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Mediation and Conciliation Service (FMCS) that the issues in dispute are
being submitted to Mediation and requesting a mediator to assist in
negotiations. The first mediation session shall begin ten (10) days after
notification of FMCS and the appointment of a mediator unless the parties
agree to mutually extend the date. The parties shall continue mediation until
a tentative agreement has been reached for a successor agreement. The
Association retains the right to strike in accordance with O.R.C. 4117.14 (D)
(2) upon the expiration of this contract. The Board retains all of its rights in
the event the parties reach ultimate impasse.

Procedure to Reopen Agreement

During the term of this Agreement, the Agreement may be reopened only in
the event of the following: 1) an item is found to be in conflict with the law as a
result of a final judgment of a court of competent jurisdiction or the State
Employee Relations Board (SERB); 2) a provision of this Agreement
expressly permits the reopening of the Agreement; or, 3) the mutual
agreement of the G.A.T.A. and the Board. The procedures of renegotiation
shall follow the provisions of this Article including the Dispute Resolution
Procedure.

ARTICLE 4
STAFF CHANNELS OF COMMUNICATION

Communication Committee

A committee appointed by the President of G.A.T.A. shall meet with the Board
and Superintendent at either the Union or the Board's request. The
committee shall have no official function other than to provide closer
communication.

Curriculum and Education Standards Advising Committee

1. The purpose of the curriculum and Education Standards Advising
Committee, hereinafter called C.E.S.A.C., shall be to provide a liaison
between the Superintendent and the staff members for sharing of
professional and curricular concerns.

a. Curriculum shall be defined as the approved courses of study
offered by the Geneva Area City Schools and other educational
topics agreed to by the Committee, including but not limited to,
report cards, progress reports and new courses.

b. Curriculum will be reviewed and updated on a continuing basis by a
committee appointed annually by C.E.S.A.C.

c. Curriculum changes planned for the following school year will be
submitted by teachers or administrators to C.E.S.A.C. for its
recommendation to the Superintendent.
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d. Election of the C.E.S.A.C. Committee shall be held before the first
week in May of each year and these duly elected members shall
serve to the first week in May of the year in which the term expires.

e. All elected members shall serve for a term of three (3) years except
those designated as yearly-elected representatives.

4, Meetings shall be open to school personnel.

5. Board members will receive copies of all written recommendations made
by CESAC.

District Labor Management

The Board and GATA agree to the formation and maintenance of a District
Labor Management Council (DLMC) for the purpose of enhancing labor
relations, consultation on the district calendar, and providing a forum for
discussing problems and concerns of the Administration and/or Staff
generally, which are brought before the Council either by GATA or the
Administration. Upon notice to either party, the Superintendent and a
representative appointed by GATA will meet at least three (3) working days
prior to any scheduled meeting to mutually establish the written agenda. A
recorder shall be named whose responsibility shall be to take minutes of the
meeting and to make the minutes of the meeting available to the rest of the
committee. The Superintendent’s office shall be responsible for typing and
distributing the minutes within ten (10) working days.

The DLMC shall be composed of up to five (5) teachers selected by GATA
and up to five (5) administrators selected by the Superintendent.

The DLMC shall meet up to four (4) times during the school year. The
meeting schedule shall be established jointly by the Superintendent and the
GATA President prior to the beginning of the school year. By agreement of
the DLMC, additional meetings may be scheduled.

DLMC discussion items that require distribution outside of the DLMC will be
summarized in one (1) written statement by both the GATA President and the
Superintendent.

DLMC members of GATA and the Administration agree to participate in
FMCS training in labor management-relations, as determined by the
committee.
























2. Notification of each teacher's contract shall annually contain:
a. A statement of the grade(s) or subjects;
b. School building to which a teacher will be assigned;
c. Salary for the same;

d. Number of days a teacher is required to be present in the school
year;

e. The pay to be lost for each day of unexcused absence on the basis
of the fraction that day is of the number of days in the teacher
contract year.

