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AGREEMENT BETWEEN 
THE BOARD OF EDUCATION 

OF THE 
WAVERLY CITY SCHOOL DISTRICT 

AND THE 
WAVERLY CLASSROOM TEACHERS ASSOCIATION 

This Agreement entered into at Waverly, Ohio this 1st day of July, 2019, between the 
Waverly City School District Board of Education, hereinafter refened to as the "Board", and the 
Waverly Classroom Teachers Association, hereinafter refened to as the "Association". 

ARTICLE I- RECOGNITION 

1.01 
The Board recognizes the Association as the sole and exclusive representative of all teachers of 
the District. For purposes of this Agreement, the term "teachers" shall mean all 
certificated/licensed employees of the Board employed under regular teaching contracts. 
Excluded from the bargaining unit are non-teaching employees, the Superintendent, Assistant 
Superintendents, Principals, Assistant Principals, Administrative Directors, Administrative 
Coordinators, Supervisors, Administrative Assistants, Temporary or Substitute Teachers, Tutors, 
auxiliary services personnel and any other confidential, supervisory or management-level 
employees as defined in Section 4117.01 of the Ohio Revised Code. 

1.02 
The Board agrees that for the te1m of this Agreement negotiations with the bargaining unit shall 
be conducted only with the Association. However, nothing contained herein shall abridge the 
right of individual teachers to present their views and recommendations to the Board. 

1.03 
Neither the Association nor any member of the Association shall discriminate against or harass 
any person who elects not to join the Association or participate in any concerted action by the 
Association against the Board. 

1.04 
Neither the Board nor any member of the Administration shall discriminate against or harass any 
person who elects to join the Association. 

1.05 
Recognition of the Association as the exclusive representative of members of the bargaining unit 
shall be for the te1m ofthis written contract as provided for in Section 4117.04 (A) and 4117.05 
(B) of the Ohio Revised Code. During the period of time from 90 to 120 calendar days prior to 
the expiration of this Agreement, teachers, a group of teachers or any individual or employee 
organization acting on their behalf, may file a petition with the State Employment Relations 
Board with the supp01t of30% of the teachers alleging that the Association is no longer the 
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representative of a majority of the teachers in the bargaining unit. 

Any election and/or proceeding following the filing of a petition as described herein shall be 
conducted by and in accordance with rules and regulations of the State Employment Relations 
Board. 

ARTICLE II- BOARD OF EDUCATION RIGHTS AND RESPONSIBILITIES 

2.01 
. Except as specifically limited by this Agreement, the Board, on its own behalf and on behalf of 
the electors of the District, hereby retains and reserves unto itself, without limitation, all powers, 
rights, authority, duties and responsibilities conferred upon and vested in it by the laws and 
Constitution of Ohio and/or the United States, or which may be implied from such laws, 
including the rights specified in Section 4117.08(C) of the Ohio Revised Code. 

ARTICLE III- NEGOTIATIONS PROCEDURE 

3.01 Alternative Procedure Established 

A. Pursuant to Sections 4117.14 (C) and 4117.14 (E) of the Ohio Revised Code, the patiies 
have established the following mutually agreed upon negotiations and dispute resolution 
procedures which supersede the procedures in Section 4117.14(C)(2)-(6) and any other 
procedures to the contrary. 

B. Representatives of the Board and the Association shall patiicipate in negotiations freely 
without fear of penalty, sanction, reprisal, or recrimination, nor threat nor implication thereof. 

3.02 Requests for Negotiations 

A. If either patiy wishes to terminate, modify, or negotiate a successor agreement, it must 
serve written notice via hand delivery to the Superintendent of that intention upon the other party 
not more than ninety (90) nor less than sixty (60) days prior to the expiration of this Agreement. 
Following service of such notice, the parties shall collectively bm·gain in good faith in an effort 
to reach a successor agreement. 

B. Within fifteen (15) days after the receipt of such notice, or some other mutually agreed to 
date, an initial meeting shall be held for the purpose of permitting both parties to submit in 
writing all of their proposals for negotiations. Thereafter, neither party shall be permitted to 
submit additional items of negotiation unless such submission is agreed to by both parties. 
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C. Each proposal submitted by either patty shall specify in detail that to which agreement is 
sought in terms acceptable to the proponent so that without clarification or supplementation the 
proposal, if agreed to by the other patty, would express the whole agreement between the patties 
with respect thereto. 

3.03 Negotiation Meetings 

A. Negotiation meetings shall be scheduled at the request of the patties, and until 
negotiations are concluded, either patty may require at each meeting a decision on the date, time 
and place of a subsequent meeting. 

B. Meetings shall be scheduled at reasonable intervals, places and times to avoid, as nearly 
as practicable, conflict and interference with school and employment schedules. 

C. Negotiation meetings shall be closed to the press and the public. 

D. During the course of a negotiation meeting either party may recess for caucuses of 
reasonable length at any time. 

E. Either party may keep minutes of the meeting in such form and detail as it may deem 
advisable. 

3. 04 Representation 

Representation at negotiation meetings shall be limited to five (5) representatives of the Board 
and five (5) representatives of the Association. Only those so designated by the Board and the 
Association shall attend negotiation meetings, unless the parties agree otherwise. In addition, 
each party may have up to two observers at each meeting. 

3.05 Assistance and Study Committees 

A. Either party may call upon professional and lay persons to consider and make 
suggestions conceming matters under discussion. 

B. The parties may appoint joint committees, ad hoc or standing, to study and develop 
recommendations on matters under consideration. Committee findings shall be reported to both 
patties. 

3.06 Information 

The parties agree to finnish, upon written request, at no charge and within one week after the 
District has access to such information, available information relevant to the collective 
bargaining process. Access to available information in such fmms as it may exist constitutes 
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compliance with this provision; and neither party is obligated to develop data or information not 
in existence or to rework, redraft, summarize, compute or otherwise develop data or information 
in other than its existing fotm. 

3. 07 Agreement 

A. As tentative agreement is reached on items which are the subject of negotiations, the 
agreement on those items shall be reduced to writing and initialed by the designated 
representatives of each party but such initialing shall not be construed as final agreement 
between the representatives until all items have been so initialed. 

B. Upon reaching tentative agreement on all issues, said tentative agreement shall be 
reduced to writing and presented to the Association for ratification within fourteen (14) calendar 
days. Upon ratification by the Association, said tentative agreement shall be presented to the 
Board for adoption within twenty-eight (28) calendar days. When so ratified and adopted, the 
agreement shall become a contract between the parties for the period stated therein, and shall 
become a part of the official minutes of the Board. 

3.08 Disagreement- Mediation 

In the event agreement cannot be obtained on all issues submitted to the bargaining process, 
either bargaining team may declare impasse on issues not yet resolved and request that said 
issues be presented to the impasse provisions of the Article. 

3.09 Mediation 

Upon declaration of impasse, both parties shall jointly request the use of a mediator to resolve 
issues of disagreement. A mediator shall be obtained through the Federal Mediation and 
Conciliation Service according to their voluntary rules and regulations. In the event agreement 
is not reached through mediation within thirty (30) calendar days after the first meeting with the 
mediator, the Association may initiate the provisions of Section 4117 .14(D)(2) of the Ohio 
Revised Code, unless the parties agree to extend the mediation. 

When agreement is obtained utilizing the procedures of impasse, the issues shall be submitted to 
the Association and Board according to the provisions stated in 3.07. 

ARTICLE IV- LABOR MANAGEMENT COMMITTEE 

4.01 
A Labor Management Committee (LMC) shall be established, the purpose of which is to discuss 
District-wide issues and concerns. The LMC shall consist of no more than ten members being 
no more than five representatives ofWCTA and no more than five representatives of the Board 
ofEducation. The LMC will meet one (1) time per semester. The Superintendent and 

4 



Association President will mutually set the date, location and time. One week prior to each 
scheduled meeting, both patties will submit a list of issues to be discussed at the meeting. 
Committee members may request training through the Federal Mediation and Conciliation 
Service. 

ARTICLE V - GRIEVANCE PROCEDURE 

5.01 Definitions 

A. A "grievance" is a claim by a teacher(s) that there has been a violation, misapplication or 
misinterpretation of this Agreement. A "grievant" is a teacher(s) initiating a grievance. 

B. "Superintendent's designee" means a cettified administrative staff member from the 
Central Administration Office. 

C. "Day" or "days" means a regularly scheduled teacher's work day during the regular 
school year. During the summer recess, "day" shall mean a weekday exclusive of any holiday. 

5. 02 Purpose 

A. The purpose of the grievance procedure is to secure, at the lowest possible administrative 
level, proper solutions to grievances. Both patties agree that grievance proceedings shall be kept 
as infmmal and confidential as appropriate at all levels of the procedure. Nothing herein shall 
prohibit any aggrieved person from discussing his grievance infmmally with any member of the 
administration. 

B. This procedure shall be the sole and exclusive method for resolving disputes under this 
Agreement. If any grievance arises, there shall be no stoppage or suspension of work because of 
such grievance, for it is intended that it shall be submitted to this grievance procedure. This 
provision shall not be interpreted to deny any party any rights under Section 4117.09(B)(l) of 
the Ohio Revised Code. 

C. If a teacher fails to file a written grievance or to appeal a grievance to the next step by 
the stated deadlines, the grievance shall be considered waived. 

5.03 Procedure 

Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each level are maximums, and every effort should be made to expedite the process. 
However, the time limits may be extended by mutual agreement of the parties. 
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A. Level One: A grievant shall first discuss his grievance with his Principal with the 
objective of resolving the grievance informally. 

B. Level Two: If the grievant is not satisfied with the disposition made at Level One, or if 
no disposition is made, the grievant shall file a written grievance with his building Principal 
within ten (1 0) days of the alleged occurrence. The Principal shall, within five ( 5) days after 
receiving the grievance, give the grievant his answer, with a copy to the Association President. 

C. Level Three: If requested in writing by the grievant, the Association shall review the 
grievance and the answer and if it desires, it shall, within ten (10) days, after the date of the 
answer, refer the matter in writing to the Superintendent or her designee. 

The Superintendent or her designee shall, within ten (10) days after receipt ofthe grievance from 
the Association, meet with the grievant to consider the grievance. Within five (5) days after 
such meeting, the Superintendent or her designee shall give to the grievant and the Association 
President a written disposition of the grievance. 

D. Level Four: If requested in writing by the grievant, the Association shall review the 
grievance and the answer, and if it desires, it shall, within ten (10) days after the date ofthe 
answer, refer the matter in writing to the Board. The Board shall grant the grievant a hearing. 
The Board shall render its decision within fifteen (15) days after the conclusion of the hearing 
and shall send a copy of the decision to the grievant and the Association President. 

E. Level Five: If the grievant is not satisfied with the disposition at Level Four, she may 
within five (5) days of receipt of the written response, make written request to the Association 
that the grievance be submitted to arbitration. The Association shall determine if a grievance 
shall be processed to arbitration. The Association shall notify the Board within ten (1 0) days of 
the written response from Level Four that a demand for arbitration has been sent to American 
Arbitration Association. The Association shall petition the AAA for a list of nine (9) names 
from which the Arbitrator shall be selected by the altemative strike method. Either party shall 
be entitled to request a second list. The arbitrator shall conduct a hearing on the grievance in 
accordance with the rules and regulations of the AAA. The arbitrator's decision shall be in 
writing and a copy shall be sent to all patiies present at the hearing. The decision of the 
m·bitrator shall be binding upon the Board, the Association, and the grievant. The arbitrator shall 
not have the authority to add to, subtract from, or modify any of the provisions of this 
Agreement nor may he render a decision which is contrary to law. The costs of the arbitration 
shall be shared equally by the Association and the Board. 

5.04 Association Rights 

Nothing contained herein shall prevent any aggrieved person from presenting a grievance and 
having it adjusted without intervention or representation by the Association, if the adjustment is 
not inconsistent with the te1ms of the Agreement and the Association is invited in writing to 
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attend grievance meetings where an adjustment may occur. 

5.05 Representation 

Both parties may be represented at all levels as provided by law. 

ARTICLE VI- SICK LEAVE 

6.01 Annual Allowance 

Each teacher shall be entitled to fifteen (15) days sick leave with pay, for each year under 
contract, which shall be credited at the rate of one and one-fourth (1-1/4) days per month. 

6.02 Transfer 

Any sick leave earned and unused in prior employment, with another school district or other 
agency of the state, upon presentation of a certified copy stating the number of sick days earned 
and unused by a teacher, shall be transfened to the teacher's account at the time of employment 
in the manner prescribed by state law. 

6.03 Accumulation 

The maximum number of sick leave days accumulated shall be two hundred and twenty (220) 
days. 

6.04 Approved Use of Sick Leave Days 

Teachers, upon approval of the responsible administrative officer of the School District, may use 
sick leave for absence due to personal illness, pregnancy, injury, exposure to contagious disease 
which could be communicated to others and for absence due to illness, injury or death in the 
teacher's immediate family. Each teacher shall furnish a written signed statement on f01ms 
prescribed by the Board to justify the use of sick leave. If medical attention is required, the 
teacher's statement shall list the name and address of the attending physician and the dates when 
he was consulted. Male teachers may take up to five (5) days of sick leave for the birth of their 
child. During the months of August through May teachers may take up to six ( 6) weeks of sick 
leave for the adoption of their child provided they give appropriate documentation to the 
Superintendent justifying the length of the leave. 

6.05 Advance 

Each regular teaching employee of the Board who has exhausted his/her accumulated sick leave 
and each newly hired regular teaching employee shall be entitled to an advance of five (5) days 
of sick leave each year, to be charged against sick leave he subsequently accumulates. 
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6.06 Administration 

This sick leave procedure shall be uniformly administered. All other provisions of 3319.141 of 
the Ohio Revised Code shall also be uniformly administered. 

6.07 Immediate Family 

As used in this Article, "immediate family" means spouse, mother, father, sister, brother, 
children, step-children, grandparents, grandchildren, step-grandchildren or other close relative 
who is a full time resident of the teacher's household. "Immediate family" shall include 
father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, aunt, 
and uncle limited to five (5) days per occunence of serious injury, serious illness, or death. 

ARTICLE VII- PERSONAL LEAVE 

7.01 
Each teacher shall be granted three (3) days of nonaccumulative personal leave per school year 
upon filling out, signing and submitting the request to the appropriate administrator at least three 
(3) school days prior to the day of requested leave on the personal leave form provided by the 
Board. During the month of May, teachers must submit requests to the appropriate administrator 
at least five (5) school days prior to the day of requested leave on the personal leave form 
provided by the Board. In case of emergency, a teacher shall verbally notify the Principal, 
Assistant Principal or Superintendent of the need for personal leave and submit the fmm on the 
day of his return. If personal days are unused, one day may be carried over to the next school 
year. Thus, the maximum number of personal days available in any one year would be four (4) 
days. 

7.02 
Personal leave may not be used for: 

A. Gainful employment or other income-producing activity; 

B. Obtaining other employment; 

C. Extending sick leave; or 

D. Testifying against the Board of Education in a legal proceeding except where subpoenaed to 
attend that legal proceeding. 

7.03 
Employees shall not take four (4) personal days consecutively. Employees may not take more 
than one (1) personal leave day during the month of May. However, employees may use up to 
one (1) additional personal leave day in the month of May for major life occunences (including, 
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but not limited to weddings, graduations, National Honor Society Induction, Award Days, 81h 

grade promotion). Employees may not use personal leave on teacher workdays or professional 
development days or waiver days. 

