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THIS AGREEMENT made and entered into by and between the Board of Education of the Coventry
Local School District (the “Board”) and the Coventry Education Association (the “Association” or
“CEA”) OEA/NEA as follows:

ARTICLE I. RECOGNITION

1.01  A.  The Board hereby recognizes the Coventry Education Association/fOEA/NEA as the
sole and exclusive bargaining agent for a bargaining unit comprising classroom
teachers, guidance counselors, special area teachers, tutors, department heads,
attendance officers, behavioral specialists and any other employees on the teachers’
salary schedule, certificated/licensed by Ohio State Department of Education,
employed on a regular full-time, regular part-time or regular hourly basis by the
Board, and who do not have administrative authority to evaluate or recommend
termination or non-renewal of a member of the bargaining unit.Outside educational
personnel may be hired through the Summit County Educational Service Center, if
necessary, to fill special needs.

Excluded from the bargaining unit are all licensed employees of the Board
employed under an administrative contract pursuant to Ohio Revised Code Section
3319.02, including, but not limited to, the Superintendent, principals, assistant
principals, coordinators, directors, the Athletic Director and supervisors.

B. Tutors
The term tutors shall mean SLD tutors, Title tutors, and Auxiliary Services tutors,
who shall have all rights and benefits under the Contract except those rights and

benefits from which hourly employees are excluded. The exclusions are set forth in
Exhibit F (Exceptions to Contract for Tutors) of this Contract.

ARTICLE II. NEGOTIATIONS PROCEDURES
201 PURPOSE

The purpose of the procedures established in this Article is to promote harmonious and
cooperative relationships between the Board and its certificated employees.

202 BARGAINING PROCEDURE

A. Bargaining Teams

1. Negotiations shall be conducted between five (5) representatives each of the
Board and the Association. These representatives shall be known as the
bargaining teams.

25 Each party represented in the bargaining procedure shall determine who will
be its bargaining team representatives, but shall not select members of the
other party involved in the bargaining procedure. Bargaining team members
shall be authorized to bargain in good faith on behalf of the party
represented.






Bargaining in Executive Session

All bargaining sessions shall be in executive session except by mutual agreement,
meaning: only members of the bargaining teams, consultants as provided for in this
procedure and others as mutually agreed to between the bargaining teams, shall be
in the room in which the bargaining session is being held. Bargaining sessions
which take place prior to impasse, as defined in Section 2.04, shall not exceed four
(4) hours unless mutually agreed to by both sides.

Consultants

Either bargaining team may utilize the assistance of consultants at any session to
assist in the process. Cost of such consultants shall be borne by the party utilizing
such consultants.

L

Meet and Consult

By mutual agreement thirty (30) days prior to negotiations, both parties can
meet with each other to discuss all issues of bargaining either informally
(without outside negotiators) or formally (with outside negotiators).

Initiating Negotiations

If either of the parties desires to open negotiations, the one party shall notify
the other party in writing not earlier than April 1% nor later thanJune 1
prior to the expiration of this Agreement. Notification in writing from the
Association shall be addressed to the Board, with a copy to the
Superintendent; and from the Board shall be addressed to the Association
President. Within two (2) weeks after receipt of the notice described herein,
unless otherwise mutually agreed to, the initial bargaining session shall be
scheduled.

The Initial Bargaining Session

1.

Firm proposals shall be presented as the first item of business. No items
shall be added unless mutually agreed to by both parties.

The initial session, and all future sessions, shall not adjourn until a time,
place and date have been established for the next bargaining session.

Caucus

Either bargaining team may call for a caucus for a reasonable period of time
during a bargaining session. However, if either party anticipates that a
caucus will exceed thirty (30) minutes, the party will notify the other prior
to taking the caucus.






it Within thirty (30) days after the Master contract is signed, the Board shall provide
the Association with an electronic copy, in pdf format, via e-mail. In addition, the
contract will be posted on the District’s staff page, plus 20 printed hard copies will
be provided to the CEA President.

2.04 DISAGREEMENT

2.05

3.01

3.02

If agreement has not been reached within forty-five (45) days after the first meeting, the
Federal Mediation and Conciliation Service (FMCS) (or such similar State organization,
if any) shall, at the option of either party, be requested to provide mediation to assist the
parties in reaching an agreement. This shall serve as the parties mutually agreed upon
dispute resolution procedure and shall supersede the provision of R.C. 4117.14.

CONFLICT WITH LAW OR REGULATIONS

If any provision of this Agreement conflicts with any Federal or State law, regulation,
ruling, or order, now or hereafter enacted or issued, and the parties do not specifically state
that the provision is intended to supersede a specific State law, regulation, ruling, or order,
such provision shall be inoperative, but the remaining provisions hereof shall continue in
effect. Should any provision of this agreement become inoperative, either party may
request a meeting, to be held within ten (10) teacher working days, to discuss such
provision.

ARTICLEIIL. GRIEVANCE PROCEDURE

DEFINITIONS

A. A “grievance” is (1) any alleged violation of this Agreement or any dispute with
respect to its meaning or application and shall follow §3.04 steps A, B, C, E; or
(2) any alleged violation, misinterpretation, or inequitable application of any
provision of personnel policy or Board policy or practice and shall follow steps A,
B,C,D.

B. "Days" shall mean actual teacher working days unless calendar days are expressly
called for.

RIGHTS OF THE GRIEVANT AND THE ASSOCIATION

A, A grievant at his/her sole choosing may appear on his/her own behalf or may be
represented at any and all steps of the grievance procedure by the Association.

B. The Association's Grievance Chairperson shall receive prior notice of each meeting
held to resolve a grievance formally filed. Decisions rendered at each formal level
will be made in writing, on the forms hereto attached, setting forth the decision and
reasons therefore and will be transmitted promptly to the grievant(s) and the
Grievance Chairperson.






If the Principal or Superintendent is in a long-term absence situation, an
administrative designee will oversee the process and adhere to the timelines
outlined within the Agreement.

Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons, including witnesses,
entitled to be present to attend.

3.04 GRIEVANCE PROCEDURE

A.

Level I: (Formal)

If a teacher believes there is a basis for a grievance, s/he shall initiate the formal
procedure by submitting the formal grievance on the form attached hereto and made
a part hereof marked "Exhibit A," to his/her Principal or Immediate Supervisor.
Within five (5) days of receipt of the form, the Principal or Immediate Supervisor
shall make a written decision on the form attached hereto and made a part hereof
marked "Exhibit B." The decision reached at this meeting will be recorded in Level
II of the Grievance Report Form and signed by both parties.

