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Article 1
Aareement

This labor agreement entered into, by and between Champion Township Board Trustees, hereinafter referred to as
the Employer, and local# 2948, International Association of Firefighters, (IAFF) AFL-CIO,hereinafter referred to as
the Union or Employee

Purpose

Itis the purpose of this labor agreement to achieve and maintain harmonious relations between the Employer and the
Union;toprovide for equitable and peaceful adjustments of differences whichmay arise, andto establish proper
standards of wages, hours, and other conditions of employment.

Conflict and Amendment

Should any provision or provisions of the labor agreement be held tobe invalid by operationof law or be declared
invalidby any tribunal, court,commission, or board of competent jurisdictio,norfoundto beinconfiict with State
and/or Federal law, allother provisions ofthe labor agreement shallremain infullforce and effect.

Should any provision or provisions of the agreement be invalidated as outlined above, upon writtenrequest by either
party, the parties shall, within thirty (30) days, meetto discuss theimpact and to consider modification ofthe
invalidated provision orprovisions.

Thislabor agreement may not be amended during its term except by mutual agreement. Either party may propose to
amend by so certifying in writing to the other party. Negotiations on the proposed amendmeis shall commence
withinthirty (30) days of suchnotification. Ifnosettlementisreached, the provisionofthe agreement shallremainin
effect.

Any negotiated changeto be effective and incorporated in this labor agreement, must be in writing and signed by
both parties.

Article 2
Recognition

The Employer recognizes the Union as the sole and exclusive bargaining agent for all full-time employees ofthe
Champion Fire Department.

Excluded from the bargaining unit shall be the Fire Chief, Assistant Fire Chief, part-time employeesvolunteers,
seasonaltemporrg, and all others not specifically included above.

For the purpose of this labor agreementan employee or employees are those employees in the following titles

Alluniformed, Firefighter/Paramedics and Fire Captains employed by Champion Township Fire
Department.

Those persons holding fire officer rank within the Champion Fire Department will be ranked within that posiitonby
seniority within the department forthe purpose of command structure.

ltisagreedthatnon-fulltimeemployees are essentialtothe operation ofthis Department; howeve,rtherewillbeno
exercise of management rights of those non-full time employees over fulltime employees.



Article 3
Union Membership and Security

A) Employees of Champion Township Fire Department have the right to join or not to join the Union asthey may
choose.

B) Employees of the Bargaining Unitwho have completed their initial probationary period and who are notmembers
ofIAFFlocal 2948 shall, as condition of employment, pay amonetary service charge hereinafterreferredto as "fair
share fee," which shallbe certified by the Secretary-Treasurer of IAFF local 2948, April 1st of eachyear. Suchfee
shall be deducted by Employer and remitted during the same period as IAFF dues. Such deduction shall notrequire
non-member written authorization.

C) Anyindividual employee objection topayment ofthe fair share fee based uponbonafidereligious tenets or
teachings of a church orreligious body of which such Employee isamember, will require such Employee to notify the
Employerandthe Unionofhis/her objectionand provide proof of same. Within thirty (30)calendar days of
notification, the Employee willmeetwithrepresentatives ofthe Unionandestablish asatisfactory arrangementfor
distribution ofamonetary contributionequivalenttothefair sharefeeasdescribed herein, toanonreligious charity.
The Employee shall furnishwritten proof tothe Employer and the Union that this has been done within thirty (30)
days of establishment ofthe arrangement. Allother objections to eitherthe amount of the actualpaymentofthefair
sharefeeshallbesubjecttotheinternalrebate procedure ofthe|AFFlocal#2948and applicable Statelaw.

Article 4_
Union DuesDeduction

A) Employees that are members of the Union shall have dues deducted from their paycheck eachmonth in the
amountto be determined by the Union. The dues check shall be giventothe Union Treasurer with eachpay.

B) Aninitiation fee of Seventy-five (75) dollars shall be deducted along with the first month's dues for new members
ofthe Union. The initiation fee shall be added to and accompany the dues deduction check.

C) Newemployees shallhave thirty (30) days fromthefirstday ofemploymenttostart payingUnion dues.

D) Inadditiontocomplyingwith Article Three (3) ofthisagreemen,tanymember wishingtowithdrawfromthe Union
shall give thirty (30) days written notice to the Union Presiden,tthe Union Treasurer, and the Township Fiscal Officer.

E) Employees who choose notto belong to the Union shall comply with Article three (3).
F) Deductions forreligious objections shall bein compliance with Article three (3).

G) Aduesdeductioncardshallbesigned by each Employee andcollected bythe Union Business Representative
and acopy provided to the Township Fiscal Officer to collect such dues.

H) The dues check shall be made outto: Treasurer, local 2948,1 AF F.

Article 5
Union Activit

A) There shall be no discriminatiomteference restraintor coercion by the Employe aganst any emplo/eefor
his/her activity onthe behalf of, or for membership in, the Union.



B) Employees elected or appointed to represent the Union shall be granted time to perform their Union functions,
including, butnotlimited to, attendance atregular andspecial meetings and activities related togrievance
procedures ofthe Union. Suchfunctions shallbe performed atatime thatdoes notdisruptthe normal work day.

C) Up totwo (2) members of the Union Negotiating team shall be allowed time off for all negotiation meetings with
the Board of Township Trustees withoutloss of pay. Thispay rate shall be attheir current hourly rate of pay and
Reservefirefighters may be utilizedtofillthe shifts of the Union Negotiation teaminordertomeettherequestif
necessary.

D) The Union agrees that no official of the Union, employee or non-employegshall interfere, interrupbr disrupt the
normal work of other employees. The Union further agrees not to conduct Union business between the hours of 8:00
amto 5:00 pm, except to the extent specifically authorized herein.

E) The Union shall not conduct Union activities in any work areas without notifying the Fire Chief of the nature of the
Union activity at least forty-eight (48) hours in advance.

F) 4117.15 and 4117.16 et seq. of the Ohio Public Employee's Collective Bargaining Laws and Rules of the Ohio
Revised Code willapply to strike activities by the members of the Union.

Article 6
Management Rights

A) Pursuanttosection4117.08ofthe Ohio Revised Code,andtothe extent otherwiselimited ormodified by this
agreemenChampion Township retains the right and responsibility to:

1) Determine matters ofinherent managerial policy which include butarenotlimited to areas of discretionof
policysuch as the functions and programs of the Public Employeegutilization of technology and organizatio
structur;e

2) Direc,tsupervise, evaluate, or hire employee;s

3) Maintain andimprove the efficiency and effectiveness of governmental operation;s

4) Determine the overall methods, process, means, or personnel by which governmental operations are to be
continued;

5) Suspend, disciplingdemote, discharge for just cause, lay off, transfer, assign, schedulepromote, or retain
employees.

6) Determine the adequacy of the work force

7) Determine the over-all mission of the employer as a unit of government;

8) Effectively manage thework force;

9) Takeactionnecessary tocarry outthe mission of Public Employer as agovernmental unit.

Article 7
Discrimination

A) The paritesofthis agreement agree notto discriminate againstany employee because of race, color, creed, sex,
national origin, marital status, employment statu,sage, political affiliation, or forthe purpose of evading the spirit of

this agreement.
B) Allreferences inthis agreement tothe male gender shallbe construed to be equally applicable tofemale gende.r

C) Allreferences inthis agreement to the Fire Chief shall also include his/her designe.e



Article 8
Bulletin Board

A) The Union may install and maintain a Union bulletin board within the Fire Department premises. It will be mounted
andapproved by theFire Chiefand authorized Unionrepresentatives will postnotices of general and business
nature and for the Union membership who may have aninterest.

8) No slanderous material, or political material, other than of aUnion nature, shall be posted onthe bulletin board.
C)Thecurrentbulletinboardlocatedinthekitchen ofthefire station willserve asthe designatedbulletinboard.

Article 9
Health and Safety Communication

A) The Employer agrees tofurnish and maintain, inasafe working condition, tothe best of the Employer's
knowledge, ability, and discretion, all tools, facilities, vehicles, supplies, and equipment required to carry out the
duties of eachemployee. Employees are expected to maintain alltools, facilities, vehicles, supplies, and equipment
in the best operational order and safe working condition. Employees are responsible forimmediately reporting any
unsafe conditions, or practices, andfor properly caringfor alltools andequipment furnished by the Employer.

8) Whenever an unsafe matter, or condition, arises that the Bargaining Unit feels should be discussed withthe
Employer, ameeting may berequested. Thesemeetings arefortheexpress purpose ofavoiding possible
grievances, and must not by-passthe normal chain of command.

