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ARTICLE 1 
AGREEMENT, PURPOSE AND RECOGNITION 

 
A.        This agreement is made and entered into by and between the City of Salem, Ohio, hereinafter 

designated as the “City/Employer,” and the Fraternal Order of Police, Ohio Labor Council, 
Inc., representing Police Patrolmen, Sergeants, and Lieutenants in the City of Salem and 
hereinafter referred to as the “Union.” 

 
B.        This agreement is made for the purpose of promoting harmonious relations between the 

City/Employer, and the Police Patrolmen, Sergeants, and Lieutenants of the City of Salem, 
Ohio. 

 
C. The City of Salem hereby recognizes the Fraternal Order of Police, Ohio Labor Council, Inc., 

as the sole and exclusive bargaining agent for the following bargaining units, for the purpose 
of collective bargaining on any and all matters relating to wages, hours, terms, and other 
conditions of employment: 

 
Bargaining Unit 1 shall, in accordance with SERB’s certification, include all full-time police 
patrol officers below the rank of Sergeant in the City of Salem Police Department. 
Bargaining Unit 1 shall exclude Sergeants and above, Chief, and all other employees of the 
City of Salem. 
 
Bargaining Unit 2 shall, in accordance with SERB’s certification, include Sergeants and 
above. Bargaining Unit 2 shall exclude the Chief of Police, Senior Lieutenant, and 
Patrolmen. 

 
ARTICLE 2 

MANAGEMENT RIGHTS 
 
A. The Employer shall have the exclusive right to manage the operations, control the premises, 

direct the working force, and maintain efficiency of operations.  Among the Employer’s 
management rights are the right to hire, transfer, discipline, and discharge for just cause, 
layoff and promote; to promulgate and enforce work rules; to introduce new equipment, 
methods of performing work, or facilities; to determine the size, duties and qualification of 
the work force, and work schedules. 

 
B. Unless otherwise specifically agreed to in this Agreement, nothing herein does or shall be 

interpreted to impair the right and responsibility to: 
 

1) Determine the overall mission of the employer as a unit of government; 
2) Determine the matters of inherent managerial policy which include, but are not 

limited to, areas of discretion or policy such as the functions and programs of the 
public employer, standards of services, its overall budget, utilization of technology, 
and organizational structure; 

3) Direct, supervise, evaluate, or hire employees; 
4) Maintain and improve the efficiency and effectiveness of governmental operations; 
5) Determine the overall methods, process, means, or personnel by which 

governmental operations are to be conducted; 
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6) Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, assign, 
schedule, promote, or retain employees; 

7) Determine the adequacy of the work force; 
8) Effectively manage the work force; 
9) Take actions to carry out the mission of the public employer as a governmental unit. 

 
 

ARTICLE 3 
NON-DISCRIMINATION 

 
It is agreed between the parties that neither the employer nor the Union shall discriminate against 
any employee in keeping with all applicable state and federal laws. It is further agreed that all 
references to employees in this agreement designate both sexes, and wherever the male gender is 
used, it shall be construed to include male and female employees. 
 
 

ARTICLE 4 
CONFLICT AND AMENDMENT 

 
A. This agreement may not be amended during its term except by mutual agreement. 
 
B. In the event that any provision of this Agreement shall at any time be found to be contrary to 

state and federal law by a court of competent jurisdiction, such provision shall be void and 
inoperative to the extent that it violates the law; however, all other provisions of this 
Agreement shall continue to be in effect.  Substitute action, if any, shall be subject to 
appropriate negotiations, and any negotiated changes, to be effective and incorporated into 
this Agreement, must be in writing and signed by the parties. 

 
 

ARTICLE 5 
DUES DEDUCTION 

 
       
A. The Employer agrees to deduct FOP/OLC dues from any member of the bargaining unit who  
 signs an authorized payroll dues deduction card.  Such card shall be furnished by the  
 FOP/OLC.  It is agreed by the Employer that within two (2) weeks of signing the dues  
 deduction card, or the next payday; whichever is later, said deductions will commence.  All  
 dues collected shall be paid over by the Employer at least once a month via ACH payment or  
 by regular U.S. mail to the FOP/OLC, 222 East Town Street, Columbus, Ohio 43215-4611. 
 
B. The Employer shall notify the FOP/OLC of any new hires within the bargaining unit.  Such  
 notification will be in writing to the FOP/OLC within thirty (30) days of their hire date. 
 
C. During the first pay period in January and July of each year, the Employer shall email the  
 FOP/OLC with a roster of all bargaining unit employees by classification.   
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D. Should the Employer receive a notice from a bargaining unit member wishing to cease dues  
 deduction and withdraw from FOP/OLC membership, the Employer shall notify the  
 FOP/OLC in writing within seven (7) days of this request. 
 
E. The FOP/OLC shall indemnify the Employer and hold the Employer harmless against any  
 claims, suits, and other forms of liability by any employee arising from the deduction of  
 membership dues. 
 

ARTICLE 6 
HOURS OF WORK 

 
A. A week shall be defined as seven (7) calendar days.  Eight (8) hour shift weeks shall begin at 

00:00:00 hours Saturday and will end at 23:59:59 hours Friday.  Twelve (12) hour shift 
weeks shall begin at 06:00:00 hours Saturday and shall end at 05:59:59 Saturday. 

 
B. A workday shall be defined as either an eight (8) hour work period or a twelve (12) hour 

work period and shall begin with the employee’s starting time and continue for the next 
twenty-four (24) hours, except when employees are changing shifts per the Shift Scheduling 
Article, or other modification in the schedule at the request of the employee. 

 
C. The work week for an eight (8) hour work schedule shall consist of forty (40) hours and a 

minimum of two (2) consecutive days off.  The guarantee of two (2) consecutive days off 
shall apply so long as the present complement of force remains the same or is increased. 

 
D. The work period for a twelve (12) hour shift schedule shall consist of seven (7) days of 

twelve (12) hour shifts and seven (7) days off duty, during a period of fourteen (14) days, 
following the pattern of days:  Two (2) on / two (2) off / three (3) on / two (2) off / three (3) 
on, dependent on which team an officer is assigned to.  Each officer shall be scheduled to 
have every other Friday, Saturday, and Sunday off and shall not be scheduled to work more 
than three (3) days in a row, excluding voluntary shift and/or team trades, voluntary 
overtime, yearly shift and/or team changes, training, special events, emergencies, and other 
similar situations requiring a temporary schedule modification. 
 

 The twenty-four (24) hour day shall be divided in to two (2) twelve (12) hour shifts, and each 
shift shall be divided into two (2) teams of officers that work opposite days (when one team 
is working, the other team is off).  The twelve (12) hour shift schedule shall be 06:00 to 
18:00 hours for Days and 18:00 to 06:00 hours for Nights, except that an officer on each 
night shift team shall be scheduled 16:00 to 04:00 hours cover shift, subject to sufficient 
staffing levels.  Cover shifts shall be subject to rescheduling of 18:00 to 06:00 hours when 
necessary to maintain sufficient staffing.  Officers shall receive a paid lunch period of thirty 
(30) minutes and two (2) breaks of fifteen (15) minutes each, not to be combined with the 
lunch period or used to shorten the length of the workday. 

 
E. In compliance with the Fair Labor Standards Act 207(k) exemption, the patrol officer work  
 period is a recurring fourteen (14) consecutive calendar day cycle that begins on the first day 

worked, or day off, of a regular seven (7) workdays of twelve (12) hour shifts and a regular 
seven (7) days off, resulting in eighty-four (84) scheduled work hours each fourteen (14) day 
work period.   
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F. Effective 1/1/2022 this section will no longer be in effect as Kelly Time will be eliminated.  
Kelly Time shall be the term used to describe the one hundred and four (104) hours that 
represent the difference between the standard work year (2080) and the compressed work 
year (2184 hours).  The entire one hundred and four (104) hours of Kelly Time shall be 
credited to each patrol officer at the start of the first full pay period of the new year and need 
not be earned to be taken as leave.  If an employee terminates employment, or is terminated 
during the year, any Kelly time hours used beyond what would have been earned up to that 
point shall be deducted from the employee’s final pay.  Officers shall have the option to add 
Kelly Time to their earned Holiday Vacation and Personal to make leave compatible with the 
twelve (12) hour workdays (Example: eight (8) hours Holiday plus four (4) hours Kelly Time 
shall extend Holiday to cover a twelve (12) hour shift.  Kelly Time used to extend earned 
leave shall be treated the same as the leave it extends.  Kelly Time used on its own shall be 
treated the same as Holiday time.  Officers that prefer not to work the extra four (4) 
scheduled hours in a work period can use their Kelly Time to take four (4) hours leave during 
that work period.  Kelly time must be used within the work year it was credited and cannot 
be taken as pay.  New hires shall receive pro-rated Kelly time using the formula of two (2) 
cannot be taken as pay.  New hires shall receive pro-rated Kelly Time using the formula of 
two (2) hours earned for each week remaining from their start date to the end of the work 
year.  Sick leave shall not accumulate for Kelly time hours during use as paid leave. 

 
 G. Special jobs and work assignments are for the benefit of companies or other outside persons  

who utilize the employer’s employees.  Work on these jobs is outside the scope of the 
bargaining unit’s normal work duties.  Assignment thereto is maintained for the convenience 
of those bargaining unit members who wish to work on such jobs.  All such jobs shall be 
turned over to the F.O.P./O.L.C. Union President for scheduling. Nothing regarding the 
scheduling of special jobs shall be grieved. 

 
1. Scheduling shall be done by the Salem Police officer elected and serving as Union 

President. 
 

2. Scheduling shall be done by seniority using a rotating list arranged by seniority 
where, once the job is taken by a member, it is noted on the list and the next 
member on the list shall be called first for any subsequent job.  Officers already 
scheduled for regular duty at the time of the job shall have the row next to their 
name left blank and shall be called first for the next subsequent job.  Multiple jobs, 
when known in advance, shall be offered by a signup sheet (such as for multiple 
sporting events) to be distributed fairly among those bargaining members that 
signed up. 

  
 3. Officers shall have no less than eight (8) hours off duty in between twelve 

 (12) hour shifts, limiting special jobs and assignment details to no more than four  
  (4) hours between consecutive workdays.  Officers that are not between shifts shall  
  not be subject to this limitation.  Between shifts refers only to the situation where an  
  officer’s next shift is scheduled to commence twelve (12) hours after the end of the  
  officer’s previous twelve (12) hour shift. 
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ARTICLE 7 
DEPARTMENT STAFFING 

 
A.     The Employer shall maintain a minimum of eighteen (18) full-time bargaining unit members 

as police officers. The total number of full-time officers may be more than the above 
minimum and shall be determined by the Mayor. 

 
B.     As long as minimum staffing levels are being met by the Employer, the mayor shall have the 

right to incorporate part-time police officers as deemed needed to assist the department. Part-
time employees shall not be assigned to perform bargaining unit work if such assignment 
displaces bargaining unit members from their regular job assignments. 

 
C.     The Staffing of the Salem Police Department shall be maintained at a ratio of no less than 

fifty percent (50%) full-time bargaining unit members making up the entire department.  At 
no time shall the total number of bargaining unit employees be exceeded by the total number 
of non-bargaining part-time employees.  Sub dispatchers shall not be counted with regard to 
limitations of this ratio. 

 
D.     A part-time officer shall be defined as a police officer(s) assigned to the patrol division with 

a regular recurring schedule of no less than twenty-four (24) hours per week and no more 
than a yearly average of sixty (60) hours per two (2) weeks’ pay period. A police officer(s) 
hired to fill a dispatch vacancy(ies) shall not be utilized for overtime coverage in the patrol 
division unless said dispatcher(s) are regularly rotated with part-time patrol division officers, 
so that no less than half of the dispatchers’ total monthly hours include patrol division duties. 

 
E.     If the number of full-time officers falls below the above stated minimum staffing levels, all 

part-time police officers shall immediately be laid off, until such time as the minimum 
staffing requirements for full-time officers for the bargaining unit is satisfied.  Part-time 
police officers hired to fill dispatch vacancies shall not be utilized for overtime coverage in 
the patrol division during any time the above stated full-time officer staffing levels are not 
being met. 

ARTICLE 8 
OVERTIME 

 
A. When an employee is required by his/her responsible supervisor or administrator to work in 

excess of his eight (8) or twelve (12) hour workday, or in excess of his forty (40) hour work 
week or eighty-four (84) hour work week period as defined in the Hours of Work Article, 
such employee shall be compensated for each hour or fraction thereof at a rate of one and 
one-half (1-1/2) times his regularly hourly rate.  Overtime pay shall be included in the pay 
period in which the overtime was worked.  

  
 Holiday, vacation, and compensatory time shall be part of the standard forty (40) hour work 

week for eight (8) hours shifts and shall be part of the eighty-four (84) hour work week for 
twelve (12) hour shifts for the purpose of computing overtime.  Sick leave shall not be part of 
the standard (8) hour or twelve (12) hour workday, nor shall it be part of the forty (40) hour 
work week or eighty-four (84) hour work period for the purpose of computing overtime, 
except that all forced overtime shall be paid at the rate of one and one-half (1-1/2) times the 
members regular hourly rate regardless of any sick leave use.  Forced overtime shall include 



 

 9 

any court time outside regular duty hours, mandatory events such as parades and/or call out 
by Investigators that are not otherwise compensated by flex time. 

  
 

B. The regular hourly rate of pay for members assigned to eight (8) hour shift schedule shall be  
determined by the following.  Add the hourly base wage, the hourly longevity pay, the hourly 
education pay, the hourly bi-weekly firearms certification pay, and the hourly shift 
differential pay, if applicable.  When applicable, the following additional differentials shall 
be added:  Shift Commander differential pay, Investigator, Field Training officer, DTF/DEA 
hazardous narcotic certification. 
  
