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PREAMBLE

A. The Eaton Community Schools Board of Education (hereinafter referred to as the Board)
and the Eaton Classroom Teachers Association (hereinafter referred to as the ECTA),
agree that negotiations are an effective and efficient method for discussion and
agreement on items pertaining to the terms and conditions of employment in the Eaton
Schools.

B. The parties to this Agreement agree that there has been a full and complete effort to
present and discuss proposals and there are no other understandings than those
contained in the negotiated agreement. The negotiated Agreement supersedes any and
all agreements between the parties hereto and is a final and complete agreement of all
negotiated items that are in effect throughout the term of said agreement.

ARTICLE 1 - BOARD RIGHTS

Except to the extent modified by a specific provision of this Agreement, the Board shall retain
all of the authority granted to it by law, including but not limited to Sections 3313.20, 3313.47
and Chapter 4117 of the Ohio Revised Code.

Further, it is recognized that the Board of Education may enact rules and regulations during
the term of this contract affecting the members of the bargaining unit without bargaining with
the Association as long as the rule/s or regulation/s is reasonable and/or not in conflict with
the provisions of this Agreement. This paragraph is subject to the binding arbitration provision
within the grievance procedure.

ARTICLE 2 - RECOGNITION AND BARGAINING PROCESS

A Recognition

ECTA is hereby recognized as the sole and exclusive representative for the certificated
(licensed) instructional staff. The certificated (licensed) instructional staff, as used
herein, shall be defined as classroom teachers, librarians, special teachers (art music,
physical education, etc.), guidance counselors, speech therapists, and certified nurses
who at the minimum provide half time service to the Board.

The Superintendent, assistant superintendents, principals, assistant principals and all
others who are hired pursuant to Section 3319.02 of the Ohio Revised Code are not
included in the bargaining unit described above.
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B. Bargaining Process

1. Negotiations for a successor contract shall begin with a Notice to Negotiate filed
with the other party to this agreement and with the State Employment
Relations Board no less than ninety (90) days just prior to the expiration date of
the Agreement and this bargaining period shall continue until the expiration
date of this Agreement or until Agreement is reached, whichever comes sooner.
The parties will meet at mutually agreed upon times. Parties agree not to meet
during the school day unless mutually agreed otherwise. Neither party shall be
permitted to bring up any additional issues or proposals following the initial
exchange of issues/proposals, except by mutual agreement of both parties.

2. When either party determines that bargaining impasse exists, that party may
call upon the mediation services of FMCS to assist in resolving the impasse.

3. Provided at least ninety (90) days have passed since the Notice to negotiate was
delivered, provided this Agreement has expired, provided no successor
agreement has been ratified, and provided FMCS mediation has been utilized,
the Association may serve notice and carry out a strike in accordance with Ohio
Revised Code 4117.

4, Agreement shall be considered reached only upon proper ratification by both
the Board and the Association of the terms and conditions negotiated. The ECTA
shall submit any tentative agreement to its membership for a vote within thirty
(30) calendar days of the tentative agreement being reached. Once ratified by
the ECTA, the Board shall take action.

5. No press releases shall be made to the media during the collective bargaining
process unless approved in advance by both the Board and the Association
bargaining teams.

6. The parties will work towards building trust throughout the process.

ARTICLE 3 - NON-DISCRIMINATION

Any alleged discriminatory matter shall be referred to the appropriate local, state or federal
agency.
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ARTICLE 4 - ECTA RIGHTS

A. Advance copies of the Board of Education agenda and attachments will be provided to
the ECTA President one workday before the Board meeting

B. A copy of official Board minutes will be provided to the Association. When available,
the Board in Review will be provided to all teachers.

C. The district will provide avenues for committees, with administrative approval, to post
their membership, meeting dates, agendas, minutes, etc.

D. Space on a bulletin board in each teacher’s lounge shall be made available for the use
of the ECTA.
E. Use of the public address system for announcements to members except during the

student day.
F. Time during faculty meetings for ECTA announcements.

G. Use of school equipment and facilities with the ECTA to provide its own consumable
materials. The ECTA will be provided and will use a copy code when possible.

H. Use of buildings for meetings without charge.
l. Use of inter-school mail.
J. Payroll deduction.

K Contracts and amendments to the contract shall be provided to all members of the
bargaining unit by the Association.

L. Association Leave

1. The Association will be permitted two (2) days of Association Leave to perform
Association business.

2. One additional day will be provided for the Association use, but the Association
will reimburse the Board for the substitute costs.

3. By mutual agreement of the Superintendent and the ECTA President, additional
time may be used by the ECTA President for building level concerns, at no cost
to the Board.

M. Fair Share Fee— This Fair Share Provision applies only to employees newly hired by the
Board after June 1, 1993. Any employee who had joined the Association, or paid a fair
share fee, or was a new hire since June 1, 1993 is subject to Article 4, M, Fair Share shall
be an exclusive right conferred upon the Association as the exclusive bargaining agent.
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Each bargaining unit employee, upon employment and re-employment, shall annually
either:

1. Sign and deliver to the Association an application for Association membership
and, unless the annual dues are paid by cash, check or money order, or other
approved method, sign and deliver to the Association an authorization to the
Board treasurer for payroll deduction of membership dues, fees and
assessments. The Board treasurer, upon written notice from the President of
the Association that a member has terminated membership, shall forthwith
commence the check-off of the representation fee and assessments with
respect to the former member and the amount of the fee for the remainder of
the school year shall be the annual representation fee and uniformly applied
assessments, less the amount of Association annual dues previously paid
through payroll deduction.

2. In lieu of becoming a member of the Association, the Treasurer shall check-off
from the wages of the Employee and pay to the Association an annual
representation fee equivalent to the total annual dues and uniformly applied
assessments of the United Teaching Profession.

All contracts of employment for positions in the bargaining unit shall contain the
following language:

This contract of employment is subject to the Master Contract
between the Board of Education and the Association, the terms
and conditions of which are incorporated herein by reference as
though fully rewritten herein. By signing this contract, | represent
that | have been notified of the Fair Share Fee provisions contained
in the Master Contract, that | will, if | elect not to become or
remain a member of the Association, pay to the Association the
prescribed annual representation fees and uniformly applied
assessments for service and benefits to be conferred upon me by
the Association as my exclusive bargaining agent during the term of
my employment by the Board.

3. The President of the Association shall by July 1 annually certify to the Treasurer
of the Board of Education the amount of the annual representation fee for the
ensuing school year.

4, The President of the Association shall within thirty (30) days of official adoption
of a uniform assessment fee certify to the Treasurer of the Board of Education
the amount of the uniform assessment fee.

5. The Treasurer upon receipt of the certification of the amount of the fees and
assessments shall, on the basis of the documents referred to in Paragraphs 1
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and 2 of Section M above, deduct the dues of Association members pursuant to
the payroll deduction authorization and deduct the fees and assessments from
the pay of every non-member employed in the bargaining unit and pay such
dues, fees and assessments to the Association. The Board shall provide a list of
names of members for whom deductions were made, the period covered and
the amounts deducted. The deductions shall be in equal payments beginning
with the first paycheck after authorization and lasting through the remaining
pays for that employment year. The failure or refusal of the Treasurer to deduct
the representation fee, due to court order or otherwise, shall not relieve the
employee of his/her liability to the Association for the amount of the
representation fees and assessments.

6. Upon the effective date of this Agreement, the Board and Association shall
jointly notify in writing each employee in the bargaining unit of this Fair Share
Fee Agreement. Such notice shall have attached thereto a copy of the exact
language of this Agreement. Any non-member of the Association who elects to
continue employment with the Board and after the 30-day period shall be
deemed to have consented to receive the services and benefits to be conferred
by the Association as the exclusive bargaining agent and shall be liable to the
Association for the annual representation fee and uniformly applied
assessments which, during the first school year of this agreement only, shall be
pro-rated on a monthly basis.

Upon timely demand, non-members may appeal to the Association payment of
the fee pursuant to the internal procedure adopted by the Association.

7. The Association agrees to indemnify the Board for any costs or liability incurred
as a result of the implementation and enforcement of this provision provided
that:

a. The Board shall give a ten (10) day written notice of any claim made or
action filed against the employer by a non-member for which
indemnification may be claimed;

b. The Association shall reserve the right to designate counsel to represent
and defend the employer;

C. The Board agrees to (1) give full and complete cooperation and assistance
to the Association and its counsel at all levels of the proceeding, (2)
permit the Association or its affiliates to intervene as a party if is so
desires, and/or (3) to not appease the Association or its affiliates’
application to file briefs amicus curiae in the action;

d. The action brought against the Board must be a direct consequence of
the Board’s good faith compliance with the Fair Share Fee Provision of
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the collective bargaining agreement herein; however, there shall be no
indemnification of the Board if the Board intentionally or willfully fails to
apply (except due to court order) or misapplies such Fair Share Provision
herein.

e. The above Fair Share Fee provision shall be an exclusive right of the
Association not granted to any other employee organization seeking to
represent employees in the bargaining unit represented by the
Association.

f. This Fair Share Provision applies only to employees newly hired by the
Board after June 1, 1993.

ARTICLE 5 - PAYROLL DEDUCTIONS

A. Deductions shall be made from each paycheck for the following when applicable:
1. Federal Income Tax
2. Ohio Income Tax
3. City Income Tax
4. School District Income Tax
5. Ohio State Teachers’ Retirement System
6. Paycheck stubs shall also list the number of accumulated sick leave days and the
number of accumulated personal leave days.
B. Other optional deductions include:
1. Hospitalization
2. Tax Sheltered Annuities provided at least five (5) members of the bargaining
unit are requesting payroll deduction for the same company. Current enrollees
will be grandfathered and not subject to this provision.
3. Dues for the United Teaching Profession (ECTA, WOEA, OEA, NEA), FCPE
contributions.
4, Credit Union for school employees
5. United Way contributions
6. YMCA
7. AFLAC
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C. The per diem rate of pay for a teacher shall be calculated by taking the basic teaching
salary earned by an individual and dividing that total by the number of days in the
teacher’s contract year.

Example: $29,996 = $163.91
183

D. In calculating deductions for days of lost pay, the basic teaching salary shall be divided
by the days of the teacher’s contract year. Supplementary contract deductions will be
made if loss of service is due to unpaid leave of absence. This calculation will be made
as a fraction of the time involved for the total contractual obligation in days or hours as
is applicable.

ARTICLE 6 - PAY PERIODS

A. Paychecks for regular earnings shall be distributed on the 15 and 30t of each calendar
month, commencing on August 30, 2014.

B. All employees will receive their payroll check by electronic transfer to the location of
his/her choice.

C. Direct deposit notification will be sent to the employee’s school email address.

ARTICLE 7 - TEACHER CONTRACTS

A. Individual Contracts

The Board shall, in accordance with the state statute, provide every certificated
(licensed) person in the district with an individual contract within twenty (20) working
days after the certificated (licensed) person submits all necessary documentation. This
contract shall contain the following information:

1. Name of individual.

2. Type of contract.

3. Length of contract (if limited).

4, Salary.

5. Signature of individual and Treasurer.
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Individuals on a multi-year limited contract or a continuing contract shall receive an
annual notification (by July 1 of each year) which shall include the total salary.

B. Contractual Status

1. All certificated (licensed) personnel shall be given a limited or continuing
contract based upon the certificate (license) possessed and the training and
educational background of each individual. Initial placement on the salary
schedule shall be in accordance with Section 3317.13 of the Ohio Revised Code
which provides for up to ten (10) years service credit and the appropriate level
of academic training credit.

2. When a teacher is offered an initial employment contract, said contract must be
signed and returned to the superintendent within fourteen (14) days of
distribution or the offer of employment shall be deemed to have been rejected
by the teacher and subject to rescission by the Board.

C. Limited Contract

The Board will give limited contracts in the following sequence to teachers who have
evidenced satisfactory teaching through the approved evaluation system: One (1) year
limited contract for the first four (4) years of employment and two (2) year limited
contracts thereafter.

D. Continuing Contract
1. Teachers are eligible for continuing contract status when they:
a. Have completed (3) years of teaching under the employment of the
Eaton Community School District Board of Education out of the last five
(5) years,
b. Or have taught in another school district with a continuing contract and

have been employed by the Eaton Community Schools for two (2) years
or have been recommended for continuing contract upon employment,

C. Or have previously taught in the Eaton Community Schools under a
continuing contract and have been re-employed by the Eaton
Community Schools for one (1) year,

d. And have a valid professional certificate/license in the State of Ohio,

e. And be evaluated under eTPES procedures during the year of
application,

f. And have been recommended for continuing contract status by the

Superintendent.
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2. In order to be considered for continuing contract status, a teacher must
complete and submit an application form (See Appendix) between the first day
of school and October 1° of a given school year. Complete documentation
verifying eligibility for continuing contract must be on file in the Treasurer’s
office by the first day of the following school year. If granted, the continuing
contract status for such teacher will be effective for the following school year.

3. If eligible, a teacher may request consideration for continuing contract status in
the middle of a limited contract.

ARTICLE 8 - RETIRED TEACHERS EMPLOYED BY THE DISTRICT

A. Any teacher who has retired under the Ohio State Teachers Retirement System (STRS)
or any other state teachers’ retirement system in the United States and subsequently is
employed in the district may be hired and placed on the salary schedule at step 0 in the
appropriate column based on their training. Retired teachers hired prior to this
agreement are grandfathered under the agreement ending July 31, 2008. For such
retired teachers only, this provision expressly supersedes Section 3317.13 of the Ohio
Revised Code and all other applicable laws.

