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ARTICLU 1
PURPOSE

1.01  This Agreement, entered into between the Summit County Fiscal Office, (herginafter
referred to as the Employer), and Local 1220 {Fiscal Office), and Qhio Council &, both of the
American Federation of State, Coundy and Municipal Emplovess Union, AFL-CIO, (hercinafior
referred o as the Union).

WHEREAS, this Agreement bas as its purpose to provide a psaceful adjustment of
differences between the parties, to promote the intcrest of the employees and to set forth
herewith terms and conditions of employment, rateg of pay, hours of work and for emplovecs
covered by this Agreement,

NOW THEREFORE, in consideration of these mutoal covengnts herein contained, the
perties agree fo as follows:

ARTICLE 2
RECOGNITION

241 The Employoer horeby recognizes the Union as the sole and exclusive bargaiping
representative of employvees of the Summit County Fiscal Office for the vurpose of coliective
bargaining in any and all matters relating to wages, hours, beanefits terms and all conditions of
elmployment in the certified bargaining unit as follows:

“Pending SERB Certification”

2.02 Employees in all newly creafed job classifications shall be covered by the terms and
conditions of this Agreement, provided such classification(s) is similar to any classification in
the bargaining unit, The Emplover shail notify the Usion, in writing, withia ten (103 days of the
cstablishment of sueh classification and fumish the Union with a copy of the job deseription at
thig fime. The parties shall mest for the purpose of negotiating a wage rate and dispute, if any, in
the job descriptions. In addition, the Emplover shall give the Union written notive of any
propused changes in current job dosoriptions, listing such proposed changes.  Aay job
classifications that are deleted due to position abolishment or otherwize, and not included in
paragraph 2.01 above, shall bc astomatically included, should such job classifications be
recreated or reused,

243  Excluded classifications shall not bo assigned fo nor be permitied to pertorm the work of
bargaining unil employees, except as set forth in Article 23, and ghall not infringe upon the
provisions, terms and conditions of this Agreement that affect bargaining unit emplovees.
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2.84 The Employer agrees that emnloyees in classifications cxcluded from the bargaining unit
shall not be re-classified, re-entitled or re-emploved, or recalled into any borgaining unit
classification nnless agread to by the Union, The Emplover further agrees that any similar
classifteations from other divisions of the Viscal Office that are moved into the 1229 bargaining
unit will be placed in the 1229 bargaining unif pay scale,

245 Supervisers or other persons shali not he used 1o perform work custormarily performisd by
hargaining unit covered employees except as set forth in Article 23 of thiz Agreement,

ARTICLE 3
NON-DISCRIMINATION

3.1 The Eroployer and the Union agree net te discriminate apaingt any bargaining unit
emplovee with respect to compensation or terms and conditions of employment becavas of such
individual's rece, color, creed, religion, sex, age, nalional orighy, sexpal orentation or disability.
Nothing in fhis Agreement shall provide any additional rights, privileges or recourse, or remedy
other than those already provided by State and Federal laws,

3,02  Wherever the male pronoun or adjective i gsed herein, the female is also intended unless
otherwise frdicated.

ARTICLE 4
MANAGEMENT RIGHYS

4.01  The Union recognizes that except as otherwise cxpressly limited in this agreement that
the Employer mainiains the right o administer the busiress of the department under its
jurisdiction. In gddition to other functious and responsibilities which are required by law, the
Emplover has ardd will retain the right to direct the operations of these departments, to
promulgate reasonable rules and regulations and fo otharwise exercize the prerogatives of
raanagement, inchuling but not limited to, the following:

A, Determine matters of inherent managerial policy which include, but are not
Hmited to areas of discretion or policy such as the functions and prograns of the
public Employer, standards of services, its overall budget, utilization of
technology, and organizationa! structure;

B. Direct, supervise, evaluate, oy hire smployees,

C. Maintain and improve the cfficiency and cffectivencss of povernmental
opetations;

9} Deterinine the overall methods, process, means, or personnel by which

governmental operations sre to be conducted;
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E. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign,
senedule, promote or retaln employees;

F, Determine the adequacy of the work foree;
G. Determine the overatl mission of the Emplover as g unit of goverament;
H Effectively manage the workforce;

i

Tale actions to carry out the mission of the public Employer as a govermmental
unit,

4.02 Al functions, rights, powers and responsibilities of the Bmplover in regard to the
ppeations of his office, in the direction of {ts workforce; which the Employer bas not
specifically abridged, deleted, granted or modified by the express and specific weitten provisions
herein, shall remain exclusively those of the Employer.

ARTICLE S
NO STRIKE/NG LOCKOUT

501  The Buployer will not lockout any employee, or employees for the dusation of this
Agreament, Violation of this Article by the Employer shall entitle the employees t¢ wages lost
due 1o any lockeut,

502  The Union aprecs it will sot call or sanction any sirike or conoerted work stoppage of
work for the duration of this agreement,

5.03 In the event a violation of Section 2 oceurs, the Union will nform emplovees that the
violation of Bection 2 19 not sanctioned and direct the emplovees to return fo work.,

S04 Violation of Section 2 by an employee 1s proper cause for dischatge ot disciplinary action
of the employees involved. Such disciplinary action agninst sny employees is subject to the
grievance and grhifration procedure,

305 It shall not be a violstion of this agroement and it shall not be cause for dischargs or
disciplinary action if any emplover refuses fo enter upon any property invelved in a lawful
primary labor dispute, refuses to go through or work behind apy lawful primary picket ne, or
refuses to do wotk aormally done by primary striking members of another Union, The term
“privoary labor dispute” as used in fhis Adticle refers only to a lawful labor dispute between the
Employer and Local 1229 (Fiscal Office).

506  Any alleged violation of Unior rights is subject to immediate review at Step 3 of the
(irievance Procedure.



ARTICLE 6
UNION SECURITY

601 Union ducs deduction, initigtion fees, and assessments of membors as authorized
b*g Section 4117.09 (B} (2} of the Ohio Revisegd Code, shall be in effect under this Agmm‘ner't
The parties acknowladge that any employee whe iz not part of the recognized bargaining unit
will not be subject to any Union dues deductions, initistion fees, or assessments, The form for
dues deduction authorization shall be furnished by the Union,

602 Previously sigoed and unrevoked authorization cards shail continue to be effective
for current and reinstated employees,

a.03 The Employer agrees to deduet regular semi-mouthly Union dues, initistion fees
and assessments from the wages of those emplovees who have voluntarily signed dues
deductions authozization forms permitiing said deductions. Al dues deductions shall
deposited via electronic ACH transfer payment into the commereial bank account of Ohio
Counetl &, AFSCME, AFL-CIG no later than Hfteen (18) days following the end of the pay
peariod in which the deduction is made. The Urdon shall provide the Employer with authorization
o make deposits info the finaneial institufion utilized by the Union along with the routing
aumber and account number of the Undon's aceount, it is the Union's responsibility to notify the
Fanplover in writing of any change to the Unlon's account informatiosn,

Additiopally, the Emplover shall email, with cach deducting and transmittal of ducs/izes, the
following lists of information in Excel ar Text formuaf fo oc8dues@alfiomeS. o, subject hne:
Local 1229, Pay date -\ = u

1 DUES LIST: name {last narge, first name, middle initial}, last 4 digits of
the sogial security number, the amount of the deduction for each
employec, and the total amount of dues deducted for all cruployess for the
pay period of the report.

2. NON-MEMBER LIST. In alpha order by last name. The name, cumrent
address, phote number and depariment/work unit of gach bargaining anit
employee that are noa-members,

3 Total Remiftance Amount

This Section 18 deeined complied with if one iist containing fields with all the
sbove information {(inctuding a field showing whether ernployee I8 2 unien member or fair shave
paver) i3 provided by the Employer in Exesl format to the Union for all AFSCME bargaining
units. The grouping of members and nor-members, andd the totals requirad under this Scction,
shall be caleulated and/or organized by the Union using the fields provided in Excel format.



6.04 An alphabetical Hat of the name, last 4 digits of the social security number,
current address and phone pumber of bargaining unii employees whe were dropped from the
previous dues lists and the reason each was dropped.

a.05 tinion Membership Revocation/ Maintenance of Membership: Emplovees
who are members of the union may revoke thelr union membership at any time by sending
written notice to the Union of their desire to drop their union membership. Revocalion of urdon
mesnbership does not revoke union dugs authorization, which may only be revoked as set forth
below.

Union Dues Revocation: Any employee who has submitted a dues checkoff
authorization card may withdeaw or rovoke the same at the time and in the manner specified on
the dues checkoff authorization card signed by the employvee or as amended by the Union if the
amendment specifies a thorter rovocation period than ono fifloen (15} day period fied to the end
of the collective bargaining agreement. Copies of emplovees’ dues checkoff authorization cards
are available from the Union upon reguest.

6.06 ‘the Union shall notify the Bmplover, in wrifing, of any incresse in the curvent
ducs, inifiation fees, and/or assessments being deducted, Such increase ghall be deducted in the
sceond pay period of the month following notification of any Increase,

6.07 Changes in te amounts to be deducted shall become effective during the month
follewing their actual reccipt by the Employer.

6,08 The Union warrants and guaraniees fo the Emplover thut no provision of this
Article violates the constitution or laws of cither the United States of Ameriea or the State of
Ohio. Therefors, the Union herghy agrees that it will indemnity and save the Employer harmless
from any and all claims, demands, suils, o1 other forms of Hability that may arise out of
corplying with any of the provisions of the Article. Once the funds are remitted fo the Union,
their disposition thereafter shall be the sole and exclusive obligation and responsibility of the
Unton.

4,04 The Employer shall not be obligated fo make dues, fees, or assessment deductions
from any emplovee who, during any bi-weekly period involved, shall have failed o receive
sutficient wages fo equal the dues, fees and asscssment deductions. Tn the event a deduction iz
not made for any usion member during any particular bi-weckly period, the smpioyer will make
the appropriate deductions from the following pay period or periods.

6,18 The Employer and the Usnion agree that if a Service Fee or Faly Share fec becomes
permissible, they will enfer the appropriae language under this soction of the Agreement,

ARFTICLE 7
UNION BULLETIN BOARDS

7.01  The Emplover shall furnish, for the Union, bulletin boards for posting of the ibllowing
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noatices:

A. Reoreational and social affairs of the Union.
B. Union Mectings.
C. Linton Elections,

D Reports of Union Commitices.

