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Al~TICLE 1 
PURPOSE 

1.01 'fhis 1\groone11t, ~toted into betwcetl the Sun1mit County Flscal Office, (hereinafter 
reft-rrcxl to as the Employer), and Local 1229 (PiscaJ 011icc), an{l Ohio Council 8, bo1h of tl1c 
A111ericat111>.-"<leration of State~ Cou.'1ty ancl "vfl1n1oipal En1p!oye<."S l:nion, AFL-C'IO, (l1erclnaftor 
rcferretl to as tl1c U1ll\ln). 

\\'HERE.i\S, this Agrcemc11t has as its purpose to provide a peaceful a(ljust:Inent of 
{liffere11ces between t11e parties, to protnote the i11tcrcst of tr.c employees and to set forth 
herewith ter1ns and condit:ons of employ1nent, rates of pay, hours of work m1d fbr employees 
C<)Vercd by this Agrecn1ent. 

NO\V TI-IEREFORE, in oonsideratio;1 of theso n1ctual covenr.nts herein contained, ll1e 
parties agree to as fol!o\vs: 

ARTICLE2 
RECOGNITION 

2.01 The F~n1p!oycr hereby recogi1izes the Union as the sole a.ad exclusive bargaining 
represenra:ive of employees of tl1e Sumnlit C-ounty Fiscal Office for the purpose of collective 
b.rgaining in any and all matters relating to wages, ho1.trs, be;1efits tern1s and all oonditions of 
e1nployme11t in the certified bar,gaining unit as follo\vs: 

;:Pending SERB C:t.>t1ification" 

2.02 Enrployecs in all newly- created job c~a5sifications sha!l be covered by the lerms and 
conditions of thi" Agreeixient, providui. such classification(s) is si111i1ar to ru1y classification in 
the l)argaining unit. The Elnployer shall notif)· the Union, in writh1g, vtlthln tc:1 (10) days of the 
estahlishn1ent of suc!1 classification and furnish the Union \Vith a wpy of t1e job description al 
t11is time. 'fhe parties s!iall 111cet for <:.he pur1,ose of11egotiating a wage rate ant.I dispute, ifrn1y, i11 
the job descriptior1s, Jn adclition1 the En1ployer shall give the Union \Vritten notice of an).' 
JlfOP\)Sed cha11ges i11 currct1t job dc.scriptiot:is, listing sucl1 proptisod changes. Any job 
classificatious t!Jat are <leleted due to position abolishmer1t or other.vise, and not inclt1ded in 
paragraph 2.0 l above, sl1all be automatically iaclr.t.lcd, should s1J0h job classi5cations he 
recreated or reused. 

2.03 Exch1ded classifications shall not be assigned to nor be per1nitted to perfOnu tile \vork of 
bargait1i11g unit c1nployees, excc;it as set ibrtli in .~rticlc 23, and shall 11ot i11fringe up-0n the 
provisions, tettns and co11Citi<>ns of this Agreen1ent that affect bargninir.g u11it emp1oyees, 
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2.04 1'hc E1nploye:· agrees that t.'t11ployees in classifications excluded from t11c l1argaining i..1.nit 
shall not be re~t:lassificd1 ;c~entitled or re-cmp'.oyed, or recalled into a!lJ' bargaining unit 
classltica~on u:tle/'is agreed to by the U1iion. The Etnployer further agrees that an;· si1nilar 
classifla'lions fro111 ot11er division:S of the f7iscnl Office that are tnoved into tl1e 1229 bargait1ing 
unit \vill be placed jn the ] 229 hargaining u!lit pay scale, 

2.05 Su1;ervisors or otl1er persons s:1aH fi()t be used to perfon11 \vork custon1arily pcrforn1ed by 
bargaining unit covered c1nployees except a.;:; set fortl1 in t\rtic!o 23 of this Agreement. 

ARTICLE3 
NON-DlSCRIMINATlON 

3.0 l Ibc Employer ancl the U11io11 agree not to discri1uinate abrai!lst any b~gainlng u11it 
employee with respect to cumpensation or terms and conditions of c1npl\'>yment becaOJse of sucl1 
individual's race, coior, creed, re:igion, sex, nge, national origh1, sexual orientation or (lisability. 
Nothing in th:s 1\gree1nent sl1all provide fill)' additio11a1 rigl1t~i pri\•ileges {)f ree<111rse, or re111edy 
other than those already pro\'1ded by State and Federal lrl-\vs. 

3.02 \Vherever the 1nale pronoui1 or adjective is used hereii\ the female is also intended unless 
other\vise i1ul:cated. 

ARTICLE4 
MANAGEMENT RIGIITS 

4.0 l 'I11c Uni<)n recognizes that except as otherwise expressly limited in this agreemenl that 
the E1nplf))'CI 111aintains :he right to ad1ninister t11e b11sir:css of tl1e dcparnner:.t under its 
jurisdiction. In ad<liti011 to other functin11s a:1d responsibilities \Vhicl1 are reqttired by law, t:1e 
E1nplo~yet' has and \~l:ll re1ai:i the right to direct the opertttions of these dcpartn1e11ts, to 
protnulgate reasot:able rules and regulations and to otherwise exercise tl1e prerogatives of 
t:1ar1age1nent, incJuding but not li:nited to, the following: 

A. 

B. 

D. 

Dete1mine 1natters of inherent managerial policy \Vhich inc:ude; but are 11ot 
lhnited to areas o!" discretion or policy sucl1 as the functions and progrru.11s of tl1e 
\iublic Ercployer, standards <.•f scrvi1.:cs, its overall 0udgct, utilization of 
tecl1nology, and organizational structure; 

Direct, supervise, evaluate, or 11ire e1nployet>B; 

l'vlaintain and i1nprove tl1e efficiency ai1d cffe(...iiveness of govern1n011tnl 
operatior.s; 

Detertnine the overail mctl1ods, process, mear.s, or personnel by wl1ieh 
gover:ntnental operations are to be conducted; 



F, 

G. 

H. 

L 

Suspend, t1iscipline, den1ote, or disel1arge for just cause, or layoff, ltan:lfer, assign, 
sctle{lule, pro1notc or retain en1ployces; 

D.:ten11ine the adequacy oftbe \~ork fOrce; 

Determine t11c overall :.nission oftl1c En1ployer as a Lu1it of govern~ctit; 

Effectively manage tl!e workforce; 

Talce actions to cru1·y ou: the mission ofi.hc public Employer as a g:ovcmrnc11taJ 
unit 

4.02 All functions, rights, powers and rcspo11Sibi1ities t>'f tJ1e l?-n1p!oycr io regard to the 
operations of his office, in the directinn of it<; v,rorkforcc; \Vhich the Employer has not 
specifically abridged, d0lcted, granted or inotiificd by t11e express a:1d specific writtei1 p!"Dvisions 
herein, shall ren1ain excl11sively t11nsc of the Em11lo)'er. 

ARTICLES 
:'\O STIUKE/NO LOCKOUT 

5.01 I11e E111ployer will not lncl(out an_y employee, or ernployec:> foe the dur;;ttio11 of tllis 
t\greemcnr. Violation of this 1\rticle by the Bn11)loy0r shall e11tit1e the c1nplo:yees to wages Jost 
due to any locl(otit. 

5.02 'fhc Union agree~ it will not call or sanctiot1 any strike or concerted ·.vork stoppage of 
work fOr tl1e duration of t11is agreement. 

5.03 ln the event a violation of Section 2 C>C-et1rs, the Union will infbrm er:1ployecs that tlie 
violation of Section 2 is not smlctio11ed and direct t11e employees lo r~~um to work, 

5.04 V'iolation of Section 211)' art e1nployee is proi:,er cause for discharge {)f disciplinary action 
of the en1ployces involved. Such disciplinary actio11 agnins~ any e1nployees is subject to the 
grie\'a11ce a11d o.rbitrarion proced11re. 

5.05 Ir shall not be a violation of this agrcemc11t and it shall not Oe cause f(}f discharge or 
disciplinary action if any employee refi.1::.es to e:Jter upon any property i11volvcd b1 a lawful 
prhnar)' labor dispute. refuses t~l go tlrrougl1 ()f work bel1ind an_y lawful prin1ary pic£et lirtc, or 
t'efuses tt1 do \vork normally done by primruy striking 1nctnbcrs of another Union. 11:c tertn 
••pri1na11· labor dispute" as used ii1 this i\tticle refers 011ly to a !awfifl labor dispute between the 
Ernpioyer and Local 1229 (Fiscal Office). 

5.06 Any alleged violation of Uniof!. rights is subject to i111mediatc re·vie'W· at Step 3 of the 
Grievance Prt)Ce{lure. 
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ARTICLE6 
UNION SECURITY 

6.01 t:riion dues deductior:, initiation fees, and assessme!lts of 1nen;bcrs as authorized 
by Section 4117.09 (B) (2) of the ()bio Revised Code, ;;.hall be in effect under tl1is Agret.'lnent. 
T11e parties ack:I10\vledge tl1at an)' employee who ls i1ot part of the reOO!:,rnized bargai11ing unit 
•vill i1ot be subject to an,y L'nion dtLcs deducti()TIS~ initiation fees, or a-;sessn1ents. The fori:n for 
dues deductifitl authorizati<1n shall be fumisl1ed by the L:nion. 

6.02 Prcviousl)' sigued an<l 1mrevokcC authorization cards shall continue to be cffecti\'e 
for curTent and reins:ated e1nployees. 

§.&1 1'he E1r.ployer agrees to deduct reguinr semi-montl1ly L7ni011 due..,. initiatio11 fees 
and assessments fro1n tl1c •vages of tl1ose etnployees \vho have \'oh..:ntarily· s:igt1etl dues 
ded"Jctions at:thorizatio11 tOnns per1nitting s~i<l deductions, A!l dues doductior.s shall be 
deposited via electronic ;\Cii: transfer payn1ent into the co!lllncrcial bank acc<:)U~lt of Ohio 
Council 8, AFSCME, AFL-CIO no later than fifteen (15) days follow'ng tho end of the pay 
period in which the deduction is inude. 1"he Urion shall prov·idc the E111ployer ~-itl1 author:izatiort 
to 1nake d0}>{)S~ts irlto the fi11ancia1 institution utitizeri by the lJ11ion along \Vith the r'ruting 
nutnber and accow:t number of the Union's account. lt is tl:c Union's i:cs_ponsibilit3.r to 11otif~,.. the 
Etnployer :11 writing of any' change to the Un:on'·s accoGot infonnation, 

Additional!)', the Ernplt)}'er <;hall email, ¥.rith each deductio11 and trruIBrnittal of dues/fees, the 
fol1o\ving list8 of infor1nntion in Excel t)f Text forn:at to oc8dues@afscrne8.utq, subject !ine: 
Local 1229, Pay date -- \ --

1. DG'ES LIST: na111e (last name, first 11a1ne, n1iddlc initial), last 4 digits of 
the social scc1Jrity 11un1ber, the a1nonnt of t11c ilixiucti\>n for eacl1 
en1ployec1 ru1d the total amoi;:nt of dues deducted tbr all ernp1oyees for the 
pay perlod of the report. 

2. ::.J"ON-ME~tv1BER LIST. ln alp'.'1a 01·de1· by last tuune. -Tbe ruu11c, currer..t 
address, pho11e 11mnbcr and department/\vork: unit of each bargaining unit 
e1n1)loy·ee that arc non-n1einbers. 

3, Total Reraittance .Alnou11t 

This Section is deeined complied \Vit11 if one iist co11taini11g fields with all the 
above infonnation (U1c111ding: a field s11owing \-Vhether e1nployce is a union member or fu1r share 
pay-er_) is JJtovide\i by the Employer h1 E-xcel forn1at to the Uuion for a.11 r\FSCfl.,1E bargaining 
units. Tl1e groi.:ping of n1etnOers and non-me111bers. ru1d the totals required ·under this Section, 
shall be calculated ai1d/(1f organized by- lhe Union llsing the fields pr<rvi<led in Excel ftn1nat 
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6.04 An ulpl1ebeticnl list of the naine, last 4 digits of tl1e- social secnrity 11umber, 
current adCrcs:s and pi:1011c number of bargai11ir1g unit e111ployees vvho wo!'e dropped from the 
previott:s dues lists ai1d tl1c reason each was dropped, 

6.05 llnion 1\1e-1ubersl1ip Revocation/ i\'1ai11tenancc of 1\:lembc.-ship: E1np!oyees 
\;rho are 1ne.inbers of H1e u11io11 may revt}kc their ur1ion n1embership at nny time by sending 
vvrirten. notice to t11e Cnio11 (l[their desire to drop tl1cir ux:.ion tnem·bership. llevocation ofu11ion 
n1e1nbership does not revol<e tr.1ion dues a11tl1orization~ \vhich inay only be rc\'Okcd as set f\)rth 
be}O\V. 

Ur1ion DtJes Revocation: Any e1nployee \v]10 has sub111itted a dues checkoff 
actl101izarion card 1nay v1itl1dra\V- or revoke the sa1ne at the time and in the 111aru1er specJ fie<l on 
the dues checkoff atithorizati{)r. card Rigned by the e1i:tployee or as amended hy the L'1tiot1 if the 
an1end1ncnt specifies a f'l.ilorter revocation period thr.11 one fifteen (15) Cay period tied to tl1e end 
t";f t11e collective bargainit1g agrce1ncnt. CotJies of err.ployoes' <lue:; chi:ckoff aitthorizatio11 cards 
are available fron1 tl1c l;nlo11 UilOil requtJsL 

6.06 The lJnion shall notify tl:e E,mpioyer, in VvTiting, of any increase in the curt"t-'nt 
dues, initiation tees, and/or assesslnents being deducted. S11ct! i11crease shall lie deducted in the 
second pay period of the r..1onth follov;ing notification of any '.ncreas~, 

6.07 Chru1ges in the an1out1ts to be deducted shall becon1e effective \lm·ing the month 
follo\ving their actuaJ recclp1 by tl1c E111_ployer. 

~ l'he Univn \VUITants and gt<arantees to the f;.n1ployer that no provision of t11is 
Article violates the constitution or la\Vs of either the Unite<l States of 1\merica or the State of 
Ohio. Therefore, t11e Uni011 hereby agrees that il \.1.'ill indcr:mif)t ru:id save the Employer harmless 
fro111 arty and all claims, detnands, suits~ or other forn1s (>f liability that 1nay arise ot1t of 
complying wit11 any of the pnlvisions of the Article. Once the fimds arc ren1itted to the ·union. 
t11c,1r disposition tlv;;reafter shall be the sole arid cxclusi\'C obligation and rcsponsil1j:ity of the 
Union. 

6.09 'fhc Employer sh~i\l not be obligate.ti to make dues, fees, or Bssess;nent dedlfCtio1is 
ffom ar1y emplo)'Ce who, during a11y bi-\\'.Zekly period i11volved, shall have tailed ~o receive 
st1fficieut V.'ages to equal the diies, fees and asscs&Jrlent deductio11s. 1n the eve11t a deduction is 
11ot 111adc for acy union member du:·ing any particuiar bJ~vveckly perioti, t11e employ-er wi.1! n-:akc 
t.h.e ap}}ropriate deductions -frotn tl1c f0Jlo\:vi:1g pay period or periods, 

6.10 "[he Employer mJd t11e Union ag;ee il1at if a Service Fee or l:;'a'.r Share fee beco111c~ 
pern1is~iblci t11ey wHl enter tl1e appropria;c [m1guage under this section of ;he 1\grcement. 