3. Teachers who are already under contract for the coming year shall be
given a salary notice containing the same information which appears on
the basic contract.

4. Written notice or direct contact shall be made with each secondary staff
member requesting information with respect to teacher skills and
interests before the secondary school schedule is constructed. By the
last student day each teacher will be notified of the number and type of
preparations and the number of assignments. By the first work day,
each teacher will receive a roster listing the names of students enrolled
for each class or assignment.

C. Class Size
1. Maximum academic class size for grades K-5 shall be as follows:
K-3-26
4-5-29

a. These class sizes shall be based on the actual class size per
building. At each grade level within a building, an average class
size may be determined. However, no individual class shall vary by
more than three (3) students.

b. Identified special needs students having an IEP (CD, MH, ED) that
do not have an aide required by the IEP and who are placed in the
regular education classroom at least fifty percent (50%) of the
student day shall be counted as two (2) students. Training may be
required at Board expense.

¢. For classes which exceed the maximum class size load for more
than ten (10) consecutive student days, the teacher shall be paid
.00025 x BA Base for each student over the maximum number for

each day that the overload occurs.
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In any year in which a teacher who has not been formally evaluated
as a result of having previously received a rating of accomplished
or skilled, a credentialed evaluator shall conduct at least one (1)
observation of the teacher and hold at least one conference with
the teacher at which conference the teacher and evaluator shall
discuss progress on the teacher's professional growth plan
pursuant to the requirements of this contract.

Assignment of Evaluator

Not later than September 15th of each year, or in the case of a new
teacher, within thirty (30) days of the first (1st) day worked if the teacher's
first day occurs after September 15th, each teacher shall be notified in
writing of the name and position of his or her evaluator. The assigned
evaluator may be changed prior to the first observation. In this case, the
teacher will be notified at least ten (10) working days prior to the
observation. After the first observation, the Board will not substitute or
replace the assigned evaluator unless the evaluator ceases employment
with the District or is absent from work for an extended period of time
(two [2] weeks or more).

1.

An evaluator must be a full-time, credentialed and contracted
employee of the District. However, credentialed part-time central
office administrators responsible for oversight of a program may
be used as evaluators within their assigned program (e.g., Special
Education Supervisor). All evaluators must have successfully
completed the state-mandated credentialing or recredentialing
training and have passed any related assessment.

The evaluator shall be:

a. The teacher's immediate supervisor for those teachers with
a final summative rating of developing or ineffective on
their most recent evaluation.

b. An evaluator selected by the teacher not later than
September 30 where multiple administrators/ supervisors
are available for those teachers with a final summative
rating of accomplished. The number of evaluations
assigned to an administrator may be capped contingent on
District operations.

G An evaluator on whom the teacher had input where multiple
administrators/supervisors are available for those teachers
with a final summative rating of skilled. The number of
evaluations assigned to an administrator may be capped
contingent on District operations.
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An employee will be shown a copy of all derogatory notations or
disciplinary actions placed in his/her file. If said offense does not
reoccur within two (2) years, said violation shail not be considered for
future disciplinary action.

ARTICLE 8
RESPONSIBILITY OF PROFESSIONAL PERSONNEL

A. Teacher's Year

{03965534 - 1}

i

The Geneva Area City School District school calendar shall be one
hundred eighty (180) days plus three (3) teacher days.

The three (3) teacher days shall be:

a. Orientation Day: building meetings shall be limited to one (1)
hour.

b. Records Day at the end of the first semester.
¢. Records Day at the end of the second semester.
Fall Parent/Teacher Conferences

In exchange for the two (2) evenings of fall conferences, no school will
be scheduled on the Monday after Thanksgiving.

Spring Parent/Teacher Conference

In exchange for the two (2) evenings of Spring Conferences, no school
will be scheduled on the first Friday in May.

NEOEA Day, Martin Luther King Day, and President's Day will not be
scheduled as a workday for teachers.

