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ARTICLE I - RECOGNITION 

The Board of Education of the Orange City School District (hereinafter same as "Board") 
recognizes the Clerical and Educational Support Services Association (CESSA) (hereinafter 
refened to as the "Association") as the sole and exclusive bargaining agent for the members of 
the bargaining unit (hereafter "Unit Member" or "Unit Members"), which shall consist of all 
classified personnel in the work areas of Administrative Assistants, Media Assistants, 
Paraprofessionals, Teachers' Assistants, Clinical Health Assistants, Office Assistants, 
Services/Technician, and Receptionist/Switchboard. Excluded are positions in non-clerical 
transportation, custodial, maintenance, food service, payroll coordinator, accounts 
payable/benefits/payroll, and positions determined by the Boa1d to be principally supervisory, 
confidential or management level as defined in Chapter 4117 of the Ohio Revised Code. 

If any employee organization files petitions, with signatmes of 50 percent of the bargaining unit_, 
no earlier than 120 days prior to the expiration date of tl11s Agreement, the Board shall cause an 
election to be held in accordance with the rules of the State Employees Relations Board, unless 
otherwise reqmred by O.R.C. 4117 ai1d then only to the extent the law or the regulations of the 
State Employees Relations Boal'd so require, to determine which organizations, if ai1y, shall be 
recognized as the exclusive representative and bargaining agent foi· the bargaining unit 

Recognitio11 of the bargaining m1it shall not prevent any member oftl1e bargaining unit from 
ptesenting his/hex views to the Board or Superintendent in accordance with law. 

ARTICLE lJ - JlOARD OF EDUCATION RIGHTS 

A. The Board hereby retains and reserves unto itself, without lirnitation, all powers, rights, 
authority, duties, ai1d responsibilities conferred upon ai1d vested in it by the laws and the 
Co11stitution of the State of Ohio and of the United States, including but without limiting 
the generality of the foregoing all of the rights identified in O.R.C. 4117.08. These 
include: 

1 Detennine matters ofinherent n1anagerial policy which include, b\Jt are not 
limited to areas of discretion or pohey such as the functions ai1d programs of the 
public employer, standards of service, its overall budget, utilization ofteclmology, 
and organ1zational structme; 

2. Direct, supervise, evaluate, or luxe employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. Determine the overall methods, process, means, or perso1mel by which 
governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 
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7 Determine the overall mission of the employer as a unit of government; 

8 Effectively manage the work force; 

9 Talce actions to cany out the mission of the public employer as a governmental 
unit. 

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities, the 
adoption of policies, rnles, (egulations and practices in fi.utherance thereof, and the use of 
Judgment and discretion in connection therewith, shall be limited only by: 

1. the specific and express terms of this contract and 

2. the Ohio Statutes; 

and then only to the extent such specific and express terms hereof are in 
conformance 'With the Co11stitution and laws of the State of Ohio and the rules and 
regulations promulgated by the Ohio State Board of Education and the 
Constitution and laws of the United States. 

ARTICLE 111-ASSOCIATlON lUGHTS 

The Clerical and Educational Support Services Association acting as the duly recognized sole 
and exclusive bargaining agent hereby retains and reserves m1to itself all rights and 
responsibilities granted it by the laws and the Constitution of the State of Ohio and of the United 
States, including but not limited to all of the rights identified in O.R.C. 4117. The Association's 
rights include: 

A The right to meet with the Supenntendent a minimum of four (4) times tbrnughout the 
yeai· and at ai1y additional times at a call of the Association or the Board to review and 
discuss current school problems and practices, Such meetmgs shall be held at mutually 
agreeable dates and times 

B. The right to engage i11 concerted activities for the pm']Jose of collective bargaining or 
othei· mutual aid and protection. 

C. The right to represent all members of the bargaining unit. 

D. The right to bargain collectively with the Boai·d to determine wages, hours, terms and 
other conditions of employment a11d the cont\ntmti.on, modification, or deletion of an 
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existing provision of the collective bargaining agreements, and enter into collective 
bargaining agreements. 

E. The right to present grievances and assist Unit Members to present grievances and have 
them adjusted and have the oppo1iunity to be present at the adjustment of grievances for 
all members of the bargaining unit. 

F. The right to engage in a lawful strike within the limitations of O.R.C. 4117. 

G. In the case of appropriate buildh1g meetings or committees the principal shall offer the 
building representative the option ofincluding an association member in such meetings 
or committees. If the District establishes a regularly scheduled District wide committee 
or ad hoc District wide con=ittee that may impact the membership, the CESSA 
leadership will be given the opportunity to attend such meetings. 

H. The right to use the school buildings at all reasonable hours for meetings, provided 
anangements are made \Vlth the building principal. When special custodial service is 
requested the Board may make a reasonable charge. 

I. The right to use without charge, specified bulletin boards, mailboxes and the use of the 
school courier system for the postings or transmission of Association n1atters. 

J The right to reasonable tise of appropriate school equipment and technology to calTy out 
official Association responsibilities or the orderly conduct of school business. 

ARTICLE IV - ASSOCIATION DUES DEDUCTION 

By October 1 each year of the contract, the Association will supply the Treasmer wi.th 
h1formation for the current year's dues deductions, includ!l1g Unit Member's names, 
assignments, and the total amount to be deducted from each pay, based upon twe11ty-four (24) 
equal bi-monthly dedllctions, starting with the first paycheck in October. The Board's obligation 
under this article shall cease i11 regard to any Unit Membe1· who ceases to earn pay or who leaves 
the Board's employment. 

Monthly dues shall be forwarded to the Association Treasmer by the Board Treast\!er each 
month, along with the number of Unit Members having deductions. 

Dues deductions shall not be provided for any other employee organiwtio11 representing c.lerical 
and educational support services except the Association and its affiliates and affiliated 
organizations. 

The Association agrees to indemnify and hold the Board harmless against any and all claims that 
arise out of or are in any way related to the deduction of dues purSUf\llt to this Article 
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ARTICLE V - EMPLOYMENT PROCEDURES 

A Egual Opportunity Clause 

The Board is an equal opportunity employer and will continue to abide by all state and 
federal equal employment laws. Likewise, the Association will continue to abide by all 
state and federal equal employ:ment laws. 

B. C.E.S.S.A. Seniority 

CESSA seniority shall be defined as service with the Board of Education i11 any CESSA 
position, and shall be computed from the latest date ofhire. This will exclude any 
employment in a non-CESSA position with the Board of Education. An authorized leave 
of absence does not constitute an interrnption in CESSA seniority. In cases ofide11tical 
date of hire, the hour of hire shall prevail. Administration will provide the CESSA 
Seniority List to the President upon request. 

C. Job Posting/Job Vacar1cy 

When the Admmistratio11 detennmes that a vacancy exists in a posit1011 covered by this 
agreement, either by creation of a new position, resignation or retirement, RJF, employee 
initiated transfer, Administration initiated transfer, Board approved leave, or dismissal, 
such openi11g shall be posted for five (5) week days in each building. Openings that 
occur when school is not in session shall be forwarded to the Presidellt of the 
Association. The job posting shall contain at min.imtm1 a brief description of the position, 
hours, classification and special job qualifications. When school is in session, postings 
Wlll be delivered electronically via email to each Dlllt Member 

Unit Members should keep on file in the Human Resources Office their tequest fm 
consideration ofany position of which they may be interested. This file shall be pmged 
each July 1. 

D. Job Bidding 

Applicants shall submit a writte11 request for consideration of a job opening to the Human 
Resources Office. This request shall include the applicant's qua!ificatwns for the 
position. The Human Resources Office shall work with the appropriate administrator to 
schedule interviews with qualified candidates 

A request for consi.deratwn of any job openmg shall not necessarily constitute or mean 
the same as a Unit Member Initiated Request for Change of Ass1gmnent or Transfer as 
per Article V, Section I. 

E. Sc;lection Prog,y_Q1JI~ 

The following procedure will be utilized in determining qualifications of the applicant: 
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• Personal interview with the appropriate adrninistrator and, if appropriate, 
followed by an interview with the Director of Human Resources. 

• Review of the work record and evaluations. 

• Qualifications for the position according to JOb descriptions. 

• Physical capabihty to perform the work assignment. 

• What is in the best interest of the school district? 

• Seniority as defined in this agteement. 

The Assoc.iation President will be notified in writing as to the Board's decision and all 
applicants will be notified in writing if and when the pos1t10n has been filled. Upon 
request, the Unit Member will be given the oppo11unity to meet with the Director of 
Human Resourc.es/designee to discuss the reasons why he/she was not selected and 
appropriate areas of development and growth to enhance his/her career development. 

F. Medical Examination 

Upon initial e1uployment each staff member shall present medically acceptable evidence 
of freedom from tuberculosis in a communicable stage based on the results from tlle 
Mantoux test or an appropriate medical test that the Board utilizes. Upon the 
recommendation of the Superintendent, the Board may require an appropriate 
examination at Board expense. 

G. Fingerprinting 

Fingerprinting is mandatory by state law for all new employees. Unit members in 
positions which require a license issued by the Ohio Department of Education are 
required to be fingerprinted as part of each license renewal application. Unit members in 
positions that do not require a license issued by Ohio Depaiiment of Education are 
required to undergo a fingerprint background check every five yeai·s. Should the results 
of the fingerprinting indicate violation of an offense(s) listed in the Ohio Revised Code 
that wonld prohibit employment, the Unit Member will be dismissed by Board action. 

H. Assignments and Transfers 

The following guidelines regarding change of assignment and transfer shall apply: 

1. Unit ¥ember Initiated Request for Change of Assignment ot Transfer 

When a Unit Member desires a change of ass1grune11t or transfer the Unit Member 
shall submit a written request to the Human Resources Depaitment. Following 
the written request, the Director of Hmuan Resources shall meet with the Umt 
Member to discuss the request. The discussion will be based on the following 
criteria: 
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Selection Procedure's criteria will be utilized in determining the qualifications of 
the applicant as follows· 

• Perso11al interview with the Director of Human Resources and if 
appropriate, followed by an interview with the appropriate administrator; 

• Review of the work record and evaluations; 

• Qualifications for the position according to job descriptions; 

• Physical capability to perform the work assignment; 

• What is in the best interest of the district; and 

• Sen1ority. 

The Director of Human Resources shall notify in writing the Urn.t Member and 
appropriate supervisor as to the approval or denial of the request. 

2. Administration· Initiated GJ1ang~of A_~signment or TransfoJ 

a. Within building assignments are made or adjusted by building 
administration with consideration of skill set, experience ai1d training 
needs of the unit member. If a change of assig1:uuent is made, there shall 
be no reduction in per diem pay. Unit member will be given no less than 
two work days' notice by building administration. 

b. When it is necessary to effect change of assignment between buildings due 
to a RlF or adm.imstrative change not due to disciplinai-y action, the 
Director of Human Resources shall first meet with the Unit Member(s) 
concerned in a formal meeting. If a change of assigmnent is made, there 
shall be no reduction. m per diem pay and such assig1:rrnent change shall be 
executed by letter at least five (5) work days prior to the effective date of 
transfer from the Director of Human Resources to the Unit Member and 
the Association Ptesident In the case of paraprofessionals, the 
aforementioned process may OCCUJ.' through the Director of Student 
Support Services. 

c. When administration determines a need for a change of job classification 
within prograrns, the supeuntendent/designee wiJI confot with CESSA 
leadership to determine the appropriate process for the necessary change. 

d. vVbe11 a Unit Member's problem is the cause of a necessary transfer, the 
Director of Human Resources shall meet with the Unit Member(s) to 
discuss the transfer ai1d the reason for such action. The Unit Member(s) 
shall be given the opportmnty to correct the alleged problem pursuai1t to 
the provision of Article VII, Iteiu. C. If such a transfer takes place, the 
new salary will be based on the new classification following the transfer. 

6 

010-9153-1419/6/AMERICAS 



Sep. 2. 2022 2:27PM Orange Ba. of Ea. Super nlenaent No. 2567 P. 151 

However, if a clear and persistent danger to life ot ptoperty exists, such 
transfer may be immediate. 

e. In any administrative initiated change, the Unit Membet will have the 
opportunity to meet with the appropriate administrator to discuss and 
identify trruning needed to perform the duties of the new assignment. 
Training will be provided by the distnct. 

I ;Notificatio11 of the Appointme11t 

All final applicants, those interviewed for job openings, will be notified in \Vriting as to 
the final decision regarding the filling of the position. 

J. Reduction in Forces 

When, by reasons of decreased enrollment, budgetary constraints, ret\.)!n to duty of 
regular Unit Members after leaves of absence, and other circumstances, the Board of 
Education dete11nines that it is neoessru:y, to make a reduction in the number of support 
staffUrnt Members the following procedures shall apply: 

1. The Board of Education through its administJ:ative representatives shall determine 
in which classificationtJ the reduction in force should occur and the ntu:nber of 
Unit Members to be reduced. In the classification affected, Unit Members in their 
p1,obationary period of 90 days shall be reduced before any Unit Member in that 
classification employed under regular contract. 

2. The number of Unit Members affected by reduct10n in force will be kept to a 
minimum by l>Ot hiring, employing, reassigning or contracting with replacements, 
and via attrition of Unit Members who resign, retire or otherwise vacate a 
position. 

3. A Unit Member affected due to a reduction in force or the abolishment of a 
position has the nght to first accept a transfer of assign111ent by bumping the least 
senior Unit Member, if any, within his or her specific job class1fication, if 
qualified, according to the job responsibilities as detailed by the supervisor. 

4. A Unit Member in a higher job classification, if qualified, according to the job 
responsibilities as detailed by the supervisor, may bump the least senior Unit 
Member in a lower job classification who holds less seniority thM the affected 
member. Job classifications 01'e ranked with Class 1 being considered the highest 
rnd lower classification numbers to follow, 

5 When bumping into a new olassificat1011, a Unit Member will be placed on the 
same salary step of his or her previous c.Jassification. A Unit Member who 
chooses not to btunp in a lower classification shall only be recalled in the 
classification he/she vacated. 

6. A Unit Member, when bumped or RIF'ed, will go on the Recall List 
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7. The Seniority List shall be used in this reduction in force policy. Seniority shall 
be defined as the uninterrupted length of continuous service with the Board of 
Education computed from the latest date of hire. Authorized leaves of absence do 
not constitute an interruption in continuous service. In cases of identical date of 
seniority, the hour of hire shall prevail. The most senior member shall be placed 
m the first position on the Recall List and the other members will follow in order 
of the most to the least seniority. As vacancies occur, tl1e first member on the list 
will be offered the first opporll.mity ofrecall for which they ru·e qualified with 
others, based upon qualifications, to follow in the order of the Recall List. 

8. Wdtten notice shalJ be given to each Umt Member to be reduced at least 30 
calendar days prior to the effective date of Board of Education action in that 
pru'liculru· reduction in force. Included in the written notification shall be a 
statement advising the Unit Meinber oflus or her nghts ofrecall. 

K. Recall Policy 

Unit Members whose employment is not being continued under the provisions of the 
Clerical and Educational Support Association (CESSA) agreement, shall have recall 
rights h1 the order of seniority. 

The followmg guidelines shall apply: 

1. TI1e Director of Hi.unan Resomces shall maintam a recall list. Such list shall 
contain the na111es and basic infonnation on Unit Members whose contracts were 
suspended under the Reduction in Force Policy. The ranldng in the register shall 
be detenn:ined by seniority. The list will be used to fill future vacancies so that a 
Unit Me1J.1bei; whose contract has been suspended may be offered a position which 
becomes vacant, provided that Unit Member is presently qualified for the position 
according to the job description for the vacru1t position. The Unit Member will be 
kept on the recall list for a penod of twenty-fow: (24) months from the date of the 
Unit Member's reduction. 