7.04 
If at the end of each school year an employee has any unused personal leave days, that employee 
may cany over one (1) day as described in paragraph 7.01 above or that employee may receive 
an additional stipend at the substitute rate of pay per personal day not used or the employee may 
transfer one (1) personal leave day to sick leave. The Treasurer shall pay the stipend by the 
second pay in July to each eligible teacher. An employee must inform the Treasurer in writing of 
his/her decision about what that employee wants to do with unused personal days by the teacher 
work day at the end of the school year. If an employee fails to notify the Treasurer by that date, 
the employee will receive a stipend for all unused days. 

ARTICLE VIII- PROFESSIONAL LEAVE 

8.01 
Teachers will be authorized to attend professional meetings upon the approval of the 
Superintendent. 

8.02 
Professional meetings are hereby defined as professional organization meetings, and/or meetings 
directly related to the work assignment of the teacher requesting the authorization to attend the 
meeting. Generally, teachers will be authorized to attend only such association meetings in 
which they hold membership. Professional leave is also defined as time being used for work 
directly related to National Board Certification up to a maximum of two (2) school days. 

8.03 
Inasmuch as funds are limited for expenses to the amount appropriated, the Association is 
requested to recommend priorities early in the year as a reference for the Superintendent to 
approve requests for teachers to attend professional meetings. 

8.04 
Expenses will be limited to the amount estimated in the request and reimbursement will only be 
on itemized listing of all expenditures. Receipts for lodging and registration fees should be 
attached to the itemized statement filed for reimbursement. 

8.05 
Should a request for professional leave be denied, the teacher requesting the leave shall be 
notified in writing for the reason of the denial. The reason for denial shall not be grievable. 

ARTICLE IX- ASSAULT LEAVE 
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9.01 
A teacher is entitled to paid assault leave if the teacher is unable to work because of a physical 
disability resulting from an unprovoked assault on the teacher in the course of employment. 
Such leave shall be limited to fifteen (15) days. 

9.02 
A teacher shall promptly report the incident to the Superintendent or designee as soon as possible 
and shall cooperate with the prosecution of the assailant. The report to the Superintendent or 
designee shall be made in writing and shall give a description of the incident and the teacher's 
physical disability. 

9.03 
The Superintendent or designee may require the teacher to provide doctor certification or to 
undergo medical examination by a Board-paid physician in order to justify the need for leave. If 
the Superintendent or designee makes such a requirement, a grant of Assault Leave shall be 
immediately given on the condition that doctor's certification or medical examination be 
completed and submitted within five (5) days. If the celiification or examination by the 
physician does not justify the need for assault leave, the time taken off to that point will be 
counted against the teacher's sick leave. 

9.04 
Paid assault leave shall be in lieu of workers' compensation benefits for the time the teacher is 
using assault leave. 

9.05 
The Board will provide annual training to teachers regarding classroom management and 
positive behavior interventions and suppmis. 

ARTICLE X - COURT LEAVE 

10.01 
A teacher shall be granted, upon written request, leave for the purpose of jury duty. The teacher 
will receive his regular pay for the time on such leave and submit to the Treasurer pay received 
for jury duty. 

10.02 
A teacher subpoenaed as a witness in a school related case will receive his regular pay and 
submit to the Treasurer pay received for such appearance. School related shall be defmed as: 

A. Presentation of student records or information concerning a particular student. 

B. Witness on behalf of the Board of Education. 
10 



ARTICLE XI- ORGANIZATION PRIVILEGES 

11.01 Building Representatives 

Representatives of the Association may transact official Association business on school property 
as long as the transaction does not intetTupt or disrupt class instruction. 

11.02 Bulletin Boards- School Mail System 

Subject to availability, the Association shall have the right to use the internal school mail system 
and school bulletin boards for communications concerning Association matters. The Association 
shall also have access, subject to availability, to an e-mail box on the District's system. 

11.03 Building and Equipment Use 

A. Subject to availability, the Association may use for Association business school buildings 
and equipment. Requests for the use of school buildings and equipment shall be directed to the 
appropriate building Principal. 
B. The charges to the Association for the use of school buildings and equipment shall be as 
follows: 

1. Cost of any special custodial or other employee services required as a result of Association 
use of school buildings and/or equipment; 

2. Cost of Board office supplies utilized by the Association; 
3. Cost of using copying and duplicating machines, which cost shall be the prevailing rate. 

11.04 
The Board shall not withdraw any of the foregoing privileges except in cases of abuse. 

ARTICLE XII- MEDICAL EXAMINATION 

12.01 
The cost of any medical examination and/or vaccination which a regular contract teacher is 
required to undergo as a condition of employment or continued employment shall be borne by 
the Board. 

ARTICLE XIII -MILEAGE REIMBURSEMENT 

13.01 
The Board shall reimburse teachers for authorized use of their own vehicles in the performance 
of their duties. This includes reimbursement for mileage driven within the District after the 
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teacher arrives at his initial assignment in the moming, but does not include commuting mileage 
to and from the teacher's home. Requests for reimbursement shall be submitted monthly on 
fmms prescribed by the Board and shall be approved by the Superintendent or his designee prior 
to payment. Reimbursement shall be at the IRS rate. 

ARTICLE XIV-PAYROLL DEDUCTIONS 

14.01 
The Board and the Association agree that teachers shall be granted payroll deductions for 
monthly payments of professional dues, EP AC contributions, and tax sheltered annuities. 

14.02 
All teachers must submit requests for professional dues, EP AC contributions payroll deductions 
on or before October 1st of the first year beginning such deductions. Written authorization for 
payroll deductions of dues shall be continuous from school year to school year. A teacher may 
revoke such authorization by giving written notice to the Treasurer by September 30. The 
teacher must also give notice to the Association President by September 30. Such deductions 
shall be in equal amounts each pay period insofar as possible. Deductions shall begin with the 
first pay period in October and continue with each pay period for ten (10) months. Payroll 
deductions will be made for EPAC contributions ifthere are a minimum of five (5) teachers who 
sign payroll authorizations by October 1. The EP AC deduction shall be made at One Dollar 
($1.00) per pay beginning in October and continue with each pay period for ten (1 0) months. 

14.03 
Forms to request payroll deductions shall be provided to the association's president by the 
Treasurer on or before the first teachers' day of school each school year. 

14.04 
Credit union deductions may be requested before the first day of any month to begin the first pay 
period of the month. Once established, the amount of the credit union deduction may only be 
changed six ( 6) times per calendar year. 

14.05 
The Association, on behalf of itself and OEA and NEA, agrees to indemnify the Board, 
Treasurer, any employee designated as payroll or assigned by the Treasurer to deduct union dues, 
Central Office staff, and Superintendent for any cost or liability incuned as a result of the 
implementation and enforcement of the dues deduction provisions of this Agreement, including, 
any liability associated with employees who desire to drop membership outside the window 
period set forth in paragraph 14.02 above. 
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ARTICLE XV- SEVERANCE PAY 

15.01 
A teacher may elect, at the time of acceptance for retirement by the State Teachers Retirement 
System (STRS), to receive severance pay if his application for and date of retirement is within 
ninety (90) days of his last day of service with the District. No teacher who receives 
unemployment compensation benefits after his last day of district service shall be eligible for 
severance pay. 

15.02 
Each teacher who qualifies shall receive thirty percent (30%) ofhis accrued but unused sick 
leave. Payment shall be based on the daily rate of pay at the time of retirement. Payment under 
this provision shall eliminate all sick leave credit. No teacher shall receive more than one 
payment. Payment shall be made in one lump sum before the end of the calendar year in which a 
timely request is made, or within thirty (30) calendar days of the request, whichever comes first. 

ARTICLE XVI - RETIREMENT INCENTIVE 

16.01 
In addition to and separate from severance pay, any qualifying employee (see 16.03 below) with 
thirty (30) years service credit will be provided a retirement incentive equal to one and one-third 
(1 and 1/3) days severance pay for each year of active service to the Waverly City Schools, not 
to exceed fmty (40) days and any qualifying employee with twenty-five (25) years service credit 
will be provided a retirement incentive equal to one (one) day severance pay for each year of 
active service to the Waverly City Schools, not to exceed twenty-five (25) days, provided the 
employee has at least ten (1 0) years of service to the Waverly City Schools as a member of this 
bargaining unit, five (5) of which must be consecutive and in paid status immediately prior to 
retirement. 

16.02 
To qualify for this incentive during the 2006-07 school year, an employee who is eligible by 
June 30, 2007 for retirement under the State Teachers Retirement System (STRS) must give 
written notice of retirement to the Superintendent by no later than March 1 of2007. Thereafter, 
an employee who is eligible by June 30 for retirement under STRS must give written notice of 
retirement to the Superintendent no later than March 1 of the year he/she first becomes eligible 
for "retirement" under STRS. Retirement must be effective prior to the strut of the succeeding 
school year. 

16.03 
"Retirement" for the purposes of this provision means having either: (1) at least thi1ty (30) years 
service credit to apply toward pension calculations by the effective date of retirement; or (2) at 
least twenty-five (25) years service credit to apply toward pension calculations by the effective 
date of retirement and being fifty-five (55) years of age or older. 
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16.04 
An employee who is eligible for "retirement" and misses the March 1 deadline forfeits his/her 
right to this incentive. 

16.05 
The Board will pay the incentive to qualifYing employee in one lump sum payment. Such 
payment shall be made no later than twelve (12) months following the effective date of 
separation. 

16.06 
An employee shall demonstrate by appropriate documentary evidence that such member is 
eligible for retirement. Such documentary evidence may include a certificate or letter to that 
effect by STRS. 

ARTICLE XVII -PREGNANCY LEAVE 

17.01 Paid Sick Leave 

If her condition requires, a teacher may apply to the Superintendent for sick leave subject to the 
specifications and requirements of Article VI and Section 3 319.141 of the Ohio Revised Code. 

17.02 Unpaid Disability Leave 

If a teacher who is ill or disabled because of pregnancy elects not to use accumulated sick leave 
credit, she may apply to the Superintendent for a leave of absence without pay or benefits for the 
period of disability resulting from her pregnancy subject to the specifications and requirements 
of Section 3319.13 ofthe Ohio Revised Code. Whenever possible, application for such leave 
shall be made in writing at least sixty ( 60) calendar days prior to the beginning of the requested 
leave. Upon retum to service, the teacher shall resume the contract status she held prior to the 
leave. Return to part-time or limited service shall be permitted only upon approval of the 
Superintendent. 

17.03 
Employees on unpaid disability leave shall not be entitled to accumulation of sick leave credits 
during such term. In order to retain the insurance coverage (if petmitted by the insurance 
carrier), the employee must pay to the Treasurer the full premiums, rates and/or charges for such 
coverage, payment to be made before the first of each calendar month. 

ARTICLE XVIII - FAMILY /MEDICAL LEAVE 

A teacher may request and may be granted a child care leave of absence without pay subject to 
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the specifications and requirements of Section 3319.13 of the Ohio Revised Code and the 
conditions set forth below: 

18.01 
When granted, the child care leave shall be granted for the balance of the school year in which 
the birth of the child or adoption is expected unless such leave is earlier terminated as hereinafter 
provided. 

18.02 
No leave shall be granted unless the applicant is a regular teacher and a qualified substitute is 
available to replace the applicant for the duration of the leave. 

18.03 
The leave may be tetminated, prior to its expiration, upon written request of the teacher, at the 
Superintendent's discretion in accordance with the needs and interest of the school system. 

18.04 
Upon return to service, the teacher shall resume the same contract status which he had prior to 
the leave. Retwn to part-time or limited service shall be permitted only upon the approval of the 
Superintendent. 

18.05 
Employees on unpaid disability leave shall not be entitled to accumulation of sick leave credits 
during such te1m. In order to retain the insurance coverage (if permitted by the insurance 
canier), the employee must pay to the Treasurer the full premiums, rates and/or charges for such 
coverage, payment to be made before the first of each calendar month. 

18.06 
Application for such leave shall be made in writing at least sixty (60) calendar days prior to the 
beginning of the requested leave. 

18.07 
All teachers may use unpaid Family/Medical leave for the purposes and on the conditions set 
forth in the federal Family and Medical Leave Act of 1993. 

18.08 
A teacher desiring to use Family/Medical Leave shall notify the Superintendent in writing at 
least thirty (30) days prior to beginning the leave, if the need for the leave is foreseeable; 
otherwise, the written notice shall be given as soon as possible after the teacher learns of the 
need for the leave. The teacher's notice to the Superintendent that he will use Family or Medical 
Leave must specify that "Family Leave" or "Medical Leave" will be the type of leave taken. 
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18.09 
During the leave, for up to twelve (12) weeks per year, the Board shall continue to pay the 
contribution it makes for a teacher on the active payroll to continue participation in health and 
life insurances. The teacher must pay the portion of the premium for such insurances to the 
Treasurer by the first day of the month in which the teacher desires to have the insurance 
coverage continued. If the teacher does not pay his contribution to the premium cost, then the 
Board will not be obligated to contribute its share to maintain the coverage. 

18.10 
Instead of taking Family/Medical Leave, a teacher may opt to take other forms ofleave under 
this contract if eligible for the particular type of leave. However, a teacher is not eligible to take 
unpaid leave if, during the preceding twelve (12) months, the teacher has taken Family or 
Medical Leave, unless the Board approves such unpaid leave in its sole discretion. 

18.11 
Upon retum to service, the teacher shall resume the same contract status which he had prior to 
the leave. 

ARTICLE XIX- SCHOOL YEAR 

19.01 
The school year shall consist of not more than one hundred eighty-two (182) days, two (2) of 
which may be authorized for professional meetings, and at least one of which shall be designated 
as a parent-teacher conference day. 

19.02 
The effectiveness of the parent-teacher conference day shall be studied by the Superintendent 
and the Association President prior to the end of the school year. The conference days will be 
designated by the Board when the regular calendar for the next school year is adopted. 

19.03 
The Superintendent may call additional meetings prior to the opening of school with each teacher 
in attendance to receive his regular per diem rate; provided, that one day of orientation may be 
scheduled for new teachers without additional pay. 

ARTICLE XX- EVALUATION 

20.01 Objectives ofEvaluation 

1. To improve the quality of instruction. 

2. To clarify the performance level expected of the teacher. 
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3. To identify outstanding teaching performance. 

4. To identify phases of the teaching perf01mance. 

5. To assist the Superintendent in making contract recommendations, including multi-year 
contracts to non-tenured teachers, to the Board of Education. 

20.02 Procedures 

1. Each teacher will receive a copy of the teacher Evaluation Policies/Procedures and materials 
for study, reference and use in the evaluation process. (See Appendix G). Each teacher will be 
evaluated consistent with the Evaluation Policy/Procedures. 

2. All completed evaluation f01ms shall be signed and dated by the evaluator and the teacher. 
The teacher shall be given a copy of all completed f01ms. 

3. If the teacher disagrees with any portion of the evaluation by the evaluator, the teacher may 
respond on the appropriate section of the f01m. 

4. All evaluation materials shall be available to the Board of Education, administrative and 
supervisory staff and teacher. 

5. In the event of a conflict between teacher and evaluator, the teacher may request another 
evaluation by a member of the central office supervisory staff. The Superintendent will provide 
a list of supervisory staff members each year. 

