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ARTICLE 1 RECOGNITION AND DEFINITIONS 

A. The Gallipolis City Board of Education, hereinafter "the Board or Board of Education" 
hereby recognizes the Gallipolis Education Association OEA/NEA local, hereinafter "the 
Association" as the sole and exclusive bargaining representative "of the personnel as defined 
in Section B employed by the Board of Education." 

B. The Association shall be recognized as the exclusive representative of the full time and part 
time (part time is defined as 18-113 hours or more per week) teaching personnel, nurses, 
guidance counselors and certified librarians employed under regular contract. 

C. Substitute teachers employed in the District on a continuous basis in the same position for a 
period of sixty (60) or more days and those employed on a continuous basis or a combination 
of days thereof for one hundred twenty (120) days or more shall be members of the 
bargaining unit but shall be specifically excluded from the application of the contract renewal 
provisions of this Agreement. Substitute teachers thusly employed shall not be eligible for a 
contract renewal as a regular teacher at the conclusion of any school year unless specifically 
approved by the Board of Education. 

D. Teachers employed less than 18-1/3 hours per week and teachers employed on an hourly or 
as needed basis whose employment may or may not exceed 18-1/3 hours in any given week 
shall be specifically excluded from the application of all of the provisions of this Agreement 
except the grievance procedure and the specific salary provision(s) which may apply. 

E. Casual and day-to-day substitute teachers shall be excluded from the bargaining unit. 

F. Administrative and supervisory personnel as defined in Section 4117.01 (F) of the Ohio 
Revised Code, and school psychologists shall be excluded from the bargaining unit. 

G. Any future bargaining unit work that is considered for alternative contracting shall be 
discussed and an agreeable solution sought before action is taken. 

H. Members of the bargaining unit shall have the right to join or not to join the Association and 
membership shall not be a prerequisite or condition of continued employment. 

I. This recognition shall remain in effect for the length of this current Agreement and/or 
extension mutually agreed to by the Board and the Association. 

J. This exclusive recognition may be challenged in accordance with the provisions of Section 
4117.07 ofthe Ohio Revised Code. 

K. Definitions 

14342144vl 

Member or Unit Member- A member of the bargaining unit 

Associatjon- The Gallipolis Education Association, OEA/NEA 

Board of Education - The Gallipolis City School District Board of Education as a 
corporate entity. 

Board- Anyone acting on the Board of Education's behalf in a particular 
situation. 

District- The Gallipolis City School District 

Work day - A day central office is open 

School day - A day students are in session 

Agreement- This negotiated agreement 
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ARTICLE 2 NEGOTIATIONS PROCEDURE 

A. Good Faith Negotiations 

"Good Faith" bargaining requires that the Association and the Board be willing to react to 
each other's proposals. If a proposal is unacceptable to one of the parties, that party is 
obligated to respond with a counterproposal or give reason why the proposal is unacceptable. 
"Good Faith" requires both parties to recognize negotiations as a shared process for the 
purpose of attaining mutual understanding provided, however, nothing herein requires either 
party to agree to make a concession. 

B. Scope of Bargaining 

This recognition constitutes an agreement between the Board and the Association to 
attempt to reach mutual understanding regarding all matters pertaining to wages, hours, 
or terms and other conditions of employment and the continuation, modification, or 
deletion of existing provisions of a collective bargaining agreement 

C. Procedures for Conducting Negotiations 

1. Request for meeting 

a. Request to initiate negotiations shall be submitted in writing by the Association to the 
Board through the Superintendent and the President of the Board of Education. 

b. Request from the Board will be submitted in writing by the Superintendent to the 
President and Secretary of the Association. 

c. Requests for negotiations may be submitted no later than sixty (60) calendar days 
before the expiration of the Agreement unless otherwise agreed to by both parties. 

d. A mutually convenient initial ground rules meeting date shall be set no later than 
fifteen (15) calendar days after the date of request unless both parties agree to a later 
date. 

2. Negotiation Teams 

a. Each party may substitute one (1) member on the negotiating team after formal 
negotiations have begun but in no event shall either team have more than six ( 6) 
members, including the consultant. 

b. Neither party shall attempt to influence or interfere with the selection of the other 
party's negotiating team. 

c. Each bargaining team shall be clothed with the authority to make proposals, 
counterproposals, and to arrive at a tentative agreement on all issues submitted for 
negotiations. 

3. Negotiation Meetings 

a. Prior to and during the period of bargaining each party will provide the other, upon 
request, relevant data and supporting information concerning the issues under 
consideration. 

b. Until all items on the agenda have been negotiated to the satisfaction of both parties, 
each meeting shall include a decision upon an agreed time and place for the next 
meeting. 

c. The negotiator for either group may caucus his/her group for independent discussions 
at any time. Caucuses will be no longer than thirty (30) minutes except by mutual 
agreement. 
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d. The negotiator for either group may call a recess when it appears no more meaningful 
discussions can be accomplished. Such recesses should be of reasonable length but in 
no event should exceed five (5) working days unless by mutual agreement. 

e. All releases to the news media during negotiations shall be mutually agreed upon 
before release. In the event an impasse occurs, each party may release information to 
the news media without the other party's consent. However, a copy of all such 
releases shall be given to the other party simultaneously with the release to the news 
media. 

4. The parties may mutually agree to alter any of the above negotiations procedures. 

D. Reaching Agreement 

1. When tentative agreement is reached on each article, the tentative agreements shall be 
reduced to writing and initialed by the negotiator of each team. The total document shall 
be submitted to the Board and the Association for ratification as soon as possible, but in 
any event within thirty (30) calendar days of the tentative agreement. Upon affirmative 
action by the Board and the Association, the terms of the Agreement shall become the 
Master Contract and both parties agree to abide by the terms and conditions thereof. 

2. The Board shall provide copies of the contract to the Association within thirty (30) 
calendar days of its action. 

E. Disagreement 

In the event the parties are unable to reach agreement upon the expiration date of the 
contract, the expiration date of the contract may be extended by mutual consent. Either party 
may declare an impasse at any time and request that all unresolved issues be submitted to 
mediation. Upon the receipt of a written request by either party that an impasse has been 
declared, the parties will mutually attempt to agree upon a mediator. If unable to do so, 
within five (5) calendar days a joint request signed by the President of the Association, or 
his/her designee, and the Superintendent, or his/her designee, shall be submitted to the 
Federal Mediation and Conciliation Services to appoint a mediator to assist in the resolution 
of all remaining issues. In the event agreement is not reached through mediation and it 
appears that no more meaningful discussion can be accomplished, the Association may 
initiate the provisions of Section 4117.14 (D-2) of the Ohio Revised Code. 

F. If during the term of this Agreement in-term bargaining takes place in accordance with the 
provisions of this Agreement, said bargaining shall be in keeping with the bargaining 
procedure set forth in this Article. 
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ARTICLE 3 GRIEVANCE PROCEDURES 

A. A "grievance" is defined as an alleged violation, misinterpretation, or misapplication of any 
provision of the negotiated agreement between the Board and the Association. 

B. The purpose of this procedure shall be to obtain at the lowest administrative level and in the 
shortest period of time solutions to grievances which may arise from the implementation of 
the negotiated agreement. Both the Board and the Association agree that grievance 
proceedings shall be handled expeditiously and in a confidential manner. 

C. A "day" shall be defined as a day the district central office is routinely open for business. 

D. A "grievant" shall be defined as an employee or group of employees in the bargaining unit. 
A grievance alleged by a group shall have arisen out of and be confined to the same 
circumstances affecting each member of said group. An "Association Grievance" shall be 
confined to an alleged violation, misinterpretation, or misapplication of a provision of the 
negotiated agreement which affects a class of the bargaining unit members. 

E. General Provisions 
1. The written grievance used in the formal levels of this procedure shall state: ( 1) the 

specific contract provisions(s) alleged to be violated, misapplied, or misinterpreted; (2) a 
brief description of the grievance; (3) the relief sought; and ( 4) the date of submittal. All 
formal grievances shall be filed on the form included in the Appendix to this Agreement 

2. The grievant has the right to Association representation at all meetings and hearings 
involving the grievance. 

3. Time limits given shall be considered as maximum unless otherwise extended by mutual 
agreement of the parties involved. 

4. Failure of the grievant to proceed within the specified time limits to the next level of 
procedure shall mean the grievance has either been resolved by the recommendations 
stated in the previous level, or has been withdrawn. 

5. Failure of the administration to respond in the time limits stated shall mean the grievance 
shall be moved to the next step of the procedure. If the Board or administration misses a 
timeline, the Board shall not raise timeliness as an issue for that step. 

6. A grievance may be initiated at Step III when it has been determined by the building 
principal that the subject is not within his/her realm of responsibility or control. 

7. Nothing contained in this procedure shall be construed as limiting the individual rights of 
a member having a complaint or problem to discuss the matter informally with members 
of the administration through normal channels of communications. 

8. Binding arbitration is the exclusive remedy for alleged violations of any Article ofthis 
Agreement. Nothing contained in this procedure shall be construed as limiting the 
constitutional rights of a member. 

9. No reprisal shall be made against any party involved in use of this grievance procedure. 

10. A grievance may be withdrawn at any level without prejudice. 

11. The Association has the right to be present for the adjustments of any and all grievances 
and shall receive copies of all communications in the processing of grievances at the time 
they are sent to the grievant. 

12. The Association grievance committee has the exclusive right to determine whether a 
grievance shall be submitted to the FMCS mediation (Step IV) and arbitration (Step V) 
steps of this procedure. 

7 
14342144v1 



13. All grievances, notifications of appeal and grievance dispositions shall be reduced to 
writing and hand delivered or mailed by certified mail return receipt requested. 

F. Procedure 

Step I - Informal Conference 

Within ten (10) days from the date the grievant knew of the event(s) giving rise to an alleged 
grievance, the grievant shall request an informal conference with his/her principal for the 
purpose of attempting to resolve the matter. Failure to act within ten (1 0) days shall pre
empt the filing of a grievance in the particular case. 

Step II - Prjncipal 

If the problem is not resolved as a result of the informal conference, the grievant shall, within 
five (5) days after such conference, submit the grievance on the appropriate form to his/her 
principal with a copy filed with the Superintendent. Within five (5) days after receiving the 
written grievance, the principal shall provide the grievant a written disposition on the 
gnevance. 

Step III- Superintendent 

If the grievant is not satisfied with the disposition at Step II, he/she shall, within five (5) days 
of receipt of the principal's disposition, submit the grievance on the appropriate form to the 
Superintendent. A meeting shall be held within five (5) days after submittal. Within ten (10) 
days after the meeting, the Superintendent shall provide the grievant a written disposition on 
the grievance. 

Step IV - FMCS Mediation 

If the grievant and the Association are not satisfied with the disposition at Step III, within 
five (5) days after the receipt of the Superintendent's disposition the grievant and the 
Association may submit a request to the Superintendent for FMCS mediation. Within five 
(5) days of the request, the parties shall mutually attempt to agree on an FMCS mediator. If 
unable to do so, the parties shall request for FMCS to appoint a mediator. The parties shall 
participate in an FMCS grievance mediation session, which shall be held as soon as 
practicable in accordance with the mediator's availability. 

Step V- Arbitration 

If the grievant and the Association are not satisfied with the results of Step IV, the grievant 
and the Association may submit a request to the Board within five (5) days of the last 
meeting with the mediator that the alleged grievance be submitted to arbitration. 

If the Board and the Association are unable to agree on an impartial arbitrator within ten (10) 
days, an arbitrator shall be selected from a list requested from the American Arbitration 
Association according to the Voluntary Labor Arbitration Rules governing the process. 

The arbitrator shall not have the authority to add to, subtract from, or in any way modify the 
provisions of this Agreement. 

The arbitrator shall not have the authority to rule on the substance of an evaluation nor 
substitute his/her judgment for that of the evaluator. 

The decision of the arbitrator shall be in writing and it should be final and binding unless it 
contravenes a provision of the Ohio Revised Code. The fees and expenses of the arbitrator 
shall be shared equally by the Association and the Board. 
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ARTICLE 4 EMPLOYMENT ISSUES 

A. Vacancies 

1. Any member shall have the right to apply in writing or email for any position in new or 
existing programs, as indicated below. (Programs shall be defined as any position in the 
District where compensation is paid either directly or indirectly.) Criteria for selection 
shall be the following: qualifications, seniority, certification, and review of employment 
records. If qualifications are considered equal as determined in the judgment of the 
Superintendent and building principals, preference will be given to the most senior 
bargaining unit member. 

2. A vacancy is a position which has been authorized to be filled by the Board. The Board 
will send an email to the GEA President once a position is vacant. In tum, the President 
will then distribute that vacancy announcement to all members of the Association. The 
vacancy posting will include: 

a. Specific grade or classes (if not an elementary position); 
b. Required licensure; 
c. The deadline for filing. 

1) The filing will be for five (5) business days during the school year and ten (10) 
days during any period the schools are not open for instruction. 

3. Each member who desires to be considered for a transfer shall submit a written request to 
the Superintendent's office by April 15 of each year. The request shall list each 
position(s) (by location, grade level and/or subject area, and certification) for which the 
member wants to be considered for transfer. Members may indicate their interest in 
administrative positions on the transfer form, although it is understood that the Board has 
the sole discretion to make the final determination regarding the filling of administrative 
positions. The Superintendent will take into consideration each applicable transfer 
request when filling vacancies (vacancies are filled in accordance with Section 1 ). 
Requesting a transfer does not obligate the member to accept a position. Current staff 
members who are qualified will be transferred first for vacancies before an external 
applicant is hired, provided that, in the judgment of the Superintendent and building 
principal, the transfer is in the best interest of the students/District. Except as provided in 
the foregoing sentence, nothing else herein will obligate the Board to hire a candidate 
from inside the bargaining unit. 

4. Vacancies which occur after the opening of school may be filled at the discretion of the 
Board. However, all vacancies filled during the school year will be refilled following the 
last day of school in accordance with the provisions of paragraphs 1 and 3 above. 

5. The Association President will be notified of vacancies (this does not mean that 
applications will be taken for vacancies). 

6. Persons employed to fill vacancies after the opening of school shall be excluded from the 
evaluation and nonrenewal provisions of this Agreement. 

B. Reduction In Force 

1. A reduction in the number of members of the bargaining unit may be made due to decline 
in student enrollment, the return to duty of regular teachers after leaves of absence, or by 
reasons of suspension of schools or territorial changes affecting the district, financial 
reasons, and the discontinuance of a specific educational program or service to the Board. 

2. No reduction of educational programs shall be made below that set forth in the State 
Minimum Standards. 
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3. Before the implementation of any RIF program, the Board shall: 

a. Notify the Association President of its intent to RIF staff at least 60 days before the 
effective date if possible. 

b. A meeting shall be scheduled between the Superintendent and the Association 
President to review appropriate data including a tentative list of positions that may be 
reduced. This information may be shared with all bargaining unit members by the 
Association representatives. 

c. The Association shall be given the opportunity to present its recommendations 
concerning the proposed RIF program to the Board of Education. 

4. Seniority 

a. Seniority shall mean the length of continuous employment as follows: 

1) Seniority shall begin to accrue from the first day worked in a bargaining unit 
position. 

2) Seniority shall accrue for all the time a member is on active pay status or is 
receiving workers compensation benefits. 

3) Time spent on inactive pay status (unpaid leave or layoff) shall not contribute to 
the accrual of seniority but shall not constitute a break in seniority. 

b. A tie in seniority shall occur when two (2) or more unit members have the same 
amount of seniority credit as determined by the seniority list. Ties in seniority shall 
be broken by the following method to determine the most senior member: 

1) The member with the first day worked; then 

2) The member with the earliest date of employment (date of hire); then 

3) By lottery, with the most senior member being the one whose name is drawn first, 
etc. This lottery selection will remain in effect for the duration of the RIF with a 
new drawing occurring for any subsequent RIF. 

c. Seniority shall be lost when a unit member retires or resigns, is discharged for cause, 
or otherwise leaves the employment of the Board. 

d. A seniority list shall be posted annually by November 1. The list shall include: 

1) Member's name 
2) Certification(s) held 
3) First day worked 
4) Amount of seniority, and 
5) Type of contract (continuing or limited). 

5. Reductions shall be made by suspending contracts based upon the Superintendent's 
recommendation. Those contracts to be suspended will be as follows: 

Recommended reductions in a teaching field will be made by selecting the area needed 
for reduction. (Once that area is identified, the person with the lowest summative 
evaluation rating for that area of licensure who is currently assigned to a position in that 
teaching field will be reduced first.1) If more than one teacher has the lowest evaluation 
rating in the teaching field identified for reduction, then the least senior of the teachers 
with the lowest evaluation rating will be selected for reduction. A bargaining unit 
member so affected may elect to displace a bargaining unit member who is less senior 

1 NOTE: Until three (3) years' worth of student growth data is available, the evaluation rating for employees will 
include only the performance rating and not the student growth measure rating for purposes of determining the order 
of reduction. 
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and has a comparable or lower evaluation rating for their area of licensure per 6(b)(3), 
below. Any such election must be made at the time the bargaining unit member is 
notified he/she will be affected. 