C) TheEmployer agrees tomaintain healthand safety standardsinaccordance withthese established by the Ohio
Industrial Commissio.n

D) Failure by employees to abide by safety regulations will result in disciplinary action.

Article 10_
Rules and Requlations

A) The Union agrees thatits members shall comply with all Fire Department rules and regulations, including those
related to conduct and work performance. The employer agrees that Departmental Rules and Regulations which
affect working conditions and performance shall be subject tothe grievance procedure.

8)Proposed NEWT rules, orchangesinrules, shallbe postedforseventy-two (72) consecutive hours priorto
implementation to allow comments from the Employees.

C) TheUnionshallacknowledge thatitisthefunctionofthe Employertoestablish,enforce, andamend (formtimeto
time), rules and regulations to be supplied in printed form to the Union.

D) Fire Department rules and regulations are not part of this agreement unless expressly statedhowever any
change in rules and regulations that violate this agreement are subject to the grievance procedure.

E) Lunchhourwillbeone(1) houratmiddaywhensuchbreak does notinterfere withthe safety ofthecommunity or
responsibilities and duties of the fire department.

Article 11
Discipline and Discharge

A) No employee will be disciplined, reprimanded, or discharged without just cause.

8) Just cause shall be determined by the statutes of the Ohio Revised Code, specifically Sections 505.38 and 733.35
through 733.39aswellascaselawrelatingtothese sections asfounds by tribunals withjurisdiction inthe state of
Ohio.

C) TheEmployerandthe Unionwilldividethe costofatranscriptand copy ofthe hearing, ifoneisrequested.
D) After six (6) months, all reprimands notresulting intime lost shall be removed from the Employee's personnel file
upon the approval of the Board of Township Trustees. Any reprimands resulting in time off shall cease to have force
and effect after three (3) years uponthe approval ofthe Board of Township Trustees, provided no additional
reprimands of like nature have been placed into the Employee's personnelfile.



E) There shall be only one (1) personnel file maintained for each employee, andit shall contain all disciplinary
information relevant to such employee as described herein.

F) Each Employee shallhave access toallinformation contained in his/her personnel file upon reasonable written
noticetotheFire Chief. Employees mayreview his/her personnelfileintheFire Chiefs officeandmayrequesta
copy ofdocument(s). EachEmployee shall alsoreceive copies of his/her acknowledged disciplinary actions.

G) Any Employee disputing information on any discipline placed in the personnel file shall be permitted the
opportunity, atthetimethedisciplineisissued, toplace anote ofrebuttal inhis personnelfilestating thereasons for
the dispute.

H) Employees shall sign an acknowledgement of rec@twhen any disciplinary form has been reviewed with them.

Article 12_
Grievance Procedure

Itistheintentand purpose ofthe parties ofthis Labor Agreementthatall grievances shallbe settled atthelowest
step possible pursuant to the grievance procedure specified herein.

Itisunderstood bythe parties thatany Bargaining UnitEmployee shallhaverightto have Union Representative
present at all steps of this procedure. Itisunderstood by all Bargaining Unit Employees that they shall have the right
to have aUnion Representative present at all steps of this procedure.

A. Definitions:

1. AgrievanceshallbedefinedasawrittenclaimarisingunderthetermsofthisLabor Agreementwithregardtothe
interpretation, application or violation of this labor agreemen,tincluding disciplinary action between Management and
the Union, or an Employee, or group of Employees asto the interpretation.

2. The grievant shall be defined as any bargaining unitemployee, or group of bargaining unitemployees, allegedly
harmed as result of a violation of this labor agreement.

3. A"day"asusedinthisprocedure shallmeancalendar day, excluding Saturday, Sunday, or Holidays.

4. Ifamonetary settlement is awarded during any step of the grievance process, only the senior member that was
affected by the actions notedinthe grievance shallreceive payment for the infraction ofthe agreement.

B. Procedures:

The Informal Step:

The employee shall discuss the matter with his/ner supervisor within ten (10) working days of when the employee
knew ofthe event-givingrise tothe grievanc.eThesupervisor willgive an answer tothe employee withinthree (3)
working days ofthe discussion. The supervisor andthe employee shall sign aformacknowledging that the
discussion occurred, and acopy ofthis signed form shall be given tothe employee.

Formal Step:

1. Allformal grievances shallberenderedinwritingateachstepofthegrievance procedure, excepttheinformal
step,andshallinclude thename andposition ofthe grievant, the specific provisions ofthelabor agreement, orthe
past practice violated, allegedly violated, the time and the place where the alleged events or conditions giving rise to
the grievance took place, and ageneral statement of the nature of the grievance and therelief sought by the
grievant.

2. Allformal decisions shall be rendered in writing at each step of the grievance procedure, except the informal step,
and copies of answers shall be submitted tothe grievant and his/her union representative.

3. The time limits specified herein may be waived at any step by mutual agreement for both parties. Any such waiver
shall be reduced to writing and signed or initialed by both parties.

4. Failure on the part of the Township to answer grievances within the specified time limits will permit the grievance to
advance to the next step.

5. Grievancesnotfiledatthe appropriate stepwithinthespecifiedtimelimits shallbe considered dismissed.



Step One (1):

Any bargaining unitemployee who believes thathe/she have a claim arising under the terms of this labor agreement
withregard to the interpretation or application of thislabor agreement including disciplinary actions, shall reduce said
grievance to writing as provided herein and submit the same within five (5) days of the said occurrence or within five
(5) days of the date the employee gains knowledge of the occurrence of said grievance to the Fire Chief or his/her
designee. TheFire Chieforhis/her designee shall schedule ameeting withtheemployee and his/her union
representative within five (5) days fromthe date the Fire chief or his/herdesigneeisinformedinwriting of the
grievanc.eFollowing this meeting, the Fire Chief or his/her designee shall have five (5) days to answer said
grievance inwriting.

Step Two (2):

If the grievance is not satisfactorily resolved within Step One (1), the grievance shall proceed to Step Two (2) by the
grievantinwriting notifying the Champion Board of Trustees of said appeal withinfive (5) days fromdate ofthe
written responseA meeting of said grievance shall be held within ten (10) days from the date the grievance is
submittedtothe Board of Township Trustees. The Board of Township Trustees shallrespond inwritingtothe
grievant andhis/her Union Representative withinten (10) days from the date of the Step Two (2) meeting.

Step Two (2a) Grievance Mediation:

Prior tosubmitting agrievance to Arbitration as outlinedin Step 3, the parties may agree to submit thegrievance()s
to non-bhinding grievance mediation. The mediation shall be conducted by a mediata/facilitatoprovided by SERB or
FMCSThis step may be waived by either of the parties.

Step Three (3) Arbitration Procedure:

A)Intheeventagrievanceisunresolved afterbeing processedthrough allthe steps of the grievance procedure,
unless mutuallywaived, thenwithinten(10) days aftertherendering ofthedecision at Step Two(2a),the Union may
submit the grievance to arbitration. The Union will promptly request the Federal Mediation and Conciliation Services
(FMCS) to submitapanel of arbitrators and the parties will choose one (1) by the alternate striking method. In the
alternative the parties may choose an arbitrator upon whom they mutually agree.

8) The arbitrator shall have no power orauthority toaddto, subtract from, orinany matter alter the specific terms of
this agreement.

C) Thehearing, or hearings, shallbeconducted pursuanttothislaboragreement and/orthe procedure ofthe FMCS.
D) Thefees and expenses ofthearbitrator andthe cost ofthe hearingroom, if any, willbe borne equally by the
parties. All other expenses shall be borne by the party incurring them. Neither party shall be responsible for any of
the expenses incurred by the other party.

E) Eachpartyshallbesolelyresponsibletopaytheexpenses ofanywitnessitwishestocallandthecostofthe
transcript of the proceedings if one is requeste. d

F) Thearbitrato'srdecision and award willbeinwritingand delivered withinthirty (30) days fromthe datetherecord
closed. The decision ofthe arbitrator shall befinal and binding upon both parties.

Article 13
Promotions

Whenever the Employer determines that a permanent vacancy existsanotice of such a such vacancy shall be
posted onthe Employe'srand Union's bulletin boards for seven (7) calendar days. The notice shall containajob
description. During the posting period, anyone can apply for the vacant position by submitting a written application to
the Employer. In addition to the application, the candidate shall provide an updated resume and copies of job-related



credentials ordocuments such and certificates, degrees, licensures, etc. The Employer need notconsider any
applications submitted after the posting date or that do not meet the minimum qualifications for the position.

A candidate must meet all of the requirements of the following to be eligible for promotion:

1) Musthaveservedfour (4) years asfull-time Firefighter/Paramedic withthe Champion Township Fire Department
except when competitive examination requires less years of service. In the case of acompetitive examonly the
senior (Non-Qualified) member will be eligible to testinorder to make the test meet the competitive testing criteria.