B. Length of contract shall be for one (1) year and shall automatically expire without the
district having to give notice to non-renew.

C. Re-employed teachers shall be subject to the formal evaluation procedures contained
in Article 20.
D. Such teacher who is interested in obtaining insurance benefits must opt for the

insurance benefits offered by STRS or such other appropriate state teachers’ retirement
system and, therefore, is ineligible for district-provided insurance benefits (Article 16 —
Fringe Benefits/Insurance). Such teacher is not eligible to receive any severance
payment upon leaving employment with the district (Article 12 — Severance Pay).

E. For purposes of reduction in force (Article 9 — Teaching Conditions), such teacher shall
begin with zero (0) years seniority in the district. For purposes of sick leave (Article 11),
such teacher shall be considered a beginning employee and start with zero (0) days of
sick leave accumulation.

F. This Article applies to all newly re-employed teachers and to those re-employed prior
to the effective date of this agreement upon expiration of their current limited
contracts.
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ARTICLE 9 - TEACHING CONDITIONS
A. Calendar

1. The Eaton Classroom Teachers Association shall be consulted as an advisory
organization for drawing up the school calendar. The Association President shall
meet with the Superintendent prior to December 15 of each year to share staff
interest related to the school calendar.

2. One-hundred eighty-three days (183) shall be scheduled for the teachers’
contractual year of which one-hundred eighty days (180) are student days.

3. The three (3) extra days for bargaining unit members will be used for general
staff meetings, building staff meetings, in-service programs, room preparation,
and general planning. Two (2) of these days will occur before the student
school year. Specifically, the first half day will be dedicated to preparing
classrooms. Bargaining unit members will spend the remainder of the day
facilitating open house. The second day, will be dedicated to district and/or
building level activities. All bargaining unit members must attend all hours
scheduled for his or her building’s open house.

Open house will be staggered to allow High School/Middle School teachers time
to attend Elementary open house and to allow Elementary teachers time to
attend High School/Middle School open house.

4, In the event of an amended calendar requiring an extension of the school year
beyond the originally scheduled closing date, up to ten percent (10%) of the
staff on a first-come, first- served basis shall be granted leave of absence
without pay, if they so request.

B. Professional Development

There shall be at least one (1) in-service day per year or the equivalent amount of time
throughout such year as directed by the Board of Education. The purpose of this time is
to foster educational awareness and growth for each individual teacher, in accordance
with district-wide goals and objectives. The District Professional Development
Committee will plan meaningful professional development.

The District Professional Development Committee will consist of two (2) representatives
from each building and District Curriculum leaders. The committee shall develop a
tentative plan and building level schedule for the following school year by the last day of
the current school year.
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C. Plan Time

Teachers will have no less than 40 consecutive scheduled minutes of plan time daily,
unless otherwise agreed upon with the teacher.

D. Substitution During Non-Classroom Period

1. Teachers/Counselors may substitute during a non-classroom period for another
teacher if approved by the principal. Mutual agreement and arrangement
between teachers/counselors to allow for substitution shall not be cause for
compensation.

2. In emergencies, teachers/counselors may be required to serve as substitutes
during their normal conference periods.

3. In assigning teachers/counselors to emergency substitute service, principals
shall consider the nature of the duties, the teaching qualifications of available
staff, and the date of the most recent of the previous emergency assignment. A
rotational list of those covering classes shall be maintained, and to the extent
that is educationally feasible to do so, assignments shall be made in turn from

this list.

a. Compensation will be $24.00 per hour, rounded up in quarter hour
increments.

b. If for any reason of extended illness and lack of outside substitutes when

substitute agreement would extend beyond sixty (60) school days, the
classroom teachers/counselors would receive a portion of their regular
salary daily.

4, Building principals shall maintain an accurate record of all teachers/counselors
who substitute and the hours accumulated. Payment for such substitute service
shall be on a biweekly basis.

E. Notification of Vacancies

1. After building reassignments and involuntary transfers have occurred,
remaining open positions shall be internally posted. The Superintendent shall
send to the ECTA President notification of any vacancy that the Board intends to
fill in an existing position, summer school, home instruction, tutoring, or any
newly created bargaining unit position in the Eaton Community School District.
Administrative positions that become vacant and/or newly created
administrative positions shall be posted but shall not be subject to the
remainder of the requirements of this position.

2. Vacancies shall be posted via email.
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3. Notices of vacancies shall include the following information:

a. Position(s) available.

b. Requirements for job.

C. Deadline for application.

d. Effective starting date.

e. Any additional pertinent information.

4, Teachers requesting consideration for any position posted, shall submit a
written request to the Superintendent or designee. The Superintendent or
designee shall acknowledge the receipt of the teacher’s request prior to the
start of the interviewing process.

5. No vacancy shall be filled except on a temporary basis, without allowing seven
(7) calendar days as a posting period time for, teachers to apply for and be
interviewed by the Superintendent. This does not apply to building
reassignments or involuntary transfers.

6. If no staff member holds proper certification (license), the position may be filled
at the discretion of the Superintendent.

F. Assignment and Transfer

1. The assignment of staff members and their transfer to positions in the various
buildings of the district shall be made by the Superintendent on the basis for the
following criteria:

a. Contributions which staff member could make to students and staff in
new position.

b. Qualifications of staff member compared to those of outside
candidate(s) (both for position to be vacated and new position).

c. Opportunity for professional growth.

d. Desire of staff member regarding assignment or transfer.

e. Length of service.

2. The building principals shall assign specific tasks to the teachers. No teacher will

be assigned any teaching duties for which the teacher is not certified (licensed).
If possible, a teacher should be assigned in the major field of preparation.
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G. Voluntary Transfer and/or Reassignment

1. A teacher may request a transfer or reassignment at any time during the school
year. Written requests for such change shall be submitted to the building
principal.

2. Upon request, the Principal shall schedule a meeting with the teacher to further

discuss the transfer or reassignment.
H. Involuntary Transfer and/or Reassignment

1. Involuntary Transfer: If the administration decides to do an involuntary transfer
for the following school year, the following steps will occur:

a. The Superintendent will communicate the need for the transfer to the
teacher.
b. Upon request, the Superintendent shall provide the teacher with written

reasons as to why the change would be beneficial to the school system.

c. A meeting between the teacher, the receiving principal, and
Superintendent will occur to discuss a plan of action. The teacher can
also request a representative of ECTA to be present at the conference.

d. No teacher shall be assigned to an area outside of their areas of
licensure.
2. Reassignment: Beginning in February of each school year, building principals

may reassign teachers in their building to teach any subject within the teacher’s
area of licensure. The reassignment shall be for the following school year.

I Separation - Contract Termination

1. Each teacher employed on a limited contract is deemed re-employed for the
succeeding year unless given written notice by the Board to the contrary in
accordance with Section 3319.11 and 3319.111, Ohio Revised Code.

2. If the administration is going to recommend the non-renewal of a regular
limited contract of a teacher, except in unusual circumstances, the teacher will
be notified by the Superintendent of his/her intended recommendation no later
than May 15. The Superintendent will meet with the teacher to discuss the basis
for his recommendation if the teacher requests a meeting with the
Superintendent in writing. This meeting shall take place within five days of being
notified prior to the Board meeting at which the Board votes on the
Superintendent’s recommendation.
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3. If the Superintendent recommends the non-renewal of a teacher’s contract, the
teacher will be permitted to address the Board in executive session and state
his/her position as to why the Board should not follow the Superintendent’s
recommendation. The teacher may be accompanied by a representative of
his/her choice at the meeting with the Board and/or Superintendent.

4, It is agreed that the nonrenewal procedure contained in this position shall
supersede and replace the procedure set forth in 3319.11 and 3319.111 of the
Ohio Revised Code to the extent that this provision is in conflict with 3319.11
and 3319.111 of the Ohio Revised Code, this provision shall be controlling.

5. If the Board of Education initiates action to terminate the limited contract of a
teacher during its term or takes action to terminate a continuing contract, then
in either such event, the provisions of 3319.16 and 3319.161 of the Ohio Revised
Code will be utilized. Written notice of intent to terminate shall be given to the
teacher and such notice will call a teacher’s attention to the ten-day period to
request a hearing.

J. Personnel Files
1. The official personnel file of a teacher shall be maintained at the Treasurer’s
Office.
2. Upon request to the Superintendent or building principal, each teacher shall

have the right to review the contents of his/her personnel file, excepting any
confidential references given at the time of employment. At the teacher’s
request, a representative of the ECTA may accompany the teacher in such
review. The review shall be made in the presence of the person responsible for
the safekeeping of the file.

3. A copy of any derogatory material shall be given to a teacher prior to its
placement in the official file. The teacher shall sign the material indicating that a
copy has been provided to him/her. If the teacher refuses to sign the material, it
will be noted and placed in the file.

4, A teacher shall have the right to answer in writing any complaints or reprimands
found in the file and such answers shall be attached to the item and reviewed
by the Superintendent or his designee.

5. All documents, communications, and records dealing with the processing of a
grievance will be filed separately from the teacher’s personnel file. These files
shall not be used in any transfer, assignment, or promotion process, nor shall
such files be used in any recommendation for re-employment or
recommendation for other employment.
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6. No anonymous material/complaints shall be placed into an employee’s
personnel file or be made a matter of record.

K. Reduction of Staff

1. When, in the judgment of the Board, it becomes necessary to reduce a
bargaining unit position because of decreased enrollment of pupils, return to
duty of regular teachers after leaves of absence, by reason of suspension of
school, or territorial changes affecting the district, grade or curricular
reorganization, or for financial reasons, such reduction will be made by non-
renewal or suspension of contracts in accordance with the following procedure.
At a meeting with the superintendent, the union president and the affected
bargaining unit member will be provided written notice at least thirty (30)
calendar days prior to the Board action to reduce a bargaining unit position.

2. Reductions will first be made through attrition when practical. If the Board
effects staff reduction of continuing or limited contracts by suspending
bargaining unit members’ contracts, such contract suspension shall comply with
Section 3319.17 of the Ohio Revised Code. For the purpose of a reduction in
force, and until the 2017-18 school year, bargaining unit members’ teaching
performance rating on his/her summative evaluation shall be deemed
comparable to others with the same rating within each of the four ratings. The
Superintendent of Schools shall, within each teaching field affected, give first
preference to bargaining unit members who currently hold continuing contracts
and whose teaching performance rating on his/her summative evaluation is the
highest and has the greatest District seniority; second preference will be given
to bargaining unit members with limited contracts and whose teaching
performance rating on his/her summative evaluations is the highest and has the
greatest District seniority. For example, reduction order will be limited
contract/ineffective, continuing contract/ineffective, limited
contract/developing, continuing contract/developing, etc.

3. If the Board effects staff reduction by non-renewal of bargaining unit members’
contracts, such contract non-renewals will be made on a system-wide basis in
accordance with the following procedure:

a. Non-renewal of contracts shall first occur to limited contract bargaining
unit members by certificated (licensed) area whose teaching
performance rating on his/her summative evaluation is “Ineffective” and
in reverse order of District seniority.

b. Certificated (licensed) areas must be on record in bargaining unit
member’s personnel file by January 15 of any school year.
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c. The Board’s seniority list will be presented to the Association by
February 1. The Association will return the list back to the Board with
any changes by February 15.

4, Displacement Rights

Any bargaining unit member displaced from his/her current teaching
assignment may displace the least senior bargaining unit member in another
teaching field. In order for a bargaining unit member’s area(s) of
certification to be considered, that bargaining unit member’s certificate
(license)(s) showing such area(s) must be in the bargaining unit member’s
official personnel file as set forth above. The bargaining unit member
exercising displacement rights may only do so in the field(s) in which he/she
holds a certificate (license). Each affected bargaining unit member must
exercise his/her displacement rights by providing written notification to the
superintendent and to the association president within five (5) business days
of receiving a notice to reduce a bargaining unit position or a notification of
displacement.

5. Seniority

When used in this section, seniority is defined as years of continuous
employment within the school district excluding substitute experience.
Continuous employment shall include all time on sick leave, all time on
Board-approved leaves of absence, all time on military leave of absence, all
time on disability retirement to a maximum of five (5) years, and all time
during suspension or non-renewal for reduction in teaching staff reasons if
the bargaining unit member is reinstated. A minimum of 120 days of paid
status in a school year equals one year for seniority purposes. Where
seniority among two (2) or more affected bargaining unit members is equal
under this definition, preference shall be given in priority as follows:

a. Total number of years of teaching experience.
b. Date of hire by Board of Education.
C. Amount of training in subject areas or field, i.e. the number of college

credits beyond the Bachelor’s Degree.
d. Additional ties in seniority will be broken by lot.
6. Recall Rights

Bargaining unit members whose contracts have been suspended or non-
renewed because of a reduction in force reasons shall have rights to recall as
follows:
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a. Recall rights shall be limited to thirty-six (36) months.

b. Bargaining unit members whose contracts were non-renewed or
suspended shall be recalled to a vacancy in the inverse order of non-
renewal or suspension as positions become available in their area of
certification at the time of recall. Bargaining unit members must notify
the district of any changes in their area of certification (license).

c. A bargaining unit member notified of recall to a position may turn down
the first offered position, allowing the Superintendent to offer said
position to the next person on the recall list who is qualified to fill said
position. The person making the turndown would retain his/her position
on the recall list. If bargaining unit member refuses recall to another
position, said bargaining unit member’s name shall be removed from the
recall list.

d. Bargaining unit members on recall status shall have the responsibility for
keeping the Superintendent informed of their current address, name
change, and telephone number. Notification of recall shall be by certified
mail at the bargaining unit member’s last known address. Failure to
contact the Superintendent to accept such recall within ten (10) calendar
days of the date of such mailing shall remove the bargaining unit
members from the recall list.

e. Bargaining unit members whose teaching performance rating on his/her
summative evaluation resulted in a rating of “Ineffective” will not be
subject to recall.

