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ARTICLE I - RECOGNITION

The Board of Education of the Orange City School Digtrict (hereinafter same as “Board™)
recognizes the Clerical and Educational Support Services Association (CESSA) (hereinafter
referred to ag the “Association”) as the sole and exclusive bargaining agent for the mermbers of
the bargaining unit (hereafter “Unit Member” or “Unit Members™), which shall consist of all
clagsified personnel in the work areas oft Administrative Assistants, Media Assistants,
Paraprofessionals, Teachers’ Assistants, Chnical Health Assistants, Office Assigtants,
Services/Technician, and Receptionist/Switchbomrd  Excluded are positions in non-clerical
trangportation, custodial, maintenance, food service, payroll coordinator, accounts
payable/benefits/payroll, and positions determined by the Board to be principally supervisory,
confidential or management level as defined in Chapter 4117 of the Ohio Revised Code.

If any employee organization files petitions, with signatures of 50 percent of the bargaining unit,
no earlier than 120 days prior to the expiration date of this Apreement, the Board ghall cause an
election to be held in accordance with the rules of the State Employees Relations Board, unless
otherwise required by O.R.C. 4117 and then only to the extent the law or the regulations of the
State Employees Relations Board so require, to determine which organizations, if any, shall be
recognized as the exclusive representative and bargaining agent for the bargaining unit

Recognition of the bargaining unit shall not prevent any member of the bargaining unit from
presenting his/her views to the Board or Superintendent in accordance with law.,

ARTICLE II - BOARD OF EDUCATION RIGHTS

A, The Board hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties, and regponsibilities conferred upon and vested in it by the laws and the
Constitution of the State of Ohio and of the United States, including but without limiting
the generality of the foregoing all of the rights identified in O.R.C. 4117.08. These
include:

1 Detenmine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs of the
public employer, standards of service, its overall budget, utilization of technology,
and orgavizational structure;

2 Direct, supervise, evaluate, or hue employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4, Determine the overall methods, process, means, or persomnel by which

governmental operations are to be conducted,

5. Suspend, diseipline, demote, or discharge for just cause, or lay off, tranafer,
assign, schedule, promote, or retain employees;

6, Dietermine the adequacy of the work force;

01 0-9353-141 EIAMERIGAS
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7. Determine the overall mission of the employer as a unit of government;

8 Effectively manage the work force;

9. Talke actions to carry out the mission of the public employer as a governmental
unit.

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the
adoption of policies, rules, regulations and practices in fintherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by:

1. the specific and express terms of this contract and
2. the Ohio Statutes;

and then only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of the State of Ohio and the rules and
regulations promulgated by the Ohio State Board of Education and the
Constitution and laws of the United States.

ARTICLE IIT - ASSOCIATION RIGH'TS

The Clerical and Educational Support Services Agsociation acting as the duly recognized sole
and exclusive bargaining apent hereby retains and reserves unto itself all rights and
responsibilities granted it by the laws and the Constitution of the State of Ohio and of the United
States, including but not limited to all of the rights identified in O.R.C. 4117. The Association’s
rights include:

A,

The right to meet with the Superintendent a minimum of four (4) times throughout the
year and at any additional times at a call of the Association or the Board to review and
discuss current school problems and practices, Such meetings shall be held at mutually
agresable dates and times

The right to engage in concerted activities for the purpose of collective bargaining or
other mutual aid and protection.

The right to represent all members of the bargaining unit.

The right to bargain collectively with the Board to determine wages, hours, terms and
other conditions of employment and the continuation, modification, or deletion of an

010-8353-141 Y8/AMERICAS




Il
JED,

2. 2022 2:26FM Orange Bd. of Ed, Superintendent No, 2567 F,

existing provision of the collective bargaining agreements, and enter into collective
bargaining agreements.

E. The right to present grievances and assist Unit Members to present grievances and have
them adjusted and have the opportunity to be present at the adjustment of grievances for
all members of the barpaining uidt,

F. The right to engage in a lawfol strike within the limitations of O.R.C, 4117.

a. Inthe case of appropriate building meetings or committess the principal shall offer the
building representative the option of including an association member in such meetings
or committees. If the District establishes a regularly scheduled District wide committee
or ad hoc District wide committee that may irmpact the membership, the CESSA
leadersghip will be given the opportunity to aftend such meetings,

H. The right to use the school buildings at all reasonable hours for meetings, provided
arrangements are made with the building principal. When special custodial service is
requested the Board may make a reasonable charge.

L. The right to use without charge, specified bulletin boards, mailboxes and the use of the
school conrier gystem for the postings or transmission of Association matters,

J The right to reasonable use of appropriate school equiprment and technology to catry out
official Association responsibilities or the orderly conduct of school business.

ARTICLE IV - ASSOCTATION DUES DEDUCTION

By October 1 each year of the confract, the Association will supply the Treasurer with
information for the current year’s dues deductions, including Unit Member’s names,
assignments, and the total amount to be deducted from each pay, based upon twenty-four (24)
equal bi-monthly deductions, starting with the first paycheck in October. The Board’s obligation
under this article shall cease in regard to any Unit Member who ceases to earn pay or who leaves
the Board’s employment.

Monthly dues shall be forwarded to the Association Treasurer by the Board Treasuter each
month, along with the number of Unit Meinbers having deduetions.

Dues deductions shall not be provided for any other employee organization representing clerical
and educational support services except the Association and its affiliates and affiliated
organizations.

The Association agrees to indemnify and hold the Board harmless against any and all claims that
arise out of or are in any way related to the deduction of dues pursuant to this Article.

010-9353-1410/6/AMERICAS
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ARTICLE V - EMPLOYMENT PROCEDURES

Equal Qpportunity Clause

The Board is an equal opportunity employer and will continue to abide by all state and
federal equal employment laws. Likewise, the Association will continue to abide by all
state and federal equal employment laws.

CESS A Sepionty

CESSA seniority shall be defined as service with the Board of Education in any CESSA
position, and shall be computed from the latest date of hire. This will exclude any
employment in a non-CESSA position with the Board of Education. An authorized leave
of absence does not constitute an interruption in CESSA seniority, In cases of ideptical
date of hire, the hour of hire shall prevail. Administration will provide the CESSA
Senitority List to the President upon request.

Job Posting/Tob Vacancy

When the Adminigtration determanes that a vacancy exigts in a pogition covered by this
agreement, sither by creation of a new position, resignation or retirement, RIF, employee
initiated transfer, Administration initiated transfer, Board approved leave, or dismissal,
such opening shall be posted for five (5) week days in each building., Openings that
oceur when school 15 not in session. shall be forwarded to the President of the
Assoeciation. The job posting shall contain at minimum a brief description of the position,
hours, classification and special job qualifications. When school is in session, postings
will be delivered electronically via email to each Unit Member.

Unit Members should keep on file in the Human Resources Office their request for
consideration of any pesition of which they may be interested. This file shall be purged
each July 1.

Job Bidding

Applicants ghall submit & written request for consideration of a job opening to the Human
Resources Office. This request shall include the applicant’s qualifications for the
position. The Human Resources Office shall work with the appropriate administrator to
schedule interviews with qualified candidates.

A request for consideration of any job opening shall not necessarily constitate or mean
the same as a Unit Member Initiated Request for Change of Assignment or Transfer ag
per Article V, Section [,

Selection Procedure

The following procedure will be utilized in determining qualifications of the applicant;

D10-8363-1419/6/AMERICAG
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v Personal interview with the appropriate administrator and, if appropriate,
followed by an interview with the Director of Human Resources.

. Review of the work record and evaluations.

. Qualifications for the position according to job descriptions.
. Physical capability to perform the work assignment.

. What is in the best interest of the school district?

. Seniority as defined in this agreement.

The Association President will be notified in writing as to the Board’s decizion and all
applicants will be notified in writing if and when the position has been filled. Upon
request, the Unit Member will be given the opportunity to meet with the Director of
Huoman Resowces/designee to discuss the reasons why he/she was not selected and
appropuate areas of development and prowth to enhance hus/her career development,

Medical Examination

Upon initial employment each staff member shall present medically acceptable evidence
of freedom from tuberculosis in & communicable stage based on the results from the
Mantoux test or an appropriate medical test that the Board utilizes. Upon the
recommendation of the Superintendent, the Board may require an appropriate
examination at Board expense,

Fingerprinting is mandatory by state law for all new employees, Unit members in
positions which require a license issued by the Ohio Department of Education are
required to be fingerprinted as part of each license renewal application. Unit members in
posttions that do not tequire a license issued by Ohio Department of Education are
required to undergo a fingerprint background check every five years. Should the results
of the fingerprinting indicate violation of an offense(g) listed in the Ohio Revised Code
that would prohibit employment, the Unit Member will be dismissed by Board action,

Asslgnments and Transfers

The following guidelines regarding change of assignment and transfer shall apply:

1. Unit Member Initiated Request for Chanpe of Assignment or Transfer

When a Unit Member desires a change of assigniment or transfer the Unit Member
shall submit a written request to the Human Resources Department. Following
the written request, the Director of Human Resources shall meet with the Unit
Member to discuss the request. The discussion will be based on the following
ctiteria:

010-9353-141 HAAVMERICAE
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Selection Procedure’s criteria will be utilized in determining the qualifications of

the applicant as follows:

Personal interview with the Director of Human Resources and if
appropriate, followed by an interview with the appropriate administrator;

Review of the work record and evaluations,

Qualifications for the position according to job descriptions;
Physical capability to perform the work assignment;

What is in the best interest of the district; and

Seniority.

The Director of Human Resources shall notify in writing the Umt Meniber and
appropriate supervisor as to the approval or denial of the request.

2. Administration-Initiated Chanpe of Asgsignment or Transfer

a.

110-9353-1 41 HWHAMERICAS

Within building assignments are made or adjusted by building
administration with consideration of skill get, experience and training
peeds of the unit member, If a change of assignment 1s made, there shall
be no reduction in per diem pay. Unit member will be given no less than
two work days’ notice by building administration.

When it is necessary to effect change of assignment between buildings due
to a RIF or administrative change not due to disciplinary action, the
Director of Human Resources shall first meet with the Unit Member(s)
concerned in a formal meeting. If a change of assignment is made, there
shall be no reduetion 1n per diem pay and soch assignment change shall be
executed by letter at least five (§) work days prior to the effective date of
transfer from the Director of Human Resources to the Unit Member and
the Association President, In the case of paraprofessionals, the
aforementioned process may occur through the Director of Student
Support Services.

‘When administration determines a need for a change of job classification
within programs, the supenntendent/designee will confer with CESSA.
leadership to determine the appropriate process for the necessary change.

When a Unit Member’s problem 15 the cause of a necessary transfer, the
Director of Human Resources shall meet with the Unit Member(s) to
discuss the transfer and the reason for such action. The Unit Member(s)
shall be given the opportunity to correct the alleged problem pursuant to
the provision of Article VII, Ttem C. If such a transfer takes place, the
new salary will be based on the new classification following the transfer.

6



Sep. 22022 2:27PM Orange Bd, of Ed. Superintendent - No, 2567 P 16

However, if a clear and persigtent danger to life or property exists, such
transfer may be immediate,

e. In any administrative initiated change, the Unit Member will have the
opportunity to meet with the appropriate administrator to discuss and
identify training needed to perform the duties of the new assipnment.
Training will be provided by the district.

I Notification of the Appointment

All final applicants, those interviewed for job openings, will be notified in writing as to
the final decision regarding the filling of the position.

J. Reduction in Forces

When, by reasons of decreased enrollment, hudgetary constraints, return to duty of
regular Unit Members after leaves of absence, and other circumstances, the Board of
Education determines that it is heocessary to make a reduction in the number of support
staff Unit Members the following procedures shall apply:

1. The Board of Education through its administrative representatives shall determine
in which classifications the reduction in force should oceur and the number of
Unit Members to be reduced. Tn the classification affected, Unit Members in their
probationary period of 90 days shall be reduced before any Unit Member in that
classification employed under regular contract,

2. The number of Unit Merabers affected by reduction in force will be kept to a
minimum by not hiring, employing, reassigning or contracting with replacements,
and via attrition of Unit Members who resign, retire or otherwise vacate a
position.

3. A Unit Member affected due to a reduction in force or the abolishment of a
position has the right to first accept a transfer of assignment by bumping the least
senior Unit Member, if any, within his or her specific job clagsification, if
qualified, according to the job respongibilities ag detailed by the sopervisor.

4. A Unit Member in a higher job classification, if qualified, according to the job
responsibilities as detailed by the supervisor, may bump the least senior Unit
Membet in a lower job classification who holds less seniority than the affected
member, Job classifications are tanked with Class 1 being considered the highest
and lower classification numbers to follow.

5. When bumping into a ngw classification, a Unit Member will be placed on the
same salary step of hig or her previous classification. A Unit Member who

chooses not to bump in a lower classification shall only be recalled in the
classification he/she vacated.

6. A Unit Member, when bumped or RIF’ed, will go on the Recall List

0 G-g353- 14 BIEAMERIGAS
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7.

The Seniority List shall be used in this reduction in force policy. Seniority shall
be defined as the uninterrupted length of continuous service with the Board of
Bducation computed from the letest date of have. Authorized leaves of absence do
not constitute an interruption in continuous service. In cases of identical date of
seniority, the hour of hire shall prevail. The most senior member shall be placed
1n the first position on the Recall List and the other members will follow in order
of the most to the least seniority. As vacancies occur, the first member on the list
will be offered the first opportunity of recall for which they are qualified with
others, based upon qualifications, to follow in the order of the Recall List,

Wiritten notice shall be given fo each Unit Member to be reduced at least 30
calendar days prior to the effective date of Board of Education action in that
particular reduction in foree. Included in the written notification shall be a
statement advising the Tnit Member of his or her rights of recall,

Recall Policy

Unit Members whose employment is not being continued under the provisions of the
Clerical and Educational Support Association (CESSA) agreement, shall have recall
rights in the order of seniority.

The following guidelines shall apply:

L.

