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SECTION IV: AREAS FOR DISCUSSION AND AGREEMENT

This recognition constitutes an agreement between the Board and the Association to attempt to
reach mutual understandings on all matters pertaining to wages, hours, or terms and other
conditions of employment and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement. The Board and the Association recognize that
the Board is the legally constituted body responsible for the determination of policies covering
all aspects of the Coshocton County Joint Vocational School District. The Board recognizes that
it must operate in accordance with all statutory provisions of the state and such other rules and
regulations as are promulgated by the Department of Education in accordance with such statutes.

SECTION V:

PROCEDURES FOR CONDUCTING NEGOTIATIONS

A. Request for Meeting

Request to initiate negotiations shall be submitted in writing by the Association to
the Board through the Superintendent and will include the names of the
negotiating team.

Request from the Board will be submitted in writing by the Superintendent to the
President of the Association and will include the names of the negotiating team.

Requests for negotiations may be submitted no earlier than ninety (90) days nor
later than sixty (60) days before the expiration of the Agreement unless otherwise
agreed to by both parties.

A mutually convenient initial meeting date shall be set no later than fifteen (15)
working days after the date of the request, unless both parties agree to a later date.
At this meeting date, each party shall submit in writing all issues being proposed
for negotiations, which shall become the agenda.

B, Negotiating Teams

Each party may substitute one (1) member on the negotiating team after formal
negotiations have begun but in no event shall either team have more than four (4)
members, three of whom shall be local staff or Board members, unless otherwise
agreed to by the parties.

Neither party shall attempt to influence or interfere with the selection of the other
party’s negotiating team.

Either team may call upon the use of lay or professional consultants to assist in
negotiations. Any expenses incurred through the use of consultants shall be borne
by the requesting party.

Each bargaining team shall be clothed with the authority to make proposals,
counter proposals, and to arrive at a tentative agreement on all issues submitted
for negotiation.



C. Negotiations Meetings

1. Prior to and during the period of bargaining each party will provide the other,
upon reasonable request, within ten (10) working days, relevant data and
supporting information concerning the issues under consideration.

2. Until all items on the agenda have been negotiated to the satisfaction of both
parties, each meeting shall include a decision upon an agreed time and place for
the next meeting.

3. The negotiator for either group may caucus his/her group for independent
discussions at any time. A caucus shall be no longer than thirty (30) minutes
except by mutual agreement.

4, The negotiator for either group may call a recess when it appears no more
meaningful discussion can be accomplished. Such recesses should be of
reasonable length but in no event exceed five (5) working days unless by mutual
agreement,

5. All releases to the news media during negotiations shall be mutually agreed upon
before release. In the event an impasse occurs, each party may release
information to the news media without the other party’s consent. However, a
copy of all such releases shall be given to the other party simultaneously with the
releases to the news media.

SECTION VI: REACHING AGREEMENT

When tentative agreement is reached on all issues, the tentative agreements shall be reduced to
writing and initialed by the negotiator of each team. The total document shall be submitted to
the Association for ratification and then submitted to the Board for approval at its next regular or
special meeting. Upon affirmative action by the Board, the terms of the Agreement shall become
the Master Contract and both parties agree to abide by the terms and conditions thereof.

The Agreement will be provided in electronic format to the Association and its members.
Officers and new employees will also receive a hard copy of the agreement.

The Association shall be responsible for advising its members relative to the terms and

conditions of the contract. A copy of the Agreement will be provided all new members of the
bargaining unit at the time of their hire.

SECTION VII: DISAGREEMENTS

In the event the parties are unable to reach agreement either party may declare an impasse and
request that all unresolved issues be submitted to mediation. Upon the receipt of a written
request by either party that an impasse has been declared, within five (5) calendar days a joint
request signed by the President of the Association, or his/her designee, and the Superintendent,
or his/her designee, shall be submitted to Federal Mediation and Conciliation Service to appoint
a mediator to assist in the resolution of all remaining differences.
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In the event agreement is not reached and that it appears that no more meaningful discussion can
be accomplished, the Association may initiate the provisions of Section 4117.14(D-2) of the
Ohio Revised Code.

The cost of employing all mediation services shall be shared by the Association and the Board.

It is also agreed by the Association and the Board that the procedures outlined in this agreement
to negotiate and resolve disputes shall supersede all requirements established in Section 4117.14
of the Ohio Revised Code and shall constitute the parties’ mutually agreed upon alternative
dispute resolution procedure during negotiations.

ARTICLE 2 - ASSOCIATION RIGHTS

A. As the recognized bargaining agent, the Association and its agents shall have the right to
use the school building for meetings, assuming no other group had previously scheduled
the facility. Such meetings shall not interfere with or interrupt normal instructional
programs or school operations, and further shall be in keeping with building and
administrative policies of the Board and the Ohio Revised Code.

B. The Association shall have the right, within established administrative procedures, to use
facilities, equipment, copy machines, and audio visual equipment, and shall be
responsible for said equipment when operated by qualified persons, authorized by the
building Principal. The Association shall pay for consumable Board supplies used. The
Association shall have the right to use school faculty bulletin boards, make
announcements at faculty meetings, distribute faculty bulletins to teachers according to
normal school procedure.

C The Association shall have the right to the use of the internal mail system of the school.

D. The Association shall have the right upon member approval to utilize Association
insignia for the purpose of identifying membership on each member’s school mailbox.
Any additional use of the insignia on school property must receive the approval of the
building Principal.

E. The Association shall have the right to payroll deductions of membership dues. Such
deductions shall be made in fifteen (15) consecutive equal installments beginning with
the first pay period in October. Payroll deductions shall be automatic pursuant to Ohio
Revised Code 4117.09 and this contract. Dues collected shall be transmitted monthly to
the Association and/or to the O.E.A./N.E.A. pursuant to their dues transmittal procedure.
The Association will be responsible for collecting any dues not collected through payroll
deduction.

A member must authorize the deduction of such dues in writing. Such authorization must
be received by the Treasurer on or before September 15. A newly hired member after
September 15 of any year shall be allowed payroll deduction of association dues upon
submission of an individual written authorization to the Treasurer within 30 days after the
date of hire.






Fee is a viable option, Article 3, M, Schedule of Fair Share Fee Deductions from the
2016-2019 Negotiated Agreement shall immediately be reinstated to the current
Negotiated Agreement between the Coshocton County JVSD Board of Education and the
Coshocton County Career Center Employees Education Association and any needed
changes due to differences in law be negotiated within sixty (60) calendar days.

Labor/Management Committee

A committee shall be established as an aid to communications between the parties. The
membership of this committee shall be the Superintendent and a maximum of three (3)
persons appointed by the Superintendent, plus the Coshocton County Career Center
Employees Education Association President and a maximum of three (3) persons
appointed by the Coshocton County Career Center Employees Education Association
President. By mutual agreement between the Superintendent and the Association
President, additional persons may be invited to the meeting to provide information.

All meetings shall be held at a mutually convenient time and date. Meetings may be
called by either the Superintendent or the Association President. The party requesting the
meeting shall inform the other party as to the reason for calling the meeting. The party
requesting the meeting shall serve as Chairperson of the meeting.

The purpose of the meeting shall be to assist in the process of open communications
between the parties. Its procedures shall consist of joint, informal discussion aimed at
clarifying or addressing issues of concern to both parties. The open discussions held by
this committee shall not be construed as negotiations nor as an official decision-making
process. The discussions of this committee shall not result in modifications or additions
to the Negotiated Agreement.

Prior to the last teacher work day, the Labor Management Committee shall review the
Student and Faculty handbooks and make recommendations to the administration prior to
being submitted to the Board for approval.



ARTICLE 3 - GRIEVANCE PROCEDURE

SECTION I: PURPOSE AND OBJECTIVES

The purpose of this procedure shall be to obtain at the lowest administrative level and in the
shortest period of time, equitable solutions to grievances which may arise from time to time.
Both the Board and the Association agree that grievance proceedings shall be handled in an
efficient and confidential manner.

SECTION II: GRIEVANCE DEFINED

A grievance is an alleged violation, misinterpretation, or misapplication of the negotiated
agreement.

SECTION III: GENERAL PROVISIONS

A.

B.

An individual grievance shall be initiated by the person so aggrieved.

A grievant may be any member, group of members, or the Association acting on behalf
of a member or members,

An alleged violation should be first discussed informally with the appropriate
administrator prior to initiation of the grievance procedure.

A grievance shall be reduced to writing and include:

1. the alleged violation (state the Section and Article of the contract);

2. relief sought;
3 date of initiating procedure; and
4 date of the alleged violation.

The Association shall be available to assist any member in preparing the proper and
complete information necessary to expedite the procedure.

The member has the right to be represented with an Association representative.

Time limits given shall be considered as maximum, unless otherwise extended by mutual
written agreement by the parties involved.

Failure of the aggrieved to proceed within the specified time limits to the next level of the
procedure shall mean the grievance has been resolved by the recommendations stated in

the previous level.

The stated time limits may be extended by mutual consent.



Q.

Appropriate administrator shall be defined as the administrator or Principal of the
building or buildings in which the grievance occurs, or the administrator responsible for
the action from which a grievance is anticipated.

Resolution of a grievance at any level shall apply to the stated grievance and shall in no
way infringe on the statutory obligations.

Nothing contained in this procedure shall be construed as limiting the individual rights of
a member, having a complaint or problem, to discuss the matter informally with members

of the administration through normal channels of communication.

Nothing contained in this procedure shall be construed as limiting the rights of a member
from using other professional or legal rights in resolving a complaint or problem,

A day means any day that the Joint Vocational School District Board of Education offices
are open for business.

A grievance may be withdrawn at any level without prejudice or record.

No record, document, or communication concerning a grievance shall be placed in the
personal file of any participants involved in the procedure herein described.

No reprisals or any kind shall be taken by the administrator or Board against any member
initiating or participating in the grievance procedure.

SECTION 1V: PROCEDURE

A.

Level 1 - Administration

A copy of the written grievance shall be submitted to the aggrieved's immediate
administrator within thirty (30) days of becoming aware of the alleged violation.

A meeting shall be mutually agreed upon between the aggrieved and the administrator
within five (5) days of the filing of the grievance. Either the aggrieved or the
administrator may have present such people who may provide information related to the
grievance. Discussion at this meeting shall be confined to the issues as stated in the
grievance and the relief sought.

Within five (5) days of the meeting, the administrator shall provide the aggrieved with a
written response stating his/her position and suggestion for resolution of the grievance.

