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ARTICLE 1
CONTRACT

Section1.1  Contract. This Contract is made and entered into by and between the City of
Reynoldsburg, Ohio (hereinafter referred to as the “City”), and the Fraternal Order of Police,
Capital City Lodge #9, (hereinafter referred to as the “Lodge”).

Section1.2  Purpose. This Contract is made for the purpose of maintaining the efficient
operation of the Division of Police, for promoting cooperation, and orderly, constructive and
harmonious relations between the City, the members of the bargaining units represented by the
Lodge (hereinafter referred to as “member” or “members”), and the Lodge.

Section 1.3 Legal References.

A. Unless otherwise indicated, the terms used in this Contract shall be interpreted in
accordance with the provisions of Chapter 4117 of the Revised Code. Where this Contract
makes no specification about a matter, the City, members and the Lodge are subject to all
applicable federal and state laws or local ordinances pertaining to the wages, hours, and
terms and conditions of employment for public employees. However, said laws and
ordinances are not incorporated into this Contract. Laws pertaining to civil rights,
affirmative action, unemployment compensation, workers’ compensation, and retirement
of members are not superseded by this Contract, except where supplemental workers’
compensation or supplemental unemployment compensation have been negotiated and
included herein. The conduct and grading of civil service examinations, the rating of
candidates, the establishment of eligibility lists from the examinations and the original
appointments from the eligibility lists are not subjects of bargaining under this Contract.

B. Should any part of this Contract be held invalid by operation of law or by any tribunal of
competent jurisdiction, or should compliance with or enforcement of any part of this
Contract be restrained by any such tribunal pending a final determination as to its validity,
such invalidation or temporary restraint shall not invalidate or affect the remaining portions
hereof or the application of such portions to persons or circumstances other than those to
whom or to which it has been held invalid or has been restrained. In the event of
invalidation of any portion of this Contract, upon written request by either party, the parties
shall meet within a reasonable time (not to exceed 28 calendar days) in an attempt to modify
the invalidated provision through negotiations.

Section 1.4 Sanctity of Contract. Unless otherwise specifically provided in this Contract, no
changes in this Contract shall be negotiated during its duration unless there is a written accord by
and between the parties hereto to do so. Any negotiated changes, to be effective and incorporated
in this Contract, must be in writing and signed by the parties.

Section 1.5  Past Practices. The City and Lodge acknowledge that certain customs and
practices presently exist on a Division-wide basis with respect to the operation of the Division of
Police that are too detailed to be set forth herein. Such customs and practices are defined as having
been in effect for a period of time and known to the Chief. One incident does not generally
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constitute a past practice, but may, by affirmative action on the part of a Lieutenant or the Chief
constitute a past practice or custom. The City agrees not to alter such customs and practices without
advance notice to the Lodge President, when practicable.

A meeting of the Labor-Management committee to discuss any proposed alterations will be held
should the Lodge so request. If the proposed alteration violates any provision of this Contract,
then it is subject to the Grievance Procedure.

ARTICLE 2
RECOGNITION

Section 2.1 Recognition. The Lodge is recognized by the City as the exclusive representative
for all members identified in the Bargaining unit described in Section 2.2 in any and all matters
relating to wages, hours, and terms and conditions of employment, and the continuation,
modification, or deletion of existing provisions of this Contract.

Section 2.2 Bargaining Unit. There is established one (1) Bargaining unit within this Contract.
This Bargaining unit consists of all sworn full-time members of the Reynoldsburg Division of
Police (hereinafter referred to as the “Division”) who are below the rank of Sergeant. Reference
throughout this Contract to member or members shall mean members within the Bargaining unit,
unless specified otherwise.

ARTICLE 3
LODGE SECURITY

Section 3.1 Dues Deduction. The City agrees to deduct Lodge membership dues in the amount
certified by the Lodge to the City, the first pay period of each month from the pay of any Lodge
member requesting the same in writing. The City also agrees to deduct Lodge initiation fees and
assessments, in the amount certified by the Lodge to the City, the first pay period of each month,
in which such fees and assessments are due, from the pay of any appropriate Lodge member. If a
Lodge member has insufficient pay due on that payday, such amount shall be deducted from the
next or a subsequent pay.

If a deduction is desired, the Lodge member shall sign a payroll deduction form which shall be
furnished by the Lodge and presented to the appropriate payroll clerk. The City agrees to furnish
to the Financial Secretary of the Lodge, once each calendar month, a warrant in the aggregate
amount of the deductions made for that calendar month, together with a listing of the Lodge
members for whom deductions were made. Nothing herein shall prohibit Lodge members covered
by this Contract from submitting dues directly to the Lodge.

Any Lodge member may withdraw from payment of dues deduction by submitting a letter to the
City Auditor and the President of the Lodge expressing the Lodge member’s desire to withdraw
his or her dues deduction authorization. The Lodge shall be solely responsible for refunding any
dues, fees, or assessments to any member.



The City shall provide the Lodge with additional payroll deductions for the purpose of the Lodge
providing additional member benefits on a voluntary basis, providing the City’s payroll accounting
system possesses sufficient capacity and capability for additional deductions.

No other employee organization’s dues shall be deducted from any member’s pay for the duration
of this Contract.

Section 3.2 Fair Share. As a consequence of the decision in Janus v. AFSCME, Council 31, et
al. (decided June 27, 2018), the City and the Lodge have agreed to remove prior provisions
pertaining to the payment of fair share fees by non-members; and, the City and the Lodge agree
that fair share fees may no longer be deducted from non-members’ pay. The City and the Lodge
agree further that, in the event there are changes in the law that permit the collection of fees or
other financial support from non-members of the Lodge through payroll deduction, the Lodge and
the City shall enter into good faith negotiations to address and permit the collection of such fees
and/or financial support through payroll deduction.

Section 3.3 Indemnification. The Lodge hereby agrees that it will indemnify and hold the
City harmless from any claims, actions or proceedings by any employee arising from deductions
made by the City in reliance upon the provisions of this Article.

Section 3.4 Use of Intra-Division Mails and E-Mail. The Lodge shall be permitted to
utilize the Intra-Division mail and e-mail systems for the purpose of providing information,
pertaining to Lodge business or Bargaining unit representation, to members. The Lodge agrees
that the use of the mail and e-mail system will be reasonable and limited to providing information
that is necessary for the normal conduct of Lodge business or representation of the bargaining unit.
All mail placed into the mail system by the Lodge shall be the property of the members to whom
it is addressed, and such mail shall not be subject to the City’s review. No confidentiality shall
attach to the Lodge’s use of the e-mail system and the City reserves the right to monitor e-mail
content and usage.

Section 3.5 Ballot Box. The Lodge shall be permitted, upon prior notification to the Chief,
to place a ballot box at the Division headquarters for the purpose of collecting members’ ballots
on all Lodge issues subject to ballot. Such box shall be the property of the Lodge and neither the
ballot box nor its contents shall be subject to the City’s review.

This box shall be portable in nature and of a size large enough to collect the ballots of the affected
member. The placement of the box shall be in the Roll Call Room. The box will be placed in
position for voting not more than six (6) hours prior to the voting and will be removed immediately
after the voting period is completed. Further, the Lodge agrees to hold the City and Division
harmless from any claims, disputes or lawsuits pertaining to the tampering or other misuse of the
ballot box.

Section 3.6 Bargaining Unit Meetings. The Lodge shall be permitted, upon prior notification
to the Chief to hold meetings at Division headquarters or other City buildings, rooms or facilities
when such facilities have not been previously scheduled for other City business. The notification
required under this section shall be in writing, shall be delivered to the Chief at least twenty-four



(24) hours prior to the time of the meeting and shall state the date, time and requested location of
the meeting.

If it is not practicable for the City to provide the requested location to the Lodge, the City will so
notify the requesting party.

No Bargaining unit member or member of the Lodge shall be obligated or asked to divulge to the
City information discussed at said meetings.

Section 3.7 Bulletin Board.  The Lodge shall be permitted to maintain one (1) bulletin board
in each locker room at Division headquarters. Lodge communications and personal
communications between members only will be permitted to be posted on this board.

Section 3.8 Lodge Business. The Lodge President, or designee, shall be permitted to transact
official Lodge business at Division work sites at reasonable times, provided that normal Division
operations shall not thereby be interfered with or interrupted. The Chief, or in the absence of the
Chief, the command officer on duty shall be notified in advance of such visitation.

ARTICLE 4
NONDISCRIMINATION

Section4.1  Joint Pledge. The City and the Lodge shall comply with all applicable laws
prohibiting discrimination against any member on the basis of the member’s age, race, color, sex,
gender, creed, religion, ancestry, national origin, disability, political affiliation, veteran’s or
military status or application for or participation in the State workers’ compensation program.

Section4.2  City Pledge. The City agrees not to discriminate against any member on the basis
of his or her membership or non-membership in the Lodge, nor to discriminate, interfere with,
restrain or coerce any member because of or regarding his or her activities as an officer or other
representative of the Lodge.

Section 4.3 Lodge Pledge. The Lodge agrees not to interfere with the desire of any member to
become and remain a member of the Lodge, or to refrain from Lodge membership. The Lodge
agrees to fairly represent all members subject to the provisions and procedures set forth in
4117.11(B)(6) and 4117.12 of the Revised Code.

Section 4.4 Interpretation.  Whenever the context so requires, the use of words in the singular
shall be construed to include the plural, and words in the plural, the singular.

ARTICLE S
GRIEVANCE PROCEDURE

Section 5.1  Grievance Defined. A grievance is any unresolved question or dispute based upon
the misinterpretation, misapplication or violation of this Contract.




Section 5.2 Qualifications. A grievance can be initiated by the Lodge or an aggrieved member.
The Lodge shall not file a grievance on behalf of a member without the member’s knowledge.
When a group of members desire to file a grievance involving each member of the group in a
substantially similar manner, all members shall sign the grievance, and the Lodge may select two
(2) members to process the grievance as the designated representatives of the affected group
members.

Any Lodge Grievance must be filed in writing at Step 2 within fourteen calendar days of the
occurrence which gave rise to the grievance, or within fourteen (14) calendar days of the date on
which the Lodge knew or should have known of the occurrence giving rise to the grievance.

A member has the right to present grievances and have them adjusted, without the intervention of
the Lodge, as long as the adjustment is consistent with the terms of this Contract and as long as
the Lodge has the opportunity to be present at the adjustment.

Section 5.3 Grievance Representatives. Members of the Bargaining unit shall elect four (4)
grievance representatives, one for each shift, one for the non-patrol units and one of whom shall
serve as Grievance Chairman for the unit.

The authorized function of a Grievance Representative shall include the attendance at any City
and Lodge joint meetings relating to a grievance and the representation of the Lodge in
investigating, processing or coordinating grievances pertaining to the Grievance Procedure
contained in the Contract.

A Grievance Representative may be granted release time with pay to perform the function
described herein upon approval from the Chief, or Chief’s designee, which approval will not be
unreasonably denied. The withholding of approval for release time shall result in an automatic
equivalent extension of time limits within which a grievant must appeal his or her grievance or
have it heard. Such release time will not be considered for purpose of computing overtime
compensation.

Section 5.4 Grievance Procedure. The following steps and procedures shall be utilized in the
resolution of grievances:

A. Step 1 — Chief of Police To initiate a grievance, a member shall complete a written
Grievance Form and present the grievance to the office of the Chief of Police within
fourteen (14) calendar days of the occurrence which gave rise to the grievance, or within
fourteen (14) calendar days after the member first became aware of the occurrence giving
rise to the grievance; otherwise the grievance will be considered to have no force and effect.
In no case will a grievance be considered which is submitted later than forty-five (45)
calendar days following the date of the occurrence. This forty-five (45) calendar day limit
is designed to accommodate members who were on leave status at the time of the
occurrence. A member returning from leave has fourteen (14) calendar days to file a
grievance over an occurrence during the term of his or her leave, provided the forty-five
(45) day limit is not exhausted.




The Chief, or Chief’s designee, shall investigate the grievance and schedule a meeting with
the member and the Grievance Chairman or Grievance Representative within fourteen (14)
calendar days of the receipt of the grievance. A designated Lodge Representative may also
attend the Step 1 meeting.