The regular hourly rate of pay for members assigned to twelve (12) hour shifts shall be paid 
for all eighty-four (84) hours worked determined by the following:  Add the hourly base 
wage, the hourly longevity pay the hourly education pay, the hourly bi-weekly firearms 
certification pay, and the hourly shift differential, if applicable.  When applicable the 
following additional differentials shall be added: Shift command differential pay, 
Investigator, Field Training officer, DTF/DEA hazardous narcotic certification.  
 

 
C. Employees will have the option of selecting the means of receiving compensation for their 

overtime. 
 
 OPTION 1 The employee may elect to be paid for the overtime worked. 
 
 OPTION 2 The employee may elect to receive the compensatory time for the overtime 
 worked and accumulate such overtime, not to exceed one hundred sixty (160) hours for  
 bargaining unit member who works an eight (8) hour shift schedule, and two hundred forty  
 (240) hours for bargaining unit member who works a twelve (12) hour shift. Any overtime 
 worked more than the accumulated hours must be compensated with pay. If overtime 
 compensatory time is not used before the end of the calendar year, in which it is earned, 
 employee will have the choice to receive payment or rollover into the new calendar, as long 
 as it does not exceed the maximum of one hundred sixty (160) hours for bargaining member 
 who works an eight (8) hour shift schedule, and two hundred forty (240) hours for bargaining 
 member who works a twelve (12) hour shift schedule.   
 
 Only compensatory time accumulated and unused within an annual period shall be converted  
 into cash. Said period shall commence on the first day of the pay period which includes  
 November 1 and ends on the last day of the pay period immediately preceding the start of the 
 next period commencement. Said cash payment shall be made no later than the end of the 
 pay period containing December 1.  Compensatory time rolled over from the previous year  
 shall be available for immediate use as long as it meets the preceding criteria. 
 

Compensatory time use shall be subject to employee request no less than forty-eight (48) 
hours prior to the requested time off, or by approval of the Chief or his designee when 
exigent circumstances are involved.  Approval for use of Compensatory time requested shall 
not be unreasonably denied unless such approval is deemed to be unduly disruptive to 
departmental operations.  The forty-eight (48) hour advance notice requirement for 
Compensatory time use shall be contingent upon the compliment of force (Full and Part time 
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police officers, probationary included) remaining the same or more, but no less than were in 
force upon commencement of the current Agreement.         

 
D. When filling a vacancy, the shift commander/OIC shall first offer the vacancy to all eligible  
 full-time officers, at no more than two (2) contact numbers specified by the officer and  
 maintained on the call-out rotation list kept in the Sergeant's office.  The officer will have  
 five (5) minutes to respond to the call out and accept or refuse the overtime opportunity.  The  
 shift commander/OIC may continue to notify such other officers that their opportunity is  
 dependent upon the previous officer’s calling back within the five (5) minute waiting period.   
 If an officer refuses a call-out opportunity, is on leave for the period to be worked, or is not  
 trained and/or certified to dispatch and the position to be filled is a dispatch vacancy, it shall  
 be noted on the rotation list and credited as though they have worked the call-out for the  
 purpose of the list. Any officer already working for the period to be covered shall not be  
 rotated on the seniority list and the row beside that officer's name on the rotation shall remain  
 blank.  Any officer that accepts an overtime opportunity for a full shift may elect to split the  
 shift with another officer and shall be responsible for contacting the other officer to fill the  
 split, as well as being responsible for proceeding forward on the rotation list and noting that  
 the splitting officer has used their next call-out opportunity on the rotation.  When called for  
 an overtime opportunity, an officer may inform the shift commander/OIC that they would  
 split the shift, but do not want to work the full shift.  The shift commander/OIC shall make  
 note of this and continue calling officers in order of rotation advising of the split request until  
 an officer either accepts the split or advises that they want to work the entire shift vacancy, in  
 which case the previous officer on the rotation who requested the split shall be marked as not  
 accepting the opportunity.  Officers working a twelve (12) hour shift shall be limited to  
 accepting no more than four (4) hours of overtime between shifts (officers shall have no less  
 than eight (8) hours off duty between shifts).  If an officer under these limitations accepts  
 four (4) hours of a vacancy that is more than four (4) hours in length, the officer conducting  
 the overtime call-out shall continue through rotation until the remaining hours of the vacancy  
 have been covered.  Officers working their last day of consecutive workdays shall be  
 permitted to work up to six (6) hours of overtime (18 in 24 hours limit).  Officers working  
 sixteen (16) hours of overtime shall not work any more than two (2) hours of overtime on a  
 subsequent consecutive workday (28 in a 48-hour limit).  If no full-time officers accept the 
  vacancy, the part-time officer(s) will be called to fill the opening.  If no part-time officer  
 accepts the vacancy, Section E will be followed 

 
 Shift vacancies shall be filled with nor more than eight (8) hours offered to eligible officers  

per instance.  Officers assigned to twelve (12) hour shifts that are on their regular days off 
shall not be restricted and can accept a full eight (8) hour vacancy just as officers assigned to 
an eight (8) hour shift schedule may and shall retain the option to split the vacancy with 
another officer. Any vacancy that is more than eight (8) hours in length shall require the 
officer conducting the overtime call-out to continue through rotation until the remaining 
hours of the vacancy have been covered.  If no officer on the rotation list accepts the 
remaining hours, the officer accepting the first eight (8) hours shall have the option to accept 
the remaining hours of that shift vacancy.  Any overtime opportunity of less than three (3) 
hours may be covered by an officer on the subsequent/preceding shift, as applicable to the 
vacancy (fulltime first, regular shift by seniority preference, fulltime cover shift including 
Canine unit, then parttime regular shift) and shall have the option to cover those hours as a 
continuation of shift.  If none of these officers accept the overtime opportunity, the shift 
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commander/OIC shall proceed to the rotation list to attempt to cover the vacancy and any 
officer accepting shall not lose their place in rotation 

  
 
D. If an overtime opportunity occurs and it must be forced covered due to no officers accepting   
 the overtime, the vacancy may be filled using a part-time police officer or the Administrative  
 Lieutenant, except: At no time shall a shift be comprised of less than one (1) full-time 

uniformed bargaining unit officer in combination with part-time officers and/or the 
Administrative Lieutenant. When a bargaining unit member must be forced to cover an 
overtime vacancy in order to meet this requirement, then the full-time officer on the shift 
preceding the overtime with the least amount of seniority shall be the first officer forced to 
cover the vacancy, except that no officer may work more than sixteen (16) hours in any 
twenty-four (24) hour period, or more than twenty-four (24) hours in any forty-eight (48) 
hour period.   An officer may voluntarily work up to eighteen (18) hours in a twenty-four 
(24) hour period, and up to twenty-eight (28) hours in any forty-eight (48) hour period.  Any 
hold over exceeding these time limits due to an exigent circumstance(s) shall not be 
considered a violation of this article.  A vacancy shall be considered to exist when less than 
three (3) full-time officers and one (1) dispatcher are on duty, except in the event that 
Sections G, of the Overtime Article is applicable, then a shift may be comprised of a 
combination of full-time and regularly scheduled part time officers totaling no less than three 
(3) uniformed police officers and one (1) dispatcher during a shift. Any officer forced to 
cover a vacancy shall not lose their place in rotation. 

 
E. A police officer assigned to dispatch duty shall not be considered for the purpose of fulfilling 

the minimum of three (3) uniformed police officers during a shift and probationary officers 
(Bargaining and part time) shall not count toward minimum staffing requirements until a 
Field Training Officer has certified the probationary officer(s) have been adequately trained. 

 
F. In the event a vacancy results from the absence of a bargaining officer due to sick, 

compensatory, vacation, personal, holiday or other temporary leave that reduces a shift below 
the three (3) bargaining officer minimum, that vacancy shall be considered filled by a part 
time officer whose regular recurring schedule coincides with the shift vacancy. In the event 
no part time officer(s) are regularly scheduled, the bargaining officers shall be afforded the 
overtime opportunity to fill the vacancy (or vacancies) per rotation of the call out list. 

 
G. When an emergency exists within the City and additional manpower is needed, members of 

the bargaining unit shall be called out in the same manner as provided in paragraph D, prior 
to any part-time police members, auxiliary police members, neighboring police departments, 
or private security entities being contacted for assistance.  Members of the bargaining unit 
shall receive one and one-half (1-1/2) times his/her hourly rate for all time worked during the 
emergency with the minimum amount being consistent with paragraph A of this article. 

 
H. Auxiliary Police may be used before bargaining unit members for special events such as 

parades and fireworks.  Every effort shall be made to attempt to equalize overtime 
opportunities among all officers through the administration of D above. 
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ARTICLE 9 
COURT LEAVE 

 
A. Any member of the bargaining unit who is required or subpoenaed to appear in any court of 

record, or proceedings (i.e., depositions, grand jury) outside regular duty hours, as an 
incident to his duties, shall receive pay for all his time related to that court appearance.  Such 
pay shall be at the rate of one and one-half (1 ½) times the regular hourly rate of such person.  
There shall be a minimum of three (3) hours pay for any court appearance as described 
above.  Members of the bargaining unit who are required or subpoenaed to appear during 
regular duty hours shall notify the Chief or his designee in advance if the court case is 
expected to result in the bargaining member(s) absence from the City for more than three and 
one-half (3 1/2) hours.  If the officer’s absence is likely to result in staffing levels falling 
below the three (3) officer minimum for a period exceeding three and one-half (3 1/2) hours, 
a callout shall be conducted as defined in Article 9 Overtime Section D, to assure that the 
criteria defined in Section E of the same article has been met.   For court cases requiring the 
attendance of members of the bargaining unit, the City shall: (a) provide a department 
vehicle for court cases or (b) compensate members of the bargaining unit at the current 
reimbursement rate for gas mileage. 

 
B. Members will not be required to appear in any court of record unless they are served by a  

subpoena or a notice of assignment.  Members of the bargaining unit shall return all 
subpoena fees collected by them for appearances in any court of record to the Auditor of the 
City of Salem. 
 

C. JURY DUTY – Members who are required to serve on Jury Duty during their regular 
scheduled workdays shall be compensated their regular wages for each day of Jury Duty and 
shall be considered to have worked that day, provided that the member establishes proof of 
serving on Jury Duty, submits all compensation from the Court to the employer, and four (4) 
hours or less of their regular scheduled workday remains after traveling home from Jury 
Duty.  If Jury Duty is cancelled or the member is excused and more than four (4) hours of 
their regular scheduled workday remains after traveling home from Jury Duty, the member 
must report to work for duty for the remaining hours of their regular scheduled work day. 

 
 Members assigned to a night, afternoon, or midnight shift shall be temporarily re-assigned as 

day shift officers for the length of the Jury Duty service and shall not be required to report to 
work for their normal assigned and scheduled shift until excused or released from Jury Duty 
service.   

 
D. Any member of the bargaining unit attending court in between their twelve (12) hour shifts 

of consecutive workdays shall have their allowable hours for working overtime and extra 
details reduced by a number equal to the hours that the member spent at court (officers shall 
have no less than eight (8) hours off duty between shifts). 

 
ARTICLE  10 
CALL BACK 

 
A. Each member of the bargaining unit shall receive a minimum of three (3) hours of call back 

pay for each call back.  Such call back pay shall be at the rate of one and one-half (1-1/2) 
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times his regular hourly rate of pay. If said member has completed his call back task prior to 
the expiration of three (3) hours, said member shall be released from duty and still be paid 
said minimum call back pay. 
 

ARTICLE 11 
STAND-BY 

 
Whenever an employee is placed on stand-by status by the employer or an employer representative, 
said employee shall be paid twenty-five percent (25%) of his/her regular hourly rate of pay for all 
hours of stand-by status.  If an employee is on stand-by for three (3) or more hours, then called into 
work or court, the employee shall be paid for all hours of stand-by and receive all additional 
compensation to which said employee would normally be entitled.  Stand-by status shall terminate in 
three (3) hours unless re-established by the department. 
 

ARTICLE 12 
USE OF PERSONAL VEHICLE 

 
If the City requires an employee to use his/her personal vehicle, or the City does not provide a City 
vehicle for the use of the employee on City business, said employee shall be compensated for 
mileage at the reimbursement rate established by the City for its employees. 

 
 
 
 

ARTICLE 13 
SICK LEAVE 

 
A. Each member of the bargaining unit shall earn sick leave at the rate of .06 hours of sick leave 

for each hour worked.  Hours worked shall be deemed to mean hours actually worked or 
scheduled hours, if the employee did not work by was otherwise entitled to receive pay 
thereof, whichever is greater. 

 
B. Each member of the bargaining unit eligible to earn sick leave shall commence earning the 

same from the effective date of employment with the City of Salem and shall be entitled to 
accumulate the same without limit. 

 
C. Each member of the bargaining unit may use sick leave for absence due to personal illness, 

pregnancy, injury, exposure to contagious disease that could be communicated to other 
employees, or for illness, injury in the employee’s immediate family.  Immediate family shall 
be defined and construed to mean spouse, parents, children, grandparents, siblings, 
grandchildren, or legal guardian(s) or other person who stands in the place of a parent (in 
loco parentis).  Time off for doctor and dental appointments for employees shall be charged 
to sick leave; however, such appointments, if possible, shall be scheduled at a time that does 
not interfere with the member’s work schedule. 