Level II Superintendent

If the aggrieved is not satisfied with the suggestion for resolution received in Level [, he
or she may within five (5) days of receipt of such written response, submit his or her
written grievance to the Superintendent and request a meeting to discuss the grievance.
The meeting shall be within five (5) days of the request.
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The meeting shall be conducted in a manner as stated in Level L.

Within five (5) days of the meeting, the Superintendent shall provide the aggrieved with a
written response stating his/her position and suggestion for resolution of the grievance.

Level I1I Board

If the aggrieved is not satisfied with the resolution received at Level II — Superintendent,
he or she may within five (5) days of the receipt of such written response, submit his or
her written grievance to the Board through the Superintendent and request a meeting to
discuss the grievance.

The meeting shall occur at the next regular meeting of the Board unless an earlier time 1s
agreed to by the parties.

The meeting shall be conducted in a manner as stated in Level I and in keeping with the
general provisions of this Article.

Within five (5) days of the meeting, the Board shall provide the aggrieved with a written
response stating the Board’s position and their suggestion for resolution of the grievance.

Level 1V Arbitration

If the grievant is not satisfied with the Board's decision on the grievance, he or she shall
be allowed ten (10) days to file a written appeal with the Board. The process will begin
within twenty (20) days.

The arbitrator shall be chosen using the Voluntary Labor Arbitration Rules of the
American Arbitration Association. Final resolutions shall be rendered as soon as possible
by the arbitrator and that decision shall be binding to both the Board of Education and the
grievant,

The arbitrator shall have no power to add to, subtract from, disregard, alter, or modify
any terms of this Agreement, nor shall he/she make any decisions contrary to law.
He/she shall not imply obligations and conditions binding upon the parties from this
Agreement except as set forth herein.

The arbitrator may rule on procedures related to evaluation, but shall not substitute
his/her judgment for that of the evaluator. In the event that a case is submitted to an
arbitrator on which he/she has no power to rule, it shall be referred back to the parties
without decision or recommendation on its merits.

The cost of the arbitrator shall be shared equally by both parties.
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ARTICLE 4 - INSURANCE BENEFITS

SECTION I: MEDICAL PLAN

Where a plan participant uses Preferred Providers, the following provisions shall apply:

A.

All covered charges will be subject to the satisfaction of a $900 per person, or a $1,800
per family, annual deductible before any reimbursements will be considered under the
plan.

After satisfaction of annual deductible requirements, the plan will reimburse 80% of
covered charges until the plan participant’s annual out of pocket limit has been reached.

Excluding consideration of deductibles, the maximum out of pocket limit for covered

charges for any individual during a calendar year will not exceed $1,700 - for family will
not exceed $3,300.

Eligible expenses incurred by a plan participant after the annual out of pocket limit has
been met will be reimbursed at 100%.

Accidents and Qualified Medical Emergencies will be considered part of in-network care
payable at 80/20 with no co-pay, after the deductible.

Where a plan participant does not use a Preferred Provider when seeking medical care, the
following provisions shall apply:

A.

All covered charges will be subject to the satisfaction of a $1,500 per person, or a $3,000
per family, annual deductible before any reimbursements will be considered under the
plan.

After satisfaction of annual deductible requirements, the plan will reimburse 60% of
covered charges until the plan participants annual out of pocket limit has been reached.

Excluding consideration of deductibles, the maximum out of pocket limit for covered
charges for any individual during a calendar year will not exceed $4,000, and for family
will not exceed $8,000.

Eligible expenses incurred by a plan participant after the annual out of pocket limit has
been met will be reimbursed at 100%.

Further, there shall be no cross application of deductibles or of out of pocket limits within this
plan, where a participant uses both Preferred Providers and Non-Preferred Providers.

A.

B.

Medical coverage under the plan for dependent children was extended through age 26 10
comply with the law. The coverage will end on the child’s twenty-sixth (26th) birthday.

The Comprehensive Medical Plan will coordinate benefits, when other coverage is
available, using a non-duplication of coverage provision. The non-duplication of
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C The Board shall provide at least the same level of coverage as is in effect on May 1,
1989.

D. Dental coverage will be increased to $1,500 per person per year.

SECTION III: INSURANCE CARRIERS

The Board reserves the right to change carriers for any of the above provided the comparable
coverage is maintained.

SECTION 1V: OPTICAL INSURANCE

The Board will provide a vision service plan for all members of the bargaining unit. The Board
shall pay one hundred percent (100%) of the premium for single and family coverage.

SECTION V: PRESCRIPTION DRUG INSURANCE

The prescription drug benefits shall have a per prescription co-payment of $10 to apply when a
covered individual purchases a generic drug. Where a plan participant purchases a non-generic
drug but purchases a formulary brand drug, a per prescription co-payment of $25 shall apply.
Where a plan participant purchases a non-formulary prescription drug, a per prescription co-
payment of $50 shall apply. Viagra will not be paid. The Board will pay 100% of the premium,

SECTION VI: GROUP LIFE INSURANCE

A. The Board will pay the premium for $25,000 for each member of the bargaining unit.
B. The board shall provide basic accidental death and dismemberment health insurance.

C An employee may purchase at his/her own expense an additional $25,000 life insurance
as per the carrier’s supplemental group life insurance program.

SECTION VII: LIABILITY INSURANCE

The Board shall purchase, at no cost to bargaining unit members, liability insurance through an
approved carrier.

SECTION VIII: PART-TIME ELIGIBILITY

The Board will offer single plan insurance for bargaining unit members employed 20 hours or
more but less than 30 hours per week at 50% of the cost of the insurance. Family coverage will
not be made available to those employees. Part-time employees currently participating continue
to maintain the prorated cost for only plans in which they are currently enrolled. No additional
family coverage will be provided.












The Policy has been developed in consultation with teachers employed by the Board.

Given the dynamic nature of the mandated teacher evaluation process, the Board authorizes the
Superintendent to establish and maintain an ongoing Evaluation Policy committee, with
continuing participation by District teachers represented by the CCCCEEA, and for the express
purpose of recommending necessary changes to the Board and Association for the appropriate
revision of the Policy. The Evaluation Policy committee shall be comprised of members
appointed by the Superintendent and President of the CCCCEEA. Members shall be appointed
in equal numbers.

Definitions:

“OTES” - stands for the Ohio Teacher Evaluation System as adopted by the Ohio State Board of
Education in 2011, or as otherwise modified by the State Board of Education.

“Teacher” - For purposes of the Policy, “teacher” means licensed instructors who spend at least
fifty percent (50%) of his/her time providing content-related student instruction and who is
working under one of the following:

A. A license issued under R.C. 3319.22, 3319.26, 3319,222 or 3319.226; or

B. A permanent certificate issued under R.C. 3319.222 as it existed prior to
September, 2003; or

C. A permanent certificate issued under R.C. 3319.2222 as it existed prior to
September, 2006; or

D. A permit issued under R.C. 3319.301.
Substitute teachers and teachers not meeting this definition are not subject to evaluation under
the Policy. Full time bargaining unit members who do not meet the definition will be evaluated
utilizing the evaluation procedures of the collective bargaining agreement in effect between the

Board and the CCCCEEA.

The Superintendent, Treasurer, and any “other administrator” as defined by R.C. 3319.02 are not
subject to evaluation under the Policy.

“Credentialed Evaluator” - For purposes of the Policy, each teacher subject to evaluation will be
evaluated by a person who:

A. meets the eligibility requirements under R.C. 3319.111(D); and

B. holds a credential established by the Ohio Department of Education for teacher
evaluation; and

bk has completed State-sponsored evaluation training and has passed an online
credentialing assessment.
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In evaluating a teacher’'s performance, evaluators will not make judgments, or otherwise
discriminate, on the basis of an employee’s age, gender identification, race, ethnicity, national
origin, religion, sexual orientation, marital status, disability, union membership or activism.
Credentialed evaluators will be reviewed and recommended by the Evaluation Policy committee
to the Superintendent for Board approval.

“Core Subject Area” - means reading and English language arts, mathematics, science, foreign
language, government, economics, fine arts, history and geography.

“Student Growth™ - for the purpose of the Policy, student growth is defined as the change in
student achievement for an individual student between two (2) or more points in time.

“Student Learning Objectives” (SLO’s) - include goals identified by a teacher or group of
teachers that identify expected learning outcomes or growth targets for a group of students over a
period of time.

“Shared Attribution Measures” - student growth measures that can be attributed to a group.

“Value-Added” - refers to the EVAAS Value-Added methodology provided by SAS, Inc., which
provides a measure of student progress at the District and school level based on each student's
scores on State issued standardized assessments.

“Vendor Assessment” - student assessments approved by the Ohio Department of Education that
measure mastery of the course content for the appropriate grade level, which may include
nationally normed standardized assessments, industry certification exams, or end-of-course
examinations for grade level and subjects for which the Value-Added measure does not apply.

SECTION I: STANDARDS BASED TEACHER EVALUATION

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful
feedback to each teacher and assigning an effectiveness rating based in equal part upon teacher
performance and student growth as set forth below.
Each teacher evaluation will result in an effectiveness rating of:

A, accomplished;

B. skilled;

cC developing; or

D. ineffective
The specific standards and criteria for distinguishing between these ratings/levels of performance

shall be the same as those developed by the State Board of Education, which are incorporated
herein by reference.
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The Superintendent shall annually cause to be filed a report to the Department of Education the
number of teachers for whom an evaluation was conducted as well as the number of teachers
assigned each rating as set forth above, aggregated by teacher preparation programs from which
and the years in which the teachers graduated.

Fifty percent (50%) of each evaluation will be based upon teacher performance and fifty percent
(50%) on multiple measures of student growth as set forth herein.

SECTION 1I: ASSESSMENT OF TEACHER PERFORMANCE

Teacher performance will be evaluated during formal observations and periodic informal
observations also known as “classroom walkthroughs.” Such performance, which will comprise
fifty-percent (50%) of a teacher’s effectiveness rating, will be assessed through a holistic process
by trained and credentialed evaluators based upon the following Ohio Standards for the Teaching
Profession:

A. understanding student learning and development and respecting the diversity of
the students they teach;

B. understanding the content area for which they have instructional responsibility;

G understanding and using varied assessment to inform instruction, evaluate and
ensure student learning;

D. planning and delivering effective instruction that advances individual student
learning;
E. creating learning environments that promote high levels of learning and student

achievement;

F. collaborating and communicating with students, parents, and other educators,
District administrators and the community to support student learning; and

G. assuming responsibility for professional growth, performance and involvement.
Formal Observation and Classroom Walkthrough Sequence

A. All instructors who meet the definition of “teacher” under R.C. 3319.111 and the
Policy shall be evaluated as follows:

). Each teacher who received a rating of accomplished on the teacher’s most
recent evaluation shall be evaluated at least once every three (3) school
years, so long as the teacher’s student academic growth measure, for the
most recent school year for which data is available, is average or higher,
as determined by the department of education.