The Director of Hunan Resotrees shall maintain a recall igt, Such list shall
contain the names and basie information on Unit Members whose contracts were
suspended under the Reduction in Force Policy. The ranldng in the register shall
be determined by seniority. The list will be used to fill future vacancies so that a
Unit Member whose contract has been suspended may be offered a position which
becomes vacant, provided that Unit Member is presently qualified for the position
according to the job description for the vacant position. The Unit Member will be
kept on the recall list for a period of twenty-four (24) months from the date of the
Unit Member’s reduction,

When vacancies occur such notification shall be sent electronically and by
certified mail to the last known addresses of the Unit Member. The Unit Member
is responsible for keeping his or her addresses up-to-date with the Director of
Human Resources.

The Director of Humen Resources must be notified, in writing, within ten (10)
days from the Unit Member’s receipt of the vacancy notice of the Unit Member’s
acceptaice or rejection of the position, Any Unit Member who declines a recall
vacancy position which he or she held previously shall be permanently removed
from the Recall List,

Supplementals & Additional Supports

1.

Unit members shall be notified annually by electronic posting of all supplemental
contract vacancies,

D10-8353-1419BIAMERICAS
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2. If the need for additional support beyond a Unit Member's contractual obligation
arises, the need will be posted and preference will be piven to CESSA members,
The supplemental coverage cammot interfere with the Unit Member’s current
position.

ARTICLE VI - CONDITIONS OF EMPLOYMENT

A, Contracts

Faor all unit members hired before Novermber 2, 2018, upon successtul completion of the
ninety (90) working day probationary period, the appointment becomes permanent, For
unit members hired after November 2, 2019, the probationary period may be extended for
up to ninety (90 additional work days with specific areas identified for improvement., A
Unit Member’s per diem rate of pay may not be reduced, except under Article V, Section
L, 2b, Administrative Initiated Change of Assignment or Transfer, and that Unit Member
may not be suspended or removed, except for Incompetency, inefficiency, dishonesty,
drunkenness, immoral conduct, insubordination, neglect of duty or any other failure of
good behavior and other acts of misfeasance, malfeasance or nonfeasance.

1 Contract Year:
The contract work year shall be July 1 through June 30,
2, Termination of Contracts - Resipnations:

The contracts, as provided for in this section, may be terminated by a majority
vote of the Board of Education only for gross inefficiency, immeorality, or willful
violation of regulations of the Board of Education, or other good and just cause.

A Unit Member may terminate their contract by resignation of employment two
(2) weeks subsequent to the filing of a written notice of such termination with the
Human Resources Office.

3, Salary Notification:

Adjusted salary, when granted and approved, shall be included in a salary
notification form issued annually prior to the start of the new school year by the
Human Resources Office.

B. Classifications

Classification Contract Lenmth Job Titls
Class 1 230 Days Administrative Asgistant to the Director of Gifted Services and
Curricalum

Trangportation Department Administrative Assistant
Administrative Assistaint to Director of Student Services and Currieuium

U 0-83453-141 araAMERICAS
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Administrative Assistant to High School Principal
‘ Communications Depariment Assistant
Administrative Assistant 1o the Athlatic Directar
Class 2 214 Days Middle Schoo) and Elementary School Administrative Assistant to
Principal High School Repistrar/Attendance
High School, Middle School, and Elementary School Administrative
Assistant to Assistant Principal(s)
High Schoal Guidance Department Adminiztvative Assistant
Technology Department Administrative Assistant
Print Room Operator
Reveptionist/District Registrar
(lass 3 185 Days Orange Inclusive Preschool Administrative Assistant to Principal
Office Assistants, Media Assistants,
Alttondance Agaistants, and Middle School Guidance Assistent
Class 4 183 Diays Paraprofessionals
Class 5 183 Days Hall Monitors and Study Hall Monitors
Should a CESSA Unit Mernber moke a vequest for reclassification consideration, deliberation for any such request will be
made by the CESSA President, the Direstor of Human Resowrcss, and the Administrator regponsible for the supervision of
the CESSA member making the request, and if applicable, any other individual the comnmittes may identify as a resource
persen.
C. Contract Year Work Days

00-9383-1

Effective July 1, 2018, no unit members are assigned to Class 1

Unit Members wotking in the classification Class 2 shall worlk a total of 230 days per
contract vear, Days off should have prior approval of the Unit Member’s immediate

supervisor,

Unit Members working in the classifications Class 3, Class 4, and Class 5, shall work
approximately three (3) weeks prior to the opening of school and two (2) weeks
following the cloge of gchool or as determined by immediate supervisor for a total of 214
days per confract year,

Unit Members working in the classifications Class 6 shall work approximately one (1)
week prior to the opening of school, and one (1) week following the close of school or as
determined by immediate supervisor for a total of 195 days per contract year,

Unit Members working in the classifications Class 7 and Clags 8 shall work a total of 183

days per contract year as determined by immediate supervisor,

10
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Any proposed changes in daily schedules by the Board of Education shall be presented to

the Association prior to the beginning of the next fiscal year.

{bserved Holidays

When the following holidays fall within the contract work year as established by the
Board of Education, the day shall be observed as a non-wotk day:

Labor Day

NEOEA Day

Rosh Hashanah

Yom Kippur

Thanksgiving

The day following Thanksgiving

Christmas
When Christmas falls on Satuwrday or Sunday, all 230 day employees shall have
the preceding Friday and the following Monday off. When Christmas falls on a
Monday, all 230 day employees shall have Christmas Day and the following
Tuesday off. When Christmas falls on Tuesday through Friday, all 230 day
employees shall have Christmas Day and the preceding day off

Nesw Year’s Day
When New Year's Day falls on Saturday, all 230 day employees shall have the
preceding Friday off. When New Year’s Day falls on Sunday, all 230 day
employees shall have the following Monday off,

Martin Luther King Jr. Day

President’s Day '

Good Friday

Memorial Day (as determined by the State of Ohio)

Independence Day
When Independence Day falls on Saturday, all 230 day employees shall have
the preceding Friday off. When Independence Day falls on Sunday, all 230 day
employees shall have the following Monday off.

CESSA Unit Members will be able to leave fifteen (15) minutes after the students have
been digmissed from the building on the day before Thanksgiving Brealt, Central office
personnel will leave fifteen (15) minutes after the last butlding dismisses.

Worlk Week

Haurs of work will be established in June of each year of the Contract for each job and/or
position and any changes in daily schedules by the Board of Education will be presented
to the Association prior to the beginning of the next fiscal year. 183 day Unit Members
must work when students are schedunled for classes. 195 day Unit Members will work
approximately one additional weel prior to the opening of school and one week
following the close of school for a total of 195 days. 214 day Unit Members will work
approximately three weeks prior to the opening of school and two weeks following the

11
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close of school for a total of 214 days. 230 day Unit Members will work a total of 230
days as determined by his/her immediate supervisor,

All Unit Member employees ate to work 7 % hours per day — lunch is not included in this
time. Any ongoing alteration in the scheduled 7 % hours of the work day will be
authorized by the building administrator. This would apply to Unit Members with job
assignments that require differing responsibilities (ex, paraprofessionals). A Unit
Member may not leave early in lisw of a Junch period except in the case of Unit Members
who are required to give up their half hour duty free lunch period. Paraprofessionals who
are required to supervise their student(s) during the student lunch perod and are not
getting a duty-free lunch of their own, will have their half hour lunch period included in
the 7 % hour work day.

summer work hours will be 7 1/2 hours daily (including lunch and two 15 minute breaks)
beginning the day after the lagt student worle day wntil the first teacher worls day.

Break Time

All Unit Members ghall be entitled to a fifteen (15) minute breal before lunch and a
fifteen (15) minute break after lunch, The building principal or their designee is
respongible for arranging coverage if needed during a Unit Membex’s break time. The
time of the break shall be mutoally determined by the Unit Member and the building
principal or their designee. The fifteen (15) minute morning break and the fifteen (15)
minute afternoon break, not taken, may not be deducted fron the workday unless
authorized by the building principal or their designee,

School Staff Meetings

When the building principal deems it necessary that Unit Members attend periodic staff
meetings, the meeting(s) will be scheduled within the Unit Members regular work howrs
to the greatest extent possible. [f necessary, to meet compliance and/or professional
development needs, meetings may be held outside the contractual day, but not to exceed
30 minutes beyond the contractual day. If a Unit Member is requested to remain after
his/her contracted day, the Unit Member will be compensated pro-rata for the time spent
after his/her contracted day. If members are unable to attend such meetings, every effoit
will be made to ensure pertinent information {5 provided to the Unit Members in a timely
INanner,

Overtime Remuneration

Unit Member shall be paid overtime at the rate of one and one-half (1-1/2) times thew
regular howrly rate. All overtime will need prior approval by the appropriate
administrator.

Travel Time

When a Unit Member i assigned to travel between buildings, the building in which the
- Unit Member is assigned for evaluation shall be the Unit Member’s home building for the

12
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purposes of routine and daily operations, e.g., staff meetings, conferences, open house
and compensation days, The sharing administrators will collaborate with the traveling
unit member to determine adequate trave] tirrie between buildings,

I Sick Leave

Fach Unit Member shall be entitled to fifteen (15) days of sick leave with pay for each
year under contract which shall be credited at a rate of 1 1/4 days per month. Sick leave
shall be paid according to the scheduled hours of work up to 7 3/4 per day. Sick leave
may be used for absence due to personal illness, pregnancy, injury, or exposure to
contagious disease which could be communicated to others, Each Unit Member who has
fewer than five (5) days sick leave credit may, upon request to the Director of Human
Resources, be advanced up 1o five days from their futuwre accumulation at the beginning
of a school year, if tequested. Unit members shall wtilize the district’s electronic absence
management systemn i.e. ABSOP.

Accumulation of Sick Days

Sick leave shall be cumulative without limit. Accumulated sick legve balances will be
reflecied in paycheck stubs.

Sick Leave Donation

A Unit Member may donate accumulated sick day to another Unit Member who has run
out of sick days. (Form 9999), The Unit Member receiving the donated sick days may
be entitled to no tore than thitty (30) donated days per an initial request, A request of up
to twenty (20) additional days may be submitted to the Director of Human Resources and
the President of CESSA. for review, Any unused donated sick days will be retuned to the
donor.

L. Bargaining Unit Members whose sick leave has been depleted by internittent use
not associated with a serions illness, care of an immediate family member or other
documented reason shall not qualify for this benefit.

o]

The initial determination of whether or not an illness or injury meets the
“requirements of this section will be made by the Director of Human Resources or
their designee, The Unit Member may appeal the decision to the Superintendent,

Statement of Reason for Sick Leave Request

It is the responsibility of the Unit Member to furnish the Human Resources Office with a
written statement giving the reason for abgence in order that sick leave may be granted.
Falsification of this staternent may be grounds for disciplinary action up to and including
digmissal. When deemed necessary, the Director of Human Resources may require the
Unit Member to present a certificate from a doctor certifying the dates that the physician
was consulted, Absence chargeable to sick leave to care for members of the family shall
be limited to a parent, child, step children, spouse, partner, or as approved by the Director

13
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of Human Resources or their designee. The Unit Member may appeal the decision to the
superintendent.

Leave for Funerals

Absence, not to exceed five (5) days per school year and not to be talken from sick days
and/or personal days, will be granted without salary deduction when the death occurs
within the immediate family (immediate family includes spouse, partner, children or step-
children, grandchildren, siblings, parents or step-parents, or grandparents of Unit Member
or gpouge/partner family), or an absence, not to exceed three (3) days per school year,
will be granted when death occurs to a friend or other relative not listed above. An

" exception may be granted by the Superintendent/designee upon establishment of just

CaUSE.

Personal Leave

A maximum of three (3) Personal Leave Days per contract year), will be granted to Unit
Members for situations of & personal nature over which the Unit Member has no control.
These days are not aceumulated from contract year to contract year nor may they be
deducted from sick leave.

Any unuged personal days shall be rolled over to accumulated sick days.

Reasons NOT Valid for Personal Leave include:

1. gainful employment,

2. a confract work day prior to or following school holidays and scheduled breals;
3, Mondays or Fridays in May and June while school is in session,;
4, Consecutive work days

Notification of Personal Teave

Motification of Personal Leave shall be made utilizing the district’s electronic
manageiment system at least one week prior to the requested date of leave. Upon
submitting the request for personal leave in the district’s electronic system, the applicant
is acknowledging that the leave is in conformity with the policy. In the event of an
emergency where advance application cannot be made, every attempt must be made to
notify the appropriate administrator. Submission of an application for leave should
follow the Unit Member's retoen, The Director of Human Resources may grant an
gxception to this notification requirement due to emergency situations.

A Unit Member may request an exception to the reasons set forth above. A request for an
exception will be filed with the Director of Human Resowrces who shall review the
request and determine if it will be granted

14
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The Director of Human Resowees shall make promypt disposition of the application and
notice forwarded to the applicant and appropriate administrator, and a record made for
applicant’s personnel file. Added Personal Leave is not permissible. An exception may
be granted by the Superintendent upon establishment of just cauge.

Evidence indicating to the Board of Education that leave with pay privileges has been
abused may be considered as just cause for disciplinary action up to and including
dismissal. Tn the eveit that the administrator determines that the Personal Leave day is
not in compliance with this provision, the day will be considered an unpaid absence and a
per diem deduction will be made accordingly from the Unit Member’s salary,

Association Leave

Absence of an emmployee, when occasioned by attendance at an employee organization
meeting or convention, may be permitied with regular pay. During any contract yeat,
representation shall not exceed two (2) per conference nor a total of more than four (4)
scheduled work days. The allowed days will not be deducted from either the employee’s
Personal Leave or Sick Leave, In this instance, the application shall bear the signature of
the applicant and the President of the local organization and shall be forwarded through
the building principal or supervisor to the Human Resources Office. (See Form 3000).
The agsociation may schedule np to two meetings pet school year on non-student worle
days in coordination with central office not to exceed 30 minutes (which may be
contiguous with 30 minute lunch).

Professiona) Leave

In the spirit of professional growth, each Unit Member is urged to take an active part in
profeasional meetings in his/her field of employment. The appropriate administrator is
authorized to grant permission for attendance at profegsional meetings, visits to other
schools and attendance at other in-service activities and is finther authorized to allow
travel expenses for such visitations. (See Form 3000).