ARTICLE7 
UNION BliLLF:TIN BOARDS 

7.01 'fhe Employer shall furaish, for 1he Uuion; bulletin lmards for post1::.ig of the f'-1llowjng 

to 



notices: 

A. Rooreatio11al aJl{l social affail's ofth01Jnio11, 

B. Union Meetings. 

C. Union Electi<.)t)S, 

D. Rt:ports ofUn:on Committees. 

f:. Rulings or policies of the Intetnational lJnloa of Ol1i1J ('ouncil 8 t)r Local 1229 
AFSCME. 

F. Job Postir.g$. 

7.02 t\otices or an1J.ouncements shall not co11tain anything political, or any~hing ;cflecting 
upon the Co1mty or any of its ei11ployees. E111ployer has the right to i1nme(liately retnove any 
material from the bl1lletit1 boarxls that violates this Sectior_. 

7.03 ·The lJ11ion shall notify t11e f_abor Relations Ad1ninist~·ator i:i writl11g of its designee of t11c 
three (3) l1n1oc. officials responsible for P<lsting of no:lccs i11 tl1e dcsignate<l areas. 

ARTICLES 
U'.'!101' REPRESE1'TATI01' 

l'\.01 Employ"ees selected by tl1e Unio11 to act as lJnion representatives for the purpose of 
pri.>ccssing grievahccs ln1der the Grievance Procedure, shall be k.1.0\1111 as Ste"·va:·<ls, E.ach 
Ste\varrl shall i1ave an alternate w·ho shall a.ct as the Stevvar<l \Vhen regula,- Stewacds are 
1ma·vailablc for ~·ork. The C'nion sl:all determine tl1e locat:ons 111 wl1ich tl1e Steward is to 
functio11 an<l agrees thal each Ste•vard shall re.strict th~-it activi".:y to the specil1c division, as 
outlined in Section 8.03 oftl1is Article. in wl1icl1 the Steward is authorized by t:ie Uniot! to uct :n 
its behalf. 1'hc Union shall 11otify tl:e l~abor Relations Achninistrntot· in "A«riting of said locatlo11s, 
Stcv.rards and their alternate.~ uru1ualiy or when chat1gvs occur. 

8.02 In each representative divir;lon, the 1Jr.ion employees i11 each of tl1e re.presentative 
division(s) as outlined iI1 Section 8.03 of this r-\rticle, shall be represe11ted by a Steward, or an 
,.\lter11ate Stevlard in the absence of the Ste-.vard. 1'he Ste\vard or Alternate Stc\vard shall be a 
regular employee worki11g in that division. 11.1 adclition to t1Je autl1orized Stevrards, the Union 
shall designate a Chapter c:1air. Tho author'.zed f\1:ictions of the Chapter Chair shall :)e; 

A. 

B. 

Replacing al"lsent Stewards of Alternate Ste\ve.rds in processing grievai1ces \tnder 
the Grievance llrocedurc. 

Representing: the Union at the third step of the Grievrn1ee ProceC:.ire. 
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C, Representing t11c Union or employees unter any otherprovisio11s of this 
Agreement, 

8.03 Union officers (Prcside11t, V'ice~Prcside1Jt, aed Chapter Cl1airpl'fSOt1), \:vhu need to leave 
his!bor assigned work area during \Vorki11g hours, in c-01mcction \vlth the i11vcstlgation t)r 
processit1g ()fa grievance ani.l/or appeal, shall be excused for a reasonable mno1mt of titne, 
prc•vided prior aut11orizatio11 has been obtained fn.1rn the i1n111eC.iate s11pervisor/d0J.Jann1ent 
lt)anager aN long as the ubsei1ce does fi(Ji. interfere v;ith the \York as:sigr1rnet1t as detem1ined by tl1e 
Employer. 

If possible, tf1e omriloyce reprcse11tati\'e shall be excused Vi'ithic t11c {lay of the request, 
but no later tluu1 tl1e followi11g day of the reqt1est. Stc\vards, Chapter Chairperson o:-- Preslder1t, 
shall be excused to leave work to represent a n1en1bcr(s) of the Union at scheduled hearings. 

8.04 ·ro sccttre pay for time off affonled by Ll1e ED{Jloyer during their regularly schcdu!L>d 
~'orking ho1.1rs, under Section 8.03 of tl1ls J.\rticle, a Steivard or an Aiternatc Ste\~1ar(l or Chaprer 
c::wir, vvill be rcqtrired to use the auti::orizat:on required on the forms \vhich v:;ill be p:oV.ded by 
t11e Etnployer fot the acco'Jllti11g of such iirnc. 

8.05 ·rhe Ste\vardst, 1\lternate Ste\vards1 a11d officers' names or any chm1gcs shall be fun1is!1ed 
to the Personnel Departinent and Labor Relations Administrator in •.vriti11g bcfi)re they arc 
recognized as such by the 'Btnployer. 

8.06 ,\ccredited Ohio C-0u11cil 8 repres(..'11tatives of the Union 1nay have access to the working 
areas or its 1nembcrs at reaso:nable tin1cs during t11e \:vorking hours provided prior a1)pro\'itl is 
obtained from the Labor Rt1latio;1s .1\dtuir..istrator or his dc'lignatcd reprcsentati,,ej \lfho n1ust 
in1tne{liatcly adv1se tl1c !Jnion r:tembcts immc(1iate super\'isor. A li:,i of accredited Ohio Council 
8 tepreseutativc will he furnished to tl1t: Labor Relations A<tministrator each year or as t:l1angcs 
takes place, 

8.07 At the request of the Unio11, up to a total of tilfO (2-) ei11ployces. i11cluding the Chapter 
Cl:ai:rperson, shalt be pennitted ti1ne off \\.'ith full pay· to attend the International lJ:1ion 
Convention, Ohlo Council 8 C()nvention, and tvvo (2) otht>'I' desigr:at.ed Conterenccs eacl1 yeal"; 
not to exceed five (5) days per employ'ct: eacl:. yecu. 'llle Union shall give to the Emp]oyer at 
least ten ( 10) days advance written notice of the e1nployees \Vho will be att.endi::i.g sucl;, 
co11ventions or conferences. 

8.08 Bi~\veekl)', llr.:on officers sllalt be pcr111ittod to meet w~th all en1ployees hired the prior 
tnooth for one (i} 11our's durotio11, t\.l infOr1n said cr:1ployce(s) of fw1ctions of AFSC-ME Local 
1229. E111p:oyee filCilities s.ha'.l be 11tade avajlable for this pu1'posc. 
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ARTLCLE9 
DISCIPLINE 

9.01 The E1nployer shall lI<'tve the right to discl1arge1 suspend, or otl1erwise disciplino any non­
probationary c111ployce for just cause. 

9.02 The Employer will notify· the Ullio11, in \Vriti11g; at leust forty-eight (48) 11ol.rs prior to 
dis1nissal or suspension actions of any bargaini11g ut1it member covered by this 1:\greem1.-'11t. I\11 
written notices shall C\)11tain reasons for tl:e disciplinary action. 1'he ein1)loyee shall '.1,ave tl1e 
rigl1t to Union representation at all disL-iplinary conferences. lf a lln1011 representative is no-t 
a\lailable vvitl1ln furty-eigbt (48) hours, the E1:iployer n1a)' proceed Vlit11 the discip]inary process . 
• .\n en1ployee sl1all receive a copy of any •vrltteI1 disci~ti11ary action at the d'..scipline ineeting. 

9.03 Any re.cords of disciplinary action taken agai11st a11 e1nplo:yee shall expire a:1d not be use<l 
against the employee for the pu:-poses of progressive disciplinary actio:1, i..irovidi11g there has 
bcc11 no intervening disciplinatJ' actio11 taken against the einployee during tl1e specified tin1e 
period as f1.>llovvs; 

1\. Disciplinary actions resulting in no loss <1f time or pay - 12 111onrl1s; 

B, D:sciplinary at.1lo11s resulting on the loss ofti1ne or pay of o::ie or two da_ys pay- -
18 rr1onths; 

C. Disciplinary act:it)fiS re~ulting i11 ti1e loss oftin1e or pay of three (3) to five (5) 
days pay - 241nonths; 

D, D1sciplinary actions resulting in the !lrss of pay· or tin1e exceeding five (5) da)'S 
pay w 36 months. 

If t:'le intervenir:g disc.ipli11e has not occurred, said notations shall be re111oved frtnn their 
file ar1d persoru1e: tlle if the employee rec1uests the rem0val of tl1e disciplinary notation in 
v11iti1t.g. Said requests inust be direc:ed to t'tc attention of the Person11el Ad!llinish:ator. 

9.04 ·The Ernployer :ihall proceed \Vith ru1y discip!inat)' action within a period of not later than 
t\ve11ty (20) work:ing days of the clcse of the investigation t)f tl1c alleged oftCnse. T.Je Employer 
will infottn Ohio Council 8 or local Union Prcside11t tt.at an cn~pluyce. i11vcstigation has bec11 
in·itiated. The Einploycr need not identify the employee. Ho\vever, h1 situations 1,,vhere tf1e 
emplo:,ree conceal:-; or U\JC-S dt>ccptio11) the time period sl1a11 r.ot begin until the County et)uld have 
reasonably detected the conceal!nent or t1cce11tio11. lf sucl1 (liscipli11ar)' actio11 is not initiated 
agai11st an eu1ployec withiYl such period ofti1ne, the disciplirt~t}' actio:J is deemed withdrawn. 

9.05 Tardiness 

Tardiness is inexcusable a.1d sl1all not be tolerated. "'fardiness is defined as ar1y situation 
where an employee n.,!JOti8 to vvork after his or l1er scheduled starting ti1~e or lw1ch time, 
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Whenev.;,_'ff an employee is tardy (late fl1 \VOtk) that employee shall be subject to R reduction ll1 
pay according to the follov.iing scJ1ed1..lie. 

REDUCTION Of PAY: 

8 minutes to 22 mi11utcs '.4 of an hour 

23 n1inutes to 37 1nini1tes 1h of an hoi1r 

C, 38 11iin1ttes to 52 nlirllli.CS ~;;; of an hour 

D. 53 n1inutes lo 67 mir:utes 1 ho11r 

Lateness of more t11an o:Jc (1) hour silitll be t11c 11wnber of complete hours plus the 
<!dditionn1 rezluctio11 as designated in tl1e above scl1ed1ile n,ver the hours n1issed. 

1\.fter the third i:tcidui1t of tardi11ess of up to 7 11Jinuxcs within a calendar six IT1.0t1th 
period1 p~·ogressive discipline will begin as stated belov,1. The employee 1nay use 001npe:osatory 
time, accu1nulated vacation, futlougl1 or PSI( credit to cover late time in excess of se,ten (7) 
n1\nutes, Ablise of this provisi011 shall not be tolerated &'ld ivill be clt}sely 1no11ltored. If 
ad1nhlistration determines there ifl abuse~ this privilege will be revoked. Tl1e etnployee ;nay not 
work more tJ1an his/her scl1eduled work ti1ne to cover late tllr.e. 1'he ei11plDyec r.1ay not use 
scheduled tu~alti111c or break ti1ne to CD\'er late thne. 

;\ftor the third incide11t of tar<Hncss of up to 7 minutes \Vilhi11 a caler1dar six month 
period, progrcssi vc discipline begins as follo\Ys: 

a. 

h, 

c. 

d. 

e. 

4 occurrences in_ a calendar six month period - instruction and caution 

5 occurrence.<J i11 n calenCar six n1onth period~ \\>Tl;te111·eprir1and 

6 occurrences in a cale11dar six mo11tl1 period - 3w(lay suspension 

7 occu1re11ces in a caler:dar six inonth peiod ~ J 0-day su&vensio11 

8 oc0wret1ces in a cal'.>'Tldar six rnonth pe:r'.od - 30-day suspension 

f\1aximtun Discipline~ Tennination 

ARTICLE 10 
GRIEVANCE PROCEDURE 

10.01 lt is mutually agreed that the pro1npt ru:ljustt11ent of grievances is desirable 1n t11c interest 
of sound relations bct\vecn the einployees and the Employer. 111c p~}mpt and tair dispositio11 of 
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gricva11ees involves in~portant a11d eq_i,Jal obligation.'{ ru1d respor.sibi:itics, both joit1t at1d 
indepcr1dent, on the patt of tho :·eprcsentatives of each party to protect aad preserve the 
Grievance Procedure as an ortier ofrac:olving grievar1ces. 

10.02 The term "grievance'' shall mear1 any dis1Jute or difference betwcei1 the qemployec" or 
"Employer'' or the "B1nployer" and the "Unio11'' conce:rti11g tl:e ir1tc!'pretatiou of and/or 
ap11lication of or co1npliauce \vit11 a11y provision of this «\green1ent, including disciplinary actiun 
taken against llOn·proOationary and promotiu11al probationary c:nployces. Such grievance s11all 
be processed in accordance \vi th tl1e tern1s of this Grievance l)roct-xiure, 

10.03 A policy grieva11cc •vhich affects a group of employees, arising from the san1e event or 
set of facts, 1nay be p:-csei1ted by tl1c Unio11 at Step 3 of tbe Grievance I)rocc<lure. :\111' grievance 
n1ay 11ot be presented~ 1.1ndcr this Section, lat(.,'f t11an fifteen f 15} worl<ing clays after tl1e 
occlJrrence of the event on \Vltich the grie\'ance is based. 

10.04 Fu.ilurc to provi{le a tlJnely ans\vci· at any step of the Grievance Proc,edurc s.ha:l entitle the 
employee andior Union to procee;;l ~o the next step. Any ,b'tievance not ti111ely presented by the 
c~11ployec and/or Union ai any step of lhe g:ievaJ1cc l'rocetlure sl1al1 not, tl1t-reaftcr, be co:isidcred 
a grie\1&"1CC u11der any step of the Gric\'ance Procedure. 

10.05 1'hc written grievance shu11 state, on the gric\rance form, the specific article and 
paragrapl1 of this f\gree1nent alleged to have been vi()}ated, a brief set of facts, giving rise to the 
grievance, date and time the grievru1c.e occtu·red nnd the relief rcq11ested, a11(l t11e t.'111ployce's 
signatLrc. 

10.06 1'11e ti1ne I:mitatiotis provided tOr in this Article 111ay bu extended by mut-.1al agree:neut in 
writing bet.1,vcen the Employer \)f I,abor Relations Administrator ar1d U11ion, \Vorking days; as 
used i1l th:s Article, shall not iu1..~[ude Saturdays, Sunclays, o:- ltoli<lays. 

1-0.07 The I\egior..al Director or statI represc:itati,,.e of Ohio Council 8, AFSC:t..1E, and!or 
P:esident of Local 1229 tnoy attend any Step 3 n1cetiI1g to ass\st il1 settling grievaf'ces, 

10.08 E-ach grievance shall he processed in the f()llowi11g n1anner: 

St~JLl.;. ,L\tl ei:nployee \vl10 l1as a grievan;.;e. shall take it up orally witlt l1is supervisor ond 
the Ste\vard shan be pra;:;ont, if requested, by the etnployec. 1-he immeCiate supervisor shall give 
a11 <nis\ver to the employee and the Linion vrilhin two (2) vvorking days after the grievance is 
pra'Je11ted to -hi111. :.Jo grievance shall be considered later than fifteen (15) \Vorli11g day's after the 
occurrcr1ce of rhe facts giving !'ise to the g:ieva11ce provided. 