6. The following procedure shall be used to determine the RIF list: 

a. A list shall be prepared indicating the position(s) to be abolished. 

b. A reduction in force list will be prepared applying the following steps until all 
required reductions have been accomplished: 

1) Members who leave the district by reason of retirement, resignation or approved 
leave of absence. 

2) Members of the bargaining unit holding limited contracts and who are teaching in 
the area of certification to be reduced shall be laid off first in the order described 
in paragraph 5 above. Members holding continuing contracts and who are 
teaching in the area of certification to be reduced shall be laid off second in the 
order described in paragraph 5 above. 

3) Any member who is identified for reduction and who holds additional 
certification(s) may displace another member currently in a position for which 
he/she is certificated provided the member who is displacing another member has 
a comparable or higher evaluation rating and more seniority than the member(s) 
with the same certification who is being displaced. Such displacement shall be 
made prior to any RIF notification. 

7. Members whose contracts are to be suspended for a reduction in force shall be given a 
written notification with stated reasons for the layoff. 

8. A member who is laid off shall remain on the recall list for a period of twenty-four (24) 
months after the effective date of his/her layoff unless he/she: 

a. Waives his/her recall rights in writing 

b. Resigns 

c. Fails to accept recall to the same or similar position with ten (1 0) calendar days of 
receipt of recall notice 

d. Fails to report to work in a position that he/she has accepted within ten (1 0) calendar 
days after the date of mailing of the notice of recall unless he/she is ill or injured and 
so verifies in writing 

e. Fails to keep Treasurer of the Board of Education informed of current address. 

9. The recall of members from the RIF list shall be as follows: 

a. All members laid off as a result of a RIF program shall be placed on a RIF list in 
reverse order of layoff. 

b. A member of the RIF list shall be recalled as positions become available in area(s) of 
his/her certification. 

c. When an opening occurs, the Board shall send a certified letter and electronic mail to 
all eligible members at their last known address to advise them of the availability of 
the position. The member shall, within ten (10) calendar days after the date of 
mailing said certified letter, indicate to the Superintendent in writing his/her 
availability and desire for the position. Failure to notify the Superintendent within the 
specified period shall be deemed as a notice of unavailability for the position. 
Members indicating availability and desire for the position shall be reinstated in the 
following order: 
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1) Members holding continuing contracts in reverse order of layoff, then 

2) Members holding limited contracts in reverse order of layoff. 

d. Upon reemployment, all rights related to salary, fringe benefits, and seniority shall be 
fully restored, as of the date of such return to service. 

10. While on layoff, a member shall continue to participate in the insurance program made 
available by the Board with the member paying the full premiums on the monthly date 
designated by the Treasurer provided the insurance carrier approves. Failure to pay 
premiums on the monthly date designated by the Treasurer shall result in the loss of 
coverage. 

11. No member new to the district shall be employed until all eligible members of the 
bargaining unit on the RIF list have been offered a contract for the position in accordance 
with the provisions of this Article. 

C. Termination and Non-Renewal of Limited Contract 

1. Termination of a member's contract shall be in accordance with the provisions of 
Sections 3319.16 and 3319.161 ofthe Ohio Revised Code. 

2. Limited contracts shall be nonrenewed in accordance with the provisions of this Article. 
The nonrenewal provisions of this Article shall supersede and take the place of any and 
all nonrenewal provisions of the Ohio Revised Code, including Section 3319.11. The 
sole and exclusive method for challenging the nonrenewal of a limited contract shall be 
through the grievance procedure of this Agreement. 

3. If the Superintendent intends to recommend the non-renewal of a member's limited 
contract, the Superintendent or designee shall notify the member in writing of his/her 
intent. Hand delivery will be used if possible. If not, notice will be sent by regular and 
certified mail. Upon written request of the member submitted to the Superintendent 
within five (5) days of the Superintendent's notification to the member, the 
Superintendent shall arrange to meet with the member prior to the Board meeting to 
review the reasons for the recommendation, including any relevant documents, and to 
give the member an opportunity to respond. The Association shall have the right to be 
present for any such meeting with the Superintendent. 

4. If a member desires to meet with the Board in executive session prior to the Board's vote 
on renewal or nonrenewal of the member's contract, the member must give written 
notification of such desire to the Superintendent at least five (5) calendar days prior to the 
Board's scheduled vote on the contract. The Association has the right to be present at any 
such meeting. 

5. For the first two (2) years a member is employed by the District, the member shall be 
employed on one-year "probationary" limited contracts. The "probationary" limited 
contracts may be nonrenewed by majority vote ofthe Board of Education. Notice ofthe 
nonrenewal action must be hand-delivered and/or sent to the employee by certified mail 
no later than April 30. The Board does not need to have or provide reasons for the 
nonrenewal of a probationary contract. 

6. The nonrenewal of a probationary limited contract shall not be subject to the grievance 
procedure or to any other legal challenge except with respect to an alleged violation of 
either the April 30 notice requirement or the evaluation procedures contained in Article 4. 
Any grievance filed pursuant to this section shall be initiated at Step III of the grievance 
procedure. 

7. After the first two (2) years of employment with the District, nonrenewal shall only be for 
just cause. 
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8. When a member first becomes eligible for a continuing contract the Superintendent may 
recommend, or the Board of Education may on its own initiative, re-employ the member 
under an "extended" limited contract for a term not to exceed two (2) years, provided that 
the member receive written reasons directed at the professional improvement of the 
member no later than April30. If the member is re-employed following the "extended" 
limited contract only a continuing contract may be entered into. 

D. Evaluation Policy 

1. The Board of Education has adopted a policy in accordance with the Standards-based 
statewide teacher evaluation framework adopted by the State Board of Education in 
November 2011. 

That policy was established by a joint committee of administrators and bargaining unit 
members and is, pursuant to statute, included in this Agreement. It is the intent of this 
committee to hold this section of the collective bargaining agreement in line with the 
Board's policy. All changes must be ratified by both the Board of Education and the 
Gallipolis Education Association. 

2. Evaluation Timeline: 
a. Observations: 

1) Observations may not begin before September 15 and all observations must be 
completed by May 1 unless otherwise agreed upon by both parties. 

2) Each observation will be at least thirty (30) minutes but no longer than one class 
period depending on grade level. 

3) No observation can occur two days before or two days after any break that is 
longer than three (3) days in length. 

4) Observations resulting in identification of performance deficiencies will be 
followed within seven (7) work days by a conference between the evaluator and 
the employee in order for questions arising from the observations to be discussed. 
All of the evaluator's observations will be compiled in writing. All observations of 
deficiencies will cite specific areas that are deficient and need improvement. A 
copy of the written observation report will be given to the employee two (2) work 
days prior to the post-observation conference. The evaluator involved in the 
particular area of the employee's work will assist the employee in correcting 
deficiencies. 

5) The observation form is included in the Board policy and in APPENDIX C. 

b. Evaluations: 

14342144v1 

1) Each evaluation will include: 1) two (2) cycles of formal observations, except that 
teachers who are in the final year of a limited or extended limited contract shall 
have three (3) formal observations and teachers who have Improvement Plans 
may have more than two (2) or three (3) formal observations; and 2) periodic 
classroom walkthroughs (a minimum of two) by the evaluator. 

Any teacher receiving an effectiveness rating of "Accomplished" on their most 
recent evaluation conducted may be evaluated once every three (3) years, 
provided that the teacher's student academic growth measure for the most recent 
school year for which data is available is average or higher, as determined by 
ODE. 

Any teacher that receives an effectiveness rating of "Skilled" on their most recent 
evaluation conducted may be evaluated once every two (2) years, provided that 
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the teacher's student academic growth measure for the most recent school year for 
which data is available is average or higher, as determined by ODE 

In any year that an "Accomplished" or "Skilled" teacher is not formally evaluated, 
the teacher must receive at least one observation and at least one conference. 

2) All teacher evaluations will be completed by the first (1st) day of May and each 
teacher subject to an evaluation shall be provided a written copy of the evaluation 
results by the tenth (1Oth) of May. 

A teacher may be exempted from the evaluation process if the teacher meets one 
or both of the following criteria: 

a) A teacher who has been on leave for 50% or more of the school year as 
determined by the Board; 

b) A teacher who has submitted notice of retirement, and the notice has been 
accepted the Board not later than December 1 of the school year in which the 
evaluation is otherwise scheduled to be conducted. 

3) Evaluators: 

a) Each evaluator must be credentialed by ODE and have taken and passed the 
state credentialing training on the Ohio Teacher Evaluation System Model. 

b) The evaluators for Gallipolis City Schools will be any ofthe following: 1) the 
immediate Building Administrator (Principal and Assistant Principal) of the 
building in which the bargaining unit member works; 2) the Director of 
Curriculum & Instruction; and/or 3) other administrators and/or contracted 
entities or individuals agreed upon by the evaluation committee. 

c) If a bargaining unit member is under the supervision of more than one 
administrator, the same administrator will conduct both the observations and 
classroom walkthroughs. 

d) If, in cases of emergencies, the evaluator is unable to fulfill the responsibilities 
of their evaluation assignment, the joint committee in #1 will reconvene to 
approve a list of outside evaluators that may be used in place of the original 
evaluator. The chosen replacement must be able to fulfill the job duties of the 
administrator on leave, must hold at least one (1) certificate/license named 
under ORC Section 3319.22 and must be credentialed as stated in Ohio law 
and be a credentialed evaluator. 

c. Classroom Walkthroughs/Informal Observations: 

1) A classroom walkthrough (CWT)/informal observation is: 

a) A tool to inform evaluation that provides the opportunity to gather evidence of 
instruction through short classroom visits lasting of no more that 10-15 
minutes; 

b) A process for giving targeted, evidence-based feedback to teachers; 

c) A means for principals to visit classrooms and observe the teacher during the 
work environment more frequently and purposefully; 

d) One in which the evaluator is in full view of the teacher; and 

e) A means to utilize the CWT form which will be given after every CWT. See 
Appendix C). 

d. Pre and Post-conference meetings 
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1) Pre-conference meetings will be held no more than five (5) work days prior to the 
formal classroom observation. If either or both the teacher and/or the evaluator is 
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absent on the schedule day ofthe observation, the observation will be conducted 
within five (5) work days following the return to duty of the absent party(ies). 
The fact that the date of the observation had to be changed will be confirmed in 
writing. 

2) A post-observation conference shall be held after each formal observation. The 
post-observations conference shall take place within seven (7) work days 
following the formal observation, unless both parties mutually agree to an 
extension or either party is absent requiring the conference to be rescheduled. 
The fact that the date of the post-observation conference was changed will be 
confirmed in writing. 

3) Two (2) work days prior to the post-conference meeting, the teacher will receive a 
copy of their observation. If there are areas of the observation in which the 
teacher scored poorly and evidence exists which the teacher believes establishes 
that the score is incorrect, the teacher will produce the evidence to the evaluator at 
the time of the post -conference meeting so a change in the score will be 
considered. 

e. Professional Growth 

1) Professional growth plans (PGP) help teachers focus on areas of professional 
development (PD) that will enable them to improve their practice. 

2) Teachers are accountable for the implementation and completion of the plan and 
may use the plan as a starting point for the school year. (The PGP is intended to 
be one academic year in duration and may support the goals of the IPDP. The 
PGP is not intended to replace the IPDP.) 

3) The professional growth plan and process includes feedback from the evaluator, 
as well as the teacher's self-assessment and the support needed to further the 
teacher's continuous growth and development. 

4) PD should be individualized to the needs of the teacher and students (based on 
available data), and specifically relate to the teacher's area of growth as identified 
in the teacher's evaluation. The evaluator should recommend PD opportunities 
and support the teacher by providing resources (e.g., time, financial). 

5) The growth plan will be reflective of the data available and include: 

a) identification of areas for future professional growth; 

b) specific resources and opportunities to assist the teacher in enhancing skills, 
knowledge, and practice; 

c) outcomes that will enable the teacher to increase student learning and 
achievement. 

f. Improvement Plan 
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1) Teachers who have "below expected" levels of student growth and/or receive an 
ineffective teacher performance rating must comply with an improvement plan 
developed in collaboration with the teachers and the credentialed evaluator for the 
evaluation cycle. 

2) The improvement plan will contain the following components: 

a) specific performance expectations, resources and assistance to be provided 
b) district-provided allocation of financial resources to support professional 

development for staff on remediation plans 
c) reasonable time lines for its completion 
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d) professional indicators documented as unsatisfactory through the formal 
evaluation process 

e) reasonably sufficient time (not less than six (6) weeks) and duration, as to 
allow the teacher to improve performance to a satisfactory level 

f) the IP is intended to identify specific areas for improvement of performance 
and for identifying guidance and support needed to help the teacher improve. 

3) After discussion with the teacher, a plan of improvement may be initiated at any 
time during the evaluation cycle by the teacher's assigned evaluator based on 
deficiencies in performance as documented by evidence collected by their 
evaluator. The teacher may submit a rebuttal that will be attached to the plan of 
improvement. 

4) When an IP is initiated by the evaluator, it is the responsibility of the evaluator to: 

a) identify, in writing, the specific area(s) for improvement to be addressed in 
relationship to the Ohio Standards for the Teaching Profession 

b) specify, in writing, the desired level of performance that is expected to 
improve and a reasonable period of time to correct the deficiencies 

c) develop and implement a written plan for improvement that will be initiated 
immediately and includes resources and assistance available 

d) determine additional education or PD needed to improve in the identified 
area(s) 

e) gather evidence of progress or lack of progress 

5) A reassessment of the educator's performance shall be completed in accordance 
with the written plan. Upon reassessment of the educator's performance, if 
improvement has been documented at an acceptable level of performance, the 
regular evaluation cycle shall resume. If the teacher's performance continues to 
remain at an ineffective level, the supervising administrator/evaluator may 
reinstate the improvement plan with additional recommendations for 
improvement or take steps necessary to recommend dismissal. 

3. Renewal of Limited Contracts/Extended Limited 

a. If the Board has entered into a limited or extended limited contract with a teacher 
pursuant to section 3 319.11 of the Ohio Revised Code, the evaluator will perform a 
minimum of three (3) formal observations during the evaluation cycle in any school 
year in which the Board may wish to declare its intention not to re-employ a teacher. 

b. The third observation must be no sooner than four (4) weeks after the first or second 
observation and comply with the other timelines mentioned in 2a above. 

c. The evaluator must have a conference with the teacher within seven (7) work days of 
the observation to discuss the observation, including any deficiencies noted. There 
must be ample time between observations in order for the teacher to comply with the 
aforementioned plan. 

4. Testing for Teachers in Core Subject Areas 
Beginning with the 2015-16 school year, teachers who teach in a "core subject area" are 
required to register for and take all written examinations of content knowledge selected 
by ODE if the teacher has received an effectiveness rating of "ineffective" on evaluations 
for two of the last three years. "Core subject area" means reading and language arts, 
mathematics, science, foreign language, government, economics, fine arts, history and 
geography. 
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5. Retention Decisions and Removal of Poorly-Performing Teachers 

a. The Board will use evaluation results for retention decisions and removal of poorly
performing teachers. The Board has adopted procedures for use by district 
administrators in making retention and removal decisions based on evaluation results 
stemming from observations, walkthroughs, evaluations, student growth measures 
(after three (3) years of data for that teacher has been collected), pre- and post
conference discussions, and other methods of gathering teacher performance data. 

b. Seniority shall not be the basis for retention, except when choosing between teachers 
with comparable evaluations. 

6. Due Process 
a. All monitoring or observation of the work performance of a teacher will be conducted 

openly and with full knowledge of the teacher. The use of eavesdropping on public 
address or audio systems or similar surveillance devices will be strictly prohibited. In 
implementing performance assessments, the District will conduct all assessments so 
as to observe the legal and constitutional rights of teachers, and no teacher 
performance information will be collected by electronic devices without the consent 
of the teacher. Only information obtained during observations, walkthroughs, 
teacher-provided evidence and verifiable information that addresses standards in the 
Teacher Performance Evaluation Rubric will be included in the evaluation. 

b. A teacher shall be entitled to Union representation at any conference held during this 
procedure in which the teacher will be advised of an impending adverse personnel 
action. 

c. A teacher may provide a written response to his/her observation and/or evaluation, 
which shall be included with the written observation/evaluation. 