Professional Development Days

The district shall provide professional development to all certified staff at
least twice per year based on the following schedule:

Orientation Day--one-half (1/2) of the day to a maximum of four (4) hours

First Semester Records Day--one-half (1/2) of the day to a maximum of
four (4) hours

The Agenda and proposed professional development activities will be
reviewed by C.E.S.A.C.

District-wide Professional Development days shall be held from 7:30
a.m. to 3:00 p.m.
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(12)

(13)

Assist in preventing and obtaining the correction of remedial
defects.

Aid school personnel in arranging policies for the emergency
care of severe injuries and sudden illnesses of the school child
and personnel and provide first aid care as indicated.

Assist in the prevention and control of communicable diseases
by insisting on complete immunization of kindergarten, first
graders and incoming students and referring to the principal
for exclusion of students with communicable diseases.

Assist parents through home visits and individual conferences in
school to provide for better physical, mental, emotional, and social
development of the school child.

Provide consultation service to teacher, student, or parent groups
as necessary.

Contribute to the health education program of the schools as
consistent with the overall instructional program; specifically,
second and fourth grade dental educational program, fifth and
sixth growing-up and drug programs and first aid course.

Promote the maintenance of a home and school environment that
will safeguard the health, safety, and general well being of the
school child.

Provide consultation service regarding the health status of school
personnel.

Keep current Ohio nursing registration; keep abreast with current
health trends involving school and related topics.

Cooperate closely with Ohio agencies and schools on specific
health related problems.

Present self in a professional manner at all times.

This goal is achieved through student and personnel health appraisal,
and screenings, health and safety education, parent/teacher/pupil
conferences, emergency care, prevention and control of communicable
diseases, an involvement with the community and its agencies,
including participation in the county clinics (POD, DOP, and
orthopedic) and keeping confidential health records.
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Training Unit

A training unit is such training as is ordinarily taken in a recognized and
approved teacher institution or its equivalent. Such training shall be
evaluated in terms of degrees or semester hours of credits.

Masters Degree - Any credit beyond the Masters degree is defined as credit
earned after the Masters degree has been conferred and shall be in the
teacher's field of instruction. The Superintendent shall have the authority to
approve, in writing, in advance, other courses of study for credit.

Teachers Substituting

1.  Whenever a teacher is absent for one (1) full school day or more, the
Board will attempt to secure a properly certificated or licensed substitute.
If the class(es) has more than one (1) certificated / licensed employee
(e.g., teacher, tutor or aide) in the classroom for instruction, then the
Board will attempt to secure a properly certificated or licensed substitute
to assist with the teacher(s) who are present.

2. In the event a properly certificated or licensed substitute cannot be
obtained, or if the teacher is to be absent for less than one (1) school
day, the following shall apply:

a. A teacher may be requested by the Administration to take the class
of the absent teacher. Such requests shall be equitably distributed
among teachers who do not have assigned student contact time. If
substitutes are not available, or if the absence is for less than one
(1) day and no volunteer is available, a teacher may be directed to
take the added assignment. Such administrative directives will be
equitably distributed. If a situation occurs where teacher coverage
is not possible, the Administration shall fulfill classroom coverage or
an alternative solution.

b. No bargaining unit member shall be removed from his or her
regular teaching duties to cover a class.

There shall be a fixed rate for teachers who fill in for another teacher if a
substitute is not available. A regularly employed teacher shall be reimbursed
by the Board as per salary schedule. This applies only if the substituting is
done on non-assigned time. Teachers shall not be required to assume
responsibility of other classes during their assigned teaching time, except in
unanticipated occasions requiring such assignments. A teacher who
substitutes during his/her professional period shall be selected on a seniority
rotation basis.