Level II: (Formal)

If the grievant is not satisfied with the results of Level I, he/she may coatinue the
formal procedure by again submitting the formal grievance to the Superintendent or
his/her designee within five (5) days after the receipt of the Level I decision. Within
five (5) days of the receipt of the form, the Superintendent or his/her designee shall
make a written decision. The decision reached at this meeting will be recorded in
Level II of the Grievance Report Form and signed by both parties.

Level III: (Mediation)

If, after receiving the decision of the Superintendent, the grievant remains
unsatisfied, the grievant may choose, with the concurrence of the Association and
the Board, to advance the matter to grievance mediation with the Federal Mediation
and Conciliation Service (FMCS). This advancement shall be made within ten (10)
days from the receipt of the decision of the Superintendent. Should there be no
agreement to advance the grievance to mediation, the grievance may be advanced
directly to Level IV. The parties agree to participate in the mediation of all the
issues set forth in the grievance(s) at the first meeting date available to theMediator,
but no later than thirty (30) days from the filing of the request for mediation. Each
party shall bear their costs in the mediation process and equally divide the cost of
the Mediator, if any is charged. If the mediation process is not successful or is not
completed within thirty (30) days of the request for mediation and the grievant
remains unsatisfied, the grievance may proceed to the next level.












5.02

5.03

5.04

5.05

ACADEMIC FREEDOM

The Coventry Education Association believes that academic and professional freedom is
essential to the teaching profession. Controversial issues should be a part of instructional
programs when judgment of the professional staff deems the issues appropriate to the
curriculum and to the maturity level of the student. Academic freedom is the right of the
learner and his/her teachers to explore, present, and discuss divergent points of view in the
quest for knowledge and truth. The teachers agree to follow the procedure established by
the Board of Education which includes a permission slip to be signed by a parent for any
text (printed or visual) which could be considered questionable to parents.

INDIVIDUAL RIGHTS

A. All members of the instructional staff have the right to participate in professional
and civic organizations for their personal benefit and interest as long as this
participation does not interfere with assigned teaching duties.

B. Members of the instructional staff have the right to exercise their constitutional
rights of political involvement without fear of reprisal or discipline in any form as
long as this involvement does not interfere with or conflict with assigned teaching

duties.

EMPLOYMENT PRACTICES

A. All teachers shall be given tentative written notice of their anticipated instructional
assignments for the forthcoming school year by the last teaching day of the school
year.

B. Any assignments in addition to the normal teaching schedule during the regular

school year shall not be obligatory. Preference in making such assignments will be
given to teachers regularly employed in the District and not be limited to secondary

teachers.
@t The Board of Education shall not discriminate according to state and federal law.
D. Any individual contract between the Board and an individual teacher shall be

subject to and consistent with the terms and conditions of all Board policies.

B No teacher outside of the bargaining unit with temporary certification shall be hired
during the period in which a position is posted where there is a bargaining unit
member who holds the proper certification and is available to teach the course.

DISCIPLINARY CONFERENCES

A. Any teacher who has an investigatory conference with an administrator of the
Coventry Local Schools may, upon the teacher's request, be accompanied by a CEA
representative at such conference, provided such request does not unduly delay the
holding of the conference.

11






6.02

6.03

6.04

6.05

Special education teachers/tutors will be given two additional release days for
developing IEPs and record keeping. Special education teachers/tutors must submit
a request to their building principal. The request will only be approved if no more
than five percent (5%) of the bargaining unit or five percent (5%) of the special
education teacher’s/tutor’s building are absent on the same day, unless an exception
is granted by the Superintendent. Those employees shared between buildings will
be accounted for in the building where they are assigned the majority of the day on
which leave is requested

SUBJECT AREA PREPARATION

A

No secondary teacher or middle school teacher shall be required to have more than
four (4) subject area preparations in academic classes each day.

No elementary school teacher (excluding special education teachers and ESP
personnel) shall be required to teach multi-grade level classes unless he/she is
willing.

SCHOOL LUNCH SUPERVISION

Teachers may be required to directly supervise students during lunch. Teachers will not be
assigned recess duty. There shall be at least two (2) adults on every lunch duty supervising
students at the middle school and high school.

STUDY HALL STUDENT/TEACHER RATIO

Study halls will not exceed a student-to-teacher range of 35-40 to 1. Room
accommodations will be a table or desk and chair for each student.

CLASS SIZE/WORKLOAD

A.

Academic class size shall not exceed the number of pupils per teacher as set forth
below:

K thru 4th 27

§th 29
6Mthru 120 34

The academic class sizes listed above may be exceeded in cases of team teaching
and large group instruction (i.e. instrumental and vocal music).

Special Education class size shall comply with operating standards as set forth in
Ohio Schools serving children with disabilities, Rule 3301-51-09G.

Intervention Specialists shall not be used as substitutes during his/her regularly
scheduled teaching time, except in unusual circumstances.

13












6.12

6.13

6.14

6.15

H. Compensation

Bargaining unit members on the LPDC will be paid for two (2) to four (4) meetings
and/or training at the BA, Step | hourly rate for the hours worked (exclusive of
release time).

JOB SHARING

Staff members who seek to form a Job-Sharing Team will present their proposal to the
Superintendent or designee by February 15™. The Superintendent may institute a pilot job
sharing program. If initiated, the pilot program will be reviewed annually.

FACILITIES
A. The Board will provide all teachers with their own desk and access to technology.
B. Every effort shall be made to give teachers access to their classrooms two weeks

before the start of school, provided this does not interfere with the summercleaning
and maintenance preparations of the building.

EMPLOYEE COMMITTEES

Building faculty councils will make every attempt to meet each month. Faculty councils
will be determined by a majority vote by the teachers in each school. The election will be
jointly overseen by the administrator(s) in the building and the CEA building
representative(s).

INTERNET USAGE

A. Computer Technology

Efforts will be made by the Board, the Administration and the teachers to work
through appropriate channels to improve and enhance the use of computers in the
classroom by both students and teachers.

B. Monitoring Students

Teachers will monitor student internet usage in a reasonable manner. Upon
discovery of controversial material or upon notification by a student of
controversial material, the teachers shall inform the principal. Teachers shall not be
disciplined for inappropriate files or sites accessed by students or for damage to or
loss of devices as long as the teacher has taken reasonable measures to ensure safety
and accountability of the devices and has followed all board policies relatedto the
care and use of equipment.