6. The time limits appearing in Appendix E will be reasonably adjusted when unforeseen 
circumstances (for example, an unanticipated absence of a teacher or evaluator) make strict 
compliance impracticable. 

20.03 Sequence of Contracts 

A. Upon initial employment, teachers shall be employed on a one (1) year limited contract. If 
re-employed at the conclusion of each limited contract period, the contract sequence shall be as 
provided: A. Second contract- one year duration; B. Third contract- two year; C. Fomih 
contract- three year; D. Fifth contract and each contract thereafter- four years. However, the 
specific sequence of contracts shall not act as a bar to the issuing of a continuing contract to 
those teachers who meet the requirements. 

B. A teacher eligible for a multi-year limited contract or a continuing contract may be given a 
one- or two-year limited contract provided that such teacher is notified on or before June 1st with 
reasons directed at the professional improvement of the teacher. Upon expiration of the one- or 
two-year limited contract, such teacher shall be granted, if reemployed, a continuing contract, if 
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eligible, or a contract for that term set fmih in subsection (A) (B-D) above. 

C. Teachers eligible for a continuing contract consistent with state law. 

20.04 Relation to Law 

A. A teacher who is or expects to become eligible for continuing contract at the expiration of the 
teacher's limited contract must provide the Superintendent with written notice of that fact by 
September 15. 

B. In the event the Superintendent decides to recommend employing a teacher who is eligible 
for a continuing contract on a one- or two-year limited contract, the Superintendent shall notify 
the teacher in writing of the Superintendent's intention to recommend the teacher's employment 
under a limited contract. The notice shall set fmih the reasons for the Superintendent's 
recommendation, which shall be directed at the professional improvement of the teacher. 

Within five (5) calendar days of the date the teacher receives the Superintendent's notice, the 
teacher may request a meeting before the Board in executive session to give the teacher an 
opportunity to be heard by the Board. At the executive session, the Board and the teacher may 
have representation. This meeting shall occur prior to the time the Board acts on the teacher's 
contract. The Superintendent or designee shall give the teacher written notice of the Board's 
action on or before June 1. 

The Board shall not be required to reject a recommendation from the Superintendent for a 
continuing contract, before reemploying a teacher on a limited contract. 

Upon any subsequent re-employment of the teacher only a continuing contract may be entered 
into. 

C. The teacher shall be served with notices of nonrenewal, notices under "Sequence of 
Contracts," and notices under paragraph (B) above by hand delivery unless the teacher is absent 
from work on all scheduled work days between the date of Board action and June 1, in which 
case the Board or Superintendent can provide the necessary notice(s) by depositing the notice(s) 
in the U.S. mail on or before June 1. 

D. This Article supersedes and replaces R. C. 3 319.11 to the extent there is any conflict between 
this Article and R.C. 3319.11. A nonrenewed teacher may not file a grievance about alleged 
noncompliance with the evaluation procedure, but may challenge compliance with the evaluation 
procedure, if at all, only through R.C. 3319.11(G). The remedy for noncompliance shall be 
under the provisions ofR.C. 3319.11. 

20.05 
The Board and Association, with two representatives each, shall convene to consider the state 
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board's revised standards-based framework for teacher evaluations, as required by R.C. 
3319.112 and Am.Sub. S.B. 216. The patties shall recommend revisions to the evaluation 
guidelines for ratification and adoption by June 1, 2020. This provision will become ineffective 
on June 2, 2020. 

ARTICLE XXI - COMPLAINTS AGAINST TEACHERS 

21.01 
Whenever a complaint is made by a student, parent of a student, or a member of the public 
concerning a teacher's professional conduct, service, or character and the building principal 
intends to take action on such a complaint, he shall infmm the teacher within ten (1 0) working 
days of the complaint. The teacher shall meet with the principal conceming any complaint prior 
to meeting with the complainant(s). The teacher, complainant(s) (if willing to attend) and the 
principal shall attempt to resolve the complaint(s) prior to any action being taken on the 
complaint. Any conference regarding such complaint shall be private. The teacher may include 
his statement of his position on any written document placed in the file that results from the 
complaint. No conference with a parent and teacher is necessary ifthe administration conducts 
its own investigation and intends to take action based on the investigation rather than the 
complaint itself. 

21.02 
Except in appropriate legal, judicial, or quasi-judicial proceedings, a teacher's personnel file shall 
not be opened to the complainant or any part of the contents thereof revealed, conveyed, or in 
any manner transmitted, directly or indirectly to the complainant, general public or members of 
the news media by the Board or the administrative staff, or their agents. 

ARTICLE XXII- SALARY AND FRINGE BENEFITS 

22.01 Regular Salary 

Effective July 1, 2019, teachers shall be paid on the salary schedule attached hereto as Appendix 
A with a base salary of$39,216 (3.0%). Effective July 1, 2020, teachers shall be paid on the 
salary attached hereto as Appendix B with a base salary of $40,196 (2.5%). Effective July 1, 
2021, teachers shall be paid on the salary schedule attached hereto as Appendix C with a base 
salary of$41 , 402 (3. 00%). 

22.02 
Teachers new to the Waverly School System and teachers who have completed training that 
would qualify them for a higher salary bracket shall file with the Treasurer, by the thiliy-first of 
October an official transcript which will serve as evidence of additional training. The higher 
salary shall be retroactive to the beginning of that school year. 
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22.03 Longevity 

A. Effective July 1, 2019, after eighteen (18) years of completed service as a teacher, teachers will 
be eligible for a longevity increment of $1,800 per year; after twenty-three (23) years of completed 
service as a teacher, teachers will be eligible for a longevity increment of $2,500 per year; after 
twenty-seven (27) years of completed service as a teacher, teachers will be eligible for a longevity 
increment of $3,700 per year; and after thirty (30) years of completed service as a teacher, teachers 
will be eligible for a longevity increment of $1,000 per year. Such increments shall not be 
cumulative. All years of completed teaching service shall consist of at least one hundred twenty 
(120) days of regular full-time service under a teacher's contract. A year of military service shall 
only be counted as a year of completed service for longevity pay when such military service 
interrupts teaching service in the Waverly School System and consists of at least eight (8) 
continuous months or more on active duty in the armed forces. Any combination of continuous 
military service and teaching service equaling one hundred twenty (120) days in any school year 
shall be counted as a completed year of service for longevity increment eligibility. 

B. After thirty (30) years of completed service, teachers will be paid a longevity payment of five 
hundred dollars ($500.00) which will be paid in 26 equal installments. 

22.04 Supplemental Salary 

A. Effective July 1, 2019, each supplemental position shall be increased on a one-time basis by 
two hundred and seventy-five dollars ($275 .00) 
Effective July 1, 2019, each supplemental position shall be the amount set forth in 
Appendix D.B. Effective July 1, 2020, each supplemental position shall be the amount set 

forth in 
Appendix E. 

C. Effective July 1, 2021, each supplemental position shall be the amount set forth in 
Appendix F. 

D. An Extra Duty Study Committee shall be established to review and make recommendations 
about the Extra Duty Schedule. Three persons shall be appointed by the Board and three 
appointed by the Association. The Committee shall promulgate its own rules and regulations for 
the conduct of its meetings. 

E. Summer camp programs may be created and funded by the Board of Education on an 
individual, case-by-case basis. Any teacher who wishes to propose that the Board fund a 
summer camp program shall submit such program to the Superintendent for his recommendation 
to the Board. Prior to Board action on any summer camp program submitted, the Superintendent 
shall inform the Extra Duty Study Committee ofthe specifics of the program to be approved. 

F. The salary for any newly created or modified position will be hereafter determined in 
accordance with Section 22.04(B) of the parties' Agreement. The Board reserves the right to 
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create, fill or not fill any position, but salaries will be determined in accordance with 22.04(B). 

G. Hourly rates for ce1iain responsibilities will be: 

Tutoring (Horne Instruction) 
After-School Detention 
Saturday School 
Latchkey 

$22.00 
$17.00 
$17.00 
$18.00 

The horne instruction tutor will also be paid mileage consistent with Aliicle XIII. 

H. Supplemental Paychecks 

Any supplemental pay given at the end of each individual ' s season or time period shall be issued 
as part of a regular payroll check. It shall be the responsibility of the individual to notify the 
Treasurer in writing upon the end of his respective season. The amount of the supplemental shall 
be a separate line item on the check stub. The total amount shall be subject to withholding at a 
rate or amount requested by the teacher. 

If any coach has the season extended by toumarnents, he may request pay at the end of the 
regular season. At time of requesting payment, the teacher shall make any adjustments for 
withholding on the supplemental pay. Payment shall be made in a timely manner. 

22.05 Insurance 

A. Health Insurance 

1. Each teacher emolling for individual comprehensive major medical insurance coverage 
shall pay eighteen percent ( 18%) per month of the premium cost. The Board shall pay 
eighty-two percent (82%) of the premium cost per month per teacher for such individual 
coverage. The Board shall pay seventy-eight percent (78%) of the premium cost per 
month per teacher for teachers who elect to take the family plan. For each regular part­
time teacher, the Board will pay the percentage equal to the amount of time the teacher is 
contracted to work (i.e., for a 3/10 teacher, the Board would pay 30% of its contributions 
identified in this paragraph). 

2. lfthe insurance consultant indicates the premiums will increase more than 8% in any 
year, then the Board, upon consideration of recommendations of the committee identified 
in Paragraph D below, shall determine what plan design changes to make to bring the 
premium funding increase in at 8% or below. 

If the Board of Education reasonably concludes, on or after January 1, 2019, that it is at risk of 
incurring the Cadillac tax as a result of the annual value of health plan costs exceeding the 
thresholds outlined in the Affordable Care Act, the pmiies will meet and discuss cost reduction 
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measures. 

B. Dental Insurance 

For any employee who elects to receive dental insurance, the Board shall pay ninety (90%) of the 
premium cost per month per teacher for coverage for group dental insurance coverage equivalent 
to or better than the basic benefits as set fmih below. 

Maximum Benefit each Calendar Year for 
Class I, II, and III Services 

Lifetime Maximum for Orthodontic 
Services per Person 

Individual Deductible 

Family Deductible 

Percentages ofPayment ofReasonable 
and Customary Charges for Covered 
Dental Expenses: 

Class I 
Class II 

100% 
80% 

C. Life Insurance 

Class III 
Class IV 

50% 
50% 

$1500.00 

$ 750.00 

$ 25.00 

$ 50.00 

The Board shall provide group term life insurance in the amount of $30,000. 

D. The Board shall have the sole authority to determine insurance carriers and plan 
administrators for health, dental and life insurance; however, all benefits, specifications, and all 
other insurance provisions shall remain equal to, or better than, all such benefits, specifications 
and other provisions that are currently in effect. If the Board considers a change in carrier, plan 
administrator or plan, the Association will appoint one certified employee who, with one 
noncertified employee from the District, will meet with District representatives to develop a 
recommendation to present to the Board regarding the proposed change(s). 

E. Where more than one member of a household is employed by the Board, only one family or 
two single policies shall be provided. Employees affected by this provision shall notifY the 
Treasurer which family member is to be enrolled in the family plan. This provision shall not 
apply to life insurance coverage. 
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22.06 Attendance Stipend 

Any regular full-time teacher who has an absentee rate for all reasons, exclusive of 
professional leave, of fewer than four days absent per school year shall receive an additional 
stipend as follows: 

3 days absent - $100.00 
2 days absent - $125.00 
1 day absent - $250.00 
0 day absent - $350.00 

The Treasurer shall pay the stipend by the second pay in July in a lump sum to each eligible 
teacher. 

22.07 
The Board shall utilize a twenty-six (26) pay plan with equal installments with pay dates being 
every other Thursday. Every seventh year, there shall be a three-week pay period to adjust and 
maintain the twenty-six (26) pay schedule. All employees will have direct deposit, and direct 
deposit notifications will be emailed when school is not in session unless prior atTangements 
have been made with the Treasurer. 

22.08 
The Board shall provide tax sheltering to the employee's insurance premium contribution 
(through salary reduction) per Section 125 of the Internal Revenue Code. The participating 
employees shall not be required to purchase additional or supplemental coverage. 

ARTICLE XXIII -ACADEMIC STIPEND 

23.01 
Teachers shall be reimbursed for actual tuition costs at the rate of up to One Hundred Twenty­
Five ($125) per semester hour or up to Eighty ($80) per quarter hour for course work taken from 
an accredited institution in the teacher's area of certification/licensure or in connection with a 
planned program of professional growth approved in advance by the Superintendent. No teacher 
shall be reimbursed for more than nine (9) semester or twelve (12) qumier hours per school year. 
The Board shall appropriate a maximum of Twenty Thousand Dollars ($20,000) per school year 
to implement this Article. 

23.02 
In order to receive reimbursement, a teacher must receive credit in a credit only class, pass in a 
pass/fail class or a grade of B or better in the course for which tuition reimbursement is sought. 
Reimbursement will be made three (3) times per year upon submission of an official grade report 
by October 1, February 1, or June 1. Applications for reimbursement will be processed in the 
order they are received in the office of the Superintendent until the funds appropriated for a 
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particular year are exhausted. 

23.03 
Applicants must apply for approval of reimbursement before course work is taken, and notice of 
approval or disapproval shall be given to the applicant at the time of application. 

ARTICLE XXIV- BOARD PICKUP OF EMPLOYEE CONTRIBUTIONS TO STRS 

24.01 
For purposes of this Section, total annual salary and salary per pay period for each teacher shall 
be the salary otherwise payable under this Agreement and their contracts. The total annual salary 
and salary per pay period of each teacher shall be payable by the Board in two parts: (1) 
deferred salary and (2) cash salary. A teacher's deferred salary shall be equal to that percentage 
of said teacher's total annual salary or salary per pay period which is required from time to time 
by State Teachers Retirement System (STRS) to be paid as an employee contribution by said 
teacher and shall be paid by the Board to STRS on behalf of said teacher as a "pickup" of the 
STRS employee contribution otherwise payable by said teacher. A teacher's cash salary shall be 
equal to said teacher's total annual salary or salary per pay period less the amount of the pickup 
for said teacher and shall be payable, subject to the applicable payroll deductions, to said teacher. 

24.02 
The Board's total combined expenditures for teacher's total annual salaries otherwise payable 
under their contracts and applicable Board policies including pickup amounts and its employer 
contributions to STRS shall not be greater than the amounts it would have paid for those items 
had this Article not been in effect. 

24.03 
The Board shall compute and remit its employer contributions to STRS based upon total annual 
salary, including the "pickup". The Board shall report for federal and Ohio income tax purposes 
as an employee's gross income said employee's total annual salary less the amount of the 
"pickup". The Board shall report for municipal income tax purposes as a teacher's gross income 
said teacher's total annual salary, including the amount of the pickup. The Board shall compute 
income tax withholding based upon gross income as reported to the respective taxing authorities. 

24.04 
The pickup shall be included in the teacher's total annual salary for the purpose of computing 
daily rate of pay, for determining paid salary adjustments to be made due to absence, or any 
other similar purpose. 
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ARTICLE XXV- LENGTH OF SCHOOL DAY 

25.01 
The Board will not increase the cunent seven (7) hours and fifteen (15) minute instructional day. 
Likewise, teachers shall continue to perfmm all duties they have traditionally perfmmed beyond 
the instructional day such as conferences, planning, grading papers, attending staff meetings, 
attending IEP meetings, and making trips. Teachers will be encouraged, but not required, to 
attend after-school extra-cunicular and co-cunicular activities. 