7. Notice of Contract Suspension:

No bargaining unit member covered hereunder shall have his/her contract
suspended unless the affected bargaining unit member has been given at
least a ten (10) business day notice prior to the Board action.

8. Nothing contained herein shall abridge the Board'’s right to non-renew a limited
contract teacher for reasons other than a reduction in force as long as said non-
renewal is in accordance with Article 9, subparagraph | of this contract.

L. Class Size and Class Load

It shall be the goal of the Board and Administration to establish and maintain the most
favorable class size possible, consistent with the financial condition of the school district,
state minimum standards and the availability of teaching space.

Class size shall be adjusted as equitable as possible within each school building.
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When assigning special needs students, the principal, intervention specialist and regular
education grade level teachers will discuss and decide the most appropriate placement.

M. Health & Safety

The Board has the responsibility to provide a safe and healthy workplace for all
bargaining unit members. Bargaining unit members shall not be required to work in
unsafe or hazardous conditions or be required to perform tasks which could endanger
their health or well-being.

N. Student Teachers/Resident Educators

Student teachers are permitted to conduct instruction in their assigned classrooms
under the supervision of the cooperating teacher or another certified teacher. All
teachers who supervise student teachers must be at least “skilled.” Cooperating
teachers/mentors for resident educators shall have resident educator mentor training
and at least three (3) years full time teaching experience. Student teachers shall not be
used as a substitute.

0. Eaton Local Professional Development Committee

The Eaton LPDC (ELPDC) shall review and approve Individual Professional Development
Plan (IPDP) proposals by teachers and administrators based on the format and program
established by the ELPDC. Each educator who desires to fulfill the license renewal is
responsible for the design of an IPDP, subject to approval of the ELPDC. The plan shall be
based on the needs of the educator, the students, the school, and the district.

1. ELPDC Membership

The ELPDC shall be comprised of seven (7) members. Four (4) members shall be
teachers and three (3) members will be from the administrative team. When the
committee is considering the plan of an administrator, treasurer, or other school
business official, the number of teacher committee members will be reduced by
two (2). The members of the committee who are teachers, will determine which
two members will temporarily leave the committee. If the administrator who
submits a plan is a member of the ELPDC, he/she will be replaced for the
purposes of considering his/her plan only, by an administrator to be named by
the Superintendent.

2. Appointment, Terms, Stipend

The four (4) teacher members shall be appointed as per the ECTA Constitution
and By-Laws. The administrative team members will be appointed by the
Superintendent. The L PDC teacher members will serve rotating terms as per the
ECTA Constitution and the By-Laws. The administrative members will also serve
rotating terms.
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Compensation for all ELPDC teacher members shall be as following: Chairperson
shall receive a five hundred-dollar ($500) stipend per year plus the home
instruction rate for each LPDC meeting. The remaining teacher members shall
receive a one hundred-dollar ($100) stipend per year plus the home instruction
rate for each LPDC meeting.

3. Operating Procedures

Members of the ELPDC shall elect a Chairperson from the teacher members at
the last meeting of the academic year. Additionally, the ELPDC will determine its
operating procedures and meeting schedule by consensus. Meetings shall be
held to keep District costs at a minimum. Where consensus is not possible, a vote
of a simple majority of the full membership of the ELPDC will be required. A
quorum will consist of five (5) members present.

4, Appeals

An educator may request a written explanation of the decision of the ELPDC and
may appeal the decision to the Preble County Consortium LPDC. The PCCSLPDC is
currently not active, however the PCCSLPDC will reconvene as an appeal board
when necessary. The approval or disapproval of an IPDP plan is not subject to
the grievance procedure.

a. Teacher members of the PCCSLPC from the Eaton Community School
District will be appointed in accordance with the Constitution and By-
Laws of the Association.

b. Compensation for all Eaton teacher members of the PCCSLPDC will be
consistent with the Home Instruction rate as defined in this negotiated
Agreement, for PCCSL PDC meetings outside the school day. Release
time shall be used as needed, with the approval of the Superintendent.

P. Teacher’s Professional Rights and Responsibilities

As employees of the Board of Education, teachers have accepted the responsibility to
carry out the educational program and to abide by all negotiated agreements and
other applicable policies, rules and regulations of the Board of Education.

1. Teachers are assigned to the building by the Superintendent. They are assigned
to the classroom and subject matter area by the building principal. Changes in
assignment are governed by negotiated policy.

2. Teachers shall arrive at their building thirty (30) minutes prior to the beginning
of the instructional day and shall remain in the building until the school buses
leave the building premises.
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3. Teachers may detain pupils after the closing of school for a reasonable time for
special help or for disciplinary reasons. If such child rides a bus to school,
parents must be notified, and if necessary, the holding of the child may have to
be delayed to the following school day.

4, Teachers shall attend regular and special staff meetings unless excused by the
building principal. Teachers will be provided with five (5) school days notice,
prior to the staff meeting, which indicates start and end time except for
emergency meetings.

5. Teachers are encouraged to participate in the supervision of extracurricular
activities. Specific assignments may be requested by the building principal
and/or the Superintendent.

6. All teachers must furnish an up-to-date credential file to the Superintendent of
Schools before any teaching contract becomes operative.

7. Teachers are held responsible for the supervision of their assigned pupils and
the maintaining of discipline throughout the building. When necessary, teachers
may be assigned to supervise school functions and other student groups as
deemed necessary to maintain pupil discipline.

8. Teachers shall keep accurate records and make reports as are required by the
Administration.

Q. Every Student Succeeds Act

If, during the term of the Agreement, the Board is required to implement an action
(s)/decision(s)/grant provision(s) in order to comply with the Every Student Succeeds
Act of 2015, Pub L. No. 114-95, then the Superintendent shall meet with the ECTA
President to obtain Association input prior to taking any action which might effect
wages, hours, terms and conditions of employment of members. The Board and
Association shall bargain the effects of any such action(s)/decision(s)/grant provision(s).

If the parties are unable to reach tentative agreement during such in-term bargaining
under this Section within fifteen (15) days of the first bargaining session, either party
may submit the issue(s) to expedited total package final offer binding arbitration in
accordance with the procedures stated in Article 13 of this Agreement. No arbitration
decision rendered pursuant to this Section of the Agreement may directly or indirectly
cause the Board to be non-compliant, in whole or in part, with the E.S.S.A. The initial
bargaining session shall be held within five (5) days of the written notice to bargain
submitted by either party.

Should a dispute arise over whether or not bargaining is required under this Section of
the Agreement, the dispute shall be submitted to final and binding expedited arbitration
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under the rules of the American Arbitration Association. The status quo shall be
maintained pending the outcome of expedited arbitration.

R. Activity Pass

An activity pass will be provided to each unit member. An activity pass plus one will be
provided to any unit member who agrees to volunteer at a school sponsored activity.
Supplemental contract holders will receive an activity pass plus one pass.

ARTICLE 10 - SALARY

The parties adopt the salary schedule as set forth in Addendum A.

Determination of Salary Placement

1. The following criteria shall determine placement on the salary schedule:
a. Highest degree earned.
b. Additional hours above degree.
c. Full credit for military service, limited, however, to five (5) years of credit

for pre-teaching military service.

d. Up to ten (10) years service credit and the appropriate academic training
level in accordance with Section 3317.13 of the Ohio Revised Code.

2. A year shall be defined as any experience of one hundred and twenty (120)
days or more. Teachers who have taught either as part-time personnel or as
temporary personnel in either the Eaton Community School District or in
another accredited school shall have all such time computed for purposes of
placement subject to the aforementioned one hundred twenty (120) day
minimum per year.

3. When a teacher becomes eligible for placement on a different column on the
salary schedule due to additional education, that teacher shall be moved to
that position at the beginning of the next pay period following receipt of the
verifying documentation. Verification of additional training shall be given to
the Treasurer and placed in the personnel file. Changes in pay status shall be
made retroactive to the proof of date of application for official transcript.

4, The Board and the Association agree to form a salary committee consisting of
four (4) administrators appointed by the Superintendent and four (4)
teachers appointed by the Association President. The committee will
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examine the sustainability of the current salary schedule, look at other
districts’ salary schedules and explore possible options. Any findings shall be
presented to the Board and Association; however, no changes shall be made
to compensation unless negotiated and ratified by the parties.

B. Hourly Rate

1. For purposes of reimbursement for home instruction approved by the Board of
Education, the hourly rate will be $20.00.

2. For reimbursement of approved programs, the teachers will submit their hours
to the appropriate administrator bi-weekly on the appropriate form and will
receive their check for the work accomplished to that date on the next pay day.

ARTICLE 11 - LEAVES OF ABSENCE

A. Sick Leave

Each member of the bargaining unit shall be entitled to sick leave of one and one quarter
(1-1/4) days with pay for each completed month of service to a maximum of fifteen (15)
days per year. Sick leave may be taken on one-half day or full day segments.

The unused portion of sick leave is subject to accumulation as follows: 240 days.
Certified (licensed) employees without accumulated sick leave shall be advanced five (5)
days for the remainder of the current contract year with the provision that such
advanced sick leave may be recovered from final settlement with any employee who
departs or terminates employment prior to the completion of the current contract year.

A member of the bargaining unit who is on sick leave shall continue to accumulate sick
leave pursuant to this provision while on a sick leave of absence. Bargaining unit
members shall qualify for sick leave absences with full pay for any of the following

reasons:
1. Personal illness

2. Personal illness caused by pregnancy

3. Injury (personal)

4, Exposure to contagious disease which could be communicated to others; or
5. A reasonable number of days for absence due to illness, injury or death in the

employee’s immediate family. Immediate family for the purposes of this
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provision is defined as husband, wife, children, parents, spouse’s parents, and
any relative living in the employee’s household. In addition, if approved by the
Superintendent, or designee, sick leave may be used for the illness or injury of a
close friend or other relative not covered by this provision.

6. A reasonable number of sick leave days may also be used for death in the
employee’s immediate family which for this provision also includes siblings,
siblings-in-law, grandchildren, grandparents, children-in-law and aunts, uncles,
cousins and members of the same household. In addition, if approved by the
Superintendent, or designee, sick leave may be used to attend the funeral of a
close friend, other relative, student or parent of student not covered by this
provision.

7. Sick leave requests shall be submitted in HR Kiosk. Bargaining unit members
must identify the reason for their use of sick leave in HR Kiosk, including the
relevant family member, if applicable. If an employee does not submit their sick
request in HR Kiosk within three (3) days of the beginning of their sick leave,
their sick leave will not be processed in that week’s payroll.

8. After five (5) days absent, the administration may request the name and
address of the attending physician along with the following from such physician:
An explanation of the general nature of the illness and an estimated date of
return to work.

9. Sick leave is not to be used as personal time or vacation time. The District
maintains the right to investigate any request for sick leave use and any abuse
or excessive use of sick leave.

B. Professional Leave

1. The Board recognizes and encourages professional growth. Upon the
recommendation of the Superintendent, teachers may be released from duty to
attend professional conferences and other professional meetings.

2. Pursuant to the provisions of Section 3313.20 of the Ohio Revised Code, any
certificated (licensed) employee may receive compensation and expenses for
day(s) excused by the Superintendent or the Superintendent’s designee for the
purpose of attending professional meetings. Professional meetings shall include,
but not be limited to area, state, or national conventions, conferences,
workshops and seminars or required visitations, which are designed for the
improvement of instruction or management of the school district.

3. The teacher shall submit the request at least one week in advance of the
absence, a notification of intent to use professional leave. Responses shall be
received within three school days. If the request is denied, the reasons for
disapproval shall be included in the response. If the request for professional
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meeting leave is denied, the teacher, upon request, shall be entitled to a
conference with the Superintendent.

4, ECTA representatives elected to attend affiliate organizations’ representative
assemblies and ECTA members elected to district, state or national offices,
committees, commissions or appointed to same, may be granted professional
leave for days requested.

5. The Board shall pay both the teacher and the substitute for approved absence
for professional leave.

6. Not more than ten percent (10%) of the entire teaching staff may be on
professional leave at the same time, unless required by the District.

C. Personal/Emergency Leave

All teachers shall be granted three (3) unrestricted days of personal/emergency leave
per year. These days are not cumulative. Teachers may use leave in half-day segments.

Requests for personal leave shall be made in advance to the teacher’s building principal
and the Superintendent in HR Kiosk. Personal leave is not approved until approved in
HR Kiosk. Personal leave may be denied based on operational needs.

