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ARTICLE 1 – RECOGNITION 
 
The Tipp City Exempted Village School District Board of Education (hereinafter referred to as 
“the Board”) recognizes the Tipp City Education Association (“TCEA”) (hereinafter referred to 
as “the Association”) as the exclusive representative for the bargaining unit. The bargaining unit 
shall include only the following employees under a regular teaching contract with the Board: 
 

All full-time and regular part-time certificated/licensed employees under Ohio 
Revised Code Title 33 including regular classroom teachers, special education 
supplemental service teachers (intervention specialists), visual arts teachers, Title 
I reading teachers, counselors, librarians, nurses, tutors, speech pathologists, 
library media specialists and school psychologists. 

 
Excluded from the bargaining unit shall be the following employees: all aides, substitutes, 
administrative staff and/or supervisory employees as defined in R.C. 4117.01(F) and all other 
employees of the Board including the superintendent, assistant superintendent, treasurer, 
principals, assistant principals, athletic director, human resources director and director of 
services. 
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ARTICLE 2 – NEGOTIATIONS 
 
Section 2.01 – Notification 
 
Either party may commence negotiations for a successor agreement by serving written notice 
upon the other party between one hundred twenty (120) and ninety (90) calendar days prior to 
the expiration of the current Agreement. Written notice from the Association shall be served on 
the Superintendent. Written notice from the Board shall be served on the Association President. 
Formal negotiations for a new Agreement shall begin within ten (10) work days after service of 
the written notice to commence negotiations or at a mutually-agreeable time. 
 
Section 2.02 – Bargaining Teams 
 
The Board and the Association shall be represented at negotiations meetings by a team of 
negotiators that is not to exceed five (5) members on each team. Neither party shall have control 
over the selection of bargaining representatives for the other party. The parties mutually pledge 
that their representatives will be clothed with all necessary power and authority to make and 
consider proposals in the course of bargaining. 
 
Section 2.03 – Initial Meeting 
 
Issues proposed for negotiations shall be submitted in writing for mutual exchange between the 
Association and the Board at the initial meeting set for such purpose. Original proposals shall be 
written and in language suitable for inclusion in the final Agreement. After the first meeting, no 
new proposals shall be submitted by either party unless by mutual agreement. 
 
Section 2.04 – Negotiation Meetings 
 
A. Until negotiations are complete, each meeting will conclude with the parties agreeing 

upon a date, time and place to resume negotiations. Meetings shall be scheduled with the 
least interruption to employee work schedules. 

 
B. Each negotiations meeting will be held in executive session, including any mediation 

sessions that are held. However, this provision will not prohibit the flow of information to 
each party’s constituency. 

 
C. Negotiations meetings shall be held at times outside the regular work day for bargaining 

unit members unless otherwise agreed. 
 
Section 2.05 – Caucuses 
 
Upon the request of either party, the negotiation meeting shall be recessed for up to thirty (30) 
minutes to permit the requesting party to caucus in private. If a caucus exceeds thirty (30) 
minutes, the party not calling the caucus may elect to end the negotiations until the next 
scheduled session. 
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Section 2.06 – Information Exchange 
 
Prior to and during the period of negotiations, the parties agree to provide each other, upon 
written request and within a reasonable time, regularly and routinely prepared information 
regarding the bargaining issue under consideration. Access to such information in the form as it 
exists constitutes compliance with this provision. Neither party is obligated to create new 
documents, develop data or prepare information that is not in existence. 
 
Section 2.07 – Tentative Agreement and Ratification 
 
A. As negotiated items are agreed upon, they shall be reduced to writing and initialed by a 

representative of both the Association and the Board. Such initialing shall be construed as 
tentative agreement by both parties on that particular item or issue, subject to ratification 
by the Association membership and approval by the Board. 

 
B. When a comprehensive agreement is reached, a proposed Agreement containing all 

tentative agreements shall be prepared. Both parties shall review the proposed Agreement 
in order to reach mutual agreement upon its completeness and accuracy. Thereafter, the 
proposed Agreement shall be submitted first to the Association membership for 
ratification and then to the Board for approval. Following its approval by the Board, the 
Agreement shall be binding upon both parties according to its effective date. 

 
Section 2.08 – Dispute Resolution 
 
A. In the event the parties are unable to reach agreement on one or more sections of the 

Agreement, either party may declare impasse. 
B. Upon declaration of impasse, the parties shall jointly prepare a request for the 

appointment of a mediator and direct such request to the Federal Mediation and 
Conciliation Services (“FMCS”). The mediator shall have no authority to extend the time 
limits of the current Agreement or to bind either party to any agreements. 
 

C. Mediation as described herein constitutes the parties’ mutually-agreed dispute resolution 
procedure under ORC 4117.14(C) and supersedes the dispute settlement procedures 
contained in ORC 4117.14. 

 
D. If the parties have not reached complete agreement on a successor contract by the 

expiration of the current agreement, the TCEA may proceed in accordance with ORC 
4117.14(D)(2). 

 
Section 2.09 – Contrary to Law 
 
If any specific provision of this contract shall be found to be contrary to law, then the specific 
provision shall be deemed invalid except to the extent permitted by law, but all other provisions 
hereof shall continue in full force and effect for the term of this Agreement. 
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Any specific provision of this Agreement found to be unlawful shall be renegotiated by the 
parties. Negotiations on such a specific provision only shall commence within fifteen (15) days 
of the determination that the specific provision is unlawful. Negotiations shall be in conformance 
with the procedure outlined in this Agreement. 
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ARTICLE 3 – ASSOCIATION RIGHTS 
 
During the term of this Agreement the Association shall have the following rights: 
 
A. The building representatives of the Association in each individual school will have the 
 use of a bulletin board located in the teacher lounge designated for Association business. 
 
B. As time permits, representatives of the Association may make a brief announcement 
 during faculty meetings. 
 
C. Upon prior notification to the building administrator, representatives of the Association 

may make brief announcements on school building public address systems before or after 
the school day regarding meeting times and Association deadlines. 

 
D. The TCEA President shall receive a copy of the agenda and Treasurer’s Monthly 

Financial Report by email or hard copy for a forthcoming Board meeting as soon as they 
are ready to distribute to members of the Board. 

 
E. The TCEA shall be permitted to use the Board’s established inter-school mail system to 

distribute TCEA, WOEA, OEA, NEA, UniServ materials. In the event that such an inter-
school mail service is found to be in violation of U.S. Postal Service rules, the service 
shall be discontinued. 

F. The Association Building Representative(s) may call meetings of Association members 
assigned to the building before or after the workday. Absent an emergency, the building 
representative(s) shall notify the Principal at least three (3) days prior to the date of the 
meeting. 

 
G. The Board will reasonably comply with the Association’s request for a private room to 

conference with a member, as the need may arise. 
 
H. The Board will provide a link to access this Agreement on the District’s website.  Paper 

copies will be provided to TCEA Officers. 
 
I. Unit members may use District email during non-instructional work hours to 

communicate concerning the business of the Association. Said members shall refrain 
from political discussions or speech that can reasonably be interpreted to be critical of 
administration, the Board, its individual Board members, Board policy or administrative 
guidelines. All unit members shall comply with the Board’s Acceptable Use Policy, as it 
may be amended from time to time. 

 
J. The Association President or designee will be scheduled to meet with new bargaining unit 

members for up to thirty (30) minutes during orientation day activities.   
 
K. The Association President shall be granted a maximum of three (3) additional Association days 

annually, as needed, at no cost to the Association, during the school year.  Said days may be taken 
in half-day (1/2) day increments.  The Association President shall notify the Superintendent by 
filing for professional leave in KIOSK. 
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L. When changes to existing Board Policies or Administrative Regulations in the Neola 2000 and/or 
3000 policy series, which affect bargaining unit members, are included on the Board’s agenda for 
consideration, the Administration will notify the Association President in writing not later than 
the date when the Board agenda is published. 
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ARTICLE 4 - MANAGEMENT RIGHTS 
 
The Board, by mutual agreement with the Association, commits itself to such Association 
recognition and other conditions of employment as incorporated in this Agreement; and except 
as specifically abridged, delegated, granted or modified by specific and express terms of this 
Agreement, the Board, on behalf of the electors of the District, retains and reserves unto itself, 
the Superintendent, and other administrative and supervisory personnel all powers, rights, 
authority and the ultimate responsibilities for the proper management of the school district 
conferred upon and vested in it by the Revised Code of Ohio and Constitution of the State of 
Ohio and the United States, including, but not limited to the responsibility for, and the right: 
 
A. To maintain managerial and administrative control of the school system and its properties 

and facilities, and the professional activities of its employees. This shall include but not 
be limited to areas of discretion or policy such as functions, programs, and services of the 
Board, standards of service, its budget, utilization of technology and organizational 
structure. 

B. To hire all employees and, subject to the provisions of law, to determine their 
qualifications and the conditions for their continued employment. 

 
C. To suspend, dismiss, or demote, non-renew, promote, retain and transfer all employees. 
 
D. To determine the adequacy of and effectively manage the work force according to current 

law and Board policy. 
 
E. To determine job schedules, the hours of employment, duties, responsibilities, and 

assignments of employees with respect thereto, and the terms and conditions of 
employment. 

 
F. To issue, implement, and modify work rules through Board policy and administrative 

guidelines. 
 
G. Maintain and improve the efficiency and effectiveness of school operations. 
 
The Superintendent and/or designee maintains the right to direct, assign, supervise, evaluate, 
schedule and transfer employees, and to direct, assign and schedule pupils and their instruction. 
 
The exercise of the foregoing powers, rights, authorities, duties, and responsibilities by the 
Board, the adoption of policies, rules, regulations and practices and furtherance thereof, and the 
use of judgment and discretion in connection therewith shall be limited only by the specific and 
expressed terms of this Agreement and then only to the extent such specific and expressed terms 
thereof are in conformance with the Constitution and Laws of the State of Ohio and the 
Constitution and Laws of the United States. 
 
The exercise of any of the foregoing management rights requires neither prior negotiation with 
nor agreement of the Association. 
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The Board rights set forth above shall not be subject to arbitration or impairment by arbitration 
award or otherwise, except to the extent that they are limited by specific provisions of this 
agreement. Failure to exercise a right or exercising it in a particular way shall not be deemed a 
waiver of any Board right. 
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ARTICLE 5 – GRIEVANCE PROCEDURE   
 

Section 5.01 – Definitions 
 
A. A grievance is a complaint involving an alleged violation, misinterpretation, or 

misapplication of the expressed terms of this Negotiated Agreement. 
 
B. A grievant shall mean a bargaining unit member, or group of bargaining unit members 

alleging that a violation, misrepresentation, or misapplication of the Negotiated 
Agreement has occurred. 

 
C. A “group” grievance shall have arisen out of and be confined to substantially similar 

circumstances affecting each member of said group. 
 
D. A “day” shall be defined as a calendar day inclusive of weekends.  
 
Section 5.02 – Factors and Conditions 
 
A. All grievances will be presented to the appropriate administrator who has authority to 

grant the relief being sought. 
 
B. Any action by the Board to terminate, renew or not renew the contract of any teacher 

whether any such teacher is under a limited or continuing contract with the Board, or any 
recommendation by the Superintendent to terminate, renew, or not renew any such 
contract shall not be deemed a grievance and may not be processed as such. 

 
C. No grievance may be filed concerning a matter, which has been made the subject of a 

charge with a state or federal agency or a complaint in a state or federal court of record 
by a Tipp City Exempted Village Schools teacher. 

 
D. This procedure must begin within ten (10) days of the alleged grievable act. 
 
E. The grievant shall not be denied the right to union representation at Steps I, II, III and at 

step IV shall have the option to retain legal counsel. 
 
F. A grievant must accept the answer given or appeal within the time limits set forth and 

may withdraw the grievance at any level without prejudice. 
 
G. If the administrator does not abide by the time limits set forth, the grievant may proceed 

to the next step. 
 
H. Failure of the grievant to proceed within the specified time limits to the next level of 

procedure shall act as a bar to any further appeal on the grievance. 
 
I. There will be no reprisals taken against any participant in the grievance procedure by 

reason of such participation. 
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J. The number of days set forth in each step shall be considered a maximum unless 
otherwise extended by mutual agreement by the parties involved. 

 
K. All notices to the grievant of hearings or disposition of grievance shall be hand-delivered 

with return receipt or emailed for purposes for documentation of date and time of 
delivery. 

 
L. In the event a grievance is filed after May 15 of any year and strict adherence to the time 

limits results in hardship to either party, both parties shall use their best efforts to process 
such grievance prior to the end of the school term or as soon thereafter as possible. 

M. All grievances shall begin at Step I. If the Superintendent or his/her designee hears Step I, 
the grievant may proceed to Step III if not satisfied with the response given at that step. If 
a group grievance proceeds to Step IV only members of said group essential to establish 
the facts of the grievance shall be present at the hearing if during school hours. 

 
N. The Board shall release on a limited basis, any personnel required as witnesses without 

loss of pay if administration schedules the grievance hearing during the regular contract 
day. 

 
O. Grievance forms are available in the school offices and from the TCEA Grievance 

Committee. 
 
Section 5.03 – Procedure  
 
INFORMAL (Step 1) 
 
Within ten (10) days of the event giving rise to an alleged grievance, the grievant shall request 
an informal meeting with his/her immediate supervisor for the purpose of attempting to resolve 
the matter. Failure of the grievant to act within the ten (10) day time period shall preempt the 
filing of a grievance. A statement of the date and time of such meeting shall be signed by both 
parties at that meeting and a copy shall be retained by each. During this meeting, the grievant 
shall identify: 
 
1. The specific contract provision(s) alleged to have been violated, misapplied or 

misinterpreted; 
 
2. A brief description of the grievance and the time, place and date the acts or omissions 

giving rise to the grievance occurred; and 
 
3. The relief sought. 
 
The administrator shall give a response within seven (7) days of this meeting. If it is a verbal 
response, a statement of the date and time of this response shall be signed by both parties and a 
copy shall be retained by each. 
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FORMAL (Step II) 
 
If a satisfactory solution is not affected, the grievant shall present the grievance in writing to the 
administrator within seven (7) days after the response from the informal meeting. The written 
grievance must contain a concise statement of the grievance citing the situation giving rise to the 
grievance, stating the specific alleged violation, misinterpretation, or misapplication of the 
Negotiated Agreement. It must state the remedy sought and be signed by the grievant, or in the 
case of a group grievance, by the chairperson of the TCEA Grievance Committee and each 
teacher wishing to participate. 
 