7. Personnel Action Requirements 

Student growth measures shall not be used in any decision concerning the retention, 
promotion, removal, reduction or recall of any teacher until three (3) years of data have 
been collected. 

8. Evaluation Committee 

a. The Association and the Board agree to establish a standing joint Evaluation 
Development Committee for the purpose of assessing the policy, procedure and 
process, including the evaluation instrument, for the evaluation of teachers in the 
District and to regularly review the effectiveness of the policy, procedure, and 
process, including the evaluation instrument, for the evaluation of teachers in the 
District and to make recommendations regarding same. 

b. Committee Composition 

The committee shall be comprised of five (5) Association members appointed by the 
Association president and five (5) Administrators appointed by the Superintendent. 

c. Committee Operation 
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1) Members of the committee will receive training in aspects of OTES, the state 
adopted evaluation framework, and the standards for the teaching profession prior 
to beginning their work. 

2) One task of the committee shall be to determine and make recommendations 
regarding those conditions that would likely have an adverse impact on SGMs, 
such as a threshold number of authorized teacher absences, the acceptance and 
mentoring of student teachers, changes in teacher assignments, implementation of 
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the Common Core State Standards, etc. The committee will approve and/or 
suggest changes in SLO's (Student Growth Measures). 

3) At the initial committee meeting, the committee will develop the ground rules by 
which the committee will operate. 

4) Members of the committee will receive release time for committee work and 
training completed during the school day. If work must be done outside the work 
day, then all members who participate in the work done outside the work day will 
be compensated at the tutors' hourly rate for each hour or part thereof actually 
worked. 

d. Committee Authority 

1) The committee shall not have the authority to negotiate wages, hours, or terms 
and conditions of employment. 

2) The board and the association shall bargain during regular contract negotiations 
elements of the teacher evaluation procedure as required by law. Any agreement 
that is achieved through said negotiations shall be subject to ratification by both 
parties. 

3) If either party wishes to consider any change or revision to the evaluation 
procedure or process, including the evaluation instrument, during the term of this 
agreement, it will discuss the matter with the committee. If the discussion results 
in a recommendation by the committee to change or revise the evaluation 
procedure or process, including the evaluation instrument, during the term of the 
agreement, then said recommendation shall be subject to ratification by the board 
and the association. Any changes may only be made after the May 15 deadline 
for all evaluations to be completed and prior to the start of the next school years' 
observation cycle. 

4) In the event oflegislative action by the Ohio General Assembly that impacts in 
any way on this topic, the parties to this agreement shall discuss this topic to 
determine whether adjustments are appropriate during the term of this agreement. 
Any changes required by law will be made as required by law. 

e. Orientation 

1) Each teacher shall be notified in writing of the name and position of his or her 
evaluator by September 15 of each school year. 

2) Inservice on the teacher evaluation procedure shall include the tools, processes, 
methodology, how student growth measure data will be used, how the evaluation 
instrument is designed and how the evaluation instrument will be utilized. 

E. Individual Contracts 

1. The Board of Education shall provide each member of the instructional staff individually 
written contracts in keeping with the provisions of Section 3319.08 Ohio Revised Code 
and Board adopted policies. The provisions of such written contracts shall be enumerated 
in the sub-sections of this policy. 

2. All certified staff shall be notified in writing of their grade level/department 
assignment/specific subjects for the next school year by August 1st. Changes in the 
member's assignment may be made after this date for operational necessity. If changes 
are made, the principal must notify the members at the earliest possible time. 
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ARTICLE 5 WORKING CONDITIONS 

A. School Day ai1d al nclar 
1. All members will be employed pursuant to a school calendar. The total instructional days 

will be up to, but no more than 178, with teacher inservice and/or workdays and parent 
conference days for a total of up to, but no more than 183 days. 

Calendar Committee 

The District and the Association will create a calendar committee. There will be three (3) 
appointed by the administration and three (3) appointed by the Association. They will 
meeting starting in January to create two (2) calendars that will satisfy all the necessary 
events that occur during the upcoming school year. 

Those two (2) calendars, once completed, will be given to the Association/ Administration 
for a vote. The Associations/ Administrations decision will be presented to the Board by 
March 1. 

If the Association/ Administration and the Board cannot agree on a calendar, the Board 
will determine the calendar by the March Board Meeting. 

2. Length of School Day 

All members may be assigned appropriate starting and dismissal times provided that their 
total workday will be no longer than seven and one third (7-1/3) consecutive hours, 
including duty free lunch period guaranteed to them. No elementary member will be 
required to report for duty earlier than 7:30a.m. nor remain on duty later than 4:00p.m. 
No middle or high school member will be required to report for duty earlier than 7:00 
a.m. nor remain on duty later than 3:30p.m. The length of the assigned workday will be 
substantially equivalent for all members. 

The yearly "Meet the Teacher Event" night will be mandatory for all bargaining unit 
members. In exchange for attending "Meet the Teacher Event," three (3) hours will be 
deducted from an in-service day decided by the Calendar Committee. If any bargaining 
unit member misses "Meet the Teacher Event," they must take ~ day personal leave. 

3. Calamity Days 

a. A calamity day shall be defined as an instructional day when the closing of school is 
deemed necessary as a result of disease, epidemic, hazardous weather conditions, law 
enforcement emergencies, inoperability of school buses or other equipment needed to 
operate the school system, damage to a school building or other property, or other 
temporary circumstances that renders the school facility unfit for instructional use. 

b. Teachers will not be required to report to work on the first five (5) days when the 
District has cancelled classes for students due to any of the reasons defined in (a) 
above. The sixth calamity day and every calamity day thereafter will be made up in 
accordance with the school calendar. 

c. Teachers will not suffer any loss of pay when the District cancels classes due to any 
ofthe reasons defined in (a) above. 

d. In the event that the start of school is delayed or the school day is cancelled such that 
total instructional hours falls below the minimum required hours of instruction as 
determined by the Board for the school year, the instructional time will be made up as 
defined in the adopted school calendar without any additional compensation. 

4. Parent-Teacher Conferences 

a. Parent-teacher conferences will be scheduled for three evenings in the fall and three 
evenings in the spring. Each set of conferences will include one day for elementary 
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only, one day for middle and high school only, and one day all schools. All teachers 
will be required to attend the two evenings that apply to their level. Each conference 
period will be scheduled for three hours. Teachers missing an evening conference 
period due to illness will be charged one-half day of sick leave, and teachers missing 
the entire day and an evening conference period due to illness will be charged one 
and one-half days of sick leave. 

b. The conference periods will constitute two days ofthe 183 day work year. The GEA 
may provide input to the Superintendent with regard to the specific days to be used 
for the conferences. The day before Thanksgiving and the Friday before President's 
Day will be designated as school holidays, to make up for the evening conference 
periods. 

5. Classroom teachers will have preparation time during which they will not be assigned to 
any other duties as follows: 

a. Elementary.School- at least 215 minutes per week. Principal should schedule 
planning and conference time in as many 30 minute blocks per week as may be 
possible. 

b. Middle and High School- one regular class period daily. 

The Board, in collaboration with the GEA, agrees to do a time/cost analysis of the IEP/Planning 
Time issue during the 2017-18 school year to determine the impact from scheduling IEP 
meetings during teachers' planning time. 

B. Class Size 

1. Class size shall be maintained in accordance with the requirements of the State Board of 
Education Minimum Standards and the provisions of Section 3317 of the Ohio Revised 
Code. 

2. The Board agrees to establish pupil-teacher ratios that will not exceed State Board of 
Education Minimum Standards or the provisions of Section 3317 ORC in any policy 
adopted to establish an intra- and/or inter-district open enrollment policy. 

3. Teachers may request a meeting with the principal to discuss possible options for 
handling class size issues. 

C. Job Descriptions 

1. The job descriptions will not supersede any terms or conditions of employment contained 
in the Negotiated Agreement. 

2. The District will provide current job descriptions for all members. Each member will be 
provided a copy of their job descriptions; will be required to sign a copy to acknowledge 
receipt; with a copy placed in their personnel file. 

3. The District agrees to involve the GEA President in any new or revised job descriptions. 

4. Job descriptions will not be used for evaluative purposes or grounds for dismissal. 

D. omplaints against nion Members 

1. When a complaint is made by a parent of a student or any other member of the public 
concerning a member, which is deemed serious enough to become a matter of formal 
written record, the member shall be informed of the existence and nature of the complaint 
by the principal within three (3) working days of the time it is deemed serious enough to 
be made a matter of formal written record. If possible, the member will also be informed 
of the identity of the complainant at that time. The unit member and principal shall 
attempt to resolve the complaint of the complaining party. 
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2. If the complaint is not resolved at the principal level, the Superintendent and the unit 
member shall attempt to resolve the complaint. 

3. If the complaint is not resolved at the Superintendent level and it is submitted to the 
Board for resolution, the bargaining unit member shall be provided the opportunity to 
meet with the Board in Executive Session to present information relative to the 
complaint. The unit member may be represented by a representative of his/her choice. 

E. Reprimand of Professional taft' 

1. The Board of Education and the Association agree that members shall not be publicly 
reprimanded or rebuked. 

2. A unit member shall not be given a reprimand or be disciplined for any alleged infraction 
of the rules, delinquency or professional performance without justifiable reasons. 

3. Unit members and the administration and agents of the Board agree to provide mutual 
respect and agree not to subject anyone to verbal abuse. 

4. If the possibility of a written reprimand exists, the member shall be informed of the need 
for a meeting and the general topic ofthe meeting at least twenty-four (24) hours prior to 
the date and time of the conference wherein the alleged misconduct shall be explained. 
All or part of the twenty-four (24) hour period may be waived at the mutual agreement of 
the member and the administrator. Prior to filing any written reprimand the member of 
the bargaining unit and a representative shall have the right to a conference wherein the 
alleged misconduct shall be explained and the member of the bargaining unit shall be 
informed of who the witnesses are. 

5. Upon the request of a member to the Superintendent, a written reprimand shall be 
removed from the member of the bargaining unit's file after two (2) years, barring further 
similar problems. 

6. A copy of the written reprimand shall be given to the member before placement in the 
member's personnel file. The member shall be given the opportunity to attach a written 
rebuttal within five (5) working days. 

7. If a member of the bargaining unit feels that a written reprimand is unwarranted, he/she 
shall have the right to have the Superintendent review the reprimand. Such review must 
be requested within five (5) working days of the date the member was given the written 
reprimand. The member of the bargaining unit and his/her representative shall have the 
right to present arguments to the Superintendent as to why the member of the bargaining 
unit feels the reprimand is unwarranted. If satisfaction is not achieved within five (5) 
working days, the member of the bargaining unit shall have the right to file a grievance at 
the Step IV Level (FMCS Mediation Level). 

8. No employee will be disciplined, reprimanded, reduced in rank, suspended, demoted, or 
transferred without just cause. Reasons(s) for any ofthe aforementioned shall be 
submitted to the employee in writing by the Superintendent at least ten (1 0) calendar days 
prior to the Board taking action on the Superintendent's recommendations. Upon written 
request the employee shall be granted the right to meet with the Board in Executive 
Session, with the right of representation, to discuss said reasons prior to Board action. 

F. Personnel Records 

1. A personnel file of all unit members shall be maintained in the office of the Board of 
Education. This shall be considered the only official file of recorded information of 
members maintained by the Board. 
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2. Unit members shall be permitted to see their central office personnel file, except for 
confidential letters of recommendation, upon reasonable request and may duplicate any 
information in the files at their own cost, not to exceed ten ( 1 0) cents per page. 

3. No derogatory letters, reports or statements shall be placed in the member's file without 
his/her knowledge. If a member so desires, he/she will be given an opportunity to make a 
written statement of defense to be attached to any statement. No anonymous items shall 
be placed in the file. 

4. Upon the request of a member submitted to the Superintendent, material of a derogatory 
nature may be removed from his/her files after two (2) years and may be returned to the 
member, provided there has not been a more recent incident of a similar concern. 

5. Any materials placed in the personnel file of a bargaining unit member shall include the 
date the item was placed in the file and the name of the person placing the materials into 
the file and a copy forwarded to the member. 

6. Only those items required by the State Auditor's Office, Ohio Department of Education, 
Federal and State Statute, and the Board of Education should be maintained in a 
member's personnel file. 

7. Members may challenge the timeliness, relevancy, accuracy or completeness of an item 
in their personnel file in accordance with the provisions of Section 134 7.09 ORC. 

8. Requests for personnel records shall be governed by the provisions of Section 149.43 
ORC. A member shall be notified verbally within forty-eight (48) hours of any person(s) 
other than authorized school personnel requesting to see a member's personnel file. The 
District shall have a representative present in the event a person other than authorized 
school personnel is permitted to see a member's file. 

G. Student Discipline and Teacher Protecti n 

1. The Board recognizes its responsibility to give all reasonable support and assistance to 
teachers with respect to the maintenance of control and discipline in the classroom. 
Teachers are responsible for implementation of the student code of conduct, and for the 
student discipline procedures contained in Board policies and student handbooks. 

2. Any case of assault and/or battery upon a teacher shall be promptly reported to the Board 
or its designated representative. Teachers who have been assaulted are encouraged to file 
charges with the appropriate authorities. 

3. The Board shall be responsible to make every reasonable effort to maintain safe working 
conditions. 

4. Any teacher who is threatened or inflicted with any injury during the performance of their 
duties, will immediately refer the student(s) to the principal for appropriate action. 

5. There shall be no reprisals, restraints, interference, coercion, or discrimination against an 
employee for referring any students to the administration due to weapons possession, 
threats or actual usage. 

H. Lesson Plans/Progress Book 

1. A lesson plan shall be available for the substitute teacher during the teacher's absence. It 
is the responsibility of each member of the bargaining unit to have this information 
available at all times, along with grade books, seating charts, desk copies, assignments, 
etc. If a teacher is on Board approved long-term leave, or is incapacitated, the principal 
will release the teacher from responsibilities for lesson plans. 
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2. Progress Book must be updated seven (7) calendar days after the assignment is due. 
Extension of the seven (7) calendar day deadline must be approved by the principal for 
special assignments, projects and research papers. 

3. Whenever lesson plans are requested to be turned in, those lesson plans will be due by the 
start of the first week day of the work week. 

I. Principal M etings 

Members/principal meetings shall be conducted through the school calendar year. Such 
meeting shall not exceed one (1) hour in length and shall be conducted in seven and one-third 
(7-1/3) hour workday whenever possible. These meetings are limited to once a month unless 
an emergency meeting is deemed necessary by the principal of that building. 

J. Local Professional Development Committee 

A Local Professional Development Committee (LPDC) will be operated pursuant to the 
Board Policy GCLB and Board Regulation GCLB-R. One of the functions of the Committee 
will be to provide input, by January 1st of each year, as to the content ofthe second in
service day of the school year. 

K. Instructional Materials and Surmli s 
1. The Board shall provide equipment and supplies to aid in the preparation of instructional 

materials and plans. 

2. Members shall not be required or expected to provide personal property for school use, 
including textbooks, audio-visual equipment, or other instructional materials and 
supplies. 

3. Maintenance and repair of Board equipment is the Board's responsibility. 

4. The Board shall provide each teacher with one hundred thirty dollars ($130.00) to 
purchase supplies and instructional materials. Title teachers shall be excluded because of 
having an individual budget for this purpose. These funds are to be used for the purpose 
of purchasing instructional materials and supplies not provided by the Board. 

5. Paper usage will be monitored by building. 

L. Cell P hone U age 

Cell phone usage for personal reasons is prohibited during instruction/duty time, except for 
emergencies. Non-emergency incoming calls must be routed through the office. 
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ARTICLE 6 RIGHTS 

A. Academic Freedom 

1. Unit members and administrators will seek to educate young people in the democratic 
tradition, to foster a recognition of individual freedom and social responsibility, to inspire 
meaningful awareness of respect for the Constitution and the Bill of Rights, and to instill 
appreciation ofthe values of individual personality. 

2. Freedom of individual expression will be encouraged and fair procedures will be 
developed to safeguard the legitimate interests of the District and to exhibit by 
appropriate examples the basic objectives of a democratic society. 

3. As long as theories are presented as theories and the student is not forced to accept one as 
being true, all theories should be permitted to be explained pertaining to the class subject 
area. 

4. The Board and the administration agree to protect the members from unjust criticism and 
abuse. The President and members of the Association agree to protect the Board and 
administration from unjust criticism and abuse. 

B. Teacher Privileges 

Members living in the District and who have children attending school in the District, may 
elect to have their children attend the school to which the parent is assigned provided the 
school has the required educational program to which his/her children (child) have been or 
should be, as recommended by the appropriate school officials, and said enrollment does not 
violate the requirements of Article 5, Section B. 