Jury Duty

An employee who is abgent from duty for jury service or to service as a witness under
subpoena in litigation in which neither the employes nor a member of his/her immediate
family is a party shall be granted leave without loss of pay or other leave for such service.
The employee shall not be required to remit to the Board any fee, expense, or other
compensation received for such services a3 a juror or witness. The employee shall be
required to submit to the Board a copy of the jury summons or subpoena as verification
of the leave. An employee who participates on non-working days on behalf of the Board
in school related litigation shall be compensated at her/his respective per diem rate for
each day of such service.

If & Unit Member is called for jary duty during histher non-contract work period and
he/she delays the jury service until such time that he/she is on-confract work period, then
said Unit Member will receive no pay from the Orange Board of Education for the time

on jury.
15
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Leave of Abserce

A leave of absence, without pay, may be granted upon the recommendation of the
Superintendert to a Unit Member for educational purposes and for personal reasons.
This leave may only be granted within the employee’s contract peried.

1. Upon the Superintendent’s recommendation, a leave of absence of one year or
less may be granted by the Board of Education if a suitable replacement can be
found for the term of the leave.

2, Unit Members shall pay 102% (100% benefits +2% administrative costs) of all
benefits while on leave. These benefits will consist of COBRA, which includes
hogpitalization, major medical, vision and dental. Life insarance will not be
offered to employees on leave of absence.

3. On or before April 1 of the schiool year of the leave of absence, the individual on
leave must inform the Superintendent in writing his/her intention for the coming
school year.

Medical Leave of Absence

Upon written request and with appropriate medical certification, the Board may grant &
Unit Member on continuing contract up to a one (1) year Medical Leave of Absence.

Unit Members shall pay 102% (100% benefits +2% administrative costs) of all benefits
while on a Medical Leave of Absence. These benefits will consist of COBRA, which
includes hospitalization, major medical, vision and dental. Life insurance will not be
offered to employees on Medical Leave of Absence.

On or before April 1, of the school year of the Medical Leave of Absence, the Unit
Member on leave must inform the Director of Human Resources in writing of histher
mtention for the coming school year.

An employer may require medical certification to support a request for leave because of a
serious health condition, and may require 8 second opinion from a Board certified
physician (at the emplover’s expense). If a conflict arises from the second opinion
physician, a Unit Member may be referred to a Board certified physician approved by
both the employee’s doctor and the doctor assigned by the Board. The decision of this
physician shall be binding.

Family and Medical [eave of Absence

The Board will comply with the Family and Medical Leave Act of 1993 which provides
up to twelve (12) weeks of unpaid, job-protected leave to Unit Members who have
worked for a covered employer for at least one vear, and for 1250 hows over the previous
twelve (12) months to care for a spouse, son or daughter, or parent who has a serious
health condition, a child after birth, or placement for adoption or foster care, and for a
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serious health condition that makes the Unit Member unable to perform the Unit
Member’s job,

If there is a conflict between this contract and the Act, the Act will control. However, to
the extent that this contract provides more generous benefits, those benefits will not
reduce because of the Act.

Pregnancy and Maternity Leave

A Unit Member requesting leave for pregnancy or a Unit Member requesting Jeave
following delivery of her child must satisfy the procedural prevequisites established by
the Ohio Revised Code. In addition, the Unit Member must file a written request for
leave as far in advance as possible for the anticipated beginning of the leave, and such
request must indicate:

The date on which the Unit Member wishes to begin leave,
The date to which the Unit Member wishes the leave to extend:
The type of leave which the Unit Member wishes to take.

Upon returning, the Unit Member will be returned to her prior pogition if that position is
available or will be reassigned to a position for which. she 1s qualified if the prior position
is not available,

Any combination of the following shall be available to a pregnant Unit Member or a Unit
Member following delivery of her child:

a. Sick Leave on the same terms that Sick Leave is available for any other
dizability.

b, - Ifapregnant Unit Member or a Unit Member following delivery of her
child wishes to be absent from work for a period of time longer than the
period of actual physical disability, a Unit Member may tequest FMLA
and/or a Leave of Absence under Article VI, Section P and/or a medical
leave of absence under Article VI, Section Q.

FMLA shail be calculated as follasws:

FMLA provides leave from 60 workdays from the date of birth. Non-worldays will not
be subtracted from FMLA.

The first 6 weels following the vaginal birth or 8 weeks following the C-gection birth
shall be considered sick leave. During this period, sick days from the Employee’s sick
day balance may be utilized.

The remainder of FMLA following this sick leave period shall be calculated ag unpaid
leaye

17

010-9353-141 9/AMERICAS

/

;



)
Q8D

u,

22022 2:31FM Orange B, of Ed. Superintendent No. 2567 P 26

Partner’s leave

A Tt Member, contiguous to a pregnant partner’s delivery and/or release from the
hospital during, or within 10 calendar deys prior (o the start of, the contract year, 1s
presumed eligible for up to ten (10) days of sick leave.

Adoptionffostering leave

A Unit Member adopting/fostering a child during, or within 10 calendar days prior to the
start of, the Unit Membet’s contract year is presumed eligible for up to ten (10) days of
sick leave.

In addition to the available sick leave for adoption/fostering, a Unit Member may request
FMLA and/or a Leave of Absence under Article VI, Section P and/or & medical leave of
absence under Article VI, Section Q,

Absences

All unit members are responsible for reporting any absences, including partial absences,
at least two hours before the unit member’s start time via the district’s absence
management system. In the case of a Unit Member being late or in the case of an
emergency, whenever possible the Unit Member will also phone in to his or her
appropriate administrator or designee. For all absences, the building administrator shall
make every effort to arrange for an outside substitute. The building administrator has the
right to move Unit Members and the substitute to fill the absence in the best way.

If the Board has a reasonable concern, including but not lunited to the timing or pattern
of absences, the Director of Human Resources will meet with CESSA President/designee
and the unit member to review the matter and if necessary work collaboratively towards
developing a plan. This collaboration plan may require the Unit Member to provide
additional documentation including an actual physician’s statement, developing an
attendance improvement plan or other solutions.

Long Ternn Substitutes

An outside substitute shall be arranged by the building administrator in advance of any
prearranged long-term absence, including vacations. The building administrator hag the
right to move Unit Members and the substitute to fill the absence in the best way.

Special Education Substitute Period

Whenever an absence of the Special Education classroom teacher oceurs, the building
admimstrator shall make every effort to arrange for a qualified substitute... If a qualified
substitute is not available, the regular paraprofessionals may be assigned as a “special
substitute paraprofessionals”. Special substitute assigninents shall be made on an
equitable basis whenever possible. For each class period when the paraprofessional acts
as a substitute for another paraprofessional which inereases their responsibilities beyond
their regular assignment (i.e., paraprofessionals covering two classes simultaneously or
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serving the needs of another paraprofessional’s students while assigned fo duties m their
regular asgignment) the paraprofessional will be paid $15.00 per half bour.
Paraprofessionals cannot be paid for coverages of relief time breaks of other
paraprofessionals. If a paraprofessional is not available, another unit member may
provide the coverage.

Example: 1-30 minutes $15.00
31.60 minutes $30.00

Reference QTA form 7600
Y, Ageanlt Legve

Assanlt is defined as the intentional, knowing or reckless causation of physical harm to
the employee by any other person, This Article is also intended to apply to injuries
suffered by the employee during the course, or as a result, of an agsault upon third
person(s). If, as a result of job related activities, a Unit Member is assaulted, resulting in
physical mjury to preclude the satisfactory performance of regular duties, the Unit
Metnber shall be granted leave not talen from sick leave or personal leave for the period
of Incapacitation, if the assaulied Unit Member files a police report and provides such
support as may be requested by the authorities. In the case of injury or visible
disfigurement which causes embarrassment to the Unit Member, Assault Leave shall be
granted.

Payment of Agsault Leave shall be at the Unit Member(s) per diem rate in effect for such
employee at the time of such assault, less any compensation to which the employee is
entitled under the Workers® Compensation Act of Ohio. If court action results; said Unit
Member shall be granted Assault Leave of professional dities not taken from sick leave
or personal leave with no loss of pay for necessary time in court.

A Unit Member temporarily disabled as a result of a physical assault shall be retuned 1o
the same pogition as held at the time of the incident if during the same school year or a
position of equivalent pay and equivalent duties if the return is during the next school
year. If the Unit Member so desires, a transfer to the first available position carrying
equivalent pay and equivalent professional duties, for which the Unit Member i qualified
will be granted.

Z. Emergency Closings

1. Weather Conditions

Unit Members arve expected to report to their normal assignments unless notified,
Naturally, a Unit Member living in an area where weather conditions are
hazardous would not be expected to be at work wntil such conditions have
improved. It is the responsibility of the Unit Member to immediately report such
hazardous conditions to their appropriate administrator, Should it be necessary
for the Superintendent or designee to require certain vital service personnel to
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report to work, that Unit Member will be individually contacted by the
Superintendent or his/her designee.

2. Other Than Weather Conditions

If hazardous conditions do not exist and school is closed due to mechanical failure
to buses, driver-related difficulties, or individual building problems, all CESSA,
Umt Members are expected to report to work as usual unless otherwise notified.

If, after a period of two (2) hours the Superintendent or his/her designee
determines if is not possible to perform the duties for which the Unit Mermber is
responsible, the Unit Member shall be released for the day with no loss in pay.

Drug Testing

For employees hued on and after July 1, 2005, the District may require pre-employment
testing for usage of illegal drugs. Further, any Unit Member who may have caused or
contributed to an on-the-job accident, as defined below, shall be required to submitto a
drug and/or alcohol test. “Accident” means an unplanned, unexpected or unintended
event which occurs on Board property, during the conduct of Board business, ot duting
worling hours, or which involves Board-supplied motor vehicles or motor vehicles used
in conducting Board business, or within the scope of employment, and which results in
any of the following:

a. A fatality of anvone involved in the accident.

b. Bodily injury requiring off-site medical attention away from the
employer’s place of employment.

c. Vehicular damage in apparent excess of $2,500, or
d. Non-vehicular damage tn apparent excess of $2,500.

A Unit Member who tests positive shall be assisted in accordance with Board Policy
#4170.01 (Employee Assistance Program).

Unit Members who are subject to discipline, as a result of drug or aleohol use, shall retain
all due process, rebuttal, and other civil and contractual rights and are entitled to contest
the digeipline through the Grievance Procedure, or if they contend a violation of this
Article and its application, are entitled to contest the misapplication or misinterpretation
through the Grievance Procedure of the Contract,

_Iiealth and Safety
L. Maintenance of Health and Safety

The Board shall be responsible to ensure and maintain conditions of employment
that are free of hazards that may cause serious physical havm to employees, The
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Board or its designee shall provide a written response to aty health concern issues
received in writing from any member within ten (10) working days of receipt of
sald concern. A copy of the response shall be provided to the Association
President. The Board retains exclusive authority to adopt and implement policies
and procedures required by ORC Chapter 4167, by the division of Occupational
Safety and Health, by the Public Employee Risk Reduction Advisory
Commission, and/or any other rules and regulations adopted under the authority
of Chapter 4167.

2, Notification

A. Except for a condition which the Unut Member, acting in good faith,
reasonably believes presents an inuninent danger of death or serious harm
to him/her or others, a Unit Member must report an alleged health or
safety violation to his/her supervisor within two (2) work days of the
alleged violation,

b. Before exerciging his/her right to refuse to work because of a condition
which the Unit Member acting in good faith reasonably believes presents
an imminent danger of death or serious harm to him/her or others, the Unit
Member must irmmediately notify his/her supervisor of the condition. The
Unit Member may be temporarily reassigned while the condition is being
investigated and/or ameliorated.

3. No Reprisals

There shall be no reprisals, restraints, interference, coereion or discrimination
against an employee for filing a report of an unsafe or unhealthy condition, for
refusing to work under conditions that the public employee reasonably believes
presents an imminent danget, or for any other participation in the Health and
Safety Program.

4, Health Supplies

a. The Board shall ensure that in the main office of each building there shall
be adequate first aid kit(s) which shall be maintained.

b. The Board shall provide every building an adequate supply of disposable
rubber gloves.

ARTICLE VII - PERFORMANCE

A, Job Descriptions

Upon employment, the Unit Member shall receive & copy of his/her job description. The

immediate supervisor, with input from the Unit Member, may write a job description that
details the duties, expectations and responsibilities of the assignment. The Unit Member
will have the opportunity to review his/her job description with the immediate supervisor
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and/or appropriate administrator upon request. Job descriptions for each position covered
within the scope of this agreement shall be available in the Human Resources Office.

Unit Members shall not be requested or required to type or otherwise process or complete
Professional Development Plans or any other private material for anyone on school time.

No Unit Member will be asked or expected to perform duties inconsistent with their
respective job description.

Unit Members will not be required to use personal vehicles for school banking off
campus. A Unit Member will receive mileage reimbursement based on Board of
Education Policy # 4440 for using personal vehicles for school banking.

The Director of Student Services will co-chair a committee with the CESSA President or
designee o explore job differentiation for paraprofessionals, Committee members will
consist of CESSA members and administrators from each building, The Director of
Student Services and the CESSA President will meet on or before Eebruary 1, 2022 to
make a plan for this work.

B, Eyaluationg

1. Evaluations shall occur for all Unit Members once a year, By Qctober 15™
administration will meet with individual CESSA members and work
collaboratively to identify and review specific goals and means of support
(beginning with the 2019-2020 school year). The evaluation 15 to be completed
and forwarded to the Human Resources Office by April 15th. New employees
shall be evaluated within the ninety (90) working day probation period. New
employees during their probationary period will not be afforded the rights and
privileges of the grievance process and may be tenminated by the Board,

b

The evaluation shall be reviewed with the Unit Member and the appropriate
administrator or Coordinator. An additional written evaluation may be requested
by the Unit Member or appropriate administrator any time before the end of the
contract year,

C. Assistance for Improvement

Where indications of unsatisfactory performance by the Unit Member are available to the
administration, the administration will give said Unit Member a fair chance to improve
histher performance to a satistactory level through early notification of deficiencies and
recormmendations for improvement.

