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CONTRACT COVENANTS 

As a prelude to the bargaining of this Negotiated Agreement, members of the West Carrollton 
Education Association (WCEA) and representatives of the West Carrollton Board of Education 
jointly agreed to the following beliefs and concepts. In general, both parties agree the pursuit of 
educational excellence requires a strong future orientation and a willingness to make long-term 
commitments together. These embedded core beliefs provide a framework that defines the 
relationship between the WCEA and the Board of Education. 

 To continuously improve open, honest communication based on trust and mutual respect. 

 To continuously promote long-term financial stability. 

 To continuously improve student achievement. 

 To continuously improve professional development that meets the needs of faculty and 
benefits students 

 To continuously promote a healthy, safe, learning and working environment 
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1.00 ASSOCIATION RIGHTS 

1.01 RECOGNITION 

The West Carrollton Board of Education recognizes the West Carrollton Education Association 
(OEA-NEA) as the sole and exclusive bargaining agent for the teacher members of the 
certificated staff of the District; but excluding education aides, substitute teachers, media clerks, 
non-certificated or licensed and/or classified civil service personnel and the following 
administrative and supervisory personnel. 

Superintendent 
Directors 
Administrative Assistants 
Principals 
Assistant Principals 
Deans 
School Psychologists 
Other Administrative and Supervisory Personnel 

Other Administrative and Supervisory Personnel shall include any certificated or professional 
employee having the authority to responsibly direct other certificated or professional 
employees and/or the authority to hire, transfer, assign, promote, discharge, reward or 
discipline other certificated or professional employees. 

1.02 MEETINGS 

The Association may conduct conferences with teachers on school time, with permission of 
the building principal. The conduct of such business shall not interfere with the program of 
instruction. 

1.03 BULLETIN BOARDS 

The District shall provide a teacher bulletin board in every school building. The Association 
shall have the right to post notices of its activities and matters of Association concern on 
such bulletin boards. 

1.04 EQUIPMENT USE 

The Association, or any committee thereof, shall have the right to use the following school 
owned equipment on school premises without charge: typewriters, copy machines, computers, 
and audio-visual equipment. The Association will reimburse the Board for supplies used and 
shall assume the financial responsibility for loss or damage to said equipment while in use by 
the Association. 

1.05 FACILITIES USE 

The Association, or any committees thereof, shall have the right to use school buildings and 
facilities without charge for professional meetings at times when a custodian is normally on duty. 
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At other times the Association may use the buildings according to regulations established by the 
Business Office. 

1.06 INTERNAL MAIL SYSTEM 

The Association may use the internal mail system of the school and place Association 
communications in the mailboxes provided each teacher in the system. The Association may also 
use the District’s electronic mail system for communicating with teachers. The District’s mail 
systems shall not be used for the distribution of materials which are harassing, abusive, or 
threatening toward any individual or group. 

1.07 BUDGETING 

The District agrees to review, through its agent, the Superintendent, with the West 
Carrollton Education Association, through its agent, the president, matters which affect 
budgeting or appropriations of funds that affect teacher welfare. 

1.08 BOARD MINUTES 

As provided by Ohio Revised Code, Section 3313.26, the Board of Education shall provide the 
president of the West Carrollton Education Association a copy of Board meeting minutes of 
the previous meeting after such minutes have been approved by the Board. 

1.09 ASSOCIATION PROFESSIONAL LEAVE 

The Association President or his/her designee shall be granted sixteen (16) days leave to attend 
and participate in professional meetings as indicated by Section 3313.20 of the Ohio Revised 
Code. The Association President or his/her designee may use such leave for conducting 
Association business as deemed necessary by the Association President. Such leave will be 
granted if submitted in writing to the Association President’s or his/her designee’s immediate 
supervisor two (2) working days prior to the date of the leave. The Superintendent or his/her 
designee may agree to less notice in the case of an emergency. 

The sixteen (16) days of leave granted herein shall be with pay, and the District will assume 
the cost for the substitute teacher(s) but will not be obligated to pay any expenses incurred in 
attending the meeting(s). 

Additional Association Professional Leave as above may be granted to the Association 
President or his/her designee at the discretion of the Superintendent, provided a timely written 
request is submitted by the President with full description of the place, function, and purpose of 
such leave and the assumption by the Association of the costs for necessary substitutes. Any 
additional days granted under this paragraph shall be with pay, but the District shall not be 
obligated for the cost of substitute teacher(s) or any other expenses. 

1.10 DISTRICT DOCUMENTS 

The Association president or his/her designee shall be placed on the mailing list to receive a 
copy of all financial statements and other pertinent reference materials, excluding privileged 
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materials and confidential personnel material, on the same date that the Board of Education and 
its agents receive the financial statements and other reference materials. At all meetings of the 
Board, the Board will supply to the Association all such attachments and reference material 
utilized during the conduct of the meeting, excluding the privileged and confidential personnel 
materials. The tentative agenda for all regularly scheduled Board meetings will be made 
available to the Association president or his/her designee on the same day that it is provided to 
the Board. 

1.11 ASSOCIATION DUES DEDUCTION 

Association dues shall be deducted from a teacher’s paycheck upon the Association’s 
providing the Treasurer of the Board a payroll deduction/signed authorization form. Such 
deductions shall be continuous, unless canceled by the teacher, while the teacher is in the 
employ of the District. 

Deductions shall be made equally from each pay for all teachers authorizing such deductions. 
Dues deducted by the Treasurer of the Board shall be transmitted to the Association treasurer in 
twenty (20) payments by the first of each month beginning with the month of October. Each 
payment shall include a listing of the name of, and amount for, each teacher for, each teacher 
for whom transmittal is being made. 

1.12 EXCLUSIVE RIGHTS 

No other organization representing or claiming to represent, teachers for the purpose of 
collective bargaining shall have the organizational rights set forth in Sections 1.02, 1.03, 
1.04, 1.05, 1.06, 1.07, 1.09, 1.10, 1.11, 1.13. 

2.00 BOARD RIGHTS 

2.01 BOARD RIGHTS 

The Board, by mutual agreement with the Association, commits itself to such Association rights 
and other conditions of employment as incorporated in the negotiated Agreement; and the 
Board, on behalf of the electors of the district, retains and reserves unto itself the ultimate 
responsibilities for proper management of the school district conferred upon and vested in it by 
the Revised Code of Ohio and the Constitutions of the State of Ohio and the United States 
including the responsibility for and the right: 

A. To maintain executive management and administrative control of the school system and 
its properties and facilities, and the professional activities of its employees as related to 
the conduct of school affairs; 

B. To hire all employees and, subject to the provisions of the law and the negotiated 
Agreement, to determine their qualifications and the conditions or their continued 
employment, or their dismissal or demotion; and to promote and/or transfer all such 
employees; 
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C. To establish grades and courses of instruction, including special programs, and to provide 
for athletic, recreational, and social events for students, all as deemed necessary or 
advisable by the Board; 

D. To delegate authority through recognized administrative channels for the development 
and organization of the means and methods of instruction according to current written 
Board policy, the selection of textbooks and other teaching materials, and the utilization 
of teaching aids of all kinds; 

E. To determine class schedules, the hours of instruction, and the duties or responsibilities, 
and assignments of the teachers and other employees with respect thereto, and non-
classroom assignments and the terms and conditions of employment consistent with the 
terms of the Negotiated Agreement; and 

F. All powers, rights, authorities, duties and responsibilities conferred upon and vested in 
the Board by law are expressly retained and reserved by the Board, except as limited by 
this Agreement. 

3.00 DEDUCTIONS 

3.01 PAYROLL DEDUCTIONS 

The Treasurer of the Board shall make payroll deductions for required items, such as federal 
income tax, state and local income tax, and retirement. In addition, payroll deductions will be 
made upon request for dues and assessments for WCEA and affiliates; annuity funds when 
conditions have been met; an authorized financial institution; authorized insurance benefits; 
after tax purchase or restoration of STRS credit; and a contribution to a political organization, 
party or non-partisan issue. Additional deductions for political organizations, parties and non-
partisan issues shall be subject to a uniform amount determined by the Treasurer of the Board 
to be necessary to defray the actual cost of making such deduction. Any further payroll 
deductions will be at the discretion of the Board. 

3.02 DUES DEDUCTION 

Teachers who desire to cancel Association dues deduction shall obtain from the Association a 
“Cancellation of Dues Deduction” form, complete it, and return it to the Association. The 
Association shall transmit the original of such cancellation promptly to the Treasurer of the 
Board. Under no circumstances shall the Association deny the right of any teacher to revoke an 
authorization of payroll deduction of union dues. 

The Association shall indemnify and hold the Board harmless against any and all claims, 
demands, suits or other forms of liability including, by way of example and not limitation, the 
cost of any judgment against the Board and the reasonable value of any fees incurred, that may 
arise out of or by reason of action taken by the Board or not taken by the District for the 
purpose of complying with any provision of this section. 
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3.03 TAX DEFERRED PAYROLL DEDUCTION PLAN TO RESTORE OR 
PURCHASE STRS CREDIT  

The Internal Revenue Code (IRC) Section (414)(h)(2) permits District “pick-up” of the 
teacher portion of contributions to a retirement plan, thereby resulting in tax deferral of 
teacher contributions. 

Under the State Teachers’ Retirement System of Ohio (STRS) laws and rules, teachers may: 
(1) re-deposit contributions previously withdrawn plus interest, and/or (2) purchase eligible 
service credit. 

In order to permit tax deferral for these additional amounts, any teacher who wishes to 
purchase or restore STRS credit by payroll deduction must enter into a binding irrevocable 
payroll deduction authorization, and such teacher shall not have the option of choosing to 
receive the amount directly instead of having them paid by the District to STRS. 

Additional amounts herein specified, through payroll deductions from salary, are designated 
as being picked up by the District and paid by the teacher in accordance with Internal 
Revenue Code requirements. 

3.04 DIRECT DEPOSIT 

All paychecks will be direct deposited. 

4.00 LEAVES 

4.01 PERSONAL LEAVE 

Within a given school year, a full-time teacher shall be entitled to one (1) day of personal leave 
to conduct personal business for each sixty-one (61) days or major fraction thereof for which 
the teacher is contracted. Personal leave shall not be granted for the following days: 

A. The first and last day of school. 

B. The school day preceding or following a day (or days) when school is closed for 
holidays. A teacher may be granted a waiver to this restriction by notifying the building 
principal and by presenting the Application for Use of Leave form and seeking 
authorization for such leave from the Superintendent. 

C. Professional conference days. 

Request for approval for such leave with pay shall be made by electronic entry and submitted 
for approval to the principal of the building to which the teacher is assigned at least two (2) days 
prior to the intended absence. Unusual circumstances may make it impossible to submit the 
request two (2) or more days in advance. Under such conditions, the request should be made 
orally in person, by telephone, or other means, and then confirmed later by submission of a 
completed leave form. 
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Personal leave shall not be regarded as paid vacation days and shall not be used for recreation, 
attending sporting events, shopping, or similar purposes, but shall be used to allow for 
absences without loss of pay for occasions when the teacher has legitimate and pressing 
matters which prevent attendance in the teaching assignment. 

In requesting personal leave, the teacher shall indicate one of the reasons listed on the 
electronic entry. 

The Board reserves the right to investigate an alleged abuse of personal leave used, and 
such abuse shall be subject to disciplinary action. 

Unused personal leave shall be purchased by the Board at the end of the school year at one-
third (1/3) of each unused day at the teacher’s per diem rate. 

4.02 SICK LEAVE 

Accumulation of Sick Leave  

One and one-fourth (1-1/4) days of sick leave shall be granted for each completed month of 
employment to a maximum of fifteen (15) days per year. Sick leave is cumulative to a 
maximum of four hundred thirty-five (435) days. Teachers who render part-time, seasonal, 
intermittent, per diem, or hourly service shall be entitled to sick leave for the time actually 
worked at the same rate as that granted like full-time teachers, and shall accumulate on such 
prorated basis to the same maximum. 

Advance of Sick Leave 

Each full-time, annually contracted teacher shall receive on the first work day in the school 
year an advance of five (5) days of sick leave and again on the first day of January (first day of 

October for alternate attendance plan school) an additional advance of five (5) days for a total 
annual advance of ten (10) days. The Board shall advance the second five (5) days (including 
the first five (5) day advance) when requested by the teacher. Receipt of payment for sick leave 
not earned under the law, followed by failure to complete contractual obligations by the teacher, 
shall result in a financial obligation to reimburse the Board of Education for any such 
overpayment. Advancement on a pro-rated basis shall be made available for teachers who are 
regularly employed on a part-time basis or hourly service under annual contracts. Teachers 
rendering seasonal, intermittent, or casual services shall not be entitled to sick leave 
advancement except as required by statute. 

Use of Sick Leave 

All of a teacher’s accumulated sick leave may be used for absence due to: 

1. Personal illness, incapacitation due to pregnancy, injury, or exposure to 
contagious disease which could be communicated to others. 
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2. Illness, injury, or death of members of teacher’s immediate family. Immediate 
family is defined as father, mother, spouse, brother, sister, child, in-law, or 
dependent relative living in the same house as the teacher covered by the sick 
leave policy. Guardian, stepparents or stepchildren and foster parents or foster 
children shall also be considered as immediate family for this purpose. 

Applying for Use of Sick Leave 

In order to have days of absence credited to sick leave, a teacher must submit the absence by 
electronic entry. The application will be approved or disapproved by the principal or 
supervisor. 

Teacher Justification for Utilization of Sick Leave 

If a teacher is absent from duty because of illness, injury incapacitation due to pregnancy, death 
of members of teacher’s immediate family, or death of relative as stipulated in Bereavement 
Leave, the teacher shall submit the absence by electronic entry in advance if possible, but if not, 
upon return. 

If medical attention is required, the teacher shall furnish a written statement on such form 
as prescribed by the Board as follows: 

1. Name of attending physician. 

2. Address of attending physician. 

3. Dates the attending physician was consulted. 

Falsification of a statement is grounds for suspension or termination of employment 
under Sections 3319.081 and 3319.16 of the Revised Code. 

4.03 SICK LEAVE CO-OPERATIVE 

The purpose of the Sick Leave CO-OP is to provide paid days to bargaining unit members who 
have exhausted their accumulated sick days and who are experiencing prolonged catastrophic 
personal or family illness or injury, or catastrophic illness or injury in the immediate family 
(mother, father, spouse, child). Allotments will be limited to cases of catastrophic illness, 
injury or non-elective surgery occurring under unusual, severe or emergency conditions as 
determined by the Sick Leave CO-OP Committee (SLCC). 

A. Sick Leave CO-OP Committee 

1. The superintendent or his/her designee. 

2. Three (3) members of WCEA appointed by the WCEA President. One member so 
appointed will be the Chairperson of the Committee, responsible for making the 
solicitation of days and reporting data concerning the Sick Leave CO-OP to the 
district treasurer. 
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3. The SLCC shall review the operation of the Sick Leave CO-OP annually, and 
shall make recommendations, if necessary, for modifications of the plan to the 
negotiating teams of the WCEA and the Board. 

B. Procedures 

1. Allotments will be limited to use for personal catastrophic illness or injury, or for 
catastrophic illness or injury in the immediate family (mother, father, spouse, 
child). A doctor’s statement describing the illness or injury is required with the 
Application for Use of Sick Leave form in order for the request to be considered, 
and a second doctor’s statement is required for reapplication over 30 days. 

2. Once a request has been made, the SLCC will meet to determine if the request 
falls under the rubric of prolonged catastrophic personal illness or injury, or 
catastrophic illness or injury in the immediate family (mother, father, spouse, 
child). 

3. Should the SLCC determine that the request falls under the provisions of 
paragraph one 1 of this section, the chairperson of the SLCC will communicate 
with all members of the bargaining unit to solicit donations of sick leave. If less 
than thirty (30) days are contributed from members of the bargaining unit, the 
applicant will receive only that amount of days. Should more than thirty (30) days 
be contributed, the Chairperson of the SLCC will report the first thirty (30) days 
received to the district treasurer. The date/time stamp on each e-mail reply will 
determine the chronological order in which the first thirty (30) days were donated. 
Once the Chairperson has determined who has contributed the thirty (30) days, 
each contributor will be sent the Sick Leave CO-OP Donation form to be 
executed, authorizing the deduction. Upon receipt of such written authorizations, 
the Chairperson will forward them to the district treasurer. Sick days that have 
been donated that are unused will be re-credited to their original holder. 

4. The Chairperson will use the internet to solicit contributions. To the extent 
possible, e-mails will be sent to all bargaining unit employees simultaneously, 
after school hours. To protect the confidentiality of the applicant’s reason for 
requesting leave from the SLCC, the solicitation e-mail will contain only the fact 
that the SLCC has certified the applicant’s eligibility to receive donations of sick 
leave. 

5. A member of the bargaining unit may apply for up to thirty (30) days of donated 
leave each school year. The Superintendent may approve up to thirty (30) 
additional days in extenuating circumstances.  

6. Allotments from the Sick Leave CO-OP will be made only for absences under a 
member’s regular teaching contract. Allotments will not be made for absences in 
programs such as summer school, extended services, supplemental contracts or 
any other part-time or second position the member may hold. 
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7. Days may not be received from the CO-OP for absences due to injuries or 
illnesses that qualify the member for Workers Compensation benefits. 

8. No employee may contribute more than five (5) sick days per request. 

9. The determination of the SLCC and the Superintendent will be final, and will not 
be subject to the Grievance Procedure contained in the Negotiations Agreement. 

4.04 LEAVE OF ABSENCE  

A. Definition 

A leave of absence is understood to mean a period of extended absence from duty by a 
teacher for which written request has been made and formal approval has been granted by 
the Board of Education. 

B. Purposes for Which Leave of Absence May be Requested 

A teacher employed by the Board of Education for two (2) complete and consecutive 
school years of one hundred eighty (180) days of instruction or who meets the equivalent 
through part-time teaching may request a leave of absence without pay for educational 
advancement of a full-time student schedule, educationally related travel or research, or 
Association office. Thereafter, a teacher is eligible to request a leave of absence after 
each seven (7) years of completed and consecutive service with the West Carrollton 
School District. 

If a teacher does not use the leave of absence for the purpose for which the leave was 
granted, the decision regarding the teacher’s return should be placed at the discretion of 
the Superintendent. 

C. Length of Leave of Absence 

A leave of absence for any purpose, except military leave, shall not be requested to 
extend beyond two (2) semesters. Said leave of absence may be renewed upon 
request. Renewal may accrue up to four (4) semesters. 

D. Compensation During Leave of Absence 

For all leaves which are without pay, fringe benefits may be continued at the expense of 
the teacher upon making the proper arrangements with the Treasurer. College or 
university credits from an accredited school actually granted to the teacher during leave 
for travel, study, or research will be utilized in placing the teacher on the salary 
schedule upon return. No credits will be given for research or travel, political or 
Association office, or volunteer service. The teacher will not be eligible for any 
additional years of experience on the salary schedule by reason of such leave. 
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E. Returning From Leave of Absence 

Any teacher who is on leave of absence who wishes to return to his/her teaching duties at 
the beginning of the school year shall notify the Superintendent or his/her designee in 
writing of such intention no later than March 1, preceding the commencement of the next 
school year. 

Any teacher who takes a leave of absence shall be guaranteed the return to a comparable 
teaching position held prior to such leave. 

If notice is not received by March 1, it is assumed that the person on leave of absence has 
no desire to return, thereby terminating the leave and employment. 

4.05 MATERNITY/CHILD CARE LEAVE 

The Board of Education shall grant a leave of absence for maternity or child care without pay to 
any full-time teacher who has been employed for two (2) complete school years. 

A. A teacher may request a leave of absence without pay for the purpose of maternity or 
child care. Such request must be submitted to the Superintendent or his/her designee at 
least thirty (30) days prior to the start of the requested leave of absence, except in 
emergency situations. Return to a comparable classroom position is guaranteed but shall 
be limited to the beginning of a grading period under which the teacher taught. 

B. The duration of a maternity or childcare leave of absence shall be no longer than two (2) 
years, renewable annually by March 1. 

C. Where sick leave is used for maternity, the use of sick leave for maternity shall end on 
the date that the teacher’s physician certifies that the teacher may return to work. 

D. Maternity or child care leave may be used in lieu of sick leave when the teacher has 
determined that a transfer from sick leave to maternity leave is desirable. 

E. Should there be a change in the situation which eliminates the need for maternity or child 
care leave of absence, the teacher shall be eligible to return to the classroom at the 
beginning of the next nine (9) week grading period, if such position is available. If no 
comparable teaching position is available, the teacher will not be eligible to return until 
the date specified in the initial leave request. 

F. 1. Any teacher who takes a leave scheduled to terminate before the end of the school 
year must notify the Superintendent or his/her designee in writing of the teacher’s 
intent to return to teaching duties at least four weeks prior to the requested return 
date. Failure to so timely notify shall place the decision regarding return at the 
discretion of the Office of the Superintendent. 

2. Any teacher who is on maternity leave of absence through the remainder of the 
current school year and who wishes to return to teaching duties at the beginning 
of the next school year shall notify the Superintendent or his/her designee in 
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writing of such intention no later than March 1, preceding the commencement of 
the next school year. If the leave is granted after March 1, the teacher shall notify 
the Superintendent or his/her designee in writing of such intention to return at the 
time that the leave is requested. Failure to so timely notify shall place the decision 
regarding return at the discretion of the Office of the Superintendent. 

G. The continuing contract status of any such teacher shall not be adversely affected by 
maternity or child care leave. A teacher returning from a maternity or child care leave of 
absence shall be placed on the salary schedule at the step at which previously recognized 
non-West Carrollton experience plus West Carrollton experience, calculating the total of 
fractional years, entitles the teacher. 

H. While the teacher is exercising the rights to maternity or child care leave of absence, the 
teacher may make monthly advance premium payments to the office of the treasurer for 
the fringe benefits of the teacher’s choice. 

4.06 MILITARY LEAVE 

Teachers shall be granted military leave in compliance with O.R.C. Sections 3319.13, 3319.14, 
5923.05 and related statutes. 

4.07 SABBATICAL LEAVE OF ABSENCE 

Sabbatical leaves of absence for educational activities related to their teacher area shall be 
granted by the Board of Education to full-time, annually contracted teachers under the 
following conditions. 