All bargaining unit members shall be able to purchase a total of four ( 4) reserve passes to 
events at the reduced rate twice per year: once for winter and once for spring. 

C. Association Rights 

1. The Association shall be granted the following sole and exclusive organizational rights as 
the recognized bargaining agent for the term of this Agreement. 

a. The Association may be granted use of school facilities at no cost for meetings. 
Association meetings may not interfere with regularly scheduled school activities and 
must be scheduled in accordance with Board policy governing the use of facilities. 

b. The Association shall be provided space on faculty bulletin boards to post 
announcements and other Association materials. 

c. The Association President shall be provided with a copy of the Board Agenda, 
approved minutes, State Foundation information, annual budget and appropriations 
measures, and other public documents as requested. The agenda will be provided by 
4:00p.m. on the day of the Board meeting (with the understanding that it might be 
revised subsequently). The Treasurer will provide the Association President with 
notification of special board meetings and changes to regular Board meetings. 

d. The Association President or his/her designee shall be granted the right to make 
public address announcements in accordance with the policy established by the 
building principal governing said announcements. 

e. The Association shall have the right to use the internal mail system in the district. 

f. The Association President or his/her designee may make announcements at general 
staff meetings. 
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g. The Association President shall be given a copy of Board approved policies, 
procedures, rules and regulations. 

h. The Association President or his/her designee may address the Board on an agenda 
item in accordance with the Board rules and regulations governing the conduct of 
Board meetings. 
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ARTICLE 7 LEAVES 

A. Sick Leave 

1. Each full time member will receive fifteen (15) days sick leave per year at the rate of one 
and one-fourth (1 Y-t) days per month for twelve (12) months. 

2. Each part time member will receive one and one-fourth (1 Y-t) days of sick leave for each 
completed month or fraction thereof. 

3. Unit members new to the District may transfer credit for sick leave accumulated in 
another public school district or public agency in Ohio. It will be the responsibility of 
members new to the district to supply the Treasurer with a certified record of the 
accumulated sick leave from the former employer. 

4. Members new to the District will be granted in advance ten (1 0) days of sick leave which 
must be re-eamed. 

5. There shall be no limit on the accumulation of sick leave days. 

6. Sick leave may be used to cover absences for personal illness, injury, exposure to 
contagious disease which could be communicated to other employees, for illness or death 
in the immediate family, and for pregnancy when authorized by written certification by 
the member's attending physician. 

7. Employee's immediate family for illness or injury shall be defined as: spouse, children, 
stepchildren, father, mother, brothers, sisters, mother-in-law, father-in-law, and 
grandchildren documented to be living in the same household as the member. 

Employee's immediate family for hospitalization or death in the family shall be defined 
as; spouse, children, stepchildren, father, mother, brothers, sisters, in-laws, grandparents, 
grandchildren, aunts, uncles, nieces or nephews. A maximum of ten (1 0) days of sick 
leave per occurrence shall be granted in case of illness within the immediate family. A 
maximum of three (3) days of sick leave per occurrence shall be granted in cases of death 
in the immediate family, except for spouse, children, grandchildren, and parents. A 
maximum of five (5) days will be granted for the latter. 

8. Members may take up to two (2) sick leave days for the birth of a legal grandchild. 

9. Procedures for Illness, Injury, Etc. 

a. Members must arrange for notification of the principal of their building before 6:15 
a.m. that he/she is unable to teach. Emergency circumstances will be dealt with by 
the principal. 

b. If a member is not able to return to his/her duties the following day, the principal's 
office should be called by 2:30p.m. to that effect. 

10. Doctor's Appointments 

If the principal determines that a unit member is consistently notifying the principal of 
doctor's appointments with an inappropriate amount of notice, he/she will inform the 
GEA Building Representative of the problem and allow the GEA the opportunity to 
resolve the issue. If the GEA is unable to resolve the problem, the principal and GEA will 
meet with the unit member and may require verification of attendance at future 
appointments. If a pattern of sick leave abuse is suspected, the GEA will be contacted to 
discuss the concerns regarding the unit member's use of leave. 
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B. Personal Leave 

1. Each member may be granted four ( 4) days of unrestricted personal leave during each 
school year. One unused day per year may be carried over to the next year, for a 
maximum of five (5) days at any one time. 

2. No more than two (2) members from each building shall be granted personal leave on the 
same day. 

3. Personal leave may not be used the day before or the day after a vacation or holiday 
except in cases of an emergency, as determined by the Superintendent or designee. 
However, members who have a child participating in a District sponsored program 
(holiday, awards, or graduation) may take one-half(~) day of personal leave, without 
regard to the limits contained in Section 2 above. Personal leave may not be used on 
parent-teacher conference days except for school related activities, as approved in 
advance by the Superintendent or designee. No more than three (3) personal leave days 
may be used in any one week. 

4. Personal leave may not be used for gainful employment. 

5. Request for personal leave shall be made on the prescribed form. Requests shall be 
submitted to the appropriate supervisor no later than three (3) days prior to the requested 
date of use, when possible. One day per year may be used without three (3) days advance 
notice, in an emergency situation. The prescribed form shall require the employee to 
certify by signature that the leave was used in accordance with this procedure. Any 
violation of this procedure shall be considered grounds for disciplinary action, including 
termination. 

6. Personal leave used in accordance with this policy shall not result in a deduction in pay 
for the member. Personal leave shall be granted only in full day increments, except that 
one day per year can be used in one-half(~) day increments. 

7. Members who do not use personal leave each school year shall be reimbursed at a rate of 
$100 for each unused full day, and $50 for each unused half day. No more than three (3) 
personal leave days may be reimbursed in any one year. Reimbursement shall be made 
with the second pay during the month of June. 

8. Each teacher may take leave for up to two (2) occasions per year, for no more than two 
(2) hours per occasion, to attend a school performance/graduation of his/her child during 
the school day if attendance at the activity is approved three (3) days in advance by the 
teacher's building principal. 

C. Association Leave 

The Association shall be granted a total of six (6) days annual leave for representative(s) to 
attend Association business meetings. This leave is non-accumulative. The Board will pay 
the expense of the substitute. The Association shall be responsible for the expense of the 
representative(s) attending the meeting. 

D. Child Care/Adoption Leave 

1. Upon the written request of a member ofthe bargaining unit, the Board will grant a child 
care/adoption leave of absence without pay as follows: 

a. A member who is expecting or adopting a child will be entitled upon request to an 
unpaid leave of absence not to exceed the semester the leave begins in, and the 
following semester. Leaves starting in the summer may go through the next school 
year. Applications for child care/adoption leave will be in writing and will contain a 
statement of the expected date of birth or the expected date of obtaining custody and 
the date the member expects to return to service in the District. 
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b. A member who is pregnant may continue in active employment as late into her 
pregnancy as she desires provided she is able to properly perform her required 
functions as certified by her physician in statement form. 

c. If possible, applications for child care/adoption leave prior to childbirth or adoption 
will be made prior to the ninetieth (90) day before the beginning of the date of child 
care/adoption leave. 

d. Upon return from the approved child care/adoption leave at the time set forth in the 
leave application, the member shall provide the Board with a physician's certificate of 
physical fitness before such member can resume her duties if said leave was for 
pregnancy. 

e. If the member desires to return to active service prior to the stated date of the 
application for leave, the member shall notify the Superintendent in writing that an 
early return to service is requested, and the date upon which the member wishes to 
return. Upon the recommendation of the Superintendent, the Board may authorize the 
early return of such member. Prior to returning, if the leave was for pregnancy, the 
member shall provide the Board with a physician's certification of physical fitness 
before such member can resume her duties. Return to service in the District should 
be at the end of a semester. 

f. Members granted such leave may continue to participate in the insurance program 
made available by the Board with the member paying the full premiums on the 
monthly date designated by the Treasurer provided each insurance carrier approves. 
Failure to pay premiums on the date designated by the Treasurer shall result in the 
loss of coverage. 

E. Assault Leave 

1. Any member absent due to physical disability resulting from an assault by a student 
during the course of Board employment, or an assault by any other person for school 
related reasons, shall, upon written request, be granted a leave of absence with full pay 
and benefits for the period of such physical disability in accordance with a doctor's 
written statement specifying the time needed for recovery and the nature of any medical 
treatment necessary. Such leave shall not be granted for longer than a maximum of 
fifteen (15) days from the date ofthe assault, except in a situation where medical proof 
justified a longer leave, in which case, the leave may, if the Board approves, be extended 
for a period prescribed by a physician, but in no event shall exceed thirty (30) days. 

2. Each member eligible for assault leave shall apply for workers compensation and, upon 
approval, shall either be paid the difference between his/her daily rate of pay or he/she 
shall reimburse the Board for the amount received from workers compensation. 

F. Professional Leave 

1. Upon recommendation of the Superintendent, members may be granted up to three (3) 
days leave with pay for attendance at meetings or conferences of an instructional nature 
or visitations that can be beneficial in improving said member's abilities in performing 
his/her duties. 

Prior approval must be obtained from the Board of Education. Professional leave cannot 
be used for gainful employment. 

2. Expenses incurred by a member granted such leave must be verified by a receipt, with the 
exception of mileage. Expense rates shall be the IRS rate for mileage as of July 1 of each 
year, $25.00 per day for meals, registration for the conference, and motel or hotel at 
reasonable cost per night as determined by the Superintendent. No one member shall 
exceed $400.00 in total expenses (including mileage) for the school year. 
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3. A limit oftwo (2) members from the same department in grades 6-12 and a limit of four 
(4) members in grades PreK-5 may attend any one conference at any one time. (For 
example, if two conferences occur on the same day, four members in grades PreK-5 may 
attend each conference.) More members may be permitted to attend upon approval of the 
Superintendent. 

4. Any inservice training required by the Board of Education or the State Department of 
Education shall not be counted as professional leave as outlined in this policy. Other 
inservice leave may be granted for professional purposes, at the discretion of the Board. 

5. A member granted such leave shall be provided a substitute teacher according to the 
Board adopted policy. 

6. Members granted such leave may be required to submit a report on the conference or 
meeting. 

7. Approved attendance at professional meetings or conferences held on non-school time 
will qualify for reimbursement but shall not be deducted from the allotted three (3) days 
of professional leave. 

8. The Board will appropriate a minimum of $10,000 annually for Professional Leave. The 
funds shall be divided by quarter, starting in July ($2,500 per quarter). Any amount not 
used in a quarter will carry over to the next quarter within the same fiscal year, but 
money will not carry over to the next fiscal year. The reimbursement will be charged to 
the quarter in which the meeting or conference took place regardless of when the 
application for leave was submitted. 

G. Sabbatical Leave 

1. A member who has completed five (5) years of service may, with the permission ofthe 
Board of Education and the Superintendent, be entitled to take a leave of absence with 
part pay, for one or two semesters subject to the following restrictions: The member shall 
present to the Superintendent for approval a plan for professional growth prior to such a 
grant of permission, and at the conclusion of the leave provide evidence that the plan was 
followed. The member may be required to return to the district at the end of the leave for 
a period of at least one (1) year, unless the member has completed twenty-five (25) years 
of teaching in this state. 

2. The Board of Education may not grant such a leave unless there is available a satisfactory 
substitute, nor grant such leave to more than five percent (5%) of the professional staff at 
any one time, nor allow a part salary in excess of the difference between the substitute's 
pay and the member's expected salary, nor grant a leave longer than one school year, nor 
grant a leave to any member more often than once for each five (5) years of service, nor 
grant a leave a second time to the same individual when other members of the staff have 
filed a request for such leave. 

3. Members granted such leave may continue to participate in the insurance program made 
available by the Board with the member paying the full monthly premiums on the 
monthly date designated by the Treasurer. Failure to pay premiums on the dates 
designated by the Treasurer shall result in the loss of coverage. 

4. Members returning from Sabbatical Leave shall be placed on the salary schedule at the 
same experience level achieved prior to taking Sabbatical Leave. 

5. Members on Sabbatical Leave shall be responsible for purchasing all allowable STRS 
service credit. 
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H. Jury Duty Leave/Court Leave 

A unit member who is summoned for jury duty or subpoenaed to appear in court during normal 
teaching hours (unless the member is a party to an action that is not school related), will be 
granted a paid leave of absence from normal teaching duties to permit compliance, provided the 
unit member meets the following: 

1. Notifies the Principal within two (2) days after receipt of the jury summons or subpoena. 

2. Submits a statement signed by the unit member to the Treasurer stating: 

a. the date and time attendance at the proceeding is required. 

b. the actual amount of compensation which was received as a result of the appearance 
or, if no compensation was received, a statement so stating. 

3. The amount of any witness fee or other compensation, except that which is paid 
specifically for expenses incurred by reason of the subpoena or summons, shall be 
remitted by the unit member to the office of the Treasurer. 

4. Unit members who must be in court during the normal workday because they are a party 
to an action that is not school related, must use personal leave or unpaid leave. Such 
leave may be taken without regard to the limitation contained in Section K, below. 

I. Family Leave 

Each party reserves all of its rights and responsibilities under the Federal Family and Medical 
Leave Act. 

J. Sick Leave Bank 

1. An enrollment period shall be established between September 1 and September 15 for 
each member of the bargaining unit to voluntarily donate a maximum of one ( 1) day of 
their accumulated, but unused, sick leave days to a Sick Leave Bank, except that unit 
members who have more than fifty (50) accrued, unused sick leave days may donate an 
additional one (1) day, unit members can donate up to an additional two (2) days to the 
Sick Leave Bank if the bargaining unit member has accrued at least 100 sick days. A unit 
member can donate up to three (3) days to the Sick Leave Bank if they have accrued 
more than 150 sick days, to the Sick Leave Bank each year until the Sick Leave Bank 
reaches the maximum number of days. Unit members desiring to participate in the sick 
leave bank program shall submit a written request to the Treasurer by September 15, 
indicating their desire to donate one (1) to three (3) sick leave day(s) to the bank. The 
Sick Leave Bank shall not exceed a maximum of one (1) day times the total number of 
members of the Bargaining Unit (FTE). Teachers new to the District may donate a day to 
the Sick Leave Bank even if such donation would cause the Bank to exceed the 
maximum number of days. Teachers who are repaying days to the Sick Leave Bank shall 
repay them even if the repayment causes the Bank to exceed the maximum. 

2. A committee comprised of the Superintendent or his/her designee, the President of the 
Association, or his/her designee. one (1) building principal chosen by the 
Superintendent, and one (1) Association member chosen by the Association President, 
shall administer the Bank. The Committee shall approve applications at its discretion. 
The Superintendent or his/her designee shall serve as chairperson. 

3. Bargaining unit members who have exhausted all of their sick leave accumulation, who 
have developed a serious or catastrophic illness, and who have contributed to the Sick 
Leave Bank may request sick leave days from the Bank. 
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4. Approved bargaining unit members shall be granted up to a maximum of thirty (30) days 
from the Bank per request with a maximum of sixty (60) days per career; unless all sick 
leave borrowed days have been repaid in full. Members may file additional request. 

5. The members shall be required to provide documentation to the Committee. 

6. Absences due to alcohol and/or substance abuse of any kind shall not be considered 
appropriate reasons for application approval. 

7. Members who qualify for disability retirement shall be required to apply to STRS for 
such benefits. 

8. The Sick Leave Bank shall not be used as a mean for increasing retirement compensation 
and/or severance pay. 

9. Members receiving sick days from the Sick Leave Bank shall be required to repay the 
Bank at the rate of 50% of his/her annual accumulated sick leave at the end of the salary 
contract year, each year until the total number of days borrowed have been restored to the 
Bank. 

10. The Sick Leave Bank shall remain in effect on a yearly basis (July 1 -June 30) and either 
party may terminate the Bank upon written notification no later than June 1 of the year 
preceding its termination. 

11. Should the Sick Leave Bank be terminated, the days in the Bank will be redistributed 
on a prorated basis to those who contributed. 

K. Leave Without Pay 

Each employee is eligible for up to three (3) days of unpaid leave per school year, to be 
granted at the discretion of the administration. All unpaid days, including "dock" days, count 
towards the three (3) days referenced in this Section. 
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ARTICLE 8 COMPENSATION 

A. Salary Schedule 

1. The salary schedule is contained in Appendix A. 

2. The salary schedule shall include: 

a. Sixteen steps (seventeen beginning in 2020) based on experience. 
b. Three educational divisions: 

1) Bachelor's Degree 
2) Five Year 
3) Master's Degree 

c. An Index of 1.0 to 2.050 (increase to 2.11 with step 17 added in 2020) 

3. In consideration of the services rendered by the member, the Board agrees to pay said 
member a base annual salary as prescribed by the salary schedule of the District, whether 
existing or hereafter adopted. The initial compensation to be paid under a contract shall 
be according to the existing salary schedule and that amount shall appear on the contract 
and/or salary notification. 