Step 2__;_ If the grievai1ce is not satlsfacto1ily settle<! at Step 1, tl1e cinployce or iJnion !11ay 
within ten (l 0) \V<>rking days after receipt of the Step 1 a."lSwer~ reduce t;1c grievai1ce to \Nl'iti11g 
wl1:ch, In turn) -w·ill be filed by tl1e ll11ion, with the employee's department l1ead, on a Grievance 
Fo-n11, setting forth the details of the grie\rance (i.e., Liie facL"> upon which it is based, t11c titnc of 
the oc.cutTcnce, tl1e relief or :en1edy :·cquestcd, and the section or sections ()f this Agreement 
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allegett to have been violated) dated, and sigr1ed by rhe ctupJO)'ee and tt<.e Lnion, The depatttnc11t 
head ~hall meet ¥lith tl1c U11io11, etnployee, and the en1ployee's supervisor, to revie\~: the i11atter 
\vithin ten (l 0) w•:Jrking days after the grie\'arice 11us been filed ru1d sl1all pro\1ide a writt0n 
ans\ver to 111c gric\'a.'lt and the Union '\vitb_in ten {10) \vorking days after such n1eedng. 

SteJJ-2. If the grievaoce is not satisfacrorily settled at Step 2. the Linio11 may <q_'."lpeal in 
writl11g witlti!l ten (10) worl(ing days after receipt of tl1e Step 2 nns\v;,,,~· to tl1c Labor Relations 
Office, The t.abor Relatio11~ Office or his/her designee shall, witl1in ten (10) -..vorking days of 
reccit't or the appeal, n1eet \V'ith the Chapter Chair or Union, and ihc C11apter chair or Union n1ay­
bring t11e appropriate Steward a11d/or \Vitness into Step 3 meetings he dccms necessru:}', as ~rel: as 
the supervisor or dcpartir1ei1t head. ai1y \Vitncsses t11e Labor Relations Adminis:rator or his/her 
dcsigt1ee considere<.i necessary to arrive at an ansvver. T'he Labor I\elations Adininistrator or 
11is/l1er dcsignee sl1all give 11is/her anS\ver io tl1e grievant a11d the Union in writi11g ;,vithin ten ( 10) 
;,vorking <lays after sucl1 ronfere11ce. 

fils4i~-~2n: If d1e grie-va!:lce is not salisfitctorily resolved at Ste_t} 3, it may 
submitted to arbitration. The rigltt of the Union to notify the E1nployer that they i11te11d to 
arbiU'ate an unadju-sted grievance, is li1nited to a periQd of thirty (30) \VOtki:r.g day15 after receipt 
by the lfnion of the Step 3 ans\vcr, 

In the event a grievance is unresol\'ed after being processetl tl1rough all of the steps 
of the Grievance Procedure, unless mutually waived or having passetl through the various 
steps by timely default of the Employer, then 'vithin thirty (30) days after the rendering of 
the decision at Step 3 or a timely default by the Employer at Step 3, the Lnio11 may submit 
the grevicnce to arbitration b}" sub1nitting to the Iiabor Relations :·\dministrator a written 
den1a11d for arbitration. 1'wc11ty (20) days after sulJmitti11g its demand for arbitratio11t the 
Union shall request the Fecleral :\'lediation a11d Co11ciliation Service to provide tl1e parties 
duplicate panels uf nine (9) arbitrators fro1n within the State of Ohio and a copy of the 
request shall be simultaneously mailed to the E1nploycr. If the parties are unable to agree 
upo11 lvhich of those ni11c nominees sl1all serve as arbitrator, then tl1c arbitrator wilJ be 
chosen by each party alternately striking names, beginning \.vitlt the moving party. a11d the 
name remaining shall be the arbitrator. l~aeh party shall have the option to completely 
reject one (1) p3nel or arbitrators provided by the FMCS and request another list. 

1'hc i\rbitraU)t' shall hold the arbitration hearing as scJon a::. reasor.ably possil-,le and issue 
hts/her decision Viithin a reasonable tin1e thereafter. 'fhe l\rbit"ator shall lilnit his/!1er decision 
strict1y to the i:1terpretation, application, or enft)rce:ncnt of the specific Atticlcs ruld Sections of 
t11is Agrcc1nent that arc ie, question, 

The ;\rbitrator shall expre..~sl}' co11fine biinself/herself to the precise is.'Jues submi:ted for 
review and shall hav·e no au:J1(;1it)' to deterJninc any other issue 11ot &J sub1nitted to hin1/her or to 
submit observations or declarations of opi11ion wl1icl1 are not directly esse111iaJ i11 rcachjng hisJher 
detcnnination, 
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'!"he Arbitrator shall not have jurisdii..'tio11 or acthoriry to: 

I. Revicv.' provisions of 11e\v co11tract; 

2. Nullify, in \Vhole or in part, ar1y r~rovisions of this Agrectnent; 

3, 1\dd to, detract fron1, or aiter in a11y way, provisions of this Agreement; 

4. Decide any issue re!ati11g to an action or occurreace wl1ich tak.e,<; place prlor to :he 
execution of tl:is 1\gremnent involving any provi<;ior.s of this Agrcemei:t hut not 
pending grit.-vances oftl:e tenninated agreement 

All decisio11s tJ>fti1e Arliitrator, consistent \vitl1 his/her jur1sdiction, power, and au.thority, 
as set forth herein and all pre-a.tbitratiz1n grievance settlen:1cnts, reached by the Unio11 and the 
Exec1itivc, sha!l be final and bintling. A:l costs directl:r' and related to the se::vices of the 
Arbitrator shall be s11m'ed equally betv{een the parties, 

The expct1ses of any non~c1nployec witness shall be horne, if at all, l'Y tl1e party calling 
t11er.i. The fees of the court reporter shall be pa.id by the party asking tbr one; s~tc1;. fees sl1ail be 
split equally if both parties desire a rt,,p(1rler. 'rne aggrieved, I~ocal Union Stc\vard, and/or 
11v11resentatives and County employee \vitnesses sl1all not lose any pay for time off the job while 
attcndlng tl1e arbitratio11 proceedings, 'Ti1ne otf the job, Rs lIBed in t11is section, shall tnean leave 
w!th pay during said employee's assigned worki11g hours, -..vhich sb.a1l not cxceetl eight (8_) hot•rs 
of straigl-.:t thne pay. 

10.09 The parties tnay mutt1ally agree to mediate a grievance prior t;) tl1c selection of the 
Arbitrator. The 111ediator sl1ail be cl1osen frorJ) [,'MCS, 

ARfICLE l1 
PROBATIONARY PERIOD 

tl.01 Evef}' 11ev1 e111ployec hi!·e<l into a Jargaitdng unit classificaticn1 sl1all be reqt1ired to 
successfully complete a probatioaary period. 'fhe probatit)oary period shall begin on the first 
day 1!01n \Vbich the e1nployee receives compensation fro1n the Eml)loyer and shall continue tOr a 
pcrioci of one ht1ndrcd eighty ( 180) days. t\ ne\v hire p:-obatiouary e1up1oyee, \vho 11as l1.1st work 
time due to illness or inju1;,r, shall have l1is probationary perli._1d exten1.ied by the lc11gth of tlte 
illness or injury, A i1ew hire probatio11ary employee Jr,ay be ter:nina1ed any ti1ne during this 
r1robationary pe::iod kH1d shall have no right to a_ppe'-<ll the tenni11atio11. 

An einployee cl1anging jcb classificatio1t.<; within the bargaining unit, sl1c.ll serve a 
promotional probatio11ary pcriott of ninety (90) da)-'S. lf the employee fails to fulfill the 
responsibilities required by the ne\V job dtirlng the probationary period, the employee shall he 
ret:.:rrncd :o their previous classificatio11 and pay range, or layoff status, if layoff was ilie 
01npJt)yce's pre\'lous status. 
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11.02 At1 e1nplo;yee f}:-Ot11otcd out of the bargainin,g l111it wl10 fails to satisfactorily complete the 
pror:iotio11a1 probationary period, shall he retu;:ned to their previous classification and pay range. 
Iiowevcr, tJ1eir seniority \Vi~l only be credited to tl1e extent of time spen.t i.tt rl1e bargaining w1it. 

ARTICLE 12 
SILNIORITY 

12.01 E1nployees shall be c11titled to exercise their scr1iority rights in accordance w--ith the tcr1ns 
ar.<l conditlons ou:lined in this Agreemet1t, 

12.02 "Fiscal Office senl\1l'ity" tnec:xis tl1e 1mintermpted !ength of conti11uo1L~ em1}loytT1ent 
within the Fiscal Office. 

12.03 En1ployees sl:al1 lose all Fiscal Office Se:niority rights 1.1;:ion any of the fbilo\ving: 

_;\. Discharge tbrjiist cause; 

l{. Retiremc11t or resignatio11; 

C. Loss of recall rights; 

D. Paiiure to .: .. etum to work within sev-en (7) days from t11e mailing o:' a notice of 
recall ifo1n !a)10ff, m1less fue return io -..vork date is otherVvisc specified ir: the 
notice or agreed L.1 by the pa:iies. 

E. Absence from \vork f()r more th.an three (3) work days, except on approved leaves 
or t11c e;nployee was physically incapable of making appropriate notifications. 

12.04 l:pon the effective date of tl1is ,b,_greement nny e111pio:yce \vho Jeavcsi or has left the 
bargainlng unit to accept anot11et' position u:1de:- the j1trisdiction of tl1e U1unty Fiscal Office or 
~not11cr CoUI1ty Agency \Vill have all Fiscal Office sc:1io:-ity, 00...'"1.1ed in the bargaining llnit. 
frozen. Stich se11iorit)' shall be frozen filtd held until st1ch tll11e as the emtlloyee reenters the 
bargaini11g unit, if e,vc~· such occurs. Er:1ployecs wlto rcenli...'""f the bargaining u11it, after leaving to 
accept at1f;t11er 11ositio11, vvill be credited with all accrued seniority earned prior ~o leaving the 
hargaining unit and will again accrue fiscal Office seniority, in the burgaining u..-iit, fro1n the date 
of1nost recent rcenhy. 

12.05 Seniority Posting, Tl1c En1ployer shall post a copy of the seniority iist sho\ving the 
seniority of ench eir.ployee listed by job classification an<l departn1ent on each oftJ\e Em_ployer's 
llu]let1n boards. The seniority list shall be revie\ve<l or updated every ninety (90) days i.:v:th 
copies being fl1rnisl1e<l to tl1e Union at such time, 
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ARTICLE 1.3 
LAYOFF A:"ID RE:CALL 

13.01 Whenever the E111ploycr detenn1nes a layoff or abolibht11ent is 11eccssary due to a lack of 
wvrk, a lack of funds, or for reasons of eco1101ny and efftc:eDcy. tl:e E1nplO)'Cr shall notify· the 
affected en1ployees m1d l)re..sident of the Cnion no less that: f;:Jurteen ( !4) cale11dar dr,ys in 
advance oftl1e date of layoff or al)olisl1tne11t. 

'13.02 'D1e E111ploycr shall ttctertni1:e in \Vl1ich classification(s) an .. d whicl) vtork sei.:tion(s) layoff 
or abolishment \Vill occur. \Viti:iiI1 each classification affected, the t-)rogression of layotf sJall 
occur ht the followit1g order: 

,\, Intcr1nlttent) 11art-ti1ne, seasonal, te1nporat')', and student ernp'.oyees; 

B. New h!res \vho 11avc not co1r:pleted their prz1batio11ary period; 

C. Pro1notc<l employees wl10 ha\'e nt>t co1npleted tl1eir probatio11ury period; 

D. Er:1ploy008vvho11a.,,"e ciJmpleted their probationar}' period. 

1'he order of la)'off h1 e-acl1 of the abovt: categories shall be Ceter:11ined by the cin11loyee' s 
lcngtl1 of }?iscal Oflice scr:.iority as defined in the seniori:y A1ticle. 

13.03 Permanent full~tin1e ernployees pl.aced on luyotl' 1nay first displace a11otl1er e1nploy·ce 
\Vith less Fiscal Office se11iorlty 111 a lolh'er classit1cation 1vith.in this bargainit1g unit a:id v.:itl1in 
tl1eir c1assificatlon series. If an employee cannot dis1,lace \Yilhin tl1e lower classification series, 
then the e1np1oyee rnay displace in the clussificaJion the: c1111J:oyce held prior to their current 
classificatio11 witlt'..n this bargaining unit. If the ert1ployec refuses to displace \vithi11 tl1ei;: 
classification series, the et11ployee \vaives all rights to recall to 11 lesser classit1catlon. If the 
eoployec does: not have the right to displace or does r:ot exercise lhe right to displace, the 
employee shall be laid off Emplo;1ecs shall nolify the En.,,plo)'er pcrsonPel office, in \Yriting 
using the fonn pro\'ided, oft11eir intention tlt exercise th1..'1r displaceincnt rights within three (3) 
worki11g d-ays after receipt of notlficatiou of layoff . 

• J\ny cn1plt)ycc who bu~nps i11to a lo\Ver clas:-1ificatio11 Vlithin a clussificatio11 series of one 
or two grades shall receive a 5% redtictio;i_ in pay. ,Any t.'lnployce who bctups into a 
classi5cation ser:es of three or inote grru1es shall receive a 7~/i) redt1ction in p&y. 

13.04 No nevl e1np103'ces shall be l:ire(l or promoted into a classification in \Vl1ich cn1ployees 
arc on layofl:~ 

13.05 Employees placed on layoff n1ay rt:ql1est to receive puyn1ent for ear11ed but 1musc<l 
vacation benefits. 

13.06 Employees placed on layoff shall retain recall :1ghts for up to a P"''riod of 24 (twe11t)'~ 
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four) months frou} the date of layoff. 

13.07 Recall from layoff vviJl be 1nadc in reverse <-1r<ler of layoff, that is the last employee 
placed on layoff fron1 a classifi°'1tion shall be the first to be recalled. An employee 1nay be 
recailed to a low'er ~lassiflcatir;n tvithin their original classification series of layoff. Sl1ould tte 
e:nployce accept or decline sucl1 recall, they '\vill retain their recall rig11ts to their origiu.al 
classification of iayoft: Each emp!oy·cc recalled fro1n layllff shall ·oe given a SC\'en (7) day notice 
of recall by certif;ed mail to their last kno,vn a<.1dress as shown on personnel records, \vith a copy 
give11 to the lJ11ion. 

A11 employee wl10 fails to report to work on the date s;iecificd in the reca~l letter shall be 
deemed t;) l1ave doclina1 re~e1np!oy1nent a11d the e11111loyee shall lose all recall at1d which would 
prevent an c111ployee fron1 returning to work, tl1e e1nployce must, prior to the date of recall, 
provide to t\1e En1ployer a physician's state1ne11t certifying t!ie cntployee's inal)ility to return to 
\Vo11.;. ai1d must also obtain approval from the Employe:· for an extension, In no event will t11e 
E11111Joycr extend recall rights in excess of t11i:-;y (30) days fbr reasons of verit1ab!c iltj11ry , 
ill11ess, or other extenuating circumstances as dcterm:ned lJy the Employer. 

13.08 No section 1..1f tl1e Civil Senrice 1.a\\''S contained i:1 Ohio Revised Code Chapter 124, sh al! 
apply to c1~ployecs it1 the bargaining t1nit, and it is expressly· understotxJ t11at the Ohio 
Departn1e11t of .r\d1nl11istrative Service", t11e State Personnel Board of Re\'icw and the Summit 
County Hi1111an Resources Co:nrnlssior: shall huve 110 tuthority or jurisdictio11 as it relates to this 
. .i\rticle. 