Filing of Earned Credit

A transcript of credits earned must be filed with the Superintendent of
Schools' office on or before September 15 in order to receive salary schedule
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and other contractual provisions that are permitted under IRC
Section 403(b) contracts, provided that the IRC Section 403(b)
providers otherwise comply with the requirements of the Section
403(b) Plan of the School District, including, without limitation, (i)
the execution of a Plan Provider Agreement that will, among other
things, obligate the provider to comply in operation with the
requirements of IRC Section 403(b) and to indemnify the Board for
non-compliance with applicable law, and (ii) having at least five
employees agree to make salary deferrals to the provider as an
initial condition of becoming a Plan Provider. The Section 403(b)
Plan of the School District shall permit employees to elect to treat
all or part of their contributions to a Section 403(b) annuity contract
or custodial account providers as “ROTH" contributions.

b. The Board shall permit employees to elect to defer compensation
under a deferred compensation plan which satisfies the provisions
of IRC Section 457(b) (the “457 Plan”"). The 457 Plan is sponsored
by the Ohio Public Employees Deferred Compensation Program
that has been established pursuant to Chapter 148 of the Ohio
Revised Code.

c. Any contribution outlined in the section shall be transmitted to the
providing vendor no later than the next payroll date.

2. Mandated deductions include teacher's retirement, Federal, state and city

H.
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withholding taxes, and unexcused absence.

GATA/OEA/NEA dues shall be deducted equally from two paychecks per
month beginning with the first pay in October and ending the second pay in
August. The Association on behalf of itself and the OEA and the NEA
agrees to defend, indemnify, and hold the Employer, including the Board, its
officers, members, agents, and employee(s) who implements any
Association dues and/or fees deduction in compliance with this provision,
harmless for any cost, liability, or claim incurred as a result of or arising out
of the implementation and enforcement of any Association dues and/or fees
deductions.

Insurance Coverage

1

The Board will pay the cost minus the required premium payment as
outlined below of a full single or family insurance plan as set forth in this
agreement and further defined in the Summary Plan Document included
as Appendix E. The Board will also pay for a modified dental plan with a
twenty-five ($25) deductible and vision coverage as in effect as listed in
the specifications.

The schedule of benefits for the modified dental plan will include

a. Maximum benefit each calendar year per person for Class |, Il, and
Il services will be $2,000.
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1.

ARTICLE 11
ABSENCES AND LEAVES

Leave of Absence

All eligible bargaining unit members shall be entitted to a leave of
absence under the Family and Medical Leave Act of 1993 in each school
year. The Geneva Area City Schools Board of Education shall grant
such leave in accordance with the rules promulgated under that Act.
The employee shall make application for FMLA leave on the applicable
form. Where the employee has earned or accrued sick leave FMLA
leave shall be used concurrently with sick leave. Any employee utilizing
FMLA leave that will exhaust his/her sick leave balance shall have the
option of retaining up to five (5) sick leave days for use after the
conclusion of said FMLA leave. The election must be made with the
FMLA application. The board shall utilize the most current U.S.
Department of Labor forms in the administration of FMLA.

A leave of absence is defined as a period of extended absence from
duty other than sabbatical leave by a teacher for which a written request
is submitted and approval is given by the Superintendent and the Board
of Education. No compensation is paid by the Board to a teacher on a
leave of absence. Upon return from a one-year approved leave, such
teacher will return to his/her position formerly held, if it still exists. Upon
return from an approved leave longer than one year such teacher shall
be returned to a position for which he/she is fully certified, with the same
contractual status which was held prior to the leave.

A member of the professional staff who has served the Geneva Area
City Schools for at least two (2) years may be granted a leave of
absence for a period of not more than one (1) school year for
educational, professional or other approved purpose. Any member of
the professional staff requesting a leave for up to one (1) year due to
tliness or other disability shall be granted such leave upon request.

A teacher, upon return to service at the expiration of a leave of absence,
shall resume the contract status held prior to such leave. No credit shall
be allowed on the salary schedule for experience while on leave of
absence except for a teacher returning from military leave.

