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AGREEMENT

This Agreement entered into at Warren, Ohio this first (15') day of June 30, 2021, between the Warren City School
District Board of Education, hereinafter referred to as the “Board,” and the International Union of Operating
Engineers Local 18-S, hereinafter referred to as the “Operating Engineers.”

ARTICLE |
RECOGNITION

Section 1.1. The Board recognizes the Operating Engineers for the term of this Agreement as the sole and
exclusive bargaining representative for all educational assistants involved in classroom, laboratory and other
related situations, but excluding all other employees.

Section 1.2. For the purpose of this Agreement, Section 1.1 of this article shall be considered as a combined
single unit.

Section 1.3. The term “employee” as used in this Agreement means those persons included in the bargaining
unit. The Operating Engineers shall admit employees to membership without discrimination on the basis of race,
creed, color, national origin, sex, marital status, or age.

Section 1.4. The bargaining unit covered by this Agreement and the term “employee” as used herein shall
include all assistants according to the classifications, para-professionals, associate degree or equivalent, and
bachelor's degree or equivalent as agreed upon. Full-time assistant is defined as an employee working thirty-five
(35) or more hours per week.

Section 1.5. The Board agrees to provide, the Chief Steward, in writing, the name, address, and phone number
of each employee who has successfully completed his/her probation period.

ARTICLE Il
UNION SECURITY AND DUES CHECK-OFF

Section 2.1. The Board agrees to deduct from or check off on the wages of employees for the payment of dues
to the Operating Engineers upon presentation of a written authorization individually executed by any employee.

Section 2.2. Bi-weekly payroll deduction shall be forwarded to the Treasurer of the Operating Engineers.

Section 2.3. The Operating Engineers agree to indemnify and save the Board harmless against any and all
claims that may arise out of or by reason of action taken by the Board in reliance upon any authorization cards
submitted by the Operating Engineers to the Board.

Section 2.4. Dues deduction authorization shall be irrevocable for a period of one (1) year except that
authorization may be withdrawn in accordance with the dues authorization form. If dues deduction is not revoked
during such period, it shall continue for successive-periods of one (1) year.

Section 2.5. Union dues shall be deducted in eighteen (18) equal installments commencing with the first (1%')
‘full” pay period in September. No charge shall be made for this deduction.































Section 22.5.  On the first (15!) day of the school year the Operating Engineers will conduct a meeting with all
educational assistants employed by the Board not to exceed one (1) hour, and at the discretion of the
Administration as to the time of the meeting. The meeting can take place at the same time as the WEA Meeting.

ARTICLE XXl
HOLIDAYS

Section 23.1. Employees covered by Salary Table | who are employed on a school year basis or forty to forty-
two (40-42) week schedule shall be granted days off with pay, provided each such employee accrued earnings on
his/her next preceding and his/her next following scheduled workdays before and after such holidays, or was
properly excused from attendance at work on either or both of those days, as follows:

Labor Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

New Year's Day

Martin Luther King Day
Presidents’ Day

Good Friday

Monday following Easter
Memorial Day
Independence Day”

*Payment for this holiday applies only to aides who work during the summer months provided each such
employee accrued earnings on his/her next preceding and his/her next following scheduled workdays
before and after such holiday or was properly excused from attendance at work on either or both of those
days.

Section 23.2. A compensatory day will be given in accordance with the District calendar when a holiday falls on
Saturday or Sunday.

ARTICLE XXIV
PARENTAL LEAVE

Section 24.1.  Definition. Parental leave is absence from work, without pay, leave accrual, or Board paid benefits,
by an employee who is pregnant, adopting a child, or is to become a parent by reason of pregnancy of their spouse.

In the case where both parents are employees of the Board, only one (1) may be on parental leave.

Section 24.2.  Notification of Pregnancy. In the event that an employee becomes pregnant and requires parental
leave, the employee shall, as soon as possible, notify the Superintendent or his/her designee. Said notification of
the condition of pregnancy shall be not later than at the end of the fifth (5!") month as designated by a certificate
of the attending physician. This notification shall be in writing and shall include the following:

(a) A medical certificate signed by the employee’s physician indicating the anticipated birth date of the baby;
and

(b) The medical certificate shall indicate the approximate date the employee seeks to begin parental leave
and the anticipated length of the leave.
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Section 30.2. Each employee shall notify his/her supervisor upon receipt of summons served.

Section 30.3.  Jury Duty is considered a day of work. Any employee discharged from jury duty prior to the end
of the workday shall immediately report to their assignment for the remainder of their scheduled workday.

Section 30.4.  Within fifteen (15) days of the receipt of jury duty compensation each bargaining unit member is
required to endorse over or pay the amount received from the court for the day(s) served. The employee shall
also provide a court signed slip verifying the days served. Compensation and the verification must both be sent
to the Treasurer of the Board.

Section 30.5. If employee fails to follow this procedure the Treasurer will payroll deduct the amount equivalent
to their daily rate for day(s) absent.

ARTICLE XXXI
PROBATIONARY PERIOD/SENIORITY

Section 31.1.  Prior to regular employment, each employee shall be required to complete a sixty (60) calendar
days probationary period. Following successful completion of the probationary period, probationary employees
may become members of the Operating Engineers pursuant to Article ll-Union Security and Dues Check-Off, of
this Agreement.