 
D. When sick leave is used, it shall be deducted from the member’s credit based on one (1) hour 

for everyone (1) hour of absence from previously scheduled work. 
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E. Any member of the bargaining unit, upon severance of employment with the City of Salem, 
or any member who is eligible to receive retirement benefits from the City of Salem, by 
reason of age and length of service, shall be entitled to remuneration in cash for any and all 
sick leave accumulated by said employee at twenty-five percent (25%) of the full amount of 
the employee’s accrued but unused sick leave, and such election shall be deemed to eliminate 
all of the requested sick leave credit accrued by said member at the time.  The maximum 
payment that may be made is twenty-five percent (25%) of one thousand two hundred eighty 
(1280) sick leave hours (three hundred twenty [320] hours). Such election must be made on 
or before the date of retirement or severance. 

 
F. In the case of death of a bargaining unit member, payment for sick leave credits shall be paid 

by the City within thirty (30) days to: 
 

1. the surviving spouse; 
 

2. any one or more of the children eighteen (18) years of age or older; or 
 

3. the father or mother of the deceased employee, with preference being given in the 
order named. 

 
G.      An employee who is to be on sick leave shall notify the management or his/her designee of 

such absence at least one (1) hour prior to the start of his work shift each day he is to be 
absent.  However, daily notification shall not be necessary for absences in excess of two (2) 
days that are documented with a physician’s certificate with an expected return to work date.  
The Chief is to be notified as soon as the bargaining unit member learns that the expected 
return to work date has been changed. 

 
H. Members of the bargaining unit who have at least 200 hours accumulated sick leave shall be 

permitted to convert to cash any or all sick leave in excess of 200 hours accumulated and 
unused within an annual period.  Said period shall commence on the first day of the pay 
period which includes November 1 and ends on the last day of the pay period immediately 
preceding the start of the next year’s period commencement.  Said cash payment shall be 
made no later than the end of the pay period containing December 1.  An employee eligible 
to receive a cash benefit conversion of sick leave at year’s end must indicate his desire to 
convert sick leave no later than the end of the pay period that includes November 1.  
Calculation of payment for the cash benefit conversion shall be made by the following 
formula:  Fifty percent (50%) of the employees accrued/unused, times his/her regular hourly 
rate. 
 

ARTICLE 14 
HOSPITALIZATION AND MEDICAL INSURANCE 

 
A. From the effective date of this agreement through June 30, 2023, the City of Salem agrees to 

provide hospital and medical insurance for all members covered by this agreement. 
 
B. During the term of this agreement the City of Salem agrees to pay eighty-eight- and one-half 

percent (88.5%) of the cost of the family, employee/spouse, employee/child, or single plan 
and the employee agrees to pay the remaining eleven- and one-half percent (11.5%) of the 
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family, employee/spouse, employee/child, or single plan twice a month through payroll 
deduction.  With respect to the employee share of premium payments as outlined in this 
paragraph, the parties agree to reopen negotiations on health insurance within a minimum of 
sixty (60) days prior to the expiration of the health plan.  The parties agree that the premiums 
will not exceed fifteen percent (15%) for the employees for the duration of this Agreement.  
Should the employer desire to change coverage, providers, deductibles and/or co-pays, it 
shall notify the Union in writing a minimum of sixty (60) days in advance and may initiate 
renegotiations of the issue of health coverage within two (2) weeks of such notice.  Upon 
request of the Union, the employees shall meet to negotiate over options. 

 
C. All bargaining members hired after July 1, 2017, will pay fifteen percent (15%) of the family, 

employee/spouse, employee/child, or single plan, twice a month through payroll deduction 
and City of Salem agrees to pay eighty five percent (85%) of the family, employee/spouse, 
employee/child, or single plan. 

 
D. All bargaining members hired after July 1, 2017, whose spouse has access to his/her own 

hospitalization health benefit through his/her own employer but elects the City of Salem’s 
plan as his/her primary coverage, will be required to pay an additional fifty percent (50%) of 
the employer share, twice a month through payroll deduction, of the differences between 
family and employee child, or single and employee/spouse.  (This excludes spouses who are 
eligible for Medicare or who are employed by the City of Salem.) 

 
E. Periodically, a form will be required to be filled out by each employee indicating whether 

there has been a life changing event that would affect his/her spouse’s access to his/her 
employer’s hospitalization health benefit.  It will be the bargaining member’s responsibility 
to notify the Employer of any change in spousal employment insurance coverage or any 
qualifying event regarding the spouse’s medical coverage.  If the bargaining member fails to 
inform the City of Salem of any change to the spousal employment insurance, the bargaining 
member will be required to pay the additional fifty percent (50%) of the employer share of 
the premium from the date the spouse’s eligibility changed. 

 
F.  Deductibles—All employees bargaining members hired before June 30, 2020, will pay a 

deductible of $250.00 for Single Coverage and $500.00 for Family  
Coverage.   

 
 All bargaining members hired after July 1, 2020, will pay a deductible of $500.00 for Single  

Coverage and $1,000.00 for Family Coverage. 
 
G. Alternative Plans 
 

Notwithstanding the above provisions, which provide for health care coverage, the Union 
agrees that the Employer may offer alternative health care plans during the term of this 
agreement.  Participation by any employee in the alternative health care plan is voluntary. 
The terms and conditions of such alternative plans shall be determined by the Employer. The 
cost and/or the terms and conditions of alternative plans shall be at the discretion of the 
Employer and may be subject to change. 
In the event of changes in the cost and/or terms and conditions of an alternative plan, any 
affected employee may withdraw from the alternative plan and return to the negotiated plan. 
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H.     All fulltime employees of the City of Salem MUST meet certain core requirements to not  

only be eligible to continue to participate in the ERChealth program, or any other health 
program, but most importantly for the City and employees, to receive an annual discount on 
insurance premiums. 

 
The bargaining members, and their spouses, who do not participate in the preventative care of 
the ERChealth program, by not getting their annual physicals by August 31 annually and/or if 
the employee fails to meet with the health coach, if required by the ERChealth program, four 
times by February 28 annually, shall pay the entire increased premium amount. 
 
If by chance the City of Salem does not see an increase in its health insurance premium, the 
bargaining member, and their spouse, who fails to participate in the preventative care of ERC, 
by not getting their physical by August 31, and the employee does not meet with the health 
coach four times, if required by the ERChealth program, by February 28, will pay an extra 
three percent (3%) of their premium, bringing their share to 14.5% or 18.0%, depending on the 
date of hire.   

 
I. Dental Coverage 
 

The City shall pay up to thirty dollars ($30) per month towards dental coverage with 
coverage comparable to the plan specified in Appendix C.  Each member’s amount shall be 
calculated based on how many members are on the dental plan and which tier the member is 
on.  Any amount in excess of thirty dollars ($30.00) will be deducted per pay. 
 

J. Vision Coverage 
 

The City agrees to provide vision insurance for each member of the bargaining unit with 
coverage comparable to the Vision Service Plan, Plan B, Appendix C. 
 

K. One member of the bargaining unit shall be accepted to a Health Care Cost Containment 
 Committee. 

ARTICLE 15 
GYM MEMBERSHIP 

 
A. As long as the City is accepted into an Anthem ERChealth program which provides gym  

memberships, the gym memberships will be paid through the Anthem ERC health program.  
If at any time the City is no longer in an Anthem ERChealth program which provides gym 
memberships, the City agrees to pay one hundred percent (100%) of a gym membership for a 
bargaining unit member (spouse optional), subject to provisions as follows: 
 

1.  Members of the bargaining unit, who wish to join a gym, must pay for a full year’s  
membership up front to qualify for City reimbursement of any dues.  The bargaining 
unit member has the option to choose a gym and a plan of their choice at the gym 
(including spouse optional), provided that the gym chosen will supply, upon request by 
the City, a monthly or quarterly usage report by the bargaining unit member (and 
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spouse, if also enrolled). 
 

2.  Once the bargaining unit member has submitted a receipt to the Auditor’s office for  
annual membership dues paid; the City will reimburse fifty percent (50%) of the annual 
gym membership dues as soon as practical. 

 
3.  A bargaining unit member (and spouse) who has visited their chosen gym at least  

twenty-six (26) times (each) in the first six (6) months of membership will be 
reimbursed for the remaining fifty percent (50%) of annual gym dues paid as soon as 
practical and shall be subject to the provisions in section 5. 

 
4.  If at the first six (6) month mark, the bargaining unit member (and spouse) has not  

visited their gym at least twenty-six (26) times (each), the bargaining unit member will 
not be reimbursed for the second half of gym membership dues and shall be subject to 
the provisions in section 5. 

5.  If after the second six (6) month mark, the bargaining unit member (and spouse)  
has not visited their gym a minimum of twenty-six (26) times (each) in the second six 
months, the bargaining unit member will be notified by the Auditor that they must 
refund back to the City the fifty percent (50%) of the annual gym membership initially 
paid.  The bargaining unit member will have a choice on how they will reimburse the 
City:  They may choose a six (6) month payroll deduction, or they may pay it back in 
full.  If the bargaining unit member does not submit a choice on repaying the City 
when notified by the Auditor, the City will begin a payroll deduction over a six (6) 
month period for the full amount of dues paid starting on the next payroll check.  The 
bargaining unit member shall also be subject to the provisions in section 6. 
 

6.  Any bargaining unit member who has been required at any time to repay the City  
for failure to visit the gym of their choice the required number of times, will not be 
eligible to be paid any dues in advance as provided in sections 2 and 3 above.  For any 
subsequent years gym membership dues to be paid by the City, the bargaining unit 
member (and spouse) will be required to: (a) obtain and submit usage reports to the 
City after the first six (6) months of membership which indicates that the bargaining 
unit member (and spouse) has visited their gym at least twenty-six  (26) times (each), 
and (b) submit the paid annual dues receipt from their gym, at which time the Auditor 
will reimburse fifty percent (50%) of annual dues, as soon as practical.  Payment for 
the second half dues will also be paid after the bargaining unit member has obtained 
and submitted to the Auditor a report from their gym that the bargaining unit member 
(and spouse) has visited their gym at least twenty-six (26) times (each) in the second 
six (6) months. 

ARTICLE  16 
DISABILITY LEAVE 

 
A. Any member of the bargaining unit who is disabled while in the performance of his duties as  
 a police officer may use all available sick leave from the date of the disability until granted a  
 disability pension from the Police and Firemen’s Disability and Pension Fund of the State of  
 Ohio. 



 

 18 

 
B. The City agrees to provide hospitalization insurance as described in the Hospitalization and 

Medical Insurance Article to all members and their family while such member is on Workers 
Compensation leave for a period of two (2) years maximum. 

 
C.  Employees who have exhausted sick leave time while on disability leave and are returning to 

duty shall be granted forty (40) hours of advance sick leave time.  Once the employee is back 
to work, the advance time shall be repaid by deducting accrued time at a rate of one-half (½) 
accrued time per month.  If the employee’s employment relationship with the City of Salem 
terminates before said advance leave is repaid, said leave shall be due and payable to the City 
of Salem at the employee’s current rate of pay. 

 
D. In the event that a member is to attend any engagement required by the Bureau of Workers  
 Compensation and/or the Industrial Commission of Ohio while that member is on duty, that  
 member will be released from duty, with pay, for attendance, and such time off shall not be  
 deducted from accumulated sick time, vacation time, holiday time or any other paid leave. 
 

ARTICLE 17 
LIFE INSURANCE 

 
A. The City will provide term life insurance coverage to all bargaining unit members in 

the amount of twenty-five thousand dollars ($25,000).  The City shall pay in the cost of such 
life insurance coverage. 

 
B. All members of the bargaining unit not specifically designated with a bond requirement 

shall be covered with honesty blanket bond coverage in the amount of ten thousand dollars 
($10,000). 

 
C. The City shall provide law enforcement liability insurance coverage for the bargaining unit 

members. 
ARTICLE 18 
HOLIDAYS 

 
On January 1st of each year, each bargaining unit employee whose shift constitutes an eight (8) hour 
shift shall be credited with ninety-six (96) holiday hours, and each bargaining unit employee whose 
shift constitutes a twelve (12) hour shift will be credited with one-hundred-forty-four (144) holiday 
hours, in lieu of receiving official City holidays.  Said hours shall be taken off with the approval of 
the Chief or his/her designee, subject to sufficient manpower, at any time during the calendar year. 
 
A. Any member of the bargaining unit working on Thanksgiving Day and/or Christmas Day 

shall be allowed one (1) hour off, with compensation. 
 
B. All holiday hours must be used or forfeited.  Up to two (2) holidays per employee per year 

may be converted to cash only upon certification by the Chief or the City Auditor that 
because of scheduling and staffing difficulties the employee was unable to be scheduled for 
his holiday time. 

 
C. Members of the bargaining unit physically working on any of the following designated 



 

 19 

holidays shall be compensated at a rate of one and one-half (1-1/2) times their hourly rate of 
pay for all hours worked that coincide with the twenty-four (24) hour period of the 
designated holiday. Members working any overtime on a designated holiday shall be 
compensated at a rate of two (2) times their hourly rate of pay for the overtime hours worked.    

 
 New Years Day*    First (1st) day of January 
 Washington's Birthday (traditional)  Twenty-second (22nd) day of February 
 Good Friday ** (or Easter, see below) Date varies each year 
 Memorial Day     Last Monday in May 
 Independence Day    Fourth (4th) day of July 
 Labor Day     First (1st) Monday of September 
 Columbus Day (traditional)   Twelfth (12th) day of October 
 Veterans Day     Eleventh (11th) day of November 
 Thanksgiving Day    Fourth Thursday of November 
 Christmas Day*    Twenty-fifth day of December 
 
 *  Any member of the bargaining unit that is regularly scheduled during the hours of 1800 to 

0000 whose regularly scheduled days off occur on New Years Day and/or Christmas Day and 
who are required to work on New Years Eve and/or Christmas Eve, shall receive the 
holiday pay rate for working the "Eve" of the holiday (from 1800 to 0000 hours), in addition 
to any holiday rate earned for work after midnight (from 0000 to 0600) on the actual holiday.  
Under no circumstances shall any employee be paid holiday rate for both the "Eve" and 
"Day" of either of these two holidays.  Night shift Employees that elect to take leave on New 
Years Day or Christmas Day shall not be eligible to earn the holiday rate for working the 
"Eve" of either holiday. 