The Chief or Chief’s designee shall investigate and respond in writing to the member
within seven (7) calendar days following the Step 1 meeting.

B. Step 2 - Mayor. Ifthe grievance is not resolved in Step 1 and the member wishes to proceed
to Step 2, the member shall present the written grievance to the Mayor or Mayor’s designee
within seven (7) calendar days of the receipt of the response at Step 1. The Mayor or
Mayor’s designee shall investigate the matter and shall meet with the member and the
Grievance Chairman and Grievance Representative within fourteen (14) calendar days of
the Mayor or Mayor’s designee’s receipt of the grievance. A designated Lodge
representative may also attend the Step 2 meeting. A response shall be given to the member
within fourteen (14) calendar days following the meeting at Step 2.

Section 5.5  Time Off for Presenting Grievances. A member and Grievance Representative
shall be allowed time off from regular duties with pay for attendance at scheduled meetings under
the Grievance Procedure with prior approval of the Chief, which approval will not be unreasonably
withheld. Grievance Meetings at Step 1 and Step 2 shall be held during the grievant’s shift hours
or immediately before or immediately after said shift hours, as reasonably determined by the Chief.

Section 5.6 Time Limits. It is the City’s and the Lodge’s intention that all time limits in the
Grievance Procedure shall be met. However, to the end of encouraging thoughtful responses at
each Step, the Lodge’s and the City’s designated representatives may mutually agree, at any Step,
to extensions of time for response, but any such agreement must be in writing or email
communication and acknowledged by both parties. If the City does not respond within the
specified time limits, the grievance shall automatically advance to the next step. Any Step may be
waived by mutual written consent of the parties.

If any office specified for the receipt of a grievance or grievance appeal is closed for an entire day,
which day is the last day of the time period prescribed for the filing of a grievance or grievance
appeal, then the grievant will be permitted to file his or her grievance or grievance appeal on the
next day on which such office is open.

Section 5.7 Representation in Meetings.  In each Step of the Grievance Procedure outlined in
Section 5.4, certain specific representatives shall be given approval to attend the meetings therein
prescribed. It is expected that, in the usual grievance, these will be the only representatives
attending such meetings. However, it is understood by the parties that in the interest of resolving
grievances at the earliest possible Step, it may be beneficial that other representatives, not
specifically designated, be in attendance. Therefore, it is intended that either party may bring
additional representatives (who, if members, will attend without pay unless the meeting is held
during the member’s regularly scheduled work time) to any meeting held pursuant to the Grievance
Procedure, but only upon advance mutual agreement among the parties specifically designed to




attend that such additional representatives have input which may be beneficial in attempting to
resolve the grievance.

Section 5.8 Grievance Form. The City and the Lodge shall continue to use their jointly
developed Grievance Form which shall be provided by the Lodge for use in filing grievances.

Section 5.9  Calendar Days. For the purpose of computing time, “calendar days” as used in this
Contract does not include approved leaves or holidays.

Section 5.10 Grievance Content.  After the original grievance is filed, the content and
substance of the grievance will not be altered at subsequent Steps, except that additional
documentation may be provided in support of or in response to the grievance.

ARTICLE 6
ARBITRATION

Section 6.1 Arbitration Procedure. Should a grievant, after receiving the written answer to the
grievance at Step 2 of the Grievance Procedure, still feel that the grievance has not been
satisfactorily resolved, he or she may, upon approval of the Lodge President, request that the
grievance be heard before an arbitrator. The Lodge, by the Lodge President, must notify the Mayor
in writing of the Lodge's intention to proceed to arbitration within twenty-one (21) calendar days
of the grievant's receipt of the written response at Step 2.

Section 6.2 Selection of Arbitrator. Following the receipt of the Lodge President's written
notification of the Lodge's intention to proceed to arbitration, the parties will jointly request the
Arbitration Mediation Services (“AMS”) to provide the parties with a panel of seven (7)
arbitrators, with Ohio addresses from which the parties can select an arbitrator. If agreement
cannot be reached as to one mutually acceptable arbitrator from the panel, an arbitrator will be
selected by the representatives of the parties alternately striking names and selecting the final
remaining name. The initial strike is to be determined by a coin flip. The parties may also select
an arbitrator by mutual agreement at any time.

Section 6.3 Authority of Arbitrator. The arbitrator shall conduct a fair and impartial hearing
pertaining to the grievance. The arbitrator shall afford both the City and the Lodge the opportunity
to be heard, to present and examine witnesses, to offer documentary and other evidence and to
submit post-hearing briefs. The arbitrator shall issue a written decision setting forth his or her
decision and rationale in support of said decision. It is expressly understood and agreed that the
arbitrator shall be without jurisdiction or authority to detract from, alter, add to or otherwise amend
in any respect, any of the provisions of this Contract or any supplements or appendices thereto. It
is agreed and understood that the jurisdiction and authority of the arbitrator shall be expressly
limited by the provisions of this Contract. It is further agreed that no grievance shall be arbitrated
together with any other grievance except by mutual consent of the parties.

Section 6.4 Arbitration Costs. The costs of any proofs produced at the direction of the arbitrator,
the fee of the arbitrator and the rent, if any, for the hearing shall be borne by the losing party. Each
party shall be responsible for its respective AMS fees. In the event that the arbitrator's decision




fails to grant the requested award of either party and represents a "split decision,” the cost and fees
of the arbitration shall be borne equally by the parties. The arbitrator shall be requested to rule on
the assignment of costs at the time of presentation of the award. The expenses of any non-
employee witness shall be borne, if any, by the party calling them. The fees of the Court Reporter
shall be paid by the party asking for one; such fee shall be split equally if both parties desire a
reporter, or request a copy of the transcripts. Any member in attendance for such hearing shall not
lose pay or any benefits to the extent such hearing hours are during his or her normally scheduled
working hours on the day of the hearing.

Where necessary, the Grievance Chairman or the Grievance Representative who has been
responsible for handling the grievance that forms the basis for the arbitration hearing shall be
allowed to adjust his or her work hours on the date of the hearing so that he or she may attend the
hearing in paid work status. Such request must be made at least seven (7) calendar days in advance
of the hearing. Notwithstanding any other provision of this Contract, in the event of such a work
hour adjustment, the Chief has the authority to mandate scheduling changes in order to cover the
vacated work hours/shift.

Section 6.5 Arbitrator's Findings.  The arbitrator's decision and award will be in writing and
mailed to the Lodge President and the Mayor, or their designees, within thirty (30) calendar days
after the hearing record is closed. The decision of the arbitrator shall be final and binding upon
the parties, subject only to appeal under Chapter 2711 of the Ohio Revised Code.

ARTICLE 7
LODGE REPRESENTATION

Section 7.1 Lodge Release Time. Each Grievance Representative shall be released with pay
from regular job duties for up to eight (8) hours per calendar year to attend grievance training
sessions conducted by or sponsored by the Lodge. Approval for such release time shall be obtained
from the Chief or designee and shall not be unreasonably withheld.

Section 7.2 FOP Deleqgates. Duly elected delegates or alternates to the State and National
Conferences of the Fraternal Order of Police shall be allowed to change their days off to coincide
with the Conference dates. Any additional time off will be through the use of vacation time.

ARTICLE 8
NO STRIKE/NO LOCKOUT

Section 8.1 No Lockout. The City agrees not to cause, permit, or engage in any lockout of
members.

Section 8.2 No Strike. The Lodge agrees that neither it nor any members covered by this Contract,
individually or collectively, shall for any reason, engage in strike activity.

A. The City and Lodge agree that the Grievance Procedure is adequate to provide a fair and
final determination of all grievances arising under the terms of this Contract. It is the desire



B.

of the Lodge and City to avoid strikes and work stoppages and any and all other conduct set
forth above in this Section.

The Lodge and its officers, agents and members shall not authorize, condone, ratify, permit,
sanction or acquiesce in any of the activities described in this Section and, should any such
activities occur, the Lodge, by its officers, agents and members, shall be obligated to take
affirmative steps to terminate such activities including promptly ordering its members to
resume their normal work duties, notwithstanding the existence of any picket line.

ARTICLE 9
MANAGEMENT RIGHTS

To assure that the Division continues to perform its legal duties to the public as required and
limited by the Ohio and United States Constitutions, the Ohio Revised Code and Federal Statutes
and to maintain the efficient and responsive police protection for the citizens of the City of
Reynoldsburg, the City retains the right to determine Division policies and procedures and to
manage the affairs of the Department in all respects.

Section 9.1 Management Rights. Except where otherwise specifically limited by this Contract,

the City retains right and responsibility to:

A.

Determine the size and composition of the Division workforce, the organization structure
of the Division and the methods by which operations are to be performed by members;

Manage the Division’s budget;

Determine the nature, extent, type, quality and level of services to be provided to the public
by members and the manner in which those services will be provided;

Determine, change, maintain, reduce, alter or abolish the technology, equipment, tools,
processes or materials members shall use;

Determine job descriptions, procedures and standards for recruiting, selecting, hiring,
training and promoting members;

Assign work, establish and/or change working hours, schedules and assignments as deemed
necessary by the Division to assure efficient operations;

Direct and supervise members;

Establish and/or modify performance programs and standards, methods, rules and
regulations, and policies and procedures applicable to members;

Hire, evaluate, promote, retain, transfer (permanently or temporarily), or assign
(permanently or temporarily) members;



Discharge, remove, demote, reduce, suspend, reprimand or otherwise discipline members
for just cause;

Lay off members because of lack of work or funds, or under conditions where continued
work would be ineffective, nonproductive or not cost effective;

Determine matters of inherent managerial policy which include, but are not limited to areas
of discretion or policy such as the functions and programs of the City, standards of services,
its overall budget, utilization of technology, and organizational structure;

Maintain and improve the efficiency and effectiveness of the City's operations;

Determine the overall methods, process, means or personnel by which the City's operations
are to be conducted;

Determine the adequacy of the workforce;

Determine the overall mission of the Employer;

Effectively manage the workforce; and

Take actions to carry out the mission of the City.
ARTICLE 10

INTERNAL INVESTIGATIONS, CORRECTIVE ACTIONS
DURATION OF RECORDS AND PERSONNEL FILES

Section 10.1 Internal Investigations. This Section is designed to address internal investigations

of members. During such investigations, the following criteria apply:

A.

Whenever an investigation appears to be leading to the possibility of a member being
disciplined, the member will be so advised, provided a copy of any written complaint or a
written narrative of any anonymous complaint and advised of the right to Lodge
representation prior to any questioning. During such questioning, the member has the right
to be represented by a Lodge representative or a Lodge attorney, provided that such
representative is not also a subject of the investigation.

Whenever an investigation appears to be leading to the possibility of criminal charges being
brought against a member, the member will be so advised and informed of the general
nature of the criminal investigation prior to any questioning. The member may assert his
or her right not to answer any questions in a criminal investigation. During any criminal
investigation the member has the right to be represented and advised by an attorney.

In all internal investigations, the member's chosen Lodge representative or Lodge Attorney
shall have a reasonable period of time to appear for the investigation.
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Before a member may be charged with insubordination for refusing to answer questions or
participate in any investigation, the member shall be advised that such conduct, if
continued, may be the basis for such a charge.

Any interviewing of a member will be conducted at hours reasonably related to his or her
shift, preferably during his or her work hours, unless the seriousness of the offense in
question warrants otherwise. Sessions shall be for reasonable periods of time, and time
shall be allowed during such interviews for rest periods and attendance to other physical
necessities.

1) Members shall be informed of the nature of the investigation prior to any
guestioning, including whether or not the investigation is focused on the member

for either a potential felony or misdemeanor charge if known at the time.

@) The City shall request that a complaining party provide a signed written statement
of his or her complaint. An anonymous complaint must be reduced to a written
narrative prior to any questioning of a member.

When a member or any other witness is being interviewed in an internal investigation, such
questioning shall be tape recorded by the Division.