2) Must have scored atleast seventy-five percent (75%) or better on the written examination.

3) Must have scored the highest number of points in the final scoring of the candidatestest score, oral interview,
service withinthe Champion Township Fire Department, and points for education, licensure and present status as an
instructoinspector or investigator and must have a service record with the Champion Township Fire Department that
reflects: good attendance atwork, mandatory trainings, and certification and the lack of discipines

Testing

Written testing shall beconducted by anindependent testing agency acceptable tothe Board of Township Trustees
and IAFF Local #2948.

All cost and expenses for such testing, tests, materials, books, and other necessary materials, as determned or
recommended by the testing agency, shall be the responsibility of the Champion Township Board of Trustees, which
shall retain possession of all materials after the test.

Aminimum passing grade of seventy-five (75%) percent on the written examination isrequired tobe placed onthe
eligibility list for the filling of any vacant position. Alltest grades will be kept confidential between the testing agent
and the testing applicant.

The final test score will be determined by:

1. Apassing grade of seventy-five (75%) percent or better on the written examination.

2. Atotal of all calculated points as totaled from the listbelow.

3. Anoralinterview by the Township Board of Trustees. Twenty (20) points maximum.

4. One-half (1/2) point peryear of full-time service with Champion Township Fire Department. (Ten (10) points
maximum.)

Calculated Pointsfromthe written testfor Promotion Eligibility Standings
Test Scores:

75-80% =one (1) point 86-90 %= three (3) points
81-85%=two (2) points 91-95 % =four (4) points
96-100 % = five (5) points

* Military Veteran (Honorably discharged) =three (3) points
* Bachelor's degree inFire or EMS=four (4) points

» Associates degreeinFire or EMS =two (2) points

+ Certified fire instructor= one and one half (1.5) points

+ Certified EMS instructor= one and one half (1.5) points
+ Fire Safety Inspector=one (1) point

+ Certified fire investigator level 1 or 2=one-half (.5) point



Eligibility Lists

Thenamesofthose applicantsthatqualified shallbe placed onaneligibility listinaccordance withtheirfinal score.
The applicantreceiving thetotal highestscore shallbeplacedfirstonthelist. Intheevent of atie, seniorityinthe Fire
Departmentshalldeterminetheorder ofthenames. The personhavingthe highest position onthe eligibilitylistshall
bepromotedfirst;inthe case ofanyvacancywithinthatrank within 14 calendar days aftertheresultsarein.

Demotions

Any demotions, voluntary or non-voluntary, will result inthe individual being returned to their previous rank with pay,
seniority and all other benefits being fully restored as before the promotion.

TheTownship Board of Trustees shall furnishthe employee with awrittennotice of thedemotion and adetailed
statement ofthereasonforsuch demotion. Withinten(10) daysthereafter suchemployee may appealtothe Board
of Township Trustee's. The Board shall hear the employee's appeal within thirty (30) days form it's filing. A decisio
shall be rendered within ten (10) days, in writing, after this hearing. Further, the appeal will be in accordance with the
Ohio Revised Code.

Probationary Period

All promotional appointments and new employee hires in the Fire Department shall be on a probationary period notto
exceedsixmonths. Iftheemployeetakestime offthat exceeds twoweeks, the probationary period willincrease
proportionately. In all cases of unsatisfactory probationary periods in the Fire Department, The Board of Trustes
shall, atthe end of the probationary period, furnish the employee with a written notice of unsatisfactory probation and
adetailed statement of the basis for suchfiling. Within ten (10) days of notice, such employee may appeal tothe
Board of Trustee's. The Board shall hear the employee's appeal within thirty (30) days formits filing. A decision shall
berendered, inwriting, withinten (10) days fromatfter this hearing. Further, the appeal willbeinaccordance withthe
Ohio Revised Code.

Article 14
Job Descriptions

Job descriptions for all currently held positions within the Fire Department will be kept for reference in an accessible
area.

Additional Duties

Theemployerhastherighttodirecttheworkforce. Theemployerhastherighttorequiretheemployeestoperform
duties which are additional to the duties set forth intheir job descriptio,nhoweve,rthe employer must give those
qualified, fulltime employees, who request the additional duties, the first right to assume these duties. If more than
one person requests the additional duties, seniority within the Fire Department will be given. Inthe event that these
additional duties require further training and/or certification(s) with any State, or Federal Agencythe employee must
undergo the training and/or certification(s), and as long as the employer compensates the employee at their normal
wage rate for time spent in training and becoming certified.

The Fire Chief shall have the authority to utilize Reserve Fire Fighters to fill shifts when BargainingUnit Employees
are pursuing additional training and certifications pursuant tothis article if necessary.

The Champion Twp. Board of Trustees will make available to each member of the bargaining unit any and all rules
andregulationsthatpertaintothe jobdescriptions ofall personnel withinthe Fire Department. Theserules and
regulations will be inwriting, with eachmember having their own copy; acopy willbe kept asreferenceinan



accessible area. These rules and regulations will be kept current and up to date with respect to Article 10. Each
employeeshallsignan AcknowledgmentofReceiptand Understanding of suchjobdescriptions.

Article 15
Seniority and Layoff

A) Seniority shall be determined by fulHime, paid, continuous service in the Fire Department calculated from the date
of employment. Continuous service shall be broken by: resignaiondischarge, retirenent, layoff in excess of
eighteen (18) months, failure to return to work within fourteen (14) days after recall, and failure to return to work after
an approved leave of absence.

B) In the case of personnel redution the employee with the least seniority shall be laid off first. Employees shall be
recalled in the order of their seniority. Time inthe Fire Department shall constitute total seniority. No newemployee
shall be hired untilalllaid-off employees have been given ample opportunity toreturnto work.

C) Employeesonthelayofflistshall bethefirstcalled towork any parttime hours withsaid pay beingatan hourly
rate equal to what the Employee's rate would have been had he not been laid off.

D) Anemployee whoresigns, retire,sis dismissed, or laid-offis eligible, and shall be compensated accordingl,yfor all
his/her accumulated holiday time, and vacation time, including pay due for the current pay period for time worked at
his/her currentrate of pay. Benefittimeis only payable for under this Article and Sectionifthe employee gives at
least two (2) weeks written notice, unless otherwise approved by the Board of Township TrusteesThe requirement

of the employee to provide at least two (2) weeks written notice does not apply in alayoff situation

Article 16
Hours/ Overtime

Atour of duty (or shift) shall consist of atwenty-four (24) hour period beginning at 8:00AMandending at 8:00 AM on
the following day. Full-time Employees shall be assigned to work on-duty for a twenty-four (24) hour shift, followed by
aperiod off-duty equaling forty-eight (48) hours, per letter of understanding regarding "hoursof work."

Over time will be available on atwenty-four (24) hour basis, until the Township Fiscal Officer declares that there isno
longer sufficient money.

Any hours of overtime exceeding the schedule will be compensated at arate one-and-one half (11/2) times the
normal rate.

Overtime will be offered tofull-time employees by seniority ateach occurrence until itistaken, or decline.dThe
available time may be taken in any hourly increments. The remaining time will be offered to less senior employees
untilitis either filled, or all fulltime employees have declined.

Overtime will be offered for the following available hours:

- Any time made available by action of the Champion Board of Trustees;
-Any hours made available by necessity, by the Fire Chief (or his/her designee);
- Any time vacated by full-time employee's use of vacation hours;
- Any time vacated by full-time employee'suse of Special Leave(s);
- Anytime made available because thereisaneedfor coverage, soastomanthefire
apparatus, station(s), or fire watches;
- Any time need to complete an emergency call already in progress after a Full-time employe's scheduled shift ends
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Whenafull-time employeereports off (using sick leave), orleaves work duetoillness, and the sick leave does not
exceed forty-eight (48) hours the available (or remaining) time will be offered to Reserve Fire FightefParameditrst.
IftherearenoReserve/Paramedicswillingtofillthisvacancy; thenafull-timeemployee willbe offeredthe available
(or remaiing)time.

Ifthe absence lasts longer than said forty-eight (48) hours/2 shits, full-time employees shall be offered the available
shifts during the nextfourteen (14) calendar days. Ifthe absence islonger than fourteen (14) calendardaysthe
available time will be offered to part-time employees first.

With the approval of the Fire Chief, employees shall have the right to exchange shifts when the change does not
interfere with the operation of the fire department or cause additional costs or overtime to the department. Such
exchange of shifts shall notbe unreasonably denied, andshallbe presentedinwriting tothe chief priortothe
exchange of the shift.