The Superintendent is authorized to set a date upon which a teacher on
leave of absence must indicate his/her intention to return to duty. If a
teacher fails to comply with the Superintendent's request by a
designated date or by April 1 if no date has been designated, the leave
of absence shall become a resignation. A one (1) year extension of the
original leave of absence may be granted upon a recommendation of the
Superintendent with the approval of the Board.
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C.

(5)
(6)

@

@)

(9)

SLB days will not be used in lieu of disability retirement.

Members who are receiving temporary disability payments
for the Workers' Compensation Bureau are not eligible to
receive SLB days.

A member requesting SLB days for mental/emotional
disability must be under the care of a licensed physician,
psychiatrist, or psychologist and be involved in an active
treatment plan.

SLB grants will end as of the last workday of the school year.
SLB grants will not automatically be carried over from one
school year to another.

No bargaining unit member shall be actively employed with
any other employer, private or public, during the period of
time that she/he is receiving benefits from the SLB.

Administrative Review

(1)

(2)

(3)

A Committee shall be formed to administer the SLB. All
cases shall be reviewed for final decision by the SLB
Committee. This committee shall consist of five (5)
participating members inciuding the GATA President or
designee, one (1) secondary bargaining unit member, one
(1) elementary bargaining unit member, and two (2) at-large
bargaining unit members.

A participating member may draw upon the SLB by making
application through the SLB Committee. The application
must be presented to the SLB Committee for action. Action
on the member's request will be by majority vote of the
Committee within ten (10} working days of the request. The
SLB Committee shall notify the Treasurer's Office in writing
of the participant and the number of sick leave days granted
within two (2) working days of the decision. The decision of
the SLB Committee shall be final, binding, and not subject to
the grievance procedure, court action, or any appeal. The
Association agrees to indemnify and hold harmless the
Board of Education from any and all claims, grievances,
actions, or litigation involving the implementation and
operation of the SLB, except for such matters which are
expressly established as the Board of Education's
responsibilities and/or duties in the Master Agreement
regarding the SLB.

The minutes of each meeting of the SLB Committee will be
provided to the Board's Treasurer.
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c. Upon return from approved parental or maternity leave, the
employee shall be entitled to reinstatement to the same position or
a comparable position which he/she held prior to the leave.

Assault Leave

1.

Assault leave will be granted to any teacher who is absent due to a
mental disability or physical injury resulting from an assault which occurs
while the teacher is fulfilling the duties required in his/her contract with
the Board. The teacher will be maintained on full school pay status
during the period of such disability, or until the earliest time that the
employee would be eligible for disability leave through the State
Teacher's Retirement System.

Assault leave will not be charged against sick leave earned or earnable
or other such leave.

The Board will require a teacher requesting assault leave to return to the
Superintendent a signed statement justifying the use of assault leave.
The form for this statement will be made available from the secretary in
the building where the teacher is assigned.

After seven (7) days of absence, an assaulted teacher will apply for
workers compensation and sign an agreement with the Board to allow
compensation received for this absence to be paid to the Board.

A medical certificate from a licensed physician stating the nature of the
disability and its duration shall be required before assault leave can be
approved for payment. Any excess cost of the medical examination
above the amount covered by medical insurance shall be borne by the
Board.

Workers' Compensation

1.

All employees covered under this Agreement are protected under the
Ohio Workers’ Compensation Act in case of injury or death incurred in
the course of or arising out of their employment.

An employee who is injured on the job will be eligible to receive workers’
compensation and expenses, as determined by the Workers'
Compensation laws.

An injury incurred while performing assigned responsibilities will
immediately be reported to the injured employee's supervisor and an
application will be filed with the Bureau of Workers' Compensation within
seven (7) working days. The administration shall assist the employee in
filing the Workers’ Compensation claim.
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by the Employer to a maximum of ten thousand dollars ($10,000) in
any school year.

c. If elimination of the health risk requires the implementation of a
temporary or permanent removal of an employee with a chronic
communicable disease, the Employer shall comply with the
provisions of this Contract and O.R.C. 3319.13.