C. Employee Usage

Employees shall be permitted use of Board provided computers and electronic
devices. Personal correspondence that does not solicit personal business or
advertise personal profit sales or services is permitted. Any employee who desires

17






ARTICLE VI, WORKDAY/WORK YEAR

7.01 SCHOOL YEAR

A,

The school year shall include a one hundred eighty-five (185) day contract year for
teachers new to Coventry and a one hundred eighty-four (184) day contract year for
all other teachers. The contract year will include Parent Conference days for grades
K-12, or any other day on which teachers are scheduled to work and will exclude
NEOEA Day as a workday.

The school calendar for the upcoming school year will be created by the
Superintendent in collaboration with the CEA President by February 1% of each
school year

Half-day employees who work a full day on Parent Conference days or Inservice
day shall receive compensation at their regular rate of pay for time worked in excess
of one (1) half-day.

If the last student day of the school year falls on a Friday, teachers will have the
option of coming in either Saturday or the following Monday for a teacher record
day.

The scheduled time for Parent Conference days shall be established on a building-
by-building basis as determined by a vote of the teachers and Principal(s) in each
building.

7.02 LENGTHOFDAY

A

The defined day of teacher attendance will be within a seven and one-half hour
(7 172 period of time, including a thirty (30) minute duty-free lunch period (free of
passing time). In addition, each building shall set aside one (1) day per month for a
meeting if such a meeting is deemed necessary by the Principal. No solicitations
from outside sources are to take place during this time unless initially agreed by the
parties.

Inservice training meetings shall be cooperatively planned by staff and
Administration and held as needed, but should not exceed an average of one (1) per
month.

Beginning and ending times will be determined during days students are in session,
will be according to the individual building schedule for student busing, except at
the high school where they will depend on the individual teacher's schedule, shall
arrive at least fifteen (15) minutes prior to the arrival of the students, and shall be
required to remain fifteen (15) minutes after dismissal of the students [at the high
school this shall be interpreted as fifteen (15) minutes before the first assigned
period and fifteen (15) minutes following the last assigned period], as long as this is
within the seven and one-half (7 1/2) hour period of time, unless otherwise
instructed by their Building Principal.

19






9.01

Where transfer is being considered that has not been requested by the employee, the
following procedure will apply:

1. There shall be a personal conference, initiated by the Administration, to
discuss the reasons for intended transfer.

2 Upon request of the teacher at the conference, written reasons for the
intended transfer shall be given the teacher within two (2) workdays after
the conference.

3. There shall be written notice of transfer only after the conditions described
hereinabove have been completed.

4. Teacher assignments are generally made for the period of one (1)
contractual year and may only be changed at the discretion of the
Superintendent after meeting with the teacher(s) involved.

Transfer and Reassignment

In the event any transfer or reassignment occurs in the seven-day period prior to the
first day of classes in any school year, the transferred or reassigned teacher shall be
excused from Teacher Inservice and/or Convocation Day in order to make
classroom and other necessary preparations for the new assignment.

Any person who is hired to fill a part-time teaching position will be considered for
full-time vacancies based on the same criteria as outside applicants.

ARTICLEIX. CONTRACTS, TERMINATION, AND NON-RENEWAL

CONTRACTS

The Board shall provide every member of the bargaining unit an individual written contract
in keeping with the provisions of the Ohio Revised Code and Board adopted policies.
Contracts for all work to be performed by bargaining unit members will be issued within
fourteen (14) days of the date of Board action.

A.

Individual Contracts - Regular

All teachers employed by the Board shall be issued written contracts in accordance
with the Ohio Revised Code. Such contracts shall include the following
information:

l. Name of teacher.

2 Name of the School District and Board of Education employing said
teacher.

3. Type of contract, limited or continuing.

21






9.02 NON-RENEWAL OF CONTRACT

A. Non-renewal of contract shall not be arbitrary or capricious.

B. I. When non-renewal of contract is due to professional deficiencies, the teacher
shall be made aware of such deficiencies as they occur or come to the
attention of the Building Principal or other administrator. Suggestions for
improvement in identified professional deficiencies will be discussed ina
conference with an administrator.

2 Subsequent conferences may be initiated by either the teacher or
administrator to discuss progress or other areas of concern. All comments
and suggestions from each conference shall be reduced to writing, the
teacher receiving a copy and one being placed in the administrator’s
cumulative file for that teacher.

3. The teacher shall, at the teacher's request, have a conference with the
Superintendent to discuss the course of action being taken by the
administrator.

4. The timelines of the evaluation procedures contained in this contract must
be followed.
E. Upon request of the teacher in writing, the reason(s) for recommended non-renewal

of contract shall be given to the teacher.

D. After receiving the written reason, the Superintendent, if requested by the teacher in
writing, shall schedule a conference with the teacher prior to making any
recommendation to the Board.

E. If requested by the teacher, the Board will grant a meeting in executive session,
with both the Principal and teacher present, prior to taking any action regarding the
recommendation or non-renewal of contract. The teacher may have an Association
representative.

E. Only procedural matters under this Section may be subject to the grievance
procedure under Section 3.01 A. 1. of this Agreement. However, should an arbitrator
find that a violation of the non-renewal of contract procedure has occurred, such
arbitrator shall not have the authority to award a teacher an employment contract
of longer than one (1) year's duration.

G. It is intended that the provisions of this Section replace and supersede the
provisions concerning non-renewal contained in the Ohio Revised Code Section
3319.11.

H. The notice of the intent to non-renew will be delivered to the teacher not later than
June 1%

23






E.

The following guidelines for Reduction-in-Force will apply:

1.

Attrition:

The number of persons affected by a Reduction In Force will be kept to a
minimum by not employing replacements, insofar as practicable, for
employees who retire or resign or whose limited contracts are not renewed.

Layoff:

Reduction not achieved by attrition shall be accomplished first by laying off
teachers who do not have continuing contracts through suspension of
contracts, and second, if necessary, by suspending continuing contracts.

The Board shall proceed to suspend contracts in accordance with the
recommendation of the Superintendent who shall, within each teaching field
affected, give preference to teachers on continuing contracts. The Board
shall not give preference to any teacher based on seniority, except when
making a decision between teachers who have comparable evaluations.