The Chief willgivefifteen (15) day notice for any shiftchanges. Ifabona fide staffing emergencyoccurs his will be
discussed with the Union tofind a solution for quicker time frame.

Article 17
Service Related Disability

A) Whenanemployeeisinjuredintheline of duty while actually working for Champion Township, he/sheshallbe
eligibleforapaid leave notto exceed onehundred and eighty (180) calendar days, provided he/shefilesfor Worker's
Compensation signs awaiver assigning to Champion Townshipthose sums of money (temporary total benefit)s
he/she would ordinarily receive as his/her weekly compensation as determined by law for those number of weeks he
receive benefits under this Article.

B) Ifatthe endofthisone hundred andeighty (180) day period, theemployeeisstilldisabled, theleave may, atthe
Champion Township Board of Trustee's sole discretiarbe extended for an additional forty-five (45)calemar day
period.

C) Whenever anemployeeisrequired to stopworking dueto aservice connectedinjury or disability, the employee
shall be paid for the employe's remaining hours of work that day.

D) Theprocedure ofrelieving wages willberepaid by the amount of each netpay the employee receives fromtime of
injury to Worker's Compensation payments were receive.dAny used sick leave and/or vacation leave shall be
immediately reinstated.

Article 18
Vacations

A.) Employees shall be entitled to vacations with pay each anniversary year based upon accumulated length of
continuous service, computed inthe same manner as is seniority, as follows:

One (1) year,butlessthanfive (5) years..........c.ccoovvovviveniennn, Five (5) workingdays

Five (5)years,butlessthanten(10)years..............ccuveeeee Six (6) working days
Ten(10)yearshut, lessthanfifteen(15) years.........c.cco....... Eight (8) workingdays
Fifteen(15)yearsbut,lessthantwenty (20)years................. Twelve (12) working days
Twenty (20) YEarS OFMOIE ......cccveiveevieeeeeiesee e eie e sreeniea Thirteen (13) workingdays.

B.) Any Employee may carry up to one (1) week of vacation into the seceding calendar year.
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C.) Vacation may betakenonHolidays by oneemployee withthe senioremployee having preferenc.elftheturncan
becovered, vacation may be grantedtothe other Employee atthe discretion of the Fire Chief.

D.) Vacationmay betakenfortwenty-four (24.)hourperiods. Vacationtime may betakenin4hourincrements, upto
and including 24 hour shifts.

E.) At the end of the year, an employee may sell back, at his regular rate of pay, up to one-half (1/2) of their
accumulated, unusedvacation earnedinthatyear. (Once ayearupon applicationtothe Fire Chief,inconference
withtheFiscal Officer,anemployee may request apartial buy back (minimum of 1 week) ofvacationearnedtothe
dateoftherequestduringtheyear priortotheendoftheyear.) Theyearendrequestmustbe made tothe Township
Fiscal Officer by the end of the year with payment to be included in the next full pay cycle.

E.) Upon separation, death or retirement from the department, Employees or the survivors shall be entitled to the
vacation benefits accumulated by said Employee atthe current regular rate of pay.

Article 19
Leaves

Sick Leave

A) AllemployeesintheFire Department shallearnsick leave atthe rate of 4.6hours, with pay, for each eighty (80)
hours of work performedinservicetothe Fire Department. Sick leave shallaccumulate toamaximum of 192 hours
peryear. Sickleave shallbe chargedtoanemployee onthebasis of actual time absent (hour by hour.) Inthe event
therate of sickleaveismandatedto beincreased (tothe benefit of the employee) by the Ohio Legislature employees
shall earn sick leave in accordance with the new statutory requirement.

Unused sick leave accumulated prior to the effective date of this agreement shall be retained and taken at such time
and in such manner as provided in this agreement.
Sickleaveforthe purposes hereinisdefinedtomeanabsence fromduty ofanemployee because of personaliliness
by reason of which such employee is unable to perform the usual duties of his/her position.
Such leave shall be granted to members for absence fromregularly scheduled hours of work for the following
reasons:
1.) Sickness, illness, or injury of the employee.
2.) Pregnancy and childbirth by the employee, or childbirth by the spouse.
3.)Exposuretocontagious diseas,ewhichcouldbecommunicatedtoother persons.
A physician's verification may be requested by the Fire Chief and must be provided by
the employee upon request.
4.) Sickness, illness, or injury to a member of the immediate family of the employee.
a.) Immediate family for this section shall be: Spouse, Children, Step Children, Parents,
Mother-in-Law and Father-in-Law. And any other person who has stood in loco parenitsfor
the employee, orfor aperson the employee has stoodinloco parenti.s

Reporting of Absence of Sick Leave

A) Ifanemployeeis absentforreasonsthatentitiehim/hertosickleave, theemployeeistonotify theon-duty Fire
OfficerorFireChiefassoonas possible, butnolaterthantwo (2) hoursbeforethestartof his/her scheduled shift.

B) Failuretosonotify the on-duty Fire Officer or Fire Chief may causefor denial of the use of sick leave for that
absence and constitute cause for disciplinary action.

C) Absence without notice for two (2) consecutive tours of duty shall constitute aresignation not in good standng.
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D) The employee shall notify the on-duty Fire Officer or Fire Chief when they will be returning back to duty from sick
leave. This notification willbe made nolaterthan12 hours priortothe employees nextscheduled shift. Failureto
make this notification in the required time frame will result in the employee taking additional time off until they report
back on.

Verification of Sick Leave

A) Ifany employee is off due to medical reasons or personal injury for any length of time over (2) two shifts or 48
hous, upon returning to work the employee shall have the appropriate fire department return to duty form signed by
his or her physician. Failure tohave the form signed by the appropriate physician will result in the employee not being
able toreturn to work as schedule.d

B) Anemployeewhoshallbe absentonsickleavefortwo(2) ormore consecutive tours ofduty may berequiredto
submitacceptable medical evidence substantiatingtheillness fromaphysician acceptable tothe Township.
Furthermor eifthe employee uses sick leave for his/her ownillness, the Township may require such employeeto be
examined by a Township-designatedphysician atthe expense of the Township.

C) Inthe case of leave of absence due to exposure to a contagious disease, acertification from a Township
designated physician or physician acceptable tothe Township shall be require.d

D) TheTownship mayrequire anemployee who hasbeen absent because of personaliliness, asaconditionof
his/her return to work to be examined, atthe expense of the Township, by aphysician designated by the Township
Suchexaminationshallestablishwhethertheemployeeiscapable of performing his/her normal duties andthat
his/her return willnot jeopardize the health and safety of other employees.

E) Anyabuseofsickleaveorthe patterned use ofsickleave shallbejustand, sufficientcausefordiscipline asmay
be determined by Board of Township Trustees.

Sick Leave Incentive

Anyemployee notusingsick leaveinasix(6) month period shall be paid one hundred andfifty (150.00) dollars. The
six-monthperiods shallbefromApril Lstthrough September 30thwithpaymentinthefirstfull pay periodin October,
andOctober 1stthrough March 31stwiththe paymentinthefirstfull pay periodin April. Eachincentivebonus willbe
issued as a separate check.

Accrued Sick Leave:

Accruedsickleave shallbe paidtoabargaining unitemployee atone hundred percent (100 %) atretiremen,tor upon
resignation as follows:

1) After Fifteen (15) years of service: four hundred and fifty (450) hours of accumulated sick leave.

) After Twenty (20) years of service: Six Hundred (600) hours of the total accumulated sick leave.

) After Twenty five (25) years of service: Seven hundred and twenty (720) hours of the total accumulated
sick leave.

wW N

If an employee dies, while employed by the Townshipthe sick leave shall be paid to the surviving spouseor if no
spouse survives, to a dependent of the employeés household at one hundred (100) percent of the total accumulated
sick leave up to amaximum of seven hundred and twenty (720) hours.
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Special Leaves

A. JuryDuty - Any employee serving upon the jury or subpoenaed tobe awitness inany court of law willbe paid
his/her regular wages for eachwork day thathe/sheissoserving, less whatever amountsuch employee may
otherwise receive as compensation for jury or witness duty. Time so served shall be deemed active and continuous
serviceforallpurposes. Theemployee shallreturntoworkifjury duty occurs onaregularly scheduled workday.

B. CourtLeave-Theemployershallgrantleave withpayforanEmployeeforthe periodoftimehe/sheisrequiredto
appear beforea: court, judge, justice, magistrate, orcoroner as aplaintiff, defendant, orwitness; onthe behalf of
Champion Township, except for matters of apersonal nature. Theemployee shallreturn toworkifitis aregulalry
scheduled workday. The employee shall be paid aminimum oftwo(2) hours iftheyappear onaregulalyrscheduled
day off. All witness pay or rembursementgiven by the court will be turned over to the Township.