E. Rulings or policies of the Intereational Union of Ohio Council 8 or Local 1229
AFSCME.

F. Joh Postings.

702  Notices or asnouncements shall not contain anything political, or anything reilecting
upon the County or any of its employees. Euployer has the right to immediately remove any
materiat from the bulletin boards that violates thiz Section.

703  The Union shall notify the Labor Relations Administrator in writing of ifs designee of' the
three (3} Union officials responsible for posting of notices in fle designated sreas.

ARTICLES
UNION REPRESENTATION

8.01 Employees selecied by the Union fo act as Union representatives for the purpose of
processing grievanees under the Grievance Procedure, shall be known as Stewards, Fach
Stewsrd shall have an alternate who shall act as the Stewsrd when regular Stewards are
unavailable for work. The Union shall determine the locations in which the Steward is to
funotion and agrees that cach Steward shall restrict their activity 10 the specific division, as
outlined in Scotion 8.03 of this Article, in which the Steward is asthorized by the Union to sct in
its behall. The Union shall notify the Labor Relations Adintnistrator in writing of said loecations,
Stewards and their alternates annually or when changes occur.

802 In each representative division, the Union omployees in each of the representative
division{s} as outlined in Section 8.03 of flus Article, shall be represented by a Steward, or an
Alternate Steward in the absence of the Steward, The Steward or Alternate Stoward shall be a
regular employee working in that division, In addition to the autborized Stewards, the Union
shall designate @ Chapter Chair. The autherized functions of the Chapter Chair shall be:

A, Replacing ghsent Stewards of Alfernate Stewsrds in processing grievances ander
the Grievance Procedure.

B. Representing the Union at the third step of the Grievance Procedure,
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. Representing the Union or employees wader any other provisions of this
Agresment,

803  Union officers (President, Viee-President, and Chapter Chairperson), who need o leave
hisshar assigned work arep during working howrs, in comnection with the investigation or
processing of a grievance and/or appeal, shall be oxcused for a reasonable amount of time,
provided prior guthorization has been obtained from the immediate supervisor/depariment
manager as long ag the shsence does not interfere with the work assignment as determined by the
Ermployer.

If possible, the employee representative shall be excused within the day of the request,
but no later than the following day of the request. Stewards, Chapter Chatrperson or President,
shall be axgused 1o lsave work to represent a member(s) of the Union at scheduled hearings.

8.04 To secure pay for time off afforded by the Employer during their rogularly scheduled
working hours, under Scction 8.03 of this Article, a Steward or an Alternato Steward or Chapter
Chiadr, will be required o use the authorization required on the forms which will be provided by
the Employer for the accounting of such time.

8.08 The Stewardy, Alternate Stewards® and oflicers’ names or any changes shall be funished
to the Personnel Department and Labor Relstions Admintstrator in writing before they are
recognized as such by the Tmployer.

8.86  Accredited Ohio Council 8 represenfatives of the Union may have access to the working
areas of is members at reasonable times during the working hours provided prior approval is
ootained from the Labor Relatious Adwministrator or his designafed representative, who must
immediately advise the Union members immediate supervisor, A list of seeredited Ohio Council
8 representative will be furnished to the Labor Relations Administrator cach year or as changes
takes place,

8.7 At the request of the Union, up o a tetal of two (2} employges, including the Chapter
Chairperson, shall be pormitted time off with full pay to attend the Imternational Union
Convention, Ohio Council 8 Convention, and two (2} other designated Conferences each vear,
not to exceeid five (3} days per employee each year. The Union shall give o the Employer at
least ten (1)) days advance written notice of the emplovees who will be attending such
conventions or conferences.

8.08 Bi~weekly, Unlon officers shall be permitted to meet with all employees hired the prior
month for one (1} hour's duration, to inform said craployeels) of functions of AFSCME Local
1225, Bmployee {acilities shall be made available for this purpose,



ARTICLE ¢
BISCIPLINE

9.01 The HEmployer shall have the right to discharge, suspend, or otherwise discipling any non-
probationary emplovee for just cause.

902 The Employver will notify the Union, in wriling, at least forty-eight (48) hours prior to
dismmizsal or suspension actions of any bargaining unit member covercd by this Agreement, All
written notices shall contain reasons for the disciplinary action, The employee shall have the
right to Union representation st all disciplinary confersnces. It a Undon representative is not
available within forty-eight (48) hours, the Emplover may proceed with the disciplinary process.
An employee shall receive a copy of eny written discinlinary action at the discipline meeting.

9403  Any records of disciplinary action taken against an employee shall expire and not be used
aguinst the employee for the purposes of progressive disciplinary sction, providing there hes
Been no intervening disciplinary action taken against the amployes during the specitied thne
pertod as fnllows;

Al Disciplinary actions resulting in no loss of time or pay - 12 months;

B. Dsciplinary actions resuiting on the loss of thne or pay of ose or two days pay -
18 months;

C. Diseiplinary actions resulting in the loss of timie or pay of three (3) to five (5}

days pay - 24 months;

D, Disciplinary sctions resuliing in the loss of pay or time exceeding five (3} days
pay - 36 months,

If the intervening diseipline has not oocureed, said notalions shall be removed from their
file and personnel file if the employee requests the removal of the disciplinary notation in
writing. Said requests must be dirested 1o the attention of the Personmel Administator,

9.64 The Emplover shall proceed with any disciplinary action within a period of not later than
twenty (20) working days of the clese of the investigaiion of the alleged offense. The Employer
will infora Ohlo Council § or local Union President that ap emplovee investigation has been
inftiated. The Emplever need not identify the employee. However, in situations where the
employee conceals or uses deception, the time peried shall ot begin until the County could have
reasonably detected the concealment or deception.  1f such disciplinary action is not initiated
against an employee within such period of time, the disciplinary action is deamed withdravn,

4,05 Tardiness

Tardiness is inexcusable and ghall not be tolerated. Tardiness is defined as any situation
where an employee reports to work after kis ov her scheduled starting time or lunch fime.
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Whenever an emplovee is tardy (ldaic 1 work) that employce shall be subject to 2 reduction in
pay according to the following schedule.

PATE: REDUCTION GF PAY:
A, & minutes to 22 minutes 4 of an howr

B. 23 minutes W 37 minutes Y5 of an hour

C, 38 minutes o 32 minaies % of an hour

D. 33 minufes to 67 mirutes 1 hour

Lateness of more than one (1) hour shall be the number of complete howrss plus the
zdditional reduction as designated in he above schedule over the hours missed,

After the third incident of tardiness of up to 7 minutes within a calendar six month
periad, progressive discipline will begin as stated below. The emplovec may use sompensatory
time, accumulated vacation, furlongh or PSK eredit fo cover late time in excess of seven {7)
minutes,  Abuse of this provision ghall not be tolerated and will be clesely momitored,  If
administration determines there is abuse, this privilege will be revoked. The cmployee may not
work more than his‘her scheduled work time fo cover late time. The employec may not use
scheduled mealtime or break time to cover late time.

After the third incident of tardiness of up to 7 minutes within a calendar six month
period, progressive discipiine begins as follows:

a. 4 oceurrences in a ealendar six month period - instruction and caution
b, 3 ooourrences in a calendar six month period - written reprimand

e & occanrences in g calendar six monih period - Z-day suspension

d. 7 occurrences in a calendar six month period - 10-day spspension

a. 8 occurrences in a calendar six muonth period - 30-day suspension

{. Maximum Discipline « Termination

ARTICLE 10
GRIEVANCT PROCEDURE

10,01 Itis mutually agreed that the promopt adjustment of grievances i desirable in the interest
of sound relations botweon the employees and the Employer.  The prompt and fair digposition of
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grievances involves importat and equal obligations and vesponsibilities, boih joint and
indepondent, on the pari of the representatives of each party to protect and preserve the
Grievance Procedure as an erder of resolving grievances.

10.02  The term “gricvance” shall mean any dispute or ditference between the “employee” or
“Bmployer™ or the “Hmployer” and the “Union” concerning the interpretation of andfor
application of or complance with any provision of this Agreervent, including disciplinary action
takers againgt non-probationary and promotional probationary employees, Such grievance shall
be processed in accordance with the terms of this Grievanes Procedure,

1003 A policy grievance which affecis a group of cmployees, arising from the same gvent or
sot of Tacts, may be presented by the Union at Stop 3 of the Grievance Procedure, Any grievance
may not be presented, under this Section, later than fifteen (15) working days after the
acgurrence of the event on which the grisvance is based,

180,04 Failure to provide a timely answor af any step of the Grievance Progedure shall entitle the
employee and/or Union to proceed to the next sten.  Any grievance nof timely presented by the

mplovee and/or Union at any step of the grievance Procedure shall pot, thereafer, be considered
g grievance under any step of the Gricvance Procedure.

16.08  The wriften gricvance shall state, on the grievance form, the specific article and
paragraph of this Apreement alleged fo have been viclaled, a brief set of facts, giving rise to the
grievance, dato and time the grievance occurred and the relief requested, and the employee’s
signafure,

10,06 The time Hmitations provided for in this Article may be cxtended by mutual agreement in
writing between the Employer ot Labor Relations Adminizirator and Union,. Working days, as
used i this Article, shall not inciude Saturdays, Sundays, or holidays,

18,67  The Regional Director or staff represcntative of Ohio Council 8, AFSCME, and/or
President of Local 1229 may attend any Step 3 meeting to assist tn settling grievances.

10,08 FHach grievance shall be processed in the following maimer:

Step 1 An emplovee who has a grievance, shall fake it up orally with his supervisor and
the Steward shall be proseat, if requested, by the emplovee. The immediate sapervisor shall give
an snswer to the employes and the Union within two {2) working days atier the grievance is
presented to him. No grievance shall be considered later than fifteen (13} working days after the
occurrence of the facts giving rise {o the grievance provided,

Step 20 Ifthe grievance s not satistactorily seftled at Step 1, the emploves or Unlon may
within ten (103 working days after receipt of the Step 1 answer, reduce the grievance to writing
which, in turn, will be filed by the Union, with the emplovee’s departiment head, on a Grievance
Form, setiing forth the details of the grievance (i.e., the facts upon which it is based, the time of
the occurrence, the relief or remedy requested, and the section or sections of this Agreement

i
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allegad to have been violated) dated, and signed by the employee und the Union, The departmont
head shnll meet with the Union, emplovee, and the emplovee’s supervisor, o review the matter
within ten {(10) working days after the grievance has been filed and sball provide a written
answer to the grievant and the Union within ten (10} working days after such meeting.