25.02 
Each teacher shall be given conference and planning time in accordance with state minimum 
standards. Each teacher shall be given a minimum of a thiliy (30) minute duty-free uninte1rupted 
lunch. 

ARTICLE XXVI- POSTING OF VACANCIES 

26.01 
Whenever the Board dete1mines to fill a vacant bargaining unit position due to death, 
resignation, retirement, or the creation of a new position; a notice of such vacancy shall be 
posted conspicuously in each school building for seven (7) calendar days. The Association 
President shall receive a copy of all postings. The posting shall list the name of the position, the 
grade level, and the building. 

26.02 
Teachers who wish to apply for any vacancy shall do so by filing a written request with the 
Superintendent within the seven (7) calendar day posting period. The Board shall not be 
obligated to consider any application submitted after the posting period. 

26.03 
During the summer, a copy of the notice shall be sent to the Association President and will be 
posted at the Central Office. Teachers interested in a transfer should file a request with the 
Superintendent/designee before the end of the school year. Notices shall be mailed to these 
people during summer. The posting period of seven (7) calendar days shall1un from the time the 
posting is mailed to bargaining unit members. 

26.04 
Supplemental positions shall not be considered vacant if the Board intends to re-employ the 
teacher who held the position in the preceding school year for the same position. 

26.05 
All known vacancies for supplementals for the next school year shall be posted on or before May 
15. 
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26.06 
In acting on a request for transfer and where the Superintendent determines factors to be equal, 
preference shall be given to the applicant with the greatest number of years in the system. 

26.07 
An involuntary transfer is defined as an employer-initiated assignment. The principal or 
Superintendent shall meet with any employee considered for an involuntary transfer. If the 
decision is made to complete the involuntary transfer, a written notice will be given to the 
employee. 

ARTICLE XXVII -DRUG-FREE WORKPLACE 

27.01 
It is the policy of the Waverly City Board of Education to maintain a dmg-free workplace in full 
compliance with all applicable federal, state, and local laws. All employees of the District shall 
receive a copy of this provision and a copy of the Board-adopted resolution regarding a dmg-free 
workplace. 

27.02 
No employee of the Waverly City School District engaged in work, or while in the workplace, 
shall unlawfully manufacture, distribute, dispense, possess, or use any narcotic dmg, 
hallucinogenic dmg, amphetamine, barbiturate, marijuana, alcohol, or any controlled substance 
as defined in federal and state law. Employees convicted of violating any federal, state, or local 
criminal dmg statute, where the violation occurred during work hours or on Waverly City 
Schools premises, must report the conviction to the office of the Superintendent within ten (10) 
working days of the conviction. 

27.03 
The "workplace" includes any school building, school property, school-owned vehicles, or at any 
activity or function sponsored by or related to employment with the Waverly City Schools. 
"Controlled substances" means any dmg subject to federal and/or state regulations as to 
manufacture, distribution, sale, and use, including cannabis, cocaine, amphetamines, 
barbiturates, and heroin. 

27.04 
Any employee who violates the terms of this policy with respect to the personal use or 
possession for personal use of alcohol, narcotic dmgs, or other controlled substances shall enroll 
and pcu.iicipate in a dmg abuse assistance or rehabilitation program approved by the Board of 
Education. If the employee fails to enroll and participate in such program, the employee shall be 
subject to disciplinary action under the Ohio Revised Code and the negotiated contract up to and 
including tetmination. An employee who violates this policy with respect to the manufacture, 
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distribution, dispensing, or possessing of alcohol, narcotic drugs or other controlled substances 
for purposes of sale or other distribution to others will be subject to disciplinary action under the 
Ohio Revised Code and the negotiated contract, up to and including termination. 

27.05 
Rehabilitation, whether undertaken voluntarily or in lieu of discipline, shall be entirely at the 
employee's expense and without pay except as may be covered by applicable group health plan 
tetms, sick leave policies, and other leaves of absence policies. A re-entry agreement, which will 
include an understanding that the employee will cooperate in all recommended treatment and 
abstain from the use of any mind altering substance, must be signed by an employee electing this 
rehabilitation program. 

27.06 
Employees will be provided with information concerning alcohol and other drug abuse in the 
following ways: 

27.07 

A. All employees will receive a copy of this policy; 

B. The Superintendent will, upon request, make available information on community 
resources and programs available to employees for assistance in dealing with 
chemical dependency problems; 

C. Annual educational opportunities addressing the physical, mental, and emotional 
dangers of alcohol and other drug abuse, as well as rehabilitation resources, will 
be made available to employees. 

D. Printed information concerning the dangers of substance abuse and the 
rehabilitation options will, from time to time, be distributed to employees. 

Compliance with this policy is mandatory. Information provided to administrative personnel by 
employees as related to any problem related to alcohol or drug abuse or chemical dependency 
shall be considered pati of the employee's confidential record. Except as required by law or this 
policy, no person may discuss or otherwise divulge any information concerning such matters. 

ARTICLE XXVIII- SCHOOL CALENDAR 

28.01 
The Association will appoint one certified employee who, with one noncertified employee from 
the District, will meet with a District administrator to develop options for next school year's 
calendar. The committee shall transmit the options it develops to the Superintendent by 
February 1. The Superintendent, along with other Superintendents from the County, will review 
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the options for compliance with law and avoidance of paid holidays. Options not in conflict with 
paid holidays and otherwise in compliance with law shall be submitted to a vote of all school 
employees no later than March 31. The school calendar may be modified through a 
memorandum of agreement by the Superintendent and Association President so that make up 
days, hours and/or virtual learning may be scheduled and held. Such a memorandum of 
agreement would supersede and prevail over Article XXV- Length of School Day. 

ARTICLE XXIX- OCCUPATIONAL SAFETY AND HEALTH 

29.01 
Before exercising his right under R.C. 4167.06, an employee must contact his immediate 
supervisor, Principal, or Superintendent and review all the existing facts. The employee may be 
temporarily reassigned without regard to other provisions of the Agreement. Before providing 
the notice pursuant to Section (B) ofR.C. 4167.06, the employee must exhaust the process set 
forth in paragraph 29.03 (A-B) below. 

29.02 
An employee who wishes to assert a claim of discrimination as defined in R.C. 4167.13 shall use 
the grievance procedure of this labor contract to assert such a claim. The grievance procedure of 
this contract shall be the exclusive means for an employee to asseti such a claim, to the exclusion 
of an appeal to the State Personnel Board of Review, a lawsuit, or other means of challenge. 

29.03 
The parties desire to deal with safety and health complaints, and to attempt to conect any health 
or safety violations, internally. Accordingly, neither the Association nor an employer may file a 
complaint alleging a health or safety violation with the Ohio Department of Industrial Relations 
pursuant to R.C. 4167.10 until the following process has been completely exhausted. 

A. An employee or Association representative shall first bring an alleged health or safety 
violation to the attention of the affected employee(s)' immediate supervisor or 
Principal, within two (2) work days of the occurrence of the alleged violation. 

B. If the immediate supervisor or Principal does not resolve the alleged violation to the 
satisfaction of the employee, the employee or Association may appeal the complaint 
to the Superintendent by filing a written appeal with him within two (2) work days of 
the immediate supervisor/Principal's response. If the immediate supervisor/Principal 
does not respond by his deadline, then the employee or Association may file their 
appeal within two work days of that deadline. The Superintendent or his designee 
shall meet with the employee or Association representative in an attempt to resolve 
the alleged violation. Within five (5) work days after the conference, the 
Superintendent shall provide his written response to the alleged violation. 

28 



ARTICLE XXX- SENIORITY 

30.01 
The definition of seniority and all other procedures delineated in this Article shall be used during 
a reduction in force, and all contractual provisions using seniority. 

30.02 
Seniority will be computed from a teacher's most recent date of hire as a full-time regular 
contract employee with the Waverly City School District and will begin to accrue as his frrst day 
of actual service in a negotiating unit position. Seniority will continue to accrue during all paid 
leaves of absence and for a period of two (2) years from the effective day of a layoff. 

30.03 
Time spent on inactive pay status (unpaid leave) shall not contribute to the accrual of seniority 
but shall not constitute a break in seniority. 

30.04 
A tie in seniority shall be broken by the following method to determine the most senior member. 

30.05 

A. The member with the first day worked; then 

B. The member with the earliest date of employment (date of hire on Bd. minutes); then 

C. By lottery, with the most senior unit member being the one whose name is drawn 
first, etc. This procedure shall be implemented in the presence of a designated 
Association representative. 

For reduction in force purposes only, employees employed under continuing contract shall have 
greater seniority than employees employed under limited contract. 

30.06 
Seniority shall be lost when a bargaining unit member retires (service) or resigns; is terminated 
for cause; is nonrenewed or otherwise leaves the employment of the Board; is on layoff for more 
than two (2) years . 

30.07 
The Superintendent will post the seniority list no later than 30 days prior to Board action to 
reduce the work force. Such a list shall include name, certification(s)/licensure(s) held, type of 
contract (continuing or limited), and the frrst day of continued employment. 

30.08 
Each employee shall have a period of fifteen (15) days after posting of the seniority list in which 
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to advise the Board and Association in writing of any inaccuracies which affect his seniority. 
The Board or its agents shall investigate all reported inaccuracies and make such adjustments as 
may be in order and post the updated list immediately. No protest shall be considered after 
fifteen (15) days of the posting of the seniority list and the list shall be considered as final until 
the next posting. 

XXXI- REDUCTION IN FORCE 

31.01 If the Board determines to reduce the number of bargaining unit positions because of 
declining enrollment, regular teachers returning from a leave of absence, tenitorial 
change of the District or fmancial reasons, the following procedures shall apply: 

A. The Board shall develop and provide the Association with a RIF list of potentially 
affected teachers. The RIF list shall include the teachers' seniority and contract status 
within areas of cetiification. 

B. Within ten (1 0) days of receipt of the RIF list, representatives of the Board and the 
Association shall meet to review the proposed RIF. 

C. Reductions shall be made by suspending contracts based upon the Superintendent's 
recommendation. The Superintendent shall, within each teaching field affected, give 
preference to teachers on continuing contracts. The Board shall not give preference to 
any teacher based on seniority, except when making a decision between teachers who 
have comparable evaluations. 

31.02 Any teacher who is laid off will be notified in writing at least twenty-one (21) days 
before the effective date of the layoff, except in cases of emergency. Such notice will 
include the proposed time schedule and the reasons for the proposed action. 

31.03 The names of teachers whose contracts are suspended in a reduction in force will be 
placed on a recall list for up to twelve (12) months from the date of the reduction. 
Teachers on the recall list will have the following rights: 

1. No new teachers will be employed by the Board while there are teachers on the 
recall list who are certificated for the vacancy and have either: (1) taught for at 
least one hundred twenty (120) contract days in the area of cetiification in which 
the vacancy exists during the three years preceding the reduction, or (2) taken an 
academic refresher course in the area of certification during the period he/she was 
on the recall list. 

2. Teachers on the recall list will be recalled in accordance with Ohio Revised Code 
Section 3 319.17 if and when teaching positions become vacant or are created for 
which any of such teachers are or become qualified. "Qualified" is defmed as the 
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teacher either: 
a. Taught in that area of certification for at least one hundred twenty (120) 

contract days during the three years preceding the reduction; or 
b. Taken an academic refresher course in the area of cetiification during the 

period he was on the recall list. 

3. If a vacancy occurs, the Board will send a certified announcement to the last 
known address of all teachers on the recall list who are qualified according to 
these provisions. It is the teacher's responsibility to keep the Board informed of 
his/her current address. All teachers are required to respond in writing, by 
cetiified mail, retum receipt requested, to the district office within seven (7) 
calendar days. The most senior of those responding that meet the criteria of 
31.04(2) above will be given the vacant position. Any teacher who fails to 
respond within seven (7) calendar days, or who declines to accept the position, 
will forfeit all recall rights. 

4. A teacher on the recall list will, upon acceptance ofthe notification to resume 
active employment status, retum to active employment status with the same 
seniority, accumulation of sick leave, and salary schedule placement as he/she 
enjoyed at the time of layoff. 

31.04 The parties agree that these procedures apply only to the suspension of contracts as a pali 
of a reduction in force . This article shall not require the Board of Education to fill any 
vacancy, nor shall it interfere with any other lawful personnel procedures in the district. 

XXXII- TEACHER DISCIPLINARY PROCEDURE 

32.01 A teacher may be disciplined for insubordination, neglect of duty, immorality, for 
violations of reasonable regulations of the Board of Education, or for other good and just 
cause as follows: 

1. verbal warning; 
2. written reprimand; 
3. suspension without pay up to ten (1 0) contract days. 

Discipline will normally be progressive, but will be decided on an individual basis. 

32.02 Prior to any suspension, the Superintendent shall give the employee written notice of the 
charges against him/her, an explanation of the evidence in support of the proposed 
suspension and an oppmiunity to present his/her side of the story. The teacher may be 
accompanied in the conference with the Superintendent by a representative of the 
Association. 

31 



32.03 A teacher may not file a grievance about a verbal warning, written reprimand or 
suspension of three (3) days or less but may file a grievance concerning a suspension of 
more than three (3) days in accordance with the terms of Section 5.03 Level 5, of this 
Agreement. 

ARTICLE XXXIII- KEY SIGN OUT 

33.01 
The Board shall make a limited number of keys available for teachers to sign out when teachers 
have a need to use a locked building, classroom and/or workroom in the buildings to which they 
are assigned for purposes directly connected with their contracted teaching duties and when such 
use does not interfere with other activities in the building. A teacher using such a key shall not 
allow any other person to use the key. Any teacher losing the key shall reimburse the Board for 
any cost to replace the key and/or locks. 

ARTICLE XXXIV- AUDIT FOR STUDENT ACTIVITY FUNDS 

34.01 
The Treasurer and building administrator shall meet, at the beginning of every year, with each 
bargaining unit member who has responsibilities with respect to student activity funds to review 
the District's guidelines for handling student activity funds. This review shall include a checklist 
of all steps necessary to maintain a proper auditing trail. Any bargaining unit member failing to 
create or maintain the proper auditing trail shall be subject to reimbursing the Board for any 
additional charge(s) from the Auditor for auditing District records. 

ARTICLE XXXV - HIRING RETIRED TEACHERS 

35.01 
This Article governs the terms and conditions of employment of individuals who have retired 
under STRS rules whom the Board may regularly employ in a position that falls within the 
bargaining unit. 

35.02 
The employee will be placed, and if reemployed remain, at Step 0 ofthe Bachelor's column of 
the salary schedule. 

35.03 
The employee will receive a one-year limited contract of employment. If reemployed for the 
next year, the employee would be awarded successive one-year limited contracts. In no event 
will the employee qualify for a continuing contract or multi-year contract. 
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35.04 
The employee will be automatically non-renewed at the end of each school year. 

35.05 
Upon employment, the employee will be credited with zero (0) years of seniority and will not 
thereafter accrue seniority. For purposes of reduction in force, the employee will have the least 
amount of seniority. Any tie in seniority between hired retired teachers will be addressed 
through Aliicle 30.04. 

35.06 
The employee shall not be eligible for severance pay upon separation from employment. 

35.07 
Employees who are rehired will begin employment with zero (0) days of accumulated sick leave, 
and will accrue and accumulate sick leave in accordance with the provisions of this Negotiated 
Agreement. 