The administrator shall render a written response to the grievant within seven (7) days of the 
Step II meeting. A copy of the response shall be forwarded to the Superintendent. 
 
INTERMEDIATE (Step III) 
 
If a satisfactory solution is not affected, the grievant shall present the written grievance to the 
Superintendent within seven (7) days of the receipt of the Step II response. The Superintendent 
or his/her designee shall, within ten (10) days of the receipt of the grievance, hold a meeting to 
hear the grievance. Within seven (7) days of this meeting, the Superintendent shall issue a 
response in writing to the grievant. 
 
MEDIATION (Step IV) 
 
If action taken at Step III does not resolve the grievance, or if no decision is rendered by the 
Superintendent within seven (7) days of the Step III meeting to hear the grievance, then the 
Association shall notify the Superintendent in writing of its submission of the grievance to the 
Federal Mediation and Conciliation Service (FMCS) or the State Employment Relations Board 
(SERB). The Board and the Association shall mutually agree which organization shall mediate 
the grievance. Any failure to notify the Superintendent within the timelines and in the manner 
described herein shall be considered a satisfactory resolution to the grievance. 
 
The mediation team will consist of the Superintendent and up to two (2) designees and the 
Association President and up to two (2) designees, including the grievant. This number does not 
include legal counsel for either party. 
 
Meetings held under this procedure shall be conducted at a time and place that will afford a fair 
and reasonable opportunity for all persons to be present, as determined by the Superintendent 
and Association President. The equivalent of one (1) full work day will be scheduled for 
mediation. The Board and the Association shall equally share the fees and expenses of FMCS or 
SERB. Each party will be responsible for the fees and expenses of its own representation. When 
consensus is reached, the grievance has been resolved. A written summary will be disseminated 
to all parties. If consensus is not reached, the grievant may seek resolution through legal options. 
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ARTICLE 6 – REDUCTION IN FORCE 
 
Section 6.01 – Procedure 
 
A. The Board may adopt a resolution ordering reasonable reductions in the number of 

teaching employees for any of the reasons for which a board of education may make 
reductions under Ohio law. 

 
B. In making a reduction, the Board shall proceed to suspend contracts in accordance with 

the recommendations of the Superintendent who shall, within each teaching field 
affected, give preference to unit members under continuing contracts. The Board shall not 
give preference to any unit member based on seniority, except when making a decision 
between unit members who have comparable evaluations as determined by an objective 
comparison of the unit members’ OTES Teacher performance rating on their most recent 
OTES evaluation. 

 
C. On a case-by-case basis, in lieu of suspending a contract in whole, the Board may 

suspend a contract in part, so that an individual is required to work a percentage of the 
time the unit member otherwise is required to work under the contract and receives a 
commensurate percentage of the full compensation the unit member otherwise would 
receive under a full-time contract. If an employee who was previously employed as full 
time is recalled to a position that is less than full time, the employee may accept or reject 
the part time position without loss of recall rights stipulated within Article 6. An 
employee who accepts recall to a part time position shall not suffer a loss of rights to the 
next available full-time position for which he/she is properly certified / licensed. 

 
Section 6.02 – Recall Rights 
 
A. A unit member whose continuing contract is suspended by the Board shall have the right 

of restoration to continuing service status on the basis of the unit member’s teacher 
performance rating on their most recent OTES evaluation if and when a teaching position 
becomes vacant or is created for which any such unit member is qualified. No unit 
member whose continuing contract has been suspended shall lose that right of restoration 
to continuing service status by reason of having declined recall to a position that is less 
than full-time or, if the unit member was not employed full-time just prior to suspension 
of the unit member’s continuing contract, to a position requiring a lesser percentage of 
full-time employment than the position the unit member last held while employed with 
the Board. Seniority shall not be the basis for rehiring a unit member, except when 
making a decision between unit members who have comparable evaluations. 

 
B. A continuing contract unit member shall remain on the recall list, as a result of Reduction 

in Force, for a period of three (3) years from the effective date of contract suspension. 
Vacancies that occur in a position for which the suspended unit member is qualified will 
be offered to and accepted by the unit member within seven (7) days of receipt of notice. 
The Board shall provide notice of recall via attempted certified mail, email and 
telephone. The unit member on the recall list shall be responsible for apprising the Board 
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of his/her current address, email and telephone number. Any unit member who declines 
reinstatement or fails to respond within seven (7) days of receipt of notice shall be 
removed from the recall list. 

 
Section 6.03 – Seniority 
 
A.  Except that holders of continuing contracts always have seniority over holders of limited 

contracts, seniority will be defined as the length of continuous service as a certificated 
employee under regular contract in the Tipp City District: 

 
 1. Board-approved leaves of absence will not interrupt seniority, but time spent on 

 such leave shall not count toward seniority. 
 
 2. If two (2) or more unit members have the same length of continuous service, 

 seniority shall be determined by the following sequential steps: 
 

 - the first day of work in a non-supplemental bargaining unit position, and  
  then by 
 - the date of the Board meeting at which the unit member was hired, and  
  then by 
 - the date of the initial employment contract in the District, and then by 
 - any remaining ties will be broken by lot. 
 
3. Part time employees shall earn seniority credit as follows: one (1) year of part 

time employment (minimum 184 workdays – see Section 7.01) shall earn one (1) 
full year of seniority credit for each year employed. 

 
C. Seniority shall be lost when a unit member resigns or leaves the employ of the Board due 

to non-renewal or termination of their contract and/or who fails to report to work upon 
being offered recall following a reduction in force. Unit members who have had their 
contracts suspended as part of a reduction in staff shall have recall rights and shall not be 
considered a break in service for seniority purposes. 

 
D. In the event a unit member resigns, retires or is discharged and then is re-employed, 

his/her seniority shall reset to the first date of rehire. All years before the break in 
employment shall not accrue toward seniority. 

 
Section 6.04 – Seniority List 
 
A. A seniority list shall be prepared by October 15th of each contract year ranking all 

continuing contract unit members in the District by seniority, giving areas of certification, 
followed by all limited contract unit members in the District in a like manner. The TCEA 
President shall be supplied a copy of this list upon completion by the Board. The 
Association shall notify the Board by December 1st as to any errors, omissions or 
discrepancies on the list in need of correction. Failure of the Association to notify the 
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Board as to the need to correct the list within this time frame shall result in the list 
becoming final and binding upon the Association and its members. 

 
B. In the event of a reduction in force, the Board shall prepare an updated seniority list, 

using the most recent seniority list as set forth above, with modifications only as to unit 
members who have been hired, separated from employment, attained continuing contract 
status, or earned additional certifications since the approval of the most recent seniority 
list. The Board shall share this list with the TCEA President no later than sixty (60) days 
prior to Board action to implement a reduction in force. The Association shall have thirty 
(30) days from its receipt of this list to notify the Board as to any errors, omissions or 
discrepancies on the list in need of correction. Failure of the Association to notify the 
Board as to the need to correct the list within this 30-day window shall result in the list 
becoming final and binding upon the Association and its members. 

 
C. “Areas of certification” shown on the seniority list or its updates shall be deemed 

accurate unless, within thirty (30) days following the publication of such list, a unit 
member presents evidence of additional areas of certification. 

 
D. These procedures shall not apply to the non-renewal of limited teacher contracts for 

reasons other than Reduction in Force. Only procedural compliance with this section 
(Reduction in Force) shall be subject to the grievance procedure. 

 
E. This article shall not require the Board to fill any vacancy, nor shall it interfere with any 

other lawful personnel procedures of the District. 
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ARTICLE 7 – WORKING CONDITIONS  
 

Section 7.01 – Contract Year / School Calendar 
 
A. The contractual work year will not exceed one hundred eighty-six (186) days, unless 

extended days are stated in the unit member’s employment contract. 
 
B. At the option of the TCEA President, he/she shall meet with the Superintendent by 

November 1st of each year to give input on any new calendar recommendations for the 
ensuing school year(s). 

 
Section 7.02 – Teacher Day 
 
A. The unit member’s work week will be thirty-seven and one half (37 1/2) hours as assigned 

by the Board, with the exception of scheduled parent/teacher conferences, scheduled 
open houses, faculty meetings, special education meetings that extend for less than thirty 
(30) minutes beyond the member’s contracted day (including but not limited to I.A.T. 
meetings, I.E.P. meetings, alternate assessment meetings and training, ETR meetings, and 
504 plan meetings), and team (defined as grades K-5) and department-level meetings 
(defined as grades 6-12). This work week is inclusive of a daily, 30-minute, 
uninterrupted, duty-free lunch. 

 
B. Unit members shall be provided sufficient time for designing their work, evaluating 

student progress, conferencing and team planning. The Board will allot time for unit 
members to pursue collaborative planning for the development of lesson plans, 
professional development and shared learning.  Unit members shall be given at least two 
hundred (200) minutes per week for these purposes. 

 
C. The Administration will take all reasonable steps to provide unit members with a minimum of ten 

(10) minutes at the start of the school day to prepare for the arrival of students.   
 
D. Administration will use reasonable efforts to avoid assigning lunchroom supervision to 

unit members when such supervision conflicts with the unit member’s minimum weekly 
planning time. 

 
E. Barring unforeseen circumstances, the administration shall: 
 

1. Refrain from requiring a unit member to attend more than two (2) principal-led 
and/or assistant principal-led building faculty meetings per month that are held 
outside the contractual work day. A building faculty meeting shall be defined as a 
meeting that includes all unit members. A reasonable time limit of sixty (60) 
minutes beyond the contractual work day will be respected.  In lieu of an in-person 
staff meeting, the Building Principal may communicate to staff through electronic means, 
requiring a staff response to confirm receipt, review of information provided and 
acknowledgement that any required action will be taken. 
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2. Give one (1) week advance notice to staff of building faculty meetings. 
 
3. The aforementioned requirements shall not apply to in-service meetings reflected 

in the District’s and/or individual school’s calendar. 
 

F. Unit members will be guaranteed thirty (30) uninterrupted minutes duty-free lunch time 
and will be permitted to leave the premises after notifying in advance the principal, or in 
his/her absence, his/her office secretary. 

 
G. Written requests for independent or group professional development may be submitted to 

administration prior to a Teacher Workday and/or In-service Day. When able to do so, 
members shall receive partial time to pursue such collaborative work. Barring unforeseen 
circumstances, the agenda for in-service meetings shall be announced at least one (1) 
week prior to the scheduled meeting. 

 
H. When special area teachers (art, music, physical education) in elementary are assigned as 

substitutes for regular classroom teachers (where feasible), a rotation system shall be 
used by the building principal. The Administration will take all reasonable steps to not 
use Special Education teachers as lunch monitors and/or recess monitors unless such 
member volunteers for such duty.  

 
I. When a unit member attends an educational planning meeting (i.e., ETR, IEP, WEP, IAT, 

504, early entrance, acceleration, RIMP, data meeting, etc.) the following compensation 
guidelines will be applied: 

 
 1. During the contracted school day – no compensation 
 2. During the student day – no compensation 
 3. Before or after the school day if thirty (30) minutes or more outside the contracted 

day – compensation at the hourly rate of .00077 of the base salary rate. 
 4. At the direction of the Administration and outside the school year – compensation 

at the hourly rate of .00077of the base salary rate. 
 
 Scheduled meeting times will not interrupt a unit member’s lunch period without the 

member’s agreement. 
 
Section 7.03 – Professional Release Time 
 
A. The Board shall provide up to four (4) professional days per contract year to intervention 

specialists for the purpose of IEP preparation, progress reports, alternate assessments, and 
tending to all other matters regarding assessment and evaluation of special needs and/or 
disabled students.  Counselors shall be provided up to two (2) professional days per 
contract year for preparation, monitoring, and assessments needed for preparation of 
Section 504 evaluations and development of Section 504 Plans for student with 
disabilities.  The scheduling of these professional days shall be by mutual agreement of 
the intervention specialists and administration. Intervention specialists shall report to 
work on these professional days. Upon request of the intervention specialist, a location to 
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perform the duties set forth in this Section shall be provided by the building 
administrator. 

 
B. In the event a time conflict occurs between a unit member’s contractual, non-instructional 

hours and his/her supplemental duties, which requires the supervision of students during 
the contractual work day, the unit member may be allowed to leave before the end of 
his/her contract day. The amount of time needed shall be determined through agreement 
between the unit member and building administrator. 

 
Section 7.04 – Days of School Closure  
 
A. Employees shall be paid for all time lost, up to a maximum of five (5) work days each 

contract year, in the event that the schools in which they are employed are closed for both 
staff and students, on a short- term basis, due to disease epidemic, hazardous weather 
conditions, law enforcement emergency, inoperability of school buses or other equipment 
necessary to the school’s operation, damage to a school building, temporary 
circumstances due to utility failure rendering the school building unfit for school use, or 
other circumstances deemed appropriate by the Superintendent. 

 
B. On days when school is closed or delayed, district-wide or one (1) or more buildings, unit 

members shall work remotely on matters such as lesson planning, grading student work, 
updating their work website, completing necessary on-line training, and tending to 
similar school-related matters that can be handled from home. 

 
C. The Board reserves the right to make-up days that exceed five (5) days when schools are 

closed at the direction of the Superintendent, as described in paragraph A., above, in a 
given school year. Unit members shall not be paid additionally if required to work on a 
make-up day as designated by the Board.  Nothing in this paragraph shall be construed to 
prohibit the Superintendent from scheduling a make-up day, by virtual instructional 
means, on the same day as the day of closure. 

 
D. A unit member shall not be charged with the use of approved leave that falls on a day in 

which their assigned school is closed, as described in paragraph A. above. 
 
E. The above provisions do not apply to a long-term closure of schools for students, of three 

(3) or more consecutive days and/or the anticipated closure of schools for students that is 
expected to exceed three (3) or more consecutive days, due to a pandemic pursuant to 
Orders from the Governor and/or state or local departments of health or other 
extraordinary event.  In the event schools are closed for students as outlined in this 
Section D., teachers are expected to work in their buildings to deliver remote learning 
opportunities/remote instruction to students as directed by the Superintendent.  

 
Section 7.05 – Payroll 
 
The Board shall pay unit members by direct deposit into an account of up to two (2) financial 
institution(s) chosen by the unit member. Unit members shall receive bi-weekly or semimonthly 
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pays, equally divided over a 12-month period, as approved by the Board. The Treasurer shall 
provide notification of any change in pay intervals at least three (3) months prior to 
implementation. Deductions shall be made in accordance with this Agreement. All appropriate 
and required federal, state, local, city and municipality taxes as required by law, shall be properly 
deducted from unit members’ paycheck at regular intervals. The first payday shall occur no later 
than the 15th day of work. Notification of skip years shall be provided by the Treasurer. 
 