13.0.9 Volur;!:ftf)' I~ayoff. \Vh.er. tlle Etnploye:- elects to reduce the '>vorl< force by' layoff and one 
(1) or lTif)fC c1nplo:·ees in the aftt:ctcd classificatio11(s) desire to be place on vollmtary layoff, 
regardless: o f~heir se11iority statue;, lay-off shalJ be granted tU)der tl1e tO!lo1,ving conditions: 

A. TI,e volunteer(s) \Vith the most seniorit:v ~hall be laid off first; 

B, Em1>loyec(s) \vho are placed <'n voluntf!l'}' layoff inay request to return to Wt}rk 
bet,.veen the one hundred and ::t1lictl1 ( 1501h) a,~d one hundre(l at;,d eigl1tieth (180tt) 
dnys after thelr voluntary layoff begins. TI1e E:nployer sl1all exercise it~ 
discretion in approving sucl1 request. In the eve!1t the employee rcturns1 thi~ v,rill 
resu'.t in the displace:n1ent (bu1n1li:ig) of the least senior employee i11 the returnli:,g: 
etnpioyoo's classific.ation. If t11e employ1.>-e, ;.vho volunteered for the layoff, docs 
r:.ot choose to return during the I50'h and 180th days, he shall only be recalled in 
e.ooo:dancc v,:ith Seciions ! 3.06 and l 3.07 of this Agreeme:1t - except that he 1nay 
only be recalled to a vacancy \Vhich occors in the classification :1-0111 \Vhicl1 he 
was laid oft; 

C, The Emp:o:yer shall not challenge an etn?loyecjs m1employi11cnt co1np<-.'llS:f;tion 
clai111, unless an:.y employee refuses rooalL 

~'civ1ng Bn111pi11,g Rights. All)' en111loyee scl1edtded tOr layoff may elect to 
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either accept layoff (lf to exercise 11is b1unpit1g rights as prescribed in tlris >\rticle. A11y employee 
who elects to accept layoff does not in any wa:y affect his recall rights, i1or \Vill the E1nployer 
conte~t the er:nployee's lmen1ployn1ent clain1, inlless ru.1 ernploycc refuses recall. 

ARTICLE 14 
VACANCY PROJ\IOTIONffRA'\ISFERSffEMPORARY TRANSF~;RS 

14.01 The terin "pr<)motion" t:scd in this provision, means the advaocctnent of at1 etnp!oyee to a 
posit~or1 that carries a l1igher pay ra::ige than pt'Vviously held by the employee, 

,&,.. Wl1enever a job opcn.ing occurs, other than a temporary ussigrunent 1n any 
existing job classificution(s) or as a rest1lt of tl1e dev'clopmcnt or establisl1n1cnl <}f 
ntn.v job classificationsi a nottce of such opening shall be posted o;i bulletia 
boards and 011 the Strmmit County Humru.1 Rcsot1rccs en1ployment \Vcbsite for 
five (S) \YOrking days, listing desired qttalifie<tt!ons, start rate of pay. depar:t11c11t 
or division wl1ere t11e vacat1cy exists incl\1ding location (f1oor and facility~ if 
U\1ai:able), !he current l:ours of work1 work '.VCek, days off, tl1e date of the posting, 
and t11e deadline date for acceptJng applicatio11s. 

B. During this posting period, e111ployces wl10 wish to apply for t11e open position 
111<>~Y clo so. T11e application s11all be subinitted online using the apriropriatc for1r.s 
cor1tained 03 the County e11-1ployment v.'ebsitc to tl1c Human Rest111rces 
Department. -fhe etnployee must con1ply with the Employer's procedure and 
requirements as set fi)rth on the (',ounty en1ploymcnt wcbsi':e tn o:"der to be 
considered for a V"acancy. 

Por emp~oyees 011 \'acatio11, sick leave, or otl1er autl1orizcd pald le.ave of al1sertce1 

a11d d1~riug such absence~ a vacancy is posted, the Employer shall consider a:id 
accept s11ch applic-ations provided sucl1 employee subr:1ils an application for a 
vacancy t11at n1ay exist, prior to tl1e deadline (late for acceptiI1g applications. 

C. It "vill be the functi(}fl of the Empio)'CT tt1 select the app!icant hased upon 
qualificati<)ns a11d experience. \Vhcn qual11lcations a11d expcrie:1ce are equal, thea 
fiscal Office seniority sl1all be the detern1ining factor in the selection of tl1e 
applica11t Employ'ees n1ay only be a·wardcd one (1) posting \vithin a t\Yclve (12) 
e:ionth period. 

D. lf the ernployce fails to fulfill tl1e re.spons:ibilities requi::ed by the UCV.' j'-)b drrring 
the probationury pcrio(l1 the t.'1nployce- shall have the rigl1t to return to their 
previous classi(icarion, or layoff sta;tis, if]ayoff \Vas the cr:.1ployce's status, 

E. fn the evc11t a vacancy fO-r a same job classification/position becomes available 
withi11 a 6 1nonth period fron1 a hire from a previous similar posting, the 
En1ployer n1ay select fro1n tl1e previous list of applicants and would not be 
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required to re~post for the ne\v }Jo:.it:io11 a:5 described above, l:Ioweveri t11e Fiscal 
Office \Vill notitY internal emJJloyees that a \lawncy is av'ailab!e for another 
similar l){)Sition an(l Em1)loyecs will be penuitted to sul):nit n sho\V of interest via 
c~1nail to the Fiscal Office tvithi11 36 hours from tl1e date {if notification fur 
inclu,_~ion for COP.sidcratio'l1 al(>ng \Vith tl1c previous list of applicants, 
Applicatio11s \Vill not be acceptcxt after the 36 hour deadline. 

14.02 "T'etnporury appoi11tment'' tneans an appoin1111cnt for a speci"fic, short term emp:oyi11er~t 
Duration as fix~d b;r the Fiscal Oft1cc, not to exceed niltcty (90) days, such as the temporftr}' 
relief of greatly i11crensc<l den1ru1ds, extreme \Vork loa(ls, or einployce le-aves of abse11ce. 

14.03 The einployce shall have a prorootiorutl period of ninety {90) days. DLtri11g this trial 
period, the employee shall l1ave reasonable training and sttpervision, lf the successful bidder 
fails thereafter to qualify du1ing the pron1otional probationary period, or it: during 'J1e _first thirty 
(30) days of this tJcriod t11e employee L1eterr:r:incs that the;y rlo 11<•t want thiS' position, he/she shall 
ha·ve il1c ::igl1t to revert to his/her former job and wage rate and l1js rigl1t in turn sh:~ll apply to 
otl1ers who chrutged jobs a-; th~ result of fiJl111g tl1e posted positit~n. After the first thirty' (30) 
days t1f holding the new position, an employee's revers1on rights shall require the :n11hral 
agreement of the Eiu1Jloyer. 

14.04 Employees assigned by si.ipervision to temporary duties, that n1ay norn1ally overlap <lut:ics 
of a higher classification, shall be paid tl1cir r,or1nal rate of pay \Vithin tl1eir current cJassificatioa 
for the duratfor;_ of lhe assignment, 

Whe11 u11 employee is 11pecifically ussigrJed by supi;rvision to a tctnporary \VOrking level 
in a higher classificationj witl1 a higher pay range, the ei11ployee shall be paid at least one ( 1) step 
above the current range a11d step held by the employee, or five percent (5~1,;;, \Vl1ichever is 
greatcri not to exceed the n1axi1num oftl':e pay grade . 

. i\11 err1ployee te111porarily transferred to a lower classification, with a l(>wer pay range, 
shall recci"'e his/l1er regular rate of pay for all time assign;:xf to ll1e temporary- transfer. If a 
s1tfficient nt1111her of e1nployces do not accept the te1r1porary tt'<ln&fcr, the least se1Jior cinployee 
sllllll be assigned. 

ARTICLE 15 
HOURS OF \VORK 

15.01 The work week for all e1111,:oyees, except as provided herein, shall be ·~brty (40) hotu·s 
v/orked in t1-ve (5) consccntive eight {8) hour <lays, ;vtonday through l'riday, inclusive of ti1nc 
allotted iOr !nerds. 

15.02 Shift Ti:-ne: Shift tirr,e arld shift schedules in effect shaJI not be char:.ged unless mutuall:,r 
agrec(l to between t11e Unio11 antl the E1nploycr. All en1ployees :;i:ha!l be scheduled to work a 
reg1llar sl1ift at1d eat.~h work shift shall have a regiilar s~arlJ11g and quitting tl1ne, Current ~'ark 
scheduled in affect are as follows; 
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All locations 7:30 a.m. to 4:00 p.1n. 

15.03 Meal Periods: Employees shall be provided a sixty (60) minute t11cal period (one half 
(Yi) 1101rr paid and one half (Yi.) hour u11paid) each worlc day. The meal period sl1all be scl1eduled 
as close as possible to the 1niddle of each shift. Einployees who are requested, and do worlc two 
(2) hours beyond the etnployees regular quitti11g ti1ne, shall be provided a thirty (30) i11i11ute paid 
meal period at1d eacl1 f()ur ( 4) hours thereafter while t11e employee continues to work. 

15.04 Lunch Room Facilities: Lu11ch roo1n facilities shall be provided and designated for 
einployees. 

15.05 An employee tnay request to be sched11led to start \.vorlc at set times withi11 one (1) hours 
of tl1c 11onnal b1tsiness 11ours. Tl1e Employer will consider req11ests initiated by the employee to 
acljust such starting ti1nes. S11ch requests must be in writing at1d sub1nitted at least seven (7) 
calendar days prior to the date of the requested change. 

15.06 All employees are to be paid every other Friday. Tl1e bi-weekly payroll period f()r 
employees extends fro1n 12:01 AM Mo11day t11rough 12:00 mid11ight tl1e seco11d Sunday. If a 
holiday occurs on Frie.lay 011 whiel1 a pay day falls, paychecks will be issued on tl1e :first 
preceding work day. Pay advances of at1y type are not allowed. 

15.07 Tin1e Clocks: Upon tl1e En1ployer's implen1c11tation of a "fin1e Cloclc systen1, all 
c1nployees subject to sucl1 syste1n will clock in and clock 011t each day. No etnployce sl1all clock 
in prior to :fiftee11 (15) 1ninutes before their scl1eduled starting time or cloclc 011t fifteen (15) 
min11tes after their et1ding time of work. 

ARTICLE 16 
OVERTIME 

16.01 Employees shall be entitled to ovcrti1ne con1pensation at one and 011e 11alf (1 Yi.) titne 
their regular rate of pay for ti1ne actually worked in excess of forty ( 40) hours per weelc. Such 
overti1ne com11ensation shall be paid in casl1, or at tl1e optio11 of the employee p11rsuant to Section 
16.05 ofthis Article. 

16.02 For purposes of this Article, paid siclc leave shall 11ot be considered titne \Vorked. 
However, 11oliday titne, vacatio11 time or other approved paid leave shall be co11sidcred time 
worked. Ti1ne spent traveling out of the County wl1ere m1 overnight stay is not required during 
the workday sl1all be considered ti1nc worked for the purpose of calculatiI1g overtime; titnc spent 
overnight on official County b11siness sl1all not be considered ti1ne worked for the p11rpose of 
calculating overti1ne; however, t11e titne spent actually conducting busi11css (1neetings, setninars, 
training, or other official County business), shall be co11sidered tin1c worked for calculating 
overtime. Whc11ever an einployee is required to work overti1ne in a week where he/she has taken 
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sick leave, the einployee sha:l not be eligible for the prc1nitnn rate until he/she has actt1ally 
WL1tkcd forty (40} 11oil!S as set fi)rth above. 

16.03 Any cinployec required to \V(>fk on one oft11e recognized holidays is entitle-0 to receive 
compensation at the rate of one and one-half (1 I/:) tlrnes 11is/hcr usual rate of pay. 'J'he pren1ium 
rate of P<lY (one anrl one-half (I Y)) tin1e tht: sing1c rate) sl1alt not be co11sidered in detarmii1ing an 
e1nr1loyee's regular ra:e of pay for purposes of calcul<:1ting O\'ertin1c co1npensation \Vhich ma)' 
accrue in st1ch workwook (l,e., pyrrunizting of ove:·time is not pem1itted). 

16.04 Or. January 1 of each succeeding year of this Agreemen:, charged 1:>vertir:1c hours sl1all 
revert to zero, Initial overlimc assigmncnts, at tl1c beginning of the new year1 \Vil[ be offered by' 
order of depart1nci1ta1 se11iority to qualified en1µloyees within tl1e clas1'ification. 

Once all e1nploycrs ht the classiE.catiun have been offerec.l overtin1e opportunities using 
tl1is procedure, the offering of overtime opportLmitics sl1aU tho11 revert to 1111 ufteri11g of overlitne 
l11': a lOV;' hoi1rly basis, 

011 each \)Ccasion, the opporti1nit:;r to \vork: O\tcrtinte shal ! be offered to the en1ployee, 
wiihi11 the }ob classificutit>n, \Vho has the least 111unber of Q\7 crtime hours to his credit al that 
tiu:e. lf, howe,ver, this etn1)loyee does 11ot Hccept the aS-signtrient or fhlls to \\'Ork it, the ho\Lt& 
offered will be recorded and \Vill be part of the total hours. T'he e1uployee \vith the next fc\.\·est 
overritne l1ours to Iris c:"tXlit shall t:rrc11 be offered the overtime assignment. In the event no 
etnJ>lO)'ee wishes to work tl1e 0\1erti1ne, to the extent practical, t11e Employer sl1all assign the 
\Vork tL1 the ctnp:oyec(s) 1vltl1 the le3st a1noiint of overtime cred'.t t11at is capah:e of perfOr1ning 
the 1vork as 11ee<led. 

16.05 ('0111pensatoey Ti111c in Lie11 of Overtitnc: 1\n en1ploye.e intty choose eo1npensutot)'' thne 
in lieu of overti:ne cash pay-men~. Corr:pensuto~:; time shall be credited at one and one-haJf (I Y:.) 
11ours for each overtime hour worked in excess of forty (40) l1ours worked per week. The 
accu1nulation ~1f compett.'iUtOt)' ~ime, shall not exceed one-]1undrefl-t\vei1ty (120) l1ours. The 
con1pens:atory thne shall be granted duri11g the srunc 11eriod thut f:ie O\'ct:ime pc.y \voul<l l:a\1e 
l.,een recei,ved, if tlie emi,loycc so cl1ooses. Cpo11 req:.1est, a:1 e1nployce's status or available 
C01npe11satory time \vtll be p::uvidcd to thorn. 

ARTJCLE17 
LEAVES OF ABSENCE 

17.01 Personal T_,ea\'e: Employees lTIU)' be gra11ted perS\>11al ]eave it1 accordance witl;, County 
Policy. 

17.02 Court I.eave: Tl1e E:nployer shall grant tl.tll pa;y where an employee is summoned and 
appears f..;r a:l)' jury duty or is subpoenaed and appears fk'> a witness bj' any oourl or ot11ee 
adjudicatory body as listed in t11is Atiicle. Ali co1npensation for stwh duty shall be rcimb:.1:sed to 
the E1nployer for disbnrsetnent to the Cou11ty Fiscal O!Tice, 1i11le-<>s such duty is performe<l totally 
outside non11al \.vorking 11ours, 
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/u1 ci11ployec releuscd fr<)ln Jury or wi~ess duty prior to the c:1d of her scl1cduled \Vork 
day 5ha~l report to \~'ork fur the ren1airtd(.,'t of t11c day. 

E<:mp!o)'ces sha1111onor any ;;ubpocna issued to thcn1, inc1uCing tl10se fro1r1 Workers' 
Cornpensation, C11e1nploy1nenr Com1)ensation; State Employ1ne11t Relations Board hearings, and 
the State Personnel Boa!'d of Review, It is not i-1ropcr to pay etnploy\:les \vhen appearing in court 
for crin:jnal or civil cases whe:t tl1e case is bcic.g heard in ct>nnec:ion V.'i11: the e1nployec's. 
personal tnatters, Tl1ese abse11ces \vill be leave without pay or vacation at the employee1s option, 

.t\n etnplo;/ee shall request prior app:-oval for court leave in order for sach leave to be 
granted. 