The appropriate administrator shall mest with the Unit Member to cooperatively develop
a written plan of assistance for improvement with specific directives to be accomplished.
If specific directives are not met on the plan, the unit member may be gubject to
digeiplinary action, The timeline is to be determined by the administrator and employee
based on the nature of the deficiency.
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The appropriate administrator and the Unit Member will meet at pre-arranged intervals fo
discuss the Unit Member’s progress. The Unit Member may be accompanied by a
representative of histher choice to all meetings and conferences related to the plan of
agsistance for improvement.

Digciplinary Action

It is recognized that the admindstration reserves and has the right to progressively
discipline bargaining Unit Members for just cause. Discipline may include warnings,
teprimands, suspension and/or discharge. In the case of suspension, that employee may
be replaced by a temporary employee. Unit Members will be given a written notice prior
to any meeting held for disciplinary action. Copies of all warnings and reprimands
placed in the personsel file shall be furnished to the Unit Member. The appropriate
administrator may discugs the Unit Member’s work record privately with the Unit

Member or, if the Unit Member desires, he/she shall be entitled to have a representative

present,
Personnel File

Unit Members shall have the right to review their personnel file in the Human Resources
Office on any regular scheduled workday from 8:00 a.m. to 4:00 p.m. at a time when the
Unit Member is not scheduled to be working, He or she shall also have the right to
review their personnel file with a representative and also delegate that right through
written permission. The file shall be reviewed in the presence of an appropriate
administrator, Any material in the personnel file can be copied using Central Office
equipment with the Unit Meniber paying ten cents (.10) for each sheet copied, The above
shall exclude letters of recommendations and materials relating to events which oceurred
prior to employment.

ARTICLE VIII - FROFESSTIONAL DEVELOPMENT

Cletical and Educational Support Staff Professional Development Plan

1. The objective of the Plan is to attain maximum development of the Unit Member
staff to benefit both the edncational program as well as the mdividual participant
in the plan,

2, The Plan
a, The Unit Member creates a Plan for his/her own professional development

and submits an application to the Principal or Central Office
Administrator. (Application Form - Form No. 6000)

b. Digcussions related to the Plan oceur between the appropriate

administrator and the Unit Member on an on-going basis throughout the
school year as needed.
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€. The final evaluation shall be scheduled at a mutually agreed upon time and

a written summary prepared by the Unit Member participating in the Plan.
(Form No. 6001).

Procedures for Participation (applications may be submitted as early as June but
not later than October 31).

a, A Unit Member whe desires to participate in the Plan prepares an
application and submita it to the appropriate administrator. (2, (&) above)

b. The Unit Member prepares a written statement of his/her Professional

Development Plan as related to 3, (a). The points of the Plan are discussed

with the appropriate administrator and together they mutually agree on
puidelines and goals to be accomplished with the timelines as appropriate.

e A predetermination of a possible goal level will be indicated following
mutual agreement upon the program poals. It is further understood that
even though predetermination of a level takes place, that predetermination
may be adjusted if the PDP is completed beyvond agreed-upon expectations
and/or i PP is not achieved as expected.

d. It is the responsibility of the Plan participant and the appropriate
administrator to initiate appropriate discussions, if needed, during the
school year. The Unit Member may initiate a discuasion as he/she desires.

e. The Plan participant and the appropriate administrator meet during
April/May for a final conference and evaluation of the plan. A mutually
agreed upon summary of the results of the Professional Development Plan
is to be prepared by the TInit Member and submitted to the appropriate
administrator, Included in this summation should be agreed-upon plans
for the Unit Mernber's fitwre training and development, (Form No, 6001)

f. Following the final summary, the building administrator shall meet with
the Director of Human Resources or Superintendent to review the plan and
to determine the Professional Development Plan Award, One copy of the
final plan summary shall be returmed to the Plan participant and ope to the
building administrator; the original copy shall be placed in the individual’s
personnel file.

The PDP remuneration will be for the current contract year and will be in effect
only one year. Final documentation must be received in the Human Resources
Office no later than May 15, with the stipend awarded in the June 30, pay. The
lump sum payment will have the following standard deductions taken out: 20%
federal, 3 1/2% state and applicable city taxes. The stipend range will be $600.00
- $1,000.00.

All past PDP plans including 1990-91 PDP’s will be grandfathered
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Professional Girowth

The Orange Board of Education hopes to ¢reate an atmosphere where professional
standards are high and professional growth is coniinuous. Education is constantly
changing and growing and throngh formal/informal educational experiences one can
better keep pace. Participation in workshops, schooling, in-service or activities that offer
the opportunity for professional growth is greatly encouraged.

The CESSA executive board may bring their professional development needs to the
Administration, Administrators in charge of the staff development day will work with
CESSA leadership on development of professional growth possibilities.

Training

Unit Members shall participate and become certified in facility/building approved
seclusion and restraint training, emergency response training, and/or any other training as
may be required for the position. The district shall provide required training, during the
Unit Member’s worle day and shall cover the cost of such training. If a Unit Member is
not able to attend district provided training, the Unit Member must locate equivalent
training to be paid for by the district up to the cost of the district provided training,

ARTICLE IX - SALARY SCHEDULE

Determination of Daily Rate

The daily rate of pay (per diem) of each Unit Member under contract shall be determined
by dividing his/her salary (base salacy, plus any grandfathered PDP, plus longevity
stipend) by the number of days in the contract year, according to therr classification,

Salaried Pay Periods

All CESSA salaries shall be paid on a 12 month basiz, All galaried support staff
personnel shall be paid the 15th and 30th of each month, except for February, when the
end of the month pay date shall be the last working day of the month, The pay period
shall cover the first day of the month to the fifteenth day and the sixteenth day to the end
of the month. Should the pay date fall on either Saturday or Sunday the pay date shall be
on the previous Friday of that week,

Base Salary Increage

The salary schedule for the Fiscal years 2022, 2023 and 2024 is set forth in Appendix B

Salary Notification

Adjusted salary, when granted and approved, shall be included in a salary notification
form issued annually prior to the start of the new school year by the Human Resources
Office.

25

010-8353-1419/6/AMERICAS



)
Q8D

2. 2022 1:34PM Orange Bd. of Ed. Superintendent No. 2567 P,

Bargaining unit members working an extended school year will be paid the greater of
his/her per diem hourly rate or $25.00.

Direct Depoait

All Unit Members will receive their semi-monthly pay through the District’s direct
deposit payroll program. Direct deposit notifications will be sent to the Unit Member via
their school email account unless an alternative email address is provided in writing.
Should & Unit Member have reason to opt out of the district direct deposit payroll
program, the Unit Member must submit written notification to the Treasurer’s office.

Payroll Deductions

Payroll deductions shall be made for the following items:

. withholding taxes according to information contained on the exemption certificate

filed with the Treasurer

» retirement

’ unauthorized absence

. dues for Unit Members as provided for in Article IV of this agreement

. other purposes which fall within legal bounds (i.e.. child support, garnishments,
TRS lieng, etc.)

Payroll deductions of equal bi-monthly amount may be made for the following items:

. 125 Flexible Benefits Plan

. boatd approved fringe benefits according to Unit Member’s enrollment
. credit union deposits according to Unit Member’s written authorization
. annuity payments according to Unit Member’s written authorization

Any deductions not specifically itemized in this Section may be made with the Unit
Memmber’s and Treasurer’s prior written authorization only.

ARTICLE X - FRINGE BENEFITS

Years of Service

For the purpose of determining full years of employment service credit in the Orange
Schools, the following shall be applicable for the areas of step advances, vacation and
longevity salary:

010-2363-141 9/B/IAMERICGAS
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Unit Members working 230 days per contract year shall be given a full year of service
credit for a specific contract year (July 1 to June 30) when they have completed 165 days
of work during that contract year.

Unit Members working 214 days per contract year shall be given a full year of service
credit for a specific contract year (Tuly 1 to June 30) when they have completed 150 days
of work during that contract year,

Unit Members working 195 or 183 days per contract year shall be given a full year of
service credit for a specific contract year (July 1 to June 30) when they have completed
130 days of work during that contract year.

B. Longevity Schedule

Unit Members are eligible to receive longevity pay based on the following schedule:

Beginning in their 5% year of employment with the Orange Board of Education, ail full-
tirne Unit Members will receive a longevity stipend of $600.00.

Beginning in. their 10" year of employment with the Orange Board of Education, all full-
time Unit Members will receive a longevity stipend of $1,300.00.

Beginning in their 15™ vear of employment with the Orange Board of Education, all full-
time Unit Members will receive a longevity stipend of $2,250.00.

Beginning in their 20® year of employment with the Orange Board of Education, all full-
time Unit Members will receive a longevity stipend of $3,000.00.

Beginning in their 25 year of employment with the Orange Board of Education, all full-
time Unit Members will receive a longevity stipend of $3750.00.

Beginning in their 30% year of employment with the Orange Board of Education, all full-
time Unit Members will receive a longevity stipend of $4500.00,

Beginning in their 35% year of employment with the Orange Board of Education, all full
time Unit Members will receive a longevity stipend of $5,250.00.

C.  Insurances

- The Orange Board of Edueation will make available single or family coverage for each of
the listed insurances. Dependent coverage shall include children to the age twenty-six
(26) for Hoapital/Medical-Surgical/Major Medical, Vision Care and Dental Care,

To be eligible for the various insurances, the Unit Member must work a mintmum of a
75% FTE. All insurances become effective the first day of the month after the initial date
of employment provided the employee completes enrollment paperwork and provides
necessary documentation to ensure proper enrollment of individual and family members
(where applicable). Tf support documentation is not received in a timely manner, then
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insurance becomes available when documentation is received provided this is within the
initial thirty (30) calendar days of employment. If enrollment paper work is not received
within the first thirty (30) calendar days, the employee will not be eligible until the next
distriet open enrollment period.

The Board may change carrier(s) of any of the insurance programs contained herein
provided that such coverages and services shall not be less than the coverages provided
by the present carrier(s) as of the effective date of this contract, CESSA shall be notifted
In writing thirty (30) days in advance of any proposed change in cerrier(s). Pre-existing
conditions shall not be excluded from coverage with a change in carrier(s).

Upon the agreement of the Board and all of the District’s Unions, a Health Care
Subcommittee shall be established with up to two members appointed by the
Superintendent and up to two members appointed by the each of the District’s unions.
Additional representatives may be mvited to attend by agreement of the management and
Union representatives. The Subcommittee shall review and malce recommendations to the
Supenntendent and the respective Union Presidents regarding the terms and conditions of
coverages set forth in this Article X, All recommendations must be agreed upon by all
subcormmittee representatives. The first charge of this committee will be to review and
evaluate the District’s dental coverage and provider and determine whether the District
should seek requests for proposals for a new dental provider.

Should the Subcommittee recommend a change to the dental provider, the change
requites the approval of the Board and all Unions in accordance with each parties’
ratification procedures. Nothing in this section shall modify or otherwise affect the
Board’s tights as set forth in Article X, Section C.

1. Life Insurance (Term Policy)

" The Board will pay 100% of the premium for a term life insurance policy equal to
$100,000 per Unit Member, The policy includes a double indemmnity clause to be
calenlated at double the amount of the basic coverage for accidental death or
dismemberment.

A Group Life Insurance certificate of coverage will be provided for each Unit
Memiber.

Conversion Privilege - (Change Group Life Insurance to Individual Life
Insurance)

A Group Life Insurance Certificate holder may have the right to convert to an
individual life insurance policy. Specific conversion requirements are detailed in
the Group Life Insurance boolklet and it is understood that individual preminms
are to be paid by the Unit Member.

2 Hospitalization/Medical-Surgical/Major Medical
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Each member of the bargaiming unit may elect to enroll in SuperMed Plus or
comparable program. Full-time members who enroll in the SuperMed Plus
program shall pay, via payroll deduction, 15% contribution with no cap effective
Tuly 1, 2017,

Part-time members of the unit hired after July 1, 2005, and who work between
75%-99% FTE of'a contract day may enroll in the SuperMed Plus program and
shall pay 25% of the premium cost with the board paying the remaining 75%.

Full-time Tnit Members electing to enroll in medical insurance programs will
contribute 15% of the monthly premium cost of the health insurance plan, A
standard medical plan shall be offered, with a $20 co-pay per office visit (any
wellness vigit or preventative service will be covered at 100% with no copays); a
$100 emergency room co-pay (co-pay warved if admitted to hospital); $200 single
network deductible / $400 family network deductible, 90% networlk co-pay with
annual co-insurance of $500/$1000 (not including deductibles), and $400 single
out of network deductible / $800 family out of networlk deductible), 70% out of
network co-pay with annual co-insurance of $1000/§2000 (not including
deductibles). The preacription drug plan shall provide co-pays of $10 for generic
and $35 for non-generic at retail and mail order. The Plan Summary is found in
Appendix A.

In addition to the plan design reference above, the Board shall offer a minimum
value, high deductible plan with ne cost to the employee for premiums, The plan
provides in-network deductibles of $6,350 single and $12,700 family.

Effective January 1, 2019 a Wellness Plan, designed by Suburban Health
Consortivm, will be offered to focus on employee wellness with the intent to offer
lower premiums, with higher deductibles and co-pays, also at a cost of 15% of
premium cost to the members. An initial open enrollment period will be available
during December 2018 and subsequent open enrollment periods will occur during
normal open entollment the month of September each year.

Spousal Coverage

a, If an Unit Member’s spouse is eligible to participate, as a curvent
employee or in their current enterprise or retiree, in group health insurance
and/or prescription drug insurance sponsored by his/her employer,
enterprise or any public or private retirement plan, the spouss is not
eligible to enroll for coverage under the Orange medical plan unless he or
she enrolls in such other group inswrance coverage,

b. The requirement does not apply to any spouse who works less than 30
hours per week AND 1s required o pay more than 50% of the single
premivm to participate in the employer’s group health insurance coverage
and/or prescription drug insurance coverage. This requirement also does
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not apply to any spouse who 1s a retiree under a public retirement plan and
enrolled in Medicare coverage.