Section 7.06 – Payroll Deductions 
 
The Board shall provide for payroll deductions for unit members as required by law, as well as 
deductions made on equal basis from each check as authorized in writing, by the unit member, 
for the following items: 
 
A. Board-approved insurance 
B. Board-approved tax-sheltered annuities 
C. United Way 
D. Tipp City Schools’ Education Endowment contributions 
E. Professional dues and assessments 
 

Professional dues and assessments shall be deducted for TCEA, WOEA, OEA, NEA and 
all affiliated organizations. The TCEA will provide the Treasurer with appropriately 
signed authorizations at least ten (10) working days prior to the initial deduction date. 
Any authorization form that is checked “continuous dues” shall remain in effect 
continuously while the teacher is in the employ of the Board of Education. Teacher 
cancellation of payroll deductions for professional dues must be made by the teacher in 
writing. Such cancellation shall be made on forms obtainable from the Treasurer of the 
Board. The Treasurer of the Board will notify the President of the Association of such 
cancellation. 
 
Monies deducted will be transmitted to the Association Treasurer at the end of the month. 
TCEA, WOEA, OEA, NEA and all affiliated organizations, as applicable, shall 
indemnify, defend and hold the Board, its individual Board members and employees 
harmless from any and all losses, liabilities, damages and claims, and all related costs and 
expenses, including reasonable legal fees and cost of litigation arising out of the Board 
deducting professional dues and assessments per the terms of this Agreement. 
 
Any assessment need which arises during the year shall be deducted within thirty (30) 
days’ notice by the Association and in accordance with the schedule submitted by the 
Association to the Treasurer. 
 

Section 7.07 – Vacancies and Newly Created Positions 
 
A. Prior to posting a vacancy in the bargaining unit through outside means of 

communication, the Superintendent/designee shall provide email notice of the vacancy to 
all unit members and shall post notice of the vacancy on the District’s website. For 
purposes of this paragraph, the term “vacancy” shall mean an open position in the 
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bargaining unit the Board chooses to fill which arises out of an employee’s resignation, 
non-renewal, termination, death or transfer, or which results from the creation of a new 
position within the bargaining unit. Nothing in this Agreement shall require the Board to 
fill a vacancy. 

 
B. All minimally qualified internal applicants will be afforded the first opportunity for an 

interview.  The Board reserves the right to hire the most qualified internal or external 
applicant. 

 
C. The Superintendent/designee shall also send unit members email notice of administrative 

and classified vacancies at the same time such vacancies are publicly posted. This action 
shall not be grievable. 

 
D. Bargaining unit work shall not be assigned to non-bargaining unit members without prior 

notice and the opportunity to negotiate. 
 
Section 7.08 – Assignment and Transfers 
 
Each teacher shall be assigned to a specific position by, or under, the direction of the 
Superintendent and may be transferred to any other position for any purposes which, in the 
judgment of the Superintendent is for the welfare of the teacher, the school, or the District. 
Notwithstanding any of the provisions below, the parties agree that teacher assignment and 
transfer is the sole and statutory prerogative of the Superintendent. 
 

Voluntary Transfer 
 
A. Notice of intent to transfer shall be delivered to the Superintendent/designee, indicating 

in order of preference: school or schools desired, grade level, subject area (within 
certification limitation), and the reason for the transfer request. 

 
B. Vacancies occurring during the school year shall be available for transfer requests. 
 
C. In deciding upon a transfer request, the best interests of the District, as determined by the 

Superintendent in his/her sole discretion, shall control. To the extent such interests can be 
met, the Superintendent will consider the aspirations and desires of the individual unit 
member. 

 
D. Transfers within grade level and/or within a building may require an interview of 

established unit members. 
 
E. Administration may request an interview of a current unit member whose change of 

assignment is to a different school building. 
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Involuntary Transfer 
 
A. An involuntary transfer is any change of assignment or site which was not initiated by the 

unit member. Involuntary transfers are within the sole prerogative of the Superintendent 
and are made in the best interests of the District. 

 
B. When involuntary transfers must take place, transfers will be sought on a voluntary basis, 

as applicable. 
 
C. Unit members to be involuntarily transferred shall be informed in writing of the proposed 

transfer including specific reasons for said transfer and will be given at least twenty (20) 
days’ notice except in emergency situations. Every effort will be made to notify the unit 
member prior to June 1st. 

 
D. Upon request, the Superintendent will meet with the unit member within ten (10) days of 

receipt of involuntary transfer notice, or within a time mutually agreed to discuss the 
reasons which necessitated the transfer. 

 
Section 7.09 – Faculty Council 
 
A. In each building there shall be a Faculty Council (“FC”) comprised of unit members, 

Association building representatives, administration, and staff selected by administration. 
FC members shall be solicited as volunteers. 

 
B. The purpose of the FC is to foster communication among staff and administration, and 

provide collaboration on building initiatives, school improvement and related activities. 
Any item of concern to the building staff shall be discussed at these meetings without 
reprisal. 

 
C. The FC shall meet on a monthly basis or as needed. 
 
D. Administration will promptly communicate to relevant staff the outcomes and decisions 

resulting from FC meetings. 
 
Section 7.10 – Teacher Input 
 
A. Unit members, selected by the Association President, shall have a role in recommending 

to the Superintendent/designee new and/or amended curricular programs, which will 
affect education improvement in the Tipp City School District. 

 
B. Upon request, when a change to Board policy in the personnel section related to unit 

members is amended or adopted, a copy of the policy shall be made available to the 
TCEA President within twenty-four (24) hours of its adoption by the Board. 
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Section 7.11 – Job Security / Disciplinary Actions / Non-Renewal  
 
A.  Job Security 
 
 1. Upon initial employment of a unit member, the Board shall issue employment 

 contracts as follows: 
 
 1st contract – one-year limited  
 2nd contract – one-year limited  
 3rd contract – one-year limited  
 4th contract – one-year limited  
 5th and all succeeding contracts – three-year limited 
 
 Should a unit member become eligible for a continuing contract as stipulated in 
 ORC 3319.08, 3319.11, and as indicated in Board Policy 3142 and in Section 7.11 
 (A)(3), on the condition that he/she has been renewed for employment, said unit 
 member shall be awarded a continuing contract. 
 
2. The Board may interrupt the above sequence upon the recommendation of the 

Superintendent in the event of documented deficiencies identified through the 
evaluation procedure and may grant a one-year limited contract. In granting a 
one-year limited contract, the following procedure will be utilized: 

 
 a. The Superintendent/designee will provide written notice to the unit 

 member of his/her intent to recommend a one-year limited contract on or 
 before June 1st.  Directives explaining the necessary improvement of noted 
 deficiencies will be included in the notice. 

 
 b. The Superintendent/designee reserves the right to recommend subsequent 

 one-year limited contracts or to resume multi-year limited contracts based 
 upon the unit member’s correction of noted deficiencies. 

 
3.  Continuing contracts shall be issued as provided by ORC 3319.11. Upon the unit 

member receiving his/her certificate/license and becoming eligible for continuing 
contract status, he/she may apply to the Superintendent/designee for 
consideration. 

 
 a. A unit member shall not be eligible for a continuing contract, nor be 

 deemed employed under a continuing contract by operation of law, unless 
 the unit member, no later than November 30th of the contract year in 
 which the unit member’s employment contract is scheduled to expire, 
 files with the Superintendent/designee, written notice that he/she will 
 meet all legal qualifications for a continuing contract prior to the 
 regularly-scheduled March Board meeting. Failure to do so shall result in 
 the unit member being eligible only for a limited contract should the unit 
 member’s contract be renewed. That unit member may then reapply for a 
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 continuing contract by November 30th of the contract year in which said 
 limited contract expires. 

 
 b. Unit members eligible for a continuing contract shall provide the 

 Superintendent/designee with their official transcripts and 
 certificate/license no later than March 30th of the school year in which the 
 unit member’s employment contract is scheduled to expire. 

 
 c. The Board may take action during the term of a limited contract to grant 

 an eligible unit member a continuing contract. To do so, the unit member 
 shall provide the Board with proof of eligibility on or before September 
 30th. 

  
 d. The requirements in this Article are in addition to the requirements for 

 continuing contract eligibility under ORC 3319.08 and 3319.11. 
 
4. The Superintendent/designee shall make reasonable efforts to notify the unit 

member, on or before May 15th, of the intent to not re-employ the unit member’s 
limited contract. 

 
5. If the Board fails to notify a unit member, on or before June 1st, of its intent to not 

renew his/her limited contract, the unit member shall be deemed reemployed 
under a one (1) year limited contract. The decision of the Board to not reemploy a 
unit member shall not be subject to the grievance procedure. 

 
B.  Disciplinary Actions 
 

1. Prior to the imposition of discipline more severe than a verbal reprimand, the 
affected unit member shall have the right to a pre-discipline hearing before an 
appropriate administrator. The unit member may bring union representation to 
such pre-discipline hearings, and any meeting in which the administration 
notifies the unit member of his/her discipline. 

 
2. The Superintendent, or his/her designee, shall have the power and right to 

reprimand, suspend with or without pay, or otherwise discipline a teacher for 
good and just cause. All disciplinary action, other than verbal warnings, shall be 
given in writing to the affected teacher within three (3) working days of taking 
such action. 

 
3. Discipline shall be applied in a progressive and corrective manner, except that 

more serious discipline may be imposed for acts or omissions which are deemed 
to be of such a serious nature as to make progressive discipline inappropriate. 

 
 
 
 



 
23 

 

C. Non-Renewal 
 

1. Nonrenewal of teacher limited contracts shall be in accordance with R.C. 
3319.11.  No later than May 15th, the Superintendent/designee shall notify any 
unit member so affected of his/her intent not to recommend renewal of their 
limited teaching contract. 

 
D. Modifications to ORC 3319.16 
 

ORC 3319.16 shall apply to the termination of teacher contracts for good and just cause. 
For those teachers, only one departure from the procedure set forth in R.C. 3319.16 shall 
be permitted by this contract, and that is that a hearing before the Board or the Referee, as 
the case may be, may be held at any time during the year. 

 
Section 7.12 – Complaints Against Teachers / Coaches 
 
A.  The procedure of Board Policy 9130 will govern the processing of complaints against 

unit members and/or coaches. However, this complaint procedure shall not apply when a 
complaint against a unit member and/or coach alleges suspected child abuse, substance 
abuse, a violation of the law, or any other serious allegation which may require 
investigation or inquiry by school officials and/or law enforcement. 

 
B. Notwithstanding the exceptions noted above, complaints against unit members and/or 

coaches will be processed as follows: 
 

1. Members of the Board of Education and/or administration who initially receive a 
complaint regarding a unit member and/or coach will encourage the complainant 
to first discuss his/her complaint with the unit member and/or coach who is the 
subject of the complaint. 

 
2. If the complainant declines to meet with the unit member and/or coach who is the 

subject of the complaint, or the complaint remains unresolved and further 
assistance is needed, then the building principal, athletic director (for complaints 
against a coach), and/or unit member’s immediate supervisor will offer to meet 
with complainant. 

 
3. If a satisfactory resolution is not achieved through discussion with the building 

principal/athletic director/supervisor, then the complainant may be referred to the 
Superintendent/designee. In the case of a complaint against a coach, the 
Superintendent’s designee may be the building principal. The 
Superintendent/designee may then review the building principal’s disposition of 
the complaint against a coach and may take further action to address the 
complaint. 

 
4. Should the matter still be unresolved, the Board of Education may elect to hear 

the complaint. Any decision of the Board in response to the complaint shall be 
final. 
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C. Beginning with step B.2., administration shall keep the unit member apprised of the 
progress/resolution of the complaint in a timely manner. 

 
D. The Board of Education has a duty to protect its staff from unnecessary harassment.  Any 

anonymous complaint pursued by the Administration that is not investigated in 
accordance with paragraph A. above, shall not be placed in the unit member’s personnel 
file, considered part of a performance evaluation nor form the basis for disciplinary 
action. 

 
Section 7.13 - Personnel File 
 
A. A unit member interested in reviewing their personnel file may schedule a time to do so 

with the Superintendent/designee. A representative of the administration shall be present 
during the review. A unit member will be provided copies of any materials in their 
personnel file at the reproduction cost otherwise charged to individuals receiving public 
records.  One hundred (100) pages will be provided at no cost. 

 
B. A unit member may be accompanied by a representative of his/her choice when 

inspecting personnel file information. 
 
C. A unit member will be given an opportunity to review and initial any materials placed in 

their personnel file. A unit member’s initials shall not be deemed to necessarily connote 
agreement with the contents of the document.  

 
D. In accordance with R.C. 1347.09, if a unit member disputes the accuracy, relevance, 

timeliness, or completeness of information in his/her personnel file, the unit member may 
request that the Board investigate the current status of the information. The Board shall, 
within a reasonable time but not later than ninety (90) days after receiving the request, 
undertake a reasonable investigation to determine whether the disputed information is 
accurate, relevant, timely, and complete, and shall notify the unit member of the results of 
the investigation and of the action that the Board plans to take with respect to the 
disputed information. The Board shall submit any information that it cannot verify or that 
it finds to be inaccurate to the District Records Commission for disposal in accordance 
with Board Policy 8320. 

 
E.         If after the Board’s determination, the unit member is not satisfied, the Board shall: 
 

1. Permit the unit member to include a brief statement of his/her position regarding 
the disputed information; 

 
2. Permit the unit member to include brief statement that the unit member protests 

that the information is inaccurate, irrelevant, outdated, or incomplete.  
  
 The Board shall maintain a copy of the unit member’s statement of the dispute, affixed to 

the information at issue, in the unit member’s personnel file. 
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F. If after the Board’s determination, the unit member is not satisfied, the Board shall do 
either of the following: 

 
 1. Permit the unit member to include a brief statement of his/her position regarding 

the disputed information or permit the unit member to include brief statement that 
the unit member protests that the information is inaccurate, irrelevant, outdated, or 
incomplete. The Board shall maintain a copy of the unit member’s statement of 
the dispute, affixed to the information at issue, in the unit member’s personnel 
file. 

 
G. Disciplinary records, including records related to verbal and/or written reprimands, 

suspensions and/or disciplinary transfers shall be removed from a unit member’s 
personnel file after five (5) years so long as there has been no further disciplinary action 
taken against the unit member.  Such records shall be transferred to a separate “stale” file 
to be kept by the Treasurer. 