C. Military Leave - Employees who are members ofthe Ohio National Guard or any military reserve unitshall be
granted militaryleave with pay when orderedtomilitary exercise.sMilitaryleave pay shall be the difference between
the employee's regular pay and service pay.

D. Bereavement Leave - Inthe event of a death in an employeés immediate familyan employee shall be granted a
leave of three workdays, with pay, within one week of the death; or when services are held. Immediate famliyfor
those purposes shall be defined as: spouse, children, step-children, parentsstep-parents, grandpareis, brother,
sister, half-brother, half-sister, parent-in-law, grandchildren, sister-in-law, brother-in-law, and any other person who
has stood inloco parentis for the employee, or for a person for whom has stood in loco parentis. Should anemployee
needadditional timeforbereavementleave proposes he maytakesickleave, butnotformorethantwo (2) weeks.

E. Personal Leave - An employee may or may not be granted personal leave from employment without compensation
for aperiod not to exceed forty-eight (48) consecutively scheduled work hours. Group insurance shall be maintained
by the Township during to time of such approved leave, and the Employee's "continuous service" with the Township
shall not be interrupted by such personal leave. The Township Board of Trustees have the discretion to grant
additional personal leave based onthe terms provided herein.

F. Educational Leave -All full time employees are entitled up to forty-eight (48) hours of Continuing Educdioné
leave each calendar year.

a. CONTINUING EDUCATION
1.)Allcontinuing education must be jobrelated inthe areas of Fire, EMS, HazardousMaterials,
Rescue, Inspection, Leadership, orthat of which the Fire Chief deems beneficial to the overall
mission of the fire department. All classes shall receive prior approval from the fire chief before
attending.
2.) Allrequests for continuing education leave shall be submitted to the Fire Chief as early as
possibl,ebefore the start of the class.
3.) Ifthefull-time employeeisscheduledtobe working onshift, areplacement part-time employee
can be scheduled tofill the shift. The full-time employee will be given administrative time off to attend
the class.
4.)Ifthefull-time employeeisscheduled off-duty toattendtheclass, thefull-time employee willbe
entitledtoregular hourly rate of pay foreachhour spentintrainingandthetraveltimetoandfrom
the classlocation. This education pay willbeincluded withinthe pay period check whensaid
continuing education occurred.
5.) The full-time employee will provide proof of attendance to the Fire Chief.
6.) Reservefirefightersmaybescheduledtofillshifts orany partsthereof whereabsence ofa
Union employee(s) is dueto voluntary continuing education.
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b. Mandatory Training:
1. TheFire Chiefmay schedule amandatory departmental training to amaximum of forty (40) hours
(nottoexceed 8times) peryearwherethe attendance oftheemployeeisrequired. Thefull-time
employee willbe entitled toone and a halftimestheirhourly rate of pay for each hour spentin
trainingandthetraveltimetoand fromthe classlocation. Thismandatory training pay shallbe
included within the pay period check when said continuing education occurred

Article 20
Holidays

A.) Thefollowing Holidays shall be paid Holidays:
1.) January 1.New Year's Day.
2.)ThirdMonday inJanuary,Martin LutherKing Day.
3.) Third Monday in February, President's Day.
4.) Easter Sunday.
5.) LastMonday in May, Memorial Day.
6.) July 4th, Independence Day
7.) First Monday in September, Labor Day.
8.) Second Monday in October, Columbus Day.
9.) November 11, Veteran's Day.
10.) The Fourth Thursday of November, Thanksgiving Day.
11.) December 25, Christmas Day.

B) Allemployeesinactive paystatus,atthetimeoftheholiday(s) shallbe paidtwelve (12) hoursofholiday payfor
theabovelistedholidays. Thischeckwillbeissuedonthefirstpay periodinNovember ofeachyear, paid atthe
employee's straight time rate of pay.

C) Any employee who works ona designated holiday shall be paid at one and one-half (11/2) times his/herbase rate
for the hours from 8:00 am to 8:00 pm on that holiday.

D) Only essential work shallbe done on holidays and such needs of the department in order to maintain an
immediate emergency response

Article 21
Clothing andMaintenance Allowance

A) Atthe time when aFire Department Employee ishired, the Township shall furnish the following:
1.) Three (3) light Blue Uniform Shirts with badges and patches.
2.) Three (3) Dark Blue Tee-shirts, withemblem.
3.) Three (3) Dark Blue Uniform Pants.
4.)One (1) Authorized All Season Uniform Jacket
5.) One (1) Authorized Uniform Shoes

B) The Clothing and maintenance allowance for allemployees will be $625.00 ayear beginning with the second pay
period of January 2012. Thiswill be issued by a separate check.

C) Employees shall maintain aminimum amount of clothing as listedin"A" and replace them when clothing becomes
worn, torn, or faded.
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D) AllEmployeesthatarepromotedtoahigherrankshallbe providedthe appropriate uniforms. Thischangein
uniform will consist of (3) White Class B Shirts, department patches and badges. The appropriate structural helmet
will also beissued.

Article 22
[nsurance

Medical Insurance
There will no longer be a reimbursement for expenses related to prescription coverage.

The Employer shall provide hospitalization and medical insurance formembers ofthe bargaining unitunless
otherwise waivedbythebargainingunitmember. The Employer agreestopay aportionofthe premiumforthecost
of hospitalizationand medical insurance coverage. The employee willbe responsible forand agrees topay and
contribute 2% ofthe employee's annual (total) gross wages and compensation forthe cost ofthe premiumforthe
employee's hospitalization and medical insurance coverage. Such employee contribution and payment shall be made
by payrolldeductionfromthe employeeforeach pay period. Excluding any check forunusedsickleave orunused
vacation time.

Benefits may be modified by the Employer duringthetermofthisagreement solongassuchmodifications donot
resultinanincreased costtothe employee by greaterthan $500 (five hundred dollars) per family or $250 (two
hundred fifty dollars) persinglecoverage, andtoany co-payment by $5.00(five dollars). The township andthe
employee willshareinthecost ofthe deductibl,ewiththe employee paying their portionfirst. Thedeductible may be
paid through atax deferred payroll deduction to the township at the following rates

Single plan: Theemployeewill pay adeductible of: $ 750.00
Family plan: Theemployee willpay adeductible of: $ 1,000.00

TheEmployerandemployeeshallconvene acostcontainmentcommittee comprised ofonememberfromeach
bargaining unit in the Townshipand one management staff person in the Township, and the Township Fiscal Officer
and the Board of Trustees for the purpose of reviewing and recommending improvements, changes, modficatios,
amendments and cost control measures tothe Board of Trustees for changes in cost or coverage of hospitalization
and medical benefits.

Life Insurance

The Employer shall provide and maintain in force, by payment of necessary premiums, life insurance in the amount
of TWENTY-FIVE THOUSAND DOLLARS ($25,00®0)for all Bargaining Unit members, for the duration of this labor
agreement. However, if the said insurance premiums increase by FIFTY PERCENT (50%) or more, the Employer
reserves the right to cancel said life insurance. If it becomes necessary to cancel said life insurancethe Board of
Township Trustees agrees to notify the Bargaining Unit ninety (90) days prior to cancéation This notification will be
in writing.
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Article 23

Wages
Base Hourly Rates of Pay Per Contract Period
April1,2020 ................ $17.65per hour (0%increase)

Thiswillbebased onone hundred andtwelve (112) hoursworked per fourteen-day pay period. Any hoursworked
outside the normal work cycle will be paid at one and one half (1%2) times their normal hourly rate.

Excluding continuing educatio,nunless mandated by the Fire Chief.

April 1, 2020 ............... $51,396.800r $1,97@0per pay period.

Newfull-time employees hiredafter April 1, 2011 willhave anannual pay step asfollows:

Inthefirstfull year of service=70% of base pay for the said calendar year of thiscontract.

Start of second full year of the employee's service=80% of base pay.

Start of third full year of the employe's service =90 % of base pay

Start of fourth full year paid at 95% of base pay.

Start of fifth full year of employment paid at 100% of base pay.

Base Hourly Rates of Pay Per Contract Period
All Captains will receive $1.00 increase per hour above the base pay annually.

Any Full-Time fire fighters who act as a shift officer, for aminimum four (4) consecutive hours during his scheduled
shift, for the hours worked when performing the duties of an officer in charge due to their seniaity statuswhen no
ranking officer is working, will receive $0.25increase per hour above the base annual pay.