Except in extreme cases, personal/emergency leave shall not be used on the first or last
day of school or the day preceding or following a school holiday.

In the event of an emergency making it impossible for a teacher to give one (1) day’s
advance notice by the electronic system available to teachers of the need to use
personal leave, the member may use personal leave provided he/she notifies the
building administrator by telephone and completes the request for emergency leave in
HR Kiosk as soon as possible.

Restrictive Clause

During the months of April, May, and June, the maximum number of bargaining unit
members who may use personal leave on any one day is five (5). Additional bargaining
unit members, beyond five (5), may be granted the use of personal leave with prior
approval of the Superintendent. This restriction does not apply to the use of emergency
leave.

INCENTIVE

A bargaining unit member who does not use any of the three personal days can choose
one (1) of two (2) options which must be selected and submitted on the approved form
to the Treasurer by June 10. Failure to meet this date will result in forfeiture of the
incentive.
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Option 1

Three (3) personal leave days can be converted to three (3) sick leave days to be added
to members accumulated sick leave, not to exceed the maximum number of
accumulated sick leave days.

Option 2

Three (3) personal leave days can be converted to one (1) day of earned severance.
Earned severance is in addition to regular severance. Regular severance is that received
by the employee as a result of accumulated sick leave.

The Treasurer will maintain the records for use of the incentive.
D. Jury and Witness Duty

1. Teachers selected as a juror or ordered to appear for jury selection and who
appear in court pursuant to such selection or order, shall be paid the difference
between the court payment and the regular salary received by such person.

2. Teachers subpoenaed as a witness in court on a school related matter shall,
except in situations where they are party litigant or a witness against the Board,
and not subpoenaed by the Board, be paid their regular teacher’s salary and
shall remit their witness or juror fees to the Board Treasurer within seventy-two
hours of receipt of same.

3. Teachers receiving a summons or subpoena set forth above must present same
to their principal within seventy-two hours of receipt of same to be eligible for
the payment of any fees received pursuant to jury or witness duty, except that
which is paid specifically for expenses incurred for rendering a jury or witness
service, shall remit such through the Treasurer within three (3) days of receipt

of same.
E. Maternity Leave
1. The Board shall grant a leave of absence without pay for disability caused or

contributed by pregnancy, miscarriage, abortion, childbirth, and recovery
therefrom, hereinafter referred to as maternity.

2. Teachers shall have the option of using sick leave, if disability causes the need
for such time off and/or maternity leave for maternity purposes.

3. At any time during pregnancy or after delivery that the teacher on the advice of
her physician, wishes to begin maternity leave, she shall send a letter to the
Superintendent requesting maternity leave and state the desired effective date
of such leave.
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The continued contractual status of any such employee shall not be affected
adversely by such leave of absence. The annual increment shall be granted for
any year in which the teacher on maternity leave has taught for at least one
hundred twenty (120) days.

If the teacher desires reinstatement prior to the expiration of maternity leave, a
written request shall be submitted to the Superintendent at least thirty (30)
days prior to the date on which reinstatement is desired. The teacher shall
furnish a statement from her physician indicating her ability to return to regular
duty. Early return shall be permitted to the extent that it does not abrogate
other contractual obligations of the school district.

A teacher returning from leave shall be returned to her original position, but
shall be subject to reassignment in the same manner and to the same extent as
other members of the bargaining unit.

Military Leave

Leave of absence for military purposes will be granted in accordance with Section
3319.14 of the Ohio Revised Code.

1.

Leave of Absence Without Pay

Upon the request of a teacher, the Board may grant a leave of absence without
pay for a period of not more than one (1) school year for educational or
professional or other purposes and shall grant said leave where illness or other
disability is the reason for the request. Upon subsequent requests, such leave
may be renewed by the Board.

The request shall state the reason for the required leave, the date the leave is to
begin and the date the leave is to end.

A teacher may be required by the Board to provide adequate medical
documentation if the reason for the leave request is iliness or other disability.

Persons returning from leaves of absence are subject to assignment by the
Superintendent to a position within their area of certification.

The granting of a leave of absence shall not extend a limited contract past its
term.

The teacher on leave shall advise the Superintendent in writing no later than
April 1 of his/her intention to return to regular assignment the following school
year.
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7. The Board shall continue to carry on payroll records, teachers who are on leave
pursuant to this provision for the purpose of group term life, hospitalization or
major medical insurance. The teacher on leave wishing to continue said
coverage while on leave shall pay the full cost of said premiums through the
leave term. Payment to the Treasurer shall be made thirty (30) days in advance
of the premium due date.

H. Assault Leave

The Eaton Board of Education shall provide assault leave for teachers who are absent
due to any physical disability resulting from an assault which occurs while the employee
is on regular or special assignment during the course of Board employment. Such leave
will not cause any loss in pay, nor be charged against sick leave accumulated by the
employee.

Teachers who use assault leave shall complete the assault leave form. In case of more
than five (5) days of continuous absence, medical verification for the extended absence
shall be provided. Assault leave shall be limited to no more than 60 days of absence.

l. Child Care Leave

1. Upon request, the Board shall grant child care leave for an employee to care for
a newly born infant and for the adoption of a child, for a period of up to twelve
(12) months or for the remainder of the individual’s contract, whichever is less.
The leave shall be without pay, without accrual of sick leave, personal leave, or
vacation time, and without insurance benefits except that the employee on
leave shall be given the opportunity to remain on the group insurance plan,
provided he/she pays to the Treasurer (in advance each month) the premium
for that insurance he/she wishes to maintain.

2. Persons returning from such leave are subject to assignment to a position equal
to that they held prior to going on such leave.

3. If an employee wishes to purchase retirement credit for the period of time
he/she is on this unpaid leave, he/she shall pay his/her portion of the
retirement.

J. Sick Leave Bank

Each certificated (licensed) staff member will have the opportunity to contribute one
day of their accumulated sick leave to the sick leave bank at the beginning of each
school year. Additional donations may be made by each certificated (licensed) staff
member upon the agreement of the sick leave bank committee. Only contributors can
draw from the bank.

1. Composition of Sick Leave Bank Committee
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a. Three (3) ECTA members, one (1) of whom shall co-chair; two (2)
representatives selected by the Superintendent, one (1) of whom shall

be co-chair.
2. Operation of the Bank
a. To be determined by the Sick Leave Bank Committee. Sick bank

distribution decisions made by the committee shall only be made for
catastrophic or severe situations.

K. Family Medical Leave

The employees and Board shall have whatever rights, duties, discretion and
responsibilities as are set forth in the Family and Medical Leave Act of 1993 (29 U.S. C.
Sec. 2601, et. seq.) as is or may be amended.

1. Family medical leave may be taken by eligible employees (employees who have
worked for the Eaton Community Schools for at least 12 months and at least
1,250 hours) for up to twelve (12) weeks as unpaid leave in a twelve (12) month
period. The employee is entitled to job protection and continued group health
insurance coverage. Leave may be taken in order for the employee to care for a
newborn child, to recover from certain personal illnesses, or to care for anill
family member, in accordance with the following provisions:

a. For purposes of determining the twelve (12) month period|| in which an
eligible employee is entitled to twelve (12) weeks of leave, said twelve-
month period shall be a rolling twelve-month measured backward from
the date an employee uses any leave under Family Medical Leave,
except that such leave shall not extend back before an employee’s
effective date of leave.

b. An employee who takes leave under Family Medical Leave and who
wishes to continue participating in group insurance programs must state
such intention along with his/her written request for leave of absence.
Such employee may continue to participate in the Board’s Insurance
program(s) and, upon expiration of the Family Medical Leave, the
employee may continue insurance coverage. Premium payments in
either circumstance shall be made in accordance with one of the
provisions of §825.210 (c), items (1) through (5), of the Family Medical
Leave Act of 1993 as outlined below:

(1) Payment would be due at the same time as it would be made by
payroll deductions;

(2) Payment would be due on the same schedule as payments are
made under COBRA;
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(3) Payment would be prepaid pursuant to a cafeteria plan at the
employee’s option;

(4) The employer’s existing rules for payment by employees on leave
without pay would be followed, provided that such rules do not
require prepayment, (i.e., except as is now required for each
month’s prior payment of premiums that will become due during
a period of Family Medical Act Leave; or

(5) Another system voluntarily agreed to between the employer and
employee, which may include pre-payment of premiums (e.g.,
through increased payroll deductions when the need for the
FMLA Leave is foreseeable).

c. An employee on leave under Family Medical Leave due to his/her own
serious health condition which made the employee unable to perform
his/her duties may not return to work without furnishing a certification
from the employee’s health care provider that the employee is able to
resume work.

d. An employee on leave under Family Medical Leave shall, at not less than
14-day intervals, report to the Personnel Office the employee’s status
and intent to return to work.

e. Upon expiration of Family Medical Leave, the employee shall be assigned
to the same position held before taking the leave, if the position is
available; if not, he/she will be assigned to a similar position. An
employee who does not return to work upon expiration of Family
Medical Leave shall have his/her employment terminated, unless said
employee has other approved leave, or is deemed to be disabled
according to STRS rules.

f. All sick leave used for pregnancy and/or recovery from childbirth, all
maternity and/or child care leave used, and all other sick leave taken in
the rolling year may be counted against the amount of leave under
Family Medical Leave the employee is entitled to receive, but such
provision shall not be construed as to diminish the full benefits of any
contractual provisions within the Negotiated Agreement or to change
the availability of other unpaid leave provisions within the Agreement.

g. The form used for certification of Family Medical Leave shall be the
Department of Labor Optional Form WH-380 (dated June, 1993).

2. Any questions concerning the Family Medical Leave not covered in this section
of the Negotiated Agreement shall be governed by provisions in the relevant
sections of the Family Medical Leave Act of 1993 or as amended.
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Provisions of this section superseded by amendments to the Family Medical Leave Act
of 1993 may be the subject of negotiations by the parties.

ARTICLE 12 - SEVERANCE PAY

Upon retirement from teaching, severance pay will be granted the teaching (properly
certificated (licensed)) personnel of the Eaton Community Schools upon meeting the following
guidelines:

A. Notice of the official retirement shall be received in the Treasurer’s Office from the
State Teachers’ Retirement System.

B. The teacher’s resignation noting retirement has been received in the Treasurer’s Office.
This means the teacher must be a member of the Eaton Community School staff at the
time of retirement. The amount of severance pay will be based on the following
guidelines:

1. Teacher’s regular contracted total salary at the time of retirement not including
supplemental contract salary(ies)

2. The value of one (1) day’s pay to be calculated by dividing the teacher’s regular
total salary by the total number of days in the regular school year.

3. Thirty percent (30%) of the total days accumulated sick leave up to a maximum
of 240 days shall be granted.

4, In the event of the death of a teacher who at the time of death was eligible for
severance pay under this provision, the severance pay of the deceased teacher
shall be paid to the estate of said teacher.

ARTICLE 13- GRIEVANCE PROCEDURE

A. Definition - A Grievance is defined as a claim by a teacher or teachers or the Association
that there has been a violation, misinterpretation, or misapplication of the negotiated
Agreement.

B. Step | - Within 20 school days after the teacher knows or should have known of an

event or condition that he/she considers a grievance, he/she shall present the alleged
grievance to his/her principal. Failure to file the grievance within twenty (20) school
days of the occurrence of the event giving rise to the grievance shall constitute a waiver
of the right to file a grievance. The grievant must state the Article of the contract that
has been violated and the remedy which the grievant proposes. The principal shall have
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five (5) school days to review the matter and to reply in writing to the teacher. A
representative from the Association will be present at this level.

C. Step Il - If the grievant is not satisfied with the written decisions of the principal or if a
written decision is not rendered in five (5) school days, the teacher may appeal within
five (5) school days to the Superintendent, or request the Association to do so in
his/her behalf.

Such appeal shall be accompanied by the signed form. The Superintendent shall call a
meeting at the request of either party within five (5) school days and shall render a
written decision within five (5) school days after the meeting.

D. Step Il = If the grievant is not satisfied with the written decision of the Superintendent
or if no decision is received within five (5) school days, the Association may appeal
within fifteen (15) school days the grievance to binding arbitration.

1. The arbitrator shall be selected by the parties from a list submitted to them by
the American Arbitration Association with the selection of the arbitrator being
in accordance with the voluntary rules and regulations of the American
Arbitration Association.

2. The arbitrator shall have no power to alter, add to or subtract from the terms of
agreement, nor to make any award which is inconsistent with the terms of the
agreement or contrary to law. The decision of the arbitrator shall be binding on
the grievant, the Association, and the Board.

3. The cost of the arbitrator services shall be shared equally by the Association and
the Board. All expenses incurred by the representatives of the party shall be the
responsibility of the party incurring the expense.

E. The Board of Education shall take action on the decision of the arbitrator at its next
regularly scheduled meeting or at a date no later than twenty (20) school days after the
Board'’s receipt of the arbitrator’s award.

F. Miscellaneous — Grievances shall be filed at the lowest level where an administrator
hearing the grievance would have the authority to resolve the grievance.

1. An aggrieved teacher or teachers of the Association may request additional
representatives or counsel at any step.

2. All time limits are understood to be maximum time limits and all haste should
be used in resolving the grievance.

3. Failure to appeal the decision to Step Il or Step Ill of the grievance procedure
within the time provided for appealing the decision to the next step shall
constitute an acceptance of the decision of the administrator as the resolution
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of the grievance. Failure of the administrator to respond within the time limits
provided herein, shall result in the grievance being automatically advanced to
the next level.