2. Each teacher who received a rating of skilled on the teacher’s most recent
evaluation shall be evaluated at least once every two (2) years, so long as
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Informal Observation/Classroom Walkthrough Procedure

A. Classroom walkthroughs shall not unreasonably disrupt and/or interrupt the
learning environment.

B. Data gathered from the walkthrough must be placed on the form designated in the
Teacher Evaluation Form.

C. A final debriefing and completed form must be shared with the employee within a
reasonable amount of time.

SECTION III: ASSESSMENT OF STUDENT GROWTH

In determining student growth measures, the Board adopts the Ohio Department of Education’s
Ohio Teacher Evaluation System (OTES), which calculates student growth by assessing
achievement for an individual student occurring between two (2) points in time. It is important
to note that a student who has forty-five (45) or more unexcused absences for the school year
will not be included in the determination of student academic growth.

In general, the Board will utilize the following categories to determine this aspect of a teacher’s
evaluation, depending upon the instructor involved:

Al.  Teachers instructing in value-added subjects exclusively;

A2. Teachers instructing in value-added courses, but not exclusively;
OR

B. Teachers instructing in areas with Ohio Department of Education approved
vendor assessments with teacher-level data available; or

. Teachers instructing in areas where no teacher level value-added or approved
vendor assessment available.

When an approved Ohio Department of Education vendor assessment is utilized in the
measurement of student growth, it will be included in the evaluation process for B teachers.

When neither teacher-level value-added data nor Ohio Department of Education approved
assessments are available, the District shall use locally determined Student Growth Measures for
C teachers. Student Growth Measures may be comprised of SLO’s, shared attribution, and/or
non-Value-Added vendor data.

An SLO must be based upon the following criteria: Baseline and Trend Data, Student
Population, Interval of Instruction, Standards and Content, Assessment(s), Growth Targets, and
Rationale for Growth Targets. When new SLO’s are developed or revised, the process will
include consultation with teachers employed by the Board. The Board’s process for creating and
revising SLO's is based upon the standard set forth by the Ohio Department of Education (ODE).
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Data from these approved measures of student growth will be scored on five (5) levels in
accordance with the Ohio Department of Education/OTES guidance and converted to a score in
one of three (3) levels of student growth:

A. above;
B. expected,
C. below.

SECTION 1V: FINAL EVALUATION PROCEDURES

Each teacher’s performance rating will be combined with the assessment of student growth
measures to produce the summative evaluation rating.

The evaluator shall provide that each evaluation is submitted to the teacher for his/her
acknowledgement by written receipt. If signed, by the teacher, the receipt is to be sent to the
Superintendent as soon as received.

SECTION V: PROFESSIONAL GROWTH PLANS AND PROFESSIONAL
IMPROVEMENT PLANS

Based upon the results of the annual teacher evaluation, each teacher must develop either a
professional growth plan or professional improvement plan as follows:

A. Teachers whose performance rating indicates above expected levels of student
growth will develop a professional growth plan and may choose their credentialed
evaluator from those available to the Board for that purpose, utilizing the
components set forth in the “Teacher Evaluation Form.”

B. Teachers whose performance rating indicates expected levels of student growth
will develop a professional growth plan collaboratively with his/her credentialed
evaluator and will have input on his/her evaluator for the next evaluation cycle,
utilizing the components set forth in the “Teacher Evaluation Form™

C. Teachers whose performance rating indicates below expected levels of student
growth will develop a professional improvement plan with their credentialed
evaluator. The administration will assign the evaluator for the subsequent
evaluation cycle and approve the professional improvement plan, utilizing the
components set forth in “Teacher Evaluation Form.”

SECTION VI: CORE_SUBJECT TEACHERS - TESTING FOR CONTENT
KNOWLEDGE

Beginning with the 2015-2016 school year, core subject area teachers must register for and
complete all written examinations of content knowledge selected by the Ohio Department of
Education if the teacher has received an effectiveness rating of “Ineffective” on his/her annual
evaluation for two (2) of the three (3) most recent school years.
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If a teacher passes the examination set forth above and provides proof of that passage to the
Board, the teacher will be required, at the teacher’s expense, to complete professional
development that is targeted to the deficiencies identified in the teacher’s evaluations conducted
under the Policy.

The following may be grounds for termination of a teacher pursuant to R.C. 3319.16:

A. failing to complete all required written examinations under this section;
B. a failing score on a written examination(s) taken pursuant to this section;
8 a rating of “ineffective” on the teacher’s next evaluation after passing all written

examinations pursuant to this section and after completion of the required
professional development; or

D. failure of a teacher to complete the required professional development.
Any teacher passing the examination set forth above will not be required to take the examination
again for three (3) years, regardless of the teacher’s evaluation ratings or the performance index
score ranking of the building in which the teacher teaches.

No teacher shall be responsible for the cost of taking an examination set forth above.

SECTION VII: BOARD PROFESSIONAL DEVELOPMENT PLAN

In accordance with the Ohio State Board of Education’s statewide evaluation framework, the
Board has adopted a specific plan for the allocation of financial resources to support the
professional development of teachers covered by the Policy. The plan will be reviewed annually.

SECTION VIII: RETENTION AND PROMOTION DECISIONS REMOVAL OF
POORLY PERFORMING TEACHERS

It is the purpose of the Policy to improve the quality of instruction, enhance student learning and
strengthen professional competence through meaningful feedback and targeted professional
development. In addition, the evaluations produced will serve to inform the Board on
employment decisions, i.e., retention, promotion of teachers, renewal of teaching contracts, and
the removal/nonrenewal of poorly performing teachers.

Definitions:

“Retention” for purposes of the Policy refers to employment decisions on the question of
whether or not to suspend a contract pursuant to a reduction in force, nonrenew a limited or
extended limited contract, or terminate employment for good and just cause. In the case of a
reduction in force, seniority will not be considered when making decisions on contract
suspensions, except in the instance of comparable evaluations. The decision to nonrenew or
terminate the contract of a poorly performing teacher may be informed by the evaluation(s)
conducted under the Policy. However, decisions to nonrenew or terminate a teaching contract
are not limited by the existence of the Policy.
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ARTICLE 10 - DISCIPLINE AND REPRIMAND

Members of the bargaining unit may be disciplined for violating Board of Education
Policies and Procedures and Administrative rules and regulations governing the
management and control of the Coshocton County Joint Vocational School District.

No formal disciplinary action may be taken by the member’s immediate supervisor or the
Superintendent without the member having the opportunity to have a representative of
his/her choice present. A formal disciplinary action shall include only items 2, 3, and 4
of Item D below. Suspensions without pay may be imposed only by the Superintendent.

It is intended that a progressive disciplinary policy be administered but nothing contained
herein shall require that a lesser sanction be imposed before a more severe sanction may
be imposed.

The disciplinary options shall be as follows:

Is Verbal Reprimand (Informal) — When in the judgment of the Superintendent or an
administrator a reprimand of a member is warranted, the reprimand shall be done
verbally within five (5) working days of becoming aware of the occurrence. The
reprimand should not be in the presence of another member, student, parent, or
non-certificated employee unless the health and safety of person or property is
endangered. Either the member or administrator may have a representative
present.

il Written Reprimand (Formal) — If the violation is of a serious nature or is
repetitive, a written reprimand shall be given within ten (10) days after the verbal
reprimand. Prior to writing a reprimand, a hearing shall be held with the member
and his/her representative. Both parties shall sign that the reprimand has been
received. The reprimand shall be placed in the member’s personnel file. A
statement by the member may be attached to the reprimand within fifteen (15)
working days after the hearing,.

3. Suspension without pay not to exceed one day (Formal).

4. Suspension without pay not to exceed three days (Formal).

o Termination in accordance with O.R.C. §3319.16.

All formal disciplinary actions may be appealed in accordance with the provisions of the
Grievance Procedure outlined in Article 3 of this Agreement. All appeals shall be held in

Executive Session.

All verbal reprimands, written reprimands, and suspensions without pay shall be
documented and placed in the member’s personnel file.
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ARTICLE 11 - DISMISSAL PROCEDURE

SECTION I: TERMINATION OF CONTRACT

Termination of a member’s contract shall be according to Section 3319.16 and related provisions
of the Ohio Revised Code.

SECTION II: NON-RENEWAL OF LIMITED CONTRACTS

If the Superintendent determines that he/she will recommend that a bargaining unit member
serving under a limited contract be non-renewed, the Superintendent will so notify that teacher
on or before June 1*'. Should the Board decide to non-renew the contract of that teacher, he/she
will be notified in writing by June 1%,

SECTION III: FAIR DISMISSAL PROCEDURE

A. Prior warning shall be made in writing to the member by the administration before
recommending dismissal to the Board.

B. Grounds for non-renewal by the administration for limited contract members shall be
defined and given to the member in writing with notification of the administration’s
recommendation to the Board of Education.

C. A member so notified shall have the opportunity to appear before the Board to respond to
the allegations prior to official Board action.

D. Fair dismissal procedures in this Master Agreement shall supersede those procedures
under Section 3319.11 of the Ohio Revised Code.

This procedure shall not be construed to limit any professional or legal rights of the Board or
teacher involved in obtaining due process.

ARTICLE 12 —- PERSONNEL FILES

The Board agrees to notify all bargaining unit members of any records being kept on said
member. This notification will cover all personnel files, those kept by immediate supervisor,
Superintendent, or Board of Education. Any information being added to said member’s
personnel file will require the notification of said member. No anonymous material may be
added to a bargaining unit member’s personnel file.

If the member disputes the accuracy, relevance, timeliness, or completeness of information on
him/her maintained in his/her personnel file, he/she may request that the Board investigate the
current status of the information within a reasonable length of time of receiving the request. The
Board must make a reasonable investigation to determine if the disputed information applies
with the provision of law. Said member shall have the right to add rebuttal or request a hearing
with the Superintendent on any material in his/her personnel file that he/she deems incorrect or
incomplete.
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The Board agrees that any member will have full and complete access to any file being
maintained on said member within two (2) working days.

If requested by a bargaining unit member, disciplinary materiai will be subject to annual review
by the bargaining unit member and appropriate administrator to consider its removal. The
bargaining unit member shall be accorded the right of an association representative at this
meeting.

ARTICLE 13 - ACADEMIC FREEDOM

The academic freedom of each member of the bargaining unit shall be exercised within the
constraints of general standards of professional responsibilities and shall not prohibit
consultation and direction provided by duly appointed Board representatives.