17 .0:3 Fami1y Medical Leave Act (Fl\1LA): The Family f\11edical [,eavt: i\ctj as set forJt under 
S111mnit County policy, shall be applial to all c1nplo;,tces. 

17.04 ~1i:itary I,eavc: E.mplo)1ees \Vill 1Je granted inilitary leave in acc-t)rdance wlth CAiunty 
policy. 

17.05 \Vorkers1 Co1npensarion l:tjury Leav'e; In cases of co1npensatory industrial illn_css or 
injury, as dctern1inod b}' the Bureau of workers' Co:npensation, a leave of absence s11all be 
grantedj providing si1ch leave i..;; supported '.:ly medical do;;tunentation which states that the 
e1nployee is not Jnedica11y fit to retun1 to duty. No lJaid leave LTedit'N shall U1,0cu1nulated during 
ai1y unpaid leaves. 

1'hc Employer agrees to co11ti11uc to pto\1-de hospitalization insurance benefits, at the 
ag::oed ttpon amour1ts an(l Jcvels, for up to six (6) mnnths for any employee wl10 experiet1ces a 
cotnpe-nsatory industrial illness or injury as outlined abo'\'e. 

AR'IlCJ~E 18 
HOLIDAYS 

18.01 All el'.!1ployees shaH be granted fourteen (14) paid holidays per year. These arc listed 
below: 

Ne\V Year's Day 
:Nfarti11 L~itl:er King's Birth<la)' 
President's Da)' 
Me:norial Day 
Jun<~tcenth 

Independence Day 
Labor Day 
Colurnbus Day 
Veteran's Day 
·r:iru1ksgivi11g day 
Day aftc; 1ban!(sgivi11g 
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First day :iJ1 Jar1uary 
Tl1irtl Mo11day lt1 January 
1'hird Monday in February 
Last Monday in May 
Nineteenth of June 
Fourth of July 
First Iv1onday i11 Septe1nbcr 
Se1.:ond 1\1onday in October 
Eleventh of Nove1nber 
Fourth 'fhursday in Nove1r1ber 
I]our"J1 Friday in Novernber 



('.hrist111as Eve 
(_:hristn.1as Da)' 
En1ployee's Birthday 

Twcnty-:.:>urth ofDecei.11ber 
T \Venty~ fiilli o~' Di;:cember 
After or1e year ()f service with the E1uplo:yer, 
the en1p~oyee v;:ill receive eight (8) houTs 
added t{1 the en1ployee's v-acation 
accumulation, and eacl1 year thereafter. 

\V.1.1.'11 the holiday falls 0:1 a Saturday, the preceding Friday shall be observed as a 
J1oliday. Wl100 the hoJiday falls 011 Slu1day, the follo\ving Mo11da)' slmil be observcJ as a 
holiday. 

18.02 
A. l'o be entitled Ui Ilic holJda:y pay, a;i employ:ec 111ust be 011 the payrolJ (actually 

receiving pay) dl.l!ing the \Veek the ho-liday falls, 

B. A11 e1n11loyce who does not \VOrk on a l1oliday shall receive right (8) ho1rrs 1'~"-Y u~ 
his1bcr :.-egular rate of pay, if the em1Jloyec is Qt1 the pa:y-roll d11ring the \Neek the 
holiday :alls, Employees \Vbo \Vork on a holidaJ' shall CtX-eive one a11d one~balf 
('./;;) times their rcg<tlar rate of pay for hours worked. ·rhe employee must work. 
t11e last scl1cdulc(l \Vorkday before tl1c l1oliday at1d the first scheclul(.)d work day 
after t11e holiday ln order to receive holida3r pay. In tl1e eve11t t1·1at ru1 employee is 
absent the day l1efore or t11e Cay after the holiday', th;; employee shall be rec1uired 
to· provide in.:dical or appropriate verification to s11pport the absence in order to 
be paid for snid holiday. 

J 8.03 r\ny orhcr day designated as a holiday by the Com1ty Excct1ti\.·e in conjunction \Viti: 
Ct1t:nty Co11ncil, vtill also be considered as a paid. holiday. 

18.04 lt is the intent t•f tl1e E111ployer to :nakc reasottab!c accom111odations to t11e religious 
needs of employee:;. \Vl1enever possible, e11rpJoyees fl"CJUesting ti111e off for religious l1o~idays 
other than specified in t11e holiday policy, v,dll be pennitted to take vacation leave. lfvacaiion 
le1Tve :s not available, the einplO)'ec maybe por1nittcd to take ti1ne off~ without pa)' or llSC 
co1npensatOf)' ti1ne, Any req'-lcst for religious holiday· 11sc as provided in this sectio11 must be 
approved two {2) \Veck.s bcf0re its occurre11ce. 

18.05 An etnployec on an approved or unapproved !eave of absence wi:hol1t Jlay is co;isid(..'fed 
oa i:nactivc pay stat-.is and sJ1ail 11ot receive pay111ent tbr a 11oliday that falls 011 a day during the 
period oft11e ieave. 

18.06 If a 11olidny occ11rs durit1g the period of sick or vacation le..,<tve of an en1ployee, the 
employee sl1all draw 111}rn1al pay and shall not be charged for sick ieave or vacation for <:be 
holiday. 
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ARTICLE 19 
VACATION 

19.01 Each full~time eit1ployee in the. several ·offices and dcpati1nents of t:1e Coltnty service, 
includir:g ft1ll-t!me and hourly-rated err:ployccs, after service of 01:e (1) yenr \vith the C-0unty or 
any political subdivisio11 \)f tl1e State, shall have earned a11d \vill be clue, upon the atta1n1ne11t of 
the first (1st) year of empl~Jyn1ent ar,d annually-thereafter) eighty (SO) l1ours of vacation leave 
with ftiH pay. One (t} year 0f service sl1all be co1nputed on tl1e basis of t\venty-six (26) bi­
weekly pay periods. .A. fu!l-ti1ne County employee \\1th five (5) or lTI{Jfe )'ears of sc:"Vice, \Vith 
tl1e Co1111ty or u11y political subdivisio11 of the State, shall have earned ru1d is entitled to 011e 
hur.dred twenty (120) hours of vacatio11 lea\1e vvith 1\111 pay; a fu11xtirne County en1ployee vvit~ 
ten ( l O) or more years of servic-c shall have earned and is entitled to one hu11drcd sixty { 160) 
hoiu-s of vacation li:a\1e \V1th full pay; ri ful1Mti1ne Coi..mty en1ployee wi!h fifteen (15) years or 
i11ore of ser\'icc shall have etuned and is cnti!lcxl to t¥10 hun.dred (200) l1ours ()f vacation with full 
lJa}» 

19.02 Strcl1 \'a.cation leave shal! c.ccrue to the e1n11lo)1ec at the rate of three ru1d one-tc11th (3.1) 
hours each l'Ji~\veekly period of those <v'lltitled to eight)' (80) l1ours per year; four arid six-tenths 
(4.6) hours each bi-weekly period for those e:ititled to one h1mdred t\ve11ty ( t20) hours per y"e-ar; 
six and tvvo-tentl1s (6.2) each bi-\veekly period fo:: those entitled to one hundred sixty (160) :tolU'S 
?et y-ear and sevc.'11 an<l scven~tenths (7.7) hours each bi-weekly period for those entitled to t\VO 

l1u11dred {200) hou::-s t'er y·ear. Days specii1cd as holidays shu.11 not be charged to atl em1)loyce's 
vacatio11. Vacation leave sl1all be taken by the ernploy-ec <luri:ig the yea:- in whic11 it is a13crued 
and JJrior t{) the next recurrence of the anrUversary date of his <v'rn.ploy1neut; provided, the 
Hl'Pointiug authority n1ay, in s1Jec!al or merit<trioit-'> cases} pern1it sucl1 employee to acc1..1:n.ulatc 
and carry O\'t!t his \-'acation leave to tl1e tOllo\vi11g year. No vacation leave s:hull be carried over 
for more thar1 three years. ,i\n employee is entitled to con11:x:tisation, at his curn.."llt rate of pay, 
for tbe prorated portio11 of ai1 earned bu~ u11used vacatic}ti leave or the currc11i year to his credit of 
tl1e thne of separation and, i!l addition, shall be compensated for ai1y unused vacatio11 leave 
accrued to his credit \Vitl1 tl1e pcr1nission of the E1nployer {ll' the three (3) years ll11n1ediatcly 
preceding the last annlversar)' date of en1ploymenL 

19.03 Annual vacation. leave will be tak:e11 at such tin1e as t11e cmpl<)yee al',d su1,crvisor 
n1utually agree llj}l)tl. The Etnployer will grant vacation requests based on operational i1eeds, 
,\ll vacation le?~ve mus~ l1e requested and alfthorizcxi on a form designed by the EmplO)'Cr ru1<l 
i11itia~ly requested ir. tltc mon:h c_rfFcbruIUJ' of each year. Vacation requests 1n this tiu.1e fran1e~ if 
app:oved, \.\d.ll he approved by seniority, Vacation lea\'C :n.1bmitted after the close of I.be 
f'cbruary date \Vill only be granted upo11 011cratic1na1 needs. 

19.04 Vacation tTH.ty be taken 1n quarter-hc1ur increments \Vhen rt,>quested by tl1c en1ployee, If 
an mnployce, \Vl1ilc 011 vaca:ion, contracts an illness: or injury ;;Jr experiences a di:atl1 in tl1e 
family whicl1 would wa;1·ant paid sick leave. 11ad the employee he<:n at \Vo:k, such cn1ployee 
shall upon sho\ving of proper evidence and wi~h tl1c approval of the depart1nent head be allcrvved 
to charge such abseJ1cei to sick leave rather !han vaC{<tion ti1ne off. 
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ARTICI~E2Q 

~lJNERAL PAY 

:20.0l ~<\n e1nployec absent from work due to the death ofa motl1er (step), father (step), spouse, 
do111estic pr..rtner as defi:ied in section l 69,02 of the cot11!ty of .S'U1Ull1it codified ordiriancosj sister 
(sto1J1half), brother (step/half), child (step), grandpare11t, grandcl:ild, aunt, u11cle, ·n'.ecc, nephe\V, 
cousin. any of the betbrc n1ct1tioned individuals wltl1 relations: to e1nploy·ee's $pouse or 
einplo)'ee's dt-.,1nestic paro1er, a11 individual over \Vho1n an ei111)loy·ec llas a poi,ver of attorney, 
covt-'reel servi.;,;e 1nc1nbt-'t as defined ·under F:-V1L,A fvfilitary- Leave, a legal guar<lian or an 
individual over wl1om an employee has a legai guardianshiJJ and any other relative listed i11 

Section 169.22(c)(4)(B) of the Coi.,;n:y ofSutnmit Codified Ordinances :w arnendc<l fro1n time to 
ti1ne, sl1aH be granted J:o nJore than fiv·e (5) days of acctunulatt-'<i sic~ leave as ft1neral le.:'lve per 
occurrence. St1bseque11t retnoval of relatives listC1.! in Sectio11 169.22(c)(4)(B) shall have no 
effect 011 this Section. 1\:ny proposed reduction to the relatives included jn this Section tnust he 
negotiated. 

ARTICLE 21 
IIEALTII INSURANCE BENEFIT 

21.01 111e Employer sha:J provide all e1:1ployees covct't'Xl by· th-ls Agreement vvho qualify tOr 
Vcnefits and arc on active pay siatus, J1ospitalizatio11, surg:cal, medical and prescription drJ.g 
benetlts. En1pl;>yecs shall be ofiCred the same l1calth insurance benefit optior_s as non­
bargainiug employees of tl1c S1un1nit Cou11t)' }'iscal Office. Optionnl plans may be oilered, 
h.owever, emr>loyecs \Vill be req11ired to pay tl1e CX)St of the premi~un 0011tributk)ns of those plans. 

21.02 For t11e duration of this contrr.ct, the eruployce1s hospitalization 1.'<.1-pay paid ilirough 
payroll deditctions for those who receive benefits sliall not exceed 10~{ of the pren1illl11 costs, 
unless the eruplo)1ee chooses ru.1 Employer offere<l. optional plan as referei1ced in Section 1 of this 
Article. 

21.03 Employees that opt out of t11c Cou:1ty hospitalization pl311 and provide proof of non­
Smu1nit Cou.,1ty coverage, shall be .Paid $600 per year in $50/n1011th pa)·mcnts as ar, incentive. 
~,;\J1 employee wl10 rece)ves Surrunit Cqunty instirance from a spouse also working fot the County· 
is not eligible for the i11centive set forth Jn this section. 

21.04 Tlte Employer agrees to pay the prerniwn cost of un eligible fruuily depetitlent of an 
eligible benefit recipient f(ir tl1e ComprehCfl.sivc I-Iospltal .and NfcCical Insutancc C-0·verage 
pr<.)vided in1der tbe Public 12n1pl•>yees Rctlren1ent System of ()hio for future retir&.."S, Eligihilit)' 
rcqrtirements are deter111i11ed pursu.ant to the eligibility criteria set tbrth by tl1e PfiRS systein. 
This l'l1.)'Tnenr may be tern1inated at the Employ·er's discretion subseq·ue11t to Jat1ua:ry 1, 2008, 

21.05 Ohio AFSCME Care Plan. The Employer agrees to contribute i,, tl1e Ohio AFSCME 
Care Plai.1, for ilte pt1rpose of providing various l)enefits to eligible bargait1ing unit employe-es in 
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accordance witl1 tl1e t-tu!<.'S and Regutatio11s of the Fund at1d all appllcablc Federal and State 
La\v&. T11irty (30) days fbllowing the effective date of t11is Agree1nent1 cor,tributions shall be 
macie on the first \ 1 '1) day of the n1onth at the rate of fifty-th.tee dollars and seventy-five COilts 
($53.75) per rr,onth for each bargaining unit employee. 1'hc monthly rate provides :he Dental 
IIA, Vision, Life Ir1surance, Legal and Hearing Care coverage benefits as provided 1111der the 
Ohio AFSCME Care PlmL 

ARTICLE 22 
PRINTING OF CONTRACTS 

22.01 TI1e Employer ag::ees to pay tl1e full cost of printing 69 (sixty-ni11e) contract booklets by 
the Stc:nrnit County Office Serv1ce;;;. 

ARTICLE23 
SI:BCONTRACTING 

23.01 \Vork norrnally perfor1ned by employees of the bargaining ur1it shall not be perfo1111ed l:iy 
s11pervisors, forer~ersoM, or any otl1er non-bargl:lit1ing personnel except under the fo!lO\Ving 
co11ditions: 

,A., E1nergency, which \vould be defined as a riot, fire, flood, or nti1er Acts of God, or 
where ru1 emergency has boon declared by the Employer or bis designated 
representative or the Governor o:" tl1c State of Ohio, wl:en sufficient bargaining 
tu1it 1Jotso1111el are not available. 

B. For the purpose of instructing or demo11stratiJ1g proper 1netl1o(is of work 
procedtu·es. 

C. When tl1e regular employees are not available. 

D. T'he Einployer agrees, \\rork nonnall:y performe(l hy ctnployee..s in t11c bargaining 
unit (:OVcred classifications, sl1all fl{)t be contracted or sul1co11tracted 11nless there 
are insuf1icie11t employees to perfortr1 the 11ecessary \Vork, or bargairllng 1u1tt 
cove1'ed er!1ployees. do i1ot have the sl<ill, ability r technical kt10\vlcdge, or 
necessary tools and equipn1cnt lo perforn-1 sucl1 \\'Ork. However, in such ev·ent, 
sucl1 contracti11g shall not jeopardize the mnploy;nent of current employees; 
shorten their work week; \ll' cause reduction of tl1e eJ11ployee's rate of pay. 