7. Disability Retirement

Subsequent to the determination that temporary or permanent removal
of a disabled employee is justified, the Employer shall support the
employee's application for disability retirement, if the employee elects to
make such application.

8. Confidentiality

All reports of suspected carriers, all aspects of the due process hearing
to determine probable cause for medical evaluation, and all aspects of
the medical evaluation shall be treated as "highly confidential". Any
report received or rendered during these procedures shall be released
only to the Superintendent and the employee. Any discussion of a report
by the Employer shall be conducted in Executive Session.

9. Education

The Employer shall continue to implement education programs for all
school employees and students regarding chronic communicable
diseases and their transmission. The purpose of such programs shall be
to reduce irrational fears regarding the diseases and their transmission
within the school environment.

10. Exclusions

The following provisions of this policy do not apply to employees
suspected of having or having AIDS, AIDS-Related Conditions, or an
HIV infection:

E. 3. Testing Criteria
E. 4. Medical Evaluation

If an employee is suspected of or identified as having or has AIDS,
AlIDS-Related Conditions, or an HIV infection, then all protections of
O.R.C. 3701-242 and 3701-243 shall apply to the administration of an
HIV test to the employee.

F. Photocopying/Duplication Equipment

No teacher shall be required to obtain a signature to be able to have materials

photocopied/duplicated.
{03965534 - 1}
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other issue(s) not so submitted or to submit observations or declarations of
opinion which are not directly essential in reaching the determination. The
decision of the arbitrator shall be final and binding on the Employer, the
grievant, and the Association.

G. Miscellaneous

1.

10.
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The time limits in this Article shall be strictly observed, but may be
extended by written agreement of the parties. In the event a grievance
is filed after May 15 of any year and strict adherence to the time limits
may resuit in a hardship to any party, the Board shall process such
grievance prior to the end of the school term or as soon thereafter as
possible.

No grievance shall be considered resolved without notification and the
consent of the G.A.T.A. President. No adjustment of a grievance shall
be inconsistent with the terms of this Agreement. In the administration of
the grievance procedure, the interests of the teachers shall be the sole
responsibility of the G.A.T.A.

A grievance may be initiated at Step || by mutual consent of the G.A.T.A.
and the Superintendent.

All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the
participant.

A teacher(s) engaged during the school day of behalf of the G.A.T.A.
with any official representative of the Board in any professional
grievance shall be released from regular duties without loss of salary.

The fact that an employee filed a grievance shall not be recorded in
his/her personnel file or in any file used in the transfer, assignment or
promotion process.

The Board shall make available to the G.A.T.A. all appropriate records
and documents to aid the Association in investigating the circumstances
of each and any alleged formal grievance upon written request from the
G.A.T.A. President and/or its designee.

Meetings and hearings held under this procedure shall be conducted at
a time and place which will afford a fair and reasonable opportunity for
all persons entitled to be present to attend.

All parties of interest shall be permitted to attend a grievance meeting or
arbitration hearing with no loss of pay or benefits.

A grievance may be withdrawn by the Association at any time without
prejudice.
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APPENDIX B