4. Beginning with the 2017-18 school year, each bargaining unit member's annual pay will 
be divided by twenty-six (26) and authorized deductions will be subtracted from that 
amount. Paychecks will be issued on every other Friday unless that day is a holiday, in 
which case, the payment will be on the day prior to the District closing for the holiday. 

After the adoption of the school calendar, there may be a need to adjust the pay periods 
due to a twenty-six (26) pay year equaling 364 days and a calendar year equaling 365 or 
366 days. 

The Board will make every effort to make the infrequent, but necessary 3-week long pay 
period ("payroll creep") occur in a month in which there are three (3) pays, pushing the 
third pay in that month back one week. The Treasurer will notify the GEA at the 
beginning of the school year that this will take place. 

5. No member shall be required to attend a meeting, or accept any assignment other than 
during the regular member's work year unless compensated, provided said attendance is 
required for certification. 

6. Members filing with the Superintendent by September 15 the necessary verification of 
additional course work, making them eligible to move to a higher level on the salary 
schedule, will be placed on the appropriate column effective the beginning of the contract 
year. 

7. Members filing by January 15 the necessary verification with the Superintendent of 
additional course work, making them eligible to move to a higher level on the salary 
schedule, will be placed on the appropriate column effective beginning February 1. Said 
placement shall not be made retroactive. 

B. Supplemental Contra ·t 

1. Qualifications and seniority will be taken into account when hiring for supplemental 
vacancies, but it is understood that the Board has the sole discretion to make the final 
determination regarding the filling of supplemental positions. 

2. All members granted additional compensation for such stated supplemental 
responsibilities shall be given a written contract that is in addition to their regular contract 
in keeping with the Ohio Revised Code. A supplemental contract shall be issued to all 
members receiving additional duty pay. Such supplemental contract shall include the 
following information. 
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a. Name of said member. 

b. Name of school district and Board of Education for which responsibilities shall be 
performed. 

c. Number of years contract is to be in force. 

d. Statement of additional responsibility(ies) and compensation to be 
each, and a job description, if available. 

provided for 

e. Dates within which compensation is being provided for said responsibility. 

f. Basis by which compensation is being provided for said responsibility. 

g. Total compensation- supplemental and regular. 

h. Provision that all necessary procedures have been completed by the Board prior to 
the offering of the contract, followed by the signature of the Board's President and 
Treasurer. 

1. Provision for signature and date of signing by the member. 

3. Members shall be compensated for supplemental duties according to the supplemental 
salary schedule attached as Appendix B; a percent of the base of the beginning Bachelor 
Degree salary schedule. 

4. Any agreement to act as a supervisor for any extracurricular activity that is listed on the 
supplementary salary schedule shall be by supplemental contract in accordance with 
Section 3319.08 ORC. Members involved in any change will be consulted before 
changes are made. 

5. Each principal shall post in his/her building notice of all supplemental contract vacancies. 
Interested members shall notify the principal or the Athletic Director of the specific 
position for which they desire to apply. 

6. The Board and administration have the sole discretion to determine how much experience 
credit, if any, is to be given to individuals who have not previously held a supplemental 
contract with the District in a particular program. 

7. For employees that have performed a supplemental contract for the district in a particular 
program and have a break in service, and then return to perform a supplemental contract 
in that same program, the employee will be placed at the appropriate experience level in 
accordance with the following: 

• 0-5 years experience in that program- automatically granted the amount of actual 
expenence. 

• 6 or more years experience in that program- automatically granted at least 5 years 
experience and can be granted up to a maximum of ten years experience at the 
discretion of the Board. 

8. In addition to the District's right to terminate and/or reprimand the holders of 
supplemental contracts, the District may also suspend a supplemental contract holder 
from said supplemental contract, without pay, for up to fifteen (15) work days. 
Suspensions shall be for just cause. The length of the suspension shall be based upon the 
severity of the offense. Prior to implementing a suspension, the District shall provide the 
supplemental contract holder with notification of the allegations, and an opportunity to 
tell his/her side ofthe story. 

C. Severance Pay 

1. For members who have sixteen (16) or more years of service credit as of June 30, 1998, 
one-half(llz) ofthe accumulated and unused sick leave (up to 120 days) will be paid full 
time members upon proof of retirement with the State Teachers' Retirement System 
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(STRS). The amount of benefit shall not exceed sixty (60) days, except as indicated in 
Section 3 below. 

2. For members who have fifteen (15) or less years of service credit as of June 30, 1998, 
one-third (1/3) ofthe accumulated and unused sick leave (up to 195 days) will be paid 
full time members upon proof of retirement with STRS. The amount of benefit shall not 
exceed sixty-five (65) days. 

3. For members who are employed on or after July 1, 2015, one fourth (1/4) of the 
accumulated and unused sick leave (up to 195 days) will be paid full time members upon 
proof of retirement with STRS. The amount of the benefit shall not exceed forty-eight 
and three-quarters (48.75) days. 

4. Members governed by Section 1 are eligible to earn up to sixty-five (65) days of 
severance pay, but can only exceed sixty (60) days by using the one-third (1/3) 
calculation contained in Section 2. 

5. Members of the bargaining unit who have devoted the following years of service in the 
District shall be entitled to: 

20 years 
25 years 
30 years 
35 years 

6 additional days 
8 additional days 
12 additional days 
14 additional days 

Retirees get paid the additional days referenced in this Section only to the extent that the 
member has that number of sick leave days remaining, at the time of retirement, after the 
Section 1- 3 calculations. 

6. Daily rate of pay is established by dividing the annual salary by the number of paid days 
per year. 

242 days 
222 days 
202 days 
183 days 

12 month employees 
11 month employees 
1 0 month employees 
9 month employees 

7. Member must have not less than ten (10) years service credit in the teachers' retirement 
system. 

8. Receipt of payment of accumulated sick leave shall eliminate all sick leave credit 
accumulated by the member. 

9. Member must sign for the severance check certifying that all eligibility requirements 
have been met. 

10. The Board shall provide a service award to members serving thirty (30) or more years in 
the District. 

11. Unit members shall have the option of deferring payment of severance pay until the 
January following their retirement. Members may exercise such option by providing 
written notification to the Treasurer by June 1 of the year they are to retire. 

D. Tuition Reimbursement 

1. Any member employed by the Board of Education for a period of one year or more is 
eligible to receive payment for college credit. In order to be eligible, the bargaining unit 
member must give notification of his/her intent to pursue assigned responsibilities or to 
improve individual professional effectiveness, receive the prior approval of the LPDC, 
and the prior approval of the Superintendent. 
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2. The Board will pay each member $50 per quarter hour and $70 per semester hour for a 
maximum of six ( 6) quarter hours or four ( 4) semester hours reimbursement per fiscal 
year. The Board will not reimburse a member for a course that has not received prior 
approval ofthe LPDC and the Superintendent. 

a. Payment will be made upon submission of a transcript verifying that the work was 
successfully completed (Cor better) and a receipt showing the cost of course work 
taken. Spring and/or Second Semester course work shall be reimbursed by funds 
available from the fiscal year ending June 30. Summer, Fall and Winter work shall 
be reimbursed by funds available from the fiscal year starting July 1. 

b. Payment will be made within one month after receipt of transcript verifying that the 
work has been completed. 

c. $9,000 shall be appropriated to reimburse all eligible members. 

E. Extended Service 

Members who work on extended school year shall be paid at their daily rate of pay of their 
salary schedule for each day worked. 

F. Summer School 

Members employed to teach summer school shall be compensated based upon a ratio 
between their daily rate for the preceding school year and the number of hours employed. 
Example: A member is employed to teach 3 hours in summer school. The member's salary 
shall be .40 times his/her daily rate for the preceding school year. 

G. Tutors Salary 

Tutors employed on an hourly basis shall be paid at the rate of $22 per hour. 

H. Sub Pay 

1. Members granted such leave shall be replaced by a substitute whenever possible. 

2. In the event that a substitute is not available, members assigned to teach, which would 
result in a reduction in the allotted planning and conference time provided by the terms of 
this Agreement or which would require a teacher to assume the responsibility of another 
teacher's students in addition to his/her own, shall be reimbursed as follows: 

a. Members at the middle and high school shall be reimbursed at a maximum of$13.00 
per period. A period shall be defined as a regular class period. 

b. Members at the elementary level shall be reimbursed at a maximum of $10.00 per 
period. A period shall be defined as a thirty (30) minute block of time or fraction 
thereof. 

c. A period substitute shall be defined as a regular classroom teacher assuming 
responsibility for students regularly assigned to another teacher for a specific period. 

I. Employment ofRetired Teachers 

1. For purposes of salary schedule placement upon initial employment, a previously retired 
teacher ("PRT") will be granted a minimum of five (5) and a maximum often (10) years 
service credit, at the discretion of the Board. (A PRT with less than five years of credited 
teaching experience will be initially placed at their appropriate experience step on the 
salary schedule). The PRT will be placed at their appropriate education level on the 
salary schedule. A PR T may advance up to but not beyond Step 1 0 on the salary 
schedule. 
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2. PR Ts will be awarded one-year contracts of employment that will automatically expire at 
the end of each school year without notice of non-renewal. No performance evaluations 
shall be required. 

3. PRTs may be re-employed from year to year, with Board approval, but shall not be 
eligible for continuing contract status. 

4. For purposes of Reduction in Force, PRTs will not accrue seniority. 

5. PRTs shall not be eligible to participate in a contractual retirement incentive program, if 
any, or for severance pay upon separation from employment. 

6. PRTs shall not be eligible to participate in the District's health insurance program offered 
to employees, unless such PR T is ineligible for such insurance through a retirement 
system. If the PR T becomes ineligible for health insurance through a retirement system, 
the PRT may enroll in the District's health insurance program only by paying the full cost 
of the applicable monthly premium. 

7. PRTs are not eligible for any insurance opt-out. 

8. Prior employment in the District is no guarantee of post-retirement employment or a 
particular assignment, if hired. 

9. PRTs shall be entitled to all other contract benefits available to bargaining unit members 
unless otherwise limited by specific provisions of this Article. 

10. The parties intend for the provisions of this Article to supercede, to the maximum extent 
permitted by law, all sections of the ORC that may be in conflict with this Article. This 
includes, but is not limited to, ORC §3319.11, §3319.13/14, §3319.111, §3319.17, and 
§ 124.39(B). 

J. Payroll Deductions 

1. Unit members may sign and deliver to the Treasurer an authorization for deduction from 
their paychecks, political contributions, membership dues and assessments of the 
Association and its affiliates. Such authorization shall continue in effect until such time 
said individual gives written notice to the Treasurer of the Board to discontinue such 
deductions or until employment with the Board terminates. 

2. Authorization to make such deductions must be filed with the Treasurer by September 30 
in the year such deductions are to begin. 

3. The Treasurer of the Association shall notify the Treasurer of the Board in writing by 
September 30 of each year the amount to deduct for Association membership dues in 
accordance with the employee authorization. 

4. Deductions shall be made in twenty (20) equal installments beginning with the 1st 
paycheck in October and continuing in equal amounts from each subsequent paycheck 
until all installments have been deducted. New members after September 30 shall have 
deductions made in equal installments to begin the following pay period after delivery of 
authorization card and conclude when all installments have been deducted. 

5. All dues money deducted shall be forwarded to the Ohio Education Association on a 
monthly basis as stipulated by agreement between the Association and the Board 
Treasurer. 

6. If any member's employment is terminated before completing all dues payments 
authorized by her/him, the unpaid balance will be deducted from the final check received 
by the employee and will be remitted the same as a regular deduction. 

7. Upon the application of fifteen (15) or more members desiring to participate in the same 
insurance, annuity and/or savings bond program the Treasurer shall deduct from the 
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member's paycheck payments to said program in the amount(s) specified in the contract 
between the member and the companies. 

8. The Treasurer and the Board shall be held harmless relative to the legality of said 
deductions if the deductions are being made as a part of a tax sheltered annuity. 

9. The Treasurer shall forward all such deductions to the designated companies in 
accordance with contract requirements. 

10. Upon written request, a member may have the option of having his/her paycheck 
deposited by electronic transfer to any bank that accepts automatic deposit, beginning 
with the second pay following notification to the Treasurer. 

11. In accordance with the requirements of Section 3307.281 ORC, members may have the 
option of making payments to STRS for the purchase of approved credit through payroll 
deduction. 

12. Fair Share Fee 

a. In accordance with the provisions of Section 4117 .09( c) of the Ohio Revised Code, 
the Board shall deduct from the pay of members who elect not to become or to remain 
members of the Gallipolis Education Association fair share fee for the Association's 
representation of such non-members during the term of this Agreement. 

b. The Association shall provide reasonable notification to non-members of the fair 
share fee and their right to object to the amount of the fee prior to the deduction of 
this fee. No non-member filing a timely demand shall be required to subsidize 
partisan political or ideological causes not germane to the Association's work in the 
realm of collective bargaining. The Association shall make available to any non
member so requesting the required financial disclosure upon which the fair share fee 
was determined. 

c. The Association represents to the Board that an internal rebate procedure has been 
established in accordance with Section 4117.09(c) of the ORC and that a procedure 
for challenging the amount of the representation fee has been established and will be 
given to each member of the bargaining unit who does not join the Association and 
that such procedure and notice shall be in compliance with all applicable state and 
federal laws and the constitutions of the United States and the State of Ohio. 

d. Upon timely demand, non-members may apply to the Association for an advance 
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the 
Association. 

e. Notice of the amount of the annual fair share fee, which shall not be more than one 
hundred percent (1 00%) of the unified dues of the Association, shall be transmitted 
by the Association to the Treasurer of the Board by September 15 of each year during 
the term of this Agreement for the purpose of determining amounts to be payroll
deducted, and the Board agrees to promptly transmit all amounts deducted to the Ohio 
Education Association. 

f. Payroll deductions of such fair share fees shall begin at the second payroll period in 
January, except that no fair share fee deductions shall be made for bargaining unit 
members employed after October 31 until the member has been apprised ofhis/her 
rights under the Association's internal rebate procedure. 

g. The Treasurer of the Board shall, upon notification from the Association that a 
member has terminated membership, commence the deduction of the fair share fee 
with respect to the former member, and the amount of the fee yet to be deducted shall 
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be the annual fair share fee less the amount previously paid through payroll 
deduction. 

h. The Board further agrees to accompany each such transmittal with a list of the names 
of the bargaining unit members for whom all such fair share fee deductions were 
made, the period covered, and the amounts deducted. 

1. The Association shall indemnify and save the Board harmless against and from any 
and all claims, demands, suits, or other forms of liability that may arise out of or by 
reason of action taken by the Board for the purpose of complying with this Fair Share 
Fee Procedure. 

J. The Association shall extend to the Board the right to designate its own counsel to 
assist in the defense in addition to allowing the Board the right to waive 
indemnification by the Association at any time and provide its own defense. 

K. Travel 

Members who have regular assignments in more than one building or by nature of their 
assignment require travel during their regular day, shall be reimbursed throughout the school 
year at the IRS adopted rate; mileage should be measured from first school assigned of the 
day to the final school of the day. Reimbursement to be made on a monthly statement form 
available from the central administration office. 

L. STRS Pick-up Salary Recluction Plan 

1. The Treasurer is hereby authorized to contribute to STRS, in addition to the Board's 
required employer contribution, an amount equal to each employee's required 
contribution to STRS in lieu of being paid by each employee through a salary deduction 
and forwarded to STRS on behalf of each employee by the Treasurer. The amount 
contributed by the Board on behalf of each employee shall be treated as deferred salary 
otherwise payable to such employee in cash before the STRS deductions and taxable by 
the Federal and State governments. 

2. 
a. The Board will contribute to STRS an amount equal to the employee's required 

contribution to STRS for the account of each certified employee; and 

b. Payment for all paid leaves, sick leave, personal leave, severance and supplemental, 
including unemployment and workman's compensation, shall be based on the 
employee's daily gross pay prior to reduction as basis (e.g., gross pay divided by the 
number of days in an employee's contract). 

3. The Board's total combined expenditures for each affected certificated employee's total 
contract salary payable in accordance with this section (including "pick-up" amounts) 
including its employer contribution to STRS shall not be greater than the amount the Board 
would have paid for each affected certificated employee had this section not been included 
in the Agreement. 

4. The Treasurer shall compute and remit its employer contribution to STRS based upon total 
contract salary, including the "pick-up." The Treasurer shall report for Federal and Ohio 
income tax purposes as an employee's gross income, the employee's total contract salary 
less the amount of the "pick-up." The Treasurer shall report for municipal tax purposes the 
employee's total contract salary including the amount of the "pick-up." 