35.08 
Employees shall be entitled to all other benefits provided by the Negotiated Agreement unless 
otherwise limited by specific provisions of this Article. 

35.10 
The provisions of this Alticle supersede and prevail over any inconsistent terms that may appear 
elsewhere in this Negotiated Agreement or in any part of the Ohio Revised Code, including but 
notlimited to 3317.13,3319.08,3319.11, and 3319.111. 
This Article does not apply to retired employees who were hired by the Board before June 30, 
2006. 

ARTICLE XXXVI- GENERAL 

36.01 Non-discrimination 

The Board and the Association agree that there will be no discrimination in the hiring, training, 
assignment, promotion, transfer or discipline of teachers or in the applications or administration 
of the Agreement or any other rule, regulation, or policy relating to the terms and conditions or 
employment on the basis ofrace, creed, color, religion, national origin, disability, sex, domicile 
or marital status. The Board of Education and administration may take any and all actions that 
are necessary and reasonable to comply with the Americans With Disabilities Act. After 
notifying the Association of the action to be taken, the Board and Administration may take any 
and all actions, which are job-related and consistent with business and legal necessity, that are 
necessary and reasonable to comply with the Americans With Disabilities Act. 
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36.02 Entire Agreement Clause 

This Agreement supersedes all previous oral and written agreements between the Board and the 
Association and between the Board and any teacher within the collective bargaining unit. The 
parties hereby agree that the relations between them shall be govemed exclusively by the terms 
of this Agreement only and no prior agreement, amendments, modifications, alterations, 
additions or changes, oral or written, shall be controlling or in any way affect the relations 
between the parties or the wages, hours, and working conditions of the teachers covered by this 
Agreement. 

36.03 Waiver ofNegotiations 

It is agreed that during the negotiations leading to the execution of this Agreement, the 
Association and the Board have had full opportunity to submit all items appropriate to collective 
bargaining and that the Association expressly waives the right to submit any additional item for 
negotiation during the term of this Agreement, inespective of whether the item was or was not 
discussed during the course of negotiations leading to the execution of this Agreement. Neither 
the Association nor any member of the bargaining unit shall charge the Board with an unfair 
labor practice conceming any issue which is grievable under the specific provisions of this 
Agreement. 

36.04 Conflict with Law 

This Agreement supersedes all applicable state or local laws pertaining to wages, hours, or terms 
and conditions of employment to the extent permitted by Section 4117.1 O(A) of the Ohio 
Revised Code. If a court of competent jurisdiction determines, after all appeals or times for 
appeal have been exhausted, that any provision of this Agreement violates Ohio or federal law, 
such provision shall be inoperative but the remaining provisions herein shall remain in effect. At 
such time, both parties shall meet to discuss and renegotiate the item affected. 

36.05 No Strike Clause 

The Association shall not cause or sponsor any strike, study day, holiday, or other work stoppage 
during the term of this Agreement. 

36.06 Printing of Agreement 

A professionally printed copy of this Agreement shall be provided to each bargaining unit 
member as soon as possible following ratification of the Agreement. All bargaining unit 
members, newly employed and/or retuming from leaves, shall be provided with a copy. The 
Association President and Board President shall be given a minimum of fifteen extra copies 
each. The costs of printing shall be bome equally by the parties. 
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36.07 Gender 

All references to individuals in this Agreement designate both sexes, and wherever either the 
male or female gender is used, it shall be construed to apply equally to individuals of the 
opposite gender. 

36.08 Board/Association Relations Meetings 

The representatives of the Administration and representatives of the Association shall meet at 
mutually convenient times to discuss matters of mutual concem. 

ARTICLE XXXVII- DURATION 

37.01 This Agreement shall become effective on July 1, 2019 and shall continue in full force 
and effect through June 30,2022. 

THE BOARD OF EDUCATION OF THE 
WAVERLY CITY SCHOOL DISTRICT 

By __________________________ __ 
President 

Superintendent 

Treasurer 

Date: ---------------------------- Date: 
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THE WAVERLY CLASSROOM 
TEACHERS ASSOCIATION 

----------------------------



The representatives of the Administration and representatives of the Association shall meet at 
mutually convenient times to discuss matters of mutual concern. 

ARTICLE XXXVII- DURATION 

37.01 This Agreement shall become effective on July 1, 2019 and shall continue in full force 
and effect through June 30,2022. 

THE BOARD OF EDUCATION OF THE 
WAVERLY CITY SCHOOL DISTRICT 

Treasurer 

Date: ___ Ci_,.._::£)_./_L_q __ _ 

THE WAVERLY CLASSROOM 
TEACHERS ASSOCIATION 

Date:_/ D~/ 1--f-/-L...-J 9 __ _ 
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APPENDIX A 
WAVERLY CITY SCHOOLS 

2019·2020 3.0 %TEACHER SALARY SCHEDULE 

Yvars 
Ex~erlence Bacholor Increment Bocholor + lncromont Ma6tors Increment Masters+ Increment 

0 $ 39,216 1.00000 $ 40,707 1.03003 s 42,942 1.09500 $ 43,800 1.11608 
1 $ 40 707 1.03803 $ 42,392 1.00098 $ 44,822 1.14298 $ 45,721 1.16688 
2 $ 42,197 1.07600 $ 44,076 1.12393 $ 46,707 1.19101 $ 47,640 1.21402 
3 s 43,666 1.11397 $ 45,765 1.16700 $ 48,669 1.23900 $ 49,664 1.26387 
4 $ 45177 1.15200 $ 47 462 1.21001 $ 60473 1.28705 $ 51 481 1.31275 
6 s 46,667 1.19000 $ 49,137 1.25299 $ 62,353 1.33498 $ 53,399 1.36168 
6 $ 40,165 1.22795 $ 60,823 1.29697 $ 64,234 1.38294 $ 55,320 1.41086 
7 $ 49,647 1.26590 $ 52,613 1.33907 $ 56,117 1.43096 $ 57,241 1.45963 
0 $ 51,137 1.30398 ~ 54,195 1.38197 s 57,999 1.47895 $ 69,160 1.50057 
9 $ 62,626 1.34195 $ 55,880 1.42492 $ 69,001! 1.52697 $ 61,082 1.55756 
10 $ 64,116 1.37996 $ 67,670 1.48802 s 61,763 1.67493 ~ 62,998 1.60644 
11 $ 55,610 1.41804 $ 69,264 1.61097 $ 63,648 1.62296 $ 64,920 1.65544 
12 $ 57,099 1.45601 $ 60,941 1.65390 $ 65,631 1.67103 $ 66,841 1.70444 
13 $ 58,687 1.49395 $ 62,629 1.69702 $ 67,413 1.71902 $ 68,761 1.75338 
15 $ 60,081 1.53204 $ 64,313 1.63997 $ 69,295 1.76701 $ 70,682 1.80238 

LONGEVITY INCREASE 

23 $ 1600 $ 1 BOO $ 1800 $ 1800 
23 $ 2 600 $ 2 600 $ 2,500 $ 2 600 
27 $ 3 700 $ 3 700 $ 3 700 $ 3 700 

• Aller lhlrty (30) years of compleled service, leacher(s) will be paid a longevlly payment of 
one thousand dollars (S1000.00) which will be paid In 26 equal lnslallmenls. 

C:\Users\c.zaler\Desktop\Treasurer DocumentsiCERTIFIED FILES\Cerllfied\Teacher Salary Schedule\2020· Teacher Salary Schedule with Longevlly2019· 
2020 3Yo 



Years 
~- Bachelor 

0 s 40.1 
s .7 

s 1,306 
$ 47.834 

49.: 
5( 
6: 

55,4 i9 
11 s s: 
12 $ 66 
13 ! 6C 
16 $ 61 

23 $ 1,600 
23 $ 2,500 
27 $ 3,700 

APPENDIXB 
WAVERLY CITY SCHOOLS 

2020·2021 2.5% TEACHER SALARY SCHEDULE 

lnoromonl Baoholor + lnor~ment Maelers 
.015 
:.9•13 
,8i 
.8( 

41 i3! 1. 11 $ 51.735 
19000 51 i6 19 $ 

17 

92 
79 1.46B02 6:1,3 

'.41BO 3E 1. 09 65.237 
1. 391 67.170 

69.099 
1.63 99: 71.028 

LONGEVITY INCREASE 

$ 1,000 $ 1.800 
2.500 s 2,600 
3,700 $ 3,700 

• Aher thirty (30) years of completed service, teacher(s) will be paid a longevlly payment of 
one thousand dollars ($1000.00) which will be paid In 26 equallnslallments. 

lr •em nt Mas to : + lnoromenl 

.20705 $ 61 
13498 $ 64.734 .3! 

.f 

.62295 $ 
1.67103 $ 68.612 1.71 4 
1.71902 $ 70A8o T.75338 
1.76701 $ 72.449 1.00230 

$ 1,000 
$ 2,600 
$ 3,700 
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APPENDIXC 
WAVERLY CITY SCHOOLS 

2021·2022 3.0 o/o TEACHER SALARY SCHEDULE 

Years 
EX(!Drlonce Bacholor Increment Bachelor+ Increment Masters Increment Mastore + Increment 

0 $ 41 ,402 1.00000 $ 42,977 1.03803 $ 45,336 1.09500 $ 46,241 1.11688 
1 $ 42,977 1.03803 $ 44,755 1.08098 $ 47,321 1.14296 $ 48,270 1.16500 
2 $ 44,649 1.07600 $ 46,633 1.12393 $ 49,311 1.19101 $ 60,296 1.21482 
3 $ 46,121 1.11397 $ 48,317 1.16700 $ 61,298 1.23900 ~ 62,327 1.26307 
4 ~ 47,696 1.16200 $ 60,097 1.21001 $ 53,287 1.20706 $ 64,351 1.31276 
6 $ 49,269 1.19000 ~ 51,877 1.26299 $ 65,271 1.33496 $ 66,376 1.36166 
6 ~ 60,040 1.22796 $ 53,666 1.29597 $ 67,257 1.36294 $ 56,406 1.41066 
7 $ 52,414 1.26590 ~ 55,441 1.33907 $ 69,246 1.43096 $ 60,432 1.45963 
8 ~ 63,988 1.30396 ~ 67,217 1.30197 $ 61,232 1.47895 $ 62,456 1.50057 
9 ~ 65,660 1.34195 $ 60,995 1.42492 $ 63,220 1.62697 ~ 64,487 1.55766 
10 $ 67,133 1.37995 ~ 60,779 1.46802 $ 66,206 1.67493 $ 66,511 1.60844 
11 $ 68,710 1.41604 $ 62,668 1.61097 $ 67,194 1.62295 $ 66,639 1.66644 
12 ~ 60,282 1.45601 $ 64,336 1.65396 $ 69,165 1.67103 $ 70,666 1.70444 
13 $ 61,053 1.49395 $ 66,120 1.59702 ~ 71,172 1.71902 ~ 72,694 1.75338 
16 $ 63,430 1.63204 ~ 67,699 1.63997 ~ 73,169 1.76701 ~ 74,623 1.60238 

LONGEVITY INCREASE 

23 f 1,800 $ 1,600 $ 1,000 $ 1,800 
23 $ 2,600 $ 2,600 $ 2,500 ~ 2,600 
27 ~ 3,700 $ 3,700 $ 3,700 ~ 3,700 

• After thirty (30) years of completed service, teacher(s) will be paid a longavlly payment of 
one thousand dollars ($1000.00) which will bo paid In 26 equallnslollments. 
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APPENDIX D 
WAVERLY CITY SCHOOLS 

2019-2020 3.0% + $275 SUPPLEMENTAL SALARY SCHEDULE 

0·3 Years 4-7 Years 8+ Years 
Position Ex~erlence Experience Ex~erlence 

Cate!;!O!I I 
Head Football $ 5,142 $ 6,545 $ 7,207 
Bo~s Basketball $ 5,142 $ 6,545 $ 7,207 
Girls Basl<etball $ 5,142 $ 6,545 $ 7,207 
Music Director $ 5,142 $ 6,545 $ 7 207 
Yearbook Advisor $ 5,142 $ 6,545 $ 7,207 
Vocal Music Director $ 5,142 $ 6,545 $ 71207 
Egulement Coordinator $ 5,142 $ 6,545 $ 7,207 
Wel~hlllftln~ Coordinator $ 5,142 $ 6,545 $ 7,207 

Catego!I II 
Bo~s Varslt~ Assistant Basketball $ 3,043 $ 3,772 $ 4,438 
Girls Varsll~ Assistant Basketball $ 3!043 $ 31772 $ 4,438 
Bo~s Reserve Basl<etball $ 3,043 $ 3,772 $ 4,438 
Girls Reserve Basketball $ 3,043 $ 3,772 $ 4,438 
Freshman Basketball $ 3,043 $ 3,772 $ 4,438 
Varsll~ Assistant Football $ 3,043 $ 31772 $ 41436 
Varslt~ Assistant Football $ 3,043 $ 3,772 $ 4,438 
Varsll~ Assistant Football $ 3!043 $ 3,772 $ 4!438 
Varsll~ Assistant Football $ 3,043 $ 3!772 $ 41438 
Varsit~ Assistant Football $ 3,043 $ 3,772 $ 4,436 
Varslt~ Assistant Football $ 3,043 $ 3,772 $ 4,436 
Junior Hl~h Football - Preseason $ 3,043 $ 3,772 $ 4!438 
Junior Hi9h Football- Preseason $ 3!043 $ 3!772 $ 4,438 
Junior Hi!]h Football - Preseason $ 3!043 $ 3,772 $ 4,438 
Bo~s Varslt~ Track $ 3!043 $ 3,772 $ 4,438 
Girls Varslt~ Track $ 3,043 $ 3,772 $ 4,438 
Varslt~ Baseball $ 3,043 $ 3,772 $ 4,438 
Varslt~ Softball $ 31043 $ 3,772 $ 4,438 
Varslt~ Volle~ball $ 3,043 $ 3,772 $ 4,438 
Assistant Music $ 3,043 $ 3,772 $ 4,436 
Assistant Mu'slc $ 3,043 $ 3,i72 $ 4,436 
Varslt~ Soccer $ 3,043 $ 3,772 $ 4,438 
Varslt~ Chee'rleadin!iJ Advisor $ 3,043 $ 3,772 $ 4,438 
Reserve qlie'erieadin!iJ Advisor $ 3!043 $ 3,772 $ 4,438 

Catego!I Ill 
Llterarx Club Advisor $ 2,382 $ 3,043 $ 3!417 
Cross Count[1 $ 2,382 $ 3,043 $ 3,417 
Junior Class Advisor $ 2,382 $ 3,043 $ 3,417 
Bo~s Tennis $ 21382 $ 3,043 $ 3,417 
Girls Tennis $ 2,382 $ 3,043 $ 3,417 
Drama Club Advisor $ 2,382 $ 3,043 $ 3,417 
Student Council Advisor $ 2,382 $ 3,043 $ 3,417 
Reserve Volle~ball $ 2,382 $ 3,043 $ 3,417 
Varslt~ Assistant Volle~ball $ 2,382 $ 3,043 $ 3,417 
Varslt~ Assistant Soccer $ 2,382 $ 3,043 $ 3,417 
News Pro~ram Advisor $ 2,382 $ 3,043 $ 3,417 
Golf $ 2,382 $ 3,043 $ 3 417 
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0·3 Years · 4·7 Years 8+ Years 
Position Experience Experience Exeerience 

