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ARTICLE 32
WAGES

Effective the first full pay period following ratification of this Agreement by both parties, wage
rates shall be as set forth in Appendix C.

Effective the first full pay period following ratification of the Agreement employees will receive
a one dollar and fifty cents ($1.50) per hour equity adjustment.

Effective April 1, 2023, employees will receive a two percent (2%) general wage increase.
Effective April 1, 2024, employee will receive a two percent (2%) general wage increase.

Bargaining unit employees employed as of April 4, 2022, and still employed as of the date of
execution of this Agreement, will be paid a one-time lump sum wage adjustment as follows:

(*Note — One dollar and fifty cents [$1.50] multiplied by hours worked and compensated for the
time period of 4/4/2022 through the first full pay period following execution of the Agreement.)

Position
Times hours worked and compensated for the time period of 4/4/ 22 through the
first full pay period following execution of the Agreement.

a. Employees beginning work with the City will move from the beginning rate to the top

rate on the step progression based on their full-time anniversary date until the maximum
hourly rate is reached in accord with the following schedule:

Starting Rate

Step 1 Upon successful evaluation concluding probationary period
Step 2 1st Anniversary of full-time permanent status

Step 3 2nd Anniversary of full-time permanent status

Step 4 (Top Rate) 3rd Anniversary of full-time permanent status

Increments between the starting rate and Top rate will be equalized and allow for

rounding.
Step 4 3rd Anniversary of full-time permanent status
b. If an employee is promoted and at the top rate of pay in his/her former job classification,

he/she shall also receive the top rate of pay for the new job (promoted position). If an
employee is promoted and not at the top rate of pay in his/her former job classification
(within the step progression), the employee will advance to the same step in the promoted
position as held in the former position.
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/sl Melisa Fisco


/s/ Melisa Fisco























MEMORANDUM OF UNDERSTANDING
ARTICLE 11, WORK HOURS AND OVERTIME, SECTION 3

The parties acknowledge that the modification in Article 11, Work Hours and Overtime, Section
3 (in the 2022-2025 CBA) to base overtime on time actually worked (including paid time as
applicable and set forth in Article 11, Section 3) in excess of forty (40) hours in a work week,
shall not be used as a basis to reduce an employee’s normal work day or work week once an
employee reaches forty (40) hours in the work week.
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