Upon the spouse’s enrollment in any such employer (or public retivement
plan) sponsored group insurance coverage that coverage will become the
primary payor of benefits and the coverage sponsored by the Board will
become the secondary payor of benefits. In other words, as secondary
payor the Orange medical plan will cover eligible expenses not covered by
the primary coverage of the spouse,

Any spouse who fails to enroll in any group insurance coverage sponsored
by the spouse’s employer, or any public or private retirement plan, as
required by this Section, shall be ineligible for benefits under the group
insurance coverape sponsored by the Board of Education. Note: If a
spouse’s only option is a “high deduetible health care plan® (“HDEHP™)
that qualified to be used in 18 used in conjunction with an HS A, then. the
spouse will be granted a waiver to stay on the Orange plan without taking
the HDHP coverage. But the walver is available only if the HDHP is the
ONLY plan offered to the spouse,

Every Unit Member whose spouge participates in the Board’s group health
insurance coverage and/or prescription drug insurance coverage shall
complete and submit to the Board, upon request, a written certification
verifying whether his/her spouse is elipible to participate in group health
mswrance coverage and/or preserption drug insurance coverage sponsored
by the apouse’s employer, enterprise or any public or private retirement
plan. If any employee fails to complete and submit the certification form
by the required date, such employee’s spouse will be removed
immediately from all health and prescription drug insurance coverage
sponsored by the Board, Additional documentation may be requited.

An Unit Member who submits false information or fails to timely advise
the Board of a change i the spouse’s eligibility for employer, enterprise
or retirement plan spensored group health inmwance and prescription drug
insurance and such false information, ot such failure results i the Board
providing benefits to which the spouse is not entitled, the Unit Member
will be personally liable to the Board for reimbursement of benefits and
expenses, including attorneys’ fees and costs, incurred by the Board. Any
amount to be reimbursed by the Unit Member may be deducted from the
benefits to which the Unit Member would otherwise be entitled. In
addition, the Unit Member’s spouse will be terminated immediately from
group health insurance and/or prescription drug coverage vunder the plan,
If the Unit Member submits false information, the Unit Member may be
subject to disciplinary action by the Board, up to and including
termination of employmoent.
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g The Board will retmburse the sponse of the Employee who {5 required,
under this program, to obtain her/his own medical insurance up to $125
per month for the expenge incwred by the spouse in obtaining such
coverage. The spouse shall provide appropriate evidence, through pay
stubs or other documentation, of her/his payment of monies to secure
single coverage from her/his employer, retirement provider, or another
souree,

Prescription Drug Plan

Deductibles of $10 Genetic / $20 Brand / $40 Non Formulary. Employees
electing preseription drug coverage shall pay, by payroll deduction, 15% of the
monthly premium tost.

Vision Plan

The Plan provides for one eye examination, one change of lenses, and one change
of frame or contact lenses each year. The Board shall pay the scheduled benefits
as listed in Appendix A. (Appendix A will be modified to reflect VEP Choice-
Additional allowance of $20.00 for frames and the ability to purchase non-RX

- plasses using the frame allowance.)

+

The Unit Member contribution for this coverage is 15% effective July 1, 2017,
Dental Care

The ingurance provides a $2,500 calendar year maximum per enrollee, The plan
provides for the following UCR services:

Class [ - 100% paid, exams twice per benefit year, cleaning, certain lab tests, and
emergency treatments,

Class II - $25 individual deductible/$50 family deductible, pays 80% of UCR.
charges for fillings, root canals, gum disease, repair of bridgework and dentures,
extractions and oral surgery anesthesia if medically necessary.

Class 11 - Deductible in Class 11, pays 60% of UCR. charges for inlays, onlays or
crown restorations, initial bridgework, installation of partial or full dentures,
replacement of existing bridgework or dentures (see booklet for limitations).

In addition to the regular dental plan an orthodontic coverage provides a lifetime
individual maximum of $2,500 calculated at 60% coverage of UCR claims related
to the orthodontic procedures,

The Unit Member contributioh for this coverage is 15% effective July 1, 2017

Hearing Coverape
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10.

The Board shall provide coverage for hearing coverage either through Medical
Mutual or VSP as found in Appendix A. The Superintendent and the Association
President or designee will meet to compare coverage costs and benefit levels to
determine the level of coverage based on the benefits and costs of the two
programs under consideration. The expectation is that the coverage will not
exceed $.90 per month per employee.

Health Reimbursement Account

a, Bffective January 1, 2019, The District shall offer bargaining unit
members enrolled in the Standard Plan referenced above a Health
Reimbursement Account (HRA).

b. The HRA Plan will be effective Januvary 1, 2019 and will run on a calendm
year basis thereafter (the “HRA Plan Y&m”)

c. The HRA shall be funded, as needed, by the district to cover eligible
members’ unreimbursed co-insurance costs incurred during that HRA plan
year in an amount not to exceed the out of pocket maximuem for co-
insurance per year (currently $500 for Single Coverage and $1,000 for
Family Coverage).

1235 Flexible Benefits Plan (Flex Pro)

The Unit Member has the option to participate in the 125 Flexible Benefits Plan.
This program allows the Unit Member to participate in:

a. Premium Pass Through of Employee Contributions for Insurances
b, Medical Reimbursement up to $2,500
e Dependent Care Reimbursement up to $5,000

There is an open enrollment period and adjustment period on the calendar year.
Information is available in the benefits office. Any money lsft in the
reimbursement accounts not spent at the end of the calendar year will be lost.

Ohio Workers' Compensation

Unit Members are protected under the State Workers” Compensation Act of Ohio
in cages of injury or death incurred in the course of and arising out of their
employment. A Unit Member’s application for this compensation must be filed
by the attending physician within thirty (30) days after the injury. Each Unit
Member must report in writing any accident on the day of the accident ot as soon
as possible thereafter. A regular form for this report may be obtained in the office
of each building, This form must then be turned 11 to the Superintendent, Any «
deviation from this procedure may regult in loss of compensation.
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Accident Report Form No. 9100 - See Forms at end of Contract.

11, Unemployment Compensation

Under normal circumstances a Unit Member may be elipible for compensation
due to involuntary, total or partial unemployment provided the Unit Member files
a claim for benefits, and meets the qualification requiremernts.

12. Job Liability Insurance

The Board of Education will provide each member with Job Liability Insurance

coverage of $1,000,000.
Severance Pay
1. Membets of this bargaining unit who retire and meet the requirements under the

SERS System shall be eligible for Retivement Severance Pay equal to one-fourth
(1/4) the value of their accrued but unused sick leave credit not to exceed eighty-
four (84) days. In addition, retiring Unit Members shall receive eight percent
(8%) of the aick days accumulated but not used during the members” last five
years of employment. For example if a Unit Member during her/his last five
years of employment uses a total of 5 daysg, the Unit Member shall receive, in
addition to the retirement severance portion set for the above, and an additional
(5.6) days of severance pay.

2. Upon completion of the fifteenth (15th) year of service credit with the Orange
Board of Education, mewbers of this bargaining unit who resign shall be eligible
for Resignation Severance Pay equal to seveuteen percent (17%) the value of their
accrued sick leave credit not to exceed two (2) days for each year of service
credit. This provision expires June 30, 2019.

Such Severance Pay shall be computed based on the Unit Member's daily rate of pay on
the last day of employment. The Severance Pay on this basis shall be understood to
eliminate all sick leave credit accrued by the Unit Member,

Severance Pay for sick leave shall be paid within thirty (30) calendar days of receipt of
them last payrofl check.

Should an employee pass away during employment, any earned but unpaid repular pay,

compensatory time, vacation pay and, if the employee is eligible for receipt of SERS
service retirement benefits, severance pay, shall be paid to her/his estate.

ARTICLE XI - GRIEVANCE PROCEDURE
Definitions

1. “Administration” shall mean those excluded from the bargaining unit as identified
in Article I, Recognition,
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“Days™ shall mean actual working school days unless specified differently.

“Grievance” shall mean a claim by a Unit Member(s) that there has been a
violation, misinterpretation or misapplication of this Contract between the
Asgociation and the Board. If any grievance arises, there shall be no stoppage or
suspension of work, for 1t i3 intended that it shall be submitted to this Grievance
Procedure.

“(irievant” shall mean the Unit Member(s) initiating a grievance.

“Appropriate administrator” shall mean that administrator having immediate
supervisory responsibility over the grievant,

B. Rights of the Grievant and the Asgociation

1.

[

A grievant may at his/her sole discretion be accomparied at all steps of the
grievance by a representative of the Association.

The purpose of these procedures is to secure, at the lowest level administrator
having authority to resolve the prievance, equitable solutions to grievances. All
parties agree that grievances will be kept as confidential as is appropriate and
processed as expeditiously as possible,

C. Time Limits

1.

2.

The number of days indicated at each step in the procedure ghall be the maximum.

If the grievant does not present a grievance within fifteen (15) days of the
occwrence of the act or conditiong on which the grievance is based, then the
grievance shall be considered waived.

If & decision on & grievance is not appealed within the time limits specified at any
step of the procedure, the prievance ghall be deemed settled on the basis of the
disposition at that step and further appeal shall be barred.

Failure gt any step of these procedures to communicate the decision on a
grievance within the specified time limits shall automatically entitle the grievant
to proceed to the next level.

All notices of hearings, dispositions of grievances, written grievances and appeals
shall be m writing and hand-delivered or mailed by certified mail, return receipt
requested.

Every effort will be made to process prievances to a satisfactory conclusion by the
end of a school year.
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Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons entitled to be present
to attend, but not during the school day unless the parties otherwise agree.

8. The time limits set forth in Steps I through ITT of this grievance procedure may be
extended by mutnal agreement.
D. Grigvance Procedure
1. Informe] Procedure: A grievance, except as indicated above in B (2), shall first be
presented to the pringipal or appropriate administrator in an attempt to resolve the
problem.
2. Formal Procedure:

STEP L - If the grievance is not resolved within five (5) days of the informal
claim, it may be pursued further by submitting a completed Grievance Report
Form, Step I, in duplicate. Coptes of this form shall be submitted by the grievant
to the Director of Hiunan Resources, Within five (5) days of the receipt of the
Grievance Report Form, the Director of Human Resources shall meet with the
grievant, The Director of Human Resources-shall write a disposition of the
grievance within five (5) days after such meeting by completing Step I of the
Grievance Report Form and returning a copy to the grievant, the Association, and
the Superintendent.

STEP 11, - If the grievant is not satisfied with the disposition of the grievance in
Step T, the grievant shall, within five {5) days of such disposition, complete
(Grievance Report Form, Step I1, and submit same to the Superintendent who shall
within ten (10) days meet with the grievant. Withio ten (10) days of this meeting,
the Superintendent shall write a disposition of the grievance, by completing Step
II of the Grievance Report Form, returning a copy to the grievant, the Association,
and the appropriate administrator

STEP III. - If the grievant is not satistied with the disposition of the grievance at
STEP 11, the grievant may request a hearing before an arbitrator by completing
Grievance Report Form, Step I The grievant’s request for arbitration shall be
made within five (5) days following either the receipt of the disposition of
grievance or the lapse of twewty-five (25) days following grievant’s submission of
the Grievance Report Form to the Superintendent under Step II, whichever occurs
first. The grievant’s request for arbitration shall be by certified mail with return
receipt requested to the Superintendent. Within five (5) days following receipt of
the prievant’s request for arbitration, the Superintendent and the grievant or
his/her designated representative shall mutually petition the American Arbitration
Association (AAA) to provide both parties with a list of seven (7) names from
which an arbitrator will be selected by the alternating strike method and notified
in accordance with the rules of the AAA. A second list of seven (7) names may
be requested by either party. The toss of a coin shell determine who strilses fixst.
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Once the arbitrator has been selected, he/she shall conduct a hearing on the
prievance in accordance with the rules and regulations of the AAA.

The arbitrator shall hold the necessary hearing promptly and issue the decision
within such time as may be agreed upon. The decision shall be in writing and a
copy sent to all parties present at the hearing, The decision of the Arbitrator shall
be hinding on all of the parties to this contract and to the grievance.

The arbitrator shall not have the authority to add to, subtract from, modity, change
or alfer any of the provisions of this collective bargaining contract, nor add to,
detract from or modify the language therein in arrrving at his/her decision
concerning any issue presented that is proper within the limitations expressed
herein, The arbitrator shall expressly confine himself/herself to the precise
issue(s) submitted for arbitration and shall have no guthority to decide any other
issue(s) not so submitted to hig/her or to submit observations or declaration of
opinion which are directly essential in reaching his/her decision,

The arbitrator shall in no way interfere with management prerogatives nor [imit or
interfere in any way with the powers, duties and responsibilities of the Board
under its policies, applicable law, and rules and regulations having the force and
effect of law.

The costs for arbitration shall be paid by the loser.

Miscellaneous

1.

Nothing contained in this procedure shall be construed as limiting the individual
right of the Unit Member having a complaint or problem to discuss the matter
informally with members of the administration through normal channels of
communication.

In the event the Association determines at any level of the gnevance procedure,
that a grievance should not be carried further, the grievant may continue the
procedure but shall be liable for any expense incwrred thereafter in such
proceeding.

ARTICLE XII - NEGOTIATIONS PROCEDURI

Either the Association or the Board may inifiate negotiations by letter of submission
forwarded to the other party by April 2 of the year in which this contract expires, The
parties shall hold their first negotiation session by April 15 at which time they will jointly
notify SERB of the commencement of negotiations and impasse procedures identified in
place of the procedures alternatively provided and then in effect under R.C. 4117.14 and
related sections. At such session, they shall exchange their proposals as provided in
Paragraph G below.

All negotiations sessions shall be closed to the public and media and conducted during
{imes mutually agreed upon by the respective parties.
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I,

Each negotiating team shall consist of no more than five (5) persons. Each team may
have up to two (2) additional persons as observers or consultants at the table from time to
time. The composition of the teatn shall be in the sole diseretion of the respective parties;
however, once selected, no substitutes will be permitted without the agresment of the
other party. Consultants used by either party, shall be paid by the party using them.

Prior to the completion of each negotiation session, a mutually agreeable time, place and
date shall be set for the next negotiation session,

Upon request by either party, information concerning the financial resoirces of the
district and any other information pertinent to matters umder consideration shall be made
available.

