
certified teachers must have their check electronically deposited through the system 
provided by the Board's Bank. 

B. Supplemental Salary Procedure 

Supplemental contract salaries shall be paid in the following manner: 

Year Long (Aug. - June). Positions will be paid at the end of each semester upoh 
sat isfactory completion of duties approved by the supervising admlnistrator(s). 

Season Activities. Will be paid at t he conclusion of the season upon satisfactory 
completion .of duties approved by the supervising administrator(s). 

Extended Time. Will be paid in twenty-six (26} equal installments in the regular pay. 
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C Mileage. Planning Time and Miscellaneous Payments 

All money owed to teachers for mileage, substitute pay and other expenses shall be paid 
as soon as possible after an expense voucher has been submitted and the Board of 
Education has approved the expenditure. 

508 PAYROLL DEDUCTIONS 

The Board will provide forpayroll deductions for teachers as required by law. In addition, 
deductions will be made. for the following items on an equal basis unless stated otherwise 
herein: 

1. Insurances 

2. Tax Sheltered Annuities in companies who enroll five (5) or more employees. When 
companies fail to have any employees participating, that company shall be dropped 
form the list ofcompanies ·utilized by the Board until such time as that company can 
enroll five (S) or more employees. 

3. United Way 

4. FCPE 

5 . Disability lnsurahce 

6. Association dues will be deducted from a teacher's paycheck upon the Association 
providing the Board treasurer with a payroll deduction form signed by the teacher. 

Such deductions will be continuous while the teacher is in the employ of the Board of Education. 

Teacher cancellation of payroll deductions may be made by the teacher by completing the 
required form obtainable from the Treasurer of the Board. Teachers making the cancellation 
notification shall deliver a copy of the completed form to the Treasurer of the Board and the 
Treasurer of the Association. 

Deductions for dues will be divided equally over twenty (20) pay periods beginning with the 
second pay period in October. 

The Association agrees to indemnify and save the Board harmless from any and all claims arising 
out of dues deductions by the board in reliance upon authorization presented by the 
Association. 
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509 SEVERANCE 

A. Upon proofof retirement of one of the state retirement systems, or upon the death of 
an active employee and upon receipt of a copy of the death certificate, the Board shall 
grant severance pay in an amount to be determined by multiplying the daily rate of the 
teacher's base pay, exclusive of supplemental pay, by thirty-five (35%) of the number of 
days of unused accumulated sick leave. Upon proof of retirement from one of the State 
Retirement Systems, or upon the death of an active employee and upon receipt ofa 
copy of the death certificate, the Board shall grant severance pay in an amount to be 
determined by multiplying the daily rate of the teacher's base pay, exclusive of 
supplemental pay, by thirt.y-five (3.S) percent of the number of unused accumulated sick 
leave. 

B. The teacher, to be eligible for severance pay, must apply to the Treasurer of the Board 
within ninety (90) days following retirement. 

C. Longevity Severance- Teachers with twenty (20) years of employment with the Preble 
Shawnee Local School District will be eligible for longevity severance as follows: 

1. One days for each year of employment from 21'1 
- 30lh year (10 days maximum) 

(at Preble Shawnee) 

2. No credit will be given toward longevity severance for any service outside the 
Preble Shawnee Local School District, i.e., only actual years ofemployment in 
the Preble Shawnee Local School District will be counted. 

D. A teacher, to be eligible for severance pay, must be an employee of the Preble Shawnee 
Local School district at the time of filing for severance. 

E. In the event an employee resigns his/her employment with the Board for retirement 
purposes effective the end of the work year he/she first become eligible to retire 
through STRS, he/she will receive a lump sum payment of $7,500.00 plus regular and 
longevity severance pay as provided in the contract; if a full-time employee (183-day 
contract and 7.25 hour per day). If the employee is a less than a full-time employee they 
shall receive a percent;3ge of the $7,500.00 equal to the contract time worked; (i.e.½ 
t ime would receive 50% or $3,750.00) plus regular and longevity severance pay as 
provided in the contract. Any employee working less than ½ t ime is not eligible for the 
Super Severance. Any employee who does not resign his/her employment with the 
Board at the end of the work year in which he/she first become eligible to retire through 
STRS shall forfeit his/her right to any payment pursuant to this provision and shall be 
entitled only to regular and longevity severance pay upon retirement - as defined in 
sections 509 A., B., C. and D. upon retirement. 

Eligible to retire, shall be defined by STRS. 

Payment pursuant to this provision shall be made in a lump sum within ninety (90) days 
of the Treasurer's receipt of written confirmation from STRS that the employee is 
retired and receiving STRS benefits. 
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In order to exercise this benefit, an employee must notify the Superintendent in writing 
by March 15th of the year he/she is first eligible to retire of his/her intention to retire no 
later than July 1 of that year. 

510 SECTION 125 BENEFITS PLAN 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall bemade 
available to all employees of the bargaining unit. An amount not to exceed thirty percent (30%) 
of salary may be set aside by the employee for the section of benefits under Section 125 of the 
Internal Revenue Code, which includes the non-taxable benefits of all eligible insurances, 
disability, llfe insurance, non-reimbursed medical and dependent care. 

The employee or employer shall incur no fees for thesetup, enrollment, and administrative 
services provided. 

A change in the provider for the above, shall require the Board to give sixty {60) days' notice to 
the President of the Association. 

511 TUITION/LICENSE REIMBURSEMENT 

The Board shall set aside an annual sum of forty thousand {$40,000) to be used for the purposes 
of reimbursing employees for tuition expenses wfthin the following guidelines: 

A. All courses taken must be graduate level courses and approved in advance by the 
Superintendent. Coursework must be related to the field ofeducation; 

B. Teachers must have two (2) or more years of experience with the Preble Shawnee Local 
Schools to be eligible for reimbursement; 

C. Reimbursement will be provided forup to nine {9) semester hours or twelve (12) 
quarter hours per teacher pediscal year. The rate will be up to four hundred fifty dollars 
($450) per semester hour and up to three hundred dollars ($300) per quarter hour. 

D. Payment will be made within two (2) weeks upon submission to the Board Treasurer 
proof of payment and proof offsuccessful completion (a "c1' or better to Pass in "pass-
fail" classes) ofthe required coursework (i.e., transcripts, grade report, etc.); 

E. Should the tuition reimbursement-still have unexpended money after June 301 that 
amount will be carried over and added to the tuition reimbursement fund for next fiscal 
year. In no case will the total amount, ac.cumulated in th.e fund exceed fifty thousand 
dollars ($50,000). 

F. Teachers will be reimbursed for the cost BCI background checks provided the results 
allow employment and proofof payment is submitted. 

G. Teachers will be reimbursed for one hundred percent (100%} for the cost of renewing 
their licenses/certificates. When possible, if a·teacher has multiple licenses/certificates, 
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the licenses/certificates must be renewed at the same time. Reimbursement will be 
provided once the teacher has submitted the new license/certificate .and proofof 
payment. By reimbursing a teacher in renew.ing his/her license/certificate, the Board 
expects such teacher to use his/her renewed license for the benefit ofthe District. 
Accordingly, any teacher who resigns his/her employment for the next school year shall 
have the reimbursement amount withheld from their final paycheck. 

H. Any teacher, regardless of how long he/she has been teacher at Preble-Shawnee and is 
required to obtain credentials for the Third Grade Reading Guarantee, will be 
reimbursed. This will apply for the 2016-2017 school year only. This will be paid after 
the teacher submits his/her endorsement and proof of payment. 

512 MILEAGE 

All teachers who are required to use a private automobile in the normal and regular course of 
completing their assigned duties or those given specific temporary assignments· requiring such 
usage will be entitled to receive mileage payments for use ofsaid automobile. Reimbursement 
shall be at the rate per mile or fraction thereof as established by the IRS, 

513 ADMINISTRATIVELY REQUIRED MEETINGS 

After 120 minutes of administratively required meetings per month (i.e., IAT, IEP, MFE, Data 
Team, Action Team, regular staff meetings and any other school improvement committee 
developed out of the State Diagnostic Review) teachers will be paid per the supplemental salary 
schedule for any additional time in such meetings. A meeting that is cancelled within S minutes 
ofthe scheduled start time due to a required member (including a parent) not being in 
attendance will notcount as a meeting for the purpose of this article. 

ARTICLE VI - LEAVE OF ABSENCE 

601 GENERAL LEAVES OF ABSENCE WITHOUT PAY 

A. In accordance with Section 3319.13 of the Ohio Revised Code, upon written request a 
teacher may be ehtitled to a leave of absence without pay for a period of not to exceed 
two (2) school years for educational or professional orother purposes, and the Board 
shall grant such leave where illness or other disability is the reason for the request. The 
initial grant of leave shall be for not more than one (1) school year. 

B. Teachers on leave of absence shall be continued on life and hospitalization insurance in 
accordance with Section 3313.202 of the Ohio Revised Code and the stipulations of the 
Treasurer of the Board as to the time for payment ofmonthly premiums. All Board 
contributions toward fringe benefits shall cease during the period of a granted leave. 
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C. Requests for an initial leave of absence sha.fl be made, in writing to the Superintendent, 
at least thirty 130) days prior to the first day of the expected leave except in cases of 
illness. Requests for extension shall be made, in writing to the Superintendent, at least 
thirty (30) days prior to the termination of the initial leave. 

D. Teachers on leave of absence who do not intend to return the following year are 
requested to submit their intent, in writing, to the Superintendent prior to April 1. 

E. A teacher may be required by the Board to provide adequate medical documenta.tion if 
the reason for the leave request is illness or other disability. 

F. A teacher returning from leave shall be placed in the same position from which leave 
was granted, if available, or in another position for which the teacher is fully qualified. 

G. A teacher who is pregnant or who is adopting a child less than one year of age, shall be 
entitled to a leave of absence without pay. Such leave shall be governed by the 
provisions above. 

602 APPEARANCES IN COURT 

A. Jury Duty 

After an absence for jury duty, either reporting for or serving on, the teacher shall 
return payment recei'ved for such services, less travel expenses, to the Treasurer of the 
Board, and at the next regular pay period, shall receive full payment of his/her regular 
salary form the Board for the day or days of excused absence for this purpose. 

B. Any appearance f n court due to school-related professional duties may be considered 
professional days. 

603 PERSONAL LEAVE 

A. Up to three (3) paid days may be granted in any one school year for personal leave. 
Request for advanced approval of such leave shall be made in writing on appropriate 
forms to the building principal three (3) business days prior to the date of the intended 
leave. Personal leave requests will be made through the Kiosk under the established 
timelines. Leave will not be granted In ·less than one-half (1/2) day Increments. The time 
limits shall not apply if the re.quest is being made because ofan emergency. Personal 
leave is not accumulative. If written or electronic notification, to the contrary, is not 
given to the teacher at least twenty-four 124} hours in advance, the leave is considered 
to have been approved. 

1. All three (3) days can be stated as "necessary personal business which cannot be 
conducted outside of regular working hours". This reason will be interpreted to 
meet the standard state in this Agreement. 
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2. Violation and/or misuse of personal leave may result in the loss of a teacher's 
personal leave privileges and/or dismissal. 

3. Personal leave may not be used immediately before or after any school vacation 
period or in connection w.ith any employee's regular vacation. Except that If the 
request for personal leave before or after school vacation states that it is for 
one ofthe reasons listed in Section A4 of this Article, and specifically 'lists the 
reason, the request normally will be granted. Personal leave may not be sued 
for recreational or vocational (other income) pursuits, social activities, shopping 
trips, hobby activities, secondary employment, accompanying spouse on a trip, 
or seeking employment elsewhere. 