Freedoms of individual expression shall be consistent with the obligation to respect the rights
and opinions of others and shall promote the interest of the school in providing a positive
learning climate for students.

Both academic freedom and individual expression shall be governed by the constraints

established by the courts and the Board governing the duties and responsibilities of employees.

ARTICLE 14 - COMPLAINTS AGAINST PERSONNEL

When a complaint is made to the Board or any of its members or school administrators by a
person concerning a member’s conduct or other activities that relate to the member’s
employment duties, the member shall be informed of the stated concern by the appropriate
administrator prior to the imposition of discipline. The appropriate administrator shall attempt to
resolve the concern with the complainant. This could include the involvement of the member if
deemed appropriate by the administrator.

Should the complainant still not be satisfied and bring the concern to the Superintendent and/or
Board, the member shall be so informed and have the right to provide the Board with
information concerning the issue, in Executive Session, and with rights of representation and due
process.

In no case shall such a complaint be grounds for action or reprimand or discipline against a
member without the member having prior notice that would allow a reasonable period of time for
the member to attempt to resolve the concern or be provided a hearing with representation, if
requested, or provide information on the issue to the administration.

ARTICLE 15 - TEACHING CONDITIONS

Members of the bargaining unit employed under regular contracts to perform regular teaching
duties shall be governed by the following working conditions:
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The school year for members shall be 185 days, or the hourly equivalent, with new
members being required, at the administration’s discretion to participate in one (1) extra
day for orientation,

The 185-day school year shall be as follows:

1; 180 student instructional days, or the hourly equivalent;
2. Two (2) days of in-service;
3. Three (3) work days — Two days before students; one of which will be divided

into Y2 day student orientation and %2 work day. The third day will be after
students last day of school.

The member’s instructional day shall consist of no more than seven and one-half (7%2)
continuous hours, including an uninterrupted duty-free lunch period equal to that
provided to students and in no case less than thirty (30) minutes.

Each member will be provided during the student school day, one regular class period for
non-pupil contact teaching activities. This period will be known as a
planning/preparation period.

If the Board requests and a teacher agrees to do so, the Board shall pay the teacher on a
pro-rated basis (based on the total periods of the master schedule in force) at his or her
per diem rate of salary in lieu of an assigned period for planning/preparation.
Participating teachers shall be offered a one (1) year supplemental contract. Upon
completion of said contract, the employee’s salary will revert back to the original
salary/schedule as agreed upon in this Agreement.

In no case shall the number of students assigned for a period of instruction exceed the
number of stations or facilities provided to conduct meaningful instructional programs.
Class assignments for academic teachers will not exceed 30 students with additional
instructional assistance provided on a priority basis.

Assignment of classes should be arranged so that no one teacher has more than four
lesson preparations per day during one semester. Should a teacher’s schedule exceed
four preps, every effort will be made to eliminate additional duties. No teacher will be
asked to perform duties during their lunch or planning period unless purchased by the
Board of Education, excluding lunch period.

In the event that a class needs to be covered for a period, the administration may request
of those members, who have signed a voluntary substitute form (for planning and
preparation time) to substitute. If no member volunteers, then the administration may
require a member to substitute during their planning and preparation period. A member,
who is required to substitute during his/her planning period, will be reimbursed at the rate
of $20.00 per period.

Members will be provided:
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l. Office space;

2: Individual mailboxes in a lockable area;
3. Separate toilet facilities;
4. Supplies and materials in accordance with fiscal constraints and departmental

needs as determined by the administration and/or Board.
5. A private space with a telephone with long distance capacity,

Uniforms — The Board will provide five (5) uniforms initially for each of the following
career-technical program instructors: Auto Technology, Construction Technology,
Culinary Arts, Metal Fabrication, Natural Resources, Health Technology and
Cosmetology. Initial cost not to exceed $300; thereafter, two (2) uniforms will be
provided annually, cost not to exceed $100. One (1) dress uniform for Criminal Justice
will be provided annually, as needed at a cost not to exceed $50.

Members are required to attend one (1) Open House per school year, the date of which
will be established with the school calendar to ensure proper advance notice. A member
will also be required to attend two new-student orientations and two scheduled advisory
committee meetings.

Each non-academic instructor, in coordination with the Administrator and home school

officials, may be given one (1) instructional day per feeder school to conduct recruitment
activities.

The Board agrees that members will be given information concerning policies,
procedures, and student conduct during staff meetings, in private, by memo, or e-mail.

In a timely manner, the Board will provide whatever transportation is necessary for
school-sponsored events. This will include, but not limited to, school bus, private

vehicle, or rental van.

To reserve and hold reservations with a credit card for student activities, the Treasurer's
Office will secure the arrangements, provided two weeks prior notice is given.

The BCVFBI fingerprint checks will be paid by the Board.

ARTICLE 16 - INDIVIDUAL CONTRACTS

All members of the bargaining unit employed by the Board shall be issued written contracts in
accordance with provisions of Section 3319.08 of the Ohio Revised Code. Said contracts shall
include the following information:

Name of member of the bargaining unit.
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It shall be the responsibility of each member to file a current, valid copy of the required
certificate or license in the Superintendent’s Office in accordance with Sections 3319.36
and 3319.30 of the Ohio Revised Code.

Proper certification or license is necessary by members to fulfill contract provisions herein

provided.
SECTION II: LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE
A. Name, Scope, and Number of Committees

The Coshocton County J.V.S.D. Local Professional Development Committee (LPDC) is
hereby established as the name of the entity required by Senate Bill 230. This committee
shall be district-wide in scope and shall be the only committee of its type authorized to
operate within the district.

Aims and Purposes

The purpose of the Coshocton County J.V.S.D.’s LPDC is to review coursework and
other professional development activities completed by employees within the district for
renewal of certificates or licenses.

Membership, Qualifications, Terms of Office, Training, Compensation

1. The Coshocton County J.V.S.D. LPDC shall consist of five (5) members. A
majority of the members shall be teachers, who shall be selected by the district
bargaining unit via its approved process. The remaining members will be selected
by the Superintendent. Each committee member must have three (3) years
experience in teaching.

3

The members of the committee chosen by the bargaining unit shall serve
staggered three-year terms. A term shall go from September to September.
Committee members may be re-elected to the positions they hold an unlimited
number of times. The three (3) initial teacher members will hold the following
terms: one will hold a one-year term; one will hold a two-year term; and one will
hold a three-year term. Subsequent bargaining unit member elections will be for
three-year term rotations.

a. Meetings shall be held at least nine (9) times per year.

3. Each committee member shall be compensated for his/her service. Teacher
members of the committee will be paid a yearly base stipend of $300.00 with an
additional $50.00 per meeting attended to a total maximum of $750.00 including
the base stipend. The LPDC Chair will receive an additional $150.00 added to the
base stipend. For meetings beyond nine, teacher members will be paid $20.00 per
hour,
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11.  The LPDC shall establish an appeals procedure. No member of the LPDC shall
be permitted to sit on an appeals panel hearing an appeal of a decision in which
the member has participated.

12.  Members of the LPDC shall not be legally liable for the decisions of the LPDC,
except for misfeasance, malfeasance, or nonfeasance of office.

3. Decisions of the LPDC or the appeals panel shall not be subject to the grievance
procedure in this negotiated agreement.

ARTICLE 18 - LEAVE PROVISIONS

SECTION I: SICK LEAVE

Each member of the bargaining unit employed on a full-time basis shall be entitled to accrue
fifteen (15) days of sick leave per year, which shall be credited at the rate of one and one-fourth
(1%4) days per month effective the beginning of his/her contract.

Each member of the bargaining unit employed on a part-time basis shall be entitled to accrue
fifteen (15) days of sick leave per year, which shall be credited at the rate of one and one-fourth
(1%4) days per month per year effective the beginning date of his/her contract. Each day of
accumulation shall be a day equal to the number of hours employed.

All sick leave days accumulated by a member of the bargaining unit employed on a part-time
basis shall be converted on a pro-rated basis in the event of full-time employment. Example:
thirty (30) days of sick leave accumulation for a member employed four (4) hours per day or on a
one-half (¥2) day basis would be equal to 120 hours or fifteen (15) full days of sick leave upon
being employed on a full-time basis.

Any member new to the District may transfer sick leave previously accumulated elsewhere upon
verification of such accumulation from the proper public agency pursuant to Section 3319.141 of
the Ohio Revised Code.

Unused sick leave may be accumulated to a maximum of 230 days.

Upon beginning the duties of employment, members of the bargaining unit new to the District
shall be granted five (5) days of sick leave, but the maximum annual accumulation shall be

fifteen (15) days.

A. Use of Sick Leave

Members of the bargaining unit may use sick leave for absence due to illness, or illness
related to pregnancy, injury, exposure to contagious disease which could be
communicated to other employees or pupils, and to illness or death in the immediate
family as follows:
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l. For personal illness, doctor’s appointment, injury, pregnancy, exposure to
contagious disease, or adoption of a minor child, members of the bargaining unit
may use total accumulated sick leave.

Z For serious illness or death in the bargaining unit member’s family, the total
accumulated sick leave may be used.

a, Immediate family includes parents, step-parents, grandparents, spouse,
domestic partner, brother, sister, grandchildren, children step-children,
father-in-law, mother-in-law, brother-in-law, sister-in-law, and any other
relatives whose regular residence is the home of the member.

A domestic partner shall be defined as any person(s), age 18 or older, not
related to the member and whom lives with the member and is not
currently in a domestic partnership, civil union or marriage with a
different person and is mutually responsible (fiscally and legally) for each
other in an intimate, committed relationship of at least six (6) months’
duration.

b. Absence due to the death of other relatives, who are close to the
bargaining unit member, may be approved by the Superintendent.

Procedure

Notification in all cases shall be given by the bargaining unit member to the
Superintendent or immediate supervisor or their designee before absence from duty,
except in extreme emergency. Bargaining unit members must call in on or before 7:00

A.M. if they are going to be absent for illness to permit the employment of a substitute.

Application and Enforcement

The Superintendent of schools will be the administrative official for the application and
enforcement of these regulations, and shall in all cases be guided by the policy and
procedure herein set forth.

Worker's Compensation

If the absence of an employee is due to an accident or injury to an employee, which is
commensurable under the rules governing Worker’s Compensation, it shall be the duty of
the employee to apply for such compensation. Drug testing shall be conducted in
accordance with Bureau of Workers’ Compensation procedures.