GATA ACADEMIC EXTRACURRICULAR SALARY SCHEDULE

POSITION TIMES B.A. BASE
ACADEMIC CHALLENGE/SCHOILASTIC BOWL ADVISOR .02
AUDIO VISUAL, DIRECTOR .03
ART CLUB .03
BAND DIRECTOR (includes 3 weeks ext. ser.) 16
ASSISTANT BAND DIRECTOR (includes 3 weeks ext. ser.) A3
BUILDING TECHNOLOGY REPRESENTATIVE
Elementary .04
Middle School .05
High School .06
DEPARTMENT HEADS
8 or more teachers 070
4 to 7 teachers .055
1 to 3 teachers .045
Secondary Principal Substitute 0015
(For each day of sub)
DETENTION SUPERVISORS
HS, 45 min/day, 178 days 10
Middie School, 45 min/day 178 days .10
*Elementary, one day per week .02
DISTRICT TECHNOLOGY ASSISTANT 13
DRAMA CLUB .06
ELEMENTARY HEAD TEACHERS
8 or more teachers .05
4 to 7 teachers .035
1 to 3 teachers .025
ENVIROTHON ADVISOR .02
FISHING CLUB ADVISOR .02
FRENCH STUDENT UNION ADVISOR .02
INDEPENDENT STUDY INSTRUCTOR
45 or more students .18
31 to 44 students A7
16 to 30 students .16
5 to 15 students .14
INTERNATIONAL CLUB ADVISOR .025
KEY CLUB ADVISOR .05
LATIN CLUB ADVISOR .015
LIBRARY CLUB ADVISOR .01
NATIONAL HONOR SOCIETY ADVISOR .025
PLAYS
One Act .015 each
Three Act .06 each
Musical Director .06 each

Musical Assistants 025 each

{03965534 - 1}
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Physician Office Services

Inpatient Services

Maximum days per Benefit Period for
Physical Medicine, Biologically Based
Mental Disorders and Rehabilitation

Maximum days per Benefit Period for
Skilled Nursing Care Facility Services

Outpatient Facility

Therapy Services (when rendered as
Physician's Office Services or
Outpatient Facility Services)

Maximum Visits per Benefit Period for:
Physical and Occupational Therapy
Speech Therapy
Spinal Manipulations

$15 Co-payment
(Effective July 1,
2022 $20)

Effective July 1,

Effective July 1,
2022 Non-Network
Co-insurance will be
25%

Effective July 1,

2023 5% co- 2022 Non-Network
insurance Co-insurance will be
25%
Unlimited
180
Effective July 1, Co-insurance
2023 5% co- Effective July 1,
insurance 2022 Non-Network
Co-insurance will be
25%
Co-insurance
Effective July 1
Co-payment '
Effective July 1, 2022 Non-Network
2022 $20 Co-insurance will be
25%
25 visits
30 visits
20 visits

Other Therapy Services (when rendered as Network Co-

Physician’s Office Services or
Outpatient Facility Services)
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payment based on
setting where
Covered Services
are received: when
rendered in
Physician’s office,
the $15-co-pay
would apply; when
rendered in
Outpatient facility,
it would be
covered in full just
like any cutpatient
services.
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Non-Network Co-
payment based on
setting where
Covered Services
are received: when
rendered in
Physician’s office,
the 20% co-
insurance would
apply; when
rendered in
Outpatient facility, it
would be covered at
20% co-insurance.






Mental Health/Substance Abuse

Services
Inpatient Services Covered in Full 20% Co-insurance
Effective July 1, Effective July 1,
2023 5% Co- 2022 Non-Network
insurance Co-insurance will be
25%
Maximum days per Benefit Period None
Outpatient Services $15 Co-payment 20% Co-insurance
Effective July 1, Effective July 1,
2022 $20 2022 Non-Network
Co-insurance will be
25%
Maximum visits per Benefit Period None
Alcoholism Services $15 Co-payment 20% Co-insurance
Effective July 1, Effective July 1,
2022 $20 2022 Non-Network
Co-insurance will be
25%
Maximum visits per Benefit Period None
Prescription Drugs
Retail Pharmacy (Network and Non-Network) 30 days
Mail Service 90 days

Note: Certain Diabetic and asthmatic supplies are covered in full. These supplies are not
covered if obtained from a Non-Network Pharmacy.

Retail Co-pay Mail Order Co-pay
Tier 1: Generic $10 $20
Tier 2: Preferred / Formulary Brand $20 $40
Tier 3: Non-Preferred / Non-Formulary Brand $30 $60

The prescription drug plan includes the pharmacy benefit manager's (PBM) formulary. The
formulary is a listing of covered drugs based on evaluations of efficacy, safety, and cost-
effectiveness compiled by medical professionals including physicians and pharmacists. Certain
drugs determined as “non-formulary” may not be covered by the Plan.
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