The order of RIF in both groups of limited and continuing contract
personnel shall be determined by their performance as indicated on their
evaluations. If the evaluations of more than one teacher are comparable, the
least senior of that group shall be reduced first.

The following defines comparable for evaluation and recall purposes.

a. The definition of comparable evaluations shall be as follows:

The rating scale for comparable evaluations shall be determined by a
numerical scale based upon the following scale:

a. Accomplished = 5 points
b. Skilled = 4 points
23 Developing = 2 points
d. Ineffective = 0 points
b. The sum of the ratings over three (3) years shall determine the

numerical rating.

A = 10 or more points
B = 6-9 points
C =0-5 points

Example: Where a teacher is rated Accomplished for two (2) years
and Skilled for one (1) year, the categories to which the
teacher would be assigned for comparable evaluations
would be computed as follows:

25






b. If a limited contract teacher whose contract has been suspended is not
recalled within twenty-four (24) months, the teacher’s employment with the
Board shall be automatically ended with no further expectations or rights to
employment with the Board.

Seniority

a. As used in this Section, "seniority” shall be determined by the years of
continuous employment with the Coventry Local School District.

b. In those instances where two (2) or more teachers have the same number of
continuous years of service with the Coventry Local School District,
seniority shall be determined by the date of hire of the respective teachers.
Date of hire shall be the date the Board formally votes to employ said
employee. If two (2) or more of those teachers have the same date of hire,
seniority shall be determined by a random drawing. At least five (5) days
prior to the drawing, the Superintendent will, by registered mail, notify the
Association President or his/her designee and the teachers involved,
showing the date, time, and place of such drawing. The mechanics of said
drawing will be agreed upon by both the Board and CEA representative(s)
at the time of drawing, provided a CEA representative is present. The
drawing will be held in one of the administrative offices. The Association
President or Association representative and/or the teachers affected may
attend the drawing. The first name drawn will have the greatest seniority for
those employees affected by this procedure, and the remaining names will
have seniority according to sequence drawn.

ARTICLEXI. [EAVES

11.01 SICKLEAVE

A.

Sick Leave may be used for absence due to personal illness, disability due to
pregnancy or injury, exposure to contagious disease which could be communicated
to others, and for necessary absence due to illness or death in the employee's
immediate family. Employees shall be entitled to four (4) days of Sick Leave or
Personal Leave, only if there is no sick leave accumulation for death in the
immediate family.

The immediate family shall be defined as: father, mother, grandparents, spouse,
child, step-child, father-in-law, mother-in-law, brother, sister, grandchild, or any
other person who is a member of the employee's household. For funeral only,
immediate family will also include sisters-in-law, brothers-in-law, aunts and uncles
of the employee.

Employees shall be entitled to four (4) days of Sick Leave for death in the
immediate family. The Superintendent may approve an additional day(s) for death
in the immediate family based on extenuating circumstances and/or out of- town
travel. The Superintendent may approve use of sick leave to be used for

27






11.02 PARENTAL LEAVE(S)

A

When a teacher or spouse becomes pregnant, the Superintendent will be notified,
in writing, of the impending childbirth not later than five (5) months prior to the
anticipated delivery date. At that time, an estimated date to begin the Parental Leave
shall be indicated. In cases of adoption, a request for Parental Leave must be made
as soon as possible after the adoption agency notifies the prospective parents.

A request for Parental Leave must be made at least seventy-five (75) calendar days
prior to the expected commencement of leave.

Paid Parental Leave — When a teacher or spouse becomes unable to work due to
pregnancy, delivery, or recovery time, available accumulated sick leave must be
used for a paid parental leave and may be used for up to twelve (12) weeks for
inability to work due to these occurrences. In the event that a medical condition
requires the use of sick leave beyond twelve (12) weeks, the employee may provide
a doctor’s confirmation of the need and continue to use accumulated sick leave. In
the event that the employee exhausts sick leave during the twelve (12) week
allowance, or chooses to continue the leave beyond the twelve (12) week allowance
where no medical necessity exists, an unpaid parental leave may be requested.

Unpaid Parental Leave - An employee who exhausts sick leave during a Paid

Parental Leave, or who chooses to continue the Parental Leave for a non-medical
reason beyond the twelve (12) week allowance, may request an Unpaid Parental
Leave. The unpaid leave of absence shall be granted for the balance of the twelve

(12) week period, or for the balance of the school year during which delivery or
adoption occurs, unless such leave is earlier terminated as hereinafter provided. The
Unpaid Parental Leave shall be extended for one (1) additional school year upon
request of the employee to the Superintendent, made not later than April 1
preceding the year for which such leave extension is requested.

A teacher on Unpaid Parental Leave will be entitled to continuation of health
benefits at the same level of Board contribution as existed prior to leave, up to a
maximum of twelve (12) weeks, including the period of time on Paid Parental
Leave, provided the teacher first exhausts unused accumulated Sick Leave. If the
teacher remains on Parental Leave following twelve (12) weeks, the teacher may
continue to participate in those benefits in accordance with COBRA rules and
regulations. Those teachers who return immediately following such leave shall be
reimbursed by the Board for any premiums paid provided the teacher returns for a
minimum of one (1) semester.

Application for reinstatement may be made by the teacher at any time during the
school year at least twenty (20) work days before the effective date of their
reinstatement, and the employee may be reinstated by mutual agreement. In any
case, reinstatement will occur no later than the beginning of the next succeeding
school year unless the leave is extended in accordance with paragraph C above.
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Approval of Personal Leave for a day to be taken before or after a vacation or
holiday or on State Testing days is at the sole discretion of the Superintendent.
Not more than five percent (5%) of the bargaining unit or five percent (5%) of an
employee’s building shall be granted personal leave on the same day unless an
exception is granted by the Superintendent. Personal Leave days may be taken on
a full-day or half-day basis. Employees who are shared between buildings will be
accounted for in the building where they are assigned for the majority of the day
on which leave is requested.

The 5% building restriction shall automatically expire at the end of this agreement,
but may be continued and/or modified by mutual agreement based upon substitute
fill data.

Bargaining unit employees will be entitled to unrestricted personal days according
to the following:

after 5 years of district service - three (3) days of four
after 10 years of district service — four (4) days of four

11.04 FAMILY LEAVE

11.05

The Board will comply with all applicable requirements of the Family Medical Leave Act.

SABBATICAL LEAVE

A teacher who has completed seven (7) years of service in the Coventry Local Schools
may, with the permission of the Board and the Superintendent, be entitled to take a leave of
absence for one (1) or two (2) semesters, subject to the following restrictions:

A.