 
 Step #1 The unit member may schedule an appointment with the 

Superintendent/designee.  The file must be reviewed in the presence of an 
Administer/designee.  Personnel files may not be removed from the 
Central Office. 

 
 Step #2 The unit member shall prepare a list of records proposed for removal from 

the personnel file and provide a copy to the Superintendent/ designee. 
 
 Step #3 Any records approved for removal by the Superintendent/designee shall be 

placed in a “stale” file to be maintained by the Treasurer.  Records 
removed shall be initialed by the unit member and the Administrative 
representative.  A copy of any records approved for removal by the 
Superintendent shall be provided to the unit member at no cost. 

 
Section 7.14 – College Credit Plus (“CCP”) 
 
A. The Board and the TCEA recognize that opportunities to participate in CCP classes 

provides students with educational benefits that might not otherwise be available as part 
of the Tipp City Exempted Village School District curricular offerings. 

 
B. Participation as a CCP instructor is at the discretion of the unit member. 
  
C. A unit member’s performance evaluation by a participating college or university, if any, 

shall not be utilized as part of the unit member’s OTES evaluation. 
 
D.   The District will take all reasonable steps to ensure that CCP and non-CCP students shall 

not be scheduled within the same class in which college credit is being granted.   
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E.  Unit members serving as CCP instructors shall be provided up to four (4) professional 
days per school year for the purpose of developing and/or planning course work in 
accordance with the cooperating college guidelines.   

 
F. It is the intention of the parties to this Agreement that no existing bargaining unit position 

will be eliminated and no bargaining unit employee displaced as a result of the District’s 
participation in College Credit Plus.   This paragraph is a non-binding provision. 

 
Section 7.15 – Personal Freedom 
 
A. Unit members are free to engage in personal activities, interests, and associations when 

such activities, interests and associations do not directly and negatively impact or prevent 
a unit member’s ability to effectively perform the duties of his/her teaching assignment.  
The Board of Education recognizes unit members' right to privacy in their personal lives.   

 
B. All unit members understand and agree that they serve as a role models for students in 

how to conduct themselves as citizens and as responsible, intelligent human beings. 
 
C. All unit members are legally responsible to help instill in students the belief in and the 

practice of ethical principles and democratic values in accordance with R.C. 3313.602. 
 
Section 7.16 – Class Size 
 
A. The Superintendent has the sole authority to assign students and staff to school buildings 

and classrooms. 
 
B. Class sizes shall not exceed limits required by the Ohio Revised Code. 
 
C. Building Principals shall develop, with input from the Association representatives, a 

mechanism for staff member input regarding class assignments for the subsequent school 
year. 

 
D. Unit members are encouraged to report class size issues and concerns to building 

Administration as early as possible.  Such reports shall be given priority.  If a unit 
member believes class size issues and concerns have not been resolved, he/she may 
request to meet with the Superintendent. 

 
Section 7.17 – Service as Acting Building Principal 
 
A. A unit member who holds a building appropriate principal’s license may be appointed by 

the Superintendent as acting Building Principal (Principal-in-Charge) of a building to 
perform the duties of the Principal, except as they relate to evaluation or discipline of 
other staff members, on days when the Building Principal is absent from the district or 
temporarily assigned to other duties.  The Principal-in-Charge will be responsible for 
school safety and general supervision, including any emergencies affecting the building, 
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but shall not issue formal discipline to students.  The acting Principal may take steps to 
ensure the safety of students, including removal of a student from a curricular activity. 
 

B. The Board shall provide a substitute teacher to perform the staff member’s regular duties.  
 

C. Interested and qualified candidates must apply directly to the Superintendent with a letter 
of intent and include a copy of their administrative license and any renewals of said 
license. Applicants need only apply once.  All applicants will remain on this list for 
successive years unless a written request to be removed is submitted to the 
Superintendent by the applicant.  All principal-in-charge candidates must complete a 
training program conducted by the Central Office prior to final approval for participation.  
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ARTICLE 8 - LEAVES 
 
Section 8.01 – Sick Leave 
 
A. Accumulation of Credit. 
 

1. All regular, full-time unit members shall be entitled to accrue fifteen (15) days of 
paid sick leave for each contract year, at a rate of one and one-quarter (1.25) days 
per month. Unit members who are employed for less than a full contract year shall 
earn sick leave in proportion to the fractional part of the contract year that 
remains. 

 
2. Unused sick leave shall accumulate to a maximum of two hundred and ten (210) 

days. The Board shall accept the transfer of accumulated sick leave up to two 
hundred and ten (210) days for any new employee who acquired sick leave in 
another position of public service in Ohio, provided that the termination of such 
service occurred within ten (10) years of hire. 

 
B. Sick Leave Use 
 

1. Upon approval of administration, an employee may use sick leave for absence due 
to personal illness, pregnancy, injury and exposure to contagious disease which 
could be communicated to others.  A unit member will make every reasonable 
effort to enter a sick leave request in KIOSK the evening prior to the expected 
need, except in the case of an emergency.  If an emergency exists, the employee 
will notify his/her supervisor as soon as possible. 

2. Upon approval of administration, sick leave shall also be granted for absence due 
to illness, injury or death in the unit member’s immediate family, which for 
purposes of this Article is defined as parents, spouse, children and relatives living 
within the household of the employee. 

 
3. Routine doctor, dental and visual care appointments of the unit member and/or 

his/her immediate family (which require the unit member’s presence) that cannot 
be scheduled outside the contractual workday are acceptable uses when limited to 
one-half (1/2) day per absence. Full day absences are available when necessary. 

 
4. Up to five (5) sick leave days may be given when a death occurs in the unit 

member’s immediate family (as defined in Section 8.01.B.2.), as well as for the 
death of a sibling, parent-in-law, grandparent and grandchild. Up to two (2) sick 
leave days may be given for the death of a unit member’s relative. Additional 
days may be given by the Superintendent/designee, as needed, on a case-by-case 
basis. 

 
5. A unit member shall certify the use of sick leave via the Board’s kiosk within not 

later than the date the unit member returns to duty. If medical attention is 
required, the unit member’s certification shall list the name and address of the 
attending physician and the dates when the physician was consulted. Failure to 
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certify the use of sick leave within the aforementioned timelines may result in a 
per diem deduction in pay. 

 
6. Unit members who have been absent for more than three (3) consecutive working 

days due to illness or injury may be required to present a statement listing the 
name and address of the attending physician and prognosis for return. 

 
7. Falsification or improper use of sick leave will be grounds for immediate 

suspension or termination of employment. 
 

C.  Sick Leave Bank 
 
 The Board shall maintain a sick leave bank for use by eligible unit members. Said bank 

shall be established, maintained and administered per Board policy. 
 
Section 8.02 – Assault Leave 
 
A. Upon a request that is supported by medical certification, the Superintendent shall 

provide leave for unit members who are absent due to physical disability caused by 
wrongful physical violence inflicted on the unit member without the unit member’s 
consent, and having occurred, while the unit member is in the performance of his or her 
duties for the Board. In such instance, the unit member shall be entitled up to ten (10) 
work days of assault leave with full pay. Upon a request that is supported by medical 
certification, the Board may grant up to ten (10) additional work days of paid assault 
leave. 

 
B. To qualify for assault leave, the unit member must furnish a signed statement on 

prescribed forms to justify the use of assault leave, including a statement from a licensed 
physician stating the nature and duration of the disability. Falsification of such statement 
is grounds for suspension or termination of employment. 

 
C. The Board may require the unit member to file a complaint with local law enforcement 

against the party or parties who inflicted the physical violence against the unit member. 
 
D. If the assault of a unit member is the result of an action by a student identified with a 

disability under the IDEA or Section 504 of the Rehabilitation Act, the unit member shall 
meet with the Superintendent or designee prior to filing a complaint with local law 
enforcement.   

 
Section 8.03 – Personal Leave 
 
A. All regularly-employed unit members are eligible to accrue three (3) days of personal 

leave each contract year. Personal leave may be taken in whole or half day increments. 
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B. Restrictions for the Use of Personal Leave 
 

1. Personal leave shall not be used for gainful employment or seeking gainful 
employment, vacation, rest, shopping or recreation; personal business which can 
be conducted outside the unit member’s regular workday; or for any purpose 
which is a legitimate use of sick leave. 

 
2. Personal leave will not be approved during the first two (2) weeks or the last two 

(2) weeks that school is open for instruction each year, or for three (3) work days 
in succession, unless it is deemed an emergency as approved by the 
Superintendent or designee. Exceptions to this paragraph shall be: graduations or 
military honors in the unit member’s immediate family, weddings in the unit 
member’s immediate family, transporting the unit member’s child to/from college 
and death not coved by sick leave. 

 
3. Personal leave will not be approved for the day preceding or following a school 

holiday, a school vacation period, or unit member sick leave day, except in 
emergency circumstances. 

 
C. For purposes of this Article, “emergency” is defined as a serious, unexpected situation, 

outside of the unit member’s control, that requires immediate action. 
 
D. Unit members who are newly-employed for less than a full contract year shall earn 

personal leave in proportion to the fractional part of the contract year that remains. 
 
E. The Board reserves the right to deny a personal leave day request should staffing needs in 

a particular building dictate the unit member work that day. 
F. If the Superintendent/designee does not approve the request, he/she shall indicate the 

reason for the denial and return it to the staff member. The decision of the 
Superintendent/designee shall be final. 

 
G. Absent an emergency, the unit member shall enter the personal leave request into the HR 

Kiosk at least seventy-two (72) hours in advance of taking a personal leave day. In case 
of emergencies, the Superintendent/designee may waive the 72-hour requirement. Use of 
personal leave, in violation of Sections A. and B., above shall be grounds for disciplinary 
action, up to and including termination of employment. 

 
H. Any unit member who is on personal leave when schools are closed due to severe 

weather or other emergency conditions shall receive the same salary as the unit member 
would have received if school had been in session. 

 
I. Personal leave will not be cumulative from year to year. 
 
J. Unused personal leave shall be converted at the end of each contract year at a ratio of 

one (1) personal leave day converted to one (1) sick leave day or representative 
fractional part thereof. 
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Section 8.04 – Court Appearances 
 
A unit member selected as a juror or ordered to appear for jury selection shall be paid the 
difference between the court payment and his/her regular salary. The unit member will receive 
his/her full daily wage from the Board by endorsing the jury duty check to the Board. 
 
Any unit member subpoenaed as a witness in a court or governmental agency proceeding 
involving the unit member’s employment with the Board shall be paid the difference between the 
court/agency payment and his/her regular salary. The unit member will receive his/her full daily 
wage from the Board by endorsing the witness payment to the Board. 
 
The Board may require the unit member to produce appropriate, written documentation from the 
court or governmental agency to support paid leave under this Section. 
 
Section 8.05 – Professional Meetings and Conferences 
 
Any unit member requesting to attend any conference, convention, or meeting may be absent for 
such purpose without loss of pay, if such attendance is in the interest of the District and within 
the scope of the unit member’s area of employment. All requests by teachers must be on the 
approved District form and submitted in advance for approval by the Building Principal. 
 
Requests to attend conferences, conventions, or meetings should be made as early as possible 
inasmuch as consideration will be given to the date such request is made. If attendance at a 
conference, meeting or other professional development event is a directive of the administration 
and not the voluntary request of a unit member, the administration shall pre-approve the cost of 
transportation, parking, lodging, meals and registration. Unit member shall provide all itemized 
receipts. 
 
Section 8.06 – Child Care Leave 
 
A. In accordance with Board Policy 3431 and FMLA, eligible unit members may take up to 

twelve (12) work weeks of job-protected leave for: (1) the birth and/or care of a newborn 
child of the unit member, within one (1) year of the child’s birth; or (2) the placement 
with the unit member of a child for adoption or foster care, within one (1) year of the 
child’s placement. The Board shall run sick leave concurrent with such FMLA leave, 
when applicable. 

 
B. In addition, the Board may grant an unpaid leave of absence for care of a newborn infant 

and/or for the care of a newly-adopted child. To be eligible, the unit member shall give at 
least thirty (30) days advance notice of the intent to take leave, indicating the anticipated 
starting and end dates of said leave. The unit member’s leave shall not exceed three 
hundred sixty-five (365) consecutive calendar days in length or the expiration of his/her 
limited contract, whichever occurs first. The notice requirements shall be waived in the 
case of adoption, provided the member notifies the administration within five (5) days of 
his/her confirmation of placement of the child(ren) leading to adoption. 
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 1. The individual employment contract of the employee on leave of absence shall 
continue to run during the period of such leave and shall, therefore, be subject to 
renewal, non-renewal, or suspension or as otherwise provided by law. 

 
 2. A unit member intending to resume teaching or to request to extend the leave for 

another year shall, by March 1st of the year in which the leave ends, send 
notification of said intent to the Superintendent/designee. 

 
 3. A unit member may continue to participate in District group insurance programs 

providing he/she is willing to assume the full premium cost of such coverage. 
Such payments shall be made, in advance, by the unit member in a manner 
prescribed by the Treasurer’s Office. Unit members wishing to continue their 
participation in the District group insurance programs shall state such intentions 
with their request for leave of absence. 

 
 4. Upon return from child care leave, reasonable effort shall be made to assign the 

member to their original or comparable position within their area of licensure.  
Unless otherwise approved by the Superintendent, the date of return shall be 
scheduled to coincide with the end of a nine (9) week grading period. 

 
Section 8.07 – Extended Illness Leave 
 
Subject to the recommendation of the Superintendent and approval by the Board, a unit member 
may be granted a leave of absence without pay for one (1) year for reasons of a personal illness, 
illness in the immediate family, elder care, or disability as the reason for the request and may be 
extended one (1) more year upon written request to the Superintendent and approval by the 
Board. 
 
Section 8.08 – Military Leave 
 
Military leave shall be granted to any unit member who may be drafted or recalled to active duty 
in the armed forces in accordance with Section 3319.14 of the Revised Code of Ohio. Leave for 
military service shall be valid for salary increments. 
 
Section 8.09 – Sabbatical Leave 
 
A. A unit member who has completed five (5) years of service may, with the permission of 

the Board and the Superintendent, take a leave of absence without pay, for one (1) or two 
(2) semesters, but not longer than one (1) school year, subject to the following 
restrictions:  

 
 1. An application for sabbatical leave shall be submitted to the Superintendent not 

less than sixty (60) days prior to commencement of the intended leave; 
 
 2. The dates of any sabbatical leave must coincide with the beginning and ending 

dates of a semester and/or school year;   
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 3. With the application, the unit member shall present to the Superintendent for 
approval, a plan for professional growth applicable to proposed sabbatical leave; 

 
 4. At the conclusion of the sabbatical leave provide to the Superintendent evidence 

that the plan was followed; and 
 
 5. Notice of intent to return must be provided to the Superintendent by December 1 

for a return at the start of the second semester of a school year or by March 1 for a 
return at the start of the first semester of the next school year.  Absent proper 
notice, the unit member’s return to duty shall not be approved. 