G. The principles of progressive discipline shall be applied except when the severity of the
offense merits moving to a higher level of discipline. The levels of progressive discipline
include verbal reprimand, written reprimand, then suspension without pay for up to
three (3) workdays, suspension without pay for four (4) to ten (10) workdays, then
termination. (Note: The parties agree to meet to make the grievance procedure
consistent between the two bargaining units and to streamline the language.)

ARTICLE 14 - MISCELLANEOUS

A. Schooling for Dependents

1. Any teacher employed by the Eaton Community Schools may, upon payment of
the current tuition rate prescribed by the Board of Education, enroll a son,
daughter, or other dependent (residing with said teacher) in the Eaton
Community Schools.

2. To be eligible for admission, the student must be in good standing in the school
from which the student transfers, as determined by the Superintendent of the
Eaton Community Schools.

B. Mileage

All teachers who use their personal car for school business shall receive mileage in
accordance with the following guidelines:

1. Mileage shall be paid to teachers who, as a part of their contract, are required
to travel between two or more buildings.

2. Mileage shall be paid for all activities approved by the administration, such as
workshops, professional leave, conferences, school visitations, school business
and school-related activities.

3. Mileage regulations for positions paid by state or federal agencies shall
supersede this policy. Mileage reimbursement shall be the higher of the rates
applicable.

4, The principal may authorize mileage as needed for transporting sick pupils to

their homes during the day.

5. Rate of compensation for mileage shall be at the current IRS rate.
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C. Association Membership

The Board and the ECTA encourage all teachers to join the United Teaching Profession
by joining Eaton Classroom Teachers Association, Western Ohio Education
Association, Ohio Education Association, and the National Education Association.

The ECTA shall be responsible for conducting a membership drive in each building.
D. Academic Freedom

The Eaton Board of Education and the ECTA recognize the rights and responsibilities of
teachers to instruct their classes and to use materials which best represent and
describe the subject area. Many materials may be obtained from sources other than
the school library or from those purchased by the Board of Education. Teachers shall be
familiar with materials to be used, and should be aware of reviews concerning the
material.

Teachers must use careful professional judgment in deciding what issues will be
discussed in their classrooms and what materials will be used. The following criteria will

apply:

1. The topic or material should be significant, or related to a persistent problem,
so that the information acquired about it will be of continuing usefulness.
Significant issues are those which in general, concern considerable numbers of
people and/or are under the consideration by the public.

2. The topic or material should be within the emotional, intellectual, and social
capacities of the class.

3. There should be adequate and appropriate materials available which present all
sides of the issue. Newspaper articles alone would be considered insufficient.

4, The issue should be of importance and interest to students.

5. The topic or material should be one which the teacher can handle from both a
personal and academic point of view.

6. The topic or material should be one which is in harmony with the nature of the

course of study.

In the event that any citizen has a complaint or question concerning material used in
conjunction with a class, the following policy shall be used to handle such concerns:

1. If a citizen calls the Central Office, the Superintendent, or the building principal
with a concern about material, the individual responding to the citizen shall get
the name, address and phone number of the citizen and inform the citizen of
the following:
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a. The teacher of the class.

b. Times during the day when the teacher could be reached to answer any
qguestions.

C. That there exists a formal policy for reconsideration of material.

2. The teacher shall be promptly informed of any written complaint received by a
principal and oral complaints if the principal considers the oral complaint
worthy of further study.

3. If the citizen contacts the teacher, the teacher shall attempt to answer any
questions the citizen may have and shall promptly inform the principal.

4, If the complaint is not resolved, the citizen will state his or her complaint in
writing on the approved form.

5. A conference will then be held with the citizen, teacher, principal and additional
resource person(s), if needed.

6. A review committee may be established by the administration that shall include
the following persons and function as follows:

a. The principal(s)/central administrator(s).

b. The department chairperson (if applicable).

C. Additional teacher(s).

d. The teacher whose material is being reviewed.

e. Community member(s)

f. All members of the review committee shall familiarize themselves with

the material in question.

g. The administration may call a meeting of the members of the review
committee, the teacher, and the citizen. During this meeting, the citizen
shall inform the committee of any and all objections to the material. The
teacher shall inform the committee of the use of the material, how it
was received by the class, why it was chosen, whether choices of
materials were given to the students and any other information
requested by the review committee pertinent to the situation.

7. The review committee shall submit a recommendation to the superintendent
for final decision.
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E. Public Complaints About School Personnel

The following guidelines are to insure that a citizen’s complaint is given respectful
attention and that the integrity of the educational program is upheld. “Complaint” in
this regulation will be restricted to meaning to that criticism of particular school
employees by a citizen or student of the school district which includes or implies a
demand for action by school authorities. Other comments and suggestions will be
referred informally to affected personnel. Initial attempts to settle complaints should be
made informally through personal, private conferences at the school level.

A complaint received by an individual Board member shall be referred to the
Superintendent. The Superintendent will inform the supervisor or building principal of
the complaint.

Complaints from the public will be directed to the staff member, principal of the school
involved, supervisor or the Superintendent.

The building principal or supervisor will inform the staff member of the complaint
directed toward him/her and offer him/her an opportunity to respond/settle the
complaint. The administrator should offer assistance to the staff member. (It may be
requested that complaints be presented in writing).

At the request of the complainant, or staff member, a meeting of the staff member,
supervisor, principal, complainant and other appropriate personnel will be arranged at a
mutually convenient time to discuss the complaint.?

If the complaint is not resolved as suggested above, either party may appeal to the
Superintendent or his designee. (Any complaint which goes beyond the building level
shall be reduced to writing specifying the nature of the complaint and a brief statement
of the facts giving rise to it).

If still unresolved, a complaint may be appealed to the Board.

ARTICLE 15- SAVINGS CLAUSE

A. In the event a provision of this Agreement is found contrary to federal, state, or local
law, or valid rule or regulation adopted pursuant thereto as determined by a court of
competent jurisdiction, then such provision shall be null and void. All other provisions of
the agreement which are not found in conflict with any applicable federal, state or local

1 A staff member may request, and be accompanied by, a representative of his/her choosing at any level of the
complaint procedure
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law, or valid rule or regulation adopted pursuant thereto, shall continue in full force and
effect.

Should any provision or portion thereof of this Agreement be held unlawful and
unenforceable by any court, legislation, or administrative tribunal of competent
jurisdiction, then such decision or legislation shall apply only to that specific provision or
portion thereof. The parties will meet to negotiate the abrogated provision and its
impact on the Agreement. The remainder of the Agreement shall remain in full force
and effect.

ARTICLE 16 - FRINGE BENEFITS/INSURANCE

The Eaton Board of Education shall provide the following fringe benefits through and including
July 31, 2020. The Board will notify the Association President within seven (7) days of its
receipt from the insurance carrier of final premium quotes for the next year.

A.

Hospitalization/Major Medical:

The Board will provide hospitalization and major medical insurance coverage with the
Board paying 80% of the premium for the single and family core health care insurance
plan. In addition, the Board of Education will make available one “high option” PPO
Plan. If this option is taken by the bargaining unit member, the Board will contribute
the same dollar amount towards the premium for that option that it would for core
health care coverage. When the Board determines that it has to pay a penalty for
offering any plan, that plan will be discontinued and both parties will meet to negotiate
insurance. The benefits available under the plans shall be those as outlined in the
summary of insurance specifications currently on file in the District office. Such
specifications are included into this Agreement. During the annual open enrollment
period, the bargaining unit members will be able to switch to the other plan option.

1. The Board will give the Association President thirty (30) days prior notice before
changing insurance carriers and will provide the Association President with the
identity of the carrier and a copy of the plan the Board intends to change to for
health insurance coverage.

2. The Board will provide each bargaining unit member enrolled in the basic health
care insurance plan (“core plan”) with an individual Health Reimbursement
Account (HRA) which includes dental and vision. The Board will contribute up to
five hundred ($500) for single coverage or one thousand ($1000) for family
coverage each year until each individual account reaches the out-of-pocket
maximum for single or family coverage.

Eaton CTA 20-21 36



B. Term Life Insurance:

1. The Board will provide $35,000 life insurance for each member of the bargaining
unit and pay 100% of the premium for same.

C. Dental Insurance:
1. The current dental plan or equivalent and pay 90% of the single and family
premium.

D. STRS Pick-Up Utilizing the Salary Reduction Method:

The Board shall designate each employee’s mandatory contributions to the State
Teachers’ Retirement System of Ohio as “picked up” by the Board as contemplated by
Internal Revenue Service Revenue Rulings 77-464 and 81-36, although they shall
continue to be designated as employee contributions as permitted by Attorney General
Opinion 82-097, in order that the amount of the employee’s income reported by the
Board as subject to federal and Ohio income tax shall be the employee’s mandatory
State Teachers’ Retirement System contribution which has been designated as “picked
up” by the Board, and that the amount designated as “picked up” by the Board shall be
included in computing final average salary, provided that no employee’s total salary is
increased by such “pick up”, nor is the Board’s total contribution to the State Teachers’
Retirement System increased thereby.

1. The pick-up percentage shall apply uniformly to all members of the bargaining
unit as a condition of employment. The pick-up shall apply to all compensation
including supplemental earnings thereafter.

2. The parties agree that should the rules and regulations of the IRS, or retirement
system change making this procedure unworkable, the parties agree to return,
without penalty, to the former method of employee/employer contributions.

3. Payment for sick leave, personal leave, severance and supplementals, including
unemployment and worker’s compensation, shall be based on the employee’s
daily gross pay prior to reduction as basis (e.g., gross pay divided by the number
of days in a teacher’s contract).

4, Such salary reduction shall not result in a salary which is less than the salary
available under the State minimum salary schedule. Should the reduction
calculation result in a salary that is less than the State minimum salary schedule,
pro rata reduction shall result with the employee contributing that portion
which falls below such State minimum level.
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E. 125 Plan:

The Board of Education will make available to each member of the Association a 125
Plan. The plan will annuitize the medical insurance premium, medical expenses and
dependent care. The Eaton Board of Education reserves the right to select and
administer the plan in accordance with state and federal laws, rules, and regulations.

F. Insurance:

A standing committee to study issues related to health insurance shall be formed in the
district.

The committee shall use a collaborative approach in considering health insurance
issues and shall reach all decisions on the basis of reaching a consensus. The goals
and purpose of the committee shall be to: obtain a thorough knowledge of
insurance programs, benefits and options, educate the membership(s),
administration and board on insurance issues, be prepared to make
recommendations to the bargaining teams, specifically on how to best achieve a
balance between cost and coverage, and consider wellness programs. The
committee shall consult with other individuals or organizations it deems
appropriate in furtherance of its goals and purpose.

ARTICLE 17 - PROFESSIONAL REIMBURSEMENT

A. The Board shall set aside twenty-four thousand dollars ($24,000) annually for the
purposes of professional reimbursement for teachers. Reimbursement will be provided
on a first come first serve basis and there is a $1,500.00 annual maximum per person.

1. To be eligible for this reimbursement, teachers must notify the Treasurer or
designee before the first day of class.

2. To be eligible for either reimbursement, teachers must have at least three (3)
years of teaching experience with the Eaton Community School District.

3. Reimbursements will be made during the fiscal year in which the class is
completed.
4, Teachers will be eligible for reimbursement for a maximum of three hundred

($300) for Individual Professional Development Plan course work, workshops, or
conferences excluding district-required Professional Development. Effective
August 1, 2011 all teachers who receive this three-hundred ($300) for master’s
classes that apply to a teacher’s maintenance of license will be eligible to
receive his or her share of the balance of the fund. (e.g. 10 teachers receive this
reimbursement and there is a $10,000 balance after all initial reimbursements
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are paid, then each teacher receives $1,000.) In no situation will the
reimbursement exceed the amount of actual expenses incurred.

5. Teachers will be eligible for reimbursement for a maximum of two hundred
dollars ($200) for required background check & license renewal.

6. During a fiscal year (July 1- June 30) a teacher will be eligible to request
reimbursement for either the $300 tuition reimbursement or the $200 for
required background check and license renewal.

7. Teachers must submit proof of payment for course work, workshops,
conferences; and proof of successful completion. No grade lower than a C will
be reimbursed. Teachers must submit a receipt for background check and
license renewal. Paperwork must be submitted no later than thirty days after
completion of course, workshop, conference, or background check and license
renewal.

ARTICLE 18 - NO STRIKE - NO LOCKOUT

It is agreed that during the term of this Agreement, there shall be no lockout on the part
of the Board nor any strike, stoppage, slowdown, or other interruption of work for any
cause whatsoever by the employees or the ECTA.

The ECTA agrees that it will not encourage, sanction or approve any strike, stoppage,
slowdown, or other interruption of work during the term of this Agreement and the
ECTA will actively discourage any strike, stoppage, slowdown, or other interruption of
work in violation of this section.

In the event the ECTA and/or its members engage in a work stoppage as defined above,
the Board reserves and retains the right to rescind and/or terminate this Agreement.