 
 ** Any member of the bargaining unit whose regularly scheduled days off occur on Good 
 Friday and who are required to work on Easter Sunday, shall receive the holiday pay rate for 

working Easter Sunday.  Under no circumstances shall any employee be paid holiday rate for 
both Good Friday and Easter Sunday.  Employees that elect to take leave on Good Friday 
shall not be eligible to earn the holiday rate for working Easter Sunday. 

 
 A bargaining member on an approved leave the day preceding or following a designated 

holiday (excluding sick leave) shall still qualify for the one and one-half (1-1/2) holiday pay 
rate if they physically work the designated holiday.  A bargaining member taking sick leave 
the day preceding or following a designated holiday shall not be eligible to receive the one 
and one-half (1-1/2) pay rate if they physically work the said holiday unless a doctor's excuse 
is provided or unless approved by the Chief or his designee as a result of an exigent 
circumstance(s). 

 
D. All bargaining members shall receive two (2) personal days on January 1st of each year of the 

Labor Agreement, to be used within the calendar year.  Each bargaining member whose shift 
constitutes an eight (8) hour shift shall be credited with sixteen (16) personal hours, and each 
bargaining unit employee whose shift constitutes a twelve (12) hour shift will be credited 
with twenty-four (24) personal hours.  No personal day shall be carried over.  Request of the 
personal day shall be twenty-four (24) hours prior to the requested date of use whenever 
possible but shall not be denied if the member is unable to meet the time constraint.   

  



 

 20 

 The president of the FOP/OLC shall receive twenty-four (24) hours of union time to be used 
 within the calendar year, commensurate with any unpaid time spent performing Union 

related activity or to attend FOP/OLC conference and state meetings. Once the twenty-four 
(24) hours of union time has been depleted, the employer shall not be obligated to provide 
any further form of compensation to the President of the FOP/OLC for union related activity 
that year.  Approval for use of this union time shall be subject to operational needs and shall 
not disrupt departmental operations unless approved by the Chief or his designee due to an 
exigent circumstance(s).  Any portion of the twenty-four (24) hours shall not be part of the 
standard forty (40) hour work week for the purpose of computing overtime. 

 
 

ARTICLE 19 
VACATIONS 

 
A. Members of the bargaining unit shall be entitled to paid vacations under conditions and as 

specified herein. 
B. The vacation year is defined as January 1 through December 31 and each member of the 

bargaining unit shall express his first and second choice vacation preference to his 
department head by February 1 of each year.  All bargaining unit members who apply for 
vacation leave, holiday leave and personal leave by this date shall have their vacation, 
holiday and personal leave scheduled by seniority preference, except that a request for 
vacation leave of three (3) or more consecutive days on eight (8) hour shifts or two (2) or 
more consecutive days on twelve (12) hour shifts shall take precedence over any single day 
request, excluding all Federal Holidays, all holidays designated in this Agreement, New 
Years Eve, Christmas Eve, Easter Sunday and the day after Thanksgiving Day, all of which 
shall be permitted to be taken as single days while maintaining seniority preference. (In the 
event that a less senior officer over-rides a senior officer’s single day vacation request, the 
senior officer shall be required to use either personal time or if accumulated compensatory 
time at least forty-eight (48) hours in advance, to secure leave for that day). All other 
vacation leave shall be subject to a first come, first served basis.  On or about September 1, 
the Chief shall inform all members of the bargaining unit of the number of vacation days 
he/she still has unscheduled.  Every effort shall be made to schedule all such days consistent 
with the manpower need of the department. 

   
C. To facilitate the employers' obligation to provide vacation leave as defined in this article, 

when staffing levels have been reduced to minimum manpower resulting from lay-off, 
medical leave, officer re-assignments or other similar indefinite circumstance in excess of 
fourteen (14) days in length, vacation leave requested in blocks of five (5) days at a time 
shall not be unreasonably denied.  Every effort shall be made to schedule all such days' 
consistent with the manpower needs of the department. 

 
D.  The vacation qualifying year shall be January 1 through December 31 or such other date as 

may be the anniversary of the last date of hire.  Such vacation as earned during the qualifying 
year shall be taken during the following year. 

 
E.  Regular full-time employees must have completed at least one (1) year of service since  
 the last date of hire before becoming eligible for any vacation. 
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F.  All members of the bargaining unit shall receive paid vacation by the following schedule. 
  
  Completion of 1-year service:    80 hours 
  Completion of 5 years service:              120 hours 
  Completion of 12 years service:   160 hours 
  Completion of 17 years service:   184 hours 
  Completion of 20 years service:   200 hours 
 
G. Hours of vacation as established in subsection (E) hereof are hereby determined to mean 

working hours. 
H. Vacations may be taken in increments of hours. 
 
I.  Vacation pay shall be based on the bargaining unit member’s regular hourly rate of pay. 
 
J.  Scheduling of vacations shall be the responsibility of the Chief or his designee, and subject to 

sufficient manpower available to cover such leave, as determined by the Chief and subject to 
section F of this article. 

 
K. Vacation credit for vacation year must be taken by the end of that vacation year, except a 

member may carry over unused vacation leave to a maximum limit of three (3) years of 
accumulation.  In lieu of carrying over accrued time, bargaining unit members may elect to 
receive a cash pay out in the first period of December for the amount of time that could have 
been carried over.  

 
L. Employees who are absent from work or laid off for six (6) or more consecutive months, but 

less than one (1) year, and who are then returned to active employment shall be eligible for 
one (1) week of vacation after completing six (6) months of active employment. 

 
M. When calculating service time for vacation purposes, a break in service caused by the  
 City shall not count against the employee.     
      
 

ARTICLE 20 
LONGEVITY 

 
A. Each member of the Union, hired before July 1, 2014, shall be entitled to remuneration in 

addition to that otherwise provided in accordance with the following schedule. 
 
 

YEARS OF 
CONTINUOUS 

SERVICE 

BI- 
WEEKLY 

PAYMENT 

YEARS OF  
CONTINUOUS 

SERVICE 

BI- 
WEEKLY 

PAYMENT 

< 5 YRS $0.00 15 YRS $48.20 

 5 YRS $25.00 16 YRS $50.52 

6 YRS $27.32 17 YRS $52.84 
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7 YRS $29.64 18 YRS $55.16 

8 YRS $31.96 19 YRS $57.48 

9 YRS $34.28 20 YRS $59.80 

10 YRS $36.60 21 YRS $62.12 

11 YRS $38.92 22 YRS $64.44 

12 YRS $41.24 23 YRS $66.76 

13 YRS $43.56 24 YRS $69.08 

14 YRS $45.88 25 YRS $71.40 
 
B. All bargaining members hired after July 1, 2014, shall be entitled to remuneration in addition 
 to that otherwise provided in accordance with the following schedule. 
 

YEARS OF 
CONTINUOUS 

SERVICE 

BI- 
WEEKLY 

PAYMENT 

YEARS OF  
CONTINUOUS 

SERVICE 

BI- 
WEEKLY 

PAYMENT 

< 5 YRS $0.00 15 YRS $34.85 

 5 YRS $11.62 16 YRS $37.17 

6 YRS $13.94 17 YRS $39.49 

7 YRS $16.26 18 YRS $41.82 

8 YRS $18.59 19 YRS $44.14 

9 YRS $20.91 20 YRS $46.46 

10 YRS $23.23 21 YRS $48.79 

11 YRS $25.55 22 YRS $51.11 

12 YRS $27.88 23 YRS $53.43 

13 YRS $30.20 24 YRS $55.76 

14 YRS $32.52 25 YRS $58.08 
 
C. For twenty-six (26) years and each additional year thereafter, add two dollars and thirty-two   
 cents ($2.32) biweekly per year. 
 
D. Payment shall begin on the first full pay succeeding the anniversary date of the member’s  
 hiring as a full-time police officer. 
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ARTICLE 21 
LEAVE WITHOUT PAY 

 
A. Members of the bargaining unit may be granted a leave without pay for personal   
 reason(s) of the employee. 
 
B.  The authorization of a leave of absence without pay is a matter of administrative discretion. 
 The Chief, or other designated official, in each individual case should decide if a  
 leave of absence is to be granted. 
C.  Upon the completion of the leave, every effort shall be made to return the employee 
 to a similar position as he held prior to the leave. 
 
 

ARTICLE 22 
UNIFORMS, CLOTHING, AND EQUIPMENT 

 
Effective January 1, 2018, each member of the bargaining unit shall receive an annual 
clothing allowance of eight hundred dollars ($800) (net) in form of a check.  Exception:  If a 
bargaining union member has submitted a retirement date within the year, their uniform 
allowance will be pro-rated from January 1 to the date of their retirement.  Also, if a 
bargaining union member terminates their employment any time during the calendar year, 
that employee shall be permitted to keep the current pro-rated amount (uniform allowance 
divided by 365) per day that he was employed by the Salem Police Department for the given 
calendar year, and the difference shall be withheld from said employee’s final paycheck.   
 

A. New members of the Salem Police Department shall receive an initial uniform allowance of 
$800.00, in form of a check for the time from their first day of work through the end of the 
calendar year.  On the one-year anniversary, the new member’s uniform allowance will be 
prorated from anniversary date to December 31.  Should the new employee fail to complete 
the probationary period, employee shall be subject to pay back a prorated amount of the 
uniform allowance through payroll deduction in final pay.   

 
C. Within ten (10) days of a member’s initial date of hire, the Employer shall order that member 
  a personally fitted body armor of N.I.J. threat level III A, including a ballistic chest plate and 
 two (2) vest carriers.  Each member's body armor shall be replaced with new body armor 
 prior to the expiration of the manufacturer's warranty.  Newly hired members who already  
 possess body armor shall not be issued new body armor until near, and prior to the expiration  
 of their current body armor's manufacturer warranty.  The employer's cost for individual  
 body armor purchases shall not exceed one thousand dollars ($1,000) per member.  Should a  
 new employee fails to complete the probationary period, the employer's cost of the fitted  
 body armor shall be deducted from his/her final paycheck. 
 
D. If personal property of a member of the bargaining unit is lost, damaged, or destroyed as a  
 result of actions arising out of the member’s performance of his/her official duties, the  
 employer shall compensate the member for the property, repair the property, or replace the  
 property.  Limit of two hundred dollars ($200.00) annually. 
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E. The member must file a report of the incident within forty-eight (48) hours of the loss, 
destruction, or damage.  The report will contain a description of the property, explanation of  

 how the property was lost, destroyed, or damaged, and an estimated cost of repair and 
replacement.  Where practicable, the property shall be available for inspection, which is to  

 take place within seventy-two (72) hours of the incident except in unusual circumstances.   
 The damaged property is to be returned to the member of the bargaining unit. 

 
ARTICLE 23 

EDUCATIONAL CERTIFICATE BONUS 
 

A. Each member of the bargaining unit who holds an Associate Degree from a bona fide college 
or university shall receive a bonus of six cents ($0.06) per hour. 

 
B. Each member of the bargaining unit who holds a Bachelor’s Degree from a bona fide college 

or university shall receive a bonus of twelve cents ($0.12) per hour. 
 
C. Each member of the bargaining unit who holds a Master’s Degree from a bona fide college or 

university shall receive a bonus of eighteen cents ($.018) per hour. 
 
D. Only one bonus to be paid - at the highest level of degree held. 
 
E. All members of the bargaining unit, who have received state certification in Firearms  
 Qualification, and continues to maintain their state certificate, shall receive an additional  
 amount of pay bi-weekly as follows: 
 
  Firearms Certification    25.00 per pay 
 
 Bi-weekly firearms certificate pay shall be in addition to any college degree bonus. 

 
ARTICLE 24 

HAZARDOUS DUTY PAY 
 
One thousand five hundred dollars ($1,500) hazardous duty pay has already been incorporated into 
the hourly wage schedule listed in Article 26, Section A, of this Agreement. 

 
ARTICLE 25 
DISCIPLINE  

 
A. The tenure of every employee subject to the terms of this agreement shall be during good 

behavior and efficient service.  The Employer may take disciplinary action against any 
employee in the bargaining unit only for just cause.  The Employer may take disciplinary 
action for actions which occur while an employee is on duty, or which occur while an 
employee is working under the colors of the Employer, or in instances where the employee’s 
conduct violates his oath of office.  Forms of disciplinary action are: 

 
1. Written or oral warning; 
2. Written reprimand;  
3. Suspension of record or suspension without pay (at the option of the employee, and 
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with the concurrence of the Employer. Accrued vacation or holiday time may be 
forfeited equal to the length of the suspension without pay; a record of suspension 
will be maintained); 

4. Reduction in pay or position; 
5. Discharge. 

 
B. Whenever the Employer determines that an employee my be disciplined for just cause that 

could result in suspension, reduction, or termination, a disciplinary hearing will be scheduled 
to give the employee an opportunity to offer an explanation of the alleged misconduct.  Prior 
to the hearing, the employee shall be given written specifications of the charges.  
Disciplinary hearings, if any shall be completed within ten (10) calendar days from 
presentation to the employee of the written specification of charges.  Any disciplinary action 
to be administered must be issued within fifteen (15) calendar days of the receipt of the 
hearing officer’s response.  Disciplinary hearings will be conducted by a hearing 
administrator selected by the Employer.  The employee may choose to: (1) appear at the 
hearing to present oral or written statements in his defense; or (2) appear at the hearing and 
have one (1) chosen representative present oral or written statements in defense of the 
employee; or (3) elect in writing to waive the opportunity to have a disciplinary hearing.   