A. In order to apply for sabbatical leave the teacher must have a bachelor’s degree, must be 
properly certificated in his/her area of instruction, and must have completed seven (7) 
consecutive years of regular employment in the West Carrollton School District 
immediately prior to application. After completion of the seven (7) consecutive years of 
regular employment, the teacher must have completed at least two (2) years of regular 
employment following a district-approved leave of absence (maternity/child care). 
Involuntary military service will be included in the seven (7) consecutive years of 
service. 

B. Each year up to five (5) percent of the eligible teaching staff may be granted such 
sabbatical leave of absence. 

C. The applicant must not have been granted a sabbatical leave of absence from the West 
Carrollton School District during the seven (7) consecutive years of service immediately 
preceding current application. 

D. The applicant must sign an agreement to return to service in the West Carrollton City 
School District immediately upon termination of the sabbatical leave and continue in 
such service for a period of two (2) years, or to refund all of the compensation received 
from the District during the sabbatical leave of absence. 
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E. All provisions of the Ohio Revised Code, Section 3319.131, shall be adhered to by all 
parties except as further provided herein. If the replacement teacher’s pay is less than the 
pay of the regular teacher who is on leave, the teacher on leave shall receive the 
difference. No other compensation or fringe benefits will be provided at Board expense 
except that the teacher will be kept on the eligible rolls for medical and term life 
insurance if possible and will be reimbursed for the appropriate amount of the cost of 
such insurance if the teacher returns to duty and completes the remainder of the contract 
year. 

F. Application for sabbatical leave shall be made in writing to the Superintendent or his/her 
designee not later than March 15 preceding the initial summer term during which the 
leave is desired. The application shall include an acceptable plan for spending the leave 
in a manner of study calculated to contribute to the professional effectiveness of the 
applicant as a teacher. 

G. A teacher on sabbatical leave shall not render teaching service for compensation in 
another educational institution, except an assistantship, a fellowship, or a grant. 

H. Upon completion of sabbatical leave the teacher shall file within sixty (60) days with the 
Superintendent or his/her designee a written report of his/her educational pursuits while 
on sabbatical leave. 

I. The teacher returning from sabbatical leave shall be placed in a teaching position 
comparable to the one held prior to going on leave but shall have no right to resume 
supplemental duties except as assigned and approved by the Superintendent after the 
teacher’s return to this district. 

J. A leave of absence shall be granted to a teacher who agrees to receive three-fourths of 
his/her annual salary for three years prior to the year’s leave of absence. During that leave 
of absence, the teacher will be paid three-fourths of the salary he/she would have earned. 
Health and term life insurance benefits will be maintained as if the teacher were actually 
teaching. 

Prior approval is required with consideration given to the availability of a replacement for 
one (1) year when the teaching area is highly specialized. 

4.08 BEREAVEMENT LEAVE 

A leave of absence, chargeable to sick leave, shall be allowed for absence due to the death of a 
relative not included under the definition of “Immediate Family” as defined in Article 4.03 Sick 
Leave. Up to three (3) days of such leave is available for making arrangements, travel and/or 
attending a service or funeral, but may be extended under unusual circumstances by the 
Superintendent or his/her designee. 

Should the death in the above situation occur at a distance greater than two hundred fifty (250) 
miles from West Carrollton, travel time shall be allowed and charged to sick leave. 
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4.09 ASSAULT LEAVE 

A. 1. The Board may grant Assault Leave, subject to the procedure in Paragraph 3, to 
any teacher who must be absent from assigned duties due to any disability which 
results from bodily injury incurred while teaching or engaging in carrying out 
school related duties -- on or off school property -- to which the teacher was 
assigned before, during or after normal classroom instructional hours. Injuries 
incurred from natural, accidental, or any other cause not directly related to the 
execution of assigned duties are excluded. 

2. The following condition shall serve to determine eligibility for Assault Leave: 

a. Any teacher who must be absent from assigned duties due to a 
disability which results from reasons stated above shall be paid the full 
scheduled compensation for a period of time not to exceed forty-five 
(45) days, subject to Paragraphs 3, 4, 7 & 8. 

b. The time missed shall not be deducted from the accumulated sick leave of 
the teacher. 

3. The Superintendent shall determine eligibility for Assault Leave and such 
eligibility shall be based upon information which shall include, but not be limited 
to the following: 

a. A statement of the nature of the disability or injury. 

b. Notice of the date and time of the incident. 

c. Identification of the individual(s) who caused the disability or injury, if 
known. 

d. A full statement of the facts and circumstances related to the event which 
caused the disability or injury. 

e. A statement from a certified physician describing the nature of the 
disability or injury, the anticipated duration of the disability or injury, and 
how the disability or injury prohibits the performance of assigned duties 
and for how long. 

f. A statement indicating willingness to participate and cooperate with the 
Board, to the degree possible dependent upon the severity of the disability 
or injury, if the Board should decide to take legal action against the 
individual(s) responsible for the disability or injury. 

4. Payment for Assault Leave shall be discontinued on the date the individual is no 
longer under contract to the West Carrollton Board of Education. 

5. A teacher may not accumulate Assault Leave. 
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6. Payment for Assault Leave shall be at the applicant’s current scheduled rate of 
pay at the time of eligibility or at the rate of pay for which the applicant may 
become eligible during the course of the leave period. All other benefits are to 
remain in full force and effect during the full period of the leave. 

7. In the event of disability in excess of fifteen (15) working days, the Board shall 
have the right to request the individual to submit to an examination by a physician 
of the Board’s choice for the purpose of making a determination of the continued 
eligibility for Assault Leave benefits. If the decision of the Board’s physician is 
contradictory to that of the applicant’s physician, then a third physician, agreeable 
to both the Board and the applicant, shall be employed to make an examination, 
and the decision of this third physician shall be binding on both the Board and the 
applicant as related to the continuation or termination of leave. Costs of the third 
examination shall be mutually shared by the Association and the Board. 

8. Falsification of either a signed statement or a physician’s certificate is to be 
reason for immediate suspension or termination of contract. 

4.10 COURT APPEARANCE LEAVE 

Teachers who have the responsibility to perform jury duty or are subpoenaed or summoned 
to court shall receive his/her regular pay. The allotment for serving in such a capacity shall 
be turned over to the District. 

5.00 ATTENDANCE AWARDS 

A. Unused personal leave shall be purchased by the Board at the end of the school year at 
one-third (1/3) of each unused day at the teacher’s per diem rate. 

B. Definition of Perfect Attendance. Perfect attendance shall be defined as no use of sick 
days, personal days or dock days (professional leave and court appearance leave are the 
only acceptable days to be considered as days worked towards perfect attendance). 

C. Definition of Superior Attendance. Superior attendance shall be defined as a maximum of 
up to three (3) days of absence (any combination of sick days, personal days, or dock 
days). 

D. The District will pay an employee one day’s pay at the per diem rate for perfect 
attendance, and one-half (1/2) day’s pay at the per diem rate for superior attendance. Said 
payment will be made in September of the year following the year that perfect or superior 
attendance is earned to teachers who remain on the payroll, and to teachers who have 
retired. 
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6.00 HEALTH INSURANCE 

6.01 HEALTH INSURANCE 

A. Employees of the Board shall be eligible to participate in a Board-approved healthcare 
plan. 

B. The District will offer a High Deductible Health Plan (HDHP) with a Health Savings 
Account (HSA) or Health Reimbursement Account (HRA).  

C. Effective September 1, 2018, the Board will make the following contributions toward the 
monthly premium for individual or family healthcare coverage, based on the number of 
hours the employee is regularly scheduled to work: 

7.5 hours or more 85% 

5 to 7.5 hours 70% 

4 to 5 hours 45% 

Less than 4 hours 0% 

Effective each calendar year, the Board’s share of the premium increase over the prior 
year, will be limited to 10%. The employee will be responsible for the excess of the 
increase over 10% , except to the extent that such increases are offset by cost containment 
measures as determined by the Insurance Committee (see Section 21.03), by using the 
following options: 

1. Changes to benefits or co-pays 

2. Changes in carrier(s) 

3. Any other viable cost reduction method. 

The recommendation of the Insurance Committee will be submitted to the Association 
and the Board for approval. 

D. The employee portion of health insurance premiums shall be deducted from the employee 
paychecks on a twice-monthly basis. The employee portion of the dental and vision 
insurance premiums shall be deducted from the employee paychecks on the second pay 
of each month. 

E. Coverage shall be from the first day of employment, provided that the teacher properly 
and timely completes the application for coverage and files it with the Treasurer. Current 
employees who are not covered by the plan may apply during open enrollment as 
determined by the District and carrier, and coverage shall become effective on the date of 
acceptance by the carrier. Teachers returning from a leave of absence from the District 
must re-enroll for coverage if not currently enrolled in a plan, as it is not automatic. 
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F. An HSA shall be established by each eligible employee participating in the HDHP. 
Employees with an HSA who wish to also have a Section 125 Flexible Benefit Plan may 
enroll in a limited-purpose flexible spending account (FSA). 

G. Per IRS regulations, employees who are enrolled in Medicare or covered under another 
healthcare plan are ineligible for an HSA. Such employees shall annually certify to the 
Board whether they are eligible for an HSA for the entire upcoming calendar year. 
Employees shall immediately notify the Treasurer’s office when they enroll in Medicare 
or another healthcare plan. 

H. The Board shall provide a Health Reimbursement Account (HRA) for those employees 
who are ineligible for an HSA. The amount of the annual Board contributions to the HRA 
will be the same as those made to the HSA. 

I. The Board shall annually contribute the following amount to the HSA or HRA of 
employees enrolled in the District’s HDHP: 

Calendar Years 2023, 2024, and 2025: 

7.5 hours (full-time)     $1500 single; $3000 family 

5 to 7.5 hours   $1250 single; $2500 family 

 to 5 hours  $ 833 single,  $1667 family 

The Board’s annual contribution to the member’s HSA will be made as follows: 

Fifty percent (50%) of the annual amount on the first payroll in January; 
Twenty-five percent (25%) of the annual amount near July 1; and Twenty-
five percent (25%) near October 1. 

The Board’s entire annual contribution to the member’s HRA will be made on the first 
payroll in January. 

An employee must be employed and enrolled in the plan at the time the contribution is 
made in order to be eligible to receive the contribution. 

J. An employee can request that the Board make an advance deposit into the HSA account 
up to the total annual Board contribution when the employee has incurred medical and 
pharmacy expenses that approximate 90% of what the Board has previously deposited for 
the year. 

K. Teachers hired after January 1 of any year shall receive a prorated Board contribution 
based on the number of months of District employment during the initial year. 

L. Board contributions will be adjusted on a pro rata basis (per diem, if mid-month), if an 
employee changes coverage, or if an employee’s scheduled work hours are changed. 

M. The District, upon thirty (30) days notification to the Association, may change the health 
insurance carrier provided that the coverage is substantially equal to or better than the 
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coverage now provided. If the District decides to change carriers, the parties shall meet to 
discuss such change within ten (10) days notice to the Association of such intent to 
change carriers. 

N. The schedule of benefits for the HDHP is attached to this Agreement as Appendix 

6.02 TERM LIFE INSURANCE 

The District will provide $50,000 term life insurance for all half time or more teachers. Teachers 
working less than one-half time shall receive $25,000 coverage. 

The District shall also provide accidental death and dismemberment insurance coverage 
consistent with the above categories. 

6.03 DENTAL INSURANCE 

The District shall pay eighty (80) percent and the teacher twenty (20) percent of the 
premium cost for the dental insurance program: 

6.04 VISION INSURANCE 

The District shall make a vision insurance program available to teachers, with teachers paying 
100% of the premium cost. 

6.05 IRS 125 PLAN 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made 
available to all teachers. An amount may be set aside under Section 125 of the Internal 
Revenue Code to cover the amount paid for eligible expenses which include: 

Part A: Insurance premiums 

Part B: Medical spending account 

Part C: Dependent care account 

7.00 SPECIAL MEDICAL PROVISIONS 

7.01 REQUIRED PHYSICAL AND/OR PSYCHIATRIC EXAMINATION 

When a teacher is required to submit evidence of good physical and/or mental health, the 
Board shall select the physician and assume the cost of the required physical and/or psychiatric 
examination. 

8.00 LIMITED CONTRACT TEACHERS 

8.01 RE-EMPLOYMENT 
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If a teacher is on limited contract, the re-employment of such teacher will be at the discretion of 
the Board, except that the teacher shall have the due process rights under Ohio Revised Code 
3319.11. A teacher whose contract is non-renewed can appeal such non-renewal pursuant to 
Ohio Rev. Code Section 3319.11, but may not grieve such non-renewal under Article 18 of this 
Agreement. 

8.02 NOTICE OF POSSIBLE NON-RENEWAL OF CONTRACT 

Non-tenured teachers, who in the opinion of the teacher’s administrative supervisor may face 
non-renewal of their contracts for reasons of teaching performance, shall have the benefit of 
the following procedure conducted by the teacher’s administrative supervisor: 

A. A conference with the teacher shall be held, during which the teacher must be advised of 
the cause for possible non-renewal. 

B. The substance of this conference shall be confirmed in writing to the teacher within five 
(5) working days of the conference completion. 

If the Board does not give the non-tenured teacher written notice on or before June 1st of its 
intention not to re-employ the teacher, the teacher is considered re-employed for the following 
school year. 

8.03 NON-RENEWAL OF LIMITED CONTRACTS 

A. Any limited contract teacher shall be entitled to notice of the Superintendent’s intention 
to recommend non re-employment ten (10) working days before the Board meeting at 
which such recommendation is to be made. Such teacher shall be entitled to meet with the 
Superintendent or his/her designee or the Superintendent to discuss the matter before the 
Board meeting and shall, upon request, be furnished the reasons in writing for the 
recommendation. (If incidents or conditions occur or arise during the month of May 
which cause a recommendation of non re-employment, the teacher shall be notified 
immediately and given the reasons in writing if requested.) 

B. Ohio Revised Code 3319.111 is superseded by Appendix C as outlined in Article 15.10. 

C. The provisions of this procedure shall apply only to regular teaching contracts not 
supplemental contracts. 

9.00 REDUCTION IN TEACHING STAFF 

9.01 SUSPENSION OF CONTRACTS 

When in the judgment of the West Carrollton Board of Education it becomes necessary to 
reduce the teaching staff because of decreased enrollment of pupils, return to duty of regular 
teachers after leaves of absence, suspension of schools, territorial changes affecting the district, 
or for financial reasons, such reduction will be made by suspension of contracts. In making any 
such reduction, the Board shall proceed to suspend contracts in accordance with the 
recommendation of the Superintendent who shall, within each teaching field affected, give 
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preference to teachers on continuing contract. Teachers with provisional, resident, or 
professional licenses will be given preference over those with alternative or supplemental 
licenses. Seniority shall not be the basis for a decision to suspend a contract except when 
making a decision between teachers who have comparable evaluations. 

9.02 DISPLACEMENT RIGHTS 

Seniority shall not be the basis for a decision to retain a teacher, except when making a decision 
between teachers who have comparable evaluations and provided that ability, recent 
experience, and individual qualifications are substantially equal. In order for a teacher’s area(s) 
of certification/licensure to be considered, that teacher’s certificates/licenses showing such 
area(s) must be in the teacher’s official personnel file. 

9.03 VOLUNTARY/INVOLUNTARY TRANSFER 

A. It is understood that voluntary transfer requests may be considered, and involuntary 
transfers effected, in order to assign teachers whose contracts have not been non-renewed 
or suspended so as to meet the staffing needs of the District. 

B. When it becomes necessary to reduce the number of teachers in an elementary grade level 
(1-5) in a particular building, the ability, recent experience, and individual qualifications 
of the teachers will be considered in determining which teacher will be reassigned in 
meeting the staffing needs of the District. If these factors are substantially equal among 
the affected teachers, the least senior teacher will be reassigned as a result of the 
reduction. 

9.04 SENIORITY 

A. When used in this section, seniority is defined as years of continuous employment in the 
bargaining unit in the District. Where seniority among two (2) or more affected teachers 
is equal under this definition, preference shall be given in the order of seniority number 
assigned at the time of employment. 

B. Continuous employment shall include all time on leave paid by the District, including 
sick leave and sabbatical leave, all time on military leave of absence, all time on 
disability retirement to a maximum of five (5) years, and all time during suspension if the 
teacher is reinstated. Time on unpaid leave of sixty (60) days or less shall be treated as 
continuous employment in the District. 

Where employment under this section is not continuous because of an unpaid leave or 
recall status following layoff, length of service (seniority) shall be bridged which means 
that the period of unpaid leave or recall status following layoff status shall not be 
included in the calculation of length of service (seniority). 

C. Seniority shall be lost when a teacher resigns (except as provided in Section 9.06) or 
leaves the employ of the Board due to non-renewal or termination of contract, except that 
teachers who have had their contracts non-renewed or suspended due to a reduction in 
staff shall have recall rights as provided in this section. Teachers who resign and are 
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subsequently rehired shall retain their years of seniority accumulated before their 
resignation. 

D. A teacher who moves to an administrative position and who thereafter returns to the 
bargaining unit carries all seniority credit accrued as a teacher in the school district, 
notwithstanding the break in bargaining unit service; and, if an administrator returns to 
the bargaining unit after no more than two (2) years as an administrator, the administrator 
also carries up to two years additional seniority credit. 

Seniority shall determine employment provided teachers have comparable evaluations 
and provided that ability, recent experience, and individual qualifications are 
substantially equal. 

E. A teacher who holds a provisional, resident educator or professional license shall begin to 
accumulate seniority upon being hired as a regularly employed teacher. A teacher who 
has taught in the District on a provisional, resident educator, or professional license, and 
then is assigned to a position on an alternative or supplemental license, will continue to 
accumulate seniority based on continuous employment in the District. 

9.05 RECALL RIGHTS 

Teachers whose contracts have been suspended because of a reduction in force shall have rights 
to recall as follows: 

A. All rights provided in this provision for teachers on a recall status shall be limited to 
twenty-four (24) months from the beginning of the ensuing traditional school year. 

B. Teachers whose contracts were suspended shall be recalled in the order in which their 
contracts were suspended as positions become available in their area of certification or 
licensure, provided that ability, recent experience, and individual qualifications are 
substantially equal. 

Teachers who held full-time positions at the time their contracts were suspended may, 
without terminating recall rights, refuse to accept part-time positions. Likewise, 
teachers who held part-time positions at the time of contract suspension may refuse to 
take full-time positions. 

C. As teaching positions become available, teachers who have been reassigned as a result of 
the reductions of other personnel may again be reassigned to a teaching position more 
closely conforming to their assignment prior to reduction transfer. (More closely 
conforming is not intended to include geographical location of assignment.) 

D. While school is in session, notification of recall shall be in writing and delivered by the 
Superintendent or his/her designee. If the teacher to be recalled is not readily available, 
notification of recall shall be by certified mail to the teacher’s last known address. For 
this purpose, teachers on recall status shall have the responsibility for keeping the 
Superintendent or his/her designee informed of their current address, name change, and 
telephone number. Failure of the teacher to contact the Superintendent or his/her designee 
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to accept such a recall within ten (10) calendar days of the date of such mailing shall 
remove the teacher from recall status. Failure of the teacher who is under contract to 
teach in another school district to contact the Superintendent or his/her designee to accept 
such a recall within ten (10) calendar days of the date of such mailing shall permit the 
Superintendent or his/her designee to bypass that teacher and to fill that position 
temporarily for the remainder of that school year (that teacher shall remain on the recall 
list in accord with paragraph A). 

E. Teachers on layoff status who properly apply for substitute status and are employed in 
that capacity shall be placed on the substitute list and be given preference to be called as 
a substitute teacher. Teachers on layoff status who have served as substitute teachers for 
thirty (30) consecutive school days in any assignment or for a total of forty-five (45) 
school days in a school year shall receive their daily rate as determined by their 
placement on the salary schedule had they been recalled, rather than the daily rate 
generally provided for substitute teachers. 

F. A teacher on a leave of absence shall be considered on layoff status if, during the period 
of such leave of absence, the teacher would have been laid off under the provision of this 
section had the teacher been on regular teaching duties. Such teacher shall be recalled as 
other teachers on recall status as provided in this section. 

G. Pursuant to COBRA, a teacher on layoff shall have the right to group insurance by the 
teacher’s paying total cost of such monthly premiums upon approval of the insurance 
carrier. 

9.06 NOTIFICATION TO TEACHER AND ASSOCIATION 

At such time as the Administration determines that a teacher may have his/her contract 
suspended because of a reduction in teaching staff, the Association and the teacher shall be 
informed of that possibility. 

9.07 SENIORITY LIST 

A seniority list showing teachers in order of employment by the Board shall be given to the 
Association each year by November 1. 

10.00 COMPENSATION 

10.01 SEMESTER HOURS BEYOND MASTER’S DEGREE 

Graduate semester hours earned from a fully accredited college or university (approved or on 
the membership list of one of the six (6) regional Associations of Colleges and Secondary 
Schools —New England, Middle States, Southern, North Central, Northwestern or Western — 
or by the National Council for Accreditation of Teacher Education) beyond the Master’s Degree 
will be credited toward placement on the MA + 15 semester hour column or MA + 30 semester 
hour column if any one of the following applies: 

A. The hours are in the person’s teaching field(s) 
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B. The hours are in education methods courses 

C. The hours are in courses which are accepted by the State Department of Education for 
certification or licensure in teaching or administrative fields for elementary or secondary 
schools. 

D. Teachers may move from one training column to another on the salary schedule at two 
times during the year. These times are the start of the traditional school year and at the 
beginning of the second half of the traditional school year. 

To be eligible, a person must have on file an official college transcript validating the 
credit hours which entitle him/her to his/her position on the salary schedule. These credits 
must be earned prior to the effective date of the increase. 

10.02 LONGEVITY 

The time to be included in considering longevity placement for the 19th, 23rd, and 26th 
steps shall be the total number of years of teaching. 

10.03 DAILY RATE 

A teacher’s daily rate shall be calculated by dividing the teacher’s base teaching salary by one 
hundred eighty-four (184) days. 