Varslt~ Assistant Baseball $ 2,382 $ 3,043 $ 3,417 
Varsil~ Assistant Softball $ 2,382 $ 3,043 $ 3,417 
Bo~s Varsit~ Assistant Track $ 2,382 $ 3,043 $ 3,417 
Girls Varslt~ Assistant Track $ 2,382 $ 3,043 $ 3,417 
Reserve Baseball $ 2,382 $ 3,043 $ 3,417 
Reserve Softball $ 2,382 $ 3,043 $ 3 417 

Cate~o~IV 
Junior Hif.:!h Football- No Preseason $ 2,048 $ 2,712 $ 31043 
Junior High Football - No Preseason $ 2,048 $ 21712 $ 3,043 
Junior High Football- No Preseason $ 21048 $ 2,712 $ 3,043 
Bo~s Junior Hl£!h Basketball $ 2,048 $ 2,712 $ 3,043 
Bo~s Junior Hlf.:!h Basketball $ 21048 $ 2,712 $ 3,043 
Bo~s Junior Hi£!h Basketball $ 2,048 $ 2,712 $ 3,043 
Girls Junior High Basketball $ 2,048 $ 2,712 $ 3,043 
Girls Junior Hl£!h Basketball $ 2,048 $ 2,712 $ 3,043 
Junior High Basl<etball $ 2,048 $ 2,712 $ 31043 
Junior High Basketball $ 21048 $ 2,712 $ 3,043 
Junior Hlf.:!h Soccer $ 2,048 $ 2,712 $ 3,043 
PeE Club Advisor $ 2,048 $ 21712 $ 3,043 
Mock Trial Advisor $ 2,048 $ 2,712 $ 3 043 
Intramural Program Director $ 2,048 $ 2,712 $ 31043 
Hiflh School Quiz Bowl Advisor $ 21048 $ 2,712 $ 3,043 

Catego~V 
Junior High Volle~ball $ 1,614 $ 1,972 $ 2,306 
Junior Hl9h Volle~ball $ 1,614• $ 1,972 $ 2,306 
Junior Hl9h Volle~ball $ 1,614 $ 1,972 $ 2,306 
Intermediate Student Councii/Yearbool< $ 1,614 $ 1,972 $ 2,306 
Assistant Junior Hl£!h Soccer $ 1,614 $ 1,972 $ 2,306 
Senior Class Advisor $ 1,614 $ 1,972 $ 2,306 
Bo~s Junior Hi£!h Track $ 1,614 $ 1,972 $ 2,306 
Bo~s Junior High Track $ 1,614 $ 11972 $ 2,306 
Girls Junior High Track $ 11614 $ 1,972 $ 2,306 
Girls Junior High Track $ 1,614 $ 1,972 $ 2,306 
Honor Soclet~ Advisor $ 1,614 $ 1,972 $ 2,306 
Freshman Cheerleading Advisor $ 11614 $ 1,972 $ 21306 
PAWS Advisor $ 1,614 $ 1,972 $ 2,306 

cateao~ VI 
News~a~er Advisor $ 1,319 $ 1,671 $ 1,836 
Litera~ Club Assistant Advisor $ 1,319 $ 1,671 $ 1,836 
Junior Hl!iJh Football Cheerleadln9 Advisor $ 11319 $ 1,671 $ 1,836 
Junior Hlflh Basketball Cheerleadin!:! Advisor $ 1,319 $ 1,671 $ 1,836 
Junior Hi9h Basketball Cheerleadln!:! Advisor $ 1,319 $ 1,671 $ 1,836 
Junior Hl9h Quiz Bowl Advisor $ 1,319 $ 1,671 $ 1,836 
Junior High Quiz Bowl Advisor $ 1,319 $ 1,671 $ 1,836 
Sixth Grade Quiz Bowl Advisor $ 1,319 $ 1,671 $ 1,836 
Sixth Grade Quiz Bowl Advisor $ 1,319 $ 1,671 $ 1,836 
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0·3 Years 4·7 Years 8+ Years 
Position Exeerlence Exeerlence Experience 

categorx VII 
SAE Advisor $ 985 $ 1,166 $ 1,341 
School Patrol Advisor $ 985 $ 1,166 $ 1 341 
School Patrol Advisor $ 985 $ 1,166 $ 1,341 
Junior High Yearbook Advisor $ 985 $ 1,166 $ 1,341 
PAWS Assistant Advisor $ 985 $ 1,166 $ 1,341 
Junior High Student Council Advisor $ 985 $ 1,166 $ 1,341 
i=reshman Class Advisor $ 985 $ 1,166 $ 1,341 
Soehomore Class Advisor $ 985 $ 1,166 $ 1,341 
Language Fair Coordinator $ 985 $ 1,166 $ 1,341 
Language Fair Coordinator $ 985 $ 1,166 $ 1,341 
Science Fair Coordinator $ 985 $ 1,166 $ 1,341 
LEO Club Advisor $ 985 $ 1,166 $ 1,341 

Extended Time Schedule* · 
Head Football 25% 
Varsit~ Assistant Football 25% 
Head Bo~s Basketball 25% 
Head Girls Basketball 25% 
Assistant Bo~s Basketball 25% 
Assistant Girls Basketball 25% 
Reserve Bo~s Basketball 25% 
Reserve Girls Basketball 25% 
Music Director 25% 
Assistant Music 25% 
Head Soccer 25% 
Varsit~ Assistant Soccer 25% 
Head Volle~ball 25% 
Varslt~ Assistant Volle~ball 25% 
Reserve Volle~ball 25% 
Cross Coun!!:Y 15% 
*To be paid only If summer activity or open gym is held. 
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APPENDIX E 
WAVERLY CITY SCHOOLS 

2020·2021 2.5% SUPPLEMENTAL SALARY SCHEDULE 

0-3 Years 4-7 Years 8+Years 
Position Experience Experience Experience 

Cateao!11 
Head Football $ 5,271 $ 6,709 $ 7,387 
Bo~s Basketball $ 5,271 $ 6,709 $ 7,367 
Girls Basketball $ 5,271 $ 6,709 $ 7,387 
Music Director $ 5,271 $ 6,709 $ 7,387 
Yearbook Advisor $ 5,271 $ 6,709 $ 7,387 
Vocal Music Director $ 5,271 $ 6,709 $ 7,387 
Egui~ment Coordinator $ 5,271 $ 6,709 $ 7,387 
Wel9hlllfllng Coordinator $ 51271 $ 6,709 $ 7,367 

Cate~o!111 
Bo~s Varsil~ Assistant Basketball $ 3,119 $ 31866 $ 4,549 
Girls Varsll~ Assistant Basketball $ 3,119 $ 3,866 $ 4,549 
Bo~s Reserve Basketball $ 3,119 $ 3,866 $ 4,549 
Girls Reserve Basketball $ 31119 $ 3,866 $ 4,649 
Freshman Basketball $ 3,119 $ 3,866 $ 4,649 
Varsl~ Assistant Football $ 31119 $ 3,866 $ 4,549 
Varsl~ Assistant Football $ 3,119 $ 3,866 $ 4,549 
Varsll~ Assistant Football $ 3,119 $ 3,866 $ 4,549 
Varslt~ Assistant Football $ 3,119 $ 3,866 $ 4,649 
Varsll~ Assistant Football $ 3,119 $ 3,866 $ 4,549 
Varsll~ Assistant Football $ 3,119 $ 3,866 $ 4,649 
Junior High Football • Preseason $ 3,119 $ 3,866 $ 41549 
Junior Hl~:.~h Football - Preseason $ 3,119 $ 31866 $ 4,549 
Junior High Football - Preseason $ 3,119 $ 31866 $ 4,649 
Bo~s Varslt~ Track $ 3,119 $ 31866 $ 4,549 
Girls Varslt~ Track $ 3,119 $ 3,866 $ 4,649 
Varslt~ Baseball $ 3,119 $ 3,866 $ 4,549 
Varsll~ Softball $ 3,119 $ 3,866 $ 4,549 
Varslt~ Volle~ball $ 3,119 $ 3,866 $ 4,549 
Assistant Music $ 3,119 $ 3,866 $ 4,549 
Assistant Music $ 3,119 $ 3,866 $ 4,549 
Varsit~ Soccer $ 3,119 $ 3,866 $ 4,549 
Varsit~ Cheerfeadlng Advisor $ 3,119 $ 3,866 $ 4,549 
Reserve Cheerfeadin9 Advisor $ 3,119 $ 3,866 $ 4,549 

Cate9o!1lll 
Litera~ Club Advisor $ 2,442 $ 3,119 $ 3,503 
Cross Count~ $ 2,442 $ 3,119 $ 3,503 
Junior Class Advisor $ 21442 $ 3,119 $ 3,503 
Bo~s Tennis $ 2,442 $ 3,119 $ 3,503 
Girls Tennis $ 2,442 $ 3,119 $ 3,503 
Drama Club Advisor $ 2,442 $ 3,119 $ 3,503 
Student Council Advisor $ 21442 $ 3,119 $ 3,503 
Reserve Volle~ball $ 2,442 $ 3,119 $ 3,503 
Varsit~ Assistant Volle~ball $ 2,442 $ 3,119 $ 3,503 
Varslt~ Assistant Soccer $ 2,442 $ 3,119 $ 3,503 
News Pro9ram Advisor $ 2,442 $ 3,119 $ 3,603 
Golf . $ 2,442 $ 3,119 $ 3 503 
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0·3 Years 4·7 Years 8+ Years 
Position Experience Ex~erience Exeerlence 

Varsit~ Assistant Baseball $ 2,442 $ 3,119 $ 3,503 
Varsl~ Assistant Softball $ 2,442 $ 3,119 $ 3,503 
Bo~s Varsit~ Assistant Track $ 2,442 $ 3,119 $ 3,503 
Girls Varslt~ Assistant Track $ 2,442 $ 3,119 $ 3,503 
Reserve Baseball $ 2,442 $ 3,119 $ 3,503 
Reserve Softball $ 2,442 $ 3,119 $ 31503 

Catego!:liV 
Junior High Football - No Preseason $ 2,099 $ 2,780 $ 3,119 
Junior High Football · No Preseason $ 2,099 $ 21780 $ 3,119 
Junior Hi9h Football - No Preseason $ 2,099 $ 2,760 $ 3,119 
Bo~s Junior High Basl<etball $ 2,099 $ 2,780 $ 3,119 
Bo~s Junior High Basl<etball $ 2,099 $ 2,780 $ 3,119 
Bo~s Junior High Basketball $ 2,099 $ 2,780 $ 3,119 
Girls Junior High Basketball $ 21099 $ 2,780 $ 3,119 
Girls Junior High Basketball $ 2,099 $ 2,780 $ 3,119 
Junior Hlgti Basl<etball $ 2,099 $ 2,780 $ 31119 
Junior High Basketball $ 21099 $ 2,780 $ 3,119 
Junior High Soccer $ 2,099 $ 2,780· $ 3,119 
Pe~ Club Advisor $ 2,099 $ 2,780 $ 3,119 
Mock Trial Advisor $ 2,099 $ 2,780 $ 3,119 
Intramural Program Director $ 2,099 $ 2,780 $ 31119 
High School Quiz Bowl Advisor $ 2,099 $ 2,780 $ 3,119 

Catego[1 V 
Junior High Volle~ball $ 1,654 $ 2,022 $ 2,364 
Junior High Volle~ball $ 11654 $ 2,022 $ 2,364 
Junior High Volle~ball $ 11654 $ 2,022 $ 2,364 
Intermediate Student. CouncllfYearbool< $ 1,654 $ 2,022 $ 2,364 
Assistant Junior High Soccer $ 1,654 $ 21022 $ 21364 
Senior Class Advisor $ 11654 $ 2,022 $ 2,364 
Bo~s Junior High Track $ 1,654 $ 2,022 $ 21364 
Bo~s Junior High Track $ 1,654 $ 21022 $ 2,364 
Girls Junior High Track $ 1,654 $ 2,022 $ 2,364 
Girls Junior High Track $ 1,654 $ 2,022 $ 2,364 
Honor Soclet~ Advisor $ 1,654 $ 2,022 $ 21364 
Freshman Cheerleading Advisor $ 1,654 $ 21022 $ 2,364 
PAWS Advisor $ 1,654 $ 2,022 $ 21364 

Catego[1 VI 
News~af!er Advisor $ 1,352 $ 1,712 $ 11882 
Litera~ Club Assistant Advisor $ 1,352 $ 1,712 $ 1,882 
Junior High Football Cheerleadlng Advisor $ 1,352 $ 1,712 $ 1,882 
Junior High Basketball Cheerleadlng Advisor $ 1,352 $ 1,712 $ 1,882 
Junior High Basketball Cheerleading Advisor $ 1,352 $ 1,712 $ 1,882 
Junior High Quiz Bowl Advisor $ 1,352 $ 1,712 $ 1,882 
Junior High Quiz Bowl Advisor $ 1,352 $ 1,712 $ 1,882 
Sixth Grade Quiz Bowl Advisor $ 1,352 $ 1/12 $ 1,882 
Sixth Grade Quiz Bowl Advisor $ 1,352 $ 1,712 $ 1,882 
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0·3 Years 4·7 Years B+ Years 
Position Exeerlence Experience Exeerlence 

Catego!X VII 
SAE Advisor $ 1,009 $ 1,195 $ 1 374 
School Patrol Advisor $ 1,009 $ 1,195 $ 1,374 
School Patrol Advisor $ 1,009 $ 1,195 $ 1,374 
Junior Hi~h Yearbook Advisor $ 1,009 $ 1,195 $ 1,374 
PAWS Assistant Advisor· $ 1,009 $ 1,195 $ 1,374 
Junior Hl~h Student Council Advisor $ 1,009 $ 1,195 $ 1,374 
Freshman Class Advisor $ 1,009 $ 11195 $ 1,374 
So~homore Class Advisor $ 1,009 $ 1,195 $ 1,374 
Lan~ua~e Fair Coordinator $ 1,009 $ 1,195 $ 1,374 
Lan~ua~e Fair Coordinator $ 1,009 $ 1 '195 $ 1,374 
Science Fair Coordinator $ 1,009 $ 1,195 $ 1,374 
LEO Club Advisor $ 1,009 $ 1,195 $ 1,374 

Extended Time Schedule• 
Head Football 25% 
Varsity Assistant Football 25% 
Head Boys Basl<etball 25% 
Head Girls Basketball 25% 
Assistant Boys Basketball 25% 
Assistant Girls Basketball 25% 
Reserve Boys Basketball 25% 
Reserve Girls Basl<etball 25% 
Music Director 25% 
Assistant Music 25% 
Head Soccer 25% 
Varsity Assistant Soccer 25% 
Head Volleyball 25% 
Varsity Assistant Volleyball 25% 
Reserve Volleyball 25% 
Cross Country 15% 
*To be paid only If summer activity or open gym is held. 
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APPENDIX F 
WAVERLY CITY SCHOOLS 