Length of Sick Leave
If absence due to personal illness exceeds five (5) consecutive days during which the

employee would normally be on duty, the Board shall have the authority to request a
“Physician’s Statement™ be completed and presented to the Superintendent, the building
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Principal, or supervisor verifying that the member is physically capable of returning to
work.

F. Regularly employed part-time employees (those employees employed less than eight (8)
hours per day for 180 days or more per year on a regular contract) shall be entitled to the
accumulation of sick leave and eligible for personal leave on a prorated basis.

SECTION II: PERSONAL LEAVE

The Board will grant three (3) unrestricted working days per year with pay for personal leave,
which days shall not be deducted from sick leave. The leave shall be non-accumulative. All
requests for personal leave shall be approved by the Superintendent. Requests shall be submitted
at least three (3) days prior to use to allow sufficient time to employ substitutes. Personal leave
may be used in full-day or half-day increments.

Requests for emergency use of personal leave must be made prior to 7:00 A.M., if possible, to
permit the employment of substitutes.

An employee’s request for personal leave may be denied if a substitute cannot be secured to
replace the employee, or due to operational need.

Absences not acceptable for paid personal leave will include:

A. Gainful employment of any staff member away from their regular duties.

B. Seeking employment elsewhere.

, A Recreational purposes or vacation trips.

D. Leave the day before or after a trip, holiday, holiday weekend, or break, or during

examination time.
E. Accompanying a spouse on a trip.
Each member of the bargaining unit shall be paid a salary supplement for the non-use of personal
leave as follows:
L No days used - $300.00.
One day used - $200.00
Two days used - $100.00.

Three days — No supplemental salary.

r

Supplemental salary payments for non-use of personal leave shall be made the
second salary payment in July.
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A.

SECTION IV: PROFESSIONAL LEAVE

Full-time members may be granted professional leave to attend meetings or clinics, make
curriculum visits, serve on accrediting teams, or for similar reasons related to his/her
contract.

A written request for professional leave shall be made in advance to the Superintendent.
The request shall include the date, purpose, and estimated expenses.

Approved leave shall be with pay. The approval will indicate what expenses, if any, are
to be paid by the Board.

Expense reimbursement shall be on the following basis:

l. Registration fee — actual cost. Approved conferences, which exceed $100.00 in
cost, the registration fee, may be prepaid and include lodging and commercial
transportation expense.

2. a. Lodging — actual cost with receipt required.

b. Meals — not to exceed $30.00 per day and itemized receipts are required.
Meals will be reimbursed only for a required overnight stay. If the
professional leave is not overnight, no meals will be reimbursed for day
meetings, unless meal is included in the cost of seminar. Snacks and
beverages, other than part of a meal, will not be reimbursed.

3. Travel - current IRS rate per mile, if personal vehicle used.

4. If commercial transportation is less than mileage times the current IRS rate, then
commercial transportation would be paid for. Mileage by private vehicle, if
greater than commercial transportation, will not be reimbursed above the cost of
commercial transportation.

5. Parking fee will be paid upon submission of receipts.

6. All expense forms must be turned in no later than ten (10) working days after
expenses are incurred. Expenses turned in later than ten (10) working days will
not be reimbursed.

All requests must be filed with the Superintendent in time to be approved before the date
of attendance. At the request of the employee and provided that the employee gives at
least 30 days advance notice, the Board shall pre-pay the registration fees when these fees
exceed $100.00. If the employee does not attend the meeting, clinic, or conference for
reasons other than use under the sick leave provision (with physician verification), the
employee shall make full restitution to the Board for any unrecoverable expense due to
prepayment of fees or arrangement for direct billing.
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of the substitute. The Association shall be responsible for all expenses of the representatives
attending the meeting.

SECTION VII: CIVIC LEAVE

Leave, with pay, shall be granted for serving in a public capacity when subpoenaed o serve as a
plaintiff, defendant, witness, or otherwise as a party to legal proceedings, which are related to the
employee’s professional duties. If a teacher serves on jury duty, he/she shall be granted leave
with pay and shall remit all jury duty pay (less mileage and meal allowances) to the Board
Treasurer.

SECTION VIII: UNPAID LEAVES OF ABSENCE

A leave of absence is understood to mean a period of extended absence from duty by an
employee of the Board of Education for which written request has been made and formal
approval has been granted in writing and the reason stated for which it is requested, including the
period of time. All leaves of absence are made from the Coshocton County Joint Vocational
School District and not from a specific position therein. Return to the school system is
contingent upon vacancies existing at that time for which the person is qualified.

The Board of Education may, without request of the individual, grant a leave of absence to an
employee because of physical or mental disability. Purposes for which leave of absence may be
granted are:

l. Illness;
2. Disability of a mental or physical nature;
3 Educational, military, or professional purposes.

A. Compensation

All leave of absence are without pay.
B. Duration

A leave of absence shall not be for a period longer than a year. Such leave of absence
may be renewed for an additional year.

C. Termination and Return to Former Status

The employee on leave of absence desiring to return to regular service in the school
should notify the Superintendent of schools of such intention.

The individual returning from a leave of absence is entitled to resume the contract status

he/she held prior to such leave, but not necessarily the right to reoccupy the position
which he/she held at the time the leave was granted.
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To the extent that reductions are not achieved through attrition, reductions will be
achieved in accordance with the suspension of contract procedures set forth in Section
3319.17 of the Ohio Revised Code. Contracts will be suspended by areas of
certification/licensure as determined by the Board. When this procedure is followed,
preference will be given to members who have greater seniority. Members whose
contracts are suspended will have the right of restoration of service status in the order of
seniority of service if and when teaching positions become vacant or are enacted for
which any such members are certified/licensed.

Teachers whose positions are to be reduced shall be notified in writing by June 30" of the
school year preceding that in which the reduction in force is to be implemented. The
Board will make every reasonable effort to give written notice of suspension to all
teachers who could be affected by a reduction in force by April 1.

Teachers eligible for another limited contract and not recommended for non-renewal
shall have a new limited contract issued based on the recommendation of the
superintendent and then suspended for the purposes of reduction in force.

SECTION III: SENIORITY AND LENGTH OF EMPLOYMENT

A.

Seniority

Employees with longer continuous certificated/licensed employment and comparable
evaluations will be retained in preference to those with less continuous
certificated/licensed employment and comparable evaluations certificated/licensed to
teach in the same field.

Measuring Lensth of Employment

Seniority shall be defined as length of continuous certificated/licensed employment from
the most recent date of hire. Date of hire shall be the date on which nomination 1s made
by the Superintendent and approved by the Board of Education.

Length of continuous employment will not be interrupted nor increased by Board
approved leaves of absence.

Where two or more members have the same seniority and comparable evaluations, as
determined above, the length of employment shall be determined on the basis of:

|7 Members on continuing contract;

P8 Length of total certificated/licensed employment in the district;
3 Date of interview;

4. Date of original application prior to hiring.

41






ARTICLE 21 - VACANCIES

SECTION I: DEFINITIONS

A. When a vacancy is created by establishing a new bargaining unit position or by an
employee’s leaving a bargaining unit position, which the Board intends to fill, the
position will be posted for internal and external candidates. During periods when school
is in session, such notice will be posted in the employee’s lounge on the bulletin boards
with a copy being placed in each employee’s mailbox. When school is not in session,
notices will be sent to bargaining unit members by U.S. mail and email. Interested
employees will have seven (7) days to respond from date of postmark. Should the Board
decide not to fill a vacancy, the President of the Association will be notified with
reason(s) for the Board’s intent not to fill.

B. A bargaining unit member who applies for a vacancy and who has the necessary
certification for the position shall be considered.

. The Board shall notify the Association President of the filling of any bargaining unit
vacancy within five (5) work days. Such notice shall include the position filled, the name
of the person filling the vacancy, and the date of hire.

D. In the event a certified employee resigns their contract from July 1st to September 1st, the

five (5) day internal advanced posting requirement shall be waived.

ARTICLE 22 - SALARY

SECTION I: SALARY PLACEMENT

CLASS | College Degree

Bachelor’s Degree plus teaching license.

Career-Technical Placement with Work Experience

Non-Degree with career-technical teaching license and seven years of program
related work or trade experience. This is reduced to five years of experience for
those who have graduated from a career-technical program in which you are
seeking employment.

CLASS 11 College Degree

Bachelor’s Degree plus 16 semester hours or 24 quarter hours and a teaching
license.
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Career-Technical Placement with Work Experience

Non-Degree plus 16 semester hours or 24 quarter hours with a five year
Provisional teaching license or two-year Provisional teaching license and seven
years of program related work or trade experience. This is reduced to five years
of experience for those who have graduated from a career-technical program in
which you are seeking employment.

CLASS 11 College Degree

Bachelor’s Degree plus 34 semester hours or 51 quarter hours and a teaching
license.

Career-Technical Placement with Work Experience

Non-Degree plus 34 semester hours or 51 quarter hours with a teaching license
and seven years of program related work or trade experience. This is reduced to
five years of experience for those who have graduated from a career-technical
program in which you are seeking employment.

CLASS IV  College Degree

Master’s Degree and a teaching license.

Career-Technical Placement with Work Experience

Associate’s Degree or Non-Degree plus 60 semester hours or 90 quarter hours
with a teaching license and seven years of program related work or trade
experience. This is reduced to five years of experience for those who have
graduated from a career-technical program in which you are seeking employment.

CLASS V College Degree

Master’s Degree plus 16 semester hours or 24 quarter hours and a teaching
license.

Career-Technical Placement with Work Experience

A career-technical teacher with a Bachelor’s Degree whose work experience is
used for salary schedule placement and who holds a license or is eligible for
licensing in the career field, shall be placed in Class V.

SECTION II: EXPERIENCE ALLOWANCE AND PLACEMENT ON SALARY
SCHEDULE
A, Teaching experience credit for placement on the salary schedule shall be determined by

the Superintendent as per the Ohio Revised Code 3317.3. The Board may grant more
than ten (10) years of experience for any teaching position.
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System effective July 1, 1985 for each member of the bargaining unit. The Treasurer is
hereby authorized to contribute to S.T.R.S., in addition to the Board’s required employer
contribution, an amount equal to each certificated employee’s contribution in lieu of
payment by such employee. The amount contributed by the Board on behalf of the
certificated employee shall be treated as a deferred salary otherwise payable to such
certificated employee in cash.