10.04 HOURLY COMPENSATION RATES 

2022-23 2023-24 2024-25 

Voluntary In-service $18.63 $19.14 $19.67

Curriculum Writing and LPDC   $22.31 $22.92 $23.55

Summer Studies $32.92 $33.83 $34.76

After School / Intervention Tutor   $32.92 $33.83 $34.76
Saturday School / Friday 
Intervention $32.92 $33.83 $34.76

Study Table $32.92 $33.83 $34.76
Intersession Teacher / Home 
Instruction $32.92 $33.83 $34.76

Covering a Class $32.92 $33.83 $34.76

10.05 SALARY SCHEDULES 

There will be a base salary increase of 2.50% for the 2022-2023 school year, a base salary 
increase of 2.75% for the 2023-2024 school year, and a base salary increase of 2.75% for the 
2024-2025 school year on the Teacher Index And Salary Schedules, included as Appendix A. 
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Salary schedules for the 2025-2026 school year are the subject of a reopener provision 
contained within Article 26. 

10.06 SALARY SCHEDULE PLACEMENT FOR NEW TEACHERS WITH NO 
EXPERIENCE 

A teacher who is hired with no experience shall be placed on Step 1 of the Salary Schedule, and 
shall remain there for the first two (2) years of employment. 

10.07 SALARY SCHEDULE PLACEMENT FOR TEACHERS WITH A MASTERS OF 
FINE ARTS DEGREE 

A teacher with a Masters of Fine Arts Degree will be placed on the Masters plus 30 column of 
the Salary Schedule. 

10.08 BOARD “PICK-UP” OF TEACHER RETIREMENT CONTRIBUTIONS 

The Board shall designate each teacher’s mandatory contribution to the STRS of Ohio as 
“picked-up” by the Board as contemplated by IRS Revenue Rulings 77-462 and 81-36 (although 
they shall continue to be designated as teacher contribution as permitted by OAG Opinion 82-
097) in order that the amount of the teacher’s income reported by the Board as subject to 
Federal and Ohio income taxes shall be the teacher’s total gross income reduced by the then 
current percentage amount of the teacher’s mandatory STRS contribution which has been 
designated as “picked-up” by the Board. The amount designated as “picked-up” by the Board 
shall be included in computing the final average salary for retirement purposes, provided that no 
teacher’s total gross income is increased by such “pick-up” nor is the Board’s total contribution 
to the STRS of Ohio increased thereby. The amount designated as “picked-up” by the Board 
shall be included in computing the teacher’s daily rate for the purpose of sick leave conversion 
upon retirement. 

10.09 EXPERIENCE CREDITS 

A. Teachers shall be granted experience credit for up to five (5) years of active military 
service. Teachers shall be granted experience credit for actual full time teaching service 
or a combination of active military and teaching service grades Pre K-12 in other 
chartered public or non-public schools in Ohio or other states, substitute teaching in the 
same district, or teaching experience at the college or university level at a minimum of 
ten (10) years. One hundred twenty (120) days or more of full-time teaching experience 
in the same school year or a full school year of teaching at least two thirds (2/3rds) time 
shall count as one (1) year. 

B. When a teacher who has not been able to move to a higher experience step on the salary 
schedule moves from one training column of the salary schedule to a higher training 
category, the teacher will be placed on the step of the salary schedule to which he/she 
would have moved had limitations on the lower training column not existed. The teacher 
will move down as well as across when earned. 
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C. From the experience level at which he/she is initially hired, each full-time teacher shall 
be advanced one experience step on the salary schedule for each school year of at least 
120 days. Such advancement will occur at the beginning of the following school year. 

10.10 FULL-TIME EQUIVALENCY 

A. A full-time teacher has seven-and-a-half hours per day of duty time with time set aside 
for lunch in compliance with ORC Section 3319.11. 

B. Less than full-time teachers shall receive a salary proportional to the amount of time they 
are expected to be on duty. 

Salary schedules are found in Appendix A. 

11.00 SUPPLEMENTAL SALARIES 

11.01 SUPPLEMENTAL POSITIONS & CONTRACTS 

The District and Association mutually agree to establish supplemental positions both athletic 
and non-athletic as necessary. 

11.02 SUPPLEMENTAL COMPENSATION SCHEDULE 

The dollar value of a supplemental contract is determined by multiplying the Step Factor of 
that particular supplemental position times the first step of the B.S. salary schedule. 

Experience and training will be used to place coaches new to the district on the supplemental 
salary schedule. 

Final payment will be made within thirty (30) calendar days after the sponsor files a brief 
written report of the year’s activities with the appropriate principal. 

The athletic and non-athletic supplemental salary schedules are found in Appendix B. 

11.03 NOTIFICATION 

Upon Board approval, a copy of the supplemental contract will be provided to the teacher. It is 
the intent of the Board to approve supplemental contracts prior to work commencing. 

12.00 RETIREMENT 

12.01 CONVERSION OF SICK LEAVE TO LUMP SUM RETIREMENT PAY 

Upon retirement (including disability or death) any teacher eligible to receive retirement pay 
who has been employed in the West Carrollton School System for a period of eight (8) years 
shall be paid an amount of money calculated on the basis of his/her last daily rate of pay times 
one-fourth (1/4) of his/her accumulated sick leave days up to a maximum of one hundred twenty 
4(120) days; and shall also be paid an amount of money calculated on the basis of his/her last 
daily rate of pay times one-fourth (1/4) of his/her accumulated sick leave in excess of two 



-31- 
17621285v1 

hundred (200) days up to a maximum of four hundred thirty-five (435) days. The retiree must 
present proof of receiving retirement benefits within one hundred twenty (120) days following 
his/her last day of employment. Unless the retiree elects not to be paid for such sick leave days 
or asks that the accumulated sick leave be transferred to another employer the treasurer shall 
proceed to make payment to the retiree or to the retiree’s estate, if deceased. Such payment shall 
be made only once to any teacher and shall eliminate all sick leave credit accrued by the teacher 
at that time. 

12.02 RETIREMENT INCENTIVE 

A teacher, hereinafter referred to as qualified certificated employee, who has been continuously 
employed in the District for at least ten (10) years and who meets one of the following 
requirements for the first time and is otherwise eligible to retire under the rules of the STRS 
shall be qualified to receive, in addition to and separate from the severance pay provisions of 
Section 12.01 of the Negotiations Agreement, a retirement incentive: 

For Retirement Dates Minimum Age and Years of Service 

8/01/2018 to 7/01/2019 Any age and 32 years (31.5 to 32.49) or age 65 and 10 
years 

8/01/2019 to 7/01/2021 Any age and 33 years (32.5 to 33.49) or age 65 and 10 
years 

8/01/2021 to 7/01/2023 Any age and 34 years (33.5 to 34.49) or age 65 and 10 
years 

A qualified certificated employee must meet the following terms and conditions: 

A. A qualified certificated employee must declare intention to retire by giving written notice 
to the Superintendent on or before February 1 of the year of intended retirement and must 
retire no later than the commencement of the following school year. 

B. A qualified certificated employee will be paid an amount of money calculated on the 
basis of his/her last daily rate of pay times one-fourth (1/4) of his/her accumulated sick 
leave between one hundred twenty (120) and two hundred (200) days. 

C. A qualified certificated employee will be paid an amount of $10,000. 

D. The District will pay this incentive to the qualified certificated employee in one lump 
sum payment. Such payment shall be made when the amount of the incentive has been 
recouped, as determined by the Treasurer, but no later than twelve (12) months following 
the effective date of retirement. 

E. Eligibility for this retirement incentive will be determined using the service credit 
calculation provided by STRS in the employee’s Final Statement of Estimated Benefits. 
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13.00 MILEAGE PAYMENT FOR TRAVELING TEACHERS 

13.01 ELIGIBILITY 

All teachers who are required to use a private automobile in the normal and regular course 
of completing their assigned duties will be entitled to receive mileage payments for use of 
said automobile. 

Examples of teachers in this category would include: teachers traveling between and among 
buildings to complete their classroom teaching assignments, school nurses, and teachers 
making home visits as required by the student’s IEP. 

Irregular or occasional required work-related travel will also be reimbursed, but must 
be approved by the building principal prior to the trip. 

13.02 SPECIFICATION 

A. Rate: Mileage reimbursement is the amount established by the IRS 

B. Distance: Measured to the nearest 1/10th of a mile between the person’s building or 
office and the destination of any job-related trip or between two such destinations if they 
are combined in one trip. Where mileage between buildings is to be recorded, the mileage 
determined by the business manager will be used. 

C. Procedure: In order to receive payment for mileage, teachers covered by this policy shall 
turn in to the building principal a mileage log/voucher itemizing the mileage driven 
during the preceding quarter. Payment will be made as soon as possible. All mileage will 
be reimbursed based on logs/vouchers prepared by the teacher and submitted to the 
building principal who should forward the log/voucher to the Superintendent or his/her 
designee. 

13.03 LIMITATIONS 

This policy does not apply to mileage to conferences or to meetings whether in the district or 
elsewhere, but does apply to all other job-related trips which teachers must make. 

14.00 PLANNING TIME/DUTY DAY 

14.01 PLANNING TIME FOR TEACHERS 

A. A daily planning period of no less than forty-five minutes will be provided to each K-12 
teacher during which the teacher will plan instruction which improves student 
achievement, conduct student-teacher conferences, or participate in professional 
development activities.  Each Pre-K teacher will be provided a minimum of 225 minutes 
of planning time each week of school during which the teacher will plan instruction 
which improves student achievement, conduct student-teacher conferences, or participate 
in professional development. 
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B. It shall be the obligation of the administration to provide an equitable distribution of 
planning time to each elementary teacher as may be made possible using the schedule of 
specialist teachers (including art, physical education, music, technology), multi-media 
specialists, or other means.  

14.02 DUTY DAY 

It is the intent of the Board to provide the optimum teaching conditions in order to assure the best 
learning situation for the children of this District. 

School Day Guidelines 

Teacher duty hours shall be seven and one-half (7 1/2) hours per day and will include 
time set aside for lunch in compliance with ORC Section 3319.072, planning and/or 
conference period. With the exception of emergency, no more than four (4) building 
meetings shall be scheduled in any calendar month, up to a total of twenty (20) 
meetings per year. 

A. Teachers of music, art, and physical education; librarians; speech therapists; reading 
consultants; special education teachers and other such teachers having classroom or 
group instructional assignments shall be subject to the same regulations cited above for 
regular classroom teachers. 

B. Travel time between buildings is considered part of the teacher’s hours. Travel time 
between any/all buildings shall be at least twenty (20) minutes, except for travel time 
between Walter Shade Early Childhood Center and West Carrollton Middle School. 
Travel time between Walter Shade Early Childhood Center and West Carrollton Middle 
School shall be at least fifteen (15) minutes, due to their proximity on the same academic 
campus. 

15.00 AIDES 

15.01 PLAYGROUND AND CAFETERIA SUPERVISION AIDES 

A. Playground and/or cafeteria supervision aides shall be provided for each elementary 
school. The number, and assignments of playground and/or cafeteria supervision aides is 
a matter for administrative and Board action. Efforts to maintain existing level of 
playground and/or cafeteria supervision aides will be made dependent upon individual 
school needs, effectiveness of the playground and/or cafeteria supervision, and the 
economic status of the West Carrollton City School District. 

B. The principal in each elementary building will determine the specific assignment of the 
aide. A certified staff member will assume the specific assignment of the elementary 
school aide when the school aide is unavailable. 

C. The School Board and the Association agree that aides will not be used to replace 
classroom teachers for instructional purposes. Aides will be used to provide a continuous 
30-minute period of duty free lunch and/or non-student time for elementary teachers. 
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16.00 CONDITIONS OF EMPLOYMENT 

16.01 ACADEMIC FREEDOM 

A. The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful 
awareness of and respect for the Constitution and the Bill of Rights, and to instill 
appreciation of the values of individual personality. It is recognized that these democratic 
values can best be transmitted in an atmosphere which is free from censorship and 
artificial restraints upon free inquiry and learning and in which academic freedom for 
teacher and student is encouraged. 

B. No special limitations shall be placed upon study, investigation, presentation and 
interpretation of facts and ideas concerning man, human society, the physical and 
biological world, and other branches of learning, subject only to accepted standards of 
professional educational responsibility by members of the professional staff. Freedom of 
individual conscience, association, and expression will be encouraged and fairness in 
procedures will be observed both to safeguard the legitimate interests of the schools and 
to exhibit by appropriate examples the basic objectives of a democratic society. 

C. Academic freedom requires that all sides of an issue should be explored and deliberate or 
negligent failure to present issues in a fair manner will not be acceptable. Opinions or 
theories should be identified as such to students and professional staff members. 

16.02 INDIVIDUAL RIGHTS 

A. There shall be no discrimination in regard to race, color, sex, national origin, religion, 
age, equal pay, disability, genetic information, sexual orientation, or political persuasion. 

B. No teacher shall be the subject of discrimination or coercion as a result of membership in 
or participation in the activities of any organization of which he/she may be a member so 
long as such activities of the teacher are not deemed illegal by a court of competent 
jurisdiction. 

16.03 CONTRACT DAYS 

A. There shall be one hundred eighty-four (184) days in a basic full-year teaching contract. 
Days beyond one hundred eighty-four (184) shall be considered part of an extended 
contract and shall be compensated on a per diem basis. The per diem rate shall be 
calculated on the basis of 1/184 of the teacher’s base salary. 

B. The school year will consist of one hundred eighty-four (184) days, to consist of work 
days, one (1) day for pre-school faculty meetings and preparation for the first day of 
school, and one (1) post-school day for recordkeeping and end-of-year activities. 

C. It is undesirable to force a teacher to take an extended contract, nor should the Board of 
Education be obligated to offer an extended contract to a teacher who had an extended 
contract the previous year. 
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D. Annually contracted Alternate Attendance Plan teachers shall not involuntarily receive a 
contract for fewer than the one hundred eighty-four (184) day basic full-year teaching 
contract or its equivalent as a result of year-to-year variations in the Alternate Attendance 
Plan calendar. 

16.04 PERSONNEL FILES 

Subject to the Public Records Act of Ohio, ORC 149.43, a teacher’s permanent file shall be 
confidential. It shall be opened for professional use only to the Board of Education, 
Superintendent, members of the central office staff under the authority of the Superintendent or 
his/her designee and the supervising principal. The Superintendent or designee will notify 
teacher of any requests from the public to view or copy their permanent files under the Public 
Records Act of Ohio. 

An individual teacher shall have the right to examine his/her file after confidential personal 
references for initial employment have been removed. The teacher shall be entitled to have a 
representative of his/her choosing accompany him/her during such review. If the teacher 
desires copies of any of the contents so examined in his/her file, such copies will be made at the 
teacher’s expense. 

If the teacher feels any material in his/her personnel file is derogatory to his/her conduct, service, 
character, or personality, he/she shall have the right to submit a written answer to such material 
and his/her answer will be reviewed by the Superintendent or his/her designee and attached to 
the file copy. 

If and when a teacher and the Superintendent or his/her designee agree that there is evidence that 
material shall be removed from the file or corrected, then it shall be done. 

If agreement cannot be reached by the teacher and the Superintendent or his/her designee on 
the materials considered irrelevant, inappropriate, incorrect and to be removed from the 
teacher’s file, the teacher may file a grievance on the matter at Step Three of the grievance 
procedure and if the teacher is not satisfied with the action taken in Step Three, an appeal my 
be made as provided in Step Four of the grievance procedure and the arbitrator provided for 
therein shall review the matter, hold a hearing with the employee if requested, and make a 
decision and submit his/her decision to the Board as to whether or not the material should be 
removed from the teacher’s file. The final action on the matter shall be in accordance with the 
final step of the grievance procedure. 

16.05 REFERENCE LIBRARY 

The District and the Association mutually recognize the importance of continuous use of 
adequate teaching reference material in maintaining a high level of professional performance. 
In furtherance of that recognition, the Board shall develop or cause to be developed a reference 
library. Items to be contained in the library shall include catalogs; periodicals, old, current and 
new textbooks; courses of studies for each grade level by subject matter; and new 
complementary textbooks. 
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16.06 INSTRUCTIONAL FACILITIES 

The Board shall provide a work space, access to a laptop and/or computer, and a file cabinet with 
drawers for every teacher. 

16.07 SUBSTITUTING FOR TEACHERS 

If a teacher is absent, every reasonable effort will be made to provide a substitute teacher so as 
not to cause loss of planning time. If a full day substitute teacher cannot be obtained, teachers 
who cover classes or absorb another teacher’s class, or part of their class, into their own class, 
will receive compensation for the loss of planning time and additional student responsibilities. 

Compensation is determined by dividing the class coverage rate of pay by seven (7) or by 
dividing the class coverage rate proportionately among all teachers involved in taking extra 
duties to cover the absent teacher’s assignment, whichever is greater. The class coverage 
compensation shall be calculated as (BA Step 0/184) /7. 

The Administration and Association agree to cooperate in recruiting substitute teachers so that 
an adequate substitute list will be made available for call when needed. 

16.08 PROFESSIONAL DEVELOPMENT 

The District and the Association agree that local professional development for all instructional 
staff will enhance the District’s educational program. 

A. The District and the Association recognize the necessity for both individual and District-
wide professional development education in order to enhance instructional skills and 
improve student achievement. 

B. Teachers may attend professional conference subject to budget allocations, approval of 
the building principal and the Superintendent or his/her designee. 

Prior to conference attendance, the building principal and teacher will reach agreement 
concerning expenses such as, but not limited to: 

 Hotel and parking 

 Transportation cost established by the IRS for mileage when using a personal car 
or agreed to costs when using a commercial carrier. 

 Registration fees 

 Meals which are a part of the conference 

 Substitutes when necessary and available. 

C. The District will establish and post a list of required activities for approved in-service 
hours. The District will develop a process for approving alternate activities for in-service 
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hours. The District and Association recognize the need to develop and enhance 
professional development university partnerships. 

D. On professional development days, teachers shall be afforded Teacher-Based Team 
(TBT) work time of two (2) hours within the workday, unless this TBT time is modified 
or waived through mutual agreement of the Association representatives and 
Administration representatives of the Professional Communications Committee. 

16.09 INSTRUCTIONAL GOALS 

The District and the Association agree that the following concepts will help define instructional 
goals: 

A. 100% of the students in grades PK-12 will be assessed using Standards Based 
Assessments. The goal of this collaborative process will be to increase student 
achievement for all students and to meet and exceed ever-changing instructional needs. 

B. 100% of students will increase achievement as a result of the WCSD staff professional 
development program; 

C. 100% of students will participate in a curriculum that is aligned with Ohio’s Academic 
Content Standards in each content area. For content areas in which Ohio standards have 
yet to be implemented, National Standards may be applied. 

D. 100% of the students will receive differentiated instruction based upon their individual 
needs as determined by formative student assessment. 

16.10 STAFF EVALUATION 

A. Staff evaluation procedures have been agreed to by the parties and are incorporated by 
reference as if fully rewritten herein. 

B. If a disagreement arises between teacher and evaluator over summative judgments, 
opinions or conclusions drawn by the evaluator concerning the teacher’s performance, the 
teacher’s first line of appeal will be to the evaluator. If the issue is not resolved at this 
level, the teacher may appeal to the Superintendent or his/her designee. 

C. If a teacher believes that the evaluation procedural matters in the staff evaluation process 
have been violated, he/she may file a grievance as set forth in Article 18 of this 
Agreement. 

D. As it is used in this and all other related documents the term “comparable evaluations” 
shall mean evaluations that have the same ranking: accomplished to accomplished, 
skilled to skilled, developing to developing, and ineffective to ineffective. 

E. The teacher retains his/her due process rights as outlined in ORC 3319.11. 
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F. Evaluation Committee. The Association and the Board agree to establish a standing joint 
Evaluation Committee for the purpose of regularly reviewing the evaluation procedure 
and process, including the evaluation instrument and High-Quality Student Data. 

The committee shall be comprised of seven (7) members appointed by the Association, 
and seven (7) members appointed by the Superintendent. In addition, each party may 
appoint up to one (1) ad hoc member to assist and/or attend committee meetings. 

The committee shall be chair jointly by a committee member from the Association and a 
committee member from the Administration. 

Members of the committee shall be offered the opportunity to attend the Ohio 
Department of Education Ohio Teacher Evaluation System training. 

The committee shall meet a minimum of once a year. 

The committee shall establish, by mutual agreement, a meeting calendar, tasks for the 
committee to complete, and timelines for the completion of specific tasks. All decisions 
of the committee shall be reached by consensus. 

Members of the committee shall receive release time for committee work and training. 

The committee shall develop a Memorandum of Understanding that shall govern the 
local Ohio Teacher Evaluation System processes and procedures as permitted by law. 

16.11 PROFESSIONAL ASSIGNMENT EXCHANGE 

A teacher may apply to exchange work days with another teacher who is qualified to teach in 
the same assignment area. The application shall be made in writing to the principal or principals 
involved. The principal(s) involved shall consult with the teachers involved and may grant 
permission for the exchange if it appears justified. The educational program of the students 
involved in the exchange shall be a major factor in the decision of the principal(s). Exchange 
shall not be permitted more than once per year for any teacher. 

16.12 CONFERENCE TIME 

Students shall be dismissed from school on an equivalent of two (2) days for the purpose of 
conducting parent-teacher conferences. The building principal and staff shall cooperatively 
plan parent-teacher conferences that align with the adopted school calendar. These conferences 
shall include the opportunity for parents to meet with teachers in the evening. 

16.13 OPERATIONAL GUIDELINES ALTERNATE ATTENDANCE PLAN 

A. Parent-teacher conferences shall be scheduled during the ninth week of instruction when 
an alternate attendance plan vacation period immediately follows said nine-week 
instructional period. 
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B. For a teacher residing in the West Carrollton School District all elementary student 
members of the family will be placed on the alternate attendance plan if the family so 
desires. 

16.14 TEACHER VISITATION 

A teacher may submit a plan for one or more days (if necessary) of visitation per school year to 
visit other schools, classrooms, and teachers or to observe and to consult with other teachers 
about new programs, methods, or innovations which substantially contribute to his/her 
competence in his/her teaching assignment. Such plan will be reviewed by the building principal 
and Superintendent or his/her designee; and, if approved, the leave shall be granted. 

Each teacher who is granted a planned day(s) of visitation will prepare a written summary of 
his/her visitation, observations, and consultations, listing strengths, weaknesses, and areas of 
continued study. A copy of this critique shall be given to the principal and the Superintendent or 
his/her designee within ten (10) days following the date of visitation. 