2021·2022 3.0% SUPPLEMENTAL SALARY SCHEDULE 

0-3 Years 4-7 Years 8+ Years 
Position Exeerlence Experience ExEerlence 

Cate~o!_Y I 
Head Football $ 5,429 $ 6,910 $ 7,609 
Bo~s Basketball $ 5,429 $ 6,910 $ 7,609 
Girls Basketball $ 5,429 $ 6,910 $ 7 609 
Music Director $ 5,429 $ 6,910 $ 7,609 
Yearbook Advisor $ 5,429 $ 6,910 $ 7,609 
Vocal Music Director $ 5,429 $ 6,910 $ 7,609 
Egul~ment Coordinator $ 5,429 $ 6,910 $ 7,609 
Wel~htllflin~ Coordinator $ 5,429 $ 6,910 $ 7,609 

Catego!_Y II 
Bo~s Varslt~ Assistant Basketball $ 3,212 $ 3,982 $ 4,686 
Girls Varslt~ Assistant Basl<etball $ 3,212 $ 3,982 $ 4,686 
Bo~s Reserve Basketball $ 3,212 $ 31982 $ 4,686 
Girls Reserve Basl<etball $ 3,212 $ 3,982 $ 4,686 
Freshman Basl<etball $ 31212 $ 3,982 $ 4,686 
Varslt~ Assistant Football $ 3,212 $ 3,982 $ 4,686 
Varslt~ Assistant Football $ 31212 $ 3,982 $ 4,686 
Varslt~ Assistant Football $ 3,212 $ 3,982 $ 4,686 
Varslt~ Assistant Football $ 3,212 $ 3,982 $ 4,686 
Varslt~ Assistant Football $ 3,212 $ 3,982 $ 4,686 
Varsit~ Assistant Football $ 3,212 $ 3,982 $ 4,686 
Junior Hi9h Football • Preseason $ 3,212 $ 3,982 $ 4,686 
Junior Higli Football- Preseason $ 3,212 $ 3,982 $ 41686 
Junior Hifi!h Football • Preseason $ 3,212 $ 3,982 $ 41686 
Bo~s Varslt~ Track $ 3,212 $ 3,982 $ 4,686 
Girls Varslt~ Track $ 3,212 $ 3,982 $ 41686 
Varsit~ Basebali $ 3,212 $ 3,982 $ 4,686 
Varslt~ Softball $ 3,212 $ 3,982 $ 4,686 
Varslt~ Volle~ball $ 3,212 $ 3,982 $ 4,686 
Assistant Music $ 3,212 $ 3,982 $ 4,686 
Assistant Music $ 3,212 $ 3,982 $ 4,686 
Varslt~ Soccer $ 3,212 $ 3,982 $ 4,686 
Varslt~ Cheerleadlne Advisor $ 3,212 $ 3,982 $ 4,686 
Reserve Cheerleadlnl) Advisor $ 3,212 $ 3,982 $ 4,686 

Catego!X Ill 
Litera!Y Club Advisor $ 2,515 $ 3,212 $ 3,608 
Cross Count!Y $ 2,515 $ 3,212 $ 3,608 
Junior Class Advisor $ 2,515 $ 3,212 $ 3,608 
Bo~s Tennis $ 2,515 $ 3,212 $ 3,608 
Girls Tennis $ 2,515 $ 3,212 $ 3,608 
Drama Club Advisor $ 2,515 $ 3,212 $ 3,608 
Student Council Advisor $ 2,515 $ 3,212 $ 3,608 
Reserve Volle~ball $ 2,515 $ 3,212 $ 3,608 
Varsit~ Assistant Volle~ball $ 2,515 $ 3,212 $ 3,608 
Varsl!l Assistant Soccer $ 2,515 $ 3,212 $ 3,608 
News Program Advisor $ 2,515 $ 3,212 $ 3,608 
Golf $ 2,515 $ 3,212 $ 3,608 
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0·3 Years 4-7 Years B+ Years 
Position Ex~erlence ExEerlence Experience 

Varsit~ Assistant Baseball $ 2,515 $ 3,212 $ 3,608 
Varsil~ Assistant Softball $ 2,515 $ 3,212 $ 31608 
.!!2,~s Varslt~ Assistant Track $ 2,615 $ 3,212 $ 3,608 
Girls Varsl~ Assistant Track $ 2,615 $ 3,212 $ 3,608 
Reserve Baseball $ 2,515 $ 3,212 $ 3,608 
Reserve Softball $ 2,615 $ 3,212 $ 3,608 

Catego!11V 
Junior Hi~h Football~ No Preseason $ 2,162 $ 2,864 $ 3,212 
Junior Hl~h Football -No Preseason $ 2,162 $ 21864 $ 3,212 
Junior Hl~h Football ~No Preseason $ 2,162 $ 21864 $ 3,212 
Bo~s Junior Hi9h Basketball $ 2,162 $ 2,864 $ 3,212 
Bo~s Junior Hl9h Basketball $ 2,162 $ 2,864 $ 3,212 
Bo~s Junior Hl9h Basketball $ 2,162 $ 21864 $ 3,212 
Girls Junior Hl~h Basketball $ 2,162 $ 2,864 $ 3,212 
Girls Junior Hl~h Basketball $ 2,162 $ 2,864 $ 31212 
Junior Hl9h Basketball $ 21162 $ 21864 $ 3,212 
Junior High Basketball $ 2,162 $ 2,864 $ 3,212 
Junior High Soccer $ 21162 $ 2,864 $ 3,212 
Pe~ Club Advisor $ 2,162 $ 2,864 $ 31212 
Mocl< Trial Advisor $ 2,162 $ 21864 $ 3,212 
Intramural Pro9ram Director $ 2,162 $ 2,864 $ 3,212 
Hl9h School Quiz Bowl Advisor $ 2,162 $ 21864 $ 3,212 

Categor~ V 
Junior Hl~h Volle~ball $ 1,704 $ 2,082 $ 2,435 
Junior High Volle~ball $ 1,704 $ 2,082 $ 2,436 
Junior High Volle~ball $ 1,704 $ 21082 $ 2,435 
Intermediate Student Council/Yearbook $ 11704 $ 2,082 $ 2,435 
Assistant Junior Hi9h Soccer $ 11704 $ 21082 $ 2,435 
Senior Class Advisor $ 11704 $ 21082 $ 2,435 
Bo~s Junior Hl9h Tracl< $ 1,704 $ 2,082 $ 21435 
Bo~s Junior Hl£!h Tracl< $ 1,704 $ 2,082 $ 2,435 
Girls Junior Hl9h Track $ 1,704 $ 2,082 $ 2,435 
Girls Junior High Track $ 1,704 $ 2,082 $ 2,435 
Honor Soclet~ Advisor $ 1,704 $ 2,082 $ 2,435 
Freshman Cheerleadlng Advisor $ 1,704 $ 2,082 $ 2,435 
PAWS Advisor $ 1,704 $ 2,082 $ 2,435 

Category VI 
News~aEer Advisor $ 1,392 $ 1,764 $ 1,939 
Lltera!Y Club Assistant Advisor $ 1,392 $ 11764 $ 11939 
Junior Hl~h Football Cheerleadln9 Advisor $ 1,392 $ 1,764 $ 1,939 
Junior Hl9h Basketball Cheerieadln~ Advisor $ 1,392 $ 1,764 $ 1,939 
Junior Hl~h Basketball Cheerleadln£1 Advisor $ 1,392 $ 1,764 $ 1,939 
Junior High Quiz Bowl Advisor $ 1,392 $ 1,764 $ 1,939 
Junior Hl9h Quiz Bowl Advisor $ 1,392 $ 1,764 $ 11939 
Sixth Grade Quiz Bowl Advisor $ 1,392 $ 1,764 $ 1,939 
Sixth Grade Quiz Bowl Advisor $ 1,392 $ 11764 $ 11939 
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Extended Time Schedule* 
Head Football 25% 
Varsity Assistant Football 25% 
Head Boys Basketball 25% 
Head Girls Basketball 25% 
Assistant Boys Basketball 25% 
Assistant Girls Basketball 25% 
Reserve Boys Basl<etball 25% 
Reserve Girls Basf<etball 25% 
Music Director 25% 
Assistant Music 25% 
Head Soccer 25% 
Varsity Assistant Soccer 25% 
Head Volleyball 25% 
Varsity Assistant Volleyball 25% 
Reserve Volleyball 25% 
Cross Country 15% 
il To be paid only If summer activity or open gym Is held. 
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APPENDIXG 

The Board of Education is responsible for a standards-based teacher evaluation policy that conforms to the 
fl'amework for evaluation ofteachers as approved by the State Board of Education (as it may be modified from 
time to time) and aligns with the "Standards for the Teaching Profession" as set forth in State law. 

The evaluation policy is intended to provide an evaluation model that is research-based, transparent, fair, and 
adaptable to the needs of the District. The Board believes in the impottance of ongoing assessment and 
meaningful feedback as a powerful vehicle to suppmt improved teaching performance and student growth, as 
well as promotion and retention decisions for teachers. 

This policy has been developed in consultation with teachers employed by the Board. 

Definitions 

"OTES" -stands for the Ohio Teacher Evaluation System as adopted by the Ohio State Board of Education in 
20 II, or as otherwise modified by the State Board of Education. 

"Teacher"- For purposes of this policy, "teacher" means licensed instructors who spend at least 50% of 
his/her time providing content-related student instruction and who is working under one of the following: 

a. A license issued under ORC Sections 3319.22, 3319.26, 3319.222 or 3319.226; or 

b. A permanent certificate issued under ORC Section 3319.222 as it existed prior to September, 
2003; or 

c. A permanent certificate issued under ORC Section 3319.222 as it existed prior to September, 
2006;or 

d. A permit issued under ORC Section 3319.301. 

Substitute teachers, adult education instructors, and teachers not meeting this definition are not subject to 
evaluation under this policy. Full time bargaining unit members who do not meet the definition will be 
evaluated utilizing the evaluation procedures identified below. 

The Superintendent, Treasurer and any "other administrator" as defined by ORC Section 3319.02 are not 
subject to evaluation under this policy. 
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"Credentialed Evaluator"- For purposes of this policy, each teacher subject to evaluation will be evaluated 
by one person who: 

a. Meets the eligibility requirements under ORC Section 3319.111 (D); 

b. Holds a credential established by the Ohio Depm1ment of Education for teacher evaluation; 

c. Has completed state-sponsored evaluation training and has passed an online credentialing 
assessment; and 

d. Is an employee of the school district. 

The Board shall authorize the Superintendent/designee to approve and maintain a list of credentialed 
evaluators as necessaty to effectively implement this policy. 

"Core Subject Area"- means reading and English language atts, mathematics, science, foreign language, 
government, economics, fine arts, history and geography. 

"Student Growth"- for the purpose of the district's evaluation policy, student growth is defined as the 
change in student achievement for an individual student between two or more points in time. 

"Student Learning Objectives" ("SLOs")- include goals identified by a teacher or group of teachers that 
identify expected learning outcomes or growth targets for a group of students over a period oftime. 

"Shared Attribution Measures"- student growth measures that can be attributed to a group. 

"Value-Added"- refers to the EVAAS Value-Added methodology provided by SAS, Inc., which provides a 
measure of student progress at the district and school level based on each student's scores on state issued 
standardized assessments. 

"Vendor Assessment"- student assessments approved by the Ohio Depattment of Education that measure 
mastery of the course content for the appropriate grade level, which may include nationally normed 
standardized assessments, industry certification exams, or end-of-course examinations for grade level and 
subjects for which the Value-Added measure does not apply. 

Standards-Based Teacher Evaluation 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful feedback to each 
teacher and assigning an effectiveness rating based in equal pat1 upon teacher performance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

a. Accomplished; 

b. Skilled; 

c. Developing; or 
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d. Ineffective. 

The specific standards and criteria for distinguishing between these ratings/levels of performance shall be the 
same as those developed by the State Board of Education, which are incorporated herein by reference. 

The Superintendent shall annually cause to be filed a repmt to the Depat1ment of Education the number of 
teachers for whom an evaluation was conducted as well as the number of teachers assigned each rating as set 
fot1h above, aggregated by teacher preparation programs from which and the years in which the teachers 
graduated. 

Fifty percent (50%) of each evaluation will be based upon teacher performance and fifty percent (50%) on 
multiple measures of student growth set forth herein. 

Assessment of Teacher Performance 

Teacher performance will be evaluated during formal observations, periodic informal observations also known 
as "classroom walkthroughs" and tlu-ough the supervisor's day-to-day informal observation of the teacher's 
performance. Such performance, which will comprise fifty percent (50%) of a teacher's effectiveness rating, 
will be assessed through a holistic process by trained and credentialed evaluators based upon the following 
Ohio Standards for the Teaching Profession: 

a. Understanding student learning and development and respecting the diversity of the students 
they teach; 

b. Understanding the content area for which they have instructional responsibility; 

c. Understanding and using varied assessment to inform instruction, evaluate and ensure student 
learning; 

d. Planning and delivering effective instruction that advances individual student learning; 

e. Creating learning environments that promote high levels of learning and student achievement; 

f. Collaborating and communicating with students, parents, other educators, district 
administrators and the community to suppmt student learning; and 

g. Assuming responsibility for professional growth, perfonnance and involvement. 

Formal Observation and Classroom Walkthrough Sequence 

• All instructors who meet the definition of "teacher" under R.C. 3319.111 and this policy shall be 
evaluated based on at least two formal observations and two periodic classroom walkthroughs each 
school year. A third observation will be conducted upon the administrator or teacher's request, and in 
such circumstances, an additional classroom walkthrough will be conducted. 

• Teachers on a limited contract who are under consideration for renewal/nonrenewal shall receive at 
least three formal observations in addition to three periodic classroom walktluoughs. 

• A teacher on a continuing contract who receives a rating of"Accomplished" on his/her most recent 
evaluation shall be evaluated every other school year. 

50 



• A teacher who receives a rating of"Accomplished" on his/her most recent evaluation may have only 
one formal observation provided that the teacher completes a project that has been approved by the 
Board to demonstrate the teacher's continued growth and practice at the accomplished level. The 
teacher must submit a proposed project to the Superintendent no later than October 15, for the 
Superintendent to obtain the necessary Board approval. 

Evaluations will be completed by May 1 '1 and each teacher will be provided a written repmt of the results of 
his/her evaluation by May 1Qtl•. Written notice ofnomenewal will be provided by June 1'1• 

In evaluating teacher performance in these areas, the Board shall utilize the measures set forth by the Ohio 
Depat1ment of Education's OTES "Teacher Performance Evaluation Rubric" for instructional planning, 
instmction and assessment, and professionalism as they may be modified from time to time. 

Formal Observation Procedure 

A. The first formal observation shall be preceded by a conference between the evaluator and the 
employee prior to the observation in order for the employee to explain plans and objectives 
for the classroom situation to be obse1ved. The second observation may be unannounced, 
unless the teacher is under consideration for renewal/nonrenewal, in which case, the 
obse1vation will be preceded by a conference as identified above. The third formal 
observation (if conducted) may be unannounced. 

B. A post-observation conference shall be held after each fmmal observation. 

C. The observations will be conducted from September I -January 1 0 and January 11 -May 1 
with no more than 2 observations being conducted during either timeframe. 

Periodic Classroom Walkthroughs 

A. Walkthroughs will be documented on an informal observation form. Walkthroughs will be at 
least five (5) consecutive minutes but no more than fifteen (15) consecutive minutes. 

B. The completed form will be shared with the employee within a reasonable period of time. 

Assessment of Student Growth 

In determining student growth measures, the Board adopts the Ohio Depat1ment of Education's Ohio Teacher 
Evaluation System (OTES), which calculates student growth by assessing achievement for an individual 
student occurring between two points in time. A student who has fmty-five (45) or more excused or 
unexcused absences for the school year will not be included in the determination of student academic growth. 