2. When vacru1cies occur such notification shall be sent electronically and by 
ceiiified mail to the last !mown addresses of the Unit Member. The Unit Member 
is responsible for keeping his or her addtesses up-to-date with the Director of 
Human Resources. 

3. The Director of Humru1 Resources must be notified, in writing, witl1in ten (10) 
days from the Unit Member's receipt of the vacancy notice of the Unit Member's 
acceptance or rejection of the positwn. Any Unit Member who declines a recall 
vacancy position. which he or she held previously shall be permanently removed 
from the Recall List. 

L. Supplementf!ltflo~Additional Supports 

1. Un.it members shall be notified annually by electronic posting of all supplemental 
contract vacancies. 
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2. If the need for additional support beyond a Unit Member's contractual obllgation 
arises, the need will be posted and preference will be given to CESSA members. 
The supplemental coverage cannot interfere with the Unit Member's current 
positio11. 

ARTICLE VI - CONDITIONS OF EMPLOYMENT 

A. Contracts 

For all unit members hired before November 2, 2018, upon successful completio11 of the 
ninety (90) working day probationary period, the appointment becomes permanent. For 
unit members hired after November 2, 2019, the probationary period may be extended for 
up to ninety (90) additional work days with specific areas identified for improvement. A 
Unit Member's per diem rate of pay !nay llOt be reduced, except under Aliicle V, Section 
I, 2b, Administrative Initiated Change of Assigrunent or Transfer, and that Umt Member 
may :not be suspended or removed, except for incompetency, inefficiency, dishonesty, 
drunkenness, immoral conduct, insubordination, neglect of duty or any other failure of 
good behavior and other acts of misfeasance, malfeasance or nonfeasance. 

1 Contract Year: 

The contract work year shall be July 1 t\u·ough June 30. 

2. Termination of Contracts - Resignations: 

The contmcts, as provided for in this sectioi1, may be termblated by a maj qrity 
vote of the Board of Education 011ly for gross inefficiency, immorality, or willful. 
violat10n of regulations of t\1e Board of Education, or other good and just cause. 

A Unit Member may terminate their contract by resignation of employment two 
(2) weeks subsequent to the filing of a writtell 11otice of such termination with fhe 
Human Resources Office. 

3. Salary Notification: 

Adjusted salary, when granted and approved, shall be il1cluded in a salary 
notification fon11 issued annually prior to the start. of the new school year by the 
Human Resources Office. 

B. Classificat1011s 

Classification Contract Length Job Title 

Class l 230 Days Administrative Assistant to the Director of Gifted Services and 
Curriculum 

Troospol'tation Department Administrative Assistant 

Adminisll·ative Assistont to Director of Student Se!'Vices and Curriculum 
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Administrative Assistant to High School Principal 

Communications Department Assistant 

Adminisn·ative Assistant to the Athletic Directol' 

Class 2 214 Days Middle School aod Elementary School Administrative Assistant to 
Principal High School Registrar/Attendance 

High School, Middle School, and Elementary School Administl'ativc 

Assistant to Assistant l'rincip•l(s) 

High School Ouidw:ice Department Administrative Assistant 

Technology Depart1nent Ad1ninistrativc Assistant 

Print Rnom Operator 

ReceptionistfDistrict Registrar 

Class 3 195 Days Orange Inclusive Preschool Administrative Assistant to Principal 

Office Assistants, Media Assistants, 

Attendance Assistants, and Middle School Guidance Assistant 

Class 4 183 Days Paraprofessionals 

Class S 183 Days Hall Monitors and Study Hall Monitors 

Should a CESSA Unit Membei· make a request for reclassification consideration, deliberation for any such request will be 
made by the CESSA President, the Director of Human Resources, and the Administrator responsible foi· the supervision of 
the CESSA member making the request, and if applicable, any other individual the committee may identify as a resource 
person. 

C. Contract Year Work Days 

Effective July 1, 2018, no tmit members are assigned to Class 1 

Unit Members worldng in the classifkation Class 2 shall work a total of230 days per 
contract yeru:. Days off should have prior approval of the Unit Member's immediate 
supervisor. 

Un.it Members working in the classifications Class 3, Class 4, and Class 5, shall work 
approximately three (3) weeks prior to the opening of school and two (2) weeks 
following the close of school or as determined by immediate supervisor for a total of 214 
days per contract yeru·. 

Unit Members working in the classifications Class 6 shall work approximately one (1) 
week prior to the opening of school, and one (1) week following the close of school or as 
dete1mined by immediate supervisor for a total of 195 days per contract year. 

Unit Members working in the classifications Class 7 and Class 8 shall wot!< a total of 183 
days per contract year as determined by inunediate supervisor. 
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Any proposed changes in daily schedules by the Board of Education shall be presented to 
the Association prior to the begim1ing of the next fiscal year. 

D. Observed Holidays 

When the following holidays fall within the contract work year as established by the 
Board of Education, the day shall be observed as a non,wotk day: 

Labor Day 
NEOEADay 
Rosh Hashanah 
YomKippur 
Thanksgiving 
The day following Thanksgi.ving 
Ch:tistmas 

When Christmas falls on Saturday or Sunday, all 230 day employees shall have 
the preceding Friday and the following Monday off. When Chtistmas falls 011 a 
Monday, all 230 day employees shall have Christmas Day and the following 
Tuesday off. When Christmas falls on Tuesday through Friday, all 230 day 
employees shall have Christmas Day and the preceding day off 

New Year's Day 
When New Year's Day falls 011 Saturday, all 230 day employees shall have the 
preceding Friday off. When New Year's Day falls on Sunday, all 230 day 
employees shall have the following Monday off. 

Mru:tin Luther King Jr. Day 
President's Day 
Good Friday 
Memorial Day (as determined by the State of Ohio) 
Independence Day 

\Vhen Independence Day falls on Saturday, all 230 day employees shall have 
the preceding Friday off When Indepetldence Day falls on Sm1day, all 230 day 
employees shall have the following Monday off. 

CESSA Unit Members will be able to leave fifteen (15) minutes after the students have 
been dis11lissed from the building on the day before Thanksgiving Brealc. Central office 
personnel will leave fifteen (15) minutes after the last building dismisses. 

E. Work Week 

Hours of work will be established in June of each year of the Contr·act for each job and/or 
position and any changes in daily schedules by the Board of Education will be presented 
to the Association prior to the beginning of the next fiscal year. 183 day Unit Members 
must work when students are scheduled for classes. 195 day Unit Members will work 
approximately one additional week prior to the opening of school and one week 
following the close of school for a total of 195 days. 214 day Urut Members will work 
approximately three weeks prior to the opening of school and two weeks following the 
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close of school for a total of214 days. 230 day Unit Members will work a total of230 
days as determined by his/her immediate supervisor. 

All Unit Member employees are to work 7 % hours per day lunch is not included in this 
time. Any ongohig alteration in the scheduled 7 % hours of the work day will be 
authorized by the building administrator. This would apply to Unit Members with job 
assignments that require differing responsibilities (ex. paraprofossionals). A Unit 
Member may not leave early in. Heu of a lunch period except in the case of Unit Members 
who are required to give up their half hour duty free lunch period. Paraprofessionals who 
are required to supervise their student(s) during the student lunch penod and are not 
getting a duty-free lui1ch of their O'A'll, will have their half hour lunch period included in 
the 7 % hour work day. 

Sum.mer work hours will be 7 112 hours daily (including lunch and two 15 minute breal<s) 
beginning the day after the last student work day until the first teacher work day. 

F. Br.eak Time 

All Unit Members shall be entitled to afifteen (15) minute brealc before lunch and a 
fifteen (15) minute break after lunch. The building principal or their designee is 
responsible for ananging coverage if needed during a Unit Member's breal< time. The 
time of the break shall be mL1tC1ally determined by the Unit Member and the building 
principal or theit designee. The fifteen (15) minute morning break and the fifteen (15) 
minute afternoon break, not talcen, may not be deducted from the workday m11ess . -- . 
authorized by the building prh1cipal or their designee. 

G. School Staff Meetings 

When the building prindpal deems it necessary that Unit Members attend periodic staff 
meeta1gs, the ineeting(s) will be scheduled within the Unit Members regular work hom·s 
to the greatest extent possible. Ifnecessary, to meet compliance arid/or professional 
development needs, meetings may be held outside the contractual day, but not to exceed 
30 minutes beyond the contractual day. If a Unit Member is requested to remain after 
his/her contracted day, tl1e Unit Member will be compensated pro·rata for the time spent 
after his/her contracted day. Ifmembers are unable to attend such meetings, every effo11. 
wi!l be made to ensure pertinent information is provided to the Unit Members in a timely 
manner. 

H. Overtime Remm1eration 

Unit Member shall be paid ove1iime at the rate of one and one-half (1"112) times then 
regular homly rate. All overtime will need prior approval by the appropriate 
administrator. 

I. Travel Tii:ne 

When a Umt Member is assigned to travel between buildings, the building in which the 
Unit Member is assigned for evaluation shall be the Unit Member's home building for the 
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purposes of routine and daily operations, e.g., staff meetings, conferences, open house 
and compensation days. The sharing administrators will collaborate with the traveling 
unit member to determine adequate travel tinie between buildings. 

J. Sick Leave 

Each Unit Member shall be entitled to fifteen (15) days of sick leave witl1 pay for each 
year under contract which shall be credited at a tate of 1 1/4 days per month. Sick leave 
shall be paid according to the scheduled hours of work up to 7 3/4 per day. Sick leave 
may be used for absence due to personal illness, pregnancy, injury, or exposure to 
contagious disease which could be communicated to others. Each Unit Member who has 
fewer than five (5) days sick leave credit may, upon request to the Director of Htunai1 
Resources, be advanced up to five days from their futuxe accumulation at the begiluling 
of a school year, ifrequested. Unit members shall utilize tJ1e district's electronic absence 
111anagemei1t system i.e. AESOP. 

Accumulatio11 of Sick Days 

Sick leave shall be cumulative without limit Accumulated sick leave bala11ces will be 
reflected in paycheck stubs. 

Sick Leave Donation 

A Unit Member may donate accumulated sick day to another Unit Member who has run 
out of sick days. (Form 9999). The Unit Member teceiving the donated sick days may 
be entitled to no more than thirty (3 0) donated days per at1 initial request. A request of up 
to twenty (20) additional days may be submitted to the Director of Human Resources and 
the President of CESSA for review. Any unused donated sick days will be rettrmed to the 
donor. 

1. Bargaining Unit Members whose sick leave has been depleted by intermittent use 
not associated with a seriN1s illness, care of a.ti immediate fan1ily member or other 
documented reason shall not qualify for this benefit. 

2. The initial detennination of whether or not an J11ness or injw:y meets the 
'requirements of this sectio11 will be made by the Ditector of Human Resources or 
the11· designee. The Unit Member may appeal the decis10n to the Superintendent. 

Statement of Reason for Sick Leave Request 

It is the responsibility of the Unit Member to furnish the Human Resources Office with a 
wi1tten stateme11t giving the reason for absence in order that sick leave may be granted. 
Falsification of this statement may be grounds for disciplmru·y action Up to at1d including 
dismissal. When deemed necessary, the Director of Human Resources may require the 
U1lit Member to present a certificate from a doctor certifying the dates that the physicifill 
was consulted. Absence chargeable to sick leave to care fqr members of the ffilllily shall 
be limited to a pare11t, child, step children, spouse, paitner, or as approved by the Director 
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of Human Resomce.s or their designee. The Unit Member may appeal the decision to the 
superintendent. 

K. Lea:ve for Fi,merals 

Absence, not to exceed five (5) days per school year and not to be taken from sick days 
andJor personal days, will be granted without salary deduction when the death occurs 
withln the immediate family (immediate family includes spouse, partner, children or step­
children, grandchildren, siblings, parents or step-parents, or grandparents of Unit Member 
or spouse!pfiliner family), or an absence, not to exceed three (3) days per sohocil yeat, 
will be granted whetl death occtu·s to a friend or other relative not listed above. An 
exception may be granted by the Superintendent/designee upon establishrne11t of just 
cause. 

L. Personal Leave 

A ma::dmrnn of three (3) Personal Leave Days per contract year), will be grfil1ted to Unit 
Members for situations of a personal nature over which the Unit Member has no control. 
These days fil'e not accumulated from contract year to contract year nor may they be 
deducted from sick leave. 

Any uimsed personal days shall be rolled over to accumulated sick days. 

Reasons NOT Valid for Personal Leave include: 

1. gainful employineilt; 

2. a contract work day prior to Ol' following school holidays filld scheduled breaks; 

3. Mondays or Fridays in May and Jtuie while school is in session;; 

4. Consecutive work days 

Notification of Personal Leave 

Notification of Personal Leave shall be made utilizing the district's e.!ectronic 
management system at least one week prior to the requested date of leave. Upon 
submitting the request for personal leave in the district's electronic system, the applicant 
is acknowledging that the leave is in conformity with the policy. In the event of an 
emergency where advance application cannot be made, every attempt must be made to 
notify the appropriate administrator Submission of an application for leave should 
follow the Unit Member's return. The Director of Hunmn Resources may grfil1t fill 
exception to this notification requirement due to emergency situations. 

A Unit Member may request fill exception to the reasons set forth above. A request for ai1 
exception will be filed with the Director of Human Resources who shall review the 
request and detetmine if it will be gnrnted 
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The Director of Human Resow-ces shall make prompt disposition of the application and 
notice forwarded to the applicant 1md appropriate administrator, and a record made fat 
applicant's persom1el file. Added Personal Leave is not permissible. An exception may 
be granted by the Superintendent upon establishment of just cause. 

Evidence indicating to the Board of Education that leave with pay privileges has been 
abused may be conside1·ed as just cause for disciplinary action up to and including 
dismissal. fo the event that the administrator determines that the Personal Leave day is 
not in compliance with this provision, the day will be considered an unpaid absence and a 
per diem deduction will be made accordingly from the Unit Member's salary. 

M Association Leave 

Absence of an employee, when occasioned by attendance at an employee organization 
meeting or convention, may be pe1mitted with regular pay. DlU'mg any contract year, 
representation shall not exceed two (2) per conference nor a total of more than four (4) 
scheduled work days. The allowed days will not be deducted from either the employee's 
Personal Leave or Sick Leave. In th.is instance, the application shall bear the signature of 
the applicant and the President of the local organization and shall be forwarded through 
the building principal or supel'visor to the Human Resourees Office. (See Form 3000). 
The association iuay schedule up to two meetings per school year on non-student work 
days in coordination Wlth central office not to exceed 3 0 minutes (which may be 
contiguous with 30 minute lur1ch). 

N. Professional Leave 

In the spirit of professional growth, each Unit Member is mged to talce an active part in 
professional meetings in his/her field of employment. The appropriate admimstrator is 
authorized to grant permission for attendance at professional meetings, visits to other 
schools and attendance at other in-service activities and is further autho1ized to allow 
travel expenses for such visitations (See Form 3000). 

An employee who is absent from duty for jury service or to service as a witness under 
subpoena in litigation in which neither the employee nor a member of his/her immediate 
family is a party shall be granted leave without loss of pay or other leave for such service. 
The employee shall not be required to remit to the Board any fee, expense, or other 
compensation received for such services as a juror or witness. The employee shall be 
required to submit to the Board a copy of the jury smnmons or subpoena as verification 
of the leave. An employee who pai1:icipates on non-wo1·king days on behalf of the Board 
in school related litigation shall be compensated at her/his respective per diem rate for 
each day of such service. 

If a Unit Membet' is called for jury duty during his/her no11-contract work period and 
he/she delays the jmy service until such time that he/she is on-contract work period, then 
said Unit Member will receive no pay from the Orange Board of Education for the time 
on jury. 
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P. Leave of Absence 

A leave of absence, without pay, may be granted upon the recommendation of the 
Superintendent to a Unit Member for educational pmposes and for personal reasons. 
This leave nJay only be granted within the employee's contract period. 