ARTICLE 24 
SICK LEAVE 

24.01 Sie-k leave shall be defined as an absence \vlth pay· necessitated by: 1) i:lness or injury to 
the eJnplo:r'ee or a lncmber of the cmplo-yee's i1r1mcdiate farnily; 2)aft1iction of the employee 
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"vitl1 a coi1tagiot1s d~sease or a J11en1ber of ai1 em1>loyce1rs im1ncdiate fzmily is afflicted \Vith a 
contagious disease and requires the care of tl1e ernplt}yee, as certified by a licensed rnetiicaJ 
d<)Ctor, or when througlt exposure to a cor1tagious disease tl10 presence of the employee at v.'ork 
\vould jeopardize tht· health of other CJ11pkryees; a11d:or 3 )mcdic11l 1 dental or optical examinatio11s 
or trcatme11ts of an employee o:- a n1cn1ber of au emplo)'ec1s ilnrnediate farnily, 

24.02 All employees sl1all earn sick leave at the :::'ato of fo1tr and six-te11ths (4.6) hours fOr every 
eighty (80) hours \Vork_ed, cxclu<li11g ove:iitue, and may a.:cumulate si.::clt sick leave to an 
unlirnited am\1uc.t. 

24.03 1\11 employee \Vl10 is to be r.bsent on sic-k leave shall notify the I~111ployer of ~Ju ch ab-'Jct1ce 
and ':he reason therefore '\Nithin thirty (30) min;.:xes after the start ofl'1is \VOrf( shift each day he is 
to be abs.e11t. 

24.04 Sick lee.ve n1ay taken in q1.tartcr ht•ur increments. 

24.05 Bc:'.ore an absence may be charged against accun1ulatcd siek lea·vc, the Dcp<'-rttnei1t Head 
may require prt}of of i1 !ness, irtj1.1ry or death, or 111ay require the e1np~oyee to be exarr:ine<l by a 
pl1ysician dcsigr.atcd by tl1c Departtncn: Head at1d paid by t11e Elnployer. In any event, ai1 
ei1:ployee abse11t fiJr flrree (3) or more (lays must Sllpply a physicianJs report to be eligible for 
paicl sick 1ea\re. 

24.06 [fan cn1plo,:/ce fails to subtnit adequate proof of illness, injtny ot death upon request, or 
in tl1c event that upo:i sttch proof as is submitted or upon the report of medical exar:ai:1tition, the 
Dcpatirr..ent 1-Iead, at h!s discreiion_, fintis there is not satisfftctory evidence tlf illt1css, injur)' o; 
de<-Jth sufficient to Justify the err:ployee's absence~ such lenve rr:ay, at the Depanrr,ent J~Icad's 
(li,qcretio11, be considered an t1nautl1or:zed !cave and shall be \Vithout l'ay. 

24.07 .tlny abuse or patten1txl use of sick leave sl1all be just and s11fficic:1t cause for disciplinary 
aciio11. 

24.08 The Depart1.ne11t Ilead nlU)' require ru.1 c111ploye0 wli.o has been absent due to perso:ial 
illne~s or injury, prior to a:Td as a condirior: of his return tt) duty, tc.) he exan1ined by a pl1ysicinn 
designated Qllci paid by- the Etnployerj to establish that 11e is not disabled frun1 the pet:brmau_ce of 
his duties c11d t11ur his return to duty will not joopardizc the healt11 and safety of other em1Jloyees. 

24.09 \.\'hen t11e use of siclc leave is d1.1e to illness or injury in the immediate family1 "ilnrnediate 
t81nily" shall be defined to only include the err:ploy'ee1s spouse, domestic partne:-, chilll (step}~ 
f8-ther (step)) 111other (step), brotl1er (step), sister (step)i g;a11dparent, grandcl1Hc4 an individual 
over \vhon1 an einplc,yee 11as a power of atlon10y, (:overcd service n1er11bcr as def!ncd under 
F?vfLJ\ Military Leave and a 1egel guardim1 or an indi\'iCual over Vi'-hclln an emplo:yee J1a_.;; a legal 
&,'l1ardianship, and al1)' other f~1n1ily 1ncmber listed in Section 169,22(c)(4)(A) oft.he County of 
Su1nmit Codified Ordinances as ru.11cnded fron1 ti1ne ~o tilne. Subsequent removal of relatives 
listed in Sectlon 169,22(c){4)(A) shall have n0 cflt:ct on this Sectio1L Any proposed redttction to 
tl1e rclatjves incli.1dctl in this Sectio:J mt1st be negotiated, 
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24.10 Personal Leave. Notwithstandi11g tl1e above provisio11s, each year full-ti1ne em1)loyec 
inay elect to use tip to five (5) days of sick leave as personal leave, to cover any short ter1n 
absences of a personal nature. 'fhe t11ne off n1ust be approvecl by the im111ediate supervisor and 
may be talcen in qtlarter hour increments, based upo11 operatio11al needs. Unused pcrso11al leave 
will co11vert back to sick_ leave at tl1e end of each year. 

24.11 Sick: J..,eave Pay-Out at Retire1nent: No sick leave shall be granted to an employee t1pon 
or after his retirctncnt or tcr1nination except as follo\vs: 

A. An etnployce who retires fro1n active service with the En1ployer shall be paid for 
fifty percent (50%) of the value of their accrued but t1nusecl siclc leave credit; 
however, the maximutn of st1ch payment shall not exceecl ninety (90) days. 

B. To qualify for such payment, employees sl1all have l1ad, prior to the date of 
retiren1e11t, tc11 (10) or inore years of service -with the County, the State, or any of 
its political subdivisions at1d ineet all retiretncnt criteria as established by the 
Public Ein11loyee's Retirc1nent Syste1n of the State of Ohio. 

C. Such payment shall be based on the ctnployee's rate of pay at the tin1c of 
rctircinent and shall eli1ninate all sick leave credit accrued by the E1nployer. 

ARTICLE25 
PARENTAL LEAVE 

25.01 Purpose. Under the :ra1nily Medical Leave Act (FMLA), e1nployees are entitled to 
twelve ( 12) weeks of parc11tal leave for the birth or adoptio11 of a child. :rlowever, often times the 
leave tlnder FMLA is unpaid, \Vhieh can rest1lt in a new pare11t taking an i11adequate amount of 
leave to care for t11e 11ewl)orn or newly adopted child. Paid Parental Leave is i11tc11ded to provide 
m1 opporttmity for etnployees to take tip to a i11aximum of six (6) calendar weeks of contint1ous 
paid leave to provide necessary parental care im1nediately following the bitih or adoptio11 of a 
ini11or cl1ild. 

25.02 Eligibility. To be eligible for benefits tinder Paid Parental Leave, m1 employee shall: 

A. Have been e1nployed by tl1e Cotinty ofSu1n1nit for at least twelve (12) months; 

B. Have worked at least 1,250 11otLrs over t11e previous twelve (12) montl1s period 
i1nn1ediatcly prcccdi11g the date wl1en the requested leave would begin; 

C. Be the biological parent of a newly born cl1ild or legal guardian of a newly 
adopted child; 

D. Reside in the same residence as tl1e newly born biological child or adopted child; 
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1'~. Be re.quired to provide docw::nentfltion nf the date of bl1th or adoption, as well as 
documentatio11 of the parentage or adoption of the child; 

F. Sub111it the req1;e.-;t to the appoi11ti11g authority on tl1e appropriate ibrm at least 
thirty (30) days prior to the reqaes.t.ed tirn0 oil for foreseeable IcaYe or as 1nuch 
notice as is practicable under the circun1stances for unforeseeable leave. 

G. Any employee who provides fR1sc or 1nislcaCing infOnnatio11 on the appropriate 
fom1 under subsection, F, ab(J\1e, or who tillls to- sulJn;it the app;opriate form 
In1<.lcr subsection Fi a:::iovc, or the cloct11nentatio11 llnder subsection Di above, or 
\Vho is othcrvvise provides false or mislcadil1g infomiutio11 as to subsections~ C, or 
D, above, shall be su~ject to discipllr:t!, up to and including tcrJnination. 

25.03 Duration of' Leave. Ai1 einployee who is eligible tbr Pl!id Parental Leave i1ursu.ant to 
suhsectio11 (3), ah<1ve, 111a)' take Paid Paret1t,1l Leave for all h1Jurs of work du:ing lhe six (6) 
caler.dar W(,'C:(s comrne11ci11g \Vith, a11d in1n1etfiately f{}llo~·ing, the eftective date nnd triggering 
event, as set f11rth ~n subs:ootio11 25.041 below. Under no circntust.ances shall Paid Parental Leave 
be taken beyond six (6) cale1:dar ~veeks from tl1e exact date of birth or placca1e111- of a child ibr 
a<l{1ption. There shall be r10 it1tcr1nittent Paid Parental 1.ca-ve. 

25.04 f,ffcctive Date and 'frlggering Event. Eligibility for tak::ng Parental Lea,,.ce sl1all begin 011 
tl1e exact date of the birth of an einployeeis child or on I.he exact day on wl1icl1 C4stody is taken 
by the e1nployee for an adoption plact.'lne11t. If an e1nployce adopts 111altiple clilldren, t:l.e Paid 
Parental I.eave tr:iggeri11g event sha~l be C\}r:sid-ered a single quali:t)ri11g eve~t, and wil: 11ot serve 
to il1crease the length of leave for the cr1ployee-, so lo11g as the children ru:e aCoptC(l \Vithi11 s1x 
weeks of oaci1 otl1er. If an en1ployee is the parei1t of more thatt one cllild ho:-i1 at tr.e san1e tln1e, 
the Paid Patental Leave rriggeri11g event shall be considered a single qwalifying event and \Vlll 
not serve to i11creasc the length of leave for the cn1ployee. 

25.05 Other E1nployee Benefits, E1nplo;r'ees \.Vill rcn1ain eligible «1 :·eceive all einplo;yee 
provided paid benefits ai1d co11tinne to accrue all othc::- £Orms of l'aid leave, The employee will 
receive all f1.1rn1s of paid lcP.vc, regardless of the pa:y status dt1ring t11c: }Jeriod of Parer.,tal Leave. 

25.06 0Vcrti111e/Holiday Pay/Outside Et11ployn1e:Jt. Employees are ineligible t(ir overtilnc pay 
during the pe~·iod of ti1nc they are rect.>i\dng I1aid Parental Lea\'C, An employee shall cor..ti11ue to 
receive thci:: holiday J)ay_, if they are recelv:ing their full pay dt1ring il1e Paid Parental Leave 
period, at1d if they con1ply with all other policy· or contractual provisio11s to receive holiday pa)"­
En11)loyees aru ineligible to hold outside eiuployu1ent (luri11g tJ-1e period of Parenta: Leave. A11y 
employee fou11d to be 11olding outside ee1ploy111ent during paiC- parental loav'e shall be s1Jbject to 
<liscipli11c up to and including tcr::n:natio:i it1 accordance -..vith r\rticle 9 of this Agree:n1er:t Any 
holiday pay received by an en1ployee fOr any vvork d.1y dl1ring tbe six((}) \veek calcni:lar v;,'eek 
period of Paid Pa:-cntul Leave shall constitute the sole pay for tl1e einpk)yt:e for those hours 
wotkcC. and s!L:1ll not be i11 additii)n to the einployee's Paid Parenlul Leave. 1\dditionally~ t:ic 
occurrence of ru1y· holiday during the six (6) cale11dar \vceks of Paicl Parental I.cave sl1all not 
exte11d tfte time period for I'aid l)arenial Leave. 
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25.07 FMLA/Paid Ti1ne Off. Paid Parental Leave shall run concurrently with Fan1ily Medical 
Leave Act (FMLA) Leave, antt etnployees ltsing Paid Pare11tal Leave who meet the eligibility 
require1nents of tl1e FMLA shall l1ave t11e entire non-\vorking period of Parental Leave counted 
towards the cn1ploycc1s FMLA entitle1nent. Upon the exhaustio11 of tl1e Paid Parental J.,eave 
Be11e'fit, section l 69.22(j)(7) will take effect requiring accn1ed leave ti1nc be used. Paid Parental 
Leave does not supersede or replace an employee's rights under FMLA. 

ARTICLE26 
REPORT IN PAY 

26.01 An employee who reports to worlc on a scl1eduled worlc day shall be provided eight (8) 
11ours worlc in the etnployec's classification. If Sl1cl1 work is not available, the c111ployee shall be 
paid eight (8) hocrrs pay. 

ARTICLE27 
CALLBACK PAY 

27.01 A bargaini11g unit c111ployee who has finisl1cd his sl1ift and left the prc1nises shall be 
given at least tlrree (3) hours pay or tl1ree (3) ho11rs worlc at tl1e appropriate overti111e rate of pay 
when called back to worlc within the same work day. 

ARTICLE 28 
EMPLOYEE LIABILITY PROTECTION 

28.01 Ai1y einployee who is nan1ed as a JJarty to any lawsl1it or any other type of litigation as a 
reslilt of discharge of dltties as an e111ployee of the En1ploycr, shall be 11eld harn1less by tl1e 
Employer. The F,1nployer shall absolve tl1c c1nployee of a11y type liability wl1atsoever, i11cluding, 
but not lin1itcd to, fi11ancial, court costs, witness fees, lost ti1ne a11d legal fees, as a reslilt of Sl1ch 
action. 

ARTICLE 29 
EDUCATIONAL ASSISTANCE 

29.01 Based 011 the availability of fu11ds, tl1e En1ployer will pay the full cost of at1 employee's 
tuition, fees and books for such trai11i11g mid education that \vill i1nprove the etnployee's on-the­
job skills as determined by the En1ploycr. As a condition of reimbl1rsement, tl1e e1nployee 1nust 
achieve a passing grade for the courses taken. The rei1nbl1rsc1nent shall be ma(le to t11e einployee 
at tl1e close of cacl1 grading period upo11 showing of a passi11g grade 
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ARTICL£30 
PERSON'IEL RECORD 

30.01 :\n em1,Joyee shall have t11e right to inspect h1s per-so11ncl record upon notifitcation to t11c 
Perso11nel Office and approval 11y tl1e en1plo5rcc's super\isor. The employee niay compile, date 
ancl insert i?1 said record. a list of tl:c doclu11cnts 11e fi11ds H1crein. 
30.02 lJpon reque.;;;t:, at1 e1nployee will reccivu copies of tnateriaL' pluce<l in l1i8 perst•r.ncl record 
ftle. .~11)' tnaterial 111 tl1e e1nployee's perso:tneJ record \lithich has 11ut bee11 seen or sig11ed by tl1c 
e111ployee, or a COJ})' sent to hir.t, will not he used against him. The signing of an:y n1atcriais to be 
placed into an ci11ployee1

;; perso1mel record, \\rill i1ot indicate a11 agrec1nent bj' the en1p!oyecs as 
to the content.;; of the m_aterialsi but doe acl<::nowledge Ll1e cn1t)loyec has seen it A si.rpervisor or 
ot11e:" El11ployer represei1tative lTill8t be present dtu'i11g the review. 

30.03 An accredited "linion'~ representative of AFSCMl~ shall have t11e rlght to ir1spcction of a11 

i;.,mploy·ee's ::_:icrsonnel record sabjcct to the notification a'l prt>viCcd under Section 29.0 l. 
Excluded -..vill be i:tedical recon:ls a11({ investigative criminal an(I psycl1ologicai reports as these 
are confidential info1Tna::ion ar.C. not public re<:<1:·ds. 