  
B. Leave under this provision shall not be granted unless there is available a satisfactory 

substitute for the duration of the leave. 
 
C. Sabbatical leave shall not be granted to any unit member more often than once for each 

five (5) years of service, nor granted a second time to the same unit member when other 
members of the bargaining unit have filed a request for such a leave. 

 
D. During the period of sabbatical leave, the unit member shall not advance on the salary 

schedule but shall retain the seniority he/she held on the date the sabbatical leave 
commenced.  Upon return from sabbatical leave, the unit member shall be entitled to any 
salary increase applicable to members of the bargaining unit for that school year. 

 
E. Upon return from sabbatical leave, a unit member shall be reinstated to a position for 

which he/she is licensed. 
 
F. The provisions of Section 8.09 are intended to supersede R.C. 3319.131.  
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ARTICLE 9 – COMPENSATION & BENEFITS  
 
Section 9.01 – Severance Pay Upon Retirement 
 
A. A unit member with ten (10) or more years of service to the Board shall, at the time of 

retirement, be paid for twenty-seven (27%) of the value of his/her accrued sick leave 
credit, not to exceed fifty-six and seven-tenths (56.7) days. Such payment shall be made 
only once to any unit member. 

 
B. In addition, if a unit member qualifies for severance pay and submits written notice of 

retirement by March 1st of their final school year the unit member shall qualify for a 
merit service retirement award. Such award shall be paid in addition to the severance 
payment referenced above. The award shall be calculated based upon twenty-seven 
(27%) of the unit member’s remaining unused sick leave day balance beyond those days 
paid as a retirement severance payment. 

 
C. Payments under this Article shall be based on the unit member’s regular daily rate of pay 

at the time of retirement. Such payment shall eliminate all sick leave credit accrued but 
unused by the unit member at the time payment is made. 

 
D. For purposes of this Article, the term “retire” or “retirement” shall mean that the unit 

member has been approved for service retirement by the Board of the State Teachers 
Retirement System (STRS). 

 
E. All payments shall be made only after the Treasurer of the Board receives written 

certification from the unit member that STRS has begun payment of benefits. Any such 
benefits to a unit member must be affected by the unit member within ninety (90) days 
from his/her last day of active service with the Board. Payment of benefits may be elected 
by the retiree to be made according to the following options: 

 
1. A payment of benefits in one (1) lump sum in the pay period following evidence 

of retirement; 
 
2. A partial payment of benefits in the pay period following evidence of retirement, 

with the balance of the benefit deferred to the first pay period in the next 
succeeding calendar year; or 

 
3. Deferred payment of total benefits to the first pay period in the next succeeding 

calendar year following retirement. 
 
F. In the event a unit member who is eligible to retire dies, his/her severance accrued to the 

date of death will be paid to the established beneficiary. 
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Section 9.02 – Mileage 
 
Unit members who, as a part of their assignment, are required to travel by their personal motor 
vehicle for school district business shall be compensated for the mileage they travel at the current 
IRS rate. Unit members shall not be reimbursed for routine travel between home and school.  
 
Mileage shall also not be reimbursed if the Board offers a unit member a means of 
transportation to/from the work location. Said members shall keep accurate logs of all said 
mileage accumulation using the set of standard distances between buildings already adopted by 
the Board. 
 
Home instructors/tutors driving to/from their personal residence to an assigned student location; 
unit members driving to/from mandatory professional development workshops/conferences; and 
unit members driving to/from required meetings related to the unit member’s assignment shall be 
reimbursed at the IRS rate. When traveling from the unit member’s residence, reimbursable 
mileage will be calculated based on the lesser of either the unit member’s residence or primary 
place of work. 
 
Mileage reports shall be submitted on approved forms to the home base administrator on or 
before October 15, January 15, April 15, and June 15 of each year. Monies owed to individuals 
for in-district mileage shall be paid in the month following the filing of said report. 
 
Section 9.03 – Tuition-Free Attendance of Full-Time Unit Members’ Children 
 
Full-time unit members who live outside the District will be permitted to enroll their natural, 
adopted or custodial children in the District’s schools on a tuition-free basis under the following 
conditions: 
 
A To the extent permitted by law, the children of full-time unit members will be given first 

consideration for available openings among non-resident students. 
 
B. The Superintendent receives a written application annually by June 1st. 
 
C. All such children shall maintain at least a cumulative 2.0 grade point average to remain 

eligible for continued tuition-free attendance in the District. 
 
D. No student shall be enrolled if the student has been suspended or expelled from another 

Ohio public school and the period of suspension or expulsion has not expired. 
 
The Superintendent/designee will respond to written applications by July 1st each year.  
 
Section 9.04 – Insurance Benefits 
 
A. All full-time unit members (defined for purposes of this Article as regularly-employed for 

thirty-seven and one-half (37.5) or more hours per week) shall be entitled to participate in 
the health insurance plan(s) selected by the Board. To the fullest extent permitted by law, 
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and notwithstanding any provisions in this Article to the contrary, the Board shall have 
the sole authority to: (1) select and change health, dental and life insurance carriers; (2) 
elect to become self-insured or to not remain self-insured; (3) select the levels of health, 
dental and life insurance coverage offered to its employees; (4) select the type(s) of 
health, dental and life insurance plan(s) to be offered to its employees; (5) take action to 
control and reduce insurance costs; and (6) determine the manner and means by which 
such insurance plans shall be implemented. 

 
 Contributions for 1.0 FTE unit members to the health plan(s) shall be as follows: 

   
  1. Single coverage:  Board pays 80%; Employee pays 20% 
 
  2. Family Coverage: Board pays 80%; Employee pays 20% 
 
  3. Employee + Child:  Board pays 80%; Employee pays 20% 
 
B. Flexible Spending Account (IRS 125) 
 

The Board will take such action as is necessary to implement a plan consistent with 
Section 125 of the Internal Revenue Code in order that employees may participate in pre-
tax advantages relative to their portion of health insurance premiums, qualified medical 
expenses and dependent care. 
 
The Board will provide a Flexible Spending Account/Health Savings Account for 
employee pre-tax contributions to medical and childcare expenses. The Board will also 
allow for employee pre-tax contributions to medical and dental insurance premiums. 
 

C. Life Insurance 
 

The Board will pay the full amount of the premium for $40,000 of group term life 
insurance for each full-time unit member, effective through the life of this Agreement. 
 

D. Dental Insurance 
 

The Board will pay no more than the following monthly premiums for dental insurance. 
Full-time unit members choosing dental insurance will pay the additional cost on a 
monthly basis through payroll deduction. 
 
Single Core: $10.36 Single Enhanced: $10.36 
Family Core: $33.00 Family Enhanced:  $33.00 

 
E. Part-time Service 
 

Unit members who render part-time service shall be entitled to the above insurance 
benefits on a pro-rated formula based upon the percentage of full-time FTE status. The 
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Board’s insurance premium contributions shall be reduced accordingly to reflect the unit 
member’s part-time status. 
 

F. Benefits Committee 
 

A Benefits Committee shall be established and will consist of no more than fifteen 
members: ten (10) members appointed by the Superintendent and five (5) members 
appointed by the Association President. The Committee will meet no more than two (2) 
times per contract year, unless it agrees to meet more frequently. The Committee will 
evaluate and make recommendations concerning insurance benefits. It shall also agree 
on necessary information to be conveyed to unit members concerning their insurance 
benefits, wellness initiatives, employee incentive plans, long-range employee health 
maintenance, potential plan modifications, and overall insurance cost containment and 
rate adjustment. 
 

G. A cash payment in lieu of additional increased fringe benefits will be paid to regular, full-
time unit members who were hired before July 1, 2000. 
 
1. The Board will establish, for full-time employees, a maximum monthly payment 

which will not exceed an established annual payment. Those teaching staff who 
are contracted to work less than a six (6) hour day shall be pro-rated according to 
the schedule established by the Board. 

 
2. Employees may elect to have this amount: a) applied directly to medical insurance 

as additional Board participation in medical insurance premiums to provide tax 
advantage, or b) to receive the amount as a cash payment through payroll without 
the employee’s STRS deductions. The cash payment is still subject to appropriate 
Federal, State and local taxations. 

 
Section 9.05 – State Teacher Retirement System Pick-up Utilizing the Salary Reduction 

Method 
 
The Board agrees to pick-up, utilizing the salary reduction method, pension contributions to the 
State Teacher Retirement System (STRS) paid on behalf of the unit member under the following 
terms and conditions: 
 
A. The amount to be “picked up” on behalf of each unit member shall be the percentage 

mandated by STRS. The unit member’s annual compensation shall be reduced by an 
amount equal to the amount “picked up” by the Board only for purposes of state and 
federal taxes. 

 
B. The pick-up percentage shall apply uniformly to all unit members as a condition of 

employment. 
 
C. The pick-up shall apply to all compensation, including supplemental earnings. 
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D. The Board is not liable, nor will it be held responsible, for any related legal, IRS, STRS 
or other agency’s penalties, fines, fees, costs, assessments, orders or expenses concerning 
the payment of STRS contributions under this plan. 

 
E. The Association and its members, both severally and individually, agree to indemnify and 

hold the Board harmless from and against any and all liability, damages, penalties, fees, 
claims and actions that may arise out of any action taken by the Board in compliance with 
the provision of this Article. 

 
Section 9.06 – Summer School, Home Instruction & After-School Supervision Pay 
 
Teachers of summer school, home instruction and after-school supervision will be paid at a rate 
equivalent to .00077 of the base salary for the current contract year. Each summer school teacher 
will have a thirty (30) minute paid planning period during each day summer school is in session 
with students. 
 
Section 9.07 – Mentor Program Compensation 
 
Teachers authorized by their building principal and trained to serve as mentors of resident 
educators in the Resident Educators Program, shall be paid the following stipend per contract 
year: 

 
RE Year 1: $1,000 
RE Year 2: $500 
RE Year 3: $250 

 
Section 9.08 – Educational Column Movement on Salary Schedule 
 
Unit members who submit official transcripts to the Superintendent/designee on or before 
September 15th shall have their salary adjusted for additional training as recognized in the Board-
approved salary schedule. Coursework must be taken through a college or university recognized 
by the State Board of Education for certification/licensure purposes. 
 
Section 9.09 – Salary Schedules 
 
See Addendum A for Certified Base Salary Schedules for 2021-2022, 2022-2023, 2023-2024 
contract years. 
 
Base Salary Increases: 
 
2021-2022 2.25% 
2022-2023 2.0% 
2023-2024 2.0% 
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Section 9.10 – Supplemental Salaries 
 
See Addendum B for the Supplemental Salary Schedule for the 2021-2022, 2022-2023, 2023-
2024 contract years.  Supplemental compensation shall be increased as follows: 
 
1) LPDC Committee Members: $1,600.00 for Chair, $1,350.00 for the Secretary, $1,100.00 for each 

member; 
2) Evaluation Committee: $1,100.00 for each member; 
3) References to .00077 of the base salary will be retained for purposes of hourly pay computation. 
 
Section 9.11 – Supplementary Attendance Compensation 
 
Annually in lieu of earned but unused sick leave credit beyond the maximum allowed 
accumulation credit identified in 8.01(A)(2), the Board will award a stipend to regular, full-time 
employees based on their per diem rate of pay during the contract year in which the stipend was 
earned. The stipend will be calculated and paid in the pay period following August 31st for 
teaching employees according to the following scale: 
 

Full time unit members: Percent of earned, but unused sick leave to 
be awarded beyond maximum accumulation 
allowed 

Those working up to ten (10) 
months (206 day contract) 

Twenty-seven percent (27%) of days 
beyond maximum accumulation allowed 

Those working up to ten and a half (10 1/2) 
months – eleven (11) months (216-226 day  
contract) 

Thirty-three percent (33%) of days 
beyond maximum accumulation allowed 

Those working twelve (12) months  
(in excess of 226 day contract) 

Thirty-nine percent (39%) of days 
beyond maximum accumulation allowed 

 
 
Section 9.12 – Certified Extended Contract Days 
 
Specific certified job descriptions require unit members to work additional days beyond the 
contracted school year of one hundred eighty-six (186) days. Annually, a separate contract 
specifying the number of extended days, a calendar of specific extended days, and the per diem 
rate of compensation shall be determined in consultation with the unit member. Once agreed, 
said contract will be approved by the Board and signed by the unit member no later than June 
30th preceding the contract year. 
 
Section 9.13– Placement of Unit Member on Salary Schedule 
 
Unless otherwise agreed between the Board and Association, each newly-hired unit member 
shall be credited with “years of service” for placement on the teacher salary schedule as defined 
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in ORC 3317.13. For purposes of measuring such prior service, a “year” shall consist of at least 
one hundred twenty (120) full-time school days. In addition, a unit member shall be credited 
with all years of active military service up to a maximum of five (5) years (eight [8] continuous 
months or more in active military service shall be counted as a full year). Each teacher shall also 
be placed on the salary schedule according to the appropriate academic training level column. 
 
The Board shall recognize full credit for a minimum of five (5) years actual teaching and military 
experience. The Board may also recognize full credit for actual teaching and military experience 
in excess of five (5) years. To this end, the Board and an external job applicant may agree to 
recognize more than ten (10) years of actual teaching and military experience for initial 
placement of the applicant on the Board’s salary schedule. Such agreement may be made only at 
the time of the external applicant’s initial employment. This Article shall supersede and control 
over any conflicting provision of the Ohio Revised Code. 
 
Section 9.14 – Internal Substitute 
 
A. Middle School and High School. A unit member who is assigned to cover another unit 

member’s class shall be additionally compensated based upon 0.1429 of the external 
substitute rate for the loss of the unit member’s plan period. 

 
B. Elementary School. A unit member who is assigned another unit member’s students on 

account of absence shall be additionally compensated. The cost of the external substitute 
that otherwise would have been retained shall be apportioned evenly across the unit 
members who were assigned these additional students. 