Step 3 If the grievance iy not satisfacrorily settled at Step 2, the Union may appeal in
writing within ten {10} working days after recetpt of the Step 2 answer fo the Labor Relations
Office. The Labor Relations Office or histher designee shall, within ten (10) working days of
receipt of the appeal, meet with the Chapier Chair or Union, and the Chapter chair or Unien may
bring the appropriate Steward and/or witness into Stop 3 meetings he doems necessary, as well as
the supervisor or departiment bead, any witnesses the Labor Relations Administrator or his/her
designee considered necessary to arrive at an answer. The Labor Relations Admiaistrator or
his/her dosignes shall give histher snswer to the grievant and the Union in writing within ten (10}
working days after such conference,

Step 4 « Arbiteation; I the grievance 18 not satisfactorily resolved at Step 3, it may
submitied to arbitration. The right of the Union to votify the Emplover that they ntend to
arbifrate an unadjusted grievance, s limited to a period of thirty (30) working days aftor receipt
by the Union of the Step 3 answer,

In the cvent a grievince is unresolved after being processed through all of the steps
of the Grievance Procedare, unless mutually walved or having passed throagh the various
steps by timely default of the Employer, then within thirty (30) days after the rendering of
the decision at Step 3 or a timely default by the Employer at Step 3, the Unjon may submit
the grevienece to arbiiration by submitting to the Labor Relations Administrator a written
demand for arbitration. Tweuty (20) days after submitting its demand for arbitration, the
Union shall reguest the Federal Mediation and Conciliation Service o provide the parties
duaplicate panels of nine (9) arbitrators from within the State of Ohio and a copy of the
request shall be simultaneously mailed to the Employer. If the parties are unable te agree
upon which of those ninc nominees shall serve as arbitrator, then the arbitrator will be
chosen by each party alternately striking names, beginning with the moving party, and the
name remaining shall be the arbitrator. Each psrty shall have the option to completaly
reject one (1) panel or arbitrators provided by the FMCS and request anothor Hsi,

The Arbitrawor shall hold the arbitration hearing as soon as reasonably possible and {ssue
his/her decision within a reasonable time thereafter. The Arbitrator shall Himit hisMher decision
strietly to the interpretation, application, or enforcement of the specific Articles and Sections of
this Agreement that arc in question.

The Arbitrator shall expressly confine himseltherself to the precise issues submitted for
review and shall have no avthority to determine any otber issue not so submitted to himvher o to
submit observations or declarations of opinlon which are not divectly essential in roaching his/her
detormination,



The Arbitrator shall not have jurisdiction or avthority to:

1. Review provisions of new contract;

2. Nullify, in whole or in part, any provisions of this Agreement;

3. Add to, dotract from, or alter in any way, provisions of this Agreemont;

4. Decide any 1ssue relating to an action or occurrence which takes place prior ta the

execution of this Agreoment involving any provisions of this Agreement but not
pending grievanses of the terminated agreement.

All decisions of the Arbitrator, consistent with his‘hey furisdiction, power, and authority,
as set forth herein and all pre-wrbitration grievance seitlements, reached by the Union and the
Exsowtive, shall be {ingl and binding.  All costy directly and related to the services of fhe
Arbitrator shall be shared equally between the parties.

The exponges of any non-employes witnoess shall be borne, if at ail, by the party calling
therm. The foes of the court reporter shall be paid by the party asking for one; such fecs shall be
split equally if both parties desire a reporter.  The aggrieved, Local Union Steward, and/or
representatives and County employec witnesses shail not lose any pay for time off the job while
attonding the arbitration proceedings. Time off the fob, as used in this section, shall mean leave
with pay during said emplovee’s assigned working hours, which shall not exceed eight (8) hours
of straight time pay.

1089 The parties may mutually agree to mediate o grievance prior o the selection of the
Arbitrator. The mediator shall be chosen from FMCS,

ARTICLE 11
PROBATIONARY PERIOD

11.01  EBvery sew emplovee hired into a bargaining unit classification shall be required to
successfully complete a probationury penied, The probationary period shall begin on the first
day from which the employee receives compensation from the Employver and shall continue for a
period of one hvndred eighty (180) days. A new hive probationary emplovee, who has lost work
time due to illaess or injury, shail have his probationary petiod extended by the length of the
iiiness or injury. A new hire probationary emplovee may be terminated any time during this
probationary period and shall have no right to appeal the termination.

An amploves changing job classifications within the bargeining unit, shall serve a
promotional probationary period of minety {90) days. 1 the employee fails to fulfill the
responsibilities roguired by the new job during the probationary period, the employee shall be
returned to their previous classification and pay range, or layelf statug, il layoff was the
employee’s previous staius,



1102 An employee promoted ont of the bargaining unit who fails 1o satisfactorily complete the
prorxotional prebationary period, shall be refirned o their previcus classification and pay rangs.
However, thelr seniority will only be credited to the extent of time spent in the bargaining unit.

ARTICLE 12
SENIORITY

12,61 Employees shall be entitled fo exercise thelr seniority rights in accordance with the terms
and conditions owlined in this Agreement.

12.62 “Fiscal Office seniority” means the uninterrupied length of continuous employment
within the Fiscal Office.

12.63 Emplovees shall lose all Fiscal Office Seniority rights upon any of the following:

A, Dissharge for fust canse;
3. Retirement or regignation;
C. Lous of recall rights;

D. Failure to return to work within seven (7} days from the mailing of a notice of
recall from layoft, unless the return o work date is otherwise specified in the
notice or agreed to by the pasties.

k. Absepce from work for more than three (33 work days, except on approved leaves
or the emplovee was physically incapable of making eppropriate notifications,

12,04  Upon the effective date of this Apresment any employee who leaves, or hag left the
bargaining unit fo accept another position under the jurisdiction of the County Fiseal Office of
another County Agency will have all Fiscal Office scalority, eamed in the bargalning unit,
frozen, Such sepiority shall be frozen and held until such time as the employee reenters the
bargaining unit, if ever such occurs, Employees whe reendor the bargaining unit, after leaving fo
accept another position, will be credited with all accrued seniority eamed prior o leaving the
bargaining unit and will again acerue Fiscal Office seniority, in the bargaining unit, from the date
of most recent reentry.

12.05 Renionty Posting, The Employer sheil post a copy of the seniority bist showing the
sendority of each emplovee listed by job clagstfication and department on each of the Emplover’s
bulletin boards. The senfority list shall be reviewed or updated every nincty {80) days with
capies being furnished to the Unlon at zuch time,
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ARTICLE 13
LAYOFFE AND RECALL

13,01 Whenever the Employer deterinines a layoff or abolishment is necessary due to a lack of
work, a lack of funds, or for reasons of economy and efficiency, the Employer shall notify the
affected emplovees aud President of the Union no less than foureen {14) calendar days in
advance of the date of layofl or abolishment,

13.02 The Employer shall determine in which classification{s) and which werk section(s) lsyoff
or abalishment will occur. Within each classification affected, e progression of layoff shall
oecur i the following order

A, Intermittent, part-time, seasonal, temporary, and student employees;

B. New hires who have not completed thelr probationary perod;

. Fromoted employees who have not completed their probationary poriod;
D, Employess who have completed their probationary period.

The order of layoff in each of the sbove categories shall be determined by the omployee's
length of Fiscal Office serdority as defined in the seniority Article.

13.83  Permanent full-time employees placed on layoff may first displace another emplovee
with leas Fiscal Office sendority in a lower classification within this bargainiug usnit and within
thefr classification series. 1f an employee cannot displace within the lower classification series,
then the emplovee may displace in the classification the smplovee held arior to their current
classification within this bargaining unit.  If the ewplovee refuses to displace within their
classification scries, the employes waives all rights to recall to a lesser classification.  If the
employes does not have the right to displace or does not exercise the right to displace, the
employee shall be laid off. Emplovecs shall patify the Fmplover porsonnel office, in writing
using the form provided, of their intention to exercise their displacement rights within three (33
working days after receipt of notification of layoff

Any emplovee who bumps inte g lower classification within a classification series of one
or two grades shall receive a 3% reduction in pay.  Any employee who bumps infe a

classification series of three or more grades shall receive 2 7% reduction in pay.

13.04 No new emplovees shall be hired or promoted into a2 elassification in which employees
are on layoil

13,05 Employecs piacad on lavofl may request to receive payment for earned but usused
vacation benefits,

1306 Emmployees placed on layoff shall retain recall rights for up to & period of 24 (twenty-
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four} months from the date of layott,

13.07  Reeall from layoft will be made in reverse order of layoff, that iz the last emplovee
placed on layoff from a classification shall he the first to be recalled. An omployee may be
racailed to a lower classification within theit original classification serics of layoff. Should the
employee accept or decling such recall, they will retain thelr recall rights to their original
classification of igyoff. Each employee recalled from layvotT shall be given a seven (7} day notice
of recall by certified mail to thoir Jast known address as shown on personnel records, with a copy
given to the Union.

An employee who fails to report to work on the date specified in the recail letter shall be
deemed o have doclined re-employment and the emplovee ghall lose all recall and which would
prevent an employee from returning fo work, the employee must, prior (o the date of recall,
provide to the Employver a physician’s statement certifving the cmplovee’s inability fo return to
work and must also obtain approval from the Employer for ap exionsion, In no ovent will the
Employer extond recall rights in excess of thirty (30) days for reasons of verifiable injury ,
illness, or other extenuating circumstances as deterroined by the Bmployver.

13.08 No section of the Civil Service laws contained in Ohio Revised Cade Chapter 124, shall
apply to emplovecs in the bargaining onit, and it is expressly understood that the Chio
Deparfment of Administrative Services, the State Personne] Board of Review and the Summit
County Human Resources Commission shall have ne suthority or jurisdiction as it relates to thig
Article.

13.09 Voluntary Layoff. When the Employer elects to reduce the work force by layoff snd one
{1} or more ¢mplovess in the affected classification(s) desire to be place on voluntary layoft,
regardless of thelr sepjority status, layoff shall be granted under the following conditions;

A, The volunteer(s} with the most senjority shall be faid off first;

B, Erplovee(s) who are placed on voluntary layoeft may request to return to work
betwesn the one hundred and fftieth {150™) and one handred and eighticth (180%}
days after their voluntary layofl begins., The Employer shall exercise its
discretion in approving such reguest. In the eveat the employee returns, this will
result in the displacement (bumping) of the least senior employee in the returning
employee’s classification. If the employee, who volunteered for fhe layoft, does
not choose 1o return during the 150" and 180% days, he shall only be recalled in
accordance with Sections 13.06 and 13,07 of this Agreement - except that he may
only be recalled fo a vacancy which occurs in the classification from which he
was latd off;

C, The Employer shall not challenge an employee’s unemployment compensation
claim, unless any employee refuses recall.