B. The Treasurer is also directed to prepare and distribute an addendum to each affected
certificated employee’s contract which states:

l. that the employee’s contract salary is being restated as consisting of:
a. a cash salary component and
b. a “pick-up” component, which is equal to the amount of the employee’s

contribution being “picked-up” by the Board on behalf of the employee;

(e

that the Board will contribute to S.T.R.S. an amount equal to the employee’s
required contribution to S.T.R.S. for the account of each certificated employee;
and

3. that sick leave, appropriate supplemental, and extended service pay shall be
calculated upon both the cash salary component and “pick-up” component of the
employee’s restated salary. All subsequent contracts and salary notices for those
affected certificated employees shall include the provisions of this addendum.

The Board's total combined expenditures for each affected certificated employee’s total contract
salary payable in accordance with this Section (including “pick-up” amounts) including its
employer contribution to S.T.R.S. shall not be greater than the amount the Board would have
paid for each affected certificated employee had this Section not been included in this
Agreement.

The Treasurer shall compute and remit its employer contributions to S.T.R.S. based upon total
contract salary including the “pick-up”. The Treasurer shall report for federal and Ohio income
tax purposes as an employee’s gross income, the employee’s total contract salary less the amount
of the “pick-up”. The Treasurer shall report for municipal income tax purposes the employee’s
total contract salary, including the amount of the “pick-up™.

Each affected employee shall assume the responsibility for compliance with Internal Revenue
Service salary exclusion allowance regulations with respect to the “pick-up” in combination with
other tax deferred compensation plans in which he/she may be participating.

If the above “pick-up” provisions are nullified by subsequent Internal Revenue Service Rulings,
Ohio Attorney General Opinions, a court of competent jurisdiction, or other governing
regulations or laws, the Board and the Treasurer shall be held harmless and this Section of the
Article shall be declared null and void.
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ARTICLE 23 - SUPPLEMENTAL CONTRACTS
SECTION I: SUPPLEMENTAL CONTRACTS

Members employed for supplemental duties shall be issued supplemental contracts in keeping
with provisions of Section 3319.08 of the Ohio Revised Code. Said members shall be paid in
keeping with the schedule of supplemental salary. The supplemental contracts shall
automatically expire at the end of the school year without action of the Board or notice to
the employee.

A job description shall be developed by the administration for each supplemental duty. A copy
of the job description shall be given to a member with the supplemental contract. All
supplemental duties shall be authorized by the Board.

The administration will make every effort to limit the issuance of no more than two supplemental
contracts per member as set forth in this Article and all parties involved shall cooperate to
achieve this objective. No member shall be required or coerced into accepting a supplemental
contract, unless supplemental contracts are required by the Ohio Department of Vocational
Education as a part of the member’s curriculum.

A. Schedule of Supplemental Salary
Percent of Base Salary

BPA (Business Professionals of America) 6%
Skills USA Advisor 8%
F.F.A. Advisor (Future Farmers of America) 6%
DECA (Distributive Education Clubs of America) 6%
Student Council Advisor 6%
F.C.C.L.A. Advisor (Family, Career and Community Leaders 6%
of America

A.W.S. Advisor (American Welding Society) 6%
National Technical Honor Society Advisor 3%
Ambassador Advisor 3%
Resident Educator Mentor 3%
Resident Educator Facilitator 3%
Yearbook Advisor 3%

At the end of the year staff checkout, chapter advisor(s) will submit an annual report of chapter
activities prior to receiving the second supplemental payment. All supplemental contracts will
be paid in two equal installments in December and June.

Teachers, who continue to be Skills USA Chapter Advisors for consecutive years, will be paid an
additional $150.00 per year beginning the second year up to a maximum of $450.00.

If a new career-technical student organization is created, a supplemental contract will be
established for the advisor at a rate determined by the superintendent. If a discontinued career-
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technical student organization is revived, the supplemental contract will be granted at the rate of
6%.

SECTION II: EXTENDED TIME

Extended time beyond the annual term shall be paid on the basis of the annual salary and
calculated on a per diem basis (per diem calculated by dividing the number of days on the school
calendar for which instructors are responsible into their base salary and then multiply this per
diem amount by the number of extended days granted). Extended time will be granted on a
supplemental contract annually.

ARTICLE 24 - PAYMENT FOR COLLEGE CREDIT OR ADDITIONAL TRAINING

Any licensed or classified member of the bargaining unit employed by the Coshocton County
Joint Vocational School District Board of Education is eligible to receive payment for college
credit. In order to be eligible, the bargaining unit member must have an approved Individual
Professional Development Plan on file with the LPDC and all coursework must be related to the
staff member’s area of responsibility. The LPDC will grant approval for coursework to be taken
and for tuition reimbursement.

A. Subject to the limitations stated below, the Board shall reimburse full-time staff for
tuition at 75% of actual tuition cost. The maximum to be paid by the Board for tuition
reimbursement will be $25,000 per fiscal year and up to $5,250 per individual, unless
additional funds are approved by the Board. Applicants will be approved by the LPDC
on a first-come, first-serve basis until funds are depleted. Credits will be accepted and
recognized at the discretion of the Local Professional Development Committee in
accordance with law, guidelines from the Ohio Department of Education, and the
operational rules established by the Local Professional Development Committee.

B. Limitations:

1. Prior to initiating any coursework or equivalent activities to be submitted for
reimbursement, the Tuition Reimbursement Form must be completed and
submitted for approval to the Local Professional Development Committee.

7.0 A staff member receiving reimbursement must complete the next school year in
the district. If a staff member fails to satisfy this obligation, the amount for which
that staff member has been reimbursed under the preceding sentence shall be
immediately due and payable by deduction from the remaining paychecks due the
employee.

3 Coursework must be scheduled at times that do not interfere with normal duties
during the workday of the staff member.

4, No teacher will receive the full Board tuition reimbursement if he/she receives
grants, payments or scholarships from some other source for tuition. These
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amounts shall be deducted from the tuition amount reimbursable by the Board of
Education.

Under no circumstances shall the Board reimburse both the cost of attending an
in-service program and the tuition for credit hours earned. Costs, or partial costs,
of attending in-service workshops are reimbursable professional visitations at the
rates established by the Board of Education.

The staff member must present a receipt showing payment of tuition costs and
proof of satisfactory completion (C or above) to the Treasurer with copies to the
Local Professional Development Committee. Proof of satisfactory completion of
the course shall consist of an official transcript or grade report from the college,
university, or sponsoring organization or other documentation determined by the
Local Professional Development Committee. Tuition will be reimbursed within
30 calendar days after paperwork is submitted to the Treasurer. If a grade report
is submitted, the teacher must submit an official transcript to confirm credit for
the course within 60 days of the grade report, or any amount reimbursed will be
deducted back out of the paycheck.

Reimbursement shall occur for a maximum of 15 semester hours (or 22 quarter
hours) per teacher taken during the period of July | — June 30. For purposes of
determining the fiscal year, a course shall be deemed to have been taken in that
fiscal year in which the course or activity was begun.

ARTICLE 25 - TRAVEL ALLOWANCE

Members of the bargaining unit may be required to conduct travel in the course of performing
their duties as approved by the administration.

Mileage reimbursement for expenditures for use of personal cars shall be at the current L.R.S.

rate per mile.

ARTICLE 26 - SEVERANCE PAY

Severance pay shall be a one-time, lump sum payment to eligible members of the bargaining unit
according to the following provisions:

SECTIONI:

ELIGIBILITY

A members” eligibility for severance shall be determined as of the final date of employment.
The criteria are:

A

B.

The individual retires from the school system

Retirement — disability or service retirement under any state or municipal retirement
system in this state.
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The individual must be eligible for disability or service retirement as of the last day of
employment.

D. The individual must within 120 days of the last day of employment, prove acceptance
into the retirement system by having received and deposited/cashed his/her retirement
check.

E. The individual must have not less than five (5) years of service with this school district.
The last five (5) years of employment must be with the Coshocton County Joint
Vocational School District Board of Education.

F. The individual must sign for the severance check certifying all eligibility criteria have
been met.

SECTION II: BENEFIT CALCULATION

The amount of the benefit due a member shall be calculated by:

A.

B.

Multiplying the employee’s accrued but unused sick leave by one-fourth (%4).

Multiplying the product times the per diem rate of pay appropriate for that individual’s
placement on the base salary schedule.

The amount of the benefit calculated in steps A and B shall not exceed the value of fifty-
four (54) days of accrued but unused sick leave.

The above referenced severance pay shall be made payable to the family or estate of any
teacher who dies while said teacher was still under contract with the Coshocton County
Joint Vocational School District.

The Board shall pay all severance pay to qualified recipients no later than the second pay
date in January following the member’s official retirement date.

Receipt of payment for accrued but unused sick leave shall eliminate all sick leave credit accrued
by the employee.

ARTICLE 27 - EMPLOYMENT OF RETIRED TEACHERS

The following terms and conditions relating to the employment of retirees will prevail in the
Coshocton County Joint Vocational School District.

A.

For purposes of this Article, a retiree is an individual who has attained service retirement
status with the STRS and is otherwise qualified by certification/licensure to be employed
as a teacher in Ohio.

When a teaching vacancy exists, the Board may consider and employ a retiree upon the
recommendation of the Superintendent.
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ARTICLE 30 - REDUCTION IN FORCE

SECTION 1

All bargaining unit classifications and positions shall be filled by regular employees of the Board
as reflected in the minutes.

SECTION II

In the event it becomes necessary to reduce classified staff due to financial reasons, lack of work,

or building closures, or as determined by the Board, the following procedure shall govern such
layoffs.

A. The number of employees affected by reductions shall be kept to a minimum by not
employing replacements, insofar as it is practical, for employees who resign, retire, or
otherwise vacate a position.

B. Ten (10) days prior to the Board instituting reductions in the classified staff, the Board
will notify the President of the Association of such reductions.

SECTION III

In any reduction, the concept of job classification seniority shall prevail. Seniority shall be
determined by the employee’s most recent date of hire with the Board in a particular job
classification (for reduction in force purposes only). Board approved leaves of absence shall not
constitute an interruption of continuous service.

SECTION 1V

When it has been determined that a reduction is necessary, either systemwide, within a
classification, or within a department or building; temporary, intermittent, seasonal, provisional,
or new employees in an initial probationary status shall be laid off first. Additional reductions
shall begin with the least senior employees in any classification, department, or building
continuing in order of seniority until the reduction is complete,

SECTION V

Any employee affected by such a reduction, whether directly or indirectly, shall be granted
bumping rights.

SECTION VI

Bumping shall be exercised on the basis of seniority and present pay range. Any employee
affected by such a reduction may displace a less senior employee within the same classification.
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There shall be established six (6) classifications as follows:

Warehouse Personnel
Cafeteria Personnel
Custodial Personnel
Secretarial Personnel
Maintenance Personnel
Aides Personnel

v R e Ll e

SECTION VII

Employees, who retrogress under the provisions of this procedure to a lower pay range, shall not
be reduced in pay and remain frozen until such time as they return to their original or equivalent
position or until salary of the new position surpasses that which the employee was earning prior
to the retrogression.