5. Each affected certificated employee shall assume all responsibility of compliance with 
Internal Revenue Service salary exclusion allowance regulations with respect to the "pick
up" in combination with other tax deferred compensation plans in which he/she may be 
participating. 
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6. The Board and Treasurer shall be held harmless in the event the above "pickup" provisions 
are nullified by subsequent IRS·rulings, Ohio Attorney General opinions, a court of 
competent jurisdiction, or other governing regulations or laws and this section of the 
Agreement shall be declared null and void. 
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ARTICLE 9 INSURANCE 

A. The Board of Education will make available to all full time members of the bargaining unit a 
comprehensive health insurance plan. Beginning in January 2018, the Board will pay ninety
one percent (91 %) of each bargaining unit member's premium based on the SILVER Plan 
and the bargaining unit members will pay nine percent (9%) of the premium. 

Any bargaining unit member can choose to purchase the GOLD Plan for any additional costs 
above the amount that the Board pays for the SILVER Plan for single, E+ 1, and family. 

Any bargaining unit member may choose the HSA or BRONZE Plan. 

If BRONZE is selected, the following will occur: 

1. The bargaining unit member will not pay any monthly premium. The Board will pay the 
cost of the premium. 

2. A member may contribute to their HSA. IF the member chooses to contribute to the 
HSA, the Board will match their contribution at the rate of fifty percent (50%) up to 
$50/month. The member may contribute up to the allowable IRS guidelines. 

3. The Board will contribute the matching amount of a member's monthly contribution into 
his/her HSA, not to exceed $600 per year. This will occur with the last pay in each month 
and only if the members chooses to contribute $1 00/month to their own HSA. 

4. The member may only make changes to contributions during open enrollment or 
qualifying event. 

If the insurance renewal is going to be more than a twelve percent (12%) increase, the parties 
will meet to discuss plan changes to reduce the renewal percentage to twelve percent (12%) 
or less. If the parties cannot agree on plan changes to reduce the renewal percentage to 
twelve percent (12%) or less, the Board will make changes in the insurance plan to reduce 
the renewal increase to no more than twelve percent (12%). 

B. Beginning January 1, 2017, the Comprehensive Health Insurance Policy for either an 
individual or family health plan shall provide payments according to the schedule in 
Appendix F. 

C. The Board agrees to make available at no cost to each full time member of the bargaining 
unit the following Dental Protection Plan: 

R&C 
100/80/60/60 Coinsurance 
$25.00 Deductible Single 
$50.00 Deductible Family 
$1,000.00 Calendar Year Maximum 
$1,000.00 Orthodontic Lifetime Maximum 

The Board will make Vision insurance available to bargaining unit members and members 
will pay 100% of the premium. 

D. The Board agrees to provide a $40,000 term life insurance plan with AD&D coverage. 

E. Any plan requiring second opinion elective surgery and which does not include PERC or any 
similar requirement shall be considered equal to or better than the current plan. 

F. An HMO/PPO plan equal to or better than the current health insurance plan shall be made 
available upon request by a member with the member paying the difference in cost between 
the health insurance plan provided by the Board and the HMO/PPO plan made available by 
the Board. 

40 
14342144vl 



G. The Board shall designate an annual window period during which time members may enroll 
or change enrollment in the health programs made available by the Board. 

H. Members of the same household with both spouses employed by the Board shall only be 
covered by the most cost-effective plan for the District. Said members shall not be entitled to 
participate in the health insurance Opt-Out incentive plan pursuant to Section I of this article. 

I. Health Insurance Opt-Out Incentive Plan 

1. Eligible Participants: 

Full time bargaining unit members who are currently insured under the health insurance 
plan provided in this Agreement, and who may be insured under another health insurance 
plan, may elect to opt-out of the Board-approved health insurance plan by completing the 
Application for Participation In Health Insurance Conservation Incentive Plan. 

2. Opt-Out Benefits: 

Eligible unit members electing to opt-out of the Board-approved health insurance plan 
shall receive an incentive payment in accordance with the following table: (The incentive 
payment will be pro-rated for employees who opt-out of the insurance program for less 
than the full contract year.) 

Number of unit Amount of incentive per Amount of incentive per 
members opting member for single plan opt- member for family plan opt-
out of insurance out out 

plan 
9 or less $750 ($62.50 per month) $1,500 ($125 per month) 

10-11 $937.50 ($78.13 per month) $1,875 ($156.25 per month) 
12-14 $1,125 ($93.75 per month) $2,250 ($187.50 per month) 
15-17 $1,350 ($112.50 per month) $2,700 ($225.00 per month) 
18-29 $1,500 ($125.00 per month) $3,000 ($250.00 per month) 
30-34 $2,500 ($208.33 per month) $5,000 ($416.67 per month) 

35 or more $3,000 ($250.00 per month) $6,000 ($500.00 per month) 

3. Involuntary Changes in Insured Status 

Any eligible unit member who elected to opt-out of the health insurance plan provided by 
this Agreement who involuntarily loses other insurance coverage through the 
unemployment of spouse, death of spouse, or divorce from spouse will be permitted to re
enroll in the Board-approved health insurance plan(s ). Notice of intent to enroll will be 
provided the Treasurer not later than the third Monday of the month following a 
qualifying event with coverage to be effective the first day of the following month. 

4. Voluntary Changes in Insured Status: 

Subject to provisions of paragraph 3 above, any unit member who elected to opt-out of 
the Board-approved health insurance plan provided in this Agreement may enroll in the 
Board-approved health insurance plan(s) during the next annual open enrollment period. 
Any such member shall notify the Treasurer that he/she intends to re-enroll in the Board
approved health insurance plan(s). 
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5. Reimbursement Date: 

Eligible members opting-out of the health insurance plan provided in this Agreement 
shall be reimbursed in accordance with the provisions of Section 2 above in two 
installments paid in the last pay in December and the last pay in June. 

J. Insurance Advisory Committee 

An insurance advisory committee shall be established composed of the Association 
President, two Association members appointed by the Association President, the 
Superintendent and two administrators appointed by the Superintendent, to review the 
present plan for the specific purpose of developing cost containment provisions designed to 
stabilize and/or reduce the cost of the insurance program, to be recommended to bargaining 
unit members and the Board for approval. The committee may be convened by either the 
Superintendent or his/her designee or the President of the Association or his/her designee. 

K. Spousal Exclusion 

Beginning January 1, 2008, the spouse of an employee must enroll in his or her employer's 
health care plan unless one of the following applies: 

1. The spouse does not work outside the home 

2. The spouse's employer does not offer health care benefits 

3. The spouse is retired 

4. The spouse's employer pays less than 50% of the coverage 

5. The spouse's insurance plan costs the spouse more than $5000 (in premiums only) for a 
single plan. 

If none ofthese exemptions apply, the spouse must enroll in at least a single-coverage 
(individual) plan with their employer. The spouse's employer will be responsible as the first 
(primary) payer of health care claims, and if the spouse is also covered under our plan, we 
will then apply the coordination ofbenefits feature to whatever the spouse's employer does 
not pay. 

A Spouse Insurance Verification Form will be provided to each employee, for their spouse's 
employer to complete (unless the spouse also works for the District). If one of the 
exemptions listed above apply to the spouse, employees can use the same form to document 
that exemption. 

This form is to be submitted annually before the end of the Open Enrollment period, 
September 30th. If the spouse's employer has a different Open Enrollment period, we will 
extend the deadline until the spouse can join his or her employer's plan. 

If the spouse loses medical benefits through their employer or retires, the District's plan 
would then become primary, until such time as the spouse may become re-eligible under this 
section. 

To make this plan work fairly for everyone, there will be penalties for misrepresenting 
information regarding a spouse's insurance status. Those penalties include loss of coverage 
and the recovery of improper payments and the expenses of that recovery. 
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ARTICLE 10 DURATION 

A. This contract shall be effective September 1, 2019 through August 31, 2021 . 

B. It is the understanding of both parties that they are obligated for only those items that 
have been agreed to in this document. This Agreement represents the total understanding 
and obligation between the parties. 

C. If any section of this contract is found to be contrary to law, that section shall be declared 
void. If any section of this contract shall become contrary to law later, that section shall 
be declared void at that time. All other sections and items will remain in effect. 

D. During the life of this contract, negotiations may be reopened in accordance with the 
provisions of this Agreement only. 

BOARD OF EDUCATION 
GALLIPOLIS CITY SC - OOLS 
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APPENDIX A 

GALLIPOLIS CITY SCHOOLS 

CERTIFIED EMPLOYEES SALARY SCHEDULE 

BA 

$31,727.71 1.000 

$33,155.46 1.045 

$34,583.20 1.090 

$36,010.95 1.135 

$37,438.70 1.180 

$38,866.44 1.225 

$40,294.19 1.270 

$41,721.94 1.315 

$43,149.69 1.360 

$44,577.43 1.405 

$46,005.18 1.450 

$47,432.93 1.495 

$48,860.67 1.540 

$50,288.42 1.585 

$51,716.17 1.630 

$53,143.91 1.675 

2019-2020 
3% Increase 

150 Hours 

$33,948.65 1.070 

$35,535.04 1.120 

$37,121.42 1.170 

$38,707.81 1.220 

$40,294.19 1.270 

$41,880.58 1.320 

$43,466.96 1.370 

$45,053.35 1.420 

$46,639.73 1.470 

$48,226.12 1.520 

$49,812.50 1.570 

$51,398.89 1.620 

$52,985.28 1.670 

$54,571.66 1.720 

$56,158.05 1.770 

$57,744.43 1.820 

44 

MA 

$36,486.87 1.150 

$38,390.53 1.210 

$40,294.19 1.270 

$42,197.85 1.330 

$44,101.52 1.390 

$46,005.18 1.450 

$47,908.84 1.510 

$49,812.50 1.570 

$51,716.17 1.630 

$53,619.83 1.690 

$55,523.49 1.750 

$57,427.16 1.810 

$59,330.82 1.870 

$61,234.48 1.930 

$63,138.14 1.990 

$65,041.81 2.050 
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GALLIPOLIS CITY SCHOOLS 

CERTIFIED EMPLOYEES SALARY SCHEDULE 

2020-2021 

BA 150 Hours MA 

$31,727.71 1.000 $33,948.65 1.070 $36,486.87 

$33,155.46 1.045 $35,535.04 1.120 $38,390.53 

$34,583.20 1.090 $37,121.42 1.170 $40,294.19 

$36,010.95 1.135 $38,707.81 1.220 $42,197.85 

$37,438.70 1.180 $40,294.19 1.270 $44,101.52 

$38,866.44 1.225 $41,880.58 1.320 $46,005.18 

$40,294.19 1.270 $43,466.96 1.370 $47,908.84 

$41,721.94 1.315 $45,053.35 1.420 $49,812.50 

$43,149.69 1.360 $46,639.73 1.470 $51,716.17 

$44,577.43 1.405 $48,226.12 1.520 $53,619.83 

$46,005.18 1.450 $49,812.50 1.570 $55,523.49 

$47,432.93 1.495 $51,398.89 1.620 $57,427.16 

$48,860.67 1.540 $52,985.28 1.670 $59,330.82 

$50,288.42 1.585 $54,571.66 1.720 $61,234.48 

$51,716.17 1.630 $56,158.05 1.770 $63,138.14 

$53,143.91 1.675 $57,744.43 1.820 $65,041.81 

$54,571.66 1.720 $59,330.82 1.870 $66,945.47 
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APPENDIXB 

Supplemental Salary Schedule 
2019-2020 3% Increase on Base 

2020-21 

Base 

$31,727.71 

CATEGORY 1 - 20% OF BASE SALARY 
Head Varsity Football Coach 

Head Varsity Basketball Coach (Boys & Girls) 

Varsity & J.V. Cheerleader Coach 

ExQerience Salary Index 

0-2 6,345.54 0.200 

3-5 6,504.18 0.205 

6-8 6,662.82 0.210 

9- 11 6,821.46 0.215 

12- 14 6,980.10 0.220 

15- up 7,138.73 0.225 

CATEGORY 2 - 12% OF BASE SALARY 
Asst. Varsity Basketball Coach (Boys & Girls) 

Asst. Varsity Football Coach 

J.V. Basketball Coach (Boys & Girls) 

Varsity Wrestling Coach 

Head Varsity Volleyball Coach 

E>',Qerlence Salary Index 

0-2 3,807.33 0.120 

3-5 3.965.96 0.125 

6-8 4,124.60 0.130 

9- 11 4,283.24 0.135 

12 -14 4.441.88 0.140 

15- up 4,600.52 0.145 

CATEGORY 3-10% OF BASE SALARY 

7th Grade Head Basketball Coach (Boys & Girls) 

Bth Grade Head Basketball Coach (Boys & Girls) 

9th Grade Head Basketball Coach 

7th Grade Head Football Coach 

8th Grade Head Football Coach 

9th Grade Head Football Coach 

Head Varsity Baseball Coach 

Head Varsity Softball Coach 

Head Varsity Cross Country Coach (One Coach for Boys & Girls) 

Head Varsity Soccer Coach 

Head Varsity Track Coach (Boys & Girls) 

Head Varsity Golf Coach 

Head Varsity Tennis Coach (One Coach for Boys & Girls) 

J V Wrestling Coach 

7th & 8th Grade Wrestling Coach 

J V. Volleyball Coach 

Director of High School Bands 

Gallian Yearbook Advisor 
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ExRe[ieoce ~ ~ 
0-2 3,172.77 0.100 

3-5 3,331.41 0.105 

6-8 3,490.05 0.110 
9- 11 3,648.69 0.115 

12- 14 3,807.33 0.120 

15- up 3,965.96 0.125 

CATEGORY 4 - 8% OF BASE SALARY 

7th Grade Asst. Football Coach 

8th Grade Asst. Football Coach 

9th Grade Asst. Football Coach 

7th Grade Volleyball Coach 

8th Grade Volleyball Coach 

9th Grade Volleyball Coach 

8th Grade Cheerleader Coach 

9th Grade Cheerleader Coach 

Asst. Varsity Soccer Coach 

El<Qe[lence Salary Index 

0-2 2,538 22 0.080 

3-5 2,696.86 0.085 

6-8 2,855.49 0.090 

9- 11 3,014.13 0.095 

12- 14 3,172.77 0.100 

15- up 3,331.41 0.105 

CATEGORY 5-6% OF BASE SALARY 

Asst. Varsity Baseball Coach 

J. V. Baseball Coach 

Asst. Varsity Softball Coach 

J. V. Softball Coach 

Asst. Varsity Track Coach (Boys & Girts) 

Asst. Marching Band 17th & 8th Grade Band Dr 

7th & 8th Grade Track Coach 

(One Coach for Boys & Girls) 

Spring Musical Director 

Evening School 

Lunchroom Duty 

Madrigal Director•• For Nattalie Phillips 

ExQerlence Salary Index 

0-2 1,903.66 0.060 

3-5 2,062.30 0.065 

6-8 2,220.94 0.070 

9- 11 2,379.58 0.075 

12- 14 2,538.22 0.080 

15- up 2,696.86 0.085 



CATEGORY 6 - 4% OF BASE SALARY 

7th & 8th Grade Cross Country Coach (One for Boys & Girls) 

7th & 8th Grade Asst. Track Coach (Boys & Girls) 

Key Club Advisor 

Building Technology Coordinator 

Madrigal Director· 

Middle School Yearbook Advisor/Business Advisor 

ExQerience Salarv Index 

0-2 1,269.11 0.040 

3-5 1.427.75 0.045 

6-8 1,586.39 0.050 

9- 11 1,745.02 0.055 

12-14 1,903.66 0.060 

15- up 2,062.30 0.065 

CATEGORY 7 - 3% OF BASE SALARY 

Noon Detention Hall Supervisor 

9-12 Grades Student Council Advisor 

6 - 8 Grades Student Council Advisor 

Gallian Yearbook Business Advisor 

Mock Trial Advisor 

District Healtl1 Services Coordinator 

Elementary Bus Duty Supervisor 

Weight Program Supervisor (Fall) 

Weight Program Supervisor (Winter) 

Weight Program Supervisor ( Spring) 

Weight Program Supervisor (Summer) 

ExQerlence Salary Index 

0-2 951.83 0.030 

3-5 1,110.47 0.035 

6-8 1,269.11 0.040 

9- 11 1,427.75 0.045 

12-14 1,586.39 0.050 

15- up 1,745.02 0.055 

• The member who was the Madrigal Director for the 

2013-14 school year will be grandfathered at the 

2012-13 Supplemental rate (Category 5) for this 

position as long as she continuously performs this 

Supplemental. When she stops performing this 

Supplemental, it will be paid at the new Supplemental 

rate (Category 6) from that point forward. 
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CATEGORY 8-2.5% OF BASE SALARY 