1. Upon the Superintendent's recommendation, a leave of absence of one year or 
less may be granted by the Board of Education if a suitable replacement can be 
found for the term of the leave. 

2. Unit Members shall pay 102% (100% benefits +2% administrative costs) of all 
benefits while on leave. These benefits will consist of COBRA, which includes 
hospitalization, major medical, vision and dental. Life insurance will not be 
offered to employees on leave of absence. 

3. On or before April 1 of the school year of the leave of absence, the individual on 
leave must inform the Superintendent in wntmg his/her intention for the coming 
school year. 

Q Medical Leave of Absence 

Upon writteu request and with appropriate medical certification, the Board may grant a 
Unit Member on continuing contract up to a one (1) year Medical Leave of Absence. 

Unit Members shall pay 102% (l 00% beoefits +2% administrative costs) of all benefits 
while on a Medical Leave of Absence. These benefits will consist of COBRA, which 
includes hospitalization, major medical, vision and dental. Life insurance will not be 
offered to employees on Medical Leave of Absence. 

On or before April 1, of the school year of the Medical Leave of Absence, the Unit 
Member on leave must inform the Director of Human Resources 111 writmg of his/her 
mtenti011 for the coming school year. 

An employer may require medical certification to supp011 a request for leave because of a 
serious health condition, and may require a second opinion from a Board certified 
physician (at the employer's expense). Ifa conflict arises from the second opmion 
physic.1ai1, a Unit Member may be referred to a Board certified physician approved by 
both the employee's doctor and the doctor assigned by the Board. The decision of this 
physician shall be binding. 

R. Family and Medi~al Leave of Absence 

The Board will comply with the Family and Medical Leave Act of 1993 winch provides 
up to twelve (12) weeks of unpaid, job"protected leave to Unit Members who have 
worked for a covered emp!oyei· for at least one year, and for 1250 homs over the previous 
twelve (12) months to care for a spouse, son or daughter, or parent who has a serious 
health condition, a child after birth, or placement for adoption or foster cate, and for a 
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serious health condition that makes the Unit Member unable to perform the Unit 
Member's job. 

If there is a conflict between this contract and the Act, the Act will control. However, to 
the extent that this contract provides more generous benefits, those benefits will not 
reduce because of the Act. 

S Pregnancy and Maternity Leave 

A Unit Member requesting leave for pregnancy or a Unit Member requesting leave 
following delivery of her child must satisfy the procedural prerequisites established by 
the Ohio Revised Code. In addit1011, the Unit Member must file a written request for 
leave as fai in advance as possible for the anticipated begilll1ing oftbe leave, and such 
request must indicate: 

The date on which the Unit Member wishes to begin leave; 

The date to which the Unit Member wishes the leave to extend; 

The type ofleave which the Unit Member wishes to talce. 

Upon retcu:r1i11g, the Unit Member will be returned to her prior position if that position is 
available ot will be reassigned to a position for which she is qualified if the prior position 
is not available. 

Any combination of the following shall be available to a pregnant Unit Member or a Unit 
Member following dehvery of her child: 

a. Sick Leave on the sarne terms that Sick Leave is available for any other 
disability. 

b. If a pregnant Unit Member or a Unit Member following delivery of her 
child wishes to be absent from work for a period of time longex than the 
period of actual physical disability, a Unit Member ina:y request FMLA 
and/or a Leave of Absence Ul1der Article Vl, Section P and/or a medical 
leave of absence tinder Article VI, Section Q. 

FMLA shall be calculated as follows. 

FMLAprov1des leave from 60 workdays from ihe date of birth. Non-workdays will not 
be subtracted from FMLA. 

The first 6 weeb following the vaginal birth or 8 weeks following the C-section birth 
shall be considered sick leave. During this period, sick days from the Employee's siok 
day balance may be utilized. 

The remainder of FMLA following this sick leave period shall be calculated as unpaid 
leave 
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T Partn.er's leave 

A Unit Member, contiguous to a pregnant partner's delivery and/or release from the 
hospital during, or within 10 calendar days prior to the strui of, the contract year, 1s 
presnmed eligible for up to ten (10) days of sick leave. 

U. Adoption/fostering leav!:' 

A Unit Member adopting/fostering a child during, or within 10 calendar days prior to the 
start of, the Unit Member's contract year is presumed eligible for up to ten (10) days of 
sick leave. 

In addition to the available sick leave for adoption/fostering, a Unit Member may request 
FMLA and/or a Leave of Absence under Article VI, Section P and/or a medical leave of 
absence under A1iicle VI, Sectwn Q. 

V. Absences 

All unit members are responsible for repo1iing any absences, including partial absences, 
at least two hours before the unit member's start time via the district's absence 
management system. In the case of a Unit Member being late or in the case of an 
emergency, whenever possible the Unit Member will also phone in to his or her 
apprnpriate administrator or designee. For all absences, the building administrator shall 
make every effort to arrange for an outside substitute. The building administrator has the 
right to move Unit Members and the substitute to fill the absence in the best ·way. 

If the Board has a reasonable concem, including but not limited to the timing or pattern 
of absences, the Director of Human Resources will meet with CESSA President!designee 
ai1d the unit member to review the matter and if necessary work collaboratively towards 
developing a plan. This collaboration plan may require the Unit Member to provide 
additional documentation including an actual physician's statement, developing an 
attendance improvement plan or other solutions. 

W. Lo11g Tenn Substitutes 

An outside substitute shall be an·anged by the building administrator in advance of any 
prearranged long-term absence, including vacations. The building administrator has the 
right to move Unit Members and the substitute to fill the absence in the best way. 

X. Special Education Substitute Period 

Whenever an absence of the Special Education classroom teacher occurs, the building 
adminrstrator shall make every effort to arrange for a qualified substitute ... If a qualified 
substitute is not available, the regulat paraprofessionals may be assigned as a "special 
substitute pai·aprofessionals''. Special substitute assignments shall be made on an 
eqmtable basis whenever possible. For each class period when the pai·aprofessional acts 
as a substitute for another pai·aprofessional which increases their responsibilities beyond 
their regular assiglllllent (i.e., pru:aprofessiOllalS covering two classes simultaneously or 
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serving the needs of another paraprofessional's students while assigned to duties lJl their 
regular assignment) the paraprofessional will be paid $15.00 per halfhmu:. 
Paraprofessionals cannot be paid for coverages of relief time brealcs of other 
paraprofessionals. If a paraprofessional is not available, another unit member may 
provide the coverage. 

Example: 1-30 minutes $15.00 
31 "60 minutes $30.00 

Reference OTA form 7600 

Y. Assault Leave 

Assault is defined as the intentional, knowing or reckless causation of physical harm to 
the employee by any other person. This Article is also intended to apply to injuries 
suffered by the employee during the comse, or as a result, of fill assault upon third 
person(s). If, as a result of job related activities, a Unit Member is assaulted, resultmg in 
physical mjury to preclude the satisfactory performance of regular duties, the Unit 
Member shall be granted leave not taken from sick leave or personal leave for the period 
of incapacitation, if the assaulted Unit Member files a pohce report au.d provides such 
support as may be requested by the authorities. In the ease of injmy or vis1ble 
disfigurement which causes embanassment to the Ullit Member, Assault Leave shall be 
granted. 

Payment of Assault Leave shall be at the Unit Member(s) per diem rate in effect for such 
employee at the time of such assault, less any compensation to which the employee is 
entitled under the Workers' Compensation Act of Ohio. If court action results, said Unit 
Member shall be grfil1ted Assault Leave of professional duties not taken from sick leave 
or personal leave with no loss of pay for necessary time in court. 

A Unit Member temporarily disabled as a result of a physical assault shall be returned to 
the same position as held at the time of the incident if during the same school year or a 
position of equivalent pay fil1d equivalent duties if the return is dming the next school 
year. If the Unit Member so desires, a transfel' to the first available position carrying 
equivalent pay and equivalent professional duties, for which the Unit Member is qualified 
will be granted. 

Z. Emergency Closings 

!. Weather Conditions 

Ullit Members are expected to repo1t to their normal assignments unless notified, 
Natui·ally, a Unit Member living in fill area where weather conditions are 
hazfil·dons would not be expected to be at work until such conditions have 
improved. It 1s the responsibility of the Unit Member to immediately report such 
hazardous conditions to their appropriate administrator. Should it be necessfil'Y 
for the Superintendent or designee to reqnii:e certain vital service petsonnel to 
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repcn1 to work, that Unit Member will be individually contacted by the 
Superintendent or his/her designee. 

2. Other Than Weather C011ditions 

Ifhazardous conditions do not exist and school is closed due to mechanical faih.ue 
to buses, driver-related difficulties, or mdividual building problems, all CESSA 
Unit Members are expected to report to work as usual unless othe1wise notified. 

If, after a period of two (2) hours the Superintendent or his/her designee 
determines it is not possible to perform the duties for which the Unit Member is 
responsible, the Unit Member shall be released for the day with no loss in pay. 

AA. Dmg Testing 

For enlployees hired on and after July 1, 2005, the District may require pre-employment 
testing for usage of illegal drugs. Fmiher, any Unit Member who may have caused or 
contributed to an on·the·job accident, as defined below, shall be req11ired to submit to a 
drug and/or alcohol test. "Accident" means an unplanned, unexpected or unintended 
event which occurs on Board property, dming the conduct of Board business, or during 
working hours, or which involves Board-supplied motor vehicles or motor vehicles used 
in conducting Board business, or within the scope of employment, and which results in 
any of the following: 

a. A fatality of anyone involved in the accident. 

b. Bodily injury requiring off-site medical attention away from the 
employer's place of employment. 

c. Vehicular darnage in apparent excess of $2,500, or 

d Non-vehicular damage in appru:ent excess of $2,500. 

A Unit Membe1" who tests positive shall be assisted in accordance with Board Policy 
#4170.01 (Employee Assistance Program). 

Unit Members who are subject to discipline, as a result of drng or alcohol use, shall retam 
all due process, rebuttal, and other civil and contractual rights and are entitled to contest 
the disciplme th.rough the Grievance Procedme, or if they contend a violation of this 
Article and its application, are entitled to contest t11e misapplication or misinterpretation 
through the Grievance Procedure of the Co11tract. 

BB. I{ealth and Safety 

1. Maintenance of Health and Safety 

The Board shall be responsible to ensure and maintain conditions of employment 
that are free of hazard$ that may ca11se setious phys\cal harm to employees. The 
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Board m its designee shall provide a written response to any health concern issues 
received in writing from any member Vllthin ten (10) working days of receipt of 
said concern. A copy of the 1·esponse shall be provided to the Association 
President. The Board retains exclusive authority to adopt and implement policies 
and procedures required by ORC Chapter 4167, by the division of Occupational 
Safety and Health, by the Public Employee lli.sk Reduction Advisory 
Commission, and/or any othel' mies and regulations adopted under the authority 
of Chapter 4167. 

2, Notification 

a. Except for a condition which the Umt Member, acting in good faith, 
reasonably believes presents an imminent danger of death or serious harm 
to him/her or others, a Unit Member must report an alleged health or 
safety violation to his/her supervisor within two (2) work days of the 
alleged violation. 

b. Before exercising his/her right to refuse to work because of a condition 
which the Unit Member acting in good faitl1 reasonably believes presents 
an imminent danger of death or serious harm to him/her or others, the Unit 
Member must i1111nediately notify his/her supervisor of the condition. The 
Unit Member may be temporarily reassigned while the conclition is being 
investigated and/ot ameliorated. 

3. No Reprisals 

There shall be no reprisals, testraints, interference, coetcion or discriminatwn 
against an employee for filing a repo11 of an unsafe or mihealthy condition, for 
refusing to work ut1der conditions tlmt the public employee reasonably believes 
presents an imminent danger, or for any other paiiicipation in the Health ai1d 
Safety Program. 

4. Health Supplies 

a. The Board shall ensme that in the main office of each building there shall 
be adequate first aid ldt(s) which shall be maintained. 

b. The Board shall provide every building an adequate supply of disposable 
rubber gloves. 

ARTICLE vn -PERFORMANCE 

A. Job DescriJ;)tions 

Upon employment, the Unit Member shall receive a copy of his/her job description. The 
immediate supervisor, with input fi:om the Unit Member, may write a job descnption that 
details the duties, expectations and responsibilities of the assignment. The Unit Member 
will have the opportunity to review his/her job description WJ.tll the immediate superviso1· 
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and/or appropriate administrator upon request. Job descriptions for each position covered 
within the scope of this agreement shall be available in the Human. Resow~ces Office. 

Unit Members shall not be requested or reqwred to type or otherwise process or c.omplete 
Professional Development Plans or any other private material for anyone on school time. 

No Unit Member will be asked or expected to perform duties inconsistent with their 
respective job description. 

Unit Members will not be required to use personal vehicles for school banking off 
campus. A Umt Member will receive mileage reimbmsement based on Board of 
Education Policy# 4440 for using personal vehicles for school banking. 

The Director of Student Services will co-chair a committee with the CESSA President or 
designee to explore job differentiation for paraprofessionals. Committee members will 
consist of CESSA members and administrntors from each building. The Director of 
Student Services and the CESSA President will meet on or before February I, 2022 to 
make a plan for this work. 

B. Evaluat10ns 

1. Evaluations shall occur for all Unit Members once a year. By October 151
h 

administration will meet with individual CESSA members and work 
collaboratively to identify and review specific goals and means of support 
(beginning with the 2019-2020 school year). The evaluat10n 1s to be completed 
and forwarded to the Human Resources Office by April 15th. New employees 
shall be evaluated within the ninety (90) working day probation period. New 
employees during their probationary period will not be afforded the rights and 
privJleges of the grievance process and may be terminated by the Board. 

2. The evaluation shall be reviewed with the Unit Member and the appropriate 
administrator or Coordinator. An additional written evaluation may be requested 
by the Unit Member or approptiate administrator any time before the Bild of the 
contract year. 

C. Assistance for Improvement 

Where indications of unsatisfactory performance by the Unit Member are available to the 
administration, the ad.ministration will give said Unit Member a fair chance to improve 
his/her performance to a satisfactory level tlu-ough early notification of deficiencies and 
recommendations for improvement. 

The appropriate administrator shall meet with the Unit Member to cooperatively develop 
a written plan of assistance for improvement vvith spec.ific directives to be accomplished. 
If specific directives are not met on the pla11, the unit member may be subject to 
disciplinary action. The timeline is to be determined by tlw administrator and employee 
based on the nature of the deficiency. 

22 

010-9353-1A 19/6/AMERICAS 



Sep. 2. 2022 2:33PM Orange Ba. of Ea. Super nlenaent No. 2567 P. 311 

TI1e appropriate administrator and the Unit Member will meet at pre~arra:nged intervals to 
discuss the Unit Member's progress. The Unit Member may be accompanied by a 
representative of his/her choice to all meetings and conferences related to the plan of 
assistance for improvement. 

D. Disciplmary Aegon 

It is rec()gnized that the administration reserves and has the right to progressively 
discipline bargaining Unit Members for just cause Discipline may include warnings, 
reprimands, suspension and/or discharge. In the case of suspension, that employee may 
be replaced by a temporary employee. Unit Members will be given a written notice prior 
to any meeting held for disciplinaiy action. Copies of all warnings and reprimands 
placed in the persomiel file shall be furnished to the Unit Member. The appropriate 
administrator may discuss the Unit Member's work record privately with the Unit 
Member or, if the Unit Member desires, he/she shaJJ be entitled to have a representative 
present. 

E. 

Unit Members shall have the right to review their personnel file in t11e Human Resources 
Office on any regular scheduled workday from 8:00 a.m. to 4:00 p.m. at a time when the 
Unit Member is not scheduled to be working. He or she shall also have the right to 
review their personnel file ·with a representative and also delegate that right through 
written permission. The file shall be reviewed ill the presence of an appropriate 
administrator. Any material in the personnel file can be copied using Central Office 
equipment wit11 the Unit Member paying ten cents (.10) for each sheet copied. The above 
shall exclude letters ofreco1runendations and materials relating to events which occurred 
prior to employment. 