 Failure to elect and pursue one (1) of these three (3) options will be deemed a waiver of the 
employee's rights to disciplinary hearings. 

   
C.       At the disciplinary hearing, the hearing administrator will ask the employee or his 

representative to respond to the allegations of misconduct which were outlined to the 
employee.  At the hearing, the employee may present any testimony, witnesses, or 
documents, which explain whether or not the alleged misconduct occurred.  The employee 
may be represented by any person he chooses.  The employee shall provide a list of witnesses 
and the name and occupation of his representative, if any, to the Employer as far in advance 
as possible, but no later than eight (8) hours prior to the disciplinary hearing.  It is the 
employee’s responsibility to notify his witnesses that he desires their attendance at the 
hearing. 

 
D.  The employee will be permitted to confront and cross-examine witnesses.  A written report 

will be prepared by the hearing administrator giving his/her opinion whether or not the 
alleged misconduct occurred.  The Employer will decide what discipline if any is 
appropriate. A copy of the hearing administrator’s report will be provided to the employee 
within three (3) calendar days following its preparation. 

 
E.   Disciplinary action may be appealed through to the grievance and arbitration procedure.  

Appealable disciplinary actions must be filed at the appropriate level of the grievance 
procedure within five (5) calendar days from the receipt of the notice of discipline by the 
employee. 

F.      Any employee under indictment or arrested for a felony or a crime or moral turpitude, who is 
not disciplined or discharged by the Employer, may be placed on a leave of absence with pay 
until resolution of the court proceedings.  An employee found guilty by the trial court shall 
be summarily discharged.  The Employer shall continue to pay the employee’s insurance 
premiums during any leave of absence. 

 
G.   The Employer agrees that all disciplinary procedures shall be conducted in private and in a 
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business-like manner. 
 

H.    The employee shall have at his request, the presence of a Union representative any time 
during a disciplinary action, investigation, or interview of an employee.  If the Union 
representative is not available immediately, the Employer and the Union representative shall 
agree to a time convenient for both parties. 

 
ARTICLE 26 

GRIEVANCE AND ARBITRATION 
 

A. Grievance 
 

1. A grievance is a complaint, dispute, or other controversy in which it is claimed that 
either party has failed in an obligation under the terms of this Agreement, and 
which involves the meaning, interpretation, or application of this Agreement. 

 
2. Both parties agree that all grievances should be dealt with promptly, and every 

effort should be made to settle grievances as close to the source as possible. 
 

3. Should the administration fail to comply with the time limits herein, the grievance 
shall automatically be appealed to the next step.  Should the Union or member fail 
to comply with the time limits herein, the grievance shall be considered abandoned.  
All time limits may be extended by mutual consent. 

 
4. When a grievance is initiated by any member of the bargaining unit or the employee 

representative, the following procedures shall apply: 
 

a. STEP 1 
 

A grievance must be presented orally, or in writing, at the choice of the 
aggrieved, to the immediate supervisor or, in his/her absence, the Chief, 
within five (5) working days after it has become known to the employee.  The 
immediate supervisor or the Chief shall have five (5) working days following 
such presentation to submit an oral response.  The employee shall be 
accompanied by a Union representative, if so requested. 

 
b. STEP 2 

      
If the grievance is not settled at Step 1, the Union or the aggrieved will reduce 
the grievance in writing.  The written grievance must be presented to the Chief 
within five (5) working days after the receipt of the Step 1 answer.  The Chief 
shall reply in writing within five (5) working days after receipt of the written 
grievance. 

 
c. STEP 3 

 
If the grievance is not settled at Step 2, the Union or aggrieved may appeal in 
writing to the Mayor or his/her designee.  Such appeal must be submitted 
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within seven (7) working days after receipt of the Step 2 reply.  The Mayor or 
his/her designated representative shall meet within thirty (30) calendar days 
with the Union and/or aggrieved to attempt to resolve the grievance.  The 
Mayor shall reply in writing within ten (10) working days following such 
meeting. 

 
d. STEP 4 

 
If the grievance is not resolved at Step 3, either party may, within ten (10) 
working days after the decision of the Mayor or his/her designee, certify in 
writing to the other party its intent to submit the grievance for arbitration. 

 
e. STEP 5 

 
A member of the bargaining unit and his/her grievance representatives shall 
be allowed time off from regular duties with pay for attendance at scheduled 
meetings under the grievance procedure with prior approval of his/her 
respective supervisor.  Such approval shall not be unreasonably withheld, and 
the withholding of such approval shall result in an automatic equivalent 
extension of time limits within which a grievant must appeal his/her grievance 
or have it heard. 

B.  Arbitration 
 
 1.  Selection 
 

The parties shall have five (5) working days to select an arbitrator by mutual 
agreement.  I such agreement is not reached; a joint request shall be made to the 
Federal Mediation and Conciliation Service to submit a panel of five (5) arbitrators 
to both parties.  The parties shall meet within five (5) working days of receipt of 
said list for the purpose of selecting the arbitrator by alternately striking names from 
the list until one (1) name remains.  The last remaining name shall be the arbitrator. 

 
 2.  Hearing Time 
 

The arbitrator shall schedule a hearing within thirty (30) calendar days at a time and 
place convenient to both parties. 

 
 3.   Jurisdiction 
 

The arbitrator shall be expressly limited to the meaning, intent, or application of the 
provisions of this Agreement.  He shall have no power to add to, detract from or 
alter in any way the provisions of the Agreement. 

 
f. Binding Both Parties 

  
   The decision of the arbitrator shall be in writing and binding on both parties. 

g. Cost Sharing  
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All expenses involved in the arbitration proceedings shall be equally shared 
between both parties.  However, expenses relating to the calling of witnesses 
or the obtaining of depositions or to any other similar expenses associated 
with such proceedings shall be borne by the party at whose request such 
witnesses, or depositions are required. 
 

ARTICLE 27 
WAGES 

 
A.  80 Hourly Wage Schedule  

RANK Current Rate 
Effective 

07/01/2020 
Effective 

07/01/2021 
Effective 

07/01/2022 

 
80 Hourly 

Wage Schedule 
2.5% 2.5% 2.5% 

1st Class Patrol 25.87 26.52 27.18 27.86 

 1st Year Sergeant   28.81 29.53 

After 1st Year Sergeant 28.46 29.17 29.90 30.65 

1st Year Lieutenant    31.69 32.49 

After 1st Year Lieutenant   32.89 33.72 
 All bargaining members hired after July 1st, 2014, shall receive a starting wage 
 equal to 70% of the current first (1st) class Patrol Officer wage and shall progress 
 through five (5) steps over a five (5) year period until reaching one hundred percent 
 (100%) of the current first (1st) class Patrol Officer Wage as follows: 
 
 First 12 months:    Probation     70% 
 After 1 year:   5th Class Patrol    75% 
 After 2 years:   4th Class Patrol    80% 
 After 3 years:   3rd Class Patrol    85% 
 After 4 years:   2nd Class Patrol    90% 
 After 5 years:   1st Class Patrol              100%      
 
 84 Hour Wage Schedule –  

RANK Current Rate 
Effective  

07/01/2020 
Effective 

07/01/2021 
Effective 

07/01/2022 

 
84 Hour Bi-

Weekly Wage 
2.5%   

Probation (first 12 months) $1,448.00 $1,484.00 19.03 19.50 

5th Class Patrol (after 1 year) $1,551.20 $1,589.60 20.39 20.90 

4th Class Patrol (after 2 years) $1,655.20 $1,696.80 21.74 22.29 

3rd Class Patrol (after 3 years) $1,759.20  $1,803.14 23.10 23.68 

2nd Class Patrol (after 4 years) $1,862.40 $1,908.80 24.46 25.07 

1st Class Patrol (after 5 years) $2,069.60 $2,121.60 27.18 27.86 
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Effective 1/1/2022, this section is to be modified due to Kelly Time being eliminated.  Effective 
1/1/2022, each member assigned to twelve (12) hour shift’s hourly rate will be determined by using 
the formula defined in Article 8, Overtime. shall be compensated encompasses an eighty-four (84) 
hour work period., of which four (4) hours have been compensated with credited Kelly time in 
accordance with the Fair Labor Standards Act, and as further defined in Article 7 (Hours of Work).  
For the purpose of payroll, the bi-weekly pay salary of members assigned to twelve (12) hour shifts 
shall be averaged paid over an eighty-four (84) hour period, however the actual base hourly rate is 
obtained by dividing the bi-weekly salary by (80) hours.  Each member’s regular hourly rate of pay 
shall be determined using the formula defined in Article 8, (Overtime) 
 
B The City of Salem shall continue the present practice of biweekly payroll, payable on 

Fridays.  All employees shall be enrolled in direct deposit.  Payroll stubs are available 
through the Employee Self-Service portion of the Paychex website, and are made viewable 

  no later than Thursday of each pay week. When a legal holiday falls on payday, payroll stubs 
will be available on Wednesday, with funds payable on Thursday. 

 
C. If no Sergeant is present for at least one (1) hour of a shift due to taking vacation time,  

holiday time, sick leave, or compensatory time, the senior Police Patrolman on duty shall 
assume the duties of “Officer in Charge” for the time required.  And for such time, shall 
receive the pay of a sergeant.  All officers shall be responsible for learning the additional 
duties of Officer in Charge (OIC) and shall complete such duties while serving in that 
capacity.  OIC duties include checking other officer's paperwork for errors and completion, 
printing media copies, completing daily pay roll, the monthly attendance record, etc.  Any 
officer shown to have failed to perform the additional duties of OIC shall receive one (1) 
documented warning, and on a second subsequent violation shall forfeit OIC pay and shall 
not be permitted to serve as OIC for a period of thirty (30) days from the date of the 
violation.  During the thirty (30) day period, the next most senior officer working on the shift 
shall assume the duties of OIC and shall receive the pay of a Sergeant for such time that no 
Sergeant is on duty. 

 
D. There will be a ten percent (10%) wage rate differential between 1st Class Patrolman and 
 Second (2nd) year Sergeant and ten percent (10%) wage differential between 2nd Year  
 Sergeant and 2nd Year Lieutenant.  Any bargaining member hired after July 1st, 2014, that  
 attains the rank of Sergeant shall start at a six percent (6%) wage rate differential the first  
 year, and proceed to the ten percent (10%) wage rate differential at the start of the second  
 year. The rank of Lieutenant has been abolished from the bargaining unit through attrition  
 and there shall be no further promotion to Lieutenant within the bargaining unit unless  
 modified by the employer to meet operational needs. In the event that the employer re- 
 establishes the abolished Lieutenant position(s) to meet scheduling needs, any bargaining  
 member hired after July 1st, 2014, that attains the rank of Lieutenant shall start at a six (6%)  
 percent wage rate differential the first year and proceed to the ten percent (10%) wage  
 rate differential at the start of the second year.  Any bargaining member hired after July 1st,  
 2014 that attains the rank of Sergeant or above prior to reaching first (1st) Class as a Patrol  
 Officer shall progress to the current first (1st) Class Patrol Officer wage rate immediately  
 upon promotion.  Patrol Officers must have completed thirty-six (36) months as a bargaining  
 member before being eligible to test for the rank of Sergeant or above. 
 
E. A shift command differential of six percent (6%) shall be paid to Sergeants regularly 
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assigned to command a shift of patrol officers and assuming those duties previously 
performed by a Lieutenant.  The command differential pay shall be paid for all hours actually 
worked and shall be added to the Sergeant’s base hourly rate.  And when applicable, the 
command differential pay shall be added to the base rate prior to calculating the overtime.  
Command differential pay shall not be paid to Sergeants that are not regularly assigned to 
supervise a shift of patrol officers in the patrol division.  When a second Sergeant or above 
fills a temporary vacancy (works overtime) on the same shift with a Sergeant who is 
regularly assigned to that shift, the regularly assigned Sergeant shall retain command of, and 
responsibility for his/her shift, regardless of seniority.  Lieutenants shall not receive shift 
command differential pay. 

 
Hourly Wage Schedule – Sergeant base rate plus shift command differential pay    
 
  

Shift Commander 
Differential 

Current Rate 
1.5% 

Effective 
07/01/2020 

3% 

Effective 
07/01/2021 

6% 

Effective 
07/01/2022 

6% 
1st Year Sergeant   1.73 1.78 
After 1st Year Sergeant $.43 $.88 1.80 1.84 
 
F. During the Administrative Lieutenants regular scheduled duty hours, patrol division 

Sergeants assigned to the day shift shall retain command of, and responsibility for, his/her 
shift, except where exigent circumstances arise that require a major command decision by the 
Administrative Lieutenant or Chief of Police.  In the absence of a patrol Sergeant during the 
day shift hours, the senior officer on duty shall receive Officer in Charge (OIC pay) for each 
hour (and fraction of hour) in charge of the shift. 

 
G. Newly hired police officers may be hired at a wage step above the entry level based upon 

prior experience, training, and education, at the sole discretion of the Chief of Police, not to 
exceed the equivalent of three (3) steps of advancement from (probationary to fifth, fourth or 
third class).  A new hire must meet one (1) of the following criteria to be considered for 
advanced placement. 

 
 1.  The new hire must be OPOTA certified (or have equivalent certification from another 

state with additional mandated Ohio police training, if applicable) and must have a degree in 
criminal justice (or law enforcement related courses) from an accredited college.  Advanced 
placement may be up to one (1) step (from probationary to fifth class) and the new hire shall 
still be subject to the one (1) year probationary period. 