The above will be considered the same as a professional conference and follow the same 
provisions and limitations. However, in case more than one teacher has reason to visit another 
school under this policy, the principal involved shall recommend sending as many persons as 
he/she deems advisable. 

16.15 EMPLOYMENT PRACTICES 

A. The Board reconfirms its position of seeking teachers who hold at least the bachelor’s 
degree and at least a standard license in the field in which they will be teaching; but it 
also recognizes that there are times when a teacher who holds a supplemental or 
substitute license may be the best teacher available and, therefore, should be hired. 

B. All nine-month teachers shall be given written notice of their instructional assignments 
for the forthcoming year no later than the preceding first day of June. 

C. As long as the Alternate Attendance Plan schedule begins before September, Alternate 
Plan teachers, except for traveling teachers, shall be given written notice of their building 
assignments for the forthcoming year no later than the preceding fifteenth day of 
February. If an Alternate Attendance Plan teacher has not received a written notice of a 
change in building assignment by February 15, he/she shall assume that there will be no 
change in the following contractual year and may make definite vacation plans during the 
designated interim vacation period(s). If a change is subsequently directed, no written or 
verbal reprimand will be given for honoring previous vacation commitments, and that 
teacher shall be excused without pay to take such vacation. 

D. The group announcement of assignments shall be provided to teachers and shall indicate 
grade level(s) and/or subject area(s) and the building(s) in which the assignment is to take 
place. Due to the fluidity of the scheduling, traveling teachers will be notified only of 
subject areas. Such assignments shall be announced with the express understanding that 
such assignments may be revised. Any revision of assignment will be made in accordance 
with the involuntary transfer section 15.20 of this Agreement. 
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E. Any assignment in addition to the normal teaching schedule during the regular school 
year - including adult education courses and summer school courses - shall not be 
obligatory but shall be with the consent of the teacher. Preference in making such 
assignments will be given to teachers regularly employed in the district. 

F. The provisions of Board policies and the wages, hours, terms and conditions of 
employment shall be applied in a manner which is not arbitrary, capricious or 
discriminatory. 

G. Negotiated policies on employment practices shall supersede any former rules, 
regulations, or practice of the Board which are contrary to or inconsistent with such 
negotiated Agreement. The policies of the negotiated agreements concerning employment 
practices shall be incorporated into and be considered part of the established policies of 
the Board. 

16.16 POSTING OF VACANCIES 

The Superintendent or his/her designee shall post vacancies in all buildings, including during a 
summer vacation period, and supply a copy to the Association president. An electronic posting 
may also be available. Such listings of teaching vacancies shall be posted for a minimum of one 
week. 

A position shall be considered vacant when the Superintendent or his/her designee receives a 
letter of resignation or a request for leave of absence from a member of the current staff, and 
the Superintendent determines to fill the position, or when it is known that an additional teacher 
will be needed in a department/grade level the following year. 

16.17 VOLUNTARY TRANSFER 

No vacancy shall be filled until it has been posted for at least one (1) week. If a teacher wishes 
to be considered for any posted vacancy, the teacher shall submit in writing to the 
Superintendent or his/her designee within one (1) week of the posting date a letter of interest in 
transferring to the posted position. Such request represents consent to be transferred and may be 
acted upon without further consultation with the teacher. 

Each request for transfer shall be given careful consideration, and the principal of the building 
in which the vacancy exists shall interview those teachers who have filed requests for transfer. 
A request for transfer may be denied if, in the opinion of the Superintendent or his/her 
designee, and other administrators who have interviewed the teacher requesting transfer, the 
transfer is not in the best interest of the school system. Upon the request of the teacher, the 
Superintendent or his/her designee will provide a brief written explanation of the reason for the 
denial. 

When vacancies occur at times other than at the end of the school year, a replacement teacher 
may be employed with the understanding that a currently employed teacher, who has applied for 
the posted position and who is qualified, will receive first consideration for permanent 
placement in the above-mentioned vacant position at the beginning of the following school year. 
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16.18 INVOLUNTARY TRANSFER 

In order to meet the staffing needs of the district, it may be necessary to reassign a teacher 
involuntarily. Such transfer shall be made with consultation by the Superintendent or 
his/her designee with the principals, supervisors, and members of the instructional staff 
directly involved. 

16.19 REQUEST FOR TRANSFER 

A teacher wishing to be considered for a change in assignment for the following year shall 
request a transfer no later than February 28. The principal of a building in which a vacancy is 
known to exist by June 1 will interview those teachers who have expressed a desire to 
transfer. The decision to transfer will be based upon maintaining a balance of staff training, 
experience, and the like within the West Carrollton Schools. 

16.20 DEPARTMENT CHAIRPERSONS/TEAM LEAD 

A. Only departments of two or more persons shall have a department chairperson, including 
district-wide departments such as teachers of students with disabilities. 

B. Team Leads shall serve at the discretion of the building principal to coordinate and 
implement initiatives developed by building leadership. 

C. Department chairperson/Team Lead positions are supplemental positions which expire 
annually. 

D. Department chairpersons/Team Leads are employed as a coalition of leaders who share a 
commitment to the success of the District as outlined in the District’s Board-adopted 
West Carrollton City School District Job Descriptions. 

16.21 JOB SHARING 

A. Job sharing shall refer to a voluntary option available to two bargaining teachers in like 
job classifications (certification) to share one (1) full-time position. Priority for job-
sharing opportunities shall be given to teachers on a first come, first serve basis, other 
conditions permitting. 

B. Job sharing opportunities shall be granted completely at the discretion of the 
superintendent. 

C. Application, in the form of a written request, must be submitted to the Assistant 
Superintendent by March 1 of each school year. 

D. Job sharing assignments shall not exceed one (1) school year; however, teachers may 
request renewal of their job-sharing schedule. Renewal requests must be submitted to the 
Assistant Superintendent by March 1. 
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E. It shall be the primary responsibility of the bargaining unit member seeking job sharing to 
find an acceptable job-sharing partner. No teacher shall be required to job share or be 
involuntarily reassigned or transferred for the purpose of job sharing. 

F. At the conclusion of a job sharing assignment the teacher who vacated his or her 
assignment to assume part-time status will be reassigned to a full-time position in his/her 
certification area. The teacher who retained his/her assignment will assume full-time 
status in the same position that was occupied by the team. 

G. Teachers who job share shall receive one (1) year of seniority credit. Each two (2) years 
of job sharing shall count as one (1) year toward salary placement experience. 

H. Salary and benefit levels shall be based on the division of job responsibilities. 

I. Job sharing participants will each be responsible for participating in open houses, parent-
teacher conferences, staff meetings, etc. to the extent regular full-time teachers are 
responsible for the same. 

J. Each half day assignment will be extended by fifteen minutes so that each job sharing 
participant can participate in coordinated planning. 

16.22 TUITION REIMBURSEMENT 

Any bargaining unit member may take additional credit hours at any fully accredited college or 
university and receive tuition reimbursement from the Board under the following conditions. 
“Fully accredited” as used herein shall mean approved or on the membership list of one of the 
six (6) regional associates. These are the New England, Middle States, Southern, North Central, 
Northwestern or Western Association of Colleges and Secondary Schools. Professional 
accreditation by the National Council for Accreditation of Teacher Education shall also be 
recognized. 

A. An employee is eligible for reimbursement for tuition fees for college credits earned in 
any course completed beginning on or after September 1 through August 31 of the year 
during which reimbursement is sought. 

B. The Board shall provide $50,000.00 annually for tuition reimbursement. Board payment 
will be based on fifty (50%) percent of the undergraduate and graduate tuition rates in 
effect at Wright State University at the time the courses were taken. In computing the 
rate, any semester hours will be converted to quarter hours at the conversion rate of two 
(2) semester hours equaling three (3) quarter hours. The amount of reimbursement to 
each employee shall be prorated and determined by the number of members participating 
and the amount of course work approved during the previous year, but in no case shall 
reimbursement exceed 50% of the cost of tuition, and in no case shall an employee be 
reimbursed for more than eighteen (18) quarter hours or twelve (12) semester hours per 
year. 

C. The maximum amount paid to the employee as reimbursement may not exceed fifty 
(50%) percent of the Wright State University tuition fee schedule. 
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D. Payment will be made on the first pay date in December, provided the employee is 
employed in the District and working on active pay status at the time of payment. Proof 
of credit (transcript) and receipt of payment, and the completed application for tuition 
reimbursement form, must be submitted to the Assistant Superintendent by October 30th

of the year in which reimbursement is sought. 

E. Employees receiving outside assistance from grants, scholarships, student certificates, or 
similar assistance programs may apply for any difference between the amount of aid 
received and the Board rate of reimbursement. 

F. Payment will not be made for course work completed or under way prior to the beginning 
date of employment. 

G. Payment will be made for the tuition expense only and will not include payment for such 
items as books, materials, laboratory fees, meals, parking fees, application fees, 
graduation fees, or other miscellaneous fees. 

H. Employees will be eligible for tuition expense reimbursement for courses that have a 
direct relationship to the current teaching responsibility or certification area(s) of the 
employee. 

I. Reimbursement will not be made for grades lower than a “B.” Reimbursement will be 
made for successfully completed courses taken for “credit” (if ungraded). 

16.23 SPECIAL EDUCATON TEACHERS 

A. Employees teaching in the area of Special Education shall be provided with one (1) day 
per semester, of release time, as arranged through their building principal, for the 
performance of related duties specifically associated with their work as special education 
teacher such as preparation of I.E.P.s, evaluation, testing, and assessment responsibilities. 

17.00 CONTRACTS 

17.01 TEACHER CONTRACTS 

The Board of Education shall provide written contracts for periods not to exceed one (1) year 
for teachers on limited contracts and for teachers performing additional duties under 
supplemental contracts. Teachers on continuing contract shall be given a salary notice each year. 
Annually contracted teachers shall be paid biweekly in twenty-six (26) equal installments unless 
a change is made by mutual agreement between the West Carrollton Education Association and 
West Carrollton Board of Education. 

Teachers’ limited contracts shall include the following: 

Name of school district 
Type of contract: limited, continuing or supplemental 
Name of teacher 
The school year for which the contract is effective 
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The number of workdays covered by the contract 
Annual compensation 
Starting date of contract year 
Maximum number of days in contract 
Number of pay days 
Sequence of pay days 

Statement that the contract becomes valid upon the filing of the proper teacher’s 
certificate, with the exception as provided in Section 3319.36 of the Ohio Revised 
Code 

Statement that the appointment is subject to all rules, regulations, and policies now in 
effect or hereafter adopted by the Board of Education. 

Statement that the written acceptance must be filed with the treasurer within ten (10) 
days from the date hereof 

Signature of the Board President  
Signature of the Treasurer 

Statement that teacher accepts the appointment for the school year as indicated above, 
which appointment and acceptance are conditioned upon the teachers agreeing to the 
provisions of the State Teachers’ Retirement System in accordance with Sections 
3307.01 et seq., Ohio Revised Code. 

Blank for signature of teacher and date of signature 

A copy of the contract or annual notice of salary will be sent to the teacher. 

17.02 AMENDED CONTRACTS 

A. When individual teachers are placed on a different step of the salary schedule due to 
educational qualifications, experience credit, changes in extended time, changes of 
placement in the supplemental salary schedule or athletic salary schedule, or similar 
changes which affect the rate of, or total compensation of, the teachers, a notice of the 
amount and nature of such change in compensation will be given the teachers before or at 
the time of the second pay following such change. The changed rate of compensation will 
be equally distributed over the remaining pay periods in the current school year. 

B. When a change is made in the general salary schedule in effect for the teaching staff in 
the district, the teachers will be given an amended salary notice twenty (20) working days 
after the effective date of the change in the general salary schedule. 

17.03 SUPPLEMENTAL CONTRACTS 

A. Teachers performing additional duties under supplemental contracts will be paid in 
accordance with the schedule contained in the supplemental contract. 
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B. Teachers and related service providers shall be paid for hours worked on a per task basis 
based on his/her per diem rate for activities as directed and approved by the building 
principal and the superintendent or his/her designee. 

17.04 CONTINUING CONTRACT 

Attainment of continuing contract status must be by recommendation of the Superintendent of 
the Board of Education, and cannot be attained automatically, or by operation of law. A teacher 
must apply in writing to the Building Principal by September 15 of the school year in which he 
or she becomes eligible for continuing contract status, so that evaluation procedures can be 
completed that year using the appropriate District Evaluation System. Such evaluation will then 
become the basis upon which the Superintendent will make a recommendation to the Board of 
Education concerning contract status. This provision of the negotiated agreement supersedes the 
provisions of Ohio Rev. Code §§3319.08 and 3319.11 related to the attainment of continuing 
contract status. 

18.00 CLASS SIZE 

In an effort to maintain quality schools, the District recognizes that an extreme number of 
student in a class is not in the best interest of good education or teaching conditions. The district 
hereby agrees to keep class size at an acceptable level with particular emphasis on K-3 as 
deemed feasible. 

A. The District will create a new category of aide (Classroom Instructional Aide) who will 
work a minimum of seven (7) hours daily. An aide will be used when sections are 
balanced and classroom sizes reach the following levels: 

Kindergarten 24 students 

Grades 1-4 27 students 

Grade 5 29 students 

Grades 6-12 30, but with no aide provided 

At the discretion of the Superintendent, special consideration for assignment of an aide 
may be given on an individual basis based on student needs. 

B. Numbers will be determined beginning with the third week of the school year and the 
assignment of aides will be reviewed each nine weeks and adjusted as numbers may 
change. 

C. Determination as to the assignment of aides will be a mutual decision between the 
building principal and affected staff. 

D. All effort will be made to maintain balanced and equitable class sizes at the secondary 
level. 

E. If specials classes (art, music, and physical education) become unreasonably large so that 
the educational process is impaired, building principals will adjust staff as needed and as 
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available to provide additional supervision and support. If a class of students from 
kindergarten through grade 5 is assigned a classroom aide, the aide will accompany the 
students to specials classes at the request of the specials teacher and at the discretion of 
the principal. 

19.00 ADMINISTRATION 

19.01 ADMINISTRATORS IN THE CLASSROOM 

District administrators are encouraged to periodically teach to improve evaluation skills and 
help develop a model teacher program. Teachers are encouraged to invite administrators into 
their classrooms to teach lessons, speak on selected topics, team teach with the regular teacher 
or in other ways be involved in classroom activities. 

20.00 GRIEVANCE PROCEDURE 

20.01 GENERAL 

A. Purpose of procedure 

The Board recognizes that in the interest of effective personnel management, a 
procedure is necessary whereby its teachers can be assured of a prompt, impartial, and 
fair hearing on their grievances. Such procedures shall be available to all teachers, and 
no reprisals shall be taken against any teacher initiating or participating in the grievance 
procedure. 

B. Grievance Defined 

A grievance is a complaint involving the violation, interpretation, or application of 
the Negotiated Agreement between the parties. 

C. Parties 

A “grievant” is the party making the complaint. A “party of interest” is the person or 
persons making the claim and any person who might be required to take action or against 
whom action might be taken in order to resolve the claim. The individual teacher shall 
have the right to file a grievance. 

D. Class Action Grievance 

A class action grievance may be filed by the Association if a class or group of teachers is 
affected by the grievance, and the matter is one that cannot be resolved by the teachers’ 
immediate supervisor. The Association may submit such grievance in writing to the 
Superintendent, identifying the teachers for whom the grievance is brought, and the 
processing of such grievance shall be commenced at Step Three. 
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20.02 GRIEVANCE PROCEDURE STEPS 

A. Step One: 

Within fifteen (15) days after a teacher knows or should have known of an event or 
condition that the teacher considers a grievance the teacher shall discuss the matter with 
the appropriate administrator. The teacher may do this alone or with a representative of 
the Association present. During this meeting a Step One grievance form shall be 
completed, signed, and dated by all present at the meeting. All attendees will receive a 
copy of the completed Step One form. 

B. Step Two: 

If the discussion does not resolve the grievance to the satisfaction of the teacher, the 
teacher shall have fifteen (15) days from the date of the discussion in Step One to 
complete a Step Two grievance form and submit it to the appropriate administrator. A 
copy of the grievance forms shall be submitted to the Association’s president and 
grievance chairperson and to the Superintendent’s designee. The Step Two grievance 
form shall contain a concise statement of the facts upon which the grievance is based 
and a reference to the specific provision of the negotiated agreement allegedly violated, 
misinterpreted or misapplied. The teacher shall have a right to request a hearing with 
the appropriate administrator. If the teacher does not request a hearing the administrator 
shall provide a written response within five (5) days after the receipt of said grievance. 
If the teacher does request a hearing, the hearing shall be conducted with five (5) days 
of the request and the administrator shall provide a written response within five (5) days 
after said hearing. The action taken by the administrator and the reasons for the action 
shall be submitted in writing and copies sent to the teacher, the 
Superintendent/designee, and the Association’s president and grievance chairperson. 

C. Step Three: 

If the action taken in Step Two by the appropriate administrator does not resolve the 
grievance to the satisfaction of the teacher or no decision has been rendered by the 
administrator within five (5) days after the due date of the written response to the 
grievance or the hearing, such teacher may proceed in writing to Step Three of the 
grievance process. The teacher shall submit the Step Three grievance form to the 
Superintendent within five (5) days of receipt of the Step 2 response, or within five (5) 
days of the due date of the Step 2 response, if no response was given. A copy of this 
form will be submitted to the Step Two administrator, the Association’s president and 
the grievance chairperson. Upon request, a hearing shall be conducted by the 
Superintendent/designee within five (5) days after the receipt of the request. 

If the teacher does not request a hearing, the Superintendent shall take action and 
provide a written response within five (5) days after the receipt of said Step Three 
grievance. If the teacher does request a hearing, the Superintendent shall conduct a 
hearing within five (5) days of receipt of the grievance, and take action and provide a 
written response within five (5) days after said hearing. Copies shall be sent to the 
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teacher, the Step 2 administrator, the Association’s president and the grievance 
chairperson. 

D. Step Four: 

If the action taken in Step Three by the Superintendent does not resolve the grievance or 
no decision has been rendered by the Superintendent within ten (10) days of the receipt 
of the Step Three grievance form or within five (5) days of the hearing date, whichever 
is applicable, the Association may proceed to Step Four of the grievance process. The 
Association will notify the Superintendent in writing within ten (10) days of the 
Superintendent’s Step 3 response, or within ten (10) days of the due date of the Step 
Three response if no response is given, of the intent to submit to arbitration. 

Grievances submitted to arbitration shall be filed pursuant to the Voluntary Labor 
Arbitration Rules of the American Arbitration Association and the selection of the 
arbitrator shall be pursuant to such rules. 

The arbitrator’s authority shall be limited in scope to the negotiated contract between 
the parties. The arbitrator is specifically prohibited from making any decision that is 
inconsistent with the terms of the Agreement or contrary to law. 

The arbitrator’s decision shall be binding on the parties, except as otherwise provided in 
this Agreement. 

Costs of the arbitrator shall be borne equally by the Board and the Association. 

20.03 MISCELLANEOUS PROVISIONS 

A. The term “day” is defined as the aggrieved teacher’s working day during the school year 
or weekdays (excluding holidays) during vacation periods. 

B. Nothing in this procedure shall be construed to deny the Association or its representatives 
the right to redress before an appropriate administrative agency or through the courts. 
Nothing contained herein shall deprive any teacher of any legal right which he/she 
presently has, provided that if a teacher elects to pursue any legal or statutory remedy 
such election shall bar any further or subsequent proceedings for relief under the 
grievance procedure. 

C. The aggrieved teacher, the Board, and/or the representative of either may not be denied 
the right to advice, counsel, and/or representation in any of the levels listed above. 

D. A grievance may be withdrawn at any level without prejudice or record. 

E. No teacher shall file a grievance after the effective date of his/her resignation except for 
the limited purpose of claiming earned salary or fringe benefits to which he/she may be 
entitled. 
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F. The following items shall not be the basis of any grievance filed under this grievance 
procedure: 

1. Failure to re-employ any limited contract teacher. A teacher whose contract is 
non-renewed can appeal such non-renewal pursuant to Ohio Rev. Code §3319.11. 

2. Termination of the contract of any limited or continuing contract teacher. A 
teacher whose contract is terminated can appeal such termination pursuant to 
Ohio Rev. Code §3319.16. 

3. Any claim or complaint for which there is another remedial procedure forum 
established by law or regulation having the force of law. 

G. Processing of grievances shall be during non-school hours except as otherwise approved 
by the Superintendent or the Board. 

H. Forms for processing grievances shall be made available through all administrative 
offices, the central administration office, Association officers, and representatives. 

I. While a grievance is in process of resolution, records of the grievance procedure shall be 
confidential information. 

J. Upon resolution of the grievance, official records of the grievance proceedings should be 
kept in confidential separate file by the treasurer of the Board. Access shall be made only 
by mutual consent of the Superintendent and the president of the Association or by a 
court order. All records or proceedings shall be destroyed after three (3) years of the date 
formal proceedings were inaugurated. 

K. No records, documents, or communications concerning a grievance shall be placed in the 
personnel file of any of the participants in the procedures described in the Agreement 
except as may be so directed in an arbitration award. 

L. Action and official position of the Association may take place at any level of the 
proceedings, but no grievance shall go to Step Four except with the consent of the 
Association and the assumption by the Association of one-half (1/2) of the cost of the 
arbitrator. 

M. Time lines stated may be extended by mutual written agreement of the grievant and 
appropriate administrator. 

N. Failure of an administrator to act or respond within the time stated shall be cause for the 
grievant to move the grievance to the next step and a 5-day extension stated response 
time. 

O. Failure of the grievant to act or move the grievance within the time lines stated shall be 
cause for the grievance to be considered terminated. 
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21.00 COMMITTEES 

The Board and the WCEA are dedicated to working together collaboratively to provide quality 
educational opportunities for students. The Professional Communications Committee is a tool 
for maintaining this relationship. The parties have developed and intend to maintain a working 
relationship built on trust and the sharing of information essential to resolving concerns that 
address everyone’s interests. 

The parties are mutually interested in aligning curriculum, instruction and assessment with the 
School District’s strategic plan and building site plan, and with state standards. They are also 
mutually interested in continuing the collaborative model of decision making, and to make 
decisions that are well-researched and data-driven. 