4. Personal leave shall be interpreted to include, but not be limited to: f1,merals, 
not covered in the sick leave policy, mandatory court appearance (other than 
jury duty), necessary legal or business matters that cannot be attended to after 
school hours, on Saturday orduring vacation periods. Religious hoHdays,. sibling 
wedding or graduation and urgent or unusual family obligations involving the 
immediate family of the teacher. The immediate family is defined as husband, 
wife, children, mother, father, grandparents, grandchildren, sister, brother, 
nieces and nephewsr parents-in-law, son-in-law, daughter-in-law, sister-in-1·aw, 
brother-in-law, and any member of the same household. 

5. No more than five (5) teacher's in the district1 may be absent on personal leave 
on the same day. 

6. If schools are closed because ofa calamity on a day scheduled as a personal day 
by an employee, said employee will not be charged with a personal day unless a 
substitute has been compensated. 

B. Tutors are not eligible for personal leave. 

C. A bargaining unit member who does not use any ofthe three (3) personal days can 
choose to convert the three (3) personal leave days to three (3) sick leave days to be 
added to the member's accumulated sick leave, not to exceed the maximum number of 
accumulated sick leave days. The rollover will occur at the end of the school year, and 
will be available for use the next fiscal year. 

The Treasurer will maintain the records for use of the incentive. 

604 PROFESSIONAL LEAVE 

Released time to attend professional meetings will be given to provide the opportunity for 
teachers to advance professionally. 

All teachers are encouraged to participate in professional activities of educational organizations 
which operate for the benefit ofeducation. 
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these activities include membership and holding office in professional organizations, 
participation in curriculum studies, and educational leadership in experimental programs. 

The Board will supply a substitute for a teacher on professional leave. 

Reimbursement will be paid, in accordance with Board policy, for the following necessary and 
reasonable pre-approv~d expenses: 

1. Use of a privately-owned automobile 

2. Commercial carrier fares 

3. Meals 

4, Lodging 

5. Conference registration 

6. Other expenses as provided for in the Board policy. 

All applications for leave will be considered in accordance with standards established in the 
appropriate Board policy. 

All applications for professional leave must be in writing and sent to the Superintendent. The 
Superintendent will answer, in writing, all requests for professional leave within seven (7) 
working days of application. 

605 SICK LEAVE ACCUMULATION AND ADVANCEMENT 

A. Each teacher in the employ ofthe Board shall be entitled to sick leave of one and one-
fourth (1-1/4) work days with pay, for each completed month of service. The unused 
portion of sick leave may be acc-umulated up to two hundred twenty-frve (225) days. 

Teachers without accumul.ated sick leave shall be advanced five (5) days, and may be 
advanced an additional ten (10) days, of the maximum accumulation possible for the 
remainder of the current contract year with the provision that such advanced sick leave 
may be recovered from the final settlement made with any teacher who departs or 
terminates employment prior to the completion of the current contractyear. 

A teacher who is absent because of Illness, and whose position has not been terminated 
as provided by law, is still in service of this district and oontinues to accumulate sick 
leave while absent on approved sick leave. 

Teachers shall qualify for sick leave absences will full pay during the school year for one 
or all ofthe following reasons: 

1. Person illness. 
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2. Pregnancy*. 

3. Injury. 

4. Exposure to contagious disease which could be communicc1ted to others. 

5. Absence due to illness, injury or death in the teacher's immediate family (O.R.C. 
3319.141). The immediate family is defined as hl.lsband, wife, children, mother, 
father, grandparents, grandchildren, sister, brother, parents-in-law, son-in-law, 
daughter-in-law, sister-in-law, brother-in-law, and any member of the same 
household. 

Such absences shall be approved by the Superintendent or his designated 
representative. Re.asonable advance notice shall be given to the building principal 
indicating the date and reason for absences. 

Upon return from sick leave, each teacher shall furnish a satisfactory signed statement 
indicatingthat the teacher was absent for just cause and shall give the name and 
address of the attending physician if medical attention was required. 

Once a person is on extended sick leave (five or more consecutive days) they must 
submit a doctor's note substantiating the leave by the 5th day of successive absence, 
then every 20 days thereafter, if requested. They must also submit a release from a 
doctor to return to work after being off more than 10days. 

*Pregnancy, as used above, does not referto the state of being pregnant, but refers 
only to pregnancy related disability induding pre-and post-delivery periods of inability 
to adequately perform the duties of the job. 

8. Tutors are not eligible for sick leave. 

Compensation for Attendance Incentive 

An attendance incentive shall be paid at the end of the school year for the following: 

• $300 for oabsences except for professional days 
• $200 for 1 or less day absence except for professional days 
• $100 for 2 or less days' absence except for professional days 

D. Sick Leave Bank 

1. A committee of seven (7) members shall administer the sick leave bank and only 
be convened upon receipt of an applicatfoh to the district Treasurer. 

2. The committee will consist ofthree (3) teacher members appointed by the 
Association (PSLEA), one ofwhom is the chairperson of the committee, two (2) 
administrators appointed by the Superintendent, the Treasurer, and one (1) 
Board of Education member appointed by the Board of Education. 
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3. The committee is hereby empowered and guided by the following: 

a. Sick leave will be provided only in t he case of catastrophic illness or 
injury as determined by the committee's review of an application. 
Maternity leave either pr.e- or post-delivery will not beconsidered by 
the committee unless there are catastrophic complications with the 
pregnancy. 

b. The leave will be applicable to illnesses involving the immediate family. 

c. A formal application is required to convene the committee and create 
an application review. 

d. The bank is available to the certified/licensed staff, including 
administrators. 

e. There will be no payback for days used from the bank or given to the 
bank in any situation or circumstance. Any unused days that were 
granted by the committee will be retained by the bank for further use. 

f. All members of the certified/licensed staff are eligible to draw from the 
bank, if they have contributed to the bank •in the current school year or 
immediate previous school year. For a first-year teacher with no 
previous public school teaching experience in Ohio, said teacher shall be 
eligible for the current school year without being required to donate a 
day during the first school year of employment with Preble Shawnee 
Local School District. Additional donations may be made by each 
teacher upon the agreement of the sick leave bank committee. 

g. There will be no cap on the number of days given to an application1 

except that it shall not exceed the number of days available. 

h. Days granted from the bank will be used once the teachers accumulated 
days run out. The District will not advance days before the days from 
the bank can be used. 

I. The Treasurer ofthe Board and the chairperson of the committee will 
be responsible for maintaining records of the bank. 

j. The Treasurer of the Board or designee will convene the committee 
within 72 hours or th ree business days upon receipt of an application. 

k. Applications will be approved through consensus, or if necessary by a 
majority vote of the Sick Leave Bank Committee. The decision can be 
considered a personnel matter discussed in its entirety in an executive 
session of the Sick leave Bank Committee. The District Treasurer shall 
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notify the applicant of the committee's decision and the reason within 
seventy-two (72) hours. 

I. Applicants must agree to hold the Board of Education and the 
Association harmless for the operation and actions of the Sick Leave 
Bank and waive any right to an appeal ofany decision or action 
pertaining to the application. In the event that the applicant's 
conditions change, he/she may re-apply orrequest an extension. 

m. The committee reserves the-right to request additional information or 
documentation if they deem it necessary for their decision on a case by 
case basis. 

n. The committee's decision is final, not available for appeal, and never 
subject to grievance. 

o. Each teacher may contribute one (!)day of his/her accumulated sick 
leave during the enrollment period. The enrollment period will be from 
August 20 through September 14 each year. New teachers hired after 
the school year has commenced will have two weeks to enroll. Should 
the sick bank run out of days during the school year, employees may 
donate an additional day for that year. All donated days are not 
returnable. 

4. All application will be held in the strictest confidence as appropriate for the 
completion and consideration of the application. 
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Sick Leave Donor Verification 

Name of Person Donating Sick Leave ______________________ 

By signing below, I am willing to be a contributor to the Preble Shawnee Sick Leave in the amount of one 
(1) day; this contribution is an irrevocable action. This day will only be used as determined by the Sick 
Leave Bank Committee. Any additional days will not be granted without my written approval. 

Preble Shawnee Employee Signature Date 

* *This form must be returned by September 14 to the Preble Shawnee Loca I District Treasurer's office 
and will not be accepted after this date until another donor day is requested by the committee unless 
you are a new hire to the district after this date. 
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Sick Leave Bank 
Application for Days 

Employee Name: _______________________________ 

Number of Days Being Requested: _________________________ 

Projected day of return to your position at Preble Shawnee: ________________ 

Narrative for Need: 

Please attach any additional documentation offered or requested to this application. 

Employee (or designee) Signature Date 

Date Received by the Preble Shawnee Local School District Treasurer of Official Designee 

Circle One: Approved Denied 
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606 SPECIAL LEAVE 

A. In the event of school closures due to financial or other problems or if excessive 
calamity days necessitate a revision ofthe school calendar, the Board will consider an 
application for unpaid leave to permit a teacher to meet a prior commitment to attend 
college. Application for such leave must indicate the college to be attended and give 
evidence of enrollment. The Board will satisfy itself that adequate substitutes are 
available and that the teacher will finalize records in a timely fashion. Such leave will not 
exceed five (5) working days. 

B. Tutors will not be paid if the schools are dosed because ofcalamity da:ys. 

607 ASSAULT LEAVE 

The Board assures teachers that it will put its full support behind the discipline procedures and 
policies adopted by the Board in matters of discipline. It is recognized that there is a continuing 
need to review discipline policies by mutual study. 

Any case of physical threator assault to a teacher will be reported immediately to the principal. 
The teacher and the principal will cooperate with police and judicial authorities with respect to 
the decision to file criminal charges as well as in any subsequent judicial proceedings as 
requested by police or judicial officers. 

ihe Board will provide assault leave for a teacher who is absent due to any physical disability 
resulting from an assault which occurs while the teacher is acting in a professional capacity at a 
home school function, on regular or special assignment during the course of employment by the 
Board. Such leave will not cause any .Joss in pay, nor be charged against sick leave accumulated 
by the teacher. 

Teachers who use assault leave shall complete the assault leave form. In cases of more than five 
(5) days of continuous absence resulting from the assault, medical verification for the extended 
absence will be required. Assault leave will not be for more than thirty (30) days. 

Falsification of any statement or claim under the assault leave p.rovisions may be reason for 
.suspension or termination of employment. 

608 SABBATICAL LEAVE 

A. The Board may provjde sabbatical leave to teachers according to the provisions herein 
stated and in keeping with the provisions of Section 3319-.131 of the Ohio Revised Code. 

B. A teacher, upon written request to the Superintendent and the Board, may be granted a 
leave of absence with part pay and full fringe benefits for up to one {1) school year. 
Approval or disapproval ofrequests for sabbatical leave rests with the Superintendent 
and the Board of Education. 

C. Such leave shall be according to the foll.owing provisions: 
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1, A teacher shall have had a least eight (8) years of service in the Preble Shawnee 
Local School District. 

2. for the ,purpose of tbis section, service shall mean experience in this district for 
which experience credit is recognized in determining placement on the salary 
schedule. 

3, A plan of professional improvement shall be furnished prior to Board approval 
of the sabbatical leave. Upon return from sabbatical leave, a report shall be filed 
by the teacher as proof that said plan was followed. 

4. The part salary shall be the difference between the employee' s expected salary 
for the next school year and the cost of a ~ubstitut~for the period of time the 
sabbatical leave shall be in effect. 

S. The Board shall arrange for a substitute with not more than the number ofyears 
ofexperience of the teacher on sabbatical leave. 

6. Anypayment due to a returning staff member will be paid only after verification 
of passing marks while on sabbatical leave and only after the Treasurer has 
received the signed contract of the teacher for the ensuing year. Any such 
payment shall be made only after July 10. 