The Board and Association agree to negotiate all matters concerning salary, hours, fringe
benefits, and other terms and conditions of employment excluding, however, those
matters in Article IT of this contract,

Proposals shall be exchanged by the parties at the first meeting and shall in form and
detail specify that for which agreement is sought in terms acceptable to the proponent
without clarification or supplementation. Thereafter, new proposals may not be
submitted. Topical listings, or so-called “laundry lists” shall constitate a failure to
comply with thig paragraph and shall be disregarded.

Upon request of either party, the negotiations meetings shall be recessed to permit the
requesting party a reasonable period of time within which to caucus in privacy,

The parties mutually pledge that their representative will be clothed with all necesgary
power and authority to make proposals, consider proposals, and make concessions in the
course of negotiations.

As negotiation items receive tentative agieement by the parties, each item shall be
reduced to writing and initialed by the representatives of each party, Each party may
determine the mumber of matters included in an “itemn ” Bach item receiving tentative
agreement shall not be altered or changed unless mutually agreed upon by both patties;
however, both parties retain the right to trade off tentative items and/or withdraw such

‘items for other consideration within the package which itself may, at the option of either

paity, be treated as one “itemn.”

When negotiating teams reach tentative agreement upon the contract, all of the members,
including “consultants,” if any, identified in Paragraph C above, shall recommend
acceptance of the Contract to the parties they represent.

Upon reaching tentative apreement upon the contract, said contract shall be presented to
the Association for ratification within ten (10) weekdays, Upon ratification by the
Association, the contract shall be presented to the Board for adoption within ten (10)
weelk days.
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If by December 1, or a date mutually agreed upon, tentative agreement on all items is not
reached and the parties have reached impasse, both parties shall use the services of the
Federal Mediation and Conctliation Service (FMCS) as follows:

1. FMCS shall be contacted jointly in writing by both parties so that mediation may
start within three (3) days after petitioning FMCS or the date mutually agreed
upon.

2. Once started, mediation shall continue until tentative agreement is reached on all
unresolved items with mediation sessions beang held at the direction of the
mediator.

In the event the parties are unable to reach agreement by June 30, or a date mutually
agreed uporn, all of the terme in each Article of this contract, including the disagreement

provisions set forth in this Axticle shall be deemed exhausted.

ARTICLE XIIT - CONTRACT MAINTENANCE

Waiver of Negotiations

‘This Contract constitutes the entire contract between the parties and it supersedes all prior
and contemporaneous understandings (written or oral) not specifically meorporated
herein. No change in a specific term of this Contract shall be made during the life of this
contract except by mutual agreement of the Orange Board of Education and the
Association, but otherwise neither party shall have a duty to negotiate with respect to-any
matter during this period,

No Strike Clause

The Association and any and all of its meimnbers shall not cause, engage in, or sanction
any strike, slowdown, or any other such concerted action for the term of this Apresment,

Entire Agreement Clause

This Contract supersedes and cancels all previous agreements, verbal or written or based
on alleged past practices between the Board and the Association and constitutes the entire
Agreement between the parties. Any amendment or agreement supplemental hereto shall
not be binding upon either party unless executed in writing by the parties hereto.

Conflict with Law

If any provision of this Contract, or any application of the provisions of this Contract, or
any agreement reached under its terms, conflicts with any federal or state law,
regulations, ruling of order, now or hereafter enacted or issued such provisions,
applications, or agreement shall be inoperative but the remaining provisions hereof shall
remain in effect,
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E. Duration of Contract

The contract shall become effective July 1, 2018 and continue in full force and effective
ytil midnight June 30, 2021,

If during the duration of this contract Ohio law mandates school calendar be extended
both perties agree to meet and bargain the proposed changes.

ARTICLE X1V - FORMS RELATED TO AGREEMENT ITEMS

See suceeeding pages
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Article XIV

Forms
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Urange penoul LsLIG, /
Travel Reimbursement and P-Card Reporting Form

Jmportant - please read;

Submit i the building principal or appropriate administrator for approval PRIOR. to iravel. The onginal will be relured to the buildig princlpsl, Upon
completion of bavel, enter 11 actual gxpspses ncuired, aftach the original receipts and resubimit to the building priveipal o the appropriate administrator
for Final approval. Plegse tape all recelpts to an §x11" sheet of paper 1o date order.

Mame; Drare;
Building co Maint MHS oS Bngs PRLL Azsigninent Aved:
(plense cirgle)
Purpose of Travel;
Travel Dates: _ Location;
Latimate At Pakdd with Amt Paid with Amount to be

prior ty bravel Puvehnse Grder -Cord Relmbaraed

Transporiation by Flane:

Trangportation by Aatomobile

miles @ per mile {or cument IRS rate)

Tolle, charpes, page, parking, taxi, shuttle, ste

Lodaing - # of niglis; @3

{maodesate-priced sccomodations), 1f two people
are sharing a room, éach accupant must provide a
receipt with their own nams or both names on one
receipt. I paid by PO:

POR

Rapisteation fees - I:

If paid by school, PO#

henls: Mealy will be reinbiorsed at 540 par day

per person. Max tp is 20%

Total b
To be reimburaed
Brployee's Sipusture
PO MNumber
Principal's Approval
Centbrol Office Approval

Final Approval
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ORANGE SCHOOL DISTRICT
CESSA EMPLOYEE EVALUATION

EMPLOYEE: EVALUATOR: SCHOOL YEAR:

Instructions:  For each category, chack the area most nearly representing the employee's accomplishment.  This
evaluation is to be dizcussed with the employee and both the evaluator and the employee are to slgn the form, The
signature of the employee denotes only that the evaluation has heen dlscussed, Detailed explanatory rematks may be
attached if deslrad. In accordance with the CESSA/Board of Education Agreement, the indlvidual being evaluated may
wigh to disagree or comment on the evaluation, This may be accomplished by submitting a written statement to the
Human Resources Department within thirty (30) days of the evaluation. The statement will be altached to the evaluation.

Exceeds Maels Below Expectations
1) KNOWLEDGE OF POSITION: Expectations Expectations (Explanatlon required in Marrative)
+  Dermanstrates the skllls necessary to complete the job, based on Job description,

Exceads Meats D Below Expectations
2) ADHERENCE TOQ PROCEDURES:; Expectations Expectations (Explanation required in Narratlve)
¢ Ability fo follow established procedures and accept direction,

Exceeds Meets D Below Expectations
3) ATTENDANCE: Expectations Expectations {Explanation required in Narrative)
«  Documented frequency and nature of absences or tardiness.

Exceeds Megts [:' Balow Expectations
4) RELATIONSHIPS; : Expectations Expectations {Explanation required in Narralive)
«  Ability to build positive rapport with stakeholders,

Exceeds Meets I::I Below Expectations
5) COMMUNIGATION: Expectations Expectations (Exptanation required in Narratlve)
» Direct, professlonal and timely interactions with stakeholders.

s Abllity to accept and utilize feadback,

+ Maintalns confidentiality.

Exceeds Meets D Below Expectations
6) OVERALL PERFORMANCE: Expectations Expectations {Explanation regulred In Narrative)
«  Accurate, dependable, thorough, timely, preventative/proactive,

v Abllity to perform expectations of the positlon withaut direct supervision.
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EVALUATOR COMMENTS:

No, 2567

P,

LT3
iz

EMPLOYEE COMMENTS:

VISION FOR GROWTH:
» Tobe completed hy employes.
«  Opportunity for the employee to doocument area(s) of Interest.
»  May be carried over year-fo-yaar,

GOALS:
+ Tobe completed collaboratively by svaluating administrator and employee.
+ Speclfic, measurable, attalnable, results-orlenfed, tima-bound.
{ex: webinars, workshops at ESC, academies, books, efc)

Evaluator Signature: Date:

Employee Signature; . Data:
¥ The signatura of Iha employee denotes only that fhe evaluation has been discussed.
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ORANGE CITY SCHOOQLS
CESSA
Professional Development Plan - Application

Staff Member Assiproment Building Dt

1. Brefly describe your goal for professional development during the 20 -20  school year:

2. State the objectives you plan to fulfill in the accomplishment of the above goal:

a.

Form 6000 {1/94)
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ORANGE CITY SCHOOLS
CESSA
Professional Development Plan
Administrator’s Comments

Administrator’s comments regarding:

1. Goal for professional growth:

2. Objectives with relation to goal;

3. Daollar Amount

$

4. (Goal Date

5. Administrator's Signature

6. Applicant’s Sigpature
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ORANGE CITY SCHOOLS
CESSA
Professional Development Plan - Final Evaluation

Staff Mermber Asslgnment Building Date

0

Statement of professional growth goal:

2, Summary -- self evaluation of accomplishments in each of the objectives related to the overall professional

growth goal;

3. Administrator’s final evaluation of finished PP

4, Final Dollar Amount § Date

Applicant's Signature Administrator’s Signature

Superintendent’s Signature

6001 (1/94)
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ORANGE SCHOOL DISTRICT

CES5A GRIEVANCE REPORT FORM

wMember (fillng grievance) Date of Alleged Incldent Principal/Administrator

loh Assignment Buildlng/Worlk Area

INFORMAL Procedure:

Meet, with Bullding Principal or appropriate administrator within fifteen (15) working days from date of alleged Incident. If the
prisvance is not resolved within five (5} warking days from the date submitted to principal/administrator, go to Format
Procedure, Side 2,

Grievanss was submittad to Princlpal/Administrator on: hy:

Date to Princlipal/Adminkstrator Grlevant

1. List the specific Contract Agreement itert alleged to have been violated, misapplled or misinterprated:

List the date, time and place of the alleged violatlon, misappllcation, or misinterpretation of the Cobtract Agreement item:

State your Grievance (use additional paper if necessary):

Redress sought by Grievant (use additional paper If necessary):

Princlpnl/Administrator Response to Grievance (use additional paper f necessary):

Grlevance Recelved by
Principal /Administrator

Princlpal/Adminlstratar
Meetlng with Grlevant

Grievance was Resolvad

Grigvance Movad to Step 1,
FORMAL Procadure

Date;

Date:

Date:

Date;

L By:

*Attentees:

Accepted by:

By:

®aelditional Attendees:

-Qver-
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Member (filing grievance) Date of Alleged Incident Prlnclpal/Adnﬂﬁnlstratmr

FORMAL Procedure {for more detalled guldelines in completing this sectlon, please refer to the Association Contract hetween the
Board of Education and CESSA):

STEP | == HUMAN RESOQURCES: If “Informal Protedure” daes not resolve the grievance, this Grievance Report must be submitted ro
the Director of Human Resources within five (5} working days from the date of receipt of the Informal procedure dispesition, The Director of
Mutrian Resources shall meet with tha Griavant within five (5) working days from recelpt of Grlevance Repart,

Grievance Moved to

Grlevance Racelved
Ity HLAL

H.R. Meeking with
Grlavant

Written Qisposition
Ta Grievant

Grievance was
Resalved

Step |, FORMAL
Procedurs

[rate:

[rate:

Date:

Dt

Date:

By:

*Attendess

Oir, of HR:

Arvepted by

By:

*Additlonal Attendees:

STEP 11 SUPERINTENDENT: If, upon receipt of written dispositlon from Director of WK, the Griavant is not satlsfied, the Grievant

shall submit this Grievance Report to the Superintendent within five (5) working days from date of recelpt.

Grievance Received Grigvance Movead to
i Superintendent’s Superntendent Meeting Writken Dlspositlon Grievance Arbltration, Step 1l
Office with Grigvant To Grlevant Resolved FORMAL Procedure
Date! Date; Data: Date; Date,
By: *Attendess: Supt, Accapted by; By

* addItional Attendess:

Note: Superintendant must be notlfied of Arbitration Intent via Certifiad Mall, Return Receipt (CM-RR)

STEP ili -- ARBITRATION: I, upon receipt of writien dlspesltion from Superintendent, the Grlevant s not satisfied, the grievant shall
netity Superintendent of request for Arbitration by certlifled letter, return receipt {CM-RR) within flve (8} warking schaol days from the
receipt of the writken disposition OR within twenty-five [25) working days following the Grievant’s submlsslon of the Grlevance Report to the
Superintendent {(Step 1), whichever comes first,

Arbitrator's Decision in Wrlting;
Lettar (CM-RR) Receivad by Petltlon to AAA by Copy to All Attendeas;
Supérintendent Superintendent/Grevant Hearlng by Arbitrator Blndlng to All Partles
Daten [hte: Date: Final Detision Om:
By By: *Attendees: By:

*Additional Attendees;

Eortn 1000 (Rev. 6/2012)
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Orange City Schools
CESSA Sick Day Donation Form

Donation of sick days shall oceur prior to the employee’s last sick/paid day.

Name of Donor;

Em pIDyEE‘ D Numbe I3 1™ 5 ltters of last narme and last 4 of soctal security numbar

Number of Days to be Donated:

Donate Days to the following CESSA Member:

Donated Days will be used in Order of Donation,

::l Used ;:' Not Used

Please note: Once a day is donated and used, it is no longer in your account of sick
days and may affect your severance pay.

Signature of Donor Date

Signature of Superintendent or Director of Human Resources Date

Form 9999 / 2015
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ORANGE CITY SCHOOL DISTRICT

e TODD PUSTER

Treasurer

AUTHORIZATION FOR AUTOMATIC DEPOSITS (ACH CREDITS)

Your paychecks must be deposited directly into your checking or savings accouni(s), please carmplete the form below. You can

choose to have funds deposlited into as many as two (2) accounts, however, you must direct deposlt the total amount of your
check. The direct deposit will occur for very payrol,
NOTE: Direct deposit with emall notification is mandatory for all employees.

3 EASY STEPS

Step one:
Complete and sign

this form.

Step Two:
Attach a voided
check to this form

to confirm your
account and routing
numbers.

Step Three:
Submit this

completed form and

a voided check to
the Payroll

Department

PERSONALTNFORMATION;

Name (Please Frint): _

Email Address for Motification;

(Email notifleations will be sent to your ghaker.arg address unless otherwize indicated on thls
form.)

You are allowsd up tu fwo accounts for dlrart daposh,

Is this a change to an existing directdeposit? L YES [1 NO

Account One: (Primary account)
Choose anAccountType: [ Checking (olded check mustbe ey~ L1 Savings

Bank Name:

Account #

Bank Routing #:

Account Two; (Fixed amount only)
The remaining amount of your pay chack will be deposited into Aceaunt One.