In furtherance of their mutual interests, the parties agree that District committees will use the 
Baldrige Criteria and PDSA (Plan, Do, Study, Act) cycle to process and resolve issues. The goal 
of each resolution will be to increase achievement for all students. Each committee will insure 
that site plans do not overlap existing responsibilities, but are aligned horizontally and 
vertically. Unintended consequences of committee decisions which affect wages and conditions 
of employment are a matter for interim bargaining. 

21.01 SCHOOL CALENDAR COMMITTEE 

The WCEA President or his/her designee and four (4) teachers selected by the Association, 
and the Superintendent and up to four (4) administrators appointed by the Superintendent will 
be members of the committee that develops the recommendations for the District’s school 
calendars. The committee may finalize two calendar drafts by consensus to be submitted to the 
bargaining unit members for advisory vote. 

21.02 BUILDING LEADERSHIP TEAM 

Each building shall establish a Building Leadership Team (BLT) to progress monitor building 
work aligned with the District Leadership Team (DLT). The BLT shall consist of building 
principal, one (1) assistant principal (as applicable), and a minimum of two (2) members of the 
bargaining unit as selected by building staff. The BLT shall meet at least once each month before 
the DLT meets. 

21.03 DISTRICT INSURANCE COMMITTEE 

A joint insurance committee shall be formed, consisting of five (5) members from the WCEA, 
WCCEA, and Administration, with duties to study hospitalization/health care plan 
alternatives, to review potential premiums, and to recommend the type and carrier of the 
health insurance program and the benefit levels to be provided. The Committee will meet at 
least once per quarter and meetings will be scheduled through the Business Manager’s Office. 
Any changes in type or benefit levels of the health insurance program will be contingent on 
approval of the interested parties. 
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21.04 POSITIVE BEHAVIOR INTERVENTION SUPPORTS COMMITTEE 

Each building shall establish a Positive Behavior Intervention Supports (PBIS) committee to 
progress monitor and reinforce data driven positive behavior intervention supports established by 
the DLT/BLT. The PBIS committee shall consist of building principal, one (1) assistant principal 
(as applicable), and Team Leads, including a minimum of one (1) members of the bargaining unit 
as selected by building staff. The PBIS committee shall meet at least once monthly before the DLT 
meets. 

21.05 PROFESSIONAL COMMUNICATIONS COMMITTEE 

In order to continue and promote a positive labor-management relationship, the Association and 
Administration shall meet regularly to discuss any matter of Association and Administrative 
concern. The Association and Administration shall be responsible for determining the number of 
representatives present from their respective memberships. Meetings shall ordinarily be 
scheduled monthly. Monthly meetings may be cancelled, or additional meetings may be 
scheduled, by mutual agreement of the parties. 

22.00 RESIDENT EDUCATOR PROGRAM 

The Resident Educator Program will comply with guidelines established by ODE. 

22.01 ELIGIBILITY 

A. Teachers who hold a 4-year resident educator license and meet the qualifications 
established by the Ohio Department of Education. 

B. First-year teachers, teachers who are returning to teaching after an extended absence of 
four (4) or more semesters, and individuals who are new to the West Carrollton School 
District and have less than two (2) years of teaching experience may be assigned a 
mentor upon agreement of the building principal and Superintendent designee. 

22.02 MENTOR QUALIFICATIONS 

A. District Resident Educator Coordinator (DREC) 

1. Minimum of five (5) years teaching, supervisory, or administrative experience, of 
which three (3) must have been in West Carrollton. 

2. Master’s Degree 

3. Must meet the Ohio Department of Education’s requirements to serve as program 
coordinator. 

4. Pay per supplemental schedule. 
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B. Resident Educator Mentor (REM) 

1. Minimum of five (5) years teaching, supervisor, or administrative experience, of 
which three (3) must have been in West Carrollton. 

2. Masters Degree recommended. 

3. Must meet the Ohio Department of Education’s requirements to serve as Resident 
Educator Mentor 

4. Pay per supplemental schedule. 

23.00 REEMPLOYMENT OF RETIRED EMPLOYEES 

A. Any bargaining unit member who retires under the State Teachers’ Retirement System 
(STRS) and subsequently is reemployed in the district shall be treated as a new employee 
may be granted up to ten (10) years of service credit for purposes of placement on the 
salary schedule. This provision expressly supersedes RC Section 3317.13 and all other 
applicable laws. 

B. Such a rehired member is not eligible to convert accrued unused sick leave to severance 
upon leaving employment with the district the second time. 

C. This paragraph expressly supersedes Ohio Revised Code §§3319.08 and 3319.11 and 
other applicable laws. A retired teacher who is rehired will be employed on a limited 
contract for a term of one year. Such contract will expire automatically by its own terms 
at the end of the school year without the necessity of a resignation from the teacher, or 
without the necessity of Board action. Such teacher shall not be deemed re-employed 
when notice of non-renewal is not given. Further employment of said teacher will be 
pursuant to Paragraph A of this section. A retired teacher who is rehired will not be 
eligible for continuing contract. 

D. A retired teacher who is rehired is not eligible for the Retirement Incentive pursuant to 
Article 11.02 of the Negotiated Agreement, if the teacher retires a second time. 

E. This provision of the negotiated agreement and such salary and contract shall not be 
grievable under the grievance procedures of this agreement nor through any claim or 
action filed before the State Employment Relations Board (SERB) or any court of law. 

F. A retired teacher who is rehired will receive retirement contributions, insurance, personal 
leave and all other fringe benefits not specifically addressed in this article in accordance 
with this Negotiated Agreement. 

G. Except to the extent specifically addressed in this Article, all provisions of this 
Negotiated Agreement apply to retired teacher who are rehired. 
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24.00 NEGOTIATIONS 

24.01 NEGOTIATIONS PROCEDURE 

A. A notice to negotiate a successor agreement or to amend, modify, or terminate this 
Agreement shall be issued not later than ninety (90) days prior to the expiration of this 
Agreement. Bargaining shall commence not later than sixty (60) days prior to such 
termination. 

B. The parties reserve the right to mutually adopt an alternative dispute resolution procedure 
at any time to supersede the dispute resolution procedure provided in this Article. 

C. The adoption of such alternate dispute resolution procedure shall be ratified by the parties 
and shall constitute an amendment to this Article. 

D. The negotiating teams shall meet at mutually agreed times for the purpose of effecting a 
free exchange of facts, opinions, proposals, and counter-proposals in a sincere effort to 
reach mutual understanding and agreement on all appropriate matters submitted for 
negotiations. Both teams are obliged to deal openly and fairly with each other on all 
matters and to conduct such negotiations in good faith, but such obligation does not 
compel either team to agree to a proposal or require the making of a concession. 

24.02 MUTUALLY AGREED DISPUTE RESOLUTION PROCEDURE 

If agreement has not been reached, the issues in dispute shall be submitted to the Federal 
Mediation and Conciliation Service for the purpose of inducing the Board and the Association 
through their representatives, to make a voluntary agreement. 

The format, dates and times of meetings will be arranged by the mediator, and such 
meetings will be conducted in closed session. 

To the extent that an agreement is reached as a result of such mediation, the procedures 
provided in the section entitled Agreement shall apply. 

In the event agreement is not reached through mediation, it shall be incumbent upon the two 
parties to determine the next step to resolve negotiations. 

25.00 TERMS OF TOTAL AGREEMENT 

A. This is an Agreement by and between the West Carrollton Board of Education and the 
West Carrollton Education Association. 

B. This Agreement shall be subject to amendment or supplement at any time by mutual 
consent of the parties hereto. Any request for such mutual reopening shall be conducted 
in accordance with the negotiations procedure. Any such amendment or supplement 
agreed upon shall be reduced to writing and signed by the parties hereto. 
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C. In the event that all or any portion of this Agreement shall be found contrary to law, valid 
order of an administrative agency, valid regulations which are contained in the Federal 
Register, and are binding on the Board, such portion shall not be continued in effect. All 
other portions shall continue in full force and effect. The parties reserve the right to 
renegotiate any and all portions found contrary to law as they affect the Agreement. 

D. WAIVER OF NEGOTIATIONS DURING TERM OF AGREEMENT: The Board and 
the Association shall acknowledge that during the negotiations resulting in any 
agreement, each party had the right, subject to the limitations of law and this procedure, 
and the opportunity to make demands and proposals with respect to any matter not 
removed thereby, that said agreement was arrived at by the parties after the exercise of 
that right and opportunity, and that during the term of the Agreement neither party shall 
be required to negotiate on any item covered in the Agreement. Further, the Board and 
the Association shall agree that during the term of said Agreement, neither party shall be 
obligated to negotiate with respect to any subject or matter not specifically referred to or 
covered in said Agreement. 

E. The terms “teacher,” “certificated staff,” and “professional staff member” are 
interchangeable and shall mean all non-excluded certificated staff members. Reference to 
general shall include teachers of either gender. 

F. NO STRIKE CLAUSE: There shall be no strikes (including sympathy strikes, slow 
downs, walkouts, refusals to perform assigned duties, picketing, boycotts or any other 
related activities) against the West Carrollton Board of Education by any employees in 
the bargaining unit represented by the WCEA during term of this Agreement. 

The WCEA, its officers, agents, representatives, members and all other employees 
covered by this Agreement shall not in any way, directly or indirectly, authorize, assist, 
encourage, participate in, sanction, ratify, condone or lend support to any activity in 
violation of this clause. As the sole exception to the above, the Board and the Association 
agree that the Association retains the right to strike after serving the required ten (10) day 
notice of intent to strike pursuant to Chapter 4117 O.R.C. only over matters as to which 
the Association has the right under State law to bargain over the effect of the Board’s 
decision on that matter. 

G. OBLIGATION OF THE PARTIES: The Board and the Association agree to abide by and 
carry out their respective obligations in compliance with all applicable statutes and laws 
and agree to comply with and carry out their obligations as provided by the specific and 
expressed terms of the negotiated Agreement to the extent that such specific and 
expressed terms thereof are in conformance with the Constitution and laws of the State of 
Ohio and of these United States. 

H. INTERIM BARGAINING: Any matter(s) that affects the wages, hours, and terms and 
conditions of employment of the teachers covered under this Agreement shall only be 
implemented after bargaining on such matter(s) has occurred between the parties. 
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Whereas, the West Carrollton City Schools Board of Education and the West Carrollton 
Education Association hereby affix their signatures attesting their agreement to the terms and 
conditions contained herein which have been negotiated between them: 

26.00 DURATION OF AGREEMENT 

This Agreement shall be effective as of July 1, 2022, and shall remain in effect through June 30, 
2026. There will be a reopener in the spring of 2025 to negotiate wages and insurance for the 
fourth year of this Agreement. 

Agreed to by the West Carrollton Education Association this 11th day April, 2022. 



FOR THE ASSOCIATION 
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Appendix A 

WEST CARROLLTON SCHOOL DISTRICT 

TEACHER INDEX AND SALARY SCHEDULE 

2022-23

BASE SALARY: $40,793 

BACHELOR OF         150 SEMESTER           MASTER OF  

YEARS  SCIENCE            HOURS               ARTS           MA + 15      MA + 30  

0 1.0200 $41,609 1.0710 $43,689   1.1220 $45,770   1.1475 $46,810   1.1730 $47,850 

1 
*

1.0707 $43,677 1.1223 $45,782   1.1817 $48,205   1.2072 $49,245   1.2327 $50,286 

2 1.1214 $45,745 1.1736 $47,875   1.2413 $50,636   1.2668 $51,677   1.2923 $52,717 

3 1.1721 $47,813 1.2249 $49,967   1.3010 $53,072   1.3265 $54,112   1.3520 $55,152 

4 1.2228 $49,882 1.2762 $52,060   1.3607 $55,507   1.3862 $56,547   1.4117 $57,587 

5 1.2735 $51,950 1.3275 $54,153   1.4204 $57,942   1.4459 $58,983   1.4714 $60,023 

6 1.3242 $54,018 1.3788 $56,245   1.4800 $60,374   1.5055 $61,414   1.5310 $62,454 

7 1.3749 $56,086 1.4301 $58,338   1.5397 $62,809   1.5652 $63,849   1.5907 $64,889 

8 1.4256 $58,155 1.4814 $60,431   1.5994 $65,244   1.6249 $66,285   1.6504 $67,325 

9 1.4762 $60,219 1.5328 $62,528   1.6590 $67,676   1.6845 $68,716   1.7100 $69,756 

10 1.5269 $62,287 1.5841 $64,620   1.7187 $70,111   1.7442 $71,151   1.7697 $72,191 

11 1.5776 $64,355 1.6354 $66,713   1.7784 $72,546   1.8039 $73,586   1.8294 $74,627 

12 1.6283 $66,423 1.6867 $68,806   1.8380 $74,978   1.8635 $76,018   1.8890 $77,058 

13 1.6794 $68,508 1.7384 $70,915   1.8977 $77,413   1.9232 $78,453   1.9487 $79,493 

14   1.9584 $79,889   1.9839 $80,929   2.0094 $81,969 

18 1.7301 $70,576   1.7897 $73,007   2.0181 $82,324   2.0436 $83,365   2.0691 $84,405 

22 1.7808 $72,644   1.8410 $75,100   2.0777 $84,756   2.1032 $85,796   2.1287 $86,836 

26 1.8315 $74,712   1.8923 $77,193   2.1374 $87,191   2.1629 $88,231   2.1884 $89,271 

29 1.8822 $76,781   1.9436 $79,285   2.1971 $89,626   2.2226 $90,667   2.2481 $91,707 

32 1.9329 $78,849   1.9949 $81,378   2.2568 $92,062   2.2823 $93,102   2.3078 $94,142 

*New teachers will be placed at 1 Year for their first year, and they will remain there during their second year. 
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WEST CARROLLTON SCHOOL DISTRICT 

TEACHER INDEX AND SALARY SCHEDULE 

2023-24

BASE SALARY:  $41,915   

       BACHELOR OF            150 SEMESTER           MASTER OF  

YEARS             SCIENCE            HOURS               ARTS           MA + 15      MA + 30  

0 1.0200 $42,753   1.0710 $44,891   1.1220 $47,029   1.1475 $48,097   1.1730 $49,166 

1 
* 

1.0707 $44,878   1.1223 $47,041   1.1817 $49,531   1.2072 $50,600   1.2327 $51,669 

2 1.1214 $47,003   1.1736 $49,191   1.2413 $52,029   1.2668 $53,098   1.2923 $54,167 

3 1.1721 $49,129   1.2249 $51,342   1.3010 $54,531   1.3265 $55,600   1.3520 $56,669 

4 1.2228 $51,254   1.2762 $53,492   1.3607 $57,034   1.3862 $58,103   1.4117 $59,171 

5 1.2735 $53,379   1.3275 $55,642   1.4204 $59,536   1.4459 $60,605   1.4714 $61,674 

6 1.3242 $55,504   1.3788 $57,792   1.4800 $62,034   1.5055 $63,103   1.5310 $64,172 

7 1.3749 $57,629   1.4301 $59,943   1.5397 $64,537   1.5652 $65,605   1.5907 $66,674 

8 1.4256 $59,754   1.4814 $62,093   1.5994 $67,039   1.6249 $68,108   1.6504 $69,177 

9 1.4762 $61,875   1.5328 $64,247   1.6590 $69,537   1.6845 $70,606   1.7100 $71,675 

10 1.5269 $64,000   1.5841 $66,398   1.7187 $72,039   1.7442 $73,108   1.7697 $74,177 

11 1.5776 $66,125   1.6354 $68,548   1.7784 $74,542   1.8039 $75,610   1.8294 $76,679 

12 1.6283 $68,250   1.6867 $70,698   1.8380 $77,040   1.8635 $78,109   1.8890 $79,177 

13 1.6794 $70,392   1.7384 $72,865   1.8977 $79,542   1.9232 $80,611   1.9487 $81,680 

14   1.9584 $82,086   1.9839 $83,155   2.0094 $84,224 

18 1.7301 $72,517   1.7897 $75,015   2.0181 $84,589   2.0436 $85,657   2.0691 $86,726 

22 1.7808 $74,642   1.8410 $77,166   2.0777 $87,087   2.1032 $88,156   2.1287 $89,224 

26 1.8315 $76,767   1.8923 $79,316   2.1374 $89,589   2.1629 $90,658   2.1884 $91,727 

29 1.8822 $78,892   1.9436 $81,466   2.1971 $92,091   2.2226 $93,160   2.2481 $94,229 

32 1.9329 $81,018   1.9949 $83,616   2.2568 $94,594   2.2823 $95,663   2.3078 $96,731 

*New teachers will be placed at 1 Year for their first year, and they will remain there during their second year. 
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WEST CARROLLTON SCHOOL DISTRICT 

TEACHER INDEX AND SALARY SCHEDULE 

2024-25

BASE SALARY:  $43,068   

       BACHELOR OF            150 SEMESTER           MASTER OF  

YEARS             SCIENCE            HOURS               ARTS           MA + 15      MA + 30  

0 1.0200 $43,929   1.0710 $46,126   1.1220 $48,322   1.1475 $49,421   1.1730 $50,519 

1 
* 

1.0707 $46,113   1.1223 $48,335   1.1817 $50,893   1.2072 $51,992   1.2327 $53,090

2 1.1214 $48,296   1.1736 $50,545   1.2413 $53,460   1.2668 $54,559   1.2923 $55,657 

3 1.1721 $50,480   1.2249 $52,754   1.3010 $56,031   1.3265 $57,130   1.3520 $58,228 

4 1.2228 $52,664   1.2762 $54,963   1.3607 $58,603   1.3862 $59,701   1.4117 $60,799 

5 1.2735 $54,847   1.3275 $57,173   1.4204 $61,174   1.4459 $62,272   1.4714 $63,370 

6 1.3242 $57,031   1.3788 $59,382   1.4800 $63,741   1.5055 $64,839   1.5310 $65,937 

7 1.3749 $59,214   1.4301 $61,592   1.5397 $66,312   1.5652 $67,410   1.5907 $68,508 

8 1.4256 $61,398   1.4814 $63,801   1.5994 $68,883   1.6249 $69,981   1.6504 $71,079 

9 1.4762 $63,577   1.5328 $66,015   1.6590 $71,450   1.6845 $72,548   1.7100 $73,646 

10 1.5269 $65,761   1.5841 $68,224   1.7187 $74,021   1.7442 $75,119   1.7697 $76,217 

11 1.5776 $67,944   1.6354 $70,433   1.7784 $76,592   1.8039 $77,690   1.8294 $78,789 

12 1.6283 $70,128   1.6867 $72,643   1.8380 $79,159   1.8635 $80,257   1.8890 $81,355 

13 1.6794 $72,328   1.7384 $74,869   1.8977 $81,730   1.9232 $82,828   1.9487 $83,927 

14   1.9584 $84,344   1.9839 $85,443   2.0094 $86,541 

18 1.7301 $74,512   1.7897 $77,079   2.0181 $86,916   2.0436 $88,014   2.0691 $89,112 

22 1.7808 $76,695   1.8410 $79,288   2.0777 $89,482   2.1032 $90,581   2.1287 $91,679 

26 1.8315 $78,879   1.8923 $81,498   2.1374 $92,054   2.1629 $93,152   2.1884 $94,250 

29 1.8822 $81,063   1.9436 $83,707   2.1971 $94,625   2.2226 $95,723   2.2481 $96,821 

32 1.9329 $83,246   1.9949 $85,916   2.2568 $97,196   2.2823 $98,294   2.3078 $99,392 

*New teachers will be placed at 1 Year for their first year, and they will remain there during their second year. 
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Appendix B 

WEST CARROLLTON SCHOOL DISTRICT 
ATHLETIC SUPPLEMENTAL SALARY SCHEDULE 

2022-23 BASE SALARY: $40,793 

FACTOR 0.1775 0.1832 0.1889 0.1946 0.2003 

POSITION  1st  2nd 3rd 4th 5th 

AUTUMN 

Varsity Football 1.00 $7,241 $7,473 $7,706 $7,938 $8,171 

Asst. Varsity Football  (6) 0.62 $4,489 $4,633 $4,778 $4,922 $5,066 

Head 9th Grade Football 0.52 $3,765 $3,886 $4,007 $4,128 $4,249 

Head 8th Grade Football 0.42 $3,041 $3,139 $3,236 $3,334 $3,432 

Head 7th Grade Football 0.41 $2,969 $3,064 $3,159 $3,255 $3,350 

Asst. 9th Grade Football 0.39 $2,824 $2,915 $3,005 $3,096 $3,187 

Asst. 8th Grade Football 0.28 $2,027 $2,093 $2,158 $2,223 $2,288 

Asst. 7th Grade Football 0.27 $1,955 $2,018 $2,081 $2,143 $2,206 

Varsity Girls Volleyball 0.57 $4,127 $4,260 $4,392 $4,525 $4,657 

Asst. Varsity Girls Volleyball 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

9th Grade Girls Volleyball 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

8th Grade Girls Volleyball 0.28 $2,027 $2,093 $2,158 $2,223 $2,288 

7th Grade Girls Volleyball 0.27 $1,955 $2,018 $2,081 $2,143 $2,206 

Varsity Boys Soccer 0.57 $4,127 $4,260 $4,392 $4,525 $4,657 

Asst. Varsity Boys Soccer 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

Middle School Boys Soccer 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Varsity Girls Soccer 0.57 $4,127 $4,260 $4,392 $4,525 $4,657 

Asst. Varsity Girls Soccer  (2) 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

Middle School Girls Soccer 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Varsity Girls/Boys Cross 
Country 0.34 $2,462 $2,541 $2,620 $2,699 $2,778 

Varsity Boys Cross Country 0.34 $2,462 $2,541 $2,620 $2,699 $2,778 
Asst. Varsity Boys Cross 
Country 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

7th & 8th Grade Cross Country 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

Varsity Girls Cross Country 0.34 $2,462 $2,541 $2,620 $2,699 $2,778 

Varsity Boys Golf 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 
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Varsity Girls Golf 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Reserve Boys Golf 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