7. Teachers returning form sabbatical leave shall be returned to the same 
assignment held prior to such leave. 

8. Not more than one (1) teacher shall be granted sabbatical leave during the same 
school year. 

9. Additional sabbaticals shall be made available to teachers after completion of 
five (5) additional years of teaching experience. 

609 FAMILY LEAVE (FMLA) 

A. The Board agrees to abide by the provisions of the Family and Medical Leave Act of 
1993. The parties agree that all benefits mandated by this Act will be provided to eligible 
employees covered by this agreement. 

B. Eligibility: 

1. Employee must have been employed at least twelve (12) months and worked 
1,250 hours or more during the twelve (12) month period to the date leave 
begins. The employee must currently be working at least 1,250 hours peryear; 

2. The employee who works 180 school days must work 34 hours and 43 minutes 
per week to be eligible, 
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C. Leave Provisions: 

1. Eligible emp·loyees are entitled to take up to a combined total of twelve (12) 
weeks of unpaid leave per year in the following four situations: 

a. the birth and first year care of a child; 

b. the adoption or foster placement of a child; 

c. the illness of an employee's spouse, parent or child; 

d. the employee's own illness. 

This covers paternity leave for fathers, adoption and foster placement as well as 
maternity leave for mothers. In all ofthese situations the entitlement for child 
care ends after the child reaches age one or twelve (12) months after the date 
of adoption or foster placement. The child care entitlement applies to step-
parents and persons acting "in loco parentis" as well as biological parents. 

2. Intermittent leave is taken over an uninterrupted time of at least one (1) week 
but less than twelve (12) weeks. Reduced leave is defined as a leave schedule 
that reduces the number or hours worked each week. Both of these leaves are 
permitted for birth/adoption if the employer and employee can agree on a 
schedule. Intermittent and reduced leave will be approved only when medically 
necessary. If not medically necessary, intermittent and reduced leave will be 
approved only if a mutually agreeable schedule can be determined by both 
parties. 

3.. Spouses employed by the same employer are limited to a combined total of 
twelve (12) weeks except in the case of personal illness·. 

4. The eligible employee will receive a continuation of health benefits paid by the 
employer during the period of leave. Employees do not accrue seniority or 
benefits other than health bene.fits during the time they are on leave. 

D. Obliqat;ons of Employees: 

1. If births, adoptions, or foster placements are foreseeable,. employees must 
provide thirty (30) days' notice to the employer of the date when leave is to 
begin. With respect to family or employee, illnesses that are foreseeable, the 
employee must make a reasonable effort to schedule treatment at a time that 
does not disrupt t he operations of the employer. This requirement is.subject to 
the approval of the employee or family member's health care provider. 
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2. Timely certification from the employee's health care provider orhealth care 
provider of the family member regarding: 

a. the date that t he condition began; 

b. how long it lasted; 

c. the necessity of leave; 

d. the employee's inabllfty to perform job functions. 

If doubt exists about this certification, a second opinion at the board's expense 
and/or a t hird health care provider opinion to provide certificates will be 
required. All records concerning this leave will be classified as health records 
and will not be subject to public inspection. 

3. In the case of personal illness the employee must provide certification from 
his/her health care provider that they are able to resume work. 

4. If an employee fails to return to work after the leave period has expired, the 
board may recover the cost of health care premiums paid during the leave 
period. This right to recovery does not apply In cases of personal or family illness 
or in other circumstances beyond the control of the employee. 

£ Return from Leave: 

If a teacher takes leave under this article which is to terminate within the last three (3) 
weeks before the end of a school term, and the leave is of more than five (5) weeks 
duration, the Board may require the teacher to remain on leave for the remainder of 
the term under the same conditions as are required by this article, even ifall twelve (12) 
weeks required by law have been used. 

F. Employees whenever possible will be restored to the same position they held prior to 
the leave or, if not possible, an equivalent position with equivalent conditions of 
employment. 

ARTICLE VII - GRIEVANCE PROCEDURE 

701 GRIEVANCE DEFINED 

''GrievanceJ1 as used in this Agreement shall be defined as a complaint involving an alteged 
violation, misinterptetation or misapplication of one or more -expressed term(s) of this 
Agreement that is filed by an employee, group (or class) of employees within the bargaining unit 
or the Association. 
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In the event the grievance affects unit members in more than one building, such grievance shall 
be filed with the Superintendent at level two. All grievances will be signed by the teachers 
involved or, if it is a group/class/Association grievance, shall identify in writing all teachers, or 
class of teachers which the Association believes have been allegedly aggrieved, and shall be 
signed by the Association grievance chairperson. 

The Association shall have fifteen (15) calendar days after the fnitial filing date to amend the 
employees or class of employees affected by the grievance. 

702 REPRESENTATION 

The Association shall designate a representative and alternate who are employees of the school 
district for each building in the Preble Shawnee Local District. The name ofsuch representative 
shall be given to the principal of the building concerned and to the Superintendent within ten 
(10) days ofsuch designation. If requested by the member of the bargaining unit, the designated 
representative may participate in grievance meetings and any disciplinary hearings. 

703 TIME LIMITS 

Days shall mean working days or when school is in session. In the event a grievance is filed at 
such time that is cannot be resolved by the close of a calendar school term, the grievance shall 
continue on time limits based on working days (excluding week-ends) until resolution of such 
grievance. The parties may mutually agree to extend any or all steps to a certain time. In the 
event a grievance cannot be resolved because of the beginning of the Christmas or spring 
recess, further attempts at resolving shall be postponed until no more than five (5) days 
following the return to school onless the parties in interest otherwise agree. The grievant and 
the party at that level shall so agree where irreparable injury would result from a 
postponement. 

704 PROCEDURE 

Informal Procedure 

Prior to the filing of any grievance by an employee, the employee and Association 
representative shall hold an identified informal conference with the appropriate 
administrator(s), or designee(s), in an attempt to satisfy the complaint, dispute or controversy. 

Level 1, Formal Procedure: 

Within fifteen (15) working days after the occurrence which constitutes the basis for the 
grievance, the employee shall submit the grievance, to the building principal or immediate 
supervisor on the grievance fo~m in Section 706 of this Master Agreement. The principal or 
immediate supervisor shall schedule a conference and give his/her answer in writing within 
twelve {12) working days after the Level 1 grievance is submitted. 
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Level2: 

If an agreeable settlement is not reached at Level 1, the Level 2 grievance shall be submitted 
within seven (7) working days after receipt of the level 1 response. Within seven (7) working 
days after the Level 2 grievance is received by the Superintendent, a conference will be 
scheduled with the grievant, and an Association representative, if requested by the grievant. 
The Superintendent shall give his/her answer within seven (7) working days after the grievance-
is so presented. 

If the principal or immediate supervisor does not have the authority to decide the grievance 
then the grievance will commence with Level 2 and will be submitted fifteen (15) working days 
after the occurrence which constitutes the basis for the grievance. 

Level 3: Arbitration 

If an agreeable settlement is not reached at Level 2, the grievant must notify the 
Superintendent, in writing, within fifteen (15) working days after the Level 2 decision is given of 
the Association's intention to reque.st arbitration. The appropriation forms must be filed with 
the American Arbitration Association not more than thirty (30) working days after the Level 2 
decision is given. The arbitrator shall be chosen from a list provided by the American Arbitration 
Association (AAA). The AAA shall not have the authority to independently designate an 
arbitrator, but shall furnish the parties additional lists until an arbitrator can be selected. Each 
party shall strike those names unacceptable to them and return the list to AAA. Any arbitrator 
appearing on the listofacceptable arbitrators from both parties shall be designated as the 
assign arbitrator. The hearing shall be in accordance with the voluntary rules and regulation of 
the AAA. The arbitrator shall hold the necessary hearing promptly and issue the decision within 
fifteen (15) days of the close of the hearing or as soon as reasonably possible. The decision shall 
be in writing and a copy sent to all parties present at the hearing. The decision of the arbitrator 
shall be binding on the Board, the Grievant, and the Association. 

The arbitrator shall expressly confine himself to the precise issue(s) submitted for arbitration 
and shall have no authority to determine any other issue(s) not so submitted to him/her. 

The costs for arbitration shall be shared equally by t he Board and the Association. 

At the next regular meeting of the Board, the action taken on t he grievance arbitrator's award 
will be made official by being made a matter of record in the minutes of the Board through 
motion and vote ofthe Boa.rd . 

705 MISCELIANEOUS 

A. All formal hearings held under this procedure shall be structured so that due process 
under the circumstances is accorded both sides. 

Each hearing shall have provisions for initial presentation of the grievant's case, 
presentation of the administration's case-, cross-examination and/or questioning, and 
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final summaries with either party having the right at his/her own option to waive any or 
all of the foregoing. 

B. A group grievance may be initiated by the Association for an alleged violation that 
affects two (2) or more teachers. 

C. All grievances shall be filed at the lowest possible level. The lowest possible level means 
that level, of the grievance procedure at which the administrator deciding the grievance 
has authority to make a decision. 

D. Failure at any level ofan administrator to communicate a decision within the specified 
time limits or extended time agreed to shall permit the grievant to proceed to the next 
level ofthe formal grievance procedure. 

E. The· right to process a grievance shall be forfeited if the grievance is not presented or 
appealed at any level of the procedure within the specified time limits. If the grievance 
is not presented or appealed to a higher level of this procedure, it shall be deemed 
settled on the basis of the last answer. 

F. The appointed representative of the grievant and/or administrator shall be permitted to 
attend any formal grievance hearing. 

G. Nothing contained herein will be construed as limiting the right of any professional staff 
member having a complaint or problem to discuss the matter informally with any 
appropriate member .of the administration and having the grievance adjusted without 
intervention ofthe Association, provided the adjustment ls not inconsistent with the 
terms of this Agreement and the Association has been given the opportunity to be 
present at such adjustment and to state its views. 

H. The filing ofa grievance shall not be made a part of the grievant's personnel file nor be 
cause or matter for reprisals or harassment. 
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706 GRIEVANCE REPORT FORM 

Level 1: 

Statement of the grievance (including the provision of the Master Agreement which has been violated, 
misinterpreted, or misapplied): _________________________ 

Relief Sought: 

Grievant: Date Submitted : ___________ 

Hearing Date: __________ 

Response of Administrator: 

Administrator: __________ Date Issued: ____________ 

Agreed to Solution 1: Yes No (circle one) 

Administrator Signature ___________ Date _ __________ ____ 

Grievant Signature ____________ Date _______________ 
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----------- -----------

------------

---------------------

Level 2: 

Statement of grievance (include provision of Master Agreement): ______________ 

Relief Sought: 

Grievant: Date Submitted: 

Hearing Date: __________ 

Response of Superintendent: 

Superintendent: __________ Date Issued: 

Agreed to Solution 2: Yes No (circle one) 

Administrator Signature ______________ Date·---------

Grievant Signature _______________ Date_________ 

Level 3: 

Date of Association1 s Demand for Arbit ration: 
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ARTICLE VIII - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

801 PREBLE SHAWNEE LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

The Preble Shawnee LPDC (PSLPDC) shall review individual professional development plan 
proposals by teachers and administrators based on the format and program established by the 
PSLPDC, Preble ESC LPDC (PCESCLPDC) and the Rule and Regulations of the Ohio Department of 
Education. The PSLPDC shall have no authority to make any decision contrary to any provision of 
this Negotiated Agreement, Board Policy, orany law or regulation governing the operation of 
public school districts. The PSLPDC shall not have any authority to make any decision requiring 
the expenditure of Board funds without express prior approval of the Board of Education. 