ARTICLE VIII - PROFESSIONAL DEVELOPMENT 

A. Clerical and Educational Support Staff Profossional Development Plan 

1. Tue objective of the Plan is to attah1 maximum development of the Unit Member 
staff to benefit both the educational prograin as well as the individual pa1iicipant 
in the plan. 

2. The Plan 

a. The Unit Member creates a Plan for his/her own professional development 
and submits an application to the Principal or Cen.tral Office 
Administrator. (Application Form - Fo1m No. 6000) 

b. Discussions related to the Plan occLJr between the appropriate 
administrator and the Unit Member 011 an 011-going basis thtoughout the 
school yeai· as needed. 
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c. The final evaluation shall be scheduled at a mutually agreed upon time and 
a written summary prepared by the Unit Member participating in the Plan. 
(Form No. 6001). 

3. Procedures for Partic1pation (applications may be submitted as early as June but 
not later than October 31). 

a. A Unit Member who desires to paiticipate in the Plai1 prepares a11 
application and submits it to the appropriate administrator. (2, (a) above) 

b. The Unit Member prepates a :written statement of his/her Professional 
Development Plan as related to 3, (a). The points of the Plan are discussed 
with the appropriate administrator and together they mutually agree on 
guidelines ai1d goals to be accomplished with the tnnelmes as appropriate. 

c. A predeterminat1011 of a possible goal level will be indicated following 
mutual agreement upon the program goals. It is further understood that 
even though predetermination of a level talces place, that predetermination 
may be adjusted if the PDP is completed beyond agreed-upon expectations 
and/or 1f PDP is not achieved as expected. 

d It is the responsibility of the Plai1 pa1ticipant and the appropriate 
administrator to initiate appropriate discussions, if needed, dur.\ng the 
school year. The U11it Mernbe1· may imtiate a discuss10n as he/she desires. 

e. The Pla11 paiticipant and the appropnate administrator meet during 
April/May for a final conference ai1d evaluation of the plan. A mutually 
agreed upon smnmary of the results of the Professional Development Plan 
is to be prepared by the U11it Member and subtmtted to the appropriate 
adrnmistrator. Included in this summation should be agreed-upon plans 
for the Unit Member's future training and development. (Form No. 6001) 

f. Following the final summary, the building administrator shall meet with 
the Director of Human Resources or Superintendent to review the plai1 and 
to determine the Professional Development Plan Awai·d. One copy of the 
final pla!l summary shall be returned to the Plan participant and one to the 
building administrator, the origi11al copy shall be placed in the individual's 
personnel file. 

4. T11e PDP remuneration will be for the current contract yefil· and will be in effect 
only one yeai-. Final documentation must be received in the Hwrnlll Resow·ces 
Office no later tha11 May 15, with the stipend awarded in the Jlme 30, pay. The 
hunp swn payment will have the following standard deductions taken out: 20% 
federal, 3 112% state ai1d applicable city taxes. The stipend range will be $600.00 
• $1,000.00. 

5. All past PDP plans including 1990-91 PDP's will be gra11dfathered 
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B, Professional Growth 

The Orange Boal'd of Education hopes to create an atmosphere where professional 
standards are high and professional growth is continuous Education is constantly 
changmg and growing and through fom1al/informal educational experiences one can. 
better keep pace. Pai.ticipation in workshops, schooling, in·servioe or activities that offer 
the opportw:i.ity for professional growth is greatly encoutaged. 

The CESSA executive boai.·d may bring their professional development needs to the 
Administrat1011. Administrators in charge of the staff development day will work with 
CESSA leadership on development of professional growth possibilities. 

C. Training 

Unit Members shall participate and become certified in facility/building approved 
seclusion and restraint training, emergency response training, and/or any other training as 
may be required for the position. The district shall provide required trainmg, dming the 
Unit Member's work day and shall cover the cost of such training. If a Unit Member is 
not able to atte!ld district provided trairnng, the Unit Member must locate equivalent 
training to be paid for by the district up to the cost of the district provided training. 

ARTICLE IX - SALARY SCHEDULE 

A Determination of Daily Rate 

The daily rate of pay (per diem) of each Unit Member under contract shall be detern1ined 
by dividing his/her salary (base salary, plus any grandfathered PDP, plus longevity 
stipend) by the number of days in the contract year, according to then· classification. 

B. Salaried Pay Periods 

All CESSA salaries shall be paid on a 12 month basJS. All salaried support staff 
personnel shall be paid the 15th and 30th of each month, except for February, when the 
end of the month pay date shall be the last working day of the month. The pay period 
shall cover the first day of the month to the fifteenth day and the sixteenth day to the end 
of the month. Should the pay date fall on either Saturday or Sunday the pay date shall be 
on the previous Friday of that week. 

C. Base Salary Increase 

The salary schedule for the Fiscal years 2022, 2023 011d 2024 is set forth in Appendix B 

D. Salary Notification 

Adjusted salary, when granted and approved, shall be mcluded in a salary notification 
form issued annually prior to the staii of the new school yeai· by the Htllllai1 Resources 
Office. 
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E. Bargaining unit members workmg an extended sehool year will be paid the greater of 
his/her per diem hourly rate or $25.00. 

F. Direet Deposit 

All Unit Members will receive their semi-monthly pay tlu·ough the District's dfrect 
deposit payroll program. Direct deposit notifications will be sent to the Unit Member via 
their school ematl account unless an alternative email address is provided in writing. 
Should a Unit Member have reason to opt out of the district direct deposit payroll 
program, the Unit Member must submit written notification to the Treasurer's office. 

G. Payroll Deductions 

Payroll deductions shall be made for the following items: 

• withholdmg taxes according to mfonnat1011 contained 011 the exemption certificate 
filed with the Treasurer 

• retirement 

• unauthorized absence 

• dues for Unit Members as provided for in Article IV of this agreement 

• other purposes which fall within legal bounds (i.e .. child support, garnislunents, 
IRS liens, etc.) 

Payroll deductwns of equal bi-monthly amount may be made for the following items: 

• 125 Flexible Benefits Plan 

• hoa:td approved fringe benefits according to Unit Member's emollment 

• credit union deposits accmding to Unit Member's written authorization 

• annuity payments according to Unit Member's written au.thorization 

Any deductions not specifically itemized in this Section may be made Wlth the Unit 
Member's and Treasurer's prior written authorization only. 

ARTICLE X - FRINGE BENEFITS 

A 

For the purpose of determining full years of employment service credit in the Orange 
Schools, the followmg shall be applicable for the areas of step advances, vacation and 
longevity salary: 
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Unit Members working 230 days per contract year shall be given a full year of service 
credit for a specific contract year (July 1 to June 30) when they have completed 165 days 
of work during that contract year. 

Unit Members working 214 clays per contract year shall be given a full year of servic.e 
credit for a specific contract year (July 1 to June 30) when they have completed 150 days 
of work during that contract year, 

Unit Members working 195· or 183 days per contract year shall be given a full year of 
service credit for a specific contract yew: (July 1 to June 30) when they have completed 
13 0 days of work during that contract year. 

B. Longevity Schedule 

Unit Members are eligible to receive longevity pay based on the following schedule: 

Beginning in their 5th year of employment with the Orange Board of Education, all full­
time Unit Members will receive a longevity stipend of $600.00. 

Beginning in their 1oth year of employment "With the Orange Board of EducatiOl\ all full­
tirne Unit Members will receive a longevity stipend of$1,300.00. 

Beginning in their 1 S'h year of employment "With the Orange Board of Education, all foll­
time Unit Members "Will receive a longevity stipend of $2,250.00. 

Beginning m their 20th yeru: of employment with the Orange Board of Education, all full­
time Unit Members will receive a longevity stipend of $3,000.00. 

Beginning in their 25111 year of employment with the Orru1ge Board of Education, all full· 
time U1ut Members "Will receive a longevity stipend of $3750.00. 

Begiru1ing in their 301h year of employment with the Orange Board of Education, all full­
time Unit Members will receive a longevity stipend of $4500.00. 

Beginning in theii: 35th year of employment with the Orange Board of Education, all full 
time Unit Members wlll receive a longevity stipend of$5,250.00. 

C. Insurances 

The Orange Board of Education will make available single 01.· family coverage for each of 
the listed insmances. Dependent coverage shall include children to the age twenty-six 
(26) for Hospital/Medical·Surgical/Major Medical, Vision Care and Dental Care. 

To be eligible for the various insurances, the Unit Member must work a mini111tm1 of a 
75% FTE. All insurances become effective the first day of the month after the initial date 
of employment provided the. employee completes emollment paperwork and pwvides 
necessary documentation to ensure pl'oper emollment of individual a11d family members 
(where applicable). IfStlppo1t documentation is not received in a timely manner, then 
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insurance becomes available when documentation is received provided this is within the 
initial thirty (30) calendar days of employment. Ifenrollment paper work is not received 
within the first thirty (30) calendar days, the employee will not be eligible until the next 
district open enrollment period. 

The Board may change caniel'(s) of any of the insurance programs contained herein 
provided that such coverages and se.rvices shall not be less than the coverages provided 
by the present canier(s) as of the effective date of this contract CESSA shall be notified 
in writing thirty (30) days in advru1Ce of any proposed change in carrier(s). Pre-existing 
conditions shall not be excluded from coverage with a change in carrier(s). 

Upon the agreement of the Board ru1d all of the District's Unions, a Health Cru·e 
Subcommittee shall be established with up to two members appointed by the 
Superintendent and tlp to two members appointed by the each of the District's \mions. 
Additional representatives may be invited to attend by agreement of the management ru1d 
Union representatives. The Subcommittee shall review and make reconunendations to the 
Si\pennteudent and the respective Union Presidents regarding the terms and conditions of 
coverages set forth in this Article X. All recommendations must be agreed upon by all 
subcommittee representatives. The first charge of this committee will be to review and 
evalLJate the District's dental coverage ru1d provider and determine whether the District 
should seek requests for proposals for a new dental provider. 

Should the Subcommittee recommend a change to the dental provider, the change 
requires the approval of the Board and all Unions m accordru1ce with each parties' 
rat1ficat1011 procedures. Nothing in this section shall modify or otherwise affect the 
Board's rights as set forth in Article X, Section C. 

I. Life Insurance (Term Policy) 

The Board will pay 100% of the premium for a term life insurance policy equal to 
$100,000 per Unit Member. The polky includes a double indenUlity clause to be 
calculated at double the amoru1t of the basic coverage for accidental death or 
dismemberment. 

A Group Life Insurance certificate of coverage will be provided for each Unit 
Member. 

Conversion Privilege-· (Change Group Life Insurru1ce to Individual Life 
Insurance) 

A Group Life Insurnnce Ceiiificate holder may have the right to convert to an 
individual life insurru1ce policy. Specific conversion requirements ru·e detailed in 
the Group Life Insmru1ce booklet ru1d it is uuderstood that indiv1dL1al premfLUT1S 
are to be paid by the Unit Member. 

2. Hospitaliz£1tionJMedical-Smgical/Major Medical 
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Each member of the bargahring unit may elect to emoll in SuperMed Plus or 
comparable program. Full-time members who enroll in the SuperMed Plus 
program shall pay, via payroll deduction, 15% contribution with no cap effective 
July 1, 2017. 

Paii-time members of the unit hired after July 1, 2005, and who wodc between 
75%-99% FTE ofa contract day may enroll in the SuperMed Plus program and 
shall pay 25% of the ptemium cost with the board paying the remaining 75%. 

Full-time Unit Members electing to enroll in medical insurance programs will 
contribute 15% of the monthly premium cost of the health insurance plan. A 
standard medical plai1 shall be offered, with a $20 co-pay per office visit (ai1y 
wellness visit or preventative service will be covered at 100% with no copays); a 
$100 emergency room co-pay (co-pay warved if admitted to hospital); $200 single 
network deductible I $400 family network deductible, 90% network co-pay with 
annual co-insurance of$500/$1000 (11ot including deductibles), ai1d $400 single 
out of network deductible I $800 family out of network deductible), 70% out of 
network co"pay with annual co-insurance of $1000/$2000 (not including 
deductibles).The prescript1011 d!ug plan shall provide co"pays of $10 for generic 
aud $35 for 11011-genel'ic at retail ai1d mail order. The Plan Sununary is found in 
Appendix A. 

In addition to the plan design refere11ce above, the Board shall offer a mi.mmum 
value, high deductible plan with no cost to the employee for premiums. The plai1 
provides in"network deductibles of$6,350 single and $12,700 family. 

Effective January 1, 2019 a V,T el!ness Plan, designed by Suburban Health 
Consortium, will be offered to forns on employee wellness with the intent to offer 
lower premiums, with higher deductibles and co-pays, also at a cost of 15% of 
premiurn cost to the members. An initial open e11rnllme11t period will be available 
during December 2018 and subsequent open emo!lment periods will occm during 
110rmal open emollment the rnonth of September each year. 

3. Spousal Coverage 

a. Ifan Unit Member's spouse is eligible to pmi.icipate, as a cunent 
employee or ill their current enterprise or retiree, in group health i11surai1ce 
and/or prescription drug insurance sponsored by his/her employer, 
enterprise or any public or private retirement plan, the spouse is 11ot 
eligible to emoll for coverage under the Orange medical plm1 wtless he or 
she ei:irolls in such other group insmance coverage. 

b. The requirement does not apply to any spouse who works less thm1 30 
hours per week AND is required to pay more than 50% of the single 
premium to participate in the employei·'s gwup health insurance coverage 
and/or prescriptio11 drug insurance coverage. This requirement also does 
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not apply to any spouse who is a retiree under a public retirement plan and 
enrolled in MedioaTe coverage. 

c. Upon the spouse's enrollment in any such employer (or public retirement 
plan) sponsored group insurance coverage that coverage will become tbe 
primary payor of benefits and the coverage sponsored by the Board will 
become the secondary payor of benefits. In other words, as secondary 
payor the Orange medical plan will cover eligible expenses not covered by 
the primary coverage of the spouse. 

d. Any spouse who fails to enroll in any group insurance coverage sponsored 
by the spouse's employer, or any public or private retirement plan, as 
required by this Section, shall be ineligible fot benefits under the group 
insurai:ice coverage sponsored by the Board of Education. Note: If a 
spouse's only option is a "high deductible health care plan" ("HDHP") 
that qualified to be used in is used in conjll.Uction with an HSA, then the 
spouse will be granted a waiver to stay on the Orange plan without taking 
the HDHP coverage. But the waiver is available only if the HDHP is the 
ONLY plan offered to the spouse. 

e. Every Unit Member whose spouse participates in the Board's group health 
insuraiice coverage aJ1d/or prescription drug insmance coverage shall 
complete and submit to the Board, upon request, a written certification 
verifying whether his/her spouse is eligible to participate ln group health 
insurance coverage ai1d/or prescnption drng insurai10e coverage sponsored 
by the spouse's employer, enterprise or any public or private retirement 
plan. Ifany employee fails to complete ai1d submit the certification form 
by the required date, such employee's spouse will be removed 
immediately from all health and prescription drug insurance coverage 
sponsored by the Board. Additional docmnentation may be required. 

f. An Unit Member who submits false informat10n or fails to timely advise 
the Board of a cha1:ige mthe spouse's ehgibility for employer, enterprise 
or retirement plan sponsored group health insurance and prescription drug 
insurance ai1d such false information, or such failure results in the Board 
providing benefits to which the spouse is not entitled, the Unit Member 
will be personally liable to the Board for reimbursement of benefits and 
expenses, including attorneys' fees ai1d costs, incurred by the Board. Any 
amount to be reimbUl"Sed by the Unit Member may be deducted from the 
benefits to which the Unit Member would othe1wise be entitled. In 
addition, the Unit Member's spouse will be terminated immediately from 
group health insurance ai1d/or prescription drng coverage uude.r the plan. 
If the Umt Member submits false information, the Unit Member may be 
subject to disciplh1ai"y action by the Board, up to and including 
termination of employment. 
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g. The Board will reimburse the spouse of the Employee who is required, 
under this program, to obtain her/his own medical insmance up to $125 
per month for the expense inculTed by the spouse in obtaining such 
coverage. The spouse shall provide appropriate evidence, through pay 
stubs or other documentation, of her/his payment of monies to secure 
single coverage from her/his employer, retirement provider, or another 
source. 