 
C. Additional compensation under this section will be paid within thirty (30) days of 

submission of the unit member’s timesheet. 
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ARTICLE 10 – EVALUATION COMMITTEE 
 
Section 10.01 – Establishment of Evaluation Committee 
 
The Association and the Board agree to establish a standing joint Evaluation Committee (“EC”) 
for the purpose of establishing the policies, procedures and processing, including the evaluation 
instrument and determination of High Quality Student Data (“HQSD”), in accordance with local 
decision-making authority and Ohio Department of Education (“ODE”) requirements, for 
maintaining, and recommending necessary changes to the policy and procedures, for the 
evaluation of teachers and counselors and to regularly review the effectiveness of the evaluation 
instrument, for the evaluation of teachers and counselors of the Tipp City Exempted Village 
School District. 
 
Section 10.02 – Committee Composition 
 
The EC shall be comprised of up to five (5) Association representatives appointed by the 
Association President and five (5) representatives appointed by the Superintendent/ designee.  
 
Section 10.03 – Operation 
 
A. The EC shall be chaired jointly by an EC member from the Association and an EC 

member chosen by the Superintendent/designee. 
 
B. Members of the EC shall possess knowledge of OTES 2.0, the state’s most recently 

adopted evaluation framework, and the standards for the teaching profession prior to 
beginning their work. Knowledge and training in the determination and/or 
implementation of HQSD is of primary importance for all members of the EC.  The 
Administration will provide training including but not limited to materials, tuition, travel, 
etc., as appropriate. 

 
C. As necessary, the EC shall establish by mutual agreement a meeting calendar, tasks for 

the EC to complete, and timelines for the completion of specific tasks. The EC shall 
establish an OTES Review Committee, as needed, whose sole function shall be to hear 
procedural appeals as set forth in the Teacher Evaluation Article. The OTES Review 
Committee shall establish its own rules and procedures under consultation and with the 
final approval of the EC. 

 
D. Agendas shall be developed jointly by the co-chairpersons of the EC. 
 
E. At the initial EC meeting, members shall develop the ground rules by which the EC shall 

perform its responsibilities. These ground rules shall be reviewed annually. 
 
F. As approved by the Superintendent/designee, members of the EC shall receive release 

time for committee work. 
 
G. The EC shall establish an OTES review committee, when needed, whose sole function 

shall be to hear procedural appeals, as set forth in Section 11.11, Teacher Evaluation of 
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this Master Agreement.  The OTES Review Committee shall establish its own rules and 
procedures in consultation with and final approval of the EC.  

 
H. The Committee may establish sub-committees to assist with their work. 
 
I. The EC shall be authorized to utilize consultant(s) (examples include, but are not limited 

to, educational consultants, software consultants, credentialing trainers, etc.) as it deems 
appropriate. 

 
J. In the event that legislative action by the Ohio General Assembly impacts educator 

evaluations in a way that is not resolved by the EC, the Association and the Board agree 
to reconvene bargaining to address necessary changes to the evaluation system language, 
policy, procedures, instrument, and forms, as required in accordance with R.C. Chapter 
4117. 

 
Section 10.04 – Compensation 
 
All TCEA Committee representatives shall be compensated at the at the rate of LPDC members, 
as referenced in Article 12.03. 
 
Section 10.05 – Committee Authority 
 
A. The EC is responsible for jointly reviewing, revising and recommending the policy and 

procedures, including the determination and verification of HQSD in accordance with 
ODE requirements for the purpose of teacher evaluation. 

 
B. The EC has the power and responsibility to establish ad hoc committees and maintain 

standing committees in service to the work of the EC. 
 
C. The EC shall not have the authority to negotiate wages, hours, or terms and conditions of 

employment. 
 
D. If either party wishes to consider any change or revision to the evaluation procedure 

and/or content, including the evaluation instrument, during the term of this agreement, 
it shall discuss the matter with the Committee. If the discussion results in a 
recommendation by the EC to revise the evaluation procedure and/or content, including 
the evaluation instrument, during the term of the agreement, then said recommendation 
shall be subject to ratification by the Board. 
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ARTICLE 11 – TEACHER EVALUATION 
 
The Board shall evaluate its teachers and counselors in compliance with the framework for the 
evaluation of teachers as approved by the State Board of Education, as amended, and in 
alignment with the “Standards for the Teaching Profession” as set forth in State law. 
 
Unit members shall be evaluated according to the Ohio Teacher Evaluation System (“OTES”) 
2.0 model as approved by the State Board of Education, with modifications and adaptations set 
forth herein. 
 
Section 11.01 – Definitions 
 
“OTES” – stands for the Ohio Teacher Evaluation System as adopted by the Ohio State Board of 
Education in 2011, or as otherwise modified by the State Board of Education with the 
development and adoptions of OTES 2.0 in 2018. 
 
“Teacher” – For purposes of this Article, “teacher” means a licensed instructor who spends at 
least fifty percent (50%) of his/her time providing student instruction and who is working under 
one of the following: 
 

1. A license issued under R.C. 3319.22, 3319.26, 3319.222 and 3319.226; or 
2. A professional or permanent certificate issued under former R.C. 3319.222. 

Substitute teachers and teachers not meeting this definition are not subject to evaluation under 
this Article. 
 
“Credentialed Evaluator” – Each teacher subject to evaluation will be evaluated by a person who 
is credentialed as defined in R.C. 3319.111(D). Teachers who teach in multiple school buildings 
will be assigned one credentialed evaluator.  Informal and formal observations, walkthroughs, 
and final holistic ratings shall be completed by contracted administrative employees of the Tipp 
City Exempted Village School District or an administrator from the MCESC.  The evaluator 
shall not be a bargaining unit member.  
 
Section 11.02 – Standards Based Teacher Evaluation 
 
A. Teacher evaluations will utilize multiple factors, with the intent of providing meaningful 

feedback to each teacher and assigning an effectiveness rating based in equal part upon 
teacher performance and student growth.  The purposes of teacher evaluations are: 

 
1. To serve as a tool to advance the professional development of teachers; 
2. To inform and improve instruction; 
3. To assist teachers and administrators in identifying and developing best 

educational practices in order to provide the greatest opportunity for student 
learning and achievement; and 

4. To make a record of teacher performance. 
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B. Each teacher evaluation will result in an effectiveness rating of: 
 
 1. accomplished; 
 2. skilled; 
 3. developing; or 
 4. ineffective. 
 
C. The specific standards and criteria for distinguishing between the above-referenced 

ratings/levels of performance shall be the same as those developed by the State Board of 
Education, as amended from time to time, which are incorporated herein by reference.  

 
 The Board may elect not to evaluate a teacher who was on leave of absence for fifty 

percent (50%) or more of the school year. 
 
D. The Board may elect not to evaluate a teacher who has submitted notice of retirement that 

was accepted by the Board not later than December 1st of the year the teacher was 
scheduled to be evaluated. 

 
Section 11.03 – Assessment of Teacher Performance 
 
Teacher performance will be evaluated during formal observations, informal observations also 
known as “classroom walkthroughs,” and other methods of gathering teacher performance data 
that shall include a pre- and post-conferences with the teacher for each formal observation. Such 
performance will be assessed by trained and credentialed evaluators based upon the Ohio 
Standards for the Teaching Profession and the adopted standards and practices of OTES 2.0.  
 
The District shall use the OTES 2.0 Rubric and forms provided by the Ohio Department of 
Education.  The Ohio Evaluation System (“ES”) and OTES resources will be linked/accessible in 
the forms area of the staff portal.  Counselors will be evaluated using the Ohio School Counselor 
Evaluation System (“OSCES”).  Metrics are created by the Counselors on an individual basis.  
Documents will be electronically signed using the Ohio Evaluation System (“ES”). 
 
Section 11.04 – Observations and Walkthroughs 
 
A. In a Full Cycle Year Evaluation: 
  
 1. The teacher completes a professional growth plan (“PGP”)/Improvement Plan; 
 2. The teacher participates in a minimum of two (2) formal observations; 
 3. The teacher participates in a pre and post conference for each formal observation; 
 4. The teacher participates in a minimum of two (2) informal observations 

(walkthroughs). 
 
 In a Less Frequent Year Evaluation: 

 
1. The teacher completes a PGP; 
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2. The teacher participates in one scheduled informal observation or, at the teacher’s 
request, a formal observation; 

3. The teacher participates in a post conference for the observation. 
 
B. Teachers on a limited contract who are under consideration for nonrenewal shall receive 

at least three (3) formal observations in addition to classroom walkthroughs. 
 
C. A pre-observation and a post-observation conference will be conducted for each formal 

observation. The teacher and the evaluator will agree on the date and time each 
conference is scheduled. 

 
D. A teacher who received a rating of “accomplished” on his/her most recent evaluation may 

be evaluated once every three (3) years. 
 
E. A teacher who received a rating of “skilled” on his/her most recent evaluation may be 

evaluated once every two (2) years. 
 
G. Walkthrough feedback will be provided to the unit member within five (5) workdays 

following the walkthrough. 
 
Section 11.05 – Calculating Teacher Performance 
 
A. Teacher performance is evaluated during the school year using evidence from formal and 

informal observations by the evaluator, evidence provide by the teacher during required 
pre-observation and post-observation conferences and periodic classroom walkthroughs.  
All meetings, walkthroughs and sources of evidence must be completed and compiled by 
May 1.  The effectiveness rating will be attributed to teacher performance rubric through 
a holistic and collaborative process. 

   
Section 11.06 – Determining and Implementing High Quality Student Data 
 
A. The high-quality student data instrument used must be rigorously reviewed by experts in 

the field of education, and meet the following criteria: 
 
 1. Aligned to learning standards; 
 
 2. Measure what is intended to be measured; 
 
 3. Not offend or be driven by bias; 
 
 4. Be attributable to the specific teacher for course(s) and grade level(s) taught; 
 
 5. Demonstrate evidence of student learning (achievement and/or academic growth); 
 
 6. Follow protocols for administration and scoring; and 
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 7. Provide trustworthy results. 
 
B. Types of High-Quality student data: 
 
 1. Value-Added: Ohio’s state tests provide value-added data which research 

supports as a high-quality source of student data. When value-added data is 
available for a teacher it must be one of the sources of high-quality student data 
used in the teacher's evaluation. 

 
 2. Approved Vendor Assessments: Districts or schools can use other assessments 

provided by national testing vendors and approved for use in Ohio. 
 
 3. District-Determined Instruments: Districts or schools may identify measures of 

high-quality student data other than value-added and vendor assessments. These 
measures must adhere to the requirements outlined above in the definition of 
high-quality student data. 

 
C. Use of High-Quality Student Data: 
 
 The teacher must use the data generated from the high-quality student data instrument to: 
 
 1. Critically reflect upon and analyze available data, using the information as part of 

an ongoing cycle of support for student learning; 
 
 2. Consider student needs and styles, identifying the strengths and weaknesses of an 

entire class as well as individual students; 
 
 3. Inform instruction, adapting instruction to meet student needs based upon the 

information gained from the data analysis; 
 
 4. Measure student learning (achievement and/or academic growth) and progress 

toward achieving state/local standards. 
 
Section 11.07 – Final Evaluation Procedures 
 
Each teacher’s performance rating will be based upon criteria developed by the Ohio Department 
of Education, as amended from time to time. Evaluations will be completed by May 1st and each 
teacher will be provided a written report of the results of his/her evaluation by May 10th. Written 
notice of nonrenewal will be provided by June 1st.   
 
Section 11.08 – Professional Growth Plans and Professional Improvement Plans 
 
Based upon the results of the annual teacher evaluation, each teacher must develop either a 
professional growth plan (“PGP”) or professional Improvement Plan as set forth in the Ohio 
Department of Education’s framework and guidance. 
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A. PGP and Improvement Plans shall be developed as follows: 
 

1. Teachers rated Accomplished will develop a self-directed PGP and provide it to 
their evaluator by October 1. 

 
2. Teachers rated Skilled will develop a PGP collaboratively with the credentialed 

evaluator and provide it to their evaluator by October 1. 
 
3. Teachers with a summative rating of Developing will develop an Improvement 

Plan with the credentialed evaluator and provide it to their evaluator by October 1. 
 
4. As provided under paragraph D. below, the teacher has the right to request TCEA 

assistance through this process, including during meetings with his/her assigned 
Evaluator. 

 
B. PGPs and Improvement Plans will include not more than two (2) achievable goals per 

evaluation cycle. 
 
 1. The PGP must align to any District and/or Building Improvement Plan(s). 
 
 2. At least one goal must connect to academics and/or instruction. 
 
C. The Professional Improvement plan will follow the adopted OTES 2.0 form. 
 
D. The recommendation for a teacher’s placement on an Improvement Plan will be made by 

the Evaluator of record for any of the following: 
 

1. The receipt of an “Ineffective” rating on the Final Holistic Rating of Teacher 
Effectiveness. 

 
2. At any time based on deficiencies in any individual component of the evaluation 

system. 
 
3. The Improvement Plan will be created by the Evaluator using the ODE approved 

form with input from the teacher. 
 
4. Once objectives and tasks specified within the Improvement Plan have been 

achieved, the Improvement Plan will terminate. 
 
5. An Improvement Plan will include: 

 
  a. Specific measurable instructional practices to be observed; 
 
  b. Clear timelines for the completion of the plan. 
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 6. Not later than May 10 of the school year, the Evaluator of record will complete a 
final summative evaluation report, meet with and provide a copy of it to the 
teacher.  If the final summative evaluation report indicates the teacher meets the 
criteria for the professional indicators for satisfactory performance as outlined in 
the Improvement Plan, the Evaluator of record will recommend that the teacher be 
returned to a non-improvement plan status. 

 
Section 11.09 – Professional Development Plan 
 
In accordance with the Ohio State Board of Education’s statewide evaluation framework, the 
Board will adopt a specific plan for the allocation of financial resources to support the 
professional development of teachers covered by this Article. 
 
Section 11.10 – Removal of Poorly Performing Teachers 
 
A. A teacher who receives a final summative evaluation rating of “Ineffective” for a period 

of two (2) years, whom has not met the criteria of the Improvement Plan based on the 
determination of his/her evaluator, and in consultation with the Superintendent, may be 
dismissed from employment. In addition, the Board may consider termination of a 
teacher for good and just cause under R.C. 3319.16 for persistently poor job performance. 

 
B. Nothing herein shall prevent the Board from exercising its rights to non-renew, terminate, 

or suspend a teaching contract as provided by law.  
 
C. The evaluation system and procedures set forth herein shall not create an expectation of 

continued employment for teachers on a limited contract that are evaluated under this 
Article. 

 
Section 11.11 – Procedural Appeal Process 
 
A. Failure of the Board to follow the provisions of this Article or the Ohio Revised Code 

that govern teacher evaluation shall be subject to appeal to the Evaluation Committee, as 
per their established procedures. 