A. PSLPDC Membership 

The PSLPDC shall be comprised of five (S) members. Three members shall be teachers 
and two (2) others will be from the administrative team. There will be two members 
representing the administrative team who are principals, one K-6 and one 7-12. When 
the committee is considering the plan ofan administrator, treasurer, or other school 
business official, the number of teacher committee members will be reduced by two (2). 
The members of the committee who are teachers will determine which two teacher 
members will temporarily leave the committee. If the administrator who submits a plan 
is a member of the PSLPDC, he/she will be replaced for the purposes of considering 
his/her plan only by an administrator to be named by the Superintendent. 

B. Appointment, Terms, Stipend 

The three (3) teacher members shall be appointed as per the PSLEA Constitution and By-
laws. The administrative team members will be appointed by the Superintendent. A 
supplemental contract will be issued for all teacher members of the PSLPDC. The 
contract will provide for released time and, when work is performed outside of the 
regular school day, compensation will be the same as the supplemental pay rate for 
substitute teachers. 

C. Operating Procedures 

Members of the PSLPDC shall elect a Chairperson at the first meeting from the teacher 
members. The PSLPDC will determine its meeting from the teacher members. The 
PSLPDC will determine its opetating procedures and meetings schedule by consensus. 
Meetings shall be held, when possible, to keep District costs at a minimum. Where 
consensus is not possible a vote ofa simple majority of the full membership of the 
PSLPDC will be required for action. The PSLPDC shall meet during the following months: 
September, November,.January, March, April and May, and shall adopt such policies as 
are required by law for providing notice of meetings of committees of public bodies. A 
meeting may be canceled if there is no paperwork to approve. Minutes of meetings and 
records of the PSLPDC shall be prepared and maintained in compliance with the laws 
governing the operating of committees of public bodies. The Board shall be responsible 
for secretarial and record keeping service for the PSLPDC. 
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D. Appeals 

An educator may request a written explanation of the decision ofthe PSLPDC and may 
appeal the decision to t he Preble County ESCLPDC. 

E. Removal of a Teacher Member 

A teacher member who is not fu'lfilling his/her duties on the PSLPDC may be removed 
for just case by a five-sevenths majority vote of all members of the PSLPDC. 

F. Confidentiality 

All members of the PSLPDC and the PCESCLPDC shall keep confidential all discussions, 
actions, materials and other information. 

802 RElATIONSHIPTO AND ROLE OF PREBLE COUNTY ESC LOCAL PROFESSIONAL 
DEVELOPMENT COMMITTEE 

A. Members of the PSLPDC PCESCLPOC from the Preble Shawnee Local School 'District will 
be appointed in accordance with the Constitution and By-Laws of the Association. 

B. A supplemental contract will be issued for all teacher members of the PCESCLPDC 
PSLPDC. The contract will provide for released time and., when work is performed 
outside of the regular school day, compensation will be per the negotiated 
supplemental salary schedule. 

The following items will be dealt with through an exchange ofletters between the Board 
President and the President of the Association. 

1. Employment ofCentral Office Administrators 

2. Annual meeting with a benefit plan representative and completion of a Section 
125 form. 

803 DISTRICT PROFESSIONAL DEVELOPMENT COMMITTEE 

The District Professional Development Committee {sub-committee) will be an official sub-
committee of the District Leadership Team (DLT). The sub-committee will consist of two (2) 
representatives from each building appointed by the Association President and district leaders 
appointed by the Superintendent. Preferably, membership will come from the existing DLT, 
however, that is not required. The sub-committee will meet periodically to evaluate 
professional development needs ofthe individual teachers, grade levels, departments, schools, 
and/or district. The sub-committee will report progress at each DLT meeting. A tentative plan 
and schedule for professional development for the following school year should be presented to 
the last DLT meeting of the school year for consideration, and the Superintendent retains 
discretion as to the final professional development to be offered. 
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ARTICLE IX-NEGOTIATIONS AGREEMENT 

901 PREAMBLE 

The Preble Shawnee Local Board of Education and the Preble Shawnee Local Education 
Association, affiliated with the Ohio Education Association and the Nat ional Education 
Association, do hereby agree that the welfare of the children of the Preble Shawnee 'Local 
Schools is paramount ·in the operation of the schools and will be promoted by both parties. The 
parties enter into this Agreement to enable the professional employees to participate in and 
contribute to the development of policies dealing with salaries, fringe benefits, working 
conditions, items of the negotiated agreement and other items the parties mutually agree to 
negotiate. 

The parties agree that: 

A. The Board of Education, by law, has the final responsibility for establishing policy in the 
school district. 

B. The Superintendent and his staff have the responsibility for implementing the policies 
established by the Board. 

C. The Board and the Association subscribe to the principle that differences shall be 
resolved through negotiations and/or the grievance procedure, wherever possible. 

D. The Board or t heir designated representative(s) shall meet with the designated 
representatives of the Association for the purpose of negotiating in good faith to reach 
satisfactory agreements. 

E, Neither the Board nor the Association or their respective employees, members or 
agents will take any action against any employees, members or agents of the parties 
regarding their employment and/or association with the School District as a result of the 
negotiations leading to a. successor Collective Bargaining Agreement between said 
parties. 
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902 RECOGNITION 

The Board of Education of the Preble Shawnee Local School District recognizes for the term of 
this Agreement, the Preble Shawnee local Education Association as the sole and exclusive 
bargaining representative for all bargaining unit members employed by the Board. The term 
"bargaining unit member" is defined as all certificated employees employed by the Board for 
the purpose of instructing or supervising students excluding only the following: Superintendent, 
Assistant Superintendent, Principals, Assistant Principals, and all supervisory, confidential, and 
management employees as defined by Chapter 4117 (F), (J), a11d (K) of the Ohio Revised Code. 

"Tutor" means an employee contract with the Board of Education employed for and regularly 
assigned to a tutorial position requiring the holding of a valid teacher certificate. Such tutors 
shall be included in the bargaining unit and shall be entitled to all provisions of the Agreement, 
unless specifically referenced in any article. 

In accordance with Article II, Section 202 of this Agreement, all right, powers, and duties of the 
Board not specifically reduced to writing as a part of this agreement are reserved solely to the 
discretion of the. Board. Except as specifically modified by the terms of this Agreement, all 
matters relating to collective bargaining, employment, discipline, work stoppages, and other 
matters or relations between the parties shall follow the applicable state or federal statute. 

903 SAVINGS CLAUSE 

A. The Board of Education and the Association agree that all items in this contract which 
supersede applicable st~te law and which may permissibly do so under Ohio Revised 
Code Section 4117 .10 (A) shall not be affected by this article. Should any clause of this 
contract be held in violation of the law by a court of competent jurisdiction, then the 
clause of the contract shall be rendered null and void, but the remainder ofthe contract 
shall remain in full force and effect. 

B. In the event of a determination pursuant to paragraph A, the Board and the Association 
shall meet within thirty (30) calendar days for the purpose of negotiating a lawful 
alternative provision for only such affected provisions. Said negotiations shall be 
accomplished under the provisions ofO.R.C. 4117. 

904 ACADEMlC DISTRESS COMMISSION 

ORC Section 3302.10 will have no effect on any provision of this contract unless the district 
would meet requirements of state law for the superintendent of public instruction to establish 
an academic distress commission for the district and until the Superintendent of Pubnc 
Instruction notifies the district that the district is subject to the provisions of ORCSection 
3302.10. Should the district enter into academic distress, the intent of the parties is to emerge 
from said distress with this Agreement intact. 
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The Associat ion and -its member reserve the right to challenge any action or failure to act by the 
Board, any academic distress commission, any Chief Executive Officer, or any other person or 
entity, with respect to the provisions of R.C. 3302.10. 

ARTICLE X- BARGA1NING PRACTICE 

1001 ALTERNATE DISPUTE SITTLEMENT PROCEDURE 

Pursuant to Ohio Revised Code SS4117.14 {C) and (E), the parties mutually agree upon the 
following dispute settlement procedure as an alternative to and in lieu of the dispute resolution 
procedures provided for in S4117.14 of the Ohio Revised Code. 

1. In the event that either party declares negotiations to be at an impasse, the parties 
mutually agree to call upon and meet with a representative ofthe Federal Mediation 
and Conciliation Services for the purpose of mediation. Any cost for the use ofsuch 
mediation service shall be shared equally by the parties. 

2. Upon the expiration ofthe contract, after the parties have been at impasse for at least 
thirty {30) days and settlement has not been reached, and after the partie.s have 
engaged in mediation as set forth in paragraph (1) above, the Association will have the 
right to strike upon the filing ofthe statutorily required ten {10) day notice and the 
Board shall have the right to declare "ultimate impasse" and implement its last offer. 
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MEMORANDUM OF UNDERSTANDING -A 

This Memorandum of Understanding is entered into between the Preble Shawnee Local School District, 
hereinafter the "Board" and the Preble Shawnee Local Education Association, hereinafter the 
"Association". 

The parties agree that the Association shall retain all rights to bargain effects on working conditions 
when they occur. Requests to bargain such effects must be made in writing to the Superintendent no 
more than ten (10) working days after the person affected by the change is notified of the change. 
Bargaining on these items will be conducted in ac,cordance with the provisions of this contract and of 
Chapter 4117 of the Ohio Revised Code. The parties agree that this Memo of Understanding while 
binding on the parties is not subject to the grievance procedure as Memos of Understanding are not 
part of the contract. 

IN WITNESS WHEREOF, the parties hereto have set their hands this ______ day of 
_______, 1992. 

FOR:. PREBLE SHAWNEE LOCAL FOR: PREBLE SHAWNEE LOCAL 
SCHOOL DISTRICT EDUCATION 
ASSOCIATION 

President President 

Superintendent Chairperson 

Treasurer Member 
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ADDENDUM A- INSURANCE POLICIES 
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yc,u m.ffn'tm.e:t your ckductibJe. 

• 1bc amount the plao ptys fut ccm:ttd 1ci:vit,e&is bued. O:t11. ihe allqm;d amount. If tn our-of-~ pmfdct i:bQp more tho the 
allmted am~ you may~tc l'sr 1;b.e difiueaoe. For mmple, it.nout-of•net"#Otk hospiml c.baigc:e $1,500 for an cm:n:ngbt atay and 
d\e al1Ql!M1mqgntla ,1lxio, yonmtybde to pay tbe $500 diffmn=. (I'ms a caJJedb~) 

______• This p n,,.y~a:nusgc you to use~~,t~d@~~gq.mt ffiM•9oa amount&. 

00 
U-1 

40% coim~ -~ 
10%~ ◄ oP./4 co:ins\mtOi;c -uone-

Msmpulitive Thempy 
Covcnge for ID• 
Netc7otk Ptcmdm sod 

M..nipu!stiv~ NC111~Netwmk 
Thccipy 

Mampcla:ti-ve 
Thcmpy Pmv~ cxxnbinmis 

Othet J)Qditu,i:iu offio: vi.,k 10"/o coi.ONl'IJlCC 40o/o comlltlt1nCe limited tn 12 mi.t! pet 
AcupnDCtnrc benefit period. C.011:1~ 
Not«m-ted Notccwcted may'ftl.1 by al~of 

semoe. 
A~ 
--acne--

40% co!cauunoeNoOO!tslwt ---'D()ab- -.immunimion 
Lab.., Office JA-Offic.c 

100/4 coinsun.1:1cc 40'¼c~a: 
~-0~ 

--ffl)O.C--

X-luy- Of&cc X-Ray-OficcX-Ray- Offioc 
4(}!>/o COUl.61JC7dla:10%ainsuance ------noce--

1oo~ trance ~o COU!&urt.Oce -DODC--



CoVFJSuptoa Odtyd ,1,.,_;o...Ucatvouti)lnca.ot.lfyoonee -~":w -I •. 

C011ditfo11 • 
• • Hon-.Mott infOfflUbon.ihou\ V?'• . 