ARTICLE 19 - LABOR/MANAGEMENT COMMITTEE

In order to provide a forum for addressing concerns and improving the daily working
relationship between the Association and the Administration, the Association President
and no more than four (4) Association appointed teachers shall meet at least monthly
with the Superintendent or his designee and four (4) administrators appointed by the
Superintendent. The meeting will be chaired by each party on alternating months or by
the party requesting any additional meeting.

The chairing party shall be responsible for notifying the other party of the items on its
agenda and asking for items for the agenda from the other party. The agenda may be
amended as necessary at the meeting. The chairing party shall be responsible for taking
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notes of the meeting and distributing them to the parties no later than ten (10) working
days after the meeting, unless mutually determined by the members of the group.

Either party may have present at any meeting those additional people who may better
facilitate the presentation of an issue on the agenda.

Any agreements reached by this group cannot abridge the provisions of the negotiated
Agreement.

ARTICLE 20 - CERTIFIED STAFF EVALUATION SYSTEM

Teacher Evaluation System

A.

B.

Evaluation Procedure Defined

1.

The evaluation procedure established in this article conforms to the framework
for the evaluation of teachers developed pursuant to section 3319.112 of the Ohio
Revised Code.

Teachers will be evaluated via a minimum of two formal observations and periodic
classroom walkthroughs.

Each completed evaluation will result in the assignment of a teacher effectiveness
rating. Teachers will be assigned an effectiveness rating according to the State
framework. Under the state framework, the evaluation will result in one of the
following effectiveness ratings: (1) Ineffective; (2) Developing; (3) Skilled; or (4)
Accomplished.

The teacher effectiveness rating shall be derived from a summative evaluation
where fifty (50) percent of the overall evaluation is based on student growth
measures as provided for in this agreement and fifty (50) percent of the overall
evaluation is based on a teacher's performance rating as provided for in this
agreement. The fifty (50) percent teacher performance rating is aligned with the
Ohio Standards for the Teaching Profession and the framework for evaluation of
teachers developed by the State Board of Education.

Application

1.

The teacher evaluation procedure contained in this agreement applies to the
following employees of the Board:

a. Teachers working under a license issued under sections 3319.22, 3319.26,
3319.222 or 3319.226 of the Revised Code who spend at least fifty (50)
percent of their time providing content-related student instruction.
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b. Teachers working under a permanent certificate issued under section
3319.222 of the Revised Code as it existed prior to September 2003 who
spend at least fifty (50) percent of their time providing content-related
student instruction.

c. Teachers working under a permanent certificate issued under section
3319.222 of the Revised Code as it existed prior to September 2006 who
spend at least fifty (50) percent of their time providing content-related
student instruction.

d. Teachers working under a permit issued under 3319.301 of the Revised
Code who spend at least fifty (50) percent of their time providing content-
related student instruction.

C. Evaluators

1. The evaluator will be one of the employee’s supervisors unless otherwise
notified by September 15. In the event a non-ECSD employee is to be selected
as the evaluator, this evaluator shall be mutually agreed upon by the teacher
and administration. In the event the teacher and the administration cannot
mutually agree upon a non-ECSD employee evaluator, an ECSD administrator
will be assigned as evaluator. If an evaluator is incapacitated for any reason or
on any type of approved leave during the school year, another evaluator will be
assigned to perform the duties described in this Article. All evaluators will be
properly licensed and credentialed by the State of Ohio. No evaluator will be a
bargaining unit member.

D. Evaluation Instrument

1. The Evaluation Instrument shall be the process and forms used by the teacher's
evaluator. The OTES/OSCES System Committee forms will be used.

E. Orientation

1. Each teacher shall meet with his or her evaluator to discuss the evaluation
process and the teacher’s professional growth plan or improvement plan.

F. Schedule for Evaluation

1. Every teacher shall be evaluated every year, subject to the following exceptions,
which only apply to teachers not in the first four years of employment with the
district or to teachers in the resident educator program:

a. A teacher has attained a teacher effectiveness rating of Skilled on the final
summative rating will not be evaluated the following year, so long as the
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teacher's student academic growth measure, for the most recent school
year for which data is available, is average or higher.

b. A teacher who has attained a teacher effectiveness rating of Accomplished
on the final summative rating will not be evaluated the following two
years, so long as the teacher’s student academic growth measure, for the
most recent school year for which data is available, is average or higher.

C. A teacher who is on leave for 50% or more of the school year.

d. A teacher who has submitted notice of retirement on or before December
1 of the school year.

e. Teachers who are not evaluated must establish Growth Plans, develop
student learning objectives or growth measures, and will have one
observation with a conference.

2. The evaluation shall be conducted and completed no later than the first day of

May and the teacher being evaluated shall receive a written report of the results
of this evaluation not later than the tenth day of May.

3. If the Board has entered into a limited contract or extended limited contract
with the teacher pursuant to Section 3319.11 of the Revised Code, the Board
shall perform a minimum of three (3) formal observations during the evaluation
cycle in any school year in which the Board may wish to declare its intention not
to reemploy the teacher. All teachers who are subject to contract renewal or
non-renewal shall be evaluated in the school year prior to contract renewal or

non-renewal.
G. Observations
1. Schedule of Observation
a. A minimum of two (2) formal observations shall be conducted to support

Eaton CTA 20-21

each performance assessment. A formal observation shall last a
minimum of thirty (30) minutes. The first observation will be held and
the post-observation conference completed on or before the last day of
the First Semester. The second observation and a third observation (if
required) will be held and the conference completed on or before May 1.

Observation of Teachers Not Evaluated: Teachers who are not evaluated
during the current school year must be observed once during the school
year. This observation shall be a minimum of thirty (30) minutes and be
followed by a post-observation conference. The purpose of this
observation is to give teachers feedback, not to assign a new overall
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summative rating. Only the Student Growth Measures will be reported
to the State, except as required by law.

If any portion of the evaluation is interrupted by unforeseen
circumstances, the teacher and evaluator will meet and mutually agree
upon future dates and times to complete the evaluation process.
Observation deadlines shall be adjusted accordingly.

2. Observation Conference

H. Walkthroughs

All formal observations shall be announced and shall be preceded by a
conference between the evaluator and the teacher in order for the
teacher to explain plans and objectives for the work situation to be
observed. The pre-observation conference shall be held up to five (5) work
days prior to the observation.

A post-observation conference shall be held within ten (10) work days of
the observation. This conference shall be used to inform the teacher if
observed instructional practices are aligned with the expectations that are
identified in the teacher's professional growth or improvement plans.

A teacher or the evaluator may request a formal observation at any time
in addition to those required by this procedure. A teacher may file a
written response to any observation report.

Formal observations shall not be held on the day before or the day after
Thanksgiving Break, Christmas Break, & Spring Break.

1. A walkthrough is a formative written assessment piece that has the following
components:
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The walk-through will typically be approximately ten (10) consecutive
minutes.

The evaluator will send feedback, written or electronic, to the teacher
within three work days.

A walkthrough may be announced or unannounced.
The teacher may file written comments to the walkthrough.

There shall be at least two walkthroughs in a school year.
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l. Informal Visits

A. The evaluation process begins the first day of the work year and includes all
aspects of the teacher’s performance. Informal observations may take place at
any time and are intended to allow for an “all inclusive” picture of the teacher’s
professional work life. Informal classroom visits may occur at any time to spot-
check ongoing instructional activities, assess compliance with established
building organizational routines and provide a vehicle for direct communication
between professional employee and administrator. As opposed to a formal
observation or a walkthrough, informal classroom visits will not generally result
in a formal written report and/or a scheduled post-conference unless there is a
concern observed that could negatively impact a teacher’s overall evaluation.
This information shall be communicated to the teacher within three (3) work

days.
J. Finalization of Evaluation
1. Summative Evaluation Report
a. Before the evaluation cycle is final, and no later than May 10, a copy of the
formal written evaluation report shall be given to the teacher and a
conference shall be held between the teacher and the evaluator.
2. Completion of Evaluation Process
a. The summative evaluation of a teacher shall be based upon student

growth measures and performance that is assessed during the walk-
throughs and observations. The evaluation shall acknowledge the
performance strengths of the teacher evaluated as well as performance
deficiencies, if any. The evaluation report shall be signed by the
evaluator. The evaluation report should then be signed by the teacher to
verify notification to the teacher that the evaluation will be placed on file,
but the teacher's signature should not be construed as evidence that the
teacher agrees with the contents of the evaluation report. The evaluation
report shall be completed by May 10, signed by both parties, and sent to
the Superintendent.

3. Response to Evaluation

a. The teacher shall have the right to make a written response to the
evaluation and to have it attached to the evaluation report to be placed

in the teacher's personnel file. A copy, signed by both parties, shall be
retained by the teacher.
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K. Professional Development

1. Professional growth and improvement plans shall be developed as follows:
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Teachers with a final summative rating of “Accomplished” will develop a
professional growth plan and may choose their credentialed evaluator
for the evaluation cycle.

Teachers with a final summative rating of “Skilled” will develop a
professional growth plan collaboratively with their credentialed
evaluator and will have input on their credentialed evaluator for the
evaluation cycle.

Teachers with a final summative rating of “Developing” will develop a
professional growth plan with their credentialed evaluator. The
administration will assign the credentialed evaluator for the evaluation
cycle.

Teachers with a final summative rating or a performance rating of
“Ineffective” will develop an improvement plan with their credentialed
evaluator. The Administration will assign the credentialed evaluator for
the evaluation cycle and approve the improvement plan.

(1). In the event that the teacher and the evaluator cannot agree on
the evaluator's expectations for the improvement plan, the
teacher may request an Association representative to facilitate
further discussion between the teacher and the evaluator. If
agreement is not reached by October 15, the evaluator shall
implement an improvement plan that shall govern for purposes
of the evaluation. The teacher shall have the right to appeal such
implementation to the Superintendent. The Superintendent shall
have the final decision without further appeal.

i. An improvement plan shall include specific performance
expectations, deficiencies, goals, resources, and
assistance to be provided.

(2). Professional growth and improvement plans for a school year
shall be developed no later than October 15 each school year.
Improvement plans shall follow the format on the OTES/OSCES
Committee forms for Improvement Plans.

An improvement plan may be initiated at any time during the evaluation
cycle by the evaluator based on deficiencies in performance as
documented with evidence collected by the evaluator.
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L. General Provisions

1. In the event of legislative action by the Ohio General Assembly that impacts the
Master Agreement in any way, the parties to the Master Agreement agree to
reconvene to bargain any changes to the contractual evaluation procedure to
impasse. Changes to OTES or OSCES shall be brought to the ECSD OTES/OSCES
Committee for review and evaluation.

M. Student Growth Measures

1. In accordance with State law and State Board of Education requirements, the
student growth measure component of the evaluation includes, where
available, one or more of the following: (1) Teacher-level Value-Added Data (or
alternative student academic progress measures if adopted by ODE); (2) ODE-
Approved Assessments; and/or (3) Locally-determined Measures. Data from
Board-determined multiple measures will be converted to a score of: (1) Above,
(2) Expected or (3) Below student growth levels. Fifty (50) percent of a
teacher’s evaluation must be comprised of student growth measures. The
extent to which Value-Added, alternative student academic progress measures,
ODE-Approved Assessments, and Locally-determined Measures (student
learning objectives (“SLOs”)) are used to calculate the student-growth
component of a teacher’s evaluation will be in accordance with State law and
regulation. The District shall offer training regarding development, use, and
scoring of SGMs.

2. All student growth measure assessments shall be submitted by May 15t for the
following school year. Approval of the assessments by the OTES Committee shall
occur no later than September 1. Any teacher new to a teaching assignment
shall use the approved SGMs from September 1 Student growth measure
assessments for new courses shall be submitted and approved within three (3)
weeks of submission.

N. Testing

1. Where applicable, teachers shall be required to be retested by the Ohio
Department of Education in accordance with Section 3319.58 of the Ohio
Revised Code.

0. Relationship to State Law

1. The provisions of this Section of the Agreement and the summative evaluation
procedure established herein shall supersede the provisions of O.R.C. §
3319.111 to the extent permitted by law.

P. Provisions Applying to all Evaluations
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1. Any minor, technical or other immaterial failure to comply with the evaluation
procedures by the Board, which do not prejudice the substantial rights of a
teacher, or that are not at the fault of the administration, shall not serve to
inhibit the right of the Board to non-renew or otherwise terminate the contract
of a teacher.

2. While the substance of an evaluation shall not be subject to the grievance
procedure, the determination as to whether the procedures of this Article have
been materially complied with shall be subject to the grievance procedure.

Q. Reporting Requirements

1. The Superintendent shall annually cause to be filed a report to the Ohio
Department of Education that includes the number of teachers for whom an
evaluation was conducted and the number of teachers assigned each
effectiveness rating as set forth above, aggregated by teacher preparation
programs from which and the years in which the teachers graduated.

R. Evaluation of Other Certificated/Licensed Staff

1. Members to whom the Ohio Teacher Evaluation System is not applicable will be
evaluated by the District. For school counselors, the parties agree to use the
Ohio School Counselor Evaluation System (OSCES).

2. The same timelines of evaluation will apply to these members.

3. The entire evaluation, except for school counselors, will be based upon
performance, as student growth measures do not apply to these members.

Counselor Evaluation System
A. Evaluation Procedure Defined

1. The evaluation procedure established in this article conforms to the framework
for the evaluation of counselors developed pursuant to Section 3319.113 of the
Ohio Revised Code.