Elementary Department Chairperson 

Middle Scl1ool Department Chairperson 

High School Department Chairperson 

Mentor Teacher 

Resident Educator Mentor 

Exgerlence Salary Index 

0-2 793.19 0.025 

3-5 951.83 0.030 

6-8 1,110.47 0.035 

9- 11 1,269.11 0.040 

12- 14 1,427.75 0.045 

15- up 1,586.39 0.050 

CATEGORY 9-2% OF BASE SALARY 

Model UN & Youth Government Leadership 

Exgerlence Salary Index 

0-2 634.55 0.020 

3-5 793.19 0.025 

6-8 951.83 0.030 

9- 11 1,110.47 0.035 

12- 14 1,269.11 0.040 

15- up 1,427.75 0.045 

CATEGORY 1 0 - 1 ,5% OF BASE SALARY 

Junior/Senior Prom Coordinator 

National Honor Society Advisor 

Senior Activities Coordinator 

Exgerleoce Salary Index 

0-2 475.92 0.015 

3-5 634.55 0.020 

6-8 793.19 0.025 

9- 11 951.83 0.030 

12- 14 1,110.47 0.035 

15- up 1,269.11 0.040 



SUPPLEMENTAL SALARY INDEX TABLE 

YEARS OF EXPERIENCE IN THE PARTICULAR PROGRAM 

0-2 3-5 6-8 9-11 12-14 15 and up 

base salary base +.5 base +1.0 Base+ 1.5 base +2.0 base +2.5 
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APPENDIXC 
EVALUATION FORM 

Self-Assessment Summary Tool 

gallipolis City ScftooC (J)istrict 

Directions: Teachers should indicate strengths and areas for growth for each standard. Name-------- -----
Then, look acros.s all of the standards OOtisU c:tlly and idenbfy two piiorilies for the 
upcooirg ye;Y. these ~o,o prioribes wilh ched\ 111arils ln lhe fat right CDiu!M Date----- --------

Standard Strengths Areas for Growth Priorities (Check 21 

;: tl A 11.-<e<JQ< ol /lOW~~ • om "''" of SU>d<Jm d-1 D D 0 

i! B. t.Jnd'•tna.ndi~ Dl "ft.'hbt .~ k.rcw 21"!d ••• .:ililto ::0 do D 0 0 
C. H ph •rpMIIO-. or .-.. 0 0 0 

li5..., D. R-t tbf d IIMk<>a 0 0 0 
E ~o:.r,c.-tJO.n , tn~'borl • .liRdlltlt.~n"on fer .. ~ popuLIIIJons. 0 0 0 

.:. A ~·c!-'•"' 0 0 0 
-ej B. U~<' of""""'nHI'fd&e - s!Ta1~H"' ~<i>::l> =-ucl skill> 0 D 0 
-l!lc: c K~ '-.v>dd"""'"..,.....,,"m,...,._. •ndONo ~ 0 0 D 

~8 
l&nnln;~f0 

D. R...,,_.hlpcllnow d;e-n-~lo-~..._ 0 0 0 
E. ~d«tt11C11!1\b a-•~~Mldca~~t-flo 0 0 0 

MC A. ~~~ oi~ ......... M\,_ 0 0 0 
1!. B. lJH of Vl1 1'11f'd dlagGOIUC, fom\a . and t4J~mman~ auHI.r'ft6f'ta D 0 0 

~~ c IY\Al'f"il of d~Y Jo mo111111X' sU.Iditnt Df'OQIOU And to plan. cl.flf'r@ol'lllare. and 0 0 D 
modlly ont.Wctron 

.. 01 D. eom,..noc.otiQn ot tuulm D 0 0 ~< E. ~dl\~t :w -:a::~H:Hm«lt 11nd go.~~t-H~rt.ng 0 0 0 
A Alo;"""'"' liO:i<:llO<)j DO<I d"tna """"'" ....., OiJ.., ~ Lu mmg •lilNiomls 0 0 0 

•s B. U.u ofstuden, jnfcrm.:lbon to plM ~ 61-JNu ~JntV'Udlem 0 0 0 
C. CoMmunrc.t..., of.,.., IN"""g g<>ll• D 0 0 -e.- D. ~,..,,~.d~ol stud~ts lt•m 1<1 lru.tru<:tionot dM>gn ond 0 0 D .. ~ 

~ .. ~~y 
:~11 E 0-lle« lion or ,,,_,.,.o~IE "'~~~ ...... ~,.,_. D 0 0 (/).: 

F liH<>f.l<!!l . iJe-• to~lo~....,..andpn:>Ckom ~ 0 0 0 
G. Uuotv.>ntd,.,~U>....,...t~r>H<k 0 0 D 

Self-Assessment Summary Tool - page 2 

qallipoCi.s City Sclioo( 'District 

Standard Strengths Areas for Growth Priotities (Che<:k 2) 

oli "E A F • ~O'd ~ud.lblo U23nl<ll <>'- <li.tod.tlla 0 0 0 

~ f ~· 
B. c.-ot~ s;o'e ~"""8 ...-.vln>n<Mnt 0 0 0 
C. u ... oiW~~li•g~>., molov I<! ~r.l> ](lw<:d,prod~and IHW<M 0 D 0 -gj _g tHj>OJIS !0< tarnln; 

J9 > D. «:< .-.ol~•m"'IWI~""'""' '"''~""' ndooll.abo<• •-.t 0 0 0 (/) .n E. Ma ~OOii' Of all etnrm:~•l'f.IT"Wflt ~~ ts c;:onduc..-e 10 lumYIG hx ICUcH:nts D D 0 

-gc 
.. " ,g A 0 0 0 "' 6 .!J CJe•r nd o-ff«:t)..,._..,MOO~ 

i.-·e B. SN'" ~- p renbl"~-"' ..,ppon s<Ud..nt loamng 0 0 0 
ij~ C. CoUil bofation !Mth &lh.R ~n. .-Cit"'inW.I.t:w'!.. !oOhoat. and dh'ilne.t 1L\JI 0 0 D 
"' E ~:~ D. CoiW>o<•l«< """' loc.tJ """'"''""~~' ... ~ 0 0 0 

8U 

;.:"~~~ j A llndfl>IOnd'"'l! ol "'"" acllo- 1<> p<d...-.lon .tme.. !>OlD>. ond legal 0 0 0 C · 

ij~e -B. Ent~ g...,onrln ....,,r,.....,., pur-M !"'f eo"""•' <le'·~~nt 0 0 0 ! &. Cl C. o...,,. "'""""' ~ ..., "~~""' "'-dw>a• . .... no posiwt otnp.o<t on "'~hng 0 0 0 s ~l'l ! 
1/)Q.c: <O (lu~l~r ...-..1 ~· !><Nf.nm 
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Professional Grovvth Plan 

(jalfipo(is City Scfwo( CDistrict 

As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher 
growth through professional development. Professional development should be individualized to the needs of the 
teacher and specifically relate to his/her areas of refinement as identified in the teacher's self-assessment and/or 
evaluation. The evaluator should recommend professional development opportunities and support the teacher by 
providing resources (e.g., time. financial). 

D Self-Directed Teacher 

D Collaborative Evaluator 

Annual Focus Date Areas for Professional Growth 

Record dates when 
Supports needed, resources, 

discussed 
professional development 

Formal Observation 
Date: 

Goa/1: Student Achievement/Outcomes for Students 

Goal Statement: 

Evidence Indicators: 

Goa/2: Teacher Petformance on the Ohio Standards for t11e 
TeDching Profession 

Goal Statement: 

Evidence Indicators: 

Evaluator Signature Date Educator Signature Date 

"Affixing my signature to this document means that I have had an opportunity to read it but does not necessarily mean that I agree 
in total or in part with the comments herein." 
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Teacher Performance Evaluation Rubric: Record of Evidence 

qatripotls City Schoo( ([)istrict 

The Teacher Performance Evaluation Rubric is intended to be scored h<llisticany. This means that evaluatorn Will assess which level provides the best overall 
description ol the teacher_ The scoring process Is expected to occur upon completion of each 30 minute observation and post-<:onlerence. The evaluator is to 
consider evidence gathered during the pre-observation conference, the observation, the post-obseNatioo conference, and classroom walkthroughs (if applicable). 
When completing the performance rubtic, please note thai evaluaiOfs are not expected to gather evidence on au indicators tor each obse!Vation cycle. Likewise, 
teachers should no! be required to submrt additional piecea of e11idence to address aM indicators. The professionalisnl sec!Jon of the rubric may use evidence 
coHected during the pre- and post-obJf!rr.ltion conferences as we~ as information from the Professional Grow1h and/or Improvement Plan (if applicable) . 

!NSllWCTJOHitlf>LA.N llfG 

lntfloc!l\>'f Dt-vKopiOIJ Prv!lcliml lcO!J!IIIIIishod 

FOCU$ FOR LEARHHlG Theto;acllor~no4~1ra!oa Thelltoolltt_........~,_, ill<-1• ....... -·~ .... •lo<M 10< !hot~~~ 
clN<focu.lw•ludenll<!""'"'o fcr>Wdont!Hmlrig~ student INming. - .oppropriole --,-~)'at~ 

(SW>dard l ~~v .. ••.IOO-allo ~..'!'i:=~~ 
ie_.,... .... !h>d_ '"-""'"'~~""'""¥o>wmo;,.oh>o 

Jn•uuo.lion) ~ ... - CIIM:ln<lg oro~- m~Yt!.i!bl~'gt>Jll!1ot~ ~·-· ·~, ..... """""""""'for!ll@~ • • ,..-or n:~orenc~ tile ONom.d;l'lb.t>-~oc l .. mirog~-!ll@Ohio >IUCitfll"""""'- -.so..--· <;I SidMot: 
do not~ If)@ Ohio standards. '""'in:kiM ~pis. .....wd•. The .. .m~ ~ ~lll@ll<"i{5)filinb 

demO<'Sintes lf>e ~ clltwo !ll@broad<>rl#>it,~a!>d5d>ool 
~ .. goo( ond it. _...,....,.,... ft>r goals lor COOI<-nl k>>ming •nd s1.<15. 

students. 

i EVIOEHCE 
~ 

~ ASSESSMENT DATA Tile.- dots 1101 pl.,. lor C. ~==!~~~-.,. Thet...che<~Mao '"" - p.wr~pia!l!s -' a>_,... ar...-~or undentanding that asws.wne-nt is a ;us~ .nl cld'enont.TAO 

I (Sbtod.rd,: -. noi """'Pol,_, lum.ng of various d.lg>OSK fom1a-. ;oM mNnS ofH>Iu>t\ng ond •<W"r.Q _.._.. dlokwi ., _,_,. ...... 

Asse•sment) 
<!;go to """"" .... _ p...._ sutm1~ asse1.sme-nt!i but does 1lGi 

~~=:= 
""'''< ol !.hldonii>Hdl;, ~.and 

ccnsmentjy ~this ...,.,..sqtM. ~ar.~~~ge 

j Sot.i1oHd~ 
l........_ .,., '"'""' pbnning .andi«s~~smeflts nw "'~~051<:,~ . 

lesson~. ....,........,... .. _.,. 
I ~-"' '""-'~ 

~-~""'""'or only Tho--""" rr<n than one ~ h!acller .~. v>riotyol ~~a--uws one me3sure ~ saJdent -.clstuaem pe~~ but lonna!- in!amal...........- ~'<lon:t!iood~ ... 

'*""""'""' de-.. nol ·~·~ v..-y loc:lwliqiJHID-~d ~o'UlJclt.nldaa. l!>o-
assesrre.nt ~.or the r.rurlents'~~Mldskilsand -· .... ~d;o ~ --.Jy 
t<acl>otiT\3yhaYe~~ ~OS data [O o!fo<:tiyoly infom\ 

-~-"'"k>' d<b "'~moon in•tn.ct~ <>.:ndooal pl.anroa ;and cl<lwf'( -~ pi;r.n'og ana dolive<y. 

EVIDENCE 

Teacher Performance Evaluation Rubric: Record of Evidence- page 2 

INSTRUCTIONAL PLAHifiHG 

ln .. f tefj ... Oowloping Profldfl\.1 Acoomplbhod 

PRIOR CONTENT Jhll !....n.t".s-"'""" ""'b<ll:l TIM> ....:ochtt m""os "" ali@mpl to TIM> tucllef mak•s de3r ond The lul:he-r 1M$ the ~~ 
KHOWLEDGEI' ""., ""!W'oK't lo lludonb" prio! t<>Mecl the ""sen to stude<tt's P'l"" «>h<!renn GOniWIIICM W1h siudeots' ~-.. d~!Dieagues, 
.SEQUElfC:EI . f~. "'~·· .. .aw. "'"~'~ ·~·to"'' ..... "'"""'"' ('fiot ~-.!41dQt :and Muro 1<.>.-nt~Q - Mldflliwrpd~~ 

CONNECTION .... ~~b pdO< ,_~Amon; b<A ;, ""'"""'~ - upfrcit.y w student5 ond wi!l1in 
.....,.,_ling NCI1 ~-' pMor -nlot>IM'I!'i<,_ $~ m.teo-. ~ ond "'W'JIIf1Q 11>o'r 

(SI:Ini!btd 1 t stu*n!A, 
c<n>O<:I> lO pm>lou!..n:t I\Jtl6e de~ TI>et•aobormal. ... -..... ,.._,~ and r.le<l..,l c<>nno<t.o<~< 

Slo:ncl~rd 'l: Coni nl, ~ ....... oonleiltatrd-
514nd"rd 4: ln•ltuGliOn) cfiocil>lin ... -~~ 

.,_.,.... ond """"""as MJI as 
Soulee: of E~.._ ~·o~nibts ror _., 
Pn-Conf.,....,. apply l<!aming from d!!E<E<\1 conten! -to""""' problems 

I 'i'M-pUns and~ ThE< l+acller pbns M1d .equenoos 
z W.J!ruotlanlo<>dur!e the omporUnt 

onslnJction --· ... 
~ 

cont..m, oon<»pts. and proo:>eS.es in un ... ~ol1he-i>4e 
scllooiMld cfi<:vlci.Wtrico!Yrn relot. .... hips among If)@ mp.,.tut 

;1, ~-in sble .und.ml• oontenl, QOri<IIPI>. and ~in 
school ond di«nct<U!Tiwlum 

! pr\ont;H ond in st.ale sbndJtds as 

g ...... II* P-¥ 1w '-""'' 
~ing on s11Jo..t neEds. The 

i 
- O<Qll'alely ~ins how !he 
IH~!ts the st:uctn ol the 
discipi~ 

EVIDENCE 
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Teacher Performance Evaluation Rubric: Record of Evidence- page 3 

INSTRUCTIONAL Pl..ANHIHG 

KNOWLEDGE OF 
STUDENTS 

(Stand~rd 1: Sludi>nls) 

S<JU~o ofEvidf>~: 
A.01a~si!; ot StOOent Data 
Fn1!:-Con~ra1ce 

EVIDENCE 

ThE 1e.lchH deTlOf\W3{@'5 :llad o1 
f.ltt\iiaritywi1tl studen~ b;}C~ground~ 
~ h.Jos ln.lder.o ar:.~~to~md this
r; ... onn.lt-oo 

Tho< 19dlo<'l pia"! !G< inloiiU<IIon 
-. !>04 -.....~.» 
~..,.~ 

-~D!o!loo'o<llo!~ 
<!ylo< >nd'or "-<!on! 
~Uj>Mlt...-

DevefopiJl\l 

'Thlltid'te: 6FmcJn.~H-Kint 
. i.:~mBI""')' .-..:.· -~ 

~-·-~J-~UH<tlo 
~ll\Srt~ 

TI't@ ~.x-Mr':s in~.ll p4an draws 
~ 3 pm:,.¥ analysis cl S1u01ntl' 

Ot"-'QloprMilt_ te-61·.f\MS for ~3-"'n~ 

ll'fl- .. ><rino ""*'· .. t-a.,......._ prior t""'~ 
:!J~Jt!Jo<U..pb) ~·tly 
~ lol/'ol-.ipo~!<ro::pop.t.l:ciorJ 
.-in L-.o c:IH..--n 

Profici~nt 

The te-acher ~onstrate-s tammanty 
Wllr\ st.dt<'l!>' b>cl<g.cund ~~· 
m 'l:~t'K~ and ~r<tes 
mdt1ple p-ocedu~ us.ed !O OOta;n 
thisinf.o.nf'.Y.lon 

~~<>~'sinsl~pl.ln&Jfns 
upon an acr_ur~ an.JJys;s. oflh~ 
t.flli:k.nts' &\IE!>!~~fl( ~AJ:f.foss kx 
iel.rning, pr!:!f~'ieod le-..liJ1inrJ; s...Y.@s, 
~<'td b.lcllg<"O<~s aM priy 
•'H.per,encg 

~--~ .... ~bndlng af If!~ pu~~ and 
v~ue of leamln9 about s.tudEr~ts • 
~nd e'P"flonc<,., 
~tr3ies fJ'J~Ir~:y w:th eA-Ch 
Sl.l.Jde.nt s N<.i_~ro=d l.n.,.,._'¥ 3n<1 
ell~, and desa±~ multpl-: 
~~toobl>'llhc> 
infcm-.-.n¢!'. 