Any evidence obtained in the course of internal investigations through the use of threats,
coercions, or promises shall not be admissible in any subsequent criminal action or internal
hearing. However, explaining to a member that potential corrective action could result if
the member continues to refuse to answer questions or participate in an investigation shall
not be construed as such threats, coercions, or promises. Further, explanation of the
potential disciplinary consequences as to the matter under investigation shall not be
construed as a threat or coercion.

In the course of internal investigations, a member may be given a polygraph examination,
voice stress analysis or other purported truth detection examination only if the member is
within the primary focus of the investigation or a known witness to an incident which
precipitates the investigation, and at the member's written request directly to the Chief. No
such examination shall be administered without the member's written consent. Polygraph
examinations shall be administered by a polygraph examiner certified by a school
accredited by the American Polygraph Association, provided that the polygraph examiner
is from an outside agency and has no interest in the proceedings, and further provided that
the selection of the polygraph examiner is made by mutual agreement of the member and
the City. No such examination may be given without the advance permission of the Chief
or Chief’s designee. The results of the examination shall not be used in any subsequent
criminal action unless agreed to by both parties. For purposes of this Contract, polygraph
examinations include only those instruments that are acceptable to the courts in the State
of Ohio.

When a member is to be interviewed in an investigation of any other member, such
interview will be conducted in accordance with the procedures established in this Section.
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When any anonymous complaint is made against a member and there is no corroborative
evidence and none can be found after an investigation, the complaint shall be classified as
unfounded but the member shall be informed in writing of the complaint and the outcome
of the investigation at the conclusion of the investigation.

A member who is charged with violating Division orders or regulations will be provided
access to pertinent data related to the completed investigation. Such access shall be
provided no later than ten (10) days in advance of any Division hearing related to the charge
involved.

All complaints, internal investigations and Division charges shall initially be under the
province of the Chief who will designate the Deputy Chief, Sergeant or Lieutenant shall
conduct an investigation and make recommendations to the Chief through the chain of
command. If, at the time the Chief designates an Investigator, the Chief reasonably believes
that the allegations, if sustained after investigation, would result in a recommendation to
the Mayor of the member’s termination, the Chief will assign the investigation to the
Deputy Chief or a Lieutenant to conduct. The Sergeant is not required to make a
disciplinary recommendation.

The Division shall make every effort to complete internal investigations within ninety (90)
calendar days. If for any reason the City cannot accomplish this, the Chief shall inform the
affected member in writing of the expected completion date, which in any case shall not
exceed one hundred twenty (120) calendar days after the date the complaint is filed. At
the conclusion of an investigation the Chief shall notify the affected member in writing of
the investigation outcome within thirty (30) calendar days thereafter. If an investigation is
not completed within one hundred twenty (120) calendar days from the date the complaint
is filed or if the Chief does not notify the member within thirty days (30) after the
conclusion of the investigation, the member under investigation shall not be subject to
discipline. The time periods set forth in this section shall automatically be extended by
any delays in the investigation occasioned by the member or Lodge.

If any of these procedures are violated, such violations shall be subject to the Grievance
Procedure beginning at Step 2.

Section 10.2  Corrective Action. No member shall be removed, reduced in pay or position,

suspended, or reprimanded without just cause.

A.

For charges other than serious offenses, insubordination or violations that could amount to
a violation of law, the principles of progressive action will be followed. The progression
will at least include documented warning before a written reprimand, a written reprimand
before a suspension and a suspension before demotion/removal for the same or related
offenses. If the offense is of a serious nature, the Chief may determine that a different
sequence of discipline be utilized.
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B. Every newly hired member will be required to successfully complete an initial probationary
period. The initial probationary period shall be twelve (12) months from the date of hire if
the employee is OPOTA certified, provided, however new employees who are required by
the Employer to attend a police academy shall have their one year probationary period
begin upon graduation from the academy. A newly hired probationary member may be
suspended or terminated at any time during the initial probationary period for
unsatisfactory service and shall have no right to appeal the suspension or termination under
Avrticle 5 and 6 of this Contract. Any such removal or suspension shall be subject to the
provisions of Section 10.2(A).

Section 10.3 Departmental Hearings. Departmental hearings will be held prior to the imposition
of any suspensions, reduction in pay or rank, and/or removal. At least ten (10) calendar days, prior
to any Departmental Hearing before the Mayor or his/her designee the member will receive from
the Chief of Police a written statement of all charges and specifications as well as notice of time
and date of the Departmental Hearing. At a Departmental Hearing, the charged member shall be

allowed to be represented by a Lodge attorney or representative.

The place for the hearings will be determined by the Mayor or his/her designee. Hearings shall be
recorded at the direction of the Mayor or his/her designee or at the request of either the Division
of Police or the member.

A Member who is charged, or his or her Lodge attorney or representative, may make a written
request for one continuance of the Departmental Hearing. Such request will be granted where
practicable at the discretion of the Mayor or his designee.

The Departmental Hearing shall be closed to the public, press, and others not directly involved in
such hearing.

The City will make a good faith effort to notify the affected member of the decision reached as a
result of the Departmental Hearing prior to any public statement.

A Member who is charged, or his or her Lodge attorney or Lodge representative, may make a
written request, directly to the Chief, to review his or her personnel file. Such request will be
granted within a reasonable time by the Chief in the case of a pending Departmental Hearing.

The member and/or his or her Lodge Attorney or Lodge representative shall have the opportunity
to confront and cross-examine his or her accusers and offer testimony and call witnesses and
present evidence on his or her behalf. Any member who is on duty and called as a witness shall be
released with pay in order to attend the hearing. The calling of witnesses shall not unduly interfere
with Departmental operations.

Section 10.4 Appeal From Disciplinary Decision. If suspension, reduction or removal is imposed
as a result of the disposition of the Departmental Hearing, a member, with the approval of the
Lodge President, may appeal such decision directly to binding arbitration under the provisions of
Avrticle 6 within twenty-one (21) calendar days after the order is received. In lieu of proceeding
directly to arbitration, a member may appeal the decision to impose disciplinary action to the Civil
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Service Commission, as provided in the Civil Service Commission Rules. If the Civil Service
Commission accepts jurisdiction over the member's appeal, the member is precluded from
proceeding to arbitration.

Section 10.5 Duration of Records. All actions of record will be maintained in each member’s
personnel file throughout his or her period of employment, with the exception that any records of
documented warnings will be removed from the file, upon the request of the member, one (1) year
after such action was taken, provided no further corrective action of the same or similar nature has
occurred. When a documented warning is maintained in a member’s personnel file because further
corrective action of the same or similar nature has occurred, the original documented warning will
be maintained for twelve (12) months from the date of any subsequent corrective action.

Any records of written reprimands will be removed from the file, and destroyed upon the request
of the member, two (2) years after such action was taken, provided no further corrective action of
the same or similar nature has occurred. Where a written reprimand is maintained in a member’s
personnel file because further corrective action of the same or similar nature has occurred, the
original documented written reprimand will be maintained for two (2) years from the date of any
subsequent corrective action.

Suspensions shall be removed and destroyed from the file, upon the member's request, four (4)
years after such action was taken, provided that no further corrective action of the same or similar
nature has occurred and further provided that the City can show no compelling need to retain such
records beyond this time limit. Where a suspension is maintained in a member’s personnel file
because further corrective action of the same or similar nature has occurred, the original suspension
will be maintained for four (4) years from the date of any subsequent corrective action.

Reductions in pay or position shall be expunged from the file, upon the member's request, in the
event the City should rescind the reduction action.

Section 10.6 Request for Removal and/or Destruction. When a member initiates a written request
to have a document removed and/or destroyed, the request shall be forwarded to the Chief. The
Chief shall act upon the request by either granting the request and forwarding the request to the
Human Resources Department for action or disagreeing with the request and returning it to the
member with an explanation.

Section 10.7 Review of Personnel File. The City and the Lodge agree that members are
responsible for periodically reviewing their personnel files. Members shall be allowed to review
any of their personnel files at any reasonable time upon written request. Such request may be
made to the supervisor directly responsible for the maintenance of such files and review of the file
shall be made in the presence of such supervisor or supervisor’s designated representative.

Except as required by Section 149.43 of the Ohio Revised Code; except for supervisory and
administrative personnel with legitimate need to know; except for the Civil Service Commission
and courts of competent jurisdiction which have subpoenaed them, a member's personnel file shall
not be made available for review by anyone. Except for the above personnel, no information in a
member's personnel file will be shared with anyone outside the Department and City
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administration, except name, place of employment, dates of employment, rank and pay range;
however, additional specified information may be given upon the advance, written approval of the

member involved to the Chief. Any member may copy documents in his or her file. The City may
levy a charge for such copying, which charge shall bear a reasonable relationship to actual costs.

Section 10.8 Inaccurate Documents.  If upon examining his or her personnel file, any member
has reason to believe that there are inaccuracies in documents contained therein, he or she may
write a memorandum to the Chief explaining the alleged inaccuracy. If the Chief concurs with the
member's contentions, the Chief shall remove the faulty document. If the Chief disagrees with the
member's contentions the Chief shall attach the member's memorandum to the document in the
file and note thereon his or her disagreement with the memorandum'’s contents.

Section 10.9 Placement of Material in Personnel File. No document which does not include as
part of its normal distribution a copy to the member, or which does not originate with the member,
shall be placed in a member’s personnel file unless the member is simultaneously provided a copy.
The personnel file copy of any disciplinary document shall either bear the signature of a member
as to the member’s receipt of a copy or bear the signature of a supervisor indicating the member’s
receipt of a copy but refusal to sign the personnel file copy.

Section 10.10 Performance Evaluations. A member's signature on any performance evaluation
shall be viewed as only a representation that the member has read it and shall not be viewed as
representation that the member has concurred in any or all of the contents or comments thereon.
The member shall be the last person to sign an annual performance evaluation. The member shall
receive a copy of the evaluation in its final form when he or she signs it upon request.

Section 10.11 Administrative Leave. Prior to the disposition of the Departmental Hearing, the
member may be placed on administrative leave with pay should the Mayor determine there are
urgent reasons to take this action. The length of the leave shall be solely at the Mayor’s discretion.
No member shall be suspended without pay pending a disposition of the Departmental Hearing.

ARTICLE 11
WORK RULES AND DIRECTIVES

Section 11.1 Notification. The City agrees that, General Orders, Special Orders, Division
Directives, Law Advisories, and like Work Rules shall be reduced to writing and provided to all
members in advance of their enforcement. Nothing in this Article shall be construed as limiting
the Division’s ability to issue lawful verbal orders on a Division-wide basis as may be
operationally necessary in an emergency situation.

ARTICLE 12
LABOR RELATIONS MEETINGS

Section 12.1 Informal Discussions. The City and the Lodge recognize the benefit of an exchange
of ideas and information. For this reason the Mayor and/or Mayor’s designated representative(s)
and the Chief welcome the designated Lodge Representative to meet and informally discuss
matters of mutual interest and concern. Permission to meet with the Mayor and/or Mayor’s
designated representative and the Chief will not be unreasonably withheld.
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Section 12.2 Labor Relations Meetings. The parties hereto agree to hold labor relations meetings
at a mutually agreed time as necessary upon the written request of either party to the other, but

labor relations meetings shall be held no less often than once every four (4) months, upon the
request of either party to the other. The request shall include an agenda stating the matters to be
discussed. The parties agree to review all outstanding grievances at labor relations meetings. The
City and the Lodge may have up to five (5) representatives in attendance at the meetings. The
Committee may discuss a matter which is covered by this Contract and may make
recommendations to the City and the Lodge as to any modification of the contract.

Section 12.3  Release Time. Efforts will be made to schedule meetings at such times as to
minimize City release time. Permission shall be granted to those members who are on duty and
whose presence at the scheduled meeting is necessary or appropriate to attend at no loss of pay or
benefits. All members are subject to recall to duty if and when needed.

Where practicable, one Lodge Committee Member shall be allowed to adjust his or her work hours
on the day of the Labor Relations Meeting so that he or she may attend the meeting in paid work
status. Such a request must be made in advance of the meeting. Notwithstanding any other
provision of this Contract, in the event of such work hour adjustment, the Chief has the authority
to mandate scheduling changes in order to cover the vacated work hours/shift.