2. Each completed evaluation will result in the assignment of a counselor
effectiveness rating. Counselors will be assigned an effectiveness rating
according to the State framework. Under the State framework, the evaluation
will result in one of the following effectiveness ratings: (1) Ineffective; (2)
Developing; (3) Skilled; or (4) Accomplished.
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B. Application

1. The counselor evaluation procedure contained in this agreement applies to all
counselors employed in the District.

C. Evaluators

1. The evaluator will be one of the employee’s supervisors unless otherwise
notified by September 15. In the event a non-ECSD employee is to be selected as
the evaluator, this evaluator shall be mutually agreed upon by the counselor and
administration. In the event the counselor and the administration cannot
mutually agree upon a non-ECSD employee evaluator, an ECSD administrator will
be assigned by the District as evaluator. If an evaluator is incapacitated for any
reason or on any type of approved leave during the school year, another
evaluator will be assigned by the District to perform the duties described in this
Article. All evaluators will be properly licensed and credentialed by the State of
Ohio. No evaluator will be a bargaining unit member.

D. Evaluation Instrument

1. The Evaluation Instrument shall be the process and forms used by the
counselor’s evaluator. The OSCES framework will be used. The metric of
student outcomes will be determined by collaboration between the counselor
and evaluator.

E. Orientation

1. Each counselor shall meet with his or her evaluator to discuss the evaluation
process and the counselor’s professional growth plan or improvement plan.

F. Schedule for Evaluation

1. All counselors shall receive one (1) formal written evaluation each school year
except as follows:

a. Counselors who received a final summative rating of “Accomplished” or
“Skilled” on their most recent evaluation.

(2). Counselors who received a final summative rating of
“Accomplished” on their most recent evaluation will be evaluated
every three (3) years, so long as the metric of student outcomes
for the most recent school year for which data is available is
skilled or higher on the evaluation rubric.
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(2). Counselors who receive a final summative rating of “Skilled” on
their most recent evaluation will be evaluated every two (2) years
as long as the metric of student outcomes for the most recent
school year for which data is available is skilled or higher on the
evaluation rubric.

(3). In any year in which a counselor who has not been formally
evaluated as a result of having previously received a rating of
“Accomplished” or “Skilled,” the credentialed evaluator shall
conduct one (1) formal observation and hold one (1) post
conference with the counselor. A counselor who does not receive
a full evaluation under this section must still complete a
professional growth plan.

A counselor who is on leave for 50% or more of the school year will not
be evaluated.

A counselor who has submitted a notice of retirement on or before
December 1 of the school year will not be evaluated.

Notwithstanding any of the exceptions listed above, all counselors shall
be evaluated in any year in which their contract is up for renewal or non-
renewal, or in which the counselor shall become eligible for a continuing
contract.

2. The evaluation shall be conducted and completed no later than the first day of
May and the counselor being evaluated shall receive a written report of the
results of this evaluation not later than the tenth (10t") day of May.

G. Observations
1. Schedule of Observation
a. A minimum of two (2) formal observations shall be conducted to support
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each performance assessment. A formal observation shall last a
minimum of thirty (30) minutes.

The evaluation shall also include informal observations.
Observation of Counselors Not Evaluated: Counselors who are not
evaluated during the current school year must be observed once during

the school year. This observation shall be a minimum of thirty (30)
minutes and be followed by a post-observation conference.
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2. Observation Conference

H. Informal Visits

A pre-observation conference shall be held prior to any formal
observation.

A post-observation conference shall be held. This conference shall be
used to inform the counselor if observed practices are aligned with the
expectations that are identified in the counselor’s professional growth or
improvement plans.

A counselor or the evaluator may request a formal observation at any
time in addition to those required by this procedure. A counselor may
file a written response to any observation report.

Formal observations shall not be held on the day before or the day after
Thanksgiving Break, Christmas Break, and Spring Break.

1. Informal visits may occur at any time during non-confidential school counseling
activities to spot check ongoing counseling activities, assess compliance with
established counseling practices and provide a vehicle for direct communication
between counselor and administrator. As opposed to a formal observation or a
walkthrough, informal visits will not generally result in a formal written report
and/or a scheduled post-conference unless there is a concern observed that
could negatively impact a counselor’s overall evaluation.

l. Finalization of Evaluation

1. Summative Evaluation Report
a. Before the evaluation cycle is final, and no later than May 10, a copy of
the formal written evaluation report shall be given to the counselor and a
conference shall be held between the counselor and the evaluator.
2. Completion of Evaluation Process
a. The summative evaluation of a counselor shall be based upon the Ohio
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Standards for School Counselors that are assessed during the walk-
throughs and observations. The evaluation shall acknowledge the
performance strengths of the counselor evaluated as well as
performance deficiencies, if any. The evaluation report shall be signed by
the evaluator. The evaluation report should then be signed by the
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counselor to verify notification to the counselor that the evaluation will
be placed on file, but the counselor’s signature should not be construed
as evidence that the counselor agrees with the contents of the evaluation
report. The evaluation report shall be completed by May 10, signed by
both parties, and sent to the Superintendent.

3. Response to Evaluation

The counselor shall have the right to make a written response to the
evaluation and to have it attached to the evaluation report to be placed
in the counselor’s personnel file. A copy, signed by both parties, shall be
retained by the counselor.

J. Professional Development
1. Professional growth and improvement plans shall be developed as follows:
a. Counselors who have attained a summative rating of Accomplished will
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develop a self-directed professional growth plan.

Counselors who have attained a summative rating of “Skilled” will
develop a professional growth plan in collaboration with the assigned
evaluator.

Counselors who have attained a summative rating of “Developing” will
develop a professional growth plan with their evaluator, and the
administration must approve the professional growth plan.

Counselors who have received a summative rating, a final summative
rating, or a performance rating of “Ineffective” will be placed on an
improvement plan which will be developed with their evaluator and
subject to approval by the administration.

(1) In the event that the counselor and the evaluator cannot agree on
the evaluator’s expectations for the improvement plan, the
counselor may request an Association representative to facilitate
further discussion between the counselor and the evaluator. If
agreement is not reached by October 15, the evaluator shall
implement an improvement plan that shall govern for purposes of
the evaluation.

(2) Professional growth and improvement plans for a school year
shall be developed no later than October 15 each school year.
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General Provisions

1. In the event of legislative action by the Ohio General Assembly that impacts this
topic in any way, the parties to this Agreement agree to reconvene to bargain
any changes to this evaluation procedure to impasse.

Personnel Action Requirements

1. The District will consider the evaluation results in all decisions regarding the
retention and promotion of school counselors, or the removal of poorly
performing school counselors.

Relationship to State Law

1. The provisions of this Article of the Agreement and the summative evaluation
procedure established herein shall supersede the provisions of O.R.C. §3319.113
to the extent permitted by law.

Provisions Applying to all Evaluations

1. Any minor, technical or other immaterial failure to comply with the evaluation
procedures by the Board, which do not prejudice the substantial rights of a
counselor, or that are not the fault of the administration, shall not serve to
inhibit the right of the Board to non-renew or otherwise terminate the contract
of a counselor.

2.. While the substance of an evaluation shall not be subject to the grievance

procedure, the determination as to whether the procedures of this Article have
been materially complied with shall be subject to the grievance procedure.

ARTICLE 21- STAFF APPLYING FOR CONTINUING CONTRACT

Staff applying for continuing contract status shall inform the administrator and Superintendent
by October 1 of a given school year. The staff member will be evaluated in that given year using
eTPES procedures.

ARTICLE 22- CALAMITY DAYS

“Calamity Days” are defined as any days schools are closed by the Administration due to
snow, or other inclement weather, calamity, or energy reasons.
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B. Staff shall not be required to report to work on the first five (5) calamity days of any
school year, and such days shall not be made up. There shall be no loss of wages and
benefits for days 1 through 5.

C. Individual teachers shall prepare blizzard bag lessons/eDay lessons for calamity days six
(6), seven (7) and eight (8). Days 6, 7 and 8 count as teacher work days. On such days,
teachers shall be required to report to their buildings. In the alternative, teachers may
remain at home to respond to student/parent emails and to provide necessary
assistance only if the teacher can connect to the internet, the District’s web-based
software, and have access to any other technology that is necessary to accomplish their
duties.

D. Beginning with calamity days nine (9) and beyond, staff shall remain home and make-up
the days with no additional compensation.

E. When the administration determines that a delay in the starting time is necessary,
teachers shall report no later than thirty (30) minutes prior to the scheduled
commencement of classes.

F. When the administration determines that an early dismissal is warranted, teachers shall
not be required to remain more than thirty (30) minutes following the dismissal of
students.

G. However, the Superintendent may make such emergency decisions necessary, in the

best interest of the school district’s education process, which would alter the defined
normal procedures to be followed in the event of canceling, delaying, or early dismissing
school.
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ARTICLE 23 - DURATION

This agreement, subject to adoption by the Board, shall be effective as of its execution and shall
expire on June 30, 2021.

IN WITNESS WHEREOF, the parties hereto have set their hands on this day of
2020

EATON COMMUNITY SCHOOL DISTRICT BOARD EATON CLASSROOM TEACHERS ASSOCIATION
OF EDUCATION

By By

President President

By By

Treasurer OEA Consultant
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EATON CLASSROOM TEACHERS ASSOCIATION

ADDENDUM A -- SALARY SCHEDULE FOR 2020-21

YEARS BA 150 HRS MASTERS MAST+15
Step 0 $38,112 | 1.0000 $40,018 | 1.0500 $43,067 | 1.1300 $43,567
Step 1 $39,743 | 1.0428 $41,839 | 1.0978 $45,041 | 1.1818 $45,541
Step 2 $41,374 | 1.0856 $43,661 | 1.1456 $47,015 | 1.2336 $47,515
Step 3 $43,006 | 1.1284 $45,483 | 1.1934 $48,989 | 1.2854 $49,489
Step 4 $44,637 | 1.1712 $47,305 | 1.2412 $50,963 | 1.3372 $51,463
Step 5 $46,268 | 1.2140 $49,126 | 1.2890 $52,938 | 1.3890 $53,438
Step 6 $47,899 | 1.2568 $50,948 | 1.3368 $54,912 | 1.4408 $55,412
Step 7 $49,530 | 1.2996 $52,770 | 1.3846 $56,886 | 1.4926 $57,386
Step 8 $51,162 | 1.3424 $54,592 | 1.4324 $58,860 | 1.5444 $59,360
Step 9 $52,793 | 1.3852 $56,413 | 1.4802 $60,834 | 1.5962 $61,334
Step 10 | $54,424 | 1.4280 $58,235 | 1.5280 $62,809 | 1.6480 $63,309
Step11 |S$56,055 | 1.4708 $60,057 | 1.5758 $64,783 | 1.6998 $65,283
Step12 |$57,686 | 1.5136 $61,879 | 1.6236 $66,757 | 1.7516 $67,257
Step13 |$57,686 | 1.5136 $61,879 | 1.6236 $68,731 | 1.8034 $69,231
Step14 |$57,686 | 1.5136 $61,879 | 1.6236 $68,731 | 1.8034 $69,231
Step15 |$57,686 | 1.5136 $61,879 | 1.6236 $68,731 | 1.8034 $69,231
Step16 |$57,686 | 1.5136 $61,879 | 1.6236 $68,731 | 1.8034 $69,231
Step 17 |$59,318 | 1.5564 $63,700 | 1.6714 $70,705 | 1.8552 $71,205
Step 18 | $59,318 | 1.5564 $63,700 | 1.6714 $70,705 | 1.8552 $71,205
Step19 |$59,318 | 1.5564 $63,700 | 1.6714 $70,705 | 1.8552 $71,205
Step20 |$59,318 | 1.5564 $63,700 | 1.6714 $70,705 | 1.8552 $71,205
Step21 |$60,949 | 1.5992 $66,021 | 1.7323 $73,179 | 1.9201 $73,679
Step22 |$60,949 | 1.5992 $66,021 | 1.7323 $73,179 | 1.9201 $73,679
Step23 |$60,949 | 1.5992 $66,021 | 1.7323 $73,179 | 1.9201 $73,679
Step24 |$60,949 | 1.5992 $66,021 | 1.7323 $73,179 | 1.9201 $73,679
Step25 |$62,580 | 1.6420 $68,815 | 1.8056 $74,654 | 1.9588 §75,154
Step 26 | $62,580 | 1.6420 $68,815 | 1.8056 $74,654 | 1.9588 $75,154
Step27 |$62,580 | 1.6420 $68,815 | 1.8056 $74,654 | 1.9588 $75,154
Step 28 |$62,580 | 1.6420 $68,815 | 1.8056 $74,654 | 1.9588 $75,154
Step29 |$62,580 | 1.6420 $68,815 | 1.8056 $74,654 | 1.9588 $75,154
Step30 |$62,580 | 1.6420 $68,815 | 1.8056 $76,224 | 2.0000 $76,724

-Hold harmless for retire/ rehire for those on the 2016-2017 salary schedule.
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ADDENDUM B - EXTRA DUTY PAY

A. Current Extra Duty Pay Provisions

1. All extra-duty contracts for which there is an adopted job description will
be accompanied by the pertinent job description upon the position being
offered to the teacher.