The teacher shall present to the Superintendent for approval a plan for professional
growth prior to such a granting of permission, and at the conclusion of the leave
provide evidence that the plan was followed.

The teacher must return to Coventry Local Schools for at least one (1) year to the
same or mutually agreeable position following such leave. In the event that a mutual
agreement cannot be made, the Superintendent shall assign the teacher to the most
substantially equivalent position within the teacher’s certification/licensurearea(s).

No leave shall be granted unless a satisfactory substitute is available.

No leave shall be granted to more than five percent (5%) of the professional staff at
any one time.

Each teacher granted such leave shall receive the difference between the substitute's

pay and the teacher's expected pay (including Hospitalization and Term Life
Insurance).
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11.08 PROFESSIONALLEAVE

A,

Professional Leave of Absence may be granted to the current full-time/part-time
annually contracted staff for the purpose of attending workshops or other
professional meetings each year.

Professional leave is to include days when a teacher/coach/advisor accompanies
students to meetings, competitions, and the like. Any other teacher electing to
attend with students is required to use personal leave, if leave is approved.

Contingent upon advance approval by the Superintendent, the Board shall pay
receipted expenses incurred by teachers for attendance at workshops, seminars,
conferences, or other professional meetings.

11.09 COURT WITNESS LEAVE

A.

Release time shall be granted when a Bargaining Unit member must perform jury
duty pursuant to subpoena. On those days that the Bargaining Unit member is not
required to serve on jury duty, he/she shall report to histher duties. Leave shall be
for the day or portion of the day needed.

Release time shall be granted for a Bargaining Unit member who is subpoenaed as
a witness in a matter provided his/her testimony is directly related to the
performance of the duties of a teacher in the Coventry Schools. Leave shall be for
the day or portion of the day needed.

Jury duty and witness fees and other compensation received, if any, shail be
retained by the Bargaining Unit member.

11.10 DEDUCTIBLE ABSENCES (DOCKED DAYS)

11.11

Requests for unpaid days for reasons other than the above approved leaves will normally
not be granted. In unusual or exceptional circumstances, unpaid days for other reasons may
be granted at the sole discretion of the Superintendent on a case-by-case basis. The
Superintendent’s decision is final.

INSURANCE COVERAGE FOR EMPLOYEES ON UNPAID LEAVE

Except as otherwise provided under this Article, employees who are on unpaid medical
leave of absence or suspended contract by reason of Reduction in Force (RIF) may elect to
continue coverage under any or all of the group insurances provided to bargaining unit
members for the duration of the unpaid medical leave or RIF up to two (2) years by paying
the full premium rate. Employees on other unpaid leaves will be eligible to purchase
coverage based on COBRA regulations by paying the full premium rate.
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The Board agrees to honor continuous dues deduction authorizations executed in
accordance with this Article. Such authorization may be revoked during the OEA
drop window period from August 1-August 31 annually. A form to request such
deductions shall be given to all teachers at the beginning of each school year, no
later than the first day of instruction for such year. The deadline for the return of
these forms to the Treasurer shall be ten (10) days before first pay in October.

1.

Dues Deduction:

The Treasurer is authorized to make payroll deductions for the Coventry
Education Association, the North Eastern Ohio Education Association, the
Ohio Education Association, and the National Education Association. The
dues shall be deducted in twenty (20) equal deductions. All such money so
deducted shall be remitted monthly to the Treasurer of the CEA
accompanied by a list of teachers for whom the standard and continuous
deductions are made and the amount for each said teacher.

Income Tax and Retirement

All teachers shall have automatic payroll deduction of Federal
Income Tax contributions in accordance with the procedures
established by the Internal Revenue Service (IRS) for each
paycheck.

All teachers shall have automatic payroll deduction of their
contribution to the State Teachers’ Retirement System for each
paycheck.

Annuities Program

Annuities programs will be authorized by the Board when the
necessary conditions of the annuities fund have been met.

Forms to request such payroll deductions shall be provided by the
company to the Treasurer.

Such deductions shall continue from month to month, year to year
until employment terminates or the said teacher gives written notice
to the Treasurer requesting such payments to be discontinued.

Those interested in starting an annuity program should consult with

CEA for information pertaining to their study of different programs
available.
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12.06 SEVERANCE PAY

A. Bargaining unit members of the Coventry Local School District, upon retirement
from active service under the provisions of the State Teachers' Retirement System
shall receive severance pay equal to one-fourth (1/4) of their accumulated sick leave
days, with a maximum of one hundred sixty (160) accumulated sick leave days
permitted for this computation plus one-half (1/2) of the excess of two hundred
fifteen (215) days of accumulated sick leave not to exceed two hundred eighty-five
(285) days of accumulated sick leave. Said payment shall be on an amount equal to
the retiree's daily rate of the retiree’s last day of active service.

B. This payment shall be made upon certification of approval of retirement benefits
of the State Teachers' Retirement System, provided, however, that the retirement
be in effect within four (4) years of the last day of active service.

C. The above payments shall be exempt from deductions except as provided by law.

12.07 STRS "PICK-UP"

A, For purposes of this Article, total annual salary and salary per pay period for each
bargaining unit member shall be the salary otherwise payable under this
Agreement, as amended. The total annual salary and salary per pay period of each
member shall be payable by the Board into two (2) parts: (1) deferred salary and
(2) cash salary. A member's deferred salary shall be equal to that percentage of said
member's total annual salary or salary per pay period which is required from time to
time by the State Teachers Retirement System (STRS) to be paid as an employee
contribution by said member and shall be paid by the Board to STRS on behalf of
said member as a "pick-up” of the STRS employee contribution otherwise payable
by said member. A member's cash salary shall be equal to said member's total
annual salary or salary per pay period less the amount of the "pick-up" for said
member and shall be payable, subject to applicable payroll deductions, to said
member. The Board's total combined expenditures for members' total annual
salaries otherwise payable under the Agreement, as amended, (including "pick-up”
amounts) and its Employer contributions to STRS shall not be greater than the
amounts it would have paid for those items had this provision not been in effect.

B. The Board shall compute and remit its Employer contributions to STRS based upon
total annual salary including the "pick-up.” The Board shall report for Federal and
Ohio Income Tax purposes as a member's gross income, said member's total annual
salary less the amount of the "pick-up." The Board shall report for Municipal
Income Tax purposes as a member's gross income, said member's total annual
salary including the amount of the "pick-up.” The Board shall compute income tax
withholding based upon gross income as reported to the respective taxing
authorities.