In general, the Board will utilize the following categories to determine this aspect of a teacher's evaluation, 
depending upon the instructor involved: 

Al: Teachers instructing in value-added subjects exclusively'; 

1 If a teacher's schedule is comprised only of courses or subjects for which the value-added progress dimension is 
available, until June 30, 2014, the majority (i.e., greater than 25%) of the student growth factor of the evaluation will 
be based upon the value-added progress as determined for each such teacher. After July I, 2014, the entire student 
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A2: Teachers instructing in value-added courses, but not exclusively2; 

B: Teachers instructing in areas with Ohio Department of Education approved vendor 
assessment with teacher-level data available; or 

C: Teachers instructing in areas where no teacher-level value-added or approved vendor 
assessment is available. 

Where value-added methodologies exist for A 1 and A2 teachers, the Board will utilize them in the evaluation 
process, to the extent set forth in the "District Student Growth Measurement Index." Teachers instructing 
value-added courses, but not exclusively, will utilize teacher value-added and locally determined measures 
proportionate to the teacher's schedule. 

When an approved Ohio Depa1tment of Education vendor assessment is utilized in the measurement of student 
growth, it will be included in the evaluation process forB teachers to the extent set forth in the "District 
Student Growth Measurement Index." 

When neither teacher-level value-added data nor Ohio Department of Education approved assessments are 
available, the District shall use locally-determined Student Growth Measures for C teachers as set forth in the 
"District Student Growth Measurement Index." Student Growth Measures may be comprised ofSLOs, shared 
attribution, and/or non-Value-Added data. 

An SLO must be based upon the following criteria: Baseline and Trend Data, Student Population, Interval of 
Instruction, Standards and Content, Assessment(s), Growth Targets, and Rationale for Growth Targets. Wl1en 
new SLOs are developed or revised, the process will include consultation with teachers employed by the 
Board. 

Data from these approved measures of student growth will be scored on five (5) levels in accordance with the 
Ohio Department ofEducation/OTES guidance and conve~ted to a score in one of three (3) levels of student 
growth: 

a. Above 

b. Expected 

c. Below 

Final Evaluation Procedures 

Each teacher's performance rating will be combined with the assessment of student growth measures to 
produce the final summative evaluation rating (the "evaluation"), based upon the following "Evaluation 
Matrix": 

academic growth factor ofthe evaluation (i.e. 50%) shall be based on the value-added progress dimension. 
2 For these teachers, value added will be used for the student academic growth factor in proportion to the part of a 
teacher's schedule of courses or subjects for which the value-added progress dimension is applicable. Teachers with 
multiple subjects that have value-added data will be issued reports for a composite of reading and math; for other 
assessments (approved vendor and local measures), the assessment data measures should be representative of the 
teacher's schedule. 
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Teacher Performance 

I . : 

• II' I IJ · 11,, ' 1 ' ; / . ln , Skilled Developing 

Skmed Developing Developing 

Developing Developing 

The evaluator shall provide that each evaluation is submitted to the teacher for his/her acknowledgement by 
written receipt. 

Professional Growth Plans mtd Professional Improvement Plans 

Based upon the results of the annual teacher evaluation as convetied to the "Evaluation Matrix" above, each 
teacher must develop either a professional growth plan or professional improvement plan as follows: 

a. Teachers whose performance rating indicates above expected levels of student growth will 
develop a professional growth plan and may choose their credentialed evaluator for the next 
evaluation cycle from the list of credentialed evaluators. 

b. Teachers whose performance rating indicates expected levels of student growth will develop a 
professional growth plan collaboratively with his/her evaluator and will have input on his/her 
evaluator for the next evaluation cycle from the list of credentialed evaluators. 

c. Teachers whose performance rating indicates below expected levels of student growth and/or 
who receive an overall Ineffective rating or an Ineffective rating on any of the components of 
the OTES system will develop a professional improvement plan with their credentialed 
evaluator. The administration will assign the evaluator for the next evaluation cycle and 
approve the professional improvement plan. 

Core Subject Teachers- Testing for Content Knowledge 

Beginning with the 2015-2016 school year, core subject area teachers must register for and complete all 
written examinations of content knowledge selected by the Ohio Depat1ment of Education if the teacher has 
received an effectiveness rating of"lneffective" on his/her annual evaluation for two (2) of the tlu·ee (3) most 
recent school years. 

If a teacher passes the examination set forth above and provides proof of that passage to the Board, the teacher 
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will be required, at the teacher's expense, to complete professional development that is targeted to the 
deficiencies identified in the teacher's evaluations conducted under this policy. 

Any teacher passing the examination set forth above will not be required to take the examination again for 
three years, regardless of the teacher's evaluation ratings or the performance index score ranking of the 
building in which the teacher teaches. 

No teacher shall be responsible for the cost of taking an examination set forth above. 

Bonrd Professional Development Plan 

In accordance with the Ohio State Board of Education's statewide evaluation framework, the Board will adopt 
a plan for the allocation of financial resources to support the professional development of teachers covered by 
this policy. The plan wiiJ be reviewed annually. 

Retention and Promotion Decisions/Removal of Poorly Performing Teachers 

It is the purpose of this Standards-Based Teacher Evaluation Policy to improve the quality of instruction, 
enhance student learning and strengthen professional competence through meaningful feedback and targeted 
professional development. In addition, the evaluations produced will serve to inform the Board on 
employment decisions, i.e. retention, promotion of teachers, renewal of teaching contracts, and the 
removal/nonrenewal of poorly performing teachers. 

The removal of poorly performing teachers shall be in accordance with the Ohio Revised Code and any 
applicable provisions of the Collective Bargaining Agreement. 

Nothing in this policy will be deemed to prevent the Board from exercising its rights to non-renew, terminate 
or suspend a teaching contract as provided by law and the terms ofthe Collective Bargaining Agreement. The 
evaluation system and procedures set forth in this policy shall not create an expectation of continued 
employment for teachers on a limited contract that are evaluated under this policy. The Board reserves the 
right to nonrenew a teacher evaluated under this policy notwithstanding the teacher's summative rating and/or 
to take action to terminate a teacher's employment in accordance with the Ohio Revised Code and any 
applicable provisions of the Collective Bargaining Agreement. 
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Teacher evaluations will utilize multiple factors, with the intent of providing meaningful feedback to each 
teacher and assigning an effectiveness rating. 

Each teacher evaluation will result in an effectiveness rating of: 

a. Accomplished; 

b. Skilled; 

c. Developing; or 

d. Ineffective. 

The specific standards and criteria for distinguishing between these ratings/levels of performance shall be as 
identified in the Non-Instructional Staff Performance Evaluation Form. 

One hundred percent (I 00%) of each evaluation will be based upon teacher perfmmance. 

Assessment of Teacher Performance 

Teacher performance will be evaluated dming formal observations and periodic informal observations also 
known as "classroom walkthroughs." Such performance, which will comprise one hundred percent (100%) of 
a teacher's effectiveness rating. 

Formal Observation and Classroom Walkthrough Sequence 

• Teachers shall be evaluated based on at least two formal observations and periodic classroom 
walktlu·oughs each school year. 

• Teachers on a limited contract who are under consideration for renewal/nonrenewal shall receive at 
least tluee formal observations in addition to periodic classroom walktlu·oughs. 

• A teacher on a continuing contract who receives a rating of "Accomplished" on his/her most recent 
evaluation shall be evaluated every other school year. 

• A teacher who receives a rating of "Accomplished" on his/her most recent evaluation may have only 
one formal observation provided that the teacher completes a project that has been approved by the 
Board to demonstrate the teacher's continued growth and practice at the accomplished level. The 
teacher must submit a proposed project to the Superintendent no later than October 15, for the 
Superintendent to obtain the necessaty Board approval. 

Evaluations will be completed by May 151 and each teacher will be provided a written repmt of the results of 
his/her evaluation by May 1 01h. Written notice of nonrenewal will be provided by June 151

• 

Formal Observation Procedure 

A. The first fotmal observation shall be preceded by a conference between the evaluator and the 
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employee prior to the observation in order for the employee to explain plans and objectives for the 
situation to be observed. The second observation may be unannounced. The third formal observation 
(if conducted) may be unannounced. 

B. A post-obsetvation conference shall be held after each formal observation. 

Periodic Classroom Walllthroughs 

A. Walkthroughs will be documented on an informal observation form. 

B. The completed form will be shared with the employee within a reasonable period of time. 

Final Evaluation Procedures 

Each teacher's performance rating will be documented on the final summative evaluation rating (the 
"evaluation"). 

The evaluator shall provide that each evaluation is submitted to the teacher for his/her acknowledgement by 
written receipt. 

Professional Growth Plans and Professional Improvement Plans 

Based upon the results of the annual teacher evaluation, each teacher must develop either a professional growth 
plan or professional improvement plan as follows: 

a. Teachers who have a performance rating of skilled or accomplished will develop a 
professional growth plan. 

b. Teachers who have a performance rating of ineffective or developing will develop a 
professional improvement plan with their credentialed evaluator. The administration will 
assign the evaluator for the next evaluation cycle and approve the professional improvement 
plan. 

Nothing in this procedure will be deemed to prevent the Board from exercising its rights to non-renew, 
terminate or suspend a teaching contract as provided by law and the terms of the Collective Bargaining 
Agreement. The evaluation system and procedures set f011h in this procedure shall not create an expectation of 
continued employment for teachers on a limited contract that are evaluated under this procedure. The Board 
reserves the right to nomenew a teacher evaluated under this procedure and/or to take action to terminate a 
teacher's employment in accordance with the Ohio Revised Code and any applicable provisions of the 
Collective Bargaining Agreement. 
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Evaluation Framework for 
School· Counselors 

Ohio Is serious about Its commitment to quality schools. In 2015, the State Board of Education 
adopted standards for school counselors. With the adoption of the Ohio Standards for School 
Counselors, Ohio has clearly defined the knowledge, skills and competencies of effective school 
counselors. These standards promote the most effective school counseling practices and offer a core 
set of expectations for Ohio school counselors, Professional school counselors offer students access 
to hlgh-quallty·servlces, which support students' academic, career and socl~l/emotlonal 
development. · 

Each school counselor will be evaluated according to Ohio Revised Code and the Evaluation 
Framework which Is aligned to the Ohio Standards for School Counselors. The Ohio School Counselor 
Evaluation system (OSCES) was designed to be transparent, fair and adaptable to the specific contexts 
of Ohio's districts. · 

OSCES Is a standards-based Integrated model that Is designed to foster the professional growth of 
school counselors In knowledge, sl<llls and practice, In OSCES, each school counselor Is evaluated based 
upon multiple factors Including performance on all areas Identified by the standards and the ability to 
produce positive student outcomes using metrlcs In order to determine the holistic final summatlve rating 
of effectiveness according to ODE requirements. The choice of me tries for student outcomes will be 
determined locally. 

Adopted April 17., 2016 

Ohio School Counselor Summative 
Evaluation Rating 

LEGAL REFS. ORC 3319.113; ORC 3319,61 



Evaluation Framework for 
Schoof Counselors 

Ohio Is serious about Its commitment to quality schools. In 2015, the State Board of Educntlon 
adopted standards for school counselors. With the adoption of tho Ohio Standards for School 
Counselors, Ohio has clearly defined the knowledge, skills and competencies of effective school 
counselors. These standards promote the most effective school counseling practices and offer a core 
set of expectations for Ohio school counselors, Professional school counselors offer students access 
to hlgh-quallty·servlces, which support students' academic, career and soCI<JI/emotlonal 
development. · 

Each school counselor will be evaluated according to Ohio Revised Code and the Evaluation 
Framework which Is aligned to the Ohio Standards for School Counselors. The Ohio School Counselor 
Evaluation System (OSCES) was designed to be transparent, fair and adaptable to the specific contexts 
of Ohio's districts. · 

OSCES Is a standards-based Integrated model that Is designed to foster the professional growth of 
school counselors In knowledge, sl<llls and practice, In OSCES, each school counselor Is evaluated based 
upon multiple factors Including performance on all areas Identified by the standards and the ability to 
produce positive student outcomes using metrlcs In order to determine the holistic final summatlve rating 
qf effectiveness according to ODE requirements, The choice of metrlcs for student outcomes will be 
determined locally. 

Adopted Aprlll2, 2016 

Ohio School Counselor Summative 
Evaluation Rating 

LEGAl REFS, ORC 3319.113; ORC 3319,61 



Not later than September 30, 2016, each school district board of education shall adopt a standards­
based school counselor evaluation policy that conforms to this framework for the evaluation of school 

. counselors. The loca I policy shall Include Implementation of the framework for the evaluation of school 
. counselors beginning· In the 2016-2017 school year. 

Additionally, at the local level, the board of education will Include In Its evaluation policy procedures 
for using the evaluation-results for retention and promotion decisions and for removal of poorly 
performing school counselors. 

The local board of education will also provide for professional development to accelerate and continue 
school counselor growth and p_rovlde support to poorly performing school counselors. 

School counselor evaluations shall occur annually except as otherwise appropriate for high­
performing school counselors. The annual evaluation process will consist of two formal observations 
of thirty minutes each and Informal observations . 

. The board may evaluate each school counselor who received a final summatlve rating of 
accomplished on the most recent evaluation once every three school years so long as the metric of 
student outcomes, for the most recent school year for which data Is available, Is skilled or higher on 
the evaluation rubric. 

The board may evaluate each school counselor who received a final summatlve rating of skilled on 
the most recent evaluation once every two school years so long as the metric of student outcomes, 
for the most recent school year for which data Is available, Is skilled or higher on the evaluation 
rubric. 

During the years In which high-performing school .counselors are not fully evaluated, the board shall 
conduct at least one obs.ervatlon and one conference. 

School counselors with a final summatlve rating of accomplished will develop a professional growth 
plan"' . 

School counselors with a final summatlve rating of skilled will develop a professional growth plan* 
collaboratlvely with their evaluator. 

School counselors with a final summatlve rating of developing will develop a professional growth 
plan>~< with their evaluator. The administration will approve the professional growth pion. 

School counselors with a final summatlve rating of Ineffective will develop an Improvement plan with 
their evaluator. The administration will approve the Improvement plan. 

*Districts have discretion to place a sc~ool counselor on an Improvement plan at any time based on 
deficiencies In any Individual component of the evaluation system. 

Adopted April12, 2016 LEGA~ REFS. ORC 3319.113; ORC 3319.61 



R.C. 5705.412 CERTIFICATION OF 
ADEQUATEREVENUEFORCONTRACT 

The Waverly City School District has in effect the authorization to levy taxes 
including the renewal or replacement of existing levies which, when combined 
with the estimated revenue from all other sources available to the District at the 
time of this certification, are sufficient to provide the operating revenues necessary 
to enable the District to maintain all personnel and programs for all the days set 
forth in its adopted school calendars and in future fiscal years for the tem1 of the 
Agreement between the Board and the Waverly Classroom Teachers Association, 
effective from July 1, 2019 through June 30, 2022. 

The District's estimates of revenue and determination of whether such revenue is 
sufficient to provide necessary operating revenue for the purpose of making 
certifications required were made consistent with relevant rules of the Auditor of 
State and Department of Education. 

Ciou)r£W ~ 
Treasurer 

Date 