~ l,•mill"blc it • . I 
IP b 'fiqnanonq;II.,ww.un:b«n,i:om4L~ 0 

00 
.i:,. 

u 

Bmndfmmuwr 

Non-fottnulaty gcnctiil brand 

$10CQfJ1ypcr 
pt~cttptiotl (tcbil 

only) ruid $20 a,pay 
pct prt.,criplion 
(home dd!.vtiy 

oo1y) 

125 coptypet 
ptt!aiplion (telt.il. 

only) and 3~ ~pay 
pu pre.,:,~on 
(boma~ 

only} 

$40 c.opay per 
prcsaipriOti (rcrml 

oruy) and SBO ropAJ 
pct otc1aiptfon 
{bo~dclim:y 

ocly} 

S40 coptY pet 
?r~tion ot 50% 

cOintunncc, 
whi.chmt ia greater 

{ttllil only) 

$40 copiy pct
prcsciplion oi: 50% 
~ 

wbit.bet'ctis gteattt 
(rctdocl~) 

t40 cop•y per
pttsctiption or Sl1/o 

coimumnce, 
whicbmr is greater 

(~tlil only) 

!upply{tttail 
pbitmat.y) Coo-en up 
to a90 ~ supply 
(boe\t ddi,uy 
ptognm) Home 
delivuy is 11.0t cavcrcd 
foi Noa-Nctwo.tk 
P!o'\lidtts. (Jllcludcs 
dmbctit tc&l attip). 

C:;~uptot30day 
supply (rdail 
plwms.cy) Covm up 
IX) I90 d&y 3'4>P)y 
~ delimy 
ptogr.am) Home 
delirety unot «mm! 
fOf Noo-Nctwo:k 
PMidc:a. (Tgdnda 
diabetic: ttst • 
~upto&30d&y 
tupply(ffflil 
pha.tmcy) CCJ'fea up 
to , 90 dsy supply 
(home ddivay 
pmgn.m) Home 
delivery is oot covered 
fm Non-Netwa!k 
Proriden.(lndtm 
diabcdc.ttst slrl • 



25°/o a:Miar.::ana 
up to $200 pet 

prescription (te~ 
only)-and25% 

coinsara.DCC up to 
$200tJU 

pa:scr.i.Pti.on. (home 
~ only) 

100/t ooi~lCC 

100/, coi.muni.:o<'.e 

lOo/o coiiisuruir.c 

10% m".JlSUWlCe 

10% ooimuwu:e 
l0"/4 eoi~ 
10"/, co~nsuranr.e-

Meat2l otal 
Health Office VJ.sit 
10%~c 
Mcn~Yiof'tl 
fIQJth F.-aiit.y VtSit 

- F:tcility ~ 
10% <Umiw:a.noe 
10% C(YJ.tl!urAJlCt: 

St1bstuicc Use 
Oflic-c Visit 

10% ctinsuuncc 
S\lb~Use 

$40oopaypc: 
pttsaipdoo 0t SO% 

CIOtt'fSllfllnce, 
wbfohevu is gma.tcr 

(rct.m oaly) 

40% coinsur:aocc 
40"/o eottullltll.DCC 

Cavaedu!n-
Network 

Cavctcd ts 14-
Nctworlc. 

4()1)/o ~ 
40% ccins1nnce 

• 4()0Ja OOUlaur£lCC 
Muiw/.Bdimom 
Beuth OBfoe.Visit 

4011/o cQU1SlA'Uc:e 
Meob.1/Beb.aviom 
Health Ft.cili1y V.udt 
-.Fadlirr Chuges 
40"/o coinsw:aace 
~/o ~tmJlCC 

Subt'9oce Use 
OfficeV.lSit 

40o/o OOWun:lCC 
Substla,.ce.!!!!._ 

Sp~tneclka'do.oa 
ue limited to-a .30 day 
lllpply r;egudless of 
whedt.c:r they are tctml 
or home delivery. 
HomedelMry~GOt 
cmued fur N011-
NctwodtPtovi~. 
(Include& c:Lbctic tat 
!I 

-none-----

~ 

-nooc---

-none--

---none---
tlODe 

-COfl.e---
Men.r.1/Bebavior:al 
Hetlth-Officc Visit 
--none---
Mell~ 
Health F~dltq-V'uit-
PadlityChugrs 
--none 

--a.one---

Substmce Ute Office 
Vilit 
---none--
Sobctmce Use Pw1i :y 



-~- - __. _l _.... - - - •----"------~ ______.! 

't-,------::-:--:.------.---:-;:-:--.:---::::::-::-- 7 
Ifyon_.tteed.h~·i:eccrvetillg at.·~~,~ . 
cpeclal.~ed'!incedt • : .. , • . .-...•• 

00 
Cl'l 

·-

10% coimul:l.nr.£ 4()11/o coin!un:nc:e 
Theremay be othi::r 
~ ofCOit share that 10¾, co:i~ 40"/o ~ ate cootingent on how 
•errict.s UC pro-:idod.-l-------t----Dclivecy ancl nU in-patient 10% CQUl9'\ll:af)C.C 40% coinsurance -1lOC1C---servic.c, I -- -=-'-'-------- Co:vmge fat Out--of. 
Netwotltl>tmidem isNo cost 9h2JT. 40% cofmumna: limited to 30 ~ta per 
bec.dit peiod. -
Covuage is limited to 
30 "fisir.3 pct bt.m:.6t 
pctiodfor 
0COlpl.1iOllsl Thttapy. 
Ccmngc a~to 
30 'Visim pet bcneut 
p-cdod for Physical 
1:'henpy. ~is100/4 c:Oinaurllll~ limited to 50-risibi pct 
bene.Etpctlod for 
SpeecbThebpy. .Apt>!, 
to In-Nctwo1:k 
P.roriden md.N011-
Netwotk Proridem 
co:mbiaed. Costri mq-

I VUT bJ lite ofscrnc~ 
~ 'Visits1oi,;., coiosuaui.c:.c 40o/owimutnceHabilimtioo .scrrioe.s count towmds \!0t1r 
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Excluded Services & Other Covered 5ervfces: 

Satv.lces Your Plan Doea NOT Cover (I'hia .hn't a compl:ete list. Oteclcyoor·policy er pwi documcut:fo~ ri,_cr: rv:Imk4 ,mim-'1 

• Acupwictnn: • Tofi:rtility tttatment 
• Btu:iattic mrgc..'T • Lmg-tum.cm 
• Cosmetic: SUlgetT • lwutiac fuot ate unlcsg JOO have btt.D. 
• Dc:Dllll ~ (:a.duh) cliegoc:,s-d -with diabetes. 
• Heaziog~ • Wagbtlcss progmm 

00 
00· otherCoveredSmtces{l'hhimst·•complete&t.CheckyompoUcymplmdoc:t1au:ntlorC1thercoore:red~ao.dyo,rroomlnttheae 

11enfces.) 

• Cbiropttcti.e cm: 
• Most~p.ro~dc.d outs.ide the 

UmtedScuz:s.See 
wwzhsm:.oom/hh;gcudwddwisk 

• P.t:in.te-dvty mmicg Ccm:agei:t limited 
to S2-visits per benefit pdod. 

• RDriticc eye am: {at:h.lltj 



Your Rights to Continue covorage: 
Ifyoulo:lc ~uodu 'the plan, then, depending upon the at'C'Ulll$WXlCll• Fcdctal,~S11ati:IAm ~rp.rcv.ide proteetioo& d:iat allowyou to hep beiJtll 
~aaae- Any such•CBmay be limlted.indoratio.n ~d,ril ~uireycu to pay a pttmiam,~maybesignmwi6yhigher1bt.a. the premium you pay 
whilecoveted undet the p1ao. 0th.ctlimmatiom on-youttighis to continae cav~may aLic llPJ?ly. 

FarmoR. infuttmrion oo.your tights to CX>rltionc ~ cnntact the pla(t u (800) 552--9159. Yoo may t!su a>ot2.ct yomstatc.lSJSU?lQ.Ce dcpattment; ·we 
U.S.De_pmmen.t ofLihor., Bmploycc l3r.oc6.ti S«,mty Administtation at l-86~3272 otwww.dol,go:r/t.hta. o.t the'U.S.Departtm:ut ofHealtbJ.Dd 
H'1(llSf.\ Se:mces At 1-8'77-267-232.l m1.S65 or,Vl'\V.Ul'&rnQ!'D\24P'l, 

~ Your Grievatice and Appeal& Rights: 
I£yot1 hne .. compwnto.i: lIC dillutls&d.~~ dcow.of~!ct <laimR uo.dccyour p~you m&y beable l0 ~or me a o;lmmcc. POf ql,leSli.o.m 
abouryourtlgb~ this noel.cc, or usxstacce, yo\l.an ccntact: 

ATJ'N; Grievuccs -and A~ OhioDepar.:me:nt o!lnsw:anc:e 
P.O. Jjo:r.105~ 50W.Town SCl'tet 
Adan~ GA 30~5568 'IbitdFl..oor - S~tc 300 

Co!mnbus. Ohio 43215 
{800) 686-1526 
(614) 6.4+2673 



Does this C(>verage Provide Minimum Essenffal Coverage? 
The.Afbd2hle Cate Actn:quires .moetpeo,plc to bsl.vc h~ ca::e oc;m:i;J.ge that~u ..~ essiro,b;! ~,.This plan otpollc:y dma 
proYidc mi,::iimtm1 q.ffll-dal cov~. 

Does this. Coverage Meet the Minimum Value Standard? 
UcA~CucAc.csublishts flmiminum.v~1,1e ttandud ofbcndits.a£1l br:a.lthplan. Tht~w),v~oemndatdh W/4 (a~'ft!ue). This 
health CO\'Cf:l&'C~Jlieetdie muwn-µqi-nili:Jc at.utdatd for tne bencfitt itpioridea. 

Language AGCMs Services: 
jin~~;6'!~~1tUH•JPXU, ttJlj&'fla<J#fff,ft~1J,M.~~A. !.111*~2.S-~, J\1Jfflb1f! ID i;.r..BtJ!Ui.A.\i:'/SJl!U!A..ll.. 
Doo bee t.'IJ.b m"'liigoo e! doodll'~ shim.11.doolwo► ffnfzinigo t'ii dlll~k'ejff.go, t'lishaod!bamtdn1b!,-~ibich'i:a~EI doo biigba.~m 
ba"Slija.'gq ho'uhguhkh"ih.Qdiilt,t Mdv..unfwgo efya, t'uabood£ diceya_ atih htlnt~.fg{t 0!.b~hbee1'12.tle'iwolbl1 bi.'ki ~olilfgl{ bi~bkh'ihodiilnL 

Slno eii~htQ t0<hvlt. 'Y .n.eecsii». ayud,. eni~espa5o~leStlplic:amos quc: 1;e ponga e.n ooo.mcco con su ~ de VClb.5 o am cl adtninisttadordt $U 
gropo. Siys • ittsaito.le.rogamos -qoe.Iltrne al-numa:.o de:te:vi.cio oc atr::oci.6n al c:lien.te qQe ti~ e,J $U ~ de iden.ti6a.ci6n. 