Waiving Bumping Rights.  Any employee scheduled for layoff may elect o
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gither accept layoff or to exercise his bumping rights as presoribed in this Article. Any employvee
who elocts to accept layott does not in any way affect his recall rights, nor will the Employer
contest the employes’s unemployment claim, unless an employee refuses recall.

ARTICLE 14

VACANCY PROMOTION/TRANSFERS/TEMPORARY TRANSFERS

14,01 The term “promotion” used in this provision, means the advancement of an emoloyes o a
N l ; 4 ’ B o
position that carries a bigher pay range than previously beld by the emplayes,

.Iéi‘

Whenever a job opening occurs, other then a tomporary assigninent in any
extsting job classification{s} or as & result of the development or establishment of
new job classifications, a notice of such opening shall be posted on Bbulletin
beards and on the Summit County Human Resources employment website for
five {5) working days, listing desired qualifications, start rate of pay, department
or division where the vacancy exists including location (floor and factlity, if
avatisble), the current hours of work, work week, days off, the date of the posting,
and the deadline date for accepting applications.

During this posting period, employees who wish to apply for the open position
may do so. The application shall be spbmitted online using the appropriate forms
contained on the County emplovment website to the Human Resources
Depaciment. The emplovee st comply with the Employer’s procedure and
requirements as set forth on the County employment website in order to be
considered for a vacaney.

For empioyees on vacation, sick leave, or other authorized paid leave of absence,
and during such absenses a vagancy is posied, the Employer shali consider and
accept such applications provided such employee submits an application for a
vacancy that may exist, priot to the deadline date for sceepting applications.

It will be the function of the Erployer fo select the spplicant based upon
qualifications and experience. When qualitications and sxperience are equal, then
Fiscal Office seniority shall be the determining factor in the selection of the
applicant. Employees may only be awarded one (1) posting within a twelve (12)
month periced.

I the employee fatls to fultill the responsibilities required by the new job during
the probationary pericd, the emplovee shall have the right to return fo their
previous classification, or lavoft status, if layoff was the employee’s stafus,

In the event a vacancy for a same job classification/position becomes available
within & 6 month period from a hire from 2 previous gimilar posting, the
Emplover nmay select from the previous list of applicants and would not be
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required 1o re-post for the new posiiion as described above. However, the Fiscal
Office will potify internal employees that a vacaney is available for another
similar position and BEmployees will be permitted to sulenit & show of interest via
g-mail to the Fiscal Office within 36 hows from the date of notification for
inclugion for consideration zlong with the previous list of applicants,
Applications will not be accepted afier the 36 hour deadline.

14.02  “Temporary appointment” means an appoiniment for a specilic, short term employment
duration as fixed by the Viscal Office, not to excead nincty (90} days, such as the temporary
relief of greatly increascd demarnds, extreme work loads, or employcee leaves of absence,

14,03 The employee shall have a promotionsl period of ninety (90} days. During this triai
period, the employec shall have reasonable fraining and supervision, If the successfusl hidder
fails thereafter to qualify during the promotionsl probationary perioed, or if, during the first thirty
(30) days of this poriod the employvee determines that they do not want this position, he/she shall
have the right fo revert to histher former joh and wage rate and his right in turn shail apply to
others who changed jobs as the result of filling the posted position,  Aftor the fivst thirty (30)
duys of holding the new position, gu employee’s reversion righis shall require the mutual
agrecment of the Employer.

14.04 Hmployees assigned by supervision to temporary dulies, that may asormally overlap duties
of a kigher classification, shall be pafd their normal rate of pay within their current classification
for the duration of lhe assignmen?.

When an employee is specifically assigned by supervision to a temporary working level
in & higher classification, with a higher pay range, the employee shall be paid at feast one (1) step
above the current range and step held by the emplovee, or five percent {5%;), whichever is
greatcr, not to exesed the maximum of the pay grade.

A emplovee temporarily transferred to a lower classification, with a lower pay range,
shall receive hisfher regular rate of pay for all time assigned fo the tomporary transfer, [fa
sufficient number of employees do not accept the temporary transter, the least senior employee
shall be assigned,

ARTICLE I3
HOURS OF WORK

18,01 The work wesk for all employees, except as provided herein, shall be forty (40} houwrs
worked in five (5} consceutive eight (8) hour days, Monday {hrough Friday, inclusive of time
allotted for meals.

15.02 Shift Tirme: Shift tisse and shift schedules in effect shall not be changed uniess mutually
agrecd to between the Union and the Bmplover. All employees shall be scheduled to work a
regular shift and each work shift shall have a regular stacting and quitting time.  Cureent work
schedoled in affect are as follows:
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All locations - 7:30 a.m, to 4:00 p.m.

15.03 Meal Periods: Employees shall be provided a sixty (60) minute meal period (one half
(2) hour paid and one half (1) hour unpaid) each work day. The meal period shall be scheduled
as close as possible to the middle of each shift. Employees who are requested, and do work two
(2) hours beyond the employees regular quitting time, shall be provided a thirty (30) minute paid
meal period and each four (4) hours thereafter while the employee continues to work,

15.04 Lunch Room Facilities; Lunch room facilities shall be provided and designated for
employees.

15.05 An employee may request to be scheduled to start work at set times within one (1) hours
of the normal business hours. The Employer will consider requests initiated by the employee to
adjust such starting times. Such requests must be in writing and submitted at least scven (7)
calendar days prior to the date of the requested change.

15.06  All employees are to be paid every other Friday. The bi-weekly payroll period for
cmployees extends from 12:01 AM Monday through 12:00 midnight the second Sunday. If a
holiday occurs on Friday on which a pay day falls, paychecks will be issued on the first
preceding work day. Pay advances of any type are not allowed.

15.07 Time Clocks: Upon the Employer’s implementation of a Time Clock system, all
cmployees subject to such system will clock in and clock out cach day. No employee shall clock
in prior to fifteen (15) minutes before their scheduled starting time or clock out fifteen (15)
minutes after their ending time of work.

ARTICLE 16
OVERTIME

16.01 Employces shall be entitled to overtime compensation at one and onc half (1 ¥2) time
their regular rate of pay for time actually worked in excess of forty (40) hours per week, Such

overtime compensation shall be paid in cash, or at the option of the employee pursuant to Section
16.05 of this Article.

16.02 For purposes of this Article, paid sick leave shall not be considered time worked,
However, holiday time, vacation time or other approved paid lcave shall be considered time
worked. Time spent traveling out of the County where an overnight stay is not required during
the workday shall be considered time worked for the purpose of caloulating overtime; time spent
overnight on official County business shall not be considered time worked for the purpose of
calculating overtime; however, the time spent actually conducting business (ineetings, seminars,
training, ot other official County business), shall be considered time worked for calculating
overtime. Whenever an employee is required to work overtime in a week where he/she has taken
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sick leave, the employee shall not be cligible for the promiumn ratc until he/she has actually
worked forty (40} hours as set forth sbove.

16.03 Any amployee required to work on one of the recognized holidays s entitled fo receive
compensation at the rate of one and one-half {1 4} times his/her usual rate of pay. The premiwm
rate of pay {one and one-half {1 ) time the single rate) shall not be considered in determining an
employee’s regular rate of pay for purpeses of caleuiating overtime compensation which may
accrue in such workweek (5., pyramiding of overiime is nof permitted).

16.04 On lanuary 1 of each succeeding yeur of this Agreement, charged overtime hours shall
revert o zero, [nitial overtime assignmonts, at the beginaing of the now year, will be offered by
vrder of departmcental semiority to guaiified employees within the classification,

Once all employees in the classification have been offered overtime opporiunities using
this procedure, the offering of overtime opportunitics shall thon revert to an offering of overtime
o g low hourly basiz,

On each occasion, the opportunity to work overtime shall be offered 1o the emiployee,
withinn the iob classification, who has the least number of overtime howrs 1o his credit at that
time. I, however, this emplovee does not aceept the assignment or fails to work #, the hours
offerad will be recorded and will be part of the total hours. The emiployee with the next fowest
pvertime hours to his credit shall thon be offored the overtime assignmernt, In the event no
emplovee wishes 1o work the overtime, to the extent practical, the Employer shall assign tho
work 1o the omployec(s) with the least amount of overtime credit that is capabie of periorming
the work as needed,

16.05 Compensatory Time in Lien of Overtime:  Ag employee may ¢hoose compensgatory time
in lieu of overtime cash payment. Compensatory time shall be credited at one and one-half (1 %4)
hours for each overtime hour worked in excess of forty (40} howy worked per week. The
accurmulation of compensatory time shall not exceed one-hundred-twenty (120) howrs. The
compensatory time shall be granted during the same period that the ovortime pay would have
been received, if the employee so chooses, Elpon request, an employee's status of available
gompensatory time will be provided w them.

ARTICLE 17
LEAVYES OF ABSENCE

17.01 Personal Leave: Employvees may be granted personal Ieave in accordance with County
Policy.

17.02 Court Leave: The Employer shall grant full pay where an emplovee is summeoned and
appears for any jury duty or is subpoenasd and appears a3 a witness by any court or other
adindicatory body as listed in this Article. All compensation for such duty shall be reimbursed to
the Employer for disbursement to the County Fiscal Office, unless such duty is performed totally
outside normsl working hoars,

24



An cmplovee relegsed from jury or witness duty prior to the ead of her scheduled wark
day shall report to work for the remainder of the day.

Employees shall honor any subpoena issued to them, including those from Workers'
Compensation, Unempioyment Compensatien, State Employment Relations Board hearings, and
the State Personnel Bowd of Review, 1t is not propor to pay employees when appearing in com(
for criminal ar civil cases when the casce is belug heard in connection with the amplovec's
personal matters. These absences will be leave without pay or vacation at the employee's option,

An employee shall request prior approval for court leave in order or such leave to be
granted,

17.03 Family Modical Leave Act (FMLA)Y The Family Medical Leave Act, ag set forth under
Summnit County policy, shall be applicd to all employvees,

17.04 Military Leave, Employees will be granted military leave in accordaoce with County
policy,

17.05 Workers' Compensation Injury Leave:  In cases of vompensatory industrial illness or
injury, as determined by the Bureau of workers’ Campensation, a leave of absence shall be
granted, providing such leave is supported by medical docmnentation which states that the
employee is not medically fit to retum fo duty, No paid leave credits shall accumulated during
any unpald leaves,

The Emplover agroes to continue fo provide hospitalization insurance benefits, at the
agreed upon amoutits and levels, Tor up to six (6) months for any employes who experiences a
gompensatory Industrial tincss or injury as outlined above.