 
 2.  The new hire must be OPOTA certified (or have equivalent certification from another 

state with additional mandated Ohio police training, if applicable), must have a minimum of 
one (1) year of experience as a part-time Salem Police Officer or must have a minimum of 
one (1) year experience with another law enforcement agency and must have been employed 
as a law enforcement officer within (6) months prior to the date of hire by the City of Salem.  
Advanced placement may be up to three (3) steps (from probationary to fifth, fourth or third 
class) and the new hire shall still be subject to the one (1) year probationary period. 
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 3.  Advance placement shall include vacation time (prorated from the date of hire not to 
exceed eighty (80) hours, granted after release from field training, and shall be subject to the 
provisions of the Vacation Article contained in this bargaining agreement.  If an employee 
terminates employment, or is terminated during the year, any vacation time hours used 
beyond what would have been earned up to that point shall be deducted from the employee’s 
final pay. 

 4.  New hires granted advanced placement shall not progress to the next wage or vacation 
step increase until having completed the length of employment that would have been 
necessary to reach that step had the employee not been granted advanced placement (e.g., 
two (2) employees hired at the same time, one with advanced placement and one without, 
would each be at the same wage step upon reaching second (2nd) class after four (4) years of 
employment). 

 
ARTICLE 28 

SHIFT DIFFERENTIAL 
A. Each employee covered by this agreement that is regularly assigned to the second (2nd) shift 

(afternoon shift 1600 to 0000 hours) and/or third (3rd) shift (midnight shift 0000-0800 hours) 
on eight (8) hours shift scheduling, or the second shift (night shift 1800 to 0600 hours) and/or 
cover shift (cover shift 1600 to 0400 hours) on twelve (12) hour shift scheduling, shall be 
entitled to a shift differential.  Employees regularly assigned to any of these shifts will 
receive a shift differential of forty cents ($.40) per hour.  

 
B. Shift differential pay shall be paid to bargaining members that are regularly assigned to the 

second (2nd), third (3rd), night and evening cover shifts, as well as Canine units not 
otherwise specifically assigned to a regular day shift schedule, regardless of the shift hours 
they actually work.  Shift differential shall not be paid pay for any approved leaves of three 
weeks or more.  Shift differential shall be applicable to Court appearance time.  The shift 
differential shall be added to the base hourly rate prior to calculating the overtime rate. 

 
C. Shift differential pay shall not be paid to bargaining members for sick leave hours used for 

employee absence(s).  Shift differential pay shall not be paid to first (1st) shift (day shift) 
officers that voluntarily work overtime on the second (2nd), third (3rd), night and evening 
cover shifts. 

 
 Any employee regularly assigned to the first (1st) shift that is temporarily displaced, in 

excess of 14 days, or otherwise re-assigned to the second (2nd) and/or third (3rd) shifts due 
to the operational needs of the Chief or any other circumstance(s) shall receive differential 
pay while displaced. 

  
 

ARTICLE 29 
RETIREMENT PICK-UP 

 
A. Employee’s will pay their entire portion of their pension contributions  
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ARTICLE  30 
SENIORITY RIGHTS 

 
A. “Seniority” shall be defined as the length of service from the date of hire as a full-time Police 

Officer with the Salem Police Department.  Any interruption in service in excess of thirty-
one (31) days shall be deducted from the length of service in determining seniority. 

 
B. A break in service shall be defined as any member who resigns, retires or takes disability 

retirement, or failure to return from lay-off recall notice within 15 days.  Any member on an 
approved unpaid leave shall have his departmental seniority adjusted to not receive credit for 
the unpaid leave. 

ARTICLE 31 
PERSONNEL FILES AND RECORDS 

 
A. Any employee may request to see and will be permitted to examine her/his personnel file, so 

long as she/he does so in the office where the files are kept and does not remove any article 
from the file. 

 
B. The employee shall be shown a copy of all adverse materials placed in her/his file.  If said 

offense(s) does not reoccur within two (2) years, said notation may be relocated from his file 
and personnel records and placed in an inactive file, upon petition to the Mayor of the City of 
Salem to have them relocated. 

 
C. Should any member have reason to believe that there are inaccuracies in documents 

contained in his personnel file, he may write a memorandum to the Chief explaining the 
alleged inaccuracy after examining his personnel file.  The Chief shall attach the 
memorandum to the document in the file. 

 
ARTICLE 32 

SHIFT SCHEDULING 
 

A. Personnel will be permitted to select their tour of duty by shift, and for the twelve (12) hour 
schedules, by preferred team [one (1), two (2), three (3) or four (4).  Seniority shall prevail; 
the only position(s) not available for selection is: Canine team(s), School Resource 
Officer(s), the Investigator(s) and/or Juvenile which shall be assigned by the Chief of Police. 

 
B. Employees shall select the shift/team prior to each December 15 on a seniority basis with the 

effective date of their selection being January 1.  Shift/team selections shall not be changed 
except due to retirement, death, resignation, or assignment by the Chief.  The vacant position 
on said shift/team shall be bid by the employees with said open position going to the most 
senior employee who bid on said shift/team.  Schedules may be temporarily adjusted by the 
Chief of Police to accommodate training [example:  Two (2) twelve (12) hour shifts might be 
temporarily changed to three (3) eight (8) hour shifts.  Should a member be displaced due to 
scheduling needs of the Chief (i.e., training, rotation of probationary new hires), the 
displaced member shall have bumping rights to other shifts/teams over less senior 
employees. 

 
C. Bargaining unit members may trade shifts/teams and/or days off with other employees 
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subject to the following: 
1. All requests for shift/team trades must be approved by the immediate supervisor. 

 
2. Shift/team trades shall not create an overtime liability for the employer. 

 
D. Effective April 04, 2018, the City of Salem (Employer) and the Salem Police Officers (Union  

Bargaining members) mutually agree that the twelve (12) hour shift schedule shall continue 
beyond the one-year trial and shall be memorialized as an alternate schedule in the police 
bargaining agreement. 
 
The Employer, or designee, shall not arbitrarily discontinue or modify the twelve (12) hour 
shift schedule without showing just cause.  (Examples of just cause:  Elimination of the 
permanent part time patrolmen positions or elimination of permanent part time patrolmen 
counting as necessary to maintain set minimum staffing levels).  Upon written notification by 
either party, the parties shall meet within fifteen (15) days to present and discuss perceived 
problems or proposed changes of the shift scheduling and shall seek a mutually agreeable 
resolution.  To minimize the adverse effect of a schedule change on members and 
departmental operations, when just cause has been shown, the twelve (12) hour shift 
schedules shall not be discontinued for a period of at least ninety (90) days after written 
notification of such intent and the employer further agrees to effect such schedule changes as 
near as possible to the beginning of the calendar year. 

   
ARTICLE 33 

PAID ADMINISTRATIVE LEAVE 
 

Any employee may be placed on paid administrative leave while the City investigates incidents that 
could lead to disciplinary action.  Said employee will not lose pay, fringe benefits, or seniority while 
on paid administrative leave.  Administrative leave with pay shall not be considered a disciplinary 
measure.  Administrative leave shall be at the discretion of the Chief of Police. 

 
ARTICLE 34  

FAMILY AND MEDICAL LEAVE 
 

The City agrees to comply with Federal law with respect to FMLA. 
 
 

ARTICLE 35 
LAYOFF AND RECALL 

 
Patrol Officer Unit 
 
A. In the event of a layoff in the patrol officer bargaining unit, all part-time and/or seasonal 

personnel in the rank of police patrol officer shall be laid off first.  The bargaining unit 
member to be laid off first shall be the police patrol officer with the least amount of 
departmental seniority.  The reason for any layoff shall be for lack of work, lack of funds or 
job abolishment. The Employer will notify affected employees in writing at least seven (7) 
days in advance of the effective dates of the layoff. 
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B. Bargaining unit members who are laid off or demoted shall have recall rights.  Recall shall be 
in inverse order of the layoff.  No person shall be hired into a bargaining unit position while 
there are bargaining unit members on layoff. 

 
C. Employees who are laid off shall be placed on a recall list for a period of two (2) years. 

If there is a recall, employees who are still on the recall list shall be recalled, in the inverse 
order of their layoff, provided they are presently qualified to perform the work of a police 
patrol officer. 

 
D. Notice of recall shall be sent to the employee by certified mail or hand delivery.  The  

Employer shall be deemed to have fulfilled its obligations by mailing the recall notice 
“Return Receipt Requested” to the last mailing address provided by the employee.  Failure of 
the employee to accept the recall assignment by written notice to the City within forty-eight 
(48) hours after receipt of the notice of recall shall be removed from the recall list. 

 
Sergeants and Above 
 
A. In the event of a layoff in the sergeants and above bargaining unit, all part-time and/or 

seasonal personnel in the affected rank(s) shall be laid off first.  The bargaining unit member 
to be laid off first shall be the officer in the affected rank(s) with the least amount of 
departmental seniority.  The reason for any layoff shall be for lack of work, lack of funds or 
job abolishment. The Employer will notify affected employees in writing at least seven (7) 
days in advance of the effective dates of the layoff. 

 
B. Bargaining unit members who are laid off or demoted shall have recall rights.  Recall shall be 

in inverse order of the layoff or demotion. No person shall be hired in or promoted to a 
bargaining unit position while there are bargaining unit members on layoff or demotion in the 
affected rank. 

 
C. Any employee laid off from a bargaining unit position may, at his option, displace the least 

senior employee in the same or lower classification (rank). The employee must notify the 
Employer within forty-eight (48) hours after the employee receives his layoff notice of the 
employee’s decision to exercise his bumping right. Failure to bump shall result in removal 
from the recall list. 

 
D.        Employees who are laid off shall be placed on a recall list for a period of two (2) years. 

If there is a recall, employees who are still on the recall list shall be recalled, in the inverse 
order of their layoff, provided they are presently qualified to perform the work of the rank to 
which they are recalled. 

 
E. Notice of recall shall be sent to the employee by certified mail or hand delivery.  The  

Employer shall be deemed to have fulfilled its obligations by mailing the recall notice 
“Return Receipt Requested” to the last mailing address provided by the employee.  Failure of 
the employee to accept the recall assignment by written notice to the City within forty-eight 
(48) hours after receipt of the notice of recall shall be removed from the recall list. 
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ARTICLE 36 
SICK LEAVE DONATIONS 

 
A. Catastrophic Illness or Injury 
 
 Employees who have suffered a catastrophic illness or injury and have depleted all 

other paid leave (sick, vacation, personal and compensatory) may request a donation of sick 
leave from other City employees.  A “catastrophic illness or injury” shall be defined as only 
those calamitous illnesses or injuries that cause a period of temporary incapacity (inability to 
work or perform daily activities) that extends over a period exceeding thirty (30) workdays.  
This section cannot be applied to a work-related illness or injury that is compensated under 
Ohio Workers’ Compensation System. 

 
B. For purposes of this procedure, the term “catastrophic illness or injury” shall include only 

those illnesses or injuries which are calamitous in nature, constituting a great misfortune. 
Examples of a catastrophic diagnosis include the following or a diagnosis similar to the 
following in severity and disability: 

 
1. Accident resulting a serious fracture(s) or amputation of a limb 
2. AIDS 
3. ALS (amyotrophic lateral sclerosis) 
4. Cancer 
5. Cerebral palsy, muscular dystrophy, M.S 
6. Condition causing paralysis 
7. Hemophilia 
8. Mental illness requiring hospitalization 
9. Severe burn involving over twenty percent (20%) of the body 
10. Severe head injury requiring hospitalization 
11. Spinal cord injury 
12. Stroke or cerebrovascular accident 

 
C.         An employee who is about to exhaust accumulative leave time due to “catastrophic 

 illness or injury” shall submit a request for donated sick leave to the Chief.  Attached to the 
request shall be the physician’s certification of the illness or injury, estimated return to work 
date, and the amount of hours the employee is asking to be donated.  The Chief shall notify 
the City Auditor of the request, the City Auditor will determine the eligibility of the 
employee to receive a donation and that determination shall be final.  The Chief shall notify 
the employee of the City Auditor’s determination.  If it is determined that an employee is 
eligible to receive the donation, it shall be the responsibility of the employee to make the 
request for donations. Any eligible employee may voluntarily elect to contribute, 
permanently, sick leave hours to another eligible employee. 

 
 D.    The following criterion applies to the Catastrophic Illness or Injury Policy: 
 
1.  Eligibility 
 
   Only full-time, non-probationary employees are eligible to donate or receive sick 

leave hours. 
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 2. Donating Employee: 
 
   A full-time employee that has 200 hours or more of unused sick leave may 

contribute in one (1) hour increments up to forty (40) hours of sick leave per 
calendar year.  This donation is permanent and therefore cannot be returned to the 
donor.  The donated hours will not count as an absence for the donating employee.  
Employees wishing to donate sick leave should fill out a Sick Leave Donation Form 
and forward it to the Chief who shall submit the forms with the next payroll. 

 3.  Recipient: 
  

A full-time employee may receive no more than one hundred sixty (160) hours of 
donated sick leave time per a twelve (12) month period.  A twelve (12) month 
period shall be counted forward from the first day an employee utilizes the donated 
sick leave.  An appropriate leave request must be submitted indicating the number 
of hours of donated sick leave the employee will be using during the period of 
disability.  Failure to do so may result in the employee’s pay being withheld until 
the appropriate form is received.  Employees utilizing donated sick hours will not 
receive any holiday pay or accrue vacation or sick leave but shall retain all other 
benefits.  A physician must certify the employee’s illness or disability, noting the 
approximate date the employee will be returned to duty.  The employee is eligible 
to receive a donation under this policy up to one (1) year after the employee has 
exhausted all accumulated paid leave. 