4. Prescription Dmg Plan. 

Deductibles of$10 Genetic. I $20 Brnnd I $40 Non Formulary. Employees 
electing prescription dmg coverage shall pay, by payroll deduetion, 15% of the 
monthly premium cost. 

5. Vision Plan 

The Plan provides for one eye examination, one change of lenses, and one change 
of frame or contact lenses each year. The Board shall pay the scheduled benefits 
as listed in Appendix A. (Appendix A will be modified to reflect VSP Choice­
Additional allowance of $20.00 for frames and the ability to purchase J>On-RX 
glasses using tbe frame allowance.) 

The Unit Member contribution for this coverage is 15% effective July 1, 2017, 

6. Dental Care 

The insurance provides a $2,500 calendar year maximum per e1u:ollee. The plan 
provides for the following UCR services: 

Class I • 100% paid, exams twice per be11efit year, cleaning, certain lab tests, and 
emergency treatments, 

Class II - $25 individual deductible/$50 family deductible, pays 80% ofUCR 
charges for fillings, root canals, gum disease, repair of bridgework and dentmes, 
ext:rnctions and oral surgery anesthesia if medically necessary. 

Class III - Deductible in Class II, pays 60% of UCR charges for inlays, onlays or 
crown restorations, initial bridgework, installation of partial or full dentures, 
replacement of existing bridgework or de11tmes (see booldet for limitations). 

Iu addition to the regular dental plan an orthodontic cove.rage provides a lifetime 
individual maximum of $2,500 calculated at 60% coverage ofUCR claims related 
to tl1e orthodontic procedures. 

The Unit Member contJ:ibutioh for this coverage is 15% effective July 1, 2017 

7. Hearing Cov({rage 
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Th.e Board shall provide coverage for hearing coverage either through Medical 
Mutual or VSP as found in Appendix A. The Superintendent and the Association 
President or designee will meet to compare coverage costs and benefit levels to 
determine the level of coverage based on the benefits and costs of the two 
pl'ogram.s under consideration. The expeetatfon is that the eovernge v.rill not 
exceed $.90 per month per employee. 

8. Health Reimbursement Account 

a. Effective January 1, 2019, The Disttict shall offer bargaining unit 
members enrolled in the Standard Plan referenced above a Health 
Reimbursement Account (HRA). 

b. The HRA Plan will be effective Januai·y L. 2019 ai1d will run on a calendar 
year basis thereafter (the "HRA Plan Yeru:"). 

c The HRA shall be funded, as needed, by the district to cover eligible 
members' unreimbursed co-insurance costs incurred during that HRA plan 
year in an ainount not to exceed the out of poc.J<et maximmn for co­
insw·3llce per year (cunently $500 for Single Coverage and $1,000 for 
Family Coverage). 

9. 125 Flexible Benefits Plm11fl~C\'...I:Iill 

The Unit Member has the option to participate in the 125 Flexible Benefits Plan. 
This program allows the Unit Member to participate in: 

a. Premium Pass Thmugh of Employee Contributions for Insurances 

b, Medical ReimhLJ.tsement tlp to $2,500 

c Depende11t Cate Reimbursement up to $5,000 

There is au open enrollment period mid adjustment period on the calendai· yeai· 
Information is available in the benefits office. Any money left m the 
reimbursement accounts not spent at the end of the calendll!' yem· will be lost. 

10. Ohio Worke1·s' Compensat10n 

Unit Members are protected under the State Workers' Compensation Act of Ohio 
in cases of injury or death incuned in the course of ai1d arising out of their 
employment. A Unit Member's application for this compensation must be filed 
by the attending physiciai1 within thirty (30) days after the injury. Each Unit 
Member must report m writing any accident on the day of the accident or as soon 
as possible thereafter. A regulm form for this report may be obtained in the office 
of each building. This form must then be turned m to the Superintendent. Any , 
deviation from this procedure \nay result in loss of compensation. 
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Accident Report Form No. 9100 - See Fonns at end of Contract. 

11, Unemployme11t Compensation 

Under normal circumstances a Unit Member may be eligible for compensation 
due ta involuntary, total or partial unemployment provided the Unit Member files 
a claim for benefits, and meets the qualification requireme11ts. 

12. Job Liabil!ty Insurance 

The Board of Education will provide each member with Job Liability Insuran.ce 
coverage of $1,000,000. 

D. Sevyrance Pay 

1. Members of this bargaming unit who retire ai1d meet the requirements tmder the 
SERS System shall be eligible for Retiremellt Severance Pay equal to one-fourth 
(1/4) the value of their accrued but unused sick leave credit not to exceed eighty­
four (84) days. In add1t1011, retiring Unit Members shall reeeive eight percent 
(8%) of the sick days accumulated but not used during the members' last five 
yeai"s of employment For example if a Unit Member dU!'ing her/his last five 
years of employment t1ses a total of 5 days, the Unit Member shall receive, in 
addition to the retirement severance portion set for the above, and an additional 
(5,6) days of severance pay. 

2. Upon completion of the fifteeuth (15th) year of service credit with the Orange 
Board of Education, members of this bai"gaining lmit who resign shall be eligible 
for Resignation Severance Pay equal to sevellteen percent (17%) the value oftheir 
ace.med sick leave cxedit not to exceed two (2) days for each year of service 
credit. This provision expires June 30, 2019. 

Sueh Severance Pay shall be computed based on the Unit Member's daily rate of pay on 
the last day of employ:111ent. 111e Severance Pay on this basis shall be Ullderstood to 
eliminate all sick leave credit accrued by the Unit Member. 

Severance Pay fot sick leave shall be paid withil1 thirty (30) calendar days ofrece1pt of 
then last payroll check 

Should an employee pass away duril1g employment, any earned but unpa:td regular pay, 
compensatory time, vacation pay and, if the employee is eligible for receipt of SERS 
service retiremeut benefits, severai1ee pay, shall be paid to her/his estate. 

ARTICLE XI - GRlEVANCE PROCEDURE 

A. Definitions 

1. "Administration" shall mean those excluded from the bargaining unit as identified 
in Ai:ticle I, Recognition. 
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2. "Days" shall mean actual working school days unless specified differently. 

3. "Grievance" shall mean a claim by a Unit Member(s) that there has been a 
violat10n, m1smterpxetation or misapplication of this Contract between the 
Association and the Board. Ifany grievance arises, there shall be no stoppage or 
suspension of work, for 1t is mtended that it shall be submitted to this Grievance 
Procedure. 

4. "Grievant" shall mean the Unit Member(s) initiating a grievance. 

5. "Appropriate administrator" shall mean that administrator having immediate 
supervisory responsibility over the gtievant. 

B. Eightij_Qf the Grievant and the Association 

1. A grievant may at his/her sole discretion be accompanied at all steps of the 
grievance by a representative of the Association. 

The purpose of these procedures is to secure, at the lowest level administrator 
having authority to resolve the grievance, equitable solutions to grievances. All 
parties agree that grievances will be kept as confidential as is appropriate and 
processed as expeditiously as possible. 

C. Thne Limits 

l. The number of days indicated at each step in the procediu·e shall be the maximum. 

2. If the grievant does not present a grievance within fifteen (15) days of the 
occurrence of the act or conditions on which the grievance is based, then the 
grievance shall be conside!'ed waived. 

3. If a decision on a grievance is not appealed within the time limits specified at any 
step of the procedme, the grievance shall be deemed settled on the basis of tl1e 
disposition at that step and further appeal shall be baned. 

4. Failure at ai<y step of these procedmes to cornmm1icate the decision 011 a 
grievance within the specified time limits shall automatically entitle the grievant 
to proceed to the next level. 

5. All notices of hearings, dispositions of grievances, written grievances and appeals 
shall be m wi·iting and hand·delivered or mailed by certified mail, return receipt 
requested. 

6. Every effo1t will be made to process grievances to a satisfactory conclusion by the 
end of a school year. 
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7. Hearings held under this procedtU·e shall be conducted at a time a:nd place which 
will afford a fair and reasonable opportunity for all persons entitled to be present 
to attend, but not during the school day unless the parties otherwise agree. 

8. T11e time limits set forth in Steps I through III of this grievance procedure may be 
extended by mutual agreement. 

D. Grievance Procedm·e 

1. Informal Procedure: A grievance, except as indicated above in B (2), shall first be 
presented to the prmc1pal or appropriate administrator in an attempt to resolve the 
problem. 

2. Formal Procedure: 

STEP I. - If the grievance is not resolved within five (5) days of the informal 
claim, it may be pursued further by submitting a completed GTievance Report 
Form, Step I, in duplicate. Copies of this form shall be submitted by the gdevant 
to the Director ofHmnan Resources. Within five (5) days of the receipt of the 
Grievance Report Form, the Director of Human Resources shall meet 'W:itl1 the 
grievant. T11e Director of Humru1 Resources-shall write a disposition of the 
grievance withm five (5) days after such meeting by completing Step I of the 
Grievance Report Form and returning a copy to the grievant, the Association, and 
the Superintendent. 

STEP TI. Ifthe grievant is not satisfied with the disposition of the grievance in 
Step I, the grievru1t shall, within five (5) days of such disposition, complete 
Grievance Report Form, Step II, and submit srune to the Superintendent who shall 
within ten (I 0) days meet wrth the grievant. Within ten (10) days of this meeting, 
the Superintendent shall write a disposition of the grievance, by completing Step 
II of the Grievance Repo1i F01111, returning a copy to the grievant, the Association, 
and the appropriate administrator 

STEP III. - If the grievant is not satisfied with the disposition of the grievance at 
STEP II, the grievant may request a hearing before fill arbitrator by completing 
Gnevru1ce Rep01t Form, Step IIL The grievant' s request for arbitration shall be 
made within five (5) days following either the receipt of the disposition of 
grievance or the lapse of twenty-five (25) days following grievant's submission of 
the Grievance Repo1t F onn to the Superintendent under Step II, whichevet occurs 
first. The grievant's request for lll.fotration shall be by certified mail with retum 
receipt requested to the Superintendent Within five (5) days following receipt of 
the grievant's request for ru·bitration, the Superintendent and the grievant or 
his/her designated representative shall mutually petition the American Arbitration 
Association (AAA) to provide both pai:ties with a list of seve11 (7) names from 
which an arbitrator will be selected by the alternating strike method ru1d notified 
in accordru1ce with the rules of the AAA. A second list of seven (7) names may 
be requested by either paity. The toss of a coin shall determine who strikes first 
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Once the arbitrator has been selec.ted, he/she shall conduct a bearing on the 
grievance in accordance with the rules and regulations of the AAA. 

The arbitrator shall hold the necessary hearing promptly and issue the decision 
withm such tnne as may be agreed upon. The decision shall be in writing and a 
copy sent to all paities present at the hearing. The decision of the Arbitrator shall 
be binding on all of the parties to this contract and to the grievance. 

The arbitrator shall not have the authority to add to, subtract from, modity, change 
or altet any of the provisions of this collective bargaining contract, nor add to, 
detract from or modify the language therein h1 ru:nvit1g at his/her decision 
concerning any issue presented that is proper within the limitations expressed 
herein. The arbitrator shall expressly confine himself/herself to the precise 
issue(s) submitted for arbitration ru1d shall have no atithoi:ity to decide any other 
issue(s) not so submitted to his/her or to submit observations or declai·ation of 
opimon which ai:e directly essential in reaching his/her decision. 

TI1e arbitrator shall in no way h1terfere with management prerogatives nor limit or 
interfere in any way ·with the powers, duties and responsibilities of the Board 
under its policies, apphcable law, and rules and regulations having the force atld 
effect of law. 

The costs for arbitration shall be paid by the loser. 

E. Miscellaneous 

1. Nothing contained in this procedure shall be construed as limiting the individual 
right of the Unit Member havmg a coinplaint or problem to discuss the matter 
informally with members of the administration through normal chrumels of 
communication. 

2. In the event the Association determines at any level of the gnevance procedure, 
that a grievance should not be carried further, the grievant may continue the 
procedure but shall be liable for ai1y expense incurred thereafter in such 
proceeding. 

ARTICLE XII - NEGOTIATIONS l'ROCE:OURE 

A. Either the Association or the Board may initiate negotiations by letter of submission 
forwru·ded to the other party by April 2 of the year in which this contract expires, The 
parties shall hold their first negotiation session by April 15 at which time they will jointly 
notify SERB of the commencement of negotiations and impasse procedures identified in 
place of the procedures alternatively pl'ovided and then in effect tmder RC. 4117.14 and 
related sections. At such session, they shall exchange their proposals as provided in 
Paragraph G below. 

B. All negotiations sessions shall be closed to the public ru1d media and conducted dming 
times mutually agreed upon by the respective parties. 
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C. Each negotiating team shall consist of no more than five (5) persons. Each team may 
have up to two (2) additional persons as observers or consultants at the table from time to 
time. The composition of the team shall be in the sole discretion of the respective parties; 
however, once selected, no substitutes will be permitted without the agreement of the 
other party. Consultants used by either pa1iy, shall be paid by the party using them. 

D. Pdor to the completion of each negotiation session, a mutually agreeable time, place and 
date shall be set for the next negotiation session. 

E. Upon request by either party, information concerning the financial resources of the 
district and any other information pertinent to matters under consideration shall be made 
avai1able. 

F. The Board and Association agree to negotiate all matters concerning salaiy, hours, fringe 
benefits, and other terms and conditions of employment excluding, however, those 
matters in Article II of this contract. 

G. Proposals shall be exchanged by the parties at the first meeting ai1d shall in form and 
detail specify that for which agreement is sought in ten:ns acceptable to the proponent 
without clarification or supplementation. Thereafter, new prnposals may not be 
submitted. Topical listings, or so-called "laundry lists" shall constitute a failme to 
comply with this paragraph and shall be disregarded. 

H. Upon request of either party, the negotiations meetings sha.11 be recessed to pe1·mit the 
requesting party a reasonable period oftilue within which to caucus in privacy. 

I. The parties mutually pledge that their representative will be clothed with all necessary 
power and authority to malce proposals, consider proposals, and make concessions in the 
course of negotiations. 

J. As negotiation items receive tentative agreement by the parties, each item shall be 
reduced to writing 1md initialed by the representatives of each party. Each party may 
determine tbe nmnber of matt.ers i.ncluded in an "item." Each item receiving tentative 
agreement shall not be altered or changed tu1less mutually agreed upon by both paliies; 
however, both parties retain the right to trade off tentative items and/or withdraw such 

·items for other consideration within the package which itself may, at the option of either 
pai:ty, be treated as one "item." 

K. When negotiating teams teach tentative agreement upon the contract, all of the men1bers, 
including "consultants," if any, 1dentified in Patagraph C above, shall recommend 
acceptance of the Contract to the pru1:ies they represent 

L. Upon reaching te11tative agreement upon the contract, said contract shall be presented to 
the Association for ratification within ten (10) weekdays. Upon ratification by the 
Associatio11, the contract shall be presented to the Board for adoption within ten (10) 
weekdays. 
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M. Ifby December 1, or a date mutually agreed upon, tentative agreement on all items is not 
reached and the parties have reached impasse, both parties shall use the services of the 
Federal Mediation and Conciliation Service (FMCS) as follows: 

1. FMCS shall be contacted jointly m writing by both parties so that rnediatio11 may 
start within three (3) days after petitioning FMCS or the date mutually agreed 
upon. 