ARTICLE 13
LAYOFFS, JOB ABOLISHMENT AND REINSTATEMENTS

Section 13.1 Layoffs. When it becomes necessary to reduce the workforce in the Bargaining
unit, the youngest member in point of service shall be first laid off and any layoff thereafter, shall
be by reverse seniority, provided that all part-time, intermittent, seasonal, or temporary employees
of the Division shall be laid off before any member is laid off.

Section 13.2 Job Abolishment. Members may be laid off as a result of abolishment of positions.
A member whose position is to be abolished may first fill any available vacancy in the Police
Officer rank and so on down until the youngest member in point of service has been reached, who
shall be laid off.

It is understood that a Sergeant who is displaced due to a layoff may fill any available vacancy in
the bargaining unit; if no such vacancy exists, the Sergeant may displace the least senior Police
Officer. If a Sergeant returns to a Police Officer position, no seniority credit shall be given to him
or her for time spent in any position outside the bargaining unit; however, such individual shall be
credited with any seniority the individual had as a Police Officer prior to leaving the bargaining
unit.

Section 13.3 Notice of Action. The City shall provide a member who is to be laid off or displaced
with notice of said action at least fourteen (14) calendar days prior to said action. This notice is
to be sent by certified mail to the member’s home address of record or hand-delivered to the
member such that the notice is received on or before the fourteenth day prior to the layoff or
displacement action. The notice shall contain the following information:

16



1.  Avrationale for layoff or displacement;
2.  The effective date of the layoff or displacement;
3. Alisting of the member's seniority in relation to other members of both Bargaining Units;

4. A statement advising the member of his or her responsibility to maintain a current address
with the Division.

Section 13.4 Appeals. A member may elect to appeal from a layoff or displacement action either
to the Civil Service Commission or, with the approval of the Lodge President, directly to binding
arbitration as provided in Article 6. If an appeal is taken to the Civil Service Commission, and the
Commission asserts jurisdiction over the matter, the member is precluded from electing to take
this matter to arbitration.

Section 13.5 Reinstatement.  Should an abolished position be recreated or reestablished within
twelve (12) months from the date of abolishment, or should a vacancy occur through death,
resignation, or any other cause within twelve (12) months from the date of layoff or displacement,
and the City determines to fill the vacancy, the most senior member in the point of service of those
laid off shall be entitled to the position, provided said member at the time of separation had
successfully completed his or her initial probationary period and is otherwise qualified for the
position.

The notice of recall shall be sent to the member's last known address by certified mail and a copy
shall be sent to the Lodge. The City shall be deemed to have fulfilled its obligation as to recall by
mailing the recall notice by certified mail, return receipt requested, to the last known mailing
address provided by the member. The recalled member shall have fourteen (14) calendar days
following the mailing date to notify the City of his or her intention to return to work. The member
shall then report to work within twenty-one (21) calendar days following the mailing date, unless
a different date as to return to work is agreed upon by the Chief and the member.

All members with recall rights (as outlined above) will be given the right to reinstatement if
qualified for the available position before any temporary, or less senior full-time members may be
rehired or hired by the City for the available position in the Division of Police.

Such twelve (12) month period of time shall be computed exclusive of the time spent in the Armed
Services of the United States.

ARTICLE 14
MISCELLANEOUS PROVISIONS

Section 14.1 Equipment. The City will furnish and maintain in the best possible working condition
the tools, facilities, and vehicles required to carry out the member’s job duties. It is the member’s
responsibility to report unsafe conditions or practices, to avoid accidents or negligent action and
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to properly use and care for all tools, facilities, vehicles, supplies and equipment provided by the
City.

Section 14.2 Safe Working Conditions.  The City shall undertake reasonable efforts to put in
place and utilize policies and procedures that provide for the safety of members in the performance
of their assigned duties.

Section 14.3  Anti-nepotism.

A Definitions:
1. Family (for purposes of this section only): Mother, father, sister, brother, spouse,
son, daughter, or grandparent of the member of member’s spouse.
2. Spouse:  Those people living together, married or unmarried, in an espoused

relationship, which is defined as two (2) people living together, sharing bed and
board, siring children, sharing financial, recreational and social activities together
without benefit of a marriage license or marriage ceremony.

B. Members of the family (as defined above) will not be considered for employment in the
Department if such employment would put the two (2) in a supervisory/subordinate
capacity or if one (1) of the individuals is in a position having access to confidential
material. The employment of other close relatives is discouraged.

C. Members who enter into a relationship with another employee of the police department
that falls within the definition of a family member set forth above shall not be assigned to
the same shift as the family member when those family members would be placed in a
supervisor/subordinate relationship if working on the same shift. If such a relationship
occurs, the two employees will decide who will move to another shift. If the employees
cannot or refuse to decide, the employee who changes shifts will be decided by a coin
toss.

D. If two (2) members become married during the course of their employment and are in a
supervisory/subordinate relationship on the same shift, one (1) of the two (2) must change
shifts. The choice regarding which member shall change shifts shall be made by the
members themselves. If the members refuse to decide who will change shifts, the decision
will be made by a coin flip.

ARTICLE 15
ASSIGNMENTS AND SENIORITY

Section 15.1 Filling of Patrol Assignments. All Patrol shift assignments shall be posted annually
between November 1 and November 15 for the following year. Members may submit their
requests for shifts based on seniority during this period. No such request shall be unreasonably
denied. Once a member has completed eighteen (18) months of continuous service, he or she shall
be eligible to participate in the annual bidding for Patrol assignments. To be able to participate in
any interim bidding for Patrol assignments, a member must have participated in one (1) annual
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bidding process for Patrol assignments. The member with the highest seniority will have the first
choice of patrol shift assignment. Seniority will be determined in accordance with the provisions
of Section 15.3. This process will be followed in shift assignment.

Should any opening occur during the year one interim bidding process shall be followed to fill the
opening, provided that if no member applies for the opening, the Chief retains discretion to fill the
opening by assigning the least senior member. An opening is defined as any assignment which
was posted annually between November 1 and November 15. The interim process shall be initiated
by the posting of the available Patrol assignment, with members being given five (5) calendar days
to respond in writing to the posting indicating interest in the assignment. The most senior member
indicating interest shall be given the assignment on a date that meets operational needs. The
interim bidding process shall not apply to any subsequent opening which would occur as a result
of this procedure being used to fill the first opening.

Section 15.2 Filling of Non-Patrol Job Assignments. Whenever the City determines that a vacancy
occurs in a job assignment, the Division shall post the job assignment opening for fifteen (15)
calendar days and shall allow any interested members of the same rank to apply within the posting
period. The Division shall provide notice on the job posting as to any specialized training and/or
technical skills which will be required for the assignment after the assignment is made. In filling
the job assignment, the Division shall give consideration to all applicants who apply. The Chief
shall appoint two sergeants and a lieutenant or deputy chief to interview all candidates who meet
the minimum qualifications for the assignment. The interview panel shall present to the Chief the
top three (3) candidates based on the criteria set forth in this paragraph. Skill, ability, work record
and seniority shall be the criteria for selection of an applicant to fill a job assignment vacancy. The
Chief shall appoint one of the three (3) members from the list prepared by the interview panel. For
any Non-Patrol assignment, an applicant must have a minimum of three (3) years of continuous
service with the City of Reynoldsburg.

Section 15.3 Rotation of Non-Patrol Assignments. Non-patrol assignments filled in accordance
with section 15.2 are subject to rotation as set forth herein unless the Chief determines an
assignment should be exempt from a term limit due to the operational needs of the department.

The posting for a non-patrol assignment under section 15.2 shall include the term of the assignment
for the successful candidate. The term for such an assignment must be for a minimum of three (3)
years from the date of appointment. The Chief may, in his sole discretion, set a term limit of more
than three (3) years but not less than three (3) years. Members who have served one complete term
in a non-patrol assignment may bid on a second consecutive term for the same assignment. At the
end of the second appointment, the member may be allowed to apply for additional assignments
as set forth below.

Employees serving in a specialized assignment on January 1, 2019, shall be permitted to remain
in such assignment for five (5) years beginning January 1, 2020. Thereafter, these members can
apply for a second consecutive assignment subject to the above paragraph. Notwithstanding
section 15.2, the member (current incumbent) shall be appointed to the second consecutive term if
he/she is the most qualified candidate. After completion of the second consecutive term, the
member may reapply for an additional term; however, the Chief retains the sole discretion to

19



choose another member for the assignment. The decision not to select a member for a third
consecutive term is not subject to the grievance procedure.

The Chief may extend a non-patrol assignment that is scheduled to end if he determines such
extension is necessary due to operational reasons.

When a member’s non-patrol assignment ends during the year, the member shall remain on the
same shift and days off until the next shift bid.

Nothing in this Article shall be construed to prohibit the Chief from removing a member from a
specialized assignment before the end of a term if the assignment is eliminated or based on
performance of the member.

Section 15.4  Seniority Defined.  Seniority shall be defined as follows:

A. For Police Officers, seniority shall be the member’s length of continuous service as a full-
time Police Officer with the Division.

B. Seniority shall be lost upon occurrence of any of the following events:
1. Removal for just cause;
2. Resignation, including resignation for purposes of regular retirement;
3. Layoff for a period of time exceeding twelve (12) months;
4, Unexcused failure to return to work upon expiration of an approved leave

of absence; or,
5. Unexcused failure to return to work upon recall from layoff.

Seniority shall not be lost where a member is reinstated due to the disaffirmance of a removal or
layoff.

C. “Continuous service” shall not include any period of time due to:
1. Suspension of more than three (3) days;
2. Unauthorized leave of absence;
3. An authorized unpaid leave of absence which exceeds two (2) work weeks, except

where the unpaid absence is due to either a duty-related illness or injury or any
other reason for which an applicable law, ordinance, or other provision of this
contract would not allow for loss of continuous service credit. The loss of
continuous service credit under Section 15.3(d)(3) shall also result in the member
being ineligible for vacation accrual eligibility under Section 23.1 for the period
of time the authorized unpaid leave of absence exceeds two (2) weeks.

Where there is an occurrence under this paragraph, the member shall receive continuous service
credit except for the period of time due to the occurrence.
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Section 15.5 Seniority List. A seniority list shall be kept by the Chief and shall be updated
yearly. A copy shall be available for inspection in a location designated by the Chief.

ARTICLE 16
POLITICAL ACTIVITY

Section 16.1 Permitted Political Activity. In addition to other rights, a member may participate
in the Lodge Political Screening Committee which supports partisan activity. A member may
serve on the Lodge political screening committee or take such other action, at the direction of the
Lodge, which would fall within the purview of said Committee, provided that such activity is
undertaken while the member is off duty and not in identifiable uniform.

ARTICLE 17
PROMOTIONS

Section 17.1 Promotions to Sergeant. Promotions to the rank of sergeant shall occur from a
competitive promotional examination open to members of the police department who have attained
at least twenty-four (24) months as a sworn Police Officer for the City of Reynoldsburg and a total
of sixty (60) months of total sworn law enforcement service in Ohio as of the date of the written
examination. An employee with active serious discipline shall not be eligible for the exam. For
purposes of this section, serious discipline shall be a suspension greater than one day. The Civil
Service Commission is responsible for the administration of the competitive promotional
examination pursuant to rules promulgated by the Commission, except as modified by this
Contract.

Section 17.2 Notice of Examinations. The Civil Service Commission shall give notice of
promotional examinations for the rank of Sergeant by posting of bulletins in conspicuous places
in the Division. Such notice shall be given not less than sixty (60) calendar days prior to the date
of the written examination. Applications for promotional consideration shall be submitted during
the posting period specified by the Commission.

The notice shall contain a list of the resource material for the written examination. At least three
(3) copies of the resource material shall be available at the Division at the time of posting of the
written examination notice solely for the members who have submitted applications for
promotional consideration.

Section 17.3 Competitive Promotional Examination Components. The competitive examination
for Sergeant shall have two components, a closed book, multiple choice written examination
comprising 50% of the total score and an oral board comprising 50% of the total score. In order
to proceed to the oral board, a member must receive a minimum passing score of 65% on the
written examination. The oral board shall be held within sixty (60) days of the written
examination.