 
 

ARTICLE 37 
BEREAVEMENT LEAVE 

 
 Each member of the bargaining unit shall be entitled to three (3) days of bereavement leave  

with full pay to attend the funeral of any of the following individuals: spouse, child, or 
stepchild, parent, grandparents, sibling, in-law, or a ward or other person for whom the 
employee stands in loco parentis.  Proof of death (i.e., obituary) may be required. 
 
 
 
 

ARTICLE 38 
SPECIAL ASSIGNMENT POSITIONS 

 
A. Special Assignment Positions are defined as those assigned positions that are specialized in 

nature and may require specific training before a member will be assigned to the specialized 
position.  Such specialized positions include assignment to the Salem Police Detective 
Division, Narcotics Division (Columbiana County Drug Task Force/Federal Drug 
Enforcement Agency), Salem Police Canine Unit, and Field Training Officer.  A member 
must have a minimum of three (3) years of experience as a uniformed patrol officer to be 
considered for special assignment. 

 
B. Special Assignment vacancies shall be posted on the squad room bulletin board for a period 
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of not less than ten (10) calendar days.  The posting shall include the title of the position, 
duties, responsibilities, minimum qualifications, and requirements for participation.  The 
Chief of Police has the authority to establish and define the qualifications for the position.  
The posting shall include the criteria for selection of the position, which may include, but not 
limited to, knowledge required for the position, demonstrated ability and qualities, education, 
experience, work record and disciplinary record. 

 
C. Bargaining members interested in applying for the vacant position shall submit an 

application, on an approved department form, to the Chief of Police, within ten (10) days of 
the initial posting.  The employer shall not be obligated to consider any applications 
submitted after the posting period or received from applicants who do not meet the minimum 
qualifications for the vacant position.  Bargaining members shall be responsible for 
submitting information and documentation of training, experience, education, and any other 
relevant information supporting their application for a vacancy.  If no application is 
submitted within the ten (10) day period, the employer may appoint an officer at the 
discretion of the Chief of Police. 

 
D. An administrative evaluation as determined by the Chief of Police shall include a review of 

supervisor recommendations from each supervisor who has supervised or otherwise been 
involved with the candidate, and the Chief of Police shall schedule interviews with each 
candidate.  The Chief of Police shall select the most qualified employee for the vacant 
position based on the qualifications of the applicants as specified in the job description and 
job posting.  The Chief shall consider the following in the selection:  Needs of the 
department, requirements of the position, recommendations of unit supervisors, career 
aspirations of the applicants, qualifications and training, relevant education, work history, 
experience, and interviews with the applicants.  In the event two (2) or more employees are 
equally qualified, the position shall be awarded to the employee with the most seniority 
(excluding Canine officer assignments). 

 
E. Other special duties including, but not limited to, juvenile officer. bicycle patrol officer, 

special response team member, information technology officer, firearms instructor, taser 
instructor, speed measuring device instructor and other similar certified instructor positions 
shall be posted in the same manner as special assignment positions.  The Chief of Police shall 
make an effort to delegate such special duties among various qualified officers.  These 
special duties shall not include additional compensation beyond applicable time for time, 
overtime or comp time that might result during training or performance of the special duty. 

 
F. Nothing in this article shall be construed to limit or prevent the Chief of Police from 

temporarily filling a vacant position pending the Employers determination to permanently fill 
the vacancy.  Such temporary vacancy and appointments shall ordinarily not exceed thirty 
(30) days but may be extended for cause shown.  No employee shall be given an advantage in 
the selection process due to having temporarily served in the position.  The probationary 
period for all appointments shall be sixty (60) days. 

 
G. Any grievances concerning filling of vacancies made pursuant to this article may be filed 

directly to Step Four (4) of the grievance procedure.  Initial selection and assignment of 
canine officer(s) and school resource officer(s) and special response team officer(s) shall not 
be subject to the grievance procedure.  An officer already assigned to any of these special 
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positions shall not be removed/replaced by the Employer, or designee, except for budgetary 
reason or just cause. 

 
H. Employees who are on duty shall be given time without loss of pay to participate in this 
 process if such process occurs during the employees’ work hours. 
  

 
ARTICLE 39 

SPECIAL ASSIGNMENT POSITON PAY 
 

Bargaining members assigned to certain Special Assignment Positions shall qualify for additional 
compensation as defined in this article.  Paid special assignment positions shall not be offered to 
Sergeants or above.  (Sergeants already on assignment to paid special assignment positions at the 
commencement of this agreement shall be grandfathered in but shall not be eligible to receive the 
one percent (1%) per year investigator differential defined below).  A bargaining member that is on 
assignment to a paid special assignment position who qualifies, through the promotional testing 
procedure, to fill a vacant supervisor position of Sergeant or above, shall be required to vacate their 
special assignment position to accept the promotion to the supervisory position. 
 

 A. INVESTIGATOR:   Each Member assigned to the Detective Division and Narcotics  
  Division (shall receive, above their base rate of pay, a wage differential increase of one  
  percent (1%) per year, beginning the date of the start of the assignment, and continuing for  
  each year of assignment to an investigator positions up to a maximum of eight percent (8%),  
  including the following conditions: 
 

1.  A member who vacates an investigator position, at their request, shall no longer qualify to 
     receive the investigator wage differential and shall begin at the first step of the investigator  
     differential if ever reassigned as an investigator.  A member who is involuntarily re-assigned 

      out of an investigator position shall retain their current differential rate and shall resume at 
the rate of which they left if ever reassigned as an investigator, also resuming the yearly 
increases, if applicable.  (Example:  Lay offs resulting in an investigator(s) being re-assigned 
to this uniformed patrol division shall not result in that investigator login the differential 
pay). 

 
2.  Upon resignation, retirement, promotion, voluntary reassignment, or revocation action by 

       the employer for just cause, an investigator shall relinquish said investigator position and   
       pay differential.  

      
 3.   Investigator differential pay shall not be paid for any leave of three weeks or more.   
 
 4.  The investigator differential shall be added to the officer’s base hourly rate prior to        
       calculating the overtime rate. 
 
 5.  There shall be no more than four (4) patrol officers assigned to investigator positions. 

  
 6.  Hazardous Narcotics Removal:  Members assigned as narcotics investigators that are  
 certified in, and required to respond to, the containment and cleanup of hazardous  
      narcotics and related materials shall receive an additional forty cents ($.40) per hour,      
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      above their base rate of pay, for maintaining the required yearly certifications.  The  
      hazardous differential pay shall be paid for all hours actually worked as Drug Task Force  
      officer or Drug Enforcement Agent, including applicable court appearance time, and shall  
      be added to the officer's base hourly rate prior to calculating the overtime rate. 
 
 7.  The two (2) investigators currently on assignment to the Detective Division that qualify to  
 receive the investigator differential shall be eligible for a wage step increase.  The increase 
 shall be implemented as follows:  The senior detective (eleven [11] years experience as  
 investigator) shall receive a six percent (6%) wage differential commencing on 7/1/2017,  
 and an additional two percent (2%) wage differential commencing 7/1/2018.  The second  
 detective (three [3] years experience as an investigator) shall receive a three percent (3%)  
 wage differential commencing 7/1/2017, and an additional one percent (1%) wage  
 differential commencing on the anniversary date of the start of assignment, and continuing  
 for each year of assignment, until reaching the maximum of eight percent (8%). 
 
 
B. FIELD TRAINING OFFICER:  Patrol Officers assigned and certified as a field training 

officer (FTO) shall receive an additional one dollar ($1.00) per hour during all hours engaged 
in the training process.  New hires shall be released from field training at the discretion of the 
field training officer with the agreement of the shift commander the new hire was trained 
under and the approval of the Chief of Police, with the following exceptions:  New hires that 
are currently part-time officers with the Salem Police Department and have already 
completed field training as a part time officer shall not require additional field training.  New 
hires that were previously part-time officers with the Salem Police Department and 
completed field training, but severed employment prior to becoming full time, shall require 
an abbreviated period of field training as determined by the field training officer with 
approval of the Chief of Police.  New hires with no prior employed police experience shall 
receive no less than eight (8) weeks of field training. 

 
C. CANINE OFFICER:  Additional compensation and conditions are defined in the Canine 

Article. 
 
D. SCHOOL RESOURCE OFFICER:  Compensation and conditions are defined in the 

School Resource Officer agreement negotiated between the Employer and the Salem School 
System. 

 
 Upon resignation, retirement, promotion, voluntary reassignment, revocation action by the 

employer for just cause or non-renewal of the MOU by the Salem School System or 
Employer, the school resource officer shall relinquish said SRO position and pay differential, 
if applicable. 

 
ARTICLE 40 

CANINE OFFICER 
 

A. Management Rights and Canine Officer Selection 
 
In accordance with the Management Rights article in the Collective Bargaining 
Agreement (hereafter referred to as CBA), the Employer may create, maintain, direct, 
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control, expand, reduce and/or terminate the canine program and the canine(s) shall be 
the property of the Employer.  The Chief of Police retains the exclusive right to select 
and assign a canine officer(s) who shall be from among those bargaining members who 
meet the qualifications and conditions and have applied for said position, without regard 
to seniority, and the selection process and criteria shall not be subject to the grievance 
procedure.  The Chief may establish rules, regulations, policies, and procedures for the 
canine program not otherwise addressed in this agreement.  All rights, privileges, 
benefits, and other terms and conditions for employment guaranteed by the CBA will 
continue in full force and effect with respect to the canine officer(s) and any other 
members of the bargaining unit, except as specifically provided herein.   
 
The Chief of Police retains the right to re-evaluate K-9 Officers’ ability to remain in the 
position upon acquisition of a new K-9 due to retirement or disability of the K-9 to 
continue to function on active duty.  The re-evaluation shall include a review of the 
officer’s work performance, physical fitness, response to callouts, interview with 
supervisors and willingness to continue the K-9 training regimen.  A currently appointed 
canine officer shall not be subjected to a physical fitness test to remain in the position, 
except when just cause has been established through documented incidents, that the 
canine officers’ physical fitness is negatively affecting his/her work performance.  

 
 
 

B. Initial Training, Certifications and Training Time 
 
The Employer shall provide for initial training and any mandated certification or re-
certification of the canine officer(s) and the canine(s), which shall be conducted on 
departmental time.  The canine officer(s) shall be granted a minimum of eight (8) hours 
for canine training during each bi-weekly pay period.  Additional time to allow canine 
training every week is preferred and may be permitted by the Chief of Police.  The 
training must be approved by the Chief of Police and shall be scheduled in advance at the 
discretion of the Chief or his designee.  On training days, the canine officer(s) shall be 
marked as Training and shall be unavailable to handle or respond to calls except in 
exigent circumstances. 
 

C. Donations, Canine Expenses and Canine Officer Leave 
 
Donations to the canine program shall be solicited and accepted by the Employer.  All 
canine expenses and equipment not otherwise funded or provided through donation shall 
be paid by the Employer, including, but not limited to:  Cost of dog, training, vehicle and 
service/repairs, canine equipment, doghouse, kennel, insurance, licenses, veterinarian 
services, dog food, grooming, bathing, vehicle cleaning and vacation boarding.  The 
Employer shall provide each canine officer a stipend of ten dollars ($10) per day, paid on 
a separate check bi-weekly, exclusively for the following expenses: the necessary type 
and amount of food to maintain a healthy dog, grooming/bathing of the dog, cleaning of 
the canine vehicle, and boarding of the dog during any canine officer vacation outside the 
City.  Disputes relating to reasonable and necessary expenses for a canine or canine 
officer are subject to approved resolution by the Chief.  If no resolution is reached, then 
the contractual Grievance and Arbitration procedure may be employed.  In the event that 
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the Employer has created two (2) or more canine positions, preference for vacation, 
holiday, and personal leave between them shall be determined as defined in the Vacation 
article of the CBA.     

 
D. Shifts/Scheduling, Schedule Adjustment and Callouts 

 
The canine officer(s) shifts shall be scheduled at the discretion of the Chief of Police to 
begin at a time appropriate to the duties of the canine officer(s) and may be a flexible 
schedule to maximize the effective and efficient operation of the canine unit(s).  The 
Chief reserves the right to adjust the schedule of the canine officer(s) to accommodate 
canine activities such as, but not limited to: Training, school sweeps, raids, public 
relations demonstrations, etc.  The canine officer(s) shall be subject to callout twenty-four 
(24) hours a day and shall receive compensation according to the terms of the Call Back 
article contained in the CBA for such a callout.  To insure availability for such callout, 
the canine officer(s) shall not fill overtime vacancies as dispatchers. 

 
E. Minimum Manpower and Canine Officer Overtime 

 
The canine officer(s) shift schedule shall not be modified for the purpose of avoiding 
overtime that results from a shift vacancy and the canine officer(s) shall not affect or 
otherwise count toward minimum manpower requirements under the CBA, with the 
following exceptions: 1.) When any of the canine officers regularly scheduled hours 
(excluding training) coincide with a vacancy that has reduced the shift to below the three 
(3) officer minimum as defined in the Overtime article of the CBA. 2.) When a canine 
officer(s) accepts an overtime opportunity per rotation of the overtime callout list as 
defined in the Overtime article of the CBA.  In either instance the canine officer shall be 
subject to being dispatched to calls and complaints on the shift being covered in the same 
manner as the regular patrol officers on the shift.  In the absence of a Sergeant, when 
canine officer is on duty and is the officer highest in seniority, he/she shall be the OIC 
during those hours, except during training and when not available (such as during canine 
demonstrations, school sweeps or while providing mutual aid to other agencies inside or 
outside the City).  During such times of unavailability that exceed thirty (30) minutes, the 
bargaining member next highest in seniority shall assume OIC duties and shall be 
compensated at the OIC rate for each one half (1/2) hour that a senior canine officer 
remains unavailable. In the event that a canine officer is requested to provide mutual aid 
to another agency while the canine officer is serving as one of the three (3) officer 
minimum, and such mutual aid is expected to exceed a period of thirty (30) minutes 
(based on driving time and/or the nature of the mutual aid), the shift commander or OIC 
shall perform a callout per rotation of the overtime callout list as defined in the Overtime 
article of the CBA, to fill the vacancy until either the canine officer has returned to 
regular duty in the City or the subsequent shifts tour begins and is sufficiently staffed to 
meet the three (3) officer minimum.  