ARTICLE 18
HOLIDAYS

18,81 All employees shall be granted fourteen {14) paid holidays per year. Those arc listed
below:

New Year's Day First day in Yanuary

Martin Luther King's Birthday Third Monday in January
President's Day Third Monday it February
Memorial Day Last Monday in May
Juncteenth Nineteenth of June
Independence Day Fourth of july

Labor Day Pirst Monday in September
Columbus Day Second Monaday in October
Veteraw’s Day Eleventh of Novamber
Thanksgiving day Fourth Thursday in November
Day after Thanisgiving Fourth Friday in November



Christmas Bve Twenty-fourth of December

Christmas Day Twenty-fifth of December

Emiployee's Birthday After ong vear of service with fhe Eroployer,
the employee will receive gight (8) hours
added to the emplovee's vacation
accumulation, and cach vear theregtier.

When the holiday falls on a Saturday, the preceding Friday shall be observed as a
holiday. When the holiday falls on Sunday, the following Monday shall be obgerved as a
haliday.

18.02
A To be entitled fo the holiday pay, an employec must be on the payroli (actually
receiving pay} during the week the boliday falls.

B. An employee who does not work on a boliday shall receive right (8) hours pay at
his/her regular rate of pay, il the employes is on the payroll during the week the
holiday falls. Employecs who work an a holiday shall receive ope and one-baif
(%} times their rogular rate of pay for hours worked. The employes most work
the last scheduled workday before the holiday and the first scheduled work day
after the holiday i order to receive holiday pay. In the event that an emplovee is
absent the day before or the day after the holiday, the employes shall be required
to provide medical or appropriate verification to sugpert the shsence in order fo
be paid for said holiday.

18.63 Any other day designated as a holiday by the Cownty Executive in conjunction with
County Conneil, will also be considered as a paid holiday,

18.04 1t 15 the intent of the Employer i make teasonable accommaodations to the religious
necids of emplovees, Whenever possible, emnployees roquesting time off for religious holidays
other than specificd in the holiday policy, will be permitted to take vacation leave. If vacation
teave ig nof available, the emplovee maybe pormitied to take tiwge off, without pay or use
compensatory flime.  Any request for religious holiday usc as provided in this section must be
approved two {2} wecks before its oceutrence.

18.08 An employvec on an approved or unapproved lfeave of absence without pay is considered
on inactive pay status and siall not receive payment for a holiday that falls o a day doring the
period of the leave.

18.06 I a holiday ocours during the period of sick or vacalios leave of an emplovee, the

employes shall draw normal pay and shall not be charged for sick leave or vacation for the
holiday.
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ARTICLE 19

VACATION
19.01 Bach full-4ime employee in the several offices and departments of the County service,
inchuding full-time and hourly-rated employees, after sarvice of ane {1} year with the County or
any political subdivision of the State, shall have earned and will be due, upon the aftainment of
the first {1%5 vear of emplovment and annually-thercafter, elghty (80) hours of vacation leave
with full pay, One {1} year of gervice shall be computed on the basis of twenty-six {(26) bi-
woekly pay periods. A fulltime County employee with five (5) or more vears of service, with
the County or any political subdivision of the State, shall have carned and is entitled fo one
hundred twonty {120} hours of vacation leave with full pay; a fullstime County employee with
ten {10% ar more years of servive shall have earncd and is entitled to one mndred sixty (160)
hours of vacation leave with full pay; & full-time County employee with fifleen (15) years or
moare of service shall have earsed and is entitled to two hundred (208} hours of vacation with full
pay.

1902 Such vacation leave shall sccrue o the employee at the rate of three and one-tonth (3.1}
hours each bi-weekly period of those entitled o eighty (80) hours poy yeur; four and six-tenths
(4.8) hours each bi-weekly period for those entitled o one hundred twenty {120) hours per year,
gix and two-tenths {6.2) each bi-weekly peried for those entitled to one hundred sixty (160) hours
per year and seven and seven-tenths (7.7) bours each bi-weekly period for those entitled to two
hutdred {200) hours per vear. Days specified as hobidays shall not be charged 1o an emplovee's
vacation. Vacation leave shall be taken by the employec during the year In which it is accrued
and prior 0 the next recurrence of the anniversary dute of his omployment; provided, the
appointing authority way, in special or meritorious cases, permi{ such employee 1o accumulate
and carey over his vacation leave to the following year. No vacation leave shall be carried over
for more than throe years, An employee is entitled to compensation, at his current rate of pay,
for the prorated portion of an earned but unused vacation leave or the current year o his eredit of
the time of separation and, in addition, shall be compensated for say unused vacation leave
acorued to his credit with the permission of the Employer ot the three {3} vears immedistely
preceling the last anniversary dato of emwployment,

19.03 Annuat vacation leave will be taken at guch time as the cmplovee and supervisor
mutually agree vpon, The Emplover will grant vacation requests based on operational needs.
All vacation leave must be requesied and authorized on & form designed by the Emplover and
initis!ly requested in the month of Febraary of each year, Vacation requests in this time frame, if
approved, will bhe approved by senlority. Vacation leave suybmilted afler the close of the
Fobruary date will only be granted upon operational needs.

19.04 Vacation may be taken in quarter-hour Increments when requested by the emploves, If
an ciployee, while on vacation, contracts an illness or injury or experiences a death in the
family which would warrant paid sick leave, had the emplovee boen at work, such cmplovee
shall upon showing of proper evidence and with tho approval of the department head be allowed
10 charge such absence to sick leave rather than vacation time off,
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ARTHCLE 24
FUNERAL PAY

20.01  An employee absont from work due to the death of 8 mother (step}, father {step), spouse,
domestic pariner as defined in section 169,02 of the county of summit codilied ordinances, sister
(step/hall), brotiter (step/half), child (step), grandpareni, grandchild, aunt, uncle, niece, nephew,
cousin, any of the beforc mendioned individuals with relations to employee’s spouse of
employee’s domestic partner, an individusal over whom an employes has a power of atforhey,
covered service moember as defined under FMLA Military Leave, a logal guardian or an
individual over whom an emplovee bas a legal guardianship and any other relative listed in
Section 169.22(ci{4 1B} of the County of Summit Codified Ordinances as smended from time to
time, shall be granted nio more than five {5) days of accumulated sick leave as funeral feave per
ocerrrence.  Subseguent removsl of relatives listed in Section 169.22(c{ (B} shall have no
effect on this Section, Any proposed redaction to the relatives included in this Section must be
negottated.

ARTICLE 21
HEALTH INSURANCE BENEFIT

21.01 The BEmployer shall provide all eniployees covered by this Agreement who qualify for
benefits and arc on active pay status, hospitalization, surgical, medical and prescription drug
benefitsa.  Emplovees shsll be offered the same bealth inswrance benefit options as non-
bargaining emplovees of the Suwmmit County Fiscal Office. Optional plans may be oiflered,
however, emplovecs will be renuired {o pay the cost of the premium contributions of those plans.

21.02 For the duration of this contract, the employee's hospitalization co-pay paid through
payroll deductions for those who roceive benefits shali not execed 10% of the prepiium cosis,
unless the employee chooses an Emplover offered optional plan as referenced in Section 1 of this
Article.

21,03 Emplovees that opt out of the County hospitalization plan and provide proof of non-
Summit County coverage, shall be paid 3660 per vear i $30/month paymenis s an incentive,
An employec who receives Summit County insurance from & spouse also working for the County
iz not eligible for the incentive sct forth in this section.

2104 The Employer agrees to pay the premium cost of an eligible family dependent of an
eligible benefit recipient for the Comprehensive Hospital and Medical Insurance Coverage
provided under the Public Employees Retivement System of Ohie for future retivees.  Eligibility
reguirements are determined pursuant to the eligibility eriferia set forth by the PERS system.
This payment may be terminated at the Employer’s diseretion subsequent to January 1, 2008,

2105 Ohic AFSCME Care Plan. The Employer agrees to contribute to the Ohio AFSCME
Care Plan, tor the purpose of providing varicus benefits to eligible bargaining unit employecs m
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accordance with the Rules and Regulations of the Fund and all applicable Federal and State
Laws. Thirty (30) days following the effective date of this Agreament, contributions shall be
made on the first (1) day of the month at the rate of fifiy-three dollars and scventy-five conts
($53.75) per month for cach bargaining unit employee. The monthly rate provides the Dental
HA, Vision, Life Insurance, Legal and Hearing Care coverage bencfits as provided under the
Chio AFSCME Care Plan.

ARTICLE 22
PRINTING OF CONTRACTS

22.01 The BEmployer agrees to pay the full cost of printing 69 (sixty-nine) conteact booklets by
the Summit County Office Services.

ARTICLE 23
SUBCONTRACTING

23.01 Work norally performed by employees of the bargaining unit shall not be performed by
supervisors, forepersons, or any other non-bargaining personnel exeept under the following
conditions:

A, Emergency, which would be defined ag a riot, firg, flood, ar other Acts of God, or
where an emergency has been declared by the Employer or his designated
representative or the Governor of the State of Ohio, when sufficient bargaining
unit personnel are not available.

B. For the purpose of instructing or demonstesting proper methods of work
procedurss.

C. When the regular cmplovees are not available,

D, The Bamplover agrees, work normally performed by employees in the bargaining
unit covered classifications, shall not be contracted or subeoniracted unless there
are thsnilicient employees to perform the necessary work, or bargaining unit
covered employees do not have the skill, ability, technical knowledge, or
necessary tools and equipment to pectormy such work., Howover, in such event,
such contracting shall oot jeopardize the employment of current emplovees,
shorien their work wesek, or cause reduction of the emplovee’s rate of pay.