Choose an Account Type:  [J Checking woided checkmusipestachesy L1 Savings

Bank Name;

Amount to Deposit, 3

Bank Routing #: Account #

| hereby authorize the Qrange City Schools District to initiate credit entries and to initlate, if necessary, debit entries and
adjustments for any credit sntries to any account indicated above and the depository name below, to credit andlor debit the
same to such account. This authority Is to remain in full force and effect until the Qrange City School District has received
written notlfication fram me of its termination In $uch time and such manner ag to afford them and the Depository a reasonable

opportunity to act an It

Employee Signature:

Date:

01/18/2019 11:04
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EMPLOYEE CHANGE FORM

To Be Completed By Employee:

Please Print.

Name:

Address:

Phone:

Last four digits of Social Security Number:

Effective Date:
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APPENDIX A

Standard Medical, Dental, Vision and Hearing Plans

A-l
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@rfange Beﬂeﬁﬂ: F?lan Summary E*Fd’mﬁm A 1«2@4 9
Effectwe 1!‘1;’2019
- 7 T TR T B U T I T R S A W —
mneﬂm NemNm\k . L Nnnrmﬁmm‘k
Honafit Pariod January 1“thmugh Decermber 31
Lifetirme Maximum Unlimited
Benefit Perlod Deductible - Single / Family® $200 / $400 ‘ $400 7 $800 ]
Coinsurance 0% 70%

Colneurance Out-of-Pocket Maximum (Excluding -

§500 { §1,000

$1,000/ $2,000

Freparad by Grodp HealthCera Consultants, 1ne.

Deductible) - Single / Family |
Out-of-Pocket Including Deductible ~ Single /
utokPo a ¢ §700 1 $4,400 §1,400 / §2,800
Family
Mexirnum Out Of Pocket. (Includes deductibles, .
coinsurance, all copays for Medical and Drug) #8150 / 316,300 Uniimited
NG an/ONIe s Seavices: ‘ ‘
@f[ce Wiaft ([llnf-“ssa-:.flﬁjmy)2 r $20 copay, then 100% $20 copay, then 100%
Speclalist Office Visif? $20 copay, thatt 100% %20 copay, then 100%
FUrgmnt Care Offlce Visit? $20 copay, then 100% $20 copay, then 100%
All Immunizatlons 100% 70% after deductible
PFEsfine Bolits T B,
Preventive ‘%er\ncm, in accordance with state and 100% 70% after deductible
[fecleral land
Office Visit/Routing Physical Exam 100% 70% after deductible
Routitie Mammaograrm (One per benefit petiod) 100% 70% aiter deductible
Routine Pap Test (One per benefit period) 100% 70% after deductble
Routine Lab, X-rays and Medical Tests (All ages) 100% 70% after deductible
Routne Coionoscopy!SIgmoldogmopy Bervives 100% 70% after deductible
‘ ' e N
Surglesl Services 90% affer deductible 70% after deductible
Diagnostic Services 90% after deductible 70% after deductinle
Physical Therapy,Occupatfonal Therapy and : ]
Chimpr&cﬂﬂ Thﬂrﬂpy _ Facj”[y and Professmna] A0% ﬂftat‘ d@duﬁﬂb]a 70% E\fiel’ dEdUCtlble
' (Subject to medical raview after 20 visits per benefit period)
Speech Therapy - Facillty and Professional 890% after deductible 70% sfter deductible
: (Subject to medical review after 10 vislts per benefit periad)
Cardiac Rehabilitation 90% after deductible 70% sfter deductible
Iﬁjmlbh’b%&‘ﬂi'ﬂr I "
Nmn FPPONetwark Inpaﬂent Copayment pat NJ/A NIA
Admission
Semi-Prlvale Room and Board 90% after deductible 70% after deductiile
Maternity o0% after deductible 70% after deductible
Skllled Nursing Faclity (100 days per beneft 80% after daductible 70% after deductible
period)

9/18/18
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Adattipnal Serviees” o | :
Allergy Testing 90% after deductible 70% after deductible
Allergy Treatments 90% aftor deductible 70% after deductible
Ambulagice 80% after deductinle T0% after daductible
Durable Medical Eoulpment incfuding Prosthetles . ' . ) .
Applignces and Drtholic Devices 50% after daductible 70% after deducfible
Horne Healthcare g0% after dadyctible 70% after deductible
Hosplee 90% after deductible 70% after deductible
l(:lﬁl;gan Transplamts (1 fransplant per organ per 80% after deductible T0% after deductlbla
et lmned
Frivate Duty NUW”Q 90% after dacdustible 70% after deductible

Prepared by Group HealthCure Gonsultants, Inc. - '

Fiherdpney Setyicsy
Emergency use of an Emergency Room®

$100 capay, 'than subject to dedustible and coingurance. Waived
If admitted
$100 copay, then subject to deductible and coinsurance.

MNon-Emerdency use of an Emergency Room”
Preseipon DAY, Ly
Retall Program Coverage

510 Generic / $35 Brand

Maill OrderProgram Coverage $10 Generic / $35 Brand

Speclalty Prescription Coverage $10 Generic / $36 Brand
Effective 1/1/2022! 510 Generle | $20 Brand | $40 Non-rormulary |

Deduntlble sxpenzes incued for servicas by a non-authordzed providsr win 2150 appy 10 The AUNONZEY deIUCIDIE oubar-pociet wns. Daduclible expenses
Ineurred for serdens by A adthorized providar will only apply to the authorized deduolible qui-of-pocket linlts,

Renefts Wil be delermined based on Mediea! WMutuars medicel and adminlsirafive gollcles and procadures,
"This dacienant s only = pardal lleling of hanefita, Thls s not & contract of Inevrence.  The gontract of certiicate will cantaln the camplels lsling of coverad

dafvjees.
in certain Inslances, Medle) Mutuars pryment may ool equal he peroentage lisled ahove, Howaver, e coversd person's colneurance will siways be based on

the leseer of the provider's billed charges or Medical Mutual's neaoiabed rate with Ue provider,
TWaximuim fermnily deductiple. Menber deductible is the same as single deductible.
The office viait copay applles to the cost of the office visit only,
"Preventiva services include evidence-based services that have a rating of "A" or "B"in the Unitad States Praventive Services
Task Fores, routine mmunizations end other screenings, as provided for in the Fatlent Pratectlon and Affordable Act.
“Copay walved [f admitted. The copay applies to room charges only, All other covered charges are not sublect to deductinls,
Lopay Walvad ¥ adimited. | N6 Copay Applies To ToDm Gharges anly. Al otner covered chaldes are Supject to aequcunle ano
rolngliranes i
¢ Confalna the following:

-Generle Incentive: [T the physitdan requests a brand-pame drug and a generic equivalent exiats, the membar pays the

enaric copayment PLUS the differonce betwean the cost of the generle deug and the brand-name dreug,
4 ?—lome r'l)jglmery Incentwa When a member choozes to flﬁ a prescriptlon a fourth time =t A retall pharmacy within 180 days,

the member will pay fwice the normal retail copayment
"Coverage Includes Preventive Medications, Ih accordance with Federal Law, Ry Selections and Coveraga Managemeant.

g1 8/18
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Benaflt Period ~ Calendar year
Benefit Period Daductinle $25 singla / $60 famlly
Maximurn benefit payable per Covered Parson par Benefit $2.500
Perlod '
. The &nd of the month of the 26 hirthdey it he or sha meets
Pependent Age Lirmit the regulrements of an Ellgble Dependent

1t is Ymportant that you underatand how the Clalma Administrator, Medical Mutual, calcufates your responsipliifies under
thls coverage, Please coneult the "HOW CLAIMS ARE FAID" pectlon for necessary Information.

Type of Service Maxfinums and Limitations
Inltlal and Perledic Oral Evaluations Two examinafions per bansfit parlod
Frophylaxls Two per bensflt peried
Toploal Fluorlde Appllcetions ) Cne avery 12 months T
. One within a 36 month perlod for Eligible Dependent chlldren
[l il
Dental Sealants under age 14
R S U S —— JRR——
Crowns Onae svary flve years per tooth
Inlays . Onoe every flve vears per footh
Onlays Onee avery flve yeers per tooth
IFixed Farflal Dentures (Bridges) Once every five years per unit
Onee every flve years
Rellning and rebasing is covered If done no Jess than
alx monthe after Infla) placement but net more than
Pentures {Complets and Pattfal) onee In any 36 manth perlod. '
‘ One replacemsnt of & ternporary denture if a permanant
denture (s Inatalled within 12 tontha of the (nstalimert
1_~ of the temparary denfurs,

1 Dental seslants are imlfed to eliglble tealb fep from decay ar restorélions on ihe oedluaal surface,

P
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DENTAL PAYMENT SCHEDULE

=

Type of Service

You Pay the Following

Foutina Preventlve Services
» [nttal and parlodic oral evaluations
bltewing s-rays
dimgnostic oagts
prophylaxis
perlodortal prophylaxis
apace mantalners
toploal fluotlde applications
emergency palllative treatments
dental sealants!
panoramic and fulk-mouth x-rays
posterlor-anterior fateral skull and faclal bone x-rays
general diagriostle x-raye
tests and lah vxame
» carles susceptiblity tests
* tamporomandluler joint (TMJ) procedures

E % o 4+ =2 = = w = £

0% of the Tradltlonal Amount
No Deductlble is required for these services.

Essentlal Services

« amalgam or resin baged composlite fillings
* hiopsy

» sndodoniic services

v impaciions

+ axtractions

« repalrg, relines &edjustmenta of prosthetlcs
+ genaral anesthasla

|V sadatlon
+ drug injections

* minor oral surgery

©|20% of the Tradtional Amount

Comipley Services
o [nlays
+ pplays
= Growns
= dentures {corrplate & partlal)
» fixed partlal dentures (bridges)

40% of the TradiHunal Amotnt

Orthodontle Services Including cephalotaetrla x-ray

40% of the Tradfional Amount

ORTHODONTIC SERVICES

Maximurn benefit payable par Govered Pergon 52,500 per lifatime

Efgibllity Available for all Coverad Feraons, regardless of age. |
Deductble Mo Daduetible Ia requited for Orthodontle services.
BENEFITVERIFICATION

Requlred for any Gourse of Treatment exceading $200 or lvolving major restorations., ,

6
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Benefits subject to applicable copays*

Exam $ervicen

Lenses

urange Bd, of [4, Superintendent No. 2567 B 4y

VISION

2-Rate Basis

YLAN C Copay: §20/20

Anfi-Reflective Coating

Progressive Lenges

Scrateh Resistant coating
Tints/Photochromic Lenses

8180.00 Elective Contact Lens Alloweanee
$180.00 Retail Frame Allowance

Carprehensive WeilVision Exam® covired-in-full after copay

Contact tens ewsm - fitiing and evaluation (whan saosing cantacts):
Btandard and Premium T Covered It full with B copay. Member tecalves 16% off® of contact
lets exanm senives; membet'a copay will never excaed §60

Raniine refinal sersening coversd sfter an up to $39 copay?

Gitass or plastc: Single vistan Coveret-n-full affer copay

Lined bifocal Govered-Inull afler copay
LUined tifocal Coveradiniull after copay
Lerdoutar Coversd-in-full after copay

Lens Enhancements

Tha most popular fens enhancements are covered afler s copay, saving raembers an average of
20-25%4 members shotld ses thelr VSP netwerk provider for spiactal pricing on addifona) lers
enhanoements. Maximum copay on standard lens enhancements:

Lens Enhancement Single Vision Mo Mifacal
Standard progressives plasfic MiA $55
Pramium progressives plastic NI $95-105
Ciustorn progressives plastic MIA, E0-175
' Etandard anli-refiectie comsting F41 g1

Solid tirds & dyss (pink &1L No. copay Mo cupay
Salld plastie: dye (sxeept plrk 1841 5 18
Elastic: gradiznt dye RIT 17

UV préfection 18 e
Factory applled scrafch-reslstant cogting  §17 317
Polycarbonate for children Mer popay Ma copay
FPolycarbonate Ll | 535
Phatachramit phastic §70 Faz

Our progasal /5 bdsed on the scops of e mblfgaﬂaﬁ& thet WSF agrees o underteke. VBIF will campiy with
stale and/or faderal rofes eod ragdafons as they padai lo pre-pald vision plans with & deffve d Benelit



wep,

LotNel LEeN
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No. 2067 B 7D

Framee

=  Frames covarsd-in-ful after copay tip to the retall allowsone of 1309
% Frame allowance |5 guasiilesd by a $50 wholesale allowance sl VSP doctors, angusing ore

fhen 13,000 fremes ars covearsd-n-fll

Membears whn aehect s featurad fratme brand Tcluding Ame Kbali, bahe®, Calvin Klein, Flaxon,
Lagpite, N, Nine West, and moes witl receive an extre 280 foward theic fame alowance 2
o 2% oif*any smount ebove the retall frame alowancsd

Membars can choose from viduely any Tams on the madet

Elestive Contast Lenses
{instead of lenses & fiame)

Proecipiion contact lans melarials covansdinfidl tp to $1:30 refal allbbwanca
VEP members get exciuglive mail-in rebake saudngs” on aligible Bausch + Larmob contacts at

VEP doctars |
Mermbers can choose fram any svalabls prescripion cootast lens materfals

Mavessary Contaot Lensaes
(instead of lenses & frame)

Covered-in-iill after copay for merohers who have speoific condtlons abt VER doclors
Covared np to §210 after copay for members who have specific candiiions st participating

retall chains

& 2

Additional Fairs of Qlagsea®

20% of unlimted addiional pairs of prezoription glesges and/ar nor-presciption synlassess

Peimary EyeCare Program™

Supplemental coverage for non-surgical medical sye conditinns, suoh as pink aye and other wgent

Laaar ViglonCara Pragram®s

eyscare - $20 copay par wsikt at VEP doctors
Discouniy avarags 15-20% off or 5% off & promotionaf offer for laser stirgery, includiog PRK,
LAGH, and Custom LASIKE tirough VSR doctors -

Supplemenla] testing coverad every two years. 76% coverags for approved [ow vision alds, up to

Lo Vigian
_ 1,000 (less any amount palt for supplemental tesfing) every two years at WEP doclors
Eye Health Management, Exam raminder laters sent 1o VEP members with diabefes who have not had an eye exam [n 14
Program® menths
Orur-oi-Mebvrods Benetlls subject ko applicable copayg?
Exarn Ralmborgad up lo $48 Frams Reimbur=ad up fo $70
Lanses:
Single vigion Relmbursed up o FH0 Contact lens exam & metarfols
Lined bifacal Reimbursed up {o $50 (P liew of leness & fracoe): .
Lined frifocal Reimbursed up to $65 Ezlecstives Reimbursed up (o $10510
Lenlticular Relmiursad up to $100 Mecoasary Relmbursed up to $210
Exclosion:si!