 
F. Length of Service and Financial Penalty for Early Departure 

 
The canine officer(s) agree to remain employed as a canine officer(s) with the City of 
Salem Police Department for at least five (5) years from the date of completion of basic 
canine training.   With the exception of disability leave, a canine officer that voluntarily 
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leaves or decides they no longer wish to be a canine officer prior to the end of the five (5) 
year period, shall be financially liable for the expenses associated with the canine based 
on a pro-rated formula as follows:  Total combined expenses of the canine cost plus 
initial training cost divided by 60 to establish a cost per month, multiplied by the number 
of months remaining on the five (5) year commitment.  If the canine can be satisfactorily 
retrained, in the sole discretion of the Chief of Police, to work with another officer, the 
departing canine officer shall be financially liable only for initial training cost of the new 
canine officer.  If an officer who is liable for the expenses described above remains 
employed with the City of Salem, then those expenses shall be recouped by the City in an 
amount deducted from each subsequent paycheck received by the officer that is ten (10) 
percent of said officer’s net pay or such lower amount as not to exceed Federal Maximum 
Guidelines for total garnishments if necessary.  In the event that an officer terminates his 
employment with the City before the full amount of the above-described expenses are 
recouped, then those remaining expenses shall be deducted from any lump sum said 
officer may receive from the City pursuant to vacation, holiday, sick leave or any other 
lump sum that said officer may be entitled to.  Any remaining balance of expenses 
thereafter may be collected by the City pursuant to a civil suit filed in a court of 
competent jurisdiction which the parties agree shall be in Columbiana County, State of 
Ohio.   

 
G. Department Staffing Levels, Sale of Canine and Stud Services 

 
The number of full-time bargaining unit member police officers (defined in the 
Department Staffing article of the CBA) shall be increased commensurate to the 
additional canine officer(s) added.  In the event that a canine officer position is vacated 
for any reason and the employer chooses not to fill the vacated position, the employer 
may reduce the minimum number of officers commensurate to the vacated canine 
position(s) and shall do so through attrition if the officer(s) vacating said position remain 
employed as a police officer(s) with the City.  The Employer has no obligation to fill a 
vacated canine officer position.  The Employer agrees that upon disbanding the program, 
canine retirement, canine disability, or by mutual agreement that the canine is unfit for 
continued police service, the canine officer whom the canine is assigned shall be given 
first chance to purchase the canine for $1.00.  An officer who purchases the canine shall 
assume all responsibility thereafter.  In the event that a canine must be retired with less 
than five (5) years service, the officer agrees that if the canine is able, it will be used for 
stud services and the proceeds will be surrendered to the City of Salem.     

 
H. Canine Care, Fair Labor Compensation and Canine Unit Vehicle 

 
The canine officer(s) agree to house the canine at his/her residence, maintaining 
responsibility for the health, safety, and supervision of the canine on and off duty.  The 
Employer shall provide a marked police unit to each canine officer for use on duty and 
for transporting the canine to and from work.  The use of this vehicle off duty shall be 
restricted and may be used only for a duty related function.  The canine officer(s) shall be 
responsible for assuring that the vehicle assigned to them is properly cleaned and 
maintained.  As compensation for time devoted to the daily care, maintenance and 
exercise of the canine, to include regularly scheduled veterinarian visits, grooming and 
bathing, as well as cleaning the kennel and vehicle, the canine officer(s) assigned to an 



 

 43 

eight (8) hour shift schedule shall be credited with one half (.5) hour of work each day 
and canine officer(s) assigned to twelve (12) hour shifts shall be credited with three 
quarters (.75) hour of work each day.  In accordance with this credit, the canine officer(s) 
regular eight (8) hour or twelve (12) hour workdays shall consist of only seven and one 
half (7.5) hours or eleven and one quarter (11.25) hours of physical duty.  Any work in 
excess of the 7.5 or 11.25 hours in a day shall be calculated at one and one half (1.5x) 
their base hourly rate (base rate plus all adjustments).  This arrangement shall not affect 
the normal accrual rate for holiday time, sick leave or vacation time under the CBA.  The 
canine officer(s) regular days off each week shall be compensated with one half (.5) hour 
or three quarters (.75) of pay per regular day off at one and one half (1.5x) their base 
hourly rate (base rate plus all adjustments), paid bi-weekly.  The canine officer(s) shall be 
credited at one half (.5) or three quarters (.75) hour per each eight (8) or twelve (12) 
hours of Holiday, Vacation, Personal, Compensatory and Sick time taken, with the 
following exception:  At any time, an officer(s) canine is housed overnight at a kennel for 
any reason, there shall be no credit toward benefit time taken by the canine officer(s).  
This section represents a reasonable agreement and full compensation of the canine 
officer(s) pursuant to the Fair Labor Standards Act and associated regulations. 
 
     ARTICLE 41 

SCHOOL RESOURCE OFFICER (SRO) 
 

A.      Management Rights and School Resource Officer Selection 
 

    In accordance with the Management Rights article of the Collective Bargaining Agreement  
hereafter referred (CBA), the employer may create, maintain, direct, control, expand, educe 
and /or terminate the SRO program.  The Chief of Police retains the exclusive right to select 
and assign a school resource officer(s) who shall be from among those members of 
bargaining unit 1 (below Sergeant rank) who meet the qualifications and conditions and 
have applied for said position, without regard to seniority, and the selection process and 
criteria shall not be subject to the grievance procedure.  The Chief of Police may establish 
rules, regulations, policies and procedures for the SRO program, mutually agreeable to the 
Salem School System, that are not otherwise addressed in this agreement.  All rights, 
privileges,  benefits, and other terms and conditions for employment guaranteed by the 
CBA shall continue in full force and effect with respect to the SRO(s) and any other 
member of the bargaining unit, except as specifically provided herein. 

 
B. Initial Training, Certifications and SRO Expenses 
 

All initial SRO training and any mandated certification or re-certification of the school 
resource officer(s) not otherwise funded by the Salem School System shall be paid by the 
Employer.  Such training shall be conducted on departmental and/or school time.  All SRO 
expenses and equipment not otherwise funded or provided by the Salem School System shall 
be paid r provided by the Employer, including, but not limited to:  Uniforms, office supplies, 
additional training, vehicle service/repairs and vehicle cleaning.  Disputes relating to 
reasonable and necessary expenses for an SRO are subject to approval resolution by the Police 
Chief.  If no resolution is reached, then the contractual Grievance and Arbitration  procedure 
may be employed. 
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C. Shifts/Scheduling and Schedule Adjustment 
 
 The assignment of the school resource officer(s) shall be exempt from shift bidding and the 

 SRO(s) shall not count toward minimum staffing requirements during the school year.  The 
SRO(s) shifts shall be scheduled at the discretion of the Chief of Police to begin/end at a time 
mutually agreed upon by the Salem School System, appropriate to the duties of the school 
resource officer(s).  At the end of the school year (summer months) or if school is shut down 
during the school year due to unforeseen circumstances, the SRO(s) shall be subject to a 
flexible schedule.  The Police Chief reserves the right to adjust the schedule of the SRO(s) 
during the summer months or other prolonged shut down to accommodate circumstances 
such as, but not limited to: events and/or activities at the City Parks, other juvenile related 
functions, supplemental patrol shift coverage, etc., but the schedule shall not be modified for 
the purpose of preventing or avoiding overtime that results from shift vacancies (to wit: the 
SRO(s) shall not be subject to random scheduling at different times on different shifts where 
overtime vacancies need filled, but may be assigned a regular recurring schedule on a 
specific shift or team to supplement needed coverage resulting from a shortage of manpower 
on that shift). 

 
D.  Minimum Manpower, SRO Overtime and Paid School Details 
 
 School resource officer(s) shall not affect or otherwise count toward minimum manpower                                      
 regularly scheduled hours (as set for summer duty) coincide with a vacancy that has reduced 
  the shift to below the three (3) officer minimum as defined in the Overtime article and the 
  SRO is not otherwise assigned to a special function/activity at that time that would limit or  
 accepts an overtime opportunity per rotation of the overtime call-out list as defined in the 
 Overtime article of the CBA.  In either instance, the SRO shall be subject to being dispatched 
 to calls and complaints on the shift being covered in the same manner as the regular patrol  
 officers on the shift.  Extra paid school activities (sporting events, dances, graduation, etc.)  
 that require police security are third party police security details that fall under the provisions 
  of Article 7 of the CBA.  The SRO(s) shall be subject to the same defined selection 
 process to work such paid school details.  In special circumstances where the SRO(s) possess 
 unique skills or knowledge, or for a special event that is directly related to the SRO(s) duties, 
 such as parent teacher meetings, etc., it shall be acceptable for the SRO(s) to receive 
 compensation from the school to attend. 

 
ARTICLE 42 
APPENDIX F 

DRUG FREE POLICY 
 

 A. Effective October 01, 2017, bargaining members and the Employer are in mutual agreement  
 to the implementation of the City of Salem’s Drug-Free (Substance-Free) Workplace  
  
B. M.  Reservation of Rights, shall be modified as follows: 
 
 Any interpretation, change or rescinding of this Program in  whole or in part, shall be  
 mutually agreed upon by the Employer and the Police Union, subject to collective bargaining 
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 procedures. 
 
C. Any Salem Police Officer that is the victim of an accidental overdose, or possible overdose,  
 through exposure to narcotics (including but not limited to, physical contact, inhalation, or  
 accidental needle puncture) while in the performance of his/her official duties or as a 
 subsequent result of the performance of his/her official duties, shall not be subject to the 
 policies and procedures of the drug free workplace policy until cleared from treatment by a  
 doctor.  An exposure form must be completed in relation to any incident of narcotic 
 exposure. 
 
 An example of an overdose from “a subsequent result of the performance of official duties”  
 (but not limited to just this example) would be an overdose that occurs outside of actual duty  
 hours resulting from physical contact with a narcotic, such as Fentanyl, that had been  
 transferred to the officer’s uniform in the line of duty, but did not infect the officer until at  
 home while removing or laundering his/her uniform. (An exposure form must have been 
 completed in relation to the original incident). 
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ARTICLE 43 
DURATION (TERMS OF AGREEMENT) 

 
A. This Agreement shall remain in full force until June 30, 2023 at 23:59:59 hours, unless 

extended by mutual agreement.   
  
 This Agreement represents the entire agreement between the parties and replaces all prior 

arrangements, written, or oral, not specifically incorporated into this Agreement. 
 
 The terms and conditions of agreement are hereby executed by signature on this 
 
 
       __________ day of ______________________, 2021. 
  
 
FOR:  
       FOR: 
THE CITY OF SALEM, OHIO   THE FRATERNAL ORDER OF POLICE, 
       OHIO LABOR COUNCIL 
 
______________________    _____________________________        
John C. Berlin, Mayor     Otto Holm, Staff Representative 
       FOP, Ohio Labor Council 
 
 
 
______________________    ______________________________        
Betty Brothers, Auditor    Brent Slider, OLC/FOP Union President 

 
        

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



DURATION (TERMS OF AGREEMENT) 

A. This Agreement shall remain in full force until June 30, 2023 at 23 :59:59 hours, unless 
extended by mutual agreement. 

This Agreement represents the entire agreement between the parties and replaces all prior 
arrangements, written, or oral, not specifically incorporated into this Agreement. 

The terms and conditions of agreement are hereby executed by signature on this 

/
s::--t!J I L_ • . 

___ ..___.J ____ ____ day of ~JT(rJIJ:JVV , 2020. 

FOR: 

THE CITY OF SALEM, OHIO 

Jo()c~rli~ M':;? 

ken Kenst, Service/Safety Director 
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~~n:, taff Representative 
FOP, Ohio Labor Council 

Brent Slider, OLC/FOP Local Lodge #88 
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     APPENDIX A 
HOSPITALIZATION BENEFITS HIGHLIGHTS 
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APPENDIX B 
SPOUSE STATEMENT OF HEALTH INSURANCE 
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APPENDIX C 
DENTAL INSURANCE 
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APPENDIX D 
VISION INSURANCE 
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APPENDIX E 

BASIC GROUP TERM LIFE, ACCIDENTAL DEATH AND DISMEMBERMENT 
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APPENDIX F 
DRUG FREE POLICY 

 



 

 56 



 

 57 



 

 58 



 

 59 



 

 60 



 

 61 



 

 62 



 

 63 



 

 64 



 

 65 



 

 66 



 

 67 



 

 68 



 

 69 



 

 70 

 


	Article
	E. The member must file a report of the incident within forty-eight (48) hours of the loss, destruction, or damage.  The report will contain a description of the property, explanation of
	how the property was lost, destroyed, or damaged, and an estimated cost of repair and replacement.  Where practicable, the property shall be available for inspection, which is to
	take place within seventy-two (72) hours of the incident except in unusual circumstances.
	The damaged property is to be returned to the member of the bargaining unit.
	ARTICLE 34
	Sergeants and Above
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