C. The "pick-up” shall be included in the member's total annual salary for the purpose

of computing daily rate of pay, for determining said salary adjustments to be made
due to absence, or for any other similar purpose.
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Early Retirement Incentive

Health Insurance benefits shall be provided to employees who participate in an ERI
for the period between the effective ERI date and the retirement insurance
eligibility date with STRS providing the participant pays 100% of the Board cost
one (1) month in advance.

Specifications - PPO:

Maximum Benefits Unlimited

Deductible Current

In Network $250 single/$500 family

Out of Network $500 single/$1,000 family
Effective 1/1/2023

In Network $300 single/$600 family

Out of Network $600 single/$1,200 family
Effective 1/1/2025

In Network $350 single/$700 family

Out of Network $700 single/$1,400 family
Effective 1/1/2027

In Network $400 single/$800 family

Out of Network $800 single/$1,600 family

Accumulation Period Calendar Year

Co-Insurance Provision In-System: 90% by the insurance carrier and 10% by
the patient up to a yearly maximum out-of-pocket of:
Current

In Network $750 single/$1,500 family
Effective 1/1/2023

In Network $900 single/$1,800 family
Effective 1/1/2025

In Network $1,050 single/$2,100 family
Effective 1/1/2027

In Network $1,200 single/$2,400 family

After the out-of-pocket has been met by the
employee, 100% of eligible charges will be paid.

Out-of-System: 80% by the insurance carrier and
20% by the patient up to a yearly maximum out-of-
pocket:

QOut of Network $1,500 single/$3,000 family
Effective 1/1/2023

Out of Network $1,800 single/$3,600 family
Effective 1/1/2025

Out of Network $2,100 single/$4,200 family
Effective 1/1/2027

Out of Network $2,400 single/$4,800 family
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13.03 Dental Insurance

A The Board shall provide dental coverage and will pay 85% of the premium and the
employee will pay 15%.

Plan description (summary only):

1) Maximum benefits/covered person:
Class I, IT or III - $3,000/person per year. Effective 1/1/2022

2) Deductible-Individual $25 per year

3) Deductible-Family $75 per year

4) Co-insurance Amounts
a) Class I — Prevention 100% of Usual & Customary

(no deductible)

b) Class II - Basic 80% of Usual & Customary
c) Class I1I - Major 80% of Usual & Customary
d) Class IV — Orthodontia 60% of Usual & Customary

Lifetime maximum Orthodontia $2,000/per individual
Effective 1/1/2022

13.04 Section 125-Tax Shelter

Tax sheltering of the individual’s contribution for health costs, unreimbursed medical
expenses and dependent coverage will be provided, under IRS Section 125.

13.05 Vision

A The Board shall purchase through a carrier licensed by the State of Ohio, employee
and family Vision Insurance equal to or exceeding the specifications below. The
Board shall pay 85% of the premium and the employee will pay 15%.

Specifications

B Eye examinations — One regular eye examination in each twelve (12} consecutive
month period by an ophthalmologist, optician or optometrist is provided for each
person covered under the program. Effective 1/1/2022 the maximum payment is
100% of exam cost per exam.

2) Lenses — One pair in each twelve (12) consecutive month period is covered.

Payment is made for the actual charge for one or two lenses or contact lenses, but
not more than:
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13.06 Employee Assistance Program

The Board shall purchase through an agency selected by the Board an employee assistance
programv/service for all bargaining unit members. The full cost for the program shall be
paid by the Board. The program shall be such that the names of those utilizing the program
are kept in confidence by the agency providing the service (i.e., the names shall not be
provided to the Board).

13.07 Premium Deductions

Employees may request to have their premium deductions divided into two pays per month
by requesting that option in writing to the Treasurer’s Office.

ARTICLE XIV. RESIDENT EDUCATOR

14.01 DEFINITIONS

A

Resident Educator Program means a program of support provided by the Coventry
Local Schools pursuant to the Resident Educator standards to meet the unique needs
of employment under a Classroom Teaching License or an Educational Personnel
License upon entry into the profession.

Consulting Teacher/Mentor is a teacher who will provide formative assistance to
the Resident Educator.

Resident Educator is a teacher working under the first license issued by the ODE,
which defines them as eligible to be a Resident Educator.

Formative Assessment is diagnostic and designed to yield information that will help
teachers identify specific areas for skill enhancement. Formative assessment
consists of collaboration among professionals to provide adequate feedback and
assistance to support the growth of individual professional achievement.

Resident Educator Program Coordinator

The Resident Educator Program Coordinator, who shall be a member of the
bargaining unit, will be assigned by the Superintendent. The Resident Educator
Committee will consist of an equal number of Board and Association
representatives. The Coordinator shall serve as the Chair of the Committee. The
Resident Educator Program Coordinator shall be paid 6% of the base.

14.02 MENTORS

A,

Criteria/Procedures for Selecting and Assigning Consulting Teacher/Mentors

1. Must be willing to devote additional time for consulting and record
keeping involved in the program.
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E.

trained administrator who is located
on a daily basis in the Coventry Local
School District and who is a Summit
County ESC employee may conduct
teacher observations and evaluations.
The Teacher Evaluation Committee
shall determine how the Title I Tutors
will be evaluated within the
framework outlined herein.

Any teacher being considered for
non-renewal must be observed three
(3) times with the third before May
1%, and the second not occurring at
least 15 days before the final,
following all of the other timelines
and procedures contained herein.

Teachers shall be designated as
Accomplished, Skilled, Developing
or Ineffective. The holistic evaluation
of a teacher shall be based upon. a
preponderance of the evidence,
assessed in a holistic manner, that is
aligned to the Ohio Standards for the
Teaching Profession

The Evaluation Committee shall
develop forms that shall be
incorporated by reference into this
contract and will not be changed
without mutual agreement.

A teacher may have a CEA
representative  present at  any
conferences or meetings in this
procedure.

HIGH QUALITY STUDENT DATA (HQSD)

1.

Each evaluation shall contain two {2) measures of high guality
student data (HQSD). When applicable to the grade level or
subject area taught by the teacher being evaluated, HQSD shall
include the value-added progress dimension as one (1) source

of HQSD.