Section 17.4 Addition of Seniority Credit. = When the entire examination has been completed
and graded, seniority credit shall be added to the total score to determine the final promotional
examination score. A maximum of 10% of the total possible examination score shall be added for
seniority credit. A member’s final examination score shall include seniority credit. The date for
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calculation of seniority credit shall be the date upon which the oral board component is held.

Seniority points will be awarded based upon completion of years of continuous service as a Police
Officer within the Division up to an allowable maximum of 10 points. 1 point will be awarded for
each completed year during the member’s first four (4) years of continuous service and .6 points
will be awarded for each year during the next ten (10) years for a maximum total of 10 points.

Section 17.5 Examination Administration. =~ The Commission shall utilize the services of a
professional testing consultant or agency to assist it in the administration of the promotional
written examination and to insure that the promotional examination is valid under applicable
testing standards.

All assessors who participate in the oral board component shall be from comparable police
agencies in Ohio and shall be sworn police officers of the rank of Sergeant or above who have
served in that capacity a minimum of five (5) years.

Section 17.6 Eligible List. The Commission shall establish an eligible list ranking members in
the order of their final examination scores. The list shall be established within thirty (30) days of
the oral board. The list shall be transmitted by the Commission to the Mayor. This eligible list
shall be in effect for a one (1) year period from the date of the exam that resulted in the eligible
list.

Section 17.7 Promotional Appointment. The Mayor shall make promotions from the eligible
list by promoting from the top three (3) ranked individuals for any vacancy in the rank of Sergeant.

Section 17.8 Continuous Eligible List. The City shall make every reasonable effort to schedule
examinations so that an eligible list is continuously in existence for the rank of Sergeant.

ARTICLE 18
PAY PLAN

Section 18.1  Wages.

The following pay ranges and rates are established for Police Officers during the term of
this Agreement. These pay rates shall be paid to members on the effective dates shown
below:

EFFECTIVE JANUARY 1, 2022- 3% Increase
Class Pay
Title Period Step 1 Step 2 Step 3 Step 4 Step 5
y Hourly $30.90 $33.92 $38.95 $43.39 $48.68
g‘]if'iﬁgr Bi-weekly | $2,472.00 | $2,71343 | $3.11637| $347151| $3,894.22
Annually | $64,272.00 | $70,549.23 | $81,025.57 | $90,259.31 | $101,249.82
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EFFECTIVE JANUARY 1, 2023- 3.25% Increase
Class Pay
Title Period Step 1 Step 2 Step 3 Step 4 Step 5
i, |Hourly $31.90 $35.02 $40.22 $44.80 $50.26
g‘]if'ig‘;r Bi-weekly | $2,552.34 | $2,801.62| $3,217.65| $3,584.34| $4,020.79
Annually | $66,360.84 | $72,842.08 | $83,658.90 | $93,192.74 | $104,540.44
EFFECTIVE JANUARY 1, 2024 3.25% Increase
Class Pay
Title Period Step 1 Step 2 Step 3 Step 4 Step 5
i, |Hourly $32.94 $36.16 $41.53 $46.26 $51.89
g‘]if'ig‘;r Bi-weekly | $2635.29 | $2,892.67 | $3,322.22| $3,700.83 | $4,151.46
Annually | $68,517.57 | $75,209.45 | $86,377.81 | $96,221.50 | $107,938.01

Section 18.2 Pay Plan Administration.

As to Police Officers, Step 1 shall be the rate of pay for original appointment. After completion
of the first (1%) year of service, which service shall constitute the initial probationary period, the
Member shall be advanced to Step 2. After completion of two (2) years of service from date of
original appointment, the member shall be advanced to Step 3. After completion of three (3) years
of service from the date of original appointment, the member shall be advanced to Step 4. After
completion of four (4) years of service from the date of original appointment, the Member shall be
advanced to Step 5.

Section 18.3 Pay Periods. All members shall be paid on a biweekly basis. The official pay date
shall be every other Friday in that the pay date shall be the Friday following the end of the pay
period, provided that when a holiday falls on a regular payday, the payroll shall be distributed on
the day immediately preceding the holiday.

Section 18.4 Specific Personnel Actions. The rate of pay for members affected by the personnel
actions listed below shall be as follows:

A. Return to Duty When a member is permitted to return to duty in the same rank after
separation from City service of not more than one (1) year, which separation was not due
to discreditable circumstances, the member shall receive the step rate in the rank
corresponding to the step rate received at the time of separation. A member shall also serve
thereof for that amount of time as would be required for advancement to the next step, with

seniority credit being given for the time previously served prior to the separation.

B. Return from Military Service Pursuant to Ohio Revised Code Section 5903.03, any
member who leaves or has left the City service to enter the active service of the armed
forces of the United States, or any branch thereof, and who subsequently is reinstated to
employment with the Division, shall be entitled to receive compensation at the step rate to
which the member would have been entitled had service with the City not been interrupted
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by service in the armed services. A member shall suffer no loss of seniority or break in
service for the time during which the member was in active military service.

C. Recall from Layoff A member who is recalled from layoff shall be reinstated at the same
rate he or she would have received had the layoff not occurred and shall advance there from
suffering no loss of seniority or break in service for the time during which the member was
laid off.

D. Reinstatement from Authorized Leave Time spent on authorized leave shall be credited
for purposes of Step advancement and shall not constitute a break in service.

E. Demotion of Sergeant If a Sergeant, through voluntary or involuntary demotion, returns to
the bargaining unit, this individual shall be assigned to a vacant patrol assignment, with no
ability to displace any member from his or her current assignment. Upon return to the
bargaining unit, this individual shall not be given seniority credit for time outside the
bargaining unit; however, this individual shall be credited with any seniority he or she had
when the individual left a position in the bargaining unit. This individual’s pay shall be
based upon his or her seniority in the bargaining unit. The demotion of a Sergeant does
not allow the City to put in place any layoff or job abolishment action within the bargaining
unit.

ARTICLE 19
SERVICE CREDIT

Section 19.1 Service Credit. A member shall receive, as additional compensation, an annual
service credit payment based upon completed years of service, according to the following
schedule.

AT THE CONCLUSION OF: EFFECTIVE JANUARY 1, 2022
4-6 YEARS $850.00

7-9 YEARS $950.00

10-14 YEARS $1,150.00

15-19 YEARS $1,300.00

20 OR MORE YEARS $1,400.00

Payment of the annual service credit shall be made in a lump sum, by separate check, which shall
accompany the regular paycheck in the pay period following the member’s anniversary date of
original appointment as a sworn full-time officer in the Division of Police.

Service credit shall be pro-rated based on changes to a member’s anniversary date.
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ARTICLE 20
SHIFT DIFFERENTIAL

Section 20.1  Shift Differential. A member who works the majority of his or her shift after
1:00 p.m. and before 6:00 a.m. shall be paid a shift differential according to the following schedule:

EFFECTIVE DATE SHIFT DIFFERENTIAL PER HOUR
JANUARY 1, 2016 $1.25
ARTICLE 21

HOURS OF WORK AND OVERTIME

Section 21.1 Hours of Work. The workweek shall consist of forty (40) hours based on five (5)
consecutive eight (8) hour workdays and two (2) regularly scheduled days off, except as provided
in Section 21.2 of this Article. The wage rates prescribed in Article 18 are based upon an average
workweek of forty (40) paid hours and a work year of two thousand eighty (2,080) paid hours.
Members shall be in paid status for all work hours as well as all hours while on approved paid
leave.

Section 21.2 Shift Assignments. It is understood that the Chief may authorize certain members,
based upon their regular assignment, to work a ten (10) hour workday; if so authorized, the
member’s forty (40) hour workweek shall consist of four (4) ten (10) hour workdays and three (3)
regularly scheduled days off.

Section 21.3 Overtime. All hours in paid status in excess of the scheduled workday or forty (40)
in any workweek shall be compensated at one and one-half (1 - %2) times the member’ regular rate
of pay. No member shall be paid for overtime which has not been authorized by a supervisor under
such directives or policies as the Chief may establish. There shall be no pyramiding of overtime.

For purposes of computing the overtime rate, the following components, where applicable, shall
be included in a member’s regular hourly rate: (a) straight time hourly rate of pay; (b) shift
differential hourly rate of pay; (c) hourly rate attributable to service credit (annual service credit
amount divided by 2080 to arrive at hourly rate); (d) working out of rank hourly rate of pay; and
(e) Field Training Officer supplement.

Section 21.4  Assignment of Overtime. The following provisions apply to the assignment of
overtime for members:

When an overtime assignment (defined by the number of posted hours) is first known to exist that
is at least ten (10) or more days prior to the assignment, notice of its availability shall be
communicated to all eligible officers. On the next regular working day that the Chief or designee,
serving as Scheduler, works, the overtime assignment will be awarded to the most senior member
who indicates interest by a return communication, provided that a member’s working the overtime
assignment will not result in an adjustment to his or her regularly assigned shift.
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When an overtime assignment first becomes known to exist that is less than ten (10) days prior to
the assignment, notice shall be communicated to all eligible officers. On the next regular work
day that the Chief, or designee, serving as Scheduler, works, the overtime assignment will be
awarded on a first come, first selected basis. Seniority will have no deciding factor in the selection
of a member volunteering for the overtime. A double shift and or schedule adjustments may be
considered by the Scheduler.

When no member volunteers to fill an overtime assignment as outlined above, the Chief, or
designee, serving as Scheduler, may fill the overtime assignment by ordering a member to work
the overtime. Except in exigent circumstances, no overtime assignment shall be given to a
member, or mandated, which would require the member to work a full double shift or schedule
adjustment in order to perform the overtime assignment.

Section 21.5 Compensatory Time. A member may choose to take compensatory time in lieu of
overtime compensation if such choice is indicated during the tour of duty in which the overtime is
worked. Compensatory time shall be credited to the member and accumulated at the rate of one
and one-half (1 ¥2) the member’s regular rate of pay hours for each overtime hour worked.

Compensatory time may be taken by a member, upon approval of a supervisor or command officer.
Approval shall be granted, provided that the member’s absence does not create a hardship on the
operations of the Division. Approval shall not be unreasonably denied.

Each member’s compensatory time bank shall be limited to a maximum accrual of sixty-four hours
at any one time. At the end of the calendar year, a member shall have the option of either
receiving a cash payment for any or all hours accrued but unused in the calendar year, provided
that any hours which are not paid out will be carried over to the next calendar year and will be
subject to the sixty-four (64) hour accrual. The payment will be made at the member’s rate of pay
in effect as of December 31 or the calendar year in which the hours are accrued and will be paid
no later than January 31 of the next calendar year.

Section 21.6 Deviation. After posting of the master (annual) schedule, the Chief may alter days
off scheduled only for the purpose of schooling, training, sick leave, or injury leave relief. After
posting of the master (annual) schedule, the work schedule may not be reduced to avoid overtime
without the consent of the member.

Section 21.7 Call-in-Pay. When a member is called back to work by his supervisor for hours not
abutting his regular shift hours, the member shall be guaranteed a minimum of three (3) hours pay
at the member’s overtime rate. If the member is called in and works more than three hours the
member shall be paid at the overtime rate for all hours worked. Effective April 1, 2019, detectives
required to be on call shall receive 1 hour of vacation leave for each day on call and 1.5 hours of
vacation leave for each holiday on call.

Section 21.8 Court Pay. If a member is required to appear in court as a part of his or her job
duties at a time when he or she would otherwise be off duty, the member shall be paid at the
applicable rate for the actual hours necessary to fulfill the court appearance, including travel time
to and from a court session other than the Mayor’s Court; however, a member shall be guaranteed
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a minimum of three (3) hours pay at the member’s overtime rate. Except in emergency
circumstances, the payment of court pay does not require a member to perform any other work
other than to appear in court when required. A member shall be permitted to use an available
cruiser for travel to and from a court appearance, subject to supervisory approval.