Intheeventthatthefulltime employee losestheirdriver'slicense because of anadministrative problem, whichisno
fault of the employee-then the employee will be permitted to perform hisherfirefighting duties for a reasonable
period of time not to exceedthirty (30) days until the employee obtains his/her driver's license. Furtherme, shold
thisoccur the emplgee's pay should be reduced by twenty-five (25) cents per hour during such time. The Fire Chief
may perform an annual Bureau Motor of Vehicles (BMV) records check.

Commencing April 1, 1996 the Township shall pick up an additional three percent (3%) of the employe's contribution
to their pension plan, using the Fringe Benefit Method.
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Longevity

Allfulltime employees of the Fire Department shall be granted Longevity pay under the provision of the following
formula, and have the rate added to their hourly rate of pay.
Twodollars($2.00) eachmonthforcompletedyear ofserviceiftheemployee hasmorethansix (6),
Butlessthanten (10)yearsofservice withthe Champion Township Fire Departmentand...

Three dollars ($3.00) each month for completed year of service after ten (10) years, but less than
Twenty (20) years and...

Fourdollars ($4.00) foreachcompleted monthiftheemployee has overtwenty (20) years of service.

No Loss of Pay

TheTownship Board of Trustees agrees thatthere willbe noloss of pay orhours, for allfull time employees when
thatemployee is enrolled in a State or County continuing education class; oran approved class as requested by the
Department, ifthat employee is on-duty at the time of the class.

Pay Days
Allfulltime employees shallbepaid onabi-weekly basisandshallbe paidtoeachmemberonFriday, unlessthat

day is aholida,yandthen paymentisto be made onthe day proceeding the holiday. Pay will be distributed atthe
Fire stationon/before 11:00amonFridays. Inthe event of anemergency situatio,nthe Township willcontactthe
Union to advise them of the emergency forthe purpose of reaching asolution.

Article 24
Drug and Alcohol Policy

Tofacilitate a drug and alcohol free workplace Board of Township Trustees and the Champion Career Fire Fighters
local 2948 agree toimplement the policy known as:

Champion Township Drug and Alcohol Use Policy and Procedure.

The parties agree that this policy shall remain in effect throughout the duration of this agreement.
Changes occurring through actions of law, or through State or Federal mandate will be incorporated without nullifying
this agreemen,tor the effectiveness of this policy.

Anychangesinthis DrugandAlcohol Policy shallbegiventothe Unionmemberswithinfive (5) working days ofthe
change. Changesthatare notmandatory, butmay be mutually beneficial tothe Township andthe Unionwill be
negotiated and agreed on before they are implemented.
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Article 25
Life of the Agreement

A.) Thisis abasic agreement between the parties anditis expected that it will be amended by mutual agreement
from time to time without effect upon the life of the basic contract.

B.) Allprovisions ofthisagreement shallbecome effective as of April 1, 2020,except as otherwise provided for,and
shall remain in effect until midnight, May 31, 2021.

For the Employer For the Union

Date
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Champion Township Drug and Alcohol Use Policy and Procedure
Subject: Policy on Drug and Alcohol Use.

Policy: Drug useinthe workplace is adanger to us all. Itimpairs the safety, health and welfare of allemployees,
promotes crime and lowers production and quality.

Thispolicy appliestoallfulland parttime hourly and salariedemployees. Incompliance withthe Ohio Bureau of
Workers" Compensation Drug Free Workplace Program (DFWP), the Champion Township's view on substance use
is asfollows:

The Champion Township (hereinafter referred to as the "Township") will not condone and will not tolerate any of the
following workplace related behaviors by its employees:

a. The use of illegal drugs;

b. The use of alcohol;

c. The sale, purchase, manufacture, transfer, use of possession of any illicit drugs, or the prescription drugs obtained
without a prescription;or

d. Theemployee's presence atwork under theinfluence ofany drug (legal orillegal) oralcohol tothe extent thatjob
performance or safety may be affected.

Thepurpose ofthis policy isto promote safety. Any employee orapplicant, whose position requires testing for
specificdrugs oralcohol, based onestablishedthresholds, under anylaw, regulation, or policy; whoviolates this
"Drug Free Workplace Policy” (hereinafter referred to as the "Policy"”) may be subject to discipline, upto and including
termination of employment. Theimplementation of discipline or sanctions shall be the sole discretion of the Township
incompliance with applicable policy or law.

The Township will appoint a Designated Employer Representative (DER) for the

"Drug Free Workplace Program.” The DER may appoint atemporary DER to function in their absence. All
communicationsregarding the program must be done through identified individual(s). Confidentiality will be
maintained withnoinformation being made available without alegitimate need toknow.
Affectedindividuals(referredtoas"employees"throughoutthis policy)include: allregular, full-time, part-tim,eor
temporary employees; all officers and managers; all sub-contractors, while performing work forthe Township, on or
off Township premises; and individuals seeking employment where applicable.

Anemployee's violation of this Policy will not ordinarily be reported to any law enforcement agency with the exception
thatall reasonable and necessary measures will be taken to assure the safety and security of all employees and the
Township. Law enforcement may be called only asrequired by aregulatory body or criminal statute, or in conjunction
with areferral for criminal prosecution.

TESTING FREQUENCIES AND PATTERNS

General expectations of alldrug and alcohol testing situations include: reporting at the designated testing location
upon notification (within 2 hours if an off-site collection facility is used), providing the required specimen(s) within 2
hours, and full compliance with this policy and procedures utilized by anissue, the Township will provide or secure
transportation to the testing location.

Refusal to comply with the testing requirement, failure to provide the required valid specimen(s), or adulteration or
substitution of the specimen(s) will be considered arefusal to test and will be interpreted the same as apositive test.
Any such refusal subjects the individual to the full range of discipline, up to and including terminationof employment
or cancellation of an offer of employment.

A.Post-Offer, Pre-Employment, or NewHire Drug Testing Effectiveimmediately uponimplementation ofthis Policy,
allapplicants are subject to Post-Offer, Pre-Employment, or New Hire Drug Testing, thatis conducted by a Township
approved official. The Township may require aresult of this test prior to the employee performing any service for the
Townshi,porwill require thetest prior tothe end of the probationary period (notto exceed 90 days). The Township
willdeclinetoextend an offer of regular employmenttoany applicant withaverified positive testresultto andillicit
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drug, oranyrefusaltotest, andthisapplicantmay notreapply foremployment withthe Townshipforaperiod ofsix
months.

Theapplicantwillbegivenacopy ofthe Township's"Drug Free Workplace Policy"andthe"ConsenttoRelease
Form." The interviewer will then give the applicant an opportunity to ask questions he/she may have concerning the
Policy or the Consent, and obtain the applican'tssignature onthe "Consentand Release Form."

8. Reasonable SuspicionTesting

Reasonable suspicion testing will be performed when Township management and/or supervision determine that an
employee may be under the influence of an unacceptable substance (i.e,.drugs and/or alcohol.) This testing may be
ordered atany time after this Policy has been in effect for thirty (30) days. The suspicions must be documentedin
writing within 24 hours of the event or prior to the release of the testfinding,sand will be provided to the Township's
Medical Review Officer (MRO) for consideration when reviewing testresults.

Reasonable suspicion testingmay be based upon, among other things:

1. Observable phenomena, whichmay include but are notlimited to: direct observation of drug or alcohol use or
possession; thephysical symptoms ofbeingundertheinfluence ofdrugs or alcohol; the odor of alcohol or prohibited
substances.

2. Anabnormal pattern of conduct or erratic behavior which may include deteriorating job performance, absenteeism,
tardiness, recurrent accidentsrepeated violations of established safety or work rulesetc, which are na attibutable
to other known factors:

3. Conviction oraplea(includingnocontestornolocontredre) to adrugrelated offense, ortheidentification ofan
employee as the focus of a criminal investigation into illegal drug possessigmanufactureuse or trdficking The
employeeisresponsiblefornotification ofthe Township withinfive (5) working days of any drug-relatedconvictionor
plea.

4. Newly discovered evidence thatthe employee hastampered withaprevious drug oralcohol test.
Althoughreasonable suspiciontestingdoes notrequire certainty, mere "hunche"sarenot sufficientto meetthis
standard. Topreventthis, all supervisors will be trainedin the recogrionof drug and alcohol related signs and
symptoms, and testing may only be requested by at least one trained supervisor with the concurrence of a second
individula(preferably asecond trained supervisor.)

All employees are responsible for obtaining and providing arelease to the Townshipprior to peforming their regular
job dutiesif they are placed on any medication that may impair their normal fundioning The employee must ask the
provider to clarify and provide documentation of any restrictions regarding their safety in performing their regular
duties.