ARTICLE 24
SICK LEAVE

24.01 Sick leave shall be defined as an absence with pay necessitated by: 13 iilness or injury to
the employee or 4 member of the employes’s tmmodiate famdly; 2¥afflicton of the emploves
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with 2 contagious disease or a member of an employee's immediate family is afilicted with a
contagious discase and requires the care of the employee, as certified by a leensed medics
doctor, or when through egposure o s contagious disease the prasence of the employer ut work
would jeopardize the health of other oraployees; and/or 3imedical, dental or optical examinations
or freatments of an employee or a member of an employec's immediate funily,

24,02 All emplovees shall earn sick leave at the rate of four and six-tenths (4.6) hours for every
eighty (80) hours worked, cxcluding overtime, and may sceumulate such sick leave to an
unlimited amount,

2403 Ancmployee who i to be zbsent on sick lsave shall notify the Emplover of such abscnce
and the reason therefore within thirty (30) minutes afer the start of his work shift each day he is
to be absent,

24.04  Sick leave may fakon in quarier hour increments,

24.05 Bofore an sbsence may be charged against accumulated sick leave, the Department Head
may require proof of illness, injury or death, or mway require the emplovee to be examined by o
physician designated by e Depariment Head and pald by the Emplover. o any event, an
employee absent for three (3} or more days must supply a physician’s report to be eligible for
paid sick Jeave.

24.00 If an omployee tails to submit adequate proof of illness, miury or death upon request, or
in the evertt that upon such preof as is submitted or upon the report of medical examination, the
Departiment Head, at his discretion, finds there is nof satistactory evidence of illness, injury or
denth sufficient to justify the employee's absence, such leave may, at the Department Head's
discretion, be considered an unautherized loave and shall be without pay.

24497 Any sbuse or patterned use of sick leave shall be just and sufficient cause for disciplinary
action.

24.08 The Depariment Head may require an employee who has boen absent due fo personal
illness or injury, prier fo and as a cond#tion of his return o duty, to be examined by & physician
designated and paid by the Bmplover, to estabiish that he is not disablad from the performance of
his duries and that his refurn fo duty will not jeepardizo the health and safety of other emplovees.

24,09 When the use of sick leave is due to illuness ot injury in the immediate family, “inmediate
family” shall be defined fo only include the employee's spouse, domestic partner, child (step),
tather {step), mother (step), brother {stop), sister {siep), grandparent, graadchild, an individual
over whom an emplovee has a power of atlogncy, Covered serviee member as defined under
FMLA Military Leave and a lega! guardian or an individual over whom an employee has a legal
guardianship, and any other family member listed in Section 169.22{c)H4¥HA) of the County of
Summit Codified Ordinances as amended from time o time. Subsequent removal of relatives
Hated in Section 169.22(cH4HA) shall have no effect on this Section. Any proposed reduction to
the relatives included in this Section must be negotiated.
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24.10 Personal Leave. Notwithstanding the above provisions, cach year full-time employee
may elect to use up to five (5) days of sick leave as personal leave, to cover any short term
absences of a personal nature, The time off must be approved by the immediate supervisor and
may be taken in quarter hour increments, based upon operational needs, Unused petsonal leave
will convert back to sick leave at the end of each vear.

24,11 Sick Leave Pay-Out at Retirement: No sick leave shall be granted to an employee upon
or after his tetitement or termination except as follows;
Al An employee who retires from active service with the Employer shall be paid for
fifty percent (50%) of the value of their accrued but unused sick leave credit;
however, the maximum of such payment shall not exceed ninety (90) days.

B. To qualify for such payment, employces shall have had, prior to the datc of
retircment, ten (10) or more years of service with the County, the State, or any of
its political subdivisions and meet all retirement criteria as established by the
Public Employee’s Retirement System of the State of Ohio.

C. Such payment shall be based on the cmployee’s rate of pay at the timc of
retircment and shall eliminate all sick leave credit accrued by the Employer.

ARTICLE 25
PARENTAL LEAVE

25.01 Purpose. Under the TFamily Medical Leave Act (FMLA), employees are entitled to
twelve (12) weeks of parental leave for the birth or adoption of a child. However, often times the
leave under FMLA is unpaid, which can result in a new parent taking an inadequate amount of
leave to care for the newborn or newly adopted child. Paid Parental Leave is intended to provide
an opportunity for employees to take up to a maximum of six (6) calendar weeks of continuous

paid leave to provide necessary parental carc immediately following the birth or adoption of a
minor child.

25.02 Eligibility. To be eligible for benefits under Paid Parental Leave, an employee shall:
A, Have been employed by the County of Summit for at least twelve (12) months;

B. Have worked at lcast 1,250 hours over the previous twelve (12) months period
immediatcly preceding the date when the requested leave would begin;

C. Be the biological parent of a newly born child or legal guardian of a newly
adopted child,;

D. Reside in the same residence as the newly born biological child or adopted child,;
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E, Be required to provide documentation of the date of birth or adoption, as well as
documentation of the parentage or adoption of the child;

F, Submit the request to the appointing authority en the appropriate form at least
thivty (30} days prior to the requested time off for foreseeable leave or a3 much
notice as is practicable under the circumstances for unforeseeable leave.

{4, Any employee who provides false or misleading information on the appropriate
form under subsection, F, above, or whe fails to submit the approptiate form
wder subsection F, above, or the documentation under subsection 1D, above, of
who is othorwise prevides false or misleading information as to subsections, O, or
3, above, shall be subject to discipline, up to and including termination.

25.03 Duration of Leave, Aun empioyee who is eligible for Paid Parerial Leave pursuant to
subsection (3), above, may take Paid Parental Leave for all howrs of work during the six (6)
calendar weoks commeneing with, and immediately following, the effective date and triggering
event, as sel forth in subsection 25,04, below, Tinder no circunstances shall Paid Parental Leave
be taken beyond six (6} calendar weeks from the exact date of birth or placement of a child for
adoption. There shall be no intormittent Paid Parental Loave.

25,04 Effective Date and Triggering Event. Eligibility for taking Parental Leave shall bagin on
the exact date of the birth of an employee's child or on the oxact day on which custody 18 taken
by the employee for an adoption placement. I an employee adopts multiple children, the Paid
Parental Leave triggering event shail be considered a single qualifiding event, and will not serve
i increase the length of leave for the craployee, so long as the children are adopted within six
weeks of each other. If an employee is the parent of more than one child bom at the same time,
the Paid Parental Leave triggering event shall be considered a single qualifying event and will
1ot serve to Increase the length of leave for the employee.

23405 Other Employee Benefits. Employees will romain eligible to receive all employee
provided paid benefits and continue to accrae all other forms of paid leave. The emplovee will
receive all forms of paid leave, regardiess of the pay status during the period of Parental Leave,

25.06 Overtime/Holiday Pay/Outside Employment. Emplovecs are ineligible for overtime pay
during the peried of time they are receiving Paid Parental Leave, An emplovee shall continue to
receive their holiday pay, if they @re receiving thelr full pay during the Paid Parental Leave
petiod, and if they comply with all other policy or contractual provisions to receive holiday pay.
Employess are ineligible to hold vutside amployment during the period of Parental Leave. Any
employee found 1o be helding outside employinent during paid parental loave shall be subject to
discipline up to and including termination in accordance with Article 9 of this Agreement Any
holiday pay received by an employee for any work day during the six {6} week calendar week
period of Paid Parental Leave shall constitute the sole pay for the employee for those hours
worked and shall not be in addition fo the emploves’s Paid Parental Leave, Additionally, the
ocgurience of any holiday during the six (6) calendar weeks of Paid Parental Leave shall not
extend the time pevied for Paid Parenial Leave.
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25.07 FMLA/Paid Time Off. Paid Parental Leave shall run concurrently with Family Medical
Leave Act (FMLA) Leave, and employees using Paid Parental Leave who meet the eligibility
requirements of the FMLA shall have the entire non-working period of Parental Leave counted
towards the employee's FMLA entitlement. Upon the exhaustion of the Paid Parental Leave
Benefit, section 169.22()(7) will take effect requiring accrued leave time be used. Paid Parental
Leave does not supersede or replace an employec’s rights under FMLA,

ARTICLE 26
REPORT IN PAY

26.01 An employec who reports fo work on a scheduled work day shall be provided eight (8)
hours work in the employec's classification. If such work is not available, the employee shall be
paid eight (8) hours pay.

ARTICLE 27
CALL BACK PAY

27.01 A bargaining unit employee who has finished his shift and left the promises shall be

given at least three (3) hours pay or three (3) hours work at the appropriate overtime rate of pay
when called back to work within the same work day.

ARTICLE 28
EMPLOYEE LIABILITY PROTECTION

28.01 Any employee who is named as a party to any lawsuit or any other type of litigation as a
result of discharge of duties as an employee of the Employcr, shall be held harmlcss by the
Employet, The Employer shall absolve the employee of any type liability whatsoever, including,
but not limited to, financial, court costs, witness fees, lost time and lcgal fees, as a result of such
action.

ARTICLE 29
EDUCATIONAL ASSISTANCE

29.01 Based on the availability of funds, the Employer will pay the full cost of an employee's
tuition, fees and books for such training and education that will improve the employee's on-the-
job skills as determined by the Employer. As a condition of reimbursement, the employee must
achieve a passing grade for the courses taken. The reimbursement shall be made to the employee
at the closc of each grading period upon showing of a passing gtade
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ARTICLE 30
PERSONNEL RECORD

30,01 An employee shall have the right to inspect bis personned record upon notification to the
Personnel Office and approval by the employed’s supervisar. The employes may compile, date
and insert in said record, a list of the documents he finds therein.

36482 Upon request, an emplovee will receive copies of materials placed in his personnel record
file. Any aterial in the emploves's personnel record which has not been seen or signed by the
employee, or a copy sent to bim, will not be used against him. The signing of any materials to be
placed info an emplovee's personnel record, will not indicaie an agreement by the employecs as
to the contents of the materials, but dee acknowledge the cmployee has seen . A supervigor or
ather Emplaver representative must be present during the review.

30,83 An accredited “Union” representative of AFSCUME shall have the right to inspection of an
omplovee's personnel record subject to the notification as provided under Section 29.01.
Excluded will be medical recordds and investigative criminal and psychological veports as these
are confidential infornation and not public records.

38.04 Employees are required o inform their Personnel Department of status changos in any
one of the following areas on a form previded by the Emplover:

Home address

Home telephone numbser
Name

Marital status

Number of dependents
Citizenship

Military stafus

ARTICLE 31
EVALUATIONS

31.01 Employees shall be evaluated as defermined by the Employer during their probationary
period and thereafter.

3102 Probationary evaluations must indicate areas of weskaesses and expected mmprovenients,
itany. Substantial evidence, if available, must be contained in the probationary evaluation(s} in
the event that Management defermines not to retain an employee hefore the completion of the
probationary period. Employees shall be evaluated only on the duties they have performed or
should have performed if they were assigned to be porformed during the evaluation period. This
Section is not meant to prohibit Management from discussing problems with cimplovess,
however, such discussions shall be refleeted on the cvaluation(s).