~ teacher's an.llysj~ d. stu6tnl 
dab fsMhmt dev~!.. Mudt:nt 
le.lmif'lQ a-'l:d piE:~~~ ~.Yr.r~ s.~yt~, 
Oind st"""~~t bac.kgr~n<is . .lpdot 
experi~} aa:::urat~ly COTIIIIPJ:b 1M 
-d:tta to s.~l& instructional 
str;H~~s .lt\d plms 

The t~xhef P":.:.n!. fot Mod can 
:vtculate ~~i".~e :SU3l~:.es . u:r.!~t 
3M oo.wry ~J.~ w~l rree-t ~ ~s 
of indlv0...a! st~u, and~ {f 
stu~ls 

Teacher Performance Evaluation Rubric: Record of Evidence- page 4 

INSTRUCTION AltO ASsEssloiEHT 

LESSON DELIVERY 

(St.nd~rd 2; Conte-nt; 
Standard 4: ln•truction; 
Standard & 
CollaborO>tion md 
Communication} 

Soun;e3 of Evidf>n~: 

Formal ObseJValion 
Classroom Wdlhtough51 
lnfom>al Obse<v•l>:>n• 

EVIDENCE 

DIFFERENTIATION 

(Sblncbrd 1: Students; 
Standard 4: 1ns1ruction) 

Source• of E~n"": 
Pre~Con~ren~ 

Fo<m.>l O~tvation 
Claos""'"' W olkttuoughsl 
Informal Observations 

EVIDENCE 

14342144vl 

·~ 
A t~rhefs ~~anah)"\S .lr~ ur~lt-:vy 
1'1Coherenl. or~. Mid ~Jre
~ino-inbuoldl'>;l 
~nt u~tanding The- te-ad~-r 
tJse51~ tha1 f.J~s. to E:rtg.Jge 

s~t'lls, ~ i~~e to the 
<.oote-nL .arr.1.for 6~~ 
~1 Of :c:~.lti\le thinking 

The h?.x:-.hff ~a~ls to ~'S ~ude-nl 
~onf..-sion odru~'lraf.~~ and does not 
~ ~f!-e«IY(I ~ led".rtiQues 
dri1g thE> l~s:Ctl'1 . l!':.'E' ~50-11 is. 
~~ e-nhn.fy k<a&>f"f-4 rected. 

The te.JC-hfl does r.ot 3terr4=it ro 
ma-ke t~ :le-sson a«es-!!.~f 3!1d 
.::hal1fngmg f-Ci' mo'.iit students or 

~· "'" ~velop<r€lblty 
~a1€! 

Dev•lopirlg 

T e-~r e-q>!df'lJt<nS ar~ ac~ 
3"0 gEflEr.>ily dUf bot lll<l<xher 
<nay riClt 'uQy c<viy "''"""~ b-d 
0(1. stu~' qu~s .lt!«Jt-contt:nt 
or instl\£t;.QM for !E-am[ng activlt~s ot 
<h<> lexhe<m"'f use.,..,~~ 
lh.ltisdew.t~.>llyin--, 
~11GJ to 60n~ ... ~ICf'l fJf limitr~ 
c:~~oo 

I Th•H·-- ...... ~·Io;llb~ 
~.-.....,..,..,, b.Aisr<Ot 
>i«>ys >bl<> io pru•ide an e'lectw 
~l":ematjy4:1 fxpl.ar~Ql Th~ t~~~ 
attomp<s lo P<N;kty purpos«'vv 
~tfoninij techrliq-~ . but rrt.J)' 

con'u>e sr-~ts- <h<> pllr..,ng "' 
timing r:J q~<Y'5 The !@5500 ;s 
pr>ma<ity t€•--4*-'ied 

ThE- te-.x.her re-;<E's on a~~ 
stratE-gy or 3fl~e ~ d m;Jt~-als 
to make the kf.s>O"" ~$bf~ to 
mos~ sludenhlhcugh :some st~ts 
may not be ~e< ~o xcess oei\.Jr. 
p&rts ot th~ ~s.~ :snd.'Of ~ rr-.ay 
Mll><'cha~ed 

52 

ProfioW!t 

Texher i:Xpbi\EoQtU .lTe clear ar"-d 
~. ilit-IMS 
~ra'ly;J_., .. 
~and~~'" 
_...-~ 
cr(!atiw, :r.a rr>'.ica' thinking. 

TM l~a::h.H effoct~y ad~~ 
con"u~o;, by r~xp'..aning topico;. 
whffl ~lfE'd ~ !ffiS\Jring 
~~~ing T~ reaclwf ~ptoys 
... .w... ~Uq,IHI...,"'IJ 
~""""om"""""'n .. 
~;~!)h :5 J ~.Jnce o1 teacfl.e<r~ 
Cte<:t~ r.strUt:t~ :md s~nf-ted 
~Mnln£1 

Ttl<> teachff "'""""' tl1<! k>am'ng 
nE"E'tl:s of siudents lhrOUUft .1 V3ri~ty d. 
strati"g->B, Jl'--3tenal'i, ar'!d•o-r p.x:.f'~ 
tha.t mJk~ 1-f.amll\9 a::ces:'Siblf. ana 
cMII>;rv:niJ k~ til« 9fWI' 

Aceomplished 

1'e.achE:r ~:t;plan3..""ons are d~ar, 
ootl~t. and prease, The t~~ 
uses well-trnt'(L indJ·~iduale~, 
d<..topm.,taly aw<op<ia\• 
Sir.lt~8 ~d l.lnguage d@s~f'l@d to 
·~_,_"'I" ind•~•n~ 
creatiw, .¥'<! Cfri<;..al trunk ·~-9, 

=~~:,~ 
TholNdlft~~ ... 

-M»n~>t ~1"1"""""'""' 
in mvtt~ !Qm13t!i Mld danfyng 
oon~r be>~ stud~s. as.t 
'I'J"'tio"' TM texh« o. ... 'op5 
high-lov<-1 u~l.ln<1."\J lh~ 
e1!ec-'tiv€" uses o1 "'-:lried R~~ of 
questiOns TM ~ssoo. is sttHj~t·*d, 
,.;mm.~in tl1<!roi< <1 
bcilbtct 

Th.e-lexflff mat~ strxe-gif.s, 
rr-.ieri.:rls ¥,d'or p.Jetng to s!udents' 
lndivtduai n~s- to JT\3\~ *am::ng 
oaoces!tlble-~d cha!IEontj~inQ fCf" al 
stiJ:d~nt:s r. the classft>04"r. Tt-..r 
k!.1Cfi€!f C"~'"'t ~use-s 1ndependent, 
..::cll..:sbor.Jtive and ~-d.JS.s 
irls.m~ctictl to suppcrt .ncvtdu.al 
lea.ming ~!. and pt'CVide-s 'I.:Y.e-6 

optoos ~or how ~udents ~ll 
de-rr-.¢"'<st'".r.e-mli-te"f, 



Teacher Performance Evaluation Rubric: Record of Evidence- page 5 

IHSTRUCTIOM NIO ASSESSIIIEHT 

ln.ffKtive O..oh>ping Proficient -plishod 

RESOURCES inSlnlcbon.1frr.a~;H,..lnd~ Tho le.>ch« us..- lnstr.K:t~m:alai.ais and~ 'lnstNcl~ m:~:-MUO. .rd r~ 
~@d fcf in~ Nt- not t~'ant to <>Struelionai m-lo ~ - ..r.gMd lo tho inslructorol >rtoiQNC' ,nmiCiq~~ ... 

(SUnc!Md 2: Content; d'l~~$()r)C(iJ(E'~~fw ~ng gooo!-s, but m:oy not~ ~and are _opri,. It< -nnfij-~""' hftv ii 
Standord '' ln•tructionl 

~nts nd.~idU31 students~ lf'aming studoots' ~ siylos and -- -. .... -....- ... ~ 
J! st)les.-. orx-Jwly MilO-~ m- actr.oly -"'I stud«ts ~"""" .. --.hip d)~>..-, ... ~~ ~ :II ~~;olE~-

! ~Cor! .,. 
Fomul~botl 

i ~w~ cw..uoMt 
w-1 ClbHrv•lo<>~ s 

~ 
EVIDENCE i 

Teacher Performance Evaluation Rubric: Record of Evidence - page 6 

CLASSROOM 
ENVIRONMENT 

(Standard 1; Stude<lts; 
Slan<brd 5: L•-"mi"ii 
Envitot1Dlflrt; 
Standard 6: 
CollaboQtion and 
Communic;dionJ 

So<v«o Of E~nce· 

Pre-Conlo>~ce 
Fonnal Observoton 
Clas•rocm W alcthr<~U~~MI 
lnl<>rmal Obsi!rvatioos 

EVIDENCE 

14342144vl 

Th4K~ei:srlftkoorno~ofa 

pos'-M! rapport botwo<.n 1ho -
iWi stud<-.-s F<l" oumpi+_ tho 
tead->E>r ~ respona ~sre~ 
to~ or~ lhw quostior" 
or~ts. 

There ~ no ~.,._ rot.rhln or 
,..,.,..,......, "udeflts ._..undo¥ 
<tbou1 ~ they !Jio<Jd bo doing "' 

-~ 

Trans...~ are~~ 
consider~ ...u...cticnal li'ntlost 
t.Ksons pt'Ogf'HS. 100 s.loNy «" 

'!"dY so students are ~~y 
~ 

Tht.-5fai1lntt.>b..-Df 
studeflts and •Ol3blobe• • ~ 
"'''ffi'1 <olh th<>m For eXAm I'*, 1ho 
"acher-~~
~tiDm, Of CICltMl@t'IIS but does ~ 
<>Qu« al:o<A tM;r Olle<ail woll-.g 

Routl)6 ¥ld procE'dure'i are rn 
~- bullho IE""-may 
~~'""....,."'d<K< 
5tudent5. when they .YE- unde~ or 
<1\o 

TM leadl« cr.msioons ~ 
f.eam"tlg aet,.,.-!K, but ~ionaRy 
loses s.ome- insttJOOOflal twM 1tl tM 

"""""'' 
1M ~~·cn•lH > 1<;....-g TM INcM< ..e!OO!Tle' _....,....._IN<..._., ,ma.,,.., --''""''-tes>nd 
oorr&'TlUn!~on or ~.eriC 'Mfl ~ in a tmety m.1nnet. 
f.arNies 

f<W'opriof• ··~""""· 101-.... a--e es~, but s.<me 

~xpid:r.Dn ...... ~Of do not 
~s th@ nHOs of indioN::Iu1 
.stlKJE.ors. The 1eac:ne.r incoosi:Sier:tly 
monitoo ~a. 
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Profieieflt 

TM t.acher h.n po"'iw rapport "'lh 
stud<-nts a:>d~oo>trat .. ~ 
for an rcerest n 3U stud~ for 
.-...... ~~ t.->el>o< mal. -"' 
C'Cnt.ICi ...s CICIC"Nch ~*' • .,.dual 
~ 

RoutinE'S and ~edu~ run 
~ lhr""'Jhou! U.. !Mwn,""" 
students. Hsume .agf'-appropnate 
ievols of re5pOOMlRI!y lor 1ho I ..
ope.rabcm of~ dassroom. 

TrM15itons a""E' efficient and Cl'i:ICUI' 
~. Thor~'!'- H<l~cA 
v..n.-d luming ><luiJ!lOM {w!lolo 
d.lSs" ~ if.aming. s..~U 

- ;ond ind""""'""' worl<) 

™--in--way 
"""""""a:.on .lnd oFen> • """otr o1 
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Final Summative Rating of 
Teacher Effectiveness 

qaffipoCis City Sclioo( (J)istrict 

Proficiency on Standards 50% Ineffective Developing Proficient 

Cumulative Performance Rating 
(Holistic Rating using 
Performance Rubric) 

Areas of reinforcement/refinement: 

Accomplished 

Student Growth Data Below Expected Expected Above Expected 
50% Growth Growth Growth 

Student Growth Measure 
Of Effectiveness 

Areas of reinforcement/refinement: 

Ineffective Developing Proficient Accomplished 

Final Summative (Overall) 
Rating 

D Check here if Improvement Plan has been recommended. 

Teacher Signature Date Evaluator Signature Date 

The signatures above indicate that the teacher and evaluator have discussed the Summa live Rating . 

Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of 
this form and may request a second conference with the evaluator. Any additional information will become parl 
of the summative record. Challenges may be made according to the local contract agreement 
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Improvement Plan 

(jaffipo(is City Sclioo( CDistrict 

Teacher Name: Grade Level/Subject: __ 

School year: __ Building: __ Date of Conference 

Written improvement plans are to be developed in the circumstances when an educator makes below expected 
academic grov...th with his/her students AND/OR receives an overall Ineffective rating. The purpose of the 
Improvement Plan is to Identify specific deficiencies in performance and foster gro~~v'th through professional 
development and targeted support. If corrective actions are not made within the time as specified In the 
Improvement Plan, a recommendation may be made for dismissal or to continue on the plan. 

Section 1: Improvement Statement 

List specific areas for Improvement as related to the Ohio Standards for the Teaching Profession. 
Attach documentation. 

Performance Standard(s) Date(s) Improvement Area or 
Specific Statement of the 
Concern: 

Addressed in this Plan Concern Observed 
Areas of Improvement 

Section 2: Desired level of Performance 

List specific measurable goals to improve performance. Indicate what will be measured for each goaL 

Beginning Date 
LevelofPertormance 
Specifically Describe Successful Improvement Target(s) 

Ending Date 
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Improvement Plan - Page 2 

Section 3: Specific Plan of Action 

Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. 
Indicate the sources of evidence that will be used to document the completion of the Improvement Plan. 

Actions to be Taken Sources of Evidence that Will Be Examined 

Section 4: Assistance and Professional Development 

Describe in detail specific supports that will be provided as well as opportunities for professional development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature: Date: 

Evaluator's Signature: --------------- Date: 

The evaluator's signature on this form verifies that the proper procedures as detailed In the local contract have 
been followed. 
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APPENDIXD 

STEP 1- INFORMAL GRIEVANCE CONFERENCE FORM 

A copy of this form shall be submitted to the following: 
Grievance Committee, President of the Association, 
Building Principal, and Superintendent. 

Grievant/School ___________________ ______ _ 

Date of Informal Conference ------------------- -----

Signature of Grievant and Administrator That Informal Conference Occurred 

Grievant Administrator 

Date and Time of Informal Conference ----------------------

Signature of Grievant 

Additional pages may be added to this report when necessary. 
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GRIEVANCE REPORT FORM 

Teacher's Name ----------------------------------------------------------

Dme ________________________________________________________________ __ 

Statement of Grievance - Include date of occurrence, statement of the nature of the grievance, 
provisions of the contract violated, and the action requested. 

Signature of Grievant 

STEP 2- Disposition of lhe Building Principal 

Signature of Building Principal /date 
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GRIEVANCE REPORT FORM- Continued 

STEP 3- Disposition of the Superintendent 

Signature of Superintendent 

Additional pages may be added to this report when necessary. 

STEP 4- FMCS Mediation 

The grievant and the Association hereby request FMCS Mediation 

Grievant /date For the Association 
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/date 
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STEP 5 -Arbitration 

The grievant and the Association hereby request arbitration 

Grievant /date For the Association /date 
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APPENDIXE 

SICK LEAVE BANK REQUEST FORM 

I am applying for ___ sick leave days from the Sick Leave Bank. 

[To be completed by the applicant.] 

Name -------------------------------------------------------------------------

School ------------------------------------------------------------------------

Date --------------------------------------------------------------------------
I have read the Sick Leave Bank Section (Art. 7.J) of the Contract and qualify to apply for sick 
leave from the Sick Leave Bank. I agree to abide by all restrictions and regulations as set forth 
in said memorandum. 

(Signature of Applicant) (Date) 

(Please attach all documentation to this request.) 

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 
[To be completed by the Sick Leave Bank Committee.] 

The Sick Leave Bank Committee met on 
-------------------------------------------

Your request was: ___ Approved ___ Not Approved 

The number of days approved was: __ _ 

(Signature of GEA President) (Signature of the Superintendent/Designee) 

(Signature of GEA Representative) (Signature of Building Principal) 
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