This paragraph is effective upon ratification of this Contract. Where a member receives
cancellation of a court appearance more than ninety (90) minutes before the start of the scheduled
court time, the member shall receive no premium pay under this paragraph. Where the member
receives cancellation of a court appearance ninety (90) minutes or less before the start of the
scheduled court time, the member shall receive two (2) hours straight time pay. However, if the
member is notified of the cancellation of the court appearance during the travel time to court, as
specified in Division policy, the member shall receive three (3) hours court pay at the member’s
overtime rate.

Section 21.9 Patrol Shift Assignment Exchanges. Any two members of the same rank in Patrol
assignments may mutually request the Chief that they be permitted to exchange their assigned
shifts for any period of time during a calendar year. The members must notify the Chief of their
requested exchange prior to the effective date of the exchange and provide notification to the Chief
of the duration of the requested exchange. Such request may be approved at the discretion of the
Chief. Any such approval does not constitute a past practice. The Chief’s decision may be grieved,
but is not subject to arbitration under the provisions of Article 6 of the Contract. If the exchange
is approved, the members shall be considered to have changed shifts and receive the rate of regular
pay applicable to the exchanged shifts.

Section 21.10 Separation. Upon separation from employment with the City for any reason, a
member (his or her spouse or secondarily, his or her estate upon his death) shall be entitled to
payment for any accrued but unpaid overtime hours including compensatory time hours accrued
but not paid. Such payment shall be at the overtime rate applicable to the member’s current rate
of pay at time of separation.

Section 21.11 Canine Officer. The canine officer will be responsible for the care and maintenance
of the assigned canine in accordance with Department policy. The City will provide all food,
equipment, insurance and veterinary services for the canine.

To compensate the canine officer for the time spent in the care and maintenance of the canine, the
Chief will decide, on a month to month basis, whether the canine officer will work a schedule of
7.25 hours five days per week but be compensated for eight hours per day or an eight hour shift
five days per week. If the canine officer works eight hours shifts, he shall be paid an additional 3.5
hours at the overtime rate for such work week. The canine officer shall not be entitled to this
additional pay if the officer is off work and the canine is boarded outside the officer’s home.

The canine officers may be required to flex their shifts based on the operational needs of the
Department.
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ARTICLE 22
HOLIDAYS

Section 22.1 Paid Holidays. The following are designated as paid holidays for members:

New Year’s Day, January 1

Martin Luther King, Jr. Day, 3 Monday in January
President’s Day, 3" Monday in February

Memorial Day, last Monday in May

Juneteenth, June 19

Independence Day, July 4

Labor Day, first Monday in September

Veteran’s Day, November 11

Thanksgiving Day, fourth Thursday in November
10. Day after Thanksgiving, fourth Friday in November
11. Day before Christmas, December 24

12.  Christmas Day, December 25

13. Day before New Year’s Day, December 31

14.  Any day, or part of a day, proclaimed as a holiday by the Mayor

CoNo~WNE

Section 22.2 Holiday Pay.

A. Any member required to work on a holiday listed in Section 22.1 shall be paid at the
applicable overtime hourly rate for all hours worked on the holiday, in addition to either
eight (8) hours holiday pay at the straight-time rate if the member is regularly assigned to
an eight (8) hour shift or ten (10) hours holiday pay at the straight time rate if the member

is regularly assigned to a ten (10) hour shift.

B. If a holiday falls on a member’s scheduled day off the member shall be entitled to an
additional eight (8) hours pay at the straight-time rate if the member is regularly assigned
to an eight (8) hour shift, or ten (10) hours holiday pay at the straight time rate if the

member is regularly assigned to a ten (10) hour shift.

C. If a holiday occurs when a member is on paid leave, the member will be entitled to eight
(8) hours holiday pay at the straight-time rate if the member is regularly assigned to an
eight (8) hour shift, or ten (10) hours holiday pay at the straight time rate if the member is
regularly assigned to a ten (10) hour shift. No charge will be made against the leave

accumulation.

D. A member may choose to bank holiday pay for each holiday. If a member chooses this
option, the member will be paid for his holidays in a lump sum in the first pay period in

December of each year.

E. Effective upon ratification of this contract, a member may choose to establish a holiday
leave bank in lieu of payment under paragraph B above for one or more holidays in a
calendar year. If a member chooses this option, use of such holiday leave shall be treated
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the same as use of casual leave under Section 23.6. The maximum number of hours that a
member may place in his or her holiday leave bank is forty (40) hours at any one time. A
member may make a written request for payment of any hours in his or her holiday leave
bank at any time but only once per calendar year; such payment shall be made at the rate
of pay in effect at the time of the member’s request and shall be made as soon as practicable
by the City.

ARTICLE 23
VACATION LEAVE

Section 23.1 Vacation Hours. Effective January 1, 2011, a member is entitled to earn vacation
leave following completion of the first year of service, and thereafter, in accordance with the
following schedule.

Completed Years of Service Hours Earned Each Year
1-5 Years 88 hours
6-10 Years 128 hours
11-14 Years 168 hours
15-19 Years 216 hours
20 or more Years 232 hours

Section 23.2 Vacation Carry Over. A member may carry-over from year to year a maximum of
forty (40) hours of accumulated vacation leave. Any vacation balance in excess in this permitted
carry-over shall be forfeited, unless the Chief determines that a member may not take all or a
portion of his or her carried-over vacation due to manning requirements. In that event, any
vacation balance in excess of the permitted carry-over shall be paid to the member at the current
rate of pay upon the conclusion of the calendar year in which the excess balance exists.

Section 23.3 Vacation Conversion. A member with at least seven (7) years of completed service
for vacation purposes may, at his or her option, cash in up to forty (40) hours of vacation leave,
provided that such hours are cashed in eight (8) hour blocks and further provided that such an
option is exercised by December 31, of the calendar year in which the vacation is accrued.

Section 23.4 Vacation Scheduling. The Division shall attempt to accommodate each member’s
vacation leave request. Prior to February 1, members shall submit annual vacation requests by
seniority to the Chief for vacation scheduling. These requests shall be granted as requested unless
a conflict in scheduling necessitates that all requests cannot be granted. Seniority, as determined
in Section 15.3 shall be the determining factor in the granting of vacation leave requests.

Section 23.5 Payment of Vacation Upon Separation. A member who is separated for any reason,
or his or her spouse or secondarily, his or her estate upon the member’s death, shall be paid in a
lump sum at the member’s rate of pay for all accumulated but unused vacation leave.

Section 23.6 Casual Leave. Casual vacation leave may be granted in one (1) hour segments upon
approval of the member’s shift Supervisor.
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ARTICLE 24
SICK LEAVE

Section 24.1 Credit. Each member is to be credited with 4.6 hours of sick leave for each pay
period of continuous service to the City. When used, sick leave shall be paid at the member’s
current rate of pay.

Section 24.2 Usage. Members may use sick leave, with the approval of the Chief, only for the
following reasons:

1. absence due to illness or injury;

2. exposure to a contagious disease which could be communicated to and jeopardize the
health of other employees; and

3. an absence due to the illness or injury of a member of the employee’s immediate family

wherein the employee’s presence is reasonably necessary for the health and welfare of the
family member.

Immediate family shall be defined as: mother, father, stepparent, brother, sister, child, stepchild,
spouse, grandparents. For purposes of funeral leave only, immediate family shall also include:
mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-law, brother-in-law, legal
guardian or other person who stands in place of a parent.

Section 24.3 Accumulation. Unused sick leave shall be cumulative without limit. Previously
accumulated sick leave of a member who has been separated from the City shall be credited to the
member upon reemployment by the City. A member who transfers from one department or a
division of the City to the Police Department shall be credited with any accumulated sick leave.
Any member hired after January 1, 1986 will not be granted credit for sick leave earned while
working for any other political entity, unless required by the Ohio Revised Code.

Section 24.4  Verification. The City may require a member to furnish a satisfactory signed
statement to justify his sick leave. If professional medical attention is required by the member’s
immediate family, a certificate from a licensed physician, stating the nature of the condition and
prognosis, may be required by the City to justify the use of sick leave. If the physician’s statement
states that the member is capable of returning to work, the City may cease payment of sick leave
until the member returns to City service.

Beginning with the sixth time and each time thereafter a member is granted sick leave in any
calendar year, the first three work days of each such leave shall be without pay, except as follows:

A Such absence may, with the approval of the Chief, be charged to compensatory time or to
vacation leave.

B. Intermittent period of sick leave for the same illness or injury, when such usage is approved

by the Chief, shall be counted as one absence if they occur during a period of not to exceed
thirty (30) calendar days from the date the member returns to work.
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C. An employee on approved family medical leave shall not be charged with an occurrence
for such leave under this section.

Section 24.5 Sick Leave Payout.

A. A member with at least ten (10) years of service to the city upon retirement or resignation
from the city with at least two weeks’ prior notice to the city or upon death shall be paid
for his or her accumulated but unused sick leave as follows:

1. Members who have completed at least 10 years’ service to the city shall be entitled
to twenty-five percent (25%) of their accumulated but unused sick leave, not to
exceed 320 hours.

2. Members who have completed at least 15 years of service to the city shall be
entitled to thirty percent (30%) of their accumulated but unused sick leave, not to
exceed 540 hours.

3. Members who have completed at least 20 or more years of service to the city shall
be entitled to forty percent (40%) of their accumulated but unused sick leave, not
to exceed 760 hours.

4, Members who have completed at least twenty-five (25) years of service to the City
shall be entitled to fifty (50%) percent of their accumulated but unused sick leave,
not to exceed eight hundred-eighty (880) hours.

Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the
City counted for purposes of this section.

In the case of a member’s death, the member’s spouse or secondarily, his or her estate, shall receive
this payment. This payment will be paid at the member’s straight time hourly rate of pay in effect
at the time of payment.

B. If a member is killed in the line of duty, the member’s spouse or secondarily, his or her
estate will be paid an amount equal to one hundred percent (100%) of the deceased
member’s accumulated but unused sick leave. This payment will be paid at the member’s
regular hourly rate of pay in effect at the time of payment.

Section 24.6 Annual Sick Leave Conversion. Each year, a member with 500 to 999 hours of sick
leave as of December 31 may convert sixteen (16) hours of sick leave to vacation leave or cash
payment. Employees with 1,000 to 1,499 hours of sick leave as of December 31 may cash in or
convert to vacation leave an additional eight (8) hours of sick leave. Employees with 1,500 or more
hours of sick leave as of December 31 may cash in or convert to vacation leave an additional
sixteen (16) hours of sick leave.

A member must give notice to the Chief of Police by January 15 of the following calendar year.
The payout shall be made on or about February 15 of that year and shall be based on the rate of
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pay from the previous year. This provision shall become effective in 2019 based on sick leave
balance on December 31, 2018.

Section 24.7. Voluntary Sick Leave Donation Program. Effective January 1, 2013, the following
voluntary leave donation program is established:

A. A member may donate paid sick leave to a fellow member in order to assist a member in
critical need of leave due to serious illness or injury of the member, the member’s spouse
and/or the member’s immediate family member.

B. A serious illness or injury for purposes of this program is defined as a serious illness or
injury which qualifies as a serious health condition under the Family Medical Leave Act.

C. A member may donate sick leave earned from the City if the donating member:

1)

Voluntarily elects to donate sick leave and does so with the understanding that
donated sick leave will not be returned since the sick leave is donated on an as
needed basis;

(@) Donates a minimum of four (4) sick leave hours;
3) Retains a combined sick leave balance of at least two hundred (200) hours of sick
leave from the City; and
4) Does not donate more than two hundred (200) hours of sick leave in one (1)
calendar year.
D. For a member to receive donated leave, up to eighty (80) hours each pay period, the

following conditions apply:

1)

)

(3)

(4)

Has a serious illness or injury, as previously defined, or has a spouse or immediate
family member with a serious illness or injury, as previously defined, and provides
written documentation from his or her health care provider certifying the serious
illness or injury;

Has no sick leave and/or compensatory leave balances and has exhausted all
vacation leave, except that a member may reserve up to forty (40) hours of vacation
leave;

Has applied for any paid leave and/or workers’ compensation benefits program for
which the member is eligible, provided that a member who has applied for these
programs may use donated leave to satisfy the waiting period for such benefits;
After the waiting period for the workers’ compensation program has expired,
donated leave may be used to supplement up to forty percent (40%) of the
member’s regular bi-weekly pay. The member may not receive more than he or
she would have received in a regular pay period from workers’ compensation
benefits and lave donation, less applicable deductions. If the member is not eligible
to receive workers’ compensation benefits, the member may not receive more than
he or she would have earned in a regular pay period from leave donations, less
applicable deductions. No reimbursement for any overtime that the member may
otherwise have earned is to be made to the member.
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(5) A member who wishes to donate sick leave must agree to the above conditions and
complete a City Donor Application Form. This form shall be available in the
Chief’s office. Subject to the Chief’s Approval, the form shall be forwarded to the
Director of Human Resources for processing.