1.0 ~hindi.b.pamlycamro 1t kailAop . .Dg1Ulo.ngIll~Tagalog. ~g~~ sa fycmgsale& t:-ep.teSe.D.tllllVe o acbiui&ttatm ng iyoog
0 pangb.t. Kungm.b-co.rQJ!b.na...n:uuigyaritig.muipa.g-ugm.yann ~!JU ~,a~ctgamitmg ~ ·n.qoogJD cam. 
---- - ------T~.m t:Xtl1?1jJlt:ref/Jnl t/JiJplmr 1miht t9wrt0J1Jfort1 r,:m,pk flHlt/w1J:n/lltltiD11, m ti,,, ,metP"I/· --- -----



About These Coverage 
Examples: 
'Ibese. aamples 1baw how this plm'i.migb.t 
COTer: 
~alarelil. pai siru1ttiom. 1J1e these 
eump?a tx, see, itl geccnl, hOW" mucl- 6na:ndtl 
protection a stmpl.e paticot might getif th.q ate 
~ u.odct cliffcteitt plm~ 

This is 
not a cos( 
estimator_ 

Dodtuse tbcae eDD'lpks to 
~yout: lldml com 
undttthi.a pWL The 1<:tual 
cuc you .mc:dve'Wlll be 
di.ffcrcnt froxn ~c 
CHIQ~• and the COst of that 
cue will. also be diffc=cnt 

Sec the flatpt,Se fot 
importut jn:fotr.;1,:.ior, about 
tbesccr.tmple&. 

Amount 0\ftd to providem: fr/ .540 
• Plan pays $4.300 
■ Patient pays $3,2'40 

Sam ta: 
_ct) 12.700 

Roufui.e oml:Et!ic a.re $2,100 
Hospibl cli,s $900 
Anesthesia. l900 

tel~ l!iro 
S200 

Radiologr $200 
V:tCCiac.,_, othct $-40 

.. Total.- __ ,:·- .·--·: - :- ~--· ~~40, : 

Patient $ : - ·-

.• Tb'-1: 1 .. :~:2itQ . -

., .• t, • 
1 , Manc\gln!J type 2 diabetes l ·"' ut :,: l~L 111,,·n.ir··: ., • 

I ,\),,tU ... lH'ir,,\:c,: 1:-·-.:;111..-: 
• ~A • - -

■ Amoum owed to provlderl: $5,400 
Plan paya S2.290 
Patlantpa.ya $3.110 

s 1'9COSD: 
p $2.,900 

$1,300 
OfficeVmts anci Ptocedatu ~ 
Eduwion $300 

$100 
Vacdncs $100 
Total ·- .. ~,400 

a: 
12.600 

$240 
Coin&nt-:HV!C $190 
Limils O! aclmions $80 
T°'OW. $!,110 

Dedactible, $2,-600 
$20 

~ '4-70 
limiu ot eidwions $1~-·- ., 



Questions and answers about the Coverage 'Examples: 

What a•some of the assumpUons 
bf;hlnd tf1e coverage Examples? 

• Costs doa't.inc:tude.premium11. 
• Sunpte-care Ctl$tc ue buttl.-onjlj.tioo.21 

avemgu supplied bythe U,S.D~~t 
o!Hcaltb mdH~~.2ndaren't 
~fie~a partiailat~hicarea. o:: 
heslth plan. 

• Tbepat:icot'c condition~ notan 
csdmt,.d 0tp~riog·<Xn1ditioa. 

• .All scmoel! and tttatmet\t, $1.Uted qd 
endedii). die~~period. 

1.0 • llitte11.te no other :medical e-rpcoses f01:
N 

any member~ under tbisl)la:(l. 
• Ol.it--of-pow:tcxp~es uehued only on. 
~~ c011mti.onin the~► 

• The patient~aU cne &om in-
aetwor"kJuvrid'en,. Jftb.c piuicnt had 
.rc,can:d CUC from out-Of:.11Ctwork 
~dm.~would ba-n been b.iwl~ 

-=--=;::-- -· ."f!!' • ,r-.:;,..• - - -=-"''' - -- -··· --•--:-- £- 1 ... · 1~--

What does a Coverage Example 
show? 
£lo:~ ~tsituatioo, the ~ F...nmp)e 
belps )'Otl.$ClC how dedµcdbkl, w 
pqmmm.,tnd ~~~d-np. ll 
also helps'fOll sec wbat.~CO$t$ ~tbe 
left up t-o you tu-paybe<;aa.c the ,et:Tl~ o.c 
~tan•tcOV'Cftd ot ~ a limited. 

Does the Coverage Example prgdtct 
myown care needs-? 
X 1SJ2_ Tma.tmc:nu sh~.-g. ju!lta,,_mple5. 

l'bc attyou vnuld ~!orthis CX>Ddition 
cqu)d be: dijfacetbuedonyea: doctot's 
~Cl:,Jmlr :age, ~ow !erlo'r.lS 70\l[ coadltioo 
i~ ~.nun.y other fctcttm. 

Does the Coverage Example predict 
my futura expenses? 
XN5!. C~Ext.tnples a.,--c,tyg coat 

cstnll2.tt)ar. You aa{t~ the .esamplct1 to 
cmmate a,sta £ot ansauaiC®.®oa. 
'they ffl. fot co.rapa."'ldr7e~O$C!I only. 
Yout aw::i CX)sb-will hediffctmt 
dt:pcn~ OA the eAf!C you teeeive,, the 
~YOlll proyidcq chatgc, and the 
~umcmcat'fOU.tbt:a1thpla.n d()'((I$. 

Ca,n I use Coverage Examp1es to 
compare plam1? 

✓¥."-- 'Whct }0\l!ook atthe Smnmaty of 
Bc:idits ar.d CO"V'eG_ge fur oibcr p~ 
you'll find the sune Covcngc:Bnmplts. 
~you ~plaiu, check1he 
"Patiart.Pa,s" borin e.stcheample. '.the 
e.malletthat aumbet, The ~o.m cc,vcngc 
thepllo pro-ride.. 

Are there otherco• I should 
consider When comparing 
plans? 
✓~. AilitDpor1attt cost is ti,e.w:mJgm 

youP1Y· Gcncm1ly. tbclawt:t}'O\tt 
IZf!7J]fllrn themmc ~pa, .io. out-of-
poclrct rmtl, tucb u <;ot?iUJP0411 
dcductib1ca. ,uid.cqhmppe,You 
ahould also consider oootz'b~on11 to 
:unmnt5 such.H health ,~ . aceou.ou 
(HM.s}# e.~~ spending mangcmcn1., 
(I1S.A.s) ~ hca1tb zeimmmement ~ 
{HR.As) that.help you pqout-of-pc,cket 
~ -



-----

------

Anthem Blue Cross and Blue Shield 
Preble Shawnee Board of Education Blue Access (PPO) • Core Option 
Summary of Benaflts and Coveraga: What this Plan Coven. & What ii Costs- Coverage Period: 09/01/2018- 08131'2017 

COYerage for: Individual + Family I Plan Typ&: PPO 

G Thi.a ts only a summary~ lfygu'IP8Dt.1X>OtCdct1:ihbour.yow: c,.ncngr,•.od 00:1tt,yo11 emgettlieccmpldr.t=mb lhc pcliq otplu, 
docmncat# btfm•/'rOJ;,,,!11dJa ga/~or by calling (800) 552--!1159. 

I.O w 
Ar.cthereothet 
dcdw;tlbkt rm- ~tic 
tcniceai' 

--
J, there am md::::Slc 
~l&nffonmy 
~? 

,-Will u t. not included .in 

St.000 ~ / S2,000 family for Ia-
NetWOtkPio'ddm. Does not apply 
to ~cy'Room Seroca_. 
P#ntuy-Ct.tevisit, fn:vecim car.c. 
Ptcaedption Drugs. and Spe.daliit 
'llisit. $2,000 •ingle / U,000 &m..""'r 
far Oot-of..NelWOik Pttmdct,. 
Dotf not apply to Bm~Room 
Scnices. 
lo.-Nct\v1,ltk Providetll t0d N()fl.-

Netwotk Pxxmdm ckclut:tih~ are 
aeptDtl! and do not Wl!Dt !O"ll'll.fm 
euhodicr. -
No. 

Yl!:lii 12,000 siDfJc / ~000 &mil.y -
forla-Nctwon.:Po:mdcrs. ~000 
d.agte I Sll,000 fmnly lot Out-o.f-
Netwoik Providen. 
to-Nctwoi:k Providcrr. Qld Non-
Netw0dt J>ro,,,idea Out ofPocut 
tr~ !IC'p&ate 1lDd do DOl =t 
IIJ\1l!ltdl each Otbr:r. 
Pzaaip1ioa.dmgr;, Non-N!!tM>dc 

You ~t l)&1 lllCOSU! 1g,, tu tbe~~tbdicm! thit plan begi.m ro psy fat 
wvum w:,ir.e., JOU use. Cbec:lt yow: policy Ol plm documait to scc-whes:i me 
dedw;tible~lans aver {~,bin oot fflys,Jutwy ht).Se.e the cbut •titling 012 

r• 3 rot bow moch ftlU p:iy for aweted aetvioe:s dbtr JOU mecc the dalrmrlbis-

YC11J don't oore ID meet ~fo,spe,:me lcmcz&, but IU the mu\' 5tlltiag OD 

~ 3 £or 0th.er~ for scmcc:s thil phA ccvas. 

'1'11e~uthem0styou<:0uld psydmillg I COVU2gC pciiad (ueudly 
~ yo.t) r~&hue or the cost of CO'Hfed l\Cffl0e$. 'Ib.b Jim:.t helps JOU.plan fm 
bt:altb care o:pemc,. 

llTCn though J'C'U JlllY lbcsc apemes, ~ doo't eount un,acd tbe mlH!f:::podr§ 

Q\ICltfom: Gall (800) 552-9159 or11im ua •t nw1ollm,~cim OWt:Jl'mumuicomrrvsomACOlU'POINNNA/09-16 
If you aren't deat .about Ul'/ ofdie~!tmlS 111edio lWlJ £oi:a,, tu the GI~,- You.c:1a 't'iew the Glossary 
st ~__,mor. all (800) SSZ.9159 fD tcquest t. CO!'T· 



thegu~t 
Jkmpl 

1811,,etc llllovenll 
mmaaJ,llmft cm""'1.i 
tlwpJmi,-yaP-

Doe• thi• pl:an ru~ a 
1WWPJk o!J)Wideq~ 

-Do I uc:.cl • ftfeu.a1 to 
KC B !$mdlt? 
.Ate dicre serricee ~ 
plsn doeto.'teo,,,e::? 

'1lansphntSr:mccs., adodin,g 
ki&:tey a.ad c:o:mc:a, !IJ..t do.lla.r 
ccp~ts for pn::vaitiwi Cue. 
pby$ic:w:a otli<:e ~ and utgtut 
<.We. PtdD.iwm, Bm110e-lllllrd 
cbuga. ~Hcahh ~ 8li& pl.an 
doesn't OOVtt. 

No. 

Yt?::11, 8ltte.Aoc:as. 
P0t a list ofNctwo.dt proridm,see 
:rn'.,,Md>NP,wm or call (800) 562,. 
9159. 

No; JOU do goto~ A .r:efe.:m1.to ree 
a. specwi,t. 

Yo. 

IJm\U. 

'Ibo cbott ,mtmg oa poac 3 descnlie.,il.n y!imits on what the plan will p&J fat sp,ofa 
c:m-eted tt:rri.a:a._ such 11$ office mu. 
I 
l( you i:te sm in-.rietwor.k doctm cir OU:le;f beAJ.lh ca.re )n'Oridcc. tm tJW1 wD1 pay 60:QlC 

or :ill oftbc ~"ts cfcovettd gemceg. 'Be .warr,. yourm-,::ictwou doctor or hos.piw

I,:nay use an au.t-of~rk pmndcc for soo:ic 1croicc,,1'laas use the tctm in-netwot:k. 
pm~ orpartidp.tiag £or :ptoridm in ~ nct'ft'!Uk. Secthe chatt 1JW1U1g oo 
page. 3 fur ho'P thil plan ptys diffctem kinds ofpmriclm. 

You C8,tl see tbt-~llllt')'Oll chomc widlout ~onfrom mis plan. 

Some 0£ the sertioe$ this pl2n. d~n'~ ~:OYct ue lis.ted on~ S. Sec. your policy or 
plul doc:llCXlalt fot additional iofo.a::oatioa abcut excluded u:;aicn.. 