Ermplovees serving their initial Tore fraining or probationary period may be removed at
any time during fheir probationary period, and such removal is non-appealable through the
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grievance procedure contained herein.

31.03 Employees who have completed their probationary perieds shall be evaluated once each
year. The annual evaluation shall be completed within the thirty (30) day period preceding or
subsequent to their anniversary date. For purposes of this Article, “anniversary date” shall be
calculated from the date of hire.

31.04 Each employee shall be evaluated annually by her immediate supetvisor. If an employee
has taken a different position within three (3) menths of the evaluation date, the supcrvisors shall
consult with cach other in completing the evaluation.

31.05 The supervisor shall meet with the employee to discuss the evaluation. The employec
shall be the last person to sign the evaluation. The employcec's signature on the evaluation
merely indicates acknowledgment that the employee has received a copy of the evaluation; it
does not indicate agreement with its contents.

31,06 Ifany changes are made afier the employee signs the evaluation, those changes shall be
null and void.

ARTICLE 32
EMPLOYER’S POLICIES, PROCEDURES,
RULES AND REGULATIONS

32.01 Employer's policies, procedures, rules and regulations govern employees conduct and job
duties.

32.02 All Employer's policies, procedures, rules and regulations that exist at the present time
shall continue to be in force unless the labor agreement speaks to them. The labor agreement
shall supersede the terms as they apply.

32.03 When the Employer establishes new policies, procedures, rules and regulations for all of
the Employer's employees both bargaining and non-bargaining positions, the Union will meet
with the Employer or his/her represontative to discuss and review such changes. The Union shall
be notified fifteen (15) days in advance. Affected employees shall receive in writing any new
policies, procedures, rules and regulations or revisions of same seven (7) days prior to their
effective date.

32,04 Nothing in this Article shall prevent the Employer from establishing policies and
procedures, rules and regulations for employee's in non-bargaining positions which will exclude
bargaining unit cmployees.

32,05 The parties agree that all policies, procedures, rules and regulations shall be reasonable.

32,06 Application of State, County Civil Service Law and Rules. No section of the Civil
Service Laws contained in Ohio Revised Code Chapter 124 and the rules promulgated by the
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Summit Cowty Human Resource Commission shall apply fo employeces in the bargaining unit
and it ig expressly understood that the Ohio Department of Administrative Services, the State
Personnel Board of Review and the Sunmmit County Human Resources Commission, shall have
no aythority ot jurisdiction ag it relates to employees in the bargaining unit.

ARTIECLE 33
LABOR MANAGEMENT COMMITTEE

3301 Unless otherwise agreed, there shall be a gquarterly meeting of the Bmplover
Representatives, the Local Presidont, the Chapter Chairperson and Stewards of the Union
Representatives of Ohio Council 8 may 250 be in attendanve, Buch mectings shall boe held once
each quarter yvear at a mutval tme and location. The purpose of the meeting shall be to discuss
matters affecting bargaining unit employees, Special meetings may be mutuzlly scheduled as
needed.

33.82 The Union atd the Emplover shall cxchange issues for discussion st least ten (103
working ays prior to the Labor Management meeting. Pursvant to these submiticd issues, the
Employer shall prepare an agenda {or discussion at the meeting and provide the agends to the
Ursion reprosentatives five (8) days prior to the mecting,

33.03 In accordance to the malters discussed, the Employer shall prepare & written report that
identifics how the issues will be resolved and will distribute the report to the Union
representatives within five (5) days subscquent o the meeting.

ARTICLE 34
SAFETY AND HEALTH

34.01  The Employer shall make reasonable provisions for the safery and health of the
employees on the Employer’s premises doring hours of employment. Al departments and
equipment operated by the employec’s shall be provided with adequate first ald squipment, and
the employees informed as to who ghall administer such first aid equipment., Proper heating,
ventilation gnd sanitary faciiities shall be provided and kept in good condition by the Employer,
All equipment shall be maintained in safe oporating conditions at all times.

34.02 The Employer agrees 1o provide a safe and healthfol work place. Unsate and/or
wthealthy conditions that are brought to the attention of the Employer will be corrected
immediately.

34.03 The safe and healthful performance of all work assignments is the responsibility of both
the superviser and non-supervisory personnel. H is their responsibility to insure that all safety
equipment is used and safety procedures/praciices are obsarved.

A, Any employee found willfully segligent in equipment operation, resulting cither
in damage to the equipment or an accident, shall be subject to possible discipline.
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Any employee found to be deliberately negligent in equipment operation resulting
in either damage to the equipment or an accident, shall be subject to immediate
tetmination.

All employces, are charged with the responsibility of reporting the existence of
any hazardous condition or practice in the work place.

34.04 Any accident occurring duting working hours shall be reported, to the immediate
supervisor at once. The supervisor shall be responsible to notify the Employer/designee.

ARTICLE 35
SAFETY EQUIPMENT

35.01 Employee's holding the positions of Weights and Measures Inspectors 1, 1T or III,
Appraisal Intern I, Appraisal Intern 1I, Appraisal Intern III, Appraisal Technician I, Appraisal
Technician 1I, Appraisal Specialist, Special Projects Appraisal Specialist, shall be provided by
the Employer the following safety equipment/uniforms for job site usage and replaced as necded:

A

=

o 0

L

L.

Safety boots (electrical hazard boots rated best in slip, water, chemical and oil
resistant conditions).

Hard hats.

Field Badges

Safety glasses and cleaning solvent.

Black splash aprons.

Orangc and black safety vests.

Lumbar support belts.

Disposable latex gloves.

First aid kit and fire extinguisher in each vehicle,

Respiratory masks with apptopriate filters

Failure to use the listed safety equipment where applicable may be grounds for disciplinary
action by the Employer.

35.02 Uniforms will be provided by the Employer and replaced as needed for the Weights and
Measures, and Appraisal Group.
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ARTICLE 36
EMPLOYEE ASSISTANCE PROGRAM

36.01 Employees are subject to the County's Employee Assistance Program (EAP) and all
modifications to such program.

ARTICLE 37
SUBSTANCE ABUSE POLICY

37.01 Employecs are subject to the Summit County's Substance Abuse Policy and Procedures
and all modifications.

ARTICLE 38
SAVINGS CLAUSE

38.01 Should any Article, Section or portion thereof, of this agreement be held unlawful and
unenforceable by a final court of compctent jurisdiction, such decision shall apply only to the
specific Articles, Sections or portion thereof directly specified in the decision. The parties agree
to immediately mect and negotiate substitute for the invalidated Article, Section or pottion
thercot.

38,02 In event that appeals to any such decision are filed, such specitic Article, Section or
portion thercot affected by the decision shall continue in effect until the appeals process is void.

ARTICLE 39
WAGES

39.01 Effective on the fitst day of September of each contract year, all employces shall be paid
the following wage increase to each employee’s current rate of pay:

Classification September 1, September 1, September
2021 2022 1,2023
Gradc Pay No Increase 2.5% Increase | Reopcner
Grade
Start Rate Start Rate Start Rate
Account Clerk 1 8 14.94 15.38
Account Clerk 11 10 16.47 16.88
Account Clerk III 12 18.16 18.61
Accountant I 14 20.05 20.55
Accountant 1T 16 22.09 22.04
Accountant ITT 19 25.57 26.21
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Appraisal Intern [ 9 15.69 16.08
Appraisal Intern I 12 18.16 18.61
Appraisal Intern 11T 14 20.05 20.55
Appraisal Specialist 20 26.84 27.51
Appraisal Tech 1 15 21.04 21.57
Appraisal Tech I 18 24.36 24,97
Clerk 1 8 14.94 15.38
Clerk 11 10 16.47 16.88
Clerk III 12 18.16 18.61
Clerk IV 14 20.05 20.55
Clerical Specialist I 16 22.09 22.64
Clerical Specialist I 18 24.36 24.97
Client/Server 14 20,05 20.55
Operator

Computer Operator 11 14 20.05 20.55
Computer System 18 24.36 24.97
Software Analyst I

Computer System 21 28.19 28.89
Software Analyst 11

Fiscal Officer I 14 20.05 20.55
Fiscal Officer IT 18 24.36 24.97
GIS Tech 15 21.04 21.57
Help Desk 14 20.05 20.55
Coordinator

Permit Tech 12 18.16 18.61
Research Analyst 16 22.09 22.64
Special Project 18 24.36 24.97
Appraisal Specialist

Utility Clerk 12 18.16 18.61
Weights and Measure 9 15.69 16.08
Inspector 1

Weights and Measure 12 18.16 18.61
Inspector 11

Weights and Measure 15 21.04 21.57
Inspector 111

There shall be a reopener on Wages in the third year of the Agreement (September
1, 2023). Pay grade 8 shall be increased to $15.00 effective 1/1/2022.
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In the event any other bargaming unif within Swnmit County Charter offices (specifically
the Summit County Executive’s Office, the Sunumit Cowty Sheriff™s Office, the Child Support
Enforeemaont Agency, or the Summit County Enginccr’s (Mfice) rceeives an across-the-board
wage wmerease for that bargaining wit’s next Collective Bargaining Agreement cveie that is
higher than the agreed upon inercase o this Article, then the difference of that increase to the
other bargaining unit will be applisd to the cmployess covercd under this Agreernent.

39.02 An cmployee who is promoted to a higher pay grade position shall receive the start rate
for that position or a five percent (5%} increase m wages if the grade elevation is one {1} or two
(2} grades, whichever is greater. I{the grade elovation is three {3} grades or more, the employee
shall receive the start rate of the position or a seven percent {(7%) increase in wages, whichever is
greater.
ARTICLE 4¢
TRAINING PROGRAM

40,01 The Union proposes to discuss & program to provide on the job fraining in order that
hargaining unit covered employees have {he necessary skill ta perform work in more fechnical,
skilled jobs within the same classification and higher paying job classifications in order to
advance themselves.

ARTHCLE 4}
P.E.Q.P.L.E, DEDUCTIONS

41,61 The Employer agress to deduct voluntary contributions fo Public Employees Organized
for Political Legisiative Equality (P.E.OP.L.E.}. Deductions shall be submitted to the Union
pursuant to the authorization card, no later than the tenth {10%) day following deductions, The
tnlon ghall be furnished an alphabetical listing of employees having political deductions made at
the time the contributions are submitted to the Union.