2. Creation of additional positions or changes in the rate of compensation for
positions shall be handled in the following manner:

a.

Eaton CTA 20-21

Prior to negotiation: (September 1 to March 1)

)

2

(3)

(4)

Recommendations for athletic related positions together with a
suggested job description shall be submitted to the ECTA
President for the Athletic Council by the Athletic Director

Recommendation for non-athletic related positions together
with a suggested job description shall be submitted by any
teacher to the ECTA President.

Recommendations shall also include proposed compensation
rates, rationale of need for the position and a suggested date
when the position can be offered to the staff.

The ECTA President will share such recommendations with the
ECTA Executive Council and, if approved there, will transmit
the information to the ECTA Negotiations Committee for
inclusion in the proposed negotiation package.

Any other time:

(1)

)

©)

Recommendations for athletic related positions together with
suggested job descriptions shall be submitted to the ECTA
President and the Superintendent for the Athletic Council by the
Athletic Director or by any administrator.

Recommendations for non-athletic related positions together
with suggested job descriptions shall be submitted to the ECTA
President and the Superintendent by any teacher or
administrator.

All such recommendations shall also include proposed
compensation rates, rationale of need for the position, and a
suggested date when the position can be offered to the staff.
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4) Upon receipt of a recommendation from either the Athletic
Director or the Superintendent, the ECTA shall give information
to the ECTA Executive Committee for discussion and action.

(5) Upon approval by the ECTA Executive Committee, the ECTA
President shall notify the Superintendent. If the
Superintendent agrees, the recommendation shall be taken
to the Board of Education for possible adoption.

(6) The Superintendent agrees to consult the ECTA Executive
Committee before making a recommendation to the Board of
Education concerning any supplementary contract position
being considered for addition to the policy.

7 If the Board approves the recommendation, the items shall
be added to the negotiated Agreement between the Eaton
Classroom Teachers Association and the Eaton Board of
Education.

3. Employees currently employed in a supplemental position, shall have the
applicable percentage multiplied by the beginning B.S. degree figure or the
applicable figure through the B.S. 6" step based on the employee’s length of
teaching experience.

a. Current employees newly employed in a supplemental position shall
have the applicable percentage multiplied by the beginning B.S. degree
figure. Advancement for years of service in a supplemental position will
be recognized by multiplying the applicable figure in the B.S. column up
through B.S. 6 by the listed percentage of said position. When taking a
new position, years of experience in the same classification will be
counted as years of experience up to 6. This will begin with the current
contract and not be retroactive.

b. Exceptions noted in salary schedule.

4, Payment for the supplemental positions listed shall be paid to the individual(s)
fulfilling a supplemental contract. Supplemental contracts may be divided
between two (2) or more individuals, and the Board reserves the right to add, or
delete positions or not fill a supplemental position set forth herein.

5. Payments:

a. Activities for which compensation is $1,000 or less, the full payment
shall be made at the conclusion of the activity.
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For season activities, payment shall be made in two (2) equal
installments the first of which shall be made half way through the
activity and the remaining half upon completion of the activity.

For full year activities, payment shall be made in four equal
installments spaced equally through the year with the final payment
at the end of the work year.

The supplemental schedule will be adjusted annually in accordance
with the base of the teacher's salary schedule. For the 2020-2021
school year, employees who held a supplemental position for the 2016-
2017 school year and continue on with the same supplemental shall be
compensated at the 2016-2017 teacher base pay.

6. Supplemental contracts are automatically non-renewed at the end of each
school year.

Eaton CTA 20-21
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Class A
Class B

Class C

Class D

Class E

Class F
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ACADEMIC SUPPLEMENTAL SALARY SCHEDULE

Position Stipend
Head Band Director .18
Assistant Band Director .15
Vocal Music Director — H.S. .085
Annual Advisor (After School) .085
District Website coordinator .085
Annual Advisor (During School Day) .055
Dramatics Director — H.S. .055
Grade 11 Class Advisor (2) .055
.055
Book Store Coordinator — H.S. .055
Thursday/Saturday School Monitor .055
Dramatics Assistant Director — H.S. .037
Washington D.C. Trip Coordinator .037
Mock Trial Advisor .037
Peer Counselor Advisor .037
Hi-Y Advisor .037
Honor Society Advisor — H.S. .037
Honor Society Advisor — M.S. .037
Future Educators of America Advisor .037
Audio Visual Coordinator .037
Student Council Advisor — H.S. .037
Vocal Music Director — Middle School .037
Academic Team Advisor .037
Bruce Elementary Accelerated .037
Math/LA After School Program
French language Club Advisor .02
Spanish Language Club Advisor .02
Science Club Advisor .02
Art Club Advisor .02
Chess Club Advisor .02
S.A.D.D. Advisor .02
Assistant Peer Counselor Advisor .02
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Class G
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ACADEMIC SUPPLEMENTAL SALARY SCHEDULE

Position Stipend
Language Arts Dept. head — HS .015
Math Dept. Head .015
Science Dept. Head — HS .015
Social Studies Dept. Head — HS .015
Bruce Elementary Yearbook .015
Elementary Musical Performance .015
Director (2)

Language Art Dept. Head — MS .015
Math Dept. Head — MS .015
Science Dept. head — MS .015
Social Studies Dept. Head — MS .015
K Grade Level Leader .015
1% Grade Level Leader .015
2" Grade Level Leader .015
3" Grade Level Leader .015
4t Grade Level Leader .015
5th Grade Level Leader .015
Student Council Advisor — Middle .015
School

Academic Team Advisor — Middle .015
School

Grade 9 Class Advisor (2) .015
Grade 10 Class Advisor (2) .015
Grade 12 Class Advisor .015
Flag Corps Advisor .015
Yearbook Advisor — Middle School .015
Musical Instrumental Director .015
Musical Vocal Director .015
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Class |

Class Il

Class llI

Class IV
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ATHLETIC SUPPLEMENTAL SALARY SCHEDULE

Position Stipend
Varsity Boys Basketball 17
Varsity Girls Basketball 17
Varsity Football 17
Varsity Wrestling 17
Varsity Baseball 115
Head Cross Country Coordinator 115
Varsity Boys Soccer 115
Varsity Girls Soccer 115
Varsity Softball 115
Head Track Coordinator 115
Varsity Volleyball 115
Reserve Boys Basketball 115
Reserve Girls Basketball 115
H.S. Assistant Football (5) 115
H.S. Assistant Wrestling 115
Athletic Director — Middle School 115
Varsity Golf .085
Varsity Boys Tennis .085
Varsity Girls Tennis .085
Varsity Swimming .085
9th Grade Boys Basketball .085
9th Grade Girls Basketball .085
Football Coordinator — Middle School .085
Reserve Baseball .0775
Assistant Cross Country Coordinator .0775
Reserve Boys Soccer .0775
Reserve Girls Soccer .0775
Reserve Softball .0775
Program Assistant Track (4) .0675
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ATHLETIC SUPPLEMENTAL SALARY SCHEDULE

Position Stipend
Class IV Reserve Volleyball .0775
7th Grade Boys Basketball .0775
7t Grade Girls Basketball .0775
8t Grade Boys Basketball .0775
8t Grade Girls Basketball .0775
Football — Middle School (3) .0775
Worestling — Middle School (2) .0775
Varsity Cheerleader Advisor
(Football & Basketball) .0775
Cheerleader Advisor — Competition .0775
Class V Boys Head Track — Middle School .060
Girls Head Track — Middle School .060
7t Grade Volleyball .060
8th Grade Volleyball .060
Assistant Swim Coach .060
Class VI Reserve Golf .0475
Assistant Track — Middle School .0475
Assistant Track — Middle School .0475
Program Assistant Cross Country (2) .0475
Class VII Reserve Cheerleader Advisor (Football) .031
Reserve Cheerleader Advisor .031
(Basketball)
Program Assistant (Cross Country)(2) .031
Class VIII 9th Grade Cheerleading Advisor
(Basketball) .02
8th Grade Cheerleading Advisor .02
(Football)
8t Grade Cheerleading Advisor
(Basketball) .02
7t Grade Cheerleading Advisor .02
(Football)
7th Grade Cheerleading Advisor
(Basketball) .02

-Hold harmless for supplementals for those on the 2016-2017 salary schedule.
-Hold harmless for retire rehire for those on the 2016-2017 salary schedule.
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APPENDIX FORMS

APPLICATION FOR CONTINUING CONTRACT STATUS
ASSAULT FORM

CHALLENGE/RECONSIDERATION FORM (3 PAGES)
GRIEVANCE (2 PAGES)

REQUEST FOR INFORMATION FROM PHYSICIAN
SICK LEAVE

PROFESSIONAL LEAVE

PERSONAL LEAVE

JURY DUTY LEAVE

DOCK LEAVE

Eaton CTA 20-21
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APPLICATION FOR CONTINUING CONTRACT STATUS
Eaton Community School District

(To be submitted to the Superintendent by October 1 for the following school year.)

Please consider completion of this form as my request for continuing contract status in the
Eaton Community School District, in accordance with Article 7, Section D of the negotiated
agreement between the Board of Education and the Eaton Classroom Teachers Association.
My request is for a continuing contract that would become effective at the beginning of the
20 -20___ school year.

Printed Name

Signature

Date of Request
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ASSAULT LEAVE FORM
Eaton Community School District

NAME

BUILDING

DATE

DATE ASSAULT OCCURRED

DATE(S) OF ABSENCE DUE TO ASSAULT

IF MEDICAL ATTENTION WAS REQUIRED, PLEASE LIST ATTENDING PHYSICIAN’S NAME AND
ADDRESS AND DATE(S) CONSULTED.

CONSULTED

IN ACCORDANCE WITH POLICY, PLEASE HAVE THE NECESSARY STATEMENT ATTACHED
BY THE PHYSICIAN IF APPLICABLE.
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DATE ISSUED DATE RETURNED
Note: Must be Completed and Returned within 14 Business Days

EATON COMMUNITY SCHOOLS

CHALLENGE/RECONSIDERATION OF MATERIALS FORM

I. CHALLENGED WORK
Type of work:
Book Textbook Magazine
Newspaper
Audio Recording Video Other (please specify)
Author/Performer(s): _

(last, first name)
Title:

Publisher/Producer:

Copyright/Issue Date:

Class/Grade using title:

1. Review REQUEST INITIATED By:

Name:

Address:

City: State: Zip:
Home Phone: Business Phone: Ext.
__ Parent_____ Administrator___ Board Member____ Clergy___ Teacher

Other (identify relationship/organization)

I11. CONCERNING CHALLENGE:

1. What brought this resource to your attention?
2. Have you read/viewed the challenged material in its entirety?
Yes No

If yes, give a summary of the material in your own words:

If no, why not?
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3. To what in the material do you object? Please be specific and cite pages/scenes, and
explain your reasoning in light of the class and grade level in which this material is being
presented:

4, What do you feel might be the result of using this material in the classroom? Please be specific and
cite pages/etc:

5. Have you read any review of the material and if so, please list the source and date of
the review.
Yes No
Source of Review(s) Date of Source(s)
6. Are you aware of the judgment of this work and/or this author by educational or literary critics?

Write what you know about these educational or literary opinions.

1. Are there resources you suggest to provide additional information and/or other viewpoints
on this topic?

8. What would you like the school to do about this material?
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9. Can you recommend another title to present the opposite, or an alternative, point of view of the
title in question? Yes No

If yes, please give the following information:

Author/Performer(s):

(last, first name)

Title:

Publisher/Producer:

Copyright/Issue Date:

ISBN (International Standard Book Number)

10. Brief Summary of Alternative Work:
11. List any review(s) of the alternative work you have read:
Review Source(s) Date of Source(s)

IV. ASSERTION BY INITIATOR OF CHALLENGE/REVIEW:

All information | have given in this form is true and accurate to the best of my knowledge.

SIGNATURE DATE
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ECTA GRIEVANCE REPORT FORM

(Complete in Triplicate: 1 copy to the grievant; 1 copy to the administration; 1 copy to ECTA)

Name of Grievant School Assignment
Signature of Grievant Signature of Administrator
STEP | . FORMAL

Date Grievance Occurred: Date of Formal Submission:

Statement of Grievance (include contract article, administrative rule, order, or Board policy
violated):

Remedy Sought:

Signature of Grievant

Disposition by Administrator

Signature of Administrator and Date
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Page Two

STEP Il - APPEAL TO SUPERINTENDENT

Date submitted to Superintendent by or for Grievant

Signature of Grievant/Grievant’s Representative

Date of Hearing

Disposition by Superintendent:

Signature of Superintendent and Date

Position of Grievant: Position of Association:

Accept Reject Accept Reject

STEP I1l. ARBITRATION

Date submitted to arbitration

Signature of Association
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REQUEST FOR INFORMATION FROM PHYSICIAN

Eaton Community School District
307 North Cherry Street
Eaton, OH 45320

Phone: 937.456.1107 Fax: 937.472.1057

This is to certify that

has been under my professional care and treatment.

General nature of illness or injury:

Estimated date of return to work:

Physician’s name (please print) Phone number

Physician’s address

Physician’s signature Date

Eaton CTA 20-21
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SICK LEAVE
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PROFESSIONAL LEAVE
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PERSONAL LEAVE
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JURY DUTY LEAVE
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