2. Once started, mediation shall continue until tentative agreement is reached on all 
unresolved items with rnediatwn. sessions bemg held at the direction of the 
mediator. 

N. In the event the paiiies are unable to reach agreement by June 30, or a date mutually 
agreed upon, all of the terms in each Aliicle of this contract, includi11g the disagreement 
provisions set forth in this Article shall be deemed exhausted. 

ARTICLE XIII· CONTRACT MAINTENANCE 

A. Waiver of Negotiations 

This Contract constitutes the entire contract between the parties and it supersedes all prior 
and contemporaneous understandings (written or oral) not specifically u1co1vorated 
herein. No change in a specific term of this Contract shall be made during the life of this 
contract except by mutual agreement of the Orange Board of Education and the 
Association, but otherwise neither paiiy shall have a duty to negotiate with respect to any 
matte!' dming this period. 

B. No Stnke Clause 

The Association and any and all of its members shall not cause, engage in, or sanction 
any strike, slowdown, or any other such conce1ied action for the term ofthis Agreement. 

C. Entire Agreement Clause 

This Contract supersedes and cancels all previous agreements, verbal or written or based 
on alleged past practices between the Board and the Association and constitutes the entire 
Agreement between the parties. Any ainendment or agTeement supplemental hereto shall 
not be binding upon either paiiy unless executed in writing by the pa11ies hereto. 

D. Conflict with Law 

Ifany provision of this Contract, or any application of the provisions of this Contl'act, or 
any agreement reached under its terms, conflicts with any federal or state law, 
regulations, ruling of order, now or hereafter enacted or issued such provisions, 
applications, or agreement shall be inoperative but the remaining provisions hereof shall 
remain in effect. 
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E. Duration of Contract 

The contract shall become effective July 1, 2018 and continue in full force and effective 
until midnight June 30, 2021. 

If during the duration of this contract Ohio law mandates school calendar be extended 
both parties agree to meet a11d bargain the proposed changes. 

ARTICLE XIV, FORMS RELATED TO AGREEMENT ITEMS 

See succeeding pages 
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Article XIV 

Forms 
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urange ,:,cnuu1 u1•Lrn;c p' 51 
Travel Reimbursement and P-Card Reporting Form 

Important - p)el:'l:Se tead; 

Submit to the building principal or •ppropriatc administrator for opproval PIUOR w travel. The onginal will be rcturued to the building principol. Upon 
con1pletion of truvel, enter che uctual cxpe•1Ses incurred, atti:1t:b the original receipts and res11b1nit to the bitilding pti11cipal or the approprfo.te administrator 
for final approval. Please tape all receipts to an Sx:l 111 sheet ofpaper in date orde1·. 

Name; 

Building co Maiut MHS OHS l3MS Pl'LC Assignment Atea: 
(ploose circle) 

Purpoi;;e ofTravel; 

Travel Dates; 

Estimate Amt P•ld with Amt l'•id with Amount to be 
prior to travel Pt1~·chnse Order P-Cn1·d Reimb11J'$td 

Ttansportation by Pl1:111e: 

Transportation by Auto1nobile 

mlles@ per 1nile (or cunent IRS rak<) 

Toll$, charges, gw:uge, park.big, to...-xi, shuttle~ etc 

Lodging - # of nights: @$ 

(1noderate"priced '1ccomodatious). If two people 
are shu.riug aroou1, e0.ch occ\.1pari.t must provide a 
receipt With their own nwne or both nan1es on one 
receipt. If paid by PO: 

PO#------~--

Registration fees -

lfp•id by school, PO# ----------

Meals: Meo\9 will be roimbursed at $40 per day 

per person. Mux tip is 20o/Q 

Tot•l 

Biuploye~'s Signature I I 
PONllmber 

To be ceimbur£Jed 

Final Approvlll 



Sep. 2. 2022 2:39PM Orange Ba. of Ea. Super nlenaent No. 2567 p' 5 2 1 

ORANGE SCHOOL DISTRICT 

CESSA EMPLOYEE EVALUATION 

EMPLOYEE: _______~ SCHOOL YEAR: _____EVALUATOR:--------

Instructions: For each category, checl< the area most nearly representing the employee's accomplishment. This 
evaluation is to be discussed with the employee and both the evaluator and the employee are to sign the form. The 
signature of the employee denotes only that the evaluation has been discussed. Detailed explanatory remarks may be 
attached if desired. In accordance with the CESSA/Board of Education Agreement, the individual being evaluated may 
wish to disagree or comment on the evaluation, This may be accomplished by submitting a written statement to the 
Human Resources Department within thirty (30) days of the evaluation. The statement will be attached to the evaluation. 

D Exceeds D Meets D Below Expectations 
1) KNOWLEDGE OF POSITION: Expectations Expectations (Explanation required in Narrative) 

• Demonstrates the skills necessary to complete the job, based on job description. 

D Exceeds D Meets D Below Expectations 
2) ADHERENCE TO PROCEDURES: Expectations Expectations (Explanation required in Narrative) 

Ability to follow established procedures and accept direction. 

D Meets DD Exceeds Below Expectations 
3) ATTENDANCE: Expectations Expectations (Explanation required In Narrative) 

Documented frequency and nature of absences or tardiness. 

DD Exceeds Meets Below Expectations 
4) RELATIONSHIPS: Expectations Expectations D (Explahatlon required in Narrative) 

Ability to build positive rapport with stakeholders. 

o Meets DD Exceeds Below Expectations 
5) COMMUNICATION: Expectations Expectations (Explanation required in Narrative) 

• Direct, professional and timely interactions with stakeholders. 
Ability to accept and utilize feedback. 
Maintains confidentiality_ 

D Exceeds D Meets D Below Expectations 
6) OVERALL PERFORMANCE: Expectations Expectations (Explanation required In Narrative) 

• Accurate, dependable, thorough, timely, preventative/proactive. 
• Ability to perform expectations of the position Without direct supervision_ 
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EVALUATOR COMMENTS: 

EMPLOYEE COMMENTS: 

VISION FOR GROWTH: 
• i o be completed by employee. 
• Opportunity for the employee to document area(s) of Interest. 

May be carried over year"to-year. 

GOALS: 
• To be completed collaboratively by evaluating administrator and employee. 
• Specific, measurable, attainable, results"orlented, time"bound. 

(ex: webinars, workshops at ESC, academies, books, etc.) 

Evaluator Signature: Date: ----------

Employee Signature: Dato: ----------
* Tha signature of lhe employea denotes only that lhe evaluation has been discussed. 



Sep. 2. 2022 2:39PM Orange Ba. of Ea. Super nlenaent No. 2567 P. 541 

ORANGE CITY SCHOOLS 
CESSA 

Professional Development Plan - Application 

Assignment _____ Building-~~ DateStaffMembe1· -----------

I. Briefly describe your goal for professional development during the 20_-20_ school year: 

2. State the objectives you plan to fulfill in the accomplishment of the above goal: 

a. 

b. 

c. 

d. 

Fmm 6000 (1/94) 
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ORANGE CITY SCHOOLS 
CESSA 

Professional Development Plan 
Administrator's Conune.uts 

Admmistrator's comments regarding: 

1. Goal fol' professional growth: 

2. Objectives with relation to goal: 

3, Dollar Amount 

$ 

4. Goal Date 

5. Adminisn·ator' s Signature 

6. Applicant's Signature 
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ORANGE CITY SCHOOLS 
CBSSA 

Professional Development Piao " Final Evaluation 

StaffMember ------~--- Assignment ____ Building ___ Date __ 

1. Statement of professional gtowth goal: 

2. Summary"" self evaluation of accomplishments in each of the objectives related to the overall professional 
growth goal: 

3. Administrator's final evaluation offmished PDP 

4. Final Dollar Ainount $ Date 

5. 
Applicant's Signatrn-e Administrator's Signature 

6. 
Superintendent's Signa\:U\·e 

6001 (1194) 
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ORANGE SCHOOL DISTRICT 

CESSA GRIEVANCE REPORT FORM 

Member (fillhg grievance) Date of Alleged Incident Principal/Administrator 

Jab Assignment auildlng/Worl< Area 

INFORMAL Procedure: 
Meet with Building Principal or appropriate administrator within fifteen (15) working days from date of alleged Incident. If the 
grievance is not resolved within five (5) working days from the date submitted ta principal/administrator, go to Formal 
Procedure, Side 2, 

Grievance was submitted ta Prlnclpal/Admlnlstratar ah: by: __________ 
Date ta Principal/Administrator GrJevant 

1. List the specific Contract Agreement item alleged to have been violated, misapplied or misinterpreted: 

2. List the date, time and place of the alleged violation, misapplication, or misinterpretation of the Contract Agreement iteni: 

3. State your Grievance (use additional paper if necessary): 

4. Redress sought by Grievant (use additional paper If necessary): 

5. Principal/Administrator Response to Grievance (use additional paper If necessary): 

Grievance R•<•lved by Principal/ Administrator Grievance Moved to Step 11 

Prlnc\pal/Admlnistrator Meeting with Grlevant Grievance was Resolved fORMA" Procedure 

Date: Date: Date: Date: 
Sy: *Attendees: Accepted by: By: 

*Additional Attendees: 

-Over-
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Member (filing grievance) Date of Alleged Incident Principal/Adm i nlstrator 

FORMAL Procedure (for hlore detailed guidelines in completinB this section, please refer to the Association Contract between the 

Board of Education and CESSA): 

STEP I •• HUMAN RESOURCES: If "Informal Procedure" does not rosolve the grievance, this Grievance Report must be submitted to 

the Director of Human Resources within five (5) working days from the dote of receipt of the Informal procedure disposition, The Director of 
Hurnan Resources shall meet with the Grlevant within five (5) working days fron1 rect![pt of Grievance Report, 

~, 

Grievance Moved to 
Grievance was Step II, FORMALGrlevani::e Ri;:celved Written Disposition H.R. MeetinB with 

Grlevant ResolvedIn H.R. To Grievant Procedure 
Date: Date:Date: 

•" 

Date:Date: 
By: Accepted by:*Attehdee.s: Dir. of HR: By: 

*Additional Attendees: 

STEP II •• SUPERINTENDENT: If, upon receipt of written disposition from Director of H.R., the Grievant is not satisfied, th• Grlevant 

shall •ubrt>lt thl< Grievance Report to the Suporlntendent within five (5) working days from dato of rocolpt. 

Grlevance Received 
In Superintendent's 

Office 
Supe(lntendent Meeting 

with Grievant 
Written Disposition 

To Grlevant 
Grievance 
Resolved 

Grievance Moved to 
Arbitration, Step Ill, 
FORMAL Procedure 

Oate: Date; Date: Date: Date: 
By: .,. At.tendees: Suot. Accepted bV; By: 

•Additional Attendees: 

Note: Superintendent must be notified of Arbitration Intent via Certified Mall, Return Receipt (CM-RR) 

STEP Ill ARBITRATION: If, upon receipt of wl'ltten disposition from Superintendent, th• Grlevant Is not satisfied, the grievant sh•ll 

notify Superintendent of request for Arbitration by certified letter, return receipt (CM·RR) within five (S) working "hool days from the 
receipt of th• wrlUen disposition OR within twenty-five (iS) working days following the Grievant's submission of the Grievance Report to the 
Superintendent (Step JI), whichever comes first. 

Lotter (CM·RR) Received by 
Superlnt•ndent 

Petition to AAA by 
Superintendent/Grlevant Hearing by Arbitrator 

~.-. 

Arbitrator's Decision in Writing; 
Copy to All Attendees; 
Binding to All Parties 

();;it~: Date: Date: Final Decision On: 
By: By: ···- "'Attendees: By: ,_ 

•Additional Attendees: 

Form 1000(Rev.6/2012) 
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Orange City Schools 
CESSA Sick Day Donatio1n Form 

Donation of sick days shall occur prior to the employee's last sick/paid day. 

Name of Donor: 

Employee ID N umber: l" 5 letters ofl•st nameond last4 of social security number 

Number of Days to be Donated: 

Donate Days to the following CESSA Member: 

Donated Days will be used in Order of Donation. 

D Used D NotUsed 

Please note: Once a day is donated and used, it is no longer in your account of sick 

days and may affect your severance pay. 

Signature of Donor Date 

Signature of Superintendent or Director of Human Resources Date 

Form 9999 I 2015 
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ORANGE CITY SCHOOL DISTRICT 

TODD PUSTER 
Treasvrer 

AUTHORIZATION FOR AUTOMATIC DEPOSITS (ACH CREDITS) 

Your paychecks must be deposited directly into your cheeking or savings account(s), please complete the form below. You can 
choose to have funds deposited into as many as two (2) accounts, however, you must direct deposit the total amount of your 
check. The direct deposit will occur for every payroll. 
NOTE: Direct deposit with email notification is mandatory for all employees . 

3 EASY STEPS 

Step one: 
Complete and sign 
this form. 

Step Two: 
Attach a voided 
check to this form 
to confirm your 
account and routing 
numbers. 

Step Three: 
Submit this 
completed form and 
a voided check to 
the Payroll 
Department 

.--'-----------------~---------~---, 

p~~-SQN;\L.Jf.jf;c;i"R:MA.tioi\i:: 

Name (Please Print):~----------------­

Email Address for Notification:---------------­
(Email notifications will b• sont to your shaker.org addre$$ unl•ss oth•rwise indicated on this 
form.) 

,~- .. - ~ ._..____,, ' .· ' ' . '- ·-

~QCOU,tJT INF_QRrvl.l\TIOl'.J.:: 
You are allowed up lo two accounls for direct <ieposlt. 

Is this a change to an existing directdeposit? D YES D NO 

~9901.!Jli ()ne: (Primary account) 
Choose anAccountType: D Checking (vorg_~cbeck m11,, b• M'!l'.l D Savings 

Bank Name:------~------------,----

Bank Routing # __~---~Account# __________ 

'l.:\ccountfvvq: (Fixed amount only) 
The remaining amount of your pay check will be deposited int.o Ar:::caunt One. 

Choose an Account Type: D Checking rvoi""heckmua,\UllJ!JlhOJl) D Savings 

Bank Name:----~----------------

Amount to Deposit _.,_______ 

Bank Routing #:._______Account# __________ 

I hereby authorize the Orange City Schools District to initiate credit entries and to initiate, if necessary, debit entries and 
adjustments for any credit entries to any account indicated above and the depository name below, to credit and/or debit the 
same to such account. This authority Is to remain in full force and effect until the Orange City School District has received 
written notification from me of its termination In such time and such manner as to afford them and the Depository a reasonable 
opportunity to act on It. 

Employee Date:-------

01/1812019 11 :04 
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EMPLOYEE CHANGE FORM 

To Be Completed By Employee: 

Please Print. 

Name: 

Address: 

Phone: 

Last four digits of Social Security Number: ____ 

Effective Date: 
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APPENDIX A 

Standard Medical, Dental, Vision and Hearing Plans 

A-1 
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~· '' 
-,, 

' ···:.·· .. 

0,r~p!,l~ B.~fie~it P·I1111.S1:1mmary EffeG:t,1V& 1~1-~2~'19 · · 
-.,.__ 

Effective 1/1/2019 
.. .... .. .. .,. ' ···""< ..:,· -. ··'"""'~~ 

Ii : , ,; ;~~,Jlr·~~,tWC!flV, 
,.....