Thare may be soma natadals and services with elther imited or no coverags under this plan_ Please contact your VER

represanBive for maors informeatior.

1 Parilcipaiing velall shedas upon taguest: Benslls mmy yazy i porbicipatiog peia chaln lomthns.

2ty covamretull smeylees e phbsied om m VAR nebwerl pravider, e palenl Wil e o olb-of-pochel sipgpse alboe 080, sy mppiielty coprens, Barvioes e syavenr ohied trongh
bl tstyad pittdee ac ubeed Lo produst wvliabliity sd the eae eopmys sl [mRESHoom, ez mbe (o @i ggs

SBagerd on epplcmbin biws, Droalits way vary By Do,

10nsco puhished pices Amacy nsude dcounia relaad of Ilsiea nolad.

® (rated sffovani b 570 T oguitvalenl la B fene disenes @) oTher VEP natwods pavidaes (sfargs Fame  Gosa s 588),

© Fuatlinehs curmil rometias, wedumisdennetly, Proalonfaatured (rone brands s stfiek b change and e premoiena aliovsmes dess not wpply ol Gostes Cpliot, In Gw syaeiof @ ol
bty U5 ffapmealion and yeur angamlseion’s conlsael wth WS, ke torna of tie. sonleect swd) prevedl.

TRebubad subjack b change,

B 20045 0 i Yo uniiilad adel Ganid e of jesses wbid eeogh day VER mbwok providac il 12 maniis of te et sivened sy sem. .

8 Custom LARIK caveliage only aealiably oog waveronl Waehoology Wil te emlerokerss (s suighc dwics. Qther LASIK procadures may be pedormsd s an eddiopm) seit W e tumbar, Littse
Wi Wl me pnly avaligkie oo VEP-aioanims febiles,

204 00 afowecn 15 pupciss e, ol etwede proulderm wil rmb 1 I FHE,

X oy AL m eutrsad wabty b Wi et o Your VER sialorel,
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‘Hearing

Vision Care members can save up to $2,400 on a pair
of digital hearing aids. Dependents and even extended
family members are eligible for exclusive savings, too,

Hearing loss is growing in the workplace.

Lake vision loss, hearing loss cam have a huge impact on productivity and
Crverall quality of life. Unfortunately, of the 30 million people who need
hearing aids, only one in five has then, Cost is ofien a major factor.,

96% of customers surveyed would recommend
TruHearing to their friends and family.®

More Than Just Great Pricing
TryHearing also provides members with:
o A pvovides visites for filting, adjustigents, md clesnings
» A 45-day money back guarantee
s A.year mannfacturer’a Wmanty for repairs and one-time loss and damage
» 48 fee batteries per heaving ajd

Plos members pet:

»  Access to a national networle of more than 4, 500 lieenised heaving aid
professionals

= Siaight-forward, nationally fixed pricmg on more than 90 digital hearing
sids in 400 styles fiom five of the seven mdustiy-leading brands

= Deep dizcounts on replacement batteries shipped divectly to their door

Best of all, if your organization abeady offers a hearing aid benefit, members
e, cpmbine 1t with tlis program to maximize the beasfit and redoce thejr
out-of-pocket expense.

No. 2567 P 71

Here’s how it worls:

1.

Ll

Members ¢all TruHearing.
Members and theq family call
877.396.7194 and mention V3P

Schedule exam.,
TruHearing will answer
Questions and schedule a
Hearing examn with a local
Provider,

Aftend app ointment.

The provide will malke a
reconuuendation, order

the hearing aids through
TruHearing and fit them for
the member.
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APPENDIX B
FY22 New Class 1 New Class 2 New Class 3 New Class 4 New Class 4
01d Class 2 & 3 | Old Class 4 & 4| Old Class 6 195 | Old Class 7 Old Class 8
230 Days 214 Days Daysy 183 Days 183 Days

$21 per hour $20 per hour | $19 per hony | 2% Increase | $18.40 per hour
FY21 By Y2 FYi2 FYa2
Step Base 37,433 33,170 28,714 30,025 26,096
1 1.000 37,433 13,170 28,714 30,025 26,006
2 1,035 38,743 14331 25,719 31,076 27,009
3 1.070 40,053 35,492 30,724 12,128 27.923
4 1.105 41,363 36,653 31,729 23177 28,836
5 1,140 42,673 37814 32,734 34,228 29,749
6 1.175 43,983 38,975 33,739 15,279 30,663
7 1.210 45,293 40,136 34,744 36,330 31.576
b 1.245 44,603 41,267 35,749 37,381 32,489
9 1.280 47,914 42,458 16,754 38,432 33,403
10 1315 49,224 43,619 37.759 38,483 34316
] 11 1.350 50,534 44,780 38,764 40,533 35,2209
12 - 1,365 51,844 45,940 39769 41,584 36,143
13 1.420 53.154 47,101 40,774 42,635 37,056
14 14535 34 464 48,262 41,779 43.646 37,969
15 1.469 54,988 48727 42,180 44,106 18,335
16 1.483 55,512 49,191 42,582 44,527 38.700
17 1.490 55,774 49,423 42,TR3 44,737 EERLE]
18 1.497 56,036 49 G55 47 984 44,947 30,065
19 1.504 56,298 49,888 43185 45,157 39,248
20 1.511 36,561 50,120 43,386 45 367 39,431
21 1.518 56,623 50352 43,587 43,378 39,613
72 1.525 57,085 50,584 43,754 45 788 39,796
21 1.539 57,609 51,049 44,150 46,208 40,161
24 1,546 57,871 31,281 44 191 46,418 40,344
25 1.553 58,133 51,913 44,592 45,628 40,527
26 1,567 58,657 51,977 44,594 47,049 40,862
27 1.581 59.18] 52,442 45,396 47,469 41,257
24 1.595 39,705 52,906 45 798 47,880 41,623
29 1.609 60,229 53,471 46,200 48310 41 988
30 1,623 60,753 53,835 46,602 48,730 42,353
il 1.630 61,015 24,067 46,803 48,940 42,536

32 1.630 61,015 54,067 46,303 48,940 42,536 |
3 1.630 61,015 54,067 46,803 43,940 42,536
34 1,630 61,015 54,067 46,803 48,940 42 536
35 1.630 61,015 54067 46,803 48,940 47,538
36 1.630 61,015 4,067 46,803 45,940 42,336

37 1.630 61,015 54,067 46,803 48,940 42,536 |
EL] 1630 61,015 54,067 46,803 48,940 42,536
39 1.630 61,015 54,067 46,803 48,940 42,536
40 1,630 61,015 54,067 46,803 48 940 42,536
41 1.630 61,015 54.067 46,803 43,940 42,536
42 1.630 61,015 34,067 46,803 48,540 42,536
43 | 1630 61,015 54,067 46,803 48,940 42,536
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FY23 New Class 1 New Class 2 New Class 3 New Class 4 New Class 5
Old Class 2 &3 | Old Classd & 5 014 Class 6 014 Class 7 Old Class 8
230 Days 214 Darys 195 Days 183 Drays 183 Days

2% Increase 2% Increase 1% Increase | 2% Increase 2% Increase
FY23 Y23 FYy23 Fy23 FY2A
Sten Bage 38181 33,833 20288 30,625 26,614
1 1.000 38,181 33,833 29 288 30,625 26.0L8
2 1.035 39,517 35,018 30,313 31,697 27,549
3 1,070 40,854 36,202 31338 32,769 28,481
4 1.103 42,190 37,386 32,363 33,5841 29,413
5 1.140 43,527 38,570 43,388 34,913 30,344
3 1175 44,863 19,754 34,413 35,083 31,276
7 1.210 46,199 40,938 35,439 47,057 32,207
8 1,245 47.536 42,123 36,464 98,128 33.139
9 1280 48,872 43,307 37,489 39,200 34,071
10 1.315 50,208 44,491 8514 40,272 35,002
11 1.350 51,548 43 675 39,539 41,344 335,934
12 1.385 52,881 46,5549 40,564 42 416 36,866
13 1,420 34,217 48,043 41,589 43 484 37,797
14 1.455 54,554 49 228 42 614 44,560 318,729
15 1,469 36,088 49,701 43.024 44 988 38,101
16 1.483 56,624 50,175 43 434 45417 39,474
17 1.490 56,890 50,412 43,639 45,632 39,660
13 1.497 57.157 50,649 43,844 45 848 30,847
19 1.504 57 424 50,885 44 049 44,060 40,033
20 1,511 57,692 51,122 44,254 44,275 40.219
21 1.51% 57,959 51,359 44,459 46,480 40,406
22 1.525 58,226 51,596 44 664 46,703 40,392

23 1.539 28,761 54,0770 45074 47,132 40,965 |
24 1.546 58,028 52,306 45 279 47 347 41,151
25 1.553 59,295 52,043 45,484 47561 41.337
26 1.567 A9 830 53,017 45 894 47 990 41,710
27 1.581 60,364 53,4091 46,304 48,418 42,083
28 1.50% 60 890 53 064 46,714 48,847 42,458
29 1.609 61,433 54,438 47124 49,276 42 823
30 1.623 61,968 54,912 47,534 49.705 43,201
31 1,630 62,235 55 148 47,739 49,919 43,187
32 1.630 62,233 55,148 47,739 49919 43,387
a3 1.630 62,235 55,148 47.739 45,019 43,387
34 1.630 62,235 o, 148 47,739 49919 43,387
ER 1.690 62.235 55,148 47,739 49,919 43,387
36 1.630 62,235 55,148 47734 49 919 43 387
37 1.630 62,233 53,148 47739 40919 43,387
T 1.630 62,235 55,148 47,739 49919 43,387
39 1,630 62,235 55,148 47,739 49,919 43.387
40 1.630 62,295 55,148 47,739 49,919 43,387 |
4] 1.630 62,235 55148 47739 49 919 43 387
42 1.630 62,245 55,148 47,739 49,919 43,387
43 1.630 62,235 55,148 47 739 40910 43,387
B-2
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FY24 New Class 1 New Clags 2 Mew Class 3 New Class 4 New Class 5
Old Class 2 & 3 Old Class 4 & 8 01d Class 6 Old Class 7 0ld Class 8
230 Days 214 Days 195 Duays 183 Days 183 Days
2% Inerease 2% Increase | 2% Increase 2% Inerease 2% Increase
FY24 F¥24 Y24 FY24 FY24
Step Base 18,945 34,510 29.874 31238 27,150
1 1.000 38,945 34.510 29,874 31,238 21,150
2 1.033 40,308 15,718 30,9149 32,441 28100
3 1.070 41,671 36,926 11,965 33,424 29.051
4 1.105 42,190 38,134 33,011 34,518 30,001
5 1.140 44,3497 39441 34,056 35,611 30,951 .
}_ & 1.175 45,760 40,549 35102 36,704 31,901
7 1.210 47,123 41,757 36,147 37,798 22,852
B 1.245 48,486 42 9635 41,193 18,891 13,802
9 1.280 49 gd9 44 174 38,238 40,984 4752 |
10 1.913 51,212 45,381 39284 41.078 15702
11 1.350 532,575 46,589 40,330 42171 36,651
12 1,385 53,930 47 796 41,375 43,264 37,603
13 1.420 55302 49004 42 471 44,358 18,553
14 1.455 56,065 50,212 43 466 45 451 19 503
15 1,469 2210 50,685 43,883 45 888 39,883
16 1.483 57,755 51,178 44,303 46,326 40,264
17 1.490 58.028 51,420 44 512 46 544 40,454
1% 1,497 58,300 51,662 44.721 46,763 40,644
19 1.504 58,573 51,903 44,230 46,982 40,834
20 1.511 58 B46 52,145 45139 47,200 41,024
21 1.518 59,118 52,386 45 348 47419 417214
22 1.525 59,391 52,628 45558 47,638 41,404
73 1.530 59,936 53,111 45,976 48,075 41,784
24 1.546 60,209 53,353 486 185 48,294 41,974
25 1,353 o481 53,594 46,3194 48 514 42,164
26 1.567 61,026 34,077 46,812 48,950 42,544
27 1.581 61,572 54 560 47,230 49,387 42,924
28 1.59% 62,117 55 044 47,649 49,824 43,304
29 1.609 62,662 55,527 48 De’t 50,261 43,684
30 1.623 53,207 56010 48,485 50,699 44,065
31 1.630 63 480 56,251 48,694 50,917 44,255
32 1,630 63,480 36,251 4% 694 50,917 44,2558
33 1.630 63,480 36,231 4% 694 50,917 44,255
34 1.630 63,480 56,251 48,694 50,917 44,255
33 1.630 63,480 56,251 48,694 50,917 44,255
36 1,630 63,430 56,251 48,694 50,917 44 255
37 1.630 63,480 56,251 48,694 50,917 44,255
38 1.630 63,480 56,251 45,694 30,917 44 255
i 1.630 63,480 56,251 48,694 50,917 44,255
40 1.630 63,480 56251 4% 694 30,017 44,255
41 1.630 63,480 56,251 48,694 30,917 44 255
42 1.630 64,480 56,251 48,694 50917 44 253
43 1.630 63,480 56,251 48,694 50,917 44,255 _:|
B-3
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The following hereby attest that this Agreement constitutes a legally binding contract for the period July
1, 2021 ~June 30, 2024,

Oranje Board of Educati Drange Administrative Team CESSA Negotiating Team

@ w a@m%
Z} Ct%) Lﬁ;.,fw“v;)
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