Varsity Girls Tennis 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

JV Girls Tennis 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

Middle School Tennis 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

WINTER 

Varsity Boys Basketball 1.00 $7,241 $7,473 $7,706 $7,938 $8,171 

Asst. Varsity Boys Basketball 0.62 $4,489 $4,633 $4,778 $4,922 $5,066 

Reserve Boys Basketball 0.62 $4,489 $4,633 $4,778 $4,922 $5,066 

9th Grade Boys Basketball 0.43 $3,114 $3,214 $3,313 $3,413 $3,513 

8th Grade Boys Basketball 0.42 $3,041 $3,139 $3,236 $3,334 $3,432 

7th Grade Boys Basketball 0.41 $2,969 $3,064 $3,159 $3,255 $3,350 

Varsity Girls Basketball 1.00 $7,241 $7,473 $7,706 $7,938 $8,171 

Asst. Varsity Girls Basketball 0.62 $4,489 $4,633 $4,778 $4,922 $5,066 

Reserve Girls Basketball 0.62 $4,489 $4,633 $4,778 $4,922 $5,066 

9th Grade Girls Basketball 0.43 $3,114 $3,214 $3,313 $3,413 $3,513 

8th Grade Girls Basketball 0.42 $3,041 $3,139 $3,236 $3,334 $3,432 

7th Grade Girls Basketball 0.41 $2,969 $3,064 $3,159 $3,255 $3,350 

Varsity Wrestling 0.75 $5,431 $5,605 $5,779 $5,954 $6,128 

Asst. Varsity Wrestling 0.46 $3,331 $3,438 $3,545 $3,652 $3,759 

9th Grade Wrestling 0.39 $2,824 $2,915 $3,005 $3,096 $3,187 

7th & 8th Grade Wrestling 0.35 $2,534 $2,616 $2,697 $2,778 $2,860 

Asst 7th & 8th Grade Wrestling 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

Varsity Bowling 0.34 $2,462 $2,541 $2,620 $2,699 $2,778 

Reserve Bowling 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

Varsity Head Cheerleader 
Sponsor 0.4000 $2,896 $2,989 $3,082 $3,175 $3,268 
Asst. Varsity Head Cheerleader 
Sponsor 0.3562 $2,579 $2,662 $2,745 $2,828 $2,910 
9th Grade Head Cheerleader 
Sponsor 0.3562 $2,579 $2,662 $2,745 $2,828 $2,910 
8th Grade Head Cheerleader 
Sponsor 0.3562 $2,579 $2,662 $2,745 $2,828 $2,910 
7th Grade Head Cheerleader 
Sponsor 0.3562 $2,579 $2,662 $2,745 $2,828 $2,910 
Competition Cheerleading 
Coach 0.3100 $2,245 $2,317 $2,389 $2,461 $2,533 
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Swimming 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

JV Swimming 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

SPRING 

Track & Field: Varsity Head 0.80 $5,793 $5,979 $6,165 $6,351 $6,537 
Track & Field: Varsity Associate 
(2) 0.43 $3,114 $3,214 $3,313 $3,413 $3,513 
Track & Field: Varsity Assistant 
(3) 0.35 $2,534 $2,616 $2,697 $2,778 $2,860 

7th & 8th Grade Boys Track 0.35 $2,534 $2,616 $2,697 $2,778 $2,860 
7th & 8th Grade Asst. Boys 
Track 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

7th & 8th Grade Girls Track 0.35 $2,534 $2,616 $2,697 $2,778 $2,860 
7th & 8th Grade Asst. Girls 
Track 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

Varsity Baseball 0.57 $4,127 $4,260 $4,392 $4,525 $4,657 

Asst. Varsity Baseball 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

9th Grade Baseball 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

Middle School Baseball 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Varsity Girls Softball 0.57 $4,127 $4,260 $4,392 $4,525 $4,657 

Asst. Varsity Girls Softball 0.33 $2,389 $2,466 $2,543 $2,620 $2,696 

9th Grade Girls Softball 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Middle School Girls Softball 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Varsity Boys Tennis 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

JV Boys Tennis 0.26 $1,883 $1,943 $2,004 $2,064 $2,124 

Middle School Tennis 0.22 $1,593 $1,644 $1,695 $1,746 $1,798 

YEAR-ROUND 

Athletic: Site Supervisor 0.40 $2,896 $2,989 $3,082 $3,175 $3,268 

Athletic Hall of Fame (20%) 0.15 $1,086 $1,121 $1,156 $1,191 $1,226 

Athletic Eligibility (40%) 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 
Athletic Interscholastic Site 
Coordinator (Fall - 2) 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 
Athletic Interscholastic Site 
Coordinator (Winter - 2) 0.31 $2,245 $2,317 $2,389 $2,461 $2,533 

Assistant Athletic Director 1.00 $7,241 $7,473 $7,706 $7,938 $8,171 

Strength and Conditioning 
Coach (Fall) 0.16 $1,159 $1,196 $1,233 $1,270 $1,307 
Strength and Conditioning 
Coach (Winter) 0.16 $1,159 $1,196 $1,233 $1,270 $1,307 
Strength and Conditioning 
Coach (Spring) 0.16 $1,159 $1,196 $1,233 $1,270 $1,307 
Strength and Conditioning 
Coach (Summer) 0.16 $1,159 $1,196 $1,233 $1,270 $1,307 
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2023-24 BASE SALARY: $41,915 

FACTOR 0.1775 0.1832 0.1889 0.1946 0.2003 

POSITION  1st  2nd 3rd 4th 5th 

AUTUMN 

Varsity Football 1.00 $7,440 $7,679 $7,918 $8,157 $8,396 

Asst. Varsity Football  (6) 0.62 $4,613 $4,761 $4,909 $5,057 $5,205 

Head 9th Grade Football 0.52 $3,869 $3,993 $4,117 $4,241 $4,366 

Head 8th Grade Football 0.42 $3,125 $3,225 $3,325 $3,426 $3,526 

Head 7th Grade Football 0.41 $3,050 $3,148 $3,246 $3,344 $3,442 

Asst. 9th Grade Football 0.39 $2,902 $2,995 $3,088 $3,181 $3,274 

Asst. 8th Grade Football 0.28 $2,083 $2,150 $2,217 $2,284 $2,351 

Asst. 7th Grade Football 0.27 $2,009 $2,073 $2,138 $2,202 $2,267 

Varsity Girls Volleyball 0.57 $4,241 $4,377 $4,513 $4,649 $4,785 

Asst. Varsity Girls Volleyball 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

9th Grade Girls Volleyball 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

8th Grade Girls Volleyball 0.28 $2,083 $2,150 $2,217 $2,284 $2,351 

7th Grade Girls Volleyball 0.27 $2,009 $2,073 $2,138 $2,202 $2,267 

Varsity Boys Soccer 0.57 $4,241 $4,377 $4,513 $4,649 $4,785 

Asst. Varsity Boys Soccer 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

Middle School Boys Soccer 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Varsity Girls Soccer 0.57 $4,241 $4,377 $4,513 $4,649 $4,785 

Asst. Varsity Girls Soccer  (2) 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

Middle School Girls Soccer 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Varsity Girls/Boys Cross 
Country 0.34 $2,530 $2,611 $2,692 $2,773 $2,854 

Varsity Boys Cross Country 0.34 $2,530 $2,611 $2,692 $2,773 $2,854 
Asst. Varsity Boys Cross 
Country 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

7th & 8th Grade Cross Country 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 

Varsity Girls Cross Country 0.34 $2,530 $2,611 $2,692 $2,773 $2,854 

Varsity Boys Golf 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Varsity Girls Golf 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Reserve Boys Golf 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

Varsity Girls Tennis 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

JV Girls Tennis 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

Middle School Tennis 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 
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WINTER 

Varsity Boys Basketball 1.00 $7,440 $7,679 $7,918 $8,157 $8,396 

Asst. Varsity Boys Basketball 0.62 $4,613 $4,761 $4,909 $5,057 $5,205 

Reserve Boys Basketball 0.62 $4,613 $4,761 $4,909 $5,057 $5,205 

9th Grade Boys Basketball 0.43 $3,199 $3,302 $3,405 $3,507 $3,610 

8th Grade Boys Basketball 0.42 $3,125 $3,225 $3,325 $3,426 $3,526 

7th Grade Boys Basketball 0.41 $3,050 $3,148 $3,246 $3,344 $3,442 

Varsity Girls Basketball 1.00 $7,440 $7,679 $7,918 $8,157 $8,396 

Asst. Varsity Girls Basketball 0.62 $4,613 $4,761 $4,909 $5,057 $5,205 

Reserve Girls Basketball 0.62 $4,613 $4,761 $4,909 $5,057 $5,205 

9th Grade Girls Basketball 0.43 $3,199 $3,302 $3,405 $3,507 $3,610 

8th Grade Girls Basketball 0.42 $3,125 $3,225 $3,325 $3,426 $3,526 

7th Grade Girls Basketball 0.41 $3,050 $3,148 $3,246 $3,344 $3,442 

Varsity Wrestling 0.75 $5,580 $5,759 $5,938 $6,117 $6,297 

Asst. Varsity Wrestling 0.46 $3,422 $3,532 $3,642 $3,752 $3,862 

9th Grade Wrestling 0.39 $2,902 $2,995 $3,088 $3,181 $3,274 

7th & 8th Grade Wrestling 0.35 $2,604 $2,688 $2,771 $2,855 $2,938 

Asst 7th & 8th Grade Wrestling 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 

Varsity Bowling 0.34 $2,530 $2,611 $2,692 $2,773 $2,854 

Reserve Bowling 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

Varsity Head Cheerleader 
Sponsor 0.4000 $2,976 $3,072 $3,167 $3,263 $3,358 
Asst. Varsity Head Cheerleader 
Sponsor 0.3562 $2,650 $2,735 $2,820 $2,905 $2,991 
9th Grade Head Cheerleader 
Sponsor 0.3562 $2,650 $2,735 $2,820 $2,905 $2,991 
8th Grade Head Cheerleader 
Sponsor 0.3562 $2,650 $2,735 $2,820 $2,905 $2,991 
7th Grade Head Cheerleader 
Sponsor 0.3562 $2,650 $2,735 $2,820 $2,905 $2,991 
Competition Cheerleading 
Coach 0.3100 $2,306 $2,380 $2,455 $2,529 $2,603 

Swimming 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

JV Swimming 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

SPRING 

Track & Field: Varsity Head 0.80 $5,952 $6,143 $6,334 $6,525 $6,716 
Track & Field: Varsity Associate 
(2) 0.43 $3,199 $3,302 $3,405 $3,507 $3,610 
Track & Field: Varsity Assistant 
(3) 0.35 $2,604 $2,688 $2,771 $2,855 $2,938 

7th & 8th Grade Boys Track 0.35 $2,604 $2,688 $2,771 $2,855 $2,938 
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7th & 8th Grade Asst. Boys 
Track 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 

7th & 8th Grade Girls Track 0.35 $2,604 $2,688 $2,771 $2,855 $2,938 
7th & 8th Grade Asst. Girls 
Track 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 

Varsity Baseball 0.57 $4,241 $4,377 $4,513 $4,649 $4,785 

Asst. Varsity Baseball 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

9th Grade Baseball 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

Middle School Baseball 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Varsity Girls Softball 0.57 $4,241 $4,377 $4,513 $4,649 $4,785 

Asst. Varsity Girls Softball 0.33 $2,455 $2,534 $2,613 $2,692 $2,771 

9th Grade Girls Softball 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Middle School Girls Softball 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Varsity Boys Tennis 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

JV Boys Tennis 0.26 $1,934 $1,996 $2,059 $2,121 $2,183 

Middle School Tennis 0.22 $1,637 $1,689 $1,742 $1,794 $1,847 

YEAR-ROUND 

Athletic: Site Supervisor 0.40 $2,976 $3,072 $3,167 $3,263 $3,358 

Athletic Hall of Fame (20%) 0.15 $1,116 $1,152 $1,188 $1,223 $1,259 

Athletic Eligibility (40%) 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 
Athletic Interscholastic Site 
Coordinator (Fall - 2) 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 
Athletic Interscholastic Site 
Coordinator (Winter - 2) 0.31 $2,306 $2,380 $2,455 $2,529 $2,603 

Assistant Athletic Director 1.00 $7,440 $7,679 $7,918 $8,157 $8,396 

Strength and Conditioning 
Coach (Fall) 0.16 $1,190 $1,229 $1,267 $1,305 $1,343 
Strength and Conditioning 
Coach (Winter) 0.16 $1,190 $1,229 $1,267 $1,305 $1,343 
Strength and Conditioning 
Coach (Spring) 0.16 $1,190 $1,229 $1,267 $1,305 $1,343 
Strength and Conditioning 
Coach (Summer) 0.16 $1,190 $1,229 $1,267 $1,305 $1,343 
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2024-25 BASE SALARY: $43,068 

FACTOR 0.1775 0.1832 0.1889 0.1946 0.2003 

POSITION  1st  2nd 3rd 4th 5th 

AUTUMN 

Varsity Football 1.00 $7,645 $7,890 $8,136 $8,381 $8,627 

Asst. Varsity Football  (6) 0.62 $4,740 $4,892 $5,044 $5,196 $5,348 

Head 9th Grade Football 0.52 $3,975 $4,103 $4,230 $4,358 $4,486 

Head 8th Grade Football 0.42 $3,211 $3,314 $3,417 $3,520 $3,623 

Head 7th Grade Football 0.41 $3,134 $3,235 $3,336 $3,436 $3,537 

Asst. 9th Grade Football 0.39 $2,981 $3,077 $3,173 $3,269 $3,364 

Asst. 8th Grade Football 0.28 $2,140 $2,209 $2,278 $2,347 $2,415 

Asst. 7th Grade Football 0.27 $2,064 $2,130 $2,197 $2,263 $2,329 

Varsity Girls Volleyball 0.57 $4,357 $4,497 $4,637 $4,777 $4,917 

Asst. Varsity Girls Volleyball 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

9th Grade Girls Volleyball 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

8th Grade Girls Volleyball 0.28 $2,140 $2,209 $2,278 $2,347 $2,415 

7th Grade Girls Volleyball 0.27 $2,064 $2,130 $2,197 $2,263 $2,329 

Varsity Boys Soccer 0.57 $4,357 $4,497 $4,637 $4,777 $4,917 

Asst. Varsity Boys Soccer 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

Middle School Boys Soccer 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Varsity Girls Soccer 0.57 $4,357 $4,497 $4,637 $4,777 $4,917 

Asst. Varsity Girls Soccer  (2) 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

Middle School Girls Soccer 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Varsity Girls/Boys Cross Country 0.34 $2,599 $2,683 $2,766 $2,850 $2,933 

Varsity Boys Cross Country 0.34 $2,599 $2,683 $2,766 $2,850 $2,933 

Asst. Varsity Boys Cross Country 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

7th & 8th Grade Cross Country 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 

Varsity Girls Cross Country 0.34 $2,599 $2,683 $2,766 $2,850 $2,933 

Varsity Boys Golf 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Varsity Girls Golf 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Reserve Boys Golf 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

Varsity Girls Tennis 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

JV Girls Tennis 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

Middle School Tennis 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 
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WINTER 

Varsity Boys Basketball 1.00 $7,645 $7,890 $8,136 $8,381 $8,627 

Asst. Varsity Boys Basketball 0.62 $4,740 $4,892 $5,044 $5,196 $5,348 

Reserve Boys Basketball 0.62 $4,740 $4,892 $5,044 $5,196 $5,348 

9th Grade Boys Basketball 0.43 $3,287 $3,393 $3,498 $3,604 $3,709 

8th Grade Boys Basketball 0.42 $3,211 $3,314 $3,417 $3,520 $3,623 

7th Grade Boys Basketball 0.41 $3,134 $3,235 $3,336 $3,436 $3,537 

Varsity Girls Basketball 1.00 $7,645 $7,890 $8,136 $8,381 $8,627 

Asst. Varsity Girls Basketball 0.62 $4,740 $4,892 $5,044 $5,196 $5,348 

Reserve Girls Basketball 0.62 $4,740 $4,892 $5,044 $5,196 $5,348 

9th Grade Girls Basketball 0.43 $3,287 $3,393 $3,498 $3,604 $3,709 

8th Grade Girls Basketball 0.42 $3,211 $3,314 $3,417 $3,520 $3,623 

7th Grade Girls Basketball 0.41 $3,134 $3,235 $3,336 $3,436 $3,537 

Varsity Wrestling 0.75 $5,733 $5,918 $6,102 $6,286 $6,470 

Asst. Varsity Wrestling 0.46 $3,517 $3,629 $3,742 $3,855 $3,968 

9th Grade Wrestling 0.39 $2,981 $3,077 $3,173 $3,269 $3,364 

7th & 8th Grade Wrestling 0.35 $2,676 $2,762 $2,847 $2,933 $3,019 

Asst 7th & 8th Grade Wrestling 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 

Varsity Bowling 0.34 $2,599 $2,683 $2,766 $2,850 $2,933 

Reserve Bowling 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

Varsity Head Cheerleader 
Sponsor 0.4000 $3,058 $3,156 $3,254 $3,352 $3,451 
Asst. Varsity Head Cheerleader 
Sponsor 0.3562 $2,723 $2,810 $2,898 $2,985 $3,073 
9th Grade Head Cheerleader 
Sponsor 0.3562 $2,723 $2,810 $2,898 $2,985 $3,073 
8th Grade Head Cheerleader 
Sponsor 0.3562 $2,723 $2,810 $2,898 $2,985 $3,073 
7th Grade Head Cheerleader 
Sponsor 0.3562 $2,723 $2,810 $2,898 $2,985 $3,073 

Competition Cheerleading Coach 0.3100 $2,370 $2,446 $2,522 $2,598 $2,674 

Swimming 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

JV Swimming 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

SPRING 

Track & Field: Varsity Head 0.80 $6,116 $6,312 $6,508 $6,705 $6,901 
Track & Field: Varsity Associate 
(2) 0.43 $3,287 $3,393 $3,498 $3,604 $3,709 
Track & Field: Varsity Assistant 
(3) 0.35 $2,676 $2,762 $2,847 $2,933 $3,019 

7th & 8th Grade Boys Track 0.35 $2,676 $2,762 $2,847 $2,933 $3,019 
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7th & 8th Grade Asst. Boys 
Track 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 

7th & 8th Grade Girls Track 0.35 $2,676 $2,762 $2,847 $2,933 $3,019 

7th & 8th Grade Asst. Girls Track 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 

Varsity Baseball 0.57 $4,357 $4,497 $4,637 $4,777 $4,917 

Asst. Varsity Baseball 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

9th Grade Baseball 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

Middle School Baseball 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Varsity Girls Softball 0.57 $4,357 $4,497 $4,637 $4,777 $4,917 

Asst. Varsity Girls Softball 0.33 $2,523 $2,604 $2,685 $2,766 $2,847 

9th Grade Girls Softball 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Middle School Girls Softball 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Varsity Boys Tennis 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

JV Boys Tennis 0.26 $1,988 $2,051 $2,115 $2,179 $2,243 

Middle School Tennis 0.22 $1,682 $1,736 $1,790 $1,844 $1,898 

YEAR-ROUND 

Athletic: Site Supervisor 0.40 $3,058 $3,156 $3,254 $3,352 $3,451 

Athletic Hall of Fame (20%) 0.15 $1,147 $1,184 $1,220 $1,257 $1,294 

Athletic Eligibility (40%) 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 
Athletic Interscholastic Site 
Coordinator (Fall - 2) 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 
Athletic Interscholastic Site 
Coordinator (Winter - 2) 0.31 $2,370 $2,446 $2,522 $2,598 $2,674 

Assistant Athletic Director 1.00 $7,645 $7,890 $8,136 $8,381 $8,627 

Strength and Conditioning Coach 
(Fall) 0.16 $1,223 $1,262 $1,302 $1,341 $1,380 
Strength and Conditioning Coach 
(Winter) 0.16 $1,223 $1,262 $1,302 $1,341 $1,380 
Strength and Conditioning Coach 
(Spring) 0.16 $1,223 $1,262 $1,302 $1,341 $1,380 
Strength and Conditioning Coach 
(Summer) 0.16 $1,223 $1,262 $1,302 $1,341 $1,380 
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WEST CARROLLTON SCHOOL DISTRICT  
NON-ATHLETIC SUPPLEMENTAL SALARY SCHEDULE 

2022-23 BASE SALARY: $40,793 

FACTOR 0.2129 0.2186 0.2243 0.2300 0.2357 

POSITION  1st  2nd 3rd 4th 5th 

High School Band Director 0.55 $4,777 $4,905 $5,032 $5,160 $5,288 

High School Pep Band Director 0.10 $868 $892 $915 $938 $961 

High School Jazz Band Director 0.12 $1,042 $1,070 $1,098 $1,126 $1,154 

Summer - High School Band Director 0.87 $7,556 $7,758 $7,960 $8,163 $8,365 

Middle School .Band Director 0.26 $2,258 $2,319 $2,379 $2,439 $2,500 

High School Marching Band Visual Coordinator 0.26 $2,258 $2,319 $2,379 $2,439 $2,500 

Fall Auxiliary Choreographer  (2) 0.25 $2,171 $2,229 $2,287 $2,346 $2,404 

Winter Auxiliary Choreographer (2) 0.25 $2,171 $2,229 $2,287 $2,346 $2,404 

Fall Percussion Instructor        (2) 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

Winter Percussion Instructor        (0) 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

Band Camp Staff N/A $500   

High School Marching Band Visual Technician N/A $1,500   

Fall Auxiliary Technician  N/A $1,500   

Winter Auxiliary Technician  N/A $1,500   

Middle School Show Choir Director N/A $1,577   

High School Vocal Ensemble N/A $1,752   

High School Orchestra Director 0.55 $4,777 $4,905 $5,032 $5,160 $5,288 

Middle School Orchestra Director 0.26 $2,258 $2,319 $2,379 $2,439 $2,500 

High School Vocal Director 0.55 $4,777 $4,905 $5,032 $5,160 $5,288 

Middle School Vocal Director 0.26 $2,258 $2,319 $2,379 $2,439 $2,500 

High School Show Choir Director 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

High School Show Choir Choreographer 0.09 $782 $803 $823 $844 $865 

Fall Drama - Director 0.14 $1,216 $1,248 $1,281 $1,314 $1,346 

Fall Drama - Assistant Director 0.14 $1,216 $1,248 $1,281 $1,314 $1,346 

Spring Drama/Musical - Director 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

Spring Drama/Musical - Technical Theater 0.15 $1,303 $1,338 $1,372 $1,407 $1,442 

Spring Drama/Musical - Choreographer 0.09 $782 $803 $823 $844 $865 

Department Chair (6 or more FTE teachers) 0.32 $2,779 $2,854 $2,928 $3,002 $3,077 

Department Chair (3-5 FTE teachers) 0.31 $2,692 $2,764 $2,836 $2,909 $2,981 

Department Chair (2- FTE teachers) 0.12 $1,042 $1,070 $1,098 $1,126 $1,154 

Team Leader 0.32 $2,779 $2,854 $2,928 $3,002 $3,077 

Grade Level Coordinator 0.32 $2,779 $2,854 $2,928 $3,002 $3,077 
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National Honor Society Advisor - WCHS (2) 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

National Honor Society Advisor - WCMS 0.15 $1,303 $1,338 $1,372 $1,407 $1,442 

Honors Assembly Sponsor - WCHS 0.06 $521 $535 $549 $563 $577 

Student Council Sponsor - WCHS 0.26 $2,258 $2,319 $2,379 $2,439 $2,500 

Student Council Sponsor - WCMS 0.16 $1,390 $1,427 $1,464 $1,501 $1,538 

Student Council Sponsor - Elementary 0.12 $1,042 $1,070 $1,098 $1,126 $1,154 

Graduation Advisor 0.15 $1,303 $1,338 $1,372 $1,407 $1,442 

Asst. Graduation Advisor 0.08 $695 $713 $732 $751 $769 

12th Grade Class Advisor 0.10 $868 $892 $915 $938 $961 

11th Grade Class Advisor 0.08 $695 $713 $732 $751 $769 

10th Grade Class Advisor 0.08 $695 $713 $732 $751 $769 

9th Grade Class Advisor 0.08 $695 $713 $732 $751 $769 

Publications Advisor  -  WCHS 0.40 $3,474 $3,567 $3,660 $3,753 $3,846 

Publications Advisor  -  WCMS 0.30 $2,605 $2,675 $2,745 $2,815 $2,884 

Newspaper Advisor - WCHS 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

PLP Coordinator 0.48 $4,169 $4,280 $4,392 $4,504 $4,615 

Resident Educator Program Coord.  - Secondary 0.48 $4,169 $4,280 $4,392 $4,504 $4,615 

Resident Educator Program Coord.  - Elementary 0.48 $4,169 $4,280 $4,392 $4,504 $4,615 

Mentor: Entry Year Program N/A $750   

Homecoming Advisor 0.06 $521 $535 $549 $563 $577 

Homecoming Dance 0.06 $521 $535 $549 $563 $577 

Homecoming Parade 0.06 $521 $535 $549 $563 $577 

Prom Advisor 0.06 $521 $535 $549 $563 $577 

Safety Patrol (Elementary) 0.06 $521 $535 $549 $563 $577 

Student Teen Leader  -  WCMS        (4) 0.08 $695 $713 $732 $751 $769 

Activity Sponsor (occurs once a year) 0.06 $521 $535 $549 $563 $577 
  (Intramural Basketball, Powder Puff, Talent Show, 
etc.) 