Section 31.2.  After successfully completing the probationary period, the employee shall become a-regular
employee.

Section 31.3. Probationary employees shall receive all salary and medical benefits under Article XXXV -
Insurance Benefits, and Article XXXVI - Wages, of this Agreement. An employee whose effective date of
employment is the first (15t) through the fifth (5") day of the month shall have their insurance benefits made effective
the first (1°') of that month. If the effective date is the sixth (6'") day through the end of the month, their insurance
benefits shall be effective the first (15t) day of the next month.

Section 31.4. New employees shall not have seniority during their probationary period; however, persons who
achieve permanent status shall have seniority calculated from the date of continuous uninterrupted employment.

Section 31.5.  Seniority shall be defined as length of continuous service from the date of successful completion
of the probationary period as defined in Article XXXI — Probationary Period/Seniority, Section 31.1 of this
Agreement. Board approved leaves of absence shall not constitute an interruption of continuous service.

Section 31.6.  In the event of identical seniority in the bargaining unit, seniority will be determined by:

1. The date on which the employee submitted a completed job application for a position in this unit, and
then by;

2. Flip of a coin.

Section 31.7.  Seniority shall be broken only when an employee:

. Resigns.
2. Is discharged.
3. lIslaid off for a period of more than two (2) years (computed from the last day worked).

4. Is transferred or promoted to a job outside the bargaining unit within the school system.
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INSURANCE BENEFITS

As used in this article, “full-time employee” means an employee who is regularly scheduled to work thirty-five (35)
or more hours per week.

An eligible employee whose effective date of employment or reemployment is the first (15t) through the fifth (5t)
day of the month shall have their insurance benefits made effective the first (15!) of the month. If the effective date
is the sixth (6') through the end of the month, the employee’s insurance benefits shall be effective the first (1)
day of the next month.

Section 35.1. Comprehensive Medical Insurance.

a. Employee Cost Sharing:
1. All employees eligible (exclusive of the spouse of another employee of the District who is
affected by this provision and as described in Section 35.1 2. a. shall pay eleven (11) percent
effective July 1, 2021, twelve (12) percent effective July 1, 2022, and thirteen (13) percent effective
July 1, 2023, of the premium cost of healthcare. Said payment shall occur through payroll
deduction and shall be calculated on twenty-four (24) equal installments. Said payments shall be
made with “pre-tax” dollars.

2. Married couples who are both employed by the District shall share in the cost of healthcare as
follows: in the event both spouses are covered by the same Family or Employee/Spouse plan,
then the spouse with the highest annual salary shall have the appropriate contribution for the cost
of healthcare deducted from his/her paychecks; in the event one (1) spouse has a Family Plan
and the other spouse has a Single plan, then both spouses shall have the appropriate contribution
for the cost of his/her health care plan deducted from his/her individual paychecks.

b. Tiers of Coverage: Eligible employees shall have the option of selecting from the following tiers of
coverage:
e Single Coverage
e Employee/Spouse Coverage
e Employee/Child(ren) Coverage

e Family Coverage

Section 35.2. Life Insurance. Group life term and accidental death and dismemberment benefits shall be
provided at Board expense for all eligible employees in the bargaining unit. The Board shall provide forty thousand
dollars ($40,000) of term life insurance and dismemberment benefits.

Section 35.3. A committee consisting of representatives from the various unions representing District employees
shall be established by the Superintendent. The Operating Engineers, shall be represented on such committee
by one (1) representative selected by the Operating Engineers. The purpose of this committee shall be to address
the quality and cost of health insurance for all enrollees of any District health insurance plan. The duties of the
committee shall be to review and analyze all pertinent healthcare and health insurance information germane to the
stated purpose of the committee and make recommendations regarding health insurance and healthcare systems
for the District.






















2, Drug or Alcohol Testing Resulting From Reasonable Suspicion.

a. Drug Screening:

1 The Superintendent or designee shall order a drug screen immediately when
there is reasonable suspicion that an employee has been using any drug or
narcotic and that this use may present a risk to their safety or that of fellow
employees or students or the public. Reasonable suspicion shall include any on
the job injury requiring medical treatment.

2. The urinalysis procedure for obtaining the urine specimens will be done in
accordance with an accredited procedure established by the provider of service.

The urine specimen will be acquired in accordance with established procedures,
and an accredited laboratory will conduct analysis of the urine specimen to
determine the levels of any controlled substance.

b. Alcohol Breathalyzer Test

ARTICLE XLI
DRESS CODE

Section 41.1. Annually by September 15" either the Chief Steward of the Operating Engineers or the
Superintendent may request to meet to review and make recommendations for establishing a dress code. The
committee shall be comprised of two (2) Operating Engineers representatives appointed by the Chief Steward and
two (2) Board representatives appointed by the Superintendent and/or designee. The committee will make
recommendations on a dress code. While the committee shall make recommendations on the dress code, final

authority for establishing a dress code remains with the Superintendent. The work of this committee shall be
completed no later than November 15",