SECTION VIII

Thirty (30) working days prior to the effective date of any layoff, the Board shall prepare and
post for inspection, in a conspicuous place, a list containing names, seniority dates, and
classifications, and indicate which employees are to be laid off. Each employee to be laid off
shall be given advance notice of the layoff, with a statement advising the employee of their
bumping and reinstatement rights.

SECTION IX

Vacancies, which occur during the period of reduction in force, shall be offered to those
employees working through bid procedure. Vacancies, which remain following this procedure,
shall be offered to or declined in writing by the employees standing highest on the appropriate
reinstatement list before the next person on the list is considered. The employees shall be
notified by Registered or Certified mail addressed to the employee’s last known address.
Employees shall accept or reject the offer within five (5) school days of receiving the notice.

SECTION X

Any employee reduced in pay range or laid off shall retain recall rights for a period of one (1)
year during which time the Board shall not hire any new employee to any classification affected
by a reduction until all employees reduced or laid off have been offered an opportunity to be
reinstated.

Reinstatement from the recall list shall be to the same or equivalent position and hours as
previously held prior to layoff. If reinstated during this period, the employee shall retain all
previous accumulated seniority, all rights related to salary, fringe benefits, and notice of
reinstatement shall be made by Certified mail.
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ARTICLE 31 - TRANSFERS, JOB POSTINGS, AND BIDDINGS

A. When a vacancy is created by establishing a new bargaining unit position or by an
employee’s leaving a bargaining unit position which the Board intends to fill, all
bargaining unit members will receive notification of the vacancy five (5) work days
before it is opened to outside applicants. During periods when school is in session, such
notice will be posted in the employee’s lounge on the bulletin boards with a copy being
placed in each employee's mailbox. When school is not in session, notices will be sent to
bargaining unit members by U.S. Mail. Interested employees will have seven (7) days to
respond from date of postmark. Should the Board decide not to fill a vacancy, the
President of the Association will be notified with reason(s) for the Board’s intent not to
fill.

B. The job notice shall specify the title of the position, job qualifications, the hours to be
worked, the rate of pay, the job location, and other pertinent information and shall state
the final date for receipt of applications.

$- Employees will be allowed no less than five (5) days to place bids to fill vacancies. All
vacancies shall be filled within thirty (30) workdays.

Vacant positions shall be awarded to the most senior qualified employee based upon item
B above. An employee, who accepts a lateral transfer, shall maintain all seniority earned
and shall not have to take any loss in pay or demotion.

ARTICLE 32 - PROBATIONARY PERIOD

Employees shall be hired and awarded contracts for the terms set forth in O.R.C. §3319.081.
However, the first 180 calendar days shall be a probationary period, and the Board may
terminate an employee’s employment at any time with notice to the employee. After completion
of said 180 calendar day probationary period, employees may be removed for just cause only.
This provision regarding the 180 calendar day probationary period supersedes O.R.C.
§§3319.081-3319.083.

As a condition of employment, all support staff will be evaluated according to Board Policy.

ARTICLE 33 - PERSONNEL FILES

Each member may review his/her personnel file upon request. The member may be
accompanied by an individual of his/her choice. One copy of materials placed in the file will be
provided without cost to the member.

Any member shall receive a copy of any “job related offense” before it is placed in his/her
personnel file and it will be invalid until such time as it is placed in the personnel file. The
member shall have five (5) days from the member’s receipt of the copy to attach comments to
material placed in his/her personnel file.
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If the member disputes the accuracy, relevance, timeliness, or completeness of information on
him/her maintained in said file, in accordance with Ohio Revised Code 1347, he/she may request
that the Board investigate the current status of the information within a reasonable time of
receiving the request. The Board shall make a reasonable investigation to determine if the
disputed information is accurate, relevant, timely, and complete and shall notify the member of
the results of the investigation and of the action the Board plans to take with respect to the
disputed information.

The member shall have the right to add rebuttal and/or request a hearing with the Superintendent
on any material in his/her file that he/she deems incorrect, irrelevant, untimely, or incomplete. If
and when the member and the Superintendent agree that there is adequate evidence that certain
material in the file is inaccurate, irrelevant, untimely, or incomplete, such material shall be
removed from the file or corrected. If there is disagreement with regard to the pertinent material,
the member can take the matter to the Board.

ARTICLE 34 - JOB DESCRIPTIONS, UNIFORMS AND BCI/FBI CHECK

SECTIONI: UNIFORMS

The Board will provide six (6) uniforms initially for maintenance and custodial employees, at a
cost not to exceed $300. Thereafter, two (2) uniforms will be provided annually at a cost not to
exceed $100,

SECTION II: JOB DESCRIPTIONS

The Superintendent, with the approval of the Board, shall provide each member with a job
description, which shall not change the employee’s condition of employment. Any changes in an
employee’s job description, which changes his/her condition of employment, shall be subject to
negotiations between the Board and the employee in accordance with the requirements of
S.E.R.B.

SECTION III: BCI/FBI CHECK

The BCI/FBI fingerprint checks will be paid by the Board.

ARTICLE 35 - LEAVE PROVISIONS

SECTION I: SICK LEAVE
A. Each classified staff member will receive fifteen (15) days sick leave per year at the rate

of one and one-fourth (1%) days for each month.

B. New staff and present staff, who have exhausted their accumulated sick leave, shall be
credited, as needed, with up to five (5) days annually. Such credited leave will be
deducted from the final pay of an employee, at his or her per diem rate if the employee
leaves the employment of the Board before earning sufficient sick leave to repay the
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advance. The Board will continue to pay the school-provided insurance premium of any
person who has exhausted his or her sick leave accumulation and the five (5) day advance
and who remains on active contract status with the district.

The cumulative number of days of sick leave a person may accrue shall be 230 days.

Staff transferring to the Coshocton County Joint Vocational School District from other
public school(s) or public employment in Ohio shall be permitted to transfer accrued sick
leave from such previous employment provided, however, that such previous
employment was terminated within ten (10) years prior to the transfer.

Members of the bargaining unit may use sick leave for absence due to illness, pregnancy,
injury, exposure to contagious disease which could be communicated to other employees
or pupils, and for illness or death in the immediate family as follows:

[ For personal illness, doctor appointment, injury, pregnancy, or exposure to
contagious disease, members of the bargaining unit may use total accumulated
sick leave,

2. For serious illness or death in the bargaining unit member’s family, the total
accumulated sick leave may be used.

a, Immediate family includes parents, step-parents, grandparents, spouse,
domestic partner, brother, sister, grandchildren, children, step-children,
father-in-law, mother-in-law, brother-in-law, sister-in-law, and any other
relatives whose regular residence is the home of the member.

A domestic partner shall be defined as any person(s), age 18 or older, not
related to the member and whom lives with the member and is not
currently in a domestic partnership, civil union or marriage with a
different person and is mutually responsible (fiscally and legally) for each
other in an intimate, committed relationship of at least six (6) months’
duration,

b, Absence due to the death of other relatives who are close ta the bargaining
member may be approved by the Superintendent.

3. If absence due to personal illness exceeds five (5) consecutive days during which
the employee would normally be on duty, the Board shall have the authority to
request a “Physician’s Statement” be completed and presented to the
Superintendent, the building Principal, or Supervisor verifying that the member is
physically capable of returning to work.
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Severance Pay

Severance pay shall be a one-time, lump sum payment to eligible members of the
bargaining unit according to the following provisions:

L. Eligibility

A member’s eligibility for severance shall be determined as of the final date of
employment. The criteria are:

a. The individual retires from the school system.

b. Retirement — disability or service retirement under any state or municipal
retirement system in this state.

c. The individual must be eligible for disability or service retirement as of
the last day of employment.

d. The individual must within 120 days of the last day of employment, prove
acceptance into the retirement system by having received and
deposited/cashed his/her retirement check.

e. The individual must have not less than five (5) years of service with this
school district. The last five (5) years of employment must be with the
Coshocton County Joint Vocational School District Board of Education.

i The individual must sign for the severance check certifying all eligibility
criteria have been met.

2 Benefit Calculation — The amount of the benefit due a member shall be calculated
by:
a. Multiplying the employee's accrued but unused sick leave by one-fourth
(Va).
b. Multiplying the product times the per diem rate of pay appropriate for that

individual’s placement on the appropriate salary schedule.

g The amount of the benefit calculated in steps A and B shall not exceed the
value of fifty-four (54) days of accrued but unused sick leave.

d. The above referenced severance pay shall be made payable to the family
or estate of any employee who dies while said employee was still under
contract with the Coshocton County Joint Vocational School District.

£ The Board shall pay all severance pay to qualified recipients no later than
the second pay date in January following the member’s official retirement
date.
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5 3 Receipt of payment for accrued but unused sick leave shall eliminate all sick
leave credit accrued by the employee.

G. Regularly employed part-time employees (those employees employed less than eight (8)
hours per day for 180 days or more per year on a regular contract) shall be entitled to the
accumulation of sick leave and eligible for personal leave on a pro-rated basis.

H. Yearlong part-time employees will get the same leave provisions as full-time employees,
with a “day” being the number of hours in their “day.”

SECTION II: ASSAULT LEAVE

A, Physical disability resulting from an assault, which occurs in the course of Board
employment, will be maintained for a maximum of forty (40) days.

B. Assault leave shall not be deducted from sick leave or personal leave accumulated days.

C. Eligibility for assault leave shall be determined by the Superintendent and will be based

on a signed statement by the member within two (2) work days after the incident occurs,
or later at the discretion of the Superintendent, which shall include but not be limited to
the following:

l: nature of disability;

2, date and time of the occurrence;

3. identification of the individual or individuals causing the assault, if known;

4, facts and circumstances surrounding the assault;

= a certificate from a licensed physician describing the nature of the disability and

its duration causing absence;

6. a statement indicating a willingness to participate and cooperate with the Board
of Education if the Board of Education decides to pursue legal action against the
assaulter(s).

Falsification of either the signed statement or a physician’s certificate is grounds for suspension

or termination of employment.

SECTION III: MATERNITY LEAVE

All leave taken by an employee because of her pregnancy including the period before or
following the birth of a child shall be charged to her available sick leave. If long term use of
leave due to pregnancy is requested, the employee shall as soon as possible provide the Board
with written notification from the physician of the expected beginning date for the leave, the

expected date of delivery, and the expected date of return to duty. These dates shall be
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determined by the employee and her physician and may be subsequently revised as necessary.
The Board may request a written statement from the employee’s physician that the employee is
able to continue or resume her duties.