New vendor assessments shall be reviewed for effectiveness

on an annual basis.
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complete a final evaluation report, and meet with and provide a copy of it
to the teacher. If the final report indicates the teacher meets the criteria for
the professional indicators for satisfactory performance, as outlined in the
improvement plan, the evaluator of record will recommend that the teacher
be returned to a non-improvement plan status.

6. No observation or evaluation shall be recorded either visually or aurally
by electronic devices.

L MENTOR/COACH FOR TEACHERS ON AN IMPROVEMENT PLAN

1. The district may provide, at the discretion of the administrator and/or at
the request of the teacher, teachers under an improvement plan with a coach
who is not the credentialed evaluator. The coach will be provided release
time to allow for meetings and/or observations with the teacher.

2. Role of Coach

a. The coach must have demonstrated the ability to work cooperatively
and effectively with the professional staff members and have
extensive knowledge of a variety of classroom management and
instructional techniques.

b. The coach does not have a formal evaluation role. The coach’s role
is to support the growth of the educator as an instructional coach
through formative assessment tools.

3. Involvement of the Mentor

a. Other than a notation to the effect that a teacher served as a mentor
teacher, the teacher’s activities as a mentor teacher shall not be part
of that staff member’s evaluation.

b. A mentor teacher shall not be requested or directed to make any
recommendation regarding the continued employment of the
teacher.

;i No mentor teacher shall be requested or directed to divulge

information from the written documentation or confidential
mentor/mentee discussions.

d. All interaction, written or oral, between the mentor teacher and the
teacher shall be confidential. Any violation of this tenet by the
mentoring teacher shall constitute grounds for immediate removal
from his/her role as mentor teacher.

ARTICLE XVIIL. AMENDMENT PROCEDURE

18.01 This Contract represents the entire agreement between the Board and the Association and
supersedes and cancels all previous agreements between the parties, whether written or
verbal or based on past practice. This Agreement represents a completion of negotiations
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EXHIBIT A

GRIEVANCE PROCEDURE FORM

Aggrieved Person, Persons, and/or CEA

Address Phone
School Principal
Date Grievance Occurred Date of Formal Filing

Person or Persons to Whom Grievance is Directed

Initiated on Level

Statement of Grievance:

What part of the definition of grievance is violated? Set forth the specific language and specific
source violated.

Action Requested:

Have you discussed this with your Principal? Yes No

If YES, what action has been taken so far?

Grievant
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EXHIBIT C
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Self-Assessment Summary Tool
Directions: Teachers should indicate at least one strength and at least one area for growth for each standard. Then, look across alt of the standards hofistically
and identify twe priorities for the upcoming year. One priority should be selected based on Student Growth Measure data and one priority should be selected
based on the Teacher Performance. These two identified priorities should be used as part of the teacher’s Professional Growth Plan ar Improvement Plan.

Name

Date

Standard

Strengths

Areas for Growth

Priorities
{Choose 2}

Standard 1:

Students

. " ° 8

Knowledge of how students learn and of student development
Understanding of what students know and are able to do

High expectations for all students

Respect for all students

Identification, instruction and intervention for special populations

Standard 2:

Content

& & ° @

Knowledge of content

Use of cantent- specific instructional strategles to teach concepts and skills

Knowledge of school and district curriculum priorities and Ohio academic content standards
Relationship of knowledge within the discipline to other content areas

Connection of content to life experiences and career opportunities

Standard 3:

Assessment

Knowiedge of assessment types

Use of varied diagnostic, formative and summative assessments

Analysis of data to monltor student progress and to plan, differentiate, and modify Instruction
Communication of results

Inclusion of student self-assessment and goal-setting

Standard 4:

Instruction

Alignment to school and district priorities and Ohlo academic content standards
Use of student information to plan and deliver instruction

Communication of clear learning goals

Application of knowledge of how students learn to instructional design and defivery
Differentiation of instruction to support learning needs of all students

Use of activitles to promate Independence and problem-solving

Use of varied resources to support learner needs

Standard 5:

Learning
Environment

a8 #jl® & & & & & | & 8 & &

Fair and equitable treatment of all students

Creation of a safe learning environment

Use of strategies to motivate students to work productively and assume responsibility for
learning

Creation of learning situations for independent and coliaborative work

Maintenance an enviranment that is conducive to learning for all students

Standard 6:
s )

&

Clear and effective communication

Shared responsibility with parents/caregivers to support student learning
Collaboration with other teachers, administrators, school and district staff
Collaboration with local community agencles

Standard 7:

"

Col
Responsibliity
and Growth  |Communication

Understanding of and adherence 1o professional ethics, policies and legal codes

Engagement in continuous, purposeful professional development

Desire to serve as an agent of change, seeking positive impact on teaching quality and student
achievernent
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EXHIBITE
lofo

SUPPLEMENTAL COMPENSATION

The supplemental compensation shall be according to the following, with percentages being based
on the base salary schedule figure in effect on August 1* of each year.

Teachers in the Coventry Local School District will be given first consideration for filling
supplemental positions.

During unusual or unprecedented times, such as a global pandemic, supplemental contracts will be
paid, based on a quarterly prorated amount. The quarterly time period will include reasonable
preparation efforts such as; preseason activities, conditioning, tryouts/selection process, etc.

Non-Bargaining unit members will be compensated according to the supplemental compensation
schedule at the same negotiated rate as bargaining unit members.

A. ATHLETICS
Assistant to High School A.D. $5,000
Middle School Assistant Athletic Director 3%
Game Ticket Manager $1,500

Step 1 Step 2 Step 3

HIGHSCHOOI, (%) (%) (%)
Head Coaches
Bowling 55 6 6.5
Football 16 17 18
Weight Room Supervisor 6.5 7.5 8.5
9" Grade Football 8.5 9 9.5
Basketball (Girls and/or Boys) 16 17 18
9th Basketball (Girls and/or Boys) 8.5 9 9.5
Wrestling 13 14 15
Volleyball 11 12 13
9th Volleyball 6.5 7 75
Soccer (Girls and/or Boys) 10 11 12
Track (Girls and/or Boys) 10 11 12
Softball 10 11 12
Baseball 10 11 12
Swimming 10 i1 12
Golf (Girls and/or Boys) 5.5 6 6.5
Tennis (Girls and/or Boys) 55 6 6.5
Cross Country (Girls and/or Boys) 5.5 6 6.5
Basketball Cheerleading 4.5 5 5.5
Football Cheerleading 3.5 4 4.5
Assistant Coaches
4 - Football 10 11 12
1 - 9th Football 6.5 7 7.5
2 - Boys Basketball 10 11 12
2 - Girls Basketball 10 11 12
1 - Volleyball 7.5 8 8.5
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EXHIBITE
Jof6

ATHLETIC EVALUATIONS

I. Each sports program will be evaluated within one (1) month of the ending of their
season by the Athletic Council (which will include one (1) CEA member appointed
by the CEA President). The Head Coach of that program will be present at this
evaluation to answer any questions the Council may have. The Head Coach will
make recommendations for the rest of his/her staff for the following season. Input
may be considered from the Athletic Director and any members of the Athletic
Council. Head Coaches will have this opportunity to convey the needs of his or her
program for the following season.