 
B. The teacher shall have the right to make a rebuttal to the evaluation and to have it 

attached to the evaluation report that shall be placed in the teacher’s personnel file.   The 
teacher also has the right to file an appeal with the EC based upon evidence of violations 
of OTES 2.0 procedures.  The teacher must file the appeal with the EC prior to the May 
10 completion deadline. 

 
C. The EC shall hear a unit member’s appeal and shall issue a report with recommendations 

to the Superintendent or designee. 
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Section 11.12 – Teacher Evaluation Policy 
 
Prior to the Board resolving to amend its Teacher Evaluation Policy, any such amendments shall 
be discussed by the Evaluation Committee. The Evaluation Committee, in turn, shall make 
recommendations to the Superintendent on any proposed changes to the Teacher Evaluation 
Policy. 
 
Section 11.13– School Counselor Evaluation 
 
A. Each counselor will be evaluated in accordance with the Board’s standards-based school 

counselor evaluation policy that conforms with the State Board of Education’s standards-
based framework for the evaluation of school counselors. 

 
B. Each school counselor will be evaluated based on multiple factors including 

performance on all areas identified by the standards for school counselors and the 
ability to produce positive student outcomes using metrics, which will determine the 
holistic final summative rating of effectiveness according to the State Board of 
Education’s requirements. The school counselor must clearly demonstrate and provide 
evidence of having planned and implemented programs with the goal of impacting 
student outcomes, encouraging academic success, fostering emotional well-being and 
supporting post-secondary aspirations. 

 
C. School counselors will be assigned a rating of Accomplished, Skilled, Developing, or 

Ineffective. 
 
D. The following provisions in Article 11 of the Master Agreement for teachers shall also 

apply to school counselors: 
 
1. Formal observation, pre-observation and post-observation conferences and walk-

through sequence. 
2. Considerations for retention, promotion, removal, and professional development. 
3. Circumstances in which the Board/administration may elect not to evaluate. 
4. Procedural appeal process. 

 
E. Unit members not subject to OTES 2.0 shall be evaluated under the OTES 2.0 timeline 

and will utilize a rubric approved by the EC as it reflects their job duties. 
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ARTICLE 12 – LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 
 
Section 12.01 – Structure 
 
A. Governance 
 
 The Tipp City Exempted Village Schools Local Professional Development Committee 

(“LPDC”) shall, by statute, be the official licensing body for the Tipp City Exempted 
Village School District. Proposals to the LPDC and approvals/denials by the LPDC shall 
not override the Negotiated Agreement, state law, and/or District policy. The decisions of 
the appeals committee shall be binding and not subject to the grievance procedure. 

 
B. Membership 
 
 The Committee will be comprised of a minimum of one (1) classroom teacher per 

building and up to two (2) administrators to a maximum of ten (10) members. 
Vacancies among the classroom teacher members are elected by unit members assigned 
to the building they are running to represent. Administrative members will be appointed 
by the Superintendent or designee. 

 
Section 12.02 – Bylaws 
 
The LPDC shall adopt and/or amend bylaws by a majority vote of all of its members to govern 
its operation. 
 
Section 12.03 – Compensation 
 
Unit members serving on the LPDC will be paid for attendance at scheduled meetings outside 
the contract day as follows: $1,600 for the chair; $1,350 for the Secretary and $1,100 for each 
member. 
 
Section 12.04 – Master Contract Compatibility/Board Policy 
 
Decisions of the LPDC and determinations on appeals therefrom shall not be subject to the 
grievance procedure. 
 
The Committee shall have no authority to supersede any section of the Master Agreement 
between the Board and the Association or supersede Board policy. 
 
Section 12.05 – Ethical Commitment 
 
The membership of the LPDC will agree to conduct all LPDC business so as to: 
 
 impartially and consistently apply the standards and guidelines 
 maintain their confidentiality 
 communicate as a group or through the chairperson 
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 maintain their own professional development in the foundations of teaching and learning in 
order to provide a basis for understanding IPDP’s and applying the standards and guidelines 

 not discriminate on the basis of race, creed, color, religion, national origin, disability, sex, or 
sexual orientation. 
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ARTICLE 13 – IMPLEMENTATION 
 
It is acknowledged that during negotiations leading to this Agreement, the Association has had 
the full right and opportunity to submit all items appropriate to collective bargaining, and the 
Association agrees accordingly that for the life of this Agreement the Board shall not be 
obligated to bargain collectively with respect to any subject or matter, irrespective of whether 
the item was discussed during the course of negotiations leading to this Agreement or was 
within the knowledge or contemplation of either or both of the parties hereto at the time of those 
negotiations. 
 
This Agreement constitutes the entire Agreement between the Board and the Association and as 
of its effective date supersedes and cancels all previous agreements and understandings between 
them. Any amendment or supplemental agreement shall not be binding unless executed in 
writing on behalf of the parties hereto. 

 
 
 
 
 
 

  





ADDENDUM A – CERTIFIED BASE SALARY SCHEDULES

BASE: 43,397$          (2.25% increase)

STEP BA BA+150 MA MA+15 MA+30 Ed.D

0 Salary 43,397$   45,567$   47,737$   48,822$   49,907$   52,511$  

Index 1.0000 1.0500 1.1000 1.1250 1.1500 1.2100

1 Salary 45,177$   47,477$   49,994$   51,122$   52,250$   54,941$  

Index 1.0410 1.0940 1.1520 1.1780 1.2040 1.2660

2 Salary 46,956$   49,386$   52,250$   53,422$   54,594$   57,371$  

Index 1.0820 1.1380 1.2040 1.2310 1.2580 1.3220

3 Salary 48,735$   51,296$   54,507$   55,722$   56,937$   59,802$  

Index 1.1230 1.1820 1.2560 1.2840 1.3120 1.3780

4 Salary 50,515$   53,205$   56,764$   58,022$   59,281$   62,232$  

Index 1.1640 1.2260 1.3080 1.3370 1.3660 1.4340

5 Salary 52,294$   55,115$   59,020$   60,322$   61,624$   64,662$  

Index 1.2050 1.2700 1.3600 1.3900 1.4200 1.4900

6 Salary 54,073$   57,024$   61,277$   62,622$   63,968$   67,092$  

Index 1.2460 1.3140 1.4120 1.4430 1.4740 1.5460

7 Salary 55,852$   58,934$   63,534$   64,922$   66,311$   69,522$  

Index 1.2870 1.3580 1.4640 1.4960 1.5280 1.6020

8 Salary 57,632$   60,843$   65,790$   67,222$   68,655$   71,953$  

Index 1.3280 1.4020 1.5160 1.5490 1.5820 1.6580

9 Salary 59,411$   62,753$   68,047$   69,522$   70,998$   74,383$  

Index 1.3690 1.4460 1.5680 1.6020 1.6360 1.7140

10 Salary 61,190$   65,009$   70,304$   71,823$   73,341$   76,813$  

Index 1.4100 1.4980 1.6200 1.6550 1.6900 1.7700

11 Salary 62,970$   66,962$   72,560$   74,123$   75,685$   79,243$  

Index 1.4510 1.5430 1.6720 1.7080 1.7440 1.8260

12 Salary 64,749$   69,110$   74,817$   76,423$   78,028$   81,674$  

Index 1.4920 1.5925 1.7240 1.7610 1.7980 1.8820

13 Salary 66,528$   71,215$   77,074$   78,723$   80,979$   84,104$  

Index 1.5330 1.6410 1.7760 1.8140 1.8660 1.9380

20 Salary 68,307$   73,341$   79,330$   81,023$   83,410$   86,534$  

Index 1.5740 1.6900 1.8280 1.8670 1.9220 1.9940

24 Salary 70,087$   75,511$   81,630$   83,323$   85,840$   88,964$  

Index 1.6150 1.7400 1.8810 1.9200 1.9780 2.0500

27 Salary 71,866$   77,681$   83,930$   85,623$   88,270$   91,395$  

Index 1.6560 1.7900 1.9340 1.9730 2.0340 2.1060

TIPP CITY EX. VILLAGE SCHOOLS

CERTIFIED BASE SALARY SCHEDULE

(August 1, 2021 through July 31, 2022)
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BASE: 44,265$          (2.0% increase)

STEP BA BA+150 MA MA+15 MA+30 Ed.D

0 Salary 44,265$   46,479$   48,692$   49,799$   50,905$   53,561$  

Index 1.0000 1.0500 1.1000 1.1250 1.1500 1.2100

1 Salary 46,080$   48,426$   50,994$   52,145$   53,296$   56,040$  

Index 1.0410 1.0940 1.1520 1.1780 1.2040 1.2660

2 Salary 47,895$   50,374$   53,296$   54,491$   55,686$   58,519$  

Index 1.0820 1.1380 1.2040 1.2310 1.2580 1.3220

3 Salary 49,710$   52,322$   55,597$   56,837$   58,076$   60,998$  

Index 1.1230 1.1820 1.2560 1.2840 1.3120 1.3780

4 Salary 51,525$   54,269$   57,899$   59,183$   60,466$   63,477$  

Index 1.1640 1.2260 1.3080 1.3370 1.3660 1.4340

5 Salary 53,340$   56,217$   60,201$   61,529$   62,857$   65,955$  

Index 1.2050 1.2700 1.3600 1.3900 1.4200 1.4900

6 Salary 55,155$   58,165$   62,503$   63,875$   65,247$   68,434$  

Index 1.2460 1.3140 1.4120 1.4430 1.4740 1.5460

7 Salary 56,970$   60,112$   64,804$   66,221$   67,637$   70,913$  

Index 1.2870 1.3580 1.4640 1.4960 1.5280 1.6020

8 Salary 58,784$   62,060$   67,106$   68,567$   70,028$   73,392$  

Index 1.3280 1.4020 1.5160 1.5490 1.5820 1.6580

9 Salary 60,599$   64,008$   69,408$   70,913$   72,418$   75,871$  

Index 1.3690 1.4460 1.5680 1.6020 1.6360 1.7140

10 Salary 62,414$   66,309$   71,710$   73,259$   74,808$   78,350$  

Index 1.4100 1.4980 1.6200 1.6550 1.6900 1.7700

11 Salary 64,229$   68,301$   74,012$   75,605$   77,199$   80,828$  

Index 1.4510 1.5430 1.6720 1.7080 1.7440 1.8260

12 Salary 66,044$   70,493$   76,313$   77,951$   79,589$   83,307$  

Index 1.4920 1.5925 1.7240 1.7610 1.7980 1.8820

13 Salary 67,859$   72,639$   78,615$   80,297$   82,599$   85,786$  

Index 1.5330 1.6410 1.7760 1.8140 1.8660 1.9380

20 Salary 69,674$   74,808$   80,917$   82,643$   85,078$   88,265$  

Index 1.5740 1.6900 1.8280 1.8670 1.9220 1.9940

24 Salary 71,488$   77,022$   83,263$   84,989$   87,557$   90,744$  

Index 1.6150 1.7400 1.8810 1.9200 1.9780 2.0500

27 Salary 73,303$   79,235$   85,609$   87,335$   90,036$   93,223$  

Index 1.6560 1.7900 1.9340 1.9730 2.0340 2.1060

TIPP CITY EX. VILLAGE SCHOOLS

CERTIFIED BASE SALARY SCHEDULE

(August 1, 2022 through July 31, 2023)
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BASE: 45,151$          (2.0% increase)

STEP BA BA+150 MA MA+15 MA+30 Ed.D

0 Salary 45,151$   47,409$   49,667$   50,795$   51,924$   54,633$  

Index 1.0000 1.0500 1.1000 1.1250 1.1500 1.2100

1 Salary 47,003$   49,396$   52,014$   53,188$   54,362$   57,162$  

Index 1.0410 1.0940 1.1520 1.1780 1.2040 1.2660

2 Salary 48,854$   51,382$   54,362$   55,581$   56,800$   59,690$  

Index 1.0820 1.1380 1.2040 1.2310 1.2580 1.3220

3 Salary 50,705$   53,369$   56,710$   57,974$   59,239$   62,219$  

Index 1.1230 1.1820 1.2560 1.2840 1.3120 1.3780

4 Salary 52,556$   55,356$   59,058$   60,367$   61,677$   64,747$  

Index 1.1640 1.2260 1.3080 1.3370 1.3660 1.4340

5 Salary 54,407$   57,342$   61,406$   62,760$   64,115$   67,275$  

Index 1.2050 1.2700 1.3600 1.3900 1.4200 1.4900

6 Salary 56,259$   59,329$   63,754$   65,153$   66,553$   69,804$  

Index 1.2460 1.3140 1.4120 1.4430 1.4740 1.5460

7 Salary 58,110$   61,316$   66,102$   67,546$   68,991$   72,332$  

Index 1.2870 1.3580 1.4640 1.4960 1.5280 1.6020

8 Salary 59,961$   63,302$   68,449$   69,939$   71,429$   74,861$  

Index 1.3280 1.4020 1.5160 1.5490 1.5820 1.6580

9 Salary 61,812$   65,289$   70,797$   72,332$   73,868$   77,389$  

Index 1.3690 1.4460 1.5680 1.6020 1.6360 1.7140

10 Salary 63,663$   67,637$   73,145$   74,725$   76,306$   79,918$  

Index 1.4100 1.4980 1.6200 1.6550 1.6900 1.7700

11 Salary 65,515$   69,668$   75,493$   77,118$   78,744$   82,446$  

Index 1.4510 1.5430 1.6720 1.7080 1.7440 1.8260

12 Salary 67,366$   71,903$   77,841$   79,511$   81,182$   84,975$  

Index 1.4920 1.5925 1.7240 1.7610 1.7980 1.8820

13 Salary 69,217$   74,093$   80,189$   81,904$   84,252$   87,503$  

Index 1.5330 1.6410 1.7760 1.8140 1.8660 1.9380

20 Salary 71,068$   76,306$   82,537$   84,297$   86,781$   90,032$  

Index 1.5740 1.6900 1.8280 1.8670 1.9220 1.9940

24 Salary 72,919$   78,563$   84,930$   86,690$   89,309$   92,560$  

Index 1.6150 1.7400 1.8810 1.9200 1.9780 2.0500

27 Salary 74,771$   80,821$   87,323$   89,083$   91,838$   95,089$  

Index 1.6560 1.7900 1.9340 1.9730 2.0340 2.1060

TIPP CITY EX. VILLAGE SCHOOLS

CERTIFIED BASE SALARY SCHEDULE

(August 1, 2023 through July 31, 2024)
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ADDENDUM B – SUPPLEMENTAL SALARY SCHEDULES

Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$43,397 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

Level	I 14.75% $6,402 $6,722 $7,042 $7,362 $7,682 $8,002
Hd. H.S. Football (1)

Hd. H.S. Boys Basketball (1)

Hd. H.S. Girls Basketball (1)

Hd. H.S. Wrestling (1)

Auditorium Supervisor (1)

Hd. H. S. Track (1)

Marching Band (1)

LEVEL	II 9.25% $4,015 $4,215 $4,416 $4,617 $4,818 $5,018
Asst. H.S. Football (7)

Asst. H.S. Boys Basketball (2)

Asst. H.S. Girls Basketball (2)

Asst. H.S. Wrestling (1)

Hd. H.S. Boys Soccer (1)

Hd. H.S. Girls Soccer (1)

Hd. H.S. Volleyball (1)

Hd. H.S. Baseball (1)

Hd. H.S. Softball (1)

LEVEL	III	 6.50% $2,821 $2,962 $3,103 $3,244 $3,385 $3,527
Hd. Cross Country (1)

Hd. H.S. Golf (1)

Hd. H.S. Boys Tennis (1)

Hd. H.S. Girls Tennis (1)

Freshman Boys Basketball (1)

Freshman Girls Basketball (1)

Hd. J.H. Football (2)

J.H. Boys Basketball (2)

J.H. Girls Basketball (2)

Hd. J.H. Wrestling (1)

Vocal Music (1)

Hd. Swim Team Coach (1)

Hd. Girls Golf Coach (1)

H.S. Academic Quiz Team (1)

H.S. Bowling Team (1)

Hd. J.H. Track (1)

Asst. Marching Band (1)

Instrumental Music (1)

H.S. Musical (1)

Asst. Auditorium Supervisor (1)

LEVEL	IV 5.75% $2,496 $2,621 $2,745 $2,870 $2,995 $3,120
Asst. H.S. Baseball (3)

Asst. H.S. Boys Soccer (2)

Asst. H.S. Girls Soccer (2)

Asst. H.S. Softball (1)

Asst. H.S. Boys/Girls Track (4)

Asst. H.S. Volleyball (3)

J.H. Athletic Coordinator (1)

J.H. Volleyball (2)

J.H. Baseball (1)

J.H. Softball (1)

H.S. Guards Advisor (1) all year

H.S. Yearbook Advisor (1)

H.S. Model United Nations Advisor (1)

Asst. H.S. Musical (1)

District Wellness Coordinator (2)

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2021 through July 31, 2022)
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Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$43,397 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2021 through July 31, 2022)

LEVEL	V	 4.50% $1,953 $2,051 $2,149 $2,246 $2,344 $2,442
Head H.S. Cheer Fall (1), Winter (1) 

Asst. Cross Country (1)

Head J.H. Cross Country (1)

Asst. H.S. Golf (1)

Asst. H.S. Boys Tennis (1)

Asst. H.S. Girls Tennis (1)

Asst. J.H. Football (2)

Asst. J.H. Wrestling (1)

Asst. H.S. Swimming (1)

Asst. H.S. Bowling (1)

H.S. Play (s) ‐ per production (s) ‐ (2)

H.S. Devilaire Advisor (1) all year

H.S. Student Senate  (1)

Asst. Instrumental Music (1)

H.S. Link Crew (2)

LEVEL	VI 3.50% $1,519 $1,595 $1,671 $1,747 $1,823 $1,899
Junior Class Advisor (1)

Destination Imagination Coordinator (1)

Asst. H.S. Musical (3)

J.H. Intramurals (2)

LEVEL	VII	 2.75% $1,194 $1,254 $1,313 $1,373 $1,433 $1,492
J.H. Cheerleading Advisor (2)

Asst. J.H. Track (4)

Asst. J.H. Cross County (1) 

(Use only if team exceeds 30 students)
Asst. Athletic Supervision (2)*

One Act Play(s) Director  (1)

Senior Class Advisor (1)

Assistant Fall Cheerleading (3)

Assistant Winter Cheerleading (1)

H.S. Student Senate Asst. (1)

H.S. National Honor Society (1)

M.S. Power of the Pen (2)

M.S. Yearbook (2)

Winter Percussion (1)

H.S. Department Coordinators (8)

M.S. Department Coordinators (5)

Project MORE (8)

LEVEL	VIII	 2.25% $977 $1,026 $1,075 $1,123 $1,172 $1,221
Acapella Choir Advisor (1)

H.S. Clubs (10) 

J.H. Clubs (10)

Intermediate School Clubs (7)

Elementary School Clubs (1)

H.S. Science Fair (2)

M.S. Science Fair (1)

Tippecanoe Academic Challenge Adv. (1)

LEVEL	IX Fixed	Rate $850 $850 $850 $850 $850 $850
Curriculum Committee K‐12

*Athletic Director shall have discretion to place these positions.
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Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$44,265 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

Level	I 14.75% $6,530 $6,856 $7,182 $7,509 $7,835 $8,162
Hd. H.S. Football (1)

Hd. H.S. Boys Basketball (1)

Hd. H.S. Girls Basketball (1)

Hd. H.S. Wrestling (1)

Auditorium Supervisor (1)

Hd. H. S. Track (1)

Marching Band (1)

LEVEL	II 9.25% $4,095 $4,300 $4,504 $4,709 $4,914 $5,119
Asst. H.S. Football (7)

Asst. H.S. Boys Basketball (2)

Asst. H.S. Girls Basketball (2)

Asst. H.S. Wrestling (1)

Hd. H.S. Boys Soccer (1)

Hd. H.S. Girls Soccer (1)

Hd. H.S. Volleyball (1)

Hd. H.S. Baseball (1)

Hd. H.S. Softball (1)

LEVEL	III	 6.50% $2,878 $3,022 $3,165 $3,309 $3,453 $3,597
Hd. Cross Country (1)

Hd. H.S. Golf (1)

Hd. H.S. Boys Tennis (1)

Hd. H.S. Girls Tennis (1)

Freshman Boys Basketball (1)

Freshman Girls Basketball (1)

Hd. J.H. Football (2)

J.H. Boys Basketball (2)

J.H. Girls Basketball (2)

Hd. J.H. Wrestling (1)

Vocal Music (1)

Hd. Swim Team Coach (1)

Hd. Girls Golf Coach (1)

H.S. Academic Quiz Team (1)

H.S. Bowling Team (1)

Hd. J.H. Track (1)

Asst. Marching Band (1)

Instrumental Music (1)

H.S. Musical (1)

Asst. Auditorium Supervisor (1)

LEVEL	IV 5.75% $2,546 $2,673 $2,800 $2,928 $3,055 $3,182
Asst. H.S. Baseball (3)

Asst. H.S. Boys Soccer (2)

Asst. H.S. Girls Soccer (2)

Asst. H.S. Softball (1)

Asst. H.S. Boys/Girls Track (4)

Asst. H.S. Volleyball (3)

J.H. Athletic Coordinator (1)

J.H. Volleyball (2)

J.H. Baseball (1)

J.H. Softball (1)

H.S. Guards Advisor (1) all year

H.S. Yearbook Advisor (1)

H.S. Model United Nations Advisor (1)

Asst. H.S. Musical (1)

District Wellness Coordinator (2)

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2022 through July 31, 2023)
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Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$44,265 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2022 through July 31, 2023)

LEVEL	V	 4.50% $1,992 $2,092 $2,192 $2,291 $2,391 $2,490
Head H.S. Cheer Fall (1), Winter (1) 

Asst. Cross Country (1)

Head J.H. Cross Country (1)

Asst. H.S. Golf (1)

Asst. H.S. Boys Tennis (1)

Asst. H.S. Girls Tennis (1)

Asst. J.H. Football (2)

Asst. J.H. Wrestling (1)

Asst. H.S. Swimming (1)

Asst. H.S. Bowling (1)

H.S. Play (s) ‐ per production (s) ‐ (2)

H.S. Devilaire Advisor (1) all year

H.S. Student Senate  (1)

Asst. Instrumental Music (1)

H.S. Link Crew (2)

LEVEL	VI 3.50% $1,550 $1,627 $1,705 $1,782 $1,860 $1,937
Junior Class Advisor (1)

Destination Imagination Coordinator (1)

Asst. H.S. Musical (3)

J.H. Intramurals (2)

LEVEL	VII	 2.75% $1,218 $1,279 $1,340 $1,400 $1,461 $1,522
J.H. Cheerleading Advisor (2)

Asst. J.H. Track (4)

Asst. J.H. Cross County (1) 

(Use only if team exceeds 30 students)
Asst. Athletic Supervision (2)*

One Act Play(s) Director  (1)

Senior Class Advisor (1)

Assistant Fall Cheerleading (3)

Assistant Winter Cheerleading (1)

H.S. Student Senate Asst. (1)

H.S. National Honor Society (1)

M.S. Power of the Pen (2)

M.S. Yearbook (2)

Winter Percussion (1)

H.S. Department Coordinators (8)

M.S. Department Coordinators (5)

Project MORE (8)

LEVEL	VIII	 2.25% $996 $1,046 $1,096 $1,146 $1,196 $1,245
Acapella Choir Advisor (1)

H.S. Clubs (10) 

J.H. Clubs (10)

Intermediate School Clubs (7)

Elementary School Clubs (1)

H.S. Science Fair (2)

M.S. Science Fair (1)

Tippecanoe Academic Challenge Adv. (1)

LEVEL	IX Fixed	Rate $850 $850 $850 $850 $850 $850
Curriculum Committee K‐12

*Athletic Director shall have discretion to place these positions.
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Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$45,151 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

Level	I 14.75% $6,660 $6,993 $7,326 $7,659 $7,992 $8,325
Hd. H.S. Football (1)

Hd. H.S. Boys Basketball (1)

Hd. H.S. Girls Basketball (1)

Hd. H.S. Wrestling (1)

Auditorium Supervisor (1)

Hd. H. S. Track (1)

Marching Band (1)

LEVEL	II 9.25% $4,177 $4,386 $4,595 $4,803 $5,012 $5,221
Asst. H.S. Football (7)

Asst. H.S. Boys Basketball (2)

Asst. H.S. Girls Basketball (2)

Asst. H.S. Wrestling (1)

Hd. H.S. Boys Soccer (1)

Hd. H.S. Girls Soccer (1)

Hd. H.S. Volleyball (1)

Hd. H.S. Baseball (1)

Hd. H.S. Softball (1)

LEVEL	III	 6.50% $2,935 $3,082 $3,229 $3,376 $3,522 $3,669
Hd. Cross Country (1)

Hd. H.S. Golf (1)

Hd. H.S. Boys Tennis (1)

Hd. H.S. Girls Tennis (1)

Freshman Boys Basketball (1)

Freshman Girls Basketball (1)

Hd. J.H. Football (2)

J.H. Boys Basketball (2)

J.H. Girls Basketball (2)

Hd. J.H. Wrestling (1)

Vocal Music (1)

Hd. Swim Team Coach (1)

Hd. Girls Golf Coach (1)

H.S. Academic Quiz Team (1)

H.S. Bowling Team (1)

Hd. J.H. Track (1)

Asst. Marching Band (1)

Instrumental Music (1)

H.S. Musical (1)

Asst. Auditorium Supervisor (1)

LEVEL	IV 5.75% $2,597 $2,726 $2,856 $2,986 $3,116 $3,246
Asst. H.S. Baseball (3)

Asst. H.S. Boys Soccer (2)

Asst. H.S. Girls Soccer (2)

Asst. H.S. Softball (1)

Asst. H.S. Boys/Girls Track (4)

Asst. H.S. Volleyball (3)

J.H. Athletic Coordinator (1)

J.H. Volleyball (2)

J.H. Baseball (1)

J.H. Softball (1)

H.S. Guards Advisor (1) all year

H.S. Yearbook Advisor (1)

H.S. Model United Nations Advisor (1)

Asst. H.S. Musical (1)

District Wellness Coordinator (2)

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2023 through July 31, 2024)
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Base Salary: STEP	0 STEP	1 STEP	2 STEP	3 STEP	4 STEP	5
$45,151 Base	Rate	% 1.00 1.05 1.10 1.15 1.20 1.25

TIPP CITY EX. VILLAGE SCHOOLS

SUPPLEMENTAL SALARY SCHEDULES

(August 1, 2023 through July 31, 2024)

LEVEL	V	 4.50% $2,032 $2,134 $2,235 $2,337 $2,439 $2,540
Head H.S. Cheer Fall (1), Winter (1) 

Asst. Cross Country (1)

Head J.H. Cross Country (1)

Asst. H.S. Golf (1)

Asst. H.S. Boys Tennis (1)

Asst. H.S. Girls Tennis (1)

Asst. J.H. Football (2)

Asst. J.H. Wrestling (1)

Asst. H.S. Swimming (1)

Asst. H.S. Bowling (1)

H.S. Play (s) ‐ per production (s) ‐ (2)

H.S. Devilaire Advisor (1) all year

H.S. Student Senate  (1)

Asst. Instrumental Music (1)

H.S. Link Crew (2)

LEVEL	VI 3.50% $1,581 $1,660 $1,739 $1,818 $1,897 $1,976
Junior Class Advisor (1)

Destination Imagination Coordinator (1)

Asst. H.S. Musical (3)

J.H. Intramurals (2)

LEVEL	VII	 2.75% $1,242 $1,304 $1,366 $1,428 $1,490 $1,553
J.H. Cheerleading Advisor (2)

Asst. J.H. Track (4)

Asst. J.H. Cross County (1) 

(Use only if team exceeds 30 students)
Asst. Athletic Supervision (2)*

One Act Play(s) Director  (1)

Senior Class Advisor (1)

Assistant Fall Cheerleading (3)

Assistant Winter Cheerleading (1)

H.S. Student Senate Asst. (1)

H.S. National Honor Society (1)

M.S. Power of the Pen (2)

M.S. Yearbook (2)

Winter Percussion (1)

H.S. Department Coordinators (8)

M.S. Department Coordinators (5)

Project MORE (8)

LEVEL	VIII	 2.25% $1,016 $1,067 $1,118 $1,169 $1,220 $1,270
Acapella Choir Advisor (1)

H.S. Clubs (10) 

J.H. Clubs (10)

Intermediate School Clubs (7)

Elementary School Clubs (1)

H.S. Science Fair (2)

M.S. Science Fair (1)

Tippecanoe Academic Challenge Adv. (1)

LEVEL	IX Fixed	Rate $850 $850 $850 $850 $850 $850
Curriculum Committee K‐12

*Athletic Director shall have discretion to place these positions.
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