(6) The donation of sick leave under this program shall occur on a strictly volunteer
basis. With the permission of the member who is in need of leave, the Human
Resources Director may inform members of a member’s need for leave.

The leave donation program shall be administered on a pay-by-pay basis. Members using
donated leave shall be considered on active pay status, but shall not accrue vacation leave,
sick leave or holiday pay. Members shall be entitled to other benefits under the collective
bargaining agreement.

Donated leave shall not count towards completion of a member’s initial probation period,
if received during his or her initial probationary period.

Donated leave shall be considered sick leave, but shall not be converted into a cash benefit.
Eligibility to receive donated leave shall cease upon any of the following occurrences:

1) Certification from the member’s health care provider that the serious health
condition which necessitated the leave donation is no longer applicable;

(@) A member’s application for service or disability retirement is approved;

3 Death of the member; or

4) Exhaustion of all available leave in the leave bank.

Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the
City counted for purposes of this Section.

ARTICLE 25
INJURY LEAVE

Section 25.1 Injury Leave.

A

For each separate injury sustained, injury leave shall be paid to any member who suffers
an incapacitating injury arising out of his or her performance of job duties for the City.
Such injury may include exposure of the member to a contagious disease which could be
communicated to and jeopardize the health of other employees, if such exposure and
jeopardy is certified by a physician. Such injury leave shall be paid at the member’s hourly
base rate of pay, and be limited to a maximum of one thousand and forty (1040) hours per
occurrence.

To qualify for injury leave, it must be established that the injury arose out of performance
of job duties, and did not result from misbehavior on the part of the member. It shall be
the obligation of the member to report said injury immediately to his supervisor and to
receive necessary medical treatment, present to the City a certificate from an attending
physician or psychologist stating the nature of the injury and the prognosis, and return to
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work status at the earliest time permitted by the member’s attending physician. After the
member has been given permission to return to work status by the attending physician, and
the member is taken off injury leave status, a member may reapply for injury leave and
exhaust a total of one thousand and forty (1040) hours of injury leave per occurrence when
continued use of injury leave is appropriate.

C. The Chief may obtain an additional opinion from a licensed physician or psychologist in
order to substantiate the nature of the injury and/or establish conclusively that the injury
qualifies for injury leave as defined in this section. Should this additional opinion be
necessary, it shall be paid for by the City.

D. Upon exhaustion of injury leave, a member may use sick leave or other available paid
leave.
E. In lieu of injury leave under this Article, an employee may be permitted or required to work
light duty.
ARTICLE 26

OTHER LEAVES OF ABSENCES

Section 26.1 Military Leave. Each member who is a member of a reserve or National Guard unit
shall be granted a paid military leave of absence when called to temporary active duty or when
called to military field training exercises. Members granted military leave shall be paid their
regular wages for the time so served, provided that pay received by such members from the City
shall be for a period not to exceed one hundred seventy-six (176) hours during each calendar year.
Members who are on paid military leave, or who use unpaid leave for military service, shall accrue
vacation leave while on paid or unpaid leave pursuant to the provisions of Section 23.1.

Section 26.2 Jury Duty Leave. Each member shall be excused for any regular scheduled workday
when called to and reporting for municipal, county, state, or federal jury duty. Members so
excused shall be paid their regular wages for the time so served, without deduction for any amount
received from governmental authorities. If jury service is for a period of time less than the
member’s regularly scheduled workday, excused time will apply only to that portion of the day
required for such service including reasonable time for travel and changing clothes. The member
shall report to his or her supervisor on a daily basis concerning the expected duration of the leave.

Section 26.3 Funeral Leave. Each member shall be granted a paid leave not to exceed three (3)
working days upon a death in the member’s immediate family, as immediate family is defined in
Section 24.2. Itis recognized that situations may develop where a death in other than the member’s
immediate family warrants the City granting this paid leave. The Chief may grant such paid leave
based upon the circumstances peculiar to each case. Such time shall not exceed three (3) working
days.

Section 26.4 Voting Leave. A member shall be excused for such time as is reasonably necessary
to vote. A member shall be paid for such excused time not to exceed one (1) hour, provided he or
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she could not otherwise reach the polls to vote during the time the polls are open outside his tour
of duty.

Section 26.5 Examination Leave. A paid leave shall be allowed a member who participates in
any Reynoldsburg Civil Service test or who must take a required examination pertinent to his or
her City employment before a state, county, or federal licensing board, including the member’s
regularly scheduled tour of duty.

Section 26.6 Unpaid Leave of Absence. Upon a written request by a member, the Chief may
grant the member a leave of absence without pay. The maximum leave without pay shall not
exceed six (6) months. The maximum duration of a leave for purposes of education, training, or
specialized experience, which would benefit the City, or for other related reasons, shall not exceed
two (2) years. The authorization of a leave is solely a matter of administrative discretion and each
request will be decided by the Chief based upon its own merits. Upon returning from a leave the
member is to be placed in his or her original position or another position at a similar level of
responsibility with the same pay rate should the original position be abolished. Should a member
fail to return to work upon the expiration of an authorized leave, that member shall be considered
as having resigned. A member on unpaid leave does not earn sick or vacation leave credit.

ARTICLE 27
WORKING OUT OF RANK

Section 27.1 Working out of Rank A member who is temporarily required to perform the duties
of a higher ranking position, and who performs the responsibilities of the higher ranking position
for two (2) hours or more in a workday, shall be paid at the rate of pay equal to that paid to sergeants
for all hours worked in the higher ranking position.

ARTICLE 28
EDUCATIONAL ASSISTANCE PROGRAM

Section 28.1 Participation. Members are eligible to participate in the Educational Assistance
Incentive Program of the City. Participation is voluntary and available to those who elect job-
related self-development activities, during non-working hours. All course work must be taken in
accordance with a planned program of professional improvement approved by the Chief in
advance.

Section 28.2 Allowances. The allowances for assistance are as follows:

Effective January 1, 2012, for approved courses earning college credit, a maximum of three
thousand five hundred dollars ($3,500.00) of tuition expenses for each academic year may
be requested by a member, and for approved courses earning other than college level credit,
a maximum of one thousand dollars ($1,000.00) of tuition expenses for each academic year
may be requested by a member.
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Fifty percent (50%) of the expense incurred for textbooks required for approved courses will be
paid, except that for non-college-level courses, a Two Hundred Fifty Dollar ($250.00) limit is not
to be exceeded.

To qualify for assistance, a member shall satisfactorily complete the course(s) by attaining a
passing grade. Reimbursement shall be made upon submission of official transcripts, tuition
statements and receipts for textbooks.

A member who has received educational assistance must remain a member for one (1) year
following completion of the courses for which assistance was received. Should a member separate
from service with the City within the one (1) year period, except in the event of a disability
retirement, that member must repay any assistance received in the one (1) year period.

ARTICLE 29
UNIFORMS AND ALLOWANCE

Section 29.1 Initial Issue. The City shall furnish the basic uniforms and new equipment for all
members according to the schedule in Section 29.6. Uniform parts and equipment shall be replaced
by the City on an as needed basis. All uniforms and equipment purchased by the City remain the
property of the City and must be returned when a member is separated from City service for any
reason.

Uniform items not accounted for shall be replaced at the member’s expense. Failure to do so shall
result in the value of the uniform items not accounted for being withheld from the member’s
separation pay.

Section 29.2 Repair or Replacement of Uniforms. The City shall repair or replace all uniform
items damaged or destroyed in the line of duty so long as the damage is not due to the member’s
misconduct or negligence.

Section 29.3 Repair or Replacement of Eye Glasses. The City shall repair or replace eye glasses
damaged or destroyed in the line of duty so long as the damage is not due to the member’s
misconduct or negligence. This Section shall provide coverage only for a like amount of the
damaged eye glasses.

Section 29.4 Plain Clothes. Effective January 1, 2022, members assigned to plain clothes or
administrative duty shall be permitted to purchase civilian clothing and components up to the
reimbursable amount of one thousand dollars ($1,000). Clothing selected shall be at the discretion
of the member but shall be moderately conservative in style, cut and color, and shall be acceptable
to the local business community.

If not caused by negligence or misconduct of the member, any civilian clothing and/or components
damaged to the point of unserviceability or lost, in the line of duty, shall be replaced by the City
as soon as possible at no charge to the current or subsequent allowance. Replacement does not
include normal wear and tear.
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Section 29.5 Dry Cleaning. Members shall be reimbursed for necessary dry cleaning of uniforms
or plain clothes items. Members shall utilize the dry cleaning facility or facilities designated by
the City.

Section 29.6 Clothing/Equipment Schedule. The following items shall be provided by the City:

Belt Keepers — 4 Name Plate - 2

Belt (Trouser) — 1 Protective Vest - 1

Boots or shoes — 1 pair Raincoat - 1

Breast Badge — 2 Service Weapon — 1 (with 3 magazines and

gun lock)

Cite Bookholder - 2 (one large, one small) Shirts - Summer - 5

Flashlight - 1 Shirts - Winter - 5

Flashlight Holder — 1 Ties—3

Glove Holder -1 TieBar-1

Gun Belt -1 Toboggan Hat — 1

Handcuffs — 1 (with Key) Traffic Vest

Handcuff Case — 1 Trousers - 5

Hat Badge — 1 USB Flash Drive

Hat -1 (8 pt. hat and raincover) Walkie Holder - 1

Holster - 1 Walkie Radio

Jacket - all season - 1 Whistle - 1

Mace Holder - 1 Whistle Chain - 1

Magazine Pouches - (double) Tourniquet holder - 1
ARTICLE 30

SPECIAL DUTY

Section 30.1 Rate of Pay. A member shall be permitted to work special duty assignments so long
as any such special duty does not conflict with his or her regular work schedule. The rate of
compensation for special duty shall be set by the Mayor. The Chief may promulgate rules and
procedures for administering special duty, but no such rules or procedure shall be in conflict with
this Contract.

Section 30.2 Authority. While working under special duty assignment, the member shall be
considered to be acting under, and subject to, the terms of his or her employment with the City. A
member shall be entitled to utilize City uniforms and clothing, and be covered by the City’s
workers’ compensation policy while performing special duty, if not covered by the special duty
employer’s workers’ compensation policy.

Section 30.3 Conduct. While on special duty assignment, a member shall perform such
assignment subject to the wishes of the special duty employer, except that the member is bound
by departmental rules and regulations and procedures governing the duty and responsibilities and
good conduct of the police service. A member shall not perform any act that would tend to demean
the Department or the uniform, nor be contrary to law or official departmental directives. In the
event of an emergency declared in accordance with departmental policies and/or directives, or in
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the event a member is required to perform in an arrest situation, the member will revert to on-duty
status. A member shall obey orders issued by supervisory personnel. The working of a special
duty assignment does not relieve a member from taking appropriate police action when confronted
with a situation requiring such action.

Section 30.4 Administration. The Chief, or designee, shall administer the special duty program

according to the following criteria:

A.

Special duty assignments posted on a monthly basis shall be offered to members who sign
up by seniority. Special duty assignments made available on other than a monthly basis
will be available to members on a first come basis. The current assignment policy shall be
used, as provided in General Order 22.3.4 as of September 1, 2011. No member shall be
permitted to work special duty assignments until he has obtained an Ohio Police Officer
Training Course Basic Training Certificate and has satisfactorily completed the
Department Field Training Program.