\a· ·efifs Naty.ro,ru:.,<. ;.,.. ~n .... '•. 
13ehefit Period January 1•L through December 31'1 

Lifetime Maximum Ur111m11cu 

Benefit Period Deductible - Single I Faml\y1 
$200 I $400 ' $400 I $800 

Coinsurance 90% 70% 

Coinsurance Out-of-Pocket Maximum (E:xcluding · 
$500 I $1,DOO $1,00D I $2,000

Deductible) - Single I Family . 
Out-of-Pocket Including Deductible - Single I 

$700 I $1,400 $1,400 I $2,800Family 
'--· 
Maximum Out Of Pocket. (Includes deductibles, 

$Biso / $15,300 Unlimitedcoinsurance, all copays for Medical and Drug) 

l\1nvl>l iirnniofflrsa ~13iittIB\!s', · 
: ''· 

Office Visit 1 Injury/ $20 copay, then ·100% .$20 copay, then 100% 

Specialist Office Visit2 $20 copay, then 100% $20 copay, then 100% 

Urgent Care Office Vlslt2 $20 copay, then 100% $20 copay, then 100% 
- --

All lmmuni;rntlons 100% 70% after deductible 
~.:i~'l1\ten+iitl!J.e . 

- - . -·· - . ... 
. 

Preventive Services, in accordance witr1 state and 100% 70% after deductible 
~A.de(al Ja~M3 

Office Visit/Routine Physical Exam 100% 70% after deductible 
Routine Mammogram (One per benefit ~eriod) 100% 70% after deductible 
Routine Pap Test (One per benefit period) 100% 70% after deductible 

Routine Lab, X-rays and Medical Tests (All ages) 100% 70% after deductible 

Routine Colonoscopy/Slgmoldoscopy Services 100% 70% after ctedLJctlb\e 
i1%ti,mltt~Il~$Bt{,1 ~~-' ' 

.. . ·: ... 1.M. . ·- ' ' ' 

Surgical Se1vices 90% after deductible 70% after deductible 

Diagnostic Services 90% after deductible 70% after deductible 

Physical Therapy, Occupational Therapy and 
90% after deductible 70% after deductibleChiropractic Therapy - Facility and Professional 

(Subject to medical review after 20 visits per benefit period) 

Speech Therapy- Facility and Professional 90% after deductible TO% after deductible 
(Subject to medical review after 1ovis.Its per benefit period) 

Cardiac Rehabilitation 90% after deductible I 70% after deductible 

lfl'.l?.~i)Militiil&miy· · -
,. 

"' '··· ' ··~ ' . .. 
Non-PPO·Network Inpatient Copayment per NIA N/A
Admissioh 
semi-Private Room and Board 90% after deductible 70% after deductible 

·---. 
Maternity 90% after deductible 70% after deductible 
Skilled Nursing Facility (100 days per benefit 90% after deductible 70% after deductible
period) 

Preoar•d by Group HealttlCsre Consultants, Inc. 9/18/18 . 
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A4!1 lt!llpal$ alv!<!l)~ 
" 

' ' 

Allergy Testing 90% after deductible 70% after c1eductible 
Allergy Treatments 90% after deductible 70% after deductible--
Ambulance 90% after deductible 70% after deductible 

Durable Medical Equipment including Prosthetics 
Appliances and Orthotic Devices 

90% after deductible 70% after deductible 

Home Healthcare · 90% after deductible 70% after deductible 
Hospice 90% after deductible 70% after deductible 
Organ Transplants (I transplant per organ per 
1" ~ •• ' 

90% E1fter deductible 70% after deductible 

Private Dllty Nursing 90% after deductible 70% after deductible 

J:;;ni~Hl~1)ti'\(~~'.t~Io:~f--
Emergency use of an Emergency Room4 

' 

·-
$100 copay, then subject to deductible and coinsurance. Waived 

If admitted 

l~on-Ernergenc:y use of an Emergency Room• 

lfr!!1;jNJi&,001 D~i.ig: . "' 

$100 copay, then subjed to deductible and coinsurance. 
-· 

Retail Program Coverage $1 OGeneric I $35 Brand 

Mall OrderProgram Coverage $1 OGeneric I $35 Brand 

$1 OGeneric I $35 Brand 

Effective 1/1/2022. [}10 Generic I$20 Brand ' 
Specialty Prescription Coverage 

I$40 NGn-Formular~ 
Deduotlbfe expenses incurred for services by a non~author1zed provider Wiil a1so app1~1 lo rne autnon.zeo daaucno1e out~or"·pocl(al urnrr.s. OedwcUble expe11Bes 
Incurred ror serv1c~s by an a1.H11orlzed provider will only apply to the authori:o:ed dsduol!ble out-of-pocket llmlts. 

13ensfits will be determined ba.sed on Medic~! Mutuars medlcel ~nd 0dmlnlslr~t1va policies and procedures. 

This document ls only a partial llsllng of benenta. Tills Is not a. contract or Jnsure,hce. The contmct or certlt1cat1;1 w111 ca11fa1ln the complele []sling of covered 
services. 
In certa:Jn lnstances, Medics! Mutual'& payment may not equal U)e percentage !Isled above, However, lhe r.:overi:id person's colns.urancewlll always be based on 
the lesser of' the provJde,..s blll~d ch;;m:ies or Medics\ Mutual's nei;ioUated rate with lha provider. 
'Maximum family deductible. Member deductible is the same as single deductible. 

I 

'The office visit copay applies to the cost of the office visit only. 
'Preventive services include evidence,based services that have a rating of "A" or "B" in the Uni1Bd States Preve8live Services 
Task force, routine Immunizations end other screenings, as provided for in the Patient Protection and Affordable Act 
'Copay waived If admitted. The copay applies to room charges only. All other covered charges are not <JuJiject to deducllble. 
"t;Opay warveo i1 aammeo. 1ne copay app11es w room cnarges onry. All omer covered cnarges are suo1ec1 to aeaucrrPI• ana 
r.olns1Jn~n<:~ 

'Contains th• following: 
-Generic Incentive: If the physician requests a brand-name drug and ageneric equivalent exists, the member pays the 

~eneric cOP.8Y[llent PLUS the dllfemnc• between the cost of the aenerlc druq and the brand,narne drug,
-Home Delivery Incentive: When amember chooses to fill e prescription· afourth tiJne at a retail pharmacy within 180 days, 

the rnemqer will pav twice the nom1al retail copayment. 
'Coverage Includes Preventive Medications, In accordance with Federal Law. Rx Selections and Covera,ge Management. 

Prepared by Group HealthCare Consultants, Inc. 9/1 B/18 
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Benefl! Period Calendar year 
-----------·----~------!

Beneftt Period Deductible $25 single I $50 
Maximum beneflt payable per Covered Person per Benefit $2,500
Parlod 

month ofthe 26th birthday Jfhe or meets
Dependent AjJe Limit 

It is lmpor!ant that you understand how the Claims Administrator, Medical Mutual, calculates your responsibilities under 
this coverage, Please consult the "HOW ClAIMS ARE PAID" section for neoeesary lnformatio.n. 

Type of Sarvlcre IVlax1murns and UmJtatlons 
~· 

Initial and Periodic Oral Evaluations Two examinations per benefit period 

Two per benefit periodProphylaxis 

One every 12 monthsTopical Fluoride Appllcatlons 

Ona within a 36 month period for Ellglble Pependentchlldren
Penta! Sea\ants1 under age 14 

Once every five years per toothCrowns 

Inlays Once every five years per tooth 

Onlays Once every five years per tooth 

Once every five years per unitFixed Partial Pentures (Bridges) 
I--' 

Once every five years 
Relining end rebaslng is covered If done no less than 
six months after Initial placement but not mare than 

Pentures (Complete and Partial) once In any 36 month period. 
one replacement of atemporary denture If apermanent 
denture Is Installed within 12 months of the Installment 
of the tempor~ry denture. 

' P•nlal •ealanls are lirnlled to oliglbl• teelh ~·•from deo•y or restorations on lhe ooolueal surtace. 
1 -~~~~~~~~~~~~-

NsfD-ASOZ439S 
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PENTAL PAYMENT SCJ-iErn 11 " 

Type of Service You Pay the Followil1g 

Routine PrevsnUvi;o Serviaea . lnltla/ and periodic oral evaluauons 
• bltewing x-rays . diagnostic oaats . prophylaxis 
• periodontal prophylaxis. space maln!aln~rs . toploal fluoride applications. emergency palliative treatments 
• dental sealants1 . panorarnlo and fLill·mouth x-rays 
• posterlor.··anterlor lateral skull and facial bone x-rays. general diagnostic x-rays . tests and lab exams 

caries susceptibility tests . temporomandlbulsr joint (TMJ) procedures 

0% of the ll"adltlonal Amount 

No Deduotlble is required for these services, 

E$Sentlai Services 
• amalgam or resin based composite fllllngs. biopsy. endodontic se1vlces . impactions. extrac11ons 
• repairs, relines &edjustments of prostlletlcs. general anesthesia 
' IV sedation 

drug injections. minor oral surgery 
,_ 

Complex Services . Inlays. onlays. crowns 
dentures (complete & partial) 

; fixed partial dentures (bridges) 

20% of the Traditional Amount 

40% of the ll"adltlonai Amount 
' 

Orthodontic Services Including cephalometrlc x-ray 40% of the 11'adltional Amount 

ORTHODONTIC SERVICES 

Maximum benellt payable per Covered Person ·$2,500 per lifetime 

Eliglbllity Available for all Covered Persons, regardless of age. 

Deduc!1ble No Deductible Is required for Drthodontlo aervlaes. 
~ 

BENEFITVERIFICATION 

Required for any Course ofTreatment exceeding $200 or Involving major restorations. 
' 

----------~-----,- 2 
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Benefit! subject to applicable copays~ 

2-RateBMis 

PLAN C Copay: $20/20 

Anti-Reflective Coating 
Progressive Lenses 
Scratch Resistant coating 
1!nts/Photochromic Lenses 
$180. 00 Elective Contact Lens Allowance 
$180. 00 Retail Prame Allowance 

Can1prehonsi\le Well\liston El:am~cavered,tn-full (<fter copay 

CantarJ lens exam -fltling and evaluanr:m (when choosing cantaqts): 
S'!a<1darc! and Premlurn fit CaV'lilred In full with ~copay. Memb<>r tecoives ·15% offl of contact 
lens ·~)(am secvlces;'4 membe~~ copay wrn never exc:;ae~.d ~a 

Routine retinal $Greening covered after QD up to $39 copay" 
-~~~~~~~~--~~~~~~~~~-

Glass or pras~c: Single Vl$lon Covered-Jn-full al!er copay 
Lined bifocal Covsred-IMtlll after copay 
lJned tOfoc»I Caverecl-in..,full after copay 
LenUO<Jlar Covered-in-fult 

The most popular tena enhance-men.ts ere covered after a copay, saving rneh1b$rs an average of 
:Z0-25'.Ydl; members shotlld see !ltair VSI? network provider for special pliclhg on additional lens 
enhanaemefttJ!". Maximum copay an slarnf''® Ions enflancsmonts: 

le.tis Enhancement Slogfe Vision Mu/tlfoca/ 
Standard progressives ~b;isf:io NIA $55 
Premium progress!ves plastic NIA $95-105 
Cu•tam progressive• pias!lc 

' 61andard wlli-reflectlve comm(! 
WA 
$41 

$160-175 
(141 

Solid tirrt• & dye.; (j:Jink J.&11) Nboopay )'lo copay 
S~l!d plastic dye (ei<eepl plnk l&JI) $15 $15 
Plasllc gradient dye ~17 $17 
UV prblectlon $it\ $16 
Factory applied scratch-reslst~m ooa;Ung $17 $17 
Polyoarbonate for children l'fo copay No copay 
Poi'yoarbonate $31 $35 
l,'hotochramlc p!estic $70 ~82 