2. Coaches will be notified of their contract status for the following season, within one
(1) week after this meeting, by the Athletic Director.

3. Coaches may appeal the decision of the Athletic Director to the Superintendent and
Board.

B.  CURRICULAR & EXTRACURRICULAR

HIGH SCHOOL,

Class Advisor: Senior 5%
Junior 4%

Other Advisors: Yearbook 9%
Student Council 5%
National Honor Society 3%
Technical Director of Drama Events 6%

(minimum two major events)
MIDDLE SCHOOQIL,
Other Advisors Student Council 3%

C.  EXTENDED TIME & ASSIGNMENT*

BAND(S)

Marching Band Head Instructor (1) 12%
Marching Band Assistant Instructor (1) 11%
Assistant Band Instructors (3) 35%

Drum Line Instructor 3.5%
Summer Band Program (1) 1/9 Current Salary
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EXHIBIT E
50f6

D.  STUDENTACTIVITY SUPPLEMENTALS

The purpose of Student Activity Supplementals is to compensate District personnel
who wish to facilitate an extracurricular student activity. These contracts will be
awarded by a committee to be established in each building,

Middle and High School. The committee will be made up of two (2) Principal picks,
two (2) elected teachers, and the building's Student Council President. Withthe
exception of the Student Council President, the committee positions will last fora
three-year term.

2. Contracts will be awarded in one of the following two (2) manners:

a) Active supplementals from the previous year may be renewed by the
committee.

b) Personnel wishing to initiate an activity will submit a detailed proposal in
writing to be reviewed by their building committee no later than October 1st
of each school year.

3. The building committee will meet three (3) times during the school year: (a) during
the second week of school, (b) during the first week of October, and (c) end of year.
4. The end of the year meeting will include a review of the supplementals for the year
and will include recommendations by the committee for the following year.
5 Individual Student Activity Supplementals will not exceed three percent (3%) of the
base salary schedule.
HIGH SCHOOL 20%
Examples: Language Club Ski Club
Academic Challenge Spanish Club
MIDDLE SCHOOL 20% (Examples listed below)
Examples: Student Council Drama Club Fitness Club
Yearbook Chess Club Community Service Club

Computer Club Trip Advisor Science Club
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EXHIBIT F
1of2

EXCEPTIONS TO CONTRACT FOR TUTORS

The Board of Education of the Coventry Local School District and the Coventry Education
Association agree the following terms will be deemed incorporated into the 1996-99 Master
Agreement:

1. Tutors will receive one (1) year credit for three (3) completed years of Coventry
tutor experience on the Coventry teachers salary schedule.

2 Effective April 1, 1993, tutors will be RIF'd at the end of each school year unless
the contract is non-renewed for performance deficiencies in accordance with
Section 9.02B-F of the Master Agreement.

3 Tutors hired as classroom teachers will be placed at Step O of the teachers' salary
schedule regardless of their current placement and will have zero (0) experience for
purposes of bumping rights.

4, Tutors will be evaluated in accordance with Exhibit G based on actual years of
service in the District.

SALARY
5. Tutors shall not be included under the salary schedules set forth in the Contract.
Instead, tutors shall be paid on an hourly basis, which shall be the per diem rate
divided by 7.5 of the BA-0 Step of the Coventry teachers salary schedule in effect
each year of the Contract, and the percentage of increase negotiated between the
CEA and the Board.
6. The formula for calculating the per diem and hourly rates shall be as follows: annual
BA-O rate times percentage of increase negotiated between the CEA and theBoard
divided by days in school year = per diem rate divided by 7.5 = hourly rate.
REDUCTIONINFORCE
7. Tutors shall have seniority and bumping rights only within the tutor classification.
Reduction shall be in accordance with Article X.
8. The Board may reduce tutor hours, days, or the number of positions based on the

availability of State and Federal funds and the number of students served.
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Teacher's Name

School Year

Building Assi gﬁ ments

Number of Hours Comp-ensatory Time

Description of Use of Compensatory Time-Off (include dates/time)

EXHIBIT G

Building Principal

Date Approved

95






FAIR SHARE FEE

Appendix

This Section (4.02) of the contract has been deemed unconstitutional by the U.S. Supreme
Court. This Section is null and void unless the U.S. Supreme Court reverses the Janus
decision and fair share fee is deemed constitutional. Should that happen, this Section shall
be reactivated. Until such time, this language shall be placed in the Appendix.

A. Right to Fair Share Fee

1

Pavroll Deduction of Fair Share Fee

The Employer shall deduct from the pay of members of the bargaining unit
who elect not to become or to remain members of the Coventry Education
Association, a fair share fee for the Union's representation of such
nonmembers during the term of this Contract. No nonmember filing a timely
demand shall be required to subsidize partisan political or ideologicalcauses
not germane to the Union's work in the realm of collective bargaining.

Notification of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee, which shall be equal to
one hundred percent (100%) of the unified dues of the Union, shall be
transmitted by the Union to the Treasurer of the Board on or about
September 15 of each year during the term of this Contract for the purpose
of determining amounts to be payroll-deducted, and the Employer agrees to
promptly transmit all amounts deducted to the Union.

B. Schedule of Fair Share Fee Deductions

Iz

All Fair Share Fee Payors

Payroll deduction of such annual fair share fees shall commence on the first
pay date which occurs on or after January 15th annually. In the case of unit
employees newly hired after the beginning of the school year, the payroll
deduction shall commence on the first pay date on or after the later of:

a. sixty (60) days employment in a bargaining unit position, or
b. January 15th.

C. Transmittal of Deductions

The Employer further agrees to accompany each such transmittal with a list of the
names of the bargaining unit members for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

D. Procedure for Rebate
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