The first priorityof the Township is to remove the employee suspected of abusing controlled substances of alcohol
fromthe work environment. This shallbe donetopreventthe employee fromcausing harmto himself or hersel,
other individuals in the workplac,eor anyone else.

Atrained supervisor of the Township official shall instruct the employee under suspicion to accompanyhim/hertoa
private area that is removed from the individual employeés co-workers, and transportation required for tesingwill be
the responsibility of the Townshi.pif the employee is sent home, he/she must call someone for aride or be driven
homefromTownship property. Ifthe employee attempts todrivethemself home, the police willbeinformedforthe
employee's and others protection.

SUBJECT: Policy on Drug and Alcohol Use

The employee willreman on the clack for a reasonable cause testif the testis negative The employee will be paid
at theirregular hourly rate.

Compensation will followthe Union's Collective Bargaining Agreement. The employee willnot be paidifthetestis
positvie.

C. Post-AccidentTesting
An accident for the purpose of this policy, may include but is notlimited to: an unplannedunexpead, or uninteded
event that occurs during the employee workday and in relation to the Townships business. In addition to personnel
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itmayinvolve personal orbusiness property/equipmentorvehicles usedinthe performance oftheemployee's job.
Effective thirty (30) days after implementation of this Policy, post-accident drug and alcohol tesitngis mandatory in all
cases for allindividuals who may have caused or contributed to an"onth-ejob"accident which meets any ofthe
following criteria:

1. Afatality results from the accident.

2. An employee is involved in an employmentelatedccident that causes bodily injury requiring off-sitemedical
treatment of the employee or another person;

3. Anemployee isinvolved inan employment related accident that results in significant property damage, exceeding
$ 250.00, or

4. Anemployeeisinvolvedinanemploymentrelated vehicular accident thatresultsindamage thatexceeds $
1,000.00

Refusaltosubmittoatestdoes notimpactthe right of anemployee tofile aworkerscompensation claim.
Specimencollectionistooccur assoonas possible afteraneed has beendetermined, andany necessary medical
attention has been rendered, inaccordance with C-(1) through C-(4) above. Every reasonable effort shallbe made to
assurethatthetotal elapsetime beforeadrugspecimenhasbeencollecteddoes notexceedthirty-two (32) hours.
Alcohol testing will be performed within eight hours of the employment-relatedhcident, or not performedbut
documentation of the reason for non-testingis required.

Anyemployeeinvolvedintheemploymentrelated accidentexpressly grants untothe Township, its officersand
management, therighttorequestthatattending medical personnel or collection personnel obtain appropriate
specimens (breath/blood and/or urine) for the purpose of conducting alcohol and/or drug testin.gAllemployees
expressly grant unto the Designated Employer representative, access to any and all medical information that may be
relevant in conducting acomplete and thorough investigation of the employment-related accident, toinclude but not
limitedto afull medical report fromthe examining physician(s) or other health care providers.

Therefusal ofanemployeetoallowthecollection ofthese specimens, any attempttoblock therelease oftheresults
of any substance abuse tests, or failure to report awork-related accident, will be considered and managed the same
asarefusaltotest. Employeesarespecifically requiredtotimelyfilea"FirstReport of Injury”(FROl)withthe
Townshipforanyinjury related totheir employment incompliance with our on-the-job injury policy.

D. Follow-up Testing

Effective immediately upon implementation of this Policy, certainemployees will be subject to follow-up testing prior
tobeing permitted to return to work. Those employees who have previously tested positive for prohibited substances
willbe subjecttono-notice follow-uptestingatanytimeforaperiod notexceedingtwo(2) yearsfromthe date ofthe
initial positive test. Aminimum of four follow-uptests will be required within the firstyear following the negative
return-to-duty test. Apositive testonany of these follow-up tests may resultinthe employee beingimmediately
terminated from the Township for cause.

Other employees that may be subject to thistesting include those individuals who have self-reported adrug abuse
problemreceived substance abuse treatment and are released to return to work; and those who have been off work
foramedical conditionformorethanthirty days. ltmay also berequiredforindividuals whohave beentemporarily
reassigned for safety reasons in order toreturn to their regular positions.

DRUG TESTED / CUT OFF LEVELS

The testing procedures will seek to identify the presence ofthe following controlled substances that may be present:
(Anegative screening test, EMIT or other form ofimmunoassay is considered anegative test)

DrugClass  ScreeningTestLevel Test Level Method Confirmation
Amphetamines: 1000 ng/ml 500 ng/mIGC/MS

Barbiturates: 300 ng/ml 300 ng/ml GC/MS

Benzodiazepines: 300 ng/ml 300 ng/ml GC/MS

Cocaine metabolites: 300 ng/mL 150 ng/mL GC/MS

Marijuana metabolite:s50 ng/mL 15ng/mL GC/MS

Methadone: 300 ng/mL 300ng/mL GC/MS
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Opiates: 2000 ng/mL 2000 ng/mL GC/MS

Phencyclidine: 25 ng/mL 25 ng/mL GC/MS

Propoxyphene: 300 ng/mL 300 ng/mL GC/MS

These detection thresholds consistent with available technology have been Substance abuse and Mental Health
Service Administration (SAMHSA) for each of the drug groups listed above. These detection thresholds will be used
uniformly in the interpretation of all drugs screens/drug confirmations, whether for a post-offer, pre-employment or
new-hire examinations; pos-taccidentexamination, reasonable suspicion examination; or follow-up examination. Only
Department of Health and Human Services, DHHS/SAMHSA, certified laboratories will be utilized for drug
confirmations.

Alcohol testing will be conducted by the contractor utilizing certified equipment and/or testing methods and personnel.
Alcohol concentrationsexceeding 0.02 gm% on the screening test will require a breath alcohol confirmation test. A
breathalcohol confirmationresultequalto, or greaterthan 0.04gm/ 210liters of breath willbe considered averified
positiveresult. Inthe event of an accident where anemployee has a"whole blood" alcohol drawn at amedical
treatment facility, aresult equal to or greater than 0.04gm%shall be considered tobe averified positive result.
TheTownshipwillnegotiate withthe Union onany changestothe established drugandalcohol Policy'sLevels, or
additions and deletions of substances, and will negotiate inaccordance tothe current contract. These changes may
be made if,inthe Township's discretion they become warranted by the changing nature of abused substances; or if
mandated by changes inthe existing Federal, State, orlocal regulations or legislation.

An Individual who test positive for drugs:
- Must be evaluated by a substance abuse professional.
- Must comply with all treatment recommendation.s
- Mustundergoa'returntoduty drugtest"resultinginanegativetestresultpriortoreturningto  the job.
- Must be randomly tested as determined by the treatment facility with no less than four (4) random tests the
first year.

An Individual who tests positive for alcohol:

Test results for alcohol 0.02 BAL or greater, butless than 0.04 BAL, the employee shall not be permitted to work until
the employee's next scheduled duty period, but notless than 24 hours following the test.
Test results for alcohol 0.04 BAL or above:

- Must be evaluated by a substance abuse professional.

- Must comply with all treatment recommendations.

- Mustundergo a"return toduty" alcohol testresulting in atestlevel of less than 0.02.

- Must be randomly tested as determined by the treatment facility with no less than four (4) random teststhe

first year.
Note:
Employee using prescribed medication whichmay impair the performance ofjob duties, either mental or motor
functions, mustimmediately informtheirsupervisor of such prescription druguse. Theemployee musthave a
"Fitness for Duty Slip"fromtheir doctor showingthatthey arecapable of performing their assignedtasks. Forthe
safety ofallemployees, the Township willconsult with you andyour physicianto determine ifareassignment of
dutiesisnecessary. The Township will attempt toaccommodate your needs by making an appropriate reassignment.
However, ifareassignmentis notpossible, youwillbe placed on atemporary medical leave untilreleased asfitfor
duty by the prescribing physician. The Township will not condone the inappropriate and/or misuse of legal
prescriptions or over the counter drugs.
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THE COLLECTION PROCEDURE

The drug and alcohol testing for the Township shall be done only by trained collection personnel who meet quality
assurance and chain-of custody standards for urine collection procedures, alcohol testing and strict confidentiality
requirements.

Any individual subject to testing under this Policy shall be permitted to provide urine specimens inprivate, but subject
tocontrols designed to minimize any invalidity inthetesting process such as alterations or substitutions of the
specimen provided. Inthe event that the collector feels the collection process has been compromised, a witness void
will be conducted utilizing asame gender witness. Alcohol testing will likewise be done inindividual tested at atime.

Employee's Rights Related to an Initial Positive Test Results:

Intheeventthatanemployee tests positive forany drugs or alcohol as prohibited inthis Policy, the
employee will be given an opportunity to explain the findings to the Medical Review Officer (MRO) prior to the
issuance of apositive test result to the DER.