----- --

--- --

• ·~etc~dotlu: lllllO'Offl:9 (fot ~pk. $15) yau PEI for am:ttd }ieaitb ~ 'US\lldly "'13.en Y,011 ~ the 5Cl"riee. 
• Cs,wm:mce il.,..,-lh&tc ofthe costa oft amtcd ~~u:d u I perce!lt ofthe allamd,amcnmt fo: the aemce. Por ~ if 

. die allqw,;d amquDt fut an cmmigbt-hospital ita.y ia $1,000. yo11t cohvmmnce payment ofV/4 wco1d be This may ifp!AA•s S200. cha:,ge 

yuu lttvco'tn;,etyou.r d&!dpctib)c. 
• Tbe ~-plan paJll for CXJVcm:3 ,cm.ca is wed~ 1hc nlJawed amaJIDt. Hanoot--of--nctwotkim,:ride;r charges mmc dwi lbe 

@Uos:4 lllI¥mm. yon may .h,.~ Ix) pay the diffi:r.ccc:e. Pot enmp1c,ifan<nJNJf-11etwodt hospitll"c:baqp $1',500 Eouo O'.-et'Gi8fit91ayuid 
the~1P>cmotk $1.000.JQU.aaylum: a>p11.y ch.~$500 diff=:nce. (Ihi, u culed b:ahnrnhPUng) 

• Tiu uugi,-c; vo ~ det,!£db]ce, s1Jd rniawrmct amrmm._ _ _,_ 

S20 cap.y pet -rinlt 408/o CQW\1.WIJ:t 

S20 WPIII' PCl 'Vlll_· _lt--1,---- _ oums· tmacc _..,.-110D__""'""_c_____-1~ ¾, ___ ___ 
MAaipulad:ve'Ibempy 
Covci:agc fu,; ln-Nct'lllPOtk 

I..O 
V, Other pnctitionet office.-vitit 

Manipulttiv~111C:Rp}' Mdipulalivc Therapy 
400./4 caiaruaocc$20 copaypc:i:vimt 

Acopunettm::.Ac,:puncture 
NotQOVatdNot eo,,aed 

$20 copsy pet"'l'il;it 40o/• coimurmoc 

l&b-Offlee I.ah-Oflicc. 
No C011t$hu,e 40% oaimWSQCC 

X-.Rty-om~ X-R&y - Office 
N1) costibate ,WO~ CO\D!lll.w:ICC. 

~z2!d.Non. 
Network P.temdem 

combined a limittd to 12 
vhita pa beaefit period. 
CoslS smy n.ty by ai~ of 
senice. 
Acupwittme 
--«>oc--

Lih-Oftice 
COSbmltfTuyby.cif ,cmao.. 
X-Ray- Office 
Costa IDlf'fttJ bydteof 
sct9icc.. 

---1lDftC--



'..lfjoii•ii~dtugito~_i'0\1:tiUi--::; 

M~~L'.: 
·~,;,m;~ -;i;;~~rki ' 
=awim[:·.~ ·.: ·, ;?~) :,, . .·~~'.::•· 

'' 

,. 

(
' . 

~Gcccrlcfor.mula.cydtugs 

Bttnd oon-.fmmols.r.y dtugs I 

Not.Applicable 

$1?. cop:typet 
presaiJ.'1!,on (ccmil 

only) and $24 aJFr 
per pRScripti.on 

(home delivcty only) 

~~Ylld 
ptt.saipti.Qn (tctail 

oruy) uid $-48 oopsy 
per pmcripri.on 

(bo:mc dclivcty only) 

$40 ClOpll}' pct . 
p~csiptiori or 50% 

cai.osuratt:c, 
whir.hevtt~ gtStr!r 

op to $80pcr 
pttsaipuon(tmil 

oaly) and. tso cop,.y 
po: p!lt1c.rip1fon 
O!nC clcliven ocl 

Not =e.tcd 

Covt:n up to a 30 day 
supply (tel2il.pbumacy) 
Cove:s up to • 90 day 

$40 cop.y per. supply (bmi)ed~ 
p~o:rSOU/2 propm) Hoi:ric delm:ty JS 
~ -whicb.e,cr notcareredfoi:Non-
is ~tu{retllil onlr) NetWolk Pwviden. 

(Indudes &bdic test 
,uip), 

Cann up ti;) ll ,0 day 
. suppl} (retail pbmnacy) 
Coven up to • 90 dayW~pu supply (home deliverypttst.tiptfon ot SOU/o p::ogn,.n) Home clelm::q- iscoim~~chevct .notcx:r,cr.ed ft:it Non•.is gteate1 (teUlfl o~) NetwotlPro,idea. 
·(lodudes cmbetictcat 

~1ll'toa..30d&y 
supply (tdi& pbiutnu;y) 
Covets vp to a 90 day$40 c:op;ay per $Upply (bomc dclm,cypi:csttiption or- SOo/o pr.ogr:iam) B~ delift:cy illooinson,~ 'lfbicb.C't'Ct .oo,: ~ fol: Non-is~ (~tsziloi:ily) N~Pmridcn. 
(lnc:wdcs diahetic tc1t , 

NotoovettJd ~---



:.:_~:; .--::?:~;\\ :.:·;_.:t.-:_.·x.:r\.~=:-4.;;.;.,;c.:.= -..,,..----~=-:---cc----➔2(l0fi, coi~uwxe_ 40% ccimm2ftCC -noae>--
:u)oQ;iieectjm;.a;.tem•DLeWcak·~,; ·.•>! ~ ;ft}IfJ?':~!Jf; __,,_,,,_ 

;.>~:·:\::/\_.:._t .;.• ••• ·_ ·,: ::tc:m: 
--- .,;, · --~ ·.• ~.. . = .. "' ' 

Subs~ UseO.ffice SubstaoeeUse Office VhltVisit 
'1-0o/o coio&UlllL'Da: -nooe 

S~c:e.Use Padliq Sabtts.nce Use Piu:iJitr 
Vltlt - Padllty ~ Vim· P1dliff Cbatgts 

40% OOllllw:I.OCC --nooe--

40% ~e ---4l0Sl~ 

Jf~~":'7?: ::::'' :';'.'.~~'.}) Ptcaaulscid portt>a!lll cate 
n~may be f:1thet.!evm 

40"/. ocdo&ua.s,o: •ofC0$t abate dist UC 
coadoge.tlt on how tet9UZII 
aD: rovidcd. .. ·11--...,,...-

Ddrt"crt andall inpuietn <W'/t ~ -1100e-

$100 c:op,;y pet"ri!it 

20% C011lS1:I1lmCC 

$50 ropty per -visit 

203/aCOUlStJnlnC,C 

20% C010StltU1CC 
M~J/Rcl,avfonl. 
Hesltb 06icx: Vtsi:t 

Nocostsbare 
Menml/&ba'riotld 

Health Facility Vlsit.-
Facility~ 
No cost share 

.2()'1Ai ooi.o.,:-.u:allOC 

Subwtanc:c Usc Office 
Visit 

No toitcbare 
SubstlJlOC U1c Facility 
VJ.sit - 'f'•olity Clmp 

No cost sbai:c 

20% cain!utr,,ce 

20%. colmumixc 

20% co.i&umnec 

Covctcdaslo-
Net'W'o1i: 

Cc:ive.rcd as Ia-
NctWOtk 

Coveted IS In-
Nctw.rk 

40% co:imuance 

40¾ c:cimumm:c' 
Menml/Behmoul 
Health Oftice Vmt 
40% c:oimuwia 

Meo.~ebmoffll 
Hcdth P•cility Vssit • 

FaalityCl:mges 
40% c:oimumncc 

If•dmi.tud. ER. 00pt.y it 
wuvcd.1bea~tu:nt 

a 

----001\-

~--
~ 

-aooe---
M~ 
Hctlth Office Vat 

-cotUl 

~J21 
Heall& P1ciliiyVuit -
Fadliiy~ 

llODC 

4011/o <XIUlSUt:UICC • -one--



; ; l' 1· Yoiir'Co,•1r;Vo1J ll:'l'hur Cost if You L" ···•' ,., ,.• , L • • 'J , ~ . • 1m1..,,1on. °' 
Corn"'on Modic:11 Ev.;r,t Scrvlccg You IAoY Need ' U!lf ?,n No~ork U~~/m Non- E1<ccpt1oo~ 

. -· __. . _ ' ?ro111do1 _ Nr,iij.•ork PtO\llclo, _ _ 
:· J ' ,, ~-~,i~J. -::~:;;y =.~-~-¼~j/Jset'irr.et _ _____________ 

·.J:r.-~~:tt~~--:~- -~~-:··.::~· • ',:: :''.'-;t}}f)}___ 
.'. : :1 

.. ;-

Rclw>.ilitatioo scmces·-··· 

bf sileof~ 
.Habiliti.tion -visits count 
towalds·your rebtbilitatitm. 
limit. C06ts may vuy by 
~of&enice. 
Ccmmgc fotin-Nmvork 
Pmviden and Non-
N~two.i:k P.imidcr.i4()11/., ~cc• ISlill<d """"'g "" combioed ii timitcdto 180 
myslimit per bcocfit 

4(1'/i, ~ 

21:)0/, coi:nsumnce -----aoae--
Covetagcisfo,:vial0a 

40o/o QO.imu.tax:e cum. only, Cosbi i:my-nty 
~ofsemce. 

Not~ 

2()'1/., COicNffl1Ce 

2(1'/& coinrur.tncc 
200/:. CO~Sll!UC:C 

I$20 copii.y pc: 'Visit 

°Not cave.-cd 

ec,usgc for Out-of• 
Netwot.k P.tmida.t is 20'Ya ro~cz Hml:lled to 30 'ffsi1Z per 

- -------11---------+-::bctldit.:--'-"~...;:;-;,,:--:---,...--:-,-.-i 
~ is limited to 30 
..-i&tl$ per bcdefit period iot 
PhylialThcrapy . 
Coverage i, ltmitcdto 30 
~ pee beoefit pr.rlod fot 
Occup:uiontl Therapy. 

m copaypcr-mlt 40%ccimutance Covmi.gch litnin:d to 50 
ffltS pet bencfi.tpctiod Cot 
Spw:h 'lbeapy. .Apply 10 
ln.-N~Pmvidm and 
Noo-Netwot\: Pi,:mcl= 
combiac:d. Com msy vary 
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Excluded Services & Other Covered Services: 

Service• Your Plan DON NOT Covar ('l'hif itdt • complete "8t.. Check yattrpoH.ay m plan c!ocomcnt lot Olhct m;fp.dql stri9Cl-) 

• Aeupunctun • lo.fcJ!dlitr ttcumcat. 
• llath..ttic ~ • Long- tcttt\ r..;fC 

,. Cosmerl:crurgery- • Roudnc loot ca..-e uolcsa you hoe bun 
- Dents! Q1t'C (a~ dbgno:11ed with dubet.es. 
• Hearing aids • Weigh.do" prog:rami; 

.... 
0 
0 

Other Cove~ GervlC811 (this i111't a comp?c:tc Utt. CheckJVD,tpoU.cy otpmia dOQCJ.Qt for o~~e:red •crri.«- and your c:o9b bth.ewc 
1em.cee.) 