ARTICLE 42
POLITICAL ACTIVITY

4281 Recognizing the right of all citizens fo engage in the electoral process and/or political
activity, the Emplover agrees that it shall not be considered a viclation of this Agrecment nor
cause tor discipline or termination because of involvement of bargaining unit covered employess
- in the electoral process and/or political activity,

ARTICLE 43
TOTAL AGREEMENT

43,01 This Agreement represents the entire agrecroent between the Employer and the Union
and unless gpecifically and expressly set forth i the expross written provisions of this
Agreemont, all niles, regulations, benefits, and policies previously and presently in effect with
the exception of the tardiness policy may be modified or discontinued at the sole disoretion of the
Employor.
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ARTICLE 44
DURATION

44.01 This Agreement shall be binding upon the successors and assignees of the parties hereto
and no provisions, terms, or obligations herein contained shall be affected, modified, altered, or
changed in any respect whatsoever by the consclidation, merger, sales, transfer, or assignment of
either party hercto, or affected, modified, altered, or changed in any respect whatsoever by any
change of any kind in the legal status, ownership, or management of either party hereto.

44.02 This Agreement shall remain in full force and effect from September I, 2021 through
August 31, 2024, inclusive and shall automatically renew itself from year to year, thereafter,
except that either party may service notice of desire to modify or amend at the end of subsequent
years be wriften notice not more than one hundred twenty (120) calendar days nor less than
ninety (90) calendar days prior to the end of such expiration date.
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EXHIBIT A

ALLOCATION CHART
Classification Grade

Account Clerk 1 8

Account Clerk I1 10
Account Clerk I11 12
Accountant 1 14
Accountant IT 16
Accountant I1T 19
Appraisal Intemn 1 9

Appraisal Intern 11 12
Appraisal Intern 111 14
Appraisal Specialist 20
Appraisal Tech [ 15
Appraisal Tech 1l 18
Cleik 1 8

Cleck I 10
Clerk 111 12
Cletk IV 14
Clerical Specialist [ 16
Clerical Specialist [1 18
Client/Server Operator 14
Computer Operator 11 14
Computer System Soltware Analyst 1 18
Computer System Software Analyst II 21
Data Clerk 7

Fiscal Officer 1 14
Fiscal Officer If 18
GIS Tech 15
Help Desk Coordinator 14
Permit Tech 12
Research Analyst 16
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Classification Grade
Special Project Appraisal Speciatist iR
Utility Clark 12
Weights and Measure Inspector 1 9
Weights and Measure Tnspestor Il 12
Weighis and Measure Inspector HY 5




EXHIBIT B
BARGAINING UNIT CLASSIFICATION PLAN

COUNTY OF SUMMIT FISCAIL: OFFICE

GROUP/CODE# OCCUPATIONAL GROUP/CLASSIFICATION TITLE

1000 GENERAL CLERICAL GROUP
H1001 Clerk I

H1002 Clerk 11

H1003 Clerl 111

H1004 Clerical Specialist I

H1005 Clerical Specialist 11

H1006 Cletk TV

1100 CLERICAL: ACCOUNTING GROUP
HI101 Account Clerk I

H1102 Account Clerk 1T

H1103 Account Clerls 11

1200 CLERICAL APPRAISAL/AUDITING/PROPERTY GROUP
1600 COMPUTER SUPPORT CLERICAL GROUP
Hie621 Data Clerk

2000 ACCOUNTING/BUDGETING GROUP
H2001 Accountant 1

H2002 Accountant II

H2003 Accountant 111

2100 FISCAL MANAGEMENT GROUP
H2101 Fiscal Officer |

H2102 Fiscal Officer IT

2300 APPRAISAL GROUP

H2301 Appraisal Intern [

H2302 Appraisal Intern II
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H2303 Appraisal Intern 11

H2304 Appraisal Technician 1

H2305 Appraisal Technician 11

H2311 Appraisal Specialist

H2321 Special Projects Appraisal Specialist

H2331 Permit Technician

GROUP/CODE#  OCCUPATIONAL GROUP/CLASSIFICATION TITLE
2600 DEVELOPMENT RESEARCH GROUP
H2601 Research Analyst

2800 COMPUTER/DATA PROCESSING GROUP
H2861 Conputer Systems Software Analyst |

H2862 Computer Systems Software Analyst 11

2820 GEOGRAPHICAL INFORMATION SYSTEM GROUP
H2821 GIS Technician

2830 NETWORK SUPPORT GROUP

H2835 Help Desk Coordinator

H2841 Client/Server Operator

3500 INSPECTION GROUP

H3551 Weights and Measure Inspector |

H3552 Weights and Measure Inspector II

H3553 Weights and Measure Inspector [11

3600 MISCELLANEQUS GROUP

H3601 Utility Clerk
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EXHIBIT C

ADDENDUM ON ARTICLES 16 AND 27, APPLICABLE TO BARGAINING UNIT
EMPLOYEES WORKING IN THE OFFICE OF INFORMATION TECHNOLOGY
ONLY

Whereas, recognizing that the Oflice of Information Technology, a separate appointing suthority
in the County of Summit (*OI'T) is included in this Collective Bargaining Agreement between
the Summit County Fiscal Office and Ohio Couneil 8 and Local 1229 (“CBA™;

Whereas, cerfain eperations of OIT are of a sufficlently different nuture than the operations
under the Fiscal Office to warrant different provisions in the CBA, particularly in Articles 16 and
27 of the CBA;

Wheretore, the parties agree that Article 16 (Gvertimel and Agticle 27 (Call Back Pay) in the
CBA shall not apply to the bargaining unit members working in OTT, Articles 16 and 27 are
hereby replaced with the following substitute Asticles labelled with an “A” after the article
number, ard which shall apply only to bargaining gnit members working in OIT. The remainder
of all artivies under the CBA not specifically arended herein shall continue in to apply to
bargaining writ members in OIT.

ARTICLE 16A OIT OVERTIME AND FLEX TIME

16A.01 Flex Time. “Flex Time” iz a femporary adfustment in the work schedule of an employee
that aliows planned time off to accommodate the employee’s need to work heyond his or her
regular work schedule elsewhere within that same work weel,

16A02 Flex Time is the preferrod method of responding to occasions where employess must
work beyond their regular work schedules m OIT. Bruployees and the emplovess® supervisors
will first use Flex Time for time management, [ known by the employee, the cmplovee must
alert their supervisors 10 the possibility of working bevond their normal workweck privr to that
peeurrence so the Baployer may be in the best position to approve Flex Time in advance.
Provided the operational needs of the Office of Information Technology will not be adversely
affected, employees are eligible 10 use Flex Time in a single wotk week with pre-approval from
the smployee’s supervisor.

16A.03 Overtime Pay and Compensatory Thme., Where if i3 not practicable to use Flex Time,
it may be necessary to work additional time in excess of 40 hours worked in a single work week
a8 a result of a large andior time intensive project or other circumstances. Whes this oecurs,
emplovees are cligible for compensatory time. For every increment of time non-exemp!
employees work above 40 hours in a work week, they will receive one and one half {1 % times)
that amount in compensatory time,



The maximum compensatory time accumulation is 120 howrs. Employees who
accunyalate g balasce of more than thizs amount of compensatory time will be paid overtime
compensation one and one half (| % tmes} for every howr worked in excess of 40 in a
workweek. All compensatory and overtime shall be incurred with express prior approval of &
supervisor. Employees will be paid their balance of compensatory time upon thelr separation
from the Hroployer, regardless of whether they separated with or without cause.

Overtime pay and compensatary tirne shall be acerued In fifteen minute incremonts. Use
of acoumulated compengatory time shall be approved in the same manner as vacation time.

16A.04 Work Requiring Assignment to Individual Employecs, O17 installs, mainfains, and
repairs many diverse information and communications systems that require varying levels of
expertise and familiarity. Emplover reserves the right fo assign to OfT employees, based upon
familiarity and expertise of the employee, to projects that may require work beyond their normal
shift hours. Overtime ang Compensatory fime performed under Hug subsection will be recorded
anid part of the smplovee’s total hours overtime and compensatory time worked in the calendar
yoar,

16A.85 Waork That Does Not Require Assignment te Individual Employvees. On January 1
of each succeeding vear of this Agreement, charged overtinse howrs shall revert to zero, Al the
beginning of the new year, initial overtime/compensatory time assigomernts thet do not require
assignment fo an individual employes for the reasosns above, will be offered by order of
deparfrmental seniosity to qualified employees within the classification. Once all emiplovees in
the classification have been offered overtime opporfunities that do not require assignment to an
individual emiployee as described above, the offering of overtime oppottunities shall then revert
to an offering of overtime on a low houwrly basis. If], however, an employec does not sceept the
assignment or fuils to work i, the hours offered will be recorded and will be part of the total
hours, The emplovee with the next fewest overtime howrs 10 his credit shall then be offered the
overtime assignment.  In the event no employee wishes to work the overtime, fo the exient
ptactical, the Fmployer shall assign the work fo the cmployee(s) with the least amouni of
overtime credit that is capable of performing the work ss nesded.

16A.06 Any employee required to work on one of the reeognized holidays is entitled to receive
compensation at the rate of one and one-half (1 12} times his‘her vsual rate of pay. The premiam
rate of pay (onc and one-half (1 4} tine the single rate) shall vot be considered in determining an
emplovec's regular rate of pay for purposes of calculating overtime compensation which may
acerue in such workweek (i.e., pyramiding of overtime is not pernitied),

16A.07 Houwrs Worked, For purposes of this Article, paid sick leave shall not be considered
time worked. However, holiday time, vacation Hme or other approved paid leave shall be
congidered time worked. Time spont traveling out of the County where an overnight stay 18 not
required during the workday shall be considered time worked for the purpose of calculating
gvertime; time spent overnight on official County business shal! not be considered time worked
for the purpase of calculating overtime; however, the time spent actually conducting business
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{meetings, seminars, trataing, or other official County business), shall be considered time worked
for caloulating overtime, Whenever an emplovyee is required to work overtime in a weck where
he/she has taken sick lesve, the employee shull not be eligible for the premium rate until he/she
has actually worked forly £40) hours as sot Fotth sbove,

ARTICLE 27A
OIT CALL BACK PAY

2701 Some OIT work done cutside of notmal shift hours may be done remotely, and not
require the employee to return to a Connty property to perform work, A bargaining unit
employee who has finished his ghift and loft the premises shail be given at least one {1) honr pay
at the appropriate rate of pay or Flex Thme whon required perform work remotely within the
same work day. A bargaining unit emplovee who has finished hiy shift und lef} the premises shall
be given at least three (3) hours pay at the appropriate rate of pay or Flex Time when required to
physicatly report to a County propety fo perform work within the same work day.
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