30.04 E111ployccs are requirer..'. ~o inform their Personnel Departinent of status clmngcs in ffil)' 

011e of the tbllowing ureas 011 a fo11n prov1derl by the Employer: 

I-Io1no ad(lress 
I-Iome telepl1011e number 
Name 
\1arital status 
Number of dependc11ts 
Citizci1ship 
Military stat'JS 

ARTICL&31 
EVALUATIONS 

31.01 Erri.plo;/ees shall be evaluated as detCI1nine<l by the Bn1ploycr during lhcir probationary 
pt-·riod and therefi"fler. 

31.02 l)r<)bationa.ry C\1aluations must indicate areas of\veak11esses and expected i1nprovcn1ents1 

if m1y. Sul)stanLial evidence, if available, 1uust be co11tained ir. the 11robationary e\'al1mtio11(s) i11 
the event that tv1m1agemen: determines 11ot to retain an c:n1ployce before t:lo completlor1 of the 
ptobationary ?etiod. En1ployees sl1all be evaluated only on t11c dtities t11cy have peCortned or 
s!1oul<.l have performed if they were assigned to he pcrtOrn1ed diuing the evPJuatio11 pcl'iod. T'his 
Section is 110: 111eant t:o prohibit ~·lanagement fro:n discussing problems \~1it11 c1nplo)1ees; 
however, sttch discussions s.hall be reflccteti on the cvaluatio11(s). 

Em1,loyces servir.g ti1eir i11itial hire training or probationary period may be removed at 
atl)1 lin1e dering their probationary period, a11d such reinO\"-al is 1:on~ap1)ealablc througl1 the 
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grievance procedure co11tained herein. 

31.03 En1ployecs \Vl10 11ave completed tl1eir probationary periods shall be evaluated once each 
year. 1'he at111ual evaluatio11 shall be completed within the thirty (30) day period precedi11g or 
subsequent to tl1eir anniversary date. For purposes of this Article, "anniversmy date" shall be 
calculated from the date of hire. 

31.04 Eacl1 einployee sl1all be evaluated annually by her i1nmediate supervisor. If an einployee 
has taken a differe11t position within three (3) 1no11tl1s oftl1e evaltiation date, tl1e supervisors shall 
co11s1dt witl1 each other in co111pleti11g tl1e evaluation. 

31.05 The stipervisor shall nlcet with the employee to discuss the evaluation. The e1nploycc 
shall be the last person to sign the evaluation. The en1ployce1s signature on tl1e evaluation 
1nerely i11dicates acknowledg1nent that tl1e etnployee has received a copy of t11e evaluation; it 
docs not ii1dicate agree1nent with its co11tents. 

31.06 If any changes arc 1nade after the en1ployee signs the evaluation, those changes shall be 
null and void. 

ARTICLE32 
EMPLOYER'S POLICIES, PROCEDURES, 

RULES AND REGULATIONS 

32.01 Employer's policies, procedures, 1ules and regulatio11s govern einployees conduct at1djob 
d11ties. 

32.02 All Employer's policies, procedures, rules a11d regulations that exist at the presc11t time 
shall co11ti11ue to be in force unless tl1e labor agrecn1ent spealcs to them. The labor agreement 
shall supersede t11e ter1ns as they apply. 

32.03 Whe11 the Employer establishes new policies, procedures, rules and regulatio11s for all of 
the Employer's employees both bargai11ing m1d non-bargai11i11g positions, tl1e U11ion will 1nect 
with tl1e Employer or his/her representative to disc11ss and review s11ch cha11ges. The Union sl1all 
be notified fifteen (15) days in adva11ce. Affected employees sl1all receive in writing a11y new 
policies, procedures, rules and regulations or revisions of same seven (7) days prior to their 
effective date. 

32.04 Nothing in tl1is Article shall prevent the Employer fro1n establishing policies and 
procedures, rules and regulatio11s for employee's in no11-bargaining positions which will exclude 
bargaining unit Cinployees. 

32.05 The parties agree that all policies, proced11res, rules and regulatio11s shall be reaso11able. 

32.06 Ap1)lication of State, Cou11ty Civil Service Law and Rules. No section of the Civil 
Service Laws contained in Ohio Revised Code Cl1apter 124 and t11e rules promulgated by the 
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Summit L~ou:nty Htlf'.11111 Resource Co1nmi<Jsio11 shall apply to employees in tl1e bargah1ing unit 
and it is expressly ltaderstood that the Ohi\! DepartI11c11t of ,6..dministrative Services. the State 
Personnel Board of Review and the Sun11nit Cou11ty H11man Resources Co111111issiQn, &~a:J have 
no authority or jm"isdictio11 tis it relates to e1nployces in the bargaining tmit. 

ARTlCLE33 
LABOU MANAGEMENT COMMITTEJl; 

33.01 U11less otherw)sc agreed, there shall be a quartcr'iy meetir:.g of tl:1e Em_pl<)ye::: 
Re_presentatives, t11e L(>cal l'residct1t, the Chapter Cliairpcrsc~n ru1d Stewards of the lJnio11 
lleprescntatives of Ohio Co11ncil S 1uay r.:so be in z.ttenda11ce. Such 1nectings shall be held once 
each q'-larter year at a 1nt1tual tin1e and location, The pt1rpose of the meeting sl1a1l be to discuss 
matters affecting hargaini11g unit e~nployces, Special rneeiings may be n1utually scheduled as 
i1ecde<l, 

33.02 T11e TJnion and the E1nployer shall exchange iss1.1cs -firr discussii.-1n al lea~l ten (10) 
•vorki11g {lays prio:· to t11e Labor Manageincnt meeti11g. Pursuant to these- submitted issues, the 
Employer shall prepare an agencla for discussion at the tneeting and provJde the agenda to tl1c 
Union representatives five (5) da,ys prior h) tl1e 1nccti11g, 

33.03 Jn accordance to the matters disc.usscd, the Er11ployer Rhall prepare a written report tJ1at 
identlfies ho\V the issues \Vill be resolved ru1d V{ill CJstribute the report to t11e Union 
rep;csenlati\'OS w:thin five (5) clays si1bscz1uent to t11c tY1eetlng. 

AUTICLE34 
SAFETY AND HEALTH 

34.01 The Employer shall inake rcaso:1nable provisions for tho safery and health of the 
ei11p'.oyees 011 the En1ployer's pre1nises <lu:ing liours of en1ployn1e11t 1\Jl deparanents and 
equipment operated b:y the etnployoo'$ shall be provided with adeqt1aJe 5rst aid equiprr1cnti ru1C. 
tl1c emplayces info:rrr:ct{ as to who shall ndinin1ster st1ch first ai<l equip11:.cnt, Proper l1eatir:g, 
ve11tilation an(l sanita1y filcilities sl:u1tl be provided and l\ept in good conditit)n by the En1i>1oyer. 
,i\!l equipment shall be 1nai11taincd in safe operating conditions at all tin1es. 

34.02 The En1ployer agrees to pn1vide a safe and healtJ1ful work place. Unsafe and/or 
w1health)' conditions thnt arc brol~ght to the attention of tl:e Employer v1ill be corrected 
immediately·. 

34.03 ·r11e safu a11d healthfJI pe1fonnance of all work a.ssigi1ments :s tl1e respo11sihility of both 
tl1e sl1pervisor and r1on~supcrvisory personnel It is tl1cir responsibility to i11s:u.re fr-tat all safety 
eql::pn1ent is tJsed and safety procedurcs/prac:ices are observed . 

• A.., Any employee tbt:nd \Viii fully negligent in equipmect operat:on, resulting either 
ir. damage to tl1c eqttiptnent or an accident, shall be su'bject to possible discipline. 

36 



B. AI1y einployee found to be deliberately negligent il1 equipinent opcratio11 resl1lti11g 
in either dmnage to the equipn1ent or m1 accident, shall be subject to in11nediate 
tcnnination. 

C. All einployees, are cl1arged with the responsibility of reporting the existence of 
any hazardol1S condition or practice in the work place. 

34.04 Any accident occurring during working 1101rrs sl1all be reported, to the i1n1nediate 
supervisor at 011ce. The s11pervisor shall be responsible to notify the Etnployer/dcsignee. 

ARTICLE35 
SAFETY EQUIPMENT 

35.01 Employee's holding the positions of Weights and Measures Inspectors I, II or III, 
Appraisal h1tern I, Appraisal Intern II, Appraisal Intern III, Appraisal "fechnicia11 I, Appraisal 
Technician II, Appraisal Specialist, Special Projects Appraisal Specialist, sl1all be provided by 
the Employer the followi11g safety eq11ipment/u11if{Jr1ns for job site usage and replaced as needed: 

A Safety boots (electrical l1azard boots rated best in slip, water, chemical and oil 
resistant conditio11s). 

B. Hm·d 11ats. 

C. Field Badges 

D. Safety glasses and cleaning solvent. 

E. Blacl( splash apro11s. 

F. Orange and black safety vests. 

G. Lumbar support belts. 

H. Disposable latex gloves. 

I. First aid kit ancl fire exti11guisl1cr in each vehicle. 

J. Respiratory 1nasl(s with appropriate filters 

Failure to use the listed safety eq1Lipment where applicable may be groLmds for discipli11ary 
action by the Einployer. 

35.02 UnitOnns will be provided by the Employer and replaced as 11eeded for the Weights ai1d 
Measures, and Appraisal Group. 
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ARTICLE 36 
EMPLOYEE ASSISTANCE PROGRAM 

36.01 En1ployees arc st1bject to the County1s E1nployee Assista11ce Progra1n (EAP) and all 
modificatio11s to sucl1 progrmn. 

ARTICLE 37 
SUBSTANCE ABUSE POLICY 

37.01 E1nployecs are subject to the Summit Cot1nty's Substa11ce Abuse Policy and Procedures 
antt all modifications. 

ARTICLE38 
SAVINGS CLAUSE 

38.01 Shol1ld any Article, Section or portio11 tl1ereof, of this agrec1ncnt be held t111lawful and 
u11enforceablc by a final court of competent jurisdiction, st1ch decision shall apply only to the 
specific Articles, Sections or portio11 t11ereof directly specified i11 t11e decision. The parties agree 
to irn1nctliately 1ncct a11d negotiate substitt1te for tl1e invalidated Article, Section or potiion 
tl1crcot: 

38.02 In event that appeals to any sucl1 tlecisio11 are filed, sl1ch specific Article, Section or 
portion thereof affected by the decisio11 sl1all co11tinl1e in effect u11til the appeals process is void. 

ARTICLE39 
WAGES 

39.01 Effective on the first day of Scpten1ber of eacl1 contract year, all employees sl1all be paid 
the followi11g wage increase to each cn1ployee's current rate of pay: 

Classification September 1, September 1, Septe1nber 
2021 2022 1, 2023 

Grade Pay No Increase 2.5o/o Increase Reopen er 
Grade 

Start Rate Start Rate Start Rate 

Account Clerk 1 8 14.94 15.38 

Account Clerk II 10 16.47 16.88 

Account Clcrlc III 12 18.16 18.61 

Accountant I 14 20.05 20.55 

Accountant II 16 22.09 22.64 

Accounta11t III 19 25.57 26.21 --·--
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Appraisal Intern I 9 15.69 16.08 
Appraisal Intern II 12 18.16 18.61 
Appraisal Intern III 14 20.05 20.55 
Appraisal Specialist 20 26.84 27.51 
Appraisal Tech I 15 21.04 21.57 
Appraisal Tech II 18 24.36 24.97 
Clerk I 8 14.94 15.38 
Clerk II 10 16.47 16.88 
Clerk III 12 18.16 18.61 
Clerk IV 14 20.05 20.55 
Clerical Specialist I 16 22.09 22.64 
Clerical Specialist II 18 24.36 24.97 
Client/Server 14 20.05 20.55 
Operator 

Computer Operator II 14 20.05 20.55 
Computer System 18 24.36 24.97 
Software Analvst I 

Computer System 21 28.19 28.89 
Software Analvst II 

Fiscal Officer I 14 20.05 20.55 
Fiscal Officer II 18 24.36 24.97 
GIS Tech 15 21.04 21.57 
Help Desk 14 20.05 20.55 
Coordinator 

Permit Tech 12 18.16 18.61 
Research Analyst 16 22.09 22.64 
Special Project 18 24.36 24.97 
Appraisal Specialist 

Utility Clerk 12 18.16 18.61 
Weights and Measure 9 15.69 16.08 
Inspector I 

Weights and Measure 12 18.16 18.61 
Inspector II 

Weights and Measure 15 21.04 21.57 
Inspector III 

There shall be a reopener on Wages in the third year of the Agreement (September 
1, 2023). Pay grade 8 shall be increased to $15.00 effective 11112022. 
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In tl1c eve:nt any· otl1er bargaining unit within Stunmit County Chart~-r offices (Sl)ecifically 
the Sutninlt Courtty Ex_ecutive1H Office, the Sunu:iil Cou11ty Sheriff's Office, the t::'.111[(1 S:1pport 
E11tbrce1ncnt }\gencyj or the Summit O)unty E11ginccr;s ()ffice) receives an across-the-board 
v.rage increase for that bargainit1g unit's next Collectivi;:: Bargai11ing Agreetnent cyc1e that is 
higher than tl:e agrecC ur~ori i11crcase in. this Article, tl1e11 ilic difl'erence of that i11crez~c tt> "~he 
other bargaining m1it will l>e applieC: to the CI11ployees coverod under this 1\greement 

39.02 An cn1ployee who is i1ron1oted to a higher pa)' grade posit:on shail receive the start rate 
for il1at positio11 or a five percent (5°/o) increase in wages if the grade elevatio11 is 011e (~)or t\vo 
(2) grades, \vbichever is greater. Iftl"e grade elcvatio11 is three {3) grades or rot)re, the en1ployee 
sl1all receive- t11e start rate of the posido11 or a seven percen: {7o/o) increase in tvages, Vv·hic1-1ever is 
gt·eater. 

ARTICLE40 
TRAINING PROGRAM 

40.01 'The Unio:i prop(ISe5 to discuss a progra1n to pro\idc 0:1 the job training i11 order that 
bargaining ur::t covered en1ployees have U1c necessary skill to peri()r111 wor'..; in 1norc technicol1 

skilled jobs \Vitl1in the st:UY!e classification and higl1cr paying job cla~sifications i11 order to 
advance then1selves. 

ARTICLE 41 
P.E.O.P.L.11:. DEDUCTIONS 

41.0'J 'The !:<:c1nployer agrees to deduct voluntary contributions to Public. Er~1plo.yees Organized 
for Political Legis1ative Equality (P.E.O.P.L.E.). Dedttctions sh::.:! be st1brnitted to tl1c Union 
pursuant to !he ai1thorization card, 110 later than the te11th (1 oth) day following dedtictions, The 
lJnion sl1all be furn-isl-led ru1 alphabetical listing of employ'ccs l1aving political cieductioos mnde at 
the time the contribittio11s arc submitted to the Unio11. 

ARTICLE42 
POLITICAL ACTIVITY 

42.01 Recognizing the rigl1t of ali cltize:is t<1 engage in the electora: process and/or political 
activity~ the Etnployer agrees that it sl1all 11ot be considered a \1io~aLion ()f this Agrecrnent nor 
cai1se tbr discipline or teimi11at1i;}n because of lnvol.,re1nent of bargaining unit covered cinployees 
in the electoral process ru1d/or political activity. 