• Cbitop.ncti.c an: 
• Mon cavaagep.r:ovidcd outside the 

Uaib:d S~-. See 
~cbft:mm/bbn:VJtmm:Jdwiik 

• Pmate-d\."ty l1'4ftmg 
• lloutioe eye cs:c (adult) 



Your Rlghte. to Contlnu• Coverage: 
Jfyo'l Jo~ ccmmge oodu the plan, theo, depending Upo'fl the ~'f edeol,tad State~tmy pro-riJk protections that t1l.o-.v ,ou tokeep bcaltb 
009~Mlfweb·dg'bf.9 msybe ~indumtion 111d'will iequlreyoo m Pl:Ya~W,lich mty be-~~dwl the ptanilrn you pay 
while 00\"Cttd U!lde.t tbe plui.. Otbe.e-limi~ti.ons ® ~dgbta to coatiaue covci::ig,e r:rn.y aho1'pply. 

¥01-ClOtt iofoUMtion onyouuigbts tQ c:xnJt:imJe ~ contact the pw1 at (800) 552-9159. You nuy ulso conllletJOUr awe,~deputtnmt. the 
U.S. Dep~of LabQr. Eroploycc~ Scalrity Adminlst:ra.tioo :at 1-U6-444-3272 or:www.dot.go..Y.l.dm. or !beUS. DcpltUll.ent ofHealth 1J:1d 
H~Serviceat 1-877•~7 ~2323 x6l565 ot"W'SDftajo,cms,ggv. 

Your Grie\lance and Appeats Rights: 
1£:,ou hde-a.~12.immuc dll'IS•t:i36ecl'With o.deoill of00Vemgc fut cWau"UUdct,ourphc,you nuy be able to~ot 6le • ~Fotquestions 
abc\lt you tigh!:a, tb.i., 1l0Ca:., oras~you C1.0 CO?tlct: 

ATIN: ~ sut<lAppcah Ohio De~tof.I:nrumnec 
P.O. Bo.s 105-566 50W. TownStreet 
Alwm GJ\,30348~556$ 'l'lmd Float • Suite 300 

Columbus, Ohio 4321.5 
(800) G86.-t526 
(61.4) 1S4+2671 .... 

0 
t-> 



Ooes ihfe Coverage PtoYlde Minimum Essential Coverage? 
'l1icAffu~ c~reAct tcqui.res most people_ to lum: hed.tb amcovcaigc tl2atq-.mtifu:s "2!" ..minimum e=otia.1 ~ ,.T~ Jlla, or pallcy dm;ll 
pio'ride mbiimam cuctnft.l ~• 

Does this coverage Meet the Minimum Valuo Standarti? 
TlteAHmc!lbl.e CU'CAet tJttabli&l!e& ~ miaintam-.rwewtu!ds.i:d ofbcnelit..oh~d.t p!G. 1hetainbnum v-ahJc mmhtdb 60o/o (~ "'8Ne), Tlrll 
~c~.f!2g_mect$~mlnlmwn valoe anmdatd lot the beodira itprovfcka. 

language Acaen Servlcee: 
M-~~:l~----~-~tp~. Q$1'1~38-tJ-tt•it1J,ffi.ffffi,et. ~:!l~BH, flUM(l!JfH~ 1D 1:.1:Qit•M~P.m&A.Ji. 

Poo bee a'bhIU....JU&OO cf.dooca'l, ,bikia ~OQ~finbilligo t'li,dia£ lt'tj!lgo, t'li thoodlbam'al:D!h!.fl si<lib1 bich'i.D.Ubtdl'.lli:ild. ELdoo bilgbA dugo .ci. 
~'11lja'goho'ultgilbkh'illodiiln!:H.ai'dv._~mgt, cfy,,., t!u shoodi ~ys •tih !Wot'i~a£Meshbee htne'i "'611,.' b.i'1ii si'niillg«bl'&ebgo mch1hodu'lnL 

Si. 00cs~ todiiwi y=.a:itaayuih eo idiom1L-es_ptiial, lesupliamo! que 11e ~ C!l. c;oaucro coo &U~de~ o con d admioism.d01:de ru 
g::upo. SiJI-esbi:imdto,h:: r:igatnag qnelhme alQumct0 de 1crriao dea~oo Illdimte que ~en m b1jmdc-.idetilifu:ac:16n. 

Kungbitldl b pamiyembroat oil•rigan ogt\llocgsawibng"r•galog, m~~ugruiy@~•~slllea l!ll'resmtt.~ o ..amim~ngiyt,ag 
~KUQg ~-mtoll.b 1la,11WlgJWlg~~- mbisya llSm H cusromcIgunitaug aumcro SIi. iyoagID catd. 

-----------TP ,~CX12111p/uefbdJupla. fflff'(OtSlfort1~f11!1Pk'"""4l.Wlllllivlf, .Jttti,,~--------
.... 
0N 



About These Coverage r~ Managing type 2 dlabete-s 
I I ' ~ rt~, I ~,It .... ,' ·-IExamples: ', I • L,,,,,.I!-:', vr .. 1,• ... f· •,,,, , 
~ -.- - - -

Thes.e ~cs mow how dis plan migb! 
CQ.ct ■ Amount owed to providers: $51400 
:medicalcue in givai situ&ti.0'0$. U $c th~c ■ Ptan pays $3,500 
~le& to 5ee, iap~ howtii1.1di Ho.ta.cw ■ Patient pay9 $1 ,900 
ptotieclio:!i 1. Juapl.epllientmigbtget if1hcy are 

Sa 
$2,900 
$l.3(lO 

Office Vuits md.PtocedUJ:cS $700 
$300 

tuts .$100 
V11.c:doca. otb.ct ~ $100 

_, •" ~ • ••f I .-$5,400 

Amount owed to prov\dera: $7,540 
Plan pays $5,390 
Pattern payg $2,150 

f40-...---cotive 
..:. t7MO·:: 

covemi uo.clet diffi:rcotplam. 

.... 
0 
UJ 

Thfs is 
not a cost 
e:stfmator. 

Doa."t use the2 esamplc,,; t0 
estima~ your ~et!Jll costs 
under this pll.0- "l'h~•c;t\llJ. 
weyoulCOCivc-willbc 
~tfrom these 
am:n,les, and the CO&t of dnt 
cue will .tso be dlffi:lcot-

See the next page for 
impo."tltnt infi:mnatioo about 
these can1plee. 

$~700 
Routine obstetric care $~100 

$900 
$900 Ml.cation 
$500 
$200 

. '.total: ..$'200 

Patlent 

Patient P!:Y!! 
Dtduciibles $1,000 

$40 
$960 

Limlta ctt c:xclullion, $150 
. 'rariil, $2,tSO 

Deductibles $1,000 
C $610 
CoinsutuK:i: $210 
Limits er~ $80-Total' $1,900 , l 



Questions and answers about the Coverage Examples: 

What ar& som,& oftb&assumptiona 
behind the Coverage Examples? 

• Co.cs don'tia.c:lode.,reminm• 
• s..mpie ciue ~C! uebASed C111 ratioml 

.ffCtllges aopplicd by the 'U.S.Department 
ofHealth 2.l)d R\WA!l ~._.ci ltCD't 
spea.6e to ~-psrticultt pppbie2tao: 
health plan. 

• The paticat's condition -waa- not an 
excluded o.tpi-eesistiogCOAdition, 

• ..Alll«Vicesil.O.d ueatm.em:s sbmed wd 
~ in th~ um.c c:ovetage paiod. 

• Tun:~no otbtt mcdi~m.i:,m»lct1 Cot 
tS1'f mcmbei-am:t'ed undi=i: this plm. 

• Out-of~etapcmC3 a..-e b::iscd 013ly on 
tl:.UUtlgdJe COllclirion io.1h:"-c:rnJ¥1': 

• Thepaiicat.ccccivcd allca.re ftoal i..~ 
nctwotkRm!fflm. Ifthe pafle(lt bad 
rcc.e:i:ved we from out-of-nm:io.tk 
p(9ridm.cos~ 'WOUkl bpebeen .higbu. 

What does a Covemgo Exampfe 
~hoW? 
For o.chuutm=t siharian, ~ Ctw=geEnmp]c 
hdpa JOU see how cwhu:dbkl.J.:Q 
lZIJIPm11, 21\d coi.o.eunn« aa add up. It. 
ll&O bcrp,yuu fJCC what apcmcs coigbtbe. 
l~(C Ul_) to)'OU to pay liecs.nse tb.e Stttttf! Of 
~tun'tcQ'1'Ct'Od CX pa~C¥ltie ~te(l 

Does the Coverage Example pn!dlct 
my own ca,re needs? 
JC N2_. T~e:a.ta !hO'OVO. ate Just~!CL 

'I'be ~yo\l "CfO\JJd~ fot tbla ~diti.00 
00tlld be diffi::N:nt biuicdon yo~ doc.tor', 
,mice, your~~saiom yo,n conditicc. 
is. and mmy other-factors. 

Does the Coverage Ex:amplo predict 
my futuTe upenses? 
~Cov~F.:w:nplcs atemzs coat 

cstimar,o.e. ):'® ao't-q&e tile asmples to 
estimate c~ts !wanu.tual cooditio,a. 
They a:te fot co~~mcsoalt. 
Your owo. costa will. be cliffuait 
~ cm lhe aKyou i:w:ivc.. tbc 
pdoe., yourprmdm dwse, and the 
rc:imb=ement youtbe.Ith plan all;oq_ 

Can I use Coverage Examples to 
c0Jt1pare prane_? 
✓:xa, Whal you look u theSummaryof 

Benefits and~fo~ o1hcr p}t.n$, 
you'll find the !l11Xle ~E.nmp)ea . 
"Wbt.o you compt.te pla.as, cl:Leck the 
"Paticct"Pa.y&" boxin cac.hc:nmple. The 
mwlc.rth2.tuumbr.r., rhe~COftDfJe 
!bepl.M pl'09ides. 

Are thete other c0$Cs I sho9'ld 
consider-when comparing 
plans? 

✓~.Au itnpormnt =stntiie 11r;s;ml11m, 
JOUpar- Genaal.lJ, thel.r:rm=t'fO'U: 
premium. tbc.o::m=-you1J \'Zfhi out~f• 
pocketcostc, such u COJN!Jmffltf, 
d~ducdblct., sod <:9P!IPl'Pllrr!': YOU 
sbould tl.,o c1;1~CDUt:dbutlom tD 
.a:onnts IRichsa-betldi 1nicgsa.c:cowJtS 
(HSA!). &1:i.b1c spcm1lDg amtlgements 
(PSl\9) orhtslth .teimbutxmeot -.ccow:,.t, 
~)WLl\clp }'Qll pEy'cat-cf-pocb:t: 
~~-



MEMORANDUM OF UNDERSTANDING 
CBANGESTOTEACHEREVALUATON 

This Memorandum ofUnderstanding (MOU) is entered into between the Preble Shawnee 
Local School District, hereinafter the 11Board11 and the Preble Shawnee Local Education 
Association, hereinafter the II Association. 11 

1s hereby agreed by the parties that the following adchtions wil e ma e to Artie e , 
Section 304: 

During the 2019-2020 school year, the Board may elect not to conduct an evaluation of a 
teacher who is participating in the teacher residency program established under section 
3319.223 of the Revised Code for the year during which that teacher talces, for the first time. 
at least half of the performance~based assessment prescribed by the State Board of 
Education for resident educators. 

For purposes ofReduction in Force (RIP) and/or other Ohio Teacher Evaluation System 
(OTES) rating uses during the contract year, where the employee will not be evaluated pursuant 
to this MOU, the employee's Final Summative Rating on their most recent evaluation shall be 
used. 

This MOU will expire at the end of the current negotiated agreement, June 30, 2022. This 
may be revisited during the next negotiation period. 

IN WITNESS WHEREOF, the parties hereto have set their hands tlris ___ day of 
2019.- - ---~ 

FOR: PREBLESHAWNEELOCAL FOR: PREBLESHAWNEBLOCAL 
S HOOL DISTRICT EDUCATION ASSOCIATION 

Chairperson 

Treasurer Committee Member 

1409S090vl 