Accordingly, upon receipt of aconfirmed positive finding, the MRO shall contac,tor attempt to contact, the
employee bytelephone orinperson. Ifcontactismade by the MRO, the MRO shallinformthe employee ofthe
positive findings and give the employee an opportunity torebut or explain the findings.

The MRO canrequest information onrecent medical history and on medication taken within the last thirty (30) days
by the employee. In the event that the MRO finds support in the explanation offered by the employee, the employee
may be askedtoprovide documentary evidence tosupportthe employee's position (for example, the names of
treating physicians, pharmacies where prescriptions have beenfilled, etc.) A failure on the part of the employee to
provide suchdocumentary evidence willresultintheissuance of apositive report by the MRO with no attendant
medical explanation. A medical disqualification of the employee will result. If the employee fails to contact the MRO
withinfive(5) days of having beeninstructedtodoso,the MRO willissue apositivereporttothe Township. Sinceno
contact with employee was possible, no medical explanation can be provided, and the employee shall forgo the right
toofferadefensetothepositivetestfinding. Amedical disqualificationshallresult, subjecttoretest provisions set
forth inthe MRO"s report.

Split Specimen:

Anemployeewishingtorequest aretestmustdosowithin 3daysoflearningthatthefirsttestwaspositive.
Employees willberequiredtopay forthe cost oftheretest before the specimenis shipped to adifferent DHHS-
Certified Laboratory than the one that analyzed the first specimen. Our Medical Review Officer determines to which
Labthesplitspecimenwillbesent. Iftheresultcomes back negative, wewillreimburse theemployeeforthe cost of
the test the employee paid prior to the test. The same paperwork and procedure protections used for the first test will
be utilized for the split specimen. The Laboratory that collects the initial screen isresponsible to split the specimen.

Report of Results:

Alltestresults willbereportedtothe MRO priortotheresultsbeingissuedtothe DER. The MRO willrelievefromthe
DHHS-testing laboratory adetailedreport ofthefindings ofthe specimen. Eachdrugtestedfor, andalcohol willbe
listed along withtheresult oftesting. The DER willrelieve asummary report, andthisreportwillindicate thatthe
employee "passed" or "failed" the drug/alcohol test.

All of the above procedures are intended to be consistent with the most current guidelines for the Medical Review
Officer (MRO) thatare published by the Federal Department of Healthand Human Services.

Confidentiality:

Allpartiestothis Policy and program have onlytheinterests oftheemployeeinmind andtherefore encourage any
employee with a substance abuse problem to come forward and voluntarily accept our assistance program indealing
with thisillness. Anemployee assistance program will provide guidance and direction for you during your recovery

24



period. If you volunteer for help, the Township will make every reasonable effort to return you to work upon recovery.
The Township willalsotake action to assurethat yourillnessishandled inaconfidential manner.

All actions taken under this Policy and program will be confidential and disclose only tothose with a"need to know."
The program will be incompliance with all federa,| state and local laws, or regulations.

Anemployee's violation under the DFWP Policy shall not be reported to law enforcement officials unless required by
aregulatory body or criminal law provisions. Law enforcement authorities may be contacted and requested to come
onto the Township's premises, when appropriatein conjunction with a referral for criminal prosecution. When atest
isrequired, thespecimen willbeidentified by acode numbe,rnotby name toinsure confidentiality ofthe donor. Each
specimen container will be properly labeled and made tamper proof. The donor must witness this procedure. Unless
an initial positive result is confirmed aspositive, it shall be deemed negative andreported by the laboratory as such.
The handling andtransportation of each specimen willbe properly documented through strictchain of custody
procedures.

The Townshipwillbearthecostofalltesting procedures withthe exception ofaretest. Anemployeethattests
positive forany drugas prohibited herein, hastherighttohave aretest done onthe originalsplitspecimen. This
retest may be authorized by the MRO only with the employee's written request received within three days of their
notification of a positive result. The employee is responsible for the prepaid expense atthe provider's current rate,
andthetestmustbeperformedbyaDHHS certifiedlaboratory. Retesting willnotdelaythereport of the positive
result tothe DER andthe result of the retest will also bereleased to the DER.
Toprotecttheconfidentiality ofthe employe, eallrecords of drugand alcohol testing will be stored separate and apart
fromtheemployee'sgeneral personneldocuments. Accesstotheserecords shallbelimitedtothe Chief,theDER
and the Employee. The information contained in these files shall be utilized only to properly administer this Policy and
to provide to auditing or certifying agencies for review as may be required. These designated Township officials that
shallhave accesstotheserecords arecharged withtheresponsibility of maintaining the confidentiality ofthese
records. Any breach of confidentiality with regard to said records may be aterminable offense. Any employee tested
under this Policy will receive a copy of their test results.

Discipline:

A. Each employee will be required to sign aconsent and chain of custody form, assuring proper documentation and
accuracy. If an employee refuses to sign a consent form authorizing the test, employment by the Township will be
terminated.
8. No employee shall refuse to submit to aper-employmeipbstaccidentreasonable suspicion, and/or random or
follow-up test. Refusal will result in termination.
C. Ifthe employee fails to comply with or complete the requirements of the rehabilitation program, or fails any post-
rehabilitation or subsequent drug or alcohol test, the employee will be terminated.
D. Any employee attempting to manipulate the drug/alcohol testing process, such as trying to adulterate, modify or
substitute aspecimenwillbedischarged. Theuse ofmasking agentsis prohibited andwillresultintermination.
E. Any employee convicted of violating a criminal drug statute must inform his/her supervisor of such conviction
(including pleas of guilty and nolo- contender) within five (5) days of the conviction occurring. Failure to inform the
Township subjects theemployeetodisciplinary action,uptoandincluding termination for thefirst offense.
F. Anindividual that tests for alcohol between the 0.02 and< 0.04% Level will:

- First Offense - Will be off for 24 hours

- Second Offense - Will be suspended without pay for 3days.

- Third Offense - Will be terminated.
G. Failure toreport use of aprescribed mood altering medication that impairs the safety of an individual and co-
workers will be terminated.

REHABILITATION

TheTownship willgrantaone (1) time only unpaidleave of absence. Oranemployee will be allowedtousetheir
Accrued Sick Leave and/or Vacation, as may be needed, sothatanemployee can participate inamedically
recognized rehabilitation program. Until such time asthe Township is able to provide an
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Employee Assistance Program (EAP) we will assist the employee in obtaining information concerning providers of
assistanceservicesandwillupdate thisinformationaschanges occur. The Township willassisttheemployeein
determining the coverage provided for these services by their insurance, asapplicable. Inthose cases where an
employee successfully completes amandated rehabilitation program, the Township shall retain the right to perform
no-notice follow-up drug oralcohol testing as recommended by the treating substance abuse professional and as
agreed tointhe employee's return-to-work agreement. Any refusal by the employee to undergo required follow-up
drug or alcohol testing will result intheirimmediate termination for cause.

TERMINATION NOTICES

Generally, anyrelease ofinformationrelatedtodrugand alcoholtesting andtheresults ofthattestingrequire the
informed consent oftheindividual. Inthose cases where drugand alcohol testing results inthe termination ofan
employee, alltermination notices will list "misconduct" as the reason for termination. Termination shall be deemed
“forcause”, andmay limittheindividuals rightsto unemployment orworker'scompensation eligibility. However;
suspensions, leaves of absence, ortermination based on violations of this Policy may require that thisinformation be
presented as evidence for the Township inactions related to benefits payments without being considered a violation
of confidentiality.

EDUCATION

TheTownshiprecognizes the pervasive nature of substance abuseintoday's society and desires toprovide its
employees withinformation pertaining tothis problem. Assuch, allemployees will berequiredtoparticipate in
Township sponsored education programs. These programs will be provided for all employees and attendance shall
be mandatory. Alltraining will be conducted by appropriately credentialed educators who will cover program, Policy
and practice considerations of Bureau of Worker's Compensation drug testing. In addition, as they become availabl,e
the Township will provide educational materials toits employees.

Allemployees will take part in the two (2) hour initial training, prior to program implementation or within four weeks of
hireonthe Policy, thedisease modelforalcoholanddrugs, signs andsymptoms of substance use/ab se, andthe
effectsofcommonly useddrugsintheworkplace. Additionally, allemployeesrequiretwo-hour annualrefresher
training.

All supervisors will receive an additional four hours of informational, problem recognition, Policy administration and
skill building training, and will be included in the two-hour employee training. New supervisors will receive atleast two

(2) hours of initial training.
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