Once a member has accepted a special duty assignment, he or she shall report to that
assignment in a timely manner, prepared for duty. If a member should wish to withdraw
from a special duty assignment that he or she has accepted, the member shall find a
replacement to insure that the assignment is filled. Repeated violations of this provision
or of other rules pertaining to special duty, as determined by the Chief, may make the
member subject to removal from the special duty roster for a period of time as is determined
by the Chief to be appropriate.

Members desiring to work a special duty assignment during a scheduled tour of duty may
request vacation time to work such assignment. Any such request for leave shall be
processed and granted subject to the same criteria as any other request for leave if the
request does not involve the paying of overtime to another member to cover the vacancy
created by such leave or violate any other provision of this Contract.

During emergency circumstances (such as a scheduled employee marking off sick from a
special duty assignment, etc.), or when a request for special duty is received on short notice
(less than twenty-four (24) hours prior to reporting time) the individual administering the
special duty program may fill the vacancy by assignment to the most available member
after making good faith attempt to comply with the provisions of this Article.

Members shall not be deprived of the special duty assignments because they have used any
Articles or Procedures set forth in this Contract.

Unless otherwise authorized in writing by the Chief, a member shall not work more than
twenty (20) hours in excess of his or her scheduled workweek.

Any member marked off sick shall not be allowed to work special duty during that calendar
day.
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H. Any member with four (4) or more sick markoffs in a twelve (12) month period shall not
be allowed to work special duty for a period of seventy-two (72) hours after his return to
duty.

ARTICLE 31
INSURANCE

Section 31.1 Medical Insurance. The City shall provide hospitalization, surgical, major medical
and drug participation coverage for bargaining unit employees on the same basis as these benefits
are offered to non-bargaining unit employees of the City, including any opt out payments.

Effective January 1, 2022, the City shall contribute to the health savings account of each member
sixty-six percent (66%) of the in-network deductible. For those members participating in the
wellness program (see Appendix A), upon presentation of proper documentation, the City shall
reimburse bargaining unit employees for out of pocket costs between the City’s HSA contribution
and the in-network deductible. Employees eligible for the additional reimbursement must submit
the request and proper documentation no later than March 31 of the following year. Such
reimbursement is subject to the maximum allowed by federal law.

For the purpose of any Health Savings Account to which the City may contribute, employees hired
after January 1 will have their HSA contribution pro-rated based on their date of hire. In addition,
current members who have an insurable event (e.g. marriage, birth or adoption) will have their
contribution pro-rated based on the date of the insurable event.

Notwithstanding the previous paragraph, a member shall be entitled to the full HSA contribution
upon the birth of a child or a life threatening illness causing serious harm to the member or a
covered member of his/her family.

Insurance coverage is effective the first day of the month after hire.

Section 31.2 Life Insurance. The City shall pay for life insurance for each member in the amount
of $100,000, with double indemnity for accidental death.

Section 31.3 Dental Coverage. Dental insurance coverage shall be provided by the City on the
same basis as this benefit is provided to non-bargaining unit employees of the City.

Section 31.4 Vision Insurance. Vision insurance coverage shall be provided by the City on the
same basis as this benefit is provided to non-bargaining unit employees of the City.

Section 31.5 Liability Coverage. The City will defend and indemnify members as required by
O.R.C. Chapter 2744 for the good faith performance of their duties within the scope of their
employment.

Section 31.6 Premium Contribution. Effective January 1, 2022, each member shall contribute
12% of the premium. Premium contribution for dental and vision coverage shall remain at 7% for
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the duration of this agreement.

ARTICLE 32
NEGOTIATIONS

Section 32.1 Committees. The Lodge and the City have the right to select their own Negotiations
Committee and to change Committee members at will. The parties agree to engage in multi-unit
bargaining. Negotiations teams shall consist of no more than four (4) committee members,
excluding consultants.

Section 32.2 Good Faith Bargaining. The parties are obligated to bargain collectively with one
another in a good faith effort to reach an agreement. Each side will provide supporting data and
rationale for its own proposals and counter-proposals, and will not arbitrarily or capriciously
reverse positions previously taken. Such good faith bargaining does not mean that either party is
compelled to agree to a proposal nor does it require the making of a concession.

Section 32.3 Information Furnished. The parties are obligated to provide each other with relevant
financial and other information, as requested, which is necessary for each party to develop
proposals, and counter-proposals, and to negotiate in good faith.

Section 32.4 Private Meetings. The parties agree to negotiate in private meetings pursuant to
4117.21 of the Ohio Revised Code. These meetings will be held as mutually agreed.

Section 32.5 Spokesperson. The Negotiation Committees will formally communicate with each
other through a spokesperson named by each party.

Section 32.6 Informal Minutes.  Each party may informally keep its official own minutes or
written records of the negotiations. No official transcript of the negotiations will be maintained.

Section 32.7 Proposals.  The Lodge and the City shall determine the timing of the presentation
of the respective proposals. Nothing herein precludes either party, by mutual agreement, from
making a preliminary written submission of its proposal to the other party prior to the initial
meeting.

Section 32.8 Caucus and Adjournment.  Either party has the right to call a caucus at any time or
to adjourn the negotiations session.

Section 32.9 Release time for Negotiations. Members of the Lodge Negotiating Committee will
be given release time with pay and full benefits for time actually spent in negotiations. However,
time spent and paid for in negotiations will not be counted as hours worked for purposes of
overtime compensation. Members who attend negotiation sessions with the City on their off duty
hours shall be entitled to two hours of vacation leave for each such meeting. If negotiations end
prior to the last thirty (30) minutes of a released member’s scheduled quitting time, the released
member shall report to his/her supervisor for duty.
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Section 32.10 Applicable Law. The City and the Lodge agree that all matters pertaining to
negotiations, impasse, ratification and/or rejection of a tentative Contract shall be governed by
Ohio Revised Code 4117.10 and 4117.14.

ARTICLE 33
MISCELLANEOUS ECONOMIC PROVISIONS

Section 33.1 Travel Allowances. If a member uses a personal vehicle for City or Department
business, including travel to and from court appearances as authorized by the Chief, he or she shall
be reimbursed for such use at the current rate allowed by Internal Revenue Service Regulations.

Section 33.2 Field Training Officer. A member who serves as a field training officer for
bargaining unit members shall receive a pay differential for each hour of training time spent with
the trainee. Effective January 1, 2012, this pay differential shall be $2.50 per hours.

Section 33.3 Leave Donation. A member may voluntarily donate sick leave or vacation leave time
to other members in a manner to be established by agreement of the City and the Lodge through
the Labor Relations Committee.

ARTICLE 34
WAIVER IN CASE OF EMERGENCY

Section 34.1 Declaration of Emergency. In cases of emergency declared by the Mayor or
Chief, such as acts of God or civil disorder, the following conditions of this Contract may be
temporarily suspended by the City:

A. Time limits for the processing of grievances; and,
B. All work rules and/or agreements and practices relating to the assignment of members.

Section 34.2 Termination of Emergency. Upon the termination of the emergency, grievances
filed prior to the emergency shall be processed in accordance with the provisions outlined in the
grievance procedure of this Contract and shall proceed from the point in the grievance procedure
to which the grievance(s) had properly progressed prior to the emergency.

ARTICLE 35
FAMILY LEAVE

Section 35.1 Family and Medical Leave.

A. Pursuant to the Family and Medical Leave Act of 1993, FMLA leave may be granted to a
member who has been employed for at least twelve (12) months by the City and who has
provided at least 1,250 hours of service during the twelve (12) months before the leave is
requested. The leave may be granted up to a total of twelve (12) weeks during any twelve
(12) month rolling period for the following reasons:
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1. Because of the birth of a child or placement for adoption or foster care of a child,;

2. In order to care for the spouse, son, daughter, parent, or one who stood in place of
a parent of the employee, if such spouse, son, daughter, parent, or “in loco parentis”
has a serious health condition;

3. Because of a serious health condition that makes the member unable to perform
his/her employment functions.

4. A qualifying exigency relating to an immediate family member’s call to active duty
in the military.

In addition, eligible members may take up to 26 weeks of leave in a single twelve (12) month
period to care for a spouse, son, daughter, parent or next of kin who is a current member of the
Armed Forces with a serious injury or illness arising out of such service.

B.

The member must provide the Department with thirty (30) days advance notice of the leave,
if such leave is reasonably foreseeable, or such notice as is practicable if thirty (30) days’
notice is not possible. The member must provide the Department with certification of the
condition from a health care provider. The City, at the City’s expense, may require a
second opinion (which is binding) on the validity of the certification.

A member seeking FMLA leave must first use paid sick time (if applicable), vacation and
holidays and compensatory time before going on unpaid leave The total amount of family
leave paid and unpaid will not exceed a total of twelve (12) weeks. In any case in which a
husband and wife entitled to family leave are both employed by the City, the aggregate
number of workweeks of leave to which both may be entitled may be limited to twelve (12)
weeks during any twelve (12) month rolling period if such leave is taken because of the
birth of a child or placement for adoption or foster care of a child. The member will be
responsible for his/her share of the health insurance cost (if any) during the unpaid FMLA
leave. If the member does not return from the FMLA leave for reasons unrelated to the
FMLA leave, he/she is responsible for the total insurance premium paid by the City. The
City may, at its sole discretion, waive the repayment of insurance premiums. The City will
be responsible for the 30 day premium under COBRA.

It is intended that this article comply with the Family and Medical Leave Act of 1993 and
the City may promulgate policies in furtherance of the Family and Medical Leave Act that
are not inconsistent with this Contract.

Generally, paid sick leave for the father of a newborn child shall be limited to the first ten

(10) work days after the birth of the child. Additional paid sick leave will be available to the father
upon presentation of proper documentation of a serious health condition warranting the use of paid
sick leave.
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ARTICLE 36
LIGHT DUTY

Section 36.1 Light Duty.

Light duty is defined as a temporary work assignment that will not conflict with or compromise
the medical evaluation of a member who is subject to a work-related injury/illness or off-duty
injury/illness. Duties may be of a nature not normally performed by the member but shall be ones
the member is capable of performing. The member’s supervisor and scheduled days and hours of
work may differ from his or her normal supervisor and work schedule.

Light duty will normally be limited to no more than thirty (30) work days (6 calendar weeks);
however the Chief, for good reason, may modify or extend that time on a case by case basis.

At a member’s request to the Chief, a member may be allowed to perform light duty as opposed
to being on or continued on injury leave, sick leave or unpaid leave. Light duty may also be
allowed when requested by a member who has applied for disability retirement through the state
pension fund. The member shall give the Chief notice as to the date upon which his or her
application is made. Light duty will only be considered if an operational need is determined for
the duties to be performed.

The City may require that the member requesting light duty obtain, at his or her own expense from
a physician, a release that the member is medically capable of performing those duties for a period
of time. The City retains the right to have a physician, at the City’s expense, determine if a member
being considered for light duty is medically capable of performing the job duties for a period of
time.

ARTICLE 37
DURATION

Section 37.1 Duration. The provisions of this Contract are effective January 1, 2022 except where
otherwise indicated, and remain in full force and effect through December 31, 2024.

Section 37.2 Successor Contract. This Contract shall remain in full force and effect until a
successor Agreement is reached by the parties or a final settlement award is reached through the
use of Ohio Revised Code Section 4117.14.

Section 37.3 Understanding. The parties recognize that this Contract represents the full
agreement between the parties for this term of bargaining. This recognition in no way is meant to
interfere with or limit any other rights to bargain that may be awarded to either party by any section
of Chapter 4117 of the Ohio Revised Code.
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Appendix A — Health Insurance Wellness Program

The current wellness program referenced in Article 31 consists of the following components:

1.

2.
3.
4.

Register for the program (which can be accessed through the Wellness Portal in the
member’s account at https://medmutual.com);

Complete the online health assessment questionnaire;

Complete a Biometric Screening (see below); and

Watch a preventative care video.

Currently, the biometric screening is offered twice a year such that the member may complete
the screening on City premises during working hours. Alternatively, the biometric screening may
be scheduled with a third-party lab. Available lab locations can be found within the Wellness
Portal or through Human Resources.

The wellness program components outlined above may be modified provided the City also
requires such modifications of non-bargaining unit employees and provides notice to the Union
at least sixty (60) days prior to implementation.
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