ARTICLE43 
TOTAL AGREEMliNT 

43.01 This ,4.greement represents 1l)e entire agreement bet\veen t11e E1nplO)'er and tlw lJnion 
ar.d unic;;.s. specificallJ· aad expt'cssly set forth in the express writ~en provisions of thi$ 
Agree1ncnt, all rules~ regulations, benefit-:.i, and pol1cie8 previotlsly and presently in ei10ct tvith 
the exception of the tardiness policy· tnay he modifiexl or disoou.tini;ed at the sole discretion of the 
Employer. 
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ARTICLE 44 
DURATION 

44.01 This Agree1ne11t shall be binding upon the sl1ccessors a11d assignees oftl1e parties hereto 
and no provisions, terms, or obligatio11s herein contained shall be affected, modified, altered, or 
cl1anged in any respect wl1atsoevcr by the co11solidatio11, rnergcr, sales, transfer, or assigrunent of 
eitl1er party hereto, or affected, tnodifi_ed, altered, or cl1anged i11 any respect whatsoever by any 
change of any l<ind in the legal stat11s, ownership, or mm1age1nent of eitl1er party hereto. 

44.02 ''fhis Agrccn1ent shall ren1ai11 in fttll force and effect fron1 Scpte111ber 1, 2021 through 
A11gust 31, 2024, inclusive and shall automatically renew itself fro1n year to year, thereafter, 
except that either party inay service notice of desire to inodify or aine11d at tl1e end of subseqlLent 
years be written notice not more than one hundred twenty (120) calendar days nor less tha11 
ni11ety (90) calendar days prior to the c11d of s11ch expiratio11 date. 
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Negotintions, upon such proposed amendments or change of the tern1s of the Agreement 
covered in the notices of' desire to amend, shall begin not later than sixty (60) calendar days prior 
to the initial or any subsequent expiration date and sha ll continue until agreement is reached, and 
during said negotiations this Agreement shall remain in full force ancl effect except that during 
such negotiations, subsequent to the initial or any subsequent expiration date, either party on ten 
(I 0) calendar <lays written notice to the other may terminate said agreement. 

IN WITNESS Wl !ERE OF, the parties hereto affix their signatures this \0-\ ""' day 
or t:c\1)~'"'0'1.pl ,2022. 

I 
FOR THE UNION: 

~~ ~A=---'-~ 
RAMON MENDOZA ~ 
LOCAL 1229, PRESIDENT 

11wwJJ!~ 

sHAVi DAUM 
STAFF REPRESENTAT[VE 

rOR Tl IE SUMMIT COUNT 
EXECUTIVE: 

d!:>~;J ~ -ft)r--
~CENE SHAPIRO 

J.l)J 
1

• COUNTY EXECUTIVE 
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BRIAN HARNAK, DEPUTY DIRECTOR 
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I 

EXHIBIT A 
ALLOCATION CHART 

Classification 

Account Clerk I 

Account Clerk 11 

Account Clerk III 

Accountant I 

Accountant II 

Accountant III 

Appraisal Intern I 

Appraisal Intern II 

~ppraisal Intern Ill 

Appraisal Specialist 

Appraisal Tech I 

Appraisal Tech ll 

Clerk I 

Clerk II 

Clerk Ul 

Clerk JV 

Cletical Specialist I 

Clerical Specialist II 

Client/Seiver Operator 

C0111puter Operator 11 

Co1nputer Syste1n Software Analyst I 

Co1nputer Systetn Software Analyst II 

Data Clerk 

Fiscal Officer I 

Fiscal Officer II 

GIS Tech 

Help Desk Coordinator 

PennitTech 

Research Analyst 
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I Grade I 
8 

10 

12 

14 

16 

19 

9 

12 

14 

20 

15 

18 

8 

10 

12 

14 

16 

18 

14 

14 

18 

21 

7 

14 

18 

15 

14 

12 
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Classification Grade 

Special Project Appraisal Specialist IS 

Utility Clerk 12 

Weights and fvieasure Inspector J 9 

\Veighls and Mea:Surc Inspector U 12 

Weights and Moosure- Inspect-Or HI 15 
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GROUP/CODE # 

1000 

HlOOl 
H1002 
Hl003 
H1004 
H1005 
Hl006 

1100 

Hl!Ol 
Hll02 
H1103 

1200 

1600 

Hl621 

2000 

H2001 
H2002 
H2003 

2100 

H2101 
H2102 

2300 

H2301 
H2302 

EXHIBITB 

BARGAINING UNIT CLASSIFICATION PLAN 

COUNTY OF SUMMIT FISCAL OFFICE 

OCCUPATIONAL GROUP/CLASSIFICATION TITLE 

GENERAL CLERICAL GROUP 

Clerk I 
Clerk II 
Clerk III 
Clerical Specialist I 
Clerical Specialist II 
Clerk IV 

CLERlCAL ACCOUNTING GROUP 

Account Clerk I 
Account Clerk II 
Account Clerk III 

CLERICAL APPRAISAL/AUDITING/PROPERTY GROUP 

COMPUTER SUPPORT CLERICAL GROUP 

Data Clerk 

ACCOUNTING/BUDGETING GROUP 

Accountant I 
Accountant II 
Accountant III 

FISCAL MANAGEMENT GROUP 

Fiscal Officer I 
Fiscal Officer II 

APPRAISAL GROUP 

Appraisal Intern I 
Appraisal Intern II 
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H2303 
H2304 
H2305 

H2311 

H2321 

H2331 

GROGP/CODE # 

2600 

H2601 

2800 

H2861 
H2862 

2820 

H2821 

2830 

H2835 

H284l 

3500 

H3551 
H3552 
H3553 

3600 

H3601 

Appraisal Intern III 
Appraisal Technician I 
Appraisal Technician II 

Appraisal Specialist 

Special Projects Appraisal Specialist 

Permit Technician 

OCCUPATIONAL GROUP/CLASSIFICATION TITLE 

DEVELOPMENT RESEARCH GROUP 

Research Analyst 

COMPUTER/DATA PROCESSING GROUP 

Computer Systems Software Analyst I 
Computer Systems Software Analyst II 

GEOGRAPHICAL INFORMATION SYSTEM GROUP 

GIS Technician 

NETWORK SUPPORT GROUP 

Help Desk Coordinator 

Client/Server Operator 

INSPECTION GROUP 

Weights and Measure Inspector I 
Weights and Measure Inspector II 
Weights and Measure Inspector III 

MISCELLANEOUS GROl:P 

Utility Clerk 
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EXH!ll!T C 

AD!H:'\!DUM ON ARTICLES 16 ~ND 27, APPLICABUE TO BARGAl.NING Ul'\IT 
EMPLOYEES WORKING IN THE OFFICE OF INFORJ\1A TION TECHNOLOGY 

ONUY 

Whereas, recognizing that the Office of fnfo:-mation '[\;chnology, a separate ap1)ointing authority 
in the Com:ty of Slnnn1it ("Ol'f1

") is i11cl11ded in th1s Collet,..'tive Bargaining _t\_gree1ncnt betvveen 
tl1e Sun1mit C<Jt~nty l~iscal OiTtce a11d Ol1io C:ou:J<,'il 8 ai:d Local 1229 ("CBi\"); 

\\tbereas, certain operations of OlT are of a s:illiciently different 11uture thar:. the operations 
u1;der the Fiscal Office to warrant different provisions in tl1e CB.t\, partimdarly i11 • .\rticles 16 ru1d 
27 of the CBA; 

\VherefDre,. tl1e parties agree that Article 16 (Overti111e} and Article 27 (Call Back Pay) in the 
CB.A. sl1all not apply to tl1e barg<iining unit n1c1nbers workirtg in OJT, 1\11ic.:::cs 16 and 27 are 
11ereby replaced \Vitl1 the follo\'ving substitute ;\rticles labelled \\'1th at1 ;;A" after the aiticlc 
nun1ber; ar.d which shall apply only to bargaining t:i1it m0111bers worklng in Off. The rernainder 
of all ruticles 1.mder tl1e CBA 11ot specifically· an1ended here-in shali e<Jnti111..te i11 to apply to 
bargaining ut1it inetn!Jcrs h1 OIT. 

ARTICLE 16A OIT OVERTIME AND FUEX TIME 

16_1\.0l Flex Time. "Flex 'ri111e" is a temporaiy adjustrr:cnt in t11e work schedule of an e1~ployee 
that allows ple,nned ti1ne off to accotr::nodate the employee's ne.ed to work: beyo11d his or her 
regular work schedule elsewhere w!tl1i11 that same '*-o:."k week, 

16A.02 Flex Thne is the preferred 1nethod of res1)onding tt1 occasions wl1ere employ·ees 1nusl 
\vork beyond their regular \vork schedldcs in OlT. E.n1ployees and tt1c c1npio:y-ee,,1' supervisors 
vtill ilr:st t1se Flex Time for time a1anag1;..ment. ff knowu b:y t11c e1nployce, the c:nployee must 
alert their Sltpervisors to the l)Ossib1lity of workl11g beyo11d their nonnal work"vcck prior to that 
occurrence so t11e Employer may be in the best position h1 apiwove Flex 1'1n1e i:a advance. 
Pr<-•vide<l tJ-1c operational needs of the ()ffi~~e of Information Technology will not be adversely 
affected, employees arc eligible to use Flex Tirne in a single \vork week \vith pre-approval 1fo1n 
the e1nployee•s supervisor. 

16A.03 Overtime Pa:r and Compensatory Time. Where it :s i1ot practical)le to use FJe_x: Time, 
ii may be necessary to \vork additional tin1e ir: excess of 40 l;ours wortced in a single work tveek 
as a result of a large and/or time intensive project or other circuinstances. \i\Fh_en this occurs, 
employees are eligible for co111pensatory ti1ne, F"or every Jncren1c:it of ti1ne nvn~exetnpt 
employees \Vorl( above 40 1101ITT1 in a work: \veek1 they v,rill receive or,e ru1d one l1aJf (1 '.Ii times) 
tl:at amount in contj)et!sat<>IJ' time. 

47 



TI1e 1naximlun compc11sutory tin1e accu1nulatit1n is- 120 hours. E1nployces '"vho 
accnrnulate a balance of more than this amount of compc1tsatory time wiU be paid O\'ertimc 
001npc::Jsation one and 011e 11a1f ( l l;J dmesJ for every hour 1,vorked ia exuebs of 40 ir.. a 
work\.veek. All compctisatory and overtime shail be incurred with expre"-;s prior appro'>'ttl of a 
supervisor. En:pioyccs \vill be paid thei:- balance of compensatory rime ttpon their separation 
fro1n the E1n1)loyer, regardless of whether they separated with t)r \Vit!1out CTUJSC\ 

Overti111c pay and co1npensatory tllne shall be act:ruecl in fiiteee_ mJnute in...:.remonts. Lrse 
of a\.:CUI:i.ulated con1pensatory tin1e shell be approved i::t the same \nam1er as vac.'ltion tin1e. 

16A.04 Worl1: Req11iring Assig111ncnt to l11dividual Einployecs. OlT installs. 1naintains, and 
repairs many diverse inf(Jtn1atlon a11d con1m~111ications systems that require varyi11g levels of 
expertise ru1d familiarity, En1ploycr reserves the rigl11 tL' assigt1 to OIT c1nployees, based upo11 
1hmitiarity and expertise of the ernployce~ lo l)rojects that rnay require work beyond tl1eir nor111al 
s!:ifl ltOLlrs. Ovcrtiine a11d Con1pcnsatory tin1e perf<Jmi.ed 1.mdcr t11is subsecti011 \vill be r ... ~corded 
arui part of the employee's tok1l hours ovc:t:imc and compe11satory tin1e worked ht the calendru: 
year, 

16A.OS Work That Does Not Rcq11irc ~<\ssignmcnt to lndividual Employees. On January l 
of each succeeding: year of ihis Agrecn1ent, charge<l overti1ue hours shall revert to 7,ero. ,~t thti 
beg!ru:Jng of the ne\\' year, initial overthne/con1pensat<1ty tin1e assigi11ner,ts that do not require 
assig1ur.ent to an i11divi<lual emplo}'ee ibr the reasollS above, '-Vill he offerc(l by order of 
departmental senio:1ty to qualified emp1oyees within the classification. Once uU e1nployees in 
the classification have been offerc<l overtime opportunities il1at do not require a5signment to an 
individ11al <.->tnployee as dcsc·ribe<.l above, the offeri11g of overtilne opportunities shall tl1cn reve:~: 
to a11 of:cring of overtime 0~1 a h)\V hourly basis. If. however, an etnplo:yec does not accept the 
assig111ncnt or fails to 1.vork it, the ho::trs oftbrcd will be recorded and v.111 be prut of the total 
hot:rs. The e-n1ployee with the 11ext fewest ovcrtirne hours to his credit sl1all then be offered the 
O\'ertin1e assignmcnt. I11 tl~e evcr:t no employee wishes to work the overti1ne, to the cxle:nt 
practical, the E111ployc~· shall asslg11 the \Vork to the cmplO)'ee(s_) with tl:c least runouni of 
overti11le credit that is capable of perfor'.11i11g the \VOrk as needed. 

16A.06 At)y e1nr1!oyce reql!ired to \vork o::i one of the recognized 11olidays is entit1C(l to receive 
co1nper.sati<>Jl at the rate of one and 011e~h.alf ( 1 ~1Z) times hls/11er cs-t1al rate of pay. The premiu1n 
rate of pay (011c and one-l1aJf (1 '.:2} tin1e the single rate) shall not be considered in dcter1nining_ ar1 
ei11plt1ycc1s reg1..1lar rate of pay for pi-1rposcs of calculating overti1ne con1pc11sation wl1ich tnay 
accn1e ll; such workweek (i.e., pyra1niding of overtime is not pennitied), 

lUA.07 Hours Worl\.ed. For pt1rposes of this Article, paid sick leave sl1all not be (X)Jtsidvred 
time 'A'ork:ecL Ho-...vevor, ho1~day t1me, vacatio11 time or otl1cr approved paid lea\'e shall be 
con_sidered ti1ne \vorked, Tin-ie spet1t traveling ut1t of tl1e County where a11 overnight stay is not 
required during the wo1-kday shall be considcre<l ti1ne worktXl ibr the purpose of calculating 
ovcrtin1c; tir:Ic spc11t overnigh: on official County bu.qiness shal'. not be co1tsidcred thne worked 
for tl1e purpose of calct11ating_ O\'ertimc; however, the tii::1e spent actuaHy conducting business 
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(tneeti<lgs, sem\nars1 tralni11g, or other official Cour.ty business), 8hal1 be co11Sldercd time \V{)T~<cd 
for calcu1ati1ig overtime, Wl~er1cver an employ·ee is required to work O\icrtime io a \>,teck \vhcre 
he/sl1e has tal(e11 sicic leu:vc, the c1nployee shall no~ be eligible for the premium rate tmtil he/sl~c 
llf!':l actually work_ed fOrty (40) hours as set fortl1 above. 

ARTICLEZ7A 
OIT CALL BACK PAY 

27.01 S<ln1e OIT \Vork do11e outside of nortnal sl1ift hours 1nay be do11c remotely, and not 
require the ei.nployce to return to a Co1mty property to perforin \vork, /\_ bargaini11g unit 
employee \vl10 has fi11ished his: shift and left tl1e pren1ises shaH be give11 at least 011e (1) hour pay 
at tl1e appr(.lpriate rate of pr.y or Flex Ti1r,e \vhcn required perfor111 work ren1otely within the 
same work day, A bargaining u1!it e1nployec \Vho has finir;hed his shift u.nd [eft t11c prei-nises shall 
be given at least three (3) 11ours pay at t11e appropriate rate of pay or Flex Time when rcq_lrired U_i 
physically report to a C(;untj' prope1ty to perfbnn work witl1in the surue work day, 
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