SECTIONIV: MILITARY SERVICE

Military leave shall be granted to all employees in accordance with applicable provisions of
Sections 3319.085 and 5923.05 of the Ohio Revised Code.

Military leave shall be granted to an employee who is a member of the Ohio National Guard, the
Ohio Defense Corps, the Ohio Militia, or any reserve components of the Armed Forces of the
United States.

A maximum of thirty-one (31) days paid leave of absence in any one calendar year for military
field training or active duty shall be granted.

SECTION V: LEAVES FOR UNION OFFICIALS OR UNION DELEGATES

The Association shall be granted three (3) days annual leave for representatives to attend a
professional business meeting. This leave is non-cumulative. The Board will pay the expense of
the substitute. The Association shall be responsible for all expenses of the representatives
attending the meeting.

SECTION VI: JURY OR WITNESS DUTY

Leave with pay shall be granted to employees serving in a public capacity when subpoenaed to
serve as a witness in legal proceedings which are related to the employee’s duties, provided the
employee did not initiate the legal proceedings against the Board. The employee shall provide
the Superintendent with a copy of the subpoena. If an employee serves on jury duty, he/she shall
be granted leave with pay and shall remit all jury duty pay (less mileage and meal allowances) to
the Board Treasurer.

SECTION VII: PERSONAL LEAVE POLICY

The Board will grant three (3) unrestricted working days per year with pay for personal leave,
which days shall not be deducted from sick leave. The leave to be non-cumulative. All requests
for personal leave shall be approved by the Superintendent. Personal leave may be used in full
day or half day increments

Absences not acceptable for paid personal leave will include:

Gainful employment of any staff member away from their regular duties.

Seeking employment elsewhere.

Recreational purposes or vacation trips.

Leave the day before or after a trip, holiday, holiday weekend or break, or during
examination time.

Accompanying a Spouse on a trip.

cSOwp
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Each member of the bargaining unit shall be paid a salary supplement for the non-use of personal
leave as follows:

No days used - $300.00.
One day used - $200.00
Twao days used - $100.00.
Three days — No supplemental salary.

2 Supplemental salary payments for non-use of personal leave shall be made the
second salary payment in July.

3. In lieu of bonus, the members of the bargaining unit may elect (by written
request) to have their unused personal days added to their sick day accumulation
and subject to the limitations of the sick days. If no days used, members must
elect either or the salary supplement or request to have personal days added to
their sick day accumulation.

SECTION VIII: LEAVE WITHOUT PAY

A leave of absence is understood to mean a period of extended absence from duty by an
employee of the Board of Education for which written request has been made and formal
approval has been granted in writing and the reason stated for which it is requested, including the
period of time. All leaves of absence are made from the Coshocton County Joint Vocational
School District and not from a specific position therein. Upon completion of a leave of absence,
the employee is to be returned to the former position occupied.

The Board of Education may, without request of an employee, grant a leave of absence to the
employee because of physical or mental disability as determined by appropriate licensed medical
personnel chose by the Board of Education. Purposes for which leave of absence may be granted
are:

A. [llness.
B. Disability of a mental or physical nature.
£ Educational, military, or professional purposes.

Compensation

All leaves of absence are without pay.
Duration

A leave of absence shall not be for a period of longer than a year. Such leave of absence may be
renewed for an additional year.
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ARTICLE 36 - LUNCH AND BREAKS

SECTIONI: LUNCH
Employees will be given a one-half (Y2) hour paid lunch period. During the summer, when
school is not in session, employees may take a one (1) hour lunch period without compensation,

which shall be uninterrupted. If the employee takes a one (1) hour lunch period, he/she shall add
thirty (30) minutes to the workday.

SECTION 1I: BREAKS
Employees shall be scheduled for two (2) fifteen (15) minute breaks—one (1) in the A.M. and
one (1) in the P.M.,
ARTICLE 37 — IN-SERVICE MEETINGS
Day shift employees shall attend two (2) in-service meetings during the year, which shall be

scheduled during their normal work hours. Night shift employees are encouraged to attend these
meetings.

ARTICLE 38 - WORK WEEK

A. The standard work week shall consist of five (5) consecutive work days Sunday through
Saturday.
B. All classified employees will have a V2 hour paid lunch period as part of their workday.
C. All shift changes shall commence at the start of the workweek.
ARTICLE 39 - OVERTIME
A, The Board shall pay for overtime worked at the rate of time and one-half (1%2) for all

hours over eight (8) worked on any day or over forty (40) hours in any week. Holidays,
calamity days, and hours spent on approved sick leave and personal leave shall count as
hours worked for the purpose of determining eligibility for overtime.,

B. Saturday and Sunday work shall be compensated at one and one half (12) times the
employee’s hourly rate for all hours worked over forty (40) hours.

s Holidays shall be paid at one and one-half (1¥2) times the employee’s hourly rate for all
hours worked in addition to the employees regular holiday pay, except in those
circumstances in which a holiday is a make-up day. The Board will grant compensatory
time in lieu of a make-up day on a scheduled holiday. Compensatory time must be used
by June 30" of current year.
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183 Any employee who works Easter Sunday shall be paid at two (2) times the employee’s
hourly rate for all hours worked.

E. All overtime worked shall be indicated in a separate area on each pay statement.

| 2 Any employee, who is called in to work overtime, and who reports for work, shall receive
a minimum of two (2) hours pay at his/her regular overtime rate.

G. Unpaid leave shall be excluded for overtime purposes.
H. Extended time beyond the annual term shall be paid on the basis of the hourly wage.

Extended time will be granted on a supplemental contract annually.

ARTICLE 40 - COMPENSATORY TIME

The Board may grant compensatory time in lieu of overtime. Any members taking
compensatory time off in lieu of overtime pay shall have prior approval of such accrued time by
his or her supervisor.

Such compensatory time shall be accrued and granted at time and one-half (1%2) for all overtime
hours worked.

Compensatory time shall be taken within ninety (90) days following the time the overtime was
worked.

A member may not accrue more than 40 hours of unused compensatory time for overtime hours
worked. Members, who have accrued unused compensatory time up to these limits, must be paid

for additional overtime.

Upon termination of employment, unused compensatory time will be paid at the employee's
current hourly rate.

Compensatory time may only be granted by mutual agreement between the Board and the
employee.

ARTICLE 41 - CALAMITY DAYS

When the Superintendent declares a calamity day, employees may be required to report to work
to maintain reasonable operation of the school. No extra compensation for calamity days. The
Superintendent also has the right to bring in all employees on make-up days.
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ARTICLE 42 - DISTRIBUTION OF AGREEMENT
Within forty-five (45) days after the execution of this Agreement, the Board shall print or
duplicate and provide, without charge, a copy of this Agreement to every employee in the
bargaining unit.

An additional five (5) copies will be printed to be available, if needed, by the President of the
Association during the duration of this contract.

ARTICLE 43 - PAYDAY
A. The annual salary to be paid an employee in a school year shall be computed by
multiplying the hourly rate by the hours the employee is scheduled per day by the number
of work days and paid holidays in the year.
B. Paydays shall be the 5th and 20th of the month. If the 5th or 20th falls on a Saturday,
then the payday will be Friday; if it falls on a Sunday, then the payday will be Monday.
The following exceptions to this provision are:
1. Christmas Day, New Years Day or other holidays, which would cause the general
closing of financial institutions, then the pay date shall be the day before the

holiday.

2 If the scheduled pay date falls on the Friday after Thanksgiving, then the pay date
shall be the Wednesday before Thanksgiving.

€. Direct deposit is required of all bargaining unit members.

D. Each employee’s salary will be paid in 24 equal instaliments.
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P8 At the completion of five (5) years of service — fifteen (15) days.

3. At the completion of fifteen (15) years of service — twenty (20) days.

Employees with more than two (2) weeks accrued vacation time may be permitted to
schedule vacation during the year with approval of the superintendent and the employee’s

supervisor.,

Vacation pay shall be based on employee’s regular hourly rate.

ARTICLE 46 - HOLIDAYS

All full-time employees, who are employed on an hourly basis, shall be paid their regular
rate of pay for the following holidays, provided such holidays fall during the normal
work week of such employees:

l. New Year's Day

2. Martin Luther King Day

3. Presidents” Day

4. Memorial Day

5. Independence Day

6. Labor Day

7. Thanksgiving Day

8. Christmas Day

9, Good Friday

10.  Friday following Thanksgiving

11.  Day before Christmas

12.  Two Fair Days

In the event that any of the holidays set forth above shall fall on Saturday, the Friday
immediately preceding shall be observed as the holiday. In the event that any of the

holidays declared above shall fall on a Sunday, the Monday immediately succeeding shall
be observed as the holiday.
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Any bargaining unit employee required to work on a holiday shall receive one and one-
half (1¥2) times his/her regular pay for all hours worked in addition to the employee’s
regular holiday pay.

ARTICLE 47 - EMPLOYMENT OF RETIRED INDIVIDUALS

The following terms and conditions relating to the employment of retirees will prevail in the
Coshocton County Joint Vocational School District.

A.

For purposes of this Article, a retiree is an individual who has attained service retirement
status with the School Employees Retirement System (SERS) and is otherwise qualified
to be employed.

When a vacancy exists, the Board may consider and employ a retiree upon the
recommendation of the Superintendent.

A retiree shall be paid at the Superintendent and individual negotiated step of the
applicable salary schedule regardless of training and years of service, and so long as
employed by the Board shall not advance on the salary schedule based either on years of
service or additional training.

A retiree shall be a probationary employee. Continuation of employment of a retiree
shall be at the election of the Board and upon the recommendation of the Superintendent.
The provisions of Article 32 (Probationary Period) of this Agreement shall not apply to
retirees. A retiree is not eligible for a continuing contract regardless of years of
employment with the Board.

A retiree shall accumulate and may use sick leave in accordance with Article 35, Section
I, of this Agreement, but is not entitled to severance pay under Article 35, Section 1.F., of
this Agreement or under law upon the conclusion of employment as a retiree.

A retiree shall not be entitled to participate in the insurance benefits provided to
bargaining unit members under Article 4 of this Agreement.

A retiree shall not accumulate seniority in the bargaining unit, and has no right of recall
in the event of a reduction in force under Article 30 of this Agreement.

The Board and the Association expressly intend this Article to supersede the provisions
of any applicable laws, and this Article of the Agreement will not be grievable under the
grievance procedure or through any claim or action filed before the State Employment
Relations Board (SERB) or any court of law.

70