ourproposal 13 based on the sceipa of tha oblif!i!il.t/QTJ'Si. that VSP agrees ta tifidertske. \ISP will oomplywith 
stat~ anrflorf~d&rfll rtfles and regf11atlof1s as they pertain to pr:e-paJd vfsian- plan~ with a defl'(Jed benefit 
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J:,.-owvtsloh Supplamenla.l te1Stin.g covered every tviru years. 76% coverage far approved tow vision aids, 1,1p to 
:p1 ,000 (les:i> any Slt'lount paid for i;:upplemeotal resting) every two years at VSP doclors: 

~~~~~~~~~~~~~~~~~~~~~~~~~· 

C.ye Hearth Management B<:am reminder lal:lers sent to vsp members wrth diaEieree: who have riot had an eye. exarn tn -14 
Progta1ncui months 

Fr.ame Ill' Fren\eS GOvared-in-'f'Ulr 8ft:er' copay up to th~ tatall allowati.ce of$13QG· 
111 1-rame allowaria:: Is guaranteed by a $Sn wholesale. allowance alVSf=' doctors, ansurln_g more 

lll•n 13,0QO frames are """ared-m-full ' 
Members Who a~fect a featured frame brand lnc[lJ.dtng ArJn '<l'eln, beba'iD, Cahiin Kieln. Ftamn, 
Lacoste, NW:.e, Nina West, and more wUI reoeN$ an extra $20 toward their fhil.me aHowance!:i 

o 20% o'i'f3'~y amount aba\le tl:la retall fuamc a[[owanceA 
e. Members csn choose. iotn vfrtually any fiarne on lh"' m·atkat 

i!tecthre Contact LenGGS o PreB"c;riptlon qontacl ran:s materials covamdt-fn-fU.JJ up to $130 retan allowance 
(instead of lenses & frame) 

0 VSP ml!:mbe:ira set exi:::h..1sf.l~ ma.ft-In rel;iate :.:sa'lling1:>1 on eligible Sa,usch -1< Lomb contacts at 
VSP doctors , 
Membeirs can choose frdrt.1 s.n.y avai1a.bfa ~te.sor:iplifot'.t contact !eris materfafa 

Nec't"..$Silkjf Contact I-enses Cove:red-in-flJU after copay fen· member:=; wha tra1.1e specific conditions ~tVSP doc.I.ors 
(in.stead of len:i::;eJ? & frame) u Covered I.JP tc $210 after copay for mernbe~ whu haye .Qpecffic conditions et participating 

r°'tall chains 
Additional Paits qf ca1ast1eat.1 20% offiil unUmited e.ddifianal pafrs arpre.!:l'.cripflon g,IB:Sses a.ndlar non-pr'escripti:an sunglasses~ 

ey0Gare Program~ Supplarr1ental coverage fornon-:surgk:BI medrca.I sye CQOditJons, su:oh as p[nk eye a:nd other 1,1r·g'0nt 
eyecate ~ $20 cop~y pervisit at VSP doCtof!.'I: 

~~--~~-~~,~~~'----~~-'--'---~~~~~-~~~~~-~~~~~~~~~~~~-

5% off e promotion-a{ o:ffarfor lasarso.c~ery, i'f'ldud!ng Pf{((, 
VSP doctors 

Exam Reimbursed up 1o $46 Refrnbursed up tq $70 
Lsnses: 

Si'ngJe vi.slon 
Lined bifocal 
Lln.O Oifuc-al 
Lenltcuiar 

Reimbursed up 1o $30 
Reimbursed up f.o $50 
Reimbur:?;ed up to $65 
Relmbmnd to $100 

Contact tells exam & O"la'!.erie1s 
(Jri Heu of lenses & 1raroe): 

Electfve Raimbureed. o
Reimbursed 

p "to $105fo 
to $21 O 

12xc!osiDn$'l1 

There may be gotnB 1nfi\!:arla:ls a.nd services wl.th elther li1nited or na covereg~ undai:-fhls plan_ Please contact youtVSP 
r~prese.r1t.at'iva f'ar mqris: Information. 

t Folrlldp;o~i'IQ l'C\1lll ""'1ns upon ~que11t 0~1.!: m:11vai.yaLp:ll)'ti>:if.o11Ung p:of>o~ i::l\llln lot:>ltitlfl.S.. 
~wti1111 ~.:i11eml'H'r1-ti.111 scr11l,..11: ,;,re ol:i~~dlttlm 11V8P ncW11:1r1< pf'll'Vld~r. U\w p~llcnl Vil~~ n"l L?i4-Llt-pa~l K."f''~ue olf'i•(lfl>lflMIVl'!Pf!lio::.;d;tl'I c:<1Jl'l")(.IO', aenlrne!J\'ll"ld ~am Qbloiis\>td i.hmugh 

.:.oo..or..r.e1wa11<:pn:11i!d'!ll'll Qtlll i!:ub.(.,i;lLo pmd~lllM\llllbl'lity .:ll'ld th11 ~fiffl~ c:apl!Y~ !im1 lffl'IH~111:1na. pr11r.1m ri~rlr:i raleP"!i!"" 
aa~cd or.11:.(lpr.cebl•!ws-, bcnl!lfit1,I flllllY v'l'fi l!ly !r.JGIJ~l:llt. 
~CD~ pl.l.bU~licd Pfi~l'i ;,in:u:idj ff}l!!Ud111 d!Mc.:iun(" "1>'Llh1d ollh<oM" nol.ll:d. 
•Oo;i•k'c:o .:alla<.l'l!ln""' or$7l.11• .:o.qtiMali,nll<l lh~ fr&rl'I"- 111'1~ >1\ oltlerVSF not~ p(llll'ldi!!fl!' ('l(\IGl1i:l'lill '1"o111m.• 111. Co~ to:o ~Ila)., 
ofW;fl~cl.s c1R'r'•f1l pmowlio/~ @Yi'llu111o1'111m111.01i1'.pro100\l()r'\/f.,,;iturcP i~ bi=d• .:ti!<~lll1)"~c:l:~ clizngc ;'!not ltii pl'Oll'!ali"n.al.l'lll01.wn~• d.:ras nal l!fl~fy .:o.L CO!!f<:.'L? QpUi::ar. In~ "V"tltoi a IXlf'l11;:t, 
be\~~ l.flls- tnrtimu;ilroa MU 'f<AJI Ov,:rMil>:Mliun'l'i a:m~>1d w!th \/$1", the temi• or the col\lnl.::!t wto pnw.U.. 

TRell•l.ilJl.5u~oc:;l.(U ctll!lns.111. 
~ill% o!l'!!~pf>~ 1o unlimil~d11d~tlanA1 pl'llrm.oif (ll.il:Z'!~ ~~d.ll'lrou!l.h "~VSP nll\.W<:l!'k.pl't'Vfd~t'\'.tthtn 1·2.moinlha orlbl l~t.::mrc.rerd -:1". G:JQm.. .. 
~c~om 1..MIK1X11J11r.:iga; only a<J>ll!iblo o.mt:rwa'l"l!lfn>ol ll:ac.tmoltl.l.'IVW'lth U'le mh::1'i'lll.e.rll(11TI1ll: :.;urgtc::tl Q.vl""'- O\hcrLASIKpn:iC"'iLJn;is-f'il;iy b" plir{11rin~d l!ll ._,.. 11ddl~1:1nlll QO-': l.:. lMm!!mto.,r. 1...G1s111r 
\lfol'\<'ir'\Gwet11~Ls ~ ll'l'l)'QVllR;'!l:if•IU:l!n VS:f1-«.o111.ra.~tD4 fli:.::il'illei::. 

~Qll~OGa~ce: I~ E'lll~~d. ':!1-(...:.r-rie,twoi~~li:kl'llllilll n!lmbw':l:Q up lo $1:15.., 
11c;o,l"!lr>)fl"l !>hl!l\l b• (l.Overned •Olliilyby \h•!i::rm" ot'\l<lw'"\ISP .,.;,1J.c.:rel 
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More Than Just Great Pricing 
Trt1He[ltil1g also provides me1Ubers with: 

• 3 p1·ovider visits for fitting, adjustrnents, md cleanings 
• A 45-day money back guarantee 
• 3"year mamifacturer' awai.anty fo1· repairs and alte-ti.me loss and damage 
• 48 free batteries per hearing aid 

Plus members get: 

• Access to a national network ofmore than 4, 500 licensed hearing aid 
professionals 

• Straight-forward, nationally· fixed pricing on !)JJ)te than 90 digital he[lting 
aids in 400 styles from five ofthe seven industry-leading brarnls 
Deep discounts ou replacement batteries shipped directly ta their door 

Best of all, ifyot\! organi,.tion already offers a hearing aid bonefit, members 
cau c01rtbine it with t11Js pl'ogra:m to maximize the benefit and reduce their 
out-of-packet expense. 

Orange Ba. of Ea. Supe11nlenaent No. 2567 P. 71 

·nearing 

Vision Care members can save up to $2,400 on a pair 
of digital hearing aids. Dependents and even extended 
family members are eligible for exclusive savings, too. 

Hearing loss is growing in the workplace. 

Like vision loss, bearing loss can have a huge impact on prod11ctivity and 
Overall quality of life. Unfurtunately, ofthe 30 1nilliou people who need 
heating aids, 011ly one in fiv• has them. Cost is often ~ niajor fuctor. 

96% ofcustome1's sw11eyed would recommend 
TruHearing to their friends andfamily.* 

Here's how it works: 

1. Members call TruRearing. 
Members ai1d their family call 
877.396.7194 and mention VSP 

2, Schedule exam. 
TrnHearing will answer 
Questions and schedule a 
Hearing exam with a local 
Prnvider. 

3. Attend appointment. 
The provide will make a 
reconunendatio11, order 
the hearing aids through 
Tru.H'.earing arid fit the:m for 
the member. 
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APPENDIXB 

FY22 New Class 1 New Class 2 New Class 3 New Class 4 New Class 5 
Old Class 2 & 3 Old Clnss 4 & 5 Old Class 6 195 Old Class 7 Old Class B 

230 Days 214 Days Days 183 Days 183 Days 
$21 per houi- $20 per hour $19 per hour 2% Increase $18.40 per hour 

FY22 FY22 FY22 FY22 FY22 
Step Base 37.433 33.170 28,714 30 025 26,096 

1 1.000 37.433 33. 170 28.714 30 025 26.096 
~ 

2 1.035 38.743 34.331 29.719 31,076 27,009 
3 ) ,070 40,053 35.492 30,724 32 126 27,923 
4 1.105 41.363 36.653 31 729 33 177 28.836 
5 1.140 42,673 37,814 32.734 34,228 29.749 
6 1.175 43.983 38.975 33 739 35.279 30.663 
7 1.210 45.293 40.136 34 744 36.330 31.576 
8 1.245 46,603 41.297 35 749 37,381 32 489 
9 l.260 47.914 42.458 36.754 38 432 33 403 
lO IJl5 49.224 43.619 37,75~_ 39 483 34 316 
II 1.350 50,534 44,780 38 764 40,533 35 229 
12 . 1.385 51.844 45.940 39 769 41 584 36 143 
13 1420 53.154 47.101 40 774 42.635 37.056 
14 1.455 54.464 48,262 41 779 43 686 37,969 
15 1.469 54.988 . 48.727 42 180 44,106 38.335 
16 1.483 55 512 49,191 42,582 44 527 38 700 
17 1.490 55.774 49,423 42.783 44 737 38 883 
18 1.497 56,036 - 49.655 42,984 44 947 39.065 
19 1.504 56.298 49.888 43,185 45 157 39 248 
20 1.511 56.561 50,120 

~-
43 386 45 367 39 431 

21 1.518 56,823 50.352 43 587 45 578 39.613 
22 1.525 57.085 50,584 43 788 45 788 39,796 
23 1.539 57.609 51,049__ 44 190 46,208 40 161 
24 1.546 57,871 51.281 44,391 46 418 40 344 
25 1553 58.133 51.513 44 592 45.628 40 527 
26 1.567 58.657 51.977 44.994 47.049 40,892 
27 1.581 59,181 52,44'2 45,396 47 469 41.257 
28 1.595 59.705 52.906 45.798 47.889 41 623 ., 

29 1.609 60.229 53.371 46.200 48 310 41,988 
30 l.6'.23 60,753 - 53 835 46 602 48 730 42 353 
31 J.630 61.015 54 067 46.803 48.940 42.536 
32 1.630 61.015 54,067 46.803 48,940 42,536 
33 1.630 61,015 54 067 46.803 48,940 42 536- '~-·. ~~~-~-

34 1.630 61.015 54 067 46.803 48.940 42.536 
15 1.~;)0 61.015 54,067 46 803 48,940 42,536 

-·~ 

36 1.630 61.015 54 067 46.803 48.940 42.536 
37 1.630 61.015 54 067 46.803 48.940 42.536 
38 1.630 61.015 54 067 46.803 48,940 42,536 
39 1.630 61 015 54 067 46.803 48.940 42.536 
40 1.630 61 015 54 067 46 803 48,940 42.536 
41 1.630 61 015 54 067 46 803 48,940 42 536 
42 l.630 61 015 54 067 46.803 48.940 42.536 
43 1.630 61.015 54 067 46 803 48,940 42,536 

~ 

B-1 

01 Q.9353.141 9/S/AMERICAS 
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FY23 New Class 1 New Class 2 New Class 3 New Class 4 New Class 5 
Old Class 2 & 3 Old Class 4 & 5 Old Class 6 Old Class 1 Old Class 8 

230 Days 21.4 Days 195 Days 183 Days 183 Days 
2% Increase 2% Increase 2% Increase 2% Increase 2% Increase 

FY23 FY23 FY23 FY23 FY23 
Steu Base 38.181 33.833 29 288 30.625 26 618 

l 1.000 38.181 33.833 29 288 30.625 26 618 
2 1.035 39.517 35.018 30.313 31.697 27 549 
3 1.070 40.854 36.202 31 338 32.769 28 481 
4 1.105 42.190 37.386 32 363 33.841 29 413 
5 1140 43.527 38"570 33 388 34.913 30 344 
6 1.175 44.863 39.754 34,4)3 35.985 31 276 
7 1.210 46 199 40 938 35 439 37.057 32 207 
8 1.245 47 536 4'.2.123 36 464 38,128 33,139 
9 1.280 48 872 43.307 37 489 39.200 34 071 
10 1.315 50 208 44,491 38 514 40,272 }5 002 
11 1.350 51 545 45.675 39,539 41,344 35,934 

' 
12 1.385 52 881 46,859 40 564 42,416 36 866 
13 1.420 54 217 48,043 41 589 43,488 37,797 
14 l.455 55,554 49,228 42 614 44 560 38 729 
15 1.469 56 088 49,701 43 024 44.988 39,101 
16 1483 56,623 50 175 43 434 45,417 39.474 
17 1.490 56 890 50,412 43 639 45,632 39,660 
18 1.497 57 157 50,649 43,844 45.846 39.847 
19 1504 57.424 50,885 44,049 46.060 40,033 
20 1.511 57 692 51.122 44.254 46.275 40,219 
21 1518 57,959 51 359 44 459 46.489 40.406 
22 1.525 58,226 51.596 44.664 46 703 40,592 
23 1.539 58,761 52,070 45.074 47.132 40,965 
24 1.546 59 0:28 52,306 45,279 47.347 41.151 
25 1.553 59 295 52.543 45.484 47 561 41.337 
26 1.567 59 830 53.017 45.894 47 990 41.710 
27 1.581 60 364 53.491 46.304 48 418 42.083 
28 1.595 60 899 53.964 46.714 48 847 42.455 
29 1.609 61.433 54 438 47,124 49.276 42,828 
30 1.623 61 968 54 912 47.534 49 705 43.201 
31 1.630 62.235 55 148 47.739 49 919 43.387 
32 1.630 62,235 55 148 47 739 49 919 43 387 
33 J.630 62 235 55 148 47.739 49.919 43.387 
34 1.630 62.235 55 148 47 739 49.919 43 387 
35 J.630 62.235 55 148 47 739 49.919 43 387 

'~ 

36 1.630 62.235 55. 148 47 739 49.919 43 387 
37 1.630 62,235 55.148 47.739 49.919 4~.387 

38 1.630 62.235 55 148 47.739 49.919 43 387 
39 1.630 62.235 55.148 47 739 49.919 43,387 
40 1.630 62.235 55.148 47 739 49.919 43 387 
41 1.630 62.235 55.148 47 739 49.919 43,387 
42 1630 62,235 55.148 41739 49.919 43.387 
43 1.630 62 235 55.148 47.739 49.919 43 387 
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FY24 New Class 1 New Class 2 New Class 3 New Class 4 New Class 5 
Old Class 2 & 3 Old Class 4 & 5 Old Class 6 Old Class 7 Old Class 8 

230 Days 214 Days 195 Days 183 Days 183 Days 
2% Increase 2% Increase 2% Increase 2% Increase 2% Increase 

FY24 FY24 FY24 FY24 FY24 
Steo Base 38.945 34 510 29 874 31.238 27 150 

l 1.000 38.945 34 510 29 874 31.238 27.150 
2 1.035 40 308 35 718 30 919 32.331 28.100 
3 1.070 41.671 36,926 31965 33,424 29.051- -
4 1.105 42.190 38 )34 33 011 34 518 30 001 
s 1.140 44.397 39 341 34.056 35.6ll 30.951 
6 1.175 45,.760 40 549 35 102 36.704 31.901 
7 1.210 47.123 41 757 36 147 37,798 32.852 
8 1.245 48.486 42 965 37 193 38.891 33.802 
9 1.280 49,849 44,173 38 238 39,984 34.752 
10 1.315 51.212 45 381 39.284 41.078 35,702 
II L350 52.575 46 589 40,33_0 42.171 36,653 
12 1.385 '~ Q'lQ 47 796 41 375 43.264 37.603 
13 J.420 55,302 49 004 4'.2 421 44.358 38553 
14 1.455 56.665 50 212 43 466 45,451 39,503 
15 1.469 57.210 50 695 43 885 45 888 39 883 
16 1.483 57.755 51 178 44 303 46.326 40.264 
11 1490 58.028 51.420 44,512 46,544 40.454 
18 1.497 58.300 51 662 44.721 46.763 40.644 
!9 1.504 58.573 5J,903 44.930 46 982 40 834 
20 1511 58 846 52 145 45.139 47,200 41,024 
21 1.518 59.118 52.386 45,348 47.419 41,214 
22 1.525 59,391 52.628 45.558 47.638 41.404 
23 l.539 59.9~6 53 111 .45.976 48.075 41.784 
24 1.546 60.209 53 353 46.185 48 294 41 974 
25 1.553 mdRl 53 594 46 394 48 512 42 164 
26 1.567 61.026 54.077 46 812 48 950 42 544 
27 1.581 61,572 54.560 47.230 49.387 42.924 
28 l 595 62.117 55.044 47.649 49 824 43.304 
29 1.609 62.662 55.527 48.067 50 261 43 684 
30 1.623 63.207 56,010 48.485 50 699 44 065. .. 
31 1.630 63,4~0 56.251 48,694 50,917 44,255 
32 1.630 63.480 56.251 48,694 50 917 44,255 
33 1.630 63.480 56.25 l 48.694 50.917 44.255 
34 1.630 63.480 56.251 48 694 50.917 44 255 
35 1.630 63.480 56 251 48 694 50 917 44 255 
36 1.630 63 480 56 25) 48,694 50,917 44,?55 
37 1.630 63.480 56,251 48 694 so 917 44 255 
38 1.630 63,480 56.251 48 694 50.917 44,255 
39 1.630 63.480 56,251 48 694 50,917 44.255 
40 1.630 63 480 56 251 48 694 50.917 44.255 
41 1630 63 480 56 251 48.694 50.917 44.255 
42 1.630 63 480 56 25) 48,694 50.917 44 255 
43 1.630 63 480 56 251 48 694 50.917 44.255 

. 
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The following hereby attest that this Agreement constitutes a legally binding contract for the period July 
1, 2021-June 30, 2024 
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