Club Sponsor (meets year long) 0.08 $695 $713 $732 $751 $769 
   (Pirate Mentoring, Voices, Muse, Media, Art, 
Drama, Spanish, German, etc.) 

Power of the Pen  -  WCMS        (2) 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

Academic Challenge  -  WCHS 0.30 $2,605 $2,675 $2,745 $2,815 $2,884 

Competitive Clubs (competes outside the district) 0.20 $1,737 $1,783 $1,830 $1,876 $1,923 

   (Math Pentathalon, etc.) 

Pirate Spirit Store 0.35 $3,040 $3,121 $3,202 $3,284 $3,365 

Robotics Team Leader 0.45 $3,908 $4,013 $4,117 $4,222 $4,327 

Robotics Club Assistant 0.15 $1,303 $1,338 $1,372 $1,407 $1,442 
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2023-24 BASE SALARY: $41,915 

FACTOR 0.2129 0.2186 0.2243 0.2300 0.2357 

POSITION  1st  2nd 3rd 4th 5th 

High School Band Director 0.55 $4,908 $5,039 $5,171 $5,302 $5,434 

High School Pep Band Director 0.10 $892 $916 $940 $964 $988 

High School Jazz Band Director 0.12 $1,071 $1,100 $1,128 $1,157 $1,186 

Summer - High School Band Director 0.87 $7,764 $7,971 $8,179 $8,387 $8,595 

Middle School .Band Director 0.26 $2,320 $2,382 $2,444 $2,507 $2,569 

High School Marching Band Visual Coordinator 0.26 $2,320 $2,382 $2,444 $2,507 $2,569 

Fall Auxiliary Choreographer  (2) 0.25 $2,231 $2,291 $2,350 $2,410 $2,470 

Winter Auxiliary Choreographer (2) 0.25 $2,231 $2,291 $2,350 $2,410 $2,470 

Fall Percussion Instructor        (2) 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

Winter Percussion Instructor        (0) 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

Band Camp Staff N/A $500   

High School Marching Band Visual Technician N/A $1,500   

Fall Auxiliary Technician  N/A $1,500   

Winter Auxiliary Technician  N/A $1,500   

Middle School Show Choir Director N/A $1,577   

High School Vocal Ensemble N/A $1,752   

High School Orchestra Director 0.55 $4,908 $5,039 $5,171 $5,302 $5,434 

Middle School Orchestra Director 0.26 $2,320 $2,382 $2,444 $2,507 $2,569 

High School Vocal Director 0.55 $4,908 $5,039 $5,171 $5,302 $5,434 

Middle School Vocal Director 0.26 $2,320 $2,382 $2,444 $2,507 $2,569 

High School Show Choir Director 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

High School Show Choir Choreographer 0.09 $803 $825 $846 $868 $889 

Fall Drama - Director 0.14 $1,249 $1,283 $1,316 $1,350 $1,383 

Fall Drama - Assistant Director 0.14 $1,249 $1,283 $1,316 $1,350 $1,383 

Spring Drama/Musical - Director 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

Spring Drama/Musical - Technical Theater 0.15 $1,339 $1,374 $1,410 $1,446 $1,482 

Spring Drama/Musical - Choreographer 0.09 $803 $825 $846 $868 $889 

Department Chair (6 or more FTE teachers) 0.32 $2,856 $2,932 $3,008 $3,085 $3,161 

Department Chair (3-5 FTE teachers) 0.31 $2,766 $2,840 $2,914 $2,989 $3,063 

Department Chair (2- FTE teachers) 0.12 $1,071 $1,100 $1,128 $1,157 $1,186 

Team Leader 0.32 $2,856 $2,932 $3,008 $3,085 $3,161 

Grade Level Coordinator 0.32 $2,856 $2,932 $3,008 $3,085 $3,161 

National Honor Society Advisor - WCHS (2) 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

National Honor Society Advisor - WCMS 0.15 $1,339 $1,374 $1,410 $1,446 $1,482 

Honors Assembly Sponsor - WCHS 0.06 $535 $550 $564 $578 $593 
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Student Council Sponsor - WCHS 0.26 $2,320 $2,382 $2,444 $2,507 $2,569 

Student Council Sponsor - WCMS 0.16 $1,428 $1,466 $1,504 $1,542 $1,581 

Student Council Sponsor - Elementary 0.12 $1,071 $1,100 $1,128 $1,157 $1,186 

Graduation Advisor 0.15 $1,339 $1,374 $1,410 $1,446 $1,482 

Asst. Graduation Advisor 0.08 $714 $733 $752 $771 $790 

12th Grade Class Advisor 0.10 $892 $916 $940 $964 $988 

11th Grade Class Advisor 0.08 $714 $733 $752 $771 $790 

10th Grade Class Advisor 0.08 $714 $733 $752 $771 $790 

9th Grade Class Advisor 0.08 $714 $733 $752 $771 $790 

Publications Advisor  -  WCHS 0.40 $3,569 $3,665 $3,761 $3,856 $3,952 

Publications Advisor  -  WCMS 0.30 $2,677 $2,749 $2,820 $2,892 $2,964 

Newspaper Advisor - WCHS 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

PLP Coordinator 0.48 $4,283 $4,398 $4,513 $4,627 $4,742 

Resident Educator Program Coord.  - Secondary 0.48 $4,283 $4,398 $4,513 $4,627 $4,742 
Resident Educator Program Coord.  - 
Elementary 0.48 $4,283 $4,398 $4,513 $4,627 $4,742 

Mentor: Entry Year Program N/A $750   

Homecoming Advisor 0.06 $535 $550 $564 $578 $593 

Homecoming Dance 0.06 $535 $550 $564 $578 $593 

Homecoming Parade 0.06 $535 $550 $564 $578 $593 

Prom Advisor 0.06 $535 $550 $564 $578 $593 

Safety Patrol (Elementary) 0.06 $535 $550 $564 $578 $593 

Student Teen Leader  -  WCMS        (4) 0.08 $714 $733 $752 $771 $790 

Activity Sponsor (occurs once a year) 0.06 $535 $550 $564 $578 $593 
  (Intramural Basketball, Powder Puff, Talent 
Show, etc.) 

Club Sponsor (meets year long) 0.08 $714 $733 $752 $771 $790 
   (Pirate Mentoring, Voices, Muse, Media, Art, 
Drama, Spanish, German, etc.) 

Power of the Pen  -  WCMS        (2) 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

Academic Challenge  -  WCHS 0.30 $2,677 $2,749 $2,820 $2,892 $2,964 

Competitive Clubs (competes outside the district) 0.20 $1,785 $1,833 $1,880 $1,928 $1,976 

   (Math Pentathalon,  etc.) 

Pirate Spirit Store 0.35 $3,123 $3,207 $3,291 $3,374 $3,458 

Robotics Team Leader 0.45 $4,016 $4,123 $4,231 $4,338 $4,446 

Robotics Club Assistant 0.15 $1,339 $1,374 $1,410 $1,446 $1,482 
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2024-25 BASE SALARY: $43,068 

FACTOR 0.2129 0.2186 0.2243 0.2300 0.2357 

POSITION  1st  2nd 3rd 4th 5th 

High School Band Director 0.55 $5,043 $5,178 $5,313 $5,448 $5,583 

High School Pep Band Director 0.10 $917 $941 $966 $991 $1,015 

High School Jazz Band Director 0.12 $1,100 $1,130 $1,159 $1,189 $1,218 

Summer - High School Band Director 0.87 $7,977 $8,191 $8,404 $8,618 $8,831 

Middle School .Band Director 0.26 $2,384 $2,448 $2,512 $2,575 $2,639 

High School Marching Band Visual Coordinator 0.26 $2,384 $2,448 $2,512 $2,575 $2,639 

Fall Auxiliary Choreographer  (2) 0.25 $2,292 $2,354 $2,415 $2,476 $2,538 

Winter Auxiliary Choreographer (2) 0.25 $2,292 $2,354 $2,415 $2,476 $2,538 

Fall Percussion Instructor        (2) 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

Winter Percussion Instructor        (0) 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

Band Camp Staff N/A $500   

High School Marching Band Visual Technician N/A $1,500   

Fall Auxiliary Technician  N/A $1,500   

Winter Auxiliary Technician  N/A $1,500   

Middle School Show Choir Director N/A $1,577   

High School Vocal Ensemble N/A $1,752   

High School Orchestra Director 0.55 $5,043 $5,178 $5,313 $5,448 $5,583 

Middle School Orchestra Director 0.26 $2,384 $2,448 $2,512 $2,575 $2,639 

High School Vocal Director 0.55 $5,043 $5,178 $5,313 $5,448 $5,583 

Middle School Vocal Director 0.26 $2,384 $2,448 $2,512 $2,575 $2,639 

High School Show Choir Director 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

High School Show Choir Choreographer 0.09 $825 $847 $869 $892 $914 

Fall Drama - Director 0.14 $1,284 $1,318 $1,352 $1,387 $1,421 

Fall Drama - Assistant Director 0.14 $1,284 $1,318 $1,352 $1,387 $1,421 

Spring Drama/Musical - Director 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

Spring Drama/Musical - Technical Theater 0.15 $1,375 $1,412 $1,449 $1,486 $1,523 

Spring Drama/Musical - Choreographer 0.09 $825 $847 $869 $892 $914 

Department Chair (6 or more FTE teachers) 0.32 $2,934 $3,013 $3,091 $3,170 $3,248 

Department Chair (3-5 FTE teachers) 0.31 $2,842 $2,919 $2,995 $3,071 $3,147 

Department Chair (2- FTE teachers) 0.12 $1,100 $1,130 $1,159 $1,189 $1,218 

Team Leader 0.32 $2,934 $3,013 $3,091 $3,170 $3,248 

Grade Level Coordinator 0.32 $2,934 $3,013 $3,091 $3,170 $3,248 

National Honor Society Advisor - WCHS (2) 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

National Honor Society Advisor - WCMS 0.15 $1,375 $1,412 $1,449 $1,486 $1,523 

Honors Assembly Sponsor - WCHS 0.06 $550 $565 $580 $594 $609 
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Student Council Sponsor - WCHS 0.26 $2,384 $2,448 $2,512 $2,575 $2,639 

Student Council Sponsor - WCMS 0.16 $1,467 $1,506 $1,546 $1,585 $1,624 

Student Council Sponsor - Elementary 0.12 $1,100 $1,130 $1,159 $1,189 $1,218 

Graduation Advisor 0.15 $1,375 $1,412 $1,449 $1,486 $1,523 

Asst. Graduation Advisor 0.08 $734 $753 $773 $792 $812 

12th Grade Class Advisor 0.10 $917 $941 $966 $991 $1,015 

11th Grade Class Advisor 0.08 $734 $753 $773 $792 $812 

10th Grade Class Advisor 0.08 $734 $753 $773 $792 $812 

9th Grade Class Advisor 0.08 $734 $753 $773 $792 $812 

Publications Advisor  -  WCHS 0.40 $3,668 $3,766 $3,864 $3,962 $4,060 

Publications Advisor  -  WCMS 0.30 $2,751 $2,824 $2,898 $2,972 $3,045 

Newspaper Advisor - WCHS 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

PLP Coordinator 0.48 $4,401 $4,519 $4,637 $4,755 $4,873 

Resident Educator Program Coord.  - Secondary 0.48 $4,401 $4,519 $4,637 $4,755 $4,873 
Resident Educator Program Coord.  - 
Elementary 0.48 $4,401 $4,519 $4,637 $4,755 $4,873 

Mentor: Entry Year Program N/A $750   

Homecoming Advisor 0.06 $550 $565 $580 $594 $609 

Homecoming Dance 0.06 $550 $565 $580 $594 $609 

Homecoming Parade 0.06 $550 $565 $580 $594 $609 

Prom Advisor 0.06 $550 $565 $580 $594 $609 

Safety Patrol (Elementary) 0.06 $550 $565 $580 $594 $609 

Student Teen Leader  -  WCMS        (4) 0.08 $734 $753 $773 $792 $812 

Activity Sponsor (occurs once a year) 0.06 $550 $565 $580 $594 $609 
  (Intramural Basketball, Powder Puff, Talent 
Show, etc.) 

Club Sponsor (meets year long) 0.08 $734 $753 $773 $792 $812 
   (Pirate Mentoring, Voices, Muse, Media, Art, 
Drama, Spanish, German, etc.) 

Power of the Pen  -  WCMS        (2) 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

Academic Challenge  -  WCHS 0.30 $2,751 $2,824 $2,898 $2,972 $3,045 

Competitive Clubs (competes outside the district) 0.20 $1,834 $1,883 $1,932 $1,981 $2,030 

   (Math Pentathalon, etc.) 

Pirate Spirit Store 0.35 $3,209 $3,295 $3,381 $3,467 $3,553 

Robotics Team Leader 0.45 $4,126 $4,237 $4,347 $4,458 $4,568 

Robotics Club Assistant 0.15 $1,375 $1,412 $1,449 $1,486 $1,523 
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Appendix C 

WEST CARROLLTON SCHOOL DISTRICT 

APPLICATION FOR USE OF SICK LEAVE, PERSONAL LEAVE, JURY DUTY, VACATION, PROFESSIONAL LEAVE

SICK LEAVE
Self Spouse  Parent Child Emergency 

Funeral 

Number of Days Used _____   
Reason:   

PERSONAL LEAVE (Must be filed three (3) days in advance of day requested.)

Number of Days Requested (May be taken in full or 1/2 day increments only.) 

Certificated: 

A. Funeral of close friend. 
B. Mandatory court appearance. 
C. Legal matter(s) that cannot be attended to after school 

hours, on Saturday, or during vacation periods. 
D. Religious holidays of the Church to which the teacher 

belong’s. 
E. Urgent family obligation (family defined as husband, 

wife, children, father, mother, brother, and sister) over 
which the teacher has no direct control, the hours of 
which matters conflict with the teacher’s duty time. 

F. Personal matters not covered in the above categories 
which . cannot be attended to after school hours, on 
Saturday or during vacation periods. 

Classified:

A. Personal business which cannot be handled other than during the 
school day. 

B. Wedding or preparation for wedding, or graduation of a member 
of employee’s immediate family. 

C. Court appearance as a litigant or witness. 
D. Birth of employee’s baby. 
E. Attendance at ceremonies where a member of the immediate 

family is receiving an award. 
F. Accidents in the immediate family affecting family property. 
G. Physical examination f0r induction into the military service. 
H. Observance of religious holidays. 
I. Closing real estate transactions 
J. Funeral of close friend or a relative where absence is not 

authorize bereavement. 
K. Unusual or student emergencies which may arise over which the 

employee has no control.

JURY DUTY 

Location and Name of Court  

Number of Days and Dates Served:   

Date Copy of Notice to Serve Given to Principal/Supervisor  

OFFICE USE ONLY:  Date check received in Treasurer’s Office _______  Amount of Check _________   Check Dated ______ 

☐ PROFESSIONAL DAY Number of days Requested ___________ Dates Requested ______________________ 

Description:   

VACATION Number of days Requested ___________ Dates Requested ______________________ 

OTHER Number of days Requested ___________ Dates Requested ______________________

Name Social Security Number School/Dept. Date(s) Requested (Please denote a.m. or p.m. if :4 day 
used.) 

I certify the above statement is true. 

Date of Request Signature of  
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GRIEVANCE FORM APPENDIX D

Grievance No.__________________ 

Name of Grievant_____________________________ Building___________________________ 

Basis of Grievance (include Article/Section of Agreement alleged to be violated)_____________ 

______________________________________________________________________________ 

______________________________________________________________________________ 
(If additional space is needed, use attachment to this form and so note.)  

Date of Alleged Violation:  ______________________ 

Relief Sought:__________________________________________________________________ 

______________________________________________________________________________ 
(If additional space is needed, use attachment to this form and so note.)  

Step II 

This matter has not been resolved in Step I during a discussion on moved to Step II. 

A Step II Grievance Hearing is requested.  Yes_____       No_____ 

__________________________________________ ______________________________ 
Grievant’s Signature Date 

Copies to: Immediate Supervisor, WCEA President and Superintendent 

Date of Step II hearing, if requested:________________________________ 

Immediate  Supervisor’s  Response (include action taken and reason for action): 

______________________________________________________________________________ 

______________________________________________________________________________ 
(If additional space is needed, use attachment to this form and so note.)  

__________________________________________ ______________________________ 
Immediate Supervisor’s Signature Date 

Copies to: Grievant, WCEA President and Superintendent 
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Step III 

This matter has not been satisfactorily resolved at Step II and is moved to Step III.  

__________________________________________ ______________________________ 
Grievant’s Signature Date 

Copies to: WCEA President and Superintendent 

Hearing Step III Hearing held on___________________________ 

Superintendent’s Response (include action taken and reasons for action) 
______________________________________________________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 
(If additional space is needed, use attachment to this form and so note.)  

__________________________________________ ______________________________ 
Superintendent’s Signature Date 

Copies to: Grievant, Immediate Supervisor and WCEA President 

Step IV 

This matter has not been satisfactorily resolved at Step III and is moved to Step IV, Arbitration. 

The West Carrollton Education Association gives notice of its intent to submit this grievance to 
Arbitration. 

__________________________________________ ______________________________ 
WCEA President or Grievance Chairperson Date 

Copy to: Superintendent 
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STEP I DISCUSSION

Name of Teacher_______________________________  Building_________________________ 

Basis of Discussion (include Article/Section of Agreement alleged to be violated) 

______________________________________________________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 
(If additional space is needed, use attachment to this form, and so note.) 

Date of Alleged Violation:__________________________ 

This matter was discussed on _______________________ 

____________________________________ ____________________________________ 
Signature of Immediate Supervisor Signature of Teacher 

____________________________________ ____________________________________ 
Date Date 
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Appendix E 

West Carrollton City Schools 

2018 Application for Tuition Reimbursement Form 

1. Certificated bargaining unit employees are eligible for up to a 50% reimbursement of tuition fees for college credits or coursework 
begun on or after September 1, 2017 (Fall 2017) and ending on or before August 31, 2018 (Summer 2018), provided you were 
employed at West Carrollton Schools during the time of your coursework in any course where one of the following applies: 

A The hours are in the person’s teaching field(s) 

B The hours are in education methods courses 

C The hours are in courses that are accepted by the State Department of Education for certification or licensure in teaching 
or administrative fields for elementary or secondary schools. 

D Credit hours must be earned from a fully accredited college or university approved or on the membership list of one (1) 
of the six (6) regional associates. These are the New England, Middle States, Southern, North Central, Northwestern, or 
Western Association of Colleges and Secondary Schools. Professional accreditation by the National Council for 
Accreditation of Teacher Education shall also be recognized. 

E Tuition reimbursements may not exceed 50% of the tuition cost, and in no case shall an employee be reimbursed for 
more than twelve (12) semester hours per year. 

F Proof of credit (official transcript) and original detailed receipt of payment must be submitted to the Human 
Resource Office by October 30th (NOTE: Late entries, unofficial transcripts or grade cards, or unoriginal receipts  
WILL NOT be accepted). 

G Payment will be made for the tuition expense only and will not include payment for such items as books, materials, 
laboratory fees, meals, parking fees, application fees, graduation fees, late fees, registration fees, or any other 
miscellaneous fees. 

H Reimbursement will not be made for grades lower than a “B.” Reimbursement will be made for successfully completed 
courses taken for “credit” (if ungraded). 

I Tuition reimbursement will occur on the first pay in December 2018 provided the employee is employed in the District 
and working an active pay status at the time of payment. Proof of credit (transcript), receipt of payment, and this completed 
form must be submitted to Lisa Green, ext. 1119 by OCTOBER 30th of the year the reimbursement is sought. 

Name:   Date:  __________________________________  

Address: ________________________________________________________________________________________________  

Phone:  __________________________________________________________________________________________________  

Building: ________________________________________________  Position:  

College or University Attended:  ____________________________________________________________________________  

Total Tuition Amount:  ☐  Transcripts previously submitted for Salary  

Adjustment or are on file with HR 

Original Receipts Attached (circle one):  Yes No 

Official Transcripts Attached (circle one):  Yes No 

Course(s) Completed: 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 

Course #: Title: Grade: Sem hours: Term: Tuition:$ 
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Appendix F 

WCEA Use Only 

Day(s) _____________ of __________________________ 

__________________________ 
Sick Leave CO-OP Chairperson 

Date Received _____________________  

Sick Leave CO-OP Donation Form 

To: Treasurer, West Carrollton Schools 

Please deduct and donate ____________day(s) of my accumulated sick leave to the sick Leave CO-OP. I 
understand this donation will be used by the Sick Leave CO-OP in accordance with the procedure 
established by the Sick Leave CO-OP Committee. 

Signature Soc. Sec. # or Employee ID# Date 

Directions 

The purpose of the Sick Leave CO-OP is to provide days to bargaining unit members who have exhausted 

their accumulated sick days and who are experiencing prolonged catastrophic personal or family illness or 

injury, or catastrophic illness or injury in the immediate family (mother, father, spouse, or child). 

Days are donated to the sick leave bank on a case by case basis. Please indicate the number of sick days 

you are donating for this request. 

Donated days will be used in the order in which they are received (up to 30 per each qualifying request). 

If more days are donated than are used, the unused days will be credited back to the individuals who 

donated them. 

Completed forms should be returned to the Chairperson of the Sick Leave CO-OP Committee. 
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Appendix G 



-82- 
17621285v1 

Cost if you use an In-
Cost if you use a 

Covered Medical Benefits Non-Network Network Provider 
Provider 

Other Services in an Office: I 
Allergy Testing 0% coinsurance after 30% coinsurance after 

deductible is met deductible is met 

Chemo/Radiation Therapy 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Dialysis/Hemodialysis 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Prescription Drugs - Dispensed in the office 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Diagnostic Services I 
Lab: 

Office 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

X-Ray: I 
Office 0% coinsurance after 30% coinsurance after 

deductible is met deductible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Advanced Diagnostic Imaging: 

Office 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Emergency and Urgent Care I 
Urgent Care 0% coinsurance after l 30% coinsurance after 

deductible is met deductible is met 
-

Emergency Room Facility Services 0% coinsurance after Covered as In-Network 
deductible is met 

I 
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Cost if you use an In-
Cost if you use a 

Covered Medical Benefits Non-Network Network Provider 
Provider 

Emergency Room Doctor and Other Services 0% coinsurance after Covered as In-Network 
deductible is met 

I 
Ambulance I 0% coinsurance after I Covered as In-Network 

deductible is met 

Oumatient Mental/Behavioral Health and Substance Abuse I i 
Doctor Office Visit 0% coinsurance after 130% coinsurance after 

deductible is met deductible is met 

Facility Visit: I 
Facility Fees 0% coinsurance after 30% coinsurance after 

deductible is met deductible is met 

Doctor Services 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Outpatient Surgery I 
Facility Fees: 

Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Doctor and Other Services: 
I 

Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Hos11ital {Including Matemitv, Mental I Behavioral Health, Substance 

I I Abuse): 

Facility Fees 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Human Organ and Tissue Transplants 0% coinsurance after 30% coinsurance after 
Kidney and Comea are treated the same as any other illness and subject deductible is met deductible is met 
to the medical beneflfs. 

Doctor and other services 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Page 3 of 7 
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Cost if you use an In-
Cost if you use a 

Covered Medical Benefits Non-Network Network Provider 
Provider 

Recovery & Rehabilitation I 
Home Health Care 0% coinsurance after 30% coinsurance after 
Coverage is limited to 200 visits per benefrt period. Private Duty Nursing is deductible is met deductible is met 
limited to 82 visits per benefrt period. 

Rehabil itation services: 
I 

I 
Office 0% coinsurance after 30% coinsurance after 
Coverage for Occupational Therapy and Physical Therapy is limited to 60 deductible is met deductib le is met 
visits combined per benefit period. Speech Therapy is limited to 20 visits 
per benefit period. Umit is combined for rehabilitative and habilitative 
services. 

Outpatient Hospi1al 0% coinsurance after 30% coinsurance after 
Coverage for Occupational Therapy and Physical Therapy is limited to 60 deductible is met deductible is met 
visits combined per benefit period. Speech Therapy is limited to 20 visits 
per benefit period. Umit is combined for rehabilitative and habilitative 
services. I 
Cardiac rehabilitation 

Office 0% coinsurance after 30% coinsurance after 
Coverage is limited to 36 visits per benefit period. deductible is met deductible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
Coverage is limited to 36 visits per benefit period. deductible is met deductible is met 

Skilled Nursing Care (facility) 0% coinsurance after 30% coinsurance after 
Coverage for Sk11/ed Nursing is limited to 180 days per benefit period. deductible is met deductible is met 
Inpatient Rehabilitation facility (includes services in an outpatient day 
rehabilitation program) is limited to 60 days combined per benefit period. 

Hospice 0% coinsurance after 0% coinsurance after 
deductible is met deductible is met 

Durable Medical Equipment 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Prosthetic Devices 0% coinsurance after 30% coinsurance after 
I deductible is met deductib le is met 

Prescription Drugs: See your Prescription See your Prescription 
Administered by CVS/Caremart Benefit Summary Plan Benefit Summary Plan 

P age 4 of 7 
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Your summary of benefits Anthem~+\f. 

Notes: 
• Dependent age: to end of the month in which the child attains age 26. 
• Members are encouraged to always obtain prior approval when using non-network providers. Precertification will 

help the member know if the services are considered not medically necessary. 
• All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non

Network Human Organ and Tissue Transp lant (HOTT) Services). 
• No charge means no deductible/copayment/coinsurance up to the maximum allowable amounl 0% means no 

coinsurance up to the maximum allowable amount. However, when choosing a Non-network provider, the member is 
responsible for any balance due after the plan payment. 

• In-network and out-Of.network deductibles are not separate and accumulate towards each other. In-network and out
of-network Out of pocket maximums are not separate and accumulate towards each other. In-network and out-0f 
network copayments and coinsurance are not separate and do accumulate toward each other. 

• If you have an office visit with your Primary Care Physician or Specialist at an Outpatien t Facility (e.g., Hospital or 
Ambulatory Surgical Facility), benefits for Covered Services w ill be paid under ·o utpatient Facility Services·. 

• Costs may vary by the site of service. Other cost shares may apply depending on services provided . Check your 
Cert~icate of Coverage for details. 

• Benefit Period - Calendar Year. 

This summaty of benefits is a brief ouUine of coverage, designed to help you with the selection process. This summary 
does not reflect each and every benefit, exclusion and limlation which may apply to the coverage. For more details, 
important limita tions and exclusions, please review the fonnal Evidence of Coverage (EOC). If there is a difference 
between this summary and the Evidence of Coverage (EOC), the Evidence of Coverage (EOC), will prevail. 

This s.rrma<y of benefi1s is interded to be a lftf ou1ino of 00\lerage. The eatie prC>lisiORs ofbeneflsand exdusicns a<e coolained in fie Gtoop Cooract Certfica•. and Sd>ecUe of 
Benefils. h fie .. en1o1 a coolict bEI_, fleGtoopCooractaal tis clescq>ion. the 1elms of theGtoopCoonclwil Pf""ai . 

.-\1'1than B lueCn:J!l$ :itld BlueShidd is the tade naine-OfC..01'1"lmUOd) lnsur.t.1'ltt'. Gu1np21..,,•. lodcpcndertt liiocns.ce of the Blut Cross:aod Bluic Shield A!lScld2riCJ1\. ®.\NTH E.\I is a 
r-q;istc:r<:d 1r.k'.lc::rnai:k o f Aiuhan ltts.ur.11'1Ce C..<.11npzi'l.ie-s.., Inc. TillC Blue C..n:.iss. mu:I Blue Shield rurucs :and S)inbols. :arc regis.-t<:ted m;u-ks o f 1he Blue Crus.s :11od B lue Shield 
.-\.s;suci21.ic.11'1. 

Q uestioos: (833) 639- 1634 or visit us at w'vw.anthem.com 
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Language Access Services: 

G et help in your language 

Curious to know w hat all this says" \'Ve would be too. Here's the English version: 
If you have any quesrions about this document, you have the right to get help and infonnation in your language at no 
cost. T o talk to an interpreter, call (833) 639- 1634 

Separate from our language assistance p rogram, we make documents availab le in 
alternate formats for members w ith visual impa irments. If you need a copy of this 
document in an a lternate format, p lease call the customer service telephone 
number on the back of your ID card. 

(TTY / TDD: 711) 

_...!) ..:.....:ill .Ji\i. ,;,,J.> ~ ~L.y.....l1j ;..._i_..J1 ...,k J J .. -=11 '"11..;....,;; .~1 1:.0. ~ ~1__.~1 ...,.; 4;J.1 .:,IS 1~ :(;..._,..JI) Arabic 

. (833) 639-1634 ~ J,...=:1 ·~_;... 

Armenian (hmJ°lq1hb). b]ab: W J U $wutnwpqpp hb:tn qwu:i1lwb hwpgb:p nL11b:J!, :qmp ppwt.[m.bp 01..bb:J! 
wb1l6:uip mnuibwt oqbm.p-JnLb h uib:qb:qwu11.J.nLpJmb .3.b:p. tb:qt.[nt.[: 13uipqtlwbW. hb:tn Jimub:1nL hwtlwp 
qwbqwhwpb:p hb:uthJWL hl=wpmuwhwuwpm{ (833) 639-1634: 

c~~~~~= W*••*X~•a~~~ ·••m~m•~~••n~~~~~•m · w~~~~~ 
ITT!i • ~~~(833) 639-16340 

~ \uJ...../ • .1 .£...5; .:.t.s :;U.I u .i...J_JIJ I ; J> cJ-! l •J...../J I J .LU. iHI u>-'1>-H..JI;..... ...s ..,_jJJ-"' JJ : (~;Lil Farsi 
(833) 639-1634 •.>t....,;, y • .,.... u..:. ~~ ~ ~ ~ .s •>-1 . ~ .:...Jy.1> .:.LJ.s.>J L... u l....!J Y .s l •...i....j...t 

. .l...J~,,,w.....; 

French (Frans:ais) : Si vous avez des q uestions sur ce document, vOlL'> avez la possibilite d'acceder graruitement it ces 

infonnations et it une aide clans votre lani;,'lle. P our pa.rler it un ioterprete, appclez le (833) 639-1634. 

Haitian Creole (Kreyol A yisyen): Si ou gen nenp<'>t kesyoo sou dokimao sa a, ou gen d wa pou jwenn ed ak 

enfomasyon nan tang ou gratis. P ou pale ak yon entep ret, rele (833) 639-1634. 

Italian (Italiano): In caso di eveotuali domande sul p resente docurnenw, hail diritto di ricevere assistenza e 

infonnazion.i neJla sua lingua senza alcun costo aggiuntivo. Per patlare con un interprete, chiami il numero (833) 639-

1634. 

Jap anese ( El 2f:~) : L.JJ) :>Z:~(Z.-J(, \ CG(Z.:b'<:'.' :::r;BJ.lfc>,i;?,jJ\'(ti)~1,{:f', tlb~c(<:. lcl:tlb~ i't.(i) ~ ~~<:· $;t~<: JZ~~(tff~ 

~t~tf:f1Jjj.' $')1J*9o ~~.Rc~9(.:(ct , (833) 639-1634 (,:,:B~~;;<t.:cP, 

Page 6 of7 
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L anguage Access Services: 

Korean (!!'~Oi): ~ ~AiOll CH OJI Oj rr-f~ ~21Af~Ol 2f £ ~ ~ 7c5~, TJo~Oll 7-11::: TJoP~ AH~-o~ ::: ez! Oj.£ 

~ii.£% ~ ~ .!:2. ~ ~ ~ f:!2P f ~ -;:; q q _ ~Q!Af2.f 01 op1 0~ ~'2!(B33) 639-1634£ ~2.l o~Al.2.. 

N a vajo (DioC): D ii naalboos bika'igii lahgo bina' idillcidg o ni bobaoc~ d66 b e e ab6 6t'i' t 'aa oi niza.ad k ' chj bee nil 
bodoonib t'aadoo b.µh ilinigoo . Ata ' balne 'ig ii la' bicb'i' badecsdzih n.Ullzingo k oj' bodiilnib (833) 639-1634. 

P olish (polski): \'(/ p rzypadku jakichkoJwiek p ytail zwi<\7.anycb z niniejszym dokumentem masz prnwo do b ezplamego 
uzvskania (>Omocy ornz informacji w swoim j~zyku. Aby porozmawiac z dumaczem., :zadzwoil po d namer. (833) 639-
1634. 

P unjabi (lfirrEft): i=t ~ ft:Ji t!H3 ' ~i3 ~~~~<JO :a-t ~ ~ ~ ~ ~ gT13"T ~ ~ ~ i'P<!Cii •d'l 

~ C«fO tT ,.~ <ft=r ~I fl!<;-~ (')"I(? oTH CIBn C?lft, (833) 639-1634 3 "Ol"'C> cIBI 

Russian (PyccKllii:) : ec..UJ } :s<>.c eCTI. l{!llliJe-_'1£60 :so npoa.r s oTBomeEHII ,.>.<iHBor o <!,Ok) MeBT9., :s:or BMee-re np<130 R!I 

Oec.n.t\!lT.Bo c: n o Ayqe.aac- noaton:r;u: 11 llllcpop:\DllIW: .H3 s:alllc:l\t JC:3b.1::£c. tr.To6bl CS!D~T&cs. c y crB:hllt nc:pc:BO~'l:lll.':a.'I> 

ll0 330HI1Tc no T ei. (833) 639-1634. 

Sp anish (Espanol): Si tiene pregumas acerca de este docwnento, tiene derecbo a recibir ayuda e info anaci6 n en su 

idioma, sin costos. Para ha.blar con un interprete, Urun.e al (833) 639-1634. 

T agalog (Tagalog): 1'ung mayroon kang anumang katanungan rungkol "'1 dokumemong ito , may k.=tparan kang 
h umingi ng tulong at im(>Oanasyon sa iyong wika naog walang bayad. Mak:ipag-usap sa isang tagapagpalfo·anag, 

tawagan ang (833) 639-1634_ 

Vietnamese (Tii:ng Vi~t): N~u q uy vi co b~t k)' thAc m Ac nao v~ ci.i li~u nay, q uy vi c6 quy~n nh(in 51,f rrq g;u.p va 
tho ng tin bing ngon ngii cua quy vi hoii.n tcY.tn mi~o phi. D~ rrao dbi ,-&i m Qt thong d ich vieo, bay gQi (833) 639-1634. 

It's impottant w e treat you fairly 
That's why ·we follow federal civil rights laws in o ur health pro grams and activities. \Ve do n't discriminate, exclude 
people, or treat them differently on the basis o f race, color, national o rigin, sex, age or disability. For pe op le with 
disabili ties, we o ffer free aids and services. F o r peo ple whose p rimary L-inguage isn't En!,.-lish, we offer free language 
a.ssistance services through interpreters and other written lan!,'ll<lgeS. Interested in these services? Call the l\fember 
Services number on your ID card for help (TTY / TDD: 711) . If you think we failed to offer these services or 
discriminated based o n race, colo r-, national origin, age, disability, o r sex, you can file a complaint, also known as a 
grievance. You can file a complaint " ';th o ur Compliance Coordinato r in w riting to Compliance Coordinator, P.O. 
Bo x 27401, l\!ail Dro p VA2002-N160, Richmo nd, VA 23279. Or you can file a complaint with the U.S. D epartment 
o f Health and H uman Services, Office for Ci'oil Rights at 200 Independ ence Avenue, S\V; Room 509F, Hl-IJ-f B uilding, 
Washington, D .C. 2020 1 or hr calling 1-800-368-1019 (TDD: 1- 800-537-7697) o r o nline at 
hn:p;;; //ocqiorttl.hhs.i•tW /ocr/porml/lohhy.j~f. C omplaint forms are available at 
http://www.hhs.gov / ocr/ office/ fi.lt· / index.html. 
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Here's an overview of your CVS Caremark benefits. 

West Carrollton HSA- 1/1 /2022 
If you have any questions about your prescription p lan or costs, call us at 1 -888-202- 1654. We can help any time after your 

p lan starts. For TDD assistance, p lease caU 1-800-663-5488. 

Gener ic Medicines 
AJways ask your doctor if there's a 
generic option available. It could save 
you money. 

Preferred B r and-Name Medicines 
rt a generic is not available or 
appropriate, ask your doctor to 
prescribe from your p lan's preferred 
drug list 

Non-Preferred Brand-Name 

Medicines 
Drugs tha t aren 't on y our p lan's 
preferred list will cost more. 

Refill Limit 

Maximum Out-of-Pocket 

Annual Deductible 

Specialty Med ic ines 

P rior Author ization 

Short-Term M edicines 

CVS Caremark Retail 
Pharmacy Networl< 
(Up to a 3 1-day supply) 

S1 0 after the deductible is met for 
a generic medidne 

S40 after the deductible is met for 
a preferred brand-name mecficine 

S60 after the deductible is met for 
a non-preferred brand-name 
medicine 

Non e 

Long-Term Medicines 

CVS Caremark Mail Service 
Pharmacy or CVS Pharmacy 
Locations 
(Up t o a 90-day supply) 

S20 after the deductible is met foe a 
generic medicine 

S80 after the deductible is met for a 
preferred brand-name medic ine 

S120 after the deductible is met for 
a non-preferred bra.nd-name 
medicine 

None 

S3,000 per individ ua l I $6,000 per family (com b ined with medical) 

S2,500 per individual I $5,000 per family (com b ined with medical) 

25% ($150 max) (after deductible) Specialty medications are requ ired to be 
filled through CVS Specialty Mail Order Pharmacy or at a retail 
CVS/pharmacy. Please contact C ustom"' Care toll- free at 1-888-202-1654 for 
questions or to get started today. 

Certain medications may requ ire prior authorization. Please con tact Customer 
Care toll- free al 1-888-202- 1654 or vis it www.caremark .com for verification o f 
prior authorization requi remen ts. 

Ptease Note: When a generic is avaiJable, but the pharmacy d ispenses the brand-narru;, medication for any reason other 
than doctor o r other prescr[ber indicates •d ispense as written." you wiU pay the d ifference between the b rand-name 
m edication and the generic p lus the generic copayment. 

C opayme.n1. copay or coinsurance m eans the amount a p lan mem ber is required to p.ay ror a p.rescrip tion in accordance w ith a P lan wh.ich 
may be a deduc tib le . a percentage of the prescription price. a fixed amount o r o ther charge. w ith the balance. if any. paid b y a P lan. 
Your feedback is important as it h elps u s improve our service. P lease contact u s with any questions or concems a:I 1-888- 202-1654 . 
If you access your phannacy b enefits information through the Caremark Web sits. y ou can find P lan Mem bers Rights and Responsib ilities at 
www.caremark.com. 

Your p r ivacy is important to us. Our em p loyees are trained regarding the appropriate way to hand le p rivate health info.rmation. 

7471-WKL-MCHOICE_AO_MOOP _SP _PA-0718 
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N otice of Nondiscrimination 

Federal civil rights laws prohibit cenain health programs and activities from d iscriminating on the basis ofr.ice, 
color , national origin, age, disability, o r sex. The laws apply lo health pro!,>rams an d activities that receive funding 
from the Federal government, are administered by a Federal agency or are offered on a pub lic Health Insurance 
Marketplace. Health plans tha t are subject to the laws include Medicare Part D p lans, M edicaid plans, health plans 
offered by issuers o n H eal th Insurance Marketplaces. and certain employee h ealth benefit p lans. I f you lmve 
questions about whether these Federal c ivil rights laws app ly to your plan, p lease contact your health p lan at the 
n umber in yo ur benefit plan materials. 

If your health p lan is subject to these Federal civi l rights la ws. it complies with th e Jaws and does not discriminate 
on the basis of race, color , national origin, age, d isab ility, or sex and does not e xc lude people o r treat them 
differen tly because of race, color, national origin, age, disability, o r sex. 

Your health p lan: 

• P rovides appropriate a ids and services, free of charge, when necessary to ensure that people with disabilities 
have an equal opportunity lo communicate effectively with us, such as: 

• Auxiliary aids and services 
• \.Vritten information in other formats (large print. a udio, accessible e lecrronic formats, other forn1ats) 

• P rovides language assistance services, free of charge. when necessary to provide meanin gful access to people 
whose primary language is not English, such as: 

• Q ua lified interpreters 
• Information written in other languages 

If you n eerl these services, call Customer Care at the p ho ne n umber o n your benefit ID card. 

If you believe these services ha ve not been ap propriately provided to you or you have been discriminated against 
on the basis of r.tce, color , national origin, age, disab ility, or sex, you can file a !,'Tievance by mail, fax, or email 
w ith your health p lan' s Civil Righ ts Coordinator. 

You may also con tact C ustomer Care and we \viii direct your grievance to your health p lan 's C ivil Rights 
Coordinator: 

Nond iscrimina tion Grievance Coordinator 
PO BOX 6590, Lee' s Summit, MO 64064-6590 
Phon e: l-866-526-4075 
TfY: l -800-863-5488 
Fax: l -855-245-2135 
Email: nondiscrirnination@ cvscarernark.com 

If you need additional help fi ling a grievance, your health p lan ' s C ivil Righ ts Coordinator is available to help you. 

You can also file a civi l rights complaint with the U.S. Department of H ealth and H uman Services, Office for C ivil 
Rig h ts electronically through the Office for C ivil Rights Complaint Portal, available at 
h ttps:/locmortal.hhs.gov/ocr/portaJ/lobby.jsf or by mail or phone a t: 

U.S. Department of H ealth and Human Services 
200 Independence Avenue, SW 
Room 509F. HHH Building 
Washington, DC 20201 
l -800-368- 10 19 , l -800-537-7697 (TDD) 

Comp laint foTillS are available at httpJ/www.hhs.gov/ocr/office/ file/ index.html. 
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